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Community Outreach Meeting Attestation Form

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is
“misleading, incorrect, false, or fraudulent™ is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).

I, Dr. Karen Munkacy, attest as an authorized representative of Garden Remedies, Inc. that the applicant
has complied with the requirements of 935 CMR 500 and the guidance for licensed applicants on
community outreach, asdetailed below.

1. The Community Outreach Meeting was held on March 29, 2018.

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijuana Establishment, was published in a newspaper of general circulation in the
city or town on March 21, 2018, which was at least seven calendar days prior to the meeting. A
copy of the newspaper notice is attached as Attachment A (please clearly label the newspaper
notice in the upper right hand corner as Attachment A and upload it as part of this document).

3. A copy of the meeting notice was also filed on March 26, 2018 with thec ity or town clerk, the
planning board, the contracting authority for the municipality, and local licensing authority for
the adult use of marijuana. if applicable. A copy of the municipal notice is attached as
Attachment B (please clearly label the municipal notice in the upper right-hand corner as
Attachment B and upload it as part of this document).

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the
Marijuana Establishment, was mailed on March 19, 2018, which was atleast seven calendar days
prior to the community outreach meeting to abutters of the proposedaddress of the Marijuana
Establishment, and residents within 300 feet of the property line of the petitioner as they appear on
the most recent applicable tax list, notwithstanding that the land of any such owner is located in
another city or town. A copy of one of the notices sent to abutters andparties of interest as
described in this section is attached as Attachment C (please clearly label the municipal notice in
the upper right hand corner as Attachment C and upload it as part of this document, please only
include a copy of one notice and please black out the name and the addressof the addressee).

Massachusetts Cannabis Control Cormmission
101 Federal Street, 13th Floor, Boston, MA 02110 :
(617) 701-8400 (office) | mass-cannabis-controlecom Initials of Attester: /L'_ /V’}
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5. Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by the Marijuana Establishment to prevent diversion to minors;

A plan by the Marijuana Establishment to positively impact the community; and
Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

LS S T

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
{817) 701-8400 (office) | mass-cannabis-control.com Initials of Attester: I(f!}
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ATTACHMENT B
NOTICE TO CITY CLERK

NOTICE OF COMMUNITY OUTREACH MEETING
REGARDING PROPOSAL OF GARDEN REMEDIES, INC.
TO INCLUDE ADULT-USE MARIJUANA RETAIL SALES AT ITS CURRENT MEDICAL USE OF
MARIJUANA DISPENSARY AT
697 WASHINGTON STREET, NEWTON, MASSACHUSETTS

Garden Remedies, Inc. (“Garden Remedies™) will be hosting a Community Outreach Meeting (“the
Meeting™) on March 29, 2018 at The Workshop of the Woman's Club of Newton Highlands, 72 Columbus
Street, Newton, Massachusetts at 7:00 p.m. Members of the public are encouraged to attend the Meeting, at
which Garden Remedies, which currently operates a Medical Use of Marijuana Dispensary at 697 Washington
Street, Newton, Massachusetts (the "Property"), will outline its proposal to apply for an Adult-Use Marijuana
Retailer license at the Property pursuant to M.G.L. Chapter 94G and Chapter 55 of the Acts of 2017, and other
applicable laws and regulations promulgated thereunder, including those promulgated by the Massachusetts
Cannabis Control Commission.

Information presented at the Community Outreach Meeting will include, but not be limited to, the
following:

. The type of Adult-Use Marijuana Establishment to be located at the Property.

2. Information adequate to demonstrate that the Adult-Use Marijuana Establishment location will be
maintained securely.

3. Steps to be taken by the Adult-Use Marijuana Establishment to prevent diversion to minors.
4. A plan by the Adult-Use Marijuana Establishment to positively impact the community.
5. Information adequate to demonstrate that the location will not constitute a nuisance to the community by

noise, odor, dust, glare, fumes, vibration, heat, or other conditions likely to cause nuisance.

Members of the Newton community will be encouraged to ask questions and to engage in discussions
with representatives of Garden Remedies.

A copy of this notice is on file with the office of the City Clerk and with the office of the City Council,
Newton City Hall, 1000 Commonwealth Avenue, Newton, Massachusetts. A copy of this notice was mailed at
least seven calendar days prior to the Community Outreach Meeting to abutters of the Property, abutters to
abutters within three hundred feet of the Property, and the owners of land directly opposite the Property on any
public or private street or way, all as they appear on the most recent applicable tax list, notwithstanding that the
land of any such owner is located in another city or town.



ATTACHMENT C
NOTICE TO ABUTTERS AND PARTIES OF INTEREST

NOTICE OF COMMUNITY OUTREACH MEETING
REGARDING PROPOSAL OF GARDEN REMEDIES, INC.
TO INCLUDE ADULT-USE MARIJUANA RETAIL SALES AT ITS CURRENT MEDICAL USE OF
MARIJUANA DISPENSARY AT
697 WASHINGTON STREET, NEWTON, MASSACHUSETTS

Garden Remedies, Inc. (“Garden Remedies™) will be hosting a Community Outreach Meeting (“the
Meeting”) on March 29, 2018 at The Workshop of the Woman's Club of Newton Highlands, 72 Columbus
Street, Newton, Massachusetts at 7:00 p.m. Members of the public are encouraged to attend the Meeting, at
which Garden Remedies, which currently operates a Medical Use of Marijuana Dispensary at 697 Washington
Street, Newton, Massachusetts (the "Property"), will outline its proposal to apply for an Adult-Use Marijuana
Retailer license at the Property pursuant to M.G.L. Chapter 94G and Chapter 55 of the Acts of 2017, and other
applicable laws and regulations promulgated thereunder, including those promulgated by the Massachusetts
Cannabis Control Commission.

Information presented at the Community Outreach Meeting will include, but not be limited to, the
following:

l. The type of Adult-Use Marijuana Establishment to be located at the Property.

2: Information adequate to demonstrate that the Adult-Use Marijuana Establishment location will be
maintained securely.

3. Steps to be taken by the Adult-Use Marijuana Establishment to prevent diversion to minors.
4, A plan by the Adult-Use Marijuana Establishment to positively impact the community.
5. Information adequate to demonstrate that the location will not constitute a nuisance to the community by

noise, odor, dust, glare, fumes, vibration, heat, or other conditions likely to cause nuisance.

Members of the Newton community will be encouraged to ask questions and to engage in discussions
with representatives of Garden Remedies.

A copy of this notice is on file with the office of the City Clerk and with the office of the City Council,
Newton City Hall, 1000 Commonwealth Avenue, Newton, Massachusetts. A copy of this notice was mailed at
least seven calendar days prior to the Community Outreach Meeting to abutters of the Property, abutters to
abutters within three hundred feet of the Property, and the owners of land directly opposite the Property on any
public or private street or way, all as they appear on the most recent applicable tax list, notwithstanding that the
land of any such owner is located in another city or town.
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

I, Dr. Karen Munkacy, certify as an authorized representative of Garden Remedies, Inc. that the
applicant has executed a host community agreement with the City of Newton pursuant to
G.L.c. 94G § 3(d) on A:pl R, 208 ;

Dr. Karen Munkacy ‘d
Signature of Authorized Representative of Applicant

Host Community

I, Mayor Ruthanne Fuller, certify that I am the contracting authority or have been duly authorized by the
contracting authority for the City of Newton to certify that the applicant and the City of Newton have
executed a host community agreement pursuant to G.L.c. 94G § 3(d) on 2, 206

fQ’hm ’1{»-»‘

Mayor Ruthanne Fuller
Signature of Contracting Authority or
Authorized Representative of Host Community

Massachusetts Cannabis Control Commission
101 Federal Streat. 13th Floor, Boston, MA 02110

{B17) 701-8400 (office) | mass-cannabls-contrel com
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

1, Dr. Karen Munkacy, certify as an authorized representative of Garden Remedies, Inc. that the
applicant has executed a host community agreement with the City of Newton pursuant to
G.L.c. 94G § 3(d) on 0 .

Dr. Karen Munkacy
Signature of Authorized Representative 01c Applicant

Host Community

I, Mayor Ruthanne Fuller, certify that I am the contracting authority or have been duly authorized by the
contracting authority for the City of Newton to certify that the applicant and the City of Newton have
executed a host community agreement pursuant to G.L.c. 94G § 3(d) on 2 o

’Q’%m m

Mayor Ruthanne Fuller
Signature of Contracting Authority or
Authorized Representative of Host Community

Massachusotts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110

(&17) 701-B400 (affice) | mass-cannabls-contralcom
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Garden Remedies, Inc. Plan to Remain Compliant with Local Zoning

A Site Plan Review and Special Permit was approved and granted to GRI by City
of Fitchburg on August 21, 2018 for Adult Use Cultivation and Processing of
Marijuana.

The following information wagibmitted to the City of Fitchburg in order to

receive GRI's approval as an experienced operator under the City of Fitchburg's
Marijuana Establishments (ME) Ordinance Section 181.6542.

181.6542 An Experienced Operator may operate a ME of the same tlype as
medical marijuana facility for which they have been granted a special permit
and approved site plan review by the City without obtaining a new special
permit, provided that th&xperienced Operator must receive site plan approval
for the new use asME, that the ME is located in the same facility for which the
Experienced Operator received the prior special permit and site plan approval,
and that the gross square footage of such facility is not increased by more than
ten (10%) percent.

1. Shall continue to attend the “lodback” review meetings with staff from the
Planning Department, Transportation DivisiothefPublic Works Department
and the Newton Police Department at intervals of 6, 12, 18 and 24 months.

2. Hours of operation will maintain to be from 10 a.m. to 8:00 p.m. Monday
through Thursday, and from 10 a.m. to 9:00 p.m. on Friday and Saturdays; the
Marijuana establishment shall not be open on Sundays.

3. We will maintain that no more than 12 employees on site at any one time.

4. Continue to adhere to the implements set by the Transportation Demand
Management Plan to prevent employees from occupying parkihg Isteah in
the surface parking facility and-street parking stall.

5. Continue to employ a City of Newton Police Detail on site from the hours of 5
p.m. to 10 p.m. during operating days.

6. Employ a security professional to monitor the property, including the surface
parking lot, during all operating hours. The security professional is and will
always be available to consult with the Newton Police Department, Newton Fire
Department, and any law enforcement agencies.

7. limit onsite transactions to one ouncé marijuana, or its equivalent in
whatever form the marijuana is dispensed, per customer per site visit, with the

307 AIRPORT RD. FITEBURG, MA 01420 617357215 VWW.GARDENREMEDIES.ORG



balance of the order, if any, delivered to customers' homes, provided home
delivery is allowed by the Cannabis Control Commission.

Maintain reistration with the Massachusetts Department of Public Health
and/or the Cannabis Commission. Withiweek from the date of the initial
and annual renewal of its registration, tBarden Remedies Irghall file a

copy of the same with the Clerk of théyGTouncil, the Commissioner of
Inspectional Services, and the Planning Departn@stdien Remedies Irghall
immediately notify the Clerk of the City Council, the Commissioner of
Inspectional Services and the Planning Department if its registration is no
renewed or is revoked.
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CANNABIS

5XWKDQQMayot OO HU
1 H Z WCRyGQHall

&RPPRQZHDOWK $YHQXH
1HZWRQ, MA 02

Dear Mayor) XOOH U,

As you know, Garden Remedies, Inc. operates aQ DG XOW XV H matjuana dispensary
:DVKLQSWREHW LQ 1HZWRAQ. Pursuant to 935 CMR 500. 03(4), Garden Remedies
approval for the renewal of its D G Xl@ansexovVaperate in1HZWR® the S DQQDELYV
&RQWURO &RPPLVVLRQ 3&&& . As a condition of that renewal, the CCC has re
request roml1HZWRQ RXU KRYVtcommunity, the records of any cost to the city anticipa
actual, resulting from the operation of o LV SHQV D U\ within 1HZWRQ

In order to comply with this condition of our renewal, we are submitting to your office
our formal request for records of any cost incurredlby Z WoiReQthe past year as a result of
our operations. Please send any documentation by mail and e-mail to:

Garden Remedies, Inc.

c/o Taylor Schlacter, Complnce Manager
307 Airport Road-itchburg, MA 01420
tschlacter@gardenremedies.com

The CCC requires that we submit a response ByF H P E F{2020. If the City of IHZWRQ
does not respond we are obligated to submit an attestation to that effect. Please do not hesitate to
reach out if you have any questions.

Sincerely,
Taylor Schlacter

Compliance Manager
Garden Remedies, Inc.

Fitchburg | Newton | Marlborough | Melrose




garden remedies

CANNABIS

12/21/2020
Cannals Contré Commission
Licensiig Department

ATTNRebecc&wakye

As of today, 12/2i1/2020Garden Remedie$nc. (GRI) hasot receivedadditional

documentation for the cost imposed by its operations in E A §} v in accordance \@itiR35

500.103(4)(f); 935 CMR 501.103(4)(HZ/—+ }u% o] v. K((] & + v& }pus 8Z E <p o

} pu v3 8]}v 8} 8Z ]5C }( E A3}v A] ulJoU us z - v}3s E

Sincerely,

TaylorSchlacter
Compliance Officer

Gaden Remedies, Inc.

Fitchburg | Newton | Marlborough | Melrose

1A

Vv
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Plan for Positive Impact

Garden Remedies, In@GRI)recognizes that cannabis prohibition has had a disproportionate
impact on various communitieand will adhere to a plan to positively impact areas of
disproportionate impact, as defined by the Commisgisee935 CMR 500.101(2)(b)(D)0)As the
industry begins in earnest in Massachusetts, it is fully recognized that GRI has a responsibility to
VepE ]38 ]+ }VSE] pus]vP 3} 13« ipnsievd@idcedsiig cepteisdra Ictated
in Fitchburg, MA. Fitchburg, Massachusetts has been identified by the Cannabis Control
CommissiofCCCas an area that has been disproportionately impacted by cannabis prohibition
GRI currently employs many Ribcrg residents at the medical marijuana cultivation site and
processing center, and GRI has committed to providing even more jobs to Fitchburg residents
upon receiving its licensure for adult use cultivation and adult use processing from the Cannabis
Contol Commissiof{CCC)GRIand its management team is fully committed to ensuring it is
maintainingthis positive contributiorto the City of Fitchburg

As stated in the Community Host Agreemé&RIplans to ensurethat it creates apositive and

lasting impact on th&itchburgcommunity of which it will be a parGRis committed to ensuring

that it continues tofoster positive relationshipswit8Z  ]SC }( &]S Z pEP[s o S§ }((]
as the Mayor, his staff, the City Colirand the city employees and members of the Planning
Board.GRI hapromised the City of Fitchburg that it will fund a Community Relations Board whose
purpose will be to determine how each gift or grant of funds, goods and/or services will be donated

to <% ](] o} o Z E&]SC }& S} }vSE&] ps S} Juupv]SCle *% ](]

GRIlis committed to serving communities and peotileng in areasconsidered to be of
disproportionate impacf C SZ lv }SZ &]S Z pEP v SZE}uPZ}us sz
Massachusetts GRIplans to achieve its goatd serving individuals who have been negatively
impacted in a disproportionate manngy cannabis prohibitiotihrough the implementatioof its

Z S oCeS D vS$}E ]and peti@Ega®ieg inafious job fairand events within the cannabis
industrysuch as interviewing applicants for cannabis jobs at the MassCBA Job Fair in Roxbury and
*% |]vP }v §Z Zt}lu v ]v vv ]e[ % v a S }*S}v vv }v

GRI is launchings Z 3% 0Ce*3 D v3}E]vP W E}P @ner§ with theu$kills and
knowledge they need to succeed in the fagblving and complex cannabis industry. The program

is designedo mentor participants who have been approved as Economic Empowerment priority
applicants by the Massachusetts CannabigrGo@ommissionThe mentoring programaims to

ensure diversity in the new cannabis market. Catalyst begins with an orientation class and tour on

>

K 8§} €& iA § ' & v Z uofdrtedultidaton and processing facility in Fitchburg, MA.

307 AIRPORT RD. FITEBURG, MA 01420 6172357215 WVW.GARDENREMEDIES.ORS



The CatalySs D vS}E]vP WE}PE u ] v SUuE o AS ve]lv (" E® Vv Zu
patients and the public at large about the many benefits of the natural medicine and increasing
access to safe, pure and regulated cannabis products.

The 14week GRI Catalyslentoring Program will have a series eparson and virtual learning
experiences and mentoring sessions aimed at addressing the unique business challenges and
opportunities in the cannabis industry. Along the way, participants will be paired withnGarde
Remedies mentors to offer fresh perspectives andammene feedback. Each class will have
access to three learning tracks: processing, cultivation or vetétih access to the knowledge in

our hightech lab, kitchen, cultivation facility or retail disgary.

There is no fee to participate in this program. Interested participants can learn more and apply at
http://bit.ly/GRICatalys} E A]e]8 ' & v Z u ] ¢[ }}8Z & §Z 1ii6 }*38}v &E
Historc Boston Common on September 14, 15 and 16. Applications are due September 28.

GRI will also continue to participate oueation workshopwith the Cannabis Society and Elevate
Northeast to promote community engagement with a specific focus on engaging diverse
populations such as womevariousminority groupsand persons with disabilities.

GRI will enduct continuous and regular evaluaitsoof the implementations dfiesegoalsto have
a positive impact on communities impacted disproportionately by cannabis prohils@Rwill
evaluate the success of its positive impact mi#hin its quarterly reports.


http://bit.ly/GRICatalyst

$90000

Commonwealth of Massachusetts Letter ID: L0818727040
Department of Revenue Notice Date: April 25, 2018
Christopher C. Harding, Commissioner Case ID: 0-000-569-033

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

T L L e e L e e Ly A e
GARDEN REMEDIES INC

116 CHESTNUT HILL RD
CHESTNUT HILL MA 02467-1310

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, GARDEN REMEDIES
INC is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

l What if I have questions?

|

If you have questions, call us at (617) 887-6367 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

[ Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

»  Review or update your account

*  Contact us using e-message

*  Sign up for e-billing to save paper
e Make payments or set up autopay

Saiiat 54-

Edward W. Coyle, Jr., Chief
Collections Bureau




— The Commonivealth of Massachusetts
Examiner William Fraacis Galvin

Secretary of the Commonwealth
One Ashburton Place, Boston, Massathuseits 02108-1512

ARTICLES OF ORGANIZATION

!L (General Laws, Chapter 180)
Name
Approved
ARTICLE1
The exact nams of ke corporation is:
Garden Remedies, Inc.
ARTICLE Il

The purpose of the corporation Is 1o engage In the following activities:

See Attached.

c O
P (]
2 £l
RA. 0

___| NVote: If the spoce provided under any article or item an this form ir insufficlem, oddilions sholl ke sed forth on onv stde
PC only of siparnte 8172 x 11 sheers of paper with ¢ left margin of af leost 1 inch. Addiflons to more than one nrticle may be
& made on o single sheet 30 long as each arddle reguising rach addition is clearly Indicoted

180 500



Garden Remedies, Inc,
Articles of Organizalion
Article |I: Purposes

The corporalion is organized for nonprofit purposes including, but not limited to, providing
wallness services to patients suffering from debilitating medical conditions; educating patients and
community stakeholders about wellnass and public health; and engaging in community activities related
to wellness and public health, As permitted by law, the corporation may engege in any and all activities
in furtherance of, related to, or incidental to these purposes, the activities being lawful for a corporation
formed under Chapter 180 of the General Laws of Massachusetts. Any revenue from the corporation
shall be used solely in furtherance of the corporation's nonprofit purposes.



ARTICLEIII
A corporation may have one or more classes of members. 1f it does, the designation of such classes, the manner of'election
or appointments, the duration of membership and the qualification and rights, including voting rights, of the members of
each class, may be set forth in the by-laws of the corporation or may be sei forth below:

May Be Set Forth in Bylaws,

ARTICLE IV
*80ther lawful provisions, If any, for the condiiet end regulation of the business and affairs of the corporation, for its
voluntary dissolution, or for limiting, defining, or regulating the powers of the corporation, or of ils directors or members,
or of any class of members, are as follows:

See Attached.

ARTICLE V
The by-laws of the corporation have been duly adopted and the initial directors, president, treasurer and clerk or ather
presiding, financial or recording officers, whose names ure set out on the following page, have been duly elected.

**)f there nre no provisions, slate "None®.
Mele: The praceding four ({) articles are considered fo be permanent ond may only be changed by fillng appropriaie Anicles of Ameadmens,



Garden Remedies, Inc.
Articles of Organization
Article IV: Other Provisions

The corporation is organized exclusively for nonprofit purposes. No part of the net earnings of
the corporation shall inure to the benefit of, or be distributable to its directors, officers, or other private
persons, except ihat the corporation shall be authorized and empowered to pay reasonable
compensation for services rendered and to make payments and distributions in furtherance of the
purposes of the corporation.

In the event of dissolution of the corporation, the board of directors shall, after paying or making
provisions for the payment of all of the liabilities of the corporation, dispose of all the assets of the
corporation exclusively for the purposes of the corporalion, as the board of directors shall determine, in
accordance with the statutes of the Commonwealth of Massachusetis.

No officer or director of the corporation shall be personally liable lo the corporation for monetary
damages for or arising out of a breach of fiduciary duly as an officer or direcior notwithstanding any
provision of law imposing such liability; provided, howsver, that the foregoing shall not eliminate or limit
the liability of an officer or director to the extent that such Jiability is imposed by applicable law (i) for a
breach of the officer's or director's duty of loyalty to the corporation or fts members, {ii) for acts or
omissions not in good faith or which involve intantional misconduct or a knowing violation of the law, or
(iii) for any transaction from which the officer or director derived an improper personal benefit.

The corporation shall, to the extent legally permissible, indemnify each person who may serve
or who has served at any time as an officer or director of the corporation against all expenses and
liabilities, including, without limitation, counsel fees, judgments, fines, excise laxes, penalties and
settlement payments, reasonably incurred by or imposed upon such person in connection with any
threatened, pending or completed action, suit or proceeding in which he ar she may become involved
by reason of his or her service in such capacity; provided that no indemnification shall be provided for
any such person with respect to any matter as to which he or she shall have been finally adjudicated in
any proceeding nol fo have acted in good faith In the reasonable belief that such action was in the best
interests of the corporation; and further provided that any compromise or setilement payment shall be
approved by a majority vote of a quarum of directors who are not at that time parties to the proceeding.

The indemnification provided hereunder shall inure to the benefit of the heirs, executors and
administrators of persons entitled to indemnification hereunder. The right of indemnification under this
Aricle shall be in addition to and not exclusive of all other rights to which any person may be entitied.

This Article conslitutes a contract between the corporation and the indemnified officers and
directors, No amendment or repeal of the provisions of this Article which adversely affects the right of
an indemnified officer or director under this Article shall apply to such officer or director with respect to
those acts or omissions which occurred at any time prior to such amendment or repeal.



ARTICLE VI
The effective date of organization of the curporation shall be the date approved and filed by the Secretary of the Commonwealth.
If & later effective date s desired, specily such date which shall not be more than thirty days after the date ol filing.

ARTICLE vII
The information eontained in Article V11 Is not a permanent pari of the Articles of Organization.

a. The street address (post office boxes are not acceptable) of the principal office of the corporation in Massachusetts is:

60 Kendrick Stree
Needhamy, MA 02424

b, The name, residential address and post office address of each direcior and officer of the corporation fs as follows:

NAME RESIDENTIAL ADDRESS POST OFFICE ADDRESS
~ President:

Treasurer: See Anached.
Clerk:

Directors:
(or officers
having the
powers of
directars)

c. The fiscal year of the corporation shall end on the last day of the month of:  December

d. The name and business address of the resident agent, if any, of the corporation is: NA

I/We, the below signed incorporator(s), do hereby certify under the pains and penalties of perjury that I/wve have not been
convicted of any crimes relating to aleohol or gaming within ihe past ten years, 1/We do hereby further certify that 1o the
best of my/our knowledge the above-naned officers have not been similarly convicted, If so convicted, explain,

IN WITNESS WHEREOF AND UNDER THE PAINS AND PENALTIES OF PERJURY, I/we, whose signature(s) appear below as
incorporator whose name(s) and business or residential address(es) are clearly (yped or prinied beneath each signature,

inte with the intention of forming this corporation under the provisions of General Laws, Chapter 180 end
g these Articles of Orgamazation as incorporator(s) 1his'2_édny of _July_ , 2013,

Bolotnick
Hurwil & Associates, 1150 Walout Streer, Newton, MA 02461

Note: If on existing corporution s aeting ox incorporetor, fype in the execs name of the carporation, the s1ate or other Jurisaiodon where It was
incorporated, the name nf the person signing on beholf of said corporation ond the title hesshe holds or other suthorily by which such action is foken.



Garden Remedles, Inc,
Articles of Organization
Article VII: Cfficers and Diractors

Officers

Dr. Karen Munkacy, MD, President
60 Kendrick Streel
Needham, MA 02494

Dr. Karen Munkacy, MD, Treasurer
80 Kendrick Street
Needham, MA 02484

Dr. Karen Munkacy, MD, Clerk
60 Kendrick Street
Needham, MA 02494

Directors

Dr. Karan Munkacy, MD
80 Kendrick Street
Needham, MA 02484



THE COMMONWEALTH OF MASSACHUSETTS

ARTICLES OF ORGANIZATION
(General Laws, Chapter 180)

1 hereby certify that, upon examination of these Articles of Organiza-
lion, duly submitted to me, it appears that the provisions of the General
Laws relative to the organlization of corporations have been complied
with, and | hereby epprove said artigles; and the filing fee in the

amount of Sg S having been paid, said articles are deemed 10 have
been filed with me lhiﬁé L day of 20l 7

Effective date;

WILLIAM FRANCIS GALVIN
Secrelary of the Commonwealth

TO BE FILLED IN BY CORPORATION
Contact informstion:

. Adam Fine

Vicente Sederberg LLC S =
17 Franklin Strest, Floor 3
Boston, MA 02110

Telephone:_(617)299-6650

Email:__ Adam@ViceneSedechergcom,

A copy this filing will be available on=ling at www,s|ate. ma.us/sec/cor

once the document is filed.
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BYLAWS
Of
GARDEN REMEDIESN

January 4, 2016

ARTICLE 1
General Provisions

Section 1.1 Name. The name of this corporation is Garden Remedies, Inc. and shall
herein be referred to as "the corporation."”

Section 1.2 Offices. The principal business office of the corporation shall be at 116
Chestnut Hill Rd., Newton MA 02467. The corporation may also have offices at such other
places as the corporation may require.

Section 1.3 Fiscal Year. The fiscal year of the corporation shall begin on January 1
and end on the following December 31 of each year.

Section 1.4 No Voting Members. The corporation shall have no voting members. All
powers of the corporation shall be held by the board of directors. Any action or vote required or
permitted by any law, rule, or regulation to be taken by members shall be taken by action or
vote of the same percentage of the board of directors of the corporation. No person now or
hereafter designated by the corporation as a "member" for fundraising or other purposes shall
be or be deemed to be a member for purposes of the Articles of Organization or bylaws of the
corporation nor shall such person have any voting or fiduciary rights or responsibilities of the
corporation.

ARTICLE 2

Statement of Purposes

The corporation is organized for nonprofit purposes including, but not limited to,
providing wellness services to patients suffering from debilitating medical conditions;
educating patients and community stakeholders about wellness and public health; and
engaging in community activities related to wellness and public health. As permitted by law,
the corporation may engage in any and all activities in furtherance of, related to, or
incidental to these purposes, the activities being lawful for a corporation formed under
Chapter 180 of the General Laws of Massachusetts. All Registered Medical Dispensaries
(RMDs) related to the corporation shall at all times operate on a non-profit basis for the
benefit of registered qualifying patients, and shall ensure that any revenue from the
corporation's RMD(s) shall be used solely in furtherance of the corporation's nonprofit
purposes.



ARTICLE 3

Board of Directors

Section 3.1 Authority. The business and affairs of the corporation shall be controlied
and governed by the board of directors, which shall have the right to exercise all powers of the
corporation as permitted by law.

Section 3.2 Composition. The number of directors and the manner by which new
directors are nominated and appointed shall be determined by the directors.

Section 3.3 Terms of Office. Except as provided herein, the board of directors shall
determine the length and number of terms to be served by directors.

Section 3.4 Meetings. The board of directors shall hold annual meetings each year
and may select the time and place for annual and other meetings of the board. Other meetings
of the board of directors may be called by the president or by a majority of the directors then in
office by delivering notice in writing, of the date, time, place, and purpose of such meeting, to all
directors at least three (3) days in advance of such meeting.

Section 3.5 Quorum and Voting. A majority of the board of directors shall constitute a
quorum for the transaction of business at any meeting of the board. At any meeting of the
board of directors at which a quorum is present, a majority of those directors present shall
decide any matter, unless a different vote is specified by law, the Articles of Organization, or
these bylaws.

Section 3.6 Meetings by Remote Communication. One or more directors may attend
any annual, regular, special, or committee meeting of the board through telephonic, electronic,
or other means of communication by which all directors have the ability to fully and equally
participate in all discussions and voting on a substantially simultaneous basis. Such
participation shall constitute presence in person at such meeting.

Section 3.7 Action Without a Meeting. Any action required or permitted to be taken at
any board meeting may be taken without a meeting if a consent in writing, setting forth the
action to be taken, shall be signed by all of the directors with respect to such subject matter.
Such consent, which may be signed in counterparts, shall have the same force and effect as a
vote of the board of directors.

Section 3.8 Waiver of Notice for Meetings. \Whenever any notice of a meeting is
required to be given to any director under the Articles of Organization, these bylaws, or the laws
of Massachusetts, a waiver of notice in writing signed by the director, whether before or after the
time of the meeting, shall be equivalent to the giving of such notice.

Section 3.9 Committees. The board of directors may create such standing and special
committees as it determines to be in the best interest of the corporation. The board of directors
shall determine the duties, powers, and composition of such committees, except that the board
shall not delegate to such committees those powers which by law may not be delegated. Each
such committee shall submit to the board of directors at such meetings as the board may
designate, a report of the actions and recommendations of such committees for consideration
and approval by the board of directors. Any committee may be terminated at any time by the
board of directors.



Section 3.10 Compensation. Directors as such shall not receive any salaries for their
services on the board, but directors shall not be precluded from serving the corporation in any
other capacity and receiving reasonable compensation.

Section 3.11 Resignation. Any director may resign by delivering a written resignation
to the corporation at its principal office or to the president or clerk. Such resignation shall be
effective upon receipt unless it is specified to be effective at some later time.

Section 3.12 Removal. Except as provided herein, any director may be removed, with
or without assignment of cause, by a vote of the majority of the entire board of directors at any
meeting of the board of directors. No member of the board shall be removed from office unless
the notice of the meeting at which removal is to be considered states such purpose and
opportunity to be heard at such meeting is given to the director whose removal is sought.
Notwithstanding the notice provision of Section 3.4 above, written notice shall be delivered to all
directors at least fourteen (14) days in advance of a meeting at which removal is sought.
Founding Directors Ken or Karen Munkacy shall be directors in perpetuity and may only be
removed for Cause upon a 3/4 vote of the disinterested directors. For the purpose of this
Section “Cause” shall mean if any director: (1) fails to qualify as a dispensary agent as
determined by the Massachusetts Department of Public Health (‘DPH"); (2) is found unsuitable
or unqualified to sit as director of a registered marijuana dispensary as determined by DPH
pursuant to written notice to the non-profit; (3) engages in any negligent, reckless, or intentional
action or inaction that causes substantial financial or reputational injury to the non-profit, or
jeopardizes the non-profits ability to receive or a renew a marijuana dispensary permit, as
determined in a written opinion of the non-profit's legal counsel; or (4) or disability of the director
such that the director cannot perform the director's duties for a period equal to ninety (90) days
in any three hundred sixty-five (365) day period.

Section 3.13 Vacancies. Any vacancy occurring in the board of directors shall be filled
by the board of directors in accordance with Section 3.2. A director elected to fill a vacancy
shall be elected for the unexpired term of his or her predecessor in office.

ARTICLE 4
Officers
Section 4.1 Officers. The officers of the corporation shall be a president, a treasurer,

and a clerk of the board of directors and such other officers as may be elected in accordance
with the provisions of this Article.

Section 4.2 Election. The officers of the corporation shall be elected annually by the
board of directors at the annual meeting. Each officer shall hold office until a successor shall
have been elected and qualified.

Section 4.3 Vacancies. A vacancy in any office because of death, resignation,
disqualification, or otherwise may be filled by the board of directors for the unexpired portion of
the term.



Section 4.4 Removal. Any officer may be removed, with or without assignment of
cause, by a vote of a majority of the entire board of directors at any meeting of the board of
directors. No officer shall be removed from office unless the notice of the meeting at which
removal is to be considered states such purpose and opportunity to be heard at such meeting is
given to the officer whose removal is sought. Notwithstanding the notice provision of Section
3.4 above, written notice shall be delivered to all directors at least fourteen (14) days in advance
of a meeting at which removal is sought.

Section 4.5 President. The president shall preside at all meetings of the board of
directors. The president, or other proper officer or agent of the corporation authorized by the
board of directors, may sign any deeds, mortgages, bonds, contracts, or other instruments
which the board of directors has authorized to be executed. The president shall perform all
duties incident to the office of president and such other duties as may be prescribed by the
board of directors from time to time.

Section 4.7 Treasurer. The treasurer, or other proper officer or agent of the
corporation authorized by the board of directors, shall have charge and custody of and be
responsible for all funds and securities of the corporation; receive and give receipt for moneys
due and payable to the corporation from any source whatsoever, and deposit all such moneys in
the name of the corporation in such banks, trust companies, or other depositories as shall be
selected by the board of directors; and in general perform all of the duties incident to the office
of treasurer and such others as may from time to time be assigned by the board of directors.

Section 4.8 Clerk. The clerk shall keep the minutes of the meetings of the board of
directors in one or more books provided for that purpose; ensure that all notices are given in
accordance with the provisions of these bylaws; be custodian of the corporate records; and in
general perform all such duties as may from time to time be assigned by the board of directors.

ARTICLE 5

Corporate Transactions

Section 5.1 Contracts. The board of directors may authorize any officer or officers,
agent or agents of the corporation in addition to the officers so authorized by these bylaws, to
enter into any contract or execute and deliver any instrument in the name of and on behalf of
the corporation, and such authority may be general or confined by specific instances.

Section 5.2 Indebtedness. All checks, drafts, or orders for the payment of money,
notes, or other evidence of indebtedness issued in the name of the corporation, shall be signed
by the president or treasurer, or such other officer or agent of the corporation as from time to
time may be determined by the board of directors. In the absence of such determination of the
board, such instruments shall be signed by the president or treasurer of the corporation.

Section 5.3 Deposits. All funds of the corporation shall be deposited from time to time
to the credit of the corporation in such banks, trust companies, brokerages, or other depositories
as the board of directors shall select.




ARTICLE 6

Books and Records

The corporation shall keep at the principal office of the corporation correct and complete
books and records of account; minutes of the proceedings of board of directors; and a register
of the names and addresses of the directors of the corporation. All books, and records of the
corporation may be inspected by any director, or agent or attorney thereof, for any proper
purpose at any reasonable time.

ARTICLE 7
Restrictions on Activities
No part of the net earnings of the corporation shall inure to the benefit of, or be
distributable to its directors, officers, or other private persons, except that the corporation shall
be authorized and empowered to pay reasonable compensation for services rendered and to
make payments and distributions in furtherance of the purposes of the corporation.
ARTICLE 8
Dissolution
In the event of dissolution of the corporation, the board of directors shall, after
paying or making provisions for the payment of all of the liabilities of the corporation,
dispose of all the assets of the corporation exclusively for the purposes of the corporation,
as the board of directors shall determine, in accordance with the statutes of the
Commonwealth of Massachusetts.

ARTICLE 9

Conflicts of Interest

Whenever a director or officer has a financial or personal interest in any matter coming
before the board of directors, the affected person shall a) fully disclose the nature of the interest
and b) withdraw from discussion, lobbying, and voting on the matter. Any transaction or vote
involving a potential conflict of interest shall be approved only when a majority of disinterested
directors determine that it is in the best interest of the corporation to do so. The minutes of
meetings at which such votes are taken shall record such disclosure, abstention and rationale
for approval. This Article may be further defined by the directors in pursuant to a written policy
incorporated herein.



ARTICLE 10

Personal Liability

No officer or director of the corporation shall be personally liable to the corporation for
monetary damages for or arising out of a breach of fiduciary duty as an officer or director
notwithstanding any provision of law imposing such liability; provided, however, that the
foregoing shall not eliminate or limit the liability of an officer or director to the extent that such
liability is imposed by applicable law (i) for a breach of the officer's or director's duty of loyalty to
the corporation or its members, (ii) for acts or omissions not in good faith or which involve
intentional misconduct or a knowing violation of the law, or (jii) for any transaction from which
the officer or director derived an improper personal benefit.

ARTICLE 11
Indemnification

The corporation shall, to the extent legally permissible, indemnify each person who
may serve or who has served at any time as an officer or director of the corporation against
all expenses and liabilities, including, without limitation, counsel fees, judgments, fines,
excise taxes, penalties and settiement payments, reasonably incurred by or imposed upon
such person in connection with any threatened, pending or completed action, suit or
proceeding in which he or she may become involved by reason of his or her service in such
capacity; provided that no indemnification shall be provided for any such person with
respect to any matter as to which he or she shall have been finally adjudicated in any
proceeding not to have acted in good faith in the reasonable belief that such action was in
the best interests of the corporation; and further provided that any compromise or
settiement payment shall be approved by a majority vote of a quorum of directors who are
not at that time parties to the proceeding.

The indemnification provided hereunder shall inure to the benefit of the heirs,
executors and administrators of persons entitled to indemnification hereunder. The right of
indemnification under this Article shall be in addition to and not exclusive of all other rights
to which any person may be entitled.

This Article constitutes a contract between the corporation and the indemnified
officers and directors. No amendment or repeal of the provisions of this Article which
adversely affects the right of an indemnified officer or director under this Article shall apply
to such officer or director with respect to those acts or omissions which occurred at any
time prior to such amendment or repeal.

ARTICLE 12

Amendments to Bylaws

These bylaws may be amended or repealed by a majority vote of the entire board of
directors, provided however that amendment or repeal of Sections 3.12 and this Section 12,
must also be approved by founding director, Dr. Karen Munkacy.



Article 13
Policies

The Board of Directors may adopt policies that shall be incorporated into these By-
Laws. The following policies have been adopted and incorporated herein:

Appendix 1: Conflict of Interest Policy

Appendix 2: Whistleblower Policy

Appendix 3: Document Retention and Destruction Policy
Appendix 4. Compensation Setting Policy

Appendix 5: Comprehensive Information Security Policy




Appendix ]
GARDEN REMEDIES, INC

CONFLICT OF INTEREST POLICY

L Definitions

For purposes of this policy, the term "interest" shall include any personal connection or
connection as a director, officer, member, stockholder, shareholder, partner, manager, trustee,
beneficiary, employee or consultant of any concern on the part of a director, officer or key
employee of Garden Remedies, Inc. (the “Non-profit”) or his/her immediate family member.

The term "concern" shall mean any corporation, association, trust, partnership, limited liability
group, firm, person or entity other than the Non-profit.

I Policy

No director, officer or key employee of the Non-profit shall be disqualified from holding any
office or post in the Non-profit by reason of any interest in any concern. A director, officer or
key employee of the Non-profit shall not be disqualified from engaging, either as vendor,
purchaser or otherwise, or contracting or entering into any transaction with the Non-profit or
with any entity of which the Non-profit is an affiliate, provided, however, that the following
precautions are undertaken:

1. The interest of such director, officer or key employee is fully disclosed to the
board of directors prior to its entering into the transaction.

2. No interested director, officer or key employee may vote or lobby (lobbying shall
not include presenting to the board or a director about the benefits of the
transaction) on the matter or be counted in determining the existence of a quorum
at the meeting of the board of directors at which such matter is voted upon.

3 Any transaction in which a director, officer or key employee has an interest shall be
duly approved by the disinterested directors as being in the best interest of the
Non-profit. The disinterested directors shall seek and examine comparison data,
showing the availability and price of alternative transactions, in making such
determination.

4, Payments to the interested director, officer, or key employee shall be reasonable
and shall not exceed fair market value.

5 The minutes of the meeting at which the disinterested directors vote on the
transaction shall reflect that disclosure of the potential conflict was made, that the
interested director(s) abstained from voting, the rationale for approval, and how
each disinterested director voted. The minutes shall be prepared and finalized
within 30 days of such meeting.

Directors, officers and key employees are required to disclose interests that could give rise to
conflicts at least annually.




































Persons or Entities Having Direct or Indirect Authority

Paula Nickersa who served in the role of controller, transitioned
out of Garden Remedies over the summer, gradually transferring all
work to the Finance team under the direction of GRI's new Chief
Financial Officer, Sean MacKs of September 17th, 2018, her work
was fully transitioned and she is no longer employed by Garden
Remedies or performing work for the company in any capadity.
Nickerson’s separation was not related to her qualifications, the
quality of her work, or any financial discrepancies or
wrongdoing. Ms. Nickerson’s departurelid not impact in any way
the company’s compliance with its legal obligations or its
commitment to offering the safest, best products.

307 AIRPORT RD. FITEBURG, MA 01420 617357215 VWW.GARDENREMEDIES.ORG



Business Plan

We help people
live their best lives
by expanding
access to

safe, legal and
natural cannabis
products.
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Timeline

1GRI founded 2013
tPolitical advocacy
Newton political+
legal process
tlnvestment
recruitment begins
1GRI brand launch

. —

tFirst seeds planted
05/05/2016
TPolitical initiatives
continue, GRI matures
$11/16/2016: Newton
Dispensary Opens

1Brand expansion
tRetail sales grow
tCultivation Phase Il
planned
tHome Delivery
launches

—) —)

$Opt Out defeated
TAdult use permits

tNew branding, PR

$11/16/2018: Melrose
Dispensary Opens

—

$1Q: Adult use begins,
expands
tMarlborough opens

17East Vape Pens &
other brands launch

tMulti-state expansion

/
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GRI OVERVIEW
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Sales Channels

Dispensaries in Product brands (7
Newton, East Vape Pens,

Melrose, others TBD)
Marlborough designed for sale to
other retailers.

Home Delivery

Generates revenue as demand ebbs
Wholesale and flows for maximum efficient
cultivation and production

GRI

Customers

Cannabassador program launched,

Outside Sales designed to engage community,
increase market-share.
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GRI Facilities

Where it starts: Fitchburg Cultivation & Processing Facility

f *5,9V FDQQDELV LV JURZQ WR WKH EHVW RUJDQLF VWDQGDUGY WKDW DOVR
of the Department of Health and Cannabis Control Commission.

¥ GRI products are researched, tested and once approved, produced, processed and packaged in our
state-of-the-art laboratory.

¥ Our commercial kitchen creates edibles, under the management of professional Chefs.

Where product connects with customers:
¥ GRI provides more than 50 cannabis products to more than 1,200 customers per week.
¥ Home delivery reaches 6 Massachusetts counties

¥ GRI opened its Newton dispensary on November 15, 2016, one of the first medical marijuana
dispensaries in Massachusetts. We have received top social media patient reviews for strong medical
knowledge and a friendly, comfortable atmosphere.
f *5,1v 3IDWLHQW &DUH $GYRFDWHYV 3&%$V HQFRXUDJH DQG WHDFK SDWLHQWYV
vaporizers rather than through smoking.
¥ GRI also educates patients on the proper and medically-safe usage of all forms of medical cannabis
and the appropriate dosing techniques.

T New products are continuously under development, responding to customer demand and feedback.
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State-of -the-Art Cultivation & Processing (Fitchburg, MA)

GRI planted its first 1,500 seeds in May 2016.

f vV WKH ODUJHVW FXOWLYDWLRQ IDFLOLW\ LQ ODVVDFKXVHWWYV VT W
and critical competitive advantage over other cannabis companies because it offers a reliably large
production volume and diverse cannabis product mix zxcritical for medical and adult use.

f *5, XVHV D VRSKLVWLFDWH&GVDRIWRPQWHBWRWHHWBUDFNLQJ VI\VWHP HQDEOLQJ
HITLFLHQWO\ PDQDJH '3+V HIWHQVLYH FRPSOLDQFH DQG UHSRUWLQJ UHTXLL
facility and in its Newton dispensary as well. GRI works closely with its DPH counterpart to ensure
that all compliance directives are properly implemented and monitored.
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Fitchburg Operating Summary

82,045 sq. ft. Total

Cultivation & Processing: 19,345sq.ft. (P1), 17,005 sq. Ft. (P2),
Office: 7,445 sq. Ft.

Expansion Capacity: 38,250 sq. Ft.

Surveillance cameras throughout
Employee locker rooms with showers, Air Showers before clean room areas

Clone Room, Transplant Room, Mother Room, 3 Large Vegetation Rooms, 6 Large Grow
Rooms, 3 Drying & Cure Rooms, Large Trimming Room, Container Washing Room

Commercial Kitchen for Medically -Infused Products {0, 3 pwith walk -
in Refrigerator/ Freezer Two Lab/Extract Rooms for concentrate production, Packaging Area,
Secured Storage Room, Delivery Area Secured Entrance Area
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Newton Dispensary
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Newton Dispensary Operating Summary

1,700 sq. ft., on 2 levels

Entrance 2secured control area (nitial patient screening before acdess
Surveillance cameras throughout

5 Patient Care Stations €ach with medical product inventory & payment capgc
Patient Consultation room

Product displayed behind glass-lit shelving wall in patient waiting area
Restroom (handicapped accéss

Exit area (to internal building lobby

Employee break room

Secured storage and equipment area large limitedaccess secured ropm

Approximately 6 employees, depending on time of day

Monday to Saturday: 10:00 am to 8:00 pm

Business Plan
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Melrose Dispensary

Business Plan Pagell  Private & Confidential



Melrose Dispensary (Opened Nov. 16, 2018)

5,000 sq. ft., on 1 levels

Entrance 2secured control area (nitial patient screening before acdess
Surveillance cameras throughout

5 Patient Care Stations éach with medical product inventory & payment capgcity
Patient Consultation room

Product displayed behind glass-lit shelving wall in patient waiting area
Restroom (handicapped access

Exit area (to internal building lobby

Employee break room
Secured storage and equipment area farge limitedaccess secured ropm

Approximately 10 employees, depending on time of day

Monday to Saturday: 8:00 am to 8:00 pm
Sunday: 12:00pm 26:00pm

Business Plan
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Marlborough Dispensary 2QOpening Spring 2019
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Marlborough Dispensary 2QOpening Spring 2019

3,300 sq. ft., on 1 levels

Entrance 2secured control area (nitial patient

screening before access

Surveillance cameras throughout

8 Patient Care Stations ¢ach with medical

product inventory & payment capacity

Patient Consultation room

Product displayed behind glass-lit shelving
wall in patient waiting area

Restroom (handicapped acc@ss

Exit area (to internal building lobby

Employee break room
Secured storage and equipment area large
limited-access secured ropm
Approximately 10 employees, depending on
time of day

Monday to Saturday: 10:00 am to 8:00 pm
Sunday: 12:00pm 26:00pm
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Dispensary Product Mix

Multiple strains, pre -rolls, travel packs

300mg & 500mg Cartridges,
often strain-specific

CBD/THC mix and THC
10 Packs, including CBD capsules

Topical lotions, oils, bath salts, body
scrubs, lotion bars and bath bombs

Rosins, sap, kief, Rick Simpson QOil, Terpene Rich
Extract, and edible products, including chocolates,
hard candies, fruit gummies, caramels, chocolate
chip cookies, infused sugar and honey
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Garden Remedies Team

GRI has in place a Board of Directors and Senior Management Team with the
experience and expertise needed for the emerging cannabis industry; the knowledge,
skills and ability to properly manage, direct and control multiple dispensaries and a
cultivation facility in the interests of public health and safety.
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Contact Detalls

Karen Munkacy, MD
President & CEO
karenm@gardenremedies.org
Cell: +1-732 2364517

Jeff Herold

COO 307 Airport Road
jeffreyh@gardenremedies.org Fitchburg, Ma 01420
Cell: +1-617-5438181 www.gardenremedies.org
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Karen Munkacy, MD 2President & CEO

Dr. Munkacy, is a physician, mother and breast cancer survivor (cured 2005), who began her public health care advocacy with

00- OHJDOL]DWLRQ LQ -XQH ZKHQ VKH WHVWLILHG LQ IURQW RI WKH ODVVDF
favor of MMJ. Ultimately, with funding from the late Peter Lewis (the founder of Progressive Insurance Company, and former
Princeton University trustee who financially supported MMJ initiatives nationwide for many years), Dr. Munkacy worked in
conjunction with a major Boston -based political/lobbying group and was able to get MMJ legalization on the November 2012

ballot. Dr. Munkacy works for GRI on a full -time basis as its CEO and President.

BULRU WR KHU 00- DGYRFDF\ ZRUN 'U OXQNDF\ KDG PRUH WKDQ \HDUV:- H[SH
After being diagnosed with breast cancer in 2004 and surviving the debilitating effects of her treatments, Dr. Munkacy knew

there had to be a better way to alleviate the pain and suffering that breast cancer victims had endured. During her treatment s,
medical colleagues reported that MMJ was effective in treating symptoms like hers; because she did not want to break the law,

Dr. Munkacy chose not to use the treatment.

Dr. Munkacy extensively researched medical marijuana (MMJ) and learned that the drug had a broad base of scientific
evidence, medical support and patient interest. In an effort to spare others suffering, she began to speak about her experience
and to encourage lawmakers and health care associations to support compassionate legislation to allow the use of medical
marijuana to alleviate patient pain and discomfort across multiple illnesses.

In 2011, Dr. Munkacy became a board member of Americans for Safe Access. As an unpaid medical advisor, Dr. Munkacy has
written editorials and has testified in front of lawmakers and administrative committees, medical specialists, law enforcemen t
officials, and community organizations on the efficacy of medical marijuana treatment.

In addition to being an MMJ advocate, Dr. Munkacy is board certified in anesthesiology and fellowship trained in pain

medicine; she has worked as a researcher and international medical consultant and advisor. Dr. Munkacy served as an assistant
professor at UCLA and USC Medical Centers (Los Angeles, CA). She graduated from the University of Michigan with a B.S. in
Biomedical Science and received her medical degree at the University of Michigan Medical School. She also was a Delegate to
the Massachusetts Medical Society (which has over 24,000 physician members).
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Garden Remedies , Inc. Separating Recreational from Medica | Operations

Prior to receiving an adult-use cultivation and processing and manufacturing license from
the Commission, and pursuan WVR &05 *DUGHOPHGLBN3*5,"
will obtain marijuana and marijuana products from its cultivation and processing facility
in Fitchburg, Massachusetts, which has been licensed as an RMD by the
& R P P LV dhdR€Qcompliant with all applicable laws and regulations pursuant to
CMR .000. GRI will sell marijuana products in its possession when it
receives approval from the Commission to commence sales, pursuant to 935 CMR
500.105(8) and subiject to the patient supply reserve in 935 CMR 500.140(10). As GRI
will be cultivating, processing and selling marijuana products for both medical use and
for adult use, GRI will create virtual separation of the products, pursuant to 935 CMR
500.105(8)(g). At the point of sale, GRI will designate whether the marijuana products
are intended for sale for adult use or medical use through tracking methodology
approved by the Commission under 935 CMR 500.000.

As a co-located adult use and medical use location, and pursuant to 935 CMR 500.140(3),

upon entry of GRI premises by an individual, a GRI agent shall immediately inspect the
LQGLYLSMRPRNGHQWLIEEQDWERQY &R@REMHD G P L WWWRHKEGUHP LV H
unless the retailer has verified that the individual is 21 years of age or older by offering

proof of identification. If the individual is younger than 21 but at least 18 years of age, he

or she shall not be admitted unless they produce an active medical registration

card issued by the & & &. If the person holds an active medical card but is younger
than 18, they must be accompanied by a personal caregiver with an active medical
registration card. Proof of identification is also required.

A separate point of sale system will be in place for patients (non-taxed) and adult use
patrons (taxed). Pursuant to 935 CMR 500.140(7) GRI shall provide for physical
separation between medical and adult use sales areas. Separation will be provided by a
temporary or semi- permanent physical barrier, such as a stanchion, that, in the opinion
of the Commission, adequately separates sales areas of marijuana products for medical
use from sales areas of marijuana products for adult use. GRI shall provide for separate
lines for sales of marijuana products for medical use from marijuana products for adult
use within the sales area, provided, however, that the holder of a medical registration
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card may use either line and shall not be limited only to the medical use line. GRI will
provide an area that is separate from the sales floor to allow for confidential consultation.

GRI will ensure access to a sufficient quantity and variety of marijuana products, including
marijuana, for patients registered under 105 CMR 725.000, and pursuant to 935 CMR
500.140(10).



Garden Remedies, Inc. Restricting Access to Age 21  or Older

As a co-located adult use and medical use location, and pursuant to 935 CMR 500.140(3),

upon entry into the premise of Garden Remedies, Inc. (GRI) by an individual, a GRI agent

VKDOO LPPHGLDWHO\ LQVSHFW WKH L Q GhdWwid@GXsbaD fioctb S URRI| R
admitted to the premise unless the retailer has verified that the individual is 21 years of

age or older by offering proof of identification. If the individual is younger than 21 but at

least 18 years of age, he or she shall not be admitted unless they produce an active

medical registration card issued by the DPH. If the person holds an active medical card

but is younger than 18, they must be accompanied by a personal caregiver with an active

medical registration card. Proof of identification will also be required of personal

caregivers.
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Garden Remedies, Inc. Quality Control and Testing of Product

3XUVXDQW WR &05 *DUGHQ 5HPHGLHV ,QF 3*5,°

marijuana product that is not capable of being tested by Independent Testing Laboratories,
including testing of marijuana products and environmental media. GRI will implement a
written policy for responding to laboratory results that indicate contaminant levels that are
above acceptable levels established in DPH protocols identified in 935 CMR 500.160(1)
and subsequent notification to the Commission of such results. Results of any tests will
be maintained by GRI for at least one year. All transportation of marijuana to or from
testing facilities shall comply with 935 CMR 500.105(13) and any marijuana product
returned to GRI by the testing facility will be disposed of in accordance with 935 CMR
500.105(12). GRI will never sell or market adult use marijuana products that have not first
been tested by an Independent Testing Laboratory and deemed to comply with the
standards required under 935 CMR 500.160.

In accordance with 935 CMR 500.130(2), GRI will prepare, handle and store all edible
marijuana products in compliance with the sanitation requirements in 105 CMR 500.000:
Good Manufacturing Practices for Food, and with the requirements for food handlers
specified in 105 CMR 300.000: Reportable Diseases, Surveillance, and Isolation and

ZL(

AXDUDQWLQH 5HTXLUHPHQWYV |, Qndu@eGédquireRets fobhdlirgR O L FL H\

of marijuana, pursuant to 935 CMR 500.105(3), including sanitary measures that include,
but are not limited to: hand washing stations; sufficient space for storage of materials;
removal of waste; clean floors, walls and ceilings; sanitary building fixtures; sufficient
water supply and plumbing; and storage facilities that prevent contamination.

Pursuant to 935 CMR 500.105(11)(a)- H *DUGHQ 5HPHGLHYV ,QF
adequate lighting, ventilation, temperature, humidity, space and equipment, in
accordance with applicable provisions of 935 CMR 500.105 and 500.110. GRI will have
a separate area for storage of marijuana that is outdated, damaged, deteriorated,
mislabeled, or contaminated, or whose containers or packaging have been opened or
breached, unless such products are destroyed. GRI storage areas will be kept in a clean
and orderly condition, free from infestations by insects, rodents, birds and any other type
of pest. The GRI storage areas will be maintained in accordance with the security
requirements of 935 CMR 500.110.
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*DUGHQ 5HPHGLHYV ,QF 3*5 7 KDV D 4XDOLW\ ODQDJHU
manufacturing at the GRI facility to maintain strict compliance with DPH regulations and

protocols for quality control and analytical testing. In accordance with 935 CMR 500.160

GRI grow areas are monitored for temperature, humidity, and CO2 levels this monitoring

helps reduce the risk of crop failure. Ethical pest management procedures are utilized to

naturally maintaina pHVW IUHH HQYLURQPHQW DORQJVLGH RXU 7UXFE
growing method.

$00 ODULMXDQD ,QIXVHG 3URGXFWV 30,3V" DUH SURGXFHG X
and safe practices for food handling to ensure quality and prevention of contamination.

Our quality assurance manager will ensure all batches of Marijuana and MIPs will be
tested, by an Independent Testing Laboratory pursuant to 935 CMR 500.160. All products
shall be tested for the cannabinoid profile and for contaminants as specified by the
Department, including but not limited to mold, mildew, heavy metals, plant-growth
regulators, and the presence of pesticides.

Environmental media will be tested in compliance with the Protocol for Sampling and
Analysis of Environmental Media for Massachusetts Registered Medical Marijuana
Dispensaries published by the Department of Public Health pursuant to 935 CMR
500.160(1). All testing results will be maintained by GRI for no less than one year in
accordance with 935 CMR 500.160(3).

Samples that pass testing will be packaged for use or utilized in MIPs.

Samples that fail testing will be reported and destroyed. Pursuant to 935 CMR 500.160(9),
no marijuana product shall be sold or marketed for sale that has not first been tested and
deemed to comply with the Independent Testing Laboratory standards.



Garden Remedies, Inc. Record Keeping Procedures

GardeQ 5HPHGLHV ,QF YV *5, UHFRUGV ZLOO EH DYDLODEO
&RPPLVVLRQ 3&&&T XSRQ UHTXHVW SXUVXDQW WR &05
maintained in accordance with generally accepted accounting principles. All written

records required in any section of 935 CMR 500.000 are subject to inspection, in addition

to written operating procedures as required by 935 CMR 500.105(1), inventory records

as required by 935 CMR 500.105(8) and seed-to-sale tracking records for all marijuana

products are required by 935 CMR 500.105(8)(e).

Personnel records will also be maintained, in accordance with 935 CMR 500.105(9)(d),

including but not limited to, job descriptions for each employee, organizational charts,

staffing plans, personnel policies and procedures and background checks obtained in

accordance with 935 CMR 500.030. Personnel records will be maintained for at least 12

PRQWKY DIWHU WHUPLQDWLRQ RI WKH LQGLYLGXDO¢YfV DIILOL
CMR 500.105(9)(d)(2). Additionally, business will be maintained in accordance with 935

CMR 500.104(9)(e) as well as waste disposal records pursuant to 935 CMR 500.104(9)(f),

as required under 935 CMR 500.105(12).

Following the closure of the Marijuana Establishment, all records will be kept for at least
two years at the expense of GRI and in a form and location acceptable to the Commission,
pursuant to 935 CMR 500.105(9)(g).
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Personnel Policies

It is Garden Remedies, IMEVYGRI") policy to provide equal opportunity in all areas of
employment, including recruitment, hiring, training and development, promotions, transfers,
termination, layoff, compensation, benefits, so@ald recreational programs, and all other
conditions and privileges of employment, in accordance apiplicable federal, state, and local
laws. GRI will make reasonable accommodations for qualified individuals with known disabilities,
in accordance with mplicable law.In accordance with 935 CMR 500.101(2)(e)(8)(h), Garden
Remedies, Inc. (GRI) is updating and modifying its personnel policies, including background
check policies, for its adulise Marijuana Establishments that will be colocated withirxittiag

RMD cultivation and processing sites in the City of Fitchburg and its retail dispensary in the City
of Newton.

Management is primarily responsible for seeing that equal employment opportunity policies are
implemented, but all members of the &tsiiare the responsibility for ensuring that, by their
personal actions, the policies are effective and apply uniformly to everyone. Any employee,
including managers, determined by GRI to be involved in discriminatory practices are subject to
disciplinaryaction and may be terminate&RI strives to maintain a work environment that is
free from discrimination, intimidation, hostility, or other offenses that might interfere with work
performance. In keeping with this desire, we wibt tolerate any unlawfuharassment of
employees by anyone, including any managefyodker, vendor or clients.

In accordance with 935 CMR 500.1@5), General Operational Requirements for Marijuana
Establishment3Nritten Operating Proceduress dvarijuana EstablishmenGRIhasand follows

a set of detailed written operating proceddioe®ach locationGRI hasdevelogdandwill follow

a set of such operating proceduresdachfacility. * 5, § YeRting procedesinclude, but need
not be limited to the following:

(&) Security measures in compliance with 935 CMR 500.110;

(b) Employee security policies, including personal safety and crime prevention techniques;

F $ GHVFULSWLRQ RI WKH ODULMXDQD (VWhEOdomMakP HQW TV
information, which shall be provided to the Commission, made available to law enforcement
officials upon request, and updated pursuant to 935 CMR 500.000.

(d) Storage of marijuana in compliance with 935 CMR 500.105(11);

(e) Description of the various straimé marijuana to be cultivated, processed or sold, as
applicable, and the form(s) in which marijuana will be sold;

(f) Procedures to ensure accurate recordkeeping, including inventory protocols in compliance with
935 CMR 500.105(8) and (9);

(g) Plans ér quality control, including product testing for contaminants in compliance with 935
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CMR 500.160;

(h) A staffing plan and staffing records in compliance with 935 CMR 500.105(9);

() Emergency procedures, including a disaster plan with procedurefottotaed in case of fire

or other emergencies;

() Alcohol, smoke, and drufyee workplace policies;

(k) A plan describing how confidential information will be maintained,;

() A policy for the immediate dismissal of any marijuana establishment agent who has:

1. Diverted marijuana, which shall be reported to law enforcement officials and to the
Commission; 2. Engaged in unsafe practices with regard to operation of theuavarij
Establishment, which shall be reported to the Commission; or

3. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to sufficient facts
of a felony drug offense involving distribution to a minor in the Commonwealth, ke giblation

of the laws of another state, the United States or a foreign jurisdiction, or a military, territorial, or
Native American tribal authority.

(m) A list of all board members and executives of a Marijuana Establishment, and members, if
any, of he licensee must be made available upon request by any individual. 935 CMR
500.105(1)(m) requirement may be fulfiled by placing this information on the Marijuana
(VWDEOLVKPHQWY{V ZHEVLWH Q 3ROLFLHV DQG SURFHGXU]I
Edablishment premises including but not limited to storage, collection frequency, and transport to
financial institution(s).

(o) Policies and procedures to prevent the diversion of marijuana to individuals younger than 21
years old.

(p) Policies and prockires for energy efficiency and conservation that shall include:

1. Identification of potential energy use reduction opportunities (including but not limited to
natural lighting, heat recovery ventilation and energy efficiency measures), and a plan for
implementation of such opportunities;

2. Consideration of opportunities for renewable energy generation, including, where applicable,
submission of building plans showing where energy generators could be placed on the site, and an
explanation of why the idified opportunities were not pursued, if applicable;

3. Strategies to reduce electric demand (such as lighting schedules, active load management and
energy storage); and

4. Engagement with energy efficiency programs offered pursuant to M.G.L. c22508through
municipal lighting plants.

In accordance with 935 CMR 500.105(2), all current owners, managers and employees of GRI

that are involved in the handling and sale of marijuana will successfully complete Responsible
Vendor Training Program, andnce designated @UHVSRQVLEOH YHQGRU™ UHTX
employees involved in handling and sale of marijuana to complete this program within 90 days

of hire. This program shall then be completed annually and those not selling or handling
marijuana may pécipate voluntarily. GRI will maintain records of responsible vendor training
compliance, pursuant to 935 CMR 500.105(2)(b). Responsible vendor training shall include:
discussion concerning marijuana effect on the human body; diversion prevention;acaepli

with tracking requirements; identifying acceptable forms of ID, including medical patient cards;

and key state and local laws.



All GRI employeewill be duly registered as marijuana establishment agentsaedto complete

a background chedhk accordance with 935 CMR 500.030(B)Ill marijuana establishment agents

will complete a training course administered by GRI and complete a Responsible Vendor Program
in compliance with 935 CMR 500.105(2)(b). Employees will be required to receive a minimum of
eight hours of ofgoing training annually pursuant to 935 CMR 500.105(2)(a).

In accordance with 935 CMR 500.1@9), General Operational Requirements for Marijuana
EstablishmentsRecord Keeping*5, 1V S H U&Br@QIHE@ aMailable for inspection by the
Commission, upon request*5, YV UH F RheGMainEAINE&IAn accordance with generally
accepted accounting principles. Written records that are required and are subject to inspection
include, but are not necessarilyited to, all records required in any section of 935 CMR 500.000,

in addition to the following:

(d) The following personnel record$ GRI:

1. Job descriptions for each employee and volunteer position, as well as organizational charts
consistent withithe job descriptions;

2. A personnel record for eadR | *5 miavijuana establishment agentSuch records shall be
PDLQWDLQHG IRU DW OHDVW PRQWKY DIWHU WRHandLQDWLR
shall include, at a minimum, the follovgn

a. all materials submitted to the Commission pursuant to 935 CMR 500.030(2);

b. documentation of verification of references;

c. the job description or employment contract that includes duties, authority, responsibilities,
qualifications, and supesion

d. documentation of all required training, including training regarding privacy and confidentiality
requirements, and the signed statement of the individual indicating the date, time, and place he or
she received said training and the topics discussddding the name and title of presenters;

e. documentation of periodic performance evaluations;

f. a record of any disciplinary action taken; and

g. notice of completed responsible vendor and dight related duty training.

3. A staffing plan thatvill demonstrate accessible business hours and safe cultivation conditions;
4. Personnel policies and procedures; and

5. All background check reports obtained in accordance with 935 CMR 500.030.

(g) Following closure of a Marijuana Establishmentrediords must be kept for at least two years

at the expense of the Marijuana Establishment and in a form and location acceptable to the
CommissionGRI understands that in the event that GRI were to close, all records will be kept for
at least two years #te expense of GRI.



Garden Remedies, Inc. Maintaining of Financial Records

*DUGHQ 5HPHGLHV ,QF 9\ nfdiriain filaRcallrécordsvn tcordance with
935 CMR 500.105(9)(e). The records will include manual or computerized records of
assets and liabilities, monetary transactions; books of accounts, which shall include
journals, ledgers, and supporting documents, agreements, checks, invoices and
vouchers; sales records including the quantity, form, and cost of marijuana products; and
salary and wages paid to each employee, stipends paid to each board member, and any
executive compensation, bonus, benefit, or item of value paid to any individual affiliated
with a Marijuana Establishment, including members of the non-profit corporation.

Following the closure of GRI, all records will be kept for at least two years at the expense
of GRI and in a form and location acceptable to the Commission, in accordance with 935
CMR 500.105(9)(g). Financial records shall be kept for a minimum of three years from
the date of the filed tax return, in accordance with 830 CMR 62C.25.1(7) and 935 CMR
500.140(6)(e).
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Diversity Plan

I. Intent

ItisGardenRemedies/v XJ#'Z policyto provideequalopportunityin

all areas of employment, including recruitment, hiring, training and
development, promotions, transfers, termination, layoff, compensation,
benefits, social and recreational programs, and all other conditions and
privileges of employment, in accordance with applicable federal, state,
and local laws. GRI will make reasonable accommodations for qualified
individuals with known disabilities, iocardance with applicablaw.

We are dedicated to attracting and supporting a diverse faculty and staff
population and enhanced multicultural learning opportunities. We value
the opportunity to work, learn, and develop in a community that

embraces the dersity of individuals and ideas, including race, ethnicity,

religion, spiritual beliefs, national origin, age, gender, marital status,
sexual orientation, physical ability, political affiliation, and intellectual
perspective.

Il.  Purpose
A. Review alpolicies, programs, and offices of Garden Remedies, Inc. in
an effortto:

a. promote and maintain a diverse faculty, and staff population
and foster an environment of inclusion atidersity;

b. develop and present to the Board of Directors and the
President/CEOplans and recommendations to increase
diversity, including but not limited to, staffing, budget
recommendations, and program changes, if any, and
recommendationgoncerninganguageo beincludedin 'Z /[ ¢
advertisements, and other materials on thmubject of
diversity;

c. prepare and file with the Board of Directors and the
President/CEO, an annual report on diversity initiatives with
such recommendations as the committee may deem
necessary and advisable; and

d. undertake such other activities, studiesimtiatives GRI may,
from timeto-time, deem necessary or advisable, as well as
conduct any other matters within GRI as may be requested by
the Board of Directors.
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e. develop a method to track the diversity of new hires and past
hires.Takeastrategicapproachaimingat resultsoverthe long-
term. Trackhireson anon-goingbasis|f diverseapplicantsare
represented in the applicant pool, being interviewed, and
hired into professional levpbsitions.

lll. Goals
A. GRI actively pursues and seeks to retain a diversified facultstaéind
members;

a. Creating as safe, accepting and respectful wwaskronment

b. Managenentbeingprimarilyresponsibldor seeinghat equal
employment opportunity policies amplemented

c. Having all members of the staff share the responsibilities for
ensuring the policies are effective and apply uniformly to
everyone.

d. Provide everyone witthe tools and opportunity to succeed
and level up within GRI regardless of gender, race or
disabilities.

e. Each employee is required to have at least 8 hours of training
per year based on their positions.

f. A record shall be kept of all progress and effthtgt were
made to achieve said goals.

B. GRI strives to maintain a work environment that is free from
discrimination, intimidation, hostility, or other offenses that might
interfere with work performance. We will not tolerate any unlawful
harassment of employees byyone.

a. Employees are encouraged to file any and all complaints with
Human Resource confidealty and without fear of
retaliation.

b. All grievances filed shall be recorded and kept in a
confidential location and can be only acessby the Legal
Department and Human Resousce

IV. Programs and Measurements
GRI is committed to recruit and hire a diverse group of employees while
promoting equity and equality among all staff. To achieve this, GRI will:
a. Make reasonable accommodations fpralified individuals
with known disabilities, in accordance with applicédole
While not a complete list, general examples of
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accommodation may include workstation modifications,
extended break times when needed for mobility issues, and
any other reaspnable accommodation that may be required.

b. Have a full day training session once a year for all senior
management to address bias and cultural sensitivity to enable
upper management to understand the lives and interest of
current and potential employees.

c. Engage in the community for recruiting nemployees. This is accomplished

C % ESv E]vP A]S8Z upv] 1% o P v ] e+ ]vop ]JvP D C}da
Commerce, Memorial Halls, and any other local agencies that assist with job
placement. Fliers are posted in common areas and ads are placed in loca
newspapers. When staffing levels require, we host job fairs within the
community.

d. Abidebyalltermsincludedin the CommunityHostAgreement

e. Acknowledge and respond appropriately and effectively to
incidents ofdiscrimination.

f. A monthly town halvill be held to enable employees to learn
about the cultural backgrounds, lives and interests of other
employees and customers outside of therkplace.

g. Recognize and acknowledge special holidagsemnts.

h. Permitting flexible schedules so that employeé&® wbserve
religious practices can arrange their schedules around their
beliefs.

i. Acknowledge all faiths present in the workplace.

j-  Avyearly Human Resource audit to determine if the current efforts to employ
a diverse employee roster is working. This israptished by surveying the
workforce and comparing our diversity makeup against MA census data. As
an example, 2018 census data showed the MA workforce was 9% Hispanic or
Latino and Garden Remedies workforce was 8% Hispanic or Latino. This
process will bepecified byworksiteduringQ1 2020 using 2019 data to
ensure our diversity makeup closely mirrors the locally available workforce.

k. When asked by the Cafie Head of Human Resousshall provide detailed
documentation of all efforts put forth to gaimémaintain a diverse working
environment. Said documentation shall be made available to the CCC within a
reasonable timeframe upon request.

|.  GRlannuallyassesses and evaluates the status and accomplishments of the
implementation of our goalsy:

I. Evaluatig employee attrition rates and reviewing exit interview data
to identify any trends or opportunity areas

ii. Ensuring workforceatisfaction via confidential annual employee
survey
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iii. Annual diversity study comparing GRI diversity makeup against MA
censudata
iv. Open door policies and practices, encouraging open dialogue and
fostering communication from all employees
m. Garden Remedies, Inc. acknowledges and is aware, and will adhere to, the
requirements set forth on 935 CMR 500.105(4) which provides the tpeaimi
and prohibited advertising, branding, marketing, and sponsorship practices of
every Marijuana Establishment; Any actions taken, or programs instituted, by
§Z %% 0] v3 Aloo v}3 A]J}o 8 8Z }uu]ee]}v[s &E Ppo 3
limitations on owneship or control or other applicable state laws.

V. Inclusion
A. Diversity Training GRI has a yearly inclusive diversity training for
employees to encompass thalowing:
i. Understanding diversity and digfinition
ii. Standards for working with arsgrving people from
diversepopulations
iii. Skillandstrategiedor dealingwith interpersonatonflicts
and addressindifferences
iv. Applicable federal and state laws
v. Remedies available to victims of discrimination and hate
crimes
vi. Understanding theirights, responsibilities armbligations
vii. Identifying bias and barriers for diverse applicants in the
hiring process
viii. Onceidentified,workto educateall employeesnvolvedin
the hiring process on the appearance of those biases and
barriers in the recruitig, interviewing, and hiring process.
Begin a process to make the changes necessary to
eliminate thosebarriers
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Garden Remedies, Inc. Qualifications and Training

Pursuant to 935 CMR 500.105(2)(a) Garden RemedLHV ,QF 3*5," ZLOO HQV.
dispensary agents complete training prior to preforming job functions. Training will be

tailored to the role and responsibilities of the job function. Dispensary agents will be

trained for one week before acting as a dispensary agent. At a minimum, staff shall

receive eight hours of on-going training annually. New dispensary agents will receive

employee orientation prior to beginning work with GRI. Each department managed will

provide orientation for dispensary agents assigned to their department. Orientation will

include a summary overview of all the training modules.

In accordance with 935 CMR 500.105(2), all current owners, managers and employees

of GRI that are involved in the handling and sale of marijuana will successfully complete
5HVSRQVLEOH 9HQGRU 7UDLQLQJ 3URJUDP DQG RQFH GHVL
require all new employees involved in handling and sale of marijuana to complete this

program within 90 days of hire. This program shall then be completed annually and those

not selling or handling marijuana may participate voluntarily. GRI will maintain records of

responsible vendor training compliance, pursuant to 935 CMR 500.105(2)(b).

Responsible vendor training shall include: discussion concerning marijuana effect on the

human body; diversion prevention; compliance with tracking requirements; identifying

acceptable forms of ID, including medical patient cards; and key state and local laws.

All employees will be registered as agents, in accordance with 935 CMR 500.030. All GRI
employees will be duly registered as marijuana establishment agents and have to
complete a background check in accordance with 935 CMR 500.030(1). All registered
agents of GRI shall meet suitability standards of 935 CMR 500.800.

Training will be recorded and retained in dispensary agents file. Training records will be
UHWUDLQHG E\ *5, IRU DW OHDVW RQH \HDU DIWHU DJHQWVT
have continuous quality training and a minimum of 8 hours annual on-going training.
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