Massachusetts Cannabis Control Commission

Public Record Request

Business Legal Name: Temescal Wellness of Massachusetts, LLC Federal Tax Identification Number EIN/TIN:_
Phone Number: 207-408-1748 Email Address: julia@temescalwellness.com

Business Address 1: 252 Coolidge St Business Address 2:

Business City: Hudson Business State: MA Business Zip Code: 01749

Mailing Address 1: 665 Cochituate Road Mailing Address 2: Second Floor

Mailing City: Framingham Mailing State: MA Mailing Zip Code: 01701

Certified Disadvantaged Business Enterprises (DBEs): Not a
DBE

Priority Applicant: yes
Priority Applicant Type: RMD Priority
Economic Empowerment Applicant Certification Number:

RMD Priority Certification Number: RP201850

Name of RMD: Temescal Wellness of Massachusetts - Hudson

Department of Public Health RMD Registration Number: 038

Operational and Registration Status: Obtained Final Certificate of Registration and is open for business in Massachusetts
To your knowledge, is the existing RMD certificate of registration in good standing?: yes

If no, describe the circumstances below:

Percentage Of Ownership: Percentage Of Control: 100

Role: Manager Other Role:

First Name: Edward Middle Name: Last Name: Rebholz  Suffix: Jr
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:
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Entity with Direct or Indirect Authority 1

Percentage of Control: Percentage of Ownership: 100

Entity Legal Name: Temescal Wellness of Massachusetts, LLC Entity DBA: DBA
City:

Entity Description: TW MA Holdings LLC was formed in 2013 with the sole purpose of supporting TW MA Inc., then a non-profit and since converted to
a domestic profit corporation (MA LLC); TW MA Holding provided startup funding to TW MA, and currently provides management services to TW MA

under a compliant and regulator-approved agreement.

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website: www.temescalwellness.com
Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:

Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: TW MA Holdings LLC was formed in 2013 with the sole purpose of supporting TW MA Inc., then a non-profit and
since converted to a domestic profit corporation (MA LLC); TW MA Holding provided startup funding to TW MA, and currently provides
management services to TW MA under a compliant and regulator-approved agreement. TW MA Holdings has indirect authority over the the
Marijuana Establishment (TW MA), and the company's sole manager is Edward Rebholz Jr., previously identified. Mr. Rebholz served on the
TW MA's board of directors, and is now the sole director of the domestic profit corporation. TW MA Holdings exercises indirect authority
through the management services agreement, insofar as it recommends operational programs, policies and procedures for approval and
implementation by TW MA, consistent with the shared mission to provide MA citizens with access to safe, legal cannabis. TW MA Holding's
authority is limited by governance protocols: major decisions such as the execution of management services agreements require approval
by TW MA. Mr. Rebholz is the sole manager of TW MA Holdings and exercises 100% of control of that entity.

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
Business Interest in Other State 1

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Edward ("Ted") Owner Middle Name: Owner Last Name: Owner Suffix:
Rebholz

Entity State Business Identification Number: ATC-003, ATC-004 Entity Federal Tax Identification Number (EIN/TIN) or Foreign
Business ID: || N

Entity Legal Name: Temescal Wellness, Inc. Entity DBA:

Entity Description: NH nonprofit therapeutic cannabis alternative treatment center (ATC) holding two licenses. Edward Rebholz, Jr., (MA Board

Member and management company manager) serves on TWI's board of directors.

Entity Phone: 650-438-7698 Entity Email: Entity Website:

ted@temescalwellness.com

Entity Address 1: 26 Crosby Rd Entity Address 2:
Entity City: Dover Entity State: NH Entity Zip Code: 03820 Entity Country: USA
Entity Mailing Address 1: 26 Crosby Rd Entity Mailing Address 2:
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Entity Mailing City: Dover Entity Mailing State: NH Entity Mailing Zip Code: Entity Mailing Country: USA
03820

Business Interest in Other State 2

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Edward ("Ted") Owner Middle Name: Owner Last Name: Owner Suffix:
Rebholz

Entity State Business Identification Number: G-17-00007, D-17-00014, P-17-00011 Entity Federal Tax Identification Number (EIN/TIN) or
Foreign Business ID: || N

Entity Legal Name: Temescal Wellness of Maryland LLC Entity DBA:

Entity Description: MD limited liability corporation holding three medical cannabis licenses: cultivation, processing, dispensing. Edward Rebholz Jr.

(MA board member and management company manager) is an owner.

Entity Phone: 650-438-7698 Entity Email: Entity Website:

ted@temescalwellness.com

Entity Address 1: 1636 Reisertown Rd Entity Address 2:

Entity City: Pikesville Entity State: MD Entity Zip Code: 21208  Entity Country: USA

Entity Mailing Address 1: 1636 Reisertown Rd Entity Mailing Address 2:

Entity Mailing City: Pikesville Entity Mailing State: DE Entity Mailing Zip Entity Mailing Country: USA
Code: 21208

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 252 Coolidge Street

Establishment Address 2:
Establishment City: Hudson Establishment Zip Code: 01749
Approximate square footage of the establishment: 2700 How many abutters does this property have?: 6

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certification of Host Community Temescal-MA Community Agreement Cert Hudson pdf 5b26936107462b5064379e0c 06/17/2018

Agreement Completed 2018.6.8.pdf

Community Outreach Meeting Hudson - community meeting attestation.pdf pdf 5b2698eca6220743bfd9d115 06/17/2018

Documentation

Community Outreach Meeting C_Hudson abutters notice.pdf pdf 5b26998fdb987f505ab29b22 06/17/2018

Documentation

Community Outreach Meeting B_Hudson municipal notice.pdf pdf 5b269991b797ff43e7a501f6 06/17/2018

Documentation

Plan to Remain Compliant with Local Compliance.pdf pdf 5b3b70e2a074053215dda7e7 07/03/2018

Local Zoning

Community Outreach Meeting A_Hudson published notice.pdf pdf 5b3b714da18777320b0d7755 07/03/2018
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Documentation

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is zero, please
enter zero and provide documentation explaining this number.: $144534.47

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Plan for Positive Impact.pdf pdf 5b3b603bb0153b3eaf4b33a3 07/03/2018

ADDITIONAL INFORMATION NOTIFICATION

Notification: | understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: Edward Middle Name: Last Name: Rebholz Suffix: Jr
RMD Association: RMD Owner

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Other (specify) Other Role: Management Company

Entity Legal Name: Temescal Wellness of Massachusetts LLC Entity DBA: Federal Tax
Identification Number

N/ TINE

Entity Description: TW MA Holdings LLC was formed in 2013 with the sole purpose of supporting
TW MA Inc., then a non-profit and since converted to a domestic profit corporation (MA LLC); TW
MA Holding provided startup funding to TW MA, and currently provides management services to

TW MA under a compliant and regulator-approved agreement.

Phone: 650-438-7698 Email: ted@temescalwellness.com
Primary Business Address 1: 665 Cochituate Primary Business Address 2: 2nd Floor
Primary Business City: Framingham Primary Business State: MA Principal Business Zip

Code: 01701

Additional Information: TW MA Holdings LLC was formed in 2013 with the sole purpose of supporting TW MA Inc., then a non-profit and since
converted to a domestic profit corporation (MA LLC); TW MA Holding provided startup funding to TW MA, and currently provides management
services to TW MA under a compliant and regulator-approved agreement. TW MA Holdings has indirect authority over the the Marijuana
Establishment (TW MA), and the company's sole manager is Edward Rebholz Jr., previously identified. Mr. Rebholz served on the TW MA's board
of directors, and is now the sole director of the domestic profit corporation. TW MA Holdings exercises indirect authority through the
management services agreement, insofar as it recommends operational programs, policies and procedures for approval and implementation by
TW MA, consistent with the shared mission to provide MA citizens with access to safe, legal cannabis. TW MA Holding's authority is limited by
governance protocols: major decisions such as the execution of management services agreements require approval by TW MA. Mr. Rebholz is

the sole manager of TW MA Holdings and exercises 100% of control of that entity.

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:
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Document Category Document Name Type ID Upload
Date

Department of Revenue - Certificate of Good tw ma good standing and name change pdf 5b284f84e0abb143d3546037 06/18/2018

standing DOR.pdf

Secretary of Commonwealth - Certificate of Good tw ma good standing.pdf pdf 5b284f88db987f505ab29c8f 06/18/2018

Standing

Bylaws 2015.06.15 Manna Wellness Bylaws.pdf pdf 5b284fb107462b5064379f6a 06/18/2018

Articles of Organization 2016.12.08 TW MA Inc restated articles of pdf 5b284fc9480890506ed9b2da 06/18/2018

org.pdf

Articles of Organization RFI response_MO profile_1_DO.pdf pdf 5b675811185bb22d71064f27 08/05/2018

Certificates of Good Standing:

Document Category Document Name Type ID Upload
Date

Department of Revenue - Certificate of Good standing Cert of Good Standing.pdf pdf 5d162f3f748dc71348c3b0c9 06/28/2019

Secretary of Commonwealth - Certificate of Good SOC good standing.pdf pdf 5d162f41acc50017edd65122 06/28/2019

Standing

Department of Unemployment Assistance - Certificate TW-MA, LLC - Ul Certificate of pdf 5d24f41d8e518f09d07184a1 07/09/2019

of Good standing Compliance.pdf

Massachusetts Business Identification Number: 462527018

Doing-Business-As Name:

DBA Registration City:

BUSINESS PLAN

Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Proposed Timeline Proposed Timeline.pdf pdf 5b3b60d85ed31d3ecdee89ef 07/03/2018

Business Plan Business Plan.pdf pdf 5b3b60daa18777320b0d7729 07/03/2018

Plan for Liability Insurance Plan for Obtaining Liability Insurance.pdf pdf 5b3b60e5a074053215dda7c7 07/03/2018

OPERATING POLICIES AND PROCEDURES

Policies and Procedures Documentation:

Document Category Document Name Type ID Upload
Date

Dispensing procedures Hud_Dispensing Procedure.pdf pdf 5d25f7f417426909bafa70c7 07/10/2019

Prevention of diversion Hud_Diversion Prevention.pdf pdf 5d25f807d89d4b09aca623af 07/10/2019

Diversity plan Hud_Diversity.pdf pdf 5d25f81742805c051718bbe1 07/10/2019

Maintaining of financial records Hud_Financial Records.pdf pdf 5d25f828f7430405302112b0 07/10/2019

Inventory procedures Hud_Inventory.pdf pdf 5d25f8370da60604f435c1ae 07/10/2019

Plan for obtaining marijuana or marijuana products Hud_Obtaining Marijuana.pdf pdf 5d25f843f29d1909b30c0d89 07/10/2019

Personnel policies including background checks Hud_Personnel Policies.pdf pdf 5d25f851ab65a805005c06dd 07/10/2019
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Quality control and testing

Qualifications and training

Record Keeping procedures
Restricting Access to age 21 and older
Security plan

Separating recreational from medical operations, if

applicable
Storage of marijuana

Transportation of marijuana

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

Hud_QC and Testing.pdf

Hud_Qualifications and

Training.pdf

Hud_Record Keeping.pdf
Hud_Restricting Access.pdf
Hud_Security.pdf

Hud_Seperating AU and
Medical.pdf

Hud_Storage of Marijuana.pdf

Hud_Transport.pdf

pdf

pdf

pdf
pdf
pdf

pdf

pdf

pdf

5d25f85e3e9601053bdb5ba3

5d25f86942805c051718bbeb

5d25f874bc101905252e68dc

5d25f886c5c3be09dbf08cdb

5d25f89b4dc82309e61be708

5d25f8b20da60604f435c1b2

5d25f8¢c4d89d4b09aca623b5

5d25f8f1c5¢c3be09dbf08cdf

07/10/2019

07/10/2019

07/10/2019

07/10/2019

07/10/2019

07/10/2019

07/10/2019

07/10/2019

| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) have been

omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: | Agree

| understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct or indirect

authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close associates and members of the

applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the Marijuana Establishment including capital

that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would be required

to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: | Agree

Notification: | Understand

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 500.104(1), and

none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since the issuance

of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree

ADDITIONAL INFORMATION NOTIFICATION

Notification: | Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Introduction

Since initial licensure and approval of Temescal’s diversity and positive impact plans, the Commission has issued two revisions of guidance and

requirements for those plans. Temescal has

continuously revised these plans to comply with guidance, and will continue to do so. This analysis assumes current (July 2019) diversity and positive impact

plans to be in effect. Please also be advised that the license renewal deadline precedes the license period end-date by two months, and as a result, Temescal

will be able to provide diversity and positive impact plan data for a maximum of 10 months in the license renewal application.

Date generated: 09/25/2019

Page: 6 of 10



Goal: Inclusive job advertisement in Worcester, Pittsfield.

Metrics: 1 job ad/quarter.

Fulfillment summary: Temescal's only major hiring event in the license period was in Q2 2019. Temescal continuously advertises jobs and accepts
applications via its website on a rolling basis, and going forward, will provide updates and notifications to diverse publications or other mediums more

frequently. Please note this goal was established recently and was not part of the original, approved license application.

Q3 2018: no major hiring events
Q4 2018: no major hiring events
Q1 2019: no major hiring events

Q2 2019: South Worcester Neighborhood Center (2nd shift packaging associates, Temescal Wellness - Worcester)

Progress or Success Goal 2

Description of Progress or Success: Goal: Inclusive job fairs in Worcester, Pittsfield.

Metrics: 2 job fairs/year

Fulfillment summary: Temescal’s only major hiring event in the license period was in Q2 2019. Temescal continuously advertises jobs and accepts
applications via its website on a rolling basis, and going forward, will provide updates and notifications to diverse publications or other mediums on a more-

regular basis. Please note this goal was established recently and was not part of the original, approved license application.

Q3 2018: no major hiring events
Q4 2018: no major hiring events
Q1 2019: no major hiring events

Q2 2019: South Worcester Neighborhood Center (2nd shift packaging associates, Temescal Wellness - Worcester)

Progress or Success Goal 3

Description of Progress or Success: Goal: Inclusive business partnerships in Worcester.

Metrics: 1 introduction/quarter.

Fulfillment summary: Temescal has made myriad introductions to diverse cannabis business owners and prospective industry participants; in late 2018, the
company was focused on adult-use licensure efforts and not on outreach. Introductions to prospective diverse cannabis business partners or operators has
increased and may be better served by annual, not quarterly goals due to variable business cycles. Temescal will continue to seek introductions to diverse

businesses. Please note this goal was established recently and was not part of the original, approved license application.

Q3 2018: no significant introductions

Q4 2018: no significant introductions

Q1 2019: Multiple introductions to diverse business owners (Boston), NCIA Seed to Sale Show exhibitor, February 2019.

Q2 2019: New Dia (Worcester), economic empowerment retail ME applicant; workforce development collaboration, June 2019.

Q2 2019: CNB Social Equity Program: Seminar panelist (Worcester), June 2019

Q2 2019: Multiple introductions to diverse business owners (Worcester), Worcester Business Journal: Business of Cannabis exhibitor and panelist, June
2019

Progress or Success Goal 4

Description of Progress or Success: Goal: Inclusive institutional support in Worcester, Pittsfield.

Metrics: 2 events/year.
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Fulfillment summary: Temescal has exceeded its goals for participation in events with organizations that support areas of disproportionate impact and

cannabis-industry inclusion. Please note this goal was established recently and was not part of the original, approved license application.

October 2018: Educational meeting with MA assistant attorneys general (Boston) focused on public safety and social justice

November 2018: Educational meeting with MA Senator Adam Hinds (Pittsfield) focused on operational challenges and industry accessibility especially in
rural areas

April 2019: Framingham Community Partners educational presentation (Framingham) focused on business operations and public health/safety

May 2019: Educational meeting with Western MA Office of Senator Elizabeth Warren (Pittsfield), focused on STATES Act to improve cannabis business
opportunities (Pittsfield)

June 2019: CNB Social Equity Program: Seminar panelist (Worcester), focused on operational challenges

June 2019: Worcester Business Journal: Business of Cannabis exhibitor and panelist (Worcester), focused on operational compliance and industry

accessibility

Progress or Success Goal 5
Description of Progress or Success: Goal: Charitable giving in disproportionate impact

areas.

Metrics: 2 donations/year.

Fulfillment summary:

March 2019: Veterans Alternative Healing (Worcester)

March 2019: Fresh Start Furniture Bank (20 areas of disproportionate impact)
May 2019: Friendly House (Worcester)

June 2019: Fresh Start Furniture Bank (20 areas of disproportionate impact)

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Introduction

Since initial licensure and approval of Temescal’s diversity and positive impact plans, the Commission has issued two revisions of guidance and
requirements for those plans. Temescal has

continuously revised these plans to comply with guidance, and will continue to do so. This analysis assumes current (July 2019) diversity and positive impact
plans to be in effect. Please also be advised that the license renewal deadline precedes the license period end-date by two months, and as a result, Temescal

will be able to provide diversity and positive impact plan data for a maximum of 10 months in the license renewal application.

Goal: Advertise employment opportunities in diverse publications or other mediums.

Metrics: 1 advertisement/quarter if actively hiring.

Fulfillment summary: Temescal’s only major hiring event in the license period was in Q2 2019. Temescal continuously advertises jobs and accepts
applications via its website on a rolling basis, and going forward, will provide updates and notifications to diverse publications or other mediums on a more-

regular basis. Please note this goal was established recently and was not part of the original, approved license application.

Q3 2018: no major hiring events
Q4 2018: no major hiring events
Q1 2019: no major hiring events

Q2 2019: South Worcester Neighborhood Center (2nd shift packaging associates, Temescal Wellness - Worcester)

Diversity Progress or Success 2

Description of Progress or Success: Goal: Meet or exceed local demographic diversity by year 5.
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Fulfillment summary: In two of three race/ethnicity categories, Temescal Hudson Agent demographics exceeded local diversity, as reported by the 2015
American Community Survey. With

regard to gender identification, Temescal has exceeded equal representation of women.

Hudson African American population: 1.9%. Temescal African American agents: 3.2%
Hudson Asian American population: 2.7%. Temescal Asian American agents: 0.0%
Hudson Hispanic American population: 3.9%. Temescal Hispanic American agents: 6.5%
Temescal male agents: 45%.

Temescal female agents: 55%

Diversity Progress or Success 3

Description of Progress or Success: Goal: Provide individualized mentorship to listed demographics.

Metrics: 1 diverse individual promotion/year.

Fulfillment summary: Temescal has mentored three diverse individuals through promotions or hiring, in excess of its stated annual goal. Please note this goal

was established recently and was not part of the original, approved license application.

African American woman: Retail associate lead, promoted to retail asst. manager, promoted to retail manager, January 2019 (Pittsfield)
Latino man: Junior production associate promoted to production associate, promoted to facilities manager, June 2019 (Worcester)

African American man: Individual was mentored through application process, hired as Retail Associate, July 2019 (Hudson, Framingham)

Diversity Progress or Success 4
Description of Progress or Success: Goal: Establish relationships with specific organizations that are diversity-focused for the purposes of (a) Networking
with their constituencies for employment purposes; (b) Providing information on employment opportunities; (c) Providing trainings or informational sessions

for individuals falling into the above-listed demographics on the marijuana industry.

Metrics: host or participate in 1 event/quarter.

Fulfillment summary: Temescal’s only major hiring event in the license period was in Q2 2019. Temescal continuously advertises jobs and accepts
applications via its website on a rolling basis, and going forward, will seek opportunities to participate in non-hiring, employment-education-related activities

during periods of no major hiring events. Please note this goal was established recently and was not part of the original, approved license application.

Q3 2018: no major hiring events

Q4 2018: no major hiring events

Q1 2019: no major hiring events

Q2 2019: Framingham Community Partners: cannabis business and industry educational presentation by corporate development and community outreach,
April 2019 (Framingham)

Q2 2019: CNB Social Equity Program: Seminar panelist, June 2019 (Worcester)

Q2 2019: Job Fair: Second Shift Packaging Associate, June 2019 (Worcester), advertised in partnership with New Dia and South Worcester Community
Center.

Diversity Progress or Success 5
Description of Progress or Success: Goal: Provide recruitment meetings and job fairs with a focus on attracting individuals falling into the above-listed

demographics.

Metrics: 2 job fair participations/year.

Fulfillment summary: Temescal’s only major hiring event in the license period was in Q2 2019, which was supported by a job fair in June 2019. Temescal also
held one job fair in 2017 and 2018, based on staffing needs. In the future, Temescal will seek opportunities to participate in a non-employment and
educational capacity at job fairs and recruitment meetings during periods of no major hiring events. Please note this goal was established recently and was

not part of the original, approved license application.
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HOURS OF OPERATION
Monday From: 10:00 AM Monday To: 7:00 PM

Tuesday From: 10:00 AM Tuesday To: 7:00 PM
Wednesday From: 10:00 AM Wednesday To: 7:00 PM
Thursday From: 10:00 AM Thursday To: 7:00 PM
Friday From: 10:00 AM Friday To: 7:00 PM
Saturday From: 10:00 AM Saturday To: 7:00 PM

Sunday From: 12:00 PM Sunday To: 5:00 PM
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