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Root 2 Naturals, LLC 
201 Daniel Shays Highway 

Athol, MA 01331 
 

 

Municipal Cost 

 

Due to the Covid-19 pandemic and associated delays we are still in the build out phase and have yet to 
receive final licensure and have yet to commence operations.  I have spoken with the town and if 
needed they will provide a letter stating we have not yet begun operations. 









The Commonwealth of Massachusetts 
William Francis Galvin 

Minimum Fee: $500.00 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 

Boston, MA 02108-1512 
Telephone: (617) 727-9640   

Certificate of Organization      
(General Laws, Chapter ) 

  

Identification Number:  001390014 

1. The exact name of the limited liability company is:  ROOT 2 NATURALS, LLC  

2a. Location of its principal office: 
No. and Street:  201 DANIEL SHAYS HIGHWAY  
City or Town: ATHOL State: MA   Zip:  01331 Country: USA 

2b. Street address of the office in the Commonwealth at which the records will be maintained:  
 
No. and Street:  201 DANIEL SHAYS HIGHWAY 
City or Town: ATHOL State: MA   Zip:  01331 Country: USA 

3. The general character of business, and if the limited liability company is organized to render professional 
service, the service to be rendered:  

 
APPLYING FOR LICENSE WITH THE CCC 

4. The latest date of dissolution, if specified:  

5. Name and address of the Resident Agent: 
Name: PAUL V PACE 
No. and Street:  14 PINE ST  
City or Town: WOBURN State: MA   Zip:  01801 Country: USA 

I,  PAUL V PACE resident agent of the above limited liability company, consent to my appointment as the 
resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12. 

6. The name and business address of each manager, if any:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
MANAGER  PAUL M PACE          201 DANIEL SHAYS HIGHWAY 

ATHOL, MA 01331 USA  

MANAGER  FRANK P PACE          201 DANIEL SHAYS HIGHWAY 
ATHOL, MA 01331 USA  

MANAGER  PAUL V PACE          201 DANIEL SHAYS HIGHWAY 
ATHOL, MA 01331 USA  

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute 
documents to be filed with the Corporations Division, and at least one person shall be named if there are no 
managers.  
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Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 

 

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record 
any recordable instrument purporting to affect an interest in real property:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
REAL PROPERTY  PAUL M PACE          201 DANIEL SHAYS HIGHWAY 

ATHOL, MA 01331 USA  

REAL PROPERTY  FRANK P PACE          201 DANIEL SHAYS HIGHWAY 
ATHOL, MA 01331 USA  

REAL PROPERTY  PAUL V PACE          201 DANIEL SHAYS HIGHWAY 
ATHOL, MA 01331 USA  

9. Additional matters:  

SIGNED UNDER THE PENALTIES OF PERJURY, this 24 Day of June, 2019,  
PAUL V PACE  

(The certificate must be signed by the person forming the LLC.)  
 
 

 
© 2001 - 2019 Commonwealth of Massachusetts  
All Rights Reserved    



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

June 24, 2019 02:28 PM

MA SOC   Filing Number: 201906224060     Date: 6/24/2019 2:28:00 PM





























 

 

 

  

Root 2 Naturals, 
LLC is applying 
for an Adult-Use 
micro-business 
cannabis 
cultivation and 
manufacturer 
license and will 
be conducting 
business from a 
3,500-sq. ft. 
facility in Athol, 
Massachusetts.  

Root 2 Naturals, 
LLC will have the 
ability to 
vegetate and 
flower at least 
3,000 plants, will 
grow up to 6 
different strains 
of cannabis, and 
will have the 
ability to grow 
from seedling to 
finished product 
as well as 
produce solvent 
less 
concentrates.  

Root 2 Naturals, 
LLC plans to 
operate only in 
the adult-use 
recreational 
cannabis market. 











States that allow Cannabidiol (CBD) while 10 States and the District of Columbia allow cannabis for 
recreational use.  
 

There are about 10,000 active licenses for cannabis businesses in the U.S., according to Statista5. This 
includes cultivation, extraction and manufacturing, retail, distribution and testing licenses. 
The industry employed 121,000 people in 2017 and 259,000 people in 2018. If cannabis market 
continues its growth trend, the number of workers in that industry could reach about 500,000 by 2022, 
according to New Frontier Data. 

 

5 https://www.statista.com/statistics/596641/us-cannabis-businesses-number/ 

Figure 2. U.S. legalization map 

 Medical / Recreational cannabis legalization 

 Medical cannabis legalization 

 No laws legalizing 
 





In November 2016, Massachusetts voters approved Question 4, the initiative to legalize the recreational 
use of cannabis for adults 21 years of age and older. In December 2016, the Massachusetts state 
legislature voted to delay sales of recreational cannabis for six months. Originally, licensing for cannabis 
shops was set to begin in January 2018, but the delay moved the date and first retail cannabis business 
opened in Massachusetts in November 2018.  
The map below reflects the number of pending applications.  As of February 2019, there are over 300 
pending applications, including 130 retailer, 87 cultivator, 44 manufacturer, 12 microbusiness, 11 
transporter and 4 testing licenses. The review process includes a background check and a 60-day 
window during which the municipality in which the business hopes to locate must certify that the 
applicant has met all local requirements.   

Cannabis Control Commission (CCC) Deadlines7 
March 15, 2018 CCC shall promulgate rules and regulations for the issuance of licenses. 

April 1, 2018 Accept applications for licenses. 
April 1-15, 2018 Review applications of operating medical establishments and businesses 

that demonstrate experience in or business practices that promote economic 
empowerment in communities disproportionately impacted, for grant or 
denial of license. 

May 1, 2018 Independent Testing Laboratory regulations and rules promulgated. 
Regulations for Nantucket and Duke counties promulgated. 

June 1, 2018 CCC received first applications including 51 the most completed to review. 
November 20, 2018 First Retail Marijuana Establishments opened in Massachusetts.  

  
Cannabis stores sold about $9.3 million worth of cannabis products during the first month and in 
February 2019 total legal cannabis sales exceeded $40 million, according to figures released by the 
Cannabis Control Commission. 
 

 

7 https://mass-cannabis-control.com/ 





https://weedmaps.com/
https://www.leafly.com/
https://www.cannasaver.com/
https://www.cannasaver.com/
http://cannabiscouponcodes.com/
http://cannabiscouponcodes.com/
















Other Direct Cultivation Costs 0 0 0 
Grow Light Bulbs 1200 1200 1200 
Other Supplies 1000 1000 1000 
Other costs    

Taxes    
Cultivation Taxes    
Total 292600 289600 291100 

 
Operating Expenses 
Table 6. Operating costs, $ 

$ Year 1 Year 2 Year 3 
G&A Expenses - Initial & General 

Costs 
    

Legal Fees & Licensing for setting up 10000 3000 3000 
Website/Ecommerce platform 
development 

500 500 500 

Other initial expenses 0 0 0 
General expenses from the second year 0 0 0 
Licensing, renewal              2500 2500 2500 
Insurance 24000 24000 24000 
 0 0 0 
 0 0 0 
Other general expenses 0 0 0 

G&A Expenses - Cultivation                                                
292600 

 
292600 

 
292600 

Building  500 500 500 
Building Maintenance, including 
utilities (non-production) 

1000 1000 1000 

Equipment Maintenance 1000 1000 1000 
Administrative expenses, including 
phone and internet 

1500 1500 1500 

Inventory Control Systems, Security & 
Other Software Services 

1500 1500 1500 

Other G&A Expenses    
Other G&A Expenses    
Other G&A Expenses    
Property Taxes 2500 2500 2500 
Community Service (% of sales)    

SG&A Expenses -  
Marketing & Sales Expenses 

   

Marketing Expenses, including PR, 
Branding, Online and Offline 
advertising 

   

Other Marketing & Sales Expenses    
Brokers and Sellers Fees    

SG&A Expenses - Misc.    
Salaries & Benefits    
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TOTAL 337600 330600 330600 

 
Profit & Loss Forecast 
Table 7. Income Statement, $ 

$ YEAR 1 YEAR 2 YEAR 3 
Revenue 675600 675600 675600 
COGS - Cost of Goods Sold 337600 330600 330600 
Gross Profit 338000 345000 345000 

 





Root 2 Naturals, LLC 
201 Daniel Shays Highway 

Athol, MA 01331 
 
 
Restricting Access to Age 21 and Older 
 
Root 2 Naturals, LLC will be a wholesale only operation selling cannabis and cannabis products 
only to Massachusetts licensed marijuana establishments.  All employees, wholesale consumers, 
and visitors must be 21 years old and older. All persons approved to be on premises must be 21 
years old and older and positively verified via State issued photo Identification prior to entering. 
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Root 2 Naturals, LLC 
201 Daniel Shays Highway 

Athol, MA 01331 
 
 

Personnel Policies 
 

Equal Opportunity 
In order to provide equal employment and advancement opportunities to all individuals, 
employment decisions at Root 2 Naturals, LLC are based on merit, qualifications, and abilities. 
Root 2 Naturals, LLC complies with all Equal Employment Opportunity Commission (EEOC) 
guidelines. Root 2 Naturals, LLC does not discriminate in employment opportunities or practices 
on the basis of: race, national origin or ethnic background; height and weight; credit rating or 
economic status; religious affiliation or beliefs; citizenship; marital status, civil partnership or 
number of children; age; gender, gender identity or expression; sexual orientation; 
security/background checks for certain religious or ethnic groups; U.S. Military or veteran status; 
disability or medical condition; or questions and examinations. Americans with Disabilities Act 
(ADA) And The ADA Amendments Act (ADAAA) The Americans with Disabilities Act (ADA) 
and the Americans with Disabilities Amendments Act, known as the ADAAA, are federal laws 
that prohibit employers with 15 or more employees from discriminating against applicants and 
individuals with disabilities and that when needed provide reasonable accommodations to 
applicants and employees who are qualified for a job, with or without reasonable 
accommodations, so that they may perform the essential job duties of the position. It is the policy 
of Root 2 Naturals, LLC to comply with all federal and state laws concerning the employment of 
persons with disabilities and to act in accordance with regulations and guidance issued by the 
Equal Employment Opportunity Commission (EEOC). Furthermore, it is our company policy not 
to discriminate against qualified individuals with disabilities in regard to application procedures, 
hiring, advancement, termination, compensation, training or other terms, conditions and 
privileges of employment. Root 2 Naturals, LLC will reasonably accommodate qualified 
individuals with a disability so that they can perform the essential functions of a job unless doing 
so causes a direct threat to these individuals or others in the workplace and the threat cannot be 
eliminated by reasonable accommodation and/or if the accommodation creates an undue 
hardship to Root 2 Naturals, LLC.  Contact the Human Resource representative with any 
questions or requests for accommodation. 
 
Root 2 Naturals, LLC, in its commitment to diversity, equity, and positively impacting 
communities and people disproportionately affected by cannabis prohibition, has developed a 
Diversity Plan and Positive Impact Plans separate from this document. 
 
Root 2 Naturals, LLC has established written policies and procedures governing the 
qualifications, recruitment, hiring, and training of operators, employees, and 
subcontractors working at the facility.  We will keep a confidential information plan 
which describes how confidential information will be maintained.  The company will 
maintain a staffing plan and records in compliance with 935 CMR 500.105(9) as further 
broken down below under Personnel Records. 
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Root 2 Naturals, LLC 
201 Daniel Shays Highway 

Athol, MA 01331 
 
Logs and Record Keeping 
 

Facility and Business Records 
Root 2 Naturals, LLC will maintain, manual or computerized, all records in 
accordance with generally accepted accounting principles.  Written operating 
procedures will be maintained as required by 935 CMR 500.105(1).  The facility 
shall keep and maintain upon the permitted premises for a six-year period true, 
complete, legible and current books and records, including but not limited to the 
following (Per 935 CMR 500.105(9)): 

 
o Asset and liabilities records; 
o Monetary transactions; 
o Books of accounts, which shall include journals, ledgers, and 

supporting documents, agreements, checks, invoices, and 
vouchers; 

o Sales records including the quantity, form, and cost of marijuana 
products; 

o Salary and wages paid to each employee; 
o Inventory tracking including transport of Company cannabis and 

manufactured cannabis products; 
o Marijuana waste disposal records as required under 935 CMR 

500.105(12); 
o Sales and compliance with regulations; 
o Financial records including Company income, expenses, bank 

deposits and withdrawals, and audit reports; 
o Logs of entry and exit for facility facilities; and 
o Employee records. 

Security recordings will be retained a minimum of one year.  If the establishment 
closes, all records will be kept for a minimum of two years at its expense and in a 
form and location acceptable to the CCC (Per CMR 500.105(9)). 
 
The facility will prepare quarterly reports.  Reports shall include, but are not 
limited to: 

 
o Records of entry and exit for all individuals who entered the 

facility; 
o Amounts by category of cannabis products manufactured and 

offered for sale by the facility; 
o Amounts by category of cannabis and manufactured cannabis 

products sold by the facility; 
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o Cleaning Log 
The facility manager is responsible for overseeing the use of a 
daily cleaning log to track cleaning within all zones of the facility. 

o Maintenance Log 
A facility maintenance log will be utilized to track maintenance 
and upkeep on all equipment within the facility. 

o Light Intensity Log 
To ensure all grow lighting is maximized, the light produced by 
each lamp must be checked on a monthly basis by the facility staff. 
The facility cultivation manager shall work with each zone 
manager to measure lighting throughout each growing zone in the 
facility. 

o Pest Control Log 
Plant growth zone managers will be responsible for tracking and 
logging all pest and disease control measures within the facility. 

o Feed Schedule Change Log 
Plant growth zone managers will be responsible for tracking 
feeding schedules in all growth zones for which they are 
responsible. Any change or variance in the respective plant-zone 
feed schedule must be noted and brought to the attention of the 
facility manager.  

o Transplant Log 
The transfer log tracks all plant movement throughout the facility. 
The vegetative manager is responsible for tracking plant 
movements before flowering begins. 

o Harvest Log 
All flowering zone harvest schedules are tracked on the facility 
harvest log. The flowering zone management team is responsible 
for updating this log. 

o Daily Inspection Log 
All zone managers are responsible for performing daily inspections 
and communicating all variances to the facility manager. All zones 
must comply with the information designated in the growing 
environment and quality control section. The daily inspection log 
includes: 

o Room temperature: zone manager 
o Humidity: zone manager 
o CO2: zone manager 
o Electrical and lighting: zone manager 
o Pest and disease: zone manager 
o Photoperiod: zone manager 

o Curing Log 
A curing log shall be maintained by the processing manager to 
track the time specific strains, and batches that are in the curing 
area. In addition to time, environmental conditions such as 
temperature and humidity are also recorded. 
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o Testing Log 
A testing log shall be maintained by the processing manager to 
keep track of all batches, their respective test dates, and test results. 

o Finished Batch Log 
The following information shall be collected in order to maintain 
records for tracking purposes, as well as relaying all pertinent data 
to the facility to which any part of a batch is sold.  For each batch 
of cannabis cultivated, the following information shall be collected: 
o The batch number; 
o Whether the batch originated from cannabis seeds or 

cannabis cuttings; 
o The strain of the cannabis seeds or cannabis cuttings 

planted; 
o The number of cannabis seeds or cannabis cuttings 

planted; 
o The date on which the cannabis seeds or cuttings were 

planted; 
o A list of all chemical additives used in the cultivation, 

including, without limitation nonorganic pesticides, 
herbicides and fertilizers; 

o The number of cannabis plants grown to maturity; 
o Harvest information, including, without limitation: 

The date of harvest; 
The final yield weight of processed usable cannabis; 
and 
The name and cannabis establishment agent license 
number of the facility responsible for the harvest. 
The lab test results. 

o Waste Log 
Root 2 Naturals, LLC will keep waste records for at least three years. 

 

Seed to Sale Tracking 
All cannabis tracking shall begin when a seed or part of the parent plant is 
removed and a propagating plant or clone is created. At this point, a unique plant 
identification number shall be assigned, labeled, and recorded which then will be 
used to track the history and data through propagation, vegetation, flower, 
harvest, processing, curing, and final packaged inventory.   
 
Each plant shall be tracked by its physical grid location in the premises at all times. All 
significant dates and observations will be recorded as key data points in Marijuana 
Enforcement Tracking Reporting Compliance (METRC) for referencing needs 
throughout the plant's life cycle. This information can be used to recall any contaminated 
medium, nutrient, or issue that may occur during the stages listed above and allows for 
easy removal from production or inventory of any product that does not meet the 
requirements of the state. 
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systems. Post-production is the highest risk phase for diversion and loss, and this position 
will work closely with the Director of Security to maintain regulatory compliance and 
prevent loss. The Processing Manager is responsible for manifesting all finished products 
from cultivation facility inventory into the facility inventory, and must ensure the 
production outputs are in line with the workflow. 
 
Required experience, qualifications and education consists of a minimum of a high 
school diploma or an equivalent. Experience working within a manufacturing or 
agricultural setting and managing staff. Experience studying cannabinoid products and 
developments; possess critical thinking skills and the ability to adjust plans based on 
needs presented in real time; and finally, be well-versed in regulations. 

 
Processing Agent 
The Processing Agent is responsible for curing, trimming, processing into MIP and 
packaging of all cannabinoid products. Experience and qualifications include the ability 
to perform repetitive tasks for a continuous period. 
 
Required experience, qualifications and education consists of a minimum of a high 
school diploma or an equivalent. Basic labor skill set required, with experience working 
within a manufacturing or agricultural setting preferred. 

 
Packaging Agent 
The Packaging Agent is responsible for packaging all products produced by the facility. 
The Packaging Agent will also ensure that the cannabis-infused-products portion of the 
facility is always clean and sanitary and that all production goals are on schedule. 
 
Required experience, qualifications and education consists of a minimum of a high 
school diploma or an equivalent. The individual should have an interest in understanding 
the packaging of the cultivation of cannabis, and be able to collaborate with team 
members to ensure success of their area. 

 

Office Administrator 
The Office Administrator is responsible for coordinating office activities and operations 
to secure efficiency and compliance to company policies.  Support budgeting and 
bookkeeping procedures.  Create and update records and databases with personnel, 
financial and other data. Track stocks of office supplies and place orders when necessary. 
Submit timely reports and prepare presentations/proposals as assigned. 
 
Required experience, qualifications and education consists of a minimum of a high 
school diploma or an equivalent. Basic labor skill set required, with experience working 
within a manufacturing or agricultural setting preferred. 

 
(Job Titles, Responsibilities, Qualifications Subject to Change to Meet Operational 

Requirements) 
 
 





https://diversityjobs.com/
https://www.pdnrecruits.com/
















http://www.cpsc.gov/PageFiles/106141/8002.pdf
http://www.cpsc.gov/PageFiles/106141/8002.pdf











