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Cannabis
y Sontrol
Commission

COMMONWEALTH OF MASSACHUSETTS

Community Outreach Meeting
Attestation Form

Instru ctions

Communty Outreach Meeting(s) agerequirement of the application to become a Marijuana
Establishment (ME) and Medical Marijuana Treatment CMaiC). 935 CMR 500.101(1),
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form
and attach all required documents as a single PDF document before uploading it into the
application. If your application is for a license that will be located at more than one (1) location,
and in different municipalities, applicants must complete twait2statiorforms— one for each
municipality. Failure to complete a section will result in the applicatmrbeing deemed

complete Please note that submission of information that is “misleading, incorrect, false, or
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2)
and 501.400(2).

Attesta tion
I, the béow indicated authorized representativeladt the applicant, attest that the applidzed

complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935
CMR 501.101 as outlined below:

The Community Outreach Meeting waeld on thdollowing date(s)

At least one (1) meting was held within the municipality where tl (is proposed to
belocated.

At least ong1) meeting was held afteormalbusines$ours (this requiremeran be
satisfied along with requirement #2hie meeting waseld within themunicipality and
afternormalbusinessiours).

C

(774) 415-0200 | MassCannabisControl.Com | Commission@CCCMass.Com




. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or d<published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meetng. A copy of this publication notice is labeled and attached as “Attachment A.”

a. Date of publicationI—I
b. Name of publicationl |

. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of theeM¥TC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “Ate&thB{

a. Date noticeifed:

. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of theoM#TC was mailed at least

seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this
mailed notice is labeled and attached as “AttachménPl@ase redact the name of any
abutter or resident in this notice.

a. Date notice(s) miled:

. The applicant presented information at the Community Outreach Meeting, which at a
minimum includedhe following:
a. The type(s) of MEor MTC to be located at the proposed address;
b. Information adequate to demonstrate that the location will be maintaineélgecur
c. Steps to be taken by tiME or MTC to prevent diversion to minors;
d. A plan by the MEor MTC to positively impact the community; and
e. Information adequate to demonstrate that the location will not constitute a
nuisance as defined by law.

. Conmunity members were permitted to ask questions and receive answers from
representatives of the Mé MTC.



Name of applicant:

DR.GREENTHUMB GREENFIELD LLC

Name of applicant’s authorized representative:

Amanda Hayes

Signature of applicant’s authorized representative:
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STAFF PHOTO/CAROL LOLLIS
Alexeya O3Brien hoes onions at the UMass Crop and Animal

Research and Education Farm in South Deerfield.

UMass

FROM B3

The student farm also do-
nates a large portion of its
products to local hunger and
relief agencies. The COVID-19
pandemic made this difficult
for the preceding 2020 farm
students, with donations de -
creasing from years past.

Using the past
to move forward

Understaffed and uncer-
tain about the effects the pan -
demic would have on the
farm, Brown was€conflicted
when the university closed
most campus operations in
March of 2020.

6Do we just say, 2This year
we3re gonna put everything in
cover crop and just walk
away?37Brown remembered.

While weighing her op-
tions, Brown found inspiration
from an unusual source: a
couple singing on YouTube.

61t3s really sweet, this hus-
band and wife talk about be -
ing in quarantine and
COVID,7 Brown said. 6And
how they just keep going on,
because what else are you
gonna do?7

So Amanda kept on going.
6We decided (shutting down
the farm for a season) was a
terrible idea because we3re
farmers, 7 she said, 6and we
wanted our students to also
(know), if you can farm
through this pandemic, you
can do anything.7

With the help and coopera-
tion of the Center for Agricul-
ture, Food, and the Environ-
ment (CAFE) faculty and
staff, who manage and main-
tain the five other farm and
research facilities associated
with UMass Amherst, Brown
was able to plant and nurture
early season produce includ-
ing winter squash and pota -
toes in South Deerfield.

Besides these early season
crops, the majority of the
planting was transferred to
the Agricultural Learning
Center. With students learn-
ing from home, Brown /
alongside far m managers Ja-
son Dragon and Tom Mirabile
and graduate teaching assis-
tant Arthur Siller / com-
pleted the work originally in -
tended for 14 people€in four
months.

6All of this was for the ben -
efits of the students, really,7
Brown said. 6This is their
farm.7

The farm students re-
tur ned in July 2020 to pick up
where Brown and company
had left off.

Passing down knowledge

A new crop of students
manages the farm each year,
publishing and passing down
roughly 300 original pages of
lessons from their work. This
yearly manual includes notes
on individual crops and take-
aways about group dynamics.

Lucia Nicastro, a 2020 farm
student, wrote, 6You3re not
just a worker on the farm
blindly taking orders, or a stu-
dent in the classroom follow -
ing a rigid curriculum; you
are the UMass Student Farm,
and its legacy is up to you and
your teammates. 7

The 2020 student farmers
passed the spade to the 2021
students, who think of previ-
ous students as 6ancestors7
guiding them in their growing
processes, mental develop-
ment and emotional reso-
nance with their crops.

6You can go back five years
and sort of see how the wealth
of knowledge has been built
upon by each crew,7
O3rien€said.

Weeks after the hike up
Mount Sugarloaf, Ross and
O®Brien€are hard at work at
the Agricultural Learning
Center, the warm spring
weather leading them to shed
layers of clothing throughout
the day.

They push wheelbarrows
full of organic compost to the
greenhouse and dump the
earthy remnants of produce,
spreading it on raised garden
beds with their bare hands.
Ross loves the smell.

All the farmers then gather
to pull weeds around the roots
of premature apple trees. The
teamwork past farmers had
written about, which some-
times feels abstract behind
computer screens, was now in
full force.

O®rien€is excited for what
comes next and ready to do it
as a team.

This story is part of The
Great Experiment, a series
produced for the Daily
Hampshire Gazette by Pro-
fessor Kathy Roberts Forde3s
Longform Narrative class in
the Journalism Department
at UMass Amherst.
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June 2, 2021

GREENFIELD CITY CLERK
CITY HALL, ROOM 104

14 COURT SQUARE
GREENFIELD MA 01301

RE: NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING

Notice is hereby given that a virtual Community Outreach Meeting for a retail proposed
cannabis establishment is scheduled/fednesdayJune 16, 2021 at 6:00 p.m., EST.

The purpose of the publioeeting is to provide interested parties with an opportunity to
receive information and comment on proposed establishments (retail) to be locate@28 220
Main Street, Greenfield, MA.

Participants may choose to attend the meeting either online oephoele. The Virtual
Community Outreach Meeting via Zoom is available at the following link:
https://zoom.us/j/929479924%% via telephone at +1 (646) 88823 with the Meeting ID
access cod®2%7992456.

Meeting agenda and materials to be presented will be available electronically 24 hours in
advance. To access the agenda and meeting materials, please visit:
https://tinyurl.com/220mainstreet

The Public will have an opportunity to ask questions and provide feedback prior to and
during the meeting. Questions can be submitted in advance by enilidgdeaspluslic.com
or by calling 413351-3922. Pleaseantact us by email or phone with questions about or
problems joining the meeting and for any other assistance.

More details can be found online https://tinyurl.com/220mainstreeRlease feel free to
contact us with any questions or concerns.

Sincerely,

40y

Amanda M. Hayes, Esq.

cc: GreenfieldPlanningBoard


https://zoom.us/j/92947992456
https://tinyurl.com/220mainstreet
mailto:law@ideasplusllc.com
https://tinyurl.com/220mainstreet

"55"%$).&/5%
EN CLAVE LEGAL, LLC

A MASSACHUSETTSLAW FIRM

384 Dwicht Street,Suite B law@ideadpslic.com
Holyoke, MA 01040 T 413.351.3922

June 4, 2021

RE: NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING

Dear Valued Neighbor,

We are writing to you to provide notice that a virtual Community Outreach Meeting for a
proposedetail MarijuanaEstablishment is scheduled for Wednesday, June 16, 2021 at 6:00
p.m., EDT.

The purpose of the public meeting is to provide interested paitiesin opportunity to
receive information and comment thre proposedetail marijuanastablishmendnticipatedo
be located at 22028 Main Street, Greenfield, MA.

Participants may choose to attend the meeting either online or by telephone. The Virtual
Community Outreach Maing via Zoom is available at the following link:
https://zoom.us/j/929479924%8 via telephone at +1 (646) 88823 with the Meeting ID
access code: 92947992456.

Meeting agenda and materials to be presented will be available electronically 24 hours in
advance. To access the agenda and meeting materials, please visit:
https://tinyurl.com/220mainstreet

The Public will have an opportunity to ask questions and provide feedback prior to and
during the meeting. Questions can be submitted in advance by enewiggdeaspluslic.com
or by calling 413351-3922. Please contact us by email or phone with questions about or
problems joining the meeting and for any other assistance.

More details can be found online https://tinyurl.com/220mainstreeRlease feel free to
contact us with any questions or concerns.

Sincerely,

Lol

Amanda M. Hayes, Esq.



DR.GREENTHUKBEENFIELDC

RETAIESTABLISHMENT
VIRTUAICOMMUNITYOUTREACMEETING

VIRTUACOMMUNITYOUTREACNIEETING

In compliance with the Administrative Order Allowing Virtual \ABdsed Community Outreach

Meetings, issued April 27, 2020, Dr.Greenthumb Greenfield LLC, the Applicant, would like to

% E}A] §Z vv Je }VS3E}o }uu]ee]}v ~3Z ~ matioARSZ $Z (}oo0}A]
required.

Number of Participants at Virtual Community Outreach Meetingsexen)

Please also find attached a recording of the virtual community outreach meeting.

Pagel of 1



DRGREENTHUMEREENFIELDC

RETAIESTABLISHMENT
PLAN TGREMAINCOMPLIANT WITIHDCALZONING

PLAN TAREMAINCOMPLIANT WITIHDCALZONING

In accordance with 935 CMR 500.1D{#)(10), Dr.Greenthumb Greenfield>> GT*« AJoo
maintaina plan toensure the marijuana establishment will be compt with local codes,
ordinancesand bylaws for the physical address of the establishment.

GTis committed to remaining compliant with the City @feenfield Zoning OrdanceSection
200-7.17: Marijuana Establishmentsadherence tahe City of Greenfield Zoning Ordinance
Section200-7.17®), GT will be in compliance with both operational and physical requirements

x GTwill only use their designated square footage ofQ) sq. ft. for the purpose of
operating sut an establishment;

x GTwill grictly prohibit marijuanafrom beingsmoked, eateror otherwise consumed or
ingested within the premises t¢hie marijuanaestablishment

x Operations, including delivess to and from any marijuana facility, will not occurtside the
hours of7a.m.to 10p.m;;

x Allaspects of5Tp marijuana establishment will talace atGTE fixed location, 22228
Main Street, Greenfieldnd within GTg fully enclosed building;

x GTprovide the Greenfield Police Department, Building Inspector and the Special Permit
Granting Athority with the names, phone numbers and email addresses of all
management staff and keyholders to whom one can provide notice if there are
operating problems associated with the establishment

x There will be no outside storage

x GTE retail establishmenshall not exceed a gross floor area ktess of 1000 sq. ff.

x GTE establishment wllbe ventilatedin sucha manner that no dor from GTE retail
establishment may bdetected by a person with an unimpairead otherwise normal sense
of smell at any adjoining use or adjoining property to tharijjuanaestablshment; and

x All signageised at thelocationwill be in compliance with the City of Greenfield Zoning
Ordinance $ction 200-6.7.

After submitting itslicenseapplication to theCannabis ContraCommissior{the ZCommission), GT
intendsto apply for a special permwith the City of Greenfield to operata reail marijuana
establishmento be locatedat 220228 Main Street, Greenfield\s part of itspecial permit
applicationand incompliancewith the requirements set forth in Section 20017¢) GT will provide
the following to the City of Greenfield

a. proof that the application to the @nmissionhas been deemed complefrsuant b 935
CMR 500.102
b. the name and address of each owner of the facility;

Pagel of 3



DRGREENTHUMEREENFIELDC

RETAIESTABLISHMENT
PLAN TGREMAINCOMPLIANT WITIHDCALZONING

c. copies of all regired licenses and permits issued to the applicant by the
Commonwealth of Massachusetts and any of its agencies famtrguana
establishment;

d A] v }( 8Z % %o0] v3[e E]P Z3ndijuanaesiablisah@nt jqr the
marijuanaestablisyment, such as a deed, or lease;

e. if the Applicant is a business organization, a statement under oath disclosing all of its
owners, shareholders, partners, members, managers, directors, officers, or other
similarly-situated individuals and entities ardeir addresses. If any of the above are
entities rather than persons, the Applicant must disclose the identity of the owners of
such entities until the disclosure contains the names of individuals;

f. acertified list of all parties in interest entitléd notice of the hearing for the special
permit application, taken from the most recent tax list of the City and certified by the
City Assessognd

g. an approval letter from the Greenfield Chief of Police regarding the proposed security
measures for the Mrijuana Establishment, including lighting, fencing, gates and alarms,
etc., to ensure the safety of persons and to protect the premises from theft

In addition,GT will alsaneet and maintain the necessary findings required tadseiedand to
maintain a special permiSpecifically,te Sgcial Rrmit Authority of Greenfield maissue a special
permit onlyif the followingmandatoryfindings are made:

a. Themarijuanaestablishmentis desiged to minimize any adverse visual or economic impacts
on abutters and otheparties of interestas defined in M.G.L. c. 40811; and

b. Themarijuanaestablishment demonstras that it will meet alpermitting requirements of
all applicable agencies within the CommonwealffMassachusetts and will be in
compliance with all applicable seataws and regulations.

GT intends to emplog ChiefComplianceOfficer to ensure tat GT renains compliant with the City
of Greenfield Zoning @manceandwith the regulations set fah by the Conmonwealth of
Massachusetts. The Chief Compliance Officer wiliddd responsible for:

1. Developing standards with operationaladers and implementing procedws¢o ensure that
the complianceprogramsthroughaut the organizatiorere effective and efficient in
identifying, preventing, detecting and correcting noncompliance with applicable laws and
reguations;

2. Periodically revising policies and procedures in light of changes;

3. Routine audits and meetings to ensure that GT is aware of and is taking steps toward
remaining compliant withielevant changes to laws, regulatorgquirements, policies and
procedures

4. Providing strategic direction to thmanagement team on compliance

Page2 of 3
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DRGREENTHUMEREENFIELDC

RETAIESTABLISHMENT
PLAN TGREMAINCOMPLIANT WITIHDCALZONING

Providingguidance advice and/or training to improve business unsi@nding of related
laws andregulatory requirements;

Overseeingompliance witin the GT organizaih;

Stayng abreast of evechangng regulations set forth within th&reerfield Zoning
Ordinanceand 935 CMR 50@gulations

Interacting with regulabrs on compliance issues; and

Quarterly meetings with theiy of Greenfield to ensure, inwriting, that all businesselated
practices continue to remain compht with both theZoning Oréhanceand state
reguldions.

Page3 of 3



A Cannabis
- control
¥ Commission

COMMONWEALTH OF MASSACHUSETTS

Host Community Agreement
Certification Form

Instructions

Certification of a host community agreement is a requirement of the application to become a
Marijuana Establishment (ME) and Medical Marijuana Treatment Center (MTC). Applicants
must complete items 1-3. The contracting authority for the municipality must complete items 4-
8. Failure to complete a section will result in the application not being deemed complete. This
form should be completed and uploaded into your application. Please note that submission of
information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(2) and 501.400(2).

Certification

The parties listed below do certify that the applicant and municipality have executed a host
community agreement on the specified date below pursuant to G.L. ¢. 94G § 3(d):

1. Name of applicant:

Dr.Greenthumb Greenfield LLC

2. Name of applicant’s authorized representative:

Justin Pagan

3. Signature of applicant’s authorized representative:

4. Name of municipality:

|_Cidy of Greenfield

5. Name of municipality’s contracting authority or authorized representative:

Rokann W&an_;af'}'nef“ P W)%y or

C

(774) 415-0200 | MassCannabisControl.Com | Commission@CCCMass.Com




. Signature of municipality’s contracting authority or authorized representative:

D277 1N/ A

. Email address of contracting authority or authorized representative of the municipality (this
email address may be used to send municipal notices pursuant to 935 CMR 500.102(1) and
501.102(1).):

Mayor @ _greentield - ma N

. Host community agreement execution date:

L_Aenl 23,202
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STAFF PHOTO/CAROL LOLLIS
Alexeya O3Brien hoes onions at the UMass Crop and Animal

Research and Education Farm in South Deerfield.

UMass

FROM B3

The student farm also do-
nates a large portion of its
products to local hunger and
relief agencies. The COVID-19
pandemic made this difficult
for the preceding 2020 farm
students, with donations de -
creasing from years past.

Using the past
to move forward

Understaffed and uncer-
tain about the effects the pan -
demic would have on the
farm, Brown was€conflicted
when the university closed
most campus operations in
March of 2020.

6Do we just say, 2This year
we3re gonna put everything in
cover crop and just walk
away?37Brown remembered.

While weighing her op-
tions, Brown found inspiration
from an unusual source: a
couple singing on YouTube.

61t3s really sweet, this hus-
band and wife talk about be -
ing in quarantine and
COVID,7 Brown said. 6And
how they just keep going on,
because what else are you
gonna do?7

So Amanda kept on going.
6We decided (shutting down
the farm for a season) was a
terrible idea because we3re
farmers, 7 she said, 6and we
wanted our students to also
(know), if you can farm
through this pandemic, you
can do anything.7

With the help and coopera-
tion of the Center for Agricul-
ture, Food, and the Environ-
ment (CAFE) faculty and
staff, who manage and main-
tain the five other farm and
research facilities associated
with UMass Amherst, Brown
was able to plant and nurture
early season produce includ-
ing winter squash and pota -
toes in South Deerfield.

Besides these early season
crops, the majority of the
planting was transferred to
the Agricultural Learning
Center. With students learn-
ing from home, Brown /
alongside far m managers Ja-
son Dragon and Tom Mirabile
and graduate teaching assis-
tant Arthur Siller / com-
pleted the work originally in -
tended for 14 people€in four
months.

6All of this was for the ben -
efits of the students, really,7
Brown said. 6This is their
farm.7

The farm students re-
tur ned in July 2020 to pick up
where Brown and company
had left off.

Passing down knowledge

A new crop of students
manages the farm each year,
publishing and passing down
roughly 300 original pages of
lessons from their work. This
yearly manual includes notes
on individual crops and take-
aways about group dynamics.

Lucia Nicastro, a 2020 farm
student, wrote, 6You3re not
just a worker on the farm
blindly taking orders, or a stu-
dent in the classroom follow -
ing a rigid curriculum; you
are the UMass Student Farm,
and its legacy is up to you and
your teammates. 7

The 2020 student farmers
passed the spade to the 2021
students, who think of previ-
ous students as 6ancestors7
guiding them in their growing
processes, mental develop-
ment and emotional reso-
nance with their crops.

6You can go back five years
and sort of see how the wealth
of knowledge has been built
upon by each crew,7
O3rien€said.

Weeks after the hike up
Mount Sugarloaf, Ross and
O®Brien€are hard at work at
the Agricultural Learning
Center, the warm spring
weather leading them to shed
layers of clothing throughout
the day.

They push wheelbarrows
full of organic compost to the
greenhouse and dump the
earthy remnants of produce,
spreading it on raised garden
beds with their bare hands.
Ross loves the smell.

All the farmers then gather
to pull weeds around the roots
of premature apple trees. The
teamwork past farmers had
written about, which some-
times feels abstract behind
computer screens, was now in
full force.

O®rien€is excited for what
comes next and ready to do it
as a team.

This story is part of The
Great Experiment, a series
produced for the Daily
Hampshire Gazette by Pro-
fessor Kathy Roberts Forde3s
Longform Narrative class in
the Journalism Department
at UMass Amherst.
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June 2, 2021

GREENFIELD CITY CLERK
CITY HALL, ROOM 104

14 COURT SQUARE
GREENFIELD MA 01301

RE: NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING

Notice is hereby given that a virtual Community Outreach Meeting for a retail proposed
cannabis establishment is scheduled/fednesdayJune 16, 2021 at 6:00 p.m., EST.

The purpose of the publioeeting is to provide interested parties with an opportunity to
receive information and comment on proposed establishments (retail) to be locate@28 220
Main Street, Greenfield, MA.

Participants may choose to attend the meeting either online oephoele. The Virtual
Community Outreach Meeting via Zoom is available at the following link:
https://zoom.us/j/929479924%% via telephone at +1 (646) 88823 with the Meeting ID
access cod®2%7992456.

Meeting agenda and materials to be presented will be available electronically 24 hours in
advance. To access the agenda and meeting materials, please visit:
https://tinyurl.com/220mainstreet

The Public will have an opportunity to ask questions and provide feedback prior to and
during the meeting. Questions can be submitted in advance by enilidgdeaspluslic.com
or by calling 413351-3922. Pleaseantact us by email or phone with questions about or
problems joining the meeting and for any other assistance.

More details can be found online https://tinyurl.com/220mainstreeRlease feel free to
contact us with any questions or concerns.

Sincerely,

40y

Amanda M. Hayes, Esq.

cc: GreenfieldPlanningBoard


https://zoom.us/j/92947992456
https://tinyurl.com/220mainstreet
mailto:law@ideasplusllc.com
https://tinyurl.com/220mainstreet

City of
GREENFIELD, MASSACHUSETTS

PLANNING AND DEVELOPMENT

Roxann Wedegartner ERIC TW‘ \ROG
Mayor Director
City +DOO 7 &RXUW 6TXDUH " *UHHQILHOG 0%

Phone 4137721549 " eric.twarogdgreenfieldP D JR 'Y www.greenfieldma.gov

December 6, 2021

En Clave Legal, LLC
384 Dwight Street, Suite B
Holyoke, MA 01040

Re: Dr. Greenthumb Greenfield, LLC Virtual Community Outreach Meeting

To Whom It May Concern

Thisletter LV WR FRQILUP WKDW \RXU RIILFH QRWLILHGOWKH &LW\
June 2, 202tegarding the Virtual Community Outreach Meeting hosted by Dr. Greenthumb
Greenfield, LLC on June 16,2021 at6:6® 7KH &LW\ &OHUNTV &athedH SURYLG]
emailconfirming receipt of the notice and approving your office to move forward with your

meeting. We are in full support of this project and look forward to working with your clients to

bring their retail establishment to our City.

If you have any gestions or need further assistance, please feel free to contact me directly
(413) 7721549 oreric.twarog@greenfieltha.gov

Sincerely

Eric Twarog, AICP
Director, Department of Planning & Development

Attachments

‘—-__"
TheCity of Greenfield is an Affirmative Action/Equal Opportunity Employer,
a designated Green Community andJAH FLSLHQW RI WKH 3/HDGLQJ E\ ([
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12/6/21, 12:59 PM City of Greenfield Mail - Notice of Community Outreach Meeting

M Gma i[ : Eric Twarog <eric.twarog@greenfield-ma.gov>

Notice of Community Outreach Meeting

Geneva Bickford <geneva.bickford@greenfield-ma.gov> Wed, Jun 2, 2021 at 3:37 PM
To: Amanda Hayes <amanda@ideasplusllc.com>

Cc: "cityclerk@greenfield-MA.gov" <cityclerk@greenfield-ma.gov>, EricT@greenfield-ma.gov, Amanda Hayes
<law@ideasplusllc.com>

Received.

Thanks,

Geneva

Geneva Bickford

Assistant City Clerk

14 Court Square

Greenfield, MA 01301

Email: geneva.bickford@greenfield-ma.gov
Phone: 413-772-1555

Fax: 413-772-1542

IMPORTANT UPCOMING DATES:

4/26/2021 Nomination papers will be available in the City Clerk's Office
**Tuesday, September 14, 2021: Local Preliminary Election

Tuesday, November 2, 2021: Local Election

#**A PRELIMINARY ELECTION MAY NOT BE NECESSARY

As of Monday, March 15, 2021 Greenfield City Clerk's Office will be open from 10 a.m. to 1 p.m., Monday - Friday.
All VITAL RECORDS REQUESTS REQUIRE 24 HOURS NOTICE BEFORE PICKUP.

As always you may order vital records and dog licenses online by using the following link:
https://unipaygold.unibank.com/customerinfo.aspx or you may send a request in writing to the City Clerk’s
Office, 14 Court Sq., Greenfield, MA 01301, your request must include payment along with a self addressed
stamped envelope, if you are ordering a dog license you MUST provide a copy of your most recent rabies
paperwork which will be returned to you.

For Marriage Intentions you must call (413-772-1555 xtn. 6162) to schedule an appointment.
For further information please visit the City Clerk’s website: https://greenfield-ma.gov/p/16/City-Clerks-Office.
You may also contact us by telephone (413-772-1555 xtn. 6162) or email (cityclerk@greenfield-ma.gov.

[Quoted text hidden]

https://mail.google.com/mail/u/0/?ik=c56234255b&view=pt&search=all&permmsgid=msg-f%3A1701485158856437244&simpl=msg-f%3A1701485158...  1/1



12/6/21, 1:00 PM City of Greenfield Mail - Notice of Community Outreach Meeting

M Gma i | Eric Twarog <eric.twarog@greenfield-ma.gov>

Notice of Community Outreach Meeting

Amanda Hayes <amanda@ideaspluslic.com>
To: cityclerk@greenfield-ma.gov
Cc: EricT@greenfield-ma.gov, Amanda Hayes <law@ideasplusllc.com>

Good afternoon,

My name is Amanda Hayes and | am an attorney with En Clave Legal, LLC. We are a law firm representing Buudda
Brothers LLC, a CCC licensee applicant. We want to provide ample notice to the City of Greenfield, the City Clerk, and
the Planning Department as to our plan to host a virtual community outreach meeting on June 16th at 6:00 p.m. EST.

The meeting will be conducted via Zoom and the purpose for the meeting is to present to the community information
about a proposed retail marijuana establishment to be located at 220-228 Main Street in Greenfield. Please find attached
the full meeting notice which contains details regarding the date and time of the meeting, how to access the meeting and
information and materials related to the meeting, as well as our contact information.

Please let us know if you have any questions at all. Please also confirm receipt of this notice.
Thank you,

Amanda

Amanda Hayes, Esq.

En Clave Legal, LLC

384 Dwight Street, Suite B
Holyoke, MA 01040
law@ideasplusllic.com
413-351-3922

The information transmitted by this electronic mail (and including any attachment) is being sent by or on behalf of a
lawyer; it is intended for the exclusive use of the addressee named above and may constitute information that is
privileged or confidential or otherwise legally exempt from disclosure. The information contained in this e-mail may be
confidential and may be subject to the attorney-client privilege and/or the work product doctrine. It may also be private
and/or confidential information protected under state and federal laws. If you are not the addressee or an agent
responsible for delivering this message to same, you are not authorized to retain, read, copy or disseminate this
electronic mail (or any attachments) or any part thereof. If you have received this electronic mail (and any attachments) in
error, please reply to this email and send written confirmation that same has been deleted from your system.

-B Community Outreach Notice - Greenfield City Clerk.pdf
98K

https://mail.google.com/mail/u/0/?7ik=c56234255b&view=pt&search=all&permmsgid=msg-f%3A1701484559470932845&simpl=msg-f%3A1701484559. ..

Wed, Jun 2, 2021 at 3:28 PM
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June 2, 2021

GREENFIELD CITY CLERK
CITY HALL, ROOM 104

14 COURT SQUARE
GREENFIELD MA 01301

RE: NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING

Notice is hereby given that a virtual Community Outreach Meeting for a retail proposed
cannabis establishment is scheduled/fednesdayJune 16, 2021 at 6:00 p.m., EST.

The purpose of the publioeeting is to provide interested parties with an opportunity to
receive information and comment on proposed establishments (retail) to be locate@28 220
Main Street, Greenfield, MA.

Participants may choose to attend the meeting either online oephoele. The Virtual
Community Outreach Meeting via Zoom is available at the following link:
https://zoom.us/j/929479924%% via telephone at +1 (646) 88823 with the Meeting ID
access cod®2%7992456.

Meeting agenda and materials to be presented will be available electronically 24 hours in
advance. To access the agenda and meeting materials, please visit:
https://tinyurl.com/220mainstreet

The Public will have an opportunity to ask questions and provide feedback prior to and
during the meeting. Questions can be submitted in advance by enilidgdeaspluslic.com
or by calling 413351-3922. Pleaseantact us by email or phone with questions about or
problems joining the meeting and for any other assistance.

More details can be found online https://tinyurl.com/220mainstreeRlease feel free to
contact us with any questions or concerns.

Sincerely,

40y

Amanda M. Hayes, Esq.

cc: GreenfieldPlanningBoard


https://zoom.us/j/92947992456
https://tinyurl.com/220mainstreet
mailto:law@ideasplusllc.com
https://tinyurl.com/220mainstreet

EN CLAVE LEGAL, LLC

A MASSACHUSETTSLAW FIRM

384 Dwicht Street,Suite B law@ideadpslic.com
Holyoke, MA 01040 T 413.351.3922

June 4, 2021

RE: NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING

Dear Valued Neighbor,

We are writing to you to provide notice that a virtual Community Outreach Meeting for a
proposedetail MarijuanaEstablishment is scheduled for Wednesday, June 16, 2021 at 6:00
p.m., BDT.

The purpose of the public meeting is to provide interested paitiesin opportunity to
receive information and comment thre proposedetail marijuanastablishmendnticipatedo
be located at 22028 Main Street, Greenfield, MA.

Participants may choose to attend the meeting either online or by telephone. The: VlﬁtYaW UXF\
Community Outreach Maing via Zoom is available at the following link: |\/| R . Q f) HV\L
https://zoom.us/j/929479924%88 via telephone at +1 (646) 88823 with the Meeting ID
access code: 92947992456.

Meeting agenda and materials to be presented will be available electronically 24 héufsGnP HH\

advance. To access the agenda and meeting materials, please visit: QQEVSLUFLOQ
https://tinyurl.com/220mainstreet DEEHV VL]
ZHEVLWH

The Public will have an opportunity to ask questions and provide feedback prior to and
during the meeting. Questions can be submitted in advance by enewiggdeaspluslic.com
or by calling 413351-3922. Please contact us by email or phone with questions about or
problems joining the meeting and for any other assistance.

More details can be found online https://tinyurl.com/220mainstreeRlease feel free to
contact us with any questions or concerns.

Sincerely,

Lol

Amanda M. Hayes, Esq.
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384 Dwight Street, Ste B, Holyoke, MA 01040

EN CLAVE LEGAL, LLC 7 ;1335 309

law(@ideasplusllc.com

VIRTUAL COMMUNITY OUTREACH MEETING FOR PROPOSED MARIJUANA
ESTABLISHMENT AT 220 -228 MAIN STREET, GREENFIELD, MA

Thank you for your interest in the community outreach meeting associated with the proposed
retail marijuana establishment to be located at22® Main Street, Greenfield, MA. Please find
all meeting information and materials available below.

About.

Buudda Brothers, LLC would like to invite the community to public engagement relating to the
proposed retail marijuana establishment to be located in downtown Greenfield, MA.

The purpose of the Virtual Community Outreach Meeting is to explain the proposedavari
Establishment use and provide information about potential impacts to the neighborhood and
community as a whole. The Buudda Brothers team welcomes and encourages the public to ask
guestions about and engage in the ongoing discussion on the propasedaiguana

establishment.

Notice.

Notice is hereby given that Buudda Brothers, LLC will hold a Virtual Community Outreach

Meeting on Wednesday, June 16, 2021 at 6:00 PM to discuss the proposed siting of the following
Adult-use Marijuana Establishmeitense: Marijuana Retailer to be located at-228 Main

Street, Greenfield, MA 01301 in accordance with the Massachusetts Cannabis Control
&RPPLVVLRQTV $GPLQLVWUDWLY {Bagdd Gaotrlchubi€y ORrgdc)J 9LUWXDO
Meetings, M.G.L. ch. 94G, the MasBK XVHWWYV &DQQDELYV &RQWURO &RPPLV'
935 CMR 500.000 et seq, and other applicable laws and regulations.



Access the Meeting.

The Virtual Community Outreach Meeting via Zoom can accessed either online or by telephone

Participants may choedo attend the meeting either online or by telephone. The Virtual
Community Outreach Meeting via Zoom is available at the following link:
https://zoom.us/|/294799245@r via telephone at +1 (646) 88823 with the Meeting ID
access code: 92947992456.

Please contact us by email at law@ideaspluslic.com or by phone-a64B8322 with questions
about or problems joining the meeting and for any other assistance.

Meeting Agenda.

TOPICS TO BE DISCUSSED AT THE MEETING WILL INCLUDE, BUT NOT BE LIMITED
TO:

Location of the proposed Marijuana Establishment

220-228 Main Street, Greenfield, MA



https://zoom.us/j/92947992456
https://zoom.us/j/92947992456
https://zoom.us/j/92947992456

What type of Marijuana Establishment will be sited at the location

Recreational Retail Marijuana Establishment

How the current zoning bylaws/ordinances allow for the proposed Marijuana
Establishment

Marijuana Retailers allowed within the City of Greerdigler City of Greenfield Zoning
Ordinance ~ 200.17

Local zoning permitting required for the proposed Marijuana Establishment

Requires Special Permit from the Greenfield Zoning Board of Appeals per City of
Greenfield Zoning Ordinance ~ 2Q017(B)(2)

Local licensing regulations pertaining to Marijuana Establishment

Requires retail license from the Cannabis Control Commission (935 CMR 500)

City of Greenfield Zoning Ordinance ~ 20017

SURSRVHG ODULMXDQD (VWDEOLYVKFsQMWIifisuffeR728cO LD QFH -

from existing public or private school buildings (K2)

In compliance.

Plan for maintaining a secure facility within the existing building in compliance with
the security requirements set forth in 935 CMR 500

Security alarm system and backup system

Install security system and security cameras throughout the retail establishment
including at all entry/exit points

Maintain a security staff to be present on property

Secure limited access areas where marijuana and cash is stored, requiring
credentials to enter such areas

Property will be well lit internally and externally

Perimeter security to include signage and camdecurity patrols

All deliveries will be monitored by security personnel

All staff will be trained on security protocols

Maintain open line of communication with Greenfield Police and other law
enforcement authorities



Plan to prevent diversion to minors

All entry/exit points will be continuously monitored by establishment security and
security system/cameras

Staff training- all staff will be trained on antliversion techniques

No tolerance policy for diverted marijuana

Dispensary retail policies: alustomers must show acceptable ID proving they

are 21 or older upon entry and upon purchase of marijuana products; customers
will only be allowed to purchase a certain amount of marijuana products per visit
Marijuana products will be securely stored inraifed access area and each

product will be accounted for from the time the establishment receives the product
to when the product is dispensed with seedale tracking

" Plan to ensure the Establishment will not constitute a nuisance to the community

Will operate during the hours of 7 a411.0 p.m.

No marijuana or marijuana products will be able to be seen from outside of the
building at any time

Retail Establishment will have a no loitering and no public consumption policy
Exterior of the establishmentliwemain visually similar to the surrounding
buildings so as not to stand out and to remain continuous with downtown
*UHHQILHOGYY DHVWKHWLF QR QHRQ VLJQDJH
Establishment will always have security staff on property to prevent any noise
nuisance or public disturbance

" A plan for how the Marijuana Establishment will positively impact the community

Coordinate a Host Community Agreement with the City of Greehfiel
Provide jobs for residents in pditne and fulitime positions
Partner with and contribute to local organizations

Interested members of the community will have the opportunity to ask questions and receive
answers from company representatives aboutrbgoged facility and operations. Questions can
be submitted in advance or asked during the meeting and after the presentation. If you have a
guestion you would like to submit in advance of the meeting, pleaselem@ilideaspluslic.com
ZLWK WKH VXEMHFW OLQH 3*UHHQILHOG 2XWUHDFK OHHWLQJ
on Tuesday, June 15, 2021.



mailto:law@ideasplusllc.com

Meeting Materials.

None.

Public Meeting Recording.
Available at the following link:

https://tinyurl.com/communityoutreachzoom

Questions.

Questions can be submitted in advance or asked during the meeting and after the presentation. If
you have ajuestion you would like to submit in advance of the meeting, please email
law@ideaspluslic.conZLWK WKH VXEMHFW OLQH 3*UHHQILHOG 2XWUHD
6XEPLVVLRQ QR ODWHU WKDQ 2021.SP RQ 7XHVGD\ -XQH



https://tinyurl.com/communityoutreachzoom
mailto:law@ideasplusllc.com

DR.GREENTHUMB GREENFIELD LLC

RETAIESTABLISHMENT
VIRTUAICOMMUNITY OUTREAEGMEETING

MRTUAGCOMMUNTYOUTREACMIEETING

In compliane with the Administraive Orde Allowing Virtual Web-Basg Community Outreach
Meetings, issued Ap 27, 20D, Dr.Greenthunb Greenfield LLGhe Applicant woul like to

% E}AZ vv ]*}vi@}uule¥}-32 _ A1E3Z(}oo}R]w(nGEion as
required.

Numberof Participantsat VirtualCommunity Outreach Meeting: (seven)

Pagel of 1



"55"%$).&/5%
EN CLAVE LEGAL, LLC

A MASSACHUSETTSLAW FIRM

384 Dwicht Street,Suite B law@ideadpslic.com
Holyoke, MA 01040 T 413.351.3922

June 4, 2021

RE: NOTICE OF VIRTUAL COMMUNITY OUTREACH MEETING

Dear Valued Neighbor,

We are writing to you to provide notice that a virtual Community Outreach Meeting for a
proposedetail MarijuanaEstablishment is scheduled for Wednesday, June 16, 2021 at 6:00
p.m., EDT.

The purpose of the public meeting is to provide interested paitiesin opportunity to
receive information and comment thre proposedetail marijuanastablishmendnticipatedo
be located at 22028 Main Street, Greenfield, MA.

Participants may choose to attend the meeting either online or by telephone. The Virtual
Community Outreach Maing via Zoom is available at the following link:
https://zoom.us/j/929479924%8 via telephone at +1 (646) 88823 with the Meeting ID
access code: 92947992456.

Meeting agenda and materials to be presented will be available electronically 24 hours in
advance. To access the agenda and meeting materials, please visit:
https://tinyurl.com/220mainstreet

The Public will have an opportunity to ask questions and provide feedback prior to and
during the meeting. Questions can be submitted in advance by enewiggdeaspluslic.com
or by calling 413351-3922. Please contact us by email or phone with questions about or
problems joining the meeting and for any other assistance.

More details can be found online https://tinyurl.com/220mainstreeRlease feel free to
contact us with any questions or concerns.

Sincerely,

Lol

Amanda M. Hayes, Esq.



EN CLAVE LEGAL, LLC

A MASSACHUSETTSLAW FIRM

384 Dwight Street, Suite B law@ideaspluslic.com
Holyoke, MA 01040 T 413.351.3922

December 15, 2021

ATTESTATION OF NOTICE TO ABUTTERS

I, Amanda Hayes, a representative of®eenthumb Greenfield LLGent a copy of the
community outreach notice to all abutters within 300 feet of the property line of the proposed
establishment at 22P28 Main Street, Genfield, MA. Copies of the notictor thevirtual

outreach meeting th&bok place on June 16, 202kre sentd all abutters odune 4, 202by
registeed mail Postage was paid fora stamps.com andbcumentation is provided in this
attachmenas is a list of all abutters within 300 feet of the propkne of theproposed
establishment.

Sincerely,

Lol

Amanda M. Hayes, Esqg.



Parcel ID: 50-3-0
RIELLY TRUSTEE STEPHEN M
RIELLY TRUSTEE KEVIN J
SMR GREENFIELD TRUST
281 STATE STREET 1ST FLOOR
SPRINGFIELD MA 01103

Parcel ID: 50-5A-0
SANDRI REALTY INC
400 CHAPMAN STREET
GREENFIELD MA 01301

Parcel ID: 51-50-0
278-302 MAIN STREET LLC
PO BOX 1249
HOLYOKE MA 01040

Parcel ID: 51-57-0
AMERICAN HOUSE LLC.
P.O. BOX 1520
GREENFIELD MA 01302

Parcel ID: 51-61-T0005
DONOGHUE REALTY INC
238 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-61-T0004
DONOGHUE REALTY INC
238 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-74-0
JEBCO ASSOCIATES LLC JEBCO
REALTY
289 HIGH STREET
GREENFIELD MA 01301

Parcel ID: 51-78-0
RENAUD JAMES W
RENAUD THERESA A
20 OAK HILL ROAD
GREENFIELD MA 01301

Parcel ID: 51-81-0
PFEFFER LAWRENCE M
PFEFFER DONNA M
461 RIVER RD
DEERFIELD MA 01342

Parcel ID: 51-84-0

K & CREAL LLC
268 BRATTLEBORO ROAD
BERNARDSTON MA 01337

Parcel ID: 50-4-0
RYAN FRIEDMAN LLC
65 CAMP ROAD
LEVERETT MA 01054

Parcel ID: 51-47-0
GCC FOUNDATION INC
270 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-53-0
AMERICAN HOUSE, LLC
258 MAIN ST
GREENFIELD MA 01301

Parcel ID: 51-60-0
IKHLAS LLC
30 DEANE ROAD
BERNARDSTON MA 01337

Parcel ID: 51-61-T0003
DONOGHUE REALTY INC
238 MAIN ST
GREENFIELD MA 01301

Parcel ID: 51-70-0
GREENFIELD TOWN OF
NEWTON PLACE PARKING
14 COURT SQUARE
GREENFIELD MA 01301

Parcel ID: 51-75-0
FEDERAL REALTY
C/O WAYNE D GASS

69 WOODBRIDGE TERR
SO HADLEY MA 01075

Parcel ID: 51-79-0
233 ONE LLC
233 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-82-0
SINGLEY CHRISTOPHER
P.0O. BOX 340
SHELBURN FALLS MA 01370-0340

Parcel ID: 51-85-0
GYALTSEN DOLKAR
GYALTSEN YESHI
30 SUNRISE AVENUE
AMHERST MA 01002

Parcel ID: 50-5-0
SHERMAN REALTY LLC
C/O PELLA PRODUCTS
155 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-47A-0
278-302 MAIN STREET LLC

1450 1450 NORTHAMPTON STREET ST

HOLYOKE MA 01040-1918

Parcel ID: 51-56-0
AMERICAN HOUSE LLC
PO BOX 1520
GREENFIELD MA 01302

Parcel ID: 51-61-T0002
GRIFFON GAMES INC
238 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-61-T0001
DONOGHUE REALTY INC
238 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-71-0
GREENFIELD TOWN OF
TOWN HALL
14 COURT SQUARE
GREENFIELD MA 01301

Parcel ID: 51-76-0
FRANKLIN & MAIN LLC
1450 NORTHAMPTON STREET
HOLYOKE MA 01040

Parcel ID: 51-80-0
SEVEN LLC RACHAEL
229 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 51-83-0
PFEFFER LARRY
461 RIVER RD
DEERFIELD MA 01342-9726

Parcel ID: 51-86-0
TOWN OF GREENFIELD
14 COURT SQUARE
GREENFIELD MA 01301



Parcel ID: 51-87-0
GREENFIELD TOWN OF
PARKING LOT
GREENFIELD MA 01301

Parcel ID: 51-90-0
GREENFIELD TOWN OF
MILES STREET PARKING
14 COURT SQUARE
GREENFIELD MA 01301

Parcel ID: 57-95-0
AMERICAN HOUSE, LLC
PO BOX 1520
GREENFIELD MA 01302

Parcel ID: 58-39-0
FRANKLIN AND MAIN, LLC
1450 NORTHAMPTON STREET
HOLYOKE MA 01040

Parcel ID: 58-43-0
R +D VIC CORP, INC
C/0 ROBERT GRAZICK
4 CHAPMAN STREET
GREENFIELD MA 01301

Parcel ID: 58-45A-0
BROOKS JASON S TRUSTEE
14-22 CHAPMAN STREET REALTY
TRUST
18 CHAPMAN STREET
GREENFIELD MA 01301

Parcel ID: 58-48-0
BROOKS TRUSTEE JASON S
32-34 CHAPMAN STREET REALTY
TRUST
18 CHAPMAN STREET
GREENFIELD MA 01301

Parcel ID: 58-61-0
MASS DEPARTMENT OF
TRANSPORTATION
10 PARK PLAZA
BOSTON MA 02116

Parcel ID: 51-88-0
GYALTSEN YESHI
GYALTSEN DOLKAR
30 SUNRISE AVE
AMHERST MA 01002

Parcel ID: 51-93-0
MASS DEPARTMENT OF
TRANSPORTATION
10 PARK PLAZA
BOSTON MA 02116

Parcel ID: 58-37-0
COHN SIMON L
117 MAIN STREET
GREENFIELD MA 01301

Parcel ID: 58-41-0
GREENFIELD TOWN OF
14 COURT SQUARE
GREENFIELD MA 01301

Parcel ID: 58-44-0
WHITE DONALD F JR
12 CHAPMAN STREET

GREENFIELD MA 01301

Parcel ID: 58-46-0
BROOKS JASON S TRUSTEE
14-22 CHAPMAN STREET REALTY
TRUST
18 CHAPMAN STREET
GREENFIELD MA 01301

Parcel ID: 58-48A-0
SMITH DANIEL K
SMITH MICHELLE S
39 EAST WAYLAND DRIVE
GREENFIELD MA 01301

Parcel ID: 51-89-0
ODYSSEY HOLDINGS LLC
31 NICHOLS DRIVE
GREENFIELD MA 01301

Parcel ID: 57-68-0
CHAPMAN STREET LLC
PO BOX 1520
GREENFIELD MA 01302

Parcel ID: 58-38-0
FRANKLIN & MAIN LLC
1450 NORTHAMPTON STREET
HOLYOKE MA 01040

Parcel ID: 58-42-0
SORE LTD
P O BOX 367
DEERFIELD MA 01342

Parcel ID: 58-45-0
BROOKS JASON S TRUSTEE
14-22 CHAPMAN STREET REALTY
TRUST
18 CHAPMAN STREET
GREENFIELD MA 01301

Parcel ID: 58-47-0
SMITH DANIEL K
SMITH MICHELLE S
39 EAST WAYLAND DRIVE
GREENFIELD MA 01301

Parcel ID: 58-49-0
MURPHY THOMAS D
MURPHY MARY LISA

47 GREEN RIVER ROAD
GREENFIELD MA 01301



Print
Date

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

Amount
Paid

$0.51

$0.51

$0.51

$0.51

$0.51

Ad;.
Amount

$0.00

$0.00

$0.00

$0.00

$0.00

Quoted
Amount

$0.51

$0.51

$0.51

$0.51

$0.51

Recipient

[y
(o]

CHAPMAN STREET,
GREENFIELD, MA
01301-2415

, 14
COURT SQUARE,
GREENFIELD, MA
01301-3547

I 47 GREEN

RIVER ROAD,
GREENFIELD, MA
01301-9707

-39 EAST
WAYLAND DRIVE,
GREENFIELD, MA
01301-1041

14-22
CHAPMAN STREET
REALTY TRUST, 18
CHAPMAN STREET,

Origin

Zip

1040

1040

1040

1040

1040

Status

Printed

Printed

Printed

Printed

Printed

Tracking
#

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

Date
Delivered

Carrier

USPS

USPS

USPS

USPS

USPS

Extra
Services

Class
Service

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

Insured
Value

$0.00

$0.00

$0.00

$0.00

$0.00

Cost
Code

<None>

<None>

<None>

<None>

<None>

Weight

0lb 10z

Olb 1oz

Olb 1oz

Olb 10z

Olb 1oz

Ship
Date

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

Printed
Message

Refund
Type

E-
refund

E_
refund

E-
refund

E-
refund

E-
refund

Refund Referencel Reference2 | Reference3 | Reference4 Order
Requested ID

Refund  Refund
Request Status
Date

enclavelegal

User

enclavelegal

enclavelegal

enclavelegal

enclavelegal



6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

GREENFIELD, MA
01301-2415

Il 12 CHAPMAN
STREET,
GREENFIELD, MA
01301-2415

4
CHAPMAN STREET,
GREENFIELD, MA
01301-2415

. PO BOX
367, DEERFIELD,
MA 01342-0367

117 MAIN STREET,
GREENFIELD, MA
01301-3424

Il 258 MAIN
STREET, PO BOX
1520, GREENFIELD,
MA 01302-1520

10 PARK PLAZA,
STE 4160,
BOSTON, MA
02116-3979

1040

1040

1040

1040

1040

1040

Printed

Printed

Printed

Printed

Printed

Printed

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

USPS

USPS

USPS

USPS

USPS

USPS

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

<None>

<None>

<None>

<None>

<None>

<None>

Olb 10z

0lb 1oz

Olb 1oz

Olb 1oz

Olb 1oz

0lb 10z

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

E-
refund

refund

E_
refund

E-
refund
E-

refund

refund

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal



6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

10 PARK PLAZA

STE 4160,
BOSTON, MA
02116-3979

,31
NICHOLS DRIVE,
GREENFIELD, MA
01301-9712

30 SUNRISE
AVENUE,
AMHERST, MA
01002-2326

’

268 BRATTLEBORO

ROAD,
BERNARDSTON,
MA 01337-9522

~

P.O. BOX 340,
Shelburne FALLS,
MA 01370-0340

M, 461 RIVER RD,

1040

1040

1040

1040

1040

1040

Printed

Printed

Printed

Printed

Printed

Printed

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

USPS

USPS

USPS

USPS

USPS

USPS

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

<None>

<None>

<None>

<None>

<None>

<None>

Olb 1oz

0lb 10z

Olb 1oz

0lb 10z

Olb 1oz

Olb 1oz

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

refund

E-
refund

refund

E-
refund

refund

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal



6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

DEERFIELD, MA
01342-9759

- 229 MAIN
STREET,
GREENFIELD, MA
01301-3203
T REE
MAIN STREET,
GREENFIELD, MA
01301-3203

I 20
OAK HILL ROAD,
GREENFIELD, MA

01301-9686

. 1450

NORTHAMPTON
STREET, HOLYOKE,
MA 01040-1918

—
WOODBRIDGE
TERRACE, SOUTH
HADLEY, MA

01075-1135

&

289 HIGH STREET,

1040

1040

1040

1040

1040

1040

Printed

Printed

Printed

Printed

Printed

Printed

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

USPS

USPS

USPS

USPS

USPS

USPS

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

<None>

<None>

<None>

<None>

<None>

<None>

Olb 1oz

0lb 10z

Olb 1oz

Olb 1oz

Olb 1oz

Olb 1oz

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

E-
refund

refund

refund

refund

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal



6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.51

$0.51

$0.51

$0.51

$0.51

$0.51

GREENFIELD, MA
01301-2608

I
| E=b
MAIN STREET,
GREENFIELD, MA
01301-3243
]
Il 238 MAIN
STREET, STE 2,
GREENFIELD, MA
01301-3243

258
MAIN ST, PO BOX
1520, GREENFIELD,
MA 01302-1520

—
I 258

MAIN ST,
GREENFIELD, MA
01301-3202
I
1450
NORTHAMPTON
STREET, HOLYOKE,
MA 01040-1918

I
270 MAIN

STREET,
GREENFIELD, MA
01301-3268

1040

1040

1040

1040

1040

1040

Printed

Printed

Printed

Printed

Printed

Printed

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

USPS

USPS

USPS

USPS

USPS

USPS

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

<None>

<None>

<None>

<None>

<None>

<None>

Olb 1oz

0lb 10z

Olb 1oz

Olb 1oz

Olb 1oz

0lb 10z

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

E-
refund

refund

refund

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal



6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

$0.51

$0.51

$0.51

$0.51

$0.51

$0.00

$0.00

$0.00

$0.00

$0.00

$0.51

$0.51

$0.51

$0.51

$0.51

I 400

CHAPMAN STREET,
GREENFIELD, MA
01301-1736

[N
U‘I
(9]

MAIN STREET,
GREENFIELD, MA
01301-3258

Il 65 CAMP
ROAD, LEVERETT,
MA 01054-9757

, 281 State St
Ste 1st,
Springfield, MA
01103

Il 281 State St

Ste 1st,
Springfield, MA
01103-1998

1040

1040

1040

1040

1040

Printed

Printed

Printed

Printed

Printed

4.09E+16

4.09E+16

4.09E+16

4.09E+16

4.09E+16

USPS

USPS

USPS

USPS

USPS

First Class (R)

First Class (R)

First Class (R)

First Class (R)

First Class (R)

$0.00

$0.00

$0.00

$0.00

$0.00

<None>

<None>

<None>

<None>

<None>

Olb 1oz

Olb 1oz

Olb 10z

0lb 1oz

Olb 1oz

6/4/2021

6/4/2021

6/4/2021

6/4/2021

6/4/2021

refund

E-
refund

refund

E-
refund

enclavelegal

enclavelegal

enclavelegal

enclavelegal

enclavelegal



DR.GREENTHUMBREENFIELIC

RETAIIESTABLISHMEN
PLAN FOROSITIVEMPAT

PLAN FOROSITIVEMPACT

In accordance with 935 CMR 580 ii~ie~ e~de~(e~]AeU EX'E v3Zpu '& v(] o
developed a plan to positively impact the community, particularly areas of disproportionate
impact. As a marijuana establishment opening in Greenfield, Massachusetts, GT recognizes that
the famiies, specifically Latinx families, living in the Greater Greenfield area have been
disproportionately impacted by drug enforcement and drug convictions. Additionally, Western
Massachusetts and the areas surrounding Greenfield are homeatoynew Latinx immigrants.

As a Puerto Rican owned company, GT is conscious of the personal and financial decisions and
logistical challenges facing families who are not only new to Greenfield, but new to the country.
GT is committed to supporting the ngofits that have been facing these challenges with
Greenfield residents for decadegad-on andfostering relationships with other businesses in

order to support thee nonprofits [continued work in this area.

Goals
GT has established the following goals:

1. Reducing barriers to entry in the commercial aduge cannabis industry by providing
education and acceder disproportionately harmed people.

2. Provide tinding foroutreach workersvho can help identify digpportionately harmed
people and connddhem to social support services or workforce training.

Programs

1. Providing grant funding for a negprofit organization whose direct services support
people who are digmportionately harmed.

GT has reached out and begun to work with Brick Housen@omty Resource Center (Brick

,Jpe U v E 0} § Jv duEvVv Ee+ & 00« $Z 5« EA « 3Z 'E § E
mission is to support individual, family and community viseling through collaboration on

economic development, youth developmeeadership development and education. More

specifically, Brick House helps to provide support sengoegewly arriving immigrant families

and the Latinx population in their service amgat connected with the local emergency

resources available to igkhem meet all of their basic needs. The Center additionally works to

resolve and alleviate other community problems to ensure that Latinx and immigrant families



DR.GREENTHUMBREENFIELIC

RETAIIESTABLISHMEN
PLAN FOROSITIVEMPAT

are oriented withanyservices being provided that may be helpful to their transiiiio the
community.

Through discussions witBrickHouse, it was decided that the best way to help mitigate the
burden on the families living in this area of disproportionate impact woultblreakea direct
financial contribution toward the salaries of the Community Outreach Workers who work
directly withthese families. GT will make an annual financial contributioBriok House,
3 E3]vP A]3Z v ]v]8] o }v §]}v }( "dUiIii v Jv E <]vP 8Z u}pvs
JA @& o0 Jv Ju X /8 ] 'd[* Z}% 3Z § }A & §]u &dsupporfupto }v 3]}v A
half of a fullitime position (approximately $16,000.00) for one of the community outreach
workers employed by Brick House. By providing the salary for a community outreach worker,
GT is able to support a local resident in their careerratipns to serve the community, artbe
establishment cayby extensionprovide another resource to the community at large. GT and
Brick House both value the immeasurable adaptive and human contributions another team
member can bring with their indivichl experience and dedication. With another helping hand,
comes valuable resources such as time, relationbhifding, versatility and skill. Therefore, GT
0] A« 372 & (uv JvP Juupv]sSC JuSE Z A}EI E[s » 0 EC § E] |
immedate and enduring use tthe Centerand to the areas serviced.

GT will not have any role in selecting which outreach worker specifically receives the funding,
rather the funds will be used to offset the amount of funding the organization is required to
raise thiough capital campaigns each fiscal year. Brick House will make this decision as GT
believes the Center best understands whatarganization and community needs. GT does not
Jvi v 8} £ ES }v3E}o }A E 3§Z -nmjdEmRy bulindtéhd heopetojaid ive
organization in making the best actions possible to maximize its positive impact on the
community.

In partnering with Brick House, GT will be acutely aware of its position as a marijuana
establishment. Therefore, any contributions will adhere to the requirement$osth in 935

DZ Ai1iXiiAi~deX vC &]}ve 1 VvU }JE % E}PE ue Jve3]3ps U AJoo \
regulations with respect to limitations on ownership or control or other applicable state laws.

Please find attached latter from the Executive Dector atBrick House stating that they have
been contacted and are willing to accept thenationsGT itends toprovide.

2. Providingeducational sessions on jobs/trainings available in the agsdt cannabis
industry and record sealing/expungement services.
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GT and Brick House will coordinate to provide biannual educational sessions targeted toward
disproportionately harmed individuals in the local area. The topics covered will include jobs and
trainings in the adult use cannabis industry and record sealimgy/iegement services for

individuals with prior drug convictions. The events will be organized in coordination with other
local community events and GT/Brick House will work with other organizations and businesses
to advertise the events widely artd bring guest speakers.

Measurements

GT will implement the following qualitative and quantitative measures to determine whether
its above shted goals were achieved:

1. Brick House Donation.

Brick House will provide GT with a quarterlpoet outlining howGTgannual donation was

used. The organization will show specific information regarding the overall work completed by
the sponsored outreach worker. They will also include other relevant information about the
individuals and families retving services. This will includaut is not limited tg how many
individualshave prior drug convictions, family experiences with drug use and incarceration, and
other relevant information that will help provide a snapshot of what is impacting individuals
locally.

2. Number of educational sessiohsld,and record sealed or expunged.

GT/Brick House will document the biannual events and produce a report which will outline how
many sessions were held, how mamgords were sealed or expunged, and how many referrals
were made to other local neprofits or service providers. An annual assessment will be made
and a mutually agreed upon strategic plan will be developed each year in anticipation of the
submissionof d[* E v A 0 %% 0] 3]}vX

GT is excited for its partnership with Brick House and foresees Brick House continuing its great
AYE!I A]8Z 8Z }uupv]S3CU «}}v A]8Z 'd[e se]*3 v X



The BRICK HOU

OMMUNTTY RESQUROE CENTER

24 3rd Street, PO BOX 135 Turners Falls, MA 01376-0135

November 4, 2021

Re: Donation Acceptance Letter from Dr. GreenThumb

Dr. Green Thumb

220-228 Main Street. Greenfield, MA 01301
Cannabis Retailer

Dear Cannabis Control Commission,

It is with great pleasure that we accept a partnership and initial $4,000.00 annual donation
from Dr. GreenThumb to open for adult use Retail cannabis operations at 220-228 Main
Street, Greenfield, MA 01301. As Dr. GreenThumb grows its business, the annual donation

will increase with a goal of funding a half-time position (with benefits) by its fourth year of
operation.

Payments for the Positive Impact Plan will be made to the BrickHouse Community Resource

Center and will be affected annually upon the anniversary date of obtaining a provisional
license for operation.

The overall mission of the Brick House Community Resource Center is to support individual,
family and community well being through collaboration on economic development, youth
development, leadership development and education. This overall project will meet that need for
young people who live in Franklin County or the vicinity of Greenfield/Turners Falls. Our site on
3rd Street is in the heart of Montague’s most densely populated neighborhood and allows us to
serve as a community hub for services and support in an area where 43% of children live at or
below poverty level, and where many residents do not have access to reliable transportation.
At-risk youth who live in our community need access to services and prosocial opportunities to
help offset factors that put them at risk of experiencing violence, incarceration, drop-out, chronic
health problems, and substance abuse.

BrickHouse Community Resource Center’s Positive Impact Plan Activities

Dr. Greenthumb’s annual donation will be used to support services that are being provided to
individuals from lower socioeconomic status who are living in the disproportionately impacted
community of Greenfield, MA and the surrounding area. The funds will specifically support
the Parent and Families Program which provides individual case management to support






MA SOC Filing Number: 202155078150 Date: 5/17/2021 5:00:00 PM

The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 021081512
Telephone: (617) 729640

Certificate of Organization
(General Laws, Chapter )

Identification Number: 001508145

1. The exact name of the limited liability company is: DR.GREENTHUMB GREENFIELD LLC

2a. Location of its principal office:
No. and Street: 220-226 MAIN STREET
City or Town: GREENFIELD State:MA zip: 01301 Country:USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 220-226 MAIN STREET
City or Town: GREENFIELD State:MA Zip: 01301 Country:USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:
LLC IS ORGANIZING IN ORDER TO APPLY FOR A LICENSE WITH THE CCC.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: JUSTIN PAGAN
No. and Street: 220-226 MAIN STREET
City or Town: GREENFIELD State:MA Zip: 01301 Country:USA

I, JUSTIN PAGAN resident agent of the above limited liability company, consent to my appointment as the
resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER JOHN TORO

220-226 MAIN STREET
GREENFIELD, MA 01301 USA

MANAGER JUSTIN PAGAN 220-226 MAIN STREET

GREENFIELD, MA 01301 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code




SOC SIGNATORY

JOHN TORO

220-226 MAIN STREET
GREENFIELD, MA 01301 USA

SOC SIGNATORY

JUSTIN PAGAN

220-226 MAIN STREET
GREENFIELD, MA 01301 USA

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record

any recordable instrument purporting to affect an interest in real property:

Title

Individual Name
First, Middle, Last, Suffix

Address (no PO Box)
Address, City or Town, State, Zip Code

REAL PROPERTY

JOHN TORO

220-226 MAIN STREET
GREENFIELD, MA 01301 USA

REAL PROPERTY

JUSTIN PAGAN

220-226 MAIN STREET
GREENFIELD, MA 01301 USA

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 17 Day of May, 2021,

JUSTIN PAGAN

(The certificate must be signed by the person forming the LLC.)

© 2001 - 2021 Commonwealth of Massachusetts

All Rights Reserved




MA SOC Filing Number: 202155078150 Date: 5/17/2021 5:00:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articlasd the filing fee having been paid, said articles are

deemed to have been filed with me on:

May 17, 2021 05:00 PM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth
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DRGREENTHUMEREENFIELDC

RETAIESTABLISHMENT
DEPARTMENT QIRNEMPLOYMEMISSISTANCESOODSTANDING

DEPARTMENT QINEMPLOYMEMSSISTANCESOODSTANDING

In accordance with 935 CMR 500.101Dr.Greenthumb Greenfield LQ 45T ) would like to
provide the Cannabis Control Commissfd@ommission) with an attestation that GT cannot
register with the Departmendf Unemployment Assistae (‘DUA) until hiring employees. GT
has not yet hired emplyees andherefore cannot registewith the DUA nor provide the
Commission with &ertificate of Good Standing from the D&#this time.
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Dr.Greenthumb
GreenfieldLLC

Category:Retail Marijuana
Establishment

Date Createc

08/04/ 20 21

Description

Dr.Greenthumb Greenfield
LLC is striving to open a
Retail Marijuana
Establishment in the State
of Massachusetts within the
city of Greenfield

Dr.Greenthumb Greenfield
LLC intends to sell a variety
of Marijuana products such
as, but not limited to,
various Marijuana strains,
concentrates, edibles, and
topicals. Dr.Greenthumb
Greenfield LLAntends to
purchaseits inventory from
third party vendors across
Massachusetts and will be
dispensing such products to
recreational users over the
age of 21.

Dr.Greenthumb Greenfield
LLC is committed to
dispensing safe, high
quality Marijuana and
Marijuana related products
with intentions to build a
brand of multiple
dispensaries that provide
unparalleled customer
shopping experience.




Executive Summary

Executive Summary

Company Summary

Dr.Greenthumb GreenfieldlLC 0 dntends to dispense Marijuana and Marijuanaelated products to
recreational users over the age of 21The GTbrand will include a stateof-the art Retail Establishmentto
provide an unparalleledconsumershopping experience. Our retail facility will be located onMain Streetin
Greenfield Massachusetts The facility is well-positioned and will match the ideal picture of a community
store. GTis to be organizedas a Limited Liabilty Company (LLC) andvill be led by Justin Pagaand John
Toro whom will serve in executive positions.

Main Goals

9 Own and operatea Retail Marijuana Establishmenin the state ofMassachusetts

9 To offer high quality Marijuana strains and infused products, includingbut not limited to edibles,
concentrates andtopicals.
9 To be fully compliant with all City, State and local municipalities regulations and laws.
9 To build the GTbrand asawell trusted name known fortheir advice, assistance, and care.
9 To build long-term customer relationships on a local level.
9 To educate our customers on the benefits but nsbd importantly value of Marijuanarelated products.
9 To act for the benefit of society at large.
Mission

9 To offer natural options that enhances quaty of life. To inspire personal choice and serve as the first
choice to fulfill medical,spiritual, and social marijuananeeds

Main Objective s

Year 1:Securing a Rtail Marijuana Establishment licensewith the intent on opening our dispensary during
the month of April of 2022. To net a sufficient annuaincome to support operational expenses. To target
monthly sales and capacity, with the main focus oimcreasing steadly throughout the first year.

Year 3: Continue to buildon companyreputation, customerloyalty, and prepare for year 5.

Year 5:Plans to expand our facility, and/or merge with local competitors to increase i sfootprint within
the City.

Year 7: Anticipatingmarijuana will be legalon a federallevel, GTplanson seeking options of merging/selling
with other well -established dispensaries throughout the region gaining more market share.
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Products & Services

Asidefrom the dispensing of marijuanaflowers and concentrates, whichwill be  Tecore products, 7
Retail Establishmentwill offer a wide range of marijuananfused edibles tocustomerswho struggle with
traditional methods of ingesting marijuana We will also engage in the sale of accessories such as pipes,
lighters, apparel, etc.

Start-up Summary

The businesss expected tobe fully funded, which will be allocated between purchasingnventory, and
day-to-day expenses.Initial capital will go towardstheir working capital. 1 *Retail Marijuana
Establishmentwill be leased fromBuudda Brothers LLC

Tablel. Startup expenses, $

$ | Start-Up Expenses

CAPEX (retail)

Space improvements inclding finishing/painting, lobby space, $5,000.00
bathrooms, etc.

Security system including but not limited to, multiple camera $15,000.00
feeds, motion sensors, duress buttons, ID scanners

Display @unters, Multiple POS/ Cash Registers, Registration $7,500.
Computer, Commercial Label Printer, Storage Hardware and

Shelving

Cost for Computer SoftwargAccounting Software, Payroll $3,500

Software, CRM Software, Microsoft Office)
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Financial Summary

GTwill plan tofund its startup costs largely throughpersonal savings.From a total estimated investment
of $162,000, GTis expected to generate nearly $,059,736in gross revenues withnet income of nearly
$387,069in Yearl, itsfirst full year of operations. Revenues are expected to grow to nearlyd$19,252
million in Year 2 and $17,909,267million in Year 3, with netincome of nearly 28,222 thousandand over

$1,370,058million respectively.

After the first year of operations, it is expected thaGTwill be able to trim expenses through realizing
business efficiencies, gaining operational experience and industry knowledg

Direct and | ndirect Social Impacts

Revenue & Profit Forecast
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Income

Table2. Taxesand contributionsflow, $

GTis expecting to create more than 8.0 newjobs
within the City o Greenfieldduring their first two -
three years of operating estimatingover $280,000
in salaries, $7,498.88 inSocial Security taxes,
$4,092.48Medicare taxes and $0,716 for
Insurance each year GTalsointends to allocate
0.5% of sales taschools and different community
programs with intentions to increase that
percentage as business grows

Year 1 Year 2 Year 3
Federal Tax $903,162. $1,699,186 3,196,804
State Tax (10.75%) $41,609 $78,283 $147,281
Local Tax (3%) $77,413 $145,644 $274,011
Community $12,902 $24,274 $45,668
programs
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Marketing & Sales Strateq

Marketing & Sales Strategy

Positioning
Dr.Greenthumb GreenfieldlLC 0 dwill implement five differentiation strategies:

1. Product Quality GTwill choose the beststrains available to establish its brand and provide the
most effedive treatment for its clients by utilizing small batch productions produced by the
cultivation facility owned by Buudda Brothers LLC as well aghird party vendors. GTwill solicit
feedback fromour customersto continuously improve product selections

2. Referral Networks  We will work closely with various medical, recreationaland alternative
health clinics across thestate. We will establish a referral network that sypports product
consistency, brand recognition, and reliable delivery.

3. Pricing GTwill analyze the industry thoroughly and price their products accordingly.

4. Personalized Service We will train knowledgeable and friendly staff membersvho will help
clients select the best product for their needs.The management team will always be available to
talk with customers and potential customers, providing them with years of experience and
expertise.

Mark eting Plan

Online advertising platforms are placing strict rules on how compaies can market their products.

Google, Facebook and Twitter all have advertising policies that restrict the pmmtion of the sale of

cannabis. ‘%o Zfie "‘Z<¢...> ""'Sc c—e fte —Sf— ""'e'_F Oe— o—forthdpurpSsg— fZ -1
R LR f R EQtte THe—"c..—e fo> OLZT ¥ %o 2AE T Ef.2CAfITwWitterPans A 6
0¢ZZt% fZ T"—%oc0afs. Mt ZZfEe o £S5 %t sy ahd Facebook have decided to

go a step further by removing pages of cannabis related businesses.

The most effectivemarketing strategies for legal marijuana companies are direct marketing at industry
conferences and other eventsand building communities around marijuana related concemns such as
health and wellness. One of the most important marketing and sales strategiesGTwill be their focus
on generating longterm personalized relationships with their customers
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Marketing and advertising campaigns may include but not limited to:

- Business and industry associations : Greenfield Chamber of Commerce.

- Business events and conferences: Which may include event sponsorships, health,or related
industry events to gain brand exposure and bring th€&Tname to the forefront of the community.

- Brand development : It includes branded products such ashirts, hats, grinders, casesiontainers,
etc.which will be offered in store and on our website

- Brochures: We will produce high-quality brochures that will be distributed to doctors who issue
cannabisprescriptions, clinics and other licensed vendors.

- Website: We will have aprofessionally designedwebsite integrated with a payment system.

- Search Engine Optimization (SEO)- Focus on growing visibility in organic search engine results.
SEO encompasses both the technical and creative elements required to improve rankings, and drive
traffic.

- Email Mark eting - Email will be a great way to keep our customers informed and engaged with
relevant content, keeping our brandat the top of ones mind

- Information kits for clients and medical/health practitioners . Information kits will include
registration forms, brochures, and general information on the use of medicaécreational marijuana.
Kits will alsoprovide information on how to process orders.

- Social Media: GTwill have a significant social media presence. Appropriate forums will be monitoce
daily, with dedicated gaff resourcesand knowledgeable participants.We will develop a social media
content strategy, which will include Twitter, Facebook, hstagram, LinkedIn and YouTubeQOur staff
will be trained in the legalities of promotingour products.

- Guerrilla marketing: Implementing a guerrilla marketing division to focus on lowcost
unconventional marketing tactics that yield maximum results

Table3. Cannais business directories

WEEDMAP Largest cannabiglispensary/store WeedMaps has’.96
- finder on the planet with over 7,750 million total visits each
https://weedmaps.com/ listings throughout the U.S., Canada, month.
and Europe.
LEARY Leafly is a cannabis information Leafly has 226.27 thousand
: resource for finding the right strains total visits each month.
https://www.leafly.com/ and products. Services include:

cannabis finder, online store,
o feTce%o & Tportal'”ei

https://www.cannasaver.com/ CannaSaver is website for cannabis = Cannasavethas310.04
and related coupons, devotedo thousandtotal visits each
marijuana deals and savingsOffersa  month.

constant flow of deals and savings

from the top cannabis and marijuana

retailers.
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http://cannabiscouponcodes.com/ Website with cannabis coupon Cannabiscouponcodesas
codes 81.49 thousandtotal
visits each month

Competition

In every business there is competition, however, we believe we possess several strengths that will allow
us to remain visible onNorth England Treatment AccessNETA) and T radar at all times. The
recreational cannabisindustry is known to be highly competitive in the U.Sand in most parts of the

world. As the industry continues to growalternative ways through which customerscan obtain their
recreational cannabis productsexpands. There are alternative methodske mail-order firms, grocery
chains, mass merchants and dollar stores; these are thealecompetitors in the industry. These
competitors ensure that they do all that lies within their power to gain a favorable market share of the
available market in any given region.

In this industry, most of the competitive dynamics center around the quality of cannabis cultivateahd
infused products produced the services offered, and the location where thedispensing,cultivation and
extraction will be taken place. The branding ofGTalso plays a significant role.Even though

competition is stiff especially from the big, welbacked enterprises, maller enterprises can still gain
their fair share of the market if they stay tue to the competitive dynamics.It is a fact thatsmall
cannabisoperations will always struggle againsiarger basedcannabisoperations when it comes to
pricing power and brand recognition, hence the reason why smaller based operatiomsll always go out
of their way to deliver excellent client service. It is through top-notch client service that they can secure
a fair share of the available market.

Our nearbycompetitors who are currently operating are NETA(Northampton) and INSA

(Easthampton). Boston Bud Factory, Canna Provisions and Hothouse Holyoke will be listed as potential
competitors. All three businesses have submitted their application to open a recreational cannabis
dispensary.

Target Customers

Aside from thecannabis flower, whichis our core product,GTRetail Marijuana Establishmenwill r etail

a wide range ofRecreationalCannabis Infusedoroducts to customers who are based ifsreenfieldand
every other city where we plan to open in the near future We will also engage in the sale of accessories
such as pipes, lighters, apparel, etc.

GTRetail Marijuana Establishmentwill ensure that all of our customersare given first class treatment
whenever they visit our store. We will have CRMsoftware that will enable us to manage a oren-one
relationship with our customersno matter how large our consumerbase grows. We will ensure that we
get our customersinvolved in their own personal health decisions to make the right abices for their
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unique marijuananeeds. Qustomerswho are interested in Cannabis, and cannabis related products
come from diverse graips, ages, raceand socioeconomic backgroundsRanging from young to old,
treating chronic and terminal illnesses such as cancer, epilepsy, HIV/AIDS, and beyond.

Sales Forecast

During the first year, GTintends to launch sales otheir own product line alongside third party products
with expectations of generatingroughly $5,059,736in revenue. During the second year of operations
GTprojects to generate a daily income betweefi8,000-$15,000 during the first few months with plans
to increase that numberto about $20,000-$26,000a day by the ending of ou@nd year of ourdispensary
Grand Opening.From the third year on, GTexpects a healthy annuaincrease in their retail revenue.

12,000,000.00

10,000,000.00

8,000,000.00

6,000,000.00

4,000,000.00

2,000,000.00 L

Year 1
H Cannabis Flower 2,922,066
m Vaporizer Oils 754,472
" Distllae, Wax. Shatier 606443
m Edibles 397,928
m Topicals 222,839
H Tinctures 155,988

Figure 1. Sales forecast,

Year 2
5,497,498
1,419,443

1,140,945

748,651
419,245
293,471

Year 3
10,342,844
2,670,503

2,146,543

1,408,493
788,756
552,129
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Operating Plan

Dispensary /Store Location and Facilities

Location and Building Specifications

The physical address of our retail shop facility will be:

220-228 Main Street,Greenfidd, MA

After conversion, the internal plan of the facility will have the following configurations:

™ Areas wherecannabiswill be kept or handled will not have anyexternal doors or windows and
can be accessed only from within the facility.

™ Walls separatingthe lobby from all other limited access areas will consist 04" steel studded
sheetrock walls with solid-steeldoors.

™ All main access point door hinges will beequipped with hinge-pin-locking screws to increase
security.

This configuration yields optimal conditions for surveillance. These existing design elements will not
only make unauthorized access extremely unlikely, but also act as a deterrent discouragthgft.

Floor Plan
A floor plan of the retail storewill revealthe location of the following:

A. All entrances and exits

B. The location of any windows, skylights, and roof hatches;

C. The location of all cameras, and their field of view;

D. The location of all alarm nputs (door contacts, motion detectors, duress/hold up devices) and
alarm sirens;

The location of the digital video recorder and alarm control panel; and

Restricted and public areas

Jm

Guards
During the hours of operations GTwill have at a minimum, oneon-site security guardat the entrance

and one security guardwithin the facility .
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Quality Assurance Plan
GTintends to use the QA methods.
Part I: Packaging and Labeling

x Elements of a quality assurance plan shall include best practices for the packaging and labeling of
cannabisand cannabis products

Part II: Production control

x  GTwill mandate third party vendors to provide their production control and testing results for
all products purchased.

Part IlI: Inventory Control

X An inventory control plan.

Part IV: Disposal and Waste Removal

X Standards for the disposaldestruction of cannabiswaste and other wastes.

Part V: Adverse Events and Recafrocedures

x Recall policies andprocedures in the event of contamination, expiration or other circumstances
that render the cannabisunsafe or unfit for consumption, including, at a minimum, identification
of the products involved, notification to thedispensary or others to whom the product was sold
or otherwise distributed, and how the products will be disposed of if returned to or retrieved by
the applicant.

Part VI: Record Keeping and Regulatory Compliance

(A) Record keeping policies and procedures that wiknsure the facility complies with rules.
(B) Implementation and compliance with the inventory tracking system.
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Packaging and Labeling

Prior to marijuana being sold or transferred,GTwill conduct the following regulations for packaging

and labeling:

Labeling of Marijuana and Marijuana Products

1. Ensure the placement of a legible, firmly affixed label on which the wording is no less than 1/16
inch in size on each package of marijuana that it makes available for retail sale, containing at a
minimum the following information.

a.

The name and registration number of the Marijuana Cultivator that produced the
s f'CE—fofad —%t—-SFt” M-S —St "t—f<Z Z<.. Foeettie —ecoefes _
address, and website information, if any;
The guantity of usable marijuana contained within the package;
Thedate that the Marijuana Retailer or Marijuana Cultivator packaged the contents and a
statement of which licensee performed the packaging;
A batch number, sequential serial number, and bar code when wukeo identify the batch
associated with manufacturing and processing;
Thefull cannabinoid profile of the marijuana contained within the package, including THC
and other cannabinoid level;
A statement and a seal certifying that the product has been testéal contaminants, that
there were no averse findings, and the date of testing in accordance with M.G.L c. H®IG.
15;

Sce e—f—toete—8 <o...Z—Tco%o ...f «—fZcoef—<'e8 0 Sce ""'FT—...— Sf
by the FDA. There is limited information on thside effects of using this product, and here
may be associated health risks. Marijuana use during pregnancy and bre&s¢ding may
pose potential harms. It is against the law to drive or operate machinery when under the
influence of this product. KEEP aoa
The following symbol or easily recognizable mark issued by the Commission that
indicates the package contains marijuana product:

The following symbol or other easily recognizable mark issued by the Commission that
indicates that the product is harmful to children:
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935 CMR 500.105(5)(a) shall not apply to marijuana packaged by a Marijuana Cultivator
for transport to a Marijuana Retailer in compliance with 935 CMR 500.105(13) proded
however that the retailer is responsible for compliance with 935 CMR 500.105(5) for all
marijuana products sold or displayed for consumers

Labeling of Edible Marijuana Infused ProductsPrior to edible marijuana products being sold or

transferred, the marijuana product manufacturer shall place a legible, firmly affixed label on
which the wording is no less than 1/16 in in size on each edible marijuana product that it
prepares for retail sale or wholesale, containing at a minimum the following informigon:

a) The name and registration number of the product manufacturer that produced the

CfTCE—fof t—..—& —%t-5%" ™8 8t f—.— efe_"f,

number, email address, and website information, if any;

b) The name of the marijuana product;

c) Refrigeration of the product is required, as applicable;

d) Net weight or volume in US customary and metric units;

e) The quantity of usable marijuana contained within the product as measured in ounces;

f) The type of marijuana used to produce the product, includip what, if any, processing
technique or solvents were used;

g) A list of ingredients, including the full cannabinoid profile of the marijuana contained
within the Marijuana Product, including the amount of deltanine-tetrahydrocannabinold
and oher cannabinoid in the package and in each serving of a marijuana product as
expressed in absolute terms and as a percentage of volume;

h) The serving size of the marijuana product in milligrams if the package is a multiple
serving package;

i) The number of serving sized witln the marijuana product in milligrams if the package is
a multiple-serving package;

i) The number of serving sizes within the marijuana product based on the limits provided
in 935 CMR 500.150

j-  The amount, in grams, of sodium, sugar, carbohydrates and totat feer serving;

k. St tf-1 0 vtf-cte fof =S "f . teefetit 0—of 50 7 £5

altered or changed,;

I. A batch number, sequential serial number and bar codes when used, to identify te batch
associated with manufacturing and processing;

m. Directions for us of the marijuana product if relevant;

n. A statement and a seal that the product has been tested for contaminants, that there were
no adverse findings, and the date of testing in accordance with M.G.L c. B&5;

0. A warning if nuts orother known allergens are contained in the product;

P. Sce o—f—fefoe— <o Z—tce%o ..f'<—fZc®f—<'e8 0 ST <o’ fc"efe— ¢

be delayed by two hours or more. This product has not been analyzed or approved by the

—<

.
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qg.

r.

FDA. There is limited infomation on the side effects of using this product, and there may
be associated health risks. Marijuana use during pregnancy and bredseding may pose
potential harms. It is against the law to drive or operate machinery when under the
influence of this "t — ... - & 04

The following symbol or easily recognizable issued by the Commission that indicates the
package contains marijuana product:

The following symbol or other easily recognizable mark issued by the Commissiohatt
indicates that the product is harmful to children:

935 CMR 500.105(5)(b) shall apply to edible marijuana products produced by a
Marijuana Product Manufacturer for transport to a Marijuana Retailer in
compliance with 935 CMR 500.105(13) and shall be iaddition to any regulation
regarding the appearance of edible marijuana products under 935 CMR 500.150.

Labeling of Marijuana Concentrates and ExtractsPrior to marijuana concentrates or extracts being

sold or transferred, the Marijuana Product Manufacirer shall place a legible, firmly affixed label
on which the wording is no less than 1/16 in in size on each marijuana concentrate container
that is prepares for retail sale or wholesale, containing at a minimum the following information:

a)

b)

c)
d)
e)

f)

9)

h)

The name and regstration number of the product manufacturer that produced the
marijuanaproduct, togetherwith the product « f « —" f ... —busine%stelephonenumber,
e-mail address, and website information, iany;
The name of the marijuana product;
Product <t fe—<—> ¢e...Z—t<ce% —ST ™"t 0. ‘e Fe-"f—-F06 ‘" 0£8-"F..
Net weight of volume expressed in US customary units and metric units;
The type of marijuana used to produce the product, including what, if any, processing
technique or solvents were ued;
A list of ingredients, including the full Cannabinoid profile of the marijuana contained
within the Marijuana Product, including the amount of deltanine-tetrahydrocannabinol
and other cannabinoids in the package and in each serving of a Marijuana Puod as
expressed in absolute terms and as a percentage of volume;
A statement of the serving size and number of servings per container or amount suggested for
use based on the limits provided in 935 CBIR.150;

St tf-1 7 ...7ff—-<* fet —Steborexgatonidate— .
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i) A batch number, sequential serial number, and bar code when used, to identify the batch
associated with manufacturing andorocessing;

j) Directions for use of the marijuana product ifelevant;

k) Astatementandasealthat the product hasbeentestedfor contaminants,that there were
noadversefindings,andthe dateoftestingin accordancewith M.G.Lc.94G §815;

[) A warning if nuts or other known allergens are contained in thproduct;

m) This statement, including ... f ' <«—fZ<ef—<'*8 0 Sce ""'t—...— Sfe o'~ fte fo
by the FDA. There is limited information on the side effects of using this produendthere
may be associatedhealth risks. Marijuana useduring pregnancyand breastfeeding may
pose potential harms.lIt is against the law to drive or operate machinery when under the
influence of this product. KEEP THIS PRODUCT AWAY FROM aoa

n) Thefollowing symbolor easilyrecognizablemark issuedby the Commissionthat indicates
the packagecontains marijuanaproduct:

0) The following symbol or other easily recognizable mark issued by the Commission that
indicates that the product is harmful to children:

935 CMR 500.105(5)(c) shall apply to marijuana concentrates and extracts
produce by a Marijuana Product Manufacturer for transport to a Marijuana
Retailer in compliance with 935 CMR 500.105(13).

Labeling of Marijuana Infused Tinctures and TopicalsPrior to marijuana infused tinctures or topicals
being sold or transferred the Marijuana Prduct Manufacturer shall place a legible, firmly affixed label
on which the wording is no less than 1/16 inch in size on each container of marijuana infused tincture
or topical that is prepares for retail sale or wholesale, containing at a minimum the folldng
information:

a) The name and registration number of the product manufacturer that produced the marijuana
producttogethemith theproductP D Q X | D FiWsihbskele fidneaumber, email address, and
website information, iany;

b) The marijuanaS U R G iddniity] V

c) Thetypeof marijuanausedo produceheproduct,includingwhat,if any,processing technique or
solvents wereised;

d) A list of ingredients,including the full Cannabinoidprofile of the marijuanacontained
within the Marijuana Product, including the amount of deltanine-tetrahydrocannabinol and
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other cannabinoidsin the package and in each serving of a Marijuana Product as expressed
in absolute terms and as a percentage of volume;

e) Net weight or volume as expreskin US customary units or metunits;

f) The date of produareation;

g) A batch number, sequential serial number, and bar code when used, to identify the batch
associated with manufacturing gmacessing;

h) Directions for use of the marijuana produaeievant;

i) A statement and a seal that the product has been tested for contaminahtsghegre@oadverse
findings,andthedateof testingin accordancwith M.G.L. c.94G,8 15;

J) A warning if nuts or other known allergens are contained ipribguct;

kY 7KLV VWDWHPHQW LQFOXGLQJ FDSLWDOL]DWLRQ 37KLV SUF
FDA. There is limited information on the side effects of using this prodncttheremaybe
associatedhealthrisks. Marijuanauseduring pregnancyand breasfeeding may pose potential
harmslt is against the law to drive or operate machinery when under the influence of this product.
KEEP THIS PRODUCT AWAY FROM& +,/'5(1 ~

I) The following symbol or easily recognizable mark issued byCimmission that indicates the
package contains marijuapeoduct:

m) The following symbol or other easily recognizable mark issued by the Commission that indicates
that the product is harmful to children:

935 CMR 500.105(5)(d) shall apply to marijuanéused tinctures and topicals produced by a
Marijuana Product Manufacturer for transport to a Marijuana Retailer in compliance with 035
CMR 500.105(13)

Packaging of Marijuana and Marijuana Products:

A. Tamperor Childresistant Packagind.icensees licensed subject to 935 CMR 500.05€}{&)
ensurehatall marijuangroductsptherthanthoseofferedatwholesaldy aMarijuanaCultivator,
that are providedfor saleto consumerdy a licenseeshall be sold in tamper or childesistant
packaging.
To be in compliance with 935 CMR 500.105(6), licensees shall ensure:
1. That to the extent it is not unreasonably impracticable for the specific type of product, marijuana
products are packagedgontainers that are
a) Opague or plain in design;
b) Resealable for any marijuana product intended for more than a single use or containing
multiple servings; and
c) Certified by a qualified third party tamper or child resistant packaging testing firm that
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the packaging regulations of the US Consumer ProdfetysSCommission as included
at 16 CFR 1700; or
2. That where compliance with the requirements of tamper or-oididtant packaging is deemed to be
unreasonably impracticable, marijuana products shall be placed in an exit package that is:
a. Capable of beingesealed and made tamper or cigdistant again after it has been
opened;
b. Includes the following statement, including capitalization, in at leagbaént Times
New Roman, Helvetica or Arial font: KEEP OUT OF REACH OF CHILDREN; and
c. Is certified by a guiied third party tamper or childesistant packaging testing frim
that the packaging regulations of the US Consumer Product Safety Commission as
included at 16 CR 1700.

B. Limits on Packaging DesigrRackaging for marijuana products sold or displayeddosamers,
including any label or imprint affixed to any packaging containing marijuana products or any exit
packages, shall not be attractive to minors. Packaging is explicitly prohibited from:

1. 8VLQJ EULJKW FRORUV GHILQHGe®@ance&RORUV WKDW

2. Imitating or having a semblance to any existing branded consumer product,
including foods and beverages, that do not contain marijuana;

3. Featuring cartoons;

4. Featuring a design, brand or name that resembles a&ammabis consumer
product of the typ that is typical marketed to minors;

5. Featuring symbols or celebrities that are commonly used to market products to
minors;

6. Featuring images of minors; or

7. Featuring words that refer to products that commonly associated with minors or
marketed taninors

C. Packaging of Multiple Servings.

1. Packaging for marijuana products sold or displayed for consumers in multiple servings
shall include the following statement on the exterior f the package in a printed font that
is no smaller than tepoint Times New Rman, Helvetica or Arial, including
&DSLWDOL]DWLRQ 3,1&/8'(6 08/7,3/( 6(59,1*6 °

2. Packaging for marijuana products in solid form sold or displayed for consumers in
multiple servings shall allow a consumer to easily perform the division into single
serving.

a) Edible for marijuana products in solid form sold form shall be easily and
permanently scored to identify individual servings.

b) Notwithstanding 935 CMR 500.105(6)©2.a., where a product is unable, because
of its form, to be easily and permanently sco@eientify individual servings,
the product shall be packaged in a single serving size. The determination of
whether a product is able to be easily and permanently scored shall be decided
by the Commission consistent with stdgulatory guidelines estalied by the
Commission and provided to licensees.

3. Packaging for marijuana product beverages shall be packages solely in a single serving
size. Multiple serving beverages are strictly prohibited for sale.

D. Each single serving of an edible marijuana prodoatained in a multipleerving package shall
be marked, stamped and otherwise imprinted with a symbol issued by the Commission under 935
CMR 500.105(5) that indicates that the single serving is a marijuana product.

E. Serving size shall be determined by ffrocessor but in no instance shall an individual serving
size of any marijuana product contain more than five milligrams of deti@
tetrahydrocannabinol.




Operating Plan

Packaging and Labeling PAgprovat Prior to a marijuana product being sold at a Marijuana

Establishment, a licensee or license applicant may submit an application, in a form and manner determined
by the Commission, for packaging and label approval to the Commission. The Commission mag charg

fee for packaging and labeling papproval. The packaging and labeling-pmproval process shall in no

way substitute for compliance with 935 CMR 500.105(4) through (6).

Tracking Solution

GTintendsto use an extensive seetb sales tracking solution for every level of the vertically integrated
business, which allows us to remain compliant while helping to identify key data points to streamline
and optimize inventory management at each phase the operation: Dispensing,destruction and waste,
transportation, and lab testing

Conversion Tracking  Converting products intosingle or multiple by-products while maintaining a
complete chain of custody, logging cost per gram calculations and produmtifications/recalls.

Transport Manifests  Creating, submitting, and storing compliant transportation manifests noting
vehicle, driver, and cargo contained for regulatory review.

Product Details  Product details for the inventory items, printing key nformation directly on the
labels including ingredients, poency results, in addition toa reactive expiration date that can lock a
IHAT_..'_ (’\ (_‘I'. lf._ (_'I'.. iél("f_(l. Tf_i

Inventory Management  Analyzing the sales data to optimize thdispensary/store inventory to the

customers.

Data Driven CRM Out-of-the-Box Customer Relationship Management (CRM) tools to rewalalyal
customers and referrals. f——' —f "% f—f1 tef<Z fet —38— ... fe fc<%ooe ,foit ‘o ... —
products, last visit date, purchase Htory, birthdays and more.
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Organizational Structure

GTis a business that willbe built on a solid foundation. From the outset, we have decided to recit
only qualified people to carry outvarious job positions within our company. We hope to leverage on
their expertise to build our brandto be well accepted in the United Statedut most importantly in
Massachusetts

Below are the positions that will be available a GT:

Board Members TBD

|
| | |
Sales &
Marketing

Chief Financia
Chief Operational (TBD) Officer/Securit

Officer/General Manager y Manager
(John Toro) (TBD)

Security (2) TBO Packaging and
Labeling (1)
TBD
Budtenders (3)
TBD
General Labore
(1) TBD

Administration/
R Receptionist (1)

TBD

CEO/Inventory

Director
(Justin Pagan)

Figure 2. Organizational structure



Organizational Structue

Table4. Personnel Plan, $

Position  Hourly wages Year 1 Year 2 Year 3 Annual
Salary

Chief Executive Officer/Inventory Director $80,640 | $88,704 | $97,574.

$20 HR @ 56 Hours a weekwith annual increase

of 10%.

Chief Operational Officer/General Manager $80,640 | $88,704 | $97,574

$20 HR @ 56 Hours a weekwith annual increase

of 10%.

Chief Financial Officer/Security Manager $80,640 | $88,704 | $97,574

$20 HR @ 56 Hours a weekwith annual increase

of 10%.

Security Personnel (Retired Officer/Auxiliary) $30,720 | $32,256 | $33.868

$16 HR @ 40 Hours a week with an annual
increase of 5%
Budtender/Dispensing Agents $26,880 | $28,224 | $29,635

$14 HR @ 40 Hours a weekwi th an annual
increase of 5%.
General Labor (Facility Up -keeping) $23,040 | $24,192 | $25,401

$12 HR @ 40 Hours a week with an annual
increase of 5%.

Assistant Manager TBD TBD TBD
Sales & Marketing Team TBD TBD TBD
Administration TBD TBD TBD

Training Plans
1. Train employees at time of hire on business operations and compliance.
2. Continue to tain employeeson any new regulations beindgorought to our attention after one is hired

3. Customer service training programs that consist of training and teaching employees how to improve
customer support and satisfaction. It will be an iterative process, which would involve teaching skills,
competencies, and tools needed to better serve customers so they derive more value®rie '"‘t—...—¢
and shopping experience.

4. Any person entering data into the Cannabis Tracking System (CT8l) first be trained by the Chief
Operational Officerbefore granting access to enter data into the CTS.

5. All individuals will be required to have a valid Marijuana Worker Permitcomplete the required
training and maintain their permit while working on behalf of the Licensee.
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Financial Plan

Funding analysis

& Tdntends to invest $162,000 of the their own capitalwith plans to raise capital in the near future.

16

Direct and Operating Expense Breakdown

Direct Costs

Table5. Direct costs, $

Retail, $| Year 1 Year 2 Year 3
Purchase
Cannabis Flower 1,431812 | 2,684,954 5,067,993
Vapaorizer Oils 369,691 695,527 1,308,546
Tinctures (480mg) 79,553 21,158
Edibles (Baking Goods;hocolate, infused 194,984 366,838 690,161
foods)
Topicals (Creams and QOintments) 109,191 205,430 386,490
Delivery Costs
Delivery costs TBD TBD TBD
Fuel TBD TBD TBD
Other delivery costs 0 0 0
Other DirectCosts
Other direct costs 0 0 0
Other direct costs 0 0 0
Other direct costs 0 0 0
Taxes
Retail Cannabis Federal Tag35% of gross 903,162 | 1,699,186 3,196,804
receipts)
Retail Cannabis State Tax (10.75% of Net 41,609 78,283 147,281
Income)
Retail Cannabis Local Tax (3% of Gross Income 77,413 145,644 274,011
Total 1,022,184 | 1,923,113 3,618,096




Financial Plan

Operating Expenses

Table6. Operational costs, $

$ | Yearl Year 2 Year 3
SG&A Expenses
G&AEXxpenses Initial & General Costs
Legal Fees & Licensing for setting up 15,000 TBD TBD
Website/Ecommerce platform development 2,000 TBD TBD
Other initial expenses 0 0 0
Property Taxes 3,000 TBD TBD
Commercial Insurance 5450 TBD TBD
Other General Costs 0 0 0
G&A Expenses Retall
Building Renting 2,000 TBD TBD
Security & Surveillance 15,000 0 0
Electronic Devices (Including, but not limited to, 7500 TBD TBD
TVs, POS systems, IPads, Communication Devict
ID Scanners)
Building Build-out (including, but not limited to, 19,400 TBD TBD
Flooring, Plumbing, Electrical, and Painting)
Community Contributions (0.5% of Gross Profits) TBD TBD TBD
SG&A Expenses
Marketing & Sales Expense:
Marketing Expensesincluding PR, Branding, TBD TBD TBD
Online and Offline advertising Plans of
allocating 8-10%
Other Marketing & Sales Expenses 0 0 0
Brokers and Sellers Fees 0 0 0
Salaries & Benefits 322,560 TBD TBD
Total | 391,910 TBD TBD
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Profit & Loss Forecast

—oecofeoje "f Fe—F <o "EL..—FT forthh ™ — %%« fivdefrimie.ZThe yearly

projections are in the table below:

Table7. Income Statement, $

18

$ YEAR 1 YEAR 2 YEAR 3
Revenue 5,059,736.18 | 9,519,252.52| 17,909,267.47
COGS Cost of Goods Sold 2,479,270.73 | 4,664,433.33  8,775,541.10
Gross Profit 2,580,465.45  4,854,818.79 9,133,726.37
% of revenue 51% 51% 51%
Operational Cost
Operating Cost (Including, but not limited 258,000 270,900 284,445
to, Admin expenses, lab testing, marketing
utilities, maintenance, miscellaneous)
Personnel Cost (including, but not limited 476,940 476,940 476,940
to, Salaries forSenior management,
security personnel,Budtenders, General
Laborers)
Total Operational Cost 761,820 774,720 788,265
Operating Income (EBITDA) 1,818,645.45 | 4.080,098.79 8,345,461.37
Taxes (Assuming 20%) 363,729.09 | 816,019.76 1,669,092.27
Net Profit 1,454,916.36 | 3,264,079.03| 6,676,369.10
% of revenue 29% 37% 37%
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Cash Flow Statement

The cash flow projections show thabur business will hawe sufficient cash to support our activity.The
following table presents a vew of projected cash flow of oubusiness.

Table8. Cash FlovBtatement $

YEAR 1 YEAR 2 YEAR 3
INFLOW
Sales 5,059,736.18 | 9,519,252.52 | 17,909,267
Total Cash Inflow 5,059,736.18 | 9,519,252.52 | 17,909,267
Payment
Personnel Cost 503,820 503,820 503,820
Operational Cost 258,000 270,900 284,445
Total Payment 761,820 774,720 788,265
Tax 363,729.09 816,019.76 1,669,092.27
Cash Balance 3,934,187.09 | 7,928,512.76 | 15,451,910.20
Opening Balance (93,000) 3,841,187.09 | 11,769,699.85
Closing Balance 3,841,187.09  11,769,699.85  27,221,610.05
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Retall Premises

Physical Security Plan

GTwill secure the perimeter of our facility to prevent unauthorized intrusion. Within our dispensary, we
plan to use one or more of the following critical elements to secure the perimeter of our building: security
fencing, security guards, and electronic surveillance (rounthe-clock manned or alarmed camera
surveillance and electronic intrusian detection).

Video surveillance and adequate exterior security lighting will secure the perimetedn addition, during
non-operational hours,all entryways, exits andwindows will be externally covered byindustry leading
surveillance systems, which wli notify our nearby police station within seconds if any suspicious activity
has been detected.

Motion detectors will monitor the inside of all exterior doors; windows and interior limited access areas.
Customers Access

The property will have common parking spaces on it premises stationednear the building. These spaces
will easily accommodate our daily customers Off-site parking may be available forevents when parking on
site is not possible.

Procedure

A. Customers will be asked to display their 21+ ID prior to enteringhroug S =S+ “f ...<Z<—>ie ["*e— Feo
B. Once customers eter our facility they will be asked to wait for the next available budender. During
the waiting time, customers will have the ability to view our daily products displayed within our
showcases, and digital screens.
C. Once a buetender completes the transaction with theircustomer the next customer will be asked to

e—F’ fr™e MGt _Sts L fe T<F™ St 07t — . —e —SE5i"f co—F"fe—1fT o4
any questions they may have. Customers will be asked to display their 21+ ID prior to finalizing their
transactions.

D. Once the customer is completed finalizing their transaction our on site security personnel will direct
them out of the facility.

The entry door to thecannabis products f "+ f ™<«ZZ .+ “"t"f—-3t ‘o f 01" —,Zf ,—oe®i”6 o>
the person asgned to the control area. This person will allow access into the lobbyonly after proper

screening. At this point,customerswill be escorted intothe area where theproducts can be viewedand

purchased No weaponshbags or hoodiesill be allowed within the facility. In addition, there will be a

guard on site in the area of theannabis products roving the perimeter.
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Internal Access -Point Control

All movement within the facility will be tightly controlled. All main access doors andoors to the
dispensarywill require keycards and electronic passcodes

Limited Access to Secured Areas and Visitors

GTsfacility will consist of limited access areasGTensures that the secured areas are accessible only to
licensee, licensee representases, and authorized personnel.

Electronic Security System

We will install a comprehensive electronic security system with video surveillance/recording capability,
third -party monitoring, intrusion detection, and panic buttons.

Video Surveillance

We will employ state-of-the art external and internal cameras, each with a minimum resolution capacity of
1280x720 pixels. All video footage will be stored for a minimum of 90 days. Recordings are subject to
inspection. This is sufficient to allow facial identification of anyonen or nearing the facility.

External video surveillance will cover all areas of possible ingress and egress. Internal video surveillance
will cover the following:

1. Lobby Area
2. Scanning station
3. Theretalil sales floor with a camera located at each point ofte location
a. The camera placement must allow for recording of the facial features of any person
purchasing or selling cannabis goods
b. This covers all areas whereannabisis present or handled, including all pointof-sale
locations, and all means of acce$s such areas.
Entrances and exits from both indoor and outdoor vantage points
Security Rooms
All limited access areas
Areas where cannabis goods are weighed, packed, stored, loaded, or unloaded for transportation,
prepared, or moved within the premises.
8. Areas storing the surveillance system device with at least once camera recording the access points
to the secured surveillance recording area
a. The physical media or storage device on which surveillance recordings are stored shall be
secured in a maner to protect the recording from tampering or theft
9. Video surveillance will cover external and internal areas 24/7at a minimum of 15 frames per
second

No oas

A failure notification system will provide both audible and visible notifications if there is any fdure in
the electronic monitoring system.



Retail Marijuana Establishment
Business Plan 22

Third -Party Monitoring

GTanticipates contracting with Target Securitiesto help deter, detect, and document security events at
each facilityfrom a remote location. Target Securitieswill monitor for fire and for security breach of doors
or windows. Trained professionals from their monitoring centers will be able to access our security
surveillance system at all times and will report and document any spgcious activity. Our internal security
personnel will work with Target Securitiesto establish guidelines for what entails suspicious activity and
to ensure regulatory compliance.

There will be triggers around the facility to alert our monitoring team of a possible imusion or
unauthorized access.Triggers can be:

Motion-sensor surveillance cameras
Motion-sensor laser beams
Unauthorized electronic access
Security and fire alarms

X X X X

Intrusion and Motion Detection

Our alarm system will have motion detectors covering emyways and exits, hallwaysthe retail sales floor,
storage rooms, and windows.

Burglary Alarm System

We shall install, maintain, and use a professionally monitored robbery and burglary alarm system; which
meet the following requirements:

9 Atest signal dall be transmitted to the central station every twentyfour (24) hours;

9 Ata minimum, the system shall provide coverage of all facility entrances and exits, rooms with
exterior windows, rooms with exterior walls or walls shared with other facility tenants, roof
hatches, skylights, and storage room(s) that contain safe(s);

9 The system shall include at least one (1) holdup alarm for staff use; and

9 The system shall be inspected, and all devices tested annually by a qualified alarm vendor.

Panic Buttons and Internal Communications

Panic buttons will be installed in easily accessible areas within the dispensary, inventory/storage room,
and IT/security room.

Fire Security

The ProcessingFacility will comply with all local fire code requirements. Fire Prevention is a vial aspect of
processing safety.As part of GT$ commitment to the safety of our employees, we have developed a
comprehensive Fire Plan taddress how fires will be prevented and manageetontained if they do occur.
Knowing that people are our most valuable resources, all employees will be trained and required to
conduct themselves with consistent due diligence to prevent fires from occurring.



DR.GREENTHUKBEENFIELDC

RETAIESTABLISHMENT
PLAN FOFOBTAININGIABILITINSURANCE

PLAN FORBTAININGIABILITINSURANCE

In accordance with 935 CMR 500.108})Dr.Greenthumb Greenfiele > GT~ « Apoea
plan to obtain a liability insurance policy or otherwiseet the requirements of 935 CMR
500.105(10).

GTintends to obtain and maintain general liability insurance coverage for no less than
$1,000,000 per occurrence and $2,000,000 in aggregate, annually, and product liability
insurancecoverage for no less than $1,000,000 per occurrence and $2,000,000 in aggregate,
annually, except as provided in 935 CMR 500.105(10)(b) or otherwise approved by the
Commission. The deductible for the policy shall be no higher than $5,000 per occurrence.

GThas already sought owtquote fromGilbert Insurance Agency, Inahich is atached to this
application

Pagel of 1



GILBERT INSURANCE AGENCY, INC.
137 Main Street
Reading, MA 01867

dgilbert@gilbertinsurance.com
Phone: (781) 942-2225 x125 Fax: (781) 942-2226

Enclosed you will find an annual admitted Commercial Liability quote for Dr. Greenthumb Greenfield LLC . The quote
number is MGL021U35U1.

Section |- Details the premiums, taxes and fees associated with this account. In addition, it provides the
Underwriting Notes and covers any of the additional underwriting information that might be needed
prior to binding or within 21 days of the inception date.

Section II-  Summarizes the locations, building information, property coverages, warranties, and the corresponding
classifications with the exposures and rates.
Section IlI-  Provides the Liability Limits of Insurance

Section IV- Lists the required coverage forms, notices, endorsements and exclusions.
Section V-  Offers optional coverages that are available to the applicant but are not currently included in the quote.
Section VI-  Provides the Direct Bill Payment Description.

In addition we have included some materials that will assist in the evaluation of this offer of coverage.

o An Excess General Liability quote that provides higher limits of Liability. It is attached as a separate quote under
#XSL021U23H5. This quote is optional and not required to be bound along with the primary quote. If coverage is
desired, we would issue a separate policy.

o A pre-filled application that includes the information you have already provided.
o Endorsement TRIADN Disclosure Notice of Terrorism Insurance Coverage for your review.

The carrier will send you an invoice based on the terms reflected in this quote.
Payment is due to the carrier.

Payment options available to you are:
1. Send the invoice remittance slip with payment to the lockbox address on their invoice
2. Pay online at <www.usli.com/ezpay>.
3. Pay by phone (automated system available 24/7) at 866-632-2003

Your invoice will include a unigue number that will allow you to register your policy at <www.usli.com/ezpay>. By registering
your policy, you will have access to additional information as well as the option to set-up recurring payments. Recurring
payments are a great way to minimize the possibility of your policy being cancelled or not renewed because payment was
not received.

We invite you to contact us to discuss the benefits of any coverages, the costs associated or simply to provide
feedback! We welcome the opportunity to talk with you about this quote.

Thank you for the opportunity to quote this account!

Cover letter



GILBERT INSURANCE AGENCY, INC.
137 Main Street
Reading, MA 01867

dgilbert@gilbertinsurance.com
Phone: (781) 942-2225 x125 Fax: (781) 942-2226

Sincerely,
David Gilbert
GILBERT INSURANCE AGENCY, INC.

Cover letter



GILBERT INSURANCE AGENCY, INC.
137 Main Street
Reading, MA 01867

dgilbert@gilbertinsurance.com
Phone: (781) 942-2225 x125 Fax: (781) 942-2226

MGL021U35U1

Quote is valid until 8/16/2021 Please bind effective:

Insured email address:

Insured phone number:

To: Dr. Greenthumb Greenfield LLC

Confirm optional coverages:

[ ]Do not include any optional coverages.

[]Include the following optional coverages from Section VI
(Taxes & Fees may apply to optional premium if purchased)
|:| Option 1 - (add: *$100.00) - Terrorism Coverage

*See Terrorism Section for Exact Pricing and Terms

This policy is eligible to be Direct Billed.
From: David Gilbert Note: a $5.00 installment fee will apply to each installment after
the first - please select one of the following:

dg|Ibert@gllbertlnsurance.com |:| Direct Bill both this New Business and future Renewals

(If checked - Select a Payment Plan):
[] SINGLE PAYMENT
|See the last page of this quote for Payment Plan Descriptions |

|:| Do not Direct Bill this New Business but do Direct Bill
future Renewals

[] Do not Direct Bill this policy

NOTE: If the Direct Bill Option is selected, the Company
will invoice the insured. Do not bill or collect the down
payment. All taxes, surcharges and fees (except
installment fees) will be billed in full with the first
installment.

I. PREMIUM AND UNDERWRITING NOTES/REQUIREMENTS

COMMERCIAL LIABILITY POLICY INFORMATION

Carrier: Mount Vernon Fire Insurance Company
Status: Admitted

A.M. Best Rating: A++ (Superior) - Xl

Term Quoted: Annual

COVERAGE PART PREMIUM
Commercial General Liability $375.00

PLEASE REFER TO THE EXCESS LIABILITY QUOTE #XSL021U23H5 IF HIGHER
LIMITS OF LIABILITY ARE DESIRED.

TOTAL PREMIUM DUE TO CARRIER $375.00

ADDITIONAL COSTS
Broker Fee
TOTAL AMOUNT DUE

FREE AND DISCOUNTED BUSINESS SERVICES AVAILABLE TO USLI INSUREDS - VISIT BIZRESOURCECENTER.COM FOR DETAILS

This account is subject to the following - Sections A, B and C:

Please contact us with any questions regarding the terminology used or the coverages provided.

**Read the quote carefully, it may not match the coverages requested**

Page 1 of 4



MGL021U35U1

Underwriter receipt, review and acceptance of the fully completed application. We may modify the terms and/or premiums quoted or
rescind this quote if the information provided in the completed application is different from the original submission or there is a
significant change in the risk from the date it was quoted.

A. Prior To Bind Requirements:

Responses to the Prior to Bind questions below are not needed if the completed and signed
application is submitted at the time of binding.

"X" indicates Prior to Bind requirement for Coverage Part

Liab = Liability; Prop = Property; Ligq = Liquor; Cr = Crime; IM = Inland Marine;

Liab | Eligibility Question (applies to all locations) Response
X Are there past, pending or planned foreclosures and/or bankruptcies or judgments for unpaid []Yes
taxes against the named insured or any officer, partner, member or owner, individually within the [ No
last five years?
X Has Insurance coverage been cancelled or non-renewed in the past three years for reasons other ] Yes
than vacancy? (not applicable in MO) [ No
X Is the building currently damaged by fire or otherwise? ] Yes
[] No
X Is the building locked and secured from unauthorized entry? [] Yes
[ ] No
X Is the building scheduled for demolition during the policy term (except incidental non-load bearing ] Yes
interior work)? [] No
X Is there a swimming pool on premises? ] Yes
[] No
X Is the building located on an active farm? ] Yes
[] No

B. Items Required Within 21 days of the inception of coverage:

e Our completed & signed application; or
e A completed & signed ACORD application as long as all underwriting information needed has been provided to us; or
e A completed & signed application from another company as long as all underwriting information needed has been provided to us.

C. Underwriting Notes:

o Risk may be eligible for a reduction in premium if the applicant has been in business for more than 3 years at the current location.

@ Please be advised our underwriting team may conduct a thorough online search of the applicant and their activities before coverage is
eligible to bind. This quote could be altered or rescinded based on the information found.

e Thank you for the opportunity to quote this risk and for using Instant Quote.

Please contact us with any questions regarding the terminology used or the coverages provided.
**Read the quote carefully, it may not match the coverages requested**

Page 2 of 4
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Il. COVERED LOCATION(S) AND CORRESPONDING CLASSIFICATIONS
Location #1 - 220-228 Main Street , Greenfield, MA 01301
Liability Coverage

Description Class Basis Exposure  Prod/CompOps All Other Prod/CompOps All Other
Code Rate Rate Premium Premium
Vacant Buildings - not factories - Other 68606 Total Area 8,270 Excl 28.350 Excl $375 MP
than Not-For-Profit
Per 1,000
Total Area

Liability Coverage Premium for Location #1: $375

[ll. LIABILITY LIMITS OF INSURANCE
COMMERCIAL GENERAL LIABILITY

Each Occurrence $1,000,000
Personal Injury and Advertising Injury $1,000,000
Medical Expense (Any One Person) $5,000
Damage To Premises Rented to You $100,000
Products/Completed Ops Aggregate Excluded
General Aggregate $2,000,000
General Liability Deductible $0

Please contact us with any questions regarding the terminology used or the coverages provided.
**Read the quote carefully, it may not match the coverages requested**

Page 3 of 4
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IV. REQUIRED FORMS & ENDORSEMENTS
General Liability Endorsements

CG0001 (12/07) Commercial General Liability Coverage L-232s (09/05) Classification Limitation Endorsement
Form
CG0068 (05/09) Recording And Distribution Of Material Or L-278 VAC (12/14) Independent Contractors/Subcontractors
Information In Violation Of Law Exclusion Exclusion
CG0203 (03/08) Massachusetts Changes - Cancellation L-395 (12/05) Vacant Building Protection Warranty
And Nonrenewal
CG2104 (11/85) Exclusion - Products-Completed L-500 (12/17) Bodily Injury Exclusion - All Employees,
Operations Hazard Volunteer Workers, Temporary Workers, Casual
Laborers, Contractors and Subcontractors
CG2107 (05/14) Exclusion - Access Or Disclosure Of L-532 VAC (12/14) Exclusion - Construction Operations
Confidential Or Personal Information And
Data-Related Liability - Limited Bodily Injury
Exception Not Included
CG2136 (03/05) Exclusion - New Entities L-540 (12/09) Exclusion - Exterior Work Over 50 Feet
CG2139 (10/93) Contractual Liability Limitation L-599 (10/12) Absolute Exclusion for Pollution, Organic
Pathogen, Silica, Asbestos and Lead with a
Hostile Fire Exception
CG2144 (04/17) Limitation of Coverage to Designated L-610 (11/04) Expanded Definition Of Bodily Injury
Premises, Project or Operation
CG2147 (12/07) Employment-Related Practices Exclusion L-783 (10/12) Amendment of Liquor Liability Exclusion
CG2173 (01/15) Exclusion Of Certified Acts Of Terrorism  LLQ-100 MA (07/06) Who Is An Insured Clarification
Endorsement
Exclusion - (06/15) Exclusion — Unmanned Aircraft LLQ-368 (08/10) Separation Of Insureds Clarification
Unmanned Endorsement
Aircraft
ILO017 (11/98) Common Policy Conditions Notice- (06/20) Exclusion - New Entities Endorsement
NewEntitiesGL for Commercial General Liability Policy Advisory
Notice to Policyholders
1L0021 (09/08) Nuclear Energy Liability Exclusion NTP MA (01/10) Massachusetts Notice to Policyholders
Endorsement
Jacket (07/19) Policy Jacket TRIADN (12/20) Disclosure Notice of Terrorism Insurance

Coverage

V. OFFER OF OPTIONAL COVERAGE(S)

Based on the information provided, the following additional coverages are available to this applicant but are not currently included in the
quotation. The additional premium may be subject to taxes & fees. For a firm final amount please contact us and we will revise the quote.

Coverage

Additional Premium

Option 1

Terrorism Coverage

$100.00

Important Information

e Terrorism coverage, per the Terrorism Risk Insurance Program Reauthorization Act of 2015, is available for an
additional premium of $100 or 5.00% of the total applicable premium, whichever is greater. If not purchased,
please provide the signed TRIADN Disclosure Notice or add form NTE - Notice of Terrorism Exclusion. When
making your decision to purchase Terrorism Coverage, please be aware that coverage for "insured losses" as
defined by the Act is subject to the coverage terms, conditions, amount, and limits in this policy applicable to

losses arising from events other than acts of terrorism.

o The Terrorism premium shown above has been calculated as a percentage of the quoted coverages. If any
coverages are added or removed at binding, the additional premium shown above is subject to change.

VI. DIRECT BILL PAYMENT PLAN DESCRIPTIONS

One Year Payment Plan Descriptions:

SINGLE PAYMENT - The entire premium is invoiced immediately and is due 20 days after it is invoiced.

An installment fee as noted on page 1 of this quote applies to each installment after the first.

Please contact us with any questions regarding the terminology used or the coverages provided.

**Read the quote carefully, it may not match the coverages requested**
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GILBERT INSURANCE AGENCY, INC.
Phone: (781)942-2225 xExt 125

Mount Vernon Fire Insurance Company

Commercial General Liability Application MGL021U35U1

You or your agent provided the information used to complete the questions below. Please answer all remaining questions in the space
provided. By signing this application you are warranting that all information on this application is true and correct.

l. General Information

Applicant's Name: Dr. Greenthumb Greenfield LLC

Form Of Business: [ ]Individual [ JCorporation [ |Partnership [v]LLC [ ]Other:
Mailing Address:

City: State: Zip:

Phone Number: Fax Number:

Web Address: E-mail Address:

Inspection Contact:

Coverage Desired: Monoline Liability [_]Monoline Property [IMonoline Liquor [ ]Package
Policy Term: []3 Months [ ]6 Months [ ]9 Months [v]Annual
Has coverage been cancelled or non-renewed in the last 3 years (not applicable in the state of MO)? [JYes []No

If Yes, provide complete details:
What year did the business start? 2021

Loss Information for the past 3 years: [VINone or provide details below
Please advise all entities requesting to be added as Additional Insured on this policy: [VINot Applicable
Complete Name Address Interest

Description of Operations:
Commercial — retail building total sq. ft. 8270, New Purchase. No current damage, no renovations during the policy term.

Are there past, pending or planned foreclosures and/or bankruptcies or judgments for unpaid taxes [Jyes []No
against the named insured or any officer, partner, member or owner, individually within the last five

years?

Has Insurance coverage been cancelled or non-renewed in the past three years for reasons other than [Jyes []No

vacancy? (not applicable in MO)
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1. Limits of Insurance
COMMERCIAL GENERAL LIABILITY

Each Occurrence $1,000,000
Personal Injury and Advertising Injury $1,000,000
Medical Expense (Any One Person) $5,000
Damage To Premises Rented to You $100,000
Products/Completed Ops Aggregate Excluded
General Aggregate $2,000,000
General Liability Deductible $0

II. Locations of Coverage and Corresponding Classifications

Location #1
Address City State Zip
220-228 Main Street Greenfield MA 01301
Years At Current Location:
Classification Code No. Premium Basis Premium Exposure
Vacant Buildings - not factories - Other than 68606 | Total Area 8,270
Not-For-Profit
Is the building currently damaged by fire or otherwise? [Jyes [ INo
Is the building locked and secured from unauthorized entry? [Jyes [ INo
Is the building scheduled for demolition during the policy term (except incidental non-load bearing [Jyes [ INo
interior work)?
Is there a swimming pool on premises? [Jyes [ INo
Is the building located on an active farm? []Jyes [ INo
How many stories is this building? 2

How many total acres is the size of the plot of land the Vacant Building is located on? 1

IV. Eligibility Criteria

Classification

Vacant Buildings - not factories - Other than Not-For-Profit

V. Additional Eligibility Information

Does the Applicant engage in any operations or have any classifications on their premise(s) other than those listed [ JYes [ ]No
in Item Il Locations of Coverage and Corresponding Classifications?
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Maine Fraud Statement: It is a crime to knowingly provide false, incomplete or misleading information to an insurance purpose of defrauding the company.
Penalties may include imprisonment, fines or a denial of insurance benefits.

Fraud Statement: Any person who knowingly and with intent to defraud any insurance company or other person, files an application for insurance or statement
of claim containing any materially false information, or conceals for the purpose of misleading, information concerning any fact material thereto, commits a
fraudulent insurance act, which is a crime and may subject such person to criminal and/or civil penalties and other sanctions.

Applicant's Warranty Statement: | warrant that the information provided in this Application, and any amendments or modifications to this Application are true
and correct. | acknowledge that the information provided in this Application is material to acceptance of the risk and the issuance of the requested policy by
Company. | agree that any claim, incident, occurrence, event or material change in the Applicant’s operation taking place between the date this application was
signed and the effective date of the insurance policy applied for which would render inaccurate, untrue or incomplete, any information provided in this
Application, will immediately be reported in writing to the Company and the Company may withdraw or modify any outstanding quotations and/or void any
authorization or agreement to bind the insurance. Company may, but is not required, to make investigation of the information provided in this Application. A
decision by the Company not to make or to limit such investigation does not constitute a waiver or estoppel of Company’s rights.

| acknowledge that this Application is deemed incorporated by reference in any policy issued by Company in reliance thereon whether or not the Application is
attached to the policy.

| acknowledge and agree that a breach of this WARRANTY STATEMENT is grounds for Company to declare void any policy or policies issued in
reliance thereon and/or deny any claim(s) for coverage thereunder.

Applicants Signature*: Title: Date:

(Must be Owner, Officer or Partner) (Required) (Required)

Brokers Signature: Date:

If your state requires that we have the name and address of your (insured’s) authorized Agent or Broker.
Name of Authorized Agent or Broker:

Address:

SUBMITTING THIS APPLICATION DOES NOT BIND THE APPLICANT TO PURCHASE INSURANCE.
ACCEPTANCE OF THIS APPLICATION DOES NOT BIND THE COMPANY TO ISSUE INSURANCE.
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POLICYHOLDER DISCLOSURE NOTICE OF
TERRORISM INSURANCE COVERAGE

You are hereby notified that under the Terrorism Risk Insurance Act ("the Act"), as amended, you have
a right to purchase insurance coverage for losses arising out of acts of terrorism. As defined in Section
102(1) of the Act: The term “act of terrorism” means any act or acts that are certified by the Secretary
of the Treasury, in consultation with the Secretary of Homeland Security, and the Attorney General of
the United States, to be an act of terrorism; to be a violent act or an act that is dangerous to human life,
property, or infrastructure; to have resulted in damage within the United States, or outside the United
States in the case of certain air carriers or vessels or the premises of a United States mission; and to
have been committed by an individual or individuals, as part of an effort to coerce the civilian
population of the United States or to influence the policy or affect the conduct of the United States
Government by coercion.

You should know that any coverage for losses caused by certified acts of terrorism is partially
reimbursed by the United States under a formula established by federal law. Under this formula,
the United States reimburses 80% of covered terrorism losses exceeding the statutorily
established deductible paid by the insurance company providing the coverage. The premium
charged for this coverage is provided below and does not include any charges for the portion of
loss covered by the federal government under the Act.

Coverage for "insured losses”, as defined in the Act, is subject to the coverage terms,
conditions, amounts and limits in this policy applicable to losses arising from events other than
acts of terrorism.

You should know that the Act, as amended, contains a $100 billion cap that limits U.S.
Government reimbursement, as well as insurers' liability, for losses resulting from certified acts
of terrorism when the amount of such losses in any one calendar year exceeds $100 billion. If
the aggregate insured losses for all insurers exceed $100 billion in any one calendar year, your
coverage may be reduced.

You should also know that, under federal law, you are not required to purchase coverage for
losses caused by certified acts of terrorism.

REJECTION OR SELECTION OF TERRORISM INSURANCE COVERAGE

Note: In the states of California, Georgia, Hawaii, lllinois, lowa, Maine, North Carolina, Oregon,
Washington, West Virginia and Wisconsin, our terrorism exclusion makes an exception for fire
losses resulting from an Act of Terrorism. In these states, if you decline to purchase Terrorism
Coverage, you still have coverage for fire losses resulting from an Act of Terrorism.

Please “X" one of the boxes below and return this notice to the Company.

| decline to purchase Terrorism Coverage. | underst  and that | will have no
coverage for losses arising from acts of Terrorism.

| elect to purchase coverage for certified acts of Terrorism for a premium of

$
Applicant Name (Print) Named Insured
Authorized Signature Date
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GILBERT INSURANCE AGENCY, INC.
137 Main Street
Reading, MA 01867

dgilbert@gilbertinsurance.com
Fax: (781) 942-2226

Enclosed you will find an annual admitted Excess General Liability Coverage for Dr. Greenthumb Greenfield LLC . The
quote number is XSL021U23H5 Version 3.

Section |- Details the premiums, taxes and fees associated with this account. In addition, it provides the
Underwriting Notes and covers any of the additional underwriting information that might be needed
prior to binding or within 21 days of the inception date.

Section II-  Schedule of Underlying Coverages

Section IlI-  Lists the required coverage forms, notices, endorsements and exclusions.

Section IV-  Offers optional coverages that are available to the applicant but are not currently included in the quote.
Section V-  Provides the Direct Bill Payment Description.

In addition we have included some materials that will assist in the evaluation of this offer of coverage.

o A pre-filled application that includes the information you have already provided.

® A Point of Sale piece that provides some claims scenarios this account may encounter and a coverage checklist
that can be compared to the quotation of another carrier.

The carrier will send you an invoice based on the terms reflected in this quote.
Payment is due to the carrier.

Payment options available to you are:
1. Send the invoice remittance slip with payment to the lockbox address on their invoice
2. Pay online at <www.usli.com/ezpay>.
3. Pay by phone (automated system available 24/7) at 866-632-2003

Your invoice will include a uniqgue number that will allow you to register your policy at <www.usli.com/ezpay>. By registering
your policy, you will have access to additional information as well as the option to set-up recurring payments. Recurring
payments are a great way to minimize the possibility of your policy being cancelled or not renewed because payment was
not received.

We invite you to contact us to discuss the benefits of any coverages, the costs associated or simply to provide
feedback! We welcome the opportunity to talk with you about this quote.

Thank you for the opportunity to quote this account!

Sincerely,
David Gilbert
GILBERT INSURANCE AGENCY, INC.

Cover letter



GILBERT INSURANCE AGENCY, INC.
137 Main Street
Reading, MA 01867

dgilbert@gilbertinsurance.com
Fax: (781) 942-2226

XSL021U23H5 Version 3

Quote is valid until 8/16/2021 Please bind effective:

Insured email address:

Insured phone number:

To: Dr. Greenthumb Greenfield LLC

Confirm optional coverages:

[ ]Do not include any optional coverages.

[]Include the following optional coverages from Section IV
(Taxes & Fees may apply to optional premium if purchased)
|:| Option 1 - Terrorism Coverage

This policy is eligible to be Direct Billed.
Note: a $5.00 installment fee will apply to each installment after
the first - please select one of the following:

From: David Gilbert ) ) ) )
|:| Direct Bill both this New Business and future Renewals

dgilbert@gilbertinsurance.com (If checked - Select a Payment Plan):

[ ] SINGLE PAYMENT

[] TWO PAYMENTS - Premium must be over $400
[] THREE PAYMENTS - Premium must be over $675
[ ] FOUR PAYMENTS - Premium must be over $1,000

|See the last page of this quote for Payment Plan Descriptions |

[] Do not Direct Bill this New Business but do Direct Bill
future Renewals

[] Do not Direct Bill this policy

NOTE: If the Direct Bill Option is selected, the Company
will invoice the insured. Do not bill or collect the down
payment. All taxes, surcharges and fees (except
installment fees) will be billed in full with the first
installment.

I. PREMIUM AND UNDERWRITING NOTES/REQUIREMENTS

EXCESS GENERAL LIABILITY COVERAGE POLICY INFORMATION

Carrier: Mount Vernon Fire Insurance Company
Status: Admitted
A.M. Best Rating: A++ (Superior) - X
Term Quoted: Annual
LIMIT OPTIONS PREMIUM
[] $1,000,000 $400 (MP)
[] $2,000,000 $800 (MP)
[] $3,000,000 $1,200 (MP)
[] $4,000,000 $1,600 (MP)
[] $5,000,000 $2,000 (MP)
ADDITIONAL COSTS
Broker Fee $

Please contact us with any questions regarding the terminology used or the coverages provided.
**Read the quote carefully, it may not match the coverages requested**
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XSL021U23H5 Version 3
FREE AND DISCOUNTED BUSINESS SERVICES AVAILABLE TO USLI INSUREDS — VISIT BIZRESOURCECENTER.COM FOR DETAILS

We have provided a pre-filled application that would assist in satisfying these requirements.

This account is subject to the following - Sections A, B and C:

Please note that we will not be able to bind coverage until we satisfy all Prior to Binding requirements.

Underwriter receipt, review and acceptance of the fully completed application. We may modify the terms and/or premiums quoted or
rescind this quote if the information provided in the completed application is different from the original submission or there is a
significant change in the risk from the date it was quoted.

A. Prior To Bind Requirements:

Confirmation that all of the following are True:

There are no past, pending or planned foreclosure and/or bankruptcy or judgment for unpaid taxes against the named insured or any
officer, partner, member or owner, individually within the past five years

Insurance coverage that has not been cancelled in the past three years for reasons other than vacancy. (not applicable in MO)
The building is not currently damaged by fire or otherwise

The building is locked and secured from unauthorized entry

There is no swimming pool on premises

The building is not located on an active farm

B. Items Required Within 21 days of the inception of coverage:

Our completed & signed application; or
A completed & signed ACORD application as long as all underwriting information needed has been provided to us; or
A completed & signed application from another company as long as all underwriting information needed has been provided to us.

C. Underwriting Notes:

Please be advised, we have prepared this quote of higher limits of liability based on the information provided for a primary quote. Itis
valid only over the United States Liability Insurance Group quote provided, however we can consider adjusting it to be valid over other
carriers. In addition, we can possibly include other lines of coverage in the underlying such as Automobile Liability and Employer's
Liability.

Please contact me if you wish to discuss further.

[I. SCHEDULE OF UNDERLYING COVERAGES

Commercial General Liability Limits of Liability

Carrier: Mount Vernon Fire Insurance Company Each Occurrence: $1,000,000

AM Best Rating: A++g Products/Completed Operations Excluded
Aggregate:
General Aggregate: $2,000,000
Personal & Advertising Injury: $1,000,000

[ll. REQUIRED FORMS & ENDORSEMENTS

IUL100 (07/06) Expected or Intended Injury Exclusion L-589 (01/06) Bodily Injury Exclusion - All Employees,

Volunteer Workers, Temporary Workers, Casual
Laborers, Contractors, And Subcont

IUL117 (09/10) Nuclear Energy Liability Exclusion (Broad XL MA (07/20) Excess Liability Policy

Form)
IUL119MA (01/12) Exterior Work Over 50 Feet Exclusion XL101 (05/07) Automobile Exclusion
IUL138MA (01/12) Vacant Building Protection Representation XL465 (12/16) Exclusion - Unmanned Aircraft
Jacket (07/19) Policy Jacket

Please contact us with any questions regarding the terminology used or the coverages provided.

**Read the quote carefully, it may not match the coverages requested**
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XSL021U23H5 Version 3
IV. OFFER OF OPTIONAL COVERAGE(S)

Based on the information provided, the following additional coverages are available to this applicant but are not currently included in the
quotation. The additional premium may be subject to taxes & fees. For a firm final amount please contact us and we will revise the quote.

Coverage Rate

Option 1 Terrorism Coverage See notes for rate information

Important Information

e Terrorism coverage, per the Terrorism Risk Insurance Program Reauthorization Act of 2015, is available for an
additional premium of $100 or 5.0000% of the total applicable premium for this risk, whichever is greater. If not
purchased, please provide the signed TRIADN Disclosure Notice or add form NTE — Notice of Terrorism
Exclusion. When making your decision whether to purchase Terrorism Coverage, please be aware that
coverage for "insured losses" as defined by the Act is subject to the coverage terms, conditions, amount and
limits in this policy applicable to losses arising from events other than acts of terrorism.

e Coverage available under this offer is contingent on the underlying policies providing terrorism coverage and at
the same limit as the Schedule of Underlying Coverages

V. DIRECT BILL PAYMENT PLAN DESCRIPTIONS
One Year Payment Plan Descriptions:
SINGLE PAYMENT - The entire premium is invoiced immediately and is due 20 days after it is invoiced.

TWO PAYMENTS - 50% of the premium is invoiced immediately and is due 20 days after it is invoiced; the balance is invoiced 150
days after inception.

THREE PAYMENTS - 40% of the premium is invoiced immediately and is due 20 days after it is invoiced; 30% is invoiced 120 days after
inception; the balance is invoiced 210 days after inception.

FOUR PAYMENTS - 40% of the premium is invoiced immediately and is due 20 days after it is invoiced; three equal installments of 20%
are invoiced at 120 days, 180 days and 240 days after inception.

An installment fee as noted on page 1 of this quote applies to each installment after the first.

Please contact us with any questions regarding the terminology used or the coverages provided.
**Read the quote carefully, it may not match the coverages requested**
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DR.GREENTHUKBEENFIELDC

RETAIESTABLISHMENT
RESTRICTIN&CCESS 121 ANDOLDER

RESTRMNG ACESS T21 ANDOLDER

Dr. Greenthumb Greenfield LLC'(d_is committed to the required steps necessary to divert
Marijuana and/or Marijuana products to individuals under the age of 21. Trawilhge given
to the security team along with employees on preventing any undeshggperdrom entering
the establishmentSuchtrainingwill offer securitypersonnelthe ability topin point any
individual who may look under the age of 21. In accordamitie 935CMR500.030and 935
CMR500.002 all employeesandregisteredagens andanyindividualvisitingthe establishment,
mustbe 21yearsof age or older

x Externalunder21 signsstating,in capitalization,” E RERSONNDER1 ALLOWED_V

X Security personnel checking identification with a stafeéhe-art IDscanner prior to
enteringthe retail establishment;

x Internal security guard double checking Identification prioatoustomerf interaction
with a Budtender;

x Athird checkof identificationfrom the Budtenderprior to finalizingthe transaction
x Allmanufacturedproductswill not resemblecommercialkcandiesnor food;

x All manufactured products will be clearly labeled and dispensed in-ptolofcontainers
to preventaccidental ingestiobyy children;

x All products will be placed in chitésistant exit packaging prior to leaving the
establishment;

x Customers will be mde aware bymployees andbudtenders of theconsequences of
distributing marijuana and or marijuana productsrtonors; and

x All customers, prior to receiving marijuaatthe faciity, will be aware that they are
agreeing to such policies that disclosatlthe customer will not divert odistribute
products to anyonelse

GThasa zerotolerance policy for diverting marijuanaand marijuanaproductsto
individualsyounger than 21 years of ag
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Product safety involves several aspects: Testing of the marijuana and or marijuana
products; the mannan whid the product is handleend packaged, the manner in
whichit is stored, the environment in which all of the foregoing occurs, and information
corcerning the use of the product. %S (SFFOUIVNC (SFFOGJFME
policiesand procedures address each of these areas in detail.

Priorto receipt by any Marijuana Establishment(s) that (5 is affiliated with, such
as, Marijuana Cultivators, Marijuana Product Manufacturers, and or Marijuana
Retailers, all recreational marijuana will have been subjected to testing by an
IndependeinTesting Laboratory in compl@with the Protocol fo Sampling and
Analysis of Finished Recreational Marijuana Products and Manfjused Products.
Testing of environmental media (e.g. soils, growing media, and water) shall also be
performe in compliance wit the Protocol for Sampi ad Analysis of
Environmental Media for Massachusetts Redidtlerdical Marijuana Dispensaries
and Adult-Lse of Marijuana, published by the Department of Health and the Cannabis
ControlCommission hh$PNNJTTJPO . If notalready packaged and labeled,
will be examined by a designee employee for visual defects in the packaging or obvious
deficiencies in the product(s). In accordance to 935 CMR 500.160(1)(a), any
deficiencies that are found, the designee employee of (5 shall notify the Chief
Executie Officer and or Chief Operational Officer who will then notify th F
Commissiomwithin 72 hours of any laboratory testingltgsundicating that the
contamination cannot be remediated and the disposing of the receiving batch. This
notificationmust be from both the Marijuana Establishment(s) and the
IndependentTesting Laboratory, separately and directly.

Throughits Chief Executive Officer, (5 will investigate an appropriate array of
certified Testing Laboratories and identify the most qualified facilities. (5 will
concurrenty conduct due diligee ofis prodwet supplers to enserthatthe marijuana
sdd has been verified by qualifieddpdndenTestirg Laboratories.

Protocols for submitting Marijuana and Marijuana Products for Testi

( 5 will ensure that its products are subject to the following protocols and procedures
relatel to the testing of Marijuana and Marijuana Infused Products:
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Immediately before apyrchase of Marijuana and or Marijuana Products, the
suppliewill have to segregatk raw harvested cannabis into homogenized
batches and select a random safrteeach batch for collection and testing
by anindependentesting Laboratory fahe compounsland Contaminants

set forth in 935 CMR 500.160 (1);

Marijuana and or Marijuana Rrogs will not be availabita saleuntil the
Independent Testing Laboratory pregitheesuls from is tests and
analysis. The supplaend or Independeifesting Laboratory should:

Segregate and withhold from athe entire batch that is currently being
tested, except tlamples thditave been removed for testing;

Maintain the batch i secure location consisting of, adequate lighting,
ventilationtemperature, humtgl, during the perioof segregation so as to
prevent the marijuana from becoming contamimmateding its efficacy;

Thesupplieshall ensure thanlytheleaves and flonseof the female
marijuana plarare processed accordingly in a safeamthry mannais
prescribedbelow:

Well curedand generallyee of seeds and stems;
Freeof dirt, sand, debris, and other foreign matter;
Freeof contamination of mold, rot, othieingus, and bacteriaseases;

H OH OHF OH

Prepard and handled on foodagk stainless steel tables, and;
# Packaged insecurara in accordande 935 CMR 500.105(3).

Have separateas for storage of marijuana that is outdated, damaged,
deteriorated, mislabeledcontaminated, awvhose containers packaging
havebeen opened or breachedtil sud products areestroyed,;

Storageareas shall be maintaime a clean anarderly conditiomnd free
from infestation bynsects, rodents, ds and pestsf anykind,

Have storagareas maintained in accordance with the security requirements
required by the CCC, 935 CMR 500.110, as wellas (5h T policies and
procedures;

Underno circumstances sell angrijuana from the withheld batch, before
the time that the Independent Laborat@y ompletedts analysis and
provided thoseesults, eithen writing or electronically, backhe supplier
that provided the sample; and,
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I' I Where a sample provided to a Independent Testing Laboratory quzess not
the required testing parameters, the lot from which it was taken, should be
immediately disposed in compliance with 935 CMR 500.105(12)

All marijuana and or marijuana products purchased from Marijuana Estalf§shment
must be tested for the cannabinoid profile and for contaminants as specified by the
Department including mold, mildew, heavy metals,-gtamith regulators, and the
presence of nesrganic pesticides. Such testingOs are shown below in more detail:

Metals.

Finished Aduluse marijuana products must be tested for the four metals including,
Arsenic (inorganic), Cadmium, Lead and Mercury.

Pesticides and Plant Growth Regulators.

A production batch of finished plant material may be dispensed to consumers if no
individual pesticide or planogvth regulator is detected above 10 ppb. The minimum
list of pesticides includes, Bifenazate, Bifenthrin (synthetic pyrethroid), Cyfluthrin
(synthetic pyrethroid), Etoxazole, Imazalil, Imidacloprid, Myclobutanil, Spiromesifen,
and Trifloxystrobin.

Microbiological Contaminants and Mycotoxins.

Requirements for total viable aerobic bacteria, total yeast and mold, total coliforms,
and bile tolerant gramegative bacteria are given in colony forming GRRUQ
counts per mass of product samples. Theaemuits for pathogenic E. coli and
Salmonella spps based on detection in -gram sample, and the requirement for
mycotoxins is based on the concentration per kilogram of sample. The limits of
guantification thresholds for microbiological contaminadtmgcotoxingre shown
below:
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Cannabis Total Total Total Biletolerant E. coli Mycotoxins
Material Viable Yeast Coliforms | Gramnegative | (pathogenic | (3)
Aerobic | and (CFU/qg) Bacteria strains) and
Bacteria | Mold (CFU/qg) Salmonella
(CFU/g) spp.
Unprocessed I # " $ I % I % Not <20 ug of any
Materials (2) detected in mycotoxin/kg
1 gram of material
Processed I # " $ " % "% Not <20 ug of any
Materials (2) detected in mycotoxin/kg
1 gram of material
CO2 and " I % " & " & Not <20 pg of any
Solvent - detected in mycotoxin/kg
based 1 gram of material
Extracts

Residual Solvents.

Residual solvent testing is required only for marijuana resins and concentrates where
solvents have been used within a Marijuana Establishment(s) production process. A
production batch of cannabis oil may be dispensed as a finished Adult use marijuana
product if: a laboratory analysis verifies that all solvents used at any stage of marijuana
oil production are below the limits described below and if the production lsdsh pas

all other applicable testing requirements.

Concentration limits for Residual levels of PropaBetame, or IsButanehat may

be used in the production of cannabis oil are shown below:

Solvent (1) Upper Limit (mg/kg)
Propane (CAS 7498-6) 1
n-Butane (CAS 10697-8) 1
Iso-Butane (CAS 7528-5) 1

Concentration Limits for Residual Solvémas may be used in the production are

shown below:

Solvent Concentration Limit (mg/kg)
Acetic Acid 5,000

Acetone 5,000

Acetonitrile 410

Anisole 5,000

1-Butanol 5,000

2-Butanol 5,000

Butyl acetate 5,000

Tert-Butylmethyl ether 5,000
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Chlorobenzene 360
Chloroform 60
Cumene 70
Cyclohexane 3,880
1,2-Dichloroethene 1,870
Dichlorormethane 600
1,2-Dimethoxyethane 100
N,N-Dimethylacetamide 1,090
N,N-Dimethylformamide 880
Dimethyl sulfoxide 5,000
1,4-Dioxane 380
Ethanol 5,000
2-Ethoxyethanol 160
Ethyl acetate 5,000
Ethylene glycol 620
Ethyl ether 5,000
Ethyl formate 5,000
Formamide 220
Formic acid 5,000
Heptane 5,000
Heaxane 290
Isobutyl acetate 5,000
Isopropyl acetate 5,000
Methanol 3,000
2-Methoxyethanol 50
Methyl acetate 5,000
3-Methyl -1-butanol 5,000
Methylbutylketone 50
Methylcyclohexane 1,180
Methylethyl ketone 5,000
Methylisobutyl ketone 5,000
2-Methyl -1-propanol 5,000
N-Methylpyrrolidone 530
Nitromethane 50
Pentane 5,000
1-Pentanol 5,000
1-Propanol 5,000
2-Propanol 5,000
Propyl acetate 5,000
Pyridine 200
Sulfolane 160
Tetrahydrofuran 720
Tetralin 100
Toluene 890
1,1,2-Trichloroethylene 80
Xylene 2,170
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Laboratory Testing Requirement By Product.

Various products must meet specific requirements in order for sale. This section
outlines for employees what steps are taken based on the product.

Concentrates For Marijuana Infused Products.

Prior to being made available for sale, concentrates tedtdaefor cannabinoid
profiling, heavy metals, microbiological contaminants, and residual solvents.
Concentrates must be tested for metals, as well as residual solvents if solvents were us
in the Marijuana Establishment(s) production.

Resin for Sale.

Prior to being made available for sale, resins will be tested for cannabinoid profiling,
heavy metals, microbiological contaminants, and residual solvents.

Marijuana Infused Products.

All Marijuana Infused Products will be produced from cannabis cateseoir
cannabis resin. Testing of cannabis concentrates, and resin will be adhered to the testing
protocols described above. Prior to being made available for sale, Marijuana Infused
Products and or batches made from cannabis concentrate will fuer testadbinoid
profiling andmicrobiological contaminants.

Production batches will be discarded and not dispensed to consumers if any biological
contaminant limit is exceeded. Prior to being made available for sale, Marijuana Infused
Products will be te=dl for cannabinoid profiling and heavy metals.

Protocols For Responding to Laboratory Results.

If any analysifails to meet all applicable data quality objectives, then the finished
Marijuana ad or Marijuana products cannot be dispensed.

Marijuana Estdishments inwhich (/5 obtain their lérijuana and or Marijuana
Products will be asked to thse proceduresdaar protocols in regards to failing test
results such as,tmot limitedto, marijuana plants and or marijuana infused products
failing to meet netal or a bacteria/fungi/ootoxin standards. Such
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procedures and or protocols are shown below:

! The production batch may be rexpkedfor a follow up testing if any
analysifails. That production batch niag/retested once, and records of
the original analysis mustrbainecand shared with ( H.applicable
data qualit objectives are not met, freduction batch cannot be
dispensedavithin U I F (5 Retail Establishment.

! If a production has failed after being re-tested, a Marijuana Establishment
must dispose of such products according tévteste Disposal
Regulations 935MR 500.105(12).

The Chief Executive Officer, and or Chief Operational Officer will be responsible for
investigating and assessing the source of any contamination and implementing change
to eliminate the source of contamination and mitigate the risk of future contamination
within any marijuana and or marijuana pregltlee company purchases.

Procedures for investigating and mitigating contamination will includ
a minimum:

Pesticides and Plant Growth Regulators Contamination:

! Analyze and evaluate test results that consist of pesticides, nutrients, and other
products used in the Marijuana Establishment(s) cultivation process;

! Analyze and evaluate test results that consist of soils and/or mediums used in
the Marijuana Establishment(s) cultivation promeds;

! Analyze and evaluate test results that consist of water sources used in the
Marijuana Establishments(s) cultivation process

Residual Solvents Contamination:

! Review the Marijuana Establishment(s) protocols

Heavy Metals Contamination:

! Analyze and evaluate test results that consist of pesticides, nutrients, and other
product used in the Marijuana Establishment(s) cultivation process;
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! Analyze and evaluate test results that consist of soils and or/mediums used in
the Marijuana Establishment(s) cultivation process;

! Analyze and evaluate test results that consist of water sources used in the
Marijuana Establishment(s) cultivation process;

! Review the Marijuana Establishment(s) chain of custody and growing
protocols for marijuana plarasid,

! Review the Marijuana Establishment(s) sampling protocols

Microbiological Contamination and Mycotoxin Contamination:

! Analyze and evaluate Marijuana Establishment(s) clean cultivation areas;

! Review the Marijuana Establishment(s) cultivation protocols and
environmental conditions/controls in the cultivation, trim and curing rooms;

! Review the Marijuana Establishment(s) chain of custodyotyubisrfor
marijuana plantand,

! Review the Marijuana Establishment(s) sampling protocols

Records.

The testing results from any Marijuana Establishment(s) and or Independent Testing
Laboratory will be maintained for at least one year. These recordsvaiithibléor
inspectiorby theCommissiorand orthe Department of Health (ODPHppn
request, and maintainedat UIF FTUBCMJTINF O Udldcaxipanse in a form an
acceptableo the CPNNJTTJP O and the DPH for at leastftev@ipsars.

Each production batch received at (5 XIFUIFS it be Marijuana and or
Marijuana Products (e.g. caneatesin or concentrates) NVTU CF JEFOUJG.
product tracking anidbeling.

Notifications.

In acordance to 935 CMR 500.160(2), ( alshotify the Commnssion within 72
hours of any laboratory testing resulticating contamination if containation
cannot be remediated and disposal of a batch is gedpssareceivinglaboratory
resultsindicatingcontamination, themployeeaesponsible for reviewitaporatory
testing resultshall notify the Chief Executive OffioeiChief Operational Officer of
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( 5 whowill then will notify the Commission.

Sample Handling

After marijuana and or marijuana products are obtained/purchased from Marijuana
Establishment(s) and properly labeled, the storage and transportation of such finished
products shall be under conditions that will protect them against physied/ emel
microbial contamination set forth in 935 CMR 500.105 (3) and should be delivered
for analysis as soon as possible.

! Sampleontainers bbtemptyand once containing samples shbeald
stored in a contaminafiee environment to the degree possible. Sample
containers should not be storedrfmre thar(1)year;

! Preservatives apde-peservd sample containers may degrade after
several months. (5 will contact the laboratory to verify limits on sample
container use;

! All samples should lsellected and stored in containers of the
appropriate materials basedthe analysis method being performed; and,

! Until the samplemsre analyzethey should be preserntedninimize
chemical ophysical changes according to the analytical method
references;

Sample Storage

! Samples should be refrigerated or maintained on ice (4 degree Celsius +/
2 degree Celsius) until they are shipped to the Independent Testing
Laboratory;

! Placing the sample in airtight containers with minimal headspace preserves
samples by minimizing moisture loss and chemical exchange between the
sample medium and air. In addition, protect the samples from excessive
light exposure to minimize photochemical degradation. Samples can be
protected from light by using an amber sample conttiorang the
samples in a closed box or other amber container, or in a dark storage
location;

! To be considered valid, a designee employee and or Chief Operational
Officer prior to expiration of the technical holding time must analyze all
samples. Some biological components has a holding time that is very
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short, roughly 24 to 48 hours from the time of collection;

Samples should be maintained either under the supervision of the Chief
Executive Officer, Chief Operational Officer, or designee employee
responsible for the integrity of the sampleg;

Chain of custody seals may be used by sample collection staff to ensure
that samples are not tampered with following sample collection.

Packaging and Shipping Samples

Packagéhe samples for shipping in a cleaafege of contamination,
suchas, but nolimited toProductiorarea;

Makesure that sample containerscd@an, lids are tight and will not leak
andthat all samples goeoperlylabeledis described above. Covering
label with clear tape is recommended for protection @vené of a leak
or damageotthepackage;

Conduct, by a designeenployee, an inventory of sample IDOs against the
chain-of-catody documentation form to make suredhatamples and
containers are present;

Seal sample containers in clear plastic bags with labels visible;

If the samples need to be kegtduring transport, aedigneemployee
must pack theamples in a clean waterproof metal or hard plastic ice chest
or cooler with a double-pged ice or igeacks;

Samples should be maintainei @¢gree Celsius +/-degreeCelsius at
all times. Adesignee employewrist be sure th#the samples aadready
cool when preparing the package (sample) for shipping;

When samples ashipped in a coolea,designee employeast line the
cooler with plastic (e.g. large heavy-garbage bag) before packagihg.
the cooler has an external drain, makatsanglugged,;

A designee employee must include a noncombustible absorbent packing
materials to protect the samples from damage;

Enclosechain-of-catody forms and any other necgsdacumentation in
a sealed waterproof plastag. If applicable, include instructiona
shipping label for return of the cooler;

Remove lhe oldshippindabels, if any, and s#& cooler, oother
container, witlstrapping tape; and,

- Page 10 of 12 -



! Use package tracking, if available from the shipper.

Sanitary Requirements

All Marijuana agents employed by (5, whose job includes contact with Marijuana
and Marnjuanarelated products, such as, but not limited to, cultivation, production,
and/or packaging will be subject to the requirements for food handlers specified in 105
CMR 300.000: Reportable Diseases, Surveillance, And Isolation And Quarantine
Requirements

Designated Marijuana agents whose working directly with marijuana and/or
marijuana products must comply with sanitary requirements set forth in 935 CMR
500.105 (3)(b)Such employees must conform to sanitary practices while on duty,
including:

! Maintairng adequate personal cleanliness; and

! Washing hands thoroughly in an adequatevisastiing area before
starting work, and at any other time when hands may have become soiled
or contaminated.

(5 will provide employees with readily accessible toilet facilities an@stang-w
facilities, furnished with running water at a suitable temperature, located conveniently
around its Retail Establishment. Havashing facilities will be loeatin areas, such
as, butnot limited to, our production area, and areas, where (5 deems necessary, to
maintain good sanitary practices which require employees to wash their hands, and will
provide effective hamteaning and sanitizing preparations ath@awsist of suitable
drying devices.

(5 RetailMarijuana Establishment will have a designated area for placement of
equipment and storage of materials as deemed necessary for the maintenance of sanita
operations set forth in 935 CMR 500.105(3)(b).

Litter and waste will be properly removed, and disposed of, to be able to minimize the
development of odor and minimize the potential for the waste attracting and harboring
pests. (5 operagrsystems related to waste disposal will be maintained in an adequate
manner pursuant to 935 CMR 500.105(12).

( 5 interior spaceuch as, but not limited to their floors, walls and ceilings, will be
constructed in such a manner that allows employees to be able to keep such areas clec
and in good repair. All contaatfaces within the establishment will be maintained
and consistently cleaned and sanitized as frequently as necessary to preven
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contamination. All items deethto be toxic, by anyember of (5, would be
identified, held and storedin a mannerthat proted¢s againstcontaminationof
marijuana.

( 5 executive teamill be workig hand in hand with architects, geneoaltractors,
and plunibergo ensuréhat water supply is sufficient for necessary opsratidhat
plumbing within (50s Ediabmentis adequate in size and design and maintained to
carrysufficiem quantities of \ater to required locatishroughotuthe establishment.
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RETAIESTABLISHMENT
PERSONNHOLICIES

PERSONELPOLICIES

In accordance with 935 CMR 500.101(c)(8¥g)@eenthumb Greenfield>> GI”*+ A]oo
maintain operating policies and procedures including personnel policies.

GT[s PE § <5 <+ Sandil$s-dé&dicated to an exceptional customer service experience
delivered with a helping hanand a sense of warmth, quality and saféBi[¢ % Ee*}VvV O

policies, including background checks, are foun@Tie *S ((JvP %0 vU u%o}C Z v }}
employment agreements.

Staffing Plan

The hiring of agents must follow established procedufdse Human Resources Manager will
ensure compliance with local, state and federal laws regarding the hiring and employment
screeningprocessesGTretains legal counséb ensureits employment policies comply with
local, state andederalemployment laws.

Staff Acquisition Process:

1. Identification of need;

2. Jobclassificatiorandjob descriptionpreparation;

3. Solicitationof the vacant positiorutilizingthe methods thatbestfit the
position;

4. Reviewingesumeson qualifiedcandidate;

5. Performingandrecordingreference checken qualifiedcandidates;

6. Schedulindirst interviewswith the HumanResource$anager;

7. Scheduling second interviews with strocgndidates with the Human
Resources Manager amgpartment manager;

8. Deliveryof anoffer letter to the first choicecandidate;

9. Performingcriminalbackground chectn selectedcandidate;

10. Sendapplication tothe statefor registration;and

11. Completionof the probationaryperiod.

The staffing plan is based on business plan assumptions and best practices and may be adjusted
in accordancevith actualoperatingneeds. Employeesleemedwith the responsibilityof hiring

potential employees will coordinate with the Chief Executive Officer, Chief Operational Officer,
and/or General Manager to acquire all stafihe acquisition process may vary depending on the
vacantpositionandspeciakircumstances.Theacquisiton processwill be managedoy the
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Human Resource Manager employee designated with the responsibility to hire staff and will
always includgerforming a criminal background check on the selected candidate to determine
their eligibility, newhire orientaion and training only upon successful registration and
completion of the probationaryperiod.

00 UV P Ee uped }u%oC A]JSZ 00 <g 0 U%O}CU V3 K% %o} ESUV]S
guidelines.Noneof GT[ policiesor practicesdiscriminatebasedon or conflictwith laws
regarding the following: race, height and weight, credit rating or economic status, religious
affiliation or beliefs, citizenship, marital status and number of children, gender, arrest and
convictions, security/background checks for egmtreligious or ethnic groups, disability,
medical questionand examinations.

Positions will only be filled according to established protocols.

Applicant Screening and Monitoring

Pre-Screening Potential Candidates

The Human Resources Manager will-paeen candidates by stating clearly to potential
applicants what items&nd prerequisiteswill be neededto properlyqualifyfor the employment
application. This will streamline the application process by having applicants review the
information and then detrminewhether or not they meet the qualification$his is part of the
proactive prescreening process tha&ansures applicants who submit their information will pre
gualify based on the specific informatioieededlater in the process.

Any applicant who &s submitted a complete application for employment will have a
professionabackground check conductedhis investigation will be in addition to a secondary
verification where itwill be noted that the applicant will soon be licensed as a cannabis agent
and thus allowed to work withithe facility. Theinvestigationwill be conductedto ensurethe
potentialagentdoesnot haveany felony convictions, whickould bar them from employment.
The investigation will also check for attymes of moraturpitude, whether it was a
misdemeanor or a felonyAny indication of past crimesf moral turpitude willbe a bar to
employment.

GTwill employ a professional background check service in order to cowiftythe strict laws of
background checks.
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Adjudication and Alerts

GTwill provide a criminal record(s) adjudication policy as part of the screening pré¢eBa
mandated Adverse Action letters for candidates that fail to meet specific criteria set forth by
the organization will be delivered to cancités.

Drug Screening

GTwill utilize a drug testing service provider who will track results, provide reports and ensure
the company stay§v }u% o] v A]§8Z §Z vv ] }vEO@hjoissiomwe]ee]}v ~2
regulations.TheHuman Resources Manager wiivelop and update drutesting policiesA
basic DOT Five Pari@lugTest(urine conventionalwill be used.Cannabisiseby a qualified
patientis not adisqualificatiorfor employment. Thefollowingdrugswill be testedfrom the

%0 %o O | urm&gample

amphetaminegamphetamineand methamphetamine)penzoylecgoninécocaine
metabolite),cannabinoidgcannabisnetaboliteand THCCOOH)Opioids(codeineand
morphine)and phencyclidine (PCP)

The Human Resources Manager will request all requargdinal and drug screens to be
updatedeverytwo years. Allagentsarerequiredto notify the companywheneverthey haveany

encounter with law enforcemeniThe Human Resources Manager will determine if an

additional backgroundcreening should be perform p%}v $Z P v $4 posiactidext

drug screening may b&. @& (} Eu §8§Z ,yuv Z e }u&E <+ DV P E[s ] & 5]}
(JE AYEI E[+ }ylUspasess]}v

First Interview

The first interview will consist of a fate-face meeting with theManager of the department
the applicant is interviewing for a position iINo more than 5 applicants will be selected for a
first interview. The purpose of this interview will be to help determine:

X Levelof knowledgeregardingcannabisoperations;

x Existingskillsetrelevantto the dutiesof the job offered;

X Theircapacityto learnnew skillsand graspconcepts(specificallyegulatoryconcepts);
and

x Potentialto committheft or fraud.
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Atleasttwo referenceswill be contactedanddetailsof the interviewconfirmed. A solid
background or an appropriate level of education/experience relatintpe position offered
and a clean record and indicia of honesty will be requisites for the second interview.

Final Interview

TheChiefExecutie Officer,ChiefOperationalOfficer,and/or GeneraManagemayconductthe
finalinterview. Nomorethanthree candidateswill be selectedfor the finalinterview. The
interviewer will aslavarietyof questionantendedto assesshe %o %o 0 | abiliyte interact
with othersand work according t&Tpolicies.The final decision will be made by the
interviewer (CEQZOO and/or General Manager) with input from the supervisor and/or
manager who conducted the first interviewor managerant positions, the Executive team
along with the General Managaiill jointly conducthe finalinterviewwith the department
manager.All potentialagentsmustgothrough the entireprocess.

Each new hire will begin work on a thre®onth trial period of enployment.At the end of the
three months,their departmentmanagemwill conductanassessmendfthe P v S|«
performance.

GTalsointendsto providetrainingandtechnicalassistanceo train minoritiesandpeople
convicted of drug offenses tworkin the industry,and GTlooksforward to beingableto offer a
more fair andequal opportunity for employment

Dispensary Specific Staff

Dispensary Staff Required During Hours of Operation

The retailestablishment location will have a minimum of four staff members scheduled during
operatinghours Onemustbethe dispensaryagentin-charge andanother must be a security
officer or receptionist who may also bdieensed security guard.here will be one uniformed
security guard and a dispensary agémtharge on the premises at dilines during operating
hours.

The dispensary staff will exhibit the following necessary skills and aptitude:

Empathy;

Previousexpeiliencein cannabisor healthcarepreferred,
Accuratedata-entry andrecord keeping;
Strongattention to detail;
Superiorcustomerserviceskills;

X X X X X
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x Excellentommunicationskills;

X Ableto handleemergencieand makesounddecisions;

x Proficiencyin Windowsbasedsoftwareandinternet navigation;and
x Knowledgeof cannabigpoliciesand law(s).

Dispensary Manager

Responsible for daip-day dispensary operations, manages all agents, agent training, monitors
inventoryand reports any loss or irregulags.

Assistant Manager

Workswith the Dispensaryanagerto ensuredispensaryperationsare successfuand
compliant.

AgentIn-Charge

Theagentin-chargeis adesignationusuallyheld by the DispensaryMlanageror Assistant
Manager. Responsible for supervising other agents and all duties described in the regulations.
May also be aemporarilyassigned position to a capable agent.

Security and/or Reception

Gatekeeper to the dispensaryerify customersResponsible for regating the safe flow of
customersandoverseeingaccesgo all limited accessarea(s).

Recordkeeping

All records ofGT[ marijuanaestablishment will be available for inspection by tGemmission,
on request.In accordance witl935 CMR 500.105(9)d} Twill maintainthe following
personnel records:

1. Job descriptions for each employee and volunteer position, as well as organizational
chartsconsistent with the job descriptions.

2. A personnel record for each marijuana establishmeggrg. Such records shall be
ulvs v (JE 8 0 3 iT u}vdzZe (8 E &8 Eu]v 8]}v }( 832 ]v JA]
the marijuana establishment arghall includeat a minimum the following:
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a. Allmaterialssubmittedto the commissiorpursuantto 935CMR500.030(2);

b. Documentationof verificationof references;

c. The job description or employment contact that includes duties, authority,
responsibilitiesqualifications and supervision;

d. Documentation of all required training, including trainiregarding privacgnd
confidentiality requirements, and the signed statement of the individual
indicating the date, time, and place he or she received said training and the
topicsdiscussedincluding thenameand title of presenters;

e. Documentationof periodic performanceevaluations;

f. Arecord of any disciplinargction taken;and

g. Noticeof completedresponsiblevendor andeight-hour related duty training.

Plan for Maintaining Confidential Information and Records

In adherencedo 935 CMR 500.105(1) (3, Twill maintain confidential information and other
records required to be maintained in a confidential manr&thas designed aonfidentiality
policy to explain howthe companyexpecsits employees to treat confidential information.
Employees will unavoidably receive and handle personal and private information about
customerscolleagues, partners arttie company.GTwants to make sure that all sensitive
information is secured and well prected. This policy affects all members@fl; including, but
not limited to, board members, investors, executives, employees, contracstolunteers, ad
anyone working directly or indirectly witBTwho may haveccesdo confidential information.

Becawe onfidential and proprietary information is secret, valuahled expensiveand may be
easily replicatedit must bemaintained securelyBelow are various examples of confidential
information thatGTplans on maintaining:

Unpublishedinancialinformation;

Dataof customerspartnersand vendors

Patents formulasand/or new technologies

Customellists (existingand prospective)

Dataentrusted tothe companyby externalparties

Pricingand/or marketingand other undisclosedstrategies
Documentsand processegxplicitlymarkedasconfidential and
Unpublishedyoalsforecastsandinitiativesmarkedasconfidential

X X X X X X X X

Employeesnayhavevariouslevelsof authorizedaccesdo confidentialinformation.
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To properly maintain confidential information and records,employeeswill be askedto do
the following:

a.

Store, lock and/or secure confidential information such as, but not limite@rtancial
books, records of assets and liabilities, transactions, agreements, cheakses,
vouchers, personnel records of both employees and/or customers, tarelsnyother
recordsassociatedvith operatingthe RetailMarijuanaEstablishment;
Encryptelectronicinformation andsafeguard databases;

NZE }v(] v8] o } pu vsendBngerngedfiEdeemed unnecessary;
Only view confidential information on secured devices such as, but not lina{eaT|
primary system, Metrc, and/asecondarysystem MJFreeway;

Only disclose information to other employees when it is deemed necgssd
authorized;

Keep confidential documents insidempanypremises, specificalljpe storage room
unlessit isabsolutelynecessary to movthem;

Signnon-competeand/or non-disclosureagreements~"*E  eandV

Ask forauthorization by senior management to allow access to certain confidential
information.

Further, enployeesshouldnot, underanycircumstancs:

a.
b.
C.

Useconfidential informatiorfor anypersonal benefibr profit;
Discloseconfidentialinformationto anyoneoutsideof GT, and,
Replicateconfidentialdocumentsandfilesand store them on unsecureddevices.

Executivesand/or GeneralManagerswill take measuredo ensurethat confidential
informationis well protectedandthat employeesare following confidentiality procedures

Exceptions

Confidentialinformation mayoccasionalljhaveto be disclosedor legitimatereasonso
departments or authorities such as, but not limited to the Commission. In such cases,
employees should document their disclosure procedure, collect all nead#brizationsand
present all necessaocumentation upon request.
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Disciplinary Consequences

Employees who do not respect or abide by such plans will face disciplinary, asidlypdsgal
actions.GTwill investigate every breach of this policy and will terminate amployee who
willfully or regularlybreachesGT[ confidentialityguidelines.

Employee Handbook

GT[* U%O0}C , v }} Je ep i 8 8} $Z %o Gpaiypdlicy dacuniénts, o }
includinginsuranceand benefitspolicies,plan documents and applicabldaw. Allemployees

are required to abide by the terms of this EmployeeHandbookas a condition of
employment.The manualyhich isfurnishedto allemployeesupon beinghired, addresses:

Introduction to Employment Policies
Employment Policies

Payroll Practices

Standards of Conduct

Employee Benefits

Time Off and Leaves of Absence

X X X X X X

Alcohol and Drug Free Workplace

GTwill enforcean alcohol,smoke,and drug-free workplacepolicy by havingeachemployee
and associated agestgnan Alcohol& DrugFreeWorkplacePolicyAgreementwhichexplicitly
prohibits:

1. The usepossession, solicitation, sale of narcotics or other illegal drugs, alcohol, or
prescriptionmedication without gorescription onGTpremises;

2. Being impaired or under the influence of drugs or alcohol outsideTgremises, if such
impairment or influene adversely affects the employee's work performartbe,safety
of the employee or otherspr putsat riskGTs reputation;

3. Possession, use, solicitation, sale of legal or illegal drugs, or alcohol awagTrom

premises, if such activity or involvementade« oC (( 3« 3Z u%o0}C [« A}EI

performance, the safety of the employee or of others, or puts at@¥ke & %ous S]}vV
and

4. The presence of any detectable amount of prohibited substances in the employee's
*Ce3 u AZ]Jo 3§ A}EIU AZ]o }s gremisesSor whi€aB Thii§iness.

"WE}Z] ]S e*pgp S Vv ¢ Jvou Joo P o EpPeU o0 }Z}oU }E %C

accordance with a prescriptiaggiven to the employee.
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Also,GTwill conductdrugandalcoholtestingunderanyof the following circumstances:

a. FORCAUSE TESTINGImay ask an employee to submit to a drasgd/or alcohol
test any time that company feels an employee may be undeirfieence of drugs
or alcohol including, but not limited to, the followirgyrcumstances: agence of
drugs or alcohol on or about the employee's personjor $Z  u %o icity] ¢
unusual conduct on the employee's part that sugg@sigairment or influence of
drugs or alcohol, negative performance patternsegcessivand unexplained
abseneeism or tardiness.

b. POSFACCIDENT TESTING: Any employee involved intha-mb accidentor injury
undercircumstances that suggest possible use or influence of drugs or aloathel
accident or injury event may be asked to submit to a drug and/oralctest.
"Involved in an orthe-job accident or injury” means not only the one who was or
could have been injured, but also any employee who potentially contributed to the
accidentor injury event in any way.

If an employee is tested for drugs or alcobatside of the employment context and the results
indicate a violation of this policy or if an employee refuses a request to submit to testing under
this policy, the employee may be subject to appropriate disciplinary action, up to and possibly
includingdischarggrom employment.In sucha case the employeewill be givenan

opportunity to explainthe circumstances priao any final employmenéaction becoming

effective.

Important Employee Policies from Handbook

Employeesre prohibitedfrom bringingbags backpacksandlunchboxesinto the work areas.

Any personal belongings such as cellphones, wallets or other valuables are to be locked in their
assigned locket.ockerawill belocatedwherethe employeeswill checkin/out of the facility.
Checkn/out areas will be monitored by a manager and video recording.

Employees are encouraged to leave all personal belongings and valuables at home or locked in
the trunk of their car parked on property and under video recording. For persafety,
employeesare encouragedo exit andenter the buildingasa group, orevencarpooltogether.

At any time employees are not on company premises, badges and registration cards are
required to be kept secure and oaf sight from thepublic.

If an enployee has been or feels like they are at risk of injury, or have been harassed, bullied,
discriminated or unfairly treated in any manner, it is their duty to report such incident
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immediately tomanagemento be investigated documented and forfollow-up actionsto be
taken.Managerswill also periodically askmployeedf they are experiencing any issues.

Disciplinary Actiomand Termination of Employment

If anemployeefailsto abideby anyof the rulesin GT[ policiesor employmentcontract,
employees may bsubjectto disciplinaryaction,and possibly terminatiorof employment.

Employee shall be immediately terminated if they:

1. Diverted marijuana, which shall be reported to law enforcement officials and to the
Commission;

2. Engaged in unsafe actices with regard to operation of the Marijuana Establishment,
whichshall be reported to the Commissioor,

3. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to
sufficient facts of a felony drug offense involving distribntto a minor in the
Commonwealth, or a like violation of the laws of another state, the United States or a
foreign jurisdiction, or anilitary, territorial, or Native American tribal authority.

Background Checks

GTwill engage an independent entity toonduct background checks on each potential
employee o the fullestextentof the law. Outsourcingpackgrounccheckdo athird partywill
providethe greatest benefit because a thizhrty vendorwill haveaccess tdackground
databaseghat GTwill not, and they will be morequippedto do extensivebackground
searchesf needbe.

Wellbeing

GTaimsto createa workplaceculture that values,supportsand promotes programsthat
improve the physical, mental and wellbeing of employees.

GTaspiresto create a safe, healthy, cheerfuland optimistic work environmentthrough
activities underpinned by the guiding principles that wellbeing initiatives should:

a. Promote positive health and wellbeing for employees;

b. Be informed by the World Health Organization;

c. Increase the health knowledge and skills of employees;

d. Create health promoting environments;
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Code of Ethics

Employees shall, in performing their duties:

X

x

X X X X X X

Be timely t arrive on time and notify someone within the company if they are running
late;

Berespectfulof the workplace;

Beresponsive;

Treat members of the public and colleagues with courtesy and sensitivity to their rights,
duties and aspirations;

Actwith the quality of havingstrongmoral principles,honestyanddecency;

Actin a waythat treatsall rivalsor disputantsequally;

Comply with any lawful and reasonable direction given by a person having authority to
give direction;

Not take, or seek toake, improper advantage of their position to obtain a benefit for

the employee or any other person;

Not make improper usef the propertyof the company;

Avoidwaste inthe useof the property ofthe company;

Bemindful of companyproceduresandinstructions;

Shallneveruseor discloseunlessauthorized,anycompany confidentiaihformation;
Discloseconflictsof interests;

Not make a comment that he or she is not authorized to make where the comment may
be expected to be taken to be aofficial commentand

Exercisdegitimate careandskills.

Resolving Workplace Issues

Allemployeeswill be asked to

X X X X

Be ommunicativeclearand friendly;

Monitor potential harassmenor bullying;

Provideconstructiveand positivefeedback;and

Implement an operdoor protocol in which an executive or manager leaves their door
open, figuratively speaking, in order to encourage productive communication within the
workplace.
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RECORDKEEPINBOCEDURES

In accordance with 935 CMR 5001{€)8)(i),Dr.Greenthumb Greenfield>> GT*« A]oo
maintain written recordkeeping procedures for the establishment.

GTrecognizes the importance of recordkeeping and maintenance not only to the operation of

its business but as a window of transparency between the establishmernthar@annabis
ControlCommissior{ €ommission), the City of Greenfield, and the Commonwealth of

Massachusetts. As dictated by 935 CMR 500.105(9), the establishment will keep accurate, up

to-date records of all business activities, including operating procedures, inventory records,

persanel records, business records and waste disposal records. All records will be maintained

in accordance with the generally accepted accounting principles and will be made available for
inspection by theCommissiorupon request. GT[« E }E | % ]VP % E} HE « AJoo o0o0
accountability and apparent organization.

Inventory

The compay will keep a record of its entire inventory received, stored, dispensed and wasted.
Pursuant to 935 CMR 500.105(9)@);will maintain accurate, writte records of inventory as
required by 935 CMR 500.105(8). Specifictily establishmentvill use the seedo-sale

tracking system Metrc. Metrc will create a verifiable chain of custody and record of activity for
each inventory item at the establishment until the prodlicdispensed or destroyed.

In addition, Metrc will provide support for, and document and record, the following activities:

1. Traceability In adherence to 935 CMR 500.105(8)(e), all marijuana products will be
tagged and tracked using a Commissapprovedseedto-sale methodology. The Metrc
system allows for the assignment of identifying information, such as the name of the
product and a lot/batch control number for each marijuana product at any stage in the
process of manufacture or distribution. Invenyocontrol labels produced by the system
will be affixed to each container of marijuana that contain this information making it
possible to determine the complete manufacturing history of each package or container
of marijuana.

2. Initial, Monthly and Annuahkientories Consistent with 935 CMR 500.105(8)&Jwill
Z A E }E }(]v]8] oU u}v3ZoC v Vvvp o0 JVA VE}ECX dZ
feature provides support for conducting and maintaining historical records of all
inventories conducted bthe companyto include, at a minimum, the date of inventory,

a summary of the inventory findings and the name, signature and title of the individuals
who conducted the inventorper 935 CMR 500.105(8)(d)
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3. Records of Disposal/Destruction of Marijuamae system providesupport for and
creates and maintains historical records of each disposal of marijuana. In accordance
with 935 CMR 500.10%2)(d), each record of disposal, which will be kept for at least
three years unless otherwise extended by an enforcement actionaerdsy the
Commission will contain:

a. The date;

b. Thetype andquantity disposedr handled

c. The manner of disposal other handling

d. The location of thelisposal or other handlingnd

e. The namsand electronic signatures of thestablishmentagents present during
the disposabr other handling

4. Test ResultsSince each lot/batch of marijuana or usable marijuana is unique to the
system, laboratory test results can be uploaded into the productnecbest results
captured by the system include cannabinoid and tetrahydrocannabinol content
(potency) andanalyses conducted for the purpose of identifying the presence of pests,
mold, mildew, heavy metals and pesticides

5. Product RecalldZ <« C <3 ulpatch }r&mtking capabilities and integrated sales record
management feature allow for the timely identification of any lot or batch of marijuana
that is found to be unsafe for use and provide for the prompt identification and
notification of customers whaonay have received the product.

Business Records

In addition to the inventory records kept I6yTusing the Metrc systenthe establishmentwill

also keep an accurate, current accounting of all business rec8pificallyG Twill employ a
gualified personal busineggcountant to manage, on a regular batie esteéblishment| «

financial and business accounting. The measured contracting of an experienced professional
givesGTthe confidence thatt is complying with all laws and regulations and that all of its
records will be measurk factual ancup to date The establishmenwill also use the Metrc
system to concurrently track sales and transactions.

GTwill keep a variety of computerized records, overseen by its accountant. Pursuant to 935
CMR 500.105(9)(e), the business records will include:

1. Asets and liabilities;

2. Money transactions;

3. Books of accounts, which shall include journals, ledgers, and supporting
documents, agreements, checks, invoices, and vouchers;

Sales records including the quantity, form and cost of marijuana products; and,
Salaryand wages paid to each employee, stipend paid to each board member, and
any executive compensation, bonus, benefit, or item of value paid to any individual

a s
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affiliated with the establishment

Operating Procedures

GTwill also keep a record of its operatipgocedures as well as other corporate governing
documents. As required by 935 CMR 500.105%E) establishmentwill maintain detailed
written operating procedures that include the following:

a. Security measures in compliance with 935 CMR 500.110;

b. Employee security polees, including personal safety and crime prevention
techniques;

c. A description of the Marijuana Establishment's hours of operation and-after
hours contact information, which shall be provided to the Commission, made
available to Law Enforcement Authorities request, and updated pursuant to
935 CMR 500.000;

d. Storage and waste disposal of Marijuana in compliance with 935 CMR
500.105(11) and (12);

e. Description of the various strains of Marijuana to be cultivated, Processed or
sold, as applicable, and the fafs) in which Marijuana will be sold;

f. Price list for Marijuana and Marijuana Products and any other available
products, and alternate price lists for patients with documented Verified
Financial Hardship, as defined in 935 CMR 501.002: Verified Finaaclahlp,
as required by 935 CMR 501.105(2)(f);

g. Procedures to ensure accurate recordkeeping, including inventory protocols for
Transfer and inventory in compliance with 935 CMR 500.105(8) and (9);

h. Plans for quality control, including product testing for contaminants in
compliance with 935 CMR 500.160;

i. A staffing plan and staffing records in compliance with 935 CMR 500.105(9)(d);

J. Emergency procedures, including a disaster plan with procedures to be
followed in case of fire or other emergencies;

k. Alcohol, smoke, and druigee workplace policies;

[. A plan describing how Confidential Information and other records required to
be maintained confidentially will be maintained;

m. A policy for the immediate disissal of any Marijuana Establishment Agent
who has:

1. Diverted Marijuana, which shall be reported to Law Enforcement
Authorities and to the Commission;

2. Engaged in unsafe practices with regard to operation of the Marijuana
Establishment, which shall be reped to the Commission; or

3. Been convicted or entered a guilty plea, plea of nolo contendere, or
admission to sufficient facts of a felony drug offense involving
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distribution to a minor in the Commonwealth, or a like violation of the
laws of any Other Jugdliction.

. Alist of all board of directors, members and Executives of a Marijuana
Establishment, and Members, if any, of the Licensee shall be made available on
request by any individual. This requirement may be fulfilled by placing this
required informaton on the Marijuana Establishment's website;

. Policies and procedure for the handling of cash on Marijuana Establishment
Premises including, but not limited to, storage, collection frequency, and
transport to financial institution(s), to be available orspection.

. Policies and procedures to prevent the diversion of Marijuana to individuals
younger than 21 years old;

. Policies and procedures for energy efficiency and conservation that shall
include:

1. Identification of potential energy use reduction opponities
(including, but not limited to, natural lighting, heat recovery ventilation
and energy efficiency measures), and a plan for implementation of such
opportunities;

2. Consideration of opportunities for renewable energy generation
including, where applable, submission of building plans showing
where energy generators could be placed on the site, and an
explanation of why the identified opportunities were not pursued, if
applicable;

3. Strategies to reduce electric demand (such as lighting schedules activ
load management and energy storage); and

4. Engagement with energy efficiency programs offered pursuant to
M.G.L. c. 25, 8§ 21, or through municipal lighting plants.

Policies and procedures to promote workplace safety consistent with the
standards set fortunder the Occupational Safety and Health Act of 1970, 29
U.S.C. § 651, et seq., including the general duty clause under 29 U.S.C. § 654,
whereby each employer:

1. shall furnish to each of its employees employment and a place of
employment which are free fra recognized hazards that are causing or
are likely to cause death or serious physical harm to its employees;

2. shall comply with occupational safety and health standards promulgated
under this act. Each employee shall comply with occupational safety and
health standards and all rules, regulations, and orders issued pursuant to
29 U.S.C. 8§ 651, et seq., which are applicable to the employee's own
actions and conduct. All current and updated regulations and references
at 29 CFR Parts 1903, 1904, 1910, 1915719918, 1926, 1928 and
1977 are incorporated by reference, and applicable to all places of
employment covered by 935 CMR 500.000.
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All current and updated regulations and references at 29 CFR Parts 1903,
1904, 1910, 1915, 1917, 1918, 1926, 1928, and B& incorporated by
reference, and applicable to all places of employment covered by 935
CMR 500.000.

Additionally,GTwill store copies of corporate governing documents in a securerdied
locking cabinet at an offsite storage location andintain copies of such records on a cleud
based storage filing system such as Google Drive or Dropbox.

Personnel Records

Theestablishmenwill maintain a comprehensive record of personnel currently and formerly
employed at the establishment, including paid and fpaid employeesGTwill utilize a human
resource system capable of digitally storing and organizing all staffing plans, schedideasy on
reports, employee background check results, performance evaluations, training certifications,
and any other personnel oerds. In accordance with 935 CMR 500.105(2)(d) as detailed in
935 CMR 500.029(2he system will maintain a personnel record for each employee, principal
officer, director, board member, agent or volunteer that includes, at a minimumfahowing

1. The full name, date of birth and address of the individual along witlc@mgnt or past
aliases or maidenames;

2. Copyof ]v ]A] pedfiedpersonalidentificationdocuments;

3. Attestationthe individualwill not engagen the diversionof marijuanaproducts;

Anywritten acknowledgemenby individualconcerninganylimitationsontheir

authorizationto cultivate, harvest, prepare, package, possesansportor dispense

marijuanain Massachusetts;

5. Backgroundnformation,includingdescriptionanddatesof anycriminal, civil or
administrative actionsor denial, suspension or revocation of diegnsing or
registration for any type of business or profession or pagdingor unresolved
complaints;

6. The title held by the individualna a job description, including amganizationathart

consistentwith the job description(935CMR500.105(9)(d)(2);

/v 1A] pefefencesanddocumentationof verificationof thesereferences;

8. Employmentontractanddescriptionof duties,authority,responsibilitiegjualifications,
supervision;

9. Documentatiorof allrequiredtraining,includingtrainingregardingprivacyand
confidentiality requirements, and signed statement of individuadicating date, time
and place they received sairhining and topicsliscussedincludingthe nameandtitle
of presenters;

»

~
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10. Documentationof periodic performanceevaluations;

11.Recordof anydisciplinaryactiontaken;

12. Noticeof completedresponsiblesendorandeighthourrelatedduty trainingasrequired
by (935CMR500.105(2);

13. Jobsdescriptiondor eachagent;

14. APersonnetecordfor eachagent;

15. A staffing plan that will demonstrate accessible business hours andut@fation
conditions;

16. Personnepoliciesandproceduresand

17.All background chek reports obtained in accordance with 935 GMR.030935 CMR
500.105(9).

To guarantee that the establishment is employing upstanding individuals in the comn@mity,
will also run background checks on all employees and maintain such records. In complian
with 935 CMR 500.109(9)(d)(&)| background check reports obtained in accordance with 935
CMR 500.030 will be kept in a secure afBae establishmenwill use a comprehensive human
resource management system to store background check results with the rest of thenpel
records. In addition to the background checks and individual personnel recatadg|l also

store its personnel policies and procedures in the same location, consistent with 935 CMR
500.105(9)(d)(4).

The companyas also developed a policy to maintainrgsords to build a dependable,

comprehensive snapshot of its personnel, past and present. In adherence to 935 CMR
500.105(9)(d)(2), all records for employees, agents and volunteiiise kept for at least 12

months after the termination of the indh] p o[« ((]Jo] 8]}v A]83Z §Z «5GTo]*Zu v3X
has established a record retention policy that dictates the maintenance of personnel records

for five years from the date of termination of affiliation.

Closure of Establishment

The esablishmentis prepared to fae every stage of its business, including its closureGBut
also recognizes that the closure of a business does not mean the ceasing of business activities.
Due to the importance of business records, it is imperative to maintain company records post
cloaure for at least a period of time. The Commissiasset out in 935 CMR 500.105@)(
requires an establishment to retain all records for at least two years following the
S5 0]*Zu v3[*s O}epE 3 ]5c }JAv /E% ve auvcefjtablefdteu v o} S$]}v
Commission. Thughe establishmenfs % }0] C AJoo S} ulJvs]v oo E }E « (}CE
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C &+ (E}u sz S }(SZ 35 @wlialsoseep thps@ @&coxds in a form
and location approved by the Commission.

GT[s pvC] o JvP ] S]}v §} HE S v JYEE vS E }EIitho %o ]VP v
employ the best methods to manage its records. Thius,companyhas employed a

professional, qualified accountant to manage its financial and business records, anddet pl

the trusted Metrc system at the helm of its product trackife establismentis confident

that these measures will elevate its record management and provide appropriate transparency

for the Commission.
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MAINTENANCE BIRNANCIARECORDS

In accordance with 935 CMR 5001{€)8)(j), Dr.Greenthunb Greenfield>> GT*+ AJoo Z A
policy for maintaining financial records.

In addition to other records kept b@Tusing the Metrc system (e.g. inventor@gTwill also

maintain financial records using Metrc and/or a secondary sysk&inFreewayin adherence

with 935 CMR 500.8}9),GT[« E }& * *Z 00 AlJo o (}E Jve% 3]}v C &z
request.GT[* (Jv v ] o E }E « AJoo u Jv§ iflvgengrally ajcEpted A

accounting principles.

Per 935 CMR 500.140(5)@Twill make sure all records comply w30 CMR 62C.25.1

Record Retention and DOR Directivel16garding recordkeeping requirements by employing a

gualified personal business@mntant to manag&T[e (Jv v ] 0 v Hde]Vv e }uvs]vP }
regular basisThe contracting of an experienced professional gs&the confidence of

compliance with all laws and regulations and that all of its records will be measured, factual and
current. The establishmenwill also use Metrc and/or MJ Freeway to concurrently track sales

and transactions.

Additionally, he policies and procedures for maintenance of financial records will coincide with
the establishmenfe Z } & | Pte¢edRiresPursuant to 935 CMR 500.105(9)(d&g t
financial records will include:

1. Assets and liabilities;

2. Money transactions;

3. Books of accounts, which shall include journals, ledgers and supporting documents,
agreements, checks, invoices and vouchers;

Sales records including quantity, form, and costnafijuana products; and

Salary and wages paid to each employee or stipend, executive compensation, bonus,
benefit, or item of value paid to any persons having direct or indirect control over the
marijuana establishment.

a s

Recording Sales

As a marijuana retiler, GTwill utilize an accurate and reliable poiatf-sale system to record
sales. Per 935 CMR 500.140(5)(a), the poirdale system will be approved by the Commission,
in consultation with the Department of Revenue (DGR)will additionallyapplyseparate
accounting practices at the pouaif-sale for marijuana and marijuana saesd nonrmarijuana
salesin compliance with 935 CMR 500.140(5)(g).
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The CEO or COO shall audit such practices to ensure that they are being pertnmchpdyvide

a written account of such audit to be done, at a minimum, on a monthly bastenformity

with 935 CMR 500.140(5)(1§,Twill facilitate and cooperate with the Commission and DOR on
any audit or examination dhe establishmenf+ %o Jof\séle system to esure compliance with
Massachusetts tax laws and 935 CMR 500.140(5).

Alteration of Data

As a retailerGThas the responsibility to utilize software that keeps an accurate, detailed
accounting of sales datéree from manipulationAs set forth in 93%&MR 500.140(5)(c) and (d),
GTis prohibited from utilizing software or other methods to manipulate or alter sales d4te.
establishmenwill conduct a monthly analysis of its equipment and sales data to determine
that no software has been installed that could be ugitizo manipulate or alter sales data and
that no other methodology has been employed to manipulate or alter sales Natc and MJ
Freeway feature password protection and unique codes that will be used as electronic
signatures. Records will be kept of lagins and records created or edited during that login
time to help ensure no methods were used to manipulate or alter sales data.

GTwill remain proactive in preventing any manipulation or alteration of sales data within its
software and will maintainacords that it has performed a monthly analysis, which will be
made available upon request to the Commissi@uansistent with 935 CMR 500.140(5)(&), i
anyemployee or executive determines thahy software has been installed for the purpose of
manipultion or alteration of sales data or other methods have been utilized to manipulate or
alter sales data, the following must be followed:

1. GTshall immediately disclose the information to the Commission;

2. GTshall cooperate with the Commission in any invesiign regarding manipulation
and/or alteration of sales data; and

3. GT shalldke such other action directed by the Commission to comply with 935 CMR
500.105.

The estabshmentintends to have daily inventory checks to ensure the quantity and variety of
marijuana products meehe demands indicated by an analysis of sales data collect€iTpy
vendor system during the preceding six months in accordance with 935 CMR 560). 24I0(
sales data analysis will be provided on @abinual basis in either paper form or electronically.

Any paper records will be stored in locked cabinethestorage roomand only designated
employees will have access to such recodlsy hard copy information that is not filed will be
shredded.
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QUALIFICATIONS AIRRAINING

In accordance with 935 CMR 500.101(c)(8)Greenthumb Greenfiele > GI2« A]oo
develop and abide by a detailed description of qualifications and intended training(s) for
Marijuana Establishment Agents whall be employees.

GTbelieves in creating an environment where its employees succeed and where
customers feel safe and comfortabl@T[¢ S ((JvP v S& ]Jv]vP %}0] ]+ ] § § §.
processes the company will use to manage human resources to provide theshgyality
service and products to esumers while acting in compliance with Cannabis Control
Juu]ee]lv ~™ ljuye e €& Ppo S]}veX dZ Z] i(nheowsdi@ati®#hwmhK ((] &
the Human Resources Manager is responsible for maintaining and upda¢ing
policies, which will ensure thahe companyhas sufficient staff possessing the correct
skillsets and experience needed to ensure the success of all operalioasompany
encourages personal growth, development, and empowerment for its agents. All
agents are encouraged to provide input and suggest new policies and processes.

In preparation of opening its facilities and serving the Greenfield commuaitiias
designed plans and trainings for its team members to succeedsgalal. Majorlythe
companyhas created an Employee Handbook and training manual. These documents
contain the specific qualifications and trainings required for all agents and employees.
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Qualifications and Training
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Fair Employment Practice Policies

GTis committed to providing all agents with a safe, healdmg beneficial working
environment. Workplace safety and environmental standards are of utmost concehe to
company as the welfare of our agents greatly impacts our ability to operate successfully.
Fair employment practes including the prohibition gainst alforms of illegal

discrimination will be prioritized and enforced at all times throu@i[e } <« }( }v M S
All agents will receive access to generous benefits packages and rates of compensation
that exceed state minimum standards. By provglaqual access and fair treatment to all
agents, we will improvéhe company| success while enhancing the progress of individuals
and the community in which our business operates.

Compensation Standards and Time Off

The standard workveekconsists of 40 hours. Overtime compensation is paid to-non
exempt agents in accordance with federal and state wage laws. Overtime is payable for
all hours worked over 40 per week at a rateone and onehalf times the norexempt
agentp regular hourly rad.

Z P v3[e Z}YyE0OC AP }E vvpoe+so0 EC Aloo E A] A § o
the company has the financial ability to provide salary increases, increases will be
determined by performance, adherence to laws, policies and procedarestheability of
agents to meet or exceed their duties per job description and achieve performance goals.
The companwvill provide all agents with competitive wages based on position and tenure.
Our standard wagef®r the year 202¥ange from $B.50per hour to$75kannually.
Bonuses E A E] o UP v &E ooC v A E £ JvP A9 }( v ]v ]A]l p
Additionally, all bonuses are at the discretion of the Chief Exec@tffieer and/or Chief
Operating Officer and are not guaranteed. By providingagents with adequate
compensation, we reinforce our commitment to investing in gregress of individuals
and the establishment of a highly capable and experienced team. It is a gbal of
companyto establish longerm employment opportunities for aligents.

GTwill offer its regular fultime agents paid vacation after one year of employment,

includingtwo A I«[ A 3]}v (8 G SZE -AC I-Av 3(}JNvE(3 E (JA C «
service Additionally,the companywill provide unpaid leave opportuties for all agents

s} E (}& sz P vs[e Z]o (S E JESZ }E %0 aswells (} &
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as S} E (} & s Bpouke,sbijsdaughter or parent who has a serious health
condition, for a serious healtlroadition that makes the gent unable to perform the
P vsS[e i} v ITE (}C&E <p o](CJvP AZE]JP v C }& u]Jo]s EC E

Benefits

The companys committed to providing a generous benefits program for all agents as
allowed by $ Z Ju% vC[e (]Jv v ] o.Whelfic¢ayfeasible, all agentsill
have the opportunity to participate in a 401(k) plan and other types of retirement
programs wih a matching company contribution. Agents will also be presented with
access to competitive health insurance programs or a health savings account (HAS)
programcovering individuals and families. 125 Flexible Spending accounts will be
establishedor partidpating agents, allowing participants to set aside-fae dollars to
pay for certain types of health expens&sTwill establish access to three plans: (1)
medical expenses, (2) dependent care expenaerd (3) certain transportation
expensesThe companyvill additionally provide agents with options for participating

in longterm and shoriterm dental and vision coverage, disability insurance and life
Insurance programs or provide equivalent salary allowances.

Our community involvement directives allowents to earn wages while participating
in communitybased initiatives such as volunteer work, participatiomocal Big
Brother/Big Sister programs, Junior Achievement or other commoased service
programs.Additionally,the companymay establish tdion reimbursement programs
for agents to reimburse for programs that benefit agent advancement.

Staffing Plan

The hiringof agents must follow established procedures. The Human Resources
Manager will ensure compliance with local, state and federal l@garding thehiring
and employment screening processé&slretains legal counsel to ensure our
employment policies comply with local, state and federal employment laws.
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Staff Acquisition Process

Identification of need,;

Job classification and jakescriptionpreparation;

Solicitation of the vacant position utilizing the methods that best fit plosition;
Reviewing resumes on qualified candidate

Performing and recording reference checks on qualified candidates;
Scheduling first interviews with hHuman Resources Manager;
Scheduling second interviews with strong candidateh the Human Resources
Manager and department manager;

8. Delivery of an offer letter to the firsthoice candidate;

9. Performinga criminal background check on selected candidate;
10.Send application to the state for registration; and

11.Completion of theprobationary period.

NogokrwdE

The staffing plan is based on business plan assumptions and best practices abe may
adjusted in accordance with actual operating neellseHuman Resource Managwill
coordinate with the Chief Executive Officer, Chief Operati@féter and/or General
Manager to acquire all staff. The acquisition process may vary depending on the vacant
position and special circumstances. The acquisition process will be mahgdled Human
Resource Manager and will alwapslude a criminabackground check on the selected
candidate to determine their eligibilityyew hire orientation and training only upon
successful registration and completion of the probationpeyiod.

All managers must comply with all Equal Employment Opportunity Commission

~N K _« Pu] o]Jv X E}v }( }HE %}0] ] « }s&d 6k GEcoBflicte ]« E]
with laws regarding the following: race, height and weight, credit rating or economic

status, religious affiliation or beliefs, citizenship, marital status and number of children,
gender, arrest and convictions, security/background ckdok certain religious or

ethnic groups, disabilitygr medical questions and examinations.

Positions will only be filled according to the established protocols.

Applicant Screening and Monitoring

It is critical for the security dhe companyhat only the most qualified, credible and
talented people are hired to help avoid workplace theft, fraud or violenas.dgually
important for GTto conduct background screeniagn the contingent workers,

Pages of 17



DR.GREENTHUKBEENFIELDC

RETAIESTABLISHMENT
QUALIFICATIONS ARRAINING

including, but not limited to, cleaning crews, fagdg maintenance workers, auditors
and other contractors who have accesshe property or representhe company
Knowing the background of these workers is required to protect the integriGTpas
well as the safety of our customers. Therefore, thigkfmrce needs to be screened
with the same due diligence as any other agent.

To help attract, hire and retain the best ageritsg companyhas developed

employment screening and monitoring processes to create a candidate experience
that benefits potentiabgents and reduceGT][ fisk by utilizing a fast, scalable and
compliant background screening solution. An efficient, thorough employment
screening process can, above all else, help reduce overall workplace risk. Identifying
risk early, before hiring an agt, protects the organization from risk related to physical
safety, financial security, organizational image or reputation, and legal compliance
issues.

Pre Screening Potential Candidates

The Human Resources Manager will-poeeen candidates by stating clearly to
potential applicants what items and prerequisites will be needed to properly qualify
the employment application. This will streamlities application process by having
applicantsreview the information and then determine whether or not they meet the
qualifications. This is part of the proactive mereening process that ensures
applicants who submit their information will pigualify based on the specific
information needed latem the process.

Any applicant who has submitted a complete application for employment will have a
professional background check conducted. This investigation will be in addition to a
secondary verification and will be noted that he/she will soon be licérasea cannabis
agent and thus allowed to work within the facility. The investigation will be conducted
to ensure the potential agent does not have any felony convictions, which would bar
them from employment. The investigation will also check for emyes of moral
turpitude, whether it was a misdemeanor or a felony. Any indication of past crimes of
moral turpitude will be a bar to employment.

The following searches may be performed depending upon the type of position the
candidate is seeking.
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1. Member-Contributory Theft InformationDatabase
GTwill use a membebased program where companies share agent theft and shoplifting
information to identify applicants with a history of internal thefthe database is built from
member contributions and wibe available exclusively to member organizations. Member
contributions are typically proprietary records and not found through traditional public
record sources

2. National Crime File Search
Some vendors can offer access to nationwide database(s) of atineicords gathered
from across all 50 states. A variety of sources will be utilized, including, Sex Offender
Registries, state and county criminal courts and stateel departments of corrections.
This search can provide instant results depending omptioeider.

3. Felony and Misdemeanor Search
This county courthouse search includes a search of all felonies and misdemeanors on

all indexes available at the main county seat court location.

4. Motor Vehicle Report
D}S}E s Z] 0 Z %}ES ~*"DsZ J( ®& A%Gs03Z vEF+SE]A E[* 0] v
any violation history. This search should be conducted on all candidates who will have
driving responsibilities, including those who will not only drive a company vehicle but may
also drive a personal vehicle duringmpany hours or for business purposes.

Verification and Qualification Solutions

The Human Resources Manager will utilize the following solutions depending on the
level of security required for the position.

1. Social Security Numbes E&](] S]}v ~"""Es_-
This search matches the input information against millions of consumer header credit
files contained in the databases of nationwide credit reporting agencies. The SSNV
returns other names and addresses associated with the identifpiiogmation used to
request the report.

2. Credit Check
This search matches the candid@enformation to information held by the Credit
MHE pe Vv E SpuEve 8Z v] S[¢ E ]5 E %}ESX
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3. Employment and EducatioWerification
GTwill integrate instant and automated employment screening products into the hiring
process. Instant searches will be used to efficiently move forward in the hiring process by
quickly confirming or validating basic information such as a Social Securityen@mname
and address history. Automated searches will provide electronic delivery of process
updates and results, eliminating time delays often associated with manual foipan
important screening components such as employment or education verditatiOnce the
applicant is determined to have passed a background check, a first interview will be
Initiated.

Adjudication and Alerts

GTwill provide a criminal record(s) adjudication policy as part of the screening process.
FCRAmandated Adverse Action letters for candidates that fail to meet specific criteria
set forth by the organization will be delivered to candidates.

Drug Screening

The companwvill utilize a drug testing service provider who will track results, provide
reports and ensure the company stays in compliance with the Cannabis Control
Juu]ee]}v ~~* o« E Ppo 3]}veX dZ ,uu v Z e }JpuE D vV P E £
update drugtesting policies. A basic DOT Five Panel Drug Test (urine conventional) will
be used. Cannabis use by a qualified patient is not a disqualification for employment.
dZ (}oo}A]l]vP EpupPe- Aloo § 3 (E}u 83Z %0%0] Vv3[* pnE]
(amphetanine and methamphetamine), benzoylecgonine (cocaine metabolite),
cannabinoids (cannabis metabolite and FEIGOH), Opioids (codeine and morphine)
and phencyclidine (PCP).

The Human Resources Manager will request all required criminal and drug screens to

be updated every two years. All agents are required to notify the compamgnever

they have any encounter with law enforcement. The Human Resources Manager will
determine if an additional background screening should be performed upon the

agentfg notice. A pdsaccident drug screening may be performed at the Human

Z *}UuE < D Vv P E[s ] & S]}v }CE J( E «<p]E (}JE A}YEI E-
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1stInterview

The first interview will consist of a fate-face meeting with the Manager of the
department the apficant is interviewing for a position in. No more thiawe applicants
will be selected for a first interview. The purpose of this interview will be to help
determine:

1. Level of knowledge regarding cannabis operations;

2. Existing skill set relevant to the des of the job offered;

3. Their capacityo learn new skills and grasp concepts (specifically regulatory concepts);
and

4. Potential to commit theft or fraud.

At least two references will be contacteahd details of the interview confirmed. A

solid background (or an appropriate level of education/experience relating to the
position offered), a clean record and indicia of honesty will be requisites for the second
interview.

Final Interview

The Chief ¥ecutive Officer, Chief Operational Officer, and/or General Manager may
conduct the final interview. No more than three candidates will be selected for the
final interview. The interviewer will ask a variety of questions intended to assess the

%o %o 0 | abiligy[ to interact with others and work according @&Tpolicies. The final
decision will be made by the interviewer (CEO, COO and/or General Manager) with
input from the supervisor or manager who conducted the first interview. For
management positionshe Executive team along with the General Manager will jointly
conduct the final interview with the department manager. All potential agents must go
through the entire process.

Each new hire will begin work on a thre®onth trial period of employment. At thend of
§Z SZE u}vdZeU S$Z ]E % ESu v3 uv P & AlJoo }v p 8§ v e
performance.

Staff Acquisition Process

All current owners, managers, employees and new hires shall complete the
Responsible Vendor Program when deemed availabéecordance with 935 CMR
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500.105(2). All new employees shall complete the Responsible Vendor Program within
90 days of being hired and must keep the Responsible Vendor program documentation
retained for a minimum of four (4) years. Potential agentsbalbdvised of all

employment policies, the life cycle of cannabis and its growth process and the proper
procedures to employ while performing their duties.

Educational training will consist of presentations given by the Executive team or
General Managerrad department managers. The presentations will be supplemented
with handson training to demonstrate the material included in the presentations. All
agents will go through additional training with their Manager based on their
employment role.

Being in anridustry that is constantly changing requires companies to be aware of recent
market developments and trends throughout the indusi@Ttakes a proactive approach

to continually provide progressive training and interactive learning to our agents. This is
conducted both at the individual facilities by certified trainers but also electronically and
telephonically, when necessary. By exposing agents to constant training, developments,
and expressing how much the company values its ag&ilsxpects but mostmportantly
aims for high retention rates.

Training allows agents to learn required processes and procedures to take on
additional responsibilities throughout the course of their employment vath The
opportunity for advancement encourages the retentiohaur agents.

Our collaborative training program is designed to educate agents on best practices for
maintaining their personal safety and the safetycofmpanyproducts, including
comprehensive emergency and incident management training. Training sessans
include virtual web collaborations, esite training in existing operations, Patient Focused
Certification training and OSHA Occupational Safety Training.

Agent Training

No agent or consultant may work esite before receiving orientatiotraining or when

any required critical training is four weeks or more past due. The Human Resources
Manager will ensure each agent is provided all relevant and adequate training. Training
will be tailored to the roles and responsibilities of the job fuantof each agent and at

a minimum must include training on confidentiality, security controls, emergency
response protocols and Ctegulations as well as federal statues regarding the use of
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cannabis. Each agent will receive a minimum of eight hours gbiag training
annually or as deemed necessary by the Chief Operating Officer.

Module-Based Training

GTemploys a strategy of moduleased training. Each module will cover a single topic in
depth. Training modules include:

New agent orientation;

Train the trainer;

Monthly department meetings;
Compliance, regulation and law;
Confidentiality;

Safety;

Security

Emergency and incident management;
. Inventory management and diversion prevention;
10.Cannabis science;

11.Community and customer relations;
12.Recordkeeping;

13. Product handling and sanitation; and
14. Transportation.

©CoNOhWDNRE

The companynay develop and implement new modules deemed necessary.

General agent training will largely be departmdatused and relevant to the
operational processes each agent will follow on a daily basis. The Human Resources
Manager will reassess all modules annually to determine if updated traising
necessary to maintain a compliant operation.

Evaluation

To achieve high standards of quality, efficiency, and compliance, the Human Resources
Manager shall evaluate the training program annually. Based on the results of this
evaluation, the General Bhager will immplement any necessary changes and determine
the need for retraining of staff. The Chief Operating Officer must approve any major
training program changes. The Human Resources Manager will solicit and record
feedback on the quality and efficg of a training module from agents that received the
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training. Feedback may be solicited utilizing pwatning group discussions, individual
interviews and anonymous surveys.

Agent Manual (Employee Manual)

Upon licensing and commencement of operations, all staff will undergo a mandatory
training period. During the first day of training, an employment manual will be issued
to agents. The manual will set fordompanypolicy regarding administrative matters,
including terms of employment, expetions of agents and procedures for discipline.
Each agent must read through the manual and sign a contract acknowledging they
have received, read and understa@d policies.

S§ v E K% E S]vP WE} HE o ~*"KWe e

The second stage of training focuses on cannabis operations and procedures. Training
includes a background of commercial cannabis, relevant laws, a breakdd@/{ ef
structure, the roles of agents and the Standard @peg Procedures for each phase of
operation(s). Cannabis science training addresses the endocannabinoid system, clinical
trial information, efficacy and dosing, strains and genetics, methods of use and types of
products, condition management, and siddesfts.

SOPswill provide a detailed breakdown of the duties (what), methods (how), and schedule
(when) by which agent(s) will perform the tasks of their respective positions. The Human
Resources Manager will develop a training curriculum to educate newmsigdanagers

will actively train the new agents on their duties and responsibilities. At the end of the
training period, the prospective agents will be given a short test regarding the policies and
procedures; a solid demonstration of knowledge is a pgeisite for employment.

Systems Training

The General Manager and department managers will be responsible for developing
and conducting training programs for each agent who will be usiegc. Metrc
representatives will train management on the system anolvide training manuals

and other materials to assist in training agents. All mangers will be responsible for
knowing how to properly operate Metrand any secondary software
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Emergency Training

Alimited number of agents will be necessary for nightsl aveekends, but operations
will continue. At least one Security Officer will besite during operating hours. All
agenswill go through a security training/debriefing with security regarding the
features of the facility, the role of security in operais and procedures in case of an
emergency.

In the case of an emergency, agents will have several methods for contacting local law
enforcement. The most common will be an immediate referral tesda security

personnel. Security personnel will be hirexgrovide such services. In the event security is
not immediately reachable, staff will be trained to alert local authorities. In no event
should an agent attempt to handle or confront an emergency situation. All matters should
be referred to security olocal law enforcement.

Food Handling

All agents whose job includes contact with cannabis products (edible or otherwise),
including cultivation, production or packaging must be trained in food handling
requirements found in applicable laws an@@Qegulaions.

Anti-Diversion Training

All agents will be trained to prevent drug diversion. It is essential to the safetly of
employees and customers. Employees will be trained by the Executive teamdar thir
party company on how to:

Suspect the occurrence of drug diversion;

Identify theft of marijuana or marijuaneelated products
Identify fraud (forging);

Identify individuals nder the influence; and

Whom to notify, when deemed necessary

ahwNPE

Employees will be required to report known or suspected incidents of drug diversion
by employees, customers, and visitors.
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Professional Development

The purpose of the professional developmetage is to provide continuing education and
training to agents for new procedures, changes in rules and regulations and innovations in
science and technolog®Tintends to evolve with the industry, embracing new

technologies and processes that increasfciency. The Human Resources Manager will

Uuv P P v3e[ %E}( **]}v o A 0}%u vd v AZ E v <« ECU
raise, demotion or termination is warranted.

Every three months, department managers will evaluate agent performance.t#@&nvri
performance evaluation is performed annually. The results will be reported to the
Executive team or General Manager. Whetessarythe HumanResources Manager will
be consulted to decide if a promotion, raise, demotion or termination is warranted. R
training will be used as needed to address any deficient performance.

Handson instructional training is used to address any problems in technique(s) or
method(s). Memos and updated policies and procedures are used to communicate
changes made by theGQC as well as changes in tlségandard operating procedures or
business policies. Department meetings will ensure all agents are aware of operational
changes. Thirgbarty trainers may be retained as needed for professional development
activities. Each departant will hold team meetings on a weekly basis. The entire
company will meet as a group at least quarterly to address compang issues and
events.

Retention

The companyakes retention of its staff very seriously. We recognize the value our
agents bring to the operation and will work diligently to maintain a positive and
supportive work environment. Being in an industry that is constantly changing requires
awareness of glitics, policy and market trends throughout the industG/Ttakes a
proactive approach to continually provide progressive training and interactive learning
opportunities. This is conducted esite by certified trainers, but also electronically,

when deened necessary. To increase productivity and retention, agents receive
constant training and educational opportunities.

The companyraining program allows agents to advance in the company and take on
additional responsibilities. By proactively and progressively training existing agents, we can
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ensure a ready pool of internal applicants when we need to staff an existing or new
position. Our goal is to quickly staff the position with minimal or no disruption to our
customers, facilities and production levels.

Reporting Structure

Each department manager is responsible for ongoing performance evaluations,
performance issues and recogjon, promotions and disciplinary actions in their
department. Managers are required to communicate all necessary information on
agent performance to the Human Resources Manager as often as necessary.

Managers are required to complete formal performanceiesvs annually and at the
end of any probationary period.

The management structure assigns responsibility for the different aspects of the
operation to individual managers and staff so that every agent on every level will be
accountable to a supervisor. @adepartment has defined responsibilities and must
report to management on a weekly basis regarding the duties they were assigned and
their progress.

Job Descriptions

Chief Operational Officer

Direct experience managing a cannabis facility with a ratadfor regulatory
component; analytically and socially intelligent; able to take responsibility for the
company while maintaining a problesolving, visiorbased attitude, legal and
financial knowledge, simultaneous focus on skamtHlongterm goals andhe ability
to identify and respond to problems quickly and appropriately.

General Manager

Direct experience managing a wide variety of staff positions, preferably with a retail and/or
manufacturing component; analytically and socially intelligent; ableake responsibility

for the company while maintaining a problesolving, visiorbased attitude; legal and

financial knowledge; simultaneous focus on skand longterm goals and ability to

identify and respond to problems quickly and appropriately.
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Resmnsible for dayto-day operations including, but not limited to, personnel, customer
service, facility and equipment and all production activities.

Human Resources Manager

Preparescompanyhandbooks and job duties. Keeps all agent(s) files and recordss amd
charge of all hiring, termination and agent reviews. Ensures operations and staff are
compliant with state and local regulations. Must have experience managing agent
relations, adhering to compliance and drafting standardizempany policies.

Ability to draft, and implement measures basedaompanyneeds.

Compliance Officer

Drafts and monitors all compliance procedures. Continually reconciles and monitors
cannabis inventory to maintain full compliance with CCC regulations. Maintains
communicaion with all state and local law enforcement and regulatory agencies to ensure
consistent material compliance. Must have extensive knowledge of CCC regulations and
continual compliance training. Has extensive knowledge of all CCC regulations pertaining to
cannabis and maintains relationships with local municipalitiesefdrcement.

Excellent analytical skills and ability to comprehend complex legislature and apply
implications on operations as well as strong communication skills which witichgred to
maintain dialogue and relationships with state department officials, law enforcement,
landlords, city personnel and management.

Security Officer

Demonstrated experience in a security management role, able to develop and manage
security protocds in accordance withompanypolicies and able to identify and

respond to breaches in dangerous situations. Must have knowledge of cannabis
policies and law(s) and be able to provide security for transportation activities.

Quality Assurance Manager

Demorstrated management experience in a quality control program, experience
performing laboratory testing and scientific research, demonstrated experience in a

Pagel6of 17



DR.GREENTHUKBEENFIELDC

RETAIESTABLISHMENT
QUALIFICATIONS ARRAINING

position requiring criticathinking, problemsolving, planning and assessment, experience
in a prodwet withdrawal or recall situation, knowledge of cannabis science and testing
methods, and knowledge of cannabis policies and law(s).

Department Manager

Demonstrated experience managing agents and basic business operations, demonstrated
experience in a pagon requiring criticalthinking, problem solving, planning and
assessment, computer literacy in word processing, MJ Freeway, Metrc, and database
management, and knowledge of cannabis policies and law(s).

Pagel7of 17



DR.GREENTHUKBEENFIELIX

RETAIESTABLISHMENT
DIVERSITRLAN

DIVERSITRLAN

In accordancevith 935CMR500.101(c)(8)(kPr.GreenthumbGreenfieldLLC~ ' dwilt
maintainoperatingpoliciesand proceduresncludinga diversityplan.

GTisaPuertoRicarnownedbusinessandis committedto helpingthe Commissiorcreate

<u]S o ee S} i} o Jv D e -dgecadhBalis indusfy. Regarding hiring and
S ((JvPU 'd[s P} 0o = }Ju% vC ]« 8§} 8§SE SU & Eu]SU Z]1E v
regardless of their gender, ethnicity, veteran status, disability, religion, sexual orientation or
sexual identity. GT is committed to, and will support, thé palkticipation of individuals from
communities that have previously been disproportionately harmed by marijuana prohibition
andenforcementbytargetingthe } u %o v @¢rmitmentandestablishingpecifichiringgoals.

Below is an overview of the estabisu v3[s P} o¢ ~~'} o U }( Z}A 'd Jvs v « &}
§Z ¢« P} o ~"WE}PE ue_+U v Z}A 8Z }Ju% VC %0 Ve §} oo oo 57
~A"D eu@E u vSe X

Goals.

1. GT plango maintaina workforce made up of, at least, 40% women, 30%
minorities, 25% veterans, 10% disabled, and 1094 @Band

2. GT plans to provide information about job openings and training opportunities at all GT
locationsand GTFsponsorededucational events.

Programs.

Below are the main programs or methods that will be used to accomplish the aheatoned
goals:

x Advertise employment opportunities (i.) internally, (ii.) in the Greenfield Recorder,
and (iii.) in diverse publications, e.gl,Pueblo Latinmn a monthlybasis until such
positions are filled. GT will also (iv.) advertise all available positions on a monthly
basis until such positions are filled with local career centers and organizations who
work with individuals identified as minorities, veterans, wompeaople with
disabilities and.GBTQ+
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X Create a promotion process that employs equity principles for current employees. GT
is committed to creating the internal policies needed for all employees to have
opportunities to grow within the company. GT will develop a comprehensive process
for working with current employees to evaluate their performance, identify
opportunities for advancement (dependent on availability), and support current
employees in applying for the available positioB3. will advertise all available
employment opportunities intmally for one week prior to advertising to the general
public.

X Establish relationships with organizations that are divergitused for the purpose
of providing information about employment and tramg opportunities. GT will work
closely with these organizations whenever positions are available to recruit new
employees(Note: Everyinteractionwith theseorganizationsill be documentedand
recordedfor potential use inassessinthe success atheserelationships.GT will
focus on working witirheBrickHouseCommunity Resource Centand Commnity
Actionto coordinatethese community educationevents.

Measurements.

GTwill documentandtrackall hiringprocessesn orderto compilean annualreport and assess
whether the goals in this Diversity Plan are being achieved. If GT is not able to meet the goals
set forth in this Plan, GT will determine what steps need to be taken in order to reach its goals
andestablishtimeline for those itemsto be implemented.

Below are specific measurement metrics that will be collected and used to measure the success
of 'd [ programs:

1. Hiring Goals
a. Number of minorities, women, veterans, people with disabilities and LGBTQ+
who areemployed,;
b. Numberof promotionsfor minorities,women,veterans peoplewith disabilities
and LGBTQ+;
c. Numberof positionscreatedsinceinitial licensure;

2. Advertisemenbf job opportunitieswith GTandin the localadultusecannabisndustry
a. Numberof postingsin diversepublicationsor generalpublicationswith
supportingdocumentation;
b. Foreachpositionthat isfilled, GTwill trackandrecordhow eachemployee
found out aboutthe position;

Page2 of 3



DR.GREENTHUKBEENFIELIX

RETAIESTABLISHMENT

DIVERSITRLAN
c. Recordof everyemploymentopportunity madeavailableandhow they are
advertised;and
d. Qopiesof eachadvertisementor employmentand ofeverycommunicationto
organizations about each employment opportunity.

3. Collaborationsvith localbusinesseandother MarijuanaEstablishments
a. Recordof anycollaborationdhetweenGTandother businesseshat supportthe
promotion of equitable access and full participation by individuals from
communities that have been disproportionately impact by the war on drugs and
incarceration; and
b. Copiesof anymarketingadvertisementsisedfor thesecollaborations.

FinalComments.

GT hopes to satisfy its goals with the programs that are created. Upon renewal, the
establishment intends to demonstrate that its programs in the Diversity Plan led to measurable
success of those goals. GT will provide a workplace environment that promotes diversity and
inclusion and will regularly audit the progress of its efforts. Thrmut the years, GT will

review its programs and measurement metrics and potentially adjust its plan to take necessary
stepsto achieve'd[s P} 0<X

GTacknowledgesindisawarethat progressor succes®f thisplan,in its entirety, isrequiredto
be docunented annually upon license renewal. Renewal occurs one year from provisional
licensurewhetheror not the licenseehas afinal license.

Lastly,GTacknowledgesndis aware,andwill adhereto, the requirementssetforth in 935
CMR 500.105(4), which provides the permitted and prohibited advertising, marketing and
sponsorshipractices okeverymarijuanaestablishment. Additionallygnyactionstakenor
programsinstituted will not violatethe } u u] e <]} vegulationswith respectto limitationson
ownershipor control or other applicablestate laws.
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Energy Conservation Statement STEVE DRAKULICH
12/16/21 & ASSOCIATES

Dr. Green ThumbtGreenfield Dispensary
220Main St
Greenfield, MA 01301

Justin Pagan

Pursuant to the CCC Adult Use Mfarijuana Energy Conservation Regulations please note the
following:

The Marijuana Establishment (ME) proposed for the building atZZ8Main Street in Greenfield is a
Marijuana Retaér operator.No cultivation will occur at this facility and as such the energy
conservation requiremenfisr cultivation are noapplicable.

The following energy efficiencgnd conservatiostrategies will be implemented:

A EnergyDemandReduction: Provision for natural liglmg is availablealong the SoutHacing and
Westfacing facades of the building.he SoutkHacing widows aren the Main Stret and are
proposed to be futheight glazed, with clear glass above 4yght and translucent glass below.
The Wesffacing facade currently has no windows on the street level, but new windows are
planned to be added.

B Renewable Energy &eration opportunities:

1 Groundbased: The property at 22228 Main Street is an urban lot with the building occupying
0A9 }( §Z o0}8 v-0JvoesQE]|%[}( PE}uv A%} }v §Z E}ESZ v
Additionally, the South side is the Main Streetesvalk. No opportunity for ground based solar
energy generation exists.

2 Roofbased: the existing roof is flat and has a good exposure to the west and south. The
condition and construction of the roof will have to be evaluatedplacement of a roctop
solar array.

C Reduction of Energy Consumptioithe Project will be in fulbepliance with the Massachusetts
Energy Conservation Code®/ UT7iié6 A]J8Z D u v u v3ee v ZASE § 72 } |
the following itemsconsidered
1 Massachusetts Building and Enefggde requirecenvelope insulation standards,

2 Use of energy efficient LED light fixtures,

3 Implementationof lightingenergyconservatioroptions includingpbccupancyand photocell
sensorsand smart timeclocks as appropriate

4 Energy efficient mechanical systenmscluding investigation of variable speed drives and energy
recovery systems.

Pagel
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DGT Projects
Meeting Notes

D Utility-based Energy Conservation Progranifie energy provider for this Project is Eversource.
Rebates through th&Jtility for use of Enagy Star fixtures will be investigated.

Respectfully,

Steve Drakulich
SD&A

Cc: John Toro, Dr. Green Thumb
Justin Pagan, Dr. Green Thumb
Robert Griffiths, P.E.
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