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COMMONWEALTH OF MASSACHUSETTS

Community Outreach Meeting Attestation Form

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is

“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).

I, MicHAEL i/”(_l ZeAHI , (insert name) attest as an authorized representative of

S= (1 ¢ (insert name of applicant) that the applicant has complied with the
requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as
detailed below.

1. The Community Outreach Meeting was held on 2 l & ( | Ci (insert date).
7 |

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijugna Establishment, was published in a newspaper of general circulation in the
cityortownon _ j[3[ [} 9 (insert date), which was at least seven calendar
days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it
as part of this document).

3. A copy of the meeting notice was also filed on [ / D) / / ? (insert date) with the
city or town clerk, the planning board, the contracting authority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
attached as Attachment B (please clearly label the municipal notice in the upper right-hand
corner as Attachment B and upload it as part of this document).

4, Notice of the time, place and subject matter of the meeting, including the proposed address of the
Marijuana Establishment, was mailed on { ;D 20// (i (insert date), which was at
least seven calendar days prior to the community outreach meeting to.abutters of the proposed
address of the Marijuana Establishment, and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent to abutters and
parties of interest as described in this section is attached as Attachment C (please clearly label the
municipal notice in the upper right hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address
of the addressee).

Massachusetts Cannabis Control Commission

101 Federal Street, 13th Floor, Boston, MA 02110 ]
{B17) 701-8400 (office} | mass-cannabis-control.com Initials of Attester:
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5. Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by the Marijuana Establishment to prevent diversion to minors;

A plan by the Marijuana Establishment to positively impact the community; and
Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

o a0 T

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Control Commission

101 Federal Street, 13th Floor, Boston, MA 02110
{617} 701-8400 (office) | mass-cannabis-controlcom Initials of Attester:
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Adult-Only Retail Tobacco Store:
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Marijuana Operating Permit

Marijuana Products




Person:

Self-Service Displays:

Vending Machine




D. Marijuana Operating Permit: S\~
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1. No Person shall sell, cultivate, deliver or other
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H. Self-Service Displays:

J. Marijuana Accessories:
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Plan to Remain Compliant with Local Zoning

%HUNOH\ %RWDQLFDOV ,QF 3%HUNOH\ %RWDQLFDOV" ZLOO UHP
requirements set forth by Berkley. In compliance with 935 CMR 500.110(3), the property is not lodaited wit
500 feet of an existing public or privagdehool providing education to children in kindergarten or grades 1
through 12. Berkley Botanicals already has a licensed & operatidgcated RMD facility at its proposed
Marijuana Establishment address #rag obtained local approval for that facility.

Berkley Botanicals has already attended several meetings with various municipal officials and boards to disct
%HUNOH\ %RWDQLFDOVY SODQV IRU D SURSRVHG 0DUEMXDQD &XO
Establishment and has executed a Host ConimmiAgreement with Berkley. Berkley Botanicals will continue

to work cooperatively with various municipal departments, boards, and officials to ensure that Berkley
%RWDQLFDOVY PDULM XD QonplibutWwith Bl0dce kKRrd; @dMatibhsPesl La@o\vcoBes with
respect to design, construction, operation, and security.

Berkley Botanicals LLCtResponse to more information for Host Community Information(plan to
remain compliant with Local Zoning).

Zoning of 44 County Road, Berkley MAGeneal Business with Special Permit for a establishment
The Planning board approval is required to obtain a special permit. Attached are the planning board
rules and regulations governing the issuance of spaeialits in the general business and special
business overlay.

In Summary the requirement are :

- Plan to be submitted to planning board, town clerk, board of selectmen, ZBA, conservation
commission, board of health, building inspector, historical comariséire department,
police department, andghway department.

- Public hearing with abutter notification to addreidgaffic, water and sewer, community
impact, including, site design, historic impact, design character, evaluation of public and
private water system and waste water, school systempfiotection, police protection, open
space, wetlands and mitigation of any adverse impact.

- Special permit compliance meeting with planning board and applicant and issue a
compliance report notifying buildingspector prior to issuance of a Certificafe
Occupancy.

- Performance guarantee and landscape performance guarantee.

- Site landscaping and site lighting requirements

Parking and loading requirements.

Board of Health Rules and Regulatiofithey are o attachedn Summary the
requirements are:
- Rules to prevent nuisance from noise and odor



No sales to persons under 21 years of age

Persons in sales must be 21 years of age

All sales are face to face

Marijuana operating permits are issued annually

Any person wb sells cultivates or distributes cannabis must have a current license issued b
the CCC or DPH.

RMD shall sell primarily marijuana, marijuana products and accessories.

If necessary hazardous waste permit

manufacture of marijuana productsdaoods musbe conducted in a state licensed

marijuana facility and in accordance with all applicable state regulations. Marijuana
Businesses and business agents must comply with 105 cmr 590.000 minimum sanitation
standards for food establishments.

All cultivation, processing, manufacturing, delivery and sales and use of Marijuana products
shall be conducted in compliance with all laws, bylaws.

Submit a security plan for review to the Berkley Police Department,



PLANNING BOARD RULES & REGULATIONS GOVERNING
THE ISSUANCE OF SPECIAL PERMITS IN THE GENERAL BUSINESS
AND SPECIAL BUSINESS OVERLAY

Section |- Purpose & Authority

1.0 These rules and regulations are adopted by the Planning Board, hereinafter called the Board, as
the Special Permit @Gnting Appoval Authority provided in Article 21 of the Berkley Zoning
Bylaws for the purpose of granting Special Permit Approval.

1.1 These rules and regulations may be adopted and from time to time amended after notice and a
public hearing. A concung vote ofa majority of the Board is required for favorable action.
These rules and regulations and any amendments thereto must be filed with the Registry of
Deeds and the Land Court in order for them to be enforceable.

1.2 These rules and regulat®are effetive when voted. A copy shall be filed with the office of the
Town Clerk, with appropriate endorsements such as:

Date of Adoption by Planning Board: ;
Date filed with Town Clerk:

Section Il - Application

2.0  An application for Special Permits shall also be accompanied by the following:

2.1 Abutters List. A list of the names and addresses which shall include the petitioner, abutters,
owners of land directly opposite on any public or private street or welyglautters to abutters
within three hundred feet (300) feet of the property line of the petitioner as they appear on the
most recent applicable tax list;

2.2 Said list shall be presented on a properly executed list of abutters certified by the Board o
Assessors. Applicant(s) shall submit envelopes addressed to each abutter along with Certified Mall
FDUGY DQG UHWXUQ UHFHLSW UHTXHVWHG VOLSV ILOOHG F
defined in M.G.L. Ch. 40ASec. 11. The return aggbs on all mailing pieces shall be:

Berkley Planning Board

Berkley Town Hall

1 North Main Street
Berkley, MA 02779

2.3 All applications shall include two certified checks made payable to the order of the Town of
Berkley. One chek shall be for Administrative fees and the second check shall establish an
5/24/2012/08
1



individual consultant account. Any additional payments required shaidae within 10 days
of receipt of the request.

In addition, the Applicant is responsible for all cosissociated with the required mailing
and advertising. Within 5 days of submission, the Applicant must supply the Board with:

A check made paye OH WR WKH RUGHU RI p3RVWPDVWHUY LQ
the certified mailing.

A check inan amount equal to the cost of legal advertisement.
The PlanningBoard or its agent will provide the payee and amount to the Applicant.

2.3.1 Administrative FeeThe filing fee for a Special Permit application shall be determined
by Gross Floor Aea (GFA):

< 5,000 sqg. ft GFA $750
> 5,000 +19, 99 sq. ft. GFA $1500
> 20,000 sg. ft GFA $3000
Modification or Expansion $500

No Structure:

under 2 acres $150
2 +5 acres $350
5 +20 acres $750
Over 20 acres $1,000 plus $100 /acre over 20

2.3.2 Consultant Review Fee/Special Account

2.3.2.1 Every Special Permit application shall be required to file the following minimum
review fee to estalsh an individual special account. If, in addition, this minimum
amount is not sufficient to cover the entire cost of the review, the Boaradhat said
special account. The minimum fee and the adjustment schedule are as follows:

Up to 5,000 sq.tf $5,000
Greater than 5,000 sq. ft. $5,000- plus

5/24/2012/08



$1,000 for each 10,000
sq. ftof building area or
portion thereof

Modification $5,000- plus

$1,000 for each 10,000
sq. ft of building area or
portion thereof

No Structure:

under 5 acres $5,000
5 +20 acres $7,500
Over 20 acres $10,000 plus $500 /acre over

2.3.2.2 Where specific conditig arising from the land or the nature of the proposal
necessitate the assistance of a planning, engineering, traffic, soils, hydrologic
or other consultant(s), the Planning Board may engage such consultant services
to assistthe Board in analyzing the peat to ensure compliance with all
relevant laws, ordinances, bylaws, regulations, good design principals, and
stateof-the-art technology. The Board may require that applicants pay a
"review fee" consisting of the reasonablists to be projected to becinred
by the Board, for the employment of consultants engaged by the Board to assist
in the review of the application.

2.3.2.3 Funds received by the Board pursuant to this section shall be deposited with the
Town Treasurer who shall establish a spemidividual account for this
purpose. Expenditures from this special account may be made at the direction
of the Board, wiout further appropriation. Expenditures from this special
account shall be made only in connection with the review of a spe@jfexpr
or projects for which a review fee has been or will be collected from the
applicant.

The balance of the applic&tleposit minus consultant charges shall at no time be less
than one half (1/2) the initial deposit, and the applicant shall depash
additional funds as are required to restore the Special Account

5/24/2012/08



to the amount of the initial deposit upon noticerirthe Planning Board, by
certified mail, that the amount on deposit has been decreased by the
expenditures described herein to anoant at or below one half (yZhe

initial deposit.

The failure of the applicant to make the initial deposit, and/onamtain the Special
Account in accordance with this section, shall be grounds for denial of the
application or permit.

2.3.2.4Review fees may only be spent for services rendered in connection with the
specific project for which they were collectedcohued interest may also be
VSHQW IRU WKLV SXUSRVH $W WKH FRPSOHWLR«
any excess amount in thecaunt, including any interest, attributable to a
VSHFLILF SURMHFW VKDOO EH UHSDL@sSWRNWKH [
interest. The applicant must submit a written request for these funds. For the
purpose of this regulation, any person oMéb W\ FODLPLQJ WR EH D
successor in interest shall provide the Board with the documentation
establishing such saession in interest.

2.3.2.5 Any applicant may take an administrative appeal from the selection of the
outside consultant to thBoard of Selectmen, providing that such appeal is
WDNHQ ZLWKLQ GD\V RI QRWLILFDWLRQ RI W
corsultant. The grounds for such an appeal shall be limited to claims that the
consultant selected has a conflict of interest or doepassess the minimum
required qualifications as may be set by the Board. The minimum
qualifications shall consist eitherf @ fouryear college level educational
degree in, or one related to, the field of knowledge at issue or three or more
years of pratice in the field at issue or a closely related field. Minimum
TXDOLILFDWLRQV PD\ EH FKDQJHG dbgwpdhkhe % R DL
complexity and/or importance of the proposed project. The required time limit
for action upon an application by the&d shall be extended by the duration
of the administrative appeal. In the event that no decision is made by the Board
of Sdectmen within one month following the filing of the appeal, the selection
made by the Board shall stand.

2.3.2.6 Other Costs arttkpenses The applicant is responsible for preparing notices
and associated costs of mailing to abutters and any partiedenest by
certified mail, return receipt requested. The prepared notice shall be reviewed
and mailed by the Planning Board or #gent. Return receipts are to be
addressed to the Planning Board for further verification. The prepared
notices/certified railing shall be delivered to the Planning Board agent not less
than ten (10) business days before the date of the public hearing.

5/24/2012/08



2.4 One (1) copy of all local, state, and federal approvals, if obtained, prior to the granting of the
Special Permit andg variances obtained prior to the granting of the Special Permit.
2.5 Written permission from the owner of the property to apptySpecial Permit if the applicant is

not the owner.

2.6 An original plan, and three (3) copies shall be submitted to the Planning Board. Additional copies
of the application and plan shall be filed simultaneously by the applicant withotle
Clerk, Board of Selectmen, Zoning Board of Appeals, Conservation Camission, Board
of Health, Building Inspector, Historical Commission, Fire Dept., Police Dept., and
Highway Dept. and the standard form signed by each department shall be returned to the
PlanningBoard within 5 days.

A complete application packetsft@dl EH VHQW GLUHFWO\ WR WKH 30DQQLQJ ¢
a Special Permit application.

2.7 A completed, current Tax Form (Form T) having required signatures.

2.8 2 copies othe final approved plan shall be submitted to the PlannaagdBon disk, or in .pdf
format.

Section Il - Procedures

3.0Public Hearing: A public hearing notice shall be given by publication in a newspaper of general
circulation once in each of twsuccessive weeks, the first publication to be not less than
fourteen (14) days before the day of the hearing and by posting such notice spiawmums
place in town hall for a period of not less than fourteen (14) days before the day of such
hearing ad shall send written notice by certified mail, return receipt requested to all direct
abutters. The legal ad and abutter notification shall deglat a minimum, the following
information and shall be at the expense of the applicant:

3.0.1The name, iad if applicable, the business name and address of the applicant;

3027KH VWUHHW DGGUHVY DQG WKH DVVHVVRUYV PDS DQ
the Special Permit Application on which construction, expansion or modification is
planned;

3.0.3A brief description of the type of construction, expansion or mzatitin planned,;

3.0.4 The designated Town office where the Special Permit Application and plans can be
reviewed,;

3.0.5The date, time and place of the public hearing.

3.1 AppURYDO 7KH 30DQQLQJ %RDUGTVY DSSURYDO ®&ibus FRQV
municipal reviewers. Additionally, proposed methods of mitigating impacts associated with

5/24/2012/08



HDFK SURMHFW ZLOO EH LQFRUSRUDWHG L @WhB ciltekidd % R D |
PXVW EH DGGUHVVHG WR WKH 30 DfiQdihgQshaltperiaid @ fthe VD W
entire proposed development, including any Special Permit or design modifications imposed
by the Planning Board as a condition of its approval, afidite#f improvements proposed by

the applicant or required by the PlanningaBd as a condition of its approval.

3.1.1 The traffic carrying capacity of the intersections and streets likely to be affected by the
proposed development will meet the standaet forth in Section 6.

3.1.2 The planned capacities of public anghiavate facilities such as water supply, sewage
and drainage systems are adequate in the vicinity of the site to serve the proposed
development.

3.1.3 The proposed developmentlwomply with the community impact standards set forth
in Section 6.

3.1.4 In granting approval of an application, the Planning Board may impose conditions,
limitations and safeguards which shall be in writing and shall be a part of such
approval. Suc conditions may include, among other matters and subjects:

3.1.4.1 Controls on the location and type of access to the site;

3.1.4.2 Requirements for edfte improvements to improve the capacity and safety of
roads, intersections, pedestrian wayater, sewer, drainage, and other public
facilities which ardikely to be affected by the proposed development;

3.1.4.3 Requirements for donation and/or dedication of land for-ofghty to
provide for future roadway and/or intersection widerongmprovements;

3.1.4.4 Requirements for securing thefpenance of all proposed work, including
proposed offstreet improvements;

3.1.4.5 A passbook account, meeting the requirements of the Town Treasurer, shall
be established in an amount detened by the Planning Boaa Planning
%RDUGYV G HM EuFigibrittéicevedd thel cost of all or any part of the
improvements required as conditions of approval,

3.1.4.6 Conditions to minimize efiite impacts on traffic and environmental gtyali
during construction. (i.e. screening, stormwater runoffstraction
dewatering, dust)

3.2 Minor Modification: A minor modification may be approved in accordance with the Special
Permit Approval Zoning Bylaw. An additional project review fee mayssessed by the
Planning Board.

5/24/2012/08



3.3 Pre-construction Meeting: There shall be a preonstruction meeting with thielanning Board
or its designated agent prior to commencement of any work on the developmeROSite:
Any changes to the approved SgédPermit must be made in writing to the Boamd
approved prior to commencement of work.

3.4Pre-construction Sthedule: There shall be a site visit/inspection schedule set up by the Planning
Board or its designated agent prior to commencement af@rstruction on the development
site.

3.5 Occupancy Permits: The Planning Board or its designated agent shall wtindn onrsite
inspection of the development, hold a Special Permit compliance meeting with the Board and
the applicant and issue a Spéétermit compliance report notifying the Building Inspector
prior to issuance of an occupancy permit by the buildieygadtment.

3.6Performance Guarantee:A separate passbook shall be established which meets the requirements
of the Town Treasurer, witthe applicant/controller of the land and/or project, in an amount
acceptable to the Board, as a guarantee for pesioce of unfinished work to the
development. In addition, the Board shall require a landscape performance guarantee for five
(5) growingseasons from the time of planting.

Section IV +Special Permit Content

The Special Permit plan shall contain tbkowing:

4.1 A Locus map at a scale of 1" = 200" which shall show all streets, bodies of water, public or private
drinking supplies, pblic or private waste water disposal systems, landscape features, historic
sites, habitats for endangered speciebiwithe parcel and within three hundred (300) feet of
the parcel and all buildings within the parcel and within three hundred (300j feetparcel;

4.2 The location and name of all streets, any and all driveways, anetotglwithin threehundred
(300) feet of the site. Street shall include layout, designated as public or private, and pavement
width;

4.3 0nssite and abutting Idines; names of albutters as they appear in the most recent tax list. All
contiguous property owned by the applicant shall be included;

4.4 Zoning District(s) boundary lines of the locus and all land within three hundred (300) feet of the
parcel, ircluding overlay disicts and other districts not specifically mentioned; other
information such as: floodplain, wetland and water resource protection, shall also be
displayed. Other features including; slope, geological features, unique vegetationggxisti

VLI " Viaohet€) Nr gseater measured four (4) feet above grade) trees, stone walls,
easements, fencing, cemeteries, buildings (including historic background if any), prior

5/24/2012/08



landfills, septic systems, private or public water supplies, rock quorgs, vistas and loer
natural features;

4.5 Five (5)signature linesfor Planning Board approvdbcated in the lower right corner, along
ZLWK D VWDWHPHQW WKDW 37KLV 6SHFLDO 3HUPLW $SSUF
with the Berkley ©ning By O D Dne (1) signature line for Town Clerk approval along
ZLWK WKH VWDWHPHQW 3, 7RZQ &OHUN RI WKH WRZQ RI
of approval of this plan by the Planning Board has been received and recorded at this office
ard no appeal was resgd during the next twenty days after receipt and recording of said
QRWLFH"

4.6 Existing and proposed topography contour lines at two (2) foot intepwathe parcel to be
developed and within one hundred (100)' thereof. Infoonand location of behmark(s)
used shall also be provided;

4.7 Information on the location, size, type and number of existing and proposed landscape features.
A Landscaping Plan shall be provided showing species selected for approval by the Planning
Board or its agent. Thase of drought resistant varieties is encouraged. Said plan may be
required to be prepared, stamped and signed by a Landscape Architect registered in the
Commonwealth of Massachusetts;

4.8 Information on location, size and caggadf existing and proposed ite and abutting utilities
(water, sewer, drainage, electrical, cable, etc.);

4.9 A Zoning Chart with the minimum area requirements per the Berkley Zoning Bylaws;

4.10 Elevaton and facade treatment plans of allgmeed buildings. A listing of materials to be
used,

4.11 Information on the location, size and type of parking, loading, storage;ttriveand service
areas;

4.12 Percent of building lot coverage and petege of paved (impervious) area usedgdarking,
loading, access within the property and percent open space of the site;

4.13EXxisting and proposed location(s) of loading areas, driveways, access and egress points, and the
location anchumber of parking spaces required per Berkley Zoning\By]

4.14 The Special Permit plan(s) shall be at a scale of 1"=40', except for budidwngtion plans,
which shall be at a scale of 1/4"=1" drawn on a standard 24"x36" sheet(s);

4.15 A Development Impact Statement will be required in accordasitbeSection 6;
4.16 Special Permit plan(s) must be prepared, signed and stamped tfessional civil engineer

and a Professional Land Surveyor both who must be registered in the Commonwealth of
Massachusetts. The land surveyor shall perform anumsint boundary survey and shall
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certify the accuracy of the locations of the building,baeks and all other required
dimensions, elevations and measurements and shall be signed under the penalties of perjury;

4.17 The date and north arrow shall b®wn;

4.18The location of existing or proposed building(s) on the lot(s) shall berstvittv the total square
footage and dimensions of all buildings, all building elevations and floor plans, and
perspective renderings;

4.19 The applicant shall submimformation on existing and proposed-site wells, water supply
systems, storm drainaggstems, utilities, sites for enclosed refuse and recycling containers
and location and capacity of septic systems and estimated amounts of water consumption and
sewe discharge, including: all measures proposed to prevent pollution of surface water or
groundwater, soil erosion, increased runoff, and flooding. An erosion control plan showing
method(s) and location(s) to be used shall also be submitted;

4.20 Existing and proposed signs; noting height, size, location and manner of lighting (applicant is
encouraged to include photograph(s) and /or sketch(s));

4.21 A photometric plan showing the parcel to be developed and within fifty (50) feet thereof. The
plan shall include the following: location of all existing and proposed exterior light(s),
including building ground and parking lot light(s); noting height, initial foahdle readings
on the ground and data on the types of fixtures to be used. Lighting shaitmde onto
abutting properties or interfere with vehicular traffic on public ways;

4.22 A traffic impact study prepared by a registered professional engineer experienced and qualified
in traffic engineering;

4.23 The application shall also furnishnarrative summary of the vital statistics of the project;

4.24 Any additional information, which the Board reasonably requires. The Board may engage
appropriate consultants to review the Special Permit plan for completeness and correctness
and shall rquire the applicant to pay for the cost of the review.

Section V zRequirements

All Special Permit applications and plans shall be prepared in compliance with the Berkley Zoning
Bylaws and the Berkley Planning Board Rules and Regulations goverraegaSpermit Approval.

The Special Permit standards not specifjca@numerated herein shall be found in Ti®a&ver
Standards for Special Permitting written by Joseph De Chiara & Lee E. Koppelman, as most recently
revised. Along with all applicable SpatiPermit standards of the Architectural Access Board,
American Disbilities Act, AASHTO and any other local, state, and federal standards not specifically
enumerated herein. In the event there is a conflict in standards, the jurisdictional standapgplshall
unless otherwise waived by the Planning Board.
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5.1 Site Landscaping
511 (YHU\ HIIRUW VKDOO EH PDGH WR UHWDLQ DQG SURW

measured 4 feet above grade) trees, shrubs and other landscape features on a sit

5.1.2A three (3) foot wide landscaping strip shall be predidlong the foundation walls to

soften their appearance for all amsidential building(s). The landscape strip may be
staggered to a maximum of 5 feet, in order to vary the landsesigndor a site.
The landscape strip shall provide screeninght® iortion of the foundation above
grade.

5.1.3 A twenty-five (25) foot undisturbed natural buffer area shall be maintained from any

5.1.41t

wetland resource area defined under the Massachwgettand Protection Act and
recognized by the Berkley Conservation Commission. Stairways, decks, fences and
water dependent rsictures (and the grading for such) internal to parking lots and
around buildings are not exempted from the twdivly (25) foot setback
requirements.

is the purpose of these Rules and Regulations to preserve and/or maintain open space
for newsites. Therefore any lot or group of contiguous lots totaling less than three (3)
acres shall provide twenty five (25) percesgen space. Any lot or group of
contiguous lots totaling more than three (3) acres shall provide-fivety35) percent
openspace. Open space shall be considered any area not occupied by buildings,
paving, drives, roadways, sidewalks etc. Wetlandue®s areas defined by the
Massachusetts Wetland Protection Act can be used to meet the open space requirement
described aboveWhenever possible, open space should be maintained in its natural
state. All open space areas on a site shall be adequatdgchped with trees, shrubs,
flowers, grass, and/or mulch. Wherever feasible, open space shall be contiguous with
other operspace of abutting land.

5.1.5Parking lots containing ten (10) or more parking spaces shall have at least one tree per

5/24/2012/08

eight ©r fractions of eight) parking spaces. Such trees to be located within the paved
parking area. Such trees shall be at least {4)" trunk diameter measured twelve
(12)" to eighteen (18)" above the ground with a minimum of sixty (60) square feet of
see@d or landscaped permeable surface area per tree. When parking areas contain
twenty-five (25) or more spaces, at least fivg p&rcent of the parking area shall be
maintained with landscaping (within the interior of the parking area), including trees
asabove, in plots of at least ten (10) feet in width. Trees and landscaped plots shall
be so designed and located as to prowvideal relief and sun and wind screening
within the parking area, and to assure safe patterns of internal circulation. Planting
areas are required along parking area perimeters to prevent offsite glare onto the public
or private way(s). Parking lot plangs shall not block motorists line of sight upon
entering and exiting a site. Any landscaped area described above can loeniset t

the open space requirement of this section for new sites.
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5.2

Site Lighting

Access ways, parking areas, and padeswalkways shall have adequate lighting for
security and safety reasomsghting shall meet the following standards:

5.2.1 The luminaries/lighting fixtures shall be the shoe box type or decorative in nature

5.3

5/24/2012/08

(with interior directional shields), coistent with the architectural theme of the

development. Flood and area lighting is unacceptable. All luminaries/lighting

fixturesshall have a total cutoff of all light at less than ninety (90) degrees from

vertical. The lighting fixture shall only be Vide from below.

5.2.2 Reflectors of proper distribution shb# selected for maximum efficiency.
Reflectors and shielding shalrovide total cutoff of all light at the property
lines of the parcel to be developed.

5.2.3 The luminaries/lighting fixtures shall not exceed twenty (20) feet in height or
the height of KH EXLOGLQJTV URRIOLQH ZKLFKHY
luminaries/lightirg fixtures for sidewalks/paths shall not exceed 12 feet in
height.

5.2.4 Where walpack type luminaries/lighting fixtures are utilized for outdoor
lighting fixtures, the fixture shall be equipped with a prismatic lens to reduce
glare. Wallpack lightingshall be designed to a maximum cutoff of seventy
(70) degrees from vertical. The laican of the wallpack on the structure shall
not exceed 20 feet in height.

5.2.5 All luminaries/lighting fixtures shall be restricted to a maximum-d¢aoidle
level of 80 (initial), as measured directly below the fixture at grade.

Drainage

The drainage system shall be designed so that there is no net increase in the pre vs.
post peak rates of storm water discharge for the 2, 10 angeEdGtorm events and

rates. The applicant shall demonstrate to the satisfaction of the Planning Board that
the project is designed to have no measurable or significant impact as to existing
vegetation, topography, wetlands, and other natural ormeaate features.

The systenshall be designed to treat storm water to all applicable standards of town,
state andederal agencies. The system design shall promoetennfiltration and
minimize the discharge of pollutants to the ground and surface water. Drainage
systems shallave an emergency overflow for the emendred (100) year storm event.
Additionally, the drainage system will be designed in accordance with Stormwater
Management Volume | and Il prepared by: MA Department of Environmental
Protection and MA Office of Cotsl Zone Management as most recently revised. In
special cases, the site drainage mMaWwWLOL]H WKH 7RZQYfV GUDLQDJ
approval of the Planning Board, or its agent & the Highway Department. The Planning
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Board requires that proper calculatioms submitted. A minimum of one foot of
freeboard shall be provided for all detentieténtion structures.

5.3.1Design Criteria: The applicant shall use the best available drainage systems.
The suitability of the drainage design shall be based onahgal features,
such as soil types, slope, vegetative cover, water table etcheddite.
Drainage plans shall be developed in consultation with the Planning Board
RIILFH DQG WKH %RDUGYTV FRQVXOWDQWYV ZLWK \

5.3.1.1Praection of surface and groundwater quality;

5.3.1.2Public safety;

5.3.1.3Protection of existing abutting properties, septic systems and public or private

water systems;

5.3.1.4Enhancement of and connection to natural drainage systems, includingsstrea
floodplains, and associated wetlands;

5.3.1.5 Attractiveness of the plan, mininmigy disruption to existing features, and
successful imitation of natural systems;

5.3.1.6Minimizing of long term maintenance and/or reconstruction obligations.

Unsuccessful imitation of a natural system Successful imitation of a natural system

5.3.2 Performance Standards On site drainage systems, including
detention/retention areas, shall meet the following:
5.3.2.1A thirty-five (35) foot bufer screen that is aesthetically pleasing of existing
vegetation shall be retained between all detention or siltation structures and
adjacent offsite uses (roadways and/or structures).
5.3.2.2A thirty-five (35) foot buffer zone of existing vegetatioraiibe retained
between all point source discharges of stormwater and surface waters
and wetlands;
5.3.2.3All piping within the drainage system shall be sized for the twenty five
(25) year storm event.
5.3.2.4Detention facilities shall be designedftmction as natural wetlands, having
characteristics of side slopes, gradients, vegetation and topographic location
which follow naturally occurring wetland.
5.3.2.5Side slopes of detention facilities should lzesteeper than 3:1 horizontal to
verticalrelationship;
5.3.2.6A maximum of 2% slope shall be permitted for the bottom of the basin;
5.3.2.7 Where clearing and/or regrading is unavoidable, vegetation shall be
reestablished in conformance with the laragsieg plan.
5.3.2.8Detention basins sHalrovide onehundred and fifty (150%) of the required
storage volume for the o+sfeindred (100)ear storm event. At least one
permeability test shall be conducted within each detention basin to estimate
the infiltration rate. (one test per 10,000 squart of overall detention
basin area is required).

5/24/2012/08
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5.3.2.9Ground infiltration by means of leaching pits, leaching catch basins or similar
facilities are not allowed as a means to calculate or mitigate stotem wa
disposal,
5.3.2.10No drainage outfélshall be discharged at an elevation below the high water
line of a wetland, stream or water body or abutting property;
5.3.2.11A headwall with wing walls protected by fiapped aprons shall be provided
at theoutfall of all drainage pipes.
5.3.2.12Test holes shall be conducted by a licensed soil evaluator in each detention
basin in accordance with the 310CMR: Department of Environmental
Protection (Title V) methods. A minimum of one test per 10,000 square
feet of overall detention basin area is regd. Monitoring wells may be
required by the Planning Board.
5.3.2.13All detention basins within ten (10) feet of parking lots, driveways, or areas
of public access shall be protected by a guardrail. All detetasins
within forty (40) feet of pult ways shall be protected by a guardrail. The
Planning Board may require additional guardrails.

5.4 Parking and Loading
Parking lots shall be designed to include median strips and landscape islands to
improve internal circulation. Additionallypws of parking should be interrupted by
landscaped or naturally vegetated islands. Parking lots and access drives shall be
desigied to prevent motorists from stacking onto the public way. Parking areas shall
be interconnected wherever feasible. Anyramte or exit driveway shall be a
minimum of twenty five (25) feet in width. Parking lanes shall be sized according to
the interral circulation pattern. Parking shall be prohibited between buildings and
street layout, except for handicap access. Pafkirnigrge trucks shall be provided as
determined by the Planning Board. Loading shall be designed to be convenient to the
loading and unloading of vehicles and to avoid conflicts with the internal circulation
pattern. Curbing shall be vertical granitéree access drive radii. Each site shall have
only one curb cut per street frontage, except where is it deemed that moredéhan on
curb cut is necessary for emergency access purposes or to enhance the site.

5.5 Service Facilities
Service facilities sth as: garbage collection, recycling containers, refrigeration units,
utility areas and other facilities not specifically idemiifishall be screened in a manner
consistent with the design of the building around their perimeters. Screening may
consist offencing and/or natural vegetation. Screening shall haveffective height
and width to screen from public view said serviaslity.

5.6 Construction
5.6.1 All access drives and parking areas shall be graded, paved, and drained in
accordance witlstandards enumerated above.

5/24/2012/08
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5.6.2Curbing shall be placed at the edges of all paved surfaces. Wheelstops shall be
placed where parking spaces abut sidewalksoanedlkways for pedestrians.
Guardrails shall be placed along parking spaces and dries aikere slopes
exceed 3:1. Curbing shall not be bituminous concrete.

5.6.3All utility connections shall be underground and constructed in accordance with
therequirements of the town and other utility companies.

5.6.4Bollards may be placed alotige sides of the building exposed to vehicle traffic.

5.7 Access Connections
5.7.1 Separation between access connections on all collector and arterials shall be
based on the posted speed limit in accordance with the following table:

Poskd Speed Limit (MPH) Access Connection Spacing (Fee
20 140
30 210
40 280
50 350

5.7.2The width of the access connections at the property line of the development shall
not exceed 25 feetinless the traffic impact study identifies and #lanning
Board agrees to the need for turning lanes from the development onto the
adjacent public road.

5.7.3 The access connection shall provide a minimum distance of 40 feet in depth
between the pragty line and the beginning of any parking aréasing areas
and/or stacking lanes within the development.

Appropriate separation from road Inappropriate separation from road

5.7.4 For a site at an intersection wheralternatives exist, such as joint or cross
access, the Board may allow construction of an access connection at a
location suitably removed from the intersection. In such cases, the applicant
shall provide directional restrictions (i.e. right in/ right oaty and/or a
restrictive median) as reged by the Board.

5.7.5 A system of joint use driveways and cross access easements shall be
established wherever feasible along (name road or overlay corridor) and the
proposed development shall incorportite following:

a) A service drive or crosaccess corridor extending the width of the parcel.

5/24/2012/08
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b) A design speed of 10 mph and sufficient width to accommodatevaydravel
aisles.

c) Stubouts and other design features to make it visually obvious that the
ahutting properties may be tied in to progidrossaccess via a service drive.

5.7.6A leveling area shall be provided having a minus one pereE¥ti) (grade for a
distance of thirty (30) feet measured from the nearest exterior line of the
intersectingstreet, to the point of vertical curvagur

Appropriate leveling area Inappropriate leveling area

5.8 Drive Through Facilities

5.8.1 Drivethrough facilities shall provide a minimum of (8) eight stacking spaces
(within the site) befoe the order board. The facility shall provide another (4) four
stacking spaces between the order board and the transaction window. If the facility
has two transaction windows the (4) four stacking spaces may be spilt between
each of the widows. An adiional stacking space shall be provided after the last
transaction window(s).

5.8.2 Each stacking space shall be a minimum of twenty (20) feet in length and ten (10)
feet in width along straight portions. Stacking spaces and stackirggdaak be a
minimum of twelve (12) feet in width along curved segments.

5.8.3Stacking lanes shall be delineated from traffic aisles, other stacking lanes and parking
areas with striping, curbing, landscaping and the use of alternative paving materials
or raised mdians.

5.8.4 Entrances to stacking lane(s) shall be clearly marked and a minimum of sixty (60)
feet from the intersection with the public street. The distance shall be measured
from the property line along the street to the beginningegtitrance.

Clearly delineated stacking lanes

5.8.5 Stacking lanes shall be designed to prevent circulation congestion, both on site and on
adjacent public streets. The circulation shall: (a) separate dhx@ugh traffic from
site circuldion, (b) not impede or impair access into or out of parking spaces, (c) not
impede or impair vehicle or pedestrian traffic movement, and (d) minimize conflicts
between pedestrian and vehicular traffic with physical and visual separation between
the two. Stackinglanes shall not interfere with required loading and trash storage
areas and loading or trash operations shall not impede or impair vehicle movement. If
said separate stacking lane is curbed, an emergenggdsyor exit shall be provided.

5/24/2012/08
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5.86 Stackng lanes shall not enter or exit directly into a public Fgfatvay. Stacking lanes
shall be integrated with the ite circulation pattern.

5.8.7 The intersection of stacking lanes and walkustomer access shall be a minimum of
fifty (50) feet from any access connections and/or transaction windows. Said
intersections shall be provided with a crosswalk. These crosswalks shall usecenrich
paving and striping and include warning signage aimed at both the pedestrian and
vehicle.

5.8.8 Any aitdoor service facilities (including menu boards, speakers, etc.) shall be a
minimum of one hundred (100) feet from the property line of residential uses. Sound
from such facilities may require a barrier to redirect sound away from abutters.

5.8.9 Menuboards shall be a maximum of thirty square (30) feet, with a maximum height

of six (6) feet in height and shall be shielded from any public street and residential
properties.

5.9 Architectural/Building Design

5.9.1 Architectural details of new bdihgs and additions, textures of wall and roof materials,
should be harmonious with the building's overall architectural style and should
preserve and enhance the character of the surrounding area.

5.9.2The massproportion and scale of the buildingofeshape, roof pitch, and proportions
and relationships between doors and windows should be harmonious among
themselves and with those of the surrounding area.

5.9.3 The building's location shall be oriented pataill perpendicular to the street. Where
the minimum setback cannot be maintained by the building, the applicant shall provide
adequate spatial definitions through the use of walls, fences and or other elements,
which will maintain the street line.

5.9.4The design of proposed buildings, stiues and additions shall complement, whenever
feasible, the general setback, roof line, roof pitch, arrangement of openings, color,
exterior materials, proportion and scale of existing buildings in the vicinity.

5.9.5 When a driv¢hrough is proposed on a property with an historic building, the
architectural character defining the exterior elements of the historic building shall be
preserved. Signage should be compatible with the historic character of thegouildin

5.9.6 Buildings: buildings should be placed close to the road where appropriate; parking
areas should be placed to the side or rear of buildings where appropriate; long
horizontal facades should be avoided by incorporating recesses and pnejeaftia

5/24/2012/08
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minimum of two feet in depth; entrance ways should be emphasized by use of
rooflines, changes in materials, landscape treatments or other architectural elements;
franchise architecture with highly contrasting color scheme;traattional forms,
reflective sidingand roof materials should be avoided; diikeough elements should

be architecturally incorporated into the building; dfitierough elements generally
should not face the street; the material used for additions should complement the
mateials of the ominal structure.

5.9.7Rooflines: the use of flat roofs andffame roofs should be avoided; roof colors should
be earth tones or a color that is darker than the facade and garish roof colors should
not be used; visible roofing materialsould complema the color and texture of the
building's facade; roof mounted mechanical equipment should be screened from
public view or grouped at the rear of the structure where visibility is limited.

5.9.8 Building Signs: simple geometric apes should be used for signs; signs should be
limited to two or three contrasting colors that complement the colors on the building;
garish colors should be avoided; carved wooded signs are encouraged; lighting
fixtures illuminating signs should be locateso light is directed only onto the sign
facade.

599 :LQGRZV $ PLQLPXP RI Rl WKH EXLOGLQJTV VvwuU
windows. The windows should be divided by muntins and framed with a casing trim;
awnings should be designed as angné part of the building facade; metal awnings
are discouraged.

Section VI *Community and Traffic Impact Assessment

6.1 Community Impact Assessment
6.2 Purpose: To evaluatthe impact of the proposed project on Town services and
surrounding neighborhood.

Scope:

6.1.1 Site design and neighborhood impact Evaluation of the relationship of
proposed new structures or alterations to nearbyeyisting structures in
terms of character and intensity of use (e.g., scale, mass, materials, color,
location and size of doors and windows, setbacks, roof and cornice lines, and

5/24/2012/08
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6.2 Co

other major design elements); and of the location or configuration of proposed
structures, parking raas, and open space with respect to neighboring
properties.

6.1.2 Historic impact: identification of impacts on significant historic properties,
or archeological resources (if any) in the vicinity of the proposed
development.

6.1.3 Evaluatio of impacts on the public and private water system, wastewater
disposal and sewage system, the school system, fire protection, police
protection, libraries, open space, wetlands, waterways and parks and
recreation facilities, and proped methods of mitagion for any adverse
impacts.

mmunity Impact Standards

Required:

6.2.1Design elements shall be compatible with the character and scale of neighboring
properties and structures.

6.2.2The design of the development shall minimize the iligitof visually degrading
elements such as trash collectors, loading docks, meeahaguipment, etc.

6.2.3The design of the development shall be consistent or compatible with existing
local plans (if any), including plan elements adopted by thenitig Board,
Conservation Commission, Open Space Plan, and other Town bodies having
sweh jurisdiction.

6.2.4The location and configuration of proposed structures, parking areas and open
space shall be designed so as to minimize any adverse impaotferdéure
and noise levels or wind velocities on the site and adjoining properties.

6.2.50utdoor lighting, including lighting on the exterior of a building or lighting in
parking areas, shall be arranged to minimize glare and light spillover to
neighbaing properties.

6.3 Traffic Impact Assessment

5/24/2012/08

Purpose: To document existing traffic conditions in the vicinity of the proposed
project, to describe the volume and effect of projected traffic generated by the
proposed project, and to identify meassiproposed to mitigate any adverse impacts
on traffic. A regstered professional engineer experienced and qualified in traffic
engineering shall prepare the traffic impact assessment.

Scope:
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6.3.1 Document the methodology and sources used taesezyisting data and
estimations;

6.3.2 Existing traffic caonditions average daily and peak hour volumes, average and
peak speeds, sight distances, accident data for the previous 3 years, and levels
of service (LOS) of intersections and streets affkbiethe proposed
development. Generally, such data shall fles@nted for all streets and
intersections adjacent to or within 1,000 feet of the project boundaries, and
shall be no more than 12 months old at the date of application, unless other
data is pecifically approved by the Board.

6.3.3 Projected trafficonditions for design year of occupancy shall include:
statement of design year of occupancy, average annual background traffic
growth, impacts of proposed developments which have alreadyapgeoved,
under construction and /or are pending before a tosard.

6.3.4 Projected impacts of the proposed development shall include: Projected peak
hour and daily traffic generated by the development on roads and ways in the
vicinity of the devebpment; sight lines at the intersections of the proposed
accesonnection and adjacent streets; existing and proposed traffic controls
in the vicinity of the proposed development; and the projected post
development traffic volumes and levels of servicentérsections and streets
likely to be affected by the propakdevelopment.

6.3.5 Proposed mitigation shall include: A plan (with supporting text) to minimize
traffic and safety impacts through such means as physical design and layout
concepts, stagged employee work schedules, promoting use of public transit
or carpooling, or other appropriate means; and an interior traffic and
pedestrian circulation plan designed to minimize conflicts and safety
problems. Measures shall be proposed to achievelibging
postdevelopment standards:

(). All streets and itersections to be impacted by the project shall have the
same Level of Service or better than-geelopment conditions.

6.4 Traffic Impact Standards

5/24/2012/08

S5HTXLUHG 7KH 3O0OMHOY @ aRimpattad hteFskections and streets

shall be adequate following project development. For purposes of this standard:

641 3/HYHO RI VHUYLFH" /26 VKDOO EH GHWHUPLQHC
the Highway Capacity Manual,

642 3,PSDFWHG” PHDQV ORFDWHG ZLWKLQ IHHW R
project site and projected to receive at least five percent (5%) of the
anticipated average daily or peak hour traffic generated by the proposed
devdopment;
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6.43 3$SGHTXDMWAHO PHDQ D OHYHO RI VHUYLFH RI 3% R
residential streets and for all new streets and intersections to be created in
FRQQHFWLRQ ZLWK WKH SURMHFW DQG 3" RU EH
intersections; and

The propose&pecial Permit shall minimize points of traffic conflict, both
pedestrian and vehicular. The following guidelines shall be used to achieve
this standard:

6.4.4 Entrance and exit driveways shall be so located and delsagi® achieve
maximum practichle distance from existing and proposed access
connections from adjacent properties.

6.4.5 Where possible, driveways shall not be located opposite similar driveways.
6.4.6 Sharing of access driveways by adjoinimgperties and uses is encouraged
6.4.7 Left-hand turns and other turning movements shall be minimized.

6.4.8 Driveways shall be so located and designed as to discourage the routing of
vehicular traffic to and through residential streets.

6.4.9 Pedestrian and bicycle circutat shall be separated from motor vehicle
circulation as far as practicable.

SectionVIl - Severability of Provisions

The provisions of these rules and regulations are severable. If any provision of these Rules and
Regulation is held invalid, the othprovisions shall not be affected thereby. If the application

of these rules and regulations, or any of its provisiorentoperson or circumstances is held
invalid, the application of these rules and regulations and their provisions to other persons and
circumstances shall not be affected thereby.

Section VIII - Waiver of Full Compliance

Full compliance with these rulemnd regulations may be waived by the Planning Board,
provided such waivers are deemed to serve the public interest and are notirmgnilith
Chapter 40A M.G.L. Requested waivers shall be submitted in writing at the time of the
application accompanied/lveasons the waiver(s) if granted would benefit the residents of the
Town of Berkley.

5/24/2012/08
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Section IX - Violations

Written notice ofany violation of this bylaw shall be provided by the Zoning Enforcement
Officer/Building Inspector to the owner of the premises, specifying the nature of the violations
and a schedule of compliance, including cleanup of any spilled @alatefihis compliace
schedule must be reasonable in relation to the public health hazard involved and the difficulty
of compliance. In no event shall more than 30 days be allowed for either compliance or
revitalization of a plan for longgerm complianceln the enforcemdnof this bylaw, the
Building Inspector shall notify the Health Inspector of any violations and seek the Health
,QVSHFWRUTVY DQG RU $JHQWTYfV DVVLVWDQFH

Section X- Definitions:
Access: A way or means of approach to provide vehicolapedestrian érance or exit to a

property.

Access ConnectionAny driveway, street, curb cut, turnout or other means of providing for
the movement of vehicles to or from the public/private roadway network.

Best Management Practices (BMFPr the purposes of stm-water management structural

or nonstructural and managerial techniques that are recognized to be the most effective and
practical means to prevent or reduce 4pomt source pollutants from entering receiving
waters in accordance witBtormwater Manageemt Volume | and Il prepared by: MA
Department of Environmental Protection and MA Office of Coastal Zone Management as
most recently revised.

Cross AccessA service drive providing vehicular access between two or more contiguous
sites so the driver rezl not enter the public street system.

Directional Median Opening:An opening in a restrictive median, which provides for the
specific movements and physically restricts other movements. Directional median opening
for two opposing HIW RW X8 ¥émBri&s along a road segment are considered one
directional median opening.

Drive-Through Facility: A commercial facility which provides a service directly to a motor
vehicle or where the customer drives a motor vehicle onto the ggeand to a windowr
mechanical device through or by which the customer is served without exiting the vehicle.
This shall not include the selling of fuel at a gasoline filling station or the accessory functions
of a carwash facility such as vacuum cleanstations.

Driveway/ Curb Cut SpacingThe distance between connections, measured from the closet
edge of pavement of the driveway or curb cut to the next closest edge of the pavement along
the public/private roadway.

5/24/2012/08
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Fast Food Restauramtny restaurant servingaémajority of its food in dposable containers,
packages, or other similar wrapping, for consumption on or off the premises.

Joint Access (or Shared Acces#)driveway connecting two or more contiguous sites to the
public/private street systems.

Leveling Area A level are (thirty (30) feet in depth al% grade) at the intersection of the
access connection and the public way.

Lot, Corner: Any lot having at least two (2) contiguous sides abutting upon one or more
streets, provided the interiangle at the intersectiarfi such two sides is less than one hundred
thirty-five (135) degrees.

Restrictive Median: A physical barrier in the roadway that separates traffic traveling in
opposite directions, such as a concrete barrier or landscégadl is

Stacking Lane:An area of stacking spaces and driving lane provided for vehicles waiting for
drive zhrough service, that is physically separated from other traffic and pedestrian circulation
on the site.

Stacking SpaceAn area within a stadkg lane for vehicles waitig to order and/or finish a
drive tthrough transaction.

5/24/2012/08
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5/10/2021 Gmail - FW: 2 Forwarded Messages

' § G ma% E michael mizrahi <berkleybotanicals@gmail.com>

FW: 2 Forwarded Messages

1 message

Adam J. Costa <adam@mitclawyers.com>
To: michael mizrahi <berkleybotanicals@gmail.com>
Ce: "lawofficegmiller@aol.com" <lawofficegmiller@aol.com>, "gmillerbos@berkleyma.us" <gmillerbos@berkleyma.us>

Fri, May 7, 2021 at 2:48 PM

Michael:
I am confirming that George Miller forwarded me your two attached e-mails, regarding the Berkley Botanicals project.

The letter you request is not about costs incurred to date, i.e. “in the provisions [Phase] and... not operational,” but rather about “any cost
to [the] city or town,” including “anticipated” expenses, that will be “reasonably related to the operation of the establishment...” The
regulation at-issue, in the context of your renewal application, is 935 CMR 500.103(4)(f).

That same regulation, however, does not require the city ot town to respond. As you say in your e-mail, the regulation only requires that
you submit to the CCC “documentation” that you “requested” from the Town a letter documenting these expenses; and, in fact, the
regulations proceed to state that, if you receive no “substantive response,” you need only submit to the CCC “an attestation that no
response was received from the city or town.”

Berkley does not intend to substantively respond, at the present time. Please accept my e-mail as such confirmation. You might provide
the CCC with the attached e-mails as proof that you requested a response from the Town, accompanied by an attestation that no
substantive response was received.

Thanks.

Adam J. Costa
Mead, Talerman & Costa, LLC
k‘ 30 Green Street - Newburyport, Massachusetts - 01950

Phone 978.463.7700 - Fax 978.463.7747

adam@miclawyers.com - www.mtclawyers.com

The information contained herein is confidential and may be protected by the attorney-client and/or other applicable privilege(s). Tt is intended only
for the named recipient(s). If you are neither an intended reciptent nor a person responsible for delivery to a recipient, you are hereby notified that
any unauthorized use, dissemination, distribution or reproduction of the contents hereof is strictly prohibited and may be unlawful.

If you have received the above transmittal in erxor, please delete the message and any attachment(s) hereto from vour e-mail system and notify us
immediately.

https://mail.google.com/mail/u/0?i k=af27e99596&view=pt&sea rch=all&permthid=thread-f%3A16991 26487566944897 &simpl=msg-i%3A16091264875. 1/3
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HWSTAFFING .
SOLUTIONS -

To whom it may concern,

HW Staffing Solutions is proud to partner with Berkley Botanicals LLC to help the staffing efforts,
with an emphasis in the surrounding cities of Greater Taunton, Brockton, New Bedford, and Fall
River. HW Staffing is committed to bring a diverse culture into the new industry, including but
not limited to minorities, veterans, and women.

If you have any questions, please contact HW Staffing Solutions at 508-823-6464.

Sincerely,

Andrew Romans

Business Development Manager
508-694-3704
aromans@hwstaffing.com

CORPORATE OFFICE
PO Box 517
South Easton, MA 02375
508.694.3700

hwstaffing.com
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To whom it may concern,

HW Staffing Solutions isqud to partnerwith BerkleyBotanicald_LQo help the staffirg efforts with an
emphasison minorities, women, and veterandW Staffing isommittedto bring adiverse cultureinto
Berkley Baanicals.We have agreed to focus our dfiafy effoits on cities that have beeadversely
affectedby oldmarijuanalaws andrecruiting individuals in those areas.

If you have any questions pleasentactHW Staffing 8lutions at 508823-6464.

Sincerely,

Andrew Romans

Business Devepment Manager
508694-3704
aromans@hwstaffing.com

CORPORATE OFFICE
PO Box 517
South Easton, MA 02375
508.694.3700

hwstaffing.com
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Plan to Positively Impact Areas of Disproportionate Impact

Overview

Berkley Botanicald LC. Berkley Botanicals LV GHGLFDWHG WR VHUYLQJ L
the areas around it, particularly those that are classified as areas of disproportionate

impact. Marijuana businesses have an obligation to the health andeivejl of their

customers as well as the communitiest tave had historically high rates of arrest,

conviction, and incarceration related to marijuana crimes. % UNOH\ %Y RWDQLFDOYV

intention to be a contributing, positive force in areas of disproportionate impact and to
assist in changing the perceptiointhose associated with marijuana use.

Berkley Botanicalsvill take a proactive approach to informing the community about who
we are, our proposed business operations, the safety and security of our facility and our
accountability for the products we pitece.Berkley Botanicalsvants the community to

feel comfortable and secure in knowing who we are and what weedkley Botanicals
understands this process begins with listening to concerns and issues, answering
guestions, offering solutions, and solieg input. Furthermore, a significant goal of

Berkley Botanicalss to assist populations in areas of disproportionate impact in any way
possible. Therefore, engaging local officials, community groups, organizations and
businesses is a key componenBefkley Botanicalsfcommunity outreach strategy.

%HUNOH\ %FRaVDQLFDOVY

As Berkley Botanicalexpands,% HU N O H\ %doal\idlipe oR@pba minimum

of 15individuals that currently reside in an area of disproportionate impact or have lived
for five of the preceding ten years in an area of disproportionate infjektey
Botanicalswill also strive to maintain a staff comprised of individuals that haveig dr
related CORI but are otherwise legally employable in a canmalaited enterprise.

| Imini on
The Director of Human Resources and Compliance will administer the Plan to Positively
,PSDFW $UHDV RI 'LVSURSRUWLR QrEctrtwil| Pesr&ponsib/ KH 330D
for developing measurable outcomes and enBarkley Botanicalgontinues to meet its
commitment to the community. The Director will also be responsible for forming

philanthropic partnerships in the community to implement ahdmrce the PlanThe

progress and success of the plan will be documented upon renewal of the Berkley

Botanicals license, which will be one year after receiving provisional license & each year
thereafter.



. | i : . s
Measuring Progress

Berkley BotanicalsKk DV HVWDEOLVKHG D +LULQJ &RPPLWWHH WK
executive management team and the Director of Human Resources and Compliance with

the implementation and growth of the Positive Impact Plan. The imatbers of the

Committee were selected based on their diverse status and their personal commitments to
working with individuals from areas of disproportionate impact. Initial Members of the
Committee are Mike Mizrahi, President and CEO, Matthew RadebatbReh,

Director of Community Outreach and Compliance and Ryan Young , Director of

Cultivation. Additional members of the Committee may be added at the discretion of
Berkley % R W D @xeEUDv@ Yh§nagement team.

The Committee will be responsible for:

Revewing all feedback from Education sessions to determine its success and if
the topic of discussion is attracting members of the community. If it is
determined that the topics are not successful, then the committee will work with
local leaders to find taps within our mission that will draw a larger resident pool
from areas of disproportionate impact;

Keeping the company informed of equal opportunity progress through quarterly
reports;

Reviewing the Positive Impact Plan with management at all levésrifey
Botanicalsto ensure that the Positive Impact Plan is understood; and

" Auditing Berkley % R W D @htefnBl @nd §xternal job postings in the identified
local areas of disproportionate impact to ensure information is in compliance with
BerkleyBotanicD (Pgdjtive impact plan.

The Goals / Plan

To provide continuing service and reinvestment into areas of disproportionate impact,
Berkley Botanicalss committed to programming, restorative justice, jail diversion,
workforce development, industgpecific technical assistance, and mentoring services in
areas of disproportionate impaBerkley Botanicalss committed to hosting and
participating in eents that will support Brockton, Fall River & Taunton and other areas
of disproportionate impact such as community service days, charity events for still to be
determined local charities from Brockton, Fall River & Taunton (any future charity
selected willprovide a letter thaBerkley Botanicalsvill submit to CCC that states they



are willing to take a charitable donation frddarkley Botanicals and educational
seminarsBerkley Botanicalsvill require all executives, managers, and employees to
participdae quarterly in a community service day. Each community service day will be
organized with a charitable or local organization in an area of disproportionate impact.
Further plans to positively affect areas of disproportionate impact may include the
following:

" Goal 1 +Aid in workforce development and education of industryspecific
technical assistance
| Program to support that goal
v Conducting at least two (2) off®ur industryspecific educational
seminars annually across one or more of the following topics:
marijuana cultivation, marijuana product manufacturing, marijuana
retailing, or marijuana business training;
" We will hold sessions at the following locations that focus
on individuals from areas of disproportionate impact:
| Center for Innovation & Entrepren eurship 151
Martine Streefall River, MA
| Holiday Inn Express Brockton Center 05
Westgate Dr, Brockton, MA
| Holiday Inn Taunton 700 Myles Standish Blvd,
Taunton, MA
| Metrics to measure whether this Goal is successful or requires more
improvement
v The Hiring Committee will evaluate the success of this Program by
tracking the number of attendees, and soliciting feedback from
them on how they experienced the training. We will attempt to
attractl5 of attendees and will evaluate their feedback to imgro
the training.

" Goal 2 +Provide financial Education
| Program to support that goal:

v We will be hiring local financial planners to provide 2 x two hour
financial trainings annually in selected communities. The topics
that will be covered will be budget), debt consolidation, tips to
improving credit score and allow attendees to ask questions. We
will post at all local community centers and in the local papers of
the meetings.

" We will hold sessions at the following locations in meeting
rooms that we Wiirent that is centrally located for
individuals from areas of disproportionate impact:



| Center for Innovation & Entrepreneurship 151
Martine Street
Fall River,MA
| Holiday Inn Express Brockton Center 05
Westgate Dr, Brockton, MA 02301
| Holiday Inn Taunton 700 Myles Standish Blvd,
Taunton, MA 02780
| Metrics to measure whether this Goal is successful or requires more
improvement
v The Hiring Committee will evaluate the success of this Program by
tracking the number of attendees, and soliciting feedback from
them on how they experienced the training. We will attempt to
attract20 attendees and will evaluate their feedback to improve the
training.
" Goal 3 tHold local sealing& expunging events
| Program to support that goal:
v Holding two annuainformational sessions regarding the process
for sealing and expunging criminal recards the sessions will be
all the necessary paperwork that the individuals need and a
checklist of the steps you have to follow to complete the process.
We will post at all local community centers and in the local papers
of the meetings.

" We will hold sessios at the following locations in meeting
rooms that we will rent that is centrally located for
individuals from areas of disproportionate impact:

| Center for Innovation & Entrepreneurship 151
Martine Street
Fall River,MA
| Holiday Inn Express Brockton Center 05
Westgate Dr, Brockton, MA 02301
| Holiday Inn Taunton 700 Myles Standish Blvd,
Taunton, MA 02780
| Metrics to measure whether this Goal is successful or requires more
improvement
v The Hiring Committee will evaluate the success of this Program by
tracking he number of attendees, and soliciting feedback from
them on how they experienced the training. We will attempt to
attract30 attendees and will evaluate their feedback to improve
the training.



| Metrics to measure whether this Goal is successful or requires more
improvement
v The Hiring Committee will evaluate the success of this Program by
tracking theamount of donations that weegiven to each
organization and measure if one organization appeals to customers
more than others.

" Goal 4 - Instituting hiring practices that prioritize the hiring of individuals
from these areas;
| Program to support that goal:

v Conducting at least tw@] recruitment events at local career
centers annually to offer an opportunity of employment for
individuals from areas of Disproportionate impdhbe jobs will be
for marijuana cultivation, marijuana product manufacturing,
marijuana retailing, ogeneral admin staff

" We will hold sessions at the following locations that focus
on individuals from areas of disproportionate impact:

| Center for Innovation & Entrepreneurship 151
Martine Street
Fall River,MA

| Holiday Inn Express Brockton Center 05
Westgate Dr, Brockton, MA 02301

| Holiday Inn Taunton 700 Myles Standish Blvd,
Taunton, MA 02780

| Metrics to measure whether this Goal is successful or requires more
improvement
v The Hiring Committee will evaluate the success of this Program by

tracking the number of attendees, avdluate how many
applications were filled ouWWe will attempt to atact10
applicantsandschedule first interviews esite. We will measure
quality of applicants after their interviews and see if we are able to
get the quality candidates from these career centers.

The Director of Human Resources and Compliandgestley Botanicalsvill be
responsible for auditing tHeositive Impact Plan. The audit report setting forth the
&RPSDQ\TV SHUIRUPDQFH LQ IXOILOOLQJ WKH JRDOV RI W

" Employment data, including information on employees from dispropoté&ona
impact, minority, women, disabled, and veteran representation in the workforce in



all job classifications; average salary ranges; recruitment and training information
(all job categories); and retention and outreach efforts;
The total number and valué all contracts and/or subcontractors awarded for
goods and services in areas of disproportionate impact;
An identification of each subcontract actually awarded to a member of a area of
disproportionate impact and the actual value of such subcontract;
Totd number of attendees at the 2 annual seminars at local organizations from
Brockton, Fall River & Taunton.
" A comprehensive description of all efforts madeBeykley Botanicalso monitor
and enforce the Positive Impact Plan;
Other information deemed nesesy or desirable by the Commission to ensure
compliance with the rules and regulations governing marijuana establishments in
Massachusetts; and
When available, a workforce utilization report including the following
information for each job category Bérkley Botanicals
| The total number of employees hired from areas of disproportionate
impact
| The total number of employees that were promoted from areas of
disproportionate impact;
| The total number of employees that have been retained and length of
employmenfor employee$rom areas of disproportionate impact; and

Acknowledgments
x Berkley Botanicalsicknowledges and is aware, and will adhere to, the
requirements set forth in 935 CMR 500.105(4) which provides the permitted and

prohibited advertising, brandin marketing, and sponsorship practices of every
Marijuana Establishment;

X $Q\ DFWLRQV WDNHQ RU SURJUDPV LQVWLWXWHG
regulations with respect to limitations on ownership or control or other applicable
state laws.



MA SOC Filing Number: 201959026800 Date: 1/11/2019 1:17:00 PM

P "’%\\ The Commonwealth of Massachusetts Minimum Fee: $500.00 |
N William Francis Galvin :

l; Secretary of the Commonwealth, Corporations Division
=y One Ashburton Place, 17th floor
74 Boston, MA 02108-1512

Telephone: (617) 727-9640

Identification Number: 001363351

| 1. The exact name of the limited liability company is: BERKLEY BOTANICALS LLC

2a. Location of its principal office:

| No. and Street: 50 COUNTY STREET
11 City or Town: BERKLEY State: MA Zip: 02779 Country: USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 50 COUNTY STREET

City or Town: BERKLEY State: MA Zip: 02779 Country: USA

3. The general character of business, and if the limited liability company is organized to render professional |
| service, the service to be rendered:

THE PURPOSE OF THE COMPANY IS TO ENGAGE IN ANY LAWFUL ACT OR ACTIVITY FOR W
HICH LIMITED LIABILITY COMPANIES MAY BE ORGANIZED. THIS INCLUDES RETAIL STORE
AND PLANT CULTIVATION.

| 4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: MARK AZAR

No. and Street: 170 PLEASANT ST

City or Town: FALL RIVER State: MA Zip: 02721 Country: USA

I, MARK AZAR resident agent of the above limited liability company, consent to my appointment as the

resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (rno PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
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Quality Control and Testing

Quality Control

Berkley Botanicalsinc. (8BO) will comply with the following sanitary requirements:

1." Any BB agent whose job includes contact with marijuana or nonedible marijuana
products, including cultivation, productioor, packaging, is subject to the
requirements for food handlers specified in 105 CMR 300.000, and all edible
marijuana products will be prepared, handled, and stored in compliance with the
sanitation requirements in 105 CMR 500.000, and with the requirsrizerfbod
handlers specified in 105 CMR 300.000.

" Any BB agent working in direct contact with preparation of marijuana or

nonedible marijuana products will conform to sanitary practices while on duty,

including:
a." Maintaining adequate personal cleanliness]
b." Washing hands thoroughly in an adequate haashing area before
starting work, and at any other time when hands may have become soiled
or contaminated.

BBOs hanwashing facilities will be adequate and convenient and will be

furnished with running war at a suitable temperature. Hamashing facilities

will be located irBBOs production areas and where good sanitary practices

require employees to wash and sanitize their hands, and will provide effective

handcleaning and sanitizing preparations gaditary towel service or suitable
drying devices;

4" BBOs facility will have sufficient space for placement of equipment and storage of
materials as is necessary for the maintenance of sanitary operations;

5." BB will ensure that litter and waste is propemynoved and disposed of so as to
minimize the development of odor and minimize the potential for the waste
attracting and harboring pests. The operating systems for waste disposal will be
maintained in an adequate manner pursuant to 935 CMR 500.105(12);

6." BBOs floors, walls, and ceilings will be constructed in such a manner that they
may be adequately kept clean and in good repair;

7. BBOs facility will have adequate safety lighting in all processing and storage
areas, as well as areas where equipment or lg@msicleaned;

8." BBOs buildings, fixtures, and other physical facilities will be maintained in a
sanitary condition;

9." BB will ensure that all contact surfaces, including utensils and equipment, will be
maintained in a clean and sanitary condition. Sudases will be cleaned and
sanitized as frequently as necessary to protect against contamination, using a
sanitizing agent registered by the US Environmental Protection Agency (EPA), in

N
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accordance with labeled instructions. Equipment and utensils will bessgned
and of such material and workmanship as to be adequately cleanable;

10."All toxic items will be identified, held, and stored in a manner that protects
against contamination of marijuana products;

11.BB will ensure that its water supply is sufficient feecessary operations, and that
such water supply is safe and potable;

12.BBOs plumbing will be of adequate size and design, and adequately installed and
maintained to carry sufficient quantities of water to required locations throughout
the marijuana estéibhment. Plumbing will properly convey sewage and liquid
disposable waste from the marijuana establishment. There will be ne cross
connections between the potable and waste water lines;

13."BB will provide its employees with adequate, readily accessiblet ti@itilities
that are maintained in a sanitary condition and in good repair;

14.BB will hold all products that can support the rapid growth of undesirable
microorganisms in a manner that prevents the growth of these microorganisms;
and

15."BB will store and tansport finished products under conditions that will protect
them against physical, chemical, and microbial contamination, as well as against
deterioration of finished products or their containers.

BBOs vehicles and transportation equipment used irattgportation of marijuana

products or edibles requiring temperature control for safety will be designed, maintained,
and equipped as necessary to provide adequate temperature control to prevent the
marijuana products or edibles from becoming unsafe dinamgportation, consistent

with applicable requirements pursuant to 21 CFR 1.908(c).

BB will ensure thaBBOs facility is always maintained in a sanitary fashion and will
comply with all applicable sanitary requirements.

BB will follow establishedpolicies and procedures for handling voluntary and mandatory
recalls of marijuana products. Such procedures are sufficient to deal with recalls due to
any action initiated at the request or order of the Commission, and any voluntary action
by BB to removedefective or potentially defective marijuana products from the market,
as well as any action undertaken to promote public health and safety.

Any inventory that becomes outdated, spoiled, damaged, deteriorated, mislabeled, or
contaminated will be disposed in accordance with the provisions of 935 CMR
500.105(12), and any such waste will be stored, secured, and managed in accordance
with applicable state and local statutes, ordinances, and regulations.



BB will process marijuana in a safe and sanitagnner.BB will process the leaves and
flowers of the female marijuana plant only, which will be:

I'" Well-cured and generally free of seeds and stems;
I'" Free of dirt, sand, debris, and other foreign matter;

I " Free of contamination by mold, rot, other fungus, lbacterial diseases;
!

!

" Prepared and handled on feghde stainless steel tables; and
" Packaged in a secure area.

All edible products will be prepared, handled, and stored in compliance with the
sanitation requirements in 105 CMR 590.000: Minimum Sanit&tandards for Food
Establishments.

Testing

BB will not sell or otherwise market marijuana or marijuana products that are not capable
of being tested by Independent Testing Laboratories, except as allowed under 935 CMR
500.000. No marijuana product wile sold or otherwise marketed for adult use that has
not first been tested by an Independent Testing Laboratory and deemed to comply with
the standards required under 935 CMR 500.160. TestiBg8k marijuana products will

be performed by an Independémsting Laboratory in compliance with the Protocol for
Sampling and Analysis of Finished Medical Marijuana Products and Marijoused
Products, as amended in November 2016, published by the DPH. TeBiB@sf
environmental media will be performeddompliance with the Protocol for Sampling

and Analysis of Environmental Media for Massachusetts Registered Medical Marijuana
Dispensaries published by the DPH.

BBOs policy of responding to laboratory results that indicate contaminant levels are above
acceptable limits established in the DPH protocols identified in 935 CMR 500.160(1)
include notifying the Commission within 72 hours of any laboratory testing results
indicating that the contamination cannot be remediated and disposing of the production
batch. Such notification will describe a proposed plan of action for both the destruction of
the contaminated product and the assessment of the source of contamination.

BB will maintain testing results in compliance with 935 CMR 500.808=gand the
record keeping policies described herein, and will maintain the results of all testing for no
less than one year.

All transportation of marijuana to and from Independent Testing Laboratories providing
marijuana testing services will comply wi@5 CMR 500.105(13). All storage BBOs
marijuana at a laboratory providing marijuana testing services will comply with 935
CMR 500.105(11). All excess marijuana will be disposed in compliance with 935 CMR



500.105(12), either by the Independent Testiagdratory returning excess marijuana to
BB for disposal or by the Independent Testing Laboratory disposing of it directly.
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Recordkeeping Procedures

General Overview

Berkley Botanicalsinc. (BBO) has established policies regarding recordkeeping and
recordretention in order tensure the maintenance, safe keeping, and accessibility of
critical documents. Electronic and wet signatures are accepted forms of execi@idn of
documents. Records will be stored& in a locked room designated for record
retention. All written recals will be available for inspection by the Commission upon
request.

Recordkeeping

To ensure thaBB is keeping and retaining all records as noted in this policy, reviewing
Corporate Records, Business Records, and Personnel Records to ensure completeness
accuracy, and timeliness of such documents will occur as peR®$§ quartesnd

closing procedures. In additioBBOs operating procedures will be updated on an ongoing
basis as needed and undergo a review by the executive management team orl an annua
basis.

I'" Corporate Recordsire defined as those records that require, at a minimum,
annual reviews, updates, and renewals, including:

"" Insurance Coverage:

#" Directors & Officers Policy

#" Product Liability Policy

#" General Liability Policy

#" Umbrella Policy

#" Workers Compensation Policy

#" Employer Professional Liability Policy
"" Third-Party Laboratory Contracts
" " Commission Requirements:

#" Annual Agent Registration

#" Annual Marijuana Establishment Registration
"" Local Compliance:

#" Certificate of Occupancy

#" Special Permits

#" Variances

#" Site Plan Approvals

#" As-Built Drawings
"" Corporate Governance:

#" Annual Report

#" Secretary of State Filings




I'" Business Record&ecords that require ongoing maintenance and updates. These
records can be electronic or hard copy (preferably electroni@tanchimum
include:

"" Assets and liabilities;

Monetary transactions;

Books of accounts, which will include journals, ledgers, and supporting

documents, agreements, checks, invoices, and vouchers;

Sales records including the quantity, form, and cost of naengyproducts;

Salary and wages paid to each agent, and any executive compensation,

bonus, benefit, or item of value paid to any individual affiliated Bi#h

including members, if any.

I'" Personnel Record#t a minimum will include:

" " Job descriptions for ea agent and volunteer position, as well as
organizational charts consistent with the job descriptions;

"" A personnel record for each marijuana establishment agent. Such records
will be maintained for at least twelve (12) months after termination of the
agentOs affiliation withB and will include, at a minimum, the following:

#" All materials submitted to the Commission pursuant to 935 CMR
500.030(2);

#" Documentation of verification of references;

#" The job description or employment contract that include®sluti
authority, responsibilities, qualifications, and supervision;

#" Documentation of all required training, including training
regarding privacy and confidentiality requirements, and the signed
statement of the individual indicating the date, time, and place
or she received said training and the topics discussed, including the
name and title of presenters;

#" Documentation of periodic performance evaluations; and

#" A record of any disciplinary action taken.

#" Notice of completed responsible vendor and elighitrrelated
duty training.

"" A staffing plan that will demonstrate accessible business hours and safe
cultivation conditions;

"" Personnel policies and procedures; and

"" All background check reports obtained in accordance with 935 CMR
500.030.

I'" Handling and Testing d¥larijuana Records

" " BB will maintain the results of all testing for a minimum of one (1) year.

I'" Inventory Records




The record of each inventory will include, at a minimum, the date of the
inventory, a summary of the inventory findings, and the nasigsatures,
and titles of the agents who conducted the inventory.

I " Seedto-Sale Tracking Records

BB will use BioTrackTHCto maintain reatime inventory(in conjunction

with Metrc). BioTrackTHCinventoryreporting meets the requirements
specified by the GQoamission and 935 CMR 500.105(8)(c) and (d),
including, at a minimum, an inventory of marijuana plants; marijuana
plantseeds and clones in any phase of development such as propagation,
vegetation, flowering; marijuana ready for dispensing; all marijuana
products; and all damaged, defective, expired, or contaminated marijuana
and marijuana products awaiting disposal.

Inventory records will include, at a minimum, the date of the inventory, a
summary of the inventory findings, and the names, signatures tlasdbfi

the individuals who conducted the inventory.

I'" Incident Reporting Records

Within ten (10) calendar dayBB will provide written notice to the
Commission of any incident described in 935 CMR 500.110(7)(a), by
submitting an incident report, detailitige incident, the investigation, the
findings, resolution (if any), confirmation that the Police Department and
Commission were notified within twentpur (24) hours of discovering

the breach, and any other relevant information. Reports and supporting
documents, including photos and surveillance video related to a reportable
incident, will be maintained bBB for no less than one year or the

duration of an open investigation, whichever is longer, and made available
to the Commission and law enforcemeutherities upon request.

I'" Visitor Records

A visitor signin and sigrout record will be maintained at the security

office. The record will include the visitorOs name, address, organization or
firm, date, time in and out, and the name of the authorized adpenivill

be escorting the visitor.

I " Waste Disposal Records

When marijuana or marijuana products are disposd@Botyill create and
maintain a written record of the date, the type and quantity disposed of or
handled, the manner of disposal or other hagdlhe location of disposal

or other handling, and the names of the BBagents present during the
disposal or handling, with their signaturB& will keep disposal records

for at least three (3) years. This period will automatically be extended for
the duration of any enforcement action and may be extended by an order
of the Commission.



Security Records
"" A current list of authorized agents and service personnel that have access
to the surveillance room will be available to the Commission upon request.
""" Twentyfour (24) hour recordings from all video cameras that are
available for immediate viewing by the Commission upon request and that
are retained for at least ninety (90) calendar days.
Transportation Records
"" BB will retain all shipping manifests f@a minimum of one (1) year and
make them available to the Commission upon request.
Agent Training Records
"" Documentation of all required training, including training regarding
privacy and confidentiality requirements, and a signed statement of the
individud indicating the date, time, and place he or she received the
training, the topics discussed and the name and title of the presenter(s).
Closure
"" In the evenBB closes, all records will be kept for at least two (2) years at
BBOs expense in a form (eleoic, hard copies, etc.) and location
acceptable to the Commission. In additiBB, will communicate with the
Commission during the closure process and accommodate any additional
requests the Commission or other agencies may have.
Written Operating Polieis and ProcedureBolicies and Procedures related to
BBOs operations will be updated on an ongoing basis as needed and undergo a
review by the executive management team on an annual basis. Policies and
Procedures will include the following:
" " Security meagres in compliance with 935 CMR 500.110;
" " Agent security policies, including personal safety and crime prevention
techniques;
A description oBBOs hours of operation and afteurs contact
information, which will be provided to the Commission, made atsél to
law enforcement officials upon request, and updated pursuant to 935 CMR
500.000.
"" Storage of marijuana in compliance with 935 CMR 500.105(11);
" " Description of the various strains of marijuana to be cultivated, processed
or sold, as applicable, andetform(s) in which marijuana will be
dispensed;
Procedures to ensure accurate recordkeeping, including inventory
protocols in compliance with 935 CMR 500.160;
Plans for quality control, including product testing for contaminants in
compliance with 935 CMR00.160;
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A staffing plan and staffing records in compliance with 935 CMR
500.105(9);

Emergency procedures, including a disaster plan with procedures to be
followed in case of fire or other emergencies;

Alcohol, smoke, and drufyee workplace policies;

A plan describing how confidential information will be maintained;
Policy for the immediate dismissal of any dispensary agent who has:

#" Diverted marijuana, which will be reported the Police Department
and to the Commission;

#" Engaged in unsafe practices with nebjo BB operations, which
will be reported to the Commission; or

#" Been convicted or entered a guilty plea, pleaad contendereor
admission to sufficient facts of a felony drug offense involving
distribution to a minor in the Commonwealth, or a Mk@ation of
the laws of another state, the United States or a foreign
jurisdiction, or a military, territorial, or Native American tribal
authority.

A list of all executives oBB, and members, if any, of the licensee must be
made available upon requdst any individual. 935 CMR 500.105(1)(m)
requirement may be fulfilled by placing this informationBBOs website.
Policies and procedures for the handling of casBBmpremises including
but not limited to storage, collection frequency and transpdimancial
institution(s).

Policies and procedures to prevent the diversion of marijuana to
individuals younger than 21 years old.

Policies and procedures for energy efficiency and conservation that will
include:

#" Identification of potential energy use textion opportunities
(including but not limited to natural lighting, heat recovery
ventilation and energy efficiency measures), and a plan for
implementation of such opportunities;

#" Consideration of opportunities for renewable energy generation,
including,where applicable, submission of building plans showing
where energy generators could be placed on site, and an
explanation of why the identified opportunities were not pursued,
if applicable;

#" Strategies to reduce electric demand (such as lighting schedules
active load management and energy storage); and

#" Engagement with energy efficiency programs offered pursuant to
M.G.L. c. 25 = 21, or through municipal lighting plants.



RecordRetention

BB will meet Commission recordkeeping requirements and reteapyaof all records
for two (2) years, unless otherwise specified in the regulations.



Maintaining of Financial Records

Berkley Botanicalsinc.'s (BBO) operating policies and procedures ensure financial
records are accurate and maintained in compliance with the CommissionOs Adult Use of
Marijuana regulations (935 CMR 500). Finanec&dords maintenance measures include
policies and procedures requiring that:

I'" Confidential information will be maintained in a secure location, kept separate
from all other records, and will not be disclosed without the written consent of the
individual towhom the information applies, or as required under law or pursuant
to an order from a court of competent jurisdiction; provided however, the
Commission may access this information to carry out its official duties.

I'" All recordkeeping requirements under 938IR 500.105(9) are followed,
including:

" " Keeping written business records, available for inspection, and in
accordance with generally accepted accounting principles, which will
include manual or computerized records of:

#" Assets and liabilities;

#" Monetary trasactions;

#" Books of accounts, which will include journals, ledgers, and
supporting documents, agreements, checks, invoices, and
vouchers;

#" Sales records including the quantity, form, and cost of marijuana
products; and

#" Salary and wages paid to each employae any executive
compensation, bonus, benefit, or item of value paid to any
individual affiliated with a marijuana establishment, including
members, if any.

I'" All sales recording requirements under 935 CMR 500.140(6) are followed,
including:

" " Utilizing a pant-of-sale (POS) system approved by the Commission, in
consultation with the DOR, and a sales recording module approved by
DOR;

" " Conducting a monthly analysis of its equipment and sales date, and
maintaining records, available to the Commission upon rgghes the
monthly analysis has been performed,;

"" Complying with 830 CMR 62C.25.Record Retentioand DOR

Directive 161 regarding recordkeeping requirements;

Adopting separate accounting practices at the ymfisale for marijuana

and marijuana produstles, and nemarijuana sales;



""" Maintaining such records that would allow for the Commission and the
DOR to audit and examine the paoftsale system used in order to ensure
compliance with Massachusetts tax laws and 935 CMR 500; and

" " If colocated with a radical marijuana treatment center, maintaining and
providing the Commission on a biannual basis accurate sales data
collected by the licensee during the six months immediately preceding this
application for the purpose of ensuring an adequate supply ¢tiama
and marijuana products under 935 CMR 500.140(10).

I'" Additional written business records will be kept, including, but not limited to,
records of:

" " Compliance with liability insurance coverage or maintenance of escrow
requirements under 935 CMR 500.10®)(&and all bond or escrow
requirements under 935 CMR 500.105(16);

"" Fees paid under 935 CMR 500.005 or any other section of the
CommissionOs regulations; and

"" Fines or penalties, if any, paid under 935 CMR 500.550 or any other
section of the CommissionOs fatjans.



To whom it may concern,

HW Staffing Solutions isqud to partnerwith BerkleyBotanicald.LGo help the staffig effoits with an
emphasison minorities, women, and veterandW Staffing isommittedto bring adiverse cultureinto
Berkley Baanicals.We have agreed to focus our dfiafy efforts on cities that have beeadversely
affectedby oldmarijuanalaws andrecruiting individuals in those areas.

If you have any questions pleasentactHW Staffing 8lutions at 508823-6464.

Sincerely,

Andrew Romans

Business Devepment Manager
508694-3704
[aromans@hwstaffing.com







Overview of Personnel Policies including Background Checks
Agent Background Checks

I'l In addition to completing the CommissionOs agent registration process, all agents hired to
work for Berkley Botanicald.LC ((Berkley Botanical®)will undergo a detailed
background investigation prior to being granted acces8trldey Botanicalsacility or
beginning work duties.

'l Background checks will be conducted on all agents in their capacity as employees or
volunteers foBerkley Botanicalpursuant to 935 CMR 500.100 and will be used by the
Director of Security, who will be registered with the Detpeent of Criminal Justice
Information Systems pursuant to 803 CMR 2.04: iCORI Registration and the
Commission for purposes of determining the suitability of individuals for registration as a
marijuana establishment agent with the licensee.

'l For purposes adetermining suitability based on background checks performed in
accordance with 935 CMR 500.101(Bgrkley Botanicalsvill consider:

al All conditions, offenses, and violations are construed to include Massachusetts
law or like or similar law(s) of anothstate, the United States or foreign
jurisdiction, a military, territorial or Native American tribal authority, or any other
jurisdiction.

b.I' All criminal disqualifying conditions, offenses, and violations include the crimes
of attempt, accessory, conspiraapd solicitation. Juvenile dispositions will not
be considered as a factor for determining suitability.

c.! Where applicable, all look back periods for criminal conditions, offenses, and
violations included in 935 CMR 500.802 commence upon the date of disppsit
provided, however, that if disposition results in incarceration in any institution,
the look back period will commence upon release from incarceration.

I'l Suitability determinations will be made in accordance with the procedures set forth in
935 CMR 50@B00. In addition to the requirements established in 935 CMR 500.800,
Berkley Botanicalsvill:

al! Comply with all guidance provided by the Commission and 935 CMR 500.802:
Tables B through D to determine if the results of the background are grounds for
Mandatoy Disqualification or Presumptive Negative Suitability Determination.

b.! Consider whether offense(s) or information that would result in a Presumptive
Negative Suitability Determination under 935 CMR 500.802. In the event a
Presumptive Negative Suitability Bemination is madeBerkley Botanicalsvill
consider the following factors:

i.I Time since the offense or incident;
ii.!  Age of the subject at the time of the offense or incident;
iii.!  Nature and specific circumstances of the offense or incident;
iv.!  Sentencémposed and length, if any, of incarceration, if criminal;
v.!I'  Penalty or discipline imposed, including damages awarded, if civil
or administrative;
vi.l Relationship of offense or incident to nature of work to be
performed,;
vii.!  Number of offenses or incidents;



viii.!  Whetheroffenses or incidents were committed in association with
dependence on drugs or alcohol from which the subject has since
recovered,;

ix.I If criminal, any relevant evidence of rehabilitation or lack thereof,
such as information about compliance with conditiohgarole or
probation, including orders of no contact with victims and
witnesses, and the subjectOs conduct and experience since the time
of the offense including, but not limited to, professional or
educational certifications obtained; and

x.I'  Any other releant information, including information submitted
by the subject.

c.! Consider appeals of determinations of unsuitability based on claims of erroneous
information received as part of the background check during the application
process in accordance with 803 \.17: Requirement to Maintain a Secondary
Dissemination Log and 2.18: Adverse Employment Decision Based on CORI or
Other Types of Criminal History Information Received from a Source Other than
the DCJIS.

I' Upon adverse determinatioBerkley Botanicalsvill provide the applicant a copy of

their background screening report and aguheerse determination letter providing the

applicant with a copy of their right to dispute the contents of the report, who to contact to

do so and the opportunity to provide pglemental statement.

"1 After 10 business days, if the applicant is not disputing the contents of the report
and any provided statement does not alter the suitability determination, an adverse
action letter will be issued providing the applicant informatarthe final
determination made Wyerkley Botanicalslong with any legal notices required.

I All suitability determinations will be documented in compliance with all requirements set

forth in 935 CMR 500 et seq. and guidance provided by the Commission.

I Badkground screening will be conducted by an investigative firm holding the National

Association of Professional Background Screeners (NAPBS™) Background Screening

Credentialing Council (BSCC) accreditation and capable of performing the searches

required by lie regulations and guidance provided by the Commission.

I References provided by the agent will be verified at the time of hire.

I' As deemed necessary, individuals in key positions with unique and sensitive access (e.g.

members of the executive management jeaithundergo additional screening, which

may include interviews with prior employers or colleagues.

I As a condition of their continued employment, agents, volunteers, contractors, and

subcontractors are required to renew their Program ID cards annuabylamit to other

background screening as may be requireBérkley Botanical®r the Commission.

Agent PersonnelRecords

Personnel records foeach agent will be maintained for at least twelve (12) months

afterterminationof theagent'saffiliation with Botanicaandwill include,at aminimum, the
following:

¢ All materialssubmittedto the Commissionpursuantto 935CMR 500.030(2)
¥ Documentationof verification of references;



X The job description or employment contract that includes duties, authority,

responsibilitiesqualifications, andsupervision;

¥ Documentation of all required training, including training regarding privacy

andconfidentialityrequirementsandthe signedstatemenif the individual indicating
thedate,time, and place he or she receivedsaid training andthe topics discussed,
includingthe nameandtitle of presenters;

¢ Documentationof periodicperformanceevaluations;

¢ A recordof any disciplinary actiontaken;

¢ Notice of completedresponsiblevendorand eighthour relatedduty training; and
¢ Resultsof initial backgroundnvestigation,including CORI reports.

Personnel recordsvill be kept in a securelocation to maintain confidentiality and be
only accessibldgo theagent'snanageror membersof the executivemanagementeam.
Below are alfrequirementsis stated i#$%&'()*#+,-(./,012,345,266786290:9;:

Job Descriptionsin "#$%&'(1)*+&,-*./0*123* 04456407.8798768

Director of Security: Under the supervision of the Chief Executive Officer, the Director of

Security is responsible for the development and overall management of the Security Policies and
Procedures foBerkley Botanicalswhile implemenng, administering, and revising the policies
as needed. In addition, the Director of Security will perform the following duties:

I'l Provide general training ®erkley Botanicalsgents during new hire orientation or re

current trainings throughout the year;

Provide training specific for Security Agents prior to the Security Agent commencing job
functions;

Review and approve incident reports and other reports written by Security Agents prior to
submitting to the executive management tiafollow up with secuity agent if needed:;
Maintain lists of agents authorized to access designated areaBefkihey Botanicals

facility, including cash and product storage vaults, the surveillance and network
equipment room, and other highly sensitive areas dBénkleyBotanicalsacility;

Lead a working group comprised of the Chief Executive Officer, Chief Operating

Officer, and any other designated advisors to ensure the current policies and procedures
are properly implemented, integrated, effective, and relevanstoethe safety of

Berkley Botanicalagents and assets;

Ensure that all required background checks have been completed and documented prior
to an agent performing job functions; ensure agent is granted appropriate level of access
to the facility necessgrto complete his/her job functions;

Maintain all securityrelated records, incident reports and other reports written by

security agents;

Evaluate and determine the number of Security Agents assigned to each shift and proper
shift change times; and

Maintan frequent contact with local law enforcement authorities.



Security Agent Security Agents monitdBerkleyBotanical€security systems including

alarms, video surveillance, and motion detectors. Security Agents are responsible for ensuring
that only athorized individuals are permitted access toBRekley Botanicalgacility by

verifying appropriate ID cards and other forms of identification. In addition, Security Agents
perform the following duties and other duties upon request:

I'l Investigate, communate, and provide leadership in the event of an emergency such as
an intrusion, fire, or other threat that jeopardizes customers, authorized visitors, and
Berkley Botanicalsagents;

I'l Respond and investigate security situations and alarm calls; clearly dudhméncident
and details surrounding the incident in a written report for the Director of Security;

I'l Oversee the entrance to the facility and verify credentials of each person seeking access

to theBerkley Botanicals$acility;

I Answer routingnquiries;

I Log entries, and maintain visitor log;

I Escort authorized visitors in restricted access areas; and

I EscortBerkley Botanicalsagents from the facility during ndvusiness hours and perform

security checks at designated intervals.

Inventory Manager: The Inventory Manager is responsible for inventory on atdalay basis
as well as the weekly and monthly inventory counts and waste disposal requirements. The
inventory manager will perform the comprehensive annual inventory in conjunction with the
executive management team. Additional duties include, but are not limited to:

'l Implementing inventory controls to track and account for all dispensary inventory;

'l Implementing procedures and notification policies for proper disposal;

I'l Maintaining records, inading operating procedures, inventory records, audit records,
storage and transfer records;

I'1 Maintaining documents with each dayOs beginning, acquisitions, sales, disposal, and
ending inventory; and

I'l Proper storing, labeling, tracking, and reporting of imoey.

Inventory Associate Inventory Associates support the Inventory Manager duringadgpy
operations. Responsibilities include, but are not limited to:

I'l Maintaining records, including operating procedures, inventory records, audit records,
storageand transfer records;

I'1 Maintaining documents with each dayOs beginning, acquisitions, sales, disposal and
ending inventory;

'l Ensuring products are properly stored, labeled, and recordedBmofhi@ackTHC &
METRC system;

'l Ensuring waste is properly storedgan

I'1 Coordinating the waste disposal schedule and ensBerigey Botanical€policies and
procedures for waste disposal are adhered to.

Human Resources ManagerThe Human Resources ManageBatkley Botanicalsvill
support the executive management teana dayto-day basis to effectively implement all




personnel policies and proceduresBarkley Botanicalsincluding hiring processes. The
Human Resources Manager will:

Oversee hiring and releaseRdrkley Botanicalggents;

Review and revisBerkley Botanicalpersonnel policies and procedures in consultation
with the executive management team and department managers;

Develop training schedules and policiesBarkley Botanical@gents under the

supervision of the executiveanagement team and department managers;

Handle any and all agent discipline as necessary;

Ensure compliance with any and all workplace policy laws and requirements; and

Be responsible for such additional human resources tasks as determined by theeexecutiv
management team.

Director of Cultivation : The Director of Cultivation is responsible for all daily operations and

maintenance of the Cultivation Facility. The Director of Cultivation will:

Be responsible for implementing policies with the Cultivatiaciky;
Coordinate space assignments;

Receive and review work requests;

Coordinate repairs and maintenance;

Supervise and train agents in an ongoing capacity;

Provide mandatory training for new agents;

Maintain a record of space allocations;

Work with Cutivation Technicians to promote successful operations in the Cultivation
Facility;

Program and monitor the Direct Digital Control (DDC).

Maintain a database of environmental controls and conditions;

Adjust DDC for optimum efficiency of operation;

Provide sticide recommendations and ensure IPM Program is sufficient.

Cultivation Manager: The Cultivation Manager supervises and participates in all aspects of

daily Cultivation Facility tasks. The Cultivation Manager operates under the supervision of the
Director of Cultivation and will:

Instruct Cultivation Technicians on operation procedures;

Train and supervise Cultivation Technicians;

Assist with the activities performed by all Cultivation Technicians;

Instruct agents or apply pesticides wgthidance from the Director of Cultivation;
Perform routine maintenance;

Maintain inventory of all cultivation supplies and order such supplies;

Report daily to Director of Cultivation; and

Coordinate with relevant staff regarding harvest schedules.

Cultiv ation Technician: Cultivation Technicians are responsible for all daily tasks in their

assigned areas within the Cultivation Facility. Cultivation Technicians report directly to
Cultivation Manager and/or Director of Cultivation. Responsibilities include, but are nadimit

to:

'l Irrigation;



I Pruning;

I Pesticide application;

I Potting/Repotting;

I Propagation;

I' Light construction; and

I' Janitorial duties (i.e. cleaning, disinfecting, sterilizing).

Production Manager. The Production Manager is responsible for all {f@svest handtig of
marijuana. The Production Manager coordinates directly with the Cultivation Manager regarding
harvest schedules. Production Manager reports directly to the Director of Cultivation and is
responsible for the following:

I'l Transitioning harvested plant teaal from cultivation rooms to the Trim Room where
marijuana is trimmed via machine and manually;

I'l Overseeing Trim Technicians and delegates daily tasks to production agents;

'l Ensuring quality control of finished marijuana flowers;

'l Monitoring the status dhe Dry Room and of marijuana flowers that are in the process of
drying;

'l Entering wet and dry weights of all product including flowers and trim into
BioTrackTHC & METRG

'l Working with Cultivation Technicians to ensure prompt transfer of marijuana trim to
relevant room within the Cultivation Facility;

I'l Overseeing bulk packaging and storing in dedicated vault; and

I'l Relaying information to the Inventory Manager for sales purposes.

Trim Technicians: Trim Technicians are responsible for pbarvest trimming of marijuana
plants, both mechanical and manual. Trim Technicians report directly to the Production Manager
and are responsible for:

I'l Receiving daily tasks from the Production Manager;

I'l Assisting inthe harvest of marijuana;

'l Trimming marijuana plants;

I'l Maintaining a sterile environment in the Trim Room; and
I'l Cleaning and maintaining scissors and trim machines.

Production Manager. Responsible for production of all concentrates and marijuana products
created byBerkley BotanicalsThis includes, but is not limited to:

I'l Managing inventory and pdevels of all concentrate and marijuana products, including
integration into th&ioTrackTHC & METRG

I'l Creating raw Super Critical CO2 (SCCO2) concentrate;

I'l Creating distilled, highpurity concentrate for use in marijuana products and vaporizer
cartridges;

I Creating all marijuana products;

I Organizing extraction schedule based on availability of cultivated material;

I' Maintaining a rigid cleaning schedule that all Igieiats must adhere to;

I Ensuring safety pursuant to established safety protocols;

I Coordinating facility repairs and maintenance;




I'l Supervising and training agents in an ongoing manner; and
'l Providing mandatory training for new agents.

Lab/Production Assistant Responsible for supporting the Production Manager duringaay

day operations. This includes, but is not limited to:

Drying and grinding cultivated material in preparation for SCCO2 extraction;
Unpacking and cleaning the SCCO2 extractor;

Cleaning and sanitization of all lab glassware;

Cleaning and sanitization of all kitchen cookware and utensils;

Cleaning and sanitization of the distillation still;

Routine scheduled maintenance of all equipment; and

Assisting with packaging of all conceate and marijuana products to be sold.

Retail Manager. Responsible for overseeing all Member Services Agents and managia day

day operations of the retail facility. This includes, but is not limited to:
'l Implementing inventory tracking;
'l Training retali staff;
'l Ensuring customer satisfaction through feedback tools;
I'l Reporting all incidents and complaints to the executive team; and
'l Working with bookkeeping to ensure precise data flow.

Member Services Agent Member Services Agents ensure that each custmmeated with

respect while at Berkley Botanicalg$acility and that each customer receives the appropriate
amount of individualized attention in order to address his/her specific needs and questions.
Member Services Agent responsibilities include, dne not limited to:

I'l Maintaining a clean, safe, healthy, and productive environment ensuring that customers

have a positive experience aBarkley Botanicalsacility;

Answering customer questions regarding products including, but not limited to, flowers
concentrates, tinctures, and edibles;

Being knowledgeable of strains and various types of products offer@drkiey
Botanicals

Properly setting up product displays pursuarBédkley Botanicalpolicies and
procedures;

Executing and enforcing compliance with Commission regulation8aridey
Botanicalspolicies and procedures;

Understanding sales transactions ugiglirackTHC & METRGC

Understanding individual customer goals;

Reconciling cash from salésnsactions, sales reports, and other forms of task
management daily; and

Participating in ongoing education and professional development as required.

Agent Personnel Recordsn !"#$%&'(1)*+&,-*./0*123*04456407.87987:8




Personnel records for each agerit be maintained for at least twelve (12) months after
termination of the agentOs affiliation witbrkley Botanicalsind will include, at a minimum, the
following:

'l All materials submitted to the Commission pursuant to 935 CMR 500.030(2);

I'l Documentation bverification of references;

'l The job description or employment contract that includes duties, authority,

responsibilities, qualifications, and supervision;

'l Documentation of all required training, including training regarding privacy and
confidentiality rejuirements, and the signed statement of the individual indicating the
date, time, and place he or she received said training and the topics discussed, including
the name and title of presenters;

I Documentation of periodic performance evaluations;

I A record d any disciplinary action taken;

I Notice of completed responsible vendor and elghur related duty training;

I Results of initial background investigation, including CORI reports; and

I Documentation of all security related events (including violations) lendesults of any
investigations and description of remedial actions, restrictions, or additional training
required as a result of an incident.

Personnel records will be kept in a secure location to maintain confidentiality and will only be
accessible to the agentOs manager or members of the executive management team.

Staffing Plan and Business Hoursn !"#$%&'()*+&,-*./0*123*04456407.87987/8

Hiring and Recruitment

BerkleyBotanical&Human Resource Manager will engage the executive management team and
management staff on a regular basis to determine if vacancies are anticipated and whether
specific positions need to be created in response to company Beddsy Botanical©
personnkpractices will comply with the following, which will apply to all types of employment
situations, including, but not limited to, hiring, terminations, promotions, training, wages and
benefits:

I'l State antidiscrimination statutes and Equal Employment Oppuoty Commission
(EEOC) requirements;

I'1 BerkleyBotanical€Diversity Plan and Community Initiatives;

I'1 BerkleyBotanical€Plan to Positively Impact Areas of Disproportionate Impact;

I'l Background Checks and References;

I'l Mandatory reporting of criminalonvictions (and termination if necessary);

I'l State and Federal Family Leave Act;

I'l Workplace Safety Laws;

11
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WorkersO Compensation;

State and Federal Minimum Wage Requirements;

Non-Disclosure and Noi€omplete Agreements; and

Any other applicable local, statey, federal employment laws, rules, or regulations.

Standards of Conduct




Berkley Botanicalss committed to maintaining an environment conducive to the health and
well-being of customers and employees. Bé&kleyBotanical€mission to provide a

profesional workplace free from harassment and discrimination for empldyeddey

Botanicalswill not tolerate harassment or discrimination on the basis of sex, race, color, national
origin, age, religion, disability, sexual orientation, gender identitydlgieexpression, or any

other trait or characteristic protected by any applicable federal, state, or local law or ordinance.
Harassment or discrimination on the basis of any protected trait or characteristic is contrary to
BerkleyBotanical€values and is violation of the Company Code of Conduct. Harassment is a
form of discrimination. There is a broad range of behavior that could constitute harassment. In
general, harassment is any verbal or physical conduct that:

I'l Has the purpose or effect of creatingmtimidating, hostile, or offensive working
environment;

I'1 Has the purpose or effect of unreasonably interfering with an individualOs work
performance; or

I'1 Adversely affects an individualOs employment opportunities.

Employees are expected to maintain tighést degree of professional behavior. Any harassment
or discrimination by employees is strictly prohibited. Further, harassing or discriminatory
behavior of noremployees directed Berkley Botanical@mployees or customers is also
condemned and will bgromptly addressed.

Violence and Weapons in the Workplace

Any and all acts of violence in the workplace will result in immediate dismissal of the employee,
customer, or parties involved. Law enforcement will be contacted immediately in the case of a
violent event. Weapons are not permitted to be brought onysémployees, customers, or other
parties. Any employee found carrying a weapon on the premiseBeaskiey Botanical$acility

will be immediately terminated, and any customer found carrying a weapon on the premises will
be asked to leave and/or the pelwill be notified accordingly.

At-Will Employment

In the state of Massachusetts, employment is assumed teviewatless otherwise stated. At

will employment implies that employer and employee alike may terminate the work relationship
at any given mment and for any legitimate purpose. Wrongful termination may be more

difficult to prove in an atvill arrangement because of the freedom that each party has to end the
employment. However, there are still many instances wherein a termination or disarabge
called wrongful, even in an-atill employment.

Workplace Attire

The required attire for registered agentBaitkley Botanicalvaries based upon required duties.
New hire training and the onboarding process will go over the workplace attire specific to each
role and the department manager will be responsible for ensuring compliance with all
requirements is met.

Business Hours ér Marijuana Establishment
Monday: 10:00AM D9:00PM




Tuesday: 10:00AM D9:00PM
Wednesday: 10:00AN9:00PM
Thursday: 10:00AMBD9:00PM
Friday: 10:00AM B9:00PM
Saturday:  10:00AM D9:00PM
Sunday: 10:00AM D9:00PM

Overview of Personnel Policies and Procedures !"#$%&'(1)*+&,-*./0*123*
04456407.87987:8

Standard Employment Practices

Berkley Botanicalvalues the contributions of its management and staff positi@nkley
Botanicalswill strive to be the industry leader in workplace satisfaction by offering highly
competitive wage and benefits packages and developing a culture that values a profigs work
balance, boasts a transparent and accessible executive management team, and fosters a work
ethic that focuses on the mission of the company and spirit of theusgutharijuana program in
Massachusetts.

Advancement

The organization will be structed in a relatively flat manner, with promotional opportunities
within each department. Participation in training andrmual performance evaluations will be
critical for any promotions or pay increases.

Drug-Free Work Place

The company is committed poviding a safe and productive workplace for its employees. In
keeping with this commitment, the following rules regarding alcohol and drugs of abuse have
been established for all staff members, regardless of rank or position, including both regular and
temporary employees. The rules apply during working hours to all employees of the company
while they are on company premises or elsewhere on company business.

Employees who possess a Medical Marijuana Registry Card may medicate as necessary for their
condtion off company premises. No medicating may be done onsite. No used paraphernalia or
medical marijuana medicine may be brought on company premises.

The manufacture, distribution, possession, sale, or purchase of controlled substances of abuse on
company property is prohibited except those allowed by the applicable laws and regulations.

Being under the influence of illegal drugs, alcohol, or substances of abuse on company property
is prohibited. Possessing any illegal drugs, alcohol, or substahabsse including narcotic
prescriptions is prohibited on company property. Any prescription narcotic or opiate medicating
must be done off company premises and narcotic and opiate prescriptions may not be on



company premises. Working while under théuahce of prescription drugs that impair
performance is prohibited.

Taking trade or tips from patients in the form of illegal drugs, alcohol, or prescription medication
is strictly prohibited. No discussion of illicit drugs is allowed on company prernetasen
employees and patients.

The above rules are strictly enforced for insurance, legal and security purposes. Any violation of
these rules will result in immediate termination.

Consistent with the rules listed above, any of the following actiongitdas a violation of the
companyOs policy on drugs and may subject an employee to disciplinary action, up to and
including immediate termination:

1.! Using, selling, purchasing, transferring, manufacturing, or storing an illegal drug or
drug paraphernaliar@ttempting to or assisting another to do so, while in the course
of employment.

2.! Working or reporting to work, conducting company business or being on company
property while under the influence of an illegal drug or alcohol, or in an impaired
condition.

Tobacco Products

The use of tobacco products is not permitted anywhere on the companyOs premises except in
authorized and designated locations outside the facility. Employees must follow all rules posted
in designated smoking areas and adhere to all pplassociated with this policy (see Break
Periods and Safety).

Written Policies

BerkleyBotanical©written policies will address, inter alia, the Family and Medical Leave Act
(FMLA), the Consolidated Omnibus Budget Reconciliation Act (COBRA), equal employment
opportunity, discrimination, harassment, the Employee Retirement Income Security Act
(ERISA), disabilities, workersO compensation, maintenance of personnel files, privacy, email
policy, 935 CMR 500.000 et seq., holidays, hours, sick time, personal time, overtime,
performance reviews, disciplinary procedures, working hours, pay rates, overtimegefonu
veteran preferences, drug testing, personnel policies, military leaves of absence, bereavement
leave, jury duty, CORI checks, smokimgistomeiconfidentiality, and compliance hotline.

Investigations

Berkley Botanicalsvill set forth policies and paedures to investigate any complaints or
concerns identified or raised internally or externally in order to stay in compliance with 935
CMR 500.000 et seq.



Designated Outside Counsel

Berkley Botanicalsnay retain counsel specializing in employment tawssist the Human
Resources Manager with any issues and questions.

Corrective Action

Berkley Botanical$olds each of its employees to certain rules and Standards of Conduct. When
an employee deviates from these rules and standdeddey Botanicalgxpects the employeeOs
supervisor to take corrective action. Corrective actiddeskley Botanicalss typically

progressive. That is, the action taken in response to a rule infraction or violation of standards
typically follows a pattern increasing in seriousness until the infraction or violation is corrected.

The usual sequence of corrective actions iretuah oral warning, a Written Reprimand,
probation, and finally termination of employment. In deciding which initial corrective action
would be appropriate, a supervisor will consider the seriousness of the infraction, the
circumstances surrounding the teatand the employeeOs previous record.

Though committed to a progressive approach to corrective aBeokiey Botanicalgonsiders
certain rule infractions and violations of standards as grounds for immediate termination of
employment. These includeut are not limited to:
1.! Diverted marijuana, which shall be reported to law enforcement officials and to the
Commission;
2.! Engaged in unsafe practices with regard to operation of the Marijuana Establishment,
which shall be reported to the Commission; or
3.I Been convicted or entered a guilty plea, pleaab contendereor admission to
sufficient facts of a felony drug offense involving distribution to a minor in the
Commonwealth, or a like violation of the laws of another state, the United States or a
foreign jurisdiction, or a military, territorial, or Native American tribal authority.
4. Theft or other criminal activity in any form;
5. Any action that is not in compliance with the Department ruleadaltusemarijuana,
and all other applicable laws and regigas;
6.! Frequent absenteeism or absenteeism without proper notice;
7. Insubordinate behavior;
8.! Vandalism or destruction of company property;
9.I Being on company property during rbosiness hours;
10!The use of company equipment and/or company vehicles withouvsgreapproval;
11.!Untruthfulness about criminal or personal work history, skills, or training;
12!Divulging company security practices or business practices;
13!Misrepresentations dBerkley Botanicaldo acustomer a prospectiveustomey the
general public, oan employee; and
14 !Failure to followBerkley Botanicalgolicies or procedures.
15!Failure to report any of the following to the general manager in accordance with
applicable laws and regulations:



16.Discrepancies identified during inventory, diversion, thefts,laend any criminal
action involving the Marijuana Establishment or a dispensary agent;

171Any suspicious act involving the sale, cultivation, distribution, processing, or
production of marijuana by any person;

18!Unauthorized destruction of marijuana;

19!Any loss or unauthorized alteration of records related to marijuana, registered
qualifying patients, personal caregivers, or dispensary agents;

20!An alarm activation or other event that requires response by public safety personnel;

21!The failure of any security alarsystem due to a loss of electrical power or mechanical
malfunction that is expected to last longer than eight hours; and

221Any other breach of security.

Job Status
Job Classifications

Positions aBerkley Botanicalsre categorized by rank and by department. The executive
management team oversees the overall success of mission of the company; the CEO is
responsible for implementation of the mission and the executive management team as a whole is
responsible for ensimg that all departments are properly executing their functions and
responsibilities. Job classification is comprised of three rank tiers: Executive Management,
Management, and Neklanagement Employee.

Work Schedules

Work schedules will be either panne, full-time, or salaried, depending of the specific position.
Schedules will be set according to the needs of each department as determined by the department
manager and the executive manager they report to. It is the department managerOs responsibility
to develop and implement a work schedule that provides necessary duty and personnel coverage
but does not exceed what is required for full implementation of operations. It is also the
department managerOs responsibility to ensure that adequate covenagenoaaaily basis and

does not lead to unnecessary utilization of overtime coverage.

Mandatory Meetings and Community Service Days

There will be a mandatory, reoccurring compavigle meeting on a monthly basis. All

personnel will be notified if their t8ndance is required. Certain personnel, such as housekeeping
staff, may not be required to attend. Each department will have a mandatory weekly meeting
scheduled by the department manager. The department managers will provide agendas for all
meetings anavill report to their executive manager.

Breaks
Daily breaks, including lunch breaks, will comply with the laws of the Commonwealth.

Performance Reviews

Performance reviews will be conducted by executive or department managers. Reviews will be
conductedat threemonth intervals for new employees during the first year and -amsith

intervals thereafter. A written synopsis must be provided to, and signed by, the employee under
review. Reviews must be retained in each employee®s employment file. Pexdoenaws



must take into account positive performance factors and areas requiring improvement. Scoring
systems may be utilized to help reflect an employeeOs overall performance.

Leave Policies

Berkley Botanical¢eave policies will comport with all statend federal statutes.

All full -time employees will receive two 4@ur weeks of paid vacation per annum. Additional
leave must be requested at least two weeks in advance and approved by the employeeOs
department manageBerkley Botanicalsvill determinewhich holidays will be observed and
which departments will not be required to wdBerkley Botanicalsvill offer paid maternity
leave. Additional leave will not be paid and must be approved by the department manager.

Berkley Botanical@nticipates obseing the following holidays:

'l New YearOs Day;

'l Martin Luther King Day;
I'l Memorial Day;

I'l Independence Day;

'l Labor Day;

'l Thanksgiving; and

'l Christmas Day.

Disciplinary Policies

Purpose

BerkleyBotanical€progressive discipline policies and procedures are designed to provide a
structured corrective action process to improve and prevent a recurrence of undesirable behavior
and/or performance issues. The steps outlined bel®eridey Botanical€progressie

discipline policies and procedures have been designed consisteBierktby Botanical©
organizational values, best practices, and state and federal employment laws.

Berkley Botanicalseserves the right to combine or skip steps depending uporcthefaach

situation and the nature of the offense. The level of disciplinary intervention may also vary.

Some of the factors that will be considered are whether the offense is repeated despite coaching,
counseling, and/or training; the employee's wodord; and the impact the employeeOs
performance, conduct and/or attendance issues haBerkley Botanical@s an organization.

Procedure
Step 1: Counseling and Verbal Warning

Step 1 creates an opportunity for the immediate supervisor to scheduleragmétgtian
employee to bring attention to the existing performance, conduct, or attendance issue.
The supervisor should discuss with the employee the nature of the problem and/or
violation of company policies and procedures. The supervisor is expecledry c

outline expectations and steps the employee must take to improve performance or resolve
the problem.




Within five business days, the supervisor will prepare written documentation of a Step 1
meeting. The employee will be asked to sign the writtemuh@ntation. The employeeOs
signature is needed to demonstrate the employeeOs understanding of the issues and the
corrective action needed.

Step 2: Written Warning

While it is hoped that the performance, conduct, or attendance issues that were identified
in Step 1 have been correct&grkley Botanicalsecognizes that this may not always be

the case. A written warning involves a more formal documentation of the performance,
conduct, or attendance issues and consequences.

During Step 2, the immediate supisor and a department manager or director will meet
with the employee and review any additional incidents or information about the
performance, conduct, or attendance issues as well as any prior relevant corrective action
plans. Management will outlinbé consequences for the employee of his or her

continued failure to meet performance, conduct and/or attendance expectations. A formal
performance improvement plan (PIP) requiring the employeeOs immediate and sustained
corrective action will be issued withfive business days of a Step 2 meeting. A warning
outlining that the employee may be subject to additional discipline up to and including
termination if immediate and sustained corrective action is not taken may also be
included in the PIP.

Step 3: Sispension and Final Written Warning

There may be performance, conduct, or safety incidents so problematic and harmful that
the most effective action may be the temporary removal of the employee from the
workplace. When immediate action is necessary to ernbersafety of the employee or
others, the immediate supervisor may suspend the employee pending the results of an
investigation.

Suspensions that are recommended as part of the normal progression of the progressive
discipline policies ang@rocedures are subject to approval from a-4ext| manager and
the Human Resources Manager.

Depending upon the seriousness of the infraction, an employee may be suspended
without pay in fultday increments consistent with federal, state and local-azgjaour
employment laws. Nonexempt/hourly employees may not substitute or use an accrued
paid vacation or sick day in lieu of the unpaid suspension. Due to Fair Labor Standards
Act (FLSA) compliance issues, unpaid suspension of salaried/exempt employees is
reserved for serious workplace safety or conduct issues. The Human Resources Manager
will provide guidance so that discipline is administered without jeopardizing the FLSA
exemption status.

Pay may be restored to an employee if an investigation ofi¢igeint or infraction
absolves the employee.

Step 4: Recommendation for Termination of Employment




The last and most serious step in the progressive discipline procedures is a
recommendation to terminate employment. Generghykley Botanicalsvill try to

utilize the progressive steps of this policy by first providing warnings, a final written
warning, and/or suspension from the workplace before proceeding to a recommendation
to terminate employment. Howev@&erkley Botanicalseserves the right to conme and

skip steps depending upon the circumstances of each situation and the nature of the
offense, and an employee may be terminated without prior notice or disciplinary action.

ManagementOs recommendation to terminate employment must be approeed by th
Human Resources Manager and department manager or designee. Final approval may be
required from the CEO or designee.

Nothing in this policy provides any contractual rights regarding employee discipline or
counseling nor should anything in this policyrbad or construed as modifying or
altering the employmerat-will relationship betweeBerkley Botanicalsand its
employees.

Appeal Process

Any employee subject to a disciplinary action will have the opportunity to present information

on their owrbehalf that may challenge information management relied upon in making the
decision to issue the disciplinary action. The purpose of this appeal process is to provide insight
into extenuating circumstances that may have contributed to the employee@sapeepr

conduct and/or attendance issues, while allowing for an equitable solution.

If an employee does not present information on their own behalf during a step meeting, they will
have five business days after the meeting to present such informatensigpervisor who
conducted the meeting.

Performance and Conduct Issues Not Subject to Progressive Discipline

Behavior that is illegal is not subject to progressive discipline and may be reported to local law
enforcement. Theft, intoxication at work, Higng and other acts of violence are also not subject
to progressive discipline and may be grounds for immediate termination.

Documentation

Any employee subject to progressive discipline will be provided with copies of all relevant
documentation related to the progressive discipline process, including all PIPs. The employee
will be asked to sign copies of this documentation attesting to their receipt and understanding of
the corrective action outlined in these documents. Copieesé tthocuments will be placed in

the employeeOs official personnel file.

Separation of Employment

Separation of employment within an organization can occur for several different reasons.
Employment may end as a result of resignation, retirement, releasef(season or




assignment), reduction in workforce, or termination. When an employee separat8efkbey
Botanicals the employeeOs supervisor must contact the Human Resources Manager to schedule
an exit interview, which will typically take place oretemployeeOs last workday.

Types of Separation

1.! Resignation
Resignation is a voluntary act initiated by the employee to end employmeiievidey

Botanicals The employee must provide a minimum of two (2) weeksO notice prior to
resignation. If an empl@e does not provide advance notice or fails to actually work the
remaining two weeks, the employee will be ineligible for rehire. The resignation date
must not fall on the day after a holiday.

2.! Retirement
An employee who wishes to retire is required tofpdheir department director and the
Human Resources Manager in writing at least one (1) month before planned retirement
date. It is the practice @&erkley Botanical$o give special recognition to employees at
the time of their retirement.

3. Job Abandomment
An employee who fails to report to work or contact their supervisor for two (2)
consecutive workdays will be considered to have abandoned their job without notice
effective at the end of the employeeOs normal shift on the second day. The department
manager will notify the Human Resources Manager at the expiration of the second
workday and initiate the paperwork to terminate the employee. Employees who are
separated due to job abandonment are ineligible for rehire.

4.! Termination
Employees oBerkley Botinicalsare employed on an-atill basis, and the company
retains the right to terminate an employee at any time.

5.I Reduction in Workforce
An employee may be laid off due to changes in duties, organizational changes, lack of
funds, or lack of workEmployees who are laid off may not appeal the layoff decision
through the appeal process.

6.! Release
Release is the end of temporary or seasonal employment. The Human Resources
Manager, in consultation with the department manager, will inform the temmorary
seasonal worker of their release according to the terms of the individualOs temporary
employment.

Exit Interview

The separating employee will contact the HR department as soon as notice is given to schedule
an exit interview. The interview will be hetnh the employeeOs last day of work or another day,
as mutually agreed upon.



Return of Property

The separating employee must return all company property at the time of separation, including
but not limited to, uniforms, cell phones, keys, computersjderdification cards. Failure to

return certain items may result in deductions from the employeeOs final paycheck. All separating
employees will be required to sign a Wage Deduction Authorization Agreement, allowing

Berkley Botanical$o deduct the costd such items from their final paycheck.

Termination of Benefits

An employee separating froBerkley Botanicalss eligible to receive benefits as long as the
appropriate procedures are followed as stated above. Two weeksO notice must be given, and the
employee must work the full two work weeks. Accrued vacation leave will be paid in the last
paycheck. Accrued sideave will be paid in the last paycheck.

Health Insurance

Health insurance terminates on the last day of the month of employment, unless employee
requests immediate termination of benefits. Information about the Consolidated Omnibus Budget
ReconciliationAct (COBRA) continued health coverage will be provided. Employees will be
required to pay their share of the dependent health and dental premiums through the end of the
month.

Rehire

Former employees who left in good standing and were classified #geclay rehire may be
considered for reemployment. An application must be submitted to the Human Resources
Manager, and the applicant must meet all minimum qualifications and requirements of the
position, including any qualifying exam, when required.

Department managers must obtain approval from the Human Resources Manager or designee
prior to rehiring a former employee. Rehired employees begin benefits just as any other new
employee. Previous tenure will not be considered in calculating longevity,deemels, or any
other benefits.

An applicant or employee who is terminated for violating policy or who resigned in lieu of
termination from employment due to a policy violation will be ineligible for rehire.

Compensation

As an employerBerkley Botanicaldelieves that it is in the best interest of both the organization
andBerkley Botanical©employees to fairly compensate its workforce for the value of the work
provided. It isBerkleyBotanical€intention to use a compsation system that will determine

the current market value of a position based on the skills, knowledge, and behaviors required of a
fully -competent incumbent. The system used for determining compensation will be objective and
non-discriminatory in theoryapplication and practice. The company has determined that this can
best be accomplished by using a professional compensation consultant, as needed, and a system
recommended and approved by the executive management team.

Selection Criteria



1!

2.

The compensain system will price positions to market by using local, national, and
industry specific survey data.

The market data will primarily include marijuanelated businesses and will include
survey data for more specialized positions and will address signifitarket differences
due to geographical location.

! The system will evaluate external equity, which is the relative marketplace job worth of

every marijuana industry job directly comparable to similar joliestley Botanicals
factored for general econaervariances, and adjusted to reflect the local economic
marketplace.

I The system will evaluate internal equity, which is the relative worth of each job in the

organization when comparing the required level of job competencies, formal training and
experiene, responsibility and accountability of one job to another, and arranging all jobs
in a formal jobgrading structure.

! Professional support and consultation will be available to evaluate the compensation

system and provide egoing assistance in the admimnégion of the program.

! The compensation system must be flexible enough to ensure that the company is able to

recruit and retain a highlgualified workforce, while providing the structure necessary to
effectively manage the overall compensation program.

Responsibilities

The executive management team will give final approval for the compensation system that will
be used byerkley Botanicals

1!

2.

On an annual basis the executive management team will review and approve, as
appropriate, recommended changesasitipnrange movement as determined through

the vendor's market analysis process.

As part of the annual budgeting process, the executive management team will review and
approve, as appropriate, funds to be allocated for total compensation, which would
include base salaries, bonuses, variable based or incéaibesl pay, and all other related
expenses, including benefit plans.

Management Responsibility

1!

2.

3.

The CEO is charged with ensuring tBarkley Botanicalss staffed with highly

qualified, fully-compeent employees and that all programs are administered within
appropriate guidelines and within the approved budget.

The salary budget will include a gross figure for the following budget adjustments, but
the individual determinations for each employee'argadjustment will be the exclusive
domain of the CEO: determining the appropriate head count, titles, position levels, merit
and promotional increases and compensation consisting of salary, incentive, bonus, and
other discretionary pay for all positions.

The CEO will ensure that salary ranges are updated at least annually, that all individual
jobs are market priced at least once every two years, and that pay equity adjustments are
administered in a fair and equitable manner.
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Plan for Restricting Access to Age 21 and Older

Pursuant to 935 CMR 500.050(5)(Bgrkley Botanicals/ /& 3% HUNOH\ % RWDQLFD
will only be accessible to consumers 21 years of age or older with a verified and valid,
governmenissued photo IDUpon entry into the premises of the marijuana

establishment by an individual Berkley Botanicalsgent will immediately inspect the
LQGLYLGXDOYV SURRI RI LGHQWLILFDWLRQ DQG GHWHUPI
935 CMR 500.140(2)In complance with 935 CMR 500.030 all employees and

registered agents will be 21 years old or older.

$FFHSWDEOH GRFXPHQWDWLRQ LV D YDOLG GULYHUYV OL
identification, showing date of birth issued by a governmental body; Thieypsepwill

check the identification to ascertain that it is authentic. The manager will be informed if

there is any appearance of forgery or tampering; In the absence of authentic

identification, or in case of doubt, the employee will refuse service twutemer. After

refusing service to any customer, employees will note the name, appearance and clothing

of the individual involved. The information will be given to the Dispensary Manager and
ORJJHG DSSURSULDWHO\ IRU IXWXUHHOHIBUWHHGIVAR HOBS
products will be dispensed in measured quantities.

In order for each employee to feel comfortable and confident with the above procedures,
all employees who dispense marijuana will participate in a designated marijuana
dispensing/harlcthg awarenessraining program at the beginning of employment.
Additionally, employees will be required to complete, at minimum, annual marijuana
dispensing awareness training; supplementary trainings will be scheduled accordingly in
the event of a polidprocedure change or an update to the laws and regulations
surrounding the Aduluse Marijuana program.

In the evenBerkley Botanicalgliscovers any of its agents intentionally or negligently
sold marijuana to an individual under the age of 21, the ag#ite immediately
terminated and the Commission will be promptly notified, pursuant to 935 CMR
500.105(1)(l). Berkley Botanicalsvill not hire any individuals who are under the age of
21 or who have been convicted of distribution of controlled subssatecminors,
pursuant to 935 CMR 500.030(1).

Pursuant to 935 CMR 500.105(8erkley Botanicalsvill not engage in any marketing,
advertising or branding practices that are targeted to, deemed to appeal to or portray
minors under the age of 2RBerkley Botanicalsvill not engage in any advertising,
marketing and branding by means of television,aaiditernet, mobile applications,

social media, or other electronic communication, billboard or other outdoor advertising,



including charitable, sporting or similar events, unless at least 85% of the audience is
reasonably expected to be 21 years of agddar as determined by reliable and current
audience composition daterkley Botanicalsvill not manufacture or sell any edible
products that resemble a realistic or fictional human, animal or fruit, including artistic,
caricature or cartoon renderingsirsuant to 935 CMR 500.150(1)(b). In accordance with
935 CMR 500.105(4)(a)(5), any marketing, advertising and branding materials for public
YLHZLQJ ZLOO LQFOXGHdr iBedHndlyJo® adlts 21 \Wwebrs\of §yé or3

older. Keep out of the reach bchildren. Marijuana can impair concentration,
coordination and judgment. Do not operate a vehicle or machinery under the
influence of marijuana.” 3IXUVXDQW WR & 0 Berkley Botanicas
packaging for any marijuana or marijuana productsnatiuse bright colors, resemble
existing branded products, feature cartoons or celebrities commonly used to market
products to minors, feature images of minors or other words that refer to products
commonly associated with minors or otherwise be attrad¢tivninorsBerkley
Botanicalsfwebsite will require all online visitors to verify they are 21 years of age or
older prior to accessing the website, in accordance with 935 CMR 500.105(4)(b)(13).
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