
Massachusetts Cannabis Control Commission

Marijuana Product Manufacturer

General Information:

License Number: MP282039

Original Issued Date: 02/02/2023

Issued Date: 02/02/2023

Expiration Date: 02/02/2024

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: LMCC, LLC

Phone Number: 

508-740-7243

Email Address: flaviahungaro@hotmail.com

Business Address 1: 30 Sherwood Drive Business Address 2: 

Business City: Taunton Business State: MA Business Zip Code: 02780

Mailing Address 1: 16 Holden Road Mailing Address 2: 

Mailing City: Belmont Mailing State: MA Mailing Zip Code: 02478

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Minority-Owned Business, Woman-Owned Business

PRIORITY APPLICANT

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 51 Percentage Of Control: 

51

Role: Owner / Partner Other Role: Manager
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First Name: Flavia Last Name: Hungaro Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: Hispanic, Latino, or Spanish  (Mexican or Mexican American, Puerto Rican, Cuban, Salvadoran, 

Dominican, Colombian)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 49 Percentage Of Control: 49

Role: Owner / Partner Other Role: 

First Name: Irene Last Name: Hicks Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: Some Other Race or Ethnicity

Specify Race or Ethnicity: Armenian

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Irene Last Name: Hicks Suffix: 

Types of Capital: Monetary/

Equity

Other Type of 

Capital: 

Total Value of the Capital Provided: 

$2700000

Percentage of Initial Capital: 

100

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 30 Sherwood Drive

Establishment Address 2: 

Establishment City: Taunton Establishment Zip Code: 02780

Approximate square footage of the Establishment: 17500 How many abutters does this property have?: 28

Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document 

Category

Document Name Type ID Upload 

Date

Certification of 

Host Community 

HCA Certification form.pdf pdf 6128178b8aea4607aa2aaa61 08/26/2021
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Agreement

Community 

Outreach Meeting 

Documentation

Autorization for COM.pdf pdf 612817ecd905310789adfe6e 08/26/2021

Community 

Outreach Meeting 

Documentation

COM LMCC Notice to the abutters.pdf pdf 61281945d64352077f3beb05 08/26/2021

Community 

Outreach Meeting 

Documentation

LMCC.pdf pdf 61281a6f38fd570794516037 08/26/2021

Certification of 

Host Community 

Agreement

HCA Sherwood C:M:D (2nd amendment.pdf pdf 6150fe5d53eb05681e9cb4ad 09/26/2021

Community 

Outreach Meeting 

Documentation

https:www.masspublicnotices.org:DetailsPrint.aspx?

SID=dlalwbsfew1okhpmfclvzv4l&ID=239065.pdf

pdf 6160ab6cc28c0968f3847683 10/08/2021

Community 

Outreach Meeting 

Documentation

Sherwood COM - May 17 copy.pdf pdf 6161b74d1a0911693591079f 10/09/2021

Community 

Outreach Meeting 

Documentation

Att. C - Sherwood COM - May 17 copy.pdf pdf 61b3bf18d2f0bb446ad22795 12/10/2021

Plan to Remain 

Compliant with 

Local Zoning

Plan to remain compliant taunton.pdf pdf 61b4df400183444639b5afa2 12/11/2021

Plan to Remain 

Compliant with 

Local Zoning

8:17:2021 -Special Permit Approval for Cultivation: 

Manufacturing:Delivery-1.png

png 61b4e3f784fb17447c43a50b 12/11/2021

Plan to Remain 

Compliant with 

Local Zoning

8:17:2021 -Special Permit Approval for Cultivation: 

Manufacturing:Delivery - 2.png

png 61b4e40ad3dd284475be1369 12/11/2021

Community 

Outreach Meeting 

Documentation

LMCC Community Outreach Meeting Attestation Form 

C:M:D.pdf

pdf 61d07abd12daf94439385ac4 01/01/2022

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload 

Date

Plan for Positive 

Impact

Donation - Mathew Mission.pdf pdf 61d06f30bccaf2464fd82531 01/01/2022

Plan for Positive 

Impact

LMCC LLC Positive Impact Plan January 2022- RCMD -

Revised copy.pdf

pdf 61d379ae12daf944393860af 01/03/2022
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ADDITIONAL INFORMATION NOTIFICATION

Notification: 

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Owner / Partner Other Role: 

First Name: Flavia Last Name: Hungaro Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Bylaws Operating Agreement LMCC.pdf pdf 6153447192505868ec6661f2 09/28/2021

Articles of Organization Certificate of Organization LMCC.pdf pdf 6153934b3d1a3f6867ecf52e 09/28/2021

Department of Revenue - Certificate of 

Good standing

DOR - Certificate of good 

standing.pdf

pdf 61b4eb81d3dd284475be1375 12/11/2021

Department of Revenue - Certificate of 

Good standing

DUA - Taunton November 2021.pdf pdf 61b4ec9cbf093f460253cc77 12/11/2021

Secretary of Commonwealth - Certificate 

of Good Standing

CGS - Secretary of State - LMCC 

November 2021.pdf

pdf 61b4ece27baa3f462ea4552c 12/11/2021

No documents uploaded

Massachusetts Business Identification Number: 001359012

Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document 

Category

Document Name Type ID Upload 

Date

Business Plan 10 Aug - Special permit -LMCC, LLC - 

CultivationManufacturingDelivery-6.pdf

pdf 6153945c53eb05681e9cc746 09/28/2021

Plan for Liability 

Insurance

Letter_of_Intent_to_Bind_Coverage_-

_LMCC,_LLC_Manufacturing.pdf

pdf 615394b5c73bae68fe1112a4 09/28/2021

Proposed Timeline Screen Shot 2021-10-13 at 10.17.41 AM.png png 6166eab1578bf568253bd3db 10/13/2021

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Plan to Obtain Marijuana 1. LMCC - M - Plan for Obtaining Marijuana pdf 6153a4fb1a0911693590c7a7 09/28/2021
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and Marijuana Products v2.pdf

Prevention of diversion 4. LMCC - M - Prevention of Diversion 

Policy.pdf

pdf 6153ba207afdc8683b265b36 09/28/2021

Storage of marijuana 5. LMCC - M - Storage Policy and 

Procedures.pdf

pdf 6153bb28734f4a69091cd69e 09/28/2021

Transportation of marijuana 6. LMCC - PM - Transportation Policy and 

Procedures.pdf

pdf 6155e7651a0911693590d3be 09/30/2021

Inventory procedures LMCC, LLC - PM - INVENTORY POLICY AND 

PROCEDURES.pdf

pdf 61677a693d1a3f6867ed4d37 10/13/2021

Quality control and testing 8. LMCC - M - Product Manufacturing - 

Quality Control and Testing.pdf

pdf 61678c102831f56830cd9efd 10/13/2021

Record Keeping procedures LMCC - M - Record Keeping Policy _ 

Procedures.pdf

pdf 61679420af787c692aacb90b 10/13/2021

Maintaining of financial records LMCC - M - Policies and Procedures for 

Maintenance of Financial Records.pdf

pdf 616797401a09116935911e71 10/13/2021

Qualifications and training LMCC - M - QUALIFICATIONS AND TRAINING 

POLICY AND PROCEDURES.pdf

pdf 6167990c269fa7691422e512 10/13/2021

Safety Plan for Manufacturing LMCC - M - SAFETY AND SANITATION.pdf pdf 6167bb87734f4a69091d2d5d 10/14/2021

Plan to Obtain Marijuana 1. LMCC - M - Plan for Obtaining Marijuana 

and Marijuana Products v2.pdf

pdf 6167be5daf787c692aacb934 10/14/2021

Security plan Security Manufacturing Revised .pdf pdf 61b4ed9112daf94439380645 12/11/2021

Energy Compliance Plan Energy Compliance Plan Revised.pdf pdf 61b4ef67922a104454b67493 12/11/2021

Personnel policies including 

background checks

PERSONNEL POLICY AND PROCEDURES - 

Revised.pdf

pdf 61b4f049434e1f4432e397e1 12/11/2021

Method used to produce 

products

Method of Production - Revised.pdf pdf 61c455b2d2f0bb446ad25f1d 12/23/2021

Sample of unique identifying 

marks used for branding

LMCC - Logo.png png 61c4d65e0183444639b5eab5 12/23/2021

Diversity plan New - Revised Diversity - LMCC.pdf pdf 61e4a99cd04772090d59daa1 01/16/2022

Types of products 

Manufactured.

Types of Products Manufactured (Revised 

2).pdf

pdf 61e70639ea5b88086e76b56c 01/18/2022

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: 
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I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

PRODUCT MANUFACTURER SPECIFIC REQUIREMENTS
No records found

HOURS OF OPERATION

Monday From: 9:00 AM Monday To: 5:00 PM

Tuesday From: 9:00 AM Tuesday To: 5:00 PM

Wednesday From: 9:00 AM Wednesday To: 5:00 PM

Thursday From: 9:00 AM Thursday To: 5:00 PM

Friday From: 9:00 AM Friday To: 5:00 PM

Saturday From: 9:00 AM Saturday To: 5:00 PM

Sunday From: 9:00 AM Sunday To: 5:00 PM
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Notice Content

LMCC, LLC

LEGAL NOTICE

You are invited to join a VIRTUAL COMMUNITY OUTREACH MEETING

to learn about this proposed project:

LMCC, LLC to be located at 30 Sherwood Drive, Taunton MA 02780

Cultivation/Manufacturing/Delivery Establishments

Monday May 17, 2021 5:00 pm

LMCC, LLC

LMCC will hold a Virtual Community Outreach Meeting on May 17, 2021 from 5:00 PM to 6:00 PM to provide information related to the
proposed siting of a licensed Cannabis Establishment at 30 Sherwood Drive, Taunton MA 02780.

This Virtual Community Outreach Meeting will be held in accordance with the Massachusetts Cannabis Control Commission's Administrative
Order Allowing Virtual Web-Based Community Outreach Meetings and the applicable requirements set forth in M.G.L. ch. 94G and 935 CMR

http://www.tauntongazette.com/
https://www.masspublicnotices.org/Search.aspx#searchResults
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500.000 et seq.

The Virtual Community Outreach Meeting via Zoom is available at the web address: https://us02web.zoom.us/j/82217422404?
pwd=YkR1ZFA2MGNXSnJoYS9xZkdOanlmQT09

Join Zoom Meeting:

https://us02web.zoom.us/j/82217422404?pwd=YkR1ZFA2MGNXSnJoYS9xZkdOanlmQT09

Meeting ID: 822 1742 2404

Passcode: 733857

One tap mobile

+13017158592,,82217422404#,,,,*733857# US (Washington DC)

+13126266799,,82217422404#,,,,*733857# US (Chicago)

Dial by your location

+1 301 715 8592 US (Washington DC)

+1 312 626 6799 US (Chicago)

+1 929 436 2866 US (New York)

+1 253 215 8782 US (Tacoma)

+1 346 248 7799 US (Houston)

+1 669 900 6833 US (San Jose)

Meeting ID: 822 1742 2404

Passcode: 733857

Interested members of the community will have the opportunity to ask questions and receive answers from company representatives about
the proposed facility and operations. Questions can be submitted in advance by emailing flaviahungaro@hotmail.com or asked during the
meeting after the presentation. If you are unable to attend the meeting but wish to have a personal telephone call or video conference,
please email us to schedule time to meet.

This is a Community Outreach meeting for a proposed marijuana establishment. For questions please contact Flavia Hungaro at
flaviahungaro@hotmail.com - 508-740-7243.

AD#13958007
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You are invited to join a VIRTUAL COMMUNITY OUTREACH MEETING 
to learn about this proposed project: 

LMCC, LLC to be located at 30 Sherwood Drive, Taunton MA 02780 
Cultivation/Manufacturing/Delivery Establishments 

Monday May 17, 2021                                           5:00 pm 

 
LMCC, LLC  

LMCC will hold a Virtual Community Outreach Meeting on May 17, 2021 from 5:00 PM to 
6:00 PM to provide information related to the proposed siting of a licensed Cannabis 
Establishment at 30 Sherwood Drive, Taunton MA 02780.  

This Virtual Community Outreach Meeting will be held in accordance with the Massachusetts 
Cannabis Control Commission’s Administrative Order Allowing Virtual Web-Based Community 
Outreach Meetings and the applicable requirements set forth in M.G.L. ch. 94G and 935 CMR 
500.000 et seq.  

The Virtual Community Outreach Meeting via Zoom is available at the web address: 
https://us02web.zoom.us/j/82217422404?pwd=YkR1ZFA2MGNXSnJoYS9xZkdOanlmQT09 

Join Zoom Meeting: 
https://us02web.zoom.us/j/82217422404?pwd=YkR1ZFA2MGNXSnJoYS9xZkdOanlmQT09 
 
Meeting ID: 822 1742 2404 
Passcode: 733857 
One tap mobile 
+13017158592,,82217422404#,,,,*733857# US (Washington DC) 
+13126266799,,82217422404#,,,,*733857# US (Chicago) 
 
Dial by your location 
        +1 301 715 8592 US (Washington DC) 
        +1 312 626 6799 US (Chicago) 
        +1 929 436 2866 US (New York) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
        +1 669 900 6833 US (San Jose) 
Meeting ID: 822 1742 2404 
Passcode: 733857 

Interested members of the community will have the opportunity to ask questions and receive 
answers from company representatives about the proposed facility and operations. Questions 
can be submitted in advance by emailing flaviahungaro@hotmail.com or asked during the 
meeting after the presentation. If you are unable to attend the meeting but wish to have a 
personal telephone call or video conference, please email us to schedule time to meet.  

This is a Community Outreach meeting for a proposed marijuana establishment. For questions please 
contact Flavia Hungaro at flaviahungaro@hotmail.com - 508-740-7243.  



You are invited to join a VIRTUAL COMMUNITY OUTREACH MEETING  

 
to learn about this proposed project: 

LMCC, LLC to be located at 30 Sherwood Drive, Taunton MA 02780 
Cultivation/Manufacturing/Delivery Establishments 

Monday May 17, 2021                                           5:00 pm 

 
LMCC, LLC  

LMCC will hold a Virtual Community Outreach Meeting on May 17, 2021 from 5:00 PM to 6:00 PM to 
provide information related to the proposed siting of a licensed Cannabis Establishment at 30 Sherwood Drive, 
Taunton MA 02780.  

This Virtual Community Outreach Meeting will be held in accordance with the Massachusetts Cannabis Control 
Commission’s Administrative Order Allowing Virtual Web-Based Community Outreach Meetings and the 
applicable requirements set forth in M.G.L. ch. 94G and 935 CMR 500.000 et seq.  

The Virtual Community Outreach Meeting via Zoom is available at the web address: 
https://us02web.zoom.us/j/82217422404?pwd=YkR1ZFA2MGNXSnJoYS9xZkdOanlmQT09 

Join Zoom Meeting: 
https://us02web.zoom.us/j/82217422404?pwd=YkR1ZFA2MGNXSnJoYS9xZkdOanlmQT09 
 
Meeting ID: 822 1742 2404 
Passcode: 733857 
One tap mobile 
+13017158592,,82217422404#,,,,*733857# US (Washington DC) 
+13126266799,,82217422404#,,,,*733857# US (Chicago) 
 
Dial by your location 
        +1 301 715 8592 US (Washington DC) 
        +1 312 626 6799 US (Chicago) 
        +1 929 436 2866 US (New York) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
        +1 669 900 6833 US (San Jose) 
Meeting ID: 822 1742 2404 
Passcode: 733857 

Interested members of the community will have the opportunity to ask questions and receive answers from company 
representatives about the proposed facility and operations. Questions can be submitted in advance by emailing 
flaviahungaro@hotmail.com or asked during the meeting after the presentation. If you are unable to attend the 
meeting but wish to have a personal telephone call or video conference, please email us to schedule time to meet.  

This is a Community Outreach meeting for a proposed marijuana establishment. For questions please contact 
Flavia Hungaro at flaviahungaro@hotmail.com - 508-740-7243.  

 



 

Plan to Remain Compliant with Local Zoning 

Per 935 CMR 500.101(1)(a)(10.) and (2)(b)(9.), LMCC, LLC is providing a description of plans to 
ensure that the Marijuana Establishment (ME) is or will be compliant with local codes, 
ordinances, and bylaws for the physical address of the Marijuana Establishment which shall 
include, but not be limited to, the identification of any local licensing requirements for the adult 
use of marijuana. 

The City of Taunton has adopted an Ordinance Relative to Licensing Recreational (Non- 
Medical) Marijuana Establishments, codified as Chapter 222 of the Revised Ordinances of the 
City of Taunton (the “Taunton Marijuana Ordinance”). The City of Taunton has imposed a limit 
of five (7) Marijuana Retailers to operate in the City. 

LMCC, LLC proposes a retail dispensary to be located at 83 County Street (Former 93 County 
Street), Taunton, MA and the property lies entirely within a Highway Business Zoning District. 
LMCC, LLC will comply with all applicable City regulations and bylaws in doing so.  

Pursuant to the Taunton Marijuana Ordinance, there are four prerequisites to operating a 
Marijuana Establishment in the City of Taunton. They are:  

1. A license from the Taunton Municipal Council, which will refer all license applications to 
the Police and License Committee;  

• An emergency response plan and Security Plan that have been filed and 
approved by the fire department and the police department in accordance with 
G.L. c. 94G, §12(h);  

2. An executed Host Community Agreement;  

• The Applicant has an executed Host Community Agreement.  

3. A Special Permit issued by the Municipal Council in accordance with the Taunton Zoning 
Ordinance; and  

• The Applicant has met with the Planning Board and the City Council and received 
Special Permit Approval. 

4. “The Marijuana Establishment is otherwise in compliance with the laws of the 
Commonwealth and ordinances of the City of Taunton.”  



• The Applicant has applied to the Municipal Council for a Marijuana 
Establishment License and received Local License Approval departments in 
accordance with the Taunton Marijuana Ordinance.  

 















LMCC LLC’s PLAN TO POSITIVELY IMPACT THE CITY OF TAUNTON (January 2022) 

LMCC LLC has developed the below plan to positively effect the City of Taunton.  The City of 
Taunton is one of the communities that has been disproportionate impacted by the war on 
drugs.  

LMCC, LLC is committed to a positive impact plan that will make the legalized marijuana 
industry a net positive to the City of Taunton and its residents and the Commonwealth as a 
whole and its residents.  

LMCC LLC acknowledges and is aware of, and will adhere to, the requirements set forth in 935 
CMR 500.105(4), which provides the permitted and prohibited advertising, branding, 
marketing, and sponsorship practices of every Marijuana Establishment.  

LMCC LLC also attests that any actions taken, or programs instituted, will not violate the 
Commission’s regulations with respect to limitations on ownership, control, or other applicable 
state laws.  

GOALS   

1. Reducing barriers to entry into the commercial adult-use cannabis industry; LMCC is 
committed to hiring at least 25% of its staff that are Massachusetts residents who have past 
drug convictions that would not prohibit them from working in the cannabis industry. 

 
2. Promoting sustainable, socially and economically reparative practices in the cannabis 
industry in Massachusetts by offering a minimum of 2 training sessions (10-20 people per class) 
a year and other technical resources, including, but not limited to, operations of a cannabis 
business, to those who may not otherwise participate fully in the recreational cannabis 
industry, which will help reduce barriers to entry in the commercial cannabis industry and will 
collaborate with Bristol County Training Consortium and other such groups, as to job placement  
and training assistance to those residents who were disproportionately harmed by the war on 
drugs. 

 
3.  Providing financial assistance of at least $ 5,000 yearly to the Mathew Mission.  The 
Mathew Mission takes care of the homeless population, including veterans and those in need, 
in Taunton, connecting them to social services agencies, making referrals and guiding the 
individuals through the process of getting into programs such as shelters, rehabilitation, GED 
courses, job training, Social Security and MassHealth. 
4.    LMCC shall provide educational opportunities for 50% of its employees that are seeking 
advancement in the cannabis industry. 

PROGRAMS  



1.  Giving hiring preference to individuals in the City of Taunton and surrounding cities that 
have been designated by the Cannabis Control Commission as areas that have been 
disproportionately impacted by cannabis prohibition. LMCC LLC will do outreach efforts in the 
City of Taunton and surrounding cities for hiring to enrich the lives of such citizens who have 
been disproportionately impacted. LMCC shall include in its monthly diversity hiring job 
postings in the Sun Chronicle and Taunton Gazette that it is also hiring people with past drug 
convictions. 

2.  LMCC LLC will initiate at least 2 Community “clean-ups” in the City of Taunton per year. 
The clean-up will be done in coordination with the City’s Parks and Recreation Department and 
will focus on such parks and playgrounds that have been impacted by the use of drugs. 

3.  Working with the City of Taunton’s Economic and Community Development, LMCC LLC 
will provide at least once a year educational opportunities for Taunton residents, especially 
those residents impacted by the war on drug, working in the cannabis industry, how to expunge 
a criminal record and other such barriers to employment.  These educational opportunities will 
be held in City owned community rooms and it will be open for a group not larger than a 
maximum of 20 people per session. 

MEASUREMENTS   

In order for programs to be effective over the long-term, LMCC will measure the impact 
its programs are having, and reconfigure them as necessary for maximum effectiveness. It 
will do this through: 
 
 1. Quantitative evaluation: 
  a. LMCC will measure the number of applications it receives, how far the 
candidates get in the screening process, and how many people it hires from the above-
listed groups.  It will commit to reaching its goal of at least  25% of employees coming 
from the above-listed groups who have been disproportionately harmed.  If hiring of 
disproportionately impacted applicants is not at the 25% goal, it will change how it 
sources and screens its candidates, by reevaluating how and where it is advertising job 
listings.  
  b. LMCC will diligently track its partnerships with community groups, track 
how many trainings are offered, and how many hours of technical assistance are given 
(and by whom), and will reevaluate its partnerships and levels of commitment on an 
ongoing basis.  
  c. LMCC will track how many website and social media posts it makes which 
promote trainings, programs, and technical assistance offered internally and by 
community groups as a part of its overall “marketing mix.”  If this proportion of posts is 
not high enough to drive participants to these programs, it will ensure that its digital 
marketing team increases the number of posts of this nature.  
  
 



 2. Qualitative Evaluation: 
a. At a minimum, LMCC will undertake annual self-evaluations of its overall 

positive impact on the community it serves. 
b. LMCC will create, distribute, and evaluate surveys of employees twice a 

year for the first two years, then annually for an additional three years, 
who will give feedback on the management and operations of the 
Company. 

c. LMCC will create, distribute, and evaluate surveys of customers twice a 
year for the first two years, then annually for the next three years, who 
will give feedback on operations and community impact.  

e.  LMCC will evaluate the trainings and technical assistance that it provides 
directly, and through community groups.  

 
LMCC hopes that its operation, and the operation of the legalized cannabis industry as a 
whole, has a net positive impact on the Commonwealth, and on the City of Taunton that 
it serves. 
 
LMCC will monitor its progress and success in the first half of the year of receiving a 
provisional license on a monthly basis.  After the first half of the year is complete, and it 
feels that it is meeting its goals, it will monitor its progress and success on a quarterly 
basis.  It will annually review its progress and success and upon the renewal of its license. 
If at the end of the first year it believes that it is meeting its goals, monitor is progress and 
success on semi-annual basis, with a final monitoring done at the end of each year.    
 

 

 
 

































The Commonwealth of Massachusetts 
William Francis Galvin 

Minimum Fee: $500.00 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 

Boston, MA 02108-1512 
Telephone: (617) 727-9640   

Annual Report      
(General Laws, Chapter )   

Identification Number:  001359012 

Annual Report Filing Year: 2021     

1.a. Exact name of the limited liability company:  LMCC LLC 

1.b. The exact name of the limited liability company as amended, is:  LMCC LLC  

2a. Location of its principal office: 
No. and Street:  30 SHERWOOD DRIVE  
City or Town: TAUNTON State: MA   Zip:  02780 Country: USA 

2b. Street address of the office in the Commonwealth at which the records will be maintained:  
 
No. and Street:  30 SHERWOOD DRIVE 
City or Town: TAUNTON State: MA   Zip:  02780 Country: USA 

3. The general character of business, and if the limited liability company is organized to render professional 
service, the service to be rendered:  

 

TO PURSUE LICENSES FOR THE CULTIVATION AND RETAIL SALE OF CANNABIS PRODUCTS. 
THE BUSINESS WILL NOT ENGAGE IN THE SALE OR CULTIVATION OF MARIJUANA OR ANY 
OF THE RELATED REGULATED PRODUCTS. 

4. The latest date of dissolution, if specified:  

5. Name and address of the Resident Agent: 
Name: WILLIAM D. ROUNDS, ESQ. 
No. and Street:  115 BROADWAY  
City or Town: TAUNTON State: MA   Zip:  02780 Country: USA 

6. The name and business address of each manager, if any:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
MANAGER  FLAVIA HUNGARO          30 SHERWOOD DRIVE 

TAUNTON, MA 02780 USA  

MANAGER  IRENE HICKS          30 SHERWOOD DRIVE 
TAUNTON, MA 02780 US  

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute 
documents to be filed with the Corporations Division, and at least one person shall be named if there are no 
managers.  

MA SOC   Filing Number: 202149992680     Date: 4/13/2021 2:16:00 PM



 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
SOC SIGNATORY  WILLIAM D. ROUNDS ESQ.         115 BROADWAY 

TAUNTON, MA 02780 USA  

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record 
any recordable instrument purporting to affect an interest in real property:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 

Address, City or Town, State, Zip Code 
REAL PROPERTY  IRENE HICKS          30 SHERWOOD DRIVE 

TAUNTON, MA 02780 US  

REAL PROPERTY  FLAVIA HUNGARO          30 SHERWOOD DRIVE 
TAUNTON, MA 02780 USA  

9. Additional matters:  

SIGNED UNDER THE PENALTIES OF PERJURY, this 13 Day of April, 2021,  
FLAVIA HUNGARO , Signature of Authorized Signatory. 
 

 
© 2001 - 2021 Commonwealth of Massachusetts  
All Rights Reserved    



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

April 13, 2021 02:16 PM

MA SOC   Filing Number: 202149992680     Date: 4/13/2021 2:16:00 PM



LMCC LLC
30 SHERWOOD DR
TAUNTON MA  02780-3442

Commonwealth of Massachusetts
Department of Revenue
Geoffrey E. Snyder, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L0151305408
November 10, 2021
0-001-315-057

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, LMCC LLC is in
compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 9:00 a.m. to 4:00 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

000072

 







LMCC, LLC
Marijuana Cultivation,
 Manufacturing, and 

Delivery Establishments

Located at  30 Sherwood Drive,
Taunton, MA 



(1) Neighbor's concerns
(2) Plans showing what the site will look like 
(3) Security details
(4) Relationship among the 2 companies in the building 
(5) Delivery Orders 
(6) An explanation of "where the products come from"

 



Company Mission

LMCC, LLC is a woman, minority-owned social equity vertically integrated
cannabis company. In addition to Retail Establishments, which our company
has received local licensing in Taunton, LMCC is expanding into cultivation,
Product manufacturing, and Home-delivery services. Our goal is to provide

premium-grade and sustainably-grown cannabis and cannabis-infused
products to our costumers. LMCC, LLC seeks to leave a local impact by

working to strengthen and build communities. 



Social Equity Program Participant




The Cannabis Control Commission has issued expedited Review Status to social equity
participants. This program allows disadvantage groups to move in a faster pace in the state

application process.

LMCC is a State Certified Minority and Women Business Enterprise  



FLAVIA HUNGARO, Owner, 
Managing Member & CEO



Flavia Hungaro is a Brazilian immigrant who

moved to the USA in 2003 at age 18 with the goal
of learning English and study at an American

University. 
She has earned an Associates Degree in General

Studies in Science at MassBay Community
College followed by a Bachelor Degree in

Business Administration from Boston University.
After graduating, Flavia worked as a bookkeeper
for Go Boston Shuttle. Also, she has 10+ years of

experience working in the hospitality industry.

IRENE HICKS,  
Co-Owner/Investor

Retired Human Resources
Assistant for the Department

of Justice.
Irene worked as

Administrative Assistant at
the 66th Force Support

Squadron, U.S. Air Force.

Founder and Owners



ABOUT THE
PROPOSED

CULTIVATION, 
 MANUFACTURING &

HOME-DELIVERY
ESTABLISHMENTS






PROPOSED MARIJUANA CULTIVATION,  MANUFACTURING
                   AND HOME-DELIVERY ESTABLISHMENTS




Approximately 32,000 SF building
where LMCC, LLC  will use
approximately 20,000 SF.

Zoned Industrial

Seeking a Tier  2 Cultivation license
(10,000 SF canopy)

24 hour grow facility, normal business
hours for operations otherwise   

 

30 Sherwood Drive, Taunton MA 



ANA CULTIVATION, MANUFACTURING AND HOME-
DELIVERY ESTABLISHMENT





Home  Delivery





There will be no customer interaction in the facility
2 drivers per car 
Cars must be unmarked
Equipped with a GPS tracker
Secure storage area
Pre-prepared orders
submission of customer's photo ID online for pre-verification is required
It has to be delivered to a specific location and customer has to sign manifast to
finalize before completing the service
Body Camera (every doorstep transaction must be filmed by a body camera, with
the footage retained for 30 days, a measure meant to protect drivers from theft
and guard against sales to minors)






Only individuals at least 21 years of age will be allowed to enter our facility.
Only individuals who are at least 21 years of age, are employees, and pre-
approved by the Cannabis Control Commission will be allowed entrance to the
facility.
All visitors to the facility will be over 21 years of age and will be registered as per
Commission regulations.
License scanners will be used to ensure that every ID entering the facility is valid
and that the individual in the photo matches the individual trying to enter the
building.

Absolutely No Diversion to Minors



LMCC, LLC

Other tenant 



72 River Park Street Needham MA 02494
617-500-1824   www.budrisk.com

Cannabis Control Commission
Union Station,
2 Washington Square,
Worcester, MA 01604

RE: LMCC, LLC ; Manufacturing License

Please be informed that the above referenced applicant has made formal application
through our general brokerage for general liability and product liability insurance with
minimum limits of $1,000,000 per occurrence, and $2,000,000 annual aggregate, and
application for additional excess liability limits. In accordance with 935 CMR 500.101(1);
935 CMR 500.105(10), the deductible for each policy can be no higher than $5,000 per
occurrence. The below underwriters have received this application and are expecting to
provide proposals within the coming weeks. LMCC, LLC has purchased a bond with a
bond limit in compliance with the Commission’s request. We look forward to providing
liability coverage to LMCC, LLC as soon as a bindable proposal is available.

Quadscore Insurance Services
Cannasure Insurance Services, Inc.
Next Wave Insurance Services LLC
Canopius US Insurance Company
United Specialty Insurance Company

Best Regards,

James Boynton
Managing Broker
MA Insurance License #1842496
jim@budrisk.com

DocuSign Envelope ID: 8E2E1CDD-1852-42A3-87E7-D87ACB6FA979

mailto:jim@budrisk.com


 

 

 
 
 

Quality Control and Testing Policy and Procedures 
 
 

I. POLICY  
 

LMCC, LLC (“LMCC”) understands that ensuring the quality and safety of marijuana and marijuana 
products is vital to the sustainability, reputation, and safety of the company and marijuana industry. 
As such, it is LMCC’s policy to maintain exceptional standards of quality by implementing rigid 
operational procedures, maintaining a sanitary controlled environment, and ensuring that all 
marijuana and marijuana products obtained from other Marijuana Establishments have been 
produced under strict operational procedures and have passed all testing required by law. 
Furthermore, when LMCC begins its cultivation activities, LMCC shall meet or exceed the standards 
required by applicable laws regarding quality control and testing. 

 
II. RESPONSIBLE PARTY 

 
The Chief Manufacturing Operation Officer (“CMOO”) shall be responsible for implementing 
and managing the Quality Control and Testing Policy and Procedures for LMCC’s Marijuana 
Product Manufacturing Establishment. 

 
III. PROCEDURES 
 

A. Agreements with Third-Party Marijuana Cultivators and Third-Party Marijuana 
Product Manufacturers (“Vendors”) 

 
1. LMCC shall purchase the marijuana and marijuana extract, distillate for its product 

manufacturing operation from licensed Vendors. In order to ensure the quality of the 
products purchased, all contracts with Vendors are required to contain a certification 
from the Vendor that the marijuana or marijuana product sold to LMCC complies with 
935 CMR 500.160 and all other applicable quality control and testing laws, regulations, 
and ordinances. 

 
B. Safety and Sanitation 

 
1. General Requirement - 935 CMR 500.105(3)(a) 

 
a.  LMCC’s CMOO shall ensure that all employees authorized to process marijuana: 

 
1) Undergo training regarding safety and sanitation prior to commencing 

any marijuana processing; 
 

2) Process marijuana in a safe and sanitary manner; and 
 

 
 



 

 

 
 
 
 

3) Attend periodic trainings to ensure continued employee compliance. 
 

b. LMCC’s CMOO shall ensure that: 
 

1) Only the leaves and flowers of the female marijuana plant are processed; 
 

2) All marijuana and marijuana products sold at the product manufacturing 
establishment undergo inspection prior to sale; 

 
3) All leaves and flowers are properly inspected, processed, and stored; and 

 
4) Only the leaves and flowers of the female marijuana plant are processed and 

that the leaves and flowers are: 
 

a) Well cured and generally free of seeds and stems; 
 

b) Free of dirt, sand, debris, and other foreign matter; 
 

c) Free of contamination by mold, rot, other fungus, and bacterial diseases; 
 

d) Prepared and handled on food-grade stainless steel tables; and 
 

e) Packaged in a secure area. 
 

2. Marijuana Obtained from Vendors 
 

a. The CMOO shall thoroughly inspect all marijuana and marijuana products obtained from 
Third-Party licensed vendors to ensure that the marijuana and marijuana products are: 

 
1) Well cured and generally free of seeds and stems; 

 
2) Free of dirt, sand, debris, and other foreign matter; and 

 
3) Free of contamination by mold, rot, other fungus, and bacterial diseases. 

 
3. Sanitary Requirements Subject to Food Handler Requirements - 935 CMR 500.105(3)(b)(1) 

 
a. LMCC employees shall comply with the requirements for food handlers specified in 105 

CMR 300.000: Reportable Diseases, Surveillance, and Isolation and Quarantine 
Requirements.  

 
 
 



 

 

 
1) Employee Health and Sanitation 

 
a) When an employee notifies the CMOO or Manager that they may have a 

sickness or injury that could potentially result in the contamination of LMCC’s 
products, or infection of surfaces and colleagues, the CMOO or Manager must 
determine whether the employee is eligible to remain working at the facility or 
should be sent home. 

 
b) If the employee is sent home, the Manager or CMOO may request that the 

employee obtain certification from his or her physician that he or she is well and 
free of any open wounds before returning to work, as appropriate. 

 
c) The CMOO or manager shall prevent an employee from working if the 

employee has: 
 

i. A communicable disease, such as diphtheria, measles, Salmonella 
enterica serotype Typhi infection, shigellosis, Shiga-toxigenic 
Escherichia coli (STEC) infection, hepatitis A, and tuberculosis; 

 
ii. An open or draining skin lesion unless the individual wears an 

absorbent dressing and protective gloves; or 
 

iii. Any illness accompanied by diarrhea or vomiting if the individual has a 
reasonable possibility of contact with marijuana items on the licensed 
premises. 

 
d) As employees show up for their shifts at the facility and begin working on 

assigned tasks, the manager shall confirm that they: 
 

i. Are wearing clean garments and appropriate outer garments when 
necessary to protect against allergen cross- contact and contamination 
of cannabis products, contact surfaces, and/or packaging materials; 

 
ii. Are maintaining good personal hygiene standards, including, but not 

limited to, keeping fingernails manicured and long hair kept back 
away from the face, etc.; 

 
iii. Have removed all unsecured jewelry and other objects that might 

fall into marijuana products or containers and remove hand jewelry 
that cannot be adequately sanitized during periods in which 
cannabis products are manipulated by hand. When such hand 
jewelry cannot be removed, make sure it is covered by material 
which can be maintained in an intact, clean, and sanitary condition; 
and 

 



 

 

iv. Thoroughly wash their hands prior to starting their shift. 
 

2) Reporting. The CMOO shall be responsible for ensuring compliance with the 
requirements specified in 105 CMR 300.000 and alerting the required local board of 
health or Commonwealth Department of Health, within the timelines specified in  
105 CMR 300.000, of the following: 

 
a) any of the diseases, listed in 105 CMR 300.000, which are required to 

be reported; 
b) any illnesses believed to be due to food consumption; and 

 
c) any work-related disease outbreak. 

 
3) Confidentiality. All reporting shall comply with Company’s Confidentiality policy and 

procedures. Company will keep information regarding the patient confidential. 
Marijuana establishment agents will not be permitted to discuss the matter with 
anyone besides the CMOO or Manager, unless the circumstances merit otherwise. 

 
4. Minimum Sanitary Requirements While On-duty - 935 CMR 500.105(3)(b)(2) 

 
a. The CMOO shall ensure that all LMCC employees working in direct contact with the 

preparation of marijuana or nonedible marijuana products conform to sanitary 
practices while on duty, including: 

 
1) Maintaining adequate personal cleanliness; and 

 
2) Washing hands thoroughly in designated hand-washing areas before starting work, 

and at any other time when hands may become soiled or contaminated. 
 

b. Contracts with Vendors. LMCC will require all Vendor contracts to contain an 
attestation averring that all employees working in direct contact with the preparation of 
marijuana or nonedible marijuana products conform to the above sanitary practices 
while on duty. 

 
5. Hand-washing facilities - 935 CMR 500.105(3)(b)(3) 

 
 

a. LMCC’s Marijuana Product Manufacturing Establishment will make hand-washing 
facilities available that are adequate and convenient and furnished with running water 
that is a suitable temperature. 

 
b. The hand-washing facilities will be located in LMCC’s facility in areas where good 

sanitary practices require employees to wash and sanitize their hands, including 
bathrooms and breakrooms. 

 
c. LMCC’s hand-washing facilities will be designed to provide effective hand-

cleaning and sanitizing preparations and sanitary towel service or suitable drying 
devices. 



 

 

 
6. Sufficient Equipment Space As Is Necessary for Sanitary Operations - 935 CMR 

500.105(3)(b)(4) 
 

a. LMCC’s product manufacturing facility shall contain sufficient space, including storage 
space, throughout the product manufacturing facility to allow for the placement of 
equipment and materials in a manner that prevents contamination. 

 
b. LMCC’s product manufacturing facility shall have separate and defined areas 

designated for specific operational activities, and other control systems such as 
computerized inventory controls or automated systems of separation, which will be 
utilized to prevent cross-contamination of marijuana products during any of the 
following operations: 

 
1) Receipt, identification, storage, and withholding from use of quarantined 

inventory, marijuana or marijuana products awaiting disposal, and marijuana 
waste awaiting transport and disposal; 

 
2) Storage of marijuana and marijuana product inventory available for product 

manufacturing; and 
 

3) Sanitation operations and storage of sanitation and cleaning agents. 
 

c. Equipment and utensils used at LMCC’s product manufacturing facility will be stored in 
separate and defined areas that are clean, dry, and pest- free so as to prevent any 
biological, chemical, or physical contamination at all times. 

 
 

2. Litter and waste – 935 CMR 500.105(3)(b)(5). LMCC’s CMOO shall ensure that litter and 
waste is properly removed and disposed of so as to minimize the development of odor and 
minimize the potential for the waste attracting and harboring pests. The operating systems 
for waste disposal shall be maintained in an adequate manner pursuant to 935 CMR 
500.105(12). 

 
3. Construction Allows for Adequate Cleaning and Repair - 935 CMR 500.105(3)(b)(6) 

 
a. LMCC will construct the product manufacturing facility, including the floors, walls, and 

ceilings in a manner that adequately keeps clean and in good repair. 
 

b. LMCC’s product manufacturing facility, including the floors, walls, and ceilings, will be 
constructed using materials that reduce the risk of contamination. 

 
4. Adequate Safety Lighting - 935 CMR 500.105(3)(b)(7). All processing and storage areas, as 

well as areas where equipment or utensils are cleaned, will have adequate safety lighting. 
 

5. Sanitation of building and Fixtures 935 CMR 500.105(3)(b)(8). Buildings, fixtures, and 
other physical facilities shall be maintained in a sanitary condition. 

 



 

 

6. Contact Surface, Utensil, and Equipment Sanitization - 935 CMR 500.105(3)(b)(9) 
 

a. The Manager of the product manufacturing establishment shall ensure that all contact 
surfaces, including utensils and equipment, are maintained in a clean and sanitary 
condition. 

 
b. Contact surfaces, utensils, and equipment must be cleaned and sanitized as 

frequently as necessary to protect against contamination, using non-toxic, natural 
cleaning products. 

 
c. All equipment and utensils will be so designed and of such material and workmanship as 

to be adequately cleanable. 
 

d. LMCC will document all cleaning, sanitization, sterilization, and maintenance at the 
facility, including the equipment and utensils used at the product manufacturing 
facility. 

 
e. Animals will be prohibited from entering the facility, except for guard or service dogs in 

areas where there is no risk of contamination of marijuana or contact surfaces. 
 
 

f. Manager must keep the facility grounds maintained in a condition that protects against 
the contamination of marijuana, or contact surfaces, including the proper removal of 
all litter and waste that would constitute a source of contamination. 

 
g. Manager must instruct product manufacturing employees to clean, sanitize, and sterilize 

equipment, utensils, counters, shelves, door handles, desks, and anything else that is 
exposed to human contact. Manager must ensure that employees use all cleaning, 
sanitizing, and sterilizing products in accordance with the product manufacturer's 
instructions. 

 
7. Toxic Item Identification and Disposal - 935 CMR 500.105(3)(b)(10) 

 
a. LMCC shall not use toxic items in its product manufacturing establishment. Company 

will restrict the use of cleaning agents to non-toxic materials such as vinegar, baking 
soda and environmentally-friendly surfactants in cleaning and sanitizing operations. 

 
b. Although Company does not intend to use toxic items in its product manufacturing 

facility, if there are ever any toxic items in Company’s product manufacturing 
establishment, the CMOO shall ensure that all such items are identified, held, and 
stored in a manner that protects against contamination of marijuana and marijuana 
products. 

 
8. Water Supply Requirements - 935 CMR 500.105(3)(b)(11). LMCC’s Product 

manufacturing Establishment shall have sufficient water supply for necessary operations. 
LMCC’s water supply will come from the municipality. 

 



 

 

9. Plumbing Requirements - 935 CMR 500.105(3)(b)(12) 
 

a. LMCC’s plumbing is of adequate size and design, and adequately installed and 
maintained to carry sufficient quantities of water to required locations throughout 
the Marijuana Product manufacturing Establishment. 

 
b. The plumbing at LMCC’s establishment is designed to properly convey sewage and 

liquid disposable waste from the Marijuana Establishment. 
 

c. The plumbing at LMCC’s product manufacturing facility is designed to ensure no cross-
connections between the potable and waste water lines. 

 
10. Lavatory Requirements - 935 CMR 500.105(3)(b)(13) 

 
a. LMCC shall provide its employees with adequate, readily accessible toilet 

facilities. 
 

b. The toilet facilities at the Marijuana Establishment shall be maintained in a sanitary 
condition and in good repair. 

 
11. Storing Products to Prevent Undesirable Growths - 935 CMR 500.105(3)(b)(14). Products 

that can support the rapid growth of undesirable microorganisms shall be held in a manner 
that prevents the growth of these microorganisms. 

 
12. Protection of Finished Products During Storage and Transportation - 935 CMR  

500.105(3)(b)(15). LMCC shall store and transport finished products under conditions that 
will protect them against physical, chemical, and microbial contamination as well as against 
deterioration of finished products or their containers, in accordance with Sections III.B-C 
therein. 

 
C. Storage of Marijuana and Marijuana Products 

 
1. Inventory shall be stored under conditions that will protect them against physical, 

chemical, and microbial contamination, in addition to protecting against the 
deterioration of finished products or their containers. 

 
2. LMCC shall store its inventory in a storage safe, located in a specially-designated area, 

that provides adequate ventilation, temperature, and humidity through the use of 
state-of-the-art HVAC and dehumidification systems. 

 
3. LMCC’s storage area shall be free from infestation by insects, rodents, birds, and pests 

of any kind. The storage area will be placed on a strict cleaning schedule, requiring daily 
cleaning and the creation of records of such cleaning. 

 
 
 
 

 



 

 

D. Transportation  
 
 

1. The originating and receiving licensed Marijuana Establishments shall ensure that all 
transported marijuana and marijuana products are linked to the seed-to-sale 
tracking program. 

 
2. Any marijuana product that is undeliverable or is refused by LMCC shall be 

transported back to the originating establishment. 
 

3. LMCC shall require all transportation vehicles to be equipped with functioning heating and 
air conditioning systems appropriate for maintaining correct temperatures for storage of 
marijuana and marijuana products. 

 
E. Edible Products Prepared in Compliance with Minimum Sanitation Requirements for Food 

Establishments - 935 CMR 500.105(3)(c) 
 

1. LMCC will comply with sanitary requirements. 
 

2. All edible products shall be prepared, handled, and stored in compliance with the sanitation 
requirements in 105 CMR 590.000: Minimum Sanitation Standards for Food Establishments. 

 
3. LMCC shall ensure that all contracts with third-party vendors include an attestation, 

averring compliance with the sanitation requirements for Food Establishments 105 CMR 
590.000. 

 
F. Testing by Independent Testing Laboratory 

 
1. LMCC shall not sell or otherwise market any marijuana or marijuana product for adult 

use that is not capable of being tested by an Independent Testing Laboratory. 
 

2. LMCC shall not sell or otherwise market any marijuana or marijuana product for adult use 
that has not first been tested by an Independent Testing Laboratory and deemed to 
comply with MA’s regulatory testing requirements. 

 
3. LMCC shall enter into a services agreement with an Independent Testing Laboratory, 

licensed by the Cannabis Control Commission, for testing of its marijuana and marijuana 
products. 

 
 
 
 
 
 
 
 
 
 
 



 

 

G. Response to Laboratory Results Indicating Elevated Contamination Levels 
 
 

1. If LMCC’s marijuana or marijuana products are the subject of laboratory results that 
indicate contaminant levels exceeding acceptable limits established in the DPH protocols 
identified in 935 CMR 500.160(1), LMCC shall: 

 
a. Cease sale of marijuana or marijuana product immediately. 

 
b. Segregate the contaminated marijuana or marijuana product from other products and 

destroy according to Section III. G hereof. 
 

c. Notify the CCC within 72 hours of receiving notice. 
 

1) The notification will include a description of a proposed plan of action for both 
the destruction of the contaminated product and the assessment of the source of 
contamination. 

 
2) LMCC shall ensure that the Independent Testing Laboratory also sends the CCC 

notice within 72 hours. 
 

d. LMCC shall maintain the results of all testing for no less than one year. 
 

e. All excess marijuana must be disposed in compliance with 935 CMR 500.105(12), either 
by the Independent Testing Laboratory returning excess marijuana to the source 
Marijuana Establishment for disposal or by the Independent Testing Laboratory 
disposing of it directly. 

 
H. Waste Disposal 

 
1. Required Staff and Recordkeeping 

 
a. At least two LMCC employees must witness and document how marijuana waste is 

disposed or otherwise handled (recycled, composted, etc.). 
 

b. When marijuana products or waste is disposed or handled, the employees overseeing 
the disposal must create and maintain a written or electronic record of the following: 

 
1) date; 

 
2) type and quantity disposed or handled; 

 
3) manner of disposal or other handling; 

 
4) location of disposal or other handling; and 

 
5) names of the two employees present during the disposal or other handling, 

with their signatures. 



 

 

 
c. LMCC shall keep these records for at least three years. 

 
2. Outdated, Damaged, Deteriorated, Mislabeled, or Contaminated Marijuana or Marijuana 

Products. The CMOO shall ensure that outdated, damaged, deteriorated, mislabeled, or 
contaminated marijuana or marijuana products are segregated from other products and 
destroyed according to LMCC’s waste disposal procedures. 

 
3. Destruction and Disposal 

 
a. Recycling 

 
1) LMCC, where available, will use paper, plastic, and other containers that have been 

produced using recycled materials, identifying vendors of such products, and 
training staff as to the use of such products. We will endeavor to minimize 
packaging and waste wherever possible. 

 
2) LMCC shall institute a recycling program that: 

 
a) Provides training to staff regarding the recycling programs operated by 

local waste management providers and private recycling providers; and 
 

b) Contracts with local waste management providers or private recycling 
providers for the pick-up and recycling of used or discarded paper, plastic, 
or other recyclable items. 

 
b. Materials that Cannot Be Recycled 

 
1) LMCC will identify one or more local landfills or transfer stations that will 

receive marijuana waste materials and will further identify one or more 
facilities that receive organic or other waste for energy generation purposes. 

 
2) LMCC will identify a manager responsible for segregating and disposing of 

marijuana plant waste matter. 
 

3) Any cannabis product that is designated for destruction or disposal will be 
identified by date, batch and volume by the Inventory Control System and will be 
ground, milled or otherwise processed into a gauge where the particles can be 
readily combined with another substance so as to render the 
ground/milled/processed marijuana material non-viable. Two employees must 
be present at all times during this process. 

 
4) Once processed for disposal, the material to be discarded or destroyed will be 

combined with mulched cardboard, used plant soils or other non-toxic inert 
material so as to render unusable the marijuana matter contained therein. 

 
5) Following the rendering of any potentially unusable marijuana non-viable by the 

above described method, the employees responsible for the 



 

 

destruction/disposal of the material will isolate and identify said material 
pending transfer to a designated waste or energy generation facility. 

 
6) At the time of transfer, the employees responsible for the destruction/disposal 

will prepare a tentative trip plan identifying the matter to be transported, the 
employees transporting said matter, the destination where the matter is to be 
transported and the route to be used in transporting such matter. 

 
7) In addition, a certificate confirming the weight delivered will be recorded in 

order to verify it matches the weight which left our facility. Two employees will 
be present at the time of weighing, and each employee must execute the 
certificate confirming the weight of the delivered waste. 

 
8) As more regulations are released in regards to cannabis waste from a product 

manufacturing, LMCC will follow all new laws and procedures. 
 

c. Litter and Waste Removal 
 

1) The Chief Manufacturing Operations Officer is responsible for controlling 
and preventing pests from entering the facility by: 

 
a) Installing adequate screens on all windows and exterior entrances, 

and checking screens monthly for defects; 
 

b) Using traps, glue boards, and baits on a regular basis, and replacing them 
as needed; and 

 
c) Removing and properly disposing of litter and waste from the facility and 

surrounding grounds in order to minimize the development of odor and 
the potential for attracting and harboring pests. 
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Quality Control and Testing Policy and Procedures 



 

 

RECORDKEEPING POLICY AND PROCEDURES 
 
A. POLICY 
 
LMCC, LLC (“LMCC”) understands the importance of maintaining detailed company 
records. It is LMCC’s policy to institute guidelines to permit Company to maintain 
records in a manner compliant with applicable law. 
 
B. PROCEDURES 
 
LMCC shall maintain the following records:  

1. Written operating procedures; 
2. Inventory records; 
3. Seed-to-sale tracking records for marijuana and marijuana products: 
4. Personnel records; 
5. Business and Financial records; and  
6. Waste disposal records. 

 
LMCC’s Secretary shall be responsible for maintaining the above records and will work 
closely with the Chief Financial Officer to ensure the accuracy and maintenance of the 
company’s business records. 
 

1. Personnel Records 
 

a. LMCC shall maintain a personnel record for each Marijuana Establishment agent 
for at least 12 months after termination of the individual’s affiliation with the 
Marijuana Establishment. 

 
b. Personnel records include, but are not be limited to, the following:  

1) All materials submitted in connection with the prospective dispensary 
agent’s marijuana agent registration application submitted to the CCC;  

2) Documentation of verification of references; 
3) Description of job description or employment contract, including 

duties, authority, responsibilities, qualifications, and supervision;  
4) Signed and dated training records, including: 

§ Date, time, and place training was received, 
§ Topics discussed, and 
§ name and title of presenter;



 

 

 
5) Documentation of periodic performance evaluations;  
6) Record of any disciplinary action taken; 
7) Notice of completed Responsible Vendor Training and 8-hours of related 

duty training.  
8) Staffing plan that demonstrates accessible business hours and safe 

dispensing conditions; and  
9) All background check reports. 

 
2. Business/Financial Records 

 
a. LMCC’s financial records shall be maintained in accordance with generally 

accepted accounting principles. 
 

b. LMCC shall maintain computerized records of the following:  
1) Assets and liabilities; 
2) Monetary transactions; 
3) Books of accounts, which shall include journals, ledgers, and 

supporting documents, agreements, checks, invoices, and vouchers;  
4) Sales records including the quantity, form, and cost of marijuana products; and 
5) Salary and wages paid to each employee, stipend paid to each board 

member, and any executive compensation, bonus, benefit, or item of value 
paid to any individual affiliated with a Marijuana Establishment. 

 
c. LMCC’s Secretary shall be responsible for maintaining the company’s financial 

records and will work closely with the Chief Financial Officer to ensure their 
accuracy. 

 
d. LMCC will retain business records for a period in accordance with LMCC’s 

operating agreement, but never for less than 12 months. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 

 

 
 
 
 

POLICIES AND RPOCEDURES FOR MAINTAINING FINANCIAL RECORDS 
 

I. POLICY 
 

LMCC, LLC (“LMCC”) shall maintain company’s financial records in accordance with 
LMCC’s operating agreement as well as applicable laws. 

 
II. RESPONSIBLE PARTY 

 
LMCC’s Secretary shall be responsible for maintaining the company’s financial 
records and will work closely with the President to ensure their accuracy. 

 
III. PROCEDURES 
 

A. LMCC’s financial records shall be maintained in accordance with generally 
accepted accounting principles. 

 
B. LMCC shall maintain computerized records of the following: 

 
1. Assets and liabilities; 

 
2. Monetary transactions; 

 
3. Books of accounts, which shall include journals, ledgers, and supporting 

documents, agreements, checks, invoices, and vouchers; 
 

4. Sales records including the quantity, form, and cost of marijuana products; and 
 

5. Salary and wages paid to each employee, stipend paid to each board member, 
and any executive compensation, bonus, benefit, or item of value paid to any 
individual affiliated with a Marijuana Establishment. 

 
C. LMCC shall maintain financial records for a period in accordance with its 

operating agreement but never for less than twelve (12) months. 
 
 
 
 

 



 

 

 
QUALIFICATIONS AND TRAINING POLICY AND PROCEDURES 

 
 

I. POLICY  
LMCC, LLC (“LMCC”) will ensure that all Marijuana Establishment Agents  
(“Agents”) complete training prior to performing their job functions. Marijuana 
Establishment Agent means a board member, director, employee, executive, manager, or 
volunteer of a Marijuana Establishment, who is 21 years of age or older. Employee includes 
a consultant or contractor who provides on-site services to a Marijuana Establishment 
related to the cultivation, harvesting, preparation, packaging, storage, testing, or dispensing 
of marijuana. 

 
II. RESPONSIPLE PARTY  

The Chief Management Operation Officer shall be responsible for implementing 

the Qualifications and Training Policy and Procedures. 
 
III. PROCEDURES 
 

A. Training Requirement 
 

1. All current owners, managers and employees must complete training prior to 
performing job functions. 

 
2. Training will be tailored to the roles and responsibilities of the job function of each 

Marijuana Establishment Agent. 
 

3. LMCC will engage the services of a vendor who is a member of the Responsible 
Vendor Program to provide state-mandated training to all individuals who 
constitute Agents under the CCC regulations. 

 
4. Staff will receive at least eight hours of on-going training annually. 

 
Agents, at a minimum, will be trained and retrained on: applicable state and federal 
marijuana laws, regulations, and guidelines; standards of conduct and reasons for dismissal; 
inventory management, applicable operating procedures, emergency and incident 
management; diversion prevention and security measures; safety; appropriate behavior; 
product handling and good sanitation practices; quality control; product safety; record-
keeping; and other topics specified by the CCC. 
 

B. Responsible Vendor Training 
 

1. On or after July 1, 2019, all current owners, managers and employees involved in the 
handling and sale of marijuana at the time of licensure or renewal of licensure shall 
have attended and successfully completed a responsible vendor program to be 
designated a “responsible vendor.” 

 



 

 

2. Once LMCC, LLC is designated a “responsible vendor,” all new employees involved 
in the handling and sale of marijuana shall be required complete a responsible 
vendor program within 90 days of hire. 

 
3. After initial successful completion of a responsible vendor program, each owner, 

manager, and employee involved in the handling and sale of marijuana shall be 
required to complete the program once every year thereafter to maintain 
designation as a “responsible vendor.” 

 
4. Administrative employees who do not handle or sell marijuana may take the  

“responsible vendor” program on a voluntary basis. 
 

C. Additional Training 
 

New Agents will receive employee orientation prior to beginning work with LMCC. Each 
department manager will provide orientation for Agents assigned to their department. 
Orientation will include a summary overview of all training modules. 

 
D. Records 

 
1. Marijuana establishments must maintain records of responsible vendor training 

program compliance for four years and make them available to inspection by the 
Commission and any other applicable licensing authority upon request during 
normal business hours. 

 
2. Training will be recorded and retained in Agents file. Training records will include the 

signed statement of the individual indicating the date, time, and place training took 
place, as well as the topics discussed, including the name and title of presenter. 
Marijuana Establishment Agents will have continuous quality training and a minimum of 
8 hours annual on-going training.



 

 

 



SAFETY AND SANITATION 

1. General Requirement - 935 CMR 500.105(3)(a)  

1. Safety and Sanitation 
a. LMCC’s Manufacturing Supervisor shall ensure that all employees authorized to process marijuana:  

1. Undergo training regarding safety and sanitation prior to commencing any marijuana 
processing;  

2. Process marijuana in a safe and sanitary manner; and  
3. Attend periodic trainings to ensure continued employee compliance.  

b. LMCC’s Manufacturing Supervisor shall ensure that:  

1. Only the leaves and flowers of the female marijuana plant are processed;  
2. All marijuana and marijuana products sold at the retail establishment undergo inspection prior 

to sale;  
3. All leaves and flowers are properly inspected, processed, and stored; and  
4. Only the leaves and flowers of the female marijuana plant are processed and that the leaves and 

flowers are:  

a)  Well cured and generally free of seeds and stems;  

b)  Free of dirt, sand, debris, and other foreign matter;  

c)  Free of contamination by mold, rot, other fungus, and bacterial diseases;  

d)  Prepared and handled on food-grade stainless steel tables; and  

e) Packaged in a secure area.  

2. Marijuana Obtained from Vendors  

a. The Manufacturing Supervisor shall thoroughly inspect all marijuana obtained from Third-Party 
licensed vendors to ensure that the marijuana is:  

1. Well cured and generally free of seeds and stems;  
2. Free of dirt, sand, debris, and other foreign matter; and  
3. Free of contamination by mold, rot, other fungus, and bacterial diseases.  

3. Sanitary Requirements Subject to Food Handler Requirements - 935 CMR 500.105(3)(b)(1)  

a. LMCC employees shall comply with the requirements for food handlers specified in 105 CMR 300.000: 
Reportable Diseases, Surveillance, and Isolation and Quarantine Requirements.  

 



1) Employee Health and Sanitation  

a)  When an employee notifies the Manufacturing Supervisor or Manager that they may have a 
sickness or injury that could potentially result in the contamination of LMCC’s products, or 
infection of surfaces and colleagues, the Manufacturing Supervisor or Manager must determine 
whether the employee is eligible to remain working at the facility or should be sent home.  

b)  If the employee is sent home, the Manager or Manufacturing Supervisor may request that 
the employee obtain certification from his or her physician that he or she is well and free of any 
open wounds before returning to work, as appropriate.  

c)  The Manufacturing Supervisor or manager shall prevent an employee from working if the 
employee has:  

i. A communicable disease, such as diphtheria, measles, Salmonella enterica serotype 
Typhi infection, shigellosis, Shiga-toxigenic Escherichia coli (STEC) infection, hepatitis A, 
and tuberculosis;  

ii. An open or draining skin lesion unless the individual wears an absorbent dressing and 
protective gloves; or  

iii. Any illness accompanied by diarrhea or vomiting if the individual has a reasonable 
possibility of contact with marijuana items on the licensed premises.  

d) As employees show up for their shifts at the facility and begin working on assigned tasks, the 
manager shall confirm that they:  

i. Are wearing clean garments and appropriate outer garments when necessary to protect 
against allergen cross- contact and contamination of cannabis products, contact 
surfaces, and/or packaging materials;  

ii. Are maintaining good personal hygiene standards, including, but not limited to, keeping 
fingernails manicured and long hair kept back away from the face, etc.;  

iii. Have removed all unsecured jewelry and other objects that might fall into marijuana 
products or containers and remove hand jewelry that cannot be adequately sanitized 
during periods in which cannabis products are manipulated by hand. When such hand 
jewelry cannot be removed, make sure it is covered by material which can be 
maintained in an intact, clean, and sanitary condition; and  

iv. Thoroughly wash their hands prior to starting their shift.  

2. Reporting. The Manufacturing Supervisor shall be responsible for ensuring compliance with the 
requirements specified in 105 CMR 300.000 and alerting the required local board of health or 
Commonwealth Department of Health, within the timelines specified in 105 CMR 300.000, of 
the following:  

a)  any of the diseases, listed in 105 CMR 300.000, which are required to be reported;  

b)  any illnesses believed to be due to food consumption; and  

c)  any work-related disease outbreak.  



3. Confidentiality. All reporting shall comply with Company’s Confidentiality policy and procedures. 
Company will keep information regarding the patient confidential. Marijuana establishment 
agents will not be permitted to discuss the matter with anyone besides the Manufacturing 
Supervisor or Manager, unless the circumstances merit otherwise.  

4. Minimum Sanitary Requirements While On-duty - 935 CMR 500.105(3)(b)(2)  

a. The Manufacturing Supervisor shall ensure that all LMCC employees working in direct contact with 
the preparation of marijuana or nonedible marijuana products conform to sanitary practices while on 
duty, including:  

1)  Maintaining adequate personal cleanliness; and  

2)  Washing hands thoroughly in designated hand-washing areas before starting work, and at 
any other time when hands may become soiled or contaminated.  

b. Contracts with Vendors. LMCC will require all Vendor contracts to contain an attestation averring that 
all employees working in direct contact with the preparation of marijuana or nonedible marijuana 
products conform to the above sanitary practices while on duty.  

5. Hand-washing facilities - 935 CMR 500.105(3)(b)(3)  
1. LMCC’s Marijuana Retail Establishment will make hand-washing facilities available that 

are adequate and convenient and furnished with running water that is a suitable 
temperature.  

2. The hand-washing facilities will be located in LMCC’s facility in areas where good 
sanitary practices require employees to wash and sanitize their hands, including 
bathrooms and breakrooms.  

3. LMCC’s hand-washing facilities will be designed to provide effective hand- cleaning and 
sanitizing preparations and sanitary towel service or suitable drying devices.  

6. Sufficient Equipment Space As Is Necessary for Sanitary Operations - 935 CMR 500.105(3)(b)(4)  
1. LMCC’s retail facility shall contain sufficient space, including storage space, throughout 

the retail facility to allow for the placement of equipment and materials in a manner 
that prevents contamination.  

2. LMCC’s retail facility shall have separate and defined areas designated for specific 
operational activities, and other control systems such as computerized inventory 
controls or automated systems of separation, which will be utilized to prevent cross-
contamination of marijuana products during any of the following operations:  

1)  Receipt, identification, storage, and withholding from use of quarantined 
inventory, marijuana or marijuana products awaiting disposal, and marijuana 
waste awaiting transport and disposal;  

2)  Storage of marijuana and marijuana product inventory available for retail; 
and  

3)  Sanitation operations and storage of sanitation and cleaning agents.  



3. Equipment and utensils used at LMCC’s retail facility will be stored in separate and 
defined areas that are clean, dry, and pest- free so as to prevent any biological, 
chemical, or physical contamination at all times.  

7. Litter and waste – 935 CMR 500.105(3)(b)(5). LMCC’s Manufacturing Supervisor shall ensure 
that litter and waste is properly removed and disposed of so as to minimize the development of 
odor and minimize the potential for the waste attracting and harboring pests. The operating 
systems for waste disposal shall be maintained in an adequate manner pursuant to 935 CMR 
500.105(12).  

8. Construction Allows for Adequate Cleaning and Repair - 935 CMR 500.105(3)(b)(6)  

1)  LMCC will construct the retail facility, including the floors, walls, and ceilings  

in a manner that adequately keeps clean and in good repair.  

2)  LMCC’s retail facility, including the floors, walls, and ceilings, will be constructed 
using materials that reduce the risk of contamination.  

9. Adequate Safety Lighting - 935 CMR 500.105(3)(b)(7). All processing and storage areas, as well 
as areas where equipment or utensils are cleaned, will have adequate safety lighting.  

10. Sanitation of building and Fixtures 935 CMR 500.105(3)(b)(8). Buildings, fixtures, and other physical 
facilities shall be maintained in a sanitary condition.  

11. Contact Surface, Utensil, and Equipment Sanitization - 935 CMR 500.105(3)(b)(9)  

a. The manager of the retail establishment shall ensure that all contact surfaces, including utensils 
and equipment, are maintained in a clean and sanitary condition.  

b. Contact surfaces, utensils, and equipment must be cleaned and sanitized as frequently as 
necessary to protect against contamination, using non-toxic, natural cleaning products.  

c. All equipment and utensils will be so designed and of such material and workmanship as to be 
adequately cleanable.  

d. LMCC will document all cleaning, sanitization, sterilization, and maintenance at the facility, 
including the equipment and utensils used at the retail facility.  

e. Animals will be prohibited from entering the facility, except for guard or service dogs in areas 
where there is no risk of contamination of marijuana or contact surfaces.  

f. Manager must keep the facility grounds maintained in a condition that protects against the 
contamination of marijuana, or contact surfaces, including the proper removal of all litter and 
waste that would constitute a source of contamination.  

g. Manager must instruct retail employees to clean, sanitize, and sterilize equipment, utensils, 
counters, shelves, door handles, desks, and anything else that is exposed to human contact. 
Manager must ensure that employees use all cleaning, sanitizing, and sterilizing products in 
accordance with the product manufacturer's instructions.  

 



 

12. Toxic Item Identification and Disposal - 935 CMR 500.105(3)(b)(10)  

1)  LMCC shall not use toxic items in its retail establishment. Company will restrict the use of 
cleaning agents to non-toxic materials such as vinegar, baking soda and environmentally friendly 
surfactants in cleaning and sanitizing operations.  

2)  Although Company does not intend to use toxic items in its retail facility, if there are ever 
any toxic items in Company’s retail establishment, the Manufacturing Supervisor shall ensure 
that all such items are identified, held, and stored in a manner that protects against 
contamination of marijuana and marijuana products.  

13. Water Supply Requirements - 935 CMR 500.105(3)(b)(11). LMCC’s Retail Establishment shall 
have sufficient water supply for necessary operations. LMCC’s water supply will come from the 
municipality.  

14. Plumbing Requirements - 935 CMR 500.105(3)(b)(12)  

a. LMCC’s plumbing is of adequate size and design, and adequately installed and 
maintained to carry sufficient quantities of water to required locations throughout the 
Marijuana Retail Establishment.  

b. The plumbing at LMCC’s establishment is designed to properly convey sewage and liquid 
disposable waste from the Marijuana Establishment.  

c. The plumbing at LMCC’s retail facility is designed to ensure no cross- connections 
between the potable and waste water lines.  

15. Lavatory Requirements - 935 CMR 500.105(3)(b)(13)  

a. LMCC shall provide its employees with adequate, readily accessible toilet facilities.  
b. The toilet facilities at the Marijuana Establishment shall be maintained in a sanitary 

condition and in good repair.  

16. Storing Products to Prevent Undesirable Growths - 935 CMR 500.105(3)(b)(14). Products that 
can support the rapid growth of undesirable microorganisms shall be held in a manner that 
prevents the growth of these microorganisms.  

17. Protection of Finished Products During Storage and Transportation - 935 CMR 500.105(3)(b)(15). 
LMCC shall store, and transport, finished products under conditions that will protect them 
against physical, chemical, and microbial contamination as well as against deterioration of 
finished products or their containers, in accordance with Sections III.B-C therein.  

 

18. Toxic Item identification and Disposal - 935 CMR 500.105(3)(b)(16)  

a. LMCC does not intend to use toxic items in its manufacturing operation. Nonetheless, 
should a toxic item find its way into the operation, LMCC shall require the toxic item be 



identified, held, and stored in a manner that protects against contamination of Marijuana 
Products.  

b. Toxic items shall not be stored in an area containing products used in the cultivation of 
Marijuana.  

 



Energy Compliance Plan  

LMCC, LLC (“LMCC”) will work with our construction manager, project manager, architect 
and engineer to identify as many energy saving strategies as possible and to be if full compliance 
with the commission’s regulations.  

LMCC is committed to considering how to optimally use energy early in the facility design 
process and continually assess new opportunities for reduced energy usage and costs. LMCC will 
implement, as much as is feasible, the following energy saving strategies:  

• Increasing or adding insulation  
• Installing “smart” thermostats to identify periods where heating/cooling loads can be 

reduced  
• Installing LED lighting  
• Ensuring that the restrooms use low flow toilets and sinks  
• Coordinating with the HVAC contractor to identify any energy saving opportunities  
• Increase daylight into work areas  
• Minimize night work  
• Using Energy Star labeled appliances  
• Source raw materials from suppliers that also implement energy saving measures, to the 

extent such materials are commercially available and the cost is feasible.  

LMCC’s cultivation facility will satisfy the minimum energy efficiency and equipment standards 
established by the Commission and meet all applicable environmental laws, regulations, permits 
and other applicable approvals including, but not limited to, those related to water quality and 
quantity, wastewater, solid and hazardous waste management, and air pollution control, 
including prevention of odor and noise pursuant to 310 CMR 7.00: Air Pollution Control as a 
condition of obtaining a final license under 935 CMR 500.103(2) and as a condition of renewal 
under 935 CMR 500.103(4).  

LMCC has adopted additional best management practices as determined by the Commission, in 
consultation with the working group established under St. 2017, c. 55, § 78(b) or applicable 
departments or divisions of the EOEEA, to reduce energy and water usage, engage in energy 
conservation and mitigate other environmental impacts, and shall provide energy and water 
usage reporting to the Commission in a form determined by the Commission.  

LMCC’s license renewal application under 935 CMR 500.103(4) will include a report of our 
energy and water usage over the 12-month period preceding the date of application. LMCC’s 
complies with the following minimum energy efficiency and equipment standards:  

Our building envelope will meet the minimum Massachusetts Building Code 
requirements and all Massachusetts amendments (780 CMR: State Building Code), 
International Energy Conservation Code (IECC) Section C402 or The American Society 
of Heating, Refrigerating and Air-conditioning Engineers (ASHRAE) Chapters 5.4 and 
5.5 as applied or incorporated by reference in 780 CMR: State Building Code;  



LMCC will provide documentation required under 935 CMR 500.120(11)(a) in the form of an 
Energy Compliance Letter as part of the Architectural Review which will include a narrative 
confirming compliance with the building envelope requirements and the output from COMcheck 
software used to show building envelope compliance with Massachusetts Building Code, 780 
CMR.  

In addition, our Horticulture Lighting Power Density (HLPD) will not exceed 36 watts per 
square foot;  

LMCC will provide documentation required under 935 CMR 500.120(11)(b) in the form of an 
Energy Compliance Letter as part of the Architectural Review which will include:  

• A narrative explanation of how the facility complies with 935CMR500.120(11)(b) 
or 501.120(12)(b), supported by copies of the facility lighting schedule, square 
footage of canopy, description of HLE, number, type, and wattage of all HLE as 
well as the calculations that show compliance with the HLPD requirements;  

• Cutsheets for all HLE to be submitted as part of the Architectural Review;  
• Detailed identification of the stamped plans showing the layout of all HLE, which 

means any lighting equipment (e.g. fixtures, bulbs, ballasts, controls, etc.) that 
uses energy for the cultivation of plants, at any stage of growth (e.g. germination, 
cloning/mother plants, propagation, vegetation, flowering, and harvest);  

• Detailed identification of the stamped plans showing the areas considered as 
HLSF;  

 
Our Heating Ventilation and Air Condition (HVAC) and dehumidification systems will meet 
Massachusetts Building Code requirements and all Massachusetts amendments (780 CMR State 
Building Code), IECC Section C403 or ASHRAE Chapter 6 as applied or incorporated by 
reference in (780 CMR: State Building Code).  

LMCC will provide documentation required under 935 CMR 500.120(11)(c) in the form of an 
Energy Compliance Letter as part of the Architectural Review which will include:  

• A certification from a Massachusetts Licensed Mechanical Engineer that the 
HVAC and dehumidification systems meet Massachusetts building code as 
specified in this 935 CMR 500.120(11)(c) and that such systems have been 
evaluated and sized for the anticipated loads of the facility.  

• Total of tons of refrigeration (TR), thousands of British thermal units (BTUs) per 
hour (MBH), and a listing of all HVAC equipment to be installed. The 
information provided in the letter must be supported by equipment data sheets 
available immediately upon request.  

• Total of tons of dehumidification (TD), and a listing of all dehumidification 
equipment to be installed, supported by equipment data sheets.  

• Details about energy recovery equipment installed as part of the ventilation 
system.  



• A listing of all odor mitigation equipment to be installed. The information 
provided in the letter must be supported by equipment data sheets available 
immediately upon request.  

Additionally, LMCC will work closely with our local utility companies to create and execute 
interactive Energy Savings Plans, by means of:  

• Understanding how we use energy through analysis generation;  
• Compare our operation with similar businesses and act accordingly;  
• Intake customized energy improvement recommendations from professionals; and  
• Utilize cost incentives through utility energy performance.  

 

 

 

 



LMCC, LLC Personnel Policies  

Per 935 CMR 500.101(1)(c) and (2)(e), LMCC, LLC will provide a detailed summary of all operating 
policies and procedures as they pertain to Personnel Records for the Adult Use Marijuana 
Establishment. It is LMCC, LLC’s policy to provide equal opportunity in all areas of employment, including 
recruitment, hiring, training and development, promotions, transfers, termination, layoff, 
compensation, benefits, social and recreational programs, and all other conditions and privileges of 
employment, in accordance with applicable federal, state, and local laws. LMCC, LLC will make 
reasonable accommodations for qualified individuals with known disabilities, in accordance with 
applicable law.  

Management is primarily responsible for seeing that equal employment opportunity policies are 
implemented, but all members of the staff share the responsibility for ensuring that, by their personal 
actions, the policies are effective and apply uniformly to everyone. Any employee, including managers, 
determined by LMCC, LLC to be involved in discriminatory practices are subject to disciplinary action and 
may be terminated. LMCC, LLC strives to maintain a work environment that is free from discrimination, 
intimidation, hostility, or other offenses that might interfere with work performance. In keeping with 
this desire, we will not tolerate any unlawful harassment of employees by anyone, including any 
manager, co- worker, vendor or clients.  

Per 935 CMR 500.105(1), LMCC, LLC shall have and follow a set of detailed written operating 
procedures. LMCC, LLC’s operating procedures include, but are not limited to, a staffing plan and staffing 
records in compliance with 935 CMR 500.105(9); as required in 935 CMR 500.105(1)(h). LMCC, LLC will 
follow written operating procedures on alcohol, smoke, and drug-free workplace policies; (935 CMR 
500.105(1)(j)); A plan describing how confidential information will be maintained; (935 CMR 
500.105(1)(k)); and in accordance with 935 CMR 500.105(1)(l), a policy for the immediate dismissal of 
any marijuana establishment agent who has: 1. Diverted marijuana, which shall be reported to law 
enforcement officials and to the Commission; 2. Engaged in unsafe practices with regard to operation of 
the Marijuana Establishment, which shall be reported to the Commission; or 3. Been convicted or 
entered a guilty plea, plea of nolo contendere, or admission to sufficient facts of a felony drug offense 
involving distribution to a minor in the Commonwealth, or a like violation of the laws of another state, 
the United States or a foreign jurisdiction, or a military, territorial, or Native American tribal authority.  

All LMCC, LLC employees will be duly registered as marijuana establishment agents and have to 
complete a background check in accordance with 935 CMR 500.030(1). All marijuana establishment 
agents will complete a training course administered by LMCC, LLC and complete a Responsible Vendor 
Program in compliance with 935 CMR 500.105(2)(b). Employees will be required to receive a minimum 
of eight hours of on-going training annually pursuant to 935 CMR 500.105(2)(a).  

In accordance with 935 CMR 500.105(2), all owners, managers and employees of LMCC, LLC that are 
involved in the handling and sale of marijuana will successfully complete Responsible Vendor Training 
Program, and once designated a “responsible vendor” require all new employees involved in handling 
and sale of marijuana to complete this program within 90 days of hire. This program shall then be 
completed annually and those not selling or handling marijuana may participate voluntarily. LMCC, LLC 
will maintain records of responsible vendor training compliance, pursuant to 935 CMR 500.105(2)(b). 
Responsible vendor training shall include: discussion concerning marijuana effect on the human body; 



diversion prevention; compliance with tracking requirements; identifying acceptable forms of ID, 
including medical patient cards; and key state and local laws.  

 



LMCC, LLC DIVERSITY PLAN (New - Revised)  

LMCC, LLC has developed the following Diversity Plan “to promote equity among people of color, 
women, veterans, persons with disabilities and LGBTQ+ individuals” for the operation of its proposed 
Marijuana Establishment.      

LMCC LLC attests that it acknowledges and is aware, and will adhere to, the requirements set forth in 
935 CMR 500.105(4) which provides the permitted and prohibited advertising, branding, marketing, and 
sponsorship practices of every Marijuana Establishment.  

LMCC LLC also attests that any actions taken, or programs instituted, will not violate the Commission’s 
regulations with respect to limitations on ownership or control or other applicable state laws.  

Goals:  

1. LMCC will actively pursue diverse applicants and seek to retain a diversified workforce by increasing 
the number of people of color, women, veterans, persons with disabilities and LGBTQ+ individuals that 
are employed in the cannabis industry in Massachusetts. We aim to have 50% of our workforce be 
people of color (40%), women (60%), veterans (30%), persons with disabilities (10%) and LGBTQ+ 
individuals (10%).  

2. LMCC will hire at least 25% among people of color, women, veterans, persons with disabilities and 
LGBTQ+ individuals to be in management and executive positions and provide essential tools and 
training to ensure their success in these positions.  

3. LMCC, LLC seeks to assist between 1-5 individuals from the following categories: people of color, 
women, veterans, persons with disabilities and LGBTQ+ individuals in achieving their goal of entering the 
adult-use marijuana industry in Massachusetts.  

4. LMCC, LLC will obtain at least 25% of its supplies, and services from supplies and/or venders that are 
people of color, women, veterans, people with disabilities and LGBTQ+ individuals.  

Programs:  

1. LMCC, LLC will advertise employment opportunities on a monthly basis in publications, at career 
centers such as MASSHIRE and other mediums such as in the local newspapers, Sun Chronicle and 
Taunton Gazette stating that the establishment is giving preference to people of color, women, 
veterans, people with disabilities and LGBTQ+ individuals.  

2. LMCC, LLC will participate in as least 2 job fairs a year with a focus on attracting People of color, 
women, veterans, people with disabilities and LGBTQ+ individuals.  

3. LMCC, LLC will establish relationships with organizations that focus on diversity regarding people of 
color, women, veterans, people with disabilities, and LGBTQ+ individuals and network with these 
organizations to provide them information on employment opportunities, work within their 
constituencies for hiring diverse applicants in the cannabis industry and providing  



educational trainings and information sessions for individuals interested in joining the cannabis industry.  

4. LMCC, LLC will offer an annual diversity training for employees to understand diversity and its 
definition, to develop a standard for working with and serving people from diverse populations, and to 
address strategies for dealing with interpersonal conflicts and addressing differences within the various 
diverse demographics.  

Measurements:  

Six months after opening and again prior to the first yearly renewal of its license, LLMC, LLC will conduct 
a comprehensive written evaluation of the goals and programs outlined above. Such comprehensive 
written evaluation will be available to the Commission.  

In addition, if the comprehensive written evaluations show that LMCC. LLC is not meeting its goals, then 
it will readjust programs the following year based on the evaluations in order to meet its goals. It will 
again conduct a six month and again prior to the yearly renewal comprehensive written evaluations that 
will be available to the Commission.  

If the comprehensive written evaluations show that MLCC, LLC is meeting its goals, then a 
comprehensive written evaluation will be conducted yearly prior to the yearly renewal of its license. If 
the annual evaluations show that LMCC, LLC is not meeting its goals, then it will adjust the programs 
based on the evaluations in order to meet the goals. Such evaluations will be available to the 
Commission.  

It is LMCC LLC’s (“LMCC”) policy to provide equal opportunity in all areas of employment, including 
recruitment, hiring, training and development, promotions, transfers, termination, layoff, 
compensation, benefits, social and recreational programs. We are dedicated to attracting and 
supporting a diverse workforce and staff population and enhanced multicultural learning opportunities. 
We value the opportunity to work, learn, and develop in a community that embraces the diversity of 
individuals and ideas, including race, ethnicity, religion, spiritual beliefs, national origin, age, gender, 
marital status, sexual orientation, physical ability, political affiliation, and intellectual perspective. LMCC 
LLC recognizes that the progress and success of this Diversity Plan must be documented and assessed 
annually upon renewal of the license with the CCC.  
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