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HOST COMMUNITY AGREEMENT CERTIFICATION
ADULT USE MARIJUANA ESTABLISHMENT
LICENSE CLASS: MARIJUANA CULTIVATOR

The applicant, EMB NATURAL VENTURES, LLC, a Massachusetts limited liability company
whose address is P.O. Box 565, Holyoke, MA 01041, and whose principal office is intended to
be located at 140 Middle Water Street, Holyoke, MA 01040, and the contracting authority for
the host community, the CITY OF HOLYOKE, a municipal corporation with principal offices at
536 Dwight Street, Holyoke, Massachusetts 01040, must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application
being deemed incomplete. Instructions to the applicant and/or municipality appear in italics.
Please note that submission of information that is “misleading, incorrect, false, or fraudulent” is
grounds for denial of an application for a license pursuant to 935 CMR 500.400(1).

Applicant

|, Eddie Fernandez, certify as an authorized representative of EMB Natural Ventures, LLC, that
the applicant has executed a Host Community Agreement with the City of Holyoke pursuant to
G.L.c. 94G § 3(d) on October 25, 2018.

=

Name: Eddie Fernandez
Title: Manager and CEO

Host Community

I, /} fex M ors ¢ (insert name) certify that | am the contracting authority or
have been duly authorized by the contracting authority for the City of Holyoke that the
applicant and the City of Holyoke have executed a Host Community Agreement pursuant to
G.L.c.94G§3(d)on [0-26-Joif (insert date).

Signature of Contracting Authority or
Authorized Representative of Host Community




1. Eddic Femnandez. attest as Manager/CEQ and an authorized representative of EMB NATURAL
VENTURES, LLC (the “Applicant/Marijuana Establishment™) that the Applicant/Marijuana
Fstablishment has complied with the requirements of 935 CMR 500 and the guidance for hicense
applicants on community outreach, as detailed below.

1. The Community Outreach Meeting for the Applicant/Marijuana Establishment was held on
November 20, 2018,

2. A copy of a notice of the time, place and subject of the meeting, including the proposed address
of the Applicant/Marijuana Establishment, was published in “The Republican,” a newspaper of
gencral circulation in the City of Holyoke, MA, on November 7. 2018, which was at least scven
calendar days prior to the mecting. A copy of the newspaper notice is attached as Attachment A.

3. A copy of the meeting notice was also filed on November 5, 2018 with the City Clerk. the
PhrningBo.d.theMaya‘soﬁw,uﬂCityCmni!‘sdﬁcc(lhchdMMfm
the adult use of marijuana). A copy of the municipal notice is attached as Attachment B.

4. Notice of the time, please and subject matter of the meeting, including the proposed address of
MAmmwmmmmeS,ml&thm
seven days prior to the Community Outreach Meeting, to abutters of the proposed address of the
memmmmm&adﬂnmho{h
MijuMmmhMWWuh
notwithstanding that the land of any such owner is located in another city or town. A copy of one
of the notices sent to the abutters and partics of interest as described in this section is attached as
Attachment C.

5. Information was presented at the Community Outreach Mecting including the following:

a. The type of Marijuana Establishment to be located at the proposed address:

b. Information adequate to demonstrate that the location will be maintained securely:

¢. Steps to be taken by the Applicant/Marijuana Establishment to prevent diversion ©
minors:

d. AMW&AMWIWMMW&M
and

e. Information adequale 1o demonstrate that the location will not constitute a nuisance as
defined by law.




ATTACAMENT A
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“ - "L‘_ 3 -l . 2} z . el
Aviso de reunion de aIc‘ilqce cnmumt'g‘no R R ] : NOTICE OF COMMUNITY OUTRBACH MBBTING
EMB Natural Ventures, LLC = " EMBNa.tnraletnres,LLC
o e '. ; -.f(ppa-‘:'i;-. $
Massachusetts, Nouceuhadryngm&armwvmuﬁmﬂnﬂdmzﬂsmpany will hold a

mmu&phmgzmn.mvwmmmﬁe
Mmm&mm&hwmmddumzﬁkmummu

Pizzeria Capri, 18 Cabot Street, Holyoke, mumtnuecsooia. PM, para discutirla |  Community Outreach Meeting on Tuesday, November 20, 2018, at Capri Pizzeria, 18 Cabot
Pr opmd,hmpaﬁhpmhc;hu,m fablecimiento de 1a. “m&la&ﬂmmh Street, Holyoke, Mﬂim,bmeni.ﬂnd&ﬂru,mdmﬂzcwfspmpoalm
ciudad de Holyoke. “ R R locate an adult- mmmmmdmhcqum :

3 ST
Elpropdmmddsﬂﬂemﬂsﬁdumadnammwhﬁdudemﬂan_m.hm&nmm umdsmm:umMmhamwmmamm
£l edifiio situado en 140 Middle Water Street, Holyoke, MA 01040, qmzapazﬂadexwdqmn_ m&azmnmw“smmmum,ummuhwmmdme

hsregﬂmsd:hCm&ndecm&ddcmmbs&w 30&&500000:12&81 with Massachusetts C Control Commission regulations at 935 CMR 500.000, et seq.
. 1% &’ i s & & 5
Los terpas que se discutién e it i, peso o e et “..ﬂ " Topicstobediscussed at themeetiog millinclude, but not be limited o
1 thodesuhleammnmdzmnﬂmmaqneseubicaﬂcnhanmm . .
2. Informacién adecuada para demostrar qu e 1a ubicacién se mantendrd de forma segura; £ 1'Dmetypeome;umaEshbl:shmmtmheloamdatthepmpusedaddress;
3. mmmamwmzdwmemvam,ucmmkhﬁvﬂuﬂnqbs thmmhonadnqmuwdmonsmmthtﬂubatbnwmbemﬂnhmedmrdr
4?21’0!8;6;;1;% ¢ & - e ;é,. = 3 o 3. StepstobeukenbyiMBNanlemﬂuq.ﬂﬁytopmtdmaﬂmmm
lanes de atural Ventures, P‘ﬂmwm"me‘ mmmdad. i . 4Pl=n.sbyEMBNaturalet\uB,LLCtnpo&ﬂv impact the community; 2nd
5-%‘*‘?“" rar que el Mmmﬂ 5. Information adequate o d tetht the ocaion il not consttute 2 mudsance, a defined by Lav.
B e e T e de Lx'¢ idad a que asistanala -mmdmmd Mmbenofﬂmmmmymmmmgdmnmdﬂrmmdmmtemﬁudmmnm
£in de obtener mis informacion sobre el mecanismo propuesto y mﬁm iento. Representant es udertokmmmaboutthepwpmedﬁ:ﬂtyaﬂiuqxnﬂmkzprumhmofEM'BNaturlecn
de EMB Natural Ventures, Mnbmpmt&paﬂquebsmstmﬂlpuﬁhnhzcerpmguﬂbﬂy : tu.ns,LLCmIllx-pmtmhtﬂeﬁmmﬂmﬂaﬂnﬂmmupﬂﬁﬂn@ma

tecibix respuestas como parte de la discusién.

Thcmp:nymilalsobe:dlemngrwmsmdptmﬂmghfomz&mfwmduﬂsﬁommur'
ﬁrﬁmﬁénm@aﬂwnyw@hmummpm ested in becoming empl iatr.hefacﬂrly ;

Se ha presentado una copia de este aviso con el Secretario Municipal, Ia Junta de planificacién, la ' AcopyofﬂusNohcehzsbemﬁledmthﬂuCnydﬂktheannmgBoard.thecontucﬂngwthmxy
autoridad contratante para la cindad de Holyoke v 12 autoridad local de licencias para el uso adulto de for the City of Holyoke, and the local hcznsmg authority for the adult use of marijuana, if applicable.
marihuana que corresponde. d :

EMB Natural Ventures, 1L.C

e, : , ) ot ' Eddie Ferpandez
Eddie Fernandez g
CEO y Gerente Gencral . | CEO and General Manager

EMB Natural Ventures, LLC

LR RO EHSNDEET *f_ﬂﬂml |_Baratictaastans Dt mrlrains e o e st oo s e e N R



MTA<HMENT ]

NOTICE OF COMMUNITY OUTREACH MEETING
EMB Natural Ventures, LLC

Notice is hereby given that EMB Natural Ventures, LLC, a Massachusetts company, will hold a
Community Outreach Meeting on Tuesday, November 20, 2018, at Capri Pizzeria, 18 Cabot
Street, Holyoke, MA 01040, between 6:00 and 8:00 pm, to discuss the company’s proposal to
locate an adult-use Marijuana Establishment in the City of Holyoke.

The proposed establishment is intended to be a Marijuana Cultivator, doing business at the
building located at 140 Middle Water Street, Holyoke, MA 01040, which would be operated in
accordance with Massachusetts Cannabis Control Commission regulations at 935 CMR 500.000,
et seq.

Topics to be discussed at the meeting will include, but not be limited to:

The type of Marijuana Establishment to be located at the proposed address;
[nformation adequate to demonstrate that the location will be maintained securely;
Steps to be taken by EMB Natural Ventures, LLC to prevent diversion to minors;
Plans by EMB Natural Ventures, LLC to positively impact the community: and
Information adequate to demonstrate that the location will not constitute a nuisance, as
defined by law.

v W=

Members of the community are encouraged to attend the meeting and to participate in the
discussion in order to learn more about the proposed facility and its operation. Representatives of
EMB Natural Ventures, LLC will be present so that attendees may ask questions and receive
answers as part of the discussion.

The company will also be collecting resumes and providing information for individuals who are
interested in becoming employed at the facility.

A copy of this Notice has been filed with the City Clerk, the Planning Board, the contracting
authority for the City of Holyoke, and the local licensing authority for the adult use of marijuana,
if applicable.

EMB Natural Ventures, LLC

Gothe Fornandw

CEO and General Manager



ATTACHMENT

NOTICE OF COMMUNITY OUTREACH MEETING
EMB Natural Ventures, LLC

Notice is hereby given that EMB Natural Ventures, LLC, a Massachusetts company, will hold a
Community Outreach Meeting on Tuesday, November 20, 2018, at Capri Pizzeria, 18 Cabot
Street, Holyoke, MA 01040, between 6:00 and 8:00 pm, to discuss the company’s proposal to
locate an adult-use Marijuana Establishment in the City of Holyoke.

The proposed establishment is intended to be a Marijuana Cultivator, doing business at the
building located at 140 Middle Water Street, Holyoke, MA 01040, which would be operated in
accordance with Massachusetts Cannabis Control Commission regulations at 935 CMR 500.000,
et seq.

Topics to be discussed at the meeting will include, but not be limited to:

The type of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by EMB Natural Ventures, LLC to prevent diversion to minors;
Plans by EMB Natural Ventures, LLC to positively impact the community; and

Information adequate to demonstrate that the location will not constitute a nuisance, as
defined by law.

iy bl Jak =

Members of the community are encouraged to attend the meeting and to participate in the
discussion in order to learn more about the proposed facility and its operation. Representatives of
EMB Natural Ventures, LLC will be present so that attendees may ask questions and receive
answers as part of the discussion.

The company will also be collecting resumes and providing information for individuals who are
interested in becoming employed at the facility.

A copy of this Notice has been filed with the City Clerk, the Planning Board, the contracting
authority for the City of Holyoke, and the local licensing authority for the adult use of marijuana,
if applicable.

EMB Natural Ventures, LLC

CEO and General Manager



EMB Natural Ventures LLC | P.O. Box 565, Holyoke, MA 01041| eddie@embnaturalventures.com




EMB Natural Ventures Compliance with Local Zonifdan

PROPRIETARY & CORMIDAL

The data contained in this document is considered proprietary and confidential and is nouteddy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pat this documenis pemitted.

2 Proprietary and ConfidentiaEMB Natural Ventures, LLC



EMB Natural Ventures Compliance with Local Zoning Plan
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EMB Natural Ventures Compliance with Local ZoniRdan

SUMMARY

EMB Natural VenturdEMBNV) is a new cultivation company that intends to providechiglity
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

Pursuant toThe Code dflassachusetts Regulatigrspecificall35 CMR 500.00@t seq. Cannaks

Control Commission AdultUse of Marijuana,EMBNV will establish and maintain policies and

%% E} HE ¢ Uu}veSE S]vP D Es[e AS ve]A ]o]35C 8} po3]A § §Z vV
sustainably and efficiently

COMPLIANCE STANDARDS

EMBNYV has ¢ered into a Lease Agreement, containing an option to purchase, for a site located at 140

Middle Water Street, in Holyoke, Massachusédttsddition, a,}*8 }uupv]3C PE u vs ~~, _« A
executed by EMBVand the City of Holyoke on October 25, 2018. H8d&stipulates certairtonditions

and responsibilitiesf the partiesnot covered by local zoning approval processes.

In addition, he City of Holyoke hagpaomulgated a Code of @inance the ZoningK E ]v vin _e

compliance with Massachusetts Gerdraws Chapter 40A, known as tening Acty _ (}E S§Z ¢S §

%o W E %o} » "3} %o E}u}s 3Z Pv E o Ao( E }(3Z ]J5C }( .,}oC} U 8} %0

inhabitants, to encourage the most appropriate use of land throughout the city, to ypegbercultural,

historical and agricultural heritage of the community, to increase amenities of the city, and to reduce the

hazard from fire by regulating the location and use of buildings and the area of open space around them

Effective December 19, 20, the City also promulgated a new section 7.10 of the Zoning Ordinance,

Ju%c}e]vP "E °¢}v 0 ¢ ( Pu &+ v & Ppo 8]}v }( 8$Z SJu U %o V u vy
*S 0]*Zu vSeX _

EMB\Vhaspendingan applicatiorsubmitted to the Holyoke City Courfoll a Special Permitonsistent

with the provisions of section10 of theZoningOrdinance. Toward that end, EMBhas contracted

withthe landuseandvP]v E&]vP (JE&u s v e« U , vP vU (& pnedtipnél comslting®s, U
entity with local offces in Springfield, MA.v % E 3] M DiEctdref Lgdrd Development, John

Furman, PHas been working closely with ENNBin conductingthe necessary research, planning and

design in furtherance of the} u %o v §decial Permit application. VHB is a recognized expert indand
planning, developmenand designandthe firmwill be working closely with the Holyoke Planning Board

and City Coundih support of EMRV[ permitting and land use issues

VHB is welersed in all pertinent provisions of tdeningOrdinance and keeps abreast ofralevant
revisiondo those provisionsThe firmhas already completed a Development Impact Statenaesnt

required by section 10.1.6 (1) of tdeningOrdinanceas well as Traffic Impact Statemeras required

by section 10.1.6 (2). A site plan has also been prepared by VHB, including a lcmgsit@giagram
showing (among other thingsxterior improvements and security measures, existing conditions survey,
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buildingfloor plansandadditional « ] § § JoeX o0 }¢osdudtedAd dathas been submitted
to the City of Holyokdv ¢u %0 % }ES }( D Es[* % VvV JVP "% ] 0 W EU]S %% 0]

EMBNVwill continue to utilize the services of VHB throughout the SpecialitRgplication process
including in anticipation of a public hearing to be conducted by the City Candaijll also utilizéhat

(] & expertise in the Building Permit process. In the event that the Special Permit and Building Permit
are granted, VB will remairengagedn a professional relationship with EMto ensure that EMBV[ ¢
planned MarijuanaEstablishmenin the City of Holyokeemains fully compliant with th&oning
Ordinanceandthe Zoning Act. This relationship will incluegularcommunication between EMBVand
VHBso that EMBNV wilemain knowledgeable of any future revisions toZloaingOrdinance as well as

to ensure that EMBVcontinues toadhere toall zoning requirements of the City of Holyoke

EMBNYV is keenly aware of theed to have access,t@and working relationships witkiarious experts in
all facets of their operationg\s a resultyHBis expected t@erve as a valued partner wi#MBNYV and
with all stakeholders in the zoning procég&s o § S} D Es[e pplise,and WHB will serve as
a key partner in ensuring compliance with present and future zoning requirements

Proprietary and ConfidentiaEMB Natural Ventures, LLC 5
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EMB NATURAL VENTURES, LLC
330 High Street
Holyoke, MA 01040

Certification of Compliance
Host Community Information
Municipal Cost Documentation

A. Background Information

i EMB Natural Ventures, LLC (the “Company”) entered into a Host Community
Agreement for an Adult Use Marijuana Establishment (the “Agreement”) with the City of
Holyoke, MA on October 25, 2018. The term of the Agreement is five years, expiring on
October 24, 2023,

A, Consistent with the Agreement, the Company applied for and received a Special
Permit from the Holyoke City Council on March 9, 2019 for the operation of a marijuana
cultivation facility at 140 Middle Water Street, Holyoke, MA 01040 (the “Property™), subject to
the Company’s obtaining a cultivation license from the Massachusetts Cannabis Control
Commission (the “CCC”).

3 The Company obtained a Provisional License from the CCC on March 7, 2020
and began moving forward with plans to renovate the existing building located on the Property,
which is located in a general industrial zone in the City of Holyoke and was originally
constructed as a paper mill in the 1880°s.

4. The Company, which had acquired ownership of the Property through an
affiliated entity, began making initial plans for the renovation even before March 2020, in
anticipation of the CCC’s issuance of the Provisional License, including through the engagement
of architectural and engineering firms that would be ready to begin the renovation process

following that issuance, as well as following review and approval of architectural plans by the
CCC.

5. Regrettably, the public health crisis that was caused by onset of the COVID-19
pandemic in March 2020 resulted in significant delays in the Company’s ability to move forward
as it had planned. It was not until the summer of 2020 that the Company’s architectural and
engineering team was able to perform a detailed examination of the building on the Property,
with a view toward preparing architectural design and building renovation plans.

6. Due to a number of factors, however, the Company’s management and its
architectural and engineering team determined that the existing building was too severely
damaged and deteriorated for it to be renovated safely. From the start, management had
anticipated the need for significant work to shore up the existing structure due to the age of the
building, which was factored into the Company budget. What was not initially apparent was that
the structural components of the building had been compromised to a degree that introduced




significant risks, particularly to individuals who would be performing the renovation work. This
circumstance did not become known until the specialists performed a detailed analysis of the
materials that had been used in the existing structure, as well as of the deterioration of those
materials over time caused by, among other things, poorly-executed attempts at remediation over
the years. The Company worked with its architectural and engineering team to explore a number
of options for renovating the structure but ultimately realized that renovation was simply
impractical. The building could not be brought up to current structural and safety standards
without reconstructing major components. Moreover, it became clear that any form of
renovation would be significantly more expensive than demolishing and rebuilding and would
likely still have unwanted deficiencies. On the other hand, much of the significant architectural
and design work done for the original renovation plan could be carried forward to a newly built
structure. ;

Z. Due principally to the safety considerations, but also to the fact that the costs of
demolishing the existing structure and constructing a new building in its place were projected not
to be materially different than those that had originally been planned for shoring up and
renovation, a decision was made to change the nature of the project from a renovation to a
demolition and new construction.

8. To start, the Company applied for a demolition permit from the Holyoke Building
Department, which as expected imposed an automatic “Demolition Delay” because the existing
structure was over 100 years old. That delay order was subject to a review of the application by
the Holyoke Historic Commission (the “HHC”) for consideration of whether a waiver of the
order should be granted based on the nature of the proposed new construction. On September
14, 2020, a public hearing was held via Zoom before the HHC, which issued its written
determination on September 17 to the effect that the proposed demolition would not be
detrimental to the historical, cultural and architectural heritage of the city. As a result, the delay
order was waived, and the Building Department issued a demolition permit for the building,
which was then taken down, and the Property safely fenced off, over a period of approximately
two weeks in November. (The demolition process included not just tearing down the existing
structure but also setting aside certain fixtures and other items, which had been left in the
building, for historical preservation in coordination with the HHC and the Holyoke Public
Library.)

9, In order to provide adequate information to the CCC about the change in focus
from a renovation to a new building construction (which the Company is now providing through
this Certification and others, with its application for renewal of the Provisional License), the
Company needed to determine what permits would be required from agencies within the City of
Holyoke. To that end, a meeting was requested, and held via Zoom on December 8, 2020,
among representatives of the Company, including its architect and engineer, and members of the
Holyoke Planning Board and Ordinance Committee. At that meeting, it was resolved that the
Company would begin by submitting updated materials to the City Council to acknowledge both
the delay in anticipated completion of the project and the change in focus from a renovation to a
new construction, after which applications could be submitted for permits to be issued by the
Holyoke Stormwater Authority, Conservation Commission, and Planning Board.







EMB NATURAL VENTURES

A Cannabis Qiltivation Establishment

Operating Plant Positivelmpact

November2019

Description

EMB Natural Ventures is a Massachusetts companyawépplication pending for

o] ve (E}u SZ S S [ wvv ] }vSE}o }uu]ee]}vU ]Jv }d
business as a cannabis cultivator #b@®00 square foot facility located at 140
Middle Water Street, Holyoke, MA.

The facility will be equipped to grapproximately 3,000 cannabis plaatyd
flowersconcurrently, including up to 15 different strains, from seedling to finished
product

EMB Natural Ventures LLC | P.O. Box 565, Holyoke, MA 01041 | eddie@embnaturalventures.com



EMB Natural Ventures PositivelmpactPlan

PROPRIETARY & CORMIDAL

The data contained in this document is considered proprietary and confidential and is nouteddy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole omg partof this documenis pemitted.
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EMB Natural Ventures PositivelmpactPlan

SUMMARY

EMB Natural Ventures (EMBNV) is a new cultivation company that intends to providediiiyh
cannabis flower to the legatlult use market in the Commonwealth of Massachusetts.

Pursuant toThe Code dflassachusetts Regulatgrspecificallp35 CMR 500.00@t seq. ‘Cannabis

Control Commission AdultUse of Marijuana,EMBNV will establish and maintain policies and

proceduE « u}veSE 3]vP D Es[s A£S ve]A ]o]5C 8} upo3]A & &z Vv e
sustainably and efficiently

The principals dEMBN\believe that being a good corporate citizarans more than running a clean,
ethical and compliant cannabisliivation business. It also means providing support and care for the
communities in whickthe companydoesbusinessEMBNYV is committed to being a good corporate
citizen and neighban the city where it does business, Holyoke, MA, which has been desidyahe
Commission as an area of disproportionate impact, as defined in 935 CMR 500.101(1)(a).

dZ }Ju% vC[e (ane est@béihedtwo goals for creating a positive impact upon current residents
of the City oHolyoke

1) Coordinaing andleadnglocaleducationaprograms

2) Donations to locatharitableorganizationsand stimulating local volunteering

EDUCATIONLPROGRAMS

Goal

To provide mentoring and technical guidance to unemployed and unskilled individuals within the Holyoke
community.

Prograns.

EMBNV will develop and lefrde workshops and seminars to educatterested members ahe public

in the City of Holyokeot onlyaboutindoor agricultural techniques, such as those to be utilized by the
company at its Holyokeannabis cultivatiofacilty, but also aboubasic skills fomanaging oneself ithe
home and the workplace

The company has alreagytered into a Memorandum of Understanding watlocal organization named

Nuestras Raices, Irfor the use of classroom space at 325 Main Stigelyoke, MA 01049 be utilized

for conducting classatesigned foru u @&+ }( $Z ,}oC}l Juupv]3CX Aukiv@tidio D Es[e
licenseapplication to the Commission is pendirmpmpanyrepresentative have alreadybegunteaching

formal classeat Nuestras Raices areas including employment interview skills, managing personal

finances, healthand nutrition. Solicitationof participantsfor these classes has bet@mwough locally

distributed flyers.Once EMBNV begins its own operatj@wider assortment of classes will be offered,

including in areas of agricultural techniques, addertisement of class subjects, and the days and times

at which classes will be offered, will be placed in one or more local news publications.
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Once the prgram becomes fully implemente8MBNWvill dedicae one or more ofts employees to
teach such classad the Nuestras Raices locatjoliring normal work hoursio less than three days
eachweek,with each clashaving a duration of one to two hou@ass sizes are expected to be between
10 and 15 individuals.

Measurements

/v JA] p o« AZ} 83 v D Es[* 0 ++ « AJooO el 38} Ju%o 3 v S3v v
]Jv op JvP §Z ]v ]A]agdregsand aontact information, and at the enfleach class
participants will be asked to complete written evaluations of whether the class and the instructor was
AYESZAZ]o Vv u 8 8Z % E3] [Nermaienfrom theseSatiehpamee sheets and
evaluations willbéput S} §Z  } u %intergdleatabase, together with documentation of which
company employees are involviedteaching At leastmonthly, those records will be reviewdsy

D Es[e u v P inardertodeterminda)whether greater outreach may be necessary to attract
more participation,(b) which subject matters tend to attract the highest lewdlattendance and (c)
which employees tend to be the most productilass leaderslasses that are shown to be lesdliw
attended will either be modified or eliminated, white more popular classes may be expandednew
classes in similar subject areas may be introduced.

The company will be prepared to present documentatibtihe progresandsuccess of its teaching
programs upon each annual renewal of its cultivalimemse.

CHARITABLE GIV]ASD VOLUNTEERING

Goal

To provide business resources, including company finances and employee time, to local charitable
organizations and community groups.

Programs

D Es[e u v éhtexpects taonateat least2% ofthe }u% vC[e % E} (]S §} Z E]S o [Le e
the City of Holyoken an annual basit so doing,lte companwill seek to aligits resources with the
needs and goals afcommunitythat is in the midst of an impressive revitalization procgsgart ofts
efforts, managment looks forward to getting to know the generous and hardwot&adgers and staff
membersat chariable organizatiosand nonprofitcompanesin the area, as well as local clergygain
anunderstandingf where fundingvould most wplift the city and sustain a better quality of life fibre

15 @dsidents./S J¢ A% 3 3Z 53U A]3Z]v «]& u}vs3Ze }(8Z Juuv uvs }( &z
operations, management will have chosen which local charitable organizations will be the iniigitsecip
of company giving, and that list of organizations may grow or be modified as time goes on.

A v AZ]Jo D Es[* % %0] 3]}v 8} Z }Juu]ee]}Vv ]J*» % v JVPU 3Z }u% vC
and nonmonetary donations to one local charitable organizatiparticular, Nueva Esperanza, Inc.,
which is dedicated to the Puerto Rican and Afro Caribbean culture that comprises a significant portion of
the Holyoke community. With its application, EMBNV has furnishiég Commissioa letter from that
organizat}v. Iv}Ao P]JVP 3Z Ju% VC[A%oSPJAIVREP v]Ii 3]}v[s AJoo]vPv e«
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future donationsDuring its first year of operations (regardless of whether the company reaches a point

of profitability), he company plans to make monetarntibutions to Nueva Esperanza, Inc. in the

amount of $1,000.00 per year, in quartgolgymentsof $250.00 and going forward such contributions

AYpuo /E% 3§ §} v E - Juu vep@E 8 A]S8Z 8Z Ju% vC[e PE}ASZ v

In addition tomonetarygiving, EMBNV will provide structured opportunities for its employees to
volunteer within the community as part of their job responsibilitieparticular, he company intends to
dedicateat leastone half day (approximately four hours) per month for each of its employgesform
volunteerwork, while getting paid by the compargdicated tocharitable causes within the Holyoke
community.

Measurements

MHE]VP Z ulvszZ }( §Z }iong datailpd rewerdEwdl be keghowing (ayvhich
organizations and groups within the Holyoke community are benefitting from these pro@oathe
amount s of monetary giving to each such organization and group, and (c) the time that is dedicated by
Zuu E}(S3Z }Ju% VC[e *3 (( 8} Alopvsd & A}EI A18Z]v 83Z }uupv]sC
D EsS[* % E}PE u+ (}E 2z @listeasworkjllloeReviewedy SZ Ju% vC][e
managemenat least quarterly to determine wheth#ite companyis meetngits correspondingyoals.

The company will be prepared to present documentation of the progress or success of these programs
upon each annual renewal of its cultivation license.

*k%k

EMBN\acknowledgeand is aware of, andill adhere tgthe requirements set forth in 935 CMR
500.105(4), whicprovidesthe permitted and prohibited advertising, branding, marketing, and
sponsorship practices efferyMarijuana Establishment

VC 3]}ve 31 vU }E % E}PE ue Jve3]3us U C D Es AJoo v}3 AJ}o § 3§Z
resped to limitations on ownership or control, or any other applicable dtates
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THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articlasd the filing fee having been paid, said articles are

deemed to have been filed with me on:

June 13, 2018 09:18 AM

WILLIAM FRANCIS GALVIN

Secretary of the Commonwealth



BY-LAWS
OF
EMB NATURAL VENTURES, LLC
(A Massachusetts Limited Liability Company)

ARTICLE |
OFFICES

Section 1.010ffices. The Companyshall have its registered office in the State of
Massachusettand may have such other offices and places of busirtsa wr without
the State oMassachusettas the Board dlanagersnay from time to time determine or
the business of theompanymay require.

ARTICLE Il
STOCKHOLDERS

Section 2.01Place of Meetings Meetings ofmembersfor any purpose may be held at
swch place or places, either within or without the StateMaSsachusettsas shall be
designated by the Board bfanagersor by the President with respect to meetings called
by him.

Section 2.02Annual Meeting. The annual meeting shembersshall be heldon such
date as may be determined by the Board/lahagers At such meeting, thenembers
shall elect a Board dlanagersand transact such other business as may properly come
before the meeting.

Section 2.035pecial Meetings Special meetings shemberamay be called at any time

by the Board ofMManagersor by the President, and shall be called by the President or
Secretary at the written request membersowning a majority of the shares of the
Companythen outstanding and entitled to vote.

Section 2.04Notice of Meetings Written notice of the annual meeting or any special
meeting of stock shall be given to each stockholder entitled to vote thereat, not less than
ten nor more than sixty days prior to the meeting, except as otherwise required by statute,
and shall state the time and place and, in the case of a special meeting, the purpose or
purposes of the meeting. Notice need not be given, however, to any stockholder who
submits a signed waiver of notice, before or after the meeting, or who attendstimgme

in person or by proxy without objecting to the transaction of business.

Section 2.08uorum. At all meetings omembersthe holders of a majority of the stock
issued and outstanding and entitled to vote thereat, present in person or represented by
proxy, shall constitute a quorum for the transaction of business, except as otherwise
provided by statute, the Certificate ©fganizatiornor these ByLaws. When a quorum is



once present to organize a meeting, it is not broken by the subsequent witlaframal
stockholder.

Section 2.06/0oting. (a) At all meetings alnemberseach stockholder having the right to
vote thereat may vote in person or by proxy, and, unless otherwise provided in the
Certificate ofOrganizationor in any resolution providing fahe issuance of any class or
series of stock adopted by the BoardM¥éinagerspursuant to authority vested in the
Board by the Certificate oDrganization shall have one vote for eagercentage of
membership interesegistered in his name. Electionroinagershall be byoiceballot.

(b) When a quorum is once present at any meetingevhbers a majority of the votes

cast, whether in person or represented by proxy, shall decide any question or proposed
action brought before such meeting, except far ¢lection ofmanagerswho shall be
elected by a plurality of the votes cast, or unless the question or action is one upon which
a different vote is required by express provision of statute, the CertificBegahization

or these ByLaws or an agreememamongmembersin which case such provision shall
govern the vote on the decision of such question or action.

Section 2.07Adjourned Meetings. Any meeting ofmembersmay be adjourned to a
designated time and place by a vote of a majority in interesteahemberspresent in

person or by proxy and entitled to vote, even though less than a quorum is present, or by
the President if a quorum ofemberss not present. No notice of such adjourned meeting
need be given, other than by announcement at thengestivhich adjournment is taken,

and any business may be transacted at the adjourned meeting which might have been
transacted at the meeting as originally called. However, if such adjournment is for more
than thirty days, or if after such adjournment amecord date is fixed for the adjourned
meeting, a notice of the adjourned meeting shall be given to each stockholder of record
entitled to vote at such meeting.

Section 2.08Action by Written Consent of Members. Any action of themembers
required or penitted to be taken at any regular or special meeting thereof may be taken
without any such meeting, notice of meeting or vote if a consent in writing setting forth
the action thereby taken is signed by the holders of outstanding stock having not less than
the number of votes that would have been necessary to authorize such action at a meeting
at which all shares entitled to vote were present and voted. Prompt notice of the taking of
any such action shall be given to angmbersntitled to vote who have neb consented

in writing.

Section 2.0Members of Record. (a) Thememberdrom time to time entitled to notice

of or to vote at any meeting ahembersor any adjournment thereof, or to express
consent to any corporate action without a meeting, or entileeceive payment of any
dividend or other distribution or the allotment of any rights, or entitled to exercise any
rights in respect of any change, conversion or exchange of stock or for the purpose of any
other lawful action, shall be threembersof record as of the close of business on a date
fixed by the Board oManagersas the record date for any such purpose. Such a record
date shall not precede the date upon which the resolution fixing the record date is adopted



by the Board oManagersand shalhot, with respect to stockholder meetings, be more
than sixty days nor less than ten days before the date of such meeting, or, with respect to
stockholder consents, more than ten days after the date upon which the resolution fixing
the record date is adigul by the Board dflanagers

(b) If the Board ofManagersdoes not fix a record date, (i) the record date for the
determination omembersentitled to notice of or to vote at a meetingnoémbersshall

be as of the close of business on the day next gireg¢éhe day on which notice of such
meeting is given, or, if notice is waived as provided herein, on the day next preceding the
day on which the meeting is held; (ii) the record date for determmamgbersentitled to
express consent to corporate actiorwriting without a meeting, where no prior action

by the Board oManagerss necessary, shall be the close of business on the day on which
the first signed written consent setting forth the action taken or proposed to be taken is
delivered to the Corpation; and (iii) the record date for determinimgmbersfor any

other purpose shall be at the close of business on the day on which the resolution of the
Board ofManagergelating thereto is adopted.

ARTICLE IlI
MANAGERS

Section 3.0BBoard of Managers The management of the affairs, property and business
of the Companyshall be vested in a Board bfanagersthe members of which need not

be membersIn addition to the power and authority expressly conferred upon it by these
By-Laws and the Certificatef @rganizationthe Board oManagersnay take any action

and do all such lawful acts and things on behalf ofGbmpanyand as are not by statute

or by the Certificate oOrganizationor these ByLaws required to be taken or done by
themembers

Section3.02 Number. The number ofmanagershall be as fixed from time to time by
the Board oManagers

Section 3.0FElection and Term of Managers. At each annual meeting of theembers

the membersshall electmanagergo hold office until the next annual ntee. Each
managesshall hold office until the expiration of such term and until his successor, if any,
has been elected and qualified, or until his earlier resignation or removal.

Section 3.04Annual and Regular Meetings The annual meeting of the Boadd
Managersshall be held promptly after the annual meetingn@mbers and regular
meetings of the Board dflanageramay be held at such times as the BoarMahagers

may from time to time determine. No notice shall be required for the annual or any
reguar meeting of the Board dflanagers

Section 3.05Special Meetings Special meetings of the Board bfanagersmay be
called by the President, by an officer of iempanywho is also ananageror by any
two managersupon one day's notice to eaohanagereither personally or by mail,
telephonepr fax transmissionand if by telephoneonfirmed in writing before or after



the meeting, setting forth the time and place of such meeting. Notice of any special
meeting need not be given, however, to amnagemwho submits a signed waiver of
notice, before or after the meeting, or who attends the meeting without objecting to the
transaction of business.

Section 3.06Place of Meetings (a) The Board oManagersmay hold its meetings,
regular or special, at suchapes, either within or without the StateM&ssachusetiss it
may from time to time determine or as shall be set forth in any notice of such meeting.

(b) Any meeting of the Board oManagersmay be held by means of conference
telephone or similar comumications equipment whereby all persons participating in the
meeting can hear each other, and such participation shall constitute presence at the
meeting.

Section 3.0Adjourned Meetings. A majority of themanagergresent, whether or not a
qguorum, may djourn any meeting of the Board bfanagergo another time and place.
Notice of such adjourned meeting need not be given if the time and place thereof are
announced at the meeting at which the adjournment is taken.

Section 3.08Quorum of Managers A majaity of the total number omanagershall
constitute a quorum for the transaction of business. The total numbemaigersneans
the number omanagershe Companywould have if there were no vacancies.

Section 3.0Action of the Board of Managers Thevote of a majority of thenanagers
present at a meeting at which a quorum is present shall be the act of the Board of
Managersunless the question or action is one upon which a different vote is required by
express provision of statute, the CertificateQofanizationor these ByLaws, in which

case such provision shall govern the vote on the decision of such question or action. Each
managepresent shall have one vote.

Section 3.10Action by Written Consent of Managers Any action required or
permitted ¢ be taken at any meeting of the BoardMdnagersor of any committee
thereof may be taken without a meeting, if a written consent thereto is signed by all
members of the Board dflanagersor of such committee, and such written consent is
filed with the mnutes of proceedings of the Board\danageror committee.

Section 3.11Resignation A managemay resign at any time by giving written notice to
the Board oManagersthe President or the Secretary of @@mpany Unless otherwise
specified in the nate, the resignation shall take effect upon receipt by the Board of
Managersor such officer, and acceptance of the resignation shall not be necessary.

Section 3.1Removal ofManagers Any or all of themanagersnay be removed with or
without cause by tamembers

Section 3.13Newly Created Manager Positions and Vacancies Newly created
manager positios resulting from an increase in the numbem@nagersor vacancies



occurring in the Board oManagersfor any reason except the removal managers
without cause may be filled by a vote of the majority of thanagerghen in office,
although less than a quorum. Vacancies occurring by reason of the remmahaders
without cause shall be filled by a vote of thembers A manageelected to fill a newly
createdmanager positioror to fill any vacancy shall hold office until the next annual
meeting oimembersand until his successor, if any, has been elected and qualified.

Section 3.14Chairman. At all meetings of the Board d&flanagersthe Chairman othe
Board or in the absence of the Chairman, ibrno chairmanhas been elected or
appointed, a chairman chosen by the@nagerpresent at such meeting, shall preside.

Section 3.15Committees Appointed by the Board of Managers The Board of
Managersmay, by resolution passed by a majority of the entire Boardlafagersor by

written consent of all of thananagers designate one or more committees, each
committee to consist of one or more of thanagersThe Board may also designate one

or moremanagerss alternate members of any committee who may replace any absent or
disqualified committee member at any committee meeting. Any such committee, to the
extent provided in the resolution, except as restricted by law, shall have and may exercise
the powers otthe Board ofManagersin the management of the affairs, business and
property of theCompany and may authorize the seal of thempanyto be affixed to all
papers which may require it.

Section 3.16Compensation No compensation shall be paid nnagersas such, for

their services, but the Board bfanagersmay authorize payment of an annual retainer
and/or fixed sum and expenses for attendance at each annual, regular or special meeting
of the Board oManagers Nothing herein contained shall be consttuo preclude any
managerfrom serving theCompanyin any other capacity and receiving compensation
therefor.

ARTICLE IV
OFFICERS

Section 4.010ffices, Election and Term (a) At its annual meetinghe Board of
Managersshall elect or appoint a Presidexnd a Secretary and may, in addition, elect or
appoint at any time such other officers as it may determine. Any number of offices may
be held by the same person.

(b) Unless otherwise specified by the Boardviaihagerseach officer shall be elected or
appointed to hold office until the annual meeting of the BoardMainagersnext
following his election or appointment and until his successor, if any, has been elected or
appointed and qualified, or until his earlier resignation or removal.

(c) Any officermay resign at any time by giving written notice to the Boarllahagers

the President or the Secretary of @@mpany Unless otherwise specified in the notice,

the resignation shall take effect upon receipt thereof, and the acceptance of the
resignatiam shall not be necessary to make it effective.



(d) Any officer elected or appointed by the BoardMdnageramay be removed by the
Board ofManagerswith or without cause. Any vacancy occurring in any office by reason
of death, resignation, removal or ettvise may be filled by the Board Bfanagers

Section 4.02Powers and Duties The officers, agents and employees of @mnpany

shall each have such powers and perform such duties in the management of the affairs,
property and business of tli@mpany swbject to the control of and limitation by the
Board of Managers as generally pertain to their respective offices, as well as such
powers and duties as may be authorized from time to time by the Badahabers

Section 4.0Bureties and BondsIf the Board ofManagersshall so require, any officer,
agent or employee of tteompanyshall furnish to th&€€ompanya bond in such sum and
with such surety or sureties as the Boardviahageramay direct, conditioned upon the
faithful performance of his dutie® tthe Companyand including responsibility for
negligence and for the accounting for all property, funds or securities @adhmgpany
which may come into his hands.

ARTICLE V
CERTIFICATES AND TRANSFER OF SHARES

Section 5.01Certificates. Unless otherwis@rovided pursuant to thiimited Liability

Act of the State oMassachusettghe shares omembership interestsf the Company
shall be represented by certificates, as provided byithged Liability Act of the State
of MassachusettsThey shall be nubered and entered in the books of @@mpanyas
they are issued.

Section 5.02Lost or Destroyed Certificates The Board ofManagersmay in its
discretion authorize the issuance of a new certificate or certificates in place of any
certificate or certificees theretofore issued by tl@mpany alleged to have been lost,
stolen or destroyed. As a condition of such issuance, the BoMdrageranay require,

either generally or in each case, the record holder of such certificates, or his legal
representativeto furnish an affidavit setting forth the facts of such alleged loss, theft or
destruction, together with proof of advertisement of the alleged loss, theft or destruction,
and a bond with such surety and in such form and amount as the Board may specify
indemnifying theCompany any transfer agent and registrar against any claim against any
of them relating to such lost, stolen or destroyed certificates.

Section 5.03Transfer of Shares (a) Upon surrender to th@ompanyor the transfer

agent of theCompaly of a certificate for shares or other securities ofGoenpanyduly
endorsed or accompanied by proper evidence of succession, assignment or authority to
transfer, theCompanyshall issue a new certificate to the person entitled thereto, and
cancel the d certificate, except to the extent @empanyor such transfer agent may be
prevented from so doing by law, by the order or process of any court of competent
jurisdiction, or under any valid restriction on transfer imposed by the Certificate of
Organizaion, these ByLaws, or agreement of security holders. Every such transfer shall
be entered on the transfer books of @mnpany



(b) The Companyshall be entitled to treat the holder of record of any share or other
security of theCompanyas the holder ifiact thereof and shall not be bound to recognize
any equitable or other claim to or interest in such share or security on the part of any
other person whether or not it shall have express or other notice thereof, except as
expressly provided by law.

ARTI CLE VI
INDEMNIFICATION

Section 6.0lindemnification. The Companyshall indemnify themanagers officers,
agents and employees of tBempanyin the manner and to the full extent provided in
the Limited Liability Act of the State oMassachusettsSuch in@mnification may be in
addition to any other rights to which any person seeking indemnification may be entitled
under any agreement, voteraembersor managersand anyprovision of these By.aws

or otherwise. Thananagersofficers, employees and agemtksthe Companyshall be

fully protected individually in making or refusing to make any payment or in taking or
refusing to take any other action under this Article VI in reliance upon the advice of
counsel.

ARTICLE VI
MISCELLANEOUS

Section 7.0 Corporate Seal The seal of th€ompanyshall be circular in form and bear

the name of th€ompany the year of WV RUJDQL]DWLR @op@Qdte 8¢ H ZRUGV
Massachusetts The seal of the certificates fanembershipshares or anyompany

obligation for the pgment of money, or on any other instrument, may be a facsimile,
engraved, printed or otherwise reproduced.

Section 7.0Zxecution of Instruments All companyinstruments and documents shall
be signed or countersigned, executed, and, if desired, verifiedkmowledged by a
proper officer or officers or such other person or persons as the Bosllahaferamay
from time to time designate.

Section 7.0Fiscal Year. The fiscal year of th€ompanyshall be as determined by the
Board ofManagers

ARTICLE VIII
AMENDMENTS

Section 8.0JAmendments These ByLaws may be altered, amended or repealed from
time to time by themembersor by the Board oManagerswithout the assent or vote of
themembers



ARTICLE IX
OPERATIONG AGREEMENT

Section 9.010perating Agreement. Should themembers of the Comparat any time,
or from time to time, be party an operatingD J U H H P ©aektindgdgfeement), then
notwithstanding anything to the contrary contained in thesedys, in the event of any
conflict between any prosion of suchOperatingAgreement and any provision of these
By-Laws, such conflicting provision of th@peratingAgreement shall be incorporated
herein as a Byaw and shall control.

These ByLawsAre Hereby Certified to Have Been
Adopted as of Junt3, 2018.

EMB NATURAL VENTURES, LLC

By:

Name:Eddie Fernandez
Title: Manager
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EMB Natural Ventures

Having secured a Host
Community Agreemeng
Special Permit from the City
Holyoke, MA, and a Provisiol
License from the
Massachusetts Cannabis
Control CommissiQiMB

E SUE 0 s VSUE -L
ispreparingto do business in
building to be constructenh
Holyoke which willbe
equipped to grow up to 3,00(
plants and flowers, including
up to 15 different strains of
cannabis.

Under the direction of its two
princpals, both successful
entrepreneurs, EMB is poise:
to create and operate a
successful business that
creates employment, provide
tax revenue, and adheres to
best practices in the industry

EMB NATURAL VENTURES, LLC

Business Plan

A Cannabi€ultivaion Establishment
Decembei2020

EMB Natural Ventures LLC | 330 High Street, Holyoke, MA 01040 | eddie@embnaturalventures.com
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole omg partof this documenis pemitted.
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EXECUTIVE SUMMARY

EMB Natural Venture& LG~ DNV) is aMassachusettimited lability companythat received a
provisioral licenseeffectiveMarch7, 2020from the Massachusetts Cannabis Control Commission (the
N Yuu]ee]}vVv entes thelegal adult useannabiscultivationmarketin the Commonwealth of
MassachusettsThe companyhas opened administrative offices at 330 High Street in Holyoke, MA and
plans tocreatean indoor, stateof-the-art growfacilityin abuilding to be constructedn property owned
by an affiliated entity al40 Middle Water Streeh ,}0oC}I [« ' v @@Estry Zone designated for urban
redevelopment

Thecannabiscultivator serves ashe foundation of the legaldultcannabis industrfeEMBNWs
committedto produdng the highestualitycannabis flower tailored to the needs and desokthe
Commonwealthp adult useconsumersindustry research reveals that opportunity and need éaist
cultivators todo abetter job ofassesing customemeedsandto matchthose needdo plants with four
monthto five-month growth and harvest cycldSMBNV ¢ }% E 3]}veU AZ] Z Aloo Jv «3E] &
with the legal requirements set forth in 935 Code of Massachusetts Regulations 500.00 vetl $ecus
on outreach tats direct customerssuch as licensed cannabggailers andgoroduct manufacturersrThis
procesawill allowEMBNMo plan for, andto produce specific product varianexpertly and efficientlyBy
developingcustomerspecific strains iits facility, utilizing tailored environmental controls agtbw
media, EMBNWvill set itself aparand will produce and providiae premier cannabis offering the
Commonwealth oMassachusetts.

Opportunity

In 2016, Massachusetts Ballot Question 4 legalized adult gs@mdbidy a54% to 46% margin of

approval The Commonwealttinereafterpassed Se&m Lawt Acts of 2016 Chapter 334, revised by Acts

of 2017 Chapter 55, to regulate and thg legal use ofannabidor individuals 21 years of age or older
Based upon this legislatiothe Commission was formed in 204 thereafterpromulgated regul@ons,
935CMR500.00Q et seq.for the legal adult useannabisndustrywithin the CommonwealthT his

ANE & 3]}v o pue _ 0 A %o D e¢ Zpe 3 3mafhavelopendd §e I¢gahnaabiss § o
industry to its citizenry.

As of the writing of this Business Pladistatesin the U.S.as well as the District of Columbia have
enacted medical marijuana or CBDA®WC lawsT hiteen statesplus the District of Columbiave laws
regulating the cultiation and sale of marijuana for all adutsda number ofther states across the
country are prepared to enact medical and/or adult use marijuana law2in e majority of these
thirtreen "@E& & Ssthtesdave permitted commercial productiorthwaversight being assigned to a
state agency with the task of creating a comprehensive regulatory framework wiiicimall
stakeholders must work. In Massachusetts, that state agency is the Commission.

The estimated market sizd legalconsumerf camabisproducts inMassachusettts between725,000
and800,000. This customer basajgproximately25% greater than the estimat&®20 market in
Colorado which has had adulisecannabidaws for some time. It is indisputable that there is an
oncoming meket need for responsibleannabiscultivatorsand a growing demand for recreational use
cannabis productwill soon follow. With the opening of the first Marijuana Retailers in the
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Commonwealth, sales reports have confirmed what most expeldt@ssachusetts residents and visitors
areenthusiastic participants in treannabigndustry. The need is high for psmsible businesses that will
consistently cultivate, process and package-hQigdlity cannabis productand transporthose products

to marijuana establishmentlroughout the Commonwealth

‘Marcos Marrero says that if one were to have a machine runnimgp@mization
algorithm that would weigh a host of quantitative and qualitative factors to ultimately
determine the very best spot in the regianand maybe the country to locate a
marijuana cultivation and distribution facility, it would, when doné st analysis, likely
spit out two words: Holyoke and Massachusetts.

Le]V st «SXdA E [+ VEES'TE}A]VP /vE E Marth 2018C} _

Indeed, he City of Holyoke provides an ideal location for a new cannabis business becausq 8fGHe
supportfor new businesseplenty of available industrial space, and low utility ca® ]SC|[e
revitalization plan specificaliyentifiescannabis establishments as target businesses to attract to

Holyoke EMBNV eutivation facility coincideswitm vC }( $Z ]3C[+ E A]suchps:3]}v P} o-
Enhancing the Entrepreneurial Esystem, Clean Energy Innovation and Development, anahUrba
Agriculture Industry ClusteHolyoke Mayor Alex Morggedicts an/ndustrial renaissange [ %o %o } E §

in part bythe cannabisndustry,in the oncehriving business and industrial districts.

Business Model

EMBNV vusiness model will create demand for limited production runs ofdiglity cannabis flower
for use by licensed cannabis product manufacturers ansblerat select licensed cannabis retailers
throughout the CommonwealtifEnd userslemandconsistent and predictable cannabis produatsd
companieghat produce inferior producwill likelyfail. EMBNYthrough itscultivationprocesses and
operational ability to repeat productiowjll earn the loyalty of its customer baseown the top spot for
customer demanded cannabis flower in products and at retail.

By working closely witits licensed cannabis establishment customBMBN\an taior plant strains,
characteristics and quantity to credtieal products fothe future retail market. The goal will be to pre
sell entire harvest yields to discerning, hégid cannabis establishmenExtensivecompany research
has poisedEMBNMo createand maintain successful partnerships with all licensed cannabis retailers
within the Commonwealthin orderto provide consistent and repeatable sources of business for its
producs.

The company will be known fercellentcustomer serviceas well aslwaysadhering to core values of

honesty and integrityfEach oEMBN\* % EE]V ]% 0 Z « UljveSE § & }E }( %oE&}(
with attributes easily transferrable to the cannabis industry. iatibidualhas a long record of meeting

business comitments, a core valughat will enableEMBNMo distinguish itself as an industry leader

with respect to its products and its supply chain.

The compny will also seek out innovatigeoduct manufacturershat are developing the latest cannabis
products an dosing mechanisms. New cannabis products, such asaosed spice packets for adding
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to foods or drinks, will be developed by higid product manufacturing establishmerEBN\AIms to
meet theexpecteddemand for consistent higfuality plantdn predictable volumes and schedules

Focugngon quality and developing strong industry relationshipgl provide the best protection for the
company from any market price fluctuations as product supply and demand vary in the coming years.
Lean operationsanbined with predictable revenue from psales will enablEMBNWo grow

operations The company chose a facility in Holyoke in which operations can exilainchearby

business structures to up to ten times the initial square footage.

D E s provisioral license fronthe Commission is forEer 3 cultivation facility, but 935 CMR
500.050(2)(c) will allowhe companyto expand its cultivatiofiier to increasehe useableanopy square
footage as market demand increases. The established operational plans and procedures in place are not
dependent on thdier level and may be consistently applied to any future tier designatien.

}u % v$€glection of a site for operatisris another strong indicator $ ownershigfe pe]v e
acumen and dedication to success. Each of th@pegational decisions made BjMBN\has been
carefully thought out with total consideration of the stringent regulatory framework established by the
Commission and thiglassachusetts Department of Public Health. This thoughtful and serious
development of its business model, as evidenced by its sucaadgfitionof a Host Community
Agreement withithe City ofHolyoke as well ady asuccessful commutyi outreach campaign, places
EMBN\MnN a strong position to attain successa relatively short period of time.

Cultivation Philosophy

The founders cdEMBN\have witnessed firdtand and had a

part in,the explosive growth afontrolledenvironment

agriallture, an indoor, technologyased approach to achieving

optimal growing conditions throughout the development of any

given cropln recent years he indoor agriculturaindustryhas

experiened remarkableadvancements itighting,air handling,

and envionmental control system&MBNV\ founders have

experiencan the design andperation ofan indoor(nor+

cannabis) organigrow facility in Waterbury, Connecticut. The

ability to create optimal conditions for all stages of a ghat¢velopment deliverdié highest quality
plants at higkcapacity yieldEMBN\ ¢ (} uVv haieea record of handm success in this unique
processAs demonstrated iEMBNV Operatirg Plans copies of whickwvere submitted to the
Commission|V et % % }ES }( 3Z Ju% VC[e % E}AdothEMBN@hditseproféasioma] 3$]}v
vendorsand consultantgboth present and contemplatédre wellversed in the additional operational
requirements incumbent upocannabisultivators as set foth in 935 CMR 500.120

dZ Ju% VC[e g ese ]Jv u A£Ju]l]vP ]38« C] o }{qualiy pibtud® willEdpm® o C %o u E |
from its ability to control and innovate in six primary areas of agriculture:

1) Lighting: leverage loenergy light sources that will provide optimized spectrum and appropriate
photosynthetic photon flux densiffPPFD) for every stage of plant growth.
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2) Grow Medium: usef a proprietary, balanced medium to maximize healthy and stabte ro
growth.

3) Air Circulation and Ventilation: simutat ofthe beneficial conditions that plants experience in
nature, such as air movement and humidity, to strengthen plants and to minimize exposure to
pests and other contaminants. Air surrounding the tglavill have been carbeiiltered and
purified with UV light when circulated outside the plant areas.

4) Temperature: an optimal temperature control system has been designed for the different stages
of cannabis growth, to provide appropriate temperature flation and to increase product
flavor and effectiveness.

5) Nutrients: organic and base nutrients will be combined to form a proprietary form of nutrient
blends, customized for product strain, stage of lifecycle, and plant size.

6) Water: a water purification syem will be utilized to filter and purify the local water supply, as
well as to adjust to optimal pH for the most effective and efficient use by the plants.

Community Outreach

EMBN\+« }Av (bel}that being a good corporate citizemeans more thanunning a clean,

ethical and compliant cannabis cultivation business. It also means providing support and care for the
communities in whickthe companydoesbusinessEMBNWvill commitits corporate resources to support

community projects and neprofit organizationsdZ  }u% VC[e (}Juv E+U AZ} %o}ee oo JA E:
strengths and philanthropic callings, have establisbedpillars ofEMBNVS community outreach plan:

1) Uplift and empower the local employment environment with a goal of 80% of staff from the City
of Holyoke This employment goddr exceedsninimum levekxpectedby the City of Holyoke
but EMBN\s sincerely committed to this goBIMBNMvas excited to learn of, and fully
embracesthe Commissjv[s E V3 %o %o Eoffa-long propEpiEresithe Gty of
Holyoke, Holyoke Community Colleged the Cannabis Community Care & Research Network
This joint venture will provide a training ground for residents of Holyoke who are seeking jobs in
the cannabis industnEMBNMooks forward to serving as a partner with this initigtivieich is
sure to benefit both it and local residsn

2) Coordinate and lealbcaleducational eventproviding advice regarding agriculturathniques
and legal issuasniqueto the cannabis induiyy. Programs are planned concerning the
responsibleuse of cannabis producisboth recreational and medicaéttings

3) Charitable giving in the form of paid volunteer hours for company employees and monetary
}v S]}ve o % & vS P }( SHts. Ju% VC[e % E}

4) EMBNV* }E%}E S %Z]0}*}%ZC ] u}l] U]Jv % ESU C SZ § Eue* \
Community Host Agreement with the City of Holyoke which calisdfgrayment of impact fees,
alocalhiring commitmentand cooperation with local pubkafety officials.

Like themission of the Commissiatself, EMBN\ ¢ P } to cpnduct all its processes in an open and
transparent mannerto engage in regular and consistent tway communication with all concerned
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stakeholdes,and to build a worletlass business that is a credit to its principals, its custoaedshe
City of HolyokeEMBNWvill be a thoughtful, engaged and responsive neiglbdrcorporate citizen

TargetMarket

EMBNV+ peS}u E expected to be licensdfetailersProduct Maufacturers, Research Facilitje
and Laboratories in the Commonwealth of Massachusetts.

The Commission began accepting applicationgrfmspectivdicenseesn April 2018Marijuanalicense
classes include:

X MarijuanaCultivator

X CraftMarijuanaCooperative

X MarijuanaProduct Manufacturer

X MarijuanaRetailer

X MarijuanaResearch Facility

X MarijuanaTransporter

X MarijuanaMicrobusiness

X Independent Testing Laboratory and Standards Laboratory

End consumers for legal adult use cannablassachusettwill purchase products fromleensed

retailer. These retailers will provide cannabis flower direct from cultivatordzlM&NY and will provide
products such as vapes, extracts, and edibles produced by licensed product manufdetBedsivill

focus on relationships with retailers and product manufacturers before the first generation of plants start
as seedlingsAs previously mentione&MBNWhas conducted exhaustive research into all present and
prospective clientelerad is fullypreparedto establish business relationships with industry partners as
soon as it is licensed.

Competition

The legahdultuse of cannabis for medical or recreational purposes is stilldarlisstageacross the
United Statesln 43 states, cannabis pducts are permitted under specific guidelines for medical
purposes, while id3 states plus the District of Columbia cannabis sales have been legalizeddolt-all
usepurposesAfter a successful ballot initiative, Michigan becameanbee recent statepermitting

adults age 21 and over to purchase and possess recreatisaaharijuana. Qfarticularnote is the State
of Vermont which, in January 2Q1#@came the first state to utilize the legislative process, rather than
ballot initiative, to legalizéne recreational use of marijuana.

Existingederallaw, however, precludemarijuanasales across state line% a resultEMBN\B
prospectivebusiness, as well as its prospectioenpetition will be found exclusively within the
Commonwealth of Massachusetts, where legtdil sales of cannabis products began onlate 2018
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The data from those states in which fdégal programs have already been established demonstrates the
boom and bust ayles created by high numbers of cannabis supply businesses coming into the market.
Maintaining high quality produstvhile paying close attention to operational costs has proven crucial for
the most successful cultivators, product manufactyransl retailestablishmentsThe vast majority of
recreational licenses granted by the Commission have been Marijuana Retailer liCeasasest recent
datafrom the Commission indicates that the consuming public has embraced the advent of recreational
marijuanaWith four weeks of reported gross sales across the Commonwealth, consjpasts
approximately $364,000.00 daily on marijuana.

EMBNMakes these robust sales figures for what they saamall sample size. But it is indisputable that
there is a market fathisbusiness within the Commonwealth. Data from other jurisdictions, which have
been studied bEMBNY provides more longerm supportive data that lead to the initiationtbie

}u %o vIKdnjuana Cultivator license application.

EMBNWvill compete with dher cultivators, craft cannabis cooperatives, and microbusinesses to supply
the available products for Massachusetts residents and tourists. To be suceesisfolachieve a

position as a preferred supplier of highality cannabis productEMBNVWhas canmitted to creating,
adopting and implementintpe following measurell within the regulatory framewaork of state taw

X Focus on producing consistent, higinality cannabis to meet demand

X Maintain an effective operational structumdfosterstrong reationships with cannabis
retailers and product manufacturers, which will alfowguick responses to shifting customer
needs

X Control expenses to protect margins, in anticipation of a likely reductiba iiatail price of
cannabis products as supplylbahs within the next three to five years

X Work in conjunction with the local community to foster good will and understanding for legal
adult use of cannabis, creating an overall positive impact for the citizens and economy of the City
of Holyoke.

x Estabkh a solid system of procedures and contrinisluding with regard toperatiors,
management, bactffice,and front office with constant attention to regulatory compliance to
}u%o0]eZ §Z }u% VC[*e u]ee]}v

COMPANY SUMMARY

The Company

EMBNVfeceived a provisional license frahe Commissiom March 20200riginallythe companyj ¢
principalsntended to renovate an existing structure at 140 Middle Water Street in HolyokéhatiAad
been built in the 1880s as a paper mill. As architectum@dlengineering expertsegan laying out plans
for the renovation, however, it became clear that the safer and moreeffisient way to proceed would
be through a demolition of the existing structure and the construction of a new buluhtgning
approximately34,000 square feet of available space
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Upon completion of the project and the opening of its facility for operaiMBN\expects taeemployup
to 25individuals for its business operationgth a focus on drawing the majority of its employfem
residents of Holyoke and the surrounding aréads initial community outreacEEMBNVMmade known

its desire to hire local menand women v §Z }u% vC][e been well réceived by
community members and nearby busines3d® use of local psonnel, combined with the operation of
a facility locateavith|v §Z  driegdrise zongwill generate significant economic benefits for tity.

Subject taapproval of its architectural plans, which are expected to be submitted to the Comrirission
March 2021 EMBNYV anticipates completion of construction of its new facilidciober and the

planting of its first crop, comprised of up to five cannabis strail3gbgmbeywith a first harvest in
March2022 Ultimately, he facility will have the ability tgrowup to 3,000 plants and flowers
concurrently producingup to 15 different strains otannabigrom seedling to finished product.

TheManagemeniTeam

Eddie Fernandez an entrepreneur, business ownand horticultirist based in Waterbury, CT. He was

born inConnecticut and raised Puerto Rico before moving witlis parentsto the Norwich, CT areble

now resides with his own family in Hamden,I@P003, he formed a retail insurance agency, which
ultimately becane The Tiano Group, LLC, a Conneeliagsed business serving Latin American and

immigrant communities in securing insurance through the Affordable Care Act. At its height, Tiano had
annual commission revenue in excess of $80 million with approximateda@8(personnel. In 2013, Mr.
Fernandez founded One Touch Repair LLC, which operates out of Waterbury, CT. The company provides
logistical support to municipalities and large companies for employee electronic devices, such as cell
phones, tablets and raak. He continues to operate that company, which has annual sales of
approximately $500,000.

/v : vp EC Ti1i6U DEX & Evv | E 3§ d Natuggh \Entures v Bp & pW }I3E U~" d

organic grow facility based in Waterbury, CT that producek bmsiogreens, parsley, mints, peppers

v 3}u 8} U A]8Z ¢ 0 » u}*30C ]JVvP u §} %W 0] ¢ Z}}o ]J*SE] S v
Haven Counties. Throu@T Natural Venturedr. Fernandez and his staff have successfully developed
optimal sygems for controlled environment agriculture, including through innovative uses of LED lighting
andgrow medianutrition. These systemgould easily be adapted to the cannabis cultivation operation
planned forEMBNMn Holyoke, MA. Mr. Fernandez has cdtefstudied and familiarized himself with the
various operational requirements for indoor marijuana cultivators, including the regulations set forth in
935 CMR 500.120.

Mr. Fernandez, who is bilingual in English and Spanish, has bedorglifeiilder ofelationships, and

he enjoys contributing to and improving each of the communities of which he is a part. He expects to use
his platform withEMBNMo stimulate employment and business opportunities for minority groups in
Holyoke, MA

Mark Elliss an entepreneur and investor based in Dallas, TX. In 1991, he earned his Bachelor of Science
degree from Massachusetihsstitute of Technologiyn Computer Sciengwith a concentration in

Mathematics. He has since had a successful career in software producpdeset, including serving in
executiveand management level positionsseveraktart-up companies. In particular, he was a co
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founder and Chief Technology Officer of PeopleAnswers, a predictive analytics software company that
helps companies decrease employee turnover and increase productivity.

Mr. Ellis designedv o A 0}%u v3 }( 8Z }Ju% VC[e JVvV}A S]A «}(SA E +C+3 u
way clients select and manage taldP¢opleAnswerachievedd0 consecutive quarters of revenue

PE}ASZ % E]}E 3} 18«  «<ul*18]1}v C /v (}EU n Elixstaysd Gh as2A Grougheo VC[e <
Vice President at Infor.

Mr. Ellis has also been an active real estate investor and developer, having putohiitsatyor

renovated over 100 homes in the Dallas, TX area. He has extensive experience in planning argl managi
construction projects from start to finish and enjoys applying his eye for dasigrell akis peopleand

project management skill® fully renovate and revitaliz#istressed properties

AdditionaEMBNVIeam MembergVho AreNot Part of Ownership

William Mwssonis expected to serve &VBN+ |E Frdd@udtion He specializes in all aspects of
controlled environment agriculture, excelling in the healthy production of organic herbs and produce
from seed to flower. He has been the Operationsddger forCT Natural Venturesnce that company

began operating in January 2017, and throughout his time with the company he has gained extensive
knowledge in all details that go into a successful indoor grow facility, including the design and building of
an indoor grow framework and the use and assembly of vertical racks, light installations, and HVAC,
plumbing and electric systems.

Growing multiple herbs and vegetables in an indoor setting, Mr. Munson has become a master at
achieving optimal productiomder the many environmental challenges faced in an indoor agricultural
operation, resulting in quality organic product with low waste and cost. Experimenting with different
nutrient recipes, and different grow mediums such as hydroponics, he has usgpdnisrece withCT

Natural Venture$o gain advanced horticultural tools, which should be easily applicable when he moves
to EMBNV{* }% & S]}v ]Jv ,}oC}I U D X

Earlier in his career, Mr. Munson was a professional baseball player in Australian leagues.

Michad Dixoniswill beemployed full timen 2021asEMBN\fs & S} & }( ,pu vand s}pE -
Director of Trainingafter working for many years as a human resources executive, and the principal
Connecticut contact, in the retail and corporate divisions of P.C. R&I&ud, the largest chain of

private, familyowned appliance, television, electronics and mattress stores in the United States, with
over 2,800 employees. Among his responsibiliti#s haen acting as local representative for media
promotions as the osir contact for both radio and news communicaticas well as fothe organization

of an annual Greater New Haven Chamber of Commerce event including 120 key business owners and
employees in New Haven County, CT.

Since 1997, Mr. Dixon has trained in Chinese martial arts, reaching a 6th Degree black belt, a master level
rank in the Chinese Kempo Karate system. He also temeteal artsand has promoted over 60
students to the degree ofstDegree black belt anddher.

David Fernandez expected to serve &VIBN Head ofTransportation. He currently resides in
Norwich, CT and performs mechangaivicesand maintenance on buses for Southeast Area Transit, a
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provider of local bus service in eight towns and ¢#ties in the southeastern portion of Connecticut.
Before that, he worked for ov@0years as a professional driver and auto mechanic, transporting
commodities via tractor trailer throughout New England, Canada, and the Southeastern and Midwest
regions dthe U.S. He began his career in mechanics and transportation during his service in the
Connecticut National Guard.

He is also a lay minister, with a concentration in theology and philosophy, and is bilingual in English and
Spanish.

SALES AND MARKETINGNP

Summary

In order to be successful, EMBNM create a sustainable revenue stream sufficient to produce positive
cash flow for the business. The company will implement a robust Sales and Marketing program to
accomplish thigoaland to grow the businassteadilyover time.Each of the } u %o v @ipeipals ha

S ve]A  [E% E] Wk ]v 9 Fared dach brings a deep wealth of knowledge in the
implementation of the organizational discipline needed to achievetengprofitability. D Es|[e
missionis to achieve financial success while being an exemplary corporate. &¢lrevers in the adage
§Z2 § NE]*]vP 8] [(SB}ZS- } wk% IegdEemship teanis committed tagiving backo the
community that satains its operationdhe conpany[* *p < «initlimde beneficial to botlthe City
of Holyoke and the Commonwealth of Massachusetts

Methods

EMBNWvill employvariousapproaches to generigig sales and@nducingits marketing, and the relative
importance of thes@approachesan be expected to evohaver time. A primary goal of the company is
alwaysto utilize the best sales/marketing approaches based on how the company, the market, and the
industrymature Thisprocesswill always be a moving target, and it requires both knowledge and sound
judgment to make the right decisions at the right times to create the best outcédhsales and

marketing campaigns will be fully compliant with the requirements andtilies 00935 CMR 500.10%s
they pertain to advertising, marketing, labeling, packaging and branding protocols.

As cannabis sales in Massachusetfserience an initial increase with the operation of more and more
retail establishmentsa corresponding increasan be expected in thdgemand for producgtandone of
the primaryinitial challengs of EMBNWill be meetinghat demand.

During this early phasg( $Z }u%. Vv C [ coRsimjeksvdilLhave little knowledge about the
different producers and products. &hwill belargely bandiscriminate content to purchase any product
in the new marketHowever, as themarket evolveand becomes more sophisticateder a period of
years, consumers will become educated ead be expected tdeveloppurchasingand prodict
preferencesEMBNMWnderstands thiphenomenorand will position itself to be a company of chdiure
recognized and souglaiter products and brand3he } u %. v C peifadsibdve experienced this

"% E} uS Co _]vA E]}ue ]vanohrdhnabiofgaraoqgrpwingrkes Znd will rely on
this expertise imakingEMBN\a market leadein Massachusetts
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Selling to Retail Establishments

As amarijuana cultivatqrEMBNWvill generateconsistentrevenue by selling tiicensedretail
establistments During the early phasef the company « P ,JtAsales/marketing efforts will focus
almost exclusively on direct sales to thestablishmentsinitially,consumers will have mdirect

exposure ttEMBNYand theretail establishmenbuying agents alone will contehd-productsales.

Over time however,as consumers develop preferen@esl an awareness of the source of different retalil
products retail establishmentwill respond to those preferences and place orders based on theirmy
consumer demands.

AlthoughEMBNWvill be selingdirectly toretail establishmentghe companywill study,influence and

respond to consumer preferences in various wiy®ugh marketesearchandcustomer feedback

whichwill impactsales throgh both direct and indirect channeEMBNV+ }% & 3$]}v o P} o AJoo
conduct itsbusinessn such a manner ds influence the decisions of bothtail establishmenbuyers

andtheir consumersThisapproachwill maximize revenue arlay an importantole in educating

consumers and influencing their behavior.

Generating Awareness

Generatingawarenesss a necessary component of any successful busiaedshat phenomenowill

be no different in the cannabis industry. How to market products and nw&atjal customers

cognizant of} v [place in the market requires a wetinceived, consistently applied pléi.the outset,

such a planvill involvethings likebranding, product naming, logamd packaging desigallowing

EMBNV products to be recagized and requested. Developing recognizable consumer brands and
recognizable products opens the door to creating prodwalty,whichis key folongterm success.

Each oEMBN\[* % E]V % 0 Z « A3 Ve]A [E% E] v ]Jv E]VP]vIR % E} p e
creating successfblusinessampaignghat resultin sustainability of market concept

Creating Loyalty

Many factors go into creatingylalty for a company ais products, includingearninga particular
reputation, presenting a particular image, standing for certain causes, and conveying emotions or
meaning EMBNMs aware of the dynamics of brand loyalty and plans to fesigtloyalty over time
through itsmaster ofthese factors.d Z  } u % maKeting plan, and more importantly ftsal
commitment to the cultivation, processing and packaging of top calueabiswill create the loyalty
needed for a successful business. There are no shortcuts to earniod segatation.EMBNV ¢
principals have spent careers doing just tetichuniquely positions them to replicate that success in
the Massachusettsannabisndustry.

Utilizing BesPractices

EMBN\also recognizes the need to deploy capital wisely, espeicidhe startup phaseThe company
will make sound decisions about how besihitreasesalesandto improve itsmarketing through
various stages dfusinesgrowth, andthe companywill use capitaéfficient approaches eachsuch
stage EMBNV ¢ it8ostack is fully funded to finance all initial stgptcosts throughhe point of
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positive cash flown addition, sfficient reserves are availalie accountfor unforeseen market
fluctuationsor changes in the business

The companyvill leverage the considerable experiencé®leadership team to develop sales, branding,

marketing, relationshg andcommunityoutreach programdn particular, he companywill select inside

staff and outside partners t@ssist with executinthoseprogransin aproductive and cosgffective

manner. ¢ E] « }( ]Jv H*SEC *% J(] * 3 }( ~ <3 %iEpledipntedand]o o S 0]z
executed, including theseof technology and tool® streamline operations ard help operate the

business.

Limiting Target Audience

EMBN\Ms committed to limihgits target audiencén a responsible mannefFhe companys cognizant of
the responsible and necessary safeguards established by}thei } vA o &gidatory framework on
this issueand the company Wl take careful steps to limit its communications and interactions to only
individualsover 21 years of ageo™o this, he company will utilize various forms of age identification
and confirmations ttelpmaintain this standardd Z « »~ 3 %o (Eoto&dls will e carried across all
of EMBN\[* %00 S(}Eue«X

RelationshifBased Sales

EMBNWecognizes the importance of creating positive and-lasting relationshipsdZ  }u%. vC|[*
principals have each spent their careestablishing and fostering theptys of relationships needed to be

el ee(pO ]V He]Vv ee v Jv-0l]oX¥edZ & "e}(HC SE ve( EE o0 3} 3Z |E A}«
EMBNVRelationshighased selling, including the acts of recognizing and responding to the unique needs
of both irdividuals and businesses, will be corégapproach of working withetail establishments
EMBNWas already beeperformingresearch necessary to establish the desired relationships with all
pertinent stakeholdersand, © the extent possibléhe conpanywill have personal, fae®-face
interactiors with each operatingetail establishmenin Massachusetts as partits effort to develop

healthy and productive businesdationships. Eddie Fernandez, one of the company founders, has
especiallydeep experience in sales and will focus his eftortstalentson relationshigbased sales to

retail establishmentdvr. Fernandeavill regularly meet witlmepresentatives ohdividualretail
establishmentso develop andostersuchrelationships.

Standards and Commitments

EMBNWvill aim toestablish a reputatioasatrusted partnerto retail cannabisestablishmentsand in

that respecthe companywill aspire to thehigheststandardsas a good corporate citizefihe company

will be known foexcellentcustomer servicgncludingtransparency angrompt responsiveess to

guestions and concernghe companye %o & ] belj@te that frequent, positive interactions wittail
esteblishmentsare important for supporting repeat sal@s, part ofa constructiveelationshipbased

selling approachiNo company, regardless of the industry, can achieve sustainable success without repeat
business. One &MBN\[* }E wu]ee]}ve v alldealsvilElé vo make each fitshe customer a
customer for life.
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EMBNV €ore values of honesty and égfritywill be demonstrated by its honorirm@mmitments All
commitments, to the Commissiaine Commonwealth hie City of Holyokand its residentsaandthe

}u % v EuEtomer basgwill betreatedwith the utmost seriousnes$his focus on meeting
commitments will extend to supplying products for orders placed by retail establishments. The company
will strive tomake accurate prediions of production volumes and will communicate timelines for
delivery.

OnceEMBN\accepts an order, it commits to supplying quality products on a timely basis. The company
will have in place an established set of protocols, including a sophisticatkttfion and inventory
management systenwhichwill enable it to meet and exceed each of its commitmértie. company

views this set of standardas part ofits commitment tothe Commission, the Commonwealth, and the

City ofHolyoke for the privilegef servingas apartner in creating a cannabis dispensing system that
workswell for all stakeholders

Creating Engagement

EMBNWvill create engagement programs for ongoing communicatigth retail establishments These
will include phone calls,4person vsits, mailingsandonline contacas ameans of collecting and
responding to feedbaclds is true in most modewtay businesse§ MBNWvill also take advantage of the
positive opportunities presented by the various forms of avaikdid&@l mediaAllof EMBNV ¢
engagement protocols will be fully compliant with the frameveatkforth in the applicable provisions of
the Code of Massachusetts Regulations.

The companwvill alsoprovide information on existing productsd previews of upcoming products
throughits communications As permittedby the regulatory framework, theompanymay explore
incentive and rewards programs fetail establishmentt increase sales and deepen relationships.

Timing

The companwvill begin visiting and selling ttetail establishmentseveraimonths in advance dfs first

harvest. The goal is for every harvest to be fully committed to buyers and for each batch of product to be
shipped ouimmediatelywhen readyThe companwvill strive to minimize product agirandstorage as

well as to achievpistin-time availabilityfor its products.An industry «§ ~ @meadnventory v
meticulous attention to detail concerning its cultivation processiisallowEMBNMo makethe best use

of time throughout the cultivation and sales cycldse companyvill offer the freshest products and
consistently meeits delivery commitmentstaking care not to oversell or to fall short of demand

Generating Awareness
Branding and Product Regution

Where possible and appropriate, EMBNV expects to brand its proHtfetstive branding, product
naming, logosandpackaging design will alldive company products to be recognizedespected and
requested.Thiseffort will all be accomplishedhite strictly complying with the requirements of the
applicableregulatory requirements
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Inside the Juu}vA o §&4it establishmentEMBNMmay have limited control over presentation
and exposure, specially with flower productEor cases wherEMBN\tontrols packaginghowever the
companywill havethe opportunityto directly presenits brand.Especially with edibles, ointments, and
other derivative products thahe companymay offerin the future with appropriate licensinthe
company wilhave greater opportunities to control packaging in a noorgsistentimannet Such
opportunitiesmay also be possibleith flower productsalone andthe companywill fully strive to
control packaging and presentation.

Marketing Channels

The company will utilize a variety of channels for communicatingretitiii establishmentand
consumersBoth inbound and oubound marketing techniques will be employEdr example:

x Brochures and printed materi@MBNWvill primarilyusewritten collaeral to facilitateretail
establishmensales Information concerningMBN\[* }%0 E $]}veU « EA] * v % E} p S
conveyed and highlighted to potential customers

x Retail establishmengortals EMBNWvill create an online web portal foetail estabishments
allowing then to access information about the company angiitslucts.Retail establishments
will have the ability tplace orders online, view order statasdview payment history and
balances due€The site will utilizelynamic sections tfacilitate an online community and forums
will be establisheébr retail establishmentsallowing them to exchargdeas ando
communicate openlyn addition, EMBNWvill share industry updates and regulatory news
providng suggestions and best practices for hatail establishmentsan improe and expand
their businessedVhen necessaryhe company willuse professional consultants and vendors to
assist in this industry educatiofheintegratedplatform willallowretail establishmentso
provide confidential suggestions and feedbimckEMBN\andto receive responsedirectlyfrom
the company

x Consumeifacing siteAs allowed by the regulatory framewoBdIBNWvill provide an age
restricted consumer site that includiegormation abouthe company andts products.The site
will communicatehow thecompany is acting responsibly whdldtivatingand handling cannabis,
as well ahiow the cannabis industig benefiting the community. The company aldlopresent
reviews, estimonials, and case studjiendit will provide information on where to go to buy
EMBN\products.

x Partner sitesEMBNWvill create an onlin@resencebeyondits ownwebsite, by partneringvith
content aggregators, industry portals, product verificaigstems, and other sites.

x ConventionsEMBNWvill have a presence at conferences, conventions, industry gatherings, and
appropriate community eventsi ko doing, the companwill gain exposure and establish itself as
a thoughtleader,atrusted source oinformation, andaresponsible producen the industry

The company may also explore limitedausiesocial media platforms for certain communicatjdns it
will do so cautiously and sparinginderstandinghat it is offering adult productsequiring sensitivityo
legalage restricbns and community perceptiorBirst and foremosthe companywill bearesponsible
partnerin creainga successful cannabis programtfte Commonwealth dflassachusetts.
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Creating Loyalty
Differentiators

The lkey to buildingcustomerloyalty is creating ways to distinguEEMBN\andits products from others.
Such factors asrénding product labelingand marketingill allowretail establishmentand consumers
easilyto recognizethosedistinctions Establishing and communicating what those spetigtactions
are, as a brand promise, is a key part of creating loydtigh is one of the goals BMBNV
managementWhen consumers know what setsompanyapart,they are more likely to viewts
products positively antb buyits products when they visietail establishments

Building a Reputation

EMBNWvill strive tocreate positive impressig at all touckpoints. The companwvill maintain high
standards and ethics, focus on quality over quantity, ksefelivery promises, and communicate
effectively withits customersBYy consistently making positive impressi@dBNWvill developa
reputation of excellenceéretail estalbdihmentswill be more inclined to buy from the comparand
consumers will choosts products over others.

EMBNWvill position itself as a responsible produoépremier cannabis produgtwith a goal of
establishing reputation as an industry leadiiat usessuperior, eceriendly grow procesesto achieve
high-quality resultsThe companywvill alsostrive to establishitself to be ahought leadelin the industry,
pushing to advance the causkhealthy and enjoyable cannabis aselto create better poducts and
experiences foits customers.

Utilizing BesPractices
Leadership Team Involvement

Each of D E s principalshasmany decades of collective experience thatlvélbroughtto bear fa the
benefit of the busines3he }u %o viQunderswill devotetheir full-time effortsto the business, and
each will focus on hiespective areas of expertifRegardingales and marketing, the team will make
contributions as indicated below.

Eddie Fernandez will bring his deep experience with relatichshan sales to leadingtalil
establishmensales and engagemenie willalsobe inwlvedin leading communication stratieg,
branding decisions, and community outreach.

Mark Ellis will bring his technology leadership lauginessievelopment experience to identifying and
deploying technicatrategies andolutions.Theseefforts will include a website with tools for online
ordering and feedback foetail establishmentonline engagementincluding a consumeacing content
framework, and setup of a Customer Relationship Management system tthiedifk cycle of a sales
inquiryfrom prospect to customer.

UsingEMBNV existinghumanresources for key sales and markgtfunctions, especially its early
stages, will allow the compatty conserve capital arg ensurethat it ismaking the best decisions.
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Outside Resources

D Es[+ u v P isiwdiscussions with Hiljotips://hibu.comy, afirm that has ledhe marketing
efforts for leading cannabiproducers around the countiibu is familiar with the regulatory framework
governing a Massachusettannabisultivator, andEMBN\s exploring the possibility of engaging with
that company for assistance witmarketing technologgndcapabilities

EMBN\Whasalso identified a freelance branding and graphic design specialistrvititterest in working
with the companyto create branding, product packaging designs, and atiagketingstrategies

Consistent with the Commissipn E <pu]E u v§eU D Es AJoo E PamdwiE A]3Z D dz
utiizeth § }u% seedto-sale system to track a@linnabigproducts being cultivated, manufactured,
transported, tested and sald

In addition EMBN\Vhas or will establishrelationships with other professionals, including attorneys,
consultants andendorswho are available to it as it goes from applicant to license holder. While fully
understanding that it is the responsibility party with melgato full compliance with the Code of
Massachusetts RegulatioidyIBNVacknowledges that to be a successful business venture it will need to
employ the services of others for various aspects of its business operations.

Market Research

EMBNMecognizestiat the cannabis industry is changing rapidly in Massachusetts and around the
country. With that in mind, the companyill engage with think tanks and research groups to understand
current and likely future market conditions and tren@Bisprocesswill help guidecorporatestrategy

and decisiormaking.Operational decisioswill be datadriven.Understanding customer needs and
preferences will help ensuthat EMBNVbringsthe best products to market and promatihose

products in the ways most likely e successful.

EMBNVwill alsoperform analyssto refine and segmerits sales audience artd optimize engagement,
utilizing the channelthat the companydetermines are most effective for delivering communication and
generating action.

Use of Tools

EMBN\Vwill utilize technology tools for sales and marketing. These inclGdst@merRelationship
Management system, online order placement and tracking systernits figtail establishmentlients to

use, marketing automation tools, conversion rate tracking and analytics, and various tools to promote a
strong digital presencéllthese efforts will be in full compliance with the applicablgulations set forth

in 935 CMR 500.000, et seq

Limiting Target Audience

EMBNWvill produce and takes seriously its responsibility to prodisgaladult products and
understands that communication with consumers must beragticted and appropriate. First and
foremost,the companywill bea responible partnerin creatinga successful cannabis program tfo
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Commonwealth oMassachusettseinforcingthe message thaB Z  } u %o pai¢ipation in the
cannabis industry is positive awill bringbenefitsto both the Commonwealttand theCity of Holoke

Target Market

EMBNWvill target cannabis retail establishmerisensed product manufacturemndresearch
laboratoriesthat understand the value of higdualitycannabidlower deliveredon a consistent basis.
dZ }u% salgg and marketing effts will rely heavily on feedback frdizensed agents ithe
expandingviassachusetts industry.

Existing legatannabise$ & [ u E| 3$hown & pattern ofetailers and product manufacturers
establishing solidcustomerbase, only to have customieryalty undermined when those retailers and
manufacturersare unable taneetcurrentdemandswhile balancing future demands, especially with
evolving trends and preferences

Within two monthsof its cultivationlicense approal by the Commission, armkfore the first seed is

planted EMBNV sales and marketing staff will start evaluatikgly buyingendencieswithin the
CommonwealthThe goal is to understar®flZ pe]v ¢« JvP }v u § C dréct }u% vC|[*
customersaswell as to evaluate the tastes and preferences of the ultimate consumers, in order to
develop a plan for holEMBN\tan besserve its intended markethis evaluation process will dictate

SZ }u%o de€ldienmakingas to whichkstrainswill be generatedandin what quantitiesto ensure a
consistent supply diigh-qualitycannabisnatching customer preferences projected during the period
approximatelyffive months afteplanting begins

OPERATIONS AND IMPLEMENTATION

Cultivation Facility

Through a seqrate legal entity named Alaska Assets EMBNV*+ $A} }JAv B« Z A %ouE Z » §Z
propertyat whichthe thenexisting building was demolishethd D Es[e vv ] po3]A 3§]}v ( Jol]$
will be built in the industrial zonef Holyoke, MA/S ]¢ §Z }u%o Vv C fo optfi§ thehepwfacility

to provide an ideal location in whichgoow, harvest, dry, cure and packagerais flower in
environmentallyoptimizedconditions.

Massachusetts allows tvigpes offacilities for cultivation: genhouse and indoor.
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Thedisadvantagesf greenhouse growing include:

x Land footprint is larger due to sindéeyer
growing

X Environment controls must consider
weather and seasonal climate

X Feweroptions to benefit urban economic
empowerment areas

The pmcipalindoorchallengesnclude:

X Maintaining proper ventilation

X Higher energy costs (Source Medicine Man Technologies)

x Facility rent or purchase prices inflate because
of the profitability in the legadannabisndustry.

Indoor cultivation advantag include:
x Cleanliness, ancbntrol over the environment for all stages of planltivation
X Security can be more robust and complete.

x EMBN\ host city, Holyoke, has an abundance of vacant industrial and warehouse square
footage for potential expansion.

EMBNWvill construct andmplement a 100% indoor grow facilityHolyoke, MA. The customiz&4000
square foot facility will be designed to maximize control an@ptimal plant environmenin addition,
the revitalization ofhis industrialbuilding willhelp toimproveaneconomically challengeateawithin
the city.

Cultivation Plan

EMBNV eultivation facility design utilizes the latest in agricalttechnology from lights to resource
recapture systems he company hageveloped a combination efyriculture tools to improve energy and
labor efficienciedt has alsareateddirectrelationships with technology vendors to téstdesign plas

by growingherbs, geens and fruiting plant3.he experience and success}of }( SZ }u% VvC][e
founders, Eddi€&ernandezin the controlled environment agricultuiedustry, particularly in the science
that supports indoor growth, witlelp toensure thatEMBNV « (  wil] B& at the forefront of the
available technology.

Space Optimizatiol3o Vertical

Thetraditionalimage ofanagricultual development site ay be farm fields stretching to the horizon,
comprised of a virtual sea of vegetatidine only way to recreatmmething similar within the
constraints of an indoor facility is ¢toeatelayers tthat is, togo vertical with shelves of plants.
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EMBN\Wan produce a sidiitant quantity of cannabjdantswithin the confines o& 34,000square foot
facility becauses Z  } u %o pray¢m tiered grovetructures will beptimized for every stage of the
growth ofsuchplants.

In particular, he companywill implement the following techniques to optimize space without sacrificing
quality:

X Shaving racks for all seedling and vegetative stages

x Lowheat, high PPFD lights to minimize the required distance between lights anshealkvets.
X Flexible plumbing and electrical design to supply various sizes of rack systems

X Plantstresstraining to shae plant heightmaximizinghe ratio ofyield vs. height

The company expects achievespace efficiencin a manner that will allogrow systemso be
reproduced iralmost any industrial building, whethier cannabis onon-cannabigproduds.

Solar Opbns

The high energyrequirementsof cannabis grow facilitieseates aropportunity to save operational costs
by utilizing renewable and effrid power generation and storage solutions. EMBIdroposed facilitin
Hadyoke,MA offers an extensive roof and nearby vacant lots which could be utilized for solar panels

EMBN\s in the process of evaluating poss#iéar options angdif feasiblewill acquire surrounding land
over time to support solar panels as part of the com@dr }uu]Su v &frighdly Eultivation
practices.
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Cultivation Strains

EMBNWvill initially focuson cannabisstrainsthat grow well indoors and have proven their market
viabilitybased on consumption Bxperienced and novice cannabis customEngcompany fesearch
and development has identified several strains of cannabis thattisetriterion
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FINANCIAL ANALYSIS

Financial Feasibility

EMBNV currently maintains a checking accou@eaituryBank with a cash balanceagproximately$3
million, providing ample cash on hand so that the compailiyperable tafund the new constructiorand
initial operations ofts licensedcannabisultivation facilitythrough the point atvhichthe business
reaches profitability.

The companys funded exclusivg through the assets of its owners dmak not relied on outside

financing of any kind, traditional or nomner investor. One of the} u %o v Qihcipalsn particular

Mark Ellis, has a net worih excess d819 million. He has provided thg u%. vC|[e Jv]S§] andpev JVvP
is prepared to direct as much of his capital into the company as is necessary to make the business
successful

Mr. Ellis holds most of his wealth in the form of real estate in Dallasnd ¥f the hottest markets in the
country for home sales. Either directly or through simgganber companies, he owns over 90 properties

and can quickly sell or obtain loans against his real estate holdings to generate additional funds for
EMBNYV, if requzd. He has over $1 million cash in checking accounts available for immediate use, should
EMBNV require additional funds. The liquid assets that Mr. Ellis has available, plus the capital that he can
raise through sale of real estate holdings, is more tmamugh to overcome any unforeseen setbacks, as

well as to fund expansion plans that the company may entertain.

By seHfunding the business through internal resourd&l®lBN\has significant advantages over
prospective cannabis cultivatdisat may struggle to raise outside capital or to satisfy investor demands
for frequent capital distributionsd Z  } u %o fin@ncial resourcewill allowit to stay on course,
implementits plans, reinvest capital, and make decisions for the-temg benefit of the businessihe
company wilalsohave the flexibility to deploy additional capital along the wagdéssary

Investment Requirements

e «Z}Av ]v 8Z & 0 <+ & (JESZ }v EZ e+ }v % P }(3Z %% Vv ]AE 8} 3Z]-
Forecastrears 10 _+U D Es|[e* Sy erperssf@rihe first yeamare projected to be 8,351,181
inclusive otonstruction workcapital equipment, and operational expense funding before positive cash
flow is achievedThis projected figure also includeserve of $167,000 in projected widdwn costs, as
E <u]JE& Jv $Z }uu]ee]}v[e E Ppo S]}veX

EMBN\&stimatessevenmonthsfor construction of the neveuildingbeforethe company begins actual
grow operations. The compg expects positive cash flapproxmatelyone year after the start of
construction

Initial investments wiltoverearly construction cos@nd capital equipmenincluding the following
projected exenses
x Constructinghe building: exterior, interiomvater processing anteclamationsystems HVAC,
andutility supplyfacilities Based on an understanding reached with the construction company to
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be used for the project, over half of the construction costs will be deferr2d2g after the
business is operaal

X Security systemncludingredundantalarmand monitoring equipmentamera, data storage,
security room, door access panels, and security baddidally compliant with the regulatory
requirements

x Eguipment,includingcomputers all necessary fisvare and furniture

X Growingequipmentand environmental systemisicludingLEDighting for plans, CQ generators
A/C systemfor grow roomsmaster controllers for each rogrgrow tables, and tools.

Proof of Capitalization Documents

Upon requestEMBN is prepared to furnisé checking account statement from Century Bank showing
cash on hand, as well g followingadditionaldocumentation:

{ Afull listingof real estate holdings owned by EMBdWcipalMark Ellis, either directly or
through his singlkenember companies.

{ Individual property closing statements and related entity owner¢§iiip}u DEX oa]e[ He]V e°

{ Financial statements for Mr. Ellis and his business entities.

Timeline

Subject to the Commigg v feview and approval of architectural plans for the new buildiogstruction
will beginin March 2021on the new facilityat 140 Middle Water et in Holyoke, MADesign and
construction professionals have bemmgagedand D Es[e* %o (E tongsatively estimatseven
months for buildingonstructionand cultivation areauildout

Based upon that timeliner@duction(planting)would beginin Decembei2021. In order b delivera
consistent and predictable supp/productsto customers, theompany will prime the grow facility over
a period otthree months. Initial seeding will be constrained to 35% of full captdioyved by two more
seeding rounds aixweek intervalgrom the beginningof production. When the first mature plantsea
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harvested which is projected favlarch2022, the companyestimates volume tobe approximately 25%
of a fultrate productionschedule Consistenimonthlyharvests will be maintained througégular,
periodicseading on the front end of productipnombined with different grow cycle times based on
strain.EMBNVestimates fulirate production harvests to be achieved3gptembe2022.

Any unanticipated delay in this timeline will be covered by availalvleraajital.
Financial Forecast

EMBNMorecasts positive monthlyash flonapproximatelyone year from the start of constructipwith
overall profitabilityoccurringin thefirst year ofoperation after the completion of constructioRrofit
forecasts are basesh a facility utilizing 11,135 square feet for plant cultivation. The financial analysis
assumes an average wholesale price of $2,900 per pound of cann&ysicEhs intentionally
conservativdor arelativelynew recreational markeiThese assumptisrare expected tenablethe
company taeachactualprofitability no later, and possibly sooner, than the projected dateefinancial
projections also include thestablishmenbf reserve fund$o maintain positive net revenue through
inevitableperiods of market price fluctuations

EMBNWvill fundconstructionand equiment procurement through owner capiiavestment. Thdirst-
yearexpenses consist primarily adpital expensesuch aghe first portion ofbuildingconstructioncosts

(the second portion being deferred, pursuant to an agreement with the construction compgagy @)

and grow facility equipmenEffective January 1, 20212t }u%. vC[e ]JE& S}E& }( ,pu v Z *}uCE
Head of Trainingill beemployed fulltime by EMBNVat a salary of $160,000 per yeandwill be

working A]$Z 3Z }Ju% VvC[e }Av E+ }v %0 vviheRommebeamebhoffieratigns. (} E
Additional ley staff memberssuch as qualityantrol and security officersvill be hired starting in

October2021 to helpfinalize thedesign andutfitting of grow areas. Byanuary 2022perational
expenseshouldbe at approximately60% of costs for full production. Byly2022, the facility will be fully
staffedand fullyoperational

The company expects its first sales revenuipitil 2022 while processingt approximatel25% of full
production capacitywhich would also providee first revenughat wouldbe used to calculate the Host
CommunityAgreement impactde for the City oHolyoke Even at such loweate of production, he
company estimates positivest incomealso ly April202. ByJuly2022, the company will beperatingat
its full rate of production andwill haveconsisteninet income before taxefsom itscultivation gerations
thereafter.

Based upon projected revenue for 20%he City of Holyoke can expéd¥IBNV to pay an impact feé
approximately 19,000for that year It is anticipated thathe amount of that feevill increase to over
$372,000 in 2023.

EMBNWvill leveragehe experience gained by its principftsm renovating and outfitting the CT Natural
Venturesnon-cannabis organigrow facility in Connectictid accuratelypredictoperating cost$or the
Holyoke cannabis cultivation faciliiyhe company has already developed relationships with suppliers for
grow equipmentincludinglighting, racks, temperature control, and air treatment. Utility rates reflect the
rates provided by the City of ljjoke for the years 2(ithrough 20D.
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Indoor cannabis cultivation requires significant electrigitye City of Holyoke utility rates ranksasneof
the most affordable ithe Commonwealth dflassachusettdMoreover,EMBNWvill reduce overall
electricity load by utilizing eneregfficient LED lights fall of its plants[growth cycls.

In its financial cost analysibetcompany used the electricity rate of $0pE8 kilowatt hourand a water
rate of $5.75er 1,000 gallons. These costs wéakenfrom utility summary documents provided by the
City of Holyoke.

Appendix A: Financial Statement Summaries

Income Statement SummaXiears 1 4 (Yearly)
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Cash Flow Forecasears 1t 4 (Yearly)
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Appendix BFinancial Statements Detailed (month to month)

Income Statement Year(honth to month)
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Income Statement Year@onth to month)
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Income Statement Year 3 (month to month)
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Cash Flowrorecastyear I(month to month)
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Cash Flowrorecastyear2 (month to month)
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Cash lew Forecastyear3 (month to month)
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EMB NATURAL VENTURES, LL

A Cannabis Qiltivation Establishment

Operating Plant Restricting Access to Age 21 or
Older

December 2020

Description

EMB Natural Venturasa Massachusetts company wiélprovisionalicensefrom
the state[ €annabis Control Commissierts Z ” , and«aspecial permit from
the City ofHolyoke, in order to conduct businessa cannabis cultivator a
buildingto be constructedct 140 Middle Water Street, Holyoke, MA.

The facility will be equipped to growdB80 maturecannabiglants including up to
15 differentcannabisstrains

EMB Natural Ventures LLC | 330 High Street, Holyoke, MA 01040 | eddie@embnaturalventures.com
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.
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OVERVIEW

EMB Natural Ventures (EMBNYV) is a new cultivation company that intends to pravigeaity
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

WUEsp v8§ 8§} dZ } }( D e Zpe 8§88« Z Puo S8]}veU «% ](] ooC 6iA DZ A
Control Commission  po3 he }( D E]ip v UestatdsiEamdAiaimain policies and

% E} HE ¢ Uu}lveSE S]vP D Es[e A£S ve]A ]o]3C 3} upo3]A § §Z vV
sustainably and efficiently

Scientific studies have shown that the human brain continues to develop into the 2Mditibna

research has demonstrated that individuals who refrain from using cannabis products until age 21 are
unlikely to develop a lifelong habit. This much evidence, both scientific and anecdotal, that cannabis
should not be consumed by underage indigiduvas impliedly acknowledged in the vote by the citizens
of Massachusetts to approve responsible cannabis use by adults only. The regulatory framework
promulgated by the Cannabis Control Commission (Commission) is designed, in part, to implement the
will of the voters by ensuring that access is restricted from underage individuals

As a licensed marijuana cultivator, EMBN\Vswitltly enforce ageestricionspertaining toaccess to
cannabigproducts and materialgparticularlyby controlling the folloimmg & =+ }( $Z }bd%&in@sS |-
operations

x Building Access and Security

x Personnel Policy and Enforcement
X Material Packaging and Transport
X Waste Disposal

X Marketing and Advertising

BUILDING ACCESS AND SECURITY

Controlof facility access is the primary methibht will be used by EMBNUY restrid access to
individualsage 21 and olderd Z  }u %o Vv C [ will operfie@ndoosin an urban industrial area.
Exterior access security will be in place on every point of s\grekegress.

Personnel will havenly one entry dooileading toa segregated security checkpoifurther a&cesdnto
the facility will bgpermitted onlythrough an electronicallynanaged access door.

In order to limit entry into the facility only to dudrized individuals, the checkpoint will be continuously

monitored by security personnduring normal business hour&ccess will only be grantedlyto
authorizedrepresentative®f the grow facility and prauthorized visitorsincluding representatiseof

Av3Es v }VEE S}E-.U AZ} E v }u%o] v A]JSEZ dhinkmu@E Ppo $]}ve v
access requirementsvhich include being 21 years or older.
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Age will be confirmed by checkiggvernmentissued identificationAnyone without proper
identification will be denied access, and this mandate will be strictly adhered to by all EMBNV employees.

Other thanwith regard torepresentatives of th€annabis Control Commissi@o(nmissiopand fire,
rescue and law enforcement personnely aonemployee visitors must be escorted at all timgslein
the facility. Each visitor, regardless of purpose for beirgjtenmust read and sign a disclosure
documentthat details the rules and regulations licensed agents must adhere to for the legal ionltdfat
cannabis products

Vehicle loading docks will be segregated from the rest of the fagilityan interior access door between
the loading bay and rest of the facility. At no time will prosluincany form be stored in tHeadingbay.
Product wil be moved into the loading bay only after exterior doors are closed and secured.
Transportation personnel will be confirmed as licensed agents with the Commissiccor@dyy
employees will be pisent during transfers to or fromtransportation vehicle

PERSONNEL POLICIES AND ENFORCEMENT

EMBNYV personnel will be trained in state regulations for tegedabisise as well aghn company
policies. Specific rules will be writtemduniversally appliedor the following categories

x Facility visitors

x Daily operations and access to the facility and specific areas within the facility

X Immediate eporting of anymisplaceccannabigproducts or byproducts

X See and report policies of any individuals not displaying current or accurate credentials

x Strict disciphary action for any agent violating security and access policies

MATERIAL PACKAGING AND TRANSPORT

Limiting access to final prodscturing transfer from the production facility to the end customer will
prevent products from reachirany unauthorizeéhdividuals including thoseinder the agef 21.

Final produc will be packaged and sealedcompliancevith regulations detailed in 935 CMR 500.000
et seq Packaging will be sealed-tigiht in tamperproof bags or containers. Labels will detail the
companC 0}P}U % E} p 8§ & ]JoeU v A EvV]vPe « E u]E C S$Z }luulee]}v

Transport of fingbroductwill bemadeonly byEMBNV employees in company vehidiésnifests will be
created in triplicatedetailing the individuals present during all stages of transpMBNYV will confirm
active licenses and/or other governmassued identification for each party in the chain of custody and
transport and will ensure that products are placed into apprdeeked storage during transport
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WASTE DISPOSAL

All product waste will be disposed of-sitein compliance witlegulationsset forthin 935 CMR 500.000
et seq Only EMBNV employees will partaksuohdisposal. No visitotte the facilityshall be perntted
in the waste disposal area at any tithat product is present or waste disposal is in progress.

MARKETING AND ADVERTISING

As a cultivator, EMBNV will provicknnabidlower as wholesale product to licensgcessorsresearch
facilities, and retab E+*X D E s[will jakg clistody of produstupondelivery and receigtom the

}u % vigémsed transport agent. Atat point, physical control of the product }u ¢ §Z uC EJ[-
responsibility.

In aneffort to ensurecompliance wittthe Commissiv[e & P uset3driivia 935 CMR 500.006¢
seq.,EMBNYV commits to responsible marketing and advertising. Any advertaigalswill targetonly
end customersvho areage 21 andolderdZ  Z}] }( $3Z }u% advéstising@itlaiehallbe
calculated to ensurthat at leasi35% ofthe actualaudience is age 21 or older.

*k%
EMBEs[s (E *SE] S]vP *¢e %}0] C ] <¢]J]Pv S8} vepE SZ S ]S %E} U S
Ju% VC[* }JAv E+ v uvVv P Ee pv E*S v 3Z ]E *}o uv & *%}ve] ]0]5C 3}

eS| Z}o &< ]Jv §Z }lu% vC[e ue]vmmititha ZErostplevancespoli¢y with regard to
proper access.
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A Cannabis Qiltivation Establishment

Operating Plant Quality Control and Testing

December 2020

Description

EMB NaturaVentures is a Massachusetts company with a provisional license from

SZ S S [e vv ]e }vSE}o }uu]ee]}v ~SZ ~ eU v * %c
the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed d40 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 mature cannabis plants, including up to
15 different cannabis strains

EMB Natural Ventures LLC | 330 High Street, Holyoke, MA 01040 | eddie@embnéuralventures.com
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.
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SUMMARY

EMB Natural Ventures (EMBNYV) is a new cultivation company that intends to provigediiiyh
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

Pursuantto The Code @ <+ Zpe $3¢ Z Puo S]}veU «% ](] ooC 6iA DZ AiTiXiiiU &
Control Commission po$ he }( D EJipv U_ D Es AlJoo *3 0]*Z Vv u ]Jv3 ]V %o}
% E} HE ¢ Uu}lveSE S]vP D Es[e A£S ve]A ]o13C &dly,saf6lyA 3 3§Z AY,
sustainably and efficiently

YU 0]SC }VvSE}O0 % E} HE ¢ § E

D ( ]Jo]sC @& *]Pv 8§} veuE& §Z
§Z S SZ }u% VC[e %E} p S Z &E

S[e
s} (Jv. <+ 8§ }( <p 0]SC E]S E] X

KEY PERSONNEL

Quiality control will ban overarching goal of @MBN\employees, processes and products. A Quality
Control Committee will consist of:

X QualityAssuranc®fficer(who will headhe committeg
x Director of Production
X Chief Operating Officer

The Quality Assurance Officer (QAOQ) sets the strategic plan for comipanyompliance with state and

federal regulations, particularly those defined by the Cannabis Control Commission (Commission) in 935
CMR 500.000, et seg. The QAO has access to ghagmrocesses and reports to evaluate company
effectiveness in regulation compliance and quality production. The QAO also coordinates with licensed
independent testing laboratories to have testing conducted on products and grow mediums, as required
by935 DZ fiiXioiX dZ Y K AJoo o-+} E *%}ve] 0 (}E& vVv(}E& uvs }( 8z
responding to laboratory results that indicate unacceptable levels of contaminants

The Director of Production is responsible for predicting, measuring, and imiaigtde quality of

D E s Eannabigproduct. Onsite testing equipment will be managed by the Director of Produdtion.
addition tohis or her responsibility fdhe production osuchproduct, the Director of Production is also
responsible for the dection and implementation of all tools and storage vesselsafunabigproducts at
each stage of productigincluding final packaging and transport.

TheChief Operating Officer (CO@) maintain all records of quality control tests, the resoiltsut

tests and all actions taken to fix quality control issues. This includes the regulatory mandate to maintain
testing results for no less than one year. T@Owill compile the required report of any test result
indicating contaminant levels are above acceptable limits. This report will include a plan of remediation
written and agreed to by th@AOand Director of Production. The report will be sent to the Casion

within 72 hours ofS§Z  }u %o v C [+ Ghe ofginal tpét resust
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KEYROCEDURES

ProactiveQuality Processes
Training

EMBN\Ms committedto providing consistently higiualitycannabigproductsfor responsible
Massachusetts adutonsumes. Quiity and quality controre fundamentalo the success of the
business as a whole. Each employee must commit to quality control ataatketo successfly
performingher orhisduties.Training on personabmmitmentto quality in each job positioniliv
empower every employee to maintain quality standards in every taskemisusingquality overall.

Seed to Sale Tracking

EMBNV will deploy a fsttedto-s 0 SE |]vP % E}PE u }u%o0] v A]SZ §Z }uulee]}v
program, such as the softwasuite provided by BioTrack TH®@i#® be compatible with the
Juu}vA 08Z[e D dZ SE I]vP % (ChR@bidnd(3@. $Z o P o

By tracking product at every stage of productions, from seed through all growth stages, and from harvest
to delivery to dicensedMarijuanaAgent, EMBNYV is prepared to provide all information necessary to

prove quality of products. The tracking will also enabiepanypersonneko respondquicklyto any

instances of quality issues found internally or by independent labgrigsting.

Cultivation

The Director of Production will create a grow prod¢kasproduces highgualitycannabis productas
efficiently as possible. Quality of prodashall never be compromised. Selection and implementation of
guality grow equipment isritical. Examples include:

x Clean soil and growing materiedmpliant with agricultural anchnnabigegulationsand
capable of passing independent laboratory testing

x Airflow controlssuch as fans and air handlers to promote strong plant growth while deterring
pests

X Nutrient selection effective fo§ Z  } u %o grd\methods without introducing contaminants
x Clean water source and transport hoses and basins

X Vessels contacting produmbmplywith Good Manufacturing Practices for Fasddefined in
Massachusetts regulations foundlid5 CMR 50000, et segandfederalFood andDrug
Administration regulations found 211 CFR Part 116t seq
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Testing

EMBNV will maintain internal testieguipment for continuous testing of production materials and
products.Test results will be logged so that any trends toward unusual measurements or excessive
contaminant levels can be addressed before maximum acceptable levels are exceeded.

Thecompanywill alsofurnishsamples of grow materials, growing mediums, and final products to a
licensed Independent Marijuana Testing Laboraiargompliance with 935 CMR 500.160.

Corrective Remediation Plan

Upon receipt of laboratory results indicatirantaminant levels above acceptable limESMBNWvill
initiate the creation of a remediation plafs.copy of hie plan will be submitted to the Commission within
72hoursofSZ  }u% vC[e Ghe ofidindl tpét results.

D Es[® % &} e+ (}CEinEHudes:] S]}v

x Calling together the Quality Control Committee (QCC) to review the laboratory results and find
the root cause

x TheDirector of Production, with the assistance of the Record Keeper, will identify all product
materials in any phase of productiohiah may be affected by the offendirgpt causematerial
or process.

x The QCC will identify the method of removing the offending material or process from the current
operation

x The QCC will identify any product material in production or any finishedqgbliodstorage or
already shippethat was affected by the offending material or process.

x If the product requires disposal, the QCC will implement the Waste Disposal procedure to
} Hu vS §Z  Je%o}e 0 }( % @E} MU S ]Jv D Es[e % }emgdigposal hasSZ % E} u
already left the facilitya formal recall will be issugdahich will require documentation of return
or destruction and disposal of contaminated product

x If contaminatedoroduct material can be removed from theerallmateriak or process, it will be
transferred and documented accordingly.

x CGompanyoperating policies and procedures will be updatethecessary, such that the root
causeof any contamination evemtoes not occur again.

x Personnel will be trained to be aware of 8mirce of any contamination and the identified steps
to remediag, as well as howw minimize the risk diuture occurences.

*kk

D Es[* <p 0]83C }vS3Eplanwill bé spédmeaded by senilavel employees and will
following weHldefined protaols to ensure that all products producsaldby the company will b
compliance with the applicable regulatory framework.
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A Cannabis CQultivation Establishment

Operating Plant Personnel Policiesnd Background
Checks

December 2020

Description

EMB NaturaVentures is a Massachusetts company with a provisional license from

SZ S S [e vv ]e }vSE}o }uu]ee]}v ~SZ ~ eU v * %c
the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed 440 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 mature cannabis plants, including up to
15 different cannabis strains
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.
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SUMMARY

EMB Natural Ventures (EMBNYV) is a new cultivation company that intends to provigediiiyh
cannabis flower to the legal adult usmarket in the Commonwealth of Massachusetts.

WuEe+pn v8 §} dZ } }( D eo Zpe 8§85« Z Ppo S]}veU % ]J(] ooC 6ifi DZ A
Control Commission po$ he }( D EJipv U_ D Es AlJoo *3 0]*Z Vv u ]Jv3 ]V %o}
procedures demonsE S]vP D Es[e /E3 ve]A ]o]l8C 8} upo3]A § §Z VvV ]e %00
sustainably and efficiently

The bedrock of any business is its people. EMBNV understands that it will be successful only as its
employees are successful. As aresult, the %o VC[e % Ee}vv 0 %}o] ] U AZ] Z AlJoo ]v
an Employee Handbodhkave been designed to ensure that all individuals employed by the company are
treated fairly regardless of their personal or employment status. The company comahitosing and

assessings employees based on thgirospective or actuabb performanceand nothing else. Good

employees will always have opportunitieish EMBNY

The companyvill enforce the personnel policies consistently, fairly, and in good faith. TéfeERbtutive
Officer is ultimately responsible for maintaining this commitment. The company plemgkoya Human
Resources (HR)rBctor to maintain personnel policy documentation andnonitor proper
enforcement.

The company willlsoengage legal amsel to help generate its personnel policies documentation prior
to full staffing, as well as to monitor implementation of those policies. The personnel policies will be
reviewed and updated regularly to refléectowledgegained inworking withinthe legd adult use

cannabis industry in the Commonwealth of Massachugetimpliance with worforce and employment
laws will always be a first priority

Thispersonnelpoliciesplan is a general guide to EMB[" %0}0] ] *X dZ }u% vGCU ]Jv ]S ¢}0 ]
may modify the policies summarized here on those occasions when it determines that particular
circumstances warrant individualized consideration. Each employee will receive these policies in a formal
Employee Handbook.

The language of that Handbook will motate a contract between the company and its employees.
05Z}UPZ 8Z }u% VC[* uv P uvs AJoo A op ]38+ Gtrivingidnas Z]% A]3Z Z
continuing and mutually satisfactory employment relationship, it is understood that most emplolyees wi
A% AlooU_ u Vv]vP 8Z § 3Z }u% VG «Z 00 V}$ } ol]P § &8} }vsS]lvup §
or for any nondiscriminatory reason, it does not wish to doikewise, any employee may leave the
company at any time for any reason or forneason at all

Thisplan reflects company personnel policies and practices and employee benefits in effect at the time
the document was preparedofisistent with applicable law, EMBM¥ains the right to make changes to
its policies and Employee Handbdiakm time to time, as it deems appropriate

Proprietary and ConfidentiaEMB Natural Ventures, LLC 5
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STANDARD EMPLOYMENT PRACTICES

Equal Opportunity Employer

EMBNYV provides equal employment opportunities to all employees and applicants for employment
without regard to race, color, religious creed, national origin, ancegnger, sexual orientatiomage,
genetic information, militaryesvice, disabilitypr any other category protected by applicable federal,
state, or local law.

The companwvill complywith all applicable federal, state and local laws governing nondiscrimination in
employment. This policy applies to all terms and conditions of employmentiimg;lbut not limited to,
hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation, and
training.

The company is committed to ensuring that equal opportunity in employment exists at the company for
gualified pesons with disabilities. All employment practices and activities are conducted on a non
discriminatory basis. Under both state and federal law, qualified disabled persons may be entitled to a
reasonable accommodationto @ (}Eu v }( v eSenfiffungions.Upon request,

reasonable accommodations will be available to all qualified disabled employees.

Sexual and Other Unlawful Harassment

EMBNV will maintain a work environment that nourishes respect for the dignity of each individual
employee. Theompany takes very seriously this obligation to its employees. In that regard, it is against
S§Z }u% VC[*® %}0] ] (}JE vC uU%o0}C S} Z E « }E vVvVv}C V}SZ E % &
based on gender or any other protected classification. histo be free from a hostile work

VA]JE}vu v38 AES Vv e+ 3} D Es[*} 0o]P 8]}ve 8} VepE 3Z 3§ AJ*]3}E- v }u:
appropriately and professionally.

Unwelcome sexual advances, requests for sexual famaither verbal or physical conductvisual
depiction of a sexual nature constitute sexual harassment when: (1) submission to such conduct is made
13Z @ A %o0] 1350C }E Ju%o] 1350C 3 GEu }E }v [8]}v }( v ]v JA] m o[ 1
rejection of such conduct by an individisalised as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of unreasonably interfering with an infividual
work performance or environment.

Any employee who believes ttette or has being unlafully harassed or that this policy has been
violatedwill be instructedmmediatelyto contact HRorar u & }( $Z }u% vCJ[e* .Allv P u vs§
complaints of harassment will be promptly, thoroughly and confidentially investigaigavhere

necessary appmiate corrective action will be taken. Any person found to have unlawfully harassed
another employee would be subject to appropriate disciplinary action, up to and including discharge.

The company isommitted to addressing and remedying behavior thaatés this policy. Bin employee
findsit necessaryhe or shemay report claims of discrimination by contacting The Massachusetts
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Commission Against Discrimination, One Ashburton Place, Beigt@2108 or The Equal Opportunity
Commission, 475 JFK Fedd@uilding, Government Center, 4th Flagtoom 475, Bostom]A02203.

No retaliationwill be permittedagainst any individual who brings forward a concern under this policy or
participates in anjnvestigation.

EMBNV willprovideperiodic training of its employees in the areavbfit constitutesvorkplace

harassment and how to avoid even the perception that such conduct may be taking place

Problem Resolution

EMB\Vseeks to deal openly and directly with its employees and belis@esommunication between
employees and management is critical to solving problemsniployee problem will be viewed as too
small or insignificangnd the company will endeavor to resolve all instance of workplace discord in an
amicable manner.

Coworkers who may have a problem with one another will be encouraged to attempt to resolve the
problem themselves. If a resolution cannot be agreed upon, both employees should apprddih the
Director, who will work with them to determine an appropriate resantif only one employee

approaches the HR Director, resolution efforts will be handled discreetly, thoughtfully and professionally

Immigration Law Compliance

EMBNWvill not hire anyonavhois not legally authorized to work in the United States. Asditcon of
employment, all new and, in certain instances, past employees must show valid proof that they are
eligible to work in the United States.

Non-Disclosure / Confidentiality

The protection of confidential business information and trade secreitalisosthe interests and success
of the Company.

Such confidential information includes, but is not limited to, the following examples:
x Compensation data
x Financial information
X Marketing strategies
x Pending projects and proposals
X Proprietary productin processes
x Personnel/Payroll records
x Conversations between any persons associated with the company.

All employee confidential information will be protected as such, and access will be limited as required by
law.

Proprietary and ConfidentiaEMB Natural Ventures, LLC 7
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All employeesvill berequired to sign a nedisclosure agreement as a condition of employment.
Employees who improperly use or disclose traets or confidential business information wal b
subject to discipline or other legal actjoncluding termination of employment and legal action, even if
they do not actually benefit from the disclosed information.

Conflict of Interest

EMBNV will impiment a conflict of interests polieypplicable tall of its employees, management
personnel, contractors and vendoiihis policy prohibitanyone related tahe companywho may have
access to confidential information from selling or shatadjinformationwith others for personal gain
or interest.

Employee Probationary Period

00 U%O0}C * P]Jv U%O0}Cu v3 AJSZ V]V SC ~0teZ]C% %E@W FBJAv EC %o
employees a chance to learn about the companytamive the company a chance to learn about them.
The company uses this time to make ghia new employees can handle their work satisfactorily and
that their abilities are being properly applied.

Employees must continue to perform up to company expectations after the probationary ,@ribthe
nature of employment remains-atill at all times.

All new employees are hired on a probationary basis for the first ninety (90) days and may be discharged
any time therein without hearing procedures.

Standards of Conduct

EMBNV expects that all of its employedisconduct themselves inkausinesslikend ethical manner.
Furthermore, an employee should report any dishonest activities or damaging conduetprapriate
supervisor.

Iv3Z A v3 3Z 3 v u%o0}C Juse AE }( Vv}SZ E u%o0}C [+ Z Al}E
believed to be inappropriate, illegal, problematic, othat in any way inhibgtor affecs }v [« i}

performance or the comparfywork environment, the first employee should discuss such behavior or

actions withher or hissupervisor othe HRDirector. All reasonable concerns will be promptly, thoroughly

and confidentially investigated by thbempany andwhere necessary appropriaterrective action will

be taken Employees should not discuss such actions or behavior wii anotherindeed, &

employe€] discussing such matters with other employees imagind of itselfcreate an unacceptable

work environment for which the offenay employee will be held responsible and for whiebr she

u C ] 1% 0]v v JE v A]3Z 3Z Yu% VC[e ]* ]%0]v EC %}o0] CX

Criminal Background Check

All prospective employees of EMBNV will be subject to a thorough background check compltaet with
E Ppo 3]}ve PYA Ev]vP D Es[* }% & 3]}v or asddfinecrin the Codelef poS]A §
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Massachusetts Regulations at 035 CMR 50(p6@ulgated by the Massachusetts Cannabis Control
Commission (Commission).

All company employees must beitable for registration as a Marijuana Establishment Agent. Suitability is
defined as:

x 21 years of age or older.

X Not havingbeen convicted of an offense in the Commonwealth involving the distribution of
controlled substances to minors, or a like viola the laws of another state, the United States
or foreign jurisdiction, or a military, territorial, oatWe American tribal authority.

x Determined suitable for registration consistent with the provisions of 935 CMR 500.800 and
500.802.

In addition, thecompany will refuse to hire any individual who is found to have an organized crime or
gang affiliation.

As a condition of employment, each employee must submit information, and give authorization, to the
company in order to allow for request to be made of a Criminal Offender Record Information (CORI)
report. This report will be provided to the Commissiopas of the application for registering a licensed
agent. EMBNV will prepare the application for registration of each establishment agent and pay
associated fees. The company will assign an Executive staff member as the GEDRCQJfvho will be
regigered with the Department of Criminal Justice Information Systems pursuant to 803 CMR 2.04: iCORI
Registration.

Suitability determination will be made by the Commission in accordance with the procedures set forth in
935 CMR 500.800. More information redgjag Mandatory Disqualification and Presumptive Negative
Suitability Determination can be found under 935 CMR 500.802: Tables B through D.

GENERAL POLICIES AND PROCEDURES

Work Location

EMBNV e }((] * Vv % E} p vl be ldcatkd pi4D Middle Vater Steet, Holyoke, MA 01040

WorkSchedule

Facilityhours arefrom 8:00 a.m. to 80 p.m., Monday through Fridayhe office and reception hours are

from to 8:30a.m. t05:00 p.m.Employees are generally assigned regular work hours and melyamgfe

them unless a manager or supervisor specifically approves a request. Employees are expected to arrive at
work on time, ready to perform their jslwhen their workday is scheduled to begihose employees

scheduled to work until the end pfoductian hours should be prepared to work until @lltivation tasks

have been evaluated and ather office workhas beercompleted. The office schedule providesdyan

estimate of whamaybe the end of the workday.

Proprietary and ConfidentiaEMB Natural Ventures, LLC 9
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Personal Data and Reporting Changes

Uponcommencement of employment, an employee must provideHRBirectorwith certain personal
data, including home address and telephone number, the name of the person to be contacted in an
emergencythe number of dependents, and tax withholding informati@ithough i is the responsibility
of every employee to keep such information accurate and up tq BM8NYV will make periodic inquiries
of its employees to ensure that all information in current and accurate

Each employee is required to notify tHRDirector, in advance, of the dates of all approved vacation or
leave time to be taken. Additionally, employees are to infornHiRBirectorin advancef sick days
taken and excessive lateness in arriving at work

Job Classifications

Iv 3Z A v3 3Z 3 VvV U%O0}C [+ 3 -tinpeto Barvtitne) duriXghtbeldonse afer or
his u%o0}Cu v38U §Z u%o0}C [ i} o0 ¢*](] S}éwaluated. v (]S u C &

Signin Sheet

At hire,an employeewill be hformed ofhisor her hours of work, eligibility for any benefits, and status as

a parttime or fultime employee. EMBNV has vty weekday and weekend houfhie company

expects all employees to work their assigned hours, as well as whenevaaglsenecessary to serve

the needs of cultivation operation6 dZ }u% vGC A% S Z u%o0}C [+ }}% & S]}vX

Pay Periods and Pay Day

All employees are pal-weekly For payroll purposes, the workweek is defined as beginniSgiaeay

and ending on Saturda@n Tuesdays, employees walteive detailed pay stulegardingtheir weekly

pay. If an employebelievesthere is a discrepandy pay sheor heshould report ito the HRDirector

immediately. If there is, in fact, an errtie companywilltrytores}oA 13 ]Jv 8]Ju (}E& 8Z PEE v$§
pay orby the next pay perioafter finding the errar

The cannabis industry has a unique challexigie limited access to banking servick to the
discrepancyetween state and federal laws. For this reasmtess alternative payroll practices can be
found and implemented, salapaymentsmaybe dispensedh cashto employees by the CFO or
designated representatiyéess applicable taand FICAvithholding For the safety and security of
employees, paydaysan e Wednesday, Thursday Friday.The company will ensummployees receive
payno later tharthe end of office hours on the Friday immediately following the pay period.

Should an employee kndwve or shewill be absent from work on pay dalye employeewill be paidupon
return to the office. In cases of extended absesaeh as planned vacation, the company may approve
pre-paymentfor work completedefore the employee leaves for such abse@tber exenuating
circumstances such as emergency medical leave will be handled on a case by case basis.

10 Proprietary and ConfidentialEMB Natural Ventures, LLC
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Time Keeping

Employees are required to sigmnvork log each dayoth upon arrive and departure from the facility,
including ifleaving thebuilding for any reson during the workdayheHRDirectorwill record on the log
Z U%o 0 }Gse phvacatiomndsick time./§ ] Z U%0}C [* E *%}vhdrdrhlsC 8§} » SZ
time is recorded accurately and legibly. No one should sign the work log on beinatfhear employee
The HR Director will also maintain confidential employee time records in separate files

Breaks

dZ <% ](] SJu }( Z U%O0}C [* ouv Z % E HRDidodavor Director@fu ] v C 8z
Production so as to provide sufficiestaffing throughout the work day. All employees are expected to
adhere to the lunch schedulesdditional breaks will be scheduled in accordance with state labor laws.

Salary Increases

Salary increases are based on performatergureor promotion. All alary increases are at the discretion
}( D Es[*uv P uvsX

Performance Reviews

EMBNV will strive to develop individual performance goals and plans, where necessary, to maximize
A EC}v [+ ]0]3C 3} thporganizafigrdridividual performare will be based on company
Key Performance Indicators (KPIs).

Attendance & Punctuality

Punctuality and regular attendance are importenmtSZ su}}SZ }% & S]}v }( SZ }u% vGC[e H:
operations. Ian employeas consistently late or excessively absent§ Z  }u% vC[e ]0]5C 8} % C (]
work is affectedand an unfair burden is placed tive other employeesTherefore, unlessv  u% 0} C [
absence is permitted or excused under EMBNV holiday, vacation, sick or other gwigagloyee is

responsibledr being at work and arriving on timetHé employee igoing to be absent or late, it iBsor
herresponsibility to call the office and thHRDirectoras soon as possible the event ofibserte for

several daysr more the employeemust notify the office antiRDirectoreach day so that arrangements

can be madeorsZ  u %o 0 Jp&half.

Employees whust leave the office before closing time because of iliness or any other raasbn
inform their supervisor.

An employeavho foreseesthe need to take sick leave (e.g.,fornon EP v C *pEP EC }€E (}E }
appointment)must informthe HRDirectoras soon asracticable so that plans can be made to covee
absence.

An employee who is absent for reasons other than those permitttE /£ e C 8Z }u% vC[e Z}oO
vacation or leave policies, or who repeatedly fails to provide notice as required, will be subject to
appropriate disciplinary action, up to and including discharge at the discretion of management.

Proprietary and ConfidentiaEMB Natural Ventures, LLC 11
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Availability for Wirk

U%O0}C =+ upe$ AlJo o (JE& A}YEI pE]VP VIEU 0 Z}puE-* }( 8Z Iu%o VC
any reason, there is a change m u %o 0 } @orK availability statusnanagementequestsas much
notice as possible.

Mandatory Meetings

Employees may be required to attend mandatory personnel meetings. The employees are expected to
arrive promptly for such meetings and to segrelatedwork log.

Leaving the Office

All employees who leave the building during working hours are requiredify & staff membertheir
supervisoyror the HRDirectorthat they are leaving and when they will retuemployees working in
areas containing plants and plant material must follow quality control progdioatheckin tools and
equipment prior to leawvig.

Overtime

To provide adequate coverage for EMBNV, employees may be asked to work overtime by the CEO or
respective directqrand full cooperation of all employees is expectdhbwing for personal conflicts, such
as family or childcare needs

Hourlyemployees will be paid time and chalf (1.5) for hours worked in excess of 40 hours during a
scheduled workveek. Exempt employees are not eligible for overtime pay. The calculation of overtime
hours will not include holiday, sick leave or vacation dasiag a given scheduled workweek.

Holidays

Employesshall be entitled to the following paid holidays: New Year's Day, Memorial Day, Independence
Day, Labor Day, Thanksgiving [@dyjstmas Eve (1/2 daflose at 1:00 p.mand Christmas Day. Should

anyof the holidays enumerated above fall on a Saturday or Sunday, Employee shall be entitled to a Friday
or Monday holiday in lieu of the weekend date. Employee shall be entitled to any additional holidays
declared to be holidagby the CEO.

Due to thenature of thecultivation work performed at EMBNV, some employees will be required to work
on a holiday. For hourly employees, this time is treated as overtime. Exempt employees will receive time
off to make up for working on a holiday.

EMBNV willmakere}v o ((}E&Se §} tuu} 8§ Z}o] Ce % ES Jv]vP 8} Vv U% 0]
beliefs that are not included in the above list. Employees should speak wiiRRDiesctorto obtain
approval for taking time off to observe such holidays.

After 90 days oémployment, hourly employees regularly working more than 35 hours per week will be
eligible for paid holidays. Hourly employees working more than 20 hours per week will be compensated

12 Proprietary and ConfidentiaEMB Natural Ventures, LLC
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(& }v ~ie % ] Z}o] C % E C & }( §Z al%we}df, emplogdds mayiakee 18]}v

religious holidays without pay. Arrangements must be made in advance witlRbiesctor.

Vacation

Employees working more than 35 hopes week are eligible for the following paid vacation time after
the completion of simonths of continuous employment.

Vacation Accrual Per Calendar Ye Service Period
1 Week Year 1

2 Weeks Year 2t5

3 Weeks Year 6 and up

Employees who are employed for a regular vaothedule of more than twentijve (25) hourshut less
than 35 hours perweek are entitled to the following paid vacation after the completion of six months of
continuous employment.

Vacation Accrual Per Calendar Ye: Service Period
1 Week Year 1t5
2 Weeks Year 6 and up

Parttime employees will be paid based on the average number of hours worked per week in the quarter
in which the vacation falls. All employees working less than an awfragenty-five (25) hours per week

are not eligible for paid vacation time. All employees must give written notice of their desire to take
vacation at least 30 days in advance. Although every effort will be made to accommodate requests, the
company retainghe right to deny or delay specific vacation date requests based on its business needs. In
case of scheduling conflicts, preference will be given based on seniority.

Unused vacation time cannot be carried over to subsequent years and will not betpgidmou
separation of employment.

Vacations are earned from January 1 to December 31 of each calendar year and are taken in the same
year in which they are earned (for example, vacation time earned in 2018 is to be taken between January
1, 2018 and Decembét, 2018).

An authorized company holiday that falls on a normal business day duringl %o 0 } €acdtion is not
counted as a vacation day.

Proprietary and ConfidentiaEMB Natural Ventures, LLC 13
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When given advance notice, the company will consider requests for additional time without pay. If an
employee las a special type of vacation in mihd/sheshould talk to the supervisor to see if a solution
can be reached.

Sick Time

Fulltime employees accrue sick leave at the rate of 6 hours per month worked, up to 64 hours per year
(the equivalent of eight-8Bour days). Sick leave for pdine employees is proated based upon a 40

hour work week. For example, a Hatfie (or 2Ghour per week) employee accrues sick leave at the rate
of 3 hours per month worked, up to 36 hours of sick leave per year.

Sick leavesito be used in the eventahanemployee is unable to work due to illness, injoryother
medical condition. Sick leave may be used as part of medical leave or sick childcare leave and as
otherwise required by applicable law. Sick leaagalso be used for routine dental or medical
appointments.

In the event of incapacity due to gigss or injuryemployees must advise their supervisor or the HR
director no later than 9:00 AM on the first day of absence. Full reasons must be given at this time.

Unused sick leave is forfeited upon termination of employment

Food and Beverages

EMBNWan be expectedometimedo havevisitors or regulatory officialsits p]Jo JvPX dZ p]Jo JvP[e
interior should always reflect a professional appearance. Eatihyg dtdesk is prohibited and should be

done only at the designated area within the buildidth employees are personally responsible for

keeping th& workareas clean and presentable.

Coffee and water may be obtained free of charge in the designated eating area. It is theopluigati
employees to keep that aregat and clean.

Carryingor consuming food and beveragja areas containing plant matesa prohibited. Employees
working in areas with plambateriab will be providedvater containers for use within the restricted asea
No outside beverage containers, such as thermosesi@rwottles, are allowed in areas containing
plant materiat at any stage of growth, harvest, packaging or processing.

Visitors

Other than management personnel and employea; authorized visitors, such asstomer
representatives, & % EuU]S$S § D E sfule} (g Pestotietb piotect the company from
theft and to comply with the } u u ]« ¢ ]} xejgulations. Visits from friends and family are prohibited.

All visitors must enter through the reception area. Any emplayeenotices an unauthorized visitor
should notifyher or hissupervisor immediately.
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Attire and Office Appearance

U%O0}C [ %%reZ@®o Jv I %]vP A]JS8Z $Z Ju% VC[e He]Vv s¢ ¢& v E X
expected to use good judgment and taste anditow courtesy to their eworkers and associates by
dressing in a fashion that is presentable and appropriateHREgrectorshall be the final arbiter of the
suitability of attire.

Use of Office Equipment, Computer Systems, Telephones and Supplies

EMBN* }%C » EA] *U %}+3 P U ( £ v }&Shpiiesie]obeutiizadfaru vE v
company purposes only anaaynot be used for personal needs.

Personal cell phones, whether used for oral communications, email, text messagimgtoimaging,

are prohibited within the facility. EMBNV will have a facility communication system that allows patching
phone calls directly to a hadgkld transponder in case of emergency. Each employee will be issued a
transponder when working at tHacility.

A v SZE}UPZ 8Z Ju% VC[e }uu ekspna fdlephong edlduring®Business hours,
both incoming and outgoing, should be brief and confinezbtomunicationghat aretruly necessary.

Conpany conputer equipmentistobe usedf&&Z }u% VC[e He]V ¢ %oUE %o} * }VOCX W =
other forms of identification and authorization are not to be shared or otherwise disclosed. Computer

software may not be used, copied or adapted in any way for personal use or for any other purpose not

directly related to work performed for the company. Individuals may be held personally liable for the use

}(3Z Yu% VC[e *}(BA E (}E %pUE%}e  pvE ,@msivell aforahy other¥% vC[e pe]\
actions takerin connection with company softwarecluding violations of federal and state laws and

actions in beach of licensing agreements. The unauthorized addition, deletion or change of computed

based information is prohibited. Likewise, employees ar@@mwhittedto remove computebased

information from an assigned location.

Personal anail should not be accessed in the office. Under no circumstances should personal
attachments ever be opened on EMBNV computers.

All electronic and telephone communication systems, and all communications @nahitidn
transmitted by, received from, or stored in these systems, are the property of the company and as such
are intended for jolrelated purposes. Personal usieany company communication devileould be
avoided Electronic or telephone communicatisystems may not be used to transmit messages that may
}vel] & ]V %% E}%E] § pv E& SZ }tu% VC[* %}0] ] U ]Jv op JvP §Z}
harassment. Employees are not permitted to use a code, access a file, or retrieve any stored
communicatiorunless authorized to do so or unless they have received prior clearance from an
authorized company representative. All pass codes are the property of the company and may be used by
the company to access electronic and telephone communications at anyltimeompany reserves the
right to monitor any electronic, telephone or other communications made using the company systems or

property.
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Ordering Supplies

All supplies shall be ordered through tecilityManager subject to approval by the appropriate
executive staff member. It is the responsibilityeathemployee to report to the Faciliiyanager when
supplies@®& <p]E (}E€ $Z % E(}EuUu v }( SZ 85 u%o}C [ puS] « & vV

Personal Property

EMBNV does not assume responsibility for any personattydpcated on its premises. Employees are
to use their own discretion when choosing to bring personal property into the office and do so at their
own risk. Additionally, employees may not bring or display in the office any property that may be
reasonablyconsiderednappropriate or offensive to others.

Employees working in plant cultivation areas are required to store personal property in secure lockers
outside of restricted production areas.

Personal Safety

Thehealth,safetyand securityof each emploge arevery important to the company. The company will

ul & <}v o ((}E&S- 8§} E ¢ VvV U%O0}C [ (SC }v EvVeX U%O0}C -
caution and good judgment in all activities and should notify the Director of Production or the Facili

Manager if they believe there is a safety issue that should be addressed.

Office Security

'"JA v 8Z v SuE }( D Es[e He]V ¢ }% E S]}veU o PE]SC % E pns]lve E
employees are expected to follow and respect security premajtivhich may change from time to time.

Outside Inquiries

If the company receives a telephone f@in an outside agenagquesting information about an

U%O0}C U 3Z Ju% vC AJoo % E}A] 38Z u%o}C [« -Smelqrpat¥%o}Cu v3U
SJu 3 SueX dZ }Ju% vC AJoo Vv}3 % E}A] U pu3 Aloo A ENQU 3Z u%o0)
employeewho does not wish to have the above information released to outside cslietddnotify the
HRDirectorto that effect. Ifan employee issrminated,personnel records, which include any
performance documentation, attendance, the reason for termination, or other informatithtoe
releasedonlywitl§Z § Eu]v § witeeh @utHorization or as required by law.

Performance assessmiecycle

Quarterly assessmendse tied to comparngpecificKPls. Promotions ao®nsideredannualy, based on
the quarterly assessments.
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Discipline

EMBNV endeavors to deal constructively with employee performance problems and employee errors.

The facts and circumstances of each case will determine the disciplinary process. Depending upon the

facts and circumstances, the discipline applied may includeng other things, oral or written warnings,

probation, suspension without pay, or immediate discharge. Each situation will be conajgyaty a

variety of factorsincluding(but not limitedtg $Z <« E]}uev ¢ }( §Z <]Su S]}vU 8Z u%o0}C
Jvus v ovP3Z }(+ EA] U v 8Z v SUE }(8Z UuU%O0}C [* % E Al}u-

involving the employee. Details of this process are outlined further in the Corrective Action section below.

Corrective Action

Corrective action is taken agsf an employee in response to a rule infraction or a violation of company
policies. Correction action will continue until the violation or infraction is corrected.

Corrective Action usually begins with a verbal warning, followed by a written waraiing phaced in the
U%O0}C [* % Es+}vv 0 (}Jo EX /(U}E + E]lue }EE S3]A S]}v Je E <pu](
probation or havéiisor her employment terminated.

EMBNYV considers some violations as grounds for immediate dismidading, but not limited to:
insubordinate behavior, theft, destruction of company property, breach of confidentiality agreement,
untruthfulness about personal background, drug or alcohol abuse, or threats of violence.

Employees charged with some infiaof and subject to corrective actipmay appeal that corrective
action. An appeal must be submitted in writing to HRRDirector. If, after reviewing the corrective
action, theHRDirectoror the FacilityManagerdetermines tlat the procedures were preply followed
the corrective action will stand. If th#RDirectoror the FacilityManagerhas failed to follow company
protocol, the action may be reversed.

Alcohol, Smoke and Drigee Workplace

The consumption of alcohol, tobacco and cannabis predaad illegal drugs is strictly prohibited in
D Es[* A}EI% o0 Xwoke restduen particularis very harmful to plant cultivatipemployees
who chose to smoke before starting work or on breaks are required to s&itizéheirhands and any

materials exposed to smokkat may be present in plant handling areas.

LEAVE POLICIES

General Leave Policies

EMBNV provides eligible employees with leafedsencdor a variety of reasons. The following
] pHee]}v spuu E]JI » 8Z Ju% 8C[* 0 A %}o] ]

As with all policies, EMBNV reserves the right to revise or rescind these policies at its disocetion,
accordance witttegal requirements.
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To apply for leave, or to inquire into what leave may be available, an employee should contact the HR
Director. Employees applying for leave will be asked to state for what purgbegneed the leave, when
theywant the leave to begijrand wherthey expect the leave to end. The BRectorwill informan
employee what type and duration of leave, if any,been approved and will also tell the employee

which requirements, such as certification of a health condition, the employee must fulfill.

All leaves are generally granted for a specific period of time. An employee who foresees being unable or
unwilling toreturn to work at the end of the leave period should apply for any other leave for which the
employee is eligible, including an extension of the current leave. The company reserves the right to
terminate the employment of an employee who does not returwaok at the end of the approved leave
period.

Medical Leave of Absence Policy

Any employee who is unable to work becauseeobr hisown medical condition, whether due to

accident, iliness, injury, pregnancy or related medical condition, or in sonsetodke medical condition

of an immediate family member, may be entitled to an unpaid leave of absence under the federal Family
and Medical Leave Adthis policy applies to both werklated and norwork-related illnesses and

injuries. EMBNV will comphyith the requirements of the Massachusetts earned sick time law, as codified
in M.G.Lc. 149,8 148C and 940 CMR 33.00, et seq

Such leaves will be granted for the period of the medical condition, typically not to exceed two (2)
months. This period begiron the first day of absence due to the medical condition.

During the entire time that an employee is away from work due to-vadaked or noawork-related
medical condition, her she must reporprogressjn person or by telephon¢o the HRDirectoreach
week.

Employees expecingto request a medical leave of absenoeist inform theHRDirector, in writing,
immediately upon discovery aicondition andnustindicate the expected time peridtat theywill be
unavailable for work. In cases of emerggremployes must contact theHRDirector, or ifthat Director

is unavailable,any u & }( $Z }u% vC[* wswoBn aspaddiblethie need for medical

0 AX /v 00 =+ U epu Z v}3] uped v op 37 } %@ patidpated]retdrn S]v P
date, if one exists. The company may also require a ni@diamination, at no cost to the employdwy a
physician designated by the company, consistent with applicable federal and state law.

Employees out on medical leave are entitled toticwe their thenin-place health insurance benefits at
no cost forone month, subject to any changes thbempanymakes in health insurance coverage.
Thereafter, employesmay continue health insurancetheir own cost. Employees can also substitute
paidvacation or sick time for any unpaid portion of the leave.

Return from Medical Leave

Prior to returning from any medical leave of absepogployeesmust submitado§}E [ &ES](] S
stating thatthey aremedically able to perform the essential functi@iss Z  u %o 0 jj@b, with or
without reasonable accommodation. The company, however, cannot guaranise@atement. Wherthe
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employee isble to return to workthe companywill attempt to returnanemployeeto her or hisoriginal
position, if availakel. If the original positions unavailablghe companywill attempt to placehe

employeen an equivalent, or suitable, vac3d %o }*]3]}v }ve]ed v3 A]3umsH&ss ahd %o vC[e
staffing needs.

ShortTerm Disability Benefits

Empbyees may be eligiblerfshortterm disability benefits if they are ill, injureat otherwiseunable to
work. The company maintains shtetm disability plans in accordanaith Massachusetts law. An
employee seeking shetérm disability leave benefits must complete tlecesarypaperwork.

Personal Leave of Absence

Requests for personal leave without pay are considered individually and granted at the discretion of the

}u% vC[e uv PuvsX dzZ & <}v (}& SZ & <pu *SU SZ u%o0}C [ 0 VPSZ
workrecod, v §Z uvel}( 32 ]Jv]A] p o[ i} (E sotfactoteiypically $Z 3 C %o
considered in evaluating a request for personal leave of absence. A request for personal leave of absence
will be granted only if the employee is not eligible for any other type of leave. An employee may not be
on an unpaid personadve of absence for more than two monthsmy ealendar year.

Jury Duty

Employees summoned for jury duty will be allowed the necessary time off from work to perform this civic

responsibility. Employees must attempt to give the company 15adasce noticef the beginning of a

jury duty requirementThe company will pay such employees the difference between their regular salary

and any jury duty fees received for the first week of service. Employees will be expected to report to work

during dl regular hours if their presence is not required in a jury room or court. EMBNV may require the
U%O0}C S} %% 0C } pu vs 8]}v (E}lu 8Z IHES ((JEuU]JvP 8Z u%o0}C

Funeral Leave

tZ v §Z} UE-]Jv VvV u%o}C [ anuemplpysde niay jake up to three days with

pay in order to attend the funeral or make funeral arrangements. Additional time off may be granted,

with or without pay, at the discretion of the company. For purposes of the funeral leave policy,

AMuu ] SuJoC_u ve VvV U%O0}C [ *%}ue }E }u 3] theghreémt, E }E Z]o U
PE v % E vSU E}SZ €& }E °*]*S €& }( SZ u%o0}C }E SZ u%0}C [* *%o

Emergency Closing and Severe Weather

Unless notified byhe HRDirector, employeesarerequiredto report to work on all regularly scheduled
days, regardkes of weather conditiong&mployees who areunable to report to work due to weather
conditions must notifyheir immediatesupervisor as soon as possible. Hourly emplogepaidonly if
they attend work, even if the company decides to remain closed due to inclement weather.
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Benefits

EMBNYV is committed to providing a generous benefits program @mplbyeesaspermitted by the
}u% vC[e (JvVv] o % E(}JEuU vV X

Based oremployment statusan employeenay be eligible for certain benefist the timing of hiring,

each employeavill be informedoy theHRDirectorof benefits eligibilitySeparate documeation will be
furnished to each employee, which wiplainthe natureand availability ofachsuchbenefit. Benefits

may be modified, added or terminated at any time by the insurance company or provider, per the terms
}(SZ %o v }IE C SZ }u% vC[e u v FEMBMEwilfU conmply@itls il eity, state
and federal laws regarding the provision of bengfits

Companycommunity involvement directives all@mnployeedo earn wages while participating in
communitybased initiativessuch as volunteer work, participation in local Big Brother/Big Sister
programsJunior Achievemenbr other communitybased service programs. Additionally, the company
may, at its discretiongstablish tuition reimbursement programs for programs that bepeijployee
advancement.

Workers' Compensation

EMBNYV employees are coverediy provisions of thélassachusett§Vorkers' Compensation Act,
M.G.L. c. 152and appropriate insurance coverage will be applied for by EMBNV

e E «<uU]E C o AU 3Z }Ju% VG % E}A] « AJEI E«[ }u%esvand]}v }A E F
illness arising out of an the course of employment. In connection with this coverage, employees are
required to report all injuries and illnesses sustained by them in the office or in connection with their
employment, no matter how minor, immediatelytt® HRDirector. Ifan employeédasbeen injured on
the job,he or shemust complete the necessary accident or incident report notification forms in a timely
fashion. Failure to do so may result in the deniad pfE | GEmpensatiorbenefits

SEPERATIGIDLICIES

The company requires that employees return all documents, files, computer equipment, uniforms,
company supplies, business credit cards, keys and other company owned property on or before the last
day of work.

Termination

Employees terminateddm employment are expected to surrenag@mpanykeys and othecompany
property.The final paycheck reflecting work up to the close of the date of termination, including payment
for any unused vacation days earned to date, will be provided to the emplnyiee dayof discharger

§8Z v £S % CE}oo S U §8Z }u% vC[e ] & S]}v
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Resignations

Employees who resign are requested to submit such resignation in writing to their supervisors, with as
much notice as possible, and no less tftam weeks in dvance, in order to accommodate the

}u% vC[e Vv 5§} (]v ]S o €& %0 uvVvE3X 000 EC vV v (]38
separation date. If an employee resigns, the employee will receive a final paycheck on the next regular
payroll date followig the separation date

Job Abandonment

Any employee who is absent for three consecutive days without nofifidogher supervisor, or who
fails to report to work on or before the expiration of a leave, will be deemed to have voluntarily resigned,
consstent with applicable law.

Exit Interview

Whenever possible, theompanywill schedule an exit interview with the departing employee. The
purpose of this interview is to aid the company to understand the reasons for employee tutoover,
capture ideas and suggestions for improvement,tarehsure that employees are treatedrfa

E P E ]JVP u%o0}Cu v3 u 88 E+X dzZ /£]5 ]vs EA] A Aloo v}s }v
supetrvisor.

*k%k

EMBNV[ Ppersonnel policies are designed to set forth a clear and complete set of directives and
guidelines for its employees in tb&en-changing landscape of labaranagement relations. Against this
backdrop, EMBNYV is committed to recruiting, hiring and retaining the best workforce in the industry
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EMB NATURAL VENTURES, LL

A Cannabis Qiltivation Establishment

Operating Plant Record Keeping Procedures

December 2020

Description

EMB NaturaVentures is a Massachusetts company with a provisional license from

SZ S S [e vv ]e }vSE}o }uu]ee]}v ~SZ ~ eU v * %c
the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed d40 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 mature cannabis plants, including up to
15 different cannabis strains

EMB NaturalVentures, LLC | 330 High Street, Holyoke, MA 01040 | eddie@embnaturalventures.com
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.

2 Proprietary and ConfidentialEMB Natural Ventures, LLC



EMBNatural Ventures Record Keeping Procedures

Table of Contents

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

INTRODUGCTION .ottt ettt ettt e e te e ettt b eeeeees s e e e e e e e e e e e e e eeeeaeeeeeaaaasesbbebbbbbbbbbnnbbsnnesmnne s 4
WRAL IS 8 FECONUZ. ...tttk e e st e e e e e e e b e e e s b e e e annes 4
RECOI LIFEICIE. ...ttt e e e e e e e e e s e e e e e e e e e nnnnees 4

RECORD KEEPING PROCEDURES........ oottt n e e e e e e e e e e e e e e e e e e e e e e aneeeees 5
ReCOrds ACCESS AN SECULILY.........cuuiuuieiiiiiiiiiriririeee e rrrrrereeettaaaaaaaaaaaaaaaaseaaasaassaaaaasaassnnsnnennnes 5

ElECLroNIC SYSIEMS ACCESS. ... eeiiiiiiiiitiiieiee e ettt e e e e e e e s s s r e e e e s s annnereaeeesssnnnnneeeeennsd 6
RECOIIS SECUILY. ...ttt ettt e e e e et e e e e e st e e e e e e b e e e e e e e e s ansnnnreeaeens 6
Retention and DISPOSAL........cuuii it a e 6

ROLES AND RESPONSIBILITIES.....cotiiiii ittt eeeen e eeeebiin e eseeesinmmeeeeees ) 6
Director of Records Management........ccooeeeiiiiii i iece et reeeeeeeeeeeeeeeeeeessaeeaaeeensensesnneed
Records Management COMMILIEE. ..........uiiiiiiiiiiiiiee et e e et e e e s s e e e e s s s sinnneeeeesssnnnnee il

APPENDIX: RECORD RETENTION SCHEDULE ........ccoiiiiiiiiieieeereme e 8

Proprietary and ConfidentiaEMB Natural Ventures, LLC 3



EMB Natural Ventures Record Keeping Procedures

INTRODUCTION

EMB Natural Ventures (EMBNYV) is a oeltivation company that intends to provide highality
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

WUEsp v8§ 8§} dZ } }( D e Zpe 8§88« Z Puo S8]}veU «% ](] ooC 6iA DZ A
ControlCommissiont po$ he }( D EJipv U_ D Es AlJoo *3 0]*Z Vv u ]Jvs ]V %o}
% E} HE ¢ Uu}lveSE S]vP D Es[e A£S ve]A ]o]3C 3} upo3]A § §Z vV
sustainably and efficiently

EMB Natural VentureEMBNYdefines recad keeping asmaking and maintaining complete, accurate
and reliable evidence of business transactions in the form of recorded inforn@miopany information
is a valuable corporate asset to be captured, managed, and used effectively to advance the Cdmp
core business and strategidorities

dZ % EJu EC %oUE%}s » (}E SZ }Ju% VC[e E }E | %]VP % &} HE -
x Keeping records of work that has been done to assist with future work
x Providing an audit trail of the decisions that have been made ensutogntability.

x Complying with regulatory requirements.

What is a record?

A record is defined as aform of recorded information, received or creat#iit is of historical
significanced the company, or which provides evidermatehe decisions and aotis of the company
while undertaking its business activities. Company records may be in any form including: paper,
electronic, audio, video, data within business systems, and photographs.

dZ Ju% vC AJoo Ju%o u vd ~ ]P]3 o Qud reteptims poli®. WKEre passibie] } v
and allowed by law or regulation, records will be created, modified, and stored in digital format.

Duplicates of records, such as a printed report of monthly production activity or a copy of a financial
statement, areneant for short term use and should be properly disposed once the related work activity
is completed.

Record Lifecycle

EMBNYV is committed to implementing record keeping procedures in accordance with the information
lifecycle:
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X X0 XD 1o o>

Records Management

RECORD KEEPRNRBOCEDURES

Records and information will be captured, used and kept in the most efficient and appropriate format,
with a preference for the creation and maintenance of digital only records wherever possible.

Electronic records will leverage enterprise lewsibessand industrycloudbasedtools to effectively and
efficiently create and manage information databases. Every dataliabe backed upn a regular basis
Some of the enterprise level software tools include

X QuickBooks for business financial recards

X BioTackTH®seedto-sale tracking software]vd PE § A]3Z D ee Zue 55e[¢ % ESu
, 08Z[+ D dZ SE& I]J]vP «C*S u

x BOX online secure cloud storapestin-class security, compliance and data protection

Each of these platforms enables EMBNV teigeorealtime record retrieval, storage and analysis.
Records can immediately be retrieved from each of these databases when requeste@angrtabis
Control CommissiorCommissionU ¢« A oo C « 3Z Ju% VvC[e }Av B+ v uv P u v3X
understands tht the granting of a license acts as its consent to unannounced records inspections by the
Commission, as a result of which the company has an obligation to maintain its records in an orderly and

HE § uvv EX dZ }ubkeepigy[pladwillp@meindispensable component of this
continuing obligation

Records Access and Security

Staffmembersare to only access those files and records which are necessary for the proper fulfillment of
their duties or that they are lawfully requested to access. U% 0}C [« 0 A 0 }( e S} E }E -
relevant to:

x Position responsibilities and requirements
x Level of delegated authority

x Privacy considerations
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X Legal professional privilege
X Commercial sensitivity

x Other specific considerations where confidentiality restricts the normal right of access to records
Authorization from the Chief Operating Officer maydapiired before access is granted.

The company is required to comply with laws and regulations that permit access to its records by
members of law enforcement and authorized government agencies as part of a legal, sroresasy
subpoenaor court order or by request of the Commissj@uchas required i35 CMR 500.00@t seq.
EMBNV will be fully compliant with its obligations in this regard

Electronic Systems Access

Electronic record systems will utilize individual login credentials to secureagh@tcess. Each staff
member is responsible for the security of their login credentials and the records accessible through that
login. Should a login be forgotten or compromised, the staff member should notify company security or
the COO immediately.

Reords Security

Paper and physical records will be securely maintained in cabmdisg systemgrovided by the
company Official versions of physical records should remain on company property at all times. In the
event an authorized staff membegquires a document offite, a copy can be made for shtetm use.

The duplicate should be disposed upon completion of the related work task.

Electronic records will be securely stored and accessible through enterprise level, cloud based software
solutions and geographicaltiiverseserver storage.

Retention andisposal

Records will be retained in accordance with the Record Retention Schedule outlireedppendix of
this document.

Most documents, once they are no longer needed by the company, bduetiner value and should be
destroyed. Confidential records will be marked accordingly and must be destroyed in a secsuetway
ascrosscut shredding or contracting withraputableoutsidecompany for secure file pickup and
destruction The disposairotocol will ensure that no company records are accessible by any third party

ROLES AND RESPONSIBILITIES

All company staff members are responsible for creating, capturing, using, retaining, and disposing of
company information in accordance wéhtablshedprocedure. Staffnembersare personally

accountable for the correct management and use of company records and information in the course of
performing their assigned responsibilities.
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The company will provide training to each staff member commenswititeéheir role and
responsibilities.

Director of Records Management

The Chief Operating Officer (COO) will have overall responsibility for the implementatiattiod
adherence tgestablished recor#teeping procedure

Records Management Committee

Th }u% vC[e KKU o Ehief Finantalddfficeand QualityAssurancéfficer will serve as the
RecorddManagement Committee (RMQ@he RMQ@vill periodically review the effectiveness and

}u% o] v }(SZ }u% vC[e & }@ willrédichvehatges }dPodmpeXy operating
processes and government regulations to adjust record keeping procedures accordingly.

At least aanually, a comprehensive records review and audiewdlluatethe effectiveness of tools and
processes for recorkeepingand retrieval. During this annual review, records will be transferred te long
term storage or disposed to maintain effioiges of reatime data storage.

*k%k

D Es[e E-kéefiing policies will enable the company to conduct its busopsations in a
thorough, professional and predictable manner. The policies will also assist EMBNV in being a trusted
partner with all stakeholders, including the City of Holyoke and the state agencies with an interest in the
Ju% VC[e }% E S]}veX
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APPENDIX: RECORD RETESTBGBRDULE

EMBNV will retain business activity records based on the following table. Changes in government

regulations affecting record retention will be provided to the comydaecords Management Committee,

whichwill adjust retetion schedules accordingly. Following the retention period, records may be
]*%o}e ]V JE v A]3Z gefordReepingy@licylisposal procedures.

Records will be retained beyond the retention period in the event of any enforcement action,
investigation, or by order of an authorized government agesush as the Commission.

ACCOUNTING Retention Period
Accounts Payable Ledger 7 years
Accounts Receivable Aging Reports 7 years
Accounts Receivable Ledger 7 years
Accounts Receivablelnvoices 7 years
Accounts Written-off 7 years
Authorization - Accounting 5 years
Balance Sheets Permanent
Bank Reconciliations 7 years
Bank Statements 7 years
Bank Deposit Slips 3 years
Budgets 3 years
Canceled Checks 10 years
CancelledDividend Checks Permanent
Cash Book Permanent
Cash Disbursement & Receipt Record Permanent
Cash Sales Slips 7 years
Charge Slips 7 years
Charts of Accounts Permanent
Check Register Permanent
Expense Reports 7 years
Financial Statements Permanent
General Ledger Permanent
Journal Entries Permanent
Petty Cash Records 7 years
Profit/Loss Statements Permanent
Purchase Order 7 years
Vendor Invoices 7 years
Voucher Check Copies 7 years
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Record Keeping Procedures

Corporate Records

Amendments

Annual Reports

Articles of Incorporation

Audit Reports

Audit - Internal

Board of Directors - Committee
Board of Directors - Minute Books
Bylaws

Capital Stock Ledger

Capital Stock Transactions
Charter

Contracts - After Termination
Contributions

Financial Statements
Organizational Charts
Partnership Agreement
Stockholders - Minute Book

Fixed Assets

Depreciation Schedule

Inventory Records

Plans and Blueprints

Plant Cost Ledger

Property Appraisals

Property Register

Records for Property Subject to Depletion
Human Resources

Accident Reports- Settled
Attendance Records
Background Checks
Dental Benefits

Disability Benefits - After Expiration/Settlement

Disciplinary Actions

Employee Medical History
Employment Application - Not Hired
Family & Medical Leave
Garnishments

Retention Period
Permanent
Permanent
Permanent
Permanent
6 years
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
7 years
Permanent
Permanent
Permanent
Permanent

Retention Period
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent

Retention Period
Settlement + 7 years
Termination + 7 years
Termination + 7 years
Termination + 5 years

Expiration / Settlement + 7
years

Termination + 7 years
Termination + 7 years
3 years

Termination + 4 years
Termination + 5 years
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Record Keeping Procedures

Human Resources

Life Insurance Benefits

Medical Benefits

Performance Evaluations- After Termination
Personnel File- After Termination
Personnel Files- Current Employees
Profit Sharing Agreement

Safety Reports

Sick Pay

Sign-in Logs

Training - Company

Training - Responsible Vendor
Vacation Files

"RUNHUVY &RPSHQVDWLRQ % HQHILWYV

Insurance

Automobile Insurance Claims
Disability Insurance Claims- After Termination
Expired Insurance Policies
Fire Inspection Reports
Insurance Appraisals

Safety Records

Foreign Insurance Policies
Legal

Bill of Sale

Business Permits

Claims and Litigation Concerning Torts and Breach of
Contract

Company Closure- all records

Contracts - Employees
Contracts - Government
Contracts - Labor Union
Contracts - Special
Copyrights
Correspondence- Legal
Deeds/Titles
Leases/Canceled
Licenses

Mortgages

Retention Period
Termination + 5 years

Termination + 7 years
Termination + 7 years
Termination + 7 years
Permanent
Permanent
Termination + 5 years
Termination + 4 years
2 years

Termination + 3 years
Termination + 4 years
Termination + 4 years
10 years

Retention Period

10 years

7 years

10 years

6 years

6 years

6 years

3 years

Retention Period
Permanent
Permanent

Permanent

Greater of 2 years or Individual
Retention Time

Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
Permanent
10 years

Permanent
Permanent

10
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Record Keeping Procedures

Legal

Notes Receivable- Canceled

Patents

Stock and Bond Record

Title Papers

Trademarks - Registered

Operations

Cultivation Batch Record

Receiving Documents

Site Plans and Layout
Telecommunications Copies

Transport Manifests

Vehicle Operating and Maintenance
Waste Disposal

Payroll

Contractors

Checks- Payroll

Commission Reports- Salesperson
Employee Withholding Exemption Certificates
Payroll Register

Payroll Records- After Termination
Salary History

Time Reports

W-2 Forms

Vacation/Sick Pay

Security

Alarm System Activity Log

HD Surveillance - Audio and Video - On-site recall
HD Surveillance - Audio and Video - Off-site storage
Material Diversion Violation

RFID Scan Log- Active Employees
RFID Scan Log- Terminated Employees
Security Checklists

Visitor Log

Retention Period
10 years
Permanent
Permanent
Permanent
Permanent

Retention Period
4 years

10 years
Permanent

1 years

10 years
Decommission + 2 years
4 years
Retention Period
3 years

7 years

6 years

10 years

4 years

10 years

8 years

7 years
Permanent

4 years
Retention Period
4 years

90 days

12 months
Permanent
Permanent
Termination + 7 years
2 years

3 years

Proprietary and ConfidentiaEMB Natural Ventures, LLC 11



EMB Natural Ventures Record Keeping Procedures

Taxation Retention Period
Tax Free Reorganization Permanent
338 Election 7 years
Canceled Checks Tax Payments Permanent
Correspondence- Tax Permanent
Depreciation Schedules Permanent
Income Tax Returns Permanent
Inventory Reports Permanent
FUTA/FICA/Income Tax Withholding 7 years
Payroll Tax Returns Permanent
Revenue Agent Reports Permanent
Sales Tax Returns Permanent
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EMB NATURAL VENTURES, LL

A Cannabis Cultivation Establishment

Operating Plant Maintaining Financial Records

December 2020

Description

EMB NaturaVentures is a Massachusetts company with a provisional license from

SZ S S [e vv ]e }vSE}o }uu]ee]}v ~SZ ~ eU v * %c
the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed d40 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 mature cannabis plants, including up to
15 different cannabis strains

EMB Natural Ventures LLC | 330 High Street, Holyoke, MA 01040 | eddie@embnaturalventures.com



EMB Natural Ventures Maintaining Financial Records Plan

PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.
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EMB Natural Ventures Maintaining Financial Records Plan

SUMMARY

EMB Natural Ventures (EMBNYV) is a new cultivation company that intends to provigediiiyh
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

WUEsp v8§ 8§} dZ } }( D e Zpe 8§88« Z Puo S8]}veU «% ](] ooC 6iA DZ A
Control Commission po$ he }( D EJipv U_ D Es AlJoo *3 0]*Z Vv u ]Jv3 ]V %o}
%% E} HE ¢ Uu}lveSE S]vP D Es[e A3 thelAnnabisodlant sédurely osiajely, $

sustainably and efficiently.

Back office support relative to the creation and maintenance of financial records will support operational
and general business decisioraking and will enable the company to meet itsrfaial obligations, in a
transparent and efficient manner, to all stakeholders, including the City of Holyoke, in accordance with its
Host Community Agreement, and the Commonwealth of Massachusetts

EMBNV will;

x Produce accurate, timely and colefe financiastatements, includingbsorption cost
accounting which details the expenses associated with production of a final product

X Operate a robusihternalcontrol system including proper segregation of duties and safeguarding
of key assets

X Maintain detailedaccounting plicies angrocedures

X Maintaina secureelectronicdatabase fostorage of alfinancialdocuments includingnvoices,
sales receiptandbank recordsthat are readily available

x Utilize an &ective dashboard and key performanndicators
x Employ aitmely cash and tax forecasting system

EMBNYV business records will include manual and/or computerized records of assets and liabilities,
monetary transactions, accounting records, sales records, and salary anidfeagation for each
employee.

ACCOUNTING METH8OD

EMBNYV intends to utilize generally accepted accounting principles (GAAP) and full absorption costing as a
manufacturer otannabidlower. Ttke Chief Financial Officer (Ck@l) oversee the financial progreand
proceduresArobust accounting tool, Intuit QuickBooks@, be connecteddirectly toa company ¢
manufacturing process tracking system, BioTrackTtel@®@sure continuity of production, salesd cash

flows in real time.

EMBNYV staff will be able respond quickly, transparently and completely to requests for financial, sales
or audit information by the Cannabis Control Commission (Commission).
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HANDLING CASH ON PREMISES

The legal adult useannabisndustry inthe Commonwealth dflassachusettsand across the countrig
an unusually casheavy industryBank services airrentlylimited, at best due toperceivedisks on
the part offederallyregulated banks and credit unior@urrent public discourse appears to indicate a
brighter futurefor safe bankingdr Marijuana Establishments. Until that futueives however EMBNV
will implement safeguards for cash collection, storrg@sport and accurate accounting

Storage

Cash will be maintained im ansite vault within multiple layers 0§ Z  } u %o se€lfity access system.
The cash vault will be used exclusively for cash and any physical records associated with cash. At no time
will product or production materials guingle the same space as the cash storage.

Procedures wilbe establisked, similar to those one might find in a local bdokpermissibleaccess to
cash at the beginningnd at the end of eachay. To access cash in the vauilg presence ofwo
individualsshall berequired with at least onesuch individuabeinga management representative

Cash machines will be used to verify, count and bind bills for storage afi® @sevent tamperingash
machines will remain in secure areas with limited access.

Collection Frequency

Cash transactions will occur at the follogvtimes:

x

Biweeklypayroll
x Return of transportation truck from delivery of sold goods
x Payment of bills to vendars

X Payment of taxes

EMBNV wilaryand randomizéts protocols on a daily basis in ordeminimize thepredictability of

when cash may barriving to or leaving from the faciligither on official business or in the hands of
employees.K( % E U}UVS JuU%}ES v ]* SZ % Ee+}v 0o ¢ ( SC }( SZ }u% VvC|[e
on a biweekly basisithin the legal guidelines state and fedralwage ancemployment laws.

Cash will be dispersed Bymanagement representative or an authorized supervigar will betrained

in the policies and procedures 8fZ  } u %o cash[and accountirngractices Requests for cash to pay
bills or taxes wllrrive throughS Z  } u %0 traCking and accounting systems. Relevansgnnel will
prepare the cashborresponding tahe bill or invoice. When a staff member picks up the cash to make
payments or deliveries, a chain of custody document will be stgradmtumentthe individuals
responsible for that cash.
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Transport

Transportation of cash outside the facility willdveangedin secure vehicles owned or contracted by
EMBNV. The vehicles will enter the loading greaSZ }u % vC[e ( ]ahé étériepbdy dodr S

of that areacloses and secures before any transactions take place. Cash will be transferred to the vehicle
by authorized security personnelith manifest documents detailing amount, purpose tidesion, and

staff driving the vehicle.

When caslproceeds from goods sold are brougttb the facility those proceedwill beacceptedoy a
company finance representative and security person. The defieesgnnel, whether employed by

EMBNYV or by aoutside contractorwill review the manifestransferthe cash, angbrovide written
acknowledgement of the deliveay the loading area. The cash will be taken directly to(the] o \Ba@I{ «

area for bill verification and counting. The financial anentory tracking systems will be updated at the
conclusion of the verification to document accurate receipt of capital. Discrepancies will be immediately
reported to the CFO and Security Officer.

EMBNV will work with the Commissitire City of Holyoke, ahstate and federal offials to develop
procedures for delivering tax payments in a safe maratesrys lookingprwardin orderto stimulatethe
development of solutions for improving the efficiency and safeyl ohsh transactien

RECORD KEEPING

Firancial records will be consolidatedmuit QuickBooks®, or some similadigust and customible
accounting software platfornBookkeepingpersonnelwill ensure consistent processing and storage of:

X Onpremises cash balance

X Bank statementsf applicdle.

x Sales invoices

X Purchase invoices and supporting documents
x Tax records

x Employee payroll records

x Company assets and liabilities.

Records will be securely backed up on a daily basis to a securstdiage platform such as box®.
Reports will be aviable at any time as requested by company officers, Commission representatives, or
law enforcement officials.

ACCOUNTING OF BENEFITS TO THE MUNICIPALITY

EMBN\* u v P uiswXcited to contribute to the growth and prosperitytted City ofHolyokeand
the Commonwealth dflassachusettsd Z  } u %o fin@nctal processes will include a specific program
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to track and review the financial contributions madéhte City of Holyokeconsistent with the
}u %o v Qojst GymmunityAgreement. This information will beade available tthe Commissioras
required in 935 CMR 500.103(4)@). other regulatory mandates will be fully complied with as well.
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Description

EMB NaturaVentures is a Massachusetts company with a provisional license from

SZ S S [e vv ]e }vSE}o }uu]ee]}v ~SZ ~ eU v * %c
the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed d40 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 mature cannabis plants, including up to
15 different cannabis strains
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.
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SUMMARY

EMB Natural/entures (EMBNY§ a new cultivation compartlyat intends to provide higiguality
cannabis flower to the legal adult usmrketin the Commonwealth of Massachusetts.

Pursuant tor'he Code dflassachusetts Regulatgrspecificallp35 CMR 500.00@t seq. annabis

Control Commission AdultUse of Marijuana,EMBNWvill establish and maintain policies and

procedures u}ve3E 3]vP D Es[s /£S ve]A ]o0]13C 3} seosdydsafdy,sZ vv ]e* %o
sustainab} andefficiently.

EMBNYV is committed tactive fosteringf diversity and culturaensitivitythrough $Z  }u % vC]|*

operational and outreach efforts dZ « ((}ES*U % &S }( D Es[* }E%}E S u]ee]}vU
promote inclusion among, and to prevent workplace discrimination against,tiegsorvomen, veterans,

people with disabilities, ariddividualof all gender identities and sexual orientason

INCLUSION PLAN

EMBNV willlevelopits organizatiomal capabilitesto execute a longange inclusion plan. A standing
committee will consisbf an Executive Officer, a Human Resources representative, and two members of
the nonsenior staff. The committee will meat leastquarterly to developelatedtargets and training.

Its memberwill be responsible for:

X Increasing diversitgmongstaff ard volunteers

X Assessing the level of intercultural competency of the staff and volunteers

x Developing tools to increase and develop the intercultural compietgnc

x Evaluatingliversity initiative activities and results

X Recognizing and suggesting improvements to company policies and operational procedures to

alignbeg with the goas of diversity and inclusion

Increase Awareness

A key component of D E s fitversity plan isan absolutecommitment toachievingolerance ad
harmony in the workplacd=ducatioal tools explaining theliversity plan will be created to serve current
staff membersprospectivestaff members, and partner agencies and officials.

Diversity in backgrounds, perspectives and experiences will bimeafmpanythrough the support and
contribution that each individual brings to the team. A true diversity of ideals can be achieved only by
drawing upon the varied and collective life experiencesl oiembess of the EMBNV community. The
company will seethis diversity of ideas in its recruitment, hiring, career advancement, and all
operational aspects of its business. Diversity is a goal, in and of itself, and when achieved will result in
EMBNYV reaching its fullest potential as a valued member obthenanity.
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EMBNV willncrease awareness, build mutually rewarding relationshipsfoster collaboration with a
broad range of businessd community leadersas well asther individuals from diverse backgrounds,
perspectives and experiencdhe companwvill alsopromote diversity and inclusion in tikannabis
industrygenerally in collaboratiorwith other organizations that are addressiaigersity and related
workplaceissues

Workplace Discrimination Avoidarteelicy

EMBN\Whas a statutory mandate guarantee equal treatment for each individwaio applies for

employment or who becomes employed by the compaly discriminatiom hiring orwithin the

workforcewill be tolerateqd whetheron the basis of race, creed, political affiliation, color, sexal
orientation,national origin, age, alisability The } u%. v @t[mate goal is foits personnel to reflect

the diversity amonghe populationthatit serves. D E s ppuman Resources Department will steadfastly
adhere to all legal requirements and, further, will serve as a role model of a eageenbmpany that

judges itself by the way in which it treats people. The principals of EMBNV have spent their professional
lives embracing these ideals.

EMBNWvill meet its legal, moral, social and economic responsibilities for Equal Employment
Opportunity/Affirmative Actiopas authorized and required by all pertinéederal, state andity laws,
rules, regulationsandexecuive ordersincluding the following:

1. TitleVllof the Civil Rights Act of 1964 (42 18220 00eet sqj.), which prohibits discrimination
in employment on the basis of race, color, religion, sex, or national origin;

2. The Age Discrimination in Employment #c1967 (29 US&621, et saj.), which prohibits
discrimination in employment on the basis of age with regard to those individuals who are at
least 40 years of age, but less than 65 years of age;

3. Section 504 of the Rehabilitation Act of 1973 (29 &81), and the regulations promulgated
pursuant thereto (45 CFR Part 84), which probdigicrimination against qualifietisabled
individuals on the basis disabilityand requires employers to make reasonable accommodations
to known physical or mentairitations of otherwise qualifiedisabledapplications and
employees;

4. M.G.L.c. 151B s4 (1), as amended by Chapter 533, 1983, which prohibits discrimination in
employment on the basis of race, color, sex, religious creed, natiégial ancestry, age or
disability

In addition, EMBNV agrees to be familiar yatidto abide by:

X Massachusetts Executive Order 524

X Massachusetts Executive Order 526

x Equal Pay Act of 1963

X Massachusetts Architectural Barriers Board Act

X Federal Executive Orders 11246 and7BL&s amended.
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All employees, subcontractors and vendors must make genuine and consistent efforts:
1. To ensure equal employment opportunities for present and future emplpsiads

2. To implement affirmative action, as legally required, to remedy the effeptssbEmployment
discrimination and social inequalities.

Within the company he responsibility for implementing and monitoring this policy shall be delegated to
§Z }u% vC[e JE& S}E }( ,Pusidethe-comfanypXsinessassociatesvendors ad
consultants will be researched to ensure that EMBNYV is conducting business witindikd people.

Every effort will be made to discontinue relationships with thnseness entities and individuals that fail
to adhere to this aspect of the corporatéssion

Furthermore EMBN\prohibitsthe exposure of angmployee oemployment applicano coercion,
intimidation, interference or discrimination for filing a complaint or assisting in estigation under this
program.No portion of this Equ&mployment Opportunity¥orkplace DiscriminatioAvoidancePolicy
shall be construed as conflicting with any existing or future judicial or legislative maviuzie a
constriction consistent with that mandate is reasonable.

Inquiries or complaints concerning discrimination, harassment, retaliation or sexual violence shall be
referredto SZ  }u %o Dir€dter ofHuman Resources@&U J( v ¢ ECU SZ }u% vC[e Z] (
Officer. All employees will be made aware of thighit to complain about improper workplace treatment

to the Massachusetts Commission Against Discriminatitre U.S Equal Employment Opportunities
Commission.

Accessibility

EMBNYV is committed to accessibility and inclusion in produatioiusinessperations. Production
areas and processes will be designed to prorgdsonable accommodation to emplogedth
disabilitesor physical limitatios The production and harvest @dnnabigplants and materialis a labor
intensive endeavowith certain taksrequiring avaryinglevek ofphysical capabilities to perform job
duties safely and effectively. Th@u % vC[e u v Rvillreg8larlyreview production processé¢s
achieve the greatest balance with workplace safety and optimal accommodatioropgdgaical
capabilites

Economic Empowerment

EMBNYV embraces and looks forward to the opportunity to work with the Massachusetts Office of
Economic Empowerment and the City of Holyoke to serve Massachusetts and Holyoke residents in closing
unfair wage digarities, in order to increase access to financial education and to improve accessibility to
STEM careers and educatioheTgrowing wage disparity, as well as the ancillary problems it creates, is

an increasingly pressing issue in our sociEH#BNMs canmitted to working with local communities and
organizations to advertise open positions wititsrproduction facility.d Z  } u %o julfppsitiors will

pay at or above average wages and will inckmdeprehensivemployee benefit programs. Employees

will have access to financlakeracycourses and tools to maximize their lifetime return on earned income.

By empowering individuals to secure their financial future, NE¥iRlieveshat its staff members will
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deliver exceptional results every day for the benefit of the whole team, as well akué v C /[
customers and theommunity in which the company operates.

Taking seriously the opportunities presented in its rol@naagretechnology isiness, EMBVwill
endeavor tasupport the %o 1 oilhtgrest in and accessibility toelatedscience, technology, engineering
and mathematics educatipand jobsThe company is particularly excited by theu u ]« ] } kefcent
designation of the City éfolyoke and Holyoke Community College in establishing a cannabis job training
program. EMBNV will fully participate in thismmesnture and expects to benefit from the local, highly
gualified poos of job applicants that will redudtm the venture Thiskind of partnership between
govenment and private business is an excellent modetdoperation benefitting all stakeholders in

D Es[* }% (Hhé ]dgal cannabis industry has created a unique blend of the art of cultivation and
the sciences of biologpotany and chemistry, which combine to create the best final product possible.
Du @&« }(3Z }u% VvC[e *3 (( Aloo Z A e 5§} }vs8]vp o pu 8]}v v §
in order to advanceheir ownpositions within the companas wellass} A v 8Z  }ju% VCJ[e
business operations

EMBEs[s JE%}E S u]e+]}vnaintainings&divese professionahnd skilled workforgawith
a view toward carving oat unique space for EMBNYV in the cannabis cultivation industry
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the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed d40 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 mature cannabis plants, including up to
15 different cannabis strains
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The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole or any pant this documenis pemitted.
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SUMMARY

EMB Natural VenturdEMBNV) is a new cultivation company that intends to providechiglity
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

WUEsp v8 8§} dZ } }( D e Zpe 8§88« Z Puo 38]}veU «% ](] oC 6iA DZ A
Control Commission po$ he }( D EJipv U_ D Es AlJoo *3 0]*Z Vv u ]Jv3 ]V %o}
% E} HE ¢ Uu}lveSE S]vP D Es[e A£S ve]A ]o]3C 3} upo3]A § §Z vV
sustainably and efficiently

QUALIFICATIONS AND TRAINING

EMBNVwill emphasiz@rogressive staffing policiisat encourageemployee growthlongterm
commitment and diversityThe companwycknowledgesnd embraceghe social ethnicand economic
diversity of the residents in the City of Holyak& aims tosetan example of positive employment
opportunity, as well ao offer second chances to individuals who would otherwise be qualified for
gainful employmenbut for criminalrecords involvingffenses unrelated to effective job performance at
a cannabis cultivain facility Entry level job positions in the areas of product processing, transportation
v }((] UJv]*eSE S]}v E % & * vS ]PV](] VvS % E VvS P }( SZ }u% v
employees gainful employment in a growing indusikjlls develpmentthrough training and experience
will lead toemployeepromotions within the compangs the company grows.

EMBNWvill developa comprehensive staffing plaguidingrecruitment and hiring of management and
executive staff, as well as a training matrix related to all emploSaéfing and training policies and
procedureswill ensure the secure, safe, sustainable affdctivecultivation ofcannabis products.
Compary and staff activities witlomply with the Cannabis Control Commissi@oihmission) regulations,
as promulgated in 935 CMR 500.080seq.

The company is excited to avall itself of prospective future employees coming from the recently
established soci&quity training program, which includes both the City of Holyoke and Holyoke
Community College as founding partners. This initiative endorsed by the Commission is certain to
produce a pool of qualified and motivated Holyoke area residents who are semkiloyment in the
cannabis industry

Highlights of the plan include
x General staffing policies
X An estimate of staffing requirements
x Descriptions of responsibilities and requirements for manager and higher level positions

X Acomprehensivearainingprogramrequired for each employesith evaluation within 90 days of
hire.

X Additionaltraining topics required for management positions
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X Forms to assist in the hiring process

EMBN\« (E Eand$innBefforts will be directed towardiversecandidates with specialized
qualifications (depending on the position), including:

X Interest and aptitude for alternative medicine

x Absence otriminal record$or disqualifying offeses

X Experience imestricted access, hightggulatedfacilities

X Experiewe, interest,and the ability tachievesuccess in theannabisndustry.

X Healthrelated educational/professional backgrounds

Employee Pr&Employment Screening

EMBN\Wrior to employmentEMBNWvill require all employees to:
X Be 21 years of age older.
X Providebackgroundnformationcompliant with 935 CMR 500.030
X Undeago a complete background check

x Be suitable for registration as a Marijuana Establishment Agent in the Commonwealth of
Massachusettonsistent with 935 CMR 500.800 and 500.802

Employees will also be required to sign a series of forms and agreements acknowledging they are aware
that failure to comply with state and local regulations and company policies could result in immediate
termination and potential criminal prosecution, fifdicable.

Registration of Marijuana Establishment Agents

Each EMBNVreployee will be registered with the Commissiamdthe company will pay the necessary
fee for each employee, upon receiving appropriate clearancective a registration card. All
requirements of 935 CMR 500.0&dl be strictly complied wittEmployee registration cards will be
renewed annually, provided that the employees remain suitable for registration.}Tth#. v Qifector
of Production will maintain records of all registergérts. Any changes to personnel information or
employment status will be reported to the Commissigthin five business dayas requiredy 935 CMR
500.030(6)

JOB QUALIFICATIONS

EMBNWvill usedefined jobqualifications tdilter applicants to those who will best hetgaintain
companywide safety and effectivenesss well aso promote $Z  } u %o diM@rftty program.
Company management will frequently review job qualifications for their applicability to the current
operatons The company may adjusgstems and processesorderto removeunnecessarilyestrictive
gualificationsso as teexpand the pool of qualified candidatebo will succeed in a particular job or skill
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area Objectiveemployment requirementssuch as criminal history or employment eligibiityl, comply
with state and federa#dmployment andanti-discrimination laws.

EMBNYV aims to hire highly qualified @agable employees prepared to meet or exceed the
requirements of their positia Job qualifications will be communicated with applicdaoteng the
application procesandbe provided to employees in nehire packets

The company will evaluate applicatased offive primarycategories: experience, education, abildy
perform in the job positionlanguage ability, and physieélort capability if applicable

The following tables list each job position and a summary of the qualifications for eedlobake five
categories. Company staff positions are divided into two groups: the Executive, Leadership and
Administrative Staff; and the Operations Staff.

Executive and administration staff consistthef Chief Executive Officer, Chief Operating €ffibe
Controller, theQuality Assurance Officéhe Sales Director, andifinistraive Professionals.

Operations staff will beequired to movethroughout the facility working directly with grow operations,
product, production equipment, and facilitylegmentbased on dayo-day needs of the plants and the
scheduled production procegdperations staff consists of the Director of Production, Cultivation Staff,
Processing Staff, Transportation Drivers, Security Officer, Security Guards, and th&l&iaadity.
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Executive, Leadership and Administragvaff
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Operations Staff
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EMPLOYEE TRAINING

Qualified candidates will be hiredth a90-dayprobationaryperiod During this periocemployeewill
participate in a rigorous training process and be evaluated for suitéilityeir jobfunction and
effectiveness workinip a restrictedaccess erivonment. Training will includeraview of the employee
handbook third-party Responsible Vendoradining certificatiorclass, and trainingilored to the
U%o0}C [ %a}dth hlatassroom and hawh setting Thetraining program will include:

x All employees will take, and pass, the Responsible Vendor Certification Training Class annually

x Managers will receive instruction on Best Practices in Hiring, Effective Training Techniques, and
Evaluating Employees.

X Quarterly égaltrainingwill supplement annual certification training by communicating any
changes to or clarifications lofcal, state andederal laws relating toannabis productd_egal
obligations of licensechinnabidusinesseand registered agentsill be emphasized.

X Security training will include how to respond to a variety of emergerfaieitity access policies,
and diversion detetion and eportingproceduresTraining will be tailored to the employpggob
duties.

X Safety training will emphasize an understanding of safety data sheets, personal protective
equipment, taskspecific safety, and chemical spill cleanup.

Any taining dsigned by company management wliolvethe Quality Assurance Officer, in order
create training modules that will be comprehensive and address worker knowledge, safety and security.

Successful completion efichtraining course is contingent on paggencomprehensive test with a score
of 80% or better administered at the conclusioth& course Should an employee fail to achiere30%
score he or she will be givemapportunity toreceiveadditional training antb retake the testA

second failte to pass the test may resultdischargeof the employee.

The trainer has the authority to use alternate means of testing employee knowledge after a training
module. This alternate means would be utilized only if it completely and adegesdkigtes the

U%O0}C [* pv E+S v JvP }( 8Z us EloU v S§Z S puv E+S v JvP }uo
records

Employee attendance at all trainisgssionswill be recorded physically or electronically, and the resulting
records will be forwardetb and retained by th€ OOTraining records will be maintained for current and
former employees for four years.

D Es[* <p 0](] S8]}ve v SE ]JV]VP %0 Vv ]* % ES }( SZ }u% vC[e §}5 o }
leader. It is designed to ensure thaetcompany has the most higiyalified, motivated and diverse
labor force in the market, thereby positioning the company as an example of best practices in the
Massachusetts cannabis industry, as well as providing direct and ancillary benefits taciizamun
partner, the City of Holyoke.
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A Cannabis Cultivation Establishment

Operating Plant Energy Compliance

December 2020

Description

EMB Natural Ventures is a Massachusetts company with a provisional license from

SZ S S [« VWwS[E}o }uu]ee]}v ~SZ ~ U v *% | 0 %
the City of Holyoke, in order to conduct business as a cannabis cultivator in a

building to be constructed at 140 Middle Water Street, Holyoke, MA.

The facility will be equipped to grow 3,000 matcaanabis plants, including up to
15 different cannabis strains

EMB Natural Ventures LLC | 330 High Street, Holyoke, MA 01040 | eddie@embnaturalventures.com
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PROPRIETARY & CONFIDENTIAL

The data contained in this document is considered proprietary and confidential and is notusetdy,
or disclosed tpany unauthorizedndividuals oragencies without the written permission BMB Natural
Ventures, LLONo duplication of the whole omg partof this documenis pemitted.
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SUMMARY

EMB Natural/entures (EMBNYV) is a new cultivation company that intends to providguatity
cannabis flower to the legal adult use market in the Commonwealth of Massachusetts.

Pursuant tor'he Code dflassachusetts Regulatgrspecificall35 CMR 500.00@t seq. annabis
Control Commission AdultUse of Marijuana,EMBNV will establish and maintain policies and
% E} HE ¢ Uu}lveSE S]vP D Es[e A£S ve]A ]o]l3C 3} upo3]A
sustainably and efficiently

(4 VvV
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Energy compliancepro py@& ¢« 8§ D Es[e ( ]Jo]5C & *]Pv S8} veu@®& SZE}uPZ
%o E} e SZ S SZ }Iu% VC[e % E} n Se complEnceiiteria. (Jv ¢ § }(

GENERACOMPLIANCEOLICY

EMBNV haghrough an affiliated entity, purchas#te propertysite bcated at 140 Middle Water Street,

in Holyoke, M ~3Z "WGE WM& ]|®&3L]co0 8Z ]38 }( 83Z }u% vC[elnvv ]e }VSE}
addition,a,}*3 }uupv]3C PE u vs ~~, e« A «NVéadth&City ¢ Hdlyoke on

October 25, 2018. The WAGtipulates certairronditions and responsibilities the partiesnot covered by

local zoning approval processes.

In addition, he City of Holyoke haspaomulgated a Code of @nance the ZoningK E ]v vin _ e

compliance with Massachusetts General Laws Chapter 40A, known/Estiiig Act) _ (}E SZ ¢S §

%o UE %o}s o "8} Yo EIU}S 5Z P v E o Ao( E }(8Z ]15C }( ,}0C} U 3} %0

inhabitants, to encourage the most appropriate oéé&and throughout the city, to preserve the cultural,

historical and agricultural heritage of the community, to increase amenities of the city, and to reduce the

hazard from fire by regulating the location and use of buildings and the area of opearspaethem _

Effective December 19, 2017, the City also promulgated a new section 7.10 of the Zoning Ordinance,

Ju%c}e]vP "E <¢}v 0 ¢ ( Pu E e+ v & Ppo S]}v }( $Z SJu U %o V u vy
*S 0]*Zu vSeX_

On April 17, 201E€MBNVwas grantedh Special Permitom the Holyoke City Counabnsistent with

the provisions of section.10 of theZoningOrdinance. Toward that end, EMBhas contracted witthe

landuseand vP]v &E]JvP (JEu s v ¢« U , vP vU & pmdtiondl onsuingehdty U upos§
with local offices in Springfield, MA. VHB is-wezited in all pertinent provisions of tAeningOrdinance

and keeps abreast of afllevantrevisiongo those provisionand will help tensure that EMBV[ »

planned MarijuanaEstablishnent in the City of Holyokeemains fully compliant with th2oning

Ordinanceandthe Zoning Act. This relationship will incluegularcommunication between EMNB/and

VHBso that EMBNV wilemain knowledgeable of any future revisions toZlo@ingOrdinance, as well as

to ensure that EMBVcontinues toadhere toall zoning requirements of the City of Holyoke

EMBNYV is keenly aware of the need to have acceaadavorking relationships witkiarious experts in
all facets of their operationg\s a resultVHBIs expected tserve as a valued partner wi#MBNV and
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with all stakeholders in the zoning procé&s o § S} D Es[e ue]v and VYHB EGlVsdivéad)
a key partner in ensuring compliance with present and future zoning requirements

SPECIFIC COMPLIANCE PROTOCOLS

h%}v §Z Juulee]}v[e Jeep v }( W @A) Maroh 2020the caijpanyplanned
(subjecttothe Juu]ee]}v[e E A] A v % % E}A o }( tcEervyste thelHildngE A]JvPee
located on the PropertyRegrettably, the public health crisis that was caused by onset of the C®VID

pandemic in March 2020 resulted in significantgela thec;u% vC[e ]0]3C §} ulA (JEA E -
planned. It was not until the summer of 2020 th&tB and the rest of D E s pfchitectural and

engineering team was able to perform a detailed examination of the building on the Property, with a view
toward preparing architectural design and building renovation plans.

As a result oA number of factors, thEMBN\f{e u v P u vS v ]S & Z]S Su& o v VvP]v
determined that the existing building was too severely damaged and deteriorated for it to be renovated
safely. Due principally to the safety considerations, but also to the fact that the costsotistag the

existing structure and constructing a new building in its place were projected not to be materially

different than those that had originally been planned for shoring up and renovation, a decision was made

to change the nature of the projeebin a renovation to a demolition and new construction.

In order to preaeed, EMBNYeeded to determine what permits would be required from agencies within
the City of Holyoke. To that end, a meeting was requested, and held via Zoom on December 8, 2020,
among representatives of theompany, including its architect and engineer, and members of the Holyoke
Planning Board and Ordinance Committee. At that meeting, it was resolv&iMBatVvould begin by
submitting updated materials to the City Council tona@ledge both the delay in anticipated

completion of the project and the change in focus from a renovation to a new construction, after which
applications could be submitted for permits to be issued by the Holyoke Stormwater Authority,
Conservation Commiss, and Planning Board. As a resiMBN\has prepared such materials, which

were submitted to the City Council on January 5, 2021, including, among other things, new site plans, a
developmental impact statement, a stormwater report, and a traffic statg.

Because the City Council gave its approval in 2019 for the use of the Propévigrgsamna
Establishment) ]38 ]s v} A% § §Z §3Z }uv Jo[* E A] A }(u s E] o E (0
in a newly constructed building will be méconsuming process. Once that review is compEMBNV
will be able to submit its applications to the Holyoke Stormwater Authority, Conservation Commission,

v Wo vv]vP } E U (8 & AZ] Z (]Jv o plo ]JvP % Eu]Depannoent. Jeep C
Subject to the @mmissionf* %o %0 E}Ac)uP{ $Z[* (Jv o E Z]8 SPUE 0 %0 veU 3Z }u?
begin construction.

Under D E s pnticipated timeline for the project, construction would begin in March, and be
completed by October,f@021 Even accounting for any unexpected delays, the business should become
operational, with planting of the}u %o vC[* (]E*S u EJip v E}%U C u & 77X

This timeline is relevant to the development of a final plan for compliance with energgneegjuis,
inasmuch aEMBNV will be able to develop such a glaly uponcompletion and approval of final
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architectural designs and buildiptans once it receives its permits from the various city authorities.
Those compliance plans will include (a) maymg of energy consumptio@and an allowance to make
adjustments to operations based on energy usage data, (b) procedures for identifying energy saving
opportunitiesas part of the new building process, and (c) procedures for identifying energy saving
opportunities in any instances of equipment failareeplacementAlso as part of itsompliance

planning, EMBNV will consider any opportunities for renewatdétemativeenergy generation

Throughregular (at least monthly) consultation with V&t equipment supplield D Es[e ]E S} E }(
Operationawill ensure that equipment used in the facility is maintained, calib@tdcbperated

properly, including maintaingnoperations manuals and operating procedures for all major emsigy

equipment tincluding, without limitation, horticultural lighting, HVAC systems, and dehumidification
systems.

ENERGY COMPLIARGBEXEMPTION LETTERS

EMBNYV is aware of the Commissicegulatoryrequiremensfor (a)a letter, signed by a licensed
professional architect of engineetemonstratingcompliance with hortiultural lighting power density
requirements (b)third-party certification ofightingproducts by an OSHNRTL oSCC representatiye
and(c)PowerScore testinguchmaterialscan be obtaiedupon the commencement of operatigns
which asset forth aboveare projected to begin in December 2021.
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