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Plan to Remaiompliant with Local Zamg:

The Applicant has received a special zoning permit as a Marijuana Establishment (defined to include
Marijuana Cultivator, Marijuana Manufacturer and Marijuana Retailehich was issued by the Town of
Plymouth Zoning Board of Appeals on March 21, 2018. Such permit is required pursuant to Seetion 205
27(L) of Plymouth’s Zoning Bylathe Applicant will adhere to the conditions of the special zoning

permit. If there ae any changes to the zoning bylaws that affect the Applicant’s Marijuana Retailer,
Marijuana Cultivator or Marijuana Processor licertee,Applicant’s zoning attorney will keep the

Applicant apprised of any changes to the zoning bykeshe Applicant vill immediately comply.

By way of information, Section 2% (L) provides that (1) a minimum of 2,000 feet is required between
Marijuana Retailers, not including Marijuana Treatment Centers; (2) a minimum setback of 500 feet is
required from any public gprivate school (with Kindergarten through Grade 12 students); (3) adequate
provisions for security must be provided; (4) Advertisements, displays of merchandise, signs or any
other exhibit depicting the activities of the dispensary placed within the imteaf buildings or premises
shall be arranged or screened to prevent public viewing from outside such building or premises; and (5)
only one historic identification sign is allowed. All other identification signs are prohibited.



, Cannabis
Ly Control
wie Commission

COMMONWEALTH OF MASSACHUSETTS

Community Outreach Meeting
Attestation Form

Instructions

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1),
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form
and attach all required documents as a single PDF document before uploading it into the
application. If your application is for a license that will be located at more than one (1) location,
and in different municipalities, applicants must complete two (2) attestation forms — one for each
municipality. Failure to complete a section will result in the application not being deemed
complete. Please note that submission of information that is “misleading, incorrect, false, or
fraudulent™ is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2)
and 501.400(2).

Attestation
I, the below indicated authorized representative of that the applicant, attest that the applicant has

complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935
CMR 501.101 as outlined below:

March 10, 2021

1. The Community Outreach Meeting was held on the following date(s):

2. At least one (1) meeting was held within the municipality where the ME is proposed to
be located.

3. At least one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).

(774) 415-0200 | MassCannabisControlCom | Commission@CCCMass.Com




A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meeting. A copy of this publication notice is labeled and attached as “Attachment A.”

2/24/21

a. Date of publication:

Old Colony Mem.

b. Name of publication:

A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “Attachment B.”

2/16/21

a. Date notice filed:

. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was mailed at least
seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this
mailed notice is labeled and attached as “Attachment C.” Please redact the name of any
abutter or resident in this notice.

2/19/21

a. Date notice(s) mailed:

. The applicant presented information at the Community Outreach Meeting, which at a
minimum included the following:

The type(s) of ME or MTC to be located at the proposed address;

Information adequate to demonstrate that the location will be maintained securely:
Steps to be taken by the ME or MTC to prevent diversion to minors;

A plan by the ME or MTC to positively impact the community; and

Information adequate to demonstrate that the location will not constitute a
nuisance as defined by law.

ooo o

Community members were permitted to ask questions and receive answers from
representatives of the ME or MTC.




Name of applicant:

M3 Ventures, Inc.

Name of applicant’s authorized representative:

Kevin O'Reilly

Signature of applicant’s authorized representative:

5

7

“
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Legal Notices

Community Outreach
Meeting
LEGAL NOTICE

Notice is hereby given that
a Community Qutreach
Meeting for a proposed
Marijuana Establishment is
scheduled for March 10,
2021 at 6:00 PM at Triple
M, 9 Collins Avenue,
Plymouth MA. The pro-
posed Outdoor Cultivation
expansion is anticipated to
be located within the court-
yard of the facility at 9
Collins Avenue, There will
be an opportunity for the
public to ask questions.

AD#13942458
OCM 2/24/21

RFP/ Housing Inspection
ces
-+ LEGAL NOTICE

“Request for Proposals
Housing Inspection

Services

The Plymouth Housing
Authority is soliciting pro-
posals for contracted serv-
ices for  Housing
Inspections Services, PSP
21+5, Interested applicants
must meet the qualifica-
tions and experience that is
required by the Plymouth
Housing Authority as out-
lined in the RFP. The RFP
and Contract Documents
will be available for pick up
at the Plymouth Housing
Authority Office, 130 Court
Street, Plymouth, MA
02360, Mon, Tues., Thurs.,
Pri., between 9 a.m. and 4
pem. The documents may
dlso be obtained electroni-
cally by emailing Chris
Blourde, Asst. Facility
Manager, at

The deadline for the RFP is
Thursday, March 11, 2021
4t 3:00 p.m.

AD#13942860
3CM 2/24/21

#14 SANDWICH STREET
LEGAL NOTICE
NOTICE OF TIER
CLASSIFICATION

PLYMOUTH FIRE

MASSACHUSETTS
4-28198

FIUVASEIBERENRENAR

Y'release of oil and/or haz-

wdnne matariale hae

shown as Map 58-40 and
Map 58-42-1 on a certain
plan of land entitled “Plan
of Land in Kingston,
Massachusetts, Sheet No.
1 of 1 Sheets, A.N.R.
Subdivision Plan, 93 Main
Street, Kingston, MA.
Owner: Harbor Realty
Trust, Jacqueline
Sanderson & Charles
Sanderson IV” said plan
being dated January 26,
2007, prepared by Orwig
Associates and being
recorded in the Plymouth
County Registry of Deeds
as Plan #07-264 on April
24, 2007 in Plan Book 53,
Page 30.

Parcel2

A certain tract of or parcel
of land, with the buildings
thereon, located in the
Town of Kingston, County
of Plymouth and
Commonwealth of
Massachusetts being more
particularly know as Tax
Map 58, Lot 41, Howland’s
Lane, Kingston, MA and
being shown as s Lot 1, 2,
3, and 4 on a plan of land
entitled “A.N.R.
Subdivision Plan,
Howland's Lane Kingston,
MA, Owner: Harbor Realty
Trust, Jacqueline
Sanderson and Charles T.
Sanderson IV, Date:
October 19, 2006" prepared
by Orwig Associates to be
recorded in Plymouth
County Registry of Deeds.

For title to both parcels,
see deed from Kingston 2 P
LLC to D'St. Prie, LLC
recorded on July 29, 2016
in Plymouth County
Registry of Deeds, Book
47252, Page 84.

The Mortgagee reserved
the right to postpone the
sale to a later date by pub-
lic proclamation at the time
and date appointed for the

sale and to further post-

pone any adjourned sale by
public proclamation at the
time and date appointed for
the adjourned sale date.

Said premises will be sold
subject to and with the
benefit of all restrictions,
easements, improvements,
outstanding tax titles,
mortgages, liens, rights of
tenants and parties in pos-
session, unpaid taxzes,
assessments or liens, hav-
ing priority over the mort-
gage herein, if any,

21 SM 000175

ORDER OF NOTICE

TO: Gary M. Richards and
Snsar M. Richards :

and to all persons entitled
to the benefit of the
Servicemembers  Civil
Relief Act, 50 U.S.C. ¢. 50
§3901 (et seq)

1 Oak Harborview Fund
2019-1 LLC

claiming to have an interest
in a Mortgage covering real
property in Plymouth, num-
bered 34 Fairview Lane,
given by Gary M. Richards
and Susan M. Richards to
Quicken Loans Inc., dated
December 15, 2006, and
recorded in Plymouth
County Registry of Deeds in
Book 33962, Page 279, and
now held by Plaintiff by
assignment, have filed with
this court a complaint for
determination of
Defendants'
Servicemembers status,

If you now are, or recently
have been, in the active mil-
itary service of the United
States of America, then you
may be entitled to the bene-
fits of the Servicemembers
Civil Relief Act. If you
object to a foreclosure of
the above-mentioned prop-
erty on that basis, then you
or your attorney must file a
written appearance and
answer in this court at
Three Pemberton Square,
Boston, MA 02108 on or
before 3/29/2021 or you
may lose the opportunity to
challenge the foreclosure
on

the ground of noncompli-
ance with the Act.

Witness, Gordon H. Piper,
Chief Justice of this Court
on 2/12/2021

Attest:

Deborah J. Patterson
Recorder

AD#13942366
OCM 2/24/21

0 Firehouse Road
LEGAL NOTICE
PLYMOUTH CONSERVA-
TION COMMISSION
508-747-1620 x10139

Pursuant to Governor
Baker’s March 12, 2020
Order Suspending Certain
D ind

--------- Ak dha Nkaa

William E Young, Jr. of
Plymouth, MA and
Jennifer E Ohlson of
Plymouth MA has been
informally appointed as the
Personal Representative of
the estate to serve without
surety on the bond.

The estate is being admin-
istered under informal pro-
cedure by the Personal
Representative under the
Massachusetts Uniform
Probate Code without
supervision by the Court.
Inventory and accounts are
not required to be filed
with the Court, but inter-
ested parties are entitled to
notice regarding the admin-
istration from the Personal
Representative and can
petition the Court in any
matter relating to the
estate, including distribu-
tion of assets and expenses
of administration.
Interested parties are enti-
tled to petition the Court to
institute formal proceed-
ings and to obtain orders
terminating or restricting
the powers of Personal
Representatives appointed
under informal procedure.
A copy of the Petition and
Will, if any, can be obtained
from the Petitioner.

AD #13942623
0CM 2/24/21

PINEHILLS AQUIFER
LEGAL NOTICE
TOWN OF PLYMOUTH
PLANNING BOARD
508-747-1620,
ext, 10141

NOTICE OF PUBLIC
HEARING

Pursuant to Governor
Baker's March 12, 2020
Order Suspending Certain
Provisions of the Open
Meeting Law, G.L. c. 304,
§18, and the Governor's
March 15, 2020 Order
imposing strict limitation
on the number of people
that may gather in one
place, a remote public
hearing will be held on
Tuesday, March 9, 2021
at 7:15 PM, to see if the
Town will vote to amend
its Zoning Bylaw, Section
206-1 — “Aquifer Protection
District” as it relates to the
delineation of the district
and to amend the Town's
Official Zoning Map to
revise the boundaries of
the Aquifer Protection
District as set forth in the

from the Rear of Billington
Street shared driveway to
the Billington Street bridge
that crosses Town Brook.
Any person wishing to
make comments may do so.
PLYMOUTH CONSERVA-
TION COMMISSION
Bruce Howard, Chairperson
AD#13942922

0CM 2/24/21

3 Swift Avenue
LEGAL NOTICE
PLYMOUTH CONSERVA-
TION COMMISSION
508-747-1620 x10139

Pursuant te Governor
Baker's March 12, 2020
Order Suspending Certain
Provisions of the Open
Meeting Law, G.L, ¢. 304,
§18, and the Governor's
March 15, 2020 Order
imposing strict limitation on
the number of people that
may gather in one place, this
meeting will be conducted via
remote participation to the
greatest extent possible.
Specific information and the
general guidelines for remote
participation can be found on
the Town's website, at

rvati -
mission
Notice is hereby given
simultaneously in accor-

dance with The Wetlands

Protection Act, M.G.L.,

Chapter 131, Section 40
and The Town of Plymouth
Wetlands Bylaw, Chapter
§196, that a public hearing
will be held Via Zoom on:
DATE:  March 9, 2021
DAY: TUESDAY
TIME:  7:50 PM
PROJECT LOCATION:

3 Swift Avenue

PARCEL ID NO:
059-000-028-002 / 028-003
APPLICANT:

Richard A. Lowe
PCC-21-04R

PROJECT DESCRIPTION:
A Request for
Determination of
Applicability to replace /
repair shed siding, roof
shingles, windows, doors,
frames as necessary, paint-
ing and cosmetics needed.
Any person wishing to
make comments may do so.
PLYMOUTH CONSERVA-
TION COMMISSION
Bruce

Chairperson

AD#13942930
0CM 2/24/21

Howard,

If you are a fan .
already a far

To volunteer,

Spec

Spt







Kevin O'Reilly — — ,

From: Kevin O'Reilly

Sent: Tuesday, February 16, 2021 3:22 PM
To: 'Clerk@plymouth-ma.gov'

Cc Lianne Ankner

Subject: Community Outreach Meeting
Importance: High

Good Afternoon Pearl:

Triple M is in the process of applying for permission to expand our operations to conduct outdoor cultivation in the
courtyard of our facility at 9 Collins Avenue. As part of the permit process, we are required to conduct a community
outreach meeting, and file a copy of the community outreach notice containing the time, place, and subject matter of
the meeting, including the proposed address with the clerk of the municipality. The Notice is provided below.

Thank you very much for your assistance. Please let me know if you require any additional information.
Kevin

Notice of Community Outreach Meeting

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is scheduled for
March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor Cultivation expansion is
anticipated to be located within the courtyard of the facility at 9 Collins Avenue. There will be an opportunity for the
public to ask questions.

Kevin O’Reilly
Chief Operating Officer
Triple M

9 Collins Avenue
Plymouth, MA 02360
508-747-1970
WWW.mm-ma.org

Triple ‘y\
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February 18, 2021

Grissom Park Co

" —
293 R Washington Street
Norwell, MA 02061

Dear deinuietmmmion

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

ZZz X

Kevin O'Reilly
Co0o ‘

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 * www.mm-ma.org



February 18, 2021
Alder Company, Inc.

293 R Washington Street
Norwell, MA 02061

Dear dalwmiummnp,

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

P

Kevin O’Reilly
coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 « www.mm-ma.org



February 18, 2021

SR
FLF Realty, LLC

PO Box 1229
Fall River, MA 02722

Dear s

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

%@
Kevin O’Reilly

Coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 - www.mm-ma.org



February 18, 2021

oo )

STS9 Realty Trust

1 Tremont Street
Kingston, MA 02364 .

EL Y

Notice is hereby-given that a Comm unity Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

Kevin O’Reilly
Coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 - www.mm-ma.org



February 18, 2021

bt e S e e
ALP Realty Trust

9 Apollo Eleven Road

Plymouth, MA 02360

Dear s

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@ mm-ma.org if you require
additional information.

Sincerely,

Kevin O’Reilly
coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 - www.mm-ma.org



February 18, 2021

[comsausiitor mer o
Hasson-Wood Realty Trust

15 Apollo Eleven Road
Plymouth, MA 02360

Deardslipiaas

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely

Kevin O'Reilly
coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 - www.mm-ma.org



February 18, 2021

Industrial Trust
PO Box K
Kingston, MA 02364

Dearv e

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

Kevin O’Reilly
Coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 * www.mm-ma.org

v Az



February 18, 2021

LEow Rt 2]

Eastern Industrial Products, Inc.
3 Collins Avenue
Plymouth MA 02360

DEETS

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

Kevin O’Reilly
coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970  www.mm-ma.org



February 18, 2021

ENT Realty, Collins Ave LLC
30 Aldrin Road
Plymouth, MA 02360

Dear O —

Notice is hereby given that a Community Qutreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely A
=

Kevin O’Reilly
Cco0o

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 - WWW.mm-ma.org



February 18, 2021

PACTV
4 Collins Avenue
Plymouth, MA 02360

Dearugiifl®

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

Kevin O’Reilly
Coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 * www.mm-ma.org



February 18, 2021

R

Megryco, Inc.
4 Collins Avenue
Plymouth, MA 02360

DLEEL

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely

Kevin O’Reilly
coo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 * www.mm-ma.org



February 18, 2021

4 Collins, LLC
4 Collins Avenue, Unit 4
Plymouth, MA

DEEL g

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for March 10, 2021 at 6:00 PM at 9 Collins Avenue, Plymouth MA. The proposed Outdoor
Cultivation expansion is anticipated to be located within the courtyard of Triple M’s building at 9 Collins
Avenue. There will be an opportunity for the public to ask questions.

A photo of the proposed courtyard cultivation area is enclosed.

Please feel free to contact me at 508-747-1970 or via email at kevin@mm-ma.org if you require
additional information.

Sincerely,

Z

Kevin O'Reilly
Ccoo

9 Collins Avenue * Plymouth, MA, 02360
508-747-1970 * www.mm-ma.org
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COMMONWEALTH OF MASSACHUSETTS

Host Community Agreement
Certification Form

Instructions

Certification of a host community agreement is a requirement of the application to become a
Marijuana Establishment (ME) and Medical Marijuana Treatment Center (MTC). Applicants
must complete items 1-3. The contracting authority for the municipality must complete items 4-
8. Failure to complete a section will result in the application not being deemed complete. This
form should be completed and uploaded into your application. Please note that submission of
information that is “misleading, incorrect, false, or fraudulent™ is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(2) and 501.400(2).

Certiﬁtation

The parties listed below do certify that the applicant and municipality have executed a host
community agreement on the specified date below pursuant to G.L. ¢. 94G § 3(d):

1. Name of applicant:

M3 Ventures, Inc.

2

Name of applicant’s authorized representative:

Kevn O'Reilly

3. Signature of applicant’s authorized representative:

4. Name of municipality:

Plymouth, Massachusetts

5. Name of municipality’s contracting authority or authorized representative:

Melissa Arrighi, Town Manager




6. Signature /ef’n)&wé ty's,eg)r,%n hority or authorized representative:

AN T [ —

7. Email address of contracting authority or authorized representative of the municipality (this
email address may be used to send nunicipal notices pursuant to 935 CMR 500.102(1) and
501.102(1).):

MArrighi@plymouth-ma.gov

§. Host community agreement execution date:
4/24/18




M3 Positive ImpactPlan

M3’s Outdoor Cultivation location in Plymouth is not located in one of the 29 communities listed by the
Cannabis Control Commission as a designated area of disproportionate impact. However, there are
several towns that are “areas of disproportionate impact” that the Cannabis Control Commission
(“CCC" has identified that surround Plymogifiareham (which abuts Plymouth), Abington, Braintree,
Brockton and Taunto(collectively, “Neighboring Disproportionate CommunitieB will focus its

Positive Impact Plan on the abemamed Neighboring Disproportionate Communities as detailed

below.

Goal #1DuringeachCalendar Yeaf,0% of M3 employed stafivill reside inthe abovelisted
Neighboring Communities.

Program # 1M3 will post quarterly advertisements in the local newspaper, Patriot Ledger, stating that
M3 is specifically lookinfpr Massachusetts residentssiding in the abowisted Neighboring
Communitiedor employment.

Metrics #1:At the end of each Calendar Yesi3 will count the number ofindividuals hired who reside
in the abovelisted Neighboring Communitie$his number will be compared to the total number of
employeedo ensurethat 10%of allemployed staff member&ll within this goal.

Goal # 2Providing financial assistance towards endeavors in the Neighboring Communities that will
have a positive impact on the community as a whole.

Program #20n June 1, 2021, M3 will donate $15,000 to the Wareham Area Committee for the
Homeless Turning Point Program (supporting homeless individuals in Wareham and the surrounding
area) and $15,000 to the Evergreen House (a sober home providing support to individuals in Wareham
and the surrounding area).

Metrics for Goal #2 M3 will have delivered the abovksted checks on or before Jute2021.

M3 will adhere to the requirements set forth in 9GBKR 500.105(4) which provides the permitted
and prohibited advertising, brandinmarketing,and sponsorship practiced Marijuana
Establishments.

M3 attests that any actions taken, or progma instituted, by M3 will not violate the Commission’s
regulations with respect to limitations omvnershipor control orother applicablestate laws.



MA SOC Filing Number: 201327197750  Date: 3/19/2013 9:41:00 AM

The Commonwealth of Massachusetts Minimum Fee: $35.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division

One Ashburton Place, 17th floor
Boston, MA 02108-1512 Special Filing Instructions

Telephone: (617) 727-9640

Articles of Organization
(General Laws, Chapter 180)

Federal Employer Identification Number: 001102121 (must be 9 digits)

ARTICLE |

The exact name of the corporation is:

MEDICAL MARIJUANA OF MASSACHUSETTS, INC.

ARTICLE Il

The purpose of the corporation is to engage in the following business activities:

THE PURPOSE OF THE CORPORATION IS TO PROMOTE ACCESS TO HEALTH CARE IN THE
COMMONWEALTH AND TO ENGAGE IN SUCH OTHER ACTIVITIES AS MAY BE CONDUCTED
BY A CORPORATION ORGANIZED UNDER MASSACHUSETTS GENERAL LAWS CHAPTER 180.
THE CORPORATION IS NOT ORGANIZED TO OPERATE A MEDICAL MARIJUANA TREATMENT
CENTER OR ACQUIRE, CULTIVATE, POSSESS. TRANSFER. TRANSPORT, SELL OR DISTRIBUTE
MARIJUANA UNLESS PROPERLY LICENSED IN ACCORDANCE WITH MASSACHUSETTS LAW.

ARTICLE Il

A corporation may have one or more classes of members. If it does, the designation of such classes, the manner of
election or appointments, the duration of membership and the qualifications and rights, including voting rights, of the
members of each class, may be set forth in the by-laws of the corporation or may be set forth below:

THE CORPORATION WILL HAVE NO MEMBERS.

ARTICLE IV

Other lawful provisions, if any, for the conduct and regulation of the business and affairs of the corporation, for its
voluntary dissolution, or for limiting, defining, or regulating the powers of the corporation, or of its directors or members,
or of any class of members, are as follows:

(If there are no provisions state "NONE")

A. THE CORPORATION MAY BE A PARTNER. EITHER GENERAL OR LIMITED. IN ANY
BUSINESS ENTERPRISE WHICH IT WOULD HAVE THE POWER TO CONDUCT BY ITSELF. B. NO
OFFICER OR DIRECTOR SHALL BE PERSONALLY LIABLE TO THE CORPORATION FOR
MONETARY DAMAGES FOR BREACH OF FIDUCIARY DUTY AS AN OFFICER OR DIRECTOR,
NOTWITHSTANDING ANY PROVISION OF LAW IMPOSING SUCH LIABILITY: PROVIDED,
HOWEVER, THAT THIS PROVISION SHALL NOT ELIMINATE THE LIABILITY OF AN OFFICER
OR DIRECTOR, TO THE EXTENT THAT SUCH LIABILITY IS IMPOSED BY APPLICABLE LAW. (I)
FOR ANY BREACH OF THE OFFICER’S OR DIRECTOR’S DUTY OF LOYALTY TO THE
CORPORATION, (I1) FOR ACTS OR OMISSIONS NOT IN GOOD FAITH OR WHICH INVOLVE
INTENTIONAL MISCONDUCT OR A KNOWING VIOLATION OF LAW, (III) FOR ANY
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THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT
DEPARTMENT OF UNEMPLOYMENT ASSISTANCE

Charles D. Baker Rosalin Acosta
GOVERNOR SECRETARY
Karyn E. Polito Richard A. Jeffers

LT. GOVERNOR DIRECTOR

M3 Ventures, Inc.

9 Collins Ave

Plymouth, MA 02360-4808 EAN: 22054132
March 18, 2021

Certificate 1d:46327

The Department of Unemployment Assistance certifies that as of 3/18/2021 ,M3 Ventures, Inc. is current
in all its obligations relating to contributions, payments in lieu of contributions, and the employer medical
assistance contribution established in G.L.c.149,8189.

This certificate expires in 30 days from the date of issuance.

Richard A. Jeffers, Director

Department of Unemployment Assistance

Page 1 of 1

CHARLES F. HURLEY BUILDING 19 STANIFORD STREET BOSTON, MA 02114
www.mass.gov/uima



M3 Ventures, Inc.
d/b/a Triple M
Plymouth Adult Use Business Plan
20212025

Executive Summary

Pursuant to 935 CMR 500.101(2)(e)7, the following is a summary of the business
plan forM3 Ventures,, Q KTrigle M) renewal application for itadult-use

Marijuana Establishment Plymouth

7 U L S Oaduloudédispensary located at 9 Collins Avenue in Plymoagenedon
Februaryl,202Q Triple M hasbeen successfully operatiritg RegisteredMarijuana
Treatment Center (MTChat thissamdocation since receiving DPH approval in

February 2018riple M s Cultivation/Processing facility is docated in the same
building.

On March25, 2020, the Governor implemented an emergency order to limit the
spread of the coronavirus atite statesadult use dispensaswere ordered
closed.On May 25, 202@nderthe state'seopening planadult usemarijuana
Retailerswereallowedto fulfill online and phone ordeendoffercurbside

pickup to customersl accordance with the ordefriple M had no adulsalesfor a
period of6kdays

In compliance with the Cannabis Control Commission (CCC) regulations, the
adult usedispensary and the medical dispensargseparate and distincBased on
the & & & -V F R U R@Qi2Nnigubposess, Triple Breated a public relations
campaign tacreateawarenessf itsordering ahead proceasdcurbside pickup.

In addition, based on the floor space in the adult use and medical dispensaries,
Triple M is capable diavng alimited number of customers being served within
eachdispensaryhile maintaininga safesocial distancingnvironmentfor
customers and staff.

Adult Use License Town of Plymouth

TripleMV:- IDFLOLW\ DW & R O withi) e $laskiadedHaredy ORFDWHG
approvedoy the TownOther than a letter of support or nespposition from the

Select BoardRlymouth does not require a Special Permit or other approval to

operate asraadult usanarijuana cultivator or processor (but does require such

M3 Ventures, IncTriple M 2Plymouth Executive SummaRall 2020 Pagel| 5



M3 Ventures, Inc.
d/b/a Triple M
Plymouth Adult Use Business Plan
20212025

operations to be located in designated areas within the ToWwiiple M continues
to maintain a sound working relationship with the TovAdministration, Police
Chief and Fire Chigand the communityas a whole.

Adult Use Sales

Triple M - Plymouth cultivation processingand retail operationbave successfully
managed itsommitmentto producing, processing, and dispensing quality cannabis
preparedasdry flower & well a:umerougprocesseghroducts Triple M will

continueits objeciveWR VWULYH WR EH WKH VWDWH: -V PRVW L
the production and the sale of medical aahlilt usecannabisTriple M believes

that for the continuedsuccess dhe adult useand medical cannabis busingtgse
companymustcontinue tolevera@ being vertically integrated.

Triple M has been operating a successful cultivation and procespergtionsince
August 2017Cultivation and processing wiltontinue tobe 7 U L S Ofétu6 awd

will remain its core platform to generatg and retainng medical andadult use
customers for the lonterm. Triple M believes itcommitment to cultivaing and
procesingsuperior products in the state will serve to strategically position the
company to persevere and survive what is projected to be an extremely competitive
business.SinceTriple M is a celocated marijuana operation (CMO), it ensures

that it maintains an adequate supply of inventory for its medical marijuana patients
based on the lasix months of medical marijuana sales.

Triple M Mtimeline has the compangreparingarchtectural plansfor submittalto

the CCCduring thelast quarter of 2020 The plans will include thexpansion of

the cultivation & processingunctions within the vacant spaceithin the

Plymouthfacility. These plankaveTriple M doubling the size of its existing

cultivation and processingrea. Theexpansiorof WKH FRPSDQ\-9¥ndcF XOWLYL
processingperationswill serve to allow the company teetter meet the

forecastedheeds of the medical aadult usemarket.

M3 Ventures, IncTriple M 2Plymouth Executive SummaRall 2020 Page?| 5



M3 Ventures, Inc.
d/b/a Triple M
Plymouth Adult Use Business Plan
20212025

W heninitially engineering theultivation spaceJriple M was cognizant of the

energy consumptioandinvestedin LED cultivation lights, as well as utilizg a

natural gas chiller for the facilit- ¥olingneeds. The companyultivation

expanson plans willtake intoconsideratiorsimilar energyefficiencydelivery

methodsWR PHHW WKH &&&-V HQHUJ\ HIILFLHQF\ UHTXLU

Market Size and Development

Triple M - Ninancial forecastitilizes theactualadult use sales coupled with théS
Census datap preparethe 20222025projections The Company defineithe
segmenbf the Plymouth County population at 309,3&6zens with 227,630
individualsover 21 years of adéis forecastioesassume certain percentage of the
state tourism industry will potentially visit the Plymouth dispensary for -dimee
sales buttourism is subject to thetatus of thecoronavirusduring the summer of
2021 and thereatfter.

EstimatingTriple M s Plymouth Adult Use salé&comemorechallengingas
Plymouth Countythe South Shoregand Cape Codxperiencean increase in the
number ofAdult Use dispensaried he Town of Plymouth is allowirfgur
dispensariesThe second store openedSaptembeP020 and another dispensary is
under construction with an opening planned for the lafhart of2021

7 U L S ONthsipéé Adult Use dispensary is projected to opeheriirst quarter of
2021 Triple M anticipates many of théPlymouth adult useustomersriginate on
Cape Codandonce Mashpee opensill elect tovisit Mashpeedult use dispensary
instead of driving off Cape.

Marketing Plan

Triple M Vmarketingstrategyis based primarily oword-of-mouth referraldrom
customersatisfaction withthe service provided by th&riple M staffmembersand

the quality and varietyof theTriple M products. Triple M continues to experience
ademand for theiflowerthatis " VRRXWuHu ZLWKLQ D GD\ RU WZR HYI
F R P S Ds@timposeddaily limit of a ¥ ounce of floweper customerThe
FXVWRPHUV FRQVLGHU 7ULSOH 0:V IORZHU WR EH VX

M3 Ventures, IncTriple M 2Plymouth Executive SummaRall 2020 Page3| 5



M3 Ventures, Inc.
d/b/a Triple M
Plymouth Adult Use Business Plan
20212025

Triple M will continueto XWLOL]J]H WKH FRPSDQ\:V ZHEVLWH DQCGC
applications to deliveaccurate and timelywformation toits 21+ yeaaudience.
Triple 0 -V P khlIRKye i€ontinuingto build a sustainable and repeatable path
to contact potentialcustomersTriple M will continue to utilizeits quality
productsand itscustomer satisfaction as the primary marketstoategyfor the
adult usedispensary Triple M has learned since openind-gbruary2020, that
the adult usecustomer base knows what they want anthéir needs are not
satisfied, thg will simply not return to thesubjectdispensary.7ULSOH 0V
marketing strategiewill continue tooccur on site: IQultivate and poduce great
products; 2) Provide weltrained customer service orientated stafihd
OHHW DQG H[FHHG WKH FXVWRPHUV:- HISHFWDWLRQ

Adult Use Dispensary Operations

Triple M has beewperaing the adult usedispensary Hhours a dayMonday
throughSaturdayand Sundayfom 1RRQ WR 30 7ULSsHf OV:- DGX
havebeen wdltrainedin customer satisfactioandnow includes social distancing

as well.Triple M understands that the adult use and medical customers expect
first-class treatmentWith competitionnow in placeand moreonthe horizon

Triple M will continue to listen to customers and implement enhancements to

assist in earningnd building uporcustomer loyalty.

Financial Plan

7 U L S Oldsifesg plan of investing in operating two medutisbensarieproved
to bea sound decisioduring thecoronavirus closre of the adult usedispensaries
7ULSOH Omeadical sales allowdatie companyo cover ongoing operating
expensesDuringthe adult useclosure Triple M experiencgan increase in the
number of medical patients visiting the dispensary andreespondingncrease in
medical sales$V VWDWHG DERYH 7ULSOHh®cHtVaODAPEQHG HJ ¢
in 202will allow the companyhe ability toprovide more of its own products to
PHHW WKH feredasidd ghedial aradiult useF X VW Rbddd) V -

With the CCCreview andapproval of7 U L S O\NthsGpé&021 adult uskcense
the companyanticipatesthe forecasted growttn sales will provide the company

M3 Ventures, IncTriple M 2Plymouth Executive SummaRall 2020 Paget | 5



M3 Ventures, Inc.
d/b/a Triple M
Plymouth Adult Use Business Plan
20212025

with the required cash flow to conduct tlenstruction of the cultivatiorand
processingperationsat the Triple M Plymouthco-located facility.

Triple M - fve-yearfinancialpro-forma follows this summaryhe pro-forma uses

the following to prepare thprojections: 1Jriple M Plymouthsactualadult use
saledor the period ofebruarythrough September 2020, projected througdar

end 2)US Censuslatafor Plymouth County and the South ShoreESjimated
Tourism; 4)Approximationsof the number of adult use dispensaries opening along
the South Shore and Plymoutluring the next 5years and5) Increase ithe

number ofadult users

The projected sales fariple M Plymouth Adult Usdirst year of operationg2020)

is estimated to reacB95M; 20Zincreased®oto $14.9M; 2022 increase$%to

$15.2M; 2023 increase®%to $16M; 202 increase2%to $16.3M; and 2025 increase

2%to $16.6V1. Taxes and Management Feepresenb®6 of salesand are assessed

as followsFederalStateTaxes29%; Plymouth Locdimpact Fee8%; andlriple M
Management Fe25%. Operating expenses are estimatedterag830. 7ULSOH 0.V
Net Income is projected taverag&% during the period of 2021 to 2025

Conclusion

Triple M is pleased to have this opportunity te-submitits renewalapplication to
the CCC for review, comment, and consideratibmple M will continue to serve
the medical marijuana patients wihaveelectedio purchase products from our
Mashpee and Plymouth dispensari€gple M understands that the CCC, with #ir
review andre-approval of 7 U L S Oagplization, isentrustingTriple 0 - \éadership
team with an incredible opportunity tetrive to becomene of thebest adult use
and medical operatois the stateTriple M will continue tomeet and exceeall of
&&& -V H[SHFWDWLRQV

M3 Ventures, IncTriple M 2Plymouth Executive SummaRall 2020 Pageb | 5



M3 Venture's Inc.

Plymouth Recreational Pro-forma

Sales Estimates 2020 2021 2022 2023 2024 2025
Number of Months 9 12 12 12 12 12
Sales Per Month $1,050,000 $1,207,500 $1,267,875 $1,331,269 $1,357,894 $1,385,052
Projected Increase in Sales n/a 115% 105% 105% 102% 102%
Customers Per Day 459 528 554 582 593 605
Customers Per Hour 49 57 60 63 64 65
Sales Per Year $9,450,000 $14,490,000 $15,214,500 $15,975,225 $16,294,730 $16,620,624
Customers Visits Per Year 123,529 189,412 198,882 208,826 213,003 217,263
Annual Sales $9,450,000 $14,490,000 $15,214,500 $15,975,225 $16,294,730 $16,620,624
Taxes And Fees 2020 2021 2022 2023 2024 2025
Federal and State Corporate Tax -29% -$2,740,500 -$4,202,100 -$4,412,205 -$4,632,815 -$4,725,472 -$4,819,981
Plymouth Community Impact Fee -3% -$283,500 -$434,700 -$456,435 -$479,257 -$488,842 -$498,619
Triple M Management Fee -25% -$2,362,500 -$3,622,500 -$3,803,625 -$3,993,806 -$4,073,682 -$4,155,156
Total Taxes and Fees -57% -$5,386,500 -$8,259,300 -$8,672,265 -$9,105,878 -$9,287,996 -$9,473,756
-57% -57% -57% -57% -57% -57%
Net Sales After Taxes & Fees $4,063,500 $6,230,700 $6,542,235 $6,869,347 $7,006,734 $7,146,868
Expenses 2020 2021 2022 2023 2024 2025
Management Staff -$1,072,720 -$1,179,992 -$1,297,991 -$1,427,790 -$1,570,569 -$1,727,626
Dispensary Staff -$1,422,225 -$2,180,745 -$2,289,782 -$2,404,271 -$2,452,357 -$2,501,404
General & Administrative -$1,106,250 -$1,475,000 -$1,548,750 -$1,626,188 -$1,707,497 -$1,792,872
Total Expenses -$3,601,195 -$4,835,737 -$5,136,523 -$5,458,249 -$5,730,423 -$6,021,902
-38% -33% -34% -34% -35% -36%
Net Income $462,305 $1,394,963 $1,405,712 $1,411,098 $1,276,311 $1,124,966
Profit or Loss 5% 10% 9% 9% 8% 7%
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RECORD KEEPING PROCEDURES
General

All records aremaintained in either electronic or paper format. If in paper format, the records

will remain in a locked cabinet with access to such records by Dispensary Agents who have a
need to access or create such records in accordance with their job function. If in electronic
format, access to such records are protected by a password that will be available only to
Dispensary Agents who have a need to access or create such records in accordance with their job
function. All electronic records atbackeeup on a seser that is maintained off site.

M3 Ventures (te Companymakes its records available for inspection by CCC, upon request.

In addition to the specific record retention requirements noted below, in the event of the closure
of the Companyall records shall be maintained for at least two (2) years in a form and location
acceptable to CCC.

Personnel Records

The Company shall maintain personnel records for at least 3 years after termination of the
individual’s affiliation with the Company. The Company maintains the following personnel
recordsfor each Dispensary Agent

1. Job description for each employaed volunteer position, as well as organizational charts
consistent with the job descriptions

2. Personnel record for each Dispensary Agent to include the following:
(a) Full name, address and telephone details of each Dispensary Agent.

(b) A copy of the application (and all supporting materials) that the Company submitted
to CCC on behalf of the prospective Dispensary Agent to become a Registered Agent;

(c) Documentation of verification of references;

(d) The job description or employment (or independent contractor) contract that includes
duties, authority, responsibilities, qualifications, and supervision;

(e) Documentation of all required training, including magg regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the
date, time, and place he or she received said training and the topics discussed,
including the name and title of presentasswell as the &ining materials provided;

(H Documentation of periodic performance evaluations;

(9) Record of any disciplinary action taken; and



3.

4.

(h) Documentation regardingpmpleted responsible vendiaining once implemented
by the CCC, to be retained for four (4) years;

(i) Documentation of annual eighbur related duty training

All CORI reports obtained in connection with the registration of each Dispensary Agent
(to be kept separate from the general personnel files of each Dispensary Agent).

All results of new and cgoing Dispensary Agent background information checks.

Business Records

The Company maintains manual and/or computerized records of the following:

1.

2.

Staffing Plan;

List of all board members and executives of the Comgahich shall be provided upon
request by any individual);

Training materials for Dispensary Agents based on job description;

Inventory records, including se¢otsale tracking records for all marijuana and Final
Marijuana Products created and maintained in accordance with the Comjraugyitory
Policies and Procedures for a periodwb (2)years

Pricing lists of its Final Marijuana Product for a period of two (2) years;

Financial records are kept in accordance with general accounting principles and include
the following:

Assets and liabilities, for a period of six (6) years

Copies of the most recent third party financial audit for a period ob¥iyers;

Monetary transactions, for a period of four (4) years;

Books of accounts, which include journals, ledgers, and supporting documents,

agreements, checks, invoices, and vouchers, for a period of six (6) years;

e. Sales records that (a) for Medical Marijuana sales indicates the name of the
Patient or Personal Caregiver to whom marijuana and MIPs have been dispensed,
including the quantity, form, and cost, and (b)Aalult UseMarijuana sales
indicates quantity, form and cost of marijuana products, each for a period of for a
period of four (4) years;

f. Salary and wages paid to each employee, stipend paid to each board member, and

anyexecutive compensation, bonus, benefit, or item of value paid to any

individual affiliated with the Company, including members of the Company as a

apop



non-profit corporation (if any) while the individual is affiliated with the Company
and for a period of thrg@) years thereafter;

7. Waste Logbook entries created pursuant to the Waste Disposal Policy and Primredure
two (2) years

8. The Company’s Operations Manu8taff Member Handbook, standard operating

procedures and personnel policies and procedurggormer versianof the same will
be maintained for a period for a period of twoy@ars;

9. Governing Documents of the Company, as amended, including Articles of Organization,
Bylaws, and minutes of meetings of the Company

10.Results from testing fdenvironmental Media and Final Product Testing for one (1); year

11.Laboratory Manifests, Returning Laboratory Manifests, and TraMdeifests for one
(1) year;

12. All records pertaining to Patients will be maintained by the Company for a period of two
(2) years after the last transaction between the Patient and the Corapdny

13. All documentation related to an incident that is reportable in accordance with the
Company’sincident Reporting Policand Procedure for at least one (1) year

The Company will provide to any individual upon request, the names of all board members,
executives and members of the Company as gonaiit corporation (if any).



FINANCIAL RECORDS PLAN

Financial records are kept in accordance with general accounting principles and include
the following:

Assets and liabilities, for a period of six (6) years;

Copies of the most recent third party financial audit for a period of six (6) years;
Monetary transactions, for a period of four (4) years;

Pricing lists of its Final Marijuana Product for a period of two (2) years

Books of accounts, which include journals, ledgers, and supporting documents,
agreements, checks, invoices davouchers, for a period of six (6) years;

Sales records that (a) for Medical Marijuana sales indicates the name of the
Patient or Personal Caregiver to whom marijuana and MIPs have been
dispensed, including the quantity, form, and cost, and (b) for Adult Use
Marijuana sales indicates quantity, form and cost of marijuana products, each
for a period of four (4) years; and

7. Salary and wages paid to each employee, stipend paid to each board member,
and any executive compensation, bonus, benefit, or item afevahid to any
individual affiliated with the Company, including members of the Company as a
non-profit corporation (if any) while the individual is affiliated with the Company
and for a period of three (3) years thereafter

arwpdrE

o

Financial records are maintad for at least a two (2) year period following closure of
the Company, or longer, as noted abdee below)

With respect to AdultJse sales:hite Companyallocatesthe adult use tax of 20% to recreational
sales and repodpaysthe same to the Commonwéa.

TheCompanycompleswith 803 CMR 62C.25:1 and RecordeRgbn and DOR Directive 16
regarding recordkeeping requirements. In general, the Comp&yS system

recordall transactions in a manner that will allow the D@Rverify what was soldrad whether

the appropriate amount of tax was collecteth particular, theCompanymaintairsa complete

and accurate record of the gross receipts/expenditures from all purchases and sales, whether
or not taxable.

Further,the Companymaintains daily records @l noncash transactions affecting accounts
payable records of all cash receipts and cash disbursements, including any check transactions
documents whicltevidene the original transactionand records or lists concerning imeeries,

fixed assets or prepaid itemand a ledger to which totals from the journal, cash journal and



other records have been periodically posted. The ledger clearly adsskd individual
accounts receivable and payable and the capital account.

Allsuch areeasily locatable, andrganized and in such form so that tB®©Rcan ascertain
whether liability for tax is incurred and, if so, the amowohtiability. All such records are made
available to the DOR upon request and are preserved for no lessSthiaars.

TheCompanis POS systemsales and transactions are made through a computer sysiEme.
system records what is being sold, the selling price, and the quantity Bdlten calculates the
total due, including tax, and how much change is due.

Each POS transaction record proddaough detail to independently determine the taxability
of each sale and the amounf tax due and collectedDetailed information required for each
sales transaction includes, but is not limited to thedividual tem(s) soldselling pricetax due,
invoice numberdate of salemethod of payment, an®OS terminal number and POS
transaction number.

TheCompanis electronic records permit the direct reconciliation of the receipts, invoices, and
other source documents with the entries in the books and records and on the returns of a
taxpayer. TheCompanis POS system maintaauditable internal controls to ensure the
accuracy and completeness of the transactions recorded in the POS systemacords

provide the oportunity to trace any transaction back to the original source or forward to a
final total (i.e., audit trail details).

TheCompanydoes not utilize software or other methods to manipulate or alter sales data, and
engages a thd party consultant to audit its computers each month to conform no such

software has been installed. In the event an audit reveals that such software has been installed
or other methods have been utilized to manipulate or alter sales data, the Conplny
immediately disclose the information to the CCC, cooperate in any investigation, and take such
other action directed by the CCtheCompanymaintains the records that demonstrates the
monthly auditfor a period of two (2) years



UpdatedQualifications and Training

All personnel receive jebpecifictraining prior to performing job functions andn an annual basi8, hours of ongoing trainingereafter. The
training includes review of standard operating policesl procedures applicable to each positionsarvice training with department directors,
handson trainingand training on individual personnel issues. In addition, all owners, managers and employees must complete a minimum of
four hoursof Basic Core CurriculuResponsible Vendor Programithin 90 days of being hiredThereafter, on an annual basit such

individuals shall undergo a minimum of four hours of Advanced Core Cumi&ésponsible Vendor Programaining. cumentationof

personnel trainingnust be retained for four (4) yearsThe following e descriptions of the qualifications for each category of personnel at the
MarijuanaCultivator facility

Position Duties Qualifications

Chief Executive Has general chargend control Over 20 years experience of runnin

Officer over the strategic vision of the and managing a business, with
business and affairs the demonstrated leadership

Company and reports to the Boardcapabilities.
of Directors.

President/General | Has general supervision and Over20years experienceroviding
Counsel oversight of the business and regulatory and transactional legal
operations of the Company. services to health care providers
Monitors the Company’s over 7 years of operating a staup

compliance with laws and providesbusiness.
legal advice on transactional and
governance matters. Reports to
the Board of Directors.

Chief Operating Oversees the dato-day Over 20 years experience of
Officer operations of the Company, operational management of a
creates operations strategies and| business or noiprofit, with
policies, and oversees human demonstrated ledership
resource managemenReports to | capabilities.

the CEO.




Position Duties Qualifications

Master Grower Managea largescale commercial X Atleast 21
cannabisultivation operation. x Bachelor's Degree preferred
Supervises the Growers and x Over4years’ experience as &
Trimmers in all daily activities in commercial grower
connection with all cycles of x Demonstrated signifigat
cultivation.Ensures a crop cycle for knowledge and experience ir
a perpetual harvesteeting the cannabis cultivation.
market needs of the company’s x Demonstrated leadership
customers.Develops and qualities
implements best practices interms  y pemonstrated knowledge in
of pest and disease management disease and insect
Train and manage all employees management
involved in the cultivating X Strong attention to detail
operations. Reports to the X Ability to lift up to 50lbs and
Cultivation Business Manager perform manual labor tasks

Cultivation Design and implement SOPs for ¢ X Atleast 21

Business Managy | tasks in grow cycle: cloning, x Bachelor's Degree preferred
transplanting, propagation, X Prior experience in
flowering and harvestOn a daily management required
basis, ensure that the growers X Strong attention to detail
manually log in the Additives Log  x Ability to lift up to 50Ibs and

the following: (1) nutrient
application, (2) 25b pesticides, (3
25b root applications, and (4)
fertilizing applicationsCreates and
manages Cultivation staff work

schedules and ensures that the

perform manual labor tasks




Cultivation staff adhere to their
assigned work schedules
Develops utilization plans to
maximize efficiency in operations,
Monitors performance metrics ang

criteria with respect to each phase

of cultivation. Manages
environmental controlsManages
all cultivation inventory in
Metrc/Leaflogix (from clones, to
vegetative state, to floweriny
Works with COO on budget need;
for cultivation operations.

)

Growers

Responsible fodaily activities of
cultivation grow: cleaning, mixing
soil, planting, pruning, cloning,
watering, staking and chopping
plants for harvestReports to the
Director of Cultivation.

At least 21

Demonstrated strong and
reliable work ethic

Ability to lift up to 50lbs and
perform manual labor tasks

Trimmers

Trim the plant by hand aniy
using an auger; weighing and
packaging flowebud.

At least 21

Demonstrated strong and
reliable work ethic

Capable of long periods of
time using focusefine motor
skills




Triple M Energy Efficiency and Conservation Policy and Procedure
Adopted: 3.1.19 Amended 9.21.20

The Applicant is applying for Barijuana Estaishment Outdoor Cultivationlicense With the

exception of LED lights during thearly vegetative state, there will only be natural unfiltered sunlight
used in the outdoor grow. The Applicant uses well water to supplement any needs of the plants that
cant be met using rainwater. The following details the ApplicaEnergy Efficiency and Conservation
Policy and Procedure with respect to its Indoor Cultivatioperations, and, where applicable, he
Outdoor Cultivation operations.

1.

Identification of potential energy use reduction opportunities (including but not limited to
natural lighting, heat recovery ventilation and enegfficiency measures), and a plan for
implementation of such opportunities

Triple M houses its ctocatedindoor operations(cultivation, processingnd dispensingjin a
46,000square footformer manufacturing facility that was constructed in 1969 at 9 Collins
Avenue,in Plymouth, MA. Buildout of the facility has been broken up into two phases.

To date, Triple M has completed Phase 1 and renovated approximately 26,000 ft2 of existing
manufacturing space into cultivation, processimad office/dispensingspace. fis buildout
includes marijuana grow rooms and additional auxiliary harvesting operation spaces, a
processing lab, product vaults, offices, and patient dispensary areas.

Phase 2 is planned for 2021 and will renovate a large portion of the remaining 20,000 square
foot building footprint into additional grow and dry/trim space.

Theindoor grow rooms, mother room and cloning room constitute a 24/7 cooling and
dehumidification load during grow periodsTriple M worked with its local utility (Eversource)
and Demand Management Institute (DMI)nanergy reduction consulting service, during
initial construction and its most recent renovation to implement a number of energy saving
measures.

The most significant measure implemented during building renovation is the use of 100% of
LED lights rather than HPS for all growing operations, which has resulted irfis@mi energy
savings.The high performance LEgow lights reduce facility lighting poweand produce
additional energy savings associated with a decrease in total system load.

All of Triple Msgrow lightsare LED lights listed on Design Lights Consortium Sstiade
Horticultural Lighting Qualified Produs List (Horticultural QPL), and lighting Photosynthetic
Efficacyandare at least 15% above the minimum Horticultural QPL threshold rounded up to
the nearest .01 umol/J (micromoles per joulgRoom lighting is stagetb provide an even
electric load with no more than 3 rooms of grow lighting fixtures on at a time.

Grow process heating and cooling loads are served by foipe AHUs, one for each room.
Chilled water is provided by one CH200X Tecoges enginedriven chiller. The chiller
operates to maintain a 37°F chilled glycol setpoint. Heat is recovered from the engine jacket



and exhaust air stream to offset the hot water heating load at the facility. The remaining heat
rejection load is rejectedht a closedcircuit cooling tower.The remaining hot water heating
load is provided by Viessman condensing boilers.

Triple M regularly reviewinterval meter data via the Eversourdenergy Profer Online (EPO)
service hosted by Schneider Electric. The EPO service provides analysis tools to organize,
graph, and report interval data to help assess load and usage profiles.

Triple M alsocontracted with Eversource and DMI in November 2019 to cortduevalk-
through of the facility to review operations and provide energgaving recommendations. DMI
submitted a Scoping Study Report on January 10, 2020 and participated in a folforeview
conference with Eversource to review their recommendations on March 9, 2@20additional
review of the facility at 9 Collins Avenue was conducted by the engineering firm of
Wozny/Barbar & Associatesvho issued their report and recommendations on August, 28
2020

As a result of the recommendations, Triple M implemented the following:

Room lighting is staged to provide an even electric loadakiating humidity sensors in each
grow room to ensure sensateading is representative of the actual space conditigmeljusting
placement of ambient and dry bulb sensors on cooling tower to ensure they are not in direct
sunlight, reviewing all Air Handling Unit (AHU) set points and settings to ensure efficiency
installation of Variable Frequency Drives (VFDs) to control the fan speeds of the grow room
AHUs(energy savings may be achieved by reducing AHU fan motor speed when grow lights
are deenergized and the sensible load in the space is Jpimplementation of economizers to
rely on outdoor air to cool grow rooms; anceduction of chilledwater temperature.

In addition to implementing recommended osite efficiencies, and obtaining significant
electric savings through the use of LED lights and afgasl chiller, Triple M switched electric
suppliers from Eversource to Constellation New Energy in 2@@0ich resulted in 23.2% of the
9 Collins Avenue facility power coming from renewable resources. Working through
Constellation, Triple M began participating in Demé Reduction Programs through CPower
and 1ISO New England. Triple M participatia Targeted Dispatch Events and reduced power
loads.

Consideration of opportunities for renewable energy generation, including, where applicable,
submission of building plans showing where energy generators could be placed on the site, and
an explanation of why the identified opportunities were not pursued, if applicable

In addition to the energy saving measures listed aboVeiple Mexamined the use of solar
panelsduring the initial buildingrenovation in 2017 However, engineering studies found that
the building roof (constructed in 1969)jn combination with the new rooftop air handling
units could not accommodatehe additional load. Triple M is currently looking into installing
solarpanel carports on its upper parking lot.



The 9 Collins Avenue facility has 46,000 square feet of usable space. Currently, only 21,000
square feet is utilized for the Triple M’s docated cannabis operations. Triple M plans to
renovate the unused portiorof the building into expanded cultivation and processing
operations, in the future.

As part of their 2019 review, Triple M asked DMI to provide suggestions on energy saving
measures for the future expansioim Phase 2 construction.

x DMI recommended Trile M consider installing two natural gas engirdriven chillers
(one as baclup). The gas enginrdriven chiller would completely offset the chiller
electrical load and allow for heat recovery savings.

o Cost savings may be realized through switching froraattically-sourced
cooling to natural gas sourced cooling. The cost to implement the measure is
the incremental cost between an electric chiller and the natural gas engine
driven chiller, along with ongoing engine maintenance.

X Triple M asked DMI for theiopinion on installing a Combined Heat & Power (CHP)
system with the planned new construction. In order to operate a CHP system at
maximum efficiency, all of the waste heat from the engine must be recovered and
used within the facility. Since the majoritpf the existing hot water heating load is
served by waste heat from the existing gas engidieven chiller, and it is expected
that the new phase will utilize high performance air side equipment with built in
energy recovery, DMI felt it is likely that a new gas engitieven chiller would be
preferable to serve the new loads. If the heating loads are already served by a waste
heat source, the new CHP plant would need absorption chillers to maximize operating
efficiency, which increases system complexitgdamaintenance costs.

3. Strategies to reduce electric demand (such as lighting schedules, active load management and
energy storage)

As described above, Triple M uses LED lights for its grow operations, the operation of the
lights in the flower rooms ae staggered, and dimmers are used to create additional load
reduction opportunities.

Also, as described above, Triple M has utilized the services of DMI to review and implement a
number of bestpractices (listed in Section 1) to reduce energy lo&ther Demand
Management activities are described below.

4. Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or through
municipal lighting plants.

Triple Mhas been actively engaged witiversource DMland the Town of Plymouth’s Energy
Officer to identify and implement energy saving programs since renovations began at its
growing facility in 2015Utilizing Eversource’s MassSave program, Triple M engaged the



Demand Management Institute (DMih 2017 and 2019 to audit the facilitgnd provide
energy reduction recommendations.

In addition to implementing recommendedn-site efficiencies and obtaining significant
electric savings througlthe use of LED lights and a gfued chiller, Triple M switched electric
suppliers from Eversource to Constellation New Eneegylier this year which resulted in
23.2% of the 9 Collins Avenue facility power coming from renewable resourcesking

through Constellation, Triple M began participating in Demand Reduction Programs through
CPowe and ISO New Englandiriple M patrticipated in two Targeted Dispatch Events and
reduced power load on July #0and August 11.

Specific Energy Efficiency Standards for Triple M’s Cultivation Facility.

HVAC:

Triple M has a yearly maintenance contract with Phoenix Air Services for alHamdling Units
(AHUWs), Roof Top Units (R®)Y Boilers and associated equipment. As part of that contract,
filters and belts are inspected and changed twice per year

Building Maintenance System:

Triple M monitors and controls HVA operations, including AHUs, RTUs, chilled water, CO2 and
boiler systems via a Honeywell BAS unit. Service and preventative maintenance for this
system is provided by O’Leary Temperature ControlsisTihcludes an annual review of
automation set points and software upgrades, as well as emergency service.

QuestDehumidification Units:

Triple M hassix (6) Quest minisplit units installedin the Mother's Room, Vegetation Room,
Product Vault and &beling/Packaging RoonT.riple M has a yearly maintenance contract with
Phoenix Air Services for these units, including having fifters changed every 4 months

Chillerand Boilers

Chilled water is provided by one CH200X Tecogaa enginedriven chiller. Heat is recovered
from the engine jacket and exhaust air stream to offset the hot water heating load at the
facility. The remaining heat rejection load is dent to a closeideuit cooling tower. The
remaining hot water heatingdad is provided by Viessman condensing boiléFgple M has an
annual service contract, which includes regular maintenance and diagnostics for the chiller
with Tecogen. The boilers are serviced by Phoenix Air Services.

Water Tower
Triple M uses an Evapco Coolifigwer for the facility’s cultivation cooling needs. Triple M has
an annual maintenance contract with Aqua Laboratorigsprovide the following services
x Provide sufficient water treatment chemicals for the cooling tower to control scale
and corrosion.
X Monitor systems and adjust chemical balance and other systems' controls.
x Perform onsite testing of and systems' operating conditions and water quality exer
month for cooling towers duringequipment operation.



x Provide written reports of testing, monitoring, and adjustment activity.
x Make recommendations to improve conditions and quality.
X conduct laboratory testing and system disinfections on an as neededdas

Mechanical repairs to the cooling tower and annual cleanings are provided through the
maintenance contract with Phoenix Air Services.

Lighting:

Triple uses 37&ED lights manufactured by Fluence Bioengineering, Austin TX for cultivation
operations. Lights are checked daily by cultivation staff andfficient/faulty light bars,

wiring, and ballastsare replaced with new unitgrovided by Fluence

Record Keeping
Triple M maintains operations manuals for the equipment described abo&dog is
maintained in the CultivatiorOffice of all maintenance and repairs performed




Russell Scott Steedle & Capone Architects Inc.

763 Massachusetts Ave. ¥ Cambridge, MA 02138 ¥ 617661-7775 ¥ www.rsscarchitects.com

16 September 2020

RE: Triple M B Energy Compliance
9 Collins Avenue, Plymouth, MA

BUILDING ENVELOPE

9 Collins Avenue is an existing Type Factory Industrial F-1 building that was renovated in
2016 to become a Marijuana Treatment Center and Cultivation Facility. The applicable
Codes for Massachusetts at the time of the renovation were the International Existing
Building Code (IEBC) and the International Energy Conservation Code (IECC), 2012
Editions. The renovation included the addition of insulation to all exterior walls that met
the Thermal Resistance Requirements of IECC-C402.2. The roof with existing insulation
entirely above the roof deck was grandfathered per IEBC-811.1. At the time of the 2016
renovation, the building envelope met the current Building and Energy Codes.

An IECC-2012 COMcheck analysis of the building with the existing grandfathered roof
yields an Envelope that fails by 5%. (Appendix A) When the roof is replaced, increasing
the insulation to R-31 will make the building pass COMcheck with IECC-2012. (Appendix
B) Increasing the insulation to R-38 will make the building pass COMcheck with the
current edition IECC-2015. (Appendix C)

HORTICULTURAL LIGHTING

The facility currently has six (6) Grow Rooms, a Early Veg Room, and a Moms Room.
The rooms are equipped with all LED Horticultural Lighting Equipment (HLE). The HLE
are listed on the Design Lights Consortium (DLC) Horticultural Qualified Products List
(QPL) and are at the Commission Photosynthetic Photon Efficacy (PPE) metric of at
least 2.2 umol/J. In addition the Horticultural Lighting Power Density (HLPD) in wattage
per square foot of canopy area is below 50 W/sf for all equipment as summarized below.

Room Fixture Fixture Fixture @ Canopy Room Room Watts per
Watts  Quantity per Fixture: Watts Canopy Are¢  sq. ft.
Grow 1 | SpydrxPlus 660 45 16 29,700 720 41.25
Grow 2 | SpydrxPlus 660 60 16 39,600 960 41.25
Grow 3 | SpydrxPlus 660 45 16 29,700 720 41.25
Grow 4 | SpydrxPlus 660 60 16 39,600 960 41.25
Grow 5 RAZRXx 508 51 18 25,908 912 28.41
Grow 6 Spydr 2P = 645 56 16 36,120 896 40.31
.Fregglg 200,628 = 5,170 38.81




Russell Scott Steedle & Capone Architects Inc. 6HSWHPEHU 2020

Re: Triple M B Energy Compliance Page 2
Room Fixture Fixture Fixture | Canopy Room Room Watts per
Watts  Quantity per Fixture: Watts Canopy Are¢  sq. ft.
Clnes RAZRX 114 12 9 1,368 108 12.67
Veg. RAZRX 114 27 8or 10 3,078 240 12.83
Room 4,446 348 12.78
Totals
Room Fixture Fixture Fixture  Canopy Room Room Watts per
Watts Quantity per Fixture. Watts  CanopyArea  sq. ft.
Mothers Ray66 125 80 4.5 10,000 360 27.78
RAZRX 114 4 6 456 24 19.00
Room 10,456 384 27.23
Totals
Grand 215,530 = 5,902 36.52
Totals

Respectfully Submitted,

James P. Steedle
MA Registered Architect #7985

Attachments: COMcheck Building Envelope Analysis
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BURMHFW 7LWOH 0 9HQWXUHY 5HQRYDWLRQ
IRFDWLRQ 30\PRXWK ODVVDFKXVHWWYV
&OLPDWH =RQH D

BURMHFW 7\SH 1HZ &RQVWUXFWLRQ

9HUWLFDO *OD]LQJ :DOO $UHD

&RQVWUXFWLRQ 6LWH 2ZQHU $JHQW '"HVLIQHU &RQWUDFWRU

$GGLWLRQDO (IILFLHQF\ 3DFNDJH V
+LJK HIILFLHQF\ +9%& 6\VWHPV WKDW GR QRW PHHW WKH SHUIRUPDQFH UHTXLUHPHQW ZLOO E
UHTXLUHPHQWY FKHFNOLVW UHSRUW

Building Area Floor Area
1-Manufacturing facility : Nonresidential 17437
2-Retail : Nonresidential 3260
3-Office : Nonresidential 3244

(QYHORSH $VVHPEOLHYV

Assembly Gross Area  Cavity Cont. Proposed  Budget U-
or R-Value R-Value U-Factor Factor
Perimeter
5RRI ,QVXODWLRQ (QWLUHO\ $SERYH '"HFN >%OGga®VH 21.6 0.045 0.039
ODQXIDFWXULQJ IDFLOLW\@
5RRI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%O0GJ326bpVH 5H 2162 0.045 0.039
5RRI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%O0OGJ324VH 2.1 21.6 0.045 0.039
(W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *BRXWHG 21&}t 0.0 PSW\ 0.112 0.078
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH ODQXIDFWXuLQUJ
IDFLOLW\@
'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%OGJ 8VH 42 0DQXIDF -QJ 0.133 0.370
IDFLOLW\@
'LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[Hfy 3HUI _6 0.380 0.380
BURGXFW ,' BURGXFW /DEHO 6+*& >%O0GJ 8VH
ODQXIDFWXULQJ IDFLOLW\@b E
(IW :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *WRXWH G 1g8%t 1.5 PSW\ 0.099 0.078
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 5HWDLO @
'"RRU  3HUI B6SHFV 3URGXFW ,' 3URGXFW /DEHO fH+*& 0.650 0.770
>%O0GJ 8VH 5HWDLO@b E

(IW :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *WR&WH G 15%t 00 PSW\ (116 0.078
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 5HWDLO @
':LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[H® 3HUI _6 0.380 0.380
B3URGXFW ," BURGXFW /DEHO 6+*& >%0GJ 8VH 5HWDLO@D E
(IW :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *bRXWH G 158%t 00 PSW\ 0116 0.078
/LIKW '"HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 2IILFH@
'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%0O0GJ 8VH 42 2IILFH@ 0.133 0.370
'"RRU  3HUI B6SHFV 3URGXFW ,' 3URGXFW /DEHO £f+*& 0.650 0.770
>%O0GJ 8VH 2IILFH@b E
':LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[H§ 3HUI _6 0.380 0.380
B3URGXFW ,' B3URGXFW /DEHO 6+*& >%0GJ 8VH 2IILFH@Db E
BURMHFW 70 9HQWXUHYV 5HQRYDWLRQ 5HSRUW GDWH

'DWD ILOHC 3DJH R



Assembly Gross Area  Cavity Cont. Proposed  Budget U-
or R-Value R-Value U-Factor Factore
Perimeter
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO 137 >%O0GJ. 10.0 0.480 0.540
ODQXIDFWXULQJ IDFLOLW\@b F
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO IW77 >%0GJ. 10.0 0.480 0.540
SHWDLO@b F
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO IWp >%0GJ. 10.0 0.480 0.540

2IILFH@b F

@ %XGJHW 8 IDFWRUV DUH XVHG IRU VRIWZDUH EDVHOLQH FDOFXODWLRQV 21/< DQG DUH QR
(b) ) HQHVWUDWLRQ SURGXFW SHUIRUPDQFH PXVW EH FHUWLILHG LQ DFFRUGDQFH ZLWK 1)5& I
(c) 60DE 2Q *UDGH SURSRVHG DQG EXGJHW 8 IDFWRUV VKRZQ LQ WDEOH DUH ) IDFWRUV

Envelope FAILS: Design 5% worse than code

SURMHFW 70 9HQWXUHY 5HQRYDWLRQ
'DWD ILOHC

5HS

RUW GDWH
3DJH R1



$SSHQGL[ % $GGHG 5 SRRI ,QVXODWLRQ
&20FKHFN 6RIWZDUH 9HUVLRQ &20FKHFN:HE

Envelope Compliance Certificate

SURMHFW ,QIRUPDWLRQ

(QHUJ\ &RGH (&&

BURMHFW 7LWOH 0 9HQWXUHY 5HQRYDWLRQ
IRFDWLRQ 30\PRXWK ODVVDFKXVHWWYV
&OLPDWH =RQH D

BURMHFW 7\SH 1HZ &RQVWUXFWLRQ

9HUWLFDO *OD]LQJ :DOO $UHD

&RQVWUXFWLRQ 6LWH 2ZQHU $JHQW '"HVLIQHU &RQWUDFWRU

$GGLWLRQDO (IILFLHQF\ 3DFNDJH V
+LJK HIILFLHQF\ +9%& 6\VWHPV WKDW GR QRW PHHW WKH SHUIRUPDQFH UHTXLUHPHQW ZLOO E
UHTXLUHPHQWY FKHFNOLVW UHSRUW

Building Area Floor Area
1-Manufacturing facility : Nonresidential 17437
2-Retail : Nonresidential 3260
3-Office : Nonresidential 3244

(QYHORSH $VVHPEOLHYV

Assembly Gross Area  Cavity Cont. Proposed  Budget U-
or R-Value R-Value U-Factor Factor
Perimeter
5RRI ,QVXODWLRQ (QWLUHO\ $SERYH '"HFN >%OGga®VH 31.0 0.031 0.039
ODQXIDFWXULQJ IDFLOLW\@
5RRI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%O0GJ326bpVH 5H 31.02 0.031 0.039
5RRI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%O0OGJ324VH 2.1 31.0 0.031 0.039
(W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *BRXWHG 21&}t 0.0 PSW\ 0.112 0.078
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH ODQXIDFWXuLQUJ
IDFLOLW\@
'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%OGJ 8VH 42 0DQXIDF -QJ 0.133 0.370
IDFLOLW\@
'LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[Hfy 3HUI _6 0.380 0.380
BURGXFW ,' BURGXFW /DEHO 6+*& >%O0GJ 8VH
ODQXIDFWXULQJ IDFLOLW\@b E
(IW :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *WRXWH G 1g8%t 1.5 PSW\ 0.099 0.078
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 5HWDLO @
'"RRU  3HUI B6SHFV 3URGXFW ,' 3URGXFW /DEHO fH+*& 0.650 0.770
>%O0GJ 8VH 5HWDLO@b E

(IW :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *WR&WH G 15%t 00 PSW\ (116 0.078
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 5HWDLO @
':LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[H® 3HUI _6 0.380 0.380
B3URGXFW ," BURGXFW /DEHO 6+*& >%0GJ 8VH 5HWDLO@D E
(IW :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *bRXWH G 158%t 00 PSW\ 0116 0.078
/LIKW '"HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 2IILFH@
'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%0O0GJ 8VH 42 2IILFH@ 0.133 0.370
'"RRU  3HUI B6SHFV 3URGXFW ,' 3URGXFW /DEHO £f+*& 0.650 0.770
>%O0GJ 8VH 2IILFH@b E
':LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[H§ 3HUI _6 0.380 0.380
B3URGXFW ,' B3URGXFW /DEHO 6+*& >%0GJ 8VH 2IILFH@Db E
BURMHFW 70 9HQWXUHYV 5HQRYDWLRQ 5HSRUW GDWH

'DWD ILOHC 3DJH R



Assembly Gross Area  Cavity Cont. Proposed  Budget U-

or R-Value R-Value U-Factor Factora
Perimeter
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO 137 >%O0GJ. 10.0 0.480 0.540
ODQXIDFWXULQJ IDFLOLW\@b F
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO I1W77 >%0GJ. 10.0 0.480 0.540
5SHWDLO@b F
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO IW >%0GJ. 10.0 0.480 0.540

2IILFH@b F

(@ %XGJHW 8 IDFWRUV DUH XVHG IRU VRIWZDUH EDVHOLQH FDOFXODWLRQV 21/< DQG DUH QR
(b) ) HQHVWUDWLRQ SURGXFW SHUIRUPDQFH PXVW EH FHUWLILHG LQ DFFRUGDQFH ZLWK 1)5& I
(c) 60DE 2Q *UDGH SURSRVHG DQG EXGJHW 8 IDFWRUV VKRZQ LQ WDEOH DUH ) IDFWRUV

(QYHORSH 3%$66(6 'HVLJQ EHWWHU WKDQ FRGH

(QYHORSH &RPSOLDQFH 6WDWHPHQW

&RPSOLDQFH 6WDWHPHQW 7KH SURSRVHG HQYHORSH GHVLJQ UHSUHVHQWHG LQ WKLV GRFXP|
VSHFLILFDWLRQV DQG RWKHU FDOFXODWLRQV VXEPLWWHG ZLWK WKLV SHUPLW DSSOLFDWLRQ
GHVLJQHG WR PHHW WKH ,(&& UHTXLUHPHQWY LQ &20FKHFN 9HUVLRQ &20FKHFN:HE DQG WR
PDQGDWRU\ UHTXLUHPHQWY OLVWHG LQ WKH ,QVSHFWLRQ &KHFNOLVW

1DPH 7LWOH 6LIJQDWXUH '‘DWH

SURMHFW 70 9HQWXUHY 5HQRYDWLRQ 5HSRUW GDWH
'DWD ILOHC 3DJH R



$SSHQGL[ & 5 SRRI ,QVXODWLRQ
&20FKHFN 6RIWZDUH 9HUVLRQ &20FKHFN:HE

Envelope Compliance Certificate

SURMHFW ,QIRUPDWLRQ

(QHUJ\ &RGH (& &

SBURMHFW 7LWOH 0 9HQWXUHV $QDO\VLV
/IRFDWLRQ 30\PRXWK ODVVDFKXVHWWYV
&OLPDWH =RQH D

BURMHFW 7\SH 1HZ &RQVWUXFWLRQ

9HUWLFDO *OD]LQJ :DOO $UHD

&RQVWUXFWLRQ 6LWH 2ZQHU $JHQW '"HVLIQHU &RQWUDFWRU

$GGLWLRQDO (IILFLHQF\ 3IDFNDJH V
(QKDQFHG ,QWHULRU /LJKWLQJ &RQWUROV

Building Area Floor Area
1-Manufacturing Facility : Nonresidential 17437
2-Retail : Nonresidential 3260
3-Office : Nonresidential 3244

(QYHORSH $VVHPEOLHYV

Assembly Gross Area  Cavity Cont. Proposed  Budget U-
or R-Value R-Value U-Factor Factor
Perimeter

5RRlI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%OGg748/\VH 38.0 0.026 0.032
ODQXIDFWXULQJ )DFLOLW\@
5RRlI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%O0 G J326)VH 5H 38.02 0.026 0.032
5RRlI ,QVXODWLRQ (QWLUHO\ $ERYH '"HFN >%O0OG J28VH 214 38.0 0.026 0.032
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO 1W37 >%0GJ. 10.0 0.480 0.540
ODQXIDFWXULQJ )DFLOLW\@b F
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO IW77 >%0OGJ. 10.0 0.480 0.540
SHWDLO@b F
JORRU 8QKHDWHG 60DE 2Q *UDGH 9HUWLFDO IWoe >%OGJ. 10.0 0.480 0.540
2IILFH@b F
1257+
([W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *bsigXWH G 21&} 00 PSW\ 0112 0.090

/LIKW '"HQVLW\ )XUULQJ OHWDO >%O0GJ 8VH ODQXIDFWXuULQJ
)DELOLW\@

([W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *URKWH G 188t 00 PSW\ 0116 0.090
/JLIKW "HQVLW\ )XUULQJ OHWDO >%O0GJ 8VH 5HWDLO @

($67

([W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *gRXWH G o1&t 00 PSW\ 0112 0.090

/JLIKW "HQVLW\ )XUULQJ OHWDO >%O0GJ 8VH ODQXIDFWXuULWJ
YDFLOLW\@

'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%0GJ 8VH 27 0DQXIDF .QJ 0.133 0.370
)DFLOLW\@

':LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[Hgy 3HUI _6 0.380 0.380
3URGXFW ,' 3URGXFW /DEHO 6+*& >%0GJ 8VH

ODQXIDFWXULQJ )DFLOLW\@b E

([W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *yRHKWH G 158+ 15 PSW\ 0099 0.090

/[LIKW "HQVLW\ )XUULQJ OHWDO >%0OGJ 8VH 5HWDLO @

SBURMHFW 70 9HQWXUHYV $QDO\VLYV 5HSRUW GDWH
'DWD ILOHC 3DJH R



Assembly Gross Area  Cavity Cont. Proposed  Budget U-

or R-Value R-Value U-Factor Factor
Perimeter
"RRU  3HUI 6SHFV 3URGXFW ,' 3URGXFW /DEHO fH+*& 0.380 0.770
>%0GJ 8VH SHWDLO@b E
:LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[Hf@ 3HUI _6 0.380 0.380
BURGXFW ,' 3BURGXFW /DEHO 6+*& 3) >%0GJ 8VH
SHWDLO@b E
:LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[HA& 3HUI _6 0.380 0.380
B3URGXFW ,' BURGXFW /DEHO 6+*& >%O0GJ 8VH S5HWDLuU@bD E
6287+
([w :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *URXWHG 21&}t 0.0 PSW\ 0.112 0.090

/JLIKW "HQVLW\ )XUULQJ OHWDO >%O0GJ 8VH ODQXIDFWXULQJ
YDFLOLW\@

'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%O0GJ 8VH 51 0DQXIDF .QJ 0.133 0.370
YDFLOLW\@

([W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *WRKWHG 18%t 00 PSW\ 0116 0.090
/LIKW '"HQVLW\ )XUULQJ OHWDO >%0O0GJ 8VH 5HWDLO @

:LQGRZ OHWDO JUDPH ZLWK 7KHUPDO %UHDN )L[H@ 3HUI 6 0.380 0.380
BURGXFW ,' BURGXFW /DEHO 6+*& >%0O0GJ 8VH SHWDLO@bD E

([W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *UgggWH G 18%t 0.0 PSW\ 0116 0.090
/LIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH 2IILFH@

:LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[Hf 3HUI .6 0.380 0.380
BURGXFW ,' BURGXFW /DEHO 6+*& >%0GJ 8VH 2IILFH@D E

'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%0OGJ 8VH 212IILFH@ - 0.133 0.370
(67

(W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *URXWH G 21&} 0.0 PSW\ 0112 0.090

/JLJIKW "HQVLW\ )XUULQJ OHWDO >%0GJ 8VH ODQXIDFWXULQJ
YDFLOLW\@

(W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *URRXWHG 18%}t 0.0 PSW\ 0116 0.090
/LIKW '"HQVLW\ )XUULQJ OHWDO >%0OGJ 8VH 5HWDLO @

:LQGRZ OHWDO )UDPH ZLWK 7KHUPDO %UHDN )L[HA& 3HUI _6 0.380 0.380
BURGXFW ,'" B3URGXFW /DEHO 6+*& >%0O0GJ 8VH S5HWDLU@b E

(W :DOO &RQFUHWH %ORFN LQ 3DUWLDOO\ *UgRXWHG 18%t 0.0 PSW\ 0116 0.090
/LIKW '"HQVLW\ )XUULQJ OHWDO >%0O0GJ 8VH 2IILFH@

'RRU ,QVXODWHG OHWDO 6ZLQJLQJ >%0OGJ 8VH 212IILFH@ 0.133 0.370
'RRU 3HUlI 6SHFV 3URGXFW ,' 3URGXFW /DEHO H{+*& 0.380 0.770

>%0GJ 8VH 2IILFH@b E

@ %XGJHW 8 IDFWRUV DUH XVHG IRU VRIWZDUH EDVHOLQH FDOFXODWLRQV 21/< DQG DUH QR
(b)) ) HQOHVWUDWLRQ SURGXFW SHUIRUPDQFH PXVW EH FHUWLILHG LQ DFFRUGDQFH ZLWK 1)5& I
(c) 60DE 2Q *UDGH SURSRVHG DQG EXGJHW 8 IDFWRUV VKRZQ LQ WDEOH DUH ) IDFWRUV

(QYHORSH 3%$66(6 'HVLJQ EHWWHU WKDQ FRGH

(QYHORSH &RPSOLDQFH 6WDWHPHQW

&RPSOLDQFH 6WDWHPHQW 7KH SURSRVHG HQYHORSH GHVLJQ UHSUHVHQWHG LQ WKLV GRFXPI
VSHFLILFDWLRQV DQG RWKHU FDOFXODWLRQV VXEPLWWHG ZLWK WKLV SHUPLW DSSOLFDWLRQ
GHVLJQHG WR PHHW WKH ,(&& UHTXLUHPHQWY LQ &20FKHFN 9HUVLRQ &20FKHFN:HE DQG WR
PDQGDWRU\ UHTXLUHPHQWY OLVWHG LQ WKH ,QVSHFWLRQ &KHFNOLVW

1DPH 7LWOH 6LIJQDWXUH '‘DWH

SBURMHFW 70 9HQWXUHYV $QDO\VLYV 5HSRUW GDWH
'DWD ILOHC 3DJH R



WB Wozny/Barbar & Associates, Inc.
& CONSULTING ENGINEERS
November 25, 2020

Re: Triple M — HVAC Systems Energy Compliance
9 Collins Avenue, Plymouth, MA

HVAC & Dehumidification Systems

Wozny Barbar & Associates has reviewed theHVAC documentation sent to us including
various correspondence, reports, equipment submittals and HVACconstruction
drawings which are dated July 15,2016 as prepared by C.A Crowley engineering for
Triple M located at 9 Collins Ave. Wozny Barbar & Associates, Inc is not the engineer of
record we are only providing a review of the document and compliance wi th the current
International Energy Efficiency Code as adopted by Massachusetts

We have prepared a summary of the HVAC equipment capacitiesincluding the total
tons of refrigeration and total tons of dehumidification . The capacities are based on the
equipment shop drawings provided from the equipment manufacture . This equipment
has been evaluated to determine the equipment has been sized to meet the loads of the
areas served.

This review was forthe following areas:

x  Original Cultivation Space
x New Moms and Early Veg Space

The summary of our review is as follows

HVAC and dehumidification systems must meet Massachusetts Building Code
requirements and all Massachusetts amendments (780 CMR State Building Code), IECC
Section C.403 or ASHRAE Chapter 6 as applied or incorporated by reference in (780
CMR: State Buildng Code).

1. The total number of tons of refrigeration (TR)indicated in the submittals provided is
as follows:

Grow Room #1: AHU1 —169.7 MBH = 14 tons.
Grow Room #2: AHU2 —213.5MBH = 17.7 tons.
Grow Room #3: AHU3 —169.7 MBH = 14 tons.
Grow Room #4: AHU4 —205.2MBH = 17.1 tons.
Grow Room #5: AHUS5 —289.0 MBH = 24 tons.

X X X X X

1076Washington Street, Hanover, MA 02339+Tel 781-82@4+Fax 781-924792swww.wbaengineeram
161 Exchange Streetd%Floor, Pawtucket, Rl 02860



Systems Compliance Review
Triple M Ventures
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x Grow Room #6: AHU-6 —318.1 MBH = 26 tons.

x Clone & Veg Room: DX Split system 0.5 Tons

X Mothers Room: DX Split system -2.5Tons.

Total tons of refrigeration for the facilities G row Rooms and Early Veg room and
Moms Room is 115.8 tons (TR)

2. The total number of tons of de -humidification (Latent Capacity MBH) indicated in
the submittals provided is as follows:

Grow Room #1: AHU1 - 1158 MBH = 9.7 Tons.
Grow Room #2: AHU2 —78.3MBH = 6.5 Tons.
Grow Room #3: AHU3 —115.8 MBH = 9.7 Tons.
Grow Room #4: AHU4 —74.3 MBH = 6.2 Tons.
Grow Room #5: AHU-5 —-84.9MBH = 7.1 Tons.
Grow Room #6: AHU-6 —69.2 MBH = 5.8 Tons.
Clone & Veg Room: DX Split system 1.5MBH = 0.125 Tons
X Mothers Room: DX Split system —7.5 MBH = .625 Tons.
Total tons of dehumidification ( TD) for the Grow Rooms and Early Veg room and
Moms Room is 45.75 tons (TD).

X X X X X X X

3. Energy recovery equipment has beeninstalled as part of the ventilation system.

4. This review determined that Exhaust fans EF6 & EF8 that were designed for the
building included a carbon odor mitigation filter to be installed in the systems to
filter the air being exhaust form certain areas that were the potting room and the
vault.

The cooling and dehumidification capacity of the air handling units serving the
Grow rooms based on the 2014 drawings, appear to have been originally sized to
meet the cooling requirements for these rooms to meet temperature and humidity
conditions for the rooms of 65°F at 45%50% Relative Humidity (RH) during the
flowering mode.

Our calculations of the grow rooms, when the plants are in the flowering mode, has
identified that the cooling equipment has been properly sized for the rooms to
meet the total cooling tonnage and dehumidification tonnage for the rooms.



Systems Compliance Review
Triple M Ventures
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The Ductless DX split AC units are high efficiency units and meet the energy code for
the apparent spaces served.

The current outdoor air requirement to meet code does not dictate the use of an energy
recovery unit to be installed.

Should you have any questions, please do not hesitate to call us.
Thank you,
Wozny Barbar & Associates

Consulting Engineers
Zbigniew Wozny, P.E., LEED



Quiality Control Procedures

The Applicant esuresthat only the leavesand flowersof the femalemarijuanaplant areprocessed
All flower is vell curedandgenerallyfree of seedsand stems;free of dirt, sand,debris,and other
foreignmatter; free of contaminationby mold, rot, other fungus,andbacterialdiseasesprepared
andhandledon food-gradestainlesssteeltables;and packaged in a secure arézat is locked and
monitored byvideocoverage surveillance at all times.

All agents whose job includes contact with marijuanasubject to the requirementsr food
handlers specified in 105 CMR 300.080 agent handling marijuana shall at all times use latex
glovesmade available by the Applicaand shall havéheir hair secured with a hair net or other
hat.

Anyagentworkingin directcontactwith marijuanashallconformto sanitarypracticeswhile on duty,
including:maintainingadequatepersonalcleanlinessand washinghandsappropriately at the

beginning of each shift, after using thailet facilities, when returning from break and at any time that
the agentshands are soiled. Handashingfacilitiesare locatedin productionareas toilet facilities
andwheregoodsanitarypracticesrequire employees tovash andsanitizetheir hands.

Thereis sufficientspacefor placementof equipmentand storageof materialsasis necessarfor the
maintenanceof sanitary operations.

Litter and waste is removed on a daily basis so as to minimize the development airabitire
potential for the waste attracting and harboring pests.

All floors, walls, and ceilings azenstructed in such a manner that they mayadequatelykept
cleanand ingood repair. All contact surfaces, shall be maintained, cleaned, and sanitized as
frequently amecessaryo protectagainstcontamination. All stainless steel work surfaces are
cleaned at the end of each shift.

Alltoxicitemsshallbe identified, held,andstoredin a hazardoushemicalockedcloset which
protectsagainstcontaminationof marijuana.

The Applicant uses both well water and PWS, ensuringtansupplysufficient fornecessary
operations.Plumbings of adequatesizeand designand maintained tocarrysufficienguantities of
water to required locations throughout the establishmefhe establishmenprovidesits employees
with adequate, readily accessiblailet facilities.

Sorage and transportation of finished products is dameler conditions that protectthem
against physical, chemical, and microbial contamination.

Lab Testing Procedures



Nomarijuanamaybe sold ortherwisemarketedfor adult usethat isnot capableof being tested by
Independent Testing LaboratoryheApplicant willnotify the Commissionvithin 72 hoursof any
laboratorytesting results indicating contamination if contamination cannot be remediated and
disposabf the production batchis necessary.

Applicanttests its Finished Plant Material and Final Marijuana Products for cannabinoid profile (e.g.,
percentage by dry weight of THC, CBD, Td&hdaCBDa) as well as contaminants (metals, biologicals
pesticidesand VEAIn accordance with CCC'’s Finished Product Testing Protocol.

x Finished Plant Materiaheans flowers of the female marijuana plant that have been trimmed
and dried.

x Final MarijuanaProductmeans Flower Bud, Riolk (and infused prerollsConcentrates
(distillate, RSO, crumble, sugar wax, shatter, vapes), Extracts gkigfyIPs.

Plant Material

(1) Each Cultivation Batch must be tested before the Finished Plant Material can be sold as a
Final Marijuana Product (e.g., either Flower Bud orfRo#és) forcannabinoid profile, metals,
pesticides and biological contaminant$the Finished Plant Material passes CCAlldJses”
for metal contaminant limits and passes C@@sicide and biological contaminant limits,
then the Finished Plant Material may be sold as Final Marijuana Product (e.g., Flower Bud or

PreRolled Cigarettes)

(2) All plant material nbintended to be sold as Final Marijuana Product (e.g., Flower Bud or Pre
Rolls) but it intended for processing (e.g., trim, shake, spoiled bud or flower that fails any
contaminant testingpther than pesticidescan only be used for processing if it is first tested
contaminant testing for pesticides and heavy metadsy plant material intended for
processing that fails heavy metals cannot be used for whole plant extraction

(3) If any plant materiafails CCC'pesticide testing limits, Applicantust notifyCCGs
described below in the section entitled “CCC Notification”.

Concentrates

(1) All Concentrateintended for sale as Final Marijuana Products must be further tested for
cannabinoid profile, metaldiological contaminantand residual solvent&thanol) In
addition, any vapes must be tested to confirm the qmesence of VEA.

(2) If any Concentrates fail any testing for metaésidual solvents or biological contaminants, then
follow the steps below in the section entitled “Remediate/Rdgna’”.



Extracts

(1) AllExtractantended for sale as Final Marijuana Products must be further tested for cannabinoid
profile, metals and biological contaminants

(2) If any Extracfailsany testing for metalgesidual solvents or biological contaminants, the
transfer the kief to the lab for processing and note that the kief has failed contaminant testing
and cannot be used for whole plant extract items (e.g., tincture/honey) or a concentrate (other
than vapesput can be used to be processed into distillate

Marijuana Infused Products (MIPs)

(1) Each MIP Production Batch must each be tested for cannabinoid profile and biological
contaminants.

(2) MIPs Production Batches need not have additional testing for metals, pesticides and residual
solvents.

(3) If any MIPs fail€CG biological contaminant testing requirement, then they may béested
once, if they fail again then they must be discarded.

(4) If any MIPs fail any testing for metatesidual solvents or biological contaminants, then follow
the steps below in the section entitled “Remediate/Relgaa’.

Remediate/Reanalyze

Upon receipt of a COA that indicates that a ConcentoatelIP has failed a contaminant test, then
Applicantshall either remediate or reanalyze as follows:

(1) Remediate: IApplicantremediatesa Concentrater MIP, it shall submit a new test sample to a
licensed independent testing lab (ITL) for a-palhel test. Any failing Concentrate or MIP may
be remediated a maximum of two times. Any Concentrate or MIP that fails two attempts at
remediation must be destroyed and Applicantist provide notice to the CCC as described
below in “CCC Notification”. Applicazdn choose to use the same ITL that initially determined
the Concentrate or MIP had failed or use another ITL.

(2) Reanalyze: If Triple chses to have the Concentrate or MIP sample reanalyzed (rather than
remediated), a sample from the same batch must be submitted for reanalysis at the ITL that
provided the original failed result. If the sample passes all previously failed tests at thle initi
ITL, a sample from the same batch previously tested shall be submitted to a second ITL other
than the initial ITL for a Second Confirmatory Test. If the Concentrate or MIP passes the Second
Confirmatory Test then it may be sold. Otherwise, Applicaust either remediate the
Concentrate or MIP as noted abovedmstroy the product and provide notice to the CCC in the
manner described below in “CCC Notification”.



CCC Notification

(1) Within 72 hours after receipt of a COA that alerts Applicaribe fact he product cannot be
remediatedApplicantshall notify the CCC.

(2) In the notice, Applicanghall describe a proposed plan of action for both the destruction of the
contaminated product and the assessment of the source of contaminafldre destruction of
anyproduct shall be done in accordance with Applicai@olid and Liquid Marijuana Waste
Disposal SOP.

(3) Applicantshall also notify the CCC of any information regarding contamination as specified by
the CCC or immediately upon request by the CCC.



Personnel Policies and Procedures

Reqistration Requirement

Each board member, director, employee (including a consultant or contractor who proviggton
services tdhe Applicantrelating to the cultivation, harvesting, preparation, packaging, storage,
testing, or dispensing of marijuana), executive, manager and volunteer associatatevipplicants
a “Dispensary Agent”.

Each Dispensary Agent must be registered with CI3t@. Applicanaipplies for a Dispensary Agent
registration for each of its Dispensary Agents.

For each individual who wishes to be a Dispensary Ageheaipplicanf and who the Applicant
wishes to be assaated with it,the Applicantshall:

1. Require the individual to provide a copy of his or her driver’s license, goverrgserd
identification card, or other verifiable identity document acceptable to CCC.

2. Confirm that the individual is at least 21 yeatd.

3. Require the individual to complete and sign a €S0ed application for registration pursuant
to the MMJ Online System User Manual.

4. Require the individual to complete and sign a @30ed application for registration.

5. Require the individual togh an attestation whereby the individual certifies that (1) he or she
has never been convicted of a felony drug offense in Massachusetts, or a like violation of the
laws of another state, the United States or a military, territorial, or Indian tribal aitth@nd
(2) will not engage in the diversion of marijuana.

6. Obtain a CORI report for the individual (which must be obtained within 30 calendar days prior
to submission of the application for registration).

7. For individuals who will serve as a member of the Applisastaff, verify and document the
individual's references.

8. Require the individual to provide all other information required by CCC in connection with
registration of Dispensary Agents.

Prior to submitting an application on behalf of a Dis@egsAgent to become registered and/or a

renewal application, as applicable), the Applicangages CSI, Inc. to perform and manage background
checks mandated by CCC. In the event that the individual is disqualified to be a registered Dispensary
Agent due tahe presence of a disqualifying offense (as noted in CCC’s Guidance for Registered
Marijuana Dispensaries Regarding Background Checks, as amended from time to time “Background
Check Guidance”), the individual's association with the Appliwdhbe immedigely terminated. In



the event that the individual’'s background check reveals a-Disqualifying Offense or Information,

as noted in the Background Check Guidance, then the AppBbatitconsider whether the offense or
information renders the individual wuitable on the basis of the factors listed in the Background
Check Guidance. If thpplicantdetermines that in evaluating such factors the individual's
background does not generally pose an unacceptable risk of harm to the public health, safety or
welfare and particularly does not pose a risk of harm to Patients, Personal Caregivers, Customers,
Dispensary Agents or others associated i Applicant thenthe Applicantshall make a written
determination regarding the finding. In the event that any Dispgndgent’s association with the
Applicantshall be terminated based on the findings of the background chibekApplicantshall work
with CSI, Inc. to manage the process to ensure compliance with Federal and state law.

Each Dispensary Agent will carry he/lnegistration card at all times while in possession of marijuana,
including at all times while at the ApplicamCultivation Facility or Retail Dispensaries or while
transporting marijuana.

The Applicanshall notify CCC no more than one (1) business day after a Dispensary Agent ceases to be
associated withlthe Applicant The Applicanshall notify CCC as soon as possible, but in any event

within five business days, after any changes to the Dispensary Agent’s name, email, address or phone
number submitted to CC in connection with a Dispensary Agent registration, or after discovery that a
registration card has been lost or stolen.

The Applicantenews each Dispensary Agent’s registration card on an annual basis, submitting the
required information within 30 daygrior to the registration card’s expiration. In connection with the
renewal of the Dispensary Agent's registration card, the Applieagages CSlI, Inc. to perform a
background check as outlined above.

Organizational Chart

The Company’s CEO and COO maintain an updated organizational chart, which is available upon
request.

Staffing Plan

The Company has adopted a comprehensive Staffing Plan to facilitate accessible business hours and
safe cultivation conditions. The Compamgusrent Staffing Plan imaintained by the Company’s COO
and is available upon request.

Job Descriptions

The Comany maintains a job description for each position at the Company. The job description
outlines the essential duties and responsibilities of the position. When the duties and/or
responsibilities of a position change, the Company revises the job desoriptreflect those changes.
The Company’BresidentCOO and the Human Resourddanagermaintain the current job
descriptions for each position at the Company, and is available upon request.

Training for Dispensary Agents

The Company requires &8lispensary Agents to undergo a comprehensive training program to ensure
they perform their job functions at a high levéhe Company tailottsaining to the roles and



responsibilities of the job function of each Dispensary Agent. Additional training incheles
Confidentiality Policy and Procedure (see Sectibaf this Manual) as well as each other Policy and
Procedure in this Manual, to the extent applicable to each such Dispensary Agent’s role with the
Company, and any other topic specified by CCC

At a minimum, Dispensary Agerae trained upon hire prior to performing any job function and
thereafterreceive 8 hous of ongoing training annually, which shall include at least four hours of
Responsible Vendor Training (RVT). InitiallyDispensary Agent shall take the Basic Core Curriculum
and thereafter shall take Advanced Core Curriculum.

The Company documents all required training and obtains a signed statement from each Dispensary
Agent indicating the date, time, and place he or she received training and the topics discussed,
including the name and title of presenters.

Performance Evaluations and Disciplinary Action

1. The Company performs and documents periodic performance evaluations for each of its staff
Dispensary Agents.

2. In addiion to the disciplinary action provisions contained in the Staff Member Handbbek, t
Company shall immediately dismiss any Dispensary Agent who has:

(a) diverted marijuana or Final Marijuafroduct and the Company shall report such incident
to law enforcenent officials CCCor

(b) engaged in unsafe practices with regard to operation of the Company, and the Company
shall report such incident to C@@d to the CCC, or

(c) been convicted or entered a guilty plea, plea of nolo contendere, or admission to sufficient
facts of a felony drug offense involving distribution to a minor in the Commonwealth, or a
like violation of the laws of another state, the United State or a foreign jurisdiction, or a
military, territorial, or Native American tribal authority

3. The Compay shall document any disciplinary action(s) taken.

Personnel Policies

The Applicant has the following personnel policies:

1. Staff Member Handbook, which addresses the following:
a. Equal Opportunity and NeBDiscrimination
b. NonHarassment Policy
c. Workplace Safety
d. Workplace Violence Prevention
e. Drug and Alcohol Use
f. Security Inspections



Personal Relationships in the Workplace
Paid Time Off
Sick Time Policy
Personnel Files
Electronic Communications Policy
Resignation/Exit Interview
. Leaves of Absence
Compensation, Performance Reviews
i. Documenting Hars Worked- Tsheets
ii. Paid/Unpaid Breaks
iii. Holiday Pay/Premium Pay
iv. Overtime
v. Performance, Appraisal, Evaluation, Salary Reviews
vi. Job Opportunities- Promotion and Lateral Transfer
Open Door Policy
Registered Dispensary Agent requirement
Smoking areas outsid# building
Prohibition on Tipping or Accepting Gratuities
Employee Benefits
I. Insurance Benefits
ii. 401(k) Retirement Plan
iii. PTO, overtime and breaks
Emergency Preparedness
Staff Member Security Policy and Procedure
Standard Operating Procedures for each depaitin
Confidentiality of Patient/Consumer Information
Dress Code, Personal Cleanliness and Infection Control Policy
Mandatory Safety Standards for Workplaces and the Sector Specific Safety Protocols and Best
Practices for Manufacturing adopted by Governor Baker resulting from CTMID
connection with the operation of its business during CG4AD
8. Restrictions on Staff Member’s Purchase afdRict
9. Home Growing Policy to comply with State law
10. Code of Ethics and Whistleblowempection
11. Rights of Disabled Persons in the Workplace
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The Applicaris dcohol,smoke,anddrugfree workplacepolicies is as follow$43 maintains a smoke

free work environment. Staff members are not permitted to smoke in the buildifige, lobbies,

lunch roomsyest rooms or directly outside the entrance of any Mi8pensary/cultivatiorbuilding.

Staff members are prohibited from smoking or vaping any medical marijuana at any location of M3
properties.If you have to smoke, you must obtain permission fraansupervisorto have a smakg

break and you must udhe designated staff member smoking area. Please utilize the time clock for all
smoking breaksinless they occur when you are punched out for lun&taff members mustash

their hands upon returnin accordance with M8 smokefree workplace policy, of§ite staff meetings

will also be smokéree.

The Applicaris planabouthow confidential information will be maintaingd as follows:Information
held by the Applicandboutcurrent or formerPatients Personal Caregiveradult Customersand



Dispensary Agenis confidential and shall not be disclosed without the written consent of the
individual to whom the information applieprovided, however, that CG@ay access such information

to carry out their respective officialuties and provided further, that the Applicashall make

available such information to law enforcement, and shall make such information available pursuant to
an order from a court of competent jurisdiction or as otherwise required by law

All Patientand Personal Caregivarformation will beenteredinto the Applicants Database
(LeafLogix All electronic information will be backed up on a regular basis. Access to Patient and
Personal Caregiver information from the Applicaiatabasewill be password protected anaccess
will be limited tothe ExecutiveManagement Teamand the Dispensary Agents who have a need to
access such information to fulfill their job functicsusd all such individuals will have been trained on
professional condet, ethics and state and federal laws regarding confidentiality.

Any Patienbr adult useCustomermformation maintaired in paper format will be stored in a locked
cabinet with access limited to those Dispensary Agents who have a need to access such information,
based on their job functions and all such individuals will have been trained on professional conduct,
ethics and state and federal laws regarding confidentiality. Any-bepy information not stored will

be shredded and disposed of in a secure trash receptacle.

Dispensary Agents are requiredreport any suspicious or unauthorized use of information
(including but not limited to Personaiformation) collected and maintained iye
Applicant935 CMRB00.105(1)



M3 Diversity Plan

M3 Diversity Plams designed to promote equity among members of the “Equity Pool”, defined to
include the following demographics:

1.Persons of Color

2.Women;

3. Veterans;

4. People with disabilities; and

5.People who are lesbian, gay, bisexual, transgender, queer and/or questioning their sexual and/or
gender identity(LGBTQ+)

M3’s Measuring Period for its Diversity Plan is the Calendar Year.
Goal #1DuringeachMeasuring Period, M3'goal is to have aorkforce comprised of the followd:

40% women

20%persons of color

1% veterans

10% persons with disabilities
10% LGBTQ+

X X X X X

Program #1 M3 will post quarterly advertisemestn the localnewspaperThe Patriot Ledger
stating that M3is specifically lookinfpr women, minorities,veterans personswith disabilitiesand
members of the LGBTQ+ communitytork for M3.

Metrics #1 M3 will count the number of hired individuals who avtemen, minorities, veterans,
persons with disabilities, and members of the LGBTQ+ comm{mitlye extent they seHdentify as
such. This number will beompared tathe total numberof individualsn M3’s workforce to ensure
the percentage of albf members of the Equity Pool in comparisorM@’stotal workforce falls
within the percentagegoak statedabove.

Goal # 2: M3'secondgoal is to promote individuals it hires in the Equity P&gplecifically, during the
Measuring Period 25% &f3’s promotions during the Measuring Period will derive from members of
the Equity Pool.

Program #2:M3 will advance persons in the Equity Pool against all other equally qualified candidates
for promotion.

Metrics for Goal #2 M3 will count the totahumberof members of its workforce who were promoted
during the Measuring Period and will separatelyothe number of members of the Equity Pool who
were promoted during the Measuring Period. M3 will then divide the number of promoted workforce
members of the Equity Pool into the total number of members who were promoted to ensure that at
least 25% of M’s promotions were awarded to members of the Equity Pool.



In addition to the abovdisted goals and metrics, 50% of M3's Executive Management Team are
womenand 66% of its Board of Directors avemen

M3 will adhere to the requirements set forth in 9GMR 500.105(4) which provides the permitted
and prohibited advertising, brandinmarketing,and sponsorship practices bfarijuana
Establishments.

M3 attests thatany actions taken, or programs instituted, by dipplicant will not violate the
Commissiors regulations with respect to limitations awnershipor control orother applicable

statelaws.



Restricting Access to Age 21 and Older for M3 Ventures

All employees and registered agents must be 21 years of age or oldgsitdlls muste 21 years of
ageor older.

The applicant reviews each individual’'s government issued photo identificapion entry to the
premisesto ensurethe age requirement is met.

The applicant is a CMO. All consumers enteringitsl locationmust be 21 years of age or older;

provided, however, that a marijuana for medical use registered patient who is at least 18 but younger
than 21 may access the Registered Marijuana Dispensary upon proof of his/her patient registration card
issued by CC&s well as proof of identificatiomnd provided further that a marijuana for medical use
registered patient who is younger than 18 may access the Registered Marijuana Dispensary only if
he/she can provide proof his his/her patient registration card issued by the CCC and only while
accompaied by a personal caregiver who is at least 18 years old who can produce a personal caregiver
registration card issued by the CCC as well as proof of identification.
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