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FOR A BETTER QUALITY OF LIFE
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FOR A BETTER QUALITY OF LIFE
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FOR A BETTER QUALITY OF LIFE
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FOR A BETTER QUALITY OF LIFE
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IN GOOD HEALTH, INC.
COLOCATED MARIJUANA OPERATION FEANDWICH]
POLICY: COMPLIANCE WITH LOCAL AND STATE ORDINANCES

POLICY

In Good Health, Inc. (“IGH”) willcomply with all local and state ordinances and requirements
relative to its operations as a colocatedrijuana opeation in the Town of SandwicHGH is
committed to complying with albcal ordinances of the Towsf Sandwichas well as laws and
statutes of the Commonwealth of Massachusetts. @hployeecharged with maintaing
compliance for all IGH operations in Sandwich and the City of Brockton will be responsible for
the oversight of IGH’s operations for compliance with local and state ordinéheé®irector

of Compliance”).

PROCEDURE

1. The Director of Compliancewill be knowledgeable regarding all state and local
approvals required for IGH to operate@ocated facility The Direcor of Compliance is
required to maintaiaccurag¢, currentrecordsand copies of all approvals granted to IGH
in connection with its operations asa@ocated marijuana operatipmcluding local and
state approvals for operais.

2. The Director of Compliance will be nesnsible for the good standing of all licenses and
certifications required for the operation of a M&afad Adut-Use Retaifacility. This will
include the timely filing of all renewalpalications for licenses and céidations to
ensure no expiration of required approvals for operations. The Director of Compliance
may utilize outside counsel for assistance in preparing and submitting all applications to
maintain current licenses and certifications.

3. The Director of @mpliancewill be responsible for remaining current on all changes to
local and state regulations, statutes, ordinances, codes, bylaws, and zoning requirements
that will impact IGH’s licenses, certifications, and generarapons. The Director of
Compliancemay consult with and engage outside counsel as necessary for the purposes
of ensuring compliance and understanding any changes that impact IGH.

4. In order to ensure compliance with local requiremeihis,Qirector of Comimance has
retainedlocal cainselwithin the Town of Sandwichand City ofBrocktonon behalf of
IGH. The local counsel retained by IGH demonstralemwledge of thelocal
requirements related to IGH’s operatipnacluding zoning issuesThe Director 6
Compliance will wok with local counsel to ensure IGH’s operations are consistent with
all local codes, ordinances, bylaws, and zoning requiremBaks. will request bcal
counsek advice regardin@ny proposed or actughanges in local codes, ordinasce
bylaws, and zoning requirements any changes in business operations that would
impact IGHs ongoing compliance. The Director of Complianedall work with local
counsel to ensure IGH remains compliant with any changes.

Page 1 of 3



5. To maintain compliance with s&requirements, thdirector of Compliance ha®tained
outside counsel on behalf of IGH. Outside counsel specializé®galthcare matters,
including regulatory compliance and Massachusetts statutes, regulations, and codes. The
Director of Compliancewill work with outside counsel to ensure IGH’s operations are
consistent with all Massachusetts statutes, regulations, and. ¢Gdieswill seek the
advice of outside counsel regarding any proposed or actual changes in Massachusetts
statutesyegulations, ad codeghat would impact the ongoingperations of IGHThe
Director of Compliance will work with local counsel to ensure IGH remains compliant
with any changes.

6. IGH will operate in good standing with all local codes, ordinances, bylaws, and zoning
and Messachusetts statsteregulations, and codes. If IGH learns or becomes aware of
any noneompliance, it will work to remedy such deficiency as quickly as possible and
provide any required notices in conformance with local or state requirements.

7. IGH’s exsting manufacturingand cultivation operations sited at 1200 West Chestnut
Street in Brockton, MA have remained compliant with the City of Brocktdatal
ordinances and approval.

8. ADULT-USE SPECIFIC REQUIREMENTS: IGH's proposed AdultJse Retalil
operaton will be colocated with IGH existing MTCat 449 Route 130 in Sandwich, MA
and will operate in compliance with all codes, ordinances, bylaws, and zoning
requirements established by the Town of SandwOh. May 2, 2022, the Town of
Sandwich through is Annual Town Meetingpassed a zoning Hgw amendment to
allow for a colocated marijuana operation witkhe Town's Medical Marijuana Overlay
District, which covess the current MTC siteThe amendments were approved by the
Massachusetts Attorney General on August 15, 2022A@ust 16, 2022, Sandwitch
Directorof Planning & Economic Development and outside legal counsel confirmed that
the remaining tep includesthe application and gpoval of a Special Permity the
Sanavich Zoning Board of ppealsfor the issuance of the CM@bning approvahfter
the issuance of a provisional license by the CC&other local requirements will Once
IGH receives a provisional licensie,will submit a copyof the provisonal licenseas
well as itsexisting CCG-approvedwaivers, policies, and proceduyes site plan and
photographs of the premises ango@ing structurego the Samwich Zoning Board of
Appeals pursuant to Sections 1340 a®@05. Following the issance of the Special
Permit, IGH shall have satisfied the local permittiaguirements and will be positioned
to seek final licensure from the CCC. Furthi&H will draft all relevant policies and
procedures accompanying its application for licensure to the Commission in accordance
with both 935 CMR 500.000 and 935 CMR 501.0iid the Town of Sandwich
Protective ZoningBy-Laws, includingthe Security Plan Once received, IGH will renew
its goecial permit every fives) years pursuant to Section 8006.
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APPROVED BY:

[Insert Name] Date
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h: Cannabis
. Control
> Commission

COMMONWEALTH OF MASSACHUSETTS

Community Outreach Meeting
Attestation Form

Instructions

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1),
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form
and attach all required documents as a single PDF document before uploading it into the
application. If your application is for a license that will be located at more than one (1) location,
and in different municipalities, applicants must complete two (2) attestation forms — one for each
municipality. Failure to complete a section will result in the application not being deemed
complete. Please note that submission of information that is “misleading, incorrect, false, or
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2)
and 501.400(2).

Attestation
I, the below indicated authorized representative of that the applicant, attest that the applicant has

complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935
CMR 501.101 as outlined below:

1. The Community Outreach Meeting was held on the following date(s): b/ L7 /J 2

2. At least one (1) meeting was held within the municipality where the ME is proposed to
be located.

3. At least one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).

Commission@CCCMass.Com

(774) 415-0200 | MassCannabisControl.Com |
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Name of applicant:

I’\ 'f’wé HLA "H/\

Name of applicant’s authorized representative:

Divid Noble  Pasdent| £

Signature of app{ligalgt’s authorized represeftative:
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ingoodhealthma.com
mailto:dnoble@ingoodhealthma.com

&YI1JCJIJU #

From: David Noble

To: Tringale, Steve

Subject: FW: Notice of Community out reach meeting
Date: Monday, August 22, 2022 2:17:25 PM

Attachments: ngce of community outreach.pdf

[EXTERNAL EMAIL]

From:David Noble

Sent:Wednesday, June 8, 2022 4:16 PM

To: 'twhite@sandwichmass.org'

Cc:'Dunham, George'

Subject: Notice of Community out reach meeting

Good afternoon Mr. White | am writing to you today to inform you of In Good Health’s community
outreach meeting which will be held on Jun&2This notice is being sent per CCC regulations.

Thank you

David Noble


mailto:DNoble@ingoodhealthma.com
mailto:Steve.Tringale@huschblackwell.com

June 8, 2022

Via E-Mail

Taylor D. White

Town Clerk and Records Access Officer
Town of Sandwich

145 Main Street

Sandwich, MA 02563

RE: In Good Health, Inc. Notice of Community Qutreach Meeting

Dear Mr. Clerk:

Pursuant to 935 CMR 500.101(1)(a)(9), please find enclosed a copy of the Notice of Community
Outreach Meeting (the “Notice”) regarding an upcoming community outreach meeting to provide
the public with information about In Good Health, Inc.’s (“IGH”) plan to apply for an adult-use
marijuana establishment license to be located the site of its current medical marijuana treatment
center at 449 Route 130, Units 4b, 7 and 8, in Sandwich. The meeting will be held on Monday
June 27, 2022 at 6:00 PM EST at 449 Route 130, Unit 4, in Sandwich. The public will be invited
to submit or ask questions prior to, during, and after the meeting. Pursuant to Massachusetts
Cannabis Control Commission regulations, the Notice will be posted in the Cape Cod Times on
Friday, June 10, 2022, providing at least fourteen (14) days’ advance notice to the public. The
Notice will also be mailed to abutters located within three hundred (300) feet of the proposed
location at least seven (7) days prior to the meeting.

Please let me know if you have any questions.

David Noble
President & CEO

Enc.




NOTICE OF COMMUNITY OUREACH MEETING

NOTICE OF COMMUNITY OUREACH MEETING. Notice is hereby given that a one-hour
Community Outreach Meeting for a proposed Adult-Use Marijuana Retailer (“Adult-Use
Marijuana Establishment”) is scheduled for Monday, June 27, 2022 at 6:00 PM EST at 449
Route 130, Unit 4, Sandwich, MA 02653. In Good Health, Inc. intends to apply for a license to
operate an Adult-Use Marijuana Establishment at 449 Route 130, Units 4b, 7 and 8, Sandwich,
MA 02653, the location of the company’s existing Medical Marijuana Treatment Center.
Information presented at the Community Outreach Meeting will include: (a) An overview of the
operations of the Adult-Use Marijuana Establishment to be located at the proposed address; (b)
information adequate to demonstrate that the location will be maintained securely; (c) steps to be
taken by the Adult-Use Marijuana Establishment to prevent diversion to minors; (d) a plan by the
Adult-Use Marijuana Establishment to positively impact the community; and (e) information
adequate to demonstrate that the location will not constitute a nuisance. Please note that the
meeting agenda will be available electronically at least twenty-four (24) hours in advance of the
meeting. To access the agenda, please visit ingoodhealthma.com. There will be an opportunity
for the public to ask questions and provide feedback prior to, during, and after the meeting. If you
would like to submit a question prior to the meeting, please email David Noble at
dnoble@ingoodhealthma.com with the subject line “Outreach Meeting Question Submission” no
later than 5:00pm on Friday, June 24, 2022. Notice date: Friday, June 10, 2022.
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NOTICE OF COMMUNITY OUREACH MEETING

NOTICE OF COMMUNITY OUREACH MEETING. Notice is hereby given that a -twoeir
Community Outreach Meeting for a proposed Adide Marijuana Retailer (“AdulUse
Marijuana Establishment”) is scheduled fdonday, June 27, 2022 at 6:00 PM ES&t 449

Route 130, Unit 4, Sandwich, MA 02653. In Good Health, Imtends to apply for a license to
operate an AdwUse Marijuana Establishmeat 449 Route 130, Units 4b, 7 and 8, Sandwich,

MA 02653, the location of the company’s existing Medical Marijuana Treatment Center.
Information presented at the Community Outreach Meeting will include: (a) An overview of the
operations of the Adulty)se Maijuana Establishment to be located at the proposed address; (b)
information adequate to demonstrate that the location will be maintained securely; (c) steps to be
taken by the Adult-Use Marijuana Establishment to prevent diversion to minors; (d) a plan by the
Adult-Use Marijuana Establishment to positively impact the community; and (e) information
adequate to demonstrate that the location will not constitute a nuisance. Please note that the
meeting agenda will be available electronically at least twknity (24) hours in advance of the
meeting. To access the agenda, please visit ingoodhealthma:Ebere will be an opportunity

for the public to ask questions and provide feedback prior to, during, and after the meeting. If you
would like to submit a question prior to the meeting, please email David Noble at
dnoble@ingoodhealthma.com with the subject line “Outreach Meeting Question Submission” no
later than 5:00pm on Friday, June 24, 2022. Notice date: Friday, June 10, 2022.



16 Jan Sebastian Drive
Sandwich, MA 02563-2319
TEL: 508-888-0157

FAX: 508-833-8098

Town Of Sandwich

THE OLDEST TOWN ON CAPE COD

OFFICE OF THE BOARD OF ASSESSORS

ASSESSING DEPARTMENT E-mail: assessing(@sandwichmass.org
TO: CAPE COD COMMISSION
SUBJECT: - - CERTIFIED LIST OF ABUTTERS AS REQUESTED BY:

DAVID NOBLE FOR IN GOOD HEALTH
MAP 32 PARCEL 006-04B
449 ROUTE 130, UNIT 4B, SANDWICH, MA 02563

DATE: JUNE 1, 2022

THE ATTACHED LIST OF ABUTTERS REQUESTED BY DAVID NOBLE FOR IN
GOOD HEALTH (MAP 32 PARCEL 006-04B) HAS BEEN CERTIFIED BY THE
BOARD OF ASSESSORS AS PER RECORDS IN THE TOWN OF SANDWICH
ASSESSOR’S OFFICE AS OF FISCAL 2022, :

BOARD OF ASSESSORS

%%m 7725%—4/ gﬁ__p’ 54 ¢

Rovert G Nicholas E. Fernandes -
Lawrence B. Harrington

Certified list is good for 6 months from the above certification date.




16 JAN SEBASTIAN DRIVE
SANDWICH, MASSACHUSETTS 02563-2319
TELEPHONE (508) 888-0157
FAX (508) 833-8098

TOWN OF SANDWICH

THE OLDEST TOWN ON CAPE COD
QOFFICE OF THE BOARD OF ASSESSORS

LIST OF ABUTTERS
REQUEST FOR CERTIFICATION

- NOTE: PLEASE ALLOW TEN BUSINESS DAYS FOR A LIST TO BE CERTIFIED BY ASSESSORS,
PER M.G.l.. CH. 6, .10 LISTS ARE CERTIFIED ON A "FIRST COME, FIRST SERVE" BASIS
PLEASE PLAN YOUR TIME FRAME ACCORDINGLY

Date of Request 5/31/2022

Person Requesting Certification David Nobie
Address, Sandwich . MA 02563

Contact Person Telephone 16178691855
Contact Person Emait dbn1977 @gmail.com

Signature.

Name of Applicant In Good Health

Address 449 Route 130, Sandwich, MA 02563

Street Location of Property 449 ROUTE 130

Parcel |d 32-006-04B

Number of Abutters on List @ 3% ‘ éﬁﬂiﬂﬁﬁ; SUBJELT %% RLEL é” 3‘3 %%ﬁ?mé’

The application is for: TOWNS

Board of Appeals (Variance, Special Permit, Comprehensive Permit)
Planning Board (Special Permit)

Selectmen (Road Taking)

Selectmen (Utility/Pole Location}

Selectmen (Gasoline/Qil Storage Tank)

Selectmen (Liquor License)

Conservation Commission (Notice of Intent)

Historic District (Certificate of Appropriateness)

Board of Health (Site Assignment)

For Use by Assessors o
The attached list has more than three errors. Please submit corrected list

V” ' The attached list is certified to be a correct listing of abutters for the described
7 application, based on the most recent tax list
Certified by. K€ 12-?@’*? ST Signature
Title ___ XDMIN

Fee __\ﬁf? Y ' ' Date Paid fﬂi@?} ?ﬁ« @%ﬁ




Qertified Abutters List Sandwich Assessing Department
.6/1/2022 3:29 PM :
Parcel ID

#&ilWOODS REALTY ASSOCIATES, LLC

1441 ROUTE 130
SANDWICH MA 02563-2340

6 ]a41 ROUTE 130

449 #1 NOMINEE TRUST

448 ROUTE 130
SANDWICH MA 02563

Parcel ID
32-006-001

449 ROUTE 130

Parcel ID e AROUTE 130 NOMINEE REALTY TRUST
I
| 68 CRAWFORD ROAD
| COTUIT MA 02635
‘Ege]448 ROUTE 130
Parcel ID BAROUTE 130 NOMINEE REALTY TRUST
68 CRAWFORD ROAD
EJCOTUIT MA 02635
449 ROUTE 130
Parcel ID | 6 JABSPORT REALTY TRUST

449 ROUTE 130
{SANDWICH MA 02563

Parcel 1D amel|DUCACH, SALLY A
32-006-005 '

9 DICKERMAN LANE
BRAINTREE MA - 02184

449 ROUTE 130

4GDBS Il TRUST

449 ROUTE 130
SANDWICH MA . 02563

Parcel ID
32-006-006

4449 ROUTE 130

Parcel ID
32-006-007

B MARLIN NOMINEE TRUST

449 ROUTE 130
MA 02563

Parcel ID
32-006-008 .

H

449 ROUTE 130
SANDWICH MA 02563

43449 ROUTE 130

DO NOT SUBMIT A NON-CERTIFIED LIST TO TOWN BOARD, IT WILL ADVERSELY AFFECT YOUR TIMETABLE.

Page 1




Certified Abutters List - Sandwich Assessing Department
.81/2022 3:29 PM

Parcel 1D

32-006-000 |

MA 02563

2}449 ROUTE 130

FSANDWICH MA 02563

#ISANDWICH MA 02563

544449 ROUTE 130

NDWICH
g ROUTE 130

MA 02563

Parcel ID TTOLTIN, TORREY & MARIANNE KOENIG
1449 ROUTE 130

SANDWICH MA (02563-2339
75 ROUTE 130

Parcel ID
32-006-044
: MA 0258863
4449 ROUTE 130
Parcel 1D e 3COMM OF MASS DEPT OF ENVIORNMENTAL MGMNT

1COMMISSION, DEM

1100 CAMBRIDGE STREET
j MA 02202-0044

s

I32-ﬁ@?—

W NCT SUBMIT A NON-CERTIFIED LIST TO TOWN BOARD, IT WILL ADVERSELY AFFECT YOUR TIMETABLE.




{_’;értiﬁed Abutters List Sandwich Asseseing Department
L 6/1/2022 3:29 PM

ParceliD [ ¢ SANDS, CHARLES E JR & RENATE H

SANDWICH MA 02563

CARDINAL ROAD

COMMISSIONER, DEM

100 CAMBRIDGE STREET
MA . 02202-0044

12 CARDINAL ROAD
HASANDWICH MA 02563

=412 CARDINAL ROAD

B HARRIS, MELISSA A

14 CARDINAL ROAD
SANDWICH MA 02563

Parcel 1D
|99—004—

COMM OF MASS O11S AFB

HSTATE MILITARY AREA
OTIS AFB MA 02542

DO NOT SUBMIT A NON-CERTIFIED LIST TO TOWN BOARD, IT WILL ADVERSELY AFFECT YOUR TIMETABLE.

Page 3




Certified Abutters List Sandwich Assessing Department Page 4
. BM2022 3:20 PM

Parcel ID NAme] CC ITARY

STATE NATIONAL GUARD
SANDWICH MA 00000

& J0 ROUTE 130

UNITED STATES OF AMERICA

2|0 OFF ROUTE 130
slSANDWICH MA 02563
s Loc]0 OFF ROUTE 130

REUNITED STATES OF AMERICA
UNITED STATES OF AMERICA

4h:] SANDWICH MA 02563
=10 ROUTE 130 _

21449 ROUTE 130 STE 48
1} SANDWICH MA 02563-2339

361|440 ROUTE 730

Parcel ID

Parcet 1D

Parcel I}

Parcel ID)

Parcel 1D

DO NOT SUBMIT A NON-CERTIFIED LIST TO TOWN BOARD, IT WILL ADVERSELY AFFECT ‘{OUR TIMETABLE.




%

Certlfied Abutters List
"10M1872021 10:43 AM .

Sandwich Assessing Department

Parcel 1D

02601~

|p ANNING BOARD
24 PERRY AVENUE
JBUZZARDS BAY  MA

02532-

TOWN OF FALMOUTH
PLANNING BOARD

59 TOWN HALL SQUARE
FALMOUTH MA

02540-

Parcel ID

PLANNING BOARD

16 GREAT NECK ROAD NO.

(2649-

MASHPEE MA

Parcel ID

Parcel 1D

Page 1

DO NOT SUBMIT A NON-CERTIFIED LIST TO TOWN BOARD, IT WILL ADVERSELY AFFECT YOUR TIMETABLE.




“Town of Sandwich, MA June 1, 2022

1" =1901. 1287294721926 ft_ %ﬂi
.n\"" . 3m T
Print map scale is approximate.
Critical layout or measurement
activities should not be done using
thls resource.

Property Information

Property D 32-006-04E
Location 449 ROUTE 130
‘Owner

MAP FOR REFERENCE ONLY
NOT A LEGAL DOCUMENT

Town of Sandwich, MA makes no claims and no warranties,
expressed of implied, concerning the validity or aceuracy of
the GIS data presented on this map.

Geomelry updated 12/15/2021
Data updated 12/20/2021




TOWN OF BARNSTABLE
PLANNING BOARD

367 MAIN STREET
HYANNIS, MA 02601-

TOWN OF MASHPEE
PLANNING BOARD

16 GREAT NECK ROAD NORTH
MASHPEE, MA 02649-

TOWN OF BARNSTABLE
PLANNING BOARD

367 MAIN STREET
HYANNIS, MA 02601-

TOWN OF MASHPEE
PLANNING BOARD

16 GREAT NECK ROAD NORTH
MASHPEE, MA 02649-

FPat: avery.com;

R

TOWN OF BOURNE
PLANNING BOARD

24 PERRY AVENUE
BUZZARDS BAY, MA 02532-

TOWN OF BOURNE
PLANNING BOARD
24 PERRY AVENUE

BUZZARDS BAY, MA 02}4
/ g

| Etiquéttes d"adr

epliez & la hachure afin.de

esse Easy Peel™ - - J]
ler |é rebord Pop-up® I”

TOWN OF FALMOUTH
PLANNING BOARD

59 TOWN HALL SQUARE
FALMOUTH, MA 02540-

TOWN OF FALMOUTH
PLANNING BOARD

59 TOWN HALL SQUARE
FALMGOUTH, MA 02540~

Allez davery.ca/gabarits |
xle Gabarit Avery 51601




WOODS REALTY ASSOCIATES, LLC

441 ROUTE 130
SANDWICH, MA 02563-2340

ROUTE 130 NOMINEE REALTY TRUST

68 CRAWFORD ROAD
COTUIT, MA 02635

GDBS Il TRUST

449 ROUTE 130
SANDWICH, MA 02563

BSPORT REALTY TRUST

449 ROUTE 130
SANDWICH, MA 02563

BSPORT REALTY TRUST

445 ROUTE 130
SANDWICH, MA 02563

TOLTIN, TORREY & MARIANNE KOENIG

449 ROUTE 130
SANDWICH, MA 02563-2339

AHNQUIST, JONATHAN C & JANA L

16 CARDINAL ROAD
SANDWICH, MA 02563

WELLS, NICHOLAS J & KELLIE A

& CARDINAL ROAD
SANDWICH, MA (02563

HARRI!S, MELISSA A

14 CARDINAL ROAD
SANDWICH, MA 02563

COMM OF MASS MILITARY
STATE NATIONAL GUARD
SANDWICH, MA 00000

449 #3 NOMINEE TRUST

449 ROUTE 130
SANDWICH, MA 02563

ABSPORT REALTY TRUST
449 ROUTE 130
SANDWICH, MA 02563

B MARLIN NOMINEE TRUST
449 ROUTE 130
SANDWICH, MA 02563

ABSPORT REALTY TRUST
449 ROUTE 130
SANDWICH, MA 02563

ABSPORT REALTY TRUST
449 ROUTE 130
SANDWICH, MA 02563

GDBS Il TRUST
449 ROUTE 130
SANDWICH, MA 02563

SANDS, CHARLES E JR & RENATE H
PO BOX 1447
SANDWICH, MA 02563

COMM OF MASS DEPT OF ENVIORNMENTAL
MGMNT

COMMISSIONER, DEM

100 CAMBRIDGE STREET

BOSTON, MA 02202-0044

COMM OF MASS DEPT OF ENVIORNMENTAL
MGMNT

COMMISSIONER, DEM

100 CAMBRIDGE STREET

BOSTON, MA 02202-0044

UNITED STATES OF AMERICA

0 OFF ROUTE 130
SANDWICH, MA 02563

ROUTE 130 NOMINEE REALTY TRUST

68 CRAWFQORD ROAD
COTUIT, MA 02635

DUCACH, SALLY A

S DICKERMAN LANE
BRAINTREE, MA 02184

GDBSII TRUST

449 ROUTE 130
SANDWICH, MA 02563

BOYD, GREGORY P & GORDON D BOYD

61 GREAT HILL ROAD
SANDWICH, MA 02563

AGKG REALTY LLC

PO BOX 10

SANDWICH, MA 02563

COMM OF MASS DEPT OF ENVIORNMENTAL
MGMNT

COMMISSION, DEM

100 CAMBRIDGE STREET

BOSTON, MA 02202-0044

ZERBE, PATRICK T & JESSICA L

8 CARDINAL ROAD
SANDWICH, MA 02563

GOTTSCHE, ROBERT | & CATHERINE ANN
12 CARDINAL ROAD
SANDWICH, MA 02563

COMM OF MASS OTIS AFB
STATE MILITARY AREA
QOTIS AFB, MA 02542

UNITED STATES OF AMERICA
UNITED STATES OF AMERICA

0
SANDWICH, MA 02563




GDBS H TRUST

449 ROUTE 130 STE 4B
SANDWICH, MA 02563-2339




WOODS REALTY ASSOCIATES, LLC

441 ROUTE 130
SANDWICH, MA 02563-2340

ROUTE 130 NOMINEE REALTY TRUST

68 CRAWFORD ROAD
COTUIT, MA 02635

GDBS I TRUST

449 ROUTE 130
SANDWICH, MA 02563

BSPORT REALTY TRUST

449 ROUTE 130
SANDWICH, MA 02563

BSPORT REALTY TRUST

449 ROUTE 130
SANDWICH, MA 02563

TOLTIN, TORREY & MARIANNE KOENIG

449 ROUTE 130
SANDWICH, MA 02563-2339

AHNQUIST, JONATHAN C & JANA L.

16 CARDINAL ROAD
SANDWICH, MA 02563

WELLS, NICHOLAS | & KELLIE A

6 CARDINAL ROAD
SANDWICH, MA 02563

HARRIS, MELISSA A

14 CARDINAL ROAD
SANDWICH, MA 02563

COMM OF MASS MILITARY

STATE NATIONAL GUARD
SANDWICH, MA 00000

449 #1 NOMINEE TRUST

449 ROUTE 130
SANDWICH, MA 02563

ABSPORT REALTY TRUST

449 ROUTE 130
SANDWICH, MA 02563

B MARLIN NOMINEE TRUST

445 ROUTE 130
SANDWICH, MA 02563

ABSPORT REALTY TRUST

449 ROUTE 130
SANDWICH, MA 02563

ABSPORT REALTY TRUST

449 ROUTE 130
SANDWICH, MA 02563

GDBS I TRUST

449 ROUTE 130

SANDWICH, MA 02563

SANDS, CHARLES EJR & RENATE H

PO BOX 1447
SANDWICH, MA 02563

COMM OF MASS DEPT OF ENVIORNMENTAL

MGMNT
COMMISSIONER, DEM
160 CAMBRIDGE STREET
BOSTON, MA 02202-0044

COMM OF MASS DEPT OF ENVIORMNMENTAL
MGMNT

COMMISSIONER, DEM

100 CAMBRIDGE STREET

BOSTON, Ma 02202-0044

UNITED STATES OF AMERICA

0 OFF ROUTE 130
SANDWICH, MA 02563

Etiﬁ;uette cl"ad'r_

COMM OF MASS DEPT OF ENVIORNMENTAL

ROUTE 130 NOMINEE REALTY TRUST

68 CRAWFORD ROAD
COTUIT, MA 02635

BUCACH, SALLY A
S DICKERMAN LANE
BRAINTREE, MA 02184

GDBSII TRUST
449 ROUTE 130
SANDWICH, MA 02563

BOYD, GREGORY P & GORDON D BOYD
61 GREAT HILL ROAD
SANDWICH, MA 02563

AGKG REALTY LLC
PO BOX 10 _
SANDWICH, MA 02563

MGMNT
COMMISSION, DEM
100 CAMBRIDGE STREET

"BOSTON, MA 02202-0044

ZERBE, PATRICK T & JESSICA L

8 CARDINAL ROAD
SANDWICH, MA 02563

GOTTSCHE, ROBERT J & CATHERINE ANN
12 CARDINAL ROAD
SANDWICH, MA 02563

COMM OF MASS OTIS AFB

STATE MILITARY AREA
OTIS AFB, MA 02542

UNITED STATES OF AMERICA
UNITED STATES OF AMERICA
0

SANDWICH, MA 02563




GDBS Il TRUST

449 ROUTE 130 STE 4B
SANDWICH, MA 02563-2339




IN GOODHEALTH, INC.
COLOCATED MARIJUANA OPERATIONSANDWICH]
POLICY: POSITIVE IMPACT PLAN

32/,&<

In Good Health, Inc.’s (“IGH”) proposedadult and medicatuse facility will have retail
operationssited at 449 Route 130n SandwichMA (the“SandwichCMQ”) and haspre-existing
manufacturingand cultivation operationsited at its licensedco-locatedadult- and medicatuse
facility at 1200 West Chestnut Street in Brockton, M#he “Brockton CMJ. The City of
Brockton has been identified by the Cannabis Control Commission (the “Commission”) in its
subtegulatory guidance as one of the Commonwealtiventy-nine (29) communities of
disproportionateimpact. Based on the location of IGH’s existing Brockton CMO and the
manufacturingand cultivation operationsto be associated with the proposed Sandwich CMO
retail operationsand its established presence in the Brockton commurdty, will focus its
positive impact effrtsin the City of Brockton.

352&('85¢(
1. Thegoalsfor IGH’s PositivelmpactPlaninclude:
a) Reducingoarriersto entryin thecommerciacannabisndustry;and

b) Providing supporto local endeavorandbusinessem Brocktonwhichwill havea
positive impact on the residents of Brockton and the Brockton community as a
whole.

2. IGH will implementthe following program#o meetthe abovereferencedjoalsof this plan:

a) Develop partnerships with local organizations to ensure residents in Brockton are
informed about and have access to employment opportunities in the cannabis
industry, including the hosting cnnabisndustry jobfairs, eitherdirectly by IGH
or in partnership with local organizations such as Massasoit Community College,
and by giving a hiring preference to qualified job applicants who reside in
Brockton.

I. IGH will post all advertisements for employment opportunities at its
Brockton CMO in the local newspaper, 7 K®IW H ) ® l&hsvrd such
opportunities are widely disseminated in the Brockton community.

ii. IGH will alsoaimto host/co-hosatleastone jobfair eachyearin Brockton.
Representativesf IGH will have atableateachjob fair anddiscusscurrent
employment opportunities at the Brockton OMvith interested attendees.

Page of



b) Continueto provideannualmonetaryandin-kind donationgo identifiedlocal non-
profits and charities, including Family and Community Resources, Inc., which
provides programs and services to individuals and families whose lives are
impacted by trauma including violence at home, at school or in their community.
IGH will also continue tgartrer with United Way of Greater Plymouth County,
which assists formerly incarcerated individualscal youth, homeless, and
veterans in the Greater Brockt@mea with career placement, mentorship, and
housing, as weas unique food stabilization initiativeksH will also continueto
partner with the Old Colony YMCAwhich uses fundsxclusively for the purpose of
providing services and treatment to those affected by substanceFababe, IGH will
continueto partnerwith the Brockton Champio®lan, which operates a police
assisted recovery program to help place individuals with substance use disorder
into appropriate levels of car8ee pasletters evidencing accepian from tlese
organizations attached hereto as Exhibit A.

i. Specificinitiativesat Family andCommunityResourcednc. thatiIGH will
continue to contribute to and/or participate in will include: (a) annual
holiday toy drive, (b) annual ‘adoptfamily’ holiday wish list, and (c)
sponsorship of its annual fundraising dinner.

ii. Specific initiatives with United Way of Greater Plymouth Couni
include monetary donations.

lii. Speific initiatives with the Old Glony YMCA will include moretary donations.

iv. Specificinitiativeswith the Brockton Champioflanwill include monetary
donations.

3. Thefollowing metricswill betrackedannuallyto asses$GH’s progresswith this planandthe
achievement of the goals stated herein:

a) ProgramA:

i. Develop partnerships with local organizations to ensure residents in
Brockton are informedbout andhave accest® employment opportunities
in the cannabis industrincluding the hosting of certaitannabis industry
job fairs, either directly by IGH or in partnership with local organizations
such as Massasoit Community College, and by giving a hiring preference
to qualified job applicants who reside in Brockton.

ii. Metrics: 1) number of employment advertisements placed in 7KH
(QWH U 3lhunalder of job applications received as a result of such
advertisements3) number of jolfairs hosted/co-hosted by IGid the City
of Brockton; 4) number obttendeest eachjob fair; 4) number of job

Page of



applicationssubmittedas a result of such job fair; and 5) numberof
gualified job applicants residing in Brockton and employed by IGH.

iii. Measurabl&oal:In conjunctiorwith its Diversity Plan,IGH will seta goal
of placingatleasthalf of its employmentdvertisementsn 7 KHQWHUSULVH
andwill host at least one (1) job fair in collaboration local organizations,
such as Massasoit Community @gle.

b) ProgranmB:

I. Provide annual monetary and otherkind donations to identified local
non-profits andcharities,including Family andCommunityResourcesinc.,
United Way of Greater Plymouth County, Old Colony YMCA, and the
Brockton Champion Plan.

ii. Metrics: 1) amount of monetary contributions provided to Family and
Community Resources, Inc., United Way of Greater Plymouth County,
Old Colony YMCA, and the Brockton Champion Plan; and 2) descriptions
of in-kind donationgmadeto theidentified local organizations (e.g., gifts
donated through toy drives or through sporestwcal family holiday
giving drives hosted by the local organization).

lii. Measurable Goal: In addition to the monetary contributions payable under
IGH’s HostCommunityAgreementivith theCity of Brockton,IGH will set
a goal of providing annual monetary donations to local profit
organizationsn the amount oétleasttenthousand dollars ($10,000.Q89r
year. IGH will continue to provide these contributions to local non-profits,
such as Family and Community Resources, Inc., United Way of Greater
Plymouth County?ACC,Old ColonyYMCA, andthe Brockton Champion
Plan.

4. AnnualAssessmerdandAcknowledgements

Page of



a) IGH will assess thperformance ofhis planannuallyandwill reportonits positive
impact efforts and the identified metrics above to the Commission in accordance
with its annual licensure renewal in accordance with 935 CMR 500.103(4)(b) and
935 CMR 501.103(4)(b).

b) IGH further acknowledges the following regarding itin@lementatiorof this plan:

I.  All specifically named organizations in this plan have been contacted and
haveagreedo receivethe contemplatednonetaryand/orin-kind donations
discussed herein or have agreed to partner with IGH to implement the
identified goals and programs stateddie, as applicable.

ii. In carrying out this plan, IGH will adhere to the requirements concerning
prohibited advertising, branding, marketing, and sponsorship practices of
every CMO in accordance with 935 CMR 605(4) and935 CMR
501.105(4).

lii. Any actions taken, or programs instituted by IGH in connection with this

plan will not violate the Commission’s regulations with respect to
limitations on ownership or control or other applicable state laws.

$33529(' %<

[InsertName] Date

Page of
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United Way
of Greater Plymouth County

934 West Chestnut Street
Brockton, MA 02301

tel 508.583.6306
WWW.UWwgpC.org

John E. McCluskey, Esq.
Reservitz McCluskey, P.C.
1325 Belmont Street
Brockton, MA 02301

Dear Attorney McCluskey,

We wish to thank your client In Good Health Inc. for their generous contribution
of $20,000 to United Way of Greater Plymouth County. We understand that
these dollars originate from the business of medical and recreational marijuana
sales at their site located on West Chestnut Street in Brockton, MA.

As you can imagine, the fallout from the global pandemic has resulted in a
significant worsening of the urgent needs of those who are already most
vulnerable in our communities, especially our neighbors coming from racially
diverse backgrounds. The generous donation will be used to help our
community move beyond an emergency response to the pandemic to a longer
term recovery of our community. Specifically, United Way and our community
partners will be working to reduce food insecurity, preventing and ending
homelessness, providing access to affordable healthcare, supporting our
children as they return to their schools, and assisting the skyrocketing numbers
of our neighbors who are now without employment by offering job skills
training, transportation and other support services.

Once again we thank you for this donation from In Good Health, Inc., and we
look forward to ongoing conversations and future opportunities to work
together with them to improve the lives of people in need in the greater
Brockton area.

Respectfully

Dennis P Carman, President & CEO
United Way of Greater Plymouth County
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592373.2

AMENDED AND RESTATED

BYLAWS

OF

IN GOOD HEALTH, INC.

ADOPTED: Novembe6, 2018

Secretary Andredoble
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BYLAWS

OF

IN GOOD HEALTH, INC.

ARTICLE |

NAME, OFFICES AND SEAL

Secton 1. NAME The name of the corporation shalllbesood Hedh, Inc.

(“Corporation”).

Section 2 PRINCIPAL OFFICE The principal office of the Corporation in the

Commonwealth of Massachusetts shall be located at 1200 West Chestnut StreeinBkdgk
02301. The Directors may at any time and from time to time change the location of the principal
office of the Corporation in the Commonwealth.

Section 3 OTHER OFFICES The Corporation may also have an office or efiat such

other location or loations, within or without the Commonwealth of Massachusettheas
Directors may from time to time designate.

Section 4 SEAL. The seal of the Corporation shall bear its name, the year of its

incorporation, and the word "Massachusetts”, and shallwitteebe in such form as the Directors

may from time to time determine.

ARTICLE Il
STOCKHOLDERS

Section 1 ANNUAL MEETING. The annual meeting of stockholders shall be held at

such hour as the Directors may determinehanthirdTuesday in March of each year. If that day
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is a legal holiday in the place where Hmnual meeting is to be held, then it shall be held on the
next succeeding day not a legal holiday, unless a different hour is fixed by the Board of Directors
or President and stated in theinetof the meeting. The purposes of the annual meeting shall be
those from time to time required by law, the Articles of Organization, or these Bylaws and may
also include such further purposes as the Directors or the President may determine. If for any
reason the annual meeting shall not be held on the date fixed herein, a special meeting in lieu of
the annual meeting may be ti@Vith all the force and effect of an annual meeting.

Section 2 SPECIAL MEETING Special meetings of stockholders may b&eddby the

President or a majority of the Board of Directorpod written application of one or more
stockholders who hold agdst ten percent of the capital stock entitled to vote at the meeting,
special meetings shall be called by ther8eryor in case of his death, absence, incapacity or
refusal to call, by any other officeilhe call for the meeting shall state the dater aod place,
and the purposes of the meeting.

Section 3 PLACE AND TIME, REMOTE PARTICIPATION. All meetings of

stockholders shall be held at the principal office of the Corporation in the Commonwealth of
Massachusetts or at such other place within the Commonwealth or elsewhere in the United States
as is fixed by the Directors or President and stated in the notice oke#teng. Unless otherwise

stated in the notice of the meeting, all meetings of stockholders shall be held at 5:30 p.m. If
auhorizedby the Drectors, stockholder meetingsay be held solely by remote communication.
Stockholders attending the meeting via remote communication may participate in the meeting, be
deemed presnt in person, and vote by means of remote device, $ubjte guidelines the Board

of Directors has adoptddr such meeting. These guidelinesjuire(a) reasonable measures to



verify each person deemed present and voting is a stockholder and {0 mtockholders
reasonable opportunity to participate in the meeting and vote on matters submitted to the
stockholders, including the opportunity to read or hear the mé&epnaceedinggoncurrently
with the proceedings. All action or voting taken by a stockholder at the meeting via remote

communication shalbe recorded.

Section 4 NOTICE OF MEETING. Except as otherwise permitted by law, written notice
of the place, date and houraf meetings of stockholders stating the purposes of the meeting shall
be given by the Secretaoy Assistant Secretayr other authorized person to each stockholder
entitled to vote thereat by leaving such notice with him or at his residensea place of
business, or by posting it, postage prepaid addressed to him at his address as it appears in the
records of the Corporation, in either caséeast seven (7and no more than 60 days before the
meeting. No notice of any meeting or of the purposes thereof need be given to a stockholder if a
written waiver of notie, executed before or after the meeting by such stockholder or his attorney,
is filed with records of the meeting.

Section 5 QUORUM A majority interest of all stock issuenljtstanding and entitled to

vote at the particular meeting shall constitutpiarum. If there is less than a quorum at a

meeting, a majority of the shareepresented may vote to adjourn indefinitely, or may vote to
adjourn from time to time and withbgiving further notice of the adjournment than the
announcement at the meegiat which the vote for adjournment is taken. Any business may be
transactedt such adjourned meeting which might have been transacted at the meeting originally
called.A shareonce represented is deemed present unless the stockholder attends solely to object

to lack of notice or, in the case of an adjournment, a new recordsdagefor that adjourned
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meeting. If a quorum exists, favorable action on a matter, other thalethiereof Orectors, is

taken if the votes favoring action exceed the votes opposing action. Additionally, if a quorum
exists, Drectors shall be electdn) a plurality. Abstentions are ordinarily not counted as negative
votes.

Section 6 VOTING: PROXES Each stockholder who is entitled to vote shall have one

vote for each shia of stock, and a proportionate vote for a fractional share, standirgnarhie
according to the stock records of the Corporation. Stockholders may vote in person or by proxy,
but no proxy dated more than eleven (&ionths before the meeting named¢ire shall be valid.
Proxies shall be filed with the Setaryof the neeting before being voted and, unless otherwise
noted thereon, shall entitle the person nduteevote at any adjournment of such meeting but shall

not be valid after final adjournment of the meeting. Proxies with respect to stock held in the name
of two or more persons shall be valid if executed by any one of them, unless at or prior to exercise
of the proxy, the Secraty receives a specific written notice to the contrary from any one of them.

A proxy purporting to be executed by or on behalf of a stockhslil be deemed valid unless
challenged at or prior to its exercise. The burfgoroving the invalidity of any particular proxy

shall rest upon the person challenging thelitg. The vote of a majority of the shares

represented and entitled to vote at a particular meeting shall be required for action at such meeting,

unless dterwise required by law, the Articles of Organization or these Bylaws.

Section 7 ACTION WITHOUT A MEETING; HECTRONIC TRANSMISSION. Any
action requred or permitted to be taken at any meeting of the stockholders may be taken without a
meeting if all $ockholders entitled to vote on the matter consent to the action in writing and the

written consets are filed with the records of the meetings of sktmd#ters. Such consents shall be



treated for all purposes as a vote at a meefing.action by a stockholder shall be considered if
given in writing, dated, and signed if it consists of an electroansmission tht sets érth or is
delivered with infomation that can determine (1) that the electronic transmission was sent by the
stockholder or proxy and (2) the date on which the stockholder or proxy transmitted the electronic
transmission, which sHabe considered the date it was signed. The electtoamemission is
considered received if sent to an address specified bydtp@@tion for that purposa to the

principal office of the @rporation addressed to the Secretno address has beepesified.

ARTICLE Il
STOCK CERTIFICATES

Section 1 FORM OF CERTIFICATE Certificates for stock shall be in such form as may

be from time to time determined by the Directors and shall contain such referenatsnaand
other material in any padilar instance as may be required by the statutes of the Commonwealth
of Massachusetts including, without limitation, idgstion of the class of such stock.

Section 2 ISSUE OF CERTIFICATES Each stockholder willeceive a certificate for the

number ofshares of capital stock to which he is entitled, duly numbered and signed by the
President or a Vice President and by the Treasurer or an Assistant Treasurer. If such certificate is
countersigned by a transfer agent or registrar who is not a Diredtoerair employee of the
Corporation, the signatures of such officers may be facsimiles. If any officer who has signed o
whose facsimile signature has been placed upon such certificate shall cease to be such officer
before the certificate is issued, it mag issued by the Corporation with the same effect as if he

were such officer at the time of its issue. If capitatlsie authorized to be issued for cash,
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whether or not to be paid in full before issue, the inescmay require payment in such

proporions and at such times and places as they may determine and they may make demand for
such payment by notice mailed to the particular subscriber or stockholder at any time before or
after a subscription or any portion thereof; or any installment due tpckaready issued, is
payable.

Section 3 TRANSFERS Subject to any restrictions on transfer imposed upon angsshar

of stock by the Articles of Organization or by these Bylaws or by any agreement to which the
Corporation is a party, shares of stoékle Corporation shall be transferable only on the books

of the Corporation by surrender of the certificate theegimthe Corporation or its transfer agent
duly endorsed or accompanied by a properly executegihmssent and power of attorney with
necessary transfer stamps affixed and with such proof as to authenticity of signature as may be
required by the Corporation or its transfer agent.

3.1 In the event shares, the certificate for which notes a restrictimarsfer
established in the mannett seit above, or in any other manner, are presented as aforesaid
for transfer, the Corporation or its transfer agent reaye a new certificate or certificates
in accordance with such transfer, but such new certificate or certificates shall bear the same
notations as to restrictions on transfer as appear on the certificate presented for transfer
unless the Corporation or itiansfer agent receives such proof as is in its sole discretion
satisfactory to it that such testions no longer apply.

3.2 In heevent shares of stock are issued by the Corporation or are presented to it
for transfer, the issuance or transfer diieth might involve directly or indirectly the

applicability of federal or state laws regulating the issuance and sale of secusties, th



Corporation in the case of issuance and the Corporation or its transfer agent in the case of
transfer may require thétte certificate or certificates originally issued and those issued on
transfer be endorsed withch language as in their sole disaatmay be necessary in
respect of the Corporation's duties and liabilities under such laws.

3.3 No course of action undertaken in good faith by the Corporation or its transfer
agent under this Article Ill, nor any lag resulting therefrom, shall entitbestockholder or
his transferee or proposed transferee to reimbursement by the Corporation or its transfer
agent or anyirector or officer or agent thereof for any loss occasioned by such course of
action or delay. Nothing contained in these Bylawsl fleatonstrued to deprive the
Corporation or its transfer agent of any rights which it may have to refuse to transfer any
shares of stock.

3.4 Except as otherwise required by law, the Articles of Organization er thes
Bylaws, the Corporation shall be gletd to treat the record holder of stock as shown on its
books as the owner of such stock for all purposes, regardless of any transfer, pledge or
other disposition of such stock, until the shares have been tradsiartke books of the
Corporation pungant to these Bylaws.

3.5 It shall be the duty of each stockholder to notify the Corporation of the post
office addres$o which he wishes all communications by the Corporation to him as
stockholder addressed andideted.

3.6 The Directors may deteimme the conditions upon which a new certificate may
be issued in place of any certificate of stock alleged to have bstemiutilated or

destroyed. They may, in their discretion, require the owner of a lost, redtdat
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destroyed certificate, or hisgd representative, to give a bond, sufficient in their opinion,
with or without surety, to indemnify the Corporation imgaany loss or claim which may
arise by reason of the issue of such new certificate.
3.7 The Directors may, for a period not in excof sixty (60) days before the date
of any meeting of stockholders, or the date for the payment of any dividend, or the making
of any distribution to stockholders, or the last day on which the consent or dissent of
stockholders may be effectively exmeas$for any purpose, fix in advance a time as the
record date for determining the stockholders having the right to raftared to vote at
such meeting and any adjournment thereof or the right to receive such dividend or
distribution or the right to give sh consent or dissent, and in such case only stockholders
of record on such record date shall have such right, notesittiisig any transfer of stock
on the books of the Corporation after the record date; or withang fsuch record date the
Directors nay for any of such purposes close the transfer books for all or any part of such
period. If no record date is fixed and the transfer books are not closed:
(1)  The record date for determining stockholders having ftg to notice of or
to vote at a meetg of stockholders shall be at the close of business on the
day next proceeding the day on which notice is given.
(2)  Therecord date for determining stockholders for any other purpose shall be
at the close of business the day on which the Board of Diters acts
with respect thereto.

Section 4 PREEMPTIVE RIGHTS Other provisions of these Bylaws to the contrary

notwithstanding the @rporation shall have no right to sell any of its capital stock to any
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prospective buyer without first offering sai@ak to existing shareholders on a paia basis.
This provision is specifically intended to allow shareholders to maintain their proportionate
interest in the corporation. This provision may be amended only bymioasivote of each class

of stock outsarding and entitled to vote thereon.

ARTICLE IV
DIRECTORS

Section 1 NUMBER, TERM, and QUALIFICATION. The Board ofiBectors shall

consist of not more than five persons, except that when there is only one steckiin@re may be

one or two Directors,ral when there are two stockholders, there must be at least two Directors.
Except as hereinafter provided, Directdnalsbe elected at the annual meeting of the

stockholders, and each Director shall hold office until the next annual meeting of chi®kters

and until his successor is chosen and qualified. Directors need not be stockholders. Any director
may resign by delivering his written resignation to tloepOration at its principal office or to the
President or Secretarysuch resignation sh&e effective upon receipt unless it is specified to be
effective at some other time or upon the happening of some other event. Vacancies in the Board
of Directorsshallbe filled by a mpority of the stockholders

Section 2 POWERS The Directors sl have the general management of and control

over all the properties and affairs of the Corporation and shall have and may exercise all the
powers ofthe Corporation except such as are expressly conferred upon or reserved to the
stockholders by law or byé Articles of Organization or by these Bylaws.

Section 3 MEETINGS Meetings of the Board of Directors #H#e held at such place
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within or ouside the Commonwealth of Massachusetts as may from time to time be fixed by vote
of the Board of Directa, and no notice need be given of regular meetings held at times and places
so fixed. Other regular meetings BHee held at least quarterly at such times and places as may
from time to time be fixed by vote of the Board of Directors and as set forth in a notice duly

served on or sent or mailed or verbally communicated to each Director by the Sewttesg

than two days before such meeting. Special meetings of the Board of Directors may be held at any
time upon the call of the Presidemteasurergr any two Directors by oral, telegraphic or written
notice duly served on or sent or mailed to each Director rothes two days before such

meeting and shall be held at the place designated in the call thereof. Notice of a special meeting
need not bgiven to any Director if a written waiver of notice, executed by him before or after the
meeting, is filed with the records of the meeting, or to any Director who attends the meeting
without protesting, prior thereto or at its commencement, the lack of notice to him. A notice or
waiver of notice of a Director's meeting need not specify the purposes of the meetingntelbie

a majority of the Directors in attendance at a particular meeting shall be required for action at such
meeting, unless otherwisequired by law, the Articles of Organization or these Bylaws.

Section 4 QUORUM A majority of the Board of Direots then in office shall cotitite

a quorum for the transaction of business. In addition to those Directors who are actually present at
ameeting, Directors shall for the purposes of these Bylaws be deemed present at such meeting if a
telephone or similacommunication device by mes of which all Directors participating in the
meeting can hear each other at the same time is used. Less than a quorum may, however, vote to
adjourn either finally or from time to time to another day and place in which ¢aéernotice of

the adjourned time and place shall be given as aforesaid to all Directors.
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Section 5 REMOVAL. At any special meeting diie stockholders, duly called as

provided in these Bylaws, any Director or Directors may, by the affirmative vdite diolders of

a majority ofall the shares of stock outstanding and entitled to vote for the election of Directors,
be removed from suchfafe, either with or without cause. A director may be removed from
office for cause by a vote of a majority of theectors then in office. Wthout limiting the

generality of the preceding sentence, at any meeting of the Board of Directors, anyrDirect
Directors then in office shall be removed for cause from his office as a Director upon the
occurrence of any dhe following events: (i)asignation; (ii) retirement; (iii) death; or (iv)
conviction by any court of any misdemeanor or felony. Theessor or successors of a Director
or Directors so removed may be elected at the meeting of the stockholdersabor®jras the case
may be, aking such action; or the remaining Directors, to the extent vacancies are not filled by the
stockholders atregy meeting at which they remove a Director, or fill any vacancy or vacancies
created by such removal.

Section 6 ACTION WITHOUT A MEETING. Any action required or permitted to be

taken at any meeting of the Directors may be taken without a meeting bignonarconsent by

the Directors al filed with the records of the Directommeetings. Meaction must be evidenced
by one or more consents dabing the action taken, in writingigned by each Director, or
delivered to the Corpation by electronic arsmission, to the address specifigdthe

Corporation for the purpose or, if no address has been specified, to the poffoteadf the
Corporation, addressed to tBecretary or other officeraing custody of the records of
proceedings of Director&uch consents shall be treated for all purposes as a vote at a meeting.

Section 7. REMOTE PARTICIPATION. Board ofifectors members or any committees
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may participate in the meeting or conduct a meeting through the use of any means of
comnunication by whth all paticipating may simultaneouslyear one another during the
meeting and participation by such means shall constitute presence in person.

Section 8._ACTION AT A MEETING. At any meeting of the Directorsvatch a

guorum is present, a majority oftiDirectors present may take any action, except when a larger
vote is required by law, by the Articles of Organization, or by these Bylaws, shall be sufficient to
decide such matter.

Section 9. COMMITTEES The Directors may, by vote of a majoritytbe Directors

then in office, elect from their number an executive or other committees andymaiellelegate
thereto some or all of their powers except those which by law, the Articles of Organization or
these Bylaws they are prohibited from delegatingcelpt as the Directors may otherwise

determine, any such committee may make rules for the conduct of its business, but unless
otherwise provided by the Directors or in such rules, its business shall be conducted as nearly as

may be in the same maer as igprovided by these Bylaws for the Directors.

ARTICLE V
OFFICERS

Section 1 NUMBER AND ELECTION. The officers of the Corporation shall be a

President, a Treasurer and a Secreadirgf whom shall be eleaeby the Board of Directors at
their first meeting following the annual meeting of the stockholders. The Board of Directors may
also at any time and from time to time appoint one or more vice presidents and such assistant

treasurers, assistant secretgraagl such other officers, agents and emmsyas it may deem
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proper. The President may but need not be a Director. No officer need be a stockholder. The
same person may hold more than one office. The President may, but need not, be chosen from
among the Dectors. The Secretaghall bea resdent of the Commonwealth of Massachusetts

unless the Corporation shall have appointed a resident agent under the laws of the Commonwealth
of Massachusetts.

Section 2 TERM AND REMOVAL. All officers shall hold office until the first meegn

of theBoard of Directors following the next annual meeting of the stockholders and until their
respective successors are chosen and qualified, but any officer may be removed from office, either
with or without cause, at any time by vote of the Board of Diredtwen in office. Any officer

may resign by delivering his written resignation to the corporation at its principal office or to the
President or Secretargnd such resignation shall be effective upon receipt unless it is spéaifie

be effective at somearlier time or upon the happening of some other event. A vacancy in any
office arising from any cause may be filled for the unexpired portion of the term by the Board of
Directors.

Section 3 POWERS AND DUTIES Unless otherige determied by the Boal of

Directors, the officers of the Corporation shall each have such powers and duties as generally
pertain to their respective offices, as well as such additional powers and duties as from time to
time may be conferred by the Bdaof Direcors. Any vie presilent, assistant treasurer and
assistant seetaryshall, in the absence or disability of the President, Treasurer or Secretary
respectively, perform the duties of such officer and shall generally assist the Presidentei reasur

or Secretaryrespectively.
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ARTICLE VI
INDEMNIFICATION OF DIRECTORS, OFFICERS,
EMPLOYEES AND OTHER AGENTS

Section 1 DIRECTORS AND OFFICERSThe Corporation shall indemnify its officers

and Drectorsto the maximum extent permitted under aggdble law against all liabilities dn
expenses, including amoungaid in satisfaction of judgments, in compromise, or as fines and
penalties, and counsel fees, reasonably incurred loyfiger or Direcbr in connection with the
defense or disp@tson of any civil, criminal, administrative or investigative action, suit or other
proceeding, whether civdr criminal, in which henay be involved or with which he may be
threatened with respect to any action taken or not taken by such officer or Dafescin action,
had it been taken or not taken byaificer orDirector of the Corporation in his capacity as such,
would have been entitled to indemnification under Chapter 156D. Expenses (including attorneys’
fees) incurred by an officer or Directior defending any such action, suitaiher proceging shall
be paid by the Corporation in advance of the fadigposition of such action, suit or proceeding
upon receipt of thefficer’s, and/or director’svritten affirmation of his good faith belief that he
hasmet the relevant standarda@indud described in Section 8.51 of Chapter 156D and his
written undertaking to repay any funds advanced if it is ultimately determined that he is not
entitled to indemnification. The right of indemnification provided herein shall notdesive of

or affect any other rights to indemnification to which such officer or Director may be entitled.

Section 2 EMPLOYEES AND OTHER AGENTS The Board of Directors may, by
general vote or by vote pertaining to a specific employee or agelassrthereofauthorize

indemnification of the Corporation's employees and agents, other than those officers, Directors
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and persons referred to in Section 1 above, to whatever extent they may determine, which may be
in the same manner and to the samerexprovided in Section 1 above.

Section 3. LIMIT UPON INDEMNIFICATION. Indemnification under this Article VI,

whether under Section 1 or Section 2, shall not be made, and no person shall be entitled to
indemnification, in any case where such claintiam, suit or proceeding ah proceed to final
adjudication and it shall be finally adjudged, nor shall any settlement be determined reasonable if
it is found, that such Director, officer, person, employee or agent (a) is or was derelict in the
performarce of his dutis in @nnecton with the alleged acts or omissions giving rise to such

claim, action, suit or proceeding, or (b) has not acted in good faith in the reasonable belief that his
action was in the best interests of the Corporation. Neither a judgment oftmmwmor theentry

of any plea in a criminal case shall of itself be deemed an adjudication that such Director, officer,
employee or agent was derelict in the performance of his duties if he acted in good faith, for a
purpose which he reasonably believed to be in the best interests of the Corporation, and had no
reasonable cause to believe that his conduct was unlawful.

Section 4. OTHER REMEDIESThe rights of indemnification herein provided for shall

be severable, shall not be exclusive of other rightghch anyDirector, officer, employee or
agent may now or hereafter be entitled, shall continue as to a person who has ceased to be such
Director, officer, employee or agent, and shall inure to the benefit of the heirs, executors and

administrators ofsuch a persa

ARTICLE VII

AMENDMENTS
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These Bylaws may be alteresmended or repealed, and new Bylaws not inconsistent with
any provision of the Articles of Organization or statute may be rogpdlee affirmative vote of a
supemajority of the stockholders tfie Caporation entitled to vote thereon at any regular or

special meeting of the stockholders duly called after notice to the stockholders of that.purpose

ARTICLE VI
MISCELLANEOUS PROVISIONS

Section 1 FISCAL YEAR Except as from time to time otln@se determined by the

Directors the fiscal year of the corporation shall be the twelve months, ending the last day of
December in each year.

Section 2 SECURITIES OF OTHER CORPORATIONS he President or Treasurer, and

such other officer or offiers aghe Drectors may designate, may exercise on behalf of this
Corporation all rights possessed by it in respect of the securities or similar interests issued by any
other corporation or organization held by this Corporation, and in connection themeayitwave

notice of, file consents to actions taken, and appoint any person or persons to act as proxy or
attorney in fact for this Corporation (with or without power of substitution) at any meeting of
shareholders of such other corporation or orgamigati

Section 3. REFERENCESAII references in these Bylaws to the Articles of Organization

and to these Bylaws shall mean the Articles of Organization and Bylaws as originally filed and

adopted and as form time to time amended.
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
01/25/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER CGONIACT  Anna Seymour
PHONE . FAX -
C & S Insurance Agency, Inc. (e No. Ext): (508) 339-2951 (AIC. No): (508) 339-4811
E-MAIL :
190 Chauncy St ADDRESS: anna@candsins.com
INSURER(S) AFFORDING COVERAGE NAIC #
Mansfield MA 02048 INSURERA: James River Insurance Company 12203
INSURED INSURER B : Arbella Protection Insurance Co 41360
In Good Health, Inc. INSURER c: Maine Employers' Mutual Ins Co (MEMIC) 11149
1200 West Chestnut Street INSURER D : Topa Insurance Company 180311
INSURER E :
Brockton MA 02301 INSURER F
COVERAGES CERTIFICATE NUMBER:  22-23 Master REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
INSR ADDL [SUBR POLICY EFF_ | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
><| COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE ¢ 1,000,000
DAMAGE TO RENTED
x| CLAIMS-MADE I:l OCCUR PREMISES (Ea occurrence) $ 50,000
| Deductible $5,000 each claim MED EXP (Any one person) ¢ Excluded
A 00098672-2 01/01/2022 | 01/01/2023 | persONAL & ADV INJURY ¢ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE ¢ 2,000,000
X| roLicy EECOT' Loc PRODUCTS - COMP/OPAGG | s 2:000,000
OTHER: $
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY (Ea accident) $ 1,000,000
ANY AUTO BODILY INJURY (Per person) $ 1,000,000
OWNED SCHEDULED .
B D LY SCHED 1020103271 01/01/2022 | 01/01/2023 | BODILY INJURY (Per accident) | $
| HIRED S¢| NoN-owNeD PROPERTY DAMAGE 3
AUTOS ONLY AUTOS ONLY (Per accident)
$
UMBRELLA LIAB OCCUR EACH OCCURRENCE ¢ 1,000,000
A | XX| EXCESS LiAB X| cLams-MADE 00098678-2 01/01/2022 | 01/01/2023 | AGGREGATE ¢ 1,000,000
DED | | RETENTION $ $
WORKERS COMPENSATION xl PER OTH-
AND EMPLOYERS' LIABILITY YIN STATUTE ER 000,000
C AN R O R T NERIEXECUTIVE N/A 610 3800699 05/01/2022 | 05/01/2023 | E-L-EACHACCIDENT 3 -
(Mandatory in NH) E.L. DISEASE - EAEMPLOYEE | 3 1:000,000
If yes, describe under 1.000.000
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT [ § +YP%

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Location: 449 Route 130, Units 4B, 7, 8, Sandwich, MA 02563

CERTIFICATE HOLDER

CANCELLATION

Cannabis Control Commission
Union Station
2 Washington Square

Worcester MA 01604

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD
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POLICY

IN GOOD HEALTH, INC.
MEDICAL MARIJUANA TREATMENT CENTER [SANDWICH]
POLICY: ENERGY COMPLIANCE PLAN

In Good Health, Inc. (“IGH”) has implemented processes to ensure energy efficiency and
conservation in its daily operations and will continue to identify potential energy-use reduction
opportunities in accordance with 935 CMR 500.105(1)(q) and 500.105(15) and 935 CMR
501.105(1)(q) and 501.105(15). The following plan details IGH’s identification of potential
energy-use reduction opportunities, consideration of renewable energy generation opportunities,
strategies to reduce electric demand, and engagement with energy efficiency programs, as well as
proper maintenance and operation of cultivation equipment. This plan also summarizes IGH’s
transportation and delivery decisions related to energy efficiency.

PROCEDURE

1. Identification of potential energy-use reduction opportunities and implementation plan:

800811.1

a)

b)

In September 2014, IGH began building one of the first cultivation and manufacturing
facilities. Since then, IGH has completed two additional builds, in 2017 and 2019,
continuing to be more efficient with each new project. IGH worked with BLW
Engineers, Inc. (“BLW”) and BKA Architects (“BKA”) throughout the planning and
development of IGH’s colocated Marijuana Establishment and Medical Marijuana
Treatment Center in Brockton to identify potential energy use reduction and plan for
implementation of such opportunities.

IGH will monitor energy consumption through its monthly utility bills, monthly
Cannabis PowerScore, and yearly Mass Save audit. Based on this data, IGH will adjust
operations to reduce energy consumption through equipment such as lighting, heating,
and air, if necessary.

IGH has implemented best management practices regarding water use, waste
management, and pest management after reviewing the Cannabis Control
Commission’s (“the Commission”) Energy and Environment Compiled Guidance.

IGH considered energy reduction opportunities such as installing LED lighting.
IGH has installed energy efficient HLPD, HVAC, and dehumidification equipment
throughout its facility. The lighting in the IGH cultivation operation is set to automated

dimming schedules to minimize unnecessary energy waste.
Page 1 of 4
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2)

h)

IGH utilizes an Argos Drip Irrigation System, which eliminates the need for the
wasteful technique of hand watering.

In the future, IGH plans to have annual Mass Save audits performed and is still
considering installing LED lighting in several grow rooms. IGH will provide a Mass
Save audit report to the Commission as soon as the assessment results are received. !

If IGH upgrades, renovates, or expands its facility, it will consult BLW, BKA, and/or
Mass Save to assess the existing facility or new construction plans and discuss
opportunities for energy-use reduction.

If IGH’s equipment fails, it will research available replacements and consult BLW
and/or Mass Save, if necessary, to select energy saving equipment.

2. Consideration of opportunities for renewable energy generation:

a)

b)

d)

IGH has made and will continue to make energy supply decisions in consultation with
BLW and BKA.

IGH’s Head of Cultivation has selected energy generation equipment that meets facility
supply needs and reduces energy consumption.

Annually, IGH will request a Mass Save facility assessment to evaluate its historical
energy supply decisions and identify renewable options.

If IGH upgrades, renovates, or expands its facility, or is in need of an equipment
replacement, IGH will consult its previous Mass Save assessments and request an
assessment of its proposed alterations to identify opportunities for renewable or
alternative energy. IGH, in consultation with its Mass Save Sponsor, BLW, and BKA,
will also consider incentive programs, such as the Solar Massachusetts Renewable
Target Program, to determine whether it can install renewable or alternative energy
generation sources.

IGH considered renewable energy generation opportunities such as purchasing
renewable energy. IGH has not yet but plans to purchase renewable energy in the
upcoming year. IGH will provide a Mass Save audit report to the Commission as soon
as the assessment results are received.

"' IGH had a Mass Save facility assessment performed on December 22, 2020. Results of the assessment and formal
audit report are forthcoming.

800811.1

Page 2 of 4

Updated: March 2021



f)

IGH does not have energy generators. It contracts with a back-up service.

3. Strategies to reduce electric demand:

a)

b)

Similar to energy consumption, IGH will monitor electricity demand through its
monthly utility bills, monthly Cannabis PowerScore, and yearly Mass Save audit. IGH
will compare the demand required by new and existing equipment to its available
electricity capacity. Based on this data, IGH will adjust its demand.

Annually, IGH will have BLW evaluate its load size in tandem with the execution of
an updated Energy Compliance Letter for active load management.

Should electricity demand become problematic, IGH will consult with BLW, BKA,
and/or Mass Save to develop reduction opportunities in addition to its existing lighting
schedules and active load management.

IGH uses scheduled lighting dimmers in its cultivation operations to reduce electricity
demand required by its horticultural lighting equipment.

IGH considered electricity demand reduction opportunities such as installing LED
lighting in the facility.

IGH implemented the dimming schedule and is considering installing LED lighting in
some rooms in the future. IGH will provide a Mass Save audit report to the Commission
as soon as the assessment results are received.

4. Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or
through municipal lighting plants:

800811.1

a)

b)

IGH will work with its designated Mass Save Sponsor to conduct annual facility
assessments, as well as new building, major renovation, and new equipment
assessments, as needed. This will help IGH stay up to date on new energy efficiency
opportunities and incentives.

IGH will work with BLW and BKA to review and consider engagement with other
energy efficiency programs as well.

To date, IGH has had one Mass Save facility assessment. IGH will provide a Mass Save
audit report to the Commission as soon as the assessment results are received.

Page 3 of 4
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5. Ensuring that equipment is maintained, calibrated, and operating properly:

a)

b)

IGH’s Head of Cultivation is responsible for maintaining operations manuals and
operating procedures for all equipment, including major energy using equipment.
IGH’s Head of Cultivation is also responsible for regularly evaluating equipment to
ensure proper maintenance, calibration, and operation.

All IGH Agents involved in cultivation operations that are authorized to operate
equipment will undergo comprehensive training on the proper use of the equipment.

BLW has executed an Energy Compliance Letter documenting the quantity and quality
of IGH’s equipment. IGH will have BLW, or another professional engineer, update the
letter each year.

6. Making energy efficiency fleet decisions for transportation and delivery operations:

a)

b)

d)

IGH currently maintains five vehicles in its fleet which are used for transferring product
to other licensees through wholesale operations, delivery to patients and caregivers,
and cash drop-offs to the bank.

IGH’s fleet contains one (1) 2015 Jeep Grand Cherokee, one (1) 2016 Nissan NV200,
two (2) 2017 Jeep Patriots, and one (1) 2015 Ford Transit.

IGH does not use alternative fuel vehicles because its existing fleet was purchased prior
to the enactment of the Commission’s energy efficiency regulations and guidance and
based its purchasing decisions on the safety and reliability of the above-mentioned
vehicles. Should IGH need to expand its fleet, it will purchase electric or hybrid
vehicles.

Other energy and water conservation strategies employed at IGH’s physical facility are
described above.

APPROVED BY:

[Insert Name] Date

800811.1
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IN GOODHEALTH, INC.

COLOCATED MARIJUANA OPERATION SANDWICH]
POLICY: RESTRICTING ACCESS TO AGE 21 OR OLDER

POLICY

In Good Health, Inc. (“IGH”) operates a colocateMedical Marijuana Treatment Center
(“MTC”) and adultuse Marijuana Establishment in SandwibA. As a resultjndividuals under

the age of 21 may have a need to actiesdacility for dispensing of marijuana and marijuana
products for medical use. However, IGHall implement strict security measures to ensure that all
individuals entering the colocatéakility are appropriately identified and that access to the-adult
use marijuanaispensing area is limited to individuals age 21 and older.

PROCEDURE

1. In accordance with 935 CMR 500.140(2) -Premises Verification of Identificatiorall
individuals will be required to present an acceptable form of identification to IGH Security
upon immediate entry into the IGH facility.

a) Adult-Use consumers must be 21 years of age or older to gain access to the separate
adultuse dispensing area.

b) All Registered Qualifying Patients and Personal Caregivers will be required to
present their registration card and one other form of acceptable identification to IGH
Security to gain access to either the medical or addtdispensing areas.

i. IGH shall not admit an individual younger than 21 but 18 years of age or
older, unless he or she prodsem active medical registration card issued by
the Commission and one other acceptable form of identification.

ii. IGH shall not admit an individual younger than 18, unless he or she is
accompanied by adPsonalCaregiver and both individuals produce an active
medical registration card issued by the Commission and the Personal
Caregiver produces one other acceptable form of identification. A Registered
Qualifying Patient under the age of 18, accompanied®graonal Caregiver,
does not need a separate medndemtification to enter the IGH dispensary.

2. Acceptable forms of identification are limited to the following: valid driver's license,
governmemissued identification card, military identification card, and passport.
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3. IGH shall not permit entry or di€nse marijuana or marijuana products to any individual
failing to meet the above requirements.

4. Refer to IGH’s Security Plan and Dispensing Product to Medical AdultUse Consumers
Policy for more information.

5. All employees and gistered agents sthée 21 years of agor older

In compliance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is
a part of the single set of written operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicesle and adultise requiremes.

APPROVED BY:

[Insert Name] Date
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IN GOOD HEALTH, INC.
COLOCATED MARIJUANA OPERATION FEANDWICH]
POLICY: PERSONNELPOLICIES

POLICY

In Good Health, Inc. (IGH")maintains confidential personnel records in accordance with 935
CMR 500.105(9)(d) and 935 CMR 501.105(9)(dAccess to personnel records is limited to the
IGH Executive Management Team and the applicable employee or his/her designated
representative(s)GH personnel policies and procedures are more fully described in the IGH
Employee Handbook.

PROCEDURE
1. IGH shall maintain the following personnel recards

a) Job descriptions for each employee and volunteer position, as well as organizational
charts consistent with the job descriptions;

b) A personnel reord for each Medical Marijuana Treatment Center (“MTGhd
Marijuana Establishmenhgent Such records shall be maintained for at least six (6)
yearsafter termination of the individual’'s affiliation with IGH and shaltlude, at a
minimum, the following:

i) All materials submitted to the Cannabis Contt@mmission(“the Commission”)
pursuant to 935 CMR 500.030@nd 935 CMR 501.030;

i) Documentation of verification of references;

iii) The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

iv) Documentation of all required training, including training aieting privacy and
confidentiality requirements, and the signed statement of the individual indicating
the date, time, and place he or she received said training and the topics discussed,
including the name and title of presenters;

v) A copy of the applicatia that IGHsubmitted to the Commissi@mn behalf of any
prospective MTC Aent;

vi) A notice of completed responsible vendor and ei§ph¢ur training for any gent;

vii) Documentation of periodic performance evaluations; and
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viii) A record of any disciplinary action taken.

c) A staffing plan that will demonstrate accessible business hours and safe cultivation
conditions

d) Personnel policies and procedures, as further described in the IGH Employee Handbook;
and

e) CORI reportsobtainedin accordance wittM.G.L. c. 6, 8§ 172, 935 CMR 500.030, 935
CMR 501.030, and 803 CMR 2.00.

. All CORI reports obtained by IGH in accordance with M.G.L. c. 6, § 172, 935 CMR
500.030, 935 CMR 501.030, and 803 CMR 2.00 will be kept seffanategeneral personnel
records.Copies of any dditional ongoing CORI reports obtained by IGH concerning its
Agents after initial hirevill be submitted to th€ommission

. IGH employees may inspect and/or receive copies of the documents in their personnel file
upon request. The procedure for receiving such copies is further outlined in the IGH
Employee Handbook.

. IGH personnel records will be made available to the Commis&iprinspection upon
request.

. IGH'’s staffing plan and records shia¢ in compliance with 935 CMR 105(9).

. IGH shall maintain a plan describing h@anfidential information and other records required
to be maintained confidentially will be maintained pursuar&35 CMR 500.105(1) ar@B5
CMR 501.105().

. IGH will immediately dismiss any gent who has diverted marijuana, engaged in unsafe
practices, or has been convicted or entered a guilty plea for a felony charge of distribution of
a drug to a minopursuant to 935 CMR 500.105@nd 935 CMR 501.105(1)

. The IGH Employee Handbook contains policies ensuring an alcohol, smoke, anidedrug-
workplace.

. The IGH Employee Handbook also contains IGH's Code of Ethics and Whistleblower
Policy, as well as a policy notifying persomgh disabilities of their rights under state and
federal law, theirright to protection from discrimination, and ftheright to reasonable
accommodations.

In compliance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is
a part of the single set of written operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicesle and adultise requirements.
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APPROVED BY:

[Insert Name] Date
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POLICY

IN GOOD HEALTH, INC.
COLOCATED MARIJUANA OPERATION[SANDWICH]
POLICY: DIVERSITY PLAN

In Good Health (“IGH”) seeks to promote equity among people of cphkmticularly Black,
African American, Hispanic, Latinx, and Indigenous peoglemen, veteranspersonswith
disabilities, and.GBTQ+ peopleby including them in IGH’s operation of a colocated Medical
Marijuana Treatment Center (“MTCandMarijuanaEstablishmenin accordance with 935 CMR
500.1010)(0)(8)(k) and 935 CMR 501.101(1)(c)(8)(k). IGHBIrector of Compliancewill be
responsible for implementing and tracking the goals, programs, and metrics identifiedPlarthis

PROCEDURE

1. IGH’s goals for this Diversity Plan include:

a.

Increasing the number of individuals falling into the abmferenced
demographics working at IGH'’s colocated Ma@dMarijuanaEstablishment and
providing tools to ensure their success; and

Increasing the number oindividuals falling into the aboveeferenced
demographics in management or other key staff roles at IGH’s colocatechMil C
Marijuana Etablishment and providing tools to ensure their success.

2. IGH will implement the following program to meet these goals:

a.

Advertising employment opportunities in diverse publications and with career
centers that are tailored to individuals falling in the ab@ferenced
demographic§NOTE: IGH will ensure that any social media platforms used to
adwertise employment oppimities are targeted to aedces that are reasomab
expected to be tenty-one (21) years of age or older for its aciide operations
pursuant to 935 CMR 500.105))

i. IGH will post all advertisements for employment opportunities at its MTC
and Marijuana EBtablishment in the Brockton andr®&iwich local
newspapes; The Enterpriseand Cape 6d Timesto ensure such
opportunities are widely disseminated in the Brocktah Sandwich
communites

Hosting job fairs, either directly or in partnership with local organizations such as

local community collegeswith a focus on attracting individuals from the above
referenced demographics; and
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IGH will also aim to host/cdost at least one job fair each year in Sandwich
Representatives of IGH will have a table at each job fair and discuss current
employment opportunities at the MTC andafijuanaEstablishment with
interested attendees. IGH will encourage existing diverse employees to
serve as representatives at these job fairs.

c. Creation of a promotion process that employs equity principles for current
employees.

In the initial year of this Diversity Plan, IGH plans to work with an
independent consultant to review the demographics of its workforce and
compare this data with the current labor market to identify potential areas
for improvement in hiring and promotion practices.

IGH plans to work with an independent consultant to develop tools to assist
employees with career enhancement.

3. The following metrics will be tracked annually to assess IGH’s progress with this plan and the
achievement of the goals stated herein:

a. Program A:

Advertising employment opportunities in diverse publications and with
career centers that are tailored to individuals falling in the alefeeenced
demographics.

Metrics: 1) how many employment advertisements are placed in The
Enterpriseand with MassHire Greater Brockton Career Center; 2) how
many employment applications are received as a result of such
advertisements; and 3) how many individuals falling into the above
referenced demographics who applied through such advertisements are
employed at IGH.

Measurable Goal: IGH will place at least half of its employment
advertisements in The Enterprised with MassHire Greater Brockton
Career Center.

b. Program B:

Hosting job fairs, either directly or in partnership with local organizations
such as Massasoit Community College, with a focus on attracting
individuals from the aboveeferenced demographics.

Metrics: 1) number of job fairs hosted by IGH directly and/or in
collaboration with local organizations such as Massasoit Community
College; 2) number of attendees at each job fair; 3) number of job
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applications submitted as a result of such job fair; and 4) number of
individuals falling into the aboveeferenced demograjs who applied as
a result of such job fair and are employed at IGH.

lii. Measurable Goal: In the first year of full operation, IGH will hold at least
one job fair in collaboration with local organizations, such as Massasoit
Community College.

c. Program C:

i. Creation of a promotion process that employs equity principles for current
employees.

ii. Metrics: 1) in the initial year of this Diversity Plan, documentation
evidencing engagement of the independent consultant and results of such
consultant’s review; 2) the number of individuals falling into the above
referenced demographics who are employed in management or other key
staff roles at IGH's cdocated medical and adulse marijuana
establishment upon receipt of final adu$ie licensure from the
Commission; and 3he number of promotions to management or other key
staff roles at IGH for individuals falling into the abesaferenced
demographics one year following receipt of final adisié licensure from
the Commission, and annually thereafter.

lii. Measurable Goal: Whin the first two years of full operation, IGH will set
a goal of promoting at least two (@dividuals from the aboveeferenced
demographics who have benefitted from the tools developed with IGH’s
independent consultant.

d. Overall Goal:

i. IGH will aim to source 80% of its guoyees from ppulations who
represent each population identified as @néissionapproved are®f
diversity:.

20%women;

20%minorities;

20%veterans;

10%personswith disabilitiesand
10% LGBTQ+

4. Annual Assessment and Acknowledgrtse

a. IGH will assess the performance of this Diversity Plan annually and will report on
its efforts and the identified metrics above to the Commission in accordance with
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its annual licensure renewal in accordance with 988&00.103(4)§) and 935
CMR 501.103(4)(b).

b. IGH further acknowledges the following regarding the implementation of this
Diversity Plan:

i. All specifically named organizations in this plan have agreed to paritier w
IGH to implement the identified goals and programs stated herein, as
applicable.

ii. In carrying out this plan, IGH will adhere to the requirements concerning
prohibited advertising, branding, marketing, and sponsorship practices in
accordance with 935MR 500.105(4)and 935 CMR 501.105(4)

lii. Any actions taken, or programs instituted by IGH in connection with this
plan will not violate the Commission’s regulations with respect to
limitations on ownership or control or other applicable state laws.

In complance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is a
part of the single set of written operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicesle and adultise requirements.

APPROVED BY:

[Insert Name] Date
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IN GOOD HEALTH, INC.
COLOCATED MARIJUANA OPERATION[SANDWICH]
POLICY: MAINTENANCE OF FINANCIAL RECORDS

POLICY

In Good Health, Inc. (“IGH”) retaingeneral business and financial records in accordance with
generally accepted accounting principles and 935 CMR 500.1856¢@%00.140(5and935
CMR 501.105(9and 501.140(5)

PROCEDURE

1.

2.

IGH will maintain business and financial records including manual or computerized records of
the following:
a. Assets and liabilities

b. Monetary transactions

c. Books of accounts, including journals, ledgers, and supporting documents, agreements,
checks, invoicesand vouchers

d. Sales records indicating the name of the Registered Qualifying Patient or Personal
Caregiver to whom IGH has dispensed medmatijuana or marijuana product$
applicable,and the quantity, form, and coef marijuana or marijuana products
dispensed; ah

e. Salary and wages paid to employees, stipends paid to members of the board of
directors, and any othatipendsgexecutive compensation, bonus, benefit, or item of
value paid to any affiliates of IGH, including individuals or entities with direct or
indirect control

IGH will use a poirtof-sale system, approved by the Cannabis Control Commigien
“Commission”) that records sales in accordance with requirements set forth by the
Massachusetts Department of Reve(the “DOR”), including830 CMR 62C.25.1Record
Reentionand DOR Directive 14 regarding recordkeeping requirements, as well as those
requirements under 935 CMR 500.140¢5)d935 CMR 501.140(5). IGKvill ensure that no
softwareor other methods are utilized manpulate or alter sales datnd will conduct
monthly inspections aéquipment and sales ddb ensure that it has not been manipulated or
alteredpursuant to 935 CMR 500.148)( Records of inspection will be maintained and made
available to the Commission upon request and any discovery of manipulatioeratiait of
sales data or attempts to do so will be reported to the Commission immealetteigH will
cooperate in any investigation, and take such other action directed by the Commission.

IGH shall maintairandprovide the Commission on a biannual basis accurate sales data during
the six (6) monthsmmediately preceding this application for the purpose of ensuring an
adequate supply of marijuana and marijuana products pursuant to 935 CMR 500.140(10).
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4. IGH’s point of sale system will utilize separate accounting practices for marijuana and
marijuana product sales and noarijuana sales. This system will also sepamedical and
adultuse marijuana and marijuana product sales. Adkdt and an-marijuana sales will
comply with Massachusetts tax laws and rules and regulations implemented by the DOR.

5. For medical saleslGH will track Registered Qualifying Patient and Personal Caregiver
informationin compliance with the Commission’s regulations.

6. For all sales, IGH will tracknarijuana and marijuana product inventory sold in compliance
with the Commission’s regulations. Records of marijuana and marijuana prabthsctvdl be
maintained for no less than one year and will be available upon request. See IGH’s Record
Retention Plarfior information.

In compliance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is a
part of the single set of vien operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicale and adwtise requirements.

APPROVED BY:

[Insert Name] Date
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IN GOODHEALTH, INC.
COLOCATEDMARIJUANA OPERATION[SANDWICH]
POLICY: QUALIFICATIONS AND TRAINING

POLICY

In Good Health, Inc. (“IGH”) ensures that all Marijuana Establishment and Medical Marijuana
Treatment Center ("MTC”) agentomplete a comprehensive training and orientation program
prior to performing any related job functions in accordance with 935 CMR 500.105(2) and 935
CMR 501.105(2). Training will be tailored to the roles and responsibilities of the job function of
each agnt. In addition to initial new employee orientation, agents shall receive at least eight (8)
hours of orgoing training annually with equal training time allotted or addressing compliance
with medical and adulise program regulatory requirements and nafrie materials from the

new employee orientation being updated with additional training throughout the year. At least
four (4) hours of annual training must be from the Responsible Vendor Training Program
pursuant to 935 CMR 500.105(2)(a)2. and 935 CMR 501.105(2)(a)2. wlengloyees will
complete the Responsible Mor Program within ninety (90) days of being hired, and
documentation of such trainimpmpleton shall bemaintained for four4) yearspursuant to 935

CMR 500.105(2).

Most training sessiorshall beconducted ira live format with activéearningtechniques usetb

verify that attendees have obtained adequate knowledge of the particular topic including a post
test for each session. A few sessions sballconducted virtually, such as some recreational
compliance training. In addition, a written list of attendees of each session shall be recorded,
dated, signed by the instructor and kept in a readily retrievable file.

Agenttrainingwill befocusedonthefollowing areas:

RegulatoryCompliance

Patient/CaregiveRegistratiorandConfidentiality

Adult Retail ldentification

SafeMarijuanaHandlingPractices

SecurityandDiversion

InventoryandPointof-SaleRecords

Responsiblé&/endorProgrampursuanto 935CMR 500.105(2)(band935CMR
501.105(2)(b)

9 Privacy

O O OWOOoovoo

PROCEDURE

1. Newemployeeshallattenda mandatoryorientationsessiorconductedy the Director of
Compliance (or designee) prior to commencing any job activities in the IGHyfathe
orientation shall include an overview of all aspects of the IGH facility regardless of the
staff member’s specific job responsibilities.
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. At the orientation, new employees shall attend a session regarding the Cannabis Control
Commission’s (“the Cammission”) regulations (935 CMR 500.000 et seq. and 935 CMR

501.000 et seq.) and shall be given sufficient background on the purpose and scope of
these regulations. Additional sessions will be provided at least quarterly or more
frequently, as necessary, depending on whether there are any new updates to the
Commission’s Marijuana Establishment or MTC regulations or any other relevant
regulations.

. At staff orientation there will be a session astjng the proper method for verifying a
Registered Qualifying Patient’s or Personal Caregiver's Commisssoied registration
card and additional identification documents required for mediaad aduluse
transactions. Information provided shall focus on the type of identification documents
required by the Commission regulations and related policies for verifying this
information for both orsite dispensing, retail, and home deliveries.

. All new staff within each of IGH’s divisions (cultivation, produtianufacturing, and
dispensing) will receive orientation and training around the safe handling of marijuana.
These sessions shall be conducted by the specific IGH management personnel
responsible for the particular area of focus.

. All new staff will receie training on the responsible use of marijuana and marijuana
products. Such training shall include the safe use of the products, interactions with other
medications, methods of taking marijuana and marijuana products, testing procedures,
types and strains and effectiveness, as well as general requirements for the use of
marijuana.

. Prior to work commencement relative to IGH’'s MTC business, new employees will be
instructed on all aspects of patient case management and related policies and procedures.
The training will include an overview of the initial intake process, including forms and
patient communications, an evaluation of patient needs, and patient follow up. This
session shall also focus on the requirement for training on patient confidentiality,
including HIPAA compliance.

. The new employee orientation and ongoing training sessions shall include a section on
security and diversion. The training will be conducted by the IGHS¥Burity Services

and shall include physical plant security, delivery segurfonsumer, Registered
Qualifying Patient, Personal Caregiver and visitor security measures, incident (robbery)
protocols and prevention and reporting of diversion.

. The IGH Director of Cultivation shall provide a comprehensive overviethe growing,
cultivation and processing of marijuana plants. This section shall include a detailed
description of the growing process from seed/clone to finished product, processing of
marijuana products and laboratory testing.
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9. All existing and new IGH staff will berosstrained on how to perform their respective
job duties and responsibilitiesin compliancewith both the medical and adult-use
marijuana regulations. Such cresaining will include, but not be limited to, training dispensing
staff on differences in poixtdf-sale transactions for Registered Qualifying PatiantsPersonal
Caregivers and adultuse retail sales, training packaging staff on the different labeling
requirements for marijuana and marijuana products that will be dispensed in the medical and
adultuse programs, and training all applicable staff on appropraéntoryandrecordkeeping
requirementgor medical anc&dultuseprogram requirements.

10.All existing and new IGH staff will seek dual registration status as an MTC agédnt
Marijuana Establishment agent with the Commission. In order to meet all training
requirements under each license type, agents may be required to participate in more than
eight (8) training hours per year.

11. All employees shall obtain training on theeusf the IGH computer systems with regard
to their specific job descriptions. Retail dispensing agents shall be trained in thefpoint
salesystem;securitystaff shalllearnthe securitysystemsandcultivation staff shalllearn
the seedo-sale component.

12. Senior Management shall participatehe orientation sessions as needed will ensure
that the sessions are adequate for the successful initial training of new employees and for
the ongoing education of all IGH staff.

13. Anticipated postions associated with th@ew IGH Sandwich Retail operaticare as
follows (please se_Appendix Afor full job desciption and qualifications)

a. Retail Sales Associate

b. Retail Assistant Manager
c. Retail Director

d. Security Officer

e. Security Director
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In complance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is
a part of the single set of written operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicale and adwtise requirements.

APPROVED BY:

[InsertName] Date
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Job Title: Retail Salésssociate 1/1/19

Department: Retail

General Job Description:

To assist and guide patientsrough their retail experience, while accurately and efficiently
processing transactions in accordance with all rules and regulations putbpithGood Health
andthe Cannabis Control Commission.

Customer Servic®esponsibilities:

X X X X

Display outstanding customer service while accurately and efficierghpcessing
transactions

Exhibit patience and exceptionaltésing skills.

Maintain high ethical standards and professionalism.

Must display strong verbal communication skills.

Handle customer complaints and problems in a professional and appropriate manner and
seek assistance from the Assistant Manager on duty when necessary.

Job Knowledge Responsibilities:

X

Must maintain current knowledge of cannabislustry and adhere to all policiesd
regulationsput forth by the Cannabis Control Commission.

Must maintain knowledge o#ll products for sale in the dispensary, including but not
limited to cannabis stras) infused productsconcentratesvaporizers, and accessories.
Must maintain krowledge of all current programs, pricing and deals.

Transactional / Cash Handling Responsileigi

X X X X X

Accurately process transactions by using barcode scanner, cordpagsed POS system,
debit machineand cash drawer, assuring all patients leave with correct change and
receipts.

Ensure transactions are being completetier the correcpatient profile in POS system.
Ensureall products which are sold to patients are correctly labeled

Accurately count cash and provide appropriate change to customers when necessary.
Accurately process debit transactions

Maintain organization of cash and debit receipts in register.

Inventory and Stocking Responsibilities:

x Accurately stock inventory, following In Good Health’s inventory control procedures.
x Count inventory and confirm amounts when new products arrive to Retail.
x Fill out Chain of Custody sheets after inventory counts are confirmed.



X

Keep inventory in vault organized and accurately labeled.
Participate in and help with coordinan of regular inventory checks when asked.
Accurately document any damaged productshe Destruction/Return Log Book.

Other Responsiltities:

X X X X

Ability to multitask and prioritize in a fast paced environment

Keep work space organized and all counters clear of clutter throughout shift.

Schedule flexibility to work weekends, evmegs ancholidays when needed.

Adhere to company dress code and uphold personal hygiene to ensure safe iesacti
with patients and products

Fill all time during scheduled shifts with productive, useful activity, including cleaning,
stocking, researching, organizing or completing any other tasks to contribute to company
success

Treat all individuals with respect, including customers, patientsyaxdkers, supervisors,
department directors and anyone else who may be encountered during working hours.
All other job duties as assigned



1/1/19
Job Title: AssistaniManager

Department: Retail

Assistant Manager Job Duties:

x Scheduling of all retail staff (with assistance fretail Director)
o0 Maintain knowledge of all staffs houfgart time employees vs. full time
employeesynd regularly assigned shifts
o0 Schedule staff appropriately according to volume of business

o0 Adjust schedule as necessary to accommodate vacation, sick days, personal days,

etc.
0 Maintain 46 weeks of schedule all times
0 Post schedule and inform staff of hours within appropriate time frame (minimum
2 weeks prior)
x Delegate tasks to staff appropriately and effectively
o Prioritize tasks and delegate accordingly
o Take into consideration each staff members strengthd weaknesses and
delegate tasks according to abilities
o Coordinate lunch breaks appropriately
x Training of new retail staff (with assistance fr&uatail Director)
0 Adjust to thetraining needs of individual employees
0 Assess empieees abilities throughoutraining andeffectivelycorrect errors
0 Pay extra attention to staff during first 90 days of employment
x Completing employee reviews (with assistance from Retail Director)
o In accordance with IGH Employee Handbook
0 90 day and yearly revievese to be completed
0 Must be able to effectively assess employee performapecesent reviews to
employees in constructive manner, and set appropriate goals
X Manage minor personnel matters
0 Seek assistance from Retail Diredod/or HR Department when necessary

Inventory Responsibilities

X Responsible for verifying all new inventory in POS softwaifeen new products are
brought up from packaging, lab, or kitchen and counted by a retail member, it is then
the manager’s responsibility to verify counts and prigmBOS softwarbefore new
product is made available for sale.

X Inventory Control

o Participate in and help with coordination of regular inventory checks



o0 Maintain knowledge of current for sale inventory and available back stock for
when existing inventory is sold aut
o0 Be aware of changes in batches being sold so digital and online menus can be
updated appropriately
0 Keep inventory in vault organized and accurately labeled
X Accurately document any damaged productshie Destruction/Return Log Book
X Maintainweekly inventory count of all paper goods including:
o Paper bags
o Exit bags
o Patient labels
0 Register receipt paper
o Debit machine receipt paper
o Educational materials
x Complete noamedicated accessory product inventories when requested by the Retail
Director.

Cusbmer / Patient Issues

X Approve all customer returns.

0 Any exchanges of product or credits given to customers must be approved by a
manager, or shift leader when manager is not on duty. The sales associates
themselves will not have the dity to discount sads tickets

0 Accurately document returns in Destruction/Return Log Boak @astroy
products accordingly

x Handle customer complaints and problems in a professionabgpdopriate manner

o0 When necessary, seek assistance from Retail Director.

CashY Debit Handling

x Completeall cash drawer reconciliations
o Pull trays when they have reled the designated cash limit.
o Count down cash drawer to $200 and make accurate bank deposit
0 Investigate and reconcile grdiscrepancies with cash and debit trarnsames.
o Document depositaccuratelyin Excel spreadsheet
x Keep appropriate amount of change in each cash regféter 5’s and 10’s).
X Batch out debit card machines each night at closing.

Menus

X Make sure online menu is up to date and all product inforgrais accurate throughout
shift. | recommend checking at the start of each shift and sometime towards the end of
each shift, and as needed mathift as products are being added and removed.



Keep digital menu boards up to date (with assistance from Reitattorand marketing
manager)
Inform staff appropriately about menu changes
Update flower displays as new batches aoéd outor added to menu.
0 Accurately document products that are used as displays and adjust inventory
accordingly in computer tracking system.



1/1/19
Job Title: Director

Department: Retail

Director Job Duties:

X Hiring and taining of new retail staff (with assistance from Retéinager)

0 Adjust to thetraining needs of individual employees

0 Assess empigees abilities throughoutaining andeffectivelycorrect errors

o Pay extra attention to staff during first 90 days of employmemd attempt to
correct any mistakes during this time period.

X Leadership

o0 Delegate tasks to staff members appropriately and effectively.

o0 Takeinto consideration each staff membedrengths and weaknesses and
delegate tasks according to abilities

o Continue training and developing staff memb#rsoughout employment.

o Maintain working relationships with all staff members to be able to effebtiv
lead and manage.

0 Set a good example by working hard and leading with integrity, honesty,
sincerity and fairness while upholding all of In Good Health’s policies and
procedures.

x Gompleteemployee reviews

o In accordance with IGH Employee Handhook

o0 90 day and yearly revievese to be completed.

0 Must be able to effectively assess employee performapcesent reviews to
employees in constructive manner, and set appropriate goals

0 Maintain record of all employee reviews.

o Follow up with staff after completioof reviews to assure errors are being
corrected and forward progress is always being made.

X Manage personnel matters

0 Seek assistance froliR Department when necessary

o Exhibit patience and exceptional listening skills when handling employee
matters.

o0 Maintain fairness and do not make rash decisions based on emotional responses
to situations.

o0 Be available to assist staff and troubleshoot issues during all operating. hours

SchedulingResponsibilities

x Train and assist Manager with scheduling of all retail staff



X Maintain knowledge of all staffs hours (part time employees vs. full time employees)
and regularly assigned shifts.
x Assure that appropriate amount of staff is scheduled during all hours and assure that
there is an Assistant Manager on duty at all times.
x Track employee time off including vacation days, sick days, personal days, and tardiness.
x Update RetaiAssistantManager with any changes in hours or adjusted hours for
holidays.
x Assure thatll staff areappropriatelyinformed of scheduled hours.

Inventory Responsibilities

X Maintain Inventory Control procedures for all Medical Inventory in the vault in

accordance withules and regulations put forth by the Cannabis Control Commission.

Responsible for training staff on Inventory Control procedures.

Perform weekly inventory counts and reconcile when necessary in POS software.

Maintain records of weekly inventory reconciliations for 2 years.

Maintain knowledge of current for sale inventory and available back stock for when

existing inventory is sold out

X Be aware of changes in batches being sold so digital and online menus can be updated
appropriately

x Keep inventory inault organized and accurately labeled

x Train staff on how to ecurately document any damaged produntshe
Destruction/Return Log Book

X Maintaininventory count of all normedicated accessory items and paper goods
including @per bagsexit bags patient labels register receipt paperdebit machine
receipt paper educational materials

X Track expiration dates of products and be sure to pull products off of the sales floor if
they have reached their expiration date.

X Run regular inventory reports drprovide information to the back of the house so they
may produce and package products in an effective and timely manner.

X Maintain inventory in the store front by coordinating with Kitchen, Lab and Packaging
staff.

x Provide feedback to the production team so products with little traction are not
continuing to be produced.

X X X X

Customer andPatient Responsibilities

x Train all staff on In Good Health’s return policy

X Maintaindocumenttion of returnsin alogbook ard destroy products in accordance
with regulations put forth by the Cannabis Control Commission.

x Handle customer complaints and problems in a professionabapdopriate manner



X Assure that all staff are treating patients with respect and providing outstanding and
professional customer service at all times.

x Exhibit patience and exceptional listening skills.

X Assure that all staff has the education and tools that they need tace¥iey assist
patients and assure that cannabis products are being used in a safe and effective
manner, to the extent at which this can be controlled.

Cashand Debit HandlingResponsibilities

x Train Managers on cash drawer reconciliation procedures.

x Assue that all Retail staff is trained on In Good Health’s cash handling policies and
procedures.

X Investigate and reconcile grdiscrepancies with cash and debit transactions

X Maintainappropriate amount of chang@ house forcash registefl’s, 5’s and 10’s)

Product and Menu Responsibilities

Make sure online menu is up to date andmlbduct information is accurate.

Train Managers on updating website menu and digital menus in store front.

Keepdigital menu boards up to date, including product descriptions and pricing.

Inform staff appropriately aboutew products and changes to the menu.

Provide all product information to sales staff so they may appropriately inform and

educate patients.

X Maintain photography of all products on the website in coordination with Marketing
Manager.

X Maintain product menus on Leafly, Weedmagsd any other websites that our menu

may be featured on.

X X X X X

In-Store Dealsand Marketing Responsibilities

x Create sales and marketing campaigns in coordination with Marketing Manager.

X Once deals have been created, assure that POS software is set up to apply deals
correctly.

x Train staff on all deals, discounts, and marketing campaigns and answer any questions
that may ariseéhroughout execution of deals, including delivery staff.

x Assure that all sales, discount and marketing campaigns are executed effectively.

Retail Store Front Responsibilities

X Maintain display cases with all nonedicated displaypieces (except for flowrg.

x Keep retail space clean at all times and create a regular cleaning schedule for the retalil
staff including but not limited to sweeping and mopping of floors, cleaning of counter
tops and display cases, and emptying of trash barrels.



x Keep retail arearée of all clutter and anything that could be harmful to patients or
staff.

x Assure all digital menu boards are working properly.

x Keep signage up to date with current products, deals and pricing.

Point of Sale Responsibilities

X Maintain extensive knowledge of current point of sale software and how to operate.

X Be able to troubleshoot problems and contact POS software support as soon as issues
arise that cannot be solved in house.

X Assure that all products are ringing up correcihcluding product name, pricing, and
weight.

X Maintain understanding of reporting in POS software in order to track sales, expiration
dates, inventory, patient information and any other information that may be needed to

help the company run most effecaly.



JobTitle: Security Officer
Depatment: Security
Gereral Description:

Maintainssafe and secure environment for customers and employees by patrolling and monitoring
premises and personnel of Gbod Health Propertes.

Security Officer Job Duties:

X Verify authenticate Identication of all visitors, patients and customer that entietGood Health
Properties

X Secures premises and personnel by patrolling property; monitoring surveillance equipment;
inspecting buildings, equipment, and access points; permitting entry in In Good Health
Properties

X Obtains help by sounding alarms.
x Adhere to all of In Good Healtiperating standards

X Prevents losses and damage by reporting irregularities; informing violators of policy and
procedures

x Controls traffic by directing drivers.

x Completes reports by recording observations, information, occurrences, and surveillance
activities; interviewing witnesses; obtaining signatures.

X Maintains environment by monitoring and setting building and pgquent controls.
X Maintains organization's stability and reputation by complying with legal requirements.

x Ensures operation of equipment by completing preventive maintenance requirements; following
manufacturer's instructions; troubleshooting malfunctionalling for repairs; evaluating new
equipment and techniques.

x Contributes to team effort by accomplishing related results as needed.



JobTitle: Security Officer

Depatment: Security

Gereral Description:

X

Security operations managers develop and implement security policies and procedures
necessary for protecting i@ood Health properties.

Secuity Director Job Duties

X X X X X X

X X X X X X

Recruit, orient, and train security personnel on appropriate security rules and procedures
Responsible to comply with local, state and federal regulations set by (CCC) Cannabis Control
Commission.

Develop and enforce security protocols, policies, and procedures necessary for safeguarding
lives and property

Prepare and control the budget for security operations to ensure delivery of high quality
security services

Oversedhe coordination of staff during an emergency situation

Assign guard duties to security personnel to ensure effective distribution of workload

Keep track of incidents in order to evaluate them and recommend a course of action

Oversee the installation of safety alarms within and around building premises

Schedule shift patrol to ensure a building/property is guarded at all times

Implement safety and health policies and procedures to protect employees against workplace
hazard

Develop and manage the processesdecuring classified and sensitive information

Set up key controls on company equipment and facility to limit access to restricted property
Order the supply of security tools and equipment required in carrying out security operations
Prepare and present reports of incidents and ways to limit reoccurrence

Liaise with public law enforcement agencies and fire department

Oversee the planning and coordination of security operations duringrisglevents.



IN GOOD HEALTH, INC.
COLOCATED MARIJUANA OPERATION[SANDWICH]
POLICY: RECORDRETENTION

POLICY

In Good Health, Inc. (“IGH”) retainbusiness and clinical recorftsr a period of timeno less

than required by lavand in accordance with35 CMR 500.105(9) an€l35 CMR 501.105(9)

Such records include but are not limited to written operating procedures and inventory and seed-
to-sale tracking, personnel, general business and financiak sald dispensing, and waste
disposal recordsThe IGH Executive Management teasnresponsible for the proper retention,
storage and disposaf recordsthat IGH generates, maintains and/or receives in the course of
doing business.

PROCEDURE

1. IGH protects the security, privaand confidentiality of recordss required by law, contract,
or regulatory body, including those recordsntaining confidential information. This
includes Registered Qualifying Patient, Personal Caregimelemployee recordsontaining
such information.

2. All recordssubject to confidentiality restrictions are stored securely, whether electronically
or in hard copy.

3. IGH conducts an annuaview of the recordst maintains to determine whether they have
reached their disposal date.

4. All recordsthat may substantially affect the rights and obligations of IGH are retained for a
period of time and in a manner that will allow for thaeailability of those recorde/hen
needed.

5. IGH recordsshall be made available rfanspection by the Cannabis Control Commission
(“the Commission”)upon request in acadance with935 CMR 500.105(9) and 935 CMR
501.105(9)

6. IGH shall maintain all records that are required by any section of 935 CMR 500.000 and 935
CMR 501.000n accordance witgenerallyaccepted accounting pdiples in additon to the
specific records described in the Record Retention Schattalshed hereto as Appendix A
See also 935 CMR 500.105(94#) and 935 CMR 501.105(9)(#})). The Record Retention
Schedule also sets forth required retention periods for specific types of recorsisisad to
determine the appropriate retention period for certain IGH records.

7. Following any closure of IGH, all recordgill be securely maintained for at least two (2)
years at the expense of IGH and in a form and location acceptatile Commission in
accordance witl®35 CMR 500.105(9)(g) and 935 CMR 501.105(9)(g)
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In compliance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is
a part of the single set of written operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicesle and adultise requiremes.

APPROVED BY:

[Insert Name] Date
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APPEND

XA

RECORD RETENTION SCHEDULE

General Records

Record Type

IGH Retention Period

Operatingprocedures Indefinitely
Inventory records Indefinitely
Seedto-sale tracking records for marijuana and Indefinitely

marijuana products

Video recordings from IGH security system

90 calendar days, unless IGdHaware of a
pending criminal, civil or administrative
investigation, or legal proceeding for whic
the recording may contaielevant
information

=

Incident reports submitted tbe Commissiomand | Indefinitely
local law enforcement

Waste disposakcords 3years
Shipping manifests artdansportation logs 1 year
Marijuana andnarijuana produdesting results | 1 year
Records pertaining toRegistered Qualifying Indefinitely

Patients and Personal Caregivers

Business Records

Record Type

IGH Retention Period

Assets andiabilities 10 years
Monetary transactions 10 years
Books of accounts, including journals, ledgers,| 10 years
and supporting documents, agreements, checks,
invoices and vouchers

Sales records indicating the quantity of marijug 10 years
dispensed, its forpcost and if applicable the

Registered Qualifying Patient or Personal

Caregiver name

Salary and wages paid to each employee, stip¢ 10 years
paid to each board member, and any stipend,

executive compensation, bonus, benefit, or item

of value paid to ay individual affiliated with
IGH, including individuals or entities with direct
or indirect control over the IGH corporation, if
any

Personnel Records

Record Type

IGH Retention Period

Job descriptions for all employees and volunte

Indefinitely
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Organizational charts consistent with job
descriptions

Indefinitely

Staffing plaris) demonstrating accessible busin¢ Indefinitely

hours and safe cultivation conditions

Personnel policies and procedures

Indefinitely

Backgrounl checkreportsobtained in accordanc

with M.G.L. c. 6, § 172, 935 CMR 500.030, 93%

CMR 501.030and 803 CMR 2.00

Duration of employment plus 6 years

Individual personnel file for each Dispensary
Agent, including:

1) All materials submitted to the
Commissiormpursuant t®35 CMR
500.030 and 935 CMR 501.030;

2) Documentation of verification of
references;

3) Job description or employee contract th

includes duties, authority, responsibilitie

qualifications, and supervision;

4) Documentation ofegquired employee
trainings;

5) A copy of the application IGH submitted
to the Commissioon behalf of any
prospective MC agent;

6) Periodic performance evaluations;

7) Notice of completed Responsible Vendd

Training Program and iheuse training
required by the Commission; and
8) Disciplinary actions taken.

Duration of employment plus 6 years

Y

=
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IN GOOD HEALTH, INC.
COLOCATED MARIJUANA OPERATION FEANDWICH]
POLICY: SEPARATING RECREATIONAL FROM MEDICAL OPERATIONS

POLICY

In Good Health, Inc. (“IGH”) operates colocated medicabnd aduHuse cultivation, product
manufacturing,and retailoperation at its facility in SandwichMA and ensurgthe physical
separation of medicabnd aduluse operations as required by 935 CMR 50014)04nd 935
CMR 501.140(12)

PROCEDURE

1.

IGH dispensing areas for medicahd aduluse marijuana will be physically separated by a
semipermanent barrier and accessible through separate corridors following initialicheck-
with security staff to confirm valid proof of identificatiolisH shall exercise its best effort to
prioritize Registered Qualifying Patient and Personal Caregiver identification and entry.

. Medicaluse Registered Qualifying &ients and Personalaggivers with a Commissien

issued registration card will be permitted to access any dispensing line and will not be limited
to the medicalise program dispensing line.

IGH will also maintain its expressly labelednclosedconsultation area away from the
dispensing/sales area, in an easily accessible locaiailow IGH Agentsand Registered
Qualifying Patientdo speak privateland confidentially.

Using its inventory software tracking and point of sales systems, Metrc and Leafl@kjix

will record each dispensing/sales transaction and the separation of thesadaitd medical
marijuana inventory at the point of sale. Applicable excise, sales, and local taxes will be applied
atthe point of sale to all adultse dispensing transactioasd nonmarijuana purchases

All marijuana and marijuana products sold will be labeled and packaged according to the
respedwe requirements of the medieand aduluse program regulations.

IGH will maintain and provide biannual basis accurate sales data collectad the six
monthsfor the purposeof ensuringan adequatesupply of marijuanapursuant t®35 CMR
500.140¢0).

IGH will maintain a quantity and variety of marijuana for patients that meets the demand
indicated byananalysisof salesdata collectedluring theprecedingsix monthsin accordance
with 935 CMR 500.140(6)

Marijuana products reserved for patient supply shall, unless unreasonably impracticable,
reflect the actual types and strains of marijuana products documented during the previous six
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(6) months. In the event that a stifogion must be made, the substitution shall reflect the
type and strain no longer available at the retailer as closely as pgasilant to 935 CMR
502.140.

9. Quarterly IGH will submit to the Commission an inventory plan to reserve a suffopemitity
andvarietyof marijuandor Regstered Qualifying Patient®neachoccasiorthat the reserved
patient supply is exhausted, and a reasonable substitution tenmatde]GH will submit a
report to the Commissigoursuant to 935 CMR 502.140.

10. IGH will performauditsof patientsupplyavailableatthe Sandwich facilityona weekly basis
and retain those records for a period of(jxmontts pursuant to 935 CMR 502.140.

11.1GH may transfemarijuangproductseservedor medicatuseto adultusewithin a reasonable
period of time prior to the date of expiration provided that the product does not pose a risk to
health or safetpursuant t®35 CMR 502.140.

In compliance with 935 CMR 500.105(1) and 935 CMR 501.105(1), this operating procedure is a
part of the single set of written operating procedures applicable to IGH’s colocated marijuana
operation and complies with both medicasle and adwtise requirements.

APPROVED BY:

[Insert Name] Date
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