
Massachusetts Cannabis Control Commission

Marijuana Cultivator

General Information:

License Number: MC281359

Original Issued Date: 12/31/2018

Issued Date: 01/14/2021

Expiration Date: 01/16/2022

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Silver Therapeutics, Inc

Phone Number: 

518-570-9067

Email Address: joshuaasilver@gmail.com

Business Address 1: 82 Wendell Ave Business Address 2: Suite 100

Business City: Pittsfield Business State: MA Business Zip Code: 01201

Mailing Address 1: 89 Court Street Mailing Address 2: 

Mailing City: Saratoga Springs Mailing State: NY Mailing Zip Code: 12866

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: yes

Priority Applicant Type: RMD Priority

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: RPA201854

RMD INFORMATION

Name of RMD: Silver Therapeutics, Inc.

Department of Public Health RMD Registration Number: RPA201854

Operational and Registration Status: Obtained Provisional Certificate of Registration only

To your knowledge, is the existing RMD certificate of registration in good standing?: yes

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 29.6 Percentage Of Control: 33.3

Role: Owner / Partner Other Role: Executive

First Name: Joshua Last Name: Silver Suffix: 
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Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 29.6 Percentage Of Control: 33.3

Role: Owner / Partner Other Role: Executive

First Name: Brendan Last Name: McKee Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 29.6 Percentage Of Control: 33.3

Role: Owner / Partner Other Role: Executive

First Name: Joshua Last Name: Ferranto Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
Business Interest in Other State 1

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Silver Therapeutics of Portland LLC Entity DBA: 

Entity Description: Silver Therapeutics of Portland LLC holds a conditional license for a retail establishment in Mane

Entity Phone: 

518-570-9067

Entity Email: 

josh@agtherapeutics.com

Entity Website: 

Entity Address 1: 84 Marginal Way Entity Address 2: Suite 600

Entity City: Portland Entity State: ME Entity Zip Code: 04101 Entity Country: USA

Entity Mailing Address 1: 84 Marginal Way Entity Mailing Address 2: Suite 600

Entity Mailing City: 

Portland

Entity Mailing State: ME Entity Mailing Zip Code: 

04101

Entity Mailing Country: 

USA

Business Interest in Other State 2

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment

Owner First Name: Owner Last Name: Owner Suffix: 

Date generated: 03/25/2021 Page: 2 of 9



Entity Legal Name: Silver Therapeutics Cultivation, LLC Entity DBA: 

Entity Description: Silver Therapeutics Cultivation LLC holds a conditional license for a cultivation facility in Maine.

Entity Phone: 

518-570-9067

Entity Email: 

josh@agtherapeutics.com

Entity Website: 

Entity Address 1: 84 Marginal Way Entity Address 2: Suite 600

Entity City: Portland Entity State: ME Entity Zip Code: 04101 Entity Country: USA

Entity Mailing Address 1: 84 Marginal Way Entity Mailing Address 2: Suite 600

Entity Mailing City: 

Portland

Entity Mailing State: ME Entity Mailing Zip Code: 

04101

Entity Mailing Country: 

USA

Business Interest in Other State 3

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Silver Therapeutics of Berwick, LLC Entity DBA: 

Entity Description: Silver Therapeutics of Berwick LLC holds a conditional license for a retail establishment in Maine

Entity Phone: 

518-570-9067

Entity Email: 

josh@agtherapeutics.com

Entity Website: 

Entity Address 1: 84 Marginal Way Entity Address 2: Suite 600

Entity City: Portland Entity State: ME Entity Zip Code: 04101 Entity Country: USA

Entity Mailing Address 1: 84 Marginal Way Entity Mailing Address 2: Suite 600

Entity Mailing City: 

Portland

Entity Mailing State: ME Entity Mailing Zip Code: 

04101

Entity Mailing Country: 

USA

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Orange Marijuana Establishment State: 

MA

Individual 2

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Williamstown Marijuana Establishment State: 

MA

Individual 3

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 4

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Transporter with Other Existing ME License

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 5

First Name: Brendan Last Name: McKee Suffix: 
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Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Williamstown Marijuana Establishment State: MA

Individual 6

First Name: Brendan Last Name: McKee Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 7

First Name: Brendan Last Name: McKee Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 8

First Name: Brendan Last Name: McKee Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Transporter with Other Existing ME License

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 9

First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Williamstown Marijuana Establishment State: MA

Individual 10

First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 11

First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 12

First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Transporter with Other Existing ME 

License

Marijuana Establishment City: Orange Marijuana Establishment State: MA

Individual 13

First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 14

First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Cultivator

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 15
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First Name: Joshua Last Name: Ferranto Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 16

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Boston Marijuana Establishment State: 

MA

Individual 17

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Cultivator

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 18

First Name: Joshua Last Name: Silver Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 19

First Name: Brendan Last Name: McKee Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Retailer

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 20

First Name: Brendan Last Name: McKee Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Cultivator

Marijuana Establishment City: Boston Marijuana Establishment State: MA

Individual 21

First Name: Brendan Last Name: McKee Suffix: 

Marijuana Establishment Name: Silver Therapeutics, Inc. Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Boston Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 158 Gov. Dukakis Dr.

Establishment Address 2: 

Establishment City: Orange Establishment Zip Code: 01364

Approximate square footage of the Establishment: 20000 How many abutters does this property have?: 4

Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

Cultivation Tier: Tier 03: 10,001 to 20,000 sq. ft Cultivation Environment: Indoor

FEE QUESTIONS

Cultivation Tier: Tier 03: 10,001 to 20,000 sq. ft Cultivation Environment: Indoor

HOST COMMUNITY INFORMATION
Host Community Documentation:
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Document Category Document Name Type ID Upload Date

Certification of Host Community Agreement HCA Certification Orange.pdf pdf 5aec8887a9bf2311b8c6d509 05/04/2018

Community Outreach Meeting Documentation HCA Attestation Form Orange.pdf pdf 5aec88a63deece0450ce853f 05/04/2018

Plan to Remain Compliant with Local Zoning Ltr re local zoning.pdf pdf 5aff22163deece0450ce8d4d 05/18/2018

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $1

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Ltr re Positive Impact.pdf pdf 5aecb732f5ed5811d6e449ac 05/04/2018

ADDITIONAL INFORMATION NOTIFICATION

Notification: I Understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role: 

First Name: Joshua Last Name: Silver Suffix: 

RMD Association: RMD Owner

Background Question: no

Individual Background Information 2

Role: Other Role: 

First Name: Brendan Last Name: McKee Suffix: 

RMD Association: RMD Owner

Background Question: no

Individual Background Information 3

Role: Other Role: 

First Name: Joshua Last Name: Ferranto Suffix: 

RMD Association: RMD Owner

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Department of Revenue - Certificate of Good 

standing

Good Standing Tax 4 10 18.pdf pdf 5aeca6fa1f5e4d0443cb5eb4 05/04/2018

Secretary of Commonwealth - Certificate of 

Good Standing

Good Standing 4 9 18.pdf pdf 5aeca75011a2fe04237f6ca3 05/04/2018
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Bylaws Silver Therapeutics Corporate 

Bylaws.pdf

pdf 5aff22d953899e3d7b66188a 05/18/2018

Articles of Organization Articles of Organization and 

Conversion.pdf

pdf 5aff239b1f5e4d0443cb65f9 05/18/2018

Certificates of Good Standing:

Document Category Document Name Type ID Upload 

Date

Department of Unemployment Assistance - 

Certificate of Good standing

Cert of GS - DUA 

10.16.2020.pdf

pdf 5fa412066e60eb07f57f18dd 11/05/2020

Department of Revenue - Certificate of Good 

standing

Good Standing Tax 10 13 

20.pdf

pdf 5fa412073bf49c082a42591b 11/05/2020

Secretary of Commonwealth - Certificate of Good 

Standing

Good Standing - SOS - 

10.08.20.pdf

pdf 5fa4120cdd2d7407bedeb4f3 11/05/2020

Massachusetts Business Identification Number: 001327528

Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Proposed Timeline Silver Therapeutics Updated Timeline (Final).pdf pdf 5fa0316d4a2789086108c076 11/02/2020

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Policies and Procedures for cultivating. Cultivation Policy.pdf pdf 5fa0360a7083620840284fbc 11/02/2020

Separating recreational from medical operations, 

if applicable

Separating Rec. from 

Med..pdf

pdf 5fa0360cdfcf9f07cd9439e5 11/02/2020

Restricting Access to age 21 and older Restricting Access to Age 

21.pdf

pdf 5fa0360d0daeb60847faae24 11/02/2020

Security plan Security Policy.pdf pdf 5fa03610df85ec07dfb87bed 11/02/2020

Prevention of diversion Prevention of Diversion.pdf pdf 5fa036114a2789086108c099 11/02/2020

Storage of marijuana Storage Policy.pdf pdf 5fa0363775aac308359abb10 11/02/2020

Transportation of marijuana Transportation Policy.pdf pdf 5fa03639dd2d7407bedeabb6 11/02/2020

Inventory procedures Inventory Policy.pdf pdf 5fa0363a3bf49c082a42500b 11/02/2020

Quality control and testing Quality Control.pdf pdf 5fa0363ba75869080486ac2a 11/02/2020

Dispensing procedures Retail Dispensing.pdf pdf 5fa0363c5b823307b79b5883 11/02/2020

Personnel policies including background checks Personnel Policy.pdf pdf 5fa036565b823307b79b5887 11/02/2020

Record Keeping procedures Record Keeping.pdf pdf 5fa036570daeb60847faae2a 11/02/2020

Maintaining of financial records Maintaining Financial 

Records.pdf

pdf 5fa036584a2789086108c09f 11/02/2020
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Diversity plan Diversity Plan.pdf pdf 5fa0365975aac308359abb14 11/02/2020

Qualifications and training Employee Qualifications.pdf pdf 5fa03659dd2d7407bedeabbc 11/02/2020

Energy Compliance Plan Energy Compliance Policy.pdf pdf 5fa03668edc7d60856d960b8 11/02/2020

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: 

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: 

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: I Agree

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: I Agree

I certify that all information contained within this renewal application is complete and true.: I Agree

ADDITIONAL INFORMATION NOTIFICATION

Notifcation: I Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Silver Therapeutics, Inc. (the "Company") has worked diligently to ensure that its Marijuana Retailer has a 

positive impact on its host community and on areas of disproportionate impact as defined by the Commission (each an "ADI"). In compliance 

with its positive impact plan, the Company held multiple job fairs and posted notices in newspapers of general circulation in ADI's near it's 

Marijuana Retailer, such as the Berkshire Eagle, the Daily Hampshire Gazette, the Greenfield Recorder, the Amherst Bulletin and the Pittsfield 

Gazette. As a result of this outreach, approximately 31% of its workforce is from nearby ADI's. Another tenant of the Company's positive impact 

plan was to provide its employees with opportunities to advance within the Company via management training programs. The Company has had 

ten (10) employees participate in this program. The Company has attached copies of its newspaper advertisements, attendance records at job 

fairs and the expungement clinic, as well as a copy of the presentation provided for the attendees of the expungement clinic as additional 

supporting evidence of the Company's compliance with its plan for positive impact.  The Company has also uploaded its revised Positive Impact 

Plan, which is consistent with current CCC regulations and guidance. Additionally, at its September 10, 2019 job fair, the Company hired an 

attorney to hold an expungement clinic for Massachusetts residents with past drug convictions (or whose parents or spouses have past drug 

convictions). The information obtained for the presentation was done with guidance from the MA ACLU for accuracy and is included as a 

separate attachment. Seven (7) individuals attended this meeting. The Company is also posting a free, pre-recorded, virtual legal briefing on the 

expungement and record sealing process for the entire month of December 2020.  A copy of the notice for this event is included herewith. 

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Silver Therapeutics Inc. (the "Company") has worked diligently to comply with its diversity plan and to 

promote equity among minorities, women, veterans, people with disabilities, and people of all gender identities and sexual orientation in the 

recruitment and hiring of employees. The Company respectfully submits the following measurements pursuant to its diversity plan: (1) the 

Company has employed 16 women, 3 people of color and 1 veteran; (2) 1 veteran and 4 women have been promoted to management level 

positions; (3) the Company has created 36 total jobs; (4) all employees engaged in an initial training course covering the benefits of workplace 
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diversity, the importance of sensitivity and inclusion, and the legal basis for providing an equal opportunity workplace and are required to 

complete this training once annually; (5) the Company posted notice of its job openings in the following publications: Berkshire Eagle, the Daily 

Hampshire Gazette, the Greenfield Recorder, the Amherst Bulletin and the Pittsfield Gazette. 

HOURS OF OPERATION

Monday From: Open 24 Hours Monday To: Open 24 Hours

Tuesday From: Open 24 Hours Tuesday To: Open 24 Hours

Wednesday From: Open 24 Hours Wednesday To: Open 24 Hours

Thursday From: Open 24 Hours Thursday To: Open 24 Hours

Friday From: Open 24 Hours Friday To: Open 24 Hours

Saturday From: Open 24 Hours Saturday To: Open 24 Hours

Sunday From: Open 24 Hours Sunday To: Open 24 Hours
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Joshua Silver, Esq. 

89 Court Street 

Saratoga Springs, NY 12866 

(518) 570-9067 

joshuaasilver@gmail.com 

 

May 4, 2018 
VIA ONLINE SUMISSION ONLY 
 

Cannabis Control Commission 

101 Federal Street, 13th floor 
Boston, MA 02110 

 

Applicant: Silver Therapeutics, Inc. 

License Type: Marijuana Retailer 

Location: 158 Gov. Dukakis Dr., Orange MA 

  Packet:  Application of Intent – Plan for Compliance with Local Zoning 
  Rule:  935 CMR 500.101(2)(b)(9) 
 

Dear Commission Staff: 
 

I am the Chief Executive Officer of Silver Therapeutics, Inc. (the “Company”).  This letter is 

submitted in response to the requirement set forth in 935 CMR 500.101(2)(b)(9), which 

provides: 

 

If physically separate from the RMD location a description of plans to ensure that the Marijuana 

Establishment is or will be compliant with local codes, ordinances and bylaws for the physical 

address of the Marijuana Establishment which shall include, but not be limited to, the 

identification of any local licensing requirements for the adult use of marijuana. 
 

RESPONSE:  The location of the proposed Marijuana Cultivator is the same as the RMD 

location approved by the DPH for a Provisional Certificate of Registration.   

 

The Town of Orange has not adopted a zoning ordinance that specifically affects marijuana 

uses. There are no public or private schools providing education in kindergarten or any of 

grades one through 12 within 500 feet of the proposed cultivation facility (measured 

property line to property line).  A list of all such uses is attached to this letter. 

 

The Town’s Zoning By-Law requires that any development involving warehouse space that 

consists of more than 10,000 square feet, requires a Special Permit.  The Company will 

comply with this zoning by-law by applying for a special use permit.  

 

 

 
Joshua Silver, CEO 



 

LIST OF USES WITHIN 500 FEET FROM 158 GOVERNOR DUKAKIS DRIVE, ORANGE MA 

ADDRESS OWNER - USE 

184 Gov. Dukakis Dr. Seaman’s Paper – Warehouse Space and 
Paper Manufacturing. 

131 Gov. Dukakis Dr.  Seaman’s Paper – Warehouse Space and  
Paper Manufacturing. 

104 Gov. Dukakis Dr.  PTG Realty, LLC - Warehouse Space 

82 Gov. Dukakis Dr. Princeton Forest Products 

80 Airport St. Town of Orange – Municipal Airport 

110 Daniel Shays Hwy Prakik Sonam Corporation - Motel 

201 Gov Dukakis Donald Castine – Warehouse Space 

10 Lucci Drive Orange Distribution Co. – Warehouse Space 

54 Gov. Dukakis Dr Princeton Forest Products, Inc. – Warehouse 
Space 

 



11/2/2020 Mail - dglissman@princelobel.com

https://mail.princelobel.com/owa/#path=/mail/sentitems 1/1

Silver Therapeutics Inc.

Ms. Volker,
 
This office represents Silver Therapeu�cs Inc. (“Silver”) in connec�on with the licensing and permi�ng of its proposed
marijuana establishment at 158 Gov. Dukakis Way (the “Establishment”).  Silver’s exis�ng provisional license from the
Cannabis Control Commission (“CCC”) for the Establishment is currently up for renewal.
 
Pursuant the renewal applica�on requirements set forth by the CCC, we are wri�ng to respec�ully request that you provide
our office with records of any cost incurred by Orange reasonably related to the opera�on of the Establishment. 
 
Please do not hesitate to contact me directly if you have any comments or ques�ons.
 
Thank you,
Dan
 
Daniel Glissman

 

Prince Lobel Tye LLP
One International Place, Suite 3700  
Boston, Massachusetts 02110   
 

617 456 8181 Direct
[dglissman@princelobel.com]dglissman@princelobel.com 

 

Glissman, Daniel
Mon 11/2/2020 9:51 AM

To: 'gvoelker@townoforange.org' <gvoelker@townoforange.org>;

http://www.princelobel.com/
http://www.princelobel.com/




Joshua Silver, Esq. 

89 Court Street 

Saratoga Springs, NY 12866 

(518) 570-9067 

joshuaasilver@gmail.com 

 

April 23, 2018 
VIA ONLINE SUMISSION ONLY 
 

Cannabis Control Commission 

101 Federal Street, 13th floor 
Boston, MA 02110 

 

Applicant: Silver Therapeutics, Inc. 

License Type: Marijuana Cultivator 

Location: 158 Gov. Dukakis Dr., Orange MA 

  Packet:  Application of Intent – Plan for Positive Impact 
  Rule:  935 CMR 500.101(2)(b)(10) 
 

Dear Commission Staff: 
 

I am the Chief Executive Officer of Silver Therapeutics, Inc. (the “Company”).  This letter is 

submitted in response to the requirement set forth in 935 CMR 500.101(2)(b)(10), which 

provides: 

 

A plan by the Marijuana Establishment to positively impact areas of 

disproportionate impact, as defined by the Commission. 
 

RESPONSE:  The location of the proposed Marijuana Cultivation facility is not in an area 

designated by the CCC as having disproportionate impact. Nevertheless, the Company can still 

have positive impact upon such areas by achieving Leadership Certification as a Social Justice 

Leader.  In that regards, as long as certain financial milestones are met, the Company intends to 

commit up to 1% of its revenue to the CCC’s Social Equity Training and Technical Assistance 

Fund and will conduct up to 50 hours of educational seminars targeted to residents of areas of 

disproportionate impact in one or more of the following: marijuana cultivation, marijuana product 

manufacturing, marijuana retailing, or marijuana business training.  The Company will also 

endeavor to recruit employees from areas of disproportionate impact. 
 

 

Very Truly Yours,  

 

 
 

Joshua Silver, CEO 



NORTHWEST REGISTERED AGENT
SILVER THERAPEUTICS, INC.
82 WENDELL AVE
PITTSFIELD MA  01201-7066

Commonwealth of Massachusetts
Department of Revenue
Christopher C. Harding, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L1257453312
April 9, 2018
0-000-461-162

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, SILVER
THERAPEUTICS, INC. is in compliance with its tax obligations under Chapter 62C of the
Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6367 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

000016

 



In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

The Commonwealth of Massachusetts
Secretary of the Commonwealth

State House, Boston, Massachusetts 02133
William Francis Galvin

Secretary of the  
Commonwealth Date:

To Whom It May Concern :

I hereby certify that according to the records of this office,

is a domestic corporation organized on  

I further certify that there are no proceedings presently pending under the Massachusetts Gen-

eral Laws Chapter 180 section 26 A, for revocation of the charter of said corporation; that the 

State Secretary has not received notice of dissolution of the corporation pursuant to Massachu-

setts General Laws, Chapter 180, Section 11, 11A, or 11B; that said corporation has filed all 

annual reports, and paid all fees with respect to such reports, and so far as appears of record said 

corporation has legal existence and is in good standing with this office.

Certificate Number:

Verify this Certificate at: http://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx

Processed by:

April 06, 2018

SILVER THERAPEUTICS, INC.

February 01, 2017

18040143920
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BYLAWS OF Silver Therapeutics, Inc. 

(the "Corporation")  

SHAREHOLDERS (the "Shareholders")  

Annual Meeting 

1. A meeting of the Shareholders will be held annually for the purpose of electing directors (the 

"Directors") of the Corporation and for the purpose of doing other business as may come before the 

meeting. If the day fixed for the annual meeting is a legal holiday in the Commonwealth of 

Massachusetts, the annual meeting will be held on the next succeeding business day or on a date 

determined by the board of directors for the Corporation (the "Board") that is no later than two 

weeks after the date specified in the meeting notice. 

Special Meetings 

2. Unless otherwise prescribed by statute, special meetings of the Shareholders, for any purpose or 

purposes,  may only be called  in the following ways:  

a. By a majority of the Board; or 

b. By the president of the Corporation (the "President"); or 

c. By the holders of shares entitled to cast in total not less than 10 percent of the votes on any 

issue proposed for the meeting where written requests describing the purpose or purposes 

for the special meeting are signed, dated and delivered to a member of the Board or other 

Officer of the Corporation. 

3. The Board will determine the time, place and date of any special meeting, which, unless the special 

meeting is called by a majority of the Board, will be held not more than 10 days after the written 

request to call the special meeting is delivered to the Board. Special meetings will be limited to 

discussing and voting on the items identified in the meeting notice. 

Place of Meeting 

4. The annual meetings or special meetings of the Shareholders may be held at any place in or out of 

the Commonwealth of Massachusetts at a place to be determined at the discretion of the Board. If 
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no designation of the location is made for any annual or special meeting of the Shareholders, the 

place of the meeting will be the Principal Office of the Corporation. The Corporation must hold its 

annual meeting within the earlier of: a) six months after the end of the Corporation's fiscal year or; 

b) fifteen months after its last annual meeting. If an annual meeting is not held within that time 

period, a Shareholder may direct a request in writing to the Chairman of the Board of the 

Corporation to hold the annual meeting. If a notice of meeting is not given within 60 days of that 

request then any Shareholder entitled to vote at an annual meeting may apply to any court having 

jurisdiction for an order directing that the meeting be held and fixing the time and place of the 

meeting. 

Notice of Meetings 

5. The written notice of any meeting will be given 7 to 60 days before the date of the meeting to each 

Shareholder entitled to vote at that meeting. The written notice of the meeting will state the place, 

date and hour of the meeting, the means of remote communications, if any, and, in the case of a 

special meeting, the purpose or purposes for which the meeting is called. 

6. If mailed, notice is given when the notice is deposited in the United States mail, postage prepaid, 

and directed to the Shareholder at the address of the Shareholder as it appears on the records of the 

Corporation. An affidavit of the secretary (the "Secretary") of the Corporation that the notice has 

been given will, in the absence of fraud, be prima facie evidence of the facts stated in the notice. 

7. A written waiver, signed by the person entitled to a notice of meeting, or a waiver by electronic 

transmission by the person entitled to that notice, whether before or after the time stated in the 

notice, will be deemed equivalent to the person receiving the notice. Further, attendance of a 

person at a meeting will constitute a waiver of notice of that meeting, except when the person 

attends a meeting for the express purpose of objecting at the beginning of the meeting to the 

transaction of any business because the meeting is not lawfully called or convened. 

Consent of Shareholders in Lieu of Meeting 

8. Any action to be taken at any annual or special meeting of Shareholders, may be taken without a 

meeting, without prior notice and without a vote, if a consent or consents in writing, setting forth 

the action to be taken, is signed by the holders of outstanding stock having not less than the 

minimum number of votes that would be necessary to authorize or take the action at a meeting at 

which all shares entitled to vote on the matter were present and voted is delivered to the 
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Corporation. Every written consent will bear the date of signature of each Shareholder who signs 

the consent. However, no written consent will be effective unless the consent is delivered, either by 

hand or by certified or registered mail, within 90 days of the earliest dated consent, to the 

Corporation to be filed with the records of proceedings of the Shareholders. 

Remote Communication Meetings 

9. Remote communication means any electronic communication including conference telephone, 

video conference, the Internet, or any other method currently available or developed in the future 

by which Shareholders not present in the same physical location may simultaneously communicate 

with each other. 

10. Where permitted under the statutes and regulations of the Commonwealth of Massachusetts, and in 

the sole and reasonable discretion of the Board of Directors, a meeting of Shareholders of the 

Corporation may be held at a specific location or may be held by any means of remote 

communication. Where a meeting will employ remote communication, one or more Shareholders 

may participate by means of remote communication or the meeting may be held solely by means of 

remote communication at the sole discretion of the Board of Directors. Where any remote 

communication is used in a Shareholder meeting, all persons authorized to vote or take other action 

at the meeting must be able to hear each other during the meeting and each person will have a 

reasonable opportunity to participate. This remote participation in a meeting will constitute 

presence in person at the meeting. All votes or other actions taken at the meeting by means of 

electronic transmission must be maintained as a matter of record by the Corporation. 

List of Shareholders Entitled to Vote 

11. The Officer who has charge of the Shareholders' List of the Corporation will prepare and make, not 

more than 70 days before every meeting of the Shareholders, a complete list of the Shareholders 

entitled to vote at the meeting, arranged in alphabetical order, and showing the address of each 

Shareholder and the number of shares of stock registered in the name of each Shareholder. The list 

must be available for inspection by any Shareholder beginning two days after the meeting is 

announced and continuing through the meeting. The list must be provided for any purpose related 

to the meeting:  

a. On a reasonably accessible electronic network, so long as the information required to access 

the list is provided with the notice of the meeting; or 
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b. During ordinary business hours, at the Principal Office of the Corporation or at a place 

identified in the meeting notice in the city where the meeting will be held. 

12. If the Corporation decides to make the list available on an electronic network, the Corporation will 

ensure that this information is available only to Shareholders of the Corporation. If the meeting is 

to be held at a physical location, then the list will be produced and kept at the time and place of the 

meeting during the whole time of the meeting and may be inspected by any Shareholder who is 

present. 

13. If the meeting is to be held solely by means of remote communication, then the list will also be 

open to the examination of any Shareholder during the whole time of the meeting on a reasonably 

accessible electronic network, and the information required to access the list will be provided with 

the notice of the meeting. 

14. If any Director willfully neglects or refuses to produce the list of Shareholders at any meeting for 

the election of Directors, or to open such a list to examination on a reasonably accessible electronic 

network during any meeting for the election of Directors held solely by means of remote 

communication, those Directors will be ineligible for election to any office at that meeting. 

15. The Shareholders' List will be the only evidence as to who are the Shareholders entitled by this 

section to examine the list required by this section or to vote in person or by proxy at any meeting 

of Shareholders. 

Quorum and Required Vote 

16. A minimum of 66.6 percent of the shares entitled to vote, present in person or represented by 

proxy, will constitute a quorum entitled to take action at a meeting of Shareholders. 

17. In all matters other than the election of Directors, any act of the Shareholders must be passed by an 

affirmative vote of the majority of the shares present in person or represented by proxy at the 

meeting and entitled to vote on the matter. 

18. Directors will be elected by a majority of the votes of the shares present in person or represented by 

proxy at the meeting and entitled to vote on the election of Directors. 
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19. Where a separate vote by a class or series or classes or series of shares ("Eligible Shares") is 

required, 66.6 percent of the outstanding Eligible Shares present in person or represented by proxy, 

will constitute a quorum entitled to take action with respect to that vote on that matter. Any act to 

be taken must be passed by an affirmative vote of the majority of the outstanding Eligible Shares 

present in person or represented by proxy. 

Shareholders Voting Rights and Proxies 

20. Subject to the Articles of Organization, each Shareholder will be entitled to one vote for each share 

of stock held by that Shareholder. 

21. Each Shareholder entitled to vote at a meeting of Shareholders or to express consent or dissent to 

corporate action in writing without a meeting may authorize another person or persons to act for 

that Shareholder by proxy, but no proxy will be valid after 11 months from the date of its execution 

unless the proxy provides for a longer period. 

22. Execution of a proxy may be accomplished by the Shareholder or by the authorized Officer, 

Director, employee or agent of the Shareholder, signing the writing or causing that person's 

signature to be affixed to the writing by any reasonable means including, but not limited to, by 

facsimile signature. 

23. A duly executed proxy will be irrevocable if it states that it is irrevocable and if, and only as long 

as, it is coupled with an interest sufficient in law to support an irrevocable power. A proxy may be 

made irrevocable regardless of whether the interest with which it is coupled is an interest in the 

shares or an interest in the Corporation generally. 

Voting Rights of Fiduciaries, Pledgers and Joint Owners of Shares 

24. Persons holding shares in a fiduciary capacity will be entitled to vote the shares so held. Persons 

whose shares are pledged will be entitled to vote, unless, in the transfer by the pledger on the books 

of the Corporation, that person has expressly empowered the pledgee to vote the shares, in which 

case only the pledgee, or that pledgee's proxy, may represent and vote the shares. 

Voting Trusts and Other Voting Agreements 

25. Two or more Shareholders may, by agreement in writing, create a voting trust by depositing their 

shares with a voting trustee, who will have the authority to vote the shares in accordance with the 
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terms and conditions of the voting trust agreement. To be valid, the voting trustee must deliver 

copies of the list of Shareholders and the voting trust agreement to the Principal Office of the 

Corporation. Upon receiving the voting trust agreement, the Corporation will issue new share 

certificates in the name of the trustee and cancel the old share certificates. The new share 

certificates issued will state that they are issued pursuant to a voting trust agreement. 

26. Any amendment to a voting trust agreement will be made by a written agreement, a copy of which 

will be filed with the Principal Office of the Corporation. 

27. The right of inspection of any voting trust agreement or related amendment by a Shareholder of 

record or a holder of a voting trust certificate, in person or by agent, will be the same right of 

inspection that applies to the securities register of the Corporation. 

28. An agreement between two or more Shareholders, if in writing and signed by the parties to the 

agreement, may provide that in exercising any voting rights, the shares held by them will be voted 

as provided by the agreement, or as the parties may agree, or as determined in accordance with a 

procedure agreed upon by them. 

29. The above provisions concerning voting trusts and voting agreements will not be deemed to 

invalidate any voting or other agreement among Shareholders or any irrevocable proxy which is 

not otherwise illegal. 

 

BOARD OF DIRECTORS  

General Powers 

30. The business and affairs of the Corporation will be managed by or under the direction of the Board. 

Number, Tenure and Quorum 

31. The Board will consist of four members, each of whom will be a natural person. Directors need not 

be Shareholders. Each Director will hold office until that Director's successor is elected and 

qualified or until that Director's earlier resignation or removal. Any Director may resign at any 

time upon notice given in writing or by electronic transmission to the Corporation. In order to 

transact business at a meeting of the Directors, a quorum of 66.6 percent of the total number of 
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Directors eligible to vote will be required. The vote of the majority of the Directors present at a 

meeting at which a quorum is present will be the act of the Board. 

Regular Meetings 

32. By resolution, the Board may provide the time and place, either within or without the 

Commonwealth of Massachusetts, for the holding of regular meetings without any notice other 

than that resolution. 

Special Meetings 

33. Special meetings of the Board may be called by or at the request of the President or by a majority 

of the Directors. The person or persons calling that special meeting of the Board may fix any date, 

time or place, either within or without the Commonwealth of Massachusetts, to be the date, time 

and place for holding that special meeting. 

Notice 

34. Written notice of the date, time, and place of a special meeting of the Board will be given at least 

10 days prior to the date set for that meeting. The written notice can be given personally, by mail, 

by private carrier, by telegraph, by telephone facsimile, or by any other manner as permitted by the 

Massachusetts Business Corporation Act. The notice will be given by the Secretary or one of the 

persons authorized to call Directors' meetings. 

35. If written notice is mailed, correctly addressed to a Director's address as provided in the 

Corporation's current records, the notice will be deemed to have been given to that Director at the 

time of mailing. If written notice is sent by private carrier or if the written notice is sent by United 

States mail, postage prepaid and by registered or certified mail, return receipt requested, the notice 

will be deemed to have been given to a Director on the date shown on the return receipt. Otherwise 

notice is effective when received by a Director. 

36. Notice of any Directors' meeting may be waived by a Director before or after the date and time of 

the meeting. The waiver must be in writing, must be signed by a Director, and must be delivered to 

the Corporation for inclusion in the minutes or filing with the corporate records. The attendance of 

a Director at a meeting of the Board will constitute a waiver of notice of that meeting except where 

a Director attends a meeting for the express purpose of objecting to the transaction of any business 

because the meeting is not lawfully convened. 
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Action by Directors Without a Meeting 

37. Any action to be taken at any meeting of the Board or of any committee of the Board may be taken 

without a meeting if all members of the Board or committee, as the case may be, consent to it in 

writing, or by electronic transmission and the writing or writings or electronic transmission or 

transmissions are filed with the minutes of proceedings of the Board, or committee. This filing will 

be in paper form if the minutes are maintained in paper form and will be in electronic form if the 

minutes are maintained in electronic form. 

Remote Communication Meetings 

38. Remote communication means any electronic communication including conference telephone, 

video conference, the Internet, or any other method currently available or developed in the future 

by which Directors not present in the same physical location may simultaneously communicate 

with each other. 

39. A meeting of the Board may be held by any means of remote communication by which all persons 

authorized to vote or take other action at the meeting can hear each other during the meeting and 

each person has a reasonable opportunity to participate. This remote participation in a meeting will 

constitute presence in person at the meeting. 

Vacancies and Newly Created Directorships 

40. When vacancies or newly created directorships resulting from any increase in the authorized 

number of Directors occur, a majority of the Directors then in office, although less than a quorum, 

or a sole remaining Director will have the power to appoint new Directors to fill this vacancy or 

vacancies. Each new Director so chosen will hold office until the next annual meeting of the 

Shareholders. 

41. If at any time, by reason of death or resignation or other cause, the Corporation should have no 

Directors in office, then any Officer or any Shareholder or an executor, administrator, trustee or 

guardian of a Shareholder, or other fiduciary entrusted with like responsibility for the person or 

estate of a Shareholder, may call a special meeting of Shareholders for an election to fill the 

vacancy. 

42. When one or more Directors resign from the Board and the resignation is to become effective at a 

future date, a majority of the Directors then in office, including those who have so resigned, will 
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have the power to appoint new Directors to fill this vacancy or vacancies. The appointments of 

these new Directors will take effect when the resignation or resignations are to become effective, 

and each new Director so chosen will hold office until the next annual meeting of the Shareholders. 

Removal 

43. Any Director or the entire Board may be removed, with or without cause, by the holders of a 

majority of the shares then entitled to vote at an election of Directors at a special meeting of the 

Shareholders called for that purpose. A director may be removed only if the number of votes cast 

to remove the director exceeds the number of votes cast not to remove him or her. 

Organization 

44. Meetings of the Board will be presided over by the President, or in the President's absence by a 

Director chosen at the meeting. The Secretary will act as secretary of the meeting, but in the 

absence of the Secretary, the person presiding at the meeting may appoint any person to act as 

secretary of the meeting. 

Chairman of the Board 

45. The Chairman of the Board, if present, will preside at all meetings of the Board, and exercise and 

perform any other authorities and duties as may be from time to time delegated by the Board. 

Compensation 

46. The Board will, by resolution, fix the fees and other compensation for the Directors for their 

services as Directors, including their services as members of committees of the Board. All changes 

to Director compensation are subject to ratification by the Shareholders. 

Presumption of Assent 

47. A Director of the Corporation who is present at a meeting of the Board will be presumed to have 

assented to an action taken on any corporate matter at the meeting unless:  

a. The Director objects at the beginning of the meeting, or promptly upon the Director's 

arrival, to holding the meeting or transacting business at the meeting; 
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b. The Director's dissent or abstention from the action taken is entered in the minutes of the 

meeting; or 

c. The Director delivers written notice of the Director's dissent or abstention to the presiding 

officer of the meeting before the adjournment of the meeting or to the Corporation within a 

reasonable time after adjournment of the meeting. 

48. Any right to dissent or abstain from the action will not apply to a Director who voted in favor of 

that action. 

 

COMMITTEES  

Appointment 

49. The Board may designate one or more committees, each committee to consist of one or more of the 

Directors of the Corporation. The Board may designate one or more Directors as alternate 

members of any committee, who may replace any absent or disqualified member at any meeting of 

the committee. 

50. In the absence or disqualification of a member of a committee, the member or members present at 

any meeting and not disqualified from voting, whether or not that member or members constitute a 

quorum, may unanimously appoint another member of the Board to act at the meeting in the place 

of any absent or disqualified member. 

51. The committee or committees, to the extent provided in the resolution of the Board will have and 

may exercise all the powers and authority of the Board in the management of the business and 

affairs of the Corporation, and may authorize the seal of the Corporation to be affixed to all papers 

which may require it. No such committee will have the power or authority in reference to the 

following matters:  

a. Approving or adopting, or recommending to the Shareholders, any action or matter (other 

than the election or removal of Directors) expressly required by the Massachusetts Business 

Corporation Act to be submitted to Shareholders for approval; or 

b. Adopting, amending or repealing any Bylaw of the Corporation. 
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Tenure 

52. Each member of a committee will serve at the pleasure of the Board. 

Meetings and Notice 

53. The method by which Directors' meetings may be called and the notice requirements for these 

meetings as set out in these Bylaws will apply to any committee designated by the Board as 

appropriate. 

Quorum 

54. The requirements for a quorum for the Board as set out in these Bylaws will apply to any 

committee designated by the Board as appropriate. 

Action Without a Meeting 

55. The requirements and procedures for actions without a meeting for the Board as set out in these 

Bylaws will apply to any committee designated by the Board as appropriate. 

Resignation and Removal 

56. Any member of a committee may be removed at any time, with or without cause, by a resolution 

adopted by a majority of the full Board. Any member of a committee may resign from the 

committee at any time by giving written notice to the Chairman of the Board of the Corporation, 

and unless otherwise specified in the notice, the acceptance of this resignation will not be 

necessary to make it effective. 

Vacancies 

57. Any vacancy in a committee may be filled by a resolution adopted by a majority of the full Board. 

Committee Rules of Procedure 

58. A committee will elect a presiding officer from its members and may fix its own rules of procedure 

provided they are not inconsistent with these Bylaws. A committee will keep regular minutes of its 

proceedings, and report those minutes to the Board at the first subsequent meeting of the Board. 
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OFFICERS  

Appointment of Officers 

59. The Officers of the Corporation (individually the "Officer" and collectively the "Officers") will 

consist of the President, a treasurer (the "Treasurer") and the Secretary. 

60. The Officers will be appointed by the Shareholders of the Corporation at the first meeting of 

Shareholders. Any appointee may hold one or more offices. 

Term of Office 

61. Each Officer will hold office until a successor is duly appointed and qualified or until the Officer's 

death or until the Officer resigns or is removed as provided in these Bylaws. 

Removal 

62. Any Officer or agent appointed by the Board or by the Incorporators may be removed by the Board 

at any time with or without cause, provided, however, any contractual rights of that person, if any, 

will not be prejudiced by the removal. 

Vacancies 

63. The Board may fill a vacancy in any office because of death, resignation, removal, disqualification, 

or otherwise. 

President 

64. Subject to the control and supervisory powers of the Board and its delegate, the powers and duties 

of the President will be:  

a. To have the general management and supervision, direction and control of the business and 

affairs of the Corporation; 

b. To preside at all meetings of the Shareholders when the Chairman of the Board is absent; 
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c. To call meetings of the Shareholders to be held at such times and at such places as the 

President will deem proper within the limitations prescribed by law or by these Bylaws; 

d. To ensure that all orders and resolutions of the Board are effectively carried out; 

e. To maintain records of and certify, whenever necessary, all proceedings of the Board and 

the Shareholders; 

f. To put the signature of the Corporation to all deeds, conveyances, mortgages, guarantees, 

leases, obligations, bonds, certificates and other papers and instruments in writing which 

have been authorized by the Board or which, in the opinion of the President, should be 

executed on behalf of the Corporation; to sign certificates for the Corporation's shares; and, 

subject to the instructions of the Board, to have general charge of the property of the 

Corporation and to supervise and manage all Officers, agents and employees of the 

Corporation; and 

g. To perform all other duties and carry out other responsibilities as determined by the Board. 

Treasurer 

65. Subject to the control and supervisory powers of the Board and its delegate, the powers and duties 

of the Treasurer will be:  

a. To keep accurate financial records for the Corporation; 

b. To deposit all money, drafts and checks in the name of and to the credit of the Corporation 

in the banks and depositories designated by the Board; 

c. To endorse for deposit all notes, checks, drafts received by the Corporation as instructed by 

the Board, making proper vouchers for them; 

d. To disburse corporate funds and issue checks and drafts in the name of the Corporation, as 

instructed by the Board; 

e. To submit to the President and the Board, as requested, an account of all transactions by the 

Treasurer and the financial condition of the Corporation; 
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f. To prepare and submit to the Board annual reports detailing the financial status of the 

Corporation; and 

g. To perform all other duties and carry out other responsibilities as prescribed by the Board or 

the President. 

Secretary 

66. The Secretary will perform the following duties:  

a. Prepare the minutes of the meetings of the Shareholders and meetings of the Board and 

keep those minutes in one or more books provided for that purpose; 

b. Authenticate the records of the Corporation as will from time to time be required; 

c. Ensure that all notices are duly given in accordance with the provisions of these Bylaws or 

as required by law; 

d. Act as custodian of the corporate records and of the corporate seal, if any, and ensure that 

the seal of the Corporation, if any, is affixed to all documents the execution of which on 

behalf of the Corporation under its seal is duly authorized; 

e. Keep a register of the post office address of each Shareholder; 

f. Sign, along with the President, certificates for shares of the Corporation, the issuance of 

which will have been authorized by resolution of the Board; 

g. Have general charge of the Shareholders' List of the Corporation; and 

h. Perform all duties incidental to the office of Secretary and any other duties as from time to 

time may be delegated to the Secretary by the President or the Board. 

Delegation of Authority 

67. The Board reserves the authority to delegate the powers of any Officer to any other Officer or 

agent, notwithstanding any provision in these Bylaws. 
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LOANS, CHECKS, DEPOSITS, CONTRACTS  

Loans 

68. Without authorization by a resolution of the Board, the Corporation is prohibited from making or 

accepting loans in its name, or issuing evidences of indebtedness in its name. The authorization of 

the Board for the Corporation to perform these acts can be general or specific. 

Checks, Drafts, Notes 

69. All checks, drafts, or other orders for the payment of money, notes, or other evidences of 

indebtedness issued in the name of the Corporation must be signed by a designated Officer or 

Officers, agent or agents of the Corporation and in a manner as will from time to time be 

determined by resolution of the Board. 

Deposits 

70. All funds of the Corporation not otherwise used will be deposited to the credit of the Corporation in 

banks, trust companies, or other depositories designated by the Board. 

Voting Securities Held by the Corporation 

71. The President, or another Officer or agent designated by the Board will, with full power and 

authority attend, act, and vote, on behalf of the Corporation, at any meeting of security holders or 

interest holders of other corporations or entities in which the Corporation may hold securities or 

interests. At that meeting, the President or other delegated agent will have and execute any and all 

rights and powers incidental to the ownership of the securities or interests that the Corporation 

holds. 

Contracts 

72. The Board may give authority to any Officer or agent, to make any contract or execute and deliver 

any instrument in the name of the Corporation and on its behalf, and that authority may be general 

or specific. 

Conflict of Interest by Directors 
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73. A Director or Officer of the Corporation will be disqualified from voting as a Director or Officer on 

a specific matter where that Director or Officer deals or contracts with the Corporation either as a 

vendor or purchaser. 

74. A Director or Officer of the Corporation will not be disqualified as a Director or Officer for the sole 

reason that the Director or Officer deals or contracts with the Corporation either as a vendor, 

purchaser, or otherwise. 

Loans to Employees and Officers 

75. The Corporation may lend money to, or guaranty any obligation of, or otherwise assist, any Officer 

or employee of the Corporation or of its subsidiary, including any Officer or employee who is a 

Director of the Corporation or any subsidiary of the Corporation, whenever, in the opinion of the 

Directors, the loan, guaranty or assistance may reasonably be expected to benefit the Corporation. 

The loan, guaranty or other assistance may be with or without interest, and may be unsecured, or 

secured in such manner as the Board will approve, including, without limitation, a pledge of shares 

of the Corporation. Nothing contained in this section is to be construed so as to deny, limit or 

restrict the powers of guaranty or warranty of the Corporation at common law or under any 

applicable statute. 

 

APPENDIX 

 

Glossary  

• Bylaws - the purpose of these bylaws (the "Bylaws") is to provide rules governing the internal 

management of the Corporation. 

• Chairman of the Board - Once a Board of Directors has been appointed or elected by the 

Shareholders, the Board will then elect a chairman (the "Chairman of the Board"). The Chairman 

of the Board will act to moderate all meetings of the Board of Directors and any other duties and 

obligations as described in these Bylaws. 

• Corporate Officer - A corporate officer (individually the "Officer" and collectively the "Officers") 

is any individual acting for or on behalf of the Corporation. An Officer of the Corporation will 

usually be appointed to a specific task such as secretary, president, treasurer or other similar 
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position. One person may hold several offices. The Officers will manage the day-to-day operations 

of the Corporation and report to the Board of Directors. 

• Principal Executive Office - The Principal Executive Office for the Corporation is where the 

President of the Corporation has an office. 

• Principal Office - The Principal Office of the Corporation is the address designated in the annual 

report where the executive offices of the Corporation are located. 

• Principal Place of Business - The Principal Place of Business is the address at which the 

Corporation conducts its primary business. 

• Registered Office - The Registered Office is the physical street address within the state where the 

registered agent can be contacted during normal business hours for service of process. 

• Shareholders' List - A Shareholders' List is the complete record of the owners of shares of stock in 

the Corporation. 
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Special Filing Instructions

Articles of Organization     
(General Laws, Chapter 180) 

 

Identification Number:  001258563 

ARTICLE I 

The exact name of the corporation is: 

SILVER THERAPEUTICS, INC. 

ARTICLE II

The purpose of the corporation is to engage in the following business activities: 

TO PROVIDE NATURAL MEDICAL TREATMENTS TO THE PUBLIC AND FOR ALL SUCH OTHER 
PURPOSES AS ARE PERMISSIBLE FOR A CORPORATION FORMED UNDER CHAPTER 180 OF T
HE MASSACHUSETTS GENERAL LAWS. THE CORPORATION IS ORGANIZED EXCLUSIVELY F
OR SCIENTIFIC AND EDUCATIONAL PURPOSES WITHIN THE MEANING OF SECTION 501(C)
(3) OF THE INTERNAL REVENUE CODE, AS AMENDED.

ARTICLE III 

A corporation may have one or more classes of members. If it does, the designation of such classes, the manner of 
election or appointments, the duration of membership and the qualifications and rights, including voting rights, of the 
members of each class, may be set forth in the by-laws of the corporation or may be set forth below:  

NOT APPLICABLE

ARTICLE IV 

Other lawful provisions, if any, for the conduct and regulation of the business and affairs of the corporation, for its 
voluntary dissolution, or for limiting, defining, or regulating the powers of the corporation, or of its directors or members, 
or of any class of members, are as follows:
(If there are no provisions state "NONE")

NONE.

Notes: The preceding four (4) atricles are considered to be permanent and may only be changed by filing appropriate Articles of Amendment.  

ARTICLE V 
The by-laws of the corporation have been duly adopted and the initial directors, president, treasurer and clerk or other 
presiding, financial or recording officers, whose names are set out on the following page, have been duly elected. 

ARTICLE VI 

The effective date of organization of the corporation shall be the date approved and filed by the Secretary of the 
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Commonwealth. If a later effective date is desired, specify such date which shall not be more than thirty days after the 
date of filing. 

02/03/2017 

ARTICLE VII

The information contained in Article VII is not a permanent part of the Articles of Organization.

a. The street address (post office boxes are not acceptable) of the principal office of the corporation in 
Massachusetts is: 

No. and Street:  82 WENDELL AVE 
SUITE 100 

City or Town: PITTSFIELD State: MA   Zip:  01201 Country: USA 

b. The name, residential street address and post office address of each director and officer of the 
corporation is as follows: 

Title Individual Name
First, Middle, Last, Suffix 

Address (no PO Box)

Address, City or Town, State, Zip Code 
Expiration

of Term 
PRESIDENT  JOSHUA SILVER               89 COURT STREET

SARATOGA SPRINGS, NY 12866 USA  
89 COURT STREET

SARATOGA SPRINGS, NY 12866 USA  

01/29/2017  

TREASURER  JOSHUA SILVER               89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

01/29/2017  

VICE PRESIDENT  JOSHUA SILVER               89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

01/29/2017  

CLERK  JOSHUA SILVER               89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

01/29/2017  

DIRECTOR  JOSHUA SILVER               89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

89 COURT STREET
SARATOGA SPRINGS, NY 12866 USA  

01/29/2017  

c. The fiscal year (i.e., tax year) of the business entity shall end on the last day of the month of: 
January 

d. The name and business address of the resident agent, if any, of the business entity is: 

Name: NORTHWEST REGISTERED AGENT SERVICE INC. 
No. and Street:  82 WENDELL AVE 

SUITE 100 
City or Town: PITTSFIELD State: MA   Zip:  01201 Country: USA 

I/We, the below signed incorporator(s), do hereby certify under the pains and penalties of perjury that 
I/we have not been convicted of any crimes relating to alcohol or gaming within the past ten years. 
I/We do hereby further certify that to the best of my/our knowledge the above-named officers have not 
been similarly convicted. If so convicted, explain: 



IN WITNESS WHEREOF AND UNDER THE PAINS AND PENALTIES OF PERJURY, I/we, whose 
signature(s) appear below as incorporator(s) and whose name(s) and business or residential address
(es) beneath each signature do hereby associate with the intention of forming this business entity under 
the provisions of General Law, Chapter 180 and do hereby sign these Articles of Organization as 
incorporator(s) this 1 Day of February, 2017. (If an existing corporation is acting as incorporator, type in 
the exact name of the business entity, the state or other jurisdiction where it was incorporated, the name 
of the person signing on behalf of said business entity and the title he/she holds or other authority by 
which such action is taken.)  
JOSHUA SILVER 89 COURT STREET SARATOGA SPRINGS, NY 12866

© 2001 - 2017 Commonwealth of Massachusetts  
All Rights Reserved  



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

February 01, 2017 10:08 AM
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THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

May 14, 2018 10:33 AM
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Policies and Procedures for Silver Therapeutics, Inc. 

Separating Recreational from Medical Operations 
 
Currently, Silver Therapeutics, Inc. (the “Company”) is only proposing to cultivate and produce 
adult use and medical marijuana products at this location.   Accordingly, it shall ensure that all 
medical and adult use marijuana products are tagged and tracked in accordance with 935 CMR 
500.000; 935 CMR 501.000; and 935 CMR 502.000.  
 
This policy may also be referred to by the Company as the “Policy for Separating Recreational 
from Medical Operations”. 
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Restricting Access to Age 21 and Older 
 
Silver Therapeutics, Inc. (the “Company”) shall require that all Marijuana Establishment Agents 
and Visitors (each as defined in 935 CMR 500.002) are 21 years of age or older.  No consumers 
or registered patients shall be allowed on the premises. The Company will positively identify 
individuals seeking access to the premises of the Marijuana Establishment, or to whom marijuana 
or marijuana products are being transported pursuant to 935 CMR 500.105(14) (if applicable) to 
limit access solely to individuals 21 years of age or older.   
 
Pursuant to 935 CMR 500.140, the Company shall immediately inspect an individual’s proof of 
identification and determine that the individual is 21 years of age or older upon entry to the 
Marijuana Establishment. The Company shall also inspect an individual’s proof of identification 
at the point of sale and determine that the individual is 21 years of age or older.   
 
The identification shall contain a name, photograph, and date of birth, and shall be limited to one 
of the following: 
 

1. A driver’s license; 
2. A government issued identification card; 
3. A military identification card; or 
4. A passport. 

 
This policy may also be referred to by the Company as the “Policy to Restrict Access to Persons 
Age 21 and Older”. 
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Quality Control and Testing for Contaminants 
 
Testing of Marijuana 
 
Silver Therapeutics, Inc. (the “Company”) shall not sell or otherwise market for adult use any 
marijuana product, including marijuana, that has not first been tested by an Independent Testing 
Laboratory, except as allowed under 935 CMR 500.000: Adult Use of Marijuana.  
 
In accordance with 935 CMR 500.130(4) and 935 CMR 500.120(6) the Company shall provide 
documentation of compliance or lack thereof, as the case may be, with the testing requirements of 
935 CMR 500.160, and standards established by the Commission for the conditions, including 
time and temperature controls, necessary to protect marijuana products against physical, chemical, 
and microbial contamination as well as against deterioration of finished products during storage 
and transportation (as applicable) for all marijuana and marijuana products sold, or otherwise 
transferred, to other Marijuana Establishments. 
 
The Company shall engage an Independent Testing Laboratory to test its marijuana products in 
compliance with the protocol(s) established in accordance with M.G.L. 94G § 15 and in a form 
and manner determined by the Commission including, but not limited to, Protocol for Sampling 
and Analysis of Finished Medical Marijuana Products and Marijuana-infused Products. Testing 
of the Company’s environmental media (e.g., soils, solid growing media, and water) shall be 
performed in compliance with the Protocol for Sampling and Analysis of Environmental Media 
for Massachusetts Registered Medical Marijuana Dispensaries published by the Commission.  
 
The Company shall test for the cannabinoid profile and for contaminants as specified and required 
by the Commission, including but not limited to mold, mildew, heavy metals, plant-growth 
regulators, and the presence of pesticides not approved for use on marijuana by the Massachusetts 
Department of Agricultural Resources. 
 
The Company shall notify the Commission within seventy-two (72) hours of receipt in writing, of 
any laboratory testing results indicating that the marijuana or marijuana products contaminant 
levels are above acceptable limits established in the protocols identified in 935 CMR 500.160(1) 
that contamination cannot be remediated, and must be disposed of. The notification from the 
Company shall describe a proposed plan of action for both the destruction of the contaminated 
production batch within seventy-two (72) hours, and the assessment of the source of contamination 
and shall contain any information regarding contamination as specified by the Commission, or 
immediately upon request by the Commission. The Company shall ensure that notification comes 
from both the Marijuana Establishment and the Independent Testing Laboratory, separately and 
directly.  
 
The Company shall maintain the results of all testing for no less than one year. Any marijuana or 
marijuana products with testing dates in excess of one year shall be deemed expired and may not 
be dispensed, sold, transferred or otherwise conveyed until retested.  
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All transportation of marijuana to and from Independent Testing Laboratories providing marijuana 
testing services shall comply with the Company’s Transportation Policy and 935 CMR 
500.105(13).  
 
All excess marijuana shall be disposed of in compliance with the Company’s Waste Disposal 
Policy and 935 CMR 500.105(12), either by the Independent Testing Laboratory returning excess 
marijuana to the source Marijuana Establishment for disposal or by the Independent Testing 
Laboratory disposing of it directly. 
 
The seeds are not subject to these testing requirements.  Clones are subject to these testing 
requirements, but are exempt from testing for metals.  
 
Single-servings of Marijuana Products tested for potency in accordance with 935 
CMR500.150(4)(a) shall be subject to a potency variance of no greater than plus/minus ten percent 
(+/- 10%).   
 
Marijuana and Marijuana Products submitted for retesting prior to remediation must be submitted 
to an Independent Testing Laboratory other than the laboratory which provided the initial failed 
result.  Marijuana submitted for retesting after documented remediation may be submitted to the 
same Independent Testing Laboratory that produced the initial failed testing result prior to 
remediation 
 
Handling of Marijuana  
 
The Company shall handle and process marijuana and marijuana products in a safe and sanitary 
manner.  The Company shall implement the following policies: 
 

(a) The Company shall process the leaves and flowers of the female marijuana plant only, 
which shall be:  
 
1. Well cured and generally free of seeds and stems;  
2. Free of dirt, sand, debris, and other foreign matter;  
3. Free of contamination by mold, rot, other fungus, pests and bacterial diseases and 

satisfying the sanitation requirements in 105 CMR 500.000:  Good Manufacturing 
Practices for Food, and if applicable, 105 CMR 590.000:  State Sanitary Code Chapter 
X: Minimum Sanitation Standards for Food Establishments;  

4. Prepared and handled on food-grade stainless steel tables with no contact with the 
Company’s marijuana establishment agents’ bare hands; and  

5. Packaged in a secure area.  
 

(b) The Company shall comply with the following sanitary requirements:  
 
1. Any marijuana establishment agent whose job includes contact with marijuana or non-

edible marijuana products, including cultivation, production, or packaging shall 
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comply with the requirements for food handlers specified in 105 CMR 300.000: 
Reportable Diseases, Surveillance, and Isolation and Quarantine Requirements;  
 

2. Any marijuana establishment agent working in direct contact with preparation of 
marijuana or non-edible marijuana products shall conform to sanitary practices while 
on duty, including:  

i. Maintaining adequate personal cleanliness; and  
ii. Washing hands thoroughly in an adequate hand-washing area before starting 

work, and at any other time when hands may have become soiled or 
contaminated.  

 
3. The Company shall supply adequate and convenient hand-washing facilities furnished 

with running water at a suitable temperature. Hand-washing facilities shall be located 
in the Marijuana Establishment in production areas and where good sanitary practices 
require employees to wash and sanitize their hands, and shall provide effective hand-
cleaning and sanitizing preparations and sanitary towel service or suitable drying 
devices;  
 

4. The Company shall supply sufficient space for placement of equipment and storage of 
materials as is necessary for the maintenance of sanitary operations;  
 

5. Litter and waste shall be properly removed, disposed of so as to minimize the 
development of odor and minimize the potential for the waste attracting and harboring 
pests. The operating systems for waste disposal shall be maintained in an adequate 
manner pursuant to 935 CMR 500.105(12);  
 

6. Floors, walls, and ceilings shall be constructed in such a manner that they may be 
adequately kept clean and in good repair;  
 

7. The Company shall ensure that there will be adequate safety lighting in all processing 
and storage areas, as well as areas where equipment or utensils are cleaned;  
 

8. Buildings, fixtures, and other physical facilities shall be maintained in a sanitary 
condition;  
 

9. All contact surfaces, including utensils and equipment, shall be maintained in a clean 
and sanitary condition. Such surfaces shall be cleaned and sanitized as frequently as 
necessary to protect against contamination, using a sanitizing agent registered by the 
US Environmental Protection Agency (EPA), in accordance with labeled instructions. 
Equipment and utensils shall be so designed and of such material and workmanship as 
to be adequately cleanable;  
 

10. All toxic items shall be identified, held, and stored in a manner that protects against 
contamination of marijuana products.  Toxic items shall not be stored in an area 
containing products used in the cultivation of marijuana.  The Commission may require 
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a Marijuana Establishment to demonstrate the intended and actual use of any toxic 
items found on the premises;  
 

11. The Company’s water supply shall be sufficient for necessary operations. Any private 
water source shall be capable of providing a safe, potable, and adequate supply of water 
to meet the Marijuana Establishment’s needs;  
 

12. Plumbing shall be of adequate size and design, and adequately installed and maintained 
to carry sufficient quantities of water to required locations throughout the Marijuana 
Establishment. Plumbing shall properly convey sewage and liquid disposable waste 
from the Marijuana Establishment. There shall be no cross-connections between the 
potable and waste water lines;  
 

13. The Company shall provide its employees with adequate, readily accessible toilet 
facilities that are maintained in a sanitary condition and in good repair;  
 

14. Products that can support the rapid growth of undesirable microorganisms shall be held 
in a manner that prevents the growth of these microorganisms; and 
 

15. Storage and transportation of finished products shall be under conditions that will 
protect them against physical, chemical, and microbial contamination as well as against 
deterioration of finished products or their containers.  
 

16. All vehicles and transportation equipment used in the transportation of marijuana 
products or edibles requiring temperature control for safety must be designed, 
maintained, and equipped as necessary to provide adequate temperature control to 
prevent the marijuana products or edibles from becoming unsafe during transportation, 
consistent with applicable requirements pursuant to 21 CFR 1.908(c).  
 

(c) The Company shall comply with sanitary requirements. All edible products shall be 
prepared, handled, and stored in compliance with the sanitation requirements in 105 CMR 
590.000: State Sanitary Code Chapter X: Minimum Sanitation Standards for Food 
Establishments. 

 
This policy may also be referred to by the Company as the “Quality Control and Testing Policy”. 
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Personnel Policies Including Background Checks 
 
Silver Therapeutics, Inc. (the “Company”) shall implement the following Personnel Policies and 
Background Check policies: 

 
(1) The Company shall require that all personnel strictly adhere to, and comply with, all 

aspects of the Security Policy, which policy shall be incorporated herein by reference, 
specifically employee security policies, including personal safety and crime prevention 
techniques;  

 
(2) The Company shall develop a staffing plan and staffing records in compliance with 935 

CMR 500.105(9)(d);  
 

(3) The Company shall develop emergency procedures, including a disaster plan with 
procedures to be followed in case of fire or other emergencies; 

 
(4) It shall be a policy of the Company that the workplace shall be alcohol, smoke and drug-

free; 
 

(5) The Company shall require that all personnel strictly adhere to, and comply with, all 
aspects of the Record Retention and Financial Record Maintenance and Retention 
policies, which policies shall be incorporated herein by reference, specifically regarding 
the maintenance of confidential information and other records required to be maintained 
confidentially; 

 
(6) The Company shall immediately dismiss any Marijuana Establishment agent who has:  

 
a. Diverted marijuana, which shall be reported to law enforcement authorities and to the 

Commission;  
 

b. Engaged in unsafe practices with regard to operation of the Marijuana Establishment, 
which shall be reported to the Commission; or  
 

c. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to 
sufficient facts of a felony drug offense involving distribution to a minor in the 
Commonwealth, or a like violation of the laws of Other Jurisdictions (as that term is 
defined in 935 CMR 500.002). 

 
(7) The Company shall make a list of all board members and Executives (as that term is 

defined in 935 CMR 500.002) of the Marijuana Establishment, and members of the 
licensee (if any), available upon request by any individual.  The Company may make this 
list available on its website.  

 



 
 

Policies and Procedures for Silver Therapeutics, Inc. 

(8) The Company shall develop policies and procedures for the handling of cash on 
Marijuana Establishment premises including but not limited to storage, collection 
frequency, and transport to financial institution(s), as set forth in its Security Policy. 

 
(9) The Company shall apply for registration for all of its board members, directors, 

employees, Executives (as that term is defined in 935 CMR 500.002), managers, and 
volunteers. All such individuals shall:  

 
a. be 21 years of age or older;  

 
b. not have been convicted of an offense in the Commonwealth involving the 

distribution of controlled substances to minors, or a like violation of the laws of Other 
Jurisdictions (as that term is defined in 935 CMR 500.002); and  
 

c. be determined suitable for registration consistent with the provisions of 935 CMR 
500.800 and 935 CMR 500.801 or 935 CMR 500.802.  

 
(10) An application for registration of a marijuana establishment agent shall include:  

 
a. the full name, date of birth, and address of the individual;  

 
b. all aliases used previously or currently in use by the individual, including maiden 

name, if any;  
 

c. a copy of the applicant’s driver’s license, government-issued identification card, 
liquor purchase identification card issued pursuant to M.G.L. c. 138, § 34B, or other 
verifiable identity document acceptable to the Commission;  
 

d. an attestation that the individual will not engage in the diversion of marijuana 
products; 
 

e. written acknowledgment by the applicant of any limitations on his or her 
authorization to cultivate, harvest, prepare, package, possess, transport, and dispense 
marijuana in the Commonwealth;  
 

f. background information, including, as applicable:  
 

1. a description and the relevant dates of any criminal action under the laws of 
the Commonwealth, or Other Jurisdiction (as that term is defined in 935 CMR 
500.002), whether for a felony or misdemeanor and which resulted in 
conviction, or guilty plea, or plea of nolo contendere, or admission of 
sufficient facts;  
 

2. a description and the relevant dates of any civil or administrative action under 
the laws of the Commonwealth, or Other Jurisdiction (as that term is defined 
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in 935 CMR 500.002) relating to any professional or occupational or 
fraudulent practices;  
 

3. a description and relevant dates of any past or pending denial, suspension, or 
revocation of a license or registration, or the denial of a renewal of a license or 
registration, for any type of business or profession, by any federal, state, or 
local government, or any foreign jurisdiction;  
 

4. a description and relevant dates of any past discipline by, or a pending 
disciplinary action or unresolved complaint by, the Commonwealth, or Other 
Jurisdiction (as that term is defined in 935 CMR 500.002) with regard to any 
professional license or registration held by the applicant;  

 
(b) a nonrefundable application fee paid by the Marijuana Establishment with which 

the marijuana establishment agent will be associated; and  
 

(c) any other information required by the Commission.  
 

(11) An Executives (as that term is defined in 935 CMR 500.002) of the Company registered 
with the Department of Criminal Justice Information Systems (“DCJIS”) pursuant to 803 
CMR 2.04: iCORI Registration, shall submit to the Commission a Criminal Offender 
Record Information (“CORI”) report and any other background check information 
required by the Commission for each individual for whom the Company seeks a 
marijuana establishment agent registration, obtained within 30 calendar days prior to 
submission.  

 
a. The CORI report obtained by the Company shall provide information authorized 

under Required Access Level 2 pursuant to 803 CMR 2.05(3)(a)2. 
 

b. The Company’s collection, storage, dissemination and usage of any CORI report or 
background check information obtained for marijuana establishment agent 
registrations shall comply with 803 CMR 2.00:  Criminal Offender Record 
Information (CORI). 

 
(12) The Company shall notify the Commission no more than one (1) business day after a 

marijuana establishment agent ceases to be associated with the Company. The subject 
agent’s registration shall be immediately void when the agent is no longer associated with 
the Company.  

 
(13) The Company shall require that all agents renew their registration cards annually from 

the date of issue, subject to a determination by the Commission that the agent continues 
to be suitable for registration.  

 
(14) After obtaining a registration card for a marijuana establishment agent, the Company 

shall notifying the Commission, in a form and manner determined by the Commission, as 
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soon as possible, but in any event, within five (5) business days of any changes to the 
information that the Marijuana Establishment was previously required to submit to the 
Commission or after discovery that a registration card has been lost or stolen.  

 
(15) The Company’s agents shall carry their registration card at all times while in possession 

of marijuana products, including at all times while at the Marijuana Establishment or 
while transporting marijuana products.  
 

(16) Should any of the Company’s agents be affiliated with multiple Marijuana 
Establishments the Company shall ensure that such agents are registered as a marijuana 
establishment agent by each Marijuana Establishment and shall be issued a registration 
card for each establishment. 

 
(17) The Company shall maintain, and keep up to date, an employee handbook that employees 

will be given copies of at the start of their employment and will be required to attest that 
they have read and received the same, covering a wide range of topics, including but not 
limited to: (1) Employee benefits; (2) Vacation and sick time; (3) Work  schedules; (4) 
Confidentiality standards; (5) Criminal background check standards (6) Security and 
limited access areas; (7) Employee identification and facility access; (8) Personal safety 
and crime prevention techniques; (9) Alcohol, drug, and smoke-free workplace; and (10) 
Grounds for discipline and termination. Each Employee shall be required to review the 
handbook and attest to their understanding and receipt of the same.  The Company will 
review its employee handbook periodically and communicate any changes to its 
employees. 

 
Personnel Record Keeping 
 
The Company shall maintain the following Personnel Records: 
 
1. Job descriptions for each employee and volunteer position, as well as organizational charts 

consistent with the job descriptions; 
 

2. A personnel record for each marijuana establishment agent. Such records shall be maintained 
for at least 12 months after termination of the individual’s affiliation with the Marijuana 
Establishment and shall include, at a minimum, the following:  

 
a. All materials submitted to the Commission pursuant to 935 CMR 500.030(2);  

 
b. Documentation of verification of references;  

 
c. The job description or employment contract that includes duties, authority, 

responsibilities, qualifications, and supervision  
 

d. Documentation of all required training, including training regarding privacy and 
confidentiality requirements, and the signed statement of the individual indicating the 
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date, time, and place he or she received said training and the topics discussed, including 
the name and title of presenters;  
 

e. Documentation of periodic performance evaluations;  
 

f. A record of any disciplinary action taken; and  
 

g. Notice of completed responsible vendor and eight (8) hour related duty training.  
 

3. A staffing plan that will demonstrate accessible business hours and safe cultivation 
conditions (as applicable);  

 
4. Personnel policies and procedures; and  
 
5. All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 CMR 

500.029, 935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record Information 
(CORI). 
 

The Company’s aforementioned Personnel Records shall be available for inspection by the 
Commission, on request. All records shall be maintained in accordance with generally accepted 
accounting principles.  
 
Following closure of the Company’s Marijuana Establishment, all records shall be kept for at 
least two (2) years at the Company’s expense, in a form and location acceptable to the 
Commission.  
 
Staffing Plan: 
 
Executive Level: 

 CEO; 
 CFO; and 
 COO.  

 
Management Level: 

 Sales Manager;  
 Cultivation Manager;  
 Production Manager; and 
 Security Manager. 

 
Staff Level 

 Up to fifteen (15) Staff Level Sales Representatives; 
 Up to ten (10) Staff Level Cultivation and Production Associates 

 
Consultant Level 

 Attorney / Compliance Officer; 
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 Human Resources Provider; and 
 Up to five (5) Security Officers. 

 
This policy may also be referred to by the Company as the “Personnel and Background Check 
Policy”. 
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Record Keeping Procedures 
 
Silver Therapeutics, Inc. (the “Company”) shall keep and maintain records of the Marijuana 
Establishment in accordance with generally accepted accounting principles.  Such records shall 
be available for inspection by the Commission, upon request and shall include, but not be limited 
to, all records required in any section of 935 CMR 500.000: Adult Use of Marijuana, in addition 
to the following:  
 

(a) Written operating procedures as required by 935 CMR 500.105(1);  
 

(b) Inventory records as required by 935 CMR 500.105(8);  
 

(c) Seed-to-sale tracking records for all marijuana products as required by 935 CMR 
500.105(8)(e);  
 

(d) Personnel records as described in the Company’s Personnel and Background Check 
Policy, which policy shall be incorporated herein by reference, and as follows: 
 

a. Job descriptions for each employee and volunteer position, as well as 
organizational charts consistent with the job descriptions; 

 
b. A personnel record for each marijuana establishment agent. Such records shall be 

maintained for at least 12 months after termination of the individual’s affiliation 
with the Marijuana Establishment and shall include, at a minimum, the following:  

 
i. All materials submitted to the Commission pursuant to 935 CMR 

500.030(2);  
 

ii. Documentation of verification of references;  
 

iii. The job description or employment contract that includes duties, authority, 
responsibilities, qualifications, and supervision  

 
iv. Documentation of all required training, including training regarding 

privacy and confidentiality requirements, and the signed statement of the 
individual indicating the date, time, and place he or she received said 
training and the topics discussed, including the name and title of 
presenters;  

 
v. Documentation of periodic performance evaluations;  

 
vi. A record of any disciplinary action taken; and  

 
vii. Notice of completed responsible vendor and eight (8) hour related duty 

training.  
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c. A staffing plan that will demonstrate accessible business hours and safe 

cultivation conditions (as applicable);  
 

d. Personnel policies and procedures; and  
 

e. All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 
CMR 500.029, 935 CMR 500.030, and 803 CMR 2.00: Criminal Offender Record 
Information (CORI);  

 
(e) Business records as described in the Company’s Financial Record Maintenance and 

Retention Policy, which shall include manual or computerized records of the following: 
(1) assets and liabilities; (2) monetary transactions; (3) books of accounts, which shall 
include journals, ledgers, and supporting documents, agreements, checks, invoices, and 
vouchers; (4) sales records including the quantity, form, and cost of marijuana products; 
and (5) salary and wages paid to each employee, or stipend, executive compensation, 
bonus, benefit, or item of value paid to any persons having direct or indirect control over 
the marijuana establishment, if any; and 
 

(f) Waste disposal records as required under 935 CMR 500.105(12), including but not 
limited to, a written or electronic record of the date, the type and quantity of marijuana, 
marijuana products or waste disposed or handled, the manner of disposal or other 
handling, the location of disposal or other handling, and the names of the two (2) 
Marijuana Establishment Agents present during the disposal or other handling, with their 
signatures. The Company shall keep these records for at least three (3) years. This period 
shall automatically be extended for the duration of any enforcement action and may be 
extended by an order of the Commission. 
 

All Confidential Information (as that term is defined in 935 CMR 500.002) shall be maintained 
confidentially including secured or protected storage (whether electronically or in hard copy), 
and accessible only to the minimum number of specifically authorized employees essential for 
efficient operation and retention of such records. In any event, the Company shall be authorized 
to disclose such confidential information as may be required by law.     
 
Following closure of a Marijuana Establishment, the Company shall keep all records for at least 
two (2) years at the Company’s expense and in a form and location acceptable to the 
Commission. 
 
It shall be a policy of the company that any and all records subject to any enforcement action 
shall be retained for the duration of such action, or as otherwise extended by order of the 
Commission. 
 
This policy may also be referred to by the Company as the “Record Retention Policy”. 
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Maintaining of Financial Records 
 
Silver Therapeutics, Inc. (the “Company”) shall keep and maintain records of the Marijuana 
Establishment in accordance with generally accepted accounting principles.  Such records shall 
be available for inspection by the Commission, upon request and shall include, but not be limited 
to, all financial records required in any section of 935 CMR 500.000: Adult Use of Marijuana, 
and business records, in accordance with 935 CMR 500.105(e), which shall include manual or 
computerized records of:  
 
1. Assets and liabilities;  

 
2. Monetary transactions;  

 
3. Books of accounts, which shall include journals, ledgers, and supporting documents, 

agreements, checks, invoices, and vouchers;  
 

4. Sales records including the quantity, form, and cost of marijuana products; and  
 

5. Salary and wages paid to each employee, or stipend, executive compensation, bonus, benefit, 
or item of value paid to any persons having direct or indirect control over the marijuana 
establishment, if any.  

 
Furthermore, consistent with the Company’s Dispensing Policy, the Company shall implement 
the following policies for Recording Sales 
 
(a) The Company shall utilize a point-of-sale (“POS”) system approved by the Commission, in 

consultation with the Massachusetts Department of Revenue (“DOR”).  
 

(b) The Company may also utilize a sales recording module approved by the DOR.  
 

(c) The Company shall not utilize any software or other methods to manipulate or alter sales data 
at any time or under any circumstances.  
 

(d) The Company shall conduct a monthly analysis of its equipment and sales data to determine 
that no software has been installed that could be utilized to manipulate or alter sales data and 
that no other methodology has been employed to manipulate or alter sales data. The 
Company shall maintain records that it has performed the monthly analysis and produce it 
upon request to the Commission. If the Company determines that software has been installed 
for the purpose of manipulation or alteration of sales data or other methods have been 
utilized to manipulate or alter sales data:  

 
i. it shall immediately disclose the information to the Commission;  

 
ii. it shall cooperate with the Commission in any investigation regarding manipulation or 

alteration of sales data; and  
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iii. take such other action directed by the Commission to comply with 935 CMR 

500.105.  
 

(e) The Company shall comply with 830 CMR 62C.25.1: Record Retention and DOR Directive 
16-1 regarding recordkeeping requirements.  
 

(f) The Company shall adopt separate accounting practices at the POS for marijuana and 
marijuana product sales, and non-marijuana sales.  
 

(g) The Company shall allow the Commission and the DOR audit and examine the POS system 
used by a retailer in order to ensure compliance with Massachusetts tax laws and 935 CMR 
500.000: Adult Use of Marijuana;  

 
Following closure of a Marijuana Establishment, the Company shall keep all records for at least 
two years at the Company’s expense and in a form and location acceptable to the Commission. 
 
This policy may also be referred to by the Company as the “Financial Record Maintenance 
and Retention Policy”. 
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Diversity Plan 
 

I. GOALS  
 
It shall be the policy of the Company to promote equity among minorities, women; veterans; 
people with disabilities; and people of all gender identities and sexual orientations in the 
operations of the Marijuana Establishment by (a) increasing the number of such individuals who 
achieve their goal of entering the adult-use marijuana industry and (b) insuring that such 
employees are retained by providing the tools and corporate infrastructure to ensure their 
success.   
 

II. PROGRAMS 
 
The Company will recruit a diverse workforce by strengthening and developing relationships 
with minorities, women; veterans; people with disabilities; and people of all gender identities and 
sexual orientations by holding job fairs and advertising job openings in Greenfield and Amherst, 
which are cities near to the location of the Marijuana Establishment that have the largest and 
most diverse populations.  The Company will post job advertisements in the Greenfield Recorder 
and the Amherst Bulletin, and in the Western Massachusetts Craigslist Board.  The 
advertisements shall state that minorities, women; veterans; people with disabilities; and people 
of all gender identities and sexual orientations shall be encouraged to apply. 
  
The Company will review and modify recruitment strategies for identifying and attending 
minority and women job fairs on an on-going basis.  Job vacancies will only be filled after being 
publicly posted.  The Company will avoid relying upon existing employee referrals, which often 
result in "like me" referrals, where employees refer candidates of the same race, religion, 
national origin or other class. 
 
When the company is considering hiring outside companies, the Company shall have a 
preference to hire companies that are listed on State’s Directory found at 
https://www.sdo.osd.state.ma.us/BusinessDirectory/BusinessDirectory.aspx as a Minority 
Business Enterprise (MBE), Women Business Enterprise (WBE), Lesbian Gay Bisexual 
Transgender Enterprise (LGBTBE), Service-Disabled Veteran-Owned Business Enterprise 
(SDVOBE) or a Disability-Owned Business Enterprises (DOBE) (collectively a Disadvantaged 
Business Enterprise).   
 
The Company will adopt a formalized and written anti-discrimination and harassment policy 
which clearly advises all employees and managers that any illegal discrimination or harassment 
will not be tolerated. Examples of such behavior include derogatory comments based on racial or 
ethnic characteristics and sexual advances.  Executive and Management staff will be trained on 
how to recognize racial and gender bias at the workplace.  The Company has identified 
Compliance Training Group, a division of Employers Choice Online Inc., that specializes in 
Human Resources and workplace compliance training services and products for executives, 
supervisors, and employees as its vendor of diversity training programming.  The Company will 
require all executives and managers to complete the management diversity training course.  The 

https://www.sdo.osd.state.ma.us/BusinessDirectory/BusinessDirectory.aspx


 
 

Policies and Procedures for Silver Therapeutics, Inc. 

Company will require all staff to complete Compliance Training Groups employee diversity 
training course.  The training courses shall identify and provide understanding of the benefits and 
challenges of workplace diversity, the importance of sensitivity and inclusion, and the legal basis 
for providing an equal-opportunity workplace. 
 
In the event that this Diversity Plan is revised in the future to require a donation to an 
organization, the Company shall first contact such organization to confirm that it can receive the 
donation or may otherwise work with the Company in the furtherance of its goals.   
With respect to any notices published, the Company will adhere to the requirements set forth in 
935 CMR 500.105(4) which provides the permitted and prohibited advertising, branding, 
marketing, and sponsorship practices of every Marijuana Establishment. 
 
Any actions taken, or programs instituted, by the applicant will not violate the Commission’s 
regulations with respect to the limitations on ownership or control or other applicable laws. 
 

III. MEASUREMENTS 
 
The Company shall immediately begin to collect all data described in this Plan.  In particular, the 
Company shall create a record containing the following information:  
 

1. Number of individuals from the above-referenced demographic groups who were 
hired and retained after the issuance of a license;  

2. Number of promotions for people falling into the above-listed demographics since 
initial licensure;  

3. Number of positions created since initial licensure;  
4. Number of and type of information sessions held or participated in with supporting 

documentation;  
5. Number of postings in diverse publications or general publications with supporting 

documentation;  
6. Number and subject matter of trainings held and the number of individuals falling 

into the above-listed demographics in attendance; and  
7. Number of Disadvantage Business Enterprises that the Company has hired. 

 
On the date that is six (6) months from the date that operations have commenced, and again on 
each and every six (6) month period thereafter, the Company shall review all data collected 
pursuant to this Diversity Plan and create a report thereof.  These biannual reports will be 
reviewed and utilized by the Company prior to making decision to (a) post an advertisement for a 
job opening, (b) hire an employee and (c) host a job fair.  If after two years, the data collected 
reveals that the goals stated in this plan are not being met, the Company shall adopt new policies 
that are tailored to meet such goals.  Such reports will also be used to demonstrate proof of 
success or progress upon the yearly renewal of the Company’s Marijuana Establishment License. 
 
This policy may also be referred to by the Company as the “Diversity Plan”. 
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Employee Qualifications and Training 
 
Silver Therapeutics, Inc. (the “Company”) shall ensure that all marijuana establishment agents 
complete training prior to performing job functions.  Training shall be tailored to the roles and 
responsibilities of the job function of each marijuana establishment agent, and at a minimum 
shall include a three (3) hour Responsible Vendor Program under 935 CMR 500.105(2)(b). 
Agents responsible for tracking and entering product into the Seed-to-sale SOR must receive 
training in a form and manner determined by the Commission.  The Company shall appoint an 
inventory manager who shall be responsible for compliance with seed-to-sale SOR tracking and 
shall complete, among other things, advanced training offered by METRC.  It shall be a policy of 
the Company that all marijuana agents and staff shall receive and participate in, a minimum of, 
eight (8) hours of on-going training annually.  
 
Company Training Policies shall be as follows: 
 
1. All owners, managers and employees of the Company that are involved in the handling and 

sale of marijuana for adult use at the time of licensure or renewal of licensure, as applicable, 
shall attend and successfully complete a responsible vendor training program. 
 

2. Once the Company is designated as a “responsible vendor” all new employees involved in 
the handling and sale of marijuana for adult use shall successfully complete a responsible 
vendor training program within ninety (90) days of hire.  
 

3. It shall be a policy of the Company that after initial successful completion of a responsible 
vendor program, each owner, manager, and employee involved in the handling and sale of 
marijuana for adult use shall successfully complete the program once every year thereafter to 
maintain designation as a “responsible vendor.”  
 

4. Administrative employees who do not handle or sell marijuana may take the responsible 
vendor training program on a voluntary basis.  
 

5. The Company shall maintain records of responsible vendor training program compliance for 
four (4) years and make them available to inspection by the Commission and any other 
applicable licensing authority on request during normal business hours. 

 
6. Management-level employees shall be trained with respect to proper disposal methods 

including composting procedures (as such procedures are set forth in the Company’s Storage 
Policy, which policy shall be incorporated herein by reference) and shall be instructed to 
complete inventory audits pursuant to the Company’s Inventory Policy, which policy shall be 
incorporated herein by reference.  

 
The Company shall ensure that such responsible vendor training programs core curriculum 
include the following:  
 
(a) Discussion concerning marijuana’s effect on the human body. Training shall include:  
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a. Scientifically based evidence on the physical and mental health effects based on the 

type of marijuana product;  
 

b. The amount of time to feel impairment;  
 

c. Visible signs of impairment; and  
 

d. Recognizing the signs of impairment.  
 

(b) Diversion prevention and prevention of sales to minors, including best practices; 
 

(c) Compliance with all tracking requirements; and  
 

(d) Acceptable forms of identification. Training shall include:  
 

a. How to check identification;  
 

b. Spotting false identification;  
 

c. Patient registration cards formerly and validly issued by the DPH or currently and 
validly issued by the Commission;  
 

d. Provisions for confiscating fraudulent identifications; and  
 

e. Common mistakes made in verification.  
 

(e) Other key state laws and rules affecting owners, managers, and employees, which shall 
include:  

 
a. Local and state licensing and enforcement;  

 
b. Incident and notification requirements;  

 
c. Administrative and criminal liability;  

 
d. License sanctions;  

 
e. Waste disposal; 

 
f. Health and safety standards;  

 
g. Patrons prohibited from bringing marijuana onto licensed premises;  

 
h. Permitted hours of sale;  
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i. Conduct of the Marijuana Establishment;  

 
j. Permitting inspections by state and local licensing and enforcement authorities;  

 
k. Licensee responsibilities for activities occurring within licensed premises;  

 
l. Maintenance of records;  

 
m. Privacy issues; and  

 
n. Prohibited purchases and practices.  

 
(f) Any other areas of training determined by the Commission to be included in a responsible 

vendor training program. 
 
The Company shall also ensure that all of its board members, directors, employees, Executives 
(as that term is defined in 935 CMR 500.002), managers, and volunteers shall:  
 

(a) be 21 years of age or older;  
 

(b) not have been convicted of an offense in the Commonwealth involving the 
distribution of controlled substances to minors, or a like violation of the laws of 
another state, the United States or foreign jurisdiction, or a military, territorial, or 
Native American tribal authority; and  
 

(c) be determined suitable for registration consistent with the provisions of 935 CMR 
500.800 and 500.802.  

 
This policy may also be referred to by the Company as the “Employee Qualification and 
Training Policy”. 
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Energy Compliance Plan 

Silver Therapeutics, Inc. (the “Company”) shall meet all applicable environmental laws, 
regulations, permits and other applicable approvals, including, but not limited to, those related to 
water quality and quantity, wastewater, solid and hazardous waste management and air pollution 
control, including prevention of odor and noise pursuant to 310 CMR 7:00: Air Pollution Control. 
The Company will use additional best management practices as determined by the Commission in 
consultation with the working group established under St.  2017, c.  55 78(b) or applicable 
departments or divisions of the Executive Office of Energy and Environmental Affairs (the 
“EOEEA”) to reduce energy and water usage, engage in energy conservation and mitigate other 
environmental impacts, including but not limited to:  

 Identification of potential energy use reduction opportunities (such as natural lighting and 
energy efficiency measures), and a plan for implementation of such opportunities; 

 Consideration of opportunities for renewable energy generation including, where 
applicable, submission of building plans showing where energy generators could be placed 
on the site, and an explanation of why the identified opportunities were not pursued, if 
applicable; 

 Strategies to reduce electric demand (such as lighting schedules, active load management, 
and energy storage); and 

 Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or 
through municipal lighting plants. 

The Company shall provide energy and water usage reporting to the Commission in a form 
determined by the Commission, including but not limited to, guidance documents for Best 
Management Practices for Water Use approved by the Commission on April 4, 2019. The 
Company shall submit, in connection with its license renewal application, a report of its cultivation 
energy and water usage over the twelve (12) month period prior to renewing its licensure. If 
minimum standards or best management practices are not established by the time of an application 
for initial licensure, the Company will satisfy such standards or best management practices as a 
condition of license renewal, in addition to any terms and conditions of any environmental permit 
regulating the licensed activity.   

Additionally, the Company shall, at a minimum, be subject to the following energy efficiency and 
equipment standards:  

(a) The building envelope for the Facility shall meet minimum Massachusetts Building Code 
requirements and all Massachusetts amendments (780 CMR: State Building Code), 
International Energy Conservation Code (IECC) Section C402 or The American Society 
of Heating, Refrigerating and Air-conditioning Engineers (ASHRAE) Chapters 5.4 and 5.5 
as applied or incorporated by reference in 780 CMR: State Building Code, except that 
because this facility will be built using an existing building, the Company may demonstrate 
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compliance by showing that the envelope insulation complies with code minimum 
standards for Type Factory Industrial F-1, as may be further defined by guidance issued by 
the Commission.  

(b) If the Company is unable to generate 80% of its total annual on-site energy use for all fuels 
(expressed on a MWh basis) from onsite or renewable generating sources, renewable 
thermal generation, as provided in M.G.L. c. 25A § 11F and 11F½, then it shall ensure that 
its Horticulture Lighting Power Density does not exceed 35 watts per square foot.  

(c) The Company shall provide third-party safety certification by an OSHA NRTL or SCC-
recognized body, which shall certify that products meet a set of safety requirements and 
standards deemed applicable to horticultural lighting products by that safety organization 
as well as certification from a licensed Massachusetts Mechanical Engineer that the HVAC 
and dehumidification systems meet Massachusetts building code as specified in this 935 
CMR 501.120(12)(c) and that such systems have been evaluated and sized for the 
anticipated loads of the facility (as applicable). 

(d) If the Company is unable to generate 80% of its the total annual on-site energy use for all 
fuels (expressed on a MWh basis) from an onsite clean or renewable generating source, 
renewable thermal generation, as provided in M.G.L. c. 25A § 11F and 11F½, the Heating 
Ventilation and Air Condition (HVAC) and dehumidification systems shall meet 
Massachusetts Building Code requirements and all Massachusetts amendments (780 CMR: 
State Building Code), IECC Section C.403 or ASHRAE Chapter 6 as applied or 
incorporated by reference in (780 CMR: State Building Code).  

(e) Employees and visitors shall be required to wear eye protection near operating horticultural 
lighting equipment.  

(f) Prior to final licensure, the Company shall demonstrate compliance with 935 CMR 
500.120(11) and 935 CMR 500.105(15) by submitting an energy compliance letter 
prepared by a licensed Massachusetts Professional Engineer, Registered Architect or a 
Certified Energy Auditor or Manager (as certified by the Association of Energy Engineers) 
with supporting documentation, together with submission of building plans pursuant to 935 
CMR 500.103.   

This policy may also be referred to by the Company as the “Energy Compliance Policy”. 
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