
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR284185

Original Issued Date: 07/25/2022

Issued Date: 07/25/2022

Expiration Date: 07/25/2023

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Forest Wilde LLC

Phone Number: 203-731-7548 Email Address: casserolepur@hotmail.com

Business Address 1: 75 Chestnut Street Business Address 2: 

Business City: Lee Business State: MA Business Zip Code: 01238

Mailing Address 1: 75 Chestnut Street Mailing Address 2: 

Mailing City: Lee Mailing State: MA Mailing Zip Code: 01238

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Woman-Owned Business

PRIORITY APPLICANT

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 37.5 Percentage Of Control: 33

Role: Owner / Partner Other Role: 

First Name: Jeanne Last Name: Albano Carmichael Suffix: 

Gender: Female User Defined Gender: 
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What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 37.5 Percentage Of Control: 33

Role: Owner / Partner Other Role: 

First Name: Cassandra Last Name: Purdy Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 25 Percentage Of Control: 33

Role: Owner / Partner Other Role: 

First Name: Jason Last Name: Song Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 100 Percentage of Ownership: 100

Entity Legal Name: Forest Wilde Holding, LLC Entity DBA: DBA 

City: 

Entity Description: Forest Wilde Holding, LLC is a Massachusetts limited liability company formed for the purposes of holding interests 

in licensed Marijuana Establishments

Foreign Subsidiary Narrative: 

Entity Phone: 203-731-7548 Entity Email: 

artthebestinvestment@gmail.com

Entity Website: 

Entity Address 1: 75 Chestnut Street Entity Address 2: 

Entity City: Lee Entity State: MA Entity Zip Code: 

01238

Entity Mailing Address 1: 75 Chestnut Street Entity Mailing Address 2: 

Entity Mailing City: Lee Entity Mailing State: MA Entity Mailing Zip 

Code: 01238

Relationship Description: Forest Wilde Holding, LLC is the parent company for Forest Wilde LLC

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

Date generated: 08/01/2022 Page: 2 of 6



DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Jeanne Last Name: Albano Carmichael Suffix: 

Marijuana Establishment Name: Forest Wilde LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Lee Marijuana Establishment State: MA

Individual 2

First Name: Cassandra Last Name: Purdy Suffix: 

Marijuana Establishment Name: Forest Wilde LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Lee Marijuana Establishment State: MA

Individual 3

First Name: Jason Last Name: Song Suffix: 

Marijuana Establishment Name: Forest Wilde LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Lee Marijuana Establishment State: 

MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 635 Laurel Street

Establishment Address 2: 

Establishment City: Lee Establishment Zip Code: 01238

Approximate square footage of the establishment: 3743 How many abutters does this property have?: 4

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Community Outreach Meeting 

Documentation

Forest Wilde - Community Outreach 

Documents.pdf

pdf 60761364a6d53445a21e44d3 04/13/2021

Certification of Host Community 

Agreement

HCA Certificate (Fully Executed).pdf pdf 60761365518b4d4499416d3d 04/13/2021

Plan to Remain Compliant with Local 

Zoning

Plan to Remain Compliant with Local 

Zoning.pdf

pdf 60884f86954bd3079c68e1e2 04/27/2021

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Plan for Positive Impact.pdf pdf 605a2bb27e61bd07773aafbb 03/23/2021

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

INDIVIDUAL BACKGROUND INFORMATION
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Individual Background Information 1

Role: Owner / Partner Other Role: 

First Name: Jeanne Last Name: Albano Carmichael Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Owner / Partner Other Role: 

First Name: Cassandra Last Name: Purdy Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 3

Role: Owner / Partner Other Role: 

First Name: Jason Last Name: Song Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Parent Company Other Role: 

Entity Legal Name: Forest Wilde Holding, LLC Entity DBA: 

Entity Description: Forest Wilde Holding, LLC is a Massachusetts limited liability company formed for 

the purpose of holding interests in licensed cannabis establishments.

Phone: 203-731-7548 Email: artthebestinvestment@gmail.com

Primary Business Address 1: 75 Chestnut Street Primary Business Address 2: 

Primary Business City: Lee Primary Business State: MA Principal Business Zip 

Code: 01238

Additional Information: Forest Wilde Holding, LLC is the parent company for Forest Wilde LLC.

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Secretary of Commonwealth - 

Certificate of Good Standing

SOS COGS 03.23.21.PDF pdf 605a332f59735d07bd8229ae 03/23/2021

Secretary of Commonwealth - 

Certificate of Good Standing

DUA COGS 2.17.21.pdf pdf 605a33301c41b407a7673bbb 03/23/2021

Department of Revenue - Certificate 

of Good standing

DOR COGS 2.18.21.pdf pdf 605a33305100e00770daf8f3 03/23/2021

Bylaws Operating Agreement (executed copy) 

of Forest Wilde LLC.pdf

pdf 605a333b89d65207913aa55c 03/23/2021

Articles of Organization Forest Wilde - Certificate of 

Organization.pdf

pdf 605a33a015bf0e07a4ba672f 03/23/2021

No documents uploaded

Massachusetts Business Identification Number: 001409853
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Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Plan for Liability Insurance Plan for Liability Insurance.pdf pdf 605a33bd15bf0e07a4ba6733 03/23/2021

Proposed Timeline Proposed Timeline.pdf pdf 605a33be7e61bd07773ab007 03/23/2021

Business Plan Forest Wilde  Deck - CCC App (B&W).pdf pdf 605a3a5fc94e7f07837328b7 03/23/2021

Proposed Timeline Timeline Exhibit 2021.04.13.pdf pdf 6076137d7eb80444db467aa7 04/13/2021

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Plan for obtaining marijuana or 

marijuana products

Plan for Obtaining Marijuana or 

Marijuana Products.pdf

pdf 605a3a997e61bd07773ab05d 03/23/2021

Separating recreational from medical 

operations, if applicable

Policy for Separating Medical from 

Rec..pdf

pdf 605a3a9ba9f50407ba30c8b9 03/23/2021

Restricting Access to age 21 and older Restricting Access to Age 21 and 

Older.pdf

pdf 605a3a9f3e0ae507c93110e8 03/23/2021

Security plan Security Plan.pdf pdf 605a3aa289d65207913aa5a3 03/23/2021

Prevention of diversion Prevention of Diversion.pdf pdf 605a3aa3d90419077cc333b9 03/23/2021

Storage of marijuana Storage Policy.pdf pdf 605a3aeec94e7f07837328bd 03/23/2021

Transportation of marijuana Transportation Policy.pdf pdf 605a3af04967a0078ae970dd 03/23/2021

Inventory procedures Inventory Policy.pdf pdf 605a3af3021c1507b3981f34 03/23/2021

Qualifications and training Quality Control and Testing.pdf pdf 605a3af5d13a03079c5f7a19 03/23/2021

Dispensing procedures Dispensing Policy.pdf pdf 605a3af7c94e7f07837328c1 03/23/2021

Personnel policies including background 

checks

Personnel Policies.pdf pdf 605a3b42e5be0207aec73255 03/23/2021

Record Keeping procedures Record Retention Policy.pdf pdf 605a3b4415bf0e07a4ba6774 03/23/2021

Maintaining of financial records Financial Record Maintenance.pdf pdf 605a3b45a9f50407ba30c8c1 03/23/2021

Qualifications and training Employee Qualifications.pdf pdf 605a3b48d90419077cc333c5 03/23/2021

Diversity plan Diversity Plan.pdf pdf 606659e42e84db44a04c5786 04/01/2021

Energy Compliance Plan Energy Compliance (2).pdf pdf 60884d6409011007a03cedfa 04/27/2021

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS
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I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: 

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 8:00 PM

Tuesday From: 8:00 AM Tuesday To: 8:00 PM

Wednesday From: 8:00 AM Wednesday To: 8:00 PM

Thursday From: 8:00 AM Thursday To: 10:00 PM

Friday From: 8:00 AM Friday To: 10:00 PM

Saturday From: 8:30 AM Saturday To: 10:00 PM

Sunday From: 8:00 AM Sunday To: 10:00 PM
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Community Outreach Meeting 
Attestation Form 

Instructions 

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana 
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1), 
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form 
and attach all required documents as a single PDF document before uploading it into the 
application. If your application is for a license that will be located at more than one (1) location, 
and in different municipalities, applicants must complete two (2) attestation forms – one for each 
municipality. Failure to complete a section will result in the application not being deemed 
complete. Please note that submission of information that is “misleading, incorrect, false, or 
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2) 
and 501.400(2). 

Attestation 

I, the below indicated authorized representative of that the applicant, attest that the applicant has 
complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935 
CMR 501.101 as outlined below: 

1. The Community Outreach Meeting was held on the following date(s):

2. At least one (1) meeting was held within the municipality where the ME is proposed to
be located.

3. At least one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).

1/5/2021
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4. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meeting. A copy of this publication notice is labeled and attached as “Attachment A.”

a. Date of publication:

b. Name of publication:

5. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “Attachment B.”

a. Date notice filed:

6. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was mailed at least
seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this
mailed notice is labeled and attached as “Attachment C.” Please redact the name of any
abutter or resident in this notice.

a. Date notice(s) mailed:

7. The applicant presented information at the Community Outreach Meeting, which at a
minimum included the following:

a. The type(s) of ME or MTC to be located at the proposed address;
b. Information adequate to demonstrate that the location will be maintained securely;
c. Steps to be taken by the ME or MTC to prevent diversion to minors;
d. A plan by the ME or MTC to positively impact the community; and
e. Information adequate to demonstrate that the location will not constitute a

nuisance as defined by law.

8. Community members were permitted to ask questions and receive answers from
representatives of the ME or MTC.

Berkshire Eagle

12/18/20

12/18/20

12/16/20
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Commonwealth of
Massachusetts
The Trial Court

Probate and Family Court

CITATION ON PETITION FOR
FORMAL ADJUDICATION
Docket No. BE19P0553EA

Estate of: Edward A Flynn
Date of Death: 03/10/2019

Berkshire Probate and Family Court
44 Bank Row

Pittsfield, MA 01201
(413) 442-6941

To all interested persons:

A Petition for S/A - Formal Probate
of Will has been filed by Mary A
Flynn of Pittsfield MA requesting
that the Court enter a formal Decree
and Order and for such other relief
as requested in the Petition.

The Petitioner requests that:

BERKSHIRE EAGLE
PUBLIC NOTICE DEADLINES ONLY

CHRISTMAS 2020 AND NEW YEARS 2021
Please plan accordingly.

Fri, Dec. 25th NO NEWSPAPER PUBLISHED
Sat, Dec. 26th Tue, Dec. 22nd NOON
Tue, Dec. 29th Wed, Dec. 23rd NOON
Wed, Dec. 30th Thu, Dec. 24th NOON
Thu, Dec. 31st Mon, Dec. 28th NOON

Fri, Jan. 1st Mon, Dec. 28th NOON
Sat, Jan. 2nd Tue, Dec. 29th NOON
Tue, Jan. 5th Wed, Dec. 30th NOON

Berkshire Eagle offices will be closed on New Year’s Day

neninotices@berkshireeagle.com

Merry Christmas and Happy New Year!

Christmas
Berkshire Eagle office will be closed on Christmas Day

Publication Date Deadline Date and Time
Wed. Dec. 23th Mon Dec. 21st NOON
Thurs. Dec. 24th Tues. Dec. 22nd NOON
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NOTICE OF
VIRTUAL COMMUNITY
OUTREACH MEETING

Please join Forest Wilde, LLC for a
Virtual Community Outreach
Meeting as we share our plans for a
proposed Marijuana Establishment.
The proposed Marijuana Retailer

COMMONWEALTH OF
MASSACHUSETTS

The Trial Court
Probate and

Family Court Department
Berkshire Division

Docket No. BE19P0750

Citation

To all persons interested in the
estate of John Philip Gardzina, late
of North Adams, Massachusetts,
deceased.

A petition has been presented to
said Court by Stanley Peter
Gardzina, of Aiken, South Carolina,
personal representative of the
estate of said deceased, for license
to sell at private sale certain real
estate of the deceased.

If you desire to object thereto, you
or your attorney must file a written
appearance in said Court at
44 Bank Row, Pittsfield,
Massachusetts before ten o'clock in
the forenoon on the 19th day of
January, 2021.

WITNESS, Richard A. Simons
First Justice of said Court
this 9th day of December, 2020.

Francis B. Marinaro
Register

James R. Loughman, Esq.
Donovan O'Connor & Dodig, LLP
1330 Mass MoCA Way
North Adams. MA 01247

AD# 53615
12/18/2020

not required to file an inventory or
annual accounts with the Court.
Persons interested in the estate
are entitled to notice regarding
the administration directly from
the Personal Representative and
may petition the Court in any
matter relating to the estate,
including the distribution of
assets and expenses of
administration.

WITNESS,
Hon. Richard A Simons,
First Justice of this Court.
Date: December 15, 2020

Francis B Marinaro
Register of Probate

Holly Rogers, Esq.
122 North Street
Pittsfield, MA 01201
413-663-4320

AD# 53625
12/18/2020

Mary A Flynn of Pittsfield MA be
a p p o i n t e d  a s  P e r s o n a l
Representative(s) of said estate to
serve on the bond in an
unsupervised administration.

IMPORTANT NOTICE
You have the right to obtain a
copy of the Petition from the
Petitioner or at the Court. You
have a right to object to this
proceeding. To do so, you or your
attorney must file a written
appearance and objection at this
Court before: 10:00 a.m. on the
return day of 01/05/2020.
This is NOT a hearing date, but a
deadline by which you must file a
written appearance and objection
if you object to this proceeding. If
you fail to file a timely written
appearance and objection
followed by an affidavit of
objections within thirty (30) days
of the return day, action may be
taken without further notice to
you.

UNSUPERVISED
ADMINISTRATION UNDER THE
MASSACHUSETTS UNIFORM

PROBATE CODE (MUPC)

A Personal Representative
appointed under the MUPC in an
unsupervised administration is

+1 312 626 6799 US (Chicago)
+1 646 558 8656 US (New York)
+1 301 715 8592 US

(Washington D.C)
+1 346 248 7799 US (Houston)
+1 669 900 9128 US (San Jose)
+1 253 215 8782 US (Tacoma)
Meeting ID: 824 8768 6169

Find your local number:
https://us02web.zoom.us/

u/k6x6xF1ko

This meeting is being held
simultaneously with the community
outreach meeting for Forest Wilde
Extractions, LLC. Please feel free to
submit questions in advance of this
meeting to

forestwildelee@gmail.com

All meeting materials will be posted
at least 24 hours in advance of the
meeting at

www.forestwilde.com
and if able, on the homepage for the
Town of Lee at

https://www.lee.ma.us

AD# 53647
12/18/2020

a n d  M a r i j u a n a  P r o d u c t
Manufacturer is anticipated to be
located at 635 Laurel Street in Lee.

In this meeting, we will discuss
security, diversion prevention,
community involvement and
planning, and general operating
information for the proposed facility.
There will be an opportunity for the
public to ask questions.

WHO: FOREST WILDE, LLC

WHAT: Virtual community outreach
meeting to discuss a proposed
marijuana retailer and product
manufacturer at 635 Laurel Street in
Lee.

WHEN:
TUESDAY, JANUARY 5, 2021

@ 6:00PM

ZOOM: Join Zoom Meeting
https://us02web.zoom.us/

j/82487686169

Meeting ID: 824 8768 6169

Dial by your location

NOTICE OF
VIRTUAL COMMUNITY
OUTREACH MEETING

Please join Forest Wilde Extractions,
LLC for a Virtual Community
Outreach Meeting as we share our
plans for a proposed Marijuana
Establishment. The proposed
Marijuana Retailer and Marijuana
Product Manufacturer is anticipated
to be located at 635 Laurel Street in
Lee.

In this meeting, we will discuss
security, diversion prevention,
community involvement and
planning, and general operating
information for the proposed facility.
There will be an opportunity for the
public to ask questions.

WHO: FOREST WILDE
EXTRACTIONS, LLC

WHAT: Virtual community outreach
meeting to discuss a proposed
marijuana retailer and marijuana
product manufacturer at 635 Laurel
Street in Lee.

Public NoticesPublic Notices Public NoticesPublic NoticesPublic NoticesPublic Notices

To advertise call 413-496-6365 or email 
classifieds@newenglandnewspapers.com

Classifieds

station to a Black college student.
The allegations raised a furor in the 

community, with calls for Johnson 
and Hoch, who oversees the chief, to 
be placed on administrative leave and 
for an independent investigation of  the 
charges. Johnson issued an apology to 
the community in November, but that 
did not allay concern.

Patton said officials will want to take 
a little time to process the new infor-
mation and determine the scope and 
goals of  a probe.

Patton said it likely would not be 
an investigation of  allegations in Mc-
Gowan’s lawsuit, since the chief  has 
resigned. Rather, she anticipates a de-
partmentwide evaluation to determine 
the strengths and weaknesses of  the 
department’s personnel, procedures 
and policies.

But, all of  that is speculation, she 
noted. The Select Board still has to de-
liberate on the matter and set things 
in motion.

“We need to figure out what the next 
steps are,” Patton said. “It is an oppor-
tunity to take a hard look at our opera-
tion — what’s working and what’s not 
working. It will help us define what we 
want the Williamstown Police Depart-
ment to look like going forward.”

She said that during this process, 
public input will be crucial to “see 
what role it is they want their police to 
take in town.”

Part of  the goal also will be to iden-
tify and remove any sort of  discrim-
inatory policies or practices — Mc-
Gowan’s lawsuit had alleged them 
— and to eliminate innate biases as 
well as overt racism from the depart-
ment.

“We need to mitigate that as much 
as possible,” Patton said.

But, she wants to take the time to 
do it right. The next board meeting 
doesn’t occur until January, and there 
still is a lot to talk about before they can 
solicit a consultant to conduct the inves-
tigation.

And then there is the question of  
whether to hire an interim chief  or wait 
until the search process for a full-time 
chief  is complete.

“It is very early in the process to know 
the full picture,” Patton said.

As she did when the chief  resigned, 
Patton praised his years of  work for the 
town and his strength in stepping down.

“I applaud the chief  for stepping 
aside,” Patton said. “I know it was a 
hard decision for him.”

Williamstown
FROM PAGE 1

from the community, as “we 
don’t have the manpower to visit 
all of  the establishments.”

“This feels really targeted, by 
the city, by Tony [Maffuccio],” 
Cohen said, adding that fellow 
restaurant owners also have 
been critical of  her. “Are they 
trying to make an example? 
It’s done so much damage, my 
name has been damaged.”

Cohen said she incorrectly 
and unfairly has been blamed 
for the COVID-19 surge, and 
in a Tuesday Facebook post 
questioned whether the city’s 
“investigations [are] done uni-
formly” across small business-

es, private gatherings and large 
companies alike.

“In the meantime,” she wrote, 
“if  you agree/disagree with 
how I was treated and am be-
ing targeted, I ask you to please 
raise your voice. 

For the single moms, the im-
migrants, for the minorities, 
for the ones who can’t defend 
themselves, for all of  us. Call 
during open mic during city 
council, write to the editors of  
local newspapers, call/email 
your city councilor, all elected 
officials, write a comment be-
low as I know they’re all read-
ing this post. 

Let all our voices be heard. 
Let us all know where you 
stand,” the post concluded.

Tyer said the city’s enforce-

ment action came in response 
to a violation of  workplace safe-
ty standards, and nothing else.

“What is currently underway 
here with Methuselah is not 
because she’s a city councilor. 
And it’s because there are vio-
lations of  the workplace safe-
ty standards,” she said. “It’s 
happening because she’s an 
establishment owner, who has 
an obligation to comply with 
workplace safety standards, 
just like everybody else in her 
industry.”

The city has issued fines to 
at least four other restaurants 
for coronavirus violations, and 
fined establishments in other 
sectors for coronavirus safety 
violations, said Health Direc-
tor Gina Armstrong. Tyer said 

the city and restaurants must 

work together to ensure that 

industry safety standards are 

followed, and that elected offi-

cials ought to lead by example.

“I do feel that an elected offi-

cial ought to lead by example, 

and show how to comply with 

these state-issued workplace 

standards,” Tyer said. “I hold 

myself  to a higher standard as 

an elected official, and I guess I 

extend that to other elected offi-

cials as well.”

Amanda Burke can be reached at 

aburke@berkshireeagle.com, on 

Twitter @amandaburkec  

and 413-496-6296.

Methuselah
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day morning.
“I woke up at 4 a.m. and spent about 20 min-

utes cleaning off  my car,” Theo Litourneau 
said. “Roads were slick on the way to work 
and many of  them were still deep with snow.”

Litourneau’s regular commute of  10  
minutes doubled as he made it to work  

about 5:30 a.m.
“There must’ve been 4 to 5 inches  of  snow 

on the road in some places,” he said.
Others have been out since 11 p.m. Wednes-

day working to remove snow, including Mi-
chael A. Bianco, owner of  Michael A. Bianco 
Landscaping. His company had five vans and 
20 plow trucks removing snow from commer-
cial and private locations.

“We received 20 calls on Wednesday from 
people trying to open new accounts,” Bianco 

said. “We’ve been full for the last month now, 
but people always seem to wait for the last 
minute.”

Bianco and his crew had taken breaks, 
but they remained on the roads well into the  
day Thursday.

“Guys are on their third round of  plowing 
right now,” Bianco said at 7 a.m. “We will 
keep plowing until it is done. It is starting 
to look like this storm could roll into Friday 
morning for us.”

Snow
FROM PAGE 1

Snow totals ...
Florida: 24 inches

Savoy: 23 inches

Lanesborough: 23 inches

Williamstown: 14 inches

Lenox: 14.5 inches

Pittsfield: 13.5 inches

North Adams:13.2 inches

Becket: 13 inches
SOURCES: NATIONAL WEATHER SERVICE, 

ACCUWEATHER.COM

Skyler Veiga and Eli Ruffa dig 
out their Honda Civic on North 

Street in Pittsfield on Thursday. 
About a foot of snow fell in the 

city overnight.

BEN GARVER  
THE BERKSHIRE EAGLE

danglissman
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+1 312 626 6799 US (Chicago)

+1 646 558 8656 US (New York)

+1 301 715 8592 US

(Washington D.C)

+1 346 248 7799 US (Houston)

+1 669 900 9128 US (San Jose)

+1 253 215 8782 US (Tacoma)

Meeting ID: 824 8768 6169

Find your local number:

https://us02web.zoom.us/

u/k6x6xF1ko

This meeting is being held

simultaneously with the community

outreach meeting for Forest Wilde

Extractions, LLC. Please feel free to

submit questions in advance of this

meeting to

forestwildelee@gmail.com

All meeting materials will be posted

at least 24 hours in advance of the

meeting at

www.forestwilde.com

and if able, on the homepage for the

Town of Lee at

https://www.lee.ma.us

AD# 53647

12/18/2020

and M arijuana Product

Manufacturer is anticipated to be

located at 635 Laurel Street in Lee.

In this meeting, we will discuss

security, diversion prevention,

community involvement and

planning, and general operating

information for the proposed facility.

There will be an opportunity for the

public to ask questions.

WHO: FOREST WILDE, LLC

WHAT: Virtual community outreach

meeting to discuss a proposed

marijuana retailer and product

manufacturer at 635 Laurel Street in

Lee.

WHEN:

TUESDAY, JANUARY 5, 2021

@ 6:00PM

ZOOM: Join Zoom Meeting

https://us02web.zoom.us/

j/82487686169

Meeting ID: 824 8768 6169

Dial by your location

Public Notices Public Notices
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Municipal Approval for Virtual Meeting 
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Examples of Abutters Notices 



 
NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING 

Please join Forest Wilde, LLC for a Virtual Community Outreach Meeting as we share our plans 
for a proposed Marijuana Establishment. The proposed Marijuana Retailer and Marijuana 
Product Manufacturer is anticipated to be located at 635 Laurel Street in Lee. 
 
In this meeting, we will discuss security, diversion prevention, community involvement and 
planning, and general operating information for the proposed facility. There will be an 
opportunity for the public to ask questions. 
 
WHO:   FOREST WILDE, LLC 
 
WHAT:  VIRTUAL COMMUNITY OUTREACH MEETING TO DISCUSS A PROPOSED 

MARIJUANA RETAILER AND PRODUCT MANUFACTURER AT 635 LAUREL 
STREET IN LEE. 

 
WHEN:  TUESDAY, JANUARY 5, 2021 @ 6:00PM 
 
ZOOM:  Join Zoom Meeting 

https://us02web.zoom.us/j/82487686169 
 
Meeting ID: 824 8768 6169 

 
Dial by your location 
        +1 312 626 6799 US (Chicago) 
        +1 646 558 8656 US (New York) 
        +1 301 715 8592 US (Washington D.C) 
        +1 346 248 7799 US (Houston) 
        +1 669 900 9128 US (San Jose) 
        +1 253 215 8782 US (Tacoma) 
Meeting ID: 824 8768 6169 
 
Find your local number: https://us02web.zoom.us/u/k6x6xF1ko 

 
 
 
 
This meeting is being held simultaneously with the community outreach meeting for Forest 
Wilde Extractions, LLC. Please feel free to submit questions in advance of this meeting to 
forestwildelee@gmail.com. 
 
All meeting materials will be posted at least 24 hours in advance of the meeting at 
www.forestwilde.com and if able, on the homepage for the Town of Lee at 
https://www.lee.ma.us  
 
 

https://us02web.zoom.us/j/82487686169
https://us02web.zoom.us/u/k6x6xF1ko
mailto:forestwildelee@gmail.com
http://www.forestwilde.com/
https://www.lee.ma.us/
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Forest Wilde: PostNet MA101 Receipt

Dan,
 
Here is proof for no�cing the abu�ers about the virtual community outreach mee�ng.
 
Best,
Victoria
 
 
 
Victoria Ireton
Senior Account Executive
 

617-943-8130

www.tenaxstrategies.com

12 Post Office Square, 6th Floor, Boston, MA 02109

 

 
 

From: PostNet MA101 <ma101@postnet.com> 
Date: Wednesday, December 16, 2020 at 9:09 AM 
To: Victoria Ireton <victoria@tenaxstrategies.com> 
Subject: PostNet MA101 Receipt
 

PostNet MA101
6 Liberty Square
Boston, MA 02109
857-350-3064

------------------------------------------------
Invoice# 37818

Clerk Clerk

Date 12/16/2020 09:09 AM

Account
010074278452 
Tenax Strategies

------------------------------------------------

Victoria Ireton <victoria@tenaxstrategies.com>
Wed 1/6/2021 1:44 PM

To:Glissman, Daniel <dglissman@princelobel.com>;

Importance: High

tel:617-943-8130
https://www.tenaxstrategies.com/
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Description 
SKU#

Price Qty Ext. Price

------------------------------------------------------
Print- Color- 8.5 X 11 Single 

230811
0.51 76 38.76 t

Envelope 
67EPS

0.50 38 19.00 t

Postage and Application 
07POSTAGEAPPLICATION

0.80 38 30.40

Stuffing per piece 
21STUFFING

0.07 38 2.66 t

------------------------------------------------
Sub-Total: $90.82

Sale Tax: $3.78

-------
Total: $94.60

------------------------------------------------------
CCard Charge: $94.60

***********1011

I agree to pay the above amount according to the card user agreement. 
(merchant agreement if credit voucher)

Please be aware that shipping carriers have suspended delivery guarantees and refunds on ALL
services due to COVID-19 related travel restrictions. 

To track shipments: 
http://www.postnet.com/boston-ma101/track 
UPS: 800-742-5877 or www.ups.com 
FedEx: 800-463-3339 or www.fedex.com 
DHL: 800-225-5345 or www.dhl-usa.com

© 2020 PostNet Interna�onal Franchise Corpora�on. All rights reserved. This PostNet loca�on is independently owned and operated by a PostNet
Interna�onal Franchise Corpora�on franchisee. Under the copyright laws, this documenta�on may not be copied, photocopied, reproduced, translated,
or reduced to any electronic medium or machine-readable form, in whole or in part, without the prior wri�en consent of PostNet Interna�onal Franchise
Corpora�on. This material is confiden�al and proprietary to PostNet Interna�onal Franchise Corpora�on.

This email and any files transmi�ed with it may contain legally privileged and confiden�al informa�on. If you are not the
intended recipient or the intended recipient's authorized agent or if you have received this email in error, you are hereby
no�fied that this email may not be further disseminated, reviewed, copied, or distributed. Please immediately no�fy the
sender if you have received this email by mistake and delete this email from your system. If you are not the intended
recipient, you are hereby no�fied that disclosing, copying, distribu�ng or taking any ac�on in reliance on the contents of this
informa�on is strictly prohibited. Thank you!
This email and any files transmitted with it may contain legally privileged and confidential information. If you are not the intended recipient or
the intended recipient's authorized agent or if you have received this email in error, you are hereby notified that this email may not be further
disseminated, reviewed, copied, or distributed. Please immediately notify the sender if you have received this email by mistake and delete this
email from your system. If you are not the intended recipient, you are hereby notified that disclosing, copying, distributing or taking any action
in reliance on the contents of this information is strictly prohibited. Thank you!



Attachment E 

Link to Recorded Virtual Meeting 

https://us02web.zoom.us/rec/share/
pND1ldz9SxBll1DOjbb4pOnz2g4ED7yLuhp2wqwfI-
pJDKdkoJvwWsYFJBfIdPaF.wQWb3_ih_sLbwF4j  

Passcode: #z^7%sy6
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Virtual Meeting Presentation Handouts 

























Attachment G 

Number of Participants Attending the Meeting 

 

 There was only 1 participant that attended the community outreach meeting.







FOREST WILDE LLC 

Policies and Procedures for Forest Wilde LLC 

Plan to Remain Compliant with Local Zoning 
 
The Town of Lee amended its zoning code at a Town Meeting on May 17, 2018, to permit the 
production and dispensing of marijuana for adult-use in the Rural Business zoning district.   
 
Forest Wilde LLC (the “Company”), is proposing to develop and operate a Marijuana 
Establishment at 635 Laurel Street, Lee, MA 01238.  This site is located in the Rural Business 
zoning district, which permits the operation of a marijuana establishment, specifically a marijuana 
product manufacturer and retailer pursuant to Section 199.9-11(c) of the Zoning Bylaw for the 
Town of Lee, subject to the granting of a Special Permit and Site Plan approval from the Board of 
Selectmen for the Town of Lee (the “Board”).   Please see the attached zoning bylaws and zoning 
map for reference.  
 
The Company has discussed its proposed facility with town officials, including the building 
department, police department, fire department, health department, department of public works 
and has entered into a host community agreement with the Town.  The Company is actively 
working towards submitting its Special Permit application and anticipates the process to be 
complete by April 2021.   
 
The Company plans to continue to work with town officials to ensure the operations will have a 
positive impact on the community and will work diligently to obtain all necessary approvals and 
permitting. 
 
The Company hereby submits that it will continue to comply with all local and state requirements 
and Jeanne Carmichael will be responsible for ongoing compliance with local and state rules and 
regulations.   



4/27/2021 lee_zoning-map_oct_2011_rev.jpg (1800×2520)

https://www.lee.ma.us/sites/g/files/vyhlif771/f/uploads/lee_zoning-map_oct_2011_rev.jpg 1/1
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A. 

(1) 

(2) 

(3) 

B. 

Town of Lee, MA
Tuesday, April 27, 2021

Chapter 199. Zoning

Subchapter 9. Supplemental Use Regulations

§ 199-9.11. Marijuana establishments.

Purpose. The purpose of this section is to provide for the placement of marijuana establishments
(MEs) in suitable locations in the Town of Lee (the "Town") in recognition of and in accordance
with "Regulation of the Use and Distribution of Marijuana Not Medically Prescribed," MGL c. 94G.
The specific purpose of this section is to safeguard the built environment by permitting compliance
with state law in a manner consistent with community and neighborhood concerns, while also
ensuring that those entities permitted to operate a licensed ME, as defined herein, comply with the
relevant provisions of Chapter 334 of the Acts of 2016, Chapter 351 of the Acts of 2016, Chapter
55 of the Acts of 2017, and the regulations promulgated by the Cannabis Control Commission
(CCC) found at 935 CMR 500.000 et seq.

Definitions.

CRAFT MARIJUANA COOPERATIVE
A marijuana cultivator comprised of residents of the commonwealth organized as a limited-
liability company or limited-liability partnership under the laws of the commonwealth, or an
appropriate business structure as determined by the CCC, and that is licensed to cultivate,
obtain, manufacture, process, package and brand marijuana and marijuana products to
deliver marijuana to MEs but not to consumers.

INDEPENDENT TESTING LABORATORY
A laboratory that is licensed by the CCC and is:

Accredited to the most current International Organization for Standardization 17025 by a
third-party accrediting body that is a signatory to the International Laboratory
Accreditation Accrediting Cooperation mutual recognition arrangement or that is
otherwise approved by the Commission;

Independent financially from any medical marijuana treatment center or any licensee or
ME for which it conducts a test; and

Qualified to test marijuana in compliance with 935 CMR 500.160 and MGL c. 94C, § 34.

LICENSE
The certificate issued by the CCC that confirms that a ME has met all applicable requirements
pursuant to St. 2012, c. 334, as amended by St. 2017, c. 55 and 935 CMR 500.000. An ME
may be eligible for a provisional or final license.

MARIJUANA CULTIVATION FACILITIES
Facilities that a marijuana cultivator may be licensed to operate.

MARIJUANA CULTIVATOR

https://ecode360.com/print/36023902#36023902
https://ecode360.com/print/36023906#36023906
https://ecode360.com/print/36023907#36023907
https://ecode360.com/print/36023908#36023908
https://ecode360.com/print/36023903#36023903
https://ecode360.com/print/29652155#29652155
https://ecode360.com/print/36023904#36023904
https://ecode360.com/print/36023905#36023905
https://ecode360.com/print/36023909#36023909
https://ecode360.com/print/36023910#36023910
https://ecode360.com/print/36023911#36023911
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(1) 

(2) 

(3) 

C. 

An entity licensed to cultivate, process, and package marijuana; to deliver marijuana to MEs;
and to transfer marijuana to other MEs but not consumers.

MARIJUANA ESTABLISHMENT (ME)
A marijuana cultivator, craft marijuana cooperative, marijuana product manufacturer,
marijuana retailer, independent testing laboratory, marijuana research facility, marijuana
transporter, or any other type of licensed marijuana-related business, except a medical
marijuana treatment center.

MARIJUANA PRODUCT MANUFACTURER
An entity licensed to obtain, manufacture, process, and package marijuana and marijuana
products; to deliver marijuana and marijuana products to other MEs, and to transfer marijuana
and marijuana products to other MEs but not consumers.

MARIJUANA PRODUCTS
Products that have been manufactured and contain marijuana or an extract from marijuana,
including concentrated forms of marijuana and products composed of marijuana and other
ingredients that are intended for use or consumption, including edible products, beverages,
topical products, ointments, oils and tinctures.

MARIJUANA RETAILER
An entity licensed to purchase and deliver marijuana and marijuana products from MEs and to
deliver, sell, or otherwise transfer marijuana and marijuana products to other MEs and to
consumers.

MARIJUANA TRANSPORTER
An entity, not otherwise licensed by the CCC, that is licensed to purchase, obtain, and
possess cannabis or marijuana product solely for the purpose of transporting, temporary
storage, sale and distribution to MEs, but not to consumers.

MICRO-BUSINESS
A co-located ME that can be either a Tier 1 marijuana cultivator or product manufacturer or
both, in compliance with the operating procedures for each license. A microbusiness that is a
marijuana product manufacturer may purchase no more than 2,000 pounds of marijuana per
year from other MEs.

RESEARCH FACILITY
An entity licensed to engage in research projects by the CCC.

Designated locations for MEs. The locations designated by the Town of Lee where an ME may be
sited are as follows:

Any ME, as defined in this bylaw, may be sited in the Industrial (I) Zone District, as shown on
the Zoning Map pursuant to MGL c. 40A, § 4, upon the approval of a site plan and special
permit, in accordance with §§ 199-13.3 and 199-13.4 of the Zoning Bylaw.

Marijuana retailers, as defined in this bylaw, may be sited in the Central Business Corridor
(CBC) and the Rural Business (RB) Zone Districts as shown on the Zoning Map pursuant to
MGL c. 40A, § 4, upon the approval of a site plan and special permit, in accordance with
§§ 199-13.3 and 199-13.4 of the Zoning Bylaw.

Marijuana independent testing laboratories and research facilities, as defined in this bylaw,
may be sited in the Downtown Commercial Business Corridor (DCBC), Central Business
Corridor (CBC), Rural Business (RB) and the Office Park Light Industrial (OPLI) Zone Districts
as shown on the Zoning Map pursuant to MGL c. 40A, § 4, upon the approval of a site plan
and special permit, in accordance with §§ 199-13.3 and 199-13.4 of the Zoning Bylaw.

https://ecode360.com/print/36023920#36023920
https://ecode360.com/print/36023921#36023921
https://ecode360.com/print/36023922#36023922
https://ecode360.com/print/36023919#36023919
https://ecode360.com/print/36023912#36023912
https://ecode360.com/print/36023913#36023913
https://ecode360.com/print/36023914#36023914
https://ecode360.com/print/36023915#36023915
https://ecode360.com/print/36023916#36023916
https://ecode360.com/print/36023917#36023917
https://ecode360.com/print/36023918#36023918
https://ecode360.com/print/36024271#36024271
https://ecode360.com/print/36024361#36024361
https://ecode360.com/print/36024271#36024271
https://ecode360.com/print/36024361#36024361
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E. 

Marijuana cultivation facilities, marijuana product manufacturers and marijuana transporters,
as defined in this bylaw, may be sited in the Rural Business (RB) and Office Park Light
Industrial (OPLI) Zone Districts as shown on the Zoning Map pursuant to MGL c. 40A, § 4,
upon the approval of a site plan and special permit, in accordance with §§ 199-13.3 and 199-
13.4 of the Zoning Bylaw.

No marijuana retailer may be located closer than 500 feet from any school, place of worship,
any type of child care facility as referenced in 606 CMR 7.02, or other similar facility where
minors commonly congregate and are the primary population served by the facility. The
setback distance shall be measured in a straight line from the nearest point of the property
line of the proposed marijuana retailer and the nearest point of the property line of said
facilities. There shall be no setback for all other MEs.

As part of the special permit process, the special permit granting authority may reduce the
required setback distance as referenced in Subsection C(5) if it finds site-specific
circumstances or barriers adequately separate the proposed marijuana retailer and the
protected uses. The burden shall be on the applicant to demonstrate that reducing the
minimum setback will serve the purpose of this section and address the concerns of the
special permit granting authority.

No ME, except for marijuana transporters, shall be permitted to operate from a moveable,
mobile or transitory location.

Designated number of MEs.

The total number of marijuana retailers shall not exceed 20% of the number of licenses
issued within the Town for the retail sale of alcoholic beverages not to be drunk on the
premises. Fractions of retailers shall be rounded up to the nearest whole number.

The total number of nonretail MEs shall not exceed 14.

In the event that the number of licenses issued within the Town for the retail sale of alcoholic
beverages not to be drunk on the premises decreases, any ME, if then exceeding the limits as
noted in Subsection D(1), may remain in operation.

General requirements. The following general requirements are established for all proposed
operations of MEs.

Outside storage. No outside storage of marijuana, marijuana products, related supplies, or
educational materials is permitted, except for outdoor, open-air cultivation facilities.

Hours of operation. A marijuana retailer may open no earlier than 8:00 a.m. and shall close no
later than 8:00 p.m. the same day, Monday through Saturday, and from 10:00 a.m. until 8:00
p.m. on Sunday unless other hours of operation are set by the special permit granting
authority as part of site plan approval. Hours of operation shall apply to all sales, delivery, and
dispensing activities for the business. There shall be no hourly restrictions on nonretail
marijuana facilities, unless imposed by the special permit granting authority as part of site
plan approval.

Signage. All signage and advertising for MEs shall comply with all applicable state laws, as
well as the provisions of Subchapter 7 of this chapter and all other applicable provisions of
this Code. Advertisements, signs, displays or other promotional material depicting retail
marijuana uses or symbols shall not be shown or exhibited off the premises, or in any manner
which is visible to the public from roadways, pedestrian sidewalks or walkways, or from other
public areas. No signage associated with a marijuana retailer shall use the word "marijuana,"
"cannabis," or any other word or phrase commonly understood to refer to marijuana, unless
such word or phrase is immediately preceded by the word "retail," provided that no signage

https://ecode360.com/print/36023923#36023923
https://ecode360.com/print/36023924#36023924
https://ecode360.com/print/36023925#36023925
https://ecode360.com/print/36023926#36023926
https://ecode360.com/print/36023928#36023928
https://ecode360.com/print/36023929#36023929
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https://ecode360.com/print/36023932#36023932
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shall contain words such as "reefer," "ganja," "weed" or other similar slang references to
marijuana or cannabis.

On-site consumption of marijuana. The use, consumption, ingestion or inhalation of marijuana
or marijuana products on or within the premises of any ME is prohibited, except for research
facilities.

Visibility of activities. All activities of any ME, except for outdoor, open-air cultivation facilities,
shall be conducted indoors.

Paraphernalia. Devices, contrivances, instruments and paraphernalia for inhaling or otherwise
consuming marijuana, including, but not limited to, rolling papers and related tools, water
pipes, and vaporizers, may lawfully be sold at a marijuana retailer. No retail marijuana,
marijuana products, or paraphernalia shall be displayed or kept in a retail marijuana store so
as to be visible from outside the licensed premises.

Control of emissions. Sufficient measures and means of preventing smoke, odors, debris,
dust, fluids and other substances from exiting a ME must be provided at all times. In the event
that any odors, debris, dust, fluids or other substances exit a ME, the owner of the subject
premises and the licensee shall be jointly and severally liable for such conditions and shall be
responsible for immediate, full cleanup and correction of such condition. The licensee shall
properly dispose of all such materials, items and other substances in a safe, sanitary and
secure manner and in accordance with all applicable federal, state and local laws and
regulations.

The proposed ME shall provide appropriate landscaping and urban design features to
harmonize the proposed project with abutting uses so as to protect and enhance the
aesthetics and architectural look and character of the surrounding neighborhood. This
requirement may be modified or waived by the special permit granting authority.

Any violation will be corrected within 30 days and if not corrected within the required time, all
operations of the ME shall be suspended until the violation is corrected.

Special permit required. No ME shall be operated or expanded without first obtaining a special
permit from the special permit granting authority in accordance with this section and § 199-13.4,
Special permits.

The special permit granting authority for any ME shall be the Board of Selectmen.

A special permit shall only be valid for use by the applicant and will become null and void
upon the sale or transfer of the license of an ME or change in the location of the business.

In the event that the commonwealth's licensing authority suspends the license or registration
of an ME, the special permit shall be so suspended by the Town until the matter is resolved to
the satisfaction of said licensing authority.

Filing requirements. Applications to permit an ME must be submitted to the Select Board. Such
applications for MEs shall include the following:

Site plan. A site plan shall be submitted that includes all information required as per § 199-
13.3 and must also include the following:

The names, mailing addresses, phone numbers, email addresses and signatures of the
applicant, owner and operator.

Physical address (if one exists), and the map, lot and block number of the proposed site.

Security plan. A security plan shall be submitted, to ensure the safety of employees, patrons
and the public to protect the premises from theft or criminal activity. The Police Chief, or their

https://ecode360.com/print/36023935#36023935
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designee, shall offer comments to the special permit granting authority regarding the security
plan. The security plan shall include, but not be limited to, the following:

An interior floorplan (including secured areas, windows, doors, etc.).

Exterior lighting.

Exterior fencing (if any).

Exterior gates (if any).

Alarms.

Evidence that the applicant has site control and the right to use the site for an ME in the form
of a deed, valid lease, or purchase and sale agreement or a notarized statement from the
property owner certifying the applicant has firm site control.

The special permit granting authority may require a traffic study that includes an analysis of
on-site circulation and parking demand to justify the number of proposed parking spaces and
the optimum configuration for site ingress and egress.

Discontinuance of use. Any ME under this section shall be required to remove all material,
marijuana products, equipment, signs, and other paraphernalia in compliance with regulations
established by the CCC prior to expiration of its license or immediately following revocation or
voiding of its licensure and/or registration. If the license holder discontinues use, the ME shall
immediately notify the Lee Board of Selectmen, the Lee Police Chief and the Zoning Enforcement
Officer.

No Town liability; indemnification.

The applicant and all licensees waive and release the Town, its elected officials, employees,
attorneys and agents from any liability for injuries, damages or liabilities of any kind that result
from any arrest or prosecution of the ME owners, operators, employees, clients or customers
for a violation of state or federal laws, rules or regulations.

The applicant, in receiving approvals issued pursuant to this chapter, and all licensees, jointly
and severally, if more than one, agree to indemnify, defend and hold harmless the Town, its
elected officials, employees, attorneys, agents, insurers and self-insurance pool against all
liability, claims and demands on account of any injury, loss or damage, including, without
limitation, claims arising from bodily injury, personal injury, sickness, disease, death, property
loss or damage, or any other loss of any kind whatsoever arising out of or in any manner
connected with the operation of the ME that is the subject of the approval/license.

Other laws remain applicable.

Business license required. At all times while a permit is in effect the licensee shall possess a
valid business license as required by the Lee Town Code.

To the extent that the state has adopted or adopts in the future any additional or stricter law or
regulation governing the cultivation, manufacturing, testing, research or retail of marijuana or
marijuana products, the additional or stricter regulation shall control the ME in the Town.
Compliance with any applicable state law or regulation shall be deemed an additional
requirement for issuance or denial of any license under this chapter, and noncompliance with
any applicable state law or regulation shall be grounds for revocation or suspension of any
license issued hereunder.

Any ME may be required to demonstrate, upon demand by law enforcement officers of the
Lee Police Department and/or the local licensing authority, that the source and quantity of any
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(4) 

(5) 

marijuana found upon the licensed premises are in full compliance with any applicable state
law or regulation.

The issuance of any license pursuant to this chapter shall not be deemed to create an
exception, defense or immunity to any person in regard to any potential criminal liability the
person may have for the cultivation, possession, sale, distribution or use of marijuana.

Prior to the issuance of a special permit or site plan approval, the ME must have entered into
a host community agreement with the Town. If, upon review by the Board of Selectmen, the
ME is found to not be fully in compliance with the host community agreement, the special
permit may be suspended or rescinded.

https://ecode360.com/print/36023965#36023965
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Plan for Positive Impact 
 
Forest Wilde LLC (the “Company”) is proposing to site a marijuana retailer and marijuana 
product manufacturer in Lee Massachusetts, an area that has not been identified by the 
Commission as an area of disproportionate impact. However, Pittsfield, MA (the “Target Area”) 
is located approximately 9.5 miles from the Company’s proposed facility. Accordingly, the 
Company intends to focus its efforts in the Target Area and on Massachusetts Residents who have, 
or have parents or spouses who have, past drug convictions. 
 
During its first year of operations, the Company will implement the following goals, programs 
and measurements pursuant to this Plan for Positive Impact (the “Positive Impact Plan”).  
 
Goals: 
 
The Company’s goals for this Positive Impact Plan are as follows:  
 

1. Hire, in a legal and non-discriminatory manner, at least 25% of its employees from the 
Target Area, and/or Massachusetts residents who have, or have parents or spouses who 
have, past drug convictions; 

2. Provide educational programs and informational sessions geared towards individuals from 
the Target Area and/or Massachusetts Residents who have, or have parents or spouses who 
have, past drug convictions that are interested in the cannabis industry, with specific 
focuses on marijuana product manufactures or retailers and entrepreneurship, at least 
twice a year.  Such educational events will specifically include, but not be limited to, 
information on licensing workshops (i.e. guidance on filing applications with the 
Commission), preparation of standard operating policies and procedures, 
Massachusetts cannabis market overview and METRC best practices. 

 
Programs: 
 
In an effort to reach the abovementioned goals, the Company shall implement the following 
practices and programs:  
 

1. In an effort to ensure that the Company has the opportunity to interview, and hire, 
individuals from the Target Area or Massachusetts residents who have past drug 
convictions it shall post monthly notices for at least three (3) months during the hiring 
process at the municipal offices of the Target Area and in newspapers of general circulation 
in the Target Area, including but not limited to, the Berkshire Eagle, these notices will 
state, among other things, that the Company is specifically looking for Massachusetts 
residents who are 21 years or older and either (i) live in the Target Area or another area of 
disproportionate impact as defined by the Commission; or (ii) have past drug convictions, 
for employment. 

Such residency, or prior drug conviction status, will be a positive factor in hiring decisions, 
but this does not prevent the Company from hiring the most qualified candidates and 
complying with all employment laws and other legal requirements.    



FOREST WILDE LLC 

Policies and Procedures for Forest Wilde LLC 

2. In an effort to ensure that the Company provides opportunities for individuals from the 
Target Area and/or Massachusetts residents who have past drug convictions to attend its 
educational events the Company shall post notices at least two (2) weeks prior to hosting  
said educational programs or informational sessions in newspapers of general circulation 
in the Target Area including but not limited to, the Berkshire Eagle, and these notices will 
state, among other things, that the Company is specifically looking for Massachusetts 
residents who are 21 years or older and either (i) live in a Target Area or another area of 
disproportionate impact as defined by the Commission; or (ii) have past drug convictions 
to attend these events.  

The Company respectfully submits that it will comply with the advertising, branding, marketing 
and sponsorship practices as outlined in 935 CMR 500.105(4). The abovementioned notices will 
not include any Company advertisements, marketing materials or branding. To the extent the 
Commission deems necessary, notices and event programming materials will be made available 
to the Commission for review and inspection prior to publishing. 
 
Annual Review: 
 
Each year, the Company will review the following criteria in an effort to measure the success of 
its Positive Impact Plan.   
 

1. Identify the number of individuals hired who (i) came from Target Areas, or other areas of 
disproportionate impact as defined by the Commission; or (ii) have past drug convictions; 
and 

 
2. Identify the number of educational events or informational sessions it holds and attendance 

at the same. 
 
The Company affirmatively states that it: (1) acknowledges and is aware, and will adhere to, the 
requirements set forth in 935 CMR 500.105(4), which provides the permitted and prohibited 
advertising, branding, marketing, and sponsorship practices of every Marijuana Establishment; (2) 
any actions taken, or programs instituted, will not violate the Commission’s regulations with 
respect to limitations on ownership or control or other applicable state laws; and (3) the Company 
will be required to document progress or success of this plan, in its entirety, annually upon renewal 
of its provisional license.  
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March 22,2021

'William Francis Galvin
Secretary oftfte
Commonwealth

TO WHOM IT MAY CONCERN:

I hereby certify that acertificate of organization of a Limited Liability
filed in this office by

FOREST WILDE LLC

Com$any
4

ll

was

I

in accordance with the provisions of Massachusetts General Laws Chapter 156C on November

4,2019.

I further certify that said Limited Liability Company has filed all annual reports due and

paid all fees with respect to such reports; that said Limited Liability Company has not filed a

certificate of cancellation; that there are no proceedings presently pending under the

Massachusetts General Laws Chapter 156C, $ 70 for said Limited Liability Company's

dissolution; and that said Limited Liability Company is in good standing with this office.

I also certify that the names of all managers listed in the most recent filing are: FOREST

WILDE HOLDING,LLC

I further certify, the names of all persons authorized to execute documents filed with this

office and listed in the most recent filing are: FOREST WILDE HOLDING,LLC

The names of all persons authorized to act with respect to real property listed in the most

recent filing are: FOREST WILDE HOLDING' LLC

In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth

on the date first above written.

Processed By:IL

Secretary of the Commonwealth





FOREST WILDE LLC
75 CHESTNUT ST # LEE
LEE MA  01238-9139

Commonwealth of Massachusetts
Department of Revenue
Geoffrey E. Snyder, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L0453299520
February 18, 2021
0-001-099-569

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, FOREST WILDE LLC is in
compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 9:00 a.m. to 4:00 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau
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The Commonwealth of Massachusetts 
William Francis Galvin 

Minimum Fee: $500.00 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 

Boston, MA 02108-1512 
Telephone: (617) 727-9640   

Annual Report      
(General Laws, Chapter ) 

  

Identification Number:  001409853 

Annual Report Filing Year: 2020     

1.a. Exact name of the limited liability company:  FOREST WILDE LLC 

1.b. The exact name of the limited liability company as amended, is:  FOREST WILDE LLC  

2a. Location of its principal office: 
No. and Street:  75 CHESTNUT STREET  
City or Town: LEE State: MA   Zip:  01238 Country: USA 

2b. Street address of the office in the Commonwealth at which the records will be maintained:  
 
No. and Street:  75 CHESTNUT STREET 
City or Town: LEE State: MA   Zip:  01238 Country: USA 

3. The general character of business, and if the limited liability company is organized to render professional 
service, the service to be rendered:  

 

THE GENERAL CHARACTER OF THE BUSINESS SHALL BE SUBMITTING APPLICATIONS WITH 
ALL APPLICABLE MASSACHUSETTS REGULATORY AUTHORITIES TO OBTAIN AUTHORIZATI
ON, AND UPON APPROVAL BY EACH SUCH AUTHORITY, TO ENGAGE IN THE RETAIL OF CA
NNABIS PRODUCTS, AND ANY OTHER BUSINESS IN WHICH A MASSACHUSETTS LIMITED LI
ABILITY COMPANY IS AUTHORIZED TO ENGAGE. THE LLC WILL NOT ENGAGE IN ANY ACTI
VITY REQUIRING THE APPROVAL AND ENDORSEMENT OF THE CANNABIS CONTROL COM
MISSION UNTIL SUCH AUTHORIZATIONS HAVE BEEN RECEIVED. 

4. The latest date of dissolution, if specified:  

5. Name and address of the Resident Agent: 
Name: WILLIAM S. ROGERS, JR., ESQ. 
No. and Street:  PRINCE LOBEL TYE LLP  

ONE INTERNATIONAL PLACE, SUITE 3700 
City or Town: BOSTON State: MA   Zip:  02110 Country: USA 

6. The name and business address of each manager, if any:  
 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
MANAGER  JEANNE ALBANO CARMICHAEL          75 CHESTNUT STREET 

LEE, MA 01238 USA  

MANAGER  CASSANDRA PURDY          43 MINE HILL ROAD 

MA SOC   Filing Number: 202012129290     Date: 11/3/2020 11:39:00 AM



 

ROXBURY, CT 06783 USA  

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute 
documents to be filed with the Corporations Division, and at least one person shall be named if there are no 
managers.  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
SOC SIGNATORY  JEANNE ALBANO CARMICHAEL          75 CHESTNUT STREET 

LEE, MA 01238 USA  

SOC SIGNATORY  CASSANDRA PURDY          43 MINE HILL ROAD 
ROXBURY, CT 06783 USA  

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record 
any recordable instrument purporting to affect an interest in real property:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
REAL PROPERTY  JEANNE ALBANO CARMICHAEL          75 CHESTNUT STREET 

LEE, MA 01238 USA  

REAL PROPERTY  CASSANDRA PURDY          43 MINE HILL ROAD 
ROXBURY, CT 06783 USA  

9. Additional matters:  

SIGNED UNDER THE PENALTIES OF PERJURY, this 3 Day of November, 2020,  
CASSANDRA PURDY , Signature of Authorized Signatory. 
 

 
© 2001 - 2020 Commonwealth of Massachusetts  
All Rights Reserved    



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

November 03, 2020 11:39 AM

MA SOC   Filing Number: 202012129290     Date: 11/3/2020 11:39:00 AM
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Policies and Procedures for Forest Wilde LLC 

Plan for Obtaining Liability Insurance 
 
Forest Wilde LLC (the “Company”) will work with an insurance broker licensed in the 
Commonwealth of Massachusetts to obtain insurance that meets or exceeds the requirements set 
forth in 935 CMR 500.105 (10). 
 
Pursuant to 935 CMR 500.105(10) the Company shall obtain and maintain general liability 
insurance coverage for no less than $1,000,000 per occurrence and $2,000,000 in aggregate, 
annually, and product liability insurance coverage for no less than $1,000,000 per occurrence and 
$2,000,000 in aggregate, annually, or such amount as otherwise approved by the Commission.  
The deductible for each policy shall be no higher than $5,000 per occurrence.   
 
Pursuant to 935 CMR 500.105(10)(b) if the Company is unable to obtain minimum liability 
insurance coverage as required by 935 CMR 500.105(10)(a) the Company will place in escrow 
(the “Liability Insurance Escrow Account”) a sum of no less than Two Hundred and Fifty 
Thousand and 00/100 ($250,000.00) or such other amount approved by the Commission, to be 
expended for coverage of liabilities.  If the Company is unable to obtain minimum liability 
insurance coverage as required by 935 CMR 500.105(10)(a) the Company will properly document 
such inability through written records that will be retained in accordance with the Company’s 
Record Retention Policy (incorporated herein by reference).  If the Liability Insurance Escrow 
Account is used to cover such liabilities, it will be replenished within ten (10) business days of 
such expenditure.   
 
The Company will submit reports documenting compliance with 935 CMR 500.105(10) in a 
manner and form determined by the Commission pursuant to 935 CMR 500.000: Adult Use of 
Marijuana. 
 
This policy may also be referred to by the Company as the “Liability Insurance Policy”. 
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Policies and Procedures for Forest Wilde LLC 

Separating Recreational from Medical Operations 
 
This policy is not applicable.  Currently, Forest Wilde LLC (the “Company”) is only applying for 
Marijuana Retailer and Marijuana Product Manufacturer licenses at this location.   
 
This policy may also be referred to by the Company as the “Policy for Separating Recreational 
from Medical Operations”. 
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Restricting Access to Age 21 and Older 
 
Forest Wilde LLC (the “Company”) shall require that all Marijuana Establishment Agents, 
Visitors and Consumers of marijuana for adult use (each as defined in 935 CMR 500.002) are 21 
years of age or older.  The Company will positively identify individuals seeking access to the 
premises of the Marijuana Establishment, or to whom marijuana or marijuana products are being 
transported pursuant to 935 CMR 500.105(14) (if applicable) to limit access solely to individuals 
21 years of age or older.   
 
Pursuant to 935 CMR 500.140, the Company shall immediately inspect an individual’s proof of 
identification and determine that the individual is 21 years of age or older upon entry to the 
Marijuana Establishment. The Company shall also inspect an individual’s proof of identification 
at the point of sale and determine that the individual is 21 years of age or older.   
 
The identification shall contain a name, photograph, and date of birth, and shall be limited to one 
of the following: 
 

1. A driver’s license; 
2. A government issued-identification card; 
3. A military identification card; or 
4. A passport. 

 
This policy may also be referred to by the Company as the “Policy to Restrict Access to Persons 
Age 21 and Older”. 
 



FOREST WILDE LLC 
 

Policies and Procedures for Forest Wilde LLC 

Quality Control and Testing for Contaminants 
 
Testing of Marijuana 
 
Forest Wilde LLC (the “Company”) shall not sell or otherwise market for adult use any marijuana 
product, including marijuana, that has not first been tested by an Independent Testing Laboratory, 
except as allowed under 935 CMR 500.000: Adult Use of Marijuana.  
 
In accordance with 935 CMR 500.130(4) the Company shall provide documentation of compliance 
or lack thereof, as the case may be, with the testing requirements of 935 CMR 500.160, and 
standards established by the Commission for the conditions, including time and temperature 
controls, necessary to protect marijuana products against physical, chemical, and microbial 
contamination as well as against deterioration of finished products during storage and 
transportation (as applicable) for all marijuana and marijuana products sold, or otherwise 
transferred, to other Marijuana Establishments. 
 
The Company shall engage an Independent Testing Laboratory to test its marijuana products in 
compliance with the protocol(s) established in accordance with M.G.L. 94G § 15 and in a form 
and manner determined by the Commission including, but not limited to, Protocol for Sampling 
and Analysis of Finished Marijuana and Marijuana Products for Marijuana Establishments, 
Medical Marijuana Treatment Centers and Co-located Marijuana Operations. Testing of the 
Company’s environmental media (e.g., soils, solid growing media, and water) shall be performed 
in compliance with the Protocol for Sampling and Analysis of Environmental Media for 
Massachusetts Registered Medical Marijuana Dispensaries published by the Commission.  
 
The Company shall test for the cannabinoid profile and for contaminants as specified and required 
by the Commission, including but not limited to mold, mildew, heavy metals, plant-growth 
regulators, and the presence of pesticides not approved for use on marijuana by the Massachusetts 
Department of Agricultural Resources. In addition to these contaminant tests, final ready-to-sell 
Marijuana Vaporizer Products shall be screened for heavy metals and Vitamin E Acetate (VEA) 
in accordance with the relevant provisions of the Protocol for Sampling and Analysis of Finished 
Marijuana and Marijuana Products for Marijuana Establishments, Medical Marijuana Treatment 
Centers and Co-located Marijuana Operations. 
 
The Company shall notify the Commission within seventy-two (72) hours of receipt in writing, of 
any laboratory testing results indicating that the marijuana or marijuana products contaminant 
levels are above acceptable limits established in the protocols identified in 935 CMR 500.160(1) 
that contamination cannot be remediated, and must be disposed of. The notification from the 
Company shall describe a proposed plan of action for both the destruction of the contaminated 
production batch within seventy-two (72) hours, and the assessment of the source of contamination 
and shall contain any information regarding contamination as specified by the Commission, or 
immediately upon request by the Commission. The Company shall ensure that notification comes 
from both the Marijuana Establishment and the Independent Testing Laboratory, separately and 
directly.  
 



FOREST WILDE LLC 
 

Policies and Procedures for Forest Wilde LLC 

The Company shall maintain the results of all testing for no less than one year. Any marijuana or 
marijuana products with testing dates in excess of one year shall be deemed expired and may not 
be dispensed, sold, transferred or otherwise conveyed until retested.  
 
All transportation of marijuana to and from Independent Testing Laboratories providing marijuana 
testing services shall comply with the Company’s Transportation Policy and 935 CMR 
500.105(13).  
 
All excess marijuana shall be disposed of in compliance with the Company’s Waste Disposal 
Policy and 935 CMR 500.105(12), either by the Independent Testing Laboratory returning excess 
marijuana to the source Marijuana Establishment for disposal or by the Independent Testing 
Laboratory disposing of it directly. 
 
The seeds are not subject to these testing requirements.  Clones are subject to these testing 
requirements, but are exempt from testing for metals.  
 
Single-servings of Marijuana Products tested for potency in accordance with 935 
CMR500.150(4)(a) shall be subject to a potency variance of no greater than plus/minus ten percent 
(+/- 10%).   
 
If the Company receives notice that the marijuana or marijuana products it has submitted for testing 
has failed any test for contaminants, it shall either: (1) re-analyze without remediation; (2) take 
steps remediate the identified contaminants; or (3) dispose of the marijuana or marijuana product 
and in any event, all actions shall comply with 935 CMR 500.160(13).   
 
Handling of Marijuana  
 
The Company shall handle and process marijuana and marijuana products in a safe and sanitary 
manner.  The Company shall implement the following policies: 
 

(a) The Company shall process the leaves and flowers of the female marijuana plant only, 
which shall be:  
 
1. Well cured and generally free of seeds and stems;  

 
2. Free of dirt, sand, debris, and other foreign matter;  

 
3. Free of contamination by mold, rot, other fungus, pests and bacterial diseases and 

satisfying the sanitation requirements in 105 CMR 500.000:  Good Manufacturing 
Practices for Food, and if applicable, 105 CMR 590.000:  State Sanitary Code Chapter 
X: Minimum Sanitation Standards for Food Establishments;  
 

4. Prepared and handled on food-grade stainless steel tables with no contact with the 
Company’s marijuana establishment agents’ bare hands; and  
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5. Packaged in a secure area.  
 

(b) The Company shall comply with the following sanitary requirements:  
 
1. Any marijuana establishment agent whose job includes contact with marijuana or non-

edible marijuana products, including cultivation, production, or packaging shall 
comply with the requirements for food handlers specified in 105 CMR 300.000: 
Reportable Diseases, Surveillance, and Isolation and Quarantine Requirements;  
 

2. Any marijuana establishment agent working in direct contact with preparation of 
marijuana or non-edible marijuana products shall conform to sanitary practices while 
on duty, including:  

 
i. Maintaining adequate personal cleanliness; and  

 
ii. Washing hands thoroughly in an adequate hand-washing area before starting 

work, and at any other time when hands may have become soiled or 
contaminated.  

 
3. The Company shall supply adequate and convenient hand-washing facilities furnished 

with running water at a suitable temperature. Hand-washing facilities shall be located 
in the Marijuana Establishment in production areas and where good sanitary practices 
require employees to wash and sanitize their hands, and shall provide effective hand-
cleaning and sanitizing preparations and sanitary towel service or suitable drying 
devices;  
 

4. The Company shall supply sufficient space for placement of equipment and storage of 
materials as is necessary for the maintenance of sanitary operations;  
 

5. Litter and waste shall be properly removed, disposed of so as to minimize the 
development of odor and minimize the potential for the waste attracting and harboring 
pests. The operating systems for waste disposal shall be maintained in an adequate 
manner pursuant to 935 CMR 500.105(12);  
 

6. Floors, walls, and ceilings shall be constructed in such a manner that they may be 
adequately kept clean and in good repair;  
 

7. The Company shall ensure that there will be adequate safety lighting in all processing 
and storage areas, as well as areas where equipment or utensils are cleaned;  
 

8. Buildings, fixtures, and other physical facilities shall be maintained in a sanitary 
condition;  
 

9. All contact surfaces, including utensils and equipment, shall be maintained in a clean 
and sanitary condition. Such surfaces shall be cleaned and sanitized as frequently as 
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necessary to protect against contamination, using a sanitizing agent registered by the 
US Environmental Protection Agency (EPA), in accordance with labeled instructions. 
Equipment and utensils shall be so designed and of such material and workmanship as 
to be adequately cleanable;  
 

10. All toxic items shall be identified, held, and stored in a manner that protects against 
contamination of marijuana products.  Toxic items shall not be stored in an area 
containing products used in the cultivation of marijuana.  The Commission may require 
a Marijuana Establishment to demonstrate the intended and actual use of any toxic 
items found on the premises;  
 

11. The Company’s water supply shall be sufficient for necessary operations. Any private 
water source shall be capable of providing a safe, potable, and adequate supply of water 
to meet the Marijuana Establishment’s needs;  
 

12. Plumbing shall be of adequate size and design, and adequately installed and maintained 
to carry sufficient quantities of water to required locations throughout the Marijuana 
Establishment. Plumbing shall properly convey sewage and liquid disposable waste 
from the Marijuana Establishment. There shall be no cross-connections between the 
potable and waste water lines;  
 

13. The Company shall provide its employees with adequate, readily accessible toilet 
facilities that are maintained in a sanitary condition and in good repair;  
 

14. Products that can support the rapid growth of undesirable microorganisms shall be held 
in a manner that prevents the growth of these microorganisms; and 
 

15. Storage and transportation of finished products shall be under conditions that will 
protect them against physical, chemical, and microbial contamination as well as against 
deterioration of finished products or their containers.  
 

16. All vehicles and transportation equipment used in the transportation of marijuana 
products or edibles requiring temperature control for safety shall be designed, 
maintained, and equipped as necessary to provide adequate temperature control to 
prevent the marijuana products or edibles from becoming unsafe during transportation, 
consistent with applicable requirements pursuant to 21 CFR 1.908(c).  
 

(c) The Company shall comply with sanitary requirements. All edible products shall be 
prepared, handled, and stored in compliance with the sanitation requirements in 105 CMR 
590.000: State Sanitary Code Chapter X: Minimum Sanitation Standards for Food 
Establishments. 

 
This policy may also be referred to by the Company as the “Quality Control and Testing Policy”. 
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Personnel Policies Including Background Checks 
 
Forest Wilde LLC (the “Company”) shall implement the following Personnel Policies and 
Background Check policies: 

 
(1) The Company shall require that all personnel strictly adhere to, and comply with, all 

aspects of the Security Policy, which policy shall be incorporated herein by reference, 
specifically employee security policies, including personal safety and crime prevention 
techniques;  

 
(2) The Company shall develop a staffing plan and staffing records in compliance with 935 

CMR 500.105(9)(d);  
 

(3) The Company shall develop emergency procedures, including a disaster plan with 
procedures to be followed in case of fire or other emergencies; 

 
(4) It shall be a policy of the Company that the workplace shall be alcohol, smoke and drug-

free; 
 

(5) The Company shall require that all personnel strictly adhere to, and comply with, all 
aspects of the Record Retention and Financial Record Maintenance and Retention 
policies, which policies shall be incorporated herein by reference, specifically regarding 
the maintenance of confidential information and other records required to be maintained 
confidentially; 

 
(6) The Company shall immediately dismiss any Marijuana Establishment agent who has:  

 
a. Diverted marijuana, which shall be reported to law enforcement authorities and to the 

Commission;  
 

b. Engaged in unsafe practices with regard to operation of the Marijuana Establishment, 
which shall be reported to the Commission; or  
 

c. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to 
sufficient facts of a felony drug offense involving distribution to a minor in the 
Commonwealth, or a like violation of the laws of Other Jurisdictions (as that term is 
defined in 935 CMR 500.002). 

 
(7) The Company shall make a list of all board members and Executives (as that term is 

defined in 935 CMR 500.002) of the Marijuana Establishment, and members of the 
licensee (if any), available upon request by any individual.  The Company may make this 
list available on its website.  
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(8) The Company shall develop policies and procedures for the handling of cash on 
Marijuana Establishment premises including but not limited to storage, collection 
frequency, and transport to financial institution(s), as set forth in its Security Policy. 

 
(9) The Company shall apply for registration for all of its board members, directors, 

employees, Executives (as that term is defined in 935 CMR 500.002), managers, and 
volunteers. All such individuals shall:  

 
a. be 21 years of age or older;  

 
b. not have been convicted of an offense in the Commonwealth involving the 

distribution of controlled substances to minors, or a like violation of the laws of Other 
Jurisdictions (as that term is defined in 935 CMR 500.002); and  
 

c. be determined suitable for registration consistent with the provisions of 935 CMR 
500.800 and 935 CMR 500.801 or 935 CMR 500.802.  

 
(10) An application for registration of a marijuana establishment agent shall include:  

 
a. the full name, date of birth, and address of the individual;  

 
b. all aliases used previously or currently in use by the individual, including maiden 

name, if any;  
 

c. a copy of the applicant’s driver’s license, government-issued identification card, 
liquor purchase identification card issued pursuant to M.G.L. c. 138, § 34B, or other 
verifiable identity document acceptable to the Commission;  
 

d. an attestation that the individual will not engage in the diversion of marijuana 
products; 
 

e. written acknowledgment by the applicant of any limitations on his or her 
authorization to cultivate, harvest, prepare, package, possess, transport, and dispense 
marijuana in the Commonwealth;  
 

f. background information, including, as applicable:  
 

1. a description and the relevant dates of any criminal action under the laws of 
the Commonwealth, or Other Jurisdiction (as that term is defined in 935 CMR 
500.002), whether for a felony or misdemeanor and which resulted in 
conviction, or guilty plea, or plea of nolo contendere, or admission of 
sufficient facts;  
 

2. a description and the relevant dates of any civil or administrative action under 
the laws of the Commonwealth, or Other Jurisdiction (as that term is defined 
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in 935 CMR 500.002) relating to any professional or occupational or 
fraudulent practices;  
 

3. a description and relevant dates of any past or pending denial, suspension, or 
revocation of a license or registration, or the denial of a renewal of a license or 
registration, for any type of business or profession, by any federal, state, or 
local government, or any foreign jurisdiction;  
 

4. a description and relevant dates of any past discipline by, or a pending 
disciplinary action or unresolved complaint by, the Commonwealth, or Other 
Jurisdiction (as that term is defined in 935 CMR 500.002) with regard to any 
professional license or registration held by the applicant;  

 
(b) a nonrefundable application fee paid by the Marijuana Establishment with which 

the marijuana establishment agent will be associated; and  
 

(c) any other information required by the Commission.  
 

(11) An Executives (as that term is defined in 935 CMR 500.002) of the Company registered 
with the Department of Criminal Justice Information Systems (“DCJIS”) pursuant to 803 
CMR 2.04: iCORI Registration, shall submit to the Commission a Criminal Offender 
Record Information (“CORI”) report and any other background check information 
required by the Commission for each individual for whom the Company seeks a 
marijuana establishment agent registration, obtained within 30 calendar days prior to 
submission.  

 
a. The CORI report obtained by the Company shall provide information authorized 

under Required Access Level 2 pursuant to 803 CMR 2.05(3)(a)2. 
 

b. The Company’s collection, storage, dissemination and usage of any CORI report or 
background check information obtained for marijuana establishment agent 
registrations shall comply with 803 CMR 2.00:  Criminal Offender Record 
Information (CORI). 

 
(12) The Company shall notify the Commission no more than one (1) business day after a 

marijuana establishment agent ceases to be associated with the Company. The subject 
agent’s registration shall be immediately void when the agent is no longer associated with 
the Company.  

 
(13) The Company shall require that all agents renew their registration cards annually from 

the date of issue, subject to a determination by the Commission that the agent continues 
to be suitable for registration.  

 
(14) After obtaining a registration card for a marijuana establishment agent, the Company 

shall notify the Commission, in a form and manner determined by the Commission, as 
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soon as possible, but in any event, within five (5) business days of any changes to the 
information that the Marijuana Establishment was previously required to submit to the 
Commission or after discovery that a registration card has been lost or stolen.  

 
(15) The Company’s agents shall carry their registration card at all times while in possession 

of marijuana products, including at all times while at the Marijuana Establishment or 
while transporting marijuana products.  
 

(16) Should any of the Company’s agents be affiliated with multiple Marijuana 
Establishments the Company shall ensure that such agents are registered as a marijuana 
establishment agent by each Marijuana Establishment and shall be issued a registration 
card for each establishment. 

 
(17) The Company shall maintain, and keep up to date, an employee handbook that employees 

will be given copies of at the start of their employment and will be required to attest that 
they have read and received the same, covering a wide range of topics, including but not 
limited to: (1) Employee benefits; (2) Vacation and sick time; (3) Work  schedules; (4) 
Confidentiality standards; (5) Criminal background check standards (6) Security and 
limited access areas; (7) Employee identification and facility access; (8) Personal safety 
and crime prevention techniques; (9) Alcohol, drug, and smoke-free workplace; and (10) 
Grounds for discipline and termination. Each Employee shall be required to review the 
handbook and attest to their understanding and receipt of the same.  The Company will 
review its employee handbook periodically and communicate any changes to its 
employees. 

 
Personnel Record Keeping 
 
The Company shall maintain the following Personnel Records: 
 
1. Job descriptions for each employee and volunteer position, as well as organizational charts 

consistent with the job descriptions; 
 

2. A personnel record for each marijuana establishment agent. Such records shall be maintained 
for at least 12 months after termination of the individual’s affiliation with the Marijuana 
Establishment and shall include, at a minimum, the following:  

 
a. All materials submitted to the Commission pursuant to 935 CMR 500.030(2);  

 
b. Documentation of verification of references;  

 
c. The job description or employment contract that includes duties, authority, 

responsibilities, qualifications, and supervision  
 

d. Documentation of all required training, including training regarding privacy and 
confidentiality requirements, and the signed statement of the individual indicating the 
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date, time, and place he or she received said training and the topics discussed, including 
the name and title of presenters;  
 

e. Documentation of periodic performance evaluations;  
 

f. A record of any disciplinary action taken; and  
 

g. Notice of completed responsible vendor and eight (8) hour related duty training.  
 

3. A staffing plan that will demonstrate accessible business hours and safe cultivation 
conditions (as applicable);  

 
4. Personnel policies and procedures; and  
 
5. All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 CMR 

500.029, 935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record Information 
(CORI). 
 

The Company’s aforementioned Personnel Records shall be available for inspection by the 
Commission, on request. All records shall be maintained in accordance with generally accepted 
accounting principles.  
 
Following closure of the Company’s Marijuana Establishment, all records shall be kept for at 
least two (2) years at the Company’s expense, in a form and location acceptable to the 
Commission.  
 

Staffing Plan 
 

 
Executive Level: 

 CEO; 
 CFO; and 
 COO.  

 
Management Level: 

 Sales Manager;  
 Production Manager; and 
 Security Manager. 

 

Staff Level 
 Up to fifteen (15) Staff Level Sales 

Representatives; 
 Up to ten (10) Staff Level Production 

Associates 
 
Consultant Level 

 Attorney / Compliance Officer; 
 Human Resources Provider; and 
 Up to five (5) Security Officers. 

 
This policy may also be referred to by the Company as the “Personnel and Background Check 
Policy”. 
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Record Keeping Procedures 
 
Forest Wilde LLC (the “Company”) shall keep and maintain records of the Marijuana 
Establishment in accordance with generally accepted accounting principles.  Such records shall 
be available for inspection by the Commission, upon request and shall include, but not be limited 
to, all records required in any section of 935 CMR 500.000: Adult Use of Marijuana, in addition 
to the following:  
 

(a) Written operating procedures as required by 935 CMR 500.105(1);  
 

(b) Inventory records as required by 935 CMR 500.105(8);  
 

(c) Seed-to-sale SOR electronic tracking system records for all marijuana products as 
required by 935 CMR 500.105(8)(e);  
 

(d) Personnel records as described in the Company’s Personnel and Background Check 
Policy, which policy shall be incorporated herein by reference, and as follows: 
 

a. Job descriptions for each employee and volunteer position, as well as 
organizational charts consistent with the job descriptions; 

 
b. A personnel record for each marijuana establishment agent. Such records shall be 

maintained for at least 12 months after termination of the individual’s affiliation 
with the Marijuana Establishment and shall include, at a minimum, the following:  

 
i. All materials submitted to the Commission pursuant to 935 CMR 

500.030(2);  
 

ii. Documentation of verification of references;  
 

iii. The job description or employment contract that includes duties, authority, 
responsibilities, qualifications, and supervision  

 
iv. Documentation of all required training, including training regarding 

privacy and confidentiality requirements, and the signed statement of the 
individual indicating the date, time, and place he or she received said 
training and the topics discussed, including the name and title of 
presenters;  

 
v. Documentation of periodic performance evaluations;  

 
vi. A record of any disciplinary action taken; and  

 
vii. Notice of completed responsible vendor training program and in-house 

training.  
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c. A staffing plan that will demonstrate accessible business hours and safe 

cultivation conditions (as applicable);  
 

d. Personnel policies and procedures, including at a minimum, the following: (a) 
code of ethics; (b) whistleblower policy; and (c) a policy which notifies persons 
with disabilities of their rights under https://www.mass.gov/service-details/about-
employment-rights or a comparable link, and includes provisions prohibiting 
discrimination and providing reasonable accommodations; and  

 
e. All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 

CMR 500.029, 935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record 
Information (CORI);  

 
(e) Business records as described in the Company’s Financial Record Maintenance and 

Retention Policy, which shall include manual or computerized records of the following: 
(1) assets and liabilities; (2) monetary transactions; (3) books of accounts, which shall 
include journals, ledgers, and supporting documents, agreements, checks, invoices, and 
vouchers; (4) sales records including the quantity, form, and cost of marijuana products; 
and (5) salary and wages paid to each employee, or stipend, executive compensation, 
bonus, benefit, or item of value paid to any persons having direct or indirect control over 
the marijuana establishment, if any; and 
 

(f) Waste disposal records as required under 935 CMR 500.105(12), including but not 
limited to, a written or electronic record of the date, the type and quantity of marijuana, 
marijuana products or waste disposed or handled, the manner of disposal or other 
handling, the location of disposal or other handling, and the names of the two (2) 
Marijuana Establishment Agents present during the disposal or other handling, with their 
signatures. The Company shall keep these records for at least three (3) years. This period 
shall automatically be extended for the duration of any disciplinary action and may be 
extended by an order of the Commission. 
 

All Confidential Information (as that term is defined in 935 CMR 500.002) shall be maintained 
confidentially including secured or protected storage (whether electronically or in hard copy), 
and accessible only to the minimum number of specifically authorized employees essential for 
efficient operation and retention of such records. In any event, the Company shall be authorized 
to disclose such confidential information as may be required by law.     
 
Following closure of a Marijuana Establishment, the Company shall keep all records for at least 
two (2) years at the Company’s expense and in a form and location acceptable to the 
Commission. 
 
It shall be a policy of the company that any and all records subject to any disciplinary action 
shall be retained for the duration of such action, or as otherwise extended by order of the 
Commission. 

https://www.mass.gov/service-details/about-employment-rights
https://www.mass.gov/service-details/about-employment-rights


FOREST WILDE LLC 
 

Policies and Procedures for Forest Wilde LLC 

 
This policy may also be referred to by the Company as the “Record Retention Policy”. 
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Maintaining of Financial Records 
 
Forest Wilde LLC (the “Company”) shall keep and maintain records of the Marijuana 
Establishment in accordance with generally accepted accounting principles.  Such records shall 
be available for inspection by the Commission, upon request and shall include, but not be limited 
to, all financial records required in any section of 935 CMR 500.000: Adult Use of Marijuana, 
and business records, in accordance with 935 CMR 500.105(e), which shall include manual or 
computerized records of:  
 
1. Assets and liabilities;  

 
2. Monetary transactions;  

 
3. Books of accounts, which shall include journals, ledgers, and supporting documents, 

agreements, checks, invoices, and vouchers;  
 

4. Sales records including the quantity, form, and cost of marijuana products; and  
 

5. Salary and wages paid to each employee, or stipend, executive compensation, bonus, benefit, 
or item of value paid to any persons having direct or indirect control over the marijuana 
establishment, if any.  

 
Furthermore, consistent with the Company’s Dispensing Policy, the Company shall implement 
the following policies for Recording Sales 
 
(a) The Company shall utilize a point-of-sale (“POS”) system approved by the Commission, in 

consultation with the Massachusetts Department of Revenue (“DOR”).  
 

(b) The Company may also utilize a sales recording module approved by the DOR.  
 

(c) The Company shall not utilize any software or other methods to manipulate or alter sales data 
at any time or under any circumstances.  
 

(d) The Company shall conduct a monthly analysis of its equipment and sales data to determine 
that no software has been installed that could be utilized to manipulate or alter sales data and 
that no other methodology has been employed to manipulate or alter sales data. The 
Company shall maintain records that it has performed the monthly analysis and produce it 
upon request to the Commission. If the Company determines that software has been installed 
for the purpose of manipulation or alteration of sales data or other methods have been 
utilized to manipulate or alter sales data:  

 
i. it shall immediately disclose the information to the Commission;  

 
ii. it shall cooperate with the Commission in any investigation regarding manipulation or 

alteration of sales data; and  



FOREST WILDE LLC 
 

Policies and Procedures for Forest Wilde LLC 

 
iii. take such other action directed by the Commission to comply with 935 CMR 

500.105.  
 

(e) The Company shall comply with 830 CMR 62C.25.1: Record Retention and DOR Directive 
16-1 regarding recordkeeping requirements.  
 

(f) The Company shall adopt separate accounting practices at the POS for marijuana and 
marijuana product sales, and non-marijuana sales.  
 

(g) The Company shall allow the Commission and the DOR audit and examine the POS system 
used by a retailer in order to ensure compliance with Massachusetts tax laws and 935 CMR 
500.000: Adult Use of Marijuana;  

 
Following closure of a Marijuana Establishment, the Company shall keep all records for at least 
two years at the Company’s expense and in a form and location acceptable to the Commission. 
 
This policy may also be referred to by the Company as the “Financial Record Maintenance 
and Retention Policy”. 
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Employee Qualifications and Training 
 
Forest Wilde LLC (the “Company”) shall ensure that all marijuana establishment agents 
complete minimum training requirements prior to performing job functions.   
 
Agents responsible for tracking and entering product into the Seed-to-sale SOR must receive 
training in a form and manner determined by the Commission.   
 
Company Training Policies shall be as follows: 
 
1. At a minimum, Company employees shall receive a total of eight (8) hours of training 

annually, which shall include a minimum of four (4) hours of Responsible Vendor Training 
(“RVT”) program courses established pursuant to 935 CMR 500.105(2)(b). Basic, on-the-job 
training, provided by the Company in the ordinary course of business, may be counted 
toward the eight (8) hour total training requirement. 
 

2. Administrative employees that do not handle or sell marijuana are exempt from the four (4) 
hour RVT training requirement, but may take a RVT program as part of fulfilling the eight 
(8) hour training requirement. 

 
3. Training shall be tailored to the roles and responsibilities of the job function of each 

employee.  
 

4. RVT training may be conducted by the Company or by a third-party vendor  
 

5. All agents that are involved in the handling and sale of marijuana for adult use at the time of 
licensure or renewal of licensure, as applicable, shall have attended and successfully 
completed a responsible vendor training program, which shall include the Basic Core 
Curriculum (as that term is defined in 935 CMR 500.000 et. seq.).   
 

6. Once the Company is designated as a “responsible vendor” all new employees involved in 
the handling and sale of marijuana for adult use shall successfully complete the Basic Core 
Curriculum training program within ninety (90) days of hire.  
 

7. It shall be a policy of the Company that after initial successful completion of a responsible 
vendor program, each owner, manager, and employee involved in the handling and sale of 
marijuana for adult use shall successfully complete the program once every year thereafter to 
maintain designation as a “responsible vendor.”  
 

8. Administrative employees who do not handle or sell marijuana may take the responsible 
vendor training program on a voluntary basis.  
 

9. The Company shall maintain records of compliance with all training requirements for four 
(4) years and make them available to inspection by the Commission and any other applicable 
licensing authority on request during normal business hours. 
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The Company shall ensure that the Basic Core Curriculum program offered to its employees 
includes the following:  
 
(a) Marijuana’s effect on the human body, including:  

 
a. Scientifically based evidence on the physical and mental health effects based on the 

type of marijuana product;  
 

b. The amount of time to feel impairment;  
 

c. Visible signs of impairment; and  
 

d. Recognizing the signs of impairment.  
 

(b) Diversion prevention and prevention of sales to minors, including best practices; 
 

(c) Compliance with all tracking requirements; and  
 

(d) Acceptable forms of identification. Training shall include:  
 

a. How to check identification;  
 

b. Spotting and confiscating fraudulent identification;  
 

c. Patient registration cards currently and validly issued by the Commission;  
 

d. Common mistakes made in verification; and 
 
e. Prohibited purchases and practices, including purchases by persons under the age of 

21 in violation of M.G.L. c. 94G. 
 

(e) Other key state laws and rules affecting owners, managers, and employees, which shall 
include:  

 
a. Conduct of marijuana establishment agents;  

 
b. Permitting inspections by state and local licensing and enforcement authorities;  

 
c. Local and state licensing and enforcement;  

 
d. Incident and notification requirements;  

 
e. Administrative, civil, and criminal liability;  
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f. Health and safety standards, including waste disposal 
 
g. Patrons prohibited from bringing marijuana and marijuana products onto licensed 

premises;  
 

h. Permitted hours of sale;  
 
i. Licensee responsibilities for activities occurring within licensed premises;  

 
j. Maintenance of records, including confidentiality and privacy; and 

 
k. Any other areas of training determined by the Commission to be included in a 

responsible vendor training program. 
 
The Company shall also ensure that all of its board members, directors, employees, Executives 
(as that term is defined in 935 CMR 500.002), managers, and volunteers shall:  
 

(a) be 21 years of age or older;  
 

(b) not have been convicted of an offense in the Commonwealth involving the 
distribution of controlled substances to minors, or a like violation of the laws of 
another state, the United States or foreign jurisdiction, or a military, territorial, or 
Native American tribal authority; and  
 

(c) be determined suitable for registration consistent with the provisions of 935 CMR 
500.800 and 500.802.  

 
This policy may also be referred to by the Company as the “Employee Qualification and 
Training Policy”. 
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Diversity Plan 
 
Forest Wilde LLC (the “Company”) understands and appreciates the importance of diversity and 
as such is committed to actively working to ensure a diverse work place is created in the Company.  
 
It is a policy of the Company to promote equity among people of color, particularly Black, African 
American, Hispanic, Latinx, and Indigenous people, women, veterans, persons with disabilities, 
and L.G.B.T.Q. + in the operation of the Marijuana Establishment. To the extent permissible by 
law, the Company will make jobs available to people of color, particularly Black, African 
American, Hispanic, Latinx, and Indigenous people, women, veterans, persons with disabilities, 
and L.G.B.T.Q. +, but this does not prevent the Company from hiring the most qualified candidates 
and complying with all employment laws and other legal requirements.   
 
To this end, the Company will deploy a plan for enhancing diversity and equity within the 
organization through a number of various outreach efforts.  Specifically, as it relates to its own 
internal practices, the Company will implement the following policies in connection with its 
diversity plan:   
 
Goals:  
 
(1) The Company endeavors to provide job opportunities to people of color, particularly Black, 

African American, Hispanic, Latinx, and Indigenous people, women, veterans, persons with 
disabilities, and L.G.B.T.Q. +.  The Company shall seek parity in its work force based on the 
American Community Survey (ACS) 2010 U.S. Census. Workforce availability statistics for 
the Total Civilian Labor Force in Massachusetts is as follows: Women 48.8%, Minorities 
20.7%, Persons with Disabilities 12% and Veterans 3.5% 1 and 10% L.G.B.T.Q. +. 

 
(2) It shall be a goal of the Company to ensure that one hundred percent (100%) of its employees 

receive training on diversity and sensitivity. 
 

Programs: 
 
To the extent reasonably practicable, the Company shall Implement the following programs: 
 
 In an effort to ensure it has the opportunity to interview, and hire a diverse staff, the Company 

will post monthly notices for three (3) months during the hiring process in newspapers of 
general circulation such as the Berkshire Eagle and post a notice at the municipal offices in 
Pittsfield, MA for three (3) months during the hiring process.  The aforementioned notices 
will state that the Company is specifically looking for people of color, particularly Black, 
African American, Hispanic, Latinx, and Indigenous people, women, veterans, persons with 
disabilities, or L.G.B.T.Q. +, to work for the Company.  

 

 
1 https://www.mass.gov/files/2017-08/census-2010-workforce-availability.pdf 

https://www.mass.gov/files/2017-08/census-2010-workforce-availability.pdf
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 As described above, it is a goal of the Company to seek parity in its workforce.  Accordingly, 
the Company shall form a diversity and equity committee to monitor the Company’s progress 
towards meeting those goals.  This committee will meet quarterly to review and assess the 
Company’s hires and hiring practices. Meeting Minutes will be provided to the Commission 
on request and for the Company’s annual license renewal application.    

 
 The Company shall require that one hundred percent (100%) of its employees receive 

education on diversity, implicit biases and sensitivity within the first ninety (90) days of 
employment and once annually thereafter.  The Company’s educational programs on 
diversity, implicit biases and sensitivity shall include, but not be limited to: (1) Harassment, 
Diversity & Sensitivity Training;  (2) Sexual Harassment Prevention & Awareness Training; 
(3) Discrimination Free Workplace; (4) Violence in the Workplace; (5) Harassment in the 
Workplace (for Management); (6) Diversity and Sensitivity in the Workplace (for 
Management); (7) Unconscious Bias Training; (8) Ethics; and (9) Drug and Alcohol-Free 
Workplace. 

 
Measurements 
 
To the extent reasonably practicable and as allowed by law, the Company shall implement the 
following measurements: 
 

a. Pursuant to 935 CMR 500.103(4)(a) the Company’s diversity and equality committee 
shall prepare an annual report identifying the Company’s efforts to encourage diversity 
in the work place, in compliance with 935 CMR 500.101(1)(c)(8)(k) and this Diversity 
Policy.  Specifically, said report shall identify the demographics of its employee 
population including but not limited to identifying the gender, race, sexual orientation 
and disabled status of its employees without identifying the employee specifically and 
to the extent each employee is willing to share such information.   
 
Additionally, this report will include the following metrics:  
 

i. Number of individuals from the target demographic groups who were hired and 
retained after the issuance of a license;  
 

ii. Number of promotions for people falling into the target demographics since 
initial licensure and number of promotions offered;  
 

iii. Number of jobs created since initial licensure;  
 

iv. Number of job postings in publications with supporting documentation; and  
 

v. Number and subject matter of internal trainings held on diversity, implicit 
biases and sensitivity and the number of employees in attendance. 
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The Company affirmatively states that: (1) it acknowledges and is aware, and will adhere to, the 
requirements set forth in 935 CMR 500.105(4) which provides the permitted and prohibited 
advertising, branding, marketing, and sponsorship practices of every Marijuana Establishment; (2) 
any actions taken, or programs instituted, will not violate the Commission’s regulations with 
respect to limitations on ownership or control or other applicable state laws and (3) the Company 
will be required to document progress or success of this plan, in its entirety, annually upon renewal 
of its provisional license. 
 
This policy may also be referred to by the Company as the “Diversity Plan”. 
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Energy Compliance Plan 
 
Forest Wilde LLC (the “Company”) shall meet all applicable environmental laws, regulations, 
permits and other applicable approvals, including, but not limited to, those related to water quality 
and quantity, wastewater, solid and hazardous waste management and air pollution control, 
including prevention of odor and noise pursuant to 310 CMR 7:00: Air Pollution Control. The 
Company will use additional best management practices as determined by the Commission in 
consultation with the working group established under St.  2017, c.  55 78(b) or applicable 
departments or divisions of the Executive Office of Energy and Environmental Affairs (the 
“EOEEA”) to reduce energy and water usage, engage in energy conservation and mitigate other 
environmental impacts, including but not limited to:  
 

 Identification of potential energy use reduction opportunities (such as natural lighting and 
energy efficiency measures), and a plan for implementation of such opportunities; 
  

 Consideration of opportunities for renewable energy generation including, where 
applicable, submission of building plans showing where energy generators could be placed 
on the site, and an explanation of why the identified opportunities were not pursued, if 
applicable; 

 
 Strategies to reduce electric demand (such as lighting schedules, active load management, 

and energy storage); and 
 

 Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or 
through municipal lighting plants. 

 
The Company shall provide energy and water usage reporting to the Commission in a form 
determined by the Commission, including but not limited to, guidance documents for Best 
Management Practices for Water Use approved by the Commission on April 4, 2019. The 
Company shall submit, in connection with its license renewal application, a report of its cultivation 
energy and water usage over the twelve (12) month period prior to renewing its licensure. If 
minimum standards or best management practices are not established by the time of an application 
for initial licensure, the Company will satisfy such standards or best management practices as a 
condition of license renewal, in addition to any terms and conditions of any environmental permit 
regulating the licensed activity.   
 
Additionally, the Company shall, at a minimum, be subject to the following energy efficiency and 
equipment standards:  
 

(a) The building envelope for the Facility shall meet minimum Massachusetts Building Code 
requirements and all Massachusetts amendments (780 CMR: State Building Code), 
International Energy Conservation Code (IECC) Section C402 or The American Society 
of Heating, Refrigerating and Air-conditioning Engineers (ASHRAE) Chapters 5.4 and 5.5 
as applied or incorporated by reference in 780 CMR: State Building Code, except that 
because this facility will be built using an existing building, the Company may demonstrate 
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compliance by showing that the envelope insulation complies with code minimum 
standards for Type Factory Industrial F-1, as may be further defined by guidance issued by 
the Commission.  
 

(b) If the Company is unable to generate 80% of its total annual on-site energy use for all fuels 
(expressed on a MWh basis) from onsite or renewable generating sources, renewable 
thermal generation, as provided in M.G.L. c. 25A § 11F and 11F½, then it shall ensure that 
its Horticulture Lighting Power Density does not exceed [50 (Tier 1 and 2) 35 (Tier 3-11)] 
watts per square foot.  
 

(c) The Company shall provide third-party safety certification by an OSHA NRTL or SCC-
recognized body, which shall certify that products meet a set of safety requirements and 
standards deemed applicable to horticultural lighting products by that safety organization 
as well as certification from a licensed Massachusetts Mechanical Engineer that the HVAC 
and dehumidification systems meet Massachusetts building code as specified in this 935 
CMR 501.120(12)(c) and that such systems have been evaluated and sized for the 
anticipated loads of the facility (as applicable). 
 

(d) If the Company is unable to generate 80% of its the total annual on-site energy use for all 
fuels (expressed on a MWh basis) from an onsite clean or renewable generating source, 
renewable thermal generation, as provided in M.G.L. c. 25A § 11F and 11F½, the Heating 
Ventilation and Air Condition (HVAC) and dehumidification systems shall meet 
Massachusetts Building Code requirements and all Massachusetts amendments (780 CMR: 
State Building Code), IECC Section C.403 or ASHRAE Chapter 6 as applied or 
incorporated by reference in (780 CMR: State Building Code).  
 

(e) Employees and visitors shall be required to wear eye protection near operating horticultural 
lighting equipment.  
 

(f) Prior to final licensure, the Company shall demonstrate compliance with 935 CMR 
500.120(11) and 935 CMR 500.105(15) by submitting an energy compliance letter 
prepared by a licensed Massachusetts Professional Engineer, Registered Architect or a 
Certified Energy Auditor or Manager (as certified by the Association of Energy Engineers) 
with supporting documentation, together with submission of building plans pursuant to 935 
CMR 500.103.   

 
This policy may also be referred to by the Company as the “Energy Compliance Policy”. 
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