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Massachusetts Cannabis Control Commission

Public Record Request

General Information:
License Number: MC281642

Original Issued Date: 01/29/2019

Issued Date: 03/05/2020

Expiration Date: 03/09/2021

Payment Received:  $10000 Payment Required: $22500

Business Legal Name: Commcan, Inc. Federal Tax Identification Number EIN/TIN: ||

Phone Number: 508-376-2041 Email Address: ellen@rosenfeld-law.com

Business Address 1: 730 Main Street Suite 2A Business Address 2:

Business City: Millis Business State: MA Business Zip Code: 02054
Mailing Address 1: 730 Main Street Suite 2A Mailing Address 2:

Mailing City: Millis Mailing State: MA Mailing Zip Code: 02054

Certified Disadvantaged Business Enterprises (DBEs): Not a
DBE

Priority Applicant: yes
Priority Applicant Type: RMD Priority
Economic Empowerment Applicant Certification Number:

RMD Priority Certification Number: RPA201907

Name of RMD: CommCan, Inc.

Department of Public Health RMD Registration Number: 022

Operational and Registration Status: Obtained Final Certificate of Registration and is open for business in Massachusetts
To your knowledge, is the existing RMD certificate of registration in good standing?: yes

If no, describe the circumstances below:
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Person with Direct or Indirect Authority 1

Percentage Of Ownership: 51 Percentage Of Control: 51

Role: Owner / Partner Other Role: Director on 3-Member Board of Directors, President and Treasurer

First Name: Ellen Middle Name: Last Name: Rosenfeld Suffix:
Gender: Female User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 24.5 Percentage Of Control: 24.5

Role: Owner / Partner Other Role: Director on 3-Member Board of Directors, and Secretary

First Name: Jon Middle Name: Last Name: Rosenfeld = Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 24.5 Percentage Of Control: 24.5

Role: Owner / Partner Other Role: Director on 3- Member Board of Directors, Chief Executive Officer, Chief

Financial Officer
First Name: Marc Middle Name: Last Name: Rosenfeld Suffix:
Gender: Male User Defined Gender:
What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
Close Associates or Member 1

First Name: Mark Middle Name: Last Name: Abbate

Describe the nature of the relationship this person has with the Marijuana Establishment: Mark Abbate is the Director of Security of

CommcCan, Inc.

Close Associates or Member 2

First Name: James Middle Name: Last Name: Sipe

Describe the nature of the relationship this person has with the Marijuana Establishment: James Sipe is the Manager of Cultivation for

CommcCan, Inc.

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Ellen Middle Name: Last Name: Rosenfeld Suffix:
Types of Capital: Monetary/Equity Other Type of Capital: Total Value of the Capital Provided: $5000 Percentage of Initial Capital: 33.33

Capital Attestation: Yes

Individual Contributing Capital 2

First Name: Jon Middle Name: Last Name: Rosenfeld Suffix:

Suffix:

Suffix:
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Types of Capital: Monetary/Equity Other Type of Capital: Total Value of the Capital Provided: $5000 Percentage of Initial Capital: 33.33

Capital Attestation: Yes

Individual Contributing Capital 3

First Name: Marc Middle Name: Last Name: Rosenfeld Suffix:
Types of Capital: Monetary/Equity Other Type of Capital: Total Value of the Capital Provided: $5000 Percentage of Initial Capital: 33.33

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 2 Marc Road

Establishment Address 2:

Establishment City: Medway Establishment Zip Code: 02053

Approximate square footage of the Establishment: 60000 How many abutters does this property have?: 10
Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

Cultivation Tier: Tier 05: 30,001 to 40,000 sq. ft Cultivation Environment: Indoor

FEE QUESTIONS
Cultivation Tier: Tier 05: 30,001 to 40,000 sq. ft Cultivation Environment: Indoor

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certification of Host Community CommcCan - Town of Medway - HCA Certification pdf 5ba7ee8b5e45c163228414c7 09/23/2018

Agreement Form.pdf

Plan to Remain Compliant with Local Plan to Remain Compliant with Local pdf 5bb3a7c043bd2355d6b613f3 10/02/2018

Zoning Zoning_Medway.pdf

Community Outreach Meeting Medway Community Outreach Meeting pdf 5bbe6daa48682102a3cf6291 10/10/2018

Documentation Documentation.pdf

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is zero, please

enter zero and provide documentation explaining this number.: $362400

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Plan for Positive Impact.pdf pdf 5bbfa85dc4bce20c0e8e1a78 10/11/2018
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ADDITIONAL INFORMATION NOTIFICATION

Notification: | Understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: Ellen Middle Name: Last Name: Rosenfeld Suffix:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 2

Role: Other Role:
First Name: Jon Middle Name: Last Name: Rosenfeld Suffix:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 3

Role: Other Role:
First Name: Marc Middle Name: Last Name: Rosenfeld Suffix:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 4

Role: Other Role:
First Name: Mark Middle Name: ] Last Name: Abbate ~ Suffix:
RMD Association: RMD Manager

Background Question: yes

Individual Background Information 5

Role: Other Role:
First Name: James Middle Name:- Last Name: Sipe  Suffix:
RMD Association: RMD Manager

Background Question: yes

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload
Date

Secretary of Commonwealth - Certificate of CommCan - Certificate of Good Standing from pdf 5bb28e868e8761559496b076 10/01/2018

Good Standing SoC (9.24.18).pdf

Department of Revenue - Certificate of CommcCan - Certificate of Good Standing from pdf 5bb28e902c8858559aa318ce 10/01/2018

Good standing DOR (4.2.18).pdf

Articles of Organization CommcCan - Articles of Entity Conversion.pdf pdf 5bb3afdee4655b4c2db2119a 10/02/2018
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Bylaws CommcCan - Corporate Bylaws.pdf pdf 5bb3b0d6ec5a2655cc7f17a5 10/02/2018

Certificates of Good Standing:

Document Category Document Name Type ID Upload
Date

Department of Revenue - Certificate of Good CommCan Certificate of Good Standing - pdf 5e4ea3f464339304b0900b0b 02/20/2020

standing Department of Revenue.pdf

Department of Unemployment Assistance - CommCan Cert. of Good Standing pdf 5e4ea3f51c3b1d04a32b3bf0 02/20/2020

Certificate of Good standing Unemployment Assistance.pdf

Secretary of Commonwealth - Certificate of CommCan Certificate of Good Standing.pdf pdf 5e4ea3f7d29b0704447d8ddc 02/20/2020

Good Standing

Massachusetts Business Identification Number: 001326676

Doing-Business-As Name:

DBA Registration City:

BUSINESS PLAN

Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Business Plan CommCan_Business Plan UPDATED.pdf pdf 5e4ea4c164339304b0900b0f 02/20/2020

Plan for Liability Insurance Plan for Obtaining Liability Insurance.pdf pdf 5e4ee49f4fa2b004756a335b 02/20/2020

OPERATING POLICIES AND PROCEDURES

Policies and Procedures Documentation:

Document Category Document Name Type ID Upload
Date

Diversity plan CommCan_Diversity Plan UPDATED.pdf pdf 5e4ee87181ae16046beca82f 02/20/2020

Inventory procedures CommcCan_Inventory Procedures UPDATED.pdf pdf 5e4ee87361c9e9045a793f52 02/20/2020

Maintaining of financial records CommCan_Maintaining Financial Records pdf 5e4ee874813339048c3fe2d9 02/20/2020

UPDATED.pdf

Qualifications and training CommCan Qualifications and Training UPDATED.pdf pdf 5e4ee8764dd5bb0494107f26 02/20/2020

Quality control and testing CommCan_Quality Control and Testing UPDATED.pdf pdf 5e4ee89b4dd5bb0494107f2a 02/20/2020

Record Keeping procedures CommCan_Recordkeeping Procedures UPDATED.pdf pdf 5e4ee89d64339304b0900cb7 02/20/2020

Restricting Access to age 21 and CommCan_Restricting Access to age 21 and Older pdf 5e4ee89e1c3b1d04a32b3da6 02/20/2020

older UPDATED. pdf

Personnel policies including CommCan_Personnel Policies Including Background pdf 5e4ee89f7b9883042b37392f 02/20/2020

background checks Checks UPDATED.pdf

Storage of marijuana CommCan_Storage of Marijuana UPDATED.pdf pdf 5e4ee8b54fa2b004756a3381 02/20/2020

Security plan CommCan_Security Plan UPDATED.pdf pdf 5e4ee8b65a2369047f227356 02/20/2020

Transportation of marijuana CommCan_Transportation Plan UPDATED.pdf pdf 5e4ee8b702a6e7045352e45f 02/20/2020

Policies and Procedures for CommcCan- Policies and Procedures for pdf 5e4ef03c5a2369047f22738d 02/20/2020

cultivating.

Cultivating.pdf
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Prevention of diversion CommCan_Prevention of Diversion UPDATED.pdf pdf 5e4ef8a0fe55e40432f72040 02/20/2020

Separating recreational from medical CommCan_ Plan for Separating Medical and Adult pdf 5e4efa1702a6e7045352e508 02/20/2020
operations, if applicable Use Operations UPDATED.pdf

ATTESTATIONS
I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) have been

omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: | Agree

| understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct or indirect
authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close associates and members of the
applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the Marijuana Establishment including capital

that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would be required

to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: | Agree
Notification: | Understand

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 500.104(1), and

none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since the issuance

of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree

ADDITIONAL INFORMATION NOTIFICATION

Notifcation: | Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: On November 19, 2019, CommCan, Inc. (“CommCan”) successfully submitted our first quarterly donation payment to the
Mansfield Food Pantry, Our Daily Bread, and on February 1, 2020, CommCan made a second donation payment to the Food Pantry. Going forward, CommCan
will continue to make our quarterly payments as scheduled and looks forward to providing business assets towards other endeavors that benefit the

community as a whole.

Progress or Success Goal 2

Description of Progress or Success: Our plans to prioritize the hiring of Mansfield residents have been delayed due to a protracted lawsuit brought by an
abutter to CommcCan's proposed retail dispensary property in Mansfield. We were hopeful that a quick resolution would allow CommCan to move forward with
its construction and operation plans, but the case was not resolved until November 25, 2019. That said, CommCan does employ two (2) individuals who are
current residents of the Town of Mansfield, and CommCan anticipates directing further hiring efforts in the Town of Mansfield as open positions become
available through the posting of job advertisements in publications that have general circulation in Mansfield, and career fairs in Mansfield. Copies of a draft

job advertisement and career fair informational flyer are uploaded with this renewal application.

Progress or Success Goal 3

Description of Progress or Success: CommCan communicated with the Mansfield Council on Aging and Social Services (the "Council”) prior to submitting the
Positive Impact Plan to the Commission as part of the license application, and CommCan anticipated contributing to the Council after CommCan's medical
dispensary opened in Mansfield. Noting that CommCan is not currently operational in Mansfield, the interim director of the Council requested that CommCan
reconnect with the Council after CommCan's presence became more known in the Mansfield community. As described above, recent litigation in Mansfield
has delayed CommCan's ability to operate in Mansfield and partner with the Council, but CommCan still plans to keep pushing forward with dispensary plans

in Mansfield and will reconnect with the Council on Aging as our presence in the community becomes more well-known.

Progress or Success Goal 4
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Description of Progress or Success: CommCan, with the help of our dedicated employees, has successfully participated in numerous community service
projects throughout the Commonwealth. In addition to donating to the Mansfield Food Pantry, Our Daily Bread, CommCan has held both toy and pet supply
drives where we have donated large amounts of toys and pet supplies to Timothy's Toy Box and Baypath Humane Society. CommCan has also been
successful in donating to Medway Community Garden, and the Millis Ecumenical Food Pantry. CommCan looks forward to continuing to be active members

of and give back to the communities in which they are located in and those communities disproportionately impacted by the war on drugs.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: CommCan has not only successfully maintained gender diversity in our ownership structure but also has been extremely
successful in maintaining gender diversity in numerous high-level management and entry level positions at our facilities. CommCan's majority owner, Ellen
Rosenfeld, has successfully obtained certification as a Women-Owned business from the Massachusetts Supplier Diversity Office, making us the first
company in the marijuana industry, in Massachusetts, to have done so. Ms. Rosenfeld is also one of three Directors on the Board of Directors and serves as
the President of CommCan. Currently, Commcan employs 90 individuals, of which 40 (or 44%) are women. CommCan has also filled the following 7
management positions with women: Director of Compliance, Director of Finance, Director of Human Resources, Cultivation Manager, Production Manager,

Dispensary Manager in Southborough, and Security Team Lead.

Diversity Progress or Success 2

Description of Progress or Success: CommCan has successfully maintained a diverse work environment. Not only is CommCan's majority owner, Director and
President, Ellen Rosenfeld, a member of the LGBTQ+ community, but we have successfully hired and retained several individuals who have self-disclosed as
being part of the LGBTQ+ community. According to the results of a voluntary internal survey of CommCan's employees completed in 2019, over 15% of
respondents self-identified as LGBTQ+. A copy of a draft job advertisement that CommCan anticipates posting in diverse media publications, including the

Rainbow Times, as open positions become available is uploaded with this submission.

Diversity Progress or Success 3

Description of Progress or Success: At staff meetings held on February 4, 2020, and February 11, 2020, CommCan's management conducted training
sessions on diversity, internal methods of reporting discrimination, and unconscious bias in the workplace. Training Materials on Unconscious Bias and

attendee sign-in sheets from these meetings are uploaded with this submission.

HOURS OF OPERATION
Monday From: 7:00 AM Monday To: 6:00 PM

Tuesday From: 7:00 AM Tuesday To: 6:00 PM
Wednesday From: 7:00 AM  Wednesday To: 6:00 PM
Thursday From: 7:00 AM Thursday To: 6:00 PM
Friday From: 7:00 AM Friday To: 6:00 PM
Saturday From: 7:00 AM Saturday To: 6:00 PM

Sunday From: 7:00 AM Sunday To: 6:00 PM
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COMMCAN, INC.

Business Plan
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1. EXECUTIVE SUMMARY
1.1 Mission Statement

CommCan, Inc. (“CommCan”) is an established, vertically-integrated medical and adult use
marijuana company that is committed to operating compliant, safe, and high-quality Marijuana
Establishments (“MEs”) in the Commonwealth of Massachusetts. CommCan seeks to establish
itself as an industry leader through excellence in operational protocol, security systems, product
quality, and community integration.

1.2 Product

CommCan will offer high-grade cannabis and extract products compliant with the guidelines and
regulations set out by the Commission. In addition to traditional sativa, indica, and hybrid
cannabis flower, CommCan will offer a wide range of products and services that will allow
CommCan to serve customers with a wide variety of needs and preferences. The products
CommCan intends to offer include, but will not be limited to:

1. Topical Salves
2. Creams and Lotion
3. Patches
4. Oral Mucosal/Sublingual Dissolving Tablets

5. Tinctures

6. Oral Sprays

7. Inhalation Ready to Use CO2 Extracted Hash Oils
8. Pre-Dosed Oil Vaporizers

9. Ingestion Capsules

10. Food and Beverages

1.3 Customers

CommCan’s target customers are licensed Marijuana Establishments in the Commonwealth
purchasing wholesale marijuana and marijuana products as well as consumers who are twenty-
one (21) years of age or older who live and work in the MetroWest and the southeastern
Massachusetts areas and who are seeking to purchase high-quality marijuana and marijuana
products in a secure, professional, welcoming and conveniently-located retail establishment.

1.4 What Drives Us

CommCan’s goals include providing safe and high-grade cannabis and extract products to
qualified patients and consumers above the age of twenty-one (21). CommCan strives to
contribute to the local economy and community in which its facilities are located by providing
jobs, organizing employee volunteer days and industry specific training classes to prospective
employees.

2. COMPANY DESCRIPTION



2.1 Corporate and Application Status

CommCan is a Massachusetts domestic profit corporation in good standing that is applying for
licenses from the Massachusetts Cannabis Control Commission (the “Commission”) to operate
an adult-use Cultivation and Product Manufacturing facility, as well as adult-use Retailer
Establishments in the Commonwealth. CommCan will file, in a form and manner specified by
the Commission, applications for licensure as a ME consisting of three (3) packets: An
Application of Intent packet; a Background Check packet; and a Management and Operations
Profile packet, in addition to submission of the required fees.

In addition, CommCan has also applied for and has received three (3) Certificates of Registration
from the Massachusetts Department of Public Health (the “DPH”) to operate vertically-
integrated Medical Marijuana Treatment Centers (“MMTCs”). CommCan’s medical marijuana
cultivation and product manufacturing facility in Medway and CommCan’s medical marijuana
dispensary in Southborough are currently operational and have not received any regulatory
infractions from the DPH. CommCan is also in the process of building out additional medical
marijuana dispensaries in Millis and Mansfield.

2.2 Operations

CommCan intends to operate three (3) vertically-integrated MMTCs, as well as an adult use
Marijuana Cultivator, Marijuana Product Manufacturer, and additional Marijuana Retailers in the
Commonwealth.

CommCan has executed a Commercial Lease for the property located at 2 Marc Road in
Medway for use as a medical and adult-use marijuana cultivation and product manufacturing
facility. The facility is a 60,000 square foot stand-alone building that has been custom built for
CommCan’s operations. CommCan has invested in security, interior design, quality control,
product testing, and staff training. There is also ample parking on site for staff and visitors.

CommCan has also received a Commence Operations designation from the Commission and
has begun to operate their adult-use Marijuana Retail facility in Millis.

CommCan plans to obtain the marijuana flower and marijuana products to be sold at its Retailer
Establishments from CommCan’s cultivation and product manufacturing establishment in
Medway. CommCan also intends to sell wholesale marijuana and marijuana products produced
at its facility in Medway to other licensed Marijuana Establishments in the Commonwealth.

2.3 Inventory Procedures

CommCan will establish inventory controls and procedures for reviewing inventories of
marijuana products; conduct a monthly inventory of finished, stored marijuana; conduct a
comprehensive annual inventory at least once every year after the date of the previous
comprehensive inventory and promptly transcribe inventories if taken by use of an oral
recording device.

CommCan will track all marijuana products using a seed-to-sale methodology in a form
and manner approved by the Commission. Such procedures have a well-established track
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record in the industry of preventing internal diversion of product.

CommCan will maintain records which will be available for inspection by the
Commission and the host municipality upon request. The records will be maintained in
accordance with generally accepted accounting principles. Records will be maintained
in compliance with state regulations.

Additional information on CommCan’s inventory procedures are available in the
Inventory Procedures document included with this submission.

24 Security

CommCan has designed and implemented a comprehensive security plan to ensure that the
facility is a safe and secure environment for employees and the local community.

CommCan’s security system will consist of duress, panic, and holdup alarms connected to local
law enforcement for efficient notification and response in the event of a security threat. The
system will also include a failure notification system that will immediately alert management if a
system failure occurs. A redundant alarm system will be installed to ensure that active alarms
remain operational if the primary system is compromised.

Interior and exterior HD video surveillance of all areas that contain marijuana, entrances, exits,
and parking lots will be operational 24/7 and available to the municipal Police Department.
These surveillance cameras will remain operational even in the event of a power outage. The
exterior of the facility and surrounding area will be sufficiently lit, and foliage will be minimized
to ensure clear visibility of the area at all times.

Only CommCan'’s registered agents and other authorized visitors (e.g. contractors, vendors) will
be allowed access to the facility, and a visitor log will be maintained in perpetuity. All agents
and visitors will be required to visibly display an ID badge, and CommCan will maintain a
current list of individuals with access.

On-site consumption of marijuana by CommCan’s employees and visitors will be prohibited.
CommCan will have security personnel on-site during business hours.

Additional information on CommCan’s security plan is available in the Security Plan document
included with this submission.

2.5 Benefits to the Municipality

CommCan looks forward to continuing to work cooperatively with the host municipality to
ensure that CommCan operates as a responsible, contributing member of the local community.
CommCan anticipates establishing a mutually beneficial relationship with the municipality in
exchange for permitting CommCan to site and operate. The municipality stands to benefit in
various ways, including but not limited to the following:

a. Jobs. CommCan estimates thirty (30) full-time jobs for qualified local residents, in
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addition to hiring qualified, local contractors and vendors.

b. Host Community Agreement. A Host Community Agreement under which CommCan will
make significant community impact payments to the municipality will provide additional financial
benefits beyond local property taxes to fund a variety ofcommunity and local programs, services, or
organizations.

c. Access to Quality Legal Product for Consumers. CommCan will ensure only qualified
consumers ages twenty-one (21) and over and registered patients and caregivers are able
to purchase consistent, high-quality marijuana and marijuana products that are regulated
and tested for cannabinoid content and contaminants. This will help to eliminate the
current black market, in which consumers and patients are not required to verify their
age and marijuana products are not tested.

d. Local Sales Tax Revenue. A municipality can receive additional tax revenue throughthe
adoption of a local sales tax of up to three (3%) percent on each retail sale to
consumers.

e. Control. In addition to the Commission, the municipal Police Department and other
municipal departments will have oversight over CommCan’s security systems and
processes.

f. Responsibility. CommCan is comprised of experienced professionals who will be
thoroughly background checked and vetted by the Commission.

g. Economic Development. CommCan’s project will revitalize the surrounding area and
contribute to the overall economic development of the local community.

2.6 Zoning and Local Compliance

CommCan will remain compliant at all times with the local zoning requirements set forth in
Medway Zoning Bylaw. In accordance with the Zoning Bylaw, CommCan’s proposed Marijuana
Establishment is located at 2 Marc Road in the East Industrial (EI) Zoning District designated for
Recreational Marijuana Establishments. In compliance with state regulations and the Zoning
Bylaw, the proposed Marijuana Establishment is not located within five hundred (500’) feet of an
existing public or private school serving students in grades K-12.

CommCan will apply for a Special Permit from the Medway Planning and Economic Development
Board. CommCan will also apply for any other local permits, approvals, registrations or certificates
required to site and operate a Marijuana Establishment at the proposed location and will comply
with all conditions and standards set forth in any required local permit or approval.

CommCan has engaged municipal officials and the local community to discuss its plans for a
proposed Marijuana Establishment, has executed the required Host Community

Agreement with the Town and has conducted a community outreach meeting. CommCan will
continue to work cooperatively with various municipal departments, boards, and officials to ensure
that the establishment is compliant with all local laws, regulations, rules, and codes with respect to
design, operation, and security.



3. MARKET RESEARCH
3.1 Industry

Twenty-nine (29) States and Washington D.C have laws broadly legalizing marijuana use.
Approximately sixty (60%) percent of Americans support the legalization of marijuana with
eighty-nine (89%) percent of Americans supporting the legalization of marijuana use for medical
purposes.

According to a recent study released by the Massachusetts Department of Public Health over
twenty-one (21%) percent of adults in Massachusetts have used marijuana within the last thirty
(30) days. In Massachusetts, marijuana sales are expected to increase from $106 million in 2017
to $457 million in 2018, and eventually to $1.4 billion in 2025, according to New Frontier Data.

3.2 Customers

CommCan’s target customers are licensed Marijuana Establishments in the Commonwealth
purchasing wholesale marijuana and marijuana products as well as and consumers who are
twenty- one (21) years of age or older who live and work in the MetroWest and the southeastern
Massachusetts areas and who are seeking to purchase high-quality marijuana and marijuana
products in a secure, professional, welcoming and conveniently-located retail establishment.

3.3 Competitors

CommCan’s main competitors will include other licensed adult-use Cultivator and Product
Manufacturing Establishments in the Commonwealth, as well as other licensed Retailer
Establishments in the MetroWest and the southeastern Massachusetts areas.

3.4 Competitive Advantage

CommCan currently holds one (1) Final Certificate of Registration, and two (2) Provisional
Certificates of Registration (“PCRs”) from the Medical Use of Marijuana Program to operate
vertically-integrated Medical Marijuana Treatment Centers in the Commonwealth. CommCan
has also received one (1) Provisional Certificate to operate a retail marijuana dispensary and two
(2) orders to commence operations for their product manufacturing and cultivation facility in
Medway, from the Commission. In order to obtain these, CommCan’s diverse and experienced
executive management team, facility properties, financing, business plans, and operational plans
were highly scrutinized and ultimately approved by the Medical Use of Marijuana Program and
the Cannabis Control Commission over a period of time. In addition, since CommCan obtained a
PCR prior to the commencement of the adult-use application process and has already been fully
vetted by the Medical Use of Marijuana Program, CommCan has been granted RMD Applicant
Priority Status by the Commission. This priority status will allow CommCan’s completed
Marijuana Establishment applications to be reviewed by the Commission before those submitted
by non-priority Marijuana Establishment applicants, which will enable CommCan to begin
operations, serve consumers and contribute to the local community sooner.

CommCan also has leading dispensary operators, patient education specialists, experienced
management, and cannabis cultivation, security, retail, and processing experts all aiming to
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create a best-in-class establishment to better support the needs of its customers. CommCan feels
confident that its highly qualified team will enable CommCan to stand out as a leading
Marijuana Establishment in the Commonwealth.

4. PRODUCT /SERVICE
4.1 Products

CommCan intends to offer a variety of marijuana strains, concentrates and infused products to
meet the wide-ranging needs and preferences of its customer base. The products available for
purchase will include, but will not be limited to:

Sativa, Indica, and Hybrid Cannabis Flower
Creams and Lotions

Topical Salves

Patches

Tinctures

Pre-Dosed Oil Vaporizers

Concentrates

Infused Food Products and Beverages
Capsules

AR SR RO

4.2 Dispensary Procedures

In accordance with 935 CMR 500.140(3), access to CommCan’s establishment will be limited to
verified individuals who are twenty-one (21) years of age and older (and registered medical
marijuana patients). Prior to entering the dispensary, a customer must present a valid,
government-issued photo identification to a CommCan security agent to determine whether the
customer is twenty-one (21) years of age or older. Once the customer’s identity and age are
verified, the security agent will permit the customer to enter the establishment’s sales area.

Once inside the sales area, the customer will enter a queue to obtain individualized service from
a CommCan agent who will help the customer select from the available products and complete
the transaction. Prior to checkout, customers will be required to confirm their identities and ages
a second time. The checkout also activates the seed-to-sale tracking system that will be
compliant with 935 CMR 500.105(8). Sales will be limited to one (1) of marijuana flower or
five (5) grams of marijuana concentrate per adult use consumer transaction. All required taxes
will be collected at the point of sale.

Once a customer has selected products for purchase, a CommCan agent will collect the requested
items from a secure product storage area. The agent will then scan each product’s barcode into
the Commission-approved point of sale system. All products will be packaged in tamper and
child-resistant, resealable packaging that is compliant with 935 CMR 500.105(5) and properly
labeled with warnings, strain information, cannabinoid profile, and other information detailed in
935 CMR 500.105.

In the event a CommCan agent determines a consumer would place themselves or the public at
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risk, the agent will refuse to sell any marijuana products to the consumer. CommCan will use
the point of sale system to accept payment and complete the sale.

In compliance with 935 CMR 501.140(8), CommCan will provide educational materials
designed to help consumers make informed marijuana product purchases. The educational
materials will describe the various types of products available, as well as the types and methods
of responsible consumption. The materials will offer education on titration, which is the method
of using the smallest amount of product necessary to achieve the desired effect. Additional topics
discussed in the education materials will include potency, proper dosing, the delayed effects of
edible marijuana products, substance abuse and related treatment programs, and marijuana
tolerance, dependence, and withdrawal.

Additional information on CommCan’s retail policies and procedures is available in the
Dispensing Procedures document included with this submission.

4.3 Pricing Structure

CommCan is applying for licenses to operate cultivation and product manufacturing facilities, in
addition to retailer establishments, in the Commonwealth. This vertical integration capability
will enable CommCan to offer a consistent supply of high-quality product at competitive prices.
When determining the appropriate pricing structure, CommCan will continually strive to findthe
perfect balance between affordability for consumers and preventing the diversion of product to
the black market.

5. MARKETING & SALES

5.1 Growth Strategy
CommCan’s plan to grow the company includes:

1. Strong and consistent branding;

2. Intelligent, targeted, and compliant marketing programs;

3. An exemplary customer in-store experience; and

4. A caring and thoughtful staff made of highly-trained, consummate professionals.
CommCan plans to seek additional, appropriate locations in the Commonwealth to
expand business and reach an increased number of customers in the future.

5.2 Communication

CommCan will engage in reasonable marketing, advertising, and branding practices that do not
jeopardize the public health, welfare, or safety of the general public, or promote the diversion of
marijuana or marijuana use in individuals younger than twenty-one (21) years old. Any such
marketing, advertising, and branding created for viewing by the public will include the
statement: “Please Consume Responsibly” in a conspicuous manner on the face of the
advertisement and will include a minimum of two of the warnings, located at 935 CMR
500.105(4)(a), in their entirety in a conspicuous manner on the advertisement.

All marketing, advertising, and branding produced by or on behalf of CommCan will include
the following warning, including capitalization, in accordance with M.G.L. c. 94G, §
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4(a’2)(xxvi): “This product has not been analyzed or approved by the Food and Drug
Administration (FDA). There is limited information on the side effects of using this product,
and there may be associated health risks. Marijuana use during pregnancy and breast-feeding
may pose potential harms. It is against the law to drive or operate machinery when under the
influence of this product. KEEP THIS PRODUCT AWAY FROM CHILDREN. There may be
health risks associated with consumption of this product. Marijuana can impair concentration,
coordination, and judgment. The impairment effects of edible marijuana may be delayed by two
hours or more. In case of accidental ingestion, contact poison control hotline 1-800-222-1222 or
9-1-1.

This product may be illegal outside of MA.”

CommCan will communicate with customers through:

1. A company run website;
A company blog;
Popular online information platforms such as WeedMaps and Leafly;
Popular social media platforms such as Instagram and Facebook;
Opt-in direct communications; and
Partnership with local businesses.

ANl

CommCan will provide a catalogue and a printed list of the prices and strains of marijuana
available to consumers and will post the same catalogue and list on its website and in the retail
store.

CommCan will seek events where eighty-five (85%) percent or more of the audience is
reasonably expected to be twenty-one (21) years of age or older, as determined by reliable,
current audience composition data. At these events, CommCan will market its products and
services to reach a wide range of qualified consumers.

5.3 Product Packaging

CommCan will ensure that all marijuana products that are provided for sale to consumers are
sold in tamper or child-resistant packaging. Packaging for marijuana products sold or displayed
for consumers, including any label or imprint affixed to any packaging containing marijuana
products or any exit packages, will not be attractive to minors. Packaging for marijuana
products sold or displayed for consumers in multiple servings will allow a consumer to easily
perform the division into single servings and include the following statement on the exterior of
the package in a printed font that is no smaller than ten-point Times New Roman, Helvetica, or
Arial, including capitalization: “INCLUDES MULTIPLE SERVINGS.” CommCan will not sell
multiple serving beverages and each single serving of an edible marijuana product contained in
a multiple-serving package will be marked, stamped, or otherwise imprinted with the symbol
issued by the Commission under 935 CMR 500.105(5) that indicates that the single serving is a
marijuana product. At no point will an individual serving size of any marijuana product contain
more than five (5) milligrams of delta-nine tetrahydrocannabinol.

5.4 Branding and Logos

CommCan has developed and will continue to develop logos and branding that complies with
state regulations and that will distinguish CommCan from its competitors. CommCan will file for
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trademark protection at the state level, and when permissible, at the federal level.

Samples of the logos are included below:

6. FINANCIAL SUMMARY

CommCan is well-funded and has the ability to leverage its medical marijuana experience and
progress to establish a successful, compliant adult-use operation in a timely manner.

CommCan’s capital contributors have already committed in excess of eight million
($8,000,000.00) dollars to fund the applications, permitting and build out of CommCan’s three
(3) vertically-integrated Medical Marijuana Treatment Centers and significant amounts of this
initial capital have already been utilized for CommCan’s medical marijuana operations over the
past several years.

CommCan does not expect it will require significant amounts of new capital to add adult use
marijuana operations to its existing medical marijuana plans. As a rough estimate, CommCan
anticipates requiring $21,000 in initial capital for the proposed Retailer Establishment in
Rehoboth. This will be used to ensure compliance with packaging, labeling, and tracking for
the Adult-use program. This also covers the implementation of the required systems, as well as
the physical separation components of the retail marijuana dispensary in Rehoboth.

7. TEAM

7.1 General

CommCan has assembled a team of highly experienced cannabis industry professionals with a
diverse set of talents to operate a Marijuana Establishment, including real estate development,
business management, cultivation and product manufacturing operations, retail dispensing, and
security.

7.1 Executive Management Team

7.1.1 Ellen Rosenfeld, Owner, Director, President and Treasurer

Ellen Rosenfeld is an attorney and real estate developer who has worked extensively throughout
MetroWest Boston. Ellen has experience in the development, construction and leasing of retail,
office, medical, and storage facilities. In addition to her law practice, Ellen manages the day-to-
day operations of various family owned businesses with a collective 119,000 square feet of retail
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space, 65,000 square feet of office space and a 36,000 square foot self-storage facility. Her
ability to manage complex processes, resolve unforeseen problems and navigate the regulatory
world that pervades zoning, construction and development will serve her well in the burgeoning,
regulated realm of marijuana.

7.1.2  Marc Rosenfeld, Owner, Director, Chief Executive Officer and Chief Financial Officer

Marc Rosenfeld is an attorney and real estate developer in Massachusetts. His background in real
estate development, law and non-profit industries afford him a unique skill set that he will
leverage to guide CommCan, Inc.’s day-to-day operations and long-term growth. As an attorney,
Marc’s practice primarily focuses on real estate law, including zoning, land use and
conveyancing. Marc recently stepped down as President of Friends of Holliston Trails, a
501(c)(3) non-profit public charity he founded in 2012 to raise money for and increase awareness
of Holliston’s rails to trails initiative. Marc currently serves on the Board of Directors of the
Demons Youth Hockey Association, a non-profit organization representing the communities
representing the communities of Ashland, Holliston and Hopkinton.

7.1.3 Jon Rosenfeld, Owner, Director and Secretary

Jon Rosenfeld is the President of Rosenfeld Realty, Inc., a real estate development company
based in Millis, MA. Jon’s primary responsibility is in the development and construction of
residential and commercial real estate projects throughout MetroWest Boston. His ability to
oversee the construction and development of diverse real estate projects makes him essential to
the CommCan team.

7.1.4 James Sipe, Director of Cultivation

James is a former managing director of horticulture at Compassionate Caregivers, a Registered
Marijuana Dispensary (“RMD”) in California, wherein he managed a 30,000 square foot
cultivation facility with oversight of more than 50 employees in all aspects of medical
marijuana cultivation and processing. James has also held positions as a greenhouse grower,
plant pathologist and nurseryman. Given his passion for the industry and helping others, James
has focused his attention on the medicinal uses of marijuana and has acquired the necessary
skills to adapt to the ever-changing needs and demands of patients whether it be strains
cultivated or cultivation methodology to ensure supply is readily available. James serves as an
advisor to a current provisional registration holder in regard to design, security and cultivation.
As a result of this involvement and his work with both state and local officials throughout the
registration process, James has gained extensive knowledge of the Massachusetts marijuana
regulations. He attended the University of San Francisco where he received his B.S. in
Environmental Science.

7.1.5  Mark Abbate, Director of Security

Mark is a Senior Level Director, Team Leader and Engineer with 25 years of management and
product development experience in professional video and IT spaces. He has applied his
knowledge of video and IT to the exacting security and IT requirements of the cannabis
industry. He is a graduate of MIT.
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8. CONCLUSION

CommCan has the experience and know-how to safely and efficiently serve customers and
patients with high quality, consistent, laboratory-tested marijuana and marijuana products in
the Commonwealth.

CommCan is well-funded and well-positioned in the Massachusetts market and will
contribute to the growth of the industry through a highly experienced team of successful
operators working under an established framework of high quality standard operating
procedures, research and development plans, and growth strategies. In doing so, CommCan
looks forward to working cooperatively with the Commission and local municipalities to
help spread the benefits this market will yield.

13



730 Main Street, Suite 2A
Millis, MA 02054
Tel: 508 376 2041 Fax: 508 376 8563
Email: ellen@rosenfeld-law.com

PLAN FOR OBTAINING LIABILITY INSURANCE

CommCan, Inc. (“CommCan”) contracts with United Specialty Insurance Company to maintain
general liability insurance coverage for no less than $1,000,000 per occurrence and

$2,000,000 in aggregate, annually, and product liability insurance coverage for no less than
$1,000,000 per occurrence and $2,000,000 in aggregate, annually. The policy deductible will be
no higher than $5,000 per occurrence. If minimum liability coverage is unavailable, CommCan
will place in escrow at least $250,000 to be expended for liabilities coverage. Any withdrawal
from such escrow will be replenished within ten (10) business days. CommCan will keep reports
documenting compliance with 935 CMR 500.105(10).
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete, Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

I, Ellen Rosenfeld , (insert name) certify as an authorized representative of
CommCan, Inc. (insert name of applicant) that the applicant has executed a host
community agreement with Town of Medway (insert name of host community) pursuant
to §.L.c. 94§ § 3(d) on _April 17, 2018 (insert date).

Sigﬁﬁ\ne of Aythorized Representative of Applicant

Host Communi

I, Michael Boynton , (insert name) certify that I am the contracting authority or
have been duly authorized by the contracting authority for Town of Medway (insert
name of host community) to certify that the applicant and Town of Medway (insert name
of host community) has executed a host community agreement pursuant to G.L.c. 94G § 3(d) on

April 17, 2018 (insert date).

UagJ T ewn Aiw fwindedos

Signature of Cotracting Authority or
Authorized Representative of Host Community

Massachusetts Cannabls Control Commission
101 Federal Strest, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) [ mass-cannabis-control.com
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Community Outreach Meeting Attestation Form
The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is

“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).

A L Ad . | .
[, QM i VA4 , (insert name) attest as an authorized representative of
Cormmon Coan, In€ (insert name of applicant) that the applicant has complied with the

requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as
detailed below.

. ' \ ‘ - d‘ e
1. The Community Outreach Meeting was held on L‘g frl &4 2,018 (insert date).

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijuana Establishment, was published in a newspaper of general circulation in the
city ortownon Nye 1 2.01% (insert date), which was at least seven calendar
days prior to the meeting, A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it
as part of this document).

3. A copy of the meeting notice was also filed on &\{if i 10,20 7 (insert date) with the
city or town clerk, the planning board, the contracting authority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
attached as Attachment B (please clearly label the municipal notice in the upper right-hand
corner as Attachment B and upload it as part of this document).

4, Notice of the time, place and subject matter of the meeting, including the proposed address of the
Marijuana Establishment, was mailed on |\ { v, { 0 2.0.%  (insert date), which was at
least seven calendar days prior to the community outreach meeting to abutters of the proposed
address of the Marijuana Establishment, and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent to abutters and
parties of interest as described in this section is attached as Attachment C (please clearly label the
municipal notice in the upper right hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address

of the addressee).

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 {office) | mass-cannabis-control com Initials of Attester: ER
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5. Information was presented at the community outreach meeting including:
a, The type(s) of Marijuana Establishment to be located at the proposed address;
b. Information adequate to demonstrate that the location will be maintained securely;
c. Steps to be taken by the Marijuana Establishment to prevent diversion to minors;
d. A plan by the Marijuana Establishment to positively impact the community; and
e. Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Control Comimission
101 Fedaral Street, 13th Floor, Boston, MA 02110
(517} 701-B400 (office) | mass-cannabis-control.com Initials of Attester: ER




- adjust the heat. The patties -

ATTACHMENT A - NEWSPAPER NOTICE

Breakfast sausage patties-

are quick and smart

By Melissa D’Arabian
The Assoc1ated Press

Lazyweekendmommg
meals around the table, the
entire familyunhurried have -
yielded some of my favorite -
moments of connection and
family identity. Even quick
.weekdaybreakfastsholdthe-
promise of anewday,and

- fillmy'soul atinybit. Adding
the unmistakable aroma of
an herby breakfast sausage
istheicingonthe cakeof
breakfasts and brunches.

sausage patties is surpris-

-ingly quick, and just plain
smart: You can adjust flavors
according to your preferences,

- and control the quality of the -

" ingredients. Each patty offers
8 gramsof protein and 64
calories (and 3 grams of fat),
soadding apatty or twotoany
breakfast gives a nice nutrient
boost. And, it’s cheaper than
buying satisage pre-made.

Trymyrecipe for Home-

made Turkey Breakfast Sau-
sage Patties for an easy take
onatraditional breakfast

* sausage. Rosemary, sage and
fennel seed work togetherto
create that classic breakfast
sausage taste, although if you -

find fennel too powerful, you.

can substitute thyme. The
invisible hero of the dishis -
the onion pulpmade eleverly
from rubbing yellow onion
along amicroplane or fine
grater — it adds needed onion -
flavor without actual pieces

of onion tomess with the
texture or overpower any one .
bite. A quick note about the

“maple-flavored” -Iadd the

tiniest bit of maple syrup that - - .
- drives home the breakfast feel,

taking the patty squarely from
flavorful turkey burger terri-
tory into breakfast sausage. If
youwant to mimicthe “maple
sausage” versions youbuy at
the store, then you’]ldeﬁmtely
want to add abit more syrup.
my go-to, but know there -

are optionsto explore. Swap
out flavorings, or increase (or
omit) the red pepper flakes to

can be pan-sauteed or oven' -
baked. Most otmyfannly
preferred the crustyextenor
of the sauteed version. How- .
ever, two of my kids preferred:
the more tender texture of
the oven-baked version.
Andif you are pulling from
afrozenstash of uncooked
patties for a weekday morn-
mg, thenbaking works best.
Lastly, you can rnake these

L Sennngs. 12 patties, start to

~'bake the patties on parchmer
__Therecipeaswrittenis .- lined baking sheet at 40

. (add a few minutes more if
- uncooked patties are frozen

‘with lean ground beef or
- ground pork, but be aware .
_that the ground beef version
- madeus all feel like we were
" having tiny, tasty, butiless
- burgers for breakfast. Ground
" pork is wonderful, but the

nutrition profile changes, and

“weall actually preferredthe -

turkey version.. anghalf
porkand turkeyls ahappy .
comprormise, worth doing
if youlike pork sausage.

Homemade Turkey

. Sausage Breakfast
i Makmg your own breakfast

Patties

|

finish: 25 minutes -+~~~

1 pound of 96 percent | lean
groundturkey =

1 teaspoon dried cmshed rose-
mary, or 2 teaspooris fresh -~
Y2 teaspoon dried fennel, ground
or seeds :

' 1teaspoon dried sage(rubbed
leaves), or 2 teaspoons fresh

3 tablespoons»chopped fresh

parsley (or 1 tablespoon dried) -

.1 teaspoon smoked paprika

pinch red pepper flakes:

‘(optional)

1egg white
2 teaspoons maple syrup

3 tablespoons of onion pulp (To '
. make it, grate yellow or white

onion on a microplane or fine
grate on a box grater. You'll need
about ¥ of an onion to make 3
tablespoons of pulp.)

2 cloves of garlic, minced

Y, teaspoon kosher salt

) teaspoon freshly ground IrIack.
* pepper
- Mix all the mgredients ina~

medium bowl. Form'into 12

- compact patties. Spray a Iarge
maple syrup: Thisrecipeisnot - *nonstick saute pan with some

olive oil from a mister (or use
nonstick spray). Cook the pat-
tiesin the pan over medium -

heat; until outside edges have
nice deep golden crust and meat
is cooked through, ﬂipping once, :
~about 10 minutes total. -

Chef's Note: The texture eri
be less crusty, but you can also

degrees for about 12-15 mm

" - Nutrition information per patty:
~ 64 calories; 29 calories from fat;
‘3gfat (1 g saturated; 0 g trans

. fats); 28 mg cholesterol; 112 mg
- sodium; 1 g-carbohydrate;0g..

fiber; 1 g sugar; 8 g protein.

 Food Network star Melissa.
-d’Arabianis anexperton
healthy eating on a budget.

She is the.author of “Super-.
market Healthy.” Online: .

, www.mehssadarabtan.net

Squeeze the most out of oranges

By Becky Krystal ,
The Washington Post

Oranges are so versatile

that they’re kind of like the
snout-to-tail equivalent for

" fruit: use the peel for zest
or as a cocktail garnish, and
juice or segmert the ﬂesh
Here’s how: :

 Zest: Here’s the truth: A
- Microplane zesteris the best,
easiest and fastest gadget

for zesting citrus. The good

‘news is that you can snag one
forless than $15, it willlast a

very long time and it does not
take up-much room in your.
o adrenn At dad micrallananiic

all angles. But a closed set
of tongs can function as a
pretty good reamer when
the scalloped end is inserted

in the cut half of the fruit.

Twist the tongs or the fruit,

“whichever you prefer Even
a fork can work in a pinch.
Just have a big enoughbowl -
underneath to catch all that

juice that you’ve Worked »

(not) so hard for..

Segmentmg. Orange segb- :
‘ments are great in a variety
of dishes. They are. superb :

on top of a loaf cake: or
ealad Ta cagmastan
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MILFORD/ZBA/PUBLIC ‘,

: I-IEARING 4/18/18

LEGAL NOTICE
NOTICE QF HEARING

i Notrce is hereby given that the

Zoning Board of Appeals of the .

. Town of Milford will conduct a
.. Public Hearing on the following
= ' petition-on April 18,2018 in the

Upper Town Hall, at the Milford
Town Hall, 52 Main Street,
Milford, MA at the time indicated:

1. AL7:00 P.M: General Business.-

R

2. At7:05 P.M. On the applica-
ition. of JHM Fortune, LLC c/o
Jamsan Hotel Management, LLC.,

83 Hartwell ‘Ave;; Lexington, MA
for a Specral Permit and/or
Variance relief, as necessary, in -
relation to an 83,489 sq. ft., more
or less, parcel of land located o

_the southerly side of Foriune Blvd,
~+known ~and ‘numbered as 3
. Fortune Blvd. which parcel is cur-

rently being utilized as a Best

Western Hotel. The relief sought

~.is to permit the establlshment of a

new swimming pool on the site
which, if permitted, would require
the reduction.of 10 parking
spaces leaving a total of 65
spaces on the property.

3. At 7:10 P.M. On the application

- of Luis Santos of Santos Garage
12 South Free Street in.
Milford for Special Permit relief .

Inc.,

pursuant to Section 3.1 of the
Zoning By-Law in relation to a

“parcel of land located on the
" northerly side of West Street,
- known and numbered as 69 West

Street which property is curreritly
owned by Weather Shield Inc:
The Special Permit relief is sought:
in. order to permit the change of-

* the use of the property from the:

.. ..prior and current commercial uses:
-"in.order to allow the property to be.
‘used as an autobody shop. with
- auto. repair and towing together -

with-the sale of unregistered

i motor vehlcles

4 ALT7:5 P M On the apphcation
of The Gutierrez Company,
Delaware Corporation with a prin-'
" cipal address of 200- Summit -

Drive, Burlington, MA for a-
Comprehensive Permit pursuant
to General Laws Chapter:40B in
relation to an 80 acre, more or

: Iess parcel of land known as
* Stonie: Ridge and located on the .

westerly side of Cedar Street
rth of US Route 495. The prop-
v is shown on'the Milford

J&s.a&rsﬁ.heels 14, 15, 19 and..

20 as parcels. 2A, 3 and 4. The

.+ Petitioner proposes. to develop

and construct a 272-unit rental
apartment  development on:
approximately 16.6 acres of the

site located off of Cedar Street.

75% of the units will be market
rate units and 25% will be afford-
able units, pursuant to applrcable

-provisions of law and reqUIre- :

ments of the financmg agency.

Copies of the above petitions and -

diagrams of the proposals to-
_:which they relate are on file with -

‘thé Town Clerk, Town Hall, 52

Main Street, Milford, MA and are

“‘available for public’ mspection Inv_'
“addition; the application and relat-
‘ed documents are on the Towns:.

website. Persons interested in
said petition are invited to review

'samie and express their views
: thereon at the above-scheduled

CH
a couple of times to make earing.

sure I've attacked it from

MILFORD ZONING BOARD OF

" APPEALS .

‘Davi'd R ‘Consigli,‘ Chairman
AD#13672558
MDN 3/28, 4/1 1/18

i

'MEDWAY/ZBA/1. 46-1 48 VILLAGE

‘8T.
! LEGAL NOTICE‘
TOWN OF MEDWAY .
E ZONING BOARD OF APPEALS

.Notice is _hereby: given that the
g Zomng Board of Appeals of the
Town' of Medway will conduct a
"Public Hearing-on Wednesday,
:April 18 :2018 at 7 35 M. in
“Sanfc il at 4

‘§3901 et seq.:

VWelIs Fargo Bank N A

101 BLACKSTONE STREETV {

:/BLACKSTONE " *
LEGAL NOTICE
COMMONWEALTH OF
MASSACHUSETI'S ’

LAND CO!

URT
DEPARTMENT OF THE TRIAL
C COURT .- :

17SM003760
ORDER OF NOTICE

The Heirs, Devisees and Legal

Flepresentatlve of the. Estate of. .
-Frederick Anderson - o
~Joseph Anderson
_“William Anderson -

Mary Jo Anderson
Paul Anderson

and to all persons entitled to-the
benefit of the Servicemembers
Civil Relief Act, 50 U.S.C. c. 50
§3901 et seq.:

MTGLQ investors LP

claiming o have an lnterest ina

‘Mortgage covering real property in

Blackstone; numbered 101 .

Blackstone Street, given by

Joseph Anderson to Mortgage

Electronic Registration Systems;:

Inc. acting solely. as a nominee for ..

“AEGIS Wholesale Corporation,"

dated October 17, 2006, and
recorded in Worcester County
(Worcester District) Registry of
Deeds in Book 40010, Page 130,
and now held by the Plaintiff by
assignment, has/have filed.with
this court a complaint for determi-
nation. of Defendant's/Defendants'
Servrcemembers status.

If you now are, or recently have
been, in the active military service’
of the United States of America,

then you may be entitled to the.

benefits of the Servicemembers
Civil Relief Act. If you object toa
foreclosure of the above™men-

‘tioned property on that basis, then.

'you oryour -attorney must file'a.
“written-appearance and answer in-

©+this court at Three Pemberton:
- Square, Boston, MA 02108 on or
" before May 14, 2018 or you will -
‘be forever barred from claiming

that you are entitled to the bene-
fits of said Act.

Wltness JUDITH C. CUTLER

Chief Justice of said Court on -

April 2,2018.
Attest:

Deborah J. Patterson

Recorder

17-028280

AD#13677197 - .
MDN 4/11/18

-2 SHADOWBROOK LANE UNIT

2-26,
 LEGAL NOTICE

. COMMONWEALTH OF MASSA

CHUSETTS
"LAND COURT

DEPARTMENT OF THE TRIAL .

COURT o :
o 1BSM002000
@ ORDER OF NOTICE :

Nona M st Jean

_and to-all persons entitled to the
‘benefit of the Servicemembers

Civil Relief Act, 50 U.S.C. c. 50

claiming to have, an interest in-a

Mortgage covering.real property .
~in" Milford,

numbered. . .2
Shadowbrook Lane, Unit-2-26,
Phase VIII,

St. Jean to:Assurance Mortgage
Corporat|on of America, dated
April 29,1997, and recorded in

the Worcester County (Worcesterf
District): Registry of Deeds in "

Book 18786, Page 284, and now
held by ‘the Plaintiff by assign-
ment, has/have filed with this

“court' a complaint for. determina-

tion. of‘ Defendant' s/Defendants

~‘Servicemembers status.

Shadowbrook
_Condominium,.given by Nona M.

FRANKLIN/DPW/CRACK
SEALANT BIDS -
e LEGAL NOTICE
Invitation for Bids (IFB) -
TOWN OF FRANKLIN,

- In-accordance with MGL ¢. 30
section 39m, it is the intention of

. the Town of Franklinto: retaln the

i services of a“conistruction firm for

the purposes of preparing existing
cracks and furnishing and apply-
ing a crack sealant on properly
prepared bituminous streets with-
in the Town of Franklin.

‘ Project: The work to bel per-

formed will consist of the
‘Contractor preparing existing
cracks and furnishing and. apply-
ing a crack sealant on properly
prepared bituminous streets at .
various, locations within the Town

of Franklin. Work .under this

Contract shall be paid for at the
contract unit bid prices, which
shall constitute full compensation
for all material, labor, equipment,
‘eté:, required-to: satisfactorlly
complete the work.

Estrmated Construction Cost: Est.
$80,000 -
Location:' Varlotrs Streets:in the
Town of Franldin. :

Burldmg Constructron Summer,
2018 S

Proposals due: at 10 am on May
3rd room 206, 355 East Central
Street,

.. Franklin, MA

All inquiries regarding this RFP
shall°be directed to the Town s
Purr:hasmg Officer:

John Bugbee

" Franklin Purchasirig Départment

355 East Central St., Room 206
¢ Franklin, MA 02038

. 'Phone- 508.520.4918

. Fax- 508.541.5253

- -Email- jbugbee @franklin.ma.us

AD#13677270
MDN 4/11/18 .
HOPEDALE/ZBA/PUBLIC HEAH-
ING 4/18/18
-~ LEGAL NOTICE .
_ HOPEDALE ZONING BOARD
. OF APPEALS:
Hopedale, Massa,chusetts o
01747
Notlce of Public Hearmgs

Notlce |s hereby g|ven that the

ROOF BIDS
s LEGAL NOTICE

~ The Town-of Bellingham Public .
*~ School District requests sealed
- bids for a partial roof replacement

at the Bellingham High School, 60

‘Blackstone Street, Bellingham,

MA 02019. A mandatory site visit

- will take place on Wednesday,

April 25, 2018, at 3:00 p.m.

Specifications may be procured at
the . School. - Administration
Building, 4 Mechanic Street,
Bellingham, MA" 02019, (508)
883-1706 extension 3610, or via
email request to:

‘mroche @bellinghamki2.org '

Sealed bids ‘must‘be received;'po
later than 10:00 ‘a.m. “on
Wednesday, May 9, 2018 cat

_which time they will be pubhcly

opened

The Town of Bellingham reserves‘
the right to reject any or all bids-
“and to select the bid, which in’ the
judgment of the committee, best
serves the interests of the Town.

‘Bidders must be E.O.E. Minority

business enterprises are encour-

aged to bid.

Envelopes" containing ‘bids shotIld

“be plainly marked in the lower Iekt-

hand corner identifying bid title.

- Address sealed bids to: School

Administration Building, Attn:
Michael Roche 4:Mechanic
Street, Belllngham ‘MA 02019 -

The public is cordially invited'to
attend all bid openings. v

AD#13676934 .
MDN 4/11/18 | L
2BOAKST. T
LEGAL NOTICE =
Notice of Community Outreach
) Meetmg

Notice is hereby given that a

. Community Outreach Meeting for

a proposed. marijuana establish-
ment is scheduled for April 24,
2018 from 7:00 PM to 9:00 PM at
the Thayer Homestead located-at
2B Oak Street, Medway, MA. The

_proposed adult-use cultivatigp,

product manufacturing, and distri- -
bution facility is anticipated to be
jocated at 2 Marc Road in
Medway,. Massachusetts. The
proposed use will be descfibed

‘and there will-be an opportunity -

for the public to ask questions

Hopedale Zoning Board:. 0f~—AD#13677336——~*~-———--~

"Appeals will conduct a public
. hearing-on Wednesday: April 18,
2018 -in 'the Draper Room,
Hopedale Town'" Hall:at ‘78 -
. Hopedale Street, Hopedale, MA
on the followmg application.

7:00PM

.Case 05-2018: The applicant )

_Mark and Denise Boldy of 67
.- Jones Rd. Hopedale MA is seek-
ing a Special Permit for.an acces-

sory apartment in their home as .

described in section 6.3. The

" property is zoned. RA ‘and is

owned by the applicants.

{ 7 10PM g ‘
- Case 06 2018: The appllcant 240 -

" South Main, LLC of-81 Eber Taft
Rd. Uxbridge, MA is seeking a

specral permit to construct stor- -
.age units-on the property and
. relief of parking spaces required.

- The property is zoned com}mercial

e and is owned by t the applicant.

The application and plans are of

file with the Town Clerk for-the. .

publlc to'inspect and review.
All interested parties may be

present at the appointed times :

StevenJ Gallagher Chalrman :

- AD#1 3673610
MDN 4/4,4/11/18

MEDWAYIZB/-VS BUTTERCUP
LANE

"LEGAL NOTICE
- TOWN OF MEDWAY

‘ ZONING BOARD OF APPEALS

Notice is hereby given that the
Zoning Board of Appeals of the.

D s RS S W PR RS

il AmimsAdr st o~

- 1625 MAINST,

MDN 4/11/18

»

LEGAL NOTICE

- Notice of Community Outreach

Meeting

Notice |s hereby given that a
Community Outreach- Meeting for
a proposed marijuana: establish-
ment is scheduled for-April 24,
2018 from 7:00'PM to 9:00 PM-at

_the Thayer Homestead located at

2B Oak Street, Medway, MA.
The proposed adult-use retail
store is anticipated to be located
at 1525 Main Street in Millis,
Massachusetts. The proposed
-.used will be described and there
will be an opportunity for the pub—
lic to ask questions

AD#13677283
CMDN4M118 . .2




ATTACHMENT B - MUNICIPAL NOTICE

Merrikin Engineering, LL.P
@wm&[[érzg/é"ngmem
MILLIS, MA 02054

TELEPHONE (508) 376-8883

730 MAIN STREET

SUITE 2C
TTT———
! Fooo Yoo
K fimge Sour © 0 0 5t b %
i‘l LUR“ het i i ﬂt" ﬁ

April 9,2016
/

‘;, T e, )
s : . "’ A‘m”? [l“""' e

155 Village Street
Medway, MA 02053 _

Ref: 2 Marc Road
Community Outreach Meeting

As required by 935 CMR 500 and the guidance for licensed applicants on community outreach,
please find enclosed a copy of a Community Outreach Meeting Notice for the 2 Marc Road
cultivation facility. Please do not hesitate to contact me if you have any questions or comments.

Sincerely,

MERRIKIN ENGINEERING, LLP
Digitally signed by Daniel J.

}Q&L”WN Merrikin, P.E.
Date: 2018.04.10 08:07:51 -04'00'

Daniel J. Merrikin P.E.
Partner




ATTACHMENT B - MUNICIPAL NOTICE

Notice of Community Outreach Meeting

Notice is hereby given that a Community Outreach Meeting for a proposed marijuana
establishment is scheduled for April 24, 2018 from 7:00 PM to 9:00 PM at the Thayer
Homestead located at 2B Oak Street, Medway, MA. The proposed adult-use cultivation,
product manufacturing, and distribution facility is anticipated to be located at 2 Marc
Road in Medway, Massachusetts. The proposed use will be described and there will be an

opportunity for the public to ask questions.

Community Outreach Public Notice 2 Marc Road, Medway, MA



ATTACHMENT B - MUNICIPAL NOTICE

Merrikin Engineering, LLP
730 MAIN STREET MILLIS, MA 02054 TELEPHONE (508) 376-8883
SUITE 2C

April 9,2016

Medway Planning and
Economic Development Board
Town of Medway

155 Village Street B E @ [E ﬂ w E ‘

Medway, MA 02053
APR 09 2018

Ref: 2 Marc Road MEDWAY
Community Outreach Meeting TOWN ADMINISTRATOR

Dear Members of the Board:

As required by 935 CMR 500 and the guidance for licensed applicants on community outreach,
please find enclosed a copy of a Community Outreach Meeting Notice for the 2 Marc Road
cultivation facility. Please do not hesitate to contact me if you have any questions or comments.

Sincerely,

MERRIKIN ENGINEERING, LLP
. “Digitallysigned by Daniel J.
WWM/V ‘Merrikin, P.E.
Datei 2018.04.10 08:09:33 -04'00'

Daniel J. Merrikin P.E.
Partner



ATTACHMENT B - MUNICIPAL NOTICE

Notice of Community Outreach Meeting

Notice is hereby given that a Community Outreach Meeting for a proposed marijuana
establishment is scheduled for April 24, 2018 from 7:00 PM to 9:00 PM at the Thayer
Homestead located at 2B Oak Street, Medway, MA. The proposed adult-use cultivation,
product manufacturing, and distribution facility is anticipated to be located at 2 Marc
Road in Medway, Massachusetts. The proposed use will be described and there will be an

opportunity for the public to ask questions.

Community Outreach Public Notice 2 Marc Road, Medway, MA



ATTACHMENT B - MUNICIPAL NOTICE

Merrikin Engineering, LLP

730 MAIN STREET MILLIS, MA 02054 TELEPHONE (508) 376-8883
SUITE 2C
April 9, 2016
Board of Selectmen D E “
Town of Medway APR 09 2018
155 Village Street oy
Medway, MA 02053 ME
g TOWN ADMINISTRATOR

Ref: 2 Marc Road
Community Outreach Meeting

Dear Members of the Board:;

As required by 935 CMR 500 and the guidance for licensed applicants on community outreach,
please find enclosed a copy of a Community Outreach Meeting Notice for the 2 Marc Road
cultivation facility. Please do not hesitate to contact me if you have any questions or comments.

Sincerely,

MERRIKIN ENGINEERING, LLP
. Digitally signed by Daniel J,
Wmﬂw *Merrikin, P.E.
, Date: 2018.04.10 08:11:49 -04'00'

Daniel J. Merrikin P.E.
Partner



ATTACHMENT B - MUNICIPAL NOTICE

Notice of Community Outreach Meeting

Notice is hereby given that a Community Outreach Meeting for a proposed marijuana
establishment is scheduled for April 24, 2018 from 7:00 PM to 9:00 PM at the Thayer
Homestead located at 2B Oak Street, Medway, MA. The proposed adult-use cultivation,
product manufacturing, and distribution facility is anticipated to be located at 2 Marc
Road in Medway, Massachusetts. The proposed use will be described and there will be an

opportunity for the public to ask questions.

Community Outreach Public Notice 2 Marc Road, Medway, MA



ATTACHMENT C - ABUTTERS NOTICE

Notice of Community Outreach Meeting

Notice is hereby given that a Community Outreach Meeting for a proposed marijuana

establishment is scheduled for April 24, 2018 from 7:00 PM to 9:00 PM at the Thayer

Homestead located at 2B Oak Street, Medway, MA. The proposed adult-use cultivation,

product manufacturing, and distribution facility is anticipated to be located at 2 Marc

Road in Medway, Massachusetts. The proposed use will be described and there will be an

opportunity for the public to ask questions.
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730 Main Street, Suite 2A
Millis, MA 02054
Tel: 508 376 2041 Fax: 508 376 8563
Email: ellen@rosenfeld-law.com

PLAN TO REMAIN COMPLIANT WITH LOCAL ZONING

CommCan, Inc. (“CommCan”) will remain compliant at all times with the local zoning
requirements set forth in Medway Zoning Bylaw. In accordance with the Zoning Bylaw,
CommCan’s proposed Marijuana Establishment is located at 2 Marc Road in the East Industrial
(EI) Zoning District designated for Recreational Marijuana Establishments. In compliance with
state regulations and the Zoning Bylaw, the proposed Marijuana Establishment is not located
within five hundred (500°) feet of an existing public or private school serving students in grades
K-12.

CommCan will apply for a Special Permit from the Medway Planning and Economic
Development Board. CommCan will also apply for other local permits, approvals, registrations
or certificates, if any, that are required to site and operate a Marijuana Establishment at the
proposed location, and will comply with all conditions and standards set forth in any such local
permit or approval.

CommCan has engaged municipal officials and the local community to discuss its plans for a
proposed Marijuana Establishment, and CommCan has executed the required Host Community
Agreement with the Town and has conducted a community outreach meeting. CommCan will
continue to work cooperatively with various municipal departments, boards, and officials to
ensure that the establishment is compliant with all local laws, regulations, rules, and codes with
respect to design, operation, and security.



D

The Commonivealth of Wassachusetts
William Francis Galvin

'y Secretary of the Commonwealth
One Ashburton Place, Boston, Massachusetts 02108-1512

FORM MUST BE TYPED Articles of Entity Conversion of a FORM
Domestic Non-Profit with a Pending Provisional
or Final Certification to Dispense Medical Use Marijuana

to a Domestic Business Corporation
(General Laws Chapter 156D, Section 9.53; 950. CMR 113.30)

oo

of May 2, 2018.
-

Bryan Harter

in accordance with 105 CMR 725.100(C)
Director

CommCan, Inc. is a registrant

with the Department of Public Health
Medical Use of Marijuana Program -
Bureau of Healthcare Safety and Quality
Massachusetts Department of Public Health

(1) Exact name of the non-profir: CommCan, Inc.

SENEAS YA

{2) A corporare name thar sadisfies the requirements of G.L, Chapter 156D, Section 4.01:

CommCan, Inc.

(3) The plan of entity conversion was duly approved in accordance with the law.

{4) The following information is required to Be included in the articles of organization pursuant to G.L. Chapter 156D, Section
2.02(a) or permitted to be included in the articles pursuant to G.L. Chaprer 156D, Section 2.02(b):

ARTICLEI

The exact name of the corporation upon conversion is:

CommcCan, Inc.

ARTICLE I

Unless the arricles of organization otherwise provide, all corporations formed pursuant to G.L. Chapter 156D have the purpose of
engaging in any lawful business. Please specify if you want a more limited purpose:*

The corporation is organized to {a) cultivate, manufacture, market, promote, sell, distribute and otherwise

- provide products containing cannabis, products that enable persons to consume cannabis, and other refated
products, all for both medicinal and recreational uses, but only in accordance with the laws of the
Commonwealth of Massachusetts; (b) engage in all activities incidental thereto; and (c) engage in any other

activities i which a corporation formed under the laws of the Commonwealth of Massachusetts may lawfully
engage.

BC.

©156d5253950c11330-new DB/ORMT



ARTICLE IH
State the total number of shares and par value, ™ if any, of each class of stock that the corporation is autherized to issue. All corpo-
rations must authorize stock. If only one class of series is auchorized, it is not necessary to specify any particular designation.

WITHOUT PAR VALUE WITH PAR VALUE
TYPE NUMBER OF SHARES TYPE NUMBER OF SHARES PAR VALUE
Common 270,000
ARTICLEIV

Prior to the issuance of shares of any class or series, the articles of organization must set forth the preferences, limirations and rela-
tive rights of that class or series, The articles may also limit the type or specify the minimum amount of consideration for which
shares of any class or series may be issued. Please set forth the preferences, limitations and relative rights of cach class or series and,
if desired, the required type and minimum amount of consideration to be received.

Each owner of record of Common Stock shall be entitled to one vate for each share of Common Stock, Subject
te applicable Jaw, the owners of Common Stock shall be entitled to receive dividends cut of funds legally
available therefore at such times and in such amounts as the Board of Directors of the Corporation may
detarmine, declare, order to be paid and pay in its discreticn, Upon any liquidation, dissolution or winding up of
the Corporation, whether voluntary or involuntary, after the payment or provisions for payment of all debts and
liabilities of the Corporation, all remaining assets of the Corporation available for distribution to its shareholders
shall be distributed pro rata to the holders of Common Stock, subject fo applicable law.

ARTICLEY
The restrictions, if any, imposed by the articles or organization upon the transfer of shares of any class or
series of stock are:

ARTICLE VI
Other lawful provisions, and if there are no such pravisions, this article may be left blank.
See altached Article VI

Note: The preceding six () articles ave considered to be permanent and may be changed only by filing appropriate articles of amendment.




ARTICLE VI CONTINUATION SHEET

A. Limitation of Director Liability. Except as required by applicable law, no Director of the

corporation shall have any personal liability to the corporation or its stockholders for
monetary damages for breach of fiduciary duty as a director. The preceding sentence shall
not eliminate or limit the liability of a director for any act or omission occurring prior to
the date upon which such provision becomes effective.

. Indemnification. The Corporation shall, to the extent permitted by G.L ¢. 156D, indemnify
all persons who have served or may serve at any time as officers or Directors of the
Corporation and their heirs, executors, administrators, successors, and assigns, from and
against any and all loss and expense, including amounts paid in settlement before or after
suit is commenced, and reasonable attorney’s fees, actually and necessarily incurred as a
result of any claim, demand, action, proceeding, or judgment that may have been asserted
against any such persons, or in which these persons are made parties by reason of their
being or having been officers or Directors of the Corporation. This right of indemnification
shall not exist in relation to matters as to which it is adjudged in any action, suit or
proceeding that these persons are liabte for negligence or misconduct in the performance
of duty. The indemnification rights provided herein (i) shall not be deemed exclusive of
any other rights to which those indemnified may be entitled under any law, agreement, vote
of sharcholders or otherwise; and (ii) shall inure to the benefit of the heirs, executors and
administrators of such persons entitled to indemnification. The Corporation may, te the
extent authorized from time to time by the board of Directors, grant indemnification rights
to other employees or agents of the Corporation or other persons serving the Corporation
and such rights may be equivalent to, or greater or less than, those set forth herein.

. Partnership. The corporation may be a partner to the maximum extent permitted by law.

. Minimum number of directors. The board of directors may consist of two or more
individuals, notwithstanding the number of sharcholders.

. Shareholder action without a meeting by less than unanimous consent. Action required or
permitted by Chapter 156D of the General Laws of Massachusetts to be taken at a
shareholders’ meeting may be taken without a meeting by shareholders having not less than
the minimum number of votes necessary to take the action at a meeting at which all
shareholders entitled to vote on the action are present and voting.

. Authorization of directors to make, amend or repeal Bylaws. The board of directors may
make, amend or repeal the Bylaws in whole or in part, except with respect to any provision

thereof which by virtue of an express provision in Chapter 156D of the General Laws of
Massachusetts, the Articles of Organization or the Bylaws requires action by the
shareholders.



ARTICLE VII
The effective date of organization of the corporation is the date and time the articles were received for filing if the articles are not
rejected within the time prescribed by law. If a later effective date is desired, specify such date, which may not be later than the
90th day after the articles are received for filing;

ARTICLE VIiI

The information contained in this article is not a permanent part of the articles of organization.

2. The sureet address of the initial registered office of the corporation in the commonwealth:

730 Main Street, Suite 2A, Millis, MA 02054

b. The name of its initial registered agent at ics registered office:

Ellen Rosenfeld
c¢. The names and addresses of the individuals who will serve as the initial direccors, president, treasurer and secretary of the
corporation (an address need.not be specified if the business address of the officer or director is the same as the principal
office location):

President:  Eflen Rosenfeld
Treasurer: Ellen Rosenfeld

Secretary:  Jon Rosenfeld

Direcror(s): Ellen Rosenfeld, Marc Rosenfeld, and Jon Rosenfeld

d. The fiscal year end of the corporation:
December 31st
¢. A brief description of the type of business in which the corporation inrends to engage:
Cultivate, manufacture, market, sell and distribute cannabis and related products.
f. The streer address of the principal office of the corporation:
730 Main Street, Suite 2A, Millis, MA 02054

g The street address where the records of the corporation required to be kept in the commonwealth are located is:

730 Main Street, Suite 2A, Millis, MA 02054 , which is

(nttmber, strees, city or town, state, zip code)

its pripcipal office;

Jagdstaht secrerary;

000 E
°
i

Signed by:

(signature of authorized individual)
Chairmar_l che board of directors, '

President,

00N O3

Other officer,
Court-appointed ﬁduciar)j

on this 20th day of April , 2018
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COMMONWEALTH OF MASSACHUSETTS

William Francis Galvin
Secretary of the Commonwealth
One Ashburton Place, Boston, Massachusetts 02108-1512

Articles of Entity Conversion of a
Domestic Non-Profit with a Pending Provisional or
Final Certification to Dispense Medical Use Marijuana

to a Domestic Business Corporation
(General Laws Chapter 156D, Section 9.53; 950 CMR 113.30)

I heteby certify that upon examination of these articles of conversion, duly submitted
t me, it appears that the provisions of the General Laws relative thereto have been
complied with, and [ hereby approve said articles; and the filing fee in the amount of

¥ having been paid, said articles are deemed to have been filed with me.this
day of _Manat ;2018 a1V SO amig
Hme ‘

Effective date:

{must be within 90 days of date 5

wrmitted)

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth

Filing fee: Minimum $250

TO BE FILLED IN BY CORPORATION

Conract Informarion:

Ellen Rosenfeld

730 Main Street, Suite 2A

Mitlis, MA 02054

Telephone: 508-376-4600

Email: ellen@rosenfeld-law.com

Upon filing, a copy of this filing will be available ar www.sec.stare.ma.us/cor. If the

document is rejected, a copy of the rejection sheer and rejected document will be
available in the rejected queuc.
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BYLAWS
OF

COMMCAN, INC.



BYLAWS OF COMMCAN, INC.

ARTICLE 1
OFFICES

Section 1.01 Principal Office. The principal office of the Corporation shall be located
at such place within the Commonwealth of Massachusetts as shall be fixed from time to time by
the board of Directors, and if no place is fixed by the board of Directors, such place as shall be
fixed by the President.

ARTICLE IT
SHAREHOLDERS

Section 2.01 Place of Meeting. Meetings of the shareholders shall be held at any place
within or without the Commonwealth of Massachusetts that may be designated by the board of
Directors. Absent such designation, meetings shall be held at the principal office. The board of
Directors may, in its discretion, determine that the meeting may be held solely by means of remote
electronic communication. If authorized by the board of Directors, and subject to any guidelines
and procedures adopted by the board of Directors, shareholders not physically present at a meeting
of shareholders, may participate in a meeting of shareholders by means of electronic transmission
by and to the Corporation or electronic video screen communication; and, may be considered
present in person and may vote at a meeting of shareholders, whether held at a designated place or
held solely by means of electronic transmission by and to the Corporation or electronic video
screen communication, subject to the conditions imposed by applicable law.

Section 2.02 Annual Meeting. The annual meeting of shareholders of this Corporation
shall be held on such date and at such time as may be designated from time to time by the board
of Directors. At the annual meeting, Directors shall be elected, and any other business may be
transacted that is within the power of the shareholders and allowed by law.

Section 2.03 Special Shareholders’ Meetings. Special meetings of the shareholders,
for any purpose whatsoever, may be called at any time by the President, the board of Directors, or
by shareholders entitled to cast not less than ten percent (10%) of the corporation’s voting power.
Any person entitled to call a special meeting of shareholders (other than the board of Directors)
may make a written request to the board of Directors and the shareholders, specifying the general
purpose of such meeting and the date, time and place of the meeting, which date shall be not less
than thirty-five (35) days nor more than sixty (60) days after the receipt by such officer of the
request.

Section 2.04 Notice of Shareholders' Meeting. Except as otherwise provided by law,
written notice stating the place, day, and hour of the meeting shall be given at least two (2) days
(or, if sent by mail, four (4) days) and not more than sixty (60) days before the meeting. In the
case of an annual meeting, notice will include matters the Corporation’s board of Directors intends,
at the time of the giving of the first of such notices, to present to the shareholders for action. It
shall not be necessary to state in a notice of any meeting of shareholders as a purpose thereof any
matter relating to the procedural aspects of the conduct of such meeting. Notice shall be given



personally, by electronic transmission, or by mail, by or at the direction of the secretary, or the
officer or person calling the meeting, to each shareholder entitled to vote at the meeting.

If mailed, the notice shall be deemed to be given when deposited in the United States mail
addressed to the shareholder at the shareholder’s address as it appears on the share transfer records
of the Corporation, with postage thereon prepaid. Notice may be given to the shareholder by
electronic transmission. Notice by electronic transmission is deemed given when sent, provided
that the sender does not receive notification that the transmission failed.

The participation or attendance at a meeting of a person entitled to notice constitutes waiver of
notice, except where the person objects, at the beginning of the meeting, to the lawfulness of the
convening of the meeting.

Section 2.05 Persons Entitled to Vote. Except as otherwise provided by law, and except
when a record date has been fixed, only persons in whose names shares entitled to vote stand on
the stock records of the Corporation at the close of business on the business day next preceding
the day on which notice is given shall be entitled to notice of a shareholders’ meeting, or to vote
at such meeting. In the event notice is waived, only persons in whose names shares entitled to
vote stand on the stock records of the Corporation at the close of business on the business day next
preceding the day on which the meeting is held shall be entitled to vote. If no record date has been
fixed, the record date shall be:

(a) For determining shareholders entitled to give consent to action by the
Corporation without a meeting, the day on which the first written consent is given.

(b) For determining shareholders for any other purpose, the later of (i) the day
on which the board of Directors adopts the resolution relating thereto, or (ii) the sixtieth
(60™) day prior to the date of such other action.

Section 2.06 Fixing the Record Date. The board of Directors may fix a time in the
future as a record date to determine the shareholders entitled to notice of, and to vote at, any
meeting of shareholders or give written consent to action by the Corporation without a meeting or
entitled to receive any dividend or distribution, or to any change, conversion, or exchange of
shares.

A record date fixed under this Section may not be more than sixty (60) days or less than ten (10)
days before the meeting or more than sixty (60) days before any other action requiring a
determination of shareholders. When a record date is so fixed, only shareholders of record at the
close of business on that date are entitled to notice of and to vote at the meeting or to receive the
dividend, distribution, or allotment of rights, or to exercise the rights, as the case may be,
notwithstanding any transfer of any shares on the books of the Corporation after the record date.
In the event any meeting of shareholders is adjourned for more than forty-five (45) days from the
date set for the original meeting, the board shall fix a new record date for purposes of giving notice
of, and determining the holders of shares entitled to vote at, such adjourned meeting.

Section 2.07 Quorum of and Action by Shareholders. The presence at a meeting in
person or by proxy of the persons entitled to vote a majority of the voting shares constitutes a
quorum for the transaction of business. The shareholders present at a duly called or held meeting



at which a quorum is present may continue to do business until adjournment notwithstanding the
withdrawal of such number of shareholders so as to leave less than a quorum, if any action taken,
other than adjournment, is approved by at least a majority of the shares required to constitute a
quorum, except as otherwise provided by law. Except as otherwise provided by law, herein or in
the Articles of Organization, the affirmative vote of a majority of the shares represented at a
meeting at which a quorum is present, shall be the act of the shareholders.

Section 2.08 Adjourned Meetings and Notice Thereof. Any shareholders’ meeting,
annual or special, whether or not a quorum is present, may be adjourned from time to time by a
vote of the majority of the shares present, in person or proxy. When a meeting is adjourned for
forty-five (45) days or more, or if a new record date for the adjourned meeting is fixed by the board
of Directors, notice of the adjourned meeting shall be given to such shareholders of record entitled
to vote at the adjourned meeting, as in the case of any original meeting. When a meeting is
adjourned for less than forty-five (45) days, and a new record date is not fixed by the board of
Directors, it shall not be necessary to give any notice of the time and place of the adjourned meeting
or of the business to be transacted thereat other than by announcement at the meeting at which the
adjournment is taken.

Section 2.09 Conduct of Meetings. The board of Directors may adopt by resolution
rules and regulations for the conduct of meetings of the shareholders as it shall deem appropriate.
At every meeting of the shareholders, the President, or in his or her absence or inability to act, a
Director or officer designated by the board of Directors shall serve as the presiding officer. The
secretary or, in his or her absence or inability to act, the person whom the presiding officer of the
meeting shall appoint secretary of the meeting, shall act as secretary of the meeting and keep the
minutes thereof.

The presiding officer shall determine the order of business and, in the absence of a rule adopted
by the board of Directors, shall establish rules for the conduct of the meeting. The presiding officer
shall announce the close of the polls for each matter voted upon at the meeting, after which no
ballots, proxies, votes, changes, or revocations will be accepted. Polls for all matters before the
meeting will be deemed to be closed upon final adjournment of the meeting.

Section 2.10 Voting of Shares. Unless otherwise provided by law or in the Articles of
Organization, each shareholder entitled to vote is entitled to one (1) vote for each share of Common
Stock. Any holder of shares entitled to vote on any matter may vote part of such shares in favor of
the proposal and refrain from voting the remaining shares or vote them against the proposal. Ifa
shareholder fails to specify the number of shares such shareholder is voting affirmatively, it will
be conclusively presumed that the shareholder’s approving vote is with respect to all shares such
shareholder is entitled to vote.

Section 2.11 Consent of Absentees. The transactions of any meeting of shareholders,
however called or noticed, are as valid as though had at a meeting duly held after regular call and
notice, if a quorum is present either in person or by proxy, and if, either before or after the meeting,
each of the persons entitled to vote, not present in person or by proxy, signs a written waiver of
notice, or a consent to the holding of such meeting, or an approval of the minutes thereof. The
waiver, notice, or consent need not specify the business transacted or purpose of the meeting,



except as required by G.L. ¢. 156D. All such waivers, consents, or approvals shall be filed with
the corporate records or made a part of the minutes of the meeting.

Section 2.12 Voting by Proxy or Nominee. Every person entitled to vote or execute
consents may do so either in person or by one or more agents authorized by a written proxy
executed by the person or such person’s duly authorized agent and filed with the secretary of the
Corporation. A proxy is not valid after the expiration of eleven (11) months from the date of its
execution, unless the person executing it specifies therein the length of time for which it is to
continue in force. Except as set forth below, any proxy duly executed is not revoked, and continues
in full force and effect, until an instrument revoking it, or a duly executed proxy bearing a later
date, executed by the person executing the prior proxy and presented to the meeting is filed with
the secretary of the Corporation, or unless the person giving the proxy attends the meeting and
votes in person, or unless written notice of the death or incapacity of the person executing the
proxy is received by the Corporation before the vote by such proxy is counted. A proxy that states
on its face that it is irrevocable will be irrevocable for the period of time specified in the proxy, if
held by a person (or nominee of a person) specified by law to have sufficient interest to make such
proxy irrevocable and only so long as he shall have such interest, subject to G.L. c. 156D, § 7.22.

Section 2.13 Action by Shareholders Without a Meeting. Any action, that, under any
provision of G.L. ¢. 156D may be taken at a meeting of the shareholders, may be taken without a
meeting and without prior notice if a consent in writing, setting forth the action so taken, shall be
signed by the holders of the outstanding shares having not less than the minimum number of votes
that would be necessary to authorize or take such action at a meeting at which all shares are entitled
to vote thereon were present and voted; provided, however, that unless the consents of all
shareholders entitled to vote have been solicited in writing, notice shall be given (in the same
manner as notice of meetings is to be given), and within the time limits prescribed by law, of such
action to all shareholders entitled to vote who did not consent in writing to such action; and
provided, further, that Directors may be elected by written consent only if such consent is
unanimously given by all shareholders entitled to vote, except that action taken by sharcholders to
fill one or more vacancies on the board other than a vacancy created by the removal of a Director,
may be taken by written consent of a majority of the outstanding shares entitled to vote.

ARTICLE 11
DIRECTORS

Section 3.01 Number of Directors; Identity of Initial Directors. The authorized
number of Directors of the Corporation shall be three (3) until changed by an amendment to these
Bylaws duly adopted in accordance with these Bylaws by the vote or written consent of a majority
of the outstanding shares entitled to vote. The initial Directors shall be Ellen Rosenfeld, Marc
Rosenfeld, and Jon Rosenfeld.

Section 3.02 Powers. All corporate power shall be exercised by or under the authority
of, and the business and affairs of the Corporation shall be managed under the direction of, the
board of Directors, except such powers expressly conferred upon or reserved to the shareholders,
and subject to any limitations set forth by law, by the Articles of Organization or by these Bylaws.



Without limiting the generality of the foregoing, and subject to the same limitations, it is hereby
expressly declared that the Directors shall have the power and, to the extent required by law the
duty to:

(a) Appoint and remove at pleasure of the board, all officers, managers,
management companies, agents, and employees of the Corporation, prescribe their duties
in addition to those prescribed in these Bylaws, supervise them, fix their compensation,
and require from them security for faithful service. Such compensation may be increased
or diminished at the pleasure of the Directors;

(b) Conduct, manage, and control the affairs and business of the Corporation;
make rules and regulations not inconsistent with the Articles of Organization or applicable
law or these Bylaws; make all lawful orders on behalf of the Corporation; and prescribe in
the manner of executing the same;

(©) Incur indebtedness and borrow money on behalf of the Corporation and
designate from time to time the person or persons who may sign or endorse checks, drafts,
or other orders of payment of money, notes, or other evidences of indebtedness, issued in
the name of, or payable to, the Corporation, and prescribe the manner of collecting or
depositing funds of the Corporation, and the manner of drawing checks thereon;

(d) Appoint by resolution of a majority of the authorized number of Directors
an executive committee and other committees and delegate to the executive committee any
of the powers and authorities of the board in the management of the business and affairs of
the Corporation, except the powers to (i) fill vacancies on the board or any committee, (ii)
fix compensation of Directors; (iii) adopt, amend, or repeal these Bylaws; (iv) amend or
repeal resolutions of the board that are expressly nonamendable or repealable; (v) declare
a dividend or distribution to shareholders or authorize the repurchase of the Corporation’s
shares except at a rate, in a periodic amount or within a range, determined by the board;
(vi) establish other committees of the board; or (vii) approve any action that in addition to
board approval requires shareholder approval. The executive committee shall be composed
of two (2) or more Directors. The provisions of these Bylaws regarding notice and
meetings of Directors shall apply to all committees;

(® Authorize the issuance of stock of the Corporation from time to time, upon
such terms as may be lawful; and

® Prepare an annual report to be sent to the shareholders after the close of the
fiscal or calendar year of this Corporation, which report shall comply with the requirements
of law. To the extent permitted by law, the requirements that an annual report be sent to
shareholders and the time limits for sending such reports are hereby waived, the Directors,
nevertheless, having the authority to cause such report to be sent to shareholders.

Section 3.03 Term of Office. Directors shall hold office until the next annual meeting
of shareholders and until their successors are elected.

Section 3.04 Vacancies and Newly Created Directorships. A vacancy on the board of
Directors exists in case of the occurrence of any of the following events:



(@) The death, resignation, or removal of any Director.

(b) The removal or declaration of vacancy by the board of Directors of a
Director who has been declared of unsound mind by a court order or convicted of a felony.

(c) The Director is a shareholder who is divested from ownership of the
marijuana business by a decision of either the state or local licensing authority.

(d) The authorized number of Directors is increased.

(e) At any annual, regular, or special meeting of shareholders at which any
Director is elected, the shareholders fail to elect the full authorized number of Directors to
be voted for at that meeting.

All vacancies (other than vacancies created by removal of a Director) may be filled by the approval
of the board of Directors or, if there is less than a quorum of Directors, by (i) a vote of the majority
of the remaining Directors at a meeting held pursuant to notice or waivers of notice complying
with G.L. ¢. 156D, (ii) unanimous written consent or (iii) a sole remaining Director. Each Director
so elected shall hold office until his successor is elected at an annual, regular, or special meeting
of the shareholders. The shareholders may, by vote or written consent of a majority of outstanding
shares entitled to vote in the election of Directors, elect a Director at any time to fill any vacancy
not filled by the Directors. The shareholders may, by vote of a majority of outstanding shares
entitled to vote in the election of Directors or unanimous written consent, elect a Director at any
time to fill any vacancy created by removal of a Director, except that a vacancy created pursuant
to clause (b) of this Section may be filled by the board of Directors. If the board of Directors
accepts the resignation of a Director tendered to take effect at a future time, the board or the
shareholders may elect a successor to take office when the resignation becomes effective. A
reduction of the authorized number of Directors does not remove any Director prior to the
expiration of that Director’s term of office.

Section 3.05 Removal. The board of Directors may declare vacant the office of a
Director who has been declared of unsound mind by an order of the court or convicted of a felony,
or who has been barred from ownership of a marijuana business by a final decision of an applicable
state or local licensing authority, or otherwise in a manner provided by law.

Any or all of the Directors may be removed from office at any duly called meeting without cause
by a vote of the shareholders entitled to elect them. If one or more Directors are so removed at a
meeting of shareholders, the shareholders may elect new Directors at the same meeting.

Section 3.06 Resignation. A Director may resign effective on giving written notice to
the President, unless the notice specifies a later effective date.

Section 3.07 Meetings of Directors.

(a) Regular Meetings. A regular annual meeting of the board shall be held
immediately after, and at the same place as, the annual meeting of shareholders for the
purpose of electing officers and transacting any other business. The board may provide for
other regular meetings from time to time by resolution.



(b)  Special Meetings. Special meetings of the board for any purpose or
purposes may be called at any time by at least one Director. Notice of the time and place
of special meetings shall be delivered by mail, electronic delivery, or orally. If notice is
mailed, it shall be deposited in the United States mail at least three (3) days before the time
of the meeting. In the case the notice is delivered either orally or by electronic delivery
shall be delivered at least forty-eight (48) hours before the time of the meeting. Any oral
notice given personally or by telephone may be communicated either to the Director or to
a person at the office of the Director whom the person giving notice has reason to believe
will promptly communicate it to the Director. The notice need not specify the purpose of
the meeting nor the place if it is to be held at the principal office of the Corporation.

© Place of Meetings. Meetings of the Board may be held at any place within
or without the Commonwealth of Massachusetts that has been designated in the notice. If
a place has not been stated in the notice or there is no notice, meetings shall be held at the
principal office of the Corporation unless another place has been designated by a resolution
duly adopted by the board.

Section 3.08 Electronic Participation. Members of the board may participate in a
meeting through conference telephone, electronic video screen communication, or other electronic
transmission by and to the Corporation. Participation in a meeting by conference telephone or
electronic video screen communication constitutes presence in person as long as all Directors
participating can hear one another. Participation by other electronic transmission by and to the
Corporation (other than conference telephone or electronic video screen communication)
constitutes presence in person at the meeting as long as participating Directors can communicate
with other participants concurrently, each Director has the means to participate in all matters before
the board, including the ability to propose or object to a specific corporate action, and the
Corporation implements some means of verifying that each person participating is entitled to
participate and all votes or other actions are taken by persons entitled to participate.

Section 3.09 Quorum of and Action by Directors. A majority of the authorized number
of Directors constitutes a quorum of the board for the transaction of business. Every act or decision
done or made by a majority of the Directors present at a meeting duly held at which a quorum is
present is the act of the board of Directors, unless G.L. c. 156D or the Articles of Organization
require a greater number. A meeting at which a quorum is initially present may continue to transact
business notwithstanding the withdrawal of Directors, if any action is approved by at least a
majority of the Directors who constitute the required quorum for such meeting. A quorum of the
Directors may adjourn any Directors’ meeting to meet again at a stated time and place. In the
absence of quorum, a majority of the Directors present may adjourn from time to time. Notice of
the time and place of a meeting that has been adjourned for more than twenty-four (24) hours shall
be given to the Directors not present at the time of the adjournment.

Section 3.10 Compensation. Directors shall not receive compensation in connection
with his or her service as a Director, provided, however, that Directors shall not be prohibited from
holding any other position with the Corporation or providing any other services to the Corporation
and receiving compensation from the Corporation in connection with such employment or
services. Directors may receive reimbursement for reasonable costs incurred in connection with
his or her service as a Director.



Section 3.11 Action by Directors Without a Meeting. Any action required or permitted
to be taken by the board of Directors or any committee thereof under G.L. ¢. 156D may be taken
without a meeting if, prior or subsequent to the action, a consent or consents thereto by all of the
Directors in office, or all the committee members then appointed, is filed with the secretary to be
filed with the minutes of the proceedings of the board of Directors. Such action by written consent
shall have the same force and effect as a unanimous vote of such Directors.

Section 3.12 Committees of the Board of Directors. The board of Directors, by
resolution adopted by a majority of authorized Directors, may designate one or more committees,
each consisting of two or more Directors, to serve at the pleasure of the board and to exercise the
authority of the board of Directors to the extent provided in the resolution establishing the
committee and permitted by law. The board of Directors may adopt governance rules for any
committee consistent with these Bylaws. The provisions of these Bylaws applicable to meetings
and actions of the board of Directors shall govern meetings and actions of each committee, with
the necessary changes made to substitute the committee and its members for the board of Directors
and its members.

A committee of the board of Directors does not have the authority to:

(a) Approve actions that require approval of the shareholders or the outstanding
shares.

(b) Fill vacancies on the board or in any committee.

(©) Fix compensation of the Directors for serving on the board or on any
committee.

(d) Amend or repeal bylaws or adopt new bylaws.

(e) Amend or repeal any resolution of the board of Directors that by its terms
is not so amendable or repealable.

® Make a distribution to shareholders, except at a rate, in a periodic amount
or within a price range set forth in the Articles of Organization or determined by the board.

(2) Appoint other committees or board members.

The board of Directors, by resolution adopted by the majority of authorized Directors, may
designate one or more Directors as alternate members of any committee who may replace any
absent or disqualified member at any meeting of the committee or for the purposes of any written
action by the committee.

The designation of a committee of the board of Directors and the delegation thereto of authority
shall not operate to relieve the board of Directors, or any member thereof, of any responsibility
imposed by law.



ARTICLE 1V
OFFICERS

Section 4.01 Positions and Election. The officers of the Corporation shall be elected by
the board of Directors and shall be a chair of the board or a President or both, a secretary and a
treasurer. At the discretion of the board of Directors, the Corporation may also have other officers,
including but not limited to one or more vice Presidents or assistant vice Presidents, one or more
assistant secretaries, a chief financial officer, and a chief operations officer, as may be appointed
by the board of Directors, with such authority as may be specifically delegated to such officers by
the board of Directors. Any two or more offices may be held by the same person.

Officers shall be elected annually at the meeting of the board of Directors held after each annual
meeting of shareholders. Each officer shall serve until a successor is elected and qualified or until
the earlier death, resignation or removal of that officer. Vacancies or new offices shall be filled at
the next regular or special meeting of the board of Directors.

Section 4.02 Removal and Resignation. Any officer elected or appointed by the board
of Directors may be removed with or without cause by the affirmative vote of the majority of the
board of Directors. Removal shall be without prejudice to the contract rights, if any, of the officer
so removed.

Any officer chosen by the board of Directors may resign at any time by giving written notice to
the Corporation. Unless a different time is specified in the notice, the resignation shall be effective
upon its receipt by the chair, the President, the secretary, or the board.

Section 4.03 Powers and Duties of Officers. The powers and duties of the officers of
the Corporation shall be as provided from time to time by resolution of the board of Directors or
by direction of an officer authorized by the board of Directors to prescribe the duties of other
officers. In the absence of such resolution, the respective officers shall have the powers and shall
discharge the duties customarily and usually held and performed by like officers of corporations
similar in organization and business purposes to the Corporation subject to the control of the board
of Directors.

ARTICLE V
INDEMNIFICATION OF DIRECTORS AND OFFICERS

Section 5.01 Indemnification of Officers or Directors. The Corporation shall, to the
extent permitted by G.L ¢. 156D, indemnify all persons who have served or may serve at any time
as officers or Directors of the Corporation and their heirs, executors, administrators, successors,
and assigns, from and against any and all loss and expense, including amounts paid in settlement
before or after suit is commenced, and reasonable attorney’s fees, actually and necessarily incurred
as a result of any claim, demand, action, proceeding, or judgment that may have been asserted
against any such persons, or in which these persons are made parties by reason of their being or
having been officers or Directors of the Corporation. This right of indemnification shall not exist
in relation to matters as to which it is adjudged in any action, suit or proceeding that these persons
are liable for negligence or misconduct in the performance of duty.
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Section 5.02 Non-Exclusivity of Indemnification Rights and Authority to Insure.
The foregoing rights of indemnification and advancement of expenses shall be in addition to and
not exclusive of any other rights to which any person may be entitled pursuant to any agreement
with the Corporation, or under any statute, provision of the Articles of Organization or any action
taken by the Directors or shareholders of the Corporation.

The Corporation may buy and maintain insurance to protect itself and any agent against any
expense asserted against them or incurred by an agent, whether or not the Corporation could
indemnify the agent against the expense under applicable law or the provisions of this Article V.

ARTICLE VI
SHARE CERTIFICATES AND TRANSFER

Section 6.01 Share Certificates. Shares of the Corporation may, but need not, be
represented by certificates. Each certificate issued shall bear all statements or legends required by
law to be affixed thereto. For all shares issued or transferred without certificates, the Corporation
shall within a reasonable time after such issuance or transfer send the shareholder a written
statement of the information required on share certificates pursuant to G.L. c. 156D, § 6.25(b) &
(c) and § 6.27. Shareholders can request and obtain a statement of rights, restrictions, preferences,
and privileges regarding classitied shares or a class of shares with two or more series, if any, from
the Corporation’s principal office. Each certificate issued shall bear all statements or legends
required by law to be affixed thereto.

Every certificate for shares shall be signed by (i) the chair of the board, if any, a vice chair, if any,
the President, or a vice President and (ii) the chief financial officer, an assistant treasurer, the
secretary, or any assistant secretary.

Section 6.02 Transfers of Shares. Transfer of shares of the Corporation shall be made
only on the books of the Corporation by the registered holder thereof or by such other person as
may under law be authorized to endorse such shares for transfer, or by such shareholder’s attorney
thereunto authorized by power of attorney duly executed and filed with the secretary or transfer
agent of the Corporation. Except as otherwise provided by law, upon surrender to the Corporation
or its transfer agent of a certificate for shares duly endorsed or accompanied by proper evidence
of succession, assignment, or authority to transfer, it shall be the duty of the Corporation to issue
anew certificate to the person entitled thereto, cancel the old certificate, and record the transaction
upon its books. Shareholders shall not transfer or attempt to transfer any shares to any person or
entity that is prohibited from holding such interest in the Corporation or to a person or entity whose
ownership of such shares would jeopardize any license held by the Corporation. Any purported
transfer that would violate the preceding sentence shall be null and void.

Section 6.03 Registered Shareholders. The Corporation may treat the holder of record
of any shares issued by the Corporation as the holder in fact thereof, for purposes of voting those
shares, receiving distributions thereon or notices in respect thereof, transferring those shares,
exercising rights of dissent with respect to those shares, exercising or waiving any preemptive right
with respect to those shares, entering into agreements with respect to those shares in accordance
with the laws of the Commonwealth of Massachusetts, or giving proxies with respect to those
shares.
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Section 6.04 Lost, Stolen, or Destroyed Certificates. The board of Directors may issue
a new share certificate in place of any certificate it previously issued that the shareholder alleges
to have been lost, stolen, or destroyed provided that the shareholder or the shareholder’s legal
representative of the lost, stolen, or destroyed certificate shall give the Corporation a bond or other
adequate security sufficient to indemnify the Corporation against any potential claim against the
Corporation because of the alleged loss, theft, or destruction of any such certificate or the issuance
of such new certificate.

ARTICLE VII
CORPORATE RECORDS AND INSPECTION

Section 7.01 Records. The Corporation shall maintain adequate and correct books and
records of account, minutes of the proceedings of the shareholders, board of Directors, and
committees of the board of Directors, and a record of its shareholders, including names and
addresses of all shareholders and the number and class of shares held, along with any other records
required by law. The Corporation shall keep such record of its shareholders at its principal office,
as fixed by the board of Directors from time to time, or at the office of its transfer agent or registrar.
The Corporation shall keep its books and records of account and minutes of the proceedings of the
shareholders, board of Directors, and committees of the board of Directors at its principal office,
or such other location as shall be designated by the board of Directors from time to time.

Section 7.02 Inspection of Books and Records. The Corporation’s accounting books
and records and minutes of proceedings of the shareholders, board of Directors, and committees
of the board of Directors shall, to the extent provided by law, be open to inspection of Directors,
shareholders, and voting trust certificate holders, in the manner provided by law.

Section 7.03 Certification and Inspection of Bylaws. The Corporation shall keep in its
principal office the original or a copy of these Bylaws as amended or otherwise altered to date,
which shall be open to inspection by the shareholders at all reasonable times during office hours.

ARTICLE VHI
MISCELLANEOUS

Section 8.01 Checks, Drafts, Etc. All checks, drafts or other instruments for payment
of money or notes of the Corporation shall be signed by an officer or officers or any other person
or persons as shall be determined from time to time by resolution of the board of Directors.

Section 8.02 Fiscal Year. The fiscal year of the Corporation shall commence on January
1 of each year.

Section 8.03 Conflict with Applicable Law or Articles of Organization. Unless the
context requires otherwise, the general provisions, rules of construction, and the definitions of G.L.
c. 156D shall govern the construction of these Bylaws. These Bylaws are adopted subject to any
applicable law and the Articles of Organization. Whenever these Bylaws may conflict with any
applicable law or the Articles of Organization, such conflict shall be resolved in favor of such law
or the Articles of Organization.
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Section 8.04 Invalid Provisions. If any one or more of the provisions of these Bylaws,
or the applicability of any provision to a specific situation, shall be held invalid or unenforceable,
the provision shall be modified to the minimum extent necessary to make it or its application valid
and enforceable, and the validity and enforceability of all other provisions of these Bylaws and all
other applications of any provision shall not be affected thereby.

Section 8.05 Emergency Management of the Corporation. In anticipation of or during
an emergency, as defined in G.L. ¢. 156D, § 3.03(d), the board, in order to conduct the ordinary
business affairs of the Corporation, shall modify procedures, including, but not limited to, calling
a board meeting, quorum requirements for such board meeting, and designation of additional or
substitute Directors; provided that such modifications may not conflict with the Articles of
Organization.

In anticipation of or during an emergency, the Corporation shall be able to take any and all of the
following actions to conduct the Corporation’s ordinary business affairs and operations:

(a) Modify lines of succession to accommodate the incapacity of any Director,
officer, employee, or agent resulting from the emergency.

(b) Relocate the principal office, or designate alternative principal offices or
regional offices.

(c) Give notice to Directors in any practicable matter under the circumstances,
including but not limited to publication and radio, when notice of a board meeting cannot
be given in a manner prescribed by these Bylaws.

(d)  Deem that one or more officers present at a board meeting is a Director as
necessary to achieve a quorum for that meeting.

Section 8.06 Reports. At the request of shareholders holding a majority of the
outstanding shares of the Corporation, the Corporation shall provide all shareholders with notice
of the availability of annual financial reports of the Corporation before the earlier the annual
meeting of shareholders or 120 days after the close of the fiscal year. Such financial reports shall
be prepared and provided to shareholders upon request in compliance with G.L. ¢. 156D, § 16.20.

Section 8.07 Advisement of Counsel. THE CULTIVATION, PRODUCTION AND
SALE OF CANNABIS IS ILLEGAL UNDER FEDERAL LAW. NEITHER PARTY, NOR
ATTORNEYS FOR COMPANY, HAVE MADE ANY REPRESENTATION TO THE
CONTRARY.

ARTICLE IX AMENDMENT OF BYLAWS
Section 9.01 Amendment by Shareholders. Shareholders may adopt, amend or repeal

bylaws by the vote or written consent of the holders of a majority of the outstanding shares entitled
to vote, except as otherwise provided by law, these Bylaws, or the Articles of Organization.
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Section 9.02 Amendment by Directors. Subject to the rights of shareholders as
provided in Section 9.01, and the statutory limitations of G.L. ¢. 156D, the board of Directors may
adopt, amend, or repeal bylaws.
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CERTIFICATE OF SECRETARY
OF
CommCan, Inc., a Massachusetts corporation

The undersigned, Jon Rosenfeld, hereby certifies that he is the duly elected and acting
Secretary of CommCan, Inc., a Massachusetts corporation (the “Corporatlon”), and that the
foregoing Bylaws were adopted as the Bylaws of the Corporation as of __ [/ | 24,
2018, and that the same do now constitute the Bylaws of the Corporation. L

IN WITNESS WHEREOF the undersigned has executed this certificate on behalf of the
Corporation as of this 1% "day of [\ 0. § ,2018.

COMMCAN, INC.

w

Name: Jon l%senfeld
Title: Secretary
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Commeonwealth of Massachusetts Letter ID:; 1.1743773824 %]
Department of Revenue Notice Date: April 2, 2018
Christopher C. Harding, Commissioner Case ID: 0-000-535-143

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

"l"”lllI'll|I"Illl"Illlhll'Il"I”llII”IIIIIIIIII“II“III

COMMCAN INC
730 MAIN ST
MILLIS MA 02054-1612

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, COMMCAN INC is in
compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.,

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

| What if I have questions? .- -

If you have questions, call us at (617) 887-6367 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

| swsonlipe, . .. .. ... . = *]

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

»  Review or update your account

»  Contact us using e-message

»  Signup for e-billing to save paper
+  Make payments or set up autopay

S b5

Edward W. Coyle, Jr., Chief
Collections Bureau
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William Francis Galvin
Secretary of the

Commonwealth

Date: September 24, 2018

To Whom It May Concern :
I hereby certify that according to the records of this office,

COMMUCAN, INC.
1s a domestic corporation organized on May 08, 2018 , under the General Laws of the
Commonwealth of Massachusetts. I further certify that there are no proceedings presently pend-
ing under the Massachusetts General Laws Chapter 156D section 14.21 for said corporation’s
dissolution; that articles of dissolution have not been filed by said corporation; that, said cor-
poration has filed all annual reports, and paid all fees with respect to such reports, and so far as

appears of record said corporation has legal existence and is in good standing with this office.

In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth
on the date first above written.

Secretary of the Commonwealth

Certificate Number: 18090432670

Verify this Certificate at: http://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx
Processed by:



730 Main Street, Suite 2A
Millis, MA 02054
Tel: 508 376 2041 Fax: 508 376 8563
Email: ellen@rosenfeld-law.com

DIVERSITY PLAN

Overview
CommCan, Inc. (“CommCan”) is dedicated to promoting equity in its operations for diverse
populations, which the Commission has identified as the following:
1. Minorities;
Women;
Veterans;
People with disabilities; and
People who identify as LGBTQ+.

ol

However, CommCan believes that simply hiring diverse individuals to fulfill open positions is
not enough; providing the tools to ensure success at their positions is the true goal and measure
of success.

CommCan believes strongly in maintaining gender diversity in its ownership structure and in the
highest levels of management. CommCan has been certified as a Women-Owned Business
Enterprise (WBE) by the Supplier Diversity Office. Ellen Rosenfeld is the majority shareholder
of the company and serves as a Director on the Board of Directors, President and Treasurer.
CommCan is proud to be one of a limited number of woman-owned and operated marijuana
businesses in the Commonwealth. As a gay woman, Ellen has committed CommCan to prioritize
gender diversity throughout every level of employment in the organization, provided the
individual meets employment qualifications. Qualified applicants for employment of all
backgrounds are invited to join CommCan. Once employed, they are encouraged to bring their
individualities, passions and knowledge to a company that rewards such uniqueness. Diversity
promotes growth and CommCan depends upon this growth to compete in this nascent industry.
Individuals from diverse backgrounds working toward a common goal is the most effective way
to ensure that CommCan leaves no stone unturned and no opportunity missed.

To support such populations, CommCan has created the following Diversity Plan (the “Plan”)
and has identified and created goals/programs to promote equity in CommCan’s operations.

Goal
In order for CommCan to promote equity for the above-listed groups in its operations,
CommCan has established the following goals:
1. Ensuring that at least 51% of CommCan’s ownership is comprised of women and/or
individuals who identify as LGBTQ+.
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2. Ensuring that least 30% of management is comprised of women and/or individuals who
identify as LGBTQ+.

3. Increasing the number of qualified, diverse individuals employed by CommCan. More
specifically, the goal for employment composition will be:
o At least 10% of all staff comprised of Minorities;
At least 40% of all staff comprised of Women;
At least 5% of all staff comprised of Veterans;
At least 5% of all staff comprised of Disabled Individuals; and
At least 10% of all staff comprised of individuals who identify as LGBTQ+."

o O O O

Programs
CommCan has developed specific programs to effectuate its stated goals to promote diversity

and equity in its operations, which will include the following:

1. Conducting organizational reviews no less than annually to ensure that CommCan
maintains its WBE certification and its diversity goals for ownership and management;

2. Advertising in employment and business sections of appropriate types of media in
order to attract diverse, qualified applicants for open job postings as they become
available, but no less than once annually;

3. Distribution of internal newsletters, on a semiannual basis, to staff to encourage the
recruitment of members of diverse populations;

4. Designing and implementing an internal reporting system that measures on an annual
basis the effectiveness of programs designed to support a company culture that fosters
diversity; and

5. Reviewing the Plan with management at all levels of CommCan no less than annually
to ensure that the Plan is understood.

Measurements

Beginning upon receipt of CommCan’s Provisional license from the Commission to operate a
marijuana establishment in the Commonwealth, CommCan will utilize the proposed
measurements to assess its Plan and will account for demonstrating proof of success or progress
of the Plan upon the yearly renewal of the license. The Compliance Manager will administer the
Plan and will be responsible for developing measurable outcomes to ensure CommCan
continues to meet its commitments. The Compliance Manager will review and evaluate
CommCan’s measurable outcomes via an annual audit report to ensure that CommCan is
meeting its commitments. The audit report setting forth CommCan’s performance in fulfilling
the goals of the Plan will contain:

e Employment data, including information on minority, women, disabled, veteran and
LGBTQ+ representation in the workforce in all job classifications; average salary
ranges; recruitment and training information (all job categories); and retention and

! The above goals and percentages were provided at the Commission’s request. Any documentation evidencing such
hiring goals will be collected in accordance with applicable employment law standards. These percentages are
intended to represent CommCan’s efforts for hiring a diverse workforce; however, CommCan is limited in its ability to
confirm the ultimate percentages of these demographics in its workforce due to applicable employment and labor laws.
Geographic constraints may challenge these goals.
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outreach efforts;

A comprehensive description and documentation of all efforts made by CommCan to
monitor and enforce the Plan, including the number of internal newsletters distributed
to employees and the number of jobs posted in diverse media and the literature
distributed to organizations actively supportive of minorities, women, disabled persons,
the LGBTQ community, and veterans; and

When available, a workforce utilization report including the following information for
each job category at CommCan:
o The total number of persons employed
The total number of men employed
The total number of women employed
The total number of veterans employed
The total number of service-disabled veterans employed
The total number of members of each minority employed
The total number of individuals who identify as LGBTQ+ employed

O O O O O O

CommCan is mindful that demonstration of the Plan’s progress and success will be submitted to
the Commission upon renewal.

In the event that CommCan is not meeting its commitments, CommCan will issue a diversity
survey to the workforce to solicit company-wide input on the successes and failures of existing
diversity programs and input on ways to better serve the inclusion needs of the company.

Acknowledgements

CommCan will adhere to the requirements set forth in 935 CMR 500.105(4) which
provides the permitted and prohibited advertising, branding, marketing, and sponsorship
practices of every Marijuana Establishment.

Any actions taken, or programs instituted, by CommCan will not violate the
Commission’s regulations with respect to limitations on ownership or control or other
applicable state laws.
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MAINTAINING OF FINANCIAL
RECORDS

CommCan, Inc.’s (“CommCan’) operating policies and procedures ensure financial records are
accurate and maintained in compliance with state regulations. Financial records maintenance
measures include policies and procedures requiring that:

o Confidential financial information will be maintained in a secure location and will notbe
disclosed without authorization or unless required by law or regulations or pursuant to a
court order.

o CommCan will comply with all recordkeeping requirements, including:

o Keeping written business records, available for inspection, and in accordance with
Generally Accepted Accounting Principles (GAAP), which will include manual or
computerized records of:

o Assets and liabilities;

o Monetary transactions;

o Books of accounts, including journals, ledgers, and supportingdocuments,
agreements, checks, invoices, and vouchers;

o Sales records including the quantity, form, and cost of marijuana products; and

o Salary and wages paid to each employee and any executive compensation,bonus,
benefit, or item of value paid to any individual affiliated with CommCan.

o CommCan will comply with all sales recording requirements, including:

o Utilizing a point-of-sale (POS) system approved by the Commission, in consultationwith
the Massachusetts Department of Revenue (the “DOR”), and a sales recording module
approved by DOR;

o Conducting a monthly analysis of its equipment and sales data, and maintaining records,
available to the Commission upon request, that the monthly analysis has beenperformed,

o Complying with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1
regarding recordkeeping requirements;

o Separate accounting practices at the point-of-sale for marijuana and non-marijuanasales;

o Maintaining such records that would allow for the Commission and the DOR to audit and
examine the point-of-sale system used in order to ensure compliance with Massachusetts
tax laws and state regulations; and

o Maintaining and providing the Commission on a biannual basis accurate retail sales
data collected during the preceding six (6) months to ensure an adequate supply of
medical marijuana and marijuana products.

1
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PERSONNEL POLICIES

Overview

CommCan, Inc. (“CommCan’) will securely maintain personnel records, including registration
status and background check records. CommCan will keep, at a minimum, the following
personnel records:

e Job descriptions for each employee and volunteer position, as well as
organizational charts consistent with the job descriptions;
A personnel record for each marijuana establishment agent;
A staffing plan that will demonstrate accessible business hours and safe conditions;
Personnel policies and procedures; and
All background check reports obtained in accordance with 935 CMR 500.030.

Agent Personnel Records

Personnel records for each agent will be maintained for at least twelve (12) months after
termination of the agent’s affiliation with CommCan and will include, at a minimum, the
following:

e All materials submitted to the Commission pursuant to 935 CMR 500.030(2);

e Documentation of verification of references;

e The job description or employment contract that includes duties,authority,

responsibilities, qualifications, and supervision;

e Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the
date, time, and place he or she received said training and the topics discussed,including
the name and title of presenters;

Documentation of periodic performance evaluations;

A record of any disciplinary action taken;

Notice of completed responsible vendor and eight-hour related duty training; and
Results of initial background investigation, including CORI reports.

Personnel records will be kept in a secure location to maintain confidentiality and be only
accessible to the agent’s manager or members of the executive management team.

Hours of Operation (subject to approval by the Special Permit Granting Authority)
Monday — Sunday: 7:00 AM — 6:00 PM
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After-Hours Contact Information

Director of Security: Mark Abbate — 774-571-5204

Agent Background Checks

e In addition to completing the Commission’s agent registration process, all agents hired
to work for CommCan will undergo a detailed background investigation prior to being
granted access to a CommCan facility or beginning work duties.

e Background checks will be conducted on all agents in their capacity as employees or
volunteers for CommCan pursuant to 935 CMR 500.100 and will be used by the Director
of Security, who will be registered with the Department of Criminal Justice Information
Systems pursuant to 803 CMR 2.04: iCORI Registration and the Commission for
purposes of determining the suitability of individuals for registration as a marijuana
establishment agent with the licensee.

e For purposes of determining suitability based on background checks performed
in accordance with 935 CMR 500.101(1), CommCan will consider:

a.

All conditions, offenses, and violations are construed to include Massachusetts
law or like or similar law(s) of another state, the United States or foreign
jurisdiction, a military, territorial or Native American tribal authority, or anyother
jurisdiction.

All criminal disqualifying conditions, offenses, and violations include the crimes
of attempt, accessory, conspiracy, and solicitation. Juvenile dispositions will not
be considered as a factor for determining suitability.

Where applicable, all look-back periods for criminal conditions, offenses, and
violations included in 935 CMR 500.802 commence upon the date of disposition;
provided, however, that if disposition results in incarceration in any institution,
the look-back period will commence upon release from incarceration.

e Suitability determinations will be made in accordance with the procedures set forthin
935 CMR 500.800. In addition to the requirements established in 935 CMR 500.800,
CommCan will:

a.

Comply with all guidance provided by the Commission and 935 CMR 500.802:
Tables B through D to determine if the results of the background are groundsfor
Mandatory Disqualification or Presumptive Negative Suitability Determination.
Consider whether offense(s) or information that would result in a Presumptive
Negative Suitability Determination under 935 CMR 500.802. In the event a
Presumptive Negative Suitability Determination is made, CommCan will
consider the following factors:
1. Time since the offense or incident;
ii.  Age of the subject at the time of the offense orincident;
iii.  Nature and specific circumstances of the offense or incident;
iv.  Sentence imposed and length, if any, of incarceration, if criminal;
v.  Penalty or discipline imposed, including damages awarded, if
civil or administrative;
vi.  Relationship of offense or incident to nature of work tobe
performed;
vii.  Number of offenses or incidents;
viii. ~ Whether offenses or incidents were committed in association with
dependence on drugs or alcohol from which the subject has since
recovered;



ix.  If criminal, any relevant evidence of rehabilitation or lack thereof,
such as information about compliance with conditions of paroleor
probation, including orders of no contact with victims and
witnesses, and the subject’s conduct and experience since thetime
of the offense including, but not limited to, professional or
educational certifications obtained; and

Xx.  Any other relevant information, including information submitted
by the subject.

c. Consider appeals of determinations of unsuitability based on claims of erroneous
information received as part of the background check during the application
process in accordance with 803 CMR 2.17: Requirement to Maintain a
Secondary Dissemination Log and 2.18: Adverse Employment Decision Based
on CORI or Other Types of Criminal History Information Received from a
Source Other than the DCIJIS.

e All suitability determinations will be documented in compliance with all requirements
set forth in 935 CMR 500 et seq. and guidance provided by the Commission.

e Background screening will be conducted by an investigative firm holding the National
Association of Professional Background Screeners (NAPBS®) BackgroundScreening
Credentialing Council (BSCC) accreditation and capable of performing the searches
required by the regulations and guidance provided by the Commission.

e References provided by the agent will be verified at the time of hire.

e As a condition of their continued employment, agents, volunteers, contractors, and
subcontractors are required to renew their Program ID cards annually and submit to other
background screening as may be required by CommCan or the Commission.

Personnel Policies and Training

CommCan’s staffing plan and staffing records will be maintained in compliance with 935 CMR
500.105(9) and will be made available to the Commission upon request. All CommCan agents are
required to complete training that includes but is not limited to CommCan’s strict alcohol, smoke
and drug-free workplace policy, job specific training, Responsible Vendor Training Program,
confidentiality training, and a comprehensive discussion regarding the marijuana establishment’s
policy for immediate dismissal. All training will be documented in accordance with 935 CMR

105(9)(d)(2)(d).

CommCan will have a policy for the immediate dismissal of any dispensary agent who has:

e Diverted marijuana, which will be reported the Police Department and to the Commission;

e Engaged in unsafe practices with regard to CommCan operations, which will be reported to
the Commission; or

e Been convicted or entered a guilty plea, plea of nolo contendere, or admission to sufficient
facts of a felony drug offense involving distribution to a minor in the Commonwealth, or a
like violation of the laws of another state, the United States or a foreign jurisdiction, or a
military, territorial, or Native American tribal authority.
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QUALIFICATIONS AND TRAINING

CommCan will ensure that all employees hired to work at a CommCan facility will be qualified
to work as a marijuana establishment agent and properly trained to serve in their respective roles
in a compliant manner.

Qualifications

In accordance with 935 CMR 500.030, a candidate for employment as a marijuana establishment
agent must be twenty-one (21) years of age or older. In addition, the candidate cannot have been
convicted of a criminal offense in the Commonwealth involving the distribution of controlled
substances to minors, or a like violation of the laws of another state, the United States, or foreign
jurisdiction, or a military, territorial, or Native American tribal authority.

CommCan will also ensure that its employees are suitable for registration consistent with the
provisions of 935 CMR 500.802. In the event that CommCan discovers any of its agents are not
suitable for registration as a marijuana establishment agent, the agent’s employment will be
terminated, and CommCan will notify the Commission within one (1) business day that the agent
is no longer associated with the establishment.

Training

As required by 935 CMR 500.105(2), and prior to performing job functions, each ofCommCan’s
agents will complete training that is tailored to the roles and responsibilities of the agent’s job
function. Agent training will at least include the Responsible Vendor Program and eight (8)
hours of on-going training annually.

On or after July 1, 2019, all of CommCan’s current owners, managers, and employees, that are
involved in the handling and sale of marijuana at the time of licensure or renewal of licensure, as
applicable, will have attended and successfully completed a Responsible Vendor Program to be
designated a “responsible vendor.” CommCan’s new, non-administrative employees involved in
the handling and sale of marijuana will complete the Responsible Vendor Program within ninety
(90) days of the date they are hired. CommCan’s owners, managers, and employees involved in
the handling and sale of marijuana will then successfully complete the program once every year
thereafter. CommCan will maintain records of responsible vendor training program compliance
for four (4) years and will make them available during normal business hours for inspection by
the Commission and any other state licensing authority uponrequest.
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As part of the Responsible Vendor program, CommCan’s agents will receive training on a
variety of topics relevant to marijuana establishment operations, including but not limited to the
following:

1. Marijuana’s effect on the human body, including physical effects based on different types
of marijuana products and methods of administration, and recognizing the visible signs of
impairment;

2. Best practices for diversion prevention and prevention of sales to minors;

3. Compliance with tracking requirements;

4. Acceptable forms of identification, including verification of valid photo identificationand
medical marijuana registration and confiscation of fraudulent identifications;

5. Such other areas of training determined by the Commission to be included;and

6. Other significant state laws and rules affecting operators, such as:

o Local and state licensing and enforcement;

o Incident and notification requirements;

o Administrative and criminal liability and license sanctions and court sanctions;
o Waste disposal and health and safety standards;

o Patrons prohibited from bringing marijuana onto licensed premises;

o Permitted hours of sale and conduct of establishment;

o Permitting inspections by state and local licensing and enforcement authorities;
o Licensee responsibilities for activities occurring within licensed premises;

o Maintenance of records and privacy issues; and

o Prohibited purchases and practices.
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UALITY CONTROL

CommCan will process marijuana in a safe and sanitary manner. CommCan will process the
leaves and flowers of the female marijuana plant only, which will be:

Well-cured and generally free of seeds and stems;

Free of dirt, sand, debris, and other foreign matter;

Free of contamination by mold, rot, other fungus, and bacterial diseases;
Prepared and handled on food-grade stainless steel tables; and
Packaged in a secure area.

o o o o o

CommCan, Inc. (“CommCan”) will comply with the following sanitary requirements:

1. Any CommCan agent whose job includes contact with marijuana or nonediblemarijuana
products, including cultivation, production, or packaging, is subject to the requirements
for food handlers specified in 105 CMR 300.000, and all edible marijuana products will
be prepared, handled, and stored in compliance with the sanitation requirements in 105
CMR 500.000, and with the requirements for food handlers specified in 105 CMR
300.000.

2. Any CommCan agent working in direct contact with preparation of marijuana or
nonedible marijuana products will conform to sanitary practices while on duty,including:

a. Maintaining adequate personal cleanliness; and

b. Washing hands thoroughly in an adequate hand-washing area beforestarting
work, and at any other time when hands may have become soiled or
contaminated.

3. CommCan’s hand-washing facilities will be adequate and convenient and will be
furnished with running water at a suitable temperature. Hand-washing facilities will be located
in CommCan’s production areas and where good sanitary practices require employees to wash
and sanitize their hands, and will provide effective hand-cleaning and sanitizing preparationsand
sanitary towel service or suitable drying devices;

4. CommCan’s facility will have sufficient space for placement of equipment and storage of
materials as is necessary for the maintenance of sanitary operations;

5. CommCan will ensure that litter and waste is properly removed and disposed of so as
to minimize the development of odor and minimize the potential for the waste attracting and
harboring pests. The operating systems for waste disposal will be maintained in an adequate
manner pursuant to 935 CMR 500.105(12);
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6. CommCan’s floors, walls, and ceilings will be constructed in such a manner thatthey
may be adequately kept clean and in good repair;

7. CommCan’s facility will have adequate safety lighting in all processing and storage
areas, as well as areas where equipment or utensils are cleaned,

8. CommCan’s buildings, fixtures, and other physical facilities will be maintained ina
sanitary condition;

9. CommCan will ensure that all contact surfaces, including utensils and equipment, willbe
maintained in a clean and sanitary condition. Such surfaces will be cleaned and sanitized as
frequently as necessary to protect against contamination, using a sanitizing agent registered by
the US Environmental Protection Agency (EPA), in accordance with labeled instructions.
Equipment and utensils will be so designed and of such material and workmanship as to be
adequately cleanable;

10. All toxic items will be identified, held, and stored in a manner that protectsagainst
contamination of marijuana products;

11. CommCan will ensure that its water supply is sufficient for necessary operations, andthat
such water supply is safe and potable;

12. CommCan’s plumbing will be of adequate size and design, and adequately installed and
maintained to carry sufficient quantities of water to required locations throughout the
marijuana establishment. Plumbing will properly convey sewage and liquid disposable waste
from the marijuana establishment. There will be no cross-connections between the potable and
waste water lines;

13. CommCan will provide its employees with adequate, readily accessible toilet facilities
that are maintained in a sanitary condition and in good repair;

14. CommCan will hold all products that can support the rapid growth ofundesirable
microorganisms in a manner that prevents the growth of these microorganisms;

15. CommCan will store and transport finished products under conditions that will protect
them against physical, chemical, and microbial contamination, as well as against deterioration
of finished products or their containers; and

16. CommCan’s vehicles and transportation equipment used in the transportation of
marijuana products or edibles requiring temperature control for safety will be designed,
maintained, and equipped as necessary to provide adequate temperature control to preventthe
marijuana products or edibles from becoming unsafe during transportation, consistent with
applicable requirements pursuant to 21 CFR 1.908(c).

CommCan will ensure that CommCan’s facility is always maintained in a sanitary fashion and
will comply with all applicable sanitary requirements. All edible products will be prepared,
handled, and stored in compliance with the sanitation requirements in 105 CMR 590.000:
Minimum Sanitation Standards for Food Establishments.
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RECORDKEEPING PROCEDURES

General Overview

CommCan, Inc. (“CommCan”) has established policies regarding recordkeeping and record-
retention in order to ensure the maintenance, safe keeping, and accessibility of critical
documents. Electronic and wet signatures are accepted forms of execution of CommCan
documents. Records will be stored at CommCan’s establishment in a secure location designated
for record retention. All written records will be available for inspection by the Commission upon
request.

Recordkeeping

Records shall include written operating procedures as required by 935 CMR 500.105(1);
inventory records as required by 935 CMR 500.105(8); seed-to-sale tracking records as required
by 935 CMR 500.105(8)(e); personnel records; business records; and waste disposal records.

»  Written Operating Policies and Procedures: Policies and Procedures related to
CommCan’s operations will be updated as needed and will undergo a review by the
executive management team on an ongoing basis. Policies and Procedures will include
the following:

e Security measures in compliance with 935 CMR 500.110;

e Agent security policies, including personal safety and crime prevention
techniques;

e A description of CommCan’s hours of operation and after-hours contact
information, which will be provided to the Commission, made available to law
enforcement officials upon request, and updated pursuant to 935 CMR 500.000.

e Storage of marijuana in compliance with 935 CMR 500.105(11);

e Description of the various strains of marijuana to be cultivated, processed orsold,
as applicable, and the form(s) in which marijuana will be dispensed;

e Procedures to ensure accurate recordkeeping, including inventory protocolsin
compliance with 935 CMR 500.160;

e Plans for quality control, including product testing for contaminantsin
compliance with 935 CMR 500.160;

e A staffing plan and staffing records in compliance with 935 CMR 500.105(9);

e Emergency procedures, including a disaster plan with procedures to befollowed
in case of fire or other emergencies;

1
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e Alcohol, smoke, and drug-free workplace policies;

e A plan describing how confidential information will be maintained;

e Policy for the immediate dismissal of any dispensary agent who has:

o Diverted marijuana, which will be reported to local law enforcement
and the Commission;

o Engaged in unsafe practices with regard to CommCan operations, which
will be reported to the Commission; or

o Been convicted or entered a guilty plea, plea of nolo contendere, or
admission to sufficient facts of a felony drug offense involving
distribution to a minor in the Commonwealth, or a like violation ofthe
laws of another state, the United States or a foreign jurisdiction, or a
military, territorial, or Native American tribal authority.

e A list of all executives of CommCan, and members, if any, of the licensee must
be made available upon request by any individual. 935 CMR 500.105(1)(m)
requirement may be fulfilled by placing this information on CommCan’swebsite.

e Policies and procedures for the handling of cash on CommCan premisesincluding
but not limited to storage, collection frequency and transport to financial
institution(s).

e Policies and procedures to prevent the diversion of marijuana toindividuals
younger than twenty-one (21) years old.

e Policies and procedures for energy efficiency and conservation that willinclude:

o Identification of potential energy use reduction opportunities (including
but not limited to natural lighting, heat recovery ventilation and energy
efficiency measures), and a plan for implementation of suchopportunities;

o Consideration of opportunities for renewable energy generation, including,
where applicable, submission of building plans showing where energy
generators could be placed on site, and an explanation of why the
identified opportunities were not pursued, if applicable;

o Strategies to reduce electric demand (such as lighting schedules, active
load management and energy storage); and

o Engagement with energy efficiency programs offered pursuant toM.G.L.
c. 25 § 21, or through municipal lighting plants.

+ Inventory Records

e The record of each inventory will include, at a minimum, the date of the
inventory, a summary of the inventory findings, and the names, signatures,and
titles of the agents who conducted the inventory.

+  Seed-to-Sale Tracking Records

e CommCan will use seed-to-sale tracking and point-of-sale software systems to
maintain real-time inventory which will meet the requirements specified by the
Commission and 935 CMR 500.105(8)(c) and (d), including, at a minimum, an
inventory of marijuana plants; marijuana plant-seeds and clones in any phaseof
development such as propagation, vegetation, flowering; marijuana ready for
dispensing; all marijuana products; and all damaged, defective, expired, or
contaminated marijuana and marijuana products awaiting disposal.

e CommCan will also maintain Metrc compliance and management records tothe
2



extent required by the Commission. extent required by the Commission.

»  Personnel Records

At a minimum will include:

o Job descriptions for each agent and volunteer position, as well as
organizational charts consistent with the job descriptions;

o A personnel record for each marijuana establishment agent. Such
records will be maintained for at least twelve (12) months after
termination of the agent’s affiliation with CommCan and will include, at
a minimum, the following:

* All materials submitted to the Commission pursuant
to 935 CMR 500.030(2);

» Documentation of verification of references;

* The job description or employment contract that includes
duties, authority, responsibilities, qualifications, and
supervision;

* Documentation of all required training, including training
regarding privacy and confidentiality requirements, and the
signed statement of the individual indicating the date, time,
and place he or she received said training and the topics
discussed, including the name and title of presenters;

* Documentation of periodic performance evaluations;

* A record of any disciplinary action taken; and

* Notice of completed responsible vendor and eight-
hour related duty training.

o A staffing plan that will demonstrate accessible business hours
and safe operations conditions;

o Personnel policies and procedures; and

o All background check reports obtained in accordance with 935 CMR
500.030.

» Business Records

Records that require ongoing maintenance and updates. These records can be electronic
or hard copy (preferably electronic) and at minimum include:

Assets and liabilities;

Monetary transactions;

Books of accounts, which will include journals, ledgers, andsupporting
documents, agreements, checks, invoices, and vouchers;

Sales records including the quantity, form, and cost of marijuanaproducts;
Salary and wages paid to each agent, and any executive compensation, bonus,
benefit, or item of value paid to any individual affiliated with CommCan,
including members, if any.

»  Waste Disposal Records

When marijuana or marijuana products are disposed of, CommCan will create
and maintain a written record of the date, the type and quantity disposed of or
handled, the manner of disposal or other handling, the location of disposal or
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other handling, and the names of the two CommCan agents present during the
disposal or handling, with their signatures. CommCan will keep disposal records
for at least three (3) years. This period will automatically be extended for the

duration of any enforcement action and may be extended by an order of the
Commission.

» Handling and Testing of Marijuana Records

CommCan will maintain the results of all testing for a minimum of one (1)year.

» Incident Reporting Records

Within ten (10) calendar days, CommCan will provide written notice to the
Commission of any incident described in 935 CMR 500.110(7)(a), by submitting
an incident report, detailing the incident, the investigation, the findings,resolution
(if any), confirmation that the Police Department and Commission were notified
within twenty-four (24) hours of discovering the breach, and any other relevant
information. Reports and supporting documents, including photos and
surveillance video related to a reportable incident, will be maintained by
CommCan for no less than one (1) year or the duration of an open investigation,
whichever is longer, and made available to the Commission and law enforcement
authorities upon request.

Visitor Records

A visitor sign-in and sign-out record will be maintained at the security office.
The record will include the visitor’s name, address, organization or firm, date,
time in and out, and the name of the authorized agent who will be escortingthe
visitor.

Security Records

A current list of authorized agents and service personnel that have access tothe
surveillance room will be available to the Commission upon request.
Twenty-four (24) hour recordings from all video cameras that are available for
immediate viewing by the Commission upon request and that are retained forat
least ninety (90) calendar days.

Transportation Records

CommCan will retain all shipping manifests for a minimum of one (1) yearand
make them available to the Commission upon request.

Agent Training Records

Documentation of all required training, including training regarding privacy and
confidentiality requirements, and a signed statement of the individual indicating
the date, time, and place he or she received the training, the topics discussed and
the name and title of the presenter(s).
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+  Closure

e In the event CommCan closes, all records will be kept for at least two (2) years at
CommCan’s expense in a form (electronic, hard copies, etc.) and location
acceptable to the Commission. In addition, CommCan will communicate with the
Commission during the closure process and accommodate any additionalrequests
the Commission or other agencies may have.
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PLAN FOR RESTRICTING ACCESS TO AGE 21 AND OLDER

In compliance with 935 CMR 500.002 and 500.050, CommCan, Inc.’s (“CommCan”) Retailer
facility will only be accessible to consumers, CommCan’s registered agents, and visitors who are
21 years of age or older with a verified and valid government-issued photo ID, or, if co-located
with an MTC, Registered Qualifying Patients in possession of a Medical Use of Marijuana
Registration card.

Before an individual may enter the facility, a CommCan security agent will inspect the
individual’s proof of identification and confirm that the individual is at least 21 years of age.
CommCan’s trained security agents will be on-site during business hours to observe, report and
prevent loitering, solicitation, diversion of marijuana and marijuana products, and access by
individuals under the age of 21.

If CommCan discovers any of its agents intentionally or negligently sold marijuana to an
individual under the age of 21 who is not a registered patient, the agent will be immediately
terminated, and the Commission will be promptly notified. CommCan also will not hire as agents
any individuals who are under the age of 21 or who have been convicted of distribution of
controlled substances to minors.

In compliance with 935 CMR 500.105(4), CommCan will not engage in any marketing,
advertising or branding practices that are targeted to, deemed to appeal to or portray minors
under the age of 21. CommCan will not engage in any advertising, marketing and branding by
means of television, radio, internet, mobile applications, social media, or other electronic
communication, billboard or other outdoor advertising, including charitable, sporting or similar
events, unless at least 85% of the audience is reasonably expected to be 21 years of age or older
as determined by reliable and current audience composition data.

CommCan will not manufacture or sell any edible products that resemble a realistic or fictional
human, animal or fruit, including artistic, caricature or cartoon renderings that may be attractive
to minors. In accordance with 935 CMR 500.105(4)(a)(5), any marketing, advertising and
branding materials for public viewing will include a warning stating, “For use only by adults 21
years of age or older. Keep out of the reach of children.”

CommCan’s packaging will be tamper or child-resistant, and will not use bright colors,
resemble existing branded products, feature cartoons or celebrities commonly used to market

1


mailto:ellen@rosenfeld-law.com
mailto:ellen@rosenfeld-law.com

products to minors, feature images of minors or other words that refer to products commonly
associated with minors or otherwise be attractive to minors.

CommCan’s website will require all online visitors to verify they are 21 years of age or older
prior to accessing the website.
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PLAN FOR SEPARATING MEDICAL AND ADULT USE OPERATIONS

CommCan, Inc. (“CommCan”) has developed plans and procedures to ensure virtual and
physical separation between medical and adult use marijuana operations in accordance with 935
CMR 502.000.

CommCan will virtually separate medical and adult-use marijuana and Marijuana Products in its
cultivation and product manufacturing operations by using separate medical and adult-use plant
and/or package tags in Metrc.

Prior to the point of sale or at the point of sale, CommCan will designate whether marijuana
and/or Marijuana Products are intended for sale for adult use or medical use through Metrc. All
marijuana and Marijuana Products will be transferred to the appropriate license within Metrc
prior to sale. After the point of sale, CommCan will reconcile that inventory in Metrc.

In compliance with 935 CMR 502.140, CommCan will ensure that registered patients have
access to a sufficient quantity and variety of medical marijuana and marijuana products. For the
first six (6) months of operations, 35% of CommCan’s marijuana product inventory will be
marked for medical use and reserved for registered patients. Thereafter, CommCan will
maintain a quantity and variety of medical marijuana products for registered patients that is
sufficient to meet the demand indicated by an analysis of sales data collected during the
preceding six (6) months. Marijuana products reserved for patient supply will, unless
unreasonably impracticable, reflect the actual types and strains of marijuana products
documented during the previous six (6) months. If a substitution must be made, the substitution
will reflect the type and strain no longer available as closely as possible.

On a quarterly basis, CommCan will submit to the Commission an inventory plan to reserve a
sufficient quantity and variety of medical marijuana and marijuana products for registered
patients, based on reasonably anticipated patient needs as documented by sales records over the
preceding six (6) months. On each occasion that the supply of any product within the reserved
patient supply is exhausted and a reasonable substitution cannot be made, CommCan will
submit a report to the Commission. Marijuana products reserved for patient supply will be

either: (1) maintained on-site at CommCan’s retailer or easily accessible at another CommCan
1
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location and transferable to the retailer location within 48 hours of notification that the on-site
supply has been exhausted. CommCan will perform audits of patient supply available on a
weekly basis and retain those records for a period of six (6) months. CommCan may transfer
marijuana products reserved for medical-use to adult-use within a reasonable period of time
prior to the date of expiration provided that the product does not pose a risk to health or safety.

In addition to virtual separation, CommCan will provide for physical separation between the
medical and adult use sales areas. A temporary or semi-permanent physical barrier, such as a
stanchion or other divider, will be installed to create separate, clearly marked lines for
patients/caregivers and adult-use consumers. Trained marijuana establishment agents will verify
the age of all individuals, as well the validity of any Medical Use of Marijuana Program ID
Cards, upon entry to the facility and direct them to the appropriate queue. CommCan’s agents
will prioritize patient and caregiver identification verification and physical entry into the retail
area.

Access to the adult-use marijuana queue will be limited to individuals 21 years of age or older,
regardless if the individual is registered as a patient/caregiver. Registered patients under the age
of 21 will only have access to the medical marijuana queue. A registered patient/caregiver 21
years of age or older will be permitted to access either queue and will not be limited only to the
medical marijuana queue, so long as the transaction can be recorded in accordance with 935
CMR 501.105.

CommCan will also provide an enclosed patient consultation area that is separate from the sales
floor to allow privacy and for confidential visual and auditory consultation. The patient
consultation area will have signage stating, “Consultation Area” and will be accessible by
patients and caregivers without having to traverse a Limited Access area.

CommCan will also maintain separate financial records for adult-use products and medical
products to ensure compliance with the applicable tax laws.
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PLAN TO POSITIVELY IMPACT AREAS OF DISPROPORTIONATE IMPACT

Overview

CommCan, Inc. (“CommCan”) is committed to positively impacting nearby communities and
areas that have had historically high rates of arrest, conviction, and incarceration related to
marijuana crimes. It is CommCan’s intention to be a contributing, positive force in areas of
disproportionate impact and to assist in changing negative stigmas and perceptions associated
with marijuana use.

Focus on the Town of Mansfield

CommCan intends to focus its efforts on positively impacting the Town of Mansfield, which has
been identified by the Cannabis Control Commission as an area of disproportionate impact.
CommCan is provisionally licensed by the Department of Public Health to operate a medical
marijuana dispensary in Mansfield and CommCan also plans to co-locate an adult use Retailer
Establishment at the same location.

Plan Administration

CommCan’s Chief Operating Officer will be responsible for administering the Plan to Positively
Impact Areas of Disproportionate Impact (the “Plan). The COO will be responsible for
developing measurable outcomes and ensuring CommCan continues to meet its commitment to
promote and encourage full participation in the regulated cannabis industry by people from
communities that have previously been disproportionately harmed by marijuana prohibition and
enforcement and to positively impact those communities. The COO will explore opportunities to
form philanthropic partnerships in the Mansfield community to implement and enhance the Plan.

Hiring Practices

CommCan will prioritize the hiring of Mansfield residents, as well as individuals of Black,
African American, Hispanic or Latino descent, whose communities have been disproportionately
harmed by marijuana prohibition and enforcement. CommCan will use best efforts to ensure that
at least ten (10%) percent of its employees will be comprised of current or former residents of
Mansfield. CommCan’s job/career fairs and/or advertising in papers for employment
opportunities will focus on Mansfield. In addition, CommCan will use best efforts to ensure that
the racial and ethnic diversity of CommCan’s employees will match, if not exceed, the ethnical
and racial diversity of Mansfield. Further, CommCan will strive to hire Massachusetts residents
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who have past marijuana convictions or who have parents or spouses who have past marijuana
convictions but are otherwise eligible to work as Marijuana Establishment Agents.

Continuing Efforts

To provide continuing service and reinvestment into areas of disproportionate impact, CommCan
is committed to programming, restorative justice, jail diversion, workforce development, and
mentoring services that will support Mansfield, which may include community service days,
charity events, and educational seminars.

Measurement and Accountability

In order to ensure that CommCan is both meeting its community impact goals and ascertaining
that the goals are having the desired impact, the company will take the following measurement
and accountability steps:

o Management will assess community impact hiring goals, which include a
remediation plan to meet the goals if the company is not on track to meet them by
the specified time period; or

o If the company has met the goal early, determine if the goals need to be increased.
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