
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR282984

Original Issued Date: 03/12/2021

Issued Date: 03/12/2021

Expiration Date: 03/12/2022

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Noble Manna Inc.

Phone Number: 774-277-0466 Email Address: bspinney@noblemanna.com

Business Address 1: 47 Milford Street Business Address 2: 

Business City: Mendon Business State: MA Business Zip Code: 01756

Mailing Address 1: 110 Turnpike Road, Suite 114 Mailing Address 2: 

Mailing City: Westborough Mailing State: MA Mailing Zip Code: 01581

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Veteran-Owned Business

PRIORITY APPLICANT

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 90.1 Percentage Of Control: 90.1

Role: Owner / Partner Other Role: 

First Name: Bruce Last Name: Spinney Suffix: III

Gender: Male User Defined Gender: 
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What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French), Some Other Race or Ethnicity

Specify Race or Ethnicity: Portuguese

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 9.9 Percentage of Ownership: 9.9

Entity Legal Name: Cannapreneur Partners, LLC Entity DBA: DBA 

City: 

Entity Description: Limited Liability Corporation

Foreign Subsidiary Narrative: 

Entity Phone: 508-439-4333 Entity Email: 

toddsullivan@cannapreneurpartners.com

Entity Website: 

cannapreneurpartners.com

Entity Address 1: 110 Turnpike Road Entity Address 2: Suite 114

Entity City: Westborough Entity State: MA Entity Zip Code: 01581

Entity Mailing Address 1: 110 Turnpike Road Entity Mailing Address 2: Suite 114

Entity Mailing City: Westborough Entity Mailing State: MA Entity Mailing Zip Code: 

01581

Relationship Description: Cannapreneur Partners, LLC is providing the Establishment with a loan and retail expertise.  

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: Cannapreneur Partners Entity DBA: 

Email: 

toddsullivan@cannapreneurpartners.com

Phone: 

774-696-1706

Address 1: 110 Turnpike Road Address 2: Suite 114

City: Westborough State: MA Zip Code: 01581

Types of Capital: Monetary/Equity Other Type of 

Capital: 

Total Value of Capital Provided: 

$1200000

Percentage of Initial Capital: 

100

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 47 Milford Street

Establishment Address 2: 

Establishment City: Mendon Establishment Zip Code: 01756

Approximate square footage of the establishment: 2500 How many abutters does this property have?: 

16
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Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Certification of Host 

Community Agreement

Cert form_mendon.pdf pdf 5fb2c0ba08242707d4a791a9 11/16/2020

Plan to Remain Compliant 

with Local Zoning

Noble Manna - Plan to Remain Compliant (1) 

(2).pdf

pdf 5fb2c3d057d9d707ee4d9ae7 11/16/2020

Community Outreach 

Meeting Documentation

Noble Manna Mendon Community Outreach 

Meeting packet completeD 12-1-2020.pdf

pdf 5fc69e1e87f4c7077b60f747 12/01/2020

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Other NEVA letter for Noble Manna Mendon.pdf pdf 5fb2c47ba75869080486d51f 11/16/2020

Plan for Positive Impact REVISED- Positive Impact Plan 12-1-2020 (2).pdf pdf 5fc69eb55ea0dd0748179f2c 12/01/2020

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Owner / Partner Other Role: President and CEO

First Name: Bruce Last Name: Spinney Suffix: III

RMD Association: RMD Owner

Background Question: yes

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Investor/Contributor Other Role: 

Entity Legal Name: Cannapreneur Partners, LLC Entity DBA: 

Entity Description: Limited Liability Corporation

Phone: 774-696-1706 Email: toddsullivan@cannapreneurpartners.com

Primary Business Address 1: 110 Turnpike Road Primary Business Address 2: Suite 114

Primary Business City: Westborough Primary Business State: MA Principal Business Zip Code: 01581

Additional Information: 

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date
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Bylaws Noble Manna Bylaws.pdf pdf 5fa191bb75aac308359abf6d 11/03/2020

Secretary of Commonwealth - 

Certificate of Good Standing

goodstandingNoblemanna.pdf pdf 5fa191bf3bf49c082a42548a 11/03/2020

Department of Revenue - Certificate of 

Good standing

DOR Certif of Good Standing Noble 

Manna.pdf

pdf 5fb2c4e80daeb60847fad65d 11/16/2020

Department of Revenue - Certificate of 

Good standing

Dept of Unemployment Attestation.pdf pdf 5fb2c5f65b823307b79b81e3 11/16/2020

Articles of Organization Noble Manna Articles of incorporation 

bw.pdf

pdf 5fc55b6a91587f078718db28 11/30/2020

No documents uploaded

Massachusetts Business Identification Number: 001404454

Doing-Business-As Name: Joint Operations

DBA Registration City: Mendon

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload 

Date

Plan for Liability 

Insurance

Letter_of_Intent_to_Bind_Coverage_-

_NOBLE_MANNA,_INC. (1).pdf

pdf 5fa191e50daeb60847fab2bf 11/03/2020

Proposed Timeline Noble Manna - Proposed Timeline.pdf pdf 5fb2c6af3bf49c082a42790b 11/16/2020

Business Plan Business Plan updated and correct.pdf pdf 5fb6b4826e60eb07f57f4477 11/19/2020

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Security plan Noble Manna - Security Plan updated (1).pdf pdf 5fa1928e08242707d4a76cc7 11/03/2020

Plan for obtaining marijuana or 

marijuana products

Noble Manna - Plan for Obtaining Marijuana 

and Marijuana Products (1).pdf

pdf 5fa19291df85ec07dfb880af 11/03/2020

Storage of marijuana Noble Manna - Storage of Marijuana (1).pdf pdf 5fa192abdfcf9f07cd943e67 11/03/2020

Transportation of marijuana Noble Manna - Transportation of Marijuana 

(1).pdf

pdf 5fa192acedc7d60856d96544 11/03/2020

Personnel policies including 

background checks

Noble Manna - Personnel Policies Including 

Background Checks (1).pdf

pdf 5fa192ae08242707d4a76ccb 11/03/2020

Dispensing procedures Noble Manna - Dispensing Procedures (1).pdf pdf 5fa192afdf85ec07dfb880b3 11/03/2020

Prevention of diversion Noble Manna - Prevention of Diversion (1).pdf pdf 5fa192fda75869080486b094 11/03/2020

Inventory procedures Noble Manna - Inventory Procedures (1).pdf pdf 5fa192fe7083620840285435 11/03/2020

Quality control and testing Noble Manna - Quality Control and Testing 

(1).pdf

pdf 5fa192fe0daeb60847fab2c5 11/03/2020

Record Keeping procedures Noble Manna - Record Keeping Procedures 

(1).pdf

pdf 5fa192ffdfcf9f07cd943e6d 11/03/2020
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Qualifications and training Noble Manna - Qualifications and Training 

(1).pdf

pdf 5fa19300edc7d60856d96548 11/03/2020

Maintaining of financial records Noble Manna - Maintaining of Financial 

Records (1).pdf

pdf 5fa1930a3bf49c082a425492 11/03/2020

Energy Compliance Plan Noble Manna Energy Compliance Plan - 

Retail.pdf

pdf 5fb2c71308242707d4a791ea 11/16/2020

Diversity plan Noble Manna - Diversity Plan (1).pdf pdf 5fb2c715edc7d60856d98951 11/16/2020

Restricting Access to age 21 and 

older

Noble Manna - Restricting Access to age 21 

and older - revised.pdf

pdf 5fc55a8dfda1250795582ee6 11/30/2020

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

HOURS OF OPERATION

Monday From: 10:00 AM Monday To: 10:00 PM

Tuesday From: 10:00 AM Tuesday To: 10:00 PM

Wednesday From: 10:00 AM Wednesday To: 10:00 PM

Thursday From: 10:00 AM Thursday To: 10:00 PM
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Friday From: 10:00 AM Friday To: 11:00 PM

Saturday From: 10:00 AM Saturday To: 11:00 PM

Sunday From: 10:00 AM Sunday To: 8:00 PM
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Noble Manna Inc. 

 
Plan to Remain Compliant with Local Zoning  
 
Zoning By-Law Section 6.03; Mendon Planning Board for Special Permit for a Marijuana 
Retailer and Zoning District. 
 

The Noble Manna, Inc. (“Noble Manna”) proposed Licensed Marijuana Establishment 
meets the Town of Mendon’s definition of Marijuana Retailer, in Mendon’s Zoning 
By-law.  
 
A Marijuana Retailer is defined as “An entity licensed to purchase and deliver marijuana 
and marijuana products from marijuana establishments and to deliver, sell or otherwise 
transfer marijuana and marijuana products to marijuana establishments and to 
consumers.” Noble Manna meets this definition.  
 
A Marijuana Establishment is defined as “A marijuana cultivator, marijuana testing 
facility, marijuana research facility, marijuana product manufacturer, marijuana retailer 
or any other type of licensed marijuana-related business” in the town of Mendon’s 
By-law. Noble Manna meets this definition. 

 
The proposed location of the marijuana retail establishment, Noble Manna, is located at 47 
Milford Street, Mendon, within the General Business zoning district (GB). The subject site is 
located within the required zoning district allowed by the special permit granting authority from 
the Mendon Planning Board which a special permit will be duly submitted, obtained and 
maintained by Noble Manna.  
 
The time frame for Noble Manna obtaining this special permit is as follows: Approximately 
thirty (30) days for applicant to prepare their application; approximately thirty (30) days for 
publishing and posting of public notice of hearing date (a public hearing must be heard by the 
Planning Board after the application has been filed approximately within sixty-five (65) days in 
accordance with MGL 40A, §9). The first publication is not to be less than fourteen (14) days 
before the day of the hearing and by posting such notice in a conspicuous place in the Town Hall 
for a period of no less than fourteen (14) days of such hearing and by mailing it to “Parties in 
Interest” as provided in M.G.L. c. 40A, §11. The Planning Board, within ten (10) days after 
receipt of the application for a Special Permit shall transmit the copies over to the designated 
agencies in the Town. Approximately thirty (30) days for final decision (decision must be 
rendered within ninety (90) days by MGL 40A, §9.); following filing of final decision within 
ninety (90) days with the Planning Board, there is a statutory twenty (20) day appeal period.  
Total timeframe is approximately 150 days. 
 
The following special permit granting criteria shall be met per special permit granting provisions 
for a Marijuana Retailer.  

The site is located within an General Business zoning district (GB) as Noble Manna holds 
site control at 47 Milford Street and, according to the by-law, this zone and by virtue 
thereof this location, is suitable to minimize the adverse impacts of the marijuana retailer 
on adjacent properties, residential neighborhoods, schools, playgrounds, and other 
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Noble Manna Inc. 

locations where minors congregate by regulating the siting, design placement, security 
and removal of the marijuana retailer.  

 
Physical and Locational Requirements: 
 

a. All aspects of the marijuana retailer must take place at a fixed location within a fully 
enclosed building and shall not be visible from the exterior of the premises. Noble Manna 
shall comply with this with this requirement as it is utilizing an existing building and will 
renovate as needed to ensure compliance. 
 

b. No use covered within the Mendon Town By-laws; shall the marijuana retailer be 
allowed to have a freestanding accessory sign in the Town. Noble Manna shall comply 
with the foregoing at this location.  
 

c. Said uses shall additionally not be located within 500 feet from the nearest school 
providing education for grades K-12. The distances specified above shall measure by 
straight line from the nearest corner of the building on which the proposed said use is to 
be located, to the nearest boundary line to the nearest property line of the school. Noble 
Manna Shall comply with this regulation. 
 

d. Except during the transportation, marijuana or marijuana products held at any marijuana 
establishment or medical marijuana facility in the Town of Mendon, shall be located 
within a secure indoor facility. Noble Manna shall comply as the existing building is to 
be refurbished and is large enough for secured interior storage. 
 

e. No use covered within Section 6.03 of the Mendon town by-law shall the marijuana 
retailer be allowed to disseminate or offer to disseminate marijuana products or products 
advertising to minors or to allow minors to view displays or linger on the premises, 
except for medical marijuana treatment centers. Noble Manna shall comply with this 
regulation. 
 

Application: As required under Section 1.06 of this Zoning By-Law, the general criteria for an 
application for a Special Permit shall be submitted to the Planning Board and shall include: 
 

a. Compliance – The licensed marijuana establishment shall be in compliance with all 
provisions and requirements of this by-law and abide by its general intent and purpose. 
Noble Manna shall comply with this requirement. 

 
b. Site Plan – Eight copies of a detailed site plan shall be submitted in accordance to the 

criteria set out in Section 1.06 (b) of the Provisions for Applying for a Special Permit. 
Whereby the site plan will be prepared and have a seal of the Engineer or Architect. It 
will include: (i) Compliance with the requirements for parking, lot size, frontage, yards, 
and heights and coverage of buildings and all other provisions of this by-law; (ii) 
convenience and safety of vehicular and pedestrian movement within the site and in 
relation to adjacent streets, properties or improvements; (iii) adequacy of arrangement 
and the number of parking and loading spaces in relation to the proposed use of the 
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Noble Manna Inc. 

premises; (iv) provisions for off-street loading and unloading of vehicles incidental to the 
servicing of the buildings, and related uses on the lot or tract; (v) arrangement and 
appearances of the proposed buildings, structures, signs, screening and landscaping; (vi) 
adequacy of methods for waste disposal, surface and subsurface drainage and lighting; 
(vii) protection of adjoining premises and the general neighborhood from any detrimental 
use of the lot or tract. A public hearing must be held by the Board of Appeals within 
sixty-five (65) days after the application is filed with the Town Clerk. Noble Manna 
understands the requirements for a Site Plan and shall comply with all the foregoing and 
will be seeking engineering firms to assist with site plan preparations.  

 
c. An updated abutters list from the Board of Assessors will be included along with the 

special permit application. Noble Manna will comply.  
 

d. Evidence that the applicant has site control and the right to use the site for a licensed 
marijuana establishment in the form of a deed, valid lease, or purchase and sale 
agreement or a notarized statement from the property owner certifying the applicant has 
firm site control. Noble Manna shall comply. 

 
Site Plan Review Criteria in granting a Special Permit for a licensed marijuana establishment, in 
addition to the general criteria for issuance of a Special Permit as set forth in Section 4.02 of this 
Zoning By-Law, the Planning Board shall find the following criteria are met.  
 

a. Site Plan – In addition to the foregoing site plan requirements, the site plan will also 
include upon the request of the Planning Board, at the expense of the applicant, additional 
plans, studies, reports and documentation necessary to review and analyze the project 
impacts and compliance with the performance criteria set forth within this by-law. Any 
plans required within this section, shall be prepared by qualified professionals, including 
a registered professional engineer and, where required by state law, a registered architect, 
and/or registered landscape architect. Further, the site plan will be drawn to scale of one 
inch equaling twenty feet (1”= 20’) and will include the following: (i) Name of the 
project, property address, assessor’s map and lot number, North arrow, datum, scale of 
the plan, lot lines, and zoning district boundaries; (ii) names, addresses, and telephone 
numbers of the owner, applicant, and person(s) or firm(s) preparing the plan. If the 
applicant is not the owner, a notarized statement authorizing the applicant to act on the 
owner’s behalf and disclosing the applicant’s interest shall be submitted; (iii) all existing 
and proposed lot lines, easements, rights-of-way (including area in acres or square feet), 
and other encumbrances; (iv) all minimum dimensional requirements in the underlying 
district and setback distance; (v) the location, dimensions, and uses of all existing and 
proposed buildings and structures on the property, including height and floor areas; (vi) 
The location and width of all existing and proposed public and private ways, parking 
areas, driveways, sidewalks, ramps, curbs, fences, and paths. (vii) information on the 
location, size and type of existing and proposed parking, loading, storage, onsite snow 
storage, and service areas; parking calculations based on the requirements of Section 2.03 
of the Mendon Zoning By-Laws, Provision of Parking; (viii) traffic flow patterns within 
the site, entrances and exits, loading and unloading areas, curb cuts on site and within 100 
feet of the site; (ix) the location, height, intensity, and bulb type (e.g. fluorescent, sodium, 
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Noble Manna Inc. 

incandescent) of all external lighting fixtures. The direction of illumination and methods 
to eliminate glare onto adjoining properties must also be shown; (x) the location, height, 
size, materials, content, and design of all proposed signage; (xi) indicate areas where 
ground removal or filling is proposed and give its approximate volume in cubic yards; 
(xii) Information on the location, size and capacity of existing and proposed utility 
systems, including: sewage or septic system; water supply system; telephone, cable and 
electrical systems; and storm drainage system, including existing and proposed drain 
lines, culverts, catch basins, headwalls, end walls, hydrants, manholes and drainage 
swales. The Planning Board may also request soil logs, percolation tests and storm runoff 
calculations for large or environmentally sensitive developments. Location, type and 
screening details for all waste disposal containers shall also be shown. A landscape plan 
showing the limits of work, existing natural land features, trees, forest cover and water 
sources and all proposed changes to these features, including size and type of plant 
material. Noble Manna understands the foregoing requirements and shall comply with the 
regulations.  

 
b. Prevention of Pollution – Plans to prevent pollution of surface or groundwater, erosion of 

soil, both during and after construction, excessive runoff, excessive raising or lowering of 
the water table and flooding of properties, and any other information necessary to 
determine compliance with the Town of Mendon By-Laws, chapter XXVI, Storm water 
management by-law. Noble Manna shall comply.  
 

c. Development Impact Assessment – For large developments, exceeding 10,000 square feet 
of gross floor area or requiring more than 15 parking spaces, or for smaller developments 
located in high density areas, the Planning Board may also require a development impact 
assessment which shall include the following:  
 

i. Traffic Impact Assessment: The assessment shall document existing traffic 
conditions in the vicinity of the proposed project, describe the volume and effect 
of projected traffic generated by the proposed project and identify measures 
proposed to mitigate any adverse impacts on traffic. The assessment shall include 
at a minimum: (a.) Existing traffic conditions; average daily and peak hour 
volumes, average and peak speeds, sight distance, accident data and levels of 
service (LOS) of intersections and streets likely to be affected by the proposed 
development. (b.) projected impact of proposed development: project peak hour 
and daily traffic generated by the proposed project on roads and ways in the 
vicinity of the development; sight lines at the intersections, driveways and streets; 
existing and proposed traffic controls in the vicinity of the proposed development. 
(c.) the projected traffic flow pattern, including vehicular movements at all streets 
and intersections likely to be affected by the project. (d.) The impact of this traffic 
upon existing abutting public and private ways in relation to existing road 
capacities. (e.) Traffic assessment data shall be no more than 2 years earlier than 
the Submission date unless, in the Planning Board’s determination, an updated 
study is required due to substantial development in the area. Noble Manna 
understands and shall comply. 
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Noble Manna Inc. 

ii. Environmental Impact Assessment: Describe the impacts of the proposed project 
with respect to on- site and off-site environmental quality. This assessment shall 
include at a minimum: (a.) Description and evaluation of potential quality of air, 
surface water and groundwater adjacent to or directly affected by the proposed 
development; on-site or off-site flooding, erosion and/or sedimentation resulting 
from alterations to the project site, including grading changes and increases in 
impervious areas; on-site or off-site hazards, radiological emissions or other 
hazardous materials; adverse impacts on temperature and wind conditions on the 
site and adjacent properties; impacts on solar access of adjacent properties; and 
off-site noise or light impacts. (b.) Soil logs, percolation tests and storm runoff 
calculations. (c.) Evaluation of the adequacy of existing or proposed systems and 
services for water supply and disposal of liquid and solid wastes. (d.) Description 
of proposed measures for mitigation of any potential adverse impacts identified 
above. Noble Manna understands and shall comply. 
 

iii. Fiscal Impact Assessment: Describe the fiscal and economic impacts of the 
proposed project to the Town. This assessment shall include at a minimum: (a.) 
Projections of costs arising from increased demands on public services and 
infrastructure. (b.) Projections of the impacts from increased tax revenue, 
employment (construction and permanent), and value of the public infrastructure 
to be provided. (c.) Projections of the impacts of the proposed development on the 
values of adjoining properties. (d.) Five-year projections of Town revenues and 
costs resulting from the proposed development. Noble Manna understands and 
shall comply. 

 
iv. Community Impact Assessment: Describe the proposed project’s consistency and 

compatibility with the surrounding neighborhood, the character of the Town, and 
existing local and regional plans; the assessment shall include at a minimum: (a.) 
Evaluation of the relation of the proposed new or altered structure to the 
surrounding community in terms of character and intensity of the use (e.g., scale, 
materials, colors, setbacks, roof and cornice lines and other major design 
elements); and the location and configuration of proposed structures, parking 
areas and open space with respect to neighboring properties. (b.) Identification of 
impacts on significant historical properties, and districts or areas of archaeological 
resources (if any) in the vicinity of the proposed development. (c.) Evaluation of 
the proposed project’s compatibility with existing local and regional plans. (d.) In 
large developments with buildings over 10,000 sq ft or for smaller developments 
in dense areas also include a development impact assessment to determine 
applicability of LID to site. Noble Manna understands and shall comply. 

 
d. Nuisances – The project shall not create any undue disturbance to the abutting properties 

or neighbors including excessive or unreasonable noise, smoke, vapors, fumes, dust, 
odors, or glare. Without limitation, the following standards shall apply: no fire and 
explosion hazards shall exist such as to produce dangerous exposure to adjacent property; 
no objectionable odors shall be observable beyond the property line to a greater degree 
than those generally existing in the community; no noxious, toxic or corrosive fumes or 
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Noble Manna Inc. 

gases shall be emitted; no residue of dust or smoke shall be detectable beyond the 
property line; no dangerous radiation shall be detectable at the property line; no persistent 
noise shall be detectable beyond the property line in excess of the average level of street 
and traffic noise generally heard at the point of observation, and no noise below such 
level shall be objectionable with respect to intermittence, beat frequency or shrillness; 
and no inherent or recurrently generated vibration shall be perceptible beyond the 
property line. The Planning Board may exempt temporary construction activities required 
for the proposed project from the above criteria. Noble Manna understands the foregoing 
requirements and will abide by the regulations.  
 

e. Exterior Lighting – shall be designed and installed in the following manner: (a.) General 
lighting: light fixtures shall be shielded so that light is directed onto the parking area and 
directed away from adjacent property and traffic. Lighting plans shall be designed to 
maintain safe light levels while avoiding off-site lighting and night sky pollution. Site 
lighting photometric plans shall be submitted that document light levels as measured at 
ground level. (b.) Fixture Style: the design and style of fixtures shall be reviewed and 
approved by the Planning Board. Design, color, shape, style, and materials shall match or 
complement the style and materials of the buildings served. (c.) Exterior Lighting: shall 
be on a time-clock or photo-sensor system and shall be set so that lights are on no earlier 
than one hour before the start of business and turned off no later than one hour after 
close-of business, unless needed for safety or security purposes as specifically 
demonstrated by the applicant to the satisfaction of the Planning Board, in which case the 
lighting shall be reduced to the minimum level necessary. (d.) Lighting Requirements: 
The lighting system shall provide not less than one foot-candle overall average 
illumination with a minimum of .5 foot-candle on the parking surface, except lots in 
business zones, which may provide not less than 0.75 foot-candles overall average 
illumination. Higher minimum standards may be required in response to unique 
circumstances as determined by the Planning Board. Noble Manna understands and shall 
maintain compliance with the Mendon town by-laws. 
 

f. Utility Lines – Electric, telephone, and other utility lines shall be placed underground 
where physically and environmentally feasible. Noble Manna shall comply. 
 

g. Storage - Exposed storage areas, exposed machinery installations, service areas, loading 
areas, utility equipment, and similar accessory areas and structures shall be designed with 
such setbacks, screen plantings, or other screening methods, to prevent their being a 
hazard or being incongruous with the existing or contemplated environment and 
surrounding properties. Noble Manna shall comply. 

 
h. Landscape Preservation – The landscape shall be preserved in its natural state, insofar as 

practicable by minimizing tree and soil removal, and any grade changes shall be in 
keeping with the general appearance of the neighboring developed areas. Where tree 
coverage does not exist or has been removed, new planting may be required. Noble 
Manna shall comply.  

 
Other Laws Remain Applicable 
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Noble Manna Inc. 

 
1. Municipal charge Lien – If any fine remains unpaid after six (6) months from its due 

date, it shall become a municipal charge lien pursuant to M.G.L. c. 40, §58. If the bill(s) 
remain unpaid when the assessors are preparing a real estate tax list and warrant to the 
committee under M.G.L. c. 59, §53, the Board or officer in charge of the collection of the 
municipal fee or charge shall certify that such charge or fee to the assessors, who shall 
add such to the tax bill on the property to which it relates and commit it with their 
warrant to the Tax Collector as part of such tax bill. Noble Manna understands and shall 
comply.  

 
2. The Board of Selectmen shall negotiate and execute a Host Community Agreement 

(HCA) with the proposed marijuana establishment. Noble Manna understands this 
regulation and shall comply.  
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South African coffin-maker saw COVID-19 at work and at home .-!#iWiiJi-
ByCaraAnna 
The Associated Press 

fOHANNESBURG - The 
coffin-maker knew death too 
well. Toe boxes were stacked 
in his echoing workshop like 
the prows of ships waiting for 
passengers. COVID-19 was 
turning his business upside 
down. 

Then it moved into his 
home. 

Casey Pillay's wife was a 
midwife, delivering babies 
for coronavirus-positive 
mothers in Johannesburg, the 
epicenter of the pandemic in 
South Africa -once fifth in 

the world in number of cases 
-and on the continent. 

That she would be infected, 
they knew, was a matter of 
time. 

When shefell illduringthe 
country's surge in cases, she 
retreated to the main bed
room. Pillay withdrew to a 
bedroom next door. Scared, 
he barely slept, managing a 
few hours before dawn as his 
wife wrestled with some of the 
worst days of her life. 

"I'dliterally beon eggshells 
listening to what she was 
going through," Pillay said 
Tuesday. "Iwouldgoin every 
now and then, fully kitted up, 
just to check vitals, whether 
she needed oxygen. When 
she recovered, we sat down 
and had a chat. She was really 
scared because at one stage 

WESTON 
FromPageB6 

HOW MEDICARE 
ADVANTAGE IS 
DIFFERENT 

Medicare Part C is Medi
care Advantage. Rather 
than add to the other parts 
of Medicare, however, 
Medicare Advantage plans 
replace them. Insurers that 
offer Medicare Advantage 
are required to provide all 
the benefits of Part A and 
Part B, and most plans 
include Part D drug cover
age as well. In addition, the 
plans typically cover cer
tain expenses that Medicare 
doesn't, such as hearing, 
vision and dental care. 

Most Medicare Advan
tage enrollees in 2020 paid 
no additional premiums 
for their coverage, other 
than their regular Part B 
premiums, according to the 
Kaiser Family Foundation, 
a health research group. 

HOW MEDICARE 
ADVANTAGE 
MANAGES COSTS 

Medicare Advan-
tage plans are similar to 
employer-provided group 
health insurance: To be 
covered, you typically must 
choose health care provid
ers in the insurance compa
ny's network. The network 
may be relatively narrow if 
the plan is a health mainte
nance organization (HMO) 
or somewhat broader if 
it's a pref erred provider 
organization (PPO). You 
may need preapproval for 
certain types of care or 
referrals to see specialists. 
If you go out of network, 
your costs may not be 
covered or may not apply 
to your out-of-pocket 
limits. Even if your doc-
tor is "in network" now, 
that could change and you 
might not get much notice. 

Also, Medicare Advan
tage plans are typically 
regional. U you move 
out of the area or travel 

BANKING 
FromPageB6 

need updating to use a newer 
versionof theapp. Go to your 
phone'sappmarketplace(e.g., 
Apple App Store or Google 
Play Store), search for your 
bank's app and see if there's 
an option to update. 

-GET TECHNICALSUP
PORT FROM YOUR BANK. 
For help, reach out to your 
bank's customer service rep
resentatives by phone, email 
orchat,if available. 

- USE YOUR DESKTOP 

A WOfket' constn.cts cefflns at Enzo WOOd Designs, in 
JohaMesbwg. (AP PHOTO/THEMBA HAOEBEJ 

she thought she was gonna 
die." 

It was a blessing in dis
guise, he said, to see someone 
with COVID-19 recover after 
so much exposure to death 
through his work. 

Pillay, a manager at the 
coffin-making business, said 
about 10 colleagues also were 
infected.AllarenowOK. Tbek 
survival reflects the relatively 
lowdeathtollfromCOVID-19 
in South Africa, and in Africa 
in general, as the continent 
appears to defy dire predic
tions that the virus would 
cause massive numbers of 
deaths. 

Life has edged back toward 
normal after a surge in infec
tions in South Africa in June 
and July that threatened to 
overwhehn public hospitals. 

Many of the more than 1 mil
lion graves that Gauteng 
province, home of Johannes
burg, once hurriedly mapped 
out have gone mrused. 

Still, the toll from COVID-
19 - which has killed more 
than 16,000 people in South 
Africa, nearly half of the con
tinent's over 35,000 deaths 
-bas been painful, and the 
world surpassing 1 million 
confirmed deaths has again 
led to reflection. 

"It has been a crazy, crazy, 
crazy couple of months," 
Pillaysaid. 

Theneedforcoffinsroseand 
fellasSouthAfrica'slockdown 
levels changed, but overall, he 
said, "business went down." 

Under the strictest lock
down measures, so few
people were driving in South 

Africa that the country's ter
rible rate of vehicle deaths 
plummeted. And alcohol 
sales were banned, "so you 
weren't having people fight
ing, murdering each other," 
Pillay said. "Unfortunately, 
our whole business thrives on 
people dying." 

As the lockdown eased 
step by step and people were 
11not being disciplined" and 
going around without masks, 
the number of virus deaths 
increased. Now, a sense of 
normalcy is returning. 

But COVID-19 changed 
everything. Toe price of basic 
materials shot up as "every 
Tom, Dick and Hany became 
an essential provider," Pillay 
said. Suddenly, a box of 
gloves was changing hands 
five times, with everyone 
taking a cut. What once cost 
So rand ($4.70) became 200 
rand ($11. 70) or 220 rand ($13). 

Pillay scrambled to keep his 
workshop open and safe as 
orders rolled in. "The unfor
tunate part is, you've got so 
many workers and machines 
and can only do so much a 
day,"he said. The workshop 
bustles with people carry
ing raw wood, sanding it and 
attaching polished bandies. 

And the entire nature of 
mourning in South Africa 
changed. The government 
said COVID-19 burials should 
happen right away instead of 
waiting for the usual weekend 

funerals. 
"You had undertakers 

who now needed boxes on 
Monday, Tuesday, Wednes
day," Pillay said. 

A body now had to fit into 
three body bags, then the 
coffin, and "go straight into 
the grave." 

With the number of people 
limited at funerals and grave
yards, "people went for the 
cheapest boxes," Pillay said. 
In normal times, even the 
poorest of the poor in South 
Africa "want to do the best, 
a kind of show-off thing, a 
bragging right for them" with 
quality coffins for their loved 
ones. 

Now, there is little timeto 
appreciate it, and few people 
to impress. Sometimes, 
mourners could only park on 
the side of the road and watch 
the vehicle carrying the body 
drive by. 

Pillay believes that the 
beginning of the South
ern Hemisphere's summer, 
along with South Africans' 
relative youth and the per
ceived resilience of immune 
systems, will help his coun
trymen survive the next 
wave of infections that health 
experts are expecting. 

Again, it's when, not if. 
Pillay already is watching 
cases rise again in Britain, in 
Spain. 

"Yes, it's imminent," he 
said."Definitely." 

to other states, you 
may not be covered. 

The devil's in the details, 
and Medicare Advan-
tage plans have many, 
many details. The aver
age Medicare beneficiary 
has access to 28 Medicare 
Advantage options, with 
varying networks, cover
age, deductibles, copays 
and co-insurance, accord
ing to the Kaiser Family 
Foundation. In general, 
though, Medicare Advan
tage costs less upfront and 
potentially more overall 

Pope: Market capitalism has 
failed in pandemic, needs reform 

if you need lots of medi
cal care. Many Medigap 
plans have higher upfront 
costs but cover most if 
not all of your expenses 
when you need care. 

U you want to switch 
from one Medicare Advan
tage plan to another, you 
can do so during annual 
enrollment periods. But if 
you want to switch from 
Medicare Advantage to 
traditional Medicare, you 
often won't have guaran
teed access to a Medigap 
policy. Th.at means the 
insurer may charge you 
more, exclude preexisting 
conditions for a time or not 
issue you a policy at all. 

That doesn't mean Medi
care Advantage plans are a 
poor choice -just a com
plicated one, says Tatiana 
Fassieux, a training special
ist with California Health 
Advocates, a Medicare 
advocacy nonprofit. She 
recommends people contact 
their state health insurance 
assistance program, which 
can provide free, unbiased 
one-on-one counseling. 
Links to these programs 
can be found by visiting 
the SHIP National Techni
cal Assistance Center. 

"People should not rely 
exclusively on television 
commercials," Fassieux 
warns. "That's when people 
get stuck and sometimes 
make the wrong decision." 

Liz Weston is a columnist 
at Nerd Wallet, a certified 
fi.nanci.al planner and author 
of "Your Credit Score." 
Email: hueston@nerdwallet. 
com. Twitter: @lizweston. 

ByNieoleWlndeld 
TheAssociatedPress 

ROME-PopeFrancissays 
the coronavirus pandemic 
has proven that the "magic 
theories" of market capital
ism have failed and that the 
world needs a new type of 
politics that promotes dia
logue and solidarity and 
rejects war at all costs. 

Francis on Sunday laid out 
his vision for a post-COVID 
world by uniting the core 
elements of his social teach
ings into a new encyclical 
aimed at inspiring a revived 
sense of the human family. 
"Fratelli Tutti" (Brothers All) 
was released on the feast day 
of his namesake, the peace
loving St. Francis of Assisi. 

The document draws its 
inspiration from the teach
ings of St. Francis and the 
pope's previous preaching 
on the injustices of the global 
economy and its destruc
tion of the planet and pairs 
them with his call for greater 
human solidarity to con
front the "dark clouds over a 
closed world." 

In the encyclical, Francis 
rejected even the Catholic 
Church's own doctrine jus
tifying war as a means of 
legitimate defense, saying it 
had been too broadly applied 
over the centuries and was no 
longer viable. 

"ltis verydif:ficultnowa
days to invoke the rational 
criteria elaborated in earlier 
centuries to speak of the 
possibility of a 'just war.'" 
Francis wrote in the most 
controversial new element 
of the encyclical. 

Francis had started writ
ing the encyclical, the third 
of his pontificate, before the 
coronavirus struck and its 
bleak diagnosis of a human 
family falling apart goes far 
beyond the problems posed 
by the outbreak. He said the 
pandemic, however, had 
confirmed his belief that 
current political and eco
nomic institutions must 
be reformed to address 
the legitimate needs of the 
people most harmed by the 
coronavirus. 

"Aside from the differing 
ways that various countries 
responded to the crisis, then: 
inability to work together 

Pope Frucls wues during tlte Angelus noon prayer dellvered 
from his sbNlo window overloolllng St. Pel9n Square, 
Sanday at the Vatkaa. [GREGORIO BORGIA/THE ASSOCIATED PRESS] 

became quite evident," 
Francis wrote. 11Anyonewho 
thinks that the only lesson 
to be learned was the need 
to improve what we were 
already doing, or to refine 
existing systems and regu
lations, is denying reality." 

He cited the grave loss of 
millions of jobs as a result 
of the virus as evidence of 
the need for politicians to 
listen topopularmovements, 
unions and marginalized 
groups and to craft more just 
social and economic policies. 

"The fragility of world 
systems in the face of the 
pandemic has demon
strated that not everything 
can be resolved by market 
freedom," he wrote. "It is 
imperative to have a proac
tive economic policy directed 
at 'promoting an economy 
that favours productive 
diversity and business cre
ativity' and makes it possible 
for jobs to be created, and not 
cut." 

He denounced populist 
politics that seek to demon
izeandisolate,andcalled for 
a ''cultureof encowrter'' that 
promotes dialogue, solidarity 
and a sincere effort at work
ing for the common good. 

As an outgrowth of that, 
Francis rejected the con
cept of an absolute right to 
property for individuals, 
stressing instead the "social 
purpose"andcommongood 
that must come from shar
ing the Earth's resources. He 
repeated his criticism of the 
''perverse" global economic 
system, which he said con
sistently keeps the poor on 
the margins while enriching 
the few - an argument he 

made most fully in his 2015 
landmark environmental 
encyclical ''Laudato Sii" 
(Praised Be). 

Francis also rejected 
"trickle-down" economic 
theory as he did in the first 
major mission statement of 
his papacy, the 2013 Evan
gelii Gaudiu.m, (The Joy of 
the Gospel), saying it simply 
doesn't achieve what it 
claims. 

''Neo-liberalism simply 
reproducesitselfbyresorting 
to magic theories of 'spill
over' or 'trickle' -without 
using the name -as the only 
solution to societal prob
lems," be wrote. "There is 
little appreciation of the fact 
that the alleged 'spillover' 
does not resolve the inequal
ity that gives rise to new 
fonnsofviolencethreatening 
the fabric of society." 

Francis' English-language 
biographer, Austen Ivereigh, 
said with its two key prede
cessors, the new encyclical 
amounts to the final part of 
a triptych of papal teachings 
and may well be the last of 
the pontificate. 

"There is little doubt that 
thesetbreedocwnents ... will 
be considered the teaching 
backbone of the Ftancisera," 
Ivereigh wrote in Common
weal magazine. 

Francis made clear the 
text had wide circulation, 
printing the encyclical in 
the Vatican newspaper 
L'Osservatore Romano and 
distributing it free in St. 
Peter's Square on Sunday 
to mark the resumption of 
printed editions following a 
hiatus during the COVID-19 
lockdown. 

FRANKLIN/CC/225 PLAIN 
ST. 

LEGAL NOTICE 
Town of Franklin 

Conservation Commiuion 

Pursuant to Massachusetts 
General Laws Ch. 131, s.40 
(The Wetlands Act) Franklin 
Conservation Commission will 
hold a Remote Public Hearing 
on Thursday, October 15, 
2020 at 7:01 PM on a 
Request for an Amended 
Order of Conditions filed by 
Jeffrey Kane, with l. A.l. 
Engineering Group on behalf 
of Paul Gennano for the con• 
struction of a single-family 
home within the 200 ft. rlparl• 
an zone to the Charles Rive, 
and within 100' of an Isolated 
vegetated wetlands. 

The project is located at 225 
Plain St., Parcel ID: 211 ·039· 
000. 

The hearing will provide an 
open forum for the discussion. 
This meeting will be done 
remotely via the "ZOOM· plat• 
fonn. Residents can visit the 
Town Website 
(Franklinma.gov) and click on 
the Town Calendar for up to 
date Information on how to 
access the meeting. 

To access the records and 
files for this project, please 
email 
idelmore@franklinma goy 

Any person or organization so 
wishing will be afforded an 
opportunity to be heard. The 
hearing location Is accessible 
to persons with physical dis• 
abilllies. If you require a trans
lator or accommodations for a 
hearing impairment, contact 
the Conservation Department 
at the Municipal Building or by 
calling (508 ) 520-4929 01 
emailinp idelmore@franklio• 
-

Bill Batchelor 
Chainnan 

AD#1391701T 
MDN10/5/20 

HYNES ESTATE 
LEGAL NOTICE 

Commonwealth o1 
Massachusetts 
The Trial Court 

Probate and Famlly Court 
Worcester Probate and 

Family Court 
225 Main Street 

Worcester, MA 01608 
(508) 831-2200 

Docket No. W020P2606EA 
INFORMAL PROBATE 
PUBLICATION NOTICE 

Estate o1: Margaret Hynes 

Date o1 Death: July 25, 2020 

To all persons interested in 
the above captioned estate, 
by Petition of Petitioner Mary 
P. Herrmann of Hopedale 
MA a Will has been admitted 
to infonnal probate. 

Mary P. Herrmann of 
Hopedale MA has been infor• 
mally appointed as the 
Personal Representative of 
the estate to serve without 
surety on the bond. 

The estate is being adminis
tered under informal proce• 
dure by the Personal 
Representative under the 
Massachusetts Uniform 
Probate Code without supervl• 
slon by the Court. Inventory 
and accounts are not required 
to be filed with the Court, but 
interested parties are entitled 
to notice regarding the admin· 
istration from the Personal 
Representative and can peti• 
lion the Court in any matte, 
relating to the estate, includ• 
ing distribution of assets and 
expenses of administration. 
Interested parties are entitled 
to petition the Court to lnstl• 
Me formal proceedings and to 
obtain orders terminating or 
restricting the powers ot 
Personal Representatives 
appointed under informal pro• 
cedure. A copy of the Petition 
and Will, if any, can be 
obtained from the Petitioner. 

AD#13916804 
MDN10/5/20 

MENDON/ 47 MILFORD ST 
LEGAL NOTICE 

Notice is hereby given that a 
Community Outreach Meeting 
for a proposed Marijuana 
Establishment Is scheduled 
!or October 19, 2020 at 6PM 
EST on a Microsoft Teams 
meeting at the following link: 

WGINORVISITABRANCH 
OR ATM. If your app isn't 
working, you may still be 
able to log in on a desktop 
computer. U your bank has 
physical branches, you should 
be able to get in-person ser
vice, although COVID-19 
precautions may mean that 
hours are limited or appoint
ments required. If you're 
trying to deposit a check or 
check your balance, you can 
use an ATM, as long as your 
bank offers use of a network. 

------------------------- mendonma.gov/teams/47-mil• 

Chanelle Bessdu is a writer 
at NerdWallet. Email: cbes
sette@nerdwalleLoom. 
Tulitter:@crbessette. 

DILBERT • BY SCOTT ADAMS 

YOUR STRATIG!C 
TECHNOLOGY PLAN 
WAS !NCOHERENT. I 

1 HAD TO RUN 1T 
THROUGH AN ASTROLOGY 

i F!L TER rgF ��-
KE SENSE 

) 

1T SAYS YOU ARE 
"FULL OF TAURus· AND 

YOUR PLAN "15 A 
CANCER: 

SOUNDS 
R!GHT. 

J 

!2Ill 
(347 ) 467-1434 Toll Free 
Dial in 
Conference ID: 159 421 476# 

The proposed Marijuana 
Retailer is anticipated to be 
located at 47 MIiford St, 
Mendon, Ma. There wlll be 
an opportunity for the public 
to ask questions. 

AD# 13917042 
MON 10/5/20 
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POSITIVE IMPACT PLAN 
 
In an effort to promote and encourage full participation in the regulated cannabis industry by 
individuals from communities disproportionately harmed by marijuana prohibition and 
enforcement and to support one of the Commission’s priorities of having an ongoing positive 
impact on communities, Noble Manna, Inc. (“Noble Manna” or “the Company”) has created the 
following Positive Impact Plan.  
 
Noble Manna’s Positive Impact Plan is an effort to respond to evidence which demonstrates that 
certain populations have been disproportionately impacted by high rates of arrest and 
incarceration for marijuana and other drug crimes as a result of state and federal drug policy. 
Criminalization has had long-term ill effects, not only on the individuals arrested and 
incarcerated, but on their families and communities. 
 
The Commission has identified certain Areas of Disproportionate Impact (“ADIs”) that were 
disproportionately harmed in the past by marijuana prohibition and enforcement as evidenced by 
their having historically high rates of arrest, conviction and incarceration related to marijuana 
crimes.  Our Positive Impact Plan is focused on the following groups: 

1. Past or present residents of areas of disproportionate impact as defined by the Cannabis 
Control Commission (“CCC”). 

2. Massachusetts residents who have past drug convictions. 
3. Massachusetts residents who have parents or spouses who have past drug convictions. 

 
Noble Manna will implement the following goals, programs and measurements pursuant to this 
Positive Impact Plan. 
 
Goal #1:  
Provide financial support to New England Veterans Alliance (“NEVA”) because it is an entity 
that offers support, education and/or job training to Massachusetts residents disproportionately 
impacted by the War on Drugs, including past or present residents of areas of disproportionate 
impact as defined by the CCC, Massachusetts residents who have past drug convictions, and/or 
Massachusetts residents who have parents or spouses who have past drug convictions. 

 
Program:  
Donate a total of $5,000.00 annually to New England Veterans Alliance.  The donation to be 
made to New England Veterans Alliance is intended to enhance its ability to cultivate veterans 
through alternative therapeutic programs. NEVA does important work in New England and 
across the country to improve veterans' lives, and building community for veterans.  NEVA 
offers support, education and/or job training to Massachusetts residents disproportionately 



impacted by the War on Drugs.  Specifically, this donation will go towards two programming 
areas: 

1. The Veterans Cultivation Program (VCP) which supports veterans in learning how to 
cultivate cannabis.  The goal of VCP is to help educate the veteran community, to 
encourage self sustainability through cultivation therapy, and to alleviate the financial 
burden on veterans while providing a purpose and connection to the local communities 
and 

2. Peer support groups for veterans across New England, specifically those veterans located 
in areas of disproportionate impact (ADI) and/or have had past drug convictions. 

 
Measurement and Accountability:  
At the end of each year, Noble Manna will conduct an analysis and create a report on the 
amounts and percentages of donations and other financial support that the Noble Manna has 
given to the program outlined above. Noble Manna will continue to assess the viability and 
impact of financial donations made, and annually review donation goals amounts. NEVA will be 
able to produce documentation that the individuals participating in their programs have had past 
drug convictions and are from an area of disproportionate impact.  
 
NEVA will provide an annual report to Noble Manna, summarizing the use of the funds, as well 
as the disproportionately impacted communities the programs have worked with, and whether 
the individuals participating in the programs have had past drug convictions.  NEVA will 
provide a copy to the Cannabis Control Commission  upon request. 
 
Goal #2:  
On an annual basis, cover the costs/fees associated with obtaining an expungement of the 
criminal record for up to 5 individuals that are past or present residents of ADI’s who have 
cannabis-related felonies. 
 
Program:  
Noble Manna will Commit $2,500 a year to our Cannabis Expungement Program (“CEP”) that 
will provide financial assistance for legal/filing fees for up to 5 individuals from areas of 
disproportionate impact attempting to expunge cannabis criminal charges from their record. 
Noble Manna will identify an attorney to volunteer their time to help individuals with completing 
the necessary expungement paperwork. 
 
Measurement and Accountability:  
Noble Manna will use qualitative and quantitative measurement metrics in measuring the results 
of its program and upon renewal will demonstrate that the CEP led to measurable success of our 
goal.  The metric to be used in determining whether the goals were met will be to produce the 
total number of individuals Noble Manna has assisted with funding expungements per year and 



indicate the specific ADI where that individual resides or has resided.  In addition, Noble Manna 
will produce documentation that criminal records of individuals in the CEP have had their 
records expunged. 
 
Noble Manna acknowledges and is aware, and will adhere to, the requirements set forth in 935 
CMR 500.105(4) which provides the permitted and prohibited advertising, branding, marketing, 
and sponsorship practices of every Marijuana Establishment.  
 
Any actions taken, or programs instituted by Noble Manna, will not violate the Commission’s 
regulations with respect to limitations on ownership or control or other applicable state laws.  
 
Noble Manna expressly understands that the progress or success of this plan will be required to 
be demonstrated upon each annual license renewal period in conformity with 935 CMR 
500.101(1) and (2). 



BY-LAWS OF 
NOBLE MANNA, INC. 

 
 ARTICLE I 
 Stockholders 
 
     Section 1.  Annual Meeting 
 
 The annual meeting of stockholders shall be held on the third Thursday in September each 
year (or if that be a legal holiday in the place where the meeting is to be held, on the next succeeding 
full business day) at the hour fixed by the Directors or the President and stated in the notice of the 
meeting.  The purposes for which the annual meeting is to be held, in addition to those prescribed by 
law, by the Articles of Organization, or by these By-laws, may be specified by the Directors or the 
president.  If no annual meeting is held in accordance with the foregoing provisions a special meeting 
may be held in lieu thereof, and any action taken at such meeting shall have the same force and effect 
as if taken at the annual meeting. 
 
     Section 2.  Special Meetings. 
 
 Special meetings of the stockholders may be called by the President or by the Directors, and 
shall be called by the Clerk, or in case of the death, absence, incapacity or refusal of the Clerk, by any 
other officer, upon written application of one or more stockholders who are entitled to vote at the 
meeting and who hold at least one-tenth part interest of the capital stock entitled to vote at the 
meeting stating the time, place and purposes of the meeting.  No call of a special meeting of the 
stockholders shall be required if such notice of the meeting shall have been waived in writing by 
every stockholder entitled to notice thereof, or by his attorney thereunto authorized. 
 
     Section 3.  Place of Meeting. 
 
 All meetings of the stockholders shall be held at the principal office of the corporation in the 
Commonwealth of Massachusetts, unless a different place within said state or, if permitted by the 
Articles of Organization, elsewhere within the United States is designated by the President, or by a 
majority of the Directors.  Any adjourned session of any meeting of the stockholders shall be held at 
such place within said state, or, if permitted by the Articles of Organization, elsewhere within the 
United States as designated in the vote of adjournment. 
 
     Section 4.  Notice of Meetings. 
 
 A written notice of the place, date and hour of all meetings of stockholders stating the 
purposes of the meeting shall be given at least seven (7) days before the meeting to each 
stockholder entitled to vote thereat and to each stockholder who is otherwise entitled by law, the 
Articles of Organization, or by these By-laws to such notice, by leaving such notice with him or at 
his residence or usual place of business, or by mailing it, postage prepaid, and addressed to such 
stockholder at his address as it appears in the records of the corporation.  Such notice shall be 
given by the Clerk, or in case of the death, absence, incapacity or refusal of the Clerk, by any other 
officer or by a person designated either by the Clerk, by the person or persons calling the meeting 
or by the Board of Directors.  Whenever notice of a meeting is required to be given a stockholder 
under any provision of law, or the Articles of Organization, or of these By-laws, a written waiver 
thereof, executed before or after the meeting by such stockholder or his attorney thereunto 
authorized, and filed with the records of the meeting shall be deemed equivalent to such notice. 



 
     Section 5.  Quorum. 
  
 At any meeting of the stockholders, a quorum for the transaction of business shall 
consist of a majority in interest of all stock issued and outstanding and entitled to vote at the meeting; 
except that if two or more classes or series of stock are entitled to vote on any matter as separate 
classes or series, then in the case of each such class or series a quorum for that matter shall consist of 
a majority in interest of all stock of that class or series issued and outstanding; and except when a 
larger quorum is required by law, by the Articles of Organization or by these By-laws.  Stock owned 
directly or indirectly by the corporation, if any shall not be deemed outstanding for this purpose.  Any 
meeting may be adjourned from time to time by a majority of the votes properly cast upon the 
question, whether or not a quorum is present and the meeting may be held as adjourned without 
further notice. 
 
     Section 6.  Voting. 
 
 Each stockholder shall have one vote for each share of stock entitled to vote held by 
him of record according to the records of the corporation and a proportionate vote for a fractional 
share, unless otherwise provided by the Articles of Organization.  The corporation shall not, directly 
or indirectly vote any share of its own stock. 
 
     Section 7.  Action by Consent 
 
 Any action which is required to be or may be taken at any annual or special meeting of 
stockholders of the Corporation, may be taken without a meeting, without prior notice and without a 
vote if consents in writing, setting forth the action so taken, shall have been signed by the holders of 
the outstanding stock having not less than the minimum number of votes that would be necessary to 
authorize or to take such action at a meeting at which all shares entitled to vote thereon were present 
and voted; provided, however, that prompt notice of the taking of the corporate action without a 
meeting and by less than unanimous written consent shall be given to those stockholders who have 
not consented in writing. 
 
    Section 8.  Proxies. 
 
 Stockholders entitled to vote may vote either in person or by written proxy dated not 
more than six months before the meeting named therein, which proxies shall be filed with the Clerk 
or other person responsible to record the proceedings of the meeting before being voted.  Unless 
otherwise specifically limited by their terms, such proxies shall entitle the holders thereof to vote at 
any adjournment of such meeting but shall not be valid after the final adjournment of such meeting.  
A proxy with respect to stock held in the name of two or more persons shall be valid if executed by 
any one of them, unless at or prior to exercise of the proxy the corporation receives a specific written 
notice to the contrary from any one of them.  A proxy purporting to be executed by or on behalf of a 
stockholder shall be deemed valid unless challenged at or prior to its exercise and the burden of 
proving invalidity shall rest on the challenger. 
 
 
 
 
 
 



     Section 9.  Action at Meeting 
 
 When a quorum is present, the action of the stockholders on any matter properly 
brought before such meeting shall be decided by the holders of a majority of the stock present or 
represented and entitled to vote and voting on such matter, except where a different vote is required 
by law, the Articles of Organization or these by-laws. Any election by stockholders shall be 
determined by a plurality of the votes cast by the stockholders entitled to vote at the election. No 
ballot shall be required for such election unless requested by a stockholder present or represented at 
the meeting and entitled to vote in the election. 
 
 
 ARTICLE II 
 Directors 
 
     Section 1.  Powers. 
 
 The business of the corporation shall be managed by a Board of Directors who shall 
have and may exercise all the powers of the corporation except as otherwise reserved to the 
stockholders by law, by the Articles of Organization or by these By-laws.  In the event of a vacancy 
in the Board of Directors, the remaining Directors, except as otherwise provided by law, may exercise 
the powers of the full Board until the vacancy is filled. 
 
     Section 2.  Enumeration and Election. 
 
 The Board of Directors shall consist of not less than one director.  The stockholders 
shall have the power to determine the size of the Board of Directors without being subject to the 
requirements of G.L. c. 156D, Section 8.03.  The stockholders shall select the size of the Board of 
Directors by majority vote of the issued shares.  At the time of incorporation, the board shall consist 
of one director, and this number need not be increased based on the number of stockholders.  The 
directors shall be chosen at the annual meeting of the stockholders by such stockholders as have 
the right to vote thereon.  No director need be a stockholder and may exercise all or any of its 
powers. 
 
     Section 3.  Vacancies. 
 
 Any vacancy at any time existing in the Board may be filled by the Board at any 
meeting. The stockholders having voting power may at a special meeting called at least in part for the 
purpose, choose a successor to a director whose office is vacant and the person so chosen shall 
displace any successor chosen by the directors. 
 
     Section 4.  Enlargement of the Board. 
 
 The number of the Board of Directors may be increased and one or more additional 
directors elected at any special meeting of the stockholders, called at least in part for the purpose, or 
by the directors, by vote of a majority of the directors then in office. 
 
 
 
 
 



     Section 5.  Tenure. 
 
 Except as otherwise provided by law, by the Articles of Organization or by these 
By-laws, directors shall hold office until the next annual meeting of stockholders and thereafter until 
their successors are chosen and qualified. Any director may resign by delivering his written 
resignation to the corporation at its principal office or to the President or Clerk. Such resignation shall 
be effective upon receipt unless it is specified to be effective at some other time or upon the 
happening of some other event. 
 
     Section 6.  Regular Meetings. 
 
 Regular meetings of the Board of Directors may be held at such times and places within 
or without the Commonwealth of Massachusetts as the Board of Directors may fix from time to time, 
and, when so fixed, no notice thereof need be given, provided that any Director who is absent when 
such times and places are fixed shall be given notice of the fixing of such time and places. The first 
meeting of the Board of Directors following the annual meeting of the stockholders may be held 
without notice immediately after and at the same place as the annual meeting of the stockholders or 
the special meeting held in lieu thereof. If in any year a meeting of the Board of Directors is not held 
at such time and place, any action to be taken may be taken at any later meeting of the Board of 
Directors with the same force and effect as if held or transacted at such meeting. 
 
     Section 7.  Special Meetings. 
 
 Special meetings of the Directors may be held at any time and at any place designated 
in the call of the meeting when called by the President or the Treasurer or by one or more Directors, 
reasonable notice thereof being given to each Director by the Clerk, or by the officer or the Director 
or one of the Directors calling the meeting. 
 
     Section 8.  Notice. 
 
 It shall be reasonable and sufficient notice to a Director to send notice by mail at least 
forty-eight hours or by email at least twenty-four hours before the meeting addressed to him at his 
usual or last known business or residence address or to give notice to him in person or by telephone at 
least twenty-four hours before the meeting.   Notice of a meeting need not be given to any Director if 
a written waiver of notice, executed by him before or after the meeting, is filed with the records of the 
meeting or to any Director who attends the meeting without protesting prior thereto or at its 
commencement the lack of notice to him.   A notice or a waiver of notice not need specify the 
purposes of the meeting. 
 
     Section 9.  Quorum. 
 
 At any meeting of the Directors a quorum for any election or for the consideration of 
any question shall consist of a majority of the Directors then in office. Whether or not a quorum is 
present any meeting may be adjourned from time to time by a majority of the votes properly cast 
upon the question, and the meeting may be held as adjourned without further notice.  When a quorum 
is present at any meeting the votes of a majority of the Directors present shall be requisite and 
sufficient for election to any office and shall decide any question brought before such meeting except 
in any case where a larger vote is required by law, by the Articles of Organization or by these 
By-Laws.  
 



     Section 10.  Action by Consent. 
 
 Any action required or permitted to be taken at any meeting of the Directors may be 
taken without a meeting if all the Directors consent to the action in writing and the written consents 
are filed with the records of the meetings of the Directors. Such consent shall be treated for all 
purposes as a vote of the Directors at a meeting. 
 
 Any action which is required to be or may be taken at any annual or special meeting of 
directors of the Corporation, may be taken without a meeting, without prior notice and without a vote 
if consents in writing, setting forth the action so taken, shall have been signed by not less than the 
minimum number of votes that would be necessary to authorize or to stake such action at a meeting at 
which all directors were present and votes; provided however, that prompt notice of the taking of 
corporation action without a meeting and by less than unanimous written consent shall be given to 
those directors who have not consented in writing.   
 
     Section 11.  Committees. 
 
 The Board of Directors, by vote of a majority of the Directors then in office, may elect 
from its membership an Executive Committee or other committees and may delegate thereof some or 
all of its powers except those which by law, by the Articles of Organization or by these By-Laws, 
they are prohibited from delegating. Except as the Board of Directors may otherwise determine, any 
such committee may make rules for the conduct of its business, but unless otherwise provided by the 
Board of Directors or in such rules, its business shall be conducted so far as possible in the same 
manner as is provided by these By-Laws for the Board of Directors.  All members of such 
committees shall hold such offices at the pleasure of the Board of Directors.  The Board of Directors 
may abolish any such committee at any time. Any committee to which the Board of Directors 
delegates any of its powers or duties shall keep records of its meetings and shall upon request report 
its action to the Board of Directors.  The Board of Directors shall have power to rescind any action of 
any committee, but no such rescission shall have retroactive effect. 
 
 ARTICLE III 
 Officers and Agents 
 
     Section 1.  Enumeration; Qualification. 
 
 The officers of the corporation shall be a President, a Vice-President, a Treasurer, a 
Clerk, and such other officers, if any as the incorporators at their initial meeting, or the Directors from 
time to time, may in their discretion elect or appoint.  The corporation may also have such agents, if 
any, as the incorporators at their initial meeting or the Directors from time to time may in their 
discretion appoint. Any officer may be but none need be a Director or stockholder.  The Clerk shall 
be a resident of the Commonwealth of Massachusetts unless the corporation has a resident agent 
appointed for the purpose of service of process.  Any two or more offices may be held by the same 
person.  Any officer may be required by the Directors to give bond for the faithful performance of his 
duties to the corporation in such amount and with such sureties as the Directors may determine. The 
premiums for such bonds may be paid by the corporation. 
 
 
 
 
 



     Section 2.  Powers. 
 
 Subject to law, to the Articles of Organization and to the other provisions of these 
By-Laws, each officer shall have, in addition to the duties and powers herein set forth, such duties 
and powers as are commonly incident to his office and such duties and powers as the Directors may 
from time to time designate. 
 
     Section 3.  Tenure. 
 
 Except as otherwise provided by law or by the Articles of Organization or by these 
By-Laws, the President, Vice President, Treasurer and Clerk shall hold office until the first meeting 
of the Directors following the next annual meeting of the stockholders and until their respective 
successors are chosen and qualified, and each other officer shall hold office until the first meeting of 
the Directors following the next annual meeting of the stockholders and until their respective 
successors are chosen and qualified, unless a different period shall have been specified by the terms 
of his election or appointment, or in each case until he sooner dies, resigns, is removed or becomes 
disqualified. Each agent shall retain his authority at the pleasure of the Directors. 
 
     Section 4.  Election. 
 
 The President, Vice-President, Treasurer, and Clerk shall be elected annually by the 
Directors at their first meeting following the annual meeting of stockholders, or the special meeting 
held in lieu thereof. Other officers may be chosen by the Directors at such meeting or at any other 
meeting. 
 
     Section 5.  President. 
 
 The President, when present, shall preside at all meetings of the stockholders and of the 
Directors.  It shall be his duty and he shall have the power to see that all orders and resolutions of the 
Directors are carried into effect.  The President, as soon as reasonably possible after the close of each 
fiscal year, shall submit to the Directors a report of the operations of the corporation for such year and 
a statement of its affairs and shall, from time to time, report to the Directors all matters within his 
knowledge which the interests of the corporation may require to be brought to its notice.  The 
president shall perform such duties and have such powers additional to the foregoing as the Directors 
shall designate. 
 
     Section 6.  Vice President. 
 
 In the absence or disability of the President, his powers and duties shall be performed 
by the Vice President, if only one, or if more than one, by the one designated for the purpose by the 
Directors. Each Vice president shall have such other powers and perform such other duties as the 
Directors shall from time to time designate. 
 
     Section 7.  Treasurer. 
 
 The Treasurer shall keep full and accurate accounts of receipt and disbursements in 
books belonging to the corporation and shall deposit all monies and other valuable effects in the name 
and to the credit of the corporation in such depositories as shall be designated by the Directors, or, in 
the absence of such designation, in such depositories as he shall from time to time deem proper.  He 
shall disburse the funds of the corporation as shall be ordered by the Directors, taking proper 



vouchers for such disbursements. He shall promptly render to the president and to the Directors such 
statements of his transactions and accounts as the president and Directors respectively may from time 
to time require. The Treasurer shall perform such duties and have such powers additional to the 
foregoing as the Directors may designate. 
 
     Section 8.  Assistant Treasurer. 
 
 In the absence or disability of the Treasurer, his powers and duties shall be performed 
by the Assistant Treasurer, if only one, or, if more than one, by the one designated for the purpose by 
the Directors. Each Assistant Treasurer shall have such other powers and perform such other duties as 
the Directors shall, from time to time designate. 
 
     Section 9.  Clerk. 
 
 The Clerk shall record in books kept for the purpose all votes and proceedings of the 
stockholders and if there be no Secretary or Assistant Secretary of the Directors at their meetings. 
Unless the Directors shall appoint a transfer agent and/or registrar or other officer or officers for the 
purpose, the Clerk shall be charged with the duty of keeping or causing to be kept accurate records of 
all stock outstanding stock certificates issued and stock transfers; and, subject to such other or 
different rules as shall be adopted from time to time by the Directors, such records may be kept solely 
in the stock certificate books. The Clerk shall perform such duties and have such powers additional to 
the foregoing as the Directors shall designate. 
 
     Section 10.  Assistant Clerks. 
 
 In the absence of the Clerk from any meeting of the stockholders, or, if there be no 
Secretary or Assistant Secretary from any meeting of the Directors, the Assistant Clerk, if one be 
elected, or, if there be more than one, the one designated for the purpose by the Directors, otherwise a 
Temporary Clerk designated by the person presiding at the meeting shall perform the duties of the 
Clerk. Each Assistant Clerk shall have such other powers and perform such other duties as the 
Directors may from time to time designate. 
 
     Section 11.  Secretary and Assistant Secretaries. 
 
 If a Secretary is elected, he shall keep a record of the meetings of the Directors and in 
his absence, an Assistant Secretary if one be elected, or if there be more than one, the one designated 
for the purpose by the Directors, otherwise a Temporary Secretary designated by the person presiding 
at the meeting, shall perform the duties of the Secretary. Each Assistant Secretary shall have such 
other powers and perform such other duties as the Directors may from time to time, designate. 
 
 ARTICLE IV 
 Resignations, Removals and Vacancies 
 
     Section 1.  Resignations. 
 
 Any directors or officer may resign at any time by delivering his resignation in writing 
to the President or the Clerk or to a meeting of the Directors. Such resignation shall take effect at such 
time as is specified therein, or if no such time is so specified then upon delivery thereof. 
 
 



     Section 2.  Removals. 
 
  Directors, including Directors elected by the Directors to fill vacancies in the Board 
may be removed with or without assignment of cause by vote of the holders of the majority of the  
shares entitled to vote in the election of Directors, provided that the Directors of a class elected by a 
particular class of stockholders may be removed only by the vote of the holders of a majority of the 
shares of the particular class of stockholders entitled to vote for the election of such Directors. 
 
      The Directors may by vote of a majority of the Directors then in office remove any 
Director for cause.  The Directors may remove any officer from office with or without assignment of 
cause by vote of a majority of the Directors then in office.  If cause is assigned for removal of any 
Director or officer, such Director or officer may be removed only after a reasonable notice and 
opportunity to be heard before the body proposing to remove him.  The Directors may terminate or 
modify the authority of any agent or employee. 
  
      Except as the Directors may otherwise determine, no Director or officer who resigns or 
is removed shall have any right to any compensation as such Director or officer for any period 
following his resignation or removal, or any right to damages on account of such removal whether his 
compensation be by the month or by the year or otherwise, provided, however, that the foregoing 
provision shall not prevent such Director or officer from obtaining damages for breach of any 
contract of employment legally binding upon the corporation. 
 
     Section 3.  Vacancies. 
 
 Any vacancy in the Board of Directors, including a vacancy resulting from an 
enlargement of the Board, may be filled by vote of a majority of the Directors then in office, or, in the 
absence of such election by the Directors, by the stockholders at a meeting called for the purpose; 
provided, however, that any vacancy resulting from action by the stockholders may be filled by the 
stockholders at the same meeting at which such action was taken by them. 
      
 If the office of any officer becomes vacant, the Directors may elect or appoint a 
successor by the vote of a majority of the Directors present at the meeting at which such election or 
appointment is made. 
  
 Each such successor shall hold office for the unexpired term of his predecessor and 
until his successor shall be elected or appointed and qualified, or until he sooner dies, resigns, is 
removed or becomes disqualified. 
 
 ARTICLE V 
 Indemnification of Directors and Others 
 
 The corporation shall, to the extent legally permissible, indemnify any person serving 
or who has served as a Director or officer of the corporation, or at its request as a Director, Trustee, 
Officer, Employee or other Agent of any organization in which the corporation owns shares or of 
which it is a creditor against all liabilities and expenses, including amounts paid in satisfaction of 
judgments, in compromise or as fines and penalties, and counsel fees, reasonably incurred by him in 
connection with the defense or disposition of any action, suit or other proceeding, whether civil or 
criminal, in which he may be involved or with which he may be threatened, while serving or 
thereafter, by reason of his being or having been such a Director, Officer, Trustee, Employee or 
Agent, except with respect to any matter as to which he shall have been adjudicated in any 



proceeding not to have acted in good faith in the reasonable belief that his action was in the best 
interests of the corporation; provided, however, that as to any matter disposed of by a compromise 
payment by such Director, Officer, Trustee, Employee or Agent, pursuant to a consent decree or 
otherwise, no indemnification either for said payment or for any other expenses shall be provided 
unless: 
  
      (a) such compromise shall be approved as in the best interests of the corporation after 
notice that it involves such indemnification: 
      
           (i) by a disinterested majority of the directors then in office; or 
  
          (ii) by the holders of a majority of the outstanding stock at the time entitled to vote for 
Directors, voting as a single class, exclusive of any stock owned by any interested Director or officer; 
or 
  
      (b) in the absence of action by disinterested directors or stockholders, there has been 
obtained at the request of a majority of the Directors then in office an opinion in writing of 
independent legal counsel to the effect that such Director or officer appears to have acted in good 
faith in the reasonable belief that his action was in the best interests of the corporation. 
 
      Expenses including counsel fees, reasonably incurred by any such Director, Officer, 
Trustee, Employee or Agent in connection with the defense or disposition of any such action, suit or 
other proceeding may be paid from time to time by the corporation in advance of the final disposition 
thereof upon receipt of an undertaking by such individual to repay the amounts so paid to the 
corporation if it is ultimately determined that indemnification for such expenses is not authorized 
under this section. The right of indemnification hereby provided shall not be exclusive of or affect 
any other rights to which any such Director, Officer, Trustee, Employee or Agent may be entitled. 
Nothing contained in this Article shall affect any rights to indemnification to which corporate 
personnel other than such Directors, Officers, Trustees, Employees or Agents may be entitled by 
contract or otherwise under law. As used in this Article, the terms "Director", "Officer", "Trustee", 
"Employee" and "Agent" include their respective heirs, executors and administrators, and an 
"interested" Director, Officer, Trustee, Employee or Agent is one against whom in such capacity the 
proceedings in question or other proceedings on the same or similar grounds is then pending. 
 
 ARTICLE VI 
 Provision Relating to Capital Stock 
 
     Section 1.  Certificates of Stock. 
 
      Each stockholder shall be entitled to a certificate or certificates representing in the 
aggregate the shares owned by him and certifying the number and class thereof, which shall be in 
such form as the Directors shall adopt.   Each certificate of stock shall be signed by the President or a 
Vice-President and by the Treasurer or an Assistant Treasurer, but when a certificate is countersigned 
by a transfer agent or a registrar, other than a Director, officer or employee of the corporation, such 
signatures may be facsimile signature in case of any officer who has signed or whose facsimile 
signature has been placed on such certificate shall have ceased to be such officer before such 
certificate is issued, it may be issued by the corporation with the same effect as if he were such officer 
at the time of its issue.   Every certificate for shares of stock which are subject to any restriction on 
transfer pursuant to the Articles of Organization, the By-Laws, or any agreement to which the 
corporation is a party shall have the restriction noted conspicuously on the certificate and shall also 



set forth on the face or back either the full text of the restriction or a statement of the existence of 
such restriction and a statement that the corporation will furnish a copy of the holder of such 
certificate upon written request and without charge.  Every certificate issued when the corporation 
is authorized to issue more than one class or series of stock shall set forth on its face or back either 
the full text of the preferences, powers, qualifications and rights or a statement that the corporation 
will furnish a copy thereof to the holder of such certificate upon written request and without 
charge. 
 
     Section 2.  Equitable Interests Not Recognized. 
 
 The corporation shall be entitled to treat the holder of record of any share or shares of 
stock as the holder in fact thereof, and shall not be bound to recognize any equitable or other claim to 
or interest in such share or shares on the part of any other person except as may be otherwise 
expressly provided by law. It shall be the duty of each shareholder to notify the corporation of his 
post office address. 
 
   Section 3.  Issue of Authorized Unissued Capital Stock. 
 
 Any unissued capital stock from time to time authorized under the Articles of 
Organization may be issued by vote of the Directors.   No such stock shall be issued unless the cash, 
so far as due, or the property services or expenses for which it was authorized to be issued, has been 
actually received or incurred by or conveyed or rendered to, the corporation, or is in its possession as 
surplus. 
 
     Section 4.  Transfers. 
 
 Subject to the restriction, if any imposed by the Articles of Organization, these 
By-Laws, or any agreement to which the corporation is a party, shares of stock shall be transferred on 
the books of the corporation only by the surrender to the corporation or its transfer agent of the 
certificate representing such shares properly endorsed or accompanied by a written assignment of 
such shares or by a written power of attorney to sell, assign, or transfer stamps affixed, and with such 
proof that the endorsement, assignment or power of attorney is genuine and effective as the 
corporation or its transfer agent may reasonably require. 
 
     Section 5.  Lost, Mutilated, or Destroyed Certificates. 
 
 Except as otherwise provided by law, the Board of Directors may determine the 
conditions upon which a new certificate of stock may be issued in place of any certificate alleged to 
have been lost, mutilated or destroyed. It may in its discretion require the owner of a lost, mutilated or 
destroyed certificate, or his legal representative, to give a bond, sufficient in its opinion, with or 
without surety to indemnify the corporation against any loss or claim which may arise by reason of 
the issue of a certificate in place of such lost, mutilated or destroyed stock certificate. 
 
     Section 6.  Transfer Agent and Registrar. 
 
 The Board of Directors may appoint a transfer agent or a registrar or both for its capital 
stock or any class or series thereof and require all certificates for such stock to bear the signature or 
facsimile thereof of any such transfer agent or registrar. 
 



Section 7.  Setting Record Date and Closing Transfer Records. 
 
 The Board of Directors may fix in advance a time not more than sixty (60) days before 
(a) the date of any meeting of the stockholders or (b) the date for the payment of any dividend or the 
making of any distribution to stockholders or (c) the last day on which the consent or dissent of 
stockholders may be effectively expressed for any purpose, as the record date for determining the 
stockholders having the right to notice and to vote at such meeting or the right to receive such 
dividend or distribution, or the right to give such consent or dissent. If a record date is set, only 
stockholders of record on the date shall have such right notwithstanding any transfer of stock on the 
records of the corporation after the record date. Without fixing such record date, the Board of 
Directors may close the transfer records of the corporation for all or any part of such sixty-day period. 
 
      If no record date is fixed and the transfer books are not closed, then the record date for 
determining stockholders having the right to notice of or to vote at a meeting of stockholders shall be 
at the close of business on the next day preceding the day on which notice is given, and the record 
date for determining stockholders for any other purpose shall be at the close of business on the day on 
which the Board of Directors acts with respect thereto. 
 
 ARTICLE VII 
 Inspection of Records 
 
     Books, accounts, documents and records of the corporation shall be open to inspection by any 
Director at all times during the usual hours of business. The original, or attested copies, of the 
Articles of Organization, By-Laws, and records of all meetings of the incorporators and stockholders, 
and the stock and transfer records, which shall contain the names of all stockholders and the record 
address and the amount of stock held by each, shall be kept in the Commonwealth of Massachusetts 
at the principal office of the corporation, or at an office of its transfer agent or of the Clerk. Said 
copies and records need not all be kept in the same office. They shall be available at all reasonable 
times to the inspection of any stockholder for any proper purpose, but not to secure a list of 
stockholders for the purpose of selling said list or copies thereof or of using the same for a purpose 
other than in the interest of the applicant, as a stockholder, relative to the affairs of the corporation. 
 
 ARTICLE VIII 
 Execution of Papers 
 
      All deeds, leases, transfers, contracts, bonds, notes, releases, checks, drafts, and other 
obligations authorized to be executed on behalf of the corporation shall be signed by the President or 
the Treasurer except as the Directors may generally or in particular cases otherwise determine. 
 
 ARTICLE IX 
 Voting of Securities 
 
      Except as the Directors may generally or in particular cases otherwise specify, the 
president or the Treasurer may on behalf of the corporation vote or take any other action with respect 
to shares of stock or beneficial interest of any other corporation or of any association, trust or firm, of 
which any securities are held by this corporation, and may appoint any person or persons to act as 
proxy or attorney-in-fact for the corporation with or without power of substitution, at any meeting 
thereof. 
 



 ARTICLE X 
 Checks, Notes, Drafts and Other Instruments 
 
      Checks, notes, drafts and other instruments for the payment of money drawn or 
endorsed in the name of the corporation may be signed by any officer or officers or person or persons 
authorized by the Directors to sign the same.   No officer or persons shall sign any such instrument as 
aforesaid unless authorized by the Directors to do so. 
 
 ARTICLE XI 
 Seal 
 
 The seal of the corporation shall be circular in form, being its name, the 
"Commonwealth of Massachusetts", and the year of its incorporation. The Treasurer shall have 
custody of the seal and may affix it (as may any other officer if authorized by the Directors) to any 
instrument requiring the corporate seal. 
 
 ARTICLE XII 
 Fiscal Year 
 
     The fiscal year of the corporation shall in each year end on December 31st. 
 
 ARTICLE XIII 
 Evidence of Authority 
 
 A certificate by the Clerk or Secretary or an Assistant or Temporary Clerk or Secretary 
as to any matter relative to the Articles of Organization, By-Laws, records of the proceedings of the 
incorporators, stockholders, Board of Directors, or any committee of the Board of Directors, or stock 
and transfer records or as to any action taken by any person or persons as an officer or agent of the 
corporation, shall as to all persons who rely thereon in good faith be conclusive evidence of the 
matters so certified. 
 ARTICLE XIV 
 Amendments 
 
 These By-Laws may be amended or repealed in whole or in part by the affirmative vote 
of the holders of a majority of the shares of each class of the capital stock at the time outstanding and 
entitled to vote at any annual or special meeting of the stockholders, provided that notice or the 
substance of the proposed amendment is stated in the notice of such meeting. If authorized by the 
Articles of Organization, the Directors may make, amend or repeal the By-Laws, in whole or in part, 
except with respect to any provision thereof which by law, the Articles of Organization or the 
By-Laws requires action by the stockholders. Not later than the time of giving notice of the meeting 
of stockholders next following the making, amending or repealing by the Directors of any By-Law, 
notice thereof stating the substance of such change shall be given to all stockholders entitled to vote 
on amending the By-Laws. No change in the date fixed in these By-Laws for the annual meeting of 
stockholders may be made within sixty (60) days before the date fixed in these By-Laws and in case 
of any change in such date, notice thereof shall be given to each stockholder in person or by letter 
mailed to his last known post office address at least twenty days before the new date fixed for such 
meeting.  Any By-Law adopted, amended or repealed by the Directors may be repealed, amended or 
reinstated by the stockholders entitled to vote on amending the By-Laws.  
 



In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

The Commonwealth of Massachusetts
Secretary of the Commonwealth

State House, Boston, Massachusetts 02133
William Francis Galvin

Secretary of the  
Commonwealth

Date:

To Whom It May Concern :

I hereby certify that according to the records of this office,

is a domestic corporation organized on September 30, 2010 , under the General Laws of the 

Commonwealth of Massachusetts. I further certify that there are no proceedings presently pend-

ing under the Massachusetts General Laws Chapter 156D section 14.21 for said corporation’s 

dissolution; that articles of dissolution have not been filed by said corporation; that, said cor-

poration has filed all annual reports, and paid all fees with respect to such reports, and so far as 

appears of record said corporation has legal existence and is in good standing with this office.

Certificate Number:

Verify this Certificate at: http://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx

Processed by:

October 08, 2020

NOBLE MANNA, INC.

October 01, 2019

20100177880
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72 River Park Street Needham MA 02494 617-500-1824  

 
 
Cannabis Control Commission  
Union Station, 
2 Washington Square, 
Worcester, MA 01604 
 
RE: NOBLE MANNA, INC. 
 
Please be informed that the above referenced applicant has made formal application            
through our general brokerage for general liability and product liability insurance with            
minimum limits of $1,000,000 per occurrence, and $2,000,000 annual aggregate, and           
application for additional excess liability limits. In accordance with 935 CMR 500.101(1);            
935 CMR 500.105(10), the deductible for each policy can be no higher than $5,000 per               
occurrence. The below underwriters have received this application and are expecting to            
provide proposals within the coming weeks. NOBLE MANNA, INC. has purchased a            
bond through our brokerage with a bond limit in compliance with the Commission’s             
request. We look forward to providing liability coverage to NOBLE MANNA, INC. as             
soon as a bindable proposal is available.  

Quadscore Insurance Services 
Cannasure Insurance Services, Inc. 
Next Wave Insurance Services LLC 
Canopius US Insurance Company  
United Specialty Insurance Company  
 
 
Best Regards, 
 
 
 
James Boynton 
Managing Broker 
MA Insurance License #1842496 

DocuSign Envelope ID: 9DB41C6E-F720-4CDE-83AE-0D4B7D29AF0E
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Executive Summary 
 
Company Name  
Noble Manna, Inc. 

 
Location 
47 Milford Street 
Mendon, MA 01756 
 
Mission Statement 
Our mission is to establish ourselves as a respected brand in the Massachusetts cannabis industry 
by providing high quality and consistent marijuana products to our customers. 
 
The Company 
Noble Manna, Inc. (hereinafter, “Noble Manna”), a Massachusetts Corporation (License #MRN 
282984),  is seeking a retail marijuana establishment license from the Cannabis Control 
Commission (“CCC”) to operate a retail shop located at 47 Milford Street, Mendon, 
Massachusetts. 
 
The Board of Directors at Noble Manna is an experienced and determined group with a diverse 
professional background and a shared enthusiasm for the economic and holistic benefits of 
cannabis. Together we have created the concept for a unique retail experience that offers high 
quality marijuana products, an engaging and well informed staff, and a streamlined process.  
 
Board of Directors 
 
Bruce Spinney III 
 
A Marine Corps veteran, Bruce embarked on his first deployment just a few weeks after 
graduating from highschool. While in the service Bruce’s technical schooling was focused on 
precision measurement, including calibration, maintenance and quality control of all the instruments used 
to fix aircraft subsystems. Later, Bruce earned his B.S. in Management Studies from U of Maryland 
Asian Division, the Pacific theater of operations based in Japan. While enrolled Bruce also studied 
Management Systems, Medicine, and Immunology and Organic/Biochemistry. After being discharged 
from the service, Bruce worked as an engineer for Verizon before owning and operating several Taylor 
Rental stores and a linen business. 
 
Bruce has years of valuable experience in the service industry, a set of unparalleled technical skills, and 
the drive and knowhow to succeed in a competitive environment. Promoting the holistic and natural 
benefits of marijuana, and working to destigmatize it in the eyes of society are part of Bruce’s mission. As 



a Veteran, he plans to provide as much education and opportunity to the fellow men and women who 
served our country.  
 
Bruce is a lifelong Massachusetts resident. He currently lives in Grafton, MA with his wife and three 
children.  
 
Products & Services 
 
Inventory Items 
Noble Manna will offer customers a variety of cannabis products and accessories, including, but 
not limited to, the following: 
 

- Flower (Sativa & Indica strains) 
- Hash, Wax, Shatter 
- Edibles 
- Topicals 
- Pipes 
- Grinders 
- Papers  
- CBD products 

 
License Requirement 
Noble Manna will only contract and purchase marijuana products from properly licensed 
cultivators, manufacturers, and local craft producers. Prior to being sold or otherwise marketed, 
Noble Manna will ensure that all marijuana products purchased for resale have been screened 
and approved by a licensed testing laboratory, in accordance with the by laws and regulations of 
all governing bodies. 
 
Product Quality, Testing and Assurances  
Noble Manna will require that cultivators, manufacturers, and local craft producers present 
laboratory testing documentation evidencing that all cannabis products have been tested and 
approved by an independent testing laboratory.  
 
Required Product Labeling 
Noble Manna is committed to preventing the use of marijauan products by any persons under the 
age of 21 years old. Prior to being sold or otherwise marketed, Noble Manna will examine all 
marijauan products to ensure the packaging is properly labeled and marked with the requisite 
user warmings. 
 
 



Market Analysis 
 
National Market 
Since the 1960’s the public’s support for legalizing 
marijuana has steadily inclined. In 1969, only 12% of 
Americans were in favor of a regulated market; by the year 
2000, that number rose to 31%. As of 2020, nearly 66% of 
American voters, including 74% of millennials, support a 
legalized and regulated market. 
 
Though marijuan is still illegal at the Federal level, states 
have been given the autonomy to implement governing 
laws of their own. As of today, eleven (11) states and the District of Columbia have legalized 
recreational marijuana, and 33 states, in addition to  the District of Columbia have legalized 
marijuana for medicinal purposes. 

 
Massachusetts Market 
On November 8, 2016, Massachusetts’ voters approved Question 4, the ballot initiative that 
would end marijuana prohibition for recreational adult-use. Cannabis sales began on November 
20, 2018. Within the first week, recreational marijauan sales reached $2.2 million. 
 
After just six (6) full months of operations, aggregate marijuana sales within the state 
approached $140 million. By the end of 2019, Massachusetts generated more $420 million in 
recreational marijuana sales. 
 
Financial Summary 
 
See Appendix A. 

Marketing & Strategy  
 
Marketing Plan 
Noble Manna will use various social media platforms to promote our brand and 
keep customers up to date on our operations. 
 
 
 
 
 

https://www.ncsl.org/research/civil-and-criminal-justice/marijuana-overview.aspx
https://www.ncsl.org/research/health/state-medical-marijuana-laws.aspx


Obstacles 
Noble Manna will comply with the respective media platforms Community Guidelines, in 
addition to the bylaws and regulations of the CCC. Noble Manna will refrain from posting the 
following: 
 

- Anything that references prices 
- Anything that references sale 
- Anything regarding products or services 
- Our menu or inventory 
- Links to our online store or anything that directs to cannabis sales 
- Images of cannabis, cannabis products or paraphernalia 

 
Operating Policies & Procedures 
 
Location 
Noble Manna will operate a 2,500 sq.ft. retail marijuan shop in Mendon, MA. The shop will be 
structured in compliance with all relevant bylaws and regulations, including the Americans with 
Disabilities Act. The design and built-out will provide for an efficient and streamlined retail 
experience. The design of the location will include a lobby area and check-in desk, a retail floor 
and a series of limited access areas that will be used to store inventory, cash, surveillance and 
records.  
 
Hours of Operation 
Join Operations will be open for customers 7 days a week with varying hours throughout the 
week. 
 

 
 
 
 
 
 
 
  

Day Hours 

Mon-Thurs 10am-10pm 

Fri-Sat 10am-11pm 

Sun 10am-8pm 



Customer Experience 
 
In-store 
All customers will be greeted at the entrance by a member of our security staff and required to 
show a valid, government issued ID. Our security staff will examine and scan the ID for 
verification. Only individuals over the age of 21 will be authorized to enter into the shop. 
 
Upon entering the retail floor, customers will be directed into a line until the next sales 
representative is available to take their order. 

In accordance with the CCC’s bylaws and regulations, Noble Manna will not sell more than 1 
ounce of marijuana or 5 grams of marijuana concentrate to a single consumer per transaction. 

Online 

Customers will be able to pre-order our products online through our website. Once the order is 
ready for pick up, customers will receive a “ready notification” via text/email alert. When 
retrieving the pre-ordered products, the customer will be directed into the “Order Ahead” line. In 
order for the order to be relinquished, the customers will be required to show a valid ID and the 
confirmation alert in order to enter the store to retrieve their items.  

Recording Sales  
Noble Manna will utilize a point-of-sale (POS) system to record sales and track inventory. Every 
30 days Noble Manna will conduct an analysis of the software systems and equipment to ensure 
proper functionality and accurate recording.  
 
Security 
The safety and security of our employees, consumers, community, and products are paramount. 
Noble Manna will implement security measures that will deter and prevent diversion, theft and 
unauthorized entrance by intruders. Both the interior and exterior of the building will be 
equipped with commercial grade, time and date stamped, 24-hour surveillance cameras. 
 

External 
- Outside perimeter sufficiently lit to facility surveillance 
- Commercial grade security equipment installed to alarm the perimeter, including 

all  entry and exit points and windows 
- Video cameras installed in all points of entry and exit and in parking lot  
- A silent duress alarm installed to notify local law enforcement  
- Video cameras to run for 24 hours and shall provide date and time stamps  
- Video camera shall be installed in all areas that may contain cannabis product  
- No Loitering signs will be placed around premises 



 
Internal 

- All persons entering the premises must show Identification  
- All persons on premises must wear ID tag (staff and vendor) 
- Limit Access Areas will be labeled with “Do Not Enter” sign 
- All cannabis products are to be stored in locked area, out of plain site 
- All production equipment will be in locked areas 
- All Limited Access Areas are be secured with electronic lock 

 
Storage 
All marijuana products will be kept in a fireproof safe located in a clearly marked“limited access 
area” within the building.. The storage area will be equipped with adequate lighting, ventilation, 
temperature, humidity, space, and equipment to maintain the quality of the product. The area is 
to be maintained in an orderly organized fashion, free of any and all pests, rodents or insects. 
 
Inventory 
An inventory software system will be utilized to track all marijuana products purchased, sold, 
returned, or otherwise. The system will assign a unique-plant identification, a unique-batch 
identification number and a barcode to monitor the transfer and development of the cannabis 
product.  

 
Noble Manna will implement monthly inventory audits, in addition to annual comprehensive 
internal audits. Inventory reports will include the following informations: 
 

- The names of those who conducted the audit 
- Their signatures 
- Their titles  
- Their findings 

 
Disposal 
Products that are improperly packaged or labeled, or do not meet the CCC’s prescribed quality 
standards shall be deemed “defective” and immediately removed from sales. Defective products 
are to be disposed of in a secure, locked safe. Noble Manna will immediately notify the 
wholesale supplier and CCC of the defective product and promptly return the product to the 
originating wholesaler for destruction. 
 
The disposal process must be done by a minimum of two employees. A record of the disposal 
must be documented. The record must include the names and signature of each employee 
involved in the disposal process, the date, and the disposed of products weight.  
 



All waste will be mixed with bleach to render it useless for its original purpose. A properly 
authorized waste hauling company will be contracted to dispose of all final waste products.  
 
Record Keeping Procedures 
Noble Manna will electronically maintain all records for at least 3 years. Records must be 
maintained for the following: 
 

- Written Operating Procedure 
- Inventory Records 
- Seed-to-Sale tracking records 
- Personnel Records (ie. job descriptions, termination reports) 
- Business records (ie. assets, liabilities, transactions) 

 

Non-Discrimination Policy 
Noble Manna is an equal opportunity employer. We will not discriminate on the basis of race, 
color, religion, gender, gender expression, age, national origin, disability, marital status, sexual 
orientation, or military status, in any of its activities or operations. Our discriminate policy 
pertains to the hiring, firing, contracting vendors and laborers, We are committed to providing an 
inclusive workplace for all members of our staff, customers and vendors. 

 
Smoke/Alcohol Free Workplace 
The use of drugs and/or alcohol while on location or working within the scope of their 
employment is absolutely prohibited. Any employee who violates this policy will be 
immediately terminated and removed from the premises. Local Law Enforcement agencies will 
be notified, if necessary, given the situation. 

 
Management Policies & Procedures 
 
Hiring Procedure 
Noble Manna plans to hire a staff of knowledgeable and engaging staff composed of local 
residents. The application process will require potential employees to fill out an application and 
provide a list of references. Upon an interview and clean reference check, the qualified person 
will begin the onboarding and training process. Within the first 3 months of hiring, all new 
employees must successfully complete a responsible vendor program. 
 
 
 
 
 



Staff Structure 
Noble Manna staff will consist of: 
 

↠ Board of Directors 
↠ Manager 
↠ Assistant Manager 
↠ Three (3) Senior Associates  
↠ 15-20 “budtenders” or sales representatives,  
↠ Three (3) security guards  

 
Community Impact 
Noble Manna is owned by a Marine Corps veteran who plans to use this business as an 
opportunity to create more resources for fellow military personnel and their families through 
financial support and scholarships.  
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PERSONNEL POLICIES INCLUDING BACKGROUND CHECKS 
 
Noble Manna Inc. (“Noble Manna” or the “Company”) has drafted and instituted these personnel policies 
to provide equal opportunity in all areas of employment, including hiring, recruitment, training and 
development, promotions, transfers, layoff, termination, compensation, benefits, social and recreational 
programs, and all other conditions and privileges of employment, in accordance with applicable federal, 
state, and local laws. Noble Manna shall make reasonable accommodations for qualified individuals with 
demonstrated physical or cognitive disabilities, in accordance with all applicable laws. In accordance 
with 935 CMR 500.101(2)(e)(8)(h), Noble Manna is providing these personnel policies, including 
background check policies, for its Marijuana Establishment that will be located in Mendon, MA. 
  
Management is primarily responsible for seeing that equal employment opportunity policies are 
implemented, but all members of the staff share the responsibility for ensuring that, by their personal 
actions, the policies are effective and apply uniformly to everyone. Any employee, including managers, 
that Noble Manna determines to be involved in discriminatory practices are subject to disciplinary action 
and may be terminated. Noble Manna strives to maintain a work environment that is free from 
discrimination, intimidation, hostility, or other offenses that might interfere with work performance. In 
keeping with this desire, we will not tolerate any unlawful harassment of employees by anyone, including 
any manager, co-worker, vendor or clients.  
 
In accordance with 935 CMR 500.105 (1), General Operational Requirements for Marijuana 
Establishments, Written Operating Procedures, as a Marijuana Establishment, Noble Manna has and 
follows a set of detailed written operating procedures for each location. Noble Manna has developed and 
will follow a set of such operating procedures for each facility. Noble Manna’s operating procedures shall 
include, but are not necessarily limited to the following:  

(a) Security measures in compliance with 935 CMR 500.110;  
(b) Employee security policies, including personal safety and crime prevention techniques;  
(c) A description of the Marijuana Establishment’s hours of operation and after-hours contact  
information, which shall be provided to the Commission, made available to law enforcement 
officials upon request, and updated pursuant to 935 CMR 500.000.  
(d) Storage of marijuana in compliance with 935 CMR 500.105(11);  
(e) Description of the various strains of marijuana to be cultivated, processed or sold, as 
applicable, and the form(s) in which marijuana will be sold;  
(f) Procedures to ensure accurate record-keeping, including inventory protocols in compliance 
with 935 CMR 500.105(8) and (9);  
(g) Plans for quality control, including product testing for contaminants in compliance with 935 
CMR 500.160;  
(h) A staffing plan and staffing records in compliance with 935 CMR 500.105(9);  
(i) Emergency procedures, including a disaster plan with procedures to be followed in case of fire 
or other emergencies;  
(j) Alcohol, smoke, and drug-free workplace policies;  
(k) A plan describing how confidential information will be maintained;  
(l) A policy for the immediate dismissal of any marijuana establishment agent who has:  

1. Diverted marijuana, which shall be reported to law enforcement officials and to the 
Commission;  
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2. Engaged in unsafe practices with regard to operation of the Marijuana 
Establishment, which shall be reported to the Commission; or  

3. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to 
sufficient facts of a felony drug offense involving distribution to a minor in the 
Commonwealth, or a like violation of the laws of another state, the United States 
or a foreign jurisdiction, or a military, territorial, or Native American tribal 
authority.  

(m) A list of all board members and executives of a Marijuana Establishment, and members, if 
any, of the licensee must be made available upon request by any individual. 935 CMR 500.105(1) 
(m) requirement may be fulfilled by placing this information on the Marijuana Establishment’s 
website.  
(n) Policies and procedures for the handling of cash on Marijuana Establishment premises 
including but not limited to storage, collection frequency, and transport to financial institution(s).  
(o) Policies and procedures to prevent the diversion of marijuana to individuals younger than 21 
years old.  
(p) Policies and procedures for energy efficiency and conservation that shall include:  

1. Identification of potential energy use reduction opportunities (including but not 
limited to natural lighting, heat recovery ventilation and energy efficiency 
measures), and a plan for implementation of such opportunities;  

2. Consideration of opportunities for renewable energy generation, including, where 
applicable, submission of building plans showing where energy generators could 
be placed on the site, and an explanation of why the identified opportunities were 
not pursued, if applicable;  

3. Strategies to reduce electric demand (such as lighting schedules, active load 
management and energy storage); and  

4. Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 
21, or through municipal lighting plants.  

 
In accordance with 935 CMR 500.105(2), all of Noble Manna’s current owners, managers and employees 
that are involved in the handling and sale of marijuana will successfully complete Responsible Vendor 
Training Program, and once designated a “responsible vendor” require all new employees involved in 
handling and sale of marijuana to complete this program within 90 days of hire. This program shall then 
be completed annually and those not selling or handling marijuana may participate voluntarily. Noble 
Manna shall maintain records of responsible vendor training compliance, pursuant to 935 CMR 
500.105(2)(b). Responsible vendor training shall include: discussion concerning marijuana effect on the 
human body; diversion prevention; compliance with tracking requirements; identifying acceptable forms 
of ID, including medical patient cards; and key state and local laws.  
 
All employees of Noble Manna will be duly registered as marijuana establishment agents and have to 
complete a background check in accordance with 935 CMR 500.030(1). All marijuana establishment 
agents will complete a training course administered by Noble Manna and complete a Responsible Vendor 
Program in compliance with 935 CMR 500.105(2)(b). Employees will be required to receive a minimum 
of eight hours of on-going training annually pursuant to 935 CMR 500.105(2)(a).  
 
In accordance with 935 CMR 500.105 (9), General Operational Requirements for Marijuana 
Establishments, Record Keeping, Noble Manna’s personnel records will be available for inspection by 
the Commission, upon request. Noble Manna’s records shall be maintained in accordance with generally 
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accepted accounting principles. Written records that are required and are subject to inspection include, 
but are not necessarily limited to, all records required in any section of 935 CMR 500.000, in addition to 
the following:  

The following Noble Manna personnel records:  
1. Job descriptions for each employee and volunteer position, as well as organizational charts 

consistent with the job descriptions;  
2. A personnel record for each of Noble Manna’s marijuana establishment agents. Such records shall 

be maintained for at least 12 months after termination of the individual’s affiliation with Noble 
Manna and shall include, at a minimum, the following:  

a. all materials submitted to the Commission pursuant to 935 CMR 500.030(2);  
b. documentation of verification of references;  
c. the job description or employment contract that includes duties, authority, responsibilities, 

qualifications, and supervision  
d. documentation of all required training, including training regarding privacy and 

confidentiality requirements, and the signed statement of the individual indicating the date, 
time, and place he or she received said training and the topics discussed, including the 
name and title of presenters;  

e. documentation of periodic performance evaluations;  
f. a record of any disciplinary action taken; and  
g. notice of completed responsible vendor and eight-hour related duty training.  

3. A staffing plan that will demonstrate accessible business hours and safe conditions;  
4. Personnel policies and procedures; and  
5. All background check reports obtained in accordance with 935 CMR 500.030.  

 
Following closure of a Marijuana Establishment, all records must be kept for at least two years at the 
expense of the Marijuana Establishment and in a form and location acceptable to the Commission. Noble 
Manna understands that in the event that Noble Manna were to close, all records will be kept for at least 
two years at the expense of Noble Manna.  
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QUALITY CONTROL AND TESTING 
 
Pursuant to 935 CMR 500.160, Noble Manna Inc. (“Noble Manna” or “the Company”) will not sell or 
market any marijuana product that has not been tested by licensed Independent Testing Laboratories. 
Testing of marijuana products shall be performed by an Independent Testing Laboratory in compliance 
with the Protocol for Sampling and Analysis of Finished Medical Marijuana Products and 
Marijuana-infused Products, as amended in November 2016 and published by the Massachusetts 
Department of Public Health. Every marijuana product sold will have a set of specifications which define 
acceptable quality limits for cannabinoid profile, residual solvents, metals, bacteria, and pesticides. 
 
Noble Manna shall implement a written policy for responding to laboratory results that indicate 
contaminant levels that are above acceptable levels established in DPH protocols identified in 935 CMR 
500.160(1) and subsequent notification to the Commission of such results. Results of any tests will be 
maintained by Noble Manna for at least one year. All transportation of marijuana to or from testing 
facilities shall comply with 935 CMR 500.105(13) and any marijuana product returned to Noble Manna 
by the testing facility will be disposed of in accordance with 935 CMR 500.105(12). Noble Manna shall 
never sell or market adult use marijuana products that have not first been tested by an Independent 
Testing Laboratory and deemed to comply with the standards required under 935 CMR 500.160. 
 
Noble Manna’s policies include requirements for handling of marijuana, pursuant to 935 CMR 
500.105(3), including sanitary measures that include, but are not limited to: hand washing stations; 
sufficient space for storage of materials; removal of waste; clean floors, walls and ceilings; sanitary 
building fixtures; sufficient water supply and plumbing; and storage facilities that prevent contamination. 
All Noble Manna staff will be trained and ensure that marijuana and marijuana products are handled with 
the appropriate food handling and sanitation standards. Noble Manna will ensure the proper equipment 
and storage materials, including adequate and convenient hand washing facilities; food-grade stainless 
steel tables; and temperature- and humidity- control storage units, refrigerators, and freezers. 
 
Noble Manna’s Director of Compliance will provide quality control oversight over all marijuana products 
purchased from wholesale suppliers and sold to licensed adult-use cannabis retail establishments within 
the Commonwealth of Massachusetts. All Noble Manna staff will immediately notify the Director of 
Compliance of any actual or potential quality control issues, including marijuana product quality, facility 
cleanliness/sterility, tool equipment functionality, and storage conditions. All issues with marijuana 
products or the facility will be investigated and immediately rectified by the Director of Compliance, 
including measures taken, if necessary, to contain and dispose of unsafe products. The Director of 
Compliance will closely monitor product quality and consistency, and ensure expired products are 
removed and disposed. 
 
All Noble Manna staff will receive relevant quality assurance training and provide quality assurance 
screening of marijuana flower, to ensure it is well cured and free of seeds, stems, dirt, and contamination, 
as specified in 935 CMR 500.105(3)(a), and meets the highest quality standards. All staff will wear 
gloves when handling marijuana and marijuana products, and exercise frequent hand washing and 
personal cleanliness, as specified in 935 CMR 500.105(2). Marijuana products will be processed in a 
secure access area of Noble Manna. 
 
Noble Manna management and inventory staff will continuously monitor quality assurance of marijuana 
products and processes, and prevent and/or mitigate any deficiencies, contamination, or other issues 
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which could harm product safety. 
 
Any spoiled, contaminated, dirty, spilled, or returned marijuana products are considered marijuana waste 
and will follow Noble Manna procedures for marijuana waste disposal, in accordance with 935 CMR 
500.105(12). Marijuana waste will be regularly collected and stored in the secure-access, locked 
inventory vault. 
 
Pursuant to 935 CMR 500.105(11)(a)-(e), Noble Manna shall provide adequate lighting, ventilation, 
temperature, humidity, space and equipment, in accordance with applicable provisions of 935 CMR 
500.105 and 500.110. Noble Manna will have a separate area for storage of marijuana that is outdated, 
damaged, deteriorated, mislabeled, or contaminated, or whose containers or packaging have been opened 
or breached, unless such products are destroyed. Noble Manna storage areas will be kept in a clean and 
orderly condition, free from infestations by insects, rodents, birds and any other type of pest. The Noble 
Manna storage areas will be maintained in accordance with the security requirements of 935 CMR 
500.110. 
 
All testing results will be maintained by Noble Manna for no less than one year in accordance with 935 
CMR 500.160(3). 
 
Pursuant to 935 CMR 500.160(9), no marijuana product shall be sold or marketed for sale that has not 
first been tested and deemed to comply with the Independent Testing Laboratory standards. 
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RECORD KEEPING PROCEDURES 

 
Noble Manna Inc. (“Noble Manna” or the “Company”) records shall be available to the Cannabis Control 
Commission (“CCC”) upon request pursuant to 935 CMR 500.105(9). Noble Manna shall maintain 
records in accordance with generally accepted accounting principles. All written records required in any 
section of 935 CMR 500.000 are subject to inspection, in addition to written operating procedures as 
required by 935 CMR 500.105(1), inventory records as required by 935 CMR 500.105(8) and 
seed-to-sale tracking records for all marijuana products are required by 935 CMR 500.105(8)(e). 
 
Personnel records will also be maintained, in accordance with 935 CMR 500.105(9)(d), including but not 
limited to job descriptions and/or employment contracts each employee, organizational charts, staffing 
plans, periodic performance evaluations, verification of references, employment contracts, documentation 
of all required training, including training regarding privacy and confidentiality agreements and the 
signed statement confirming the date, time and place that training was received, record of disciplinary 
action, notice of completed responsible vendor training and eight-hour duty training, personnel policies 
and procedures, and background checks obtained in accordance with 935 CMR 500.030. Personnel 
records will be maintained for at least 12 months after termination of the individual’s affiliation with 
Noble Manna, in accordance with 935 CMR 500.105(9)(d)(2). Additionally, business records will be 
maintained in accordance with 935 CMR 500.105(9)(e) as well as waste disposal records pursuant to 935 
CMR 500.105(9)(f), as required under 935 CMR 500.105(12). 
 
VISITOR LOG 
Noble Manna will maintain a visitor log that documents all authorized visitors to the facility, including 
outside vendors, contractors, and visitors, in accordance with 935 CMR 500.110(4)(e). All visitors must 
show proper identification and be logged in and out; that log shall be available for inspection by the 
Commission at all times. 
 
REAL-TIME INVENTORY RECORDS 
Noble Manna will maintain real-time inventory records, including at minimum, an inventory of all 
marijuana and marijuana products received from wholesalers, ready for sale to wholesale customers, and 
all damaged, defective, expired, or contaminated marijuana and marijuana products awaiting disposal, in 
accordance with 935 CMR 500.105(8). Real-time inventory records may be accessed via METRC, the 
Commonwealth’s seed-to-sale tracking software of record. Noble Manna will continuously maintain hard 
copy documentation of all inventory records. The record of each inventory shall include, at a minimum, 
the date of inventory, a summary of inventory findings, and the names, signatures, and titles of the 
individuals who conducted the inventory. 
 
MANIFESTS 
Noble Manna will maintain records of all manifests for no less than one year and make them available to 
the Commission upon request, in accordance with 935 CMR 500.105(f). Manifests will include, at a 
minimum, the originating Licensed Marijuana Establishment Agent’s (LME) name, address, and 
registration number; the names and registration number of the marijuana establishment agent who 
transported the marijuana products; the names and registration number of the marijuana establishment 
agent who prepared the manifest; the destination LME name, address, and registration number; a 
description of marijuana products being transported, including the weight and form or type of product; 
the mileage of the transporting vehicle at departure from origination LME and the mileage upon arrival at 
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the destination LME, as well as the mileage upon returning to the originating LME; the date and time of 
departure from the originating LME and arrival at destination LME; a signature line for the marijuana 
establishment agent who receives the marijuana; the weight and inventory before departure and upon 
receipt; the date and time that the transported products were re-weighted and re-inventoried; and the 
vehicle make, model, and license plate number. Noble Manna will maintain records of all manifests. 
 
INCIDENT REPORTS 
Noble Manna will maintain incident reporting records notifying appropriate law enforcement authorities 
and the Commission about any breach of security immediately, and in no instance, more than 24 hours 
following the discovery of the breach, in accordance with 935 CMR 500.110(7). Incident reporting 
notification shall occur, but not be limited to, during the following occasions: discovery of discrepancies 
identified during inventory; diversion, theft, or loss of any marijuana product; any criminal action 
involving or occurring on or in the Marijuana Establishment premises; and suspicious act involving the 
sale, cultivation, distribution, processing or production of marijuana by any person; unauthorized 
destruction of marijuana; any loss or unauthorized alteration of records relating to marijuana; an alarm 
activation or other event that requires response by public safety personnel or security personnel privately 
engaged by the Marijuana Establishment; the failure of any security alarm due to a loss of electrical 
power or mechanical malfunction that is expected to last more than eight hours; or any other breach of 
security. 
 
Noble Manna shall, within ten calendar days, provide notice to the Commission of any incident described 
in 935 CMR 500.110(7)(a) by submitting an incident report in the form and manner determined by the 
Commission which details the circumstances of the event, any corrective action taken, and confirmation 
that the appropriate law enforcement authorities were notified. Noble Manna shall maintain all 
documentation relating to an incident for not less than one year or the duration of an open investigation, 
whichever is longer, and made available to the Commission and law enforcement authorities upon 
request. 
 
TRANSPORTATION LOGS 
In the event that Noble Manna operates its own vehicle to transport marijuana products, it will maintain a 
transportation log of all destinations traveled, trip dates and times, starting and ending mileage of each 
trip, and any emergency stops, including the reason for the stop, duration, location, and any activities of 
personnel existing the vehicle, as required by 935 CMR 500.115(13). Noble Manna shall retain all 
transportation logs for no less than a year and make them available to the Commission upon request. 
 
SECURITY AUDITS 
Noble Manna will, on an annual basis, obtain at its own expense, a security system audit by a vendor 
approved by the Commission, in accordance with 935 CMR 500.110(8). A report of the audit will be 
submitted, in a form and manner determined by the Commission, no later than 30 calendar days after the 
audit is conducted. If the audit identifies concerns related to Noble Manna’s security system, Noble 
Manna will also submit a plan to mitigate those concerns within ten business days of submitting the audit. 
 
CONFIDENTIAL RECORDS 
Noble Manna will ensure that all confidential information, including but not limited to employee 
personnel records, financial reports, inventory records and manifests, business plans, and other 
documents are kept safeguarded and private, in accordance with 935 CMR 500.105(1)(k). All 
confidential hard copy records will be stored in lockable filing cabinets within the Director of 
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Compliance’s Office. No keys or passwords will be left in locks, doors, in unrestricted access areas, 
unattended, or otherwise left accessible to anyone other than the responsible authorized personnel. All 
confidential electronic files will be safeguarded by a protected network and password protections, as 
appropriate and required by the Commission. All hard copy confidential records will be shredded when 
no longer needed. 
 
Following the closure of the Marijuana Establishment, all records will be kept for at least two years at 
Noble Manna’s sole expense and in a form and location acceptable to the Commission, pursuant to 935 
CMR 500.105(9)(g). 
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QUALIFICATIONS AND TRAINING 
 
Noble Manna Inc. (“Noble Manna” or the “Company”) shall, pursuant to 935 CMR 500.105(2)(a), ensure 
that all marijuana establishment agents complete training prior to performing job functions. Training will 
be tailored to the role and responsibilities of the job function. Marijuana Establishment agents will be 
trained for one week before acting as an agent. At a minimum, staff shall receive eight hours of on-going 
training annually. New marijuana establishment agents will receive employee orientation prior to 
beginning work with Noble Manna. Each department manager will provide orientation for agents 
assigned to their department. Orientation will include a summary overview of all the training modules. 
 
In accordance with 935 CMR 500.105(2)(b), all current owners, managers and employees of Noble 
Manna that are involved in the handling and sale of marijuana will successfully complete Responsible 
Vendor Training Program, and once designated a “responsible vendor” require all new employees 
involved in handling and sale of marijuana to complete this program within 90 days of hire. This program 
shall then be completed annually and those not selling or handling marijuana may participate voluntarily. 
Noble Manna shall maintain records of responsible vendor training compliance, pursuant to 935 CMR 
500.105(2)(b). Responsible vendor training shall include: discussion concerning marijuana’s effects on 
the human body; diversion prevention; compliance with seed-to-sale tracking requirements; identifying 
acceptable forms of ID demonstrating the age of majority (21+); and key state and local laws. 
 
All of Noble Manna’s employees will be registered as marijuana establishment agents, in  accordance 
with 935 CMR 500.030. All Noble Manna employees will be duly registered as marijuana establishment 
agents and have to complete a background check in accordance with 935 CMR 500.030(1). All registered 
agents of Noble Manna shall meet suitability standards of 935 CMR 500.800. 
 
Training will be recorded and retained in the marijuana establishment agents’ files. Noble Manna shall 
retain all training records for four (4) years as required by 935 CMR 500.105(s). All marijuana 
establishment agents will have continuous quality training and a minimum of 8 hours annual on-going 
training. 
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MAINTAINING OF FINANCIAL RECORDS 
 
Noble Manna Inc. (“Noble Manna” or the “Company”) policy is to maintain financial records in 
accordance with 935 CMR 500.105(9)(e). The records will include manual or computerized records of 
assets and liabilities, monetary transactions; books of accounts, which shall include journals, ledgers, and 
supporting documents, agreements, checks, invoices and vouchers; sales records including the quantity, 
form, and cost of marijuana products; and salary and wages paid to each employee, stipends paid to each 
board member, and any executive compensation, bonus, benefit, or item of value paid to any individual 
affiliated with a Marijuana Establishment, including members of the non-profit corporation. 
 
Furthermore, Noble Manna will implement the following policies for Recording Sales: 
 

(a) Noble Manna will utilize a point-of-sale (“POS”) system approved by the Commission, in 
consultation with the Massachusetts Department of Revenue (“DOR”).  

(b) Noble Manna may also utilize a sales recording module approved by the DOR.  
(c) Noble Manna will not utilize any software or other methods to manipulate or alter sales data at 

any time or under any circumstances.  
(d) Noble Manna will conduct a monthly analysis of its equipment and sales data to determine 

that no software has been installed that could be utilized to manipulate or alter sales data and 
that no other methodology has been employed to manipulate or alter sales data. Noble Manna 
will maintain records that it has performed the monthly analysis and produce it upon request 
to the Commission. If Noble Manna determines that software has been installed for the 
purpose of manipulation or alteration of sales data or other methods have been utilized to 
manipulate or alter sales data:  

i. it will immediately disclose the information to the Commission;  
ii. it will cooperate with the Commission in any investigation regarding manipulation or 

alteration of sales data; and  
iii. take such other action directed by the Commission to comply with 935 CMR 500.105.  

(e) Noble Manna will comply with 830 CMR 62C.25.1: Record Retention and DOR Directive 
16-1 regarding recordkeeping requirements.  

(f) Noble Manna will adopt separate accounting practices at the POS for marijuana and marijuana 
product sales, and non-marijuana sales.  

(g) Noble Manna will allow the Commission and the DOR audit and examine the POS system 
used by a retailer in order to ensure compliance with Massachusetts tax laws and 935 CMR 
500.000. 

 
Following the closure of Noble Manna, all records will be kept for at least two years, at Noble Manna’s 
sole expense, and in a form and location acceptable to the Commission, in accordance with 935 CMR 
500.105(9)(g). Noble Manna shall keep financial records for a minimum of three years from the date of 
the filed tax return, in accordance with 830 CMR 62C.25.1(7) and 935 CMR 500.140(6)(e). 
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Energy Compliance Plan 
 
Noble Manna, Inc. (“Noble Manna”) will work with our architect and engineer to identify and as 
many energy saving strategies as possible. In addition, Noble Manna will implement, as much as 
is feasible, the following energy saving strategies:  

• Increasing or adding insulation.  
• Installing ‘smart’ thermostats to identify periods where heating/cooling loads can be 
reduced  
• Installing LED lighting  
• Ensuring that the restrooms use low flow toilets and sinks.  
• Coordinating with the HVAC contractor to identify any energy saving opportunities.  
• Evaluating the efficacy of switching the kitchen(s) in the space to on-demand hot water 
heaters.  

 
In the future, any replacements or upgrades of heating/cooling, lighting, plumbing, and retail 
equipment (for example, POS stations) will include energy efficiency as part of its criteria for 
evaluation.  
 
Noble Manna will investigate rooftop solar arrays to generate electricity, and rooftop solar hot 
water to provide both hot water and heat for the space.  
 
Noble Manna acknowledges that if a Provisional License is issued, Noble Manna, at the 
Architectural Review stage, will submit further information to demonstrate actual consideration 
of energy reduction opportunities, use of renewable energy and renewable energy generation, 
including a list of opportunities that were considered and information that demonstrates actual 
engagement with energy efficiency programs and any financial incentives received. This 
information will include whether opportunities are being implemented, will be implemented at a 
later date, or are not planned to be implemented.  
 
Noble Manna will also include a summary of information that was considered to make the 
decision (i.e. costs, available incentives, and bill savings). Noble Manna will engage in either a 
Mass Save audit or coordinate with our local municipal electric company to conduct an audit, 
which will be included in the summary.  
 
As part of our written operating procedures we will conduct an annual energy audit and request 
regular meetings with our municipal utilities to identify energy efficiency programs, incentives, 
opportunities, and areas for Noble Manna to optimize its energy usage.  
 
Noble Manna  is committed to considering how to optimally use energy early in the facility 
design process and continually assess new opportunities for reduced energy usage and costs.  
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Noble Manna will use best management practices to reduce energy and water usage, engage in 
energy consideration, and mitigate other environmental impacts.  
 
Noble Manna will meet all applicable environmental laws and regulations; receive permits and 
other applicable approvals, including those related to water quality and solid and hazardous 
waste management, as a requirement of obtaining a final license. 
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DIVERSITY PLAN 

 
Noble Manna Inc. (“Noble Manna” or the “Company”) is committed to actively promoting diversity, 
inclusion, and cultural competency, by implementing programmatic and operational procedures and 
policies that will help to make Noble Manna a leader and champion of diversity, both in the Town of 
Mendon and throughout the broader Massachusetts cannabis industry. 
 
Town Specific Data - The Town of Mendon, as of the last census in 2010 had 5,839 people, which was a 
10.5% increase from 2000.  The town consists of 50.1% Males and 49.9% Females.  The racial 
composition of the town is 96.4% While alone, 1.3% Hispanic, 1.0% Asian alone, .9% tow or more races, 
0.3% Black alone, 0.08% Other race alone, 0.03% American Indian alone and 0.03% Native Hawaiian 
and Other Pacific Islander alone.  
 
Noble Manna’s commitment to diversity is reflected in the following Goals, which shall be pursued 
through the Programs outlined herein, and the progress of which shall be judged by the Measurements/ 
Metrics as stated below, and adjusted as needed if necessary: 
 
Goal One: Achieve at least 35% of our staffing needs from minorities. 
 
Programs to Achieve Diversity Goal One: 

● Provide on-site interactive workshops, annually (at minimum), covering such topics as the 
prevention of sexual harassment, racial and cultural diversity, and methods of fostering an 
inclusive work atmosphere. 

● Increase diversity of the make-up of our staff by actively seeking out minorities, both through 
in-house hiring initiatives and participation in online diversity job boards and in-person job fairs 
at least once a year and as frequently as needed as staffing needs dictate. 

● Establish clearly written policies regarding diversity and a zero-tolerance policy for 
discrimination and/or sexual harassment, which shall be incorporated into our employee 
handbook. 

 
Measurements: 

● Qualitative Metrics: Perform annual evaluation of inclusion/diversity initiatives to ensure 
diversity is one of Noble Manna’s strengths and remains a primary focus. This may include 
anonymous employee surveys or other private submission opportunities so that we can attempt to 
avoid any sort of reluctance for our employees to inform management how we are truly doing in 
pursuit of our diversity plan goals. The results of the surveys shall be compared to prior years’ 
results to allow Noble Manna to adjust our programs in the event that our goals are not being 
achieved. 

● Quantitative Metrics: We will strive to achieve at least 35% of our staffing needs from minorities. 
The personnel files shall be evaluated on a semi-annual basis to determine how many employees 
are women and minorities that occupy positions within the company and that number shall be 
divided by Noble Manna’s total staffing at its Mendon facility to determine the percentage 
achieved. 
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Is our goal objectively reasonable? 
Noble Manna’s goal of hiring minorities to comprise 35% of our staffing needs at our location in Mendon 
is objectively reasonable because of the facts (the demographics listed in the paragraph above) and our 
ability to advertise job positions quarterly in several of the following publications:  Professional Diversity 
Network, Diversity Jobs, Beyond.com.  
 
Noble Manna acknowledges that the progress or success of our plan will be documented upon renewal 
(one year from provisional licensure, and each year thereafter). 
 
Noble Manna will adhere to the requirements set forth in 935 CMR 500.105(4) which provides the 
permitted and prohibited advertising, branding, marketing, and sponsorship practices of Marijuana 
Establishments. 
 
Noble Manna acknowledges that any actions taken, or programs instituted will not violate the 
Commission’s regulations with respect to limitations on ownership or control or other applicable state 
laws. 
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RESTRICTING ACCESS TO AGE 21 OR OLDER 
 
Noble Manna Inc. (“Noble Manna” or “the Company”) is a Marijuana Establishment as defined 
by 935 CMR 500.002. The Company sets forth the following policies and procedures for 
restricting access to marijuana and marijuana infused products to individuals over the age of 
twenty-one (21) pursuant to the Cannabis Control Commission’s (the “Commission”) regulations 
at 935 CMR 500.105(1)(p). This regulation states that written operating procedures for the 
Company shall include “[p]olicies and procedures to prevent the diversion of marijuana to 
individuals younger than 21 years old.” 
 
A. COMPLIANCE WITH 935 CMR 500.105(1)(p) 

The Company incorporates and adopts herein by reference, all of the provisions for the 
prevention of diversion outlined in the Company’s Standard Operating Procedure for the 
Prevention of Diversion. The provisions detailed in the Company’s Standard Operating 
Procedure for the Prevention of Diversion apply to the prevention of diversion of 
marijuana and marijuana infused products to all minors and all individuals under the age 
of twenty-one (21). 
 

B. SPECIFIC PROVISIONS FOR RESTRICTING ACCESS TO AGE 21 AND OLDER 
As stated above, the Company incorporates herein, all provisions for the prevention of 
diversion of marijuana and marijuana infused product to individuals under the age of 
twenty-one (21) as detailed in the Company’s Standard Operating Procedure for the 
Prevention of Diversion. Specific provisions regarding restricting access to individuals 
age twenty-one (21) and older include the following: 
 

1. The Company will only employ marijuana establishment agents, as defined by the 
Commission’s definitions at 935 CMR 500.002, who are at least twenty-one (21) years 
old. 

2. Pursuant to 935 CMR 500.050(5), the Company will only allow consumers enter the 
Marijuana Retail Establishment that are 21 years of age or older unless the establishment 
is co-located with a Medical Marijuana Treatment Center. 

3. The Company will only allow visitors, age twenty-one (21) or older, at the Company’s 
facilities. The Company defines visitors in accordance with the Commission’s definitions 
at 935 CMR 500.002. The Company will designate an authorized agent to check the 
identification of all visitors entering the Company’s facilities and entry shall only be 
granted to those aged twenty-one (21) or older. Acceptable forms of currently valid 
identification include: 

a. A motor vehicle license; 
b. A liquor purchase identification card; 
c. A government-issued identification card; 
d. A government-issued passport; and 
e. A United States-issued military identification card. 
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