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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant
L_ Ry <o Kt A = 2, (insert name) certify as an authorized representative of

T % (insert name of applicant) that the applicant has executed a host
community agreement with "TeuinN oF S ALIAR psert name of host community) pursuant

toG.Lc.94G§3(don__ToLy S 2 ©1\9  (inserfdate).

Z

Signature of Authorized RepresentMpplicant

Host Community

It H-e \ \ S . L\f,,w \na ‘l’by\ , (insert name) certify that I am the contracting authority or
have been duly authorized by the contracting authority for 72,/ of § alichury (insert

name of host community) to certify that the applicantand 70w, of Colichury i (insert name
of host community) has executed a host community agreement pursuant to G.L.c. 94G7§ 3(d) on

gjﬂg J "2 /5’) 1.2 19 (insert date).

Sighature of Céntracting Authori
Authorized Representative of Host Community




ROOT BLOOM

Plan to Remain Compliant with Local Zoning

Purpose

The purpose of this plan is to outline how Root & Bloom, LLC. is and will remain compliant with local codes,
ordinances and bylaws for our Adiise Marijuana Cultivation and Prodidanufacturing Establishment

at 187 Lafayette Road, Salisbury, Nt¥ludingthe identification of any local licensing requirements for

the adult use of marijuana.

Background

The Town of Salisbury enacted a Zoning Byl#wat established zoning restrictionfor Marijuana
Establishments. Recreational Marijuana establishments are permitted in the Retail Marijuana Overlay
District (‘/RMOD_ pursuant to Special Permit and Site Plan approval. Our location 187 Lafayette Road,
Salisbury, MA per the zoning bylaw ighin eligible zones for Marijuana Establishments and is located in

the RMOD. Our location of 187 Lafayette Road, Salisbury, MA is compliant with all required setbacks and
Root and Bloom has an executed Host Community Agreement with the Town of Salisbury.

Plan

Root & Bloom, LLC. has conferred with the Town of Salisbury and it has been determined that our location
is fully compliant with the requirements outlined in the Bylaw

It is the intention of Root & Bloom to remain compliant with all relevant lecales, and ordinances
applicable to aMarijuana Retail Establishmentn addition to Root & Bloom remaining compliant with

the existing Salisbury Zoning Bylaw, our executive management team and General Counsel will
continuously engage with the Town oflShury to remain up to date with local codes zoning ordinances
and bylaws, to remain fully compliant.



Cannabis
oy Sontrol
Commission

COMMONWEALTH OF MASSACHUSETTS

&RPPXQLW\ 2XWUHDFK OHHWLQJ

Theapplicantmustcompleteeachsection ofthis formand initial eachpage before uploading it tothe
application. Failure toomplete a section witlesult inthe applicationbeing deemd incomplete.
Instructionsto the applicantappea in italics. Please notbatsubmission of information that is
SPLVOHDGERUDABRWDXGXARFWE®NK G HQID O SKI0 L EDidkrs&p @ ulart
to 935 CMR 500.400(1).

I, * HRUJH + DastésOadhla@hdrized representaticd  5SRRW % O RtRaPthehpglicant
hascomplied withtherequirements of 935 CMR 500 and the guidance for licensed applicants on
community outreach, as detailed below.

The CommunityOutreach Meeting waseldon $ X J XV W

A copyof anotice ofthetime, place, and subjestatterof themeeting,including theproposed
addres®f the Marijuana Establishment, wasiblishedin a newspaper oenerakirculation inthe
city or town on$ X J XV W , whichwasat leastsevencalendadaysprior to the meeting. A
copyof thenewspaper notice is attached as Attachmefgtidase clearly label theewspaper
noticein theupperright hand corneras Attachmenf and upload ias part of thisdocument).

A copyof themeetingnoticewasalsofiled on $ X J XV W thewgity or towmwlerk, the
planning board, theontracting authority for theaunicipality, andocal licensing authority for the
adultuseof marijuanajf applicable. Acopyof themunicipalnotice is attached as Attachment B
(please clearlyabel the municipal notice in the uppeght-hand corneas AttachmenB and
upload itaspart of thisdocument).

Notice ofthetime, place and subjentatter ofthe meeting,including theproposecaddres®f the
Marijuana Establishment, wasailedon $ X J XV W wadatheassevencalendar days
prior tothe communityoutreachmeeting to abuttersf the proposedaddresof the Marijuana
Establishment, and residemtgthin 300 feet of thegropertyline of thepetitioner agheyappearon
themost recent applicable tdist, notwithstanding that the land of awchowner is located in
another cityor town. A copy of one dhe noticessentto abuttersand parties of interest as
describedn this sectionis attachedasAttachmentC (pleaseclearly label the municipaloticein
theupperright hand corneras Attachment and upload iaspart of this document; pleasaly
includea copyof one notice and please black out the name anddbeessof the addressee).

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com Initials of Attester:

C

A
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5. Information was pgsented at the community outreach meeting including:

a.

The type(s) of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;

b.
c. Steps to be taken by the Marijuana Establishment to prevent diversion to minors;
d.
e

A plan by the Marijuana Establishment to positively impact the community; and
Information @equate to demonstrate that the location will not constitute a nuisance as

" definedby law.

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com InitiaIS of Attester:



From: 1260 North of Boston Media Group Adv

To: Rebecca Adams

Subject: 1260 North of Boston Media Group Adv Transaction Receipt - Reference Number 278300247
Date: Monday, August 12, 2019 3:09:11 PM

ZUu vSs

(0713
(0713

1260 North of Boston Media Group Adv

100 Turnpike Street

N Andover, MA 01845
http://www.eagletribune.com
nroy@eagletribune.com

Your transaction was approved! Please retain this message as a receipt.

Order ID: 11095891-20190812150812
Transaction ID: 278300247
Date/Time: 8/12/2019 3:08:28 PM

Payment Details:

Total: $159.00
Card Brand: Visa
Card Number: XXxXxXxxxxxxxx2600

Biling Address:

COBBLESTONE INTEGRATED SOLUTIONS, LLC
64 CONGRESS ST.

BRAINTREE

MA

02184

us

radams@cobblestoneintegrated.com

Additional Details:



mailto:nroy@eagletribune.com
mailto:radams@cobblestoneintegrated.com
http://www.eagletribune.com/
mailto:nroy@eagletribune.com
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ROOT BLOOM
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Community Outreach Meeting RECEIVED

Public Notice

AUG 1 4 2019
August 11, 2019

TOWN CLERK
TOWN OF SALISBURY

Salisbury City Clerk
Town Hall
5 Beach Road

Salisbury, MA 01913

Notice is hereby given that a Community Outreach Meeting for Root and Bloom, a proposed Marijuana
Establishment, is scheduled for Thursday, August 22, 2019 at 6:00 PM at the Salisbury Town Library, 17
Elm Street, Salisbury, MA 01952. Root and Bloom are proposing to locate a Marijuana Cultivation and
Marijuana Product Manufacturing facility at its anticipated location at 187 Lafayette Road, Salisbury, MA
01952. Root and Bloom are not proposing a retail facility. For more information regarding Marijuana

License types go to: http://mass-cannabis-control.com/wp-content/uploads/2018/04/Guidance-License-

Types.pdf

There will be an opportunity for the public to ask questions.

Thank You,

Root and Bloom
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Community OutreactMeeting

Public Notice

August 9, 2019
Dear Abutter,

Notice is hereby given that a Community Outreach Meetindgrimot and Blooma proposed Marijuana
Establishment, is scheduled féhursday, August 22, 20896:00PM atthe Salisbury Town Library7
EIm Street, Salisbury, MA 0195200t and Bloom arproposing to locate a Marijuana Cultivatiand
Marijuana Product Manufacturing facility at its anticipated locatiod&f Lafayette Road, Salisbury, MA
01952 Root and Bloonare not proposing a retail facilityror more information regarding Marijuana

License types go tdrttp://mass-cannabiscontrol.com/wp-content/uploads/218/04/Guidancel.icense

Types.pdf

There will be an opportunity for the public to ask questions.
Thank You,

Root and Bloom


http://mass-cannabis-control.com/wp-content/uploads/2018/04/Guidance-License-Types.pdf
http://mass-cannabis-control.com/wp-content/uploads/2018/04/Guidance-License-Types.pdf

7/2/2021 Gmail - Salisbury Cultivation and Product Manufacturing, LLC - license renewal RF|

M Gma“ George Haseltine <george.haseltine@gmail.com>
Salisbury Cultivation and Product Manufacturing, LLC - license renewal RFI
3 messages

George Haseltine <george.haseltine@gmail.com> Fri, Jul 2, 2021 at 11:09 AM
To: Neil Harrington <NHarrington@salisburyma.gov>

Cc: Brad Kutcher <brad@rootandbloominc.com>, George Haseltine <george@rootandbloominc.com>
Good morning Neil,

| hope all is well with you. We are in the process of renewing our annual license with the Cannabis Control
Commission. As part of the renewal checklist we need to send you this correspondence with regards to the cost of
the Town in relation to our operation. Considering we aren't even in operation yet | would assume this to be SO but
nonetheless it is required | formally request your response to the following:

As a requirement for our annual renewal of our licenses the Cannabis Control Commission requires us to request
records from the Town of any cost to the town reasonably related to the operation of the establishment. These costs
can include actual and anticipated costs associated with the operation of the establishment.

Can you respond to this email when you have a moment?
If we don't get a chance to connect | wish you a Happy 4th of July.
Best,

George & Brad

George Haseltine
George.Haseltine@gmail.com
603.785.8768 cell

Neil Harrington <nharrington@salisburyma.gov>
To: George Haseltine <george.haseltine@gmail.com>
Cc: Brad Kutcher <brad@rootandbloominc.com>, George Haseltine <george@rootandbloominc.com>

Fri, Jul 2, 2021 at 1:01 PM
Hi George,
You can feel free to inform the CCC that the Town has no records responsive to their request.
Neil H.
[Quoted text hidden]
George Haseltine <george.haseltine@gmail.com> Fri, Jul 2, 2021 at 1:04 PM
To: American Cannabis <americancannabiscc@gmail.com>

See below from Neil.

George
[Quoted text hidden]

https://mail.google.com/mail/u/0?ik=1695667ba8&view=pt&search=all&permthid=thread-a%3Ar3079864276772323879&simpl=msg-a%3Ar680959848... 1/1



ROOT BLOOM

Plan For Positive Impact

. Intent

Root & Bloom, LLC ereinafter referred to as Root & Bloois)ommitted to positively impacting residents of
disproportionate impact areas through our cannabis cultivation and manufacturing operation. The city of Haverhill
LV WKH FORVHVW RI WKH FRPPXQLWLHYV GHVLJQ Balsbug IeceticcD UHDV R

Il. Purpose

Through regulations, the Commonwealth of Massachusetts and the Cannabis Control Commission requires the
promotion and encouragement of full participation in the marijuana industry by people from communities that
have beemisproportionately harmed by marijuana prohibition and enforcement and to positively impact those
communities. To this end, Root & Bloom is committed to employing, working with, and providing programs that
will help reverse the negative impacts that manj prohibition has had on populations of disproportionate

impact.

,Q WKH JHRJUDSKLF DUHD RI WKH 5RRW %ORRPTV FDQQDELV FXOWL
VHYHUDO FRPPXQLWLHVY WKDW KDYH EHHQ GHVSHDEM QEHA\GWW R ER PB UW\
Root & Bloom has identified Haverhill as the community that we will primarily engage with to fulfill our positive
impact plan.

Root & Bloom will comply with the requirements of 935 CMR 500.105(4), which outlines both the pdramitte
the prohibited advertising, branding, marketing, and sponsorship practices of every Marijuana Establishment.

$Q\ DFWLRQV WDNHQ RU SURJUDPV LQVWLWXWHG E\ 5RRW %ORRP
respect to limitations on owrsdrip or control or other applicable state laws.

Plan Populations:

The programs in this plan will be aimed to positively impact the following populations:

3bvW RU SUHVHQW UHVLGHQWYV RI S DUHDV RI GLVSURSRUWLRQD"
Commission, specificallwithin thecommuniy of Haverhill.

Commissiordesignated Economic Empowerment Priority applicants;

Commissiondesignated Social Equi§rogram participants;

Massachusetts residents who have past drug convictions; and

Massachusetts residents with parents or spouses who have drug convictions.

=
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M. Goals

1. Form a nonprofit that provides monetary donations to social service programs for residents of areas of
disproportionate impact, specifically Haverhill and other populations from Planned Populations.

2. Donate time and money to help nonprofits and social@eprograms in areas of disproportionate impact
further their goals Specifically, our goal is to donate at least,$20 and 100 hoursNe will alsogive a
$1,000 scholarship

3. Create jobs and training for people from areas of disproportionate impact with a progressive
compensation structure, employee bengditel growth opportunities that provide a livinggeaand
encourage consumer spendi8gecifically, our goal is to havs% of our workforce to fall into one or
more of thdive populations identified in Section HPlan Populations.

IV. Programs

Charitable Foundation




Root & Bloom will create a charitableQ%(c)(3) nonprofit organization (to be named LocalBloom), which will be
fully funded through Root & Bloonml.ocalBloom will be establisheahdincorporatedvithin 90 days of Root &
% O R ReRdjpt of a Provisional License frothe Commission

Through LocalBloom, Root & Bloom wifiund our donation program and commitments to areas of
disproportionate impact, specifically Haviirh

Donation Program

Root & Bloom will provide time and finances to programs with goals of improving the quality of life for residents
in disproportionately impacted areas, specifically éthil. Root & Bloom, through LocalBloom charitable
foundation, will fund our commitment to areas of disproportionate impact, specifically Haverhill

Root & Bloom, through the LocalBloom dtiimble foundation, will donate money and time to programs whose
goals are to improve disproportionately impacted areas, including:

1. $1,000 annually to Career Resources Corporation, located in and serving residents of Haverhill, MA, an
area of disproporticate impact.

a. Career Resources Corporation 804.(c)(3) nonprofit organization supporting people with
disabilities and those with significant challenges living in and around Haverhill. They offer
vocational services, family support programs, and Latinoidatdnd Family Support Services,
among other programs.

b. The $,000 donation will be made withitBO days of receipt of our Provisional License from the
Commission.

2. One hundred hours/yearly of committed community service by Root & Bloom employees within an area
of disproportionate impact, specifically Haverhill.

a. Thesecommunity service hag will beginwithin 180 da of receipt of our Provisional License
from the Commission.

3. $1,000 scholarship for health and wellness to agraill resident who is a survivor of domestic violence

a. LocalBloom will advertise this scholarship with theanne Geiger Crisis Centehichis a
501(c)(3) nonprofit organizatioempowering individuals and engaging communities to end
domestic violenceTheyservewomen and families who are residents of Haverhill.

Recruitment and Hiring Program

Expanding opportunities for gainful employment is a key driver in helping populations disproportionately affected
by marijuana prohibition.

Root & Bloom will implement our recruitment and hiring program, as follows:

1. Promote our Positive Impact Plan on recruitment websites, our social media presence and traditional
hiring platforms. We will target our job postingstt® communig of Haverhill, whichis anarea of
disproportionatempact.

a. We will give hiring priority to individuals who meet the Plan Populationspasd all
employment opportunities withlassHire- North Shore Career Center, and Career Resources
Corporation This organizatioris a One Stop Career Centitrat serve Haverhill. In addition to
posting employment opportunities withiglorganizaion, we will also promote our job fairs
through tlis organization

i. We plan to implement thigrogramwithin 180 days of receipt of our Provisional License
from the Commissioby hading our job fair, job postings and the industry groups
outlined in thisprogram.

ii. Our first jobfair will be heldwithin 180 days of receipt of our Provisional License from
the Commission

iii. Second and subsequent job fairs will be held as negdgti a minimum of one job fair
held every year

iv. We will participate in additional job fairs and events sponsored by orgamza
promoting access to the industry by individuals who meet the plan populations including



the Mass CBA, Massachusetts Recreational Consumer Council and Elevate New
England.

1. Jobpostings and our hiring preferences will be submitted to these organgation

v. All job postings will clearly promote the hiring priorities of this plan and encourage
individuals who fall into the Plan Populations to apply.

Train residents in areas of disproportionate impact, specifically in Haverhill, and other populations from
PlanPopulations to participate in the Marijuana Industry.

a. Trainings will be held yearly
Hiring preference will be given to individuals who meet the criteria of the Plan Populations that are
outlined in Section Il

V. Plan Measurement

Root & Bloomvalues measurement and evaluation. We will perform an ongoing and comprehensive evaluation
of this plan to ensure that it accomplishes our three goals (section Ill).

We will analyze the progress towards our positive impact gpelgerly andvill produce a full report annually
which outlines this policy, data collected, whether the goals have been met, and if any changes are necessary.

This report, at a minimum, will include:

arwnNpE
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The demographics of all employees and applicants;

Attempts to hire, actual h@s, from where they came, their training, pay, benefits, and advancement;
Documenation of the formation of LocalBloom

Documentabn of al job posting,

Documentation and reports of ithe and monegonations mad® Career Resources Corporation
through LocalBloom

Documenation ofthe $1000 scholarship dmirsementand

Conclusions and recommendations

Root & Bloom managers and appropriate community stakeholders will meet to discuss the report and make any
necessary adjustments.

60 days prior to License renewal, and annually thereafter, Root & Bloom will produce a comprehensive report on
our Goals and grams which will outline the metrics for each program and whether we have met our goals. This
report will be made available to the Commission.



MA SOC Filing Number: 201920110390 Date: 8/15/2019 11:35:00 AM

The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Organization
(General Laws, Chapter )

Identification Number: 001397535

1. The exact name of the limited liability company is: ROOT AND BLOOM LLC

2a. Location of its principal office:
No. and Street: 61 PLEASANT STREET, #1479
City or Town: NEWBURYPORT State: MA Zip: 01950 Country: USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 61 PLEASANT STREET, #1479
City or Town: NEWBURYPORT State: MA Zip: 01950 Country: USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:
THE LLC IS ORGANIZING IN ORDER TO APPLY FOR A LICENSE WITH THE CCC.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: GEORGE HASELTINE
No. and Street; 61 PLEASANT STREET, #1479
City or Town: NEWBURYPORT State: MA Zip: 01950 Country: USA

I, GEORGE HASELTINE resident agent of the above limited liability company, consent to my appointment as
the resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER BRAD KUTCHER 61 PLEASANT STREET, #1479
NEWBURYPORT, MA 01950 USA
MANAGER GEORGE HASELTINE 61 PLEASANT STREET, #1479
NEWBURYPORT, MA 01950 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code




SOC SIGNATORY

GEORGE HASELTINE

61 PLEASANT STREET, #1479
NEWBURYPORT, MA 01950 USA

SOC SIGNATORY

BRAD KUTCHER

61 PLEASANT STREET, #1479
NEWBURYPORT, MA 01950 USA

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title

Individual Name
First, Middle, Last, Suffix

Address (no PO Box)
Address, City or Town, State, Zip Code

REAL PROPERTY

GEORGE HASELTINE

61 PLEASANT STREET, #1479
NEWBURYPORT, MA 01950 USA

REAL PROPERTY

BRAD KUTCHER

61 PLEASANT STREET, #1479
NEWBURYPORT, MA 01950 USA

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 15 Day of August, 2019,

GEORGE HASELTINE

(The certificate must be signed by the person forming the LLC.)

© 2001 - 2019 Commonwealth of Massachusetts

All Rights Reserved




MA SOC Filing Number: 201920110390 Date: 8/15/2019 11:35:00 AM

THE COMMONWEALTH OF MASSACHUSETTS

I hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and I hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

August 15, 2019 11:35 AM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth



MA SOC Filing Number: 201944543530 Date: 12/9/2019 1:28:00 PM

The Commonwealth of Massachusetts Minimum Fee: $100.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Amendment

(General Laws, Chapter )

Identification Number: 001397535

The date of filing of the original certificate of organization: 8/15/2019

1.a. Exact name of the limited liability company: ROOT AND BLOOM LLC

1.b. The exact name of the limited liability company as amended, is: SALISBURY CULTIVATION AND
PRODUCT MANUFACTURING, LLC

2a. Location of its principal office:
No. and Street: 138 ELM STREET
City or Town: SALISBURY State: MA Zip: 01952 Country: USA

3. As amended, the general character of business, and if the limited liability company is organized to render
professional service, the service to be rendered:

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: GEORGE HASELTINE
No. and Street: 138 ELM STREET
City or Town: SALISBURY State: MA Zip: 01952 Country: USA

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER GBH INC.

25 STORES AVENUE, SUITE #8 #171
NEWBURYPORT, MA 01950 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
SOC SIGNATORY GEORGE HASELTINE 25 STORES AVENUE, SUITE #8 #171

NEWBURYPORT, MA 01950 USA

SOC SIGNATORY BRAD KUTCHER 25 STORES AVENUE, SUITE #8 #171
NEWBURYPORT, MA 01950 USA




8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
REAL PROPERTY BRAD KUTCHER

25 STORES AVENUE, SUITE #8 #171
NEWBURYPORT, MA 01950 USA

REAL PROPERTY GEORGE HASELTINE 25 STORES AVENUE, SUITE #8 #171

NEWBURYPORT, MA 01950 USA

9. Additional matters:

10. State the amendments to the certificate:

A) SECTION 1.B.- THE NAME OF THE LLC IS NOW "SALISBURY CULTIVATION AND PRODUC
T MANUFACTURING, LLC". B) SECTION 2A- THE LOCATION OF THE PRINCIPAL OFFICE IS N
OW "138 ELM STREET, SALISBURY, MA 01952, USA". C) SECTION 6- THE MANAGER IS NOW
"GBH INC., 25 STORES AVENUE, SUITE #8 #171, NEWBURYPORT, MA 01950" D) SECTION 7- TH
E AUTHORIZED SIGNATORIES ARE NOW "GEORGE HASELTINE, 25 STORES AVENUE, SUITE #
8 #171, NEWBURYPORT, MA 01950" AND "BRAD KUTCHER, 25 STORES AVENUE, SUITE #8 #17
1, NEWBURYPORT, MA 01950". E) SECTION 8- THE PERSONS AUTHORIZED TO EXECUTE INST
RUMENTS AFFECTING REAL PROPERTY ARE NOW "GEORGE HASELTINE, 25 STORES AVENU
E, SUITE #8 #171, NEWBURYPORT, MA 01950" AND "BRAD KUTCHER, 25 STORES AVENUE, SU
ITE #8 #171, NEWBURYPORT, MA 01950".

11. The amendment certificate shall be effective when filed unless a later effective date is specified:

SIGNED UNDER THE PENALTIES OF PERJURY, this 9 Day of December, 2019,
GEORGE HASELTINE , Signature of Authorized Signatory.

© 2001 - 2019 Commonwealth of Massachusetts
All Rights Reserved




MA SOC Filing Number: 201944543530 Date: 12/9/2019 1:28:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

I hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and I hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

December 09, 2019 01:28 PM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth



MA SOC Filing Number: 201944601050 Date: 12/9/2019 3:38:00 PM

The Commonwealth of Massachusetts Minimum Fee: $100.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Amendment

(General Laws, Chapter )

Identification Number: 001397535

The date of filing of the original certificate of organization: 8/15/2019

1.a. Exact name of the limited liability company: SALISBURY CULTIVATION AND PRODUCT
MANUFACTURING, LLC

1.b. The exact name of the limited liability company as amended, is: SALISBURY CULTIVATION AND
PRODUCT MANUFACTURING, LLC

2a. Location of its principal office:
No. and Street: 138 ELM STREET
City or Town: SALISBURY State: MA Zip: 01952 Country: USA

3. As amended, the general character of business, and if the limited liability company is organized to render
professional service, the service to be rendered:

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: GEORGE HASELTINE
No. and Street: 138 ELM STREET
City or Town: SALISBURY State: MA Zip: 01952 Country: USA

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER GBH INC. 25 STOREY AVENUE, SUITE #8 #171
NEWBURYPORT, MA 01950 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
SOC SIGNATORY GEORGE HASELTINE

25 STOREY AVENUE, SUITE #8 #171
NEWBURYPORT, MA 01950 USA

SOC SIGNATORY BRAD KUTCHER 25 STOREY AVENUE, SUITE #8 #171

NEWBURYPORT, MA 01950 USA




8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
REAL PROPERTY GEORGE HASELTINE

25 STOREY AVENUE, SUITE #8 #171
NEWBURYPORT, MA 01950 USA

REAL PROPERTY BRAD KUTCHER 25 STOREY AVENUE, SUITE #8 #171

NEWBURYPORT, MA 01950 USA

9. Additional matters:

THIS AMENDMENT SERVES TO CLARIFY THAT THE CERTIFICATE OF AMENDMENT FILED O
N DECEMBER 9, 2019, (FILING NO. 201944543530), CONTAINED A TYPOGRAPHICAL ERROR I

N ITS MANAGER, SOC SIGNATORIES, AND PERSONS AUTHORIZED TO EXECUTE INSTRUME
NTS AFFECTING REAL PROPERTY ADDRESSES, AND SHOULD HAVE SAID "25 STOREY AVEN
UE, SUITE #8 #171, NEWBURYPORT, MA 01950".

10. State the amendments to the certificate:

A) SECTION 6- THE MANAGER IS NOW "GBH INC., 25 STOREY AVENUE, SUITE #8 #171, NEWB
URYPORT, MA 01950" B) SECTION 7- THE AUTHORIZED SIGNATORIES ARE NOW "GEORGE H
ASELTINE, 25 STOREY AVENUE. SUITE #8 #171, NEWBURYPORT, MA 01950" AND "BRAD KUT
CHER, 25 STOREY AVENUE, SUITE #8 #171, NEWBURYPORT, MA 01950". C) SECTION &- THE P
ERSONS AUTHORIZED TO EXECUTE INSTRUMENTS AFFECTING REAL PROPERTY ARE NOW
"GEORGE HASELTINE, 25 STOREY AVENUE, SUITE #8 #171, NEWBURYPORT, MA 01950" AND
"BRAD KUTCHER, 25 STOREY AVENUE, SUITE #8 #171, NEWBURYPORT, MA 01950".

11. The amendment certificate shall be effective when filed unless a later effective date is specified:

SIGNED UNDER THE PENALTIES OF PERJURY, this 9 Day of December, 2019,
GEORGE HASELTINE , Signature of Authorized Signatory.

© 2001 - 2019 Commonwealth of Massachusetts
All Rights Reserved




MA SOC Filing Number: 201944601050 Date: 12/9/2019 3:38:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

I hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and I hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

December 09, 2019 03:38 PM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth
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William Francis Galvin
Secretary of the
Commonwealth

December 17,2019
TO WHOM IT MAY CONCERN:

I hereby certify that a certificate of organization of a Limited Liability Company was
filed in this office by

SALISBURY CULTIVATION AND PRODUCT MANUFACTURING, LLC

in accordance with the provisions of Massachusetts General Laws Chapter 156C on August 15,
2019.

I further certify that said Limited Liability Company has filed all annual reports due and
paid all fees with respect to such reports; that said Limited Liability Company has not filed a
certificate of cancellation; that there are no proceedings presently pending under the
Massachusetts General Laws Chapter 156C, § 70 for said Limited Liability Company’s
dissolution; and that said Limited Liability Company is in good standing with this office.

I also certify that the names of all managers listed in the most recent filing are: GBH
INC.

I further certify, the names of all persons authorized to execute documents filed with this
office and listed in the most recent filing are: GBH INC., GEORGE HASELTINE, BRAD
KUTCHER

The names of all persons authorized to act with respect to real property listed in the most
recent filing are: GEORGE HASELTINE, BRAD KUTCHER
In testimony of which,
I have hereunto afhixed the

Great Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

Processed By:TAA
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SALISBURY CULTIVATION
AND
PRODUCT MANUFACTURING, LLC

d/b/a ROOT AND BLOOM
and/or ROOT & BLOOM

Amended and Restated Lim Liabilitv Compnanv Agreement

Dated as of December 9, 2019

This Limited Liability Company Operating Agreement is made as of December 9, 2019,
by and between the persons identified as the Manager(s) and Members on attached
hereto (such persons and their respective successors in office or in interest being hereinafter
referred to individually as "Manager" or "Member" or collectively as "Manager(s)" or
"Members"), except as otherwise noted.

WHEREAS, Salisbury Cultivation and Product Manufacturing, LLC (the "LLC" or
“Company”) has been formed as a limited liability company under the Massachusetts Limited
Liability Company Act (as amended from time to time, the "Act") on August 15,2019, as
amended by Certificate of Amendment dated December 9, 2019; and

WHEREAS, a license to use the name “Root and Bloom™” and/or “Root & Bloom”
and-file-a trad e ury Town Hall has be anted-to-the Company-pursuant to
certain License Agreement between the LLC and Root and Bloom, LLC, a Massachusetts
limited liability company, and Company dated as of date first above written (the “License
Agreement”);

WHEREAS, the Manager(s) and the Members wish to set out fully their respective
rights, obligations and duties regarding the LLC and its assets and liabilities as well as their
respective ownership interests (“Percentage Interests”™);

WHEREAS, each Member (before deciding to become a Member of the LLC and
executing and delivering this Operating Agreement) has had access to the Company’s books,
records, financial and otherwise, and personnel before deciding on participating as a Member
of the Company and has reviewed and consulted with such advisors (legal, financial, business
and tax, as such Member deems necessary and appropriate) about the business of the Company
management, and the risks, financial and otherwise, of participating in the business of the
Company including without limitation the risks occasioned by the uncertain legal environment
in which the Company’s business is engaged;

WHEREAS, EACH PROSPECTIVE MEMBER HAS OBTAINED THE ADVICE
OF HIS/HER/ITS ATTORNEY, TAX CONSULTANT AND BUSINESS ADVISOR
WITH RESPECT TO THE LEGAL, TAX AND BUSINESS ASPECTS OF THIS
INVESTMENT PRIOR TO SUBSCRIBING FOR THESE PERCENTAGE INTERESTS



AND ENTERING INTO THIS AGREEMENT;

WHEREAS, EACH MEMBER HEREBY REPRESENTS THAT THE
PERCENTAGE INTERESTS ARE BEING ACQUIRED FOR THE MEMBER’S OWN
ACCOUNT, AND NOT FOR THE ACCOUNT OF OTHERS, FOR INVESTMENT
PURPOSES ONLY AND NOT WITH A VIEW TO THE SALE OR DISTRIBUTION
THEREOF IN WHOLE OR IN PART. THE SPECULATIVE NATURE AND RISKS OF
THE COMPANY’S BUSINESS, FINANCIAL AND OTHERWISE, TOGETHER WITH
THE LACK OF LIQUIDITY OF THE PERCENTAGE INTERESTS MAKES THE
PURCHASE OF PERCENTAGE INTERESTS SUITABLE ONLY FOR MEMBERS
WHO HAVE ADEQUATE FINANCIAL MEANS AND WHO CAN AFFORD THE
TOTAL LOSS OF THEIR INVESTMENT.

WHEREAS, given the nature of the business of the Company, each Member from and
after date first above written, as a condition of becoming a Member, has executed and delivered
e forms of Schedule I
of Disclosure Notebook as
Investor Letter attached as Schedule III and then Private Placement Memorandum

“Disclosure Documents™); and

WHEREAS, Members agree and acknowledges that participation as a Member is
expected to be a long-term commitment and involves participation in effecting the strategic
growth and success of Company and its purpose as set forth in this Agreement and no Member
has any expectation, in his/her/its capacity as Member, to withdraw as a Member or to receive
-any payment or compensation from the LL.C, except for distributions, if any, in-his/her/its - - -
capacity as Members, when and as provided in this Agreement; and

WHEREAS, the Manager, GBH Inc.(and its designated successors as provided herein),
are provided certain preferences given not only the considerable knowledge each has acquired
about the type of business to be engaged by the Company, but also time, effort and other
resources in effecting its start-up and purpose and but for such preferences, neither would forgo
existing and proposed business ventures or participate as contemplated by this Agreement.

NOW, THEREFORE, in consideration of the mutual covenants expressed herein, the
parties hereby agree as follows:

ARTICLEI -

1.01. . The LLC has been formed by the filing of its Certificate of
Organization with the Secretary of the Commonwealth of Massachusetts and amended as of date
first above written, pursuant to the Act. The Certificate of Organization may be restated or
amended by the Manager(s) as provided in the Act. The Certificate of Organization as so
amended from time to time, is referred to herein as the "Certificate." The Manager(s) shall
deliver a copy of the Certificate and any amendment thereto to any Member who so requests.



1.02. . The business activity and purpose of the LLC shall
be as set forth in Certificate of Organization and is limited, upon securing necessary license(s),
permit(s) and approval(s), for the cultivation and manufacturing, of cannabis at 187 Lafayette
Road, Salisbury, MA (the “Location’) up to maximum amount of state registered cannabis
permissible under applicable state law for that Location. In effecting such purpose, LLC shall
possess and may exercise all of the powers and privileges granted by the Act or which may be
exercised by any person, together with any powers incidental thereto, so far as such powers or
privileges are necessary or convenient to the conduct, promotion or attainment of the business,
purposes or activities of the LL.C.

1.03. . The principal office and place of business of the
LLC shall be presently 138 Elm Street, Salisbury, MA 01952 or such other location as
Manager(s), acting by Consent of Manager (but where GBH Inc. is no longer Manager, then by
Consent of Members) may determine, from time to time. The Manager(s), acting by Consent of
Manager(s) (but where GBH Inc. is no longer Manager, then by Consent of Members) may
change the principal office or place of business of the LLC at any time and may cause the LLC
to establish other offices or places of business. The Manager shall promptly notify the Members
of any change in the principal office or place of business of the LLC.

1.04. TFiscal Year. The fiscal year of the LLC shall end on December 31 in each year

1.05. . The Manager(s) shall cause the LLC
to be qualified or registered under applicable laws of any jurisdiction in which the LLC transacts
business and shall be authorized to execute, deliver and file any Certificate and documents
necessary to affect such qualification and registration, including without limitation, the

-—-appointment-of-ag r-service-of process-in-such-jurisdictions. -

1.06.

(2)

6)) The Manager(s) shall, or cause other(s) to, keep or cause to be kept
complete and accurate books and records of the Company. These records shall
include, but not be limited to: (A) a current list of the name and address of each
Member and the Percentage Interests owned by each such Member and
Manager(s); (B) a copy of the Certificate and all Certificates of Amendment
thereto (including powers of attorney executed in connection with these
certificates); (C) copies of the Company’s federal, state, and local income tax
returns and reports for the three most recent years; (D) copies of this Operating
Agreement and any documents incorporated by reference into this Operating
Agreement; (E) the License Agreement; (F) certain real estate lease between
Company and 187 Lafayette Street LLC (the “Lease”); and (G) copies of any tax
returns of the Company for the three most recent years and then applicable
Certificate of Valuation (collectively “Required Records”).

(11) (A)  The Required Records shall be maintained in accordance



with Company’s then customary practices and shall be available at reasonable
times during normal business hours at the Company’s office in Massachusetts for
inspection and copying, at Member’s sole cost and expense, by any Member or
the Member’s duly authorized representative subject to reasonable conditions and
standards established by Consent of the Manager(s) (but where GBH Inc. is no
longer Manager, then by Consent of Members), which may include, without
limitation, withholding or restrictions on the use of confidential, proprietary,
Company Information and such additional information as Manager(s) acting by
Consent of Manager(s) (but where GBH Inc., is no longer , then by Consent of
Members) and against execution and delivery of confidentiality/non-disclosure
agreement, substantially in the form of (“NDA”).

(B)  Member(s), individually and collectively, requesting the
inspection and/or copying of Required Records and/or otherwise, shall upon
Company’s demand and prior to effecting such inspection pay in immediately
available U.S. funds all costs and expenses incurred and/or to be incurred by the
Company in connection with effecting the requested inspection and copying of
the Company’s books and records and/or at sole discretion of Managers, acting by
Consent of Managers (but where GBH Inc. is no longer Manager, then by
Consent of Members) reimburse Company promptly.

(iii)) At the request of Members holding 51% of the Class A Percentage
Interests or 51% of the Class B Percentage Interests of Company, as the case may
be, and at sole cost of such requesting Member(s), may cause an audit of the
Company’s then Required Records as it relates to federal, state and local income
taxes and any then finanecial statements of the Company prepared by independent
accountants for the period requested by such requesting Member(s), but not more
frequently than annually.

(iv)  Each Member requesting inspection and/or audit shall, prior to
effecting either, together with his/her/its agents and/or representatives, execute
and delivery to Company the NDA.

(b) . The annual accounting period of the
Company shall be the calendar year, subject to the requirements and limitations of the
Internal Revenue Code of 1986, as amended (the “Code™) on a cash basis, or such other
accounting method as the Manager(s) may determine, from time to time.

(©) . Within thirty (30) days after the preparation of K-1 for each
Member, or as soon as practicable thereafter, the Manager(s) shall cause to be sent to
each person who was a Member at any time during the taxable year then ended, that tax
information concerning the Company that is necessary for preparing the Member’s
income tax returns for that year and such other reports when and as required, if any, by
the Act.



(d) Manager(s) acting by Consent of
Manager(s) (but where GBH Inc. is not Manager, then by Consent of Members) or such
delegatee(s) as assigned by Manager(s) acting by Consent of Manager(s), shall be the
Company’s tax matters person (“Tax Matters Person”) for the purposes of Code § 6231.
The Tax Matters Person shall have all powers and responsibilities provided in Code §
6221, et seq. The Tax Matters Person shall keep all Members reasonably informed of all
notices from government taxing authorities that may come to the attention of the Tax
Matters Person. The Company shall pay and be responsible for all reasonable third-party
costs and expenses incurred by the Tax Matters Person in performing those duties. A
Member shall be responsible for any costs incurred by such Member with respect to any
tax audit or tax-related administrative or judicial proceeding against any Member, even
though it relates to the Company. The Tax Matters Person who is the Manager shall not
compromise any dispute with the Internal Revenue Service without the written Consent
of Members.

(e) The Manager(s) acting by Consent of
Manager(s) (but where GBH Inc is no longer Manager, then by Consent of Members)
shall have the authority to make all Company elections permitted under the Code,
including without limitation elections of methods of depreciation and elections under
Code § 754. The decision to make or not make an election shall be at the Manager(s)’ or
Tax Matters Person, if different, sole and absolute discretion, to make such elections.

ARTICLE II — Members
2.01. Members.

(a) . Each Member, Additional Member and/or Substitute
Member must satisfy the following (collectively, “Member Eligibility
Requirements”):

(1) . (A) Each Member, to the extent required by
applicable law, shall be an “Accredited Investor,” as defined in Regulation D
promulgated under the Securities Act. Each Member shall be required to comply
with and be in compliance with the regulations and rules promulgated, from time
to time, by the Commonwealth of Massachusetts, and agrees to either cure any
breach of those relegations and rules, or sell their Percentage Interests (as
hereinafter defined), if notified by the Manager(s), acting by Consent of
Manager(s) (but where GBH Inc. is not Manager, then by Consent of Members)
of any non-compliance with current regulations or rules of the Commonwealth of
Massachusetts;

(B) . No Member may have any
association(s), existing and/or contemplated, with any Competitive Business (as
hereinafter defined) except as otherwise permitted under ARTICLE V and not be
subject to any Disqualifying Felony.



© . No Person shall be admitted as a Member
if (1) such admission will cause the Company to be classified as other than a
partnership for Federal income tax purposes; (2) such admission will constitute a
violation of any applicable registration provisions of the Securities Act or any
other applicable State or Federal securities laws; (3) such admission will cause the
Company to lose, or pose a potential risk to the Company of losing, any licenses,
permits or approvals held by, or is in the process of being acquired by, the
Company; (4) such admission would hinder or interfere with Company’s effecting
its purpose; or (5) such Member is not an Additional Member and/or Substituted
Member under Section 2.03.

(D) . Except as otherwise
provided in this Agreement, including without limitation, ARTICLE VIII, no
Member may Transfer, in whole or in part, its Percentage Interest, or any interest
therein, to any person subject to a Disqualifying Felony or otherwise not meeting
each and all of the Membership Eligibility Requirements, and/or to, any person
engaged, or who reasonably anticipates engaging, directly or indirectly, in whole
or in part, in the business, in the Commonwealth of Massachusetts in the cannabis
industry or anywhere else that would threaten ability of Company to fulfill its

purpose under Section 1.02 (a ), provided that a
Competitor shall not include a person that owns, directly or indirectly, up to
[4.9%] of the aggregate voting securities of any thatis a

privately-held person or [10%] of the aggregate voting securities of any
that is publicly-traded Person.

been satisfied as determined by Consent of Manager(s) (but where GBH Inc. is
not Manager, then by Consent of Members), including without limitation, the
covenant and warranty of each Member of his/her/its intention to participate long-
term in the Company; and

(ii) . No Member may Transfer,
in whole or in part, its Percentage Interests, or any interest therein or Percentage
Interests thereunder, to (A) a minor or incompetent, unless by will or intestate
succession, (B) any Person with a conviction or plea of nolo contendere of a
felony or crime involving moral turpitude or civil judgment for fraud or larceny,
or (C) any Person that may interfere with the ability of the Company or any of its
Affiliates to acquire and/or maintain a license to harvest, cultivate, process, or sell
cannabis or otherwise continue to operate the business or maintain a bank
account.

(111) . Equity ownership in the limited liability
company is designated by percentage ownership interests of the Members in the
Company (“Percentage Interest”). If Percentage Interest is represented by a
certificate, such certificate shall include a conspicuous legend, stating that the
certificate and the rights represented by the certificate, including, without
limitation, all rights to transfer such certificate, are subject to the terms of this



Agreement, as it may be amended from time to time, and such other legend(s) as
the Manager(s), acting by Consent of Manager(s) (but where GBH Inc. 1s not
Manager, then by Consent of Members) may deem to be appropriate.

(b) List of Members.

(1) . The full name(s) and business
address(es) of each Member and his/her/its ownership of Percentage Interests in
the Company as approved by Consent of Manager(s) (but where GBH Inc. is not
Manager, then upon approval by Consent of Members) are shown on
and said schedule shall be amended, from time to time, to reflect the withdrawal
of Members or the admission of additional Members pursuant to this Agreement.

(ii) . No Additional Members and/or
transfer of Percentage Interests between and/or among Members may be effected
unless and until Conditions of Admission/Transfer have been satisfied.

(iii) . From time to time, with Consent of
Manager(s) (but where GBH Inc. is not Manager, then by Consent of Members),
certain employees may be eligible to acquire and/or may be issued Percentage
Interests, from time to time, upon such terms and conditions as determined by
Consent of Manager(s) (but where GBH Inc. is not Manager, then by Consent of
Members).

© . Each Member
——acknowledges the risks-and specul en eofthe Comp  s-business-and, therefore,-
the possible attendant losses as evidenced by his/her/its execution and delivery of
Investor’s Letter (substantially in the form attached hereto as Schedule III) and this
Agreement, and further by his/her/its signature below, and to such Instrument of
Adherence (as hereinafter defined) and/or Amendment and/or Amended and Restated
Operating Agreement, each Member acknowledges and warrants as to the following:

(1) . Aninvestment in Company is suitable only for the
sophisticated investor who has such business and financial experience (either
above or with his/her/its purchaser representatives) that s/he/it is capable of
evaluating the merits and risks of an investment in the Company and of protecting
his/her/its interest in the transaction, and who is able to bear the economic risks
involved herein for an indefinite period of time and/or complete loss of his/her/its
investment.

(ii) . Each Member represents and warrants that s/he/it
has had an opportunity to review the Disclosure Notebook, Required Records,
PPM and all of the matters referenced therein and related to the condition and
prospects of the Company, financial and otherwise, as well as to discuss the
Company’s business, management and financial affairs with the Company’s
management and accountant and has had the opportunity to review the facilities
and has been furnished with all information, financial and otherwise, s/he/it



deems necessary to make an informed investment decision. Each Member has
also had an opportunity to ask questions with respect to the affairs of the
Company, which questions were answered to his/her/its satisfaction.

Each Member acknowledges disclosure regarding the Company and
related documents in the Company’s Disclosure Notebook, Required Records,
PPM and otherwise and his/her/its opportunity to review with such advisors
(financial, business, legal and such other advisors deemed necessary and/or
appropriate), the foregoing and this Agreement together with access to all books
of record of the Company before becoming a Member of the Company.

(iii)  Conflicts of Interest. By his/her/its signature to this Agreement,
each Member acknowledges disclosure of, and consents to

A) Situational Benefits. Situations could arise in which the
management of the Company and/or the decisions, actions and/or
inactions, by either GBH Inc. and/or its affiliates, individually and/or
collectively, could make determinations by GBH Inc. which benefit its, his
and/or their benefit rather than for that of the Company. Accordingly, the
interests of the Company, the Members and Manager could conflict,
including without limitation, under the Lease and/or License.

B) ble Activities Preference. GBH Inc. and/or its
affiliates, individually and/or collectively, are provided preferences not
available to other Members and/or Manager(s), including without

acknowledges the Permissible Activities (as defined in ARTICLE V) and
the ongoing relationship between and among GBH Inc. and/or its
affiliates, individually and/or collectively, with the Company and the
preferences afforded to GBH Inc. and/or its affiliates, individually and/or
collectively, not afforded to others, with the impermissible activities
applicable to Members not being applicable to GBH Inc. and/or its
affiliates, individually and/or collectively.

© (1) The investment by Members may be
subject to dilution of voting power and economic return due to the needs
of the Company for future financing and/or to support continued growth.

2) In the event of any dilution, however, whenever the
Consent of Manager(s) and/or Consent of Members is required or
sought, the concurring Consent of Manager(s) (so long as GBH
Inc. is a Manager) must also be secured.

@iv) . Each Member hereby
represents and warrants that s/he/it understands the Risk Factors set forth herein
and in all Disclosure Documents, including the following:



(A)

(D Percentage Interests and ownership in the Company
are speculative and involve a high degree of risk. The business
of the Company is presently prohibited under federal law.

(2) The likelihood of the Company’s success must be
considered in light of the problems, expenses, difficulties,
complications and delays frequently encountered with the
formation of a new business and the uncertain legal and other
regulatory and competitive environments in which the
Company will operate.

(B) The Company,
as of the date hereof, has no significant assets or properties.

(C) Risk. Significant areas of risk:

¢)) . The Company’s purpose and
business of effecting that purpose although legal in Massachusetts
is not presently legal under federal law. This inconsistency in
federal and state law poses significant potential legal risks, indeed,
an existential threat to the Company’s viability and/or significant
risk to any economic returns to Members.

There are also numerous other risks associated with Company’s
business, including the fact that established and/or other start-up
companies such as the Company engaged in growing cannabis
similar to those of the Company which may be better funded than
the Company and/or have greater access to funds than the
Company.

(2) . The
market in which the Company will be competing is competitive,
and includes companies with greater financial resources, greater
access to financing, larger staffs and more marketing experience
than those currently available to the Company. The Company’s
services may be imitated by others, and similar products/services
may be offered by others at substantially lower prices.

3) . The successful performance of the
Company is not assured. Monies contributed by Members and/or
the availability of borrowed monies and/or revenues hopefully to
be derived from operations of the Company is not assured, but
rather is speculative. The Company may need additional funds,




















































































































































































































































































Plan for Obtaining Liability Insurance

Root & Bloomwill obtain and maintain the required General Liability and Product Liability insurance
coverage as required pursuant to 935 CMR 500.105(10), or otherwise comply with this requir@ownt.

& Bloomhaveengaged with multiple insurance providers offering General and Product Liability Insurance
coverage in the amounts required 35 CMR 500.105(10)These providers are established in the legal
marijuana industry.We will engage with the provigkr who best suits the needs of the company once we
receive a Provisional License.

OnceRoot & Bloomreceives its Provisional Marijuana Establishment License wengdge with an
insurance provider who is experierttén the legal marijuana industryWe will obtain and maintain
general liability insurance coverage for no less than $1,000,000 per occurrence and $2,000,000 in
aggregate, annually, and product liability insurance coverage for no less than $1,000,0@8yreerce

and $2,000,000 in aggregate, annualiite deductible for each policy shall be no higher than $5,000 per
occurrence.

If Root & Bloontannot obtain the required insurance coverage, Root & Bladlrplace a minimum of
$250,000 in an escrow accaunTlese funds will be used solely for the coverage of liabilifRmot &

Bloomwill replenish this account within ten business days of any expenditure. Root & Blitlomaintain

reports documenting compliance with35 CMR 500.105(10n a manner and fon determined by the
Commission and make these reports available to the Commission up request.

SOP Creation Date: 12/5/19
Last Update:
Updated By:
Approved By (Mngmt.):




Owners: George Haseltine & Brad Kutcher
Submitted to the Cannabis Control Commission,
Commonwealth of Massachusetts

November, 2019
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EXECUTIVE SUMMARY

Recreational retail cannabis launched in Massachusetts in November of28&W82en November 2@L

and November 2019, gross cannabis sales in Massachusetts topped $364 million, according to the
Cannabis Control Commissionv. 00 Jv ] S8]}ve & 8Z § ]S8[ ipues §Z 8]% }( §Z
market in Massachusetts.

Estimates project Massaaketts recreational cannabis market to reach $2 billion by 2023, according to
arecent analysis by the Brightfield Group, a Chiebgsed cannabis market research firm

Z}}s8 7 o}}luU /v X ~~Z}}8 7 o}}u_- ]Je v§ E]wnRddlZuse cultivatfenandel S
product manufacturing company with a focus on creating Hjghlity products while prioritizing
sustainability, innovation, and giving back to the local community.

Housed in a custorbuilt, stateof-the-art, 40,000+ square foot &cility in Salisbury, Massachusetts,
Root & Bloom is scheduled to be fully operationdratl of 2021

The Root & Bloom cultivation facility will have the capacity to produce and cultivate unique strains of
cannabis to meet the needs and preferenceshaf market.

In addition to flower, our ifhouse manufacturing facility will produce a range of manufactured
products, including but not limited to: tinctures, resins, infused edible products, extracted oils, and vape
cartridges (if approved to be producedid).

We anticipate the following sales:

Z}}S © o}}lu[e § ( Ptheracr@atiofal users across a range of cannabis consutrfeos

]
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crafted and unique products to licensdispensaries across the state.

We anticipate cultivating and manufacturing a full complement of cannabis products. We will cultivate
highly-soughtafter cannabis strains which will be sold as white label flower andgleto dispensaries

at a premiumprice. In addition, the raw cannabis will be used to create an array of branded Root &
Bloom manufactured products (such as tinctures, sublingual sprays, edibletoged oil vaporizers (if
approved), shatter, wax, hash, resins, and other products)dahaknown for their consistency and

guality of experience.

Our target markets for raw, white label cannabis will include a range of consurnfrers those looking
for craft-quality flower to those looking for preroll, which wiiliclude a mix of top quay flower and less
potent shake or trim

Our target markets for manufactured products span generations, but are bound by a loyalty to quality,
}Jvel]*S Vv CU v Je E § Vi}Cu v3X t V3] 1% & }JUE 5}% 5A} u EI 3+ §}
] vs]1(] eWdE vS_ v ~dZ }}u EX_ ~~ D EI S]JvP ¢« S8]}v (}E S ]Joe+X:

Z}}8 ~ o}lul[s %o E} pu 3 AlJoo 3 v % ES (E}u 3Z Ju% 3]3]}v SZE}uPZ }
quality, reputation for consistency, and benefitecused branding. Our clean and clear braigdited

directly into the benefits of the products, will attract our target audience looking for a discreet,

consistent experience. Our products will be both driven by market demand, as well as intensely

innovated with an R & D arm to catch and forge upianrends.

Coowners George Haseltine and Brad Kutcher are local business leaders who, combined, have 30+ years
running profitable, multmillion dollar companies.

* 0} 0 E ] v8e v pe]v ee JAv E-U }uE }uul]du v3 3} }inGgoddiupv]3C &
SZE}IUPZ vv Je_ u} o ] ¢ §5]vP §ZAZespdnsible@nnabE cemparoes @nd
includes: generous percentages of profits back to our community; local hiring, education, and training
priorities; a vast array of community servicejacts; and LocalBloom, a ngmofit foundation
established to support healthy families in our area; among others.

Lead by an experienced team using some of the most modern technology available, Root & Bloom is
poised to be an innovator in the fagtowing Massachusetts cannabis industry.



COMPANY OVERVIEW
About

Salisbury Cultivation and Product Manufacturing, LLC. dAmat & Bloom is a localtywned and
locally-controlledadult use cannabis cultivator and manufacturer. We are in the pooébuilding a
state-of-the-art, from-the-groundup facility at 187 Lafayette Street in Salisbury, Massachusetts.

We areLOCAL

Unlike many other cannabis companies, Root & Bloom is a local company with local commitments.
Owners George Haseltine and Bifakcher live, work, and raise families in Essex County. The funding
for Root & Bloom is locally sourced. And Root & Bloom is committed giving back locally through
LocalBloom, a newdgstablished foundation to support the growth and health of families i th
Salisbury area.

We areMODERN

Root & Bloom are innovators. While the owners bring more than forty years of experience running
successful businesses, they also bring a brand new perspective to the cannabis business. With a focus on
clean, secure facilgs; flexible and fair management practices; and social progress at their core, Root &
Bloom will change perceptions of cannabis cultivators and manufacturers.

We areGIVING

Z}}S 7 o}}ufe %Z]0}*}%ZC ]* SZ § pe]v e eZ}po thyecdn8ytdridiv S]}v }(
healthy community. We plan on giving 3% of our annual profit back to the local community through a
foundation that will fund scholarships and programs.

We areGREEN

Nature is our business. From organic products to green building anddssspractices, we uphold the
highest standards in support of a healthier world.

Mission Statement

Quality, innovation, sustainability, and sociatlynscious profitability drive Root & Bloom to cultivate
and manufacture exceptional, craft cannabis pradufor dispensaries across the Commonwealth.



OWNERS & LEADERSHIP
George Haseltine

CoFounder, Root & Bloom
Newburyport, MA

With a passion for sustainability and innovation, George is a nabmad entrepreneur and disrupter
looking to expand the cannakisdustry.

Learning the business from the ground up, George founded two residential construction companies that
have been responsible for over $100 million in revenue. And was personally responsible for raising over
$20 million in funding capital for the acquisitiohcost of goods sold (COGS).

His companies are wethown for their forwardthinking approach to sustainability and design.
dZE}pPZ}Ius "' }EP [ (](8 vC &+ ]JvE o0 <558 A 0}%u vs v P v E o
state-of-the-art solutions to create environmentally sound and financially responsible building projects.

While George has innovated in a highly competitive construction industry, he credits his success to being

able to seek out and surround himself withZ S % }%0 (}E& SZ i} X el]Joo o EuU '
only build businesses, he buildsind retainstteams of smart, motivated, successful employees. Last

C EU '}EP [+ pe]v o+ E oFer$4s niil and i3 oh(a $3 million annual mate of

revenue for service based residential construction projects, including renovations to existing homes and
groundup builds.

George is a corporator at the Newburyport Bank, one of the top lending institutions on the North Shore,
coastal NH and souénn Maine. George lives in Newburyport with his wife and two children. He has his
undergraduate degree from University of New Hampshire and graduate credits from Bentley University.

An Innovator for the Industry
The cannabis industry is ripe for innovaticAnd George, with his finger on the pulse of technology, is
poised to capitalize on this unigue moment.

Cannabis cultivation and manufacturing is on the brink of leaping froAfegliioned farming to state
of-the-art production. Extraction processes ngSupercritical CQadleedingedge sustainability
solutions, and constantly innovating R and D arms, among many others, ensure that technology is
threaded into every aspect of Root & Bloom.



v AZ]Jo ] Eu%3]}v ] }JE A op }And htlRBot[& Blooin,|Gedrgedias Pidde it
his mission to find a way to give back through cannabis. As a local resident, business owner, and father,
"}YEP [+ JVA «3u v3 Jv 8Z }uupv]3C AESv e (E C}v Z}}S " o}luxX >}
foundation, wil be a new model for cannabis philanthropy, with a focus on helping local families in need
thrive.



Brad Kutcher

CoFounder, Root & Bloom
West Newbury, MA

With decades of experience building companies, Brad is steady and seasoned businessmap with dee
roots in the community.

Brad is the president of a general contracting and development firm with over thirty years in business.
Based out of Amesbury, Brad works extensively in residential and commercial development and
specializes in large, mufaceed projects.

Over the past several years, Brad has successfully developed commercial projects such as national

%Z Eu C Z ]JveU o} o vleU Z 03Z & }((] U v }luu & ] o }((] <%
revenues in 2018 topped $5.4 million andédrmeploys several employees and manages over 100 workers

and subcontractors on a weekly basis.

E [+ He]Vv e pu vU e ve }( (JEV seU v <«p sjcEssfil papt@eisidpes o Z]Ju 3§}
with local communities and municipal boards and offices sudPlaming, Zoning, City Council, Board of
Selectmen, Historic, and Conservation, among others.

Brad is also a corporator for the Newburyport Savings Bank. He lives in West Newbury with his wife and
their four children. Brad holds a Bachelor of Businessifidtmation from Merrimack College.

A Steady Head and Hand
E [ % FHE% E] Vv Jv H]o JVP eu  eo(po He]v ee o E]VPe Jve]PZSe v
Bloom. Few in the industry can boast of the ldegn success that Brad has had.

His decisiond cofound Root & Bloom comes from a love of creating sustainable and joirofen
companies, and a desire to give back to his own community in new ways.

Alfeo}vP €& ] v8 }(8Z @& U & [« JvA}oA u v3 ]Jv o} o BradE§3] » v V)
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families in need on the North Shore.



CANNABIS INDUSTRY & PROJECTED GROWTH

NZ § ]o e« medidl(@nd recreational cannabis in the United Ssadee on pace to eclipse $12 billion
by the end of 2019 an increase of roughly 35% over 20t&nd could rise as high as $30 billion by

AN A

11177 Xt2019 Marijuana Business Factbook
The cannabis industry is big busingsmnd getting bigger.

Recreational rail cannabis launched in Massachusetts in November of Zextén November 2018 to
November 2019, gross cannabis sales in Massachusetts topped $364 million, as recorded by the
Cannabis Control Commissidistimates by cannabis market research firm thehfigid Group project
Massachusetts recreational cannabis market, alone, to reach $2 billion by 2023.

- from Cannabis Control Commission, Gross Sales Total Since Retailers Opened, 11111202819

The Massachusetts market is different. With higher median household income ($77,000, which is
$15,000 above US median), Massachusetts consumers are not only able to pay for premium product,
they are looking for a more premium experience. The proliferation of Massachusetts colleges and
universities also means a more educated population, with consumers thoughtful about what they
choose to buy and how they choose to consume cannabis.

The differev ¢ Jv D ee¢ Zpue §8¢ }Vv[S ¢8}% S ]Jv }u X D e¢ Zue §3¢ vV
the strictest in the country. Cannabis and cannabiated companies face significant hurdles:



Massachusetts financial institutions have rebuffed cannabis businesses for fear of falling afoul of
federal regulations on what remains a Schedule 1 substance. Many cannabis businesses are
forced to rely on a small number of statbartered institutions ofunction as castonly

businesses.

,}*8 Juupv]S3C PE u v3eU AZ E upv] 1% 0]8] « E <u 3 ~ Juupv]sc
3% of gross sales can add financial strains.

While barriers to entry impact entrants to the industry, companies like Root & Blobimave able to
finance privately and to work through regulations, benefit from:

Fewer competitors

Increased pricing power

Higher profit margins

Lower ongoing capitadxpenditure requirements

OPPORTUNITIES AND CHALLENGES

Root & Bloom will supply Massaduits dispensaries with flower and manufactured product.
Price
As of October 2019, wholesale supply does not meet the current demand in the Massachusetts market.

As more cultivators open in the years to come, the supply of flower will increase andtivipate the
wholesale price to drop accordingly. This shift will put pressure on wholesale margins.

Both an opportunity and a challenge will be maintaining and securing strong viable wholesale
distribution lines with the licensed retail dispensariesie Commonwealth.

Newness to Market

The nascent state of the Massachusetts cannabis market means there is still uncertainty as to how it will
evolve and take shape.

Many industry experts agree that additional future Federal governmental oversight andiaooel
requirements will be required thereby tightening many facility and operational standards.

Additionally, there are many new businesses looking to gain entry into the field, to navigate regulations,
and to distinguish themselves.

10



In order to thrivein the long run, we are focusing on meeting demand nicas well as for the future.
We are preparing for additional regulations throughout our building and planning processes.

Additionally, we are investing heavily with our R & D arm to:
stay ahead ofhe curve with products, product development
continuously improve on meeting the demands of new customers
Hiring

Z}}8 7 o}}u[e P} o ] Spenofming, divdrse workforce based on mutual acceptance and
trust. However, the tight labomarket will make finding and hiring required labor a challenge. It will be
critical to find, hire, and retain qualified employees.

Expanding opportunities for gainful employment is a key driver in helping populations

disproportionately affected by marijuanprohibition, and that is something that Root & Bloom is
committed to. Through a variety of outreach, we will be seeking to hire employees from the community
of Haverhill, which is an area of disproportionate impact. While, at the same time It is alpolmyrto

select the best qualified applicant for the job, regardless of race, gender, disability, sexual orientation, or
any other nommerit factor.

To help achieve our hiring goals, we have put into place ataph team to run our Human Resources.
With extensive training, competitive salaries and benefits, and formalized performance review systems,
we are building to hire (and keep) the best employees in the field.
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OPERATIONAL AND COMPLIANCE PLAN

We are committed to building a statef-the-art cultivation and product manufacturing facility that is
compliant with, or will exceed, all local and state laws. Our proposed 40,880&re foot facility will

set the standards in the industribeing both advanced and nimble enough to grow and adapt to-ever
changing technology and future governmental regulations.

Facility

We are building our facility from the ground up. The new build allows us to work with amiardng
architectural firm Anderson Porter Design to create one of the most innovative aneetfagnnabis
cultivation and manufacturing facilities in the state.

The sleek and modern building will contain a highly innovative cultivation facility that will yield over
5,500 poundsn flower available forecreational wholesale. Weilvbe implementing the latest

technology and grow practices in order to maximize the most efficient yield possible. Our technology
and growing practices will also allow us to precisely measure inputs such as fertigation, C02 and light to
help allow the opration team adjust for maximum efficiency of product. We will be able to stagger
volume of planting schedules, flattening out labor variances, lowering labor cost while helping us better
service the demand from our buyers.

Rooms pertinent to grow are:

Mother Room
Vegetative Room(s)
Flower Room(s)
Trim Room

Dry Rooms(s)

Cure Room

The facility will also contain a manufacturing facility with the following capabilities but not limited to:

State of the art extraction lab setup utilizing the latest extracgguipment and methodology

Full post processing setup that will include:

Kitchen capable of producing a wide variety of consumables and other edible creations
IV(pe]l}v <u]%u vs (}E }550 ¢ Vv ESE] P ]

Labeling and packaging plant

Complete dry andure flower processing setup

Innovation lab for extensive Research & Development

Zv 20 Zv Zv 2
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The facility will also contain the following rooms:

pral

Vault storage and other conditioned storage environments for post processed and
packaged goods ready for wholesale

Training& conference rooms

Offices

Break rooms and locker rooms with showers

Laundry and Gowning

Integrated Pest Management Control Room

Fertigation Control Room

Quarantine Room

Security Room

Pot Washing Room

Janitorial Room(s)

Other mechanical rooms essential the operation of the facility

2020 20 20 20 20 20 20 20 20 2
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is designed to execute current industry best manufacturing methodologies, as well to be adaptable to
future regulationthat industry is sure to face, including Good Manufacturing Process (GMP), Good
Agricultural and Collection Practices (GACP), OSHA compliance, Adoption of SOPs, and FDA compliance.

In addition to being prepared for forthcoming regulations, these besttres will help us develop and
maintain a more consistent product for our customers and end users.

Sustainability & Efficacy

While the facility will be cuttinggdge in innovation, it will also be cuttireglge in sustainability. What
separates Root & Bloogultivation from competitors is the investmeritup frontt we have made in
order to drive our operational costs of growing flower down while significantly reducing our carbon
footprint.

One of the largest drivers of cost in any cultivation facility Ergy use, which equates to approximately
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lower per unit cost than many of our competitors. This is an especially critical point due to the expected
increase in wholesale flower supply resulting in an expected drop in wholesale flower price over time

as recent history has shown in other state markets where cannabis has been regulated. In addition to

being cost effective and allow us greater flexibilityha marketplace, this solution is sustainable, tbo

also allowing us to significantly reduce energy usage related to light, cooling and dehumidification,
substantially reducing our carbon footprint.
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We will be recycling up to 80% of our water usage by capturing and reusing almost all of the water
discharged through the dehumidification process. The water will be treated and reinserted back into the
vegetation fertigation system. This will significgnttduce our water usage and thus our tax on the
municipality water supply. In addition to the above, we will be using a specialized growing medium that
will allow for targeted water and fertilizer, reducing our requirement for both of these ingutther

driving down operational costs.

We also have an edge with our brandw building over many of our competitors. By building to our
own specifications, we can use the most effective layout to create a more efficient operation.

Many of our competitors areetro-fitting older, existing structures and/or are using antiquated grow
technology. These competitors will face real challenges related to the newer energy conscious
regulations currently being implemented in the Commonwealth, they will be forced tenpially go

through costly retréfit event to their existing operation to meet the more restrictive energy
requirements being regularly adopted by the CCC. Inefficiencies with existing building layouts yielding
less efficient mechanical designs result igher operational costs. This in turn leads to added financial
pressure for our competition with regards to future falling wholesale prices of the bud.

Neighbors & Concerns
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Odor Control: Our facility is being specially built to mitigate any outside odor detection as it abuts a
residential neighborhood. Our state of the art facility will also give us the ability to have a two stop gap
odor control. Each egressiinave its own independent alock system which will keep the

environments on either side independent of each other. We will also be implementing a state of the art
facility odor control systent filtering and treating all the air leaving the facilityeducing our liability

with odor pollution t an oftenrmentioned neighborhood concern.

Noise Control: Root & Bloom has designed the facility with noise reduction in mind. The proposed layout
of the facility and exterior mechanical equipment minimizes sopwoitlition created from the operation

of the facility. Additional provisions such mature plantings, topographical screening, and sound fencing
will meet or exceed ambient sound pollution laws.

Aesthetics: We are committed to building a facility that theeghborhood, local community, and the
municipality will be proud of. Designed by Boston architects Anderson Porter, our facility will have a
welcoming facade, housing the most cuttiadge equipment available. We envision the Root & Bloom
facility as a catlyst for the revitalization of the Rt. 1 corridor and a model for future development in the
Lafayette Main Commercial District in Salisbury, Massachusetts.

14



Security

The Cannabis Control Commission (CCC), a state agency regulating cannabis in Massdwmisitt
guidelines for security that govern a range of measures, including exterior lighting and surveillance,
multiple layers of locking storage, and emergency plans and procedures.

In addition to meeting the CCC regulations, we are hiring a sgamitsulting firm that has experience
in the regulated cannabis industry in order to integrate a h@sictice design that adheres to the
requirements of the Town of Salisbury and the CCC.

Software

dZ & [+ *UE% E]+]vP u}pvs }( § @ngah® Ganufacturiny caprabiAand we are
hiring a team of information technology professionals to implement stdtthe-art systems to both

keep us in compliance with regulations and to transparently and efficiently manage our processes.
These systemwill include, but not be limited to, yield forecasting, seed to sale tracking using METRC as
required by the CCC, investor reporting, and compliance regulations.

Hiring & Training

We anticipate rapid growth as we scale our cannabis cultivation and mduoufagzoperation. Early
stage hiring estimates are up to-30 full and part time staff at the time of opening, including the
following positions but limited to:

Executive Function
N Human Resources Officer
Financial Services Officer or Chief Financiat€ffi
Information Technology lead
Compliance Officer
Chief Market and Sales Officer
Director or Operations
Cultivation
N Master grower and cultivation assistants
Extraction
N Head Extractor and extraction technicians
Processing
N Trimmers
N Packaging anbabeling technician
Facility Management
N Custodial
N Grounds and maintenance

222 2 2 20 2

Root & Bloom is looking to be the best in the businearad will hire for it. We plan on compensating
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employees at the high end of industry standards while providing competitinefiie packages
available, includingnedial, dental and compangnatched retirement programs.

We are also committed to hiring locally, and are implementing an extensive human resources plan to
ensure we are giving opportunity to local residents and redislénareas of disproportionate impact.

Getting hired is only the beginning at Root & Bloom. Education is core to our business, and our training
program is currently being designed by a leading executive education team, with an eye to continual
learning.All staff will be required to satisfy specific training requirements, as well as-tealaing

community service commitments.

Federal Regulations

With the possibility of legalization of cannabis on a Federal level at some point in the future, we are
confident that we are poised to take full advantage of our position in the industry.

The exacting standards that the Commonwealth of Massachusetts has already implemented, along with
our commitment to constructing a new, statd-the-art facility that will aleady meet or exceed the
standards of the FDA from a Federal compliance standpoint, puts Root & Bloom in a strong position.

In addition to meeting or exceeding expected federal regulations at our manufacturing facility, we will
adhere to strict manufactunig standards and processes such as: Good Manufacturing Process (GMP),
Good Agricultural and Collection Practices (GACP).

We feel strongly that as industry standards change to meet new Federal guidelines, our proactive
approach in building our facility tmeet these future standards will position us well ahead of our
competitors. While existing facilities will have to make substantial and costly upgrades and
improvements to operate in the new environment, we will be able to seamlessly continue to operate
with minimal upgrades expenses with little or no down time. This also makes us more attractive to
potential investors in the future.
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PRODUCTS

Root & Bloom will produce craftuality cannabis flower and manufactured products to serve customers
with various needs and preferences.

Our branded wholesale and manufactured goods will initially be distributed and sold to retail
dispensaries throughouhe Commonwealth. While management is looking into the acquisition or
opening of a retail store, it is our goal to provide multiple dispensaries across the state with high quality
and consistent products for sale.

Products we intend to offer include, butill not be limited to:

Flower and prerolls

Tinctures and other highly water soluble products
Sublingual sprays

Resin, shatter, wax, hash

PreDosed Oil Vaporizers (if approved)

Edibles

Other distillate based products

While we will cultivate and sell wholesale flower that stays true to its natural staeyill also use our
manufacturing equipment, skills, and knowledge to isolate spestif&ns, terpenes, cannabinoids, and
flavinoids that will deliver the consisteand predictable experiences in omranufactured products.
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-Snapshot of weekly distribution of total units sold by product category in Massachusetts, September, 2019, Cannabis Control
Commission

Wholesale Flower

Root & Bloom will produce multiple sires of highquality recreational cannabis flower such as bud, pre
rolls, and other flowerelated, processed goods that we will wholesale to licensed dispensaries in the
Commonwealth.

Based on our projections, we will have the capability @idoicing ove5,500pounds of cannabis flower
annually.

Currently, as of late 2019 the market rate for mated flower is between $3,3084,200/Ib.

While we do expect the price to come down in the coming years (reflecting what has happened in other
states that have regulated retail cannabis production and sales), we believe that due to high barriers to
entry and operational standards in the Commonwealth (vs. the rest of the legalized states) the
wholesale price of cannabis will continue to stay at exgspiricing levels for an extended period of time.

Additionally, we project that the cost of cannabis will stabilize at a higher level than other states with
legalized cannabis.
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Wholesale Flowert Sales forecast

Wholesale flower and pre rolls: We expectgas for wholesale flower to barely keep up with
demand for several years. While we do expect the market price for wholesale to dip in the
foreseeable future, we recognize that while margins fall on this product line we must continue
to produce flower to met customer demand and to fuel our own manufactured goods division.

Manufactured Goods

In addition to growing cannabis flower for wholesale consumption, we will be focused on manufacturing
and producing high quality cannabis products, including butimitdd to: tinctures, resins, infused
edible products, extracted oils, and vape cartridges (if approved).

Based on Massachusetts sales (see snapshot, above), the legal cannabis consumption in the
Commonwealth is split roughly 70/30 between flower and mawtiired product.

As seen in figure below from a Rand Corporation report on Washington State, the manufactured goods
market is gaining market sharewhile the percentages are small for the years reported, they are
growing at significant rates year ovezar, and it continues to trend upward as a percentage of sales.

- Assessing Cannabis Supply and Demand in Washington aie Corporation
We believe there are two main reasons why.

1. Older and wiserNew customers entering the legalized cannabis market tend to be older.
According to a comprehensive 2018 study by EAZE on California consumers, Baby Boomers are
one of the fastest growing segments, increasing by 25% over the past year. Plus, 51% of
cannalis consumers surveyed have a college or postgraduate degree, compared to state
average of 39%.
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2. Female consumersWith female consumers nearly doubling, the growth of women entering the
market outpaced men and continued the trend of increasing fermpalgicipation. With women
now 38% of cannabis consumers, equal gender representation is expected in 2022. (EAZE
Report, 2018)

3. Discretion:Consumers are looking to use cannabis more discreetly. They are also more aware of
the negative health effects of smimig. Manufactured products such as oils, tinctures, and
edibles offer more discreet and perceived healthier consumption.

4. ConsistencyDue to processing methods, manufactured goods deliver a more consistent
experience over flower. Highhlegulated manufaaired goods require significant testing and
labeling, leading to a more consistent experience across purchases. The result? Customers can
now confidently choose cannabis products based on their specific needs and desired effect

The growth and quality of the manufactured goods is directly linked to the evolution of the cannabis
market.

The acceleration of growth for manufactured goods will continue to outpace the growth of flower for
the foreseeable future. As manufactured goods continue to go through the R & D revolution, more and
more manufactured products will continue to hit the market, further increasing the demand for such
products.

Root & Bloom is focused on capitalizing on this maniaid. We will be dedicating over four thousand
square feet of our facility for the purposes of manufacturing. We will be installing a state of the art
extraction lab in order to create high quality and unique processed cannabis. We will also invest in a
bottling plant in order to bottle and brand our own products such as tinctures and sprays. In addition we
will be producing prédilled cartridges for pen and vaping vehicles. Additionally we will be constructing a
state of the art kitchen to produce edildesuch as chocolates, gummies, and other edible products.

Manufactured goods Sales forecast

While margins will slide with flower in the future, we believe the way forward for high margin
cannabis sales is with manufactured goods. We do believe tharsignificant void in the

market with availability of consistent, well labeled, quality manufactured products. There is still
considerable confusion on the consumer side when it comes to product consistency with
regards to type of target effect, strengtma identification.

As with all our products, our manufactured goods will have a simple and befeefitard
approach that will help customers easily see and associate the effects with their desired effect
or ailments. This will make the buying experienoere enjoyable for the customer and the
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customer will associate Root & Bloom with a clear and identifiable product that can be trusted
to purchase and yield the desired effect.

We expect gross margin on manufactured goods to be between 75 and 85%. @imsmaitl be
significantly higher than other facilities who just manufacture and have to import their own
wholesale flower, as Root & Bloom will be growing our own supply.

In short, manufactured goods not only provide a hedge, but will be a core businessfor Root &

Bloom. And though a trend of manufactured goods will continue to gain market share over wholesale
flower, based on other state sales, we project that wholesale flower demand will continue to grow
steadily, just not as quickly as manufaed goods.
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MARKETING
Unique Selling Proposition & Branding

In the highlycompetitive field of cannabis sales, Root & Bloom will stand apart from the competition
with product known for its exceptional quality, innovative delivery, and simple, berfefitssed
branding for patients and consumers.

What does benefitdocused branding mean? Using consistent branding across all products, we will
identify dominant attributes of the cannabis product and make its recommended use simple and crystal
clear to theconsumer. The consumer will be able to identify what the desired effect of the product is
within 30 seconds of reading the label. This type of clear branding will allow everyone, including patients
and consumers who have never tried cannabis before, hawengoyable, controlled experience.

For example, for customers and patients who visit a dispensary looking for a product to use at the gym,
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types (edibles, rein, etc. ) and will provide a consistent and invigorating experience across all products.

For other users looking for a product for calming and sleep, we may create a product line named
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This simple, clear straight forward brandistgategy eliminates confusion for all consumers, while
allowing an easy and welcoming enfgint for newto-cannabis consumersa market segment
expected to skyrocket as Massachusetts residents become more familiar with dispensaries.
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store. But they are often faced with a menu of meaningless name&dslla Glue, Herijuana,
Middlefork, Strawberry Cough) and a-bit-miss chance to get guidance from the ibewider.

Our brand strategy will allow our customers to choose what they want quickly, bringing novice users
into our product line, reducing the stress of product information overload, and intimidation and decision
fatigue, overall. This approach will@lse a breath of fresh air to our more experienced customers, too.

Our branding, combined with calibrated dosing guidelines, will create a consistent experience that is
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Anticipated Customer Profile
Root & Bloom will baeervicing dispensaries in Massachusetts.

We will be targeting a broad market base of consumers who appreciate quality of product, ease of
product selection, and consistency.
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Priced at the mid to higher end of the markeith a distinctively simple, begifits-driven brand and
consistently high quality product, we are targeting the following customer profiles within the larger
spectrum of cannabis users.

The Novice

The Parent

The Boomer

The Elitist

Ages 2835

Ages 350

Ages 5575

Ages 2545

Values: Novelty &
Guidance

Values: Consistency,
brand loyalty,
discretion

Values: Consistency,

predictability, reliability

Values: Quality &
Socially conscious
company

Mid income level

Mid to higher income
level

Mid to high income

Mid to highincome
level

Moderately inelastic

Relatively high price
elasticity

Slightly inelastic

Relatively high price
elasticity

Vaping

Edibles, Tinctures,
water solubles,
sublinguals (spray and
distillate)

Edibles, Tinctures,
water solubles,
sublinguals (distillate)

Flower, Resin
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exceptional product, consistent and ea®yunderstand benefits branding, and innovative delivery
u $Z} +U Aedte a pathway for longerm brand loyalty.
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FINANCIALS & PROJECTIONS (3 Year Proforma)




Policy for Separating Recreational from Medical
Operations

Not Applicable

This policy is not applicable Root & Bloom Root& Bloomis not a Medical Marijuana Treatment
Center



Policy for Restricting Access to Age 21 and Older

Root & Bloonoperations will be compliant with all regulations outlined in 935 CMR 500.000 et. seq. (“the
Regulations”) and any other requirements or selgulatory guidance issued by the Massachusetts
Cannabis Control Commission (“CNB”) or any other regulatory ageooy& Bloom’s management team

is responsible for ensuring that all persons who enter the facility or are otherwise associated with the
operations of the facility are over the age of 21.

The purpose of this policy is to outline the responsibilitiehefCompany, the Company’s management
team and Agents to ensure specific, methodical, and consistent compliance of the Regulations and to
ensure that access to our facility is restricted to only persons who are 21 years of age or older.

Definitions;

LawEnforcement Authoritiesneans local law enforcement unless otherwise indicated.

Marijuana Establishment Agentmeans a board member, director, employee, executive,
manager, or volunteer of a Marijuana Establishment, whaliyears of age or oldelEmploye
includes a consultant or contractor who providesgite services to a Marijuana Establishment
related to the cultivation, harvesting, preparation, packaging, storage, testing, or dispensing of
marijuana.

Visitor means an individual, other than a Mawdjoa Establishment Agent authorized by the
Marijuana Establishment, on the premises of an establishment for a purpose related to its
operations and consistent with the objectives of St. 2016, c. 334, as amended by St. 2017, c. 55
and 935 CMR 500.000, progitl however, that no such individual shall be younger than 21 years
old.

SOP Creation Date: 11/19/19
Last Update:
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For the purposes of this Policy the teftfacility’ also refers to any vehicle owned, leased, rented or
otherwise used by Root & Bloofor the transportation of Marijuana. Ouuttivation facility allows only
the following individuals access to our facility:

1. Root & BloomAgents (including board members, directors, employees, executives, managers, or
volunteers)must have a valid Agent Registration Card issued by the Commiéssioall of Root
& BloomAgentswill be verified to be 21 years of age or older prior to beirgued a Marijuana
Establishment Agent card.

2. AllRoot & Bloonvisitors (including outside vendors and contractgmsdr to being allowed access
to the facility or any Limited Access Area must produce a Government issued Identification Card
to a member of he management team and have their age verified to be 21 years of age of older.
If there is any question as to the visitors agef tiné visitor cannot produce a Government Issued
Identification Card, they will not be granted accesfier the age of thevisitor has beerverified,
they will be given a Visitor Identification Badg¥isitorswill always be escorted by a marijuana
establishment agent that is authorized to enter the limited access Afisgors will be logged in
and out of the facility ananust return the Visitor Identification Badge upon @t the facility
The visitor logvill always be available for inspection by the Commission

3. Root & Bloomwill ensure that the following individuals listed below will be granted immediate
access to the Marijuana Establishment or Marijuana Establishment transportation vehicle

a. Agentsof the Commission
b. Commission Delegees;
c. State and Local Law enforcemekuithorities acting within theilawful jurisdictions

d. Police and Fire departments, and emergency medical services actirggdaurse of their
official capacity

SOP Creation Date: 11/19/19
Last Update:
Updated By:
Approved By (Mngmt.):




Policy for Quality Control and Testing of Marijuana and
Marijuana Products

Root & Bloonis committed to beinggompliant with all regulations outlined in 935 CMR 500.000 et. seq.
(“the Regulations”) and any other requirements or selgulatory guidance issued by the Massachusetts
Cannabis Control Commission (“CNB”) or any other regulatory agency. This policy has beenareated t
provide clear and concise instructions for all @mployeesto maintain Quality Control and Testing
procedureghat are in compliance with thRegulations

Definitions;

Cultivation Batchmeans a collection of cannabis or marijuana plants from the same seed or plant stock
that are cultivated and harvested together, and receive an identical propagation and cultivation treatment
including, but not limited to: growing media, ambient condisprwatering and light regimes and
agricultural or hydroponic inputs. Clones that come from the same plant are one batch. The marijuana
licensee shall assign and record a unique, sequential alphanumeric identifier to each cultivation batch for
the purposesf production tracking, product labeling and product recalls.

Independent Testing Laboratomneans a laboratory that is licensed by the Commission and is:

(a) Accredited to the International Organization for Standardization 17025 (ISO/IEC 17025: 2017)
by a third-party accrediting body that is a signatory to the International Laboratory
Accreditation Accrediting Cooperation mutual recognition arrangement or that is otherwise
approved by the Commission;

(b) Independent financially from any Medical Marijuaneedtment Center (RMD), Marijuana
Establishment or licensee for which it conducts a test; and

(c)Qualified to test cannabis or marijuana in compliance with 935 CMR 500.160 and M.G.L. c. 94C,
§ 34.

SOP Creation Date: 11/19/19
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Marijuanameansall parts of any plant of the genus Cannabis, not excepted in (a) through (c) and whether
growing or not; the seeds thereof; and resin extracted from any part of the plant; clones of the plant; and
every compound, manufacture, salt, derivative, mixture or preparation of the plant, its sgedsin
including tetrahydrocannabinol as defined in M.G.L. c. 94G, § 1; provided that cannabis shall not include:

(a) the mature stalks of the plant, fiber produced from the stalks, oil, or cake made from the seeds
of the plant, any other compound, maradture, salt, derivative, mixture or preparation of the
mature stalks, fiber, oil, or cake made from the seeds of the plant or the sterilized seed of the
plant that is incapable of germination;

(b) hemp; or

(c) the weight of any other ingredient combinedlvcannabis or marijuana to prepare topical or
oral administrations, food, drink or other products.

Marijuana Productsmeans cannabis or marijuana and its products unless otherwise indicated. These
include products have been manufactured and contain carsar marijuana or an extract from cannabis

or marijuana, including concentrated forms of marijuana and products composed of marijuana and other
ingredients that are intended for use or consumption, including edible products, beverages, topical
products,ointments, oils and tinctures.

Process or Processimgeans to harvest, dry, cure, trim and separate parts of the cannabis or marijuana
plant by manual or mechanical means, except it shall not include manufacture as defined in 935 CMR
500.002.

Production Béch means a batch of finished plant material, cannabis resin, cannabis concentrate or
marijuanainfused product made at the same time, using the same methods, equipment and ingredients.
The licensee shall assign and record a unique, sequential alphanideatifier to each production batch

for the purposes of production tracking, product labeling and product recalls. All production batches shall
be traceable to one or more cannabis or marijuana cultivation batches.

Root & Blooms committed to cultivating healthy, high qualipnddiseasefree marijuana. Contaminants

such as mold, fungus, bacterial diseases, rot, pests, pesticides not in compliance with 500.120(5) for use
on marijuana and mildew are the biggest threat to a marijuana culting@aility and its products. Root

& Bloomis committed toutilizing Best Management Practices (“BMP”) for the prevention and treatment

of possible contaminants using the safest and least invasive means.

Root & Bloomwill also implement an industry standatdtegrated Pest ManagementIPM’) program
focusingon preventing pest problemdPreventing pest problems iaur cultivation facility willentail
minimizing pest access to the facility and the food and shelter available to it. Consequently, IPM relies
heavily on the cooperation and participation of all employe#lso,quality control and the testing of
marijuana products are essential for the operation of Root & Bloautivation facility. Root & Bloom

will utilize best industry practices when it cos® quality control and product testing.
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Quality Controlwill be maintained through the strict adherence to Good Manufacturing Practices and
compliance with 935 CMR 500.000 et. s#g5 CMR 590.000/linimum Sanitation Standards for Food
Establishmentghe sanitation requirement ii05 CMR 500.00@ood Manufacturing Practices for Food,
and with the requirements for food handlers specified in 105 CMR 300.B@portable Diseases,
Surveillance, and Isolation and Quarantine

All products hat Root & Bloomwill sell or transfer to other Marijuana Establishment will be tested in
accordance with the regulations and this poliegot & Bloonwill not sellor otherwise markemarijuana

for adult use that is not capable of being tested by Independent Testing Laboratories, except as allowed
under 935 CMR 500.00@&ny testing results indicating noncomplianagth M.G.L. ¢.132B and the
regulationsat 333 CMR 2.00 through 333 CMR 14A0I0 be immediately reported to the Commission,

who may refer any such result to the Massachusetts Department of Agricultural Resources.

Root & Bloomwill satisfy minimum energy efficiency and equipment standards established by the
Commission and meet all applicable environmental laws, regulations, permits and other applicable
approvals, including those related to water quality and solid and hazardous waste management, prior to
obtaining a final license under 935 CMR 500.10R®pt & Bloomwill adopt and use dditional best
management practices as determined by the Commission, in consultation with the working group
established under section 78(b) of St. 2017, c. 55, to reduce energy and water usage, engage in energy
conservation and mitigate other environmentahpacts, and shall provide energy and water usage
reporting to the Commission in a form determined by the Commissibheseenergy efficiency and
equipment standardiclude

1. The building envelope foour facility will meet minimum Massachusetts Building Code
requirements and all Massachusetts amendments (780 (GRe Building Codelnternational
Energy Conservation Code (IECC) Section C.402 or The American Society of Heating, Refrigerating
and AirConditioning Engireys (ASHRAE) Chapters 5.4 and 5.5 as applied or incorporated by
reference in 780 CMRState Building Codeexcept that facilities using existing buildings may
demonstrate compliance by showing that the envelope insulation complies with code minimum
standads for Type Factory Industriatlf as further defined in guidelines issued by the
Commission.

2. The Lighting Power Densities (LPDpfarcultivation space wiliot exceed an average of 36 watts
per gross square foot of active and growing space canopkgssirotherwise determined in
guidelines issued by the Commission.

3. Our Heating Ventilation and Air Condition (HVAC) and dehumidification systemsneel
Massachusetts Building Code requirements and all Massachusetts amendments (780 CMR: State
Building Cde), IECC Section C.403 or ASHRAE Chapter 6 as applied or incorporated by reference
in (780 CMR: State Building Chde
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4. We will establish documentedasety protocols to protect workers and consumers (e.g., eye

protection near operating grow light).

Root & Bloomunderstands and acknowledges that the Commission may further define these
standards, or create reasonable exemptions or modifications, through guidelines issued in
consultation with the energy and environmental standards working group establishee (Gt.

2017, c. 55, § 78(b), including but not limited to provisions for greenhouses and agricultural
buildings.

Quality Control -Sanitation Standard Operating Procedure (SOP)

Facility

Root & Bloontultivation facility (“the facility”) will be designed and constructed with safe food handing
and sanitation in mind All equipment inthe facility willcomply with the design andonstruction
standards of appropriate nationally recognized standards andafode requrements and bear the
certification mark of an ANSI accrediteyanization (e.g. NSF, HETL)

1.

All product contact surfaces will be smooth, durable and easily cleanable. The walls, ceiling and
floors of all cultivationprocessingand storage areas will be constructed of materials that are
smooth, durable andan be adequately kept clean and in good repHirere must be coving at

base junctures that is compatible with both wall and fleoverings. The coving should provide

at least 1/4inchradius and 4" in height.

The facility will providsufficient space fothe placement of equipment and storage of materials
as is necessary for the maintenance of sanitary operations and the prodwétsaie marijuana
products.

Floor drains and floors are effectively sloped and designed prevent pooling water. Drains have
proper grating to prevent blockage and stopping of drains.

Overhead fixtures, ducts and pipes are designed as to prevent dripsidecsate from potential
contamination of marijuana products or marijuana produgtgckaging materials. Piping and
conduit is at least 25 mm (2.5 cm) from the walls and ceilings.

Aisles or working spaces are provided between equipment and walls and areiselyq
unobstructed and of adequate width to permit employees to perform their duties and to protect
against contaminating infused or marijuana products or infused or marijuana productsact
surfaces with clothing or personal contact.

Lighting andight fittings will be $atter-proof or safetytype light bulbs, fixtures, or other glass is
used where lighting is suspended over cultivatigmocessing or storage areas otherwise
protect against marijuana product contamination in case of glass breakage. Suspended lighting is
constructed from noncorrodible and cleanable assemblidslequate lightingvill be installed in
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handwashing areas, dressing and locker rooms, and toilet rooms and in all areas where infused
or marijuana productgre examined, procssed, or stored and where equipment or utensils are
cleaned.All light bulbs used in the productipprocessingand storage areas are shatterproof
and/or protected with plastic coverfoot & Bloomwill ensure adequate safety lighting in all
production, processing and storage areas, as well as areas where equipment or utensils are
cleaned

7. Buildings, fixtures, and other physical facilitigdl be constructed in such a manner that allow
them to be maintained in a sanitary condition

8. Adequate entilation or control equipment will be installed tminimize odors and vapors
(including steam and noxious fumes) in areas where they may contaminate marijuana products.
Fans and other aiplowing equipment shall be operated in a manner that minimizegptitential
for contaminating infused or marijuana products, infused or marijuana proepst&aging
materials, and infused or marijuana producisntact surfaces.

9. Handwashing facilities will be adequate and convenient and shall be furnished with runrérg wa
at a suitable temperaturédandwashing will be located in all production and processing areas and
where good sanitary practices require employees to wash and sanitize their.liowis& Bloom
will provide effective handleaning and sanitizing preparations and sanitary towel service or
suitable drying devices

10. The facility water supply comes from the Salisbomynicipal water supply and is sufficient for
necessary operation3.he facilities plumbing witle of adequate size and design, and adequately
installed and maintained to carry sufficient quantities of water to required locations throughout
the facility. Plumbing shall properly convey sewage and liquid disposable waste from the.facility
Therewill be no crossonnections between the potable andastewater linesThe facility will
provide its employees with adequate, readily accessible toilet facilities that witlddetained in
a sanitary condition and in good repair.

11. All gorage areas willbe constructed in a manner that will proteds contentsagainst physical,
chemical, and microbial contamination as well as against deterioratiomaojuanaproducts or
their containers.

ContaminationControl

1. Allentrance and exit doors to the facility will be selbsing and rodent proof Aircurtains will
prevent insects and microbial contaminants from entering the building when doors are .in use
Insect screening, HEPA, and carbon filters will prevent pest and microbial contaminants from
entering through vents and exhaust from tbatside Foot baths and sticky mats are strategically
placed thru out the facility to collect pest and contaminants from foot ware

2. Employee and visitor gowningill be required Employes are required to change out of their
street clothes and foatear into uniforms and foawear dedicated to the facilityVisitors are
required to secure personal belongings and done jump suits and disposable boot covers
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Training All employeewvill be trained on pest prevention, pest management, pest detection, and
pest treatments.

Traps for monitoringSmall sticky traps for monitoring of flying or airborne pest shall be posted,
mapped and levels of any pest monitored/documented

Handling and storage aharijuana product or marijuanplant wase: All marijuana plant waste

will be placed in the “Marijuana Waste” container located in eaudltivation andprocessing area.

This container must be impervious and covered at all times. At the end of every day, the
“Marijuana Waste” container must be empteand the contents transferred to the Marijuana
Waste RoomAll plant waste will bestored in the waste room in sealed containers until disposal.

All nonmarijuana waste will be placed into the appropriatmpervious covered waste
receptacles RecyclableQrganic and Solid Waste. At the end of every day these containers will
be emptied,and the contents removed from the building and placed in the appropriate containers
to await pickup

All toxic materials including cleaning compounds, pesticides, sasitiete. will be storedh an
area away from production, processing and storage areas.

Sanitation

All marijuana products will be prepared, handled, and stored in compliance with

1.
2.

x The sanitation requirements in 105 CMR 500.080o0d Manufacturing Practices for Food;

X The sanitation requirements in 105 CMR 590.0@imum Sanitation Standards for Food
Establishmentsand

x The requirements for food handlers specified in 105 CMR 300R8portable Diseases,
Surveillance, and Isolation and Quarantine Requirements

Storage Separate storage roomill be utilized for finished marijuanaroducts

Hand WashingThe facility will have @eparate handwashing sink; hand drying device, or
disposable towels; supply of haraleaning agent; and waste receptacle for each processing,
production utensil washing area, andilet room.

a. Sinks used for produgireparation or for washingquipment a utensils shall not be used
for handwashing.

b. Each handwashing simkll be provided with hot and cold water tempered by means of a
mixingvalve or a combination faucet to provide water at a temperature of at 1&aét
degreesrahrenheit.

c. Handwashing sks will be of sufficient number and conveniently located for use by all
employeesn the production, processingnd utensil washing areas. Handwashing sinks
will be easily accessible anthy not be used for purposes other than handwashing.

SOP Creation Date: 11/19/19

Last Update:

Updated By:

Approved By (Mngmt.):




3. Toilet Room A toilet room shall be available for use bywatirkers. Ventilatiorwill be provided
by mechanical mean#\ soap dispenser and disposable towels dfafrovided for hand washing
in toilet rooms

4. Manual Cleaning and Sanitizirlgpr manual cleaning and samihg ofequipmentand utensils,a
stainless steel threeompartment sinkwill be used

a. The sink compartments shall be large enough to holdl#ngest pot, pan or piece of
equipment

b. Each compartmenyill be supplied wittadequate hot and cold potable running water

c. Integral drainboards of adequate size shall be provided on both sides of the sink for
cleaned and soiled utensils

d. Afloor drain will be located in the immediate vicinity of the sink in areas where wet pots,
utensils and equipment arairdrying.

e. Stainless Steel racks, shelves or dish tables are to be provided adjacent to the warewash
sink.

f. An approved chemical test kit for determining sanitizer strength lvé available and
used.

g. Manual Warewashing Procedure
i. Rinse, scrape, or soak all items before washing.

ii. Record the date, sanitizer water temperature or test strip results, and initial
record on Manual Warewashing Monitoring Form

lii. Wash items in the first sink indetergent solution. Water temperature should be
at least 110°F. Use a brush, cloth, or scrubber to loosen remaining soil. Replace
detergent solution when suds are gone or water is dirty.

iv. Immerse or sprayinse items in second sink. Water temperature skhbé at
least 110°F. Remove all traces of food and detergent. If using immersion method,
replace water when it becomes cloudy, dirty, or sudsy.

v. Immerse items in third sink filled with hot water or a chemisaitizing solution.

1. If hot water immersion isised, the water temperature must be at least
180°F. Items must be immersed for 3@conds. Proper personal
protective equipment should be worn.

2. If chemical sanitizing is used, the sanitizer must be mixed at the proper
concentration. (Check at regular intervals with a test kit.) Water must be
correct temperature for the sanitizer used.

SOP Creation Date: 11/19/19

Last Update:

Updated By:

Approved By (Mngmt.):




a. The strength of the sanitizer must be measured in accordance
with manufacturer's instructions

vi. To avoid recontamination of clean and sanitary items:
1. Air dry all items on a drainboard.
2. Wash hands prior to returning to storage.

Warewashing Sink Setup

WASH RINSE SANITIZE
110°F 110°F 180°F or
Soapy Water Clear Water Chemical Sanitizer
. . . Minimum Minimum Immersion
Chemical Solution Concentration Level .
Temperature Time
Chlorine Solution 25mg/l minimum 120°F 10 seconds
50mg/l minimum 100°F 10 seconds
100mg/l minimum 55°F 10 seconds
lodine Solution 12.525.0mg/| 75°F 30 seconds
Quatern_ary : 200 ppm maximum | 75°F 30 seconds
Ammonium Solution

h. EquipmentCleaning and Sanitizing Procedure
i. Disassemble removable parts from equipment

ii. Use the threesink method to wash, rinse, and sanitize all parts. Verify sanitizer
concentration for each meal period and as necessary per policy.

1. Quaternary ammonia200 ppm ax immerse for 30 seconds
2. lodine—12.525.0 ppm and immerse for 30 seconds
3. Chlorine-5099ppm and immerse for 7 seconds

iii. Wash, rinse, and sanitize all food contact surfaces of the equipment that are
stationary.

iv. Allow all parts of the equipment to air dry.
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v. After being rinsed and sanitized, equipment and utensils should not be rinsed
before airdrying, unless the rinse is applied directly from a ware washing
Machineor the sanitizing solution calls for rinsing off the sanitizer after it has
been applied in a ecamercial ware washinlylachine

vi. Reassemble the equipment.

i. Product Preparation SurfaceBhesesurfaceawill be cleaned and sanitized as frequently
as necessary to protect against contamination, using a sanitizing eggestered by the
US Environmental Protection Agency (EPA), in accordance with labeled instructions.

i. Prescrape surface to remove gross soils.
ii. Wash surface with recommended strength solutiorpot & pan detergent.

iii. Rinse with water and wipe dry.

iv. Using trigger sprayer bottle and a different wiping cloth, apply sanitizing solution
of sanitizer.

1. Per label directions, use appropriate test papers &ietmine correct
concentration of the sanitizesolution. Surfaces must remain wet for 60
secondsand allow to air dry.

Personnel

1. Any employee or contractor who, by medical examination or supervisory observation, is shown
to have, or appears to have, anysease transmissible through food, an iliness, open lesion,
including boils, sores, or infected wounds, or any other abnormal source of microbial
contamination by which there is a reasonable possibility of marijuana products, production or
processingsurfaces, or packaging materials becoming contaminated, shall be excluded from any
operations which may be expected to result in such contamination until the condition is corrected.
Personnel shall be instructed to report such health conditions to their supervisors.

a. Any managerwhen he or she knows or has reason to believe that an employee has
contracted any disease transmissible through food or has become a carrier of such

disease, or any disease listedlitb CMR 300.200(jill report the same immediately by
email to the Board ofealth.

b. Root & Bloonwill voluntarily comply with any and all isolation and/or quarantine orders
issued by the Board of Health or the DepartmehPublic Health

c. Root & BloomAgents must eport ary flu-like symptoms, diarrhea, and/or vomiting to
their supervisor. Employees with these symptoms will be sent home with the exception
of symptoms from a noninfectious condition

i. Agentsmay be re-assigned to activities so that there is no risk of transmitting a
disease through fodgroduct.
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2. Root & BloomAgentsshall conform to sanitary practices while on duty, including
a. Maintain adequate personal cleanliness:

Grooming

i. Arrive at work clean €lean hair, teeth brushed, bathed and used deodorant
daily.

ii. Maintain short, clean, and polidhee fingernails. No artificial nails are permitted
in the foad/product productionor processingrea.

a. Fingernails should be trimmed, filed, and maintained so edges and surfaces
are cleanable and not rough.

iii. Wash hands (inating under fingernails) and up to forearms vigorously and
thoroughly with soap and warm water for a period of 20 seconds:

X When entering the facility before work begins.

X Immediately before preparing or processingoducts or handling
equipment.

X As often asnecessary duringultivation or productpreparation when
contamination occurs.

X Inthe restroom after toilet use and when you return to your work station.
X When switching between working areas

X After touching face, nose, hair, or any other body part, and after sneezing
or coughing.

X After cleaning duties.
x Between each task performed and before wearing disposable gloves.
x After eating or drinking.

X Any other time an unsanitary task has been performdadce—taking out
garbage, handling cleaning chemicals, ipigkup a dropped item, etc.

a. Wash hands only in hand sinks designated for that purpose.

b. Dry hands with single use towels. Turn off faucets using a paper towel, in
order to prevent recontamination of clean hands.

Proper Attire:

I. Wear appropriate clothing clean uniform with sleeves and clean nskid close
toed work shoes (or leather tennis shoes) that are comfortable for standing and
working on floors that can be slippery.
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ii. Wear aproror lab coaton site, as appropriate.
x Do not wear aproror lab coatto and fom work.
x Take off aproror lab coatbefore using the restroom.
X Remove apromr lab coatwhen leaving the production or processing
area.
x Change aproor lab coat if it becomes soiled or stained.
iii. Wear disposable gloves with any cuts, sores, rashes, or lesions.

iv. Wear gloves when handling products or product ingredightst will not be
heatedtreated.

v. Wear gloves when packaging products

vi. Change disposable gloves as often as handwashing is requirdash hands
before donning and after discarding gloves.

Hair Restraints and Jewelry:

i. Wear a hair net or bonnet in any fofmtoduct productionor processing area so
that all hair is completely covered.

ii. Keep beards and mustaches neat and trimmed. Beartaiess are required in
any foodproduct productionor processingrea.

iii. Refrain from wearing jewelry in the fofmroduct production and processing
area.

X Only a plain wedding band.
X No necklaces, bracelets, or dangling jewelry are permitted.

X No earrings ppiercings that can be removed are permitted.

Cuts, Abrasions, and Burns:

i. Bandage any cut, abrasion, or burn that has broken the skin.
ii. Cover bandages on hands with gloves and finger cotshadge as appropriate.
lii. Inform supervisor of all wounds.

Smoking, ating, and gum chewing:

i. Root & Bloonfacility is a smoke free facility. No smoking or chewing tobacco
shall occur on the premises
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ii. Eatand drink in designated areas only. A closed beverage container msgde u
in the production area if the container is handled to prevent contamination of 1)
the employee’s hands, 2) the container, and 3) expgseduct, clean equipment
andutensils

iii. Refrain from chewing gum or eating candy during work in a /ffooduct
productionor processing area.

HACCPHazard Analysis and Critical Control Point

Root & Bloomwill implement a HACCP plan in accordance whihn HACCP Principles & Application
Guidelinegssued by the FDA. This HACCP plan will address the processing, production and packaging of
all marijuana products that Root & Bloomill manufacture. Once operation&oot & Bloonwill:

1. Assemble the HACCP team

Describe the productnd its distribution

Describe the intended use and consumers of pheduct

Develop a flow diagram which describes epobcess

Verify the flow diagram

Conduct a hazard analysis for each product (Principle 1)
Determine critical control points (CCPs) for each product ¢iptan2)

Establish critical limits (Principle. 3)

© © N o 0 bk w DN

Establish monitoring procedures (Principle 4)

10. Establish corrective actions (Principle 5)

11.Establish verification procedures (Principle 6)

12. Establish recordkeeping and documentation procedures (Principle 7)
Training

Root & Bloomwill provide training and training opportunities to all of its employees. In addition to
required training, Root & Bloomill encourage advanced training to all employees in the areas of Plant
Safety, Safe CultivatidProcessesGood Manufacturing Practicasd HACCP.

1. All employees will be trained on bagilant safety prior to or during the first day of employment.
a. Include basic produdafety training as part of new employee orientation.

b. The sanitation requirements ih05 CMR 500.000: Good Manufacturing Practices for
Food,;
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c. The sanitation requirements in 105 CMR 590.000: Minimum Sanitation Standards for
Food Establishments; and

d. The requirements for food handlers specified in 105 CMR 300.000: Reportable Diseases,
Surveillance, and Isolation and Quarantine Requirements

2. All employees engaging in the trimming or packagingbeilirained and certified in;
a. Anationally accredited Food Handler Progréira. ServSafe)

3. Provide staff with at least @nnual training on plansafety, Good Manufacturing Practices and
HACCP.

4. Monthly in-service training.

5. Require all managers tae Certified Food Protection Mangers (CFPM) by complet8igRV SAFE
or similarnationally accreditedood safety certification course

6. Use outside resources, such as Extension specialists, vendors, health department inspectors, or
qualified trainers to provide plargafety and HACCP training.

7. Observe staff to ensure they demonstrate plaafety knowledge each day in the workplace
8. Document the content of all training sessions and attendance.

9. Filedocumentation in HACCP records.

Testing of Marijuana and Marijuana Products

No marijuana product, including marijuana, may be sold or otherwise marketed for adult use that is
not capable of being tested by Independent Testing Laboratories, except as allowed under 935 CMR
500.000. Testing of marijuana products shall be performedrbindependent Testing Laboratory in
compliance withithe protocol(s) established in accordance with M.G.L. c. 94G, 8 15 and in a form and
manner determined by the Commission, including but not limitedhe,Protocol for Sampling and
Analysis of Finished Medical Marijuana Products and Marijuafused Products. Testing of
environmental media (e.gsoils, solid growing media, and water) shall be performed in compliance
with the Protocol for Sampling and Analysis of Environmental Media for Masseits Registered
Medical Marijuana Dispensaries published by the Commission

Testing of environmental media (e.g., soils, solid growing media, and water) shall be performed in
compliance with the Protocol for Sampling and Analysis of Environmental dMéali Massachusetts
Registered Medical Marijuana Dispensdripablished by th&Commission

Root & Bloonwill contract witha LicensedridependentTestingLaboratory to test all marijuana batches
prior to packaging to ensure contaminainée purity and correct dosage and poten®ye have begun
discussions withseveral Marijuana Testing laboratorieshich are Accredited to International
Organization for Standardization (ISO) 1782% third-party accrediting body that is a signatory to the
International Laboratory Accreditation Cooperation (ILAC) Mutual Recognition Arrangemany
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Laboratory that Root & Bloomontracts with will be Licensed by the Commission pridRéot & Bloom
contracting them for testing services.

1. This testing lab wilpick up and transport our testing samples to and from their lab. This
transportation will comply with Root & Bloopolicies and procedures and 935 CMR 500(18p
if applicable.

2. Root & Bloomwill ensure that the storage of all marijuana products at the laboratory complies
with 935 CMR 500.105(11).

3. Any and all excess Root & Bloamarijuana product samples used in testing will be disposed of in
compliance with 935 CMR 500.105(12), either by the Independent Testing Laboratory returning
excess marijuana tRoot & Bloonfacility for disposal or by the Independent Testing Laboratory
disposing of it directly

Root & Bloomwill not sell or otherwise market for adult use any Marijuana Product that is not capable of
being tested by Independent Testing Laboratgriexcept as allowed under 935 CMR 500.000. The
product must be deemed to comply with the standards required under 935 CMR 500.160

Pursuant to 935 CMR 500.130(4) Root & Blaaithprovide documentation of oucompliance, or lack
thereof, with the testingequirements of 935 CMR 500.160, and standards established by the Commission
for the conditions, including time and temperature controls, necessary to protect Marijuana Products
against physical, chemical, and microbial contamination as well as againstodstien of finished
products during storage and transportatida all marijuana establishments that we sell or otherwise
transfer marijuana to.

Required testing includes

1. CannabinoidProfile

2. Contaminants as specified by the Department including, but not limited to

a.
b.
c.
d.

e.

Mold

Mildew

Heavy metals

Plant-Growth Regulators and

Pesticides

Root & Bloonmwill maintain the results of all testing for no less than one yAdirtesting results shall be
valid for one year.

Alltestingwill be conducted in accordance with the frequency required by the Commission
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Policy for Responding to Laboratory Results that Indicate Contaminant Levels are Above
Acceptable Limits

If a laboratory test result indicates that a Root & Blom@rijuana product sample has contaminant levels
above the acceptable limits established in the DPH protocols identified in 935 CMR 5001806t &
Bloomwill:

1. Immediatelysegregate theultivation or productiorbatch and evaluate next steps.

a. Using the flowchart below(Actions in Response to Laboratory Analytical Regsthis)
CultivationManager and CEO will determine whether to:

i. Retest the Cultivatio?roduction Batch
ii. Remediate theCultivationfProduction Batch
iii. Dispose ofCultivationProduction Batch

2. Ifthe test result indicates has a contaminant level for Pesticides thhbige the acceptable limits
the Production Batch will be immediately disposed of.

3. Ifitis determined that the Production Batch cannot be remediated, it will be disposed of.
a. Root &BloomCultivationManager or CEO will:

i. Notify the Commission within 72 hours of the laboratory testing results indicating
that the contamination cannot be remediateuhd is being disposed of;

ii. Notify the Commission of any information regarding contaminatisrspecified
by the Commission or immediately upon request by the Commission

iii. Thisnotification to the Commission will describe the proposed plan of action for
both the destruction of the contaminated product and the assessment of the
source of contamination.

4. In the case of any test result that indicates that a Root & Blamarijuana product sample has
contaminant levels above the acceptable limits, thetiCation Manger and CEO will conduct an
assessment of the source of the contamination.

a. Thisextensiveassessment wilhclude investigating all possible sources of contamination
includingwater, mediahutrients, environmental conditions and employee factors.

b. The assessment should include a corrective action plan and be shared as a training tool
with all Root & Bloonigents.

5. Marijuana and Marijuana Products submitted for retesting prior to remediatidibe submitted
to an Independent Testing Laboratory other than the laboratory which provided the initial failed
result. Marijuana submitted for retesting after documented remediation may be submitted to
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the same Independent Testing Laboratory that produced the initial failed testing result prior to
remediation

MiscellaneousMarijuana Testing Requirements

Clones are subject to these testing provisions but are exempt from testing for metals.

All transportation of Marijuana to and from Independent Testing Laboratories providing
Marijuana testing servicesill comply with 935 CMR 500.105(13).

All storage of Marijuana at a laboratory providing Marijuana testing services shall comply with
935 CMR 500.105(11).

All excess Marijuana must be disposed of in compliance with 935 CMR 500.105(12) by the
Independent Testing Laboratodysposing of it directly.

Root & Bloonmwill not sellor otherwise markeMarijuana or Marijuana Productsr adult use
that have not first been tested by an Independent Testing Laboratory and deemed to comply
with the standards required unde3® CMR 500.160.

Singleservings of Marijuana Products tested for potency in accordance with 935 CMR
500.150(4)(apre subject to a potency variance of no greater than plus/minus ten percent (+/
10%).

Environmental Media Testing

1.
2.

All source soils and solids shall be sampled and analyzed prior to use in cultivation.

All source soils and solids shall be sampled and analyzed whenever a new source material is
utilized (e.qg., different source soil location or different source solid manufacturer).

All sourcesoils and solids for initial use must be sampled at the rate of one (1) sample per cubic
yard of solid environmental media/soil.

Source soils and solids passing initial testing requirements may be stockpiled for later use
without requiring reanalysis uless;

a. The stockpile has been contaminated or altered while stored.
Situations for reanalysis may include but are not limited to soils that have been;
a. Amended;

b. Mixed with other source soils/solids;

e

Subject to pesticide application;

d. Used for other purpos or

®

Inundated by flood waters.
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Supplies Needed: Sample Form, Chain of Custody, Pen, Marker and Sample Container (provided by CDX
Labs)

Sampling ofEnvironmentalMedia for Testing

This procedure applies to all environmental media that is required te$ted in accordance with the
Regulations.

Water will be sampled and analyzed prior to use for cultivation of marijuana and quarterly thereafter.

Quiality assurance is responsible for all product sampling to meet the compliance criteria. Root & Bloom
has catracted with NE Labs for the purposes of testing all of our environmental media and water.
Follow the process outlined in theS&mpling Instructions for Massachusetts DPH Medical Marijuana
Program”form below from NET Labs.

Supplies Needed: Sample Fo@hain of Custody, Pen. Marker, Ziploc bag
1. Label

a. Label each Ziploc bag with the sample ID, date and time of sampling, and sampler’s
initials.

2. Fill out the Chain of Custody
a. List the same info on the chain of custody
b. One sample ID goes on one line
c. Check theappropriate boxes
d. Make sure date and time stamp are filled in
3. Sampling
a. Fill the Ziploc sample bag with 8 0z. of soil/media
b. Tightly seal the sample bag
4. Storing Sample
a. Store samples in a cool, dry location until samples are picked up by a NET Lab courier.
5. Quality Assurance will perform routine audits and analysis of report from the testing lab.
Samplingof Water for Testing
This procedure applies to all water that is required to be tested in accordance with the Regulations.

The Quality Assurance Manager is responsible for all water sampling to meet the compliance criteria.
Root & Bloomhas contracted with NE Labs for the purposes of testing all of our water. In compliance
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with the Regulations and the “Protocol for sampling and analysis of environmentad foedi
Massachusetts Registered Medical Marijuana DispensaRest & Bloonwill sample and test its water
supply prior to use for cultivation of marijuana and quarterly thereafter. Following the process outlined
in the “Sampling Instructions for Marijuana Testing” form below from NE Labs.

Samples will be taken at the location closest to cultivation area prior to any water treatment and
immediately following any treatment systems.

We will test our water for the following contaminants;
1. Metals;
2. Pesticides; and

3. Bacteriological

Collecting Water Samples

1. Samples should not be collected during any periods of unusual activity such as draining of water
lines, immediately after changing treatment cartridges or replenishing of hydroponic nutrient
solutions.

2. Prior to Sample Collection. The QA Manager or designee will assemble all equipment and
information needed before beginning.

a. ltems to assemble before sampling include, but are not limited to, the following:

i. Sample collection plan or diagram of locatsao ensure representative sample
collection

ii. Logbook or sample collection forms
iii. Chainof-custody forms (COCSs) (See below)
iv. Disposable gloves

v. Clean, decontaminated plastic sheeting or other clean-pomus surface for
sample processing;

vi. Sample containers appropriate for the analyses required,;
1. These will be supplied by the lab.
vii. Container labels and pen with indelible ink; and

viii. Supplies to thoroughly clean, decontaminate and dry sampling equipment
between samples;
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b. Sample collection personnel will create annentry for each sampling event in the
sample collection logbook.

c. Sample collection documentation should identify the sample collection date and start
time, participating personnel and locations sampled, relevant environmental conditions,
a description of the sampling procedures and equipment decontamination/cleaning
used.

d. Sample collection personnel shall identify or determine the number and location of
water samples to be collected

i. Sample locations must be recorded in the sample collection logbook. dRékeor
sample location identifier (location ID) for each sample so that it can be utilized
to identify the physical location of the sample location within the facility.

ii. Location identifiers should be consistent across sampling events to allow
tracking of repeated sample locations. The location IDs will be included on
sample labels (unless the grab samples are used in a composite sample).

ii. In addition to the location ID, create a unique sample ID for each sample.
Sample identifiers should be unique for aegivsample event. Record the
location and sample IDs in the sample collection logbook or forms as well as the
volume of the sample, preservation, and associated sample containers.

e. Any tools that contact the samples should be made of stainless steel oriadgrer
material to avoid potential contamination of the sample. In addition, all tools that come
in contact with the sample media should be rinsed with deionized water between
samples to reduce potential cross contamination.

f. Preparing sample labels and affixing them to sample containers immediately before
sampling.

i. Information to include on the label includes at a minimum the location and
sample ID and date/time of collection. Additional information that must be
recorded in documentation if not on thelal includes sample collector's name,
environmental media type, collection method, whether the sample is a grab or
composite sample, and preservation (if applicable).

3. Sample Collection. Collect the planned samples from each sample location one at a time:
a. Don gloves to mitigate potential for contamination of samples.

b. Spread clean, decontaminated plastic sheeting or other nonporous surface near the
sample location and lay out any tools and equipment needed.
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c. Prepare the sample location by removing faucet aarsiif connected. Note the location
of any water treatment systems and remove if required to representtpgratment
location.

d. For sample collection of water lines, purge the lines of standing water and note purge
time in sample collection documentatione@erally, for frequently used water 15
minutes run time is considered sufficient but actual time for purge depends on pipe
volume and frequency of use.

e. Open the prelabeled sample containers appropriate for the analyses taking care to not
allow errant drips or splashes off other surfaces to enter the caps or containers.

f. Samples for all analyses may be collected directly into sample containers or into a
larger, inert vessel then poured into containers. During sample collection, make sure
than the tap or sgjot does not contact the sample container.

g. Record the time each sample was collected and record any difficulties, inconsistencies
with the sampling plan, or other remarks (e.g., environmental conditions) that might be
relevant to data analysis or quality assurance.

h. Samples should be refrigerated or maintained on ice until shipped to the analytical
laboratory.

i. Chainof-custody paperwork should be completed immediately prior to shipment.
4. Sample Handling

a. After samples are properly collected and labeled, they should be delivered for analysis
as soon as possible. This section describes how to handle, securely store, package, and
ship the samples to the laboratory.

b. Sample containers both empty and once containing samples shall be stored in a
contaminantfree environment to the degree possible. Sample containers should not be
stored for more than one (1) year.

c. All samples should be collected and stored in containers of the appropriate materials
based on the analysis method being performed.

d. Until the samples are analyzed, they should be preserved to minimize chemical or
physical changes according to the analytical method references.

5. Sample Storage

a. Samples should be refrigerated or maintained on ice (4 22°&€) until they are shipped
to the analytical laboratory.
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b.

d.

Phcing the samples in airtight containers with minimal headspace preserves samples by
minimizing moisture loss and chemical exchange between the sample medium and air.

In addition, protect the samples from excessive light exposure to minimize
photochemicalblegradation. Samples can be protected from light by using an amber
sample container, storing the samples in a closed box or other amber container, or in a
dark storage location.

To be considered valid, all samples must be analyzed prior to expiratiog tdchnical
holding time as defined in each analytical method. Note that the holding time for some
biological components is very short; 24 to 48 hours from the time of collection.

Quality Control (QC)

1.

Field duplicate samples shall be collected at leasuafly and one (1) for every twenty
(20) field samples of the solid samples collected.

Field duplicate samples shall be collected and analyzed for each analytical method
performed on the samples.

Field duplicate samples will not be identified to the laboratory (blind QC).
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Personneblnd Background Check Pglic

Root & Bloomis committed to being compliant with all regulations outlined in 935 CMR 500.000 et. seq.
(“the Regulations”) and any other requirements or gelgulatory guidance issued by thassachusetts
Cannabis Control Commission (“CNB” or “the Commission”) or any other regulatory agency. The purpose
of this policy is to outline the responsibilities of the Company, the Company’s managementateém
Agents to ensure specific, methodicahdaconsistent compliance of the Regulations and to ensure that
our personnel policies are compliant will all regulations and laws.

Root & Bloonwill maintain the following Personnel Records:

1. Job descriptions for each employee and volunteer position, dé ageorganizational charts
consistent with the job descriptions;

2. A personnel record for each Root & Blodgent All recordswill be maintained for at least 12
months after termination of the individual's affiliation with Root & Bloamd will include, ata
minimum, the following:

a. All materials submitted to the Commission pursuant to 935 CMR 500.030(2);
b. Documentation of verification of references;

c. The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

d. Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signedatgment of the individual indicating the
date, time, and place he or she received said training and the topics discussed, including
the name and title of presenters;

e. Documentation of periodic performance evaluations;
f.  Arecord of any disciplinary action &k and
g. Notice of completed responsible vendor and eigour related duty training.

3. A staffing plan that will demonstrate accessible business hours and safefanaming &
processingonditions;
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4. Personnel policies and procedures; and

5. All background check reports obtained in accordance with M.G.L c. 6 8§ 172, 935 CMR 500.029,
935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record Information (CORI).

These Personnel Records will be held electronically and in hard copy. The electronic records will be stored
in a secure server with encryption software that protects against unauthorized access to the files. Access
to the electronic records will only be allowed Rpot & BloomManagementAgents who require access

as part of their job dties. Hard Copy (written records) will be stored in a secure, locked cabinet in a
locked room accessible to only Root & BlobtanagementAgents who require access. These records

will be made available for inspection by the Commission upon request.

AllRoot & Bloonboard members, directors, employees, executives, managers and volunteers will register
with the Commission as Root & BloomMarijuanaEstablishment Agent Root & BloomAgent”). For
clarity, an“*employe€ means, any consultant or contractohe provides orsite services to a Marijuana
Establishment related to the cultivation, harvesting, preparation, packaging, storage, testing or dispensing
of marijuana All Root & BloomAgentswill:

1. Be 21 years of age or older;

2. Have mwt been convicted of an offense in the Commonwealth involving the distribution of
controlled substances to minors, or a like violation of the laws of another state, the United States
or foreign jurisdiction, or a military, territorial, or Native American tribahawity; and

3. Be determined suitable for registration consistent with the provisions of 935 CMR 500.800 and
500.802.

Root & Bloomwill submit to the Commission an application for every Root & Bldaantand our
application will include;

1. The full name, date of birth, and address of the individual;
2. All aliases used previously or currently in use by the individual, including maiden name, if any;

3. A copy of the applicant’s driver’s license, governmsatied identification card, liquor purchase
identification card issued pursuant to M.G.L. c. 138, § 34B, or other verifiable identity docsiment
acceptable to the Commission;

4. An attestation that the individual will not engage in the diversion of marijuana products;

5. Written acknowledgment by the applicant of annitations on his or her authorization to
cultivate, harvest, prepare, package, possess, transport, and dispense marijuana in the
Commonwealth;

6. Background information, including, as applicable:
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o

A description and the relevant dates of any criminal action under the laws of the
Commonwealth, or another state, the United States or foreign jurisdiction, or a military,
territorial, or Native American tribal authority, whether for a felony or misdemeanor and
which resulted in conviction, or guilty plea, plea of nolo contendere, or admission of
sufficient facts;

b. A description and the relevant dates of any civil or administrative action under the laws
of the Commonwealth, another state, the United States or foreign jurisdiction, or a
military, territorial, or Native American tribal authority relating to any professional or
occupational or fraudulent practices;

c. A description and relevant dates of any past or pending denial, suspension, or revocation
of a license or registration, or the denial of a renewiahdicense or registration, for any
type of business or profession, by any federal, state, or local government, or any foreign
jurisdiction;

d. A description and relevant dates of any past discipline by, or a pending disciplinary action
or unresolved complaint by, the Commonwealth, or alike action or complaint by another
state, the United States or foreign jurisdiction, or a military, territorial, or Native American
tribal authority with regard to any professional license or registration held by the
applicant and

e. A nonrefundable application fee paid by the Marijuana Establishment with which the
marijuana establishment agent will be associated; and

f.  Any other information required by the Commission.

Root & Bloom’€EQis registeredvith the Department of Criminal Justice Information Systems pursuant

to 803 CMR 2.04: iCORI Registration and will submit to the Commission a Criminal Offender Record
Information (CORI) report and any other background check information required by the Commission for
each individual for whoniRoot & Bloonmseeksa marijuana establishment agent registrationich was
obtained within 30 days prior to submission.

Root & Bloomwill notify the Commission no more than one business day aftepat & BloomAgent
ceases to be associated with theta@sishment. The registratiowill be immediately voidd when the
Agent is no longer associated with the establishment.

The Agent registration card is valid for one year from the date of issue, Root & Blitlomnew each
Agent Registration Card on anraral basis upon a determination by the Commission that the applicant
for renewal continues to be suitable for registration.

After obtaining a registration card for a Root & Blo#igent registration card, Root & Bloomill notify

the Commission, in a form and manner determined by the Commission, as soon as possible, but in any
event, within five business days of any changes to the information that the establishment was previously
required to submit to the Commission or after discovery that a registration card has been lost or stolen.
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All Agents will carry the registration card at all times while in possession of marijuana products, including
at all times while at the establishment or while transporting marijuana products.

Root & Bloonwill comply with all Background Check requirements in the Regulations and any other sub
regulatory guidance issued by the Commission.

1. Application Proces®uring the application procesoot & Bloonwill complete the Background
Check Packet as outlined985 CMR 500.101(1)(b) which includes;

a.

The list of individuals and entities in 935 CMR 500.101(1)(a)1. (all executives, managers,
persons or entities having direct or indirect authority over the management, policies,
security operations or cultivation operations of the Marijuana Establishment; close
associates and members of the applicant, if any; and a list of all persons or entities
contributing 10% or more of the initial capital to operate the Marijuana Establishment
including capital that is in the forof land or buildings);

Information for each individual identified in 935 CMR 500.101(1)(a)1., which shall include:
i. The individual’s full legal name and any aliases;
ii. The individual's address;
iii. The individual's date of birth;

iv. A photocopy of the individual'sriter’s license or other governmeigsued
identification card;

v. A CORI Acknowledgment Form, pursuant to 803 CMR 2.09: Requirements for
Requestors to Request CORI, provided by the Commission, signed by the
individual and notarized,

vi. Authorization to obtain a full set of fingerprints, in accordance with M.G.L. c. 94G,
§ 21, submitted in a form and manner as determined by the Commission;

Relevant Background Check Information. Applicants for licensure will also be required to
provide information detailing invalement in any criminal or civil or administrative
matters:

i. Adescription and the relevant dates of any criminal action under the laws of the
Commonwealth, or an Other Jurisdiction, whether for a felony or misdemeanor
including, but not limited to, actiongainst any health care facility or facility for
providing Marijuana for medicalor adultuse purposes, in which thes
individualseither owned shares of stock or served as board member, Executive,
officer, directoror member, and which resulted in convan, or guilty plea, or
plea of nolocontendere, or admission of sufficient facts;
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Vi.

Vii.

A description and the relevant dates of any civil action under the laws of the
Commonwealth, oother Jurisdiction including, but not limited to, a complaint
relating to anyprofessional or occupational or fraudulent practices;

A description and relevant dates of any past or pending legal or enforcement
actions in the Commonwealth or any other state against an entity whom the
applicant served as a Person or Entity Having Direct or Indirect Control, related to
the cultivation, pocessing, distribution, or sale of Marijuana for medicai-
adultuse purposes;

A description and the relevant dates of any administrative action with regard to
any professional license, registration, or certification, including any complaint,
order, stipulated agreement or settlement, or disciplinary action, by the
Commonwealth, or like action in an Other Jurisdiction including, but not limited
to, any complaint or issuance of an order relating to the denial, suspension, or
revocation of a license, géstration, or certification;

A description and relevant dates of any administrative action, including any
complaint, order or disciplinary action, by the Commonwealth, or alike action by
anather Jurisdiction with regard to any professional license, regfisih, or

certification, held by any Person or Entity Having Direct or Indirect Control, if any;

A description and relevant dates of actions against a license to prescribe or
distribute controlled substances or legend drugs held by any Person or Entity
Having Direct or Indirect Control that is part of the applicant's application, if any;
and

Any other information required by the Commission.

Root & Bloomwill not present any individual in our application whose background check will result in a
Mandatory Digualification or Presumptive Negative Suitability Determination as outlined in Table A of

935 CMR 500.801.

2. Background Checks not included in the Application Prec&ss all Marijuana Establishment
Agent Registrations not included in the application psscRoot & Bloonwill submit Marijuana
Establishment Agent applications for all required individuals. Root & Blathmerform its own
due diligence in the hiring of employees and contractors and will not knowingly submit an
employee or contractors’ apighation if the background check would result in a Mandatory
Disqualification or Presumptive Negative Suitability Determination as outlined in 935 CMR

500.802.
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It is the policy of Root & Bloorto provide equal employment opportunities to all employeesda
employment applicants without regard to unlawful considerations of race, religion, creed, color, national
origin, sex, pregnancy, sexual orientation, gender identity, age, ancestry, physical or mental disability,
genetic information, marital status or any other classification protected by applicable local, state or
federal laws. This policy prohibits unlawful discrimination based on the perception that anyone has any
of those characteristics or is associated with a person who has or is perceived as dayiof those
characteristics. This policy applies to all aspects of employment, including, but not limited to, hiring, job
assignment, working conditions, compensation, promotion, benefits, scheduling, training, dis@ptine
termination.

Root & Bloonexpectsallemployees to support our equal employment opportunity policy, and to take all
steps necessary to maintain a workplace free from unlawful discrimination and harassment and to
accommodate others in line with this policy to the fullest extent required by law. For example, Root &
Bloom will make reasonable accommodations for employees' observance of religious holidays and
practices unless the accommodation would cause an undue hardship on Root & &leaations If an
employeedesires religious accommodatiorthey are required to make the request in writing to their
manager as far in advance as possible. Employees requesting accommodedi@xpected to attempt

to find coworkers who can assist in the accommodation (e.g. trade shifts) and cooperate witl&Root
Bloomin seeking and evaluating alternatives.

Moreover, in compliance with the Americans with Disabilities Act (ABApt & Bloomprovides
reasonable accommodations to qualified individuals with disabilities to the fullest extent required by law.
Root& Bloommay require medical certification of both the disability and the need for accommodation.
Keep in mind that Root & Bloooan only seek to accommodate the known physical or mental limitations
of an otherwise qualified individual. Therefore, it i® timployeesresponsibility to come forward they

are in need of accommodation. Root & Bloauil engage in an interactive process with the employee to
identify possible accommodations if any will help the applicant or employee perform the job.

Root & Bloonseeks to promote a workplace that is free from discrimination and harassment, whether
based on race, color, gender, age, religion, creed, national origin, ancestry, sexual orientation, marital
status or disability. Inappropriate interference withettability of Root & Blooremployees to perform

their expected job duties is not tolerated. It is illegal and against Root & Blpoiity for any employee,

male or female, to harass another employdexamples of such harassment include making sexual
advarces or favors or other verbal or physical conduct of a sexual nature a condition of any employee’s
employment; using an employee’s submission to or rejection of such conduct as the basis for, or as a
factor in, any employment decision affecting the indiadl or otherwise creating an intimidating, hostile,

or offensive working environment by such condulthe creation of an intimidating, hostile, or offensive
working environment may include but is not limited to such actions as persistent comments on an
employee’s sexual preferences, the display of obscene or sexarédiyted photographs or drawings, or
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the telling of sexual jokes. Conduct or actions that arise out of a personal or social relationship and that
are not intended to have a discriminatory elapment effect may not be viewed as harassmeRbot &
Bloomwill determine whether such conduct constitutes sexual harassment, based on a review of the facts
and circumstances of each situation.

Root & Bloomwill not condone any sexual harassment of ésployees. All employees, including
supervisors and managers, will be subject to severe discipline, up to and including discharge, for any act
of sexual harassment they commiRoot & Bloormwill not condone sexual harassment of its employees

by nonemployees, and instances of such harassment should be reported as indicated below for
harassment by employees.

If an employedeelsvictimized by sexual harassment they are instructed to report the harassment to their
manager immediatelylf theirimmediate manager is the source of the alleged harassment, sheyld

report the problem to the Human Resources Departménanagers who receive a sexual harassment
complaint should carefully investigate the matter, questioning all employees who maykhavwdedge

of either the incident in question or similar problems. The complaint, the investigative steps and findings,
and disciplinary actions (if any) should be documented as thoroughly as pogsiglemployee who
makes a complaint, or who cooperates in any way in the investigatitreaame, will not be subjected

to any retaliation or discipline of any kind.

In addition to the above, if an employdelieves they have been subjected to sexual harassmeingy

may file a formal complaint with eitherrdoth of the government agencies set forth below. Using our
complaint process does not prohibit you from filing a complaint with these agencies. Each of the agencies
has a short time period for filing a claim (EEGQQ0-days; MCABP300 days).

—

The Unied States Equal Employment Opportunity Commiss{BEOC"One Congress Streeg
10th Floor Boston, MA 02114, (617) 58200.

The Massachusetts Commission Against Discrimination ("MCAOHe Ashburton Place,
Rm. 601, Boston, MA 02108, (617) 960600.

Root & Bloomstrongly supports the policies of the Americans with Disabilities Act and is completely
committed to treating all applicants and employees with disabilities in accordanbehgi requirements

of that act.Root & Bloonjudge individuals by their abilities, not their disabilities, and seeks to give full
and equal employment opportunities to all persons capable of performing successfully in the company's
positions.Root & Bloomwill provide reasonable accommodations to any persons with disabilities who
require them, who advise Root & Blooof their particular needs. Information concerning individuals'
disabilities and their need for accommodation will, of couts=handled withthe utmost discretion.
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Root & Bloonis committed to providing its employees with a safe and productive work environment. In
keeping with this commitment, it maintains a strict policy against the use of alcohol and the unlawful use
of drugs in the workplee. Consequently, no employee may consume or possess alcohol, or use, possess,
sell, purchase or transfer illegal drugs at any time while on Root & Btwemises or while using Root &
Bloomvehiclesor equipment, or at any location during work time. Nomoyee may report to work with

illegal drugs (or their metabolites) or alcohol in his or her bodily system. The only exception to this rule is
that employees may engage in moderate consumption of alcohol that may be served and/or consumed
as part of an audtorized Company social or business event. "lllegal drug” means any drug that is not legally
obtainable or that is legally obtainable but has not been legally obtained. It includes prescription drugs
not being used for prescribed purposes or by the persmrwhom it is prescribed or in prescribed
amounts. It also includes any substance a person holds out to another as an illegal drug. Any violation of
this policy will result in disciplinary action, up to and including termination.

Any employee who feels he or she has developed an addiction to, dependence upon, or problem with
alcohol or drugs, legal or illegal, is strongly encouraged to seek assistance before a violation of this policy
occurs. Any employee who requests time off to participate in a rehamilitagorogram will be reasonably
accommodated. However, employees may not avoid disciplinary action, up to and including termination,
by entering a rehabilitation program after a violation of this policy is suspected or discovered.

SmokeFreeWorkplace Smoking is prohibited throughout the workplace. This policy applies equally to all
employees, clients, partners, and visitors.

Employee Assistance Polidyo help employees in circumstances where counseling services would be
helpful, Root & Bloon will make an Employee Assistance Program (EAP) counseling service available to
employees, when needed, at no personal cost.

Employee Diversion of Marijuanfa Root & BloomAgent is found to have diverted marijuana, that agent
willimmediatelybe dismissed and have their Marijuana Establishment Registration Card confiscated. The
CEO will immediately be notified. The CEO will make a detailed report of the event and report it to local
law enforcement and the Commission within 24 hours.

Root & Bbomwill provide a comprehensive employee handbook to all employees that will outline all the
information pertinent to their employment with Root & BloomThese subjects will include, but nio
limited to;

1. Root & BloomMission and Vision
Organizationabtructure

General Employment Policies
Employee Categories

Conflicts of Interest

o g B w N

Access to Personnel Files
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7. Performance Evaluations
8. Hours of Work

9. Compensation

10. Benefits

11. Code of Conduct

12. Discipline

13. Training
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Record Keeping SOP

Root & Bloonis committed to being compliant with all regulations outlined in 935 CMR 500.000 et. seq.
(“the Regulations”) and any other requirements or gelgulatory guidance issued by thassachusetts
Cannabis Control Commission (“CNB” or “the Corson¥) or any other regulatory agency.he purpose

of this policy is to outline the responsibilities of the Company, the Company’s management team and
Agents to ensure specific, methodical, and consistent compliance of the Regulations and to ensure that
our Record Keeping Procedures are compliant will all regulations and laws.

Access to the Commission

Root & Bloon's electronic and hard copy (written) records will be available to the Commission upon
request pursuant to 935 CMR 500.105(9). The records will be maintained in accordance withlgen
accepted accounting principles. All written records required in any section of 935 CMR 500.000 are
subject to inspection.

Access to the Massachusetts Department of Revenue ("DOR")

Root & Bloorn's books, records, papers and other datél be made available upon requeby the DOR
Accounting records and information in electronic format Wwélprovided in a searchable electronic format

if requested by the Commission of the DORny additional reports and schedules relating to the
preparation d tax returnswill be maintained and made available upon requdstientory systentataas

well as any additional purchase reports, schedules or documentation that reconcile to other books and
records, such as purchase journals or a general ledgki|lso be maintained and made available upon
request.

Theserecordswill be kept so long as their contents are material in the administration of Massachusetts
tax laws. At a minimum, unless tB®ORCommissioner consents in writing to an earlier destruction, the
recordswill be preserved until the statute of limitations for tkiag additional assessments for the period
for which the return was due has expiredheDOR may require a longer retention period, such as when
the records are the subject of an audit, court case, or other proceeding.

Additionally, Root & Bloomwill comply with all records retention requirements outlined in the DOR
Regulations including but limited to 830 CMR 62C.25.1: Record Retention
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1. Point of Sale (POS) Systefidot Applicable)

a. Root & Bloonmis not a Marijuana Retailer, we will not utiliaay point of sales system.

2. Types of Records

The following records will be maintained and stored by Root & Blanthavailable to the Commission

upon request:

a. Operating procedures as required by 935 CMR 500.105(1)

Vi.

Vii.

viii.

Xi.
Xii.

Xiii.

SOP Creation Date:

Security measures icompliance with 935 CMR 500.110;

Employee security policies, including personal safety and crime prevention
techniques;

A description of the Marijuana Establishment’s hours of operation and hfiars
contact information, which shall be provided to tB@mmission, made available to
law enforcement officials upon request, and updated pursuant to 935 CMR 500.000.

Storage of marijuana in compliance with 935 CMR 500.105(11);

Description of the various strains of marijuana to be cultivated, processed ofasold,
applicable, and the form(s) in which marijuana will be sold;

Price list for Marijuana and Marijuana Products and any other available products, and
alternate price lists for patients with documented Verified Financial Hardship, as
defined in 935 CMR 50102, as required by 935 CMR 501.100(1)(f);

Procedures to ensure accurate recordkeeping, including inventory protocols in
compliance with 935 CMR 500.105(8) and (9);

Plans for quality control, including product testing for contaminants in compliance
with 935 CMR 500.160;

A staffing plan and staffing records in compliance with 935 CMR 500.105(9);

Emergency procedures, including a disaster plan with procedures to be followed in
case of fire or other emergencies;

Alcohol, smoke, and druigee workplace policies;
A plan describing how confidential information will be maintained;
A policy for the immediate dismissal of any marijuana establishment agent who has:

1) Diverted marijuana, which shall be reported to law enforcement officials and
to the Commission;
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Xiv.

XV.

XVi.

XVii.

XViii.

2) Engaged in unsafe practices with regard to operation of the Marijuana
Establishment, which shall be reported to the Commission; or

3) Been convicted or entered a guilty plea, plea of nolo contendere, or admission
to sufficient facts of a felony drug offense involving distribution to a minor in
the Commonwealth, or a like violation of the laws of another state, the United
States or a foreign jurisdiction, or a military, territorial, or Native American
tribal authority.

A list of all board members dnexecutives of a Marijuana Establishment, and
members, if any, of the licensee must be made available upon request by any
individual. 935 CMR This requirement may be fulfilled by placing this information on
the Marijuana Establishment’s website.

Policiesand procedures for the handling of cash on Marijuana Establishment
premises including but not limited to storage, collection frequency, and transport to
financial institution(s).

Policies and procedures to prevent the diversion of marijuana to individuals younger
than 21 years old.

Policies and procedures for energy efficiency and conservation that shall include:

1) Identification of potential energy use reduction opportunities (including but not
limited to natural lighting, heat recovery ventilation and enerefficiency
measures), and a plan for implementation of such opportunities;

2) Consideration of opportunities for renewable energy generation, including,
where applicable, submission of building plans showing where energy
generators could be placed on théesiand an explanation of why the identified
opportunities were not pursued, if applicable;

3) Strategies to reduce electric demand (such as lighting schedules, active load
management and energy storage); and

4) Engagement with energy efficiency programs offepadsuant to M.G.L. c. 25,
§ 21, or through municipal lighting plants.

Policies and procedures to promote workplace safety consistent with applicable
standards set by the Occupational Safety and Health Administration, including plans
to identify and addres any biological, chemical or physical hazards. Such policies and
procedures shall include, at a minimum, a hazard communication plan, personal
protective equipment assessment, a fire protection plan, and an emergency action
plan.
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b. Operatingprocedures as required by 935 CMR 5Q@0(12)

Vi.

Methods for identifying, recording, and reporting diversion, theft, or loss, and for
correcting all errors and inaccuracies in inventories. The policies and procedures, at a
minimum, must be in compliance with 935 CMR 500.105(8);

Policies and procedures for handling voluntary and mandatory recalls of marijuana
products. Such procedures shall be adequate to deal with recalls due to any action
initiated at the request or order of the Commission, and any voluntary action by a
Marijuana Establishment to remove defective or potentially defective marijuana
products from the market, as well as any action undertaken to promote public health
and safety;

Policies and procedures for ensuring that any outdated, damaged ridetted,
mislabeled, or contaminated marijuana products is segregated from other product
and destroyed. Such procedures shall provide for written documentation of the
disposition of the marijuana products. The policies and procedures, at a minimum,
must ke in compliance with 935 CMR 500.105(12);

Policies and procedures for transportation. The policies and procedures, at a
minimum, must be in compliance with 935 CMR 500.105(13);

Policies and procedures to reduce energy and water usage, engage in energy
conervation and mitigate other environmental impacts. The policies and procedures,
at a minimum, must be in compliance with 935 CMR 500.105(15); and

Policies and procedures for the transfer, acquisition, or sale of marijuana products

between Marijuana Establishments.

c. Inventory records as required by 935 CMR 500.105(8);

d. Seedto-sale tracking records for all marijuana products are required by 935 CMR 500.105(8)(e).
e. Personnel records required by 935 CMR 500.105(9)(d), including but not limited to;

Job descriptions for each employee and volunteer position, as well as organizational
charts consistent with the job descriptions;

A personnel record for each marijuanaa&stishment agent. Such records shall be

maintained for at least 12 months after termination of the individual’s affiliation with
the Marijuana Establishment and shall include, at a minimum, the following:

1) All materials submitted to the Commission pursuant to 935 CMR 500.030(2);

2) Documentation of verification of references;
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3) The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision

4) Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual
indicating the date, time, and place he or she received said training and the
topics discussed, including the name and title of presenters;

5) Documentatiorof periodic performance evaluations;
6) A record of any disciplinary action taken; and
7) Notice of completed responsible vendor and eigjour related duty training.

iii. A staffing plan that will demonstrate accessible business hours and safe cultivation
conditions;

iv.  Personnel policies and procedures; and
v.  All background check reports obtained in accordance with 935 CMR 500.030
f. Business records, which shall include manual or computerized records of:
i.  Assets and liabilities;
ii.  Monetary transactions;

iii.  Books of accounts, which shall include journals, ledgers, and supporting documents,
agreements, checks, invoices, and vouchers;

iv.  Sales records including the quantity, form, and cost of marijuana products; and

v. Salary and wages paid to each employee, stipend paid¢h board member, and an
executive compensation, bonus, benefit, or item of value paid to any individual
affiliated with a Marijuana Establishment, including members of the nonprofit
corporation, if any.

Waste disposal records as required under 935 CMRL56(12); and

Following closure of a Marijuana Establishment, all records must be kept for at least two years at
the expense of the Marijuana Establishment and in a form and location acceptable to the
Commission.

i. Responsible vendor training program compliance records.
j- Vehicle registration, inspection and insurance reco¢tldApplicable)

k. Host Community records of any cost to a city reasonably related to the operation of the
establishment, which would include the city's or town's anticipated and actuaresgs resulting
from the operation of the establishment in its community.
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I.  Records of monthly analysis of sales equipment and data to determine that no software has been
installed that could be utilized to manipulate or alter sales data and that no othérodelogy
has been employed to manipulate or alter sales data.

All records kept and maintained by Root & Bloait be securely held. Access to these records will only
be accessible to those Root & Blodwmgents who require access as a part of their job duties.
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Maintenanceof Financial Records Policy and
Procedure

Root & Bloonis committed to being compliant with all regulations outlined in 935 CMR 500.000 et. seq.
(“the Regulations”) and any other requirements or selgulatory guidance issued by the Massachusetts
Cannabis Control Commission (“CNB” or “the Commission”) orthry egulatory agency. The purpose

of this policy is to outline the responsibilities of the Company, the Company’s management team and
Agents to ensure specific, methodical, and consistent compliance of the Regulations and to ensure that
our financial reords are maintained in a compliant manner in compliance with all regulations and laws.

Root & Bloom’sinancial records will be kept and maintained according to generally accepted accounting
principles. The EQis responsible for all accounting responsibilities and will engage the services of external
Accountants and Tax Professionals to ensure proper accounting compliance. Once operataingl
Bloomwill hire or engage a bookkeeper with experience in business accounting to assist in the maintaining
of these records. All of Root & Bloorfilsancial/business records will be available for inspection to the
Commission upon request. Root & Bloewil maintain all business records inamual and electronic
(computerized) form. These records include, b mot limited to;

1. Assets and liabilities;
2. Monetary transactions;

3. Books of accounts, whighill include journals, ledgers, and supporting documents, agreements,
checks, invoices, and vouchers;

4. Sales records including the quantity, form, and cost of marijuana products; and

5. Salary andvages paid to each employee, or stipend, executive compensation, bonus, benefit, or
item of value paid to any persons having direct or indirect control over the marijuana
establishment.
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In relation to the maintenance of financial recor@sot & Bloonmwill incorporate the éllowing into our
business operations;

1.

Root & Bloonwill engage the services of a professional payroll and human resources company to
assist in Human resourcesanagement and payroll services for our employees

Root & Bloomwill engage, to the extent possible, a banking relationship in Massachusetts to
provide banking services for our company.

Root & Bloonwill use financial software programs for all financial transactions.

Root & Bloondoesnot plan to make cash transactions with other Marijuana Establishments. All
transactions will be done through traditional banking transactions including checks, wire transfers
or credit cards.

On an annual basis Root & Bloamill engage the services of an independent certified public
accountant who is preferably experienced in the legal marijuana industry, to conduct a financial
audit of Root & Bloonfinances (books).

Root & Bloomwill engage the services of an industry exipnced tax professional for the filing of
all required state and federal tax documents.

At the end of each business day a reconciliation audit will be done on each POS station by the
Facility Manager or designe€omprehensiveriancial audits will be dte at the end of every day

by the CFO or designee. At the discretion of the,@feOfrequency of these audits may be
changed to weekly and then monthhAt a minimum, a comprehensive audit by the CFO or
designee of all sales transactions will be competeery month

For the first year of operation the CFO will conduct a comprehensive audit of all of the facility’s
financial records every 3 months and report their findings to the CEO and COO.

Root & Bloorts electronic and hard copy (written) records will be available to the Commission upon
request pursuant to 935 CMR 500.105(9). The records will be maintainedardacce with generally
accepted accounting principles. All written records required in any section of 935 CMR 500.000 are
subject to inspection.

Our books, records, papers and other datél be made available upon requeby the Cepartment of
Revenue (DR). Accounting records and information in electronic formmtl be provided in a searchable
electronic format if requested by th€ommission nthe DOR Any additional reports and schedules
relating to the preparation of tax returngill be maintained ad made available upon requesnventory
systemdata as well as any additional purchase reports, schedules or documentation that reconcile to
other books and records, such as purchase journals or a general ledijjatso be maintained and made
availabe upon request.Theserecords will be kept aslong as their contents are material in the
administration of Massachusetts tax laws. At a minimum, unles®®Bor Commissioner consents in
writing to an earlier destruction, the records wikk preserved atil the statute of limitations for making
additional assessments for the period for which the return was due has expireeDOR may require a
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longer retention period, such as when the records are the subject of an audit, court case, or other
proceeding. AdditionallyRoot & Bloomwill comply with all records retention requirements outlined in
the DOR Regulations including fimited to 830 CMR 62C.25.1: Record Retention

Root & Bloonwill utilize a POS system that complies witl tequirements in G.L. c. 62C, § 25; 830 CMR
62C.25.1 (the Records Retention Regulation); and the Massachusetts Department of Revenue (“DOR”)
Directive 161 “Recordkeeping Requirements for Sales and Use éradoks Utilizing Point of Sale (POS)
System’s

1. Our POS system wiicord all transactions in a manner that will allow th@Rio verify what was
sold and whether the appropriate amount of tax was collectédong with the data in the POS
system,Root & Bloonwill maintain the following records:

a. A journal or its equivalent, which records daily all Amash transactions affecting
accounts payable;

b. A cash journal or its equivalent, which records daily all cash receipts and cash
disbursements, including any check transactions;

c. A sales slip, invoice, cash register tape, or other document evidencing the original
transaction, which suttantiates each entry in the journal or cash journal;

d. Memorandum accounts, records or lists concerning inventories, fixed assets or prepaid
items, except in cases where the accounting system clearly records such information; and

e. Aledger to which totals from the journal, cash journal and other records have been
periodically posted. The ledger must clearly classify the individual accounts receivable and
payable and the capital account.

2. Each POS transaction recavdl provide enough detail to independentletermine the taxability
of each sale and the amount of tax due and collected. Information on each sales transaktion
include, but is not limited to the:

a. individual item(s) sold,
b. selling price,

c. tax due,

d. invoice number,

e. date of sale,

f. method of paymentand

g. POS terminal number and POS transaction number.
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3. Root & Bloonwill maintain auditable internal controls to ensure the accuracy and completeness
of the transactions recorded in the POS systéhe adit trail details include, but are not limited
to:

a. Internal sequential transaction numbers;
b. Records of all POS terminal activity; and

c. Procedures to account for voids, cancellations, or other discrepancies in sequential
numbering.

d. The POS audit trail or logging functionality must be activated and operational at all times,
and it must record:

I. Any and all activity related to other operating modes available in the system, such
as a training mode; andiny and all changes in the setup of the system.

4. Root & Bloonwill comply with the provisions of 935 CMR 500.80Recording Saldyy:

a. Only utilizng a pointof-sale (POS) system approved by the Commission, in consultation
with the DOR.

b. Utilizinga sales recording module approved by the DOR.
c. Bynot utilizing software or other methods to manipulate or alter sales data.

d. Root & Bloomwill conduct a monthly analysis afur equipment and sales data to
determine that no software has been installed that could be utilized to manipulate or
alter sales data and thatorother methodology has been employed to manipulate or alter
sales data. Root & Bloowill maintain records that it has performed the monthly analysis
and produce it upon request to the Commission. If Root & Bla®@termines that
software has been instaliefor the purpose of manipulation or alteration of sales data or
other methods have been utilized to manipulate or alter sales data:

i. We willimmediately disclose the information to the Commission;

ii. We will cooperate with the Commission in any investigaticegarding
manipulation or alteration of sales data; and

iii. We will take such other action directed by the Commission to comply with 935
CMR 500.105.

e. Root & Bloomwill comply with 830 CMR 62C.25.1: Record Retention and DOR Directive
16-1 regarding recordkg@ng requirements

I. Root & Bloomwill adopt separate accounting practices at the peofisale for
marijuana and marijuana product sales, and fmarijuana sales.
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ii. Root & Bloonwill allow the Commission and the DOR may audit and examine our
point-of-sale system in order to ensure compliancéimiassachusetts tax laws
and 935 CMR 500.000.

Pursuant to 935 CMR 500.110(7) Root & Bloom will estableintract to deposit funds with a financial
institution that conducts any transaction in cash and will establish and implement adequate security
measures and procedures for safe cash handling and cash transportation to financial institutions or DOR
facilities to prevent theft and loss, and to mitigate associated risks to the safety of employees, customers
and the general public. Thesecurity measurewill include:

1. An onsite secure locked vault maintained in an area separate from retail sales areés use
exclusively for the purpose of securing cash;

2. Video camerawvill be directed to provide images of areas where cash is kept, handled and
packaged for transport to financial institutions or DOR facilities, tlteseeras may be motien
sensor activated cameras and provided, further, that all cameras be able to produce a clear, still
image whether live or recorded;

3. Root & Bloonwill have awritten process for securing cash and ensuring transfers of deposits to
the Marijuana Establishment's financial institutions and DOR facilities on an incremental basis
consistent with the requirements for deposit by the financial institution or DOR facilities; and

4. We will utilizean armored transport provider that is licensed pursuant to M.G.L. c. 147, § 25
(watch, guard opatrol agency) and has been approved by the financial institution or DOR facility.
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Qualifications and Training Policy and Procedure

Root & Bloonis committed to being compliant with all regulations outlined in 935 CMR 500.000 et. seq.
(“the Regulations”) and any other requirements or selulatory guidance issued by the Massachusetts
Cannabis Control Commission (“CNB” or “the Commission”) ortary egulatory

The purpose of this policy is to outline the responsibilities of the Company, the Company’s management
team and Agents to ensure specific, methodical, and consistent compliance of the Regulations and to
ensure that we only hire qualified &lijuana Establishment Agents and that our training process and
curriculum are in compliance with all regulations and laws.

The minimum requirements to become a Root & Blddarijuana Establishment Agent (“Agent”) are
outlined below. All Root & Blootvoard members, directors, employees, executives, managers or
volunteers will register with the Commission asfggent. For clarity an employee means, any consultant
or contractor who provides osite services to a Marijuana Establishment related to the cultivation,
harvesting, preparation, packaging, storage, testing, or dispensing of marijhRa&ot & Bloom

Agents must;

1. Be 21 years of age or older;

2. Not been convicted of an offense in the Commonwealth involving the distribofi@ontrolled
substances to minors, or a like violation of the lawstbeo Jurisdictions; iad

3. Be determined suitable for registration consistent with the provisions of 935 CMR 500.800 and
935 CMR500.8QL or 935 CMR 500.802.

Root & Bloonwill develop a job description for all positions with the company. While all Agents must
meet the qualifications listed above, sevemfl our positions will require additional qualifications
depending on the required duties.
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Pursuant to 935 CMR 500.105(2)¢a will ensure all Root & Bloogents complete training prior to
performing job functions. Training will be tailored to the role and responsibilities of the job function.

1. Our initial training begins during employee orientation where all memployees will be issued
their employee handbook. Classroom or online training will include, but not be limited to;

a.
b.

c
d.

> @ =~

Code of Conduct;

Verifying Identifications;

Marijuana Regulations;

Security and Safety;

Emergency Procedures/Disaster Plan;

Diversion of Marijuana;

Terminatable Offences;

Confidential Information;

Employee Policies (all employee policies from the handbook will be covered) including but
not limited to;

i.
ii.
iii.
iv.
V.

Vi.

Alcohol, smoke and druigee workplace;

Equal Employment Policy;

Anti-Harassment and Sexual Harassment Policy;
Americans with Disability Act;

Employee Assistance Policy; and

Diversity Plan

2. After the initial trainings)are completed,Agents will be trained on job specific areas depending
on their duties. This traingwill be done in a classroom setting, online or computerized, on the
job training (“OJT"pr through external traininglatforms

3. AllRoot & BloomAgents will receive a minimum of 8 hours of training annually.

4. Root & Bloomwill record, maintain and stordocumentation of all required training, including
training regarding privacy and confidentiality requirements, and the signed statement of the
individual indicating the date, time, and place he or she received said training and the topics
discussed, inclling the name and title of presenters. These records will be stored in the Agents
Personnel File. Training records will be retainedRbopt & Bloonfor at least one year after the
Agents’ termination.
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5. Within 90 days of hire, Root & Bloowill require all of its Agents to attend and complete a
Responsible Vendor Training Program to become designated as a “responsible’vendor

a. After the responsible vendor designation is applied each Root & Biwamer, manager,
and employee involved in the handling and sale of marijuana for adult use will successfully
complete the program once every year thereafter to maintain designation as a
“responsible vendor.”

b. Root & Bloomwill maintain records of responsible vendor training program compliance
for four years and makthem available to inspection by the Commission and any other
applicable licensing authority upon request during normal business hours.

6. AllRoot & BloomAgents responsible for tracking and entering product into the SeexhleSOR
(Metrc) willreceive taining in a form and manner determined by the Commission.

Root & Bloomwill provide training and training opportunities to its employees. In addition to required
training,Root & Bloonwill requireadvanced training tour employees in the areas of Safetnd Security,
Marijuana Science or other areas then enhance the Company’s, our Agents and our customers safety.
These training will include:

1. AllAgents who handle marijuana or marijuana produeit be trained on basic food safety prior
to or during tre first day of employment.

a. Include basic food safety training as part of new employee orientation.

b. The sanitation requirements in 105 CMR 500.000: Good Manufacturing Practices for
Food;

c. The sanitation requirements in 105 CMR 590.000: Minimum Sanitatioml&tds for
Food Establishments; and

d. The requirements for food handlers specified in 105 CMR 300.000: Reportable Diseases,
Surveillance, and Isolation and Quarantine Requirements

2. All employees engaging in the processingackaging of Marijuanaill be trained and certified
in;

a. SERVSAFE Massachusetts Allergen Training Program
b. SERVSAFE Food Handler Program

3. Cultivationstaffwill receivebi-annualin-servicetraining on food safety, including food allergy
awareness and HACCP.
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4. All Managers irultivation, processing and packaging will be trained @gified Food

Protection Manager (CFPM) by completing a SERVSAFE or similar nationally accredited food
safetycertification course.

5. File documentation in HACCP records.
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Diversity Plan
I INTENT

It is the policy of Root & Bloonto promote principles of diversity management that will enhance the level of
effectiveness and efficiency of its programs. The concept of diversity management is a strategicdhjstiassthat

seeks to increase organizational capacity in a workplace where the contributions of all employees are recognized and
YDOXHG 5RRW 9% ORRP T VpérindgLdwewWeRvdEkfocd® asBd &nndufual acceptance and trust

1. PURPOSE

7KH SXUSRVH RI WKLV SROLF\ LV WR RXWOLQH W K iaddganter @ant, Bidatd W L H
agents to ensure that Root & Bloom is a diverse and inclusive company that promotes a discrifreeatiork
HOQYLURQPHQW DQG SURYLGHYV RSSRUWXQLWLHYV IRU DOO HPSOR\HHV W

Root & Bloom will comply with the requirements of 935 CMR 500.105(4) which provides the permitted and prohibited
advertising, branding, marketing, and sponsorship practices of every Marijuana Establishment.

Any actions taken, or programs instituted, by®R&/ % ORRP ZLOO QRW YLRODWH WKH &RPPL
limitations on ownership, control, or other applicable state laws.

Root & Bloom is committed to a diverse and equitable workforce and will implement this plan to ensure access to
empbyment (including management positions) and other relationships with the company. The demographics this plan
promotes are outlined below:

Plan Populations:

1. Minorities; 2. Women; 3. Veterans; 4. People with disabilities; arRebple who areGBTQ+
1. GOALS

Root & Bloom is committed to achieving the following goals though this plan. Our goals include:

1. Make5RRW % @drKRIBCE ¥nd management team as diverse as possidalingattracting and retaining
gualified employees with no regard to ragender, gender identity, disability, sexual orientation, or any other
nonrmerit factor.

2. Create a workplace environment at Root & Bloom thatfe, accepting, respectful, welcoming, comfortable and
supportive.

3. Include as our suppliers and contractorsitesses owned by minorities, women, veterans, padpere
LBGTQ+, and by persons with disabilities.

V. PROGRAMS
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Recruitment and Hiring Program

Root & Bloom looks to recruit and hire diverse employees and plans to promote equity among minorities, women,
veterans, people with disabilities, and peapl® are LBGTQ+in the operation of our company.

To promote diversity and equity Root & Bloom will:

1.
2.

Give hiring preference to individuals who meet the criteria of the Plan Populations that are outlined above.

J QVWLWXWH D *EOLQG KLULQJ  SROLF\ Wrkl@al irfo@ritn Rtolika/caRdidaE O L

from the recruiter or hiring managthat can lead to bias about the candidate.
a. Blind hiring reduces biases during the talent acquisition process by removing information like name,

gender, religion, or socioeconomic background. It also removes things like academic qualifications or

experience, meaning candidates are judged based ontskitsvhere they came from.

Theoretically, when the characteristics that may lead to a biased hire are removed from the equation,
FRPSDQLHY FDQ JXDUDQWHH WKH\T WkeEn paditbhsSFWLQJ WKH WRS W

Therefore, if implemented thoughtfully, blind hiring can increase diversity andiaitp stronger hires.
TrainHuman Resource Hiring Managdéosaddress unconscious bias and cultural sensitivity.

a. Our Hiring Manager(s) will receive this training at least 60 days prior to our projected opening date and

prior to thehiring of any employees for our Marijuana Establishment
Promote our Diversity Hiring policy on recruitment websites, our social media presence and traditional hiring
platforms.We will target our job postings the communig of Haverhill, an area witthigher populations of
people of color, with the goal of attracting and retaining a qualified and diverse workforce.
We will post all employment opportunities withassHire- North Shore Career Center.i$lorganizations a
One Stop Career Centers that seidaverhill. Haverhill has the most diverse population in our area.

a. Our firstemploymen pogings will occur withinl80 day<of our receipt of Provisional Licensem the
Commission

b. Secondandsubsequerposting will be done as needed.

In addition to posting employment opportunities vitik aforementioned Center, we will also promaiejob
fairs throughwith Career Resource Corporatioat of Haverhill.

a. Ouir first job fair will be held approximatelyithin 180 of receipt of our Provisional License from the
Commission

b. Second and subsequent job fairs will be held as needed.

c. We will participate in additional job fairs and events sponsored by organizatamstong diversity in
the cannabis workplace including the Mass CBA, Massachusetts Recreational Consumey&alncil
Elevate New England. We will also post jobs to these organizations.

i.  Alljob postings will clearly promote our hiring priorities aedcourage individuals who fall into
the Plan Populations to apply.
We will work directly with local veteran organizations, including Heverhill Veterans Services and Career
Resources Corporatipto notify their members of any and all hiring fairs apémpositions and will actively
recruit veterans.

5RRW % ORRPTV UHFUXLW Rdh@evedndrétass i df au@workiRrbeGaké fEnalend30% of our
workforce meet the criteria of the Plan Population outlined above excluding gender

Of the 30%that meet the Plan Populatiercluding gendeiour goal is that 3-80% will be minorities, 510% will be
Veterans, 510 will be people witldisabilitiesand5-10% will Be LBGTQ+

Inclusion and Retention Program

Root & Bloom is dedicated to providing a work environment that is a diverse and inclusive workplace where employees

and stakeholders form long term relationships and tenure. We encourage a broad range of opinions, ideas, and

persgctives that drive creativity, innovation, and excellence. Our goal is to ensure that every employee, contractor, anc

visitor feels safe, respected, welcome, comfortable, supported, and accepted.
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To ensure inclusion in our workplace, Root & Bloom will:

" Provide training to all employees regarding inclusion in the workpldus.training will be conducted as part of
the new employee training curriculum and annually durirggitvice training.

Provide advanced training to managers in their roles in fogtan inclusive workplace environmeithis

training will occur upon hiring.

" Implement a NofDiscrimination, Harassment, and Retaliation Polidyis policy will include provisions for
responding to complaints, discipline for roompliance, and evaluah of the circumstances to see if this plan
needs improvements.

" Periodically evaluate the workplace climate through observatiorararal employee survegmployee
meetings, and individual conversations with employees to ensure our workpledaswe supportive, and
respectful

5RRW % ORRPTV LQFOXVLRDORQfGuiuimel api\pamrge arifpyeds &itend Diversity and
Inclusion Trainings withir80 days of their employment start dai® provide advanced Diversity ardclusion Training
to managers within 60 days of the manager being hired/promoted and annually thdreafntain an employee
retention rate of at leas0% over the previous yeand to dstribute and report on annual, anonymous workplace
satisfactim survey to staff, yearly.

Supplier Contractor Program

Root & Bloom is committed to utilizing, to the extent possible, minaritgned, womerowned, veteraowned, disabled
owned, LGBTQ@-owned businesses, as suppliers, contractors and business prowidei&.Btoom recognizes that

sourcing products and services from previously umepresented suppliers helps to sustain and progressively transform a
company's supply chain, thus quantitatively reflecting the demographics of the communities in whichateehype

recording transactions with diverse suppliers.

Root & Bloom will actively identify and pursue relationships with suppliers, contractors and Marijuana Establishments
who meet the Plan Populations that are outlined ab®kies Program will be impleemted immediately upon receipt of a
Provisional License from the Commission.

1. Root & Bloomwill give preference to suppliers and contractors whose owners or employees meet the Program
Populations outlined above.
2. Root & Bloomwill actively recruit these indiduals or companies and promote this Program when sourcing these
services.
a. As part of any bid or solicitation for servicé®ot & Bloomwill request demographic information from
the business or individual in order to see if they meet the Prdgogulations outlined above.
b. When requesting bids from suppliers and contractors we will expressly promote the Supplier Contractor
priority outlined in this plan.
3. We will give priority to establishmentghose owners or a majority of its employees meet the Plan Populations
that are outlined above when sourcing wholesale products.
5RRW %ORRPJV VXSSOLHU FRQWUDFWRU JRDOV DUH

" 25% of our supplier/contractor demographic will meet the criteria of the Bjauid&ion outlined above.

V. PLAN MEASUREMENT

Root & Bloom realizes that any plan needs to be evaluated once it is implemented. We will perform an ongoing and
comprehensive evaluation of this plan to ensure that it accomplishes our goals. ¥wmlyHde the progress towards our
diversity goals quarterly and will produce a full report annually, which outlines this policy, data collected, whether the
goals have been met, and if any changes are neceBseryeport will be made available to the Guiasion and
Commonwealth of Massachusefot & Bloom managers and appropriate community leaders will meet to discuss the
report and make any necessary adjustments. 60 days prior to our License renewal, this report will be completed and
available for reiew by the Commission. This report, at a minimum will include:
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The demographics of all employees and applicants;

Attempts to hire, actual hires, where they came from, their training, pay, benefits, and advancement;
Report of workplace environment that indes feedback from employees and annual satisfaction surveys;
Report on percentage of employees completing inclusion training;

Rate of retention of all employees;

The demographics, numbers, amounts and percentages of apdhiycsuppliers, contractoemdmarijuana
industryestablishmentthatRoot & Bloomhas engaged with and done business with; and

Conclusions and recommendations.

60 days prior to License renewal, and annually thereafter Root & Bloom will produce a comprehensive report on our
Goalsand Programs which will outline the metrics for each program and whether we have met our goals. This report wi
be made available to the Commission.

Root & Bloom managers and appropriate community stakeholders will meet to discuss the report and nedessagy
adjustments.
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Plan for Obtaining Marijuana or Marijuana Products

Root and Bloonis committed to being compliant with all regulations outlined in 935 935 CMR 500.000
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agency.

Purpose
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team and agents to ensure specific, methodical, and consistent compliance of the Regulations and to
ensure that our sorcing of marijuana and/or marijuana products are compliant will all regulations and

laws.

Background

Root and Bloons applying foMarijuana Cultivator and Marijuana Product manufactulingense. Once
licensed we will be authorized to purchase d@rghsport cannabis or marijuana products from Licensed
Marijuana Establishments

Until our CultivationLicenseis operational and able to produce enough product to supply Prarduct

ManufacturingLicenseRoot and Bloomwvill negotiatewholesale agreementwith Marijuana Cultivators
and Marijuana Product Manufacturets supply ourneed for biomass and oil These entitiesvill be

Commission Licensed Marijuana Establishments

Once Root and Bloonis licensed by the Commission, written agreements will be provided outlining a
Wholesale Sales agreement for marijuana and marijuana products.

Plan

In sourcing marijuana and marijuana products from other authorized Marijuana EstablishiReatsand
Bloomwill follow the following guidelines:

1. Prior to executing any order for the purchase of marijuana or marijuana proaisand Bloom
will:
a. Z <u]JE } pu vs S]}v 82 § §Z <}luCE D E]ip v *§ 0]*Zu vSs
licensed and in good standing withet Commission.



b. The source ME must attest that any marijuana or marijuana product that will be sold to
Root and Bloonhas passed the required laboratory testing and be able to provide testing
results from the Marijuana Testing Lab prior to receipt of thedpiai.

Once our Cultivation License is operational, we will cultivate our own biomass for extraction at our facility.



ENERGY PLAGultivation

In compliance with 935 CMR 500.105(Fajot and Bloonmas:

x ldentified potential energy use reduction opportunities (such as natural lighting and energy
efficiency measures), and implemented these opportunities to the extessible;

x Considered opportunities for renewable energy generation including, where applicable,
submission of building plans showing where energy generators could be placed on the site, and
an explanation of why the identified opportunities were not purdui applicable;

X Reduced electric demand (such as lighting schedules, active load management, and energy
storage); and

x Engaged with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or through
municipal lighting plants.

Our Cultivation faility will satisf the minimum energy efficiency and equipment standards established

by the Commission and meet all applicable environmental laws, regulations, permits and other applicable
approvals including, but not limited to, those related to watealtity and quantity, wastewater, solid and
hazardous waste management, and air pollution control, including prevention of odor and noise pursuant
to 310 CMR 7.00: Air Pollution Control as a condition of obtaining a final license under 935 CMR 500.103(2)
andas a condition of renewal under 935 CMR 500.103(4). We have adopted additional best management
practices as determined by the Commission, in consultation with the working group established under St.
2017, c. 55, § 78(b) or applicable departments or @ins of the EOEEA, to reduce energy and water
usage, engage in energy conservation and mitigate other environmental impacts, and shall provide energy
and water usage reporting to the Commission in a form determined by the Commission. Our license
renewal application under 935 CMR 500.103(4) will include a report of our energy and water usage over
the 12month period preceding the date of application. Our facility complies with the following minimum
energy efficiency and equipment standards:

X Our building englopewill meetthe minimum Massachusetts Building Code requirements and all
Massachusetts amendments (780 CMR: State Building Code), International Energy Conservation
Code (IECC) Section C402 or The American Society of Heating, Refrigeratingamdkiaining
Engineers (ASHRAE) Chapters 5.4 and 5.5 as applied or incorporated by reference in 780 CMR:
State Building Code;

0 Root and Bloomwill providedocumentation required under 935 CMR 500.120(&)i){
the form ofan Energy Compliance Letter as part of the Amttiiral Reviewvhich will
includea narrative confirming compliance with the building envelope requirements and
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Massachusetts Building Code, 780 CMR.
X Our Horticulture Lightig Power Density (HLP®IiI not exceed 36 watts per square fgot



0 Root and Bloonwill providedocumentation required under 935 CMR 500.120(11ixb)
the form ofan Energy Compliance Letter as part of the Architectural Review which will

include

f Anarrative explanation of how the facility complies with 935 CMR 500.120(11)(b)
or 501.120(12)(b), supported by copies of the facility lighting schedule, square
footage ofcanopy, description of HLE, number, type, and wattage of allaldLE
well asthe calculations that show compliance with the HLPD requirements

f Cutsheets for all HLE to be submitted as part of the Architectural Review

f Detailed identification of thestamped plans showing the layout of all HLE, which
means any lighting equipment (e.g. fixtures, bulbs, ballasts, controls, etc.) that
uses energy for the cultivation of plants, at any stage of growth (e.g. germination,
cloning/mother plants, propagationggetation, flowering, and harvest)

f Detailed identification of the stamped plans showing the areas considered as

HLSF

f Description of an eye safety plan that includes the following:

X

Safety protocols related to eye safety for those exposed to horticultural
lighting;

Communication plan for how eye safety protocols will be communicated
to employees;

Description of how protective eyewear will be provided for anyone
coming in to contact with active horticultural lights;

Description of signage that will beagto remind workers of eye safety;
Affirmation that the safety protocols will be reviewed and updated by the
Cultivation Facility on an annual basis.

X Our Heating Ventilation and Air Condition (HVAC) and dehumidification systédinsmeet
Massachusetts BIding Code requirements and all Massachusetts amendments (780 CMR State
Building Code), IECC Section C403 or ASHRAE Chapter 6 as applied or incorporated by reference
in (780 CMR: State Building Code)

0 Root and Bloomwill providedocumentation required under 935 CMIR0.120(11)¢) in
the form ofan Energy Compliance Letter as part of the Architectural Review which will

include:

f A certification from a Massachusetts Licensed Mechanical Engineer that the
HVAC and dehumidification systems meet Massachusetts building esd
specified in this 935 CMR 500.120(11)(c) and that such systems have been
evaluated and sized for the anticipated loads of the facility.

f Total of tons of refrigeration (TR), thousands of British thermal units (BTUs) per
hour (MBH), and a listing of &IMAC equipment to be installed. The information
provided in the letter must be supported by equipment data sheets available
immediately upon request.

f Total of tons of dehumidification (TD), and a listing of all dehumidification
equipment to be installedsupported by equipment data sheets.



f Details about energy recovery equipment installed as part of the ventilation
system.

f A listing of all odor mitigation equipment to be installed. The information
provided in the letter must be supported by equipmenttalasheets available
immediately upon request.

Additionally, Root and Bloonwill work closely with our local utility companies to create and execute
interactive Energy Savings Plans, by means of:

Understanding how we use energy through analysis generation;

Compare ar operation with similar businesses and act accordingly;

Intake customized energy improvement recommendations from professionals; and
Utilize cost incentives through utility energy performance.

X X X X

Our construction administratorsuperintendents, project managers, and their subcontracted team of
architects, designers, and engineers will execute the buildout processes througtomsguction,

construction, and review construction phases within preliminary planning guidelines thsatrernhe
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operation, including but not limited to:

x The purchase and installation of the highesV&ue insulation materials, that actively resist the
conducd]A G}A }(Z 383U AZ E A E % %0] o0 }v ¢]8V

X The purchase and installation of LED lighting systems;

x The removal and disposal of outdated HVAC systems, with the purchase and installation of
advanced HVAC systems and all associated ductwork.

Furtherpracti « 8§} u Jvs Jv v EPC (. ] Vv C SZE}uPZ}pusS JoC }% & S]}ve ]V

x Using power strips to power all devices, and turning off all power strips at the conclusion of the
closing process (excludes security systems);

X Using communal printers, coffee makerscrmiwave ovens, and refrigerators;

X Turning off monitors when leaving for more than one hour;

X Save paper by only photocopying what is absolutely needed, and always using the second side of
sheets by either printing on both sides or using the blank sideragchgaper;
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the chain of command,;

x Close or tilt window blinds to block direct sunlight to reduce cooling needs during warmer months;

x Prohibiting the use of indidual space heaters;

X Using Energy Star labeled appliances.



	Community Outreach Meeting Attestation
	835e4f87-f6ad-4e5b-97be-b31597ee0600



