Massachusetts Cannabis Control Commission

General Information:

License Number: MC282282

Original Issued Date: 06/10/2020
Issued Date: 06/17/2021

Expiration Date: 06/19/2022

Business Legal Name: Hennep Cultivation LLC

Phone Number: Email Address: akoudijs@hennep.com
914-483-9167

Business Address 1: 160 Grove Street Business Address 2:

Business City: Franklin Business State: MA Business Zip Code: 02038
Mailing Address 1: PO Box 328 Mailing Address 2:

Mailing City: Franklin Mailing State: MA Mailing Zip Code: 02038

Certified Disadvantaged Business Enterprises (DBEs): Not a
DBE

Priority Applicant: no
Priority Applicant Type: Not a Priority Applicant
Economic Empowerment Applicant Certification Number:

RMD Priority Certification Number:

Name of RMD:
Department of Public Health RMD Registration Number:
Operational and Registration Status:

To your knowledge, is the existing RMD certificate of registration in good

standing?:

If no, describe the circumstances below:

Percentage Of Ownership: 90 Percentage Of Control: 90

Role: Other (specify) Other Role: Owner/managing member
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First Name: Andrew Last Name: Koudijs Suffix:
Gender: Male User Defined Gender:
What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 2

Percentage Of Ownership: Percentage Of Control:

Role: Manager Other Role:

First Name: Colin Last Name: Noel Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 3

Percentage Of Ownership: 10 Percentage Of Control: 10

Role: Other (specify) Other Role: Owner/voting member
First Name: Alexander Last Name: Koudijs Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 4

Percentage Of Ownership: Percentage Of Control:

Role: Manager Other Role:

First Name: Laura Last Name: Amato Suffix:
Gender: Female User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 100 Percentage of Ownership: 100

Entity Legal Name: AKA Holdings LLC Entity DBA:

Entity Description: AKA Holdings LLC is a Massachusetts limited liability company formed for the purposes of holding interests in

Massachusetts Marijuana Establishments

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website:

Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:
Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: AKA Holdings LLC is the Parent Company and sole owner of the applicant, Hennep Cultivation LLC,

and holds 100% control, as detailed in the Applicant's operating agreement.

CLOSE ASSOCIATES AND MEMBERS
No records found

DBA
City:
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CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Andrew Last Name: Koudijs Suffix:
Types of Capital: Monetary/Equity Other Type of Capital: Total Value of the Capital Provided: $250000 Percentage of Initial Capital: 100

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS

Individual 1

First Name: Andrew Last Name: Koudijs Suffix:

Marijuana Establishment Name: Hennep, Inc Business Type: Marijuana Retailer

Marijuana Establishment City: Provincetown Marijuana Establishment State: MA

Individual 2

First Name: Andrew Last Name: Koudijs Suffix:

Marijuana Establishment Name: Hennep Cultivation LLC Business Type: Marijuana Product Manufacture
Marijuana Establishment City: Franklin Marijuana Establishment State: MA

Individual 3

First Name: Colin Last Name: Noel Suffix:

Marijuana Establishment Name: Hennep Cultivation LLC ~ Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Franklin Marijuana Establishment State: MA

Individual 4

First Name: Alexander Last Name: Koudijs Suffix:

Marijuana Establishment Name: Hennep Cultivation LLC Business Type: Marijuana Product Manufacture
Marijuana Establishment City: Franklin Marijuana Establishment State: MA

Individual 5

First Name: Laura Last Name: Amato Suffix:

Marijuana Establishment Name: Hennep Cultivation LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Franklin Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 160 Grove Street

Establishment Address 2:

Establishment City: Franklin Establishment Zip Code: 02038

Approximate square footage of the Establishment: 60000 How many abutters does this property have?: 14
Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

Cultivation Tier: Tier 06: 40,001 to 50,000 sq. ft Cultivation Environment: Indoor

FEE QUESTIONS
Cultivation Tier: Tier 06: 40,001 to 50,000 sq. ft Cultivation Environment: Indoor
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HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certification of Host Community Hennep Cultivation LLC HCA Certification.pdf pdf 5d9e8f77b107e415ca911049 10/09/2019

Agreement

Plan to Remain Compliant with Plan to Remain Compliant with Local pdf 5daf6b47d5c8962b282dafaf 10/22/2019
Local Zoning Zoning.pdf

Community Outreach Meeting Hennep Cultivation LLC COM Documentation pdf 5e5ee176c51b0d43fad1cael 03/03/2020
Documentation redacted 3-3-20.pdf

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is

zero, please enter zero and provide documentation explaining this number.: $1

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload
Date

Plan for Positive Positive Impact Plan -Hennep Cultivation LLC - pdf 5db05a4690352a2b339ad1a9 10/23/2019

Impact 10_23_19.pdf

ADDITIONAL INFORMATION NOTIFICATION

Notification: | Understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: Andrew Last Name: Koudijs  Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Other Role:
First Name: Colin Last Name: Noel Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 3

Role: Other Role:
First Name: Laura Last Name: Amato  Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 4

Role: Other Role:
First Name: Alexander Last Name: Koudijs Suffix:

RMD Association: Not associated with an RMD
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Background Question: no

ENTITY BACKGROUND CHECK INFORMATION

Entity Background Check Information 1

Role: Parent Company

Entity Legal Name: AKA Holdings LLC

Entity Description: AKA Holdings LLC is a Massachusetts limited liability company formed for the

Other Role:

purposes of holding interests in Massachusetts Marijuana Establishments

Phone: 914-483-9167

Entity DBA:

Email: akoudijs@hennep.com

Primary Business Address 1: 160 Grove Street

Primary Business City: Franklin

Primary Business State: MA

Primary Business Address 2:

Principal Business
Zip Code: 02038

Additional Information: AKA Holdings LLC is the Parent Company and sole owner of the applicant, Hennep Cultivation LLC, and holds

100% control, as detailed in the Applicant's operating agreement.

MASSACHUSETTS BUSINESS REGISTRATION

Required Business Documentation:

Document Category Document Name Type ID Upload
Date
Articles of Organization Hennep Cultivation LLC - Certificate of pdf 5d9e91c4d471f115eb59abe0 10/09/2019
Organization - 2019-03-28.pdf
Secretary of Commonwealth - Cert of Good Stand SOC Hennep pdf 5da6328fba9d562b3e02fec7 10/15/2019
Certificate of Good Standing Cultivation LLC.pdf
Department of Revenue - Certificate Cert of Good Standing DOR Hennep pdf 5daa0e3e73225f2fcd76497d 10/18/2019
of Good standing Cultivation LLC.pdf
Bylaws SIGNED Hennep Cultivation LLC MA pdf 5db1eb17b207f82b12a942d1 10/24/2019
Operating Agreement 10-21-19.pdf
Certificates of Good Standing:
Document Category Document Name Type ID Upload
Date
Department of Unemployment dua hennep cultivation llc certificate of pdf 606e2ca3bd015444c5502d0c 04/07/2021
Assistance - Certificate of Good good standing.pdf
standing
Secretary of Commonwealth - certificate of good standing - mass soc pdf 606e2e43518b4d44994159f7 04/07/2021
Certificate of Good Standing - Hennep cultivation lic 032521.pdf
Department of Revenue - Certificate of certificate of good standing - mass pdf 606e2ef73a37ef458c085068 04/07/2021
Good standing DOR - hennep cultivation lic
032521.pdf
Massachusetts Business Identification Number: 001375984
Doing-Business-As Name:
DBA Registration City:
BUSINESS PLAN
Business Plan Documentation:
Document Document Name Type ID Upload
Date generated: 09/24/2021 Page: 5 of 7



Category Date

Proposed Timeline hennep cultivation llc timeline to achieve operations pdf 606f74b0bd015444c5503100 04/08/2021
040821.pdf

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload
Date
Qualifications and training Employee Qualifications and Training.pdf pdf 5daf668090352a2b339acfe6 10/22/2019
Inventory procedures Inventory Procedures.pdf pdf 5daf6682572d3130006a3bd4 10/22/2019
Maintaining of financial records Maintaining of Financial Records.pdf pdf 5daf6684cdbfc22fc658c80b 10/22/2019
Personnel policies including Personnel Policies.pdf pdf 5daf6687ec4af12b5426abbc 10/22/2019

background checks

Prevention of diversion Prevention of Diversion.pdf pdf 5daf66c4d5c8962b282daf76 10/22/2019
Quality control and testing Quality Control.pdf pdf 5daf66c6b207f82b12a93b98 10/22/2019
Record Keeping procedures Record Keeping Procedures.pdf pdf 5daf6723572d3130006a3bd8 10/22/2019
Restricting Access to age 21 and Restricting Access to 21.pdf pdf 5daf672490352a2b339acfec 10/22/2019
older

Storage of marijuana Storage of Marijuana.pdf pdf 5daf6727c9aebd2b498a8e03 10/22/2019
Transportation of marijuana Transportation Plan.pdf pdf 5daf6729cdbfc22fc658c810 10/22/2019
Security plan Hennep Cultivation LLC Security Plan RFI pdf 5e668ac249038b46abf1db3d 03/09/2020

3-2-20 update final.pdf

Policies and Procedures for Policies and Procedures for Cultivation RFI pdf 5e668f0ad2a4e4440583a01e 03/09/2020
cultivating. 3-5-20 update final.pdf
Diversity plan Diversity Plan - Hennep Cult 052521.pdf pdf 60afa6de10916d07f82834ff 05/27/2021

ATTESTATIONS
| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1)

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control

Commission.: | Agree

| understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct
or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close
associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the

Marijuana Establishment including capital that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would
be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.:
| Agree

Notification: | Understand

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR

500.104(1), and none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since

the issuance of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree
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ADDITIONAL INFORMATION NOTIFICATION

Notifcation: | Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Our positive impact plan (PIP) met the goal of advertising quarterly entrepreneurial training and consulting
sessions to those in our Primary Target Group (PTG) with good response but even better response through word of mouth as we engaged with
an SE Applicant SE304457 to reach out to the Social Equity Cohort and help conduct over 40 hours of business consulting to others in the PTG.
Consultation was provided to those seeking full participation in the regulated cannabis industry in Massachusetts.

Covid-19 forced us to move all educational sessions online and once PTG individuals were selected for support we shifted our one day quarterly
seminars to one-on-one mentoring as needed which increased our interactions from quarterly to almost daily consultations with the PTG.

We exceeded our training goals and gave weekly and sometimes daily call/zoom mentoring to PTG participants on topics including;

¥ location selection

{ HCA support,

i business development,

{ SOP writing, and;

¥ investor relations

We have facilitated over 40 hours of one on one consultation and supplied numerous documents to SE applicants in support of their marijuana
establishment licenses such as business plans development, and compliant SOP templates. We also met the goal of connecting SE applicants
from the 2nd Social Equity cohort with numerous ancillary contacts such as attorneys, architects, and insurance agents. We did not develop a
survey for participants and did not provide any reporting to area job training centers because the PIP shifted toward direct team mentoring and
is still ongoing. As the local job centers received Federal funding and were unwilling to work with us in providing workshops on the cannabis

industry, we feel our PIP work is better received directly by the PTG with whom we are working.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: As Hennep Cultivation, LLC is not open yet as we are currently in Architectural Review. We have not on-
boarded employees and thus have not fulfilled our Diversity plan as written in our application. We will comply with our Diversity Plan when we
begin onboarding employees and at next year’s renewal we hope to be providing Progress on our Diversity plan with proof of meeting or

exceeding our goals.

HOURS OF OPERATION
Monday From: Open 24 Hours Monday To: Open 24 Hours

Tuesday From: Open 24 Hours Tuesday To: Open 24 Hours
Wednesday From: Open 24 Hours Wednesday To: Open 24 Hours
Thursday From: Open 24 Hours Thursday To: Open 24 Hours
Friday From: Open 24 Hours Friday To: Open 24 Hours
Saturday From: Open 24 Hours Saturday To: Open 24 Hours

Sunday From: Open 24 Hours Sunday To: Open 24 Hours
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant
L Andrew Koudijs , (insert name) certify as an authorized representative of
_Hennep Cultivation LLC (insert name of applicant) that the applicant has executed a host

community agreement with ' (insert name of host community) pursuant
to G.L.c. 94G § 3(d) on 3/& q/f /9 (insert date).
//’ 7y %/ |

Signvature of Authorized Representative of Applicant

Host Community

1, Jeffrey D. Nutting , (insert name) certify that I am the contracting authority or
have been duly authorized by the contracting authority for the Town of Franklin (insert
name of host community) to certify that the applicant and ____ the Town of Eranklin______ (insert name
of host comm mly as executed a host community agreement pursuant to G.L.c. 94G § 3(d) on

(insert date).

Signaturefof ontractmg Auth ity or
Authorizeéd R presentatlve of ost Community

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com
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Plan to Remain Compliant with Local Zoning

The Town of Franklin Massachusetts (the “Town”) amended its zoning Bylaw at a Franklin Town Council
meeting held on February 8, 2017, and added on February 15, 2017 by Bylaw Amendment 17-779, to allow the
cultivation, and production manufacturing marijuana for adult-use in the Industrial zoning district.

Hennep Cultivation LLC (the “Company”), is proposing to develop and operate a Marijuana Establishment at
160 Grove Street. This site is located in the Industrial zone, which permits the operation of a marijuana
establishment, specifically a marijuana cultivation and production manufacturing facility pursuant to Chapter
185, Article V, Section 185-49 of the Bylaw, subject to the granting of a Special Permit from the Town of
Franklin Planning Board (the “Board”). Please see the attached zoning bylaws and zoning map for reference.

The Company has discussed its marijuana cultivation and product manufacturing facility with town officials,
including the building department, police department and fire department, health department, department of
public works and has appeared before the aforementioned departments during a technical review meeting to
discuss the Company’s proposal. Moreover, the Company has entered into a host community agreement with
the Town of Franklin. The Company will be filing for the special permit with the Board within the next month,
and expects to obtain the necessary zoning relief and permits to start construction on the proposed establishment
by February 2020.

The Company plans to continue to work with officials from the Town to ensure the operations will have a
positive impact on the community and will work diligently to obtain all necessary approvals and permitting.

The Company hereby submits that it will continue to comply with all local and state requirements, and will be
will be responsible for ongoing compliance with local and state rules and regulations.

Policies and Procedures for Hennep Cultivation LLC
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Town of Franklin, MA
Tuesday, October 22, 2019

Chapter 185. Zoning

Article V. Special Regulations

§ 185-49. Marijuana Use Overlay District.

[Added 6-5-2013 by Bylaw Amendment 13-712; amended 2-15-2017 by Bylaw Amendment

17-783]

1. Purpose and Intent.

a.

This section is adopted with the purpose and intent of establishing zoning to allow
the use of medical marijuana treatment centers, medical marijuana testing
facilities, and non-medical marijuana facilities in the Town of Franklin.

2. Applicability. This § 185-49 applies to the following:

a.

a.

All medical marijuana uses as defined in the Session Laws of the Commonwealth
of Massachusetts Chapter 369 of the Acts of 2012 and medical marijuana testing
facilities as regulated within this section and defined in § 185-3.

i. No action taken under the enforcement powers of this chapter shall be in
contradiction to the provisions of Chapter 369 of the Acts of 2012 as adopted
or amended.

All non-medical marijuana establishments.

3. Establishment of the Marijuana Use Overlay District and relationship to underlying
districts.
a. The Marijuana Use Overlay District is established as a district which overlays the
underlying districts, so that any parcel of land underlying in the Marijuana Use
Overlay District shall also lie in one or more of the other zoning districts in which it
was previously classified, as provided for in this Zoning Bylaw.
4. Permitted uses.

Uses allowed by right. The following uses are allowed as of right within the
Marijuana Use Overlay District:


https://ecode360.com/print/28077149#28077149
https://ecode360.com/print/28077148#28077148
https://ecode360.com/print/32995908#32995908
https://ecode360.com/print/28077151#28077151
https://ecode360.com/print/28077152#28077152
https://ecode360.com/print/28077150#28077150
https://ecode360.com/print/28077154#28077154
https://ecode360.com/print/28077153#28077153
https://ecode360.com/print/28077156#28077156
https://ecode360.com/print/28077155#28077155
https://ecode360.com/print/28077147#28077147
https://ecode360.com/print/10434971#10434971

i.  Alluses permitted as of right in the underlying base zoning district.

b. Uses allowed by special permit. The following uses may be allowed within the
Marijuana Use Overlay District by Planning Board special permit:

i.  Medical marijuana treatment facility.
ii. Medical marijuana testing facility.
iii. Non-medical marijuana establishment.

5. Location.

a. The Marijuana Use Overlay District consists of those parcels of land zoned
industrial that are located south or west of the sideline of Interstate 495; and
which are not within 500 feet of a public or private school, and not within 200 feet
of a residential zoning district, library, church, child-care facility, park, and
playground. The 500 feet and 200 feet distances shall be measured from all
property lines of the proposed use; state forest land shall not be considered when
determining the proximity of a parcel to a residential zoning district.

b. This district is delineated on the map entitled "Marijuana Use Overlay District" and
created under § 185-4, Districts enumerated.

6. Severability.

a. If any of this section or portion of this section is ruled invalid, such ruling shall not
affect the validity of the remainder of the section.


https://ecode360.com/print/28077157#28077157
https://ecode360.com/print/32995910#32995910
https://ecode360.com/print/32995911#32995911
https://ecode360.com/print/32995912#32995912
https://ecode360.com/print/32995909#32995909
https://ecode360.com/print/28077161#28077161
https://ecode360.com/print/28077162#28077162
https://ecode360.com/print/28077160#28077160
https://ecode360.com/print/32995913#32995913
https://ecode360.com/print/28077163#28077163
https://ecode360.com/print/10435114#10435114
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Community Outreach Meeting Attesta
The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is
“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).
I, Andrew Koudijs , (insert name) attest as an authorized representative of

ivati (insert name of applicant) that the applicant has complied with the

requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as
detailed below,

April 30, 2019

1. The Community Outreach Meeting was held on (insert date).

I

A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijuana Establishment, was published in a newspaper of general circulation in the
city or town on _ April 19, 2019 _(insert date), which was at least seven calendar
days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it
as part of this document).

3. A copy of the meeting notice was also filed on __ April 23,2019 (insert date) with the
city or town clerk, the planning board, the contracting authority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
attached as Attachment B (please clearly label the municipal notice in the upper right-hand
corner as Attachment B and upload it as part of this document).

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the
Marijuana Establishment, was mailed on __ April 17, 2019 {insert date), which was at
least seven calendar days prior to the community outreach meeting to abutters of the proposed
address of the Marijuana Establishment, and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent to abutters and
parties of interest as described in this section is attached as Attachment C (please clearly label the
municipal notice in the upper right hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address
of the addressee).

Massachusetis Cannabis Control Commission
100 Federal Stret, 1300 Floor, Boston, MA 02110

(©17) 703-8400 officel { mass-cannabis-cantrol.com Initials of Attester: AK
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5. Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address;

b. Information adequate to demonstrate that the location will be maintained securely;

¢. Steps to be taken by the Marijuana Establishment to prevent diversion to minors;

d. A plan by the Marijuana Establishment to positively impact the community; and

e. Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

s
=

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

shusetts Cannabis Control Cormunission
cloral Street, 1380 Floor, Boston, MA 02110

(Ba7) 701-8400 office) | mass-connabis-controLeom _ Initials of Attester: AK



ABraillard
Text Box
AK



- Att.achme’nt A

il 8

‘0. overtime

res against 10
the now-dis-

xistence of

operating

.

Massachu-
i operating a
yoter without
fied inacrash

out 1:45 a.m.
‘the scooter
enter line and

.with the SUV
the opposite

o1 driver was

rence General

here he later

ypeopleinthe
hurt,

er operator's

treleased but

is 24 and from

h is under

4.
sed of sexual
vithout bail

assachusetts.
owie" Leung,
was arraigned

wderal inves-

1ding bogus
18, hasledto

officials have

olice say the
and the SUV

west when it

and battery on a child under
the age of 14; and one count
of indecent assault and bat-
tery ona personover the age
of 14. His lawyer entered a

not guilty plea on Leung's -

behalf.
The Concord Monitor

woman has been struck and .

killed by a public transit bus

Tear Boston. .. E
Transit Police Superinten-
den’cj“Rlchard Sulhvan says :

reports Leung's alleged ¢
victim, now17, said shewas 1

sexually assaulted
several years on :

letter Leung i
_student when she was
P saymg he love her.

LOS ANGELES o
Fleetwood Mac announces

rescheduled dates for tour

Fleetwood Mac has

announced rescheduled T
dates for its North America tior
tour that were postponed

' f}ear‘sy. H

undergo drug
and alcohol testing and
Won't be allowed to drive a
‘pending the comple-
investigation,

earlier this month because o

singer Stev1e Nlcks had the Feg

flu.
The Grammy w1nn1ng

band is set to play Boston
in Boston say they have
charged 12 people who used -
“the stolen identities of U.S,

on Oct: 28 and Philadelphia
on Nov. 3. Canadian dates
include Quebec City on Oct.

%30, Toronto on Nov. 1, Win-

nipeg on Nov. 7, Calgary on
Nov. 10 and Edmonton on

Nov. 30..

All prev1ously held tick-
ets will be honored and new
tickets will also go on sale.

The Fleetwood Mac tour
features original band mem-
bers Mick Fleetwood, john

- ~McVie, Stevie Nicks, and

Christine McVie along with
newcomers Mike Campbell
and Neil Finn.
- Former Fleetwood Mac
inger and guitarist Lind-

- seyBuckinghamisn'tonthe
~ tour after they parted Ways
in2018.

have

and beneﬁt:f ; ud charges -

Federal prosecutors

citizens to illegally obtain
Social Security numbers,

Medicaid and other benefits
‘they were not entitled to.

Prosecutors said Thursday

thaL 10 of those charged are

otinthe U.S. legally and six
inal records in the
names of the victims whose
identities they stole.

Authorities say the iden- .

tities stolen were from

-residents of Puerto Rico.

Eleven of the 12 were
charged with aggravated

identity theft and false

representatlon of a.Social

~ Security number. One was
~charged with misuse of a
- Social Security number.

AD# 13790409
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Friday, April 19, 2019 A5

DESALES ESTATE AD#1
LEGAL NOTICE

- Commonwealth of . <
Massachuseits = -
The Trial Court’

- Probate and Family Court

Worcester Division
©h 225 Main Street

+ Worcester, MA 01608
(508) 831-2000

WO'I 6P1 974EA :

- proposed

JBZ requestmg that lveni
Ferreira of Watertown MA be
“removed " as
: Representatlve(s) of said

Personal

estate

You have the right fo obtaln

a copy of the Petition from

the Petitioner or at the
‘Court. You have a right to
- object to this proceeding.

To do so, you or your attor-

‘ney must file a written

appearance and objeciion at
this Court before: 10:00 a.m,
on 05/07/2019. '

This is NOT a hearing date,

but a deadline by which you

must file a writien appear-
ance and objection if you
object to this proceeding. if

you fail to file a timely writ-
_ten appearance and objec-
“tion followed by an Affidavit

of Objections within thirty
(30) days of the return date,
action may be taken without
further notice to you.

WITNESS, Hon. Leilah A.
Keamy, Flrst Justlce of this
Court

Date April 10,:2019

- ‘Stephanie K. Fatiman
Register of Probate!

MDN 4/19/19

MARIJUANA

LEGAL NOTICE

OUTREACH MEETING
REGARDING AN
ADULT-USE MARIJUANA -
ESTABLISHMENT -
PROPOSED BY ~
HENNEP CULT!VAT!ON LLC

‘Notice is hereby ngen that a

Community Outreach Meeting
for Hennep Cultivation LLC -
~Marijuana.

tabhshment is scheduled

_at 7:00pm at 10 D

Sireet, Frankhn MA
he Senlor Center

tion Estabhshme}

“anticipated to be located at

1%60 Grove Street Frankhn f“

»encouraged to ask [
“and receive answers from rep-
- resentatives: of

Hennep '
Cultlvatxon LLC :

fA copy of this no‘nce xs on file
“with the Town Clerk, the
Board of Selectmen’s ‘office,

Town Manager's office, the
Planning Board, and the
Building Department, and. a
copy of this Notice was pub-
lished in.a newspaper of gen-
eral circulation and mailed at.
least seven calendar days
prior to the community out-
reach meeting to abutters of

‘the proposed address of the

proposed Marijuana

- Cultivation Establishment, to

owners -of land directly oppo-
site on any public or private
sirest or way, and abutiers.io

the abutiers within three-hun-

dred (300) feet of the propenty
line of the petitioner as they
appear on the most recent
applicable tax list; notwith-
standing that the land of any.
such . owner is located in

~another city or town.

AD#13790843
MDN 4/49/19
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Attachment B

LEGAL NOTICE OF COMMUNITY OUTREACH MEETING REGARDING AN ADULT-
USE MARIJUANA ESTABLISHMENT PROPOSED BY HENNEP CULTIVATION LLC

Notice is hereby given that a Community Outreach Meeting for Hennep Cultivation LLC
proposed Marijuana Establishment is scheduled for Tuesday April 30%, 2019 at 7:00pm at 10
Daniel McCabhil Street, Franklin, MA 02038, at the Senior Center. The proposed Marijuana
Cultivation Establishment is anticipated to be located at 160 Grove Street, Franklin, MA 02038.
; Community members will be permitted, and are encouraged, to ask questions and receive

: answers from representatives of Hennep Cultivation LLC.

A copy of this notice is on file with the Town Clerk, the Board of Selectmen’s office, Town
Manager’s office, the Planning Board, and the Building Department, and a copy of this Notice
was published in a newspaper of general circulation and mailed at least seven calendar days prior
to the community outreach meeting to abutters of the proposed address of the proposed
Marijuana Cultivation Establishment, to owners of land directly opposite on any public or private
street or way, and abutters to the abutters within three hundred (300) feet of the property line of
the petitioner as they appear on the most recent applicable tax list, notwithstanding that the land
of any such owner is located in another city or town.

APR 93 2810 019 cawo

TOWN ADMINISTRATOR
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Complete items 1, 2, and 3,
B Print your name and address on the reverse

Attachment C

(Ghagent

[ Addresse

so that we can return the card to you.

& Attach this card to the back of the mailpiece,
or on the front if space permits.

C. Date of Delivgr_

A

1. Article Addressed to:
-==306-005-000

166 Grove Street
___Franklin, MA 02038

RN

9590 9402 2552 6306 3003 25

2. Article Number (Transfer from service label)

?0Lk 3010 DDOL 1143 8745

| KjCertified Mail®

[ Priority Mail Express®
] Reglistered Maif™ -
1 Registered Mail Restricte

Delivery
[J Certified Mail Restricted Delivery ,% Return Recelpt for
[1 Collect on Delivery Merchandise
0 Collect on Delivery Restricted Delivery I Signature Confirmation™
O insured Mail* [ Signature Confirmation

0 Inisured Mail Restricted Delivery * ‘Restricted Delivery
{over $500)

3. Service Type
1 Adult Signature
O Aduit Signature Restricted Delivery

PS Form 3811, July 2015 PSN 7530-02-000-9053

Domestic Return Recelpt

Certified Mail Fee -
$

Extra Services & Fees foheck box,
[JReturn Receipt (hardcopy)
[JReturn Receipt (electronic)
[Jcertifled Mall Restricted Delivery
[CJAdutt Signature Required
[JAduit Signature Restrcted Dellvery

add fse as appropriate) p
£

e
$Mf__a
$
$

$

!

Postage

Total Postage and Foss
%

Sent To

701k 3010 0D0OL 1143 8745

306-005-000

166 Grove Street
Frnklin MA 02038
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Colin Noel

Colin Noel


LEGAL NOTICE OF COMMUNITY OUTREACH MEETING REGARDING AN ADULT-
USE MARIJUANA ESTABLISHMENT PROPOSED BY HENNEP CULTIVATION LLC

Notice is hereby given that a Community Outreach Meeting for Hennep Cultivation LLC
proposed Marijuana Establishment is scheduled for Tuesday April 30™, 2019 at 7:00pm at 10
Daniel McCabhil Street, Franklin, MA 02038, at the Senior Center. The proposed Marijuana
Cultivation Establishment is anticipated to be located at 160 Grove Street, Franklin, MA 02038.
Community members will be permitted, and are encouraged, to ask questions and receive
answers from representatives of Hennep Cultivation LLC.

A copy of this notice is on file with the Town Clerk, the Board of Selectmen’s office, Town
Manager’s office, the Planning Board, and the Building Department, and a copy of this Notice
was published in a newspaper of general circulation and mailed at least seven calendar days prior
to the community outreach meeting to abutters of the proposed address of the proposed
Marijuana Cultivation Establishment, to owners of land directly opposite on any public or private
street or way, and abutters to the abutters within three hundred (300) feet of the property line of
the petitioner as they appear on the most recent applicable tax list, notwithstanding that the land
of any such owner is located in another city or town.

2956263.v1



4/7/2021 Hennep Mail - Re: [Town of Franklin MA] Hennep - 160 Grove St - Cost Documentation (Sent by Colin Noel, cnoel@hennep.com)

Colin Noel <cnoel@hennep.com>

Re: [Town of Franklin MA] Hennep - 160 Grove St - Cost Documentation (Sent by

Colin Noel, cnoel@hennep.com)
1 message

Jamie Hellen <jhellen@franklinma.gov> Mon, Mar 22, 2021 at 4:44 PM
To: cnoel@hennep.com

Hi Colin:
No costs have incurred to date as there is no facility.

The one impact | do know of and where resources will be allocated is toward the reconstruction and redevelopment of the
Washington Street/Grove Street corridor. The money from all of the new facilities on Grove will go toward that expensive
project. The traffic studies showed a clear increase in traffic due to all 3 facilities and other business and will assist in
redesigning that light and intersection.

Jamie

Jamie Hellen

CEO/Town Administrator

Town of Franklin

355 East Central Street

Franklin, MA 02038-1352

Office: 508-553-4887

Mobile: 508-570-8051

Email: jhellen@franklinma.gov

Web |Twitter | Instagram | YouTube | Anchor

On Mon, Mar 22, 2021 at 4:18 PM Contact form at Town of Franklin MA <cmsmailer@civicplus.com> wrote:
Hello jhellen,

Colin Noel (cnoel@hennep.com) has sent you a message via your contact form (https://www.franklinma.gov/
user/40/contact) at Town of Franklin MA.

If you don't want to receive such e-mails, you can change your settings at https://www.franklinma.gov/user/40/edit.
Message:
Hi Jamie,

This is Colin Noel with Hennep Cultivation LLC at 160 Grove Street. | hope you've been well. As part of the process for
our annual license renewal with the Cannabis Control Commission, we must request documentation from the host
community of any cost imposed on the municipality related to the operation of our establishment.

I must make the following statement as part of this formal request:

In accordance with M.G.L. c. 94G, § 3(d), any cost to a city or town imposed by the operation of a Marijuana
Establishment or MTC shall be documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26.

Would you please forward a record of any such costs at your earliest convenience? If no costs have been incurred,
would you please make a statement to that effect so that | can submit it to the CCC to complete our renewal?

To remind you, we have two Provisional Licenses for Cultivation and Manufacturing (License #: MC282282, MP281766)
at 160 Grove Street but we have NOT commenced operations.

Thank you!

https://mail.google.com/mail/u/0?ik=0ca454bfc5&view=pt&search=all&permthid=thread-f%3A1694966383125284279&simpl=msg-f%3A16949663831...  1/2


https://www.google.com/maps/search/355+East+Central+Street+Franklin,+MA+02038-1352+Office:+508?entry=gmail&source=g
https://www.google.com/maps/search/355+East+Central+Street+Franklin,+MA+02038-1352+Office:+508?entry=gmail&source=g
https://www.google.com/maps/search/355+East+Central+Street+Franklin,+MA+02038-1352+Office:+508?entry=gmail&source=g
mailto:jhellen@franklinma.gov
http://www.franklinma.gov/
https://twitter.com/TOFranklinMA
https://www.instagram.com/townoffranklinma/
https://www.youtube.com/channel/UCkyR52_bCCwmsALmsoUsrgA
https://anchor.fm/letstalkfranklin
mailto:cmsmailer@civicplus.com
mailto:cnoel@hennep.com
https://www.franklinma.gov/user/40/contact
https://www.franklinma.gov/user/40/edit
https://www.google.com/maps/search/160+Grove+St?entry=gmail&source=g
https://www.google.com/maps/search/160+Grove+Street?entry=gmail&source=g

4/7/2021 Hennep Mail - Re: [Town of Franklin MA] Hennep - 160 Grove St - Cost Documentation (Sent by Colin Noel, cnoel@hennep.com)

Colin Noel
508-243-3405

This email is intended for municipal / educational use only and must comply with the Town of Franklin and Franklin Public School's policies and state/federal
laws. Under Massachusetts Law, any email created or received by an employee of The Town of or Franklin Public Schools is considered a public record. All
email correspondence is subject to the requirements of M.G.L. Chapter 66. This email may contain confidential and privileged material for the sole use of the
intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended recipient please contact the sender and delete all
copies.

https://mail.google.com/mail/u/0?ik=0ca454bfc5&view=pt&search=all&permthid=thread-f%3A1694966383125284279&simpl=msg-f%3A16949663831...  2/2



The Green Gateway Positive Impact Program

Introduction

This direct mentor-to-mentee program will be hosted in Worcester, MA, a community that is an Area of
Disproportionate Impact (ADI) as defined by the Commission. Hennep Cultivation LLC has committed to
funding the Green Gateway Positive Impact Program for a minimum of five years. Execution of this
program will commence at the receipt of a final Marijuana Establishment license. Quarterly scheduled
seminars will be promoted and advertised through print media, social media, poster campaigns, and any
other means.

Acknowledgements

The applicant will adhere to the requirements set forth in 935 CMR 500.105(4) which provides the
permitted and prohibited advertising, branding, marketing, and sponsorship practices of every Marijuana
Establishment.

No actions taken, or programs instituted by the applicant will violate the Commission’s regulations with
respect to limitations on ownership or control or other applicable state laws.

No donation or program to support any specifically named organizations or the furtherance of their
goals have been proposed as this is a direct mentor-to-mentee program.

Goals:

This program will meet the spirit and objectives of state law M.G.L. Ch. 94G §4 that requires LMEs to,
“...engage in processes and policies that promote and encourage full participation in the regulated
cannabis industry by people from communities that have previously been disproportionately harmed by
marijuana prohibition and enforcement and to positively impact those communities.”

The Commission has identified the groups this plan is intended to impact as the following:

e Past or present residents of the geographic ADI, which have been defined by the Commission
and identified in its Guidance for Identifying Areas of Disproportionate Impact.
Commission-designated Economic Empowerment Priority applicants;
Commission-designated Social Equity Program participants;

Massachusetts residents who have past drug convictions; and
Massachusetts residents with parents or spouses who have drug convictions.
The above persons are hereinafter referred to as the Primary Target Group (PTG).

The goal of the program is to provide ADI communities access to the following training, educational and
mentorship resources, with a goal of attracting 25% of attendees (of approximately 10-20 total attendees
per session) from the PTG described above:
e Access to quarterly training seminars (see seminar content below)
o PTG participants will acquire or adapt some of the tools and skills necessary to achieve
success as either an entrepreneur or employee within the licensed marijuana industry.
o PTG participants will be empowered to better understand and recognize if, and where,
their interest within the licensed marijuana industry lies.
o PTG participants will have access to guidance and support in the job-seeking process for
those looking to gain employment within the industry.



e Provide PTG participants open access to expert, proactive, post-seminar mentorship and
counseling, an online resource center providing links and information of use to both PTG
entrepreneurs and those seeking employment in the licensed marijuana industry, and access to
weekly group and individual conference calls with leading industry consultants and ancillary
professionals

e Promote PTG attendee participation in a wide-reaching quarterly survey designed to identify and
overcome the obstacles to success in the industry, and thus make a positive impact on others
seeking to contribute or participate in the licensed marijuana industry.

Programs:
The Green Gateway Positive Impact Program comprises three main elements:

One day seminar - This free, quarterly seminar will be conducted at a suitable venue in the
above ADI and is open to 10-20 individuals per session. The goal of these seminars is to directly
assist members of the PTG by providing participants with knowledge, resources, tools and
guidance to strengthen, promote and empower their successful participation in this industry as an
entrepreneur, business owner, or employee.

Seminar Content:
Introduction e Community Resources for Economic
A brief history of Marijuana regulation Development (Permitting, training, etc.)

e Federal Law, State Law, Regulations and e Home-Grown Cannabis regulations
Administrative Decisions e Employment in the Marijuana Industry
The Cannabis Control Commission e Open Forum
Developing your vision o Next steps

Developing your business plan
The Application Process - Threading the
needle

Mentorship and Counseling - Seminar participants will be offered free, ongoing access to a
web-based, “help-desk” facility that provides access to the knowledge and experience of
professional industry consultants with expertise in Business Development, local and state
Marijuana Licensing, Federal and State law, and Federal and State accounting. This
post-seminar mentorship and counseling facility will assist and guide PTG participants by
providing the following:

e Exclusive access to an online resource center that provides links to documents, state and local
resources, service providers and articles that will benefit the PTG participant.

e Exclusive access to our “Ask me anything” FAQ page, where PTG participants may post
questions and receive answers to Marijuana industry related issues.

e A weekly telephone conference that comprises a 60-minute check-in with PTG participants, with
a Q&A session, followed by a number of, 30-minute, pre-booked individual calls that allow PTG
participants to pose or discuss business sensitive or confidential questions and matters without
fear of disclosure.

Positive Impact Survey - A goal and measurement of our program progress will be our Positive
Impact Survey. All participants in the one-day seminar are required to complete and submit the
pre-seminar baseline survey. The goal of the survey is to help identify the “capture” demographics of



attendees. A second, follow-up survey will be completed and submitted at the conclusion of the
one-day seminar. This will help identify our core survey group.

The goal of the program is to gather a cadre of core survey participants. This group should
comprise those participants whose interest in the marijuana industry and the Green Gateway
Program extends beyond the initial seminar. Participants in the core survey, while benefiting from
ongoing mentorship and counseling, will through a series of in-depth questionnaires, focus groups
and feedback opportunities, provide a wealth of data detailing demographics, backgrounds,
challenges and advantages encountered or perceived by seminar attendees and survey participants.
The qualitative and quantitative findings of our survey will be published in an annual report and will
serve as documentation of the progress and success of our plan. This report will be made available to
the CCC, state funding agencies, and local business development organizations. This report will help
assess and measure the obstacles and routes to success for PTG participants.

Measurements:

Program Progress and Success - The success and impact of this program will be measured
through the following means:

e Attendance - Attendance will be counted and recorded through both the survey and attendee
records. Attendance goals will be achieved if at least 25% of attendees are PTGs from any ADI.

e Feedback - All attendees, survey participants, and survey recipients will be asked to complete
feedback surveys on the content and delivery of this program. Our feedback goals will be achieved if
75% or more attendees provide feedback and that feedback rating is at least 3.5 out of 5.

e Sustainability - One of our benchmarks of success will be sustained participation in our program. We
define “sustained participation” as the continued engagement of at least 25% of PTG attendees in our
post seminar activities such as mentorship and counseling activities, accessing our online resource
center, or participating in our weekly telephone conference during the 3 months following their first
seminar

e Survey Data use -The success of our survey data efforts may be measured by the circulation of our
annual survey data report to at least two state organizations, the governing body of the above ADI,
and at least two independent regional workforce development and/or economic development
organizations.

e License Renewal: A comprehensive annual report that shows the progress or success of this plan
will be provided to the CCC prior to annual renewal of the license and each year thereafter,
commencing with the date of provisional license.



MA SOC Filing Number: 201986606600 Date: 3/28/2019 1:52:00 PM

The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Organization
(General Laws, Chapter )

Identification Number: 001375984

1. The exact name of the limited liability company is: HENNEP CULTIVATION LLC

2a. Location of its principal office:

No. and Street: 1330 BOYLSTON SREET
APT. 202
City or Town: BOSTON State: MA Zip: 02215 Country: USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 1330 BOYLSTON SREET
APT. 202
City or Town: BOSTON State: MA Zip: 02215 Country: USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:

THE GENERAL CHARACTER OF THE BUSINESS OF THE LLC SHALL BE SUBMITTING APPLICA
TIONSWITH ALL APPLICABLE MASSACHUSETTS REGULATORY AUTHORITIESTO OBTAIN A
UTHORIZATION, AND UPON APPROVAL BY EACH SUCH AUTHORITY, TO ENGAGE IN THE C
ULTIVATION AND SALE OF CANNABIS PRODUCTS, AND ANY OTHER BUSINESS IN WHICH

A MASSACHUSETTS LIMITED LIABILITY COMPANY ISAUTHORIZED TO ENGAGE. THELLC
WILL NOT ENGAGE IN ANY ACTIVITY REQUIRING THE APPROVAL AND ENDORSEMENT OF
THE CANNABIS CONTROL COMMISSION UNTIL SUCH AUTHORIZATIONS HAVE BEEN RECEI
VED.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: ANDREW KOUDIJS
No. and Street: 1330 BOYLSTON SREET
APT. 202
City or Town: BOSTON State: MA Zip: 02215 Country: USA

I, ANDREW KOUDIJS resident agent of the above limited liability company, consent to my appointment as
the resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER ANDREW KOUDS 1330 BOYLSTON SREET, APT. 202
BOSTON, MA 02215 USA



7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no
managers.

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
REAL PROPERTY ANDREW KOUDIJS

1330 BOYLSTON SREET, APT. 202
BOSTON, MA 02215 USA

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 28 Day of March, 2019,
ANDREW KOUDIJS

(The certificate must be signed by the person forming the LLC.)

© 2001 - 2019 Commonwealth of Massachusetts
All Rights Reserved




MA SOC Filing Number: 201986606600 Date: 3/28/2019 1:52:00 PM

THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

March 28, 2019 01:52 PM

W
WILLIAM FRANCISGALVIN

Secretary of the Commonwealth



Fhe Gommonwealth M/Mac/m@
Jec/%éwy gfé/w Gdommmwmé%/

State House, WBostorn, Massackuselts 02735

William Francis Galvin
Secretary of the
Commonwealth

October 8, 2019
TO WHOM IT MAY CONCERN:

I hereby certify that a certificate of organization of a Limited Liability Company was
filed in this office by

HENNEP CULTIVATION LLC

in accordance with the provisions of Massachusetts General Laws Chapter 156C on March 28,
2019.

I further certify that said Limited Liability Company has filed all annual reports due and
paid all fees with respect to such reports; that said Limited Liability Company has not filed a
certificate of cancellation; that there are no proceedings presently pending under the
Massachusetts General Laws Chapter 156C, § 70 for said Limited Liability Company’s
dissolution; and that said Limited Liability Company is in good standing with this office.

I also certify that the names of all managers listed in the most recent filing are:
ANDREW KOUDIJS

I further certify, the names of all persons authorized to execute documents filed with this
office and listed in the most recent filing are: ANDREW KOUDIJS

The names of all persons authorized to act with respect to real property listed in the most
recent filing are: ANDREW KOUDIJS

In testimony of which,
I have hereunto affixed the
Great Seal of the Commonwealth

on the date first above written.



€20000

Commonwealth of Massachusetts Letter ID: 10998104960
Department of Revenue Notice Date: October 15, 2019
Christopher C. Harding, Commissioner Case ID: 0-000-709-574

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

ANDREW KOUDIIS

HENNEP CULTIVATION LLC
1330 BOYLSTON ST UNIT 202
BOSTON MA 02215-5503

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, HENNEP CULTIVATION
LLC is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

What if I have questions?

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

*  Review or update your account

*  Contact us using e-message

*  Sign up for e-billing to save paper
*  Make payments or set up autopay

St

Edward W. Coyle, Jr., Chief
Collections Bureau




HENNEP CULTIVATION LLC

OPERATING AGREEMENT

A Massachusetts Limited Liability Company

THIS OPERATING AGREEMENT of HENNEP CULTIVATION LLC (the “Company”) is made
effective as of the 22 day of October, 2019 by and between Andrew Koudijs as the initial Manager of the
Company (the “Manager”), and AKA HOLDINGS LLC as the sole member of the Company (the “Member”).

NOW THEREFORE the Member, the Manager and the Company agree as follows:
ARTICLE 1 - DEFINED TERMS

Section 1.1 Definitions. In addition to the terms defined elsewhere in this Agreement, the
terms defined in this Article shall, for the purposes of this Agreement, have the meanings herein specified.

(a) “‘Act” means the Massachusetts Limited Liability Company Act, as the same may be
amended from time to time (M.G.L. c. 156C).

(b) “Certificate” means the Certificate of Organization of the Company and any and all
amendments thereto and restatements thereof filed on behalf of the Company pursuant to the Act.

(c) “Code” means the United States Internal Revenue Code of 1986, as amended from time
to time, or any corresponding Federal tax statute enacted after the date of this Agreement.

(d) “Person” includes any individual, corporation, association, partnership (general or limited),
joint venture, trust, estate, limited liability company, or other legal entity or organization.

(e) “Profits” or “Losses” means, for each fiscal year, an amount equal to the Company’s
taxable income or loss for such fiscal year, determined in accordance with Section 703, 704 and 705 of the
Code (but including in taxable income or loss, for this purpose, all items of income, gain, loss or deduction
required to be stated separately pursuant to Section 703(a)(1) of the Code), with such adjustments as are
required by the Code or are deemed necessary or desirable by the Manager.

) ‘Regulations” means the income tax regulations, including temporary regulations,
promulgated under the Code, as such regulations may be amended from time to time (including
corresponding provisions of succeeding regulations).

ARTICLE 2 - FORMATION AND TERM

Section 2.1 Formation. The Member has formed the Company as a limited liability company
pursuant to the provisions of the Act, and agree that the rights, duties and liabilities of the Member shall be
as provided in the Act, except as otherwise provided herein. The Manager shall execute, deliver and file
the Certificate and any and all amendments thereto and restatements thereof.

Section 2.2 Term. The term of the Company shall commence on the date the Certificate was
filed with the Massachusetts Secretary of State’s Office, and shall continue until the Company is dissolved
in accordance with the provisions of this Agreement and the Act.

Section 2.3 Registered Agent and Office. The Company's registered agent and office shall be
Andrew Koudijs, 1330 Boylston Street, Apt. 202 Boston, MA 02215. At any time, the Manager may




designate another registered agent and/or registered office.

Section 2.4 Principal Place of Business. The principal place of business of the Company shall
be located at 1330 Boylston Street, Apt. 202 Boston, MA 02215. At any time, the Manager may change
the location of the Company's principal place of business.

Section 2.5 Purpose. The purpose of the Company shall be to submit applications with all
applicable Massachusetts authorities to obtain authorization, and upon approval by each such authority, to
engage in the cultivation, production manufacturing, transportation, and sale of cannabis products, and any
other business in which a Massachusetts limited liability company is authorized to engage. The Company
will not engage in any activity requiring the approval and enforcement of the Massachusetts Cannabis
Control Commission until such authorizations have been received.

ARTICLE 3 - MEMBER

Section 3.1 Powers of Member. The Member shall have no power with regard to the
management of the Company except pursuant to the express terms of this Agreement.

Section 3.2 Distributions. Distributions to the Member shall be made as, if and when the
Manager determine(s) that such distributions are appropriate in his/her /their sole discretion.

ARTICLE 4 - CAPITAL ACCOUNTS, CONTRIBUTIONS AND ALLOCATIONS

Section 4.1 Capital Accounts. A Capital Account shall be established and maintained for the
Member. The Capital Account of the Member shall be maintained in accordance with Code Section 704(b)
and the regulations issued thereunder. The Member has made a Capital Contribution to the Company and
shall have initial Capital Account balances equal to the amount of his/her/its Capital Contribution.

Section 4.2 Profits and Losses. Profits and losses shall be allocated in a manner complying
with the requirements of Code Sections 704, 705 and 706 and the Treasury Regulations thereunder.

Section 4.3 Member's Interest. The Member has no interest in specific Company property,
unless and until distributed to such Member.

Section 4.4 Status of Capital Contributions. The Member shall not be required to lend any
funds or make Capital Contributions to the Company or to make any additional Capital Contributions to the
Company.

ARTICLE 5 - MANAGEMENT

Section 5.1 Management of the Company. The Company shall be managed exclusively by the
Manager. The Manager shall have full, sole and exclusive and complete discretion, right, power, and
authority to manage, control and make all decisions affecting the business and affairs of the Company and
to do or cause to be done any and all acts, at the expense of the Company on the terms provided herein,
deemed by the Manager to be necessary or appropriate to effectuate the business, purposes and objectives
of the Company as set forth in this Agreement. The Manager, with the consent of the members, may amend
this Agreement. A Manager may resign by giving at least five (5) days written notice to all of the Members.
A Manager may be removed by the Member by an instrument in writing.

Section 5.2. Limitation Of Liability. Except to the extent that the Massachusetts General Laws
prohibits the elimination or limitation of liability of Managers for breaches of fiduciary duty, no Manager shall
be personally liable to the Company or its members for monetary damages for any breach of fiduciary duty
as a Manager, officer or agent of the Company, notwithstanding any provision of law imposing such liability.
No amendment to or repeal of this provision shall apply to or have any effect on the liability or alleged
liability of any Manager for or with respect to any acts or omissions occurring prior to such amendment.




Section 5.3 Indemnification. The Company shall, to the fullest extent permitted by law,
indemnify any Manager made, or threatened to be made, a party to an action or proceeding, whether
criminal, civil, administrative or investigative, by reason of being a Manager, officer or agent of the Company
or any predecessor entity, provided, however, that the Company shall indemnify any such director or officer
in connection with a proceeding initiated by such Manager, officer or agent only if such proceeding was
authorized by the Members of the Company.

(a) The indemnification provided for in this Section 5.3 shall: (i) not be deemed exclusive of
any other rights to which those indemnified may be entitled under this Agreement or any other
agreement or vote of members or disinterested managers or otherwise, both as to action in their
official capacities and as to action in another capacity while holding such office, (ii) continue as to
a person who has ceased to be a Manager, officer or agent of the Company, and (iii) inure to the
benefit of the heirs, executors and administrators of a person who has ceased to be a Manager,
officer or agent of the Company. The Company’s obligation to provide indemnification under this
Section 5.3 shall be offset to the extent of any other source of indemnification or any otherwise
applicable insurance coverage under a policy maintained by the Company or any other person.

(b) Expenses incurred by a Manager, officer or agent of the Company in defending a civil or
criminal action, suit or proceeding by reason of the fact that he or she is or was a Manager, officer
or agent of the Company shall be paid by the Company in advance of the final disposition of such
action, suit or proceeding upon receipt of an undertaking by or on behalf of such Manager, officer
or agent of the Company to repay such amount if it shall ultimately be determined that applicable
law requires that he or she not be indemnified by the Company. Notwithstanding the foregoing,
the Company shall not be required to advance such expenses to a Manager, officer or agent of the
Company who is a party to an action, suit or proceeding brought by the Company that alleges willful
misappropriation of corporate assets, disclosure of confidential information or any other willful and
deliberate breach by such Manager, officer or agent of the Company of his or her duty to the
Company or its members.

(c) The foregoing provisions of this Section 5.3 shall be deemed to be a contract between the
Company and each Manager, officer or agent who serves in such capacity at any time while this
Agreement is in effect, and any repeal or modification thereof shall not affect any rights or
obligations then existing with respect to any state of facts then or theretofore existing or any action,
suit or proceeding theretofore or thereafter brought based in whole or in part upon any such state
of facts.

Section 5.4 Reliance by Third Parties, Apparently Authority. Any person dealing with the
Company may rely on a certificate signed by the Manager as to any of the following: (i) the identity of the
Members and Manager hereunder; (ii) the existence or nonexistence of any fact or facts which constitute
conditions precedent to acts by the Manager or the Members or are in any other manner germane to the
affairs of this Company; (iii) whether a specified Person is authorized to execute and deliver any instrument
or document of the Company; (iv) the authenticity of any copy of this Agreement and amendments thereto;
or (v) any act or failure to act by the Company or as to any other matter whatsoever involving the Company
or any Member or Manager.

ARTICLE 6 - BOOKS AND RECORDS

Section 6.1 Books and Records. At all times during the continuance of the Company, the
Company shall maintain at its registered office and principal place of business all records and materials the
Company is required to maintain at such location under the Act.

ARTICLE 7 - DISSOLUTION, LIQUIDATION AND TERMINATION

Section 7.1 Events Causing Dissolution. The Company shall be dissolved and its affairs shall
be wound up upon the occurrence of any of the following events: (a) upon the election of the Member; (b)
the entry of a decree of judicial dissolution under the Act; or (d) the sale or disposition of all or substantially




all of the property of the Company.

Section 7.2 Liquidation. Upon dissolution of the Company, the Manager shall carry out the
winding up of the Company and shall immediately commence to wind up the Company’s affairs; provided,
however, that a reasonable time shall be allowed for the orderly liquidation of the assets of the Company
and the satisfaction of liabilities to creditors so as to enable the Members to minimize the normal losses
attendant upon a liquidation. The Company shall terminate when all of the assets of the Company, after
payment of or due provision for all debts, liabilities and obligations of the Company, have been distributed
to the Members in the manner provided for in this Article and the Certificate has been cancelled in the
manner required by the Act.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement to be effective as of
the date first above written.

SOLE MEMBER: MANAGER:
AKA HOLDINGS LLC

By: Ancthecr Rowudsre By, Anchac Rewudspe
Name: Andrew Koudijs ¢ Name: Andrew Koudijs ¢
Title: Manager Title: Manager

For: AKA HOLDINGS LLC
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Emplovee Qualifications and Training

Hennep Cultivation LLC (the “Company”) shall ensure that all marijuana establishment agents complete
training prior to performing job functions. Training shall be tailored to the roles and responsibilities of the job
function of each marijuana establishment agent, and at a minimum shall include a Responsible Vendor Program
under 935 CMR 500.105(2)(b). It shall be a policy of the Company that all marijuana agents and staff shall
receive and participate in, a minimum of, eight (8) hours of on-going training annually.

Company Training Policies shall be as follows:

1. All owners, managers and employees of the Company that are involved in the handling and sale of
marijuana for adult use at the time of licensure or renewal of licensure, as applicable, shall attend and
successfully complete a responsible vendor program.

2. Once the Company is designated as a “responsible vendor” all new employees involved in the handling and
sale of marijuana for adult use shall successfully complete a responsible vendor program within 90 days of
hire.

3. It shall be a policy of the Company that after initial successful completion of a responsible vendor program,
each owner, manager, and employee involved in the handling and sale of marijuana for adult use shall
successfully complete the program once every year thereafter to maintain designation as a “responsible
vendor.”

4. Administrative employees who do not handle or sell marijuana may take the “responsible vendor” program
on a voluntary basis.

5. The Company shall maintain records of responsible vendor training program compliance for four (4) years
and make them available to inspection by the Commission and any other applicable licensing authority upon

request during normal business hours.

The Company shall ensure that such responsible vendor training programs core curriculum include the
following:

(a) Discussion concerning marijuana’s effect on the human body. Training shall include:
a. Marijuana’s physical effects based on type of marijuana product;
b. The amount of time to feel impairment;
c. Visible signs of impairment; and
d. Recognizing the signs of impairment.
(b) Diversion prevention and prevention of sales to minors, including best practices;
(c) Compliance with all tracking requirements; and

(d) Acceptable forms of identification. Training shall include:

a. How to check identification;

Policies and Procedures for Hennep Cultivation LLC
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Spotting false identification;

Medical registration cards issued by the DPH;

Provisions for confiscating fraudulent identifications; and
Common mistakes made in verification.

key state laws and rules affecting owners, managers, and employees, which shall include:

Local and state licensing and enforcement;
Incident and notification requirements;
Administrative and criminal liability;
License sanctions and court sanctions;
Waste disposal;
Health and safety standards;
Patrons prohibited from bringing marijuana onto licensed premises;
Permitted hours of sale;
Conduct of the Marijuana Establishment;
Permitting inspections by state and local licensing and enforcement authorities;
Licensee responsibilities for activities occurring within licensed premises;
Maintenance of records;
. Privacy issues; and
Prohibited purchases and practices.

(f) Any other areas of training determined by the Commission to be included in a responsible vendor training
program.

The Company shall also ensure that all of its board members, directors, employees, executives, managers, and

volunteer

s shall:

(a) be 21 years of age or older;

(b) not have been convicted of an offense in the Commonwealth involving the distribution of
controlled substances to minors, or a like violation of the laws of another state, the United States or

foreign jurisdiction, or a military, territorial, or Native American tribal authority; and

(c) be determined suitable for registration consistent with the provisions of 935 CMR 500.800 and
500.802.

This policy may also be referred to by the Company as the “Employee Qualification and Training Policy”.

Outside of the Responsible Vendor Training, employees will be trained on the compliance standards related to
his or her own job function as well as cross trained on compliance standards for other job functions to better
understand the company-wide impact of procedures and protocols, and potentially mitigate operational risks.
Training may be conducted on-site by the senior management team or off-site if approved.

The Company estimates that it will hire 40-50 employees across the company, however this may change with
the business needs at any time. Non-cultivation or non-manufacturing jobs will include staffing for human

resources

, accounting/finance, marketing, and an IT technician. The Company may decide to contract an
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independent consultant for one or more of the non-cultivation or non-manufacturing jobs. Cultivation and
manufacturing employees will be required to register as a Marijuana Establishment Agent with the
Commission. General qualifications for jobs in the security, cultivation, or processing operations for The
Company will include, but are not limited to;

Ability to stand for 8+ hours per day while working

Ability to lift up to 70 pounds

Ability to follow directions and perform repetitive tasks accurately
21+ years of age

Must be able to pass a comprehensive background check

Director of Security

The Director of Security will require sufficient qualifications to plan, direct and coordinate activities relating to
the protection, safeguarding and security of company assets, employees, invitees and others. The Director of
Security will also;

e Ensure that established goals and objectives are accomplished with prescribed priorities, time limitations
and with fiscal responsibilities
Monitor and maintain all surveillance equipment so that it is in good working condition
Advise, make recommendations, and assist in the formulation of security oriented goals and objectives
Design, implement and monitor security policies, procedures and programs
Comply with federal, state and local regulations
Exercise independent judgment in the course of carrying out overall responsibilities and other activities
as assigned
e Opversee the hiring and scheduling of contracted security guards

Security Guard

The Company plans to contract with a third-party security company to employ trained guards at the facility.
Security Guards will report to the Director of Security, and follow all of The Company’ security procedures and
protocols as summarized in the security plan.

Director of Cultivation

The Director of Cultivation will require sufficient qualifications to drive the long-range strategic planning
process for operations by overseeing and managing all production operations, including manufacturing, and
inventory control. The Director of Cultivation will be responsible for the products life cycle management,
maintaining quality, safety, and regulatory compliance relating to the production facilities. Additionally, the
Director of Cultivation will be involved in the development of operations-related plans, capacity, budgets,
infrastructure, policies and procedures.

Cultivation Manager

The Cultivation Manager will require sufficient qualifications to be responsible for executing protocols and
standard operating procedures for all phases of cultivation, including: propagation, vegetative, flowering and
harvest. The Cultivation Manager will maintain cleanliness standards and oversee daily inspections and
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inventory management, and will be able to maintain safe working practices and report occurrences of diversion
and loss or workplace hazards immediately. The Cultivation Manager will also;
e Oversee Cultivation Associates throughout all the tasks in the grow cycle, including transplanting,
feeding, cloning, cropping and inventory management
e Assist in the hiring and training of Cultivation Associates
e Work directly with the dispensary teams and the Director of Cultivation to ensure the quantity, mix and
yield of strains planted will meet patient and market needs for medicine and treatment

Cultivation Associate

The Cultivation Associate will require sufficient qualifications to execute protocols and operating procedures
for all phases of cultivation and processing, including: propagation, fertigation, and harvesting. All Cultivation
Associates will be trained in the inventory, tracking, and monitoring systems to ensure that the company works
to mitigate the risk for diversion or loss. These positions will report to the Cultivation Manager, and will;

e Perform tasks for transplanting, feeding, cloning, pruning, cropping, and inventory management

e Monitor and report on marijuana plants throughout their lifecycles

e Perform clean-up of cultivation and processing areas after a harvest is complete

e Work within the inventory control software to track all actions performed during job duties

Manufacturing Manager

The Manufacturing Manager will require sufficient qualifications to ensure that the processing areas are
maintained in order to meet the demands of production. The manufacturing team is responsible for all daily
operations relevant to processing and manufacturing finished product; this includes but is not limited to;

Supervision of team members

Inventory control

Compliance with laws and regulations
Production forecasting

Health, safety and sanitation requirements

Manufacturing Associate

The Manufacturing Associate will require sufficient qualifications to execute protocols and operating
procedures for all phases of processing, including: trimming, curing, processing, and packaging finished goods.
All Manufacturing Associates will be trained in the inventory, tracking, and monitoring systems to ensure that
the company works to mitigate the risk for diversion or loss. These positions will report to the Manufacturing
Managers, and will;

e Perform tasks for trimming, drying, curing, processing, and packaging finished goods

e Ensure that all labeling and recording of inventory data into the tracking system is completed
e Train and become proficient in various extraction methods
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Maintaining of Financial Records

Hennep Cultivation LLC (the “Company”) shall keep and maintain records of the Marijuana Establishment in
accordance with generally accepted accounting principles. Such records shall be available for inspection by the
Commission, upon request and shall include, but not be limited to, all financial records required in any section
of 935 CMR 500.000, and business records, in accordance with 935 CMR 500.105(e), which shall include
manual or computerized records of:

1. Assets and liabilities;
2. Monetary transactions;

3. Books of accounts, which shall include journals, ledgers, and supporting documents, agreements, checks,
invoices, and vouchers;

4. Sales records including the quantity, form, and cost of marijuana products; and
5. Salary and wages paid to each employee, stipend paid to each board member, and any executive
compensation, bonus, benefit, or item of value paid to any individual affiliated with a Marijuana

Establishment, including members of the nonprofit corporation, if any.

Furthermore, consistent with the Company’s Dispensing Policy, the Company shall implement the following
policies for Recording Sales

(a) The Company shall utilize a point-of-sale (“POS”) system approved by the Commission, in consultation
with the Massachusetts Department of Revenue (“DOR”).

(b) The Company may also utilize a sales recording module approved by the DOR.

(c) The Company shall not utilize any software or other methods to manipulate or alter sales data at any time or
under any circumstances.

(d) The Company shall conduct a monthly analysis of its equipment and sales data to determine that no
software has been installed that could be utilized to manipulate or alter sales data and that no other
methodology has been employed to manipulate or alter sales data. The Company shall maintain records that
it has performed the monthly analysis and produce it upon request to the Commission. If the Company
determines that software has been installed for the purpose of manipulation or alteration of sales data or
other methods have been utilized to manipulate or alter sales data:

i. it shall immediately disclose the information to the Commission;

ii. it shall cooperate with the Commission in any investigation regarding manipulation or alteration of
sales data; and

iii.  take such other action directed by the Commission to comply with 935 CMR 500.105.
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(e) The Company shall comply with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1 regarding
recordkeeping requirements.

(f) The Company shall adopt separate accounting practices at the POS for marijuana and marijuana product
sales, and non-marijuana sales.

(g) The Company shall allow the Commission and the DOR audit and examine the POS system used by a
retailer in order to ensure compliance with Massachusetts tax laws and 935 CMR 500.000;

Following closure of a Marijuana Establishment, the Company shall keep all records for at least two years at the
Company’s expense and in a form and location acceptable to the Commission.

This policy may also be referred to by the Company as the “Financial Record Maintenance and Retention
Policy”.

As part of enterprise resource planning, The Company will utilize an ERP software system with secured backup
storage capacity to maintain all records.

ERP software system will allow The Company to provide the Commission, or other regulatory body, with
accurate and timely reporting of historical business records required to maintain compliance as well as
implement accounting software to maintain records in accordance with 935 CMR 500.105 (9)(e) for:

will implement good financial controls to mitigate the risks of inaccurate reporting or fraudulent practices.

Assets

Liabilities

Capital account balances
Revenues

Expenses — 280e deductible
Expenses — 280e non-deductible
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Personnel Policies Including Background Checks

Hennep Cultivation LLC (the “Company”) shall implement the following Personnel Policies and Background
Check policies:

(1) It shall be a policy of the Company that the workplace shall be alcohol, smoke and drug-free.

(2) The Company shall require that all personnel strictly adhere to, and comply with, all aspects of the Security
Policy, which policy shall be incorporated herein by reference, specifically employee security policies,
including personal safety and crime prevention techniques;

(3) The Company shall develop a staffing plan and staffing records in compliance with 935 CMR 500.105(9);

(4) The Company shall develop emergency procedures, including a disaster plan with procedures to be followed
in case of fire or other emergencies;

(5) The Company shall immediately dismiss any Marijuana Establishment agent who has:
a. Diverted marijuana, which shall be reported to law enforcement officials and to the Commission;

b. Engaged in unsafe practices with regard to operation of the Marijuana Establishment, which shall be
reported to the Commission; or

c. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to sufficient facts of a
felony drug offense involving distribution to a minor in the Commonwealth, or a like violation of the
laws of another state, the United States or a foreign jurisdiction, or a military, territorial, or Native
American tribal authority.

(6) The Company shall make a list of all board members and executives of the Marijuana Establishment, and
members of the licensee (if any), available upon request by any individual. The Company shall also make

this list available on its website.

(7) The Company shall develop policies and procedures for the handling of cash on Marijuana Establishment
premises including but not limited to storage, collection frequency, and transport to financial institution(s).

(8) The Company shall apply for registration for all of its board members, directors, employees, executives,
managers, and volunteers. All such individuals shall:

(a) be 21 years of age or older;
(b) not have been convicted of an offense in the Commonwealth involving the distribution of
controlled substances to minors, or a like violation of the laws of another state, the United States or

foreign jurisdiction, or a military, territorial, or Native American tribal authority; and

(c) be determined suitable for registration consistent with the provisions of 935 CMR 500.800 and
500.802.
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(9) An application for registration of a marijuana establishment agent shall include:
(a) the full name, date of birth, and address of the individual;
(b) all aliases used previously or currently in use by the individual, including maiden name, if any;

(c) a copy of the applicant’s driver’s license, government-issued identification card, liquor purchase
identification card issued pursuant to M.G.L. c. 138, § 34B, or other verifiable identity document
acceptable to the Commission;

(d) an attestation that the individual will not engage in the diversion of marijuana products;

(e) written acknowledgment by the applicant of any limitations on his or her authorization to cultivate,
harvest, prepare, package, possess, transport, and dispense marijuana in the Commonwealth;

(f) background information, including, as applicable:

1. adescription and the relevant dates of any criminal action under the laws of the
Commonwealth, or another state, the United States or foreign jurisdiction, or a military,
territorial, or Native American tribal authority, whether for a felony or misdemeanor and
which resulted in conviction, or guilty plea, or plea of nolo contendere, or admission of
sufficient facts;

2. adescription and the relevant dates of any civil or administrative action under the laws of the
Commonwealth, another state, the United States or foreign jurisdiction, or a military,
territorial, or Native American tribal authority relating to any professional or occupational or
fraudulent practices;

3. adescription and relevant dates of any past or pending denial, suspension, or revocation of a
license or registration, or the denial of a renewal of a license or registration, for any type of
business or profession, by any federal, state, or local government, or any foreign jurisdiction;

4. adescription and relevant dates of any past discipline by, or a pending disciplinary action or
unresolved complaint by, the Commonwealth, or a like action or complaint by another state,
the United States or foreign jurisdiction, or a military, territorial, or Native American tribal
authority with regard to any professional license or registration held by the applicant;

(g) a nonrefundable application fee paid by the Marijuana Establishment with which the marijuana
establishment agent will be associated; and

(h) any other information required by the Commission.

(10)  An executive of the Company registered with the Department of Criminal Justice Information Systems
pursuant to 803 CMR 2.04: iCORI Registration, shall submit to the Commission a Criminal Offender
Record Information (CORI) report and any other background check information required by the
Commission for each individual for whom the Marijuana Establishment seeks a marijuana establishment
agent registration, obtained within 30 days prior to submission.
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(11)  The Company shall notify the Commission no more than one (1) business day after a marijuana
establishment agent ceases to be associated with the Company. The subject agent’s registration shall be
immediately void when the agent is no longer associated with the Company.

(12)  The Company shall require that all agents renew their registration cards annually from the date of issue,
subject to a determination by the Commission that the agent continues to be suitable for registration.

(13)  After obtaining a registration card for a marijuana establishment agent, the Company shall notifying the
Commission, in a form and manner determined by the Commission, as soon as possible, but in any event,
within five (5) business days of any changes to the information that the establishment was previously
required to submit to the Commission or after discovery that a registration card has been lost or stolen.

(14)  The Company’s agents shall carry their registration card at all times while in possession of marijuana
products, including at all times while at the Marijuana Establishment or while transporting marijuana
products.

(15)  Should any of the Company’s agents be affiliated with multiple Marijuana Establishments the Company
shall ensure that such agents are registered as a marijuana establishment agent by each Marijuana
Establishment and shall be issued a registration card for each establishment.

(16) The Company shall maintain, and keep up to date, an employee handbook that employees will be given
copies of at the start of their employment and will be required to attest that they have read and received the
same, covering a wide range of topics, including but not limited to: (1) Employee benefits; (2) Vacation and
sick time; (3) Work schedules; (4) Confidentiality standards; (5) Criminal background check standards (6)
Security and limited access areas; (7) Employee identification and facility access; (8) Personal safety and
crime prevention techniques; (9) Alcohol, drug, and smoke-free workplace; and (10) Grounds for discipline
and termination;

Personnel Record Keeping

The Company shall maintain the following Personnel Records:

1. Job descriptions for each employee and volunteer position, as well as organizational charts consistent with
the job descriptions;

2. A personnel record for each marijuana establishment agent. Such records shall be maintained for at least 12
months after termination of the individual’s affiliation with the Marijuana Establishment and shall include,
at a minimum, the following:

a. all materials submitted to the Commission pursuant to 935 CMR 500.030(2);

b. documentation of verification of references;

c. the job description or employment contract that includes duties, authority, responsibilities,
qualifications, and supervision
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documentation of all required training, including training regarding privacy and confidentiality
requirements, and the signed statement of the individual indicating the date, time, and place he or she
received said training and the topics discussed, including the name and title of presenters;
documentation of periodic performance evaluations;

a record of any disciplinary action taken; and

notice of completed responsible vendor and eight (8) hour related duty training.

3. A staffing plan that will demonstrate accessible business hours and safe cultivation conditions (as
applicable);

4. Personnel policies and procedures; and

5. All background check reports obtained in accordance with 935 CMR 500.030.

The Company’s aforementioned Personnel Records shall be available for inspection by the Commission, upon
request. All records shall be maintained in accordance with generally accepted accounting principles.

Following closure of the Company’s Marijuana Establishment, all records shall be kept for at least two years at

the Company’s expense, in a form and location acceptable to the Commission.

Staffing Plan:

Executive Level:

CEO;
CFO; and
COO.

Management Level:

Sales Manager;

e Cultivation Manager;
¢ Production Manager; and
e Security Manager.

Staff Level

Up to fifteen (15) Staff Level Sales Representatives;
Up to ten (10) Staff Level Cultivation and Production Associates

Consultant Level

Attorney / Compliance Officer;
Human Resources Provider; and
Up to five (5) Security Officers.

This policy may also be referred to by the Company as the “Personnel and Background Check Policy”.
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The Company will maintain all personnel policies and procedures in an employee handbook which will address
a wide variety of topics including information on;

Employee benefits

Vacation and sick time

Work schedules

Confidentiality

Criminal background checks

Security and limited access areas

Employee identification and facility access
Personal safety and crime prevention techniques
Alcohol, drug, and smoke-free workplace
Grounds for discipline and termination

Each employee is required to review the handbook and attest to their understanding of the Company’s personnel
policies and procedures. The Company will review its employee handbook periodically and communicate any
changes to its employees.
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Quality Control and Testing for Contaminants

Testing of Marijuana

Hennep Cultivation LLC (the “Company”) shall not sell or otherwise market for adult use any marijuana
product, including marijuana, that is not capable of being tested by Independent Testing Laboratories, except as
allowed under 935 CMR 500.000.

In accordance with 935 CMR 500.130(4) and 935 CMR 500.120(6) the Company shall provide documentation
of compliance or lack thereof, as the case may be, with the testing requirements of 935 CMR 500.160 for all
marijuana and marijuana products sold, or otherwise transferred, to other Marijuana Establishments.

The Company shall engage an Independent Testing Laboratory to test its marijuana products in compliance with
the Protocol for Sampling and Analysis of Finished Medical Marijuana Products and Marijuana-infused
Products, as amended in November, 2016, published by the Massachusetts Department of Public Health (the
“DPH”) and to test its environmental media (e.g., soils, solid growing media, and water) in compliance with the
Protocol for Sampling and Analysis of Environmental Media for Massachusetts Registered Medical Marijuana
Dispensaries published by the DPH.

The Company shall test for contaminants as specified and required by the Commission, including but not
limited to mold, mildew, heavy metals, plant-growth regulators, and the presence of pesticides not approved for
use on marijuana by the Massachusetts Department of Agricultural Resources.

The Company shall notify the Commission within seventy-two (72) hours of receipt in writing, of any
laboratory testing results indicating that the marijuana or marijuana products contaminant levels are above
acceptable limits established in the DPH protocols identified in 935 CMR 500.160(1) that contamination cannot
be remediated, and must be disposed of. The notification from the Company shall describe a proposed plan of
action for both the destruction of the contaminated product and the assessment of the source of contamination.
The Company shall ensure that notification comes from both the Marijuana Establishment and the Independent
Testing Laboratory, separately and directly.

The Company shall maintain the results of all testing for no less than one year.

All transportation of marijuana to and from Independent Testing Laboratories providing marijuana testing
services shall comply with the Company’s Transportation Policy and 935 CMR 500.105(13).

All excess marijuana shall be disposed of in compliance with the Company’s Disposal Policy and 935 CMR
500.105(12), either by the Independent Testing Laboratory returning excess marijuana to the source Marijuana

Establishment for disposal or by the Independent Testing Laboratory disposing of it directly.

Handling of Marijuana

The Company shall handle and process marijuana and marijuana products in a safe and sanitary manner. The
Company shall implement the following policies:

(a) The Company shall process the leaves and flowers of the female marijuana plant only, which shall be:
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Well cured and generally free of seeds and stems;

Free of dirt, sand, debris, and other foreign matter;

Free of contamination by mold, rot, other fungus, and bacterial diseases;
Prepared and handled on food-grade stainless steel tables; and
Packaged in a secure area.

(b) The Company shall comply with the following sanitary requirements:

1.

Any marijuana establishment agent whose job includes contact with marijuana or nonedible
marijuana products, including cultivation, production, or packaging shall comply with the
requirements for food handlers specified in 105 CMR 300.000: Reportable Diseases, Surveillance,
and Isolation and Quarantine Requirements;

Any marijuana establishment agent working in direct contact with preparation of marijuana or
nonedible marijuana products shall conform to sanitary practices while on duty, including:
i.  Maintaining adequate personal cleanliness; and
ii.  Washing hands thoroughly in an adequate hand-washing area before starting work, and at
any other time when hands may have become soiled or contaminated.

The Company shall supply adequate and convenient hand-washing facilities furnished with running
water at a suitable temperature. Hand-washing facilities shall be located in the Marijuana
Establishment in production areas and where good sanitary practices require employees to wash and
sanitize their hands, and shall provide effective hand-cleaning and sanitizing preparations and
sanitary towel service or suitable drying devices;

The Company shall supply sufficient space for placement of equipment and storage of materials as is
necessary for the maintenance of sanitary operations;

Litter and waste shall be properly removed, disposed of so as to minimize the development of odor
and minimize the potential for the waste attracting and harboring pests. The operating systems for
waste disposal shall be maintained in an adequate manner pursuant to 935 CMR 500.105(12);

Floors, walls, and ceilings shall be constructed in such a manner that they may be adequately kept
clean and in good repair;

The Company shall ensure that there will be adequate safety lighting in all processing and storage
areas, as well as areas where equipment or utensils are cleaned;

Buildings, fixtures, and other physical facilities shall be maintained in a sanitary condition;

All contact surfaces, including utensils and equipment, shall be maintained in a clean and sanitary
condition. Such surfaces shall be cleaned and sanitized as frequently as necessary to protect against
contamination, using a sanitizing agent registered by the US Environmental Protection Agency
(EPA), in accordance with labeled instructions. Equipment and utensils shall be so designed and of
such material and workmanship as to be adequately cleanable;
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10. All toxic items shall be identified, held, and stored in a manner that protects against contamination of
marijuana products;

11. The Company’s water supply shall be sufficient for necessary operations. Any private water source
shall be capable of providing a safe, potable, and adequate supply of water to meet the Marijuana
Establishment’s needs;

12. Plumbing shall be of adequate size and design, and adequately installed and maintained to carry
sufficient quantities of water to required locations throughout the Marijuana Establishment.
Plumbing shall properly convey sewage and liquid disposable waste from the Marijuana
Establishment. There shall be no cross-connections between the potable and waste water lines;

13. The Company shall provide its employees with adequate, readily accessible toilet facilities that are
maintained in a sanitary condition and in good repair;

14. Products that can support the rapid growth of undesirable microorganisms shall be held in a manner
that prevents the growth of these microorganisms; and

15. Storage and transportation of finished products shall be under conditions that will protect them
against physical, chemical, and microbial contamination as well as against deterioration of finished
products or their containers.

16. All vehicles and transportation equipment used in the transportation of marijuana products or edibles
requiring temperature control for safety must be designed, maintained, and equipped as necessary to
provide adequate temperature control to prevent the marijuana products or edibles from becoming
unsafe during transportation, consistent with applicable requirements pursuant to 21 CFR 1.908(c).

(c) The Company shall comply with sanitary requirements. All edible products shall be prepared, handled,
and stored in compliance with the sanitation requirements in 105 CMR 590.000: Minimum Sanitation
Standards for Food Establishments.

This policy may also be referred to by the Company as the “Quality Control and Testing Policy”.
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Record Keeping Procedures

Hennep Cultivation LLC (the “Company”) shall keep and maintain records of the Marijuana Establishment in
accordance with generally accepted accounting principles. Such records shall be available for inspection by the
Commission, upon request and shall include, but not be limited to, all records required in any section of 935
CMR 500.000, in addition to the following:

(a) Written operating procedures as required by 935 CMR 500.105(1);

(b) Inventory records as required by 935 CMR 500.105(8);

(c) Seed-to-sale tracking records for all marijuana products as required by 935 CMR 500.105(8)(e);

(d) Personnel records as described in the Company’s Personnel and Background Check Policy;

(e) Business records as described in the Company’s Financial Record Maintenance and Retention Policy,

®

which shall include manual or computerized records of assets and liabilities; and monetary transactions;
books of accounts, which shall include journals, ledgers, and supporting documents, agreements, checks,
invoices, and vouchers; sales records including the quantity, form, and cost of marijuana products; and
salary and wages paid to each employee, stipend paid to each board member, and any executive
compensation, bonus, benefit, or item of value paid to any individual affiliated with a Marijuana
Establishment, including members of the nonprofit corporation, if any; and

Waste disposal records as required under 935 CMR 500.105(12), including but not limited to, a written
or electronic record of the date, the type and quantity of marijuana, marijuana products or waste
disposed or handled, the manner of disposal or other handling, the location of disposal or other handling,
and the names of the two (2) Marijuana Establishment Agents present during the disposal or other
handling, with their signatures. The Company shall keep these records for at least three (3) years. This
period shall automatically be extended for the duration of any enforcement action and may be extended
by an order of the Commission.

Following closure of a Marijuana Establishment, the Company shall keep all records for at least two (2) years at
the Company’s expense and in a form and location acceptable to the Commission.

It shall be a Policy of the company that any and all records subject to any enforcement action shall be retained
for the duration of such action, or as otherwise extended by order of the Commission.

This policy may also be referred to by the Company as the “Record Retention Policy”.
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Restricting Access to Age 21 and Older

Hennep Cultivation LLC (the “Company”) shall require that all Marijuana Establishment Agents, Visitors and
Consumers of marijuana for adult use (each as defined in 935 CMR 500.002) are 21 years of age or older. The
Company will positively identify individuals seeking access to the premises of the Marijuana Establishment, or
to whom marijuana or marijuana products are being transported pursuant to 935 CMR 500.105(14) (if
applicable) to limit access solely to individuals 21 years of age or older.

Pursuant to 935 CMR 500.140, the Company shall immediately inspect an individual’s proof of identification
and determine that the individual is 21 years of age or older upon entry to the Marijuana Establishment.

Currently, the Company is only applying for Marijuana Cultivator and Marijuana Product Manufacturer licenses
at this location. However, should the Company ultimately apply for, and be licensed as, a Registered Marijuana
Dispensary thus permitting the sale of Medical Marijuana, then it shall be a policy of the Company that: (1) if
an individual is younger than 21 years old, but 18 years of age or older, he or she shall not be admitted unless
they produce an active medical registration card issued by the Commission; and (2) if the individual is younger
than 18 years old, he or she shall not be admitted unless they produce an active medical registration card and
they are accompanied by a Personal Caregiver (as defined in 935 CMR 501.002) with an active medical
registration card. In addition to the medical registration card, registered qualifying patients 18 years of age and
older and Personal Caregivers must also produce proof of identification.

This policy may also be referred to by the Company as the “Policy to Restrict Access to Persons Age 21 and
Older”.
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Diversity Plan

Introduction

Diversity in the workplace means dynamism in the company ethos, creative problem solving,
societal reflection, and promotes our company’s and the Cannabis Control Commission’s
commitment to benefitting minority communities, their families, and those who were
disproportionately affected by drug enforcement and discrimination in general. Dispersing
power and knowledge among all within this inchoate industry makes all communities stronger
and more safe.

To the extent permissible by law it is the policy of this company to promote sustained diversity
among our staff by recruiting and retaining the below demographic groups.

Minorities;

Women;

Veterans;

People with disabilities; and
People who identify as LGBTQ+
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The above Group is considered the Primary Target Group (PTG) of our Diversity plan.

The execution of this plan will be documented and reviewed annually. The outcome of this
review will be provided by our company to the Commission prior to the annual renewal of our
license.

Any action taken, or programs instituted, by our company for the execution of this plan will not
violate the Commission’s regulations with respect to limitations on ownership or control or other
applicable state laws.

This plan will adhere to the requirements set forth in 935 CMR 500.105(4) which provides the
permitted and prohibited advertising, branding, marketing, and sponsorship practices of
Marijuana Establishments.

Goals

Our company has established the diversity goal of employing at least 75% of the PTG in
staff and management positions to help them achieve their goal of entering the adult-use
marijuana industry.

Programs
The following programs will help effectuate the above goals:

1 Employment opportunities- when available- will be published no less frequently than
annually- on Indeed.com, and Masslive.com with the objective of reaching women and



minorities. Ads on these sites can pinpoint our target readers within the PTG and
geographic areas of disproportionate impact of drug enforcement, where many of the
PTG live and work.

2 Publish job descriptions that are catered to and appeal to the diverse candidates above.

3 Distribute internal workplace information notices, quarterly, aimed at encouraging
current employees to recommend PTGs foremployment, or attend our job fair, or
visit the company on a tour (in compliance with CMR 500.100) in order to
familiarize them with our workplace and open culture;

4 Participate in job and recruitment fairs or hold our own- no less than annually
when employees are needed- that specifically target the PTG

5 PTG will be offered opportunities to shadow their immediate supervisor to help achieve
a transfer of the skills, knowledge, and responsibilities that this role demands.

6 We will engage with professional diversity trainers or subsidize staff attendance at
diversity workshops online or in the area. We have a verbal engagement with
Inclusive Strategies, a Diversity training company run by Waleska De Jesus-Lugo in
Springfield, MA.

Measurement

We will measure the success of the Program on an ongoing basis as we begin to hire our
diverse workforce to ensure that we are doing all we can to meet our goal. After 6 months of
operation, and every 6 months thereafter, we will conduct a comprehensive evaluation of the
Program and make necessary changes if needed. Our metrics for a comprehensive evaluation
of our diversity goals will include:

1. Have five employment positions been created since initial licensure, 75% of which are
represented by our target group (breakdown of percentages below)?

2. Have we advertised available positions in diverse media with the objective of
more effectively reaching PTG?

3. Have we attended or hosted at least one job and recruitment fair that specifically
targets Minorities, Women, Veterans, and those who identify as LGBTQ+?

4. Have Women been hired and retained for at least 50% of the available positions?

5. Have Minorities been hired and retained for at least 20% of the available positions?

6. Have those with disabilities and those who identify as LGBTQ+ been hired in at least
10% of available positions?

7. Have women and/or minorities and others in the target group been offered opportunities
to engage in shadow training with management?

8. How many PTG have chosen to engage in shadowtraining?

9. In a survey of our employees, is the importance of diversity of workforce understood,
encouraged, and welcomed among staff and management?

10. How many job applications were collected that reflect the PTG in comparison to
applications of non-target group applicants?



11. Was Inclusive Strategies invited to present Diversity training to our management and
staff?
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