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EXHIBIT A - Copy of Publication Notice - :

6C | SUNDAY, JULY 24,2022 | THE DAILY NEWS

to advertise, visit our website: classifieds.wickedlocal.com
B classifieds phone: 800.624.7355
: classifieds/auto/real estate email: Classifieds@wickedlocal.com
s X l[-;ub‘lk: natices/legals email: Legals@wickedlocal.com
DUsiness & services email: WickedLocalBusServ@gannett.com
H jobs website: wickedlocal.com/jobs jobs email: recruitads@losalig.com- fobs phone; g33,516.0228

#
b3
&

pLEASE CALL
800.624.7352 OPtion 6

" Geral Mgrd\dis o)

H
Local Author Publishes
Books An imaginative
author and machinist,
Erik Alfred Swanson, of
Massachusetts has writ-
ten and self published 4
books. Tales Of Alandria
Bridging Of Worlds is the
{irst 1o a new series. Lost
Case Encounters, Among
Altin, and Corrections
Mayhem are sci-#/horror
books of varying lengths.
Each of these are avail-
able through Amazon and
Barnes & Noble.

Hallowell Center -~
Sudbury, MA
Experienced Bookkeeper

Must be proficient in QB
‘and have bosic accounting
 skills, Hours are part-time |

and flexible. .

Send resumes 1o

© mariemongenl
@ et

S 4 Az;eage
e s

.’s

benefit of all restrictions
easements, covenants, condi-
tions, building and zoning
laws, to any and all unpaid
taxes, tax titles, water and
sewer charges, municipal or
other public toxes, assess-
ments or liens, rights of
tenants and parties in
possession, if any.

TERMS OF SALE: 3

A deposit of  $7.500:00
DOLLARS shall be required

in cosh, by certified or by
cashier's check at the time
and place of the sale.as a
deposit.  The successful
bidder will be required to
execute an Auction Sale
Agreement immediately
after the close of the bidding.
The balance of the purchase
price shall be paid in cash;
by certified check. by
cashier's check, or other
check safisfactory to Mort-
gagee's  atforney  within
thirty (30) days thereafter at
the offices of BARSH AND
COHEN, P.C., Afiorneys for
the Mortgagee. 500 Turnpike
Street, Suite 201, Canfon,
Massachusetts, in exchange
for which and at such time
and place, the deed shall be
delivered to the ~purchaser
for recording.

. The Mortgagee reserves the
right to amend the foregoing
tferms of sale by written or
oral onnouncement made

‘before the. auction sale,
- during the sale thereof or af

d

d alf bids;, and
e sale up until
e property Is
by the auction-

“th
d

1o be made fo the morigagee °

& 4 Poblhot

Book 51893 and Page 29. mmﬁwgﬂ
com/Bids/Miew/BidsList?
. N The above described | Buverld=75c3h745-3795-4b32-
all kinds of things... premises  will  be. . sold | 9683-1c820e50bo¢s
S BRI W and with the

Inquiries regording this bid
ar 0 be directed to

The City reserves the right
fo reiect any and all submis

sions, fo waive any minot

informalities and technicall

fies, or fo cancel the bid if i
is in the public interest to do
s0.

AD# 7562662
. DN: 7/24/2022

LEGAL NOTICE
COMMUNITY QuTREgACH
EUBLIC NOTICE

Notice is hereby given that
Ogeez Brands, MA, LLC, will
hold a Community Outreach
Meeting on August 8, 2022 at
6:30 -p.m. at the Hopedale
Junior. Senior High School
located at 25 Adin Sireet,
Hopedale MA 01747. The
purpose of the meeting is fo
discuss the following
proposed = Adult-Use Mari-
juana Establishment license:
Marijuana Praduct Manufac-
turer fo be located at 6
Charlesview Rd, 1st Floor,
Hopedale, MA 01747.

Topics to be discussed af the
meeting will include, but not
he limited to:

- The type of Adult-Use Mari-
iuana Establishment ‘o be
located at the proposed
address, i.e., Marijuong
Product Manufaciurer;

- Plans for mainfdining a
secure facility;

Plans to prevent diversion
fo minors; >
- Plans to positively impact
‘the community; and
- Plans to ensure the estab-
lishment will not constitute a
nuisance to the community.

Members of the public will
have the apportunity .to ask
questions . and = receive
answers = from compadny
representafives . _about the
proposed facilify and opera-
tions.

AD# 7557942

DN: 7/24/2022

i

SELL IT

t
L ¥
i om - |

Customer’s
journey is
complex.

Marketin;
to them
doesn’t have

-~
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Office of the Board of Assessors Donald W. Howes

P.O. Box 7 Chairperson
74 Hopedale Street
Hopedale, MA 01747 Matthew M. Dailey
Ann M. Williams Principal Assessor
Tel. (508) 634-2203 x 224 FAX (508) 634-2200 Elien Murphy

e-mail: awilliams@hopedale-ma. gov p—

;ﬁ@ CEIVE
REQUEST FOR ABUTTER’S LIST | ’1

Today’s Date: 51 Jﬁ/ 2 (Hapedale Assessor's Office
Requester's Name: ’J/i A M [Jewws s

A
Mailing Address of Requester:  SS (10,0 ST fl'u(;.fis /1771 o5/ €

Requester’s Contact Number: S08- 3)-Y6/7

Address of Subject Property: é [r'w,('({ { VT Sw‘rf I

Subject Property Parcel ID: MaP: - Block: Lot: )V ~13-0
7/ -
/t 1 j7/{/< - > <

Do you wish the Abutter’s List to be?
Emailed to: Afﬂﬂ @ 0‘168 ZID-"GM/J (6™

Mailed to: or Picked up:

Requester’s Signature:

Purpose: Building/ZBA (300’ Radius)

ConCom (100’ Radius)

Other (please specify)

Date Completed: o] 50] 2~

Completed By: \~>i("t_' A0 T \J&LQQ,QUL@ WA )

Cost: $25.00 per report type and or per address - checks payable to Town of
Hopedale. Lists will not be emailed/mailed until payment is received.

PLEASE ALLOW TEN (10) BUSINESS DAYS FOR
COMPLETION

?d QSN
G Jeg] 22



f Board of A
Office o tl;»e.o_ogro x?T BECESOTS Donald W. Howes

74 Hopedale Street Chairperson

Hopedale, MA 01747
Tel. (508) 634-2203 x 224 FAX (508) 634-2200 Matthew M. Dailey

Ellen Murphy

June 30, 2022
David M. Dennis
55 Linden St
Douglas, MA 01516

Re: Abutters list for 6 Charlesview Rd
Parcel ID = 24-43-0

Dear David,

Per your request, | have comprised an abutter’s list for the above property. The list is
authentic and is calculated on a 300-foot radius of the subject property.

Please note the 300’ radius abuts other town(s)

If you have any questions, please contact this office.

Respectfully,

Renee Polechronis
Assessor’'s Admin. Assistant



6 Charlesview Rd Parcel 24-43-0

300' Buffer

1 Charesview Rd - 300" Buffer



* Patriot Properties

Town of Hobedale

06/30/2022

Abutters List
12:24:34PM

Filter Used: DataProperty.AccountNumber in (1653,1652,1650,1654,1649, 1656,1648,1657,1647,1646,1661,1662,1660,2455,1659,1658)



06/30/2022 Town of Hopedale Page 1 of 1
12:24:35PM Abutters List

Subject Parcel ID:

Subject Property Location:

ParcellD Location Owner Co-Owner Mailing Address City State Zip
24-30-0 378 SOUTH MAIN ST 378 SOUTH MAIN ST HOPEDALE MA 01747-1521
24-31-0 380 SOUTH MAIN ST 380 SOUTH MAIN ST HOPEDALE MA 01747-1521
24-31-2 10 CHARLESVIEW RD 997 MILLBURY ST WORCESTER MA 01607
24-32-0 390 SOUTH MAIN ST 390 SOUTH MAIN STREET HOPEDALE MA 01747
24-33-0 396 SOUTH MAIN ST 396 SOUTH MAIN ST HOPEDALE MA 01747-1521
24-34-0 398 SOUTH MAIN ST 398 SOUTH MAIN ST HOPEDALE MA 01747
24-37-0 144 HARTFORD AV 815 SOUTH MAIN ST BELLINGHAM MA 02019
24-38-0 1 CHARLESVIEW RD 1 CHARLESVIEW RD HOPEDALE MA 01747
24-39-0 3 CHARLESVIEW RD PO BOX 301 HOPEDALE MA 01747
24-40-0 5 CHARLESVIEW RD 51 MADDEN AVE MILFORD MA 01757
24-41-0 7 CHARLESVIEW RD 81 HOPE AVE WORCESTER MA 01603
24-42-0 8 CHARLESVIEW RD PO BOX 301 HOPEDALE MA 01747
24-43-0 6 CHARLESVIEW RD PO BOX 301 HOPEDALE MA 01747
24-44-0 4 CHARLESVIEW RD PO BOX 175 DOUGLAS MA 01516
24-45-0 150 HARTFORD AV PO BOX 444 MENDON MA 01756
24-45-1 156 HARTFORD AV PO BOX 444 MENDON MA 01756
Parcel Count: 16

End of Report



(;+,%,7 % $ &RS\ Rl WKH 1RWLFH )LOHG ZLWK 7RZQV

&20081.7< 2875($&+ 38%/. & 127,&(

1RWLFH LV KHUHE\ JLYHQ WKDW 2JHH] %YUDQGV 0% //& Z
OHHWLQJ RQ $XJIJXVW DW S P DW WKH +RSHGDOH -
DW $GLQ 6WUHHW +RSHGDOH 0% 7KH SXUSRVH RI WK
SURSRVHG $GXOW 8VH ODULMXDQD (VWDEOLVKPHQW OLFHQ\
ORFDWHG DW &KPDORRVYERZHGDOH 0$

7TRSLFV WR EH GLVFXVVHG DW WKH PHHWLQJ ZLOO LQFOXGH

x 7TKH W\SH RI $GXOW 8VH ODULMXDQD (VWDEOLVKPHQ
DGGUHMMULMXDQD S3URGXFW ODQXIDFWXUHU

x 30DQV IRU PDLQWDLQLQJ D VHFEXUH IDFLOLW\
x 30DQV WR SUHYHQW GLYHUVLRQ WR PLQRUYV
x 30DQV WR SRVLWLYHO\ LPSDFW WKH FRPPXQLW\ DQ

x 30DQV WR HQVXUH WKH HVWDEOLVKPHQW ZLOO Q
FRPPXQLW\

OHPEHUV RI WKH SXEOLF ZLOO KDYH WKH RSSRUWXQLW\ WR
FRPSDQ\ UHSUHVHQWDWLYHY DERXW WKH SURSRVHG IDFLOL



N Cannabis

. __Control
’ Commission
Community Outreach Meeting
Attestation Form
Instructions

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500. 101(1),
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form
and attach all required documents as a single PDF document before uploading it into the
application. If your application is for a license that will be located at more than one (1) location,
and in different municipalities, applicants must complete two (2) attestation forms — one for each
municipality. Failure to complete a section will result in the application not being deemed
complete. Please note that submission of information that is “misleading, incorrect, false, or
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2)
and 501.400(2).

Attestation
L, the below indicated authorized representative of that the applicant, attest that the applicant has

complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935
CMR 501.101 as outlined below:

8/8/22

1. The Community Outreach Meeting was held on the following date(s):

2. At least one (1) meeting was held within the municipality where the ME is proposed to
be located.

3. Atleast one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).

(774) 415-0200 | MassCannabisControl. Com | CommissionaCCCMass.Com










&20081.7< 2875($&+ 38%/,. & 127,&(

1RWLFH LV KHUHE\ JLYHQ WKDW 2JHH] %YUDQGV 0% //& Z!
OHHWLQJ RQ $XJIJXVW DW S P DW WKH +RSHGDOH -
DW $GLQ 6WUHHW +RSHGDOH 0% 7TKH SXUSRVH RI WK
SURSRVHG $GXOW 8VH ODULMXDQD (VWDEOLVKPHQW OLFHQ\
ORFDWHG DW &KPDORRVYERZHGDOH 0$

TRSLFV WR EH GLVFXVVHG DW WKH PHHWLQJ ZLOO LQFOXGH

x 7TKH W\SH RI $GXOW 8VH ODULMXDQD (VWDEOLVKPHQ
DGGUHMMULMXDQD 3URGXFW ODQXIDFWXUHU

x 30DQV IRU PDLQWDLQLQJ D VHFEXUH IDFLOLW\
x 30DQV WR SUHYHQW GLYHUVLRQ WR PLQRUYV
x 30DQV WR SRVLWLYHO\ LPSDFW WKH FRPPXQLW\ DQ

x 30DQV WR HQVXUH WKH HVWDEOLVKPHQW ZLOO Q
FRPPXQLW\

OHPEHUV RI WKH SXEOLF ZLOO KDYH WKH RSSRUWXQLW\ WR
FRPSDQ\ UHSUHVHQWDWLYHY DERXW WKH SURSRVHG IDFLOL



OGEEZ BRANDS MA, LLC

PLAN TO REMAIN COMPLIANT WITH LOCAL ORDINANCES

OGeez Brands MA, LLC is seeking licensure to operate a Marijuana Establishment at 6
Charlesview Road, 1§, HopedaleMA 01747. This site is located in the Commercialning
district of the Town of Hopedalevhich permits the operation of a marijuana establishment,
specifically a marijuanproduct manufacturer, pursuant to amended Sextiand 11.3 of the
Town of Hopedale’&Zoning Bylaws, subject to the granting of a Special Perom the
Hopedale Zoning Board of Appeals. The companin the process of obtaining a Special
Permit, inclusive of filing an application for such a permit with the Town Clerk, providing all
requred information, and paying all applicable fees. €ompany shall satisfy all requirements
for a Special Permit, as set forth in Section 10.6 of Hopedadeisng Bylaw.

The mmpany has discussed its product manufacturing with town offidle proposed
location including thepolice department and fire department, and has appeared before the Select
Boardof Hopedaleandentered into a bist Community Agreement with the Town

The company shall be and remain compliant at all times with the local ordinances,
including zoning requirements in thewin. The ompany plans to continue to work with
officials from the Town to ensure itgerations will have a positive impact on the community
and will work diligently to obtain all necessary approvals and permitting.

The companyas retained the law firm DavisMakbm assist with ongoing compliance with
local zoning requirements



OGEEZ BRANDS MA, LLC

UPDATED PLAN TO REMAIN COMPLIANT WITH LOCAL ORDINANCES

Ogeez Brands MA, LLC is seeking to renew its provisional license to operate a Marijuana
Establishment at 6 Charlesview Road, Hopedale, MA 01747 (“Facility”). This site is located in
the Commercial zoning district of the Town of Hopedale, which permits the operation of a
marijuana establishment, specifically a marijuana product manufacturer, pursuant to amended
Sections 1 and 11.3 of the Town of Hopedale’s Zoning Bylaws, subject to the granting of a Special
Permit. The company obtained a Special Permit on November 16, 2022, and an amended Special
Permit on December 11, 2023. The company will comply with all terms and conditions of the
Special Permit, and its amendment.

The company has discussed its product manufacturing at the Facility with town officials,
including the police department and fire department, and has appeared before the Select Board of
Hopedale and entered into a Host Community Agreement with the Town.

The company shall be and remain compliant at all times with the local ordinances,
including zoning requirements in the Town. The company plans to continue to work with officials
from the Town to ensure its operations will have a positive impact on the community and will
work diligently to obtain any and all necessary approvals and permitting.

The company retains the law firm DavisMalm to assist with ongoing compliance with local
zoning requirements.



OGEEZ BRANDS MA, LLC

Note Regarding Plan to Positively Impact Disproportionately Harmed People

Below is the company’s revised Plan to Positively Impact Disproportionally Harmed People. In
our initial submission, we inadvertently labeled the plan as “Plan to Positively Impact Areas of
Disproportionate Impact,” which suggested that the company had selected and would be
focusing its two designated prograuwn the first category of disproportionately harmed people
identified by the CCC, i.e*Past or pesent residents of the geographic areas of disproportionate
impad.” As you will see below, we have corrected this issue and clarified that the company’s
two programs will be targeting Commissidasignated Economic Empowerment priority
applicants and Saa Equity Program participanttatewide

Thank you for your consideration.

Respectfully submitted,

Bran Noonan
Manager of Ogeez Brands MA, LLC

1001572.1



PLAN TO POSITIVELY IMPACT DISPROPORTIONATE LY HARMED PEOPLE

Overview

Our company, Ogeez Brands MA LL&he company) is dedicated to serving and supporting

the communitiesround is facility and the entire Commonwealth of Massachuggdisicularly
members of groupthat are classified as hag been disproportiondteimpaced by cannabis
prohibition. The Cannabis Control Commission (“the Commission”) has identified the following
as populations that have bedisproportionatly impaced by such prohibition:

1. Past or present residents of the geographic “areas of disproportionate impastt,” whi
have been defined by the Commission and identified in its Guidance for Identifying
Areas of Disproportionate Impact;

Commissiordesignated Economic Empowerment Priority applicants;
Commissiordesignated Social Equity Program participants;

Massachusét residents who have past drug convictions; and

Massachusetts residents with parents or spouses who have drug convictions.

agbkrwn

It is the @mpany’s intention to be a contributing, positive force in support of such
disproportionatly impactedgroups and to asst in changing the perception of those associated
with marijuana use. The objective of thengpany’sPlan to Positively Impact Disproportionite
Harmed People i® assist, at a minimum, two tife abovementiored populations-

specifically, #2, Commissiedesignated Economic Empowmentpriority applicantsand#3,

Social Equity Program participantd/e will do this by creatg an integrated program with

multiple approaches to promote economic empowerment and community support, with a focus
on providing funding opportunities, mentorship, training and skills that will enable Commission
designated Economic Empoweentpriority applicants an&ocial Equity Program participants
entrepreneurto enter the industry. To maximize thealeand impact of these programs, we will
provide them to beneficiaries throughout the Commonwealth.

Goals
The goals of theampany’s two programs are the following:

X Redue barriers to entry in the commercial aduste cannabis industry by providing
startup and working capital to least two (Bdividual, who are Commission-
designated Economic Empowerment priority applicants and/or Social Equity Program
participants, peregarfollowing final license approvailvherein a lack or limited
access to capital imposes a barrier to entry into the industry; and

X Providementoring, professional, and technical services to at leagPiredividuals
who are Commissiodesignated Economic Empowerment priority applicants and/or
Social Equity Program participants, per year following final license approval by
providing legal, regulatory, business, finance, and license application guidance and
assistanceothelp them overcomlemits of knowledge, experience, and/or skilh
such areas that can serve as a barrier to entry into the industry.

1001572.1



Programs
1. The Company’sMicroLoan Program

The @mpany’sMicroLoan Program will providéow-interest debt funding to Commission
designated Economic Empowmeentpriority applicantsandbr Social Equity Program
participantsvho have or are part of stamp, newly established and/or small business concerns
founded by disproportionately impagtoupswith limited net worth and access to traditional
sources of capital to meet stag and working capital needs. Thengpanyshall establish a fund
of $50,000 to make funds available for loansutcheligible borrowers in amounts up to a
maximum of 40,000 per borrowerThe maximum term for a loawill be 3 yearsand the
interest rate will not exceed thiRrS’s Applicable Federal Rate. Othiterms of the loan will be
beneficialand flexible for the borrower. For instandegtte will be no prepayment penaltiasd

a right to defer payment for up to six months

MicroLoan opportunities will be advertised quarteiily diverse publications including local
medig such as local neysiperqwhich we have received written confirmation froraid on the
company’swvebsite Thecompany will encouragicurrent employees and other mentor participants
to refer applicantsvho areCommissiondesignated Economic Empowentpriority applicants
andSocial Equity Program participants

The @mpany values the staup funding, through lowcostdebt, as a robust opportunity for
community support, personal mentoring, industry collaboration, and mutual growth.

MicroLoan Program PlaMeasurement and Accountability

Thecompanywill utilize qualitative and quantitative measures to ensure that its goals are achieved.
The companywill measure its program implementation in connection with its annual renewal
license process by:

1. Tracking the activities the company conducts each year to notify potential borrowers
of the MicroLoan program

Trackng how many loan applications the company receives per yeatr;

Trackng how many lans the company issues per yeatr;

Trackng borrowers’ performance in repayment of loans;

Tracking the number of successful borrowers, which is characterized by those which
obtain a license and exceed their initial stgrtbusiness goals.

6. Trackng how loanfunds are deployed by borrowers.

abrwn

All gathered information will be evaluated annually as a means to bolster the program’s overall
efficacy, and any modifications of obvious value will be integrated in the curriculum for the
benefit of all future program members.

2. The Company’s Mentorship Program

The ompany is dedicated to mentoring eligible Commisslesignated Economic
Empowement priority applicants and/&ocial Equity Program participargeeking entrynto
the adultuse cannabis industry in the Commonwealithe @mpany shall work with such
individualsto empower, mentor, educatnd support them through the application and-ggart
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process so they can successfully and efficiently obtain a liceageys their business, and
participate in the industry. Under the mentorship program,atmpany will regularlymeetwith

such eligible participant® provide assistant and support on topics that include, but are not
limited to, theapplication process, legal support, regulatory compliance, capital requirements,
business formation, and business operations. Along with meeting, counseling, and coaching
participants, theampany shall help them obtain needed resources, advocate on behalf of them,
and resiew documents.

Mentorship opportunities will be advertised quarténlgiverse publications including local
medig such aslocal newspapers, local businggsups, and on thempany’swebsite The

company will eacouragecurrent employees arather mentor participants refer applicants
from diverse groups. Thempany will ideally draw from the MicroLogprogram and vice

versa.

Quarterly newspaper postings in the Milford Daily Ngivem whom we have received written
confirmation, which we enclose in the application) and, potentially, other publicatilbsslicit
applications from local residents, and applicants will be selected based on their demonstrable
merit.

Mentorship Program Plan Measurement and Accountability

Thecompanywill utilize qualitative and quantitative measures to ensure that its goals are achieved
It will measure its program implementation in connection with its annual renewal license process
by:

=

Tracking the activities the company conducts each year to notify potential participants
of the Mentor program

Tracking how manyequestthe company receives per ydar the Mentor program
Trackng how many mentedbe company has eagbar;

Tracking what the company does for each mentee per year;

Trackng the number of successful menteeich is characterized by those which
obtain a license anehter the market.

ablrwn

All gathered information will be evaluated annually during the license renewal pescass
means to bolster the program’s overall efficacy, and any modifications of obvioeswidlibe
integrated in the curriculum for the benefit of all future program members.

Acknowledgemeris

The mmpany acknowledges and is aware, and will adhere to, the requirements set forth in 935
CMR 500.105(4), which provides the permitted and prohibited advertising, branding, marketing,
and sponsorship practices of every Marijuana Establishment.

The ommpany acknowledges and is awaxed will adhere to, the requirements that actions
taken, or programs instituted, will not violate the Commission’s regulations with respect to
limitations on ownership or control or other applicable state laws.
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MA SOC Filing Number: 202227069370 Date: 5/20/2022 10:16:00 AM

The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 021081512
Telephone: (617) 729640

Certificate of Organization
(General Laws, Chapter )

Identification Number: 001584081

1. The exact name of the limited liability company is: OGEEZ BRANDS MALLC

2a. Location of its principal office:
No. and Street: 55 LINDEN STREET
City or Town: DOUGLAS State:MA Zip: 01516 Country:USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 55 LINDEN STREET
City or Town: DOUGLAS State:MA Zip: 01516 Country:USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:

THIS COMPANY WILL BE APPLYING FOR A STATE LICENSE WITH THE CANNABIS CONTRC
COMMISSION.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: REGISTERED AGENTS INC.
No. and Street: 82 WENDELL AVE.
STE 100
City or Town: PITTSFIELD State:MA Zip: 01201 Country:USA

I, REGISTERED AGENTS INC. resident agent of the above limited liability company, consent to my
appointment as the resident agent of the above limited liability company pursuant to G. L. Chapter 156C
Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER BRAN NOONAN 3 PARK RD

MAPLEWOOD, NJ 07040 USA

MANAGER ERIK DIEHN 39 PARK RD
MAPLEWOOD, NJ 07040 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.




Title

Individual Name
First, Middle, Last, Suffix

Address (no PO Box)
Address, City or Town, State, Zip Code

SOC SIGNATORY

MICHAEL J CRAWFORD

1900 N. FREMONT AVENUE
TUCSON, AZ 85719 USA

SOC SIGNATORY

DAVID DENNIS

55 LINDEN STREET
DOUGLAS, MA 01516 USA

SOC SIGNATORY

MDM PRIME LLC

2015 N FORBES BLVD SUITE 109
TUCSON, AZ 85745 USA

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record

any recordable instrument purporting to affect an interest in real property:

Title

Individual Name
First, Middle, Last, Suffix

Address (no PO Box)
Address, City or Town, State, Zip Code

REAL PROPERTY

BRAN NOONAN

3 PARK RD
MAPLEWOOD, NJ 07040 USA

REAL PROPERTY

ERIK DIEHN

39 PARK RD
MAPLEWOOD, NJ 07040 USA

REAL PROPERTY

MICHAEL J CRAWFORD

1900 N. FREMONT AVENUE
TUCSON, AZ 85719 USA

REAL PROPERTY

DAVID DENNIS

55 LINDEN STREET
DOUGLAS, MA 01516 USA

REAL PROPERTY

MDM PRIME LLC

2015 N FORBES BLVD SUITE 109
TUCSON, AZ 85745 USA

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 20 Day of May, 2022,

ERIK DIEHN

(The certificate must be signed by the person forming the LLC.)

© 2001 - 2022 Commonwealth of Massachusetts

All Rights Reserved




MA SOC Filing Number: 202227069370 Date: 5/20/2022 10:16:00 AM

THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articlasd the filing fee having been paid, said articles are

deemed to have been filed with me on:

May 20, 2022 10:16 AM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth



MA SOC Filing Number: 202244031400 Date: 9/22/2022 1:35:00 PM

The Commonwealth of Massachusetts Minimum Fee: $100.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 021081512
Telephone: (617) 729640

Certificate of Amendment
(General Laws, Chapter )

Identification Number: 001584081

The date of filing of the original certificate of organization: 5/20/2022

1.a. Exact name of the limited liability company: OGEEZ BRANDS MALLC

1.b. The exact name of the limited liability company  as amended , is: OGEEZ BRANDS MA LLC

2a. Location of its principal office:
No. and Street: 55 LINDEN STREET
City or Town: DOUGLAS State:MA Zip: 01516 Country:USA

3. As amended, the general character of business, and if the limited liability company is organized to render
professional service, the service to be rendered:

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: REGISTERED AGENTS INC.
No. and Street: 82 WENDELL AVE.
STE 100
City or Town: PITTSFIELD State:MA Zip: 01201 Country:USA

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER BRAN NOONAN 3 PARK RD

MAPLEWOOD, NJ 07040 USA

MANAGER ERIK DIEHN 39 PARK RD

MAPLEWOOD, NJ 07040 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
SOC SIGNATORY DAVID DENNIS

55 LINDEN STREET
DOUGLAS, MA 01516 USA

SOC SIGNATORY MDM PRIME LLC 2015 N FORBES BLVD SUITE 109

TUCSON, AZ 85745 USA




SOC SIGNATORY

JMT PRIME MA LLC

1900 N FREMONT AVE
TUCSON, AZ 85719 USA

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record

any recordable instrument purporting to affect an interest in real property:

Title

Individual Name
First, Middle, Last, Suffix

Address (no PO Box)
Address, City or Town, State, Zip Code

REAL PROPERTY

DAVID DENNIS

55 LINDEN STREET
DOUGLAS, MA 01516 USA

REAL PROPERTY

MDM PRIME LLC

2015 N FORBES BLVD SUITE 109
TUCSON, AZ 85745 USA

REAL PROPERTY

BRAN NOONAN

3 PARK RD
MAPLEWOOD, NJ 07040 USA

REAL PROPERTY

ERIK DIEHN

39 PARK RD
MAPLEWOOD, NJ 07040 USA

9. Additional matters:

10. State the amendments to the certificate:
REMOVE MICHAEL J CRAWFORD- 1900 N. FREMONT AVENUE TUCSON, AZ 85719

11. The amendment certificate shall be effective when filed unless a later effective date is specified:

SIGNED UNDER THE PENALTIES OF PERJURY, this 22 Day of September, 2022,

BRAN NOONAN, Signature of Authorized Signatory.

© 2001 - 2022 Commonwealth of Massachusetts

All Rights Reserved




MA SOC Filing Number: 202244031400 Date: 9/22/2022 1:35:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articlasd the filing fee having been paid, said articles are

deemed to have been filed with me on:

September 22, 2022 01:35 PM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth
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JRUPDWEKRIQ&RPSDQ\ ZDV RUJDQL]HG DQG IRUPHG DV
OLDELOLW\ FRPSDQ\ E\ FDXVLQJ WKH &HUWLILFDWH Rl )RUPDV
WKH VWDWH LQ DFFRUGDQFH ZLWK DQG SXUVXDQW WR WKH $

L QWH®WLY WKH H[SUHVV LOQWHQW RI WKH OHPEHUV W
LQ D PDQQHU FRQVLVWHQW ZLWK WUHDWPHQW DV D 3SDUWQH
HOHFW WR EH WUHDWHG DV D 3& &RUS’” IRU VXFK SXUSRVHYV
VKDOO EH DQ HOHFWLRQ GHWHUPLQHG E\ WKH 0DQDJHU

1DPAKH QDPH RI WKH &RPSDQ\ VKDOO EH 32JHH] %U|

SULQFLSDO7&GEGUHMVMFLSDO DGGUHVYV RI WKH &RPSDC
5RDEYORRU +RSHGDOH 0$ RU VXFK RWKHU SODFH DV WKH |
GLVFUHWLRQ

SXUSRMH EXVLQHVV RI WKH &RPSDQ\ VKDOO EH SUI
PDQXIDFWXUHU RI PHGLFDO DQG UHFUHDWLRQ DGXOW XVH
SHUPLWWHG E\ ODZ LQ ODVVDFKXVHWWY LQFOXVLYH RI WKF
SURFHVVLQJ SURGXFWLRQ DQG GLVWULEXWLRQ RI VXFK W\S
OLPLWHG WR LQJHVWLEOH YDSRUL]H WRSLFDO DQG RWKH
SURGXFLQJ DQG PDQXIDFWXULQJ H[WUDFWHG RLO WRJHWKF
DVVHPEOH WKH HTXLSPHQW QHFHVVDU\ WR SURGXFH VXFK SU
RWKHU EXVLQHVYVY GHHPHG DGYLVDEOH E\ WKH 0DQDJHU DQ
FXVWRPDU\ FRQYHQLHQW RU LQFLGHQW WR WKH IRUHJRLQ.
OLDELOLW\ FRPSDQLHV XQGHU WKH $FW DQG WKH &RPSDQ'
ODVVDFKXVHWWY WKURXJK OLFHQVLQJ RU RWKHU SDUWQHUYV
FRQGXFW DQ\ RI WKH DIRUHPHQWLRQHG DFWLYLWLHV LQ RW
3% XVLQHVV’

7THUPKH &RPSDQ\ FRPPHQFHG XSRQ WKH ILOLQJ RI L
DQG VKDOO FRQWLQXH XQWLO VXFK WLPH DV LW VKDOO EH
KHUHRI



OHPEHUV DQG7KBIQ@DHHY RI WKH LQLWLDO OHPEHUYV
WKLV GDWH DUH
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7KH QDPH RI WKH LQLWLDO ODQDJHU RI WKH &RPSDQ\ DV RI W

$JHQW IRU 6HUYLAH RQDBRIR PG EXVLQHVY DGGUHV
VHUYLFH Rl SURFHVV IRU WKH &RPSDQ\ LV 5HIJILVWHUHG $JH
SLWWVILHOG 0% RU VXFK RWKHU SHUVRQ RU HQWLW\ DV V

'"HILQLWKIHRIHY HU XVHG LQ WKLV $JUHHPHQW WKH IR
IROORZLQJ PHDQLQJV

D 3$FW° VKDOO PHDQ WKH ODVVDFKXVHWWYVY 8QLII
$FW

E 3$GGLWLRQDO OHPEHU"™ VKDOO PHDQ DQ\ SHU\
&RPSDQ\ DV DQ $GGLWLRQDO OHPEHU SXUVXDQW WR $UWLFOl

F 3$JUHHPHQW" VKDOO PHDQ WKLV ZULWWHQ $J
DPHQGHG IURP WLPH WR WLPH

G 3300 RI WKH OHPEHUV" VKDOO PHDQ D XQDQLPEF
OHPEHUV LGHQWLILHG LQ 6HFWLRQ EHORZ

H S%DQNUXSWF\ &RGH”™ VKDOO PHDQ WKH %DQNU X
IURP WLPH WR WLPH

| 3&DSLWDO $FFRXQW" VKDOO PHDQ WKH DFFRXQ
HDFK OHPEHU LQ DFFRUGDQFH ZLWK WKLV $JUHHPHQW DQG D

J 3&DSLWDO &RQWULEXWLRQ® VKDOO PHDQ DQ\ F
&RPSDQ\ LQ FDVK SURSHUW\ RU VHUYLFHV E\ D OHPEHU
&RQWULEXWLRQ™ VKDOO PHDQ WKH LQLWLDO FRQWULEXWLRQ

BHFWLRQ RI WKLV $JUHHPHQW 3$GGLWLRQDO &DSLWDO &|
PDGH SXUVXDQW WR 6HFWLRQ RI WKLV $JUHHPHQW
K 3¢ RGH VKDOO PHDQ WKH ,QWHUQDO 5HYHQXH .

WLPH WR WLPH

L 3&RPPLVVLRQ® VKDOO UHIHU WR WKH O0DVVD
&RPPLVVLRQ



M 3&RPSDQ\ 3URSHUW\" VKDOO LQFOXGH DOO SU
LQFOXGLQJ LOQOWHOOHFWXDO SURSHUW\ WKDW LV WLWOHG 1
RI RQH RU PRUH RI WKH OHPEHUV RU ODQDJHU EXW LV &RPSDQ
DQG ODQDJHU

N S(YHQW &DXVLQJ 'LVVRFLDWLRQ®™ VKDOO PHDQ
$FW

O 3)LVFDO <HDU" PHDQV WKH &RPSDQ\ V ILVFDO \}
\HDU

P 3* URVV $VVHW 9DOXH” VKDOO PHDQ ZLWK UHVSH
FRQWULEXWHG E\ D OHPEHU WR WKH &RPSDQ\ V FDSLWDO RU
WKH DPRXQW RI WKH FRPPHUFLDOO\ UHDVRQDEO\ DVVHVVHG
DPRXQW RI DOO GHEWY DQG RWKHU REOLJDWLRQV VHFXUHG
FDQ EH DJUHHG XSRQ WKH DSSUDLVHG YDOXH WKHUHRI ED)
WKH 0DQDJHU

Q 3, QWHOOHFWXDO 3URSHUW\" PHDQV DQG DOO
DVVRFLDWHG ZLWK ZRUNV RI DXWKRUVKLS WKURXJKRXW WKI
ULJKWV DQG PDVN ZRUNV LL WUDGH VHFUHWYV DQG RWKHU
GLVFORVXUHY DQG DOO ULJKWV LQ LQYHQWLRQV ZKHWKHU ¢
,QWHUQHW GRPDLQ QDPHV DQG UHJLVWUDWLRQV DQG DSSOL
DOO RI WKH JRRGZLOO DVVRFLDWHG WKHUHZLWK Y DOO RW
HYHU\ NLQG DQG QDWXUH WKURXJKRXW WKH ZRUOG DQG KRZHI
RI ODZ FRQWUDFW OLFHQVH RU RWKHUZLVH DVVRFLDWHG 2
UHJLVWUDWLRQV DSSOLFDWLRQV UHQHZDOV H[WHQVLRQV
RU KHUHDIWHU LQ HIIHFW

R 3, QWHUHVW  RU 3, QWHUHVWV" VKDOO PHDQ D ¢
&RPSDQ\ DV GHVLJQDWHG LQ $UWLFOH ,, Rl WKLV $JUHHPHQ
GHILQHG EHORZ DQG WKH HFRQRPLF ULJKWV RI D OHPEHU I
VXFFHVVRUV WR VKDUH LQ GLVWULEXWLRQV RI FDVK DQG RW
$FW DQG WKLV $JUHHPHQW

S SODMRULW\ ,Q  QWHUHVW" VKDOO PHDQ WKH OH
RI WKH SHUFHQWDJH 9RWLQJ 4RQWURO _ QWHUHVWY LQ WKH &
DV RI QRZ LV 0'0 B3ULPH //&

T t0DQDJHU ODQDJHG®™ VKDOO PHDQ WKH PDQDJI
JUDQWHG WR DQG YHVWHG LQ WKH ODQDJHU

U 30DQDJHU" VKDOO PHDQ WKDW 3HUVRQ GHVLJQ
D RI WKLV $JUHHPHQW



Vv SOHPEHU" RU 20HPEHUV® VKDOO PHDQ HDFK RI
FRXQWHUSDUW RI WKLV $JUHHPHQW DV D OHPEHU DQG HDFK
$GGLWLRQEDO RU 6XFFHVVRU OHPEHUV

W 31HW 3URILWV  DQG 31HW /RVVHV  VKDOO PHI
FRPELQDWLRQ RI WKH LQFRPH JDLQ ORVVHV DQG GHGXFWLR
ZLWK DFFRXQWLQJ SULQFLSOHV FRQVLVWHQWO\ DSSOLHG Il
DFFRXQWLQJ LI SHUPLWWHG DQG DV UHSRUWHG VHSDUDW|
&RPSDQ\ V LQIRUPDWLRQ WD[ UHWXUQ ILOHG IRU IHGHUDO L¢
WR FKDQJH WKH PHWKRG Rl DFFRXQWLQJ DIWHU FRQVXOWDW

X 33HUVRQ  VKDOO PHDQ DQ\ LQGLYLGXDO DQG DQ
KHLUV H[HFXWRUV DGPLQLVWUDWRUVYV OHJDO UHSUHVHQWD!

Y S3URILW DQG /RVV BHUFHQWDJH ,QWHUHVW" VKL
SURILWY DQG ORVVHV HFRQRPLF PDWWHUV RI WKH &RPSDQ\

Z S5HIXODWLRQV® VKDOO PHDQ ODVVDFKXVHWWYV g
&05 HW VHT

[ S5HVHUYHV® PHDQV ZLWK UHVSHFW WR DQ\ IL\
DPRXQWY DOORFDWHG GXULQJ VXFK SHULRG WR UHVHUYHV Z
VXIILFLHQW E\ WKH 0ODQDJHU IRU ZRUNLQJ FDSLWDO DQG WR
FRVWYV RU H[SHQVHV LQFLGHQW WR WKH RZQHUVKLS RU RSHU

\ 86 XFFHVVRU OHPEHU" VKDOO PHDQ DQ\ SHUVR!
&RPSDQ\ DV D 6XFFHVVRU OHPEHU SXUVXDQW WR $UWLFOH 9,

] S37UHDVXU\ 5HIXODWLRQV® VKDOO PHDQ WKH 5H.
XQGHU WKH &RGH

DD S9RWLQJ &RQWURO ,QWHUHVW’  RU 39RWLQJ &
YRWLQJ LQWHUHVWY KHOG E\ D OHPEHU LI DQ\ IRU WKH SXU¢
LQ ,QWHUHVW

$57,&/( ,,
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, QLWLDO &DSLWDO &RQWULEXWLRQV 9RWLQJ S3HUFF

D(DFK OHPEHU KDV PDGH WKH IROORZLQJ FRQWUL
FRQVLGHUDWLRQ IRU WKH IROORZLQJ  QWHUHVWYV



OHPEHU &DSLWDOZZS(S'gVKLS IRWLQJ

&RQWULE SVYJLRFiEgW DQG /RVV|3 'g{/—\'?%ngow

, QWHUHVWYV

0'0 BULPH //&

-07 3ULPH 0% |//&

'DYLG 'HQQ[LV

E LWKGUDZDO RI &RQWULEXWLRQV 1R VHREIHW LR
VKDOO KDYH WKH ULJKW WR GLVVRFLDWH IURP WKH &RPSDQ\
SDUW RI VXFK OHPEHUYV &DSLWDO &RQWULEXWLRQV H[FHS
$IJUHHPHQW

F  -07 &DSLWDO &RQWUL7EOHWEBRQWAMHMG DFNQRZOHG.
3ULPH 0$ //& KDV PDGH LWV LQLWLDO FDSLWDO FRQWULEXWI
XVHG WR SD\ UHQW DQG WKH VHFXULW\ GHSRVLW RQ WKH
ODVVDFKXVHWWY IRU WKH SHULRG RI -XQH WR 'HFHPEHU
3ULPH 0$ //&fYV LQLWLDO FDSLWDO FRQWULEXWLRQ LV OHVV \
WR SURYLGH -07 3ULPH 0$ //& ZLWK DQ RSWLRQ WR SXUFKDV
DQG 3URILW DQG /RVV 3HUFHQWDJH ,QWHUHVW LQ RUGHU WHF
2ZQHUVKLS DQG 3URILW DQG /RVV 3HUFHQWDJH ,QWHUHVW

G 2SWLRQ WR 3XUFKDVH DQG $FTXLUH $GGLWLRQDC(
/IRVV 3HUFHQWD JH/ KBW3HDWHAWVIVWWY DJUHH WKDW VXEMHFW WR 1>
RU 5HIXODWLRQVY DSSOLFDEOH WR WKH &RPSDQ\ WZHQW\ Si
/IRVV 3BHUFHQWDJH , QWHUHVW LQ WKH &RPSDQ\ ZLOO EH KHOG
RI WKH 2SWLRQ 3HULRG KHUHDIWHU GHILQHG DV SURYLGH L
KDYH DQ RSWLRQ WR SXUFKDVH XS WR DQ DGGLWLRQDO WZF
/IRVV 3BHUFHQWDJH  QWHUHVW DW WKH FDSLWDO FRQWULEXWL
ZKLFK LW PD\ HIHUFLVH DW DQ\ WLPH ZLWKLQ QLQH PRQW
32SWLRQ 3HULRG® E\ JLYLQJ ZULWWHQ QRWLFH WR WKH &RPF
WR WKH &RPSDQ\ ZLWKLQ VXFK 2SWLRQ 3HULRG 8SRQ H[HUF
ODzZV RU 5HIJXODWLRQV DSSOLFDEOH WR WKH &RPSDQ\ DQC
LOQWHUHVWY LQ WKH &RPSDQ\ WKH 3DUWLHV DJUHH WKDW RQ
'HQQLV VKDOO QRW EH GLOXWHG 7KDW LV LI -07 3ULPH 0% /
IXOO WZHQW\ SHUFHQW 2ZQHUVKLS DQG 3URILW DQG /RV)
DQG 3URILW DQG /RVV 3BHUFHQWDJH ,QWHUHVW LQ WKH &RPSI|
SDUWLHV ZLWK 0'0 3ULPH //& KROGLQJ LOQWHUHVW -07 2
LOWHUHVW DQG 'DYLG 'HQQLV KROGLQJ D LOQWHUHVW 7KL
DSSOLFDEOH WR WKLV 6HFWLRQ G -07 3ULPH 0% //& PD\ |
PXOWLSOH WLPHV GXULQJ WKH 2SWLRQ 3HULRG ZLWK WKH F



EHLQJ WKH DFTXLVLWLRQ RI XS WR DQ DGGLWLRQDO WZHQW!
XQGHU WKLV 6HFWLRQ G ZLOO DXWRPDWLFDOO\ H[SLUH X
DQ\ 2ZQHUVKLS DQG 3URILW DQG /RVV 3HUFHQWDJH ,QWHUH\
VKDOO EH RZQHG E\ 0'0 3ULPH //&

$GGLWLRQDO &DSLWDO &RQWULEXWLRQV

D $GGLWLRQDO &DSLWDO &RQWULEWWLWRKVWD/QW I
DQ\ RWKHU SURYLVLRQ FRQWDLQHG KHUHLQ QR $GGLWLRQD(
OHPEHU XQOHVV VXFK OHPEHU H[SUHVVO\ FRQVHQWY WKHUH
OHPEHUYV VROH DQG DEVROXWH GLVFUHWLRQ 6XEMHFW WR \
WLPH WKDW WKH &RPSDQ\ UHTXLUHV DGGLWLRQDO FDVK FRQ
WKH REOLJDWLRQV DQG H[SHQVHV RI WKH &RPSDQ\ RU RWKHL
DQG $00 Rl WKH OHPEHUV DJUHH WR PDNH VXFK $GGLWLRQD!
JLYH ZULWWHQ QRWLFH WR HDFK OHPEHU Rl WKH DPRXQW V I
&RQWULEXWLRQ DUH UHTXLUHG 7KH OHPEHUV UHVSHFWLYH \
UHTXLUHG LQ VXFK QRWLFH VKDOO EH LQ SURSRUWLRQ WR W
2Q RU EHIRUH HDFK GXH GDWH VSHFLILHG LQ VXFK QRWLFH F
WKH &RPSDQ\ KLV RU KHU VKDUH RI WKH WRWDO DPRXQW WF
REOLJDWLRQ WR PDNH $GGLWLRQDO &DSLWDO &RQWULEXWLR
DQG VKDOO EH HQIRUFHDEOH E\ WKH &RPSDQ\ WKH 0ODQDJHU
HQIRUFHDEOH E\ DQ\ WKLUG SDUW\ FUHGLWRU Rl WKH &RPSTC
GHHPHG WKLUG SDUW\ EHQHILFLDULHV KHUHRI ,1 WKH 0DQD.
UHTXLUHV DGGLWLRQDO FDVK FROQWULEXWLRQV WR FDSLWD
H[SHQVHV RI WKH &RPSDQ\ RU RWKHUZLVH WR DFFRPSOLVK W
OHPEHUV VKDOO KDYH WKH ULJKW WR PDNH $GGLWLRQDO &DS
DQG /RVV 3HUFHQWDJH ,QWHUHVW EXW OHVV WKDQ $00 RI \
&DSLWDO &RQWULEXWLRQV DQ\ OHPEHU PD\ PDNH D ORDQ W
EH PDGH E\ DQRWKHU OHPEHU DQG WKH ORDQ VKDOO EH UH
SULRULW\ RYHU GLVWULEXWLRQV WR WKH OHPEHUV 1R OHPE
DOO OHPEHUV KDYH WKH VDPH RSSRUWXQLW\ WR GR VR LQ S
,QWHUHVW DQG DJUHH WR PDNH VXFK &DSLWDO &RQWULEXWL

&DSLWDO $FFRXQWYV

D '"HELWVY DQ& ¥HHDBDUWWH &DSLWDO $FFRXQW VKI
HDFK OHPEHU LQ DFFRUGDQFH ZLWK WKH DSSOLFDEOH SURYL

(DFK OHPEHU V &DSLWDO $FFRXQW VKDOO
OHPEHU V FDVK &DSLWDO &RQWULEXWLRQV RQO\ VXFK OHP
DOORFDWHG WR VXFK OHPEHU LQ DFFRUGDQFH ZLWK WKH SU
QDWXUH RI LQFRPH RU JDLQ WKDW DUH VSHFLDOO\ DOORFDW 1
RI DQ\ &RPSDQ\ OLDELOLWLHV WKDW DUH DVVXPHG E\ VXFK Ol
BURSHUW\ GLVWULEXWHG WR VXFK OHPEHU

(DFK OHPEHU V &DSLWDO $FFRXQW VKDOO E
FDVK GLVWULEXWHG WR VXFK OHPEHU LQ DFFRUGDQFH ZLWK !



RWKHU &RPSDQ\ SBURSHUW\ GLVWULEXWHG WR VXFK OHPEHU S
VXFK OHPEHU V GLVWULEXWLYH VKDUH RI 1HW /RVVHYV DOORF
$JUHHPHQW DQ\ LWHPV LQ WKH QDWXUH RI H[SHQVHV RU OR
6HFWLRQ DQG WKH DPRXQW RI DQ\ OLDELOLWLHV RI VXFK
RU WKDW DUH VHFXUHG E\ DQ\ SURSHUW\ FRQWULEXWHG E\ V

,Q WKH HYHQW DQ\  QWHUHVW LV WUDQVIHU
RI WKLV $JUHHPHQW WKH WUDQVIHUHH VKDOO VXFFHHG WR W
LW UHODWHV WR WKH WUDQVIHUUHG LQWHUHVW

,Q WKH HYHQW WKH *URVV $VVHW 9DOXHV
DGMXVWHG SXUVXDQW WR WKLV $JUHHPHQW WKH &DSLWDO
VLPXOWDQHRXVO\ WR UHIOHFW WKH DJJUHJDWH QHW DGMXV\
ORVV HTXDO WR WKH DPRXQW RI VXFK DJJUHJDWH QHW DGMX
DOORFDWHG DPRQJ WKH OHPEHUV LQ DFFRUGDQFH ZLWK WKL

E , QWHUSUHWDWLRTXHW QRU&KBRQBVSURYLVLRQV [
SURYLVLRQV RI WKLV $JUHHPHQW UHODWLQJ WR WKH PDLQV
FRPSO\ ZLWK WKH &RGH DQG DSSOLFDEOH 7UHDVXU\ 5HJXODYV
D PDQQHU FRQVLVWHQW WKHUHZLWK ,I WKH ODQDJHU GHW
FRXQVHO DQG RU DFFRXQWDQWY WKDW LW LV SUXGHQW WR
DQ\ GHELWY RU FUHGLWY WKHUHWR DUH DOORFDWHG RU FRF
IHGHUDO ODZ WKH &RPSDQ\ DFWLQJ WKURXJK WKH 0DQDJHU
FRQVHQW RI DQ\ Rl WKH OHPEHUV EHLQJ UHTXLUHG SURYLGH
KDYH D PDWHULDO DGYHUVH HIIHFW RQ WKH DPRXQW SURSH
WHUPLQDWLRQ RI WKH &RPSDQ\ DQG WKDW VXFK PRGLILFDV
OHPEHU WR WKLUG SDUWLHYV

$57,&/( ,,,
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ODQDJHPHQW

D ODQDJHU OKGIDENMGLQHVV DQG DIIDLUV RI WKH
YHVWHG LQ DQG PDQDJHG H[FOXVLYHO\ E\ WKH 0DQDJHU RU 0
ZLWK WKH $FW DQG WKH WHUPV Rl WKLV $JUHHPHQW 7KH 0D
UHSODFHG DQG UHPRYHG IURP WLPH WR WLPH RQO\ E\ D YR\
KHUHE\ GHVLJQDWH DQG DSSRLQW %UDQ 1RRQDQ 3%UDQ" WHF
7KH ODQDJHU VKDOO GHYRWH VXFK WLPH DQG DWWHQWLRQ W
DV VKDOO EH UHDVRQDEO\ DSSURSULDWH IRU WKH HIILFLHQ
ODQDJHU VKDOO EH UHTXLUHG WR GHYRWH IXO0 WLPH VHUYL

E 'D\ WR 'D\ +DQGO&XEMHFRWI MRIWKH SURYLVLRQV
DERYH DQG 6HFWLRQ EHORZ WKH ODQDJHU VKDOO EH UH\
GD\ WR GD\ DQG DOO RWKHU DIIDLUV RI WKH &RPSDQ\ 7KH
LQFOXGH DOO DFWLRQV QHFHVVDU\ WR DFKLHYH WKH SXUSR
DERYH 6XEMHFW WR WKH RWKHU WHUPV DQG FRQGLWLRQV K



DQG FRPSOHWH SRZHU WR PDQDJH DQG FRQWURO WKH GD\ )\
ZLWKRXW OLPLWDWLRQ SD\ WKH GHEWYV DQG REOLJDWLRQV F
QHFHVVDU\ WR FDUU\ RXW WKH %XVLQHVV RI WKH &RPSDQ\ W
OLFHQVHV GLVWULEXWLRQ DJUHHPHQWY OHDVHV VXEOHDV
QDPH RI WKH &RPSDQ\ DQG WDNH DQ\ RWKHU DFWLRQV RQ EF
RU DV DSSURYHG E\ WKH OHPEHUV SXUVXDQW WR WKH RWKHL
VKDOO DOVR KDYH WKH DXWKRULW\ WR FDUU\ RXW DOO RI W
GHILQHG EHORZ LQ DFFRUGDQFH ZLWK WKH WHUPV DQG FRQG
KDYH WKH ULJKW WR UHWDLQ HPSOR\ FRRUGLQDWH DQG
VXSHUYLVRUV DFFRXQWDQWY DWWRUQH\V YHQGRUV DQG F
RXW WKH &RPSDQ\fV %XVLQHVV DQG DSSRLQW UHPRYH DQG

ODMRU '"HERVDRWWKDOO EH WDNHQ RU VXP H[SHQGH:
WKH &RPSDQ\ RU WKH ODQDJHU ZLWK UHVSHFW WR D PDWWHU
DIIHFWLQJ WKH &RPSDQ\ DV GHILQHG EHORZ 30DMRU 'HFLVL
EHHQ DSSURYHG LQ DGYDQFH E\ D ODMRULW\ ,Q  QWHUHVW
S0ODMRU '"HFLVLRQV® VKDOO EH WKH IROORZLQJ

D /TR VHOHFW GHSUHFLDWLRQ DQG DFFRXQWLQJ F
RWKHU GHFLVLRQV ZLWK UHVSHFW WR WUHDWPHQW RI| YDULEF
SXUSRVHV FRQVLVWHQW ZLWK WKH RWKHU SURYLVLRQV RI W

E 7R GHWHUPLQH ZKHWKHU RU QRW GLVWULEXWLI

F 7R DFTXLUH DQ\ LQWHUHVW ZKHWKHU OHDVHI
SURSHUW\

G 7R ERUURZ PRQH\ IRU WKH &RPSDQ\ IURP EDQN’
WKH OHPEHUV RU DIILOLDWHYVY RI WKH OHPEHUYV

H 7R HLWKHU VHOO OLFHQVH RU OHDVH DQ\ U
&RPSDQ\ RU WR GLVSRVH RI DOO RU VXEVWDQWLDOO\ DOO R
%XVLQHVVY RU WR PHUJH WKH &RPSDQ\ ZLWK RU LQWR DQRW
RU RWKHU IRUP RU UH RUJDQL]DWLRQ

| /R DVvVvLIJQ SOHGJH HQFXPEHU RU RWKHUZLVH
DVVHWYVY RI WKH &RPSDQ\

J 7R PDNH DQ DVVLIQPHQW IRU WKH EHQHILW RI
YROXQWDU\ SHWLWLRQ LQ EDQNUXSWF\ RU DSSRLQW D UHFHI

K 7R SD\ DQ\ FRPPLVVLRQV IHHV RU RWKHU FRI
OHPEHU RU DQ\ DIILOLDWH RI D OHPEHU H[FHSW DV SURYLGH

L 7R PRGLI\ RU DPHQG WKH WHUPV RI DQ\ ORDQ G
DJUHHPHQWY VLIJQHG E\ WKH &RPSDQ\ RU WR UHILQDQFH W
&RPSDQ\ 3BURSHUW\ DV VHFXULW\ IRU DQ\ ORDQ RU RWKHU RE



M 7R FDXVH WKH &RPSDQ\ WR JXDUDQW\ WKH R
DIILOLDWH RI D OHPEHU

N 7R HQWHU LQWR DQ\ EURNHUDJH DJUHHPHQW R
UHODWLQJ WR WKH SXUSRVH RI WKH &RPSDQ\ ZKLFK LQYROY|
'ROODUV

O 7R PDNH DQ\ PDWHULDO FKDQJH LQ WKH &RPSD

P 7R PDNH DQ\ RWKHU GHFLVLRQ RU WDNH DQ\ RWt
SULRU WR WKH PDNLQJ RI VXFK GHFLVLRQ RU WKH WDNLQJ RI
KDYH D PDWHULDO HIITHFW RQ WKH &RPSDQ\ LWV DVVHWYV RU
HIFHVV RI 2QH +XQGUHG 7KRXVDQG '"ROODUYV

5HOLDQFH E\ 7KLQAG3BDVWQH&HDOLQJ ZLWK D 0DQDJ
ULJKW WR UHO\ RQ D ZULWWHQ FHUWLILFDWLRQ E\ WKDW 0D
RU WKH OHPEHUVY KDV EHHQ REWDLQHG DQG XSRQ H[HFXWLRC
HYLGHQFH RI VXFK DSSURYDO VKDOO EH UHTXLUHG

SHVWULFWLRQMV RQZOMKEMUID/QGLQJ DQ\ RWKHU SURY
OHPEHU DFWLQJ DV VXFK LV DXWKRUL]JHG RU HPSRZHUHG WR I
DFWV WUDQVDFWLRQV RU PDWWHUV FRQWHPSODWHG LQ WK
IRU WKH &RPSDQ\ QRWZLWKVWDQGLQJ DQ\ DSSOLFDEOH ODZ

%DQN $FFRMQWQYDJHU PD\ IURP WLPH WR WLPH RSH
QDPH RI WKH &RPSDQ\

,QGHPQLW\ RI7TERBQRIMHSDQ\ VKDOO WR WKH PD[LPXP
DSSOLFDEOH ODZ LQGHPQLI\ GHIHQG SURWHFW DQG KROG
&RPSDQ\ V DVVHWY DQG LQVXUDQFH IRU IURP DQG DJDLQV\
FODLP RU MXGJPHQW LQFXUUHG E\ WKH ODQDJHU DULVLQJ R
RU RPLWWHG WR EH SHUIRUPHG E\ WKH ODQDJHU LQ FRQQHF
OLPLWDWLRQ DWWRUQH\V IHHV DQG FRVWV LQFXUUHG E\ V
FODLPV 1RWZLWKVWDQGLQJ WKH IRUHJRLQJ WKH ODQDJHU
SURWHFWHG RU KHOG KDUPOHVV IRU FODLPV EDVHG XSRQ D
RU ZKLFK FRQVWLWXWH IUDXG JURVV QHJOLJHQFH RU ZLOO
DFNQRZOHGJH DQG DJUHH WKDW WKH OHPEHUV DQG O0ODQDJH
GLUHFWO\ RU LQGLUHFWO\ WKDW DUH FRPSHWLWLYH ZLWK
ODQDJHUY DUH QRW SDUWLFLSDWLQJ LQ WKRVH YHQWXUHV L
EUHDFK RI WKLV $JUHHPHQW RU WKH $FW RU DQ\ DSSOLFDEO

SDUWQHUVKLS 5HSUHVHQWDW oYUD G XIBW. WDEM®GE HD [RO L
3ULPH [//& VKDOO EH WKH LQLWLDO SDUWQHUVKLS UHSUL
SHSUHVHQWDWLYH’ 7KH 3 DUWQHUVKLS S HSUHVHQWDWLYH V
DOO WD[ UHWXUQV UHTXLUHG WR EH ILOHG E\ WKH &RPSDQ\ ¢
GHHPHG QHFHVVDU\ RU UHTXLUHG WKHUHE\ LQ HDFK MXULVG
&RSLHV RI DOO WD[ UHWXUQV UHTXLUHG WR EH ILOHG E\ WKF



VKDOO EH IXUQLVKHG WR WKH OHPEHUV ZLWKLQ D UHDVRQDE
3DUWQHUVKLS 5HSUHVHQWDWLYH VKDOO PDNH DOO HOHFWLF
&RPSDQ\ IURP EHLQJ DVVHVVHG DGGLWLRQDO WD[HV UHVXOV
DIJDLQVW WKH &RPSDQ\ LQFOXGLQJ HOHFWLRQV ZKLFK ZLOCG
OHPEHUV LI SHUPLVVLEOH XQGHU WKH &RGH DQG WKH UXOH
DQG RQO\ LI GHWHUPLQHG WR EH LQ WKH EHVW LQWHUHVWYV

ODQDJHU S5HLPEXMHHVBPEDWW VKDOO EH HQWLWOHG V
UHDVRQDEOH FRVWY DQG H[SHQVHV ZKLFK LW LQFXUV DIWHU

, QWHOOHFWXDO 3URSHUW\2B3MKKWWPRDG QIZRHYWVKG SI
SURSHUW\ DQG RU LQWHOOHFWXDO SURSHUW\ RZQHG E\ D
VXEVLGLDU\ DQG JUDQGSDUHQW FRPSDQ\ RI WKH &RPSDQ\ V
WKH &RPSDQ\ LV DQG VKDOO EH WKH VROH DQG H[FOXVLYH R.
WKHUHIRU DQG WKH SURGXFWYV RI DOO ZRUN KHUHXQGHU LC
WKHUHWR SURWRW\SHV WHPSODWHY VNHWFKHV SODQV GL
IRUPXODYV FUHDWLRQV GHYHORSPHQWYV LGHDV DQG DOO L
SDWHQWY WUDGHQDPHV WUDGHPDUNV VHUYLFH PDUNV OR
DQG LQIRUPDWLRQ FROOHFWLYHO\ 32&RPSDQ\ :RUN 3URGXFW
IXUQLVKHG SURGXFHG WUDQVIHUUHG WR SXUFKDVHG RU C
OHPEHU RU GHYHORSVY RU HQKDQFHV WKH &RPSDQ\ :RUN 3UR(
WR WKH &RPSDQ\ XQGHU DQG SXUVXDQW WR WKLV $JUHHPHQ
SDWHQW WUDGHQDPH WUDGHPDUN FRS\ULJKW DQG RWKHU
GLVFUHWLRQ I URP WLPH WR WLPH

$57,&/( ,9
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/ILPLWDWLRQ RQ7MTHOHAREHQW KDYH QR ULJKWV WR
RU DIIDLUV RI WKH &RPSDQ\ H[FHSW DV LV H[SUHVVO\ VHW IR

/ILPLWDWLRQ RDFKDHPFRHHWYV VKDOO KDYH QR OLDEL
REOLJDWLRQV RI WKH &RPSDQ\ H[FHSW DV LV RWKHUZLVH DV
ODZ

/ILVW RI OBPEHWW VKRZLQJ WKH QDPHVY ODVW NQRZQ
DOO OHPEHUV LQ WKH &RPSDQ\ VKDOO EH PDLQWDLQHG DW W

&RPSDQ\ %RBRNYJ WKH WHUP RI WKH &RPSDQ\ DOQ
WKHUHDIWHU DOO DFFRXQWY ERRNV DQG RWKHU UHOHYCL
OLPLWDWLRQ D FRS\ Rl WKH $UWLFOHV RI 2UJDQL]DWLRQ F
VXSSOHPHQWY PRGLILFDWLRQV RU DPHQGPHQWY KHUHWR T
HIlTHFW ZULWWHQ DJUHHPHQWY E\ D OHPEHU WR PDNH D &DS
RI WKH &RPSDQ\ V IHGHUDO VWDWH DQG ORFDO LQFRPH WD]
VWDWHPHQWY VKDOO EH PDLQWDLQHG DQG SUHVHUYHG DW W



1R 3ULRULW\ RQ 5SHWRXORPEIHYDBKIWWD® KDYH SULRULYV
OHPEHU HLWKHU DV WR WKH UHWXUQ RI &DSLWDO &RQWULI
GLVWULEXWLRQV SURYLGHG WKDW WKLV 6HFWLRQ VKDOO Q
&ERQWULEXWLRQV ZKLFK D OHPEHU KDV PDGH WR WKH &RPSD

$57,&/( 9
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$QQXDO 0$IPWOR@XDO PHHWLQJ RI WKH OHPEHUV PD\
VKDOO EH GHWHUPLQHG E\ WKH 0DQDJHU IRU WKH SXUSRVH
FRPH EHIRUH WKH PHHWLQJ

6SHFLDO GFHHWLDOVPHHWLQJYV RI WKH OHPEHUV |IRU
XQOHVV RWKHUZLVH SUHVFULEHG E\ VWDWXWH PD\ EH FDOOC
WKDQ WHQ GD\V SULRU ZULWWHQ QRWLFH WR DOO OHPEH!

3ODFH RI O/HKHWOLDQNMJIHU PD\ GHVLJQDWH DQ\ SODFH
WKH &RPPRQZHDOWK RI ODVVDFKXVHWWY DV WKH SODFH RI F
QR GHVLIQDWLRQ LV PDGH RU LI D VSHFLDO PHHWLQJ LV RW
KHOG DW WKH RIILFH RI WKH &RPSDQ\ OHHWLQJV PD\ WDNH S
DQG RU RWKHU HOHFWURQLF PHDQV LQ ZKLFK FDVH WKH LPP

1RWLFH RI 8BWVYQIWSHFLILHG RWKHUZLVH LQ WKLYV
VWDWLQJ WKH SODFH GD\ DQG KRXU RI WKH PHHWLQJ DQG V
LV FDOOHG VKDOO EH GHOLYHUHG QRW OHVV WKDQ WKUHH C
PHHWLQJ DV VHW IRUWK LQ 6HFWLRQ EHORZ E\ RU DW Wi
HOQOWLWOHG WR YRWH DW VXFK PHHWLQJ ,I PDLOHG VXFK QRYV
GD\V DIWHU EHLQJ GHSRVLWHG LQ WKH 8QLWHG 6WDWHYV PDL
DV LW DSSHDUV RQ WKH ERRNV RI WKH &RPSDQ\ ZLWK SRVWL
HPDLO VXFK QRWLFH VKDOO EH GHHPHG WR EH GHOLYHUHG
HPDLO DGGUHVV LI DQ\ IRU WKH UHVSHFWLYH OHPEHU ZKLF
LGHQWLILHG DV VXFK OHPEHU V FRQWDFW LQIRUPDWLRQ

OHHWLQJ RI $00 DGI® BEHUWKH OHPEHUV VKDOO PHHW
HLWKHU ZLWKLQ RU RXWVLGH RI WKH &RPPRQZHDOWK Rl ODV
PHHWLQJ DW VXFK WLPH DQG SODFH VXFK PHHWLQJ VKDOO
PHHWLQJ DOO ODZIXO DFWLRQ PD\ EH WDNHQ

SHFRUG)RDWWWKH SXUSRVH RI GHWHUPLQLQJ OHPEHU
YRWH DW DQ\ PHHWLQJ RI OHPEHUV RU DQ\ DGMRXUQPHQW
SD\PHQW RI DQ\ GLVWULEXWLRQ RU LQ RUGHU WR PDNH D GH'
WKH GDWH RQ ZKLFK QRWLFH RI WKH PHHWLQJ LV PDLOHG R
VXFK GLVWULEXWLRQ LV DGRSWHG DV WKH FDVH PD\ EH VKEC
OHPEHUV KHQ D GHWHUPLQDWLRQ RI OHPEHUV HQWLWOHG W
PDGH DV SURYLGHG LQ WKLV 6HFWLRQ VXFK GHWHUPLQDWLR



4XRUXP ODMRULW\ ,Q . QWHUHVW UHSUHVHQWHG LC
FRQVWLWXWH D TXRUXP DW DQ\ PHHWLQJ RI OHPEHUV ,Q WKI
D PDMRULW\ RI WKH QWHUHVWY VR UHSUHVHQWHG PD\ DGMR
QRW WR H[FHHG GD\V ZLWKRXW IXUWKHU QRWLFH +RZHYH
GD\V RU LI DIWHU WKH DGMRXUQPHQW D QHZ UHFRUG GDWH
WKH DGMRXUQHG PHHWLQJ VKDOO EH JLYHQ WR HDFK OHPEHL

ODQQHU RI , $MNITRRUXP LV SUHVHQW WKH DIILUPDWI
, QWHUHVW VKDOO EH WKH DFW RI WKH OHPEHUV XQOHVV WKFE
LV RWKHUZLVH UHTXLUHG E\ WKH $FW E\ WKH $UWLFOHV RI 2

SUR[§WVDOO PHHWLQJV RI OHPEHUVY D OHPEHU PD\ Y
HIHFXWHG LQ ZULWLQJ E\ WKH OHPEHU RU E\ D GXO\ DXWKRU
ILOHG ZLWK WKH ODQDJHU RI WKH &RPSDQ\ EHIRUH RU DW W
YDOLG DIWHU HOHYHQ PRQWKY IURP WKH GDWH RI LWV H[HFX

$FWLRQ E\ OHPEHUV :LWRKWXRQDUMTHKWUEG RU SHUPL\
DW D PHHWLQJ RI OHPEHUV PD\ EH WDNHQ ZLWKRXW D PHHWL
L QWHUHVW

:DLYHU RI KRWLBP®\ QRWLFH LV UHTXLUHG WR EH J
ZDLYHU WKHUHRI LQ ZULWLQJ VLIQHG E\ WKH 3HUVRQ HQWLW
WKH WLPH VWDWHG WKHUHLQ VKDOO EH HTXLYDOHQW WR WK
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1HW &DVK )ORZ 'LVWULEXWLRQV 'XULQJ WKH 2SHUDY

D '"HILQDWURS QXMW SRVHV RI WKLV 6HFWLRQ WKH
GHILQHG DV WKH H[FHVV Rl 3&RPSDQ\ &DVK 5HFHLSWYV '"XULQJ
'LVEXUVHPHQWY 'XULQJ WKH 2SHUDWLQJ 3HULRG ~ $Q 32SHUD
IRU GXULQJ RU DIWHU ZKLFK 1HW &DVK )ORZ LV EHLQJ FDOF)>

3&RPSDQ\ &DVK 5HFHLSWV® VKDOO PHDQ ZLWKR.:
E\ WKH &RPSDQ\ I[URP ZKDWHYHU VRXUFH LQ WKH RUGLQDU\ F
DQG OLFHQVH IHHV DQG SURGXFW VDOHV UHYHQXH H[SUHV
EHORZ

3&RPSDQ\ 'LVEXUVHPHQWY 'XULQJ WKH 2SHUDWL

L 3D\PHQW RI RSHUDWLQJ H[SHQVHV RI WKH &RF
UHODWHG WR WKH IRUPDWLRQ RU RSHUDWLRQ RI WKH &RPSD
WKH &RPSDQ\ 3URSHUW\ LQFOXGLQJ PDQDJHPHQW IHHV LI D

LL 3D\PHQW IRU DQ\ LPSURYHPHQWY PDGH XSRQ \
SXUFKDVH RI FDSLWDO DVVHWYV



LLL 7KH SD\PHQW RI DPRXQWV RI SULQFLSDO DQG
LQFOXGLQJ DQ\ OHPEHU ORDQV DQG LQWHUHVW WKHUHRQ

LY 3D\PHQW RI H[SHQVHV LQ FRQQHFWLRQ ZLWK W

Y 6XFK DGGLWLRQDO 5HVHUYHV IRU IXWXUH H[SH
VROH GLVFUHWLRQ UHDVRQDEO\ QHFHVVDU\

E 'LVWULEXWLRQV 'XULQJ WHKHH DIS\W USCDAVIKQ JORHU LLR
IRU HDFK FDOHQGDU \HDU VKDOO EH GLVWULEXWHG WR WKH C
DV IROORZV VXEMHFW WR 6HFWLRQ DIWHU 0'0 DQG -07
DPRXQW HTXDO WR WKHLU FDVK &DSLWDO &RQWULEXWLRQV
SHUPLWVY DQ\ UHPDLQLQJ 1HW &DVK )ORZ VKDOO EH GLVWULE
3URILW DQG /RVV 3HUFHQWDJH ,QWHUHVWV XQGHU 6HFWLRC
FRQWUDU\ LQ WKLV $JUHHPHQW XQOHVV RWKHUZLVH DJUHHC
1HW &DVK )ORZ RQO\ WKH &RPSDQ\ VKDOO PDNH GLVWULEXYV
OHPEHUV ZLWK DQQXDO GLVWULEXWLRQV LQ DQ DPRXQW HTXI
WKHUHWR IRU WKH FDOHQGDU \HDU LQ TXHVWLRQ PXOWLSOL
IHGHUDO DQG VWDWH LQFRPH WD[ UDWHV Rl WKH OHPEHUV IR

1HW &DVK )ORZ 'LVWULEXWLRQV 8SRQ 6DOH ([FKDQ.
RU D 3RUWLRQ RI WKH &RPSDQ\ 3URSHUW\

D 'HILQLWIRWSXUSRVHV RI WKLV 6HFWLRQ WKH \
6DOH RI WKH &RPSDQ\ 3URSHUW\" LV GHILQHG DV WKH H[FHYV
([SHQVHV ~

S36HOOLQJ 3ULFH" VKDOO PHDQ ZLWKRXW OLPLW
RI WKH &RPSDQ\ 3BURSHUW\ RU RWKHU FRPSHQVDWLRQ LQF(¢
SURFHHGVY RU RWKHU FDVK UHFHLYHG QRW LQ WKH RUGLQD
DQG OLFHQVH IHHV DQG SURGXFW VDOHV UHYHQXH

S&RPSDQ\ ([SHQVHV® VKDOO PHDQ
L SD\PHQW RI FRPPLVVLRQV DQG VHOOLQJ RU UH¢

LL FORVLQJ RU VHWWOHPHQW FRVWV LQFOXGLQJ
WKH GDWH RI VDOH RU RWKHU WULJJHULQJ HYHQW

LLL WKH WKHQ SULQFLSDO DPRXQW RI WKH RXWV)
DQ\ SDUW\ DQG DOO XQSDLG LQWHUHVW WKHUHRQ LQFOXGL

LY DQ\ RWKHU H[SHQVHV LQFXUUHG RU DFFUXLQJ
DQG

Y WKH DFWXDO WRWDO XQUHWXUQHG FDVK &DSL'
OHPEHUV DV RI WKH GDWH RI VDOH RI WKH &RPSDQ\ BURSHUYV
GLVWULEXWHG WR WKH OHPEHUV RXW RI FDVK IORZ SXUVXDQ



E 'LVWULEXWLRQV 8SRQ 'LVSRVLWLRQ RI $00 RU
SURSHURH 1HW &DVK )ORZ IURP 6DOH RI WKH &RPSDQ\ 3URS]
OHPEHUV VXEMHFW WR 6HFWLRQ XQWLO WKH OHPEHUV KD
HTXDO WR WKHLU XQUHWXUQHG FDVK &DSLWDO &RQWULEXWL
6DOH RI WKH &RPSDQ\ 3BURSHUW\ VKDOO EH GLVWULEXWHG W
DQG /RVV 3HUFHQWDJH ,QWHUHVWY VHW IRUWK XQGHU 6HFWL

$OORFDWLRQ RI 1HW 3URILWYV DQGKH VR OR\RZH. ) J RUK
EH VXEMHFW WR WKH DGMXVWPHQW DQG UHDOORFDWLRQ DV
DERYH 1HW 3URILWY VKDOO EH DOORFDWHG WR WKH OHPEHU

XQGHU WKH SURYLVLRQV RI 6HFWLRQV DQG DERYH 1H
DOORFDWLRQV DQG WKHQ EH DOORFDWHG WR WKH OHPEHU'
SHUFHQWDJH ,QWHUHVWY VHW IRUWK XQGHU 6HFWLRQ 7K

IRVVHVY VKDOO EH VXEMHFW WR DQ\ VSHFLDO DOORFDWLRQV
EHORZ

6SHFLDO $OORFDWLRQV

D AXDOLILHG ,QFRPWKHIWWWQW DQ\ OHPEHU LQ
XQH[SHFWHGO\ UHFHLYHVY DQ\ DGMXVWPHQWY DOORFDWLRQ
5HJXODWLRQ 6HFWLRQV UHJDUGLQJ GHSOHWLRQ GHGXFWLF
5HJXODWLRQV IDPLO\ SDUWQHUVKLSY WKH VR FDOOHG YDU\
DQG GLVWULEXWLRQV WR WKH H[WHQW WKH\ H[FHHG FHUWD
&DSLWDO $FFRXQW LWHPV RI &RPSDQ\ LQFRPH DQG JDLQ VKL
LQ DQ DPRXQW DQG D PDQQHU VXIILFLHQW WR HOLPLQDWH I
WKH OHPEHU V &DSLWDO $FFRXQW FUHDWHG E\ VXFK DGMXV
VSHFLDO DOORFDWLRQV RI LWHPV RI LQFRPH RU JDLQ SXUVX
DFFRXQW LQ FRPSXWLQJ VXEVHTXHQW DOORFDWLRQV RI 1HW
QHW DPRXQW RI DQ\ LWHPV VR DOORFDWHG DQG WKH 1HW 3L
HDFK OHPEHU SXUVXDQW WR WKLV $UWLFOH 9, VKDOO WR W|
WKDW ZRXOG KDYH EHHQ DOORFDWHG WR HDFK VXFK OHPEF
XQH[SHFWHG DGMXVWPHQWY DOORFDWLRQV RU GLVWULEXW

E 6HFWLRQ F SODORFRWEBRQWH ZLWK 6HFWLRQ
DQG WKH DSSOLFDEOH 7UHDVXU\ 5HIXODWLRQV LVVXHG WKHL
UHVSHFW WR DQ\ SURSHUW\ FRQWULEXWHG WR WKH FDSLWD
EH DOORFDWHG DPRQJ WKH OHPEHUV VR DV WR WDNH DFFRXQ
RI VXFK SURSHUW\ WR WKH &RPSDQ\ IRU IHGHUDO LQFRPH WD
,Q WKH HYHQW WKH *URVV $VVHW 9DOXH RI DQ\ &RPSDQ\ 32
$JUHHPHQW VXEVHTXHQW DOORFDWLRQV RI LQFRPH JDLQ C
VKDOO WDNH LQWR DFFRXQW DQ\ YDULDWLRQ EHWZHHQ WKH
WD[ SXUSRVHV DQG LWV *URVV $VVHW 9DOXH LQ WKH VDPH P
DQG WKH 7UHDVXU\ 5HIXODWLRQV WKHUHXQGHU $Q\ HOHF)
DOORFDWLRQV VKDOO EH PDGH E\ WKH 0DQDJHU LQ DQ\ PDQ
WKLV $JUHHPHQW $OORFDWLRQV PDGH SXUVXDQW WR WKLV \
VWDWH DQG ORFDO WD[HV DQG VKDOO QRW DIIHFW RU LQ D¢



OHPEHU V &DSLWDO $FFRXQW RU VKDUH RI 1HW 3URILWV 1HW
WR DQ\ SURYLVLRQ RI WKLV $JUHHPHQW

F 2WKHU $OQORHADWODMQAWMU VKDOO PDNH VXFK RWK'
DV DUH UHTXLUHG LQ RUGHU WR FRPSO\ ZLWK DQ\ PDQGDW
SHIXODWLRQV RU WR UHIOHFW D OHPEHU V HFRQRPLF LQWHU|
WR VXFK OHPEHU V ULJKW WR UHFHLYH GLVWULEXWLRQV IURI
WR SD\ LWV H[SHQVHV DQG OLDELOLWLHYV

G $FNQRZOHGKMH@WPEHUVY DUH DZDUH RI WKH
FRQVHTXHQFHV RI WKH DOORFDWLRQV PDGH E\ WKLV $UWLF
SURYLVLRQV RI WKLV $UWLFOH 9, LQ UHSRUWLQJ WKHLU VKD
SXUSRVHV

/ILPLWDWLRQ 8SRQRLZMWVINEXEFXVRIORQ VKDOO EH GHFC
DIWHU WKH GLVWULEXWLRQ LV PDGH WKH YDOXH RI WKH DVYV
RI WKH &RPSDQ\ H[FHSW OLDELOLWLHV WR OHPEHUV RQ DFFF

1R , QWHUHVW 2Q RU 5HWXUQ RR &BPIEWDO/ KR Q W/ EIHE M
WR LQWHUHVW RQ WKH OHPEHU V &DSLWDO &RQWULEXWLRC
&RQWULEXWLRQ H[FHSW DV RWKHUZLVH VSHFLILFDOO\ SURY|

/IRDQV WR WKHRVRRISPQRLQ WKLV $JUHHPHQW VKDOO
IURP PDNLQJ VHFXUHG RU XQVHFXUHG ORDQV WR WKH &RPSD
WKH DIILUPDWLYH YRWH RI D ODMRULW)\ ,Q ,QWHUHVW DQG OI
ERUURZ IURP RQH RU PRUH OHPEHUV ZKR DJUHH WR PDNH D O
DUH QHHGHG WR FRYHU RSHUDWLRQDO RU RWKHU FRVWV RU
LQ WKHLU GLVFUHWLRQ

$FFRXQWLQIWRHVERRGIV DQG UHFRUGV RI DFFRXQW R
PDLQWDLQHG LQ DFFRUGDQFH ZLWK WKH FDVK RU DFFUXDO
GHWHUPLQHG E\ WKH 0DQDJHU

SFFRXQWLQXBHIRREDQ\ V DFFRXQWLQJ SHULRG VKD
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ILPLWDWLRQV RQ 7UDQVIHU RI &RPSDQ\  QWHUHVWYV

D 1R OHPEHU VKDOO VHOO PDNH DQ DVVLJQPHQW
EHQHILW RI FUHGLWRUV RU WUDQVIHU WR D WUXVWHH RU UF
JLYH DzD\ WUDQVIHU HQFXPEHU FUHDWH D VHFXULW\ LQWH
, QWHUHVWY RU DQ\ SDUW WKHUHRI RULQ WKH HYHQW WKH 0
WR DQ\ WKLUG SDUW\ RU GLVWULEXWH LWV ,QWHUHVW WR PF
WKH OHPEHU VKDOO KDYH ILUVW REWDLQHG WKH ZULWWHQ F
WKH 5HIXODWLRQV



E 1RQH RI WKH OHPEHUV VK DDWV KDY HWWKH U LH K WR\
DQ\ LQWHUHVW LQ WKH &RPSDQ\ H[FHSW LQ VWULFW DFFRI
KHUHLQDIWHU VHW IRUWK LQ DFFRUGDQFH ZLWKLQ WKLV $UW

3XUFKDVH RI '"THFHDVHG RU ,QFRPS&X\EMH¥ VI HPE HUH N

DERYH DQG EHORZ XSRQ WKH GHDWK RU LQFRPSHWHQF
GHFHDVHG RU LQFRPSHWHQW OHPEHU V _,QWHUHVWYV DUH RII
SHULRG RI RQH KXQGUHG ILIW\ GD\V IROORZLQJ KLV RU K

E\ WKH OHPEHUfV SK\VLFLDQ WKH RWKHU OHPEHUV LQ SURS
, QWHUHVWY VKDOO KDYH WKH RSWLRQ WR SXUFKDVH DOO
OHPEHU RU VXFK OHPEHU V HVWDWH IRU WKH IDLU PDUNHW Y

DQG DQ\ RWKHU SURYLVLRQV UHIHUULQJ WR WKLV 6HFWLR
EH PDGH DV IROORZV WKH DSSOLFDEOH SHUVRQDO UHSUHVH
RU RWKHU WKLUG SDUW\ KROGHU RI WKH ,QWHUHVWYVY VKDOO
DJUHH XSRQ D IDLU PDUNHW YDOXH IRU WKH ,QWHUHVWYV ZL
FRQWURO RU ODFN RI OLTXLGLW\ LI WKH SDUWLHV FDQQRW
WKHQ WKH PDWWHU VKDOO EH VXEPLWWHG WR ELQGLQJ DUEL
ZLWKRXW WKH DIRUHPHQWLRQHG UHGXFWLRQV

(IIHFW RI $VVLIJQPHQW RISOBREEBEHUVV, GWBDQNVMY RU T
RI DOO RU D SRUWLRQ RI KLV KHU RU LWV ,QWHUHVWV W}
&RPSDQ\ UHOHDVH WKH $VVLIJQRU OHPEHU IURP OLDELOLW\
JRUPDWLRQ WKLV $JUHHPHQW RU WKH $FW RU HQWLWOH WK
RU DIIDLUV Rl WKH &RPSDQ\ RU WR EHFRPH RU WR H[HUFLVH
LV DGPLWWHG DV D OHPEHU DV SURYLGHG LQ 6HFWLRQ E |
OHPEHU LV RQO\ HQWLWOHG WR UHFHLYH WR WKH H[WHQW D
WKH UHWXUQ RI FRQWULEXWLRQV DQG IXWXUH GLVWULEXW
,QWHUHVWV DVVLJQHG DQG WKH DOORFDWLRQV RI 1HW 3URIL
ZRXOG RWKHUZLVH EH HQWLWOHG ZLWK UHVSHFW WR WKH DV
RI WKH $VVLJQRU OHPEHU VKDOO EH DXWRPDWLFDOO\ DQG SU
WKHQ FXUUHQW DQG UHPDLQLQJ OHPEHUV DQG QHLWKHU WKH
DQ\ 9RWLQJ &RQWURO ,QWHUHVW

$GPLVVLRQ RI $VVLJQHH D&SHRF MHVV R [JS UMK EHZIU L W W
RI $00 Rl WKH OHPEHUV DQ DVVLJQHH RI D OHPEHU V ,QWHUH
DQG SRZHUV RI D OHPEHU LQFOXGLQJ 9RWLQJ &RQWURO ,QWF
DQG VKDOO EH VXEMHFW WR WKH UHVWULFWLRQV DQG OL
2UJDQL]DWLRQ WKLV $JUHHPHQW DQG WKH $FW $Q DVVLJCQ
OLDEOH IRU DQ\ REOLJDWLRQV RI KLV KHU RU LWV DVVLJQR
&DSLWDO &RQWULEXWLRQV $Q $VVLJQRU OHPEHU VKDOO QR
XQGHU WKH $UWLFOHV RI 2UJDQL]DWLRQ WKLV $JUHHPHQW |
RI $00 Rl WKH OHPEHUV ZKHWKHU RU QRW WKH DVVLJQHH E|
OHPEHU VKDOO UHPDLQ D OHPEHU ZLWKRXW DQ\ 9RWLQJ &RQ
DVVLJQHH DV D 6XFFHVVRU OHPEHU ,Q WKH HYHQW DQ DVVLJ
HITHFWLYH GDWH RI KLV KHU RU LWV PHPEHUVKLS LQ WKH &
XQOHVV RWKHUZLVH SURYLGHG LQ WKH ZULWWHQ FRQVHQW F
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$GGLWLRQDOSDWMREHWKWH IRUPDWLRQ RI WKH &RPSDQ\
WR $00 RI WKH OHPEHUV PD\ EHFRPH D OHPEHU RI WKH &RPS
WKH OHPEHUV VKDOO GHWHUPLQH DQG XSRQ VXFK HYHQW DC
DQG 9RWLQJ &RQWURO ,QWHUHVWY VKDOO EH HTXLWDEO\ UH
UHDOORFDWLRQ VKDOO EH VXEMHFW WR DSSURYDO RI D 0D
HQWLWOHG WR DQ\ UHWURDFWLYH DOORFDWLRQ RI ORVVHV
&RPSDQ\ 7KH ODQDJHU PD\ DW WKH WLPH DQ DGGLWLRQDO
ERRNV DV WKRXJK WKH &RPSDQ\ V WD[ \HDU KDG HQGHG RU
DQG H[SHQVH GHGXFWLRQV WR DQ DGGLWLRQDO OHPEHU IRL
ZKLFK DQ DGGLWLRQDO OHPEHU ZDV DGPLWWHG LQ DFFRUGD (
WKH &RGH DQG WKH 7UHDVXU\ 5HIXODWLRQV SURPXOJDWHG
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'LVVROXWLRQ

D 7TKH &RPSDQ\ VKDOO EH GLVVROYHG XSRQ WKFE
IROORZLQJ HYHQWYV

E\ WKH ZULWWHQ DJUHHPHQW RI D ODMRULW
XSRQ WKH HQWU\ RI DQ RUGHU RI GLVVROXMW

XSRQ DQ\ RWKHU (YHQW &DXVLQJ "'LWVRFLDYV
FRQWLQXHG E\ WKH VSHFLILF FRQVHQW RI DW OHDVW RQH Ol
DQG WKHUH LV DW OHDVW RQH UHPDLQLQJ OHPEHU (DFK RI W
GD\V DIWHU WKH RFFXUUHQFH RI DQ (YHQW Rl 'LVVRFLDWLR
UHPDLQLQJ OHPEHU RI WKH &RPSDQ\ WKDW WKH\ ZLOO FRQV

E JROORZLQJ WKH RFFXUUHQFH RI DQ\ RI WKH IRU
&RPSDQ\ LV QRW FRQWLQXHG D UHSUHVHQWDWLYH RI WKH
ZLQGLQJ XS DV QHFHVVDU\ ZLWK WKH VWDWH

(I'THFW RI )LOLQJ RI 'LV¥ERF LMK H6 @ DWHRFCHQW. RQ R
WKH &RPSDQ\ VKDOO FHDVH WR FDUU\ RQ LWV %XVLQHVV H
ZLQGLQJ XS RI LWV %XVLQHVYV EXW LWV VHSDUDWH H[LVWHC(
KDYH EHHQ ILOHG ZLWK WKH VWDWH RU XQWLO D GHFUHH GLV
RI FRPSHWHQW MXULVGLFWLRQ

'LQGLQJ 8S /LTXLGDWLRQ DQG 'LVWULEXWLRQ RI $

D B8SRQ GLVVROXWLRQ DQ DFFRXQWLQJ VKDOO
LQGHSHQGHQW DFFRXQWDQWYV RI WKH DFFRXQWV RI WKH &RFP



DQG RSHUDWLRQV IURP WKH GDWH RI WKH ODVW SUHYLRXYV
ODQDJHU VKDOO LPPHGLDWHO\ SURFHHG WR ZLQG XS WKH DII

E , ] WKH &RPSDQ\ LV GLVVROYHG DQG LWV DIIDLUV
VKDOO SURFHHG WR OLTXLGDWH WKH &RPSDQ\ 3URSHUW\ GL
XS LWV %XVLQHVV DV SURPSWO\ DV LV FRQVLVWHQW ZLWK RI
OLTXLGDWLRQ RI WKH &RPSDQ\ B3URSHUW\ WR WKH H[WHQW
GLVWULEXWHG DV IROORZYV

SD\PHQW DQG GLVFKDUJH RI DOO RI WKH &R
LOQFOXGLQJ DOO FRVWYV UHODWLQJ WR WKH GLVVROXWLRQ ZL

HVWDEOLVK VXFK UHVHUYHV DV PD\ EH UHD
IRU FRQWLQJHQW OLDELOLWLHV RI WKH &RPSDQ\ IRU SXUSR\
OHPEHUV WKH DPRXQW RI VXFK UHVHUYHV VKDOO EH GHHPHC

UHSD\PHQW RI DOO OHPEHU RU ODQDJHU ORI

GLVWULEXWH WKH UHPDLQLQJ DVVHWYV WR V
NLQG DV GHWHUPLQHG E\ WKH 0DQDJHU LQ DFFRUGDQFH ZL
&DSLWDO $FFRXQW DV GHWHUPLQHG DIWHU WDNLQJ LQWR DF
&RPSDQ\ V WD[DEOH \HDU GXULQJ ZKLFK WKH OLTXLGDWLRC(
OHPEHUV LQ UHVSHFW RI WKHLU &DSLWDO $FFRXQWV VKDO
UHTXLUHPHQWY VHW IRUWK XQGHU DQ\ DSSOLFDEOH 7UHDV X

DQ\ EDODQFH VKDOO EH GLVWULEXWHG DPR
ZLWK WKH 3URILW DQG /RVV BHUFHQWDJH ,QWHUHVWYV VHW IF

F 1RWZLWKVWDQGLQJ DQ\WKLQJ WR WKH FRQWUI
OLTXLGDWLRQ XQGHU DQ\ DSSOLFDEOH 7UHDVXU\ 5HJXODWL
&DSLWDO $FFRXQW EDODQFH DIWHU JLYLQJ HIIHFW WR DOO F
&DSLWDO $FFRXQW DGMXVWPHQWY IRU DOO WD[DEOH \HDUV
RFFXUV VXFK OHPEHU VKDOO KDYH QR REOLJDWLRQ WR PD
&RPSDQ\ DQG WKH QHJDWLYH EDODQFH RI VXFK OHPEHU V &I
GHEW RZHG E\ VXFK OHPEHU WR WKH &RPSDQ\ RU WR DQ\ RWk

G 8SRQ FRPSOHWLRQ RI WKH ZLQGLQJ XS OLTXLC
DVVHWYVY WKH &RPSDQ\ VKDOO EH GHHPHG WHUPLQDWHG

H 7KH OHPEHUV DQG WKH O0DQDJHU VKDOO FRPS
UHTXLUHPHQWY RI DSSOLFDEOH ODZ SHUWDLQLQJ WR WKH ZL
ILQDO GLVWULEXWLRQ RI LWV DVVHWYV

SUWLFOHV RI 7KHHUP DOQDWERBWY OLDELOLWLHYVY DQG |
DQG GLVFKDUJHG RU DGHTXDWH SURYLVLRQV KDYH EHHQ PDC
DQG DVVHWYVY KDYH EHHQ GLVWULEXWHG WR WKH OHPEHUV
HIHFXWHG DQG ILOHG ZLWK WKH VWDWH



5HWXUQ RI &RQWULEXWLRQV 1RQ AABWUNW SWUR ¥WE
E\ ODZ XSRQ GLVVROXWLRQ HDFK OHPEHU VKDOO ORRN VROH
RI WKH OHPEHU V &DSLWDO &RQWULEXWLRQ ,I WKH &RPSDQ\
GLVFKDUJH RI WKH GHEWY DQG OLDELOLWLHV RI WKH &RPSELC
SURSHUW\ FRQWULEXWLRQ RI RQH RU PRUH OHPEHUV VXFK O
DJDLQVW DQ\ RWKHU OHPEHU WKH ODQDJHU RU WKH &RPSDQ
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IRWLHFHVQRWLFH GHPDQG RU FRPPXQLFDWLRQ UHT?
E\ DQ\ SURYLVLRQ RI WKLV $JUHHPHQW VKDOO EH GHHPHG W|
DOO SXUSRVHV LI GHOLYHUHG WR WKH SDUW\ RU WR DQ RIILF
GLUHFWHG HLWKHU L SHUVRQDOO\ LL E\ HPDLO WUDQVPI
DGGUHVYVY DQG D FRS\ LPPHGLDWHO\ VHQW E\ UHJXODU PDLO
LLL VHQW E\ UHJLVWHUHG RU FHUWLILHG PDLO SRVWDJH D
RU WKH 0ODQDJHUYY DGGUHVVHV RQ UHFRUG ZLWK WKH &RPSL
$IJUHHPHQW ([FHSW DV RWKHUZLVH SURYLGHG KHUHLQ DQ\ \
EH JLYHQ WZR FDOHQGDU GD\V DIWHU WKH GDWH RQ ZKLFEF
PDLQWDLQHG UHFHSWDFOH IRU WKH GHSRVLW RI 8QLWHG 6W|

$SSOLFDWLRQ RI 0DVVDFKXVHWTNKWL VDI UMPLHIGWS DI
DSSOLFDWLRQ DQG LQWHUSUHWDWLRQ VKDOO EH JRYHUQHG
&RPPRQZHDOWK RI ODVVDFKXVHWWYV 7KLV $JUHHPHQW UHSU
SDUWLHV KHUHWR ZLWK UHVSHFW WR WKH VXEMHFW PDWWHU
EHWZHHQ DOO RU DQ\ RI WKH OHPEHUV UHODWLQJ WR WKH VX
DUH QR ORQJHU RI DQ\ IRUFH RU HIIHFW $Q\ OHJDO DFWLRQ L
RULQWHUSUHWDWLRQ KHUHRI PD\ EH EURXJKW LQ ODVVDFKX

:DLYHU RI $FWLRQDRK GBPRHWLRQHYRFDEO\ ZDLYHV
RI WKH &RPSDQ\ DQ\ ULJKW WKDW KH RU VKH PD\ KDYH WR PD
WR DQ\ &RPSDQ\ 3URSHUW\ DQG HDFK OHPEHU DFNQRZOHGJ
SURSHUW\ DQG KH RU VKH KDV QR LQWHUHVW LQ RU RZQHUVI

$PHQGPHARMW $JUHHPHQW PD\ QRW EH DPHQGHG HI[F
,QWHUHVW SURYLGHG WKDW DQ\ SURYLVLRQ UHTXLULQJ WKI
DPHQGHG E\ XQDQLPRXV FRQVHQW RI WKH OHPEHUV RU LI G
E\ WKH &RPPLVVLRQ

([HFXWLRQ RI $GGLW L RO 0, QR/EHLUX RHQWE\ DJUHHV
VXFK RWKHU DQG IXUWKHU VWDWHPHQWY RI LQWHUHVW DQG
RWKHU LQVWUXPHQWY QHFHVVDU\ WR FRPSO\ ZLWK DQ\ ODZV

&ERQVWUXHWHR@U WKH VLQIJXODU QXPEHU LV XVHG 1L
UHTXLUHG E\ WKH FRQWH[W WKH VDPH VKDOO LQFOXGH WKH
WKH IHPLQLQH DQG QHXWHU JHQGHUV DQG YLFH YHUVD



+HDGIZ®H/KHDGLQJV LQ WKLV $JUHHPHQW DUH LQVH
DUH LQ QR ZD\ LOQOWHQGHG WR GHVFULEH LQWHUSUHW GHIL
$JUHHPHQW RU DQ\ SURYLVLRQ KHUHRI

:DLYHHKWY IDLOXUH RI DQ\ SDUW\ WR VHHN UHGUHVYV
WKH VWULFW SHUIRUPDQFH RI DQ\ FRYHQDQW RU FRQGLWL
VXEVHTXHQW DFW ZKLFK ZRXOG KDYH RULJLQDOO\ FRQVWLW
RULJLQDO YLRODWLRQ

5LJKWV DQG 5HPHGIZKWY SJEILWIUHDWYRQROO KDYH DOO
DYDLODEOH DW ODZ LQ HTXLW\ VWDWXWH RUGLQDQFH RU
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OGEEZ BRANDS MA, LLC

BUSINESSPLAN

Executive Summary

OGeez Brands is Arizona’s number one cannabis chewable brand, with over one million
packages sold to date and a four-year track record of providing consumers with enjoyable and
safe edibles experiences. A locally cultivated favorite, OGeez consistenthetaswith and
outperforms larger multate chewablesuch as Wana, Kivand Wyld. It is regularly lauded
by medical market patients, budtenders, and recreational users for its great taste, consistent
dosing and effects, engaging brand, and unique product innovations. Partnering with local
entrepreneursve will import this beloved Arizona brand to Massachus&tang the raw
ingredients that have made OGeez so successful and adapting them to create a local edibles
provider that can quickly meet the rapidly growing demands of this new market.

1. History Of The OGeez Brand

In 2017, Peggy Noonan, a longtime Arizona resident and cannabis advocate with deep
experience building commercial kitchetsunched Copia Infusion, an Arizobasedcannabis
infusion manufacturer, which rebranded lgstar a®OGeezBrands. This was Peggysecond
cannabis manufacturing company in Arizona —2014, Peggy first launched Cornacopia,
which was one of the first scratohade edible manufactures in the st&téth Copia, Peggy
experimented with a wide range of infused edible products in Arizona’s growing medical
cannabis market before finally arriving at what would become her blockbuster hit and signature
product OGeez gummies. Using a proprietary, highly specific, scratatte, and cannabis-
infused formulation, Peggy created an edible that delivered consistent and predictable cannabis
dosing to patients without an overwhelming and unwanted cannabis flavor and aftertaste. As a
cancer patient herself, Peggy understood the therapeutic benefits of cannabis and created OGeez
to bring them in an accessible, non-inhalable, and tasteful form to medical market consumers

The rapid launch of Arizona’s recreational market in early 2021 brought with it a
tremendous growth in deand for OGeez. e company’s sales in Q4 of 2020 more than tripled
relative to Q4 of the previous year. The operation expanded significantly, and the company
successfully scaled its production to meet this new demand. Sadly, Peggy only witnessed the
earliest days of this growth, as her cancer returned and she passed away in April 2021.

Now known as OGeez Brands, the company continued to carry on Peggy’s mission,
growing and expanding throughout 2021 and 2022 aaltlihg new products and innovations to
meet the demands of the maturing Arizona market. Given the incredible ongoing enthusiasm of
our customers, we think it's time to bring our philosophy of “flavoring life” into other states,
providing our unigue, award-winning edibles to cannabis consumers across the country.

2. Founding Team

OGeez Brands MA will be led by a group of enthusiastic and experienced group of
entrepreneurs, closely supported by the leadership and operations team from the parent company:

x David Dennis, GM, OGeez Massachusett# lifelong Massachusetts resident, aspiring
entrepreneur and successful participant in the Cannabis Control Commission’s social
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equity program, Davidwrently lead alarge team managing retail investigations at TJX
Corporation. Over the past year, he has been mentored by the successful owner of
multiple MA dispensaries, gaining deep knowledge of the cannabis market and MA
regulatory operating requirements.

x Jacy Bolin, Facility Manager, OGeez Massachusetté\n aspiring @trepreneur and
nine-year resident of Bssachusetts, Jacy co-founded the business Embellished Living in
2011 and continues to run deyday operations. She’s also a committed volunteer with
local nonprofits.

x Bran Noonan, CEO, OGeez BrandsAn attorney with 16 years’ experience in
employment/labor and commercial law and the emerging complexities of cannabis
regulation, Bran succeeded his mother and OGeez founder, Peggy Noonan, as CEO in
2021.

x Erik Diehn, COO, OGeez Brands Erik is a media, technology and consumer products
executive with two decades of experience leading and growing busirfesee$o
OGeez, he served as CEO of top podcast company Stitcher, overseeing its 2020 sale to
SiriusXM.

x Michael Crawford, Investor: A partner in The Prime Leaf, one of Tucson’s most
successful dispensaries, Michael is an attorney with 30+ years of expeHersa
former member of Tucson City Council, and early investor in the Arizona cannabis
market and one of the state’s only disabled owner/operators.

3. Market O pportunity And Assessment

With a full-time population of 4.5 milliomesidents over 21 years old, and millions of
annual visitors from neighboring states and around the world, Massachusetts has become one of
the ten largestannabis markets in the U@ver a thid of the adults in the state recent
surveys claim to have used cannabis in the past, and we expect that number to grow with
increased availability, broader soceadceptanceexpanded outreach and education, and rapid
product innovation. Using our forecasts and projections from cannabis data companies, such as
BDSA, we estimate that the Massachusathslt-use market will grow tover$2 billion by
2025.
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Chart 1 (Source: BDSAOGeezBrands analysis)

In relatively mature legal 1$. adultuse cannabimarkets such as Arizona,
Massachusetts, California, Oregon, Michigan and lllinois, edible products are responsible for
10% to 15% of total consumptiom tecent years, growth in tiegliblesegment has outpaced the
overall market. Edible cannabis forms are increasingly the preferred choice of consumers,
especially among those who are:

" Health-conscious With no smoke or secornttbnd smoke risks, su@donsumers cite
edibles as presenting fewer immediate health risks

" New to cannabis Edible forms make new consumers more comfortable trying cannabis
products

" Focused on therapeutic benefitsConsumers report better pain and anxiety relief from
edibles
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Chart 2 (Source: Headset.io)

Edibles frequently over index among female and older consumers, hettoof
represent significant growth opportunities for the overall cannabis industry. See Chart.3 below

Chart 3 (Source: Headset.io)
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Within the edibles market, the dominant subcategory is gummy candy, accounting for
70% of edibles sales in the U.S. Taffy/ caramels and chocolates account for another 10% each
respectivelywith mints, gums, baked goods and other products making up the remainder.
Consumers in established cannabis markets clearly prefer gufiemikeir consistent size and
dosing, convenient form and packaging, resistance to melting and spoilage, variety of doses and
strains, and potentially fastacting effectsand competitive cost.

While Massachusetts’supply and variety of cannabis gummies has expanded
significantly over the past four years since the launch of its recreatimmaibis market, we
believe consumers will welcomadditional high-quality options thatovide unique flavors,
consumption experiences, and cannabis effects. As a proven leader in the competitive Arizona
market, we believe our superior product — combined with efficient production, callged
marketing effor$, and broad distribution — can both satisfy the needs of existing MA edibles
consumers and draw in new consumers to the cannabis edibles experience.

4. OGeez! - TheProduct

OGeezBrands’ flagship product will be a gummy available in dosages of 5mg of THC
per piece, with each package containing 20 gum(foesa total of 100mg)The gummy will be
produced in a variety of flavors, including:

X Raspberryprange

x Blackberries and cream
x Orange and cream

X Tropical

X Watermelon

Our flavoring approach is to develop taste profiles more accessible tamadss-adult-
use consumers than traditional streased products used to describe flower or other inhalables.
Our flavors are carefully engineered to minimize unwanted cannabis flavors and aftertaste and
provide a palat@leasing and unique taste experieriegch gummy is an abstractrcular, drop-
shapecchewablewith a mediumfirm texture

OGeez gummiewill be available in both indica and sativa strapecific varieties, with
additional innovative options, such as a 1:1 CBD/THC ratid a unique “RSO” cheable made
with full-spectrum cannabis distillate. We continue to research and will introduae othe
innovations, such as CBfdcused ratio chewables, which have been noted to acslagp aid.

In Arizona, OGeez products are regularly lauded by customers for their flavor profile,
consistent dosing, positive and predictable experiences, therapewiitdy@md excellent
mouthfeel. To quote a few testimonials from enthusiaststomers:

" “Your edibles are the only ones I will buy. They work great!”
" “Amazing flavors, and | love your brand!”

" “I'm a disabled vet...I've lived half my life in crippling pain, unable to stand, walk or
dance for prolonged periods of time... [| sampled] the new RSO. | cannot express how

5
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amazing that high was for my body. | danced for six hours ... My pain was virtually gone
and at no point did my disability flare up.”

5. Product and Market Positioning

As a brand, OGeez Branfiscuses on enjoyableglaxed,consistent, and safe cannabis
use. W& want to be the gto product for consumers who want to enhance their lives with
consistent and enjoyable cannabis products in a great-tasting, transportable and non-inhaled
form. OGeeBrands’ target market segmerare those looking for the get-togethers, the quiet
moments, the walks in the woods, and the carefree days omaplee We want to create products
that give consumers positive experiences but do not overwhelm them.

In Arizona, OGeeBrands successfully competes with a range of high-quality, well-
produced chewable products. OG&ands’ focus on friendly accessibility, inclusiveness, and
casual experience helps it stand out from this crowd. That upbeat brand image, combined with
the quality of the product and the company’s local roots, led OGeez Brabpelsoiming the#tl
selling gummy by sales and volume in Arizoma2021 Source Leaflink, BDSA), despite new
market entrantand intense competition. And while Massachuseiftdoe the second market for
OGeez, our founding team’s local roots and community connections will help us build the same
hometown-brand reputation in this new state

6. Manufacturing and Distribution

OGeezBrands gummieare hanemade from scratch, using a simple but precise
combination of food ingredients, cannabinoids and terpenesfoilthalation process uses
induction burners, eliminating the need for natural gasyykitchen equipmentand associated
extensive ventilation system. Each gummy is carefully injected into cusishe-silicone
molds, resulting in a final product that is consistently sized, weighted, flavored and dosed.

While we have experience extractidigtillate oil from flower, we will seek to source
distillate oil from Massachusettultivators and manufacturedirectly and avoid building out a
costly and odoemitting extraction operation. To that end, we have begun initial discussions
with multiple localdistilled oil manufacturers (several of whom are valaeador and retail
customers in Arizona).

We have revised and refined our packaging in Arizona to meet changing consumer tastes
and regulatory requirements, andl use similar packaging in Massachusetts, carefully
observing all relevant state regulations. Packages will be opaquied. windowless) and child-
resistant, with clear warning labgts/mbols, consumption guidance, and all other regulatory
requirements

Our products will be distributed as widely as possible across Massachusetts. Given the
state’s compact size, we expect to deliver to dispensaries across the entire state directly from our
production facility which we are planning will be in Hopedale.

We will rely heavily on field marketing and in-store promotion to market our product,
including budtender training, consumer education, strategic discounting and promotions, point of
sale optimization, and istore events. Beyond in-store promotion, we will also utilize additional
legally permissible marketing strategies to increase general brand awareness among
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Massachusettsonsumers. Where appropriate and legal, we will use event marketing and
sponsorship to augment our efforts.

7. Financial Projections

We anticipate profitability in the second full year of operations. With the edible market
growing in Massachusetts, we believe our combination of quality, price point, experience, and
local activation will help us achieve significantirket share by 2024.

We have sufficient capital from our investors for our initial facility build out and an
extended period of operating losses.

Detailed financial projections are available upon request.
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LIABILITY INSURANCE PLAN

In obtaining the appropriate liability insurance for Ogeez Brands IME, to operate as
a wholesale manufacturer in Massachus#tts company will, and has already, coordinated with
its insurance broker, which has experience in brokering and obtaining coverage for companies in
the cannabis industry, including cannabis manufacturers, and has obtained comprehensive
liability insuran@ coverage for cannabis manufacturer MDM Prime, LLC.

Our brokerhas identified the minimum following categories of protection that it will
address when in crafting an insurance program for the company:

1. General liability coverage;

2. Product liability coveage;

3. Property coverage, such as physical assets (including furniture, fixtures, and equipment)
along with loss of income due to a covered cause of loss and equipment breakdown;

4. Workers compensation coverage;

5. Automobile coverage,;

6. Specialty coverage, such as directors and officers, cyber/network privacy liability,
employment practices liability, and health insurance;

7. Excess liability/umbrella coverage.

When we apply for coverage, we will work with our broker to create an insurance
program specific to ousperations and exposure, including having policy limits that are required
by law, specifically, as required 935 CMR 500.105(1@nd commercially reasonable limits of
liability per occurrence that protects the company and others, which will not libdass
$1,000,000 per occurrena@d $2,000,000 in aggregate annually for at least product and general
liability insurance. The deductible for each will be no higher than $5,000 per occurrence.

Once awarded a license, we will work with our broker to coraplet necessary
applications so it can approach the marketplace to develop options for our consideration. They
have informed us that, as a cannabis manufacturer, there are several insurance programs that will
compete for our business and that it anticip&i@ving multiple options for consideration
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ENERGY COMPLIANCE PLAN

OGeez Brands is committed to operating in a sustainable manner, with the smallest

environmental and carbon footprint possible within the constraints of our scale and resources.
As a product manufacturere are less resource intensive than cultivatiomadpas, and many
of our processes are inherently low footprint:

X

We cook and heat our products using induction burners and electric convection warmers;
we require no natural gas as part of our production process

Our water needs are modest and can beladfiising inhouse distillation processes
Except in cleaning processes, we do not use toxic chemicals, fertilizers, solvents, etc.

We have very little odor or fume output
We recognize, however, that we have many opportunities to further reduce our impact on

the global and local environmemts we design ouHopedale production facility and adjust our
operating processes in advance of opening, we will undertake the following additional measures:

X

X
X
X

Consider heat pumps and/or hi§EER heating and cooling units for faigilHVAC
Ensure the building is properly insulated and weather sealed
Examine the feasibility of installing solar at the facility

During the design process, identify potential enesgying measuresuch as natural
lighting

Investigate and potentiallyngloy strategies to reduce electricity demand such as timed
and motioneontrolled lighting, smart thermostaend active load management

Engage with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or
through municipal lighhg plants

When cost, charging accessibility and other factors permit, investigate the use of electric
or hybrid vehicles for product transportation

While our production procesequiresarelativelylightweight energy and environmental

footprint, we recognize that we are only one part of an extended cannabis supply chain. As such,
we will seek to influence the footprint of the overall industry by including environmental
practices in our consideration of potential cannabis distillate providers
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QUALIFICATIONS AND TRAININGS FOR EMPLOYEES / AGENTS

OGeez BrandMA will employ people in fulltime, parttime, hourly and salaried roles,

primarily onsite at our Hopewell, MA location. As noted in our Personnel Plan, all potential
employees must:

X

X
X
X

Be legally permitted to work in the United States of America

Be 21 years of age or older

Successfully pass a background chiat complies with Commission requirements
Otherwise qualify for and receive a Marijuana Agent license issued by the commission
Specific job qualificationsresponsibilities, and authority will vary by role and seniority,

and may change as the business and market redsimes® of our currently planned roles — and
the qualifications required for them — include:

X

General Manager: Tasked with supervisory oversight of OGeez Brands MA, the GM
will exercise broad authority to manage every part oftdejay operations. He or she

will also work with the executives at the parent company and investors to help chart the
long-term direction of the business. The role requires management experience;
operational expertise in product manufacturing, retailing, or a similar industry; financial
acumen; and familiarity with relevant regulations.

Production Manager. The production manager will oversee daily production of OGeez
gummies, managing hourly production employees and ensuring the required volume of
products are produced at the highest possible quality. Qualifications include food,
beverage or product manufacturing experience; hourly workforce management; quality
control and process improvement; and supply chain management and planning.

Director of Finance and Administration: The director of finance and administration
manages non-production financial and administrative processes, including bookkeeping,
purchasing, collections, IT, service contractarsd other supporting functions. The

director must have experience with bookkeeping, accounting, and general administrative
support.

Inventory and Fulfillment Manager: This role is responsible for tracking the
company’s inventory, planning order fulfilment, and overseeing transportation staff. In
addition to general training listed below, the inventory managkreceive additional,
specific training on inventory and transportation regulations. Qualifications include
previous inventory and fulfillment management in a similar industry and some
supervisory responsibilities.

Cook: Cooks are responsible for the first stage in the gummy production process,
preparing and combining the ingredients and forming the products. They require some
experience in food preparation and an exacting eye for detalil.

Packager: Packagers complete the production process, fill bags with finished gummies,
perform quality checks, and label and pack bags for shipment. This is an entry level job,
but still requires the core minimum of qualifications necessary for all of our roles.
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x Driver: Drivers transport packed boxes of gummies to other Marijuana Establishments,
and serve as a custorrfacing brand representative while on site performing dedse
They must have valid drivers’ licenses with clean driving records, good interpersonal
skills, and ideally some experience in delivery, transportation or logistics.

Required training

All employeeswill undergo an onboarding and initial training process upon hire, and will
receive additional training on an annual basis. Each employee will receive at least eight hours of
training per year employed. The eight hours of antraaling will be tailored to the roles and
responsibilities of the job function of each employagial training will be completed within the
first 90 days of employment.

Training courses will include:

x A minimum of four hours of training from a Responsible Vendor Training Program
conducted by a certified vendor approved by the Commission

o Initial training will cover the Basic Core Curriculymvhich will include:
f Marijuana's effect on the human body, including:

x Scientifically based evidence on the physical and mental health
effects based on the type of Marijuana Product, especially as it
pertains to edibles

X The amount of time to feel impairment
x Visible signs of impairment
X Recognizing the signs of impairment

f Diversion prevention and prevention of sales to minors, including best
practices

f Compliance with all tracking requirements
f Acceptable forms of identificatigriraining shall include:
x How to check identification
X Spotting and confiscating fraudulent identification

x Patient registration cards currently and validly issued by the
Commission

x Common mistakes made in id#iciation verification

X Prohibited purchases and practices, including purchases by persons
younger than 21 years of age in violation of M.G.L. c. 94G, § 13

f Other key state laws and rules affecting Marijuana Establishment Agents,
which will include:

x Conduct of Marijuana Establishment Agents
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x Permitting inspections by state and local licensing and enforcement
authorities

x Local and state licensing and enforcement, including registration
and license sanctions

Incident and notification requirements
Administrative, civil, and criminal liability

Health and safety standards, including waste disposal

X X X X

Employees, contractors and visitgm®hibited from bringing
Marijuana and Marijuana Products onto licensed premises

x

Permitted hours of operation

X Licensee respontsiities for activities occurring within licensed
premises

X Maintenance of records, including confidentiality and privacy; and

X Such other areas of training determined by the Commission to be
included in a Responsible Vendor Training Program

o Additional training will draw from relevant topics in the Advanced Core
Curriculum

o Each class will be approved by the Guission prior to offering
o0 Topics will be assigned to employees as required by their individual roles
0 Topics covered in advanced traigiwill include:

f Product Manufacturing

f Transportation

f Implicit Bias and Diversity Training

f Food Safety and Sanitation

f Confidentiality and Privacy

Other training will be conducted on specific internal processes and proceslakesit to
the employee’s roleand will include orthejob training. Norproduction administrative
employees will not be required to complete the foour core curriculum, but may elect to do so
as part of their eightour annual training requirement

All training will be logged with employee confirmation of completion. Such reasiitls
be maintained for four years and we will make such records available for inspection on request
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MAINTENAN CE OF FINANCIAL RECORDS

OGeez Brands MA will maintain financial recordstloé business using generally

accepted accounting principals (GAAP). All financial transactions and records of assets and
liabilities will be recor@édin our accounting softwaraccess to which will be restiga to
authorized employees and our outside accounting firm.

As we are not a retail operation, we will not be required to collect information on

individual consumers or their purchases, and are not subject to 935 CMR 500.140. We will, in
our sales and fulfment management software, maintain information on:

X

X X X X X

Sales to other Marijuana Establishments, including that Establishment’s name and license
information

The type, quantity, and value of all sales transactions

Order, shipment and delivery dates

All credits and/or product returns

Photographs of the product and product packaging

All vendor samples distributed

Financial records will be retaineshd maintained as described in our Recordkeeping

Procedures
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PERSONNEL POLICIES

As a cannabis products manufactuf@Geez Brands MA will employ a diverse
workforce across a variety of production, sales, and administrativamdldstime, parttime,
hourly, and salaried capacities. The majority of the workforce will be located at our Hopedale
facility, with some employees situated remotely throughout the Commonwealth.

1. Roles

Key roles in our Massachusetts operation will include:
General Manager

Director of Ogerations

Director of Finance

Director of Human Resources

Production Manager

Inventory and Fulfilment Manager

Cook

Packager

Driver

X X X X X X X X X X

Marketing Manager
When hiring for these roles, we will:

x Adhere to our Diversity Plan and Disproportionate Impact Plan, tracking diversity hiring
progress and reviewing our performance on a regular basis

X Require prospective employees to be 21 years of age or older, pass background checks
and meet other requirements as specified in@3&R 500.030 in order to successfully
obtain a Agent Registration Card

x Check all provided references prior to employment

x Conduct training appropriate to the role upon hiring and again each year of employment
to meet the Commission’s training standards

X Maintain and retain records of hiring and employment in compliance with Commission
regulations

2. Operating procedures

Regardless of role, compensation structure, seniority, or location, our employees will be
expected to thoroughly understand and adhere to our cgnapa personnel policies. We will
provide employees with access to our Employee Handbook, and as relevant to the role they
perform, our Standard Operating Procedu@s SOPs cover:
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X

X

X X X X

X X X X

X X X X X

Security measurda compliance with 935 CMR 500.110

Employee security policiesncluding personal safety and crime prevention techniques
(proper lockup, visitor policies, etc.)

Storage and waste disposal of cannabis distillate and finished Marijuana Products
Detailed descriptions pand production procedures four cannabis gummy products
Procedures to ensure accurate recordkeeping
Quiality control procedureand policiesincluding

o0 Quality control sample distribution

o Cleaning protocols

0 Testing procedures

o0 Safe operating temperatures and conditions

Emergency proadures, including a disaster plan with procedures to be followed in case
of fire or other emergencies

Policies for maintaining confidential records and other confidential information
Cash handling procedures
Workplace safety procedures and policies

Inventory managemenincluding methods for identifying and correcting for inaccuracies
in inventory

Product transportation and delivery
Product recall plans

Incident reporting procedures
Financial processes

Procedures to encourage and improve resource conservation and energy efficiency

3. Employee policies

In tandem with our operating procedurear employee policies will help create a safe,

compliant workplace. These policies:

X

X

Prohibit the use of alcohol, tobacco and drugs (includamgpabis) in the facility and
during working hours

0 Including a prohibition on the consumption of distributed Quality Control samples
on premises or during work hours

Provide clear guidance for handling employee iliness
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x Define appropriate standards for woldgqe language and interpersonal conduct

X Require immediate dismissal, with prompt notification to the Commission of said
dismissal of any employee who:

o Diverts marijuana, distillate, or finigk cannabis products
o Engages in unsafe operational practices

o Is convicted of or enters a guilty plekda felony drug offense involving
distribution to a minor in the Commonwealth or any other jurisdiction

X Document our ade of ethics
X Provide a cleawhistle-blower policy

x Documentour policy ofnotifying pasons with disabilities of their rights under
https://www.mass.gov/servigtetails/abouemploymentrights and includes provisions
prohibiting discrimination and providing reasts@accommodations

We will maintain a staffing plan that will demonstrate accessible business hours in
compliance with 935 CMR 500.105(8)(3).

We will develop and retain employee security policies, including personal safety and
crime prevention technigeeto promote workplace safety consistent with the standards set forth
under the Occupational Safety and Health Act of 1970, 29 U.S.C. § 651, et seq. (*Act”),
including the general duty clause under 29 U.S.C. § 654, whereby

1. Will furnish to each of our employees employment and a place of employment
which are free from recognized hazards that are causing or are likely to cause death or serious
physical harm to its employees;

2. Will comply with occupational safety and health standards promulgated thede
Act. Each employee shall comply with occupational safety and health standards and all rules,
regulations, and orders issued pursuant to 29 U.S.C. § 651, et seq., which are applicable to the
employee's own actions and conduct.

4. Records

In accordance with 935 CMR 500.105(9), we will maintain a personnel record for each
employee and volunteeretaining all recordéor a period of at least twelve (12) months after
termination These records will include, at a minimum, the following infornmatio

a. All materials submitted to the Commission pursuant to 935 CMR 500.030(2)
b. Documentation of verification of references

C. The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision

d. Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the date, time,

3
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and place he or she received said training and the topics discussetdinmthe name and title
of presenters

e. Documentation of periodic performance evaluations
f. A record of any disciplinary action taken; and
g. Notice of completed Responsible Vendor Training Program ahduse training

for Marijuana Establishment Agentequired under 935 CMR 500.105(2)

We will ensure that all employee records and confidential information involving
employees and customers are kept confidential, except as otherwise required by law or court
order. All physical copies of confidential infoation and employee records shall be kept in a
locked file cabinet and only limited designed managelishave access to such. All electronic
copies of confidential information and employee records shall be kept in a pagsatected
file and only limited designated managenl be provided with the password to access such
passwordsrotected file.

We will retain personnel records in accordance with 935 CMR 500.105(9), as detailed in
the Recordkeeping plan separately submitted herewith.
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QUALITY CONTROL AND TESTING PLAN

Edibles customers demand a consistent and safe experience, so at OGeez Brands we
invest in the infrastructure and processes necessary to deliver the samediityhproduct in
every package wehg out the door. We aim to meet or exceed regulatory demands for quality
control and testing standards, and our resulting policies and procedures will be fully compliant
with 935 CMR 500.105(3) and 500.160.

1. Facility design

Quiality control starts with the facility in which we produce our products, and drawing on
our years of experience in Arizona, our plan for our Massachusetts location will provide us with
a secure, safe, sanitaapd efficient base of operationdsing design and construction teams
with deep experience in both cannabis and food productienvilvmeet all sanitation
requirements in 105 CMR 500.00, and, as an edible manufacturer, 105 CMR 590.000. As an
overarching matter, as amplified below, all employees whose job includes contact with finished
marijuana products are subject to the requirements for food handlers and shall conform to
sanitary practices while on duty, including maintaining adequate personal cleanliness and
washing hands.

Key design features that support our quality control processes and ensure regulatory
compliance include:

x Food-grade stainless steel tables for ingredient and product preparation
X A secure packaging area to reduce the risk of contamination during the packaging process

X Handwashing stations at the entrance to production areas and throughout the production
workspace, all of them with running water at a suitable temperature and accompanied by
sanitary towels and/or other hand drying devices

x Sufficient space for placement of equipment and storage of materials as is necessary for
the maintenance of sanitary operations

x Floors, walls, and ceilings constructed using materials and techniques that allow for
regular and thorough cleaning and sanitation

X Adequate safety and task lighting in all processing areas, storage areas, and equipment
and utensil cleaning stations

x Elements such as movable workstations to allow for the regular and thorough cleaning
and sanitation of the building and all installed fixtures

X Separate storage areédly segregated from finished products or any raw materials, for
toxic items such as cleaning supplies

x Water supply sufficient to provide safe and potable water for all the facility’s needs

x Plumbing sized, installednd maintained to carsufficient quantities of water to all
required locations with the facility, and no cross-connection between potable and
wastewater lines
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X

Toilet facilities adequate for the planned number ofib@-employees, maintained in
sanitary conditions and good repair

Refrigerated and sealed storage as needed for perishable ingredients or any ingredient
that can support the rapid growth of undesirable microorganisms

Separate, locked storage for finished products in sealed containers that protects them
from physical, chemical, and microbial contamination as well as against the deterioration
of the products themselves or their packages

Delivery vehicles designed, maintained, and equipped as necessary to provide adequate
temperature control to prevent the Marijuana Products or Edibles from becoming unsafe
during transportation, consistent with applicable requirements pursuant to 21 CFR
1.908(c) (see: Transportation Plan)

Dishwashing facilities sufficient to thoroughly clean and sterilize all trays, dishware and
utensils used in the production process after each use

Separate changing areas for employees to don uniforms and required Iggstectve
equipment

2. General quality control policies

Our standard operating procedures include general policies designed to ensure the

quality, consistency, and safety of our products. For our Magjtablishment Agent
employees who work in the production facility and/or who many come into contact with
products or raw ingredient$idse policies require:

X

Consistent use of uniforms and personal protective equipment to reduce contamination of
workspaces and surfaces

Maintaining adequate general personal cleanliness

Handwashing by all employees before starting work and at any other time when hands
may have been soiled or contaminated (e.g. after breaks or after disposingedf wast

Prompt removal of all waste and litter to minimize the development of unwanted odor
and minimize the risk of attracting and/or harboring pests

Notification by employees to supervisors of any sickness or feelings of unwellness prior
to and during working shiffaipon notification, prompt removal of sick employees from
the workspace until cleared to return

Additional measures as required to comply with 105 CMR 300.000: Reportable Diseases,
Surveillance, Isolation and Quarantine Requirements

Properly closing, sealing and storing raw material containers after use

Strict adherence to all recipes, formulations, and ingredient measurements
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X Use of sanitizing agents registered by the U.S. Environmental Protection Agency, in
accordance with labeled instruci®

All our production SOPs will ensure that all edibles are prepared, handled, and stored in
compliance with the sanitation requirements in 105 CMR 590.000: State Sanitary Code Chapter
X: Minimum Sanitation Standards for Food Establishments.

We will pefform ongoing quality control inspections at each stage of the production
process, using measurements and visual references to check for product consistency, shape,
color, and evidence of any contamination or spoilage.

3. Cleaning procedures

We will implement clear and specific procedures for cleaning the production facilities,
cooking wares, and utensils during and at the conclusion of each shift to ensure that they are
maintained in a clean and sanitary condition. Specifically, our procedures include instructions
for:

Prepping and cleaning workstations

Three-compartment sink preparation, usage and cleaning
Dish and kitchenware cleaning during production process
Depositor and other automation cleanings

Endof-shift cleaning

Regular, thorough facility cleaning

X X X X X X X

HVAC equipment inspection and maintenance

4. Testing procedures

To ensure the ongoing consistency and quality of our final product, we will use an
independent testing laboratory to test the quality and composition of both the source cannabis
distillate oil weacquire for use in our production process and our packaged cannabis edibles
products. Our internal policies require that every bafgbroduct shipped for sabe associated
with source distillate and final passing product test results within our inventory management
system, providing full supply chain test traceability to retailers, regulators and consumers.

When contracting with a third-party independent testing laboratory, we will require that
laboratory be licensed by the Commission and be in compliance with the protocols established in
accordance with M.G.L. c. 94G, § 15.

We will test our source distillate and finished products for, at a minimum:
x Mold
X  Mildew

X Heavy metals
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X X X X

Plant growth rgulators
Pesticides
Cannabinoid profile

THC potency, subject to a variance of no greater thahOfb of the labelled single
serving potency of the product

Any other components required by the Commission
In the event a batch of finished products tests outside the acceptable internal or regulatory

range(per the testing protocols identified in 935 CMR 500.160¢1 gny testing category, our
written operating procedures require that

1.

If feasible, we first raanalyze the product using a second sample from the same batch
sent to our primaryndependent testing laboratory

If the second sample passes the test failed during analysis by the first laboratory, we will
confirm those results with a second test of the same batch sesg¢oradary
independent testing laboratory

If the second lab provides passing results, we will consider that batch to have passed
testing

Should the product batch fail secondary testing, or if secondary testing is not feasible, the
product batch will be consideraakligible for sale unless remediation of the failed test is
possible

After attempting remediation, a new sample from the product batch will be submitted for
re-testing with our primary testing laboratory

If the remediated product fails testing, or if remediation is not feasible, the product batch
will be marked ineligible for da and scheduled for destruction and disposal

If source distillate fails testing and cannot be remediated, that distillate batch will be

prevented from being used in production and will be scheduled for dispbosaCommission

will be notified within72 hours of the acceptance of failed test results and either unsuccessful
remediation or a decision to dispose of products without remediating, and that notification will
include our plan of action for the destruction of the product and assessment of any potential
source of contamination.

Test results will be retained for at least one year. Products’ expiration dates will be set to

ensure that they are marked expired no more than one year following the date of product testing.
No expired products will beotd or shipped, and expired products will be marked for destruction
and disposal.

All transportation of products to independent testing laboratories will be done in

compliance with our Transportation Plan and 935 CMR 500.105(13).
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5. Disposal procedures

Marijuana products and source marijuana distillate batches that are designated for
destruction and/or disposal will be stored in a locked cabinet in a secure area separate from other
finished products or raw materials. Destruction and disposal will take place at scheduled times
and will be performed by at least two Marijuana Establishment Agents. Destruction of raw
distillate and finished Marijuana Products will entail:

X Measurement of the total volume of product or material destroyed

X Mixing the product or material with a sufficient quantity of fegrdhde white vinegar so
as to meaningfully dilute and degrade any THC present in the material, dissolve and
liquify food components add a noticeable unpleasant odor, and create a highly repellent
flavor

x Staing the dissolved and destroyed product in a sealed disposal container and until it can
be disposed of in accordance with all applicable state and federal requirements, including
but not limited to, for discharge of pollutants into surface water or gveoated
(Massachusetts Clean Waters Act, M.G.L. c. 21, 88 26 through 53; 314 CMR 3.00:
Surface Water Discharge Permit Program; 314 CMR 5.00: Groundwater Discharge
Permit Program; 314 CMR 12.00: Operation Maintenance and Pretreatment Standards for
Wastewater Treatment Works and Indirect Dischargers; Federal Clean Water Act, 33
U.S.C. 1251et seq., National Pollutant Discharge Elimination System Permit Regulations
at 40 CFR Part 122: EPA Administered Permit Programs: The National Pollutant
Discharge Elimination System; 314 CMR 7.00: Sewer System Extension and Connection
Permit Program)

x Creating an electronic record of the westion and disposal of the materials that logs:
0 The time and date of the destruction and disposal

The type and quantity disposed

The manner of destruction and disposal

The location of disposal or other handling

o O O O

The names of the two Agent employees performing the disposal, along with their
signatures

Records associated with the destruction and disposal of Marijuana and Marijana Products
will be retained for no less than three years.
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PRODUCT PLAN — SAFETY PLAN FOR MANUFACTURING

Safety plan

Our edible products will be prepared, handled, and stored in compliance with the
sanitation requirements in 105 CMR 590.000: State Sanitary Code Chapter X: Minimum
Sanitation Standards for Food Establishments, and with the requirements for food handlers
specified in 105 CMR 300.000: Reportable Diseases, Surveillance, and Isolation and Quarantine
Requirements

We will meet all applicable environmental laws, regulations, permits and other applicable
approvals including, but not limited to, those related to water quality and quantity, wastewater,
solid and hazardous waste management and air pollution control, including prevention of odor
and noise pursuant to 310 CMR 7:00: Air Pollution Control, and to use additional best
management practices as determined by the Commission in consultation with the working group
established under St. 2017, c. 55, § 78(b) or applicable departments or divisions of the Executive
Office of Energy and Environmental Affaits reduce energy and water usage, engage in energy
conservation and mitigate othenvironmental impacts. As we do not cultivate marijuana, extract
distillate from marijuana, or prepare our products usingpgagered cooktops, we anticipate
minimal release of any pollutants or noxious odors.

As also noted in our Personnel Plan, oun8#&axd Operating Procedures will provide
explicit guidance to employees to ensure our production process remains safe and consistent, and
protected against accidental or intentional product diversion. Predacific SOPs include
procedures covering:

X Methads for identifying, recording and reporting diversion, theft or loss, including
detailed procedures for documenting and reporting discrepancies during regular inventory
audits

X Managing voluntary product recalls that promptly remove from sale and products deemed
unsafe, defective or noncompliant by the Commission or any Marijuana Estadlishm

x ldentifying, tagging, isolating, destroying and disposing of defective or contaminated
products compliant with 935 CMR 500.105(12)

X The transportation dfnished products and testing samples, as further outlined in our
Transportation Plan

x Acquisition and storage of THC distillate
x Cleanliness and sanitation requirements

X Product catalog updates, including a product description, photograph or illustration,
packaging design, and dosage amounts, including expestedbinoid profile

X Provision of vendoramples to a @rijuana etailerand/or quality control samples
including methods by which we will adequately track, record, and documeatrailes
developed on, or provided from, the facility in satisfaction of 935 CMR 500.130(8)
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All finished products will be tested to the standard83% CMR 500.160, as outlined in
our Quality Control and Testing Plan. Test results will be associated with each package using our
inventory management system.

OGeez agents will maintain adequate personal cleanliness along with attention to
hygienesupporting policies and procedures. All OGeez agents will wash their hands thoroughly
before starting work, and at any other times mhands may have become soiled or
contaminated. Hand/ashing facilities will be placed conveniently within the facility and will be
equipped with running water, effective hatidaning and sanitizing preparations, and suitable
drying devices. All OGeez agts will also wear foodjrade disposable gloves when handling
marijuana and in the creation of marijuana products.

All surfaces, utensils and equipment within theility will be cleaned frequently in order
to ensure that they are kept in a clean and sanitary condition. Surfaces and equipment will be
sanitized with a sanitizing agent registered by the EPA and used in accordance with the labeled
instructions.

Food material used in the preparation of marijuaoayscts will be acquired from
appropriate sources. Any and all materials used in the production of marijuana products that can
support the rapid growth of undesirable microorganisms will be stored in a manner that prevents
the growth of such microorganisms, such as proper refrigeration or other appropriate storage.
All food products will be properly stored in their original containers and will remain properly
labeled. Marijuana products and food products used in the production of marijuana products will
be maintained in good condition and will be unadulterated.

The facility has ample space for placement of equipment and storage of materials
necessary for maintaining sanitary operations. Litter and waste will be properly removed and
disposed of to minimize éhdevelopment of odor and minimize the potential for the waste
attracting and harboring pests. The systems for waste disposal will be maintained in an adequate
manner pursuant to 935 CMR 500.105(12).

Any and all toxic materials will be properly identified and stored in a manner that
protects against contamination of marijuana products. Proper safety and cleanliness procedures
will be visibly posted or easily accessible in the facility. OGeez water supply will be sufficient
for necessary operations.
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RECORDKEEPING PLAN

OGeez Brands MA will maintain clear, waliganized records of all aspects of its
business in electronic form and, where relevant, with written copies stored for backup, review
and inspection. We will record all information as required by all sections of 935 CMR 500, and
will retain records for no less than any time period specified in those regulations.

1. Written operating procedures

Master copies of our standard operating procedures will be maintained electronically with
revision dates noted and strict access cant@lrrent, witten operating procedures will be
available for inspection by the Commissiamcluding procedures and documents covering:

X Security measures in compliance with 935 CMR 500.110
x Employee security policies, including personal safety and crime prevéatiomques

X A description of our hours of operation and after-hours contact information, which will
additionally be made available to Law Enforcement Authorities on request, and updated
pursuant to 935 CMR 500.000

x Storageand waste disposal of Marijuana in compliance with 935 CMR 500.105(11) and
(12)

x Descriptiors of the marijuana products we produce and sell
X A standard price list foour marijuana products and any other available products

X Procedures to ensure accurate recordkeeping, including inventory protocols for Transfer
and inventory in compliance with 935 CMR 500.105(8) and (9)

x Plans for quality control, including product testing for contaminants in compliance with
935 CMR 500.160

X A staffing plan and staffing records in compliance with 935 CMR 500.105(9)(d)

x Emergency procedures, including a disaster plan with procedures to be followed in case
of fire or other emergencies

x Alcohol, smoke, and drufyee workplace policies

x A plan describing how confidential information and other records required to be
maintained confidentially will be maintained

x Perour Personnel Plan, a policy for the immediate dismissal of any Marijuana
Establishment Agent who has:

1. Diverted narijuana or marijuana products, whishall be reported to Law
Enforcement Authorities and to the Commission

2. Engaged in unsafe practices with regard to operation of the Marijuana Establishment,
which shall be reported to the Commission; or
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3. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to
sufficient facts of a felony drug offense involving distribution to a minor in the
Commonwealth, or a like violation of the laws of any otleisgiction

x A list of all board of directors, members and executives of OGeez Brandsvigh
shall be made available not just to the Commission but on request by any individual, and
may be availale on our web site)

x Policies and procedure for the handling of cash in our facility and within company
transportation vehicles, including, but not limited to, storage, collection frequency, and
transport to financial institutionys

X Policies and procedures to prevent the diversion of marijuana to individuals younger than
21 years old

x Policies and procedures for energy efficiency and conservation that include:

1. Identification of potential energy use reduction opportunities (including, but not
limited to, natural lighting, heat recovery ventilation and energy efficiency measures),
and a plan for implementation of such opportunities

2. Consideration of opportunities for renewable energy generation including, where
applicable, submission of building plans showing where energy generators could be
placed on the site, and an explanation of why the identified opportunities were not
pursued, if applicable

3. Strategies to reduce electric demand (such as lighting schedules, active load
management and energiprage); and

4. Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21,
or through municipal lighting plants.

x Policies and procedures to promote workplace safety consistent with the standards set
forth under the Occupational Safety and Health Act of 1970, 29 U.S.C. § 651, et seq.,
including the general duty clause under 29 U.S.C. § 654, whereby

1. will furnish to each of our employees employment and a place of employment which
are free from recognized hazards that are causing or are likely to cause death or
serious physical harm to those employees

2. will comply with occupational safety and health standards promulgated under this act.
Each employee shall comply with occupational safety and health standards and all
rules, rgulations, and orders issued pursuant to 29 U.S.C. § 651, et seq., which are
applicable to the employee's own actions and conduct.

2. Business andihancial records

Per our Maintenance of Financial Records Plan, wemalihtain electronic records of all
of our:

X Assets and liabilities
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X

X

Monetary transactions

Books of accounts, which shall include journals, ledgers, and supporting documents,
agreements, checks, invoices, and vouchers

Sales records, including the quantity, form, and cost of marijuana products; and

Salary and wages paid to each employee, or stipend, executive compensation, bonus,
benefit, or item of value paid to any persons having direct or indirect control over the
marijuana establishment

3. Personnel records

We will keep electronic and wtén records, available for inspection, of:

Job descriptions for each employee and volunteer position, as well as organizational
charts consistent with the job descriptions;

A personnel record for each Marijuana Establishment Agaoh recordwill be
maintained for at least 12 months after termination of the individual's affiliation with the
marijuana establishment and will include, at a minimum, the following:

1. All materials submitted to the commission pursuant to 935 CMR 500.030(2);
2. Documentation of verification of references;

3. The b description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

4. Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the
date, time, and place he or she received said training and the topics discussed,
including the name and title of presenters;

5. Documentation of periodic performance evaluations;
6. A record of any disciplinary action taken; and

7. Notice of completed Responsible Vendor Training Program and in-house training for
Marijuana Establishment Agents required under 935 CMR 500.105(2).

X A staffing plan that will demonstrate accessible business hours and safe cultivation

X

conditions

Personnel policies and procedures, including, at a minimum, the following:
1. Code of ethics

2. Whistle-blower policy

3. A policy which notifies persons with disabilities of their rights under
https://www.mass.gov/serviaetails/abouemployment-rights or a comparable link
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and includes provisions prohibiting discrimination and providing reasonable
accommodations

x All background check reports obtained in accordance with M.G.L ¢c. 6 § 172, 935 CMR
500.029, 935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record Information
(CORI)

4. Inventory records

Reattime inventory will be maintained as specified by the Commission and in 935 CMR
500.105(8)(c) and (d) including, allanjuana distillate purchased for use in production, all
marijuana products we produce; and all damaged, defective, expired, or contamizsdjieahian
distillate and narijuana products awaiting disposal. Welwlso maintain written backup
recordsfor inspection ofall transactions in the Se¢otsale SOR Electronic Tracking System for
all marijuana products as required by 935 CMR 500.105(8)(e).
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DIVERSITY & INCLUSION PLAN

OGeezBrands MA, LLC (‘'OGeez or “Company’) is committed to creating and
sustaining a robust policy of inclusivity and diversity. OGeez recognizes that diversity in the
workforce is key to the integrity of a company’s commitment to its community. OGeez’s
Diversity & Inclusion Plan is designed to promote equity among people of aaaren,
veterans, people with disabilities, and people who identify as LGBTQ+. dmp&hy will make
every effort to employ and advance in employment qualified and diverse people at all levels
within the @mpany.

Goals

OGeezhas developed specific goals, including:

1. Increasing the number of individuals falling into the ablisted demographics
working in the establishment; and

2. Providing tools to ensure the success of individuals falling into the distee
demographics.
Program

1. Diversity Recruitment and Sourcing

OGeezwill establish and maintain an inclusive and diverse workforce through
recruitment of underrepresented andonity communities. OGeez has developed strategic
initiatives to ensure a diverse and qualified staff stands ready to serve the compandg's

OGeezecruitment efforts are designed to maintain a steady flow of qualified diverse
applicants and includes the following steps:

X Hosting two career dayguarterlywithin the Town of Hopedalwith preference for
hiring qualified diverse individuals in the abeN&ted demographi¢s

X Advertising employment opportunities in diverse publications including newspapers
of general circulation, including thdilford Daily News, bilingual media, networking
groups for those who identify with the abeisted demographics, and posting job
options on public boards;

x Providing briefings to representatives from recruitment sources tailored to individuals
falling in the abovdisted demographics concerning current and future job openings;
and

x Encouraging employees to refer applicants from diverse groups for employment.

2. Employee Retention, Training and Development

A critical element of maintaining a diverse and inclusive workforce is keeping the
pathways to professional development open for all emplaeeensuring a safe and equitable
work environmentTherefore, OGeez'gaining and professional development programs are



structured with the intention of finding, fostering, and promoting diverse empl@®ee®ll as
providing opportunities for growth and to decrease turnover.

OGeez'straining and development initiatives shall includes the following steps:

x OGeezwill ensure that all employees receive opportuniiieareer counseling,
counsel on advancement opportunities, and training to assist them in career
development. Training programs miag both internal and external to the
Company and cannabis industry, and may include topics such as: cannabis
education, rarijjuana cultivation, product manufacturing, retail practices,
compliance, and industry seminars provided at annual conferences such as
MJBizCon. Counseling will occur at least once a year during annugt-ahec
with managers, and training will occur at least once year (more if the role and/
situation requires).

x OGeez'sdiversity awareness training will emphasizezitgsatolerance
commitment against harassment andriisination and the @npany’sstrict
adherence to take corrective action should any issues, concerns, or complaints
arise. All @mpany employees shall bequired to complete discrimination,
harassment, and diversity awareness training program during employee
orientationupon hiring. All employees will also be required to undergo further
annualdiversity training to ensure knowledge of newly determined best practices
and policies and continued familiarity and compliance with-distirimination
and ami-harassment requirements.

Plan Measurement and Accountability

OGeezwill utilize qualitative and quantitative measures to ensure that its goals are
achievedIt will measure its programmplementation byracking and reporting data on key
metrics as part of its annual license renewal filings with the Commission

1. Track employment data, including the number of individuals from the above
referenced demographic groups, with a goal of hiring at least 25% of new employees
from such groups subject to the suitability of the applicantsin accordance wit the
law. OGeeawill specifically use itdest efforts to hire at least 25% employees that
are women, 2% people of colqrl0% veterans, 20 LGBTQ (to the extent a
determination is feasible, given the Massachusetts state law prohibition on inquiring
into an applicant’s LBBTQ statusand 10% witha disability with some employees
gualifying in multiple categoriesAll employees shall be 21 years of age or older.

2. Track the mmber of and type of career dagld with the number of individuals that
attended

3. Track the number of individuals who apply and are hired who attended the career
days



4. Track the number of individuals who apply and are hired as a result of newspaper
advertisements and other indicatives from Program 1 above.

5. Track the mmber of postings in diverse publications or general publications with
supporting documentation.

6. Track the mmber of career developmendinings held each year and the number of
employees who participate.

7. Track the number of employees who advance at the company who participate in any
career development programs

8. Track employee attrition and retention rate.

9. Track the number of new hire and annual diversity trainings held per year and ensure
100% participation by employees.

Acknowledgements

The Company acknowledges that it will adhere to the following minimum requirements:

1. OGeezhas contacted and received written confirmation (which is included with
its application) that it may posbmpany job vacancy noticasvarious local
publications, including the Milford Daily News, as well as on rdirigual job,
Diversity, Equity and Inclusion job boards and websites

2. OGeezwill adhere to the requirements set forth in 935 CMR 500.105(4) which
provides the permitted and prohibited advertising, branding, marketing, and
sponsorship practices of every Marijuana Establishyaemt

3. Any actions taken, or programs instituted, by OGeez will not violate the
Commission’s regulations with respect to limitations on ownershiprra or
other applicable state laws.



OGEEZ BRANDS MA, LLC

RESTRICTING ACCESS TO INDIVIDUALS 21 AND OLDER

As a product manufacturer distributing to Marijuana Retailers, OGeez Brands MA will

not have direct interaction with consumers who may be under the legal consumption age of 21.
We will, however, do everything within our control to ensure that OGeez cust@mgeof legal
age, and that no product is diverted into the hands of juveniles.

In addition to allthe security measures outlined in our Security Plan, the steps taken in

our Prevention of Diversion and Personnel Pléms controls exercised as part of our
Transportation Plan, and the safeguards in place as part of our production process, we will

X

Verify the credentials and current licensure of any customer Marijuana Establishment
prior to accepting any sale or making any delivery

Monitor news media an@ommission announcements to make sure we avoid selling or
distributing to Establishments whose licenses have been revoked

Follow all Marijuana Establishment procedures for access control when visiting in an
official vendor capacity

Not allow anyone undehé age of 21 to enter our production facility
Confirm that visitors to our web site are aged 21 or older

Require all employees and registered agents be 21 years of age or older and confirm their
ages with properdentification prio to hiring

Comply with all regulations in 935 CMR 500.1@%(ensuring that all brand marketing
and advertising efforts specifically target consumers aged 21 and older
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