
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR281907

Original Issued Date: 02/18/2020

Issued Date: 01/14/2021

Expiration Date: 02/18/2022

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Western Front, LLC

Phone Number: 

617-320-9018

Email Address: attorneytflaherty@hotmail.com

Business Address 1: 699 Boylston Street Business Address 2: 12th Floor

Business City: Boston Business State: MA Business Zip Code: 02116

Mailing Address 1: 699 Boylston Street Mailing Address 2: 12th Floor

Mailing City: Boston Mailing State: MA Mailing Zip Code: 02116

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: yes

Priority Applicant Type: Economic Empowerment Priority

Economic Empowerment Applicant Certification Number: EE202211

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 9.17 Percentage Of Control: 

33.33
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Role: Manager Other Role: 

First Name: Marvin Last Name: Gilmore Suffix: Jr.

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, 

Somali)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 9.17 Percentage Of Control: 

33.33

Role: Manager Other Role: 

First Name: Dennis Last Name: Benzan Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Hispanic, Latino, or Spanish  (Mexican or Mexican American, Puerto Rican, Cuban, Salvadoran, 

Dominican, Colombian)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 1.36 Percentage Of Control: 

33.33

Role: Manager Other Role: 

First Name: Omowale Last Name: Moses Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, 

Somali)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 4

Percentage Of Ownership: 10.3 Percentage Of Control: 

Role: Manager Other Role: Manager - Real Property

First Name: Timothy Last Name: Flaherty Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: Percentage of Ownership: 8.02

Entity Legal Name: THC Trust Entity DBA: DBA City: 

Entity Description: Christopher Vining, Trustee

Foreign Subsidiary Narrative: 

Entity Phone: Entity Email: Entity Website: 

Entity Address 1: Entity Address 2: 

Entity City: Entity State: Entity Zip Code: 

Entity Mailing Address 1: Entity Mailing Address 2: 

Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code: 
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Relationship Description: THC Trust, Christopher Vining, Trustee, owns 8.02% of the current shares of Western Front, LLC. 

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Felix Last Name: Luna Suffix: 

Types of Capital: Monetary/

Equity

Other Type of 

Capital: 

Total Value of the Capital Provided: 

$500000

Percentage of Initial Capital: 

17.95

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: Infrastructure Group LLC Entity DBA: 

Email: brett@infragroupllc.com Phone: 516-241-3786

Address 1: 10 Rising Hill Road Address 2: 

City: Upper Saddle River State: NJ Zip Code: 07458

Types of Capital: Monetary/Equity Other Type of Capital: Total Value of Capital Provided: $350000 Percentage of Initial Capital: 12.57

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Omowale Last Name: Moses Suffix: 

Marijuana Establishment Name: Western Front, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Cambridge Marijuana Establishment State: MA

Individual 2

First Name: Marvin Last Name: Gilmore Suffix: 

Marijuana Establishment Name: Western Front, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Cambridge Marijuana Establishment State: MA

Individual 3

First Name: Dennis Last Name: Benzan Suffix: 

Marijuana Establishment Name: Western Front, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Cambridge Marijuana Establishment State: MA

Individual 4

First Name: Timothy Last Name: Flaherty Suffix: 

Marijuana Establishment Name: Western Front, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Cambridge Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 121 Webster Ave

Establishment Address 2: 

Establishment City: Chelsea Establishment Zip Code: 02150
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Approximate square footage of the establishment: 10000 How many abutters does this property have?: 81

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Certification of Host Community 

Agreement

Host Community Agreement.pdf pdf 5ce57448bbb9651341339223 05/22/2019

Plan to Remain Compliant with 

Local Zoning

Western Front - Plan to Remain Compliant 

with Local Zoning.pdf

pdf 5d9dde5fbc90861af114cb1c 10/09/2019

Community Outreach Meeting 

Documentation

Western Front -Outreach Meeting - 11.19.19 

RFI.pdf

pdf 5dd4120c40e348579197d123 11/19/2019

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $1

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Western Front - Positive Impact  Plan.pdf pdf 5db30658c9aebd2b498a97f9 10/25/2019

Plan for Positive Impact Western Front - Chelsea Collaborative.pdf pdf 5db3102fba9d562b3e031dd3 10/25/2019

ADDITIONAL INFORMATION NOTIFICATION

Notification: I understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role: 

First Name: Dennis Last Name: Benzan Suffix: Esq

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Other Role: 

First Name: Marvin Last Name: Gilmore Suffix: Jr.

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 3

Role: Other Role: 

First Name: Timothy Last Name: Flaherty Suffix: 

RMD Association: Not associated with an RMD

Background Question: yes

Individual Background Information 4
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Role: Other Role: 

First Name: Omowale Last Name: Moses Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 5

Role: Other Role: 

First Name: Felix Last Name: Luna Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Investor/Contributor Other Role: Owner

Entity Legal Name: Infrastructure Group LLC Entity DBA: 

Entity Description: Capital contributor and owner

Phone: 516-241-3786 Email: brett@infragroupllc.com

Primary Business Address 1: 10 Rising Hill Road Primary Business Address 2: 

Primary Business City: Upper Saddle River Primary Business State: NJ Principal Business Zip Code: 07458

Additional Information: 

Entity Background Check Information 2

Role: Other (specify) Other Role: Owner

Entity Legal Name: THC Trust Entity DBA: 

Entity Description: Christopher Vining, Trustee

Phone: 978-790-4139 Email: chris@theharvestclubs.org

Primary Business Address 1: 12 Patriot Drive Primary Business Address 2: 

Primary Business City: Andover Primary Business State: MA Principal Business Zip Code: 

01810

Additional Information: 

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Articles of Organization Certificate of Organization.pdf pdf 5ce4031841a4321320f257b6 05/21/2019

Articles of Organization Certificate of Amendment - 1.pdf pdf 5ce4033a58ad7e1336c24aa5 05/21/2019

Articles of Organization Certificate of Amendment - 2.pdf pdf 5ce40342bbb9651341338dfb 05/21/2019

Articles of Organization Certificate of Amendment - 3.pdf pdf 5ce4034dfe6a8617e208bb3f 05/21/2019

Articles of Organization Certificate of Amendment - 4.pdf pdf 5ce40361acc50017edd5f8f9 05/21/2019

Department of Revenue - Certificate of 

Good standing

Western Front LLC - Certificate of 

Good Standing[2].pdf

pdf 5d94bdb14e842f1b123bb4c8 10/02/2019

Secretary of Commonwealth - 

Certificate of Good Standing

Western Front - COGS - Sec of 

State.pdf

pdf 5d979e0c4e842f1b123bbd41 10/04/2019

Bylaws Operating Agreement.pdf pdf 5dbee34540e348579197a50f 11/03/2019
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Certificates of Good Standing:

Document Category Document Name Type ID Upload 

Date

Department of Unemployment Assistance - 

Certificate of Good standing

State Certification Letter.pdf pdf 5fd3bdbafda1250795585380 12/11/2020

Department of Revenue - Certificate of Good 

standing

Cert of Good Standing 

December 11 2020.pdf

pdf 5fd77d2287f4c7077b611be9 12/14/2020

Secretary of Commonwealth - Certificate of 

Good Standing

IMG_5700.jpeg jpeg 5fdd0c8b9597d30802d2a193 12/18/2020

Massachusetts Business Identification Number: 001322367

Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload 

Date

Business Plan WF Businesss PlanCCC.pdf pdf 5d40273abc4ba7387cf4ec4b 07/30/2019

Plan for Liability 

Insurance

Western Front_Plan for Obtaining Liability 

Insurance.pdf

pdf 5fcfc9b3728b9907c6dd79ee 12/08/2020

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Diversity plan Western Front - Diversity Plan - 

12.17.2019.pdf

pdf 5df8e5babb37d053183dd7e3 12/17/2019

Restricting Access to age 21 and 

older

Western Front_Plan for Restricting Access to 

21.pdf

pdf 5fcf93ae63caf5075a67dfff 12/08/2020

Security plan Western Front_Security Plan.pdf pdf 5fcf93ceaa3b3307861d1625 12/08/2020

Prevention of diversion Western Front_Prevention of Diversion.pdf pdf 5fcf94704a175107ac953090 12/08/2020

Storage of marijuana Western Front_Storage Policy.pdf pdf 5fcf94ad5ea0dd074817b3e0 12/08/2020

Transportation of marijuana Western Front_Transportation of 

Marijuana.pdf

pdf 5fcf94cac3fca007695a93e7 12/08/2020

Inventory procedures Western Front_Inventory Procedures.pdf pdf 5fcf94cfdd0ccd077448ed9f 12/08/2020

Dispensing procedures Western Front_Dispensing Procedures.pdf pdf 5fcf94fb728b9907c6dd785d 12/08/2020

Quality control and testing Western Front_Quality Control and Testing.pdf pdf 5fcf953191587f078718f351 12/08/2020

Personnel policies including 

background checks

Western Front_Personnel Policies Including 

Background Checks.pdf

pdf 5fcf9545728b9907c6dd7867 12/08/2020

Record Keeping procedures Western Front_Recordkeeping Procedures.pdf pdf 5fcf954aaa3b3307861d163d 12/08/2020

Maintaining of financial records Western Front_Maintaining Financial 

Records.pdf

pdf 5fcf95515ea0dd074817b3e8 12/08/2020

Qualifications and training Western Front_Qualifications and Training.pdf pdf 5fcf955bdd0ccd077448eda7 12/08/2020
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Energy Compliance Plan Western Front_Energy Compliance Plan.pdf pdf 5fcfc57bd8789e0780e418ed 12/08/2020

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: I Agree

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: I Agree

I certify that all information contained within this renewal application is complete and true.: I Agree

ADDITIONAL INFORMATION NOTIFICATION

Notification: I Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Program: Donate $5,000 annually to the Chelsea Collaborative, an organization in Chelsea, Massachusetts. 

The mission of the Chelsea Collaborative is to empower Chelsea residents to enhance the social and economic health of the community and its 

people; and to hold institutional decision makers accountable to the community. The Chelsea Collaborative implements a collection of 

community initiatives – developed and led by residents – to address persistent issues of inequity, which negatively impact the well-being of 

Chelsea residents, particularly those most vulnerable among us such as children, immigrants, and refugees.

Progress or Success Goal 2

Description of Progress or Success: Program: Western Front will develop a workforce training program with an annual training open to residents 

of Chelsea and other areas of disproportionate impact. Western Front will conduct at least one industry-specific educational seminar annually 

across one or more of the following topics: marijuana business training, marijuana compliance, or resume writing / interviewing. Seminars will 

be publicized within local newspapers such as the Chelsea Record, distributed at local career agencies and community centers such as the 

Chelsea Collaborative; and circulated to marijuana advocacy organizations. Western Front will seek to have 20 participants.

Progress: To date, Western Front trained forty-eight individuals for employment within the cannabis industry. Of those forty-eight individuals, 

89.5% were black or latino with ages ranging from 23-46. Approximately 35% were women. For the first phase Western Front developed and 

executed extensive training material which covered every aspect of cannabis dispensary operations in fine detail. In addition to learning the 

scientific and biological science behind cannabis and its cultivation methods, trainees learned about the health benefits and medical uses of 

cannabis consumption. Western Front used hands on training and live mock scenarios, including ID check and verification, customer intake, e 

customer service, cannabis product knowledge, POS software training on LeafLogix and METRC, order fulfillment, inventory integrity, and 
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security protocols. All individuals were cross-trained in each department, thoroughly preparing them for positions not only with Western Front, 

but successful employment at any cannabis dispensary.

 

Western Front’s phase two training initiative include offering a Budtender Certification course via Leafly at no cost to employees, advanced 

METRC and LeafLogix training, and cannabis vendor presentations for product-specific knowledge education. Western Front is currently working 

on providing opportunities for trainees to gain knowledge and skills in science, technology, engineering, arts, and mathematics (STEAM), 

specifically through processing bulk cannabis for packaging and sale. This program will allow individuals to learn and develop skills in supply 

chain demand, logistics, receiving, product design and manufacturing through the use of 3D printers, graphic design for product labels, and 

marketing and advertising practices.

Western Front intends to expand this program upon the removal of the Emergency Order as outlined by Governor Baker relative to COVID-19.

 

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Program: Western Front seeks to ensure that one 50 percent of employees identify from diverse 

backgrounds as outlined by the Cannabis Control Commission.

Progress: Western Front currently maintains 33 employees. Of these employees:

1. 29 identify as minorities (88%).

2. 14 identify as women (42%)

3. 2 identify as veterans (6%). 

At present, no employees have voluntarily disclosed their sexual orientation or whether they have physical or mental disabilities. 

Western Front has also sought to ensure that it utilizes diverse vendors. Notably, of seven contracted roles:

1. 6 identify as minorities (86%).

2. 1 identifies as a woman (14%).

3. 1 is a Veteran (14%).

HOURS OF OPERATION

Monday From: 9:00 AM Monday To: 9:00 PM

Tuesday From: 9:00 AM Tuesday To: 9:00 PM

Wednesday From: 9:00 AM Wednesday To: 9:00 PM

Thursday From: 9:00 AM Thursday To: 9:00 PM

Friday From: 9:00 AM Friday To: 9:00 PM

Saturday From: 9:00 AM Saturday To: 9:00 PM

Sunday From: 9:00 AM Sunday To: 9:00 PM
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PLAN TO REMAIN COMPLIANT WITH LOCAL ZONING 
 
Western Front, LLC (“Western Front”) will remain compliant at all times with the local zoning 
requirements set forth in the Chelsea’s Zoning Ordinance. In accordance with City of Chelsea 
Zoning Ordinance Article 13 – Table of Principal Use Regulations,  Western Front’s proposed 
Marijuana Retailer facility is located in the Shopping Center Zoning District designated for 
Marijuana Retailer facilities by Special Permit. Western Front was awarded a Special Permit and 
Major Site Plan Review approval on April 9, 2019.  
 
In compliance with 935 CMR 500.110(3), the property is not located within 500 feet of an 
existing public or private school providing education to children in kindergarten or grades 1 
through 12. 
 
As required by Chelsea’s Code of Ordinances, Article XI, Section 14-459, Western Front has 
obtained a license to operate a marijuana establishment from the City of Chelsea Licensing 
Commission. Western Front will apply for any other local permits required to operate a 
Marijuana Retailer facility at the proposed location.  
 
Western Front has already attended several meetings with various municipal officials and boards 
to discuss Western Front’s plans for a proposed Marijuana Retailer facility and has executed a 
Host Community Agreement with Chelsea. Western Front will continue to work cooperatively 
with various municipal departments, boards, and officials to ensure that Western Front’s 
Marijuana Retailer facility remains compliant with all local laws, regulations, rules, and codes 
with respect to design, construction, operation, and security.  
 



 

Initials of Attester: ____ 
 

Community Outreach Meeting Attestation Form 
The applicant must complete each section of this form and initial each page before uploading it to the 
application. Failure to complete a section will result in the application being deemed incomplete. 
Instructions to the applicant appear in italics. Please note that submission of information that is 
“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant 
to 935 CMR 500.400(1). 
 
I, __________________________________, (insert name) attest as an authorized representative of 
____________________________ (insert name of applicant) that the applicant has complied with the 
requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as 
detailed below.  
 

1. The Community Outreach Meeting was held on ___________________________ (insert date).  
 

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed 
address of the Marijuana Establishment, was published in a newspaper of general circulation in the 
city or town on __________________________ (insert date), which was at least seven calendar 
days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please 
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it 
as part of this document). 
 

3. A copy of the meeting notice was also filed on ______________________ (insert date) with the 
city or town clerk, the planning board, the contracting authority for the municipality, and local 
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is 
attached as Attachment B (please clearly label the municipal notice in the upper right-hand 
corner as Attachment B and upload it as part of this document). 
 

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the 
Marijuana Establishment, was mailed on ______________________(insert date), which was at 
least seven calendar days prior to the community outreach meeting to abutters of the proposed 
address of the Marijuana Establishment, and residents within 300 feet of the property line of the 
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of 
any such owner is located in another city or town. A copy of one of the notices sent to abutters and 
parties of interest as described in this section is attached as Attachment C (please clearly label the 
municipal notice in the upper right hand corner as Attachment C and upload it as part of this 
document; please only include a copy of one notice and please black out the name and the address 
of the addressee). 
 
 
 
 

Dennis Benzan
Western Front, LLC

October 17, 2019

October 3, 2019

September 30, 2019

October 4, 2019

DB

Cannabis 
Control 
Commission 

COMMONWEALTH OF MASSACH USETTS 

Massachusetts Cannabis Control Commission 
101 Federa l Street. 13th Floor , Boston, MA 02110 
(617) 701-8400 (office) I mass -cannabis -control.com 



 

Initials of Attester: ____ 
 

5. Information was presented at the community outreach meeting including:  
a. The type(s) of Marijuana Establishment to be located at the proposed address; 
b. Information adequate to demonstrate that the location will be maintained securely;  
c. Steps to be taken by the Marijuana Establishment to prevent diversion to minors;  
d. A plan by the Marijuana Establishment to positively impact the community; and 
e. Information adequate to demonstrate that the location will not constitute a nuisance as 

defined by law. 
 

6. Community members were permitted to ask questions and receive answers from representatives of 
the Marijuana Establishment. 
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101 Federa l Street. 13th Floor , Boston, MA 02110 
(617) 701-8400 (office) I mass -cannabis -control.com 
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LEGAL NOTICE
MORTGAGEE’S NOTICE 

OF SALE OF REAL 
ESTATE

By virtue and in 
execution of the Power 
of Sale contained in a 
certain Mortgage given 
by Eduardo A. Cruz 
and Ana E. Campos to 
Chase Bank USA, N.A., 
dated April 25, 2005 
and recorded with 
the Suffolk County 
Registry of Deeds at 
Book 36953, Page 
83, subsequently 
assigned to JPMorgan 
Chase Bank, National 
Association by Chase 
Bank USA, N.A. by 
assignment recorded 
in said Suffolk County 
Registry of Deeds at 
Book 49706, Page 
99 for breach of the 
conditions of said 
Mortgage and for the 
purpose of foreclosing 
same will be sold 
at Public Auction at 
3:00 PM on October 
11, 2019 at 45 Eden 
Street, Chelsea, MA, 
all and singular the 
premises described in 
said Mortgage, to wit:
The land with the 
buildings thereon 
situated in Chelsea, 
Suffolk County, Mas-
sachusetts numbered 
45 Eden Street in the 
present numbering, 
bounded and described 
as follows: Beginning 
at a point on the 
Southeasterly side 
of Eden Street, one 
hundred sixteen (116) 
feet distant Southwest-
erly from Blooming-
dale Street; thence 
running Southeasterly 
at right angles to Eden 
Street, sixty-eight 
(68) feet; thence 
running Southwest-
erly thirty-four (34) 
feet; thence running 
Northwesterly by a 
line drawn parallel to 
the line first described 
and thirty-three (33) 
feet distant therefrom, 
seventy-eight (78) feet 
to Eden Street; thence 
running Northeast-
erly by Eden Street, 
thirty-three (33) 
feet to the point og 
beginning. Containing 
2409 square feet of 
land. For title see Book 
29443, Page 123 
recorded at Suffolk 
County Registry of 
Deeds.
The premises are to 
be sold subject to and 
with the benefit of all 
easements, restrictions, 
encroachments, 
building and zoning 
laws, liens, unpaid 
taxes, tax titles, water 
bills, municipal liens 
and assessments, 
rights of tenants and 
parties in possession, 
and attorney’s fees 
and costs.
TERMS OF SALE:
A deposit of FIVE 
THOUSAND DOLLARS 
AND 00 CENTS 
($5,000.00) in the 
form of a certified 
check, bank treasurer’s 
check or money order 
will be required to be 
delivered at or before 
the time the bid is 
offered.  The successful 
bidder will be required 
to execute a Foreclo-
sure Sale Agreement 
immediately after the 
close of the bidding. 
The balance of the 
purchase price shall 
be paid within thirty 
(30) days from the 
sale date in the form 
of a certified check, 
bank treasurer’s 
check or other check 
satisfactory to Mort-
gagee’s attorney. The 
Mortgagee reserves 
the right to bid at the 
sale, to reject any and 
all bids, to continue 
the sale and to amend 
the terms of the sale 
by written or oral 
announcement made 
before or during the 
foreclosure sale. If 
the sale is set aside 
for any reason, the 
Purchaser at the 
sale shall be entitled 
only to a return of 
the deposit paid. The 
purchaser shall have 
no further recourse 
against the Mortgagor, 
the Mortgagee or the 

Mortgagee’s attorney. 
The description of the 
premises contained in 
said mortgage shall 
control in the event 
of an error in this 
publication. TIME WILL 
BE OF THE ESSENCE.
Other terms, if any, 
to be announced at 
the sale.
JPMorgan Chase Bank, 
N.A. 
Present Holder of said 
Mortgage, 
By Its Attorneys,
ORLANS PC
PO Box 540540
Waltham, MA 02454
Phone: (781) 790-
7800
16-006238

9/19/19, 9/26/19, 
10/3/19

C

LEGAL NOTICE

NOTICE OF HEARING
Case No. 2019-29
Notice is hereby given 
in accordance with Sec-
tion 34-215 of Chapter 
34 (Zoning) of the 
Code of Ordinances, 
City of Chelsea, Massa-
chusetts, that a Public 
Hearing of the Chelsea 
Planning Board will be 
held on
Tuesday, October 22, 
2019
6:00 p.m.
Chelsea Senior 
Center - 10 Riley Way 
- Chelsea, MA
With reference to the 
application of:
The Neighborhood 
Developers, Inc.
For Major Site Plan 
Approval and Special 
Permit recommenda-
tion to demolish an 
existing commercial 
structure and construct 
a sixty-two dwelling 
unit structure that 
does not meet current 
minimum zoning 
requirements for rear 
yard setbacks, open 
space and number 
of off-street parking 
spaces and residential 
units on the ground 
floor in the Retail 
Business District at the 
premises known as:
25 Sixth Street
All interested parties 
should attend the 
hearing or provide 
written comment to 
the Board.  A copy of 
the application and 
petition is available for 
review at the Office 
of the City Clerk, 500 
Broadway, Room 209, 
Chelsea, MA.

10/3/19, 10/10/19
C

LEGAL NOTICE
COMMONWEALTH 

OF MASSACHUSETTS
THE TRIAL COURT

PROBATE AND
FAMILY COURT

Suffolk Division
24 New Chardon St.
Boston, MA 02114
(617)788-8300
CITATION ON 
PETITION FOR
FORMAL
ADJUDICATION
Docket No.
SU19P2151EA
Estate of:
Angelo Pandolfo
Date of Death:
03/10/2019
To all interested 
persons:
A Petition for Formal 
Probate of Will with 
Appointment of 
Personal Representa-
tive has been filed by 
Paul N. Barbadoro of 
Quincy, MA requesting 
that the Court enter a 
formal Decree and Or-
der and for such other 
relief as requested in 
the Petition. 
The Petitioner requests 
that: Paul N. Barba-
doro of Quincy, MA be 
appointed as Personal 
Representative(s) of 
said estate to serve 
Without Surety on the 
bond in an unsuper-
vised administration.
IMPORTANT NO-
TICE	
You have the right to 
obtain a copy of the 
Petition from the Peti-
tioner or at the Court. 

You have a right to 
object to this proceed-
ing. To do so, you or 
your attorney must file 
a written appearance 
and objection at this 
Court before: 10:00 
a.m. on the return day 
of 11/01/2019.
This is NOT a hearing 
date, but a deadline 
by which you must file 
a written appearance 
and objection if 
you object to this 
proceeding. If you 
fail to file a timely 
written appearance 
and objection followed 
by an affidavit of 
objections within thirty 
(30) days of the return 
day, action may be 
taken without further 
notice to you.
UNSUPERVISED AD-
MINISTRATION UNDER 
THE MASSACHUSETTS 
UNIFORM PROBATE 
CODE (MUPC)
A Personal Repre-
sentative appointed 
under the MUPC in an 
unsupervised adminis-
tration is not required 
to file an inventory or 
annual accounts with 
the Court. Persons 
interested in the 
estate are entitled to 
notice regarding the 
administration directly 
from the Personal 
Representative and 
may petition the Court 
in any matter relating 
to the estate, including 
the distribution of 
assets and expenses of 
administration.
WITNESS, Hon. Brian J. 
Dunn, First Justice of 
this Court.
Date: September 20, 
2019
Felix D. Arroyo
Register of Probate

10/3/19
C

LEGAL NOTICE

Community Outreach 
Meeting

Notice is hereby given 
that a COMMUNITY 
OUTREACH MEETING 
for a proposed 
Cannabis Establish-
ment is scheduled for 
Thursday, October 17, 
2019 at 6PM at 500 
BROADWAY, THIRD 
FLOOR CONFERENCE 
ROOM, CHELSEA, MA 
02150. The location 
for the proposed Can-
nabis Retail Dispensary 
is 121 Webster Ave. 
Chelsea, MA 02150. 
There will be an oppor-
tunity for the public to 
ask questions.
Please contact Timothy 
Flaherty, Esq. with 
any inquiries at (617) 
227-1800, Western 
Front LLC.
Esta noticia es para 
informarles que habra 
una REUNION DE LA 
COMUNIDAD en donde 
se les informara de la 
propuesta para esta-
blecer un negocio de 
Canabis.  La reunion 
esta programada para 
Jueves, 17 de Octubre, 
2019 a las 6PM en el 
500 BROADWAY, SALA 
DE CONFERENCIAS 
EN EL TERCER PISO, 
CHELSEA, MA 02150.  
La direccion propuesta 
para vender Canabis 
sera en la 121 Webster 
Avenue, Chelsea MA 
02150.  
Durante la reunion 
el publico tendra la 
oportunidad de hacer 
preguntas.
Por favor llamar a Lic. 
Timothy Flaherty, con 
cualquiera pregunta 
(617) 227-1800, 
Western Front LLC.

10/03/19
C

LEGAL NOTICE

CITY OF CHELSEA 
INVITATION FOR BIDS
EDEN STREET PLAY-

GROUND RENOVATION
The City of Chelsea, 
Massachusetts, through 
its Chief Procurement 
Officer, is seeking 
sealed bids for all 

labor and materials 
for “Eden Street Play-
ground Renovation”.  
Invitation for Bids 
will be available on 
or after October 2, 
2019 by contacting 
Dylan Cook, Chief 
Procurement Officer at 
dcook@chelseama.gov 
or by visiting the City’s 
website at http://
www.chelseama.gov/
purchasing/pages/cur-
rent-bids-solicitations.  
Bids must be sealed 
and clearly marked 
“Eden Street Play-
ground Renovation” 
and submitted to the 
Office of the Chief 
Procurement Officer 
no later than 11:00AM 
on Thursday, October 
24, 2019.
Each bid must be 
accompanied by a 
certified check, issued 
by a responsible bank 
or trust company.  
Or a bid bond duly 
executed by the bidder 
as principal and having 
as surety thereon a 
surety company ap-
proved by the City, all 
in the amount of 5% of 
the bid payable to the 
“City of Chelsea.”
The City of Chelsea 
reserves the right to 
accept any proposal, 
to reject any or all 
proposals and to waive 
minor irregularities 
and/or formalities as it 
deems to be in the best 
interest of the City.
In accordance with 
our Minority Business 
Enterprise Plan, we are 
inviting all qualified 
women and minority 
business firms to 
respond.
The City of Chelsea is 
an Equal Opportunity 
Employer.
This Invitation for Bids 
is in accordance with 

M.G.L. Chapter 30, 
39M.
Dylan Cook
Chief Procurement 
Officer

10/3/19
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LEGAL NOTICE

CHELSEA HOUSING 
AUTHORITY

REQUEST FOR 
PROPOSALS

FEE ACCOUNTING 
SERVICES

October 2019
The Chelsea Housing 
Authority requires the 
services of a qualified 
fee accountant to 
provide accounting 
services for a period 
of three (3) years 
beginning January 
1, 2020 through 
December 31, 2022. It 
is the Authority’s desire 
to retain the services 
of a duly qualified Fee 
Accountant to act as an 
advisor for the CHA in 
all matters connected 
to the establishment 
and ongoing functions 
of the accounting 
books and records. All 
services must be in ac-
cordance with existing 
rules, order directives, 
and regulations 
promulgated by the 
United States Depart-
ment of Housing and 
Urban Development 
(including the HUD 
Accounting Handbook, 
the Financial Manage-
ment Handbook and 
the Annual Contribu-
tions Contract), and 
Department of Housing 
and Community 
Development  (DHCD) 
Budget Guidelines.  
Fee Accountant must 

be knowledgeable 
in Project Base 
Accounting and Asset 
Management Systems. 
Interested firms or 
individuals may obtain 
a copy of the complete 
Request for Proposals 
(RFP), including 
specifications, scope of 
services, and required 
documentation, from 
Arnaldo Velazquez, 
Accountant Manager 
at avelazquez@
chelseaha.com or at 
the Chelsea Housing 
Authority’s admin-
istrative offices, 54 
Locke Street, Chelsea, 
Massachusetts 02150 
between of the hours 
of 9:00 a.m. to 3:30 
p.m. Monday through 
Thursday and 9:00am 
to 12 noon on Fridays. 
All questions regarding 
this RFP should be di-
rected to Mr. Velazquez 
by email or telephone 
at 617-409-5315, Fax 
617-884-6552.
All proposals shall 
be submitted in a 
two separate sealed 
envelope labeled 
appropriately (RFP 
Proposal and Price 
Proposal) and mailed 
or hand-delivered to 
the CHA on or before 
12pm (Noon) on 
Tuesday, October 22, 
2019 at the following 
address:
Chelsea Housing 
Authority
Attention: Arnaldo 
Velazquez, Director of 
Finance and Adminis-
tration  
Fee Accounting 
Services RFP
54 Locke Street
Chelsea, Massachusetts 
02150
Albert R. Ewing, 
Executive Director
THE CHELSEA HOUSING 
AUTHORITY IS AN 

EQUAL OPPORTUNIY 
EMPLOYER

10/3/19, 10/10/19
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LEGAL NOTICE

CITY OF CHELSEA
INVITATION FOR BIDS
PURCHASE AND DELIV-

ERY OF ROAD SALT
The City of Chelsea, 
Massachusetts, through 
its Chief Procurement 
Officer, is seeking bids 
for “Purchase and 
Delivery of Road Salt”.  
Bids will be available 
on or after October 2, 
2019 by contacting 
Dylan Cook, Chief 
Procurement Officer at 
dcook@chelseama.gov 
or by visiting the City’s 
website at http://
www.chelseama.gov/
purchasing/pages/cur-
rent-bids-solicitations. 
Bids must be sealed 
and clearly marked 
“Purchase and 
Delivery of Road Salt” 
and submitted to the 
Office of the Chief 
Procurement Officer 
no later than 10:00AM 
on Thursday, October 
24, 2019.
The City of Chelsea 
reserves the right to 
accept any proposal, 
to reject any or all 
proposals and to waive 
minor irregularities 
and/or formalities as it 
deems to be in the best 
interest of the City.
In accordance with 
our Minority Business 
Enterprise Plan, we are 
inviting all qualified 
women and minority 
business firms to 
respond.
The City of Chelsea is 
an Equal Opportunity 

Employer.
This Request for Pro-
posals is in accordance 
with M.G.L. Chapter 
30B.
Dylan Cook
Chief Procurement 
Officer

10/3/19
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LEGAL NOTICE

CITY OF CHELSEA
INVITATION FOR BIDS

TOWING SERVICES
The City of Chelsea, 
Massachusetts, through 
its Chief Procurement 
Officer, is seeking bids 
for “Towing Services”.  
Bids will be available 
on or after October 2, 
2019 by contacting 
Dylan Cook, Chief 
Procurement Officer at 
dcook@chelseama.gov 
or by visiting the City’s 
website at http://
www.chelseama.gov/
purchasing/pages/cur-
rent-bids-solicitations. 
Bids must be sealed 
and clearly marked 
“Towing Services” 
and submitted to the 
Office of the Chief 
Procurement Officer 
no later than 2:00PM 
on Thursday, October 
24, 2019.
The City of Chelsea 
reserves the right to 
accept any proposal, 
to reject any or all 
proposals and to waive 
minor irregularities 
and/or formalities as it 
deems to be in the best 
interest of the City.
In accordance with 
our Minority Business 
Enterprise Plan, we are 
inviting all qualified 
women and minority 
business firms to 

respond.
The City of Chelsea is 
an Equal Opportunity 
Employer.
This Request for Pro-
posals is in accordance 
with M.G.L. Chapter 
30B.
Dylan Cook
Chief Procurement 
Officer

10/3/19
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LEGAL NOTICE
COMMONWEALTH

OF MASSACHUSETTS
THE TRIAL COURT

PROBATE AND
FAMILY COURT

NOTICE AND ORDER:
Petition for 
Appointment of
Guardian of a 
Minor
Docket No.
SU19P0716GD
Suffolk Probate
and Family Court
24 New Chardon St.
Boston, MA 02114
In the interests
Of Joandry Ariel
Moreno
Of: Chelsea, MA
Minor
NOTICE TO ALL
INTERESTED PARTIES
A hearing on a Petition 
for Appointment of 
Guardian of a Minor 
filed on 02/21/2019 
by Nancy Moreno of 
Chelsea, MA and Rubio 
Menjivar of Chelsea, 
MA will be held 
11/12/2019 8:30 AM 
Review Hearing Locat-
ed at 24 New Chardon 
Street, Boston, MA 
02114 - Probation 3rd 
Floor 
You may respond by 
filing a written re-
sponse to the Petition 
or by appearing in 
person at the hearing. 
If you choose to file a 
written response, you 

need to:
File the original with 
the Court; and
Mail a copy to all inter-
ested parties at least 
five (5) business days 
before the hearing.
The minor (or an 
adult on behalf of the 
minor) has the right 
to request that counsel 
be appointed for the 
minor.
If you are a parent of 
the minor child who 
is the subject of this 
proceeding you have a 
right to be represented 
by an attorney. If you 
want an attorney and 
cannot afford to pay 
for one and if you give 
proof that you are 
indigent, an attorney 
will be assigned to 
you. Your request for 
an attorney should be 
made immediately by 
filling out the Applica-
tion of Appointment of 
Counsel form. Submit 
the application form 
in person or by mail 
at the court location 
where your case is 
going to be heard.
A minor over age 
14 has the right to 
be present at any 
hearing, unless the 
Court finds that it is 
not in the minor’s best 
interests.
THIS IS A LEGAL 
NOTICE: An important 
court proceeding that 
may affect your rights 
has been scheduled. If 
you do not understand 
this notice or other 
court papers, please 
contact an attorney for 
legal advice.
Date: August 13, 2019
Felix D. Arroyo
Register of Probate

10/3/19
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Seagle headlines BHCA Annual 
Meeting May 21

James F. Seagle, Jr., president of 
Rogerson Communities and a recog-
nized leader in the field of housing and 
services for elders, will give the keynote 
address at the BHCA’s 96th Annual 
Meeting and Reception to be held from 
6 - 8 p.m. on Monday, May 21, at the 
Union Club, 8 Park Street.

Seagle, joined Rogerson Communities 
in 1973 and initiated its transition from 
managing the Beacon House, formerly 
a single rest home for older men on 
Myrtle Street, to the multidimension-
al organization it is today. Its scope 

includes management of 21 communi-
ties and five adult day programs that 
serve more than 1,500 families.

In his presentation entitled ‘Yes in My 
Back Yard,’ Seagle will talk about its 
three properties on Beacon Hill. In addi-
tion to the Beacon House, which offers 
85 rent-subsidized and 32 rent-moder-
ated apartments for persons age 55 and 
over, are the Peter Fanueil School, with 
48 affordable apartments for low-in-
come individuals and families, and the 
Joy Street Residence with 20 affordable 
apartments for low-income persons who 

(BHCA Pg. 2)

Special to The Times

The Myrtle Street Playground, where 
pre-schoolers and their parents gather, is 
about to be radically transformed.

 New playground equipment is coming 
this spring. The planting beds are being 
transformed and a special playground fea-
ture which will provide climbing space for 
small children will take the playground up 
a notch in its significance.

 The Friends of Myrtle Street 
Playground, a group of parents, raised 
$50,000 for the playground improvement 
plan last June. The Beacon Hill Garden 
Club signed up to sponsor soil refurbish-
ment, a garden design and the plantings 
for the garden area. But Zen Associates, 
a landscape architecture and construction 
firm, agreed to do that work on a pro 
bono basis, leaving the garden club with 
extra funds to help with more extensive 
playground improvements.      

The work is slated for a late spring 
start. “Our goal is to be ready for the 
ribbon cutting ceremony with the instal-
lation of the new equipment as well as 
the start to summer programming on 
June 28,” said Renee Walsh, president of 
the Friends of Myrtle Street Playground. 
"Planning for the summer programming, 
which takes place every Thursday at 4 p.m. 
through the second week in September, is 
in full swing.”

Kim Stockwell and Diana Coldren, 
co-chairs of this year’s Tour of the Hidden 
Gardens of Beacon Hill, offered to donate 
to the playground the proceeds from the 

Garden Soirée, the festive neighborhood 
event held in the King’s Chapel Parish 
House garden on May 16 at 6:00pm, the 
evening before the tour. These improve-
ments include an irrigation system and 
plantings for the garden, a new paint job 
for the historic fencing, new iron fencing 
to match the historic fence, park bench 
refurbishment and ongoing maintenance.

Meanwhile, Beacon Hill Garden Club 
members were pondering how to mean-
ingfully celebrate the club’s 90th anniver-
sary. “We wanted to do something signif-
icant in the neighborhood,” said Jeanne 
Burlingame, the club’s president. Club 
members had already decided to install 
the new garden at the playground, but 
Civic Beautification committee co-chair 
Miguel Rosales urged the club to take on 
something of more significance.      

So the club has agreed on a special 
gift to the city, which owns the park, and 
separate funds will be raised to pay for it. 
There will be a surprise guest at the Soiree, 
where details of the club’s signature 90th 
Anniversary gift will be announced.

“The garden club is making such a 
generous contribution to this project,” 
said Walsh. “We’ll have new equipment, a 
beautiful new garden and a stunning cen-
terpiece with the garden club’s gift. We’ll 
have many happy children there for years 
to come.”  

The Soiree is open to all who want to 
enjoy a festive evening and donate to a 
good neighborhood cause.  Tickets are 
available for $150 each at www.beacon-
hillgardenclub.org/2018-garden-soiree.

Garden Club proceeds
to help Myrtle Street 
Playground renovations

Photo by John Corey

Dan Webb from the city’s Public Works Gas Lightning Division doing spring cleaning on 
the Beacon Hill gas lanterns by changing the mantels and glass.

SHINING A LITTLE LIGHT

By Beth Treffeisen 

A heated discussion between the candidates 
for Suffolk County District Attorney took 
place in a packed room at Suffolk University 
Law School on Thursday, May 3. 

The event was moderated by Meghan Irons 
the social justice reporter for The Boston 
Globe and was hosted by Boston Wards 3, 4, 
and 5 Democratic Committees, Suffolk Law 
School, Boston NAACP, MassVOTE, and the 
Mass Dems Latino Caucus. 

Candidates Evandro Carvalho, 
Massachusetts State Representative from 
Dorchester, Attorney Linda Champion, Greg 
Henning assistant district attorney, Shannon 

McAuliffe director at Roca an organiza-
tion that disrupts the cycle of poverty, and 
Rachel Rollins, Chief Legal Counsel to the 
Massachusetts Port Authority, were ready to 
answer questions during the forum. 

“About 77 percent of DA races go uncon-
tested across the U.S.,” said Rahsaan Hall, 
Director of the Racial Justice Program and 
“What a Difference a DA Makes” campaign 
for the ACLU of MA to a crowded room. 
“There are a lack of opportunities for com-
munities to engage but, this is what democracy 
looks like.”

Hall said that many folks don’t even know 

Suffolk County DA Candidates Forum 
sparks debate among the contenders

(Forum Pg. 7)
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MARIO REAL ESTATE

THINKING OF SELLING YOUR HOME?
WE NEED HOMES FOR SALE!!

Si Parla Italiano • Se Habla Espanol • Falo Portuguese

ANNOUNCING!

We are pleased to announce
Lisa Leonard

Has joined our Sales Staff
Please call her for any of your 

Real Estate Needs
617-620-3178

LisaLeonardC21@gmail.com

SALE 
PENDING

REVERE - WEST
Spacious 6Rm, 3Br Home plus finished 

basement, H/w Floors, Garage, Nice private 
yd, Needs TLC, Price Right! #14T $479,000

EAST BOSTON
Loft Condos, High Ceilings, Nice sunlight, 

exposed beams, Steps to T, & Piers Park! Plus 
storage & parking, Reduced #156P $424,900

EAST BOSTON 
Last Unit, Brand New! 2Br Condo, H/W, SS 
Appl, Granite, Lg Deck, Plus garage parking. 

Ask $450's

WANTED
We Need Homes For Sale! 

Please Call Us Now!!

CHELSEA
Commercial, Investors, Contractors Apox. 
2500 S.F. Bld on 5000S.F. of land, Great 
contractor yard or develop! #7V $399K

CHELSEA - ADMIRALS HILL
3 Level Townhome, Mod Kit, Granite, H/W, 
High Ceilings & Lg Closets! Move right In! 

Great complex, Easy access to Boston
Reduced! $479K

CHELSEA 
Large & Sunny 3B 2 Bath home plus

 addl attic rms, Open K-LV Area to Lg Porch, 
Move Right In!

WEST REVERE
Lg 2 Family, 2 Levels for owner w/ 7Rms, 4 

Brs, H/w floors, Parking & Nice Yard 
Won't Last! $399k #35C

SALE 
PENDING

EAST BOSTON 
HARBORVIEW LOCATION

Brand new construction, 2Br Condos, 2nd has 
Roof Deck w/ Views! Both units have H/W, SS 
Appl, Deck, Garage parking! Steps to beach & 

Greenway, Must See!

NEW TO MARKET
Commercial (store on 1st floor) plus 2apts, 

Rebuilt within 10 years, All modern, 2 & 3Brs 
with extra baths plus amazing roof deck views 

of skyline! #290M $1,499,000

CHELSEA OPEN HOUSE
SATURDAY 1-2:30PM

70 WARREN AVE
Great 1Br Condo, Fully updated, Over 700 
S.F., Brick Bldg, Balcony, Parking & More!

FHA Approved! Asking $222K

EAST BOSTON OPEN HOUSE
SUNDAY 12-1:30PM 

219 MARION ST GREENWAY LOC
Impeccable 3 family, Loads of updates 

throughout, 4-5-5 rms, CT Baths, Decks, H/w 
floors, Great for Investor or Live in! 1 Minute 

to T & Greenway. Asking $874K

See WYNN Page 2
PHOTOS BY JOE PREZIOSO

Irish  musicians Danny Novack, Noel Scott and John Ford filled the 
room with traditional musicat Senator Sal DiDomenico annual St. 
Patrick’s Day Fundraiser in Charlestown on Friday, March 8. See 
page 7 for more photos

 ST. PATRICK’S DAY FUNDRAISER

By Seth Daniel

One of the biggest cases to 
come up since the FBI Boston 
headquarters opened officially 
in Chelsea last November has 
been solved.

What is that case?
Where to get a good cup of 

coffee and a tasty lunch.
That was the opening line of 

Special Agent in Charge Hank 
Shaw during the colossal grand 
opening and ribbon cutting 
event at the new Chelsea-based 
FBI New England regional 
headquarters building on Tues-
day afternoon, March 7 - which 
attracted FBI Director James 
Comey.

“For the past four months, 
we have been in Chelsea and 
getting used to new things,” 
said Shaw. “We’ve gotten used 
to new commutes, we’ve gotten 
used to our Chelsea neighbors, 
and yes, we’ve figured out the 
best places to get a cup of cof-
fee and lunch."

The event was a high-securi-
ty affair with many from Chel-
sea invited and having to clear 
a background check and to go 
through an elongated security 
procedure. Inside, one entered 
to find a Wall of Honor from the 
Field Office in the lobby, and 
classical music played through 
speakers throughout the entire 
first floor.

The building featured bright, 
natural light and many glass 
windows to welcome the out-
side environmental of Everett 
Avenue into the new Field Of-
fice. After a prayer by Cardinal 
Sean O’Malley to bless the new 
office, Shaw welcomed ev-
eryone in attendance. That in-
cluded agents from around the 
country, including Carlos Moji-
ca - a Chelsea native now the 
assistant special agent in charge 
of the Seattle office, among 
others. Nearly every local po-
lice chief and police official 
form the area was also in atten-
dance, as were numerous feder-
al government liaisons. Some 
200 or more people, all told, 
were in attendance at the elon-
gated room - which was about 
150 yards long and will serve 
as flexible space for task forces 
and other specialized units that 
often come and go over time.

“I want to welcome you to 
our new home away from home 
that more accurately reflects the 
professionalism of our work-
force, provides the workspace 
needed to more efficiently ad-
dress our mission,” said Shaw. 
"It is a compelling example of 
the FBI’s prescient commit-
ment to the communities we 
serve...This headquarters af-
fords us additional space for our 
ever-growing task forces where 
dedicated officers, Troopers, 
and agents work alongside our 

FBI personnel every day keep-
ing people safe."

Shaw said the Boston office 
has never been outside of the 
City of Boston until now, and 
it has never had its own free-
standing building. The office 
began in the early 1900s, and 
had 17 members in 1924 when 
J. Edgar Hoover was appointed 
director. By 1932, the office 
had survived a closure and was 
re-opened with 100 employees.

Now, Shaw said, they are 
continuing that tradition.

"Now we are home to well 
over 600 employees and task 
force members who will over-
see 10 satellite offices and con-
duct 10s of thousands of inves-
tigations every year. For more 
than a century, the Boston divi-
sion has focused on preventing 
crimes across a broad spectrum 
of investigative disciplines 
from the threat of terror to es-
pionage, from cyber intrusion 
to crimes against children, from 
fraud to corruption, violence 
and gangs…we have enjoyed 
a proud and successful history 
of protecting our citizens and 
overcoming our fair share of 
challenges. We truly hope our 
presence in Chelsea will have 
a positive impact on the com-
munity.”

FBI Director Jim Com-

By Seth Daniel

In celebrating the ribbon 
cutting of the new Chelsea 
headquarters of the FBI Boston 
office, local police in Chelsea 
and beyond have even more 
reason to celebrate with the 
news that the FBI plans to open 
a computer forensics lab in 
the new building to help local 
law enforcement solve cyber 
crimes.

"Later this spring, in this 
very building on the fifth floor, 
we’ll be opening a new region-
al computer forensics lab that 
will be jointly staffed with our 
law enforcement partners,” 
said Special Agent in Charge 
Hank Shaw. "We’re excited 
to use this unique position to 
expand our capabilities to pro-
vide training opportunities to 
be in a better position to sup-

port law enforcement partners 
across our region. As we know, 
in one fashion or another cyber 
touches on everyone. There is 
no difference with what is seen 
in an investigation by the FBI 
or our local law enforcement 
partners…Having this comput-
er forensics lab will serve as a 
force multiplier for all of us to 
better exploit and analyze cy-
ber data.”

Shaw gave no details about 
what kind of equipment would 
be available, but Chief Brian 
Kyes said he could only imag-
ine it will be state of the art and 
will give his department capa-
bilities close by that they do not 
have now.

"We welcome the opportuni-
ty to expand upon our already 
formidable partnership with 

FBI, Director Comey, ACS stage tremendous grand opening party at new building

See FBI Page 2

FBI Director James Comey 
was in Chelsea to officially 
open the new headquarters 
on Everett Avenue Tuesday 
afternoon, March 7. He spoke 
about not liking the New 
England Patriots, and about 
giving the great employees 
here the tools to do their jobs 
better. He also joined Patricia 
and Anthony Simboli of ACS 
Development and Gov. Charlie 
Baker - among others - in 
cutting the ceremonial ribbon. 
See more photos on page 4.

FBI unveils plans for new 
regional computer forensic lab

By Cary Shuman

Jeff Bowen has been front 
and center in improving the 
appearance of Chelsea prop-
erties.

A leading real estate bro-
ker associate at ERA Russell, 
Bowen is again bringing his 
marketing and realty savvy to 
a sparkling new Chelsea res-
idence, the Thomas Martin 
Lofts located at 204 Spencer 
Avenue. One of his previous 
successes was The Beacon 
Condominiums at 81 Broad-
way. Bowen is also an inves-
tor in the Martin Lofts.

Longtime Chelsea resi-
dents will remember the for-
mer Horace Memorial Baptist 
Church at the corner of Spen-
cer and Webster Avenues. 
Thanks to the efforts of real 
estate developer Roback Real 
Estate, the former church has 
been thoughtfully repurposed 
in to 10 loft condominiums.  
Bowen said they chose the 
name “Thomas Martin Lofts” 
because it was Martin who 
built the church in 1885.

The four floors of the build-
ing consist of one one-bed loft 
with exposed brick, one stu-
dio, four two-bed, two-bath 
lofts, and three bi-level, two-
bed, two bath lofts with a fam-
ily room.

Bowen will show the new 
lofts for the first time at an 
open house this Saturday and 
Sunday, from noon to 3 p.m.  
There will be free pizza from 

Ciao Pizza for all visitors.
The Mill Hill neighbor-

hood is now home to an area 
that many are calling the New 
Chelsea Loft District, with the 
Thomas Martin Lofts joining 
the Davinci Lofts (960 Broad-
way,) the Industry Lofts (950 
Broadway) Spencer Lofts, the 
Keen Lofts (former Mary C. 
Burke School), and One Web-
ster as sought-after residential 
spaces.

“This is another reclaimed 
building for Chelsea that 
only 15 years ago a lot of 
the neighborhood was board-
ed up,” said Bowen. “Many 
original features remain from 
the church building including 
hardwood flooring, stained 
glass windows, and compo-
nents of the pipe organ.”

The price of the new Martin 
Lofts ranges from $325,000 to 
$525,000.

With the Silver Line com-
ing to Chelsea, Bowen feels 
the loft condominiums would 
be ideal residences for “young 
professionals who may have 
been priced out of Cambridge, 
Somerville, and some Bos-
ton neighborhoods such as 
Charlestown, South Boston, 
and East Boston and who want 
more bang for their buck.”

Bowen has become a big 
fan of Chelsea that won an 
All America City Award un-
der the leadership of former 
City Manager Jay Ash - a re-
surgence that is continuing 
under City Manager Thomas 

Agent For Change
Bowen continues Chelsea real estate 
renaissance with lofts in Mill Hill

Ambrosino.
“The reason I like Chelsea 

so much is that it is small yet 
it has an urban feel and I love 
the restaurants, especially 
Ciao Pizza, Dockside, New 
Bridge Café, Fusion Bistro, S 

and L Subs, Chelsea Station, 
Floramo’s, New Brown Jug, 
and Chili’s.”

Bowen invites all Chelsea 
residents to the open house 
or to visit the website: www.
thomasmartinlofts.com.

See LAB Page 2

Jeff Bowen, real estate broker associate at ERA Russell, 
stands outside the new Thomas Martin Lofts building locat-
ed at 204 Spencer Avenue, Chelsea. Bowen will be holding 
an open house for the 10 loft condominiums this Saturday 
and Sunday, from noon to 3 p.m. at the property. Free pizza 
from Ciao Pizza will be served to all visitors.

Unlicensed security 
guard is caught 
with a loaded gun 
in Fenway Target

By Beth Treffeisen 

Last March, the Boston Police 
Department doing a routine check at the 
liquor store within the Target at 1345 
Boylston St., caught a posted security 
guard carrying a loaded .357 revolver in 
violation of the Boston Licensing Board. 

At a hearing on Tuesday, May 8, 
Boston Police detectives said that they 
found the security guard out of uniform 
and carrying a visible gun with an expired 
Boston firearms ID. In addition, the store 
failed to notify the city he would be on 
duty as required by the permit. 
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SOUTH END BASEBALL OPENING DAY

FRESH PAINT FUNDRAISING GALA

Walsh says more work needed to sell Quincy on Long Island benefits

Commission to remove
Landwave sculptures

(Unlicensed secUrity GUard  Pg. 3)

SOWA OPENS FOR THE 2018 SEASON

Photos by Keiko Hiromi

Princess Bulanadi, Julian Tremblay and Kristina Deta Merced at the ‘Welcome to SoWa sign. SoWa Market 
kicked off its 2018 season on May 6 in South End, and featured 175 local artists, farmers, specialty food ven-
dors, and food trucks. 

Photo by Derek Kouyoumjian

Executive Director of the Copley Society Of Art Suzan Redgate and for-
mer host of TV show ‘Greater Boston’ Emily Rooney pose near a paint-
ing by Lori Mehta titled "Cranberry Red.” Rooney likes the painting by 
this emerging artist during the Society’s Fresh Paint Gala on Thursday, 
May 3. The gala was the end to the 30th annual Fresh Paint fundraising 
week.

Photo Keiko Hiromi

Jim Corsi - a former pro pitcher for the Oakland Athletics, 
Houston Astros, Florida Marlins, Boston Red Sox and Baltimore 
Orioles - thowing out a first pitch at South End Youth Baseball 
Opening Day. The South End league kicked off its season on 
Saturday, May 5, with a parade through the neighborhood and a 
party at Peter’s Park.

By Beth Treffeisen 

The blue-and-green tiled waves 
alongside Peter’s Park in the South 
End will be no more. 

After years of strife between 
community members of the 
South End and the Boston Arts 
Commission, the board voted 
4-3 to remove the two Landwave 
sculptures in Peter’s Park at hear-
ing on Tuesday, May 8. 

“Deaccessioning a work of art 
from a permanent collection is 
indeed a decision that none of the 
commissioners take lightly,” said 
Chair Lynne Kortenhuas. “This 
is the first time that I know of we 
had to make a decision to remove 

a public artwork from the perma-
nent collection.”

The vote did not deaccession 
the piece that would have formally 
removed it from the City’s collec-
tion, but will remove the physical 
structure of the Landwaves. 

The Commission will work 
to document the piece as once 
being installed in their collection 
and work to commemorate the 
original landform by re-siting the 
plaque on site. In the future, the 
Commission hopes to further the 
original vision and concept possi-
bly through original drawings or a 
virtual installation. 

(landwave Pg. 3)

By Seth Daniel

The fight was inevitable, and now 
it’s on.

The clash between Quincy and 
Boston has heated up this week now 
that serious steps have been taken 
to move forward on rebuilding the 
Long Island Bridge, a bridge that 

would unlock access to a planned 
world-class recovery campus on the 
Island and make major headway in 
reducing the social service inunda-
tion in the South End. 

The trouble – there’s no way 
to get to Long Island except by 
going through Quincy and its insu-
lar neighborhood of Squantum. 

Last week, Mayor Martin Walsh 
announced the advancement of the 
Bridge rebuilding project to the City’s 
Conservation Commission – a first 
step in the re-build that looks to 
relieve a tremendous amount of the 
quality-of-life problems in the South 

(lonG island clash Pg. 2)
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By Seth Daniel

The cheese stood alone on 
Monday night at Everett City 
Hall, as representatives from 
Chuck E. Cheese were called 
to hearings of the Council’s 
Public Safety Committee and 
the License Commission re-
garding the most recent inci-
dent of violence in its Everett 
store.

The Everett License Com-
mission held a hearing on the 
matter, and asked that the chil-
dren’s restaurant and game 
center – which has had two 
violent incidents erupts in the 
last three months – increase its 
security measures.

“There’s a problem there 
and unfortunately the police 
had to be called,” said Chair 
Phil Antonelli. “Then Fox 
news got it. No one wants 
that. It’s a black eye for you as 
a business. It’s a black eye for 
the City of Everett.”

One interesting thing that 
made it hard for the License 
Commission to penalize the 
establishment is that it has no 
liquor license, and only has an 
entertainment license with the 
City.

“People talk about rolling 
back your hours or some-
thing,” said Antonelli. “What 
are we going to do? You close 
at 9 p.m. Does that mean we 

make you close at 6 p.m.? 
That doesn’t work.”

Instead, the Commission 
and the Council asked that 
more safety measures are put 
in place.

One new thing was the ad-
dition of police details every 
day on school vacation weeks. 
The most recent incident, 
which involved a fight be-
tween a man, a woman and a 
pregnant woman, occurred on 
the night of President’s Day, 
Feb. 20 – the first day of Feb-
ruary School Vacation week.

James Rowley of Chuck E. 
Cheese said they will contin-

Chuck E. Cheese ordered to have details on school vacations

By Joseph Domelowicz Jr.

School Department offi-
cials met with the City Coun-
cil Committee of the Whole 
on Thursday night, March 2, 
to explain their need for a $1.3 
million transfer for the current 
school year and how they will 
use the funds to get through 
the school year.

On hand to support the 
School Department request 
were State Senator Sal Di-
Domenico, State Representa-
tive Joseph McGonagle and 
Mayor Carlo DeMaria, all of 
whom offered their support 
for the schools and explained 

their efforts to help the School 
Department close the unfore-
seen budget deficit.

According to Superinten-
dent Frederick Foresteire, 
who discussed the need for 
the transfer with the Indepen-
dent on Monday, the Everett 
School Department identified 
a nearly $5.3 million budget 
deficit shortly after the school 
budget was passed last year.

“This was all caused by 
changes that were made to 
the state’s school funding for-
mula, which left Everett and 
about 10 or 12 other school 
districts with a reduction in 
state aid, while some wealth-

ier school districts actually 
received more money,” ex-
plained Foresteire. “The De-
partment of Education realizes 
that some mistakes were made 
in the formula and they’re try-
ing to do some things to make 
amendments or changes to 
the formula for next year, but 
they can’t do anything for this 
year.”

The state education fund-
ing, known as Chapter 70 aid, 
is determined by a formula that 
includes several factors such 
as the size of the community, 
the average income of local 

Council to take up $1.3 million transfer for schools
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NO MORE WAITING IN LINE
Why wait in line at the Registry of Motor Vehicles 

when you can insure and register your vehicle at the 
same place? At the Francis J. LaRovere Insurance 

Agency, Inc. you can insure and register your vehicle 
at the same location. We offer issuance of license plates, 

transfer of registrations, and renewal of registrations 
to all of our valued clientele, even after the Registry 

is closed and on Saturdays. Please call today to 
schedule an appointment.

F.J. LaRovere Insurance Agency, Inc.
492 Broadway

Everett, MA 02149

617-387-9700

Open Mon-Fri 8am-6pm, Sat 9am-1pm
Check out our NEW website! 

www.larovere.com 
Quote your policy online!

See CHEESE Page 2

See SCHOOLS Page 2

By Seth Daniel

Alanna Felix and Patri-
cia Flores are just two of 
hundreds of girls that attend 
Northeast Vocational School 
in Wakefield, but they often 
find themselves alone in their 
studies.

That’s because they study 
carpentry, and they are two 

of only three young women 
in their course of study. How-
ever, a new effort spearheaded 
by Wynn Boston Harbor and 
a conglomeration of voca-
tional schools – as well as the 
Boston Building and Trades 
Council – looks to change 
those numbers significantly 
and get more women on con-
struction sites via vocational 
school programs.

“We are just two of three 
girls in our shop,” said Felix 
last Thursday, while attending 
a Girls in Trades conference 
at a Dorchester union hall 
with hundreds of other girls 
interested in the trades. “We 
deal with the guys but it’s re-
ally not too bad. These kinds 
of jobs really are open to us. 
Girls can have an easier time 
getting a job in the trades now. 
Being a girl in the trades, we 
have a different strength. We 
have a more gentle touch in 
carpentry and do better detail 
work I think.”

Added Flores, of Revere, 
“There are certain things I 
can’t do in the shop, things I 
can’t personally do. That real-
ly doesn’t have to do with the 
fact that I’m a girl though…I 
don’t know yet if I want to go 
into the trades, but I do feel 
like any job I would want to 
pursue is open to me. I don’t 
think doors are closed because 
I’m a girl.”

It was a theme throughout 

By Seth Daniel

Adding to the boom of 
breweries in Everett will soon 
be Down the Road Brewery, 
which got its Farmer’s Pour-
ing License on Monday night 
from the Everett License 
Commission.

The license will allow the 
brewery and its owner, Dono-
van Bailey, to now have an of-
ficial taproom similar to those 
already at Night Shift Brew-
ery, Short Path Distillery and 
Bone Up Brewery. Down the 
Road, however, is down the 
road from the other breweries, 
having its location at 151 Bow 
St. in the Line neighborhood.

“We’re working on finish-
ing up all of our construction 
and in six to eight weeks we 
should be open,” he said. “We 
would like to be open at the 
taproom in late April.”

The taproom will feature 
200-plus seats and will have 
parking for at least 140 vehi-
cles in two lots. It is expect-
ed to be around 2,800 sq. ft. 
in size – making it one of the 
larger taprooms in Everett.

Baily has been operating 
the brewery in Everett for a lit-
tle over a year on Bow Street, 
mostly doing distribution 
of his products and contract 
brewing. However, unlike 
his comrades in the brewing 
business, he didn’t yet have a 
taproom. In the business, hav-
ing a taproom is some of the 
best promotion available and 
serves as a place for people 
to congregate and enjoy fresh 
beer while getting to know the 
makers of the product.

“It was stalled for awhile, 
but we got some investors in 
recently and that accelerated 
the project,” he said.

An attorney representing 

PHOTOS BY JOE PREZIOSO

Irish  musicians Danny Novack, Noel Scott and 
John Ford filled the room with traditional music. 
Meanwhile, Senator Sal DiDomenico (photo right)
welcomed everyone and threw out a few of his 
best zingers during his annual St. Patrick’s Day 
Fundraiser in Charlestown on Friday, March 8.
The annual dinner and roast benefits the Di-
Domenico Foundation, and raised more than 
$50,000 this year with a record turnout.  See page 
6 for more photos.

PHOTO BY BOB MARRA/ROBERTMARRAPHOTOGRAPHY.COM

WHATEVER IT TAKES:  Everett’s Isaiah Likely leaps over Somer-
ville’s John Kalton in pursuit of a loose ball. While Somerville 
held tight for part of the game, the Everett boys put their foot 
on the gas in the third quarter and powered past the Highland-
ers, 78-53. Everett will face Central Catholic High School on 
Wednesday night, March 8, in North Andover.  See page 8 for 
more photos.

MOVING FORWARD

 ST. PATRICK’S DAY FUNDRAISER

Down the Road 
gets license for 
new taproom, 
April opening

Wynn, unions look to get more women into the trades

Patricia Flores, of Revere, and Alanna Felix, of Saugus, are two 
of only three young ladies in the Northeast Vocational School 
carpentry shop. They said that even though their numbers are 
lower, they have skills that rival the boys, and that they believe 
trade careers are open to them.

See TAPROOM Page 2

See WOMEN Page 4

Special to the Independent

This past week, the City of 
Everett witnessed several dev-
astating fires on Central Ave 
Ferry Street, and Main Street. 
Flames engulfed the houses 
and caused severe damage to 
the interior and exterior. For-
tunately, the residents in all 
three locations were safe and 
accounted for. 

Mayor DeMaria stated, “I 
want to applaud and thank our 
fire department and the sur-
rounding community fire de-
partments for their brave and 
hard work. These men and 
women are true heroes and 
risked their lives to save both 
residents and the houses.”

The City of Everett, as part 
of the Mayor’s Fire Victims 
Fund, has provided $4,000 
to residents to support those 
that have been displaced from 
their homes this week due to 
fires. The Mayor’s Office has 
also worked with the Red 
Cross and local agencies to 
assist with finding housing, as 
well as other essentials; food, 
clothes, and toiletries.   

Established in 2009 by 

Mayor DeMaria, the Fire Vic-
tims Fund provides a meth-
od for the City of Everett, its 
residents, and business com-
munity to contribute to any 
possible victims of fire related 
tragedies. Since its inception, 
the City has helped hundreds 
of individuals through devas-
tating fires. Through generous 
contributions and donations 
from community members, 
the City is able to donate ap-
proximately $250 to each per-
son in need.

Mayor DeMaria stated, 
“This fund provides a meth-
od for the City of Everett, its 

EFD bravely battles 
devastating fires

Everett Firefighters battled 
several fires this past week.

See FIRE Page 2

By Seth Daniel

The Wynn Boston Harbor 
group detailed changes to its 
Everett resort casino during 
a meeting of the Massachu-
setts Gaming Commission 
(MGC) on Thursday, March 
2, in Springfield – noting that 
the retail component of the 
project has been decreased 
significantly in favor of more 
convention space.

In a presentation to the 
MGC, Wynn officials indi-
cated they had submitted a 
Notice of Project Change to 
state environmental regula-
tors, known as MEPA, that 
encompasses changes within 
the resort and some changes 
in removing sediments in and 
around the shoreline.

According to the presenta-
tion, the total retail area has 
been decreased from 56,602 
sq. ft. to 9,177 sq. ft. President 
Bob DeSalvio said they would 
be bringing in the Wynn Col-
lection – a group of boutique 
stores.

In exchange, Wynn would 
institute more function space. 
They would go from 78,784 
sq. ft. to 97,248 sq. ft.

The change would also af-
fect the numbers of gaming 
positions, though the over-
all square footage would not 
change.

Wynn reported adding 171 
new gaming positions to the 
new plan, which would take 
it up to a total of 4,421 posi-
tions.

Wynn Boston 
Harbor details 
changes to 
Mass Gaming

By Seth Daniel

In five years, many things 
around the Town have come and 
gone.

Most of those things have been 
forgotten, or have become less 
important, but that is not the case 
with the memory of Steven Jones 
– who was tragically murdered off 
of Medford Street five years ago 
on Monday, May 7, while passing 
by and intervening to break up a 
fight.

His killer has been sentenced 
and is jail. Few remember his 
name.

But the name and memory 
that the Town still keeps alive is 

that of Jones, and that was no 
more apparent than on Monday 
when about 100 or more friends 
and family came together at Eden 
Street Park to mark the fifth year 
of his death with a balloon launch.

In fact, his memory still remains 
so strong in the Town that some of 
the black and red and gold bal-
loons refused to leave Eden Street 
following their release – hanging 
out in the trees for several minutes 
before floating up into the sky 
with the rest of them.

The event was coordinated by 
The Charlestown Coalition’s Turn 
It Around group (where Jones 
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REMEMBERING STEVEN JONES

Balloons fly into the sky in mem-
ory of the late Steven Jones, as 
his mother, Susan Rawlinson, 
and friend, Elaine Donovan, 
watch them ascend on Monday 
afternoon, May 7, at Eden Street 
Park. Scores of friends and family 
gathered on the fifth anniversary 
of Jones’s murder to remember 
and celebrate his life.

May 12 will be ‘Celebrate 
Historic Charlestown Day’

(Steven JoneS Pg. 4 )

By Beth Treffeisen 

A heated discussion between 
the candidates for Suffolk County 
District Attorney took place in a 
packed room at Suffolk University 
Law School on Thursday, May 3. 

The event was moderated by 
Meghan Irons the social justice 
reporter for The Boston Globe and 
was hosted by Boston Wards 3, 4, 
and 5 Democratic Committees, 
Suffolk Law School, Boston 
NAACP, MassVOTE, and the 
Mass. Dems. Latino Caucus. 

Candidates Evandro 
Carvalho, Massachusetts State 
Representative from Dorchester, 

Attorney Linda Champion, Greg 
Henning, assistant district attor-
ney, Shannon McAuliffe director 
at Roca, an organization that 
disrupts the cycle of poverty, 
and Rachel Rollins, Chief Legal 
Counsel to the Massachusetts Port 
Authority, were ready to answer 
questions during the forum. 

“About 77 percent of DA races 
go uncontested across the U.S.,” 
said Rahsaan Hall, Director of 
the Racial Justice Program and 
“What a Difference a DA Makes” 
campaign for the ACLU of MA to 
a crowded room. 

Suffolk County DA Candidates Forum 
sparks debate among the contenders

The Charlestown Townies men’s team took their first-ever Chowda Cup in 
Marlborough last weekend, beating returning champs Framingham for the 
Cup. The Townies have participated in the huge hockey tournament – which 
boasts about 80 to 100 teams – for about 10 years without bringing home a 
cup. This year was different with the help of Tournament MVP Joe Hurley, 
along with Captains George Dighton and Jamie Chambers.
Standing (L-R) Tyler Moran, Tom Knapp, Bryan Rose, George Dighton, 
Jack Dean, Matt Dighton, and Tourney MVP Joe Hurley. 
Kneeling (L-R) Hank Chase, Brendan Doyle, Corey Suprey, Brendan 
Gilmore, and Jamie Chambers. Laying down is Goalie Cam McGlashing.

TOWNIES WIN FIRST CHOWDA CUP

After five years, Steven Jones
is not forgotten in the Town

(Forum Pg. 5)
By Seth Daniel

After a lively welcome and a lot 
of happy socializing, the top item 
on the agenda for Mayor Martin 
Walsh at the Training Field on 
Wednesday morning was dogs…
and leashes.

“I want to start by taking a 
moment to thank the community 
for the great work that was done 
to refurbish this park, but we need 
to address the dogs in the park,” 
said the mayor. “I want to make 
sure people are using the park with 
their dogs on a leash. Tell your 
neighbors and let them know to 
have their dogs on a leash and pick 
up after them…This isn’t an anti-
dog statement but a reality state-
ment. We are looking for more 
opportunities to create more places 
for dog parks. This was a very 
important project and a major 
effort by the community. This is an 
issue I’ve heard three or four times 
since I’ve gotten here today.”

The issue has bubbled up this 
year, as the grass in the Training 
Field has been withered away by 
the many dog owners who let their 
dogs run off leash on the grass. 

Walsh holds
annual coffee
hour meeting 

By Seth Daniel

If there’s ever a day to block off 
for a full day of fun in the Town – 
aside from the day that includes a 
large parade – then that day would 
be this Saturday, May 12, when the 
Friends of Memorial Hall and the 
Charlestown Preservation Society 
will combine with other friends to 
have an entire day and evening full 
of events.

Dubbed ‘Celebrate Historic 
Charlestown Day,’ the day is 
designed to celebrate the launch 
of CPS’s new walking app, and 
also to draw major attention (and 
funding) to the restoration efforts 

underway at historic Memorial 
Hall.

“Most people haven’t been in 
the Hall for at least 20 years 

or more, and if you’re under 50 
or new to the Town, then you 

(Celebrate Pg. 8)
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     (617)569-6044           (877)765-3221

MARIO REAL ESTATE
THINKING OF SELLING YOUR HOME?
Call us TODAY for a free confidential  

market analysis!
#1 in Sales In East Boston Since 1991

www.century21mario.com
Si Parla Italiano • Se Habla Espanol • Falo Portuguese

WANTED
We Need Homes 

For Sale!
Please Call Us Now!

REVERE ON THE BEACH!!
Spacious 2Br 2 bath Condo, Amazing Ocean 

views! Elevator, IG pool, Parking, Great Build-
ing. Reduced $299K

EAST BOSTON EAGLE HILL
Gorgeous & spacious 2Br, 2 bath condo, H/W 
Floors, Lg Deck, Top of the Line Renovations, 

Boston & Skyline Views! 
Easy T Access to Boston. Ask $540's

HARBORVIEW LOCATION
Last Unit, Brand New! 2Br Condo, H/W, SS Appl, 

Granite, Lg Deck, Plus garage parking. 
Ask $450's

SALE
PENDING

CHELSEA - ADMIRALS HILL
3 Level Townhome, Mod Kit, Granite, 

H/W, High Ceilings & Lg Closets! Move 
right In! Great complex, Easy access to 

Boston Reduced! $479K

EAST BOSTON
"EAGLE HILL LOCATION"

Private setting for this nice 3Br 
11/2 Bath home, H/W Flrs, Deck 

& Patio Possible expansion. 
Priced Right $330's

EAST BOSTON
ORIENT HEIGHTS

Convenient & desirable Loc, 3 Brs, 
1 & 3/4 Bath, Great Yard area, 

Easy walk to T $449,000

EAST BOSTON 
"ORIENT HEIGHTS"

Spacious oversize Cape, 8Rms, 4Brs, 
2 1/2 baths, Fireplace, IG Pool, Great 

location, Great home! 
Reduced $565,000

SALE PENDING

EAST BOSTON HARBORVIEW  LOC.
Beautifully renovated townhome, 2+ Bedrooms, 
3 baths, SS Appl, H/W, Marble counter & new 

kitchen & bath. Deck, Steps to T & Beach, Parking, 
Must See, Won't Last! Asking $449,900SALE

PENDING

APARTMENTS TO RENT
24 ORLEANS ST EAST BOSTON 

5 Brand New Units on Waterfront! Ed

EAST BOSTON OPEN HOUSE
SUNDAY 12-1:30PM 

219 MARION ST GREENWAY LOC
Impeccable 3 family, Loads of updates through-

out, 4-5-5 rms, CT Baths, Decks, H/w floors, 
Great for Investor or Live in! 1 Minute to T & 

Greenway. Asking $874K

CHELSEA OPEN HOUSE
SATURDAY 1-2:30PM

70 WARREN AVE
Great 1Br Condo, Fully updated, Over 700 S.F., 

Brick Bldg, Balcony, Parking & More!
FHA Approved! Asking $222K

NEW TO MARKET
Commercial (store on 1st floor) plus 2apts, 

Rebuilt within 10 years, All modern, 2 & 3Brs 
with extra baths plus amazing roof deck views 

of skyline! #290M $1,499,000

JOIN THE EAST BOSTON COMMUNITY ON THURSDAY, MARCH 23 AT 11AM, IN HONORING 
ALBERT "BUDDY" MANGINI 

FOR HIS YEARS OF COMMUNITY SERVICE.  
A dedication will be held at the island on the corner of Wally and Bennington Streets, the official kick off point for the East Boston Columbus Day Parade. 

The island at this location will be dedicated as the 'Buddy Mangini Island'. 

Following the dedication a luncheon in Buddy's honor will be held at Orient Heights Yacht Club at the end of Bayswater Street. 
Tickets for the event are $25 and a portion of sales will go towards the newly  formed Buddy Mangini Scholarship. 

The scholarship will be awarded every year to a graduating East Boston high school student.
So let's join together as a community and give Buddy a day he will always remember.

For tickets call Joe Ruggiero at 
617-590-3035. 

Please see SUFFOLK Page 2

The East Boston Chamber 
of Commerce proudly an-
nounces its new campaign, 
“Eastie Eats”. Participating 
restaurants will offer special 
discounts to locals and out 
of town visitors each week, 
from Sunday through Thurs-
day, beginning Sunday March 
12th and ending on Thursday 
March 23rd, 2017. To partici-
pate, diners simply visit their 
restaurant of choice from a 
list of participating establish-
ments; no special tickets, pass-
es or coupons are required.

How it works: from Sunday 
February 26th through Sun-
day March 4th, community 
members made their "favorite 
restaurant" picks through the 
East Boston Chamber of Com-
merce Facebook page. From 
this list of votes, the East Bos-
ton Chamber Board will create 
the “Top 10 Restaurants” list 
to be included in the first ever 
“Eastie Eats” campaign.

“Top 10” restaurants cho-
sen by the community do not 
need to be Chamber members 
to participate.  Chamber mem-
ber restaurants can automati-
cally be included in the cam-
paign by registering on-line 
at:  http://eastbostonchamber.
com/eastieeats/.  Non-mem-
ber restaurants that are not 

It’s time toSpring Forward

Don’t forget to set your clocks forward on Saturday

"Eastie Eats" 
program starts 
March 12

By John Lynds

Ignazio "Iggy" Gerardi, one of East Boston 
most beloved and colorful barbers, has died. 

Mr. Gerardi, affectionately known through-
out the neighborhood as 'Iggy' passed away 
suddenly on Sunday, March 5 while on vaca-

tion in Brazil. He was 58 years old. 
For close to four decades Iggy brought joy, 

happiness and friendship to his loyal customers 
as the co-owner of Style Center Salon on Me-
ridian Street. 

Iggy was born on February 4, 1959  in Mar-
sala, Sicily to Vincenzo and Olimpia Gerardi 
and immigrated to Eastie in 1971. 

At the age of 14 he met and began a lifelong 
friendship with Phil Talluto, who would even-
tually become Iggy's business partner at Style 
Center. 

"Everybody loved Iggy," said Talluto. "Iggy 
was my brother, he was my friend and we 
laughed every day we were together."

Iggy and Talluto began working together 
shinning shoes at the age of 14 outside a barber 
shop in Boston. 

Later Iggy and Talluto got their barbers li-
censes and went to work in Quincy for a few 
years before deciding to open their own barber 
shop on Meridian Street in 1981--shortly after 
Iggy married his late wife, Anita. 

At Style Center, regular customers became 
accustomed to the "Phil and Iggy Show" as 
they called it. The show was a blend of Iggy's 
talents as a barber as well his ability to tell 
hilarious stories or make his loyal customers 
laugh. 

"He was the funniest person I had ever met," 
said Talluto. "He loved his customers and he 
loved to tell them stories and make them laugh. 
I really don't know whether to laugh or cry 
when I think of him right now. I spent the past 
36 years side by side with Iggy. He was the 
godfather to my kids. I was the best man in his 
wedding. I was the godfather to his kids. We 
were family. I really can't believe he is gone."

Up until last year, Iggy stayed cutting the 
hair of generations of Eastie and Style Center 
earned the reputation of being part barbershop, 
part hang out, part clubhouse with Iggy being 

By John Lynds

Rumors are swirling that 
Suffolk Downs owners have 
inked a deal with a local de-
veloper to develop all, most or 
some of the 160-acre racetrack 
but track officials have been 
mum. 

Reports have been surfac-
ing all week stating with a re-
port in the Boston Herald that 
Suffolk Downs had entered 
into a purchase and sale agree-
ment with a buyer that has 
been eying the track. 

The Boston Globe then 
expanding on the Herald re-
port that a group led by for-
mer Boston Redevelopment 
Authority chief Tom O’Brien 
was the one that had signed 
the purchase and sale agree-
ment. O'Brien leads the Bos-
ton-based HYM Investment 
Group known for being a key 
player in the development 

By John Lynds

Last week's major an-
nouncement that Boston's In-
stitute of Contemporary Art 
(ICA) is planning an expan-
sion on East Boston's water-
front was met with great ex-
citement in the neighborhood. 

The ICA plans to renovate 
a condemned industrial ware-
house at the Boston Shipyard 
and Marina on Marginal Street 
across from KO Pies into a 
thriving community art space. 

"This is exciting news for 
East Boston," said City Coun-
cilor Sal LaMattina. "To have 
an institution like the ICA 
come to the neighborhood will 
have positive impacts not only 
for the visitors but also for the 
water transportation piece of 
this proposal with the inclu-
sion of water taxi service be-
tween both sites. I believe that 
this is a partnership that will 
work and will greatly bene-
fit the neighborhood and the 

ICA."
ICA officials made the an-

nouncement last Wednesday 
that it will expand its artistic 
programming across the Har-
bor to a temporary site at the 
shipyard in Eastie. 

"We are honored to be a 
part of the East Boston land-
scape, a community that has 
long championed the arts, 
public parks, and the water-
front," said the ICA Director 
Jill Medvedow. 

According to the ICA the 
new space, dubbed the Water-
shed, is projected to open in 
summer 2018 pending permit-
ting and final design. The ICA 
said they need to bring the cur-
rently condemned building up 
to code but want to keep a raw 
industrial feel to the building. 
The shipyard has played host 
to HarborArts, an annual art 
festival that uses art and artists 
to bring attention to the global Beloved East Boston barber, 

Ignazio "Iggy" Gerardi, at 58

Suffolk Downs 
close to a sale?

ICA to expand to 
Eastie by 2018

Please see EATS Page 2 Please see IGGY Page 2

The winners and the Judges: 3rd place winner Bryan Venegas, 2nd place Bryan Toro, 1st place 
Lilian Miranda, Judge MaryBeth Hamway, and Judge Albert ‘Buddy’ Mangini.  Back: Judges Maria 
Mazzarella, Principal Kristen Goncalves, Jessica Vazquez and Rosalee Petralia.  See page 8 for story 
and more photos.

KENNEDY SCHOOL STUDENTS IN SPELLING BEE

East Boston resident Darice Maghsoudi works on her painting 
at last Friday night's Salesian Boys & Girls Club 'Paint Party' 
fundraiser to support Boys & Girls Club programs. Maghsoudi 
was one of over 200 people that participated in the fundraising 
event.  see more photos on page 10.

SALESIAN PAINT NIGHT 
FUNDRAISER

Iggy Gerardi (right) with his longtime business 
partner Phil Talluto shortly after they opened 
Style Center Salon on Meridian Street in 1981. 

Please see ICA Page 4

By John Lynds

On Saturday morning at the 
Mario Umana Academy, the 
Ward I Democratic Commit-
tee held a caucus to elect del-
egates to the state convention. 
The caucus included Eastie 
registered Democrats as well 
as a special visit by Boston 
Mayor Martin Walsh. The 
convention will be held on 
Saturday, June 3 at the Tson-
gas Arena in Lowell. 

The delegates elected Sat-
urday will be sent to the 2017 
convention to adopt a new 
party platform for the state 
Democratic Party. 

Elected Saturday were ten 
female delegates, nine male 
delegates and three alternates. 

The female delegates elect-
ed were Lydia Edwards, Fi 
Nguyễn, Vicki Dzinzidashvili, 
Jane O'Reilly, Celeste Ribeiro 

Local Ward Democratic 
Committee holds caucus

Please see CAUCUS Page 14

By Sue Ellen Woodcock

The Conservation Law 
Foundation (CLF) and the 
Town of Saugus Board of 
Health have filed an appeal 
to the Massachusetts Depart-
ment of Environmental Pro-
tection, which issued a permit 
allowing Wheelabrator/Sau-
gus landfill to continue at the 
site.

Filed last week, the ap-
peal contests the decision 
from MassDEP, which allows 
Wheelabrator to place addi-
tional ash fill in two valleys 
within the limit of the landfill, 
subject to specific conditions.

State Rep. Roselee Vincent 
has been staunch opponent of 
the trash to energy recycling 
plant on Route 107 border-
ing Revere. Under the permit, 
Wheelabrator Saugus would 
be able to uncap 39 acres in 
two drainage valleys and fill 

them with over 500,000 tons 
of incinerator ash over the 
next five to 10 years.  

“I am extremely pleased 
with Conservation Law Foun-
dation’s and the Saugus Board 
of Health’s decision to appeal 
the permit approved by the 
MassDEP,” said State Rep. 
RoseLee Vincent.  “I thank 
both CLF and the Board of 
Health for hearing the cries of 
people who live in the shadow 
of Wheelabrator Saugus’ fa-
cility.”

“Wheelabrator/Saugus is 
an integral part of the state’s 
environmental and economic 
infrastructure, providing local 
communities with sustain-
able management of non-re-
cyclable waste produced by 
households and businesses in 
the region while generating 
enough clean, renewable en-
ergy to power 38,000 homes,” 
said James Connolly, Wheela-

brator vice president environ-
mental, health and safety.

Vincent has stated that the 
decision by MassDEP did not 
take into account the severe 
flooding experienced by the 
neighborhoods surrounding 
the unlined ash landfill in Jan-
uary and March.  

“The permit allows 
Wheelabrator to continue the 
same operations and does not 
change the monofill’s height, 
footprint or lateral measure-
ment,” Connolly said.

“The time is long overdue 
for Wheelabrator to be held 
accountable for their actions, 
and if the MassDEP cannot 
live up to its core mission 
of  ‘ensuring clean air and 
water, safe management and 
recycling of solid and hazard-
ous wastes...and the preserva-
tion of wetlands and coastal 

By Sue Ellen Woodcock

Trying to get through col-
lege with a learning disabil-
ity and bipolar disorder is 
no easy task, not to mention 
the fact that you’re 59 years 
old, the mother of two grown 
sons, and grandmother to one. 
That’s one Revere woman’s 
story, and she’s proud to tell it.

“I wasn’t planning on walk-
ing the stage with the young-
sters,” said McQuade, who 
will turn 60 in two months.

Longtime Revere resident 
Debra Shalashman McQuade 
challenged herself and came 
out on top, and she is look-
ing forward to walking in 
the graduation ceremonies of 
North Shore Community Col-
lege on May 24, where she 
has earned her human services 

degree from the college’s Ac-
cessibility Services Depart-
ment. This degree will add to 
the two certificates she earned 
in youth service and introduc-
tion to mental health.

“One day something just 
clicked,” McQuade said. She 
is also dyslexic.  She was 
challenged to go to college by 
an older woman who told her 
she had too much time on her 
hands.

Then she met NSCC staff 
member Alena Vitvitskaya, 
an adaptive lab-learning spe-
cialist. McQuade said she was 
taught how to use technology 
and pushed when she wanted 
to quit.

McQuade, a 1977 gradu-
ate of Revere High School 
who also worked at the Me-
ridian House in East Boston, 

completed high school with 
low grades, completed cos-
metology school and entered 
the work force. She’s been a 
hairdresser for over 25 years 
at Raffaele’s in Swampscott. 
She’s been taking classes at 
NSCC for five or six years, 
one or two classes at a time. 
She’s proud that she has made 
the Dean’s List.

The hardest part of college 
for her, like many, was alge-
bra – which she took home a 
B-plus as a final grade. She 
credits her younger broth-
er David with getting her 
through. The second hardest 
thing to do was write a para-
graph.

To help her along she was 
introduced to the Kurzweil 

 HELP BUILD 
HARMON PARK 
PLAYGROUND

Help build Harmon Park 
playground on Salem Street 
with a community build on 
May 18, 19 and 20 from 8 
a.m. to 4 p.m. Volunteers are 
welcome throughout the day. 
The North Revere Neighbor-
hood Group will be providing 
food for volunteers the whole 
weekend. To donate food or 
supermarket gift cards contact 
Elle Baker at (781)286-8188.

MBTA AWARDS 
SAUGUS 
DRAWBRIDGE 
REPLACEMENT 
PROJECT DESIGN 
CONTRACT

The MBTA’s Fiscal and 
Management Control Board 
(FMCB) voted to award a 
nearly $7 million contract to 
Hardesty & Hanover, LLC to 
fully design a replacement for 
the drawbridge over the Sau-
gus River and provide con-
struction phase services.

The project is a full re-
placement of the existing 
drawbridge over which New-
buryport/Rockport Line trains 
travel. The existing bridge 
has been in service for over 

Black Cyan Magenta Yellow

VOLUME 19, No. 54

WEDNESDAY
May 16, 2018

INDEPENDENT
N E W S P A P E R  G R O U P

YOUR HOMETOWN  NEWSPAPER SINCE 1881

50 CENTS

REVERE JOURNAL  

INDEX
Editorial 4
Sports 11
Police News 9 
Classifieds	 18+19

DEATHS

            (617)569-6044   (877)765-3221

MARIO REAL ESTATE
SELLERS

Call us NOW for a free confidential market analysis of your home!
We have preapproved Clients looking to buy!

www.century21mario.com
Si Parla Italiano • Se Habla Espanol

Falo Portuguese• Chúng tôi nói tiếng Việt5/16 R

EAST BOSTON - 49 LEYDEN ST
OPEN HOUSE SUNDAY 11-12:30PM

New Construction 
Units, Garage Parking, 
2 Bedrooms & 2 Baths, 

1085 sf to 1246 sf, 
Walk to Blue Line. 

Starting at $599,900

EAST BOSTON
New to Market, Spacious 3 Fam, 5-6-6, Sep 

Utils plus finished base, Stepts to Greenway, T 
& Waterfront! Invest or Live in! #83C

CHELSEA
Spacious 6Rm 4 Br Home, Nice Deck, Parking,

V. Convenient, Nice Move in Condition! 
Reduced!

WINTHROP - 15 LINDEN ST
OPEN HOUSE SAT & SUN 12:30-2PM

2 Fam, 8-3 rms, 
5 Brs, 2 Baths for 

Owner, H/W Floors, 
Lots of Updates, 
New appliances, 

Parking, Move right 
in! Reduced! $629,900

EAST BOSTON JEFFRIES POINT 
Last One Left!

Custom 2 Br 21/2 
Bath Townhome, C/

AC, H/W Floors, 
High End Finishes, 
Private Roof deck! 
Garage! Easy walk 
to T & Waterfront! Last One Left! $799,000

HELP!! 
We Need Homes to Sell!

Call us for a Free Confidential Opinion
for the Value of your Home!

CHELSEA
Loads of Renovations in this 3 family, 3-4-4 rms. 

Sep utils, Newer windows, Heat, & More! V. 
convenient to Boston & New Casino!! Why Rent, 

Live in or Invest! Reduced to $519,900

WINTHROP
Fabulous views from this 4br 3 bath home on 
a lg lot. Updated kitchen, F.P.s, H/W Floors, 

Cathedral ceilings plus in-law suite, Must see 
to appreciate! #156S $990s

SALE PENDING

WINTHROP - 93 LOCUST ST
OPEN HOUSE SUNDAY 11-1PM
New to Market!! 
2 Family, 3Brs, 
1 1/2 Baths for 

owner, Plus rental 
unit! Parking, 

Nice Yard, Close 
to the Beach! 
Priced to sell!

EAST BOSTON 
INVESTORS ALERT

5 Unit Brick Bld, Sep Utils, Close to Wa-
terfront, T & Greenway. Needs work, Great 

Potential! #108C

EAST BOSTON 89 MORRIS ST 
OPEN HOUSE WEDS. 4-5:30PM
SATURDAY & SUNDAY 11-1PM
3 Family, Sep Utils, Steps to T & Greenway, 

Needs work, Great for condos! $699K

NEWS 
BRIEFS

• 100 Gal. Minimum  • 24 Hour Service
CALL FOR DAILY LOW PRICE

Per 
Gallon

$2.53  
Price subject 
to change 

without 
notice

Pasquale 'Pat' Conte

Irene DeNunzio

Constance 'Connie' Errico

Frances Claire Giarla

Richard 'Dick' Sherman

Obituaries Page 8

See NEWS BRIEFS, Page 2
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HELP
WE NEED HOMES 

TO SELL!!
CALL US NOW!!

CHELSEA
2 Family 1st Floor has 2 levels w/2 baths, 

H/W Floors, Lg Lot, Lots of Parking Won’t 
Last! #106G $550’s

EAST BOSTON COMING SOON
Gorgeous 2Br 2 Bath Condos, H/W Floors, 
C/AC, Quartz, SS Bosch Appliances, Plus 

Garage Parking!
Call for Details!

WINTHROP - RENT
For Rent – Prime Center Loc. w/ Full Basement, 
Ideal for Retail, Medical, Day Care, $2,900/mo

Call for Details
Linda 617-306-9605

WINTHROP
Mixed Use Commercial Plus 3 Residential, 

6 Car Parking, Great for Investors! 
#130S $949,000

WINTHROP
Lovely 7 Rm, 3 Br, 2 Bath Home, H/W Floors, 

Mod Kitchen, F.P. 
Beautiful Detail, 

Easy walk to Beach 
& Shops! 

Won't Last 
$485,000

WINTHROP
Amazing 3 Br 2 Bath Home, Open Kitchen Liv-
ing Area w Cathedral Ceiling, Mod Kit/w Corian 

Counters SS Refrig. Fireplace LV Oversized 
finished basement, C/

AC, Deck with IG 
Pool Extremely well 

maintained home 
Must See! Won’t 
Last! $499,900

SALE PENDING

EAST BOSTON
ORIENT HEIGHTS

Location Location! Bungalow style 
1 family, 3 Brs Full Dr, H/W Floors, 

Gorgeous detail throughout

WINTHROP
Hard to Find! A Vacant lot (over 5,000 s.f.) with 

a foundation on it! Also has a 2 story garage.
 Great for Builders, or Make your own 

Dream home!  #455P $275K

EAST BOSTON 
GREENWAY LOCATION!

Mod 1 Br Condo, New kitchen, SS Appl, 
Quartz Counters! H/W Floors, Steps to T 

& Greenway! $329,900

SALE PENDING

REVERE - WEST
2 Family, Great Move in Condition! Custom 

Cabinets, New Bath, Roof, C/AC, H/W Floors, 
Quartz, SS Appl, Too Much to List! $629,000

• 100 Gal. Minimum  • 24 Hour Service
CALL FOR DAILY LOW PRICE

Per 
Gallon

$2.55  
Price subject 
to change 

without 
notice

TRASH 
NOTICE

Due to the president's 
Day Holiday, on Monday, 
February 19th , 2018 Trash 
will be delayed by one day.
Capitol Waste Services, Inc.

Our Offices will be 
OPEN

Monday, February 19th

President’s Day
9AM – 5PM

Thomas Boyan, Sr

Marie Butera

Richard Buttiglieri

Theresa Conte

Dr. Adrian Costanza

Dorothy Cordaro

Gerardo Iannuzzi

Patricia Muse

Paul Penta, Jr. 

Antonetta Salamone

Obituaries Pages 8 + 9

See NEWS BRIEFS, Page 2

$1.5 MILLION FOR 
NORTHERN STRAND 
COMMUNITY TRAIL

The Executive Office of 
Energy and Environmental 
Affairs has approved a $1.5 
million grant regarding the 
development of the Northern 
Strand Community Trail led 
by a Revere on the Move part-
ner organization, Bike to the 
Sea. 

Revere has a one-mile 
stretch in North Revere. The 
Northern Strand Community 
Trail has been in development 
for over 20 years. The North 
Revere segment is a major 
part in the project that creates 
a continuous 7.5-mile rail trail 
running from West Everett, 
through Malden and Revere 
to the Saugus River and soon 
into Lynn. The North Revere 
segment allows users to en-
joy spectacular views of the 
Rumney Marsh. 

The funding, awarded 
through the Executive Office 
of Energy and Environmental 
Affairs’ (EEA) Gateway City 
Parks Program, enables the 
design of the trail, develop-
ment of bid-ready construc-
tion documents, and receipt 
of all necessary construction 
permits. When completed, the 
trail will span 10 miles and 

See DeLEO Page 3

REVERE RECREATION HOSTS PAINT 
& SKATE NIGHT AT CRONIN RINK

Joseph Arrigo was all smiles at the Revere Recreation Paint & 
Skate Night on Feb. 10 at the Cronin Skating Rink in Revere. 
Please see more photos on Page 10.

By Sue Ellen Woodcock

For years the abutters of 
Route 1 have put up with the 
noise from millions of cars, 
and now some city councillors 
want to have Mayor Brian Ar-
rigo contact the MassDOT to 
install barriers along Route 1 
between Route 16 and Cope-
land Circle.

Ward 5 Councillor Charles 
Patch, Ward 4 Councillor 
Patrick Keefe and Ward 1 
Councillor Joanne McKen-
na teamed up on a motion at 
last last week’s council meet-
ing. Patch said he and the late 

Councillor Robert Haas Jr. 
tried to get barriers installed 
in 2011 and received no re-
sponse.

“We should get more re-
spect from the state and fed-
eral government,” Patch said..

Keefe noted that more af-
fluent communities are often 
granted sound barriers.

Ward 2 Councillor Ira No-
voselsky pointed out that Sau-
gus got barriers along Route 
1 installed along a new ball 
field.

“It’s a quality-of-life is-
sue,” he said.

Barriers are easily seen 

Have you ever had an idea 
for how you could make im-
provements to the Revere 
community? So have the ap-
plicants to the mini-grant pro-
grams hosted by Revere on 
the Move and the Alcohol, To-
bacco and Other Drugs Task 
Force; and this time, these 
ideas are going to become a 
reality.

Every year a group of Re-
vere residents and institution-
al leaders meet together to 
select the awardees of mini-
grants offered to the public 
through the community-led 
organizations, Revere on the 
Move and the Alcohol, Tobac-
co, and Other Drugs (ATOD) 

Task Force. Both the ATOD 
Task Force and Revere on the 
Move are initiatives of the 
MGH Revere CARES Coa-
lition. Revere on the Move 
is additionally co-led by the 
Healthy Community Initia-
tives Office at the City of Re-
vere.

This year over $20,000 
was awarded to fund ideas to 
make Revere a healthier place 
to work, to play, and to raise 
a family. The Revere on the 
Move mini-grant program 
offered $10,605 in funding 
for permanent changes, pro-
gram implementation, and 
youth-led projects that would 
help prevent or reduce obe-

sity in children and adults. 
The ATOD Task Force fund-
ed projects totaling $9,500 to 
reduce youth substance use, 
improve their mental health, 
and increase opportunities for 
positive youth engagement.

In addition to the mini-
grants already funded, Revere 
on the Move has extended 
their permanent change and 
program mini-grant appli-
cations to Sunday, March 4. 
Up to $1,395 is available for 
ideas that make it easier to 
eat healthy and be active for 
all. The application is open 

Revere's TND
receives $50,000
state grant for jobs

Special to The Journal

Monday morning the Bak-
er-Polito Administration 
awarded $500,000 to nine 
projects through the Urban 
Agenda Grant Program. The 
Revere arm of The Neigh-
borhood Developers (TND) 
was one group given $50,000 
in funding to help establish 
workforce development ser-
vices in Revere to support lo-
cal residents to acquire newly 
created jobs.

Lt. Gov. Karyn Polito along 
with Housing and Economic 
Development Secretary Jay 
Ash came to Revere City Hall 
to present the check to the 
Neighborhood Developers.

“Our administration under-
stands the importance of local 
leadership and its impact on 
the lives of residents,” said 
Lt. Governor Karyn Polito. 
“The Urban Agenda Grant 
Program relies on the strong 
partnerships between local 
government, non-profits and 

the business community that 
are critical to fostering eco-
nomic success and building 
stronger neighborhoods in ev-
ery region in Massachusetts.”

Revere is rebuilding its 
economic and employment 
base by utilizing large-scale 
and high value assets includ-
ing Suffolk Downs, Wonder-
land, a soon-to-close NECCO 
plant, and the MassDevelop-
ment TDI Waterfront District.

The program seeks to un-
lock community-driven re-
sponses to local obstacles, 
and promote economic devel-
opment opportunities through 
partnership-building, problem 
solving, and shared account-
ability in urban centers. The 
competitive awards offer flex-
ible funding for local efforts 
that bring together commu-
nity stakeholders to pursue 
economic development ini-
tiatives. These awards will 
fund projects in Boston, Clin-

Real estate values continue to be strong in Revere

Lt. Gov. Karyn Polito, Ann Houston of The Neighborhood Developers, State Rep. RoseLee Vincent, 
Bob O' Brien of Revere Economic Department, Mayor Brian Arrigo and Secretary of Housing and 
Ecomonic Development  Jay Ash at the announcement of the Urban Agenda Grant Program on 
Monday morning in the Revere City Council Chambers.

By Sue Ellen Woodcock

The Revere real estate mar-
ket in 2017 was definitely a 
good one with higher prices 
for homes than in 2016, but 
a drop in the number of new 
listings, making home-buying 
an adventure.

“These are the highest pric-
es we’ve seen in the last eight 
years,” said Maureen Celata, 
owner/broker of MCelata Real 
Estate. “And 2018 is going to 
be another banner year. Inven-
tory is low now, but everyone 
is looking to the spring.”

According to figures from 
the Massachusetts Associa-
tion of Realtors, the median 
sales prices was $376,250, 
a 4.9 increase over prices in 
2016.

Homes also were also on 
the market 41 days, a 26.8 
percent increase over the 56 

days on the market in 2016.
The number of listings in 

2017 also dropped to 265, 
10.8 percent down from 297 
in 2016. The good news for 
sellers is that the original list-
ing price was matched 100 
percent of the time.

The condominium mar-
ket saw similar trends with 
the median sales price at 
$315,000, up 16.7 percent 
over 2016. Days on the mar-
ket also dropped from 67 in 
2016 to 47 days on the market

“Inventory is low now and 
everyone is looking toward 
the spring,” Celata said

The rental market is also 
strong with rents ranging from 
$1,200 to $3,000. Cleat noted 
that if someone is paying big 
rent they just might be capable 
of buying and taking advan-
tage of first-time homebuyers 
programs.

“2017 was a fantastic year 
to be in real estate,” said Joe 
Mario of Century 21 Ma-
rio Real Estate. “There’s a 
lot of confidence and equity 
in homes. For 35 years now 
it’s been positive. Now is the 
time to sell. Revere is getting 
the overflow from the Boston 
market and people are moving 
to Revere.

Mario said Revere is desir-
able because of its proximity 
to Boston, and it’s a hidden 
gem with a beautiful beach.

Mario is looking forward 
to the spring market, drawing 
from Boston and surrounding 
communities. He added that 
the Revere School system is 
also a draw for buyers.

“It all adds to the future 
growth of Revere,” he said.

See MINI GRANTS Page 3

See  TND GRANT , Page 3
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DEATHS

            (617)569-6044   (877)765-3221

MARIO REAL ESTATE
SELLERS

Call us NOW for a free confidential market analysis of your home!
We have preapproved Clients looking to buy!

www.century21mario.com
Si Parla Italiano • Se Habla Espanol

Falo Portuguese• Chúng tôi nói tiếng Việt

HELP
WE NEED HOMES 

TO SELL!!
CALL US NOW!!

CHELSEA
2 Family 1st Floor has 2 levels w/2 baths, 

H/W Floors, Lg Lot, Lots of Parking Won’t 
Last! #106G $550’s

EAST BOSTON COMING SOON
Gorgeous 2Br 2 Bath Condos, H/W Floors, 
C/AC, Quartz, SS Bosch Appliances, Plus 

Garage Parking!
Call for Details!

WINTHROP - RENT
For Rent – Prime Center Loc. w/ Full Basement, 
Ideal for Retail, Medical, Day Care, $2,900/mo

Call for Details
Linda 617-306-9605

WINTHROP
Mixed Use Commercial Plus 3 Residential, 

6 Car Parking, Great for Investors! 
#130S $949,000

WINTHROP
Lovely 7 Rm, 3 Br, 2 Bath Home, H/W Floors, 

Mod Kitchen, F.P. 
Beautiful Detail, 

Easy walk to Beach 
& Shops! 

Won't Last 
$485,000

WINTHROP
Amazing 3 Br 2 Bath Home, Open Kitchen Liv-
ing Area w Cathedral Ceiling, Mod Kit/w Corian 

Counters SS Refrig. Fireplace LV Oversized 
finished basement, C/

AC, Deck with IG 
Pool Extremely well 

maintained home 
Must See! Won’t 
Last! $499,900

SALE PENDING

EAST BOSTON
ORIENT HEIGHTS

Location Location! Bungalow style 
1 family, 3 Brs Full Dr, H/W Floors, 

Gorgeous detail throughout

WINTHROP
Hard to Find! A Vacant lot (over 5,000 s.f.) with 

a foundation on it! Also has a 2 story garage.
 Great for Builders, or Make your own 

Dream home!  #455P $275K

EAST BOSTON 
GREENWAY LOCATION!

Mod 1 Br Condo, New kitchen, SS Appl, 
Quartz Counters! H/W Floors, Steps to T 

& Greenway! $329,900

SALE PENDING

REVERE - WEST
2 Family, Great Move in Condition! Custom 

Cabinets, New Bath, Roof, C/AC, H/W Floors, 
Quartz, SS Appl, Too Much to List! $629,000

• 100 Gal. Minimum  • 24 Hour Service
CALL FOR DAILY LOW PRICE

Per 
Gallon

$2.55  
Price subject 
to change 

without 
notice

TRASH 
NOTICE

Due to the president's 
Day Holiday, on Monday, 
February 19th , 2018 Trash 
will be delayed by one day.
Capitol Waste Services, Inc.

Our Offices will be 
OPEN

Monday, February 19th

President’s Day
9AM – 5PM

Thomas Boyan, Sr

Marie Butera

Richard Buttiglieri

Theresa Conte

Dr. Adrian Costanza

Dorothy Cordaro

Gerardo Iannuzzi

Patricia Muse

Paul Penta, Jr. 

Antonetta Salamone

Obituaries Pages 8 + 9

See NEWS BRIEFS, Page 2

$1.5 MILLION FOR 
NORTHERN STRAND 
COMMUNITY TRAIL

The Executive Office of 
Energy and Environmental 
Affairs has approved a $1.5 
million grant regarding the 
development of the Northern 
Strand Community Trail led 
by a Revere on the Move part-
ner organization, Bike to the 
Sea. 

Revere has a one-mile 
stretch in North Revere. The 
Northern Strand Community 
Trail has been in development 
for over 20 years. The North 
Revere segment is a major 
part in the project that creates 
a continuous 7.5-mile rail trail 
running from West Everett, 
through Malden and Revere 
to the Saugus River and soon 
into Lynn. The North Revere 
segment allows users to en-
joy spectacular views of the 
Rumney Marsh. 

The funding, awarded 
through the Executive Office 
of Energy and Environmental 
Affairs’ (EEA) Gateway City 
Parks Program, enables the 
design of the trail, develop-
ment of bid-ready construc-
tion documents, and receipt 
of all necessary construction 
permits. When completed, the 
trail will span 10 miles and 

See DeLEO Page 3

REVERE RECREATION HOSTS PAINT 
& SKATE NIGHT AT CRONIN RINK

Joseph Arrigo was all smiles at the Revere Recreation Paint & 
Skate Night on Feb. 10 at the Cronin Skating Rink in Revere. 
Please see more photos on Page 10.

By Sue Ellen Woodcock

For years the abutters of 
Route 1 have put up with the 
noise from millions of cars, 
and now some city councillors 
want to have Mayor Brian Ar-
rigo contact the MassDOT to 
install barriers along Route 1 
between Route 16 and Cope-
land Circle.

Ward 5 Councillor Charles 
Patch, Ward 4 Councillor 
Patrick Keefe and Ward 1 
Councillor Joanne McKen-
na teamed up on a motion at 
last last week’s council meet-
ing. Patch said he and the late 

Councillor Robert Haas Jr. 
tried to get barriers installed 
in 2011 and received no re-
sponse.

“We should get more re-
spect from the state and fed-
eral government,” Patch said..

Keefe noted that more af-
fluent communities are often 
granted sound barriers.

Ward 2 Councillor Ira No-
voselsky pointed out that Sau-
gus got barriers along Route 
1 installed along a new ball 
field.

“It’s a quality-of-life is-
sue,” he said.

Barriers are easily seen 

Have you ever had an idea 
for how you could make im-
provements to the Revere 
community? So have the ap-
plicants to the mini-grant pro-
grams hosted by Revere on 
the Move and the Alcohol, To-
bacco and Other Drugs Task 
Force; and this time, these 
ideas are going to become a 
reality.

Every year a group of Re-
vere residents and institution-
al leaders meet together to 
select the awardees of mini-
grants offered to the public 
through the community-led 
organizations, Revere on the 
Move and the Alcohol, Tobac-
co, and Other Drugs (ATOD) 

Task Force. Both the ATOD 
Task Force and Revere on the 
Move are initiatives of the 
MGH Revere CARES Coa-
lition. Revere on the Move 
is additionally co-led by the 
Healthy Community Initia-
tives Office at the City of Re-
vere.

This year over $20,000 
was awarded to fund ideas to 
make Revere a healthier place 
to work, to play, and to raise 
a family. The Revere on the 
Move mini-grant program 
offered $10,605 in funding 
for permanent changes, pro-
gram implementation, and 
youth-led projects that would 
help prevent or reduce obe-

sity in children and adults. 
The ATOD Task Force fund-
ed projects totaling $9,500 to 
reduce youth substance use, 
improve their mental health, 
and increase opportunities for 
positive youth engagement.

In addition to the mini-
grants already funded, Revere 
on the Move has extended 
their permanent change and 
program mini-grant appli-
cations to Sunday, March 4. 
Up to $1,395 is available for 
ideas that make it easier to 
eat healthy and be active for 
all. The application is open 

Revere's TND
receives $50,000
state grant for jobs

Special to The Journal

Monday morning the Bak-
er-Polito Administration 
awarded $500,000 to nine 
projects through the Urban 
Agenda Grant Program. The 
Revere arm of The Neigh-
borhood Developers (TND) 
was one group given $50,000 
in funding to help establish 
workforce development ser-
vices in Revere to support lo-
cal residents to acquire newly 
created jobs.

Lt. Gov. Karyn Polito along 
with Housing and Economic 
Development Secretary Jay 
Ash came to Revere City Hall 
to present the check to the 
Neighborhood Developers.

“Our administration under-
stands the importance of local 
leadership and its impact on 
the lives of residents,” said 
Lt. Governor Karyn Polito. 
“The Urban Agenda Grant 
Program relies on the strong 
partnerships between local 
government, non-profits and 

the business community that 
are critical to fostering eco-
nomic success and building 
stronger neighborhoods in ev-
ery region in Massachusetts.”

Revere is rebuilding its 
economic and employment 
base by utilizing large-scale 
and high value assets includ-
ing Suffolk Downs, Wonder-
land, a soon-to-close NECCO 
plant, and the MassDevelop-
ment TDI Waterfront District.

The program seeks to un-
lock community-driven re-
sponses to local obstacles, 
and promote economic devel-
opment opportunities through 
partnership-building, problem 
solving, and shared account-
ability in urban centers. The 
competitive awards offer flex-
ible funding for local efforts 
that bring together commu-
nity stakeholders to pursue 
economic development ini-
tiatives. These awards will 
fund projects in Boston, Clin-

Real estate values continue to be strong in Revere

Lt. Gov. Karyn Polito, Ann Houston of The Neighborhood Developers, State Rep. RoseLee Vincent, 
Bob O' Brien of Revere Economic Department, Mayor Brian Arrigo and Secretary of Housing and 
Ecomonic Development  Jay Ash at the announcement of the Urban Agenda Grant Program on 
Monday morning in the Revere City Council Chambers.

By Sue Ellen Woodcock

The Revere real estate mar-
ket in 2017 was definitely a 
good one with higher prices 
for homes than in 2016, but 
a drop in the number of new 
listings, making home-buying 
an adventure.

“These are the highest pric-
es we’ve seen in the last eight 
years,” said Maureen Celata, 
owner/broker of MCelata Real 
Estate. “And 2018 is going to 
be another banner year. Inven-
tory is low now, but everyone 
is looking to the spring.”

According to figures from 
the Massachusetts Associa-
tion of Realtors, the median 
sales prices was $376,250, 
a 4.9 increase over prices in 
2016.

Homes also were also on 
the market 41 days, a 26.8 
percent increase over the 56 

days on the market in 2016.
The number of listings in 

2017 also dropped to 265, 
10.8 percent down from 297 
in 2016. The good news for 
sellers is that the original list-
ing price was matched 100 
percent of the time.

The condominium mar-
ket saw similar trends with 
the median sales price at 
$315,000, up 16.7 percent 
over 2016. Days on the mar-
ket also dropped from 67 in 
2016 to 47 days on the market

“Inventory is low now and 
everyone is looking toward 
the spring,” Celata said

The rental market is also 
strong with rents ranging from 
$1,200 to $3,000. Cleat noted 
that if someone is paying big 
rent they just might be capable 
of buying and taking advan-
tage of first-time homebuyers 
programs.

“2017 was a fantastic year 
to be in real estate,” said Joe 
Mario of Century 21 Ma-
rio Real Estate. “There’s a 
lot of confidence and equity 
in homes. For 35 years now 
it’s been positive. Now is the 
time to sell. Revere is getting 
the overflow from the Boston 
market and people are moving 
to Revere.

Mario said Revere is desir-
able because of its proximity 
to Boston, and it’s a hidden 
gem with a beautiful beach.

Mario is looking forward 
to the spring market, drawing 
from Boston and surrounding 
communities. He added that 
the Revere School system is 
also a draw for buyers.

“It all adds to the future 
growth of Revere,” he said.

See MINI GRANTS Page 3

See  TND GRANT , Page 3
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COMMUNITY MASS AT ST. ANTHONY'S CHURCH

PROCESSION OF MARY AT IC Appeal filed in Wheelabrator decision

Never Too Old
Revere woman graduates from NSCC overcoming challenges

See  WHEELABRATOR, Page 2

PHOTO BY KEIKO HIROMI

Matteo Reitano (center) and his classmates look at the proces-
sion of the Virgin Mary during Mary Crowning and Procession at 
Immaculate Conception Church on Saturday evening, May 12. 
Several youths participated in the event as well as in their First 
Holy Communion. More photos on Page 6.

John Gioioso of Revere recently celebrated his 90th birthday 
surrounded by friends and family. Former Mayor and current 
City Councilor Dan Rizzo presented Mr. Gioioso, a longtime sup-
porter, with a proclamation declaring his birthday, Sunday May 
13  as "John Gioioso Day” in the city of Revere.

HAPPY 90TH BIRTHDAY, JOHN

The fifth annual community mass at St. Anthony's Church was recently held. Shown at the mass 
celebration from left to right are Maryann Giorgio, Parochial Vicar Karunaya Xavier, Mickey Casoli, 
and Cantor Ann Ciampa.

By Sue Ellen Woodcock

The Revere Farmer’s Mar-
ket may not be one of the larg-
est in the area, but it is serving 
a broader area by becoming 
an incubator for the growing 
small businesses feeding the 
food economy.

Last year Revere on the 
Move completed a report on 
the food economy with Tufts 
University Urban Environ-
mental and Planning Pro-
gram. Part of the report, was 
gathering information; as part 
of that, they noted that they 
were getting calls from people 
who wanted to come sell their 
food at the Farmer’s Market, 
but didn’t have the licenses 
and permits to formalize their 
businesses.

“In our Farmer’s Market 
we’ve seen it become a small-
er business incubation space,” 

said Dimple Rana, director of 
healthy community initiatives 
department for Revere on the 
Move. “Over the years, we’ve 
had businesses like Jennifer 
Lee’s Gourmet Bakery, who 
originated at the farmer’s mar-
ket and now has a location at 
the Boston Market and she’s 
looking at a second location 
as well.”

Other businesses getting 
their start at the farmer’s mar-
ket include Chocolaffe and 
Maninuts, which joined the 
Farmer’s Market to help get 
their brand out. Another baker 
ended up receiving a whole-
sale license and going in to 
business.

All of this contributes to the 
local food economy, a term 
for everything food – gro-
cery stores, little stores, eth-

Revere Farmer's Market returns June 22

See  FARMERS MARKET , Page 3

See  McQUADE, Page 2
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RAISE FUNDS FOR 
FIREWORKS

The annual fundraising for 
the Fourth of July fireworks 
has begun, according to Fire 
Chief Paul Flanagan, and yes, 
this year’s fireworks will be 
on the Fourth!

Donation can be sent to the 
Winthrop Fireworks Fund, 40 
Pauline St., Winthrop, MA 
02152.

LOANS AVAILABLE 
TO HELP THOSE 
IN WINTHROP 
RECOVER FROM 
MARCH NOR’EASTER

Winthrop officials an-
nounced that loans are avail-
able to Winthrop citizens af-
fected by a March nor’easter 
this past winter.

Gov. Charlie Baker re-
quested and secured a disaster 
declaration for six counties 
from the Federal Emergency 
Management Agency, includ-
ing Suffolk County. Business-
es, nonprofit organizations 
and individuals are now able 
to take out low-interest di-
saster relief loans provided 

Black Cyan Magenta Yellow
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WINTHROP
Highlands, Oceanfront multi-level Home w/ great 
views, Fireplaced living room, Vaulted ceilings, 

Unique design on large lot. $1,000,000

EAST BOSTON - 49 LEYDEN ST
OPEN HOUSE SUNDAY 11 - 12:30PM

New 
Construction 
Units, Garage 
Parking, 2 Br 

2 Baths, 1085 sf 
to 1246 sf, Walk 

to Blue Line. 
Starting at 
$599,900

EAST BOSTON
3 Fam, 4-5-5 Sep Utils., V. Convenient loc, Nice 
Yard, Good Income, Needs a little T.L.C. Great 

Investment! #851S Ask $919,000

WINTHROP - 15 LINDEN ST
OPEN HOUSE SAT & SUN 12:30-2PM

2 Fam, 8-3 rms, 
5 Brs, 2 Baths 

for Owner, H/W 
Floors, Lots of 
Updates, New 

appliances, Parking, 
Move right in! Reduced! $629,900

EAST BOSTON
New to Market!

Spacious 3 Fam, Sep Utils. Lots of work done on 
2 apartments, Steps to T, Waterfront & Greenway. 

Great to rent or live in! #83C

EAST BOSTON - JEFFRIES POINT
Last One Left!

Custom2 Br 21/2 Bath Townhome, C/AC. H/W 
Floors, High End Finishes, Private Roof Deck! 
Garage! Easy walk to T & Waterfront $799,000

WINTHROP
Spacious 2 Fam, 4-6 
rms, Sep Utils, Loads 

of work done, 2nd floor 
duplex style unit has 

4brs, 2 1/2 baths, 2 car 
garage, plus extra park-

ing! Great home in nice location. $849,999

WINTHROP
Highlands, Fabulous views from this 4Br 3 

bath home on a lg lot. Updated kitchen, F.P.s, 
H/W Floors, Plus in-law suite, Must see to 

appreciate! #156S $990s

SALE PENDING

SALE PENDING

WINTHROP - 93 LOCUST ST
OPEN HOUSE SUNDAY 11-1PM

New to Market!! 
2 Family, 3Brs, 
1 1/2 Baths for 

owner, Plus rental 
unit! Parking, 

Nice Yard, Close 
to the Beach! 
Priced to sell!

EAST BOSTON 89 MORRIS ST 
OPEN HOUSE WEDS. 4-5:30PM
SATURDAY & SUNDAY 11-1PM
3 Family, Sep Utils, Steps to T & Greenway, 

Needs work, Great for condos! $699K

HELP!! 
We Need Homes to Sell!

Call us for a Free Confidential Opinion
for the Value of your Home!

5-17 W

www.winthropmktplace.com • 35 Revere St. Winthrop
 See our Ad in Sports 

Celebrate Spring!!!
Red Bliss Potato Salad-Mangoes-Blackberries-

Strawberries - Franks & Beans
Platters available for all your Special Occasions!

WINTHROP
S un  T ran   S crip    T

Established in 1882

Sun     TranScripT

Winthrop’s Pioneer

Winthrop
Published by the Independent Newspaper Group

Newspaper

ESTabliShEd in 1882 50 cEnTS

Christina D’Urbano-Marenghi 
617-593-5618

CHRISTINA HITS A DOUBLE
9 Bartlett Road,

Winthrop, MA 02152
617-846-9900

CONDO SOLD
CONDO RENTED

See  NEWS BRIEFS Page 3

Council appoints 
interim manager

Residents speak out about 
gender discrimination case

• 100 Gal. Minimum  • 24 Hour Service
CALL FOR DAILY LOW PRICE

Per 
Gallon

$2.53  
Price subject 
to change 

without 
notice

PAT MCGEE HONORED AT WHS HOME MEET

MSA Mortgage shows off 
new space and branding

Bob Deeb, MSA president, and Joe Mario, of Century 21 Sea-
coast, at the MSA open house event. 

By Kate Anslinger

For 30 years, Bob Deeb, 
president of MSA, has im-
mersed himself in the real es-
tate world, gaining experience 
in all facets of the industry 

including development, sales, 
and brokerage, so it only 
seemed fitting that he take 
Winthrop’s #1 lender, MSA 

ADVERTISING DEADLINES 

IN OBSERVANCE OF 
MEMORIAL DAY

Our Office Will Be clOsed MOnday, May 28

FOR THE WEEK OF MAY 28 THROUGH MAY 30
 WILL BE FRIDAY, MAY 25, 4PM

All Real Estate • Retail • Classified Advertising • Memoriams 
Any Questions, Please Call Your Ad Representative 781-485-0588

By Sue Ellen Woodcock

It’s been one year since 
former Town Manager James 
McKenna stepped down from 
his position and Monday night 
the Town Council appointed 
a part-time town manager to 
help with the transition until 
a full-time manager is found.

David Cressman, 65, is a 
resident of Merrimac, was 
appointed to a 90-day term 
with 30 day additional terms 
if needed. His contract stipu-
lates a 19-hour work week at 
$80 an hour.

Cressman began working 
on Tuesday.

Cressman does not desire 
to become the full-time town 

manager. The Town Manager 
Search Committee is accept-
ing applications until May 20, 
and will meet on May 30.

The search began last year 
when McKenna resigned and 

See  MSA MORTGAGE Page 8

See  TOWN MANAGER Page 3

Town Manager David Cressman.

Friends gathering at the Fascinating Ladies’ Tea event hosted by WHA and Seaside Women’s 
Network, at the Deane Winthrop House on May 12. The ladies sport their newly made fashion 
accessory, headpieces with a touch of flair, perfect for Mother's Day weekend and the Kentucky 
Derby. See more photos on Page 7.

FASCINATING LADIES' TEA – HAT MAKING WORKSHOP 
AT THE DEANE WINTHROP HOUSE

By Sue Ellen Woodcock

Tuesday night the town 
council meeting opened up 
with what was supposed to 
be a budget hearing for the 
next fiscal year, but they heard 
more reaction about the gender 
discrimination case between 
the Town of Winthrop, Police 
Chief Terence Delehanty and 
Officer Judy Racow.

After the meeting Council 
President Ron Vecchia said 
the town is appealing the ju-
ry’s decision and is also work-
ing on the possibility of set-
tling the case out of court.

A Suffolk County Superior 
Court Judge and jury found in 
favor and have awarded dam-
ages of just over $2.3 million 

to a Racow who filed a dis-
crimination case against the 
town and its police chief. 

Now, town officials and 
residents wonder about the 
impact on the town budget.

“This budget comes amidst 
tight financial times for the 
town, a large sexual (sic: gen-
der) discrimination judgment 
recently awarded against the 
town,”

Resident Chris Aiello said. 
“The council recently issued 
a statement on discrimination, 
but that only echoes what is 
in the town charter. The state-
ment rings empty with con-
sequences for such actions. 
When the council make con-

Memorial 
Day Services

There will be two days 
of services this Memorial 
Day. On Sunday, May 27 
there will be a marine ser-
vice at the Winthrop Yacht 
Club at 9 a.m. Followed 
by a Memorial Day Mass 
at St. John the Evangelist 
Church. At 11:30 a.m. there 
will be a dedication of a 
new war memorial at the 
intersection of Tafts Ave-
nue and Shirley Street. This 
will be dedicated to the 
Cash and Murrary families.

On Monday, Memorial 
Day, services will be held 
at 10 a.m. in the Winthrop 
Cemetery with guest speak-
er and veteran Kate An-
slinger. The event is host-
ed by the Lodge of Elks 
and the American Legion 
Post 146. Other speakers 
will include town council 
president and veteran Ron 
Vecchia, State Sen. Joseph 
Boncore and Speaker of 
the House Robert DeLeo. 
Trumpet players Chad Ber-
nstein and Freddie Poor 
will play “America the 
Beautiful” and “Taps.”

See  DISCRIMINATION  Page 3

Pat McGee (center) with her daughter Patricia Diaz and son Dr. Paul McGee. Pat was honored prior 
to Winthrop's first home track meet in over a decade for her many years of coaching. See more 
photos on Page 11.

CLARIFICATTION: The tree at the Deane Winthrop 
House in last weeks Arbor Day ceremony photo page was 

named for Phillip Marks. marks was a long time supporter of 
the Winthrop Improvement and Historical Association.

Regional Review Staff

The Rose Kennedy Greenway 
Conservancy is in danger of 
losing a substantial portion of 
its state funding but officials 
are meeting with the hope of 

maintaining the current funding 
structure.

According to a front page 
story in Friday’s Boston Globe, 
the Greenway could lose 40 
percent of its funding which 
is roughly $2 million of its $5 

million budget. The Greenway, 
a group of parks that extend 
through Boston neighborhoods 
including the North End, has 
become a very popular gather-

1
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By Phil Orlandella

 A total of nineteen eateries 
from the North End, Waterfront 
and Beacon Hill are partici-
pating in this year’s Dine Out 
Boston sponsored by the Greater 
Boston Convention and Visitors 
Bureau (GBCVB) in partnership 
with American Express.

 This is the 16th year of Dine 

Out Boston and many Boston 
restaurants are providing din-
ers an opportunity to enjoy the 
regions dining scene and partic-
ipating restaurateurs the chance 
to bring in new guests.

 Now through March 10 and 
March 12-17, diners will have 
numerous choices to enjoy the 
finest dining coupled with sig-
nificant savings that benefits 
restaurants and guests.

 Restaurants have customized 
their lunch and dinner menus 
by choosing price-points: lunch 
for $15, $20 or $25 and dinner 
for $28, $33, or $38. They can 
offer as many courses as they 
desire at their scheduled prices.

 “Dine Out Boston spotlights 
Boston as one of America’s 
premier culinary destinations, 

By Phil Orlandella

 On February 23, 2009, the 
Greenway Conservancy began 
maintaining and programming.

 The well-used and very pop-
ular open space celebrated its 
eighth anniversary with staff, 
friends and uses under spring 
like conditions.

 Over the years, the 

Conservancy has provided 
many activities, events for the 
public to enjoy, like children’s 
programs, a play area, exercise 
classes, an ambassador’s pro-
gram to assist visitors, a drop-
in building program, snow day 
activities, a carousel and much 
more.

 The Greenway also attracts 
visitors to the neighborhood for 

a great view of Boston Harbor, 
picnics and other family gath-
erings, sunbathing, a place to 
sit and read the paper and dis-
cuss current or past issues with 
friends and neighbors, walking 
and/or running opportunities.

 Recently, the Boston Society 
of Architects joined Greenway 
Play for a drop-in building chal-

On February 27, 2017, the Massachusetts Restaurant Association 
held its annual Awards Dinner celebrating five leaders in the industry, 
including Frank DePasquale of DePasquale Ventures as Restauranteur 
of the Year. A North End power-house, DePasquale is best known for 
his exceptional and award-winning North End restaurant concepts that 
include Bricco, Mare Oyster Bar and Quattro. Pictured are Donato 
Frattaroli, Massachusetts Restaurant Association Chairman of the Board 
and Owner of Il Molo and Captain Fishbones, Frank DePasquale of 
DePasquale Ventures and Bob Luz, CEO/President of the Massachusetts 
Restaurant Association.

FRANK DePASQUALE HONORED 

Greenway celebrates 8th successful year

The Rose Kennedy Greenway Conservancy has become a very popular space in the city, especially during pleas-
ant weather conditions.

North End eateries participating in Dine Out Boston

(Greenway Pg. 11)

(dine Out Pg. 11)

By Cary Shuman

Robert Dello Russo is the 
owner, operator, and master 
barber at Boston Barber & 
Tattoo Co. at 113 Salem St. in 
the North End.

He is proud to hold all three 
titles and rightfully so. Under 
Dello Russo’s creative and inno-
vative guidance, Boston Barber 
& Tattoo has emerged as the 
busiest barbershop in the city. 
The 40-year-old North End res-
ident also operates a second 
barbershop at 124 Bowdoin St 
in Beacon Hill.

Dello Russo and his staff are 
celebrating the tenth anniversa-
ry at the North End location. 
The business was at first solely a 
barbershop, but five years in to 
the venture, Dello Russo added 
a tattoo section and an espresso 
coffee bar in what used to be the 

site’s backyard.
“I was losing clients because 

people wanted to go get a coffee 

A celebration in style
Robert Dello Russo marks 
his 10th anniversary at 
Boston Barber & Tattoo

(BarBer Pg. 12)

Robert Dello Russo stands outside 
his famous barber shop and tattoo 
studio, Boston Barber & Tattoo 
Co., at 113 Salem St. in the North 
End.

Greenway may lose 40 percent of state funding
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781-477-7099

Don Castle opposes construction of a new school on 
the Parkland Avenue site. Castle cited the increase 
in taxes across the board and that the land was pur-
chased for use as part of the Pine Grove Cemetery.  
He would like to see the site stay for its original use, 
as cemetery land. 

Brant Duncan, head of the Lynn Teachers Union, 
spoke in favor of building the new school at the 
Parkland Avenue location.  Duncan cited the state 
of the current school, overcrowding and the need 
to offer all students the same access to classes and 
technologies that they receive at the Marshall Mid-
dle School.

It’s time to
Spring Forward

Don’t forget to set your 
clocks forward on Saturday

Gabriella Marichal, Bryan Rosu and Abby Luciano fill out career 
suggestion forms in a class program at the Sacred Heart School .  See 
more photos on page 5.

On Tuesday, March 14 the question goes before Lynn residents to vote for or against the building of two 
new schools on Parkland Avenue by Breed's Pond  and at McManus Field on Commercial Street.  

Brant Duncan, head of the Lynn Teachers Union, and Don Castle of the Protect Our Reservoir, Preserve 
Pine Grove, spoke to the Lynn Chamber of Commerce at a meeting Wednesday morning.

New schools vote set for Tuesday, March 14

JUNIOR ACHIEVEMENT DAYPROUD FAMILY: (Right) 
Jennifer Mageary, Lisa 
Mageary, Police Chief 
Michael Mageary, and 
Brendan Mageary.

Michael Mageary is sworn as 
the new Lynn police chief by 
City Clerk Janet Rowe as Lisa 
Mageary and Mayor Judith 
Flanagan Kennedy look on. 
See more photos on pages 8 
and 9.

By Cary Shuman

Michael Mageary was sworn 
in as the new chief of the Lynn 
Police Department during an im-
pressive ceremony Tuesday at 
Mayor Judith Flanagan’s Kenne-
dy office at City Hall.

City Clerk Janet Rowe admin-
istered the oath to Mageary, who 
was joined on the historic occa-
sion by his proud family, friends, 
fellow Lynn Tech alumni, and 
colleagues in the police depart-
ment.

Mayor Kennedy congratulat-
ed Mageary, saying he was very 
deserving of the promotion to the 
top position in the department.

Mageary, 54, said he was 
“very honored” to be the new 
chief.  “To represent all the men 
and women in this department is 
a great honor and I’m going to try 
and do the best I can to do a good 
job and make sure they get home 
safe and make their jobs easier 
every day.”

Mageary thanked the mayor 
in his remarks. “I’m very appre-
ciative of Mayor Kennedy giving 
me the opportunity to serve as 

chief and I hope I serve her and 
the city well.”

Mageary said there will be no 
major changes in the department. 
“We will continue the work we do 
as a department. There will be no 
radical changes, obviously. We’re 
just going to see how things go.”

Essex County Sheriff Kevin 
Coppinger, the former Lynn po-
lice chief, attended the swear-
ing-in ceremony. “I have big 
shoes to fill,” said Mageary.

A 1980 graduate of Lynn Tech, 
Mageary was a successful coach 
in the Wyoma Little League and 
Greater Lynn Babe Ruth organi-
zations where his son, Brendan 
Mageary, was an All-Star base-
ball player. Brendan went on to 
excel in sports at St. Mary’s High 
School. His daughter, Jennifer, 
was a standout athlete in the Wy-
oma softball program as well as 
at Lynn English High School. His 
father, Skip Mageary, is a legend-
ary umpire and Little League ad-
ministrator.

Mageary thanked his family, 
including his wife, Lisa, during a 
post-inaugural celebration at the 
Gannon Golf Course.

Mageary sworn in as new chief of Lynn Police Department

Patrick Gecoya photos

Photos by Joe Prezioso

De Beth treffeisen

especial a Gazette

  La Consejera Municipal 
General Annissa Essaibi-George 
pidió una audiencia el mes pas-
ado para optimizar el proceso de 

solicitar la vivienda asequible.
 “Llevo 14 meses trabajando 
en este asunto y la solución más 
importante para las personas 
sin hogar es la vivienda”, dijo 

By peter shanley

Gazette staff

 Despite continued and vocal 
opposition, the Boston Planning 
and Development Agency (BPDA) 
board during its March 2 meeting 
approved the Plan: JP/Rox study 
by a 4-1 vote. 

 Board members Timothy 
Burke, Carol Downs, Michael Mo-
nahan, and Ted Landsmark voted 
to approve, while Priscilla Rojas 
was the lone dissenting tally. 

 Plan: JP/Rox is the long-await-
ed planning study for the Co-
lumbus Avenue and Washington 
Street corridor, from Jackson 

Square to Egleston Square to 
Forest Hills. The planning study 
was launched more than a year 
and a half ago, and will eventual-
ly create new zoning for the area. 
The plan has undergone several 
revisions. The latest version can 
be found here: bit.ly/2k1quTR.

 The “Keep It 100 for Real 
Affordable Housing and Racial 
Justice” group, which has been 
leading the charge in calling for 
more affordability in the plan, 
among other changes, protest-
ed for several days at City Hall 
before the vote and then also at 
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RESTORED Despite continued opposition, BPDA 
board approves Plan: JP/Rox study

Consejera quiere optimizar el 
acceso a la vivienda asequible

Continued on page 3

Danielle Sommer, a member of the “Keep It 100 for Real 
Affordable Housing and Racial Justice,” talks with John Barros, 
the City’s chief of economic development, about affordability 
in the Plan: JP/Rox study during a sit-in at the Mayor’s Office. 
Courtesy Photo

Local elected officials and residents gathered on March 2 for a ribbon cutting ceremony for 
the completion of the Haffenreffer Chimney restoration project that was done by Jamaica 
Plain artist Robert Maloney with the support of the Jamaica Plain Neighborhood Development 
Corporation (JPNDC) and George B. Henderson Foundation. Ninety-three-year-old Katherine 
Haffenreffer Selle, the only living child of Rudolph Haffenreffer, who founded the brewery in 
the late 1800s, also attended the ceremony. The project restored the brewery’s chimney signage 
to its full name and height. From left to right, local state Rep. Liz Malia; Jamaica Plain City 
Councilor Matt O’Malley; Richard Thal, executive director of the Jamaica Plain Neighborhood 
Development Corporation; Mayor Martin Walsh; Katherine Haffenreffer Selle; Robert Maloney, 
artist who designed the chimney restoration project; and Carl Nord of George B. Henderson 
Foundation. 
Mayor’s Office Photo by Don Harney

By Beth treffeisen

special to the Gazette 

 At-Large City Councilor An-
nissa Essaibi-George last month 
filed for a hearing order to deter-
mine strategies for streamlining 
the process to apply for affordable 
housing.
 “I’ve been working on this 
issue now for the last 14 months 
and the most important solution 
to homelessness is housing,” said 

Essaibi-George at the meeting. 
“We have to make it easier for 
people to access housing.”
 The matter was sent to the 
Committee on Housing and Com-
munity Development. According 
to the Boston 2030 Housing Plan 
3rd Quarter Report of 2016, there 
are currently 18,786 affordable 
housing units permitted or com-
pleted and 21,270 units of af-

Councilor wants to streamline 
affordable-housing processBy peter shanley

Gazette staff

 The development team behind 
the Goddard House proposal is 
reducing the project by 18 units, 
citing “significant financial chal-
lenges posed by the current con-
struction market,” according to 
documents filed with the Bos-
ton Planning and Development 
Agency (BPDA).  

BPDA is slated to host an im-
pact advisory group (IAG) meet-
ing on March 13 for the changes. 
An IAG is a City-appointed group 

Citing construction market conditions, developers 
of Goddard House proposal reduce project

of residents and other stakehold-
ers that advise the City on poten-
tial impacts of building projects. 
There were previously 12 mem-

bers of the Goddard House IAG: 
Michael Reiskind, Vanessa Snow, 

Continued on page 2

Continued on page 2

make 7,334 square feet. 
 The new development will be 
five stories tall, consisting of a 
commercial ground floor and four 
residential floors. The proposed 

construction includes 40 
residential apartments and three 
street level commercial units. 
Roxbury Knights of Columbus 

De emily Resnevic

miembRo Del PeRsonal De 
Gazette

 El Representante del Estado 
Jeffrey Sánchez tuvo una reunión 
pública en Mission Hill para 
informar a los residentes de su 
distrito sobre los resultados de 
una encuesta comunitaria recién 
terminada, y para contestar 

preguntas de residentes sobre 
asuntos locales y estatales. 
 Sánchez representa el 
distrito que incluye Mission 
Hill, Roslindale, Jamaica Plain, 
y Brookline. 
 Sánchez dijo que su encuesta 
tenía por objetivo “enterarse de 
qué está pasando en el vecindario”. 
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Developers file 1457 Tremont St. project 

El Representante Sánchez 
Habla con la Comunidad

by PeteR shanley

Gazette staff

 The Art Park project court 
battle appears finally to be over, 
with Sebastian Mariscal Studios 
(SMS) and the City’s Zoning 
Board of Appeals (ZBA) the 
victors and paving the way for 
the long-planned project to get 
underway. 

 The project had been held up 
as Mission Hill residents Kathryn 
Brookins and her husband Oscar 
filed a lawsuit against the SMS 
and the ZBA over the variances 
for the proposal. Judge Judith C. 
Cutler had dismissed that lawsuit 
last year and the Brookinses were 
appealing that decision. But on 
March 7, Cutler ruled in favor of 
a defendants’ motion to dismiss 
the appeal on a technicality. 

Kathryn Brookins said in a 
phone interview, “We’re not 
contesting [the decision.]

 SMS and the City would not 
comment on the judge’s decision. 

The Brookinses, if they decide 
to change course, have until today, 
April 7, to challenge the ruling. If 
the ruling stays, it marks the end 
of five-year process. 

The City first began exploring 
redeveloping the Art Park site 
in 2012. The site is City-owned 
land between Parker and Terrace 
streets that formerly contained 
murals, mosaic footpath tiles and 
colorful furniture, and community 
gardens that were operated 
by local residents. Locals were 
initially against the City’s plan, 
but many were eventually won 

by emily Resnevic

Gazette staff 

 Residents pressured local 
state Rep. Jeffrey Sanchez to take 
action on criminal justice reform 
at a public meeting last month on 
Mission Hill. 

 Sanchez held the meeting 
to inform residents in his 
district about the results of a 
community survey he recently 
completed, and to answer 
questions from residents about 
local and statewide concerns. 
About 50 people attended the 
March 20 meeting, which was 
held at Massachusetts College of 
Pharmacy and Health Sciences. 

 Sanchez represents the 
Massachusetts district that 
includes parts of Mission Hill, 
Roslindale, Jamaica Plain, and 
Brookline. 

 Sanchez said his survey was 
intended to “take a pulse of what’s 
going on in the neighborhood.” 
The survey, which was available 
on paper and online, asked his 
constituents questions about 
eight mainstream issues. Over 
900 people responded to the 
survey, and their responses 
represent the 41,578 people 
in the district, which is very 
economically diverse. 

 “My biggest takeaway is that 
there is a greater desire for folks 
to get involved in one way or 
another,” Sanchez said, citing 
an increased interest in local 
policies. 

 A controversial subject 
at the meeting was criminal 
justice reform. Local state Sen. 
Sonia Chang-Diaz has recently 
proposed a bill to reform 

by emily Resnevic

Gazette staff 

 Leland and Suzanne DiMeco, 
a Mission-Hill based husband 
and wife development team, 
have filed their 1457 Tremont St. 
project, officially called “Mission 
Hill Flats,” with the Boston 
Planning and Development 
Agency (BPDA).  
 The project would replace the 
vacant Roxbury Council Knights 
of Columbus building with a 40-
unit, mixed-use development. 
BPDA will hold a community 
meeting on the project on April 11 
at the Tobin Community Center, 
starting at 6 p.m.
 The existing site includes two 
parcels of land, one that contains 
the existing Knights of Columbus, 
and another vacant parcel of land 
behind it, together combining to 

Mayor Martin Walsh visited with kindergarten students at the Mission Grammar School on 
Mission Hill on April 4. He was at the school to announce the Boston Educators Collaborative, 
a teaching program from a partnership between the City, Boston Compact, and Teach Plus.  
 Courtesy Photo by City of Boston/Mayor’s Office 

Art Park project court 
battle appears over

Residents pressure Sanchez 
on criminal justice reform

Continued on page 3
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SITUATION
We are currently delivering free Chelsea Records throughout the City for the month of November. Take Advantage of this great opportunity!     Visit us at  chelsearecord.com

Receive a FREE Revere 

Beach T-Shirt with your 

Yearly Subscription!

**Walk-in purchase of 

subscription required

While 
supplies last!
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Community Outreach Meeting 

B MEETING for a 
Notice is hereby given that a COMMUNITY OUTREAC . October 
proposed Cannabis Establishment is scheduled for Thursday, 
17, 2019 at 6PM at 500 BROADWAY, THIRD FWOR CONFERENC~ ROO:u 
CHELSEA, MA 02150. The location for the proposed Cannabis Re 
Dispensary is 121 Webster Ave. Chelsea, MA 02150. 

There will be an opportunity for the public to ask questions. 

Please contact Timothy Flaherty, Esq. with any inquiries at (617) 227~ 
1800, Western Front LLC. 

Esta noticia es para informarle~ que habra una REUNION DE LA 
COMUNIDAD en donde se les informara de la propuesta para establecer un 
negocio de Canabis. La reunion esta programada para Jueves, 17 de 
Octubre, 2019 a las 6PM ~n el 500 BROADWAY, SALA . DE 
CONFERENCIAS EN EL TERCER. PISO, ,CHELSEA, MA 02150. La 
direccion propuesta para vender Canabis sera en la 121 Webster Avenue 

. ' 
Chelsea MA 02150. 

Durante la reunion el publico tendra la oportunidad de hacer preguntas. 
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Community Outreach Meeting 

MEETING for a 
Notice is hereby given that a COMMUNITY OUTREACH . 

0 
tober 

proposed Cannabis Establishment is scheduled for Thursday, c OM 
17,2019at6PMat500BROADWAY,THIRDFLOORCONFERENCJ:RO ii 
CHELSEA, -MA 02150. The location for the proposed Canna~ns Reta 
Dispensary is 121 Webster Ave. Chelsea, MA 02150. 

There will be an opportunity for the public to ask questions. 

Please contact Timothy Flaherty, Esq. with any inquiries at (617) 227~ 
1800, Western Front LLC. 

Esta noticia es para informarle~ que habra una REUNION DE LA 
COMUNIDAD en donde se les informara de la propuesta para establecer un 
negocio de Canabis. La reunion esta programada para Jueves, 17 de 
Octubre, 2019 a las 6PM en el 500 BROADWAY, SALA . DE 
CONFERENCIAS EN EL TERCER . PISO, ,CHELSEA, MA 02150. La 
direccion propuesta para vender Canabis sera en la 121 Webster A venue 

' ' Chelsea MA 02150. , • · . · · · 

Durante la reunion el publico tendra Ia oportunidad de hacer preguntas. . · 



December 7, 2020 

City Manager Tom Ambrosino 
Chelsea City Hall 
500 Broadway 
Chelsea, MA 02150 

Re: Request for Records of Costs Related to Western Front, LLC 

Dear City Manager Ambrosino: 

Please be advised that as a requirement of Western Front, LLC’s  license renewal for its marijuana 
establishment in the City of Chelsea, the Cannabis Control Commission (the “Commission”) 
requires the establishment to submit, (1) documentation that it requested from its host community 
the records of any cost to the City, whether anticipated or actual, resulting from the licensee’s 
operation within its borders, and (2) any response received from the host community in connection 
with such request, and if no response is receive, an attestation to that effect.  

Accordingly, please accept this correspondence as a formal request to the City to produce the 
records of any cost, whether anticipated or actual, resulting from Western Front, LLC’ss  
operation within the City. Please note that a copy of this correspondence along with any response 
received from the City, or barring receipt of any response, an attestation to that effect, shall be 
submitted to the Commission. As the City is aware, in accordance with M.G.L. c. 94G, § 3(d), 
any cost to the City imposed by the operation of a Marijuana Establishment shall be documented 
and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26. 

If we can provide additional information, please do not hesitate to ask. 

Sincerely, 

Dennis Benzan 
Manager 



POSITIVE IMPACT PLAN 
 
Overview 
 
Western Front, LLC (“Western Front”) is dedicated to serving and supporting areas of 
disproportionate impact, which the Cannabis Control Commission has identified as the 
following: 
 

1. Past or present residents of the geographic “areas of disproportionate impact,” 
which have been defined by the Commission and identified in its Guidance for 
Identifying Areas of Disproportionate Impact; 

2. Commission-designated Economic Empowerment Priority applicants; 
3. Commission-designated Social Equity Program participants; 
4. Massachusetts residents who have past drug convictions; and 
5. Massachusetts residents with parents or spouses who have drug convictions are 

classified as areas of disproportionate impact. 
 
To support such populations, Western Front has created the following Plan to Positively Impact 
Areas of Disproportionate Impact (the “Plan”) and has identified numerous goals and priorities. 
 
Goals 
 
Western Front seeks to: 

1. Providing mentoring, professional, and technical services for individuals and 
businesses facing systemic barriers; and 

2. Providing business assets (time, organization skills, finances) towards endeavors 
in the City of Chelsea, a geographical location designated as a disproportionately 
impacted area that will have a positive impact on the members of that community 
or the community as a whole. 

 
Programs 
 
Our commitment is an essential part of the company’s ethos. Specifically, Western Front will: 
 

1. Donate $5,000 annually to the Chelsea Collaborative, an organization in Chelsea, 
Massachusetts. The mission of the Chelsea Collaborative is to empower Chelsea residents 
to enhance the social and economic health of the community and its people; and to hold 
institutional decision makers accountable to the community. The Chelsea Collaborative 
implements a collection of community initiatives – developed and led by residents – to 
address persistent issues of inequity, which negatively impact the well-being of Chelsea 



residents, particularly those most vulnerable among us such as children, immigrants, and 
refugees. Their initiatives meet the basic needs of Chelsea residents, foster leadership and 
citizenship among newcomers, develop the next generation of leaders, respond 
effectively to crises, and create systemic change that increases equity and justice for years 
to come. They work with the Chelsea community through direct services and case 
management in the short-term, and through community organizing targeting systems of 
power that perpetuate inequity in the long-term. The Chelsea Collaborative will accept 
any funds contributed to it by Western Front, LLC as outlined in the enclosed 
correspondence. 
 

2. Western Front will develop a workforce training program with an annual training open to 
residents of Chelsea and other areas of disproportionate impact. Western Front will 
conduct at least one industry-specific educational seminar annually across one or more of 
the following topics: marijuana business training, marijuana compliance, or resume 
writing / interviewing. Seminars will be publicized within local newspapers such as the 
Chelsea Record, distributed at local career agencies and community centers such as the 
Chelsea Collaborative; and circulated to marijuana advocacy organizations. Western 
Front will seek to have 20 participants.  

 
Measurements 
 
The Community Engagement Officer will administer Western Front’s Plan to Positively Impact 
Areas of Disproportionate Impact (“Plan”). The Community Engagement Officer will be 
responsible developing specific initiatives, creating partnerships and achieving measurable 
outcomes to ensure that Western Front meets the Plan’s goals. Western Front will audit the plan 
annually upon renewal of its Provisional Certificate and will disclose and track measurement 
metrics. Metrics tracked will include the following: 
 

1. Funds donated to the Chelsea Collaborative; and 
2. Number of trainings offered and number of attendees. 

 
Disclosures 
 
Western Front will adhere to the requirements set forth in 935 CMR 500.105(4) which provides 
the permitted and prohibited advertising, branding, marketing, and sponsorship practices of every 
Marijuana Establishment. 
 
Any actions taken, or programs instituted, by Western Front will not violate the Commission’s 
regulations with respect to limitations on ownership or control or other applicable state laws. 
 
As identified above, Western Front will donate to the Chelsea Collaborative and acknowledges 
that the Chelsea Collaborative has been contacted and will receive the donation described herein. 



_____________________________________________________________________________________________________________ 
Chelsea Collaborative • 318 Broadway, Chelsea MA 02150 • Tel: 617-889-6080 • Fax: 617-889-0559 • www.chelseacollab.org 

BOARD OF DIRECTORS 
President:  
Rosalba Medina 
Detective, Domestic Violence Unit  
Chelsea Police Department 
 

Vice-President: Rev. Edgar 
Gutierrez-Duarte,St. Lukes – San Lucas 
Episcopal Church 
 
 

Treasurer: 
 

Past Presidents: 
Lee Staples  
Macro Professor,  
Boston University School of Social Work 
 
 

Gregory Maheras 
Director, J. Maheras Co, Inc. 
 
 

Stacey Pichardo 
Attorney, Suffolk County Distric Attorney 
 

Suyapa Perez, 
Chelsea Community Activist 
 

Carol Resnek 
Teacher, Chelsea High School 
 

Ellen Rovner 
Anthropologist, Brandeis Women’s Studies 
Center, Brandeis University 
 

Alejandrina Rodriguez 
Green Roots and Beutification Committee 
 

Magaly Valentin 
HR Business Partner,  
Mass General Hospital, Chelsea Resident 
 

STAFF 
Gladys Vega 
Executive Director 

Dinanyili Paulino 
Chief Operating Officer  
  
Bookeeper  
Maria Estrella  
 
Yessenia Alfaro 
Membership and Leadership 
engagment Manager  
 

Sylvia Ramirez 
Workforde Development Manager  
 

Katherine McInerney 
Development Director t 
 

 
 

Elizabeth De Jesus 
Case Manager and welcome Coordinator  
-Americorp-Vol 
 

Norieliz De Jesus 
Connnuty Orgnaizer Director  
 

Daisy Gonzalez 
Immigration and Civic Engagement 
Program Coordinator 
 

   
Adult Ed Teacher 
Oscar Preciado  
 
ESL Teacher 
Nicholas  
 
 
Citizenship Teacher 
Caroline Bird  
 
Mayra Balderas-Americorp-Vol 
 
Employment& Training Coordinator 
 
Youth Navegator 
 

Flor Palacios 
Office Caretaker 
 
 
 
 
 
 
 
 
 
 
 
 

 

Chelsea Collaborative 
Empowering people, building our community 

 

 
 
October 20, 2019 
   
To Whom It May Concern: 
  
The mission of the Chelsea Collaborative is to empower Chelsea residents to enhance the 
social and economic health of the community and its people; and to hold institutional 
decision-makers accountable to the community. We implement a collection of community 
initiatives – developed and led by residents – to address persistent issues of inequity, which 
negatively impact the well-being of Chelsea residents, particularly those most vulnerable 
among us such as children, immigrants, and refugees.  
 
Our initiatives meet the basic needs of Chelsea residents, foster leadership and citizenship 
among newcomers, develop the next generation of leaders, respond effectively to crises, 
and create systemic change that increases equity and justice for years to come.  
 
We work with our community through direct services, substance abuse prevention training 
and referrals with specific focus on our youth from ages 14 to 21 years old. We also 
provide case management in the short-term, and through community organizing targeting 
systems of power that perpetuate inequity in the long-term. 
  
The Chelsea Collaborative will accept $5,000 every year to the organization provided by 
Western Front, LLC as part of their efforts to positively impact the community of which 
they are apart. 
  

 
 
Sincerely, Gladys Vega, Executive Director of the Chelsea Collaborative  
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MARVIN E GILMORE JR
WESTERN FRONT, LLC
699 BOYLSTON ST FL 12
BOSTON MA  02116-2848

Commonwealth of Massachusetts
Department of Revenue
Christopher C. Harding, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L1101340544
October 1, 2019
0-000-876-144

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, WESTERN FRONT, LLC
is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

000026

 





 

 
 

WESTERN FRONT, LLC 

LIMITED LIABILITY COMPANY OPERATING AGREEMENT 

DATED AS OF SEPTEMBER 20, 2018 

THE COMPANY INTERESTS REPRESENTED BY THIS LIMITED LIABILITY COMPANY 
AGREEMENT HAVE NOT BEEN REGISTERED UNDER THE UNITED STATES SECURITIES 
ACT OF 1933, AS AMENDED, OR UNDER ANY OTHER APPLICABLE SECURITIES LAWS. 
SUCH INTERESTS MAY NOT BE SOLD, ASSIGNED, PLEDGED OR OTHERWISE 
DISPOSED OF AT ANY TIME WITHOUT EFFECTIVE REGISTRATION UNDER SUCH ACT 
AND LAWS OR EXEMPTION THEREFROM AND COMPLIANCE WITH THE OTHER 
SUBSTANTIAL RESTRICTIONS ON TRANSFERABILITY SET FORTH HEREIN. 
 
THE COMPANY INTERESTS REPRESENTED BY THIS LIMITED LIABILITY COMPANY 
AGREEMENT ARE ALSO SUBJECT TO ADDITIONAL RESTRICTIONS ON TRANSFER AND 
REPURCHASE OPTIONS SET FORTH IN THIS AGREEMENT. 
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THIS LIMITED LIABILITY COMPANY OPERATING AGREEMENT (“Agreement”) of 

Western Front, LLC, a Massachusetts limited liability company (the “Company”), is made as of 
September 20, 2018 by and among the persons named on Schedule 1 hereto as the Members 
of the Company.  The parties hereto, intending to be legally bound, agree as follows: 
 

ARTICLE 1.  
ORGANIZATION 

1.1 Formation of Limited Liability Company.  On April 12, 2018, Western Front, 
LLC (the “Company”) was organized as a limited liability company pursuant to the Act by the 
filing of a Certificate of Organization (the “Certificate”) with the Secretary of State of the 
Commonwealth of Massachusetts as required by the Act.  

1.2 Name.  The name of the Company shall be Western Front, LLC, provided that 
the Management Committee (defined below) may select and utilize various trade names from 
time to time. 

1.3 Offices.  The registered office of the Company in the Commonwealth of 
Massachusetts is the office named in the Certificate or such other office (which need not be a 
place of business of the Company) as the Management Committee may designate.  The 
registered agent of the Company in the Commonwealth of Massachusetts is the initial registered 
agent named in the Certificate or such other Person or Persons as the Management Committee 
may designate in the manner provided by law.  The principal office of the Company shall initially 
be Western Front, LLC, c/o Attorney Timothy Flaherty, 699 Boylston Street, 12th Floor, Boston, 
MA 02116, or at such other place as the Management Committee may designate, which need 
not be in the Commonwealth of Massachusetts.  The Company may have such other offices as 
the Management Committee may designate. 

1.4 Purpose.  The purpose of the Company is to own and operate, as a licensed 
economic empowerment entity, directly or indirectly through a Subsidiary and/or joint ventures, 
retail cannabis establishments and to engage in related functions (each a “Location”, and 
together the “Locations”), and to exercise all of the rights and performance of all of the 
obligations that relate to such activities, and to engage in such other activities directly related to 
the foregoing business as may be necessary, advisable or appropriate (collectively, the 
“Business”).  

1.5 Fiscal Year.  The fiscal year of the Company shall be the calendar year or such 
other fiscal year as the Management Committee shall determine. 

1.6 Term.  The Company was formed on the date of filing of the Certificate and its 
period of existence shall be perpetual until termination and dissolution thereof in accordance 
with the provisions of Article 9 of this Agreement. 

1.7 Capitalized Terms.  Capitalized terms used but not defined herein shall have the 
meanings ascribed to them in Section 10.1 of this Agreement. 

ARTICLE 2.  
CAPITAL CONTRIBUTIONS AND CAPITAL ACCOUNTS 
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2.1 Initial Capital Contributions; Units.   

a. The membership interests of the Members shall be represented by issued 
and outstanding Units, which shall initially be classified Class A, Class A-1, Class B and Class 
C.  No type, class or series of Units shall be certificated unless otherwise determined by the 
Management Committee.  The total number of Units which the Company is authorized to issue 
and the authorized capital of the Company shall initially consist of 200,000 Units.  The Units 
issued hereunder will be designated by the Management Committee, at the time of issuance, as 
either shares of Class A, Class A-1, Class B or Class C Units.  Each Member listed on Schedule 
1 has made, or contemporaneously with the execution of this Agreement will make, a capital 
contribution to the Company in the amount set forth on Schedule 1 and is deemed to own the 
Units set forth opposite such Member’s name on Schedule 1.   

b. The Company is hereby authorized to sell up to 40,000 Class B Units for 
a per unit price of $50 for a total capital raise of $2,000,000, the proceeds of which shall be 
used for start-up costs and general operating expenses.  The Company is further authorized to 
reserve 60,000 Class C Units for sale in connection with an anticipated capital raise of 
$7,000,000 in 2019.  Notwithstanding the foregoing, the Management Committee may adjust 
the terms of these proposed equity sales as it deems to be in the best interest of the Company 
and its Members. 

2.2 No Additional Capital Contributions.  The Members shall not be required to 
make any additional capital contributions.   

2.3 Capital Accounts.  Separate and individual Capital Accounts shall be 
established and maintained by the Company for each Member in accordance with the rules of 
Treasury Regulation Section 1.704-1(b)(2)(iv).  The Capital Account of each Member shall be 
credited with the Member’s capital contributions (at fair market value with respect to contributed 
property, net of any liabilities assumed by the Company in connection with such contribution or 
to which such contributed property is subject) and shall be appropriately adjusted to reflect each 
Member’s allocations of Net Profits and Net Losses, the fair market value of property distributed 
(net of any liabilities assumed by such Member or any liabilities to which such property is 
subject) to the Member and such other adjustments as shall be required by Code Section 704 
and the Treasury Regulations promulgated thereunder.  

2.4 Limited Liability.  No Manager or Member shall be personally liable to satisfy 
any judgment, decree, or order of a court for, or be personally liable to satisfy in any other 
manner, any debt, obligation, or liability (whether arising in contract, tort or otherwise) of the 
Company solely by reason of being a Manager or Member. 

2.5 No Interest on or Right to Withdraw Capital Contributions; Negative Capital 
Accounts.  No interest shall be paid by the Company and no Member shall have the right to 
receive interest on capital contributions or on the balance in any capital account and no Member 
shall have the right to withdraw the Member’s capital contribution or to demand or receive a 
return of the Member’s capital contribution or to otherwise withdraw as a Member.  No Member 
shall be required to pay to any other Member or the Company any deficit or negative balance 
that may exist from time to time in such Member’s Capital Account (including upon and after 
dissolution of the Company). 
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2.6 Additional Units.  No Member shall have the right to make additional capital 
contributions to the Company without the consent of the Management Committee and the 
Consent of the Members (defined below).  Subsequent to the initial issuance of Units, additional 
Units may be authorized, issued and sold by the Company to any Person, whether or not 
already a Member, in such number, amount and upon such terms and conditions as are 
determined by the Management Committee with the Consent of the Members (the “Additional 
Units”); provided however, that no Additional Units shall be issued and sold unless such 
Additional Units shall have first been offered to the Members pursuant to Section 2.7 below. Any 
Person purchasing Additional Units shall become a Member of the Company for all purposes 
upon signing a counterpart to this Agreement.   

2.7 Pre-Emptive Rights. 

(a) Subject to the exclusion provided for in subsection (d) below, before the 
Company may issue and sell Additional Units to any Person (including an existing Member, but 
excluding any issuances which are made on a pro rata basis to all Members) (the “Proposed 
Purchaser”) the Company must first make a bona fide offer (the “Offer”) to sell such Additional 
Units to all of the existing Members in accordance with this Section 2.7.  The Company shall 
provide written notice to each Member, which shall set forth (i) the identity of the Proposed 
Purchaser, (ii) the total number of Additional Units subject to the Offer and such Member’s pro 
rata portion thereof, (iii) the purchase price thereof, which must be stated in United States 
dollars (the “Offer Price”), and (iv) all other terms of the Offer, including the closing date, which 
shall not be earlier than twenty (20) days or later than one hundred twenty (120) days after the 
date notice of the Offer  (the “Notice Date”) is given by the Company to the Members 
(collectively items (i) through (iv), the “Offer Terms”); provided, however, that any of the 
foregoing requirements may be waived with the written consent of all Members.  Each Member 
shall have fifteen (15) business days (“Preemptive Period”) to elect to purchase all or a portion 
of such Member’s pro rata portion as set forth in the Offer, by providing written notice to the 
Company (e-mail being sufficient) of such election.  The Offer Terms, including the Offer Price, 
made to the Members pursuant to this Section 2.7 shall be no less favorable (and in the case of 
the Offer Price, no greater) than the terms on which such Additional Units are to be sold to the 
Proposed Purchaser.  For purposes of this Section 2.7, a Member’s “pro rata portion” shall be 
the product of the total Additional Units being offered in connection with an Offer multiplied by a 
fraction (i) the numerator of which is the number of Units such Member owns as of the Notice 
Date and (ii) the denominator is the aggregate number of Units owned by all the Members as of 
the Notice Date.   

(b) If any Member does not exercise such Member’s option to purchase all or 
a part of its pro rata portion of the Additional Units pursuant to Section 2.7(a) (such remainder, 
the “Remaining Additional Units”), then within five (5) days of the expiration of the Preemptive 
Period, the Company shall notify any Member that has elected to purchase all of its pro rata 
portion pursuant to Section 2.7(a) of the opportunity to purchase all or a portion of such 
Remaining Additional Units.  Such Member shall have fifteen (15) days to elect to purchase all 
such Remaining Additional Units.  If more than one Member is eligible to purchase Remaining 
Additional Units pursuant to this Section 2.7(b), such Members shall be entitled to purchase 
their ratable portion of such Remaining Additional Units, determined based on the ratio of Units 
held by such Member relative to the Units held by all such eligible Members.  
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(c) If any Member does not exercise such Member’s option to purchase any 
Additional Units or Remaining Additional Units pursuant to Section 2.7(a) or 2.7(b) (or if any 
such Member fails to pay the Offer Price in the time frame set forth for payment in the Offer 
notice), the Company may sell any such unpurchased Additional Units to the Proposed 
Purchaser; provided, that such sale shall occur not later than one hundred eighty (180) days 
after the Notice Date and only in accordance with the Offer Terms (except with regard to the 
sale price which may exceed the Offer Price).  In the event a sale contemplated by the 
preceding sentence is not consummated within one hundred eighty (180) days, any sale beyond 
such time shall again be subject to this Section 2.7. 

(d) This section shall not apply to Units reserved for (i) an equity incentive 
plan approved under this Agreement, or otherwise issued to employees, consultants, advisors 
and the like for purposes compensation and (ii) the Class B and Class C Units approved for sale 
under Section 2.1. 

2.8 Investment Representations and Acknowledgments.  Each of the Members 
represents and acknowledges to the Company as of the date hereof (or, with regard to any 
later-admitted Member, as of the date such Member executes a counterpart signature or joinder 
to this Agreement), with respect to the issuance of Units to such Member, as follows: 

(a) The Units are being purchased for the Member’s own account and for 
investment and not with a view to or for resale in connection with any distribution or public 
offering of the Units within the meaning of the Securities Act of 1933, applicable state securities 
laws, and other applicable securities laws and rules (collectively the “Securities Laws”). 

(b) The Member has such knowledge and experience in financial and 
business matters that the Member is capable of evaluating the merits and risks of the purchase 
of the Units. 

(c) All documents, records, and books pertaining to the Company and the 
purchase of the Units have been made and are available to the Member and representatives of 
the Member, and the Member has had an opportunity to ask questions of and receive answers 
from all persons related to the Company concerning the Company and the Units. 

(d) The Units have not been registered under any of the Securities Laws and 
cannot be resold or otherwise disposed of and must be held indefinitely unless they are 
subsequently registered under the Securities Laws or an exemption from registration is 
available. 

(e) The exemption under Rule 144 under the Securities Act of 1933 may not 
be available for the resale of the Units. 

(f) The Company is under no obligation and does not intend to register the 
Units under the Securities Laws or to effect compliance with any exemption from registration 
under the Securities Laws in the future. 

2.9 Drag-Along.  

(a) Notwithstanding anything to the contrary contained in this Agreement, in 
the event that the sale of the Company (whether by merger, reorganization, consolidation, sale 
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of all or substantially all of the Company’s assets or sale, directly or indirectly, of all of the 
outstanding Units) to an unaffiliated third-party is approved by the Consent of the Members (an 
“Approved Sale”), each and every one of the other Members (each, a “Drag-Along Member”) 
agrees to sell in such Approved Sale all Units held by such Drag-Along Member for the same 
form and amount of consideration per class of Unit and otherwise on the same terms and 
conditions upon which all other Members sell their Units. 

(b) Each Member hereby waives, to the extent permitted by applicable law, 
all rights to object to or dissent from such Approved Sale and hereby agrees to consent to and 
raise no objections against such Approved Sale.  The Company and the Members hereby agree 
to cooperate fully in any Approved Sale and not to take any action prejudicial to or inconsistent 
with such Approved Sale. 

(c) At least twenty (20) days prior to the anticipated closing date of an 
Approved Sale, the Company shall provide a written notice (the “Drag-Along Notice”) of the 
Approved Sale to the Drag-Along Members.  The Drag-Along Notice must set forth the 
consideration per Unit (per Unit class, if applicable) to be paid in such Approved Sale and the 
other terms and conditions of the Approved Sale and include copies of the documents to be 
executed by such Drag-Along Members (collectively, “Ancillary Documents”), which may 
include, but not be limited to, transfer agreements, sale agreements, escrow agreements, 
consents, assignments, releases and waivers.  Not later than 15 days after receipt of the Drag-
Along Notice, each of the Drag-Along Members shall deliver to the Management Committee an 
unconditional agreement in writing to sell all of such Drag-Along Member’s right, title and 
interest in such Drag-Along Member’s Units pursuant to this Section 2.9 simultaneously with the 
consummation of such Approved Sale in exchange for delivery to such Drag-Along Member of 
the consideration therefor and all Ancillary Documents required to be executed in connection 
with such Approved Sale (the release of which may be conditioned upon consummation of the 
Approved Sale).  Each Member will be obligated to (i) pay its respective pro rata share of the 
expenses incurred by the Members in connection with any such Approved Sale to the extent not 
paid or reimbursed by the Company or unaffiliated third-party purchaser; provided, that no 
Member shall be obligated to make any out-of-pocket expenditure prior to the consummation of 
the Approved Sale, and (ii) shall be responsible for such Member’s pro rata share in any 
purchase price adjustments, indemnification or other obligations that the sellers of Units, other 
equity interests or assets are required to provide in connection with such sale so that proceeds 
will be distributed as if they had been distributed after giving effect to such adjustments, 
indemnification and other obligations (other than any such obligations that relate specifically to a 
particular Member, such as indemnification with respect to representations and warranties given 
by a Member individually regarding such Member’s title to and ownership of Units); provided, 
that all representations, warranties, covenants and indemnities shall be made by the Members 
severally and not jointly and no Member will be obligated in connection with an Approved Sale 
to agree to indemnify or hold harmless the transferees with respect to an amount in excess of 
the net cash proceeds paid to such Member in connection with such Approved Sale.  In 
connection with any Approved Sale, each Member appoints the members of the Management 
Committee or its designee as its representative to make all decisions in connection with any 
sale agreement (including the right to resolve any potential indemnification claims or other 
disputes on behalf of all Members).  In the event that any Member receives a Drag-Along Notice 
pursuant to this Section 2.9(c), such Member agrees to use its commercially reasonable efforts, 
to take, or cause to be taken, all action and to do, or cause to be done, all things necessary, 
proper or advisable, under applicable laws and regulations (including, without limitation, to 
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ensure that all appropriate legal and other requirements are met and all consents of third parties 
are obtained), to consummate the proposed transactions contemplated by this Section 2.9.  If 
any such vote is required by applicable law, each Member agrees that, in addition to any of the 
requirements of the immediately preceding sentence, such Member shall vote all of its Units in 
favor of the transaction.  The Members hereby appoint the members of the Management 
Committee or its designee as its attorney in fact to enter into any agreements to effectuate this 
Section 2.9(c). If the closing of the Approved Sale does not occur within 90 days following the 
date of the Drag-Along Notice, on the terms set forth therein, the Company and the Members 
may not then effect a transaction subject to this Section 2.9 without again fully complying with 
the provisions of this this Section 2.9(c). 

ARTICLE 3.  
CASH FLOW PAYMENTS; ALLOCATIONS AND DISTRIBUTIONS 

3.1 Allocation of Net Profits and Net Losses.  Except as otherwise required by 
law, Net Profits and Net Losses shall be allocated in proportion to the Members’ respective 
ownership of Units.  The intent of the foregoing allocation is to comply with Treasury 
Regulations Section 1.704-1(b) and to ensure that the Members receive allocations of Net 
Profits and Net Losses pursuant to this Section 3.1 in accordance with their relative economic 
interests in the Company. 

3.2 Special Allocations.  Notwithstanding Section 3.1, appropriate adjustments 
shall be made to the allocations to the extent required to comply with the “qualified income 
offset,” “minimum gain chargeback,” “partner nonrecourse debt minimum gain chargeback,” 
“nonrecourse deductions” and “partner nonrecourse deductions” rules of the Treasury 
Regulations promulgated pursuant to Code Section 704(c). To the extent permitted by such 
Treasury Regulations, the allocations in such year and subsequent years shall be further 
adjusted so that the cumulative effect of all of the allocations shall be the same as if all such 
allocations were made pursuant to the allocation provisions hereof without regard to this 
section. 

3.3 Tax Allocations.  The income, gains, losses, credits, and deductions recognized 
by the Company shall be allocated among the Members, for U.S. federal, state, and local 
income tax purposes, to the extent permitted under the Code and the Treasury Regulations, in 
the same manner that each such item is allocated to the Members’ Capital Accounts, except as 
provided in Sections 3.3(a) and (b). 

(a) If property is contributed to the Company by a Member, and there is a 
difference between the basis of such property to the Company for U.S. federal income tax 
purposes and the Gross Asset Value at the time of its contribution, then items of income, gain, 
deduction and loss with respect to such property, as computed for U.S. federal income tax 
purposes (but not for book purposes), shall be allocated (in any permitted manner determined 
by the Management Committee) among the Members so as to take account of such book/tax 
difference as required by Code Section 704(c). 

(b) If property (other than property described in Section 3.3(b)) of the 
Company is reflected in the Capital Accounts of the Members and on the books of the Company 
at a Gross Asset Value that differs from the adjusted basis of such property for U.S. federal 
income tax purposes by reason of a revaluation of such property, then items of income, gain, 
deduction and loss with respect to such property, as computed for U.S. federal income tax 
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purposes (but not for book purposes), shall be allocated among the Members in a manner that 
takes account of the difference between the adjusted basis of such property for U.S. federal 
income tax purposes and its Gross Asset Value in the same manner as differences between the 
adjusted basis and fair market value are taken into account in determining the Members’ share 
of tax items under Code Section 704(c). 

3.4 Distributions from Operations.   

(a) Except for Tax Distributions under Section 3.5, distributions to Members 
shall be made from Cash Flow in such amounts and at such times as the Management 
Committee shall determine as follows: to the Members, pro rata, in proportion to their respective 
ownership of Units. 

(b) For purposes of this section, neither a reimbursement to a Manager or a 
Member for an expenditure properly considered as a cost or expense of the Company, nor the 
payment by the Company of any fee to a Manager or Member, nor the payment to a Manager or 
Member of any principal or interest on any loan, shall be considered a distribution to a Member.   

(c) All distributions, upon dissolution or otherwise, shall be made solely from 
the Property and no Member (even if the Member has a deficit balance in the Member’s capital 
account) or Manager shall be personally liable for any such return.  Any securities or other 
assets distributed to the Members shall be valued at their fair market value as determined in 
good faith by the Management Committee. 

3.5 Tax Distributions. 

(a) The Management Committee shall cause the Company to distribute to 
each Member at least annually, within ninety (90) days after the end of its fiscal year, an amount 
of cash at least sufficient to reimburse the Members for any income taxes payable in respect of 
his or its distributive share of the Company’s income during the preceding fiscal year (such 
distributions, “Required Minimum Tax Distributions”).  The Company accountant shall determine 
a single income tax rate (state and federal) which shall be applied for the purposes of this 
paragraph to all Members, regardless of their individual tax rate. 

(b) Any distribution made pursuant to Section 3.5(a) which exceeds the 
amount of the Required Minimum Tax Distribution for any tax year shall not affect the 
determination of the Required Minimum Tax Distribution for any subsequent tax year.  
Notwithstanding anything to the contrary in this Section 3.5, the Company shall be under no 
obligation to make any Required Minimum Tax Distribution if such distribution (i) is then 
prohibited under applicable law, (ii) is then prohibited under any agreement to which the 
Company is a party or (iii) would materially impair the Company’s ability to conduct its affairs or 
the Business. 

3.6 Distributions Other Than From Operations.  All cash from a Capital 
Transaction shall be distributed to the Members according to the order and priority set forth in 
Section 3.4 above.   

ARTICLE 4.  
MANAGEMENT: RIGHTS, POWERS AND OBLIGATIONS OF THE MANAGER 
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4.1 Management and Control in General. 

(a) Powers of Managers.  Subject to Section 4.1(b), the business of the 
Company shall be exercised by or under the direction of the Management Committee, and the 
Members shall have no right (unless otherwise granted by the Management Committee) to act 
on behalf of or bind the Company.  Subject to Section 4.1(b), the Management Committee will 
have full, exclusive and complete discretion to manage and control the business and affairs of 
the Company, to make all decisions affecting the business and affairs of the Company, and to 
take all such actions as it deems necessary or appropriate to accomplish the purposes of the 
Company as set forth herein.  Each of the Managers shall have all the rights, powers and 
obligations of a manager as provided in the Act and as otherwise provided by law, provided, that 
a Manager shall only have the right to exercise such authority upon (i), if applicable, receipt of 
the required approvals set forth in Section 4.1(b) below, and (ii) having been so authorized by 
the Management Committee.  Once authorized pursuant to the immediately preceding 
sentence, any Manager may act to bind the Company and to sign contracts on behalf of the 
Company. 

(b) Rights Reserved to Members.  Notwithstanding anything to the contrary 
in this Agreement, in no event shall the Management Committee take or cause to be taken on 
behalf of the Company, any Location, any entity of which the Company then is an owner or 
operator, or any Affiliate of the Company (including, for the sake of clarity, all operating 
Subsidiaries that the Company may own, operate or otherwise control from time to time, directly 
or indirectly) any of the following actions without the prior written consent of the Members 
holding at least a majority of the then outstanding Units (the “Consent of the Members”):   

(i) a merger, consolidation, internal corporate restructuring or similar 
transaction;  

(ii) the admission of additional Members (other than any admission 
incident to permissible transfers of Units or the authorized sale(s) of Class B and/or Class C 
Units);   

(iii) entering into or amending, enforcing (or waiving enforcement of  
rights thereunder) or terminating any contract, agreement or other arrangement between the 
Company (or any direct or indirect Subsidiary thereof), and  any Member, Manager, officer, 
employee or agent, any Affiliate of the foregoing (or any of such Affiliate’s directors, managers, 
equityholders, officers, employees or agents), on the other hand; provided, that this item (iii) 
shall not apply with regard to employment agreements, offer letters or similar agreements 
executed in the ordinary course of business; 

(iv) filing any bankruptcy or any similar proceeding seeking protection 
from creditors; 

(v) changing the purpose, the Business, format of operation or name 
of the applicable entity;  

(vi) entering into any written or oral contract, agreement (including 
employment agreements), guaranty or other arrangement or financial commitment that creates 
an obligation, liability or any other form of indebtedness in an amount equal to or greater than 
$100,000; 
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(vii) (A) selling an interest of the Company’s direct or indirect equity in 
any Location, subsidiary entity, any Affiliate of the Company or any other entity in which the 
Company has an interest or (B) selling, leasing or otherwise disposing of all or any part of its 
business, property or assets, whether now or hereafter acquired; 

(viii) amending, terminating, assigning or transferring (in whole or in 
part) the rights under any material agreement (including, without limitation, any real property 
lease, operating lease and joint venture agreement) or waiving any rights thereunder; 

(ix) granting security interests, liens or mortgages in or on any asset 
whether now, directly or indirectly, owned or hereafter acquired; 

(x) amending, modifying, supplementing or terminating any charter, 
organizational or governing document of the Company or any direct or indirect Subsidiary; 

(xi) authorizing continuation upon a dissolution; 

(xii) (A) issuing, selling, combining or reclassifying any additional Units 
or other equity interests of the Company (or any direct or indirect Subsidiary) or any securities 
convertible into or exchangeable for such Units or other equity interests of the Company (or any 
direct or indirect Subsidiary) or (B) activating any capital call rights (other than sale(s) of Class B 
and/or Class C Units authorized under Section 2.1);  

(xiii) make, or permit any Subsidiary to make, any loan or advance to, 
or own any stock or other securities of, any Subsidiary or other corporation, partnership, or other 
entity unless it is wholly owned by the Company; 

(xiv) adopt any employee incentive equity or option plan;  

(xv) committing or agreeing to enter into any of the agreements or 
undertake any of the actions described in clauses (i) to (xiv) above.  

No Member shall unreasonably withhold, condition or delay its consent to any of the foregoing 
matters. 

4.2 Number and Appointment of Managers; Removal. 

(a) The Company shall initially have five (5) Managers (the “Management 
Committee”), who will be appointed as set forth below. 

(i) Class A Unitholders shall appoint, voting as a class, three (3) 
members of the Management Committee, two (2) of which shall qualify as minority status under 
applicable law;  

(ii) Class A-1 Unitholders shall appoint, voting as a class, one (1) 
member of the Management Committee, which shall qualify as minority status under applicable 
law; and 

(iii) Class B Unitholders shall appoint, voting as a class, one (1) 
member of the Management Committee.     
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Each class of Unitholders as delineated above shall be solely and exclusively responsible to 
elect the Manager(s) representing their class. 

(b) All decisions of the Management Committee shall require the affirmative 
vote of a majority of the Managers (and for the avoidance of doubt, in the case of the actions 
described in Section 4.1(b) will also require the Consent of the Members).  The Managers shall 
discuss and negotiate in good faith to reach consensus on all decisions, including the use of 
non-binding mediation.   

(c) Any Manager of the Company may resign at any time by giving written 
notice to the Members of the Company.  The resignation of any Manager will take effect upon 
receipt of notice thereof or at such later time as will be specified in such notice; and, unless 
otherwise specified therein, the acceptance of such resignation will not be necessary to make it 
effective.  Subject to Article 6, the resignation of a Manager who is also a Member will not affect 
the Manager’s rights as a Member.   

(d) A Manager may be removed at any time for any reason by the Person(s) 
who appointed such Manager as described in Section 4.2(a).  A Manager may also be removed 
for “cause” by the Consent of the Members.  For purposes of this section, “cause” shall mean (i) 
a conviction or a plea of no contest to any federal or state crime, excluding routine motor vehicle 
charges not involving the use of alcohol or drugs by the Manager; (ii) fraud, negligence or 
intentional misconduct with respect to the Company; or (iii) repeated or continued willful failure 
to perform his agreed-upon duties to the Company.  Subject to Article 6, the removal of a 
Manager who is also designated by a Member will not constitute a withdrawal of a Member. 

(e) Any vacancy occurring for any reason in the number of Managers of the 
Company will be filled by the appointment of new Managers by the Person(s) entitled to appoint 
Managers for such vacant seats as described in Section 4.2(a) within sixty (60) days of the 
occurrence of the vacancy.  If a replacement Manager is not appointed within this period, the 
Management Committee acting unanimously may fill the vacant seat (such a Manager 
appointed by the Management Committee, a “Temp Manager”); provided, that (i) the Members 
entitled to appoint a Manager to fill the seat held by a Temp Manager may at any time upon 
fifteen (15) days’ notice to the Management Committee appoint a Manager to replace such 
Temp Manager and (ii) upon delivery to the Management Committee of such notice the Temp 
Manager shall automatically be deemed to have resigned as a Manager.  

(f) A Manager shall not be required to be a Member, a resident of 
Massachusetts, or a natural person. 

(g) Except as otherwise provided herein, no Member will take part in the day-
to-day management, or the operation or control, of the business and affairs of the Company.  
Except and only to the extent expressly provided for in this Agreement or as delegated by the 
Manager, no Person other than the Officers (defined below) will be an agent of the Company or 
have any right, power or authority to transact any business in the name of the Company or to 
act for or on behalf of or to bind the Company. 

4.3 Employment of Others, Including Affiliates.  The Management Committee 
shall have the right to appoint officers and agents of the Company and establish their 
compensation and duties.  Nothing contained in this Agreement shall preclude the employment 
by the Company of any Manager or Member or any agent or third party to operate and manage 
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all or any portion of the Company or its businesses or to provide any service relating to the 
business of the Company, subject to the control of the Management Committee.  Subject to 
Section 4.1(b), the Company (or any Subsidiary thereof) may engage Affiliates of any Manager 
or Member to render services to the Company; provided that any such engagement shall be 
upon terms and conditions no less favorable to the Company than could be obtained from an 
independent third party and (ii) the consent of the unaffiliated Members shall be required prior to 
any such engagement.  Neither the Company nor any of the Members shall have, as a 
consequence of the relationship created hereby, any right in or to any income or profits derived 
by a Manager or Member or an Affiliate of any of the Manager or Members from any business 
arrangements with the Company which are consistent with this Section. 

4.4 Costs and Expenses; Manager Compensation.  The Company shall pay all 
costs and expenses arising from or relating to the organization of the Company, the 
development of the Business and the commencement and continuation of Company operations.  
No Manager shall be entitled to compensation for its role as Manager unless approved by the 
Consent of the Members. 

4.5 Title to Property.  Title to Property shall be taken in the name of the Company. 

4.6 Liability of Managers.  No Manager or any Affiliate of a Manager, or their 
respective officers, shareholders, controlling persons, directors, agents and employees, shall be 
liable, responsible or accountable in damages or otherwise to the Company or to any of the 
Members, their successors or permitted assigns, for any act or failure to act in connection with 
the affairs of the Company, unless it is proved, by clear and convincing evidence, in a final, non-
appealable decisions of a court of competent jurisdiction that its act or failure to act was 
undertaken with deliberate intent to cause injury to the Company or undertaken with reckless 
disregard for the best interests of the Company.  Any action taken in good faith in reliance upon 
and in accordance with the advice or opinion of counsel shall be conclusively deemed not to 
constitute an undertaking with deliberate intent to cause injury to, or with reckless disregard for 
the best interests of, the Company. 

4.7 Indemnification.  The Company shall, to the fullest extent permitted by law, 
indemnify or agree to indemnify any Person who was or is a party or is threatened to be made a 
party to any threatened, pending or completed action, suit or proceeding, whether civil, criminal, 
administrative or investigative, and whether or not such Person is acting by or in the right of the 
Company, by reason of the fact that such Person is or was a Manager, officer, employee or 
agent of the Company or any Manager, or is or was serving at the request of the Company as a 
manager, director, trustee, officer, employee or agent of another limited liability company, 
corporation, partnership, joint venture, trust, or other enterprise or employee benefit plan, 
against expenses (including attorney fees), judgments, penalties, fines and amounts paid in 
settlement incurred in connection with any such action, suit or proceeding; provided that such 
indemnification shall not be available if the acts or omissions giving rise to such costs shall be 
determined by a court of competent jurisdiction to have been performed or omitted in willful 
misconduct, gross negligence or fraud. 

4.8 [Intentionally Omitted].   

4.9 Insurance. The Company may purchase and maintain directors and officers 
insurance, to the extent and in such amounts as the Management Committee deems 
reasonable, on behalf of the Management Committee, Officers and such other Persons as the 
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Management Committee will determine, against any liability that may be asserted against or 
expenses that may be incurred by any such Person in connection with the activities of the 
Company or such indemnities, regardless of whether the Company would have the power to 
indemnify such Person against such liability under the provisions of this Agreement.  In addition, 
the Company and any Subsidiary may obtain key person life insurance on such individuals and 
in such amounts as may be approved by the Consent of the Members from time to time.   

4.10 Fiduciary Duties of Members. Except as may be expressly provided for herein, 
this Agreement is not intended to, and does not, create or impose any fiduciary duty on any 
Member. To the greatest extent permitted by law (including under the Act), each Member 
hereby waives any and all fiduciary duties owed by any other  Members in its capacity as a 
Member that, absent such waiver, may be implied by law or equity, and in doing so, recognize, 
acknowledge and agree that the Members’ duties and obligations to one another and to the 
Company are only as expressly set forth in this Agreement, any other express agreements to 

which they are a party. 

4.11 Devotion of Time.  A Manager is not obligated to devote all of their time or 
business efforts to the affairs of the Company but shall devote whatever time, effort and skill is 
reasonably necessary for the profitable operation of the Company and the proper performance 
of the Manager’s duties.   

ARTICLE 5.  
MEETINGS; VOTING AND OFFICERS 

5.1 Meetings of Members. 

(a) Notice of Meetings.  Meetings of Members may be called by (i) the 
Management Committee or (ii) the Members holding at least twenty percent (20%) of the 
outstanding Units held by all Members that are entitled to vote at such meeting.  Unless 
otherwise waived by the Members, written notice of any meeting, stating the time, place and 
purpose of the meeting, shall be given either by personal delivery or email 48 hours in advance. 

(b) Quorum.  Presence in person of Members owning a majority of the then 
outstanding Units of the class entitled to vote at such meeting shall constitute a quorum.  Such 
Members may adjourn such meeting from time to time.  Notice of adjournment of a meeting 
need not be given if the time and place to which it is adjourned are fixed and announced at such 
meeting.  At the adjourned meeting the Company may transact any business which might have 
been transacted at the original meeting. 

(c) Actions.  The affirmative vote of Members owning a majority of the Units 
of the class entitled to vote at such meeting who are present at a duly constituted meeting shall, 
unless a greater vote is required by the Act, this Agreement or the Certificate, be the duly 
adopted act of the class of Members entitled to vote. 

(d) Action by Members Without Meeting.  Any action required or permitted 
to be taken at a meeting of the Members may be taken without a meeting if a consent in writing, 
setting forth the actions so taken, shall be signed by the Members holding not less than the 
minimum number of Units that would be necessary to authorize or take such action at a meeting 
at which all of the Members were present and voting.  Prompt notice of the taking of the action 
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without a meeting by less than a unanimous consent shall be given to all Members, but the 
failure to provide such notice shall not affect the validity of the action. 

(e) Telephonic Meetings.  The Members may participate in and act at any 
meeting of the Members through the use of a conference telephone or other communications 
equipment by means of which all persons participating in the meeting can hear each other.  
Participation in such meeting shall constitute attendance and presence in person at the meeting 
of the Persons so participating. 

(f) Proxies.  Any Person who is entitled to attend or vote at a meeting or to 
execute consents, waivers, or releases may be represented or vote at such meeting, execute 
consents, waivers, and releases, and exercise any of its other rights by proxy or proxies 
appointed by a writing signed by such person or its duly appointed attorney-in-fact. 

(g) Place of Meeting.  All meetings of Members shall be held at the place 
stated in the notice of meeting, which may be within or without the Commonwealth of 
Massachusetts. 

(h) Waiver of Notice.  When any notice is required to be given to any 
Member, a waiver thereof in writing executed by the Member, whether before, at or after the 
time stated therein, shall be equivalent to the giving of such notice.  The attendance of any 
Member at any such meeting without protesting, prior to or at the commencement of the 
meeting, the lack of proper notice shall be deemed to be a waiver by such Member of notice of 
such meeting. 

(i) Electronic Transmissions.  An electronic transmission, including but not 
limited to an email, consenting to an action to be taken and transmitted by a Member or proxy 
holder, or by a person or persons authorized to act for a Member or proxy holder, shall be 
deemed to be written, signed and dated for the purposes of this Section 5.1, provided that any 
such electronic transmission sets forth, or is delivered with information from which the Company 
can determine, (i) that the electronic transmission was transmitted by the Member or proxy 
holder or by a person or persons authorized to act for the Member or proxy holder, and (ii) the 
date on which such Member or proxy holder or authorized person or persons transmitted such 
electronic transmission.  The date on which the electronic transmission is transmitted shall be 
considered to be the date on which it was signed. 

5.2 Meetings of Managers. 

(a) Notice of Meetings.  Meetings of the Management Committee may be 
called by any Manager.  Written notice of any meeting, stating the time and place of the 
meeting, shall be given either by personal delivery or by mail not less than two (2) days nor 
more than thirty (30) days before the date of the meeting to each Manager.  If mailed, such 
notice shall be sent to the Managers in accordance with Section 10.2.   

(b) Quorum; Actions.  A majority of the members of the Management 
Committee shall be required for a quorum for transaction of business at any meeting of the 
Management Committee.  The Management Committee may only act upon the approvals set 
forth in Section 4.2(b). 
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(c) Action by Managers Without Meeting.  Any action required or permitted 
to be taken at a meeting of the Management Committee may be taken without a meeting if a 
consent in writing, setting forth the actions so taken, shall be signed by all of the Managers.   

(d) Telephonic Meetings.  The Managers may participate in and act at any 
meeting of the Managers through the use of a conference telephone or other communications 
equipment by means of which all persons participating in the meeting can hear each other.  
Participation in such meeting shall constitute attendance and presence in person at the meeting 
of the Persons so participating. 

(e) Place of Meeting.  All meetings of Managers shall be held at the place 
stated in the notice of meeting, which may be within or without the Commonwealth of 
Massachusetts. 

(f) Waiver of Notice.  When any notice is required to be given to any 
Manager, a waiver thereof in writing executed by the Manager, whether before, at or after the 
time stated therein, shall be equivalent to the giving of such notice.  The attendance of any 
Manager at any such meeting without protesting, prior to or at the commencement of the 
meeting, the lack of proper notice shall be deemed to be a waiver by such Manager of notice of 
such meeting. 

(g) Electronic Transmissions.  An electronic transmission, including but not 
limited to an email, consenting to an action to be taken and transmitted by a Manager shall be 
deemed to be written, signed and dated for the purposes of this Section 5.2, provided that any 
such electronic transmission sets forth, or is delivered with information from which the Company 
can determine, (i) that the electronic transmission was transmitted by the Manager, and (ii) the 
date on which such Manager transmitted such electronic transmission.  The date on which the 
electronic transmission is transmitted shall be considered to be the date on which it was signed. 

5.3 Record Date and Closing Unit Transfer Books. 

(a) Record Date.  For any lawful purpose, including without limitation the 
determination of the Members who are entitled to receive notice of or to vote at any meeting of 
Members or to receive payment of any distribution, the Management Committee may fix a 
record date which shall not be a date earlier than the date on which the record date is fixed and 
shall not be more than sixty (60) days preceding the date of the meeting of Members or the date 
fixed for the payment of the distribution, as the case may be.  When a determination of 
Members entitled to vote at any meeting of Members has been made as provided herein, such 
determination shall apply to any adjournment thereof. 

(b) Closing Unit Transfer Books.  The Management Committee may close 
the Company’s Unit Journal (as defined below) against transfers of Units during the whole or 
any part of the period between the record date and the date fixed for the payment of any 
distribution. 

(c) Adjournments.  When a determination of Members entitled to vote at 
any meeting of Members has been made as provided in this Section, such determination shall 
apply to any adjournment thereof. 
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5.4 Officers.  The Management Committee shall have the authority to appoint, 
oversee and remove officers of the Company from time to time.  One individual may hold two or 
more offices.  The officers of the Company shall be chosen by the Management Committee and, 
unless otherwise determined by the Management Committee, may include a President, Vice-
President, Treasurer and a Secretary with such powers and duties as are customary to such 
officers and such additional powers and duties as the Management Committee may from time to 
time designate (hereinafter “Officers”).  The compensation of all Officers of the Company shall 
be fixed by the Management Committee, unless that function shall have been delegated 
otherwise.   The Officers of the Company shall hold office until such time as they die, resign or 
their successors are chosen and qualify in their stead.  If the office of any Officer or Officers 
becomes vacant for any reason, the vacancy may be filled by the Management Committee.   All 
of the officers of the Company shall at all times be and remain subject to the direction and 
control of the Management Committee. The powers granted to the Management Committee 
hereunder are subject to Section 4.1(b). 

ARTICLE 6.  
TRANSFERS OF UNITS; ADMISSION OF NEW MEMBERS 

6.1 General Restriction.  Each and every Unit heretofore and hereafter issued is 
and shall be held, owned and transferred subject to the terms and conditions contained herein.  
Subject to Section 4.1, no Units shall Transferred, for consideration or otherwise, whether 
voluntarily, involuntarily, or by operation of law, and no purported Transferee shall be 
recognized as a member of the Company for any purpose whatsoever unless and until the 
Transferee has signed a counterpart signature page to this Agreement and one of the following 
conditions is satisfied: (i) a majority of the non-Transferring Members consent to the proposed 
Transfer or (ii) such Units have been Transferred, sold, or released from restriction upon 
Transfer in accordance with the provisions of this Agreement.  A Transfer, or attempt to 
Transfer, subject to the provisions of this Agreement shall be deemed to occur whenever any 
Units are Transferred or are attempted to be Transferred, voluntarily, involuntarily, or by 
operation of law, irrespective of whether any change in the record ownership of the Units 
occurs. 

6.2 Disposition of Units. 

(a) No Member may directly or indirectly Transfer all or a portion of its Units 
(“ROFR Units”) to any third party (including any other Member or affiliate thereof) without first 
providing written notice (a “ROFR Notice”) of such intended transaction to the Company and to 
each other Member, including (1) the identity of the proposed transferee, (2) the total number of 
Units contemplated to be transferred, (3) the purchase price thereof, which must be stated in 
United States dollars (the “ROFR Price”), and (4) all other terms on which such Units are 
proposed to be transferred to the proposed Transferee.  With respect to any ROFR Units that 
are proposed to be Transferred from time to time, the Company and the Members shall have 
the following rights:  

(i) Within twenty (20) days following the receipt of a ROFR Notice, 
the Company shall have an option to purchase all (but not less than all) of the ROFR Units 
offered in such ROFR Notice.  The Company’s option shall be exercisable upon the approval of 
the Members (other than the transferring Member) holding at least fifty-one (51%) percent of the 
Units then outstanding (not including the Units held by the transferor Member).   
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(ii) If the Company fails to exercise its option pursuant to Section 
6.2(a)(i) then within twenty (20) days (the “Member ROFR Period”) following the earlier of (i) the 
expiration of such option period or (ii) such time as the Company’s option is not elected to be 
exercised and the Members are notified in writing (e-mail being sufficient) of such non-election 
by the Company, the Members (other than the transferring Member) shall be entitled to 
purchase all or a portion of its pro rata portion of the ROFR Units of the transferor Member.  
Each Member electing to purchase its pro rata portion of the ROFR Units shall notify in writing 
the Company and the transferring Member of such election prior to the expiration of the Member 
ROFR Period. 

(iii) If a Member does not elect to purchase all or a portion its pro rata 
portion of the ROFR Units, then upon the expiration of the Member ROFR Period, any Member 
electing to exercise its rights under Section 6.2(a)(ii) to purchase the entirety of its pro rata 
portion shall be notified by the Company of the opportunity to purchase all or a portion of such 
remaining ROFR Units (“Remaining ROFR Units”).  Such Member shall have fifteen (15) days to 
elect to purchase all such Remaining ROFR Units.  If more than one Member is eligible to 
purchase Remaining ROFR Units pursuant to this Section 6.2(a)(iii) such Members shall be 
entitled to purchase their ratable portion of such Remaining ROFR Units, determined based on 
the ratio of Units held by such Member relative to the Units held by all such eligible Members. 

(b) If either the Company or the other Members elect to exercise their options 
pursuant to Section 6.2(a), then: 

(i) the purchase price shall be equal to the lesser of (A) the price 
disclosed in the ROFR Notice or (B) the price provided for in Section 6.5(a) of this Agreement, 
at the option of the purchasing Member; and 

(ii) the payment terms shall be upon either (A) the terms set forth in 
the ROFR Notice or (B) the terms provided for in Section 6.5(a) of this Agreement, at the option 
of the purchasing Member. 

(c) If the Company and the other Members fail to exercise their options under 
this Section 6.2, then the Transferor shall be free to transfer ownership of his or her Units in 
accordance with terms of such Transfer set forth in the ROFR Notice given to the Company and 
the other Members; provided, that the purchaser of such Units shall take them subject to the 
terms and restrictions imposed by this Agreement and shall become a party hereto; and 
provided further that if the proposed Transfer is not consummated within thirty (30) days of the 
later of (i) such time as the rights of the Company and the Members to elect to purchase any 
ROFR Units pursuant to Section 6.2(a) has expired or (ii) all such possible elections pursuant to 
Section 6.2(a) have been made, the Transferor Member’s right to sell such Units shall be 
deemed to have lapsed, and any sale of such Member’s Units without again complying Section 
6.2(a) shall be null and void and deemed to be in violation of this Agreement. 

6.3 Other Transfers.  

(a) Any one or more of the following events or conditions shall be deemed to 
constitute an offer to sell Units held by any Member: 

(i) the filing of a petition in bankruptcy by or against the Member; 
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(ii) an adjudication that the Member (to the extent a Member is an 
individual) is an insane or incompetent person; 

(iii) any assignment by the Member for the benefit of its creditors; 

(iv) to the extent a Member is an individual, any direct or indirect 
Transfer, award, or confirmation of any such Units to the Member’s spouse pursuant to a decree 
of divorce, dissolution, or separate maintenance, or pursuant to a property settlement or 
separation agreement; 

(v) sale upon the execution or in foreclosure of any pledge, 
hypothecation, lien or charge; or 

(vi) any other event which, were it not for the provisions of this 
Agreement, would cause any such Units to be sold, assigned, pledged, encumbered, awarded, 
confirmed, or otherwise Transferred, for consideration or otherwise, to any person, whether 
voluntarily, involuntarily, or by operation of law under circumstances that would not bring such 
event within Section 6.2 of this Agreement. 

(b) Upon the occurrence of any event specified in Section 6.3(a) (except 
Section 6.3(a)(iv)), the remaining Members and the Company shall have the right to purchase 
such Units on the same terms and conditions as if such Member had made an offer to sell such 
Units pursuant to Section 6.2 (for the avoidance of doubt, the price for such Units shall be the 
price set forth in Section 6.5(a)).  Upon the occurrence of an event specified in Section 
6.3(a)(iv), first the Member (within the twenty (20) day period provided in Section 6.3(c)) and 
then the remaining Members and the Company shall have the right to purchase such Units from 
the Member’s spouse in accordance with Section 6.2. 

(c) Within twenty (20) days after the occurrence of an event described in 
Section 6.3(a), the Member or his or her trustee in bankruptcy, personal representative, 
guardian, executor, or administrator (as appropriate) shall give notice to the Company and the 
other Members of such event, specifying the date of such event, describing in reasonable detail 
the nature of the event, the Units affected, and the price or value of the Units, if any, offered by 
any person or decreed by a court in connection with such event.  Such notice shall be deemed 
to be the Offer Notice for purposes of Section 6.2.  If the Company and the other Members have 
not received this notice upon the expiration of the thirty-day period, any Member, Manager or 
officer of the Company who has knowledge of such event may give notice to the Company and 
the other Members at any time after the end of such period, and the notice shall be deemed to 
be the Offer Notice for all purposes of this Agreement. 

6.4 [Intentionally Omitted].  .   

6.5 Purchase Price and Terms for the Purchase and Sale of Units 

(a) For purposes of this Agreement, subject to Section 6.5(b), the value of all 
of the outstanding Units shall be the amount set forth in the Certificate of Value prepared upon 
the end of the immediately preceding fiscal year. The parties hereto shall execute, upon signing 
this Agreement and annually within ninety (90) days following the close of each fiscal year, a 
Certificate of Value setting forth the value of all of the outstanding Units as of such time.  The 
form of such Certificate of Value being Exhibit A attached hereto.  The Members shall use 
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reasonable, good faith efforts to unanimously agree on the value of all of the outstanding Units 
to be set forth on a Certificate of Value.  In the event that the Members are unable to come to 
such agreement within ninety (90) days of the close of the applicable fiscal year (the “Member 
Valuation Period”), they shall retain an appraisal firm (the “Appraiser”) unaffiliated with the 
Company or any Manager or Officer or holder of Units (at the Company’s sole expense) to 
determine the fair market value of the Units using valuation methodologies customary in the 
valuation of the equity of businesses such as the Company and in the same manner as set forth 
in Sections 6.5(b);provided, that following the expiration of the Member Valuation Period and in 
connection with the submission of the matter to the appraisal firm each Member shall propose 
their final assessment of the value of all of the outstanding Units, and in no event shall the 
valuation as determined by the appraisal firm (i) exceed the highest such final valuation or (ii) be 
less than the lowest such final valuation proposed by a Member. 

(b) The value of all of the outstanding Units shall be determined by utilizing 
the following appraisal process: 

(i) The Appraiser shall be required to complete their valuation work 
within twenty (20) business days of being retained.  The Company shall promptly furnish to the 
Appraiser(s) such information concerning its financial condition, earnings, capitalization and 
business prospects as the Appraiser may reasonably request.  The Appraiser will be instructed 
to solicit the views of the Members regarding all relevant matters, including the value of the 
Units, and the value and prospects of the Company.   

(ii) The Appraiser shall determine the fair market value of the Units as 
of a recent date selected by the Appraiser using valuation methodologies customary in the 
valuation of the equity of businesses such as the Company.  The Appraiser shall be instructed 
to express their valuation opinion in the form of a single value for the Units that in the opinion of 
the Appraiser most closely approximates the fair market value thereof in light of the 
methodologies used by the Appraiser in valuing such shares.  If the Appraiser shall fail to 
express its assessment of the value of the Units in a single value but instead expresses its 
assessment as one or more ranges of values, then the Appraiser shall be deemed to have 
expressed as its single value for each the midpoint of the highest and lowest values of all 
ranges expressed.  The value of the Units as determined by the Appraiser in accordance with 
the foregoing procedure shall be disclosed in writing to the Company and holders of Units 
promptly following the completion of the appraisal.  The fair market value of the Units 
determined in accordance with the foregoing procedure shall be final, binding and 
nonappealable on the Company, the Management Committee and the holders of the Units and 
their estates. 

(c) For the avoidance of doubt, the purchase price of the Units of a Member 
shall be determined by multiplying the value of all of the outstanding Units by a fraction, the 
numerator of which is the number of Units owned by the Member and the denominator of which 
is the total number of Units outstanding. 

(d) [Intentionally deleted]. 

(e) In the event the selling Member, his or her estate, or any transferee shall 
not be paid in full in cash at the closing of a sale, then any note given by the purchasing party, in 
addition to terms customarily found in similarly situated notes, shall provide as follows: 
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(i) The note shall require payment of the principal amount in twenty 
(20) equal consecutive quarterly installments together with interest per annum at the prime rate 
effective on the date of the note.  

(ii) The note shall allow the prepayment of all or any part of the 
principal amount at any time without penalty.  

(iii) As security for the note, the purchasing party or parties shall 
execute a pledge of the Units being purchased and sold in favor of any holder of the note. 

(iv) The note shall be executed by all purchasing parties as makers, 
and all purchasing parties shall be jointly and severally liable for full payment according to its 
terms. 

(v) The payment of reasonable costs of collection, court costs, and 
attorneys' fees incurred upon any default by the maker. 

(vi) No dividends shall be declared or paid upon the outstanding Units 
of the Company until the purchase price of the Units on any corporate purchase shall be paid in 
full; provided, however, that this prohibition on dividends shall not apply to tax distributions. 

(f) Except as may otherwise be agreed amongst the selling party and the 
purchasing party, the selling party shall Transfer the Units to the purchasing party at closing free 
and clear of all encumbrances except those, if any, arising out of this Agreement. 

6.6 Permitted Transfers. This Article 6. does not apply to or preclude any transfer 
made (a) by any Member pursuant to an Approved Sale, (b) by any Member, other than an 
individual, of Units to or among any Affiliate(s) of such Member (including any Person controlled 
by such Member), provided that any ownership interests in any such Affiliate(s) will be subject to 
the transfer restrictions of this Agreement as if such interests were Units of the Company, or (c) 
for legitimate estate or tax planning purposes.  As a condition to any permitted transfer of Units, 
any transferee (other than any transferee that is already a Member) of Units will be required to 
become a party to the Agreement by executing a joinder to this Agreement in a form reasonably 
acceptable to the Management Committee. 

ARTICLE 7.  
ADDITIONAL PROVISIONS CONCERNING MEMBERS 

7.1 No Employment Rights.  Neither the relationship among the Members or 
between the Members and the Company nor anything contained in this Agreement shall be 
construed to create any right of a Member to be employed by the Company or any of its 
Affiliates.  Any right of a Member to be employed by the Company or any of its Affiliates other 
than as an employee terminable at-will and any agreement relating to the terms and conditions 
of employment or the termination of employment shall be invalid and unenforceable unless they 
are set forth in a duly authorized written agreement signed by the applicable company.  Each 
Member hereby expressly waives any implied rights to be employed by the Company or any of 
its Affiliates except to the extent set forth in such a written agreement. 

7.2 No Redemption or Repurchase Rights.  No redemption or repurchase of any 
Units of a Member by the Company shall imply, or be construed to create, a right by any other 
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Member to require the Company to redeem or repurchase any or all of such Member’s Units.  
The Company shall have no obligation to purchase Units except as expressly set forth in a duly 
authorized written agreement signed by the Company. 

7.3 Other Activities; No Usurpation of Opportunity.  Subject to Section 7.6, the 
Management Committee, Members and their Affiliates may engage in or possess an interest in 
other business ventures or investments of any kind, independently or with others.  The fact that 
any Manager, Member or Affiliate may avail itself of such opportunities, either by itself or with 
other Persons and not offer such opportunities to the Company or any of its Affiliates or to any 
other Member, shall not subject such Manager, Member or Affiliate to liability to the Company or 
to any other Member on account of lost opportunity.  Neither the Company nor any Member 
shall have any right by virtue of this Agreement or the relationship created hereby in or to such 
opportunities, or to the income or profits derived therefrom, and the pursuit of such 
opportunities, shall not be actionable or in violation of this Agreement. 

7.4 No Claim to Company’s Books, Records or other Assets.  Except as 
otherwise provided for in this Agreement, as a Member of the Company, each Member 
acknowledges that such Member has no claim or rights with respect to any of the Company’s 
contracts, documents, books and records, memoranda, files, lists or records of customers or 
prospective customers, name, telephone numbers, good will, patents, trademarks, trade names, 
copyrights, other intellectual property rights, or any other asset, tangible or intangible.  At the 
time such Member ceases to hold any Units, each Member shall deliver to the Company all 
contracts, documents, books and records, memoranda, files, lists, work-papers, notes, 
instructions, manuals, guides, computer software programs or media, and all other similar and 
dissimilar written or soft-copy repositories containing any information concerning the Company, 
including confidential information, and all copies thereof in such Member’s possession or under 
such Member’s control, whether prepared by such Member, the Company, or anyone else, 
except that such Member may retain copies of records needed for tax purposes. 

7.5 Confidential Information. Each Member agrees that, except as specifically 
authorized by the Company in writing, and except information which is generally known, such 
Member shall not either while such Member holds any Units or at any time after such Member 
ceases to hold any Units directly or indirectly use, disseminate, disclose, discuss, lecture upon, 
or write or publish articles or other similar or dissimilar materials concerning any information 
disclosed to or conceived or known by such Member during, as a result of, or through such 
Member’s involvement with the Company about (i) the other Members businesses, partners and 
other activities, (ii) the Company’s business, (iii) the terms of this Agreement, or (iv) the 
Company’s customers, prospective customers, suppliers, products, processes, services, 
methods, formulas, techniques, trade secrets, financial condition, plans, prospects, policies, or 
procedures, or uses or improvements thereof or know-how related thereto (all of the foregoing 
collectively the “Confidential Information”).  With respect to Confidential Information of a 
Member (as opposed to Confidential Information of the Company), the disclosing Member 
needs only the consent of the other Member to disclose such information.  Notwithstanding the 
first sentence of this paragraph, this confidentiality provision shall not apply to:  (1) information 
which is in the public domain through no fault of the disclosing party; (2) information received 
where such disclosure was not in violation of any obligation by the disclosing party to the other 
party; or (3) information required to be disclosed by court order or applicable laws provided that 
the disclosing party gives the other Member reasonable advance notice of such disclosure and 
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works in good faith with the other Member to obtain in camera or other confidential treatment 
with respect to such disclosure. 

7.6 Non-Solicit; Non-Compete.  This Section 7.6 shall apply only to those Members 
holding, either directly or with an Affiliate, greater than 5% of the Company’s outstanding Units. 

(a) During the period beginning on the date of this Agreement and ending on 
the second (2nd) anniversary of (x), with respect to a Member, the last date when such Member 
holds any Units or (y) with respect to any member of the Management Committee ceases to be 
a member thereof, neither such Member (or any Affiliate thereof) nor any such former member 
of the Management Committee (or any Affiliate thereof)  will in any capacity or in association 
with any other Person: 

(i) engage in, directly or indirectly, or have any other interest in, be 
employed by, advise or consult with act as a sales associate, broker, contractor, or manager, in 
whole or in part, for a Competitor; provided, that nothing in this Section 7.6 shall prohibit such 
Member or former Management Committee member or any of their respective Affiliates from 
having an interest in, directly or indirectly up to five percent (5%) of the aggregate voting 
securities of any Person that is a publicly traded Person.  

(ii) employ as an employee, or engage or retain as a consultant or 
otherwise, any Person who is then or at any time during the twelve (12) month period prior to 
such contemplated employment or engagement was an employee of or consultant to the 
Company or any Location; provided, that this Section 7.6(a)(ii) shall not prevent a Member or 
former Management Committee member or any of their respective Affiliates from employing as 
an employee or engaging or retaining as a consultant or otherwise an employee, former 
employee or consultant of the Company or any Location who responds to a general solicitation 
that is a public solicitation of prospective employees and not directed specifically to any 
Company or Company employees; or 

(iii) solicit, recruit or attempt to solicit or recruit any employee or 
consultant who is then or at any time during the twelve (12) month period prior to such 
contemplated employment or engagement was an employee or consultant of the Company or 
any Location to leave the employ of the Company or any Location or to become employed as an 
employee of, or engaged or retained as a consultant by, any other Person; provided, that this 
Section 7.6(a)(iii) shall not prevent a Member or former Management Committee member or any 
of their respective Affiliates from soliciting, recruiting or attempting to solicit or recruit, any 
employee, former employee or consultant of the Company or any Location who responds to a 
general solicitation that is a public solicitation of prospective employees and not directed 
specifically to any Company or Company employees or contractors. 

(b) The Members (on their own behalf or on behalf of their respective 
delegates to the Management Committee) acknowledge and agree that all of the conditions and 
restrictions established in this Section 7.6 are reasonable, taking into account the circumstances 
surrounding this Agreement.  The Members further acknowledge and agree that the Company 
and/or the Locations and the non-offending Members would be irreparably damaged if a party 
breaches, or threatens to commit a breach of, any of the covenants set forth in this Section 7.6 
(the “Restrictive Covenants") and that any such breach or threatened breach could not be 
adequately compensated in all cases by monetary damages alone.  Accordingly, in addition to 
any other right or remedy to which the aggrieved party may be entitled, at law or in equity, the 
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Company, the Locations and the non-offending Members shall be entitled to have the 
Restrictive Covenants specifically enforced against each breaching party by any court of 
competent jurisdiction, including immediate temporary, preliminary and permanent injunctive 
relief and, to the extent permitted by law, without the necessity of furnishing any bond or other 
undertaking. 

(c) If any court of competent jurisdiction at any time deems the Restrictive 
Covenants, or any part thereof, unenforceable because of the duration or geographical scope of 
such provisions, the other provisions of this Section 7.6 will nevertheless stand and to the full 
extent consistent with law continue in full force and effect, and it is the intention and desire of 
the parties that the court treat any provisions of this Agreement which are not fully enforceable 
as having been modified to the extent deemed necessary by the court to render them 
reasonable and enforceable, and that the court enforce them to such extent. 

7.7 Informational Rights. In addition to the information required to be provided 
pursuant to Article 8. , the Management Committee shall keep the Members reasonably 
informed on a timely basis of any material fact, information, litigation, employee relations or 
other matter that could reasonably be expected to have a material impact on the operations or 
financial position of the Company and any Location.  The Management Committee shall provide 
all material information relating to the Company or any Location as any Member may 
reasonably request from time to time. 

ARTICLE 8.  
REPORTS AND TAX MATTERS 

8.1 Books, Records and Reports. 

(a) The Company shall maintain at its principal office each of the following:  
(i) a current list of the full names, in alphabetical order, and last known business or residence 
addresses of the Members; (ii) a copy of the Certificate, all amendments to the Certificate and 
executed copies of any powers of attorney pursuant to which the Certificate or amendments 
thereto have been executed; (iii) a copy of this Agreement and any amendments hereto and 
executed copies of any written powers of attorney pursuant to which this Agreement and any 
amendments hereto have been executed; (iv) copies of all federal, state and local income tax 
returns and reports of the Company for its three most recent fiscal years; and (v) copies of any 
financial statements of the Company for the three most recent fiscal years.  The Company 
books and records may be kept under such permissible method of accounting as the 
Management Committee may determine.  As provided pursuant to Section 9 of the Act, the 
foregoing books and records, together with such other information as a Member shall be entitled 
to review pursuant to Section 9 of the Act, shall be available for inspection and copying by any 
Member, at its cost and expense, or its duly authorized representative, during ordinary business 
hours of the Company. 

(b) The Management Committee shall cause the Company to prepare and 
file income tax returns with the appropriate authorities.  Within ninety (90) days after the close of 
each fiscal year of the Company, the Management Committee shall send to each person who 
was a Member at any time during such fiscal year such information as will be sufficient to 
prepare documents which may be required to be filed by such Members under applicable 
federal, state and local income tax laws. 
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(c) The Company shall deliver to the Members: 

(i) As soon as practicable, but in any event within sixty (60) days 
after the end of each fiscal year of the Company: (A) a balance sheet as of the end of such 
year, (B) statements of income and of cash flows for such year, and (C) a statement of 
members’ equity as of the end of such year; and 

(ii) as soon as practicable, but in any event within thirty (30) days 
after the end of each of the first three (3) quarters of each fiscal year of the Company, 
statements of income and cash flows for such fiscal quarter, and a balance sheet as of the end 
of such fiscal quarter. 

If, for any period, the Company has any Subsidiary whose accounts are consolidated with those 
of the Company, then in respect of such period the financial statements delivered pursuant to 
the foregoing sections shall be the consolidated and consolidating financial statements of the 
Company and all such consolidated Subsidiaries. 

8.2 Record of Unit Ownership.  The Management Committee shall maintain a 
journal of ownership of all of the outstanding Units containing the name and address of each 
Member and the number and class, if any, of Units held (the “Unit Journal”).  The Unit Journal 
shall be conclusive evidence of the ownership of the Units and status as a Member absent 
manifest error. 

8.3 Withholding.  Notwithstanding any other provision of this Agreement, each 
Member hereby authorizes the Company to withhold and to pay over, or otherwise to pay, any 
withholding or other taxes payable by the Company or any of its Affiliates (pursuant to any 
provision of U.S. federal, state or local or non-U.S. law) with respect to such Member or as a 
result of such Member’s participation in the Company; and if and to the extent that the Company 
shall be required to withhold or pay any such withholding or other taxes, such Member shall be 
deemed for all purposes of this Agreement to have received a payment from the company as of 
the time such withholding or other tax is required to be paid, which payment shall be deemed to 
be a distribution with respect to such Member’s Units. To the extent that the aggregate amount 
of such payments to a Member for any period exceeds the aggregate distributions that such 
Member would have received for such period, the Company shall notify such Member as to the 
amount of such excess and such Member shall make a prompt payment to the Company of 
such amount (together with interest thereon at the option of the Management Committee). For 
the avoidance of doubt, any tax or other obligations attributable to tax payable by the Company 
referred to in this Section 8.3 shall include, without limitation, any “imputed underpayment” 
imposed on the Company under Section 6225 of the Code and any associated interest or 
penalties, any taxes, interest or penalties payable by the Company under any similar provisions 
of state or local tax laws. The provisions of this Section 8.3 shall survive the dissolution of the 
Company and the withdrawal of any Member or the transfer of any Member’s Units. 

8.4 Tax Matters Partner.  Timothy Flaherty shall be the “tax matters partner” for 
purposes of Section 6231 of the Code (prior to its amendment by the Bipartisan Budget Act of 
2015 (“BBA”)) and the “partnership representative” as provided in Section 6223(a) of the Code 
(as amended by the BBA) for any tax period subject to the provisions of such Section 6223 of 
the Code (in either capacity, the “Tax Matters Partner”). The Tax Matters Partner shall be 
reimbursed for all reasonable out-of-pocket expenses incurred as a result of its duties as Tax 
Matters Partner, provided that such indemnification shall not be available if the acts or 
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omissions giving rise to such costs shall be determined by a court of competent jurisdiction to 
have been performed or omitted in willful misconduct, gross negligence or fraud. In the event 
the Tax Matters Partner resigns as Tax Matters Partner or ceases to hold any Units, such Tax 
Matters Partner shall thereupon cease to be the Tax Matters Partner, and such Member as 
appointed by the Management Committee shall become the Tax Matters Partner. 

8.5 Elections.  In the event of a distribution of property made in the manner provided 
in Section 734 of the Code, or in the event of a transfer of any Unit permitted by this Agreement 
made in the manner provided in Section 743 of the Code, the Tax Matters Partner (subject to 
the approval of the Management Committee) may, but shall not be required to, file an election 
under Section 743 of the Code in accordance with the procedures set forth in the Treasury 
regulations promulgated thereunder. 

8.6 Tax Classification.  It is the intent of the Members that the Company shall 
always be operated in a manner consistent with its treatment as a “partnership” for U.S. federal, 
state and local income and franchise tax purposes. In accordance therewith, (a) no Member 
shall file any election with any taxing authority to have the Company treated otherwise, and (b) 
each Member hereby represents, covenants, and warrants that it shall not maintain a position 
inconsistent with such treatment. 

ARTICLE 9.  
DISSOLUTION AND TERMINATION 

9.1 Dissolution of the Company.  The Company shall be dissolved upon the earlier 
occurrence of any of the following events: 

(a) the written consent of the members holding at least 75% of the then 
outstanding Units (the “Supermajority”); or 

(b) the entry of a certificate of cancellation under Section 14 of the Act. 

9.2 Liquidation and Winding Up. 

(a) Upon dissolution of the Company, the Management Committee, shall 
serve as liquidator of the Company (the “Liquidator”).  The Liquidator shall, with reasonable 
speed, wind up the affairs of the Company and liquidate the Property.  The Liquidator shall have 
unlimited discretion to determine the time, manner and terms of any sale of Property having due 
regard to the activity and condition of the relevant market and general financial and economic 
conditions and shall be authorized to continue the business of the Company in order to 
maximize its value as a going concern for eventual sale. 

(b) Upon completion of the winding up of the affairs and business of the 
Company, the assets of the Company shall be distributed by the Liquidator in the following 
manner and order of priority: 

(i) First, such assets shall be applied to the payment of debts and 
liabilities of the Company (including any loans from a Manager or Member to the Company) and 
the payment of expenses of the winding up of the affairs and business of the Company; 
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(ii) Second, such assets shall be applied to the setting up of any 
reserves (to be held by the Liquidator) which the Liquidator may deem necessary or appropriate 
for any contingent or unforeseen liabilities or obligations of the Company; and 

(iii) Finally, the remainder, if any, of such assets shall be distributed to 
the Members in accordance with the provisions of Section 3.6. 

(c) If any Member shall be indebted to the Company, then until payment of 
such indebtedness by such Member, the Liquidator shall retain such Member’s distributive 
share of Property and apply the same to the payment of such indebtedness. 

(d) The Liquidator shall comply with all requirements of the Act and other 
applicable law pertaining to the dissolution, winding up and liquidation of a limited liability 
company. 

ARTICLE 10.  
MISCELLANEOUS PROVISIONS 

10.1 Definitions.  As used in this Agreement, the following terms shall each have the 
meaning set forth in this Article (unless the context otherwise requires). 

“Act” shall mean the Massachusetts Limited Liability Company Act, as now in 
effect or as hereafter amended or revised, and any references to sections of the Act shall 
include any successor provisions of similar tenor or effect. 

“Affiliates” of a Person shall mean any Person directly or indirectly controlling, 
controlled by or under common control with such Person. 

“Agreement” shall mean this Limited Liability Company Operating Agreement, as 
the same may be amended or supplemented from time to time in accordance with the 
provisions hereof. 

“Capital Transaction” means any transaction the proceeds of which are not 
includable in determining Cash Flow, including, without limitation, a financing or a refinancing of 
any mortgage on, the receipt of insurance proceeds in the event of a loss, or the sale or other 
disposition of, or an eminent domain taking of all or substantially all of, any assets of the 
Company, but excluding the receipt by the Company of capital contributions or the proceeds of 
loans from any Member. 

“Cash Flow” shall mean the gross cash receipts of the Company from its 
operations less the portions thereof which are used or reserved to pay Company debts, 
expenses and other obligations, to make capital expenditures or to facilitate the Company’s 
future operations. 

“Code” shall mean the Internal Revenue Code of 1986, as now in effect or as 
hereafter amended. 

“Competitor” shall mean any Person engaged, directly or indirectly, in the same 
or similar business as the Business. 
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“Depreciation” shall mean, for each fiscal year, an amount equal to the 
depreciation, amortization, or other cost recovery deduction allowable for federal income tax 
purposes with respect to an asset for such fiscal year, except that (a) with respect to any asset 
the Gross Asset Value of which differs from its adjusted tax basis for federal income tax 
purposes at the beginning of such fiscal year and which difference is being eliminated by use of 
the “remedial method” as defined by Treasury Regulations Section 1.704-3(d), Depreciation for 
such fiscal year shall be the amount of book basis recovered for such fiscal year under the rules 
prescribed by Treasury Regulations Section 1.704-3(d)(2), and (b) with respect to any other 
asset the Gross Asset Value of which differs from its adjusted tax basis for federal income tax 
purposes at the beginning of such fiscal year, Depreciation shall be an amount which bears the 
same ratio to such beginning Gross Asset Value as the federal income tax depreciation, 
amortization, or other cost recovery deduction for such fiscal year bears to such beginning 
adjusted tax basis; provided, however, that in the case of clause (b) above, if the adjusted tax 
basis for federal income tax purposes of an asset at the beginning of such fiscal year is zero, 
then, Depreciation shall be determined with reference to such beginning Gross Asset Value 
using any reasonable method selected by the Management Committee. 

“Gross Asset Value” shall mean, with respect to any asset, the asset’s adjusted 
basis for federal income tax purposes, except as follows: (i) the initial Gross Asset Value of any 
asset contributed by a Member to the Company is the gross fair market value of such asset as 
determined by the Management Committee and such Member at the time of contribution; (ii) the 
Gross Asset Value of all Company assets may be adjusted to equal their respective gross fair 
market values, as determined by the Management Committee, as of the following times: (a) the 
acquisition of an additional interest in the Company by any new or existing Member in exchange 
for more than a de minimis capital contribution; (b) the distribution by the Company to a Member 
of more than a de minimis amount of property as consideration for an interest in the Company; 
(c) the grant of an interest in the Company as consideration for the provision of services to or for 
the benefit of the Company by an existing Member acting in a Member capacity, or by a new 
Member acting in a Member capacity or in anticipation of becoming a Member; and (d) the 
liquidation of the Company within the meaning of Treasury Regulations Section 1.704-
1(b)(2)(ii)(g); provided, however, that the adjustments pursuant to the foregoing clauses (a), (b), 
(c) and (d) shall be made only if the Management Committee reasonably determines that such 
adjustments are necessary or appropriate to reflect the relative economic interests of the 
Members in the Company; (iii) the Gross Asset Value of any Company asset distributed to any 
Member shall be adjusted to equal the gross fair market value of such asset on the date of 
distribution as determined by the Management Committee and (iv) the Gross Asset Value of all 
property shall be increased (or decreased) to reflect any adjustments to the adjusted basis of 
such property pursuant to Code Section 734(b) or Code Section 743(b), but only to the extent 
that such adjustments are taken into account in determining Capital Accounts pursuant to 
Treasury Regulations Section 1.704-1(b)(2)(iv)(m) and clause (vi) of the definition of Net Profits 
and Net Losses. If the Gross Asset Value of a Company asset has been determined or adjusted 
pursuant to clause (i), (ii) or (iv) above, such Gross Asset Value shall thereafter be adjusted by 
Depreciation taken into account with respect to such asset for purposes of computing Net 
Profits or Net Losses.  

“Member” shall mean each Person who holds any Units. 

“Net Profits” and “Net Losses” shall mean, for each Fiscal Year or other period, 
an amount equal to the Company’s taxable income or loss for such Fiscal Year or period, 
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determined in accordance with Code Section 703(a) (for this purpose, all items of income, gain, 
loss or deduction required to be stated separately pursuant to Code Section 703(a)(1) shall be 
included in taxable income or loss) with the following adjustments (without duplication): (i) any 
income of the Company that is exempt from federal income tax and to the extent not otherwise 
taken into account in computing Net Profits or Net Losses pursuant to this definition, shall be 
added to such income or loss; (ii) any expenditures of the Company described in Code Section 
705(a)(2)(B) or treated as Code Section 705(a)(2)(B) expenditures pursuant to Treasury 
Regulations Section 1.704-1(b)(2)(iv)(i), and to the extent not otherwise taken into account in 
computing Net Profits or Net Losses pursuant to this definition, shall be subtracted from such 
taxable income or loss; (iii) in the event the Gross Asset Value of any Company asset is 
adjusted pursuant to clauses (ii) or (iii) of the definition of Gross Asset Value herein, the amount 
of such adjustment shall be taken into account as gain or loss from the disposition of such asset 
for purposes of computing Net Profits or Net Losses; (iv) gain or loss resulting from any 
disposition of Company property with respect to which gain or loss is recognized for federal 
income tax purposes shall be computed by reference to the Gross Asset Value of the property 
disposed of, notwithstanding that the adjusted tax basis of such property differs from its Gross 
Asset Value; (v) in lieu of depreciation, amortization, and other cost recovery deductions taken 
into account in computing such taxable income or loss, there shall be taken into account 
Depreciation for such Fiscal Year; (vi) to the extent an adjustment to the adjusted tax basis of 
any asset pursuant to Code Section 734(b) is required, pursuant to Treasury Regulations 
Section 1.704-1(b)(2)(iv)(m)(4), to be taken into account in determining Capital Account 
balances as a result of a distribution other than in liquidation of a Member’s interest in the 
Company, the amount of such adjustment shall be treated as an item of gain (if the adjustment 
increases the basis of the asset) or an item of loss (if the adjustment decreases such basis) 
from the disposition of such asset and shall be taken into account for purposes of computing 
Net Profits and Net Losses; and (vii) any items which are specially allocated pursuant to this 
Agreement shall not be taken into account in computing Net Profits or Net Losses. 

“Person” shall mean and include an individual, corporation, partnership, 
association, limited liability company, trust, estate, or other entity. 

“Property” shall mean, at any time, all property, whether real or personal, 
interests, assets or rights owned or held by or on behalf of the Company at such time. 

“Subsidiary” shall mean means, with respect to any Person, any corporation, 
limited liability company, partnership, association or business entity of which (a) if a corporation, 
a majority of the total voting power of shares of stock entitled (without regard to the occurrence 
of any contingency) to vote in the election of directors, managers or trustees thereof is at the 
time owned or controlled, directly or indirectly, by that Person or one or more of the other 
Subsidiaries of that Person or a combination thereof, or (b) if a limited liability company, 
partnership, association or other business entity (other than a corporation), a majority of 
partnership or other similar ownership interest thereof is at the time owned or controlled, directly 
or indirectly, by any Person or one or more Subsidiaries of that Person or a combination thereof.  

“Transfer” shall mean any sale, transfer, assignment, pledge, mortgage, 
exchange, hypothecation, grant of a security interest or other disposition or encumbrance of an 
interest (whether with or without consideration, whether voluntarily or involuntarily or by 
operation of law). The terms “Transferee,” “Transferor,” “Transferred,” and other forms of the 
word “Transfer” shall have the correlative meanings. 
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“Units” shall mean units of ownership interest in the Company into which the 
Members’ ownership interests in the Company are divided.  The initial Units are set forth 
opposite each Member’s name on Schedule 1, and thereafter the Units held by a Member shall 
be reflected in the Unit Journal.  Unless otherwise specifically stated to the contrary, references 
to Units herein shall mean both Common and Preferred. 

10.2 Notices.  All notices or other communications required or permitted to be given 
pursuant to this Agreement shall be in writing and shall be considered as properly given and 
received on date of delivery if delivered personally or by facsimile, or on the second day after 
deposit in the United States mail if mailed by prepaid first-class registered or certified mail, 
addressed to such Member or Manager at such Member’s or Manager’s address in the records 
of the Company. 

10.3 Governing Law.  This Agreement shall be governed by and construed in 
accordance with the substantive laws of the Commonwealth of Massachusetts, without regard 
to conflicts of law principles. For purposes of any action or proceeding involving this agreement, 
each Member hereby expressly submits to the jurisdiction of all federal and state courts located 
in the Commonwealth of Massachusetts and consents that any order, process, notice of motion 
or other application to or by any of said courts or a judge thereof may be served within or 
without such court's jurisdiction by registered mail or by personal service, provided a reasonable 
time for appearance is allowed (but not less than the time otherwise afforded by any law or 
rule), and waives any right to contest the appropriateness of any action brought in any such 
court based upon lack of personal jurisdiction, improper venue or forum non conveniens. 

10.4 Successors and Assigns.  This Agreement and all the terms and provisions 
hereof shall be binding upon and shall inure to the benefit of the Members and their respective 
heirs, executors, administrators, successors and permitted assigns.  Any person acquiring or 
claiming an interest in the Company, in any manner whatsoever, shall be subject to and bound 
by all the terms, conditions and obligations of this Agreement to which its predecessor in 
interest was subject or bound, without regard to whether such person has executed this 
Agreement or a counterpart hereof or any other document contemplated hereby.  No person 
shall have any rights or obligations relating to the Company greater than those set forth in this 
Agreement, and no person shall acquire an interest in the Company or become a Member 
except as permitted by the terms of this Agreement. 

10.5 Counterparts.  This Agreement may be executed in any number of identical 
counterparts, each of which, for all purposes, shall be deemed an original, and all of which 
constitute, collectively, one and the same Agreement.  In addition, this Agreement may contain 
more than one counterpart signature page and may be executed by the affixing of the signature 
of each of the Members to one of such counterpart signature pages, and all such counterpart 
signature pages shall be read as one and shall have the same force and effect as though all the 
signers had signed the same signature page. 

10.6 Additional Assurances.  Upon the request of the Company, each Member 
agrees to the extent commercially reasonable to perform all further acts and execute, 
acknowledge and deliver any documents which the Company deems reasonably necessary to 
effectuate the provisions of this Agreement. 

10.7 Entire Agreement; Amendment of Agreement.  This Agreement constitutes 
the entire understanding of the parties hereto with respect to the subject matter hereof and 
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supersedes any and all prior negotiations, understandings and agreements in regard hereto.  
Neither the Certificate nor this Agreement may be amended or modified, except with the 
consent of the Supermajority, except that the Management Committee alone may effect (i) 
amendments to Schedule 1 from time to time to reflect changes in the Members of the 
Company, and (ii) non-substantive amendments needed to correct typographical errors. 
Notwithstanding the foregoing, this Agreement may not be amended or modified, except with 
the written consent of all Members, if such proposed modification or amendment will adversely 
affect the interests of any one Member disproportionately to other Members. 

10.8 Partition.  Each of the parties hereto irrevocably waives during the term of the 
Company any right that such party may have to maintain any action for partition with respect to 
the Property. 

10.9 No Waiver.  Failure or delay of any party in exercising any right or remedy under 
this Agreement, or any other agreement between the parties, or otherwise, will not operate as a 
waiver thereof.  The express waiver by any party of a breach of any provision of this Agreement 
by any other party shall not operate or be construed as a waiver of any subsequent breach by 
such party.  No waiver will be effective unless and until it is in written form and signed by the 
waiving party. 

10.10 Gender and Number.  Wherever from the context it appears appropriate, each 
term stated in either the singular or plural shall include the singular and plural, and pronouns 
stated in either the masculine, the feminine or the neuter gender shall include the masculine, 
feminine and neuter. 

10.11 Headings.  The captions in this Agreement are inserted for convenience of 
reference only and shall not affect the construction of this Agreement.  References in this 
Agreement to any Article, Section, Paragraph, Subparagraph or Schedule are to the same 
contained in this Agreement. 

10.12 Validity and Severability.  The invalidity, illegality or unenforceability of any 
provision of this Agreement or the application thereof to any person or circumstance, to any 
extent, for any reason, shall not affect the validity, legality, or enforceability of the remainder of 
such provision, or any other provision hereof or the application of any provision to any other 
person or circumstance, and such provision under this Agreement shall be reformed to the 
extent necessary to effectuate the foregoing, it being intended that the rights and obligations of 
the parties hereto be enforceable to the fullest extent permitted by law. 

10.13 No Third Party Rights.  This Agreement and the covenants and agreements 
contained herein are solely for the benefit of the parties hereto.  No other person shall be 
entitled to enforce or make any claims, or have any right pursuant to the provisions of this 
Agreement. 

10.14 Conflict Waiver.  Each Member acknowledges that Daniel A. DiPietro, Esq., 
who will be a Member of the Company and acts as counsel to the Company, prepared this 
Agreement at their joint request and that: 

(a) each has been advised that a conflict may exist among the interests of 
the different Members; 
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(b) each has been advised by the Company’s counsel to seek the advice of 
independent counsel; 

(c) each has had the opportunity to seek the advice of independent counsel; 
and 

(d) each hereby waives any claim of conflict of interest arising out of, and 
agrees that it does not object to, the preparation of this document by Daniel A. DiPietro, Esq. on 
behalf of the Company. 

 

 

 [signature pages follow] 



Western Front, LLC 

Business Plan 

 

 

 

 

 

 

 

  

CCC Adult-use Application for 121 Webster Avenue, Chelsea 

May 1, 2019 
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Confidentiality Agreement 

 

 
The undersigned reader acknowledges that the information provided by Western 
Front in this business plan is confidential; therefore, reader agrees not to disclose 
it without the express written permission of Western Front. 
 
It is acknowledged by reader that information to be furnished in this business plan 
is in all respects confidential in nature, other than information which is in the public 
domain through other means and that any disclosure or use of same by reader, 
may cause serious harm or damage to Western Front. 
 
Upon request, this document is to be immediately returned to Western Front. 
 
 
 
 
 
 
Signature 
 
 
 
 
 
Name (type  or print) 
 
 
 

Date 
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1.0 Executive Summary  

1.1 Overview  

Western Front, LLC (WF) seeks licensure by the Commonwealth of Massachusetts’ Cannabis Control 

Commission (CCC) to operate three adult-use retail dispensaries and a cultivation and manufacturing 

facility. The first proposed retail location is located at 121 Webster Avenue, Chelsea. Western Front is an 

CCC-certified Economic Empowerment Applicant in good standing with the Massachusetts Secretary of 

State and has priority status for licensure. 

Our mission extends well beyond simply providing cannabis; we seek to achieve social and economic 

justice while being a great neighbor in the communities we serve. Because Western Front is a locally 

owned and operated cannabis company (The entire Board of Managers, namely, Marvin Gilmore, Dennis 

Benzan and Omowale Moses, were all born and raised in Cambridge, all attended and graduated from 

the Cambridge Public Schools, and all are Cambridge residents) there is an intimate understanding of the 

special character and important history of Massachusetts. Western Front will seek to be a leader in the 

emerging legal marijuana industry and to set the standard for excellence while providing the highest 

quality cannabis with outstanding customer service. The staff at our modern facilities will emphasize 

safe and responsible consumption of our products while ensuring the customer experience is positive, 

educational and dignified. The WF Team is always mindful of our responsibilities to communities that 

have been disproportionately harmed by the war on drugs and we have made a commitment to ensure 

compliance with all applicable laws and regulations with ongoing education and training.   

 

1.2 Objectives  

During the first year, business goals for Western Front are to:  

1. Open the first Western Front dispensary in Chelsea 

2. Find locations and obtain Host Community Agreements for the two additional dispensaries 

3. Find location and obtain Host Community Agreements for a Cultivation and Manufacturing 

facility (to commence building construction in 2020)  

4. Be the leading provider of lowest-cost and highest quality product  

5. Have the best staff in the business who provide excellent customer service  

6. Develop and maintain a loyal following  

7. Be debt-free and cash-flow positive  

8. Develop community outreach programs that support veterans, people from communities of 

disproportional impact and fight the opioid epidemic 

9. Support other Economic Empowerment Applicants and the CCC’s Social Equity Program 

 

1.3 Mission  

Achieve social and economic justice through the emerging legal marijuana industry while providing the 

highest quality products with the best customer service in a safe and responsible manner while being 

the best possible neighbor in the communities we serve.  
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In November of 2016, nearly 80% of Cambridge voters approved Question 4, the ballot initiative to 

legalize the adult use of marijuana.  In July of 2017, Chapter 55 of the Acts of 2017, An Act to Ensure Safe 

Access to Marijuana, was adopted with requirements that people from communities that have been 

disproportionately harmed by marijuana law enforcement are included in the new legal marijuana 

industry.  These programs were developed in responses to evidence which demonstrates that certain 

populations, particularly Black and Latinos, have been disproportionately impacted by high rates of 

arrest and incarceration for marijuana and other drug crimes as a result of state and federal drug policy.  

Criminalization has had long-term ill effects, not only on the individuals arrested and incarcerated, but 

on their families and communities.  Western Front is committed to addressing these harms and 

achieving social and economic justice for those communities that have been negatively impacted by the 

war on drugs. 

1.4 Vision  

Western Front will be a community-oriented organization that provides qualified people with safe 

access to high quality cannabis in a safe and responsible manner. Western Front will serve as an 

industry-leading operator that maintains the highest standards of professional operation and truly 

serves the needs of their customers and the Commonwealth and creating opportunities and jobs that 

support the communities in which we serve.  

Western Front’s Commitments:  

 Remain in compliance with all state and local regulations.  

 Maintain a great working relationship with all government authorities, including law 

enforcement and health officials.  

 Maintain financial viability to support our ongoing mission to serve our customers, our 

community and other stakeholders.  

 Maintain a physical environment and organizational culture where all are treated with respect, 

compassion and care.  

 Be a good neighbor to residents and businesses by engaging community leaders and citizen 

groups as a responsible service provider.  

 Educate our customers on the proper and responsible use of cannabis. Serve our community, 

both customers and non-customers alike through charitable community events and services. 

 

1.5 Core Values  

Western Front believes in and is committed to:  

1. Highest Quality Products- we will cultivate (wholesale) and provide safe, high-quality cannabis 

and other adult-use products subject to careful processing and testing by an independent 

laboratory.  

2. Compassion- serving our customers professionally with sensitivity to their needs in a clean 

environment where they are secure.  

3. Responsiveness- in our dealings with our customers, employees, unitholders and the 

community.  

4. Transparency- our financial data is regularly audited by an independent accounting firm.  
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5. Community Service- conducting varied and ongoing outreach activities to serve the needs of 

customers and others in our community.  

6. Education- providing facts and information to help people understand the responsible and 

effective use of cannabis. - by working with the community, the city and police department as a 

responsible service provider. 

7. Social Equity- as an Economic Empowerment applicant, we truly understand the needs of areas 

of disproportionate impact and are passionate about helping these communities. 

1.6 Keys to Success  

Important keys to our success include:  

 We will position Western Front as a responsible business in the community and develop close 

working relationships with civic, business and government leaders and their staffs.  

 Highly detailed planning and execution is critical.  

 We will put in place the staffing, training and infrastructure required to cultivate (wholesale) 

safe, high-quality product, and apply best practices to cannabis dispensary operations.  

 Financials, especially cash flow, must be well planned and managed, and kept to high standards 

commensurate with our for-profit status and visibility in the industry. 

2.0 Organization Summary  

2.1 Legal Entity  

Our entity is recorded with the Massachusetts Secretary of State under the name Western Front, LLC. 

We do business under the name Western Front.   

The organization is governed by a five-person Board of Managers, with its Chief Executive Officer 

overseeing daily operations and serving as WF’s President.  

 

2.2 Startup Summary  

Following are some of the milestones Western Front has accomplished thus far:  

1. LOI (lease) 121 Webster Ave., Chelsea. Host Community Agreement.  

2. Successful community meeting.  

3. Banking relationship with authorization to deposit marijuana related money.  

4. Engaged a qualified team to serve as managers with expertise in legal, financial, compliance, 

security, operations and more.  

5. Prepared to open two more dispensaries in Cambridge and likely, Boston.  

6. Secured funds to ensure ongoing operations as a compliant, sustainable organization that can 

fully deliver on its mission. 

 

2.3 Start-Up Funding  

Management has secured commitments in excess of $2 million for operating costs, build-out of one/ 

two new dispensaries, planning for cultivation facility and working capital.  
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2.4 Long-Term Viability  

Western Front will ensure its long-term viability through a continuing focus on three key pillars of 

operation:  

1. Staying true to its mission: Western Front mission is to achieve social and economic justice 

through the emerging legal marijuana industry while providing the highest quality products with 

the best customer service in a safe and responsible manner while being the best possible 

neighbor in the communities we serve. Management will actively use our mission as a yardstick 

by which to measure our actions and performance.  

2. Involving stakeholders. Successful organizations are those where stakeholders feel a sense of 

ownership and pride, and actively participate in shaping the direction and future of the 

organization. We will conduct ongoing efforts to seek feedback from customers, employees, 

advisors, government officials and the general community on key matters involving Western 

Front. Examples will include periodic surveys, open meetings and actively encouraging 

submission of feedback.  

3. Financial viability. Western Front cannot fulfill our mission unless we have sufficient resources 

to continue operations. We are committed to providing services at a fair market value and 

generating a surplus. Our Board of Directors will review our financial performance on a regular 

basis and take appropriate action to ensure that we meet these commitments. We will also 

involve qualified advisors to help us achieve prudent financial management and efficient 

operations. These advisors have solid records of operational and financial success using a similar 

model. 

 

3.0 Products and Services  

3.1 Product and Service Philosophy  

Based on the core values of Western Front, product sales are firmly grounded in a service model. While 

there may be some differences in product quality from one dispensary to another, cannabis is largely a 

commodity, so product differentiation rests primarily on how products are sold. Western Front will work 

diligently to general outline of how Western Front plans to approach product quality and service.  

 

Strict Quality Control Guidelines  

In states where dispensaries sell cannabis grown from collective members, studies have shown that 

some samples contain fungus, molds and other unwanted microbes that can adversely customers buy 

them. In addition, potency can vary widely from one strain of cannabis to another. Many of these issues 

can be eliminated through cultivation methods and proper quality control processes. However, as an 

additional measure, we will implement laboratory testing to control contaminants and standardize 

potency, these capabilities are made available through independent analytical laboratories. This will 

enable us to sell only the highest quality product and enable customers to know what to expect from 
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their purchase, including an objective measure of the amount needed to appropriately address their 

wants.   

 

Zero Tolerance on Product Performance Issues  

Any product found to have a potential problem shall not be provided to, unless and until it passes 

further review and inspection.  

 

3.2 Product Line   

Western Front’s product line will include the following:  

 Dried Cannabis Flowers: “buds” that can be smoked or consumed with a vaporizer. 

 Concentrates and Extracts: such as hashish, rosin, wax and shatter are manufactured by 

separating the trichomes (semi-transparent granular hair-like outgrowths) from the cannabis 

flowers to create a concentrated dose of this specific part of the cannabis plant. 

 Preparations: Pre-rolled joints, tinctures, transdermals, salves, sublingual applications, etc. 

 Edibles: products cooked with butter or oil that has been infused with cannabis (e.g. bars or 

cookies). Edible cannabis usually takes longer to take effect (20 minutes to an hour or more) and 

the effects generally last longer than smoking or vaporizing. 

 Accessories and Implements of Usage:  Grinders, vaporizers, glassware, rolling papers, etc. 

 

3.3 Services  

Western Front places an emphasis on education and providing ample information to help customers 

choose products appropriately and understand how to use them safely, effectively and responsibly.  

Other than services stated, Western Front also provides a wide range of other services designed to help 

customers maintain a healthy lifestyle. The list includes workshops, support groups, classes and other 

programs, including:  

 Product Counseling 

 Cooking with Cannabis Classes 

 Nutrition Classes 

 Art and Music Therapy Classes on wellness strategies, oncology and veteran’s issues  

 Resource Services (referrals for a wide variety of essential life, social and economic services), 

chronic pain support and an educational drop-in time for those new to cannabis  

 Counseling services focusing on proper practices and avoiding substance misuse and abuse 

 

4.0 Perspective and Industry Analysis  

4.1 Industry Analysis  
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History of the Medical Cannabis Industry  

The legal medical cannabis industry in California began in 1996 when a referendum known as 

Proposition 215 was approved by 56% of California voters. Subsequently the Compassionate Use Act of 

1996 codified the rights of authorized patients to possess and cultivate the medicine under the 

California Health & Safety Code Section 11362.5.  In 2004, SB 420 clarified how much medicinal cannabis 

patients could grow and possess, and it allowed local governments to set additional guidelines.   

In August 2008, the California attorney general issued guidelines for the security and non-diversion of 

cannabis for medical use, further clarifying the legalities of medical cannabis in dispensaries. Since 1996, 

additional states have followed; cannabis is now legal in one form or another in over 28 other states.   

Momentum Continues  

Despite opposition and the challenges that dispensaries face, medical cannabis use appears to be here 

to stay. Growth factors include significant support among the general population and gradual 

acceptance in the medical community. The medical community has been slow to embrace cannabis as a 

medicine, but it appears to be just a matter of time. There is a considerable body of evidence that 

medical cannabis is as good if not better for treating certain conditions than many chemically produced 

medications.  

NORML statistics show that cannabis is used to treat a range of conditions from chronic to acute and 

terminal:  

 40% chronic pain  

 22% AIDS-related  

 15% mood disorders  

 23% all other categories 

Specific conditions for which medical cannabis is currently used as a treatment include:  

 AIDS, Alzheimer's Disease, Appetite, Nausea, Arthritis, Asthma, Breathing Disorders, Cancer 

Crohn's Disease, Gastrointestinal Disorders, Epilepsy and Seizures, Glaucoma, Migraines, 

Multiple Sclerosis, Muscle Spasms, Pain, Analgesia, Stress and Anxiety. 

According to ASA, more than 6,500 reports and journal articles from around the world support the 

medical value of cannabis. Hundreds of medical studies have shown cannabis is effective at pain 

management, treatment of stress and anxiety, cancer treatment and many other conditions where 

cannabis can ease other symptoms with virtually no harmful side effects. In contrast, many of the 

standard pharmaceuticals currently used to treat these conditions pose unpleasant or potentially 

harmful side effects.  

After careful scrutiny and substantial consideration of the evidence over decades, dozens of public 

health organizations have endorsed medical cannabis use. The list is impressive. Supporters include the 

National Association of People Living with AIDS, AIDS Action Council, American Public Health 

Association, American Academy of Family Physicians, American Nurses Association, Federation of 

American Scientists, Kaiser Permanente, New England Journal of Medicine, National Association for 

Public Health Policy, California Medical Association, Whitman-Walker Clinic, Lymphoma Foundation of 

America, and many more.  
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The American Medical Association revised its policy in November 2009 calling for an easing of federal 

classifications that make it extremely difficult to study the impact of medical cannabis.  

 

Friendlier Federal Policies Will Further Industry Growth  

In October 2009, Attorney General Eric Holder reinforced a commitment as he directed federal 

prosecutors to stop pursuing cases against medical cannabis patients whose conduct was otherwise 

lawful under state law. Those guidelines were contained in a memo from Deputy Attorney General 

David Ogden that was sent to United States attorneys.  

With a more relaxed legal climate in place, it is likely that the medical cannabis dispensary industry will 

experience a surge in growth. Some or all of the following trends are expected to occur:  

 The climate of fear that the DEA raids has caused will abate, increasing consumer comfort in 

visiting dispensaries. 

 New dispensaries will open as demand increases due to a tolerant climate. 

 Existing dispensaries will see an increase in business. 

 Additional localities will address cannabis as federal tolerance improves and pressure increases 

to find new sources of tax revenues in a challenging economy. 

 Some dispensaries will become industry leaders and seek industry dominance as they improve 

operating efficiency and open additional stores. 

 

4.2 Market Assessment  

As noted earlier in the Industry Analysis, the cannabis industry is still in its infancy and is relatively 

undeveloped compared to most industries. Quantifying the market (the number of customers and/or 

potential revenue) is difficult to quantify because there is no source of comprehensive data about 

dispensary operations. The stigma associated with cannabis use, along with the threat of possible ser 

data that might be openly published and accessible in other types of markets is not available. 

 

Massachusetts Emerging Recreational Cannabis Market  

In November 2016 the people of Massachusetts overwhelmingly passed Chapter 55, An Act to Ensure 

Safe Access to Marijuana.  Providing an avenue through which consumers can gain access to safe, quality 

cannabis. retail sales began on/ or around 2018.   

 

Market Size- Massachusetts  

Because there is no authoritative source of industry data for the cannabis market in Massachusetts, 

management is relying on estimates that place the number of potential customers at 1,600,000. 

However, our management believes that the potential market in Massachusetts is probably well above 

this number.   
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The Marijuana Policy Project (MPP) estimates that, for every 1,000 residents in the U.S., 25% on average 

are cannabis consumers. If this average is assumed to be more representative of the probable marijuana 

users would number 1,600,000 (assuming current population of 6,500,000).   

 

4.3 Market Segmentation / Customer Profile  

Constructing a detailed profile of Western Front customers is challenging because of not only protect 

customer data, but most avoid the appearance of even collecting it given the privacy issues that 

customers face and the risks they perceive with the legality of visiting a cannabis dispensary.  

However, some data is available from anonymous surveys conducted for dispensaries from 2012 - 2018. 

While Western Front s customer base may vary due to local or regional differences, the following data 

provides a general glimpse of what its customers base can be expected to look like.  

 Gender: Two out of three consumers are male (67%). 

 Age: Median age is approximately 24 to 36 years old. More than 25% are age 40+. 

 Zip Code: The largest concentration of consumers lives within a 30-minute driving range to the 

dispensary. 

 Employment: Respondents are employed (33%-41%), with another 16%-18% are self-employed. 

Around 11% are retired, and 12%-15% are disabled and/or on disability. 

 Occupation: Those who work outside the home are concentrated in white collar occupations 

(management, professionals, service, sales and office workers). 

 Last Visit: More than a third of reported visiting their dispensary within the prior month, and 

nearly two thirds said their last visit was within 90 days. 

  

5.0 Strategy and Implementation Summary  

 5.1 SWOT Analysis  

The SWOT analysis provides us with an opportunity to examine the internal strengths and weaknesses 

Western Front must address. It also allows us to examine the opportunities presented to Western Front 

as well as potential threats that lie beyond its control.   

  

5.1.1 Strengths  

 The following strengths are internal to Western Front:  

 Qualified, professional management team with impressive backgrounds.  

 Consumer centered approach with strong emphasis on proper and safe usage.   

 Sophisticated merchandising approach: packaging, labeling, display, etc.  

 Ideal locations in high density communities with access to transit and major roadways.  

 An amazing team of cannabis advocates who are passionate about marijuana.  

 Strong Board of Managers who are focused on fulfilling our mission.  

 Dedication to be the best possible neighbor in the communities we serve  
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 Good working relationships with law enforcement  

 Access to sufficient capital and investment in systems and technology  

   

5.1.2 Weaknesses  

The following weaknesses are internal to Western Front:  

 Lack of comprehensive market data  

 Limited ability to market our products to the public under the regulations.  

 Difficulty gaining market share from dispensaries that were first-to-market  

 Difficulty maintaining a full spectrum of products in inventory  

 Length of time it takes to get new products to market  

 

5.1.3 Opportunities  

The following are opportunities Western Front can leverage:  

 Capitalize on growing public acceptance of cannabis. 

 Federal administration policies toward legal dispensaries are more tolerant. 

 There is still a significant underserved market in Massachusetts. 

 Build alliances with cannabis providers and others in the marijuana industry. 

 Generate awareness through external programs and third-party support. 

 Limited competition at first as competitors have significant barriers to entry. 

 Develop house brands and new products for retail and wholesale. 

 

5.1.4 Threats  

The following represents potential threats facing our industry:  

 Negative perceptions of cannabis by a large percent of the public. We will continue to monitor 

trends and work to effect change by implementing best practices, maintaining good community 

relations and education. 

 Tension between federal and state government regarding legalities of cannabis is not fully 

resolved. We will continue to remain compliant with all state and local ordinances to avoid 

undue scrutiny. 

 Irresponsible users of cannabis create negative press and perceptions. 

 Western Front could experience a crop failure or other catastrophe. 

 Irresponsible competitors may generate a negative image for the industry.  

 

5.2 Marketing and Sales  

5.2.1 Branding and Positioning  
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Western Front s approach is focused on proper and safe usage, and a balanced lifestyle. We believe the 

overwhelming portion of those seeking cannabis will be from all walks of life, incomes and ages.  

Western Front approach is designed to better meet the needs of customers who seek a modern, clean, 

safe and professionally managed facility. General differentiators that appeal to consumers will include 

the following:  

 Focus on - Western Front emphasizes safe and proper usage; not the drug culture. We are a 

consumer-focused company whose mission is to help our customers use marijuana safely and 

achieve the highest possible quality of life. 

 Service Orientation - Western Front staff is comprised of user and nonusers of marijuana, some 

of whom have survived an illness with the help of medical cannabis. We are truly committed to 

quality service and providing a high degree of information to customers in a consultative format. 

 Higher Quality Cannabis - Western Front will focus on cultivating (wholesaling) safe, high-quality 

cannabis grown organically. Independent laboratories test product for contaminants and to 

determine potency. 

 Reliance on Merchandising - Western Front will take a personalized approach to dispensing 

cannabis so service is tailored to individual needs. This includes giving customers a variety of 

choices in neatly arranged display cases, packaging product in attractive containers and allowing 

customers to see product up close while making a purchase decision. 

 Use of Current Technology - Western Front utilizes point-of-sale software and new technology 

to help manage its transactions and track inventory. This technology provides more information 

and control to help us make better decisions about how to better serve customers. 

 

5.2.2 Competition  

Despite recreational marijuana laws being passed in 2016, less than 10 marijuana dispensaries have 

opened in the Commonwealth. Many more applicants wait for final certification in the pipeline. These 

new applicants will pose competition as they try to get our market share. Western Front will 

differentiate ourselves from the competition by focusing on training our team to deliver the best 

possible customer service and offering the best products at fair prices. We strive to be the least-cost 

producer of cannabis and will offer a full spectrum of premium products.  

Indirectly, Western Front faces competition from illegal sales of cannabis, although this is very difficult 

to quantify because it is a prohibited activity.  

 

5.2.3 Pricing Strategy  

Western Front pricing will be intentionally set at or above the midpoint of the scale locally, largely due 

to the higher quality of product it will offer to consumers. In order to prevent diversion of product to the 

illegal market, Western Front will set its pricing at the mid-point range of current (illegal) market prices 

for cannabis in Massachusetts. Diversion refers to the phenomenon that occurs when dispensaries price 

their products below prevailing rates for cannabis purchases. This creates an incentive for customers to 

purchase cannabis and resell it for a profit at the higher market rate. Western Front will discourage 
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diversion through our pricing strategies and train our team to look for signs of diversion. Pricing will 

reflect the type of product, quantity purchased and quality. We will charge an average price of $45 for 

an eighth ounce, which is in line with current market pricing that ranges between $40 and $50 per 

eighth ounce.   

 

5.2.4 Marketing Objectives  

The following summarizes general objectives for the dispensary in the next few years of operation:  

 Increase Public Education - Prevailing attitudes about cannabis are continuing to relax. Prior 

issues with legality and social stigma have constrained the market. Western Front can attract 

new customers by continuing to educate the public about cannabis as a safe alternative to 

traditional medicines. 

 Heighten Standards and Recruit New Customers - Western Front plans to increase customers 

visits and revenue growth as it improves operations and expands services and product offerings. 

 Expand Provider Alliances - As legal concerns abate in the provider community, Western Front 

will undertake additional proactive alliance and referral strategies that will result in additional 

customers. 

 Increase Brand Awareness - One of the early challenges for a dispensary is generating awareness 

and earning high brand loyalty. Our design and service-based programs, based on best practices 

of leading successful dispensaries, will make us a destination for consumers throughout 

Massachusetts. 

 Maintain Outreach Efforts - By working with community groups and participating in community 

events, Western Front will better serve the community. It will build awareness, relationships 

and cooperation that will lead to increased referrals and customer growth. We have dedicated a 

line item in our budget for investment in worthy outreach programs to help customers and give 

back to the community. In addition to assisting organizations like the Massachusetts Patient 

Advocacy Alliance (MPAA), the board will meet regularly to discuss distribution of these 

community outreach funds and support causes reflective of our mission. MPAA will be the 

primary recipient of the community outreach funds from Western Front. Funds will also be 

distributed to community organizations and the needs of the host communities. A focus will also 

be made on supporting locally based organizations that deliver primary health care services to 

low-income and indigent people. 

   

5.2.5 Marketing / Promotional Strategy  

Leading dispensaries elsewhere have found that word of mouth and a media campaign are two of the 

most important ways to attract customers and build awareness. Western Front will leverage these and 

other proven methods as it undertakes the following initiatives to accomplish its stated marketing 

objectives.  

Nonprofit Partnerships and Community Participation - Nonprofit Partnerships, paid sponsorships and 

exhibitor opportunities offer Western Front visibility and can often present significant exposure well 
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beyond the paid cost of the opportunity. Sponsorships will be specifically targeted at venues where 

cannabis use is already widely accepted and/or where the need for cannabis is great.  

Industry Activism - Additional participation includes formal activism, which helps promote Western 

Front in industry circles as well as forwards cannabis as a legal, safe alternative form of treatment. 

Examples of this include:  

 MPAA - Massachusetts Patient Advocacy Alliance. A high priority will be placed on supporting 

this group, which is at the forefront of bringing about compassionate care for Massachusetts 

residents in need. 

 NORML - National Organization for the Reform of Marijuana Laws 

 DPA - Drug Policy Alliance 

 LEAP - Law Enforcement Against Prohibition 

 MPP- Marijuana Policy Project, a political lobbying group 

 SSDP - Students for Sensible Drug Policy 

 MCSC - Medical Cannabis Safety Council 

Public Relations - Managed coverage in local media is another way Western Front will work to increase 

awareness and positive information about its services. Periodic press releases will be furnished to local 

press, including the Massachusetts newspapers, community newsletters, hospice and consumer bulletin 

boards to highlight. 

Consumer Marketing - Western Front will actively work to increase customers as well as encourage 

customer loyalty and purchasing behavior by marketing to our customer base. Because of the 

relationship between Western Front and customers, marketing must be permission-based and 

noninvasive. However, tasteful communications to customers that educate and gently promote are 

appropriate providing they respect privacy and do not violate any laws. Messaging will include on-site 

promotional material, such as signage, flyers, newsletters, etc. as well as occasional emailed 

communications to customers who have specifically opted in.  

Viral Marketing - Satisfied customers can be the most effective means to promote Western Front, 

particularly with its strong brands. Therefore, additional effort will be directed at better leveraging its 

customer population to evangelize on Western Front s behalf. Western Front will develop a formal 

referral program that encourages current customers to pass on information to a friend. This is 

particularly important on intake forms when consumers are asked to indicate how they heard about a 

dispensary.  

Alliances - Alliances represent a substantial opportunity for Western Front to increase awareness and 

enjoy a stream of referrals. Not only is there little cost associated with alliances, but strong alliance 

programs will continue to produce over time. Western Front plans to establish strong alliances with 

various hospices and human service groups.    

In addition to expanding these alliance networks, Western Front is developing a strategy to reach out to 

a variety of organizations and health providers who are in contact with prospective customers. Examples 

include physicians, chiropractors, cancer support groups, AIDS organizations, senior centers, etc. A key 

part of this initiative will be educating alliance partners on the benefits, legalities and processes involved 
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with referring people for medical cannabis use. The time is particularly ideal now that federal pressure 

on the industry is easing. 

 

5.2.6 Sales Strategy  

As a service-based organization focused on the consumer experience, our approach to sales must clearly 

reflect that orientation. Accordingly, sales will be highly consultative and focused on care, not retail 

product selling in the traditional sense. A strong emphasis will be placed on customer service and 

product knowledge to ensure that are provided with accurate, useful information. 

Therefore, our staff will be highly trained on a continuing basis to advise customers on the types of 

product and how to choose appropriately to meet their needs.  

At the same time, the dispensary must also operate efficiently to remain financially viable and deliver on 

its long-term mission. Therefore, the dispensary will provide ongoing training to its staff to ensure that 

they are properly prepared to provide excellent service and do so with expediency. Western Front will 

monitor their performance by tracking transaction data for sales staff and occasionally deploying.   

Western Front makes an effort to hire advocates that are registered patients and use cannabis for 

personal health conditions so they can relate to customers and share what strategies have been 

successful for them. Individual feedback, coupled with regular department meetings, will be used as 

training opportunities to continually improve sales staff capabilities.   

 

5.3 Operations  

5.3.1 Operations Manual  

Western Front has adopted a comprehensive operation manual to guide virtually every aspect of daily 

operations for each department (available for review upon request). The manual details policies and 

procedures; provide an excellent basis for training and address a wide variety of topics, including:  

 Processing and Storage - how product will be handled, acquired, and stored safely, and by whom 

 Information Technology - covers Western Front main data system and electronic data systems, 

access, security, back-up procedures, etc. 

 Dispensing Procedures - step-by-step guidance for providing quality service and dispensing 

product to customers 

 Security - spells out how Western Front will maintain a safe environment to protect patients and 

employees, both inside Western Front and in adjacent areas. See additional detail under Section 

5.3.3. 

 Emergency Procedures - provides specific protocols in case of medical, police or other 

emergencies to ensure rapid response involving the appropriate personnel and/or outside 

authorities. 

 

5.3.2 Cultivation (2020)  
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Cannabis will be grown utilizing multiple disciplines, including organic hydroponics and soil-grown, flood 

and drain tables, nutrient film technique and other techniques. The facility will maintain a variety of 

strains of cannabis to be dispensed in access to the cultivation area.  

Best-in-class practices and technology will be implemented to ensure the highest quality and safest 

product in grown for our customers. Carbon dioxide enrichment will be employed to aid in 

photosynthesis to maximize plant yield and efficiency. Indoor air quality will be monitored in real time as 

well, and HEPA filtration will be employed throughout the structure to maintain a mold free 

environment for the safety of staff and the health of the plants. No expense will be spared to mitigate 

any odor and noise pollution. The facility will employ negative air pressurization to eliminate air 

exchange from the cultivation area to the dispensary. All exhausted air will be emitted from the building 

after undergoing carbon (charcoal) filtration and ozone treatment for the neutralization of odor (volatile 

organic compounds). This level of environmental and biological control will ensure the medicine 

cultivated will be of the highest level of purity possible.  

The water used for cultivation will be purified via reverse osmosis (RO), providing the plants with a pure 

base for the nutrient solution necessary for photosynthesis. Only the highest quality fertilizers will be 

used in the facility with an emphasis on organic fertilization. Lighting will be supplied in the forms of T-5 

fluorescent and LED in appropriate phases of the plants' life cycle which is the most sustainable and 

environmentally friendly method of providing light to plants.  

The cultivation facility will be light tight, with no visibility from outside the building. As previously noted, 

exhausted air will be treated by carbon scrubbing and ozone be blacked out, making the contents and 

activities inside not visible to patients in the dispensary, or persons outside of the building.  

 

5.3.3 Site Security  

 Private and Confidential: See supplemental info 

5.3.4 Information Security  

 Private and Confidential: See supplemental info 

5.4 Location / Facility  

 Retail establishment for retail adult-use sales:  

o 121 Webster Ave., Chelsea;  

o 2 additional locations to be determined. 

 Cultivation and Manufacturing Facility, to be determined.  

5.4.1 Site Design  

M C Andrews, Inc. 

5.4.2 Site Build Out  

M C Andrews, Inc. 
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5.4.3 Site Financing  

 Investors 

 

6.0 Management and Organization  

6.1 Executive Team  

 Marvin E. Gilmore, Jr., Founder 

 Dennis Benzan, Founder, Chief Executive Officer 

 Timothy Flaherty, Legal Counsel 

 Sheriece Perry, Founder 

 

6.2 Board of Managers  

Western Front is governed by a five-person Board of Managers:  

 Marvin E. Gilmore, Jr., Chair 

 Dennis Benzan 

 Omowale Moses 

 To be determined 

 To be determined 

 

6.3 Personnel Plan  

6.3.1 General Philosophy  

Because of its customer-focused mission, Western Front will maintain a high staff-to-customer ratio to 

provide a consistent level of quality service. As customer numbers increase, Western Front will adjust 

staffing to maintain this capability.  

Western Front has adopted a comprehensive staffing plan to guide recruitment, hiring, training and 

managing its employees. Highlights of the plan feature:  

 Precisely defined responsibilities and accountability plans 

 Clearly understood chains of authority 

 Well paid, well qualified, well trained personnel 

 High customer/ staff ratio 

 Professional recruiting practices 

 

6.3.2 Employee Handbook  

The Employee Handbook is furnished to all employees upon being hired, addresses:  
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 Section 1: The Way We Work 

 Section 2: Your Pay and Progress 

 Section 3: Paid Time Off and Other Benefits 

 Section 4: On the Job (covers various aspects of conduct policy and procedures) 

 Section 5: Safety in the Workplace 

6.3.3 Organization  

The following shows how Western Front current management structure is organized:  

 Board of Managers 

 C- Level Executives 

 Vice Presidents 

 Managers: Operations, Dispensary, etc.  

 Employees  

6.3.4 Recruitment  

Western Front recruiting efforts will be primarily directed at candidates with the following 

qualifications:  

 Chelsea residents (per our HCA, we will employ at least 75% Chelsea employees) 

 African American and Hispanic Chelsea residents 

 Health-related educational and professional backgrounds 

 Interest and aptitude for working with consumers 

 Social Equity Program participants 

 Other Economic Empowerment applicants 

 Minor criminal record for marijuana convictions 

 Experience in retail venues; restaurant and service industries. 

 

6.3.5 Training  

Qualified candidates will be hired on a three-month probationary status. During this period, they will 

participate in a rigorous training process, and be evaluated for suitability in a restricted-access cannabis 

environment. Training will include the employee handbook, other reading materials, lectures by 

qualified professionals, hands-on training and quizzes. The program will consist of the following 

modules:  

 Legal- Legal training will cover all laws relating to marijuana, and especially those related to 

medical cannabis. Legal obligations of licensed cannabis dispensaries will be emphasized. Other 

topics will include the rules and regulations of the dispensary, sexual harassment and diversity 

training, effective interaction with law enforcement personnel, and rights of patients. 

 Medical- Medical training will include disabled rights and sensitivity, how to identify and interact 

with a having a medical emergency, the proper uses and benefits of medical cannabis, and an 

introduction to the other medical treatments offered by Western Front. 
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 Sales- Staff will be trained to focus on. The focus will be on assisting in making appropriate 

decisions about how to choose the type of product which is right for them. Staff will be provided 

with ongoing training in product information as well as general service philosophy. Training will 

be facilitated by experts in cultivation, extraction, testing and others. 

 Safety- In addition to its focus on safety, security training will include identify verification, 

compliance training, counterfeit detection, warning signs of possible diversion, panic alarm 

procedures, perimeter and entrance control, robbery response techniques, conflict resolution 

techniques and diversion detection techniques. 

 

6.3.6 Personnel  

Western Front will employ over 30 full-time employees. Within the next 16 months we will grow to over 

80 employees to staff Western Front cultivation facility. Individual job descriptions have been developed 

for each position in the organization. The purpose is to ensure that all personnel are clear about their 

role and responsibilities, and understand how their position contributes to the safe, efficient operation 

of Western Front. Management positions include the following:  

 Board of Managers - Oversee the entire dispensary operation and ensure that Western Front 

successfully delivers on its mission and business objectives. 

 Chief Executive Officer - Organize and supervise day-to-day operations. 

 Production Manager - Supervise the safe processing, retail packaging, acquisition, delivery and 

inventory of new supplies of product. 

 Sales Manager - Oversee retail package handling, display, dispensing and proper storage of 

product. 

 Security and Compliance Manager - Monitor all areas of operations to ensure the safety of 

patients, staff, and neighbors and compliance with all laws and regulations. 

 Customer Services Manager - Oversee the provision of all services related to customers service 

and ensure that the dispensary maintains regulatory compliance and provide for effective 

customer advocacy procedures. 

 Cultivation Manager - Responsible for the cultivation, extraction and manufacturing facility. 

Responsible for strain selection, grow plans and management of cultivation, trimming, drying, 

curing and processing teams. 

 

 



PLAN FOR OBTAINING LIABILITY INSURANCE 
 
Western Front, LLC (“Western Front”) will contract with Evanston Insurance Company to 
maintain general liability insurance coverage for no less than $1,000,000 per occurrence and 
$2,000,000 in aggregate annually and product liability coverage for no less than $1,000,000 per 
occurrence & $2,000,000 in aggregate annually. The policy deductible will be no higher than 
$5,000 per occurrence. Western Front will consider additional coverage based on availability and 
cost-benefit analysis.  
 
If adequate coverage is unavailable at a reasonable rate, Western Front will place in escrow at 
least $250,000 to be expended for liabilities coverage (or such other amount approved by the 
Commission). Any withdrawal from such escrow will be replenished within 10 business days of 
any expenditure. Western Front will keep reports documenting compliance with 935 CMR 
500.105(10) in a manner and form determined by the Commission pursuant to 935 CMR 
500.000. 
 



DIVERSITY PLAN 

Overview 

Western Front, LLC (“Western Front”) believes in creating and sustaining a robust policy of 
inclusivity and diversity. Western Front recognizes that diversity in the workforce is key to the 
integrity of a company’s commitment to its community. Western Front is dedicated to promoting 
equity in its operations for diverse populations, which the Commission has identified as the 
following: 

1. Minorities;
2. Women;
3. Veterans;
4. People with disabilities; and
5. People who identify as LGBTQ+.

To support such populations, Western Front has created the following Diversity Plan (the “Plan”) 
and has identified and created goals/programs to promote equity in Western Front’s operations. 

Goals 

In order for Western Front to promote equity for the above-listed groups in its operations, 
Western Front has established the following goals: 

1. Increasing the number of individuals falling into the above-listed demographics working
in the establishment; and

2. Providing tools to ensure their success.

Diversity Recruitment and Sourcing 

Western Front’s recruitment efforts are designed to maintain a steady flow of qualified diverse 
applicants. Western Front will seek to ensure 50% of its employees identify from diverse 
backgrounds as identified by the Commission. Measures that Western Front will take include: 

• Advertising employment opportunities and career fairs in diverse publications or other 
mediums, including bilingual newspapers, networking groups for those who identify as 
minorities, women, veterans, people with disabilities, and people who are LGBTQ+, 
and posting job options on public boards. At least one (1) advertisement will occur 
whenever a job becomes available;

• Advertising employment opportunities and career fairs with organizations serving 
minorities, women, people who identify as LGBTQ+, veterans, and persons with 
disabilities for employment referrals, whenever a job becomes available;

• Providing briefings to representatives from recruitment sources concerning current and 
future job openings whenever a job opening becomes available;



• Encouraging employees from diverse groups to refer applicants for employment; and
• Participating in or hosting job fairs with a focus on attracting individuals falling into the

above-listed demographics. Western Front hopes to host at least one (1) job fair annually
in the City of Chelsea.

Employee Retention, Training and Development 
Perhaps the most critical element of maintaining a diverse and inclusive workforce is keeping the 
pathways to professional development and promotion open for all employees. Therefore, 
Western Front’s mentoring, training, and professional development programs are structured with 
the intention of finding, fostering, and promoting diverse employees.  

Western Front will offer promotions, career counseling, and training to provide employees with 
opportunity for growth and to decrease turnover. Western Front will ensure that all employees 
are given  opportunities for promotion by communicating opportunities, training programs, and 
clearly-defined job descriptions Western Front will ensure that all employees receive 
opportunities for career counseling, counsel employees on advancement opportunities, and 
provide training programs to assist them in career development. Training programs will be both 
internal and external to the company and cannabis industry, and may include topics such as: 
marijuana cultivation techniques, product manufacturing techniques, retail practices, compliance, 
writing, management training, and industry seminars provided at annual conferences such as 
MJBizCon. Western Front anticipates hosting employee educational trainings at least twice 
annually. 

Measuring Progress 

The Director of Human Resources at Western Front will be responsible for auditing the Diversity 
Plan annually upon Provisional Certificate Renewal. The audit report setting forth the 
Company’s performance in fulfilling the goals of the Plan will contain: 

• Number of employees identifying as from diverse backgrounds;
• Number of promotions for people falling into the above-listed demographics since initial

licensure;
• Number of and type of educational trainings held for employees.

Acknowledgements 

• Western Front will adhere to the requirements set forth in 935 CMR 500.105(4) which
provides the permitted and prohibited advertising, branding, marketing, and sponsorship
practices of every Marijuana Establishment.

• Any actions taken, or programs instituted, by Western Front will not violate the
Commission’s regulations with respect to limitations on ownership or control or other
applicable state laws.



PLAN FOR RESTRICTING ACCESS TO AGE 21 AND OLDER 
 
Pursuant to 935 CMR 500.050(8)(b), Western Front, LLC (“Western Front”) will only be 
accessible to consumers 21 years of age or older with a verified and valid government-issued 
photo ID. Upon entry into the premises of the marijuana establishment by an individual, a 
Western Front agent will immediately inspect the individual’s proof of identification and 
determine the individual’s age, in accordance with 935 CMR 500.140(2). 
 
In the event Western Front discovers any of its agents intentionally or negligently sold marijuana 
to an individual under the age of 21, the agent will be immediately terminated, and the 
Commission will be promptly notified, pursuant to 935 CMR 500.105(1)(m).  Western Front will 
not hire any individuals who are under the age of 21 or who have been convicted of distribution 
of controlled substances to minors in the Commonwealth or a like violation of the laws in other 
jurisdictions, pursuant to 935 CMR 500.030(1). 
 
Pursuant to 935 CMR 500.105(4), Western Front will not engage in any marketing, advertising 
or branding practices that are targeted to, deemed to appeal to or portray minors under the age of 
21. Western Front will not engage in any advertising, marketing and branding by means of 
television, radio, internet, mobile applications, social media, or other electronic communication, 
billboard or other outdoor advertising, including sponsorship of charitable, sporting or similar 
events, unless at least 85% of the audience is reasonably expected to be 21 years of age or older 
as determined by reliable and current audience composition data. Western Front will not 
manufacture or sell any edible products that resemble a realistic or fictional human, animal or 
fruit, including artistic, caricature or cartoon renderings, pursuant to 935 CMR 500.150(1)(b). In 
accordance with 935 CMR 500.105(4)(a)(5), any marketing, advertising and branding materials 
for public viewing will include a warning stating, “For use only by adults 21 years of age or 
older.  Keep out of the reach of children. Marijuana can impair concentration, 
coordination and judgment. Do not operate a vehicle or machinery under the influence of 
marijuana. Please Consume Responsibly.” In accordance with 935 CMR 500.105(4)(a)(6), the 
additional warning is required, “This product has not been analyzed or approved by the Food and 
Drug Administration (FDA). There is limited information on the side effects of using this 
product, and there may be associated health risks. Marijuana use during pregnancy and breast-
feeding may pose potential harms. It is against the law to drive or operate machinery when under 
the influence of this product. KEEP THIS PRODUCT AWAY FROMCHILDREN. There may 
be health risks associated with consumption of this product. Marijuana can impair concentration, 
coordination, and judgment. The impairment effects of Edible Marijuana Products may be 
delayed by two hours or more. In case of accidental ingestion, contact poison control hotline 1-
800-222- 1222 or 9-1-1. This product may be illegal outside of MA.” Pursuant to 935 CMR 
500.105(6)(b), Western Front packaging for any marijuana or marijuana products will not use 
bright colors, resemble existing branded products, feature cartoons or celebrities commonly used 



to market products to minors, feature images of minors or other words that refer to products 
commonly associated with minors or otherwise be attractive to minors. Western Front’s website 
will require all online visitors to verify they are 21 years of age or older prior to accessing the 
website, in accordance with 935 CMR 500.105(4)(b)(13). 
 



QUALITY CONTROL AND TESTING 
 
Western Front, LLC (“Western Front”) will comply with the following sanitary requirements: 

1. Any Western Front agent whose job includes contact with marijuana or nonedible 
marijuana products subject to the requirements for food handlers specified in 105 CMR 
300.000, and all edible marijuana products will be prepared, handled, and stored in 
compliance with the sanitation requirements in 105 CMR 590.000, and with the 
requirements for food handlers specified in 105 CMR 300.000. 

2. Any Western Front agent working in direct contact with marijuana or nonedible 
marijuana products will conform to sanitary practices while on duty, including: 

a. Maintaining adequate personal cleanliness; and 
b. Washing hands thoroughly in an adequate hand-washing area before starting 

work, and at any other time when hands may have become soiled or 
contaminated. 

3. Western Front’s hand-washing facilities will be adequate and convenient and will be 
furnished with running water at a suitable temperature. Hand-washing facilities will be 
located in Western Front’s production areas and where good sanitary practices require 
employees to wash and sanitize their hands, and will provide effective hand-cleaning and 
sanitizing preparations and sanitary towel service or suitable drying devices; 

4. Western Front’s facility will have sufficient space for placement of equipment and 
storage of materials as is necessary for the maintenance of sanitary operations; 

5. Western Front will ensure that litter and waste is properly removed and disposed of so as 
to minimize the development of odor and minimize the potential for the waste attracting 
and harboring pests. The operating systems for waste disposal will be maintained in an 
adequate manner pursuant to 935 CMR 500.105(12); 

6. Western Front’s floors, walls, and ceilings will be constructed in such a manner that they 
may be adequately kept clean and in good repair; 

7. Western Front’s facility will have adequate safety lighting in all processing and storage 
areas, as well as areas where equipment or utensils are cleaned; 

8. Western Front’s buildings, fixtures, and other physical facilities will be maintained in a 
sanitary condition; 

9. Western Front will ensure that all contact surfaces, including utensils and equipment, will 
be maintained in a clean and sanitary condition. Such surfaces will be cleaned and 
sanitized as frequently as necessary to protect against contamination, using a sanitizing 
agent registered by the US Environmental Protection Agency (EPA), in accordance with 
labeled instructions. Equipment and utensils will be so designed and of such material and 
workmanship as to be adequately cleanable; 

10. All toxic items will be identified, held, and stored in a manner that protects against 
contamination of marijuana products. Western Front acknowledges and understands that 



the Commission may require Western Front to demonstrate the intended and actual use of 
any toxic items found on Western Front’s premises; 

11. Western Front will ensure that its water supply is sufficient for necessary operations, and 
that any private water source will be capable of providing a safe, potable, and adequate 
supply of water to meet Western Front’s needs; 

12. Western Front’s plumbing will be of adequate size and design, and adequately installed 
and maintained to carry sufficient quantities of water to required locations throughout the 
marijuana establishment. Plumbing will properly convey sewage and liquid disposable 
waste from the marijuana establishment. There will be no cross-connections between the 
potable and wastewater lines; 

13. Western Front will provide its employees with adequate, readily accessible toilet facilities 
that are maintained in a sanitary condition and in good repair; 

14. Western Front will hold all products that can support the rapid growth of undesirable 
microorganisms in a manner that prevents the growth of these microorganisms; and 

15. Western Front will store, and transport finished products under conditions that will 
protect them against physical, chemical, and microbial contamination, as well as against 
deterioration of finished products or their containers. 

 
Western Front’s vehicles and transportation equipment used in the transportation of marijuana 
products or edibles requiring temperature control for safety will be designed, maintained, and 
equipped as necessary to provide adequate temperature control to prevent the marijuana products 
or edibles from becoming unsafe during transportation, consistent with applicable requirements 
pursuant to 21 CFR 1.908(c). 
  
Western Front will ensure that Western Front’s facility is always maintained in a sanitary fashion 
and will comply with all applicable sanitary requirements. 
 
Western Front will follow established policies and procedures for handling voluntary and 
mandatory recalls of marijuana products. Such procedures are sufficient to deal with recalls due 
to any action initiated at the request or order of the Commission, and any voluntary action by 
Western Front to remove defective or potentially defective marijuana products from the market, 
as well as any action undertaken to promote public health and safety. 
 
Any inventory that becomes outdated, spoiled, damaged, deteriorated, mislabeled, or 
contaminated will be disposed of in accordance with the provisions of 935 CMR 500.105(12), 
and any such waste will be stored, secured, and managed in accordance with applicable state and 
local statutes, ordinances, and regulations. 
 
 
 



Testing 

Western Front will not sell or otherwise market marijuana or marijuana products that are not 
capable of being tested by Independent Testing Laboratories, except as allowed under 935 CMR 
500.000. No marijuana product will be sold or otherwise marketed for adult use that has not first 
been tested by an Independent Testing Laboratory and deemed to comply with the standards 
required under 935 CMR 500.160.  
 
Any Independent Testing Laboratory relied upon by Western Front for testing will be licensed or 
registered by the Commission and (i) currently and validly licensed under 935 CMR 500.101: 
Application Requirements, or formerly and validly registered by the Commission; (ii) accredited 
to ISO 17025:2017 or the most current International Organization for Standardization 17025 by a 
third-party accrediting body that is a signatory to the International Laboratory Accreditation 
Accrediting Cooperation mutual recognition arrangement or that is otherwise approved by the 
Commission; (iii) independent financially from any Medical Marijuana Treatment Center, 
Marijuana Establishment or Licensee; and (iv) qualified to test marijuana and marijuana 
products, including marijuana-infused products, in compliance with M.G.L. c. 94C, § 34; M.G.L 
c. 94G, § 15; 935 CMR 500.000: Adult Use of Marijuana; 935 CMR 501.000: Medical Use of 
Marijuana; and Commission protocol(s).  
 
Testing of Western Front’s marijuana products will be performed by an Independent Testing 
Laboratory in compliance with a protocol(s) established in accordance with M.G.L. c. 94G, § 15 
and in a form and manner determined by the Commission, including but not limited to, the 
Protocol for Sampling and Analysis of Finished Medical Marijuana Products and Marijuana-
infused Products. Testing of Western Front’s environmental media will be performed in 
compliance with the Protocol for Sampling and Analysis of Environmental Media for 
Massachusetts Registered Medical Marijuana Dispensaries published by the Commission. 
 
Western Front’s marijuana will be tested for the cannabinoid profile and for contaminants as 
specified by the Commission including, but not limited to, mold, mildew, heavy metals, plant-
growth regulators, and the presence of pesticides. Western Front acknowledges and understands 
that the Commission may require additional testing.   
 
Western Front’s policy of responding to laboratory results that indicate contaminant levels are 
above acceptable limits established in the protocols identified in 935 CMR 500.160(1) will 
include notifying the Commission (i) within 72 hours of any laboratory testing results indicating 
that the contamination cannot be remediated and disposing of the production batch and (ii) of 
any information regarding contamination as specified by the Commission immediately upon 
request by the Commission. Such notification will be from both Western Front and the 
Independent Testing Laboratory, separately and directly, and will describe a proposed plan of 



action for both the destruction of the contaminated product and the assessment of the source of 
contamination. 
  
Western Front will maintain testing results in compliance with 935 CMR 500.000 et seq and the 
record keeping policies described herein and will maintain the results of all testing for no less 
than one year.  Western Front acknowledges and understands that testing results will be valid for 
a period of one year, and that marijuana or marijuana products with testing dates in excess of one 
year shall be deemed expired and may not be dispensed, sold, transferred or otherwise conveyed 
until retested. 
  
All transportation of marijuana to and from Independent Testing Laboratories providing 
marijuana testing services will comply with 935 CMR 500.105(13). All storage of Western 
Front’s marijuana at a laboratory providing marijuana testing services will comply with 935 
CMR 500.105(11). All excess marijuana will be disposed in compliance with 935 CMR 
500.105(12), either by the Independent Testing Laboratory returning excess marijuana to 
Western Front for disposal or by the Independent Testing Laboratory disposing of it directly.  All 
Single-servings of marijuana products will be tested for potency in accordance with 935 CMR 
500.150(4)(a) and subject to a potency variance of no greater than plus/minus ten percent (+/- 
10%).  Any marijuana or marijuana products submitted for retesting prior to remediation will be 
submitted to an Independent Testing Laboratory other than the laboratory which provided the 
initial failed result. Marijuana submitted for retesting after documented remediation may be 
submitted to the same Independent Testing Laboratory that produced the initial failed testing 
result prior to remediation.  
 
 
 



PERSONNEL POLICIES INCLUDING BACKGROUND CHECKS 
 
Western Front, LLC (“Western Front”) will securely maintain personnel records, including 
registration status and background check records. Western Front will keep, at a minimum, the 
following personnel records: 

● Job descriptions for each employee and volunteer position, as well as organizational 
charts consistent with the job descriptions; 

● A personnel record for each marijuana establishment agent; 
● A staffing plan that will demonstrate accessible business hours; 
● Personnel policies and procedures; and 
● All background check reports obtained in accordance with 935 CMR 500.030. 

  
Agent Personnel Records 
 
In compliance with 935 CMR 500.105(9), personnel records for each agent will be maintained 
for at least twelve (12) months after termination of the agent’s affiliation with Western Front and 
will include, at a minimum, the following: 

● All materials submitted to the Commission pursuant to 935 CMR 500.030(2); 
● Documentation of verification of references; 
● The job description or employment contract that includes duties, authority, 

responsibilities, qualifications, and supervision; 
● Documentation of all required training, including training regarding privacy and 

confidentiality requirements, and the signed statement of the individual indicating the 
date, time, and place he or she received said training and the topics discussed, including 
the name and title of presenters; 

● Documentation of periodic performance evaluations; 
● A record of any disciplinary action taken; 
● Notice of completed responsible vendor and eight-hour related duty training; and 
● Results of initial background investigation, including CORI reports. 

 
Personnel records will be kept in a secure location to maintain confidentiality and be only 
accessible to the agent’s manager or members of the executive management team. 
 
Agent Background Checks 
 

● In addition to completing the Commission’s agent registration process, all agents hired to 
work for Western Front will undergo a detailed background investigation prior to being 
granted access to a Western Front facility or beginning work duties. 

● Background checks will be conducted on all agents in their capacity as employees or 
volunteers for Western Front pursuant to 935 CMR 500.030 and will be used by the 
Director of Security, who will be registered with the Department of Criminal Justice 
Information Systems pursuant to 803 CMR 2.04: iCORI Registration and the 
Commission for purposes of determining the suitability of individuals for registration as a 
marijuana establishment agent with the licensee. 

● For purposes of determining suitability based on background checks performed in 
accordance with 935 CMR 500.030, Western Front will consider: 



a. All conditions, offenses, and violations are construed to include Massachusetts 
law or like or similar law(s) of another state, the United States or foreign 
jurisdiction, a military, territorial or Native American tribal authority, or any other 
jurisdiction. 

b. All criminal disqualifying conditions, offenses, and violations include the crimes 
of attempt, accessory, conspiracy, and solicitation.  Juvenile dispositions will not 
be considered as a factor for determining suitability. 

c. Where applicable, all look-back periods for criminal conditions, offenses, and 
violations included in 935 CMR 500.802 commence upon the date of disposition; 
provided, however, that if disposition results in incarceration in any institution, 
the look-back period will commence upon release from incarceration. 

● Suitability determinations will be made in accordance with the procedures set forth in 
935 CMR 500.800.  In addition to the requirements established in 935 CMR 500.800, 
Western Front will: 

a. Comply with all guidance provided by the Commission and 935 CMR 500.802: 
Tables B through D to determine if the results of the background are grounds for 
Mandatory Disqualification or Presumptive Negative Suitability Determination. 

b. Consider whether offense(s) or information that would result in a Presumptive 
Negative Suitability Determination under 935 CMR 500.802.  In the event a 
Presumptive Negative Suitability Determination is made, Western Front will 
consider the following factors: 

i. Time since the offense or incident; 
ii. Age of the subject at the time of the offense or incident; 

iii. Nature and specific circumstances of the offense or incident; 
iv. Sentence imposed and length, if any, of incarceration, if criminal; 
v. Penalty or discipline imposed, including damages awarded, if civil 

or administrative; 
vi. Relationship of offense or incident to nature of work to be 

performed; 
vii. Number of offenses or incidents; 

viii. Whether offenses or incidents were committed in association with 
dependence on drugs or alcohol from which the subject has since 
recovered; 

ix. If criminal, any relevant evidence of rehabilitation or lack thereof, 
such as information about compliance with conditions of parole or 
probation, including orders of no contact with victims and 
witnesses, and the subject’s conduct and experience since the time 
of the offense including, but not limited to, professional or 
educational certifications obtained; and 

x. Any other relevant information, including information submitted 
by the subject. 

c. Consider appeals of determinations of unsuitability based on claims of erroneous 
information received as part of the background check during the application 
process in accordance with 803 CMR 2.17: Requirement to Maintain a Secondary 
Dissemination Log and 2.18: Adverse Employment Decision Based on CORI or 



Other Types of Criminal History Information Received from a Source Other than 
the DCJIS. 

● All suitability determinations will be documented in compliance with all requirements set 
forth in 935 CMR 500 et seq. and guidance provided by the Commission. 

● Background screening will be conducted by an investigative firm holding the National 
Association of Professional Background Screeners (NAPBS®) Background Screening 
Credentialing Council (BSCC) accreditation and capable of performing the searches 
required by the regulations and guidance provided by the Commission. 

● References provided by the agent will be verified at the time of hire. 
● As a condition of their continued employment, agents, volunteers, contractors, and 

subcontractors are required to renew their Program ID cards annually and submit to other 
background screening as may be required by Western Front or the Commission. 

 
Personnel Policies and Training 
 
As outlined in Western Front’s Record Keeping Procedures, a staffing plan and staffing records 
will be maintained in compliance with 935 CMR 500.105(9) and will be made available to the 
Commission, upon request. All Western Front agents are required to complete training as 
detailed in Western Front’s Qualifications and Training plan which includes but is not limited to 
the Western Front’s strict alcohol, smoke and drug-free workplace policy, job specific training, 
Responsible Vendor Training Program, confidentiality training including how confidential 
information is maintained at the marijuana establishment and a comprehensive discussion 
regarding the marijuana establishment’s policy for immediate dismissal. All training will be 
documented in accordance with 935 CMR 105(9)(d)(2)(d).    
 
Western Front will have a policy for the immediate dismissal of any dispensary agent who has: 

 Diverted marijuana, which will be reported the Police Department and to the 
Commission; 

 Engaged in unsafe practices with regard to Western Front operations, which will be 
reported to the Commission; or 

 Been convicted or entered a guilty plea, plea of nolo contendere, or admission to 
sufficient facts of a felony drug offense involving distribution to a minor in the 
Commonwealth, or a like violation of the laws of another state, the United States or a 
foreign jurisdiction, or a military, territorial, or Native American tribal authority. 

 



RECORDKEEPING PROCEDURES 
 
Western Front, LLC (“Western Front”) has established policies regarding recordkeeping and 
record-retention in order to ensure the maintenance, safe keeping, and accessibility of critical 
documents. Electronic and wet signatures are accepted forms of execution of Western Front 
documents. Records will be stored at Western Front in a locked room designated for record 
retention. All written records will be available for inspection by the Commission upon request. 
 
Recordkeeping 

To ensure that Western Front is keeping and retaining all records as noted in this policy, 
reviewing Corporate Records, Business Records, and Personnel Records to ensure completeness, 
accuracy, and timeliness of such documents will occur as part of Western Front’s quarter-end 
closing procedures. In addition, Western Front’s operating procedures will be updated on an 
ongoing basis as needed and undergo a review by the executive management team on an annual 
basis.  

● Corporate Records: are defined as those records that require, at a minimum, annual 
reviews, updates, and renewals, including: 

○ Insurance Coverage: 
■ Directors & Officers Policy 
■ Product Liability Policy 
■ General Liability Policy       
■ Umbrella Policy 
■ Workers Compensation Policy 
■ Employer Professional Liability Policy 

○ Third-Party Laboratory Contracts 
○ Commission Requirements: 

■  Annual Agent Registration 
■  Annual Marijuana Establishment Registration 

○ Local Compliance: 
■ Certificate of Occupancy 
■ Special Permits 
■ Variances 
■ Site Plan Approvals 
■ As-Built Drawings 

○ Corporate Governance: 
■ Annual Report 
■ Secretary of Commonwealth Filings 

● Business Records: Records that require ongoing maintenance and updates. These records 
can be electronic or hard copy (preferably electronic) and at minimum include: 

○ Assets and liabilities; 



○ Monetary transactions; 
○ Books of accounts, which will include journals, ledgers, and supporting 

documents, agreements, checks, invoices, and vouchers; 
○ Sales records including the quantity, form, and cost of marijuana products; and  
○ Salary and wages paid to each employee, or stipend, executive compensation, 

bonus, benefit, or item of value paid to any persons having direct or indirect 
control over the Western Front. 

● Personnel Records: At a minimum will include: 
○ Job descriptions for each agent and volunteer position, as well as organizational 

charts consistent with the job descriptions; 
○ A personnel record for each marijuana establishment agent. Such records will be 

maintained for at least twelve (12) months after termination of the agent’s 
affiliation with Western Front and will include, at a minimum, the following: 

■ All materials submitted to the Commission pursuant to 935 CMR 
500.030(2); 

■ Documentation of verification of references; 
■ The job description or employment contract that includes duties, authority, 

responsibilities, qualifications, and supervision; 
■ Documentation of all required training, including training regarding 

privacy and confidentiality requirements, and the signed statement of the 
individual indicating the date, time, and place he or she received said 
training and the topics discussed, including the name and title of 
presenters; 

■ Documentation of periodic performance evaluations; and 
■ A record of any disciplinary action taken. 
■ Notice of completed responsible vendor and eight-hour related duty 

training. 
○ A staffing plan that will demonstrate accessible business hours; 
○ Personnel policies and procedures; and 
○ All background check reports obtained in accordance with [M.G.L c. 6 § 172, 935 

CMR 500.029: Registration of Independent Testing Laboratory Agents], 935 
CMR 500.030: Registration of Marijuana Establishment Agents 803 CMR 2.00: 
Criminal Offender Record Information (CORI).  

● Handling and Testing of Marijuana Records 
○ Western Front will maintain the results of all testing for a minimum of one (1) 

year. 
● Inventory Records 

○ The record of each inventory will include, at a minimum, the date of the 
inventory, a summary of the inventory findings, and the names, signatures, and 
titles of the agents who conducted the inventory. 



● Seed-to-Sale Tracking Records 
○ Western Front will use seed-to-sale tracking software to maintain real-time 

inventory. The seed-to-sale tracking software inventory reporting will meet the 
requirements specified by the Commission and 935 CMR 500.105(8)(e), 
including, at a minimum, an inventory of all marijuana products; and all damaged, 
defective, expired, or contaminated marijuana and marijuana products awaiting 
disposal. 

● Sales Records for Marijuana Retailer 
○ Western Front will maintain records that is has performed a monthly analysis of 

its equipment and sales data to determine that no software has been installed that 
could be utilized to manipulate or alter sales data and that no other methodology 
has been employed to manipulate the sales data and produce such records on 
request to the Commission. 

● Incident Reporting Records 
○ Within ten (10) calendar days, Western Front will provide notice to the 

Commission of any incident described in 935 CMR 500.110(9)(a), by submitting 
an incident report in the form and manner determined by the Commission which 
details the circumstances of the event, any corrective action taken, and 
confirmation that the appropriate law enforcement authorities were notified within 
twenty-four (24) hours of discovering the breach or incident.  

○ All documentation related to an incident that is reportable pursuant to 935 CMR 
500.110(9)(a) will be maintained by Western Front for no less than one year or 
the duration of an open investigation, whichever is longer, and made available to 
the Commission and law enforcement authorities within Western Front’s 
jurisdiction on request. 

● Visitor Records 
○ A visitor sign-in and sign-out log will be maintained at the security office. The 

log will include the visitor’s name, address, organization or firm, date, time in and 
out, and the name of the authorized agent who will be escorting the visitor. 

● Waste Disposal Records 
○ When marijuana or marijuana products are disposed of, Western Front will create 

and maintain an electronic record of the date, the type and quantity disposed of or 
handled, the manner of disposal or other handling, the location of disposal or 
other handling, and the names of the two Western Front agents present during the 
disposal or other handling, with their signatures. Western Front will keep disposal 
records for at least three (3) years. This period will automatically be extended for 
the duration of any enforcement action and may be extended by an order of the 
Commission. 

 
 



● Security Records 
○ A current list of authorized agents and service personnel that have access to the 

surveillance room will be available to the Commission upon request. 
○ Recordings from all video cameras which shall be enabled to record twenty-four 

(24) hours each day shall be available for immediate viewing by the Commission 
on request for at least the preceding ninety (90) calendar days or the duration of a 
request to preserve the recordings for a specified period of time made by the 
Commission, whichever is longer.  

○ Recordings shall not be destroyed or altered and shall be retained as long as 
necessary if Western Front is aware of pending criminal, civil or administrative 
investigation or legal proceeding for which the recording may contain relevant 
information. 

● Transportation Records 
○ Western Front will retain all transportation manifests for a minimum of one (1) 

year and make them available to the Commission upon request. 
● Agent Training Records 

○ Documentation of all required training, including training regarding privacy and 
confidentiality requirements, and a signed statement of the individual indicating 
the date, time, and place he or she received the training, the topics discussed and 
the name and title of the presenter(s). 

● Responsible Vendor Training 
○ Western Front shall maintain records of Responsible Vendor Training Program 

compliance for four (4) years and make them available to inspection by the 
Commission and any other applicable licensing authority on request during 
normal business hours.  

● Closure 
○ In the event Western Front closes, all records will be kept for at least two (2) 

years at Western Front’s expense in a form (electronic, hard copies, etc.) and 
location acceptable to the Commission. In addition, Western Front will 
communicate with the Commission during the closure process and accommodate 
any additional requests the Commission or other agencies may have. 

● Written Operating Policies and Procedures: Policies and Procedures related to Western 
Front’s operations will be updated on an ongoing basis as needed and undergo a review 
by the executive management team on an annual basis. Policies and Procedures will 
include the following: 

○ Security measures in compliance with 935 CMR 500.110; 
○ Employee security policies, including personal safety and crime prevention 

techniques; 



○ A description of Western Front’s hours of operation and after-hours contact 
information, which will be provided to the Commission, made available to law 
enforcement officials upon request, and updated pursuant to 935 CMR 500.000. 

○ Storage of marijuana in compliance with 935 CMR 500.105(11); 
○ Description of the various strains of marijuana to be sold, as applicable, and the 

form(s) in which marijuana will be sold; 
○ Price list for Marijuana and Marijuana Products, and alternate price lists for 

patients with documented Verified Financial Hardship as defined in 501.002: 
Definitions, as required by 935 CMR 501.100(1)(f); 

○ Procedures to ensure accurate recordkeeping, including inventory protocols in 
compliance with 935 CMR 500.105(8) and (9); 

○ Plans for quality control, including product testing for contaminants in 
compliance with 935 CMR 500.160; 

○ A staffing plan and staffing records in compliance with 935 CMR 500.105(9)(d); 
○ Emergency procedures, including a disaster plan with procedures to be followed 

in case of fire or other emergencies; 
○ Alcohol, smoke, and drug-free workplace policies; 
○ A plan describing how confidential information will be maintained; 
○ Policy for the immediate dismissal of any dispensary agent who has: 

■ Diverted marijuana, which will be reported to Law Enforcement 
Authorities and to the Commission; 

■ Engaged in unsafe practices with regard to Western Front operations, 
which will be reported to the Commission; or 

■ Been convicted or entered a guilty plea, plea of nolo contendere, or 
admission to sufficient facts of a felony drug offense involving 
distribution to a minor in the Commonwealth, or a like violation of the 
laws of another state, the United States or a foreign jurisdiction, or a 
military, territorial, or Native American tribal authority. 

○ A list of all board of directors, members, and executives of Western Front, and 
members, if any, of the licensee must be made available upon request by any 
individual.  This requirement may be fulfilled by placing this information on 
Western Front’s website. 

○ Policies and procedures for the handling of cash on Western Front premises 
including but not limited to storage, collection frequency and transport to 
financial institution(s), to be available upon inspection. 

○ Policies and procedures to prevent the diversion of marijuana to individuals 
younger than 21 years old. 

○ Policies and procedures for energy efficiency and conservation that will include: 



■ Identification of potential energy use reduction opportunities (including 
but not limited to natural lighting, heat recovery ventilation and energy 
efficiency measures), and a plan for implementation of such opportunities; 

■ Consideration of opportunities for renewable energy generation, including, 
where applicable, submission of building plans showing where energy 
generators could be placed on site, and an explanation of why the 
identified opportunities were not pursued, if applicable; 

■ Strategies to reduce electric demand (such as lighting schedules, active 
load management and energy storage); and 

■ Engagement with energy efficiency programs offered pursuant to M.G.L. 
c. 25 § 21, or through municipal lighting. 

○ Policies and procedures to promote workplace safety consistent with applicable 
standards set by the Occupational Safety and Health Administration, including 
plans to identify and address any biological, chemical or physical hazards. Such 
policies and procedures shall include, at a minimum, a hazard communication 
plan, personal protective equipment assessment, a fire protection plan, and an 
emergency action plan.  

● Application Renewal Records 
○ Western Front shall keep and submit as a component of the renewal application 

documentation that the establishment requested from its Host Community the 
records of any cost to a city or town reasonably related to the operation of the 
establishment, which would include the city’s or town’s anticipated and actual 
expenses resulting from the operation of the establishment in its community. The 
applicant shall provide a copy of the electronic or written request, which should 
include the date of the request, and either the substantive response(s) received or 
an attestation that no response was received from the city or town. The request 
should state that, in accordance with M.G.L. c. 94G, § 3(d), any cost to a city or 
town imposed by the operation of a Marijuana Establishment or MTC shall be 
documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26. 

 
Record-Retention 

Western Front will meet Commission recordkeeping requirements and retain a copy of all 
records for two (2) years, unless otherwise specified in the regulations. 

 



MAINTAINING OF FINANCIAL RECORDS 
 
Western Front, LLC's (“Western Front”) operating policies and procedures ensure financial 
records are accurate and maintained in compliance with the Commission’s Adult Use of 
Marijuana regulations (935 CMR 500). Financial records maintenance measures include policies 
and procedures requiring that: 

● Confidential information will be maintained in a secure location, kept separate from all 
other records, and will not be disclosed without the written consent of the individual to 
whom the information applies, or as required under law or pursuant to an order from a 
court of competent jurisdiction; provided however, the Commission may access this 
information to carry out its official duties.   

● All recordkeeping requirements under 935 CMR 500.105(9) are followed, including: 
○ Keeping written business records, available for inspection, and in accordance with 

generally accepted accounting principles, which will include manual or 
computerized records of: 

■ Assets and liabilities; 
■ Monetary transactions; 
■ Books of accounts, which will include journals, ledgers, and supporting 

documents, agreements, checks, invoices, and vouchers; 
■ Sales records including the quantity, form, and cost of marijuana products; 

and 
■ Salary and wages paid to each employee, or stipend, executive 

compensation, bonus, benefit, or item of value paid to any persons having 
direct or indirect control over the Western Front. 

● All sales recording requirements under 935 CMR 500.140(5) are followed, including: 
○ Utilizing a point-of-sale (POS) system approved by the Commission, in 

consultation with the DOR, and a sales recording module approved by DOR; 
○ Conducting a monthly analysis of its equipment and sales date, and maintaining 

records, available to the Commission upon request, that the monthly analysis has 
been performed; 

○ Complying with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1 
regarding recordkeeping requirements; 

○ Adopting separate accounting practices at the point-of-sale for marijuana and 
marijuana product sales, and non-marijuana sales; 

○ Maintaining such records that would allow for the Commission and the DOR to 
audit and examine the point-of-sale system used in order to ensure compliance 
with Massachusetts tax laws and 935 CMR 500; and 

 
 
 



● Additional written business records will be kept, including, but not limited to, records of: 
○ Compliance with liability insurance coverage or maintenance of escrow 

requirements under 935 CMR 500.105(10) and all bond or escrow requirements 
under 935 CMR 500.105(16); 

○ Fees paid under 935 CMR 500.005 or any other section of the Commission’s 
regulations; and 

○ Fines or penalties, if any, paid under 935 CMR 500.360 or any other section of 
the Commission’s regulations. 

● Application Renewal Records 
○ Western Front will keep and submit as a component of the renewal application 

documentation that the establishment requested from its Host Community the 
records of any cost to the City of Chelsea (the “city”) reasonably related to the 
operation of the establishment, which would include the city’s anticipated and 
actual expenses resulting from the operation of the establishment in its 
community. Western Front will provide a copy of the electronic or written 
request, which will include the date of the request, and either the substantive 
response(s) received or an attestation that no response was received from the city 
or town. The request should state that, in accordance with M.G.L. c. 94G, § 3(d), 
any cost to the city imposed by the operation of Western Front will be 
documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26. 



QUALIFICATIONS AND TRAINING 
 
Western Front, LLC's (“Western Front”) will ensure that all employees hired to work at a 
Western Front facility will be qualified to work as a marijuana establishment agent and properly 
trained to serve in their respective roles in a compliant manner.  
 
Qualifications 

In accordance with 935 CMR 500.030, a candidate for employment as a marijuana establishment 
agent must be 21 years of age or older. In addition, the candidate cannot have been convicted of 
a criminal offense in the Commonwealth involving the distribution of controlled substances to 
minors, or a like violation of the laws of another state, the United States, or foreign jurisdiction, 
or a military, territorial, or Native American tribal authority.  
 
Western Front will also ensure that its employees are suitable for registration consistent with the 
provisions of 935 CMR 500.802. In the event that Western Front discovers any of its agents are 
not suitable for registration as a marijuana establishment agent, the agent’s employment will be 
terminated, and Western Front will notify the Commission within one (1) business day that the 
agent is no longer associated with the establishment.  
 
Training 

As required by 935 CMR 500.105(2), and prior to performing job functions, each of Western 
Front’s agents will successfully complete a comprehensive training program that is tailored to 
the roles and responsibilities of the agent’s job function. Agent training will at least include the 
Responsible Vendor Training Program and eight (8) hours of on-going training annually.  
 
All of Western Front’s current Owners, managers, and employees that are involved in the 
handling and sale of marijuana at the time of licensure or renewal of licensure will have attended 
and successfully completed the mandatory Responsible Vendor Training Program operated by an 
education provider accredited by the Commission to provide the annual minimum of three (3) 
hours of required training to marijuana establishment agents to be designated a “Responsible 
Vendor”. Once Western Front is designated a “Responsible Vendor”, all new employees 
involved in the handling and sale of marijuana will successfully complete a Responsible Vendor 
Training Program within 90 days of the date they are hired. After initial successful completion of 
a Response Vendor Training Program, each Owner, manager, and employee involved in the 
handling and sale of marijuana will successfully complete the program once every year thereafter 
to maintain designation as a “Responsible Vendor”.  
 
Western Front will also encourage administrative employees who do not handle or sell marijuana 
to take the “Responsible Vendor” program on a voluntary basis to help ensure compliance. 
Western Front’s records of Responsible Vendor Training Program compliance will be 



maintained for at least four (4) years and made available during normal business hours for 
inspection by the Commission and any other applicable licensing authority on request. 
 
As part of the Responsible Vendor Training Program, Western Front’s agents will receive 
training on a variety of topics relevant to marijuana establishment operations, including but not 
limited to the following: 

1. Marijuana’s effect on the human body, including: 

 Scientifically based evidence on the physical and mental health effects based on the 
type of Marijuana Product; 

 The amount of time to feel impairment; 

 Visible signs of impairment; and  

 Recognizing signs of impairment 
2. Diversion prevention and prevention of sales to minors, including best practices; 
3. Compliance with all tracking requirements;  
4. Acceptable forms of identification, including: 

 How to check identification; 

 Spotting false identification; 

 Patient registration cards formerly and validly issued by the DPH or currently and 
validly issued by the Commission; and 

 Common mistakes made in verification  
5. Other key state laws and rules affecting Owners, managers, and employees, including: 

 Local and state licensing and enforcement; 

 Incident and notification requirements; 

 Administrative and criminal liability; 

 License sanctions; 

 Waste disposal; 

 Health and safety standards; 

 Patrons prohibited from bringing marijuana onto licensed premises; 

 Permitted hours of sale; 

 Conduct of establishment; 

 Permitting inspections by state and local licensing and enforcement authorities; 

 Licensee responsibilities for activities occurring within licensed premises; 

 Maintenance of records; 

 Privacy issues; and 
 Prohibited purchases and practices. 



WESTERN FRONT, LLC 
 

CHELSEA RETAILER ENERGY COMPLIANCE PLAN 
 
Western Front, LLC (“Western Front”) will ensure its Retailer facility remains in compliance with the 
energy efficiency and conservation regulations codified in 935 CMR 500.105(1)(q) and 500.105(15).  
 
Potential Energy-Use Reduction Opportunities 
Western Front utilizes the following for energy-use reduction and implementation. 

 
1. LED lighting for all ceiling, display, and other fixtures. 
2. Specific rooms will have lighting with occupancy sensors.  
3. Refrigeration units will be closed-top Energy Star units. 

 
As the need and opportunity for facility upgrades and maintenance arise in the future, Western 
Front will continue to evaluate energy-use reduction opportunities.  

 
Renewable Energy Generation Opportunities 
Western Front will continue to evaluate opportunities for renewable energy generation. 
 
Strategies to Reduce Electric Demand 
Western Front utilizes the following strategies to reduce electric demand. 
 

1. Utilizing efficient and high performance, refrigerators, lights, temperature control measures, heating 
units, and insulation. 

2. Identifying energy efficiency experts to assist in the design of the facility. 
3. Ongoing energy usage audits to determine where adjustments may be required. 
4. Exploring energy storage programs and active load management. 

 
As the need and opportunity for facility upgrades and maintenance arise in the future, Western 
Front will continue to evaluate strategies to reduce electric demand. 

 
Opportunities for Engagement with Energy Efficiency Programs  
Western Front will continue to evaluate its options for engagement with energy efficiency programs 
offered pursuant to M.G.L. c. 25, s. 21, or through municipal lighting plants. 
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