
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR283033

Original Issued Date: 06/26/2020

Issued Date: 05/13/2021

Expiration Date: 06/26/2022

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Major Bloom, LLC

Phone Number: 

857-445-5232

Email Address: lauryclucien@gmail.com

Business Address 1: 76 Millbury Street Business Address 2: 

Business City: Worcester Business State: MA Business Zip Code: 01610

Mailing Address 1: 50 Loring St. Mailing Address 2: 

Mailing City: Hyde Park Mailing State: MA Mailing Zip Code: 02136

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: yes

Priority Applicant Type: Economic Empowerment Priority

Economic Empowerment Applicant Certification Number: EE202093

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 49 Percentage Of Control: 

49
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Role: Owner / Partner Other Role: 

First Name: Laury Last Name: Lucien Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, 

Somali)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 49 Percentage Of Control: 

49

Role: Owner / Partner Other Role: 

First Name: Ulysses Last Name: Youngblood Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, 

Somali)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 2 Percentage Of Control: 2

Role: Owner / Partner Other Role: 

First Name: Valentin Last Name: Faybushevich Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 4

Percentage Of Ownership: Percentage Of Control: 

Role: Employee Other Role: Chief Security Officer

First Name: Jerome Last Name: Hanley Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 5

Percentage Of Ownership: Percentage Of Control: 

Role: Other (specify) Other Role: Investor

First Name: Dariusz Last Name: Golemo Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: Percentage of Ownership: 

Entity Legal Name: Hildr Group, LLC Entity DBA: DBA 

City: 

Entity Description: Hildr Group, LLC is an entity formed to provide security and consulting services to the cannabis industry.
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Foreign Subsidiary Narrative: 

Entity Phone: Entity Email: Entity Website: 

Entity Address 1: Entity Address 2: 

Entity City: Entity State: Entity Zip Code: 

Entity Mailing Address 1: Entity Mailing Address 2: 

Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code: 

Relationship Description: The Hildr Group, LLC (“Hildr Group”) is a security company founded to facilitate the success of the 

cannabis industry by providing top of the line security from seed to sale. The Hildr Group accomplishes this by coupling education 

with professional, experienced security personnel and systems. Although, Hildr Group uses a team approach to create and manage 

companies’ security plans, Hildr Group has assigned Jerome Hanley to be  Major Bloom’s Chief Security Officer. Jerome Hanley is a 

former marine with extensive experience in security. 

As Major Bloom's assigned Chief Security Officer, Jerome Hanley will be responsible for creating, implementing, and managing 

Major Bloom's Security policies and procedures.

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Dariusz Last Name: Golemo Suffix: 

Types of Capital: Monetary/Equity Other Type of Capital: Total Value of the Capital Provided: $140000 Percentage of Initial Capital: 100

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
Business Interest in Other State 1

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Laury Owner Last Name: Lucien Owner Suffix: 

Entity Legal Name: Albert Einstone's LLC Entity DBA: 

Entity Description: Business entity granted a temporary approval to cultivate, manufacture, and distribute cannabis in Los Angeles, 

CA.

Entity Phone: 213-590-5920 Entity Email: 

ty@alberteinstones.com

Entity Website: 

Entity Address 1: 2353 East Olympic Blvd Entity Address 2: 

Entity City: LA Entity State: CA Entity Zip Code: 90021 Entity Country: USA

Entity Mailing Address 1: 2353 East Olympic Blvd Entity Mailing Address 2: 

Entity Mailing City: LA Entity Mailing State: CA Entity Mailing Zip Code: 90021 Entity Mailing Country: 

USA

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Laury Last Name: Lucien Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: worcester Marijuana Establishment State: MA

Individual 2
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First Name: Ulysses Last Name: Youngblood Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Worcester Marijuana Establishment State: MA

Individual 3

First Name: Valentin Last Name: Faybushevich Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Worcester Marijuana Establishment State: MA

Individual 4

First Name: Jerome Last Name: Hanley Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Worcester Marijuana Establishment State: MA

Individual 5

First Name: Laury Last Name: Lucien Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Attleboro Marijuana Establishment State: MA

Individual 6

First Name: Ulysses Last Name: Youngblood Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Attleboro Marijuana Establishment State: MA

Individual 7

First Name: Valentin Last Name: Faybushevich Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Attleboro Marijuana Establishment State: MA

Individual 8

First Name: Jerome Last Name: Hanley Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Attleboro Marijuana Establishment State: MA

Individual 9

First Name: Laury Last Name: Lucien Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Other

Marijuana Establishment City: Worcester Marijuana Establishment State: MA

Individual 10

First Name: Ulysees Last Name: Youngblood Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Other

Marijuana Establishment City: Worcester Marijuana Establishment State: MA

Individual 11

First Name: Valentin Last Name: Faybushevich Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Other

Marijuana Establishment City: Worcester Marijuana Establishment State: 

MA
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Individual 12

First Name: Jerome Last Name: Hanley Suffix: 

Marijuana Establishment Name: Major Bloom, LLC Business Type: Other

Marijuana Establishment City: Worcester Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 76 Millbury St.

Establishment Address 2: 

Establishment City: Worcester Establishment Zip Code: 01610

Approximate square footage of the establishment: 5000 How many abutters does this property have?: 43

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Certification of Host 

Community Agreement

Fully executed HCA Certification.pdf pdf 5da5fa1ab207f82b12a92563 10/15/2019

Plan to Remain Compliant with 

Local Zoning

Plan to Remain Compliant with Worcester 

Zoning Ordinance §17–10.15.pdf

pdf 5da9ef72b35b62300f5d7e59 10/18/2019

Community Outreach Meeting 

Documentation

Worcester Community Outreach Meeting 

Package v5_Redacted.pdf

pdf 5dfe48ab0aa7ba5339f6c5c0 12/21/2019

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $15000

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact 15. Positive Impact Plan Worcester Retail v5.pdf pdf 5e12b5a738abaf57497ac2b0 01/05/2020

ADDITIONAL INFORMATION NOTIFICATION

Notification: I understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role: 

First Name: Laury Last Name: Lucien Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Other Role: 

First Name: Ulysses Last Name: Youngblood Suffix: 

RMD Association: Not associated with an RMD
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Background Question: no

Individual Background Information 3

Role: Other Role: 

First Name: Valentin Last Name: Faybushevich Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 4

Role: Other Role: 

First Name: Jerome Last Name: Hanley Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 5

Role: Other Role: 

First Name: Dariusz Last Name: Golemo Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Secretary of Commonwealth - 

Certificate of Good Standing

10-9-19 Certificate of Good Standing.pdf pdf 5da9fef30724b82ff99cd5ec 10/18/2019

Articles of Organization 8-8-18 Certificate of Organization CCC 

APP.pdf

pdf 5daa008dba9d562b3e030970 10/18/2019

Articles of Organization Statement re List of Execs and 

Managers.pdf

pdf 5daa02d4c9aebd2b498a83a4 10/18/2019

Bylaws Operating Agreement 2-24-19.pdf pdf 5daa02ebec4af12b5426a184 10/18/2019

Department of Revenue - Certificate 

of Good standing

12-26-19 Mass DOR Certificate of Good 

Standing - Major Bloom LLC.pdf

pdf 5e063f57cb8cc6573ebd1965 12/27/2019

Certificates of Good Standing:

Document Category Document Name Type ID Upload 

Date

Secretary of Commonwealth - Certificate of Good 

Standing

2-18-21 COGS Major Bloom 

LLC.pdf

pdf 6060966e4967a0078ae981ba 03/28/2021

Department of Revenue - Certificate of Good 

standing

2-17-21 TAX COGS Major 

Bloom llc .pdf

pdf 6060968715bf0e07a4ba7855 03/28/2021

Department of Unemployment Assistance - 

Certificate of Good standing

DUA ATTESTATION 2021.pdf pdf 6060979ee5be0207aec74411 03/28/2021

Massachusetts Business Identification Number: 001314520
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Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload 

Date

Plan for Liability 

Insurance

Major Bloom - Plan to Obtain Liability Insurance.pdf pdf 5daa2fa463788d2fee3151e3 10/18/2019

Business Plan Worcester Retail Business Plan CCC Oct 2019.pdf pdf 5daa45b590352a2b339ac705 10/18/2019

Proposed Timeline Worcester Retailer 2021 - Updated Timeline 

Narrative.pdf

pdf 60861487954bd3079c68dabb 04/25/2021

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Plan for obtaining marijuana or 

marijuana products

1. Major Bloom - Plan for Obtaining Marijuana 

and Marijuana Products v2.pdf

pdf 5daa2fd973225f2fcd764a5d 10/18/2019

Restricting Access to age 21 

and older

2. Prevention of Diversion to Individuals 

Younger than 21 YO.pdf

pdf 5daa3038b35b62300f5d7fc7 10/18/2019

Security plan 3. Security Plan .pdf pdf 5daa3049572d3130006a32ad 10/18/2019

Prevention of diversion 4. Prevention of Diversion Policy and 

Procedures.pdf

pdf 5daa309dd5c8962b282da62f 10/18/2019

Storage of marijuana 5. Storage of Marijuana.pdf pdf 5daa30bd6b4e192b1d27168b 10/18/2019

Inventory procedures 7. Inventory Policy and Procedures.pdf pdf 5daa310490352a2b339ac6c6 10/18/2019

Quality control and testing 8. Quality Control and Testing V3.pdf pdf 5daa3200572d3130006a32b4 10/18/2019

Dispensing procedures 9. Dispensing Policy & Procedures.pdf pdf 5daa321ecdbfc22fc658beec 10/18/2019

Personnel policies including 

background checks

10. Personnel Policy and Procedures.pdf pdf 5daa32744b00122fe399e083 10/18/2019

Record Keeping procedures 11. Record Keeping Policy & Procedures.pdf pdf 5daa3299b35b62300f5d7fd2 10/18/2019

Qualifications and training 14. Qualifications and Training .pdf pdf 5daa32fbec4af12b5426a2ba 10/18/2019

Transportation of marijuana 6. Transportation Policy and Procedures 

V2.pdf

pdf 5e064002d74bf6532ea00aa9 12/27/2019

Personnel policies including 

background checks

10a Staffing Plan and Records.pdf pdf 5e06402def24345344e4f4e4 12/27/2019

Personnel policies including 

background checks

10b Alcohol Smoke & Drug Free Policy.pdf pdf 5e06403b5e2d54535a9c2610 12/27/2019

Personnel policies including 

background checks

10c Plan for Maintaining Confidential 

Information.pdf

pdf 5e0640462f1a065311397086 12/27/2019

Personnel policies including 

background checks

10d employee dismissal for diversion or other 

act .pdf

pdf 5e064053bb37d053183def54 12/27/2019

Maintaining of financial records 12 Policies and Procedures for Maintenance 

of Financial Records.pdf

pdf 5e0640b7bb37d053183def58 12/27/2019
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Diversity plan 13. Diversity Plan_V3.pdf pdf 5e1e0630541f65570b94a3f0 01/14/2020

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: I Agree

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: I Agree

I certify that all information contained within this renewal application is complete and true.: I Agree

ADDITIONAL INFORMATION NOTIFICATION

Notification: I Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Mentoring

Entrepreneurship for All - Entrepreneurship for All (EforAll) is accelerating economic and social impact in communities nationwide through 

inclusive entrepreneurship. Ulysses has participated and volunteered hours to program application review, pitch contest, and mentoring for both 

Holyoke and Worcester communities. In the last year, Ulysses has been assigned two entrepreneurs as mentees through the Eforall program.

As a mentor, Ulysses works in teams of three (mentors) and is matched with an entrepreneur based on schedule availability and desire to work 

together. The team meets as a group to help reaffirm topics and themes raised during classes, while also strategizing with the entrepreneur on 

how to reach their specific goals during the program. This is a year-long commitment. Mentor teams have 90-minute meetings each week for 3 

months and then meet once a month for the following 9 months.

Progress or Success Goal 2
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Description of Progress or Success: Professional & Technical Services

Social Equity Enrollment - Over the course of the year, Major Bloom has been a directory and resource for those in the Social Equity (SE) 

Program as well as those interested in enrolling. As a vendor and instructor for the first cohort, Laury Lucien has intimately interacted with the 

program and its participants by teaching subjects such as compliance, local by-laws, the Host Community Agreement (HCA) process, and state 

licensing. Outside of the social equity program classroom, Major Bloom has gone through the process of working with the City of Attleboro and 

the City of Worcester for HCAs and has been a valuable resource for those SE businesses/personnel looking to do the same. Major Bloom has 

also obtained a few Special Permits within those same municipalities and has supported other SEs through the same process by providing 

guidance on site plans and design. 

And lastly, Major Bloom is currently near the end of construction on the Worcester location, which includes state and local approved 

manufacturing and delivery space. Having designed and successfully built out a vertically integrated facility, Major Bloom shares their 

experience, mistakes, and successes with any and all SE/EE businesses who are looking to or already jumping into the same process.

Business Strategy and Resources - Major Bloom is located in a low-income neighborhood, surrounded by disproportionately impacted tracts. 

The property sits within a heavy foot and driving traffic area part of Worcester with many small businesses in the area. Some of the local 

businesses are run by people who have been arrested for cannabis or family members who have been arrested right there in the community, 

where they are now running a business. 

We encourage those business owners to enroll in the social equity program to increase full participation in the market, while also providing 

business strategy and resources for their current small business. For example, one particular business owner has had family involvement with 

cannabis arrests. She owns a food establishment which recently opened and needed help producing an employee handbook. Giving our 

experience with preparing that document for Major Bloom, we were able to provide guidance on the process.

Another example is with a local sneaker shop. The business owner has been arrested for cannabis on numerous occasions and we were able to 

provide guides on applying for the social equity program, but we are also collaborating on promotional items and exclusive drops to create 

awareness for their business as well as Major Bloom. We’ve been able to donate sneakers to help increase their sales.

Cannabis Law & Equity Curriculum - Co-Founders Ulysses Youngblood and Laury Lucien are Adjunct Professors who teach at the Undergraduate 

and Graduate levels. Youngblood facilitates courses in the Entrepreneurship and Innovation Program for the School of Management while also 

teaching Cannabis Regulations for the School of Professional Studies at Clark University. Lucien teaches Cannabis Law at Suffolk University and 

at Clark University. Located in the well-known Main South community (tract number), Clark University has been rooted in community-based 

education since its origins. Both Lucien and Youngblood have created curriculums for students enrolled at Clark but openly share the same 

information with SE businesses especially as it pertains to Social Equity, Entrepreneurship, and Cannabis Licensing. 

The Co-Founders have carved out lecture and information sessions that are recorded for their students but also shared with the cannabis 

community. Over the year, Major Bloom has hosted and consolidated over 20 sessions that have been specific to Social Equity and Cannabis 

Law topics from the lens of an equity applicant. Due to COVID - these recorded sessions have been beneficial to re-distribute through social 

media and engage with SE applicants and communities that have been arrested for marijuana.

In addition, Laury and Ulysses have participated in a number of events that have also been geared to support those who come from 

communities impacted by cannabis prohibition. They have participated as Keynote speakers, guest panelists, and even made donations to the 

overall events. Below is a list of those events while the donations are outlined in the following section.

�    MASS EON 

�    Minorities for Medical Marijuana - Mattapan Events. Major Bloom partnered with Minorities for Medical Marijuana to launch courses in areas 

of disproportionate impact. Specifically, the first event was February 24, 2020, and it was a discussion on the history of marijuana prohibition 

and the need for restorative programs. The second event took place on March 5, 2020, and it was an immersive educational event discussing 

the medicine and science of cannabis. 

�    Social Equity (Clark) Keynote. Created and taught a course that was open to the public, discussing the need for social equity programs

�    NECANN (Group Economics). Created and taught a program, explaining the use of group economics to establish restorative justice in the 

cannabis industry.

�    MPA Senior Leadership cohort
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Progress or Success Goal 3

Description of Progress or Success: Other Programming

As professors, Major Bloom Co-Founders believe in the power of education. There is an educational gap which they plan to fill through lectures, 

events, data collection and partnering with Universities, Colleges, and Institutions.

During the Summer of 2020, Major Bloom developed a plan to further the outreach efforts for both positive impact as well as increasing 

diversity and inclusion not only for their business but throughout the industry. 

During the Winter of 2021, Major Bloom worked with a group of MBA students at Nichols College to study the state's Social Equity Program, the 

local Worcester community and any opportunities to best serve the local neighborhood.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Major Bloom shall ensure that its workforce is at least 60% diverse and shall use its best efforts to ensure 

that the following diversity percentages are maintained: 

1.    25% minorities, 

2.    25% women, 

3.    5% veterans, and 

4.    5% persons with disabilities. 

Major Bloom shall also provide its workforce the training and tools necessary to succeed in the organization and the industry.

Description of Progress and Success

Major Bloom hired Caslu Consulting, LLC, a black-owned/woman-owned staffing & HR firm, to meet Major Bloom’s staffing and training needs. 

With the help of Caslu, Major Bloom was able to interview a diverse group of candidates for positions with the Company. However, since Major 

Bloom has not officially hired or on boarded any employees, no training sessions have taken place yet. Training sessions will commence after 

the company officially hires and onboards employees.

Candidates Interviewed

65%+ have been a woman

85%+ identify as POC

21 total (including family, contractors, etc.)

Women: 13/21 or 62%

POC: 14/21 or 65%

SE/EE: 2/21 or 9%

Vets: 1/21 or 4.5%

 

HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 11:00 PM
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Tuesday From: 8:00 AM Tuesday To: 11:00 PM

Wednesday From: 8:00 AM Wednesday To: 11:00 PM

Thursday From: 8:00 AM Thursday To: 11:00 PM

Friday From: 8:00 AM Friday To: 11:00 PM

Saturday From: 8:00 AM Saturday To: 11:00 PM

Sunday From: 10:00 AM Sunday To: 11:00 PM

Date generated: 05/24/2021 Page: 11 of 11



Laury C. Lucien
Major Bloom, LLC

Worcester
July 9, 2019



 
 
A. Major Bloom’s Marijuana Retailer shall comply with the provisions of Worcester Zoning 

Ordinance, Article IV, § 15 
 
As outlined herein, Major Bloom respectfully submits that the proposed marijuana retailer will satisfy 
the requirements of  the City of Worcester’s Zoning Ordinance. 

 
1. A Marijuana Establishment shall be permitted in the zoning districts determined by Table 

4.1 and only then upon the issuance of a special permit by the Planning Board acting solely 
in accordance with the standards and procedures set forth in this section fifteen.  
 
According to Table 4.1, Major Bloom’s proposed location is located within one of the areas of 
the City where Marijuana Retail Storefronts are allowed upon the issuance of a special permit. 
Worcester’s special permit application requires proof of submission of the Marijuana Retailer 
CCC application. As such, Major Bloom shall submit its special permit application upon 
submitting Company’s Marijuana Retailer application. 
 

2. No special permit shall be granted for any Marijuana Establishment sited within a radius of 
500 feet of a public or private, primary or secondary school, licensed daycare center, public 
library, public park or playground, nor for any Marijuana Storefront Retailer sited within 
a radius of five hundred feet of another Marijuana Storefront Retailer.  
 
Major Bloom’s Marijuana Retailer is not located within 500 feet of a public or private, primary or 
secondary school, licensed daycare center, public library, public park or playground, or other 
Marijuana Storefront Retailer. 

 
3. All aspects of a Marijuana Establishment relative to the cultivation, possession, processing, 

sales, distribution, dispensing or administration of marijuana, marijuana products, or 
related supplies must take place at a fixed location within a fully enclosed building and shall 
not be visible from the exterior of the building. A Marijuana Establishment shall not be 
located in a trailer, storage freight container, motor vehicle or other similar movable 
enclosure.  
 
All aspects of Major Bloom’s business relative to its marijuana retail operation will be conducted 
within an existing, fully-enclosed building. The building is a permanent building and cannot be 
moved or transported. Retail activities will not be visible from the exterior of the building. 

 
4. No outside storage of marijuana, marijuana products, or related supplies is permitted.  

 
Major Bloom shall not store any marijuana, marijuana products, or related supplies outside. All 
such items will be stored in secure, limited access areas located within the building.  

 

 
MAJOR BLOOM, LLC 

 

Subject:   Plan to Remain Compliant with Worcester Zoning Ordinance, Article IV, § 15  
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5. In no event shall a Marijuana Establishment be open to the public, nor shall any sale or other 
distribution of marijuana occur upon the premises or via delivery from the premises between 
the hours of 11p.m. and 8 a.m. Monday through Saturday and before 10 a.m. on Sundays.  
 
Major Bloom shall not engage in the retail sale of marijuana Monday through Saturday during 
the hours of 11:00 p.m. to 8:00 a.m. In addition, Company shall not engage in such sales before 
10 a.m. on Sundays. Company’s intended hours of operation are as follows: 

 
• Monday – Saturday: 8 a.m. - 11 p.m. 
• Sunday: 10 a.m. – 11 p.m. 
 
In addition, Major Bloom shall not permit the delivery of any marijuana from its premises to 
consumers outside of Company’s intended hours of operation. 

 
6. The Marijuana Establishment shall provide an odor control plan that provides for proper 

and adequate ventilation at such facilities in such a manner so as to prevent pesticides, 
insecticides or other chemicals used in the cultivation or processing of marijuana or 
marijuana related products from being dispersed or released outside the facilities. All 
resulting odors, smoke, vapor, fumes, gases and particulate matter from marijuana or its 
processing or cultivation shall be effectively confined to the premises or so disposed of so as 
to avoid any air pollution.  
 
As a Marijuana Storefront Retailer, Major Bloom will neither cultivate marijuana nor 
manufacture marijuana products. As such, the odors produced will be minimal. Nonetheless, 
Major Bloom will mitigate any odor emanating from the store by implementing the following 
procedures: 

 
a. Inventory Storage: Inventory will be stored in a specially-designated, limited access area in 

an odor-proof safe. 
 
b. Displayed Products: Products will be stored in odor-proof containers while in display cases.  

 
c. Point-of-Sale: Products will be sold in odor-proof containers and exit bags. 

 
7. The Marijuana Establishment shall provide for adequate and proper security at the 

premises so as to avoid, deter and prevent illegal activities from taking place upon or about 
the applicant’s premises.  
 
Major Bloom’s security policies and procedures meet and exceed the Cannabis Control 
Commission’s security provisions contained in 935 CMR 500.110 and provide adequate and 
proper security at the premises to avoid, deter, and prevent illegal activities from taking place 
upon or about the premises. The following is a summary of some of the components of Major 
Bloom’s security plan: 

 
a. Surveillance and Alarm System. Both the interior and exterior of Major Bloom’s 

establishment will be under 24-hour surveillance and will be equipped with alarm systems, 
which connect directly with the Worcester Police Department.  
 

b. Security Personnel. Major Bloom will hire security personnel who will be present during all 
hours of operation.  
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c. Limited Access Areas. When not in display cases, all marijuana will be stored in limited 

access areas, which are areas to which access has been limited to essential and required 
employees. These areas will be well lit and under constant surveillance. 
 

d. Id Check. In order for any customer to be granted access to the establishment, the customer 
must present valid identification, confirming that the individual is at least 21 years of age. 
During the process of examining the license, security personnel will look for signs indicating 
that an individual may pose a threat to the safety of the customers and employees in the store. 

 
e. Perimeter Check. Security will be instructed to conduct periodic sweeps of the 

establishment’s perimeter for trespassers.  
 

f. Work Closely with Police. Major Bloom will work closely with the Worcester Police 
Department to craft and update its security policy in a way that is most effective for the 
jurisdiction. 

 
8. No marijuana or marijuana product shall be smoked, eaten or otherwise consumed or 

ingested on the premises where sold. All Marijuana Establishments permitted under this 
section shall comply with all state and local laws, rules and regulations governing the 
smoking of tobacco.  
 
Major Bloom shall institute the following policies and procedures to comply with this 
requirement: 

 
a. Employee Handbook: Alcohol, Smoke, and Drug-Free Workplace policy. Major Bloom’s 

Employee Handbook contains the Company’s Alcohol, Smoke, and Drug-Free Workplace 
policy, which proscribes the consumption of marijuana and marijuana products on company 
premises. All new Major Bloom hires are required to undergo training before being permitted 
to commence work for the Company. Such training will include a thorough discussion of 
Company’s Alcohol, Smoke, and Drug-Free Workplace policy, including penalties for 
violation of the policy. 
 
The Employee Handbook will be made readily available to all Company employees. Any 
changes to the Alcohol, Smoke, and Drug-Free Workplace policy will be immediately 
communicated to all employees.  Supervisors are expected to strictly enforce this policy. 

 
b. Ongoing Training. Major Bloom shall conduct periodic employee trainings, which reiterate 

the prohibition of onsite consumption of marijuana and marijuana products. Such training 
shall take place at least once per year. 
 

c. Signs. Major Bloom shall post signage in visible areas that proscribe onsite consumption of 
marijuana and marijuana products. 

 
d. Surveillance. Major Bloom employees shall surveil the store and its perimeter to identify 

individuals who might be consuming marijuana on the premises and reporting such 
consumption to appropriate security personnel. Any patron who is caught consuming 
marijuana on the premises will be banned from the establishment. 
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e. Tobacco. Major Bloom will comply with all state and local laws, rules and regulations 
governing the smoking of tobacco. Nonetheless, under no circumstances will the smoking of 
tobacco products be permitted within the building.  

 
9. No drive-through service shall be permitted at a Marijuana Establishment.  

 
Major Bloom’s retail establishment shall not have a drive-through window nor provide or offer 
any drive-through service. Please note that although customers will be permitted to place 
orders through Company’s online platform, customers will have to physically go into the retail 
store to pick up their purchases and undergo all required photographic identification verification 
procedures. 

 
 
 



 

Initials of Attester: ____ 
 

Community Outreach Meeting Attestation Form 

The applicant must complete each section of this form and initial each page before uploading it to the 

application. Failure to complete a section will result in the application being deemed incomplete. 

Instructions to the applicant appear in italics. Please note that submission of information that is 

“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant 

to 935 CMR 500.400(1). 

 

I, __________________________________, (insert name) attest as an authorized representative of 

____________________________ (insert name of applicant) that the applicant has complied with the 

requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as 

detailed below.  

 

1. The Community Outreach Meeting was held on ___________________________ (insert date).  

 

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed 

address of the Marijuana Establishment, was published in a newspaper of general circulation in the 

city or town on __________________________ (insert date), which was at least seven calendar 

days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please 

clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it 

as part of this document). 

 

3. A copy of the meeting notice was also filed on ______________________ (insert date) with the 

city or town clerk, the planning board, the contracting authority for the municipality, and local 

licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is 

attached as Attachment B (please clearly label the municipal notice in the upper right-hand 

corner as Attachment B and upload it as part of this document). 

 

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the 

Marijuana Establishment, was mailed on ______________________(insert date), which was at 

least seven calendar days prior to the community outreach meeting to abutters of the proposed 

address of the Marijuana Establishment, and residents within 300 feet of the property line of the 

petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of 

any such owner is located in another city or town. A copy of one of the notices sent to abutters and 

parties of interest as described in this section is attached as Attachment C (please clearly label the 

municipal notice in the upper right hand corner as Attachment C and upload it as part of this 

document; please only include a copy of one notice and please black out the name and the address 

of the addressee). 

 

 

 

 

Laury C. Lucien
Major Bloom, LLC

May 17, 2019

May 10, 2019

May 10, 2019

May 10, 2019

LCL



 

Initials of Attester: ____ 
 

5. Information was presented at the community outreach meeting including:  

a. The type(s) of Marijuana Establishment to be located at the proposed address; 

b. Information adequate to demonstrate that the location will be maintained securely;  

c. Steps to be taken by the Marijuana Establishment to prevent diversion to minors;  

d. A plan by the Marijuana Establishment to positively impact the community; and 

e. Information adequate to demonstrate that the location will not constitute a nuisance as 

defined by law. 

 

6. Community members were permitted to ask questions and receive answers from representatives of 

the Marijuana Establishment. 

 
  

 
  

LCL



ATTACHMENT A 
 

NEWSPAPER NOTICE 
  







ATTACHMENT B 
 

MUNICIPAL NOTICE 
  



mailto:lauryclucien@gmail.com
mailto:lauryclucien@gmail.com
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http://www.worcesterma.gov/home
http://www.worcesterma.gov/calendar
http://www.worcesterma.gov/city-clerk/public-agency-meetings/10-pullman-street:-proposed-marijuana-establishment-for-calyx-peak-of-ma-inc2
http://maps.google.com/maps?f=q&hl=en&geocode=&q=49+Millbury+Street+Worcester+MA


ATTACHMENT C 
 

ABUTTERS NOTICE 
 
 
 
 







    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

 
 
 
 
 

 is to certify that the above is a list of abutters to Assessor's Map-Block-Lot(s)  05-015-00003   as cited above. 
 
Certified by: 
 
           4-25-2019   
Signature        Date 



    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

 
 
 
 
 
This is to certify that the above is a list of abutters to Assessor's Map-Block-Lot(s)  05-015-00003   as cited above. 
 
Certified by: 
 
           4-25-2019   
Signature        Date 













http://themajorbloom.com/
http://linkedin.com/in/ujyoungblood
https://mail.google.com/mail/u/0?ui=2&ik=467f2791bb&view=att&th=17882ec99a2ffdbb&attid=0.1&disp=attd&realattid=f_kmvikts60&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=467f2791bb&view=att&th=17882ec99a2ffdbb&attid=0.2&disp=attd&realattid=f_kmvil6oy1&safe=1&zw








William Francis Gah-in 
Secretary of the 
Commonwealth 
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October 9, 2019 

TO WHOM IT MAY CONCERN: 

I hereby certify that a certificate of organization of a Limited Liability Company was 

filed in this office by 

MAJOR BLOOM, LLC 

in accordance \vith the provisions of Massachusetts General Laws Chapter l 56C on August 8, 
2018. 

I further certify that said Limited Liability Company has filed all annual reports due and 
paid all fees with respect to such reports; that said Limited Liability Company has not filed a 
certificate of cancellation; that there are no proceedings presently pending under the 
Massachusens General Laws Chapter 156C, § 70 for said Limited Liability Company' s 
dissolution; and that said Limited Liability Company is in good standing with this office. 

I also certify that the names of all managers listed in the most recent fil ing are : LAURY 
C. LUCIEN, ULYSSES YOUNGBLOOD, TYRONE GOMES, VALENTIN 
FAYBUSHEVICH 

I further certify, the names of all persons authorized to execute documents filed with this 
office and listed in the most recent filing are : LAURY C. LUCIEN, ULYSSES 
YOUNGBLOOD, TYRONE GOMES, VALENTIN FA YBUSHEVICH 

The names of all persons authorized to act with respect to real property listed in the most 
recent filing are: LAURY C. LUCIEN, ULYSSES YOUNGBLOOD 

Processed 8) :sam 

In testimony of which, 

I have hereunto affixed the 

Great Seal of the Commonwealch 

on the dace first above written. 

Secretary of the Commonwealth 



The Commonwealth of Massachusetts 
William Francis Galvin 

Minimum Fee: $500.00 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 

Boston, MA 02108-1512 
Telephone: (617) 727-9640   

Certificate of Organization      
(General Laws, Chapter ) 

  

Identification Number:  001340459 

1. The exact name of the limited liability company is:  MAJOR BLOOM, LLC  

2a. Location of its principal office: 
No. and Street:  50 LORING ST.  
City or Town: BOSTON State: MA   Zip:  02136 Country: USA 

2b. Street address of the office in the Commonwealth at which the records will be maintained:  
 
No. and Street:  50 LORING ST. 
City or Town: BOSTON State: MA   Zip:  02136 Country: USA 

3. The general character of business, and if the limited liability company is organized to render professional 
service, the service to be rendered:  

 

ELECTRONIC COMMERCE BUSINESS AND ANY LAWFUL BUSINESS FOR WHICH A LIMITED 
LIABILITY COMPANY MAY BE ORGANIZED UNDER THE LAWS OF THE COMMONWEALTH O
F MASSACHUSETTS. 

4. The latest date of dissolution, if specified:  

5. Name and address of the Resident Agent: 
Name: LAURY C. LUCIEN 
No. and Street:  50 LORING ST.  
City or Town: BOSTON State: MA   Zip:  02136 Country: USA 

I,  LAURY C. LUCIEN resident agent of the above limited liability company, consent to my appointment as 
the resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12. 

6. The name and business address of each manager, if any:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
MANAGER  LAURY C. LUCIEN          50 LORING ST. 

BOSTON, MA 02136 USA  

MANAGER  ULYSSES YOUNGBLOOD          53 DENVER TER. 
WORCESTER, MA 01604 USA  

MANAGER  EDWARD PHIPPS          944 BEDFORD ST. 
ABINGTON, MA 02351 USA  

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute 
documents to be filed with the Corporations Division, and at least one person shall be named if there are no 

MA SOC   Filing Number: 201826009860     Date: 8/8/2018 8:32:00 AM



managers.  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 

 

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record 
any recordable instrument purporting to affect an interest in real property:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
REAL PROPERTY  LAURY C. LUCIEN          50 LORING ST. 

BOSTON, MA 02136 USA  

REAL PROPERTY  ULYSSES YOUNGBLOOD          53 DENVER TER. 
WORCESTER, MA 01604 USA  

REAL PROPERTY  EDWARD PHIPPS          944 BEDFORD ST. 
ABINGTON, MA 02351 USA  

9. Additional matters:  

SIGNED UNDER THE PENALTIES OF PERJURY, this 8 Day of August, 2018,  
LAURY C. LUCIEN  

(The certificate must be signed by the person forming the LLC.)  
 
 

 
© 2001 - 2018 Commonwealth of Massachusetts  
All Rights Reserved    



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

August 08, 2018 08:32 AM

MA SOC   Filing Number: 201826009860     Date: 8/8/2018 8:32:00 AM
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OPERATING AGREEMENT 

OF 

Major Bloom, LLC 

a Massachusetts Limited Liability Company 

Effective as of August 8, 2018 
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"Code" shall mean the Internal Revenue Code of 1986, as amended, or corresponding 
provisions of superseding federal revenue laws. 

"Company" shall refer to MAJOR BLOOM, LLC. 

"Company Accounting Year" shall mean and refer to the twelve (12)-month period ending 
December 31 of each year, which shall constitute the accounting year of the Company. 

"Deficit Capital Account" shall mean with respect to any Member, the deficit balance, if 
any, in such Member's Capital Account as of the end of the taxable year, after giving effect to the 
following adjustments: 

(a) credit to such Capital Account of any amount which such Member is 
obligated to restore under Section 1.704-1(b)(2)(ii)(c) of applicable Treasury Regulations, as well 
as any addition thereto pursuant to the next to last sentence of Sections 1.704-2(g)(1) and 2(i)(5) 
of the Treasury Regulations, after taking into account thereunder any changes during such year in 
"partnership minimum gain" (as defined and determined in accordance with Section 1.704-2(d) of 
the Treasury Regulations) and in the minimum gain attributable to any "partner nonrecourse debt" 
(as defined and determined under Section 1.704-2(i)(3) of the Treasury Regulations); and 

(b) debit to such Capital Account of the items described in Sections 
1.704-1(b)(2)(ii)(d)(4), (5) and (6) of the Treasury Regulations. 

This definition of Deficit Capital Account is intended to comply with the provisions of 
Sections 1.704-1(b)(2)(ii)(d) and 1.704-2 of the Treasury Regulations, and will be interpreted 
consistently with those provisions. 

"Depreciation" means, for each fiscal year, an amount equal to the depreciation, 
amortization, or other cost recovery deduction allowable with respect to an asset for such fiscal 
year, except that if the Gross Asset Value of an asset differs from its adjusted basis for federal 
income tax purposes at the beginning of such fiscal year, Depreciation shall be an amount which 
bears the same ratio to such beginning Gross Asset Value as the federal income tax depreciation, 
amortization, or other cost recovery deduction for such fiscal year bears to such beginning adjusted 
tax basis; provided, however, that if the adjusted basis for federal income tax purposes of an asset 
at beginning of such fiscal year is zero, Depreciation shall be determined with reference to such 
beginning Gross Asset Value using any reasonable method selected by the Manager. 

"Distributable Cash" means all cash, revenues and funds received by the Company, less 
the sum of the following, to the extent paid or set aside by the Company: (a) all principal and 
interest payments on indebtedness of the Company and all other sums paid to lenders; (b) all cash 
expenditures incurred incident to the normal operation of the Company's business; and (c) such 
Reserves as the Manager deems reasonably necessary to the proper operation of the Company's 
business. 

"Economic Interest" shall mean a Member's share, based on such Member's Unit 
ownership, of the Company's Net Profits, Net Losses and distributions of the Company's assets 
determined pursuant to Article VIII of this Operating Agreement and the Massachusetts Act, but 
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shall not include any right to participate in the management or affairs of the Company, including, 
the right to vote on, consent to or otherwise participate in any decision of the Manager. 

"Entity" shall mean any general partnership, limited partnership, limited liability company, 
corporation, joint venture, trust, business trust, cooperative or association or any foreign trust or 
foreign business organization. 

"Fiscal Year" shall mean the Company's fiscal year, which shall be the calendar year. 

"Gross Asset Value" means, with respect to any asset, the asset's adjusted basis for federal 
income tax purposes, except as follows: 

(a) the initial Gross Asset Value of any asset contributed by a Member to the 
Company shall be the gross fair market value of such asset, as determined by the contributing 
Member and the Manager, provided that if the contributing Member is a Manager, the 
determination of the fair market value of any other contributed asset shall require the consent of 
the other Members; 

(b) the Gross Asset Values of all Company assets shall be adjusted to equal 
their respective gross fair market values, as determined by the Manager as of the following times: 
(i) the acquisition of an additional interest by any new or existing Member in exchange for more 
than a de minimis contribution of property (including money); (ii) the distribution by the Company 
to a Member of more than a de minimis amount of property as consideration for a Membership 
Interest or Economic Interest; and (iii) the liquidation of the Company within the meaning of 
Section 1.704-1(b)(2)(ii)(g) of the Treasury Regulations; provided, however, that adjustments 
pursuant to clauses (i) and (ii) above shall be made only if the Manager reasonably determines that 
such adjustments are necessary or appropriate to reflect the relative economic interests of the 
Members in the Company; 

(c) the Gross Asset Value of any Company asset distributed to any Member 
shall be adjusted to equal the gross fair market value of such asset on the date of distribution as 
determined by the distributee and the Manager, provided, that if the distributee is the Manager, the 
determination of the fair market value of the distributed asset shall require the consent of the other 
Members; and 

(d) the Gross Asset Values of Company assets shall be increased (or decreased) 
to reflect any adjustments to the adjusted basis of such assets made pursuant to Code Section 
734(b) or Code Section 743(b), but only to the extent that such adjustments are taken into account 
in determining Capital Accounts pursuant to Section 1.704-1(b)(2)(iv)(m) of the Treasury 
Regulations and Article VII, Section 3 of this Agreement and under subparagraph (d) of the 
definition of Net Profits and Net Losses herein; provided, however, that Gross Asset Values shall 
not be adjusted pursuant to this definition to the extent the Manager determines that an adjustment 
pursuant to subparagraph (b) of this definition is necessary or appropriate in connection with a 
transaction that would otherwise result in an adjustment pursuant to this subparagraph (d). 
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"Manager" shall mean each Person who is designated as Manager pursuant to this 
Operating Agreement.  

"Massachusetts Act" shall mean the Massachusetts Limited Liability Company Act at 
Mass. Gen. Laws ch. 156C §§ 1, et seq, and all amendments thereto. 

"Member" shall mean each of the Members who execute this Operating Agreement as 
Members and each party who may hereafter become a Member.  To the extent any Manager has 
purchased Membership Interests in the Company, she will have all the rights of a Member with 
respect to such Membership Interests, and the term "Member" as used herein shall include a 
Manager to the extent she has acquired such Membership Interests in the Company. 

"Membership Interest" shall mean a Member's entire interest in the Company, including: 
(a) such Member's Economic Interest and (b) the right to participate in the management of the 
business and affairs of the Company, including the right to vote on, consent to, or otherwise 
participate in any decision or action of or by the Members granted pursuant to this Operating 
Agreement or the Massachusetts Act. 

"Net Profits" and "Net Losses" shall mean an amount equal to the Company's net taxable 
income or loss for the subject fiscal year as determined in accordance with U.S. generally accepted 
accounting principles, consistently applied in accordance with the past practices of the Company, 
for federal income tax purposes (including separately stated items) in accordance with Code 
Section 703 with the following adjustments: 

(a) any items of income, gain, loss and deduction allocated to Members 
pursuant to Article VII, Section 3 hereof shall  be excluded; 

(b) any income of the Company that is exempt from federal income tax and not 
otherwise taken into account in Net Profits and Net Losses shall be added; 

(c) any expenditure of the Company described in Code Section 705(a)(2)(B) 
and not otherwise taken into account in Net Profits and Net Losses shall be subtracted; 

(d) any adjustment in the Gross Asset Value of any Company asset pursuant to 
subparagraph (b) or (c) of the definition of Gross Asset Value herein shall be taken into account 
as gain or loss from the disposition of such asset in Net Profits and Net Losses; 

(e) gain or loss resulting from any disposition of any Company asset with 
respect to which gain or loss is recognized for federal income tax purposes shall be computed with 
reference to the Gross Asset Value of the asset disposed of, notwithstanding that the adjusted tax 
basis of such asset differs from its Gross Asset Value; 

If the Gross Asset Value of an asset has been determined or adjusted pursuant to subparagraph (a), 
(b) or (d) of this definition, then such Gross Asset Value shall thereafter be adjusted by the 
Depreciation taken into account with respect to such asset for purposes of computing Net Profits 
and Net Losses. 







7 

The name and address of the initial Members are as follows: 

 

ARTICLE V. 

MEMBERS 

1. Limitation of Liability.  Each Member's liability shall be limited as set forth in this 
Operating Agreement, the Massachusetts Act, and other applicable law. 

2. Company Debt Liability.  A Member will not be personally liable for any debts or 
losses of the Company beyond her respective Capital Contributions to the Company except as 
otherwise required by law. 

3. List of Members.  Upon written request of any Member, Managers shall provide a 
list showing the names, addresses, Membership Interests and Economic Interests of all Members. 

4. Voting Rights of Members.  Except as otherwise set forth in this Operating 
Agreement, the Members shall have no rights whatsoever regarding the management of the 
Company.  All Company decisions shall be made by the Managers. 

5. Company Books.  In accordance with Article X, Section 1 hereof, the Managers 
shall maintain and preserve, during the term of the Company, and for five years thereafter, all 
accounts, books, and other relevant Company documents.  Upon reasonable request, each Member 
shall have the right, during ordinary business hours, to inspect and copy such Company documents 
at the requesting Member's expense. 

6. Priority and Return of Capital.  Except as may be expressly provided in Article VII 
hereof, no Member shall have priority over any other Member, either as to the return of Capital 
Contributions or as to Net Profits, Net Losses or distributions; provided that this Article V, Section 
6 shall not apply to loans (as distinguished from Capital Contributions) which a Member has made 
to the Company. 

NAME ADDRESS 

Laury C. Lucien 50 Loring Street 
Hyde Park, MA 02136 

Ulysses Youngblood 53 Denver Ter. 
Worcester, MA 01604 

Tyrone Gomes 14335 Huston St. 
Sherman Oaks, CA 91423  
 

Valentin Faybushevich 121 Beach St. 
Sharon, MA 02067 







10 

5. No Interest on Capital Contributions. No interest will be paid on capital 
contributions. 

6. Capital Accounts.  A separate Capital Account will be maintained for each 
Member, as follows: 

(a) Increase in Capital Account. Each Member's Capital Account will be 
increased by:  

 (i) the amount of money contributed by such Member to the Company;  

(ii) the fair market value of property contributed by such Member to the 
Company (net of liabilities secured by such property that the Company is 
considered to assume or take subject to under the provisions of Code 
Section 752);   

 (iii) allocations to such Member of Net Profits;   

(iv) any items in the nature of income and gain which are specially allocated 
to the Member pursuant to paragraphs (a), (b), (c), (d) and/or (e) of 
Article VI, Section 7 hereof; and  

(v) allocations to such Member of income described in Code Section 
705(a)(1)(B).   

(b) Decrease in Capital Account. Each Member's Capital Account will be 
decreased by:  

 (i) the amount of money distributed to such Member by the Company;   

(ii) the fair market value of property distributed to such Member by the 
Company (net of liabilities secured by such property that such Member is 
considered to assume or take subject to under the provisions of Code 
Section 752);   

(iii) allocations to such Member of expenditures described in Code Section 
705(a)(2)(B);   

(iv) any items in the nature of deduction and loss that are specially allocated 
to the Member pursuant to paragraphs (a), (b), (c), (d) and/or (e) of Article 
VI, Section 7 hereof; and   

 (v) allocations to the account of such Member of Net Losses. 

(c) Sale or Transfer of Membership Interest or Economic Interest. In the event 
of a permitted sale or exchange of a Membership Interest or an Economic Interest in the Company, 
the Capital Account of the transferor shall become the Capital Account of the transferee to the 
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Regulations, which create or increase a Deficit Capital Account of such Member, then items of 
Company income and gain (consisting of a pro rata portion of each item of Company income, 
including gross income, and gain for each year, and if necessary, for subsequent years) shall be 
specially allocated to such Member in an amount and manner sufficient to eliminate, to the extent 
required by the Treasury Regulations, the Deficit Capital Account so created as quickly as 
possible.  This Article VII, Section 3(a) is intended to comply with the alternate test for economic 
effect set forth in Section 1.704-1(b)(2)(ii)(d) of the Treasury Regulations and shall be interpreted 
consistently therewith. 

(b) In the event any Member would have a Deficit Capital Account at the end 
of any Company taxable year which is in excess of the sum of any amount that such Member is 
obligated to restore to the Company under Section 1.704-1(b)(2)(ii)(c) of the Treasury Regulations 
and such Member's share of "minimum gain," as defined in Section 1.704-2(g)(1) of the Treasury 
Regulations (which is also treated as an obligation to restore in accordance with Section 1.704-
1(b)(2)(ii)(d) of the Treasury Regulations), the Capital Account of such Member shall be specially 
credited with items of Company income (including gross income) and gain in the amount of such 
excess as quickly as possible. 

(c) Except as otherwise provided in Section 1.704-2(i)(4) of the Treasury 
Regulations, and notwithstanding any other provision of this Article VII, Section 3, if there is a 
net decrease in the Company's "minimum gain," as defined in  Section 1.704-2(d) of the Treasury 
Regulations, during a taxable year of the Company, then the Capital Accounts of each Member 
shall be allocated items of income (including gross income) and gain for such year (and if 
necessary for subsequent years) equal to that Member's share of the net decrease in Company 
minimum gain.  This Article VII, Section 3(c) is intended to comply with the "minimum gain 
chargeback" requirement set forth in Section 1.704-2 of the Treasury Regulations and shall be 
interpreted consistently therewith.  If in any taxable year that the Company has a net decrease in 
the Company's minimum gain, if the minimum gain chargeback requirement would cause a 
distortion in the economic arrangement among the Members and it is not expected that the 
Company will have sufficient other income to correct that distortion, the Manager may at his or 
her discretion (and shall, if requested to do so by a Member) seek to have the Internal Revenue 
Service waive the minimum gain chargeback requirements in accordance with Section 1.704-
2(f)(4) of the Treasury Regulations. 

(d) Items of Company loss, deduction and expenditures described in Code 
Section 705(a)(2)(B) which are attributable to any nonrecourse debt of the Company and are 
characterized as partner (Member) nonrecourse deductions under Section 1.704-2(i) of the 
Treasury Regulations shall be allocated to the Members' Capital Accounts in accordance with said 
Section 1.704-2(i) of the Treasury Regulations. 

(e) Beginning in the first taxable year in which there are allocations of 
"nonrecourse  deductions" (as described in Section 1.704-2(b) of the Treasury Regulations) such 
deductions shall be allocated to the Members in the same manner as Net Profit or Net Loss is 
allocated for such period. 

(f) Any credit or charge to the Capital Accounts of the Members pursuant to 
Article VII, Section 3(a), (b), (c), (d) and/or (e) hereof shall be taken into account in computing 
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subsequent allocations of profits and losses pursuant to Article VII, Section 2, so that the net 
amounts of any items charged or credited to Capital Accounts pursuant to Article VII, Section 2 
and Article VII, Section 3(a), (b), (c), (d) and/or (e) shall, to the extent possible, be equal to the 
net amount that would have been allocated to the Capital Account of each Member pursuant to the 
provisions of this Article VII if the special allocations required by Article VII, Sections 3(a), (b), 
(c), (d) and/or (e) hereof had not occurred. 

(g) To the extent an adjustment to the adjusted tax basis of any Company asset 
under Code Section 734(b) or Code Section 743(b) is required, pursuant to Section 1.704-
1(b)(2)(iv)(m)(2) or Section 1.704-1(b)(2)(iv)(m)(4) of the Treasury Regulations, to be taken into 
account in determining Capital Accounts as the result of a distribution to a Member in complete 
liquidation of his, her or its interest in the Company, the amount of such adjustment to the Capital 
Accounts shall be treated as an item of gain (if the adjustment or loss shall be specifically allocated 
to the Members in accordance with their interests in the Company, in the event Section 1.704-
1(b)(2)(iv)(m)(2) of the Treasury Regulations applies, or to the Member to whom such distribution 
was made, in the event that Section 1.704-1(b)(2)(iv)(m)(4) of the Treasury Regulations applies). 

(h) In accordance with Code Section 704(c) and the Treasury Regulations 
promulgated thereunder, income, gain, loss and deduction with respect to any property contributed 
to the capital of the Company shall, solely for tax purposes, be allocated among the Members so 
as to take account of any variation between the adjusted basis of such property to the Company for 
federal income tax purposes and its initial Gross Asset Value.  In the event the Gross Asset Value 
of any Company asset is adjusted pursuant to Article I hereof, subsequent allocations of income, 
gain, loss and deduction with respect to such asset shall take account of any variation between the 
adjusted basis of such asset for federal income tax purposes and its Gross Asset Value in the same 
manner as under Code Section 704(c) and the Treasury Regulations promulgated thereunder.  Any 
elections or other decisions relating to such allocations shall be made by the Manager in any 
manner that reasonably reflects the purpose and intention of this Agreement.  Allocations made 
pursuant to this Article VII, Section 3(h) are solely for purposes of federal, state and local taxes 
and shall not affect, or in any way be taken into account in computing, any Member's Capital 
Account or share of Net Profits, Net Losses, other items or distributions pursuant to any provision 
of this Agreement. 

(i) For purposes of determining the Net Profits, Net Losses or any other items 
allocable to any period, Net Profits, Net Losses, and any such other items shall be determined on 
a daily, monthly, or other basis, as determined by the Managers using any permissible method 
under Code Section 706 and the Treasury Regulations promulgated hereunder. 

(j) Except as otherwise provided in this Agreement, all items of Company 
income, gain, loss, and deduction for a Fiscal Year shall, for federal and state income tax purposes, 
be divided among the Members in the same proportions as they share Net Profits or Net Losses, 
as the case may be, for such Fiscal Year.  The Members are aware of the income tax consequences 
of the allocations made by this Article VII and hereby agree to be bound by the provisions of this 
Article VII in reporting their shares of Company income and loss for income tax purposes. 

(k) Solely for purposes of determining the Member's proportionate share of the 
"excess nonrecourse liabilities" of the Company within the meaning of Section 1.752-3(a)(3) of 
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(C)  Execute any and all agreements, contracts, documents, certifications, and 
instruments necessary or convenient in connection with the management, maintenance, and 
operation of property, or in connection with managing the affairs of the Company;  

(D)  Borrow money and issue evidences of indebtedness necessary, convenient, 
or incidental to the accomplishment of the purposes of the Company, and secure the same by 
mortgage, pledge, or other lien on any property; 

(E)  Execute, in furtherance of any or all of the purposes of the Company, any 
deed, lease, mortgage, deed of trust, mortgage note, promissory note, bill of sale, contract, or other 
instrument purporting to convey or encumber any or all of the property; 

(F)  Prepay in whole or in part, refinance, recast, increase, modify, or extend any 
liabilities affecting the property and in connection therewith execute any extensions or renewals of 
encumbrances on any or all of the property; 

(G)  Care for and distribute funds to the Members by way of cash, income, 
return of capital, or otherwise, all in accordance with the provisions of this Operating Agreement, 
and perform all matters in furtherance of the objectives of the Company or this Operating 
Agreement; 

(H)  Contract on behalf of the Company for the employment and services of 
employees and/or independent contractors, such as lawyers and accountants, and delegate to such 
persons the duty to manage or supervise any of the assets or operations of the Company; 

(I)  Engage in any kind of activity and perform and carry out contracts of any 
kind (including contracts of insurance covering risks to property and manager liability) necessary 
or incidental to, or in connection with, the accomplishment of the purposes of the Company, as 
may be lawfully carried on or performed by a partnership under the laws of each state in which the 
Company is then formed or qualified; 

(J)  Take all actions, not expressly proscribed or limited by this Operating 
Agreement, as may be necessary or appropriate to accomplish the purposes of the Company; and 

(K)    Institute, prosecute, defend, settle, compromise, and dismiss lawsuits or 
other judicial or administrative proceedings brought on or in behalf of, or against, the Company 
or the Members in connection with activities arising out of, connected with, or incidental to this 
Operating Agreement, and to engage counsel or others in connection therewith.   

(L)    Notwithstanding the foregoing provisions of this Section 8.4, the Manager 
shall not have the authority to, and covenants and agrees that she shall not do, any of the 
following-described acts without the prior approval of the Members: 
 

(1)  Endorse any note, or act as accommodation party or otherwise 
become surety for any person, on behalf of the LLC; 

 
(2) Incur a debt in excess of $10,000; 
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(3) Purchase, sell, convey, lease, exchange or otherwise dispose of any 
property for or of the LLC that has a value or price of more than $10,000; provided, however, that 
the Manager may, without the consent of the Members, purchase for the LLC such items of 
equipment, materials and supplies as are used or useful in the ordinary course of the LLC business; 

 
(4)  Do any act detrimental which would make it impossible to carry on 

the ordinary business of the LLC; 
 
(5)  Assign the LLC's property in trust for creditors or on the assignee's 

promise to pay the debts of the LLC;   
 
(6)  Dispose of the goodwill of the business of the LLC; 
 
(7)  Confess a judgment; or 
 
(8)  Take any action for which Member approval is mandatory under this 

Agreement, the Certificate of Organization or the Act. 
 

5. Officers.  The Managers shall have the right to appoint officers as determined in 
the sole discretion of the Managers, to serve at the will and direction of the Managers, who shall 
have only the authority delegated to them from the Managers. Such officers may include: Chief 
Executive Officer; Chief Financial Officer; Chief Operations Officer; and Secretary. 

6. Liability for Certain Acts.  Each Manager shall perform his or her duties in good 
faith, in a manner he or she reasonably believes to be in the best interests of the Company, and with 
such care as an ordinarily prudent person in a like position would use under similar circumstances.  
If each Manager performs his or her duties in such a manner, he or she shall not have any liability 
by reason of being or having been a Manager.  No Manager, in any way, guarantees the return of 
the Members' Capital Contributions or a profit for the Members from the operations of the 
Company.  No Manager shall be liable to the Company or to any Member for any loss or damage 
sustained by the Company or any Member, unless the loss or damage shall have been the result of 
fraud, deceit, gross negligence, willful misconduct, breach of this Agreement or a wrongful taking 
by the Manager. 

7. No Exclusive Duty to Company.  No Manager shall be required to manage the 
Company as his or her sole and exclusive function and he or she may have other business interests 
and may engage in other activities in addition to those relating to the Company and may compete, 
directly or indirectly, with the general business of the Company.  Neither the Company nor any 
Member shall have any right, by virtue of this Operating Agreement, to share or participate in such 
other investments or activities of the Managers or to the income or proceeds derived therefrom.  
The Managers shall not incur any liability to the Company or to any of the Members as a result of 
engaging in any other business or venture.  

8. Indemnification of Manager, Employees and Other Agents.  Subject to the 
provisions of Article XII hereof, the Company shall indemnify the Managers and make advances 
for expenses incurred by the Managers to the maximum extent permitted under the Massachusetts 
Act.  The Company shall further indemnify its employees and other agents who are not Managers 
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1. Right to Indemnification.  Subject to the limitations and conditions provided in this 
Article XII, each Person who was or is made a party or is threatened to be made a party to or is 
involved in any threatened, pending or completed action, suit or proceeding, whether civil, criminal, 
administrative, arbitrative or investigative (hereinafter a "Proceeding"), or any appeal in such a 
Proceeding or any inquiry or investigation that could lead to such a Proceeding, by reason of the 
fact that it, or a Person of whom it is the legal representative, is or was a Manager or Member of 
the Company shall be indemnified by the Company to the fullest extent permitted by the 
Massachusetts Act or any other applicable law or judicial ruling against judgments, penalties 
(including excise and similar tax and punitive damages), fines, settlements and reasonable expenses 
(including, without limitation, costs of suit and attorney's fees) actually incurred by such Person in 
connection with such Proceeding, and indemnification under this Article XII shall continue as to a 
Person who has ceased to serve in the capacity which initially entitled such Person to indemnity 
hereunder.  The rights granted pursuant to this Article XII shall be deemed contract rights, and no 
amendment, modification or repeal of this Article XII shall have the effect of limiting or denying 
such rights with respect to causes of action accrued, actions taken or Proceedings arising prior to 
any such amendment, modification or repeal.  It is expressly acknowledged that the indemnification 
provided in this Article XII could involve indemnification for negligence or under theories of strict 
liability; provided, however, that notwithstanding any other provision of the Agreement to the 
contrary, a Person shall not be indemnified by the Company against any judgments, penalties, fines, 
settlements and expenses incurred by such Person which arise in connection with any Proceeding 
if such Proceeding arises from intentional misconduct or a knowing violation of law by such Person 
or from any transaction in violation or breach of any provision of the Agreement. 

2. Savings Clause.  If this Article XII or any portion hereof shall be invalidated on 
any ground by any court of competent jurisdiction, then the Company shall nevertheless indemnify 
and hold harmless each Member or any other Person indemnified pursuant to this Article XII from 
and against judgments, penalties (including excise and similar taxes and punitive damages), fines, 
settlements, and reasonable expenses (including, without limitation, costs of suit and attorney's 
fees) actually incurred to the full extent permitted by any applicable portion of this Article XII that 
shall not have been invalidated and to the fullest extent permitted by applicable law, including the 
Massachusetts Act. 

ARTICLE XIII. 

DISSOLUTION AND TERMINATION 

1. Events of Dissolution.  Except as otherwise provided in this Operating Agreement, 
the Company will dissolve upon the approval of dissolution by the affirmative vote of Members 
holding a Majority in Interest. 

2. Liquidation Upon Dissolution and Winding Up.  Upon the approval of the 
dissolution of the Company by the Members, the Board of Managers will wind up the affairs of the 
Company.  A full account of the assets and liabilities of the Company will be taken.  The assets will 
be promptly liquidated and the proceeds thereof applied as required by the Act.  With approval by 
the affirmative vote of Members holding a Majority in Interest the Company may, in the process of 
winding up the Company, elect to distribute certain property in kind. 
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3. Distribution of Assets.  During the liquidation of the Company, the Members will 
continue to share Net Profits and Losses in the same proportions as before dissolution.  In settling 
accounts after dissolution, the proceeds from the liquidation of the Company's assets will be applied 
as follows:  

(A)       To creditors of the Company, in the order of priority as provided by law;  

(B) To the Members with respect to their positive capital account balances. 
 

4. Deficit Capital Account. Notwithstanding anything to the contrary in this Operating 
Agreement, upon a liquidation within the meaning of Section 1.704-1(b)(2)(ii)(g) of the Treasury 
Regulations, if any Member has a Deficit Capital Account (after giving effect to all contributions, 
distributions, allocations and other Capital Account adjustments for all taxable years, including the 
year during which such liquidation occurs), such Member shall have no obligation to make any 
Capital Contribution, and the negative balance of such Member's capital Account shall not be 
considered a debt owed by such Member to the Company or to any other Person for any purpose 
whatsoever. 

5. Completion of Winding Up. The Company shall be deemed terminated upon 
completion of the winding up, liquidation and distribution of the assets. 

6. Compliance with Applicable Law. The Manager shall comply with any applicable 
requirements of applicable law pertaining to the winding up of the affairs of the Company and the 
final distribution of its assets. 

7. Distributions in Kind on Liquidation.  Notwithstanding Article XIII, Section 3 
hereof, upon the dissolution of the Company, to the extent that the Manager determines that the 
Company's assets should not be sold or otherwise disposed of, such assets (if any) may, as 
determined in the discretion of the Manager, be distributed in kind to the Members as follows:  the 
fair market value of such assets shall be appraised (by an appraiser approved by all of the Members); 
the Capital Accounts of the Members shall be adjusted to take into account all Capital Account 
adjustments for all items of income, gain, loss, and deduction allocable among the Members as if 
there had been an actual disposition of the Company's assets at their fair market value, and such 
assets, as so valued, shall be retained to the extent required to satisfy the requirements of Article 
XIII, Sections 3(A) and 3(B); and the remaining assets shall be distributed to the Members, each 
Member taking an undivided interest in such assets, pursuant to and in accordance with Article 
XIII, Section 3.  Notwithstanding the foregoing, however, assets may be distributed in kind to the 
Members such that each Member who contributed property to the Company pursuant to Article VI, 
Section 4 hereof the Company receives the property so contributed; provided, that the Managers 
deem it to be in the best interests of the Company and the Members to so distribute the assets of the 
Company and the provisions of Article XIII, Section 3 are otherwise satisfied. 

8. Certificate of Cancellation. 

(a) When all debts, liabilities and obligations have been paid and discharged or 
adequate provisions have been made therefor and all of the remaining property and assets have 
been distributed to the Members, a certificate of termination shall be executed in duplicate and 
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4. Waiver of Action for Partition.  Each Member irrevocably waives during the term 
of the Company any right that it may have to maintain any action for partition with respect to the 
property of the Company. 

5. Amendments.  This Operating Agreement represents the entire agreement between 
the parties hereto relating to the transactions contemplated hereunder and supersedes all prior 
negotiations or agreements in regard thereto, and it may not be amended except by the Managers 
in their discretion. 

6. Execution of Additional Instruments.  Each Member hereby agrees to execute such 
other and further statements of interest and holdings, designations, powers of attorney and other 
instruments necessary to comply with any laws, rules or regulations. 

7. Headings and Pronouns.  The headings in this Operating Agreement are inserted 
for convenience only and are in no way intended to describe, interpret, define, or limit the scope, 
extent or intent of this Operating Agreement or any provision hereof.  All pronouns and any 
variation thereof shall be deemed to refer to masculine, feminine, or neuter, singular or plural as 
the identity of the Person or Persons may require. 

8. Waivers.  The failure of any party to seek redress for violation of or to insist upon 
the strict performance of any covenant or condition of this Operating Agreement shall not prevent 
a subsequent act, which would have originally constituted a violation, from having the effect of an 
original violation. 

9. Rights and Remedies Cumulative.  The rights and remedies provided by this 
Operating Agreement are cumulative and the use of any one right or remedy by any party shall not 
preclude or waive the right to use any or all other remedies.  Said rights and remedies are given in 
addition to any other rights the parties may have by law, statute, ordinance or otherwise. 

10. Severability.  If any provision of this Operating Agreement or the application 
thereof to any person or circumstance shall be invalid, illegal or unenforceable to any extent, the 
remainder of this Operating Agreement and the application thereof shall not be affected and shall 
be enforceable to the fullest extent permitted by law. 

11. Heirs, Successors and Assigns.  Each and all of the covenants, terms, provisions 
and agreements herein contained shall be binding upon and inure to the benefit of the parties hereto 
and, to the extent permitted by this Operating Agreement, their respective heirs, legal 
representatives, successors and assigns. 

12. Creditors.  None of the provisions of this Operating Agreement shall be for the 
benefit of or enforceable by any creditors of the Company. 

13. Counterparts.  This Operating Agreement may be executed in counterparts, each of 
which shall be deemed an original but all of which shall constitute one and the same instrument. 

14. Investment Representations.  Each Member hereby acknowledges, represents, 
warrants, covenants, agrees and understands as follows: 
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had success as a managing partner of a cannabis genetics company called Chill Hill Bean Co, a 
premier California based seed company. Tyrone currently serves as a managing partner of a cannabis 
consulting firm called GreenLight Business Solutions which helps entrepreneurs navigate marijuana 
licensing in Massachusetts and helps existing legal businesses overcome compliance and internal 
struggles. 
 
Valentin Faybushevich, Chief Retail Operations Officer 
 
Valentin was born in Russia and migrated to Brookline, MA in 1989. While in school, Valentin studied 
architectural and engineering design and drafting, and worked for architectural firms for 3+ years, 
doing mostly commercial projects. Driven by his passion for protecting the environment, after having 
earned his degree in Computer Engineering from Northeastern University, Valentin spent the next 16 
years spearheading the electronic recycling efforts, growing in his responsibilities from the customer 
service position to VP of operations. Throughout his career, his responsibilities included growing and 
managing the sales team, inventory control, implementing the best practices regarding processing, 
packaging and shipping products, logistics management, scheduling, business development, and 
consulting, as well as employee acquisition and retention. 
 
Following his sustainable belief practices, Valentin continues his career as a Director of Sales and 
Business Development in the renewable energy field, leading his team to promote the use of cutting-
edge solar technology concentrating on residential and commercial projects. 
 
A father of three, Valentin strives to give back to his community as a volunteer, coaching several local 
youth organizations and basketball clubs. 
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Quality Control and Testing Policy and Procedures 

1. If a Vendor alerts Major Bloom that the marijuana or marijuana product it sold to Major 
Bloom is the subject of laboratory results that indicate contaminant levels exceeding 
acceptable limits established in the DPH protocols identified in 935 CMR 500.160(1), Major 
Bloom shall: 

 
a. Cease sale of marijuana or marijuana product immediately. 

 
b. Segregate the contaminated marijuana or marijuana product from other products and 

destroy according to Section III. G hereof. 
 

c. Notify the CCC within 72 hours of receiving notice. 
 

1) The notification will include a description of a proposed plan of action for both the 
destruction of the contaminated product and the assessment of the source of 
contamination. 

 
2) Major Bloom shall ensure that the Independent Testing Laboratory also sends the 

CCC notice within 72 hours. 
 

d. Major Bloom shall maintain the results of all testing for no less than one year.  
 

e. All excess marijuana must be disposed in compliance with 935 CMR 500.105(12), either 
by the Independent Testing Laboratory returning excess marijuana to the source 
Marijuana Establishment for disposal or by the Independent Testing Laboratory 
disposing of it directly. 

 
H. Waste Disposal 

 
1. Required Staff and Recordkeeping 

 
a. At least two Major Bloom employees must witness and document how marijuana waste 

is disposed or otherwise handled (recycled, composted, etc.).  
 

b. When marijuana products or waste is disposed or handled, the employees overseeing 
the disposal must create and maintain a written or electronic record of the following: 

 
1) date; 

 
2) type and quantity disposed or handled; 
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Quality Control and Testing Policy and Procedures 

 
3) Any cannabis product that is designated for destruction or disposal will be 

identified by date, batch and volume by the Inventory Control System and will be 
ground, milled or otherwise processed into a gauge where the particles can be 
readily combined with another substance so as to render the 
ground/milled/processed marijuana material non-viable. Two employees must be 
present at all times during this process. 

 
4) Once processed for disposal, the material to be discarded or destroyed will be 

combined with mulched cardboard, used plant soils or other non-toxic inert 
material so as to render unusable the marijuana matter contained therein. 

 
5) Following the rendering of any potentially unusable marijuana non-viable by the 

above described method, the employees responsible for the destruction/disposal 
of the material will isolate and identify said material pending transfer to a 
designated waste or energy generation facility. 

 
6) At the time of transfer, the employees responsible for the destruction/disposal will 

prepare a tentative trip plan identifying the matter to be transported, the 
employees transporting said matter, the destination where the matter is to be 
transported and the route to be used in transporting such matter. 

 
7) In addition, a certificate confirming the weight delivered will be recorded in order 

to verify it matches the weight which left our facility. Two employees will be 
present at the time of weighing, and each employee must execute the certificate 
confirming the weight of the delivered waste. 

 
8) As more regulations are released in regards to cannabis waste from a retailer, PH 

will follow all new laws and procedures. 
 
c. Litter and Waste Removal  

 
1) The Chief Retail Operations Officer will control and prevent pests from entering the 

facility by: 
 

a) Installing adequate screens on all windows and exterior entrances, and 
checking screens monthly for defects; 

 
b) Using traps, glue boards, and baits on a regular basis, and replacing them as 

needed; and 
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Quality Control and Testing Policy and Procedures 

 
c) Removing and properly disposing of litter and waste from the facility and 

surrounding grounds in order to minimize the development of odor and the 
potential for attracting and harboring pests. 
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Marijuana Establishment Agents will have continuous quality training and a 
minimum of 8 hours annual on-going training. 
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a. Major Bloom strives to maintain a work environment that is free of 
discrimination, intimidation, hostility, or other offenses that might interfere with 
work performance. In keeping with this desire, we will not tolerate any unlawful 
harassment of employees by anyone, including Managers, co-workers, vendors, or 
customers.  

b. Any Manager, employee, or vendor determined by Major Bloom to be involved in 
unlawful harassment will be subject to disciplinary action and may be terminated. 

c. Any customer determined by Major Bloom to be involved in unlawful harassment 
may be permanently banned from the premises. 

 
5. Americans with Disabilities Act  

 
a. Major Bloom is committed to complying with the Americans with Disabilities 

Act. Company recognizes that some individuals with disabilities may require 
accommodations at work.  

b. Major Bloom will attempt to reasonably accommodate qualified individuals with 
a temporary or long term disability so that they can perform the essential 
functions of the job, unless doing so would create an undue hardship on Major 
Bloom. 

 
C. Policy for Immediate Dismissal of Agents; Offenses 

 
1. Major Bloom shall take disciplinary action against any employee who has been found 

to have engaged in inappropriate conduct. Prior to undertaking any such action, Major 
Bloom shall engage in sufficient investigation to obtain sufficient evidence to allow 
Major Bloom to determine that such action was actually engaged in by the employee 
in question. Disciplinary action may range from counseling to termination from 
employment, and may include such other forms of disciplinary action as we deem 
appropriate under the circumstances. 

 
2. Notwithstanding the foregoing, Major Bloom employees are subject to immediate 

termination from employment if the employee has: 
 

a. Been found to have diverted marijuana. Such diversion will be reported to law 
enforcement officials and to the Commission. 

b. Engaged in unsafe practices with regard to operation of the Marijuana 
Establishment. Major Bloom shall report the termination and cause to the 
Commission; or  

c. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to 
sufficient facts of a felony drug offense involving distribution to a minor in the 
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3. All Major Bloom, LLC files that contain Confidential Information shall not be 
transmitted over any public wireless network. 
 

C. Access to Confidential Information Contained in Electronic Files 
 
1. Employees may only access Confidential Information contained in Company records 

by contacting the Human Resources Department. The Human Resources 
Department will ensure that any access to Company records is consistent with 
relevant law and Major Bloom, LLC policy. 

2. Except with the approval of Management, employees may never access Confidential 
Information contained in employee records for any other employee. In the rare case 
that an employee is allowed to access Confidential Information contained in the 
employee records of another employee, Human Resources will ensure that such 
access is consistent with relevant law and Major Bloom, LLC policy. 

 
III. Procedures for Confidential Information Stored in Hard Copy 

 
A. Identification of Hard Copy Materials Containing Confidential Information 

 
1. Employees should be aware of which hard copy materials contain Confidential 

Information.  
2. Because Confidential Information may appear in unusual or 

unconventional places, employees should review hard copy materials that they 
receive to determine whether or not the materials contain Confidential Information. 
 

B. Storage of Hard Copy Materials Containing Confidential Information 
 
1. Employees must store hard copy materials with Confidential Information in a locked 

cabinet. Any employee who has or, obtains hard copy materials with Confidential 
Information, and who does not have a locked cabinet, should alert his or her 
supervisor. 

2. When working with Confidential Information in hard copy format, employees should 
take common sense precautions. For example, employees should not leave hard 
copy materials containing Confidential Information on their desks when gone for a 
prolonged period of time, such as for lunch or overnight. 

3. Each employee should only have, obtain, and keep the minimum amount of 
Confidential Information necessary to perform his or her job. Similarly, employees 
should only copy and/or share hard copy materials containing Confidential 
Information when it is necessary to perform the business of Major Bloom, LLC. 

 
C. Transmission of Hard Copy Materials Containing Confidential Information 

 
1. Employees may not take hard copy materials containing Confidential Information off 

premise without the permission and knowledge of their Supervisor. 



 4 

2. Any Supervisor who permits an employee to take hard copy materials containing 
Confidential Information off-premise must track the materials, including: (a) the 
Confidential Information that has been taken off-premise; (b) the format of the 
materials; (c) the type of documents taken off-premise; (d) the purpose for which 
the material has been taken off-premise; (e) the time period for which the material 
is expected to be off-premise; and (f) that the materials have been returned. A 
supervisor must track this information in a written record, preferably by keeping a 
log. 

3. Any supervisor who permits hard copy materials containing Confidential Information 
to be taken off-premise must monitor the return of the materials in the agreed-upon 
time period. If the materials do not return in that agreed-upon time period, the 
supervisor must report the missing materials to Executive Management within 24 
hours. The ability of Major Bloom, LLC to investigate any potential loss of 
Confidential Information critically depends on supervisors taking this requirement 
seriously. 

4. Any employee who takes hard copy materials containing Confidential Information 
off-premise must take common sense steps to protect that material. For example, 
employees should not leave the materials unattended, including in a bag in the 
airport, in a locked but empty car, or in any other unattended location. Where 
possible, employees should keep hard copy materials containing Confidential 
Information in their Confidential possession. 

5. Any employee who takes hard copy materials containing Confidential Information 
off-premise should take the minimum amount necessary to perform his or her job. 

6. If practical, any employee who needs to take hard copy materials containing 
Confidential Information off-premise should convert those hard copy materials into 
an electronic format and store the materials on an encrypted device. 
 

D. Disposal of Hard Copy Materials Containing Confidential Information 
 
1. Employees should dispose of hard copy materials containing Confidential 

Information through the shredding services provided by Major Bloom, LLC. 
Employees may not dispose of hard copy materials containing Confidential 
Information at home, while traveling, or by placing the materials in a trash bin. This 
means that employees who take hard copy materials containing Confidential 
Information off-premise must return the materials to the Company for disposal and 
not perform that disposal off-premise. 

2. Each employee who has Confidential Information in hard copy format must be 
aware of and comply with the legal requirements regarding the retention and 
destruction of different types of materials. 

 
IV. NON-DISCLOSURE 

 
A. Consequences of Disclosure 
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1. CCC-Approved POS System - 935 CMR 500.140(5)(a). Major Bloom shall use a point-of-sale 
(POS) system approved by the CCC, in consultation with the DOR. 
 

2. DOR-Approved Sales Recording Modules - 935 CMR 500.140(5)(b). Major Bloom shall only 
utilize a sales recording module approved by the DOR. 

 
3. Software Restrictions - 935 CMR 500.140(5)(c). Major Bloom shall not use any software or 

other methods to manipulate or alter sales data.  
 
4. Monthly Audit - 935 CMR 500.140(5)(d) 
 

a. Monthly Audit. Major Bloom shall conduct a monthly analysis of its equipment and sales 
data to determine that no software has been installed that could be utilized to 
manipulate or alter sales data and that no other methodology has been employed to 
manipulate or alter sales data.  
 

b. Maintenance of Monthly Analysis Records. Major Bloom will maintain records that it has 
performed the monthly analysis and produce it on request to the CCC.  

 
c. Notice and Action Pursuant to Manipulation or Alteration of Sales Data. If Major Bloom 

determines that software has been installed for the purpose of manipulation or 
alteration of sales data or other methods have been utilized to manipulate or alter sales 
data, Major Bloom shall: 
 

1) Immediately disclose the information to the CCC; 
 

2) Cooperate with the CCC in any investigation regarding manipulation or alteration of 
sales data; and 

 
3) Take such other action directed by the CCC to comply with 935 CMR 500.105. 

 
5. Record Retention - 935 CMR 500.140(5)(e). Major Bloom shall comply with 830 CMR 

62C.25.1: Record Retention and DOR Directive 16-1 regarding recordkeeping requirements. 
 
6. 935 CMR 500.140(5)(f). Major Bloom shall adopt separate accounting practices at the point-

of-sale for Marijuana and Marijuana Product sales and non-Marijuana sales. 
 
7. 935 CMR 500.140(5)(g).The Commission and the DOR may audit and examine the point-of-

sale system used by a retailer in order to ensure compliance with Massachusetts tax laws 
and 935 CMR 500.000. 
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