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Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:
License Number: MR281240

Original Issued Date: 07/30/2018
Issued Date: 10/08/2020

Expiration Date: 10/10/2021

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: New England Treatment Access, LLC.
Phone Number: 508-528-0093

Business Address 1: 5 Forge Parkway
Business City: Franklin Business State: MA
Mailing Address 1: 5 Forge Parkway
Mailing City: Franklin Mailing State: MA

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certifed Disadvantaged Business Enterprises (DBEs): Not a
DBE

PRIORITY APPLICANT
Priority Applicant: yes

Priority Applicant Type: RMD Priority

Economic Empowerment Applicant Certifcation Number:

RMD Priority Certifcation Number: RP201822

RMD INFORMATION
Name of RMD: New England Treatment Access, LLC.

Email Address: mconnolly@liveparallel.com

Business Address 2:
Business Zip Code: 02038
Mailing Address 2:

Mailing Zip Code: 02038

Department of Public Health RMD Registration Number: 002 and 006

Operational and Registration Status: Obtained Final Certifcate of Registration and is open for business in Massachusetts

To your knowledge, is the existing RMD certifcate of registration in good standing?: yes

If no, describe the circumstances below:

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 20.08
Role: Owner / Partner Other Role:
First Name: William

Gender: Male

Date generated: 12/03/2020

Last Name: Wrigley Jr

Percentage Of Control: 20.08

SuFx:

User Defned Gender: M
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What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 0.99 Percentage Of Control: 0.99

Role: Owner / Partner Other Role:

First Name: James Last Name: Whitcomb IlI SuFx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 0.15 Percentage Of Control: 0.15

Role: Owner / Partner Other Role:

First Name: Sarah Last Name: Loya SufFx:
Gender: Female User Defned Gender: F

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 4

Percentage Of Ownership: 0.28 Percentage Of Control: 0.28

Role: Owner / Partner Other Role:

First Name: James Last Name: Holmes IlI SuFx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 5

Percentage Of Ownership: 3.3 Percentage Of Control: 3.3

Role: Owner / Partner Other Role:

First Name: Thomas Last Name: Venables Sufx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 6

Percentage Of Ownership: Percentage Of Control:

Role: Owner / Partner Other Role:

First Name: Jason Last Name: Becker Sufx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 7

Percentage Of Ownership: Percentage Of Control:
Role: Owner / Partner Other Role:
First Name: Michael Last Name: Zinsky SuFx:

Date generated: 12/03/2020
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Gender: Male User Defned Gender: M
What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 8

Percentage Of Ownership: 0.21 Percentage Of Control: 0.21

Role: Owner / Partner Other Role:

First Name: Charles Last Name: May SufFx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 9

Percentage Of Ownership: 0.17 Percentage Of Control: 0.17

Role: Owner / Partner Other Role:
First Name: Farid Last Name: Khan SuFx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: Some Other Race or Ethnicity

Specify Race or Ethnicity: MIXED

Person with Direct or Indirect Authority 10

Percentage Of Ownership: 0.31 Percentage Of Control: 0.31

Role: Owner / Partner Other Role:

First Name: Edward Last Name: Brown SuFx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 11

Percentage Of Ownership: 6.31 Percentage Of Control: 6.31

Role: Owner / Partner Other Role:

First Name: Kevin Last Name: Fisher SufFx:
Gender: Male User Defned Gender: M

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 100 Percentage of Ownership: 100

Entity Legal Name: SH Parent Inc Entity DBA: DBA
City:

Entity Description: The entity is the parent company that owns and acts as the sole Manager of New England Treatment Access, LLC

directly or indirectly (through 100% ownership of CBPB Holdings, Inc., an entity that currently owns interests in New England Treatment

Access, LLC). In addition to the equity of New England Treatment Access, LLC and CBPB Holdings, Inc. the only other assets the entity

owns are Molecular Infusions, LLC and Surterra Holdings, Inc. (and all subsidiaries of Surterra Holdings, Inc.). The entity’s role is to hold

securities in CBPB Holdings, Inc., New England Treatment Access, LLC, Surterra Holdings, Inc., and Molecular Infusions, Inc. and to

manage the businesses of Surterra Holdings, Inc., New England Treatment Access, LLC and Molecular Infusions, LLC. The entity will own
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100% of New England Treatment Access, LLC through both direct ownership and 100% ownership of CBPB Holdings, Inc., an entity that

currently owns interests in New England Treatment Access, LLC.

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website:

Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:
Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: The entity owns 100% of New England Treatment Access, LLC through both direct ownership
and 100% ownership of CBPB Holdings, Inc., an entity that currently owns interests in New England Treatment Access,
LLC. The entity's role is to hold securities in CBPB Holdings, Inc., New England Treatment Access, LLC, Surterra Holdings,
Inc., and Molecular Infusions, LLC and to manage the businesses of Surterra Holdings, Inc., New England Treatment

Access, LLC and Molecular Infusions, LLC.

Entity with Direct or Indirect Authority 2

Percentage of Control: 16.09 Percentage of Ownership: 16.09

Entity Legal Name: Green Health Endeavors LLC Entity DBA: DBA
City:

Entity Description: The entity owns 16.09% of New England Treatment Access, LLC through its ownership interest in SH Parent, Inc. The

entity is managed by a trust (Trust #101) whose Trustee and sole benefciary is the Chairman of SH Parent, Inc.s Board of Directors and

Chief Executive OFcer, William Wrigley, Jr.

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website:

Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:

Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: The entity's only business is to own an interest in SH Parent, Inc. The entity's sole role is to hold

securities in SH Parent, Inc. The entity will own 16.09% of New England Treatment Access, LLC (through its ownership

interest in SH Parent, Inc.)

Entity with Direct or Indirect Authority 3

Percentage of Control: 16.09 Percentage of Ownership: 16.09

Entity Legal Name: Trust #101 Entity DBA: DBA
City:

Entity Description: The entity owns 16.09% of New England Treatment Access, LLC through its ownership interest in Green Health

Endeavors, LLC, which owns 16.09% of SH Parent, Inc. The entity's sole role is to act as Manager of Green Health Endeavors, LLC.

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website:

Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:
Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: The Trust ultimately holds a variety of assets in various classes including marketable securities,
real estate, art, and other investments. The entity's sole role is to act as Manager of Green Health Endeavors, LLC, which
owns 16.09% of SH Parent, Inc.
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CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: New England Treatment Access, LLC. Entity DBA: NETA

Email: amanda@netacare.org Phone: 617-285-4461

Address 1: 5 Forge Parkway Address 2:

City: Franklin State: MA Zip Code: 02038

Types of Capital: Monetary/ Other Type of Capital: Total Value of Capital Provided: Percentage of Initial Capital:
Equity $1559630.16 100

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
Business Interest in Other State 1

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment
Owner First Name: Owner Last Name: Owner SufFx:
Entity Legal Name: Surterra Florida, LLC Entity DBA:

Entity Description: Surterra Florida, LLC, a wholly-owned subsidiary of Surterra Holdings, Inc. (which is a wholly-owned subsidiary of SH
Parent, Inc.), operates 39 medical-use dispensaries in the state of Florida pursuant to a management agreement with Alpha Foliage, Inc.
("Alpha Foliage"), which is a Medical Marijuana Treatment Center (license number MMTC-2015-0004), licensed by the Florida Department
of Health (“FDOH”). Alpha Foliage’s license allows it to cultivate, produce, distribute, and dispense cannabis for medical use throughout the
state of Florida. Alpha Foliage is owned by Chuck Buster (25%), Margi Buster (25%), the John DeMott Trust (25%), and the Carolyn DeMott
Trust (25%). Each owner has no other relationship, contractual or otherwise, with the SH Parent, Inc. or any of its subsidiaries. Alpha
Foliage and Surterra Florida, LLC entered into a Management Agreement dated June 26, 2015. Under the terms of the Management
Agreement, Surterra Florida operates the day-to-day activities of retail stores under the licenses issued to Alpha Foliage by FDOH, without
further authorization or oversight. The Management Agreement is known to and complies with all regulations of Florida authorities,
including FDOH. The Management Agreement is for a term of 20 years, with automatic 5-year renewals, in perpetuity, at the option of

Surterra Florida. The parties to the Management Agreement share the net profts on an agreed basis.

Entity Phone: 404-771-5914 Entity Email: tkrol@liveparallel.com Entity Website:

Entity Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Address 2:

Entity City: Atlanta Entity State: GA Entity Zip Code: 30308 Entity Country: USA

Entity Mailing Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Mailing Address 2:

Entity Mailing City: Atlanta Entity Mailing State: GA Entity Mailing Zip Code: Entity Mailing Country: USA
30308

Business Interest in Other State 2

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment
Owner First Name: Owner Last Name: Owner SuFx:
Entity Legal Name: Surterra Texas, LLC Entity DBA:

Entity Description: Surterra Texas, LLC holds a medical-use license, #0006, in Texas. Surterra Holdings, Inc. (which is a wholly-owned
subsidiary of SH Parent, Inc.), owns 87.5% of Surterra Texas, LLC. The remaining 12.5% of Surterra Texas, LLC is owned by Thomas

Craddick of Austin, Texas. Mr. Craddick has no other relationship, contractual or otherwise, with the SH Parent, Inc. or any of its

subsidiaries.
Entity Phone: 404-771-5914 Entity Email: tkrol@liveparallel.com Entity Website:
Entity Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Address 2:
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Entity City: Atlanta Entity State: GA Entity Zip Code: 30308 Entity Country: USA
Entity Mailing Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Mailing Address 2:

Entity Mailing City: Atlanta Entity Mailing State: GA Entity Mailing Zip Code: 30308 Entity Mailing Country: USA

Business Interest in Other State 3

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment
Owner First Name: Owner Last Name: Owner Sufx:
Entity Legal Name: DH Aldebaran, Inc. Entity DBA:

Entity Description: Surterra Holdings, Inc. (which is a wholly-owned subsidiary of SH Parent, Inc.), owns 100% of the equity of DH
Aldebaran, Inc. which is located in Las Vegas, Nevada, and holds the following licenses for retail sales: 04584977759671021505
(recreational cultivation); 6761869836095912433 (transportation); 85580772744623674122 (recreational processing);
19938993413842066821 (medical processing); and 66181862498961066796 (medical cultivation).

Entity Phone: 404-771-5914 Entity Email: tkrol@liveparallel.com Entity Website:

Entity Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Address 2:

Entity City: Atlanta Entity State: GA Entity Zip Code: 30308 Entity Country: USA

Entity Mailing Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Mailing Address 2:

Entity Mailing City: Atlanta Entity Mailing State: GA Entity Mailing Zip Code: Entity Mailing Country: USA
30308

Business Interest in Other State 4

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment
Owner First Name: Owner Last Name: Owner Sufx:
Entity Legal Name: DH Flamingo, Inc. Entity DBA:

Entity Description: Surterra Holdings, Inc. (which is a a wholly-owned subsidiary of SH Parent, Inc.), owns 100% of the equity of DH
Flamingo, Inc. which is located in Las Vegas, Nevada, and holds the following licenses for retail sales: 10749329530975088571
(medical dispensary) and 01359449685112111637 (recreational dispensary).

Entity Phone: 404-771-5914 Entity Email: tkrol@liveparallel.com Entity Website:

Entity Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Address 2:

Entity City: Atlanta Entity State: GA Entity Zip Code: 30308 Entity Country: United
States

Entity Mailing Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Mailing Address 2:

Entity Mailing City: Atlanta Entity Mailing State: GA Entity Mailing Zip Code: 30308  Entity Mailing Country:

United States

Business Interest in Other State 5

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment
Owner First Name: Owner Last Name: Owner SuFx:
Entity Legal Name: Elefante Inc. Entity DBA:

Entity Description: Elefante Inc. was formed in 2017 to conduct distribution, non-storefront retail (home delivery) and manufacturing of
cannabis products in San Francisco, California. Elefante Inc. currently holds the following licenses: CDPH-10002404 (Level 6
Manufacturing, adult use/medicinal), issued by the CA Department of Public Health; C9-18-0000141-APP (non-storefront retail, adult use/
medicinal), issued by CA Bureau of Cannabis Control; C11-0000519-LIC-BCC Provisional (Distribution, adult use/medicinal) issued by CA
Bureau of Cannabis Control; Cert. 1078588-1166357-11-171, Licenses TO125NS (cannabis delivery-only retailer), TO124DF (cannabis
distributor) and TO123MF (cannabis manufacturing facility [non-volatile]), all issued by the City and County of San Francisco, Ofce of
Cannabis. Surterra Holdings, Inc. (which is a wholly-owned subsidiary of SH Parent, Inc.), through its wholly-owned subsidiary Surterra

California, LLC, owns approximately 10.1% of the equity interest of Elefante, Inc.

Entity Phone: 832-969-8191 Entity Email: jt@elefanteinc.com Entity Website:
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Entity Address 1: 472 Tehama St. Entity Address 2:

Entity City: San Francisco Entity State: CA Entity Zip Code: 94103 Entity Country: United States

Entity Mailing Address 1: 472 Tehama St. Entity Mailing Address 2:

Entity Mailing City: San Francisco  Entity Mailing State: CA Entity Mailing Zip Code: Entity Mailing Country:
94103 United States

Business Interest in Other State 6

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment
Owner First Name: Owner Last Name: Owner Sufx:
Entity Legal Name: Surterra California, LLC Entity DBA:

Entity Description: Surterra California, LLC, a wholly owned subsidiary of Surterra Holdings, Inc. (which is a wholly-owned subsidiary

of SH Parent, Inc.), owns approximately 10.1% of the equity interest of Elefante, Inc.

Entity Phone: 404-771-5914 Entity Email: Entity Website:

tkrol@liveparallel.com

Entity Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Address 2:

Entity City: Atlanta Entity State: GA Entity Zip Code: 30308 Entity Country: United
States

Entity Mailing Address 1: 55 Ivan Allen Jr. Bvld. NW, Suite 900 Entity Mailing Address 2:

Entity Mailing City: Atlanta Entity Mailing State: GA Entity Mailing Zip Code: 30308 Entity Mailing Country:

United States

DISCLOSURE OF INDIVIDUAL INTERESTS

Individual 1

First Name: Thomas Last Name: Venables SufFx:

Marijuana Establishment Name: Trulieve Cannabis Corp. Business Type: Other

Marijuana Establishment City: Tallahassee Marijuana Establishment State: FL

Individual 2

First Name: Individual Owners of New England Treatment Last Name: Individual Owners of New England Treatment SufFx:
Access, LLC Access, LLC

Marijuana Establishment Name: New England Treatment Access, LLC Business Type: Other

Marijuana Establishment City: Franklin, Northampton, Brookline Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 118 Conz Street

Establishment Address 2:
Establishment City: Northampton Establishment Zip Code: 01060
Approximate square footage of the establishment: 6600 How many abutters does this property have?: 39

Have all property abutters been notifed of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certifcation of Host Community NETA Northampton Certifcation of Host pdf 5ad907c1d16c987e98c1b641 04/19/2018

Agreement Community Agreement.pdf

Plan to Remain Compliant with NETA Local Compliance Plans.pdf pdf 5ad907ch47ddff7eac662487 04/19/2018
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Local Zoning

Community Outreach Meeting NETA Community Outreach Meeting pdf 5ad91c6539740e0d95e83497 04/19/2018

Documentation Documentation.pdf

Total amount of fnancial benefts accruing to the municipality as a result of the host community agreement. If the total amount is

zero, please enter zero and provide documentation explaining this number.: $2621169.24

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact NETA Communities of Disproportionate Impact.pdf pdf 5ad909fd7212167e7aeed974 04/19/2018

ADDITIONAL INFORMATION NOTIFICATION

Notifcation: | understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: William Last Name: Wrigley Jr  Sufx:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 2

Role: Other Role:
First Name: James Last Name: Whitcomb Ill  Su®Fx:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 3

Role: Other Role:

First Name: Sarah Last Name: Loya SufFx:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 4

Role: Other Role:

First Name: James Last Name: Holmes Il Su¥x:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 5

Role: Other Role:

First Name: Thomas Last Name: Venables Sufx:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 6
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Role: Other Role:

First Name: Jason Last Name: Becker SufFx:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 7

Role: Other Role:

First Name: Michael Last Name: Zinsky Su®x:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 8

Role: Other Role:

First Name: Charles Last Name: May Su¥x:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 9

Role: Other Role:

First Name: Farid Last Name: Khan Su®x:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 10

Role: Other Role:

First Name: Edward Last Name: Brown Sufx:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 11

Role: Other Role:

First Name: Kevin Last Name: Fisher Sufx:

RMD Association: RMD Owner

Background Question: yes

ENTITY BACKGROUND CHECK INFORMATION

Entity Background Check Information 1

Role: Parent Company

Entity Legal Name: SH Parent Inc

Entity Description: The entity is the parent company that owns and acts as the sole Manager of New England Treatment
Access, LLC directly or indirectly (through 100% ownership of CBPB Holdings, Inc., an entity that currently owns
interests in New England Treatment Access, LLC). In addition to the equity of New England Treatment Access, LLC and
CBPB Holdings, Inc. the only other assets the entity owns are Molecular Infusions, LLC and Surterra Holdings, Inc. (and
all subsidiaries of Surterra Holdings, Inc.). The entity’s role is to hold securities in CBPB Holdings, Inc., New England
Treatment Access, LLC, Surterra Holdings, Inc., and Molecular Infusions, Inc. and to manage the businesses of Surterra
Holdings, Inc., New England Treatment Access, LLC and Molecular Infusions, LLC. The entity will own 100% of New
England Treatment Access, LLC through both direct ownership and 100% ownership of CBPB Holdings, Inc., an entity

that currently owns interests in New England Treatment Access, LLC.
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Phone: 404-984-9827 Email: llinder@liveparallel.com

Primary Business Address 1: 55 lvan Allen Blvd NW 9th Floor Primary
Business

Address 2:

Primary Business City: Atlanta Primary Business State: GA Principal
Business
Zip Code:

30308

Additional Information: Please see the document labeled "SH Parent Inc. Background Information (dated 09-02-2020)," attached on the

following page of this application.

Entity Background Check Information 2

Role: Parent Company Other Role:

Entity Legal Name: Green Health Endeavors Entity DBA:

Entity Description: The entity owns 16.09% of New England Treatment Access, LLC through its ownership interest
in SH Parent, Inc. The entity is managed by a trust (Trust #101) whose Trustee and sole benefciary is the

Chairman of SH Parent, Inc's Board of Directors and Chief Executive O¥cer, William Wrigley, Jr.

Phone: 312-832-6100 Email: mzinsky@wmiteam.com

Primary Business Address 1: 10435 Riverside Drive Suite 105 Primary Business

Address 2:

Primary Business City: Palm Beach Gardens Primary Business State: FL Principal
Business Zip

Code: 33410

Additional Information:

Entity Background Check Information 3

Role: Partner Other Role:

Entity Legal Name: Trust #101 Entity DBA:

Entity Description: The entity owns 16.09% of New England Treatment Access, LLC through its ownership
interest in Green Health Endeavors, LLC, which owns 16.09% of SH Parent, Inc. The entity's sole role is to act

as Manager of Green Health Endeavors, LLC.

Phone: 312-832-6100 Email: ip@wmiteam.com

Primary Business Address 1: 101 N Clematis Street Suite 200
2:

Primary Business City: West Palm Beach Primary Business State: FL Principal Business

Zip Code: 33401

Additional Information:

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Primary Business Address

Document Category Document Name Type ID Upload
Date
Secretary of Commonwealth - NETA Certifcate of Good Standing from the pdf 5ad79310d7af757e7482039b 04/18/2018
Certifcate of Good Standing Secretary of the Commonwealth of
Massachusetts.pdf
Articles of Organization NETA Articles of Organization.pdf pdf 5ad7931293460b0dc73eca62 04/18/2018
Department of Revenue - NETA Certifcate of Good Standing from the pdf 5ad79315423af335ecabacfl 04/18/2018

Certifcate of Good standing
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Bylaws NETA Bylaws.pdf pdf 5ad7976d1a56be7ea2dd03b7 04/18/2018

Certifcates of Good Standing:

Document Category Document Name Type ID Upload

Date

Secretary of Commonwealth - Certifcate Sec. State_Good Standing pdf 5f5153ed853a241c0ed8chb89 09/03/2020

of Good Standing Letter_0820.pdf

Department of Revenue - Certifcate of DOR_Good Standing Letter_0820.pdf pdf 5f5154017b6e50246854f8fe 09/03/2020

Good standing

Department of Unemployment Unemployment Assitance_Good pdf 5f515408054242245dc87027 09/03/2020

Assistance - Certifcate of Good standing Standing Letter_0820.pdf

Secretary of Commonwealth - Certifcate SH Parent Inc. Background pdf 5f5154155837b61c2f64731a 09/03/2020

of Good Standing Information (dated 09-02-2020).pdf

Massachusetts Business Identifcation Number: 001318218

Doing-Business-As Name: NETA

DBA Registration City: Northampton

BUSINESS PLAN

Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Business Plan Business Plan_2020 Renewal.pdf pdf 5f515614fa5f4alc24d9b710 09/03/2020

Plan for Liability Insurance 19-20 GL MA - Recreational - NETA - James River.pdf pdf 5f5156220f99bf24895785a9 09/03/2020

Proposed Timeline 2018_AU_Timeline.pdf pdf 5f524bfa91bd17247e2052ba 09/04/2020

OPERATING POLICIES AND PROCEDURES

Policies and Procedures Documentation:

Document Category Document Name Type ID Upload

Date

Separating recreational from Separating Recreational from Medical pdf 5f514d81729ffalc15883e52 09/03/2020

medical operations, if applicable Operations_2020 Renewal.pdf

Restricting Access to age 21 and Restricting Access to Age 21 and pdf 5f514d895837h61c2f6472d0 09/03/2020

older Older_2020 Renewal.pdf

Security plan Security Plan - Retail_2020 Renewal.pdf pdf 5f514d8e853a241c0ed8cb49 09/03/2020

Prevention of diversion Prevention of Diversion_2020 Renewal.pdf pdf 5f514d93054242245dc86fed 09/03/2020

Storage of marijuana Storage of Marijuana_2020 Renewal.pdf pdf 5f514d98bead71246fcdOec5 09/03/2020

Transportation of marijuana Transportation of Marijuana_2020 pdf 5f514d9bfa5f4alc24d9b6bb 09/03/2020
Renewal.pdf

Inventory procedures Inventory Procedures_2020 Renewal.pdf pdf 5f514da0853a241c0ed8cb4d 09/03/2020

Quality control and testing Quality Control and Testing_2020 pdf 5f514da3054242245dc86fe8 09/03/2020
Renewal.pdf

Dispensing procedures Dispensing Procedures_2020 Renewal.pdf pdf 5f514da7716d401bf8d4c26d 09/03/2020

Personnel policies including Personnel Policy_2020 Renewal.pdf pdf 5f514dac91bd17247e20511c 09/03/2020

background checks
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Record Keeping procedures Record Keeping Procedures_2020.pdf pdf 5f514db00f99bf248957855f 09/03/2020

Maintaining of fnancial records Maintaining of Financial Records_2020 pdf 5f514db4bc3a3blbe23dc682 09/03/2020
Renewal.pdf

Qualifcations and training Qualifcations and Training_2020 pdf 5f514dd65837b61c2f6472d7 09/03/2020
Renewal.pdf

Plan for obtaining marijuana or Plan to Obtain Marijuana_2020 pdf 5f514e21bc3a3blbe23dc68d 09/03/2020

marijuana products Renewal.pdf

Diversity plan Diversity Plan_2020 Renewal.pdf pdf 5f514e44781380244ebf92ca 09/03/2020

Energy Compliance Plan Energy Compliance_2020 Renewal.pdf pdf 5f514e48bead71246fcdOed3 09/03/2020

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
Adequate Patient Supply Documentation:

Document Category Document Name Type ID Upload Date

Ensuring Adequate Patient Supply_2020 Renewal.pdf pdf 5f51565fab637e1bff60b6d6 09/03/2020

Reasonable Substitutions of Marijuana Types and Strains Documentation:

Document Document Name Type ID Upload

Category Date
Reasonable Substitutions of Marijuana Types_2020 pdf 5f515674fa5f4alc24d9b714 09/03/2020
Renewal.pdf

ATTESTATIONS
| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1)
have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control

Commission.:

| understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct
or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close
associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the

Marijuana Establishment including capital that is in the form of land or buildings.:

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.:
Notifcation: | Understand

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR

500.104(1), and none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since

the issuance of the establishment’s fnal license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree

ADDITIONAL INFORMATION NOTIFICATION

Notifcation: | Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: NETA's frst stated goal of its Positive Impact plan is to provide access to employment opportunities in the

cannabis industry for residents in areas of disproportionate impact as defned by the Commission. To make progress toward this goal, NETA has
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focused on targeted recruiting efforts and job fair and event participation, including the 2019 Roxbury Community College & Fenway CDC Career
Fairs. To date, NETA has accomplished a rate of 20.7% of employees residing in areas of disproportionate impact, an increase of 2% over last
year. NETA continues to track this information for its employee pool and will set annual goals to increase representation from these

disproportionately impacted areas, and will continue to target recruitment efforts accordingly.

Progress or Success Goal 2
Description of Progress or Success: NETA's second stated goal of its Positive Impact plan is to provide mentoring, professional development,
and experience in the cannabis industry to individuals disproportionately affected by the drug war and to those residing in areas of

disproportionate impact.

NETA's progress toward this goal included the launch of an internship program in partnership with Roxbury Community College (“RCC”) in 2018
whereby students matriculating in a business program at RCC applied for and received compensated, for-credit internships in NETA's cultivation,
product manufacturing and retail locations. In 2019, NETA became a founding member of the MASS CultivatED (“CultivatED”) program in

partnership with RCC, and shifted its resources and focus exclusively to CultivatED.

As a founding member, NETA provided an initial donation of $25,000 and has committed to providing guidance, oversight, ongoing fnancial

support, human resources and training materials to build a frst in the nation jail-to-jobs program for the cannabis industry.

Driven by a public-private partnership between the Massachusetts Association of Community Colleges, Roxbury Community College, Greater
Boston Legal Services, the Urban League of Eastern Massachusetts, the Lawyers for Civil Rights Boston, the Commonwealth Dispensary
Association, and the state’s leading cannabis industry members, the CultivatED Program will select fellows who refect those individuals most

directly impacted by the nation’s failed War on Drugs from disproportionately impacted neighborhoods and communities locally.

Fellows will receive full-scholarship awards, gaining them access to individualized pro bono legal services, a higher education certifcate
program, workforce training, fully paid and benefted cooperative learning and externship rotations in the cannabis industry for educational

credit hours, and job placement upon completion of the program.

Creating a new nonproft entity, this collaboration’s mission will be to competitively select fellows who refect those individuals the state seeks to
empower: diverse individuals from areas of disproportionate impact with positive CORIs who are seeking employment or meaningful, new

employment opportunities.

NETA has actively participated in all CultivatED efforts to date by collaborating on the design of the program’s application as well as providing
public relations and promotional marketing support to publicize the launch of the program and opening of the application process. After a delay
due to COVID-19, CultivateD resumed the selection process in June 2020. NETA serves on CultivatED’s selection committee and participated in
interviews with prospective fellows. NETA's President, Senior Manager of Talent Acquisition, and Training Manager took part in six interviews

with individual prospective fellows over a two week period between July 6 and July 17, 2020.

In mid-October 2020, NETA will employ a fellow for a paid, beneftted, full time externship in its cultivation and retail departments upon the
successful completion of the RCC CultivateD educational curriculum. For fall 2020, NETA has matched with Isabella Ramirez, a CultivatED

applicant from Chelsea, an area defned as disproportionately impacted by the Commission’s guidelines.

Ms. Ramirez will complete an 8 week fellowship (4 in retail and 4 in cultivation at NETA's facilities) during which she will be paid a living wage of
$18/hour by NETA, with transportation and childcare costs reimbursed by CultivatED. During this time, she will receive in-house mentorship,
become fuent in cannabis vocabulary and develop skill sets crucial to success in the regulated cannabis industry. She will be paired with two
entry-level NETA associates who will assist with answering questions and shadowing for day-to-day operations. She will also have two executive

level mentors who will meet with her on a monthly basis to answer questions and provide insight into organization and career paths for fellows.

Ongoing program membership requires a commitment of $10,000 annually to the CultivatED program, as well as program participation,
including but not limited to, paid externship hours and benefts for the selected program fellows, as well as other requirements as determined by
the Board of Overseers.

NETA will continue to actively engage with the CultivatED program for the remainder of 2020 and beyond by providing hands-on education and
experience for fellows, resources and information to continually improve the program, as well as ongoing fnancial support to promote

CultivatED’s future goals:
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Following proof of concept, grow to become a fully accredited associates degree with statewide impact across the Commonwealth’s community
college campuses.

Create a sustainable pipeline of employees at all levels, advancing the state’s diversity hiring targets.

Create a meaningful industry partnership to empower those in the Commonwealth who have been disproportionately harmed by the War on

Drugs.

Progress or Success Goal 3

Description of Progress or Success: NETA's third stated goal of its Positive Impact plan is to provide guidance, information and tours for

individuals and groups who fall under the Commission's social equity mandate.

On January 6, 2020 NETA partnered with The Cannabis Community Care and Research Network (C3RN) to hold the frst-ever in-dispensary skills
training for social equity program participants at NETA Brookline. The goal of the training tour was to equip trainees with the understanding of
the roles of retail agents, security, inventory, supporting staff and leadership, and how all disciplines must come together to operate compliantly

in Massachusetts.

C3RN disbanded in 2020 due to COVID-19, and cancelled their contract as a social equity vendor in June. NETA temporarily discontinued tours
of its facilities in March 2020 in response to the COVID-19 pandemic due to the need to maintain strict social distancing and sanitizing protocols

and will resume on-site education and outreach when Massachusetts progresses into Phase 4 of Governor Baker’s reopening plan.

In an effort to expand access to information and knowledge to those disproportionately impacted by the drug war, Parallel’s Senior Director of
Corporate Social Responsibility (formerly NETA's Director of Diversity Programs, now leading Corporate Social Responsibility at NETA's parent
company Parallel), Kim Napoli, also participates regularly in forums, panels and events that aim to provide guidance, expertise and nuanced
information about the cannabis industry and licensing process with a focus on social equity, diversity and inclusion. These events provide useful
and practical opportunities for individuals and groups to bolster their chances of success in the cannabis industry. Pre-COVID, our Senior
Director of Corporate Social Responsibility participated in equity-centric events including but not limited to:

NETA sponsorship of the State House News Service’s Marijuana Policy Forum featuring Ms. Napoli as a panelist (June, 2019)

Ms. Napoli served as a panelist on behalf of NETA at the Social Law Library's event "Seeing Green: Massachusetts’ Experience With Regulated
Marijuana, Two Years In". The event was moderated by Cannabis Control Commissioner Britte McBride. Ms. Napoli provided an educational
presentation on social equity programs and requirements for operators in Massachusetts. (October 2019)

Minority Cannabis Business Association Policy Summit — (July 1 -8, 2020) The Policy Summit provides critical input for the drafting of MCBA's
model legislation, setting the standard for social equity in the cannabis industry. This year’s Policy Summit was focused on revisiting and
improving MCBA's groundbreaking Model State Legalization Bill (initially released in 2017) by bringing together a small, handpicked group of
experts and stakeholders to brainstorm updated policy recommendations. This past July, Parallel’s Sr. Dir. Corporate Social Responsibility, Kim
Napoli, and VP Deputy General Counsel, Lauren Linder, participated as subject matter experts on topics like Employment Practices, Interstate
Commerce, and more. Kim and Lauren provided insight and assisted in developing policy language to draft a powerful bill in furtherance of
social equity in the cannabis industry.

In her capacity as Chair of the Market Participation Subcommittee of the Cannabis Advisory Board, Ms. Napoli advocated for the expansion of
Adult Use delivery regulations to include wholesale purchasing and warehousing as well as the extension of the exclusivity period for Social
Equity and Economic Empowerment Applicants from 24 to 36 months

NETA provided the business case for expansion to wholesale purchasing and warehousing that served as the foundation for Ms. Napoli's

advocacy.

Of note: While this report focuses on the submitted 2019 plan, NETA is submitting an updated 2020 plan that includes specifc, measurable

goals. A copy of this plan is included here.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: NETA's frst stated goal of its Diversity Plan is to continue to increase the representation of women and
minorities at NETA. Progress toward this goal is accomplished through targeted recruiting efforts, leadership development training, and
prioritizing internal promotions within the organization. NETA strives to bring in diverse applicants through its recruitment process, and with a

focus on professional development internally, many of these hired candidates are provided opportunities to advance within the organization.

NETA tracks the diversity demographics of its workforce through its EEO-1 annual fling. NETA's reporting (attached) has demonstrated steady
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and signifcant year over year improvements in the diversity of its workforce through 2019 as a result of its targeted recruitment efforts.
Unfortunately, as a result of COVID-19, NETA went through a reduction of its workforce and has lost some ground towards this progress in 2020.
As NETA and the world rebound from the economic challenges caused by COVID-19, we will use hiring opportunities to refocus on and further

emphasize progress towards a more diverse workforce.

With the exception of white employees, NETA is more diverse (23.8%) than the pending and approved agent registrations on fle at the CCC
(15.8%) as of their 8/6/2020 meeting (which is the most recent data set available).

NETA employs nearly twice as many black employees than the pending and approved agent registration count at the CCC (As of 8/6/2020).
NETA has seen a decrease in representation among black employees by just over 1%.

NETA has increased male representation by just over 3%.

NETA employs more males (percentage wise) than the pending and approved agent registration count at the CCC (As of 8/6/2020).

Prior to COVID-19, NETA's diversity strategy was driving increases in the total number of diverse employees from 2017 - 2019, and signifcant
reductions in the overall representation by percentage of male employees. In 2020, NETA has not increased representation of women and
minorities overall due to the reduction in force (RIF) undertaken in response to a revenue reduction of 90% during the 2+ month closure of Adult
Use sales during COVID-19. An employee’s length of tenure was one of many factors considered by NETA in determining how to reduce its
workforce, and had the unfortunate impact of reversing some of the progress recently made through targeted recruiting efforts to bolster

diversity.

The diversity gains shown by NETA pre-COVID demonstrate that the prior strategy was effective. NETA intends to continue its focus on diversity
in the hiring process at all levels, and to execute on its goals of increasing the representation of women and minorities when economic

conditions allow hiring to resume.

Diversity Progress or Success 2

Description of Progress or Success: NETA's second stated goal of its Diversity Plan is to better understand the available pool of diverse talent
for NETA open positions and internal advancement opportunities. To this end, NETA commissioned Ogletree, Deakins, Nash, Smoak & Stewart,
P.C. to perform an Availability Analysis, which was completed after 2019's progress report. The Availability Analysis has allowed NETA to better
understand the availability of qualifed diverse candidates and where NETA can target its recruitment efforts to continue its goals of maintaining

a diverse and vibrant workforce.

As such, NETA is submitting an updated plan with 2020 goals based on this analysis, including:

Increase the representation of female employees at NETA in the laborers and helpers job group by at least 1%
Increase the representation of minority employees at NETA in the laborer and helpers job group by at least 1%

Create an inclusive culture that includes ensuring access to NETA for people and employees with disabilities

NETA has not increased the representation of female or minority employees in the helpers and laborers job group to date in 2020. At the time of
the analysis in 2019, NETA's workforce was composed of approximately 700 individuals. Targets were set based on an assumption of continued
growth of the company and requisite increases in hiring to support that growth. Today, NETA's workforce has been signifcantly reduced due to

COVID-19 and stands at approximately 575 employees, representing a reduction of ~18%. As mentioned in the reporting of Goal 1 above, length
of tenure was a factor in NETA's RIF, which had an impact of reversing some of the progress recently made through targeting recruiting efforts to

bolster diversity.

NETA has made progress towards point 3 by engaging Perkins Access for a comprehensive accessibility audit of NETA's Reserve Ahead
platform, which includes product information, online ordering functionality, and the checkout process and will ensure access to NETA for people
and employees with disabilities. The project will ensure compliance with Web Content Accessibility Guidelines (WCAG), the standard in web

accessibility.

The Perkins Accessibility Audit is conducted using the following inspection methods:

A visual review of the graphical user interface to identify potential barriers for low vision, visually impaired users, and users with various
cognitive disabilities.

Keyboard testing to identify potential barriers for users who cannot use a mouse, such as users who are blind or have motor impairments.
Automated accessibility testing and manual verifcation to capture issues that are detectable through code scanning tools.

Assistive technology testing using a common desktop-based screen reader and browser combination (e.g. JAWS/Chrome).
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Code inspection to determine the root cause of accessibility issues in order to identify customized solutions based on implementation of HTML,
CSS, and JavaScript.
Interaction with various functions and dynamic content, such as interaction with forms, controls, dialog boxes, and other web page components.

Confrmations for input, error messages, and other feedback from user interaction is also included.

Upon completion of the audit, NETA will undertake Perkins’ recommendations for remediation and retesting and post a commitment statement
on its website to let customers and employees know about its work with Perkins and commitment to accessibility for all. The project is slated to

kick off in September 2020 and will be completed by the end of 2020 barring any unforeseen circumstances or delays.

Diversity Progress or Success 3

Description of Progress or Success: NETA's third stated goal of its Diversity Plan is to create a work environment that leverages diversity and
inclusion in the achievement of business results. Toward this goal, NETA has engaged in robust workplace training initiatives to educate
employees and provide them with actionable tools to actively combat unconscious bias and harassment, as well as contributing to an equitable

workplace where all are respected and valued.

Diversity Training

NETA commissioned Ogletree, Deakins, Nash, Smoak & Stewart, P.C. to design and deliver diversity training to NETA's supervisors and
management teams. This training includes topics such as Unconscious Bias, Generational Differences, Cultural Communication, Inclusion,
Micro-messaging/Microinequities, Bridging Communication Barriers and Harassment. Diversity trainings at NETA are not only helping our
employees to understand the importance of diversity, but also to educate employees on what diversity and inclusive thinking means in their day-
to-day interactions with co-workers, patients, customers and others. NETA's HR and training teams will continue to deliver diversity training on

an ongoing basis to foster a diverse and inclusive work environment that supports NETA's overall success as an organization.

Diversity Awareness Training was administered to all hiring managers, Directors, Managers, Supervisors/Retail Team Leads, and Coordinators

on the following dates and NETA locations in 2019. The training will be administered again in the fall of 2020 in a new remote format.

Franklin
10/24
11/08
11/20

Brookline
11/05
11/18
11/19

Northampton
10/28
10/29

Internal Hiring/Unconscious Bias
As a complement to NETA's Diversity Awareness Training, a specifc Internal Hiring/Unconscious Bias training provided information and
instruction on legal, fair, and ethical hiring practices with a focus on eliminating unconscious bias during the hiring process. The training was

administered to all Hiring Managers, Directors, Managers, Supervisors/Retail Team Leads and coordinators on the following dates in 2019:

12/02
12/05
12/04
12/04 - second session
12/11

LGBTQ+ Inclusive Space
In February 2020, NETA held a pilot training “Tools for LGBTQ+ Inclusive Space” administered by Planned Parenthood League of Massachusetts,
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which educated managers, supervisors/team leads and HR Business Partners on the differences between Gender Identity, Gender Expression,
Sexual Orientation, and Sex Assigned at Birth, as well as interpersonal tools for communicating and interacting respectfully with LGBTQ+
colleagues, customers, and patients. Employee feedback was overwhelmingly positive, leading NETA to roll out the training to a broader

audience on the following schedule in 2020:

2/18
9/2 - 9/3 (invoice pending)
10/7 -10/8 (invoice pending)

Interrupting Racism Pilot

In response to recent social movements to address racial injustice nationwide, NETA has taken a proactive approach to providing tools and
resources to all levels of staff by piloting an additional training titled “Interrupting Racism: Policies, Practices, and Everyday Acts of Solidarity for
Businesses and Nonprofts”, and administered by Human in Common. The 2-day pilot trainings are being attended by three NETA Training
employees to evaluate the effectiveness of remote delivery and course content. Pilot trainings have begun and will continue on the following
schedule in 2020:

8/5-8/6
9/15 - 9/16
9/30 - 10/1 (invoice pending)

To promote and support diversity and inclusivity in its operations, NETA ensures that its communications materials, including website
(www.netacare.org), handbooks, and other materials are culturally sensitive and highlight and promote diversity within NETA's workforce, as well

as it's patient and customer base and the communities NETA serves.

Externally, NETA supports the inclusion and development of skills for differently abled adults through a partnership with the MUSE Foundation, a
local Brookline 501¢c3. MUSE stands for Music, Unity, and Social Expansion and focuses on creating community-based support systems and
relationships through music. Through its partnership with NETA, MUSE has been able to expand its needs-based scholarship students and have
a bigger impact in the community. NETA will provide a donation of $5,000 to MUSE's scholarship fund by the end of 2020.

Of Note: While this report focuses on the submitted 2019 Diversity plan, NETA has submitted an updated 2020 plan that includes specifc,

measurable goals. A copy of this plan has been uploaded to the operating policies and procedures section of this application.

While the initiatives reported in this document are those of NETA's plans, NETA's parent company Parallel has many equity and diversity

initiatives for the broader organization in the pipeline. One such initiative is the recent establishment of Employee Resource Groups.

Employee Resource Groups (ERGs) are voluntary, employee-led groups that foster progress for a diverse, inclusive workplace aligned with
Parallel’s vision, mission and values. Ultimately, ERGs exist not only to beneft their own group members; but also to strategically enhance and
strengthen Parallel’s culture as a whole. The catalyst behind the establishment of ERGs is a common interest and desire to create a positive
workplace culture where associates of diverse backgrounds, lifestyles, and experiences are respected, treated fairly and given the opportunity to

succeed at Parallel. In doing so, Parallel hopes to:

Build and support community among those who share similar backgrounds, experiences or interests Drive specifc initiatives that support and
build company culture and diversity outcomes
Raise awareness of issues facing people of a specifc demographic

Retain, engage and empower our associates Positively amplify the Parallel brand

While ERGs focus on initiatives for a specifc demographic, ERGs are inclusive and open to all employees of various demographics and
backgrounds. We will lead with the Black Empowerment Network and the Pride LGBTQ+ group. These programs have an anticipated launch date

of September 3rd at which time specifcs on how to join and events will also be shared with Parallel employees, including NETA staff.

HOURS OF OPERATION
Monday From: 8:00 AM Monday To: 10:00 PM

Tuesday From: 8:00 AM Tuesday To: 10:00 PM
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Wednesday From: 8:00 AM  Wednesday To: 10:00 PM
Thursday From: 8:00 AM Thursday To: 10:00 PM
Friday From: 8:00 AM Friday To: 10:00 PM
Saturday From: 8:00 AM Saturday To: 10:00 PM

Sunday From: 8:00 AM Sunday To: 10:00 PM
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent™ is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

[, Leslie Laurie , (insert name) certify as an authorized representative of
New England Treatment Access, LLC.  (jnsert name of applicant) that the applicant has executed a host
community agreement with  Northampton (insert name of host community) pursuant
to G.L.c. 94G § 3(d) on March 29, 2018 (insert date).

) / \
} : P
“]\l'l\-/.il\_ “Q \\\/{jﬁw W

Signature of Authorized Representative'of Applicant

Host Community

L DA 3. NaRVwn (2 , (insert name) certify that I am the contracting authority or

have been duly authorized by the contracting authority for _ Northampton (insert
name of host community) to certify that the applicant and Northampton (insert name
of host community) has executed a host community agreement pursuant to G.L.c. 94G § 3(d) on

March 29, 2018 (insert date).

Signature of Contracting Authority or
Authorized Representative of Host Community

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com
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New EncLanD TrReatmenT Access, LLC.

Local Compliance

NETA currently operates two RMDs with Final Certificates of Registration that are open and
dispensing to registered patients. As such, NETA is in full compliance with all local laws, including
all zoning, codes, ordinances and bylaws. NETA’s dispensaries are located in Northampton and
Brookline. NETA’s cultivation and processing facility is located in Franklin.

NETA intends to open to the adult use market on July 1, 2018, co-locating adult use operations at
the same locations as its RMDs and production facility. NETA is proud of its track record of local
compliance and the positive relationships that it has built with the communities that it serves. As
NETA prepares for adult use operations at it's existing locations, the organization has adopted new
measures to ensure continued local compliance.

Zoning Compliance — Existing RMD

General Law c. 94G83(a)(1) establishes that municipal “zoning ordinances or by-laws shall not
prohibit placing a marijuana establishment which cultivates, manufactures or sells marijuana or
marijuana products in any area in which a medical marijuana treatment center is registered to
engage in the same type of activity.”

Understanding this “grandfathering” for existing RMD sites, all three municipalities in which NETA
currently operates and for which NETA will apply for its adult use licenses have either amended or
are in the process of amending zoning by-laws, which will explicitly allow NETA'’s proposed adult
use operations to be co-located with its existing medical marijuana operations, in conformance with
G. L. c. 94G83(a)(1). NETA has been an active participant in zoning discussions in all three of its
host communities.

Engagement with local officials & municipal departments

In order to maintain continued compliance with all local codes, ordinances and bylaws applicable to
NETA'’s operation as a marijuana establishment, NETA relies on its established relationships with
local officials and will continue to maintain regular communication and consultation with municipal
departments regarding relevant matters or operational changes. Examples for communication with
local officials include, but are not limited to:

Police
e Security plans
e Incident reporting
e Fire
e Fire protection plans & fire safety systems
Building
e Construction plans
e ADA compliance
Planning
e Signage and building facades
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e Public works
e Wastewater management
e Waste disposal
e Recycling
e Public Health
e Scale certifications/inspections
e Public education

Brookline - Local regulations & licensing

As it had done with medical marijuana, the Town of Brookline is expected to enact regulations to
provide local oversight of marijuana establishments in its jurisdiction and establish a local licensing
paradigm that will require NETA to apply for licensing by its Select Board and be re-licensed
annually at the local level. Local licensing is not a requirement of NETA’s other host communities.

NETA currently maintains a valid license from the Town of Brookline to operate as a medical
marijuana dispensary pursuant to Article 8.34 of the Town’s bylaws, which govern RMD operations.
In order to maintain compliance with Brookline’s local regulations and conditions placed on its local
license, NETA has developed a Brookline-specific compliance program that utilizes a series of
tools, such as calendars, checklists and logs, that track important compliance and reporting
deadlines and requirements and establishes clear steps for timely completion of local compliance
related tasks. NETA must submit certain individuals to local background checks, which it has done
and will continue to update.

Once the local adult use licensing and operational bylaws have been finalized, NETA will comply
with all requirements necessary to be licensed by the Town as an adult use operator. The process
for maintaining licensure under the Town'’s anticipated adult use licensing scheme currently is
proposed to be modeled on the existing medical marijuana Town licensing process to which NETA
is currently subject.
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Community Outreach Meeting Attestation Form

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is
“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).

I Amanda Rositano , (insert name) attest as an authorized representative of

New England Treatment Access, LLC. (insert name of applicant) that the applicant has complied with the
requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as
detailed below.

1. The Community Outreach Meeting was held on March 21, 2018 (insert date).

2. A copy of a notice of the time, place, and subject matter of the meeting, including the p