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Massachusetts Cannabis Control Commission

General Information:

License Number: MC283501
Original Issued Date: 01/20/2022
Issued Date: 01/20/2022

Expiration Date: 01/20/2023

Business Legal Name: Pudding Hill Farm LLC

Phone Number: Email Address: grow.puddinghillfarm@gmail.com
508-468-8630

Business Address 1: 1 Julius Hall Road Business Address 2:

Business City: Blandford Business State: MA Business Zip Code: 01008
Mailing Address 1: 1 Julius Hall Road Mailing Address 2:

Mailing City: Blandford Mailing State: MA Mailing Zip Code: 01008

Certified Disadvantaged Business Enterprises (DBEs): Not a
DBE

Priority Applicant: no
Priority Applicant Type: Not a Priority Applicant
Economic Empowerment Applicant Certification Number:

RMD Priority Certification Number:

Name of RMD:
Department of Public Health RMD Registration Number:
Operational and Registration Status:

To your knowledge, is the existing RMD certificate of registration in good

standing?:

If no, describe the circumstances below:

Percentage Of Ownership: 50 Percentage Of Control: 50

Role: Owner / Partner Other Role:
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First Name: Thomas Last Name: Fielding Suffix:
Gender: Male User Defined Gender:
What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: Jewish

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 50 Percentage Of Control: 50

Role: Owner / Partner Other Role:

First Name: Michael Last Name: OConnor Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 1 Julius Hall Road

Establishment Address 2: Parcel A

Establishment City: Blandford Establishment Zip Code: 01008

Approximate square footage of the Establishment: 300 How many abutters does this property have?: 2
Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

Cultivation Tier: Cultivation Environment:

FEE QUESTIONS

Cultivation Tier: Tier 01: up to 5,000 square feet Cultivation Environment: Indoor

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certification of Host Community HCA certification.pdf pdf 60a3d151954bd3079c6930bc 05/18/2021

Agreement

Community Outreach Meeting outreach attestation .pdf pdf 610edca68a09343989a1a90d 08/07/2021
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Documentation

Community Outreach Meeting Attachment A notice.jpeg ipeg 610edcc31cef2b37e5f49988 08/07/2021

Documentation

Community Outreach Meeting Attachment B.pdf pdf 610edcd972db7037f432b8b5 08/07/2021

Documentation

Community Outreach Meeting attachment C letter to abutter.pdf pdf 610edcea85b72937d301401d 08/07/2021

Documentation

Certification of Host Community HCA +1.pdf pdf 61152c2c72db7037f432d823 08/12/2021

Agreement

Plan to Remain Compliant with Plan to Remain Compliant with Local pdf 6137728fe140910769756eff 09/07/2021

Local Zoning Zoning.pdf

Certification of Host Community Host Community Language Amendment.pdf pdf 615b3f77af787c692aac806d 10/04/2021

Agreement

Community Outreach Meeting Pudding Hill Community Mtg pdf 615b6165c73bae68fe11342b 10/04/2021

Documentation Acknowledgement from Town.pdf

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is

zero, please enter zero and provide documentation explaining this number.: §

PLAN FOR POSITIVE IMPACT

Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload
Date

Plan for Positive PLAN TO POSITIVELY IMPACT AREAS OF pdf 616f0929c73bae68fe118996 10/19/2021

Impact DISPROPORTIONATE IMPACT.pdf

ADDITIONAL INFORMATION NOTIFICATION

Notification:

INDIVIDUAL BACKGROUND INFORMATION

Individual Background Information 1

Role: Owner / Partner

First Name: Thomas

Other Role:

Last Name: Fielding Suffix:

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Owner / Partner

First Name: Michael

Other Role:

Last Name: OConnor

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION

No records found

MASSACHUSETTS BUSINESS REGISTRATION

Required Business Documentation:

Suffix:
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Document Category Document Name Type ID Upload
Date

Secretary of Commonwealth - Certificate of Good Standing_Pudding pdf 60e89da28d6c3f02b7d1b7ce 07/09/2021

Certificate of Good Standing Hill Farm June 2021.pdf

Department of Revenue - Certificate Certificate of good standing.pdf pdf 60e89df57a4b3b034a68094a 07/09/2021

of Good standing

Articles of Organization Certificate of Organization.pdf pdf 60e8a664fb983a0274aad274 07/09/2021

Bylaws LLC operating agreement.pdf pdf 60e8a6b684f3fe0296c41ace 07/09/2021

Department of Revenue - Certificate CGS Ul.pdf pdf 6112e2871cef2b37e5f4ac33 08/10/2021

of Good standing

No documents uploaded

Massachusetts Business Identification Number: 001461097

Doing-Business-As Name: Pudding Hill Farm

DBA Registration City: Blandford

BUSINESS PLAN

Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Business Plan PHF BP.pdf pdf 60a3f408b15b200795554776 05/18/2021

Proposed Timeline Proposed Timeline From Provisional.pdf pdf 613773d038fd57079451979¢ 09/07/2021

Plan for Liability Insurance Plan to Obtain Insurance.pdf pdf 613773fad905310789ae36bb 09/07/2021

OPERATING POLICIES AND PROCEDURES

Policies and Procedures Documentation:

Document Category Document Name Type ID Upload

Date

Policies and Procedures for cultivating. Cultivation SOP Template.pdf pdf 60e8al1a8da52e3026d461a6c¢ 07/09/2021

Inventory procedures PHF Inventory Procedures.pdf pdf 60e8a38723f3f9033f375f37 07/09/2021

Quality control and testing PHF Quality Control and Testing pdf 60e8a3ad0bb484027d8be22d 07/09/2021
Procedures.pdf

Record Keeping procedures PHF Record-keeping Procedures.pdf pdf 60e8a400fb983a0274aad24d 07/09/2021

Qualifications and training Qualifications and Training SOP pdf 60e8a466da52e3026d461abd 07/09/2021
Template.pdf

Energy Compliance Plan Energy and Efficiency Plan pdf 60e8a488da52e3026d461ac1 07/09/2021
Template.pdf

Storage of marijuana Storage (1).pdf pdf 61377489e014b807395¢c6b7b 09/07/2021

Transportation of marijuana Transportation Plan (1).pdf pdf 613774bfe140910769756f14 09/07/2021

Restricting Access to age 21 and older Restricting Access To Age 21 and pdf 613774f0a82c5807742a87fc 09/07/2021
Older (1).pdf

Personnel policies including Personnel Policies (1).pdf pdf 613775e2b9f60d076b8d5beb 09/07/2021

background checks

Maintaining of financial records Maintaining of Financial Records pdf 6137766fa82¢c5807742a8804 09/07/2021
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(1).pdf

Security plan Security Plan.pdf pdf 615b3fdad7af776846091fc9 10/04/2021
Prevention of diversion Prevention of Diversion.pdf pdf 615b3ffc3d1a3f6867ed14dd 10/04/2021
Diversity plan Diversity Plan UPDATED.pdf pdf 617d7d1ed5b18b31d5992b55 10/30/2021

| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1)
have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control

Commission.: | Agree

| understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct
or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close
associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the

Marijuana Establishment including capital that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would
be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.:

| Agree
Notification:

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR

500.104(1), and none of those changes have occurred in this application.:

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since

the issuance of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.:

| certify that all information contained within this renewal application is complete and true.:

Notifcation:

No records found

No records found

Monday From: 8:00 AM Monday To: 8:00 PM
Tuesday From: 8:00 AM Tuesday To: 8:00 PM
Wednesday From: 8:00 AM  Wednesday To: 8:00 PM
Thursday From: 8:00 AM Thursday To: 8:00 PM
Friday From: 8:00 AM Friday To: 8:00 PM
Saturday From: 8:00 AM Saturday To: 8:00 PM

Sunday From: 8:00 AM Sunday To: 8:00 PM
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Host Community Agreement
Certification Form

instructions

Cegtification of & hust community apreement is 2 requirenent ol the application 1o become a
Marijusna Lstablishment (ME) and Medical Marljuana Treaiment Cenler (MTC). Applicants
pust complete items 1-3. The contrucling authority for the muticipality musl contplee ilens 4
8. Failure to comglcte a section will result in the applicalion not being deemed complete. This
lorm shouldt be compleled and uploaded inte your application, Please note that submission of
informalion that is “misleaging, incorrect, fulse, or fraudulent” is prounds Lot denizsl of an
application for 4 license pursuant to 935 CMR SO0 42 amd S01.400(2}

Cartification

The parties listed below do certily that the upplicant and municipality have cxecuted a host
cormimunily agresment on the spucified date below pursuantto Gil. ¢. 4G § 3(d):

1. Name of applicapt:

Puddvng Wl FAMM LG

o8]

. Name of applicant’s authorized representakive:

Momds W e lding

-

Sipeatare of applicanl’s suthorized representative:

Tl Tt

4. Name of municipality:

Town_ gk Mrcl

5. Name of municipality’s contracting authority or authurized represeniative:

(ars, litadre  Bbadfhod Lelect board Chouy

C_

177 415-C200 | MassCannabisContrel o } Commissaan CCCMass Zaom




. Signature of municipality’s commcling aughority or duthorized representative:

LG A T

. Fmall address ol contracting suthority or authorized represcatative of (v municipality (rhis
emall address may be used 16 send mumicipal notices puryuant 1o 935 CMR 3080 102(1) and
SOL.102(1).x

| Administator @ mmﬂgﬂdﬁmf  LorV

. llost comrmnily agrecment execution <aic:

| eeeh 1, 7020




Nan¢ of applicant:

Puddwg W\l Tam  LLL

Name of applicant’s autharized representative:

Deomps W T IENdNG

Signatere ol applicant’s authorized roprogentalive:

[
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Community Qutreach Meeting
Attestation Form

Instructions

Community Outreach Meeting(s) arc a requirement of the applicalion 1o become a Matljuang
Fistablishment {ME} and Medical Marijuana ‘I'reatment Conter (MTC). 935 CMR 500.104(1),
300.10142), 501,10142), and 501, [01(2}. The applicant must complete cach section of this Jusm
and attach all reyuired doclements as a singlec PDF document belire uplowding it into the
application, if your application is for a ticense thar will b¢ locared et more tham vne (1) location,
and n difTerent munigipalitics, applicanls musl complete two (2) attestetion forms  onc for each
municipality. Failure t complete a seetion will resull in the application not being decmed
complele, Mease note that submission ol nlormation Lhat 1s “misleading, incorrect, falsc, or
lraudulenl” is grounds for denial of an applicalion tor a livense pursuaae to 935 CMR 500.400(2)
and S .4002).

Attestation
T, the below indicated authorized vepresentative of that the applicant, atees( that Lthe applicant has

complied wilh the Communlty Ouircach Meeling requirtements of 933 CMR 300,101 and-or 933
CMK 501.10] as oullined below:

1. The Commuzity Outreuch Meeting was held on the following date{«): Mazis 24,2620

2. Atlcast vie (1) mestiog was Leld wilhin the munielpaltny where te ME 15 proposed Lo
he locarcd.

3. Atlcast one (1) mesting was held afier normal business hours (this requircrzent can be
satistied along with requirement #2 if the mecting was held within the mynicipality and
aller nevrmal business hours).

V7 ) G15-0290 ¢ MassCannabkisC ontre Com | CommmssinnnC O Mass Ciom




- A copy of the community outreach notice comtsining Lhe time, place, and subject mater
of the meeting, including the pruposed sddress of the ML or MTC wus published in a
newspaper of yeneral circulation in the mimicipulity at least 14 calendar days prior W the
mceting. A copy of this publicgtion notice is labeled and sttached as “Altactoment A"

a. Date of publicativn: Vipith W, 2021

Covrkty Jovraal |

b. Name of publication:

- A copy of the community putreach notice contdinimg the time, place, and subject mattcr
of the meeting, including the prisposed address of the ML or MYC was liled with clerk of
the municipalfty, A copy of Lhis Aled nutice is labeled und atached as “Attachment B.”

a. Date notice filed: MMl 7,202

. Avcopy of the community outreach notive containing the time. placc, and subjecl mutter
ol the meeting, including the propesed address of the ME or M 1'C was mailed at least
seven (7) calendar days prior o the communily ovtreach meeling Lo abutters of the
propased address. and residenls within 300 feey of the property line of the applicant™s
proposed Tocation as they appear on the must recent applicable tax list, notwathstanding
that the fand of e ubuller or resident i3 tocated in anolher municipality. A copy of this
mailed notice is labeled and attached as “Attachment C.” Please redact the mome of any
abutler ur resident in this notice.

a Date notice(s) mailed: Matn O 2o |

. The upplicant prescnted information at the Community Outrcach Meeting. which at 2
minimurn tcluded the fellowing.

The Lypels} of ML or MTC 10 be tocated at the proposed address:

Intormation adequate to demonstrate (hal 1he location will be maintained securely;
Stcps ia be aken by the ML or M1C 1o preven diversion to minors;

A plan by the ME or MTC to positively impact the community; and

Information adequate 1) detronstrate that the [ocation will not canstitine a
nuisance as defined by law.

nongp

. Comyynunity members were permitlexd to usk guastions sad reecive answers from
representatives of the ML or MTC,




Name of applican|;

Poddhae, thll Eadm Lic

Neme uf applicant’s authorized representatlve:

“Thwenas W Figlding

Sigmature of applican!’s authorized represcamnve;
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Gmail - Pudding HIll £arm « Comsmianlry Qutronch Meeling 87121, 260 M

ARatiranert B
M Gmail :

Pl-lddil‘l HIll Farm - Communitf. 6utm;ch Meeting

Tom Flelding <grow. puddinghillfarm@gameil.com> Sun, Mar 7, 2021 at 12;18 PM

To: Turley Public Notices <noticas@iturey.com:>
Ce: Bilandford TA <administrator@townofblandford.come

Good Moming Jamis,
) hope you had a nicae weekend.
Gould we please post he following notice in this week's Country Joumal?

Communlity Outreach Meeting for Pudding Hill Farm LLC, cannabls cultivalion microdbusiness.

DATE: Marsh 28th, 2021

TIME: 5:3¢ pm

PLACE: via ZOOM

DETAILS: Zoom Meeling 1D 849 BLE D166 Zoom passcoda AQmMKB

SUBJECT: cannabis cultivation microbusiness ster-up, 250sf indoor bam operation
LOCATION: Home of pudding hill farm, 1 Julivs Ball Road, Blandford, MA

Please contact me for payment options on my oal phone: 508-488-8630
Thank you very much,

Tom Flekting
Puddlng Hilt Farm

Turiey Public Notices <notices@tuney com> Mon, Mer B. 2021 gt 9:26 AM
To. Tom Flelding <grow. puddinghilNam@gmal].com>

Good Mornitg Totn,

Thank you for your payment. Attached is a copy of the legal notice for Community Outreach to run in tha Courtry
Joumal 3.11.

Jamla Joslyn

noikcas@iunay.com

On Mar 7, 2021, at 12:18 PM, Tom FleldIng sgrow.puddinghillfa:m@armail.coms wrots;
Gaad Meming Jamle,

} hope you had & nice weskend,

Could we plaase post the following notice in this week's Country Journal?

Community Cutreach Meeting for Pudding Hill Farm LLC, cannabis cultivation mitrobusingss.

AT fmullgoay v LumimoRiuf2 k- 27 6 bEatts dawr prasaaten » myr- FRIA B0 TAG721A80E CEBHEE M al=rang b FArEA7 3 HIZA4 DTG 36 AR5 Puuc 1 9P 7



March 9th, 2021

Pudding Hill Farm, LLC
1 Julius Hall Road
Blandford, MA 02657

Dear ,

This letter serves as a notice to our abutters as to our plan to form a micro business of
cannabis cultivation in a section of our barn of approximately 250sf.

We will be hosting a community outreach meeting via ZOOM to discuss any questions or
concerns you may have regarding this matter including but not limited to plans to securely
maintain the property and prevent diversion to minors and the location will not constitute a
nuisance as defined by law. Please find the details of this meeting below.

DATE: MARCH 26, 2021

TIME: 5:30PM

PLACE: ZOOM MEETING ID 849 808 0166 PASSCODE AgmMKS8
LOCATION: 1 Julius Hall Road, Blandford, MA

Thank you,

Tom Fielding, Pudding Hill Farm LLC

Scott O’Connor, Pudding Hill Farm LLC



Coulract Amendment 1:

[1ost Connauaity Agreement
between

Town of Blandford, Massachusciis
and

PUDDING HIILL FARM. L1C

BY MUTUAL AGREEMENT. as evidenced by the atteched signanres, cur Agrzement daled us of the 151 day
ol Murch 2021, and hereby amended, effeceive Angust 9. 2021. to reflact the following changes in TERM OF
AGREEMENT:

WIEREAS. 1he Compary intends awilize 1he propenty fecated a1 1 Julivs Hall Roxd, Blandfond, Ma
D1OGS, (the “Premises”) Rar the purposes of operating as a Merijuana Cultivator in accordance with and
pursuant to ppplicable state iaws and regulations, including, but not {imited o € L. <, 94G, 103 CMR
2530.00 and/or 935 CMR 500 o such lacal approvuls and permits ns miy be issacd by the Town i
aceardanee wilh ils Zoning By-Laws and othar spplicable local regulations nnd covenanis in Town

All other terms of the original contract shall remain in full tarce and etfect.

IN WYTNESS TTIERF.OF. 1he pudtics hereto have execuled Thiy Ageoement on the day and year firsl abovy
Writtel).

TOWN OF BLANRFORD PUDRING HILL FARM, LLC

SELECT ROARD I/A\A

i AL Ik
Signature T

Thomas Fielding, Member



Host Cormmuanity Agreement
between
Tovn of Blandford, Massachunetts

and
PUDDING HILL FARM, LLC

This Host Community Agteemnent (“FICA™) is entered imto this _ | & day of M‘V‘L\ o
202\, by and between the Town of Blandford, a Messachusetts mumicipal corporation with an
address of One Russell Stage Road, Blandford, MA 01008, scting by and through its Bowrd of
Selectmen (the "Town"), and Pudding Hilt Farm, LLC with a principel office address of 1 Yulins
Hall Raad, Blandford, Massachusetts (the “Company™). Tke Town and Company collectively age
referred to as the “Pariies”,

WHEREAS, the Company intends wiilize the property located at 1 Julius Hall Road, Blandford,
MA 01008, (the “Premises™) for the purposes of oparating as a Marijuana Micro-Business in
accordance with and purshant to applicable state laws and regulations, including, but not limited
to G. L. c. 94G, 105 CMR 750.00 and/or 935 CMR 500.00 and such local approvals and permits
es may be issued by the Town in accordance with its Zoning By-Laws and other applicablc local
regulations and covenants in Town; and

WHEREAS, the Company irntends to submit epplications to the Carmabis Control Commission
(tive "Commmission™) for such adult marijuana licenses; and

WHEREAS, the Company intends o provide certain benefits to the Town in the gvent that it
teceives the requisite licenses from the Cotronission or such other state licensing or monitoring
authority, as the case may be, 10 Operate as a Marfjuana Micro-Business 3t the Premises and
receives all required local perunts and approvals from the Town; and

WHEREAS, the parties imend by this Agreement to satisfy the pmvisimo:sMof G.L. ¢.94G, §
3{d), applicable to the Company’s operttion as @ Marijuana Cultjvator arifunna Produat
Mmmmﬂwpmmwﬁﬂﬁwmhmmmuwdmvﬁththa
applicable state and local laws and regulations in the Town.

NOW THEREFORE, in consideration of (be mutual promises and covenants set forth herein,
and other good and valuable consideration, the recaipt and sufficiency of which are hereby
acknowicdged, the Parties agree as follows:

1. Recitals

Tho Parties sgree that the above Recitals are true and accurate and that they are
incorporated hereio and made a part hereof.

2. Community [mpact Fees

Company shall make annual Community impact fess, which are dae on Juns 1 of each
year, pursuant to G. L. ¢. 244G, §3 w the Town in the following amounts:

Ome percent {1%) of the wholesale value of marketable product produced by the cultivetion
and/or manufacturing operations at the Establishment which are not sold directly to consumers
on-gite, but are distributed 10 other off-site marjjuany establishments Wholcsale Value shall be
determined by amnz-length wholesale sales made by the Establishment during the year and shail
include ali marijuana and marijusme infused products.



Community impact fees shall ba paid by Company smnually cach year on the 1% of June. Said
Community impact fees shall be tendered for the purpose of addressing the cost of such direct
and secondary impacts of the Company's operation within the Town, provided, however, that the
Town may use Community Impact Fees to address appropriate Town needs at the sole discrétion
of the Town's Board of Selectmen. The Pasties agree that the amount of the Community Impaoct
Fees set forth herem is reasonably wleted to the real tangible and intangible mitigation costs
imposed ipon the Town due to the Company's activities within the Town.

Commumity Tmpact Fees shall be paid to the Town yearly as specified above aml commence
upon receipt of the centificate of occupancy Issued for the Premises, and shall continuc for =
period of three (3) yeats, At the conclusion of each of the respective three year lerms, the parties
shall negotiate in good faith & pew Compmunity Impact Fee ¢ be incorporated into an
Amendment to this Agreement; provided, however, that if the parties are unable to reach an
Agreement on & successor Community impact Fee, the Community Impact Fee specified i
Section ] of this Agreement shal} remain in ¢ffect and shal! not be reduced below the amount set
forth above until such time as the Parties ncgotiate a suecessor Commuity Impact Fee and
execute an emendment to this Agreement.

Ravenues are expected to be reported 1o the Commission and the Department of Revene.
Company shall maintsin its books, financial records, and other compilations of dala pertaining
to the requirements of this HCA in aczordance with standard accounting practices and any
applicable reguiations or guidelines of the Commission. All records shall be kept for a period of
at leest seven (7) years. Review of Company’s books, financial records, or other documents may
be made upon not Iess than thirty {30) days prior written aotice from the Town and shall occur
only during nenmal business hours at such place where siid books, financial records and
accounts are maiatained, The Town's examination, copying ot audit of such records shal be
conducted 0 such marner as not to imterfere with Company's normal business activities,

The Company shall submit anmual finaacial statements io the Town within 30 days after the
peyment of it9 Annual Community Impact Fee with & certification of its annual sales.

Company acknowledges that timg is of the essence with respect 1o their tmely payment of the
Community impact fees requived under this Section of this Agreement In the event that any such
payments are not fully made with ten (10} days of the date they exe due, Campany shall be
required 16 pay the Town a late paymert penzlty equal 10 five percent (5%) of such required
pRyments.

3. Apaoal Chavitable/Nog-Profit Contributingy

The Company, in.addition to any funds specifiod herein, shall annually comribute to public local
charities/non-profit argantzations in the Town, sald charities/non-profit arganizations to be
determined by Comparty in its reasonable discretion, 1he Annual Charitable Non/Profit
Contribution shall be made armually begritning on the first anniversary following the
commencement of the operations, and shalf continue for the term of this Agreernent,

4. Additiomal Costy, Paymenty, and Refmburscments

The Company bereby ackmnowledges and accepts, and weives gl] rights to challenge, contest or
appeal, the Town's building permit fee =nd other perroit applicarion fees, and atl other Jocal
charges and fecs generally applicable to other commercial developments in the Tova.



Ths Company shali reimburse the Town for any and all reasonable consulting costs and fees
related to amy land use applications conccrning the ficility, negotiation of this and any other
reiated agreements, and any review concemning the facility, including planming, enginesring,
legal andfor environmental professional consultants and any retated rezsonable disbursements at
standard rates charged by the above-referenced consultants in relation to (he Facility.

The Company ghall reimburse the Town for the actual costs incurred by the Tewn in connection
with bolding public meetings and farums substannially devoted to discussing the facility and/or
reviewing the facility and for any and all reasonable consulting costs and fees refsted to the
monitoring and enforcement of the terms of this Agreement, including, bit not Limited 10
independant finamcial avditors and legel fees,

To the extent such practice and its implementation are consistent with federal, steic, and
mmxmp&ilawsandreglﬂmms,Campanymﬂmakcmrycﬂ’mtmalcgalmﬂnm
discriminatory manner to give priority to local businesses, suppliers, contractors,
builders and vendors jn the provigion of goods end services cailed for in the
conshrtiction, maintenance and continuved operation of the Premiscs when such
contractors and suppliers are properly qualified and price competitive. Company shall
use good faith efforts and give hirmg preferences to residents of the Town who
otherwise meet the qualifications for employment et the Premises,

6. Local Taxes

At 1l times during the Term of this Agresment, property, both real and persongl, owned ot
opctated by Companry shall be treated as taxable, and all applicable real estate and personal
property taxes for that property shall be paid either directly by Company or by its landlord
and neither Company wor its landlord shall ebject or otherwise chalicngo the taxability of
such property and shall not seek a nonprofit er agricultural exemption or reduction with
respect to such taxes.

Notwithstanding the foregoing, (i) if real or personal property owned, leased or operated by
the Company is determingd to be non-taxablie or partiplly non-taxable, or (if) if the value of
such propesty is abated with the cffect of reducing or climinating the tex which would
otherwise be paid if assessed at fair cash valuc as defimed in G.L¢.59, §38, or (idi) if
Company is detérmined to be entitied or subject to cxemption with the effect of reducing of
eliminating the tax which would otherwise ba due tf not so exempted, thee Company shali
pay to the Town an amount, which when added 10 the taxes if any, paid on such property,
shall be equal to the taxgs which would have been payable on such property at fair cash value
and at the otherwise applicable tax rale, if there had been no abatement or exemption; this
payment shall be in addition to the payment made by Company under Section 2 of this

Agreement.

7. Security

To the extent requested by the Town’s Police Department, and subject ta the security and
architectural review requirements of the Comumssion, or such other state licensing or monitoring
authority, as the case may be, Company shall coordimate with the Town's Police Department in
the development and implementation of secutity measures, as required pursuant to applicably
regulations and otherwise, including detesmining the placement of exterior sacurity cameras,
Company will maintain 8 cooperative relationship with the Town's Police Depariment, inciuding
but not limited to, periodic meetings (o review operational concerns, communication to the



Town's Police Depaniment of any saspicious activities on the Premises, and development of anti-
diversion procedures, as required.

8. Community Impact Concerng

Company agrees to employ its best efforts 1o work collaboratively and cooperatively with lts
peighboring businesses and residents to establish written policies and procedutes to address
mitigation of any concsins or issues that may arisc through its operation of the Premises,
including, but not limited to any and all concemns or issucs raised at the Company's required
Comrounity Outreach Mesting refative to the operation of the Promises; said written policies
and procedures, as may be emended from time to time, shall be reviewed and approved by
the Town and shall be incorporaied beysin by reference and made a part of this Agreement,
the samte as if each were fully set forth herein.

9. Additional Obligationy

Company shall comply with ali siate and local taws, rules, regulations and orders
applicable to the Premises zud work pravided pursuant to this HCA, such provisions
being incorporated herein by reforence, and shall be responsibie for obtaming all
necessary licensc, permits, and rpprovals required for the performance of renovation or
construction of the Premises and as requited far the performance of such work.

This agreement does not affect, limit, or control the authordty of Town boards,
commissions, apd departments to carry out their respactive powers and dutics to decide
upon and to issue, or deny, applicable permits and other approvals under the stfutes and
regulations of the Commanwenith, the General and Zoning Bylaws of the Town, o
applimblcreguhﬁmsofﬂwxbowd&wmﬁmcm,mddepHMEMwmfcmcsaid
statutes, bylaws, aad regulations. 1he ‘Town, by eptering into this Agreement, is not
thereby required or chligated ta issue such permits and approvals as may be necessary for
the Company to operate in the Town, of to refrain from cnforcamesnt action against the
Company ad/or s facility for violation of the terma of s2id permits and approvals o
said statutes, bylaws, aad regulations.

10. Support

The Town agrees to submit to the Commission, or such other stats licensing or monitoring
suthority, as the case may be, the required cerlifications relating 1o the Company’s application
for a license to operate the Facility where such compliance has been properly met, but makes no
representation or promise that jt wikl a6t on sny other license or permit request, including, bi
not limited to any 2oning application submitted for the facllity, in any particular way other than
by the Town's normal and regular course of comluct and in accordance with ite rules and

13, Jerm

Except as expregsly provided herein, this Agreement shall take ¢ffect an the date set forth above,
end shalt be epplicable for 23 long as the Coropany operates as a Marijusna Micro-Business at



the Promises in the Town with the exception of the Community Impact Fee, which shall be
limited to the terms set forth above in §2 of this Agreement.

In the event the Company has not secured # final license from the Commission and all necessary
local permits from the Town and commenced oparations at the Premises within two years from
the date this Agreement takes effect, this Agreement shal! expire and the Company shall be
required to negotiate a vew Host Community Agreement in order to opetale ag a Marijuana
Micro-Business at the Premiaes within the Town, The Select Board, in its discretion, may agree
10 an exension of the two year expiration, for good cause, which shall include the tine required

to pursuz or awsit the determination of an appeal of the special permit or other legal proceeding.
12. Bisessore/Assigns

This Agreement is binding upon the parties hereto, their successors, asgigns and legal
represeniatives, Neither the Town nor Comipany shall assign or transfer any interest ic the HCA
without the written consent of the ather.

Everss deemed an assigment include, without limitation: (1} Compeny's final and sdjudicated
hankruptey whather voluntary or imvoluntary; (i) Company's takeover or merger by or with any other
entity; (iil) Compeny's outright sale of assets and equity, mrgority stock sale to another argamization
or entity for which Company doe< not maintain 2 controlling equity intarest; (iv) ot iy other change
m ownership or status of Compeny; (v) any assignroent for the benedit of creditors; and/or (vi) sy
other assignment ot appoved in advance in writitg by the Town.

13. Noticex

Any and all notices, or other commmmicsiinns requind or permitted under this HC A, ghall be in writing
and debivered by hand or mailed postage prepaid, retumn receipl requestad, by registared or certified mai)
ot by other reputahle delivery service, 10 the Paties at the addreases set forth on Page 1 or fisvished
from time to time In writing hereafior by one party @ the other party,

Any such notiee or comesponkdence shail be dezmed given when 86 delivered by hand, if so
mailed, when deposited with the .S, Postal Service or, 1f sent by private overnight or other
delivery service, when deposited with such delivery services.

14. Scverabllity

If eny erm or condition of this HCA or any application thereof shall to any extent be held invalid,
illegn! or imenforceable by a court of comipetent junisdiction, the vatidity, legality, and enforcesbility of
the rermaining terms znd conditions of this HCA shall not be desmed affectexd thereby unless one or
both parties would be substaniially or matesiaily prejudiced. Further, the Company and Town agree
ot 1o challenge, in any jurisdiction, the enforceshility of eny provision included in this Agreement; and
10 the exdent the validity of this Agreement is challenged by the Company ar Town in a coutt of
commpetent jurisdiction, the challenging party shall pay for alt reasonsble fees end costs incarred by the
the other party should the chalkenging party aot prevail.

15. Governing I.gw

This HCA shail be governed by, construed 2nd enforoed in accordance with the laws of the
Cammmonwealth of Massachuserts :md the pastics submit to the jurisdiction of any of its
appropriate couets for the adjudication of dispules arising out of this Agreement.



16. Entire Agreement

This Agreement, including all documents incorporated herein by reference, constitutes the entive
integrated agreement hetween the Company and the Town with respect {0 the maiters described

terein. This Agreement supersedes all prior agreements, negotistions and repaasentations, aither
written or oral, and it shall not be modified or amended sxcopt by a writtén document executed

by the parties hersto,

17. Amendments

Amcudments to the terms of this Agreetaent may be made only by written agreement of the
Parties,

18. [ndemniication

‘The Company shall indemnify, defend, and hold the Town hanmess front snd agrinst any and all claims,
melnding attceney’s fees, brought agamst the Town, its sgeats, deparmments, officials, oroployoes,
insurers and/or successors, by any third party arisng from or relating to the development of the Property
andfor Premises. Such indemnification shall include, but shall not be Jimited to, ali reasenable fees and
reascmable costs of atkmeys and other reasonable consultart fecs snd all fees and costs (inchuding but
not limitad 1o atiotneys and copsultant fees and costs) shall be at charged at regular and customary
mumicipal rates, of the Town'a choosing incurred in defending such claims, actions, proceedings of
domands, The Company agrees, within thirty (30) days of written notice by the Town, to reimburse the
Town for ny and alt costs and fees incumed in defending itself with respect @ amy such claim, action,
procesding or demand.

TN WITNESS WHEREOF, the parties hereto have cxecuted this Agrecinent on the day and year
first above written,

TOWN OF BLANDFORD PUDDING BILL FARM. LLC
SELECT BOARD
Sigmature

:ﬂ £Q 12‘ Thome Trelding
o\ . -

Thomss Fielding, Member



PUDDING HILL FARM, LLC

Plan to Remain Compliant with Local Zoning

The Company has met with the Fire Chief, the Police Chief, and Town Officials in Blandford, MA. The
property is in a zoning district that allows such use by local permitting. The Town has issued a Community
Host Agreement and has attested to the community outreach meeting that was held. We will continue to
work with local officials, the respective boards of health, Select Board, Fire, Police, building and planning
departments and inspectors, to ensure that our Marijuana Establishment facility and engagement with
the Town continues to comply with all local, codes, ordinances, and bylaws.

The Zoning Bylaws can be found at: https://townofblandford.com/wp-
content/uploads/2021/04/Blandford-Zoning-Bylaws-Approved-March 22-2021.pd



Host Community Information (Certification of a Host Community Agreement)

Please note the document named HCA +1 is a Contract Amendment 1, which amended the language in
the Host Community Agreement to specifically re-write “for the purposes of operating as a Marijuana
Cultivator” (and removed “Microbusiness”) to ensure the correct type is listed.




TOWN OF BLANDFORD Select Board Members
Executive Office of the Select Board Cara If;ge;izegggilr
I Russell Stage Road Theodore Cousineal};
Blandford, MA 01008

413.848.4279 x206 Town Administrator

Joshua A. Garcia

www.townofblandford.com

October 4, 2021

Thomas Fielding
Pudding Hill Farm, LLC
1 Julius Hall Road
Blandford, MA 01008

Hello Thomas,
This communication is to acknowledge receipt of your notice brought to the Town’s attention on March 9, 2021
of a community outreach meeting that took place on March 26, 2021 to discuss your marijuana cultivation

project and answer questions.

We look forward to see your project succeed in Town. Best of luck!

Sincerely,

Joshua A. Garcia

Town Administrator

413-848-4279 x502
administrator@townofblandford.com



file:///C:/Users/Angeline/Documents/Joshua%20A.%20Garcia/www.townofblandford.com
mailto:administrator@townofblandford.com

PUDDING HILL FARM, LLC
PLAN TO POSITIVELY IMPACT AREAS OF DISPROPORTIONATE IMPACT

OVERVIEW

To promote and encourage full participation in the regulated cannabis industry by individuals

from communities disproportionately harmed by marijuana prohibition and enforcement and to
positively impact those communities, we have developed a plan, inclusive of specific goals, programs, and
measurements, to invest in people who have been disproportionately impacted by cannabis prohibition.

Specifically, we will focus our efforts to benefit Massachusetts individuals disproportionately harmed by
marijuana prohibition:

= Certified Economic Empowerment Priority recipients

=  Commission-designated Social Equity Program participants.

=  Massachusetts residents who have past drug convictions.

=  Massachusetts residents with parents or spouses who have drug convictions.

1. Reducing barriers to entry in the adult-use cannabis industry for disproportionately harmed
individuals by providing mentoring, professional, and technical services for 1 disproportionately
harmed individual each year.

As an applicant applying for any Marijuana Establishment license, and to provide community benefits and
positively impact workers disproportionately harmed by marijuana prohibition, we will work to reduce
barriers to entry to the adult-use cannabis industry by providing disproportionately harmed individuals
with training and mentorship programs.

PROGRAMS

Our TRAINING AND MENTORSHIP PROGRAM will take on 4 mentees annually (1 per quarter) to help
participants (1) fine-tune talents and products, (2) learn about the industry, and (3) maintain enthusiasm
regardless of the obstacles. Specifically, as we are a veery small business with only two employees, we
will provide this program annually to 4 individuals (who have been disproportionately harmed by the war
on drugs) with comprehensive education and training addressing all aspects of the cannabis industry
including, but not limited to, license application, hiring, growing, business administration, sales, and
marketing, labeling and packaging, transportation, storage, and financial reporting - at no cost to the
participant.

To identify qualified individuals for our program, we will post advertisements in local newspapers seeking
Massachusetts residents who have past drug convictions, or whose family members have past drug
convictions - for our cannabis mentorship program, with the possibility of part-time or full-time
employment following the program’s completion.



MEASUREMENTS

To properly measure our progress and success towards our goals, our efforts to implement, monitor and
measure this plan we will meet twice annually to oversee our efforts toward achieving the plan’s goals.

Specific measurements will include:
= Total number of mentorship programs provided.
= Total individuals trained (100% must be Massachusetts residents who have past drug convictions,
or whose family members have past drug convictions).
=  Total trained individuals who we ultimately hire.
ACKNOWLEDGEMENT

The Company affirmatively states the following:

1. The progress or success of our plan must and will be documented upon renewal (one year from
provisional licensure, and each year thereafter).

2. The applicant acknowledges and is aware, and will adhere to, the requirements set forth in 935
CMR 500.105(4), which provides the permitted and prohibited advertising, branding, marketing,
and sponsorship practices of every Marijuana Establishment; and

3. Any actions taken, or programs instituted, will not violate the Commission’s regulations with
respect to limitations on ownership or control or other applicable state laws.



The Gommorewealtly (g‘%wacé&wem
Jec/fe&‘a{‘jw g[éé& Commonwealtl

State Howse, Bostorn, Massachusetts 02758

William Francis Galvin
Secretary of the
Commonwealth

June 1, 2021
TO WHOM IT MAY CONCERN:

[ hereby certify that a certificate of organization of a Limited Liability Company was
filed in this office by

PUDDING HILL FARM, LLC

in accordance with the provisions of Massachusetts General Laws Chapter 156C on September
24, 2020.

[ further certify that said Limited Liability Company has filed all annual reports due and
paid all fees with respect to such reports; that said Limited Liability Company has not filed a
certificate of cancellation; that there are no proceedings presently pending under the
Massachusetts General Laws Chapter 156C, § 70 for said Limited Liability Company’s
dissolution; and that said Limited Liability Company is in good standing with this office.

[ also certify that the names of all managers listed in the most recent filing are: NONE

[ further certify, the names of all persons authorized to execute documents filed with this
office and listed in the most recent filing are: NICHOLAS OBOLENSKY

The names of all persons authorized to act with respect to real property listed in the most
recent filing are: NONE

In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth
on the date first above written.

Secretary of the Commonwealth

Processed By:sam



Commonwealth of Massachusetts Letter ID: L1555480384
Department of Revenue Notice Date: June 8, 2021
Geoffrey E. Snyder, Commissioner Case ID: 0-001-203-074

(=%
4

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

L L L e e e e T L e
PUDDING HILL FARM LLC

1 HALL RD
BLANDFORD MA 01008-9533

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, PUDDING HILL FARM
LLC is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

What if I have questions?

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 9:00 a.m. to 4:00 p.m..

Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

*  Review or update your account

*  Contact us using e-message

*  Sign up for e-billing to save paper
*  Make payments or set up autopay

St

Edward W. Coyle, Jr., Chief
Collections Bureau




MA SOC Filing Number: 202006103640 Date: 9/24/2020 11:10:00 AM

The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Organization
(General Laws, Chapter )

Identification Number: 001461097

1. The exact name of the limited liability company is: PUDDING HILL FARM, LLC

2a. Location of its principal office:
No. and Street: 1 JULIUSHALL ROAD
City or Town: BLANDFORD State: MA Zip: 01008 Country: USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 1 JJULIUSHALL ROAD
City or Town: BLANDFORD State: MA Zip: 01008 Country: USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:

THE BUSINESS ENTITY 1S ORGANIZED FOR THE PURPOSE OF APPLYING TO THE CANNABIS
CONTROL COMMISSION TO BE A MARIJUANA MICRO-BUSINESSASWELL ASANY OTHER
ACTIVITY IN WHICH A LIMITED LIABILITY COMPANY, ORGANIZED UNDER THE LAWS OF T
HE COMMONWEALTH OF MASSACHUSETTS, MAY LAWFULLY ENGAGE.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: THOMASW. FIELDING
No. and Street: 1 JULIUSHALL ROAD
City or Town: BLANDFORD State: MA Zip: 01008 Country: USA

I, THOMAS W. FIELDING resident agent of the above limited liability company, consent to my appointment
as the resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code




SOC SIGNATORY NICHOLAS OBOLENSKY 128 DORRANCE ST., 6TH FL.

PROVIDENCE, RI 02903 USA

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 24 Day of September, 2020,
NICHOLAS OBOLENSKY

(The certificate must be signed by the person forming the LLC.)

© 2001 - 2020 Commonwealth of Massachusetts
All Rights Reserved




MA SOC Filing Number: 202006103640 Date: 9/24/2020 11:10:00 AM

THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

September 24, 2020 11:10 AM

W
WILLIAM FRANCISGALVIN

Secretary of the Commonwealth



LLC Dperating Agreament
Padding Eﬂstm LL.C
T Julivs Hall Road, Blandford, MA 01008
EIN: 85-3165422
Members:

M. Scott O Connor
Thomas W, Fielding



LIMITED LIABILITY COMPANY AGREEMENT

This Agreement, dated and affective ag of September 24%, 2020 among the following
perties (coilectively, the “Membars™): M. Scott O'Cormor and Thormas W. Flelding.

1.3

1.4

Section 2.

TERMS AND CONIXTIONS

The Mambecs have formed a limited fiability cotepany named Peddinog EHill
Farm, LLC (the “L1.C"), pursuant io Massachusetts Gonerel Laws Chaptar
156(C) 8 12 er o, {the “Act”)

The term of the L1C shall commence on the date of the filing of the Certificate
of Forrastion in the Massachosetts Secrsiary of State's Office and shall
continus pervpetually mmless sooner tarminated by thia Agreement;

amon other things, the respective rights and duties of the Members among
themselves and with regard ta the LLC and its assets and Uabilities;

The principat office ard place of business of the LLC shall be 1 Julius Hal}
Roud, Biendford, MA 01008,

Purpogses @l powers, ete,

The business and &ffairs of the LLC shall be conducted solely under the name set forth

in the Cetificate of Orgenization, and ita purposes, powers, registered agent,
registered offics, duroticn sud Jurm o nanagausnt shall be 30laly a3 3ot forth themin,

Purpose: The general charecter of the business of the LLC i to operate a wholesale
plant nursery and engage in attendaot product sales; to own, lesse and manage real
esirie; and the LLC is further authorizad to do alf tings necessary, convenden, or
related thereto &l to conduct eny lawfnl business and angage in any act which may be
conducted or engaged in by a Limited Liability Company organized uzxier the laws of
the Commenwealth of Massechusatts

Powers sheli include, without lhmitetion:

a.

To purchase, scgiice, sall, leane, assign, mortgage, deal with, ar otherwise
disposo of, im any form or manner, iy and all properiies and property interestz
snd all or any part of any property, and to exccate on behalf of the LLC all
insinméenty, including {without limitation} deeds, mortgages, notes, leases and



other documents affecting the ownenthip and/or disposition of any such
properties,

b. To sign checks, drafts, notes, bills or exchange, accoptances, underiakings and
other instnmenta or orders for the payment, transfer or withdrawal of money
for whatever purpose and 1o whomsoever payabla {including those drawn o
the individual order of & signer), and all waivers of demand, protest, notice of
protest and dishanor of any check, note, bill, draft or other instrument made,
drewn or endorsed in the name of the LLC;

c Az Lessor or Lessee, to exeoute ang deliver leasos and subleases;

d. To borrow money and to executs and deliver notes ar other evidencs of such
borrowing;

¢ To grant or scquire rights or casarneats and enter into any agreements or
arrmperents wilh respect to the LLC property.
Section3.,  Fiscal Year
The fiscal year of the LLC shall end an December 315t
Section4,  Applicability of the Aot

Except a8 otherwise expresaly provided in this Agreement and in the Certificate of
Orgmization, alf provisians of the Act as now in effecs and 23 amended fiom time to
time shall apply in the Agreement as if fully incorparated horoin,

Section 5. Capital coptributions
Proptly after the formation of the LLC, the Members sha!l contribute to it the
amounts of cash set forth in the aftached Exhibit A. The LLC shall accapt no
ndditional capitat contribution from any Member except with the consent of afl other
Monbers.

Section 6.

8.1  Allocgtions. The profits of the LLC shall be nllocada equally between the
Mombers,

6.2 Distributions, All distributiona of LLC profits shall be made in proportion to

their membership percentage to the Mombers., Assets shalt be apportioned
ameng the Members in propartion to therr percentege of interest,



Protmpnly after formation, the LLC shall:

d

Section 8.

Establish and maintain books md recorda for the LLC in compliance with
apolicable accoumting standards and Treamry Rogulations;

Establish & member nocount {“Member Acoount™) in the LL.C's books for
cach Member in accordance with the rules set forth in spplicable United
Stetes Treasury Regulations, including, without limitation, Treamry
Regulation section 1.704-1{bX2Xiv); and

Maintain each such account on e comtizuing basis in accordance with
applicable Treasury Rejrulations,

Provide roports at {east antually to Members at soch time and in such
manner 88 may be determined reasonable.

Digsolution of LLC upon degth, s, of Member

Upon the dissalution, bonkrupicy, withdravral, resignation or expuision of any
Member, the remaining Members shall vote whether to contitue the LLC, end unless

they voie mmanimausly 1o continue it, the LLC shall disselve. All disputes and
disagrocments related to dissolution of the LLC whether refarenced in this section or

Seciion 15 herein shall ba resolved by way of arbittation sy more particularly set forth
in Sectlon 13 herein,

Section 9.

9.1

9.2

9.3

Mapggement of LLC,

BTGP IRoD 1N Cowtilogt Aannbusshﬂlbcmllllodwvul:o»
mymuumumngmwnbyd»m Except 28 ctherwise provided in this
Agresment, any action with respect to tho conduct of the business of the LLC
o8y b taken on the consent or affirmative vote om the approval or consent,
efther in writing or at 2 meeting of the members or by a mejority of the

ights: ! ez, On sach LLC matter where the Members
mreqtﬂmdtowta,eachmmbulhallhawanumhanfwmoqumlmm
his percentage interest shown on Exhibit A. In significant matters relating to
the business and sffairs of the LLC, the LLC hall record the vots of each
Member, and shall maintain pennanent records of thesa votes accessible to atl
Members.

Mectings of the LLC. Moctings of the LLC shell be held on five (5} days’
notlce or on smuch shorter potics s may be mutuaily egreeablo to the Mambers,



9.4

9.5

8.6

on the call of Membes(s) having fifty perceat (50%) ot more inlerest in the
LLC. Natice of the ime md place of each mesting shall be given in writing to
sach Member and ehall describe the purpose or purposes of the meeting.
Members hokiing 2 majority of the total intatests of the LLC shall constitute a
quorum. Bxoept as otherwisa provided i this Agreement, the vote of a
mijority of the interests in the LLC that are present at any mecting is reguired
to epprove any action taken at & moeting of the Mombers, At all meetings, e
Member may vote in persen ar by proxy exscuted in writing by the Member or
the Membet's duly authorized aitorney-in-fact.

Action by Conseni, Anymmmqumdm'penmmdhythuwwhe
taken et a meeting of Members may be taken without » meeting, without prior
notics, and without a vote by that number of Members having not lees than the
mirimum ifrterests in the LLC fhat would be necessary to take such action et a
meeting at which all Membors entitled to vote thereon were present and voted.
The action must be evidenced by ane or more writlen consents, describing the
action taken, igned by the numbes of Members necessary to lake such action,
indicating the date of the signature of sach Mamber, ang delivered by hand, or
by cestified or registered mail, return receipt requested, to the LLC for
inclasion in the minutes or filing with the LLC’s records. No written consent
shall he effoctive 1o take the action referred to in the consent onless it is
dalivered in the manner required to the LLC. The LLC must give the Members
who did not consent in writing prompt written potice of the action.

Authorlty of Members to hind the JIC, No Member whe is not suthorizad
shall take any action to bind the LLC. Each Member shall indmmaify the LLC
for any costs or demages inourred by the LLC az s result of the manthorized
action of sach Membex.

Ipdemnificativg. IC s Momber iy unkic w paty © a procecding bocsuse the
Mamber acted on behalf of the LLC, the LLC shall indenmify the Member

apninst liability for a judgment, settiement, penalty, fine, ar reasonable axpaense
incwired by the Member with regpect to the proceading if, in the matters in
question in the proceeding:

& The Member conducted himself or herself in good faith; and

b. The Member reasonably believed thet his or her conduct was not
opposed to the best mterests of the LLE.

Except 83 provided in Section 12.1, no Membar shall, without the consent of all other
Members, transfer to atty person any right or power of the Member relating to the
mmageanent of the LLC, ot othet right or interest of the Member, including, withiot



limitation, the right 0 votc on LLC matters. No person shall be admitied as a now
Member of the LLC except with consent of all existing Members.

Section 11.

Claasification of LLC ns partnerchip,

The members intend that upon iis formastion and on a contimuing basis thareafier, the
LLC ghell be clessified as n partpership under the Regulations. The Members

shall promptly mpke any amendment of the Agreement end Cextificate of Formetion
Necessary of eppropriate to ensure this classification and shall take any other action

necessacy o appropriates to this end.

Section 12.

122

12.3

Seciion 13.

13.1

132

Rig it refh gros. If amy
membﬂ'{ﬂle“selhngumba’jmeimabomﬁdcmd!eyzﬂymemble
offer from a third party to purchase the sclling Mambers membership in tho
LLC (his “Membership™, the selling Member may nat sell that Membership to
that third party ymless he complies with Section 10 and be first offers it to each
of the athet Members upon the same terms andi condilions of sale &s those
offered by the third party. The other Membera shall have 30 days within which
to decide whether to accept this oiYer, The selling Member may scll his
Membership to the thind party only if, within this 30 days, cach other member
refusey the offer or fiils to reply to it and he hes complied with Section 10.

Anignments. No member shall assign any night in respext of his LLC interest
to any thind party without finst recelving the consent of all other Meambers,

Piedges, No Mornber shail pledge his Membership or all or aoy part of his
11.C interest or otherwise provide his Membership or bis LIC interest or any
port of them a3 socurity for any debt without first recaiving tho consent of all
othar Members.

FmpmponesofﬂnsSecﬁon 13 “qumm shnnmeanmydmgmunmtor
deadlock betwecn the Members rolating ta (i) the LLC or (1) the rights sny
dties of the Members in their capscity as Members. 1fany Disputs (inchuding
an aroployment-relsted Dispute} arizes between the Members that the Members
cannot amicably resolve between or among themsclves, ono or more Mambers
may require regolution of the Dispute by atbitration in accordance with the
rules set forth of this Section 13.

Ruigs for arbitration. The foliowing rulea shall govem every arbitratiom under
thiz Sectinn 13:



Mmbmmaygwmﬁeewd:eothuMmqulhﬂnDupmeshallbe
resolved by arbitration woder this Section 13, Prompily after this notice
Is received, the LI.C shall request from the Amcrican Arbitration
Association (“AAA™) s list containing the names of ix arbitrators
mownto AAA, Promptly after recetving this list, the Members shail
agres upon a single pemson from this list us the person who ghalt sarve
as arbitralor (the “Arbitrator”) to resolve the Dispute, and the LLC shall
engage this person as Arbitrator. The LLC shall formalize this
engagement in & writlen sgreement whose provisions shell be
consigtent with the provistons of this Section 13, amd which shall
provide fir any indemnification reasonably requested by the Ashitrator,

M_mg. mmhmwrshanbopwdbyihsLLCﬁrhmmher
services as arbitrator at a rate or fee to be agreed upon in advance of the
arbitration. At the beginzing of the arbitration and at any time during
its process oc upon its conclusion, The Atbitrelot in hiz or bex sole
discretion may allocziu his or her fees and ali other arbitration costs
among the Members iz any manner the Arbitrator chooses and may
require the Members to pay these fees and costs directly (o those to
whom they ara owed.

In pasticalar (but without limitation), the Arbitrator in his or her sole
discretion mey sllocate all such fees and costs 10 o single Member if the
Arbitrefor determines that the position of that Member in yaquiring or
participating fn the arbitrition is umontorious.

Miscelieneous rules. Excopt as otherwise provided in this Section 13,
tho Arblratar shall deteeminag in his ar ber sole discretion all roles aml
procedures goveming Lhe arbitration, including, without bimitation:

(i) The timetable for the tesolution of the Disputo and the
iplementation of any remedy;

(if)  The extent to which amy Member may requirs the others to
provide oral, writken or other evidence to the Arbitrater

(i) The exten? ta which, in connection with the erbrtration, any
Member may make use of rny Attomey or offer witnesses or
ovidanco, and

{iv) Whether to retnin one or more experts to 2335t the
Arbitrator on technical issnes.



i f the arbd The Arbitrator shall wze his or
her best efforts to rsolve ench arbitration iesuc a8 promptly and
sconotnically es possible,

itten ats ward., Upon conclusion of the achitration,
theAerrshnl!povldee&ehMmbumthahmfmﬁmmmm
of the Arbitrator’s award, signed by the Arbiteator, This statement shall
set forth ondy the Arbitrator’s decigion. Promptly after preparing the
stetemnent, the Arbitrator shall desiroy sl other documents in his or her
possession or consrol relating 10 the arbittwtion. The Arbitrator ehall
not disclose to sy Member any of the Arbiteator's findings of fact or
rulings of law or pay of the reasons for his or he award or for any
allocation of fees or costs.

; hitreéty. Each Member beceby
mwocablywmm any du.hm hemyhave apainst any Atbitrator
relafing to any arbitration under this Agreement.

Remedies. Upon resolving a Dispute, the Arbitratos may impoae any
remedy that he or sho determines to bo appropriate. Without limjtation:

Q) Thw: arbitrator may reguire either Member to pay moaey
demages to one or more other Members or to the LLC.

(i) The Arbitrator may rexpaice any Member 10 sall his Membership
to one or more other Members or to the LLC or to purchese the
Mambership of oo or mosa other Members on tanms provided
by the Arbitrator.

@i}  The Asbitrator may require the dissolution of the LLC.
(i} The Arbitrator may inipose ane or more remedies propoacd
by any Member.

Confidentiality. The Members and the Arbitrator shall use cvery
reasonabie effort t¢ maintain in confidence the existence and oulcome
of any arbitration under this Section {3 and all other facts relating to
the erbitration.

Finality. The awand of the Acbitrator shall be fina?, shatl hind the
Members and the LLC.



Section 14.

Section 15.

Soction 16.

Settion 17.

Bection 8.

Configentiality. During the period fn which any Member bolds a Membership,
the Member shall meintain in secracy all confidential information relating to
the LLC, ity producty, services and operations. After the Member has disposed
of his Membership, he ghail continue to maintain this information in secrecy
wmtil it enters the public domain.

idati ] ination. Subject to any restrictions in agreamonts 1o
Wb&tbﬂﬂﬂlsapany,theaﬂhrsofﬁmmwal]bewmdupnponmﬁu
of dissociation served in writing by cextified Retumn Receipt Mail by any
member pon all other members. [n such event, the Members shall promptly

and teominate the affairs of the LLC by discharging al} debts and
lishifities of the LLC and by distributing il sesata in acoorlamee with Section
6.2, All disputes and disagrecments related fo liquidation and tetmmination of
the LLC whether referenced in this section or Section 8 herein shall be
resolved by way of erbitration; a8 more particularly set forth in Section 13
herein,

Entire Ap ; sxts. This Agreement and the Certificate of
Fm@mmmmlmwmmmwmummm
1o the subject matter of the Agreement, and they superseds any carlier
agreements among the parties relating to this subject matter. This Agreement
mey not be amensdes sxoept by imanimous vote of the Members.

Notices, Notices under this Agraement shall be sent to the LLC et its
registered office and to each Member nt the Membet's address steted on the
firsi page of this Agreammnt. A Mamber may change his address for purposea
of this Saction 17 at any time upon reasooable notics to the other parties.

i This Agreemont is goverped by and shall be
consirued in aeomdanoo wlth he faw of the Commonwealdh of Massacluseclty,
In the event of & conflict between the provisions of this Agreenrent and any
provigion of the Certificate or the Act, the epplicable provisian of this
Agreement shell control, to the extent permitted by law. If any provision of
this Agroement or the application thereof to any person or circumstance is held
invalid or unenforceable to amy exiesit, the remauinder of this Agreement and
apolication of thet provision shall be enforced to the faliest extent permitted by
law. In witness of their acceptance of the ahove terms and conditions, the
members duly sign and seal this Agreement.

By //éﬂ?“
M. Soot ot%om Manber

s ol LA

Thomnsw Fielding, Mamber




EXHIPIT A

Members: Pudding Hill Farm, LLC
Name; M., Scott O*Connor Fifty (50%) Peroent
Address: 1 Julius Hall Read, Blandford, MA 01008
SEN: XXX-XX-6734
Name; Themas W. Fielding Fifty (50%) Percenl
Address: 1 Julivs Hall Roed, Blandford, MA G008
SSN: 200X-XX-52380
Capital Coniributions will be cited on Income Tax Filing(s} year-cnd December 31, 2020.

Signed and sealed this 24" day of September, 2020.

By @M///&u.—

M. Seott §)Connor, Member

"-‘

B’l‘;,trownWledmg,M@er
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Pudding Hill Farm, LLC
1 Julius Hall Road, Blandford Massachusetts
Owner/Employee Thomas Fielding
Owner/Employee M. Scott O’Connor

MISSION

Pudding Hill Farm is slated to be a licensed cannabis cultivation micro business with a
cultivation canopy of roughly 150 sf. Our goal is to produce small-batch, high quality
cannabis flower, from approximately 45 plants annually in a renovated corner of our
barn. Our focus is to create a uniquely small niche in the rapidly growing cannabis
market. Our facility will be small enough to be strictly owner operated utilizing cultiva-
tion methods that are centered around sustainability, efficiency and practicality while
adhering to proper security measures, compliance and workflow. We will be installing
state of the art HVAC systems and odor control technology involving sealed spaces
and multiple levels of filtration to ensure no odor emissions and provide a clean air en-
vironment for our plants. We plan on wholesaling our small-batch cannabis flower to
local, licensed adult-use dispensaries only, there will be no sale of product from our fa-
cility. Our product will be delivered personally by us to our wholesale dispensary
clients.

CAPITAL

Pudding Hill Farm LLC will be the sole investor in this business. Start up cost for build
out and equipment, including security system and transforming a 200 year old barn
into a fully operational “clean space” with plumbing and electrical upgrades is approx-
imately $110,500

REVENUE

When fully operational, we expect an annual yield of roughly 35 pounds of flower with
an average market price of $3000/pound resulting in approximately $105,000 in annual
gross sales.

PROMOTION

As employees, owners and residents of Pudding Hill Farm we realize that a lot is at
stake when it comes to our reputation and future. We will only seek out responsible,
like-minded dispensaries who care as much about the product that they are putting on
their shelves as we do about the nutrients we are putting into our soil.



PUDDING HILL FARM, LLC

Plan to Obtain Insurance

Pursuant to 935 CMR 500.105(10)(a), our Marijuana Establishment has obtained and will maintain
general liability insurance coverage for no less than $1,000,000 per occurrence and $2,000,000 in
aggregate, annually, and product liability insurance coverage for no less than $1,000,000 per occurrence
and $2,000,000 in aggregate, annually, except as provided in 935 CMR 500.105(10)(b) or otherwise
approved by the Commission. The deductible for each policy shall be no higher than $5,000 per
occurrence.



PUDDING HILL FARM, LLC
1 Julius Hall Road, Blandford, MA

QUALITY CONTROL AND TESTING PROCEDURES

Operating Procedures as per 935 CMR 500.101(1))(c) (7))

Guidelines for Handling of Marijuana

(A) Our facility will process marijuana in a safe and sanitary manner. We shall process the leaves and
flowers of the female marijuana plant only, which shall be:

Al e

Well cured and generally free of seeds and stems;

Free of dirt, sand, debris, and other foreign matter;

Free of contamination by mold, rot, other fungus, and bacterial diseases;
Prepared and handled on food-grade stainless steel tables; and
Packaged in a secure area.

(B) Our facility shall comply with the following sanitary requirements:

1.

Any marijuana establishment agent whose job includes contact with marijuana or non-edible
marijuana products, including cultivation, production, or packaging, is subject to the
requirements for food handlers specified in 105 CMR 300.000: Reportable Diseases,
Surveillance, and Isolation and Quarantine Requirements;

Any marijuana establishment agent working in direct contact with preparation of

marijuana or nonedible marijuana products shall conform to sanitary practices while on

duty, including:

a) Maintaining adequate personal cleanliness;

b) Washing hands thoroughly in an adequate hand-washing area before starting work,
and at any other time when hands may have become soiled or contaminated;

c) Hand-washing facilities shall be adequate and convenient and shall be furnished with
running water at a suitable temperature. Hand-washing facilities shall be located in the
Marijuana Establishment in production areas and where good sanitary practices require
employees to wash and sanitize their hands, and shall provide effective hand-cleaning and
sanitizing preparations and sanitary towel service or suitable drying devices;

d) There shall be sufficient space for placement of equipment and storage of materials as is
necessary for the maintenance of sanitary operations;

e) Litter and waste shall be properly removed, disposed of so as to minimize the
development of odor and minimize the potential for the waste attracting and harboring
pests. The operating systems for waste disposal shall be maintained in an adequate
manner pursuant to 935 CMR 500.105(12);

f) Floors, walls, and ceilings shall be constructed in such a manner that they may be
adequately kept clean and in good repair;

g) There shall be adequate safety lighting in all processing and storage areas, as well as areas
where equipment or utensils are cleaned;

h) Buildings, fixtures, and other physical facilities shall be maintained in a sanitary
condition;



1) All contact surfaces, including utensils and equipment, shall be maintained in a clean and
sanitary condition. Such surfaces shall be cleaned and sanitized as frequently as necessary to
protect against contamination, using a sanitizing agent registered by the US Environmental
Protection Agency (EPA), in accordance with labeled instructions. Equipment and
utensils shall be so designed and of such material and workmanship as to be adequately
cleanable;

j)  Alltoxic items shall be identified, held, and stored in a manner that protects against
contamination of marijuana products;

k) A Marijuana Establishment’s water supply shall be sufficient for necessary operations.
Any private water source shall be capable of providing a safe, potable, and adequate supply
of water to meet the Marijuana Establishment’s needs;

1) Plumbing shall be of adequate size and design, and adequately installed and maintained
to carry sufficient quantities of water to required locations throughout the Marijuana
Establishment. Plumbing shall properly convey sewage and liquid disposable waste from the
Marijuana Establishment. There shall be no cross-connections between the potable and
waste water lines;

m) A Marijuana Establishment shall provide its employees with adequate, readily accessible
toilet facilities that are maintained in a sanitary condition and in good repair;

n) Products that can support the rapid growth of undesirable microorganisms shall be held in
a manner that prevents the growth of these microorganisms; and

0) Storage and transportation of finished products shall be under conditions that will protect
them against physical, chemical, and microbial contamination as well as against
deterioration of finished products or their containers.

p) All vehicles and transportation equipment used in the transportation of marijuana products
or edibles requiring temperature control for safety must be designed, maintained, and
equipped as necessary to provide adequate temperature control to prevent the marijuana
products or edibles from becoming unsafe during transportation, consistent with
applicable requirements pursuant to 21 CFR 1.908(c).

(C) All Marijuana Establishments, including those that develop or process edible marijuana products, shall
comply with sanitary requirements. All edible products shall be prepared, handled, and stored in
compliance with the sanitation requirements in 105 CMR 590.000: Minimum Sanitation Standards for
Food Establishments.

Testing:
Testing. No marijuana product, including marijuana, will be sold or otherwise marketed for adult

use that has not been tested by Independent Testing Laboratories, except as allowed under 935 CMR
500.000. The product must be deemed to comply with the standards required under 935 CMR 500.160.

Pudding Hill Farm’s Quality Control Regulations:
The facility will have controlled air systems in each product room, water filtration system, and
controlled access to each area of the facility.
* Each room has its own HVAC system with a closed loop system. This ensures no outside
or inside air will mix or potentially contaminate the closed systems when the doors are
open.



Each grow room is fully sealed with zero light or air leaks.

All plants will be from seed or inhouse mothers, thus ensuring no outside contaminates.
All employees will use only inhouse clothing/scrubs while working at Pudding Hill Farm.
Water will be filtered before use inside the grow rooms as required.

Filtration systems will be monitored on a schedule determined after installation as
required.

All pots will be cleaned with Dawn soap then a hydrogen peroxide soak before being
reused.

Soil from a completed grow is recycled and new clean dirt is delivered from local
hydroponic stores for each new grow.

Testing: Managed by Pudding Hill Farm., LL.C members only.

All of the finished product is put into a ‘Package’ of the same strain of plants at the same
time under the same conditions

All handling and manipulation of product is videotaped and documented.

A 4 gram sample is taken from each batch.

The batch samples are then logged and labeled to be sent out for testing

These samples are put into a locked container inside the delivery vehicle for transport by
Pudding Hill Farm members only.

The 3rd party testing facility will be testing for pesticide, heavy metals, microbial terpenes
and cannabinoids.

A secured loading dock/receiving is utilized for all deliveries in and out of the facility.



PUDDING HILL FARM, LLC
1 Julius Hall Road, Blandford, MA

RECORD KEEPING PROCEDURES

Operating Procedures as per 935 CMR 500.101(1)(c)(7)(1)

Operating Procedures:
1. A detailed summary of operating policies and procedures for the Marijuana Establishment which

shall include, but not be limited to provisions for:

a.

"o Ao o

S

~

Security;

Prevention of diversion;

Storage of marijuana;

Transportation of marijuana, if applicable to license type;

Inventory procedures;

Procedures for quality control and testing of product for potential contaminants, if applicable
to license type;

Personnel policies;

Dispensing procedures;

Record-keeping procedures;

Maintenance of financial records; and

Diversity plans to promote equity among minorities, women, veterans, people with
disabilities, and people of all gender identities and sexual orientation, in the operation of the
Marijuana Establishment.

As per CCC Regulations:

Record keeping for the grow — Marijuana product will be managed through Metrc, a mandatory

seed to sale software that is required for this type of business.

Business and accounting records will be maintained as outlined by Commission in details below:

Record Keeping:

Records of a Marijuana Establishment will be available for inspection by the Commission, upon

request. The records of a Marijuana Establishment will be maintained in accordance with generally

accepted accounting principles. Written records that are available for inspection include, but are not

necessarily limited to, all records required in any section of 935 CMR 500.000, in addition to the

following:

a.

Written operating procedures as required by 935 CMR 500.105(1);

b. Inventory records as required by 935 CMR 500.105(8);

Metre tracking records for all marijuana products as required by 935 CMR 500.105(8)
(e);



d. The following personnel records:
1. Job descriptions for each employee and volunteer position, as well as organizational charts
consistent with the job descriptions;

2. A personnel record for each marijuana establishment agent. Such records shall be maintained for at
least 12 months after termination of the individual’s affiliation with the Marijuana Establishment and shall
include, at a minimum, the following:

A) all materials submitted to the Commission pursuant to 935 CMR 500.030(2);

B) documentation of verification of references;

C) the job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

D) documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the date,
time, and place he or she received said training and the topics discussed, including the name
and title of presenters;

a. documentation of periodic performance evaluations;
b. arecord of any disciplinary action taken; and
c. notice of completed responsible vendor and eight-hour related duty training.

3. A staffing plan that will demonstrate accessible business hours and safe cultivation conditions;
4. Personnel policies and procedures; and

5. All background check reports obtained in accordance with 935 CMR 500.030.

E) Business records, which shall include manual or computerized records of:

a. Assets and liabilities;
Monetary transactions;

c. Books of accounts, which shall include journals, ledgers, and supporting documents,
agreements, checks, invoices, and vouchers;
Sales records including the quantity, form, and cost of marijuana products; and

e. Salary and wages paid to each employee, stipend paid to each board member, and any
executive compensation, bonus, benefit, or item of value paid to any individual affiliated with a
Marijuana Establishment, including members of the nonprofit corporation, if any;

f. Waste disposal records as required under 935 CMR 500.105(12); and
Following closure of a Marijuana Establishment, all records must be kept for at least
two years at the expense of the Marijuana Establishment and in a form and location
acceptable to the Commission.

Waste Disposal will be recorded and processed as outlined below:



a.

All recyclables and waste, including organic waste composed of or containing finished marijuana
and marijuana products, shall be stored, secured, and managed in accordance with applicable state
and local statutes, ordinances, and regulations.

Liquid waste containing marijuana or by-products of marijuana processing shall be disposed
of in compliance with all applicable state and federal requirements, including but not limited
to, for discharge of pollutants into surface water or groundwater (Massachusetts Clean Waters Act,
M.G.L. c. 21 §§ 26 through 53; 314 CMR 3.00: Surface Water Discharge Permit Program; 314
CMR 5.00: Groundwater

Discharge Program; 314 CMR 12.00: Operation Maintenance and Pretreatment Standards for
Wastewater Treatment Works and Indirect Dischargers; the Federal Clean Water Act, 33 U.S.C.
1251 et seq., the National Pollutant Discharge Elimination System Permit Regulations at 40 CFR
Part 122, 314 CMR 7.00: Sewer System Extension and Connection Permit Program), or stored
pending disposal in an industrial wastewater holding tank in accordance with 314 CMR 18.00:
Industrial Wastewater Holding Tanks and Containers.

Organic material, recyclable material and solid waste generated at a Cannabis
Establishment shall be redirected or disposed of as follows:

1. Organic material and recyclable material shall be redirected from disposal in
accordance with the waste disposal bans described at 310 CMR 19.017: Waste Bans.

2. To the greatest extent feasible:

a. Any recyclable material as defined in 310 CMR 16.02: Definitions shall be
recycled in a manner approved by the Commission; and

b. Any remaining marijuana waste shall be ground and mixed with other organic
material as defined in 310 CMR 16.02: Definitions such that the resulting mixture
renders the marijuana unusable for its original purpose. Once such marijuana waste has
been rendered unusable, the mixture may be composted or digested at an aerobic or
anaerobic digester at an operation that is in compliance with the requirements of 310
CMR 16.00: Site Assignment Regulations for Solid Waste Facilities.

c. Solid waste containing cannabis waste generated at a marijuana establishment may be
ground up and mixed with solid wastes such that the resulting mixture renders the
cannabis unusable for its original purposes. Once such cannabis waste has been rendered
unusable, it may be brought to a solid waste transfer facility or a solid waste disposal
facility (e.g., landfill or incinerator) that holds a valid permit issued by the Department of



Environmental Protection or by the appropriate state agency in the state in which the
facility is located; or

. No fewer than two Marijuana Establishment Agents must witness and document how
the marijuana waste is disposed or otherwise handled (recycled, composted, etc.) in
accordance with 935 CMR 500.105(12). When marijuana products or waste is disposed or
handled, the Marijuana Establishment must create and maintain a written or electronic
record of the date, the type and quantity disposed or handled, the manner of disposal or
other handling, the location of disposal or other handling, and the names of the two
Marijuana Establishment Agents present during the disposal or other handling, with their
signatures. Marijuana Establishments shall keep these records for at least three years.
This period shall automatically be extended for the duration of any enforcement action
and may be extended by an order of the Commission.



Pudding Hill Farm LLC Qualifications and Training SOP

Intent

To provide clear and concise instructions for Pudding Hill Farm LLC  employees regarding the
qualifications for employment and agent training that are complain with the regulations.

Pudding Hill Farm LLC is committed to being compliant with all regulations outlined in 935 CMR 500.000
et. seq. (“the Regulations”) and any other requirements or sub-regulatory guidance issued by the
Massachusetts Cannabis Control Commission (“CNB” or “the Commission”) or any other regulatory
agency.

Purpose

The purpose of this policy is to outline the responsibilities of the Company, the Company’s management
team and Agents to ensure specific, methodical, and consistent compliance of the Regulations and to
ensure that we only hire qualified Marijuana Establishment Agents and that our training process and
curriculum are in compliance with all reqgulations and laws.

Qualifications for Pudding Hill Farm LLC Marijuana Establishment Agent

The minimum requirements to become a Pudding Hill Farm LLC Marijuana Establishment Agent (“Agent”)
are outlined below. All Pudding Hill Farm board members, directors, employees, executives, managers,
or volunteers will register with the Commission as an Agent. For clarity an employee means, any
consultant or contractor who provides on-site services to a Marijuana Establishment related to the
cultivation, harvesting, preparation, packaging, storage, testing, or dispensing of marijuana.

All Pudding Hill Farm LLC Agents must;
1. Be 21 years of age or older;

2. Not been convicted of an offense in the Commonwealth involving the distribution of controlled
substances to minors, or a like violation of the laws of another state, the United States or foreign
jurisdiction, or a military, territorial, or Native American tribal authority; and

3. Be determined suitable for registration consistent with the provisions of 935 CMR 500.800 and
500.802.

Pudding Hill Farm LLC will develop a job description for all positions with the company. While all Agents
must meet the qualifications listed above, several of our positions will require additional qualifications
based on the specific duties of the position.

Required Training for Pudding Hill Farm LLC Agents

Pursuant to 935 CMR 500.105(2)(a) Pudding Hill Farm LLC will ensure all Pudding Hill Farm LLC Agents
complete training prior to performing job functions. Training will be tailored to the role and
responsibilities of the job function.

1. Pudding Hill Farm LLC will train all marijuana establishment agents in compliance with 935 CMR
500.105(2)(a) and (b). Agents responsible for tracking and entering product into the Seed-to-sale
SOR (Metrc) must receive training in a form and manner determined by the Commission.

2. Our initial training begins during employee orientation where all new employees will be issued
their employee handbook. Classroom or online training on this day will include, but not be
limited to;



a. Code of Conduct;

b. Marijuana Regulations;

c. Security and Safety;

d. Emergency Procedures/Disaster Plan;

e. Diversion of Marijuana;

f. Terminatable Offences;

g. Confidential Information;

h. Employee Policies (all employee policies from the handbook will be covered) including but

not limited to;
i Alcohol, smoke and drug-free workplace;
jii. ~ Equal Employment Policy;
jii.  Anti-Harassment and Sexual Harassment Policy;
iv. ~ Americans with Disability Act;
v.  Employee Assistance Policy; and
vi. Diversity Plan

3. After the initial training is complete agents will be trained on job specific areas depending on
their duties. This training can be done in a classroom setting, online or computerized, on the job
training (“OJT”) or through external training platforms.

4. All Pudding Hill Farm LLC Agents will receive a minimum of 16 hours of training annually.

5. Pudding Hill Farm LLC will record, maintain and store documentation of all required training,
including training regarding privacy and confidentiality requirements, and the signed statement
of the individual indicating the date, time, and place he or she received said training and the
topics discussed, including the name and title of presenters. These records will be stored in the
Agents Personnel File. Training records will be retained by Pudding Hill Farm LLC for at least one
year dfter agents’ termination.

6. Within 90 days of hire, Pudding Hill Farm LLC will require all of its Agents to attend and complete
a Responsible Vendor Training Program to become designated as a “responsible vendor”

a. After the responsible vendor designation is applied each Pudding Hill Farm LLC owner,
manager, and employee involved in the handling and sale of marijuana for adult use will
successfully complete the program once every year thereafter to maintain designation as
a “responsible vendor.”

b. Pudding Hill Farm LLC will maintain records of responsible vendor training program
compliance for four years and make them available to inspection by the Commission and
any other applicable licensing authority upon request during normal business hours.

Additional Training

Pudding Hill Farm LLC will provide training and training opportunities to its employees. In addition to
required training, Pudding Hill Farm LLC will encourage advanced training to our employees in the areas



of Safety and Security, Marijuana Science or other areas then enhance the Company’s, our Agents and
our customers safety and shopping experience.



ENERGY PLAN-Cultivation

In compliance with 935 CMR 500.105(15) Pudding Hill Farm LLC has:

* |dentified potential energy use reduction opportunities (such as natural lighting and energy
efficiency measures), and implemented these opportunities to the extent possible;

* (Considered opportunities for renewable energy generation including, where applicable,
submission of building plans showing where energy generators could be placed on the site, and
an explanation of why the identified opportunities were not pursued, if applicable;

* Reduced electric demand (such as lighting schedules, active load management, and energy
storage); and

* Engaged with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or through
municipal lighting plants.

Our Cultivation facility will satisfy the minimum energy efficiency and equipment standards established
by the Commission and meet all applicable environmental laws, regulations, permits and other
applicable approvals including, but not limited to, those related to water quality and quantity,
wastewater, solid and hazardous waste management, and air pollution control, including prevention of
odor and noise pursuant to 310 CMR 7.00: Air Pollution Control as a condition of obtaining a final license
under 935 CMR 500.103(2) and as a condition of renewal under 935 CMR 500.103(4). We have adopted
additional best management practices as determined by the Commission, in consultation with the
working group established under St. 2017, c. 55, § 78(b) or applicable departments or divisions of the
EOEEA, to reduce energy and water usage, engage in energy conservation and mitigate other
environmental impacts, and shall provide energy and water usage reporting to the Commission in a form
determined by the Commission. Our license renewal application under 935 CMR 500.103(4) will include a
report of our energy and water usage over the 12-month period preceding the date of application. Our
facility complies with the following minimum energy efficiency and equipment standards:

*  QOur building envelope will meet the minimum Massachusetts Building Code requirements and all
Massachusetts amendments (780 CMR: State Building Code), International Energy Conservation
Code (IECC) Section C402 or The American Society of Heating, Refrigerating and Air-conditioning
Engineers (ASHRAE) Chapters 5.4 and 5.5 as applied or incorporated by reference in 780 CMR:
State Building Code;

o Pudding Hill Farm LLC will provide documentation required under 935 CMR 500.120(11)
(a) in the form of an Energy Compliance Letter as part of the Architectural Review which
will include a narrative confirming compliance with the building envelope requirements
and the output from COMcheck™ software used to show building envelope compliance
with Massachusetts Building Code, 780 CMR.

*  QOur Horticulture Lighting Power Density (HLPD) will not exceed 36 watts per square foot;



o Pudding Hill Farm LLC will provide documentation required under 935 CMR 500.120(11)
(b) in the form of an Energy Compliance Letter as part of the Architectural Review which
will include:

A narrative explanation of how the facility complies with 935 CMR 500.120(11)
(b) or 501.120(12)(b), supported by copies of the facility lighting schedule,
square footage of canopy, description of HLE, number, type, and wattage of all
HLE as well as the calculations that show compliance with the HLPD
requirements;

Cutsheets for all HLE to be submitted as part of the Architectural Review;

Detailed identification of the stamped plans showing the layout of all HLE, which
means any lighting equipment (e.g. fixtures, bulbs, ballasts, controls, etc.) that
uses energy for the cultivation of plants, at any stage of growth (e.qg.
germination, cloning/mother plants, propagation, vegetation, flowering, and
harvest);

Detailed identification of the stamped plans showing the areas considered as
HLSF;

Description of an eye safety plan that includes the following:

* Safety protocols related to eye safety for those exposed to horticultural
lighting;

* Communication plan for how eye safety protocols will be communicated
to employees;

* Description of how protective eyewear will be provided for anyone
coming in to contact with active horticultural lights;

* Description of signage that will be used to remind workers of eye safety;

* Affirmation that the safety protocols will be reviewed and updated by
the Cultivation Facility on an annual basis.

Our Heating Ventilation and Air Condition (HVAC) and dehumidification systems will meet
Massachusetts Building Code requirements and all Massachusetts amendments (780 CMR State
Building Code), IECC Section C403 or ASHRAE Chapter 6 as applied or incorporated by reference
in (780 CMR: State Building Code)

o Pudding Hill Farm LLC will provide documentation required under 935 CMR 500.120(11)
(c) in the form of an Energy Compliance Letter as part of the Architectural Review which
will include:

A certification from a Massachusetts Licensed Mechanical Engineer that the
HVAC and dehumidification systems meet Massachusetts building code as
specified in this 935 CMR 500.120(11)(c) and that such systems have been
evaluated and sized for the anticipated loads of the facility.



= Total of tons of refrigeration (TR), thousands of British thermal units (BTUs) per
hour (MBH), and a listing of all HVAC equipment to be installed. The information
provided in the letter must be supported by equipment data sheets available
immediately upon request.

= Total of tons of dehumidification (TD), and a listing of all dehumidification
equipment to be installed, supported by equipment data sheets.

= Details about energy recovery equipment installed as part of the ventilation
system.

= A listing of all odor mitigation equipment to be installed. The information
provided in the letter must be supported by equipment data sheets available
immediately upon request.

Additionally, Pudding Hill Farm LLC will work closely with our local utility companies to create and
execute interactive Energy Savings Plans, by means of:

Understanding how we use energy through analysis generation;
Compare our operation with similar businesses and act accordingly;
Intake customized energy improvement recommendations from professionals; and

Utilize cost incentives through utility energy performance.

Our construction administrators, superintendents, project managers, and their subcontracted team of
architects, designers, and engineers will execute the buildout processes through pre-construction,
construction, and review construction phases within preliminary planning guidelines that ensure the
highest capacity of energy efficiency, both on the job and throughout the reasonable lifespan of the
operation, including but not limited to:

The purchase and installation of the highest R-Value insulation materials, that actively resist the
conductive flow of heat, wherever applicable on site;

The purchase and installation of LED lighting systems;

The removal and disposal of outdated HVAC systems, with the purchase and installation of
advanced HVAC systems and all associated ductwork.

Further practices to maintain energy efficiency throughout daily operations include:

Using power strips to power all devices, and turning off all power strips at the conclusion of the
closing process (excludes security systems);

Using communal printers, coffee makers, microwave ovens, and refrigerators;
Turning off monitors when leaving for more than one hour;

Save paper by only photocopying what is absolutely needed, and always using the second side of
sheets by either printing on both sides or using the blank side as scratch paper;

Report any obvious energy waste or material deficiencies such as broken heaters or air leaks up
the chain of command;



Close or tilt window blinds to block direct sunlight to reduce cooling needs during warmer
months;

Prohibiting the use of individual space heaters;

Using Energy Star labeled appliances.



STANDARD OPERATING PROCEDURE

Restricting Access to Age 21 and Older

Purpose: The purpose of this SOP is to provide guidance to employees on the overall restriction of access
to persons age 21 and older protocols at the facility and the responsibility of employees working there.

Scope: The scope of this SOP is for anyone working in the facility or for the company. Proper access to the
facility is a paramount concern for our employees, our staff, and the public.

Prerequisites: All employees working in the facility are required to have gone through initial training and
mentoring that specifically includes all aspects of the restriction of access to persons age 21 and older at
the facility.

Responsibilities: Proper access to the facility is the direct responsibility of the Director of Security, who
has a staff of security agents, but every employee is trained in specific aspects of the facility’s access.

Procedure: Under the Massachusetts 935 CMR 500.000: Adult Use of Marijuana law, “Visitor” means an
individual, other than a Marijuana Establishment Agent authorized by the Marijuana Establishment, to be
on the premises of a Marijuana Establishment for a purpose related to Marijuana Establishment
operations and consistent with the objectives of the Act and 935 CMR 500.000,

provided, however, that no such individual shall be under 21 years of age.

On-Premises Verification of Identification: Upon entry into the facility, by an individual, the individual’s
proof of identification shall be immediately inspected to determine the individual’s age. An individual
shall not be admitted to the premises unless it has first been verified that the individual is 21 years of age
or older.

Enclosed, Locked Area: Enclosed locked area means a closet, room, greenhouse, or other indoor or
outdoor area equipped with locks or other security devices, which shall only be accessible to those
approved who are 21 years of age or older.

Summary of visitor protocols:

= All vendors, contractors, state or local government representatives, and all others without
permanent Complex-issued ID, are considered visitors.

= Before being permitted to enter the premises, all visitors shall provide proof of age and ID,
included on an expected list of visitors or show official documentation of an unscheduled
inspection or authority to perform such inspection and sign the visitor log on camera. The entry
guard will verify that the name on the identification matches the name in the visitor log.
Identification must contain a picture, date of birth, valid and not expired.

= Allvisitors or official visitors shall be escorted at all times.

= Escorting means within reasonable line of sight.

= Asingle employee may escort no more than five visitors.

= The escorting employee shall log all access by visitors to Limited Access Areas at the time of the
access.



= Compensation may not be used as leverage for allowing visitors onsite.

References: The facility director and the director of security maintain detailed security plans and
schematics and are available at any time to answer any specific security questions.

Reporting: Any incident involving a security matter must be logged and reported to the facility director,
the director of security, and the board of directors.



STANDARD OPERATING PROCEDURE

Personnel Policies

Personnel Policies: 935 CMR 500.101(2)(e)(8), 935 CMR 500.105(1); 935 CMR 500.105(9) (required), and
(h) A staffing plan and staffing records in compliance with 935 CMR 500.105(9).

OVERVIEW

The purpose of Standard Operating Procedures (SOP) for Personnel Policies is to describe the policies in
place for personnel. This SOP applies to all personnel.

Organizational Chart
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Responsibilities

Operations Manager: Operations Manager provides oversight and supervision of day-to-day operations,
task delegation and accountability, and most importantly transportation and distribution. Operations
managers oversee security managers and facility staff to ensure that Standard Operating Procedures
related to all components of facility operations are followed according to their method of procedure.

Inventory Manager: The Inventory manager supervises the standardized and safe packaging and
inventory of supplies of marijuana products. Inventory managers are responsible for the oversight and
record keeping of active plant and product inventories at all Facility locations where these items can be
found. Inventory managers are an integral part of inventory management, preventative measures against



diversion, implementing new standards and processes, and ensuring adherence to Standard Operating
Procedures.

Quality Assurance Officer: A Quality Assurance Officer with appropriate training and experience in quality
control procedures, will ensure that quality assurance methods are effective and executed consistently.
This individual shall exercise oversight over all practices and procedures from seed-to-sale. The Quality
Assurance Officer ensures that all documents relating to quality control are assessed, recorded,
documented, and distributed to the proper persons and authorities. It is also the responsibility of the
Quiality Assurance Officer to train, oversee, and hold accountable employees for their respective roles
and responsibilities.

Human Resources Director: The Human Resources Director oversees all hiring and terminating of
employees; and administration, and training of personnel. The human resources director focuses on
activities relating to all employees, including but not limited to recruiting and hiring of new employees,
orientation and training of current employees, employee compliance, employee benefits and retention.

Employment

Temporary Employees: Individuals hired as temporary employees are not eligible to participate in any
benefit programs, vacation, or paid time off. Temporary employees work on an at-will basis.

Part-Time and Full-Time Employees: Part-time and full-time employee status is determined by the total
regular hours worked per week. Part-time employees work 29 hours or less. Full-time employees work
30 hours or more.

Equal Employment Opportunity: The Company is an equal opportunity employer and makes employment
decisions based on merit. We prohibit and will not tolerate discrimination of any kind, based on race,
color, creed, sex, religion, marital status, age, national origin, or ancestry, physical or mental disability
medical condition including genetic characteristics, sexual orientation, or any other consideration made
unlawful by federal, state or local laws.

The American with Disabilities Act (ADA): The company will make every effort to accommodate qualified
individuals with a disability so they can perform the requirements of their job.

Employee Rights and Responsibilities: The company will provide all necessary information to employees
and will provide a thoughtful and comprehensive new employee orientation program. All employees will
receive the company's Standards of Conduct and Responsibility presentation and will be required to
adhere to all requirements.

Discrimination and Harassment: The company will provide a safe work environment and will not tolerate
any form of discrimination and/or harassment of any employee, by anyone.

Record Retention

All personnel records will be maintained on the facility premises for a period of 7 years.

All agents hired will have a confidential file built with their resume, application, references, and
documentation of conversations with references. In addition, the personnel director will:



=  Maintain a file both digitally and written of all materials submitted to the CCC for each person to
be hired.

= A copy of the documentation of references along with notes, emails, or other responses received
concerning the potential hire.

= Any contract or agreement detailing any and all terms of the employment offered including the
duties of the job hire for, who they are responsible in the organization's organizational chart,
their authorities and who they both report to and who reports to them, their qualifications noted
on their application for the position, and who they report to.

= A copy of the signed statement from the employee under the pains and penalties of perjury that
states that they have completed all required training, including training for privacy matters,
HIPAA related matters, network usage, etc.

= Documentation including handouts, presentations, etc., of all required training, a signed
attendance sheet from the employee indicating the date, time, and place where they received
the training, the topics discussed, the name of the presenter, the title of the presentation, and
any other relevant material.

= Copies of periodic performance evaluations, including feedback from the employee.

= Asigned notice by the employee and their manager of attendance of the mandatory vendor
responsibility and related duty training (minimum eight hours).

Purpose:
The purpose of this SOP is to provide guidance for the hiring procedure for new employees.

Scope: The scope of this SOP is for all human resource personnel to understand the hiring process for
new employees, pay structure, positions available, etc.

Prerequisites: Anyone involved with HR must go through job specific training including personnel file
confidentiality, workplace policies, job descriptions, pay rates, etc.

Responsibilities: It is the responsibility of the corporate trainer along with the director of human
resources to train new hires working in personnel.

Procedure: The Employee Handbook will contain the following headings, which covers in detail the
personnel policy guidelines that will be initially introduced into the facilities:

= New Employee Policies

= Reference/background checks
=  Time-Related Policies

= Compensation-Related Policies
= Personnel Records

= Conflicts of Interests

=  General Confidentiality

=  Professional Conduct

= Technology Policies

= Confidentiality of Records and Data
= Communications

= Health, Safety and Security

=  Fire and Safety

= Reporting Accidents

=  Emergency Plan



= Smoking in the Workplace

= Violence-Free Workplace

= |actation Accommodation

=  Employee Relations

= Open Communication

= Standard of Conduct General Policy

=  Employee Responsibility

= Responsibilities of Supervisors, Managers, Directors
=  Employee Conduct

= Problem Resolution

=  Employee Benefits

= Discretionary Benefits

=  Employee Assistance Program

= Holidays

= Vacation Policy

= Leave of Absence

=  Medical Leave of Absence

= Sick Leave

= Funeral Leave

= Jury Duty and Witness Leave Time

= Voting Time

= Unpaid Personnel Leave

=  Pregnancy Disability Leave, Rehabilitation Leave, Military Leave
=  Time Off for Victim of Domestic Violence or Sexual Assault
= Benefits During Leave

=  Ending Employment

=  Termination

Recruiting, Benefits, Hiring, Loss of Personnel: The facility will properly train all of its employees before
they are permitted to work in any operations. Prior to being offered an employment position with the
facility, all potential applicants will be required to pass a background check to ensure the potential
applicant does not have any criminal felony convictions or have been convicted of the crimes listed in the
state's regulations and otherwise is of good moral character. The facility intends to offer competitive
wages and salaries, as well as benefits packages that include paid time off and health insurance, to all
employees. Exact compensation and benefits plan and packages are in the process of being developed. It
is the facility's goal to pay salaries that are, at a minimum, equitable and commensurate with salaries paid
for similar work within the labor market. Accordingly, positions will generally be classified and then
assigned a salary range that defines a minimum and maximum pay rate. An employee's salary may
advance within the salary range as the result of performance reviews, promotions, market conditions and
other business considerations. Such increases in pay are considered merit adjustments which are not
guaranteed and may vary in timing and degree from employee to employee.

In accordance with State legal requirements, employees will be compensated for hours worked in excess
of forty (40) hours per week. Non-exempt employees will be paid one and one-half times their regular
rate of pay for hours worked more than forty (40) hours in a workweek. Overtime pay is based on actual
hours worked. Paid time off for holidays and vacations does not count as "hours worked" for overtime
purposes. Any overtime hours worked by a nonexempt employee will be required to be approved in
advance by the employee's supervisor. Non-exempt employees are not to work before, beyond or outside



their normal working hours without such prior approval. Employees who fail to work scheduled overtime
or who work overtime without prior authorization from a supervisor may be subject to disciplinary action,
up to and including termination of employment.

Number of Employees: Exact number of employees employed by the facility is to be determined upon
deployment of operations and the establishment of personnel requirements; the breakdown of these
requirements can be seen below within the job description section.

Type of Labor: The team at the facility will comprise skilled, unskilled, and professional workers. The
various positions within the organization will call for different laborers with different skill sets. The
cultivation manager will need to be very skilled in the cultivation of marijuana, whereas an entry-level
cultivation laborer will likely be unskilled and trained to the job requirements and functions.

Pay Structure: The facility will determine this upon deployment of operations and the establishment of
personnel requirements. Employee compensation will be competitive with industry standards.

Job Termination: All termination actions will follow standard procedures. Basic steps include:

= Notify key personnel of job termination.

= Obtain all facility keys, ID badges or other company property.

= Disable/change all terminated key personnel facility security access codes or passwords.

= Notify required authorities of the job termination of the key personnel.

= Notify all remaining staff of the job termination of the key personnel and inform them of the
conditions of termination.

=  Contact security vendor and monitoring company to notify them of the job termination of key
personnel.

= Remove terminated key personnel from any notification, contact or call lists.

Job Separation: At times key personnel may decide to part ways on their own accord. In such
circumstances there will be some basic steps and procedures to follow in for job separations.

= Obtain all facility keys, ID badges, or other company property.

= Disable/change all key personnel facility security access codes or passwords.

= Notify required authorities of the job separation of the key personnel.

= Notify all remaining staff of the job separation of the key personnel and inform them of the
conditions of separation.

=  Contact security vendor and monitoring company to notify them of the job separation of key
personnel.

Replacement of Key Personnel Position: Find and interview a suitable replacement for the position that
was vacated. Key personnel positions will need to be filled as soon as possible by management without
compromising the quality of potential candidates.

References: Please refer to the personnel manual found in the human resources office, and the training
modules put together for vetting and hiring new personnel.

Reporting: All new hires must have personnel files, copies of which must be uploaded to our cloud server.
All new hires should be placed immediately into the contact list as well.



Personnel Files

Purpose: The purpose of this SOP is to provide guidance for the storage, updating and backup of
personnel files.

Scope: The scope of this SOP is for all employees who have access to or update personnel files.

Prerequisites: Employees who have access to personnel files must have been vetted to do so and must
follow all security protocols and specific training to ensure their security and confidentiality.

Responsibilities: It is the responsibility of the head of personnel to ensure all records are properly
annotated and securely stored.

Procedure: Attendance at formal training classes will be mandatory and documented. Additionally,
specific training on SOPs, including applicable laws and regulations, will be signed off by both the
employee and a supervisor. This documentation will be retained in the employee's personnel file so that
it can be audited by the compliance division. Human resource files and training documentation will be
maintained in hard copy and an electronic environment for ease of interaction, retention, and inspection
by the commission. Employment contracts will specify attendance at training classes, and in the event the
employee does not complete the required training in the specified time, this would be grounds restricting
their hours until the training is completed and ultimately dismissal. Personnel files will contain all
information related to the hiring and/or employment of any individual who is or was employed by the
facility.

References: Please refer to the SOPs for evaluations and for other documents that become a part of all
employee's personnel files.

Reporting: All personnel files are maintained by the director of human resources. The human resources
director reports all appropriate information to payroll, our health insurer, and to other regulatory bodies
entitled to receive employment information.

Compliance with Regulations: The Company will comply with all regulations, specifically noting 935 CMR
500.101(2)(e)(8), 935 CMR 500.105(1); and 935 CMR 500.105(9).

Hiring Procedures and Standards

Purpose: The purpose of this SOP is to provide guidance for the hiring procedure for new employees.

Scope: The scope of this SOP is for all human resource personnel to understand the hiring process for
new employees, pay structure, positions available, etc.

Prerequisites: Anyone involved with HR must go through job specific training including personnel file
confidentiality, workplace policies, job descriptions, pay rates, etc.



Responsibilities: It is the responsibility of the corporate trainer along with the director of human
resources to train new hires working in personnel.

Procedure
Recruiting, Benefits, Hiring, Loss of Personnel

The facility will properly train all its employees before they are permitted to work in any operations. Prior
to being offered an employment position with the facility, all potential applicants will be required to pass
a background check to ensure the potential applicant does not have any criminal felony convictions or
have been convicted of the crimes listed in the state's regulations and otherwise is of good moral
character. The facility intends to offer competitive wages and salaries, as well as benefits packages that
include paid time off and health insurance, to all employees. Exact compensation and benefits plan and
packages are in the process of being developed. It is the facility's goal to pay salaries that are, at a
minimum, equitable and commensurate with salaries paid for similar work within the labor market.
Accordingly, positions will generally be classified and then assigned a salary range that defines a minimum
and maximum pay rate. An employee's salary may advance within the salary range as the result of
performance reviews, promotions, market conditions and other business considerations. Such increases
in pay are considered merit adjustments which are not guaranteed and may vary in timing and degree
from employee to employee.

In accordance with State legal requirements, employees will be compensated for hours worked in excess
of forty (40) hours per week. Non-exempt employees will be paid one and one-half times their regular
rate of pay for hours worked more than forty (40) hours in a workweek. Overtime pay is based on actual
hours worked. Paid time off for holidays and vacations does not count as "hours worked" for overtime
purposes. Any overtime hours worked by a nonexempt employee will be required to be approved in
advance by the employee's supervisor. Non-exempt employees are not to work before, beyond or outside
their normal working hours without such prior approval. Employees who fail to work scheduled overtime
or who work overtime without prior authorization from a supervisor may be subject to disciplinary action,
up to and including termination of employment.

Number of Employees: Exact number of employees employed by the facility is to be determined upon
deployment of operations and the establishment of personnel requirements; the breakdown of these
requirements can be seen below within the job description section.

Type of Labor: The team at the facility will comprise skilled, unskilled, and professional workers. The
various positions within the organization will call for different laborers with different skill sets. The
cultivation manager will need to be very skilled in the cultivation of marijuana, whereas an entry-level
cultivation laborer will likely be unskilled and trained to the job requirements and functions.

Pay Structure: The facility will determine this upon deployment of operations and the establishment of
personnel requirements. Employee compensation will be competitive with industry standards.

Job Termination: All termination actions will follow standard procedures. Basic steps include:
= Notify key personnel of job termination.

= Obtain all facility keys, ID badges or other company property.
= Disable/change all terminated key personnel facility security access codes or passwords.



= Notify required authorities of the job termination of the key personnel.

= Notify all remaining staff of the job termination of the key personnel and inform them of the
conditions of termination.

= Contact security vendor and monitoring company to notify them of the job termination of key
personnel.

=  Remove terminated key personnel from any notification, contact or call lists.

Job Separation: At times key personnel may decide to part ways on their own accord. In such
circumstances there will be some basic steps and procedures to follow in for job separations:

=  Obtain all facility keys, ID badges, or other company property.

= Disable/change all key personnel facility security access codes or passwords.

= Notify required authorities of the job separation of the key personnel.

= Notify all remaining staff of the job separation of the key personnel and inform them of the
conditions of separation.

= Contact security vendor and monitoring company to notify them of the job separation of key
personnel.

= Remove key personnel from any notification, contact or call lists.

Replacement of Key Personnel Position: Find and interview a suitable replacement for the position that
was vacated. Key personnel positions will need to be filled as soon as possible by management without
compromising the quality of potential candidates.

References: Please refer to the personnel manual found in the human resources office, and the training
modules put together for vetting and hiring new personnel.

Reporting: All new hires must have personnel files, copies of which must be uploaded to our cloud server.
All new hires should be placed immediately into the contact list as well.



STANDARD OPERATING PROCEDURE

Maintaining of Financial Records

Purpose: The purpose of this SOP is to provide guidance on the facility's maintaining of financial records policy,
including where and how it is stored.

Scope: The scope of this SOP is for all employees who provide back-office support and are responsible for the
records maintained by the facility.

Prerequisites: The prerequisites for reaching the security level where employees have access to the database,
passwords, and physical hard copy includes original training and specialty training in back-room procedures, record
databases, and protocols for record retention/destruction. The facility director will maintain a list of all employees
with access to the ability to purge records from the software system, and also who may designate records to be
physically shredded.

Responsibilities: Only senior level employees may actually destroy records, and only upon clearance with the facility
director, who will provide time frames for record destruction based on outside counsel's interpretation of the
regulations.

Procedure: Records of a Marijuana Establishment must be available for inspection by the Commission, upon
request. The records of a Marijuana Establishment shall be maintained in accordance with generally accepted
accounting principles. Written records that are required and are subject to inspection include, but are not
necessarily limited to, all records required in any section of 935 CMR 500.000, including manual or computerized
records of:

= Assets and liabilities.

=  Monetary transactions.

= Books of accounts, which shall include journals, ledgers, and supporting documents, agreements, checks,
invoices, and vouchers; 4. Sales records including the quantity, form, and cost of marijuana products.

= Salary and wages paid to each employee, stipend paid to each board member, and any executive
compensation, bonus, benefit, or item of value paid to any individual affiliated with a Marijuana
Establishment, including members of the nonprofit corporation, if any.

Records and Documents Storage Retention: Unless otherwise specified, the facility will retain and maintain all
financial records and duplicate sets of records for a minimum of six (6) years.

Duplicate Records and Off-Site Storage: The facility will maintain duplicate sets of all financial records required by
regulation. These duplicate copies of the facility's financial records will be maintained at a secure, off-site location.
This location will only be disclosed to personnel with proper security clearance. The off-site financial record storage
will be secured with a security alarm and surveillance system to ensure access is limited to authorized personnel
only. The facility will maintain duplicate copies of all records at a secure storage facility within the state.

Financial Record retention: The facility shall retain for a minimum of six years all financial records including income,
expenses, bank deposits and withdrawals, and audit reports.

Reporting: Any and all changes to the record retention policy must be vetted by the facility director. If the policy is
changed, a copy is circulated to all employees through our email listserv.



PUDDING HILL FARM, LLC

Diversity Plan

Our Vision: Notwithstanding the fact that we will only have two employees, we will seek to create a
thoughtful and forward-facing organization that attracts, implements, maintains, and leverages all that
diversity in our staff and vendor relations can provide; and to specifically promote equity among women,
minorities, veterans, people with disabilities and LGBTQ+.

Our Goals: Our ongoing goals over time, in addressing and maintaining diversity and promoting and
encouraging broad participation in our company, include:

- 75% LGBTQ+

- 25% People of color, particularly Black, African American, Latinx and Indigenous people
- 25% Women

- 15% Veterans

- 15% Persons with disabilities

=  50% of all vendors we work with will be women-owned, minority, veteran, people with disabilities
and LGBTQ+ certified vendors. We will partner with vendors in the following percentages:

- 50% women

- 75% minorities

- 10% veterans

- 10% persons with disabilities
- 30% LGBTQ+

Our Program: We will work to provide mentorship, apprentice, and incubation programs to promote
equity for women, minorities, veterans, people with disabilities and LGBTQ+; and include them in the
operations of our Marijuana Establishment. Our programmatic efforts include:

= QOur MENTORSHIP PROGRAM will serve to influence, guide, and promote equity among diverse
mentees to help drive their personal and professional growth in the Massachusetts legal cannabis
industry, and to help mentees gain proficiency with cannabis systems and tools. This program
will take on 4 mentees annually (1 per quarter), and focus on building and growing a business,
complying with local and state regulations, and handling and storing cannabis inventory. To
identify qualified individuals for our program, we will post advertisements in local newspapers
seeking Massachusetts residents from diverse communities and backgrounds - for our cannabis
mentorship program, with the possibility of part-time or full-time employment following the
program’s completion.

=  Our VENDOR LOYALTY PROGRAM will provide women-owned, minority, veteran, people with
disabilities and LGBTQ+ certified partner vendors with testimonials, referrals, and the first right to
additional engagements. This will ensure we achieve our goal that 50% of all vendors we work
with will be women-owned, minority, veteran, people with disabilities and LGBTQ#+ certified
vendors, while at the same time supporting and promoting these vendors.



Metrics and Measurements: To properly assess the progress and success of our effort to promote and
encourage full participation in the regulated cannabis industry by women, minorities, veterans, people
with disabilities and LGBTQ+, and to positively impact this specific community, we will measure the
progress and success of this plan on a quarterly basis and at least annually (one year from provisional
licensure, and each year thereafter) upon renewal.

In measuring the success of our diversity programs, we will ensure that we:

= Count the number of mentees trained who are women, minority, veteran, people with disabilities
and from the LGBTQ+ community. This number will be assessed from the total number of
mentees trained to ensure that 100%% of all mentees trained fall within this goal.

= Count the number of individuals hired who are women, minority, veteran, people with disabilities
and from the LGBTQ+ community. This number will be assessed from the total number of
individuals hired to ensure that 100%% of all individuals hired fall within this goal.

=  Work with vendors who promote equity among women, minorities, veterans, people with
disabilities and LGBTQ+. As noted above, we will partner with vendors in the following
percentages:

- 50% women

- 75% minorities

- 10% veterans

- 10% persons with disabilities
- 30% LGBTQ+

= Provide one exit survey to each trained participant (following their training) to collect feedback
data to measure mentee feelings and perceptions about the diversity within the Company and
the attitudes towards supporting and promoting equity among individuals from diverse
communities.

= Count the number of vendor testimonials, referrals, and new engagements we provide to the
diverse vendors we work with (50% of all will be women-owned, minority, veteran, people with

disabilities and LGBTQ+ certified vendors).

Acknowledgement: The Company affirmatively states the following:

1. The progress or success of our plan must and will be documented upon renewal (one year from
provisional licensure, and each year thereafter).

2. We acknowledge and are aware, and will adhere to, the requirements set forth in 935 CMR
500.105(4) which provides the permitted and prohibited advertising, branding, marketing, and
sponsorship practices of every Marijuana Establishment; and

3. Any actions taken, or programs instituted, will not violate the Commission’s regulations with
respect to limitations on ownership or control or other applicable state laws.





