
Massachusetts Cannabis Control Commission

Public Record Request

Marijuana Retailer

General Information:

License Number: MR281352

Original Issued Date: 07/31/2019

Issued Date: 07/31/2019

Expiration Date: 09/30/2020

Payment Received: $5000 Payment Required: $10000

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Pure Oasis LLC Federal Tax Identification Number EIN/TIN: 

Phone Number: 617-792-5644 Email Address: kobieevans@gmail.com

Business Address 1: 430 Blue Hill Ave Business Address 2: 

Business City: Boston Business State: MA Business Zip Code: 02121

Mailing Address 1: 398 Columbus Ave Mailing Address 2: Suite 148

Mailing City: Boston Mailing State: MA Mailing Zip Code: 02116

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: yes

Priority Applicant Type: Economic Empowerment Priority

Economic Empowerment Applicant Certification Number: EEA201868

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 
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PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 60 Percentage Of Control: 60

Role: Owner / Partner Other Role: 

First Name: Kobie Middle Name: Last Name: Evans Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, Somali)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 40 Percentage Of Control: 40

Role: Owner / Partner Other Role: 

First Name: Kevin Middle Name: Last Name: Hart Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, Somali)

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: 1855 Ventures LLC Entity DBA: 

Email: jeromebranch@gmail.com Phone: 857-266-5387

Address 1: 1855 Washington Street Address 2: Suite 3

City: Boston State: MA Zip Code: 02118

Types of Capital: Debt Other Type of Capital: Total Value of Capital Provided: $500000 Percentage of Initial Capital: 100

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 430 Blue Hill Ave

Establishment Address 2: 

Establishment City: Boston Establishment Zip Code: 02121

Approximate square footage of the establishment: 3000 How many abutters does this property have?: 3

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes
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HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload Date

Certification of Host Community Agreement HCA Cert Grove Hall.pdf pdf 5c7dbfd9b411c1126cf03e91 03/04/2019

Community Outreach Meeting Documentation PO Neighborhood Meeting Cert.pdf pdf 5c7dc3461e71bd126232c68c 03/04/2019

Plan to Remain Compliant with Local Zoning Application Sections - Local Compliance.pdf pdf 5cae5d9d0a957444d59076d5 04/10/2019

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is zero, please 

enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Application Sections - Impact2.pdf pdf 5cafad6b942dc34c4ebdf5b2 04/11/2019

ADDITIONAL INFORMATION NOTIFICATION

Notification: I understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Owner / Partner Other Role: 

First Name: Kobie Middle Name: Last Name: Evans Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Owner / Partner Other Role: 

First Name: Kevin Middle Name: Last Name: Hart Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Investor/Contributor Other Role: 

Entity Legal Name: 1855 Ventures LLC Entity DBA: Federal Tax Identification Number EIN/TIN: 

Entity Description: Small Corporation

Phone: 857-266-5387 Email: bosbranch50@gmail.com

Primary Business Address 1: 1855 Washington Street Primary Business Address 2: Suite 3

Primary Business City: Boston Primary Business State: 

MA

Principal Business Zip Code: 

02118

Additional Information: Jerome Branch is the President of the organization

MASSACHUSETTS BUSINESS REGISTRATION
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Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Department of Revenue - Certificate of Good standing Tax Good Standing.pdf pdf 5ae72603e459990d8544972a 04/30/2018

Secretary of Commonwealth - Certificate of Good 

Standing

Pure Oasis SEC Good 

Standing.pdf

pdf 5ae7260d423af335ecabb6e0 04/30/2018

Bylaws Executed_OA.pdf pdf 5ae7272b7212167e7aeee13a 04/30/2018

Bylaws Certificate of Organization.pdf pdf 5ae727c0423af335ecabb6ec 04/30/2018

No documents uploaded

Massachusetts Business Identification Number: 001320739

Doing-Business-As Name: Pure Oasis LLC

DBA Registration City: Boston

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Business Plan Pure Business Plan.pdf pdf 5ae72982b9c5f536005a7b1f 04/30/2018

Plan for Liability Insurance Application Sections - Insurance.pdf pdf 5b79d5d403a477392d0a2c71 08/19/2018

Proposed Timeline Pure Oasis Proposed Timeline.pdf pdf 5ca279833d84de123a615f58 04/01/2019

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Restricting Access to age 21 and older Application Sections - 21 or Older.pdf pdf 5b79c9adaa953e3937b59c8b 08/19/2018

Transportation of marijuana Application Sections - Transportation.pdf pdf 5b79ce123774233941393d17 08/19/2018

Inventory procedures Application Sections -Inventory.pdf pdf 5b79ce5a8d67cc394b81b658 08/19/2018

Record Keeping procedures Application Sections - Record Keeping.pdf pdf 5b79d00cda72283955c60824 08/19/2018

Prevention of diversion Application Sections - Prevention of 

Diversion.pdf

pdf 5b79d32a8d67cc394b81b65c 08/19/2018

Plan for obtaining marijuana or marijuana 

products

Procurement.pdf pdf 5b79d5b43f9f81395f135775 08/19/2018

Storage of marijuana Application Sections - Storage.pdf pdf 5c841a04d7a931124ee05023 03/09/2019

Security plan Application Sections - Security.pdf pdf 5c841c215fd63c1b24eb707d 03/09/2019

Maintaining of financial records Application Sections -Maintaining of financial 

records.pdf

pdf 5c84206b9ff0081b4821c2c2 03/09/2019

Personnel policies including background 

checks

Application Sections - Personnel policies.pdf pdf 5c843692d7a931124ee05041 03/09/2019

Qualifications and training Application Sections - Qualifications and 

training.pdf

pdf 5c8436a09ff0081b4821c2d8 03/09/2019
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Quality control and testing Application Sections - Quality Control and 

Testing.pdf

pdf 5c8507493183181258e1cdfc 03/10/2019

Dispensing procedures Application Sections - Dispensing 

Procedures.pdf

pdf 5c851180b411c1126cf04b4a 03/10/2019

Diversity plan Application Sections - Diversity2.pdf pdf 5cafacb736e3e844f3b50b0c 04/11/2019

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) have been 

omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct or indirect 

authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close associates and members of the 

applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the Marijuana Establishment including capital 

that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would be required 

to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: I Agree

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 500.104(1), and 

none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since the issuance 

of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

ADDITIONAL INFORMATION NOTIFICATION

Notification: I Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

HOURS OF OPERATION

Monday From: Monday To: 

Tuesday From: Tuesday To: 

Wednesday From: Wednesday To: 

Thursday From: Thursday To: 

Friday From: Friday To: 

Saturday From: Saturday To: 

Sunday From: Sunday To: 
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Executive Summary 

Pure Oasis LLC is a Retailer of Recreational Cannabis for Adult Use only. As a company, it is our 

mission to deliver consumers a broad range of Cannabis products of the utmost highest quality 

to be responsibly enjoyed. 

As a service company, Pure Oasis LLC is understanding of the fact that people who consume 

Cannabis have different needs. To suit their needs, we will provide a wide range of products. 

We will employ knowledgeable cannabis experts to help our consumers make a conscious, 

informed purchase that will ultimately suit their way of life. 

As a company servicing the community, we are committed to creating safe, attainable access to 

cannabis products, establishing longstanding relationships with our consumers and we are 

most proud of the high standards we have - right from the training of our employees to our 

customer assistance team. 

Pure Oasis LLC, has formed a well-equipped management team from the ground up. Our team 

consists of talented people with invaluable experience and skills that will assist with the growth 

of the company, such as experience in Business implementation and Business Start-Up 

procedures.  

Pure Oasis LLC’s mission is to be compliant with both local and state licensing regulations, as a 

business, Pure Oasis LLC understands that this is critically important. To assist with creating a 

compliant environment, Pure Oasis LLC will employ only the most experienced consultants to 

help with the creation of standard operating procedures (SOPs) for our retail locations and also 

to ensuring that our workforce is highly skilled. 
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Our Mission Statement  

It is our mission to open (3) high quality, professionally run, licensed Recreational cannabis 

dispensary in and around Boston. We endeavor to create a quality, five-star cannabis 

dispensary that provides safe and convenient access to not only marijuana but also a vast range 

of flower, concentrates and cannabis-based products. We have made it our mission to hire and 

train our staff to be knowledgeable and professional. It is also our mission to provide products 

of the utmost highest quality to consumers.  

At Pure Oasis LLC, the distribution of marijuana will be for adults only. We will ensure this with 

the development and implementation of policies and procedures which will assist us with 

eliminating access of marijuana to those individuals under the age of 21. These policies and 

procedures will help to ensure that consumers over the age of 21 feel accepted at our 

dispensaries and at the same time, no product is diverted to anyone under the legal age of 21.  

Part of our Mission is to improve the lives of people and areas that have been devastated by 

the War on Drugs by providing jobs, investment and hope. 

We strive to provide a positive model of local investment and sow seeds of economic 

empowerment by operating a successful, local business in a fast-growing industry and to make 

Boston a better, more equitable city.  

 

Management Team 

Our highly qualified team brings extensive entrepreneurial, operational, financial, Human 

Resources and legal expertise to the table—as well as a serious commitment to Boston’s most 

underserved communities. 

Kobie Evans is a Boston-based entrepreneur. For the past 15 years he has owned and operated 

a successful real estate business. Kobie has extensive business experience; working in the 

accounting field for fortune 500 companies. Kobie is passionate about business and has a 

strong commitment to his community. Kobie regularly volunteers for several local non-profits in 

an effort to better the community which he serves. 

Kevin T. Hart is a seasoned healthcare administrator responsible for overseeing the operations 

of four hospital divisions exceeding 50,000 patient visits annually and more than 30 million 

dollars in gross patient service revenue. He has an MBA from Suffolk University.  
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Our team knows how to locate, launch, operate and sustain businesses at different scales 

successfully. We know Boston’s neighborhoods and have a shared interest in giving back; we 

are committed to hiring local, training and supporting staff and investing in underserved 

communities.  We offer our collective experience, energy, capital and sense of purpose to this 

opportunity.  

While our professional and civic experience illustrates our capacity for launching a successful 

business, it is our personal experience that drives us.  

 

Operations Overview 

Pure Oasis LLC will operate (3) retail locations. These dispensaries will be blended into their 

surroundings, to ensure our customers feel comfortable and safe when shopping, allowing us 

to build longstanding relationships. 

We will aim to hire as many residents as possible; this will help to integrate Pure Oasis LLC into 

the communities. We will do this by posting advertisements locally and encouraging local 

people to apply for these jobs. Full-time employees will enjoy a benefits package, as well as a 

generous livable wage. We recognize that the some communities in which we are looking to 

establish retail locations have traffic congestion problems, to help reduce these traffic 

problems we will create an incentive program for consumers that visit our dispensary in off-

peak business hours. 

 

Products: 

The products which Pure Oasis LLC will be providing include, Flowers (High CBD Flower, Indica 

Flowers, Sativa Flowers and Hybrids), Concentrates (Tinctures and Oils), Topicals (Ointments, 

Lotions, Salves and Balms), sublingual products, Marijuana Infused Products (MIPs) such as 

edibles (baked goods, Drinks and candies) beverages and a wide variety of administering tools 

(Vaporizers, prefilled e-cartridges Water Pipes and Rolling Papers). 

 

 

 

 



Pure Oasis LLC  Business Plan 

P a g e  5 | 10 

 

Training and Policies 

Training materials will be created by the Operations Manager (OM) of Pure Oasis LLC. These 

include all posted signs, flyers and any spoken script. The OM will be responsible for the 

training of staff in relation to company policies and procedures, giving them the skills to reduce 

and report violations of any of our policies and procedures. 

We aim to cultivate opportunities for individuals who have been marginalized and 

disenfranchised—providing jobs and legitimacy, overturning stereotypes and developing skills 

and confidence. Our vision is a high quality, well designed, well-run business that delivers 

economic empowerment as it sells a quality product.  

 

Sales and Marketing 

Precise statistics regarding the number of Recreational customers in Massachusetts are 

unavailable as the state of Massachusetts does not mandate that Recreational cannabis 

customers register with the state. However, we estimate – based on statistical data derived 

from Colorado and Arizona – that we can expect at least 325 customers a day and the average 

regular Recreational cannabis user will spend approximately $35 per visit. 

Pure Oasis LLC is committed to providing the highest quality products to our consumers. To 

make this possible, we have established a plan to ensure we provide the highest quality training 

for our staff, hire qualified people, procure quality products which we test before selling and 

provide high-quality Customer Service. 

Pure Oasis LLC will make sure every individual batch of cannabis product we offer is laboratory 

tested and these results will be available for our consumers to read. Including information on 

the levels of Tetrahydrocannabinol (THC), Cannabidiol (CBD) and any pathogens or 

contaminants found in the Cannabis, along with the method of how the products were made. 

This testing will conform to the requirements of the Cannabis Control Commission (CCC). 

Testing each batch will ensure that we know what our cannabis products were made with and 

how they were produced. 
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Community Involvement 

Pure Oasis LLC is committed to working with existing businesses and professional neighbors to 

become an accountable member of local business and social communities. As a business, upon 

opening, we will join the major business associations and take part in local.  Our Operations 

Manager will ensure the relationships with neighboring businesses are maintained. The 

Operations Manager of Pure Oasis LLC will provide the nearby companies with the Operations 

Manager’s contact information so that they can contact him/her to report anything, including 

violations of our policies and procedures to which they will also have access. As a company, 

Pure Oasis LLC also aims to maintain a healthy relationship with the local authorities. 

Pure Oasis LLC will work towards helping to identify the issues affecting both business and 

social groups. Pure Oasis LLC will become involved in the community in an appropriate way in 

each of the communities our stores are located, such as creating a plan that will be able to 

reduce traffic congestion around our dispensaries. 

We aim to cultivate opportunities for individuals who have been marginalized and 

disenfranchised—providing jobs and legitimacy, overturning stereotypes and developing skills 

and confidence. Our vision is a high quality, well designed, well-run business that delivers 

economic empowerment as it sells a quality product.  

 

Keys to Success 

At Pure Oasis LLC, our management team believes that having high standards is one of the Keys 

to Success. The management team aims to create and prolong our business by having high 

standards and solid, stable business practices, these include: 

• The development of robust relationships with state regulatory agencies, this will help to 

ensure that we are a compliant business on all levels of practice. 

• Having sufficient financial backing and funding.  

• Working with the most professional accounting and services. 

• Working with charitable organizations for outreach to help the underserved communities. 

• Highest quality inventory control that is not only vaulted but has sufficient security. 

• High employment standards that not only meet our local and state guidelines but are also 

ethical. 

• Our staff will be effectively trained and managed to ensure the comprehensive prosperity 

of Pure Oasis LLC as well as the maintenance of a protected and conformable environment. 
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• Employees will have ongoing training and education to ensure that our company is 

providing the most up-to-date information to our consumers, this is a critical element 

relating to the success of Pure Oasis LLC. 

• Full-time staff will have incentives, including a benefits package and livable wage rate. 

• Product standards are of extreme importance, we have quality control standards, testing 

requisites and follow product labeling practices to educate the customer on all products we 

provide (including; the strength of products and the methods the grower used). 

• The retail locations will be considered to lessen the impact the dispensary has on the 

community, e.g., rewards program, for customers who visit in off-peak hours and the 

maintenance of a facility that always puts the customer first. 

• The use of both the standard operating procedures and the proposed business plan will 

guide the management group with the training of staff and any hiring decisions that need to 

be made. 

 

Financials 

The funding for initial and ongoing operations has been precisely planned to cover all stages 

adequately. As with any new business, the planning of financial support is one of the most 

important keys to success. Thus, Pure Oasis LLC has created strong partnerships with both 

organizations and individuals who can fund the initial capital needs and boost revenue for the 

growth of Pure Oasis LLC.  
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MARKET ANALYSIS

Year 1 2 3

Average Number of Customers/Day 325

Average Spend per Visit 35

Days Open per Year 350

Gross Revenue 11,943,750       12,540,938      13,167,984             

Cost of Goods Sold 52.4% (6,258,525)        (6,571,451)       (6,900,024)              

Revenue after COGS 5,685,225         5,969,486        6,267,961                

Income Tax (IRS 280E) 29.0% (1,648,715)       (1,731,151)      (1,817,709)           

State Tax 8.0% (454,818)         (477,559)         (501,437)              

Net Revenue 3,581,692        3,760,776       3,948,815            

Direct Expenses

Operations Manager 60,000            60,000           60,000                 

Manager Payroll 96,000            95,238           95,238                 

Employee Payroll 375,000          375,000          375,000               

Cleaning, Maintenance Expense 5,500              5,500             5,500                   

Total Direct Expenses 536,500 535,738 535,738

General and Administrative Expense

Annual Rent 105,000 108,150 111,395

Legal/Compliance 30,000 5,886 6,062

Accounting 18,000 18,000 18,000

Utilities, Phone, Internet 18,000 18,000 18,000

Insurance Expense 5,000 5,000 5,000

Information Technology 7,500 7,500 7,500

Security Expense 20,000 20,000 20,000

Sales & Marketing Cost 12,000 12,000 12,000

Misc. 25,000 25,750 26,523

Total General and Administrative 240,500 220,286 224,479

Total Expenses 777,000 756,024 760,217

EBITDA 2,804,692 3,004,753 3,188,598

EBITDA Margin 61% 69% 69%

Depreciation & Amortization 0 0 0

Net Income 2,804,692 3,004,753 3,188,598

PROJECTED FINANCIALS

PURE LLC
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Pure Oasis LLC has derived the startup capital needs from five significant areas: 

1.    Secure Leases for Retail spaces and build out costs - $200,000 

2.    Security Systems - $50,000 

3.    3-6 months of operating capital - $100,000 

4.    Information Technology - Website, Hardware and Software - $25,000 

5.    Product Inventory - $100,000  

 

Total Estimated Start-Up Costs $475,000 
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Appendix A 
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Plan for Obtaining Insurance 

 
 

Pure Oasis will obtain and maintain general liability insurance in compliance with 935 CMR 

500.105(10). Coverage will be for no less than $1,000,000 per occurrence and $2,000,000 in 

aggregate, annually and product liability insurance coverage for no less than $1,000,000 per 

occurrence and $2,000,000 in aggregate, annually, except as provided in 935 CMR 

500.105(10)(b) or otherwise approved by the Commission. The deductible for each policy shall 

be no higher than $5,000 per occurrence. 
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Plan to be Compliant with Local Zoning 

  

 

To operate a Cannabis Establishment in Boston there are (5) requirements, we have completed 
all (5).  

1. COMPLETE THE ONLINE APPLICATION 

2. APPLY FOR A CONDITIONAL USE PERMIT 

3. GO THROUGH THE APPEAL PROCESS 

4. CREATE A HOST COMMUNITY AGREEMENT 

5. REGISTER AS A BUSINESS IN THE CITY  

Pure Oasis is compliant with the Zoning Code in Boston. On March 26, 2019 we had a Zoning 

Appeals hearing at which time we were granted approval for a Conditional Use Permit to 
Operate a Cannabis Establishment. 

“In Boston, you can’t smoke tobacco or marijuana in public parks or workplaces, including bars 

and restaurants. 

You can’t inhale, exhale, burn, or carry any: 

 lighted cigar, cigarette, or pipe 

 lighted or vaporized substance in any manner or form. This includes marijuana, even if 

it’s used for medical reasons.” 

 

























The Commonwealth of Massachusetts 
William Francis Galvin 

Minimum Fee: $500.00 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 

Boston, MA 02108-1512 
Telephone: (617) 727-9640 

  
Special Filing Instructions 
 
 

Certificate of Organization      
(General Laws, Chapter ) 

  

Identification Number:  001320739 

1. The exact name of the limited liability company is:  PURE OASIS LLC  

2a. Location of its principal office: 
No. and Street:  398 COLUMBUS AVE, SUITE 148  
City or Town: BOSTON State: MA   Zip:  02116 Country: USA 

2b. Street address of the office in the Commonwealth at which the records will be maintained:  
 
No. and Street:  398 COLUMBUS AVE, SUITE 148 
City or Town: BOSTON State: MA   Zip:  02116 Country: USA 

3. The general character of business, and if the limited liability company is organized to render professional 
service, the service to be rendered:  

 
RETAIL SALES 

4. The latest date of dissolution, if specified:  

5. Name and address of the Resident Agent: 
Name: KOBIE EVANS 
No. and Street:  398 COLUMBUS AVE, SUITE 148  
City or Town: BOSTON State: MA   Zip:  02116 Country: USA 

I,  KOBIE EVANS resident agent of the above limited liability company, consent to my appointment as the 
resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12. 

6. The name and business address of each manager, if any:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
MANAGER  KOBIE EVANS          398 COLUMBUS AVE, SUITE 148 

BOSTON, MA 02116 USA  

MANAGER  KEVIN HART          16 JANE STREET 
RANDOLPH, MA 02368 USA  

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute 
documents to be filed with the Corporations Division, and at least one person shall be named if there are no 
managers.  
 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 

 

MA SOC   Filing Number: 201899488300     Date: 4/2/2018 4:25:00 PM



 

 

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record 
any recordable instrument purporting to affect an interest in real property:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
REAL PROPERTY  KOBIE EVANS          398 COLUMBUS AVE, SUITE 148 

BOSTON, MA 02116 USA  

9. Additional matters:  

SIGNED UNDER THE PENALTIES OF PERJURY, this 2 Day of April, 2018,  
KOBIE EVANS  

(The certificate must be signed by the person forming the LLC.)  
 
 

 
© 2001 - 2018 Commonwealth of Massachusetts  
All Rights Reserved    



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

April 02, 2018 04:25 PM

MA SOC   Filing Number: 201899488300     Date: 4/2/2018 4:25:00 PM



KOBIE EVANS
PURE OASIS LLC
398 COLUMBUS AVE STE 148
BOSTON MA  02116-6008

Commonwealth of Massachusetts
Department of Revenue
Christopher C. Harding, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L0816361600
April 4, 2018
0-000-526-257

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, PURE OASIS LLC is in
compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6367 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

000065
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Dispensing Procedures 

 

 

Upon entry, a Pure Oasis agent will immediately inspect an individual’s identification, which will 

contain a name, photograph and date of birth and will be limited to: a driver’s license, a 

government issued identification card, a military identification card, or a passport, limiting 

access to individuals 21 years of age or older. We will use SmartID scanners to confirm ID’s are 

valid and that the information is accurate in real time. 

 

In accordance with M.G.L. c. 94G, §7, Pure Oasis will not sell more than one ounce of cannabis 

or five grams of cannabis concentrate to a consumer per transaction. 

 

Pure Oasis will refuse to sell cannabis products to a consumer if, in our opinion; based on 

information available, the consumer or the public would be placed at risk. 

 

We will only utilize a point-of-sale (POS) system approved by the Commission, in consultation 

with the DOR. 

(b) We will utilize a sales recording module approved by the DOR. 

(c) We will not utilize software or other methods to manipulate or alter sales data. 

(d) We will conduct a monthly analysis of its equipment and sales data to determine 

that no software has been installed that could be utilized to manipulate or alter sales 

data and that no other methodology has been employed to manipulate or alter sales 

data. We will maintain records that it has performed the monthly analysis and produce 

it upon request to the Commission. If a retailer determines that software has been 

installed for the purpose of manipulation or alteration of sales data or other methods 

have been utilized to manipulate or alter sales data: 

1. We will immediately disclose the information to the Commission 

2. We will cooperate with the Commission in any investigation regarding 

manipulation or alteration of sales data 

3. We will take such other action directed by the Commission to comply with 935 

CMR 500.105 
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Pure Oasis will adopt separate accounting practices at the point-of-sale for cannabis and 

cannabis product sales, and non-cannabis sales The Commission and the DOR may audit and 

examine the point-of-sale system used by a retailer in order to ensure compliance with 

Massachusetts tax laws and 935 CMR 500.000. 

 

We will not sell cannabis products containing nicotine or products containing alcohol, if sales of 

such alcohol would require licensure pursuant to M.G.L. c. 138. 

 

Pure Oasis Agents will ensure cannabis, concentrates, and associated infused products only 

disbursed customers over 21 with a valid ID. It is every employee’s responsibility to ensure all 

age requirements are upheld in the dispensary. Security protocols will be in place to verify all 

forms of personal identification to include implementing black light technology, barcode 

scanners, and specialized markers, all intended to detect fraudulent driver licenses, State 

identification cards and passports.  

Our employees will not accept any form of identification that is physically adulterated in any 

way that impedes the employee from verifying the individual’s identity to include the photo, 

physical attribute descriptions, and physical address location. Additionally, employees will not 

accept identification that is expired/outdated, a form of identification that the employee has 

not seen presented before, an identification card whose barcode scan raise any legal flags, or is 

considered suspicious after scanned by SmartID scanner. Employees will be trained in the 

standard operating procedures regarding the institutional identification seizure log, in which 

the date, time, location, person, city/state code if applicable, and reason for seizure will be 

documented for organizational recordkeeping and Commission and/or local law enforcement 

investigational purposes. Any instance of any individual’s identification credentials being 

questioned, refused, and/or confiscated will immediately be reported to company security 

personnel and senior leadership, and the Commission and/or local law enforcement. 

Dispensary employees will record confirmed identification credential checks in the Commission 

data network and Metrc™ software system.  
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Consumer Education – Pure Oasis will make educational materials about cannabis products 

available to consumers. We will have an adequate supply of current educational material available 

for distribution. Educational materials will be available in commonly spoken languages designated 

by the Commission, which will include, but not be limited to appropriate materials for the visually- 

and hearing-impaired. Such materials will be made available for inspection by the Commission upon 

request.  

The educational material will include at least the following:  

(a) A warning that cannabis has not been analyzed or approved by the FDA, that there is limited 

information on side effects, that there may be health risks associated with using cannabis, and that 

it should be kept away from children 

(b) A warning that when under the influence of cannabis, driving is prohibited by M.G.L. c. 90, § 24, 

and machinery should not be operated 

(c) Information to assist in the selection of cannabis, describing the potential differing effects of 

various strains of cannabis, as well as various forms and routes of administration 

(d) Materials offered to consumers to enable them to track the strains used and their associated 

effects 

(e) Information describing proper dosage and titration for different routes of administration. 

Emphasis will be on using the smallest amount possible to achieve the desired effect. The impact 

of potency will also be explained 

(f) A discussion of tolerance, dependence, and withdrawal; (g) Facts regarding substance abuse 

signs and symptoms, as well as referral information for substance abuse treatment programs; (h) A 

statement that consumers may not sell cannabis to any other individual; (i) Information regarding 

penalties for possession or distribution of cannabis in violation of Massachusetts law; and (j) Any 

other information required by the Commission. 
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Diversity Plan 

  

 

Goals 

Our goal is to increase the number of Minorities; Women, Veterans; People with disabilities, 

People of all gender identities and sexual orientations working in the cannabis establishment 

and providing resources to ensure their success. 

 

 

Programs 

 We will work continuously to recruit prospective employees who fall into the above 
mentioned category 

 We will hold quarterly job fairs with a focus on attracting individuals falling into the 
above mentioned category 

 We will establish and maintain relationships with organizations that are focused on 
diversity 

 We will create an ongoing promotion process that utilizes equity principles for current 
employees 

 We will offer ongoing incentives to current employees for referrals in order to increase 
and maintain diversity 

 We will provide ongoing training and or mentorship programs for individuals falling into 
the above mentioned category 

 

  

Metrics 

Pure Oasis will track data associated with our Goals and Programs and make adjustments as 

needed to make sure overall goals are being achieved. 

 We will track the number of individuals from the above-referenced demographic groups 
who are hired  

 We will track retention rates after the issuance of a license 

 We will track the number of promotions for people falling into the above-listed 
demographics since initial licensure 

 We will track the number of positions created since initial licensure 
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 We will maintain data regarding the number of postings in diverse publications or 
general publications with supporting documentation 

 We will track data relating to training and or mentorship programs for individuals falling 
into the above mentioned category 

 

 

Pure Oasis will adhere to the requirements set forth in 935 CMR 500.105(4) which provides the 

permitted and prohibited advertising, branding, marketing, and sponsorship practices. 

Any actions taken, or programs instituted, by the applicant will not violate the Commission’s 

regulations with respect to limitations on ownership or control or other applicable state laws. 
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Maintenance of Financial Records 

 

Pure Oasis will comply with 830 CMR 62C.25.1 and Department of Revenue Directive 16-1 

regarding maintaining financial records. 

Business records, including but not limited to manual or computerized records of: Assets and 
liabilities, Monetary transactions, Books of accounts, which shall include journals, ledgers, and 

supporting documents, agreements, checks, invoices, and vouchers; Sales records including the 

quantity, form, and cost of marijuana products; and Salary and wages paid to each employee, 
stipend paid to each board member, and any executive compensation, bonus, benefit, or item 

of value paid to any individual affiliated with a Marijuana Establishment, including members of 

the nonprofit corporation, if any. 

We will refrain from retail from utilizing software or other methods to manipulate or alter sales 
data. 

Pure Oasis will conduct a monthly analysis of its equipment and sales data to determine that no 
software has been installed that could be utilized to manipulate or alter sales data and that no 

other methodology has been employed to manipulate or alter sales data. We will maintain 
records that it has performed the monthly analysis and produce it upon request to the 

Commission.  

If we determine that software has been installed for the purpose of manipulation or alteration 

of sales data or other methods have been utilized to manipulate or alter sales data we will 

immediately disclose the information to the Commission.  

Pure Oasis will cooperate with the Commission in any investigation regarding manipulation or 

alteration of sales data; and take such other action directed by the Commission to comply with 

935 CMR 500.105. 

We will adopt separate accounting practices at the point-of-sale for marijuana and marijuana 
product sales, and non-marijuana sales. 
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Personnel policies including background checks 

 

Pure Oasis will implements standard best practices in our human resource policies and 

procedures. We place heightened level of scrutiny on employees given the compliance 

environment and particularities of the cannabis industry. Every potential employee is carefully 

pre-screened for compliance with all rules and regulations prior to hiring. Once onboard, our 

staff is provided with an employee handbook containing information about policies and 

procedures of the organization as well as benefits and opportunities available to employees. 

The Handbook contains all company personnel policies including but not limited to: Company 

policies: rules of conduct, dress code, alcohol and drug abuse discipline, confidentiality conflict 

of interest, ethics whistle blower, discrimination and harassment, reasonable accommodation, 

zero tolerance, prohibition of retaliation emergency procedures, work hours attendance and 

time off, performance evaluations injuries, and termination. Leave Policies, holidays, vacation, 

personal and sick days, maternity/paternity, military leave and jury duty. Benefits: insurance. 

HIPAA, COBRA. Worker's compensation and unemployment compensation. We maintains 

personnel records for all employees including, job descriptions verification documents including 

CORl and other background check information, training records performance evaluation and 

any disciplinary actions. Employee records are confidential 

Pure Oasis will utilize an Employee Handbook/manual that is compliant with all Massachusetts 

labor laws and will be utilized at all facilities. All registered employees will be required to read 

the Employee Handbook prior to commencing work in any Pure Oasis registered dispensary 

facility. The Employee Handbook will outline various company policies that must be followed. 

The handbook will also explain all Human Resources (HR) functions, employee benefits, and 

other company programs and policies. 

 

Workplace Policies - Prior to the deployment of any operations, Pure Oasis will develop and 

implement multiple workplace policies including an Employee Handbook, Drug and Alcohol 

Free Workplace Policy, Personal Hygiene Policy, and Code of Conduct. All Pure Oasis registered 

employees will be required to adhere to all policies and programs while employed for Pure 

Oasis. 
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Employee Handbook - Pure Oasis will develop and implement an Employee Handbook that will 

highlight the policies and procedures that employees will need to adhere to while working for 

Pure Oasis. All employees will be required to read and sign the Employee Handbook prior to 

commencing work in any Pure Oasis location. 

 

Drug and Alcohol Free Workplace Policy - Pure Oasis will develop and implement a Drug and 

Alcohol Free Workplace Policy that will highlight the policies and procedures that employees 

will need to adhere to while working in any Pure Oasis facility. All employees will be required to 

read and sign the Drug and Alcohol Free Workplace Policy prior to commencing work in any 

Pure Oasis location. 

 

Personal Hygiene Policy - Pure Oasis will develop and implement a Personal Hygiene Policy that 

will highlight the personal hygiene policies and procedures that employees will need to adhere 

to while working for Pure Oasis. All employees will be required to read and sign the Personal 

Hygiene Policy prior to commencing work in any Pure Oasis location. 

 

Code of Conduct -  Pure Oasis will develop and implement a Code of Conduct that will highlight 

the policies and procedures relating to employee conduct and ethics that will need to adhere to 

while working for Pure Oasis. All employees will be required to read and sign the Code of 

Conduct prior to commencing work in any Pure Oasis location. 

 

Education and Training - All Pure Oasis employees will receive extensive training prior to 

commencing work. Training and education will be ongoing and all-encompassing, covering 

regulatory compliance, seed-to-sale tracking, point-of-sale training, dispensing, security 

protocols and diversion prevention, health and safety protocols, sanitation, transportation, 

Commission rules & regulations, SOP’s regarding products, Identifying underage users, code of 

conduct, emergency protocols, incident reporting. 

 

Training will include an extensive hands-on approach and the use of Standard Operating 

Procedures (SOP’s) and various other materials and methods as deemed appropriate.  
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Background Screening 

 

Pure Oasis will apply for registration for all of its employees. Employees must be 21 years of age 

or older, not been convicted of an offense in the Commonwealth involving the distribution of 

controlled substances to minors, or a like violation of the laws of another state, the United 

States or foreign jurisdiction, or a military, territorial, or Native American tribal authority; and 

be determined suitable for registration consistent with the provisions of 935 CMR 500.800 and 

500.802.  

 

Employees will submit the full name, date of birth, and address of the individual, all aliases used 

previously or currently in use by the individual, including maiden name, if any, a copy of the 

applicant’s driver’s license, government-issued identification card, liquor purchase 

identification card, or other verifiable identity document acceptable to the Commission, an 

attestation that the individual will not engage in the diversion of cannabis products, written 

acknowledgment by the applicant of any limitations on his or her authorization to cultivate, 

harvest, prepare, package, possess, transport, and dispense cannabis in the Commonwealth. 

 

Employees will also submit: 

 A description and the relevant dates of any criminal action under the laws of the 

Commonwealth, or another state, the United States or foreign jurisdiction, or a military, 

territorial, or Native American tribal authority, whether for a felony or misdemeanor 

and which resulted in conviction, or guilty plea, or plea of no contest, or admission of 

sufficient facts. 

 

 A description and the relevant dates of any civil or administrative action under the laws 

of the Commonwealth, another state, the United States or foreign jurisdiction, or a 

military, territorial, or Native American tribal authority relating to any professional or 

occupational or fraudulent practices.  

 

 A description and relevant dates of any past or pending denial, suspension, or 

revocation of a license or registration, or the denial of a renewal of a license or 

registration, for any type of business or profession, by any federal, state, or local 

government, or any foreign jurisdiction. 

 



PureOasis   Operating Policies and Procedures 

P a g e  4 | 4 

 

 A description and relevant dates of any past discipline by, or a pending disciplinary 

action or unresolved complaint by, the Commonwealth, or a like action or complaint by 

another state, the United States or foreign jurisdiction, or a military, territorial, or 

Native American tribal authority with regard to any professional license or registration 

held by the applicant. 

 

All background check reports will be obtained in accordance with 935 CMR 500.030. 
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Qualifications and Training 
 
 
Pure Oasis employees will be at least be 21 years of age or older and not have been convicted 

of an offense in the Commonwealth involving the distribution of controlled substances to 

minors, or a like violation of the laws of another state, the United States or foreign jurisdiction, 

or a military, territorial, or Native American tribal authority and be determined suitable 

consistent with the provisions of 935 CMR 500.800 and 500.802.  

 

Pure Oasis will ensure that all cannabis establishment agents complete training prior to 

performing job functions. Training will match the roles and responsibilities of the job function 

of each establishment agent, and at a minimum; training will include a Responsible Vendor 

Program under 935 CMR 500.105(2)(b). Staff will receive at least eight hours of on-going 

training annually. 

All new employees involved in the handling and sale of cannabis for adult use will successfully 
complete a responsible vendor program within 90 days of hire. 

Every owner, manager, and employee involved in the handling and sale of cannabis for adult 

use will successfully complete the program once every year thereafter to maintain designation 

as a “responsible vendor.” 

Administrative employees who do not handle or sell cannabis may take the “responsible 
vendor” program on a voluntary basis. 

Pure Oasis will maintain records of responsible vendor training program compliance for four 

years and make them available to inspection by the Commission and any other applicable 
licensing authority upon request during normal business hours. 

All Pure Oasis employees will receive extensive training prior to commencing work in any Pure 

Oasis registered dispensary. Registered employees will be required to read and agree to comply 

with the company Employee Handbook, Standard Operating Procedures (SOP’s), and other 

materials Pure Oasis deems necessary prior to commencing work in any Pure Oasis facilities. 

Pure Oasis will fully prepare facility staff on all aspects of the business before operations are 

commenced. 
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Training for our employees will be all-encompassing as well as ongoing.  Employees will be well 

versed with all rules and regulations set forth by the Commission so that they have a general 

understanding of the laws and regulation with which that they must comply. Our employees 

will be up to date with our latest SOP’s regarding all areas of operations such as products, 

dispensing, regulatory compliance, regulations, dispensing, seed-to-sale tracking , security, 

diversion prevention, identifying underage users comply with internal and external 

requirements, code of conduct, emergency protocols, incident reporting, security protocols 

health and safety protocols and transportation. 
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Quality Control and Testing 
 

 

No marijuana or marijuana product will be sold or marketed for adult use that is not tested by 

Independent Testing Laboratories and deemed to comply with the standards required under 

935 CMR 500.160, except as allowed under 935 CMR 500.000.  

 

Pure Oasis will have a written policy for responding to laboratory results that indicate 

contaminant levels are above acceptable limits established by the Commission. Any such policy 

will include notifying the Commission within 72 hours of any laboratory testing results 

indicating that the contamination cannot be remediated and disposing of the product. The 

notification from Pure Oasis will describe a proposed plan of action for both the destruction of 

the contaminated product and the assessment of the source of contamination. Pure Oasis will 

maintain the results of all testing for no less than one year. 

 

Pure Oasis will process cannabis in a safe and sanitary manner. We will process the leaves and 

flowers of the female cannabis plant only, which will be: 

1. Well cured and generally free of seeds and stems; 

2. Free of dirt, sand, debris, and other foreign matter; 

3. Free of contamination by mold, rot, other fungus, and bacterial diseases; 

4. Prepared and handled on food-grade stainless steel tables; and 

5. Packaged in a secure area. 

 

We will comply with the following sanitary requirements: 

 Any agent whose job includes contact with cannabis or nonedible cannabis products, 

including cultivation, production, or packaging, is subject to the requirements for food 

handlers specified in 105 CMR 300.000: Reportable Diseases, Surveillance, and Isolation 

and Quarantine Requirements 

 Any agent working in direct contact with preparation of cannabis or nonedible cannabis 

products will conform to sanitary practices while on duty, including: 

o Maintaining adequate personal cleanliness; and 
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o Washing hands thoroughly in an adequate hand-washing area before starting 

work, and at any other time when hands may have become soiled or 

contaminated. 

 Hand-washing facilities will be adequate and convenient and will be furnished with 

running water at a suitable temperature. Hand-washing facilities will be located in 

production areas and where good sanitary practices require employees to wash and 

sanitize their hands, and will provide effective hand-cleaning and sanitizing preparations 

and sanitary towel service or suitable drying devices 

 There will be sufficient space for placement of equipment and storage of materials as is 

necessary for the maintenance of sanitary operations 

 Litter and waste will be properly removed, disposed of so as to minimize the 

development of odor and minimize the potential for the waste attracting and harboring 

pests. The operating systems for waste disposal will be maintained in an adequate 

manner pursuant to 935 CMR 500.105(12) 

 Floors, walls, and ceilings will be constructed in such a manner that they may be 

adequately kept clean and in good repair 

 Buildings, fixtures, and other physical facilities will be maintained in a sanitary condition 

 All contact surfaces, including utensils and equipment, will be maintained in a clean and 

sanitary condition. Such surfaces will be cleaned and sanitized as frequently as 

necessary to protect against contamination, using a sanitizing agent registered by the US 

Environmental Protection Agency (EPA), in accordance with labeled instructions. 

Equipment and utensils will be so designed and of such material and workmanship as to 

be adequately cleanable 

 All toxic items will be identified, held, and stored in a manner that protects against 

contamination of cannabis products 

 The water supply will be sufficient for necessary operations. Any private water source 

will be capable of providing a safe, potable, and adequate supply of water to meet the 

Cannabis Establishment’s needs 

 Plumbing will be of adequate size and design, and adequately installed and maintained 

to carry sufficient quantities of water to required locations throughout the Cannabis 

Establishment. Plumbing will properly convey sewage and liquid disposable waste from 

the Cannabis Establishment. There will be no cross-connections between the potable 

and waste water lines 
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 We will provide its employees with adequate, readily accessible toilet facilities that are 

maintained in a sanitary condition and in good repair 

 Storage and transportation of finished products will be under conditions that will 

protect them against physical, chemical, and microbial contamination as well as against 

deterioration of finished products or their containers 

 

All edible products will be prepared, handled, and stored in compliance with the sanitation 

requirements in 105 CMR 590.000: Minimum Sanitation Standards for Food Establishments. 

 

Testing - No cannabis product, including cannabis, may be sold or otherwise marketed for adult 

use that is not capable of being tested by Independent Testing Laboratories, except as allowed 

under 935 CMR 500.000. 
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Record Keeping 

 

 

Records will be stored and made available upon request for inspection by the Commission. The 

records will be maintained in accordance with generally accepted accounting principles.  

These records will consists of inventory reports, security logs, incident reports, accounting, 

personnel policies, all personnel records, including salaries, staffing plans, audit, compliance 

procedures, inventory control tracking, background check reports, waster tracking. Our agents 

will track every step in the sales cycle, all activities will be fully auditable and will be made 

available for inspection upon request. Pure Oasis will also have available written operating 

procedures, Seed-to-sale tracking records for all marijuana and marijuana products, sales 

records. 

 

Pure Oasis will utilize Metrc™ the Commission approved seed to sale software. Metrc™ is a 

comprehensive inventory control and tracking system that generates records relating to 

products and inventory, it also allows for real time record keeping. This system chronicles every 

step of the sales cycle and all activity is fully auditable. This information will be made available 

to the Commission upon request. 

 

 

Written operating procedures will be maintain as required by 935 CMR 500.105(1), Inventory 

records will be maintain as required by 935 CMR 500.105(8), Seed-to-sale tracking records for 

all marijuana products will be maintain as required by 935 CMR 500.105(8)(e). 

 

Business records which will include, Assets and liabilities, monetary transactions, all journals 

and ledgers, supporting documents, agreements, checks, invoices, and vouchers will be stored 

and made available upon request for inspection by the Commission. 

 

Following closure of a Marijuana Establishment, all records will be kept for at least two years in 

a form and location acceptable to the Commission. 
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Restricting Access to age 21 and older 

  

 
Pure Oasis will ensure that dispensary agents only allow individuals who are over 21 with a valid 

ID on the premises. 

 

Upon entry, a Pure Oasis agent will immediately inspect the individual’s identification, which 

will contain a name, photograph and date of birth and will be limited to: a driver’s license; a 

government issued identification card; a military identification card; or a passport; limiting 

access to the dispensary only to those individuals whom are 21 years of age or older. We will 

use SmartID scanners to make sure ID’s are valid and that the information is accurate, in 

realtime. 
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Plan to Positively Impact the Community 

 
 

Our plan has a focus on the following groups as well as individuals in areas of disproportionate 

impact as defined by the CCC. 

 

 CCC designated Economic Empowerment Priority applicants 

 CCC designated Social Equity Program participants 

 Massachusetts residents who have past drug convictions 

 Massachusetts residents with parents or spouses who have drug convictions 

 

GOALS 

1. Reduce barriers to entry in the Recreational Adult-Use cannabis market with a focus on 
the above mentions groups 

2. Provide mentoring, professional, and technical assistance for individuals and businesses 
facing obstacles 

3. Promote ongoing, socially and economically practices in the cannabis industry that 
benefit the above mentioned groups 

 

PROGRAMS 

1. Pure Oasis will give hiring preference to individuals that who reside in areas that fall 
under the CCC’s definition of disproportionately impacted areas. This will happen on an 
ongoing basis. Specifically we will focus on the Grove Hall Section of Dorchester and we 
will to launch a community outreach program utilizing local community groups, 
newspapers, radio and social media 

2. Pure Oasis will spearhead an annual Community “clean-up” initiative in an area of 
disproportionate impact 

3. Pure Oasis will donate 3% of our annual net revenue, quarterly, to initiatives with goals 
to improve disproportionately impacted areas 
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MEASUREMENTS  

1. We will collect and maintain data on our Community “clean-up” initiative  

2. We will maintain financial records detailing which initiatives, with goals to improve 
disproportionately impacted areas, received our donated 3% of annual net revenue 

3. We will collect and maintain data on the businesses and individuals we mentor who are 
part of the CCC’s Social Equity Program 

4. We will collect and maintain data on the number and types of jobs created in the adult-
use cannabis industry; in geographic areas of disproportionate impact 

5. At least 50% of all staff will be from disproportionate impacted areas; we will collect and 
maintain data on these staff members 

 

Pure Oasis will adhere to the requirements set forth in 935 CMR 500.105(4) which provides the 

permitted and prohibited advertising, branding, marketing, and sponsorship practices. 

Any actions taken, or programs instituted, by the applicant will not violate the Commission’s 

regulations with respect to limitations on ownership or control or other applicable state laws. 
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