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OHG L FOLDQBIR O X WAER Q V
30 DVRH P D&RP S OZIDWRFBRQL Q J

0H G L FOLDYBHR O X W LERID/MMERH P D&RP S OZIDWRF B R Q 13GIU & 05

D DQG E OHGLFIDBROXWLRIQAURY IDGHYFURSWLRQ
S ODNIRQ VWHBKMD UL MVMIITEO LYK PR@WE & R P S (ALDRFRG H V
RUG L Q D QEHD\DIRW ISH \ V LIDFO®RWWHYD U L MOVDAILE O L2AKK AVHK@\® O

L Q F OBOGMRON. P VWM IGIE H Q W LR IDFEWR R H QW ITQ L U HRPWHKHE O W
RPDULMXDQD

7KHHG L FOLDQBHR O X WASRRUWR S RVMED VS HRQW D:UNQ W K WRISGDW Q W R Q
0$ OHG L FLDYGR O X WALER\DXVE P LS\O/DMB/KH. \R 7D X Q W RQKRZZ L B 8
LOXGRP SO ZD WRBER FRQLOHIXOBYRBEBVYDWLRQDO



Cannabis
Control
Commission

SLTH OOF MASSAUBUSE TR

Instructions

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1),
500.101(2), 501.101(1), and 501.101(2). The applicant must complete cach section of this form
and attach all required documents as a single PDF document before uploading it into the
application. If your application is for a license that will be located at more than one (1) location,
and in different municipalities, applicants must complete two (2) attestation forms — one for each
municipality. Failure to complete a section will result in the application not being deemed
complete. Please note that submission of information that is “misleading, incorrect, false, or
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2)
and 501.400(2).

Attestation
I, the below indicated authorized representative of that the applicant, attest that the applicant has

complied with the Community Outreach Mecting requirements of 935 CMR 500.101 and/or 935
CMR 501.101 as outlined below:

I. The Community Outreach Meeting was held on the following date(s): |O/ 3/ 33

2. At least one (1) meeting was held within the municipality where the ME is proposed to
be located.

3. Atleast one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).




A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meeting. A copy of this publication notice is labeled and attached as “Attachment A.”

—
a. Date of publication: i,j[]wq 9’3

e
B i e

b. Name ofpublication:%mun"'bﬂ Di'la (’QQZC’H'-G.

A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “*Attachment B.”

e

i

a. Date notice filed: ‘ 9/2\,/23

A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was mailed at least
seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this
mailed notice is labeled and attached as “Attachment C.” Please redact the name of any
abutter or resident in this notice.

a. Date notice(s) mailed: 01/2\0/35

The applicant presented information at the Community Outreach Meeting, which at a
minimum included the following:
a. The type(s) of ME or MTC to be located at the proposed address;

b. Information adequate to demonstrate that the location will be maintained securely;
“¢. Steps to be taken by the ME or MTC to prevent diversion to minors;

d. A plan by the ME or MTC to positively impact the community; and

e. Information adequate to demonstrate that the location will not constitute a

nuisance as defined by law.

Community members were permitted to ask questions and receive answers from
representatives of the ME or MTC,

2
P %
g



Name of applicant:

Medicine Man S

Name of applicant’s authorized representative:

_;ﬂ_nggumhmm% puigy

orized representative:

L g

iy
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Public Notices

Originally published at tauntongazette.com on 09/19/2023

446 Winthrop Street, Taunton
LEGAL NOTICE
NOTICE OF COMMUNITY OUTREACH MEETING

Notice is hereby given that a Community Outreach Meeting for a Proposed Marijuana
Establishment is scheduled for Tuesday, October 3rd, 2023 at 5:00pm at Clarion Hotel
located at 700 Myles Standish Boulevard in Taunton, MA 02780. The proposed Retail
Marijuana Establishment is anticipated at 446 Winthrop Street, Taunton, MA 02780. There
will be an opportunity for the public to ask questions.

#9285809
TDG 9/19/2023
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Public Notices

Originally published at tauntongazette.com on 09/19/2023

446 Winthrop Street, Taunton
LEGAL NOTICE
NOTICE OF COMMUNITY OUTREACH MEETING

Notice is hereby given that a Community Outreach Meeting for a Proposed Marijuana
Establishment is scheduled for Tuesday, October 3rd, 2023 at 5:00pm at Clarion Hotel
located at 700 Myles Standish Boulevard in Taunton, MA 02780. The proposed Retail
Marijuana Establishment is anticipated at 446 Winthrop Street, Taunton, MA 02780. There
will be an opportunity for the public to ask questions.

#9285809
TDG 9/19/2023






OHG L FOLDQBIR O X WAER Q V
3 0 DRBR V L WISYDHF W

, QMRGXRARD

7 K L.O/L URHHFQWWRRU P HSQMRH BD@ B R V WEDX Q W R @F R P P X QULKIDBAD
$UHRILVSUR SR URNSLCRENWD BVEIH | LDWGEEHR PP LV U HREQ FOLDQBIR O XWLR Q V
//1& LEFRPPLWRIDGWEBR VL WISSDFODRD DV RQW KK VLOQUVWDEOLVKHG
([HF X VRWVRKIWR JZD®RP P HRWHIH FIRIDSWR Y LYDRQB®&D QD

(VW D E O LOAKFR-HOOBM) W IH K B BWHPH @& DE & U R P DWQEEG Y H UMKLWRDG) K
SUIPGME VB FRPBGBR VROHUS D DIJIBOR W RHD Q V

* R
7KISWRJZD® A MWW LUQRBE M H RWIWOBIRCH* / &K * + WKWHAM XLUHYV

/L F H QOVHUA MOYIIYLE O L WIRR HQINIMIHU R F HD\QER D LW KBWR P RQVG
HQFRXMYBOH W L ALW B L R D\ B IBEG XENS KR SWORIPR P P X QW\K D M

KDBWHYLEBXMQVSURSR KIVU REFEDAH OBXURXD. DGR RVFBOBQ W
WRR V L W.IP\SHMFRERIP P X QLWLHV ~

7KBRPPLVKDRGEH Q WIKH R G\SKA YD YDQ W HRIRPHSEDAMMK RO ORZLQ J

" 3DRS UH WHHYWEG NVIMMR J U 3S,KZKL KO EH K@ | L BD\WX H
&RPPLVDQE®RHQWQMMICE DIREBHQWS WHRN.VSURSRUWLRQDWF
,PSDFW

* &RPPLVVLRQ GHRQREDIREEG UPHIQRWESOLFDQW YV

» &RPPLVVLRQ GRVLDODBWRGIDRWLFLSDQWYV

" 0DVVDFKXNHVAMB VB GWERQYLFMQA®R QV

* 0DV VD FKXNHMAMYE BYY HRY\S R XAKHR/D GHURRQYLFWLRQV

" 7KPERYMUVRBUHLBDBHVHWRMWK L P ZDJHW R XB7 *

OH G L FOLDQBIR O X W LRI R DIR W KBl X Q WURHE RV L WPISYDEFWR J D DIV
IROORZV
" +LUHDOHDI@RQ GLVFURB QQBMWRIMW L WW S O R\HRIILH W
$UHBDXMPKDXQWRRBoHG | RQEX U U R DQUHDYGEORYVVDFKXVHWWV
UHVLGKR YR D BH U RS R XAKHR/D YSD BWRRQYLFWLRQV
" 3UR YL IGFHWRX D U W i D O/(ILPQ D\DHMHA P LIFOQWE H Q R'Z
| 3DUWLFUSEQMMW HDMVD 6 T XR.I G D/RFRHW KIHR RQWBN LO O V
Q H F H WAWEDFUK\ LMY FHFDHS MVWOKQEED W U H R BIHPGS 1 R HMHW KB
O L F HRNBIGVLQDEXD/ W U \
| 3DUWLFUSEQMMW HDIMVE BH P S R Z NEHGXKQ IS UVQV® Q G
UHFR J1OD QEX H WHK HQ W H UW WAL F H BV B IGVLQDEXEY MHUA
| 3DUWL FUSBEQMMW HDIVE D DHF F MARY L G IDQREX S SLRW KH
M R E V HHUNR. R W\K FO\RHR MLRDIHP S O R\ P HVQ MUK G X VW U \
R X W RIDGI & L FOLDQBHR O X WASR Q V



OHG L FOLDQBIR O X WAER Q V
3 0 DRBR V L WISYDHF W

3URYSBWW L FU BDONSW HR S HDE F MARY S HSUUR D FSRVYWH VHP LQ D U
P H QW RJQRERDSQ V 1D 6 E WA V RIKHGSWHRY LAELLA@IMUE) | R U PRIW L R Q
X VIMRR W& W U H S| U IRTEDHUINIAVH D QVE K R/ VAHH NHLROBIO R \ PGV

O L F HP U IGVLQIEX QUOER F MARW H N O R X S G L YR RS IDHAF 1D Q PR/
ZL V0K DG RGXVRQMX O OEBIFL @ ORIHVVLRQDOV

3URP B HW L A URBPAHRIOHDYZ L GH UHDFEU WKW GHY L WRH G

L G H CD/DE3Y H U FVRRHE V W VIR FIRHIV W 1) G X U QMBKXIYNODS RV LW L Y H
LP S IRRRW KHHHNARRIQ W R UISEDXWNNHLLFRQY SIRLVF H BV B IGVLQDEXDY W U\

3WRILLP V
, D GIIR WMR H D BOHE RFYHHQ W LIRR@IO/G L FOLDQBHR O X WALERVKD. @ SOHPHQW
WKRO ORZUDRWQEHRIUDP V

, D GIIR WARQ VW BV 6K DW KRS SR U WIRQWW DQIGH A GLYLGXDOV
| URW KBIUHW HD® GOR NV V D F KXNWHIVEM R VB GWRERQY L EWLRQV
VK BRE RQ WKFOW LAEHY H BAKW HHR Q VB KW WEKH U § Q R FRHW N H
7DIHIN HDRIGD HZ V S REH QWU DG X O QM/BIRIIN H D § F O EGMQ J

Q RON. P WMV KZBI X Q WORL@D D | H VD\Q\B K I9\RWZ EG W DWR Q@ W K H U
WKLQXDW 6LV SHFLIQRROORI BV VD F KXNAHNMEM B W N

\HDR® O ®IKEL W K® UY @7DIHMW HRID QRWKRBLYSURSRUWLRQDW |
LP S DFAH | LDWEHD QQRRDVEBRO LV RIURIKD SH G WX J
FRQYLFAWHROUR\BKNEUH VL GRHSUFIRULK R Q Y L ¥ W DRIQEED

SRV LMW EYWZ UU G® F L VELRMKE R 19 RS H YOH® % U RPL U WERHR V W
TXDOEDQIGLGOBRR S OXLGIBGI® S OR\O B DORW IOHHU D O
UHTXLUHPHQWYV

20H 'BHPL@BUV HHK D U W H P ICODEE R Q G XTFIW N G \WYDHEQIXEH

7D X Q WBQV D F KIRWISMRADWW W H DIGEHRHRAV K N VIR L Q &Y. U H F W O \
D V VRALIVR\E IR WWKBUHS HEDS UR Y LSEDLQW L L MOIQRREZV HBYR X UFH V
W R P@IX L G NYRWHU H QSJWWRFHBOVGP S R Z\HKUM XK B F HS/ Y UXAOL ALGE DW L R Q
W KLLQ/G XV QW U H EXWQBEG RV P SOR\HH
| 6HPLQR QWO RO G MW R GX% W iR QWRROD\ U L M5XHIXED DW LR Q
)HG HDEZOW DIVASH J X O DDAER B VQLVWEDWIR@ED QQDELYV
&RQVERBRROLVVH RO RRIXQALV L RHY H O RRIXWX VL QOID §
7KHS SO L FOWRIERIK\W H DVE KBl H G&ORHP P X G IHW R XIWRFH V
(FRQRPLYH OR SPRRHV*URR Q Q BIELX O DR ISRV PLHIDK\H
0D U L M,)XQBEQXD2 S )@ U XPQIGH [6W H S V
OHOWRD@&R S0V HGPQ®DUW L ELEBRIMUMHUGRIQ J RD DB MARV

DZHEDVHGIOS GIHALNY KR Y D 6 FIMARMIFD R Z OBIQIG[IS HU IRHQ F H
SURIHVNMQ B RRZRIQM X @ MUMBISW W \RLXAHL HVAVO R SCFTHULW X D Q D



OHG L FOLDQBIR O X WAER Q V
3 0 DRBR V L WISYDHF W

/LFHQYHG H@@V DOVAD Q)& G H@BBV 3 WHR X QAKLSRIVW VHPLQDU
P HQ W RIJQARERDSQ V HDIFIL @1 OV VD) Q¢ L EHHM FSD UWLELSD QW V
SURYLWBHRQIORZLQJ
| ([F O X \DIFFFHAWBR\R Q OW IR KRG KSR Y OG GWRR F X PHQ W V
V W D Q@R BB R XMHAHSIURRHY (DGYERU W WRKEDH® 8 Q M/ KZBALH W
$SUDUWLFLSDQW
| ([FO X \DIFFFHANRXIS$ VR HD Q \W K B @S D JHK H EDHUHSW H D
SDUW L P DSIRYWM V \D IQRE ¥ HDLONHZWMERD/U L MIX@EXWY MR W H G
LVVXHV
" $ZHHNOHOHBRR OHWKERA S UL V IRV Q K WHIF B LIVIBXLH$ H D
SDUW L RZILSEEQIVWH V VIIRFOD FEXDOX PEHU PLQXSWH ERRNHG
L Q G L YR IZOUBEDONTYRIZHIN FSID U W L LSSRDRIGAL\W FEXAML § HQV LWL Y H
RBR QL GHQHWIDIQRD W /IHW K R BRAG LV F O RR/B Y PIFRHMW WHQGHH V
FDQ 8 RW W H UPLLIPGIES H XEHEBVR K R X 8

3RMYH, P SCPXUH +$ JR DQFEH DV X URRMNSIWR JS DR JZHE &R X U

3RV L VWISYDFFW Y$HOSD U W L E DEHRMHQ W/ \E B P LM T XWERR B S OI\G H
VXERLBM H VHPD QBN QWK EIR ROV K/ U Y MARH OG H QWRAD SW X UH’
GHPRJURDW WWEGHIHR/Q G O RZXX Y HE & R P S OBIQWEX G P LDWWKHHG
FRQFORMWLROQH CBPLOHNIM @BO0SH RXERVNUYHRXS

7K BIR ROV KSHJ R J UWRRD WBJHURRBER VN U $BWU W L FIKSIMRXBR X O G
FRPSRIWKRSDH W L E KR @ W ¥ QHRHW L MOQDEXLY VIS IR V L WPIS\YDHF W

3 O BIQW HEH3 R\ & 19 L WHLPIOD DWW L Y8 B WK U ZH\L BHQ H | LIWRLRQ J
RQJRRBQ W RQRERDSQ V H DO X KR HY GHSWYWLREBERYUHYV
JU R OSME H G BRCSFS\R U WX QR VIIZGIHY @ V8 R @/HDW DAIOR.RIUD SKLFV

E D F N J URKKIDGEO B QBE Y D QMWDFIRIX/QRVS H W I EEL\Y H IS L WY W HEDQEGH H V
VXUSBUW L FIKFIDX@\W Y V@Y D DRV LIVOIEVIRROMUX U Y HE B X EO LMK H G
DQ®Q QX B ORKNMKH SRIUBNP D @CHY D L QVIREEEE.Y W DVOKE D QH Q PLQEBR F D O
EXVLGHYW O RIPQ YD WKIRVE SRLUBN O 8 VB @RzH D VW WRHE VWD O GH V
U R X WNRRVF FIFRVWAWRBIUHS FSID UW LFLSD QW V

0 HDWXUHP HQNV
SURJGBDRJDIPEXF FHMW X F FIAQGP S IRAWKS.WR IO DE# HDV XUHG
W K U RVXHIRKO O RZHLQQ V

$ W W H QS BVQWFHHQZS IEEHFRHX QDAQHEE F R W& H EERIMM /KX U DIPEEW W H Q G H H
U H F RIJ/GW H QRIDAINEIE F K L K DKYGI D V \R D W W HEQUEHHREIAQAD LHSN H D

D Q GDRIMD V V D F KUK \HLZGMARDDARHE D BHD U HRW\S R XAKHR/D BHD & W X J
FRQYLFWLRQV



OHG L FOLDQBIR O X WAER Q V
3 0 DRBR V L WISYDHF W

) HH G B IOMW W HQXGUHEHBRA W L FIDLCBEXQW M \F L SA THHEIWINWIRIRR PSOHWH
| HH G B/DXFINYRHWHE R Q W IQ@MO LYW KS WR J 2B PH H G B RPROL\E O
DFKLHYH® B R WW W HIURYHNG 6 EDEWHKIBIW G BEXDRAMNQNH D VRAX W

R

6XVWDLA@DER B XN QF K RIMMAFH\EBA X VW B DOQMWGE ALBOWLRQ
SURJUBIBHIEQXVWSD QWG F DMDHR @\ H@X B G HPHIWMD V \R |

DW W HLQBEEXSIR Y WP LWL V X WIPHAQ W RJQRERDSQ V Bl DW Q IPW HN'V L Q J
R XRJQ OW D WRKHE W8I D U W L ALLES XAM HQWOH O H B R R QHHGHKQ R H

PR QWRKWVO RE K ELIMHP L QD U

6 X UYBIWBDY H7 KM X FFRIR XAUX U GIDWIR UPDVE HP HD V EWMIEH UF X@DW LR Q
R XJQ Q X ® 0'GDWHS\K B@H BAZRW RUDH) L] D W KRG Y URR@WD X Q WR Q

D QIEVH BAZMRQ G H S HUIG H RRWD 101 B U ¥ H O RESPGHEWR Q FERHLYFH ORSPHQW
RUDQL]DWLRQV

$ ANQRZ BGIP HQNV
7KBSSOLZEDGWWWHUHH TXLUWRRQMN &05 ZKLBKRYLGHV
W KSHH U P IDVDSBUIHFSK LE G WHIGE U B D@D QN HIVQESR Q V FSW\DKE IREH Y W \
ODULMNMIIEOLVKPHQW

1 RD F W WROQNWHS U R J WLRAW EWVHIWES3 FEQR/OVOSMRP PLVVLRQ 1
UHIJXORMWWRY MNEHW LWR®ZR DUWEKRQW BR/MIFTS O L\F\V & /BRI

1RGRQDRVWO.RRIVWBRRS SRIWSHFLIQPPEOD QL] DRVEWR QMWW KHUD Q FH
W K R DKOD/EHR 3@ R S B WHKGEYAG L URHHFQWWRRU P HSQMRBE U D P

0H G L FOLDQBIR O X W LERIFAN Q R Z GHKEISHVR J B N X ¥ FRIMVE D B R \EW
GRFXPHGWBR HRQE O URPUR Y L DL FGHMPED FHKDUWKHUHDIWH U



MA SOC Filing Number: 201901396320 Date: 5/30/2019 5:43:00 PM

The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Organization

(General Laws, Chapter )

Identification Number: 001386232

1. The exact name of the limited liability company is: MEDICINE MAN SOLUTIONS, LLC

2a. Location of its principal office:
No. and Street: 16 SCONTICUT NECK RD. #248
City or Town: FAIRHAVEN State: MA Zip: 02719 Country: USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 16 SCONTICUT NECK RD. #248
City or Town: FAIRHAVEN State: MA Zip: 02719 Country: USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:

THIS COMPANY IS ORGANIZED TO BE A GENERAL RETAIL ESTABLISHMENT AS WELL AS A
NY OTHER ACTIVITY IN WHICH A LIMITED LIABILITY COMPANY ORGANIZED UNDER THE L
AWS OF THE COMMONWEALTH OF MASSACHUSETTS MAY LAWFULLY ENGAGE.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: HASKELL O. KENNEDY III
No. and Street: 16 SCONTICUT NECK RD. #248
City or Town: FAIRHAVEN State: MA Zip: 02719 Country: USA

I, HASKELL O. KENNEDY lll resident agent of the above limited liability company, consent to my
appointment as the resident agent of the above limited liability company pursuant to G. L. Chapter 156C
Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER HASKELL O KENNEDY Il

16 SCONTICUT NECK RD. #248
FAIRHAVEN, MA 02719 USA




First, Middle, Last, Suffix Address, City or Town, State, Zip Code

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
REAL PROPERTY HASKELL O KENNEDY Il

16 SCONTICUT NECK RD. #248
FAIRHAVEN, MA 02719 USA

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 30 Day of May, 2019,
HASKELL O. KENNEDY III
(The certificate must be signed by the person forming the LLC.)

© 2001 - 2019 Commonwealth of Massachusetts
All Rights Reserved




MA SOC Filing Number: 201901396320 Date: 5/30/2019 5:43:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

I hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and I hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

May 30, 2019 05:43 PM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth



0 HIAGHO DQBRXRY / / &

%\ODZV

$57,&/(,
2)),&(6

6HFWLRQ@KBULQRILSHEWKAR/USRVEBREEBRPKHR PPRQZRD OWK
ODVVDFKXVHWWYV

6HFWLRQ@KHRUSRPDWORRRHL FE WX RW KIODE RWKW R DG
ZLWKRER/PPRQZRDDWNKD F KXW RMRWRIGU HFWVIRIW\WRW L A/NR L P H
GHWHEBRLKEXKVLEMWVERUSRPDWHRRLUH

$57,&/(,
0((7,1*62)6R&.+2/'(56

6HFWLR G ODQQRXBBWR VIV R F N KRKOEEKOU® & KUHH J L VR HRBHMGK H
FRUSR BRDWX FRRV 519 IZR NV R ZQ W KREEHR/P P R Q Z R D D WAKD F KDXW K W W V
GLUHVWER®W H S HFRDOWR /XA R F N KROEGHHID/R/X FKL BB G
SOXANVREZQW KREHR/P PR Q Z B V& EGQV DLVPHGR RN KPHH H WR. Q@
GXEJHFXADHRHAR WLKHUHRI

BHFWLRGQ QXPHMH WR VRV R F N KIRFOFGPHHDFIL\MBK HD UV K EGIO
KHOGD\R H D FiIDUP D E W HEMV R4R DRIG U H F MWUIRW . VAR L IDHIVK L RKK H
VW R F N KRKODENED @ XBRRVWEN V L Q RDB UR SEE O R XEJH MRAUKH
PHHWLHHWPQEHHE® HOHFRRQH FIDOBR Y DAMER F N KORUHG H U V
S UHWHQOM S KR QD FHH 6 O MYV OOWRBIGWLFLSDWH

6HFWLR @S H FRIDIDWR R/ XAV R F N KIROD GHXIWSRY XU S RAQHOH V V

RW K H 8 B HWHFE\Y EV-DERVE\W 11 W LREEDUHD/Q L | DPADLERIDD OD\W®KW HVLGHQW
R W KM F U HEAMUDHOA R GRAWKAHR QRJIG U H F RVIRW YUHH T XUV VRLL Q J

VW R F N KRZQGIMPDW RIUR AR XRAWKIHD WF IDLSHYW/ERBWNKEIR U S R U B WXIR®

D QFEX W V WID@ELVOMIVRR W & FIU H T X/HO\DIEVIY \WEE U SIRW KSR SRV H G
PHHWLQJ

6HFWLRQRW LRFRHVH W QE®® U L WIQWL J EAVE B H V LR QMW
6 HF U HREDUA RV IS HU RBE U \VCROH. U H ¥ WRGIW L JOOFKRWY RBQ O
V W VWS U SRS XIU S RR/ZHM. KPHH H WL IF@DIO DGUERAHL P BVE KSHD DFKAL F K



PDEHRLWREZQW KREMR/PPRQZHBEEWMMWERH HGGE R RN X FKR WLKEDHO O
E HH L WGKHHQIL B H U N QVQRWDIOE GPM® L CBHRG/ VIV HBWIRG WKV RFNRRO G H U
UHFR Q@& WRR W&X PH H WOLROAHW K\l )ERFUR UK D I &/D BH | RAXHF K
PHHW,LRDL CLWE EGEL U HWBVAMGR F N R RIODGHUD N DAS S HCBRWH FR U G V
RMW KR U SR D DS R P L ORKQW X MR W\ RMHH U YMKEHHY K EEGIO

FRP S COHIBHAH R MV KOHR WWLKFIEGIOW® XIQ RW KGHD WIHZ® L W B KR WLLVF H
GHSRVGVWHMISLRW U D Q V MRXNKR @ FN BROZRE & D OYBIQX X R W L F H
WRQRILFRDFRUSR RDW VR 6 [RRWBGRG! P ERIDS D U W QWHKUNEQ S W L W X W H
G H O LRIMXIRXR WA RXIFIR U S R DDAV RFE QROSADLLR/DQ HAW VAL RQMK H

W U D @ W/I\M BF WEHHD LRY M XJFXR WRLIF BS5U WRRIKKHR O GRIMDKPHH H WL IMEKD O O
Q RAMD H F H WWEDHQ R PHDUDAR RN HPHH H WANRNHU D Q VI H U H H

6HFWLR @6 XV LQYDWD DIOWSHEPLHHOANRNW R F N K/RKOESEOUR/LWWR-KCH
SXUS R WHIN@HGR W LFH

6HFWLRQ@KHKRO ®RHDB B M RRIW\WNYV RLAN/ B IDEX W V WD QELVOMIRR W G
WKHSHBWIBMWYRBIO SUHEMURNCFRQ V \DT WKUXFE® 6 HWR B/KH
VW R F N KR GHILD/Q VFOEEXWLLFEGHRVHIBRWY K H 8 B IRWHE G/MGDRVEX\W K H

$ U W LFEEIDWHD/Q L ] D, WKLRRZH Y/ B B R UNKKPIDGEWS U H \RHUQHVS U H D VQ W H G

P HHWRM /R R F N K\R B/B/HRUFW KHRQO/\GAMRRYW® H 1S H Bl WIBGIW R R Q
UHSUH E FSQ\R MG IKOGBHR Z WBRG M RVWHRHDH W U QW L VMR L ZH W KRRAWML F H
RW MHKID Q Q R X Q DRVPHPHDNWWY. QWTLOR UKKPIEGBEQ H \RHUGHVE U H \BARVOXVF IK G
D G M R R bi® ME BK VPR X R UKKPIEESQ H \RFUQHS U H \DHYE W\HLED B &

W U D Q ¥ B E RELIAK I EHH RVQU D Q YD DVASHH-BADLRUL J LQBW DL H G

6HFWLRQKH®T X R UXPU H \RHUGHVE U H @ BVQRVHHHEAMW. QYHR W I/ KKHR O G H U V
R DP D M RRIVW/MNV KN YRWS RZE U H \LIGGW RRIG S U H ¥ kEQ\RNGE®IO
VXLFLWROGEWHRWRY ¥ DG@FX H V B RXEHMVXHPK H WL QOW K M
TXHVIWREGES ZELEKH[SUSIVR Y IRWM R/EV D W R W/HNW W LFEIO H V
2UDQL]DDELROQNQWWHTXL@KGFB VKX FHKH S USIVR' Y MKLIREYD HUEG
FRQW/UROFLR VREKHVWLRQ

6HFWLRQ@DFXWRFNRR®GERWGER U SR VB EERIDV DWD RiB HWRLQ J
VW R F N KNRRIQ¥HR WRHY D & i DRUNHW R/FAND QLG KB DBRHIV KEHR RRIWY K H
FRUSR WB3R\YREH P DRIDEOW W R F N WRYERIRHE L U H B YWR RIRR W SIFOQD \

T X H V BVHL IFRQWPHH H WIKQEEEQE D O O R W

6HFWLRGVD QR HH WM /A R F N KORQY &/HREFW R B 8 BHS U H D D\GRWHIG
E\SURR\S UR [D 8§ R LEIBMBHGEY W UDXPUHLQNNOEY BHH HQRIDQN X ELIQ VW U XPHQ W
L @ UL WKESHY L VQZRE R UsHH U WREFNS U R [ DPD M RRIN. YWSKH UV R Q V

S U H \DFQ®W H WR. @ R Q R Q\HK EEB H WH IQWMEFDOHK IXO ®HFEDH [HU F LV H

D ROV KSHR Z HFR\Q | HEAW M BKJ L VI QY YA UXXSPREQIR®Y KSHH U WRRRIWVV LI QDWH G

X Q OW K1 V W UKPIRAYWH 8 P RWHLRSHU RR\S R Z R D W W RWRG MAKIE®IO

X V MVGRR WBP H H WRLNQW R F N KXRQODEM/KYEK @ GEHH HIQOZHLGMKE/HH F U 1R W/ Wi\

P HHWZIKQHIDH T X E WG V S HFEE MAGRHURS\OIIX ® V W IHR Q WGRED O L ILRDWLR QV
Y R WW KD O LR3S W\R [D BV OHF F H S WD B M HFE WR W& EGEH F LIBW G H



L QV S HF MWVARHJRAK IRRKQECDCS S R LEQWRGR DRIGUHFWBOQRMBD SSRLQWHG
WKE\W KR HV IRGILERIW RHHHW L Q J

6HFWLRGQDFWAKRLPII E WV D NENQRHR W K/MV R F N KORDB & H UPDQ J

E NV D N H Q¥ KOR X\ W LDQXW K REUWY KEKEL VF W & GHVOMR F N KKFRRGDGBLNMND V W
P D M RRIWWNR WS RZ KX @ OW KU R Y LR MRV D R R W/ HEW W LAFIO H V
2UDQL]MWIFOQUH B3W R 8 RRIMRL\RIRZWBRX W K R X DFHWLLRIQL FB V H
VX BK HBWR 8 RREVLRHR 6 QW IQEEGYH T X LUH G

$57,&/(,,
' 5(& 7256

BHFWLRQ@KHEXVLQMMERUSR Y EEERDD D EMGY\R DRIG U H F BKRLUF\K
PDH[HUBIXGSKR Z RUWIER U S R D REBD VG FOKD Z DXE/OWE K LD VR W
E\V W DRVEQAW K1) W LEEDUHD/Q L | IRVE LR K 96\ 8 DEZIVU HAE WHHTOX WERH G
HIHUFRGRG@M KMVRFNKROGHUYV

6HFWLRQ@K®B X P BFRHGWL U H E WIRNKVF B Q V WLKNHOQUBIR DVUKERQ® MR Q H
+DVNPHEQQHGA\WKRH PMHPERIW KRR DRIGUHFWRUYV

$57,8&/(,9
0((7,1%*62)7+(%2%$5'2)"',5(&R56

BHFWLRGHJXPBHWR /RER DRIG U H F WKRIBGKOH O QS O IZAAVR UQ
ZLW KRKEMR/PPRQZREDW K \VFW & GRIEE P E IRWWKRAR D WA KOHE V HRYF H

V X B V L J QU PR . K IEBKCH O @ KUHH J L VRWHFBHMGER U S R WBISW E RQO
P HHWR Q/J¢-R DRIGE KK H € GWIKIMO D/ABIH VL J Q@ DWKEH J L VRUHHH G

6HFWLR@HIXPBPHWR VRER DRIG U H F WIREJW H @ GW KHFDXRW R WOLW H
V X MKL B RESWX SO MAHK DIORE L WRR L B HL [ HDBR&H W H UBR\WQRBHSDRJI G
'LUHFWRUYV

6HFWLR®@SHFBDOWR VIXRER DRIGU HF WIREUHY D OB\WW®H HVLGHQW

© UL WQVRRMRNY RAHL B S50 [RAVHS H PLHEHONV . R [EEBCH O L % H U N GVRIDEDROK

G L U HFWHRWD BH. U HHRWIRIR® \R W KRIURPEZ U L VW W PIDX Q L FFIX\WWHUR Q

SUHSDGE& G U MMMVBHWEK B GG DY VYW K RXZS RAQHUHH F RRIWGMRUM D G L O\

DVFHUWDWGEBHEIFAK L MKPH H WR B/ XNHU H F VRHHN X BB @D VI F K

Q RWLIWFHL RIWWCGH O H J W WK EEGH S R W WHAEL W W GRADHDA@Y H DR/MWW\ HL I KW
K R XSQJWMRRIRAH. R MV KHR O GRIMPKPHH H W, ICR D V X FXR WLNE-HHO L DPNU H G

DERYWUWRY ILGM{GEGEH O L DMMWHHIGZW Q W\ | RR MUWIVRRIKAH. R MV K H

KR O GRIMDKPHH H WADQRIKD L OW®ID H J IRIGSHKQAQ MMIBPIERY VR Y V & BEGBIX H

OHJIJD@HU VR RWDRXFRK.UHFWRU

6HFWLRQRW R P B0 RAIKR O ®LMGE M R R UG MEHIDEEM L Y W®
W HOHE V B QWH E W R\HL\P 9SS0 CEFHHL [ DGV PHH H WDLGAOM R X U Q H G



BHFWLRQ@KM UDQVRPWRIRIQPWIM BER DRIGUH F WRINF B ODOIG

Q R W REHG! U K HIME EEOY D MIVBK R K DESRP H H WEDQRIH O BAUHHU X-MEDWD

D Q@R WILEBTHX R UEKHB U H VOH@IM L WEKHH BRUDH WAHHRHH H WHL DMV IGHL UH FW R U V
Q ROV H WH. QI L VZ W HYRHQUR WR B R Q WHRR/O &/IXR¥-H HWR@@® SSURYDO
RPLQXWHKNS$OWXZIOLY AR Y VR B/S/U RAKIEED OHGMKER US R UD W H

U H F RRUBA\V@IS DR W PH Q XRWMMPHH H W L Q J

6HFWLRG PDMRRINWEK W K RIUXR BRBGL U H ¥ WIRGEH F H WWRRWD\V WL W X W H
T X R UDRRY KAHU D Q VFDEEXWLLRYDH W NSE\G M DYXUHQ H L H DRW H® H B\FRAU

GHFL® RRE® D GHDP D M RRIWWGH. U H 5 WIRDIBR M/H WEDQRIH O B/K L BK

T X R ULX$PU H WHKQRGUH J D D SVHOBRWV K4-R DRIG U H F W Q OBRIV\H MW R B H U
EHHTXE\DHD® B \W K1 W LEEIDWHD/Q L ] DSPLNIRFQVR. BRD M R D © W KGREOAK
UHJX®DOPKGWR QS HHH FRUE WP R M HWREHGE VEADROV KRIW K H U

P HP E RWMR DUKEEGOY D MLQBBIH F WLIQYGI®! V SHEBDW ¥ MAGRAR DLUG
UHJXPOHW L Q J

BHFWLR@ TXRURWIGHL UHP VR G M RXG QU H P W IRWAARHIHD\Y DI 1y
V W DBADE QKGR XSUU R Y LKGRHZ Gl YWHKLDRWHOHE V HROIFTHK R U BIFPD M RRINY\W M
GLUHBWRDM@EL U H P WRWHIQUKHIVRASH FRLIDIDG M R RMDL HR
WL RB WIKOL PLH H B W KQH VA J XPOHIWRIMY R4-R D U G

$57,&/(9
&200,77((®)',5(&R56

6HFWLRQKHRPPLWWB®® S J X¥OQOQXRWKE U B F H HDELEGH BW K M/
VDPHR RKIRDRIGUHFWRUYV

BHFWLRGQDFWULRDXRSHG P WRMHGEDHOR H H WRLM R4-R DRME K H
'LUHFRRD YRR P P L W WHHBHBI'R IV D N H @Y KDR X{\W W.IDZ I L VFW & QH Q W
W K H UMW RERCS® G P E IRWWKRAR DRIG U H FRIRRM X FFIR P P L\ W HEHD P 1B \
E HD Q\GX ZKJ L V¥ W 6 @D OH.GWKPH. Q XRUSHU/R F H HRGAL IERVDRJEGR P P L W W H H

$57,&/(9,
&203(168,212)"',5(& 256

BHFWLRQKBLUHPD/'RISD WX HLIH RIHWW H Q@ ®&/D @ K WRLMP K H
% R DRJIG U H F BVGEED\E 15 D DA [ VGX PRDW W H @ &/D @ Kt \RIMD R4-R DRI G
'L UH F RVBMUNDADIOBE L U HERV X B5KD \ P /G\BQ G F D ®GIHU HIDR\RHU Y L Q J
WHKERUSRUDWRWEBDS DB QWHN F H IERIPGH Q WIKWM LORH® E HRUMS H IRLLD O
VW D FRLIFPL VP IV E DD O RIAHNG L P E X UY GFER-REW Q VWL W B QG L Q J
FRPPLWHHMLQJV

$57,&/(09,,

127,8&(6

6HFWLRQRW LW®IMWIHB WAWRF N WRKOESHODWL WIQEH O L SHUNB QD O O\
REBDLOWRIGH UHRWW®R R Y N KDRAMOKEHIWB/U B % '8 H ROV @8R RRINY K H



FRUSRURWIERRED VE EGBHHRPHEA LY BY R\H. 2 K HQ R/HD PAHK [EGIO
PDLAORGVWEBHLUHP W BRONMRLYBWHOHJIJUDP

BHFWLRQKHQHY BD UWQ W\IWRR WBIQR H H WAIQHWRIGIIWU HRW R U V
VW R F N KFRFOGGVHHIDAEK B2UU L VRLQP KHH F RRIWGHIHH H WRLLD OZHLGMWKK H

VHF U HREDUWH VB @X K H WLAREU BRQ WHIDMR QB Q X R’EWW D N L Q J
S D U@ IGHH O L E HI\BXVRKRIWZ LL QUKRREMWAH FANKEHR 0@ JAX FPKH H VWIKEBEDO/

Y D @MXK DBDP H H WILHIX & D ODSER W LDFQEEWX PPKH H WDLAEX VL @ BV V
EMVUDQ YK EBMIBYS HAWRNGKHK L VFW @ GRUDRVKER Q VLG REZR WRR Q
R E M H FRAZIDREIRMD R WLLYFIHEHN KAHL IHRLED QR H H WELHQUIU H DREICD@RW
QRWREEM X FIR Q VHIQRW DTGXRUZPS U H \DVQXWWPKH H WW BB RFH HRG L Q J V
V D P& H WPLDQEJH D W D IQEBESES U R YKEE Q GOIIUNHHZ D MHIBB K U H J )RQD U L W\
GH I MKV DBILYEHDZ U L WILQ ENIESO U WD M MQUH. MORR WWX PKHHW L Q J
D Q\GX FFIR Q VRHINS/E U R V VAR F N KPRDCEGEH 8 Y RR\D W W FEXKIVY B FSKU R [L H V
DQSRZHRIDWWRY EW\@ULWLQJ

6HFWLRQKHQHBQR WLKTHW VRU M AXWBRHGY MQOMISH RY LRLRQV
W R/RIV D VR XMVEHIMWY LAEIDUHDY/Q L ] D R/B RVGK\RI B DIZAD L YWHKH U@ BLW L Q J
VLJ EAMVBISHT U R B® U VFRIQWMVRD B@ W2 H WEKHH BRUIH WAHRAH. P W D W H G
WK H WK EBBH H T L Y Y& H Q WW R

$57,&/(9,,,
2)),&(56

6HFWLRQKRILF HRUWKR U SR VB EERX®R \EMVMYKR4R DRIG U H F VGREK\D O O
E HD3 U H V LIBHIG WHWOIRIAH D VKQSHU P R B R Q/GRE R IRL FH V

6HFWLRQ@KMD O DWERY S HQ RIMDVRDRIRWWKIR U S R V B EE® R QEG
W KR4R DRIGUHFWR UV

6HFWLRQKRILFHRWWKRUSRVBRMRRB@E AHV KK H DR/W AR DRJIG
'LUHFWRBM.FHOHRWIB 6 R LEQW KGR DRIGUH FWIRENWW HP R B/Q \
WLEWRARDRIGUHFWRWYD FDRFR X WL@MLQ@RIL FRHW KR U S R B BBAHIDRADK
UHVLIQOHPRER@ W KHVKIAEHDO DWVAUR DRIGUHFWRU YV

BHFWLRQ@KBUH V VKHEBIDKHK LH H F X VE LY FRHW KR U S R D DG RQO
K D YDHF WRLY®ID J HR W @R V L @ MARR U S R T IKX\WMLKRIDDIOF R @ H K R VIK H
FRUSR D@\ VRWQ X P R MXIFGH F X M[IER@RVKIH W WEM J QL. QG
H[HFXWKRQKEG]S UHVNDL J & DWREFSDRIG U H F WRRIFRW RIHLUF R U
DJHROM/ERRUSRUDWLRQ

6HFWLRQ KBHF U B DY) GMIGH U H R WYLERHGH V LESXHEQMARE MH

G L UH RW/LEHH V WEKHAK\IDO\ONDHBMBIEH WR VRER DRIG U H F BVGTEDVO

PHHWR /XA R F N KDORQDBEE A R/MSBU R F H HGUHY KBGO | B UE KW RMAK H

V W D QFARIRPL VE WHIBHVT X Z ¥ HNGK DO YRIB D XWEH L Y R WRIF@BG HWL QJV



RWR/RAM RFN KRGS HPNMHOVR YRR DRIGU H F Y QWGRISGI0 | R ¥ RKWV K H U
G XWOLYHIYE K U H V FEAMBSHGH V IRRMAKAWR DRIGUHFW R U V

6HFWLRQ@KRAUHDWXKUB®O) GMIGH. U H RWVIKRYCH V' LESXH-EQMARF KVH
G LUHRWILKRH V MWGKHHAKVMIKO GFBX V WRRVGKR U S RXQ BRGH F X IDLONGK BYD O

N H HSO QIBF F X D BMRHR QW F HLQMLY E X U \LHIPR-REWED R QW R B

FRUSR DRQVW BGG RBLE\Q IDHBW K 1B O X IE GIARV KOHD FOHOVBWR KR H G L W
RW KR USRUWERIS RV IDWPRDELS NV L J 6 DWRERSDRIG U H F \WIRRI\V
VKIBQUEWHKWE B W KR USR DPWERRQY G HEW IGKH H V LROW KR DRI G
'LUHFWRNYDR S R X F KRIWXGKL V E X U VHQEKOIOND B W KB I H V LDGHR W

W KR4-R DRIG U H F \ BAU WA J YPGHIHW R@ KAV R4-R DRIG U H F WRR I VX DIQH V

D F F R GVMX WIUWD Q V D FWWH R\QREMIK HQ D FRLIDGRWLHRRU SRUDW LR Q

BHFWLRQIUHTXEWHGR DRIGUHFWRWKDOWHER USR DEPRQ K Q

V X VKK B QZL W K FVKK U R WX U HDWLKHE®VD W L V VDR RER DRJIG U H F VRRIU V

W K BI L WKH XY OR U R BVQGHHWR N K RILLUTHQI® W KUHH V W RV IR B §R WLIW L R Q
F D RIW K 8 HDWHKY L J QUUHMLLR RHUPHHRRWIRI L FRID ER R E U S WRWX FKH U V

PROQBORBWISHBSREMDWNYB G KERVVHR Y DRGIKARQWHABRQJILQJ

WW KR USRUDWLRQ

$57,&/(,;
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BHFWLRQYHWWRFN K R EGHEQUN WRD BBH UW MILFEMNWHEW HVLGHQW

D QWKHH D VKWW MW YQHRB FRAVMK DR BY H®V K H B IR U S R U DVKLER Q

FRUSR VR EERQV K RURV YPEGHUMWK B QFHO IRV RRABNR UK R QHH URIH V

D QR O DWIGHH V L J Q B WHL RIQEHINEHIO\DS/DIUVML FR S TIV\WARED\WY K91S U FULLD @ W V

R W RHD U LFFOOMRWHWRRANA UW KM D BB RIX DO L | L DD WIL\RRWH RPNV L FW LR Q \
RV X FUK. J K/\K EEGVCH R/UMDX B @ X P P D URLQWHHED FRHE D IRNW KEHH U W 1ZIK EDRV H
WKRUSRVENURBOBRH S UM X VWR F N

6HFWLRQIDFHUW LIV E DQBHE\DW U D Q@ V HRUWKHKWY &R U S R RRIW VR Q
HPSORRMER\DUHJLRW BB @R U S R &L WINPRS® R WHRAH/J Q DRWY K H V
RIL F RUWWKR USR PDWHRBV L P, QOWIPR IL F HKIK DWL J RHEEK R V H
IDFVLPLDHXDKWIBQ DR EBEHUW MK BFBIOWRN X RIL FE R I RAXH K
FHUW LIV YD WHAEFKS U W IPID E BLW W X H @VK/HD A H FDWV K R WIGHH U X R G
Q RAM D WHRGY X IRHL F AKIM HR IV KR U S R URIDMDLRRVQL W K ® P ID KR XQWH H G

Q REWDIIL [ HAERH U W L RINAD RVAH\Y

6HFWLR Q7K PbRDRIG U HF WIRG NVUDGRHVE H U W IR 8 F D W HWEHDWWE\D G

S O RAMQR H U W (R B A D)W H W_KEHDWHHWV R IBRMAGHE IR U S R D D\U MARDCEH H Q

O RR/@/H VW ¥ B RAEHD N LROD @IIL G CRYM YWD VEWN KSHH U ¥ R Q L VLKQH

FHUW IR I AVCREERNO RR/@/H V W UIRNIDX W K RUX FIKQBXBQ HEHUW IRUF D W H
FHUW L M. RERDRING U H FVIRU® VBV V F UHQEEDR R Q G ISW H R ENBRHKQHN

LV V X BVEFHHUKHR MALKEHE QRIM X XRR'B H VW B R UMGR B FI D)W iH R B W HW

O H JIHCS U H V IRV LY W WWHD\AHY X PO Q @MWK DIGIT Y0LQUGT R WHK H



FRUSRDPRQ®&® VK P Y WD G L UDNEQVG H POQIIDALOOAW DW. RFDDAE HP D G H
D J D LVQWHRU S R U D W KIR Q\WFKAR U W LDl © PINIRIBCEHH FD@RR/@/H VW UR\H G

6HFWLR@SRWDX U U MWGHRU S R BDWWIHE Q Q V HROMWKEIR US R RIDW LR Q
FHUW L RVWACDBMHE Q GRREBABRP SEGIURREM UG RYRKIFFH\WDWIMVRQQPHQW
RD X W KWW LD 'Q WKHEGIDIGK WMW KIRUSR UDLWY BQY LW KD@® RYLVLRQV
R W OHD D\QWEH J X O D %/$ B QAR EEGRHU S R U BI\WD BAGRAKY.D Q QREZQ H URIK L S
VKDKB¥EH QP S @LMKRY VDQH EH U W IWRASHUHA R @/ WWKE G Y RH O

W KRHOFGH U W LD QESB RRABIGU D Q \VCSFRIGER @ N V

BHFWLRQ@KPORDRIGUHFRRILY @ G Y DIEHYRIYF HH@LQV\ GD\V

Q RWHW KW E Q G D'SW H F HGKGHD RV/IBIQR H H WRLNQW R F N KIRW FSHDWIRMY K H
SD\P HROWG L Y L GRAUDIGHD MRMY KOHD O R W/IB H RWWMGHD IWHHIDOR K D RIH
FRQYHRUY [RDRB B S MWIREKN 6L.G) MIR FRADG D MEHR Q Q HEMNLIR Q

R E W D WORHRJ VR-VOMR F N K RDGIHUNS B YUIH F B D BRM IGFHWHUPRQDWLR Q
W K/HV R F N KHRQOO/\GMM@® MREIF EVBRR IV BYQW X PKH H WRLQEBQD GMRXUQPHQW
W K H WRHIR) W MWRE A IBLDYE B HREDVDW X FEKL Y L GRHUQIRE. WHK FFIR Q VIBIQUSY X F K

FD VB RV R F N KIRQ@REHIX\WRV R F N KORVCKGEBMN R F N KRRUCHFFHRUWNGGHD W H

V RL [ H\GK [EGHD W WRE WREIF GVBRR VWX P H WR D QD G M R X WQKPHHERMIR |
WERH F FSIDY B HRQAX FEKL Y L GRAUOIEEH F H/LXYIO O R W/IB HIRWWR [ H U K IX\FIK
ULJRWARL WHK FFIR Q VBIW WD W 1D E HQ R W Z L W KIV QMOUDGR Q) GMUN FRFN

W EEHR RRIM/ KR U S R D DWIHDR R FKH FR DAL HD@ IRUHVDL G

6HFWLRQ@KHARUSR VB FEGRDV WRE AR MSHHU UR QL VRWHE R BDIV
W R QRMKDWERMY KHF O XRZYHRD GEUSRYAU ¥RWRIQEBLYLGHQG V
D QW KR USR VB MERWE R X @W&H F R JIDQN AX L VR BRE\GRD DURUQWHQH VW
V X F/KK DRAHK D R \WSHD R VQR W IS H U \ZRK ® WRGIRIWVK IXOHHS UR® W K H U
Q R WL K H WiHI RHDPRWY K H S B RWHE @WIGHD R DV VD FKXVHW W V

$57,&/(;
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6HFWLRQLYLGHKSGNED S MWERENKER US R UWDNWE MRS RY LRLRQV
W S W LFEIDWHD/Q L ] DLVDIQR® E K6 H F OB\WHRER DRIG U H F BIRQNVH J XRAD U
V'S H PHHWS QU YV WBRQ W Y L G PQE&WS D LG D VK3 UR SRIUWK D R MK H

F D S MWIRGXA\E MWRHSW R Y LR WREBW LAFDWHY/Q L]DW LR Q

6HFWLR @6 H | BDNP HREOVWDG L Y L GAHKQRD I IV HDW LRSXRAD QI\X Q B W K H
FRUSR DD WL GRELOH GH@EMR V X PDW IGH. U HUFRVAML VN L IV K H L U

D E V RG®XW\FH W WIE@ B DU H V FRUWYHY HURHHFWR QWL Q RURBTNUOL]LQJ
GLYLGHIROMSDRBIDQADWDRIUR SRR US R BRDRVMOKIRKNV K H U

S X U SIRW KoH. U H ¥ WIRGKEER D G XVFR I W IR IWHEHRW S R LDDQWBLGRIQU HF W R U V
PDPRGIRDER QWK VH @YD Q QUK LERDVUHDWHG



6HFW LR G ORXHRNOH P DIRER Q B QGR WRMMEIR US R VB EBGRQ EN G
V X RHL FRBIL F HRW\X IRV ISH U R B 6 U VDR R4-R DRIG U H F RVIRIW\RW L P H
WWLBHVLIJQDWH

6HFWLRQ@KHLVFBIRMW KR U SR VBWOQEDU FKR HD FKDXW OHYNG
RWKH 81N HR RAMWHHRQRIGUHFWR UV

BHFWLRQKARUSRPDWEBR RVD VAR U S R/ Y URW L WA L P H
EKs HWH UP\UEG M B EXWHAR@RIG U H F WBARW S RVHIDWE R SMHK® O O
KD Y.QVF WKEHBHRIDARAW KR U S R DDW KRY R U S B b DIGG
30DVVDFKXYXNWBOE BV HG DXVILRD DFVLWKOMERAP S UHRWY HG
DIL[HRAU@ QRD Q QWHHIBURG XFHG

$UWLFOH
,1'(01,),&%,21

(YHSHUYRRDRUDS D RAUW K UH DVRH@HIGS D WRUY QY RO® R G

D F WY R QSWRRF H & HQBLHELOL P IDEEPQ Q L \RUQLY W V WH \LLH/D RYRHD

W K Bl FWKKDHR/DS H U R IR & R HL W KOHH UDHCS U H V H @ W DWGLLYUHHRER RFUR! U
WHKERUSRBDWEZRY H U YDLVQKUHH T XRHW KSR U S R R DRULLVRYQ B . W
GLUHEBWRER D QR WRH B R IRIDAMRYS UH V H QSIDUW. M B Y & SV X U H
WURBRW KIQW H VK IEM® G H P @IQKGHE B U P O/ RKK O GIHW @& WD O O\
SHUP L \X\QLGHDMDRZ W KKHR P P R Q Z R D D WAKD F KIX)\RWI\Y VAR L P BI D LOQO/QV

H[S H QW IHN/EDL QEERWAD F O ® GLVORIBIGIWX & J P H@M YIEP R X QRGN RH
SDLG HW W QHMDVRWGDEMRY NBUE\GLPGRQQHWWHERBEHWKXHQVHV
RRILF Q&L UHEQRUGE HGH QIFILQRIEDU L P DE VA RRWURFHABY @ J

E IS DEGN KR USR DMKBRIEGD F X D QLBISG Y DFROW HHQ®I0V S R R MKLER Q
DFWYRRWURF HKSRIQLUF RIDSYQ G H U W\RRIEHK R VIKGH. U HFBW RFUH U
WERH SVDIOHP R X.Q WX O W L RCHMHHOUEP\DIRDEURR P S HMHHLW @/IKFOWL R Q

Q R/ W WRE B G H P GAWMKEHBU S R UBDXNRKLRIBIND G H P Q L MIKFIBGROL R Q
FRQWULORW PO E HH Q | R W BHA D Q GBHHY [EWNHDGSKH U \6R GUKL JRIW

LQGH P Q L MIKADGREMHR[G O XR/ID QRIW I i I B FEKL U H IRWLAE BRUV

UHS UH V HRDXDWENHAD FW MUYBL W KROPWW K B © H UFDNOXFRYWV DWHP HQ W
W KWK EGHD W WIRGEHE YV S HFW RWM@ G H P Q L KFENMAE RIQDZIJUHHP HQ W
YRWMW R F N KRUDRGYHRUE BRIB W K H (DA H/GIWV K H L UK O GMKELUA L F O H

7 K Bb R DRJIG U H F VIRFUD/XW HFIR U S R WIRW U R ©RGE L Q W\ )XQURIEHFKID O |
RDQSHUYRRRUEZDBGLUHFEBWRER W KR USR BRRW ZR Y H U YDLVQK H
UHTRHWHKMR US R D@L RIGEFEVRR D Q R W R H B R IRIDMBRYS UHVH QW D W L \
LOSDUWQM B Y& BSVKUEFHR W KIQW H D $ D LDYQ@W D ED. \D\L MR VD HNGAFW
SHUDRIQY FX U BEX FFIO S DR DW L \RIXBW X F/KA DANOHWRKBIRIMK H
FRUSRUZRBRWRBWQHSHR Z WIRQ G H P\QUBKH UV R Q

7TKPoRDRIGUHFMIRIWRWLWRRLP B R 2 WWK O DZAWNM K V S\HF W
LQGHP QL DGREOVDIPRHEY & BD\DMEX B4\ O DVERU R YOLIBEAWA. PHRKO O HV W
LQGHP QL BIHUDRNBARVPOHDRZ W KHRPPRQZRDDWKD FKXVHWWYV



$57,&/(,,



Jtate House, Boston, Massachusetts 09753

William Francis Galvin
Secretary of the
Commonwealth

November 15, 2023
TO WHOM IT MAY CONCERN:

I hereby certify that a certificate of organization of a Limited Liability Company was
filed in this office by

MEDICINE MAN SOLUTIONS, LLC

in accordance with the provisions of Massachusetts General Laws Chapter 156C on May 30,
2019.

I further certify that said Limited Liability Company has filed all annual reports due and
paid all fees with respect to such reports; that said Limited Liability Company has not filed a
certificate of cancellation; that there are no proceedings presently pending under the
Massachusetts General Laws Chapter 156C, § 70 for said Limited Liability Company’s
dissolution; and that said Limited Liability Company is in good standing with this office.

I also certify that the names of all managers listed in the most recent filing are:
HASKELL O KENNEDY III

I further certify, the names of all persons authorized to execute documents filed with this
office and listed in the most recent filing are: HASKELL O KENNEDY III

The names of all persons authorized to act with respect to real property listed in the most
recent filing are: HASKELL O KENNEDY III

In testimony of which,
I have hereunto affixed the
Great Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

Processed By:PMLH
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K\ GLG , UHFHLYH WKLV QRWLFH"

7KH &RPPLVVLRQHW®RWBHWHYQWKDW DV RI WKH GDWH RI WKLV FHUYV

62/87,216 //& LV LQ FRPSOLDQFH ZLWK LWV WD[ REOLJDWLRQV XQC
*HQHUDO /DzZV

7KLV FHUWLILFDWH GRHVQ W FHUWLI\ WKDW WKH WD[SD\HU LV FRP
DGPLQLVWHUHG E\ DJHQFLHY RWKHU WKDQ WKH '"HSDUWPHQW RI 51
oDz

7KLV LV QRW D ZDLYHU RI OLHQ LVVXHG XQGHU &KDSWHU & VHFV
IDZV

:KDW LI , KDYH TXHVWLRQV"

, \RX KDYH TXHVWLRQV FDOO XV DW RU WROO IUHH LQ |
WKURXJK )ULGD\ D P WR S P

9LVLW XV RQOLQH

9LVLW PDVV JRY GRU WR OHDUQ PRUH DERXW ODVVDFKXVHWWYVY WD
LQFOXGLQJ \RXU 7D[SD\HU %LOO RI 5LJKWV DQG ODVV7D[&RQQHFW

5HYLHZ RU XSGDWH \RXU DFFRXQW
&RQWDFW XV XVLQJ H PHVVDJH

6LJQ XS IRU H ELOOLQJ WR VDYH SDSHU
ODNH SD\PHQWYV RU VHW XS DXWRSD\

+H +H +H +H

(GZzDUG : &R\OH -U &KLHI
&ROOHFWLRQV %XUHDX

8VH WKH FRQILUPDWLRQ FRGH EHORZ WR SULQW DQRWKHU FRS\ RI



&RPPRQZHDOWK RI ODVVDFKXVHWWYV

/HWWHU '
'"HSDUWPHQW RI 5HYHQXH 1RWLFH1IOWAHP EH U
*HRIIUH\ ( 6Q\GHU &RPPLVVLRQHU &DVH '

PDVV JRY GRU
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&RQILUPDWLRQ &RGH KPVV M



OHG L FOLDQBIR O X WAER Q V
3O0DRPEWDLUQDRELQMXUDQFH

© HD UR-E W D DQ D @LIQOV XMED Q/BXS O D Q\NX UDIGIFIF KB H G X ARMB B K
SROL¥\ SHRFFXUUKGHEXAWHEBROZEE® KLIKWHKDQ SHU
RFFXUUKEPIROQF Q¥X®HOLIDED QSEINR GOXFVELL @V XVUFIRQ FHR IR
OHWKD®LOGHRIBFXUDBGPHO QIRIGUHDQ ¥XD OO\



MEDICINE MAN SOLUTIONS, LLC




" MVFDIP HJ

6 W D W HPPRH@WVIVYQKUSK V L @ € BEQ V FIX WK P$H F W D QEEURFOW HLIFQ\DHQEE L D O
V X F FEMNK WAR RVRIZ K L FEKP L Q BK R VM D W HDRIMHR EVWWAHEFRAN K R D@ G
XQNQRZYDNYH DK QIRUHDFAWARKUWWIR XBOHE H\RW &H Q D J HPRIQW/U R O
P SR UWDFQWWR KR/BVF D X B AW X B OX\CRALM UU R P/ K RIS U H ¥ V W ®IDQ
L Q F OBO@EMIHRON. P MWWRH G
" 7KMXF FRIGDL CRAM KR P S MVRX FFH VDX G@AM U YL ¥ AKHG XOH G
" 7KARPSIDEL WRD L Q DVXEY WDHRAUD O IF XY MGDRIBRWR Z L Q J
UH | HE\DHD
" 7KHIH RV KD Q DLHIL VD QIRIYRIQY QRHHQEODWLRQ
7KARPSDL@\Z DR M KH VLW R @ KMBE KR XRAW K AR Q VEXIREDYGHR QVHK H L U
UHVHURBG YK WEWMIWRLQLPDO

& RO LGHOADDW $ JUHP HOW

7K M HDDBFNQ R Z OWKENAY | R U PHWRYREBHG L FOLDQEHR O X W LSRIQW K L V
EXVLSBRWRQILGMXW UBNISH B BHUDRMRL V FDBMH R U PDLIWLKRRX W
W KH S UBWYMVEW H B L ROIHREQ. FOID®BIR O X W LR QI R U P PARHRQQ LIV H G
WKEXVLSBRWRQILGHQNMXD®O VS R PRI R U PDRALLERGQ@Y K H

S X E G RP DALIQU ARX IR (D Q QV& KIDQE L V' F OFRW \XRIMA K/HD FERW KUHH D S\U

F D XWHHU IKFDXRPG D P DNIRH G L FOLDQ@R O X WASR Q V

0 HAAGHO DQBROWMRY / / &



&RP SDQ 2 ZQHIKIS

OHG L FOBY®IR O X W LRIQRZ Q B QFER Q W IEERDOMNG! CHI Q H G D QW8 IGHD \

W& DR SHUDRWM RBNLDL@E&K LWVHVSRQVHEDRY WU HDRM[SHU ILIQQ FH
W KUHH WIDHL®0 Y IRZXR D@D Q D PK® WULIS\T B ROWKL RAJKYR X\¥ KRV BWV H
+HZDVWHV SR QONORG BWHRQFOMLIDR/E R W HDMMIRED EV RIXEIW W Q W R U \
VHOHPW URGWWYRRD QD QDJHPHQW

$OVRU.HQQHK®RYHUHDRMI[SH U LLKUQHERH 1D DWIDRER Q V W WL RS VRVQU \
+LWREOLJD\YER®®BMH OH RVSIURQ L W B BQWDUNRHM S B RVX UISBPRGQWU W\
PDQDJHPRQWW PXRDLUR B BIGYW ISWIVR U Q

OU.HQQH®®SHQ P IHMMHEH K RQGN BLVEW BNGY D RRBIRUW X QLWL
L QV KHD Q Q DE G XY @FE\H DSAURR | L BAO\ELOEK VY B UIR Y LNGREBQOEG G W@RXK H
W EDRHD X QWR Q

( [ HFXWYHBXP P DU

OHG L FOLI)BIR O X WALERR QOWHRIHWRE ® 6 LD7DXQWR G EP Y BWEDLW O
RIHVHUYL@&HED Q Q D B G VR XFXIOQN L PDW K QDIF WQGH QU YRIUL Q J
FDQQDEL\SURGRMEHMROHD R Q OV Q EHWD WIREIPQ Q B B R'G WRW V
GHOL GH UHSR/EIR Q VX PHFX UU KOWI®&$ + REWPP X GUWMHPIRQW

G HO LY HWIRSHW R GORYX | D FMRRYBIQH \DHRG DAY MWR@RH. \R 7D X QW R Q

2XDLEPWRYV W DEQREVIKQ WDXFF HY D QB EP S D QUK I G XIVPEH\R Y L G H
MRE QRS S R U WX UM I @ AIDXAQAN RRIH §

VW D QEDQEB RP® CFP\IRHEHP D Q G KQ HR
Z K\Z HD UHH[ W H Q W\LLY BB i) GV D QKBITCK L S/ S
SHUIRUWFE L H@RXBK R\ DH@EBEXVLQHVYV w 2 T o

: HDUBIFOLHQW DRRHWK® W& B Q QYFHRP\S D/OK DQWV FQREWR Y LIGHHD W
SURGRBIRW G BEQ BY®BIH U HYDDAOW R XEO L HQW&Z L OO ZFRQVLGHU

0 HAAGHO DQBROWMRY / / &



R X0 LMEHN YW HABSWARD QWY H U\ KGR 1 EE X L GHRBXYDOR B G
SURIHVMWRQBBQV YWKINE L BQ S K R | HV \ZIKREDUE®! \BI OS H U L H@/KHHG
&DQ Q LLEAG/X VMRIR Q VW DIF\R P® I W WHRQW W D L QROXEBLRIPLS/DEDRW LY H O\
SDUWL E BSBRPIRX QR QIEHVH YXIVWIDE Q\DIESDHHD ¥ W HE HEFQ VWK ID W

Z HK R ®R& U V HDFF ¥ IR X QWRDHEHD HK VAW I Q B \IP 11 G VWRDEID LVAIHMHEUOMH F LV H O\
DQRRPSOHWHO\

: HSOM@BR V L W KR L QHRH\E R\W KOHH D & IU@IDRER Q @ V W L IV KFAULHRECRW H G
RIHOHJDIQ QBRDOWLPQGEHR QY BUKAK R@ K DV VD FK % VEHMONR H

DPRQWKWIRS LQVK3QLWMWDRIBEFHU WBU UZMWRMKHUVWHD BRY
RSHUDWLRQ

: HD LIRS W L PALKVPAKMW/X U BIPK L H E B E DZ4KID YGHR @ XWH V HDQIGIIO VLELO LW\
VW X G IHDWHHQ W K X D IQESR W LLAG KRR F D W@ R QV D F KDX WNHXIW WM J K W
SODWIRY X @ RKD Q Q DEURQGH O LWHIWY E FHRARK U FREA L HQRRW K H U
FLWLM B LWWOWHV

0 LWRQ DG 9 IMRQ 6\IWP HOW
2XWPLVVDRIHGLFOR® RO XWL&R QW B UR YLGHELUWRG RRGYU HD W
H[SHULRQBKXRIYD Z DX R Q MRKPHD QE H Q HR 1&D\D Q D EHMVW UNEHD
FRQWUDBDBMRWHRIKFR PP X QL MKHRPHGDDWED 0 6 ZHHQYLVLRQ
R X UV MVIRHEMWSSH U | R FRIRGBIZ QW R XIQQ G X V W U \

/DJIHN) DINHWV

, QW K&HD Q Q D B IG\K WK HDWBHZ L GUHD QRIFIO L H Q WWOHFRWD U N B WO R G KB W V
DJHVDQRYHAKRIHVL@RHD URXREQVOR YV DFK X MBI QBRIHDZL G H
YDURHW YK T XODQEQNG H SDRGWRYRKVWRP H UV

OXMCHN* RDYDQG2 ENHRAYHY

7 KH B HMPWKSE M H BNUIRYANEHD VI UL Q FIL GIBH. G H B\ZEH Z KF R Q GROEW
EXVLQHVYV

0 HAAGHO DQBROWMRY / / &



" 7RS UR YL IRHS S R U WROEWRIOVD/Z DXI®VIRQ MREHH Q HR RW @ Q DE L V

" 7RP R E H WAR I WK, R/¥JKI D AW Q8D V V L RIQDYALHF H V

" 7RD F K LFHR/UHS R U B YDMKGY W DIEOCIMIRR W § B IXGVG X VW U \

" 7RUH QR ® QNKH. J KHX/MM@RIWHU YWREXSH R DA D\W W H RVERYVE I9H G
FXVWRPSHFWDWLRQV

" 7RIRU@HZDUW Q B QIBRK T SMUES S R U WDENLWY GEKW W U \

" 7JRVXSSRRIMPXCRIUQL]DWER®QER F MXY VWIQAMU H S U HDQHSX U VK L.
\RXWKYHORSPHQW

" 7JRWUDHYSREBVEPBBPWENQGRUYV

. HV\WRE6XAHHW

2 X B D LVQDHR\D U N B WO X QEHW L @ HEDXAQW R Q Q\GX U U R YDQGHDASIO V@
PDNRIXFDQ QP EVVQEBRQJ WHRFE Z WS O V@& H F RIFO-H DIGRIXILQ G X VW U\

7 K HR O O RZR IQBMOVRHE H O MHRHRIXNUH WRX FFH V V
" IRFDWLRQ
" (QYLURQPHQW
" &RQYHQLHQFH
" BHSXWDWLRQ
" 9D O XD BWH U SSHHO/RWDROQ VK L SV
" 2XWHRBRP[SHULSQRHG/VLRQDOV
" &RPSHVBUWEN®J
" QWH I @HA\YDLANK R KD ULV R XZFE KX K K L K V X @\WGHH P D QW K H
FROQWL@RXQHAHYLFHV

» 0DLQW DUGINVGHBWMOEEW B UQH § K WEWWLROP X Q L W\

5 WN $ WHWP HOADQG 5 DN O DQDIHP HOW

$VDV WD UMWPS G L FOLIMEBR O XWL&KR QW X EM HFERVH/BIQGQ F H U VWWDK QW L H V
UH | DHPFYAR O B D Q BEHKW L HUBH J X OHDQWRLW\R QHEHHIVDH RIEH @W HU SU LV H
ULVAD QD JH BHEWUD/P UL WW RDUMH V H DQIEQIH D WX QW D LAQPED W H U P
VKDUHKRPOGREXIXWXKQMHVWRDYEH Y RV BIG L WL D R XUWEFHMNHRORIS

SR O LIFQEUR F H % RG H R\R.Q . AVIRQDD GFEL W LU DWNH
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2XSURJHRERP S WHI\D BSE W i D WILIRROFIDSR QBIQRYRR U S RIDIDW H V
IRV WWAXO VRXARP S O LLDQGANDN D U H RIHWAD Q D JHPHQMR U SRQW R/H G
GD\ WRRGBUDWQBBNLVLRQRRW KPS DIN B URJ WHROWSE MRLILF
W R O H UIDQQGFHHMX O D WRYUL U MPK-DRMY R Q L W R U
HQV XAHP HHMWO L DGQME RP SDQMH @YX UUL VN
PDQDJHPHQWFHYX G H
" OLQLPLRUIDYVRLGPSDIFVRWD SLOLOT G L|GLW\
PDUNHQY HVWRSIHWD WRR@BIG XWDOWLRQDO
VXUSULVHYV
" 3URDFWLHHVIRDS L O&IDTOX LGD WQ DY
RS H U D WH RXLDUCHRPHHODREHW L Q 1 B @\V8 K|H
HQWHUSULVH
" (HHFWLYGBQ W DIQIELIQ L P L ALRPIS DIQNS RV X2LMMILQHDVRQDEOH
WLPHIUDPH
" &RQWLOQRSORKKQUP N Q D JHPHEDNLQ@EMWY DV VEZ UWRME UL R Q
SURF HD\QUBHS RUWL Q J

SUHAQ 6\WDWI\

$W 0 6 ZHKD WHW U D W AR URNBHIENR\U L ALY IWARDVDO FH SWRLLQVDELOL W
ZLWKRRMSURPTXDQUN\YDG BX VW RIFHHNWUX H QL G4 V DWQHE W UW RH
FRQWLRIXEGOHU  YRLWRIFSHUWEMNW

3UIRGXRAVDQG 6HYMAY

OHG L FLO@IR O X W LR IQW Q W HNUHLIQ G XZ/WWMMDHE L @/NAN U YF E BUD (RIIH
FOLHQYWHRMEWR G XP Q&RQLWHWYZRKHE KZH L @R UIND WERQ V XU H
ZHR O O\R&ZHH 8 RV VE B D HWK IFHI W F X RAMIRIE V

2 X B D MRHU Y. G R/HD QR V
" &DQQDERIFDMW LYGLFPAEUYBOHFWLRQV
» (GLEOHV
" &RQFHQWUDWHYV
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" TLQFWXUHYV
" &DSVXOHYV
” &%I

2 GRUO MJDARD

*HQHBDOWS&V\VWHOVWDW RIIDGE L DIL@&EF R Q V L SAHIRMH G/ O/RREP V
$ORPW K93 & H TXLSPHQ®FLUF X ORW KK S EGIL@UV W UW\E XWHGR X V
D S SO L PM\WDRIQR X\W K B R MWOR. G\ ] COVQIER QALY BEIRMW BIUE & Q@ V WBR O H G
PLWLRDWHW WIK@ F L GRWKHW B RW MERHEIRUW LIJDWERQW HQ B H G
DO O HRG RPWW L J DV\W/ IKRIQW RIVGKERK L O B Q\GX U U R XOQGHMBEXU RZR R P

ZL @GOG H VL WRUGH Q WIHD W ILSYUHH \AAL VMVLKIY R Z H@JIY L U R QIRHY WH QW LD O
FRP SR @HRQRG KB Q W UWRQH/R OFDGREYG R RN O/RIZ VAR V F DISRIP

W KHHY S HIFMRIZYD H D V
&RPPRBQHBVJIHKIL F L HHDR) ER@W XDWWREE Q V WD © DR IKRRPW R Q
DUHOWKBFLOORILVEK SREDU]XWLRKH X B LA EEF KD QRNEBQ G
PDLQWRO®QHIHEFEKHGXOH

&XOWLSRRARERXOW LY R R BQ Y O WKLLSIBMM F L HIQLF) 0 FDUE R Q
ILOWUDWERQRR®PVEHIDW KH. J KRIGBU R G XFRRBF D Q QPXQWLYDWLR G
W K H U H[REBJMH F D X WE RIOIVN(B @ IKO R ZWHRIRRAD S S U R [ L P D W/H G DHUHHW
ZLBEDOYH FXEIHSWRL QX&) R D UUO W DD\RARRMKQ MOA@HHG D BVLLLY H
SUHVPRBIH SREQU] PMERQ RIORQ \2ZW & & LDQPNDRWL 3RRQU]DWLRQ
IRR G R QED F WAL DIDW H R @ F WADY BELRGWY G W WLDYD [ GDXLUQ

'U\LGGRRPYURYQGER L QWIJ &G U WKLLAIBOHFIL H\DFWL WWHEPX Q LDAVG
GHKXPLGLXIQLDUVRIRY GRIPEWE G HRY LW KM Q IZW & o/ LDA DRGSR D
%L 3RROQU]DMVLREG RQED F WAL DID W LR Q

7ULPPI5@RP VL OK® YAO L PBR\CHAX QRLEDW WY @ © FISP P RIGKBHR/RICOL@G
GHKXPLGLIRRQWLRQ@BRY WRERDRKRRPULP P ERR PAL &XO® YKL J K
HIIL F L HF@R EIRGWRS M DIVWHU X EEH UV~
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SDENDIRRRPVL XKD YHO L PORAMHA Q RLIBDY W\ B DHRGP P RAGKBHR/RHICOL@QQ
GHKXPLGLIRRQMWLRPPIBRDWRBRDAKRR®DFND$SRERPAL KO YKH. J K
HIIL F L HFDRA EIRGAWRS M WDIYWHU XEEHUV 7

0D L QW HIIDIF H

D 30DVMR 3RCORQAL]DWQRWD YB PD QX | D FAMUHFARP P HQIBWGL F H
UHT X L UHPUFHQRMD QULKBHD H F WHYRHGUH\W D WYQR U G\W P D L Q WMKLHL U
HIHFWLYHQHVV

E $FW I&DH ERKQD F WED bl E RQWEMRWEW O H F2H.DRIMR Q W D PLL\@ D Q W V
FRPH®RQWDWRIE VR U S WG RQVSIURFMKHEHD QERP S R X QWGKH
D LWH OFFKWM P L Z @VBROH W L ¥ D W EREQ. FFH X WHAPR W MPR(K HO W H U
7 KPR USR U RWEH W L ¥ D WE R KPR UAFR Q W D PLLBLDEONSWWAKUHAY H
| L O VDHJBHR VAAR W IXE/ONGR H P RW H U SHR® IS R X.UBD/Q Q DIER VO LW\
SXULILADWWRE\BK\VLSESDRFRMVEVRUSWRRQRAHGHPLFDO
DEVRUSWHRQV R @K MWRIQH P IUAHDIFIVZ KR @WKNHZ\RX E V WUDHDFFHW
W R J HIVGRGHKUHH V X B KM-DPQLWD (0D K SM K6H O RVDHWI HIUKLEDRCS U HJ @D W L R Q
| L ORVHHGLWDH DD MV IGHD QRIIHD V WHKHEDEDHU H P R MUHR®Y KOHMUV U H D P

0 DQDIHP HOADQG 2 SH.DARDY

+RXBWYSHUDWLRQ

SURGORXKIDFWXROQBWDO\GDDZHHN
'"HOLYIHQEHWORQGD\ 6DWX$0GD\ 30 6 XQG&EDIR6 ('

6WDIILQJ

SURGOOFRWK ID FW XHASXIR\HHYV
'"HOL YDHQEH W DHL®S OR\HHV

$OSURFHEBX@MYX GRP SO RMPFH &05 DQG
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) XQEQY

OHGLFLD@ROXWLR QY E® X 00\Q GE\GV KRZ Q HD V NHH@®@ H G \ |
DGGLWLEDMBHM T X 0UH 6Z L @ R WZN. WalD& R D% V@ NPSSU L YLIDW H WWVRR U V
DF F BG\G L WILE D@MBL\DROXMKFUHRIHIKD W IDFOQMIY @Y EO LV K H G

6HRXUW 3@Q

3 X UV X\DRDKEYE &MU H J X O D\WVB R-E$Z L WWKEHL W 7D X Q W ROQ6 L W H T XWRH G
FRR S HALDWKKB X Q B/RQLHFS$D U WPHHIDWVGHLFXID K MDF L DIL@/EK Q G H U
KR XX U Y H LVOIOUDRGIHKRII

" &DP HUPGLGHRQLWRULQJ
"H\IR ED/Q\GH F XSD QWBNF B BN 8 HL Q W V
* D WH G WUR\KSHJ R SHW WH O |

" "ULYHRQDRYHFRORD ®IQEQORDGLQJ

&RP P XQW , P SDAAB@Q

2XBRPSDRRRVZMRK OO D ERIUWDIKEH GRV7D X Q WRQLIS.R V LMPLSYCHF W
W RV KRR P P X QL MW RIKFI O R\ REBG W U W X Q E W HUBN YHHEQRAM K&L WD Q G
SDUW Q ZU VGKR BPFOQ S DB HQWOLHHG/L FAR@B RO X WL& Q\FRPPLW\R H G
VXSSREWRBDI RIWQ L ] D WRLFRQARHIE R F MDXY VHIQAMU H S U HDADHER ¥ WKL S
GHYHORSPHQW
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Medicine Man Solutions, LLC
Restricting Access to Age 21 and Older

In accordance with 935 CMR 500.110(1)(1) and 935 CMR 500.105(14), no person may enter our
premises without first producing a valid, state or federal, photo ID. Valid ID must be presented

to the security personnel before checking in as a guest or beingalio as an employee. No

one under the age of 21 is allowed under any circumstances.
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Medicine ManSolutions LLC

Quality Control and Testing Procedures

935 CMR 500.105(3)

X

All agents whose job includes contact with marijuana is subject to the requirements for
food handlers specified in 105 CMR 300.000.
Any agent working in direatontact with marijuana shall conform to sanitary practices
while on duty, including:

0 Maintainingadequate personal cleanliness; and

o0 Washing hands appropriately
Handwashing facilities willbe inproduction areas and where good sanitary practices
require erployees to wash and sanitize their hands.
The establishment will have sufficient space for placement of equipment and storage of
materials as is necessary for the maintenance of sanitary operations.
Litter and waste will be properly removeaiminimize thedevelopment of odor and the
potential for the waste attracting and harboring pests.
Floors, walls, and ceilings will be constructed in a manner that they may be adequately
kept in clean and in good repair.
All contact surfaces will be maintained, cleanaag sanitized as frequently as necessary
to protect against contamination.
Water supply will be sufficient for necessary operations.
Plumbing will be adequate in size and design and maintained toecerughwater to
required locations throughout theasishment.
Our establishment will provide our employees véttequatereadily accessible toilet
facilities.
Storage and transportation of finished products will be under conditions which will
protect them against physical, chemical, and microbial conttian.
No marijuana will be sold or otherwise marketed for adult use that is not capable of being
tested by Independent Testing Laboratory.

As part of aF X O W Llicén¥e Rhdyfare to have all marijuana and marijuana products tested by
an independerthird-party before it leaves their facility. Under CMR 500.160{b)marijuana
product including marijuana, may be sold or otherwise marketed for adult use that is not
capable of being tested by Independent Testing Laboratories.

Medicine ManSolutions LLC will be manufacturing and cultivating their marijuana and
marijuana products and we will rely on the testing facilities printout of product quality and the
product must be deemed to comply with the standards required under 935 CMR 500.160.
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Periodic testig will be performed to ensure that stored product is free of contaminants. If
Medicine ManSolutions LLC receives laboratory results which indicate contaminant levels that
are above acceptable limits, the Commission will be notified within 72 houry ddlaoratory

testing results indicating that the contamination cannot be remediated, and we will dispose of the

batch according to our policy.
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Medicine Man Solutions, LLC

Personnel Policies

A. Equal Employment Opportunity

Medicine Man Solutions, LL@oes not discriminate based on race, color, religious creed,
national origin, gender, sexual orientation, gender identity, military service, veteran status, age,
ancestry, genetic information, or disability in the provision of or access to servicesyem@plp

and activities. This is in accordance with all applicable Federal and State laws.

More specifically, it is the policy df1.M.S. to make all employment decisions solbbsed on
anLQGLYLGXDOTV PHULW TXDOLILFDW ltoR#&2¢&/, cobQréligivesL OLWLHYV
creed, national origin, gender, sexual orientation, gender identity, military service, veteran status,
age, ancestry, genetic information, or disability. This policy applies to all aspects of employment,
including hiring, trainig, performance reviews, promotions, discipline, and termination.

B. Sexual and Other Unlawful Harassment
a. Introduction

It is the goal of M.M.Sto promote a workplace that is free of sexual harassment and harassment
based on race, color, religious creed, mati®rigin, gender, sexual orientation, gender identity,
military service, veteran status, age, ancestry, genetic information, or disability. Harassment of
employees occurring in the workplace or in other settings in which employees may find
themselves ironnection with their employment will not be tolerated by this organization.

Further, any retaliation against an individual who has complained about harassment or retaliation
against individuals for cooperating with an investigation of a harassment complainot be

tolerated. To achieve our goal of providing a workplace free from harassment, the conduct that is
described in this policy will not be tolerated, and we have provided a procedure by which
inappropriate conduct will be dealt with, if encourttby employees.

BecauseéMedicine Man Solutions, LL@akes allegations of harassment seriously, we will
respond promptly to complaints of harassment and, where it is determined that inappropriate
conduct has occurred, well act promptly to eliminate theonduct and impose such corrective
action as is necessary, including disciplinary action where appropriate.

Please note thaiur companyhas authority to discipline or take remedial action for all workplace
conduct that we deem unacceptable, regardlestether that conduct satisfies the definition of
sexual harassment or harassment generally.

b. Definitions of Sexual Harassment

,Q ODVVDFKXVHWWY WKH OHJDO GHILQLWLRQ IRU 3VH[XDO KT
sexual favors, and verbal or phyai conduct of a sexual nature when:
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a. Submission to or rejection of such advances, requests, or conduct is made either
explicitly or implicitly a term or condition of employment or as a basis for employment
decisions; or

b. Such advances, requests, or conthaste the purpose or effect of unreasonably
LQWHUIHULQJ ZLWK DQ LQGLYLGXDOYV ZRUN SHUIRUPDQF
humiliating, or sexually offensive work environment.

Under these definitions, direct or implied requests by a supervissexaal favors in exchange
for actual or promised job benefits such as favorable reviews, salary increases, promotions,
increased benefits, or continued employment constitutes sexual harassment.

The legal definition of sexual harassment is broad and iniadldo the above examples, other
sexually oriente@¢onduct, whether it is intended or not, that is unwelcome and has the effect of
creating a workplace environment that is hostile, offensive, intimidating, or humiliating to male
or female workers may alsmnstitute sexual harassment.

While it is not possible to list all additional circumstances that may constitute sexual harassment,
the following are some examples of conduct which, if unwelcome, may constitute sexual
harassment depending upon the totalityhe circumstances, including the severity of the

conduct and its pervasiveness:

X Unwelcome sexual advances, whether they involve physical touching or not;

X Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding
RQHIWMH[FRRPPHQW RQ DQ LQGLYLGXDOYTV ERG\ FRPPHQ
activity, deficiencies or prowess;

x Displaying sexually suggestive objects, pictures, cartoons;

X Unwelcome leering, whistling, brushing against the body, sexual gestures, suggestive o

insulting comments;

,QTXLULHYVY LQWR RQHTV VH[XDO H[SHULHQFHYVY DQG

'LVFXVVLRQ RI RQHYV VH[XDO DFWLYLWLHYV

xX X

c. Other Forms of Harassment

Harassment based on race, color, religious creed, national origin, gender, sexual orientation,
gender identitymilitary service, veteran status, age, ancestry, genetic information, or disability
may include conduct, whether it is intended or not, that is unwelcome and has the effect of
creating a workplace environment that is hostile, offensive, intimidating,noiiting.

d. Complaints and Investigation of Harassment

All employees should take special note that retaliation against an individual who has complained
about harassment and retaliation against individuals for cooperating with an investigation of a
harassmencomplaint will not be tolerated by this organization.
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If any of our employees believe that he or she has been subjected to harassment, the employee
has the right to file a complaint with our organization. This may be done in writing or orally. If
you woud like to file a complaint, you may do so by contacting the Human Resource Manager.

When we receive a complaint, we will promptly investigate the allegation in a fair and
expeditious manner. The investigation will be conducted in such a way as to maintain
confidentiality to the extent practicable under the circumstances. Our investigation will include a
private interview with the person filing tltemplaintand private interviews with witnesses.

When we complete our investigation, we will, to the extept@gpriate, inform the person filing

the complaint and the person alleged to have committed the conduct of the results of that
investigation.

If it is determined that inappropriate conduct has occurred, we will act promptly to eliminate the
offending condut; and where it imppropriateye will also impose disciplinary action.

e. Disciplinary Action

If it is determined that inappropriate conduct has been committed by one of our employees, we
will take such action as is appropriate under the circumstancesa&imm may range from
counseling to termination of employment and may include other forms of disciplinary action as
we deem appropriate under the circumstances.

f. Federal and State Remedies

In addition to the above, if you believe you have been subjectsktml harassment or other
harassment prohibited by this policy, you may file a formal complaint with eithmetior
governmentgencies set forth below. Using our complaint process does not prohibit you from
filing a complaint with these agencies. Eatlthe agencies has a 3d@y time period for filing

a claim.

State Federal

Massachusetts Commission Against U.S. Equal Employment Opportunity
Discrimination Commission

Ashburton Place  Boston, MA 02108 1 JFK Federal BuildingiGovernment Center
(617) 9946000 Boston, MA 02203 (617) 5653200

g. No Retaliation

No adverse action will be taken against an employee for reporting or participating in the
investigation of a violation of this policjl.M.S. prohibits any form of retaliation agairest
individual for reporting any violation or participating in any investigation under this policy in
good faith. Employees who believe they have been retaliated against in violation of this policy
are urged to utilize the grievance procedure describedeabov

h. Disciplinary Action
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Medicine Man Solutions, LL@ill not condone, permit, or tolerate harassment of employees in
any manner whatsoever. Any employee who is found to have engaged in harassment or
discrimination contrary to this policy will be subject to disciplinary action up to, and including,
suspengin or termination. In additiotM.M.S. reserves the right to discipline employees or take
remedial action for workplace conduct whighM.S. deems unacceptable, regardlesw/loéther
that conduct satisfies the definition of unlawful harassment.

False accutions of sexual harassment will not be tolerated and will be treatear lmpmpany
with the same severity as any violation of this policy.

Likewise, retaliation is strictly prohibited and will result in disciplinary action, up to and
including terminatio.

C. Background Checks

Once an offer of employment has been madkgicine Man Solutionsvill conduct a criminal
background check on the employ®eM.S. will make every effort to expedite this check.
Unsatisfactory results of the background check will tasuhe withdrawal of an offer of
employment or the immediate termination of employment.

D. Personal Data Changes

It is the responsibility of each employee to promptly notify the Human Resource Manager of
changes in personal information, including changesaaie, address, telephone number, marital
status, number of dependents, beneficiaries, person to contact in case of emergency and other
personal data relating to payroll records and employee benefits.

E. Protecting Client and Company Information

All employees will be expected to execute a Confidentiality Agreement. The appropriate
agreement will be discussed and presented by management at or before the time of hire.

F. Conflict of Interests

An actual or potential conflict of interest occurs when an eyggoaninfluence a decision that
may result in a personal gain for that employee or for a relative as a refulDof6 Hisiness
dealings. For the purposes of this policy, a relative is any person who is related by blood or
marriage, or whose relatioriprwith the employee iske that of persons who are related by
blood or marriage.

Transactions with outside firms must be conducted within a framework established and
controlled by the managementMe&dicine Man Solutions, LLCBusiness dealings with ouds

firms should not results in unusual gains for those firms. Unusual igd@rso bribes, product
bonuses, special fringe benefits, unusual price breaks, and other windfalls designed to ultimately
benefit either the employer, the employee, or a thantlyp Promotional plans that could be
interpreted to involve unusual gain require specific manageleegitapproval.

If employees have any influence on transactions involving purchases, contracts, or leases, it is
imperative that they disclose to the HunmResource Manager as soon as possible the existence
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of any actual or potential conflict of interest so that safeguards can be established to protect the
employee andur mmpany.

Personal gain may result not only in cases where an employee or relativsifpaisicant

ownership interest in a firm with whidiedicine Man Solutions, LL@oes business, but also
when an employee or relative receives any kickback, bribe, substantial gift, or special
consideration as a result of any transaction or businessgalvolvingM.M.S. If an

employee has questions regarding this policy, contact the Human Resource Manage for more
information.

G. Non-Competition/NorSolicitation Agreements

All employees will be required to sign n@ompetition and/or nesolicitation ageements as a
condition of employment witbur companyThe appropriate agreement will be presented by
management at or before the time of hire.

H. Personal Relationships

This policy is implemented in order to avoid or reduce the risk of workplace disrupioale
problems, and actual or apparent conflicts of interest, favoritism, and discrimination. It applies to
all categories of employment liedicine Man Solutions, LLOncluding fulktime, temporary,

and partime classifications. In considering and ask#ing issues relating to personal

relationships between employees, including the employment of relatives or significant others, the
following guidelines apply:

X J)RU SXUSRVHV RI WKLV SROLF\ D SUHODWLYH" LV GHILQH
grangarents, grandchild, aunt, uncle, first cousin, or correspondi@imZz RU 3VWHS"
UHODWLRQ )RU SXUSRVHV RI WKLV SROLF\ D 3VLJQLILFD
whom an employee has a romantic or sexual relationship.

x Relatives or significant othgmare not allowed to work in positions in whighM.S.
believes an inherent conflict of interest would exist. This includes working as supervisor
DQRG VXERUGLQDWH ZLWKLQ WKH VDPH *FKDLQ RI FRPPD(
responsibilities, compeason, or job or career progress of one could be influenced by
the other. Employees who find themselves in such positions are required to promptly
bring the matter to the attention of the Human Resource Manager.

x Dating is prohibited between employees wbee of the employees could ableto
influence the work responsibilities, compensation, and job or career progress of the other.

X Any exceptions to the above require management approval and may be subject to certain
terms, conditions, and restrictions thanagement may impose. Management will take
such action as it deems appropriate, in its sole discretion to address situations involving
violations of the above guidelines, or that otherwise are considered to create issues of
workplace disruption, negativamployee morale, or actual or apparent conflicts of
interest, favoritism, or discrimination.
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I. Open Door Policy

We encourage you to bring your questions, suggestions, and complaints to our attention. We are
always interested in hearing constructive id@ad suggestions for improving our operations.

Please forward your suggestions to your supervisor or the Human Resource Manager.
Consideration will be given to each of these in our continuing effort to improve operations.

If you feel you have a problem, yshould present the situation to your supervisor so the
problem can be settled by examination and discussion of the facts. We hope that he/she will be
able to satisfactorily resolve most matters.

If you find that you still have questions after meeting wibhr supervisor or that you would like
further clarification on the matter, you may request a meeting with the Human Resource
Manager. They will review the issues and may meet with you to discuss possible solutions.

Your suggestions and comments on aryjestt are important to us, so we encourage you to take
every opportunity to discuss them with us. Your job will not be adversely affected in any way
because you choose to use this procedure.

J. Work Schedules, Overtime, and Time Records

$Q LOQGLYLGXDOYVY QRUPDO ZRUNZHHN DQG Gjablami\thé FKHGXOH
need to provide adequate coverage and allow for timely completion of responsibilities and
DVVLIQHG WDVNV $Q LQGLYLGXDOYV GDLAWDQKKERIZRUNZHHN V
supervisor each week.

There may be times when you will need to work overtime so that we may successfully meet the
needs of our clients. All overtime must be approved in advance by your supervisor and must be
recorded on your time record.

Nonexempt employees will be paid at a rate of time andtaiEtheir regular hourly rate for
hours worked over 40 in a week. Only actual hours worked count toward computing weekly
overtime. Exempt employees are not eligible for overtime pay.

All employees, regrdless of exempt or neaxempt status are required to maintain daily time
sheets in order to report time worked and time off accurately and properly. Failure to do so or
falsification of such information is a serious offense which will result in apptepdiaciplinary
action up to and including immediate dismissal.

K. Time Records and Accountability

All employees are expected to maintain a daily time sheleslicine Man Solutions, LLQuill

have an accurate accounting of all hours worked. All employees must record any time spent for
vacation, sick leave, and other absences from work. Employees must also indicate when they
began and ended each day along with any time taken off fromduarig the day.

Since these time sheets are the basis on which an hourly employee is paid, he or she should be
sure to complete them fully and properly every day. Falsification of a time sheet or
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reconstructing a time shdateris a serious offense whiafill result in appropriate disciplinary
action up to and including immediate dismissal at the discretion of.fHeS.

L. Attendance and Punctuality

Regular and reliable attendance and punctuality are important factors for your success within our
company. Wework as a team, and this requires each person to be in the right place at the right
time.

If you are going to be late for work or absent, you must notify management two hours before
your scheduled start time or as soon as possible before the start shijouf no one answers,
you must also sense an email regarding the change in your schedule as soon as possible.

If you are absent for two (2) days without notifyiMgdicine Man Solutions, LL{t is assumed
that you have voluntarily abandoned your gosiwith M.M.S., and you may, at the discretion
of the management our companybe removed from the payroll.

Unauthorized or excessive absence and/or tardiness will result in disciplinary action, including
but not limited to, discharge from employment.

M. Contact withMedicine Man Solutions, LLC

Medicine Man Solutions, LLGhould always know your location during business hours. You
must notify your supervisor of outside appointments or travel between clients.

N. Code of Ethics

Each employee has an obligationabserve and followd 0 6 fidlicies and talways
maintain proper standards of conductfl DQ LQGLYLGXDOYVY EHKDYLRU LQWHUI
efficient operation of the business, corrective disciplinary measures will be taken.

Disciplinary actiormay include a verbal warning, written warning, suspension without pay, and
discharge. The appropriate disciplinary action imposed will be determinewr lpmpany
Medicine Man Solutions, LL@oes not guarantee that one form of action will necessarily
precede another.

The following may result in disciplinary action, up to and including discharge: making false
statements and/onisrepresentationsn an application for employment, violationafr

CRPSDQ\YV SROLFLHV RU VDIHW)\ éhdandte\Mpods€3sion IR bGSal® &f W L R Q
alcohol or controlled substances on work premises or during work hours, unauthorized

possession, use or sale of weapons, firearms or explosives on work premises, poor performance,
theft or dishonesty, or physl harassent, sexual harassment or discourteous behavior toward

fellow employees, visitors, customers, or other members of the public. These examples are not
all-inclusive. We emphasize that disciplinary decisions will be based on an assessment of all
relevant faadrs.
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O. Smoking in the Workplace.

Medicine Man Solutions, LL& committed to providing a safe and healthy environment for
employees and visitors. Therefore, smoking is not allowed anywhé&re@t 6 f&in office.

P. Substance Abuse

No employee shall work, pert to work, or be present &M.M.S. premises or engage in
companyrelated activities or businesghile under the influence of alcohol or controlled
substances which affect job safety or performance.

The unlawful or unauthorized manufacture, distribution, dispensation, possession, sale, or use of
alcohol or controlled substances M. S. premises or while engagedeéompanyrelated

activities is also strictly prohibited. Any violation of this substaabuse policy may result in
disciplinary action up to and including discharge.

Medicine Man Solutions, LLQurther reserves the right to take all appropriate and lawful actions
necessary to enforce this substance abuse policy including, but not limiteel itvspected of

WKH HPSOR\HHVY ZRUN DUHDVY YHKLFOHV RU RWKHU VXVSHF
circumstances. Full compliance with this substance abuse policy is a condition of employment

and continued employment.

$Q H[FHSWLRQ VpmRhibtidion ®RsOpEAr & presence of alcohol in the workplace
may be made from time to time faompanysponsored social events. However, even in these
situations, employees are still expected to act appropriately and be always in control.

Q. Access to Personnel Files

Employees, upon request, will have the opportunity to inspect their own personnel files and to
have a copy of their record within five (5) days pursuant to Massachusetts Law if desired.
Employees subject to an investigation atttivee of request will not be allowed access if

disclosure of such information would prejudice law enforcendil.S. may charge a

reasonable fee related to the cost of supplying the documents. If you disagree with any
information contained in the file ama agreement can be reached as to its removal or correction,
you can submit a written statement explaining your position. Such a statement will become part
of the file.A personnel record for each Marijuana Establishment Agent shall be maintained for at
least 12 months after termination and shall include, at a minimum, the following:

x All materials submitted to the commission pursuant to 935 CMR 500.030(2);

x Documentation of verification of references;

X The job description or employment contact that inclutigges, authority,
responsibilities, qualifications, and supervision.

R. Inquiries and References

Inquiries concerning past of present employees are handled by the Human Resource Manager.
Any employee who receives a call or letter from any outside indivieggalding an employee or
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former employee should refer the matter to the Human Resource Manager. Gevievalsy,
will only confirm dates of employment and positions held.

S. Solicitation and Distribution

In order to avoid unnecessary annoyances and intemggfrom your work, solicitation by an
employee of another employee is prohibited while either person is on working time. Employee
distribution of literature or other materials is also prohibited during working time aiid in a
working areas.

Trespassingsoliciting, or distribution of literature by neemployees on these premises is
always prohibitedAll such persons should be directed to management.

T. Severe Weather

Itis 0 0 6 folcy to remain open during most periods of inclement weather; howeverg wh
extraordinary circumstances warraktedicine Man Solutions, LL@eserves the right to close
the business.

On days of extraordinarily inclement weather, we will decide about closing by 6:15 A.M. and
then transmit that closure message to our employaesnail, telephone call, and text message.
As such, you should listen for a phone call or message from your manager between 6:15 and
6:30 A.M. on these days. Employees will not be compensated for days on which the office is
closed.

If the office remains pen on an adverse weather day, employees who report to work will receive
their normal pay for the day. If an employee elects not to report to work on a day the business is
open, he or she will not be paid for the day.

Regardless of whether the office iseopor closed, we encourage you to use common sense when
making your decision as to whether you will come to work during inclement weather. If you
elect not to work on a given day, please call the Human Resource Manager to advise of your
status for the dagtleasttwo (2) hours before your scheduled start time.

U. Electronics Policy

Personal Devices in the Workplace

Employees are prohibited from having any form of recording or photography device in the
workplace and from recording or photographing fellEmployees or clients in the workplace or
during working time. Violations of this policy may result in immediate digogp{including the
possibility of termination), immediate removal of the recording device and/or the employee from
the workplace, and remtion of the recording device for the inspectiorMsdicine Man

Solutions, LLCand/or legal authorities. Limited exceptions will apply when the employee in
possession of the recording device has been provided advance written authorization to use the
recading device by an authorized membeMM.S. management and the recording device is
being used in an authorized manner to furtoenpany business.
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SURKLELWHG 3UHFRUGLQJ GHYLFHV™ XQGHU WKLV SROLF\ LQF
FDPFRUGH URbdsOBadsVDVDs, CDs, and other video, voice or image recorders.

Cellular telephones and PDAs wither camera/video capability are allowed in the workplace

provided such capabilities are disabled. Such capabilities may only be used with express

authoriation from a company manager and only forjelated purposes.

Social Media Policy

NOTE: The Company understands that employees may use social media to engage in
SFRQFHUWHG DFWLYLW\" XQGHU WKH 1DWLRQDO /DBRU 5HODYV
or restrains employees from engaging in such activity, and this policy will not be construed or

applied to prohibit or restrain employees from engaging in such activity.

Medicine Man Solutions, LL@espects the right of its employees to participate in various social

media for personal purposes. Howewan, ompany does not allow its employees to access and

XVH VRFLDO PHGLD IRU SHUVRQDO SXUSRVHV GXULQJ ZRUN K
concept, for purposes of this policy, that term includes all digital, electronic alimteon

resources that enable individuals to create, access, monitor, and/or maintain content or
communications, and specifically includes social media like Facebbapace Twitter,

LinkedIn, YouTube, blogs, mictblogs, wikis, photo sharing sites, video sharing sites, electronic
message boards, webmail (i.e., Gmail, Yahoo, MSN, Comcast, AOL, etc.), text messaging and
instant messaging.

While employees may identify thesmlves as an employeeMfM.S. on social media, they must
not discuss any confidential information regardg wmpany, its staff, or its members. If you
choose to identify yourself advM.S. employee, please bear in mind that some readers may
view you as a spokesperson kedicine Man Solutions, LLC

To the extent an employee participates in social media iifiddras acompany employee
either direction (i.e., in the actual content posted) or indirectly (i.e., in a profile for the
employee), then the following rules apply:

1. Employees shall not make any statement, post any content, or engage in any conduct that
is illegal or unlawful, or violates any applicable federal, state, or local law.

2. Employees shall not make any statement, post any content, or engage in any conduct that
is profane, obscene, or offensive to a person of reasonable sensibilities.

3. Employees sill not make any statement, post any content, or engage in any conduct that
is sexually explicit or otherwise violates the policies contained in this Personnel Policies,
including but not limited to the sexual and other unlawful harassment policy.

4. Employes shall not make any statement, post any content, or engage in any conduct that
demeans, disparages or diminishes the personal or professional reputation, character or
characteristics df1.M.S., another employee ®1.M.S., or a member d¥1.M.S.

5. Employeesisall not use or disclose any information, document or data that is
confidential or proprietary tM.M.S., another employee &fl.M.S., or a member of
M.M.S.
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6. Employees shall not post any photographs or video depicting any event, employee, or
member obur cmmpany without the express authorization of management.

7. Employees shall not make any statement, post any content, or engage in any conduct
attributable toour ompany without the express authorization of management.
Employees shall include a disclaimer be social media site making it clear to all
UHDGHUV WKDW WKH YLHZV H[SUHVVHG DUH WKH HPSOR\
Medicine Man Solutions, LLC

8. Employees shallnotuseHGLFLQH 0D Q 6 R @gowrdhysdcial h&elli¥ site
without the express, written permission of management.

Regardless of whether an employee is identified I\ S. employee on social media, the
employee shall not disclose any information that is confidential or proprietaty tompany or

to any third party thehas disclosed information M.M.S. Employees may consiM.M.S.
management and/or applicable confidentiality agreement for guidance about what constitutes
confidential information.

Violation of this policy will result in discipline up to and includiregrmination of employment.
V. Dress and Appearance Policy

The personal appearance of our employees is a critical elementMfMB. TV EXVLQHVYV 1HD)
and wellgroomed personnel make a positive and lasting impression on our clients. Accordingly,
appropriate tess for the job includes but is not limited to, business casual attire, athletic or

active outdoor clothing, or any clothing that allows the employee to perform his or her duties in a

safe and responsible manner, but which is not dirty or visibly worthirBasuit tops or similar

articles of clothing are not permissible forms of attire. We have also established the general
guidelines for employee dress described below.

Anyone arrived at work dressed in violation of the policy will be required to go hmotehge
and return to work and may also be subject to disciplinary action.

General Guidelines:

x Clothing should be worn that allows the employee to perform his or her job duties in a
safe and responsible manner.

x Employees must be clean and neatly grooriads includes clothing and visible skin
areas. Employees are responsible for keeping their clothing clean.

x Employees should be neat and conservative in the appearance and styling of their hair.
Hair should be neatly groomed while at wodaconventional hastyles, including
brightly colored dyes and unconventional shaving, are subject to the discretion of
management.

x Facial hair is permitted it is neat and weltrimmed.

x Jewelry/Body Piercing: Employees, both male and female, should be conservative in
their jewelry selection. Excessive, unconventional and/or large earrings, bracelets,
necklaces are not to be worn. Visible body piercing is restricted to small studs. Rings
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through the noseeyebrow, tongue or body parts (other than the ear lobe) visitile to
public may not be worn while working.

X Tattoos: Tattoos may be exposed, subject to the discretion of management, and provided
the exposed tattoo does not display: (i) images that are offensive, obscene, or racist; (ii)
images that display alcoholic bernages or other drugs, nudity, innuendo, obscenities,
violent images, sexual references, gang identificaboiiii) images which advocate
prejudice or harassment or discrimination against a religion, race, ethnicity, sexual
orientation, disability, or otharategoryprotected by law. Employees may be required to
cover exposed tattoos at the requedtletlicine Man Solutions, LL@nanagement, if it
is determined that exposed tattoos are excessive or inappropriate for any retson, in
sole discretion of management.

x All employees are encouraged to pay particular attention to general hygiene (including
oral hygiee), as frequent interaction with customers is required.

x Uniform/Dress Code standards are monitored and enforced by management and
exceptions may be made for bona fide requirements of are religion to which an employee
practices or adheres.

x Failure tocomplywith these dress code standards, including any additional direction
from management may result in disciplinary action up to an including termination.

W. Training

All required employee trainings will be documented, including training regarding prawvety
confidentiality requirements. A signed statement from the employee is required to indicate the
date, time, and place he or she received said training and the topics discussed, including the
name and title of the presenters. A notice of completed Regpe Vendor Training Program

and irhouse training for Marijuana Establishment Agents are required under 935 CMR
500.105(2).

X. Performance Evaluations

Performance evaluations will be conducted every 6 months by a supervisor. Any disciplinary
actiontakenw. OO EH LQ WKH HP SonRidétddiiiing thepéridrim@nOe &vdluation.

Y. Disciplinary Action

There are times when it may become necessary to discipline an employee. The disciplinary
DFWLRQ WDNHQ ZLOO GHSHQG RQ 0 HoGonpitigidetoDDesSRIANEW LR QV
infraction.Generally verbal warnings will be given to employees for mistakes or infractions

deemed by management to be of a less serious nature. Three or more repeated infractions and/or
more serious errors or misconduayresult in written warnings, suspension, or immediate

discharge. In certain circumstances, M.M.S. may, in its sole discretion, implement a performance
improvement plan for unsatisfactory performance. Matters deemed to warrant immediate

discharge includequt are not limited to: making false statements and/or misrepresentations on

an application for employment; gross neglect of duties; gross insubordination; violations of

M.M.S. confidentiality rules; excessive tardiness or absenteeism; absence fromithotk w
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satisfactory explanation; reporting for work under the influence of alcohol and/or an illegal drug;
misappropriation of company property or other illegal activities; demonstrated discourtesy to any
client, vendor, or fellow employee; any inapprofgibehavior which may adversely affect the
health, safety, or welfare of other employees; and falsification of employment records or time
sheets. Nothing herein should be interpreted to suggest that any form of discipline with
necessarily precede another.

Management reserves the right to determine the approgisaipline based on the
circumstances.

Employees of M.M.S. are expected to exercise common sense and good judgement and to
conduct themselves in a manner that will be a creditdmselves and our company.

Z. Whistle Blower Policy

Medicine Man Solutions, LLC is committed to maintaining a workplace where employees are

I[UHH WR UDLVH JRRG IDLWK FRQFHUQV UHJDUGLQJ RXU FRPS
suspected violationd taw, (2) providing truthful information in connection with an inquiry or
investigation by a court, agency, law enforcement agency or other governmental body and (3)
identifying potential violations of our company policy, including the policies contamgg:

Employee Handbook.

Reporting Responsibility
It is the responsibility of all employees to report suspected violations of law or company policy
in accordance with this Whistleblower Policy.

Acting in Good Faith

Anyone reporting a suspected violatidiaw or company policy must be acting in good faith

and have reasonable grounds for believing the information disclosed. Any allegations that are
unsubstantiated and that prove to have been made maliciously or knowingly to be false will be
viewed as a sa&us disciplinary offense.

No Retaliation

Medicine Man Solutions, LLC expressly prohibits any form of retaliation against employees who

raise in good faith suspected violations of law, cooperate in governmental hearings, inquiries or
investigations, idenfi\ SRWHQWLDO YLRODWLRQV RI RXU FRPSDQ\TV SF
an illegal directiveM.M.S. will not discharge, demote, suspend, threaten, harass, or in any

manner discriminate or retaliate against any such employee. Anyone who engaghis in su

prohibited retaliatory conduct will be subject to disciplinary action. Any conduct is perceived as
retaliatory should be reported immediately as set forth herein.

Reporting Violations

Employees may make reports under this Whistleblower Policy to thg#rg@sor or the Human
Resources Manager, provided, however that any complaint involving a supervisor, or the Human
Resources Manager should be reported directly to Haskell Kennedy III.
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All complaints will be investigated promptly in the manner and teittent deemed reasonably
necessary.

Confidentiality

Reports of violations or suspected violations under this Whistleblower Policy may be submitted
on a confidential basis by the complainant or may be submitted anonymously. Such reports will
be kept confidetial to the extent possible, consistent with the need of Medicine Man Solutions,
LLC to conduct an adequate investigation.

AA. Employment Rights

The Americans with Disabilities Act Title I: Employment

The Americans with Disabilities Act, Title Employment, prohibits employers with 15 or more
employees and all state and local government employers from firing, refusing to hire or rehire, or
RWKHUZLVH GLVFULPLQDWLQJ DJDLQV WYasBd éidixabifdyldridHG”~ SHUVE
obligates emioyers to provide reasonable accommodations.

7R EH 3TXDOLILHG ~ D SHUVRQ PXVW EH DEOH WR SHUIRUP Wk
or without a reasonable accommodation. Employers are not required to provide an
accommodation that would eimbWH DQ HVVHQWLDO IXQFWLRQ RI DQ HPSC
DQ 3 XQGXH KDUGVKLS” IRU WKH HPSOR\HU $Q DFFRPPRGDWL|
expense, unless the employer can demonstrate that it would pose an undue financial hardship.

Massachusetts Emppyment Discrimination Law

Massachusetts Employment Discrimination Law M.G.L. c. 151B 84 prohibits any employer in
Massachusetts who employs 6 or more people from firing, refusing to hire or rehire, or otherwise
discriminating against a qualified disableerson based on disability and obligates covered
employers to provide reasonable accommodations. The Massachusetts Commission Against
Discrimination (MCAD) enforces this law.
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Staffing Plan

The hours of operation for Cultivation and Manufacturing are4sha day, 7 days a week. The
hours of operation for DelivergreMonday throughSaturday from 8am to 9pm and closed
Sunday.There will be twenty employees for the Cultivation &mahufacturing and eight
employees for Delivery.

General Manager (2 +4 postions): (GM) The general manager wilverseeoverseeing the
employees, the product, and the money. Qualifications for a GM include, but are not limited to,
previous experience in or with:

The retail industry

Knowledge of a POS system

Managing staff

Following policy and procedures

Inventory

Basic acounting

Excellent communication skills

Scheduling

Completed the Responsible Vendor Training Program

X X X X X X X X X

The GM will create a schedule fall the staff. They will keep off Marijuana Establishment
Agent keycards locked inkey boxin the GM office. The agentsill retrieve their personal
keycard from the GM when they report for th&hift andreturn the keycard to the GM to be
locked up at the end of every shift. The GM will inventory the product and order more when
needed. They wilbverseecashing out the digery vehicles at the end of each delivery. The GM
will inventory any products needed by the facilitydamdermore when necessary.

The GM will have a deep knowledge and understanding of all products which are offered at the
establishment and will be timint of contact for any employee or customer should questions
arise. The GM will have access to the front of the house including the front door and the
vestibule door, as well as the back of the house, including the staff area, fulfillment center, and
office. The GM will be the first employee at the facility and the last on the leave the facility. The
GM will have direct access to the owners, police, fire, and emergency personnel. They will
oversee running all the security and other audits.

Fulfilment Ag ent (2 +4 positions): )$ 7KH IXOILOOPHQW DJHQWVY UHVSRQ"
WKH RUGHUV ZKLFK DUH FRPLQJ LQ RQOLQH 7Weigh8,TV ZLOO |
pre-packaged product and placing them in a basket with the ticket whichemasated by the

sale. The Fulfillment Agents will have access to the back of the house employee area as well as

into the fulfillment center. Qualifications for this position include but are not limited to:

x Three quality references
X Knowledge of the product
x Completion of the appropriate Responsible Vendor Training Program
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Packaging Agents (2+4 positions): Packaging agents will prepackage flower and concentrates
into containers of varying weights. The Packaging agents will have access to the back of the
house employee area as well as the fulfillment center. Qualifications for this position include but
are rot limited to:

X Three quality references

X Knowledge of the product

x Basic math skills

x Completion of the appropriate Responsible Vendor Training Program

Security Staff (2 +4 positions): Security staff will be hired to provide security to the
establishment bghecking identification at the door as well keeping an eye out for any individual
or incident which may create a threat to the establishment. The security staff have access from
the vestibule into the establishment and to the back of the house to thgesrgiea.

Qualifications for this job include:

X Training or experience with law enforcement or security
X Three quality references
x Completion of the appropriate Responsible Vendor Training Program
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Records

Medicine Man Solutions, LLC will maintain the follomg records relating to personnel:

1. Job descriptions for each position;
2. A personnel record for each marijuana establishment agent that will be maintained or at
least 12 months after termination of employment, including:

a.
b.
C.

d.

e.

f.
g.

a ks ow

All materials submitted to the commaien pursuant to 935 CMR 500.030(2);
Documentation of verification of references;

The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

Documentation of all required training, incladitraining regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating
the date, time, and place he or she received said training and the topics discussed,
including the name and title of presenters;

Documentéion of periodic performance evaluations;

A record of any disciplinary action taken; and

Notice of completed Responsible Vendor and Eldbtr related duty training.

A staffing plan that maintains accessible business hours
Personnel policies artocedures; and
All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 CMR

500.029, 935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record Information
(CORI)

Plans for Maintaining Confidential Information

Personnel fileshat are in paper form will be maintained in a locked metal cabinet in the office.
The office is separate from the cultivation, manufacturing, and delivery and only accessible to
management. Personnel files will also be scanned as necessary and sdvea driae with
separate baelp.

Confidential personal information and medical information will only be obtained where
necessary and will not be shared except as required by law. Email communications will be sent
securely, using a secure service provieny sending encrypted documents. Any document
containing confidential personal or medical information that must be shared will be redacted if

possible.
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Medicine ManSolutions LLC

RecordKeeping Procedures

Records are maintained to provide operational information to company managers, advisors, and
owners for decisiommaking purposes, and to provide information in case of insurance, criminal,
or regulating authority investigations.

Procedures include, but are not limited to:

X

X

Managing records within a digital, indexed record management software such that

materials may be quickly retrieved in the event of a request from regulators or law
enforcemenbofficials

Improve indexing or tagging categories to apply to each document.

Scan paper records into the record management system on a daily or weekly basis.
'"HOHWH RU GLVFDUG GLJLWDO RU SDSHU UHFRUGYV DFFRL
policy.

Enaure records are stored securely, backed up, and easily accessible.

Medicine Man Solutions, LLC shall keep waste records for at least three years. M.M.S. shall
maintain our records in accordance with generally accepted accounting principles. Written
operatng procedures shall be maintained as required by 935 CMR 500.105(1). Inventory
recorded shall be maintained as required by 935 CMR 500.105(8}tss&lé tracking records
for all marijuana shall be maintained as required by 935 CMR 500.105(8)(e). Therigl
personnel records shall be maintained:

X
X
X

Job descriptions of each agent;

A personnel record for each agent;

A staffing plan that will demonstrate accessible business hours and safe cultivation
conditions;

Personnel policies and procedures; and

All background check reports obtained in accordance with 935 CMR 500.030.

The following business records shall be maintained:

X X X X X

Assets and liabilities;

Monetary transaction;

Books of accounts;

Sales records; and

Salary and wages paid to each employee.
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Medicine Man Solutiond.LC

Energy Compliance Plan

Monitor Energy Consumption

Medicine Man Solutions, LLC will monitor all energy consumption to reduce their energy
footprint. They will make any necessary adjustments to their operations basedlatatgee in
their energyusage reports. M.M.S will also use automatic lights that will switch on when
somebody is in the room and will switch off after fifteen minutes of inactivity. Medicine Man
Solutions, LLC will hire an energy professional that weliew our facility and make any
recommendations they deem necessary for optimal facility equipment based on our energy
usageM.M.S will use natural gas on their delivery vehicles to start with and look into buying
electric vehicles to reduce emissioWghicle fleet decisions will be made bgsearching
vehicles that are low in emissions and are low gas consumptibhS. will regularly evaluate
alternative fuel vehicle options.

Energy Savings Opportunities

Medicine Man Solutions, LLC will identify eneygsaving opportunitiethat could be part of any
facility upgrade, renovation, or expansion. They will monitor how they will benefit our energy
usage. If equipment fails and needs to be replaced, M.M.S. will identify any energy saving
opportunities to replce this equipment to keep the company running.

Energy Supply Decisions

Medicine Man Solutions, LLC will regularly make energy supply decisions and evaluate
renewable options every mon®olar panels will be implemented at a later date for the
cultivation. Wind turbines are not planned to be implemented. An electric stove will be used in
the manufacturing of marijuana products to reduce emissions.

Identifying Renewable/Alternative Energy Opportunities

Medicine Man Solutions, LLC will identify otheenewable or alternative energy opportunities

if there are any facility upgrades, renovations, or expansion. They will monitor how they benefit
our energy usage. If equipment fails or needs to be replaces, M.M.S. will identify any renewable
or alternativeenergy opportunities to replace this equipment to keep the company running and
provide a better footprint for our economy.

Monitor Energy Demand

In order to properly monitor the energy demand and make proper adjustments to operations
based on this data,@dicine Man Solutions, LLC wiliire an energy professional to analyze the
data and help come up with solutions. They will discuss these solutions with Haskell O. Kennedy
who will then make the proper adjustments.

Medicine Man Solutions, LLC 1
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