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Cannabis
1y Control
Commission

COMMONWEALTH OF MASSACHUSE

Community Outreach Meeting Attestation Form

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is

“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).

_ .
L j—mf\\c_\\f n\)\c}.\\eq( . (insert name) attest as an authorized representative of
i ya 5

= ﬁ_'* o 2ud Frodo a’; / (insert name of applicant) that the applicant has complied with the
requirements of 935 CMR/500 and the guidance for licensed applicants on community outreach, as

detailed below.

1. The Community Outreach Meeting was held on mﬁb\!/ Q.,Ci%l’: Z,O' g (insert date).

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijuana Establishr&gnt, was published in a newspaper of general circulation in the
city or town on m o\ 3 e Ry ) 2 l g(inserr date), which was at least seven calendar
days prior to the meetingf A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it
as part of this document).

3. A copy of the meeting notice was also filed on m o~/ /q &; 10 ]S(inserr date) with the
city or town clerk, the planning board, the contracting allthority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
attached as Attachment B (please clearly label the municipal notice in the upper right-hand

corner as Attachment B and upload it as part of this document).

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the
Marijuana Establishment, was mailed on MCLV / ') 'te-’, 201 (insert date), which was at
least seven calendar days prior to the community outreach meeting to abutters of the proposed
address of the Marijuana Establishment, and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent to abutters and
parties of interest as described in this section is attached as Attachment C (please clearly label the
municipal notice in the upper right hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address

of the addressee).

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com Initials OfAttEStEI":



Cannabis
Control
Commission

COMMONWEALTH OF MASSACHUSE

e

5. Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by the Marijuana Establishment to prevent diversion to minors:

A plan by the Marijuana Establishment to positively impact the community; and
Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

o peop

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110

(617) 701-8400 (office) | mass-cannabis-controlL.com Initials of Attester:




70 Cannabis
Ly Control
Commission

COMMONWEALTH OF MASSACHUSETTS

Community OQutreach Public Notice Template

The following template is provided to assist applicants seeking to be licensed as a Marijuana
Establishment under 935 CMR 500.000, which establishes the regulatory requirements for adult use
marijuana in the Commonwealth. This template is not legal advice. If you have questions regarding the
legal requirements for licensure in the Commonwealth, you are encouraged to consult an attorney.

Notice is hereby given that a Community Outreach Meeting for a proposed Marijuana Establishment is
scheduled for May 29", 2018 at 2 PM at The Picknelly Center 206 Maple Street, Holyoke MA 01040
(Room 402-403). The proposed Boston Bud Factory retail and manufacturing site is anticipated to be
located at 73 Sargeant Street, Holyoke MA 01040.

There will be an opportunity for the public to ask questions.

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com



iD Address Owner
018-01-001 JACKSON HOLYOKE GAS + ELE 99 SUFFOI
018-01-00Z2 JACKSON HOLYOKE GAS + ELE 99 SUFFQI
018-01-002 JACKSON HOLYOKE GAS + ELE99 SUFFOI
019-01-001 CABOT ST HOLYOKE GAS + ELE 99 SUFFQI
019-01-002 CABOT STHOLYOKE GAS + ELE 939 SUFFQI
018-01-00% SARGEAN HOLYOKE GAS + ELE 99 SUFFOi
019-01-004 CABOT STHOLYOKE GAS + ELE 99 SUFFO!
019-01-00€ CABOT STHOLYOKE GAS + ELE 99 SUFFOI

019-01-002 81 SARGEW D1 ACQ POBOXS
028-05-012 514 MAIN {HOLYOKE PO BOX St
028-05-014466 MAIN {HOLYOKE PO BOX 9¢

028-04-014MAIN 8T GREEK OF HOLY TRIM 410 MAIN ¢
028-04-01£ 412 MAIN { GREEK OF HOLY TRIM410 MAIN ¢
028-07-002 405 MAIN {CLASS JUI 405 MAIN ¢
028-07-00€ 427 MAIN { ALVARAD(ALVARAD(P O BOX 8
028-08-001517 MAIN { UNIVERSI 517 MAIN ¢
028-04-011454 MAIN { APOSTOLIOF BETHS 456 MAIN ¢

028-07-004 415 MAIN { CHOUINAF 417 MAIN {
028-07-00f MAIN ST CHOUINAF 417 MAIN ¢
028-04-012 416 MAIN : MIN REAL 518 OLD F
028-07-017390 RACE TSLE LLC 390 RACE
028-07-01€ 388 RACE TSLE LLC 390 RACE
028-04-01z 452 MAIN { REAL EST. 452 MAIN ¢
028-07-01€ 80 HAMILT IGLESIA P 77 HAMILY
028-07-014420 RACE RACE STR 460 RACE
028-07-01£ 414 RACE RACE STR 460 RACE
028-07-01€ 400 RACE RACE STR 460 RACE
028-07-007 433 MAIN { HERNAND 433 MAIN ¢
028-07-01C 447 MAIN { DEJESUS P O BOX 6
028-07-00¢ 435 MAIN ¢ LATINO CHINC 1655 MAIN
028-04-00¢ MAIN ST PUERTAL 667 MAIN ¢
028-04-01CMAIN ST PUERTACLC 667 MAIN 1
028-07-011449 MAIN : PUERTALC 667 MAIN {
028-07-01271 SARGE PUERTATLC 667 MAIN {
028-07-00€ 437 MAIN { ARNOLD C 128 CAMB:
018-01-00£ 84 SARGE JACKSON 55 JACKS(

HOLYCKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYCKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYGKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
CHICOPEE MA
HOLYQOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYGKE MA
AMHERST MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
HOLYGKE MA
HOLYCOKE MA
HOLYCKE MA
HOLYCOKE MA
HOLYOKE MA
SPRINGFH MA
HOLYCKE MA
HOLYOKE MA
HOLYOKE MA
HOLYOKE MA
SPRINGFIIMA
HOLYOKE MA

028-07-003 409 MAIN { NUEVA ES C/O STEPIVALLEY I35 MT. CAI CHICOPEE MA

01040 4800
01040 35500
01040 5200
01040 4800

01040 36200
01040 260800
01040 315400
01040 46400
01041 228000
01041 407200
01041 241100
01040 22100
01040 774800
01040 63700
01021-086-97200
01040 1298800
01046 169600
01040 105250
01040 12900
01002 142400
01040 124400
01040 97400
01040 241900
01040 10700
01040 95400
01040 92900
01040 37400
01040 28200
01040 77100
01103 37800
01040 6300
01040 6000
01040 154400
01040 36300
01109 31500
01040 93500
1013 70700

4800

1600

5200

4800

1600

40900
31300
27300
40900
26400
19500
20400
20700
24800
18500
56600
15700
11550
2500

24200
17200
9100

29600
9600

20500
17200
9100

10500
16500
16500
2500

2500

78000
16200
16500
93200
20700

2001-12-14 7877978
2001-12-147877878
2001-12-147877978
2001-12-14 7877978
2001-12-14 7877978
1936-12-11
1963-02-0E
1952-06-1¢
1984-08-02 23344
1967-12-1C
1956-07-14
1950-10-2€
1918-03-22
19965-10-2€
1951-05-02
1886-07-07
2003-12-1€ 80000
2006-10-0€ 65000
2006-10-0€ 65000
2008-09-22 165000
2011-04-2¢€ 220000
2011-04-2¢ 220000
2011-08-211
2012-01-220
2008-04-04 290000
2008-04-04 290000
2008-04-04 290000
2014-07-1£ 22050
2013-06-02 106000
2015-01-1€ 15750
1999-12-2¢ 160000
1998-12.2£ 160000
1999-12-2€ 160000
1899-12-2¢ 160000
2016-10-2€ 36040
2016-12-0¢€ 400000
1987-12-04

12033
12033
12033
12033
12033

13828
16242
16242
17478
18755
18755
18812
18089
17232
17232
17232
20350
19805
20567
11051
11051
11051
11051
21424
21483

Co-Owner Owner Ad: Owner Adi Owner Cify Owner Sta Owner Zip Total Valu Land Valui Last Sale [ Last Sale | Last Sale [ Last Sale Page

252
252
252
252
252

351
457
457
131
555
555
348
431
561
561
561
356
320
472
5096
596
598
596
38

497



Plan for local zoning compliance

Carlo has successfully operated several establishments licensed to sell alcohol over the years. Frank and
Carlo will share responsibility with compliance management. Frank will create a spreadsheet showing

all required agency reporting as well as anyipaic renewals that are required. Frank Dailey currently
manages a $40M facility in East Longmeadow and he is responsible for all regulatory body reporting.
Frank has experience with Title IV reporting, Hazardous Waste annual reporting, and manynoilaer si
reports.

Boston Bud Factory maintains compliance with all state and local regulations as witnessed by the Host
Community Agreement and other supporting documentation.
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Plan for local zoning compliance

Frank and Carlo will share responsibility with compliance management. Frank will andateaintaina
spreadsheet showing all required agency reporting as well as aigdperenewals that are required.

Frank Dailey will serve as Compliance Officer at Boston Bud Factory to ensure that all state and local
codes are followed. Frank has been responsible for state reporting for air emissions and hazardous
waste at previous employers. Frankshworked with the Holyoke Planning Department to ensure
Ju%o] v Jeu]vd]v X &E vl o<} A}YEI A]8Z 8Z D C}E[- }((] 8} v P
community agreement.

Boston Bud Factory obtained a Host Community Agreement with the city pbkéoMassachusetts.

Boston Bud Factory also submitted an application for a Special Permit to operate a Recreational
Marijuana Retail Establishment as well as a Recreational Marijuana Manufacturing Establishment. The
permit application is currently in thRublic Hearing process as evidenced by the agenda for an

upcoming Holyoke City Council Ordinance Committee meeting. A copy of the special permit application
was also included to show that Boston Bud Factory has submitted an application and the inddsspro

of securing its Special Permis of December 1the Ordinance Committee approved the Special

Permit, full vote by theédolyoke City @uncil is scheduled for December®18

Frank will perform an annual audit of all Boston Bud Factory locationsstare that compliance is

maintained at all times. The annual checklist will include fire safety items such as annual sprinkler
certifications and fire extinguisher inspections. Annual reports for both the CCC and Boston Bud Factory
Inc. will be handledyCharlotte Cathro who is a CPA specializing in the Cannabis Industry.

Boston Bud Factory maintains compliance with all state and local regulations as witnessed by the Host
Community Agreement an8pecial Permit



Plan for local zoning compliance

Frank and Carlo will share responsibility with compliance management. Frank will andateaintaina
spreadsheet showing all required agency reporting as well as any periodic renewals that are required.

Frank Dailey will serve as Compliance Officer at Boston Bud Factory to ensure that all state and local
codes are followed. Frank has been respoedibt state reporting for air emissions and hazardous
waste at previous employers. Frank has worked with the Holyoke Planning Department to ensure
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communty agreement.

Boston Bud Factory obtained a Host Community Agreement with the city of Holyoke Massachusetts.
accordancewith the Gty of HolyokeZoning Odinances effective February 19, 22 Boston Bud Factory
submitted an application for a Special Permit to operate a Recreational Marijuana Retail Establishment
as well as a Reeational Marijuana Manufacturing Establishmemito €curethe Special Permit Bosto

Bud Factory must meet all tie Operational Requirements listed in Section 7.10.thefHolyoke

Zoning Ordinance. Boston Bud Fmgtdemonstrateccompliance to all localegulations ad as such
wasawarded a Sgdal Permit dated January 8, 2019 @py ofthe Special Permiwill be provided to the
Cannabis Control Commission.

Frank will perform an annual audit of all Boston Bud Factory locations to ensure that compliance is
maintained at all times. The annual checklist will include fire safety items such as annual sprinkler
certifications and fire extinguishénspections. Annual reports for both the CCC and Boston Bud Factory
Inc. will be handled by Charlotte Cathro who is a CPA specializing in the Cannabis Industry.

Boston Bud Factory maintains compliance with all state and local regulations as witnggkedHost
Community Agreement an8pecial Permit



Special Permit

A Special Permit which was granted Boston Bud Factory, for a Registered Marijuana Retail Establishment
(RMRE) and Registered Marijuana Manufacturing Establishment (RMME) at 73 Sargeant St., Holyoke MA
01040.

. Bk 22518 PaI3sg? S N
Petitioner: Boston Bud Factory DL—11—201% & 10420
37 Commercial St.
Holyoke, MA 01040
Parcel: 73 Sargeant St.

Parcel #028-07-013
Book/Page 17232/561

Conditions: 1. That the owner of the building always pay commercial property tax rate to
the extent allowed by Federal, State, and Local Laws for the duration of the Sp. Permit.
2. That the business retains a minimum 30% Holyoke residents for non-security jobs.

3. That hiring preference be given to security personnel that are retired Holyoke Police or
are a retired member of another police department and now lives in the City of Holyoke.
4. There shall be no marijuana consumption to be allowed on site.

5. There shall be no deliveries of recreational or medical marijuana from the site to
individual homes, residences or people.

6. That the applicant provide an updated photometric plan showing the correct lighting
scale.

7. That the applicant shall provide traffic patrol should customer traffic impede flow or
regular traffic as recommended by Holyoke Police Department.

8. The applicant shall submit a traffic and parking mitigation plan to the City Engineer a
minimum of forty-five (45) days in advance of beginning retail sales. This mitigation
plan is to be subject to the review of the City Engineer and City public safety officials.
Opening of the facility is not to occur until all concerns of these departments have been
addressed and this plan has been approved by the City Engineer. The traffic and parking
mitigation plan is to be updated as needed to respond to any issues that occur when a
facility is in operation. The requirements of this plan may be reduced or waived by the
City Engineer,

Granted by the City Council on December 18, 2018 by a vote of the Yeas 12, Nays 0, Absent 1 (Roman)

**In order for this permit to be effective, the approved special permit must be recorded at the Hampden County
Registry of Deeds and the costs of recording paid by the owner or applicant. A SPECIAL PERMIT WILL NOT
TAKE EFFECT UNTIL IT IS RECORDED AT THE HAMPDEN COUNTY REGISTRY OF DEEDS.

** AFTER: -RECORDING, PLEASE RETURN A COPY TO THE CITY CLERK

Brenna Murphy McGee
Holyoke City Clerk



Brenna Murphy McGee MMC, City Clerk
Irma L. Cruz, Assistant City Clerk

OFFICE OF CITY CLERK

Date: January 8, 2019

Re: Boston Bud Factory
73 Sargeant St.
Holyoke, MA 01040

Special Permit granted to Boston Bud Factory, to allow a Registered Marijuana Retail
. Establishment (RMRE) and Registered Marijuana -Manufacturing Establishment
(RMME) at 73 Sargeant St., Holyoke, MA 01040.

I hereby certify that as of the above date no appeals have been filed in this office,
"“-.I '.'/::

'ﬁx?frue copy attest:

szj’ 0 :ME;,?&&@

City Clerk

2NN

CHERYL A. COAKLEY-RIVERA, ESQ.
HAMPDEN COUNTY REGISTRY OF DEEDS

536 DWIGHT STREET - HOLYOKE, MASSACHUSETTS 01040-5019
PHONE: (413) 322-5520 » FAX: {413} 322-5521 « EMAIL: mcgesb@holyoke. org

Birthplace of Volleyball




Plan for Positive Impact

Boston Bud Factory has already started to impact the local community through sponsorships
and community advocacy. Boston Bud Factory created and sponsored two Pioneer Valley
Cannabis Industry Summits that brought together loodustry professionals and local
companies. The mission statement for Boston Bud Factory is:

Boston Bud Factory is a locally owned, locally managed, locally staffed, and locally financed
start up company focusing on the emerging Cannabis Industry in Elassetts. Boston Bud
Factory will prioritize community advocacy, community awareness and education rather than
profits. The Boston Bud Factory Wellness Center has a Registered Nurse on staff and will offer
patient consultations, dosing information, edticdal seminars, and employee training. Each
location will give priority to employment candidates who reside in areas of disproportionate
impact. Boston Bud Factory will set the example locally for community stewardship, education,
and training.

Additionally, Boston Bud Factory has pledged to support the Green Fund which is run by Nueva
Esperanza and the South Holyoke Neighborhood Association. Boston Bud Factory will partner
with Nueva Esperanza to hire locally, applications will be available in bgtisiEand Spanish.

At least 30% of the employees working at 73 Sargeant St will be from Holyoke and preference
will be given to applicants from areas of disproportionate impact

In addition to community support Boston Bud Factory will also support diteetjuana
Establishments by putting on public training events. Boston Bud Factory will also make its
training programs open to marijuana establishments locally which operate under a social equity
category.
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Plan for Positive Impact

Boston Bud Factory has already started to impact the local community through sponsorships
and community advocacy. Boston Bud Factory created and sponsored two Pioneer Valley
Cannabis Industry Summits that brought together local industry professionals and community
members.

The goals for Boston Bud Factory are:

* Support hiring of residents of areas of disproportionate impact. Boston Bud Factory has
committed to having at least 30% of it's employees residing in Holyoke. Boston Bud
Factory hiring will be done through Nueva Esperanza located at 401 Main St. to ensure
that minority applicants will get opportunities to apply.

* Boston Bud Factory will target 30- 50% of it’s employees overall to be from areas of
disproportionate impact, including but not limited to Holyoke.

e Boston Bud Factory will work with local social equity and economic empowerment
applicants to provide guidance and employee training free of charge.

¢ Boston Bud Factory has pledged to support the Verde Fund which is run by Nueva
Esperanza and the South Holyoke Neighborhood Association.

e A percentage of all merchandising revenues will be donated to Meg's Fight for a Cure, a
local foundation which raises money for Huntington’s Disease research. Meg’s Fight
was documented in a book by Ezra Parzybok, detailing how medical marijuana was used
to help a dying girl, as well as how cannabis impacted the family.

¢ Wherever possible Boston Bud Factory will support minority and women owned
businesses, prioritizing them over other vendors whenever possible.

Compliance reports will be completed annually by Charlotte Cathro, CPA to document
compliance to the company diversity plan as well as documentation of items related to the
CCC Leadership Rating Program. The annual report completed by the Boston Bud Factory
accountant will be a public document, posted on the company website annually, as well as
being available for review by the Cannabis Control Commission upon request.

Boston Bud Factory expects to be an industry leader in Western Massachusetts through
achieving Leadership Ratings for Local Employment Leader and Compliance Leader. Boston
Bud Factory will judge itself on the same criteria created for the Social Justice Leader
Program to see if at least 1% of gross revenues goes to support non-profits and the local
community. Boston Bud Factory plans to support social justice leaders as well, the program
offered by GREENGLOVE consulting is currently under review and we expect to support it in
some fashion.

Boston Bud Factory will achieve Local Employment Leader rating due to the fact that both
owners have been Massachusetts residents for many years. Additionally, store personnel



will target areas of disproportionate impact with residents of the local community getting
priority. The Holyoke store is required to have at least 30% of it's employee’s be Holyoke
residents. For these reasons Boston Bud Factory expects to achieve, and maintain the Local
Employment Leader designation.

Boston Bud Factory will achieve the Compliance Leader rating through having a strong
employee training program. Boston Bud Factory employee’s will be allowed adequate time
to complete all required trainings within 90 days of hire. Boston Bud Factory has already
proven its commitment to education and training through hosting multiple industry
summits detailed later in this plan. For these reasons Boston Bud Factory expects to
achieve, and maintain the Compliance Leader designation.

In addition to community support Boston Bud Factory will also support other Marijuana
Establishments by putting on public training events. BBF Wellness Centers will offer a
variety of events, including educational and training events. Boston Bud Factory employee
trainings will be open to certain Equity Organizations operating LME'’s, free of charge.

Boston Bud Factory has organized and hosted 3 Pioneer Valley Cannabis Industry Summits
to promote education and community involvement with the emerging Cannabis industry,
the agendas are attached. The purpose of the events was to bring the local community
together to discuss certain aspects of the industry. The summits have been held to bring
the local community together to discuss a variety of topics but the underlying goal has been
to drive local and equity applicant involvement, These summits have had a positive impact
and assisted a local equity applicant, Holyoke Green Growers, with getting exposure which
resulted in the group connecting with resources they need to get through the licensing
process.

Boston Bud Factory already believes that it has a very strong Positive Impact Plan and that
the annual report after first year operations will verify the efforts are working as planned.



Pioneer Valley Cannabis Industry Summit

March 30t, 2018 10 AM
The Red Barn at Hampshire College

This event will bring together local business owners, potential business owners, community leaders,
employers, potential employees, investors, and consultants. Local Experts will discuss how the cannabis
industry will affect the Pioneer Valley and surrounding communities.

Admission $10
Beverages and light snack served during break
Vendor display tables available for $50

Keynote Speaker: Mayor Alex Morse
The Cannabis Industry in Holyoke

Co-hosted by:
Ezra Parzybok, Cannabis Industry Consultant
Massachusetts Recreational Consumer Council

Sponsored by:
Boston Bud Factory

Panel 1 will be on Education and Community awareness: Moderated by Ezra Parzybok

» LME Training programs e Marijuana advocacy
o Community awareness events e Equity Programs
e Opiate Epidemic s Social Justice Programs

Panelists:

Kinser Cancelmo, Founder of Meg's fight for a cure

Kamani Jefferson, Massachusetts Recreational Consumer Council
Rosie McMahan, M.Ed./ACS Optimistic Options

Marie Salgado, Community Outreach

Panel 2 will be on Licensing and Start up topics: Moderated by Frank Dailey

¢ Cannabis Control Commission final e Employment in the Cannabis Industry
regulations

e Capital requirements for startups e Areas of Disproportionate Impact

¢ Security Plans and Site Safety e Criminal Record Requirements

Panelists:

Jeffrey Bagg, planner for Town of Easthampton
David Caputo, President, Positronic Farms
Karima Rizk, owner Café Vert in Easthampton
Richard Evans, EvansCutler Attorneys



Pioneer Valley Cannabis Industry Summit Il

June 30", 2018
12 PMto 3 PM

Nueva Esperanza Hall
413 Main Street, Holyoke MA

Admission $15 in advance or $20 at the door (limit 75)

Vendor exhibit tables available for $100 (limit 5)

Hosted By:
Massachusetts Recreational Consumer Council
Sponsored By:

Boston Bud Factory

Doors open at 12 speakers being at 12:30

Speakers:

Alex Morse: Holyoke Cannabis Industry Developments 12:30PM -12:45PM
Will Reichelt: Cannabis Industry Potential in West Springfield 12:45PM-1:00PM
Nicole LaChapelle: Easthampton Cannabis activity and Economic Development 1:00PM - 1:15PM
Chairman Hoffman speaks on license + applications status 1:15PM-1:45PM

Ezra Parzybok and Veronica Valez, medical use patient testimonial 1:45PM-1:50PM

Break 1:50PM-2:00PM
Ask an Expert Tables for networking and questions after speakers finish
Application Process
Dick Evans + Mark Jarvis Attorney
Social Equity Program
Sonia Erika, Massachusetts Recreational Consumer Council
Accounting Services:
Charlotte Cathro, CPA
Medical Consultations

Sarah Dansereau, RN



Boston Bud Factory Wellness Consultations

Medical Testimonials

Kinser Cancelmo and Veronica Valez



Pioneer Valley Cannabis Industry Summit Ill

Social Equity and Social Consumption

Wednesday December 5, 2018
6 PM 1o 9 PM
Doors open at 5:30 speakers begin at 6:30 PM

Thomas Sullivan Banguet Hall
Island Pond Rd, Springfield MA 01118

Admission $15 in advance or $25 at the door (limit 70}
Vendor exhibit tables available for $100 {limit 7)

Hot and Cold Appetizers, water, and coffee are included
Hosted By:

Boston Bud Factory
Café Vert
Massachusetts Recreational Consumer Council

Sponsored By:

Hashbury.green

Summit Program Agenda
Opening Remarks 6:30 pm — 6:45 pm

Dick Evans, EvansCutler Attorneys

Social Equity opportunities {(Moderated by Ezra Parzybok) 6:50 pm —7:30 pm

Shaleen Title, Cannabis Control Commission Commissioner
Gerardo Ramos, Holyoke Green Growers LLC
Tito lackson, Verdant Medical
Sonia Erika, Massachusetts Recreational Consumer Council

Sacial Consumption {Moderated by Seth Frappier) 7:35 pm — 8:15 pm

Kamani Jefferson, Massachusetts Recreational Consumer Council
Alex Morse, Mayor Holyoke MA
Kyle Moon, Summit Lounge
Karima Rizk, Cafeé Vert



GREENGLOVE

Cannabis Business Consulting

Service Agreement

This General Service Agreement (the”Agreement”) dated this 6th day of December, 2018, is
between Boston Bud Factory, Inc., herein referred to as “Customer” and Greenglove
Consulting LLC, herein referred to as “Greenglove”.

Greenglove has agreed to provide services to the Customer on the terms and conditions set out
in this Agreement, while Customer is of the opinion that Greenglove has the proper and
necessary qualifications, experience and abilities to provide services to Customer.

Therefore in consideration of the matters described above, the receipt and sufficiency of which
consideration is hereby acknowledged, the Customer and Greenglove agree as follows:

1. Scope of Work
Greenglove is to provide the Customer with the following services (the “Services”):

a. The performance of and completion of the “Green Gateway Program” (the
“Program”), created by Greenglove and executed on behalf of the Customer. An
outline of the Program titled “Appendix A” is attached to this Agreement.

b. The creation of an annual report outlining the performance of this Agreement, the
number of attendees, an analysis of Program survey data, and a summary of
mentorship and counseling services.

c. The Services will include any other tasks which the Customer and Greenglove
may agree on.

2. Conditions of Agreement

a. The Services and this Agreement are provided to assist the Customer in their
application to become a Licensed Marijuana Establishment in the State of
Massachusetts, and are entered into on a “per license” basis. In the event that
the Customer is applying for multiple licenses they must complete a separate
Agreement for each licence application.

b. The elements of the Program as outlined in Appendix A may be performed on
behalf of multiple Customers simultaneously at the sole discretion of Greenglove.

c. The content and structure of this Program may require changes, alterations, and
amendments in order to ensure that the program as a whole remains effective
and relevant. Such changes are at the sole discretion of Greenglove

Greenglove Consulting LLC, 139 Damon Road, Ste #5, Northampton, MA 01060



GREENGLOVE

Cannabis Business Consulting
3. Data Ownership

a. Any information, know-how, and data, that is made, discovered, created,
collected or compiled by Greenglove in any activities or work under this
Agreement shall be owned by Greenglove.

4, Term of Agreement

This Agreement will begin on [Beginning Date] and will remain in full force and effect
until the completion of the services. This Agreement may be extended by mutual written
agreement of the parties.

5. Termination

If either party seeks termination of this Agreement, the terminating party must provide a
30 day written notice to the other party. A copy of this written notice will be forwarded to
the Cannabis Control Commission of the State of Massachusetts.

6. Compensation

The Customer will provide compensation to Greenglove for the services to be rendered
by Greenglove as required by this Agreement. Compensation is payable according to the
following schedule:

a. A non-refundable program subscription fee of $2,000.00, payable immediately at
signing of this Agreement.

b. A year one program fee of $8,000, payable within 14 days of achieving full
licensing as a Licensed Marijuana Establishment in the State of Massachusetts.

c. A year two program fee of $8,320, payable within 14 days of the second
anniversary of achieving full licensing as a Licensed Marijuana Establishment in
the State of Massachusetts.

d. A year three program fee of $8,653, payable within 14 days of the second
anniversary of achieving full licensing as a Licensed Marijuana Establishment in
the State of Massachusetts.

e. A year four program fee of $8,999, payable within 14 days of the second
anniversary of achieving full licensing as a Licensed Marijuana Establishment in
the State of Massachusetts.

f. A vyear five program fee of $9,359, payable within 14 days of the second
anniversary of achieving full licensing as a Licensed Marijuana Establishment in
the State of Massachusetts.

Greenglove Consulting LLC, 139 Damon Road, Ste #5, Northampton, MA 01060



GREENGLOVE

Cannabis Business Consulting

7. Independent Contractor
Greenglove is acting as an independent contractor in providing the Services under this
Agreement, not as an employee. The parties agree that this Agreement does not create
a joint venture or a partnership between them.

8. Meodification of Agreement

Any modifications or amendments to this Agreement will be binding if evidenced in
writing signed by each Party.

9. Notice

All notices or demands required or permitted by the terms of this Agreement will be given
in writing and delivered to the parties.

10. Time is of the Essence

No extension or variation of this Agreement will operate as a waiver of this provision.
Time is of the essence in this Agreement.

11. Integration
This Agreement contains the entire agreement and understanding by and between the

Customer and Greenglove and no representations, promises, agreements or
understandings, written or oral, not herein contained shall be of any force or effect.

12. Choice of Law
This Agreement and the performance under this Agreement and all suits and special

proceedings under this Agreement be construed in accordance with and governed by
the laws of the State of Massachusetts.

13. Severability
The provisions of the Agreement shall be deemed severable, and the invalidity or

unenforceability of any one or more of the provisions hereof shall not affect the validity
and enforceability of the other provisions hereof,

Greenglove Consulting LLC, 139 Damon Road, Ste #5, Northampton, MA 01060



GREENGLOVE

Cannabis Business Consulting

IN WITNESS WHEREOF the parties have duly affixed their signatures under hand and
seal on this 27th day of November, 2018.

Customer Name

Customer signature

Greenglove Consulting LLC representative

Greenglove Consulting, LLC

Greenglove Consulting LLC, 139 Damon Road, Ste #5, Northampton, MA 01060



Plan for Positive Impact

Boston Bud Factory has already started to impact the local community through sponsorships
and communityeducation Boston Bud Factory created and sponsotaééd Pioneer Valley
Cannabis Industry Summits that brought together local industry professionalscamehunity
membersto discuss equity licensing topics.

Thegoalsfor Boston Bud Factoryre:

X Support hiring of residents of areas of disproportionate impadst& Bud Factory will
target 30%- 75%0f its employeeso be from areas of disproportionate impact,
including but not limited to Holyoke.

x Boston Bud Factory will work with local social equity and economic empowerment
applicants to provide guidance and phayee training free of chargeBoston Bud
Factory will have monthly a monthly training program that will cover topics such as
diversion, addiction, cannabis education, and many other topics. Monthly training will
be done at each Boston Bud Factory lamatin accordance with 935 CMR 500.105 (2)
and will be open to employees from local social equity establishments at no charge.

X Boston Bud Factory may also host local educational seminars within the community
such as the Pioneer Valley Cannabis Industrgr8its that have been held in the past.

X Boston Bud Factory targets 19% of gross revenues are used to support the local
communities where its retail shops are located. Boston Bud Factory will

o Boston Bud Factory has pledgi@ahancialsupport theVerde Fund which is run by
Nueva Esperanza and the South Holyoke Neighborhood AssociBiston Bud
Factory expects to contribute anywhere from $1,000 to $5,000 annually.
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was documented in a book by Ezra Parzybok, detailing how medical marijuana
was used to help a dying girl, as well as how cannabis impacted the family.

Kinser Cancelmo, the founder&f P[s &]PZS (} E HWE Z « PE S} S
support as detailed in the attached letter. Boston Bud Factory expects to donate
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apparel is created.

0 Boston Bud Factory is in discussionth Ezra Parzybok and GreenGlove
Consulting to participate in their Green Gateway Program which will provide
training and support to equity applicants as detailed in the attached agreement.

Boston Bud Factory hopes to provide some financial suppotieégtogram
once it is fully developed. The amount of support is

Boston Bud Factory expects to be an industry leader in Western Massachusetts through
achieving Leadership Ratings for Local Employment Leader and Compliance Leader. Boston
Bud Factory willudge itself on the same criteria created for the Social Justice Leader



Program to see if at least 1% of gross revenues goes to suppofinodits and the local
community. Boston Bud Factory plans to support social justice leaders as well, the program
offered by GREENGLOVE consulting is currently under review and we expect to support it in
some fashion.

Boston Bud Factory will achieve Local Employment Leader rating due to the fact that both
owners have been Massachusetts residentsii@ny years. Addanally, store personnel

will target areas of disproportionate impact with residents of the local community getting
priority. The Holyoke store is required to have at least 30% of its employees be Holyoke
residents. For these reasons Boston Bud Factqrg@s to achieve, and maintain the Local
Employment Leader designation.

Boston Bud Factory will achieve the Compliance Leader rating through having a strong
U%0}C SE JV]VP % E}PE uX }*8}v p & S}EC u%o0}C [+ A]c
to completeall required trainings within 90 days of hire. Boston Bud Factory has already
proven its commitment to education and training through hosting multiple industry
summits detailed later in this plan. For these reasons Boston Bud Factory expects to
achieveand maintain the Compliance Leader designation.

Boston Bud Factory has organized and hosted 3 Pioneer Valley Cannabis Industry Summits
to promote education and community involvement with the emerging Cannabis Industry

the agendas are attachedrhesummits have been held to bring the local community

together to discuss a variety of topics but the underlying goal has been to drive local and
equity applicant involvement. These summits have had a positive impact and assisted a
local equity applicant, dlyoke Green Growers, with getting exposure which resulted in the
group connecting with resources they need to get through the licensing process.

Boston Bud Factory already believes that it has a very strong Positive limplaet
community andhe annualreport after first year operations will verify the efforts are
working as plannedReports will be done annually for as long as the business is in
operation.

Results will be graded on the percentage of completion of each of the firetgeargoals:

1) Have a workforce where 30% of its employees live in an Area of Disproportionate
Impact.

2) Donate 1% of gross revenues to local charities and programs

3) Donate P hours oftime for free employee trainingconsulting service® Social Equity
Establishmerg, or hosting community education events.

Grading will be done based on the percentage of the goal that was completed, any scores under
70% will require a mediation plan to get the scores into compliance immediately. Each year the
goals will be increased witlné 5year goals as follows:



1) Have a workforce where 75% of its employees live in an Area of Disproportionate
Impact.

2) Donate 3% of gross revenues to local charities and programs

3) Donate 40 hours of time for free employee training, consulting services tol &apidy
Establishments, or hosting community education events.

Compliance reports will be completed annually by Charlotte Cathro, CPA to document
compliance to the company diversity plan as well as documentation of items related to the CCC
Leadership Rating Program. The annual report completed by the Boston Bud Factory
accountant will be a public document, posted on the company website annually, as well as
being available for review by the Cannabis Control Commission upon request.



1/21/2019 https:ifmail.aol -comAwebmail-std/en-us/PrintMessage

From: Kinser Cancelmo <kcanceim@springfieldcollege.edu>
To: Frank Dailey <fdailey4@aol.com>
Date; Mon, Jan 21, 2019 11:58 am

To Whom it May Concern:

I'm sending this email indicating that I am the President / Administrator of Meg's Fight for a Cure Juvenile
Huntington's Discase Foundation, Inc., and T am aware that Boston Bud Factory will be donating to the
Foundation with planned donations.

Please contact me should you have any questions or concerns.

Kinser Cancelmo

https./imail.acl.com/webmail-std/en-us/PriniMessage
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Plan for Positive Impact

Boston Bud Factory has already started to impact the local community through sponsorships
and communityeducation Boston Bud Factory has organized and hosted 3 Pioneer Valley
Cannabis Industry Summits to promote education and community involvement with the
emerging Cannabis Industry, the agendas are attached. The summits have been held to bring
the local community tgether to discuss a variety of topics but the underlying goal has been to
drive local and equity applicant involvement. These summits have had a positive impact and
assisted a local equity applicant, Holyoke Green Growers, with getting exposuremdych

have helped thentonnect with resources they need tontinue working towards opening a
cultivation operation in Holyoke

Boston Bud Factory will adhere to all requirements set forth in 935 CMR 500.105(4) which
oversees the permitted and prohibited advising, branding, marketing, and sponsorship
practices of every Marijuana Establishment.

Boston Bud Factory will operate in accordance with all applicable state regulations with respect
to limitations on ownership or control as well as all other applicatd¢e laws.

All organizations maioned in this plan have been ctatted andletters are included noting
their awarenesshat Boston Bud &tory plans to donate funds ithe future and they argeady
and wiling to accept all donationsBoth Nueva Espeanza andThe Leary Resource@er are
located in areas ofidproportionate impact and as such wiklp idertify candidates that
support company gda & noted kelow,

Thegoalsfor Boston Bud Factoryre:

X Support hiring of residents of areas of disproportionate impact. Boston Bud Factory will
target 30%- 50%o0f its employeeso be from areas of disproportionate impact,
including but not limited to Holyokand Springfield
x Boston Bud Factory will work with local social equity and economic empowerment
applicants to provide guidance free of charggoston Bud Factoryas created a
partnership with The Leary Resource Center in Springfield MA and Nueva Easgaranz
Holyoke to hold job fairs and put on training and community education events. In
addition to free support, employees of any equity applicants will be allowed to
participate in the Boston Bud Factamonthly employeetraining program that will
cover ppics such as diversion, addiction, cannabis education, and many other topics.
Monthly training will be done at each Boston Bud Factory location in accordance with
935 CMR 500.105 (2) and will be open to employees from local social equity
establishments @ano charge.
0 Boston Bud Factory may also host local educational seminars within the
community such as the Pioneer Valley Cannabis Industry Summits that have
been held in the past.



X Boston Bud Factory targets 19% of gross revenues are used to supjploet local
communities where its retail shops are located. Boston Bud Factory will

0 Boston Bud Factory has pledgeaancialsupportto Nueva Esperanza and the
South Holyoke Neighborhood Associatiddoston Bud Factory expects to
contribute anywhere from $00 to $,500 annually.
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was documented i book by Ezra Parzybok, detailing how medical marijuana
was used to help a dying girl, as well as how cannabis impacted the family.
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support as detailed in the attached letter. BostBud Factory expects to donate
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o Boston Bud Factory is in discussions with Ezra Parzybok and GreenGlove
Consulting to participate in their Green Gateway Program which will provide
training and suppd to equity applicants as detailed in the attached agreement.

Boston Bud Factory hopes to provide some financial support to the program
once it is fully developed. The amount of support is

Boston Bud Factory already believes that it has a very strosgive Impacin the community
andthe annual report after first year operations will verify the efforts are working as planned.
Boston Bud Factory hopes to have its first store open in the summer of 2019 so the first report
would be done at the end ohe 2019calendar year.Reports wilthen be done annually for as

long as the business is in operation.

Results will be graded on the percentage of completion of each of the firstgeargoals:

1) Have a workforce wherat least30% of its employees 8vin an Area of
Disproportionate Impact.

2) Donate 1% of gross revenues to local charities and programs

3) Donate P hours oftime for free employee trainingconsulting service® Social Equity
Establishmerg, or hosting community education events.

Grading wilbe done based on the percentage of the goal that was completed, any scores under
70% will require a mediation plan to get the scores into compliance immediately. Each year the
goals will be increased with theygar goals as follows:

1) Have a workforce wére 50% of its employees live in an Area of Disproportionate
Impact.

2) Donate 3% of gross revenues to local charities and programs

3) Donate 40 hours of time for free employee training, consulting services to Social Equity
Establishments, or hosting communitgiwecation events.



Compliance reports will be completed annually by Charlotte Cathro, CPA to document
compliance to the company diversity plan as well as documentation of items related to the CCC
Leadership Rating Program. The annual repompleted by the Boston Bud Factory

accountant will be a public document, posted on the company website annually, as well as
being available for review by the Cannabis Control Commission upon request.



Commonwealth of Massachusetts Letter ID: LI061446784
Department of Revenue Notice Date: June 8, 2018
Christopher C. Harding, Commissioner Case ID: 0-:000-601-043

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

00 0 0f to0 oollpsabmddiniiniiiiin

CARLO SARNO

BOSTON BUD FACTORY, INC
37 COMMERCIAL ST
HOLYOKE MA 01040-5222

Why did | receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, BOSTON BUD
FACTORY, INC is in compliance with its tax obligations under Chapter 62C of the Massachusetts
General Laws.

This certificate doesn't certify that the taxpayer impbant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

| What if | haveguestions?

If you have questions, call us at (617) 88367 or tolifree in Massachusetts at (800) 38289, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

| Visit us online!

Visit mass.gov/dor to learn more about Massachusettswaxdad DOR policies and procedures,
i