Massachusetts Cannabis Control Commission

General Information:

License Number: MP281749
Original Issued Date: 06/05/2020
Issued Date: 05/11/2023

Expiration Date: 10/11/2024

Business Legal Name: Frozen 4 Corporation

Phone Number: Email Address: licenses@budmarys.com
617-990-6653

Business Address 1: 985 PLAIN ST Business Address 2:

Business City: Marshfield Business State: MA Business Zip Code: 02050
Mailing Address 1: 985 Plain St Mailing Address 2:

Mailing City: Marshfield Mailing State: MA Mailing Zip Code: 02050

Certified Disadvantaged Business Enterprises (DBEs): Not a
DBE

Priority Applicant: yes
Priority Applicant Type: Economic Empowerment Priority
Economic Empowerment Applicant Certification Number: EEA201955

RMD Priority Certification Number:

Name of RMD:
Department of Public Health RMD Registration Number:
Operational and Registration Status:

To your knowledge, is the existing RMD certificate of registration in good

standing?:

If no, describe the circumstances below:

Percentage Of Ownership: 51 Percentage Of Control:
51
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Role: Executive / Officer Other Role:
First Name: Candace Last Name: Kattar Suffix:
Gender: Female User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French), Middle Eastern or North African (Lebanese, Iranian,

Egyptian, Syrian, Moroccan, Algerian)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 2

Percentage Of Ownership: Percentage Of Control:

Role: Owner / Partner Other Role: Executive with Partner Entity
First Name: David Last Name: Morgan Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 3

Percentage Of Ownership: Percentage Of Control:

Role: Owner / Partner Other Role: Executive with Partner Entity
First Name: Lukasz Last Name: Marut Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 4

Percentage Of Ownership: Percentage Of Control:

Role: Owner / Partner Other Role: Executive with Partner Entity
First Name: Benjamin Last Name: Virga Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 49 Percentage of Ownership: 49

Entity Legal Name: Bud & Mary's, LLC Entity DBA: DBA
City:

Entity Description: Partner Entity

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website:

Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:
Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: Bud and Mary's LLC is a limited liability company that was established in 2019 for the purpose of operating
within the Massachusetts adult use marijuana industry. Bud & Mary's LLC has designated David Morgan, Benjamin Virga and Lukasz

Marut as the three executives to work with Frozen 4 Corp.
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CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: Bud & Mary's, LLC Entity DBA:
Email: bvirga@frozen4llc.com Phone: 617-990-6653

Address 1: 1801 North American Street Address 2:

City: Philadelphia State: PA Zip Code: 19122

Types of Capital: Monetary/Equity Other Type of Capital: Total Value of Capital Provided: $56088.12 Percentage of Initial Capital: 1

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS

Individual 1

First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Frozen 4 LLC Business Type: Marijuana Cultivator
Marijuana Establishment City: Berkley Marijuana Establishment State: MA
Individual 2

First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Frozen 4 LLC Business Type: Marijuana Cultivator
Marijuana Establishment City: Berkley Marijuana Establishment State: MA
Individual 3

First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Frozen 4 LLC Business Type: Marijuana Cultivator
Marijuana Establishment City: Berkley Marijuana Establishment State: MA
Individual 4

First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 5

First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Product Manufacture
Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 6

First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 7
First Name: Benjamin Last Name: Virga Suffix:
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Marijuana Establishment Name: Frozen 4 Corporation d/b/a South Shore Buds Business Type: Marijuana Retailer

Marijuana Establishment City: Marshfield Marijuana Establishment State: MA
Individual 8
First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Frozen 4 Corporation d/b/a South Shore Buds Business Type: Marijuana Retailer

Marijuana Establishment City: Marshfield Marijuana Establishment State: MA
Individual 9
First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Frozen 4 Corporation d/b/a South Shore Buds Business Type: Marijuana Retailer

Marijuana Establishment City: Marshfield Marijuana Establishment State: MA
Individual 10
First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Transporter with Other Existing ME License

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 11

First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Transporter with Other Existing ME License
Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 12

First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Transporter with Other Existing ME License

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 13
First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Bud & Mary's Cultivation INC ~ Business Type: Marijuana Cultivator

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 14
First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Bud & Mary's Cultivation INC Business Type: Marijuana Cultivator

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 15
First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Bud & Mary's Cultivation INC ~ Business Type: Marijuana Cultivator

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 16
First Name: Candace Last Name: Kattar Suffix:

Marijuana Establishment Name: Frozen 4 Corporation d/b/a South Shore Buds Business Type: Marijuana Retailer

Marijuana Establishment City: Marshfield Marijuana Establishment State: MA
Individual 17
First Name: Candace Last Name: Kattar Suffix:
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Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 18

First Name: Candace Last Name: Kattar Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Transporter with Other Existing ME License
Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 19

First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Frozen 4 Corporation d/b/a Bud Bus Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 20

First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Bud Bus Inc Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 21

First Name: Benjamin Last Name: Virga Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Cultivator

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 22
First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Frozen 4 Corp d/b/a Bud Bus Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 23

First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Bud Bus Inc Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 24

First Name: David Last Name: Morgan Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Cultivator
Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 25

First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Frozen 4 Corp d/b/a Bud Bus  Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 26
First Name: Lukasz Last Name: Marut Suffix:
Marijuana Establishment Name: Bud Bus Inc Business Type: Other
Marijuana Establishment City: Bellingham Marijuana Establishment State:
MA
Individual 27
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First Name: Lukasz Last Name: Marut Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Cultivator

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 28
First Name: Candace Last Name: Kattar Suffix:

Marijuana Establishment Name: Frozen 4 Corp d/b/a Bud Bus  Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA
Individual 29

First Name: Candace Last Name: Kattar Suffix:

Marijuana Establishment Name: Bud Bus Inc Business Type: Other

Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

Individual 30

First Name: Candace Last Name: Kattar Suffix:

Marijuana Establishment Name: Frozen 4 Corporation Business Type: Marijuana Cultivator
Marijuana Establishment City: Bellingham Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 985 Plain Street

Establishment Address 2:
Establishment City: Marshfield Establishment Zip Code: 02050
Approximate square footage of the Establishment: 11056 How many abutters does this property have?: 79

Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certification of Host 985 Plain Street executed CCC Attestation form pdf 5d5ecc3c629a272281d2f513 08/22/2019

Community Agreement on HCA on 7 16 19.pdf

Plan to Remain Compliant FAC revised PLAN TO REMAIN COMPLIANT pdf 5e4de10761c9e9045a793cd1 02/19/2020

with Local Zoning WITH LOCAL ZONING ON MPN281749.pdf

Community Outreach 3 11 20 REVISED community outreach related pdf 5e698568e25eb94410039a4b 03/11/2020

Meeting Documentation materials.pdf

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is

zero, please enter zero and provide documentation explaining this number.: $250000

POSITIVE IMPACT PLAN

Positive Impact Plan:

Document Document Name Type ID Upload

Category Date

Other Cook Family Charitable Foundation letter to FACORP on pdf 5d5ecd03d8b08e1dbf14252b 08/22/2019
Marshfield for PPI to the CCC.pdf

Other C3RN letter to F4 on PPI for CCC applications.pdf pdf 5e248980bcf9aa06f3898237 01/19/2020

Date generated: 08/05/2024 Page: 6 of 11



Plan for Positive FAC PLAN FOR POSITIVE IMPACT submitted to the CCC on pdf 5e2489861ae58e06e1a5567d 01/19/2020
Impact MPN281749.pdf

ADDITIONAL INFORMATION NOTIFICATION

Notification: | Understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: Benjamin Last Name: Virga Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Other Role:
First Name: David Last Name: Morgan  Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 3

Role: Other Role:
First Name: Lukasz Last Name: Marut  Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 4

Role: Other Role:
First Name: Candace Last Name: Kattar Suffix:
RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Partner Other Role:

Entity Legal Name: Bud & Mary's, LLC Entity DBA:

Entity Description: Partner Entity

Phone: 617-990-6653 Email: bvirga@budmarys.com

Primary Business Address 1: 1801 North American Street Primary Business Address 2: St 2A
Primary Business City: Philadelphia  Primary Business State: PA  Principal Business Zip Code: 19122

Additional Information:

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload
Date
Articles of Organization FAC ARTICLES OF ORG document for pdf 5d63d4cd3aff472290b9e361 08/26/2019
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CCC.pdf

Department of Revenue - Certificate FAC MA DOR CERT OF GOOD STANDING pdf 5e248a1b3cc4ba0742ce5846 01/19/2020
of Good standing DATED 12 16 19.pdf

Secretary of Commonwealth - FAC Certificate of Good Standing from pdf 5e248a20c72d2d074d8e24ca 01/19/2020
Certificate of Good Standing MA Sec of State on 12 6 19.pdf
Bylaws FAC Draft corporate by laws.pdf pdf 5e248a22b065c907635a75eb 01/19/2020

Certificates of Good Standing:

Document Category Document Name Type ID Upload
Date

Department of Revenue - Certificate 2023-03-10 Frozen 4 Corp Dept of pdf 64187f5650f99b0008afa58e 03/20/2023
of Good standing Revenue Cert of Good Standing (1).pdf
Department of Unemployment 2023-03-10 Frozen 4 Corp Dept. of pdf 64187f5¢50e43b000837179¢c 03/20/2023
Assistance - Certificate of Good Unemployment Cert of Good Standing
standing (1).pdf
Secretary of Commonwealth - 2023-03-14 Frozen 4 Corp. Secretary of pdf 64187f6450f99b0008afa5a2 03/20/2023
Certificate of Good Standing the Commonwealth Cert of Good Standing

(1).pdf

Massachusetts Business Identification Number: 001352375
Doing-Business-As Name:

DBA Registration City:

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload
Date

Plan for Liability FAC - plan for obtaining liability insurance - PM pdf 6230b1c36670b20768e7faab 03/15/2022

Insurance Marshfield Renewal 2022.pdf

Business Plan _FAC BUSINESS PLAN for PM app - renewal pdf 6239¢c79494e8800009872771 03/22/2022

2022.docx.pdf

Proposed Timeline FAC - Proposed Timeline for PM MARSHIELD 2023 pdf 6418807e50f99b0008afad51 03/20/2023
renewal .docx.pdf

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload
Date

Method used to produce products FAC - methods for production - PM renewal pdf 62321c8d2882b60773c20342 03/16/2022

2022.pdf
Types of products Manufactured. FAC - types of products - PM renewal pdf 62321d224dd71307b79d0fc6 03/16/2022
2022.pdf
Separating recreational from _FAC SEPARATING MEDICAL AND ADULT- pdf 62321dda9ca34b074e7a2c34 03/16/2022
medical operations, if applicable USE for PM renewal 2022.docx.pdf
Restricting Access to age 21 and FAC RESTRICTED ACCESS 21 AND OVER pdf 62321ea46670b20768e80491 03/16/2022
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older

for PM renewal 2022.docx.pdf

Plan to Obtain Marijuana FAC PLAN TO OBTAIN Marijuana for PM pdf 62321f0909efaa0768b930a0 03/16/2022
renewal 2022.docx.pdf

Safety Plan for Manufacturing _FAC SAFETY PLAN FOR MANUFACTURING pdf 62321f916670b20768e804a1 03/16/2022
for PM renewal 2022.docx.pdf

Energy Compliance Plan FAC ENERGY COMPLIANCE PLAN for PM pdf 62321fe40034de07b094afbb 03/16/2022
renewal 2022.docx.pdf

Qualifications and training FAC QUALIFICATIONS AND TRAINING for pdf 6232209017ef97077a76b12b 03/16/2022
PM renewal 2022.docx.pdf

Diversity plan FAC _ SSB _ BB Diversity Plan as of pdf 623220b49ca34b074e7a2c45 03/16/2022
762021.docx.pdf

Maintaining of financial records FAC FINANCIAL RECORDS for PM renewal pdf 62322111177b010789380a96 03/16/2022
2022.docx.pdf

Record Keeping procedures _FAC RECORD KEEPING for PM renewal pdf 623221607641f907553ed1ca 03/16/2022
2022.docx.pdf

Dispensing procedures _FAC Dispensing Procedures for PM pdf 623221c917ef97077a76b13a 03/16/2022
renewal 2022.docx.pdf

Quality control and testing _FAC QUALITY CONTROL & TESTING for pdf 6232220a32b90c07941aa756 03/16/2022
PM renewal 2022.docx.pdf

Inventory procedures FAC INVENTORY PROCEDURES for PM pdf 62322260e449f407967de80e 03/16/2022
renewal 2022.docx.pdf

Transportation of marijuana FAC TRANSPORTATION for PM renewal pdf 6232229e4dd71307b79d1002 03/16/2022
2022.docx.pdf

Storage of marijuana FAC STORAGE for PM renewal pdf 623222dc17ef97077a76b14b 03/16/2022
2022.docx.pdf

Prevention of diversion _FAC DIVERSION for PM renewal pdf 6232232009efaa0768b930c9 03/16/2022
2022.docx.pdf

Security plan FAC SECURITY PLAN for PM renewal pdf 6232237b09efaa0768b930d3 03/16/2022
2022.docx.pdf

Personnel policies including FAC personnel policies for PM renewal pdf 6232246e177b010789380ac4 03/16/2022

background checks 2022.docx.pdf

Sample of unique identifying FAC UNIQUE IDENTIFYING MARKS for RFI pdf 6232255b17ef97077a76b16e 03/16/2022

marks used for branding

ATTESTATIONS

#1 on MPN281749.pdf

| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1)

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control

Commission.: | Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the

Marijuana Establishment including capital that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.:

| Agree
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Notification: | Understand

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR

500.104(1), and none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since

the issuance of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree

ADDITIONAL INFORMATION NOTIFICATION

Notification: | Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN - PRE FEBRUARY 27, 2024
Progress or Success Goal 1

Description of Progress or Success: The Company’s leadership staff will donate their time and expertise to assist and mentor past and present
residents of disproportionately impacted areas, Social Equity applicants and Economic Empowerment Applicants seeking help entering and
operating within MA's cannabis industry. In order to assist individuals interested in entering the cannabis industry, the Company is committed to
developing and running a mentorship program with a goal of assisting at least 1 individual annually. The program will be available to past and
present residents of identified areas of disproportionate impact, Economic Empowerment applicants and Social Equity applicants. The Company
and its leadership staff can provide guidance, including but not limited to, the following topics: business plan development, training, fundraising

strategy, assistance with permitting/HCAs, and guidance regarding the Cannabis Control Commission licensing processes.

The Company has received two applications from its online applications (which can be found at https:/southshorebuds.com/mentorship/), one
of which was eligible (see attached spreadsheet). We have since reached out the eligible applicant, conducted an initial introduction call, and
provided them with a mutual NDA (attached) for both parties to sign before we can continue with mentoring the individual. Once the mutual NDA

is signed and returned to us, we will discuss timelines/schedules for meetings and the content of those meetings.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success:

The Company intends to target each demographic in percentages at least equal to the following: 50% women; 20% minorities ; 10% veterans ;
10% LGBTQ ; and 10% persons with disabilities.

- The Company continues to post open job positions on diverse sites via our new agreement with Diversity Jobs/Circa, where each job posting
will be sent to the vast network of diverse job boards hosted by Diversity Jobs/Circa (agreement attached)

- As of March 2023, the Company is now collecting this info from employees on a voluntary & anonymous basis as we did not feel that requiring
employees to self-identify was aligned with the spirit of a safe, accepting and respectful workplace. We have created a voluntary survey that will
be sent to all employees on a yearly basis for them to complete on a voluntary basis, in addition to the information the employees self-input into
our payroll system when on-boarding (see attached Workforce Gender Report & Diversity Survey Responses). Although close to our goals, the
company will focus its efforts on hiring and retaining POC & LGBTQ+ individuals. Company will especially focus on the veteran population as
well.

- The Company attended a job fair, Cultivating and Industry: A Cannabis career fair, held by MCR Labs in Sept 2022

Diversity Progress or Success 2

Description of Progress or Success:

The Company will put its complete and best efforts toward providing a workplace environment for our employees that is welcoming, safe,
accepting of all, respectful, and supportive. This culture will be maintained via quarterly mandatory Diversity Training sessions for all staff
including executives. The Company recently hired a new HR Manager who will soon build out and oversee this initiative. In the mean time, The

Company has purchased ABI/DEI resources from Diversity Jobs/Circa (ABI spec sheet attached).

PRODUCT MANUFACTURER SPECIFIC REQUIREMENTS
Item 1

Label Picture:

Document Category Document Name Type ID Upload Date
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pics for PM renewal process for products etc.png png 6096d2fa954bd3079c690d5f 05/08/2021

Name of Item: TBD Item Type: Edible MIP

Item Description: Once Frozen 4 Corp. (FAC) is staffed and operational we fully plan to collect and examine the data required provide all of the
detailed product related information being requested in this section of our renewal application. FAC will provide any and all information that is

missing in this renewal application at the time of our 1st post provisional inspection, which we anticipate as being requested in 2022/2023.

HOURS OF OPERATION
Monday From: 8:00 AM Monday To: 7:00 PM

Tuesday From: 8:00 AM Tuesday To: 7:00 PM
Wednesday From: 8:00 AM  Wednesday To: 7:00 PM
Thursday From: 8:00 AM Thursday To: 7:00 PM
Friday From: 8:00 AM Friday To: 7:00 PM
Saturday From: 8:00 AM Saturday To: 5:00 PM

Sunday From: 8:00 AM Sunday To: 5:00 PM
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading. incorrect. false. or fraudulent™ is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

1, Benjamin C. Virga . (insert name) certily as an authorized representative of’
I'rozen 4 Corporation (insert name of applicanr) that the applicant has executed a host

community agreement with Marshficld, MA (insert name of host community) pursuant

to G.L.c. 94G § 3(d) on ___ 7/16/2019 (insert date).

7 > )

Signature of Authorized Representative of Applicant

Host Community

dosepoh E. Kelleher . (insert name) certify that 1 am the contracting authority or
have been duly authorized by the contracting authority for Town ol Marshficld (insert
name of host community) to certify that the applicant and __Town of Marshfield (insert name
of host community) has executed a host community agreement pursuant to G.L.c. 94G § 3(d) on
7/16/2019 (insert date).

T

Signature of ChMiracting Authority or
Authorized Rgpresentative of Host (.ommumty

et ettt Cannabis Control Commission



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission

DATE: February 16th, 2020

RE: Revised Plan to remain compliant with Local Zoning for MPN281749
PLAN:

Frozen 4 Corporation (“F4C”) will establish and operate a product manufacturing
facility at 985 Plain Street in Marshfield, MA. The Marshfield Zoning Code allows
cannabis establishment use by Special Permit within an Industrial District. F4C will
comply with all applicable town regulations and bylaws in doing so. Article XIlI of the
Marshfield bylaws pertains to zoning and special regulations, F4C shall comply with
the Town of Marshfield’s zoning bylaws and specifically, 8305 Attachment 1 (Table of
Use Regulations) and § 305-12.05, Recreational marijuana retailer.

The property located at 985 Plain Street lies entirely within a I-1 zone. As set forth in
Section § 305 - 12.06, the Marshfield zoning bylaw allows F4C’s proposed use in a I-1
zone. F4C has met with the selectmen, police chief, fire chief, town planner and
building inspector as well as other appropriate department heads to ensure continued
compliance. Mr. Virga, Mr. Marut and professionals designated by them will interact
with the town and will be responsible for assuring the F4C’s ongoing compliance.

F4C will apply for their special permit in March of 2020 and will have that Special
Permit issued within 10-13 weeks from submission. This Special Permit process
includes a full site plan review within it. Upon the issuance of it by the Town of
Marshfield the Special Permit remains in effect and valid as long as the entity that
applied for and received the Special Permit owns the property. If the property is sold
to a new entity the Special Permit would need to undergo a review for transfer
process as set forth by the Town’s by-laws.
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Community Outreach Meeting Attestation Form

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is

“mislcading. incorrect. false, or fraudulent™ is grounds for denial of an application for a license pursuant
10 935 CMR 500.400(1).

1. Benjamin C. Virga . (insert name) attest as an authorized representative of’

‘rozen 4 Corporation._ (insert name of applicant) that the applicant has complied with the
requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as
detailed below.

1. The Community Qutreach Meeting was held on August 6th, 2019 (insert date).

9

A copy of a notice of the time, place. and subject matter of the meeting, including the proposed
address of the Marijuana Establishment, was published in a newspaper of general circulation in the
city or town on _July 26th & July 29th, 2019 (insert date), which was at least seven calendar
days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it
as part of this document).

3. A copy of the meeting notice was also filed on July 24th, 2019 (insert date) with the
city or town clerk, the planning board, the contracting authority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
altached as Attachment B (please clearly label the municipal notice in the upper right-hand
corner as Attachment B and upload it as part of this document).

4. Notice of the time. place and subject matter of the meeting. including the proposed address of the
Marijuana Establishment. was mailed on __July 25th, 2019 (insert date). which was at
least seven calendar days prior to the community outreach meeting to abutters of the proposed
address of the Marijuana Establishment. and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent to abutters and
parties of interest as described in this section is attached as Attachment C (please clearly label the
municipal notice in the upper vight hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address
of the addressee).

Massachusetts Cannabis Control Commission

103 Fegderal Siredt 13thFlaor B .".("..,: J
5271 701-8100:foffice} | nmss-ganmalys-cants Initials of Atteste




Cannabis
Control
Commission

>0

Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address:
Information adequate to demonstrate that the location will be maintained securely:
Steps 1o be taken by the Marijuana Establishment to prevent diversion to minors;

A plan by the Marijuana Establishment to positively impact the community; and
Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

o onge

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Conttol Cotiimission
102 Federal Stesol 1ath Fuos Soutan MAIQ21S

(G171 7018400 (offics) | imsanz-cannmaly t-cadtr
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Attachment B

7/24/2019

Received
Town of Marshfield JUL 24 2019
Office of the Planning Department
870 Moraine Street Marshlield Pianning Dept.

Marshfield MA 02050

In accordance with 935 CMR 500.000 et seq., notice is hereby given that a Communi-
ty Outreach Meeting for a proposed Marijuana Establishment is scheduled for August
6th, 2019 at 7:00pm at 1321 Ocean Street, Marshfield MA 02050. The proposed dis-
pensary and product manufacturing Marijuana Establishment is anticipated to be lo-

cated at 985 Plain Street in Marshfield, MA.
There will be an opportunity for the public to ask questions.
For questions please contact the Town Administrators Office;

870 Moraine Street, Marshfield MA 02050
781-834-5563 - Phone



7/24/2019 M2y py It

Town of Marshfield
Office of the Town Clerk
870 Moraine Street
Marshfield MA 02050

In accordance with 935 CMR 500.000 et seq., notice is hereby given that a Communi-
ty Outreach Meeting for a proposed Marijuana Establishment is scheduled for August
6th, 2019 at 7:00pm at 1321 Ocean Street, Marshfield MA 02050. The proposed dis-
pensary and product manufacturing Marijuana Establishment is anticipated to be lo-
cated at 985 Plain Street in Marshfield, MA.

There will be an opportunity for the public to ask questions.
For questions please contact the Town Administrators Office;

870 Moraine Street, Marshfield MA 02050
781-834-5563 - Phone



7/24/2019

i)
3
7

-~

=2

Town of Marshfield
Office of the Town Administrator o
870 Moraine Street

Marshfield MA 02050

In accordance with 935 CMR 500.000 et seq., notice is hereby given that a Communi-
ty Outreach Meeting for a proposed Marijuana Establishment is scheduled for August
6th, 2019 at 7:00pm at 1321 Ocean Street, Marshfield MA 02050. The proposed dis-
pensary and product manufacturing Marijuana Establishment is anticipated to be lo-

cated at 985 Plain Street in Marshfield, MA.
There will be an opportunity for the public to ask questions.
For questions please contact the Town Administrators Office;

870 Moraine Street, Marshfield MA 02050
781-834-5563 - Phone



7/24/2019

In accordance with 935 CMR 500.000 et seq., notice is hereby given that a Communi-
ty Outreach Meeting for a proposed Marijuana Establishment is scheduled for August
6th, 2019 at 7:00pm at 1321 Ocean Streel, Marshfield MA 02050. The proposed dis-
pensary and product manufacturing Marijuana Establishment is anticipated to be lo-

cated at 985 Plain Street in Marshfield, MA.
There will be an opportunity for the public to ask questions.
For questions please contact the Town Administrators Office;

870 Moraine Street, Marshfield MA 02050
781-834-5563 - Phone



THERE IS A §25 PROCESSING FEE DUE
UPON SUBMISSION OF REQUEST

TO THE ASSESSORS' OFFICE
PAYABLE TO “TOWN OF MARSHFIELD"

TOWN OF MARSHFIELD

870 Moraine Street EGENED

Marshfield, MA 02050
Tel. (781) B34-5557
ZONING BOARD OF APPEALS

TO: ASSESSORS OFFICE DATE:
iy My
RE: CERTIFICATION OF ABUTTERS FOR-ZBAHEARING Comviaun) i

THE FOLLOWING IS THE MAP, BLOCK, & LOT IDENTIFICATION FOR THE SUBJECT LOT
OR LOTS.

map O C\O  grock_ OCIDE 1ot _OCHYS™
peTITIONER: _FCoTen Y Cerl .

sooress: 9 957 Olain s Mg field ma- ozoso

prosecT TYPE: oM Mun'H M"'ehb/ky\k)

—— ?L 1 QQ.¢ C;(Pj

Signature of Applicant or Representative: iC/

Note: to Assessors’ Office:
PLEASE PROVIDE 1 HARD COPY OF LIST

DO NOT WRITE BELOW LINE — FOR ASSESSORS' OFFICE USE ONLY

D e —— e e

. Dot
TO: ZONING BOARD OF APPEALS ~ DATE: r,\jau.’/ =Y
FROM:  ASSESSORS OFFICE 4

WE HEREBY CERTIFY THAT THE FOLLOWING ARE THE NAMES AND ADDRESSES OF
THE “PARTIES IN INTEREST" FOR THE ABOVE-NAMED PARCEL (S) OF LAND FOR
PURPOSES OF NOTIFICATION OF PUBLIC HEARING PER MA. CHAPTER 40A. SUCH
"PARTIES IN INTEREST INCLUDE (A) APPLICANT:. (B) ABUTTERS; (C) PROPERTIES
DIRECTLY ACROSS THE STREET, (D) AND ABUTTERS TO THE ABUTTERS IF WITHIN 300

OF THE SUBJECT PARCEL.
ASSESSORS' OFFICE SIGNATURE: \_j/”’m WA

WHEN LIST IS READY, PLEASE CALL NANCI AT EXT. 222



RECEIVED FROM
ADDRESS -
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ACCQUNT

O\ PAID

“ACar 7

ACCOUNT /‘*‘"
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40 LONE STREET C100101C PLAIN STREET 880 PLAIN STREET

‘li |II Ii I l.l.l(:' 102

MARSHFIELD, MA 02050 101 N TRYON ST

1000 PLAIN STREET C1005-01A 980 PLAIN STREET
40 LONE STAR STREET 100 RECREATION PARK DRIVE MARSHFIELD, MA 02050-4807
MARSHFIELD, MA 020350-0000 HINGHAM, MA 02043

1000 PLAIN STREET 980 PLAIN STREET C10-08A-08

PEMBROKE, MA 02359 MARSHFIELD, MA 02080-0000

888 PLAIN STREET 880 PLAIN STREET
MARSHFIELD, MA 02050-0000 MARSHFIELD, MA 02050-0000
68 LONE STREET C10-02-01A 1000 PLAIN STREET C10-05-028 980 PLAIN STREET
382 WASHINGTON ST 1000 PLAIN STREET
NORWELL, MA 02081 MARSHFIELD, MA 02030 MARS"FCEID. MA  02050-2121

C10-05-03 880 PLAIN STREET

$83 PLAIN STREETY SCHOOL STREET 830 _PLAIN STREET C10-05A-10
PO BOX 29248 MARSHFIELD, MA ! !! l ! .
PHOENIX, AZ 85038

980 PLAIN STREET C10-03A-11

1 PARISH PATHE 811
MARSHFIELD, MA 02050

930 PLAIN STREET

40 LONE STREET 9 OAR AND LINE ROAD UNIT B-12
MARSHFIELD, MA 020500000 PLYMOUTH, MA 02380 MARSHFIELD, MA 02050

43 LONE STREET C10-02-08 880 PLAIN STREET C10-05A-0) 880  PLAIN STREET C10-05A-13

BELIIEL N 208 SAARA ARAS



$80 PLAIN STREET C10-05A-14 $30 PLAIN STREEY 880 PLAIN STREET

20 PLAN STREET TLAURASLANE IPANISH PATHEM

UNIT 14 BLO 2 EGGEWG0D NORWELL, MA 02081 MARSHFIELD, MA 02050

MARSHFIELD, MA 02050

980 PLAIN STREET C10-08A-18 880 _PLAIN STREET C10-03A-29 980 _PLAIN STREET C10-03A-38

17 PARISH PATHE 917 MARSHFIELD, MA 02050-0000 KINGSTON, MA 02384
MARSHFIELD, MA 02050

980 PLAIN STREET C10-05A-10

978 _ PLAIN STREET

C10-05A-19

R R N AMEDS AVEIVUN IR I RNl TRt P
DUXBURY, MA 02332 LEXINGTON, MA 02421 101 FIRGT PARISH ROAD

$80 _ PLAIN STREET

8 WALLACE CIRCLE | MARSHFIELD, MA msom 48 WALTHAMAVE \

MALOEN, MA ome MARSHFIELD, MA 02050-0000

880 msmser 80 PLAIN STREET C10-03A-31 976 PLAIN STREEY

B2, UNIT 2 MAUFAX, MA 02333 MARSHFIELD, MA 02030

MARSHFIELD, MA 02050

820 PLAIN STREET C10-08A-22 980 PLAIN STREEY C10-03A-32 978 PLAIN STREET C10-03A-42
mm

MARSHFIELD, MA 02050-0000 MARSHFELD, MA 02020-0000 € BRIDGEWATER, MA 02333

$80 PLAIN STREET $80 PLAIN STREET 976 _PLAIN STREET

MARSHFIELD, MA 020350 MARSHFIELD, MA 020500000



978 PLAIN STREET C1005A-44 576 PLAIN STREET C10-084-34

SAARSHFIELD, MA 02050 UNIT 84
MARSHFIELD, MA 02050
978 PLAIN STREET C10-05A 45 978 _PLAIN STREET C10-08A.83

BRIGHTON, MA 02135

85 PARISH PATHE
MARSHFIELD, MA 02050

978 PLAIN STREET 878 PLAIN STREET

MARSHFIELD, MA 02050

MARSHFIELD, MA 02050 MARSHFIELD, MA 02050

976 PLAIN STREET

ASHLAND, MA 01721 MARSHFIELD, MA 02050-2129

©78  PLAIN STREET 878 PLAIN STREET

MARSHFIELD, MA 02050-0000 MARSHFIELD, MA 02050-0000

978 PLAIN STREET

MARSHFIELD, MA (02050-0000 60 PARISH PATHE
) MARSHFIELD, MA 02030
$78 PLAIN STREET C10-05A-51 1020 PLAIN STREET €10-08-01

778 EAMES WAY 795 PLAIN STREET
MARSHFIELD, MA 02050-0000 MARSHFIELD, MA 02050
978 PLAIN STREET C10-03A-33

We: w02
63 PARISH PATHE

MARSHFIELD, MA 02050-2128



3 AT e VICE = WioarOsalSenvice i
CERTIFIED MAIL® RECEIPT CERTIFIED MAIL® RECEIPT

M Domeslic Mall Only =48 ' Domestic Mail Only
Nl & Foc doiivery Information, visit aur swebalia at Wit usps.com® bl © For delivcy Inf
> IR IO ¥y IO oG, i DU DAl A i o
a HARSHFIELDy 1A 02050 MARSHFIELD » MA 02050
7,
g — F= T T Y —_— —_— —— —
1 .;. Eife g2 o 0125 1 e ) 0125
LY e 0. 00 01 U] | — ). 0
Sata Saeted b T oed e, .-Ui.-“j. nn o EtT8 Gtrecen & Fe l—l‘l_&:T- 'u il M
3 i L L - [ Nexon Maisgt pumicpnr ’cl_,c"j
3 TIntrm Mot seayws: 5'.!.(“ Pogunus o} [ vwnos meewipt wmizr <y l 30 00 Aoty
3 | GSemtetta movecestvrne ¢ §0,00. Hue O | OSmserirancnitumeg 3 $00, 00— beto
3 | Chtca siuren pomsims 40,00 03 | FIASA Sapann tegioms 11 :("' -
ClAs2 Zoaton st Ustews § L1428 Sopanon Host cod thytey 3 __U' ),
3 [Pastage 3 (Postaga
= $0.55 . o $0.55
a 07/25/2019 [V R —— =
3 Total Postage and lens - n (et PEsTags sndl Feea 0772572019
1 4.0% A $4.0%
J = o]
i 1
3 o
d ‘\
PS FHrm S005] APAI 2018 Sl S0 03 B 096 Rif7oaa fof Iatriictions PSFOHn 3800, Ap(il 2015 7ANT2002- 000500 5oo Réverza for Inskrycticas:

U.S. Rostal Service™
CERTIFIED MAIL® RECEIPT

» Domestic Mall Only
For defivary Information, vizit our webalo st mvmusas.comn®

us, ‘Postal Servlce"‘ :

CERTIFIED MA]L® RECEIPT
_Domastic Mall Oaly.

[rcA va s Negay
(4o Taxmas leay'crd Doy
Pustag

o e

L4
> —————
Tetal Pestage snd Fees
S

fUu0 CcC’iL Uuul o222 oo

7018 E?"iﬂ 0001 k335 850y

N ool MR TLCL|

— 16¢ tnatnxctions

PS Formi 30004501 2015 MA HO ST RT £00 Noverse I5c Inainictiony)

US ‘Postal Servlce"‘
‘ IFIED MAIL®. RECEIPT

U.S. Postal Servlce
L.ERTIFIED VAIL® RECEIPT

\Domestic Mall Only
~ Fordaliveny Informalion; Visitour webalto At ps.com P

u
E]
o s}
o m
0
n o)
N [Catliisn bl Tey
n | o2 [
0P m [T siten —_——
EXIT0 DOTCRE & | 009 Fhend Lo il S 63 AT T2 m l
3 L wsan e FINY T 0 $
3 [ L 3 Poaman .
a3 (et Mt ial Dubunry & — Hote =
3 | [ras tnviin Necarnl ¢ - T = o Poeims
YA Sepamirn usiratud Dobenry § - vy o o Tty Mate
2 l’—u—\'::j'l = < . o (U’g
i : = \d/ =N O
3 Yeial Postags and Fees &4
o]
3
3
~

P Farms SA05, A 5015 P T oo ety Bk et ¢ Mstnicions)| INcuanbietet : MR e
. - PR = SI8 R




rUuo0 Ccc Iy Uuuu ©Jal3d alco

7018 2290 0001 k335 8850

FULO CCTIU UUUL D333 0004

CERTIFIED MAIL® RECEIPT

Domestic Mall Onily

rttend 21 fon
$

Clresra Rrosat pordiern
Onstor At tnpmr
Ctettet itivanised iawy  § .
Crout Spumn impund A

g Liteery 3

{Ex02 SErveat & Fews Loact bum, A00 he & serrmreison

:—' Jift-2

25

Poatrroes
Harw

UiS. Postal Service™

{CERTIFIED MAIL® RECEIPT

p Fum:moo. AP 2015 PAN 7350 LA L0 47

Seo Roversalor Itsliugions

.
>

Domestic Mall Only
for deltvery inlormation; visitainwebsiieat e,
Cortt o 1t i oy T
A3 Geroced & hewd (s o e 28 e & Bt
Clhetm facost hrsaon e Ree = e
[0 Ftr s bonmy 1 wm b ory I e g L e
FIComtmival bovrccoitnemn b . A thze
O r?-nu--».,z-; tk_.--. Ky,
[OAs2 S pman Pevt Ol Dainwy | _ ,__,__#;,

1013t Postage and Foes

"U.S, Postal Service™

Goe Huversd (ot Insinuctiona |

CERTIFIED MAIL® RECEIPT

» Domastic Mall Only.

HEot dellveryiniormationivisitiaur wobsita sl sk usps.com®

Corsdaa sl Fam

3
Al SO EES & 00 [Teth tore, 503 s

2 Savie
LIrmton aset Saatoan) B .
D; nary gt prm Sorad B === ‘::‘\q v A
Cicstsmt b e tetlonuns §_ . -:‘." - '
= 4
LA Ty e Neinred (T -
: »

Embio]
PS Eorm 8800, Apeil 2015 PAK 7435 04005 8641

Soe féverss loclnstructional

2290 D001 k335 8935

CERTIFIED MAIL° RECEIPT

Domostic Mall Only

ot W2l T oo

T P Y Y gt T —

ClRemon Racwit davdcay) H -

C1ison Fegt oy 1 —— DT,
Corttomd Lad Pt Cmigwry 3 — - Mot

[IAs2 Sgaras Neoarmy  JUSSTT -

L1208 togattrs Ivavated Soipry § ) 'Zﬁ\()

(Patags

1)
e ou.rqn 00d  ovs

7018 EEQU 0001 k335 8874

'U.S. Postal Service™
CERTIFIED MAIL® REGEIPT

L Domestic Alall Only.

(Focdoiivery informialion.visitiolir wobslie st Vovivispscom™

SEATQr.
Here

o

UiS. Postal Service

CERTIRIED M

\ Domuastic Mall Qnly
Fordellvesy Informalion,

AlL® RECEIPT

yisit our wetishie al muws.ca'.‘ L

7018 2290 000) k335 8911




Tuau

iu1a

fTULD CC iU UUUL SOJ99 uuDid

TLULL L IU UuuYy oay

Twuy o Iv wuuy od223

"U.S. Postal Service™

CERTIFIED MAIL® RECEIPT

Domestic Mall Oaly

| LEor deitvary Information; visit ounwetsiio sty Lspscom

Hootaps

3

Total Voitags and | ees

U S, Postal Servlce

' CERTIFIED MAIL® RECEIPT

" Domestic Mall Only.

:'CERTIFIED MAIL° RECEIPT

Domestic Mall Only

B PO QPVV, AT SV D P TR SARR Vs E

DWW T IV S AT W AR My LA

CERTIFIED MAIL° RECE!PT

Domestic Mail Only

8843

(o r a.))' 1".,

witane

7018 2290 D00 5335

ST Tt Intructions

U S. Postal Service™
'CERTIFIED MAIL® RECEIPT

Domeslic Mall.Only

A Poriage shd Fees R o

70L8 EEHU 0ooL L335 JLN7?

i .Postal Service™

"CERTIFIED MAIL® RECEIPT

M Domestic Mall Only

510

290 0001 &335

2

7018

P FOiTi 3000 ARl 2015 9oy 7504 53 cod sok7 -Eoa Rovecte for



CERTIFIED

Domestlc Mall Only

MAILQ RECEIPT

S Cntper; )
(” 22 Sratay Pecony

\U'S. Postal Service™
‘CERTIFIED/MAIL® RECEIPT

2 L)u LY PR e e S -. Pgatinan
3 | [ICottutrad et ictat Bty 3 _ s———_11 Hex
D | Drain ity fag ot S |1
LIAS Smrum flsvctnd Donwey $ i
3 T
u
J
3
3
3

A\ M
Nmmo.tpmzm.'.mrm«om £og Aevehia fof lostilictions!

\UiS. Postal Service™
(CERTIFIED WAIL® RECEIPT

L Domastic Mall Only
-Fordeiivery Information. Vsl 50r webslte nl Winin USRS com®;

13aca

n
n
n
a T
:.
; o [ mamh i s — Peitnan
3 LISt vt ol ooy & — Her
a | Cimen bonvae Pecum e
1A st Pesesind tutiany 3 a— -
3 [Fosispe 7
S iolal Fostage nnid Feos \ ""‘lll!;.)_"‘.
b S Lt
a
3
3

PS FOTH 3600, Al 015 PAN 12s0.05 500 8047

So¢ fAcvecse foflnatiticns|

‘CERTIFIED MA|L° RECEIPT

Domestic Mail Only

Lleasrauui I Ovieyy &
1 LS T o

¢ AL T are e

[

e

7018 2290 0001 k335 24k

BB FGTf D60, Aprl| S01E Feri o508 00000, BO8 NEYerss o IR IIons,

“U.S. Postal Service™

CERTIFIED MAIL® RECEIPT

=4l Domestic Mall Only :
L For delivery Information, Vislt out wabsito 8l WHTEUERE SR |
— - ST |
ol DFFIGTA: US
m il;., At “l l
m |, o 1
-4 ’&‘_177 TITES " 1 THval ‘
| s ‘ .
S 8 : :‘ Hhem
Clow ;o :
a | el
8 e i R
0 e -
b RN
rn ;Mnllo 1-e.uu:~'.
u
Q0 4
A
o R
‘\-

T~

fomuoo TPl 2015 PR TR NAT

"U.S. Postal Service®
CERTIFIED MAIL® RECE'PT

L Domestic Mall Only

7018 2290 0001 k335 ‘1338




tJao

Tuuuy L 1u wuuy oJdaug

Icud

TUAU L U uuae oaaa

o nOS
CERTIF
Domestic Mail Only

For.dellvery Information, Viall ourw

IED MAIL® RECEIPT

challe al Wwivw.tsps comY,

Cortifed 43 Fee

)
EATIA SUTVETS B | W5 fiwes Tk, 300 ot 43 Siryanstn

L1 Recsgt pavdonry) R m———
e st vt S

(I Cenmas o hntectad iy 8

[ RO L] —
D) At s Masoitnd Ustowey &

Fostage

:

jatal Pottage v Tens

U.S. Postal Service™

Romestic Mall.Only

CERTIFIED MAIL® RECEIPT

Ui USia J 2

CERTIFIED MAIL® RECEIPT
Domoslic Mall Only
Fotdelivery Information: Visit our webialis sl WivmLsps conm®

(Pitees Mt fen

3
LT CETVoRs 6 Foms Coind Ton, s Aok 41 s st oeaint

o L ]

Pottirad Clne e fsovat inmraaa : ek
Hetts [lCorsedtiar Dusomite ey § Hptw
(] 7t Nz wvit H
] A0 Sonatrs Pvssa st Uy
I;-vﬁ‘./l B 5"
) 502
- > -
$ " i — SIS
|Tetat Postage st Fees N

it | TRV
N

Censea s lions
“u.-.--...,u-— Yy i
[ Mo Paest smngve d

[ Cortns Uik vz snsd vy
2z srmia hegan
_[:l‘c..t:quuu aavited Betovey

|
'

e e e,
Sl Lo T LT —yy)

Vst »

(R

A
PH FOmI000, Apci 2015 Pl 13 68 2on 5517

U.S. Postal Service™

S
Tohal Postagaami Vees ]

See Heverse 107 lastructiony)

7018 2290 000Y L3358 937k

Gea Aeverss fof Jnstructions

“U:S. Postal Service™

CERTIFIED MAIL® RECEIPT

(Romestic Mall.Only

For dolimy nlcrmauon. visit ourwebsita at wlvwiusps.com®.

L et N W50 Py o -
— - X ~
o 1T P e
0113 SCTVSRZ A Fies rucs o, 001 T 00 St sraw
Cliemniecess sy ) %
. Ll Mt mincrern s ' -f: s
U o g
[ [ L L LR BT Lo .
o “imd “y ot — Mo

CERTIFIED MAIE®* RECEIPT

Domestic Mail Only

For deftvery information, visitoursetisita 8 sewir, uspr.com®

ertd et LIS] T om

CALLD Servaom & FOVT frees Cou, Ad her oi f3 Covnaviom
.‘:)wuhi\-:-s'ru.-'.‘.l SRSt
e Mecy § sy 3
[MlCwttamt Mot uen el Uioery
L1008 Gputiry Haserwd s
1AL Sigie asscrad Dvtony §

Ventag \
It

Tolal Postage and Feos

[

——

ot

7018 2290 DD0) L335 9291

Claca fomsn ez 1
(sl E

Poasy g

SO0 ettt Decary §

fofel Peaiage avd Feas N R

11,5, Postal Service™
CERTIFIED MAIL® RECEIPT

el pomestic Alail Only
? For deltvery information visit our l
~v—— - - .
[~ I £E e 8 1
m St Fee !
: e A I L L crra
P + w2 i an) % e
Lot P32 beactarn) 1 0
2y ) Mty
)

2018 2290 0001 b3

L"l.;.n--)u-.ﬂ\n:"mlut.--lv
r At by Ve gt

152 Goraman Hrpp et baweets 3
p——————— =




o, FOAL Vice
CERTIFIED MAIL® RECEIPT

d4

rl. Domostic Mall.Only

4 :

B L For delivary Information; visit our wetislto at wwivusps.com®™
et WA
.
LA DA es & T e 10wt 1on 2ol for 38 Asmaraty)

lesom fedo s ¢ o Y —

[ ronrs Peceys wmznonis § — Pustmen
[JCettat isitasronsloteary § ™
DAz Soratars Mg :

Cld2 Giputos e idicsad On vy 4
Fosiage
44

totsl Postage nod Fees

TUUY Ll 1Y WU Dodad

......

B Form 8000, Aptil 2015 PEN 183563550 2047

U.S; Postal Service™

509 Revocse torInstybztions

CERTIFIED MAIL® RECEIPT

il Domiestic Malt Only

u
ﬂ For delivery information; visit out websila al' wvw Lsps.com® g
L
0 (Contfand B3 Fon ]
nl 1
B et Grvens aTom LRGN, B N R 1
Cinesn o os : ks n
3 | Cirsnincrsrn: PR Pezman 1
3 ClCettad Myl e Ooivey 8 i Mo 3
3 CINes rptoniwziom L — 1
2 “nn_q_uqz et Dylery £ - b
Vostace -~k
=~ “Hu0? 3
j Total Fostage and fcos !
) 1
9 [ | &
3 J )
I BSYedt g AR ol |
- I
i a2ty <Y Dra 1 LR SRR SR S V<N -
| PS8 Fotm S000, ApHI 2015 #9750 003 5657 Soo Revrres foelnatictions

gsial Service

CERTIFIED MAIL® RECEIPT

Domeastic Mall Oply

For delivry Information; Visit ol wobis!lo al synw.usps.com®s

(R Y RTY e
5 S0

(TS § e sy r———
('Jl-u.u,,.u o)

3

L) twnis Rt e '
Qr..:-\mn-o__..u. vy 1 ! Vesrge

i

]

{daoa tapumas ey
ITIALR Syt w bhaassons Drbaney

Pasiige

?ﬂl& 2290 0001 5335 9239

PE FAom 3000, Aprit 2015 1S 153 05 SI0-804T, $aa fleversa fot Instruetion

U.S. Postal Service™
CERTIEIED MAIL® RECEIPT

Domestic Mall Oply

Fordelivery Information; Visitour webatia al lp:.com'.
Cortlon Mk Tom
|
ST Tareicen & TWes ion st 203 38 1T oA e

etarn Pecagt pvdsgq) %
Drrsabivs gt patesi $__ Poseem
Clemno i nab ont ey 8 = - .;:.'.m
g LS LA TP— . — o
0 A L s iy Hon ne) Do i B
e ——
: N
oralifostage and f ses £y

u.s. Postal Service™
CERTIFIED MAIL® RECEIPT

Domestic Mall. Only
TFor dolivanintormation; Nislk outwebalio ot WIVW, UspS.com ™.
- - < -

s

Carteed WAsT e

(1 ey L. ——

C3113 SOrVAUS § § 60 Lhech Tan, a0 I0m a1 Sesgetiny

I"“x"'-!-;“ '
s \©
Tolal Postage and Tory .

7018 deHU UUUL bI3D

n sdd
P3 Form :xaoo.rpm"o\s PEN TS CIGEIOA Yoa Pavenas 1o tnslructions

e e M UMWY b::: .’ﬂbu

PS FOrm 000, Antll 2015 Py

TI003 400 9301

Seo Reyorve lof Intiructiona

"U.S. Postal Service™

CERTIFIED MAIL® RECEIPT

Domestic Mail Only

Foroelivory information, visii ourwebsiio st Wwinvssps.com®

(T RN EXTEY o™y

B e —

58 Tveva b P i F s oe Py

- P —
akan Pt Puasipe) | — Yoy )
":Aw”"‘- Sy S : Puimam ;‘:i NI > it 2
0 - > R tHane b L L L S — Pasurery
(T it u st Lvdvry - TJCemimt Ml s i Debnry  § L i Yoty
C1ana Ggatae Vazme : —— ( T rsn pvmed Vv rms : -
[IAN Crwioe Paskenna vy 3 . —- [l Spvbon bnvieottomser 5 5
Pintage -\

fatal Pos Uge and hems

fiel perh o ;2

Crg Srate, 2Ny
arshfveld 02950200
PS Fatmn uoo ADPAII0TS PIN7ISI83000 30() Tao Reverss forimtrictions’




‘ pstal'Service”™
CERTIFIED MAIL® RECEIPT

Domestic Mall Only

Iaus

b
N (SN eI Fem T
gl ,
Ex213 SOPVCHT i Fevt fmd Con, 22t fow 13 S orteran)
3 [Ineon fecess paccpyl 1 o
3 Oreras bzsct wmzong [ PO | Posman
3 | 3Cmtes vathurismtiniey 8 — __\ tegro
3 | DA Sorutoe hajiand 3 — .
C)ras Dpatmg travcnalutewy § [\ OIS
J [Poitsge b 3
-
1 ?... =
3 el Poalage 3rc foet
)
2l —
3
3

S
i —

N
P Fberti 3800, ASH 2015 P 23583605 0643 o0 Fleverse fof Instructicns

" U.S/ Postal Service™
CERTIEIED MAIL® RECEIPT

g Domestic Mail Only
g For dalivacy Intormation. visitolisWabsHa st WNW.LGERS com %
.1 ) A
L MO AT
ale
B (G Senrer il el jy ton 331 e s wavara]
L)t tacyit frasiiogyy ' —
; [ e focezt precyimy ' Postmuk
3 [ Cottad st it Uiiosry 3 i Lol
a 1At Sopsn Mo en) %
Ireaigaantenoniivian L
I3 [Peatage
ufe — —— —
U Toind Mostago snd | ees JO0
3 —
:-‘)l Scar e : E 1
3 b "4 :!M.' .... ....... cieesm — |
: pr “Pathe walt Jo
e g A
sy LW MA 0050 ~0080
Ps Fornseco Apni) 2015 PRI TR 025300 500 Revess 0f Mstrictions

LES: Postal'Service™

CERTIFIED MAIL® RECEIPT

Domestic Mail Only
For deilvery Informations visit olir webahia atwwr.uspacom®

ICTMJJ reEiton

$

(L350 St & Foed (ihwcs Fros 800 ok o3 Wi Tm] ]
D ssimitacegt nesagy 2 — AL
[ CE Py | 5. Poaiaie
Ll Costir tisi pcicomt w1 = Hiiw

[ LF s P S e D HE— —
IRt Sz iatratng Cviewry 3
oato

$
[tetal Postage and l'ees

TUue CC v uuuy Q2333 0131
i

Sou Raversa for lnstructions:

. .
PB Form 3800, A;nl 2015 PEN T80 L00 9011

7018 2290 DO0L !:335 8980 7018 2290 000Y bL335 9152

'?015 2290 0001 k335 849kb

S PostaliService™
CERTIFIED MAIL® RECEIPT

Domestic Mail Only

{Eotelivery Informationy ¥ il our Wbl AL HITW. LI REc0

TSN EEITY T
s
340 SArvzos &7 00 s tox &
COrean hecat paieon)
] T P '
DSt vaprtront bumey  §
$
1

i) Lew 22 3 0% \.T\'-.
Pasyran
Hemw

1A fnars Hagams
[OA22 0 ers fnsatnd Dery |
Foatagn

-
— .

S
Tats! Poatage and Fees

PSFofm:mco Apdl 2015 PEN eSSt sedl Sot Reverss 1o Instructicas

U.S: PostaliService™
CERTIFIED MAIL2. RECEIPT

Domestic Mall Only

Fordoiivery informailon, yisit our webslie ntwww.esps.com®
3 Mt b
.
L-uv:uv.nf.n'r EPIALOL S0 T 23 St gl
LCI0utn facmga fisetiopyy ' -
[T roten macega jwacanat | P (AR
Cleattat VmbewicondBotowe 8 1 . o
{TACA% imae brsivns i . ;,_l'_
{153 Sanveare Bvrnoms Saduiey § 1 S

Poseage

o
1083l PO tage and Foes

b D.ﬂulﬁ'f'e"a""s"t o aerr e en e ’

mA (oS0
P8 Form :moo. ARGE 2015 Pin 78850 200 8047 Soa Neverse 15 lostruétions

UiS: Postal Servli:e"
CERTIFIER MAIL®2 RECEIPT

Domestic Mail Oply
For dallvery Inlommation, Visit oz website al iWwav.tisp L eom ™

T | T |
.

| S—

A28 S vieh fa P els ihwin D08, A3 b 2 2
T hrats Porwgt Byl )

L) v Bt pam sar sy} 3 & Poanngds
(Db sutreticins Query 8§ 3 l i Hate
1A Bt o gret s — -

[_] ASA Gynpers Detated Oiorey $

Vo grage ’

' |

fatsl Poatage and fees ! =

Soe Rovorse fot lastructiona

l
RAFAMT 3000, A

1 2018 PN 10003 0000047 &



U o sFOSTE
CERTIFIED M

Domestic Mall Only

o, Y1e1s :
CERTIFIED MAIL® RECEIPT

Domestic Mall Only

(For.delivery Information, visif cucwobalis st wivinuzpscom?. For defivery Information, visii ourwobsiio ot YW.Lspscom®. ;
-4\ . od r . - - ? - y . L} |

Crafadiiaiies SO 9254 Fns = —

— e ’ S —————— g ————
EAUD EEIWICS & 1005 1haed ook, £ Fow 58 yerocriid eI TT RS & T O3 jiwvs Bve, 537 Ios 33 Fromsrintt

It nesit toesace [ . Bt famwgt Jasion 1 =

I netan Pucecs meisunis} | S —] SR Pustetany I L e ) Pagteiys
ez et teercm Coimey 3 ~ Pern LlCattag it At et Owbeney 3 === Pieaw

Clasa Spuas rmsisma | S 820 D st agurad 3 E |

[T) At Sprtourn neanised Uatverp 3 B | b L1200t 8 raras Hestia tod Dmy © =

Postage ety

'L— - - —— - —
G Potioge snd Feed
i
Sent 1o

3
{oul Poziage ard Fees

TDUY Ll U WUUY DJd00 Wit
7018 2290 0001 L335 8894

P8 Form 3000, Abrit 2015 At 153008305 2041

U.S. Postal Service™
CERTIFIED MAIL2RECEIPT

Domestic Mall.Oply

Sea flaverse for inatrttlians P8 FOon D800, ABHI 2015 Pakl 135550000 2047

1588 Raverse Jot Instructions

U.S. PostaliService™
CERTIFIER MAIL® RECEIPT

waa

Domestic Mall Only
S Eor dalfivery Information; Visit ol wabisite at Win.sps com®

r~
o
o
Ll
a o wm = S 35 e
0 i sty B 1 — e T S — o .
pl l'.v\ e m e
8 et SIYTTE m |, 3
Catra Servicas & Fors oo Lo, 202 Vs 1 soasgrand » oy B L T ey T T T T Py {
3 A 0hram Pacw ot pedoonngt e e t‘;r.’hi. v'.‘v:c.v.:l'---‘,r L ;.‘. o et
3 | Clhetem necwit actansy ) =3 Potnayk = E iyt nsidioy 4 B oLt
ot O 3 [T0eteit st fomcmigin, : cLimy
a Clombctrumns et Oome, 3 e O o
P s a [ as s bombictat tasury, £ Here
3 | Ao tgstaowincund = =7 o 0 ik e - X
(L1443 S ntvus Retrted Undyory 3 0 | Oreasomentiome
A Lagars et Dy
3 lipite C149a Drars Breid Dy $ . ——— 3¢ |
= [ = B recree
- o
3 total Postago and Fees n
n
3]
4 el
o —
o (o=}
r~

s st v . 02.080 sy
PEForm 000, Antl 2018 P danioson. —  Sea Reversd for Imttruatiors
U.S. Postal Service™
CERTIFIED MAIL> RECEIPT

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

a ;
Rl Domestic Mall Only K Domastic Mail. Only
2 Fordeiveny informition, visitolirwebsile atwwsLsps.com® g
Ny __ wn
2 eartitged 1424 Vos m (RN — O
i . o i f
Laira Convdon & Tevs favin tor it e 33 mormciug EX73 GUrviSas B S wews omos ok a0 hee 40 s e ]
3 [ et Betest Pasissal = Clietrsveast pazco 3 l
3 [ B Petag t (e ) e Popimay, g [TGhemans eengt momr s : ) it
3 (It Ui Dot Loy 3 = - (E ] O | Desvervamescwiivwey  § ‘ Al;,.-,
3 | Osca e fepans t — 0 | Uaem Sty Neg vet s __ .
(A0 S FoevradOndony 8 [TAns tepurav v oas t vy 3 L
3 s E Fysain — 1
» ; - — — -
_‘: [luw Toatage sad feen 'r.H Volzt ITa3t3gs and 1'eer - —{-
¢ \ %
3 Tl l
3 (=
2 == ]
- r~

K
PG Form 3000, Apth 3015 13k 185543 0904047

Seo Hoverds lar Instruttions



cow

Uio P OS1d VICE
CERTIFIED MAIL® RECEIPT

Domestic Mall Only.

Fordelivery informationsvisit ou Webstta at wivw, usucom"

U3

PS5 Formt Y00, Annl 201§ PN 1835 230004012

U.S. Paostal Service™

Sé0 Ravpesa 1ot Indtnuctiona )

e o
4 |
1 (Gted Wailes )
1
[ |  SETI— =

LA SOrNCHT A S oum et 200, 90 the 28 Ay prea g ——
3 Cliiean receas pandsy [ =t 484
3 Ll Hoaryt weaann D8 Pastmuy
3 | Cattes it Gmiwsrr § Hato
3 | DRty aton nguns N o

CIAcR Sgwros imccid D § >
3 (Feanp
N | o= e =
1 |TanariEsEEe and ¥ees
g [woht 1o ﬁ
3 lakst :;.ai' .Espx“rg{" 2 ﬂ"” :

qui'sliir.'ﬂ!‘;’dt lh

Mo

CERTIEIED MAIL® RECEIPT

rULO CCcTlU UUUL B233

ruLs EEﬁD oooL !:335 5017
P

Domestic Mall Only
For dc')vmy lnlommuon visitour wcbsun al v uspscom®.
=X EXOTE Py o
‘- I3 —
ST SETeTous b | owd St Dok S e 52 BLTssrats)
1] Petam Durag r Juniagy!
L reien Bacagt Pty - [ P850~
[JCatiat Mattimbire Doy § — EN -\
1R S it Ragaid 3 —t -
Qrk'_‘t:'\r-u-h-:n'tdt\'m. ) =23 = g
Ly Ty s -
Tota Portage and Toes “

..............

PS 'om') SO0, APHT 2015 P 7000480 2o &0
UiS. Postal Service™

Domestic Mall Cnly

Fordelivery Information,

520 Reversa foc insinicticng

CERTIFIED MAIL® RECEIPT

L VISl aur wobsita al wiviv uspscom®,

Grtec i isiTom

L33 Sevc e A 1083 Jivveh 3is, Wt e a8 NaAcratd
Ll retum tece ot Saveovit

L0t Bt maenny :
ClCerntas Mai Howianigd Dwiowry 1§
DAt Sans twrzand ]
CIA38 Zeyatrn Hontictod Dnivary §

Pastage

m.u Foatage end Fees

Pezrronn
Here

U.S. Postal Service™

CERTIFIED MAIL® RECEIPT

b 3= ~.
1ata 'oatage and ) evy

?. pomes!ic Mall Only
= R™For collvery lnformatian; Vsl OuE WEBSIS Sz 02 RR con ..
73 | =
m [Gefsa Vit '
m | 1
4 E.-‘:?T'.’u.-..msrf-.TT“:w,u;:----;;-u,.' ), .
L3 Mot faaty) - g .
=) Ll acyat Mhazw <t (. ‘\L Poatmork
g [Cwttees Vb fumtr St Uwmry 3 —d oy
=] [Iran tgrzae Mugnd ] _{
ka:ryc.n"r.. Aed sty § 4 H
3 [Ponsie L%
r
n
n
o I
()
=]
~

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

DPomaatic MalkOnly

335 9024

‘] e 1

{Jcems Pl M3 imiremt Lstowry 3

C1ran fag wtmbeis an '

L""‘” Lyatde VazsteaDonvny 3
s

7018 EE‘ID pooL

munrf l"’ -
ot A XV V\'ﬁ 09..080 w

g 'ww‘ = ‘ L )
‘U.S. Postal Service™
GERTIFIED MAIL® RECEIPT

-

8 Domestia Mall Only
E’_ For tellvery (nformation, visitotrwebslla at wivmitisps.com®
7 i (. A | N =
1Y) (ot e 8000 Fame
m s
-a s CTvs B TR Frae B ST
VWton Nidedat 2ainnain t

= LI reriom Dpowt [ 1w f 13 Faseies
g (Irwnced ez fennctal bviorry 8 = f Haxw
o 50 Bapitan teg it (] {4

() Aeh Shyaney Beitrund Daoveny & — ( :
O [Fosuge \f
o S

< - Vg
rrt‘" 1641 Mastige 3an 1oos "W,
0 [T 10 g T .
A — Y AL asassiedisieene
S »_mu;gm &Vdi(s;m §

N Mp 02050~

P Form 3500, Ap i




lLuro

TUaU LC 1w QuUUYy DJoaa

U0 CCTY UUUL bIdds “YiLby

?Ulﬁ ?.E‘IU guul bxss 'uo:g

CERTIFIED MAIL® RECEIPT

Domestic Mall Only

FOr delivary Information; visitour wobaits at mnwsp:.com'
MARSHFIELD s MA 02050

Creiad bt F 13
- 7 $3.50

Eilra Lervices & Foed =21t l!ﬂl -
Ulutml‘v.e;u‘.:..(\ ,’\.Lu 3 't1 dﬂt
—S0.00

03 2%
Jecomiil

L1kt Pecesr jvcmeiss
[ Corntd Mk Mastwred Baverry l -3} ;')“_
Ll azit Sgratirs uying s
]2 tigmatny Meitinitud Uiy 3 __

((rreey

Fozman
Hera
S RPTE

w.f-t‘.

AV
P rcmsaoo Apii 2015 v NTE0JIBG AT

 Sea Baverse ot Intictions
“U.S; Postal'Service!™
CERTIFIED MAIL® RECEIPT

Domestic Malt. Only

\For denry InTormation, Visit our websito st wiiv.usps.com™

(W TXRS T - —

o
= v Al Kol g C
s _..,1’/
: - Poitmes
S LI PR = ; ) - pe
[ e (L T I |
Potiage =
- un .........
T e . u ‘
G5 8, AP 6“ ? ﬂ‘e’ \H‘ﬁ. e
/U 01..050 - 0000
Nfcrmuoo,ﬂpﬁl“OIﬁmammem.ou

500 Revorse for Im(mcl_lcr@s_»

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

" Domestic Mall Only

For dultvery Intormation. vialt our webailo ol winvus pg.com™ .

S |

[t Fatast fardivgnd e /
L) Pt Hacnit o r ) = Vot
[T Cmtond sl s = — Mo

a2 tgruroe Puadnt 1 — iy
[JAan t st Gaptrased busatr 8o

I-'nts Qe

CERTIFIED MAIE® RECEIPT

M8 Domestic Aail Only
P
mr
| -
m |[Cenraarisites -
m
$ a
D) TS Tarrces & Fous Lreh e, 7 fw 23 scgwn s ool '/¢"
- CIneson Meoest dadisted P A/ .
a C1Ratan Poeset fovssurmg s 157 Palaman
O [ [ [ R TN B N How :
o (e tgmese togas 1 t 2 l g
DA&.‘» Soyaae Resnoed tnony 3 {(’,l
3 [Postags ,'5;)
o \/
n
n
e
—
jun }
'\

P Form 3000, Azl 2015 FANTINL240804)

.S, Postal Service™
CERTIFIED MAIL® RECEIPT

L Domastic Mall.Oply
L For dellvery Inlormation; visit otr et sl AT Wiviv USps.cont™

..«m-mu fot foatrustis)

(228 Sgweas hugant
Az tonmay bamctod Bavnry i
PATI

t
3 s
[J.q' i LAl ewnitsd Dvavy 4 3 |
]
3

7018 2290 0001 k335 9154

PS Form :saoo. Apm 2015 Pay 00 uwr Sos Ruverso for Inatruction

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

Domestic Mail. Oaly

For collvery Informatian, visit dur webailo 8 wmvtisss.com?
BRIGHTON, MA D2I3% )

AT E YIS F e T T

i

§3.%

C3ua brreiend f 1 054 7

O 4 | ‘H.!ll_l i
Ttman hcmia mazo s __SL00
Llomtmt vol ntatecdCrivmy 3 335 4354ae
C)A0u tayraas Poaimd ' PRARE:
(CJAa Sagvne s Frraatod nieey 4 ey ve
ostagy $0.55 'I

%
\To1a| Fo3tage and Fees

70138 2250 0001 bL335 G451




CERTIFIED MAIL“ RECEIPT

Domestic Mail Only

CERTIFIED MAIL@ RECEIPT

Domestic Mall Only
Fordalivery information visit our webslie at Wwivuspscom®

Fondeilvery Information; VIAILOUr WebsHa a1 Wl usps. com®,

Ceteitiaiien O vy o - —_— |
g
LATIA STV s & FEi (Tanh Con, 3001w 23 &y 7otain)
- rtarn vomgt oo | e
OMerabacestivomrmci 109 E Prazmas
Ll Cet2ua 2 Nntrctsd aivry 8 o o

[ rex Sgrasaes Vg omet H s
IASA = raun Tesicnd tatag © ¢ 1

fiosagy 3 A

L'Au{.w"-\;?;&"m ToTS £is, o s 8 e eI
L) necan iacpt iy, e L1 l
{Jreoms gt oty s H
[ C e 123 howe oot By o ary

LI nst Sonstai g nn ] i !
L] A Tt on Fiastoc it Duiensy 3
'(\_—'—“h_‘ e

] i
G P=IGon and Fees —— NG

e = 2 P ¢
Yolat Poatags and Fees I 2 MA 01\1"

7018 2290 000) E435 Yaan
?DL& EEﬂU 0ooL 5335 9529

\U;S: Postal Seryice™!
CERTIFIED/MAIL® RECEIPT

Domestic Mail Oaly

1S, Postal Service™
CERTIFIED MAIL® RECEIPT

Domestic Mall Only
Forcielivary information, Visit ourwobslia al www tisps.com?.

(T e r
ey e T

1Jac

Forddilveryinfomation, ¥isitoucviebsito ot wmv.usps.oom.

.g\-c".' PO T

Ny 3 e 11
: L.

— SN
l‘]lb.lnh‘dn"_u-'-:\_ 3 r—— - hu-'r
[lCasims Chl b o Oy 3 = Mot L -

o~ : | . ol B
[0 8060 5 wrve Fevatod Ladiwry § _ . [Jat g aeslmatni Dn --.'I_. a1
Pestogh [Emerp=— Wha s

.

i -
1otal Pestage end Fers s

$ ’
11l Pastags and Fee s

fULO CC U UUUL BI33
‘;
7018 2280 0001 h335 §505

WA 020 50 -

5h 1€ ,
P8 Form :sa.o.ummsm«wwwoo«r ‘Soe Heversa fot lnstiictions

”""“ﬁ"ﬁ‘”‘ “‘ 14 MA Greso

PE FOrm1 3000, Anril 2015 P 1530 530059047 Soe Neversa for instnustions
U.S; Rostal Service™

s CERTIFIED MAIL® RECEIPT

U: S. Postal Service™

CERTIFIED MAIL® RECEIPT

el Domestic Mail Only &l \Domestic Mall Only
g um_ .| For déllvery [ntormations visiy our webalte at mww tisps.com®.
wn = s (72| I Y 1 1 -
M [Cerisdtnnies —— A m [GeRisa st
m P — m |
i | ot ~ Y Jf] ¢ S ——

ISty g L e e —— > TANS Soricts & F 2% 7w b Bion w33 Al ot G
g ;J': pk r“u '-‘:, R W5 €O A l.:]u’t'rﬂ :. 1 4% ' -
el B LT — —— i e e 2 i Pastmank
0O | Hemimsusinamituieyg 3 — Frosman O | demtmviivs vt s Haw
0O | Daae s st . —— Mot O | Orracpesmivanm s -

L2 Sriirs flesenind Duy S— M CIA2a S R (evaey 3 =

0 ey ————————————— [« J =t
L o e,
:B ﬁm"“'—'?t mdless s, m Iﬁ—”?zu«pwinn . Vi A

- S -
Q (wrin @ |
3 -1
b ) o
> r-

PS5 Foim 3800, April RO1E PN 753063 008087 Soe Aevarse Br Indiiciio



CERTIFIED MAIL® RECEIRT

Domestic Mail Oaly

1400

Fordelivary [nTormanion, visit our website at Wibeusps. com®

CERTIFIED MAIL® RECEIPT

Domestic Mall Only

Fordutivery information, Visit our Webalit ol usps.com™ -

Soruaed W1 P e
5

[]n.u Vv s Paie
[Jlusml-cr;u"un:.x

CIAda St Nonganid

Sa3rn Lenv ~sbl-¢": ¥ S, 230708 61 Mg roraa)

10 Corttad Laad frest it vy &

L1403 Snaions Hantia tond thion

sl —— Pogunamn

1.
s

Pottany
1

1ol Foetsgaand (45

L L L R S AW E N T ~ P P )

U:S: Poslal Se

I’VICB

CERTIFIED MAIL® RECEIPT

13212

\\Domestic Mall Only,

7018 eajp oooL 5335 9550

{PeTEEs Y TSy oy

s Torne™
LATH L vIea A bl ot a i s Mg
[ R WOH P I
D neton betet sewesan g * — i ' "
L‘La! ~lu+.h« wind vty  § . Hare
A 1
3

fUN0 L 1U UuwuL S222

Pleyn

.:Jmiﬁn‘ﬂfglpr& '

BEFO( 3000, Apri] 2015 #24 113368400 4047

"U.S. Postal Se

Street un
MA 02050

rvice™

CERTIFIED MAIL2 RECEIPT

Domestic Mall Only.

W For tollvery lnlonnm!oa, visitour womllo Wi lsps com®,

7018 2250 000L l;33'5 q437

00 Reversa forInstructions

gt
Vpin

TuuD CC1U uuLy 223 11450
s—p—— (T

P'S Form 3300, Aol 2018 ran mooom

See fevecie o Istruciions

Ceniimd 10 Fan

.
i

L' i3 Ly \x.ﬁl '1 T e, ,l'-*ﬁ.;v.

(et Peaws

Py LI
L ot P e 3 4 Posonan

) oo Masi hens it l owrr 1 Wit
Casa Sonstam fimgund [

L]M:t.f, Mo flatrtng Dederts 3

Paitage

As~ -

Total Postage and fees

N ars ﬁzu MA 0TS0
P8 Foom 800, Al 2015 Do 1335 08 050 864 1 See Flavorse fof Intinuetion:
U.S. Postal'Service™ '
CERTIFIED MAIL® RECEIPT

Domestic Mall Only.

5
L] e P 2 hadm ) [ = Petimas
'U.m( ST R : LY
Iacet St lagans $

[ Spratan Ml Sy & -

PS Form aooo. Apdl:olsmm»w(mmr s«nw«uo Torloxtrucy __'

1),S. Postal'Service™
"CERTIFIED MAIL® RECEIPT

Domestic Mall Only

Fon delivery Information, visit ourwebsiio al m uspa.com®

v.;‘-_f;"}:l-f(.'» - |




Mmooy

o200

TULY LL 1w uuua

astalServica®s
CERTIFIED MAIL® RECEIPT

Domestic Mall Only
Eal0 Savvies & b i Eiwt 6 o AB2 T 32T AN
[l s gt pmsiegy) Bl
LI et o ot e | pTg——— formmye
ClCortar sl et sctmp baviwry 6 o

DAz tmazan et ]
D"“" [“ul-“\"dld i e ——
Pottign \

| —
1ot Pastage and Feey

(UUD CC IV UUUL =222 13710

ULY Coy UuuL B333 Mo

Ry
5 Faom 3800, April 2015 Pl 35324 558501

U.S. Postal Service™
CERTIFIED MAIL® RECEIPT

Domestic Mall Only
Y EoF dolivery Infotmation; visitotr wetisiie sl i beps.com™

Sod Asvense 15¢ Inttnuctiony

w' m‘L’ lfe-

.
>

EIU3 S S0h B TERD Il a5 hom S Tyt Lo
CIrenan tonct fivaczon) s,
L) theman Hocwzt pomes s} b
Qe valbaucaibomeg §
i
s

Oase
Cias

;'-.r.;p

—,1n-; i

Saymray Tarzatnt Ladvry

i =T R Cawn
tolal Mostage snd Fees

LJ; S Poslal Servlce

CERTIFIED MAIL2 RECEIPT
Domestic Mall Caly.

ST
% R—— e
AN STt & TS B AW TR, 02 s 38 ap Lt
i Mcept famdoiey) 3

DIbinn Pt pmnctma ) V.
Clcmiimy tal ot czed Beivmry 3.
[JAcan g saPrpan) t
{j«).n Taputioe PNss el Dnlomer §

Pastage

3 —
total Postage and Feer

CERTIFIED MAIL® RECEIPT

Domestic Mail Only

T T XY e
.
)

NIY: . 7 1 |
e s
[h s Pt see 'l Poetran
{ L e S | L. hote
(i B iy el )

)

ALt ,«u.ulh- Td Leranng
|8l aaliasiont

Portae

S i it
irum Vastage and fees

7018 EEQU oool 5335 9482

A )
Pﬂrorm w.&pmzms P T30 23 000 RT

1)S. Postal Service™
{CERTIFIED'MAIL® RECEIPT

Domestic Mall'Only

e
e 1) ’

7018 2290 NO0l L335 qq?S

'UiS. Postal Service™ .
CERTIFIED MAIL2 RECEIPT

Domaestic Mall Only
& Fordolivery Infarmalion;

Yisit olirwoballoel wwiwlusps comn

7018 2290 0001 L335 Hy4y




USSP
CERTIFIED MAIL® RECEIRT

(2 300

=
Total Postags and Fews

2‘.’ Domestic Mall Only
g Fordetiyery Information, visit our websila at wvwusps.com
m - —
M (Cenfet W30 F
m $
-4 CETar...-.-.:.’lT—-T" T
- (D thtan Mecaist gtz | o=
- 13 Pt vt fomctnnacy | e Pestinm
o [JCarzasnta Naasecieg Onionry 5 — Heoe
e | A trstre Negant $e =
Jronsreas o Dy §
o
a
n
n
el
~1
= |
r~

564 Beverse forlngtruction



marijuana establishment
LEGAL NOTICE

In accordance with 935

00.000 et seq.,
notice is hereby given
that a Community
Outreach Meeting for a

' from DHCD's
of Public Housing
al Assistance, on
$S.00v website at

Mﬁ&mﬂeﬂﬁ
am.pdf.

18 in need of a rea- | EStablishment is sched-
accommodation to | uled for August 6th, 2019
" application should | at 7:00pm at 1321
Terry Champion at | Ocean Street, Marshfield
47 emgllm 701 :{ MA %2&50. The pro- | 4 Fmetony Lots
i posed dispensary and
pion@quincyha.co R‘rodu.ct manufacturing BL%%’?,',}'};?%I_ERY
arijuana Establishment | vearans soet (Maring),
19488 i:daantuc‘ gdlaltg be bcai:: szlngle lot, 2 burial,
i 7 1 in Street custom vaults, 2
edger 7/26/2018 Marshfield, MA. matching markers,
e $3500. 781-470-9799 /
an opportu-
; BLUE HILL CEMETERY
gi'y ” e public 1o ask | "B AINTREE, MA

roposed Marijuana

Veterans single lot

For questions please
contact the Marshfield
Town Administrators
Office;

870 'Moraine Street,
Marshfield MA 02050
781-834-5563 - Phone

with 2 vaults. ‘
Section 28. !
Great Value! $3600/bo |
781-820-3453. Email: ,
sric98@yahoo.com |

BLUE HILL Cemetery f
Braintree. Vets Sect. 28,

1883 & B4, 2 grave lots. !

CN138189242
Patriot Ledaer 7/26 7/24

$3500. 508-776-7736. | J



Name Value

Transaction 1D 153420190724074708307176
Creation Time 07/24/19 07:47.08
Source Manual Payments
Type Sale

Status

Result

Total Amount

Tax

Auth Code

Account Holder

Account Type AMEX

Token 058816057

Last Four A006

Expiration

Emall

Phone

Notes 1

Notes 2

Notes 3

Receipt for Community Outreach Meeting
advertisement in the Patriot Ledger to run
on both 7/26/19 and 7/29/19



matijuana establishment
LEGAL NOTICE

In accordance with 935
CMR 500.000 ot seq..
nolice s herehy given that
a Communily Outreach
Meeling to) a proposed
Mauijuana Eslablishment is
gcheduled for August 6th,
2019 at 7:00pm at 1321
Qcean Strect, Marshfiold
MA 02050. The proposed
dispansary and product
manufacturing Marijuana
Eglablishmant is anbeipat:
ed to be localed at 985
ml.n Straet in Marshfield.

There vall be 2n opperiur-
ty for the public lo ask
questons.

For questions pleass con-
tact the Masshiteld Town
Adminisbatoss Offica:

870 Moraine Sheet,
Marshficid MA (2050
781-834.5553 - Phone

CH13819242
Paviot Ladg1 7:26.7.29

Patriot Ledger approved ad proof for the
98S Plain St Community outreach meeting
approved on 7 24 19 by BCV



ATTESTATION RELATED TO COSTS INCURRED BY THE TOWN OF MARSHFIELD

3/24/2023

As part of Frozen 4 Corporations’ (FAC) renewal of license MP281749 and in accordance with
M.G.L. c. 94G, § 3(d), FAC requested from the Town of Marshfield documentation related to
both Host Community Agreements (HCA) payments that have been made and any costs to
the town imposed by the operation of our business since this information is considered a
public record as defined by M.G.L.c. 4, § 7, cl. 26.1, ne Vi attest as an autho-

rized representative of Frozen 4 Corporation that this request was made as designated by the
requirements of M.G.L. c. 94G, § 3(d).

1. The request was made via email on Friday, March 10th, 2023 for both documentation re-

lated to both Host Community Agreements (HCA) payments and the costs to the town
imposed by the operation of our business.

2. When a reply email was not received F4C followed up with a second email again request-
ing the documentation on March 23rd, 2023.

3. When no reply was received from the second email this attestation was created and
signed in order for F4C to submit the renewal materials for MP281749 in a timely fashion.

4. Copies of both emails sent to the Town requesting the documentation are included here
with this attestation.

L -

Mo\c.d?pf —d 322>

Name of Attester Signature of Attester ate

COMMONWEALTH OF MASSACHUSETTS
On thisoH'm day of lz EKJ’) , 2023, before me, the undersigned notary public, personally ap-

peared M}lﬂm M C /1Y gg , proved to me through satisfactory evidence of identifi-
cation, which was a Drivers License, to be the person whose name is signed on the preceding or
an attached document, and acknowledged to me that he/she signed it voluntarily for its stated
purpose.




From: Benjamin Virga <bvirga@budmarys.com>

Date: Friday, March 24, 2023 at 11:03 AM

Subject: Re: Renewal of our product manufacturing license at 985 Plain street
To: Michael Maresco <mmaresco@townofmarshfield.org>

Mr. Maresco
Just following up on my email request below, let me know if any questions.

Thanks
Ben

From: Benjamin Virga <bvirga@budmarys.com>

Date: Friday, March 10, 2023 at 1:21 PM

Subject: Re: Renewal of our product manufacturing license at 985 Plain street
To: Michael Maresco <mmaresco@townofmarshfield.org>

Mr. Maresco

We are renewing our product manufacturing license at 985 Plain Street and “in accordance with M.G.L. c. 94G, § 3(d), F4C is requesting
from the Town of Marshfield documentation related to both Host Community Agreements (HCA) payments that have been made and any
costs to the town imposed by the operation of our business since this information is considered a public record as defined by M.G.L. c.

4,57,cl 26."

Based on the above if you can please send me a letter that includes the amounts we have paid to date in HCA-related fees to the Town of
Marshfield and a separate letter stating the actual and anticipated expenses for this license so we can include it with our license renewal
materials that would be greatly appreciated. Let me know if you have any questions and appreciate in advance doing the letters detailed

above.

Thanks
Ben

Benjamin C. Virga
617.990.6653 - Mobile
bvirga@budmarys.com

617.674.2111 - Fax




FROM: Frozen 4, Corporation

TO: Cannabis Control Commission

DATE: December 10, 2019

RE: Plan to positively impact areas of disproportionate impact
Summary

Frozen 4, Corp. (“F4C”) is dedicated to positively impacting communities
disproportionately affected by cannabis prohibition and enforcement, including
impacted individuals and business enterprises (hereinafter described as “DPI
communities”). In particular, F4C believes that marijuana establishments have an
obligation, both legal and moral, to make significant contributions to support
communities that have historically high rates of arrest, conviction, and incarceration
related to marijuana crimes.

Plan Goals

F4C has adopted a Positive Impact Plan (“Plan”) described herein for the purpose of
positively impacting DPI communities. F4C has selected the town of Marshfield for its
proposed marijuana establishment. While the town of Marshfield does not fall within
an area of disproportionate impact as defined under 935 CMR 500.101(1)(a)(11), or as
described in CCC’s “Guidance for Identifying Areas of Disproportionate Impact” dated
April 2018, F4C intends to positively impact the nearby DPI communities of Taunton
and Brockton, as well as Massachusetts residents who have had prior drug convictions.
Under the Plan F4C will establish the following goals:

1. Hiring Prioritize the hiring of individuals that have previously resided in DPI
communities such as Walpole and Mansfield; or those MA residents with prior
drug convictions.

Goal Objective: F4C will hire and retain a staff comprised of 50% of
Massachusetts residents who have had past drug convictions.

2. Education and Training Provide cannabis education, industry-specific technical
training and mentoring services for individuals facing systemic barriers.

Goal Objective: On an annual basis F4C will conduct not less than 4
industry-specific job training programs for individuals expressing interest
in the commercial adult-use cannabis industry.

Goal Objective: F4C will strive to hire and retain a staff that actively
participates in on going education and training activities provided by
F4C. While staff participation in these activities is not mandatory, F4C
will strive to achieve an attendance rate of 30% of its staff members per
activity.

3. Skills and Capital Reduce financial, capitalization and knowledge-based
barriers to entry for individuals and businesses in the commercial adult-use
cannabis industry.

Goal Objective: On an annual basis F4C will conduct not less than 4
seminars designed to promote financial literacy in the cannabis sector.



Non-Profit Support Support non-profit organizations aligned with F4C’s goals of

community support and inclusiveness for individuals residing in DPI
communities such as Taunton and Brockton.

Goal Objective: F4C will ensure that not less than 60% of proceeds from
the financial assistance fund is allocated to applicants from human
services or economic development organizations.

Plan Programs

F4C will adopt not less than four programs designed to meet the goals articulated
above. The company will evaluate the programs from time to time, and not less
frequently than annually, to measure the degree to which the programs achieve F4C’s
stated goals.

1.

Hiring. F4C will create a hiring preference for those individuals that reside in or
have previously resided in Taunton and Brockton. Additionally, F4C will create a
hiring preference for any MA resident with a prior drug conviction. At least 4
times a year (i.e. quarterly), F4C will conduct community service days and
participate in charity events within Taunton and Brockton. It is our goal to build
relationships within regional chambers of commerce and workforce
development agencies as well as, align with educational resources such as drug
recovery programs so that we may better identify and hire employees that
meet program characteristics.

Education and Training. At least quarterly, F4C will conduct industry-specific
job training programs in and around Mansfield and Walpole for individuals
expressing interest in the commercial adult-use cannabis industry. The
programs will feature managers and staff with operational expertise, experts in
plant science and agriculture, and people with finance, technology and
accounting expertise within the marijuana sector. The program will be designed
to provide cultivation, manufacturing, packaging and/or retail expertise to
program participants. The program will also seek to raise awareness of
educational and employment opportunities within the cannabis sector in
Massachusetts. F4C will conduct such seminars at least quarterly for the first
two years of operation and will assess thereafter the nature and frequency of
such programs.

Skills and Capital. At least quarterly, F4C will offer seminars to individuals
within the towns of Mansfield and Walpole designed to promote financial
literacy in the cannabis sector. Among other things, the programs will be
designed to: (i) inform participants in understanding and accessing sources of
capital; (ii) educate participants in accounting, finance and technology relating
to the cannabis sector; and (iii) offer mentorship opportunities and on-site
technical training.

Non-Profit Support. F4C will provide financial assistance to non-profit and
community-based organizations within Taunton, Brockton and other DPI
communities. F4C will establish a fund derived from the operation of the
business and adopt an application process through which non-profit and



community-based organizations can seek funding. F4C will prioritize
applications from human services or economic development organizations such
as The Cooke Family Charity Fund and C3RN (see attached letters).

Plan Measurement and Accountability

At least annually, F4C will create a written report that will evaluate the Plan and its
success in advancing the goals of the Plan. In accordance with 935 CMR 500.103(4)
(a), the report will detail the following:

i. employment impacts;

ii.  number and subject matter of education and training events and
seminars conducted;

iii.  number of individuals and businesses that participated in such events;
iv. number and nature of mentorship relationships;

V. aggregate data demonstrating the financial impacts of the Plan,
including payroll, health care, tax, non-profit contribution, equity and debt
performance; and demographic data reflecting specific positive impacts of the
Plan on Mansfield and Walpole.

F4C will post the report on its website and will share the report with CCC and the
community in @ manner consistent with CCC regulation and Massachusetts law.
Additionally, F4C will establish a timeline, organized by month and objective, to track
F4C’s progress toward the goals and objectives of the Positive Impact Plan. F4C will
document the performance, in a writing suitable for submission to the CCC, not less
than 90 days before its annual renewal date. That writing shall include a thorough
analysis of the plans progress and a written plan for continuous improvement.

Affirmative Statement
In accordance with the Guidance on Required Positive Impact Plans and Diversity Plans
(revised 2/25/19), F4C affirmatively states as follows:

(1) The applicant acknowledges and is aware, and will adhere to, the requirements
set forth in 935 CMR 500.105(4) which provides the permitted and prohibited
advertising, branding, marketing, and sponsorship practices of every Marijuana
Establishment; and (2) Any actions taken, or programs instituted, will not violate the
Commission’s regulations with respect to limitations on ownership or control or other
applicable state laws.



MA SOC Filing Number: 201841843760 Date: 10/29/2018 8:55:00 AM

The Commonwealth of Massachusetts Minimum Fee: $250.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
BOStOH, MA 02108-1 5 12 Special Filing Instructions

Telephone: (617) 727-9640

Articles of Organization
(General Laws, Chapter 156D, Section 2.02; 950 CMR 113.16)

Identification Number: 001352375

ARTICLE |

The exact name of the corporation is:

FROZEN 4 CORPORATION

ARTICLE Il

Unless the articles of organization otherwise provide, all corporations formed pursuant to G.L. C156D have the purpose
of engaging in any lawful business. Please specify if you want a more limited purpose:

NONE.

ARTICLE lll

State the total number of shares and par value, if any, of each class of stock that the corporation is authorized to
issue. All corporations must authorize stock. If only one class or series is authorized, it is not necessary to specify

any particular designation.

Par Value Per Share Total Authorized by Articles Total Issued
Class of Stock Enter 0 if no Par of Organization or Amendments and Outstanding
Num of Shares Total Par Value Num of Shares
CNP $0.00000 1,000 | $0.00 1,000

G.L. C156D eliminates the concept of par value, however a corporation may specify par value in Article Ill. See G.L.
C156D Section 6.21 and the comments thereto.

ARTICLE IV

If more than one class of stock is authorized, state a distinguishing designation for each class. Prior to the issuance of
any shares of a class, if shares of another class are outstanding, the Business Entity must provide a description of the
preferences, voting powers, qualifications, and special or relative rights or privileges of that class and of each other
class of which shares are outstanding and of each series then established within any class.

NONE.

ARTICLE V
The restrictions, if any, imposed by the Articles of Organization upon the transfer of shares of stock of any class are:

NONE.

ARTICLE VI




Other lawful provisions, and if there are no provisions, this article may be left blank.

Note: The preceding six (6) articles are considered to be permanent and may be changed only by filing
appropriate articles of amendment.

ARTICLE VI
The effective date of organization and time the articles were received for filing if the articles are not rejected within the

time prescribed by law. If a later effective date is desired, specify such date, which may not be later than the 90th day
after the articles are received for filing.

Later Effective Date: Time:

ARTICLE VI
The information contained in Article VIl is not a permanent part of the Articles of Organization.

a,b. The street address of the initial registered office of the corporation in the commonwealth and the name
of the initial registered agent at the registered office:

Name: BENJAMIN VIRGA
No. and Street: 130 MYRICKS STREET
City or Town: BERKLEY State: MA Zip: 02779 Country: USA

c. The names and street addresses of the individuals who will serve as the initial directors, president,
treasurer and secretary of the corporation (an address need not be specified if the business address of the
officer or director is the same as the principal office location):

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
PRESIDENT BENJAMIN VIRGA 8 BAYRIDGE LANE
DUXBURY, MA 02332 USA
TREASURER DAVID MORGAN 238 S. 3RD. STREET #1
PHILADELPHIA, PA 19106 USA
SECRETARY LUKASZ MARUT 12 PERRY ROAD
QUINCY, MA 02170 USA
CLERK LUKASZ MARUT 12 PERRY ROAD
QUINCY, MA 02170 USA
OFFICER BENJAMIN VIRGA 8 BAYRIDGE LANE
DUXBURY, MA 02332 USA
OFFICER LUKASZ MARUT 12 PERRY ROAD
QUINCY, MA 02170 USA
OFFICER DAVID MORGAN 538 S. 3RD. STREET #1
PHILADELPHIA, PA 19106 USA
DIRECTOR DAVID MORGAN 238 S. 3RD. STREET #1
PHILADELPHIA, PA 19106 USA

d. The fiscal year end (i.e., tax year) of the corporation:
January

e. A brief description of the type of business in which the corporation intends to engage:




OWNERSHIP AND MANAGEMENT OF REAL PROPERTY

f. The street address (post office boxes are not acceptable) of the principal office of the corporation:

No. and Street: 130 MYRICKS STREET
City or Town: BERKLEY State: MA Zip: 02779 Country: USA

g. Street address where the records of the corporation required to be kept in the Commonwealth are
located (post office boxes are not acceptable):

No. and Street: 130 MYRICKS STREET

City or Town: BERKLEY State: MA Zip: 02779 Country: USA
which is

X its principal office ___an office of its transfer agent

___an office of its secretary/assistant secretary ___ its registered office

Signed this 29 Day of October, 2018 at 8:55:54 AM by the incorporator(s). (If an existing corporation is
acting as incorporator, type in the exact name of the business entity, the state or other jurisdiction where
it was incorporated, the name of the person signing on behalf of said business entity and the title he/she
holds or other authority by which such action is taken.)

ANDREA F. NUCIFORO JR., ESQ., FOR NUCIFORO LAW GROUP, LLC OF MASSACHUSETTS

© 2001 - 2018 Commonwealth of Massachusetts
All Rights Reserved
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THE COMMONWEALTH OF MASSACHUSETTS

I hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and I hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

October 29, 2018 08:55 AM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth
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Commonwealth of Massachusetts Letter 1D: L2122403904
Department of Revenue Notice Date: December 16, 2019
Christopher C. Harding, Commissioner Case ID: 0-000-821-276
mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

L T A L TR (T U R LR LU T
BENJAMIN VIRGA

FROZEN 4 CORPORATION

618 COLUMBIA RD

DORCHESTER MA 02125-3414

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, FROZEN 4
CORPORATION is in compliance with its tax obligations under Chapter 62C of the Massachusetts
General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

What if I have questions?

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

Review or update your account
Contact us using e-message

Sign up for e-billing to save paper
Make payments or set up autopay

Z)M b G-

Edward W. Coyle, Jr., Chief
Collections Bureau
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State Howse, WBostorn, NMassachusetts 02755

William Francis Galvin
Secretary of the

Commonwealth

Date: December 06, 2019

To Whom It May Concern :
I hereby certify that according to the records of this office,

FROZEN 4 CORPORATION
is a domestic corporation organized on October 29,2018 , under the General Laws of the
Commonwealth of Massachusetts. I further certify that there are no proceedings presently pend-
ing under the Massachusetts General Laws Chapter 156D section 14.21 for said corporation’s
dissolution; that articles of dissolution have not been filed by said corporation; that, said cor-
poration has filed all annual reports, and paid all fees with respect to such reports, and so far as

appears of record said corporation has legal existence and is in good standing with this office.

In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth
on the date first above written.

Secretary of the Commonwealth

Certificate Number: 19120186950

Verify this Certificate at: http://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx
Processed by:



DRAFT BYLAWS
FROZEN 4 CORPORATION

Article |: Offices

Section 1. Principal Office. The principal office of the Corporation shall be 618 Columbia
Road, Dorchester, Massachusetts 02125.

Section 2. Other Offices. The Board of Directors may establish branch or subordinate offices
at any time and at any place.

Article II: Purpose

To own and manage real and personal property, to apply for and maintain municipal and state
licenses within the Commonwealth of Massachusetts and to engage in any and all activities in
furtherance of, related to, or incidental to these purposes.

Article Ill: Shareholders

Section 1. Annual Meeting. A meeting will be held annually for the purpose of electing
members of the Board of Directors (the "Directors”) of the Corporation and for transacting
such other business as may come before the meeting. The annual meeting will be held on a
date and time designated by the Board of Directors.

Section 2. Special Meetings. Special meetings of the Shareholders may be called at any time
by the Board of Directors, by the President, or by Shareholders entitled to cast in total not
less than forty (40%) percent of the votes at that meeting. If a special meeting becomes
called by anyone other than the Board of Directors, the person calling the meeting will make
a written request to the Corporation specifying the time and date of the meeting and the
general nature of the business proposed to be transacted.

Section 3. Place of Meeting. Shareholders' meetings will be held at any place within or outside
the Commonwealth of Massachusetts at a place to be determined at the Board of Directors
discretion. If no designation of the location gets made for any annual or special meeting of
the Shareholders, the meetings shall be held at the corporation's principal place of business.

Section 4. Notice. Written notice of any Shareholder meeting will be given not less than ten
(10) days before the date of the meeting to each Shareholder entitled to vote at that
meeting. The notice shall state the place, date, and hour of the meeting. If, for a special
meeting, the notice shall state the purpose of the meeting. A mailed notice is effective when
deposited in the United States mail with postage prepaid and the proper address of the
Shareholder as appearing on the records of the Corporation.

Section 5. Quorum and Required Vote. A supermajority of the outstanding voting shares (two-
thirds), whether represented in person or by proxy, shall constitute a quorum entitled to take
action at a meeting of Shareholders. Without a quorum, a majority of the represented
Shareholders may adjourn the meeting to another time without further notice.

Section 6. Consent of Shareholders in Lieu of Meeting. Any action to be taken at any annual or
special meeting of Shareholders may be taken without a meeting, without prior notice, and
without a vote, if a signed consent in writing, setting forth the action so taken, gets
presented by the holders of outstanding shares having not less than the minimum number of



shares that would be necessary to authorize or pass such an action were a meeting otherwise
called and all votes cast.

Section 7. Restrictions on Sale of Shares. No Shareholder may sell or transfer any shares
without the Board of Director consent.

Article IV: Directors

Section 1. Powers. The Board of Directors will manage the business and affairs of the
Corporation by or under the Board.

Section 2. Number and Tenure. The Board will consist of one or more Directors, all of whom
shall be natural persons who shall be elected for a term of three years. Each Director shall
hold office until a successor becomes elected and qualified. Directors do not need to be
Shareholders. Any Director may resign at any time upon notice given in writing to the
Corporation. The authorized number of Directors shall be three (3) until changed by a duly
adopted amendment to the Bylaws adopted by the vote or written consent of a super majority
(two-thirds ) of the outstanding Shareholders.

Section 3. Vacancies. A vacancy in the Board of Directors will exist if a Director resigns, dies,
or becomes removed by the Shareholders; or when a court of appropriate jurisdiction declares
the Director of unsound mind or enters a felony conviction against a Director; or if the
Director is found not to be suitable for service by the Massachusetts Cannabis Control
Commission; or when the authorized number of Directors increases.

Section 4. Regular Meetings. By resolution, the Board may give the time and place, either
within or outside the Commonwealth of Massachusetts, for the holding of regular Board
meetings without any notice other than that of the resolution.

Section 5. Special Meetings. Special meetings of the Board of Directors may be called for any
purpose at any time by the chairman of the Board, the President, or a majority of Directors.

Section 6. Quorum. All of the authorized number of Directors will be considered a quorum to
transact business. A unanimous vote of the Directors shall be required for any action by the
Directors.

Section 7. Notice of Meetings. Any regular meeting of the Board may be held without notice
of the date, time, and place of the meeting. Any special meeting of the Board may be
preceded by at least a two (2)-day notice of the date, time, and place of the meeting. The
Board may give this notice personally, by mail, electronic mail, or by any other method
allowed by law. Notice is effective at the earliest of: (a) receipt; (b) delivery to the proper
address or telephone number as shown in the Corporation’s records; or (c) five (5) days after
its deposit in the United States mail, with postage prepaid and the correct address noted.

Section 8. Waiver of Notice. Notice of a meeting need not be given to any Director who signs
a written waiver delivered to the Corporation for inclusion in the minutes or for filing with
the corporate records.

Section 9. Action by Directors Without A Meeting. Any action required or permitted to be
taken at a meeting of the Board may be taken without a meeting if all members of the Board
consent to it in writing.



Section 10. Presence through Communications Equipment. Unless otherwise provided by law
or by the articles of organization, Directors may participate in any meeting of the board of
Directors by means of a conference telephone or similar electronic or communications
equipment by mean of which all persons participating in the meeting can hear each other at
the same time, and participation by such means shall constitute presence in person at a
meeting.

Section 11. Initial Directors. David Morgan, Candace Kattar and Benjamin Virga shall each
serve as the initial Directors.

Article V: Officers

Section 1. Officers. The Officers of the Corporation will consist of the President, the Vice
President, the Treasurer, and the Secretary. Officers shall be elected for three years and shall
hold office until their successors become elected and qualified. An appointee may hold one or
more offices. Candace Kattar shall initially serve as President, Benjamin C. Virga shall
initially serve as Vice President. David Morgan shall initially serve as Treasurer. Luke Marut
shall initially serve as Secretary.

Section 2. Removal and Resignation. Any Officer or agent appointed by the Board may be
removed by the Board at any time with or without cause. Any Officer may resign at any time
by giving written notice to the Corporation.

Section 3. Vacancies. The Board may fill a vacancy due to resignation, removal,
disqualification, death, or otherwise.

Section 4. President. The President shall preside at all meetings of Shareholders and
Directors, have the general management and supervision of the affairs of the Corporation,
and shall perform all other duties as determined by the Board.

Section 5. Vice President. The Vice President shall preside at all meetings of the Shareholders
and Directors in the absence of the President and shall assist the President in the general
management and supervision of the affairs of the Corporation, and shall perform all other
duties as determined by the Board.

Section 6. Treasurer. The Treasurer shall have the custody of all moneys and securities of the
Corporation and shall keep accurate financial records for the Corporation.

Section 7. Secretary. The Secretary shall issue notices for all meetings except for notices for
special meetings of the Shareholders and special meeting of the Directors; shall prepare the
minutes of the meetings of the Shareholders and meetings of the Board; and shall keep a
record of Shareholders at the principal office.

Article VI: Liability

Section 1. No Personal Liability. The Directors and the Officers of the Corporation shall not be
personally liable for any debt, liability or obligation of the Corporation for or arising out of a
breach of fiduciary duty as an officer or director notwithstanding any provision of law
imposing such liability; provided, however, that the foregoing shall not eliminate or limit the
liability of an Officer or Director to the extent that such liability is imposed by applicable law
for acts or omissions not in good faith or which involve intentional misconduct, recklessness,
or a knowing violation of the law.



Section 2. Corporate Obligations. All persons, corporations or other entities extending credit
to, contracting with, or having any claim against, the Corporation, may look only to the funds
and property of the Corporation for the payment of any such contract or claim, or for the
payment of any debt, damages, judgment or decree, or of any money that may otherwise
become due or payable to them from the Corporation.

Section 3. Indemnification. The Corporation shall, to the extent legally permissible,
indemnify any person serving or who has served at any time as a director, executive director,
president, vice president, treasurer, assistant treasurer, clerk, assistant clerk or other officer
of the Corporation, or at its request as a director or officer of any organization, or at its
request in any capacity with respect to any employee benefit plan, and may indemnify an
employee or other agent who has so served, against all liabilities and expenses, including,
without limitation, amounts paid in satisfaction of judgments, in compromise or as fines and
penalties, and counsel fees, reasonably incurred by him in connection with the defense or
disposition of any action, suit or other proceeding, whether civil or criminal, in which s/he
may be involved or with which s/he may be threatened, while in office or thereafter, by
reason of his being or having been such a director or officer, except with respect to any
matter as to which he shall have been adjudicated in any proceeding not to have acted in
good faith; provided, however, that as to any matter disposed of by a compromise payment by
such person, pursuant to a consent decree or otherwise, no indemnification either for said
payment or for any other expenses shall be provided unless such compromise and
indemnification shall be approved by a majority vote of the Board.

Article VII: Amendments

These Bylaws may be adopted, altered, amended or repealed, in whole or in part, by a vote
of all of the Directors then in office.

Article VIII: Powers

Section 1. Statement of Powers. By and through the Board, the Corporation shall have the
power to do any and all lawful acts which may be necessary or convenient to affect the
purpose for which the Corporation is organized, and to assist other organizations or persons
whose activities further accomplish, foster or attain such purposes. The Corporation shall
have the power: (i) to issues securities, including common and preferred shares and other
securities derivative thereto; (ii) to lease, sell, mortgage, transfer, in such manner and on
such terms as they may deem advisable, all property, real or personal; (iii) to acquire, by
purchase or otherwise, and retain for whatever period they shall think proper, all kinds of real
and personal property and every kind of investment, including cash, securities and other
property; (iv) to execute agreements and contract in furtherance of the business of the
Corporation; (v) to settle, compromise or pay any claims, including taxes, in accordance with
law; to secure, hold and maintain municipal and state licenses and permits; (vi) to collect
rents and other proceeds from real estate not specifically devised and to pay all carrying
charges thereon and make such repairs thereto as they deem proper without the necessity of
obtaining leave of any court; and (vii) to conduct any business activity permitted under the
laws of the Commonwealth of Massachusetts.

Section 2. Investments. The Corporation shall have the right to retain all or any part of any
securities or property acquired by it in whatever manner, and to invest and reinvest any funds
held by it, according to the judgment of the Directors, without being restricted to the class of
investments, provided, however, that no action shall be taken by or on behalf of the
Corporation if such action is a prohibited transaction under Massachusetts law.



Section 3. Loans. No moneys shall be borrowed on behalf of the Corporation and no
evidences of such indebtedness shall be issued in its name unless authorized by a resolution of
the Board of Directors. Such authority may be general or confined to specific instances.

Section 4. Deposits. All funds of the Corporation, not otherwise employed, shall be deposited
from time to time to the credit of the Corporation in such banks, investment firms or other
depositories as the Board of Directors shall select.

Section 5. Audits. Within three (3) months after the close of the Corporation’s fiscal year, the
Corporation may elect to prepare reviewed financial statements in accordance with generally
accepted accounting principles (GAAP). The Corporation shall make these statements
available to all Shareholders and, if required by law, to the Massachusetts Department of
Public Health and the Massachusetts Cannabis Control Commission.

Section 6. Insurance. The Corporation may purchase and maintain insurance (including but
not limited to insurance for legal expenses and costs incurred in connection with defending
any claim, proceeding or lawsuit) on behalf of any person who is or was a director, officer,
employee, fiduciary or agent of the Corporation or who, while serving in this role, is or was
serving at the request of the Corporation as a director, officer, partner, trustee, employee,
fiduciary or agent of any other foreign or domestic Corporation, partnership, joint venture,
trust, employee benefit plan, or other enterprise, against any liability asserted against him or
incurred by him in any such capacity, or arising out of his status as such. In addition, the
Corporation shall maintain liability insurance coverage in compliance with 935 CMR 500.000 et
seq., or any other provision of Massachusetts law or regulation.

Article IX: Anti-Trust Policy

The Corporation shall comply fully with all federal and state antitrust laws which prohibit
companies from working together to restrict competition. The Corporation and its directors
and officers are informed about antitrust laws and recognize possible antitrust issues or
questions. While competitors in the Massachusetts cannabis industry may collaborate, such
competitors may not unlawfully restrict competition within the industry. The Corporation
shall not engage in any anti-competitive activities. Furthermore, to ensure against
inadvertent violations of applicable antitrust laws and except to ensure that prices are
affordable for the Corporation’s patients, and to prevent diversion, directors, officers and
employees shall not discuss with competitors:

1. Pricing strategies for cannabis products or related products and services;
2. Establishment of market monopolies for products or services;

3. Refusal to deal with a company because of pricing or distribution practices for
cannabis products or related products or services;

4. Strategies or plans to give business or remove business from a specific company.

Furthermore, directors, officers, and employees shall not engage in any actions or
understandings arising in the context of the Corporation’s activities which appear to be anti-
competitive in purpose or inconsistent with this policy.

Article X: Severability




The invalidity or un-enforceability of any provisions of these Bylaws shall not affect the
validity or enforceability of any other provision of these Bylaws, which shall remain in full
force and effect.

Article XI: Dissolution

Dissolution of the Corporation will comply with Massachusetts law. The Directors may
authorize a petition for the dissolution of the Corporation. A super majority (two thirds) vote
will be required for such dissolution. Articles of Dissolution will be filed with the
Massachusetts Secretary of State. All outstanding annual reports will be filed with the
Massachusetts Secretary of State. A letter to the Massachusetts Department of Revenue on
the Corporation’s letterhead will be sent stating that the Corporation is dissolving. All
outstanding business will be completed. All outstanding debts will be paid, and all assets
transferred or liquidated in accordance with law. Any remaining funds in the Corporation will
be distributed as per the direction of the Directors at the meeting authorizing the dissolution.

In the event that the dissolution also requires one or more dispensary, cultivation, product
manufacturing, transportation or other licensed location to close, cease conducting business
or dissolve, the board of directors shall vote to take the following actions: (i) written notice to
the Massachusetts Cannabis Control Commission; (ii) written notice to the town in which such
business is located; and (iii) destruction or removal of any remaining cannabis products in a
manner consistent with 935 CMR 500.000 et seq.

ARTICLE Xll: Miscellaneous Provisions

Section 1. Fiscal Year. Except as from time to time otherwise determined by the Board of
Directors, the fiscal year of the corporation shall end on the last day of December in each
year.

Section 2. Seal. The Board of Directors shall have power to adopt and alter the seal of the
corporation.

Section 3. Execution of Instruments. All deeds, leases, transfers, contracts, bonds, notes and
other obligations to be entered into by the corporation in the ordinary course of its business

without Director action, may be executed on behalf of the corporation by the President and

the Treasurer.

Section 4. Resident Agent. The Board of Directors may appoint a resident agent upon whom
legal process may be served in any action or proceeding against the corporation. Said resident
agent shall be either an individual who is a resident of and has a business address in
Massachusetts, a corporation organized under the laws of Massachusetts, or a corporation
organized under the laws of any other state of the United States, which has qualified to do
business in, and has an office in, Massachusetts.

Section 5. Corporate Records. The original, or attested copies, of the Articles of Organization,
By-laws and records of all meetings of the incorporators and stockholders, and the stock and
transfer records, which shall contain the names of all stockholders and the record address and
the amount of stock held by each, shall be kept in Massachusetts at the principal office of the
corporation, or at an office of its transfer agent, Secretary or resident agent, and shall be
open at all reasonable times to the inspection of any stockholder for any proper purpose, but
not to secure a list of stockholders for the purpose of selling said list or copies thereof or of
using the same for a purpose other than in the interest of the applicant, as a stockholder,
relative to the affairs of the corporation.



Section 6. Articles of Organization. All references in these By-laws to the Articles of
Organization shall be deemed to refer to the Articles of Organization of the corporation, as
amended and in effect from time to time.

Section 7. Amendments. The power to make, amend or repeal By-laws shall be in the
stockholders, provided, however, that the Directors may make, amend or repeal the By-laws
(other than the provisions of this Section 7 of Article XIl) in whole or in part, except with
respect to any provisions thereof which by law, the Articles of Organization or these By-laws
requires action by the stockholders. Not later than the time of giving notice of the meeting of
stockholders next following the making, amending or repealing by the Directors of any By-law,
notice thereof stating the substance of such change shall be given to all stockholders entitled to
vote on amending the By-laws. Any amendment or repeal of these By-laws by the Directors
and any By-law adopted by the Directors may be amended or repealed by the stockholders.

As set forth above, these Bylaws have been adopted by a vote of the Board as per Article VIl
and affirmed by the Board of Directors of the Corporation on this day of
2019.

Candace Kattar

Benjamin Virga

David Morgan



FROM: Frozen 4 Corporation
TO: Cannabis Control Commission

DATE: 3/15/2022

RE: Plan for Obtaining Liability Insurance Coverage

PLAN:

Frozen 4 Corporation (“F4C”) will obtain liability insurance in compliance with 935
CMR 500.105(10)(a).

The policy will provide coverage of no less than $1 million dollars per occurrence
and $2 million dollars aggregate, annually, and product liability coverage for not less
than $1 million per occurrence and $2 million in aggregate, annually. The deductible
shall be no more than $5,000 per occurrence.

F4C also anticipates securing D&O liability coverage at prevailing rates. F4C also
anticipates securing commercial auto coverage at prevailing rates, including
enhanced coverage for optional bodily injury, for any F4C vehicles used to transport
of product.

F4C will retain the services of a local insurance agent and legal counsel to review
and adjust coverages from time to time to meet the needs of the company, to
ensure compliance with CCC regulation, and to adequately protect F4C ’s assets,
personnel and customers.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission

DATE: 3/15/22

RE: Business Plan for renewal app MPR243769

BUSINESS PLAN

The Company

Frozen 4 Corporation (“F4C” or “company”) is a community-based cannabis establishment
located at 985 Plain Street in Marshfield, Massachusetts. The company was formed in 2018
solely for the purpose of securing local and state permits necessary to establish a marijuana
cultivation, processing and packaging facility in Massachusetts. With the enactment of
chapter 55 in July 2017, the company now seeks a certificate of registration issued by the
Massachusetts Cannabis Control Commission (“CCC”) to allow participation in the adult use
market.

FAC intends to manufacture and sell adult-use cannabis and cannabis products under CCC
supervision and in accordance with Massachusetts law and 935 CMR 500.000 et seq. The
company has secured the necessary local permits from the town of Marshfield, and has
completed the required local outreach and host community agreement process. F4C
anticipates participation in the adult use market in 2023.

The Brand

All products manufactured by FAC will be sold under the brand name “Bud and Mary’s.” F4C
has developed the brand, and will assure its use and protection as a premium and recognizable
brand for cannabis products throughout Massachusetts.

Customers

The mission of F4C is to provide high quality cannabis products to adults intending to use
the products in a manner consistent with Massachusetts law. FAC will implement security
processes to verify that all customers have achieved the age of 21 years. The company shall
focus on customer safety and experience, and will adhere strictly to CCC regulations, as
amended from time to time.

Management

Key members of the management team include:
David Morgan, CEO
Benjamin C. Virga, President
Lukasz Marut, Director of Products



Operations

FAC will adopt and maintain standard operating procedures (“SOPs”). The SOPs will conform to
Massachusetts law and regulation, and shall control the performance of all FAC management,
visitors, contractors and staff. At least annually, FAC will review and assess the SOPs, and will
revise such SOPs in order to conform company performance to the applicable regulations and
industry best practices.

Corporate and business operations will occur at 985 Plain Street in Marshfield. The facility
shall be comprised of one 11,000 sq ft +/- building. The Company, across all of its Marijuana
Establishment Licenses/entities in the Commonwealth, will offer 20-40 products, ranging from
flower to vape cartridges to infused edibles etc. The establishment will feature robust security
features, the latest product manufacturing technology, highly trained staff, and CCC-compliant
security, inventory and storage protocols.

Subject to local approval and consistent with CCC regulation, hours of operation shall be as
follows:

Monday 8:00am — 7:00pm
Tuesday 8:00am — 7:00pm
Wednesday 8:00am — 7:00pm
Thursday 8:00am — 7:00pm
Friday 8:00am — 7:00pm
Saturday 8:00am — 5:00pm
Sunday 8:00am — 5:00pm

Revenue Projections

FAC intends to earn gross sales of $21 million in the adult use market over the course of
its first year of operation. The company will derive gross sales from the controlled retail
sale of marijuana products, marijuana infused products and non marijuana accessories.
The company aspires to increase revenue by three to five percent per year over the
subsequent three years. The company anticipates profitability in Q2 2024.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission
DATE: 3/16/2022

RE: Separating Medical and Adult-Use
PLAN:

This FAC license is not a Colocated Marijuana Operation, it is an Adult-Use only License,
therefore the separation of Recreational from Medical Operations is not applicable. FAC will
follow the regulations of 935 CMR 500.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission

DATE: 3/16/2022

RE: Restricting access to people under the age of 21
PLAN:

Prior to gaining access to the Marijuana Product Manufacturing facility at 985 Plain Street,
individuals must show a photo identification to a camera that is monitored by a security guard
to ensure that the individual is over the age of 21 years. FAC security agents will be equipped
with an electronic scanner that will detect any counterfeit ID. All FAC security agents will need
to complete the Responsible Vendor Training Program within 90 days of their initial hire.

FAC will also work with town officials, including the police department to assure that no
diversion to minors occurs. F4C will work with the police department to ensure that Mass. Gen.
Laws Ch. 161 Sec. 95 pertaining to loitering is strictly enforced.

In compliance with 935 CMR 500.105(4)(b)(2-4), FAC will not market, advertise or brand in a
manner that might target or attract individuals under the age of 21 years.



FROM:

TO:
DATE:
RE:

PLAN:

Frozen 4 Corporation
Cannabis Control Commission
3/16/22022

Safety Plan for the Manufacturing & Production of Marijuana Products

Employee safety, Product safety and Consumer safety are the top priorities of F4C’s Marijuana
Product Manufacturing Policies and Procedures. All edibles, topicals, concentrates, vapes,
tinctures and any other marijuana product that is produced from an F4C license will be created
under the following standards:

1.

Sanitary practices in compliance with 105 CMR 590.000: State Sanitary Code Chapter X -
Minimum Sanitation Standards for Food Establishments will be implemented into each
Product SOP and followed by each and every FAC employee involved in the making of
marijuana products

All employees that are directly involved in the production of Edibles and Food Items shall
follow the Requirements for Food Handlers specified in 105 CMR 300.000: Reportable
Diseases, Surveillance, and Isolation and Quarantine Requirements; each employee will
be properly trained on the topic, which illnesses must be reported immediately to their
supervisor, and if/for how long they must refrain from handling food items.

Employees will be provided with proper Personal Protective Equipment (PPE), such as
hair nets, face masks, gloves, beard nets, shoe covers, aprons, non-slip shoes (if an
employee elects to wear them), safety glasses, ear protection, lab coats, ect. and
trained on how to properly use and dispose of said PPE. PPE will not only protect our
employees, but the integrity of the products.

Any Marijuana Product that is made to resemble a typical food or Beverage product will
be packaged and labeled as required by 935 CMR 500.105(5) and (6), to ensure the
consumer is clearly informed on the product they have purchased and to ensure that
products cannot be easily accessed by children.

FAC will implement Policies and Procedures for ensuring safety in all processing activities
and the related uses of extraction equipment in compliance with the standards set forth
in 527 CMR 1.00: The Massachusetts Comprehensive Fire Code. F4C shall have an open
line of communication with the Marshfield Police and Fire departments, and have
regular walk-throughs completed by each, to ensure complete safety in our Extraction
Lab and our Kitchen areas.

All employees will be properly trained on the specifics of their job at F4C for a minimum
of 5 hours (in addition to the required 4 hours of Responsible Vendor Training session)
and made aware of any potential hazards that may be an inherent aspect of their job at
FAC. All hazards will be assessed and mitigated to the best of F4C’s knowledge and
abilities.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission
DATE: 3/16/2022

RE: Energy Compliance Plan
PLAN:

The building construction plans in addition to the policies and procedures that F4AC intends to
design and create regarding Energy Conservation/Efficiency will meet all applicable
environmental laws, regulations, permits and other applicable approvals including, but not
limited to, those related to water quality and quantity, wastewater, solid and hazardous waste
management air pollution control, including prevention of odor and noise pursuant to 310 CMR
7:00: Air Pollution Control, and will adopt best management practices determined by the
Commission in consultation with the working group established under St. 2017, c. 55, § 78(b) or
applicable departments or divisions of the EOEEA in order to reduce FAC’s energy and water
usage, engage in energy conservation and mitigate other environmental impacts.

However, FAC has yet to begin construction at the site of this license, our Energy Compliance
Plan cannot be completed until we secure the necessary funding to proceed with our project.
We have not yet engaged our MEP Engineer to design the facility and until that occurs this plan
cannot be completed and submitted to the CCC.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission
DATE: 3/16/2022

RE: Qualifications and Training
PLAN:

Applicants must meet the following qualifications to be considered for employment at FAC’s Product
Manufacturing Location:

Must be at least 21 years of age
Must hold a valid Driver’s License
Must be able to pass a comprehensive background check in accordance with 935 CMR 500.800
and 935 CMR 500.802
e Possess general knowledge of the cannabis industry and how to properly handle and inventory
marijuana items
Friendly demeanor and customer service experience preferred
Willingness to abide by all regulations set forth in 935 CMR 500

FAC intends to hire for the following positions at its Product Manufacturing Location that will be
overseen by the President and other Directors of F4C:

General Manager
Kitchen Manager
Kitchen Assistant
Inventory Specialist
Extraction Manager
Extraction Techs
Security Staff

Employee training is a critical component of F4C’s operation and success. The company’s
executive team is responsible for the development and execution of the FAC training plan.
Pursuant to 935 CMR 500.105(1), training is tailored to the roles, responsibilities and job
functions of each Marijuana Establishment agent, and includes at a minimum a Responsible
Vendor Program (RVT) Program as described under 935 CMR 500.105(2)(b), to be completed
within an employee's first 90 days of hire.

Each employee must complete at least 8 hours of training annually; this includes the required
RVT sessions (Basic Core, Advanced Core, & Delivery Core Curriculums) and any other additional
training that is required for the employee to conduct their job, such as Kitchen/Producing MIPS
Policies and Procedures, Extraction Policies and Procedures, Inventory Policies and Procedures
including METRC training sessions provided by METRC, Packaging and Labeling Requirements
for any F4C produced item, FAC Security Policies and Procedures, OSHA guidelines and policies,



how to handle marijuana and marijuana Products, proper PPE usage, and any other topics
deemed necessary for job function. Marijuana Establishment Agents who serve as
administrative employees and do not handle or sell Marijuana are exempt from the four-hour
RVT requirement, but may take a Responsible Vendor Training Program course on a voluntary
basis as part of fulfilling the eight-hour total training requirement. Training records will be
maintained for the topics an employee was trained on, including the date, time, proctor of the
session and location said training took place. Training records will be maintained by HR in each
employee’s personal file.

No employee or consultant may work on-site prior to receiving required orientation training.
No employee or consultant may work on-site if any training module is 8 weeks or more past
due. F4C shall maintain records of completion of the Responsible Vendor Training Program
(RVT) compliance, for each employee, for four years, and shall make such records available for
inspection by the Commission upon request during normal business hours. RVT is to be
completed annually by each employee.

FAC does not discriminate in its hiring or operating decisions. All managers and supervisors must
comply with all applicable EEOC and MCAD guidelines when managing personnel issues. All
FAC policies and practices are designed to prevent discriminate based on race, color, height or
weight, gender, sexual orientation, religious affiliation, marital status, disability or medical
condition.,

FAC will hire its staff in accordance with a staffing plan reviewed and approved by its executive
team and the Commission in connection with FAC’s final certificate of registration. The staffing
plan will adhere to all goals detailed within the Diversity Plan as well as the Plan for Positive
Impact. All executives and officers will disclose education and employment history, as required
by the Commission and Massachusetts law, and will continue to update such information from
time to time as required by Massachusetts law and regulation.

All Marijuana Establishment agents must be 21 years of age or older, and must satisfy the
background and CORI checks required by Massachusetts law and regulation.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission
DATE: 3/14/2022
RE: Diversity Plan

Diversity Mission

To encourage the entire community to participate in the Frozen 4 Corporation (“F4C”) mission,
and to establish specific, measurable goals to promote equity for minorities, women, veterans,
LGBTQ+ and people with disabilities.

In efforts to support the above-mentioned groups,F4C has created the following Diversity Plan
and has identified and created goals/programs to promote equity in F4C’s operations.

Goals

In order for FAC to promote equity for the groups mentioned above within its operations, we
have established the following goals:

1.F4AC intends to target each demographic in percentages at least equal to the following: women
(50%); minorities (20%); veterans (10%); LGBTQ (10%); people with disabilities (10%)

2. At least 60% of FAC'’s staff in executive / management positions will be women
Programs

FAC has developed the following programs to help achieve its goals to promote diversity and
equity in its operations:

1. Recruiting Employees:

a. FAC will create employment opportunity postings as positions become available (but
at least once every calendar year) on diverse job boards such as Indeed,
DiversityJobs.com and/or PinkJobs.com.

b. FAC will hold and/or participate in at least one job fair, annually, that is targeted for
women, minorities, veterans, disabled, and/or LGBTQ+

e Job Fair, hosted by FAC, to be held within 90 days of receiving Provisional
Licensure. Location for the event will be on-site in Bellingham, MA. The



Job Fair will be advertised in local papers for Bellingham, Brockton,
Taunton, and Framingham.

2. Training and Education:

a. F4C will hold an annual employee training for all staff members in lead,
supervisory, management or executive roles to maintain awareness and to
continue to promote diversity within the company. These trainings will include a
variety of topics, some of which are listed below;

i.  Prevention of sexual orientation, gender, age and racial biases on
institutional and individual levels

ii.  Procedural overviews of EEO principled hiring, firing, and dispute
management

iii. Strategy for community and workplace civic engagement to build diverse
& inclusive relationships

iv.  Privilege in leadership; closing the gap by maintaining a diverse
management team

v.  Improving corporate culture through analysis of how effectively F4C’s
core values integrate issues of cultural competency

Measurements

FAC will utilize the measurements listed below to assess the proposed programs and goals. The
Director of Diversity, Community Outreach and Continuing Education, along with the Director of
Compliance and President of F4C, will be responsible for developing and reviewing the
measurable outcomes to ensure F4C continues to meet its proposed goals for Diversity every 6
months, but at least annually. At the time of license renewal, F4C will provide the required
supporting documentation to demonstrate its success or active progress with the Diversity Plan.
FAC will also submit any proposed changes to its Diversity Plan should there be any.

1. Recruiting Employees at F4C:

a. Every 6 months, a workforce diversity report will be generated by HR and reviewed to
ensure the following:

i.F4C is effective in hiring and maintaining a diverse staff where staff is comprised
of women (50%); minorities (20%); veterans (15%); LGBTQ (10%); people with
disabilities (10%)

ii. That at least 60% of F4C executive/management positions are held by women



b. A copy of all employment opportunities published on diverse job boards;

c. Copy of records that prove F4C held itself or attended a job fair held by another
company targeted to reach women, minorities, veterans, disabled, and/or LGBTQ+

2. Training at F4C.:

a. Training Records that include the date, time, location, instructor and names of
employees that attend the annual training session on Diversity.

Affirmative Statement

In accordance with the Guidance on Required Positive Impact Plans and Diversity Plans,
Frozen 4 Corporation affirmatively states as follows: (1) The applicant acknowledges and is
aware, and will adhere to, the requirements set forth in 935 CMR 500.105(4) which provides the
permitted and prohibited advertising, branding, marketing, and sponsorship practices of every
Marijuana Establishment; and (2) Any actions taken, or programs instituted, will not violate the
Commission’s regulations with respect to limitations on ownership or control or other applicable
state laws.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission
DATE: 3/16/2022

RE: Maintaining Financial Records
PLAN:

FAC has adopted operating policies and procedures to ensure that financial records are accurate
and maintained in compliance with 935 CMR 500.000. Financial records shall be maintained
using the following principles:

Revenue

Any revenues earned by F4C will be tracked by our accounting software, Quickbooks, and in
METRC which can be periodically exported. The CFO or their delegate will provide and monitor
all bookkeeping on a day-to-day basis. FAC anticipates retaining a separate tax service to handle
quarterly and annual tax filings.

On a day-to-day basis METRC will be used to track and record all sales from each order and
delivery/transfer. At the close of business each day, FAC shall reconcile the daily sales from each
order sheet or delivery manifest and shall record and initial this data into an electronic sales log.

Confidentiality

Confidential information will be maintained in a secure location, kept separate from all other
records, and will not be disclosed without the written consent of the individual to whom the
information applies, or as required under law or pursuant to an order from a court of
competent jurisdiction; provided however, the CCC may access this information to carry out its
official duties.

Financial Record-keeping

FAC shall adhere to the record-keeping requirements set forth at 935 CMR 500.105(9), including
the following:

1. Keeping written business records, available for inspection, and in accordance with
generally accepted accounting principles;

2. Maintaining a balance sheet reflecting all assets and liabilities;
3. Maintaining a record of all monetary transactions;

4. Maintaining a chart of accounts, which will include journals, ledgers, and supporting
documents, agreements, checks, invoices, and vouchers;



5. Tracking all compensation paid to each employee, including any executive
compensation, bonus, benefit, or item of value paid to any individual affiliated with a
marijuana establishment, including members, if any;

6. Recording all sales to reflect the quantity, form, and cost of marijuana products sold,
pursuant to CMR 500.140(6), including:

e using the CCC approved seed-to-sale software, METRC to tag, track and trace all
marijuana/marijuana products

e In consultation with the DOR, and a sales recording module approved by DOR,;

e Complying with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1
regarding record-keeping requirements;

e Maintaining such records that would allow for the CCC and the DOR to audit and
examine the books and records in order to ensure compliance with Massachusetts
tax laws and 935 CMR 500.000.

FAC will also separately maintain the following business records: (i) Declarations of insurance
coverage and maintenance of escrow requirements under 935 CMR 500.105(10) and all bond or
escrow requirements under 935 CMR 500.105(16); (ii) Records of all fees paid under 935 CMR
500.005 or any other section of the CCC’s regulations; and (iii) Records of all fines or penalties, if
any, paid under 935 CMR 500.550 or any other section of the CCC’s regulations.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission
DATE: 3/16/2022

RE: Record keeping procedures
PLAN:

With guidance from its President, Chairman, CFO/Controller, and Directors, FAC will maintain all
records in compliance with 935 CMR 500.105 (8) and (9).

Inventory and vendor history will be securely stored and updated using LeafLogix. Inventory and
vendor documentation received in paper form will be maintained and secured in a limited
access area, available only to authorized F4C personnel.

METRC seed-to-sale software will allow designated FAC staff members to reference detailed
records regarding current and past inventory and transportation of marijuana or MIPs. METRC
will accurately and efficiently track and record any additional data relative to inventory, sale and
security.

Employee records will be regularly maintained to satisfy the requirements outlined in 935 CMR
500.105(9)(d). Corporate documents, accounting information and other required
documentation, as expressed in 935 CMR 500.105(9)(e) will be securely maintained in a locked
fireproof file cabinet and available upon request from the CCC. Provisional certificates, final
certificates and any other certifications of the establishment shall be posted in a conspicuous
place on the sales floor of the establishment.

All digital records will be redundantly backed up to a cloud-based encrypted secure server,
thereby ensuring the integrity of F4AC records in the event of a technological failure. The server
will be maintained by a third-party IT company.

Where necessary, paper documentation will be stored in secure, fireproof cabinets located
available only to authorized F4C personnel.



FROM: Frozen 4 Corporation

TO: Cannabis Control Commission

DATE: April 26th, 2021

RE: Quality Control and Testing Procedures
PLAN:

General Policies

Frozen 4 Corporation (“F4C”) intends to provide Massachusetts consumers with Adult-Use
cannabis of the highest quality. FAC will do so by implementing strict operational controls,
maintaining a sanitary and secure environment, and utilizing a commission approved
independent testing laboratory.

All areas of the facility at 985 Plain Street including the entrances, storage areas, employee
areas, and perimeter will be monitored daily for signs of contaminants such as mold, fungus and
pests. All areas will be cleaned and maintained to varying degrees on a daily, weekly and
monthly basis. If contamination occurs, FAC staff will remedy the contamination, relying on their
individual expertise and on peer support, and executive direction.

FAC will meet or exceed sanitary guidelines required by 935 CMR 500.160. Staff will use locker
rooms to transition into uniforms and store personal belongings before entering the retail area.

In compliance with 935 CMR 500.105(3)(b)(4), FAC will adopt policies to instruct agents on how
to move and where to store items during times of maintenance or sanitation. Under no
circumstances will agents be permitted to remove items without permission. Under no
circumstances will agents be permitted to store equipment, utensils or products on the floor or
in any other unauthorized manner.

All of FAC’s storage containers will be light shielding, air tight and secure to protect the finished
products and the agents handling them. Storage and transportation of products will always
occur under conditions that protect products against physical, chemical, and microbial
contamination, as well as against deterioration of finished products or containers. Containers
will be monitored for cleanliness and serviced as necessary.

Structure and Utilities

FAC, with the assistance of its building and engineering team, will select interior materials such
as floors, walls and ceilings that promote ease of cleaning and repair. In accordance with 935
CMR 500.105(3)(b)(6), FAC will keep each area of the facility clean and in good repair.

FAC’s water source will be capable of providing a safe, potable, and adequate supply of water to
meet or exceed the needs of the facility. F4C will ensure that plumbing will be of adequate size
and design, and adequately installed and maintained to carry sufficient quantities of water to



required locations throughout the facility. Plumbing shall properly convey sewage and liquid
disposable waste from the facility.

Along with the aid of third-party contractors, FAC will ensure there will be no cross-connections
between the potable and wastewater lines. FAC will strive to provide its agents and employees
with areas to accommodate day to day needs. These areas may include but are not limited to;
break rooms, locker area, meeting rooms and readily accessible toilet facilities that are
maintained in a sanitary condition and always in good repair.

Testing Policies & Procedures

All products produced by FAC must meet/pass the following requirements established in 935
CMR 500.160 prior to being sold in the adult-use market, either at retail or as wholesale:

(1) Marijuana shall be tested for the Cannabinoid Profile and for contaminants as
specified by the Commission including, but not limited to, mold, mildew, heavy metals, plant
growth regulators, and the presence of Pesticides. In addition to these contaminant tests, final
ready-to-sell Marijuana Vaporizer Products shall be screened for heavy metals and Vitamin E
Acetate (VEA) in accordance with the relevant provisions of the Protocol for Sampling and
Analysis of Finished Marijuana and Marijuana Products for Marijuana Establishments, Medical
Marijuana Treatment Centers and Colocated Marijuana Operations.

(2) The Commission may, at its discretion, require additional testing where necessitated
to safeguard the public health or public safety and so identified by the Commission

(3) all MIPS will be tested for cannabinoid profile to ensure each single serving does not
exceed 5mg THC, in addition to microbial and Heavy metal testing.

FAC will maintain all testing results and Certificate of Analysis received from the independent
testing lab for no less than one year. Testing results shall only be considered valid for a period of
one year. Marijuana or Marijuana Products with testing dates in excess of one year shall be
deemed expired and may not be dispensed, sold, Transferred or otherwise conveyed until
retested.

Should FAC receive a failing result from the lab testing, FAC will notify the CCC if the failing batch
cannot be remediated and consequently disposed of in accordance with 935 CMR 500.105(12),
describing the reason for the failure, within 72 hours.

Should F4AC attempt to retest a batch or remediate a batch, it will do so in accordance with
935CMR500.160(13).



TO: Cannabis Control Commission

FROM: Frozen 4 Corporation

DATE: 3/16/2022

RE: Summary of Personnel Policies and Procedures

Executive Management

President: The President shall provide overall leadership and vision for FAC. The President will
work with and support the executive management team and employees to ensure that FAC is
setting reasonable business and community benchmarks, achieving its goals and fulfilling its
mission. President’s duties shall include the following:

e Develop, oversee and execute a staffing plan and certain hiring protocols;

e Develop and implement personnel policies and procedures;

e Develop protocols to attract, hire, advance, discipline and terminate employees and
volunteers as needed to support F4C’s operations;

e Ensure compliance with 935 CMR 500.105(2)(b), including all Responsible Vendor
Training requirements for employees;

e Ensure compliance with all workplace policy laws and requirements; e Ensure

compliance with Massachusetts law and regulations, including 935 CMR 500.000 et seq.;

e Prepare and amend from time to time a plan to ensure ongoing compliance with the
provisions of 935 CMR 500.101(1)(c)(7);

e Prepare and amend from time to time a set of detailed written operating procedures to
ensure ongoing compliance with the provisions of 935 CMR 500.105(1);

e Keep and maintain all F4C records, and making such records available for inspection by

the Commission, upon its request, in accordance with 935 CMR 500.105(9); e Working

with the executive management team and the Director of Inventory & Data Management,
to implement a plan to prevent the diversion of product in accordance with the applicable
regulations, including 935 CMR 500.101 and 935 CMR 500.105; e Ensure that such
anti-diversion plan incorporate the use of video monitoring, employee training, written
guidance to employees, executive supervision and physical inspection of the premises,
among other tactics;

e Working with the executive management team and the Director of Inventory & Data
Management, to implement a diversity plan to promote equity among minorities,
women, veterans, people with disabilities, and people of all gender identities and
sexual orientations;

e Ensure that each member of the executive management team shall attest by his
signature that he has read and understands the requirements of 935 CMR 500.000
et seq., and shall keep a copy of such attestation within the books and records of
FAC;

e | ead FAC’s interactions with state regulators and municipal officials; and e Working as



the team leader with other executives and employees, to review FAC’s business and
community objectives, and implement plans to achieve those objectives.

Director of Compliance: The Director of Compliance is responsible for implementing security
policies and procedures and shall administer background checks and suitability determinations
for all FAC employees. The Director of Compliance will maintain, implement, review and amend
such policies as required by the business.

DOC duties shall include the following:

e Ensure compliance with all provisions of 935 CMR 500.110;

e Review and ensure proper maintenance of all security apparatus, including physical,
human and technological security methods and equipment;

e Interact with state inspectors and municipal law enforcement authorities;

e Train and supervise security staff;

e Develop a plan for educating employees on the strict anti-diversion policy at FAC;

e Develop, review and supervise the process through which FAC will report security

incidents;

e Prepare reports, in written and electronic form, relative to the maintenance of security
at F4C, and generate any reports required by regulation to be provided to state
regulators or law enforcement;

e Maintain current list of all authorized and registered employees working for FAC; e

Maintain current list of all employees authorized to access designated areas of the

facility;

e Lead a working group comprised of the President, Director of Inventory & Data
Management and any other designated personnel to ensure that current policies and
procedures are properly implemented, integrated, effective, and relevant to ensure
the safety of FAC employees and assets;

e Ensure that all personnel complete and satisfy all background checks requirements prior
to performing any F4C functionality; and

e Provide staffing, shift change and general oversight of security operations. e In the

event of any suspected diversion incident, perform an internal audit, referencing video

surveillance, and product tracking software, to locate the time, place and agent involved
with the discrepancy, and document and report in accordance with 935 CMR
500.110(1)(m).
e Implementing and administering background checks on all employees in a manner
consistent with Massachusetts law and regulation, including 935 CMR 500.000; e In
collaboration with the President and Director of Inventory & Data Management,
uphold the regulations set forth by the commission in 935 CMR 500.000, including
routine compliance walk throughs of the facility to be completed not less than once
per quarter;

e Reviewing background checks prior to any employee commencing work, and prior to any
employee being granted access to any FAC facility in a manner consistent with
Massachusetts law and regulation, including 935 CMR 500.100;



e Registering each employee with the Department of Criminal Justice Information Systems
pursuant to 803 CMR 2.04 for purposes of determining suitability;

e For purposes of further ensuring employee suitability, the DOC shall:
a. Review any and all conditions, offenses, and violations occurring in
Massachusetts or any other state, whether under state law or under the laws of
the United States, or the law of any military, territorial or Native American
tribal authority, or any other jurisdiction.
b. Review any and all criminal disqualifying conditions, offenses, and
violations;
c. Where applicable, review all look back periods for criminal offenses and
violations included in 935 CMR 500.802 commencing upon the date of
disposition; provided, however, that if disposition results in incarceration in any
institution, the look back period will commence upon release from
incarceration. d. Exclude from consideration any juvenile dispositions as a factor
for determining suitability.
e. Analyze all background checks to Massachusetts law, including but not
limited to 935 CMR 500.800, inclusive of all tables and exhibits.
f. Not less frequently than quarterly, review Massachusetts law and CCC
regulations and guidances to determine any change in recommended best
practice.
g. Administer the F4C background check protocol, in accordance with
Massachusetts law and regulation, and any guidance provided by the CCC from
time to time, including 935 CMR 500.802 and related tables.
h. Determine whether grounds exist for Mandatory Disqualification or
Presumptive Negative Suitability Determination and, in the event a Presumptive
Negative Suitability Determination is made, FAC will consider the following
factors: (i) time since the incident; (ii) age of the subject at the time of the
incident; (iii) nature and specific circumstances of the incident; (iv) sentence
imposed and length, if any, of incarceration, if criminal; (v) penalty or discipline
imposed, including damages awarded, if civil or administrative; (vi) relationship
of offense or incident to nature of work to be performed; (vii) number of
offenses or incidents; (viii) whether offenses or incidents were committed in
association with dependence on drugs or alcohol from which the subject has
since recovered; (ix) if criminal, any relevant evidence of rehabilitation or lack
thereof, such as information about compliance with conditions of parole or
probation, including orders of no contact with victims and witnesses, and the
subject’s conduct and experience since the time of the offense including, but not
limited to, professional or educational certifications obtained; and (x) any other
relevant information, including information submitted by the subject.

Upon finding an adverse determination, the DOC shall:

e Report the adverse finding to the President immediately;



e Within seven (7) days of such determination, provide the applicant a copy of the
background screening report and a final adverse determination letter providing the
applicant with instruction relative to the right to dispute the contents of the report
and rights to supplement or pursue an appeal to the Suitability Review Commission;

e Document such adverse determination in compliance with all requirements set forth in
935 CMR 500 et seq.; and

e Maintain such determination within FAC personnel records.

Chief Financial Officer: The CFO is responsible for handing all financial aspects of the
company, including the following tasks:

e Maintenance of financial records including purchase orders;
e Profit and loss projections;
e Cash management and financial reporting;

e Budget management;
e Payroll funding and management;

e Hiring of tax, accounting, payroll, legal and other professional services; ® Generating
reports regarding gross sales, on a daily, monthly and annual basis, in a form and manner
determined by the President.

Director of Inventory & Data Management: The Director of Inventory & Data Management shall
supervise all logistical operations, including the handling, transfer, storage and transportation of
products. At least weekly, the Director of Inventory & Data Management shall record an
inventory count, and shall report the same to the DOC and President. The Director of Inventory
& Data Management shall serve as a supervisor to all aspects of the facility. Duties shall include
the following:

e Ensure that all equipment, fixture and furniture is in working order;
e Ensure that employees comply with all security protocols;

e Participate in developing and supervising all logistics, in collaboration with the President
and other executives and employees, as required by 935 CMR 500.101(1)(c)(7);

e In collaboration with the President and other members of the executive management
team, assuring that F4C remain compliant with all general operational requirements as set
forth at 935 CMR 500.105; and

e Reporting to the President and other members of the executive management team with
respect to general operations.

e Develop and implement comprehensive inventory controls;

e Develop and implement comprehensive reporting policies to meet internal and external
reporting requirements;

e Maintain all inventory records;



e Staffing and supervising all AlAs;
e Handle, store, label and track all inventory; and
e Working with the Director of Inventory & Data Management and DOC, implement safe
and compliant transportation protocols, including but not limited to compliance with
500.050(5)(a).
Employees®
Marijuana Establishment Agent: EAs participate in a variety of kitchen processes, MIPS
production, extraction processes, security, inventory, and cleanliness functions, and may be
assigned to specific areas of the operation on a permanent basis. EAs operate under the
direction of the Director of Inventory & Data Management. EA duties shall include the
following:

e assuring accurate and efficient use of FAC’s sale tracking system in compliance with 935
CMR 500.105(8);

e at the direction of the Director of Inventory & Data Management, complete all EA
training as required by 935 CMR 500.105(2);

e after packaging for sale and transportation, EAs will be responsible for collecting the
selected product from the product storage area and scanning the barcode into the

ERP system;

e weighing and packaging the product and placing the product into an approved
child-resistant package in compliance with 935 CMR 500.105(5);

e generating and affixing a label to the product, and confirming that the label reflects the
date, strain name, cannabinoid profile, and all applicable warnings as required by 935
CMR 500.105;

e all EAs must comply with 935 CMR 500.105(3), requirements for safe handling of
marijuana.

Security
Associate Security Agent: ASAs monitor FAC’s security systems. ASAs shall perform the
following duties:

e Monitor alarm systems, doors, interior and exterior video cameras, motion sensors and
related technology;

e Assure that all employees and others accessing the facility have the appropriate
credentials and identification;

e Assure that only properly authorized individuals are able to gain access to the facility;

e Lead F4C’s response in the event of fire, theft, intrusion or other threat to health and

safety at the facility;

e Respond and investigate security situations and alarm calls;

e Clearly document the incident and details surrounding the incident in a written report
for the DOC;

e Monitor all employee entrances to the facility;




e Maintain log books; and
e Provide escorted access as required in restricted areas.

! As used in these Personnel Policies and Procedures, the term "employee" shall mean all registered
agents, board members, directors, employees, executives, managers and volunteers or associated with any
FAC facility, as further defined at 935 CMR 500.030(1), but shall not include third-party contractors. The
pronouns “he” and “his” will refer to persons of both genders.

Inventory

Associate Inventory Agents: AlAs support the daily functionality of the Director of Inventory &
Data Management. AlA duties shall include:

e Maintaining all records relating to inventory, including storage, transfer, audit, package,
inventory levels and demand, and other records as required by the business;

e Documenting the acquisition, sale, disposal and ending inventory counts on a daily and

monthly basis;

e Ensuring that product is properly packaged, stored, labeled, maintained and recorded
within FAC’s electronic and physical systems; and

e Ensuring proper storage and disposal of waste in accordance with 935 CMR 500.105(12).

Personnel Records

Personnel records for each employee will be maintained for at least twenty-four (24)
months after employee separation from the company. Personnel records shall include, but

not be limited to, the following:

e Job description stating duties, authority, responsibilities, qualifications, and supervision;

e Employment agreement, if any;

e Documents related to employee training, including training regarding privacy and
confidentiality requirements, and a signed statement of the employee indicating the
date, time, and place of such training;

e Documentation relating to compensation, including a statement of graduated
compensation by date and pay rate;

e Performance evaluations;

e Disciplinary records, if any;

e Documents relating to background investigation, including CORI reports; and

e All materials required by the Commission pursuant to 935 CMR 500.030(2).

Personnel records will be kept in a secure location to maintain confidentiality and be

accessible only to the President, DOC, or designees, all of whom shall be members of the
executive management team.

Professional Conduct




Standards of Conduct

FAC is committed to maintaining an environment conducive to the health and well-being of
customers, employees and the community. FAC shall endeavor to provide a workplace free
from harassment, bullying or discrimination. FAC will not tolerate harassment or discrimination
on the basis of sex, race, color, national origin, age, religion, disability, sexual orientation,
gender identity or any other trait or characteristic protected by law. Harassment or
discrimination on the basis of any protected trait or characteristic is contrary to F4C’s values
and shall provide grounds for discipline, up to and including termination. FAC policies shall
prohibit any physical or verbal conduct that:

e Has the purpose or effect of creating an intimidating, hostile, or offensive work
environment;

e Has the purpose or effect of unreasonably interfering with an employee’s work
performance; or

e Adversely affects an employee’s employment opportunities.

All FAC employees shall maintain the highest degree of professional behavior. Harassment or
discrimination by or against employees is strictly prohibited, and the President shall
promptly address any offending conduct.

At-Will Employment

Unless otherwise specified in a signed writing executed by the President and the employee,
employment at FAC shall be at-will. The employer and employee alike may terminate the work
relationship at any given moment and for any legitimate purpose. Each party reserves the
right to end the employment.

Workplace Attire

Workplace attire must be suitable for each specific role and task. The President and the
executive team shall determine appropriate attire, and shall ensure compliance with all
workplace attire requirements.

Business Hours
The cultivation facility shall have the following hours of operation:

Monday: 7:00 am — 7:00 pm
Tuesday: 7:00 am — 7:00 pm
Wednesday: 7:00 am — 7:00 pm
Thursday: 7:00 am — 7:00 pm
Friday: 7:00 am — 7:00 pm
Saturday: 7:00 am — 7:00 pm
Sunday: 7:00 am — 7:00 pm



Emergency contact information:
Benjamin C. Virga, President Lukasz Marut, Director of Products Phone: 617-990-6653
Phone: 857-385-6801 Email: bvirga@frozen4llc.com Email: Imarut@frozen4lic.com

Compensation and Employment Practices
Standard Employment Practices

FAC offers competitive wage and benefits packages, and shall develop a workplace culture
that values work-life balance, transparent and accessible management, and a work ethic
consistent with the cannabis program in Massachusetts.

Compensation

Compensation shall be negotiated on an individual basis. FAC shall determine compensation
based on the prevailing wage in the marketplace. Compensation shall account for skill,
experience, education, work history and other lawful criteria as determined by FAC. The
President and the executive management team shall determine compensation rates. FAC shall
at all times comply with applicable state and federal law in determining employee
compensation.

Compliance with Law and Regulation
FAC's written policies shall adhere to applicable federal and state laws, including but not

limited to the Family and Medical Leave Act, the Consolidated Omnibus Budget Reconciliation
Act, the Equal Employment Opportunity Act, the Employee Retirement Income Security Act,
the Americans with Disabilities Act, 935 CMR 500.000 et. seq., and with laws pertaining to
holidays, work hours, personal time, paid time off, confidentiality and workplace safety. The
executive management team oversees company compliance, and the President shall
implement company policies and procedures.

Work Schedules

Work schedules shall be part-time or full-time. Schedules will be set and classified according to
the demands of the business. FAC shall develop and implement work schedules that provide
necessary duty and personnel coverage. F4C shall determine work schedules to ensure
adequate coverage on a daily basis, and to diminish the likelihood of duplicate staffing or
overtime coverage.

Performance Reviews

At least annually, all employees shall receive performance reviews. A written review, in a form
determined by the President, shall accompany each employee review. Such review shall be
signed by the employee, and shall be retained in the personnel files of the company. As
determined by the President, reviews shall provide a reasonable evaluation of employee
performance, and may include scoring metrics, narrative content and other performance



methodologies.

Vacation, Paid Leave and Family Leave Policies

FAC leave policies will comply with all applicable state and federal statutes. All full-time
employees will receive two 40-hour weeks of paid vacation annually. Leave must be requested
at least two weeks in advance and approved by the President or designee. FAC anticipates
observing all national holidays, and will elect on an annual basis whether to observe state
holidays.

Disciplinary Policy

FAC has adopted a disciplinary policy designed to provide a graduated series of corrective
actions. This policy, called the “Steps” policy, is intended to improve employee performance,
promote the maintenance of a cohesive and productive workplace, and prevent recurring
adverse behaviors. In addressing disciplinary matters, F4AC shall apply the steps described
below:

Step 1: Individual Advice and Counsel

A member of the executive management team shall individually discuss the subject
conduct with the employee. The executive shall identify the offending conduct, and
clearly outline company expectations for resolution.

Step 2: Written Warning

Within seven (7) days of the discussion described in Step 1, the executive will prepare a
document characterizing the discussion, and will provide a copy of the document to the
employee. The employee will sign the document, a copy of which FAC will maintain in
the personnel file.

Step 3: Final Written Warning

Should the offending conduct persist or recur, a member of the executive management
team will prepare a document characterizing the offending conduct, and will provide a
copy of the document to the employee. The document may include witness statements
or reference other evidence. The document will state “Final Warning” in prominent text.
The employee will sign the document, a copy of which F4AC will maintain in the
personnel file. If the executive finds the offending conduct problematic, disruptive
and/or harmful, or implicates the health or safety of other employees, the executive
may recommend to the President that the employee be removed from the workplace.
The President shall act on any such recommendation within forty-eight (48) hours.

Step 4: Termination of Employment
The last step is termination of employment. FAC reserves the right to terminate if,



notwithstanding the steps set forth above, employee conduct fails to comport with
FAC policies and procedures. FAC reserves the right to terminate without prior notice
or disciplinary action. The President must approve termination in writing, a copy of
which F4C will maintain in the personnel file.

Nothing in this policy provides any contractual rights regarding employee discipline
or counseling, nor shall anything in this policy be construed as modifying or altering
the at-will employment relationship established between FAC and its employees.

Conduct Not Subject to “Steps” Disciplinary Policy

lllegal behavior is not subject to the “Steps” policy, and may be reported to local law
enforcement. Intoxication, physical harassment, sexual harassment, bullying, theft,
misappropriation of intellectual property and like behaviors shall not be subject to the
“Steps” policy and may be grounds for immediate termination.

Separation of Employment

A separating employee may contact the President or other supervising authority to schedule an
exit interview. F4C reserves the right to refuse any such interview. The interview, if any, shall
occur on or after the employee’s last day of work.

Company Property

A separating employee must return all company property at the time of separation, including
but not limited to uniforms, cell phones, keys, computers, and identification cards. Failure to
return items may result in deductions from final paycheck. An employee may be required to
sign a wage deduction authorization form to facilitate the deduction of the cost of
unreturned items from the final paycheck.

Termination of Employee Benefits

An employee separating from FAC is eligible to receive benefits as long as the appropriate
procedures are followed as stated above. Two weeks’ notice must be given, and the employee
must work the full two work weeks. Accrued vacation leave will be paid in the last paycheck.
Accrued sick leave will be paid in the last paycheck.

COBRA Health Insurance

Health insurance terminates on the last day of the month of employment, unless the
employee requests immediate termination of benefits. FAC shall provide information about
employee rights under the Consolidated Omnibus Budget Reconciliation Act (COBRA) relative
to the continuation of health insurance coverage.





