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Liberty Compassion Confidential

Plan to Remain Compliant with Local Zoning

The proposed facilitpf Liberty Compassiowill be located atl79Brook St,Clinton MA ~8Z ~"The_ -«
address is currently zonendithin the Industrial DistrictAccordingo the ClintonZoningBylaws, the
Industrial District allowmarijuana cultivation and manufacturing with special permits from the Planning
Board.Liberty Compassion will comply with all requirements specified by the host commuitierty
Compassiowvill make no changes to the premises or its operation that would violatetsdéavs See

zone map below, the subject property is outlinedine.

Zoning Districts

Business Retail (BR)
Commercial (C}
Indusfrial {1}

Residential (R2 )

Residential Meighborhood
(R1}

Liberty Compassion has worked with the Clinton Board ofc8eén, the Clinton Town Administrator,
o]JvS}v[e o P o }uve o v o]vS8}v[e Wo vv]vP } & 8} « uCE 00 V e
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Liberty Compassion Confidential

marijuana cultivation and manufacturing at the Site. Liberty Compassion has also worked with such
persons to addressecurity and operational requirements; present to Town stakeholders; and secure local
government support. Liberty Compassion will regularly continue such interaction with such persons, and
the CEO will coordinate communication with Building, Fire, Highwalice and other appropriate
departments and officials to ensure ongoing compliance with local laws relating to the design, building
and operation of the marijuana establishment, including that which relates to signs, business hours, odor
controls, safey, reporting and the like. Liberty Compassion, through its CEO and legal counsel, will
continue to ensure compliance by timely reviewing ordinance changes; engaging in ongoing collaboration
with Town officials and inspectors; and having monthly executimgernal meetings on local law
proposals, changes, updates and compliance. With respect to local matters relating to zoning and/or
other requirements to operate at such site, Liberty Compassion will also execute the following:

Diversion Mitigation In cooperation with and to the extent requested by the Town's Police
% ESu vsU v }veled v A]3Z §Z @& Puo §]}ve ~~Z Ppo 3]}ve_« }( §Z
~N_eU 8Z }u% vC Aloo A}EI A]3Z §Z d}Av-e W}o] -compianESu v 3}
diversion prevention plan, a form of which plan to be in place prior to the date of commencing sales. Such
plan will include, but is not limited to, training employees to be aware of, observe, and report any unusual
behavior in authorized visitorsrmther employees that may indicate the potential for diversion; and
utilizing seeeto-sale tracking software to closely track all inventory.

Security To the extent requested by the Town's Police Department, and consistent with the
Regulations, Libeyt Compassion will also work with the Town's Police Department in determining the
placement of interior and exterior security cameras but at all times compliant with the Regulations and
approval of the CCC. The Company will maintain a cooperative relapomih the Police Department,
including but not limited to periodic meetings to review operational concerns, security, delivery schedule
and procedures, cooperation in investigations, and communication to Police Department of any
suspicious activities oor in the immediate vicinity of the Site and with regard to any -@intersion
procedures. Liberty Compassion also agrees to develop a crisis plan and train its security personnel in its
use.

MIPs The production, handling, marketing and sale of ediblarijuanainfused products
("MIPs") by Liberty Compassion will be in accordance with the Regulations, including the packaging and
labeling requirements which, among other things, provide that edible MIPs shall not bear a reasonable
resemblance to any pduct available for consumption as a commercially available candy. Liberty
Compassion shall obtain any necessary food preparation licenses annually from the Clinton Board of
Health.

Consumption The orsite consumption of marijuana products shallgrehibited.

Page2 of 2
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Community L acl eel ation ror

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is
“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CI\,A,R 500.400(1).

L_ plivea T (Jcrd ik . (insert name) attest as an authorized representative of
Ll iy Loap 2ag SO OA (insert name of applicant) that the applicant has complied with the
requireménts of 935 CMR 500 and the guidance for licensed applicants on community outreach, as

detailed below.

—

1. The Community Outreach Meeting was held on VLIS 21N (insert date).

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijuana Establishment, was published in a newspaper of general circulation in the
city or town on 2110) Zold (insert date), which was at least seven calendar
days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment 4 and upload it
as part of this document).

3. A copy of the meeting notice was also filed on . 4 (insert date) with the
city or town clerk, the planning board, the contracting authority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
attached as Attachment B (please clearly label the municipal notice in the upper right-hand
corner as Attachment B and upload it as part of this document).

4. Notice of the time, place and subject matter of the meeting, 'm_fluding the proposed address of the
Marijuana Establishment, was mailed on (2 1] /] ot (insert date), which was at
least seven calendar days prior to the community outreach meeting to abutters of the proposed
address of the Marijuana Establishment, and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent 1o abutters and
parties of interest as described in this section is attached as Attachment C (please clearly lahel the
municipal notice in the upper right hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address

of the addressee).

M chiusel F/

i 11
o Initials of Attesten{;._




( B B

5. Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by the Marijuana Establishment to prevent diversion to minors;

A plan by the Marijuana Establishment to positively impact the community: and
Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

L = S

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

B

o Federel Street 130

st ot : Initials of Attester: __~

'

Massachusetts Cannabi Contit
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DEAR ANNIE

Harkening back to less hardware

minutes amonth and have
sent, inmy lifetime, nomore

than 300 text messages, most

of them one or two wordsin.
response to a text sent tome.

Iusenodata, Istill use physi-
cal maps to navigate car trips.

However, I use a computer
at my job for most of the day,

other smartphone users.
She has hobbies besides
Ther phone, but I've noticed
that the phone eats upmore

Social connections, face
to face, are the healthiest
form of connections. Being
able toreally see another

of her time than consumer person is agift that wecan
Inotice, too, when1goto ‘That giftis often lost
parks with my kids or take because of texting or other
them to swimming lessons forms of social media. I think
orsoccer practicethatmany  youmight be onto something
it ook that peopleare’

at their phones. And I just ingly wishing for the good
shake my head, shocked at ol' days when we were not
how quickly everything has bombarded with a constant

changed in amere 10 years or
so. I'm curious if any of your

soit'snotlikeT'maLuddite.  readersaretroubledbythese  boredom;there's always
But I'say all thisbecause I trends? — Doesn't Compute something to see, read or
notice an increasing separa- Dear Doesn't Compute: watch. On the other hand,
tion between myself and Thank you for your letter, they have taken away bore-
much of the rest of society, Youraise a very important dom, which can become
evenmy wifetosomeextent, conversation. Onthe one aspace where creativity
-ding phone use, My ‘hand, technology is abso- and imagination bloom.
wife has a smartphone Tately amazing and has helped
on it frequently. I wouldn't our soclety insomany ways.  Send your questions for
say she's on it too much, at But it canalso be danger- Anmie Lane to dearan-
least compared toa lot of ous when used too much. nie@ereators.com.
SUDOKU KENKEN
Conceptis Sudoku By Deve Greea 1&
2 9
1137 9(6
8| (8] [5[7 * = :
] |
1] (2 alr = | A

7
84| |7
716

N N

5
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8

e

Deffcubty Lovei i

Sudoku is a number-placing puzzle based on

KenKen is a number puzzle that involves a bit of

a.9x9 grid with several given numbers. The

object is to place the numbers 1to 8 in the
empty squares so that each row, each column
and each 3x3 box contains the same number
only once. The difficulty level of the puzzle
increases from Monday to Sunday.

Answers for Sudoku & KenKen appear on BT

logic and a bit of simple math.

Rules: Monday through Wednasday, each row and
each column must contain the numbers 1 through 4
without repeating. Thursday through Sunday, each
row and column must contain the numbers 1 through
A 6. The numbers within heavily outlined boxes, called

cages, must combine using the given operation (in
any order) to produce the target number in the top-
left corner. Fraebies: Fill in single-box cages with the

number in the top-left corner.

BRIDGE

Inthe round robin match
between Denmark and Italy
at the 1099 World Junior
Teamnsin Fort Lauderdale,

ond time just to show cards,
decided against trying

South
totake the penalty. You could

certainly argue that, witha
balanced hand and reason-
able defense, it was more

sensible to pass here, but
at teams, players are often
reluctant to sit for the double

the spade queen held the
trick. Now Konow
(West) deliberately set
up dummy’s spade 10 by
leading a suit-preference
jack at the second trick,
since he knew that his
partner's delayed support
was likely to be based on
exactly a doubleton spade.
Hence, he had to prepare
the way for a spade ruff,
Madsen won his ace per-
force and duly led a diamond
(the higher of the minor
suits) in order to ensure the
ruff, There was still the dia-
mond queen coming to the
defense for the setting trick.
Notice that if East plays a

club after winning his spade
ace, declarer gets in to draw
trumps at once, and the
defenders lose their ruff.

HOROSCOPES

Happy Birthday: Your emotions
will be difficult to dismiss. You'll
feel more inclined to say what's
on your mind and question
anyone who is vague or appears
to be playing games with you.
Gather your thoughts methodi-
cally, and venture down a path

that feels right and shows prom-

ise. Your numbers are 7, 12, 18,
22,27,35,43.

what you say will matter. Choose

your words wisely, be precise
and follow through with any
promises you make. Ask ques-
tions If someone evades issues.
or tries to confuse you. Reveal
only what's necessary.
CANCER (June 21-July 22): Pick

up the pace, and work in tandem
with people who bring out the
best in you. Let your creative
mind lead the way. You will be
praised for your insight into

LEO (July 23-Aug. 22): Be less
concerned about what everyone
elee is doing. and put in mora
time and effort on what you want
to accomplish. Don't labor over
something you cannot change.
Sport a positive and amicable
attitude.

VIRGO (Aug. 23-Sept. 22): Easy
does it when dealing with

best to make things better, you
will gain the respect and confi-
dence of athers.

LIBRA {Sept, 23-0ct. 22): You can
address issues that are bother-
Ing you as long as you listen and
compromise. Getting along with
others will be half the battle if

intend to improve your life, the
way you live or whatever it will

‘take to get ahead professionally.
SAGITTARIUS (Nov. 22-Dec. 21):

Refuse to let your emotions stifle
ymr;_:rw.lcﬁﬁ!y.uveupmm

with your plans. Don't fall short
because someone meddiesin

completed.
AQUARIUS (Jan. 20-Feb. 18):

attention to a sound plan that
will rectify the problem. Have

a project in mind before you
address matters that concern a
close friend, family member or
your lover.
Birthday Baby: You are trusting,
sensitive and insightful. You are
bold and ambitious,
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Novembper 26, 2019

Notice of Public Meeting
Natice is hereby given that a Community Outreach
Meeting for a Proposed Cannabis Cultivation and
Pracessing Establishment is scheduled for:
Date: 18 December, 2019
Time: 6:00PM
Location: Clinton Senior Center
271 Church Street
Clinton, MA 01510
The Prqg;sed cultivator and Product Manufacturer
Marijuana Establishment is anticipated to be
located at:
179 Brook Street
clinton, MA 01510
This meeting will contain the same information
that was presented at the public meeting on Au-
gust 26, 2019. There will be an opportunity for the
public to ask additional questions.

December 10. 2019

Copyright 4 2019 Worcester Telegram &amp Gazette Corp. 12/10/2019
December 12, 2019 4:26 pm (GMT +5:00)

ATTACMMGNT A
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Notice of Public Meeting

Notice is hereby given that a Community Outreach Meeting for a
Proposed Cannabis Cultivation and Processing Establishment is
scheduled for:

Date: 18 December, 2019
Time: 6:00PM
Location: Clinton Senior Center
271 Church Street
Clinton, MA 01510

The Proposed Cultivator and Product Manufacturer Marijuana
Establishment is anticipated to be located at:

179 Brook Street
Clinton, MA 01510

This meeting will contain the same information that was presented at
the public meeting on August 26, 2019. There will be an opportunity for
the public to ask additional questions.

L



ATTACHMENT C

Notice of Public Meeting

Notice is hereby given that a Community Outreach Meeting for a
Proposed Cannabis Cultivation and Processing Establishment is
scheduled for:

Date: 18 December, 2019
Time: 6:00PM
Location: Clinton Senior Center
271 Church Street
Clinton, MA 01510

The Proposed Cultivator and Product Manufacturer Marijuana
Establishment is anticipated to be located at:

179 Brook Street
Clinton, MA 01510

This meeting will contain the same information that was presented at
the public meeting on August 26, 2019. There will be an opportunity for
the public to ask additional questions.
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ATTACHMenNT H

1/26/2021

Mr. Michael Ward

Clinton, MA Town Administrator
242 Church St

Clinton, MA 01510

Re: Request for Records of Costs Related to Liberty Compassion, Inc.’s Operations

Dear Michael:

Please be advised that as a requirement of Liberty Compassion, Inc.’s (“Affinity”) license renewal
approval for its marijuana establishment in Clinton, the Cannabis Control Commission (the
“Commission”) requires Affinity to submit: (1) documentation that it requested from its Host
Community the records of any cost to the town, whether anticipated or actual, resulting from the
licensee’s operation within its borders, and (2) any response received from the Host Community
in connection with such request, and if no response is received, an attestation to that effect.

Accordingly, please accept this correspondence as Affinity’s formal request to the Town to
produce the records of any cost, whether anticipated or actual, resulting from Affinity’s operation
within the Town. Please note that a copy of this correspondence along with any response received
from the Town, or barring receipt of any response, an attestation to that effect, must be submitted
by Affinity to the Commission. As the Town is aware, in accordance with M.G.L. c. 94G, § 3(d),
any cost to the Town imposed by the operation of a Marijuana Establishment must be documented
and considered a public record as defined by M.G.L. ¢. 4, § 7, cl. 26.

If we can provide additional information, please do not hesitate to ask.

Sincerely,

Vincent Qigydan
President/CEO Liberty Compassion, Inc, DBA Affinity

CC: Mr. William O’Neil, Esq
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5/27/2021

Mr. Michael Ward

Clinton, MA Town Administrator
242 Church Street

Clinton, MA 01510

Re: Request for Records of Costs Related to Liberty Compassion, Inc.’s Operations
Dear Michael:

Please be advised that as a requirement of Liberty Compassion, Inc.’s (“Affinity”) adult use license
renewal approval for its marijuana establishment in Clinton, the Cannabis Control Commission
(the “Commission”) requires Affinity to submit: (1) documentation that it requested from its Host
Community the records of any cost to the town, whether anticipated or actual, resulting from the
licensee’s operation within its borders, and (2) any response received from the Host Community
in connection with such request, and if no response is received, an attestation to that effect.

Accordingly, please accept this correspondence as Affinity’s formal request to the Town to
produce the records of any cost, whether anticipated or actual, resulting from Affinity’s adult use
operation within the Town. Please note that a copy of this correspondence along with any response
received from the Town, or barring receipt of any response, an attestation to that effect, must be
submitted by Affinity to the Commission. As the Town is aware, in accordance with M.G.L. c.
94G, § 3(d), any cost to the Town imposed by the operation of a Marijuana Establishment must be
documented and considered a public record as defined by M.G.L. ¢c. 4, § 7, cl. 26.

If we can provide gdditipnal information, please do not hesitate to ask.

CC: Mr. William O’Neil, Esq
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Liberty Compassion Confidential

Positive Impact Plan

This Positive Impact Plan will outlim®w Liberty Compassionv X ~”>]wikEagd@}essthe Goals,
WE}IPE ueU v D <uE u vSse (1v C 8§z vv ]Je }vSE}o luo]ee]}v ~~
positively support areas (geographiespf disproportionate impactLiberty is dedicated to supporting
populations falling within areas of dispropamhate impact andwill support charity and community

initiatives. Liberty firmly believes that to achievea spirit of cooperation and friendship with local
communities leadership mushelpdrive and continuously suppothesecompanyinitiatives.

Liberty[ Positive Impact Plahas identified and created goals and programsupportresidents ofthe
City of Fitchburg and irareas of disproportionate impact within Worcester. Both locations are
approximately30 minutes fromLiberty[ Qultivation and Manufacturing facility in Clinton, MEhese will
be referred to astmpact Areasin the following Plan

Goals
In order for Liberty to positively impathie above communitiesLiberty has established the following
goals:

1. Reducing barriergo entry in thecommercial adulusecannabis industryand
2. Providing business assets towards endeavotbéselmpact Areashat will have a positive
impact on members adhesecommunties

Programs

Libertyhas developedpecific programs teffectuate itsstatedgoals to positivelgontribute to Impact
Areas The below detadactions, activities, and processes that will be utilized to achieve the outlined
goalsof Liberty.

1. Instituting a preferential hiring prograror Impact AreasThis will include ongoing outreach at
Impact Areabased career fairs and posting availajole positions inlmpact Aregoublications
and websitego attract residents (e.g. Worcestd@ielegram & Gazettand Sentinel &

Enterprise;

2. Hosting biannual job &irs in Impact Areashis will also include networking through the
Nashoba Valley Chamber of Commerce which has relationships with the surrounding chambers,
to advertise the job fairs and post job openings

3. Holding an annual hstore holidayfood drive donating through sponsorship opportunities and
directgiving(such as Dismas House in Worcestlose mission is to help former prisoners
transition into society, and providing opportunities for Liberty employees to participate in
ongoingcommunity servicesolunteer workin Impact Areage.g.soup kitchenfood pantry, and
local trash pickup)and

4. Organizing or dstingthree industryspecific educational seminars, trainings, or skill
development events on cannabis business managerardtretailingand related skillannually



Liberty Compassion Confidential

Measurements

Libertyhas outlined methods in which the goals and programs will be tracked and measured for success.
Human Resources will administer the Plan to Positively Impact Areas of Disproportionate Inghadil a

be responsible for measuring and reporting outcomes to ensure Liberty continues to meet its
commitments. Measuring the success tifeseprograms is critical in being able to accurately report to

the Commission when applying to renévberty license.

These measurable outcomes include:

x Ensuring that at least0% of Clinton facility staff members are frdmpact Areas Human
Z *}JUE + AlJoo E }E ]Jv ]JA] p o[ Z}u E - andpdddeddaulal ( u% 0} C
staffingaudits andreports of employees hired, retained, and promoted who are past or present
residents ofimpact Areas
x Documenting and reporting on donations, community service housstare drives, and
sponsorship activities.
o Ensuring that Liberty donates atal of $10,000 in its fitsyearof adult useoperations
to charities. Liberty has already committed &n initial donation of1,000 to Dismas
House In order for Liberty to consider partnering with another nprofit or charity in
addition to Dismas blse, it would need to haveraissionof improving one of the
disproportionately impacted areassidentified by the Commission.
0 Ensuring that Libertyas an organizatigrcompletes100 hoursof volunteercommunity
service work in Impact Areas.
x Accounting will track any financislipport provided including daszitems donated, and
individuals or entities to whom the donatiar sponsorship was provided
X Measuring volunteer hours will be simple througiberty[ time reporting systemLibertywill
provide quarterly opportunities for employees to volunteer with organizations contributing to
communities in Impact Areas, tracked by attendaritemployees feel strongly about an
alternative organizatiomhowever,they may suggest it to Libertjfter ensuingthe authenticity
of the group to confirm time spent is positively impacting an appropriate ,driserty will
provide a time reporting from, listing hours, work done, and signature from asitervolunteer
manager Annual recognition to employsechoosing to volunteer will encourage participation
x Documenting and reporting on the number and topic of indusipgcific educational seminars,
trainings, or skill development events, including attendee listsvided handoutsand amount
of resourcespentfor each event

In the event that Liberty is not meetings its stated commitments, Liberty will solicit compiaiey
feedback on existing programs and ways to better address the neadsidénts inmpact Areas

In execution of its Positive Impac@R| Liberty will adhere to the requirements set forth in 935 CMR

500.105(4) which provides the permitted and prohibited advertising, branding, marketing, and

sponsorship practices of Marijuana Establishments. Any actions taken, or programs instituiieertyy L

Aloo v}3 AJ}o 8 8Z Juu]ee]}v[e & Ppo 3]}ve AJSZ E *% 5 5} oJu]s §]}ve
other applicable state laws.
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AMENDED AND RESTATED ByLAWS
OF
LIBERTY COMPASSION, INC.

$57,&/( ,
$57,&/(6 2) 25*$1,=%$7,21

Section 1. Restated Articles of OrganizationKH QDPH RI WKH &RUSRUDWLR(
IRUWK LQ WKH 5HV2WUDWQ G BWWRG O HWKKRY IS RZHDXYVRI WKH &RU
DQG RI LWV GLUHFWRUY DQG VKDOQBKWRIO-GARYGRRW DQG BBHWX
EXVLQHVV RI WKH GQ® UESR YDXWMR GO W VW B LV IOH \5 HRV W \WBI QL BD W
UHIHUHQFHY LQ WKHVH %\/DZV WR WKH $UWWHDOMWH/G RYUIMLF
2UJDQL]DWLRQ VKD\WOHG PIHDVWQL WEHYURWIRMDIDRULIBWD RQRRY) DV |
WLPH LQ HIIHFW $00 UHIHUHQFHV LQOWRKHHD/®I 6 K/HD 20\D WD PN
%XVLQHVYV &RUSRUDWLREs&GFWVOUVRPRNLPH WR WLPH LQ HIIHF

$57,&/( ,,
6+$5(+2/'(56

Section 1. Annual Meetng 7KH &RUSRUDWLRQ VKDOO KROG DC
VKDUHKROGHUY DW D WLPH DQG RG WRGDWHALIW[KIEQEVWKH ER
WKH HQG RI WKH REBOSRDDWIZRG MYXKIRKNHWLWORQKXZALFHHWLQJ
KHOG LQ DGGLWLRQ WR WKRVH SURNVRUUPG]|EWMRKH YHKDW
HOHFWLQJ GLUHFWRUV DQG IRU VXFIKHBWIOHW KK QRRWLIHAH D R WV
DQG RQO\ EXVLQHWRYHWKAI ¥FXFKR®2BMAMWEE DW WKH

Section 2. Special Meetings 6SHFLDO PHHWLQJV RI WKH VKDUHKRO(
SUHVLGHQW RU EWUWKWRRBRD D& R | VEDIOHD 6EHHF FDWDBIG BEU LQ F
GHDWK DEVHQFH LQFDSDFLW\ RIKHHIRMDBPHRI WKW KH FKURHOVED
WHQ SHUFHQW RU VXFK OHVVHULSE 8 HVHRIWLIHD @ L] DWKLR §
DOO WKH YRWHYV HQWLWOHG WR EHD®WDWWHR QUR@RVWEXHS\WH R
vLJQ GDWH DQG GHOLYHU WR WKHQ6BHPBWOWV\IRQHWKH R
GHVFULELQJ WKH SXUSRVH IRU ZKIMVKUIWKLEY WRHEBXUBSRY H 2K
GHVFULEHG LQ WKH PHHWLQJ QRWKMBH RBR & & HHRQ GCHRHWH.® D W

Section 3. Place of Meetings $00 PHHWLQJV Rl VKDUHKROGHUV VKD
RIILFH RI WKH &RUSRUDWLRQ RU DWGWXFKE \R RKW UWKAD B H HI\L
SHUVRQ RU SHUVRQV FDOOLQJ WKH PENWILHDIQ W DRI GUFPHRY
FRPPXQLFDWLRQ LB BHEWLRQFH Rl WKLV $UWLFOH

Section 4. Requirement of Notice $ ZULWWHQ QRWLFH RI WKH GDWH
DQOXDO DQG VSHRRHHON KD UGHWAJG M IR JWNKKAH PSFPHINEIRYH VKD O O
VKDUHKROGHUY HQWLWOHG WR YRW H DWW WHKIHG FEH HOADLZQ R UD\WW |



$UWLFOHV RI 2UJDQL]DWLRQ WR NWDW KK RGN © RGIR H @& WHI L

DQG QR PRUH WKDQ VL[W)\ GD\NQE B (RU¥D O KU PASHHFLQ O
VKDUHKROGHUYV L VI CHINHRXNW GGV MVARWLR FGH RH HSBO RRAV BH JLYHC
GDWH WLPH RU SODFH LI WKH QHE QGIRX F W& PDHWRW KSHOPAH V
DGMRXUQPHQW ,I D QHZ UHFRUG GDWHGR K RZ KM HG MOFRRIVWIGH
DGMRXUQHG PHHWLQJ VKDOO EH JLYKR Q& HK DVKHLK/R ORIV
QHZ UHFRUG GDWHD $BIORQR\MUNVHWKE R O/ FRQUBHPHQRVY RI $UV

Section 5. Waiver of Notice $ VKDUHKROGHU PD\ ZDLYH DQ\ QRWLF
SHVWDWHG $UUM QARQBIW LARRIQ2 RU W K H WHH B \WIKZH GEDHWRHU Bl QRGU WU P H
QRWLFH 7KH ZDLYHU VKDOO EH LQRZGHWLIWE W OHEQW B W\K ¥
GHOLYHUHG WR WKH &RUSRUDWLRQWRH PEHR®XOLUR G AMKDK H
DWWHQGDQFH DW D PHHWLQJ D ZDU GHM HFENRHYAWMKDHR & VRV D@,
XQOHVV WKH VKDUHKROGHU DW WKHWRH KROXLIQYJI RV KWMK A H P
WUDQVDFWLQJ EXVLQHVV DW WKH FRHARQQUG BDQIBW LER QZ [RIL YIH
PDWWHU DW WKH PHHWLQJ WKDW W GHRAR UALBMIGL QQWW KHS RH B
XQOHVV WKH VKDVUR KRQG HG HUEMH F\WEM 8D MNAHQUVEIGH Q L

Section 6. Quorum

D 8QOHVV RWKHUZLVH SURYLGHG E\ OIDZURQ L [DWIKRIQ
WKHVH %\/DZV RU D UHVROXWLRQ RFWALRK) @RULUB FIWRIUDWN RJWH
UHTXLUHPHQW IRU DQ\ YRWLQJ JUPFROXASG W REMRULWV RIQWKKH
YRWLQJ JURWS W BRBQVRWKRWLIQW KI\RXG RRU WKW PDWWHU $
WKHVH %\/DZV D YRWLQJ JURXS L QPROUJXGHYDD/YVOI W RDUWHIWURH ¥
WKH 5HVWDWHG $UWLFOHV RI 2UJDQLWMRNYRE HR D QMK MV R %&E&$S
WRIHWKHU FROOHWFIWWYMHOHRYLIPHRWWKDUHKROGHUV

E $ VKDUH RQFH UHSUHVHQWHG IRHMPHG SKXUSRQN O
TXRUXP SXUSRVHV IRU WKH UHPDLQGNRXRIQW K B W HRH WALKILI WD
XQOHVYV WKH VKWDUVROROG HWUR DRAEWIIR@®/®/ FW R GOIDHERWRIYH QR
FRQGXFW RI WKH PHHWLQJ RQ RWKHUW UHRXRUG R VDIKQHU 6 IRHY KR
WKH\ DUH WR EH GHHPHG SUHVHQWHQW D QM AV K H FFROM3H GRD VID
EH VHW IRU WKDW DGMRXUQHG PHHWLQJ

Section 7. Voting and Proxies 8QOHVV WKH 5HVWDWHG $UWLFOHV
RWKHUZLVH HDFK RXWVWDQGLQJ N&UM C\HD W R R G W L WA
PDWWHU YRWHG RQ DW D VKDUHKROBGE UWR FFHRWMWAL @ D\ & R/\W B U
VKDUHYVY LQ SHUVRQ FRURPDWR YRRLIY WWDRW KHBZRY K BB E\ VL.
DSSRLQWPHQW IRWPO\HRW EM K LSH R § RQBJND WAQPRLESRLIQWPHQW
LV HITHFWLYH ZKHQ UHFHLYHG E\ WKH @W FLXWHKRJUY LRH GR W R HUI
8QOHVV RWKHUZLVH SURYLGHG LQ WHKXHNDISS FIDDW BHIRW [R $F
HOHYHQ PRQWKY IURP WKH GDWH RVMKHLV KWUHK RKQGHDW M 6.
GDWH RI LWV UHFHLSW E\ WKH RIHFWUWIOHDVKRB WR GBGXFK B/WKI
DQ\ DGMRXUQPHQW RI VXFK PHHWLQH EXWN ¢ KIDONORRBQ/P HB V
PHHWLQJ



Section 8. Action at Meeting ,1 D TXRUXP RI D YRWLQJ JURXS H[LVW)
PDWWHU RWKHU WKDQ WKH HOHRVRMRLD R I1J URXHF WIRWK HLYRWD
WKH JURXS IDYRULQJ WKH DFWLRQ HHPAAHWHLAR @/ KXIQYORHW N VD FDUWHA
RI DIILUPDWLYH YRWHYV LV UHTXLUHG RE\2QDD QR ]D W KRIQ5 HV KM
RU D UHVROXWLRQ RI WKH ERDUGIRU GHDWHW RJIVL U A D WILLLYIHQ
VKDUHKROGHUV HQBORWIHQY RPRIUGI MUR XBVHFWMHEFWRODVSO XU |
YRWHYV FDVW E\ WKH VKDUHV HQWHMMIH®GI WRY ZRKW HKLD TXRH K|
1R EDOORW VKDOOVXHK UHIEKEW HRB Q| REY OH WAK DUHHTKKRIY @®VHHLG S U H
UHSUHVHQWHG DWW WKW CPHGH WRQYRDNHG L) WKH HOHFWLRQ

Section 9. Action without Mé&ng by Written Consent $Q\ DFWLRQ WDNHQ
VKDUHKROGHUY PHHWLQJ PD\ EH WDRNRHR ZVWWBRDXNH Q HHHWVK
VKDUHKROGHUVY HQWLWOHG WR YRW H HRWQP WW W HDE& W L RMK HR BH V
RI 2UJDQL]DWLRQ KED WIK®DU @ RROGHI\NXP VOKIPE WK R IPLROWPY QHF
WDNH WKH DFWLRQ DW D PHHWLQJWR YZRKWHKRDOW KMHK DBWK R (
DQG YRWLQJ 7KH DFWLRQ VKDOO EHWWHQGHRRMHEH QWRQMKD W
DFWLRQ WDNHQ LVYODHMKROGHIIHIG KDYWERWHKWH HHDXYXLWHKWH GD
VLIQDWXUHV RI VXFHXGVKYD DHKRGBEBU¥RUDB ® IWVRR) WRKUH &RFO XV L
UHFRUGYV R I PHHWLQJV ZLWKERQVHQWWGHOLYHUB
&RUSRUDWLRQ DV 6HHFWILRIJPI G$ ER RVQR/IHVQ K\ W L6IHOARNGL R Q GHDW W K H
YRWH DW D PHHWLQJ IRU DOO SXUSRMVHY E)\l AWKMW WHK Q UHK®
&RUSRUDWLRQ VKB ®IJWKH \DFFVKLYRIWR KBEDH HKXKRO VHIQHG W
DV UHTXLUHG E\ WKH 0%&$

Section 10. Record Date 7KH ERDUG RI GLUHFWRUV PD\ IL[ WKH
GHWHUPLQH WKH VKDUHKROGHUV HQRHMWNLHG WHRR QRMPLIFGIGRI
PHHWLQJ WR YRWH RU WR WDNH IRQ\ RW8HBLDFFWD RW L RIQDL U
WKH ERDUG Rl GLUHFWRUV DQG L&DYWRHN VKOOSO E HGWEK\HOPIR \
HLWKHU RQ WKH GD\ EHIRUH WKHUM URW QR QR FGRMWL FH QW WH
EHIRUH WKH PHHWLQJ RU LQ WKH EDYH LRV VDHQV IERQ \ZH @\ R X/
ILUVW VKDUHKROGHU VLJQV WKH PRBWHQW FRUGHP WKG W RN H3
VKDUHKROGHU VLJQUVHWKFRHGGBPWGGI| LHE @ DRIG AD\ VOKRIW BH PR
VHYHQW\ GD\VHEMRQH RUK D FRV L RQP UGID WILIRIQQ R IDVE& B WHK R
GHWHUPLQDWLRQ RVL WKOIMHEH KRR @RWD WHDR M RIJU MKRR @ B WHIV P
HITHFWLYH IRU DQ\VWIGMRXHYRIOQ W ROGIVWHWWR UBR DL BVRD QH
GDWH ZKLFK LW VKDOO GR LI WKH BPH HVKDX RYH & IRE U B E GA
GD\V DIWHU WIKRH G\DKHHRIL[HIGQDO PHHWLQJ

Section 11. Meetings by Remote Communication8 QOHVYV RWKHUZLVH SUR)Y
5SHVWDWHG $SWWMICAQBW LRRLQH G | ED XWWKKHRGERJIHFGVRUYV DQ\ DQQ XD
PHHWLQJ RI VKDUHKROGHUY QHHG QRWHDK KHHOIGHDWS BMRDBOD
UHPRWH FRPPXQLFDWLRQ DQG VXEMHFAW DR WXHK EIXD G 8 ORIC
PD\ DGRSW VKDUHKROGHUY DQG SURQWROBHHW L@QRWR IS K XOLB
PD\ E\ PHDQV Rl UHPRWH FRPPXQLFBWLRQWI DKSOUHKNRGCG GCHL
EH GHHPHG SUHVHQW LQ SHUVRQ DQE X RMMAKBIW B XA-HKHRVH_HQW LF
KHOG DW D GHVLJQDWHG SODFH RU FROHRQE\SPRYQGHR WH
&RUSRUDWLRQ VKDOO LPSOHPHQW HBBKRHMNERK FREHIHWPHIAH B W/



SHUPLWWHG WR YRWH DW WKH PHHWLRQ EV FHD/EDUHKBBB
SUR[\KROGHU WKH &RUSRUDWLRQ VKDY WRSGYRKNQW®H
VKDUHKROGHUV DQUEH BVRQPEROIG HRWB\E B&IWXKD L@\ WAKRH SSTHHWLL Q J
RQ PDWWHUV VXEPLWWHG WR WKH ¢ KREBUBSHRKIRNOGH WA W R ROHKOEG
SURFHHGLQJV RI WKH PHHWLQJ VXBAXWR@VUIRFFGIGI\GDQ GV F RQRX
VKDUHKROGHU RU SRUR WORHIG/H B VWYKRHUHB\W WQ R (E\D WH DVK\H Pl U
FRPPXQLFDWLRQ KDYRAMAHR BG RWXXRD DEWDRQHXED W KEHH #£R U SR

Section 12. Form of Sharehold&ction, By Electronic Transmission

D $Q\ YRWH FRQVHQW ZDLYHU SQFR\ D S/SFOLUHKROEWM
E\ WKH SUR[\ RU RWKHU DJHQW RI D®\GVXDWHKRQ ZHU WKDD C
VLIQHG LI LQ OLHX RI DQ\ RWKH W IPHD\D R ISB Q PHLOMNFMG K Q IO
WKDW VHWYV IR UWKWKU LI RAUHPDLWY HRIPGRBUSRAPU DRALIFRKQWACHY G HW H U
WKH HOHFWURQLF WUDQVPLVVLRQ ZDURW URDLQ BBHWW H & UE E WI
DXWKRUL]JHG WR DFW IRU WKH VKBVMKHKEBDWHUR G ZR[\FRUW REK Q
SUR[\ DJHQW RU DXWKRUL]JHG SH DRP MDA QP L7W W HE® WK R €
HOHFWURQLF WUDQVPLVVLRQ LV WHUW® M PG BAWHH R ¥ KIXQ B KE IHWF
7KH HOHFWURQLF WUDQVPLVVLRQ V&PWSIR BB VWRRY LG H WH IGDWF
DQ\ DGGUHVV VSHFLILHG E\ WKH & RQR PGIBW HR/Q KON VEKIHH G XA
WKH SULQFLSDO SSRULFMLRIQW R B GERWDWH ® W R WWKHHJ 6RIFUFH U R U
FXVWRG\ RI WKH UHFRUGV Rl SURFHHGLQJV Rl VKDUHKROGHU

E $Q\ FRS\ IDFVLRHOH DREW R WKIBU RG XRQMHD W1 DDYR
SUR[\ DSSRLQWPHQW RU RWKHU DFWRRQREAN PWKKIJU BKR Q@& HI
VKDUHKROGHU PD\ EH VXEVWLWXWZHG WRUQIVIRG D@ \OE KXSRIVW
WKH RULJLQDO ZUWHM\VG QB XMR X\VXKGI FHRBW KBBVURABORGRXWFWLRQ
FRPSOHWH UHSURGXFWLRQ RI WKH HQWLUH RULJLQDO ZULWL

Section 13. Shareholders List for Meeting

D $IWHU IL[LQJ D UHFRUG GDWH IR&RDSRKDWLRRO |
SUHSDUH DQ DOSKDEHWLFDO OLVWVRZKWRKEUQPDRAW IRV DH® W R
PHHWLQJ 7KH OLVW VKDOO EH DU UIHDIFKG YRWLRW LIQUIR X$RK\S
VHULHV Rl VKDUHV DQG VKRZ WKH RBGGHEAVHRIF B Q/& DQUXHPKER(
QHHG QRW LQFOXGH DQ HOHFWUROQLFREDNDF W GIGQIRWWP CRUL R
VKDUHKROGHU

E 7KH VKDUHKROGHUV OLVW VKDO® GRHVEDDHBRDGH
EHJLQQLQJ WZR EXVLQHVV GD\V DBIWLHQU QRW LZAH ALK/ WK¥H
SUHSDUHG DQG FRQWLQXLQJ WKURXWK RYKW SHH@ALBIDO RO
SODFH LGHQWLILHG LQ WKH PHHWLAWIQRWZE®GOLEHWKHOBL WR
UHDVRQDEO\ DFFHQWMWEZRU N O 8§ B RYIRGHR® WLKRDQN UW K K LIUGIG W R
WR VXFK OLVW LNHSQRWLGEGHGRZ WK \WPHHIBHWILQJD LV, IWARKEH KHO
PHDQV Rl UHPRWH FR®PW\W LWKODNLR @ HRV@KBEH HDOHDALVWO DR QHF Q HW



F $ VKDUHKROGHDJRQWK RW DWW WRRIQ® U LIM/WHH@WE /R
LQVSHFW DQG VKEIMHFPH QWRY WRK H6 FWKR Q% &$ FWRIFRS\ WK
GXULQJ UHJXODU EXVLQHVV KRXUVVWKH THV IKRE RKIHKQHUWH [LYH
LQVSHFWLRQ

G 7KH &RUSRUDWLRQ VKDOO P DNBWVWIK R/ RBIBMKLRAG B!
VKDUHKROGHU RU KLV RU KHU DJHIGW R HD\®W\RW @CHN D\Q \H @YW
PHHWLQJ RU DQ\ DGMRXUQPHQW
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Section 1. Powers $00 FRUSRUDWH SRZHU VKDOO EWHLWJ\HRIFLVH
DQG WKH EXVLQHVY DQG DIIDLUV RGE WRB KRR WKRU G IR RW\L IR [0X
RI GLUHFWRUYV

Section 2. Number and Election 7KH ERDUG RI GLUHFWRUV VKDOC(
DFFRUGDQFH ZLWK WKH 5HVWDWHG BYVWRWRHVZRY 2 ISIDROYLL B Y
5SHVWDWHG $UWLAROHVWKIH2ERDQG]IRWELS LHOIFAWRHE EXDNWKMH VKI
HOQOWLWOHG WR YRWH WKHUHRQ

Section 3. Vacancies ([FHSW DV RWKHUZLVH SURY
2UJDQL]DWLRQ LI D YDFDQF\ RFFXRHUXBQ QN KIH YERADJIE- R U 1BV X (
DQ LQFUHDVH LQ WKH QXPEHU RIWGEMWMOHFGVWREBVYRWH VWBOM IVLRI
E WKH ERDUG RI GLUHFWRUV PD\ GLQ® AWRLDU W DURDRPANQ LRQW
FRQVWLWXWH IHZHU WKDQ D TXRUXPFRIQWKHB\BRIDH G I IWHKPID W L
D PDMRULW\ RI DOO WKH GLUHFWRWK DWPDL@D RIFERXURDIWFHB
GDWH PD\ EH ILOOHG EHIRUH WKH YROUF PO F\QRMF X\WUD/N B XRM | WHKH
YDFDQF\ RFFXUV

Section 4. Change in Siaéthe Board of Directors ([FHSW DV RWKHUZLVH SUF
5HVWDWHG UMW IQRQBIW LRRIQ2 RV KGLQHEEHIRUMIBDRU FKDQJHG IURI
WLPH E\ WKH VKDUHKROGHUV HQWALRMWOMH @ R WRW HE RNDUG KRHl E
LQFUHDVH RU GHFRHDBVHBWMWRBSUTHRYMGDEAHWMROGHUY HQWLW

Section 5. Tenure ([FHSW DV RWKHUZLVH SURYLGHG LQ W
2UJDQL]DWLRQ WKHHFWRRW R/IKDO QWS PSLQXD D W KADKLHH IQRIO G H L
IROORZLQJ WKHLU HOHFWLRQ $ GWHFRHDNBRW WKRU W KPEB Q
GLUHFWRU V WHUP 7KH WHUP RI D FGLWUKIFOWR WH[ISOH R WHG W
VKDUHKROGHUV PHHWLQJ DW ZKLMK IGLH[B EWRW VRMUR | HO & E W
KH RU VKH VKDO O PRQWLIOD K HVWRRU WKEHBUF WHRF IDO\GR UXIDWO LILHG R
D GHFUHDVH LQ WKH QXPEHU RI GLUHFWRUV

Section 6. Resignaton ([FHSW DV RWKHUZLVH SURYLGHG LQ W
2UJDQL]DWLRQ D LGIQU B WWIRQ\ RDN\P B HEAWRHOQ. YOHRW.IORHZR 1T UH VL.
ERDUG RI GLUHF@ RUIVDQW\WRBKDR UPHH BRUBRDWMWRERQV HIITHFW
QRWLFH LV GHOLYMHUH GSXHEFOQ H\AHWYWEKBIDWRW HIITHFWL



Section 7. Removal ([FHSW DV RWKHUZLVH SURYLGHG LQ W
2UJDQL]DWLRQ WK HWXHD@ MKR ¢ & WUHV PHD® W HPIRRIYH GRQH FW R U V
ZLWKRXW FDXVH E# GHPRFNWMEBU PO \FFOWXKRUVEE \WKRHWGILRHD PDMF
GLUHFWRUV WK HHFWR R IPDRH H $U 8 BIBHKR30 B\H WRC FHFRWAR VR O HEG W k
GLUHFWRUV RQO\ DW D PHHWLQJ FOLCPORIG KRIW WDKHG SW K8 RPVHH
PXVW VWDWH WKRDWRWHKHRBEMKIRFKWBERYHY (RHPARKID ®HH WKH G

Section 8. Regular Meetings ([FHSW DV RWKHUZLVH SURYLGHG LQ \
2UJDQL]DWLRQ UHJXODU PHHWLQJVKRIOW KIHWERXORIG VRIL PGHVMJ BB
VKDOO IURP WLPH WR WLPH EH IL[REVE\QWWH FHFRBU & RH GDWH
RU SXUSRVH RI WKH PHHWLQJ

Section 9. Special Meetings ([FHSW DV RWKHUZLVH SURYLGHG LQ \
2UJDQL]IDWLRQ VS MNMALHED & RPHHGV RQ JVLABHFOWHRAW E\PWKHHUHVLG!
7TUHDVXUHU E\ DQ\ WZR GLUHFWRWHY HRHOQEN RV W WGKLHJUHHF
GLUHFWRU

Section 10. Notice ([FHSW DV RWKHUZLVH SURYLGHG LQ W
2UJDQL]DWLRQ VSHFLDO PHHWLQJV RW VOKIHD EWDWLGRP XV B/DEWY
WKH GDWH WLPH DQG SODFH RI WHKH PHEHVWE®H S KHSRFW LEFIH
PHHWLQJ XQOHVV RWKHUZLVH UHTXIUUBQ LED WIKRHQ 5RIYV W\DKWHN G
$00 QRWLFHV WR GIIRWHFW R UWKWKDEVDX EQHP QWY RI $

Section 11. Waiver of Notice ([FHSW DV RWKHUZLVH SURYLGHG 1
2UJDQL]DWLRQ D BSBHUMHEWRRWADFHZERHII RGOV R UD DGV WU PW RI WK
7KH ZDLYHU VKDOO EH LQ ZULWLQJW R LW®EHGQR WMK-HH GRWUWHIE @/ |
HOHFWURQLF WUDRVWRW WMAERBOANVEKROE BJZGWK WKH PLQXWHYV
UHFRUGYV $ GLUHFWRU V DWWHQGQ ® ZH IDWAH\R D B\DUMILFLLISDG
KLP RU KHU RI WKW RHHNIUHF W O HMWWW KHP HH W IQQIL (RIU SURP
KLV RU KHU DU WKRO®L RE WK RAW\H M\R LEXIV R Q HWV V DBRW DNFFKAHL PH H W
QRW WKHUHDIWHUWRR B/FHWIIRRIQ RW DINNKMH QW WKH PHHWLQ

Section 12. Quorum ([FHSW DV RWKHUZLVH SUR
2UJDQL]DWLRQ D TXRUX®LBHMNWKRUBREREN LWWWRIRWBH GLUHFV
RIILFH SURYLGHG DOZD\V WKDW DQQ®H) XP R PRUGIL D BEWARUH
QRW FRQVWLWXWLQJ D TXRUXP FRVMAVLAXW DV DQR CPNHRIWLLVY
DGMRXUQHG PHHWLQJ PD\ PDNH DQ\ UHDVRQDEOH DGMRXUQP

Section 13. Action at Meeting ([FHSW DV RWKHUZLVH SURYLGHG L«
2UJDQL]JDWLRQ LI D TXRUXP LV SUBVIHQPDYXKHG Y RWRRMWIRILD P
GLUHFWRUV SUHWHKE&WE R Y UNK R | DEMR B FZ\KRRU VW SDGA MHHFWQD RV
ERDUG RI GLUHFWRBV WKHDERPRRL W &/ GFHRUHFTRNUDWWH ZIKHW LR Q L
FRQVLGHUHG WR KDYH DVVHQWHG W R KWK R EDVFHWVFIMRVQ DMWVD MHK®! )
WKH PHHWLQJ RU SURPSWO\ XSRQ RIW VRWD QN D FIMLWQLIY B RV L\
PHHWLQJ E KLV RU KHU GLVVHQDNRQ D \HQRMQW IHREQ LIQ RVK MV |
PHHWLQJ RU F KH RU VKH GHOLYHUWYVL ¥ YLMWOWW Q RQRWILE I \
SUHVLGLQJ RIILFHU RI WKH PHHWLKH &R URBKRH DLW LVRQGIVPRXHEGQHR



DGMRXUQPHQW R WLKIHK\® HRAIWALQAV HGW QRRIWDE Y WIHIXD/EIORQW R D
YRWHV LQ IDYRU Rl WKH DFWLRQ WDNHQ

Section 14. Action Without Meeting ([FHSW DV RWKHUZLVH S
$UWLFOHV RI 2UJDQL]DWLRQ DQ\ DH WIDRNMH @ HENXW K H GG RUHE M
WDNHQ ZLWKRXW D PHHWLQJ LI WKHFBRRW HRQV LR/l WEMNHRH B E M
ERDUG RI GLUHFWRUV 7KH DFWLRQ PRRYAV HRHO UINQ@WHNQGHGF B!
DFWLRQ WDNHQ LQ ZULWLQJ VLIQWR A\ KHDEFRKUSRUBMALRQ R
WUDQVPLVVLRQ WRIMWKGHED GMXUHH ¥ RKMSBEXDWRRE RU W QR DG
EHHQ VSHFLILHG WR WKH SULQFLSIHY\RHG AMHR RW KK 18 HEERJUHSAR
RITLFHU RU DJHQW KDYLQJ FXVWRG! BLWHKRHWEBHNVNRD®G RIQEO0OE
PLOQXWHV RU ILOHG ZLWK WKH FRUWRSR WDWH Q HBRWGER Q) MDMIH
6HFWLRQ LV HIIHFWLYGH WHKMHOR W KH. E@IVY R Q VEIQOWL Y KQU HW YV W |
VSHFLILHY D GLIITHUHQW HIIHFWLYMH®MWBHX Q & HHR QAWKH.Q'W6 N IE\W
HITHFW RI D PHHWILOQUSRR/W M DRQUG DRDY BHX BKH VPUDBH GRFXPHQW

Section 15. Telephone Conference Meetings([FHSW DV RWKHUZLVH SUR
5HVWDWHG $UWLRIHWRKHZ2ERDQG] RW EBRRMHPAWRMEY WKHUMHRI PL
DQ\ RU DOO GLUHFWRUV WR SDUWWHRIEBIDBEH RQ PRQIIBIFOWD W K
WKURXJK WKH XVH RI DQ\ PHDQV RI HERPRXUM FEDNVMRLGF LES\D XV
VLPXOWDQHRXVO\ KHDU HDFK RWKBD WGWURIQSIDWK B JP HGI VDL BH H
PHDQV LV FRQVLEB WHIGQWSRHKENA RELHEML Q J

Section 16. Committees ([FHSW DV RWKHUZLVH SURYL
2UJDQL]DWLRQ WKH ERDUG RI GLUHFWRPYLWDNHHYVHDWB RC
PHPEHUV RI WKH E\R NG \RH WGMLHJ RFEOVRWWRH RDFKOFRP RQH f
PHPEHUV ZKR VHUYHRDW KH HE FSIDUH@ RH UEUHUB MM/ RQVRI D FRPPI
DSSRLQWPHQW RI PHPEHUV WR LW PXOW WKHDSEURFW® LEX DQF
WKH DFWLRQ LV WDNHQ $UWLFOH ,% KLYG$BEMAW DRIQVK D OWI
FRPPLWWHHYVY DQG WKHLU PHPEHUYV ROWKKHRIHBLHEgAMWREN
FRPPLWWHH PD\ HIHUFLVH WKH DXWEKRARPWV\LRIWMKHPBR QURGV R |
D DXWKRUL]H GDBWWURKFKWIIRQVRGRUN WRWLKRIQUWKR®W WKH 0
EH DSSURYHG E\ VERDBEROWGHUQXPFERU RUUMKMW ERW UGHPRYH
IURP RIILFH RU ILOO YDFDQFLHV RQMH®XHNERDIH WD VWH G HFW
2UJDQL]DWLRQ H DEBEWO DAPAHMA/ RRUR U DIBSWRRULUHDFTXL
VKDUHY H[FHSW DFFRUGLQJ WR D KRUEROD RBIPGHWHKRG/BUWM \
DQ\ RWKHU DRAMWWRQZEXBK XDXW KRULMG RDGAEBWEH GHOHIDW

Section 17. Compensation ([FHSW DV RWKHUZLVH SURYLGHG LQ V
2UJDQL]DWLRQ WRMVERDUG. RWG&HUHEEHFPWWDRUM Q R
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$00 QRWLFHV KHRWPQER WKKDIRO GRHUQIJ UHTXLUHPHQ

D 1IRWLFH VKDOO EH LQ ZULWLQJ XQRO®EGMURWK®
FLUFXPVWDQFHV RIRWLWH EQ \HFAWEAMRHE Q QR W

E 1RWLFH PD\ EH FRPPXQLFDWHG LQ DILHUWVWRBO HEJUW B
WHOHW\SH RU RWKHU HOHFWURQLOVPHMPVRE\ RD LD FEH VNG
GHOLYHU\ VHUYLFH ,I WKHVH IRUPV LEIDBGIH VRERWL FOR WD
FRPPXQLFDWHG E\ D QHZVSDSHU RI dKBUHDSXEQU¥XBG WR B G
WHOHYLVLRQ R UCRW KEHIR DRAFD RWSEHEPPXQLFDWLRQ

F 'ULWWHQ QRWLFH RWKHU WKDQ QRWLFHQEWD HC
FRPSUHKHQVLEOHH SR QL & HHS RAVALW/IDWQHW KPHD BQ L WIHBD&WH G S F
FRUUHFWO\ DGGUHVVHG WR WKH VKRUSKEDWS HRQVVDBXGUHVY\
VKDUHKROGHUV

G "ULWWHQ QRWLFH E\ HOHFWURQIER W URQK PLV VHIRIDF
LI E\ IDFVLPLO HRDMWHRIYPF ZKAXR G L UH FXVHGEL WKRH ® DX WEKH VKL
IRU WKH SXUSRVH LI E\ HOHFW UHOHRFWRIRLA FZKBIIQO GGG B b

E\ WKH VKDUHKROGHU IRU WKH SXUS®RWVM URQLA &YW ZRRIMIW W
VHSDUDWH QRWLGHUNRI WKHAKVXSHBIKR®HBERWRLRQ HMQAHFWURQI
IXUQLVKHG E\ WKH VKDUHKROGHU IRUWKKK SRVUBRQH DXGB® QL W
RI VXFK VHSDUDWH EARMQ\FRWRHU QREFPWRIDHVRPEWVIRRQ ZKHQ
WKH VKDUHKROGHU LQ VXFK PDQQHKFDM MG AV R KD K KRRQGR WU
DIILGDYLW RI WK I$\B\HAUMMNDW \6 R B AR D WL R QR B HEIRUD RV IR W
DJHQW Rl WKH &RUSRRWW ERIQ KADK\D WVEJMVHRE HQNFWQU FEQLPD WBD
VKDOO LQ WKH DEYWIQFH IR F LBIDK YD FERHY PHVB WWIGHW K HUHL Q

H ([FHSW DV SURYLGHG LQ VXEVHFWKOXR B RWALFIHN Y
HOHFWURQLF WUDQVPLVVLRQ LI LY H F\W PV8 K H KHDQNALIEHOHN | RU
ZKHQ UHFHLYHG ILYH G DQV. VD HVG HEUN DWWH \G PR DL WL | LRC
DQG FRUUHFWO\ DGGUHVVHG RQFWKSIWG DLW WV HQKWR ZE) RE JW

FHUWLILHG PDLO UHWXUQ UHFHLSW BHTEHO®WWHHGU\RWHUIY VHH
VKRZQ RQ WKH UHWXUQ UHFHLSW VLVQHE HRURU RL BMHKH G5
SXEOLFDWLRQ LI QRWLFH E\ SXEOLFDWLRQ LV SHUPLWWHG

| 2UDO QRWLFH Q\FRPRDEQULEYDIW HIGH LI OF R PAPRFOELUFHDRAHHIGY L
PDQQHU



$57,&/( 9
2)),&(56

Section 1. Enumeration 7KH &RUSRUDWLRKVVYEBDQW KD YYHWIDB/\X U H U
DQG VXFK RWKHU RIILFHUV DV PD\ EHFWRIRL QWWRFG VEL PW KW RI
DFFRUGDQFH ZLWK WKHVH %\/DzZV 7 KIHWBER P H & BPHDU \D SASRR LVQ K/
&KDLUPDQ RI WKH ERDUG DQG IURP WQBHGWR LWNVP R GHKDQW
QRWZLWKVWDQGLQURIMY\ RWKKIRI'VEHURY D ZV

Section 2. Appointment 7KH RIILFHUV VKDOO EH DSSRL@WHG E\ \
GXO\ DSSRLQWHG RIILFHU PD\ DSS®RMYWVRVIDHW RIULPRUW RIIID
WKH ERDUG RI GLUHFWRUYV ( DOFOK SR U IIRFUHPUWIK Bl VG XWX LHH \D
WKHVH %\/DZV RU WR WKH H[WHQWHF&RWILWW HQUW \ZHW_K MG B
RI GLUHFWRUV RUDB\ RKGLIUAHFW DR®/ KRUG ] RG &M UMK M FERV WR S
GXWLHV RI RWKHU RIILFHUV

Section 3. Qualification 7KH VDPH LQGLYLGXDO PD\ VLPXOWDQHR
RIILFH LQ WKH &RUSRUDWLRQ

Section 4. Tenure 21ILFHUV VKDOO KROG RIILFH XQWEW®RMVWKH |
IROORZLQJ WKH QH[W DQQXDO PHHWIRRLAWRKQWHRRGGXQVY
UHVSHEWLYH VXFFHVVRUV DUH GXR®Q IHB RIHUWPHIGV X 8 FHM Y HIG
DSSRLQWLQJ WKHP

Section 5. Resignation $Q RIILFHU PD\ UHVLJQ DW DQ\ WHPH E\ ¢
UHVLJQDWLRQ WR WKH &RUSRUDWLWR®H $QBRMAMLFIH) D W IGRHD LY HHU
QRWLFH VSHFLILHVY D ODWHU HIIHEFN HY HH BWMYHH DIWD DU B D M DU
&RUSRUDWLRQ DFFHSWV WKH IXWKXBWRUM PDYL YIHO G DMK-H B/HK®I(
EHIRUH WKH HITHFWLYH GDWH LI WWHWERD V& AEIHY VIRHF WIRD @ O
XQWLO WKH HIITHFWLYH GDWH $QHF\W. FMHH V& B H 8 R U@ RROQVVH
LI DQ\ ZLWK WKH RIILFHU

Section 6. Removal 7KH ERDUG RI GLUHFWRUV PD\ UHPRWYRU DQ\
ZLWKRXW FDXVH RKH QSRKIRILENUP M BBNOW I FF\W QQWWYIHROW RILI KWV
UHPRYDO VKDOO QRW \D HR®W UDK-EVL MM KUW WK &RUBGRWUDWLRQ

Section 7. President 7KH 3UHVLGHQW ZKHQ SUHVHQW WKBOO S|
VKDUHKROGHUY DQG LI WKHUH LV QRUKIRIURBRE RIUWKW RER
VKDOO EH WKH FKLHI H[HFXWLYH RDYFWKHRERDKHS S&RIUS RUBDRA
RWKHUZLVH SURYLGH 7KH SUHVLGH@W H KEEK SRIIUHRVPDGXH
WKH IRUHJRLQJ DV WKH 'LUHFWRUV VKDOO GHVLJQDWH

Section 8. Treasurer 7TKH 7UHDVXUHU VKDOO VXEMHBW WBRYWKH
JHQHUDO FKDUJH RIIDVNKKN IRIQW®&HL R\RKEARO DFW XK@ WWRGEH NHS
ERRNV RI DFFRXQWYV +H RU VKH VKF®&OLKONYHY FRQW RMMOXIDEQ
RI WKH &RUSRUDVWLRQ@HHAEWRSW DDA WW KHUZ LNUHBYRYHU VKDC
VXFK GXWLHV DQG KDYH VXFK SRZHWYH Q®IHFMWRAD/OPW R GNHH



Section 9. Secretary 7KH 6HFUHWDU\ VKDOO KDYH UHVSRIQVLEL
WKH 'LUHFWRUV DQG VKDUHKROGHUWHHAFRHHIWLR I W R B G RRIE AL
6HFUHWDU\ VKDOO SHUIRUP VXFK GXRMIMHY WR GNKH YIHR WEKFRL (
'LUHFWRUV VKDOO GHVLJQDWH

$57,&/( 9,
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Section 1. Share Certificates.(DFK VKD UHKR O GHH& W R DOD @ KEDHJ H G-\M LW/
VXFK IRUP DV LV SUHVFULEHG E\ ODZ DQWKBISERRYE QR | LGR.RJ MWF
FHUWLILFDWHY VKDOO EH VLIJQHG GNQWKHD QG HRAL WK E W URHUD M X
$VVLVWDQW 7UHDWXWHY P&O&XHEHVDFRRIRIFGBMHVZKR RQV VLIQHG
IDFVLPLOH VLJQDWMWX® HR @& DIKLEEHFIBVWHOQRROBYJIRIILFH ZKHQ WK
LV LVVXHG WKHOPHQMWYHURADKHOMKY EH YDOLG

Section 2 Transfer of Shares6 XEMHFW WR UHMWWUBPBEWVYRQVE\LWKH $P
DQG 5HVWDWHG 6KDUHKROGHUV $JUHHEHPRQW WWRE BHM)D MWH
WKHVH %\/DZV WHVUOBH I\WRDI M KID@®®I WMWRH @\ H GV KVIKUHHU\H EP\HV K D O C
RQO\ E\ GHOLYHU\ RI WKH FHUWLILFDWBLYSHUWRSHRJIO\W KIH
FHUWLILFDWH DFFRWPHSQ @MVG JEQPB QW HRY WHG LEH VW X HIS (FHH U W L | |
ZULWWHQ SRZHU ®IODWWRLIQH\RW RWUIBQW HH B UV WH H-F WKW U H V
WKHUHE\ SURSHUO\ HIHFXWHG 76N 8H WWKRH) FURHUJS R/ WCHWIHRE)) L
RI VKDUHV VKDOOYHKDWH KWWKKM R[BEABRKNUHUR @G DYQG&G MRGYRWH WK
RZQHU VKDOO EHVKHR G- DQOY¥ OHQ GROOVAV HDW  PBQ WD ZIHAO O\ EH
WKHUHRQ DQG H[FHSW RQO\ DV PD\ EHVSHFWMW IEE BPAUBDW
FRUSRUDWLRQ DV WKH H[FOXVLYH RW@RW WKHWH RV KXQ PRIV Y!
HVWDEOLVKHG D KUWRKHGEHQHE\FZOIWRDQYHDURI VKDLWHWHUHG L
D QRPLQHH ZLOO EH UHFRJQL]J]HG EGWWKH FRUSRUDWLRQ DV W

Section 3. Transfer Records.8QOHVY D WUD®YRHQWHE QW KLHV 60HF U H \
NHHS RU FDXVH WR EH NHSW DW WHKMLBQLRY LW OWKIHLRHI LI
6HFUHWDU\ WKHHWKDHHARLDGE WU NBEAKAFKSRWHD WRRQ/DILQHG W
DOO VKDUHKROGHDYG ®WHGY W IDH) W WWFIRNU @ AR KGQEN RD VKD UMK H W
UHFRUGYV RI WKH VKDUHV RI WKH FRUGSRUBWLIR@ERP MLPH RORF
DQWLFLSDWLRQ RI VKDUHKROGHUVYEH QWA WL GLW RUHW KN GMRPO
GLUHFWRUVY PD\ GHWHUPLQH

Section 4. Lost obestroyed Certificates. ,Q FDVH Rl WKH DOOHJHG ORV
PXWLODWLRQ RI D VKDUH FHUWLILEBWIH VX HZH Z QV ISDWDH HF RW
GHVWUR\HG RU PXWLODWHG FHUWL RIFGMWHHRKRWRQ W RBK @/HHW R

Section 5. Voting of Securities. ([FHSW DV WKH ERDUG RI GLUHFW
GHVLIJQDWH WKH 3N Q\RVEHHWRP DREFDAIRYWUHUDIWR URWKRY DSSRLQ)
RU SHUVRQV WR DFW DV SUR[\ RU \WWRR ZDW K LRUI ZEW KR X)W
VXEVWLWXWLRQ DWDD@X RPGIGMLY JR R DHW LRWKRU RRUBRL]DYV
VHFXULWLHV RI ZKLFK PD\ EH KHOG E\ WKLV FRUSRUDWLRQ
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Section 1. Definitions ,Q WKLV $UWLFOH 9,, WKH IROORZQ®DJ ZRU
PHDQLQJV XQOMVVHNKHUFRQRWKHUZLVH

S3& RUSRUDWLRQ  LQVWKEBE RW DRV KBIRIRY\SRH® K AHYR/RIRHOQW I
PHUJHU

S'LUHFWRU" RU 32IILFHU" PHDQV DQ LAGGMYRIG XMW RIKIRF
UHVSHFWLYHO\ RI WKH &RUSRUDWILF@ R RBRIZWR H ZKROFHRD DMUH
VHUYLQJ DW WKHI 2 RVUWRD\D W LRIQUUWIBRU RIUVAHNHEDHPSOR\F
DQRWKHU GRPHVVWRRUBRWLRQ HS DY VWRMXHWH KW3 XM R/L VP S\HIRAH H |
RU RWKHU HQWLW\ $ 'LUHFWRU RUQJIDGHHP 8§V FRIGIVEEBQRHHGV
&RUSRUDWLRQ V UHTXHVW LI KLV GVYRKHRS 8 X W IGWWRVWKH &
LQYROYH VHUYLFHV E\ KLP RU KHUWQRUWEKHQHOIDR) IRUL MWR RS
S'LUHFWRU™ RU 32IILFHU" LQFOXGHW KHUZH VYW WKKH F IR QW B\WHA
UHSUHVHQWDWLYH RI D 'LUHFWRU RU 2IILFHU

3'LVLQWHUHVWHG 'LUHFWRU " PHDQVYBWHIRBWRIDEARR LR Q
WR LQ 6HFWLRQ RI WKLV $UWBHURFHHGLYIQRW L D QDLUOVGE\L
D IDPLOLDO ILQDQFLDO SURIHVVLRQ@D®W K RWKH P'SOQR\PHRW
LQGHPQLILFDWLRQ RU DGYDQFH IRU HH SWIQR/QH \E HIVQ W KHD GAX E
UHODWLRQVKLS ZRX\MD® FHY WKHD ¥ R BDXRRA HE[HH UWS B BWLHD | O X H G
'LUHFWRU V MXG QR HRWVWZKH G RIWILRQ EHLQJ PDGH

3([SHQVHV  LQFOXGHV FRXQVHO IHHV

3/LDELOLW\" PHDQWR/ ISP \RE OXIG®INPHEENQ D/AWAWROH PLHOHW L Q
DQ H[FLVH WD[ DV¥WVWIRGDDLWKSORYBH EHOMRMW EOB@[SHQV
ZLWK UHVSHFW WR D SURFHHGLQJ

33DUW\" PHDQV DQ LQGLYLGXDO ZKR RDGH LDV GRUH DG XK.
UHVSRQGHQW LQ D 3URFHHGLQJ

33URFHHGLQJ  PHDQV DQ\ WKUHDWHQHGX LS\H QR (B RFEEW H
ZKHWKHU FLYLO PFUUPWQDPBD DOPLWYIDDWILYYH DRUG LZKHHW KH U
LQIRUPDO

Section 2. Indemnification of directors and officers

D ([FHSW DV RWKHUZLVH SURYLGR® VDKLV GEAWQR
WKH IXOOHVW H[WHQW SHUPLWWHG &R (D 2URFHGLYLGERBPD
VKH LV D 'LUHFWRU RU 2IILFHU DJBDURWNMHGLIELOLW)\ LQFKM
FRQGXFWHG KLPVHOI RU KHUVHOI WD YRRY® EDLVEK OR B &H G LW K
FRQGXFW ZDV LQ WRH \EKMW R QSRHIHVIRCH B IF RVK®XW¥F W LZDV D
RSSRVHG WR W KHWKH WRIUGERG® MINWNKS EKDVH Rl DQ\ FULPLQDO



KH RU VKH KDG QR UHDVRQDEOH FDXDN WRODHOXEBGYRWKLY RH
HQJDJHG LQ FRQGXFW IRU ZKLFK KHURD SHRYUKNDRQ RIRW KHH
S$UWLFOHV RI 2UJDHIG DEW LERHF W XARVMK R&S RU DROA\OMXFFHVVRU SU
WR VXFK 6HFWLRQ

E $ 'LUHFWRU V RU 2IILFHUYV FRQBMWMFR/HZLAMK W HVC B ¢
SXUSRVH KH RU VKH UHDVRQDEO\ EHWKHYS&GUWRF ES&D RQQV W K|
EHQHILFLDULHV RQGWKW S/&XDQ IWBWHYW WKIWYWHKUW TRAUW KHU F!
OHDVW QRW RSSRMHGE WWRVWKIHWEKHHY RILB RUDWLRQ

F 7KH WHUPLQDWLRQ RI D 3URFHHIEQ®@J BEYU W R@ YR QW
XSRQ D SOHD RI QROR FRQWH QG HAHD R UG HWW WAIXQ ¥ VQ ¥ B WV Kl
RU 2I1ILFHU GLG QR W NNAVD Q\KDHU G HEDIEYR Q G/X IK MV GBIV FULLIR Q

G 8QOHVV RUGHUHG E\ D FRXUW WIKHD&RUSRWRWLR
2IILFHU XQGHU WKLV 6HFWLRQ LI KLWRH KWWD GFGREUCC\F W HAA
VXEVHFWLRQ AQ REB RXBWKHARAWGHFWLRQ

Section 3. Advance for Expenses7KH &RUSRUDWLRQ VKDOO EHIRUH
SURFHHGLQJ DGYDQFH IXQGV WR SDWH IR HRY HM LLRBEXUWUHH ¢
'LUHFWRU RU 2IILFHU ZKR LV D SDWRW\ WK D3 DR'EHHG WMRU RH
KH RU VKHRGWR&HY&ARIWSWUDWLRQ

D D ZULWWHQ DIILUPDWLRQ RI KIKWHRR UKHAK BRR® VDI
UHOHYDQW VWDQGDUG RI FRQGXFWLB®N FIJ | ERHG W.IQD 8\H FWKIHR €
LQYROYHV FRQGXFW IRU ZKLFK /LDEDOBWR YKIDAL REQ{ HRQ WRHPHS
$UWLFOHV Rl 2UJRRUIDWGRE) BNFIMX WO KH B % &RI RU DQ\ \
SURYLVLRQ WR VXFK 6HFWLRQ DQG

E KLV RU KHU ZUWQIWWR QU NSDB\HD QD KX QG FOUG YB E FIH\G
ZKROO\ VXFFHVVIXO RQ WKH PHULWYVVKEKRSMKRRHHE HQ JL @ Q/
XOWLPDWHO\ GHWHUPLQHG SXUVXDQWUWR ®HFRXBW®W RIRF R\PX
MXULVGLFWLRQ WKDW KH RU VKH KROQYG®RW ®HWAF WK GJHQ F
WKLV $UWLFOH 9,, 6XFK XQGHUWDKLRECLI\DW LERQ DRY WEGIL A
2IILFHU EXW QHHG QRW EH VHFXUHG HDUHX ¥ K DORD VE K HD IRLFHSQF!
WKH 'LUHFWRU RU 2IILFHU WR PDNH UHSD\PHQW

Section 4. Determination of Indemnification 7KH GHWHUPLQDWLRQ RI ZKHW
2IILFHU KDV PHWDW G WG RH VFRQW XMAW VRIQV | RMRWEKHIU@ I6W LQ G
VKDOO EH PDGH

D LI WKHUH DUH WY RQWHUHPWREKG 'ERBBE® RU\VG LEAHW W F
PDMRULW\ YRWH RHWNHG WKWHAWRQWKRPPDKIRWQWRWRIVXFK &
FRQVWLWXWH D TXRUXP RU E\ D PDMRWLWWH RI WKH WHHMRE]
'LVLQWHUHVWBGSSRUGWWRUE\ YRWH



E E\ VSHFLDO OHJDO FRXQVHO LEWGOWHF\WE B XIMH WIKH
LI WKHUH DUH IHZHU WKDQ WZR HG \ENQWKHHU ERDH G RIUEEW
ZKLFK VHOHFWLRQ 'LUKNB@RIV\D ¥ K RVGRHVOMRBRHWWHHIGS BWWH R U

F E\ WKH VKD UH& RORS HYURW H Q WX W Q¥ . DYVRWH B Z R € G HE)\
FRQWURO RI D 'LUHEFWRU ZKR DW WIKGWWM URN VERE V LY RWWIRLD
YRWHG RQ WKH GHWHUPLQDWLRQ

Section 5. Notification and Bense of Claim; Settlements

D ,Q DGGLWLRQ@ WR \UDGJI 2ZW WH R FOWH R R MRID B USRJNDWOLAR
H[FHSW WR WKH H[WHQW RWKHUZLVRIQGBHWXRW®QHB| EW KD ZR U

REOLJDWLRQ WR LQGHRRLIRIXQ@E&HY SBBLMARQ, WR ®Q\ RWKH
SURYLGHG LQ WKHVH %\/DZV RU E\RJD 3 URSPW. Q'K W/ 5 HDWWRIQ
EH LQGHPQLILHG PXVW QRWLI\ WKBWBUBRWDWLRQHLR | ZDJQ\WI
SURFHHGLQJ RU LQYHVWLJDWLRQ LEPROWLQ@L & FXKUSHRN®R® F
EXW WKH | BQROXIUIN WKFD O\ KGIR&R D SIRIFGAMIIDRMIIRQ WR LQGHPQLI\
HIWHQW WKH &RUSRUDWLRQ LV DGSHEWHOR DIQON BWRE HMIGH QF
WKH &RUSRUDWLRQ LV VR QRWLILBGW RV IS LBVRIUFSLRSIDINWHL RV HZ WL
H[SHQVH DQG RU WR DVVXPH WKH GHEZH@\KHOW K Bl O HRR XIW H.QV \
DFFHSWDEOH WR VXFK SHUVRQ $IRVMXF®RIHLAHRIQURP MWKH HG
DVVXPH VXFK GHIHQVH WKH &RUSRK BWURR QY KRO ® @RWHEB O
([SHQVHV VXEVHTXHQWO\ LQFXUUHGKEVXKKKBWURRQWQ \WRGS
RU LQYHVWLIJDWLR®LRBWGHEHWRR2 Q @ WDE UV6 X KE \VSHUWIRRY) VKDO
ULJKW WR HPSOR\ KLV RU KHU RZQ FRKWQVRIQ® NXLAMR QRUHRMH.
LQYHVWLIJDWLRQ EXW WKH IHHV DQGHG[DHYWHV QRIWY RAK | F
&RUSRUDWLRQ RI LKWVGHVM RN SWA IRWUR IR W \HK B(1B QO VEHBY RQ XQOF
WKH HPSOR\PHQW RI FRXQVHO E\ \GXEK WHHV&RURK R\ DEMLH
FRXQVHO WR VXFK SHUVRQ VKDOO KBYRDUHEVIRGRE 0] LFRWQ RO
SRVLWLRQ RQ DQ\ VLIJQLILFDQW LVXKK SHWZRI® Q QVWH & KB R
GHIHQVH RI VXFKIRFWH®RQ NV RUWL QS WKW L& R WEHRIIDOR IORW LQ |
KDYH HPSOR\HG FRXQVHO WR DVVXRH WEKRFG B BHROMHRRD W X R R
HDFK Rl ZKLFK FDVHV WKH IHHV DQG® YMRHR VKD RO ER XMW HOK F
WKH &RUSRUDWLRDBL VHH AFHHSWHNV RWXBRYW G A G HE\OWKLV7 KH & |
VKDOO QRW EH HQWLWOHG ZLWKRXWXWHKH ¥R® YV BGWHRI V\VHX A
EURXJKW E\ RU LQ &RKIS RIWDKM RRY R QVRR DKL KFRKFRHUVRQ
UHDVRQDEO\ PDGH WKGHRR QWD K QLRMDXVR DERYH

E 7KH &RUSRUDWUWURTDXVYKBGOVRRWYE RPQX QGHXIF KV BHY $
9,, IRU DQ\ DPRXQWYV SDLG LQ VHWWDXW®KRWLRHGD DO 3WKRH DA
DV WKH GHWHUPLQDWLRQ WKDW LQ&HPOLLRIOFDVRLRWYKLY $HW
H[FHSW WKDW LI WKHUH DUH IHZHU WRNY WRN KR U'L]\DVD
LOGHPQLILFDWLRQ VKDOO EH PDG H K \DWWHK FEWRRL] D & LRR QG LLUJHHAPA
QRW TXDOLI\ DV 'LRFW & WW P WIDGJ WLSARLISIDWYIHR Q7 K/HK DECRQ) Q RW
DFWLRQ VXLW SURFHHGLQJ RU LQYRX®G JDRSIRR/H DR \D O H @1
OLPLWDWLRQ RQ VXFK SHUVRQ ZLWKRXMLWKRAK SWKH R Q1% RZU
VXFK SHUVRQ ZLOO XQUHDVRQD E O\SRMMIGK RID\G WAOKHALHIQFR Q V H



Section 6. Insurance 7KH &RUSRUDWLRQ PD\ SXUFKDVH DQG PDL
RI DQ LQGLYLGXDO ZKR LV D 'LUHFWRRBRWRUKRILEKIUORIDNVN'KH R
2I1lILFHU RI WKH &RUSRUDWLRQ VHUBDNVDD®GL WHKHHN KRR U RRIULEDW
WUXVWHH HPSOR\HH RU DJHQW RRDDWWK® $SENRFRNHQ/MIULYAH R W/ )
WUXVW HPSOR\HH EHQHILW SOD® DRV HIWHU HIPW QWW RUIDILQ
RU KHU LQ WKDW FDYRF LKAV RRU DKHWM FWRW RV RMIFHU ZKHWK
&RUSRUDWLRQ ZRXOG KDYH SRZHU WR KQBG RRQKHURNDJID GQDWF
ILDELOLWLWXK@GBWUROK 9,,

Section 7. Application of this Article VII

D 7KH &RUSRUDWLRRBOVYBEDW A GQWW EQH R [(BH Q RV DV R
'LUHFWRU RU 2I1ILFMRURR IDWHKIHH &R E}3.RUDWR FR QSEKBEWDA L WK U |
SUHGHFHVVRU MWHQ/CHHIVVY IRIVMKAHOQVZBEVYRYLGHG

E 7KLV $UWLFOH 9,, VKDOO QRWROLP ISW\WRKH WBHRLPEXU
([SHQVHV LQFXUUH®UWEDQ 2UUHMVURUQK FIRLQ/Q R BWKLHRW X3 $\H D UD
ZLWQHVV LQ D SURFHHGLQJ DW D WLRHW ZKHLQ GHPRUIW KBIG Y
([SHQVHV WR RU \WDR®LIGH RUDRDAHD RQREH KDROU R I FDQWH

F 7KH LQGHPQLILERIPMPRIQW QRG {SMQVH R US UR D QGG
SXUVXDQW WR WKLV $UWLFOH 9,, RKDQO RVRKH B HU E RIQW \ GMRJ
VHHNLQJ LQGHPQLIMFBQYWRR RS BDGYBDEBD\ EH HQWLW

G (DFK SHUVRQ ZKR LV RU EHFRPH\WH 5 HHPHGN R KD
VHUYHG RU WR KDYH FRQWLQXHG FHRX\GHRWQY W K1) IVXE K PRDLSAD\F &
LQ WKLY $UWLFOH 9,, $00 ULJKWVYWLRQH GH PO DICFD® \E HR@H:

SURYLGHG E\ D FRQWUDFW EHWZHHQ KRKWHRBYR DD WL RLQJ HDR
2IILFHU Rl WKH FRUSRUDWLRQ DW Q@® \WKIHP H HAXH. DIHQW K S V RYU
0%&$ DUH LQ HIIHFW PRB®L | UFSW DRERMW OH LHHFRY D RD QOQJBWYV RU
WKHQ H[LVWLQJ

H .| WKH ODZV Rl WKH &RPPRQZHDOMHU RJPHIQ/G/HE K X ¥
WLPH WR WLPH WR LQFUHDVH WKH VIFRGHPRIL BLHFDR VRV HIGH UG
EH SURYLGHG WHRQWK & HIXPIOMW WGHRWM FKHI XiH Q186 HQ VD Q\

$57,&/( 9,,,
),6&$/ <($5

([FHSW DV IURP WURHWARGW WAHJ R MWEHIGR IWMK KIHI I&VRRUIDSAR UHD W L
EH WKH \HDU HQGLQJ ZLWK "HFHPEHU LQ HDFK \HDU



$57,&/( ,;
$0(1'0(176

7KHVH %\/DZV PD\ EH DPHQGHG RU UH SHDIH GV FE\ YR WHH
DXWKRUL]JHG E\ WKIH®HRIWDWIB® L$ D WL RQL UMK M/ FER\D P®\ DOV
DPHQG RU UHSHDO WKHVH %\/DZV LWHYRROW RAR LVOK 5 LB\M F W
SURYLVLRQ RI WKHVH %\/DZV ZKLFK E% &N WISH BHWV VED\R MGV §
RI 2UJDQL]DWLRQ VR W MVIKH \UHH W6 U B AR @ @HEAVW KIHR WKODWK U W K L
JLYLQJ QRWLFH RIKW K H KROHIMLLD/I GRHPW NIR@I RVALIGUERE RU U
E\ WKH ERDUG RI GLUHFWRUV Rl DEW®Q B R | QRKNHL BH W MRIQN
ERDUG RI GLUHFWRUV VKDOO EH WR HQ®RWR PQ ® FVHKOG HER QG
$Q\ DFWLRQ WDNHQ E\ WKH ERDUG RI%GLDAHF \WRU ¥ HZ IDW K QUG
UHSHDOHG E\ WKH VKDUHKROGHUYV
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&RPPRQZHDOWK RI ODVVDFKXVHWWYV /HWWHU '
'"HSDUWPHQW RI 5HYHQXH IRWLFH2IDMREHU
&KULVWRSKHU & +DUGLQJ &RPPLVVLRQHU &DVH '

PDVV JRY GRU

&(57,),&$7( 2) *22' 67$1',1* $1' 25 79$; &203/,$1&(

/,%(57< &203$66,21 ,1&
*5((1( 67
3529,'(1&( 5,

K\ GLG , UHFHLYH WKLV QRWLFH"

7KH &RPPLVVLRQHW®RWBHWHYQWKDW DV RI WKH GDWH RI WKLV FHUYV
,1& LV LQ FRPSOLDQFH ZLWK LWV WD[ REOLIJDWLRQV XQGHU &KDSW

7KLV FHUWLILFDWH GRHVQ W FHUWLI\ WKDW WKH WD[SD\HU LV FRP
DGPLQLVWHUHG E\ DIJHQFLHVY RWKHU WKDQ WKH '"HSDUWPHQW RI 5t
OoODZz

7KLV LV QRW D ZDLYHU RI OLHQ LVVXHG XQGHU &KDSWHU & VHFV
IDZV

KDW LI , KDYH TXHVWLRQV"

, ] \RX KDYH TXHVWLRQV FDOO XV DW RU WROO IUHH LQ |
WKURXJK )ULGD\ D P WR S P

9LVLW XV RQOLQH

oLvLW PDVV JRY GRU WR OHDUQ PRUH DERXW ODVVDFKXVHWWYV WD
LQFOXGLQJ \RXU 7D[SD\HU %LOO RI 5LJKWV DQG ODVV7D[&RQQHFW

¥f 5HYLHZ RU XSGDWH \RXU DFFRXQW

¥ &RQWDFW XV XVLQJ H PHVVDJH

¥ 6LJQ XS IRUH ELOOLQJ WR VDYH SDSHU
¥ ODNH SD\PHQWYV RU VHW XS DXWRSD\

(GZzDUG : &R\OH -U &KLHI
&ROOHFWLRQV %XUHDX
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IJLEHUW\ &RPSDVVLRQ ,QF 3/LEHUW\ &RPSDVVLRQ" KDV FRQ
WR PDLQWDLQ JHQHUDO OLDELOLW\ LQVXUDQFH FRYHUDJH IR

LQ DJJUHJDWH DQQXDOO\ DQG SURGXFW OLDELOLW\ F
RFFXUUHQFH DQG LQ DJJUHJDWH DQQXDOO\ 7KH SRO
SHU RFFXUUHQFH /LEHUW\ &RPSDVVLRQ PD\ FRQVLGHU DGGL
FRVW EHQHILW DQDO\VLV /LEHUW\ &RPSDVVLRQ ZLOO NHHS L
&05 /ILDELOLW)\ ,QVXUDQFH &RYHUDJHQRD PDQQW H @IEF
IRUP GHWHUPLQHG E\ WKH &RPPLVVLRQ SXUVXDQW WR &05
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Liberty Compassion
Restricting Access to Age 21 and Older
Policies & Procedures

Overview
In alignment with the emphasis placed on restricting the accessibility of Marijuana Establishments
to those 21 years old and older, Liberty Compass$ian, 3/LEHUW\ &RPSDVVLRQ ™ KDV ¢
procedures in place to meet the requirements set byCHmaabis Control Commission

3& RPPLVVLRQ Ridu&&t& 935 CMR 500.050(5)(b), Liberty Compassion facilities will
only be accessible to individuals 21 years of age or older with a verified and valid, government
issued photo ID. Upon entry to the LibeCompassion facility premises, a Liberty Compassion
DIJHQW ZLOO LPPHGLDWHO\ LQVSHFW DQ LQGLYLGXDOSYfV S|
LQGLYLGXDOfYV DJH LQ DFFRUGDQFH ZLWK &05 , QG
governmenissual photo ID will be denied access past the security, chrediesk and asked to
leave.

Main Entrance Check-In Duties

In the Liberty Compassion facility, there is a mantrap immediately following the main entrance
where individuals check. Every Liberty Compassion Marijuana Establishment will always

haveat least one Security agent present at a chredleskduring business hour$he security

room is located adjacent to the mantrap and has a window to allow for communication. From this
sealrity room, Security personnel are able to monitor caraetige around the facilitgs well as
confirmthe requiredJ RY H U Q P HoQalVcysthmerr visitors

All IDs must becurrent (nexpired, and there are no exceptions made regarding accelpsoea p
IDs. Forms of governmeiissued photo IDs accepted by Liberty Compassion are:

f '"ULYHUTfV /LFHQVH

f Governmemissued ID Card

f Military ID card

f Passporbr Passport ID Card

Liberty Compassio® gentsalsomustcheckin by providing their government iaed ID and

Liberty Compassion credentials. Once confirmed, the Liberty Compasgem may enter the
locker rooms and proceed with their daily duties. If the individual requesting access is a
contractor or visitor with a reasonable need to visit (dekgeiinterviews, repairs, etc.), they

must follow the Liberty Compassion procedure for Contractor/Visitor access. For more about
this procedure, see the Security Plan document within the relevant application packet section.

General Accessibility

Liberty Compassioff &ultivationfacility will have enclosed, locked egress datorthe operatios
accessible only tccultivation/manufacturing gents, law enforcement personnel, regulatory
commission officials and security personnel. &heess poistwill be monitored by surveillance
camerasand there will be prominent signage indicating limited access.afdssentrance to the
cultivation facility will be protected by using a swipe card system that date stamps the entrance
database wit the pertinent access information for every user. We will positively identify
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individuals seeking access to the premises of our marijuana establishment and while our marijuana
products are being transported and limit access solely to individuals 2bfegesor older. We

allow only authorized individuals access into our marijuana establisharehbutside vendors,
contractors, and visitors must obtain and display an identification badge and will be escorted at all
times.

All emergency exits and acgepoints are secure and locked during baginessnd norbusiness

hours with cameras angled to properly monitor those areas. Liberty Compassion security specifics,
VXFK DV WKH IDFLOLW\YVY DODUP DQG VXUYHLOODP@FH V\VW]
document within the relevant application sectiaiberty Compassion will remain complianttivi

accessibility rules outlined by the Commission and 935 CMR 500wiit0a heightened focus on

the restriction of access to those under 21 years old.

Liberty Compassion will not hire as agents any individuals who are under the age of 21 or who
have been convicted of distribution of controlled substances to minors.

In compliance with state regulations, Liberty Compassion will not engage in any marketing,
advertising or branding practices that are targeted to, deemed to appeal to or portray minors under
the age of 21. Liberty Compassion will not engage in any advertising, marketing and branding by
means of television, radio, internet, mobile applicatiossgial media, or other electronic
communication, billboard or other outdoor advertising, including charitable, sporting or similar
events, unless at least 85% of the audience is reasonably expected to be 21 years of age or older
as determined by reliabdnd current audience data.

Liberty Compassion will not manufacturer or sell any edible products that resemble a realistic or
fictional human, animal or fruit, including artistic, caricature or cartoon renderings that may be
attractive to minors. In acadance with state regulations, any adult use marijuana marketing,
DGYHUWLVLQJ DQG EUDQGLQJ PDWHULDOV IRU SX¥HEeLF YLHZ
RQO\ E\ DGXOWYV \HDUV RI DJH RU ROGHU .HHS RXW RI WK

Liberty 8RPSDVVLRQTV SDFNDJLQ Jresistar® aadHwiridtRuSe-bughR cdloFsK L O G
resemble existing branded products, feature cartoons or celebrities commonly used to market
products to minors, feature images of minors or other words that refgodacts commonly
associated with minors or otherwise be attractive to minors.

ILEHUW\ &RPSDVVLRQYYV ZHEVLWH ZLOO UHTXLUH DOO RQOLQ
older prior to accessing the website.
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Liberty Compassion
Quality Control and Testing
Policies & Procedures

Quality Control

Liberty Compassion ,QF 3/LEHUW\ &iR seSdnd MdirRai) the highest standards of
quality control and testing through the implementation of strict operational procedures,
establishment of a sanitary and controlled environment, and adherence to both testing requirements
and best practices.

Liberty Compassiomill ensure that the Liberty Compassion facility is always maintained in a
sanitary fashion and will comply with all applicalsi@nitaryrequirements. Liberty Compassion
sanitizes all dsignated, applicable areas of the facility, including utensils, emguipand
LQIUDVWUXFWXUH ZLWK &DQQDELV &RQWURO &RPPLVVLRQ
agents as part alaily endof-day procedures.

Our standard operating procedures for equipment sanitation will include a multipart cleaning
process with respect to equipment or instruments that come in contact with marijuana. First,
separation of any dried or scrap products that may be around tpenegtiend surfaces will occur

in an ongoing manner throughout the day to avoid buildup from the scrap products. Second,
equipment and instruments that come into contact with marijuana will be broken down into
component parts with any open equipment pmanmelbe inspected. Third, all equipment and
environmental surfaces will be then cleaned with detergent and hot water (between 130 and 160°F,
depending on the cleaning chemicals used), and will involve additional steps and multiple cleaning
compounds whichmay contain several ingredients depending on (a) the contamination to be
removed, (b) the hardness of water, and (c) the prevention of scale formation on the exposed
surfaces. Fourth, detailed documentation/reporting will occur with respect to ang f#ilnot
cleaning adequately, product shelf life and quality issues, microbiological problems, regulatory
noncompliance, and even closures and other sanctions. Finally, sanitizer application will occur
with respect to all cleaned and rinsed surfaces strale hidden microorganisms so as to further
advance marijuana safety and product stability.

Althoughcleaning and sterilization are ongoing efforts by staff to virtually eliminate risk of

internal and external contaminantsir employees understaridhtthat sanitizing does not
replacetheneed fomitigation of external factors, or the need tloorough handwashing or

equipment and facility cleaningall of which will be implemented by Liberty Compassion

Staff dress in sanitary scrubs at the start of each shift, reducing the threat of external
environmental factors. Staff also are required to wash their hands before the start of each shift as
they change into work attire in the employee loak®ms. Staff may also wash their hands in
anyrestroomor one of the multiple hand washing statiamghe facility. Liberty Compassion

agents working at theultivationfacility are subject to the requirements specified in 105 CMR
300.000. Any and all toxic items will be identified, labelled and stored in preventative matter to
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ensure there is no contamination witlrijuana Liberty Compassion will comply with the
following sanitary requirements:

1.

Any marijuana establishment agent whose job includes contact with marijuana o
nonedible marijuana products, including cultivation, production, or packaging, is
subjectto the requirements for food handlers specified in 105 GUROD, and all
edible marijuana products will be prepared, handled, and stored in compliance with
the sanitation requirements in 105 CMR 500.000, and with the requirements for food
handlers specified in 105 CMR 300.000.
Any Liberty Compassioagent working in direct contact with preparation of
marijuana or nonedible marijuana products shall conform to sanitary practices while
onduty, including:

a. Maintaining adequate personal cleanliness; and

b. Washing hands thoroughly in an adequate haashing area beforarting

work, and at any other time when hands may have become soiled or
contaminated.

/I[LEHUW\ &R P aratwashiRyQeftitiddvill be adequate and convenient and
will be furnished withhunning water at a suitable temperature. Hamgdhing
facilitieswill be located i/ LEHU W\ & R Pggdductioh Rrén§ ®nd where good
sanitary practices requissmployees to wash and sanitize their handsyalhd
provide effective handleaningand sanitizing preparations and sanitary towel service
or suitable drying devices
/ILEHUW\ &RP SDVVLR Q $uffidienFdpack W plAcedént &f Batigment
and storage of materiads is necessary for the maintenance of sanitary operations;
Liberty Compassion will ensure thittér and wastés propety removed, disposed of
S0 as to minimize thdevelopment of odor and minimize the potential for the waste
attracting and harboringests. The operating systems for waste disposal shall be
maintained in an adequatenner pursuant to 935 CMR 500.105(12);
LLEHUW\ &R PIsdsywalsk anf beilings shall be constructed in such a
manner that they may laelequately kept clean and in good repair;
/ILEHUW\ &RPSDVVLRQYV IDFLOLW\ ZLOO KDYH DGHTXDW
storage areas, as wefl areas where equipment or utensils are cleaned;
/ILEHUW\ &RPSDVVLRQYTV EXLOGLQJV IL[WXUHV DQG RW
maintained in a sanitary condition;
Liberty Compassion will ensure that all contact surfaces, including utensils and
equipmentwill be maintained in a clean and sanitary condition. Such surfaces will
be cleaned and sanitized as frequently as necessary to protect against contamination,
using a sanitizing agent registered by the US Environmental Protection Agency
(EPA), in accordace with labeled instructions. Equipment and utensils will be so
designed and of such material and workmanship as to be adequately cleanable;

10. All toxic items will be identified, held, and stored in a manner that protects against

contamination of marijuanaroducts;

11.Liberty Compassion will ensure that its water supplgufficient for necessary

operationsand that such water supply is safe and potable;

12. /LEHUW\ &R P fubbhngiviR QefoVadequate size and design, and adequately

installed andnaintaired to carry sufficient quantities of water to required locations
throughout theacility. Plumbingwill properly convey sewage and liquid disposable
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waste from théacility. Therewill be no cros€onnections betwedhe potable and
waste water lines;

13.Liberty Compassion wilbrovide its employees with adequate, readdgessible
toilet facilities that are maintained in a sanitary condition and in good repair;

14.Liberty Compassion will ensure that any produbes can support the rapid growth
of undesirablenicroorganismsire stored or maintained in a mantiext prevents the
growth of these microorganisms; and

15. Liberty Compassion will store and transpiomtshed products under conditions that
will protect them against physical, chemical, emdrobial contamination as well as
againstdeterioration of finished products or their containers.

For Liberty Compassionquality controlalso extends tensuring that rooms housing marijuana

exist as sealed systems with clean room properties, and feature air curtains/showers, quarantine
rooms with respect to diseased contaminated products, and the likAll storage areas for
marijuana and marijuana produatl be outfitted with split ventilation and humid control systems
specific to the climate needed in such area to maximize product quality and longevitgt gubje

clean room standards (air changes, pressurization, and use of HEPA Filters and modular clean
room wall panels) to safeguard against pests, mold, chemical agents and the like; and outfitted
with carbon/MERYV filters.

/ILEHUW\ &R Pv8hicléydng afigportation equipment used in the transportation of
marijuanaproducts or edibles requiring temperature control &etg will be designed,
maintained, and equipped as necessary to provide adequate temperature quetvehtahe
marijuana products or edibles from becoming unsafe during transportairmistent with
applicable requirements pursuant to 21 CFR 1.908(c

Liberty Compassion will follow established policies and procedures for handling voluntary and
mandatory recalls of marijuana products. Such procedures are sufficient to deal with recalls due
to any action initiated at the request or order of the Casion, and any voluntary action by

Liberty Compassion to remove defective or potentially defective marijuana products from the
market, as well as any action undertaken to promote public health and safety.

Any inventory that becomes outdated, spoiled, dgdadeteriorated, mislabeled, or

contaminated will be disposed of in accordance with the provisions of 935 CMR 500.105(12),

and any such waste will be stored, secured, and managed in accordance with applicable state and
local statutes, ordinances, andulkagions.

Liberty Compassion will process marijuana in a safe and sanitary manner. Liberty Compassion
will process the leaves and flowers of the female marijuana plant only, which will be:
x Well cured and generally free of seeds and stems;
Free of dirt, and, debris, and other foreign matter;
Free of contamination by mold, rot, other fungus, and bacterial diseases;
Prepared and handled on feghde stainless steel tables; and

X
X
X
x Packaged in a secure area.
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All edible products will be prepared, handled, amtesi in compliance with the sanitation
requirements in 105 CMR 590.000: Minimum Sanitation Standards for Food Establishments.

Testing and Sampling

Liberty Compassion will not sell or otherwise market marijuana or marijuana products that are
not capable of being tested by Independent Testing Laboratories, except as allowed under 935
CMR 500.000. No marijuana product will be sold or otherwise marketed for adult use that has
not first been tested by an Independent Testing Laboratory and deenoedply with the

standards required under 935 CMR 500.160dVWLQJ RI /LEHUW\ &RPSDVVLRQYV
products will be performed by an Independent Testing Laboratory in complianciavith

Protocol for Sampling and Analysis of Finishdeédical Marijuana Pradcts and Marijuana

infused Products, as amended in November, 20dl6ljshed by the DPH. Testing biberty

& R P S D V ¥rviro@nievital mediwill be performed in compliance with the Protocol for
Sampling and Analysis &nvironmental Media for MassachuseRegistered Medical

Marijuana Dispensaries publishby the DPH.

Liberty Compassion also plans to conduct internal testing and samplwgise Liberty

Compassioly Mternal testing and sampling is not intended to replace testing requirements set by
the Commission. All inventory is clearly labelled, helping keep untested preelpatatedrom
testedproduct Inventory undergoing compliance testing is only released upon approved
Independent Testing Laboratagst results.

/ILEHUW\ &R P S D \Vorespaniling Bddb@didty resultthat indicate contaminant levels
are above acceptable limits established in the DPH protmsoisified in 935 CMR 500.160(1)
include notifying the Commissionithin 72 hours of any laboratory testing resitigicating

that the contamination cannot tmediated and disposing of the production bainch
notification will describe @roposed plan of action for botihe destruction of the contaminated
product and the assessment of the source of contamination.

Liberty Compassion will maintain testing results in compliance with 935 CMR 50810
and the recordkeeping policies described herein and will maintain the results of all testing for no
less than one year.

All transportation of marijuana to and frdmdependent Testing Laboratories providing

marijuana testing servicegll comply with 935 CMR 500.105(13Extended proceduresay

be found in the Transportation of Marijuana docume$O O VWRUDJH RI /LEHUW\ &RP ¢
marijuana at a laboratory provd) marijuana testing services will comply with 935 CMR

500.105 (11). All excess marijuana will be disposed of in compliance with 935 CMR

500.105(12), either by the Independent Testing Laboratory returning excess marijuana to Liberty
Compassion for dispasor by the Independent Testing Laboratory disposing of it directly.
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Liberty Compassion
Personnel Policies, including Background Checks
Policies & Procedures

Marijuana Establishment Agent Personnel Records

Personnel records for each agent will be maintained for at least twelve (12) months after

termination of the agent's affiliation with Liberty Compassion and will includepahinum,

the following:

x All materials submitted to the Commission pursuant & OBIR 500.030(2)
x Documentation of verification of references

Results of initial background investigation, including CORI reports

Signed employment agreement

A job description including duties, authority, responsibilities, qualifications, and

supervision

x Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the
date, time, and place he or she received said training and the topics discussedgincludin
the name and title of presenters

X Notice of completed responsible vendor and efghur related duty training

x Documentation of periodic performance evaluations

x Documentation of all security related events (including violations) and the results of any
investigations and description of remedial actions, restrictions, or additional training
required as a result of an incident

X Record of any disciplinary action taken

X X X

Personnel records will be kept in a secure location to maintain confidentiality amchiyibe
accessible to the agent's manager or members of the executive management team.

Staffing Plan
Liberty Compassion'€hief Executive Officer and Management Teaith routinely review

staffing levels and requirementis determine if vacancies are aipated and whether specific
positions need to be created in response to company needs. Liberty Compassion's personnel
practices will comply with the following, which will apply to all types of employment situations,
including, but not limited to, hiringerminations, promotions, training, wages and benefits:

x State antdiscrimination statutes and Equal Employment Opportunity Commission

(EEOC) requirements
X Liberty Compassion's Diversity Plan and Community Initiatives
x Liberty Compassion's Plan to Positivéhlgpact Areas of Disproportionate Impact



Background and Reference Checks

Mandatory reporting of criminal convictions (and termination if necessary)

State and Federal Family Leave Act

Workplace Safety Laws

Workers' Compensation

State and Federal Minimum Wadrequirements

Non-Disclosure and Noif€omplete Agreements

Any other applicable local, state, or federal employment laws, rules, or regulations

X X X X X X X X

Liberty Compassion is dedicated to hiring Clinton residents, residents of the City of Fitchburg,
and in areas adisproportionate impact within Worcestghen possible.

Accessible Business Hours

Liberty Compassion Retail Facilities will be open up to 12 hours peftgaigally 8:00am+

8:00pm) subject to approval by local and regulatory authorigesurity personnel will be on

hand at least 30 minutes prior to opening and 30 minutes after closing, to ensure employee safety
and compliance with all local regulations.

The Liberty Compassion Cultivation and Manufacturing Facility will be opeh5lRBous per
day, typically with light staffing later in the day. Security personnel will be on taridg
facility business hour® ensure employee safety and facility oversight.

Work schedules will be either panne, full-time, or salaried, depending of the specific position.
Schedules will be set according to the needs of each department as determined by the department
manager and the executive manager they report to. It defhe@tment manager's responsibility

to develop and implement a work schedule that provides necessary duty and personnel coverage
but does not exceed what is required for full implementation of operations. It is also the
department manager's responsibitdyensure that adequate coverage occurs on a daily basis and
does not lead to unnecessary utilization of overtime coveoaganployee overuse

Employee hours will be well communicated to and coordinated with prospective employees, to
help ensure approjate coverage to support customer needs and balanced schedules to support
HPSOR\HHVY OLYHYV

Personnel Policies & Procedures
Liberty Compassion's written policies may address topics including, but not limited to:
X Personnel policies
x Family and Medical Lea Act (FMLA)
x Consolidated Omnibus Budget Reconciliation Act (COBRA)
x Employee Retirement Income Security Act (ERISA)




Workers' compensation

Equal employment opportunity
935 CMR 500.000 and updates
Discrimination

Harassment

Disabilities

Privacy /HIPAA / Maintenance of personnel files
Holidays

Working Hours / Overtime
Sick / Personal time
Performance reviews
Disciplinary procedures

Leaves of absence

X X X X X X X X X X X X X

In addition to the above, Liberty Compassimids marijuana establishment agents to the highest standards

of professionalism while offering a multitude of opportunitiesl/or bentfits, including but not limited to:

fair and equal compensation and empbeyt andprotecton from discrimination based on any status
enumerated under the laws enforced by federal EEOC or under the labor laws of the Commonwealth
ethical and respectful workplace conduct, and prdbibibf workplace violence,ntimidation or
harassmenfair and appropriate compensation, along with benefits such as health insurance, paid time off,
overtime and performance bonuses, workers compensation, and various forms of compensated personal
and family medical leaveworkplae safety standards promulgated by US OSHA and Massachusetts
division of occupational safetyprioritization and advancement of existing cultivating agents upon the
availability of positions within thenarijuanaestablishmentandperformancebased evaluains conducted

DW OHDVW DQQXDOO\ DV SDUW RI RXU HIIRUW WR VXSSRUW PDULM
and career objectives/Ne will ensure that all marijuana establishment agents are qualified for their role
and complete training f@r to performing job functions. Training shall be tailored to the roles and
responsibilities of the job function of each marijuana establishment agent, and at a minimum must include
a Responsible Vendor Program under 935 CMR 500.105(2)(b). At a ministafihshall receive eight

hours of orgoing training annuallyAll current owners, managers and employedstdrty Compassion

that are involved in the handling and sale of marijuana for adult use at the time of licensure or renewal of
licensure, as apighble,will have attended and successfully completed a responsible vendor program. We
will maintain records of responsible vendor training program compliance for four years and make them
available to inspection by theo@mission ad any other applicableensing authority upon request during
normal business hourg/e will prepare an alcohol, smoke, and dftge workplace policy as well as a

plan describing how confidential information will be maintained. We will also establish a policy for the
immediate dismissal of any marijuana establishment agent wh(ahaserted marijuana, which shall be
reported to law enforcement officials and to the Commisglrengaged in unsafe practices with regard

to operation of the Marijuana Establishment, which shall be reported to the Commissjonjeen
convicted oentered a guilty plea, pleawblo contendereor admission to sufficient facts of a felony drug
offense involving distribution to a minor in the Commonwealth, or a like violation of the laws of another



state, the United States or a foreign jurisdiction,a military, territorial, or Native American tribal
authority.

Agent Background Checks

X In addition to completing the Commission's agent registration process, all higedt®
work for Liberty Compassion will undergo a detailed background investigation prior to
being granted access to a Liberty Compassion facility or beginning work duties.

x Background checks will be conducted on all agents in their capacity as empboyees
volunteers for Liberty Compassion pursuant to 935 CMR 500.100 and will be used by the
Director of Security, who will be registered with the Department of Criminal Justice
Information Systems pursuant to 803 CMR 2.04: iCORI Registration and the Conmmissio
for purposes of determining the suitability of individuals for registration as a marijuana
establishment agent with the licensee.

x For purposes of determining suitability based on background checks performed in
accordance with 935 CMR 500.101(1), Libe@@gmpassion will consider:

a. All conditions, offenses, and violations are construed to include Massachusetts
law or like or similar law(s) of another state, the United States or foreign
jurisdiction, a military, territorial or Native American tribal authority any
other jurisdiction.

b. All criminal disqualifying conditions, offenses, and violations include the
crimes of attempt, accessory, conspiracy, and solicitation. Juvenile
dispositions will not be considered as a factor for determining suitability.

c. Whereapplicable, all look back periods for criminal conditions, offenses, and
violations included in 935 CMR 500.802 commence upon the date of
disposition; provided, however, that if disposition results in incarceration in
any institution, the look back periodill commence upon release from
incarceration.

X Suitability determinations will be made in accordance with the procedures set forth in 935
CMR 500.800. In addition to the requirements established in 935 CMR 500.800, Liberty
Compassion will:

a. Comply with all guidance provided by the Commission and 935 CMR
500.802: Tables B through D to determine if the results of the background are
grounds for Mandatory Disqualification or Presumptive Negative Suitability
Determination.

b. Consider whether offense(s) or informoatthat would result in resumptive
Negative Suitability Determination under 935 CN8B0.802. In the event a
Presumptive Negative Suitability Determination is made, Liberty Compassion
will consider the following factors:

I Time since the offense or inciate
il Age of the subject at the time of the offense or incident




iii  Nature and specific circumstances of the offense or incident

iv Sentence imposed and length, if any, of incarceratiamirifinal

v Penalty or discipline imposed, including damages awardedjilifor
administrative

vi Relationship of offense or incident to nature of work to be performed

vii Number of offenses or incidents

viii Whether offenses or incidents were committed in association with
dependence on drugs or alcohol from which the subject has since
recovered

ix If criminal, any relevant evidence of rehabilitation or lack thereof, such
as information about compliance with conditions of parole or
probation, including orders of no contact with victims and witnesses,
and the subject's conduct and experiesinee the time of the offense
including, but not limited to, professional or educational certifications
obtained

X Any other relevant information, including information submitted by
the subject.

c. Consider appeals of determinations of unsuitability based aml of
erroneous information received as part of the background check during the
application process in accordance with 803 CMR 2.17: Requirement to
Maintain a Secondary Dissemination Log and 2A8verse Employment
Decision Based on CORI or Other TypefsCriminal History Information
Received from a Source Other than the DCJIS.

Upon adverse determination, Liberty Compassion will provide the applicant a copy of
their background screening report and a-geerse determination letter providing the
applicant with a copy of their right to dispute the contents of the report, who to contact to
do so and the opportunity to provide a supplemental statement

After 10 business days, if the applicant is not disputing the contents of the report and any
provided statment does not alter the suitability determination, an adverse action letter
will be issued providing the applicant information on the final determination made by
Liberty Compassion along with any legal notices required

All suitability determinations will b documented in compliance with all requirements set
forth in 935 CMR 500 and guidance provided by the Commission.

Background screening will be conducted by an investigative firm holdinldtienal
Association of Professional Background Screeners (NAPBB&kground Screening
Credentialing Council (BSCC) accreditation and capable of performing the searches
required by the regulations and guidance provided by the Commission

References provided by the agent will be verified at the time of hire



x As deemed nesssary, individuals in key positions with unique and sensitive access (e.g.
members of the executive management team) will undergo additional screening, which
may include interviews with prior employers or colleagues

x As a condition of their continued emploent, agents, volunteers, contractors, and
subcontractors are required to renew their Program ID cards annually and submit to other
background screening as may be required by Liberty Compassion or the Commission
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Liberty Compassion
Maintaining of Financial Records
Policies and Procedures

Liberty Compassioninc. 3/LEHU W\ & R Pmaibtains opeafing policies and procedures that
ensure financial records are accurate and maintainecbnmpliance with state regulations.
Financial informationis maintainecdon the accrual basis in accordance with Generally Accepted
S$FFRXQWLQJ 3ULQFLSOHV 3*$3$3°

Liberty CompassioensuresW KDW ERWK /LEHUW\ &RPSDVVLRQfY DQG SH
information are secure and accurdtmancial information is maintained in a secure location and

will not be disclosed without authorization or unless required by law or regulations or pursuant to

a court order.To ensure accuracy, security and dategrity, Liberty Compassion utilizes several
procedures:

1. Recordkeeping:Liberty Compassion will maintain business records compliant with the
regulations set forth in 935 CMR 500. These records along with any other records outlined
in 935 CMR 500 will beimmediately available to the Cannabis Control Commission
3& RPPLVVLRQ RU 3&&&" XSRQ UHTXHVW %XVLQHVYV DQG
in accordance witlsenerally AcceptedAccountingPrinciples (GAAP), and in an audit
friendly format. Manual or computerized ihancial records maintained by Liberty
Compassion include but are not limited to:

- Assets and liabilities;

- Monetary transactions;

- Books of accounts which include journals, ledgers, and supporting documents,
agreements, checks, invoices aodchers;

- Sales records including the quantity, form and cost of marijuana products; and

- Salary and wages paid to each employee, stipend paid to each board member, and any
executive compensation, bonus, benefit, or item of value paid to any individual
affiliated with Liberty Compassion

Liberty Compassion maintains accounting recond@uickBooks This system supports
detailed transaction data for Company purchases, inventory valuation, revenue and payroll.
QuickBooks issecurely hostedSystem access is limited to users with need act aser

has security settings specific to their role. Every transaction the company makes will go
throughthe accounting software thus guaranteeing complete reporting. Bank accounts will
be reconciled monthly and moréimd financials are reviewed by maragent each month.

2. Accounting Review:Liberty Compassion will engage withtlaird-party accounting firm
to review annual financial reports for compliance with GAAP.
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3. Tax: Liberty Compassion will engage with a thipdrty tax service to prepare and file
federal, state and other tax returns to ensure compliance.

Per the closure of the Liberty Compassion cultivation facility, all records including business and
financial records, will be maintained securahd paid foby Liberty Compassion.

Liberty Compasen will comply with all sales recording requirements, including:

X Using a poirtof-sale (POS) system approved by the Commission, in consultation with the
ODVVDFKXVHWWY '"HSDUWPHQW RI 5HYHQXH WKH 3'25°
approved by the DOR;

x Corducting monthly analyses of its equipment and sales data, and maintaining records,
available to the Commission upon request, that the monthly analysis has been performed;

x Complying with 830 CMR 62C.25.1Record Retentioand DOR Directive 14 regarding
recordkeeping requirements;

X Separate accounting practices at the pofrgale for marijuana and nenarijuana sales;

X Maintaining such records that would allow for the Commission and the DOR to audit and
examine the poinrdf-sale system used in orderd@nsure compliance with Massachusetts
tax laws and state regulations; and

X Maintaining and providing the Commission on a biannual basis accurate retail sales data
collected during the preceding six (6) months to ensure an adequate supply of medical
marijuanaand marijuana products.

Not in limitation of the foregoing, we will not utilize software or other methods to manipulate or
alter any sales data. We shall conduah@nthly analysis of our equipment and sales daily to
determine that no software has been installed that could be used to manipulate or alter sales data
and that no other methodology has been employed to manipulate or alter sales data. We shall
maintain reords that we have performed the monthly analysis and we will produce it upon request
by the Commissionlf we determine that software has been installed for the purpose of
manipulation or alteration of sales data or other methods have been utilizecipalata or alter

sales data, we shalmmediately disclose the information to the Commissiooperate with the
Commission in any investigation regarding manipulatioaltaration of sales datand weshall

take other action, directed by the Commissim comply with 935 CMR 500.105.

Liberty Compassion will also securely maintain written financial record@ pEompliance with
liability insurance coverage or maintenance of escrow requirements and all bond or escrow
requirementsnd (2) d fees, fines, and penaltipaid under state regulations and other applicable
sections of the regulations.
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Liberty Compassion
Quialifications and Training
Policies & Procedures

Liberty Compassion will ensure that all employees of Liberty Compassion are qualified to work
as a marijuana establishment agent and will be properly trained to séne& irespective role in
WKH RUJDQL]DWLRQ LQ FRPSOLDQFH ZLWK DOO VWDWH DQG &

regulations.

Qualifications

Candidates for employment at Liberty Compassion must be 21 years of age or older and must not
have beeronvicted of a criminal offense in the Commonwealth involving the distribution of a
controlled substance to minors, or a like violation of the laws of another state, the United States,
or foreign jurisdictionor a military, territorial, or Native Americdribal authority. Liberty

Compassion will also ensure that its employees are suitable for registration consistent with
provisions of 935 CMR 500.802. If Liberty Compassion discovers that any of its agents are not
VXLWDEOH IRU UHJL mMployhizhy wiRlig tekwikate Danhed IQ0ArY Zompassion will
notify the Commission within one (1) business day that the agent is no longer associated with the
company.

Training

After completing applicable background checksiberty Compassion ,QF S/ILEHUW\
& RP SDV VLR Q hewdnployekdnla probationary basis. During this probationary period,
employees will complete a comprehensive training program and will be evaluated for suitability
in a restricteeaccess environment. Training will be customibaded on the role of the employee

and will include, at minimum, a Responsible Vendor Program. Prior to performing any job
functions employees will learn the responsibilities of their position and how the position operates
on a daily basis. A component this part of training is done in a shadowing context. New hires
will spend timeobserving activities performed by current agents and their direct supervisor in their
departmentNew hires will be abléo observe tasks, activities and responsibilities eiribosition

and will be able to ask questions. Liberty Compassion ensures that all hired staff will complete
applicabletraining prior to performing job functions. Training will be heldste and will cover

the following:

Health andSanitation;

Legal Compliance;

Safety and Security;

Inventory Monitoring and Reporting/Recordkeeping;

Marijuana Product Education; and

Job Specific Roles.

R A

Annual Training
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Pursuanto 935 CMR 500.105(2)(a), Liberty Compassion maintains that all its aigective at

least eight hours of egoing training annually. This traimg will cover a variety of topics ranging
from updated laws and regulations to cannabis educatiorDiféetor of Operations ultimately
responsible for the topics covered in annualgomg training and is assisted by the Human
Resources Manager who is ultiralgt responsible for ensuring all Liberty Compassagents
complete annual training. Liberty Compassion will utilize both internal and external experts and
professionals in fostering egoing training. Orgoing training will be recorded and stored along
wiwWK DQ LQGLYLGXDOYfV SHUVRQQHO UHFRUGYV

Responsible Vendor Training

Before commencing operations, all current owners, manager, and employees with Liberty
Compassion will have attended and successfully completed a responsible vendor program. Once

all agentshave successfully attended and completed a responsible vendor program, Liberty
&RPSDVVLRQ ZLOO EH GHVLJQDWHG DV BUHVSRQVLEOH YHQGR
so long as operations continue. All new employees of Liberty Compassionswilaitticipate in

a responsible vendor training program within their first 90 days of service to maintain Liberty
&RPSDVVLRQYYV VWDWXV DV D UHVSRQVLEOH YHQGRU 2QFH C
training program, they must complete the programmually to ensure Liberty Compassion
maintains status as a responsible vendor. Liberty Compassion will maintain records of Responsible
Vendor Training compliance for at least 4 years. Administrative employees who do not handle or

sell marijuana may takée Responsible Vendor program voluntarily.

Certification training prograrstandards will be characterized by the following:

1 No owner or employee of a responsible vendor program will have an
interest inLiberty Compassion

2. Program providers will submit their programs to the Commission every two
years for approval asresponsible vendor program;

3. The program shall include at least two hours of instruction time;

4, The program will be taught in a retine, interactive classroom setting
where the instructor is able to verify the identification of each indalidu
attending the program and certify completion of the program by the
individual identified;

5. The program provider will maintain its training records at its principal place
of business during the applicable year and for the following three years;

6. The provider will make the records available for inspection by the
Commission and any other applicable licensing authority upon request
during normal business hours;
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7. The program will provide written documentation of attendance and
successful pasga of a test on the knowledge of the required curriculum for
each attendee;

8. Attendees who can speak and write English must successfully pass a written
test with a score of 70% or better;

0. Attendees who cannot speak or write English may be aff@reerbal test,
provided that the same questions are given as are on the written test and the
results of the verbal test are documented with a passing score of 70% or
better; and

10. Program providers will solicit effectiveness evaluations from individuals
who have completed their program.

As SDUW RI WKH 5HVSRQVLEOH 9HQGRU SURJUDP J/LEHUW\ &RP
a variety of topics relevant to operations, including but not limited to the following:

1. ODULMXD QD YV hthamiFouy, iRcdudiwgpHysical effects based on different types
of marijuana products and methods of administration, and recognizing the visible signs of
impairment;

Best practices for diversion prevention and prevention of sales to minors;
Compliance wit tracking requirements;

Acceptable forms of identification, including verification of valid photo identification and
medical marijuana registration and confiscation of fraudulent identification;
Such other areas of training determined byGbenmission to be included; and
Other significant state laws and rules affecting operators, such as:

Local and state licensing and enforcement;

Incident and notification requirements;

Administrative and criminal liability and license sanctions and coudt&ans;
Waste disposal and health and safety standards;

Patrons prohibited from bringing marijuana onto licensed premises;
Permitted hours of sale and conduct of establishment;

Permitting inspections by state and local licensing and enforcexatimurities;
Licensee responsibilities for activities occurring within licensed premises;
Maintenance of records and privacy issues; and

Prohibited purchases and practices.

Pwn

oo

S@roo0oTp

— —

Health and Sanitation

Liberty Compassion will provide thorough training to allifid¢ employees to mitigate potential
sanitationandsafety risks.Regular cleaning and sanitatianll be provided in allareas

Health and sanitation training will focus primarily on contamination prevention and employees
will learn best practices for preventing contamination of marijuana products from biological
contaminants (e.g. parasites, mold, bacteria), physical contamieamtsdirt, dust, glass) and
chemical contaminants (e.g. cleaning compounds, sanitizing agents, solvents). Training will
primarily focus on the below topics:
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1. InspectionstProcedursfor inspecting marijuana for signs of damage (e.g. water damage),
pests expiration datescontamination, etc
2. Cleaning and sanitizingProcedures for:
a) regular cleaning of equipment, utensils and surfaces to protect against
contamination; and
b) cleaning and sanitization of display cabinets, countertops and other servica areas
the beginning and end of each shift, and throughout the day as needed.
3. Storage of chemicalst Procedures for identifying and storing chemicals, including
cleaning compounds, sanitizing agents and solvents.
4. Handling of marijuanaxProtocol for proper satation and personal hygiene prior to
handling any marijuana product.

Health and sanitation training will also include the protocol for handling, storing and disposing of
marijuana waste. Additional details related to health and sanitation may be fainedQuality
Control and Testing document.

Legal Compliance

Legal compliance training will educate employeeApplicable Law, particularly as Applicable
Law informs the dayo-day operations of th€enter. Training will cover:

1. Inventory tracking compliance;

2. Required labeling and packaging of marijuana products;
3. Recordkeeping and confidentiality;

4. Prevention ofllegal diversion of marijuana; and

5. Disposal of marijuana waste.

Employees will complete initial legal compliance training at new employee orientation and will
receive additional training from tirAde-time as necessary to track any relevant changes to
Applicable Law.

Security

Each employee shall undergo safety and security trachingg new employee orientatioiis a

part of the employee orientation process, all employees will be provided with a cBpguofty
Policies and Procedures and relevant gafeterence sheetsSecurity and safety training shall
consist of examination and discussion of the security plan, premises orientation, emergency
training, and situational training.

Initial employee safety and security training shall include:
1. Building orientation and access authority which shall include:

a) 7TKH SURSHU XVH RI HPSOR\HHfVY DFFHVV EDGJH IRU
building entrance;

b) 7KH SURSHU XVH RI HPSOR\HHYVY DFFHVV EDGJH IRU
access areas;

c) Facility standard business hours and protocol for entry and exit outside standard
business hours;

d 7KH SURSHU XVH RI HPSOR\HHTV DJHQW FDUG

e) (PSOR\HHTV DXWKRUL]JHG HQWU\ DQG H[LW SRLQWYV
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) (PSOR\HHYVY ORFNHU DQG
g) Restroom and sink facilities.

2. Measures and controls for the prevention of diversion, theft or loss of marijuana which
shall include:

a) Necessity of keeping all limited access areas always locked and secured;
b) Prohibited activities such as entrance into unauthorized access areas;

c) Awareness of video monitoring; and

d) Requirement to report any unusual activity, security concern, or loitering.

3. Procedures and instructions for responding to an emergency that will include:

a) Accident prevention training;

b) How to respond to an emergency;

c) Emergency service provider location;

d) Emergency service contact information;

e) Emergency first aid kit locations; and

f) Emergency exits and panic button locations.

Inventory Monitoring and Reporting

Inventory Monitoring and Reporting/Recordkeeping training feitlus on making all employees
SURILFLHQW LQ /LEHUW\ &RPSDVVLRQYVY LQYHQWRU\ WUDFNL(
recordkeeping. Liberty Compassion will utilize theaf Logix seedto-sale system training
programand METRC training progranand resources to provide harms situational training to

employees on the protocols and procedures required by the Inventory and Recordkeeping Plan.

Product Education

The Company will provide comprehensive training of employees regarding varioussaspec
marijuana use. Such training will aim to provide all employees with a thorough understanding of
the following:

1. The various marijuana strains, and the benefits and drawbacks of each;

2. The various marijuana products and consumption methods, abertetts and drawbacks
of each;

3. The various cannabinoids (including THC and CBD) found in marijuana and the benefits
and drawbacks of each;

4. Warnings for different marijuana products. Marijuana product education training sessions
will be held periodically @ keep employees informed on new marijuana products and
information on marijuana strains.
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Liberty Compassion
Record Keeping Procedures
Policies & Procedures

General Overview

Liberty Compassiorinc. 3/LEHUW\ &RPSDVVLRQ" KDV HVWDEOLVKHG SF
keeping and recortetention in order to ensure the maintenance, safe keeping and accessibility

of critical documents. Electronic and wet signatures are accepted forms of execution of Liberty
Compassion documents. Records will be stored at Liberty Compassion in a locked room

designated for record retention. All applicable records will be available for inspection by the
&DQQDELV &RQWURO &RPPLVVLRQ 3&&&° XSRQ UHTXHVW SXL

Record-Keeping

To ensure that Liberty Compassion is keeping and retaining all records as noted in this policy,
reviewing Corporate Records, Business Records, and Personnel Records to ensure completeness,
accuracy and timeliness will occur as part of L&k & RPSDV VL RQ¥MsingK DUW H U
procedures. In additiomperatingprocedureswill be updated on an ongoing basis as needed and
undergo a review by the executive management team on an annudlibasig.Compassion

will maintain records in accdance with generally accepted accountiriggples pe935 CMR
500.1059).

x Corporate Records adefined as those records that require, at a minimum, annual
reviews, updates, and renewals, including:
o Insurance Coverage

Directors & Officers Policy
Product Liability Policy
General Liability Policy
Umbrella Policy
Workers Compensation Policy
Employer Pofessional Liability Policy
0 Third-Party Laboratory Contracts
o Commission Requirements:

f Annual Agent Registration

f Annual Marijuana Establishment Registration
o Local Compliance

f Certificate of Occupancy

f Special Permits

f Variances

f Site Plan Approvals

f As-Built Drawings
o Corporate Governance:

f Annual Report

f Secretary of State Filings

= TR TR TR TR T
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X Business Recordwe defined as those which require ongoing maintenance and updates.
/ILEHUW\ &R PGhieNEXdcRI@Officemaintains access to all business records.
Liberty Compassiomaintairs records in accordance with generally accepted accounting
principles per 935 CMR 500.105(9)hese records can be electronic or hard copy
although preferably electronic copy and at minimum include:

0 Assets and liabilities;

0 Monetary transactions;

0 Books of accounts, which will include journals, ledgers, and supporting
documents, agreements, checkspiogs, and vouchers;

0 Sales records including the quantity, form, and cost of marijuana products; and

o Salary and wages paid to each agent, stipend paid to each board member, and any
executive compensation, bonus, benefit, or item of value paid to anydiunalivi
affiliated with Liberty Compassion, including members, if any.

o List of all board members and executives of Liberty Compassion, and members, if
any, must be made available upon request by any individual.

X Personnel Recordwe maintained as a separed¢egory considering the importance of
the background checks on agents and well as agent registratiorasthfatsa minimum
will include:

o Job descriptions for each agent and volunteer, as well as organizational charts
consistent with the jodescriptions;
o A personnel record for eacharijuana establishmeagent. Such records will be

PDLOQWDLQHG IRU DW OHDVW WZHOYH PRQWKYV DIV
affiliation with Liberty Compassion and will include, at a minimum, the
following:

f All materials submitted to the CCC pursuant to 935 CMR GRI)(2)
f Documentation of verification of references;
f The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;
f Documentation oéll required training, including training regarding
privacy and confidentiality requirements, and the signed statement of the
individual indicating the date, time, and place he or she received said
training and the topics discussed, including the naméitedf
presenters;
A copy of the application that Liberty Compassion submitted to the CCC
on behalf of any prospective Liberty Compassion agent;
Documentation of periodic performance evaluations; and
A record of any disciplinary action taken.
Notice of @mpleted responsible vendor and eigbur related duty
training
0 A staffing plan that will demonstrate accessible business hours and safe
cultivation conditions;
o Personnel policies and procedures; and
o All background check reports obtained in accordance 985 CMR 500.030.
x Handling and Testing of Marijuana Records

= T TH ~
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0 Liberty Compassion will maintain the results of all testing for a minimum of (1)
year,

X Inventory Records

o Inventory records will be pursuant to 935 CMR 500.105(8). Comprehensive
inventories of majuana in process of cultivation, finished, and stored marijuana
will occur at least monthly. The record of each inventory will include, at a
minimum, the date of the inventory, a summary of the inventory findings, and the
names, signatures, and titlestloé agents who conducted the inventory.

X Seedto-Sale Tracking Recordsr all marijuanaas required by 936MR 500.10%8)(e)
and 935 CMR 500.105(9)

0 Liberty Compassion will us®letrc as their primary sedd-sale tracking software
to maintain reatime inventory LeafLogix will be utilized as a secondary system.
Inventory reportingvill meetthe requirements specified by the CCC and 935
CMR 500.105(9)(c).Inventory reprting will meet the requirements specified by
the Commission and 935 CMR 500.105(8)(c) and (d), including, at a minimum,
an inventory of marijuana ready for dispensing; all marijuana products; and all
damaged, defective, expired, or contaminated marijaadanarijuana products
awaiting disposal.

X Incident Reporting Records

o Within ten (10) calendar days, Liberty Compassion will provide written notice to
the CCC of any inciderdescribed in 935 CMR 500.110(7){@) submitting an
incident report, detailinghe incident, the investigation, the findings, resolution (if
any), confirmation that the Clinton Police Departmeamd Commission were
notified within twentyfour (24) hours of discovering the breach, and any other
relevant information.. Reports, and sgorting documents, including photos and
surveillance video related to a reportable incident will be maintained by Liberty
Compassiorffior no less than one year or the duration of an open investigation,
whichever is longermnd made available to ti@mmissonand to law
enforcement authorities acting within their lawful jurisdiction upon request.

X Visitor Records

o A visitor signin and sigrout record will be maintained at the security office. The
UHFRUG ZLOO LQFOXGH WKH YLVLMrRWiE, tpoeirH DGGU
and out, and the name of the authorized agent who will be escorting the visitor.

X Waste Disposal Records

o When marijuanar marijuana products adisposed of, Liberty Compassion will
create and maintain a written record of the date, the type and quantity disposed of
or handledthe manner of disposat other handlingthe location of disposal or
other handling, and the names of the two Liberty Gassion agents present
during the disposal or handlingjth their signatures.

0 Liberty Compassion will keep disposal records for at Idase (3)years. This
period will automatically be extended for the duration of any enforcement action
and may be @ended by an order of the Commission.

X Security Records

o A current list of authorized agents and service personnel that have access to the

surveillance room will be available to t®mmissiorupon request.
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o Twentyfour (24) hour recordings from all video cameras that are available for
immediate viewing by th€ommissionupon request and that are retained for at
least ninety (90) calendar days.

x Transportation Records

0 Liberty Compassion will retain all shipping manifests for a minimum of one (1)
year and make them available to @@mmissiorupon request.

X Agent Trining Records

o Documentation of all required training, including training regarding privacy and
confidentiality requirements, and a signed statement from the agent indicating the
date, time, and place he or she received the training, the topics disaussbd a
name and title of the presenter(s).

x Closure

o Inthe event Liberty Compassion closes, all records will be kept for at least two

\HDUV DW /LEHUW\ &RPSDVVLRQYV H[SHQVH LQ D I
and location acceptable to tB®@mmisson. In addition, Liberty Compassion will
communicate with th€ommissiorduring the closure process and accommodate
any additional requests tk®mmissioror other agencies may have.

X Written Operating Policies and Proceduteglicies and Procedures redtto Liberty
&RPSDVVLRQTY RSHUDWLRQV ZLOO EH XSGDWHG RQ DQ R
review by the executive management team on an annual Padisies and Procedures
include the following:

0 Security measures in compliance with 935 CMR.500

o0 Agent security policies, including personal safety and crime prevention
techniques;

o0 $ GHVFULSWLRQ RI /JLEHUW\ &RPSDYV VhoRrQdputaktR XUV R
information, which will be provided to theoGimission made available to law
enforcemat officials upon request, and updated pursuant to 935 CMR 500;
Storage of marijuana in compliance with 935 CMR.308(11)

o Description of the various strains of marijuana to be cultivaieztessed or sold,
as applicableand the form(s) in which maugna will be dispensed;

o Procedures to ensure accurate recordkeeping, including inventory pratocols
compliance with 935 CMR 500.160

o Plans for quality control, including product testing for contaminants in
compliance with 935 CMR 50060

o A staffing planand staffing records in compliance with 935 CMR 306(9)

o Emergency procedures, including a disaster plan with procedures to be followed
in case of fire or other emergencies;

o Alcohol, smoke, and drufyee workplace policies;

0 A plan describing how confehtial information will be maintained

o Policy for the immediate dismissal of any marijuana establishment agent who has:
o Diverted marijuana, which shall be reported to law enforcement officials and

to theCommission;

o Engaged in unsafe practices with regard toE HU W\ & R Pop@atiofd. R Q 1V
which shall be reported to the Commission; or

0 Been convicted or entered a guilty plea, pleaad contendereor admission
to sufficient facts of a felony drug offense involvidggtribution to a minor in

o
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the Commonwealth, or a like violation of the laws of another state, the United
States orforeign jurisdiction, or a military, territorial, or Native American
tribal authority

o A list of all executives of Liberty Compassion todilable upon requires by

any individual. 935 CMR 500.105(1)(m) requirement may be fulfilled by placing

WKLV LQIRUPDWLRQ RQ /LEHUW\ &RPSDVVLRQYV ZHEV
o 3ROLFLHVY DQG SURFHGXUHV IRU WKH KDQGOLQJ RI F

premises including but nditnited to storage, collection frequency and transport

to financial institution(s).

o Policies and procedures to prevent the diversion of marijuana to individuals
younger than 21 years old.
o Policies and procedures for energy efficiency and conservatiowithaiclude:

o ldentification of potential energy use reduction opportunities (including but
notlimited to natural lighting, heat recovery ventilation and energy efficiency
measures), and plan for implementation of such opportunities;

o Consideration of pportunities for renewable energy generation, including,
whereapplicable, submission of building plans showing where energy
generators could placed on the site, and an explanation of why the identified
opportunities were ngiursued, if applicable
Strakgies to reduce electric demand (such as lighting schedules, active load
0 management and energy storage); and

Engagement with energy efficiency programs offered pursuant to M.G.L. c.

25, 8§ 21or through municipal lighting plants

f

o

Record-Retention

Liberty Compassion wilmeet Commission recordkeeping requirements and retain a copy of all
records for two (2) years, unless otherwise specified in the regulatibadggital records will be
backed up, thereby ensuring the integrity of our records in the elvaieéchnological failure.

Paper documentation will be stored in fireproof file cabinets located in a limited access area and
available only to our authorized personnel.

Audits
Liberty Compassion audits will be documented to include the dateatichagent(s) responsible
for the audit. At a minimum, the following audits will be conducted.

X Inventory
o Inventory audits to be conducted on a daily basis at the retail licensed

establishments to ensure any reconciliation and investigations are comipéeted t
same day.
o A full inventory audit to be conducted, at a minimum, every 30 days.
X Security
o On an annual basis, Liberty Compassion will obtain, at its own expense, a security
system audit.
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f This report will be submitted to the Commission, no later than 6 da
after the audit is conducted.

o All security equipment will be in good working order and will be inspected and
tested at regular intervals, not to exceed 30 calendar days from the previous
inspection and test.

f This includes generators used to ensure ¢loargy system remains
operational in the event of a power outage
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Liberty Compassion
Diversity Plan

Liberty Compassioninc. OBA: Affinity ) is committedto promoting equity in it®perationdor
GLYHUVH SRSXODWLRQV ZKLFK WKH &DQQDELV &ROGWURO &R
defined as the following demographics

Minorities

Women

Veterans

People with Disabilities
People oLGBTQ+

apswnpE

To support such populations, Liberty has created the following Diversity Phas Diversity Plan
will outline the Goals, Programs, and Measuremémigromote equityand create a diverse and
inclusive workplace

Goals
In order for Liberty to promote equity for tladorementioned demographiicsits operations,

Liberty has established the following goals:

1. Recruit and hire a diverseorkforce Weplanto retan a workforce wherd0% of
employees identify as one of taorementioned demographics (Minceg, Women,
Veterans, People with disabilities, and/or individuals who are LBGTQ+)

2. Ensureawelcoming,safe, accepting, and respectful work environmérg commit to
providing annual training tall employeesensuringcompliance through workplace
Equal Employment Opportunity/Nondiscrimination poli¢ciaad gathering ongoing
feedbackand

3. Promote diversity and inclusivenabsoughexternal relationships withendors,
suppliersservice providerandthroughcommunity aitreachWe plan towork with
local organizatios whose ownership fits into the aforementioned demographics (e.g. a
Disadvantaged Business Enterprise ()BEEconomic Empowermentand
host/sponsor an annual event that promotes diversity.

Programs
Liberty has developed specific programs to reach its stated goals to promote diversity and equity

in its operationsThese programs will include:

1. Advertisingemployment opportunitie® reach a broadnd diversgopulation and
working with local career cdprs. Specificallyposting employment opportunities on
Indeed.comdiversityjobs.com, veteranjoblistings.coatljgbtjobs.com, pinkobs.com

1
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and working with théNashoba Chamber of Commerce and the MassHire Central Career
Centerand hosting job fairs

2. Encouragng current employees t@commendliverseapplicant§or employment
through internal communicationand offering referral bonusas needed

3. Providing annualtraining to hiring managem@nd employees who participate in
interviewing to support awareness aimtlusion during recruiting, interviewingnd
hiring practices

4. Conducing anannual company training on cultural sensitivatyd administeringn
annual employee engagement survey including questions around inclusiveness in the
workplace

5. Creatng and maintaimg a taskforce/workgroup comprising employees who meet
guarterly on diversity and inclusion in the workplace and subraétingsummaries to
management;

6. Sponsoringor hosting an annual event promoting diversity and inclusiveness in the
community;

7. Partnering with a DBE or EE organization on wholesale, professional services, or other
services.

Measurements

Liberty has outlined methods in which the goals and program$wiitacked and measured for
successHuman Resources will administeigiDiversity Plan and will be responsible for
measuring and reporting outcomes to ensure Liberty continues to meet its commitments.
Measuring the successthie program is criticato ensure Liberty continues to meet its
commitments and is able &xcurately report to the Commission.

Measurable outcomes include:

X BHFRUGLQJ DQG WUDFNLQJ WKH SHUFHQWDJHWV RI /LEHUW
listed demograpls (optin);

x Documentingecruiting channels utilized and career center events;

x Documenting the number of internal communications sent toward recruiting diverse
candidates;

x Recording thewumber ofjob fairs or hiring eventsattended or hostedpecifically
focused ordiversecandidates;

x Documenting the subject matter of trairsngates conducted, and attendees;

X Recording meeting minutgaction plans, anfbllow through from the diversity
taskforce/workgroup;

x Documentinghe demographicsf diversethird-party suppliers and contractors;

x Recording and reviewing the amount of money spent on adverisiagts diverse
suppliersand traininghrough our finance and accounting system

+XPDQ 5HVRXUFHY DQG $FFRXQWLQJ ZL @soradlelotutcbhzesm® G HYD O
less tharbi-annuallyto ensure that Liberty is meeting its stated commitments. Liberty will
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submit the outcomes ofith30ODQYfY SURJUHVY DQG VXFFHVV WR WKH &RP
of the license.

Liberty will solicit regularcompanywide input on the Plan and diversity related initiatives.

In execution of its Diversity Plan, Liberty will adhere to the requirements set forth in 935 CMR
500.105(4) an®01.105(4) which provides the permitted and prohibited advertising, branding,
marketing, and sponsorship practiced/dfCs. Any actions taken, or programs instituted by
ILEHUW\ ZLOO QRW YLRODWH WKH &RPPLVVLRQ Y VsHipttd XODWLF
control or other applicable state laws.



I[LEHUW\ &RPSDVVLRQ
(QHUJ\ (IILFLHQF\ DQG &RQVHUYDWL

(QHUJ\ (IILFLHOQF\ &RPSOLDQFH

JLEHUW\ &RPSDVVLRQ ,QF ZLOO GHPRQVWUDWH FRQVLGHUD)
RSHUDWLQJ SODQ

X ,GHQWLILFDWLRQ Rl SRWHQWLDO HQHUJ\ XVH UHGXFWLR(
HQHUJ\ HIILFLHQF\ PHDVXUHV DQG D SODQ IRU LPSOHPHQ

X 5SHQHZDEOH HQHUJ\ JHQHUDWLRQ

X 6WUDWHJILHVY WR UHGXFH HOHFWULF GHPDQG VXFK DV Ol
DQG HQHUJ\ VWRUDJH ZLOO EH UHYLHZHG EL DQQXDOO\
XVDJH KDV EHHQ HVWDEOLVKHG

X (QJDJHPHQW ZLWK HQHUJ\ HIILFLHQF\ SURJUDPV RIIHUHG
WKURXJK PXQLFLSDO OLJKWLQJ SODQWYV

JLEHUW\ &RPSDVVLRQ PHHWYV WKH IROORZLQJ PLQLPXP HQHU.
7KH EXLOGLQJ HQYHORSH IRU DOO IDFLOLWLHV PHHWYV PLQLP
UHTXLUHPHQWY DQG DOO ODVVDFKXVHWWY DPHQGPHQWYV
(QHUJ\ &RQVHUYDWLRQ &RGH ,(&& B6HFWLRQ & RU 7KH $PF
5HIULJHUDWLQJ DQG $LU FRQGLWLRQLQJ (QJLQHHUV $6+58$(
LQFRUSRUDWHG E\ UHIHUHQFH LQ &05 B6WDWH %XLOGLQJ &
EXLOGLQJV PD\ GHPRQVWUDWH FRPSOLDQFH E\ VKRZLQJ WKD
FRGH PLQLPXP VWDQGDUGV IRU 7\SH )DFWRU\ ,QGXVWULDO )
E\ WKH &RPPLVVLRQ

I[LIKWLQJ ZLWKLQ /LEHUW\ &RPSDVVLRQ ,QF PHHWYV WKH IRO(
OHDVW RQH RI WKUHH DSSURYHG RSWLRQV VSHFLILFDOO\ PH
ZLOO QRW H[FHHG ZDWWV SHU VT W IRU 7LHU FXOWLYD\

+RUWLFXOWXUH /LIJIKWLQJ 3RZHU "HQVLW\ PXVW QR
HIFHSW IRU 7LHU DQG 7LHU ZKLFK PXVW QRW H[FH

$O00 KRUWLFXOWXUDO OLJKWLQJ XVHG LQ D IDFLOL
&RQVRUWLXP 6ROLG 6WDWH +RUWLFXOWXUDO /LIJKWL
S +RUWLFXOWXUDO 43/ RU RWKHU VLPLODU OLVW DS
GDWH RI /LFHQVH DSSOLFDWLRQ DQG OLJKWLQJ 3KR’
DW OHDVW SHUFHQW DERYH WKH PLQLPXP +RUWLEF)>
WKH QHDUHVW PRO - PLFURPROHV SHU MRXOH R

$ IDFLOLW\ VHHNLQJ WR XVH KRUWLFXOWXUDO OLJ
43/ RU RWKHU VLPLODU OLVW DSSURYHG E\ WKH &RPF
SXUVXDQW WR &05 DQG SURYLGH GRFXPHQWI

W H }0



FHUWLILFDWLRQ RI WKH HQHUJ\ HIILFLHQF\ IHDWXUH"
IDFLOLWLHY UHJDUGOHVYV RI FRPSOLDQFH SDWK VKD
FHUWLILFDWLRQ DQ 26+% 157/ RU 6&& UHFRJQL]JHG ER
UHTXLUHPHQWY DQG VWDQGDUGY GHHPHG DSSOLFDE
E\ WKDW VDIHW\ RUJDQL]DWLRQ

3HU JLEHUW\ &RPSDVVLRQYV FXOWLYDWLRQ RSHUDWL
HIILFLHQF\ DQG HTXLSPHQW VWDQGDUGY HVWDEOLVKHG E\ W
HQYLURQPHQWDO ODZV UHJXODWLRQV SHUPLWVY DQG RWKH L
OLPLWHG WR WKRVH UHODWHG WR ZDWHU TXDOLW\ DQG TXD
PDQDJHPHQW DQG DLU SROOXWLRQ FRQWURO LQFOXGLQJ S|

&05 $LU 3BROOXWLRQ &RQWURO DV D FRQGLWLRQ RI REWD
DQG DV D FRQGLWLRQ RI UHQHZDO XQGHU &05
3HU I[LEHUW\ &RPSDVVLRQYVY SURGXFW PDQXIDFWXULCQ

HQYLURQPHQWDO ODZV UHJXODWLRQV SHUPLWV DQG RWKH L
OLPLWHG WR WKRVH UHODWHG WR ZDWHU TXDOLW\ DQG TXD
PDQDJHPHQW DQG DLU SROOXWLRQ FRQWURO LQFOXGLQJ SU
&05 $LU 3BROOXWLRQ &RQWURO DQG WR XVH DGGLWLRQD
E\ WKH &RPPLVVLRQ LQ FRQVXOWDWLRQ ZLWK WKH ZRUNLQJ .

E RUDSSOLFDEOH GHSDUWPHQWYVY RU GLYLVLRQV RI WKH (.
HQJDJH LQ HQHUJ\ FRQVHUYDWLRQ DQG PLWLJDWH RWKHU HC

,Q DOO FDVHV /LEHUW\ &RPSDVVLRQ ,QF FRPSOLHV ZLWK D(
HQHUJ\ XVDJH

%HVW ODODJHPHQW 3UDFWLFHYV

(OHFWULF XVH VWUDWHJLHY WR UHGXFH HOHFWULF GHPDQG
PDQDJHPHQW DQG HQHUJ\ VWRUDJH

x $00 KDOOzZD\ DQG VWDQGDUG OLJKWLQJ LV DFWLYDWHG
XQQHFHVVDU\ XVH LV PLWLJDWHG DW DOO WLPHYV

X ILEHUW\ &RPSDVVLRQ ,QF XVHV QDWXUDO JDV ZKHUH DS
RI SURGXFWLRQ WKURXJKRXW WKH IDFLOLW\ ZKHUH QDW,
DQG 3URFHVVLQJ IRU HIDPSOH

:DWHU 8VH

x :DWHU ERWWOH ILOOHU VWDWLRQV ZLWK PRQLWRULQJ VF}
IDFLOLW\ $YJ FRQVXPSWLRQ LV DURXQG [/ SHU GD\ DQG
LQFUHDVHY DW WKH IDFLOLW\ $SSUR[ HVWLPDWHV RQ SC
ZHOO

W P16
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x 'LJLWDOO\ WLPHG +9%& V\VWHP ZLWK KHDW SXPS LQYHUW
X +9%$& XQLW LQFOXGHV HQHUJ\ UHFRYHU\ YHQWLODWLRQ
Xx ((WUD LQVXODWLRQ RQ PHWDO EXLOGLQJ WRWDOLQJ

'"HKXPLGLILFDWLRQ

X 9DULDEOH IUHTXHQF\ GULYHV [ PRUH HQHUJ\ HIILFLHQW
X SHDFWLYDWLRQ RI GHVLFFDQW V\VWHP LV QDWXUDO JDV

JDFLOLW\ &ROVHUYDWLRQ &RQVLGHUDWLRQV
3HU DQG WKH &RPPLVVLRQTV JXLGHOLQHV IRU HQHUJ

ILEHUW\ KDV LGHQWLILHG WKH IROORZLQJ 3SRWHQWLDO HQH!
QDWXUDO OLJKWLQJ DQG HQHUJ\ HIILFLHQF\ PHDVXUHYV ~

$W WKLV WLPH RSSRUWXQLWLHYV IRU UHQHZDEOH HQHUJ\ JHQ
VXEPLVVLRQ RI EXLOGLQJ SODQV VKRZLQJ ZKHUH HQHUJ\ JHC
DQ H[SODQDWLRQ RI ZK\ WKH LGHQWLILHG RSSRUWXQLWLHYV .
ILEHUW\ &RPSDVVLRQ ,QF FDQQRW DFFRPPRGDWH WKHVH UF
FRQVWUDLQWY KRZHYHU WKLV ZLOO EH D GLVFXVVLRQ IRU [
X ,GHQWLILFDWLRQ DQG LPSOHPHQWDWLRQ RI HQHUJ\ XVH
QRW OLPLWHG WR QDWXUDO OLJKWLQJ KHDW UHFRYHU\
KDYH EHHQ UHYLHZHG $V D UHVXOW /LEHUW\ &RPSDVVL
SXPSV Z LQYHUWHUV YDULDEOH IUHTXHQF\ GULYHV FOL
PRQLWRULQJ V\VWHPV
x 6WUDWHJLHVY WR UHGXFH HOHFWULF GHPDQG LQFOXGH W
IXWXUH SODQV
R 2SWLPDO OLIJIKWLQJ VFKHGXOHYV
R $FWLYH ORDG PDQDJHPHQW ZLWK DVVLVWDQFH IURP

&EXOWLYDWLRQ %YHVW 3UDFWLFHY DQG (QHUJ\ &RQVLGHUDWLF

7R PHHW WKH DGGLWLRQDO UHTXLUHPHQWY IRU FXOWLYDWLF
&RPSDVVLRQ ,QF KDV FUHDWHG SROLFLHV DQG SURFHGXUHYV
LQ HQHUJ\ FRQVHUYDWLRQ DQG PLWLJDWH RWKHU HQYLURQP

RXU SROLFLHV JXDUDQWHH WKH FXOWLYDWLRQ |
SUDFWLFHV WR UHGXFH HQHUJ\ DQG ZDWHU XVDJH HQJDJH L
HQYLURQPHQWDO LPSDFWV

(QHUJ\ 8VH
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&DQQDELV FXOWLYDWLRQ XVHV VLIQLILFDQW HQHUJ\ SULPDI
KRUWLFXOWXUDO OLJKWLQJ LL GHKXPLGLILFDWLRQ DQG L
+9%$& * WKH IROORZLQJ FRQVLGHUDWLRQ KDYH EHHQ PDGH IR

L 7KH KRUWLFXOWXUDO OLJKWLQJ SODQ LQ FXOWLYDWLRQ
KHDOWK DQG FRQVHUYDWLRQ /LEHUW\ &RPSDVVLRQ ,QF
UHJDUGLQJ KRUWLFXOWXUDO OLJKWLQJ LQ FXOWLYDWLR

D S8WLOL]DWLRQ RI /(' /LJKWLQJ LQ YHJ VSDFH

LL 'HKXPLGLILFDWLRQ LQ FXOWLYDWLRQ LV GHWHUPLQHG W
FRQVHUYDWLRQ /LEHUW\ &RPSDVVLRQ ,QF LPSOHPHQW)
GHKXPLGLILFDWLRQ LQ FXOWLYDWLRQ

D 'HVLFFDQW V\WWHP UHPRYHV VWUDLQ IURP HOHFWUL
GULYHV IRU FLUFXODWLRQ EORZHUV DQG QDWXUDO J

E SHOLDEOH FRQWUROV PRQLWRULQJ VIVWHP WKDW PR
UHDFWV DFFRUGLQJO\ DOORZLQJ IRU DGMXVWDEOH X
ZLWKLQ WKH EXLOGLQJ 7KH YDULDEOH IUHTXHQF\ G
EORZHU WR FRQVHUYH HQHUJ\ 7KH QDWXUDO JDV UH
ZKHQ LW LV QHHGHG

LLL+HDWLQJ YHQWLODWLRQ DQG DLU FRQGLWLRQLQJ LQ FXO
GHWHUPLQH RSWLPDO VFKHGXOHV WR EDODQFH SODQW K

:DWHU 8VH

X ILEHUW\ &RPSDVVLRQ ,QF FXOWLYDWLRQ WHDP DLPV WHF
ERWK DJULFXOWXUDO QHHGV IRU ZDWHU DQG WKH QHHG
&RPPLVVLRQTV %HVW ODQDIJHPHQW 3UDFWLFH *XLGHV W|
6wWDQGDbhWWYYVY 7277 PDVV JRY GREF PDVVDEKXVHWWY ZDWH

GRZQORDG

X ILEHUW\ &RPSDVVLRQ ,QF ZLOO XVH ZDWHU LQ D WDUJH
DSSURSULDWH DPRXQWYV DQG IUHTXHQF\ WR PHHW WKH Q
ORVV /LEHUW\ &RPSDVVLRQ ,QF ZLOO FRQWURO WKH QF
SURJUDPDEOH IHUWLJDWLRQ V\VWHP

7TKH &RPPLVVLRQ LGHQWLILHVY WKH IROORZLQJ DUHDV DV KLJI
PDQDIJHPHQW SUDFWLFHYVY VRLO KHDOWK ZDWHULQJ PHWKRG

6RLO +HROWKR WKH DVFHSWLF FUHDWLRQ SURFHVV RI URFNZF
IDFLOLW\ ZH GR QRW UHTXLUH D VRLO KHDOWK PDQDJHPHQW
PDLQWDLQ DGHTXDWH VRLO PRLVWXUH EDVHG RQ FURS QHHG
H[FHVVLYH ZDWHU ORVV HURVLRQ RU UHGXFHG ZDWHU TXDC
IHUWLIJDWLRQ V\VWHP 2XU DXWRPDWHG ZDWHULQJ VA\VWHP L
GHFUHDVLQJ YDULDELOLW\ LQ SODQW KHDOWK WKURXJK RYH!
VA\VWHP LV PRQLWRUHG KRXUO\ LQ SHUVRQ GXULQJ EXVLQHV\
DOHUWY GXULQJ QRQ RSHUDWLQJ KRXUV WR HQVXUH V\VWHP
DQG RU H[FHVVLYH ZDWHU XVDJH LQ WKH HYHQW RI IDLOXUH
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&DORS\ &DOFXODWLRQV

ILEHUW\ &RPSDVVLRQ ,QF FXOWLYDWLRQ DQG SODQV UHODW
WR VT IW RI FDQRS\ SHU 7LHU FDQRS\ OLPLW

ILEHUW\ &RPSDVVLRQ ,QF ZLOO UHYLHZ DGRSW DQG XVH EF
E\ WKH &RPPLVVLRQ WR UHGXFH HQHUJ\ DQG ZDWHU XVDJH F
PLWLJDWH RWKHU HQYLURQPHQWDO LPSDFWV DQG ZLOO SUR
&RPPLVVLRQ LQ D IRUP GHWHUPLQHG E\ WKH &RPPLVVLRQ

I[LIKWLQJ 3RZHU '"HQVLWLHV /3" IRU FXOWLYDWLRQ VSDFH ZL
VTXDUH IRRW RI DFWLYH DQG JURZLQJ VSDFH FDQRS\ SHU 7Ll

ILEHUW\ &RPSDVVLRQ ZLOO QRW MXVW PHHW WKH PLQLPXP U
PD[LPXP UHTXLUHPHQWY WR FRQWULEXWH IXUWKHU WR VXVW

+/( +RUWLFXOWXUDO +/( 2

+/6) &D +/6) V1

+/3' /LJKWLQJ 3R +/3' Z VT
&DQRS\
6LIH V-

5RRP 1DPH 7DEOH 'LPHQVLRQV 7DEOHV | IW

ORWKHU 5RRP T 1

9HJ 11 1 1[0 1

9HJ L 1 [ il

JORZHU 1L 9

JORZHU 1 1

JORZHU L 1 [ L 1 [

YORZHU 1 1 I 1 1 I [ 1

M 1 I M 1 I M 1 m 1 I

JORZHU 1L 1

9HJ [

JORZHU [

&ORQH 5RRP [

7RWDO 6SDFH

OROLWRU $XGLW 5HYLHZ DOQG $GMXVWPHQW 3URFHGXUHV

ILEHUW\ &RPSDVVLRQ ,QF ZLOO PRQLWRU HQHUJ\ FRQVXPSW
EDVHG RQ HQHUJ\ XVH GDWD SURYLGHG WKUX WKH 3RZHUG6&2
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$V UHFRPPHQGHG LQ WKH &RPPLVVLRQTV JXLGHOLQHV LQ FX
LOQFOXGH UHJXODU ZDWHU DXGLWV WR GHWHUPLQH WKH DPR?>
DOO OHDNV DV TXLFNO\ DV SRVVLEOH WR HQVXUH DQ\ ZDVWH
5HIXODU PRQLWRULQJ RI WKLY GDWD ZLOO WDNH SODFH E\ IL
PDQDJHPHQW WR LGHQWLI\ RXWO\LQJ LVVXHVY DQG DGGUHVYV
PDLQWDLQHG FDOLEUDWHG DQG RSHUDWLQJ SURSHUO\ LQF(
SURFHGXUHV IRU DOO PDMRU HQHUJ\ XVLQJ HTXLSPHQW 7KL®
OLJKWLQJ +9%& V\VWHPV GHKXPLGLILFDWLRQ V\VWHPYV

KHQ DSSO\LQJ IRU UHQHZDO DQQXDO DXGLWV DV SHU

x (QHUJ\ FRQVXPSWLRQ E\ IXHO PRQWKO\ LQFOXGLQJ FRQ
x :DWHU FRQVXPSWLRQ JDOORQV SHU PRQWK
X 2Q VLWH HQHUJ\ JHQHUDWLRQ PRQWKO\

x &DQQDELV \LHOG E\ ZHLJKW \HDUO\

‘DWD ZLOO EH EDVHG RQ WKH SUHYLRXYV PRQWK SHULRG

JRU WKLV DQQXDO UHSRUW ZKHQ UHSRUWLQJ PRQWKO\ HQHU
ZLOO EH XVLQJ WKH WHEPE SFOD)VDOH SINRSYR DM B/ ERRPPRIQGHG E\ W
&RPPLVVLRQ

2Q DQ DQQXDO EDVLV /LEHUW\ &RPSDVVLRQ ,QF ZLOO FRQV

X,GHQWLILFDWLRQ RI SRWHQWLDO HQHUJ\ XVH UHGXFWL
DQG HQHUJ\ HIILFLHQF\ PHDVXUHY DQG D SODQ IRU LF

X&RQVLGHUDWLRQ RI RSSRUWXQLWLHYVY IRU UHQHZDEOH
DSSOLFDEOH LGHQWLILFDWLRQ RI EXLOGLQJ SODQV D
HQHUJ\ JHQHUDWRUV FRXOG EH SODFHG RQ WKH VLWH
LGHQWLILHG RSSRUWXQLWLHYV ZHUH QRW SXUVXHG LI |

X6WUDWHJIJLHY WR UHGXFH HOHFWULF GHPDQG VXFK DV
PDQDJHPHQW DQG HQHUJ\ VWRUDJH DQG

X(QJDIJHPHQW ZLWK HQHUJ\ HIILFLHQF\ SURJUDPV RIIHUFL
RU WKURXJK PXQLFLSDO OLJKWLQJ SODQWYV

&KDQJIJHV WR EXLOGLQJ DQG HTXLSPHQW

JLEHUW\ &RPSDVVLRQ ,QF SURFHGXUHV IRU LGHQWLI\LQJ HQ
IDFLOLW\ XSJUDGHV UHQRYDWLRQV RU H[SDQVLRQV DUH DV
XSJUDGHV UHQRYDWLRQV RU H[SDQVLRQV DUH XQGHU FRQV
LQFOXGLQJ RSSRUWXQLWLHY WR PD[LPL]H HQHUJ\ HIILFLHQF\
UHGXFH HQHUJ\ DQG ZDWHU XVDJH HQJDJH LQ HQHUJ\ FRQVF
LPSDFWV DQG PHWKRGV RI LPSOHPHQWLQJ WKHVH RSSRUWXQ
RSSRUWXQLW\ ZDVQIW WDNHQ
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ILEHUW\ &RPSDVVLRQ ,QF KDV WKH IROORZLQJ SURFHGXUHYV
RSSRUWXQLWLHY ZKHQ HTXLSPHQW IDLOV DQG QHHGV WR EH
FRPSXWHUL]J]HG PDLQWHQDQFH PRQLWRU\ VRIWZDUH &006 WI
ZKLFK SURYLGHV PHWULFV IRU HQHUJ\ XVH DQG IRU UHJXODU
ZKHUH HTXLSPHQW IDLOV DQG QHHGVY WR EH UHSODFHG WKH
WKH PRVW XS WR GDWH WHFKQRORJ\ DQG FRQVLGHU HQHUJ\
SXUFKDVLQJ GHFLVLRQV

(\H 6DIHW\ 30DQ

ILEHUW\ &RPSDVVLRQ ,QF ZLOO HVWDEOLVK ZULWWHQ DQG °
WR HPSOR\HHV ZKR DUH H[SRVHG WR KRUWLFXOWXUDO OLJKYV
VDIHW\ SURWRFROV ZLOO EH FRPPXQLFDWHG WR HPSOR\HHV
DURXQG DFWLYH KRUWLFXOWXUDO OLJKWV E\ EHLQJ LVVXHG
XVHG WR UHPLQG ZRUNHUV RI H\H VDIHW\ (PSOR\HHV ZLOO E
ZDVK VWDWLRQV DQG VLJQDJH ZLWK VDIHW\ LQVWUXFWLRQV
DUHDV ZLWK DFWLYH KRUWLFXOWXUDO OLJKWYVY $00 H\H SUR
WR DQ\ RWKHU VDIHW\ SURWRFROV UHTXLUHG XQGHU VWDWH
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