
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR283887

Original Issued Date: 02/09/2022

Issued Date: 02/09/2022

Expiration Date: 02/09/2023

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: ELEVATION RETAIL II LLC

Phone Number: 781-316-7626 Email Address: andre.arzumanyan@gmail.com

Business Address 1: 240 BRIDGE ST Business Address 2: 

Business City: FAIRHAVEN Business State: MA Business Zip Code: 02719

Mailing Address 1: 385 GREAT RD. Mailing Address 2: 

Mailing City: BEDFORD Mailing State: MA Mailing Zip Code: 01730

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 100 Percentage Of Control: 100

Role: Owner / Partner Other Role: 

First Name: ANDRE Last Name: ARZUMANYAN Suffix: 
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Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Some Other Race or Ethnicity

Specify Race or Ethnicity: ARMENIAN

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: ANDRE Last Name: 

ARZUMANYAN

Suffix: 

Types of Capital: Monetary/

Equity

Other Type of Capital: Total Value of the Capital Provided: 

$250000

Percentage of Initial Capital: 

100

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: ANDRE Last Name: ARZUMANYAN Suffix: 

Marijuana Establishment Name: SOLAR RETAIL NORTON LLC Business Type: Marijuana Retailer

Marijuana Establishment City: NORTON Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 240 BRIDGE ST

Establishment Address 2: 

Establishment City: Fairhaven Establishment Zip Code: 02719

Approximate square footage of the establishment: 1800 How many abutters does this property have?: 2

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Certification of Host 

Community Agreement

ELEVATION RETAIL II - HCA CERTIFICATION.pdf pdf 60b67b12b0ce31363c8e08aa 06/01/2021

Plan to Remain Compliant 

with Local Zoning

ELEVATION RETAIL II - PLAN TO REMAIN 

COMPLIANT WITH ZONING.pdf

pdf 60b67bf05f6249360c0501b5 06/01/2021

Community Outreach 

Meeting Documentation

Community Outreach Meeting Attestation Form - 

UPDATED - Elevation Retail II LLC.pdf

pdf 610d7328c82bfb39cb2187b0 08/06/2021

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 
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zero, please enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document 

Category

Document Name Type ID Upload 

Date

Plan for Positive 

Impact

PLAN TO POSITIVEL� IMPACT AREAS OF 

DISPROPORTIONATE IMPACT (UPDATED).pdf

pdf 610d758585b72937d3013d7d 08/06/2021

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Manager Other Role: 

First Name: ANDRE Last Name: ARZUMANYAN Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Secretary of Commonwealth - 

Certificate of Good Standing

ER II Secretary of State COGS.pdf pdf 60b65fe7e03d9635ef5bddae 06/01/2021

Department of Revenue - Certificate 

of Good standing

ELEVATION RETAIL II LLC DOR COGS.pdf pdf 60b65fe8ff799435f6382494 06/01/2021

Articles of Organization ELEVATION RETAIL II ARTICLES OF 

ORGANIZATION.pdf

pdf 60b66030384f2636315c58f7 06/01/2021

Bylaws ELEVATION RETAIL II LLC Operating 

Agreement - 2021.02.12.pdf

pdf 60b661e51c4d833622ce8742 06/01/2021

Department of Revenue - Certificate 

of Good standing

DUA GOOD STANDING ATTESTATION.pdf pdf 610d77131cef2b37e5f49716 08/06/2021

No documents uploaded

Massachusetts Business Identification Number: 001484504

Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload 

Date
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Business Plan ELEVATION RETAIL II - BUSINESS PLAN.pdf pdf 60b66628bcbc5a361790fd43 06/01/2021

Proposed Timeline ELEVATION RETAIL II - PROPOSED TIMELINE.pdf pdf 60b66e495f6249360c05011c 06/01/2021

Plan for Liability 

Insurance

ELEVATION RETAIL II - PLAN FOR LIABILITY 

INSURANCE.pdf

pdf 60b66eb2e03d9635ef5bddfb 06/01/2021

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Plan for obtaining marijuana 

or marijuana products

ELEVATION RETAIL II - PLAN FOR OBTAINING 

SUPPLY.pdf

pdf 60b675db86c10c3617e66f21 06/01/2021

Separating recreational from 

medical operations, if 

applicable

ELEVATION RETAIL II - PLAN FOR SEPARATING 

RECREATIONAL FROM MEDICAL 

OPERATIONS.pdf

pdf 60b675ecff799435f6382552 06/01/2021

Restricting Access to age 21 

and older

ELEVATION RETAIL II - PLAN FOR RESTRICTING 

ACCESS.pdf

pdf 60b67604384f2636315c59a0 06/01/2021

Security plan ELEVATION RETAIL II - SECURITY PLAN.pdf pdf 60b6761086c10c3617e66f25 06/01/2021

Prevention of diversion ELEVATION RETAIL II - PREVENTION OF 

DIVERSION.pdf

pdf 60b676222f000f35f6561802 06/01/2021

Storage of marijuana ELEVATION RETAIL II - STORAGE OF 

MARIJUANA.pdf

pdf 60b6763386c10c3617e66f29 06/01/2021

Transportation of marijuana ELEVATION RETAIL II - TRANSPORTATION.pdf pdf 60b6764870eb6e3601abdf3f 06/01/2021

Inventory procedures ELEVATION RETAIL II - INVENTORY 

PROCEDURES.pdf

pdf 60b67655ff799435f638255a 06/01/2021

Quality control and testing ELEVATION RETAIL II - QUALITY CONTROL & 

TESTING.pdf

pdf 60b676647f6a51360532a85b 06/01/2021

Dispensing procedures ELEVATION RETAIL II - DISPENSING 

PROCEDURES.pdf

pdf 60b676771c4d833622ce87f9 06/01/2021

Personnel policies including 

background checks

ELEVATION RETAIL II - PERSONNEL POLICIES 

INCLUDING BACKGROUND CHECKS.pdf

pdf 60b67691bcbc5a361790fdc6 06/01/2021

Record Keeping procedures ELEVATION RETAIL II - RECORD KEEPING 

PROCEDURES.pdf

pdf 60b676a247412a35e7f00b45 06/01/2021

Maintaining of financial 

records

ELEVATION RETAIL II - MAINTAINING 

FINANCIAL RECORDS.pdf

pdf 60b676c3ff799435f6382560 06/01/2021

Energy Compliance Plan ELEVATION RETAIL II - ENERGY 

COMPLIANCE.pdf

pdf 60b676f6b0ce31363c8e0896 06/01/2021

Qualifications and training ELEVATION RETAIL II - QUALIFICATIONS & 

TRAINING (UPDATED).pdf

pdf 610d7ead7671e237b2f0401e 08/06/2021

Diversity plan ELEVATION RETAIL II - DIVERSITY & INCLUSION 

PLAN (UPDATED).pdf

pdf 610d834e3ae71f37c473ff92 08/06/2021

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded
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ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: 

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

HOURS OF OPERATION

Monday From: 9:00 AM Monday To: 11:00 PM

Tuesday From: 9:00 AM Tuesday To: 11:00 PM

Wednesday From: 9:00 AM Wednesday To: 11:00 PM

Thursday From: 9:00 AM Thursday To: 11:00 PM

Friday From: 9:00 AM Friday To: 11:00 PM

Saturday From: 9:00 AM Saturday To: 11:00 PM

Sunday From: 9:00 AM Sunday To: 11:00 PM
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PLAN‌ ‌TO‌ ‌REMAIN‌ ‌COMPLIANT‌ ‌WITH‌ ‌LOCAL‌ ‌ZONING‌ ‌ 

Elevation‌ ‌Retail‌ ‌II,‌ ‌LLC‌ ‌(“Elevation”)‌ ‌will‌ ‌remain‌ ‌compliant‌ ‌at‌ ‌all‌ ‌times‌ ‌with‌ ‌the‌‌                         
local‌ ‌zoning‌ ‌requirements‌ ‌set‌ ‌forth‌ ‌in‌ ‌the‌ ‌Town‌ ‌of‌ ‌Fairhaven‌ ‌Zoning‌ ‌Bylaw.‌ ‌In‌‌                         
accordance‌ ‌with‌ ‌Zoning‌ ‌Bylaw‌ ‌Article‌ ‌III‌ ‌Section‌ ‌198-29,‌ ‌Elevation’s‌ ‌proposed‌ ‌retail‌‌                     
Marijuana‌ ‌Establishment‌ ‌is‌ ‌located‌ ‌within‌ ‌the‌ ‌Medical‌ ‌Marijuana‌‌Overlay‌‌District‌‌in‌‌an‌‌                       
Industrial‌ ‌zoning‌ ‌district‌ ‌and‌ ‌is‌ ‌allowed‌ ‌with‌ ‌a‌ ‌Special‌ ‌Permit‌ ‌and‌ ‌Site‌ ‌Plan‌ ‌Approval‌‌                           
from‌ ‌the‌ ‌Planning‌ ‌Board.‌ ‌ ‌   

In‌‌accordance‌ ‌with‌‌Fairhaven‌‌Zoning‌‌Bylaw,‌‌a‌‌granted‌‌special‌‌permit‌‌shall‌‌have‌‌                       
a‌ ‌term‌ ‌limited‌ ‌to‌ ‌the‌ ‌duration‌ ‌of‌ ‌the‌ ‌applicant's‌ ‌continued‌ ‌use‌ ‌of‌ ‌the‌ ‌premises‌ ‌for‌ ‌a‌‌                               
marijuana‌ ‌establishment‌ ‌licensed‌ ‌by‌ ‌the‌ ‌state.‌ ‌Any‌ ‌new‌ ‌or‌ ‌additional‌ ‌license,‌ ‌or‌ ‌a‌‌                         
transfer‌ ‌of‌ ‌an‌ ‌existing‌ ‌license‌ ‌to‌ ‌a‌ ‌new‌ ‌owner,‌ ‌shall‌ ‌require‌ ‌a‌ ‌new‌ ‌special‌ ‌permit‌‌                             
pursuant‌ ‌to‌ ‌the‌ ‌Fairhaven‌ ‌Zoning‌ ‌Bylaws.‌ ‌ 

In‌ ‌compliance‌ ‌with‌‌local‌‌Zoning‌‌Bylaw‌‌Article‌‌III‌‌Section‌‌198-29.7.C,‌‌Elevation’s‌‌                     
proposed‌‌site‌‌is‌‌located‌‌on‌‌Map‌‌30A‌‌Lot‌‌15J‌‌and‌‌the‌‌proposed‌‌marijuana‌‌establishment‌‌                           
will‌ ‌only‌ ‌be‌ ‌involved‌ ‌in‌ ‌the‌ ‌uses‌ ‌permitted‌ ‌by‌ ‌its‌ ‌definition‌ ‌and‌ ‌will‌ ‌not‌ ‌include‌ ‌other‌‌                               
businesses‌‌or‌‌services.‌ ‌No‌‌marijuana‌‌or‌‌marijuana‌‌products‌‌shall‌‌be‌‌smoked,‌‌eaten‌‌or‌‌                         
otherwise‌ ‌consumed‌ ‌or‌ ‌ingested‌ ‌within‌ ‌the‌‌premises.‌ ‌The‌‌hours‌‌of‌‌operation‌‌shall‌‌be‌‌                         
set‌‌by‌‌the‌‌Planning‌‌Board,‌‌and‌‌no‌‌retail‌‌sale‌‌of‌‌marijuana‌‌shall‌‌occur‌‌upon‌‌the‌‌premises‌‌                               
between‌‌the‌‌hours‌‌of‌‌11:00‌‌p.m.‌‌and‌‌8:00‌‌a.m.‌ ‌Elevation’s‌‌marijuana‌‌establishment‌‌will‌‌                         
not‌‌commence‌‌operation‌‌or‌‌apply‌‌for‌‌a‌‌building‌‌permit‌‌prior‌‌to‌‌its‌‌receipt‌‌of‌‌all‌‌required‌‌                               
permits‌ ‌and‌ ‌approvals‌ ‌including,‌ ‌but‌ ‌not‌ ‌limited,‌ ‌to‌ ‌its‌ ‌Provisional‌ ‌License‌ ‌from‌ ‌the‌‌                         
Cannabis‌ ‌Control‌ ‌Commission.‌ ‌ 

In‌ ‌compliance‌ ‌with‌ ‌local‌ ‌Zoning‌‌Bylaw‌‌Article‌‌III‌‌Section‌‌198‌‌-‌‌29,‌‌Elevation‌‌will‌‌                           
apply‌‌for‌‌and‌‌receive‌‌a‌‌Special‌‌Permit‌‌and‌‌Site‌‌Plan‌‌Approval‌‌from‌‌the‌‌Planning‌‌Board‌‌                             
to‌ ‌ensure‌ ‌the‌ ‌impacts‌ ‌of‌ ‌proposed‌ ‌development‌ ‌as‌ ‌allowed‌ ‌by‌ ‌special‌ ‌permit,‌ ‌are‌ ‌in‌‌                           
accord‌‌with‌‌the‌‌purposes‌‌of‌‌the‌‌Fairhaven‌‌Zoning‌‌Bylaw.‌ ‌Elevation’s‌‌special‌‌permit‌‌and‌‌                         
site‌ ‌plan‌ ‌approval‌ ‌application‌ ‌submitted‌ ‌for‌ ‌a‌ ‌marijuana‌ ‌establishment‌ ‌under‌ ‌Section‌‌                     
198‌ ‌-‌ ‌29‌ ‌shall‌ ‌include‌ ‌the‌ ‌following‌ ‌above‌ ‌and‌ ‌beyond‌ ‌the‌ ‌standard‌ ‌application‌‌                         
requirements:‌ ‌Name‌ ‌and‌ ‌address‌ ‌of‌ ‌each‌ ‌owner‌ ‌of‌‌the‌‌facility/operation;‌‌Copies‌‌of‌‌all‌‌                         
documentation‌ ‌demonstrating‌ ‌appropriate‌ ‌application‌ ‌status‌ ‌under‌ ‌state‌ ‌law,‌ ‌or‌‌                 
registration‌‌or‌‌license,‌‌issued‌‌to‌‌the‌‌applicant‌‌by‌‌the‌‌Commonwealth‌‌of‌‌Massachusetts‌‌                       
and‌ ‌any‌ ‌of‌‌its‌‌agencies‌‌for‌‌the‌‌facility;‌‌Evidence‌‌that‌‌the‌‌applicant‌‌has‌‌site‌‌control‌‌and‌‌                               
the‌ ‌right‌ ‌to‌ ‌use‌ ‌the‌ ‌site‌ ‌for‌ ‌a‌ ‌facility‌ ‌in‌ ‌the‌ ‌form‌ ‌of‌ ‌a‌ ‌deed‌ ‌or‌‌valid‌‌purchase‌‌and‌‌sale‌‌                                       
agreement,‌ ‌or,‌ ‌in‌ ‌the‌ ‌case‌ ‌of‌ ‌a‌ ‌lease,‌ ‌a‌ ‌notarized‌ ‌statement‌ ‌from‌ ‌the‌ ‌property‌‌owner‌‌                             
and‌‌a‌‌copy‌‌of‌‌the‌‌lease‌‌agreement;‌‌A‌‌notarized‌‌statement‌‌signed‌‌by‌‌the‌‌organization's‌‌                           

‌ 



‌ 

Chief‌ ‌Executive‌ ‌Officer‌ ‌and‌ ‌corporate‌ ‌attorney,‌ ‌if‌ ‌any,‌ ‌disclosing‌ ‌all‌ ‌of‌ ‌its‌ ‌designated‌‌                         
representatives,‌ ‌including‌ ‌officers‌ ‌and‌ ‌directors,‌ ‌shareholders,‌ ‌partners,‌ ‌members,‌‌               
managers,‌‌directors,‌‌officers,‌‌or‌‌other‌‌similarly‌‌situated‌‌individuals‌‌and‌‌entities‌‌and‌‌their‌‌                       
addresses.‌ ‌If‌ ‌any‌ ‌of‌ ‌the‌ ‌above‌ ‌are‌ ‌entities‌ ‌rather‌ ‌than‌ ‌persons,‌ ‌the‌ ‌applicant‌ ‌must‌‌                           
disclose‌ ‌the‌ ‌identity‌ ‌of‌ ‌all‌ ‌such‌ ‌responsible‌ ‌individual‌ ‌persons;‌ ‌A‌ ‌security‌ ‌plan,‌‌                       
approved‌‌by‌‌the‌‌Cannabis‌‌Control‌‌Commission‌‌as‌‌part‌‌of‌‌the‌‌issuance‌‌of‌‌a‌‌provisional‌‌                           
license,‌ ‌to‌ ‌be‌ ‌approved‌ ‌by‌ ‌the‌ ‌Police‌ ‌and‌ ‌Fire‌‌Departments‌‌prior‌‌to‌‌the‌‌issuance‌‌of‌‌a‌‌                               
special‌ ‌permit,‌ ‌with‌ ‌details‌ ‌showing‌ ‌all‌ ‌exterior‌ ‌proposed‌ ‌security‌ ‌measures‌ ‌for‌ ‌the‌‌                       
premises,‌ ‌including‌ ‌lighting,‌ ‌fencing,‌ ‌gates‌ ‌and‌ ‌alarms,‌ ‌etc.,‌ ‌ensuring‌ ‌the‌ ‌safety‌ ‌of‌‌                       
employees‌‌and‌‌patrons‌‌and‌‌protecting‌‌the‌‌premises‌‌from‌‌theft‌‌or‌‌other‌‌criminal‌‌activity;‌‌                         
A‌‌management‌‌plan,‌‌including‌‌a‌‌description‌‌of‌‌all‌‌activities‌‌to‌‌occur‌‌on‌‌site,‌‌including‌‌all‌‌                             
provisions‌ ‌for‌ ‌the‌ ‌delivery‌ ‌of‌ ‌marijuana‌ ‌and‌ ‌related‌ ‌products‌ ‌to‌ ‌marijuana‌‌                     
establishments‌ ‌or‌ ‌off-site‌ ‌direct‌ ‌delivery‌ ‌consistent‌ ‌with‌ ‌state‌ ‌law‌ ‌and‌ ‌regulations;‌ ‌A‌‌                       
traffic‌ ‌impact‌ ‌report‌ ‌shall‌ ‌be‌ ‌required‌ ‌for‌ ‌all‌ ‌marijuana‌ ‌establishments.‌ ‌The‌ ‌Planning‌‌                       
Board‌ ‌may‌ ‌require‌ ‌a‌ ‌traffic‌ ‌study‌ ‌if‌ ‌in‌‌their‌‌determination‌‌one‌‌is‌‌warranted‌‌because‌‌of‌‌                             
public‌ ‌safety‌ ‌concerns.‌ ‌ 

Elevation‌ ‌also‌ ‌acknowledges‌ ‌that‌ ‌there‌ ‌are‌ ‌additional‌ ‌Special‌ ‌permit‌‌                 
requirements‌ ‌for‌ ‌marijuana‌ ‌establishments‌ ‌in‌ ‌Fairhaven,‌ ‌including‌ ‌that;‌ ‌Marijuana‌‌                 
establishments‌ ‌shall‌ ‌comply‌ ‌with‌ ‌applicable‌ ‌state‌ ‌and‌ ‌local‌ ‌laws,‌ ‌regulations,‌ ‌bylaws,‌‌                     
codes,‌ ‌conditions‌ ‌and‌ ‌agreements‌ ‌with‌ ‌the‌ ‌Town;‌ ‌An‌ ‌approved‌ ‌host‌ ‌community‌‌                     
agreement‌ ‌shall‌ ‌be‌ ‌required‌ ‌prior‌ ‌to‌ ‌the‌ ‌granting‌ ‌of‌ ‌a‌ ‌special‌ ‌permit‌ ‌for‌ ‌a‌ ‌marijuana‌‌                             
establishment;‌ ‌Marijuana‌ ‌establishments‌ ‌shall‌ ‌maintain‌ ‌all‌ ‌permits‌ ‌and‌ ‌licenses‌‌                 
required‌‌by‌‌state‌‌and‌‌local‌‌laws.‌‌Any‌‌voiding,‌‌revocation‌‌or‌‌suspension‌‌of‌‌the‌‌marijuana‌‌                           
establishment's‌ ‌Cannabis‌ ‌Control‌ ‌Commission‌ ‌license‌ ‌shall‌ ‌result‌ ‌in‌ ‌an‌ ‌automatic‌‌                   
suspension‌‌of‌‌the‌‌special‌‌permit,‌‌pending‌‌hearing‌‌or‌‌the‌‌opportunity‌‌therefore‌‌afforded‌‌                       
to‌‌the‌‌marijuana‌‌establishment‌‌by‌‌the‌‌CCC,‌‌and‌‌pending‌‌determination‌‌by‌‌the‌‌Planning‌‌                         
Board‌‌during‌‌a‌‌regularly‌‌scheduled‌‌public‌‌meeting‌‌that‌‌the‌‌marijuana‌‌establishment‌‌has‌‌                       
cured‌‌any‌‌violation‌‌with‌‌state‌‌laws‌‌and‌‌is‌‌duly‌‌licensed‌‌by‌‌and‌‌in‌‌good‌‌standing‌‌with‌‌the‌‌                                 
CCC;‌‌A‌‌violation‌‌of‌‌the‌‌host‌‌community‌‌agreement‌‌shall‌‌result‌‌in‌‌automatic‌‌suspension‌‌                         
of‌ ‌the‌ ‌special‌ ‌permit‌ ‌and‌ ‌may‌ ‌result‌ ‌in‌ ‌the‌ ‌revocation‌ ‌of‌ ‌the‌ ‌special‌ ‌permit.‌ ‌ 

Elevation‌ ‌acknowledges‌ ‌that‌ ‌a‌ ‌special‌ ‌permit‌ ‌may‌ ‌also‌ ‌be‌ ‌revoked‌ ‌under‌ ‌the‌‌                       
following‌ ‌circumstances:‌ ‌Upon‌ ‌determination‌ ‌by‌ ‌the‌ ‌Building‌ ‌Commissioner‌ ‌that‌ ‌the‌‌                   
permit‌‌holder‌‌is‌‌no‌‌longer‌‌operating‌‌under‌‌the‌‌special‌‌permit‌‌and‌‌its‌‌conditions‌‌or‌‌under‌‌                             
the‌‌requirements‌‌of‌‌this‌‌bylaw,‌‌or‌‌that‌‌the‌‌use‌‌has‌‌been‌‌abandoned;‌‌The‌‌applicant‌‌has‌‌                             
failed‌ ‌to‌ ‌report‌ ‌annually‌ ‌as‌ ‌required‌ ‌under‌‌this‌‌bylaw,‌‌or‌‌on‌‌the‌‌schedule‌‌approved‌‌as‌‌                             
part‌ ‌of‌ ‌a‌ ‌special‌ ‌permit;‌ ‌and‌ ‌Upon‌ ‌request‌ ‌by‌ ‌the‌ ‌permit‌ ‌holder‌ ‌of‌ ‌a‌ ‌desire‌ ‌to‌ ‌cease‌‌                                 
operations.‌ ‌ 

‌ 



‌ 

Elevation‌ ‌also‌ ‌acknowledges‌ ‌that‌ ‌there‌ ‌are‌ ‌certain‌ ‌use‌ ‌regulations‌ ‌associated‌‌                   
with‌ ‌the‌ ‌granting‌ ‌of‌ ‌a‌ ‌special‌ ‌permit‌ ‌for‌ ‌its‌ ‌use‌ ‌in‌ ‌Fairhaven,‌ ‌including:‌ ‌No‌ ‌smoking,‌‌                             
burning,‌ ‌consumption‌ ‌or‌ ‌use‌ ‌of‌ ‌marijuana‌‌or‌‌marijuana‌‌products‌‌shall‌‌be‌‌permitted‌‌on‌‌                         
the‌‌premises‌‌of‌‌a‌‌marijuana‌‌establishment;‌‌Marijuana‌‌manufacturing‌‌or‌‌extraction‌‌shall‌‌                     
not‌‌be‌‌done‌‌in‌‌any‌‌building‌‌containing‌‌residential‌‌units,‌‌including‌‌transient‌‌housing‌‌such‌‌                         
as‌‌motels‌‌and‌‌dormitories,‌‌assembly,‌‌educational,‌‌health‌‌care,‌‌ambulatory‌‌health‌‌care,‌‌                     
residential‌ ‌board‌ ‌and‌ ‌care,‌ ‌motels,‌ ‌or‌ ‌detention‌ ‌and‌ ‌correctional‌ ‌facilities,‌ ‌or‌ ‌inside‌ ‌a‌‌                         
movable‌‌or‌‌mobile‌‌structure‌‌such‌‌as‌‌a‌‌van‌‌or‌‌truck:‌‌The‌‌hours‌‌of‌‌operation‌‌shall‌‌be‌‌set‌‌                                 
by‌ ‌the‌ ‌Planning‌ ‌Board‌ ‌as‌ ‌a‌ ‌condition‌ ‌of‌ ‌the‌ ‌special‌ ‌permit;‌ ‌Marijuana‌ ‌establishment‌‌                         
operations‌‌shall‌‌not‌‌create‌‌nuisance‌‌conditions‌‌in‌‌parking‌‌areas,‌‌sidewalks,‌‌streets‌‌and‌‌                       
areas‌ ‌surrounding‌ ‌their‌ ‌premises‌ ‌and‌ ‌adjacent‌ ‌properties.‌ ‌"Nuisance"‌ ‌includes,‌ ‌but‌ ‌is‌‌                     
not‌ ‌limited‌ ‌to,‌ ‌disturbances‌ ‌of‌ ‌the‌ ‌peace,‌ ‌open‌ ‌public‌ ‌consumption‌ ‌of‌ ‌marijuana,‌‌                       
excessive‌ ‌pedestrian‌ ‌or‌ ‌vehicular‌ ‌traffic,‌ ‌odors‌ ‌emanating‌ ‌from‌ ‌the‌ ‌marijuana‌‌                   
establishment's‌ ‌premises,‌ ‌lighting‌ ‌trespass‌ ‌on‌ ‌adjacent‌ ‌properties,‌ ‌illegal‌ ‌drug‌‌activity‌‌                   
under‌ ‌state‌ ‌or‌ ‌local‌ ‌law,‌ ‌harassment‌ ‌of‌ ‌passersby,‌ ‌excessive‌ ‌littering,‌ ‌excessive‌‌                     
loitering,‌‌illegal‌‌parking,‌‌excessive‌‌loud‌‌noises,‌‌excessive‌‌citation‌‌for‌‌violations‌‌of‌‌state‌‌                       
traffic‌ ‌laws‌ ‌and‌ ‌regulations‌ ‌and/or‌ ‌Transportation‌ ‌Division‌ ‌rules‌ ‌and‌ ‌regulations,‌‌                   
queuing‌ ‌of‌ ‌patrons‌ ‌(vehicular‌ ‌or‌ ‌pedestrian)‌ ‌in‌ ‌or‌ ‌other‌ ‌obstructions‌ ‌of‌‌the‌‌public‌‌way‌‌                           
(sidewalks‌ ‌and‌ ‌streets),‌ ‌collisions‌ ‌between‌ ‌vehicles,‌ ‌bicyclists,‌ ‌and‌ ‌pedestrians,‌ ‌lewd‌‌                   
conduct‌ ‌or‌‌police‌‌detentions‌‌and‌‌arrests;‌‌Marijuana‌‌establishments‌‌are‌‌prohibited‌‌from‌‌                     
use‌ ‌of‌ ‌on-site‌ ‌self-service‌ ‌displays.‌ ‌Self-service‌‌displays‌‌are‌‌defined‌‌to‌‌mean‌‌displays‌‌                       
from‌ ‌which‌ ‌customers‌ ‌may‌ ‌select‌ ‌marijuana‌ ‌or‌ ‌marijuana‌ ‌products‌‌without‌‌assistance‌‌                     
from‌‌an‌‌employee‌‌or‌‌store‌‌personnel,‌‌and‌‌include‌‌vending‌‌machines;‌‌The‌‌proposed‌‌use‌                         
shall‌‌not‌‌display‌‌on-premises‌‌signage‌‌or‌‌other‌‌marketing‌‌on‌‌the‌‌exterior‌‌of‌‌the‌‌building‌‌                           
or‌‌in‌‌any‌‌manner‌‌visible‌‌from‌‌the‌‌public‌‌way,‌‌which‌‌may‌‌promote‌‌or‌‌encourage‌‌the‌‌use‌‌                               
of‌ ‌marijuana‌ ‌or‌ ‌other‌ ‌drugs‌ ‌by‌ ‌minors.‌ ‌ 

Elevation‌ ‌acknowledges‌ ‌that‌ ‌there‌ ‌are‌ ‌specific‌ ‌locational‌ ‌and‌ ‌physical‌‌                 
requirements‌ ‌for‌ ‌its‌ ‌proposed‌ ‌use,‌ ‌including:‌ ‌All‌ ‌marijuana‌ ‌establishments'‌ ‌licensed‌‌                   
operations‌ ‌must‌ ‌take‌ ‌place‌ ‌within‌‌a‌‌building‌‌at‌‌a‌‌fixed‌‌location‌‌and‌‌shall‌‌not‌‌be‌‌visible‌‌                               
from‌‌the‌‌exterior‌‌of‌‌the‌‌business;‌‌Marijuana‌‌establishments‌‌may‌‌cultivate,‌‌process,‌‌test,‌‌                       
store‌ ‌and‌ ‌manufacture‌ ‌marijuana‌ ‌or‌ ‌marijuana‌ ‌products‌ ‌only‌ ‌within‌ ‌an‌ ‌area‌ ‌that‌ ‌is‌‌                         
enclosed‌ ‌and‌ ‌secured‌ ‌in‌ ‌a‌ ‌manner‌ ‌that‌ ‌prevents‌ ‌access‌ ‌by‌ ‌persons‌ ‌not‌ ‌permitted‌‌by‌‌                           
the‌ ‌marijuana‌ ‌establishment‌ ‌to‌ ‌access‌ ‌the‌ ‌area;‌ ‌No‌ ‌outside‌ ‌storage‌ ‌of‌ ‌marijuana,‌‌                       
related‌‌supplies,‌‌or‌‌educational‌‌materials‌‌is‌‌permitted;‌‌All‌‌business‌‌signage,‌‌marketing,‌‌                     
advertising,‌ ‌and‌ ‌branding‌ ‌shall‌ ‌be‌ ‌subject‌ ‌to‌ ‌the‌ ‌requirements‌ ‌promulgated‌ ‌by‌ ‌the‌‌                       
Cannabis‌ ‌Control‌ ‌Commission‌ ‌and‌ ‌the‌ ‌requirements‌ ‌of‌ ‌the‌ ‌Fairhaven‌ ‌Zoning‌ ‌Bylaws‌‌                     
and‌‌Sign‌‌Code.‌‌In‌‌the‌‌case‌‌of‌‌a‌‌conflict,‌‌the‌‌stricter‌‌requirement‌‌shall‌‌apply;‌‌The‌‌gross‌‌                               
floor‌ ‌area‌ ‌of‌ ‌marijuana‌ ‌establishments‌ ‌accessible‌ ‌to‌ ‌patients‌ ‌or‌ ‌customers,‌ ‌and‌ ‌not‌‌                       

‌ 
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including‌ ‌space‌ ‌dedicated‌ ‌to‌ ‌administration‌ ‌or‌ ‌operations‌ ‌and‌ ‌accessible‌ ‌only‌ ‌to‌‌                     
employees‌ ‌of‌ ‌the‌ ‌facility,‌ ‌shall‌ ‌be‌ ‌no‌ ‌greater‌ ‌than‌ ‌the‌ ‌following:‌ ‌Medical‌ ‌marijuana‌‌                         
treatment‌ ‌centers:‌ ‌4,500‌ ‌square‌ ‌feet,‌ ‌and‌ ‌Marijuana‌ ‌retailers:‌ ‌2,500‌ ‌square‌ ‌feet;‌‌                     
Ventilation;All‌ ‌facilities‌ ‌shall‌ ‌be‌ ‌ventilated‌ ‌in‌ ‌such‌ ‌a‌ ‌manner‌ ‌that‌ ‌no‌ ‌pesticides,‌‌                       
insecticides‌ ‌or‌ ‌other‌ ‌chemicals‌ ‌or‌ ‌products‌ ‌used‌ ‌in‌ ‌the‌ ‌cultivation‌ ‌or‌ ‌processing‌ ‌are‌‌                         
dispersed‌ ‌into‌ ‌the‌ ‌outside‌ ‌atmosphere;‌ ‌and‌ ‌no‌ ‌odor‌ ‌from‌ ‌marijuana‌ ‌or‌ ‌its‌ ‌processing‌‌                         
can‌‌be‌‌detected‌‌by‌‌a‌‌person‌‌with‌‌an‌‌unimpaired‌‌and‌‌otherwise‌‌normal‌‌sense‌‌of‌‌smell‌‌at‌‌                               
the‌ ‌exterior‌ ‌of‌ ‌the‌ ‌marijuana‌ ‌establishment‌ ‌or‌ ‌at‌ ‌any‌ ‌adjoining‌ ‌use‌ ‌or‌ ‌property.‌ ‌ 

Elevation‌‌also‌‌acknowledges‌‌certain‌‌reporting‌‌requirements‌‌in‌‌connection‌‌with‌‌its‌‌                   
use,‌ ‌including‌ ‌that:‌ ‌All‌ ‌special‌ ‌permit‌ ‌holders‌ ‌for‌ ‌uses‌ ‌under‌‌this‌‌section‌‌shall‌‌provide‌‌                           
the‌ ‌Police‌ ‌Department,‌ ‌Fire‌‌Department,‌‌Building‌‌Commissioner,‌‌Board‌‌of‌‌Health,‌‌and‌‌                     
special‌ ‌permit‌ ‌granting‌ ‌authority‌ ‌with‌ ‌the‌ ‌names,‌ ‌phone‌ ‌numbers,‌ ‌mailing‌ ‌and‌ ‌e-mail‌‌                       
addresses‌ ‌of‌ ‌all‌ ‌management‌ ‌staff‌ ‌and‌ ‌key‌ ‌holders,‌ ‌including‌ ‌a‌ ‌minimum‌ ‌of‌ ‌two‌‌                         
operators‌‌or‌‌managers‌‌of‌‌the‌‌facilities‌‌identified‌‌as‌‌designated‌‌contact‌‌persons‌‌to‌‌whom‌‌                         
notice‌ ‌should‌ ‌be‌ ‌made‌ ‌if‌ ‌there‌ ‌are‌ ‌operating‌‌problems‌‌associated‌‌with‌‌any‌‌use‌‌under‌‌                           
this‌‌section.‌‌All‌‌such‌‌contact‌‌information‌‌shall‌‌be‌‌updated‌‌as‌‌needed‌‌to‌‌keep‌‌it‌‌current‌‌                             
and‌ ‌accurate;‌ ‌One‌ ‌of‌ ‌the‌ ‌two‌ ‌designated‌ ‌contact‌ ‌persons‌ ‌shall‌ ‌notify‌ ‌the‌ ‌Police‌‌                         
Department,‌ ‌Fire‌ ‌Department,‌ ‌Building‌ ‌Commissioner,‌ ‌Board‌ ‌of‌ ‌Health‌ ‌and‌ ‌special‌‌                   
permit‌ ‌granting‌ ‌authority‌ ‌in‌ ‌writing‌ ‌a‌ ‌minimum‌ ‌of‌ ‌30‌ ‌days‌ ‌prior‌ ‌to‌ ‌any‌ ‌change‌ ‌in‌‌                             
ownership‌ ‌or‌ ‌management‌ ‌of‌ ‌a‌ ‌facility‌ ‌regulated‌ ‌under‌ ‌this‌ ‌section;‌ ‌The‌ ‌designated‌‌                       
representatives‌ ‌of‌ ‌permitted‌ ‌facilities‌ ‌shall‌ ‌file‌ ‌an‌‌annual‌‌report‌‌with‌‌the‌‌special‌‌permit‌‌                         
granting‌ ‌authority‌ ‌and‌ ‌shall‌ ‌appear‌ ‌before‌ ‌said‌ ‌authority‌ ‌to‌‌present‌‌the‌‌report‌‌no‌‌later‌‌                           
than‌‌30‌‌days‌‌following‌‌renewal‌‌of‌‌a‌‌state‌‌license‌‌or‌‌registration,‌‌providing‌‌a‌‌copy‌‌of‌‌all‌‌                               
current‌‌applicable‌‌state‌‌licenses‌‌for‌‌the‌‌owners‌‌and‌‌facilities,‌‌to‌‌demonstrate‌‌continued‌‌                       
compliance‌ ‌with‌ ‌the‌ ‌conditions‌ ‌of‌‌the‌‌special‌‌permit.‌‌If‌‌there‌‌is‌‌a‌‌notice‌‌of‌‌deficiencies‌‌                             
or‌ ‌violations,‌ ‌said‌ ‌notice‌ ‌shall‌ ‌be‌ ‌included‌ ‌with‌ ‌the‌ ‌annual‌ ‌report;‌ ‌The‌ ‌designated‌‌                         
contact‌‌persons‌‌shall‌‌be‌‌required‌‌to‌‌respond‌‌by‌‌phone‌‌or‌‌e-mail‌‌within‌‌24‌‌hours‌‌of‌‌the‌‌                               
time‌ ‌of‌ ‌contact‌ ‌and‌ ‌inquiry‌ ‌regarding‌ ‌operation‌ ‌of‌ ‌the‌ ‌facility‌ ‌by‌ ‌a‌ ‌Town‌ ‌official‌ ‌to‌‌the‌‌                               
telephone‌ ‌number‌ ‌or‌ ‌e-mail‌ ‌address‌ ‌provided‌ ‌as‌ ‌the‌ ‌contact‌ ‌for‌ ‌the‌ ‌business;‌‌                       
Discontinuance‌ ‌of‌ ‌use.‌ ‌Any‌‌marijuana‌‌establishment‌‌permitted‌‌under‌‌this‌‌section‌‌shall‌‌                     
be‌ ‌required‌ ‌to‌ ‌remove‌ ‌all‌ ‌marijuana‌ ‌and‌ ‌marijuana‌ ‌products,‌ ‌equipment‌ ‌and‌ ‌other‌‌                       
paraphernalia‌ ‌by‌ ‌the‌ ‌earlier‌ ‌of:‌ ‌Immediately‌ ‌following‌ ‌the‌ ‌expiration,‌ ‌revocation‌ ‌or‌‌                     
voiding‌ ‌of‌ ‌its‌ ‌state-issued‌ ‌license‌ ‌or‌ ‌permit;‌ ‌or‌ ‌within‌ ‌120‌ ‌days‌ ‌of‌ ‌ceasing‌ ‌operations.‌ ‌ 

Elevation‌ ‌acknowledges‌ ‌that‌ ‌in‌ ‌addition‌‌to‌‌the‌‌findings‌‌required‌‌under‌‌§‌‌‌198-29‌‌                       
of‌ ‌the‌ ‌Zoning‌ ‌Bylaw‌ ‌and‌ ‌meeting‌ ‌the‌ ‌provisions‌‌of‌‌all‌‌other‌‌applicable‌‌sections‌‌of‌‌this‌‌                             
bylaw,‌‌the‌‌Planning‌‌Board‌‌shall‌‌not‌‌issue‌‌a‌‌special‌‌permit‌‌for‌‌a‌‌marijuana‌‌establishment‌‌                           
unless‌‌it‌‌finds‌‌that‌‌the‌‌use‌‌as‌‌proposed:‌‌Does‌‌not‌‌contravene‌‌the‌‌limit‌‌on‌‌the‌‌number‌‌of‌‌                                 
special‌ ‌permits‌ ‌that‌ ‌may‌ ‌be‌ ‌granted;‌ ‌Meets‌ ‌all‌ ‌of‌ ‌the‌ ‌permitting‌ ‌requirements‌ ‌of‌ ‌all‌‌                           

‌ 
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applicable‌ ‌agencies‌ ‌within‌ ‌the‌ ‌Commonwealth‌ ‌of‌ ‌Massachusetts‌‌and‌‌will‌‌as‌‌proposed‌‌                     
be‌‌in‌‌compliance‌‌with‌‌all‌‌applicable‌‌state‌‌laws‌‌and‌‌regulations;‌‌Meets‌‌all‌‌the‌‌applicable‌‌                           
conditions‌ ‌and‌ ‌requirements‌ ‌as‌ ‌set‌ ‌forth‌ ‌in‌ ‌this‌ ‌chapter;‌ ‌Will‌ ‌provide‌ ‌copies‌ ‌of‌‌                         
registrations‌ ‌and‌ ‌licenses‌ ‌and‌ ‌a‌ ‌copy‌ ‌of‌ ‌a‌‌signed‌‌host‌‌community‌‌agreement‌‌with‌‌the‌‌                           
Town‌ ‌of‌ ‌Fairhaven,‌ ‌in‌ ‌accordance‌ ‌with‌ ‌MGL‌ ‌c.‌ ‌94G‌ ‌and‌ ‌subsequent‌ ‌regulations,‌‌                       
including‌ ‌935‌ ‌CMR‌ ‌500.000,‌ ‌to‌ ‌the‌ ‌Building‌ ‌Commissioner‌ ‌prior‌ ‌to‌ ‌the‌ ‌issuance‌ ‌of‌ ‌a‌‌                           
certificate‌ ‌of‌ ‌occupancy;‌ ‌Is‌ ‌designed‌ ‌to‌ ‌minimize‌ ‌adverse‌ ‌visual‌ ‌impacts‌ ‌on‌ ‌abutters‌‌                       
and‌‌other‌‌parties‌‌in‌‌interest;‌‌Provides‌‌a‌‌secure‌‌waiting‌‌area,‌‌as‌‌required‌‌by‌‌state‌‌law‌‌or‌‌                               
regulations;‌‌Provides‌‌adequate‌‌security‌‌measures‌‌to‌‌ensure‌‌that‌‌no‌‌individual‌‌or‌‌group‌‌                       
participant‌ ‌will‌ ‌pose‌ ‌a‌ ‌direct‌‌threat‌‌to‌‌the‌‌health‌‌or‌‌safety‌‌of‌‌other‌‌individuals,‌‌and‌‌that‌‌                               
the‌ ‌storage‌ ‌and/or‌ ‌location‌ ‌of‌ ‌cultivation‌ ‌of‌ ‌marijuana‌ ‌is‌ ‌adequately‌ ‌secured‌ ‌in‌‌                       
enclosed,‌ ‌locked‌ ‌facilities;‌ ‌Adequately‌ ‌addresses‌ ‌issues‌ ‌of‌ ‌vehicular‌ ‌and‌ ‌pedestrian‌‌                   
traffic,‌ ‌circulation,‌ ‌parking‌ ‌and‌ ‌queuing,‌ ‌especially‌ ‌during‌ ‌peak‌ ‌periods‌ ‌at‌ ‌the‌ ‌facility,‌‌                       
and‌‌adequately‌‌mitigates‌‌the‌‌impacts‌‌of‌‌vehicular‌‌and‌‌pedestrian‌‌traffic‌‌on‌‌neighboring‌‌                       
uses;‌ ‌Adequately‌ ‌demonstrates‌ ‌best‌ ‌practices‌‌with‌‌regard‌‌to‌‌the‌‌use‌‌of‌‌energy,‌‌water,‌‌                         
waste‌ ‌disposal‌ ‌and‌ ‌other‌ ‌common‌ ‌resources,‌ ‌with‌ ‌no‌ ‌undue‌ ‌damage‌ ‌to‌ ‌the‌ ‌natural‌‌                         
environment.‌ ‌ 

Elevation’s‌ ‌application‌ ‌for‌ ‌site‌ ‌plan‌ ‌approval‌ ‌shall‌ ‌be‌ ‌submitted‌ ‌to‌‌the‌‌Planning‌‌                       
Board‌‌on‌‌a‌‌form‌‌provided‌‌by‌‌the‌‌Planning‌‌Board.‌‌Elevation‌‌shall‌‌submit‌‌to‌‌the‌‌Planning‌‌                             
Board‌‌one‌‌copy‌‌of‌‌the‌‌application,‌‌ten‌‌copies‌‌of‌‌the‌‌proposed‌‌site‌‌plan‌‌and‌‌the‌‌required‌‌                               
fee.‌ ‌ 

‌   

‌ 
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Community Outreach Meeting 
Attestation Form 

Instructions 

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana 
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1), 
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form 
and attach all required documents as a single PDF document before uploading it into the 
application. If your application is for a license that will be located at more than one (1) location, 
and in different municipalities, applicants must complete two (2) attestation forms – one for each 
municipality. Failure to complete a section will result in the application not being deemed 
complete. Please note that submission of information that is “misleading, incorrect, false, or 
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2) 
and 501.400(2). 

Attestation 

I, the below indicated authorized representative of that the applicant, attest that the applicant has 
complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935 
CMR 501.101 as outlined below: 

�� The Community Outreach Meeting was held on the following date(s):

�� At least one (1) meeting was held within the municipality where the 0(�is�proposed to
be located.

�� At least one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).
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4. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meeting. A copy of this publication notice is labeled and attached as “Attachment A.”

a. Date of publication:

b. Name of publication:

5. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “Attachment B.”

a. Date notice filed:

6. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was mailed at least
seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this
mailed notice is labeled and attached as “Attachment C.” Please redact the name of any
abutter or resident in this notice.

a. Date notice(s) mailed:

7. The applicant presented information at the Community Outreach Meeting, which at a
minimum included the following:

a. The type(s) of ME or MTC to be located at the proposed address;
b. Information adequate to demonstrate that the location will be maintained securely;
c. Steps to be taken by the ME or MTC to prevent diversion to minors;
d. A plan by the ME or MTC to positively impact the community; and
e. Information adequate to demonstrate that the location will not constitute a

nuisance as defined by law.

8. Community members were permitted to ask questions and receive answers from
representatives of the ME or MTC.

Andre arzumanyan
See Attachment D for Virtual Community Outreach Meeting Details

Andre arzumanyan
See Attachment D for Virtual Community Outreach Meeting Details
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Name of applicant: 
 

 
 
Name of applicant’s authorized representative: 

 
 

 
Signature of applicant’s authorized representative:  

 
  

 

 



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

Andre arzumanyan
Attachment A

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

CAROLYN HURLEY
FAIRHAVEN TOWN CLERK
̊0 Center Street
Fairhaven͇ MA 0̈̍1̏

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear Mrs. HXrle\,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment B

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

MVP PROPERTIES LLC
4521 HIGHWOODS PARKWAY
GLEN ALLEN VA, 23060

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

CARAPACE LLC
2 STAR OF THE SEA DRIVE
SOUTH DARTMOUTH MA, 02748

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

TKG FAIRHAVEN COMMONS LLC
211 N STADIUM BLVD
COLUMBIA MO, 65203

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

RIBEIRO MARIO
100 ALDEN ROAD
FAIRHAVEN MA, 02719

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

BAPTISTE FRANK ET AL
115 ALDEN ROAD
FAIRHAVEN MA, 02719

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

ROBERT W PARKER TRUSTEE
15 CENTRAL AVENUE
FAIRHAVEN MA, 02719

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

BRIDGEWATER CREDIT UNION
75 MAIN STREET
BRIDGEWATER MA, 02324

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

RAR ALDEN ROAD REALTY LLC
117 ALDEN ROAD
FAIRHAVEN MA, 02719

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

T M GUARD LLP
110 ALDEN ROAD
FAIRHAVEN MA, 02719

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C

Andre arzumanyan

Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

April 29, 2021

JD REALTY NOMINEE TRUST
6 WHALERS WAY
FAIRHAVEN MA, 02719

SXbjecW: CommXniW\ OXWreach PXblic NoWice

Dear ResidenW or ProperW\ OZner,

For \oXr records, noWice is hereb\ giYen WhaW EleYaWion ReWail II LLC Zill hold a VirWXal
CommXniW\ OXWreach MeeWing on Ma\ 14, 2021 aW 5:30 PM Wo discXss Whe proposed siWing of a
Licensed ReWail MarijXana EsWablishmenW aW 240 Bridge SWreeW, FairhaYen, MA 02719.

This VirWXal CommXniW\ OXWreach MeeWing Zill be held in accordance ZiWh Whe MassachXseWWs
Cannabis ConWrol Commission¶s AdminisWraWiYe Order AlloZing VirWXal Web-Based CommXniW\
OXWreach MeeWings and Whe applicable reqXiremenWs seW forWh in M.G.L. ch. 94G and 935 CMR
500.000 eW seq.

The VirWXal CommXniW\ OXWreach MeeWing Yia Zoom is aYailable Xsing Whe folloZing link:
hWWps://]oom.Xs/j/99676476005?pZd=a2Y2MEWkQSWDS21iU01iY0labFF3d]09 ZiWh Passcode
104976 or Yia Welephone aW 3126266799 Xsing Webinar ID: 99676476005 and passcode
104976. A cop\ of Whe meeWing presenWaWion Zill be made aYailable aW leasW 24 hoXrs prior Wo
Whe meeWing aW hWWps://ZZZ.cannabisoperaWor.org/eleYaWionreWail.

InWeresWed members of Whe commXniW\ Zill haYe Whe opporWXniW\ Wo ask qXesWions and receiYe
ansZers from compan\ represenWaWiYes aboXW Whe proposed faciliW\ and operaWions. QXesWions
can be sXbmiWWed in adYance b\ emailing eleYaWionreWailco@gmail.com or asked dXring Whe
meeWing afWer Whe presenWaWion.

Sincerel\,

Andre Ar]Xman\an
PresidenW,
EleYaWion ReWail II, LLC

https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://zoom.us/j/99676476005?pwd=a2Y2MEtkQStDS21iU01iY0labFF3dz09
https://www.cannabisoperator.org/elevationretail
Andre arzumanyan
Attachment C
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Andre arzumanyan



EleYaWion ReWail II, LLC.
240 Bridge SW

FairhaYen, MA 02719

PLAN TO COMPLY WITH ADMINISTRATIVE ORDER ALLOWING VIRTUAL
WEB-BASED COMMUNITY OUTREACH MEETINGS

ApplicanW: ELEVATION RETAIL II LLC

VirWXal MeeWing Held: Ma\ 14, 2021

NXmber of ParWicipanWs: 2

MeeWing Recording:

hWWps://]oom.Xs/rec/share/QBsQA]L--mV]1XpPej]WoW1qUL0FsJYWf\XLlGi9SVNnUBdj241eZ

3g3Tij52DY.YdZqZSLkQNZEV7Q-?sWarWTime=1621026556000

https://zoom.us/rec/share/QBsQAzL--mVz1XpPejzWoW1qUL0FsJYtfyXLlGi9SVNnUBdj241ew3g3Tij52DY.YdwqZSLkQNwEV7Q-?startTime=1621026556000
https://zoom.us/rec/share/QBsQAzL--mVz1XpPejzWoW1qUL0FsJYtfyXLlGi9SVNnUBdj241ew3g3Tij52DY.YdwqZSLkQNwEV7Q-?startTime=1621026556000
Andre arzumanyan
Attachment D

Andre arzumanyan
Access Passcode: e6=.bWRW



8/5/2021 Gmail - Moderator

https://mail.google.com/mail/u/0?ik=ada136b7d9&view=pt&search=all&permmsgid=msg-f%3A1699476136334187346&simpl=msg-f%3A1699476136334187346 1/1

Andre Arzumanyan <andre.arzumanyan@gmail.com>

Moderator

Wendy Graves <wgraves@fairhaven-ma.gov> Tue, May 11, 2021 at 11:25 AM
To: Andre Arzumanyan <andre.arzumanyan@gmail.com>

Hi Andre,

I found you a  volunteer to be the Moderator.   Please follow-up with Del Garcia via email. 

Best Regards,
Wendy


---------- Forwarded message ---------

From: Delfino Garcia <dgarcia@fairhaven-ma.gov>

Date: Tue, May 11, 2021 at 11:16 AM

Subject: Re: Moderator

To: Wendy Graves <wgraves@fairhaven-ma.gov>

Cc: Anne Carreiro <acarreiro@fairhaven-ma.gov>, Anne Silvia <asilvia@fairhaven-ma.gov>, Chris Carmichael
<ccarmichael@fairhaven-ma.gov>, Todd Correia <tcorreia@fairhaven-ma.gov>, Derek Frates <dfrates@fairhaven-
ma.gov>, David Flaherty <dflaherty@fairhaven-ma.gov>, Vincent Furtado <vfurtado@fairhaven-ma.gov>, Paul Foley
<pfoley@fairhaven-ma.gov>, Carolyn Hurley <churley@fairhaven-ma.gov>, Jeffrey Furtado <jfurtado@fairhaven-
ma.gov>, Linda Schick <lschick@fairhaven-ma.gov>, Whitney McClees <wmcclees@fairhaven-ma.gov>, Mark Sylvia
<msylvia11@comcast.net>, Nicole Verronneau Potter <npotter@fairhavenps.net>, Joy Nichols <jnichols@fairhaven-
ma.gov>, Vicki Oliveira <vloliveira@fairhaven-ma.gov>, Warren Rensehausen <wrensehausen@fairhaven-ma.gov>,
Timothy Cox <tcox@fairhaven-ma.gov>, Brad Fish <bfish@fairhaven-ma.gov>


Good morning Wendy,

I'll be willing to be moderator.

Del

Delfino Garcia

Principal Assessor
Notary Public
Town of Fairhaven
Office: 508-979-4023  
Ext. 111
Fax: 508-979-4079

Office Hours: 8:30 am - 4:30 pm / M-F

On Tue, May 11, 2021 at 10:23 AM Wendy Graves <wgraves@fairhaven-ma.gov> wrote:

Hi All,


Andre Arzumanyan from the Adult Use Marijuna company needs a meeting moderator for a virtual community outreach
meeting scheduled for Friday May 14th at 5:30-6:30 per the CCC's administrative order.  Is there anyone that would be
interested in moderating the meeting?  Please let me know by 4:00 today.


Thank you,
Wendy L. Graves
Acting Town Administrator
Town of Fairhaven
[Quoted text hidden]
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PLAN   TO   POSITIVEL<   IMPACT   AREAS   OF   DISPROPORTIONATE   IMPACT   

Overview   
Elevation   Retail   II   LLC   (³Elevation´)   is   dedicated   to   serving   and   supporting   populations   
falling   within   areas   of   disproportionate   impact,   which   the   Commission   has   identified   as   
the   following:   

1. Past   or   present   residents   of   the   geographic   ³areas   of   disproportionate   impact,´   
which   have   been   defined   by   the   Commission   and   identified   in   its   Guidance   for  
Identifying   Areas   of   Disproportionate   Impact;   

2. Commission-designated   Economic   Empowerment   Priority   applicants;     
3. Commission-designated   Social   Equity   Program   participants;     
4. Massachusetts   residents   who   have   past   drug   convictions;   and     
5. Massachusetts   residents   with   parents   or   spouses   who   have   drug   convictions   are   

classified   as   areas   of   disproportionate   impact.   

To   support   such   populations,   Elevation   has   created   the   following   Plan   to   Positively   
Impact   Areas   of   Disproportionate   Impact   (the   ³Plan´)   and   has   identified   and   created   
goals/programs   to   positively   impact   New   Bedford   and   Fall   River.   

Goals   
In   order   for   Elevation   to   positively   impact   New   Bedford   and   Fall   River,   Elevation   has   
established   the   following   goals:     

1. To   provide   continuing   service   and   reinvestment   into   the   identified   areas   of   
disproportionate   impact   through   workforce   development,   Elevation   will   hire   at   
least   10%   of   their   employees   from   Fall   River   and   New   Bedford.     

2. To   reduce   the   barrier   to   entry   in   the   commercial   adult   use   cannabis   industry,   
Elevation   will   conduct   at   least   four   one-hour   industry-specific   educational   
seminars   annually   across   one   or   more   of   the   following   topics:   marijuana   
cultivation,   marijuana   product   manufacturing,   marijuana   retailing,   or   marijuana   
business   training   

Programs   
Elevation   has   developed   specific   programs   to   effectuate   its   stated   goals   to   positively   
impact   New   Bedford   and   Fall   River.   Such   programs   will   include   the   following:     

1. Prioritize   the   hiring   of   individuals   from   our   identified   areas   of   disproportionate   
impact;   

a. Elevation   plans   on   advertising   employment   opportunities   across   a   broad   
number   of   outlets   that   will   target   the   local   communities   of   New   Bedford   

  



  

and   Fall   River.    Among   them   will   be   prominent   job   sites   such   as   
Indeed.com,    the   company's   social   media   channels   such   as   Instagram,   
Facebook,   Twitter,   Youtube,   Snapchat,   TikTok   etc«,   local   publications   
such   as   The   Sun   Chronicle   and   Wicked   Local,   and   the   local   municipalities¶   
news   &   social   media   boards.   

b. Employment   opportunities   will   be   posted   as   positions   become   available   
throughout   the   life   of   the   business,   with   a   large   number   of   openings   
anticipated   in   preparation   for   initial   launch.   

2. Conducting   at   least   four   one-hour   industry-specific   educational   seminars   
annually   across   one   or   more   of   the   following   topics:   marijuana   cultivation,   
marijuana   product   manufacturing,   marijuana   retailing,   or   marijuana   business   
training;   and     

a. Elevation   will   conduct   the   educational   seminars   in   compliance   with   all   
local   and   state   regulations   and   plans   on   holding   the   sessions   either   
virtually   online   or   in-person   at   the   company¶s   premises   or   any   other   
suitable   meeting   facility,   such   as   a   local   hotel   banquet/conference   hall.   

b. The   seminars   will   be   advertised   and   open   to   the   general   public   and   the   
company   will   be   prepared   to   accommodate   as   many   attendees   as   
necessary   to   ensure   every   interested   participant   is   accommodated.   
Management   anticipates   attendance   of   50   individuals   or   fewer   for   these   
seminars   at   this   time.   

3. Holding   at   least   one   annual   informational   session   regarding   the   process   for   
sealing   and   expunging   criminal   records.   

a. Elevation   will   conduct   the   annual   expungement   session   in   compliance   with   
all   local   and   state   regulations   and   plans   on   holding   the   sessions   either   
virtually   online   or   in-person   at   the   company¶s   premises   or   any   other   
suitable   meeting   facility,   such   as   a   local   hotel   banquet/conference   hall.   

b. The   expungement   sessions   will   be   advertised   and   open   to   the   general   
public   and   the   company   will   be   prepared   to   accommodate   as   many   
attendees   as   necessary   to   ensure   every   interested   participant   is   
accommodated.    Management   anticipates   attendance   of   50   individuals   or   
fewer   for   these   sessions   at   this   time.   

Measurements   
The   President   will   administer   the   Plan   and   will   be   responsible   for   developing   
measurable   outcomes   to   ensure   Elevation   continues   to   meet   its   commitments.    Such   
measurable   outcomes,   in   accordance   with   Elevation¶s   goals   and   programs   described   
above   will   include:   

1. Documentation   and   monitoring   of   the   number   of   employees   hired,   retained   or   

  



  

promoted   that   come   from   areas   of   disproportionate   impact   (Elevation   will   hire   at   
least   10%   of   their   employees   from   Fall   River   and   New   Bedford);   

2. Documentation   of   the   agendas,   presentation   material,   and   handouts   that   will   be   
available   at   the   seminars;   

3. Documentation   of   the   newspaper   and   social   media   advertisements   of   the   
seminars;   and   

4. Documentation   and   tracking   of   seminar   attendance   levels;   

The   President   will   review   and   evaluate   Elevation¶s   measurable   outcomes   no   less   than   
annually   to   ensure   that   Elevation   is   meeting   its   commitments.   Elevation   is   mindful   that   
demonstration   of   the   Plan¶s   progress   and   success   will   be   submitted   to   the   Commission   
upon   renewal.     

Acknowledgements   
Ɣ Elevation   will   adhere   to   the   requirements   set   forth   in   935   CMR   500.105(4)   which   

provides   the   permitted   and   prohibited   advertising,   branding,   marketing,   and   
sponsorship   practices   of   every   Marijuana   Establishment.   

Ɣ Any   actions   taken,   or   programs   instituted,   by   Elevation   will   not   violate   the   
Commission¶s   regulations   with   respect   to   limitations   on   ownership   or   control   or   
other   applicable   state   laws.    

  





ELEVATION RETAIL II LLC
385 GREAT RD
BEDFORD MA  01730-2831

Commonwealth of Massachusetts
Department of Revenue
Geoffrey E. Snyder, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L0090634048
May 21, 2021
0-001-167-117

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, ELEVATION RETAIL II
LLC is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 9:00 a.m. to 4:00 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

 











 LiPiWed LiabiliW\ CRPSaQ\ AgUeePeQW Rf 
 ELEVATION RETAIL II, LLC. 
 A LiPiWed LiabiliW\ CRPSaQ\ 

   
    THIS OPERATING AGREEMENT  (WhiV "AgUeemenW") of ELEVATION RETAIL II, 
 LLC.  ,  (Whe "Compan\"), iV e[ecXWed and agUeed Wo, foU good and YalXable conVideUaWion, b\ Whe 
 peUVonV idenWified aV MembeUV on  ScKedXOe A  (each VXch peUVon being indiYidXall\ UefeUUed Wo aV 
 a ³MembeU´ and all VXch peUVonV being UefeUUed Wo collecWiYel\ aV Whe ³MembeUV´) and Whe 
 ManageU of Whe limiWed liabiliW\ compan\. 

   
 I.  FRUPaWiRQ. 
  A.  SWaWe of FoUmaWion  . ThiV iV a LimiWed LiabiliW\  Compan\ OpeUaWing AgUeemenW (Whe 
 "AgUeemenW") foU ELEVATION RETAIL II, LLC., a ManageU-managed MaVVachXVeWWV limiWed 
 liabiliW\ compan\ (Whe "Compan\") foUmed XndeU and pXUVXanW Wo MaVVachXVeWWV laZ. 
   
  B.  OpeUaWing AgUeemenW ConWUolV  . To Whe e[WenW WhaW  Whe UighWV oU obligaWionV of Whe 
 MembeUV oU Whe Compan\ XndeU pUoYiVionV of WhiV OpeUaWing  AgUeemenW diffeU fUom ZhaW Whe\ 
 ZoXld be XndeU MaVVachXVeWWV laZ abVenW VXch a pUoYiVion,  WhiV AgUeemenW, Wo Whe e[WenW 
 peUmiWWed XndeU MaVVachXVeWWV laZ, Vhall conWUol. 
   
  C.  PUimaU\ BXVineVV AddUeVV  . The locaWion of Whe  pUimaU\ place of bXVineVV of Whe Compan\ 
 iV: 
   
    242 MANSFIELD AVE., NORTON, MaVVachXVeWWV 02766,  oU VXch oWheU locaWion aV Vhall 
 be VelecWed fUom Wime Wo Wime b\ Whe ManageU. 
   
  D.  RegiVWeUed AgenW and Office  . The Compan\'V iniWial  agenW (Whe "AgenW") foU VeUYice of 
 pUoceVV iV ANDRE ARZUMANYAN. The AgenW'V UegiVWeUed  office iV 385 GREAT RD., 
 BEDFORD, MaVVachXVeWWV 01730. The Compan\ ma\ change  iWV UegiVWeUed office, iWV UegiVWeUed 
 agenW, oU boWh, Xpon filing a VWaWemenW ZiWh Whe MaVVachXVeWWV  SecUeWaU\ of SWaWe. 
   
  E.  No SWaWe LaZ PaUWneUVhip  . No pUoYiVionV of WhiV  AgUeemenW Vhall be deemed oU conVWUXed 
 Wo conVWiWXWe a paUWneUVhip (inclXding, ZiWhoXW limiWaWion,  a limiWed paUWneUVhip) oU joinW YenWXUe, 
 oU an\ MembeU a paUWneU oU joinW YenWXUeU of oU ZiWh  an\ oWheU MembeU, foU an\ pXUpoVeV oWheU 
 Whan VWaWe Wa[ pXUpoVeV. 
   
 II.  PXUSRVeV aQd PRZeUV. 
  A.  PXUpoVe  . The Compan\ iV cUeaWed foU Whe folloZing  bXVineVV pXUpoVe: 
   
    TO ENGAGE IN RETAILING AND ANY LAWFUL ACT OR ACTIVITY  FOR 
 WHICH A CORPORATION MAY BE ORGANIZED UNDER MA GENERAL  LAWS, 
 CHAPTER 156D. 
   
  B.  PoZeUV  . The Compan\ Vhall haYe all of Whe poZeUV  of a limiWed liabiliW\ compan\ VeW 
 foUWh XndeU MaVVachXVeWWV laZ. 
   



  C.  DXUaWion  . The Compan\'V WeUm Vhall commence Xpon Whe filing of an AUWicleV of 
 OUgani]aWion and all oWheU VXch neceVVaU\ maWeUialV  ZiWh Whe VWaWe of MaVVachXVeWWV. The 
 Compan\ Zill opeUaWe XnWil WeUminaWed aV oXWlined  in WhiV AgUeemenW XnleVV: 
   
  1.  The MembeU YoWeV Wo diVVolYe Whe Compan\; 
   
  2.  No MembeU of Whe Compan\ e[iVWV, XnleVV Whe bXVineVV  of Whe Compan\ iV conWinXed in a 
 manneU peUmiWWed b\ MaVVachXVeWWV laZ; 
   
  3.  IW becomeV XnlaZfXl foU eiWheU Whe MembeU oU Whe  Compan\ Wo conWinXe in bXVineVV; 
   
  4.  A jXdicial decUee iV enWeUed WhaW diVVolYeV Whe  Compan\; oU 
   
  5.  An\ oWheU eYenW UeVXlWV in Whe diVVolXWion of  Whe Compan\ XndeU fedeUal oU MaVVachXVeWWV 
 laZ. 
   
 III.  MePbeU. 
  A.  The MembeU  . The Vole membeU of ELEVATION RETAIL II, LLC. aW Whe Wime of adopWion 
 of WhiV AgUeemenW iV ANDRE ARZUMANYAN (Whe "MembeU"). 
   
  B.  IniWial ConWUibXWion  . The MembeU Vhall make an  IniWial ConWUibXWion Wo Whe Compan\. The 
 IniWial ConWUibXWionV Vhall be aV deVcUibed in AWWachmenW  A,  IniWial ConWUibXWionV of Whe MembeU  . 
   
     No MembeU Vhall be enWiWled Wo inWeUeVW on WheiU  IniWial ConWUibXWion. E[cepW aV e[pUeVVl\ 
 pUoYided b\ WhiV AgUeemenW, oU aV UeTXiUed b\ laZ,  no MembeU Vhall haYe an\ UighW Wo demand oU 
 UeceiYe Whe UeWXUn of WheiU IniWial ConWUibXWion. 
   
  C.  LimiWed LiabiliW\ of Whe MembeU  . E[cepW aV oWheUZiVe  pUoYided foU in WhiV AgUeemenW oU 
 oWheUZiVe UeTXiUed b\ MaVVachXVeWWV laZ, no MembeU  Vhall be peUVonall\ liable foU an\ acWV, 
 debWV, liabiliWieV oU obligaWionV of Whe Compan\ be\ond  WheiU UeVpecWiYe IniWial ConWUibXWion. The 
 MembeU Vhall look Volel\ Wo Whe Compan\ pUopeUW\ foU  Whe UeWXUn of WheiU IniWial ConWUibXWion, oU 
 YalXe WheUeof, and if Whe Compan\ pUopeUW\ Uemaining  afWeU pa\menW oU diVchaUge of Whe debWV, 
 liabiliWieV oU obligaWionV of Whe Compan\ iV inVXfficienW  Wo UeWXUn VXch IniWial ConWUibXWionV, oU 
 YalXe WheUeof, no MembeU Vhall haYe an\ UecoXUVe againVW  an\ oWheU MembeU, if an\ oWheU 
 MembeU e[iVWV, e[cepW aV iV e[pUeVVl\ pUoYided foU  b\ WhiV AgUeemenW. 
   
  D.  CUeaWion oU SXbVWiWXWion of NeZ MembeUV  . An\ MembeU  ma\ aVVign in Zhole oU in paUW 
 iWV MembeUVhip InWeUeVW onl\ ZiWh Whe pUioU ZUiWWen  conVenW of all MembeUV. 
   
  1.  EQWLUe WUaQVfeU  . If a MembeU WUanVfeUV all of  iWV MembeUVhip InWeUeVW, Whe WUanVfeUee Vhall 
 be admiWWed Wo Whe Compan\ aV a VXbVWiWXWe MembeU  Xpon iWV e[ecXWion of an inVWUXmenW 
 Vignif\ing iWV agUeemenW Wo be boXnd b\ Whe WeUmV  and condiWionV of WhiV AgUeemenW. SXch 
 admiVVion Vhall be deemed effecWiYe immediaWel\ Xpon  Whe WUanVfeU, and, VimXlWaneoXVl\, Whe 
 WUanVfeUoU MembeU Vhall ceaVe Wo be a MembeU of Whe  Compan\ and Vhall haYe no fXUWheU UighWV 
 oU obligaWionV XndeU WhiV AgUeemenW. 
   



  2.  PaUWLaO WUaQVfeU  . If a MembeU WUanVfeUV onl\ a poUWion of iWV MembeUVhip InWeUeVW, Whe 
 WUanVfeUee Vhall be admiWWed Wo Whe Compan\ aV an  addiWional MembeU Xpon iWV e[ecXWion of an 
 inVWUXmenW Vignif\ing iWV agUeemenW Wo be boXnd b\  Whe WeUmV and condiWionV of WhiV AgUeemenW. 
   
  3.  WheWheU a VXbVWiWXWe MembeU oU an addiWional MembeU,  abVenW Whe ZUiWWen conVenW of all 
 e[iVWing MembeUV of Whe Compan\, Whe WUanVfeUee Vhall  be a limiWed MembeU and poVVeVV onl\ Whe 
 peUcenWage of Whe moneWaU\ UighWV of Whe WUanVfeUoU  MembeU WhaW ZaV WUanVfeUUed ZiWhoXW an\ 
 YoWing poZeU aV a MembeU in Whe Compan\. 
   
  E.  MembeU VoWing  . 
  1.  VRWLQg SRZeU  . In Whe eYenW WhaW Whe Compan\ haV  mXlWiple MembeUV VimXlWaneoXVl\, Whe 
 Compan\'V MembeUV Vhall each haYe YoWing poZeU eTXal  Wo iWV VhaUe of MembeUVhip InWeUeVW in 
 Whe Compan\. 
   
  F.  ManageU¶'V DXW\ Wo File NoWiceV  . The ManageU Vhall  be UeVponVible foU pUepaUaWion, 
 mainWenance, filing and diVVeminaWion of all neceVVaU\  UeWXUnV, noWiceV, VWaWemenWV, UepoUWV, 
 minXWeV oU oWheU infoUmaWion Wo Whe InWeUnal ReYenXe  SeUYice, Whe VWaWe of MaVVachXVeWWV, and an\ 
 oWheU appUopUiaWe VWaWe oU fedeUal aXWhoUiWieV oU  agencieV. NoWiceV Vhall be filed in accoUdance 
 ZiWh Whe VecWion WiWled "NoWiceV" beloZ. The ManageU  ma\ delegaWe WhiV UeVponVibiliW\ Wo an 
 OfficeU aW Whe ManageU¶V Vole diVcUeWion. 
   
  G.  FidXciaU\ DXWieV of Whe MembeUV  . The MembeUV Vhall  haYe no fidXciaU\ dXWieV 
 ZhaWVoeYeU, ZheWheU Wo each oWheU oU Wo Whe Compan\,  XnleVV WhaW MembeU iV a ManageU oU an 
 OfficeU of Whe Compan\, in Zhich inVWance Whe\ Vhall  oZe onl\ Whe UeVpecWiYe fidXciaU\ dXWieV of 
 a ManageU oU OfficeU, aV applicable. No MembeU Vhall  beaU an\ liabiliW\ Wo Whe Compan\ oU Wo 
 oWheU pUeVenW oU foUmeU MembeUV b\ UeaVon of being  oU haYing been a MembeU. 
   
 IV.  AccRXQWiQg aQd DiVWUibXWiRQV. 
  A.  FiVcal YeaU  . The Compan\'V fiVcal \eaU Vhall end  on Whe laVW da\ of DecembeU. 
   
  B.  DiVWUibXWionV  . DiVWUibXWionV Vhall be iVVXed,  aV diUecWed b\ Whe Compan\'V TUeaVXUeU oU 
 AVViVWanW TUeaVXUeU, on a monWhl\ baViV, baVed Xpon  Whe Compan\'V fiVcal \eaU. The diVWUibXWion 
 Vhall noW e[ceed Whe Uemaining neW caVh of Whe Compan\  afWeU making appUopUiaWe pUoYiVionV foU 
 Whe Compan\'V ongoing and anWicipaWable liabiliWieV  and e[penVeV. Each MembeU Vhall UeceiYe a 
 peUcenWage of Whe oYeUall diVWUibXWion WhaW maWcheV  WhaW MembeU'V peUcenWage of MembeUVhip 
 InWeUeVW in Whe Compan\. 
   
 V.  Ta[ TUeaWPeQW ElecWiRQ. 
  A.  Ta[ DeVignaWion  . The Compan\ haV oU Zill file  ZiWh Whe InWeUnal ReYenXe SeUYice foU 
 WUeaWmenW aV a S-CoUpoUaWion. 
   
 VI.  BRaUd Rf MaQageUV. 
  A.  CUeaWion of a BoaUd of ManageUV  . The MembeUV Vhall  cUeaWe a boaUd of ManageUV (Whe 
 "BoaUd") conViVWing of ManageUV appoinWed aW Whe Vole  diVcUeWion of Whe MembeUV and headed b\ 
 Whe ChaiUman of Whe BoaUd. The MembeUV ma\ inVWall  one of Whe MembeUV aV a ManageU and aV 
 Whe ChaiUman. The MembeUV ma\ deWeUmine aW an\ Wime  in WheiU Vole and abVolXWe diVcUeWion Whe 



 nXmbeU of ManageUV Wo conVWiWXWe Whe BoaUd, VXbjecW in all caVeV Wo an\ UeTXiUemenWV impoVed b\ 
 MaVVachXVeWWV laZ. The aXWhoUi]ed nXmbeU of ManageUV  ma\ be incUeaVed oU decUeaVed b\ Whe 
 MembeUV aW an\ Wime in iWV Vole and abVolXWe diVcUeWion,  VXbjecW Wo MaVVachXVeWWV laZ. Each 
 ManageU elecWed, deVignaWed oU appoinWed Vhall hold  office XnWil a VXcceVVoU ManageU iV elecWed 
 and TXalified oU XnWil VXch ManageU'V eaUlieU deaWh,  UeVignaWion oU UemoYal. 
   
  B.  PoZeUV and OpeUaWion of Whe BoaUd of ManageUV  .  The BoaUd Vhall haYe Whe poZeU Wo do 
 an\ and all acWV neceVVaU\, conYenienW oU incidenWal  Wo oU foU Whe fXUWheUance of Whe Compan\'V 
 pXUpoVeV deVcUibed heUein, inclXding all poZeUV, VWaWXWoU\  oU oWheUZiVe. 
   
  1.  MeeWLQgV  . The BoaUd ma\ hold meeWingV, boWh UegXlaU  and Vpecial, ZiWhin oU oXWVide Whe 
 VWaWe of MaVVachXVeWWV. RegXlaU meeWingV of Whe BoaUd  ma\ be held ZiWhoXW noWice aW VXch Wime 
 and aW VXch place aV Vhall fUom Wime Wo Wime be deWeUmined  b\ Whe BoaUd. Special meeWingV of Whe 
 BoaUd ma\ be called b\ Whe ChaiUman on noW leVV Whan  one da\'V noWice Wo each ManageU b\ 
 Welephone, facVimile, mail oU an\ oWheU meanV of commXnicaWion. 
   
  i.  AW all meeWingV of Whe BoaUd, a majoUiW\ of Whe  ManageUV Vhall conVWiWXWe a TXoUXm foU Whe 
 WUanVacWion of bXVineVV and, e[cepW aV oWheUZiVe pUoYided  in an\ oWheU pUoYiVion of WhiV 
 AgUeemenW, Whe acW of a majoUiW\ of Whe ManageUV pUeVenW  aW an\ meeWing aW Zhich WheUe iV a 
 TXoUXm Vhall be Whe acW of Whe BoaUd. If a TXoUXm  Vhall noW be pUeVenW aW an\ meeWing of Whe 
 BoaUd, Whe ManageUV pUeVenW aW VXch meeWing ma\ adjoXUn  Whe meeWing XnWil a TXoUXm Vhall be 
 pUeVenW. An\ acWion UeTXiUed oU peUmiWWed Wo be Waken  aW an\ meeWing of Whe BoaUd ma\ be Waken 
 ZiWhoXW a meeWing if all ManageUV conVenW WheUeWo  in ZUiWing, and Whe ZUiWing oU ZUiWingV aUe filed 
 ZiWh Whe minXWeV of pUoceedingV of Whe BoaUd. 
   
  ii.  ManageUV ma\ paUWicipaWe in meeWingV of Whe BoaUd  b\ meanV of Welephone confeUence oU 
 VimilaU commXnicaWionV eTXipmenW WhaW alloZV all peUVonV  paUWicipaWing in Whe meeWing Wo heaU 
 each oWheU, and VXch paUWicipaWion in a meeWing Vhall  conVWiWXWe pUeVence in peUVon aW Whe meeWing. 
 If all Whe paUWicipanWV aUe paUWicipaWing b\ Welephone  confeUence oU VimilaU commXnicaWionV 
 eTXipmenW, Whe meeWing Vhall be deemed Wo be held  aW Whe pUimaU\ bXVineVV addUeVV of Whe 
 Compan\. 
   
  C.  CompenVaWion of ManageUV  . The BoaUd Vhall haYe  Whe aXWhoUiW\ Wo fi[ Whe compenVaWion 
 of ManageUV. The ManageUV ma\ be paid WheiU e[penVeV,  if an\, of aWWendance aW meeWingV of Whe 
 BoaUd, Zhich ma\ be a fi[ed VXm foU aWWendance aW  each meeWing of Whe BoaUd oU a VWaWed ValaU\ 
 aV ManageU. No VXch pa\menW Vhall pUeclXde an\ ManageU  fUom VeUYing Whe Compan\ in an\ 
 oWheU capaciW\ and UeceiYing compenVaWion WheUefoU. 
   
  D.  RemoYal of ManageUV  . UnleVV oWheUZiVe UeVWUicWed  b\ laZ, an\ ManageU oU Whe enWiUe 
 BoaUd ma\ be UemoYed, ZiWh oU ZiWhoXW caXVe, b\ Whe  MembeU, and an\ Yacanc\ caXVed b\ an\ 
 VXch UemoYal ma\ be filled b\ acWion of Whe MembeU. 
   
  E.  ManageUV aV AgenWV  . To Whe e[WenW of WheiU poZeUV  VeW foUWh in WhiV AgUeemenW, Whe 
 ManageUV aUe agenWV of Whe Compan\ foU Whe pXUpoVe  of Whe Compan\'V bXVineVV, and Whe acWionV 
 of Whe ManageUV Waken in accoUdance ZiWh VXch poZeUV  VeW foUWh in WhiV AgUeemenW Vhall bind Whe 
 Compan\. E[cepW aV pUoYided in WhiV AgUeemenW, no  ManageU ma\ bind Whe Compan\. 



   
  F.  No PoZeU Wo DiVVolYe Whe Compan\  . NoWZiWhVWanding  an\ oWheU pUoYiVion of WhiV 
 AgUeemenW Wo Whe conWUaU\ oU an\ pUoYiVion of laZ  WhaW oWheUZiVe Vo empoZeUV Whe BoaUd, none 
 of Whe BoaUd Vhall be aXWhoUi]ed oU empoZeUed, noU  Vhall Whe\ peUmiW Whe Compan\, ZiWhoXW Whe 
 affiUmaWiYe YoWe of Whe MembeU, Wo inVWiWXWe pUoceedingV  Wo haYe Whe Compan\ be adjXdicaWed 
 bankUXpW oU inVolYenW, oU conVenW Wo Whe inVWiWXWion  of bankUXpWc\ oU inVolYenc\ pUoceedingV 
 againVW Whe Compan\ oU file a peWiWion Veeking, oU  conVenW Wo, UeoUgani]aWion oU Uelief ZiWh UeVpecW 
 Wo Whe Compan\ XndeU an\ applicable fedeUal oU VWaWe  laZ UelaWing Wo bankUXpWc\, oU conVenW Wo 
 Whe appoinWmenW of a UeceiYeU, liTXidaWoU, aVVignee,  WUXVWee (oU oWheU VimilaU official) of Whe 
 Compan\ oU a VXbVWanWial paUW of iWV pUopeUW\, oU  make an\ aVVignmenW foU Whe benefiW of cUediWoUV 
 of Whe Compan\, oU admiW in ZUiWing Whe Compan\'V  inabiliW\ Wo pa\ iWV debWV geneUall\ aV Whe\ 
 become dXe, oU, Wo Whe fXlleVW e[WenW peUmiWWed b\  laZ, Wake acWion in fXUWheUance of an\ VXch 
 acWion. 
   
  G.  DXWieV of Whe BoaUd  . The BoaUd and Whe MembeUV  Vhall caXVe Whe Compan\ Wo do oU caXVe 
 Wo be done all WhingV neceVVaU\ Wo pUeVeUYe and keep  in fXll foUce and effecW iWV e[iVWence, UighWV 
 (chaUWeU and VWaWXWoU\) and fUanchiVeV. The BoaUd  alVo Vhall caXVe Whe Compan\ Wo: 
   
  1.  MainWain iWV oZn bookV, UecoUdV, accoXnWV, financial  VWaWemenWV, VWaWioneU\, inYoiceV, 
 checkV and oWheU limiWed liabiliW\ compan\ docXmenWV  and bank accoXnWV VepaUaWe fUom an\ 
 oWheU peUVon; 
   
  2.  AW all WimeV hold iWVelf oXW aV being a legal  enWiW\ VepaUaWe fUom Whe MembeUV and an\ 
 oWheU peUVon and condXcW iWV bXVineVV in iWV oZn name; 
   
  3.  File iWV oZn Wa[ UeWXUnV, if an\, aV ma\ be UeTXiUed  XndeU applicable laZ, and pa\ an\ 
 Wa[eV UeTXiUed Wo be paid XndeU applicable laZ; 
   
  4.  NoW commingle iWV aVVeWV ZiWh aVVeWV of Whe MembeUV  oU an\ oWheU peUVon, and VepaUaWel\ 
 idenWif\, mainWain and VegUegaWe all Compan\ aVVeWV; 
   
  5.  Pa\ iWV oZn liabiliWieV onl\ oXW of iWV oZn fXndV,  e[cepW ZiWh UeVpecW Wo oUgani]aWional 
 e[penVeV; 
   
  6.  MainWain an aUm'V lengWh UelaWionVhip ZiWh Whe  MembeUV, and, ZiWh UeVpecW Wo all bXVineVV 
 WUanVacWionV enWeUed inWo b\ Whe Compan\ ZiWh Whe  MembeU, UeTXiUe WhaW Whe WeUmV and condiWionV 
 of VXch WUanVacWionV (inclXding Whe WeUmV UelaWing  Wo Whe amoXnWV paid WheUeXndeU) aUe Whe Vame aV 
 ZoXld be geneUall\ aYailable in compaUable bXVineVV  WUanVacWionV if VXch WUanVacWionV ZeUe ZiWh 
 a peUVon WhaW ZaV noW a MembeU; 
   
  7.  Pa\ Whe ValaUieV of iWV oZn emplo\eeV, if an\,  oXW of iWV oZn fXndV and mainWain a 
 VXfficienW nXmbeU of emplo\eeV in lighW of iWV conWemplaWed  bXVineVV opeUaWionV; 
   
  8.  NoW gXaUanWee oU become obligaWed foU Whe debWV  of an\ oWheU peUVon oU hold oXW iWV cUediW 
 aV being aYailable Wo VaWiVf\ Whe obligaWionV of oWheUV; 
   



  9.  AllocaWe faiUl\ and UeaVonabl\ an\ oYeUhead foU VhaUed office Vpace; 
   
  10.  NoW pledge iWV aVVeWV foU Whe benefiW of an\  oWheU peUVon oU make an\ loanV oU adYanceV Wo 
 an\ peUVon; 
   
  11.  CoUUecW an\ knoZn miVXndeUVWanding UegaUding  iWV VepaUaWe idenWiW\; 
   
  12.  MainWain adeTXaWe capiWal in lighW of iWV conWemplaWed  bXVineVV pXUpoVeV; 
   
  13.  CaXVe iWV BoaUd Wo meeW oU acW pXUVXanW Wo ZUiWWen  conVenW and keep minXWeV of VXch 
 meeWingV and acWionV and obVeUYe all oWheU MaVVachXVeWWV  limiWed liabiliW\ compan\ foUmaliWieV; 
   
  14.  Make an\ peUmiWWed inYeVWmenWV diUecWl\ oU WhUoXgh  bUokeUV engaged and paid b\ Whe 
 Compan\ oU iWV agenWV; 
   
  15.  NoW UeTXiUe an\ obligaWionV oU VecXUiWieV of  Whe MembeU; and 
   
  16.  ObVeUYe all oWheU limiWed liabiliW\ foUmaliWieV. 
   
     FailXUe of Whe BoaUd Wo compl\ ZiWh an\ of Whe  foUegoing coYenanWV Vhall noW affecW Whe 
 VWaWXV of Whe Compan\ aV a VepaUaWe legal enWiW\ oU  Whe limiWed liabiliW\ of Whe MembeU. 
   
  H.  PUohibiWed AcWionV of Whe BoaUd  . NoWZiWhVWanding  an\ oWheU pUoYiVion of WhiV AgUeemenW 
 Wo Whe conWUaU\ oU an\ pUoYiVion of laZ WhaW oWheUZiVe  Vo empoZeUV Whe BoaUd, none of Whe BoaUd 
 on behalf of Whe Compan\, Vhall, ZiWhoXW Whe XnanimoXV  appUoYal of Whe BoaUd, do an\ of Whe 
 folloZing: 
   
  1.  GXaUanWee an\ obligaWion of an\ peUVon; 
   
  2.  Engage, diUecWl\ oU indiUecWl\, in an\ bXVineVV  oU acWiYiW\ oWheU Whan aV UeTXiUed oU 
 peUmiWWed Wo be peUfoUmed pXUVXanW Wo Whe Compan\'V  PXUpoVe aV deVcUibed in SecWion II (A) 
 aboYe; oU 
   
  3.  IncXU, cUeaWe oU aVVXme an\ indebWedneVV oWheU  Whan aV UeTXiUed oU peUmiWWed Wo be 
 peUfoUmed pXUVXanW Wo Whe Compan\'V PXUpoVe aV deVcUibed  in SecWion II (A) aboYe. 
   
 VII.  OfficeUV. 
  A.  AppoinWmenW and TiWleV of OfficeUV  . The iniWial  OfficeUV Vhall be appoinWed b\ Whe 
 MembeUV and Vhall conViVW of aW leaVW a ChaiUman,  a SecUeWaU\ and a TUeaVXUeU. An\ addiWional oU 
 VXbVWiWXWe OfficeUV Vhall be choVen b\ Whe BoaUd.  The BoaUd ma\ alVo chooVe one oU moUe 
 PUeVidenW, Vice-PUeVidenW, AVViVWanW SecUeWaUieV and  AVViVWanW TUeaVXUeUV. An\ nXmbeU of officeV 
 ma\ be held b\ Whe Vame peUVon. The BoaUd ma\ appoinW  VXch oWheU OfficeUV and agenWV aV iW 
 Vhall deem neceVVaU\ oU adYiVable Zho Vhall hold WheiU  officeV foU VXch WeUmV and Vhall e[eUciVe 
 VXch poZeUV and peUfoUm VXch dXWieV aV Vhall be deWeUmined  fUom Wime Wo Wime b\ Whe BoaUd. The 
 OfficeUV and agenWV of Whe Compan\ Vhall hold office  XnWil WheiU VXcceVVoUV aUe choVen and 
 TXalified. An\ OfficeU elecWed oU appoinWed b\ Whe  MembeUV oU Whe BoaUd ma\ be UemoYed aW an\ 



 Wime, ZiWh oU ZiWhoXW caXVe, b\ Whe affiUmaWiYe YoWe of a majoUiW\ of Whe BoaUd. An\ Yacanc\ 
 occXUUing in an\ office of Whe Compan\ Vhall be filled  b\ Whe BoaUd. UnleVV Whe BoaUd decideV 
 oWheUZiVe, if Whe WiWle of an OfficeU iV one commonl\  XVed foU officeUV of a limiWed liabiliW\ 
 compan\ foUmed XndeU MaVVachXVeWWV laZ, Whe aVVignmenW  of VXch WiWle Vhall conVWiWXWe Whe 
 delegaWion Wo VXch peUVon of Whe aXWhoUiWieV and dXWieV  WhaW aUe noUmall\ aVVociaWed ZiWh WhaW 
 office. 
   
  1.  CKaLUPaQ  . The ChaiUman Vhall be Whe chief e[ecXWiYe  officeU of Whe Compan\, Vhall 
 pUeVide aW all meeWingV of Whe BoaUd, Vhall be UeVponVible  foU Whe geneUal and acWiYe managemenW 
 of Whe bXVineVV of Whe Compan\ and Vhall Vee WhaW  all oUdeUV and UeVolXWionV of Whe BoaUd aUe 
 caUUied inWo effecW. The ChaiUman Vhall e[ecXWe all  conWUacWV on behalf of Whe Compan\, e[cepW: 
   
  i.  ZheUe UeTXiUed oU peUmiWWed b\ laZ oU WhiV AgUeemenW  Wo be oWheUZiVe Vigned and 
 e[ecXWed; 
   
  ii.  ZheUe Vigning and e[ecXWion WheUeof Vhall be  e[pUeVVl\ delegaWed b\ Whe BoaUd Wo Vome 
 oWheU OfficeU oU agenW of Whe Compan\. 
   
  2.  PUeVLdeQW  . In Whe abVence of Whe ChaiUman oU in  Whe eYenW of Whe ChaiUman'V inabiliW\ Wo 
 acW, Whe PUeVidenW Vhall peUfoUm Whe dXWieV of Whe  ChaiUman, and Zhen Vo acWing, Vhall haYe all Whe 
 poZeUV of and be VXbjecW Wo all Whe UeVWUicWionV Xpon  Whe ChaiUman. The PUeVidenW Vhall peUfoUm 
 VXch oWheU dXWieV and haYe VXch oWheU poZeUV aV Whe  BoaUd ma\ fUom Wime Wo Wime pUeVcUibe. 
   
  3.  VLce-PUeVLdeQWV  . In Whe abVence of Whe ChaiUman  and PUeVidenW oU in Whe eYenW of WheiU 
 inabiliW\ Wo acW, an\ Vice-PUeVidenWV in Whe oUdeU  deVignaWed b\ Whe BoaUd (oU, in Whe abVence of 
 an\ deVignaWion, in Whe oUdeU of WheiU elecWion) Vhall  peUfoUm Whe dXWieV of Whe ChaiUman, and 
 Zhen Vo acWing, Vhall haYe all Whe poZeUV of and be  VXbjecW Wo all Whe UeVWUicWionV Xpon Whe 
 ChaiUman. Vice-PUeVidenWV, if an\, Vhall peUfoUm VXch  oWheU dXWieV and haYe VXch oWheU poZeUV aV 
 Whe BoaUd ma\ fUom Wime Wo Wime pUeVcUibe. 
   
  4.  SecUeWaU\ aQd AVVLVWaQW SecUeWaU\  . The SecUeWaU\  Vhall be UeVponVible foU filing legal 
 docXmenWV and mainWaining UecoUdV foU Whe Compan\.  The SecUeWaU\ Vhall aWWend all meeWingV of 
 Whe MembeUV and UecoUd all Whe pUoceedingV of Whe  meeWingV of Whe Compan\ and of Whe MembeUV 
 in a book Wo be kepW foU WhaW pXUpoVe. The SecUeWaU\  Vhall giYe, oU caXVe Wo be giYen, noWice of all 
 meeWingV of Whe MembeUV, aV UeTXiUed in WhiV AgUeemenW  oU b\ MaVVachXVeWWV laZ, and Vhall 
 peUfoUm VXch oWheU dXWieV aV ma\ be pUeVcUibed b\  Whe BoaUd oU Whe ChaiUman, XndeU ZhoVe 
 VXpeUYiVion Whe SecUeWaU\ Vhall VeUYe. The SecUeWaU\  Vhall caXVe Wo be pUepaUed VXch UepoUWV 
 and/oU infoUmaWion aV Whe Compan\ iV UeTXiUed Wo pUepaUe  b\ applicable laZ, oWheU Whan financial 
 UepoUWV. The AVViVWanW SecUeWaU\, oU if WheUe be moUe  Whan one, Whe AVViVWanW SecUeWaUieV in Whe 
 oUdeU deWeUmined b\ Whe MembeUV (oU if WheUe be no  VXch deWeUminaWion, When in oUdeU of WheiU 
 elecWion), Vhall, in Whe abVence of Whe SecUeWaU\  oU in Whe eYenW of Whe SecUeWaU\'V inabiliW\ Wo acW, 
 peUfoUm Whe dXWieV and e[eUciVe Whe poZeUV of Whe  SecUeWaU\ and Vhall peUfoUm VXch oWheU dXWieV 
 and haYe VXch oWheU poZeUV aV Whe BoaUd ma\ fUom Wime  Wo Wime pUeVcUibe. 
   
  5.  TUeaVXUeU aQd AVVLVWaQW TUeaVXUeU  . The TUeaVXUeU  Vhall haYe Whe cXVWod\ of Whe Compan\ 
 fXndV and VecXUiWieV and Vhall keep fXll and accXUaWe  accoXnWV of UeceipWV and diVbXUVemenWV in 



 bookV belonging Wo Whe Compan\ accoUding Wo geneUall\ accepWed accoXnWing pUacWiceV, XVing a 
 fiVcal \eaU ending on Whe laVW da\ of Whe monWh of  DecembeU. The TUeaVXUeU Vhall depoViW all 
 mone\V and oWheU YalXable effecWV in Whe name and  Wo Whe cUediW of Whe Compan\ in VXch 
 depoViWoUieV aV ma\ be deVignaWed b\ Whe BoaUd. The  TUeaVXUeU Vhall diVWUibXWe Whe Compan\'V 
 pUofiWV Wo Whe MembeU. The TUeaVXUeU Vhall diVbXUVe  Whe fXndV of Whe Compan\ aV ma\ be oUdeUed 
 b\ Whe BoaUd and Vhall UendeU Wo Whe ChaiUman and  Wo Whe BoaUd, aW iWV UegXlaU meeWingV oU Zhen 
 Whe BoaUd MembeUV Vo UeTXiUe, an accoXnW of all of  Whe TUeaVXUeU'V WUanVacWionV and of Whe 
 financial condiWion of Whe Compan\. AV Voon aV pUacWicable  afWeU Whe end of each fiVcal \eaU of Whe 
 Compan\, Whe TUeaVXUeU Vhall pUepaUe a VWaWemenW of  financial condiWion aV of Whe laVW da\ of Whe 
 Compan\'V fiVcal \eaU, and a VWaWemenW of income and  e[penVeV foU Whe fiVcal \eaU When ended, 
 WogeWheU ZiWh VXppoUWing VchedXleV. Each of Vaid annXal  VWaWemenWV Vhall be pUepaUed on an 
 income Wa[ baViV and deliYeUed Wo Whe MembeUV foUWhZiWh  Xpon iWV pUepaUaWion. In addiWion, Whe 
 TUeaVXUeU Vhall keep all financial UecoUdV UeTXiUed  Wo be kepW pXUVXanW Wo MaVVachXVeWWV laZ. The 
 AVViVWanW TUeaVXUeU, oU if WheUe Vhall be moUe Whan  one, Whe AVViVWanW TUeaVXUeUV in Whe oUdeU 
 deWeUmined b\ Whe BoaUd (oU if WheUe be no VXch deWeUminaWion,  When in Whe oUdeU of WheiU 
 elecWion), Vhall, in Whe abVence of Whe TUeaVXUeU  oU in Whe eYenW of Whe TUeaVXUeU'V inabiliW\ Wo acW, 
 peUfoUm Whe dXWieV and e[eUciVe Whe poZeUV of Whe  TUeaVXUeU and Vhall peUfoUm VXch oWheU dXWieV 
 and haYe VXch oWheU poZeUV aV Whe BoaUd ma\ fUom Wime  Wo Wime pUeVcUibe. 
   
  B.  OfficeUV aV AgenWV  . The OfficeUV, Wo Whe e[WenW  of WheiU poZeUV VeW foUWh in WhiV AgUeemenW 
 oU oWheUZiVe YeVWed in Whem b\ acWion of Whe BoaUd  noW inconViVWenW ZiWh WhiV AgUeemenW, aUe 
 agenWV of Whe Compan\ foU Whe pXUpoVe of Whe Compan\'V  bXVineVV, and Whe acWionV of Whe 
 OfficeUV Waken in accoUdance ZiWh VXch poZeUV Vhall  bind Whe Compan\. 
   
 VIII.  FidXciaU\ DXWieV Rf Whe BRaUd aQd OfficeUV. 
  A.  Lo\alW\ and CaUe  . E[cepW Wo Whe e[WenW oWheUZiVe  pUoYided heUein, each ManageU and 
 OfficeU Vhall haYe a fidXciaU\ dXW\ of lo\alW\ and  caUe VimilaU Wo WhaW of manageUV of bXVineVV 
 coUpoUaWionV oUgani]ed XndeU Whe laZV of MaVVachXVeWWV.    
   
  B.  Reliance on RepoUWV  . In diVchaUging Whe ManageU'V  oU OfficeU'V dXWieV, a ManageU oU 
 OfficeU iV enWiWled Wo Uel\ on infoUmaWion, opinionV,  UepoUWV, oU VWaWemenWV, inclXding financial 
 VWaWemenWV and oWheU financial daWa, if pUepaUed oU  pUeVenWed b\ an\ of Whe folloZing: 
   
  1.  One oU moUe MembeUV, ManageUV, oU emplo\eeV of  Whe Compan\ Zhom Whe ManageU 
 UeaVonabl\ belieYeV Wo be Ueliable and compeWenW in  Whe maWWeUV pUeVenWed. 
   
  2.  Legal coXnVel, pXblic accoXnWanWV, oU oWheU peUVonV  aV Wo maWWeUV Whe ManageU oU OfficeU 
 UeaVonabl\ belieYeV aUe ZiWhin Whe peUVonV' pUofeVVional  oU e[peUW compeWence. 
   
  3.  A commiWWee of MembeUV oU ManageUV of Zhich Whe  affecWed ManageU oU OfficeU iV noW a 
 paUWicipanW, if Whe ManageU oU OfficeU UeaVonabl\  belieYeV Whe commiWWee meUiWV confidence. 
   
 IX.  DiVVRlXWiRQ. 
  A.  LimiWV on DiVVolXWion  . The Compan\ Vhall haYe  a peUpeWXal e[iVWence, and Vhall be 
 diVVolYed, and iWV affaiUV Vhall be ZoXnd Xp onl\  Xpon Whe pUoYiVionV eVWabliVhed in SecWion II (C) 
 aboYe. 



   
     NoWZiWhVWanding an\ oWheU pUoYiVion of WhiV AgUeemenW,  Whe BankUXpWc\ of an\ MembeU 
 Vhall noW caXVe VXch MembeU Wo ceaVe Wo be a MembeU  of Whe Compan\ and Xpon Whe occXUUence 
 of VXch an eYenW, Whe bXVineVV of Whe Compan\ Vhall  conWinXe ZiWhoXW diVVolXWion. 
   
     Each MembeU ZaiYeV an\ UighW WhaW iW ma\ haYe Wo  agUee in ZUiWing Wo diVVolYe Whe 
 Compan\ Xpon Whe BankUXpWc\ of an\ MembeU oU Whe occXUUence  of an\ eYenW WhaW caXVeV an\ 
 MembeU Wo ceaVe Wo be a MembeU of Whe Compan\. 
   
  B.  Winding Up  . Upon Whe occXUUence of an\ eYenW Vpecified  in SecWion II(C), Whe Compan\ 
 Vhall conWinXe Volel\ foU Whe pXUpoVe of Zinding Xp  iWV affaiUV in an oUdeUl\ manneU, liTXidaWing iWV 
 aVVeWV, and VaWiVf\ing Whe claimV of iWV cUediWoUV.  The MembeU, oU in Whe eYenW of mXlWiple 
 MembeUV, one oU moUe MembeUV, VelecWed b\ Whe Uemaining  MembeUV, Vhall be UeVponVible foU 
 oYeUVeeing Whe Zinding Xp and liTXidaWion of Whe Compan\,  Vhall Wake fXll accoXnW of Whe 
 liabiliWieV of Whe Compan\ and iWV aVVeWV, Vhall eiWheU  caXVe iWV aVVeWV Wo be diVWUibXWed aV pUoYided 
 XndeU WhiV AgUeemenW oU Vold, and if Vold aV pUompWl\  aV iV conViVWenW ZiWh obWaining Whe faiU 
 maUkeW YalXe WheUeof, Vhall caXVe Whe pUoceedV WheUefUom,  Wo Whe e[WenW VXfficienW WheUefoU, Wo be 
 applied and diVWUibXWed aV pUoYided XndeU WhiV AgUeemenW. 
   
  C.  DiVWUibXWionV in Kind  . An\ non-caVh aVVeW diVWUibXWed  Wo one oU moUe MembeUV in 
 liTXidaWion of Whe Compan\ Vhall fiUVW be YalXed aW  iWV faiU maUkeW YalXe (neW of an\ liabiliW\ 
 VecXUed b\ VXch aVVeW WhaW VXch MembeU aVVXmeV oU  WakeV VXbjecW Wo) Wo deWeUmine Whe pUofiWV oU 
 loVVeV WhaW ZoXld haYe UeVXlWed if VXch aVVeW ZeUe  Vold foU VXch YalXe, VXch pUofiW oU loVV Vhall 
 When be allocaWed aV pUoYided XndeU WhiV AgUeemenW.  The faiU maUkeW YalXe of VXch aVVeW Vhall be 
 deWeUmined b\ Whe MembeUV oU, if an\ MembeU objecWV,  b\ an independenW appUaiVeU (an\ VXch 
 appUaiVeU mXVW be Uecogni]ed aV an e[peUW in YalXing  Whe W\pe of aVVeW inYolYed) appUoYed b\ Whe 
 MembeUV. 
   
  D.  TeUminaWion  . The Compan\ Vhall WeUminaWe Zhen  (i) all of Whe aVVeWV of Whe Compan\, 
 afWeU pa\menW of oU dXe pUoYiVion foU all debWV, liabiliWieV  and obligaWionV of Whe Compan\, Vhall 
 haYe been diVWUibXWed Wo Whe MembeUV in Whe manneU  pUoYided foU XndeU WhiV AgUeemenW and (ii) 
 Whe Compan\'V UegiVWUaWion ZiWh Whe VWaWe of MaVVachXVeWWV  Vhall haYe been canceled in Whe 
 manneU UeTXiUed b\ MaVVachXVeWWV laZ. 
   
  E.  AccoXnWing  . WiWhin a UeaVonable Wime afWeU compleWe  liTXidaWion, Whe Compan\ TUeaVXUeU 
 Vhall fXUniVh Whe MembeUV ZiWh a VWaWemenW Zhich Vhall  VeW foUWh Whe aVVeWV and liabiliWieV of Whe 
 Compan\ aV aW Whe daWe of diVVolXWion and Whe pUoceedV  and e[penVeV of Whe diVpoViWion WheUeof. 
   
  F.  LimiWaWionV on Pa\menWV Made in DiVVolXWion  . E[cepW  aV oWheUZiVe Vpecificall\ pUoYided 
 in WhiV AgUeemenW, each MembeU Vhall onl\ be enWiWled  Wo look Volel\ Wo Whe aVVeWV of Whe 
 Compan\ foU Whe UeWXUn of iWV IniWial ConWUibXWion  and Vhall haYe no UecoXUVe foU iWV IniWial 
 ConWUibXWion and/oU VhaUe of pUofiWV (Xpon diVVolXWion  oU oWheUZiVe) againVW an\ oWheU MembeU, if 
 an\ oWheU VXch MembeU e[iVWV. 
   
  G.  NoWice Wo MaVVachXVeWWV AXWhoUiWieV  . Upon Whe  Zinding Xp of Whe Compan\, Whe MembeU 
 ZiWh Whe higheVW peUcenWage of MembeUVhip InWeUeVW  in Whe Compan\ Vhall be UeVponVible foU Whe 



 filing of all appUopUiaWe noWiceV of diVVolXWion ZiWh MaVVachXVeWWV and an\ oWheU appUopUiaWe VWaWe 
 oU fedeUal aXWhoUiWieV oU agencieV aV ma\ be UeTXiUed  b\ laZ. 
   
 X.  E[cXlSaWiRQ aQd IQdePQificaWiRQ. 
  A.  No MembeU, ManageU, OfficeU, emplo\ee oU agenW  of Whe Compan\ and no emplo\ee, 
 agenW oU affiliaWe of a MembeU (collecWiYel\, Whe  "CoYeUed PeUVonV") Vhall be liable Wo Whe 
 Compan\ oU an\ oWheU peUVon Zho haV an inWeUeVW in  oU claim againVW Whe Compan\ foU an\ loVV, 
 damage oU claim incXUUed b\ UeaVon of an\ acW oU omiVVion  peUfoUmed oU omiWWed b\ VXch 
 CoYeUed PeUVon in good faiWh on behalf of Whe Compan\  and in a manneU UeaVonabl\ belieYed Wo 
 be ZiWhin Whe Vcope of Whe aXWhoUiW\ confeUUed on  VXch CoYeUed PeUVon b\ WhiV AgUeemenW, e[cepW 
 WhaW a CoYeUed PeUVon Vhall be liable foU an\ VXch  loVV, damage oU claim incXUUed b\ UeaVon of 
 VXch CoYeUed PeUVon'V gUoVV negligence oU ZillfXl  miVcondXcW. 
   
  B.  To Whe fXlleVW e[WenW peUmiWWed b\ applicable  laZ, a CoYeUed PeUVon Vhall be enWiWled Wo 
 indemnificaWion fUom Whe Compan\ foU an\ loVV, damage  oU claim incXUUed b\ VXch CoYeUed 
 PeUVon b\ UeaVon of an\ acW oU omiVVion peUfoUmed  oU omiWWed b\ VXch CoYeUed PeUVon in good 
 faiWh on behalf of Whe Compan\ and in a manneU UeaVonabl\  belieYed Wo be ZiWhin Whe Vcope of Whe 
 aXWhoUiW\ confeUUed on VXch CoYeUed PeUVon b\ WhiV  AgUeemenW. E[penVeV, inclXding legal feeV, 
 incXUUed b\ a CoYeUed PeUVon defending an\ claim,  demand, acWion, VXiW oU pUoceeding Vhall be 
 paid b\ Whe Compan\. The CoYeUed PeUVon Vhall be liable  Wo Uepa\ VXch amoXnW if iW iV 
 deWeUmined WhaW Whe CoYeUed PeUVon iV noW enWiWled  Wo be indemnified aV aXWhoUi]ed in WhiV 
 AgUeemenW. No CoYeUed PeUVon Vhall be enWiWled Wo  be indemnified in UeVpecW of an\ loVV, damage 
 oU claim incXUUed b\ VXch CoYeUed PeUVon b\ UeaVon  of VXch CoYeUed PeUVon'V gUoVV negligence 
 oU ZillfXl miVcondXcW ZiWh UeVpecW Wo VXch acWV oU  omiVVionV. An\ indemniW\ XndeU WhiV 
 AgUeemenW Vhall be pUoYided oXW of and Wo Whe e[WenW  of Compan\ aVVeWV onl\. 
   
  C.  A CoYeUed PeUVon Vhall be fXll\ pUoWecWed in Uel\ing  in good faiWh Xpon Whe UecoUdV of Whe 
 Compan\ and Xpon VXch infoUmaWion, opinionV, UepoUWV  oU VWaWemenWV pUeVenWed Wo Whe Compan\ 
 b\ an\ peUVon aV Wo maWWeUV Whe CoYeUed PeUVon UeaVonabl\  belieYeV aUe ZiWhin VXch oWheU 
 peUVon'V pUofeVVional oU e[peUW compeWence and Zho  haV been VelecWed ZiWh UeaVonable caUe b\ oU 
 on behalf of Whe Compan\, inclXding infoUmaWion, opinionV,  UepoUWV oU VWaWemenWV aV Wo Whe YalXe 
 and amoXnW of Whe aVVeWV, liabiliWieV, oU an\ oWheU  facWV peUWinenW Wo Whe e[iVWence and amoXnW of 
 aVVeWV fUom Zhich diVWUibXWionV Wo Whe MembeUV mighW  pUopeUl\ be paid. 
   
  D.  To Whe e[WenW WhaW, aW laZ oU in eTXiW\, a CoYeUed  PeUVon haV dXWieV (inclXding fidXciaU\ 
 dXWieV) and liabiliWieV UelaWing WheUeWo Wo Whe Compan\  oU Wo an\ oWheU CoYeUed PeUVon, a CoYeUed 
 PeUVon acWing XndeU WhiV AgUeemenW Vhall noW be liable  Wo Whe Compan\ oU Wo an\ oWheU CoYeUed 
 PeUVon foU iWV good faiWh Ueliance on Whe pUoYiVionV  of WhiV AgUeemenW. The pUoYiVionV of Whe 
 AgUeemenW, Wo Whe e[WenW WhaW Whe\ UeVWUicW Whe dXWieV  and liabiliWieV of a CoYeUed PeUVon oWheUZiVe 
 e[iVWing aW laZ oU in eTXiW\, aUe agUeed b\ Whe MembeUV  Wo Ueplace VXch oWheU dXWieV and liabiliWieV 
 of VXch CoYeUed PeUVon. 
   
  E.  The foUegoing pUoYiVionV of WhiV AUWicle X Vhall  VXUYiYe an\ WeUminaWion of WhiV 
 AgUeemenW. 
   
 XI.  IQVXUaQce. 



     The Compan\ Vhall haYe Whe poZeU Wo pXUchaVe and mainWain inVXUance, inclXding 
 inVXUance on behalf of an\ CoYeUed PeUVon againVW  an\ liabiliW\ aVVeUWed againVW VXch peUVon and 
 incXUUed b\ VXch CoYeUed PeUVon in an\ VXch capaciW\,  oU aUiVing oXW of VXch CoYeUed PeUVon'V 
 VWaWXV aV an agenW of Whe Compan\, ZheWheU oU noW  Whe Compan\ ZoXld haYe Whe poZeU Wo 
 indemnif\ VXch peUVon againVW VXch liabiliW\ XndeU  Whe pUoYiVionV of AUWicle X oU XndeU 
 applicable laZ. 
   
 XII.  GeQeUal PURYiViRQV. 
  A.  NoWiceV  . All noWiceV, offeUV oU oWheU commXnicaWionV  UeTXiUed oU peUmiWWed Wo be giYen 
 pXUVXanW Wo WhiV AgUeemenW Vhall be in ZUiWing and  ma\ be peUVonall\ VeUYed oU VenW b\ UniWed 
 SWaWeV mail and Vhall be deemed Wo haYe been giYen  Zhen deliYeUed in peUVon oU WhUee (3) 
 bXVineVV da\V afWeU depoViW in UniWed SWaWeV mail,  UegiVWeUed oU ceUWified, poVWage pUepaid, and 
 pUopeUl\ addUeVVed, b\ oU Wo Whe appUopUiaWe paUW\. 
   
  B.  NXmbeU of Da\V  . In compXWing Whe nXmbeU of da\V  (oWheU Whan bXVineVV da\V) foU 
 pXUpoVeV of WhiV AgUeemenW, all da\V Vhall be coXnWed,  inclXding SaWXUda\V, SXnda\V and 
 holida\V; pUoYided, hoZeYeU, WhaW if Whe final da\  of an\ Wime peUiod fallV on a SaWXUda\, SXnda\ 
 oU holida\ on Zhich naWional bankV aUe oU ma\ elecW  Wo be cloVed, When Whe final da\ Vhall be 
 deemed Wo be Whe ne[W da\ Zhich iV noW a SaWXUda\,  SXnda\ oU VXch holida\. 
   
  C.  E[ecXWion of CoXnWeUpaUWV  . ThiV AgUeemenW ma\  be e[ecXWed in an\ nXmbeU of 
 coXnWeUpaUWV, each of Zhich Vhall be an oUiginal,  and all of Zhich Vhall WogeWheU conVWiWXWe one 
 and Whe Vame inVWUXmenW. 
   
  D.  SeYeUabiliW\  . The pUoYiVionV of WhiV AgUeemenW  aUe independenW of and VepaUable fUom 
 each oWheU, and no pUoYiVion Vhall be affecWed oU  UendeUed inYalid oU XnenfoUceable b\ YiUWXe of 
 Whe facW WhaW foU an\ UeaVon an\ oWheU oU oWheUV of  Whem ma\ be inYalid oU XnenfoUceable in Zhole 
 oU in paUW. 
   
  E.  HeadingV  . The AUWicle and SecWion headingV in  WhiV AgUeemenW aUe foU conYenience and 
 Whe\ foUm no paUW of WhiV AgUeemenW and Vhall noW  affecW iWV inWeUpUeWaWion. 
   
  F.  ConWUolling LaZ  . ThiV AgUeemenW Vhall be goYeUned  b\ and conVWUXed in all UeVpecWV in 
 accoUdance ZiWh Whe laZV of Whe VWaWe of MaVVachXVeWWV  (ZiWhoXW UegaUd Wo conflicWV of laZ 
 pUincipleV WheUeof). 
   
  G.  ApplicaWion of MaVVachXVeWWV LaZ  . An\ maWWeU noW  Vpecificall\ coYeUed b\ a pUoYiVion of 
 WhiV AgUeemenW Vhall be goYeUned b\ Whe applicable  pUoYiVionV of MaVVachXVeWWV laZ. 
   
  H.  AmendmenW  . ThiV AgUeemenW ma\ be amended onl\  b\ ZUiWWen conVenW of Whe BoaUd and 
 Whe MembeU. Upon obWaining Whe appUoYal of an\ VXch  amendmenW, VXpplemenW oU UeVWaWemenW aV 
 Wo Whe CeUWificaWe, Whe Compan\ Vhall caXVe a CeUWificaWe  of AmendmenW oU Amended and 
 ReVWaWed CeUWificaWe Wo be pUepaUed, e[ecXWed and  filed in accoUdance ZiWh MaVVachXVeWWV laZ. 
   
  I.  EnWiUe AgUeemenW  . ThiV AgUeemenW conWainV Whe  enWiUe XndeUVWanding among Whe paUWieV 
 heUeWo ZiWh UeVpecW Wo Whe VXbjecW maWWeU heUeof,  and VXpeUVedeV all pUioU and conWempoUaneoXV 



 agUeemenWV and XndeUVWandingV, indXcemenWV oU condiWionV, e[pUeVV oU implied, oUal oU ZUiWWen, 
 e[cepW aV heUein conWained. 
   
 IN WITNESS WHEREOF, Whe ManageU and MembeU haV e[ecXWed  and agUeed Wo WhiV LimiWed 
 LiabiliW\ Compan\ OpeUaWing AgUeemenW, Zhich Vhall be effecWiYe aV of FebUXaU\ 12, 2021. 
   
 B\: ______________________________  DaWe: ________________________ 

 ANDRE ARZUMANYAN 
   

February 12, 2021



  

D8A   GOOD   67ANDING   A77E67A7ION   
  

Signed   XndeU   Whe   SainV   and   SenalWieV   Rf   SeUjXU\,   I,   AndUe   AU]Xman\an,   an   aXWhRUi]ed   
VignaWRU\   Rf   EleYaWiRn   ReWail   II   LLC,   ceUWif\   WhaW   I   am   Xnable   WR   cRmSleWe   EmSlR\eU   
RegiVWUaWiRn   ZiWh   Whe   DeSaUWmenW   Rf   UnemSlR\menW   AVViVWance   aW   WhiV   Wime.    I   haYe   been   
inVWUXcWed   WR   U eWXUn   and   UegiVWeU   Rnce   emSlR\menW   beginV.   

  

_________________________________________ _______________   
SignaWXUe DaWe   

  
Name:    AndUe   AU]Xman\an     
TiWle:   PUeVidenW   

EnWiW\:    ELEVATION   RETAIL   II   LLC   

  

Andre arzumanyan
August 6, 2021
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1.‌ ‌EXECUTIVE‌ ‌SUMMARY‌ ‌ 

Mission‌ ‌Statement‌ ‌ 

Elevation‌‌Retail‌‌II‌‌LLC‌‌(“Elevation”)‌‌is‌‌a‌‌local,‌‌community‌‌focused‌‌operator‌‌led‌‌by‌‌                         
an‌ ‌experienced‌ ‌management‌ ‌team‌ ‌with‌ ‌a‌ ‌demonstrated‌ ‌track‌ ‌record‌ ‌of‌ ‌professional‌‌                     
Marijuana‌ ‌Establishment‌ ‌operations.‌ ‌The‌ ‌Company’s‌ ‌mission‌ ‌is‌ ‌to‌ ‌be‌ ‌a‌ ‌model‌                     
corporate‌ ‌citizen‌ ‌in‌ ‌the‌ ‌communities‌ ‌in‌ ‌which‌ ‌we‌ ‌have‌ ‌the‌ ‌pleasure‌ ‌and‌ ‌benefit‌ ‌of‌‌                           
operating‌ ‌by‌ ‌creating‌ ‌an‌ ‌inclusive‌ ‌and‌ ‌positive‌ ‌environment‌ ‌that‌ ‌provides‌ ‌consistent,‌‌                     
high‌ ‌quality‌ ‌alternative‌ ‌therapy‌ ‌and‌‌wellness‌‌products‌‌to‌‌consumers‌‌who‌‌are‌‌21‌‌years‌‌                         
of‌ ‌age‌ ‌or‌ ‌older.‌ ‌ 

Our‌ ‌Products‌ ‌ 

Elevation‌ ‌will‌ ‌offer‌ ‌a‌ ‌variety‌‌of‌‌cannabis‌‌products‌‌that‌‌will‌‌be‌‌compliant‌‌with‌‌the‌‌                           
guidelines‌ ‌and‌ ‌regulations‌ ‌set‌ ‌out‌ ‌by‌ ‌the‌ ‌Commonwealth.‌ ‌In‌ ‌addition‌ ‌to‌ ‌traditional‌‌                       
sativa,‌ ‌indica,‌ ‌and‌ ‌hybrid‌ ‌cannabis‌ ‌flower,‌ ‌Elevation‌ ‌will‌ ‌offer‌ ‌a‌‌range‌‌of‌‌products‌‌and‌‌                           
services‌‌that‌‌will‌‌allow‌‌the‌‌company‌‌to‌‌serve‌‌its‌‌customers.‌ ‌Products‌‌Elevation‌‌intends‌‌                         
to‌ ‌offer‌ ‌include,‌ ‌but‌ ‌may‌ ‌not‌ ‌be‌ ‌limited‌ ‌to:‌ ‌ 

1. Cannabis‌ ‌Flower‌ ‌and‌ ‌Prerolls‌ ‌ 
2. Concentrates‌ ‌and‌ ‌Vape‌ ‌Cartridges‌ ‌ 
3. Tinctures,‌ ‌Edibles,‌ ‌Tablets‌ ‌and‌ ‌Beverages‌ ‌ 
4. Topical‌ ‌Salves,‌ ‌Creams,‌ ‌Lotions,‌ ‌Patches‌ ‌and‌ ‌Sprays‌ ‌ 

What‌ ‌Drives‌ ‌Us‌ ‌ 

1. Delivering‌ ‌the‌ ‌highest‌ ‌quality‌ ‌alternative‌ ‌therapy‌ ‌and‌ ‌wellness‌ ‌products‌ ‌with‌‌                   
passionate‌ ‌and‌ ‌knowledgeable‌ ‌customer‌ ‌service.‌ ‌ 

2. Hiring‌ ‌employees‌ ‌and‌ ‌contractors‌ ‌from‌ ‌the‌ ‌Fairhaven‌ ‌community;‌‌ ‌  
3. Hiring‌ ‌employees‌‌and‌‌contractors‌‌from‌‌Fairhaven‌‌and‌‌the‌‌surrounding‌‌area‌‌that‌‌                     

have‌ ‌been‌ ‌particularly‌ ‌harmed‌ ‌by‌ ‌the‌ ‌war‌ ‌on‌ ‌drugs;‌‌ ‌  
4. Hiring‌ ‌employees‌ ‌from‌ ‌Fairhaven‌ ‌and‌ ‌surrounding‌ ‌economically‌ ‌distressed‌‌               

communities‌‌and‌‌giving‌‌them‌‌the‌‌space‌‌‌and‌‌knowledge‌‌to‌‌flourish‌‌professionally‌‌                     
within‌ ‌Elevation‌ ‌and‌ ‌the‌ ‌cannabis‌ ‌industry‌ ‌as‌ ‌a‌ ‌whole;‌ ‌ 

5. Having‌ ‌a‌ ‌diverse‌ ‌and‌ ‌socially‌ ‌representative‌ ‌pool‌ ‌of‌ ‌employees;‌‌ ‌  
6. Serving‌ ‌customers‌ ‌21‌ ‌years‌ ‌of‌ ‌age‌ ‌or‌ ‌older‌ ‌with‌ ‌a‌ ‌wide‌ ‌variety‌ ‌of‌ ‌high‌ ‌quality‌‌                             

products‌ ‌that‌ ‌are‌ ‌safe,‌ ‌effective‌ ‌and‌ ‌consistent;‌ ‌ 
7. Supporting‌ ‌and‌ ‌assisting‌ ‌local‌ ‌communities,‌ ‌including‌ ‌in‌ ‌offsetting‌ ‌the‌ ‌cost‌ ‌of‌‌                     

Elevation’s‌ ‌operations‌ ‌within‌ ‌their‌ ‌communities;‌ ‌and‌ ‌ 

‌ 



‌ 

8. Empowering‌ ‌the‌ ‌next‌ ‌generation‌ ‌of‌ ‌entrepreneurs‌ ‌and‌ ‌leaders‌ ‌through‌ ‌hiring,‌‌                   
training,‌ ‌and‌ ‌teaching;‌ ‌ 

2.‌ ‌COMPANY‌ ‌OVERVIEW‌ ‌ 

Introduction‌ ‌ 

Elevation‌‌Retail‌‌II‌‌LLC‌‌(“Elevation”)‌‌is‌‌a‌‌local,‌‌community‌‌focused‌‌operator‌‌led‌‌by‌‌                         
experienced‌ ‌management‌ ‌with‌ ‌a‌ ‌demonstrated‌ ‌track‌ ‌record‌ ‌of‌ ‌professional‌ ‌Marijuana‌‌                   
Establishment‌‌operations.‌ ‌The‌‌Company‌‌is‌‌seeking‌‌to‌‌operate‌‌An‌‌Adult‌‌Use‌‌Marijuana‌‌                       
Establishment‌ ‌on‌ ‌Bridge‌ ‌Street‌ ‌and‌ ‌is‌ ‌committed‌ ‌to‌ ‌creating‌‌an‌‌inclusive‌‌and‌‌positive‌‌                         
community‌ ‌environment‌ ‌in‌ ‌the‌ ‌Town‌ ‌of‌ ‌Fairhaven,‌ ‌providing‌ ‌consistent,‌ ‌high‌ ‌quality‌‌                     
alternative‌ ‌therapy‌ ‌and‌ ‌wellness‌ ‌products‌ ‌to‌ ‌consumers‌ ‌who‌ ‌are‌ ‌21‌ ‌years‌ ‌of‌ ‌age‌ ‌or‌‌                           
older.‌ ‌‌Elevation‌ ‌will‌ ‌bring‌ ‌its‌ ‌experience,‌ ‌with‌ ‌extensive‌ ‌technical,‌ ‌intellectual,‌ ‌and‌‌                     
human‌ ‌resources‌ ‌to‌ ‌the‌ ‌development,‌ ‌startup‌ ‌and‌ ‌operations‌ ‌of‌ ‌a‌ ‌Marijuana‌‌                     
Establishment‌ ‌in‌ ‌the‌ ‌Town‌ ‌of‌ ‌Fairhaven.‌ ‌ ‌   

Operations‌ ‌ 

Elevation‌ ‌will‌ ‌operate‌ ‌under‌ ‌its‌ ‌comprehensive‌ ‌Standard‌ ‌Operating‌‌Procedures‌‌                 
for‌ ‌all‌ ‌facets‌ ‌of‌ ‌the‌ ‌company’s‌ ‌operations‌ ‌including‌ ‌inventory‌ ‌controls‌ ‌and‌ ‌security‌‌                       
procedures‌ ‌for‌ ‌the‌ ‌adult‌ ‌use‌ ‌distribution‌ ‌of‌ ‌marijuana‌ ‌products.‌ ‌ 

No‌ ‌marijuana‌‌products‌‌will‌‌be‌‌sold‌‌or‌‌otherwise‌‌marketed‌‌that‌‌are‌‌not‌‌tested‌‌by‌‌                           
Independent‌ ‌Testing‌ ‌Laboratories,‌ ‌except‌ ‌as‌ ‌allowed‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.000.‌‌ ‌  

Elevation‌ ‌will‌ ‌maintain‌ ‌records,‌ ‌which‌ ‌are‌ ‌available‌ ‌for‌ ‌inspection‌ ‌by‌ ‌the‌‌                     
Commission‌ ‌and‌ ‌the‌ ‌Town‌ ‌of‌ ‌Fairhaven‌ ‌upon‌ ‌request.‌ ‌The‌ ‌records‌ ‌are‌ ‌maintained‌‌in‌‌                         
accordance‌ ‌with‌ ‌generally‌ ‌accepted‌ ‌accounting‌ ‌principles.‌ ‌ 

Elevation‌‌has‌‌obtained‌‌and‌‌maintains‌‌general‌‌liability‌‌insurance‌‌coverage‌‌for‌‌no‌‌                     
less‌ ‌than‌ ‌$1,000,000‌ ‌per‌ ‌occurrence‌ ‌and‌ ‌$2,000,000‌ ‌in‌ ‌aggregate,‌ ‌annually,‌ ‌and‌‌                     
product‌ ‌liability‌ ‌insurance‌ ‌coverage‌ ‌for‌ ‌no‌ ‌less‌ ‌than‌ ‌$1,000,000‌ ‌per‌ ‌occurrence‌ ‌and‌‌                       
$2,000,000‌ ‌in‌ ‌aggregate,‌ ‌annually,‌ ‌except‌ ‌as‌ ‌provided‌ ‌in‌ ‌935‌ ‌CMR‌ ‌500.105(10)(b)‌ ‌or‌‌                       
otherwise‌‌approved‌‌by‌‌the‌‌Commission.‌‌The‌‌deductible‌‌for‌‌each‌‌policy‌‌will‌‌be‌‌no‌‌higher‌‌                           
than‌ ‌$5,000‌ ‌per‌ ‌occurrence.‌ ‌Additionally,‌‌Elevation‌‌registered‌‌agents‌‌will‌‌comply‌‌with‌‌                     
all‌ ‌local‌ ‌rules,‌ ‌regulations,‌ ‌ordinances,‌ ‌and‌ ‌bylaws.‌‌ ‌  

Security‌‌ ‌  

Elevation‌ ‌has‌ ‌contracted‌ ‌with‌ ‌a‌ ‌professional‌ ‌security‌ ‌and‌ ‌alarm‌ ‌company‌ ‌to‌‌                     
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design,‌‌implement,‌‌and‌‌monitor‌‌a‌‌comprehensive‌‌security‌‌plan‌‌to‌‌ensure‌‌that‌‌the‌‌facility‌‌                         
is‌ ‌a‌ ‌safe‌ ‌and‌ ‌secure‌‌environment‌‌for‌‌employees‌‌and‌‌the‌‌local‌‌community.‌ ‌Elevation’s‌‌                         
state-of-the-art‌ ‌security‌ ‌system‌ ‌will‌ ‌consist‌ ‌of‌ ‌perimeter‌ ‌windows,‌ ‌as‌ ‌well‌ ‌as‌ ‌duress,‌‌                       
panic,‌ ‌and‌ ‌holdup‌ ‌alarms‌ ‌connected‌ ‌to‌ ‌local‌ ‌law‌ ‌enforcement‌ ‌for‌ ‌efficient‌ ‌notification‌‌                       
and‌ ‌response‌ ‌in‌ ‌the‌ ‌event‌ ‌of‌ ‌a‌ ‌security‌ ‌threat.‌ ‌The‌ ‌system‌ ‌will‌ ‌also‌ ‌include‌ ‌a‌ ‌failure‌‌                               
notification‌ ‌system‌ ‌that‌ ‌will‌ ‌immediately‌ ‌alert‌ ‌the‌ ‌executive‌ ‌management‌ ‌team‌ ‌if‌ ‌a‌‌                       
system‌ ‌failure‌ ‌occurs.‌‌ ‌  

A‌ ‌redundant‌ ‌alarm‌ ‌system‌ ‌will‌ ‌be‌ ‌installed‌ ‌to‌ ‌ensure‌ ‌that‌ ‌active‌‌alarms‌‌remain‌‌                         
operational‌ ‌if‌ ‌the‌ ‌primary‌ ‌system‌ ‌is‌ ‌compromised.‌‌ ‌  

Interior‌ ‌and‌ ‌exterior‌ ‌HD‌ ‌video‌ ‌surveillance‌ ‌of‌ ‌all‌ ‌areas‌ ‌that‌ ‌contain‌ ‌marijuana,‌‌                       
entrances,‌‌exits,‌‌and‌‌parking‌‌lots‌‌will‌‌be‌‌operational‌‌24/7‌‌and‌‌available‌‌to‌‌the‌‌Fairhaven‌‌                           
Police‌ ‌Department.‌ ‌These‌ ‌surveillance‌ ‌cameras‌ ‌will‌ ‌remain‌ ‌operational‌ ‌even‌ ‌in‌ ‌the‌‌                     
event‌ ‌of‌ ‌a‌ ‌power‌ ‌outage.‌‌ ‌  

The‌ ‌exterior‌ ‌of‌ ‌the‌ ‌dispensary‌ ‌and‌ ‌surrounding‌ ‌area‌ ‌will‌ ‌be‌ ‌sufficiently‌ ‌lit,‌ ‌and‌‌                         
foliage‌ ‌will‌ ‌be‌ ‌minimized‌ ‌to‌ ‌ensure‌ ‌clear‌ ‌visibility‌ ‌of‌ ‌the‌ ‌area‌ ‌at‌ ‌all‌ ‌times.‌‌ ‌  

Only‌‌Elevation’s‌‌registered‌‌agents‌‌and‌‌other‌‌authorized‌‌visitors‌‌(e.g.‌‌contractors,‌‌                   
vendors)‌ ‌will‌ ‌be‌ ‌allowed‌ ‌access‌ ‌to‌ ‌the‌ ‌facility,‌ ‌and‌ ‌a‌ ‌visitor‌ ‌log‌ ‌will‌ ‌be‌ ‌maintained‌ ‌in‌‌                               
perpetuity.‌‌ ‌  

All‌ ‌agents‌ ‌and‌ ‌visitors‌ ‌will‌ ‌be‌ ‌required‌ ‌to‌ ‌visibly‌ ‌display‌ ‌an‌ ‌ID‌ ‌badge,‌ ‌and‌‌                           
Elevation‌ ‌will‌ ‌maintain‌ ‌a‌ ‌current‌ ‌list‌ ‌of‌ ‌individuals‌ ‌with‌ ‌access.‌‌ ‌  

On-site‌ ‌consumption‌ ‌of‌ ‌marijuana‌ ‌by‌ ‌Elevation’s‌ ‌employees‌ ‌and‌‌visitors‌‌will‌‌be‌‌                     
prohibited‌ ‌and‌ ‌Elevation‌ ‌will‌ ‌have‌ ‌security‌ ‌personnel‌ ‌on-site‌ ‌during‌ ‌business‌ ‌hours.‌‌ ‌  
‌ 

Benefits‌ ‌to‌ ‌the‌ ‌Town‌ ‌of‌ ‌Fairhaven‌ ‌ 

Elevation‌‌will‌‌work‌‌cooperatively‌‌with‌‌the‌‌Town‌‌of‌‌Fairhaven,‌‌which‌‌approved‌‌the‌‌2016‌‌                         
Ballot‌‌Question‌‌4‌‌legalizing‌‌adult‌‌use‌‌marijuana.‌‌To‌‌ensure‌‌that‌‌Elevation‌‌operates‌‌as‌‌a‌‌                           
responsible‌ ‌corporate‌ ‌citizen‌ ‌of‌ ‌the‌ ‌Fairhaven‌ ‌community,‌ ‌Elevation‌ ‌will‌ ‌work‌ ‌to‌‌                     
establish‌‌a‌‌mutually‌‌beneficial‌‌relationship‌‌with‌‌the‌‌Town‌‌for‌‌granting‌‌Elevation‌‌the‌‌right‌‌                         
to‌‌site‌‌and‌‌operate‌‌in‌‌the‌‌Town‌‌of‌‌Fairhaven.‌ ‌As‌‌a‌‌result,‌‌the‌‌Town‌‌stands‌‌to‌‌benefit‌‌in‌‌                                   
various‌ ‌ways,‌ ‌including‌ ‌but‌ ‌not‌ ‌limited‌ ‌to‌ ‌the‌ ‌following:‌‌ ‌  

● Jobs‌:‌ ‌ 
○ A‌ ‌dispensary‌ ‌will‌ ‌add‌ ‌approximately‌ ‌40‌ ‌full-time‌ ‌and‌ ‌part‌ ‌time‌ ‌jobs,‌ ‌in‌‌                       

‌ 



‌ 

addition‌ ‌to‌ ‌hiring‌ ‌qualified,‌ ‌local‌ ‌contractors‌ ‌and‌ ‌vendors‌ ‌from‌ ‌Fairhaven.‌‌ ‌  
● Monetary‌ ‌Benefits‌:‌ ‌ 

○ A‌‌Host‌‌Community‌‌Agreement‌‌with‌‌significant‌‌monetary‌‌contributions‌‌and‌‌                 
donations‌ ‌will‌ ‌provide‌ ‌the‌ ‌Town‌ ‌with‌ ‌additional‌ ‌financial‌ ‌benefits‌ ‌beyond‌‌                   
local‌ ‌property‌ ‌taxes.‌ ‌ 

● Access‌ ‌to‌ ‌Quality‌ ‌Product‌:‌ ‌ 
○ Elevation‌‌will‌‌allow‌‌qualified‌‌consumers‌‌in‌‌the‌‌Fairhaven‌‌and‌‌surrounding‌‌                   

areas‌‌to‌‌have‌‌access‌‌to‌‌high‌‌quality‌‌cannabis‌‌flower‌‌and‌‌products‌‌that‌‌are‌‌                         
tested‌ ‌for‌ ‌cannabinoid‌ ‌content‌ ‌and‌ ‌contaminants.‌ ‌ 

● Control‌:‌ ‌ 
○ In‌‌addition‌‌to‌‌the‌‌Cannabis‌‌Commission,‌‌the‌‌Fairhaven‌‌Police‌‌Department‌‌                   

and‌ ‌other‌ ‌municipal‌ ‌departments‌ ‌will‌ ‌have‌ ‌oversight‌ ‌over‌ ‌Elevation’s‌‌                 
security‌ ‌and‌ ‌fire‌ ‌prevention‌ ‌systems‌ ‌and‌ ‌processes.‌ ‌ 

● Responsibility‌:‌ ‌ 
○ Elevation‌ ‌is‌ ‌led‌ ‌by‌ ‌experienced‌ ‌Marijuana‌ ‌Establishment‌ ‌management,‌‌               

who‌ ‌have‌ ‌been‌ ‌thoroughly‌ ‌background‌ ‌checked‌ ‌and‌ ‌evaluated‌ ‌by‌ ‌the‌‌                   
Commission‌ ‌to‌ ‌meet‌ ‌and‌ ‌exceed‌ ‌the‌ ‌stringent‌ ‌criteria‌ ‌set‌ ‌forth‌ ‌by‌ ‌the‌‌                       
CCC.‌ ‌ 

● Economic‌ ‌Development‌:‌ ‌ 
○ Elevation’s‌‌involvement‌‌and‌‌economic‌‌activity‌‌in‌‌the‌‌Fairhaven‌‌community‌‌                 

will‌ ‌contribute‌ ‌to‌ ‌the‌ ‌revitalization‌ ‌of‌ ‌the‌ ‌area‌ ‌at‌ ‌the‌ ‌currently‌ ‌vacant‌‌                       
industrial‌ ‌site,‌ ‌and‌ ‌contribute‌ ‌to‌‌the‌‌overall‌‌economic‌‌development‌‌of‌‌the‌‌                     
local‌ ‌community.‌ ‌ 

Zoning‌‌ ‌  

To‌ ‌be‌ ‌located‌ ‌in‌‌a‌‌1,800‌‌sq.‌‌ft.‌‌building‌‌at‌‌240‌‌Bridge‌‌St,‌‌the‌‌proposed‌‌adult‌‌use‌‌retail‌‌                                   
establishment‌ ‌complies‌ ‌with‌ ‌all‌ ‌Fairhaven‌ ‌zoning‌ ‌requirements‌ ‌and‌ ‌bylaws‌ ‌and‌ ‌will‌‌                     
include‌ ‌sufficient‌ ‌on‌ ‌site‌ ‌and‌ ‌accessory‌ ‌parking‌ ‌for‌ ‌customers‌ ‌and‌ ‌employees.‌ ‌ 

In‌‌accordance‌‌with‌‌the‌‌Commission’s‌‌regulations,‌‌the‌‌property‌‌is‌‌not‌‌located‌‌within‌‌500‌‌                         
feet‌‌of‌‌any‌‌public‌‌or‌‌private‌‌school‌‌providing‌‌education‌‌in‌‌kindergarten‌‌or‌‌any‌‌of‌‌grades‌‌                             
1‌‌through‌‌12‌‌or‌‌a‌‌licensed‌‌daycare‌‌center,‌‌nursery‌‌school,‌‌preschool,‌‌building‌‌operated‌‌                         
as‌‌part‌‌of‌‌the‌‌campus‌‌of‌‌any‌‌private‌‌or‌‌public‌‌institution‌‌of‌‌higher‌‌learning,‌‌playground,‌‌                             
park,‌ ‌public‌ ‌library,‌ ‌church,‌ ‌excluding‌ ‌chapels‌ ‌located‌ ‌within‌ ‌a‌ ‌cemetery,‌ ‌substance‌‌                     
abuse‌ ‌treatment‌ ‌facility.‌ ‌Marijuana‌ ‌Establishment,‌ ‌or‌ ‌Medical‌ ‌Marijuana‌ ‌Treatment‌‌                 
Center.‌ ‌ 
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3.‌ ‌MARKET‌ ‌RESEARCH‌ ‌ 

Industry‌ ‌ 

The‌ ‌Cannabis‌ ‌Industry‌ ‌is‌ ‌among‌ ‌the‌ ‌fastest‌ ‌growing‌ ‌industries‌ ‌in‌ ‌the‌ ‌United‌‌                       
States‌‌with‌‌sales‌‌revenues‌‌continuing‌‌to‌‌increase‌‌each‌‌year‌‌and‌‌conservative‌‌estimates‌‌                       
of‌ ‌$21-$24‌ ‌billion‌ ‌in‌ ‌US‌ ‌annual‌ ‌sales‌ ‌of‌ ‌cannabis‌ ‌in‌ ‌2021‌ ‌alone.‌ ‌Estimates‌ ‌for‌ ‌the‌‌                             
Massachusetts‌ ‌legal‌ ‌cannabis‌ ‌market‌ ‌range‌ ‌from‌ ‌$1.17B‌ ‌-‌ ‌$1.2B‌ ‌in‌ ‌2021‌ ‌(Source:‌‌                       
ArcView‌ ‌Market‌ ‌Research‌ ‌and‌ ‌New‌ ‌Frontier)‌ ‌and‌ ‌Fairhaven‌ ‌has‌ ‌the‌ ‌opportunity‌ ‌to‌‌                       
participate‌ ‌in‌ ‌its‌ ‌share‌ ‌of‌ ‌the‌ ‌market‌ ‌in‌ ‌the‌ ‌Commonwealth.‌ ‌ 

Customers‌‌ ‌  

Elevation’s‌ ‌target‌ ‌customers‌ ‌include‌ ‌adults‌ ‌21‌ ‌years‌ ‌of‌ ‌age‌ ‌and‌ ‌older‌ ‌seeking‌‌                       
high‌ ‌quality‌ ‌alternative‌ ‌therapy‌ ‌and‌ ‌wellness‌ ‌cannabis‌ ‌products‌ ‌in‌ ‌a‌ ‌friendly‌ ‌and‌‌                       
knowledgeable‌ ‌environment.‌ ‌ 

Competitors‌ ‌ 

Elevation’s‌ ‌competitors‌ ‌include‌ ‌other‌ ‌local,‌ ‌regional,‌ ‌and‌ ‌national‌ ‌cannabis‌‌                 
dispensary‌ ‌operators‌ ‌operating‌ ‌in‌ ‌Fairhaven‌ ‌and‌ ‌the‌ ‌Commonwealth.‌ ‌ 

Competitive‌ ‌Advantage‌‌ ‌  

Elevation’s‌ ‌competitive‌ ‌advantages‌ ‌include‌ ‌an‌ ‌experienced‌ ‌leadership‌ ‌and‌‌               
operations‌ ‌team‌ ‌with‌ ‌years‌ ‌of‌ ‌professional‌ ‌marijuana‌ ‌establishment‌ ‌operations‌‌                 
experience.‌ ‌ 

Additionally,‌ ‌the‌ ‌company‌ ‌has‌ ‌existing‌ ‌relationships‌ ‌with‌‌wholesale‌‌providers‌‌in‌‌                   
the‌‌Commonwealth‌‌of‌‌Massachusetts‌‌and‌‌has‌‌arranged‌‌for‌‌favorable‌‌long‌‌term‌‌product‌‌                       
and‌ ‌inventory‌ ‌supply‌ ‌agreements,‌ ‌giving‌ ‌Elevation‌ ‌stability‌ ‌over‌ ‌it’s‌ ‌supply‌ ‌chain‌ ‌and‌‌                       
the‌ ‌quality‌ ‌of‌ ‌products‌ ‌available‌ ‌for‌ ‌consumers.‌ ‌ 

Finally,‌ ‌Elevation‌‌meticulously‌‌selects‌‌the‌‌locations‌‌at‌‌which‌‌it‌‌seeks‌‌to‌‌operate,‌‌                       
focusing‌ ‌on‌ ‌high-traffic,‌ ‌high-visibility‌ ‌sites‌ ‌that‌ ‌work‌ ‌well‌ ‌within‌ ‌the‌ ‌local‌ ‌community‌‌                       
ecosystems‌ ‌and‌ ‌will‌ ‌stand‌ ‌the‌ ‌test‌ ‌of‌ ‌time‌ ‌of‌ ‌the‌ ‌rapidly‌ ‌changing‌ ‌state‌ ‌of‌ ‌the‌ ‌legal‌‌                               
cannabis‌ ‌industry‌ ‌in‌ ‌Massachusetts.‌ ‌ 
‌ 

Regulations‌‌ ‌  

Elevation‌ ‌is‌ ‌a‌ ‌Marijuana‌ ‌Establishment,‌ ‌consistent‌ ‌with‌ ‌the‌ ‌objectives‌ ‌of‌ ‌St.‌‌                     
2016,‌ ‌c.‌ ‌334,‌ ‌as‌ ‌amended‌ ‌by‌ ‌St.‌ ‌2017,‌ ‌c.‌ ‌55‌ ‌and‌ ‌935‌ ‌CMR‌ ‌500.000.‌‌ ‌  
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Elevation‌ ‌is‌ ‌registered‌ ‌to‌ ‌do‌ ‌business‌ ‌in‌ ‌the‌ ‌Commonwealth‌ ‌as‌ ‌a‌ ‌domestic‌‌                       
business‌ ‌corporation‌ ‌and‌ ‌will‌ ‌maintain‌ ‌the‌ ‌corporation‌ ‌in‌ ‌good‌ ‌standing‌ ‌with‌ ‌the‌‌                       
Massachusetts‌ ‌Secretary‌ ‌of‌ ‌the‌ ‌Commonwealth‌ ‌and‌ ‌the‌ ‌Department‌ ‌of‌ ‌Revenue.‌‌ ‌  

Elevation‌‌will‌‌apply‌‌for‌‌all‌‌state‌‌and‌‌local‌‌permits‌‌and‌‌approvals‌‌required‌‌to‌‌build‌‌                           
and‌ ‌operate‌ ‌the‌ ‌facility‌ ‌in‌ ‌Fairhaven‌ ‌ 

Elevation‌ ‌will‌ ‌also‌ ‌work‌ ‌cooperatively‌‌with‌‌various‌‌municipal‌‌departments‌‌in‌‌the‌‌                     
Town‌ ‌of‌‌Fairhaven‌‌to‌‌ensure‌‌that‌‌the‌‌proposed‌‌facility‌‌complies‌‌with‌‌all‌‌state‌‌and‌‌local‌‌                             
codes,‌ ‌rules‌ ‌and‌ ‌regulations‌ ‌with‌ ‌respect‌ ‌to‌ ‌design,‌ ‌construction,‌ ‌operation,‌ ‌and‌‌                     
security.‌ ‌ 

4.‌ ‌PRODUCTS‌ ‌&‌ ‌SERVICES‌ ‌ 
The‌ ‌core‌ ‌products‌ ‌available‌ ‌for‌ ‌sale‌ ‌will‌ ‌be‌ ‌high‌ ‌quality‌ ‌cannabis‌ ‌flower‌ ‌and‌‌                         

cannabis‌‌derivative‌‌products,‌‌which‌‌will‌‌come‌‌in‌‌a‌‌variety‌‌of‌‌strains‌‌and‌‌product‌‌types.‌‌                           
Elevation‌ ‌will‌ ‌also‌ ‌engage‌ ‌in‌ ‌the‌ ‌sale‌ ‌of‌ ‌marijuana‌ ‌related‌ ‌products,‌ ‌such‌ ‌as‌‌                         
accessories‌ ‌and‌ ‌hardware.‌ ‌ 

4.2‌ ‌Pricing‌ ‌Structure‌ ‌ 

Elevation’s‌ ‌pricing‌ ‌structure‌ ‌will‌ ‌vary‌ ‌based‌ ‌on‌ ‌market‌ ‌conditions‌ ‌and‌ ‌the‌‌                     
company‌ ‌plans‌ ‌to‌ ‌market‌ ‌products‌ ‌of‌ ‌superior‌ ‌quality‌ ‌at‌ ‌value-based‌ ‌pricing‌ ‌and‌ ‌will‌‌                         
price‌ ‌its‌ ‌products‌ ‌accordingly.‌ ‌ 

5.‌ ‌SALES‌ ‌&‌ ‌MARKETING‌ ‌ 

5.1‌ ‌Growth‌ ‌Strategy‌ ‌ 

Elevation‌ ‌will‌ ‌seek‌ ‌additional,‌ ‌high‌ ‌quality‌ ‌locations‌ ‌in‌‌the‌‌surrounding‌‌area‌‌to‌‌expand‌‌                         
business‌ ‌and‌ ‌reach‌ ‌an‌ ‌increasing‌ ‌number‌ ‌of‌ ‌legal‌ ‌marijuana‌ ‌customers‌ ‌in‌ ‌the‌ ‌near‌‌                         
future.‌  ‌Elevation’s‌ ‌plan‌ ‌to‌ ‌grow‌ ‌the‌ ‌company‌ ‌includes:‌ ‌ 

1. Obsessive‌ ‌focus‌ ‌on‌ ‌the‌ ‌customer‌ ‌experience;‌ ‌ 
2. Strong‌ ‌and‌ ‌consistent‌ ‌branding‌ ‌and‌ ‌value‌ ‌proposition;‌ ‌ 
3. Passionate‌ ‌and‌ ‌thoughtful‌ ‌staff‌ ‌of‌ ‌industry‌ ‌professionals;‌ ‌ 
4. Intelligent,‌ ‌targeted,‌ ‌and‌ ‌compliant‌ ‌marketing;‌ ‌ 

5.2‌ ‌Communication‌ ‌ 

Elevation‌ ‌will‌ ‌engage‌ ‌in‌ ‌reasonable‌ ‌marketing,‌ ‌advertising,‌ ‌and‌ ‌branding‌‌                 
practices‌ ‌that‌ ‌do‌ ‌not‌ ‌jeopardize‌ ‌the‌ ‌public‌ ‌health,‌ ‌welfare,‌ ‌or‌ ‌safety‌ ‌of‌ ‌the‌ ‌general‌‌                           
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public,‌ ‌or‌ ‌promote‌ ‌the‌ ‌diversion‌ ‌of‌ ‌marijuana‌ ‌or‌ ‌marijuana‌ ‌use‌ ‌in‌ ‌individuals‌ ‌younger‌‌                         
than‌ ‌21‌ ‌years‌ ‌old.‌ ‌Any‌ ‌such‌‌marketing,‌‌advertising,‌‌and‌‌branding‌‌created‌‌for‌‌viewing‌‌                         
by‌ ‌the‌ ‌public‌ ‌will‌ ‌include‌ ‌the‌ ‌statement:‌ ‌“Please‌ ‌Consume‌ ‌Responsibly,”‌ ‌in‌ ‌a‌‌                       
conspicuous‌‌manner‌‌on‌‌the‌‌face‌‌of‌‌the‌‌advertisement‌‌and‌‌will‌‌include‌‌a‌‌minimum‌‌of‌‌two‌‌                             
of‌ ‌the‌ ‌warnings,‌ ‌located‌ ‌at‌ ‌935‌ ‌CMR‌ ‌500.105(4)(a),‌ ‌in‌ ‌their‌ ‌entirety‌ ‌in‌ ‌a‌ ‌conspicuous‌‌                           
manner‌ ‌on‌ ‌the‌ ‌advertisement.‌ ‌ 

All‌ ‌marketing,‌ ‌advertising,‌ ‌and‌ ‌branding‌ ‌produced‌ ‌by‌ ‌or‌ ‌on‌ ‌behalf‌ ‌of‌ ‌Elevation‌‌                       
will‌ ‌include‌‌the‌‌following‌‌warning,‌‌including‌‌capitalization,‌‌in‌‌accordance‌‌with‌‌M.G.L.‌‌c.‌‌                       
94G,‌‌§‌‌4(a1⁄2)(xxvi):‌‌“This‌‌product‌‌has‌‌not‌‌been‌‌analyzed‌‌or‌‌approved‌‌by‌‌the‌‌Food‌‌and‌‌                             
Drug‌‌Administration‌‌(FDA).‌‌There‌‌is‌‌limited‌‌information‌‌on‌‌the‌‌side‌‌effects‌‌of‌‌using‌‌this‌‌                           
product,‌‌and‌‌there‌‌may‌‌be‌‌associated‌‌health‌‌risks.‌‌Marijuana‌‌use‌‌during‌‌pregnancy‌‌and‌‌                         
breast-feeding‌ ‌may‌ ‌pose‌ ‌potential‌ ‌harms.‌ ‌It‌ ‌is‌ ‌against‌ ‌the‌ ‌law‌ ‌to‌ ‌drive‌ ‌or‌ ‌operate‌‌                           
machinery‌ ‌when‌ ‌under‌ ‌the‌ ‌influence‌ ‌of‌ ‌this‌ ‌product.‌ ‌KEEP‌ ‌THIS‌ ‌PRODUCT‌ ‌AWAY‌‌                       
FROM‌ ‌CHILDREN.‌ ‌There‌ ‌may‌ ‌be‌ ‌health‌ ‌risks‌ ‌associated‌ ‌with‌ ‌consumption‌ ‌of‌ ‌this‌‌                       
product.‌ ‌Marijuana‌ ‌can‌ ‌impair‌ ‌concentration,‌ ‌coordination,‌ ‌and‌ ‌judgment.‌ ‌The‌‌                 
impairment‌‌effects‌‌of‌‌edible‌‌marijuana‌‌may‌‌be‌‌delayed‌‌by‌‌two‌‌hours‌‌or‌‌more.‌‌In‌‌case‌‌of‌‌                               
accidental‌ ‌ingestion,‌ ‌contact‌ ‌poison‌ ‌control‌ ‌hotline‌ ‌1-800-222-1222‌ ‌or‌ ‌9-1-1.‌ ‌This‌‌                   
product‌ ‌may‌ ‌be‌ ‌illegal‌ ‌outside‌ ‌of‌ ‌MA.”‌ ‌ 

Elevation‌ ‌will‌ ‌communicate‌ ‌with‌ ‌customers‌ ‌through:‌‌ ‌  
1. A‌ ‌company‌ ‌run‌ ‌website;‌‌ ‌  
2. The‌ ‌company’s‌ ‌social‌ ‌media‌ ‌assets‌ ‌such‌ ‌as‌ ‌Instagram,‌ ‌Facebook,‌‌Twitter,‌‌and‌‌                     

Snapchat;‌‌ ‌  
3. Popular‌ ‌cannabis‌ ‌discovery‌ ‌networks‌ ‌such‌ ‌as‌ ‌WeedMaps‌ ‌and‌ ‌Leafly;‌‌ ‌  
4. Opt-in‌ ‌direct‌ ‌communication‌ ‌channels‌ ‌such‌ ‌as‌ ‌SMS‌ ‌and‌ ‌Email;‌‌ ‌  

Elevation‌‌will‌‌provide‌‌a‌‌real-time‌‌catalogue‌‌and‌‌a‌‌printed‌‌list‌‌of‌‌the‌‌prices‌‌and‌‌products‌‌                             
available‌ ‌to‌ ‌consumers‌ ‌and‌ ‌will‌‌post‌‌the‌‌same‌‌catalogue‌‌and‌‌list‌‌on‌‌its‌‌website‌‌and‌‌in‌‌                               
the‌ ‌retail‌ ‌store.‌ ‌ 

5.3‌ ‌Sales‌ ‌ 

Elevation‌ ‌will‌ ‌sell‌ ‌its‌ ‌products‌ ‌and‌ ‌services‌ ‌by‌ ‌engaging‌ ‌customers‌ ‌with‌‌                     
knowledgeable‌ ‌in-store‌ ‌personnel.‌ ‌ 

Elevation‌ ‌will‌ ‌seek‌ ‌events‌ ‌where‌ ‌85%‌ ‌or‌ ‌more‌ ‌of‌ ‌the‌ ‌audience‌ ‌is‌ ‌reasonably‌‌                         
expected‌ ‌to‌ ‌be‌ ‌21‌ ‌years‌ ‌of‌ ‌age‌ ‌or‌ ‌older,‌ ‌as‌ ‌determined‌ ‌by‌ ‌reliable,‌ ‌current‌ ‌audience‌‌                             
composition‌ ‌data.‌ ‌At‌ ‌these‌ ‌events,‌ ‌Elevation‌ ‌will‌ ‌market‌ ‌its‌ ‌products‌ ‌and‌ ‌services‌ ‌to‌‌                         
reach‌ ‌a‌ ‌wide‌ ‌range‌ ‌of‌ ‌qualified‌ ‌consumers.‌‌ ‌  
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The‌‌company‌‌will‌‌ensure‌‌that‌‌all‌‌marijuana‌‌products‌‌that‌‌are‌‌provided‌‌for‌‌sale‌‌to‌‌                           
consumers‌ ‌are‌ ‌sold‌ ‌in‌ ‌tamper‌ ‌or‌ ‌child-resistant‌ ‌packaging.‌ ‌Packaging‌ ‌for‌ ‌marijuana‌‌                     
products‌ ‌sold‌ ‌or‌ ‌displayed‌ ‌for‌ ‌consumers,‌ ‌including‌ ‌any‌ ‌label‌‌or‌‌imprint‌‌affixed‌‌to‌‌any‌‌                           
packaging‌ ‌containing‌ ‌marijuana‌‌products‌‌or‌‌any‌‌exit‌‌packages,‌‌will‌‌not‌‌be‌‌attractive‌‌to‌‌                         
minors.‌‌ ‌  

Packaging‌ ‌for‌ ‌marijuana‌ ‌products‌ ‌sold‌ ‌or‌ ‌displayed‌ ‌for‌ ‌consumers‌ ‌in‌ ‌multiple‌‌                     
servings‌ ‌will‌ ‌allow‌ ‌a‌ ‌consumer‌ ‌to‌ ‌easily‌ ‌perform‌ ‌the‌ ‌division‌ ‌into‌ ‌single‌ ‌servings‌ ‌and‌‌                           
include‌‌the‌‌following‌‌statement‌‌on‌‌the‌‌exterior‌‌of‌‌the‌‌package‌‌in‌‌a‌‌printed‌‌font‌‌that‌‌is‌‌no‌‌                                 
smaller‌ ‌than‌ ‌ten-point‌ ‌Times‌ ‌New‌ ‌Roman,‌ ‌Helvetica,‌ ‌or‌ ‌Arial,‌ ‌including‌ ‌capitalization:‌‌                     
“INCLUDES‌ ‌MULTIPLE‌ ‌SERVINGS.”‌ ‌Elevation‌‌will‌‌not‌‌sell‌‌multiple‌‌serving‌‌beverages‌‌                   
and‌ ‌each‌ ‌single‌ ‌serving‌‌of‌‌an‌‌edible‌‌marijuana‌‌product‌‌contained‌‌in‌‌a‌‌multiple-serving‌‌                         
package‌‌will‌‌be‌‌marked,‌‌stamped,‌‌or‌‌otherwise‌‌imprinted‌‌with‌‌the‌‌symbol‌‌issued‌‌by‌‌the‌‌                           
Commission‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.105(5)‌ ‌that‌ ‌indicates‌ ‌that‌ ‌the‌ ‌single‌ ‌serving‌ ‌is‌ ‌a‌‌                         
marijuana‌ ‌product.‌ ‌At‌ ‌no‌ ‌point‌ ‌will‌ ‌an‌ ‌individual‌‌serving‌‌size‌‌of‌‌any‌‌marijuana‌‌product‌‌                           
contain‌ ‌more‌ ‌than‌ ‌five‌ ‌(5)‌ ‌milligrams‌ ‌of‌ ‌delta-nine‌ ‌tetrahydrocannabinol.‌‌ ‌  

5.4‌ ‌Logo‌ ‌ 

Elevation‌ ‌has‌ ‌developed‌ ‌a‌ ‌logo‌ ‌to‌ ‌be‌ ‌used‌ ‌in‌ ‌labeling,‌ ‌signage,‌ ‌and‌ ‌other‌                         
materials‌ ‌such‌ ‌as‌ ‌letterhead‌ ‌and‌ ‌distributed‌ ‌materials.‌ ‌The‌ ‌logo‌ ‌is‌ ‌discreet,‌‌                     
unassuming,‌ ‌and‌ ‌does‌ ‌not‌ ‌use‌ ‌medical‌ ‌symbols,‌ ‌images‌ ‌of‌ ‌marijuana‌ ‌or‌ ‌related‌‌                       
paraphernalia.‌ ‌ 

6.‌ ‌FINANCIAL‌ ‌PROJECTIONS‌ ‌SUMMARY‌ ‌ 

‌ 

‌ 

‌ 
First‌ ‌Full‌ ‌Year‌‌ 

Projections‌ ‌ 
Second‌ ‌Full‌‌ 

Year‌ ‌Projections‌ 
Third‌ ‌Full‌ ‌Year‌‌ 

Projections‌ ‌ 
Fourth‌ ‌Full‌ ‌Year‌‌ 

Projections‌ ‌ 
Fifth‌ ‌Full‌ ‌Year‌‌ 

Projections‌ ‌ 

‌  2022‌ ‌  2023‌ ‌  2024‌ ‌  2025‌ ‌  2026‌ ‌ 

Avg.‌ ‌Monthly‌ ‌Visits‌ ‌  17,617‌  18,145‌  18,690‌  19,250‌  19,828‌ 

Annual‌ ‌Revenue‌ ‌  $17,123,652‌  $17,637,362‌  $18,166,482‌  $18,711,477‌  $19,272,821‌ 

Total‌ ‌Expenses‌ ‌  $11,644,083‌  $11,993,406‌  $12,353,208‌  $12,723,804‌  $13,105,518‌ 

Est.‌ ‌HCA‌ ‌Impact‌ ‌Fee‌ ‌(3%)‌ ‌  $513,710‌  $529,121‌  $544,994‌  $561,344‌  $578,185‌ 

Optional‌ ‌Local‌ ‌Sales‌ ‌Tax‌ ‌(3%)‌  $513,710‌  $529,121‌  $544,994‌  $561,344‌  $685,071‌ 

Total‌ ‌Revenues‌ ‌to‌ ‌Fairhaven‌ ‌  $1,027,419‌  $1,058,242‌  $1,089,989‌  $1,122,689‌  $1,263,256‌ 



‌ 

7.‌ ‌LEADERSHIP‌ ‌ 

Elevation‌‌is‌‌led‌‌by‌‌Andre‌‌Arzumanyan,‌‌who‌‌is‌‌an‌‌experienced‌‌cannabis‌‌operator,‌‌                       
and‌ ‌has‌ ‌assembled‌ ‌an‌ ‌experienced‌ ‌team‌ ‌to‌ ‌implement‌ ‌the‌ ‌operations‌ ‌of‌ ‌the‌‌                       
dispensary.‌ ‌We‌‌intend‌‌to‌‌create‌‌36‌‌-‌‌42‌‌full‌‌and‌‌part‌‌time‌‌staff‌‌positions‌‌within‌‌the‌‌first‌‌                                 
three‌‌years‌‌of‌‌operations‌‌in‌‌the‌‌Town‌‌of‌‌Fairhaven.‌ ‌No‌‌individual‌‌on‌‌the‌‌Elevation‌‌team‌‌                             
is‌ ‌a‌ ‌controlling‌ ‌individual‌ ‌with‌ ‌more‌ ‌than‌ ‌three‌ ‌licenses‌ ‌in‌ ‌a‌‌particular‌‌class‌‌of‌‌license‌‌                             
and‌‌no‌‌manager,‌‌director,‌‌officer,‌‌investor,‌‌or‌‌other‌‌individual‌‌affiliated‌‌with‌‌the‌‌company‌‌                         
has‌ ‌been‌ ‌convicted‌ ‌of‌ ‌any‌ ‌criminal‌ ‌disqualifying‌ ‌conditions,‌ ‌offenses,‌ ‌and‌ ‌violations‌‌                     
pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.‌ ‌ 

Andre‌ ‌Arzumanyan:‌ ‌(President,‌ ‌Elevation‌ ‌Retail‌ ‌II‌ ‌LLC)‌ ‌ 

Andre‌ ‌is‌ ‌an‌ ‌experienced‌ ‌executive‌ ‌and‌ ‌operator‌ ‌with‌ ‌nearly‌ ‌two‌ ‌decades‌ ‌of‌‌                       
demonstrated‌ ‌leadership‌ ‌in‌ ‌the‌ ‌services,‌ ‌hospitality,‌ ‌and‌ ‌information‌ ‌technology‌‌                 
industries.‌ ‌Prior‌ ‌to‌ ‌Elevation,‌ ‌Andre‌ ‌spent‌ ‌over‌ ‌two‌ ‌years‌ ‌leading‌ ‌Business‌ ‌and‌‌                       
Community‌ ‌Development‌ ‌at‌ ‌vertically‌ ‌integrated‌ ‌operator‌ ‌Solar‌ ‌Therapeutics,‌ ‌Inc.,‌‌                 
overseeing‌ ‌all‌ ‌facets‌ ‌of‌ ‌the‌ ‌company’s‌ ‌retail‌ ‌business‌ ‌launch‌ ‌and‌ ‌expansion‌ ‌into‌ ‌a‌‌                         
multi-location,‌ ‌and‌ ‌soon‌ ‌to‌ ‌be‌ ‌multi-state,‌ ‌operator.‌ ‌Skilled‌ ‌in‌ ‌Management,‌ ‌Retail‌‌                     
Operations,‌ ‌Business‌ ‌Development,‌ ‌Enterprise‌ ‌Software,‌ ‌E-commerce,‌ ‌and‌ ‌Strategic‌‌               
Planning,‌‌Andre‌‌enjoys‌‌reading‌‌and‌‌being‌‌outdoors‌‌and‌‌holds‌‌a‌‌BS‌‌in‌‌Economics‌‌from‌‌                           
the‌ ‌University‌ ‌of‌ ‌New‌ ‌Hampshire.‌ 

8.‌ ‌FINAL‌ ‌REMARKS‌ ‌ 

Elevation‌ ‌will‌ ‌be‌ ‌a‌ ‌local‌ ‌community-focused‌ ‌partner‌ ‌first,‌ ‌and‌ ‌an‌ ‌experienced,‌‌                     
professional‌ ‌operator‌ ‌second.‌ ‌In‌ ‌addition‌ ‌to‌ ‌partnering‌ ‌on‌ ‌favorable‌ ‌host‌ ‌community‌‌                     
agreements‌ ‌with‌ ‌municipalities,‌ ‌Elevation‌ ‌seeks‌ ‌out‌ ‌high-impact‌ ‌charitable‌ ‌donations‌‌                 
and‌ ‌volunteering‌ ‌opportunities‌ ‌within‌ ‌the‌ ‌local‌ ‌communities‌ ‌in‌ ‌which‌ ‌we‌ ‌have‌ ‌the‌‌                       
responsibility‌ ‌of‌ ‌operating.‌ ‌ 

Our‌ ‌company‌ ‌is‌ ‌dedicated‌ ‌to‌ ‌promoting‌ ‌equity‌ ‌in‌ ‌its‌ ‌operations‌ ‌for‌ ‌diverse‌‌                       
populations,‌ ‌such‌ ‌as‌‌minorities,‌‌women,‌‌veterans,‌‌people‌‌with‌‌disabilities‌‌,‌‌and‌‌people‌‌                       
of‌ ‌all‌ ‌gender‌ ‌identities‌ ‌and‌ ‌sexual‌ ‌orientations‌ ‌and‌ ‌Elevation‌ ‌makes‌ ‌commitments‌ ‌in‌‌                       
spirit‌‌and‌‌practice‌‌to‌‌prioritize‌‌hiring‌‌and‌‌doing‌‌business‌‌locally‌‌by‌‌proactively‌‌selecting‌‌                         
members‌ ‌of‌ ‌the‌ ‌Fairhaven‌ ‌community‌ ‌in‌ ‌hiring‌ ‌and‌ ‌selection‌ ‌of‌ ‌vendors‌ ‌to‌ ‌support‌                         
operations.‌ ‌ 

The‌‌legal‌‌cannabis‌‌market‌‌promises‌‌to‌‌be‌‌one‌‌of‌‌the‌‌fastest‌‌growing‌‌industries‌‌in‌‌                           
Fairhaven‌‌and‌‌Commonwealth‌‌of‌‌Massachusetts,‌‌and‌‌Elevation‌‌will‌‌position‌‌itself‌‌to‌‌be‌‌                       

‌ 



‌ 

a‌‌regional‌‌market‌‌leader‌‌in‌‌the‌‌Town‌‌of‌‌Fairhaven.‌ ‌Elevation‌‌welcomes‌‌the‌‌opportunity‌‌                         
to‌‌better‌‌understand‌‌the‌‌Town‌‌of‌‌Fairhaven’s‌‌vision‌‌for‌‌the‌‌emerging‌‌cannabis‌‌industry‌‌                         
and‌‌we‌‌look‌‌forward‌‌to‌‌the‌‌opportunity‌‌of‌‌being‌‌an‌‌engaged,‌‌contributing‌‌member‌‌of‌‌the‌‌                             
Fairhaven‌ ‌Community.‌ ‌ ‌   

‌ 



‌ 

PLAN‌ ‌FOR‌ ‌LIABILITY‌ ‌INSURANCE‌ ‌ 

Elevation‌‌Retail‌‌II‌‌LLC‌‌(“Elevation”)‌‌plans‌‌to‌‌contract‌‌with‌‌Nationwide‌‌to‌‌maintain‌‌                       
general‌ ‌liability‌ ‌insurance‌ ‌coverage‌ ‌for‌ ‌no‌ ‌less‌ ‌than‌ ‌$1,000,000‌ ‌per‌ ‌occurrence‌ ‌and‌‌                       
$2,000,000‌ ‌in‌ ‌aggregate‌ ‌annually‌ ‌and‌ ‌product‌ ‌liability‌ ‌coverage‌ ‌for‌ ‌no‌ ‌less‌ ‌than‌‌                       
$1,000,000‌ ‌per‌ ‌occurrence‌ ‌&‌ ‌$2,000,000‌ ‌in‌ ‌aggregate‌ ‌annually.‌‌The‌‌policy‌‌deductible‌‌                     
will‌ ‌be‌ ‌no‌ ‌higher‌ ‌than‌ ‌$5,000‌ ‌per‌ ‌occurrence.‌ ‌Elevation‌ ‌will‌ ‌consider‌ ‌additional‌‌                       
coverage‌ ‌based‌ ‌on‌ ‌availability‌ ‌&‌ ‌cost-benefit‌ ‌analysis.‌ ‌If‌ ‌adequate‌ ‌coverage‌ ‌is‌‌                     
unavailable‌‌at‌‌a‌‌reasonable‌‌rate,‌‌Elevation‌‌will‌‌place‌‌in‌‌escrow‌‌at‌‌least‌‌$250,000‌‌to‌‌be‌‌                             
expended‌ ‌for‌‌liabilities‌‌coverage.‌‌Any‌‌withdrawal‌‌from‌‌such‌‌escrow‌‌will‌‌be‌‌replenished‌‌                       
within‌ ‌10‌ ‌business‌ ‌days.‌‌Elevation‌‌will‌‌keep‌‌reports‌‌documenting‌‌compliance‌‌with‌‌935‌‌                       
CMR‌ ‌500.105(10).‌ ‌ 

‌   

‌ 



‌ 

PLAN‌ ‌FOR‌ ‌SEPARATING‌ ‌RECREATIONAL‌ ‌FROM‌ ‌MEDICAL‌ ‌OPERATIONS‌ ‌ 

If‌‌necessary,‌‌Elevation‌‌Retail‌‌II‌‌LLC‌‌(“Elevation”)‌‌has‌‌developed‌‌plans‌‌to‌‌ensure‌‌                       
virtual‌ ‌and‌‌physical‌‌separation‌‌between‌‌medical‌‌and‌‌adult‌‌use‌‌marijuana‌‌operations‌‌in‌‌                       
accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.101(2)(e)(4).‌‌ ‌  

Using‌ ‌a‌ ‌sophisticated‌ ‌and‌ ‌customized‌ ‌seed-to-sale‌ ‌and‌ ‌Point‌ ‌of‌ ‌Sale‌ ‌(POS)‌ ‌software‌‌                       
system‌ ‌approved‌ ‌by‌ ‌the‌ ‌Commission,‌ ‌Elevation‌ ‌will‌ ‌virtually‌ ‌separate‌ ‌medical‌ ‌and‌‌                     
adult-use‌ ‌operations‌ ‌by‌ ‌designating‌ ‌at‌‌the‌‌point‌‌of‌‌sale‌‌whether‌‌a‌‌particular‌‌marijuana‌‌                         
product‌ ‌is‌ ‌intended‌ ‌for‌ ‌sale‌‌to‌‌a‌‌registered‌‌patient/caregiver‌‌or‌‌a‌‌verified‌‌consumer‌‌21‌‌                           
years‌ ‌of‌ ‌age‌ ‌or‌‌older.‌‌All‌‌inventory‌‌and‌‌sales‌‌transactions‌‌will‌‌be‌‌carefully‌‌tracked‌‌and‌‌                             
documented‌ ‌in‌ ‌these‌ ‌software‌ ‌systems.‌‌ ‌  

In‌‌compliance‌‌with‌‌935‌‌CMR‌‌500.140(10),‌‌Elevation‌‌will‌‌ensure‌‌that‌‌registered‌‌patients‌‌                       
have‌‌access‌‌to‌‌a‌‌sufficient‌‌quantity‌‌and‌‌variety‌‌of‌‌marijuana‌‌and‌‌marijuana‌‌products‌‌to‌‌                           
meet‌ ‌their‌ ‌medical‌ ‌needs‌ ‌at‌ ‌Elevation’s‌ ‌retail‌ ‌establishments‌ ‌(if‌ ‌granted‌ ‌separate‌‌                     
licenses‌ ‌by‌ ‌the‌ ‌Commission).‌ ‌For‌ ‌the‌ ‌first‌ ‌6‌ ‌months‌ ‌of‌‌operations,‌‌35%‌‌of‌‌Elevation’s‌‌                           
marijuana‌‌product‌‌inventory‌‌will‌‌be‌‌marked‌‌for‌‌medical‌‌use‌‌and‌‌reserved‌‌for‌‌registered‌‌                         
patients.‌ ‌Thereafter,‌ ‌‌a‌ ‌quantity‌ ‌and‌ ‌variety‌ ‌of‌ ‌marijuana‌ ‌products‌ ‌for‌ ‌patients‌ ‌that‌ ‌is‌‌                         
sufficient‌‌to‌‌meet‌‌the‌‌demand‌‌indicated‌‌by‌‌an‌‌analysis‌‌of‌‌sales‌‌data‌‌collected‌‌during‌‌the‌‌                             
preceding‌ ‌6‌ ‌months‌ ‌will‌ ‌be‌ ‌marked‌ ‌and‌ ‌reserved‌ ‌for‌ ‌registered‌ ‌patients.‌‌ ‌  

Marijuana‌‌products‌‌reserved‌‌for‌‌registered‌‌patients‌‌will‌‌be‌‌either:‌‌(1)‌‌maintained‌‌on‌‌site‌‌                         
in‌ ‌an‌ ‌area‌ ‌separate‌ ‌from‌ ‌marijuana‌ ‌products‌ ‌intended‌ ‌for‌ ‌adult‌ ‌use,‌ ‌or‌ ‌(2)‌ ‌easily‌‌                           
accessible‌‌at‌‌another‌‌‌Elevation‌‌‌location‌‌and‌‌transferable‌‌to‌‌‌Elevation‌‌‌’s‌‌retailer‌‌location‌‌                       
within‌‌48‌‌hours.‌‌‌Elevation‌‌‌may‌‌transfer‌‌a‌‌marijuana‌‌product‌‌reserved‌‌for‌‌medical‌‌use‌‌to‌‌                           
adult‌ ‌use‌ ‌within‌ ‌a‌ ‌reasonable‌ ‌period‌ ‌of‌ ‌time‌ ‌prior‌ ‌to‌ ‌the‌ ‌product’s‌ ‌date‌ ‌of‌ ‌expiration.‌‌ ‌  

In‌ ‌addition‌ ‌to‌ ‌virtual‌ ‌separation,‌ ‌Elevation‌ ‌will‌ ‌provide‌‌for‌‌physical‌‌separation‌‌between‌‌                       
the‌‌area‌‌designated‌‌for‌‌sales‌‌of‌‌medical‌‌marijuana‌‌products‌‌to‌‌patients/caregivers,‌‌and‌‌                       
the‌‌area‌‌designated‌‌for‌‌sales‌‌of‌‌adult-use‌‌marijuana‌‌products‌‌to‌‌individuals‌‌21‌‌years‌‌of‌‌                           
age‌ ‌or‌‌older.‌‌Within‌‌the‌‌sales‌‌area,‌‌a‌‌temporary‌‌or‌‌semi-‌‌permanent‌‌barrier,‌‌such‌‌as‌‌a‌‌                               
stanchion‌ ‌or‌ ‌other‌ ‌divider,‌ ‌will‌ ‌be‌ ‌installed‌ ‌to‌ ‌create‌‌separate,‌‌clearly‌‌marked‌‌lines‌‌for‌‌                           
patients/caregivers‌ ‌and‌ ‌adult-use‌ ‌consumers.‌ ‌Trained‌ ‌marijuana‌‌establishment‌‌agents‌‌               
will‌ ‌verify‌ ‌the‌ ‌age‌ ‌of‌ ‌all‌ ‌individuals,‌ ‌as‌ ‌well‌ ‌as‌ ‌the‌ ‌validity‌ ‌of‌ ‌any‌ ‌Medical‌ ‌Use‌ ‌of‌‌                                 
Marijuana‌ ‌Program‌ ‌ID‌ ‌Cards,‌ ‌upon‌ ‌entry‌ ‌to‌ ‌the‌ ‌facility‌ ‌and‌ ‌direct‌ ‌them‌ ‌to‌ ‌the‌‌                           
appropriate‌ ‌queue.‌‌ ‌  

Access‌‌to‌‌the‌‌adult-use‌‌marijuana‌‌queue‌‌will‌‌be‌‌limited‌‌to‌‌individuals‌‌21‌‌years‌‌of‌‌age‌‌or‌‌                               

‌ 



‌ 

older,‌‌regardless‌‌if‌‌the‌‌individual‌‌is‌‌registered‌‌as‌‌a‌‌patient/caregiver.‌‌Registered‌‌patients‌‌                       
under‌ ‌the‌ ‌age‌ ‌of‌‌21‌‌will‌‌only‌‌have‌‌access‌‌to‌‌the‌‌medical‌‌marijuana‌‌queue.‌‌Registered‌‌                             
patients/caregivers‌ ‌21‌ ‌years‌ ‌of‌ ‌age‌ ‌or‌ ‌older‌ ‌will‌ ‌be‌ ‌permitted‌ ‌to‌ ‌access‌ ‌either‌ ‌queue‌‌                           
and‌ ‌will‌ ‌not‌ ‌be‌ ‌limited‌ ‌only‌ ‌to‌ ‌the‌ ‌medical‌ ‌marijuana‌ ‌queue.‌‌ ‌  

Elevation‌ ‌will‌ ‌have‌ ‌a‌ ‌private‌ ‌area‌ ‌separate‌ ‌from‌ ‌the‌ ‌sales‌ ‌floor‌ ‌to‌ ‌allow‌ ‌a‌ ‌registered‌‌                             
patient/caregiver‌ ‌to‌ ‌meet‌ ‌with‌ ‌a‌ ‌trained‌ ‌marijuana‌ ‌establishment‌‌agent‌‌for‌‌confidential‌‌                     
consultations‌ ‌about‌ ‌the‌ ‌medical‌ ‌use‌ ‌of‌ ‌marijuana.‌ ‌ 

More‌ ‌specifically,‌ ‌separation‌ ‌measures‌ ‌include‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌requiring‌ ‌that:‌ ‌ 

● If‌‌co-locating‌‌Medical‌‌and‌‌Adult‌‌Use,‌‌Elevation‌‌shall‌‌provide‌‌a‌‌separate‌‌area‌‌for‌‌                         
confidential‌ ‌patient‌ ‌consultation‌‌and‌‌the‌‌signage‌‌shall‌‌state,‌‌“Consultation‌‌Area”‌‌                   
per‌ ‌‌935‌ ‌CMR‌ ‌502.140‌ ‌ 

● After‌ ‌Elevation‌ ‌has‌ ‌been‌ ‌dispensing‌ ‌for‌ ‌a‌ ‌period‌ ‌of‌ ‌six‌ ‌months‌ ‌or‌ ‌longer,‌ ‌the‌‌                           
company‌ ‌shall‌ ‌maintain‌ ‌a‌ ‌quantity‌ ‌and‌ ‌variety‌ ‌of‌ ‌marijuana‌ ‌for‌ ‌patients‌ ‌that‌‌                       
meets‌ ‌the‌ ‌demand‌ ‌indicated‌ ‌by‌ ‌an‌ ‌analysis‌ ‌of‌ ‌sales‌ ‌data‌ ‌collected‌ ‌during‌ ‌the‌‌                         
preceding‌ ‌six‌ ‌months‌ ‌in‌ ‌accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.140(6).‌ ‌‌935‌ ‌CMR‌‌                     
502.140‌ ‌ 

● Marijuana‌ ‌products‌ ‌reserved‌ ‌for‌ ‌patient‌ ‌supply‌ ‌shall,‌ ‌unless‌ ‌unreasonably‌‌                 
impracticable,‌ ‌reflect‌ ‌the‌ ‌actual‌ ‌types‌ ‌and‌ ‌strains‌ ‌of‌ ‌marijuana‌ ‌products‌‌                   
documented‌‌during‌‌the‌‌previous‌‌six‌‌months.‌ ‌In‌‌the‌‌event‌‌that‌‌a‌‌substitution‌‌must‌‌                         
be‌ ‌made,‌ ‌the‌ ‌substitution‌ ‌shall‌ ‌reflect‌ ‌the‌‌type‌‌and‌‌strain‌‌no‌‌longer‌‌available‌‌at‌‌                           
the‌ ‌retailer‌ ‌as‌ ‌closely‌ ‌as‌ ‌possible‌ ‌per‌ ‌‌935‌ ‌CMR‌ ‌502.140‌ ‌ 

● Elevation‌‌shall‌‌submit‌‌to‌‌the‌‌Commission‌‌a‌‌quarterly‌‌inventory‌‌plan‌‌to‌‌reserve‌‌a‌‌                         
sufficient‌ ‌quantity‌ ‌and‌ ‌variety‌ ‌of‌ ‌marijuana‌ ‌for‌ ‌registered‌ ‌patients.‌ ‌On‌ ‌each‌‌                     
occasion‌ ‌that‌ ‌the‌ ‌reserved‌ ‌patient‌ ‌supply‌ ‌is‌ ‌exhausted,‌ ‌and‌ ‌a‌ ‌reasonable‌‌                     
substitution‌‌cannot‌‌be‌‌made,‌‌the‌‌retailer‌‌shall‌‌submit‌‌a‌‌report‌‌to‌‌the‌‌Commission‌‌                         
per‌ ‌‌935‌ ‌CMR‌ ‌502.140‌ ‌ 

● Elevation‌‌shall‌‌perform‌‌audits‌‌of‌‌patient‌‌supply‌‌available‌‌at‌‌the‌‌establishment‌‌on‌‌                       
a‌‌weekly‌‌basis‌‌and‌‌retain‌‌those‌‌records‌‌for‌‌a‌‌period‌‌of‌‌six‌‌months‌‌per‌‌‌935‌‌CMR‌‌                               
502.140‌ ‌ 

● Elevation‌‌may‌‌transfer‌‌marijuana‌‌products‌‌reserved‌‌for‌‌medical-use‌‌to‌‌adult-use‌‌                   
within‌‌a‌‌reasonable‌‌period‌‌of‌‌time‌‌prior‌‌to‌‌the‌‌date‌‌of‌‌expiration‌‌provided‌‌that‌‌the‌‌                             
product‌ ‌does‌ ‌not‌ ‌pose‌ ‌a‌ ‌risk‌ ‌to‌ ‌health‌ ‌or‌ ‌safety‌ ‌per‌ ‌‌935‌ ‌CMR‌ ‌502.140‌ ‌ 

● Elevation‌ ‌shall‌ ‌use‌ ‌best‌ ‌efforts‌ ‌to‌ ‌prioritize‌ ‌patient‌ ‌and‌ ‌caregiver‌ ‌identification‌‌                     
verification‌ ‌and‌ ‌physical‌ ‌entry‌ ‌into‌ ‌its‌ ‌retail‌ ‌area‌ ‌per‌ ‌‌935‌ ‌CMR‌ ‌502.140‌ ‌ 

‌   

‌ 



‌ 

RESTRICTING‌ ‌ACCESS‌ ‌TO‌ ‌MINORS‌ ‌AND‌ ‌THE‌ ‌ILLICIT‌ ‌MARKET‌ 

Pursuant‌‌to‌‌935‌‌CMR‌‌500.050(5)(b),‌‌Elevation‌‌Retail‌‌II‌‌LLC‌‌(“Elevation”)‌‌will‌‌only‌‌                       
be‌ ‌accessible‌ ‌to‌ ‌consumers‌ ‌21‌ ‌years‌ ‌of‌ ‌age‌ ‌or‌ ‌older‌ ‌with‌ ‌a‌ ‌verified‌ ‌and‌ ‌valid,‌‌                             
government-issued‌ ‌photo‌ ‌ID.‌ ‌ 

All‌ ‌Elevation‌ ‌employees‌ ‌and‌ ‌registered‌ ‌agents‌ ‌must‌‌be‌‌21‌‌year‌‌of‌‌age‌‌or‌‌older‌‌                           
per‌ ‌‌935‌ ‌CMR‌ ‌500.029‌ ‌or‌ ‌500.030.‌ ‌ 

Upon‌ ‌entry‌ ‌into‌ ‌the‌ ‌premises‌‌of‌‌the‌‌marijuana‌‌establishment‌‌by‌‌an‌‌individual,‌‌a‌‌                         
Elevation‌ ‌agent‌ ‌will‌ ‌immediately‌ ‌inspect‌ ‌the‌ ‌individual’s‌ ‌proof‌ ‌of‌ ‌identification‌ ‌and‌‌                     
determine‌ ‌the‌ ‌individual’s‌ ‌age,‌ ‌in‌ ‌accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.140(2).‌ ‌ 

In‌‌the‌‌event‌‌Elevation‌‌discovers‌‌any‌‌of‌‌its‌‌agents‌‌intentionally‌‌or‌‌negligently‌‌sold‌‌                         
marijuana‌‌to‌‌an‌‌individual‌‌under‌‌the‌‌age‌‌of‌‌21,‌‌the‌‌agent‌‌will‌‌be‌‌immediately‌‌terminated‌‌                             
and‌ ‌the‌ ‌Commission‌ ‌will‌ ‌be‌ ‌promptly‌ ‌notified,‌ ‌pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.105(1)(l).‌‌                       
Elevation‌ ‌will‌ ‌not‌ ‌hire‌ ‌any‌ ‌individuals‌ ‌who‌ ‌are‌ ‌under‌ ‌the‌ ‌age‌ ‌of‌‌21‌‌or‌‌who‌‌have‌‌been‌‌                                 
convicted‌ ‌of‌ ‌distribution‌ ‌of‌ ‌controlled‌ ‌substances‌ ‌to‌ ‌minors,‌ ‌pursuant‌ ‌to‌ ‌935‌ ‌CMR‌‌                       
500.030(1).‌‌ ‌  

Pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.105(4),‌ ‌Elevation‌ ‌will‌ ‌not‌ ‌engage‌ ‌in‌ ‌any‌ ‌marketing,‌‌                       
advertising‌ ‌or‌ ‌branding‌ ‌practices‌ ‌that‌ ‌are‌ ‌targeted‌ ‌to,‌ ‌deemed‌ ‌to‌ ‌appeal‌ ‌to‌ ‌or‌‌portray‌‌                           
minors‌‌under‌‌the‌‌age‌‌of‌‌21.‌‌Elevation‌‌will‌‌not‌‌engage‌‌in‌‌any‌‌advertising,‌‌marketing‌‌and‌‌                             
branding‌ ‌by‌ ‌means‌ ‌of‌ ‌television,‌ ‌radio,‌ ‌internet,‌ ‌mobile‌ ‌applications,‌ ‌social‌ ‌media,‌ ‌or‌‌                       
other‌ ‌electronic‌ ‌communication,‌ ‌billboard‌ ‌or‌ ‌other‌ ‌outdoor‌ ‌advertising,‌ ‌including‌‌                 
charitable,‌‌sporting‌‌or‌‌similar‌‌events,‌‌unless‌‌at‌‌least‌‌85%‌‌of‌‌the‌‌audience‌‌is‌‌reasonably‌‌                           
expected‌‌to‌‌be‌‌21‌‌years‌‌of‌‌age‌‌or‌‌older‌‌as‌‌determined‌‌by‌‌reliable‌‌and‌‌current‌‌audience‌‌                               
composition‌ ‌data.‌ ‌Elevation‌ ‌will‌ ‌not‌ ‌manufacture‌ ‌or‌ ‌sell‌ ‌any‌ ‌edible‌ ‌products‌ ‌that‌‌                       
resemble‌ ‌a‌ ‌realistic‌ ‌or‌ ‌fictional‌ ‌human,‌ ‌animal‌ ‌or‌ ‌fruit,‌ ‌including‌ ‌artistic,‌ ‌caricature‌ ‌or‌‌                         
cartoon‌ ‌renderings,‌ ‌pursuant‌‌to‌‌935‌‌CMR‌‌500.150(1)(b).‌‌In‌‌accordance‌‌with‌‌935‌‌CMR‌‌                       
500.105(4)(a)(5),‌ ‌any‌ ‌marketing,‌ ‌advertising,‌‌and‌‌branding‌‌materials‌‌for‌‌public‌‌viewing‌‌                   
will‌‌include‌‌a‌‌warning‌‌stating,‌‌“‌For‌‌use‌‌only‌‌by‌‌adults‌‌21‌‌years‌‌of‌‌age‌‌or‌‌older.‌‌Keep‌‌                                 
out‌ ‌of‌ ‌the‌ ‌reach‌ ‌of‌ ‌children.‌ ‌Marijuana‌ ‌can‌ ‌impair‌ ‌concentration,‌ ‌coordination,‌‌                     
and‌ ‌judgment.‌ ‌Do‌ ‌not‌ ‌operate‌ ‌a‌ ‌vehicle‌ ‌or‌ ‌machinery‌ ‌under‌ ‌the‌ ‌influence‌ ‌of‌‌                         
marijuana.‌”‌ ‌Pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.105(6)(b),‌ ‌Elevation‌ ‌packaging‌ ‌for‌ ‌any‌                   
marijuana‌ ‌or‌ ‌marijuana‌ ‌products‌ ‌will‌ ‌not‌ ‌use‌ ‌bright‌ ‌colors,‌ ‌resemble‌ ‌existing‌ ‌branded‌‌                       
products,‌ ‌feature‌ ‌cartoons‌ ‌or‌‌celebrities‌‌commonly‌‌used‌‌to‌‌market‌‌products‌‌to‌‌minors,‌‌                       
feature‌ ‌images‌ ‌of‌ ‌minors‌ ‌or‌ ‌other‌ ‌words‌ ‌that‌ ‌refer‌ ‌to‌ ‌products‌ ‌commonly‌ ‌associated‌‌                         
with‌ ‌minors‌ ‌or‌ ‌otherwise‌ ‌be‌ ‌attractive‌ ‌to‌ ‌minors.‌ ‌Elevation’s‌ ‌website‌ ‌will‌ ‌require‌ ‌all‌‌                         
online‌‌visitors‌‌to‌‌verify‌‌they‌‌are‌‌21‌‌years‌‌of‌‌age‌‌or‌‌older‌‌prior‌‌to‌‌accessing‌‌the‌‌website,‌‌                                 
in‌ ‌accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.105(4)(b)(13).‌ ‌ 

‌   
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QUALITY‌ ‌CONTROL‌ ‌&‌ ‌TESTING‌ ‌ 

Elevation‌ ‌Retail‌ ‌II‌ ‌LLC‌ ‌(“Elevation”)‌ ‌will‌ ‌comply‌ ‌with‌ ‌the‌ ‌following‌ ‌sanitary‌‌                     
requirements:‌‌ ‌  

1. Any‌ ‌Elevation‌ ‌agent‌ ‌whose‌ ‌job‌ ‌includes‌ ‌contact‌ ‌with‌ ‌marijuana‌ ‌or‌ ‌nonedible‌‌                     
marijuana‌ ‌products,‌ ‌including‌ ‌cultivation,‌ ‌production,‌ ‌or‌‌packaging,‌‌is‌‌subject‌‌to‌‌                   
the‌‌requirements‌‌for‌‌food‌‌handlers‌‌specified‌‌in‌‌105‌‌CMR‌‌300.000,‌‌and‌‌all‌‌edible‌‌                         
marijuana‌‌products‌‌will‌‌be‌‌prepared,‌‌handled,‌‌and‌‌stored‌‌in‌‌compliance‌‌with‌‌the‌‌                       
sanitation‌‌requirements‌‌in‌‌105‌‌CMR‌‌500.000,‌‌and‌‌with‌‌the‌‌requirements‌‌for‌‌food‌‌                       
handlers‌ ‌specified‌ ‌in‌ ‌105‌ ‌CMR‌ ‌300.000.‌‌ ‌  

2. Any‌ ‌Elevation‌ ‌agent‌ ‌working‌ ‌in‌ ‌direct‌ ‌contact‌ ‌with‌ ‌preparation‌ ‌of‌ ‌marijuana‌ ‌or‌‌                       
nonedible‌ ‌marijuana‌ ‌products‌ ‌will‌ ‌conform‌ ‌to‌ ‌sanitary‌ ‌practices‌ ‌while‌ ‌on‌ ‌duty,‌‌                     
including:‌‌ ‌  

a. Maintaining‌ ‌adequate‌ ‌personal‌ ‌cleanliness;‌ ‌and‌‌ ‌  
b. Washing‌ ‌hands‌ ‌thoroughly‌ ‌in‌ ‌an‌ ‌adequate‌ ‌hand-washing‌ ‌area‌ ‌before‌‌                 

starting‌‌work,‌‌and‌‌at‌‌any‌‌other‌‌time‌‌when‌‌hands‌‌may‌‌have‌‌become‌‌soiled‌‌                         
or‌ ‌contaminated.‌‌ ‌  

3. Elevation’s‌ ‌hand-washing‌ ‌facilities‌ ‌will‌ ‌be‌ ‌adequate‌ ‌and‌ ‌convenient‌ ‌and‌ ‌will‌ ‌be‌‌                     
furnished‌ ‌with‌ ‌running‌ ‌water‌ ‌at‌ ‌a‌ ‌suitable‌ ‌temperature.‌‌Hand-‌‌washing‌‌facilities‌‌                     
will‌‌be‌‌located‌‌in‌‌Elevation’s‌‌production‌‌areas‌‌and‌‌where‌‌good‌‌sanitary‌‌practices‌‌                       
require‌ ‌employees‌ ‌to‌ ‌wash‌ ‌and‌ ‌sanitize‌ ‌their‌ ‌hands‌ ‌and‌ ‌will‌ ‌provide‌ ‌effective‌‌                       
hand-‌‌cleaning‌‌and‌‌sanitizing‌‌preparations‌‌and‌‌sanitary‌‌towel‌‌service‌‌or‌‌suitable‌‌                     
drying‌ ‌devices;‌ ‌ 

4. Elevation’s‌ ‌facility‌ ‌will‌ ‌have‌ ‌sufficient‌ ‌space‌ ‌for‌ ‌placement‌ ‌of‌ ‌equipment‌ ‌and‌‌                     
storage‌ ‌of‌ ‌materials‌ ‌as‌ ‌is‌ ‌necessary‌ ‌for‌ ‌the‌ ‌maintenance‌ ‌of‌ ‌sanitary‌ ‌operations;‌‌  

5. Elevation‌‌will‌‌ensure‌‌that‌‌litter‌‌and‌‌waste‌‌is‌‌properly‌‌removed‌‌and‌‌disposed‌‌of‌‌so‌‌                           
as‌‌to‌‌minimize‌‌the‌‌development‌‌of‌‌odor‌‌and‌‌minimize‌‌the‌‌potential‌‌for‌‌the‌‌waste‌‌                           
attracting‌ ‌and‌‌harboring‌‌pests.‌‌The‌‌operating‌‌systems‌‌for‌‌waste‌‌disposal‌‌will‌‌be‌‌                       
maintained‌ ‌in‌ ‌an‌ ‌adequate‌ ‌manner‌ ‌pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.105(12);‌‌ ‌  

6. Elevation’s‌ ‌floors,‌ ‌walls,‌ ‌and‌ ‌ceilings‌ ‌will‌ ‌be‌ ‌constructed‌ ‌in‌ ‌such‌ ‌a‌‌manner‌‌that‌‌                         
they‌ ‌may‌ ‌be‌ ‌adequately‌ ‌kept‌ ‌clean‌ ‌and‌ ‌in‌ ‌good‌ ‌repair;‌‌ ‌  

7. Elevation’s‌‌facility‌‌will‌‌have‌‌adequate‌‌safety‌‌lighting‌‌in‌‌all‌‌processing‌‌and‌‌storage‌‌                       
areas,‌ ‌as‌ ‌well‌ ‌as‌ ‌areas‌ ‌where‌ ‌equipment‌ ‌or‌ ‌utensils‌ ‌are‌ ‌cleaned;‌ ‌ 

8. Elevation’s‌‌buildings,‌‌fixtures,‌‌and‌‌other‌‌physical‌‌facilities‌‌will‌‌be‌‌maintained‌‌in‌‌a‌‌                       
sanitary‌ ‌condition;‌‌  

9. Elevation‌ ‌will‌ ‌ensure‌‌that‌‌all‌‌contact‌‌surfaces,‌‌including‌‌utensils‌‌and‌‌equipment,‌‌                     
will‌ ‌be‌ ‌maintained‌ ‌in‌ ‌a‌ ‌clean‌ ‌and‌ ‌sanitary‌ ‌condition.‌ ‌Such‌ ‌surfaces‌ ‌will‌ ‌be‌‌                         
cleaned‌ ‌and‌ ‌sanitized‌ ‌as‌ ‌frequently‌ ‌as‌ ‌necessary‌ ‌to‌ ‌protect‌ ‌against‌‌                   
contamination,‌ ‌using‌ ‌a‌ ‌sanitizing‌ ‌agent‌ ‌registered‌ ‌by‌ ‌the‌ ‌US‌ ‌Environmental‌‌                   

‌ 



‌ 

Protection‌‌Agency‌‌(EPA),‌‌in‌‌accordance‌‌with‌‌labeled‌‌instructions.‌‌Equipment‌‌and‌‌                   
utensils‌ ‌will‌ ‌be‌ ‌so‌ ‌designed‌ ‌and‌ ‌of‌ ‌such‌ ‌material‌ ‌and‌ ‌workmanship‌ ‌as‌ ‌to‌ ‌be‌‌                           
adequately‌ ‌cleanable;‌‌ ‌  

10.All‌ ‌toxic‌ ‌items‌ ‌will‌ ‌be‌ ‌identified,‌ ‌held,‌ ‌and‌ ‌stored‌ ‌in‌ ‌a‌ ‌manner‌ ‌that‌ ‌protects‌‌                           
against‌ ‌contamination‌ ‌of‌ ‌marijuana‌ ‌products;‌‌ ‌  

11. Elevation‌ ‌will‌ ‌ensure‌ ‌that‌ ‌its‌ ‌water‌‌supply‌‌is‌‌sufficient‌‌for‌‌necessary‌‌operations,‌‌                       
and‌ ‌that‌ ‌such‌ ‌water‌ ‌supply‌ ‌is‌ ‌safe‌ ‌and‌ ‌potable;‌ ‌  

12.Elevation’s‌ ‌plumbing‌ ‌will‌ ‌be‌ ‌of‌ ‌adequate‌ ‌size‌ ‌and‌ ‌design,‌ ‌and‌ ‌adequately‌‌                     
installed‌ ‌and‌ ‌maintained‌ ‌to‌ ‌carry‌ ‌sufficient‌ ‌quantities‌ ‌of‌ ‌water‌ ‌to‌ ‌required‌‌                     
locations‌‌throughout‌‌the‌‌marijuana‌‌establishment.‌‌Plumbing‌‌will‌‌properly‌‌convey‌‌                 
sewage‌‌and‌‌liquid‌‌disposable‌‌waste‌‌from‌‌the‌‌marijuana‌‌establishment.‌‌There‌‌will‌‌                     
be‌ ‌no‌ ‌cross-connections‌ ‌between‌ ‌the‌ ‌potable‌ ‌and‌ ‌wastewater‌ ‌lines;‌‌ ‌  

13.Elevation‌ ‌will‌ ‌provide‌ ‌its‌ ‌employees‌ ‌with‌ ‌adequate,‌ ‌readily‌ ‌accessible‌ ‌toilet‌‌                   
facilities‌ ‌that‌ ‌are‌ ‌maintained‌ ‌in‌ ‌a‌ ‌sanitary‌ ‌condition‌ ‌and‌ ‌in‌ ‌good‌ ‌repair;‌‌ ‌  

14.Elevation‌ ‌will‌ ‌hold‌ ‌all‌ ‌products‌ ‌that‌ ‌can‌ ‌support‌‌the‌‌rapid‌‌growth‌‌of‌‌undesirable‌‌                         
microorganisms‌ ‌in‌ ‌a‌ ‌manner‌ ‌that‌‌prevents‌‌the‌‌growth‌‌of‌‌these‌‌microorganisms;‌‌                     
and‌‌ ‌  

15.Elevation‌ ‌will‌ ‌store‌ ‌and‌ ‌transport‌ ‌finished‌ ‌products‌ ‌under‌ ‌conditions‌ ‌that‌ ‌will‌‌                     
protect‌‌them‌‌against‌‌physical,‌‌chemical,‌‌and‌‌microbial‌‌contamination,‌‌as‌‌well‌‌as‌‌                     
against‌ ‌deterioration‌ ‌of‌ ‌finished‌ ‌products‌ ‌or‌ ‌their‌ ‌containers.‌‌ ‌  

Elevation’s‌ ‌vehicles‌ ‌and‌ ‌transportation‌ ‌equipment‌ ‌used‌ ‌in‌ ‌the‌ ‌transportation‌ ‌of‌‌                   
marijuana‌‌products‌‌or‌‌edibles‌‌requiring‌‌temperature‌‌control‌‌for‌‌safety‌‌will‌‌be‌‌designed,‌‌                       
maintained,‌ ‌and‌ ‌equipped‌ ‌as‌ ‌necessary‌ ‌to‌ ‌provide‌ ‌adequate‌ ‌temperature‌ ‌control‌ ‌to‌‌                     
prevent‌ ‌the‌‌marijuana‌‌products‌‌or‌‌edibles‌‌from‌‌becoming‌‌unsafe‌‌during‌‌transportation,‌‌                     
consistent‌ ‌with‌ ‌applicable‌ ‌requirements‌ ‌pursuant‌ ‌to‌ ‌21‌ ‌CFR‌ ‌1.908(c).‌‌ ‌  

Elevation‌ ‌will‌ ‌ensure‌ ‌that‌ ‌Elevation’s‌ ‌facility‌‌is‌‌always‌‌maintained‌‌in‌‌a‌‌sanitary‌‌fashion‌‌                         
and‌ ‌will‌ ‌comply‌ ‌with‌ ‌all‌ ‌applicable‌ ‌sanitary‌ ‌requirements.‌‌ ‌  

Elevation‌ ‌will‌ ‌follow‌ ‌established‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌for‌ ‌handling‌ ‌voluntary‌ ‌and‌‌                     
mandatory‌ ‌recalls‌ ‌of‌ ‌marijuana‌ ‌products.‌ ‌Such‌ ‌procedures‌ ‌are‌ ‌sufficient‌ ‌to‌ ‌deal‌ ‌with‌‌                       
recalls‌ ‌due‌ ‌to‌ ‌any‌ ‌action‌ ‌initiated‌ ‌at‌ ‌the‌ ‌request‌ ‌or‌ ‌order‌ ‌of‌‌the‌‌Commission,‌‌and‌‌any‌‌                               
voluntary‌ ‌action‌ ‌by‌ ‌Elevation‌ ‌to‌ ‌remove‌ ‌defective‌ ‌or‌ ‌potentially‌ ‌defective‌ ‌marijuana‌‌                     
products‌ ‌from‌ ‌the‌ ‌market,‌ ‌as‌ ‌well‌ ‌as‌ ‌any‌ ‌action‌ ‌undertaken‌ ‌to‌ ‌promote‌ ‌public‌ ‌health‌‌                           
and‌ ‌safety.‌‌ ‌  

Any‌ ‌inventory‌ ‌that‌ ‌becomes‌ ‌outdated,‌ ‌spoiled,‌ ‌damaged,‌ ‌deteriorated,‌ ‌mislabeled,‌ ‌or‌‌                   
contaminated‌ ‌will‌ ‌be‌ ‌disposed‌ ‌of‌ ‌in‌ ‌accordance‌ ‌with‌ ‌the‌ ‌provisions‌ ‌of‌ ‌935‌ ‌CMR‌‌                         
500.105(12),‌‌and‌‌any‌‌such‌‌waste‌‌will‌‌be‌‌stored,‌‌secured,‌‌and‌‌managed‌‌in‌‌accordance‌‌                         

‌ 
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with‌ ‌applicable‌ ‌state‌ ‌and‌ ‌local‌ ‌statutes,‌ ‌ordinances,‌ ‌and‌ ‌regulations.‌‌ ‌  
Elevation‌‌will‌‌not‌‌sell‌‌or‌‌otherwise‌‌market‌‌marijuana‌‌or‌‌marijuana‌‌products‌‌that‌‌are‌‌not‌‌                           
capable‌ ‌of‌ ‌being‌‌tested‌‌by‌‌Independent‌‌Testing‌‌Laboratories,‌‌except‌‌as‌‌allowed‌‌under‌‌                       
935‌ ‌CMR‌ ‌500.000.‌ ‌No‌ ‌marijuana‌ ‌product‌ ‌will‌ ‌be‌ ‌sold‌ ‌or‌ ‌otherwise‌ ‌marketed‌‌for‌‌adult‌‌                           
use‌‌that‌‌has‌‌not‌‌first‌‌been‌‌tested‌‌by‌‌an‌‌Independent‌‌Testing‌‌Laboratory‌‌and‌‌deemed‌‌to‌‌                             
comply‌ ‌with‌ ‌the‌ ‌standards‌ ‌required‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.160.‌ ‌Testing‌ ‌of‌ ‌Elevation’s‌‌                       
marijuana‌ ‌products‌ ‌will‌ ‌be‌ ‌performed‌ ‌by‌ ‌an‌ ‌Independent‌ ‌Testing‌ ‌Laboratory‌ ‌in‌‌                     
compliance‌ ‌with‌ ‌the‌‌Protocol‌‌for‌‌Sampling‌‌and‌‌Analysis‌‌of‌‌Finished‌‌Medical‌‌Marijuana‌‌                       
Products‌ ‌and‌ ‌Marijuana-infused‌ ‌Products,‌ ‌as‌ ‌amended‌ ‌in‌ ‌November‌ ‌2016,‌ ‌published‌‌                   
by‌ ‌the‌ ‌DPH.‌ ‌ 

Testing‌ ‌of‌ ‌Elevation’s‌ ‌environmental‌ ‌media‌ ‌will‌ ‌be‌ ‌performed‌ ‌in‌ ‌compliance‌ ‌with‌ ‌the‌‌                       
Protocol‌ ‌for‌ ‌Sampling‌ ‌and‌ ‌Analysis‌ ‌of‌ ‌Environmental‌ ‌Media‌ ‌for‌ ‌Massachusetts‌‌                   
Registered‌ ‌Medical‌ ‌Marijuana‌ ‌Dispensaries‌ ‌published‌ ‌by‌ ‌the‌ ‌DPH.‌ ‌ 

Elevation’s‌ ‌policy‌ ‌of‌ ‌responding‌ ‌to‌ ‌laboratory‌ ‌results‌ ‌that‌ ‌indicate‌ ‌contaminant‌ ‌levels‌‌                     
are‌ ‌above‌ ‌acceptable‌ ‌limits‌ ‌established‌ ‌in‌ ‌the‌ ‌DPH‌ ‌protocols‌ ‌identified‌ ‌in‌ ‌935‌ ‌CMR‌‌                         
500.160(1)‌ ‌includes‌‌notifying‌‌the‌‌Commission‌‌within‌‌72‌‌hours‌‌of‌‌any‌‌laboratory‌‌testing‌‌                       
results‌ ‌indicating‌ ‌that‌ ‌the‌ ‌contamination‌ ‌cannot‌ ‌be‌ ‌remediated‌ ‌and‌ ‌disposing‌ ‌of‌ ‌the‌‌                       
production‌ ‌batch.‌ ‌Such‌ ‌notification‌ ‌will‌ ‌describe‌‌a‌‌proposed‌‌plan‌‌of‌‌action‌‌for‌‌both‌‌the‌‌                           
destruction‌ ‌of‌ ‌the‌ ‌contaminated‌ ‌product‌ ‌and‌ ‌the‌ ‌assessment‌ ‌of‌ ‌the‌ ‌source‌ ‌of‌‌                       
contamination.‌‌ ‌  

Elevation‌ ‌will‌‌maintain‌‌testing‌‌results‌‌in‌‌compliance‌‌with‌‌935‌‌CMR‌‌500.000‌‌‌et‌‌seq‌‌‌and‌‌                           
the‌ ‌record‌ ‌keeping‌ ‌policies‌ ‌described‌ ‌herein‌ ‌and‌‌will‌‌maintain‌‌the‌‌results‌‌of‌‌all‌‌testing‌‌                           
for‌ ‌no‌ ‌less‌ ‌than‌ ‌one‌ ‌year.‌‌ ‌  

All‌ ‌transportation‌ ‌of‌ ‌marijuana‌ ‌to‌‌and‌‌from‌‌Independent‌‌Testing‌‌Laboratories‌‌providing‌‌                     
marijuana‌ ‌testing‌ ‌services‌ ‌will‌ ‌comply‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.105(13).‌ ‌All‌ ‌storage‌ ‌of‌‌                       
Elevation’s‌ ‌marijuana‌ ‌at‌ ‌a‌ ‌laboratory‌ ‌providing‌ ‌marijuana‌ ‌testing‌ ‌services‌ ‌will‌ ‌comply‌‌                     
with‌‌935‌‌CMR‌‌500.105(11).‌‌All‌‌excess‌‌marijuana‌‌will‌‌be‌‌disposed‌‌of‌‌in‌‌compliance‌‌with‌‌                           
935‌ ‌CMR‌ ‌500.105(12),‌ ‌either‌ ‌by‌ ‌the‌ ‌Independent‌ ‌Testing‌‌Laboratory‌‌returning‌‌excess‌‌                     
marijuana‌‌to‌‌Elevation‌‌for‌‌disposal‌‌or‌‌by‌‌the‌‌Independent‌‌Testing‌‌Laboratory‌‌disposing‌‌                       
of‌ ‌it‌ ‌directly.‌ ‌ 

‌   
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STAFFING‌ ‌AND‌ ‌PERSONNEL‌ ‌PLAN‌ ‌ 

Overview‌‌ ‌  

Elevation‌ ‌will‌ ‌maintain‌‌personnel‌‌records‌‌as‌‌a‌‌separate‌‌category‌‌of‌‌records‌‌due‌‌to‌‌the‌‌                           
sensitivity‌‌and‌‌importance‌‌of‌‌information‌‌concerning‌‌agents,‌‌including‌‌registration‌‌status‌‌                   
and‌ ‌background‌ ‌check‌ ‌records.‌ ‌Elevation‌ ‌will‌ ‌keep,‌ ‌at‌ ‌a‌ ‌minimum,‌ ‌the‌ ‌following‌‌                       
personnel‌ ‌records:‌‌ ‌  

● Job‌ ‌descriptions‌ ‌for‌ ‌each‌ ‌employee‌ ‌and‌ ‌volunteer‌ ‌position,‌ ‌as‌ ‌well‌ ‌as‌‌                     
organizational‌ ‌charts‌ ‌consistent‌ ‌with‌ ‌the‌ ‌job‌ ‌descriptions;‌‌ ‌  

● A‌ ‌personnel‌ ‌record‌ ‌for‌ ‌each‌ ‌marijuana‌ ‌establishment‌ ‌agent;‌‌ ‌  
● A‌ ‌staffing‌ ‌plan‌ ‌that‌ ‌will‌ ‌demonstrate‌ ‌accessible‌ ‌business‌ ‌hours‌ ‌and‌ ‌safe‌‌                     

conditions;‌‌ ‌  
● Personnel‌ ‌policies‌ ‌and‌ ‌procedures;‌ ‌and‌‌ ‌  
● All‌ ‌background‌ ‌check‌ ‌reports‌ ‌obtained‌ ‌in‌ ‌accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.030.‌‌ ‌  

Job‌ ‌Descriptions‌‌ ‌  
Store‌ ‌Manager‌:‌ ‌The‌ ‌Store‌ ‌Manager‌ ‌will‌ ‌be‌ ‌responsible‌‌for‌‌the‌‌overall‌‌management‌‌of‌‌                         
staff,‌ ‌standard‌ ‌operating‌ ‌procedures,‌ ‌scheduling,‌ ‌inventory,‌ ‌compliance,‌ ‌supplies,‌ ‌and‌‌                 
all‌ ‌other‌ ‌tasks‌ ‌that‌ ‌arise‌ ‌in‌ ‌a‌ ‌dynamic‌ ‌retail‌ ‌environment.‌  ‌The‌ ‌Store‌ ‌Manager‌ ‌will:‌ ‌ 

● Oversee‌ ‌the‌ ‌day-to-day‌ ‌operations‌ ‌ 
● Ensure‌ ‌store‌ ‌compliance‌ ‌with‌ ‌all‌ ‌local,‌ ‌state‌ ‌and‌ ‌federal‌ ‌regulations‌ ‌including‌‌                     

maintaining‌ ‌written‌ ‌SOPs‌ ‌as‌ ‌changes‌ ‌to‌ ‌policy‌ ‌and/or‌ ‌regulations‌ ‌occur‌ ‌and‌‌                     
ensure‌ ‌compliance‌ ‌among‌ ‌team‌ ‌ 

● Oversee‌ ‌a‌ ‌distribution‌ ‌process‌ ‌that‌ ‌is‌ ‌professional,‌ ‌confidential‌ ‌and‌ ‌safe‌ ‌for‌ ‌all‌‌                       
customers‌ ‌ 

● Serve‌ ‌as‌ ‌a‌ ‌liaison‌ ‌to‌ ‌the‌ ‌local‌ ‌community‌ ‌by‌ ‌providing‌ ‌accurate‌ ‌information‌ ‌to‌‌                         
customers‌ ‌and‌ ‌citizens‌ ‌ 

● Monitor‌ ‌and‌ ‌maintaining‌ ‌inventory‌ ‌levels‌ ‌as‌ ‌well‌ ‌as‌ ‌keeping‌ ‌track‌ ‌of‌ ‌expiring‌‌                       
products‌ ‌ 

● Manage‌ ‌financial‌ ‌records‌ ‌and‌ ‌daily‌ ‌cash‌ ‌handling‌ ‌procedures‌ ‌ 
● Maintain‌ ‌a‌ ‌clean‌ ‌and‌ ‌organized‌ ‌store‌ ‌ 

‌ 
Assistant‌‌Store‌‌Manager‌:‌ ‌The‌‌Assistant‌‌Store‌‌Manager‌‌(ASM)‌‌motivates‌‌and‌‌organizes‌‌                     
our‌ ‌team‌ ‌of‌ ‌Associates‌ ‌while‌ ‌‌ensuring‌ ‌customer‌ ‌satisfaction,‌ ‌safety,‌ ‌product‌ ‌quality,‌‌                     
security‌ ‌&‌ ‌compliance‌ ‌within‌ ‌the‌ ‌store.‌  ‌The‌ ‌Assistant‌ ‌Store‌ ‌Manager‌ ‌will:‌ ‌ 

● Lead‌ ‌and‌ ‌support‌ ‌the‌ ‌Associate‌ ‌team‌ ‌to‌ ‌deliver‌ ‌best-in-class‌ ‌service‌ ‌ 
● Maintain‌ ‌store‌ ‌compliance‌ ‌with‌ ‌all‌ ‌local,‌ ‌state‌ ‌and‌ ‌federal‌ ‌regulations‌ ‌ 
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● Oversee‌ ‌security‌ ‌measures‌ ‌and‌ ‌safety‌ ‌compliance‌ ‌ 
● Assist‌ ‌in‌ ‌verifying‌ ‌order‌ ‌deliveries‌ ‌for‌ ‌accuracy‌ ‌ 
● Manage‌ ‌cash‌ ‌handling‌ ‌procedures‌ ‌and‌ ‌record‌ ‌keeping‌ ‌while‌ ‌ensuring‌ ‌accuracy‌‌ 

of‌ ‌all‌ ‌transactions,‌ ‌deposits,‌ ‌and‌ ‌records‌ ‌ 
● Assist‌ ‌with‌ ‌required‌ ‌paperwork‌ ‌and‌ ‌state‌ ‌tracking‌ ‌system‌ ‌recording‌ ‌ 
● Complete‌ ‌and‌ ‌appropriately‌ ‌delegate‌ ‌tasks‌ ‌assigned‌ ‌during‌ ‌scheduled‌ ‌shift‌ ‌ 
● Maintain‌ ‌open‌ ‌communication‌ ‌with‌ ‌the‌ ‌management‌ ‌team‌ ‌and‌ ‌other‌ ‌coworkers‌ 
● Work‌ ‌with‌ ‌the‌ ‌SM‌ ‌to‌ ‌onboard‌ ‌and‌ ‌train‌ ‌new‌ ‌Associates.‌ ‌ 
● Maintain‌ ‌a‌ ‌clean‌ ‌and‌ ‌organized‌ ‌store‌ ‌ 

‌ 
Store‌ ‌Associate‌:‌ ‌‌Store‌ ‌Associates‌ ‌will‌ ‌provide‌ ‌guidance‌ ‌and‌ ‌educate‌ ‌each‌ ‌customer‌‌                     
with‌ ‌their‌ ‌cannabis‌ ‌needs.‌  ‌Associates‌ ‌will:‌ ‌ 

● Provide‌ ‌each‌ ‌customer‌ ‌with‌ ‌best-in-class‌ ‌customer‌ ‌service‌ ‌ 
● Ensure‌ ‌that‌ ‌all‌ ‌forms‌ ‌and‌ ‌other‌ ‌paperwork‌ ‌are‌ ‌properly‌ ‌completed‌ ‌ 
● Comply‌ ‌with‌ ‌all‌ ‌state‌ ‌regulations‌ ‌and‌ ‌company‌ ‌standard‌ ‌practices‌ ‌and‌‌ 

procedures‌ ‌ 
● Educate‌ ‌customers‌ ‌on‌ ‌all‌ ‌varieties‌ ‌of‌ ‌cannabis‌ ‌and‌ ‌cannabis-infused‌ ‌products‌ ‌in‌‌ 

the‌ ‌store‌ ‌ 
● Accurately‌ ‌processes‌ ‌and‌ ‌dispenses‌ ‌cannabis‌ ‌to‌ ‌customers‌ ‌ 
● Stock/restock‌ ‌product‌ ‌ 
● Maintain‌ ‌cleanliness‌ ‌of‌ ‌display‌ ‌cases‌ ‌and‌ ‌store‌ ‌ 
● Operate‌ ‌POS‌ ‌system‌ ‌and‌ ‌efficiently‌ ‌and‌ ‌accurately‌ ‌process‌ ‌payments‌ ‌ 
● Complete‌ ‌other‌ ‌tasks‌ ‌as‌ ‌assigned‌ ‌by‌ ‌management‌ ‌ 

Director‌ ‌of‌ ‌Security‌:‌ ‌Under‌ ‌the‌ ‌supervision‌ ‌of‌‌the‌‌President,‌‌the‌‌Director‌‌of‌‌Security‌‌is‌‌                           
responsible‌ ‌for‌ ‌the‌ ‌development‌ ‌and‌ ‌overall‌ ‌management‌ ‌of‌‌the‌‌Security‌‌Policies‌‌and‌‌                       
Procedures‌ ‌for‌ ‌Elevation,‌ ‌while‌ ‌implementing,‌ ‌administering,‌ ‌and‌ ‌revising‌ ‌the‌ ‌policies‌‌                   
as‌ ‌needed.‌ ‌In‌ ‌addition,‌ ‌the‌ ‌Director‌ ‌of‌ ‌Security‌ ‌will‌ ‌perform‌ ‌the‌ ‌following‌ ‌duties:‌‌ ‌  

● Provide‌ ‌general‌ ‌training‌ ‌to‌ ‌Elevation‌ ‌agents‌ ‌during‌ ‌new‌ ‌hire‌ ‌orientation‌ ‌or‌‌                     
re-current‌ ‌trainings‌ ‌throughout‌ ‌the‌ ‌year;‌‌ ‌  

● Provide‌ ‌training‌ ‌specific‌ ‌for‌ ‌Security‌ ‌Agents‌ ‌prior‌ ‌to‌ ‌the‌ ‌Security‌ ‌Agent‌‌                     
commencing‌ ‌job‌ ‌functions;‌‌ ‌  

● Review‌‌and‌‌approve‌‌incident‌‌reports‌‌and‌‌other‌‌reports‌‌written‌‌by‌‌Security‌‌Agents‌‌                       
prior‌ ‌to‌ ‌submitting‌ ‌to‌ ‌the‌ ‌executive‌ ‌management‌ ‌team—follow‌ ‌up‌ ‌with‌ ‌security‌‌                     
agent‌ ‌if‌ ‌needed;‌‌ ‌  

● Maintain‌ ‌lists‌ ‌of‌ ‌agents‌ ‌authorized‌ ‌to‌ ‌access‌ ‌designated‌ ‌areas‌‌of‌‌the‌‌Elevation‌‌                       
facility,‌ ‌including‌ ‌cash‌ ‌and‌ ‌product‌ ‌storage‌ ‌vaults,‌ ‌the‌‌surveillance‌‌and‌‌network‌‌                     
equipment‌ ‌room,‌ ‌and‌ ‌other‌ ‌highly‌ ‌sensitive‌ ‌areas‌ ‌of‌ ‌the‌ ‌Elevation‌ ‌facility;‌‌ ‌  

● Lead‌‌a‌‌working‌‌group‌‌comprised‌‌of‌‌the‌‌President,‌‌Vice‌‌President,‌‌and‌‌any‌‌other‌‌                         

‌ 



‌ 

designated‌ ‌advisors‌ ‌to‌ ‌ensure‌ ‌the‌ ‌current‌ ‌policies‌ ‌and‌ ‌procedures‌‌are‌‌properly‌‌                     
implemented,‌‌integrated,‌‌effective,‌‌and‌‌relevant‌‌to‌‌ensure‌‌the‌‌safety‌‌of‌‌Elevation‌‌                     
agents‌ ‌and‌ ‌assets;‌‌ ‌  

● Ensure‌ ‌that‌ ‌all‌ ‌required‌ ‌background‌ ‌checks‌ ‌have‌ ‌been‌ ‌completed‌ ‌and‌‌                   
documented‌ ‌prior‌ ‌to‌ ‌an‌‌agent‌‌performing‌‌job‌‌functions;‌‌ensure‌‌agent‌‌is‌‌granted‌‌                       
the‌ ‌appropriate‌ ‌level‌ ‌of‌ ‌access‌ ‌to‌ ‌the‌ ‌facility‌ ‌necessary‌ ‌to‌ ‌complete‌‌his/her‌‌job‌‌                         
functions;‌‌ ‌  

● Maintain‌‌all‌‌security-related‌‌records,‌‌incident‌‌reports‌‌and‌‌other‌‌reports‌‌written‌‌by‌‌                     
security‌ ‌agents;‌‌ ‌  

● Evaluate‌ ‌and‌ ‌determine‌ ‌the‌ ‌number‌ ‌of‌ ‌Security‌ ‌Agents‌ ‌assigned‌ ‌to‌ ‌each‌ ‌shift‌‌                       
and‌ ‌proper‌ ‌shift‌ ‌change‌ ‌times;‌ ‌and‌‌ ‌  

● Maintain‌ ‌frequent‌ ‌contact‌ ‌with‌ ‌local‌ ‌law‌ ‌enforcement‌ ‌authorities.‌‌ ‌  

Security‌ ‌Agent‌:‌ ‌Security‌ ‌Agents‌‌monitor‌‌Elevation’s‌‌security‌‌systems‌‌including‌‌alarms,‌‌                   
video‌ ‌surveillance,‌ ‌and‌ ‌motion‌ ‌detectors.‌‌Security‌‌Agents‌‌are‌‌responsible‌‌for‌‌ensuring‌‌                     
that‌‌only‌‌authorized‌‌individuals‌‌are‌‌permitted‌‌access‌‌to‌‌the‌‌Elevation‌‌facility‌‌by‌‌verifying‌‌                         
appropriate‌ ‌ID‌ ‌cards‌ ‌and‌ ‌other‌ ‌forms‌ ‌of‌ ‌identification.‌ ‌In‌ ‌addition,‌ ‌Security‌ ‌Agents‌‌                       
perform‌ ‌the‌ ‌following‌ ‌duties‌ ‌and‌ ‌other‌ ‌duties‌ ‌upon‌ ‌request:‌‌ ‌  

● Investigate,‌ ‌communicate,‌ ‌and‌‌provide‌‌leadership‌‌in‌‌the‌‌event‌‌of‌‌an‌‌emergency‌‌                     
such‌ ‌as‌ ‌an‌‌intrusion,‌‌fire,‌‌or‌‌other‌‌threat‌‌that‌‌jeopardizes‌‌customers,‌‌authorized‌‌                       
visitors,‌ ‌and‌ ‌Elevation‌ ‌agents;‌‌ ‌  

● Respond‌ ‌and‌ ‌investigate‌ ‌security‌ ‌situations‌ ‌and‌ ‌alarm‌ ‌calls;‌ ‌clearly‌ ‌document‌‌                   
the‌ ‌incident‌ ‌and‌ ‌details‌ ‌surrounding‌ ‌the‌ ‌incident‌ ‌in‌ ‌a‌ ‌written‌ ‌report‌ ‌for‌ ‌the‌‌                         
Director‌ ‌of‌ ‌Security;‌‌ ‌  

● Oversee‌ ‌the‌ ‌entrance‌ ‌to‌ ‌the‌ ‌facility‌ ‌and‌ ‌verify‌ ‌the‌ ‌credentials‌ ‌of‌ ‌each‌ ‌person‌‌                         
seeking‌ ‌access‌ ‌to‌ ‌the‌ ‌Elevation‌ ‌facility;‌‌ ‌  

● Answer‌ ‌routine‌ ‌inquiries;‌‌ ‌  
● Log‌ ‌entries,‌ ‌and‌ ‌maintain‌ ‌visitor‌ ‌log;‌‌ ‌  
● Escort‌ ‌authorized‌ ‌visitors‌ ‌in‌ ‌restricted‌ ‌access‌ ‌areas;‌ ‌and‌‌ ‌  
● Escort‌ ‌Elevation‌ ‌agents‌‌from‌‌the‌‌facility‌‌during‌‌non-business‌‌hours‌‌and‌‌perform‌‌                     

security‌ ‌checks‌ ‌at‌ ‌designated‌ ‌intervals.‌ ‌ 

Inventory‌ ‌Manager‌:‌ ‌The‌ ‌Inventory‌ ‌Manager‌ ‌is‌ ‌responsible‌ ‌for‌ ‌inventory‌ ‌on‌ ‌a‌ ‌day-‌ ‌to-‌‌                         
day‌ ‌basis‌ ‌as‌ ‌well‌ ‌as‌ ‌the‌ ‌weekly‌ ‌and‌ ‌monthly‌ ‌inventory‌ ‌counts‌ ‌and‌ ‌waste‌ ‌disposal‌‌                           
requirements.‌‌The‌‌inventory‌‌manager‌‌will‌‌perform‌‌the‌‌comprehensive‌‌annual‌‌inventory‌‌                   
in‌ ‌conjunction‌ ‌with‌ ‌the‌ ‌executive‌ ‌management‌‌team.‌‌Additional‌‌duties‌‌include,‌‌but‌‌are‌‌                       
not‌ ‌limited‌ ‌to:‌‌ ‌  

● Implementing‌ ‌inventory‌ ‌controls‌ ‌to‌ ‌track‌ ‌and‌ ‌account‌ ‌for‌ ‌all‌ ‌dispensary‌ ‌inventory;‌‌ ‌  
● Implementing‌ ‌procedures‌ ‌and‌ ‌notification‌ ‌policies‌ ‌for‌ ‌proper‌ ‌disposal;‌‌ ‌  
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● Maintaining‌ ‌records,‌ ‌including‌ ‌operating‌ ‌procedures,‌ ‌inventory‌ ‌records,‌ ‌audit‌‌               
records,‌ ‌storage‌ ‌and‌ ‌transfer‌ ‌records;‌‌ ‌  

● Maintaining‌ ‌documents‌ ‌with‌ ‌each‌ ‌day’s‌ ‌beginning,‌‌acquisitions,‌‌sales,‌‌disposal,‌‌                 
and‌ ‌ending‌ ‌inventory;‌ ‌and‌‌ ‌  

● Proper‌ ‌storing,‌ ‌labeling,‌ ‌tracking,‌ ‌and‌ ‌reporting‌ ‌of‌ ‌inventory.‌‌ ‌  

Inventory‌ ‌Associate‌:‌ ‌Inventory‌ ‌Associates‌ ‌support‌ ‌the‌ ‌Inventory‌ ‌Manager‌ ‌during‌‌                 
day-to-day‌ ‌operations.‌ ‌Responsibilities‌ ‌include,‌ ‌but‌ ‌are‌ ‌not‌ ‌limited‌ ‌to:‌ ‌ 

● Maintaining‌ ‌records,‌ ‌including‌ ‌operating‌ ‌procedures,‌ ‌inventory‌ ‌records,‌ ‌audit‌‌               
records,‌ ‌storage‌ ‌and‌ ‌transfer‌ ‌records;‌‌ ‌  

● Maintaining‌ ‌documents‌ ‌with‌ ‌each‌ ‌day’s‌ ‌beginning,‌ ‌acquisitions,‌ ‌sales,‌ ‌disposal‌‌                 
and‌ ‌ending‌ ‌inventory;‌‌ ‌  

● Ensuring‌ ‌products‌ ‌are‌ ‌properly‌ ‌stored,‌ ‌labeled,‌ ‌and‌ ‌recorded‌ ‌in‌ ‌the‌ ‌POS‌‌                     
Software‌ ‌system;‌‌ ‌  

● Ensuring‌ ‌waste‌ ‌is‌ ‌properly‌ ‌stored;‌ ‌and‌‌ ‌  
● Coordinating‌ ‌the‌ ‌waste‌ ‌disposal‌ ‌schedule‌‌and‌‌ensuring‌‌Elevation’s‌‌policies‌‌and‌‌                   

procedures‌ ‌for‌ ‌waste‌ ‌disposal‌ ‌are‌ ‌adhered‌ ‌to.‌‌ ‌  

Human‌‌Resources‌‌Manager‌:‌‌The‌‌Human‌‌Resources‌‌Manager‌‌at‌‌Elevation‌‌will‌‌support‌‌                     
the‌ ‌executive‌ ‌management‌ ‌team‌ ‌on‌ ‌a‌ ‌day-to-day‌ ‌basis‌ ‌to‌ ‌effectively‌ ‌implement‌ ‌all‌‌                       
personnel‌‌policies‌‌and‌‌procedures‌‌for‌‌Elevation,‌‌including‌‌hiring‌‌processes.‌‌The‌‌Human‌‌                     
Resources‌ ‌Manager‌ ‌will:‌‌ ‌  

● Oversee‌ ‌hiring‌ ‌and‌ ‌release‌ ‌of‌ ‌Elevation‌ ‌agents;‌‌ ‌  
● Review‌ ‌and‌ ‌revise‌ ‌Elevation‌ ‌personnel‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌in‌ ‌consultation‌‌                   

with‌ ‌the‌ ‌executive‌ ‌management‌ ‌team‌ ‌and‌ ‌department‌ ‌managers;‌‌ ‌  
● Develop‌ ‌training‌ ‌schedules‌ ‌and‌ ‌policies‌ ‌for‌ ‌Elevation‌ ‌agents‌ ‌under‌ ‌the‌‌                   

supervision‌ ‌of‌ ‌the‌ ‌executive‌ ‌management‌ ‌team‌ ‌and‌ ‌department‌ ‌managers;‌‌ ‌  
● Handle‌ ‌any‌ ‌and‌ ‌all‌ ‌agent‌ ‌discipline‌ ‌as‌ ‌necessary;‌‌ ‌  
● Ensure‌ ‌compliance‌ ‌with‌ ‌any‌ ‌and‌ ‌all‌ ‌workplace‌ ‌policy‌ ‌laws‌ ‌and‌ ‌requirements;‌ ‌and‌‌ ‌  
● Be‌ ‌responsible‌‌for‌‌such‌‌additional‌‌human‌‌resources‌‌tasks‌‌as‌‌determined‌‌by‌‌the‌‌                       

executive‌ ‌management‌ ‌team.‌ ‌ 

Agent‌ ‌Personnel‌ ‌Records‌‌ ‌  

Personnel‌‌records‌‌for‌‌each‌‌agent‌‌will‌‌be‌‌maintained‌‌for‌‌at‌‌least‌‌twelve‌‌(12)‌‌months‌‌after‌‌                             
termination‌ ‌of‌ ‌the‌ ‌agent’s‌ ‌affiliation‌ ‌with‌ ‌Elevation‌ ‌and‌ ‌will‌ ‌include,‌ ‌at‌ ‌a‌‌minimum,‌‌the‌‌                           
following:‌‌ ‌  

● All‌ ‌materials‌ ‌submitted‌ ‌to‌ ‌the‌ ‌Commission‌ ‌pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.030(2);‌‌ ‌  
● Documentation‌ ‌of‌ ‌verification‌ ‌of‌ ‌references;‌‌ ‌  
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● The‌ ‌job‌ ‌description‌ ‌or‌ ‌employment‌ ‌contract‌ ‌that‌ ‌includes‌ ‌duties,‌ ‌authority,‌‌                   
responsibilities,‌ ‌qualifications,‌ ‌and‌ ‌supervision;‌‌ ‌  

● Documentation‌ ‌of‌ ‌all‌ ‌required‌ ‌training,‌ ‌including‌ ‌training‌ ‌regarding‌ ‌privacy‌ ‌and‌‌                   
confidentiality‌‌requirements,‌‌and‌‌the‌‌signed‌‌statement‌‌of‌‌the‌‌individual‌‌indicating‌‌                   
the‌ ‌date,‌ ‌time,‌ ‌and‌ ‌place‌ ‌he‌ ‌or‌ ‌she‌ ‌received‌ ‌said‌ ‌training‌ ‌and‌ ‌the‌ ‌topics‌‌                           
discussed,‌ ‌including‌ ‌the‌ ‌name‌ ‌and‌ ‌title‌ ‌of‌ ‌presenters;‌‌ ‌  

● Documentation‌ ‌of‌ ‌periodic‌ ‌performance‌ ‌evaluations;‌‌ ‌  
● A‌ ‌record‌ ‌of‌ ‌any‌ ‌disciplinary‌ ‌action‌ ‌taken;‌‌ ‌  
● Notice‌ ‌of‌ ‌completed‌ ‌responsible‌ ‌vendor‌ ‌and‌ ‌eight-hour‌ ‌related‌ ‌duty‌ ‌training;‌‌ ‌  
● Results‌ ‌of‌ ‌initial‌ ‌background‌ ‌investigation,‌ ‌including‌ ‌CORI‌ ‌reports;‌ ‌and‌‌ ‌  
● Documentation‌‌of‌‌all‌‌security‌‌related‌‌events‌‌(including‌‌violations)‌‌and‌‌the‌‌results‌‌                     

of‌ ‌any‌ ‌investigations‌ ‌and‌ ‌description‌ ‌of‌ ‌remedial‌ ‌actions,‌ ‌restrictions,‌ ‌or‌‌                   
additional‌ ‌training‌ ‌required‌ ‌as‌ ‌a‌ ‌result‌ ‌of‌ ‌an‌ ‌incident.‌ ‌ 

Personnel‌ ‌records‌ ‌will‌ ‌be‌ ‌kept‌ ‌in‌ ‌a‌ ‌secure‌ ‌location‌ ‌to‌ ‌maintain‌ ‌confidentiality‌ ‌and‌ ‌will‌‌                           
only‌ ‌be‌ ‌accessible‌ ‌to‌ ‌the‌ ‌agent’s‌ ‌manager‌ ‌or‌ ‌members‌ ‌of‌‌the‌‌executive‌‌management‌‌                         
team.‌‌ ‌  

Confidentiality‌ ‌Policy‌ ‌ 

Elevation’s‌ ‌company‌ ‌philosophy‌ ‌is‌ ‌to‌ ‌safeguard‌ ‌personal‌ ‌employee‌‌information‌‌                 
in‌ ‌its‌ ‌possession‌ ‌to‌‌ensure‌‌the‌‌confidentiality‌‌of‌‌the‌‌information.‌‌Additionally,‌‌Elevation‌‌                       
will‌ ‌only‌ ‌collect‌ ‌personal‌ ‌information‌ ‌that‌ ‌is‌ ‌required‌ ‌to‌‌pursue‌‌its‌‌business‌‌operations‌‌                         
and‌ ‌to‌ ‌comply‌ ‌with‌ ‌the‌ ‌Commission’s‌‌reporting‌‌and‌‌disclosure‌‌requirements.‌‌Personal‌‌                     
information‌‌collected‌‌by‌‌the‌‌company‌‌includes‌‌employee‌‌names,‌‌addresses,‌‌telephone‌‌                   
numbers,‌ ‌e-mail‌ ‌addresses,‌ ‌emergency‌ ‌contact‌ ‌information,‌ ‌EEO‌‌data,‌‌social‌‌security‌‌                   
numbers,‌‌date‌‌of‌‌birth,‌‌employment‌‌eligibility‌‌data,‌‌benefits‌‌plan‌‌enrollment‌‌information,‌‌                     
which‌ ‌may‌ ‌include‌ ‌dependent‌ ‌personal‌ ‌information,‌ ‌and‌ ‌school/college‌ ‌or‌ ‌certification‌‌                   
credentials.‌ ‌All‌ ‌pre-employment‌ ‌inquiry‌ ‌information‌ ‌and‌ ‌reference‌ ‌checking‌ ‌records‌‌                 
conducted‌ ‌on‌ ‌employees‌ ‌and‌ ‌former‌ ‌employee‌ ‌files‌ ‌are‌ ‌maintained‌ ‌in‌ ‌locked,‌‌                     
segregated‌ ‌areas‌ ‌and‌ ‌are‌ ‌not‌ ‌used‌ ‌by‌ ‌the‌ ‌company‌ ‌in‌ ‌the‌ ‌course‌ ‌of‌ ‌its‌ ‌business‌‌                             
operations.‌ ‌ 

Personal‌ ‌employee‌ ‌information‌ ‌will‌ ‌be‌ ‌considered‌ ‌confidential‌ ‌and‌ ‌as‌ ‌such‌ ‌will‌‌                     
be‌ ‌shared‌ ‌only‌ ‌as‌ ‌required‌ ‌and‌ ‌with‌ ‌those‌ ‌who‌ ‌have‌ ‌a‌ ‌need‌ ‌to‌ ‌have‌ ‌access‌ ‌to‌ ‌such‌‌                                 
information.‌ ‌All‌ ‌hard‌ ‌copy‌ ‌records‌ ‌will‌ ‌be‌ ‌maintained‌ ‌in‌ ‌locked,‌ ‌secure‌ ‌areas‌ ‌with‌‌                         
access‌ ‌limited‌ ‌to‌ ‌those‌ ‌who‌ ‌have‌ ‌a‌ ‌need‌ ‌for‌ ‌such‌ ‌access.‌ ‌Personal‌ ‌employee‌‌                         
information‌ ‌used‌ ‌in‌ ‌business‌ ‌system‌ ‌applications‌ ‌will‌ ‌be‌ ‌safeguarded‌ ‌under‌ ‌company‌‌                     
proprietary‌ ‌electronic‌ ‌transmission‌ ‌and‌ ‌intranet‌ ‌policies‌ ‌and‌ ‌security‌ ‌systems.‌‌                 
Participants‌‌in‌‌company‌‌benefit‌‌plans‌‌should‌‌be‌‌aware‌‌that‌‌personal‌‌information‌‌will‌‌be‌‌                         
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shared‌ ‌with‌ ‌plan‌ ‌providers‌ ‌as‌ ‌required‌ ‌for‌ ‌their‌ ‌claims‌ ‌handling‌ ‌or‌ ‌record‌ ‌keeping‌‌                         
needs.‌ ‌ 

Company-assigned‌ ‌information,‌ ‌which‌ ‌may‌ ‌include‌ ‌organizational‌ ‌charts,‌‌             
department‌ ‌titles‌ ‌and‌ ‌staff‌ ‌charts,‌ ‌job‌‌titles,‌‌department‌‌budgets,‌‌company‌‌coding‌‌and‌‌                       
recording‌ ‌systems,‌ ‌telephone‌ ‌directories,‌ ‌email‌ ‌lists,‌ ‌company‌ ‌facility‌ ‌or‌ ‌location‌‌                   
information‌ ‌and‌ ‌addresses,‌ ‌is‌ ‌considered‌ ‌by‌ ‌the‌ ‌company‌ ‌to‌ ‌be‌ ‌proprietary‌ ‌company‌‌                       
information‌ ‌to‌ ‌be‌ ‌used‌ ‌for‌ ‌internal‌ ‌purposes‌ ‌only.‌ ‌The‌ ‌company‌ ‌maintains‌‌the‌‌right‌‌to‌‌                           
communicate‌ ‌and‌ ‌distribute‌ ‌such‌ ‌company‌ ‌information‌ ‌as‌ ‌it‌ ‌deems‌ ‌necessary‌ ‌to‌‌                     
conduct‌ ‌business‌ ‌operations.‌ ‌ 

If‌ ‌an‌ ‌employee‌ ‌becomes‌ ‌aware‌ ‌of‌ ‌a‌ ‌material‌ ‌breach‌ ‌in‌ ‌maintaining‌ ‌the‌‌                       
confidentiality‌ ‌of‌ ‌his‌ ‌or‌ ‌her‌ ‌personal‌ ‌information,‌ ‌the‌ ‌employee‌ ‌should‌ ‌report‌ ‌the‌‌                       
incident‌‌to‌‌a‌‌representative‌‌of‌‌the‌‌human‌‌resources‌‌department.‌‌The‌‌human‌‌resources‌‌                       
department‌ ‌has‌‌the‌‌responsibility‌‌to‌‌investigate‌‌the‌‌incident‌‌and‌‌take‌‌corrective‌‌action.‌‌                       
Please‌ ‌be‌ ‌aware‌ ‌that‌ ‌a‌ ‌standard‌‌of‌‌reasonableness‌‌will‌‌apply‌‌in‌‌these‌‌circumstances.‌‌                         
Examples‌‌of‌‌the‌‌release‌‌of‌‌personal‌‌employee‌‌information‌‌that‌‌will‌‌not‌‌be‌‌considered‌‌a‌‌                           
breach‌ ‌include‌ ‌the‌ ‌following:‌ ‌ 

● Release‌ ‌of‌ ‌partial‌ ‌employee‌ ‌birth‌ ‌dates,‌ ‌i.e.,‌ ‌day‌ ‌and‌ ‌month‌ ‌is‌ ‌not‌ ‌considered‌‌ 
confidential‌ ‌and‌ ‌will‌ ‌be‌ ‌shared‌ ‌with‌ ‌department‌ ‌heads‌ ‌who‌ ‌elect‌ ‌to‌ ‌recognize‌‌ 
employees‌ ‌on‌ ‌such‌ ‌dates.‌ ‌ 

● Personal‌ ‌telephone‌ ‌numbers‌ ‌or‌ ‌e-mail‌ ‌addresses‌ ‌may‌ ‌be‌ ‌distributed‌ ‌to‌‌ 
department‌ ‌heads‌ ‌in‌ ‌order‌ ‌to‌ ‌facilitate‌ ‌company‌ ‌work‌ ‌schedules‌ ‌or‌ ‌business‌‌ 
operations.‌ ‌ 

● Employee‌ ‌identifier‌ ‌information‌ ‌used‌ ‌in‌ ‌salary‌ ‌or‌ ‌budget‌ ‌planning,‌ ‌review‌‌ 
processes‌ ‌and‌ ‌for‌ ‌timekeeping‌ ‌purposes‌ ‌will‌ ‌be‌ ‌shared‌ ‌with‌ ‌department‌ ‌heads.‌ ‌ 

● Employee’s‌ ‌company‌ ‌anniversary‌ ‌or‌ ‌service‌ ‌recognition‌ ‌information‌ ‌will‌ ‌be‌‌ 
distributed‌ ‌to‌ ‌appropriate‌ ‌department‌ ‌heads‌ ‌periodically.‌ ‌ 

● Employee‌ ‌and‌ ‌dependent‌ ‌information‌ ‌may‌ ‌be‌ ‌distributed‌ ‌in‌ ‌accordance‌ ‌with‌‌ 
open‌ ‌enrollment‌ ‌processes‌ ‌for‌ ‌periodic‌ ‌benefit‌ ‌plan‌ ‌changes‌ ‌or‌ ‌periodic‌ ‌benefits‌‌ 
statement‌ ‌updates.‌ ‌ 

Staffing‌ ‌Plan‌ ‌ 

Hiring‌ ‌and‌ ‌Recruitment‌‌ ‌  

Elevation’s‌ ‌Human‌ ‌Resource‌ ‌Manager‌ ‌will‌ ‌engage‌ ‌the‌ ‌executive‌ ‌management‌ ‌team‌‌                   
and‌‌management‌‌staff‌‌on‌‌a‌‌regular‌‌basis‌‌to‌‌determine‌‌if‌‌vacancies‌‌are‌‌anticipated‌‌and‌‌                           
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whether‌ ‌specific‌ ‌positions‌ ‌need‌ ‌to‌ ‌be‌ ‌created‌ ‌in‌ ‌response‌ ‌to‌ ‌company‌ ‌needs.‌‌                       
Elevation’s‌ ‌personnel‌ ‌practices‌ ‌will‌ ‌comply‌ ‌with‌ ‌the‌ ‌following,‌ ‌which‌ ‌will‌ ‌apply‌ ‌to‌ ‌all‌‌                         
types‌ ‌of‌ ‌employment‌ ‌situations,‌ ‌including,‌ ‌but‌ ‌not‌ ‌limited‌ ‌to,‌ ‌hiring,‌ ‌terminations,‌‌                     
promotions,‌ ‌training,‌ ‌wages‌ ‌and‌ ‌benefits:‌‌ ‌  

● State‌ ‌anti-discrimination‌ ‌statutes‌ ‌and‌ ‌Equal‌ ‌Employment‌ ‌Opportunity‌‌             
Commission‌ ‌(EEOC)‌ ‌requirements;‌‌ ‌  

● Elevation’s‌ ‌Diversity‌ ‌Plan‌ ‌and‌ ‌Community‌ ‌Initiatives;‌‌ ‌  
● Elevation’s‌ ‌Plan‌ ‌to‌ ‌Positively‌ ‌Impact‌ ‌Areas‌ ‌of‌ ‌Disproportionate‌ ‌Impact;‌‌ ‌  
● Background‌ ‌Checks‌ ‌and‌ ‌References;‌‌ ‌  
● Mandatory‌ ‌reporting‌ ‌of‌ ‌criminal‌ ‌convictions‌ ‌(and‌ ‌termination‌ ‌if‌ ‌necessary);‌‌ ‌  
● State‌ ‌and‌ ‌Federal‌ ‌Family‌ ‌Leave‌ ‌Act;‌‌ ‌  
● Workplace‌ ‌Safety‌ ‌Laws;‌‌ ‌  
● Workers’‌ ‌Compensation;‌‌ ‌  
● State‌ ‌and‌ ‌Federal‌ ‌Minimum‌ ‌Wage‌ ‌Requirements;‌‌ ‌  
● Non-Disclosure‌ ‌and‌ ‌Non-Complete‌ ‌Agreements;‌ ‌and‌‌ ‌  
● Any‌ ‌other‌ ‌applicable‌ ‌local,‌ ‌state,‌ ‌or‌ ‌federal‌ ‌employment‌ ‌laws,‌ ‌rules,‌ ‌or‌‌                     

regulations.‌‌ ‌  

Standards‌ ‌of‌ ‌Conduct‌‌ ‌  

Elevation‌ ‌is‌ ‌committed‌ ‌to‌ ‌maintaining‌ ‌an‌ ‌environment‌ ‌conducive‌ ‌to‌ ‌the‌ ‌health‌‌                     
and‌ ‌well-being‌ ‌of‌ ‌customers‌ ‌and‌ ‌employees.‌ ‌It‌ ‌is‌ ‌Elevation’s‌ ‌mission‌ ‌to‌ ‌provide‌ ‌a‌‌                         
professional‌ ‌workplace‌ ‌free‌ ‌from‌ ‌harassment‌ ‌and‌ ‌discrimination‌ ‌for‌ ‌employees.‌‌                 
Elevation‌‌will‌‌not‌‌tolerate‌‌harassment‌‌or‌‌discrimination‌‌on‌‌the‌‌basis‌‌of‌‌sex,‌‌race,‌‌color,‌‌                           
national‌ ‌origin,‌ ‌age,‌ ‌religion,‌ ‌disability,‌ ‌sexual‌ ‌orientation,‌ ‌gender‌ ‌identity,‌ ‌gender‌‌                   
expression,‌‌or‌‌any‌‌other‌‌trait‌‌or‌‌characteristic‌‌protected‌‌by‌‌any‌‌applicable‌‌federal,‌‌state,‌‌                         
or‌ ‌local‌ ‌law‌ ‌or‌ ‌ordinance.‌ ‌Harassment‌ ‌or‌ ‌discrimination‌ ‌on‌ ‌the‌ ‌basis‌ ‌of‌‌any‌‌protected‌‌                           
trait‌‌or‌‌characteristic‌‌is‌‌contrary‌‌to‌‌Elevation’s‌‌values‌‌and‌‌is‌‌a‌‌violation‌‌of‌‌the‌‌Company‌‌                             
Code‌ ‌of‌ ‌Conduct.‌ ‌Harassment‌ ‌is‌ ‌a‌ ‌form‌ ‌of‌ ‌discrimination.‌ ‌There‌ ‌is‌ ‌a‌ ‌broad‌ ‌range‌ ‌of‌‌                             
behavior‌ ‌that‌ ‌could‌ ‌constitute‌ ‌harassment.‌ ‌In‌ ‌general,‌ ‌harassment‌ ‌is‌ ‌any‌ ‌verbal‌ ‌or‌‌                       
physical‌ ‌conduct‌ ‌that:‌‌ ‌  

● Has‌‌the‌‌purpose‌‌or‌‌effect‌‌of‌‌creating‌‌an‌‌intimidating,‌‌hostile,‌‌or‌‌offensive‌‌working‌‌                         
environment;‌ ‌ 

● Has‌ ‌the‌ ‌purpose‌ ‌or‌ ‌effect‌ ‌of‌ ‌unreasonably‌ ‌interfering‌ ‌with‌ ‌an‌ ‌individual’s‌ ‌work‌‌                       
performance;‌ ‌or‌‌ ‌  

● Adversely‌ ‌affects‌ ‌an‌ ‌individual’s‌ ‌employment‌ ‌opportunities.‌ ‌ 

Employees‌ ‌are‌ ‌expected‌ ‌to‌ ‌maintain‌ ‌the‌ ‌highest‌ ‌degree‌‌of‌‌professional‌‌behavior.‌‌Any‌‌                       
harassment‌ ‌or‌ ‌discrimination‌ ‌by‌ ‌employees‌ ‌is‌ ‌strictly‌ ‌prohibited.‌ ‌Further,‌ ‌harassing‌‌or‌‌                     
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discriminatory‌ ‌behavior‌ ‌of‌ ‌non-employees‌ ‌directed‌ ‌at‌ ‌Elevation‌ ‌employees‌ ‌or‌‌                 
customers‌ ‌is‌ ‌also‌ ‌condemned‌ ‌and‌ ‌will‌ ‌be‌ ‌promptly‌ ‌addressed.‌‌ ‌  

Violence‌ ‌and‌ ‌Weapons‌ ‌in‌ ‌the‌ ‌Workplace‌‌ ‌  
Any‌ ‌and‌ ‌all‌ ‌acts‌ ‌of‌ ‌violence‌ ‌in‌ ‌the‌ ‌workplace‌ ‌will‌ ‌result‌ ‌in‌ ‌immediate‌ ‌dismissal‌ ‌of‌‌the‌‌                               
employee,‌ ‌customer,‌ ‌or‌ ‌parties‌ ‌involved.‌ ‌Law‌ ‌enforcement‌ ‌will‌ ‌be‌ ‌contacted‌‌                   
immediately‌‌in‌‌the‌‌case‌‌of‌‌a‌‌violent‌‌event.‌‌Weapons‌‌are‌‌not‌‌permitted‌‌to‌‌be‌‌brought‌‌on‌‌                               
site‌‌by‌‌employees,‌‌customers,‌‌or‌‌other‌‌parties.‌‌Any‌‌employee‌‌found‌‌carrying‌‌a‌‌weapon‌‌                         
on‌ ‌the‌ ‌premises‌ ‌of‌ ‌an‌ ‌Elevation‌ ‌facility‌ ‌will‌ ‌be‌ ‌immediately‌ ‌terminated,‌ ‌and‌ ‌any‌‌                         
customer‌ ‌found‌ ‌carrying‌ ‌a‌ ‌weapon‌ ‌on‌ ‌the‌ ‌premises‌ ‌will‌ ‌be‌ ‌asked‌ ‌to‌ ‌leave‌ ‌and/or‌‌the‌‌                             
police‌ ‌will‌ ‌be‌ ‌notified‌ ‌accordingly.‌‌ ‌  

At-Will‌ ‌Employment‌‌ ‌  
In‌ ‌the‌ ‌state‌ ‌of‌ ‌Massachusetts,‌ ‌employment‌ ‌is‌ ‌assumed‌ ‌to‌ ‌be‌ ‌at-will‌ ‌unless‌ ‌otherwise‌‌                         
stated.‌‌At-will‌‌employment‌‌implies‌‌that‌‌employer‌‌and‌‌employee‌‌alike‌‌may‌‌terminate‌‌the‌‌                       
work‌ ‌relationship‌ ‌at‌ ‌any‌ ‌given‌ ‌moment‌ ‌and‌ ‌for‌ ‌any‌ ‌legitimate‌ ‌purpose.‌ ‌Wrongful‌‌                       
termination‌ ‌may‌ ‌be‌ ‌more‌ ‌difficult‌ ‌to‌ ‌prove‌ ‌in‌ ‌an‌ ‌at-will‌ ‌arrangement‌ ‌because‌ ‌of‌ ‌the‌‌                           
freedom‌ ‌that‌ ‌each‌ ‌party‌ ‌has‌ ‌to‌ ‌end‌ ‌the‌ ‌employment.‌ ‌However,‌ ‌there‌ ‌are‌ ‌still‌ ‌many‌‌                           
instances‌ ‌wherein‌‌a‌‌termination‌‌or‌‌discharge‌‌can‌‌be‌‌called‌‌wrongful,‌‌even‌‌in‌‌an‌‌at-will‌‌                           
employment.‌‌ ‌  

Workplace‌ ‌Attire‌‌ ‌  
The‌‌required‌‌attire‌‌for‌‌registered‌‌agents‌‌at‌‌Elevation‌‌varies‌‌based‌‌upon‌‌required‌‌duties.‌‌                         
New‌ ‌hire‌ ‌training‌‌and‌‌the‌‌onboarding‌‌process‌‌will‌‌go‌‌over‌‌the‌‌workplace‌‌attire‌‌specific‌‌                           
to‌ ‌each‌ ‌role‌ ‌and‌ ‌the‌ ‌department‌ ‌manager‌ ‌will‌‌be‌‌responsible‌‌for‌‌ensuring‌‌compliance‌‌                         
with‌ ‌all‌ ‌requirements‌ ‌is‌ ‌met.‌‌ ‌  

Personnel‌ ‌Policies‌ ‌and‌ ‌Procedures‌ ‌ 

Standard‌ ‌Employment‌ ‌Practices‌ ‌  
Elevation‌ ‌values‌ ‌the‌ ‌contributions‌‌of‌‌its‌‌management‌‌and‌‌staff‌‌positions.‌‌Elevation‌‌will‌‌                       
strive‌ ‌to‌ ‌be‌ ‌the‌ ‌industry‌ ‌leader‌ ‌in‌ ‌workplace‌ ‌satisfaction‌ ‌by‌‌offering‌‌highly‌‌competitive‌‌                         
wage‌ ‌and‌ ‌benefits‌ ‌packages‌ ‌and‌ ‌developing‌ ‌a‌ ‌culture‌ ‌that‌ ‌values‌ ‌a‌ ‌proper‌ ‌work-life‌‌                         
balance,‌‌boasts‌‌a‌‌transparent‌‌and‌‌accessible‌‌executive‌‌management‌‌team,‌‌and‌‌fosters‌‌                     
a‌‌work‌‌ethic‌‌that‌‌focuses‌‌on‌‌the‌‌mission‌‌of‌‌the‌‌company‌‌and‌‌the‌‌spirit‌‌of‌‌the‌‌adult-use‌‌                                 
marijuana‌ ‌program‌ ‌in‌ ‌Massachusetts.‌‌ ‌  

Advancement‌‌ ‌  
The‌ ‌organization‌ ‌will‌ ‌be‌ ‌structured‌ ‌in‌ ‌a‌ ‌relatively‌ ‌flat‌ ‌manner,‌ ‌with‌ ‌promotional‌                       
opportunities‌ ‌within‌ ‌each‌ ‌department.‌ ‌Participation‌ ‌in‌ ‌training‌ ‌and‌ ‌bi-annual‌‌                 
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performance‌ ‌evaluations‌ ‌will‌ ‌be‌ ‌critical‌ ‌for‌ ‌any‌ ‌promotions‌ ‌or‌ ‌pay‌ ‌increases.‌‌ ‌  

Written‌ ‌Policies‌‌ ‌  
Elevation's‌ ‌written‌ ‌policies‌ ‌will‌ ‌address,‌ ‌inter‌ ‌alia,‌ ‌the‌ ‌Family‌ ‌and‌ ‌Medical‌ ‌Leave‌ ‌Act‌‌                         
(FMLA),‌ ‌the‌ ‌Consolidated‌ ‌Omnibus‌ ‌Budget‌ ‌Reconciliation‌ ‌Act‌ ‌(COBRA),‌ ‌equal‌‌                 
employment‌ ‌opportunity,‌‌discrimination,‌‌harassment,‌‌the‌‌Employee‌‌Retirement‌‌Income‌‌               
Security‌ ‌Act‌ ‌(ERISA),‌ ‌disabilities,‌ ‌workers’‌ ‌compensation,‌ ‌maintenance‌ ‌of‌ ‌personnel‌‌                 
files,‌ ‌privacy,‌ ‌email‌ ‌policy,‌ ‌935‌ ‌CMR‌ ‌500‌ ‌et‌ ‌seq.,‌ ‌holidays,‌ ‌hours,‌ ‌sick‌ ‌time,‌ ‌personal‌‌                           
time,‌‌overtime,‌‌performance‌‌reviews,‌‌disciplinary‌‌procedures,‌‌working‌‌hours,‌‌pay‌‌rates,‌‌                   
overtime,‌‌bonuses,‌‌veteran‌‌preferences,‌‌drug‌‌testing,‌‌personnel‌‌policies,‌‌military‌‌leaves‌‌                   
of‌ ‌absence,‌ ‌bereavement‌ ‌leave,‌ ‌jury‌ ‌duty,‌ ‌CORI‌ ‌checks,‌ ‌smoking,‌ ‌HIPAA,‌‌                   
confidentiality,‌ ‌and‌ ‌compliance‌ ‌hotline.‌‌ ‌  

Investigations‌ ‌ 
Elevation‌ ‌will‌ ‌set‌ ‌forth‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌to‌ ‌investigate‌ ‌any‌ ‌complaints‌ ‌or‌‌                       
concerns‌ ‌identified‌ ‌or‌ ‌raised‌ ‌internally‌ ‌or‌‌externally‌‌in‌‌order‌‌to‌‌stay‌‌in‌‌compliance‌‌with‌‌                           
935‌ ‌CMR‌ ‌500.000‌ ‌et‌ ‌seq.‌‌ ‌  

Designated‌ ‌Outside‌ ‌Counsel‌‌ ‌  
Elevation‌ ‌may‌ ‌retain‌ ‌counsel‌ ‌specializing‌ ‌in‌ ‌employment‌ ‌law‌ ‌to‌ ‌assist‌ ‌the‌ ‌Human‌‌                       
Resources‌ ‌Manager‌ ‌with‌ ‌any‌ ‌issues‌ ‌and‌ ‌questions.‌‌ ‌  

Job‌ ‌Status‌ ‌ 

Job‌ ‌Classifications‌ ‌ 
Positions‌ ‌at‌ ‌Elevation‌ ‌are‌ ‌categorized‌ ‌by‌ ‌rank‌ ‌and‌ ‌by‌ ‌department.‌ ‌The‌ ‌executive‌‌                       
management‌ ‌team‌ ‌oversees‌ ‌the‌ ‌overall‌ ‌success‌ ‌of‌ ‌the‌ ‌mission‌ ‌of‌ ‌the‌ ‌company;‌ ‌the‌‌                         
President‌ ‌is‌ ‌responsible‌ ‌for‌ ‌implementation‌ ‌of‌ ‌the‌ ‌mission‌ ‌and‌ ‌the‌ ‌executive‌‌                     
management‌ ‌team‌ ‌as‌ ‌a‌ ‌whole‌ ‌is‌ ‌responsible‌ ‌for‌ ‌ensuring‌ ‌that‌ ‌all‌ ‌departments‌ ‌are‌‌                         
properly‌‌executing‌‌their‌‌functions‌‌and‌‌responsibilities.‌‌Job‌‌classification‌‌is‌‌comprised‌‌of‌‌                     
three‌ ‌rank‌ ‌tiers:‌ ‌Executive‌ ‌Management,‌ ‌Management,‌ ‌and‌ ‌Non-‌ ‌Management‌‌                 
Employee.‌‌ ‌  

Work‌ ‌Schedules‌‌ ‌  
Work‌‌schedules‌‌will‌‌be‌‌either‌‌part-time,‌‌full-time,‌‌or‌‌salaried,‌‌depending‌‌on‌‌the‌‌specific‌‌                         
position.‌ ‌Schedules‌ ‌will‌ ‌be‌ ‌set‌ ‌according‌ ‌to‌ ‌the‌ ‌needs‌ ‌of‌ ‌each‌ ‌department‌ ‌as‌‌                         
determined‌‌by‌‌the‌‌department‌‌manager‌‌and‌‌the‌‌executive‌‌manager‌‌they‌‌report‌‌to.‌‌It‌‌is‌‌                           
the‌‌department‌‌manager’s‌‌responsibility‌‌to‌‌develop‌‌and‌‌implement‌‌a‌‌work‌‌‌schedule‌‌that‌‌                       
provides‌‌necessary‌‌duty‌‌and‌‌personnel‌‌coverage‌‌but‌‌does‌‌not‌‌exceed‌‌what‌‌is‌‌required‌‌                         
for‌ ‌full‌ ‌implementation‌ ‌of‌‌operations.‌‌It‌‌is‌‌also‌‌the‌‌department‌‌manager’s‌‌responsibility‌                       
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to‌ ‌ensure‌ ‌that‌ ‌adequate‌ ‌coverage‌ ‌occurs‌ ‌on‌ ‌a‌ ‌daily‌ ‌basis‌ ‌and‌ ‌does‌ ‌not‌ ‌lead‌ ‌to‌‌                             
unnecessary‌ ‌utilization‌ ‌of‌ ‌overtime‌ ‌coverage.‌‌ ‌  

Mandatory‌ ‌Meetings‌ ‌ 
There‌ ‌will‌ ‌be‌ ‌a‌ ‌mandatory,‌ ‌recurring‌ ‌company-wide‌ ‌meeting‌ ‌on‌ ‌a‌ ‌monthly‌ ‌basis.‌ ‌All‌‌                         
personnel‌ ‌will‌ ‌be‌ ‌notified‌ ‌if‌ ‌their‌ ‌attendance‌ ‌is‌ ‌required.‌ ‌Certain‌ ‌personnel,‌ ‌such‌ ‌as‌‌                         
housekeeping‌ ‌staff,‌ ‌may‌ ‌not‌ ‌be‌ ‌required‌ ‌to‌ ‌attend.‌ ‌Each‌ ‌department‌ ‌will‌ ‌have‌ ‌a‌‌                         
mandatory‌ ‌weekly‌ ‌meeting‌ ‌scheduled‌ ‌by‌ ‌the‌ ‌department‌ ‌manager.‌ ‌The‌ ‌department‌‌                   
managers‌ ‌will‌ ‌provide‌ ‌agendas‌ ‌for‌ ‌all‌ ‌meetings‌ ‌and‌ ‌will‌ ‌report‌ ‌to‌ ‌their‌ ‌executive‌‌                         
manager.‌‌ ‌  

Breaks‌‌ ‌  
Daily‌ ‌breaks,‌ ‌including‌ ‌lunch‌ ‌breaks,‌ ‌will‌ ‌comply‌ ‌with‌ ‌the‌ ‌laws‌ ‌of‌ ‌the‌ ‌Commonwealth.‌‌ ‌  

Performance‌ ‌Reviews‌‌ ‌  
Performance‌‌reviews‌‌will‌‌be‌‌conducted‌‌by‌‌executive‌‌or‌‌department‌‌managers.‌‌Reviews‌‌                     
will‌ ‌be‌ ‌conducted‌ ‌at‌ ‌three-month‌‌intervals‌‌for‌‌new‌‌employees‌‌during‌‌the‌‌first‌‌year‌‌and‌‌                           
at‌‌six-month‌‌intervals‌‌thereafter.‌‌A‌‌written‌‌synopsis‌‌must‌‌be‌‌provided‌‌to,‌‌and‌‌signed‌‌by,‌‌                           
the‌‌employee‌‌under‌‌review.‌‌Reviews‌‌must‌‌be‌‌retained‌‌in‌‌each‌‌employee’s‌‌employment‌‌                       
file.‌ ‌Performance‌ ‌reviews‌ ‌must‌ ‌take‌ ‌into‌ ‌account‌ ‌positive‌ ‌performance‌ ‌factors‌ ‌and‌‌                     
areas‌ ‌requiring‌ ‌improvement.‌ ‌Scoring‌ ‌systems‌ ‌may‌ ‌be‌ ‌utilized‌ ‌to‌ ‌help‌ ‌reflect‌ ‌an‌‌                       
employee’s‌ ‌overall‌ ‌performance.‌‌ ‌  

Leave‌ ‌Policies‌‌ ‌  
Elevation‌ ‌leave‌ ‌policies‌ ‌will‌ ‌comport‌ ‌with‌ ‌all‌ ‌state‌ ‌and‌ ‌federal‌ ‌statutes.‌ ‌All‌ ‌full-time‌‌                         
employees‌‌will‌‌receive‌‌two‌‌40-hour‌‌weeks‌‌of‌‌paid‌‌vacation‌‌per‌‌annum.‌‌Additional‌‌leave‌‌                         
must‌ ‌be‌ ‌requested‌ ‌at‌ ‌least‌ ‌two‌ ‌weeks‌ ‌in‌ ‌advance‌ ‌and‌ ‌approved‌ ‌by‌ ‌the‌ ‌employee’s‌‌                           
department‌ ‌manager.‌ ‌Elevation‌ ‌will‌ ‌determine‌ ‌which‌ ‌holidays‌ ‌will‌ ‌be‌ ‌observed‌ ‌and‌‌                     
which‌‌departments‌‌will‌‌not‌‌be‌‌required‌‌to‌‌work.‌‌Elevation‌‌will‌‌offer‌‌paid‌‌maternity‌‌leave.‌‌                           
Additional‌ ‌leave‌ ‌will‌ ‌not‌ ‌be‌ ‌paid‌ ‌and‌ ‌must‌ ‌be‌ ‌approved‌ ‌by‌ ‌the‌ ‌department‌ ‌manager.‌‌ ‌  

Elevation‌ ‌anticipates‌ ‌observing‌ ‌the‌ ‌following‌ ‌holidays:‌‌ ‌  

●‌ ‌New‌ ‌Year’s‌ ‌Day;‌‌ ‌  
●‌ ‌Martin‌ ‌Luther‌ ‌King‌ ‌Day;‌‌ ‌  
●‌ ‌Presidents’‌ ‌Day;‌‌ ‌  
●‌ ‌Memorial‌ ‌Day;‌‌ ‌  
●‌ ‌Independence‌ ‌Day;‌‌ ‌  
●‌ ‌Labor‌ ‌Day;‌‌ ‌  
●‌ ‌Thanksgiving;‌ ‌and‌‌ ‌  
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●‌ ‌Christmas‌ ‌Day;‌ ‌ 

Alcohol,‌ ‌Smoke,‌ ‌and‌ ‌Drug-Free‌ ‌Workplace‌ ‌Policies‌ ‌ 
Purpose‌ ‌ 

Elevation‌ ‌Retail‌ ‌II‌ ‌LLC‌ ‌(“Elevation”)‌ ‌is‌ ‌committed‌ ‌to‌ ‌an‌ ‌Alcohol,‌ ‌Smoke,‌ ‌and‌‌                       
Drug-Free‌‌Workplace.‌ ‌Alcohol‌‌and‌‌drug‌‌abuse‌‌pose‌‌a‌‌threat‌‌to‌‌the‌‌health‌‌and‌‌safety‌‌of‌‌                             
Elevation‌ ‌employees‌ ‌and‌ ‌the‌ ‌security‌ ‌of‌ ‌the‌ ‌company's‌ ‌equipment‌ ‌and‌ ‌facilities.‌‌                     
Elevation‌ ‌is‌ ‌committed‌ ‌to‌ ‌the‌ ‌elimination‌ ‌of‌ ‌drug‌ ‌and‌ ‌alcohol‌ ‌use‌ ‌and‌ ‌abuse‌ ‌in‌ ‌the‌‌                             
workplace.‌ ‌Elevation‌‌is‌‌also‌‌committed‌‌to‌‌advising‌‌its‌‌employees‌‌of‌‌the‌‌Massachusetts‌‌                       
Bureau‌ ‌of‌ ‌Substance‌ ‌Addiction‌ ‌Services‌ ‌(BSAS)‌ ‌to‌ ‌seek‌ ‌guidance‌ ‌for‌ ‌the‌‌prevention,‌‌                       
intervention,‌ ‌treatment,‌ ‌and‌ ‌recovery‌ ‌support‌ ‌for‌ ‌substance‌ ‌addiction.‌ ‌ 

This‌ ‌Policy‌ ‌applies‌ ‌to‌ ‌all‌ ‌employees‌ ‌or‌ ‌individuals‌ ‌affiliated‌ ‌with‌ ‌Elevation,‌‌                     
whether‌ ‌paid‌ ‌or‌ ‌unpaid,‌ ‌in‌ ‌violation‌ ‌of‌ ‌this‌ ‌policy‌ ‌can‌ ‌be‌ ‌immediately‌ ‌terminated.‌ ‌                         
Elevation‌‌will‌‌update‌‌this‌‌Policy‌‌as‌‌needed‌‌per‌‌regulation‌‌change,‌‌other‌‌mandates,‌‌and‌‌                         
will‌ ‌be‌ ‌reviewed‌ ‌at‌ ‌a‌ ‌minimum‌ ‌annually.‌ ‌ 

Employees‌ ‌should‌ ‌report‌ ‌to‌ ‌work‌ ‌fit‌ ‌for‌ ‌duty‌ ‌and‌ ‌free‌ ‌of‌ ‌any‌ ‌adverse‌‌effects‌‌of‌‌                             
illegal‌‌drugs‌‌or‌‌alcohol.‌‌This‌‌policy‌‌does‌‌not‌‌prohibit‌‌employees‌‌from‌‌the‌‌lawful‌‌use‌‌and‌‌                             
possession‌ ‌of‌ ‌prescribed‌ ‌medications‌‌including‌‌medical‌‌marijuana‌‌given‌‌the‌‌employee‌‌                   
has‌ ‌a‌ ‌current,‌ ‌valid‌ ‌prescription,‌ ‌from‌ ‌a‌ ‌state‌ ‌with‌ ‌an‌ ‌operational‌ ‌medical‌ ‌marijuana‌‌                         
program.‌‌ ‌  

However,‌ ‌the‌ ‌consumption‌ ‌of‌ ‌medical‌ ‌marijuana‌ ‌in‌ ‌‌any‌ ‌form,‌ ‌on‌ ‌any‌ ‌Elevation‌‌                       
premises,‌‌vehicle‌‌or‌‌property‌‌is‌‌‌strictly‌‌prohibited‌.‌‌Employees‌‌must,‌‌however,‌‌consult‌‌                     
with‌ ‌their‌ ‌doctors‌ ‌about‌ ‌the‌ ‌medications'‌ ‌effect‌ ‌on‌ ‌their‌ ‌fitness‌ ‌for‌ ‌duty‌ ‌and‌ ‌ability‌ ‌to‌‌                             
work‌ ‌safely,‌ ‌and‌ ‌they‌ ‌must‌ ‌promptly‌ ‌disclose‌ ‌any‌ ‌work‌ ‌restrictions‌ ‌to‌ ‌their‌ ‌supervisor.‌‌ ‌  

Employees‌ ‌should‌ ‌not,‌ ‌however,‌ ‌disclose‌ ‌to‌ ‌Elevation‌ ‌underlying‌ ‌medical‌ ‌conditions‌‌ 
unless‌ ‌directed‌ ‌to‌ ‌do‌ ‌so.‌ ‌ 

Work‌ ‌Rules‌ ‌ 

1. Whenever‌ ‌employees‌ ‌are‌ ‌working,‌ ‌operating‌ ‌any‌ ‌Elevation‌ ‌vehicle,‌ ‌or‌ ‌are‌‌ 
present‌ ‌on‌ ‌the‌ ‌Elevation‌ ‌premises‌ ‌they‌ ‌are‌ ‌prohibited‌ ‌from‌ ‌the‌ ‌following:‌ ‌ 

a. Using,‌ ‌possessing,‌ ‌buying,‌ ‌selling,‌ ‌manufacturing‌ ‌or‌ ‌dispensing‌ ‌an‌ ‌illegal‌‌ 
drug‌ ‌(to‌ ‌include‌ ‌possession‌ ‌of‌ ‌drug‌ ‌paraphernalia).‌ ‌ 

b. Being‌ ‌under‌ ‌the‌ ‌influence‌ ‌of‌ ‌alcohol‌ ‌or‌ ‌an‌ ‌illegal‌ ‌drug‌ ‌as‌ ‌defined‌ ‌in‌ ‌this‌‌ 
policy.‌ ‌ 

c. Possessing‌ ‌or‌ ‌consuming‌ ‌alcohol.‌ ‌ 
2. Elevation‌ ‌will‌ ‌also‌ ‌not‌ ‌allow‌ ‌employees‌ ‌to‌ ‌perform‌ ‌their‌ ‌duties‌ ‌while‌ ‌taking‌‌ 

prescribed‌ ‌drugs‌ ‌that‌ ‌are‌ ‌adversely‌ ‌affecting‌ ‌their‌ ‌ability‌ ‌to‌ ‌safely‌ ‌and‌ ‌effectively‌‌ 
perform‌ ‌their‌ ‌job‌ ‌duties.‌ ‌Employees‌ ‌taking‌ ‌prescribed‌ ‌medication‌ ‌must‌ ‌carry‌ ‌it‌ ‌in‌‌ 
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the‌ ‌container‌ ‌labeled‌ ‌by‌ ‌a‌ ‌licensed‌ ‌pharmacist/dispensary‌ ‌or‌ ‌be‌ ‌prepared‌ ‌to‌‌ 
produce‌ ‌it‌ ‌if‌ ‌asked.‌ ‌ 

3. Any‌ ‌illegal‌ ‌drugs‌ ‌or‌ ‌drug‌ ‌paraphernalia‌ ‌will‌ ‌be‌ ‌turned‌ ‌over‌ ‌to‌ ‌an‌ ‌appropriate‌ ‌law‌‌ 
enforcement‌ ‌agency‌ ‌and‌ ‌may‌ ‌result‌ ‌in‌ ‌criminal‌ ‌prosecution.‌ ‌Consideration‌ ‌will‌ ‌be‌‌ 
given‌ ‌to‌ ‌those‌ ‌who‌ ‌test‌ ‌positive‌ ‌for‌ ‌marijuana‌ ‌due‌ ‌to‌ ‌recreational‌ ‌legalization.‌ ‌ 

Pre-employment‌ ‌ 

1. All‌ ‌applicants‌ ‌may‌ ‌be‌ ‌subject‌ ‌to‌ ‌a‌ ‌drug‌ ‌test‌ ‌before‌ ‌beginning‌ ‌work‌ ‌or‌ ‌receiving‌ ‌an‌‌ 
offer‌ ‌of‌ ‌employment.‌ ‌  

2. Refusal‌ ‌to‌ ‌submit‌ ‌to‌ ‌testing‌ ‌will‌ ‌result‌ ‌in‌ ‌disqualification‌ ‌of‌ ‌further‌ ‌employment‌‌ 
consideration.‌‌ ‌  

3. Consideration‌ ‌will‌ ‌be‌ ‌given‌ ‌to‌ ‌those‌ ‌who‌ ‌test‌ ‌positive‌ ‌for‌ ‌marijuana‌ ‌due‌ ‌to‌‌ 
recreational‌ ‌legalization,‌ ‌however‌ ‌use‌ ‌of‌ ‌marijuana‌ ‌or‌ ‌intoxication‌ ‌on‌ ‌Elevation‌‌ 
premises‌ ‌is‌ ‌prohibited.‌‌ ‌  

Reasonable‌‌ ‌‌Suspicion‌ ‌ 

1. Employees‌ ‌are‌ ‌subject‌ ‌to‌ ‌testing‌ ‌based‌ ‌on‌ ‌(but‌ ‌not‌ ‌limited‌ ‌to)‌ ‌observations‌ ‌by‌‌ 
the‌ ‌supervision‌ ‌of‌ ‌apparent‌ ‌workplace‌ ‌use,‌ ‌possession‌ ‌or‌ ‌impairment.‌‌ ‌  

2. A‌ ‌Member‌ ‌of‌ ‌the‌ ‌management‌ ‌team‌ ‌should‌ ‌be‌ ‌consulted‌ ‌before‌ ‌sending‌ ‌an‌‌ 
employee‌ ‌for‌ ‌testing.‌ ‌ 

Post-accident‌ ‌ 

1. Employees‌ ‌are‌ ‌subject‌ ‌to‌ ‌testing‌ ‌when‌ ‌they‌ ‌cause‌ ‌or‌ ‌contribute‌ ‌to‌ ‌accidents‌ ‌that‌‌ 
seriously‌ ‌damage‌ ‌a‌ ‌Elevation‌ ‌vehicle,‌ ‌machinery,‌ ‌equipment‌ ‌or‌ ‌property‌ ‌or‌ ‌result‌‌ 
in‌ ‌an‌ ‌injury‌ ‌to‌ ‌themselves‌ ‌or‌ ‌another‌ ‌employee‌ ‌requiring‌ ‌offsite‌ ‌medical‌ ‌attention‌‌ 
in‌ ‌which‌ ‌there‌ ‌is‌ ‌a‌ ‌reasonable‌ ‌basis‌ ‌for‌ ‌concluding‌ ‌that‌ ‌drug‌ ‌use‌ ‌could‌ ‌have‌‌ 
contributed‌ ‌to‌ ‌the‌ ‌incident.‌‌ ‌  

2. A‌ ‌circumstance‌ ‌that‌ ‌constitutes‌ ‌probable‌ ‌belief‌ ‌will‌ ‌be‌ ‌presumed‌ ‌to‌ ‌arise‌ ‌in‌ ‌any‌‌ 
instance‌ ‌involving‌ ‌a‌ ‌work-related‌ ‌accident‌ ‌or‌ ‌injury‌ ‌in‌ ‌which‌ ‌an‌ ‌employee‌ ‌who‌‌ 
was‌ ‌operating‌ ‌a‌ ‌motorized‌ ‌vehicle‌ ‌is‌ ‌found‌ ‌to‌ ‌be‌ ‌responsible‌ ‌for‌ ‌causing‌ ‌the‌‌ 
accident.‌‌ ‌  

3. In‌ ‌any‌ ‌of‌ ‌these‌ ‌instances,‌ ‌the‌ ‌investigation‌ ‌and‌ ‌subsequent‌ ‌testing‌ ‌must‌ ‌take‌‌ 
place‌ ‌within‌ ‌two‌ ‌hours‌ ‌following‌ ‌the‌ ‌accident,‌ ‌if‌ ‌not‌ ‌sooner.‌ ‌ 

Follow-up‌ ‌ 

1. Employees‌ ‌who‌ ‌have‌ ‌tested‌ ‌positive,‌ ‌or‌ ‌otherwise‌ ‌violated‌ ‌this‌ ‌policy,‌ ‌are‌ ‌subject‌‌ 
to‌ ‌discipline,‌ ‌up‌ ‌to‌ ‌and‌ ‌including‌ ‌termination.‌  ‌Depending‌ ‌on‌ ‌the‌ ‌circumstances‌‌ 
and‌ ‌the‌ ‌employee's‌ ‌work‌ ‌history/record,‌ ‌Elevation‌ ‌may‌ ‌offer‌ ‌an‌ ‌employee‌ ‌who‌‌ 
violates‌ ‌this‌ ‌policy‌ ‌or‌ ‌tests‌ ‌positive‌ ‌the‌ ‌opportunity‌ ‌to‌ ‌return‌ ‌to‌ ‌work‌ ‌on‌ ‌a‌ ‌basis‌‌ 
under‌ ‌mutually‌ ‌agreeable‌ ‌terms,‌ ‌which‌ ‌could‌ ‌include‌ ‌follow-up‌ ‌drug‌ ‌testing‌ ‌at‌‌ 
times‌ ‌and‌ ‌frequencies‌ ‌determined‌ ‌by‌ ‌Elevation‌ ‌for‌ ‌a‌ ‌minimum‌ ‌of‌ ‌six‌ ‌months‌ ‌but‌‌ 
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not‌ ‌more‌ ‌than‌ ‌one‌ ‌year‌ ‌as‌ ‌well‌ ‌as‌ ‌a‌ ‌waiver‌ ‌of‌ ‌the‌ ‌right‌ ‌to‌ ‌contest‌ ‌any‌ ‌termination‌‌ 
resulting‌ ‌from‌ ‌a‌ ‌subsequent‌ ‌positive‌ ‌test.‌ ‌ 

2. If‌ ‌the‌ ‌employee‌ ‌either‌ ‌does‌ ‌not‌ ‌complete‌ ‌the‌ ‌rehabilitation‌ ‌program‌ ‌or‌ ‌tests‌‌ 
positive‌ ‌after‌ ‌completing‌ ‌the‌ ‌rehabilitation‌ ‌program,‌ ‌the‌ ‌employee‌ ‌will‌ ‌be‌ ‌subject‌‌ 
to‌ ‌immediate‌ ‌discharge‌ ‌from‌ ‌employment.‌ ‌ 

Collection‌ ‌and‌ ‌Testing‌ ‌Procedures‌ ‌ 

1. Employees‌ ‌subject‌ ‌to‌ ‌alcohol‌ ‌testing‌ ‌should‌ ‌be‌ ‌driven‌ ‌to‌ ‌a‌ ‌Elevation‌ ‌designated‌‌ 
facility‌ ‌and‌ ‌directed‌ ‌to‌ ‌provide‌ ‌breath‌ ‌specimens.‌‌ ‌  

a. Breath‌ ‌specimens‌ ‌should‌ ‌be‌ ‌tested‌ ‌by‌ ‌trained‌ ‌technicians‌ ‌using‌ ‌federally‌‌ 
approved‌ ‌breath‌ ‌alcohol‌ ‌testing‌ ‌devices‌ ‌capable‌ ‌of‌ ‌producing‌ ‌printed‌‌ 
results‌ ‌that‌ ‌identify‌ ‌the‌ ‌employee.‌‌ ‌  

b. If‌ ‌an‌ ‌employee's‌ ‌breath‌ ‌alcohol‌ ‌concentration‌ ‌is‌ ‌.04‌ ‌or‌ ‌more,‌ ‌a‌ ‌second‌‌ 
breath‌ ‌specimen‌ ‌should‌ ‌be‌ ‌tested‌ ‌approximately‌ ‌20‌ ‌minutes‌ ‌later.‌‌ ‌  

c. The‌ ‌results‌ ‌of‌ ‌the‌ ‌second‌ ‌test‌ ‌should‌ ‌be‌ ‌determinative.‌‌ ‌  
d. Alcohol‌ ‌tests‌ ‌may,‌ ‌however,‌ ‌be‌ ‌a‌ ‌breath,‌ ‌blood‌ ‌or‌ ‌saliva‌ ‌test,‌ ‌at‌ ‌the‌‌ 

company's‌ ‌discretion.‌ ‌For‌ ‌purposes‌ ‌of‌ ‌this‌ ‌policy,‌ ‌test‌ ‌results‌ ‌generated‌ ‌by‌‌ 
law‌ ‌enforcement‌ ‌or‌ ‌medical‌ ‌providers‌ ‌may‌ ‌be‌ ‌considered‌ ‌by‌ ‌the‌ ‌company‌‌ 
as‌ ‌work‌ ‌rule‌ ‌violations.‌ ‌ 

2. Applicants‌ ‌and‌ ‌employees‌ ‌subject‌ ‌to‌ ‌drug‌ ‌testing‌ ‌should‌ ‌be‌ ‌sent‌ ‌to‌ ‌a‌ ‌Elevation‌‌ 
designated‌ ‌medical‌ ‌facility‌ ‌and‌ ‌directed‌ ‌to‌ ‌provide‌ ‌urine‌ ‌specimens.‌‌ ‌  

3. Applicants‌ ‌and‌ ‌employees‌ ‌may‌ ‌provide‌ ‌specimens‌ ‌in‌ ‌private‌ ‌unless‌ ‌they‌ ‌appear‌‌ 
to‌ ‌be‌ ‌submitting‌ ‌altered,‌ ‌adulterated‌ ‌or‌ ‌substitute‌ ‌specimens.‌‌ ‌  

4. Collected‌ ‌specimens‌ ‌should‌ ‌be‌ ‌sent‌ ‌to‌ ‌a‌ ‌federally‌ ‌certified‌ ‌laboratory‌ ‌and‌ ‌tested‌‌ 
for‌ ‌evidence‌ ‌of‌ ‌marijuana,‌ ‌cocaine,‌ ‌opiates,‌ ‌amphetamines,‌ ‌PCP,‌‌ 
benzodiazepines,‌ ‌methadone,‌ ‌methaqualone,‌ ‌and‌ ‌propoxyphene‌ ‌use.‌‌ ‌  

5. The‌ ‌laboratory‌ ‌should‌ ‌screen‌ ‌all‌ ‌specimens‌ ‌and‌ ‌confirm‌ ‌all‌ ‌positive‌ ‌screens.‌‌ 
There‌ ‌must‌ ‌be‌ ‌a‌ ‌chain‌ ‌of‌ ‌custody‌ ‌from‌ ‌the‌ ‌time‌ ‌specimens‌ ‌are‌ ‌collected‌ ‌through‌‌ 
testing‌ ‌and‌ ‌storage.‌ ‌ 

Consequences‌ ‌ 

1. Applicants‌ ‌who‌ ‌refuse‌ ‌to‌ ‌cooperate‌ ‌in‌ ‌a‌ ‌drug‌ ‌test‌ ‌or‌ ‌who‌ ‌test‌ ‌positive‌ ‌will‌ ‌not‌ ‌be‌‌ 
hired‌ ‌and‌ ‌will‌ ‌not‌ ‌be‌ ‌allowed‌ ‌to‌ ‌reapply/retest‌ ‌in‌ ‌the‌ ‌future.‌‌ ‌  

2. Employees‌ ‌who‌ ‌refuse‌ ‌to‌ ‌cooperate‌ ‌in‌ ‌required‌ ‌tests‌ ‌or‌ ‌who‌ ‌use,‌ ‌possess,‌ ‌buy,‌‌ 
sell,‌ ‌manufacture‌ ‌or‌ ‌dispense‌ ‌an‌ ‌illegal‌ ‌drug‌ ‌in‌ ‌violation‌ ‌of‌ ‌this‌ ‌policy‌ ‌will‌ ‌be‌‌ 
terminated.‌ ‌ 

3. The‌ ‌first‌ ‌time‌ ‌an‌ ‌employee‌ ‌tests‌ ‌positive‌ ‌for‌ ‌alcohol‌ ‌or‌ ‌illegal‌ ‌drug‌ ‌use‌ ‌under‌ ‌this‌‌ 
policy,‌ ‌the‌ ‌result‌ ‌will‌ ‌be‌ ‌discipline‌ ‌up‌ ‌to‌ ‌and‌ ‌including‌ ‌termination.‌ ‌ 

4. Employees‌ ‌will‌ ‌be‌ ‌paid‌ ‌for‌ ‌time‌ ‌spent‌ ‌in‌ ‌alcohol‌ ‌or‌ ‌drug‌ ‌testing‌ ‌and‌ ‌then‌‌ 
suspended‌ ‌pending‌ ‌the‌ ‌results‌ ‌of‌ ‌the‌ ‌drug‌ ‌or‌ ‌alcohol‌ ‌test.‌‌ ‌  
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5. After‌ ‌the‌ ‌results‌ ‌of‌ ‌the‌ ‌test‌ ‌are‌ ‌received,‌ ‌a‌ ‌date‌ ‌and‌ ‌time‌ ‌will‌ ‌be‌ ‌scheduled‌ ‌to‌‌ 
discuss‌ ‌the‌ ‌results‌ ‌of‌ ‌the‌ ‌test;‌ ‌this‌ ‌meeting‌ ‌will‌ ‌include‌ ‌a‌ ‌member‌ ‌of‌ ‌the‌‌ 
management‌ ‌team.‌‌ ‌  

6. Should‌ ‌the‌ ‌results‌ ‌prove‌ ‌to‌ ‌be‌ ‌negative,‌ ‌the‌ ‌employee‌ ‌will‌ ‌receive‌ ‌back‌ ‌pay‌ ‌for‌‌ 
the‌ ‌times/days‌ ‌of‌ ‌suspension.‌‌ ‌  

Confidentiality‌ ‌ 

1. Information‌ ‌and‌ ‌records‌ ‌relating‌ ‌to‌ ‌positive‌ ‌test‌ ‌results,‌ ‌drug‌ ‌and‌ ‌alcohol‌‌ 
dependencies,‌ ‌and‌ ‌legitimate‌ ‌medical‌ ‌explanations‌ ‌provided‌ ‌should‌ ‌be‌ ‌kept‌‌ 
confidential‌ ‌to‌ ‌the‌ ‌extent‌ ‌required‌ ‌by‌ ‌law‌ ‌and‌ ‌maintained‌ ‌in‌ ‌secure‌ ‌files‌ ‌separate‌‌ 
from‌ ‌normal‌ ‌personnel‌ ‌files.‌ 

2. Such‌ ‌records‌ ‌and‌ ‌information‌ ‌may‌ ‌be‌ ‌disclosed‌ ‌among‌ ‌managers‌ ‌and‌‌ 
supervisors‌ ‌on‌ ‌a‌ ‌need-to-know‌ ‌basis‌ ‌and‌ ‌may‌ ‌also‌ ‌be‌ ‌disclosed‌ ‌when‌ ‌relevant‌ ‌to‌‌ 
a‌ ‌grievance,‌ ‌charge,‌ ‌claim‌ ‌or‌ ‌other‌ ‌legal‌ ‌proceeding‌ ‌initiated‌ ‌by‌ ‌or‌ ‌on‌ ‌behalf‌ ‌of‌‌ 
an‌ ‌employee‌ ‌or‌ ‌applicant.‌ ‌ 

Inspections‌ ‌ ‌   

1. Elevation‌ ‌reserves‌ ‌the‌ ‌right‌ ‌to‌ ‌inspect‌ ‌all‌ ‌portions‌ ‌of‌ ‌its‌ ‌premises‌ ‌for‌ ‌drugs,‌‌ 
alcohol‌ ‌or‌ ‌other‌ ‌contraband.‌‌ ‌  

2. All‌ ‌employees,‌ ‌contract‌ ‌employees,‌ ‌and‌ ‌visitors‌ ‌may‌ ‌be‌ ‌asked‌ ‌to‌ ‌cooperate‌ ‌in‌‌ 
inspections‌ ‌of‌ ‌their‌ ‌persons,‌ ‌work‌ ‌areas‌ ‌and‌ ‌property‌ ‌that‌ ‌might‌ ‌conceal‌ ‌a‌ ‌drug,‌‌ 
alcohol‌ ‌or‌ ‌other‌ ‌contraband.‌‌ ‌  

3. Employees‌ ‌who‌ ‌possess‌ ‌such‌ ‌contraband‌ ‌or‌ ‌refuse‌ ‌to‌ ‌cooperate‌ ‌in‌ ‌such‌‌ 
inspections‌ ‌are‌ ‌subject‌ ‌to‌ ‌appropriate‌ ‌discipline,‌ ‌up‌ ‌to‌ ‌and‌ ‌including‌ ‌discharge.‌ ‌ 

Crimes‌ ‌Involving‌ ‌Drugs‌ ‌ 

1. Elevation‌ ‌prohibits‌ ‌all‌ ‌employees‌ ‌from‌ ‌manufacturing,‌ ‌distributing,‌ ‌dispensing,‌‌ 
possessing‌ ‌or‌ ‌using‌ ‌an‌ ‌illegal‌ ‌drug‌ ‌in‌ ‌or‌ ‌on‌ ‌company‌ ‌premises‌ ‌or‌ ‌while‌‌ 
conducting‌ ‌company‌ ‌business.‌‌ ‌  

2. Elevation‌ ‌employees‌ ‌are‌ ‌also‌ ‌prohibited‌ ‌from‌ ‌misusing‌ ‌legally‌ ‌prescribed‌ ‌or‌ ‌over‌‌ 
the‌ ‌counter‌ ‌(OTC)‌ ‌drugs.‌ ‌Law‌ ‌enforcement‌ ‌personnel‌ ‌should‌ ‌be‌ ‌notified,‌ ‌as‌‌ 
appropriate,‌ ‌when‌ ‌criminal‌ ‌activity‌ ‌is‌ ‌suspected.‌‌ ‌  

3. Elevation‌ ‌does‌ ‌not‌ ‌desire‌ ‌to‌ ‌intrude‌ ‌into‌ ‌the‌ ‌private‌ ‌lives‌ ‌of‌ ‌its‌ ‌employees‌ ‌but‌‌ 
recognizes‌ ‌that‌ ‌employees'‌ ‌off-the-job‌ ‌involvement‌ ‌with‌ ‌drugs‌ ‌and‌ ‌alcohol‌ ‌may‌‌ 
have‌ ‌an‌ ‌impact‌ ‌on‌ ‌the‌ ‌workplace.‌ ‌Therefore,‌ ‌Elevation‌ ‌reserves‌ ‌the‌ ‌right‌ ‌to‌ ‌take‌‌ 
appropriate‌ ‌disciplinary‌ ‌action‌ ‌for‌ ‌drug‌ ‌use,‌ ‌sale‌ ‌or‌ ‌distribution‌ ‌while‌ ‌off‌ ‌company‌‌ 
premises.‌‌ ‌  

4. All‌ ‌employees‌ ‌who‌ ‌are‌ ‌convicted‌ ‌of,‌ ‌plead‌ ‌guilty‌ ‌to‌ ‌or‌ ‌are‌ ‌sentenced‌ ‌for‌ ‌a‌ ‌crime‌‌ 
involving‌ ‌an‌ ‌illegal‌ ‌drug‌ ‌are‌ ‌required‌ ‌to‌ ‌report‌ ‌the‌ ‌conviction,‌ ‌plea‌ ‌or‌ ‌sentence‌ 
immediately‌ ‌to‌ ‌management‌ ‌which‌ ‌will‌ ‌be‌ ‌reported‌ ‌to‌ ‌the‌ ‌Commission‌ ‌within‌ ‌(5)‌‌ 
days.‌ ‌ 
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5. Failure‌ ‌to‌ ‌comply‌ ‌will‌ ‌result‌ ‌in‌ ‌automatic‌ ‌discharge.‌ ‌Cooperation‌ ‌in‌ ‌complying‌‌ 
may‌ ‌result‌ ‌in‌ ‌suspension‌ ‌without‌ ‌pay‌ ‌to‌ ‌allow‌ ‌management‌ ‌to‌ ‌review‌ ‌the‌ ‌nature‌‌ 
of‌ ‌the‌ ‌charges‌ ‌and‌ ‌the‌ ‌employee's‌ ‌record‌ ‌with‌ ‌Elevation.‌ ‌ 

Reasonable‌ ‌Suspicion‌ ‌and‌ ‌Post-Accident‌ ‌Testing‌ ‌Protocol‌ ‌ 

1. The‌ ‌employee‌ ‌will‌ ‌be‌ ‌advised‌ ‌that‌ ‌Elevation‌ ‌believes‌ ‌that‌ ‌there‌ ‌is‌ ‌reasonable‌‌ 
suspicion‌ ‌to‌ ‌believe‌ ‌that‌ ‌he‌ ‌or‌ ‌she‌ ‌is‌ ‌affected‌ ‌by‌ ‌illegal‌ ‌drugs‌ ‌or‌ ‌alcohol‌ ‌(or‌ ‌due‌‌ 
to‌ ‌the‌ ‌nature‌ ‌of‌ ‌the‌ ‌accident‌ ‌the‌ ‌policy‌ ‌mandates‌ ‌this)‌ ‌and‌ ‌that‌ ‌this‌ ‌test‌ ‌is‌ ‌being‌‌ 
offered‌ ‌to‌ ‌confirm‌ ‌or‌ ‌deny‌ ‌this‌ ‌suspicion.‌ ‌ 

2. The‌ ‌employee‌ ‌will‌ ‌be‌ ‌sent‌ ‌to‌ ‌Elevation’‌ ‌contracted‌ ‌testing‌ ‌facility‌ ‌ 
3. Before‌ ‌leaving‌ ‌for‌ ‌the‌ ‌testing‌ ‌facility,‌ ‌supervision/management‌ ‌will‌ ‌contact‌ ‌the‌‌ 

testing‌ ‌facility‌ ‌to‌ ‌inform‌ ‌it‌ ‌that‌ ‌a‌ ‌staff‌ ‌member‌ ‌from‌ ‌Elevation‌ ‌will‌ ‌be‌ ‌arriving‌ ‌and‌‌ 
will‌ ‌need‌ ‌a‌ ‌drug‌ ‌or‌ ‌alcohol‌ ‌test‌ ‌completed.‌ ‌ 

4. The‌ ‌employee‌ ‌to‌ ‌be‌ ‌tested‌ ‌shall‌ ‌adhere‌ ‌to‌ ‌the‌ ‌rules‌ ‌and‌ ‌regulations‌ ‌of‌ ‌Elevation’‌‌ 
contracted‌ ‌testing‌ ‌facility.‌ ‌ 

Substance‌ ‌Addiction‌ ‌Services‌ ‌ 

1. Elevation‌ ‌employees‌ ‌will‌ ‌be‌ ‌advised‌ ‌of‌ ‌the‌ ‌Bureau‌ ‌of‌ ‌Substance‌ ‌Addiction‌‌ 
Services‌ ‌(BSAS)‌ ‌which‌ ‌oversees‌ ‌the‌ ‌statewide‌ ‌system‌ ‌of‌ ‌prevention,‌‌ 
intervention,‌ ‌treatment,‌ ‌and‌ ‌recovery‌ ‌support‌ ‌services‌ ‌for‌ ‌individuals,‌ ‌families,‌‌ 
and‌ ‌communities‌ ‌affected‌ ‌by‌ ‌gambling‌ ‌and‌ ‌substance‌ ‌addiction.‌ ‌ ‌   

Enforcement‌ ‌ 

1. The‌ ‌Elevation‌ ‌management‌ ‌team‌ ‌is‌ ‌responsible‌ ‌for‌ ‌policy‌ ‌interpretation,‌‌ 
administration,‌ ‌and‌ ‌enforcement.‌ ‌ 

2. Grounds‌ ‌for‌ ‌immediate‌ ‌termination‌ ‌and‌ ‌revocation‌ ‌of‌ ‌the‌ ‌Agent‌ ‌Registration‌‌ 
Card.‌ ‌ 

3. Each‌ ‌of‌ ‌the‌ ‌following,‌ ‌in‌ ‌and‌ ‌of‌ ‌itself,‌ ‌constitutes‌ ‌grounds‌ ‌for‌ ‌termination,‌‌ 
revocation‌ ‌of‌ ‌Agent‌ ‌Registration‌ ‌Card,‌ ‌and‌ ‌will‌ ‌be‌ ‌reported‌ ‌to‌ ‌the‌ ‌Commission.‌ ‌ 

a. Fraudulent‌ ‌use‌ ‌of‌ ‌Agent‌ ‌Registration‌ ‌Card‌ ‌including,‌ ‌but‌ ‌not‌ ‌limited‌ ‌to,‌‌ 
tampering,‌ ‌falsifying,‌ ‌Selling,‌ ‌Transferring,‌ ‌distributing,‌ ‌or‌ ‌giving‌ ‌Marijuana‌‌ 
to‌ ‌any‌ ‌unauthorized‌ ‌person.‌ ‌ 

b. Conviction,‌ ‌guilty‌ ‌plea,‌ ‌a‌ ‌plea‌ ‌of‌ ‌‌nolo‌ ‌contendere‌,‌ ‌or‌ ‌admission‌ ‌to‌ ‌enough‌‌ 
facts‌ ‌of‌ ‌a‌ ‌felony‌ ‌drug‌ ‌offense‌ ‌involving‌ ‌distribution‌ ‌to‌ ‌a‌ ‌minor‌ ‌in‌ ‌the‌‌ 
Commonwealth,‌ ‌or‌ ‌a‌ ‌like‌ ‌violation‌ ‌of‌ ‌the‌ ‌laws‌ ‌of‌ ‌another‌ ‌jurisdiction.‌ ‌ 

c. A‌ ‌conviction‌ ‌of‌ ‌a‌ ‌felony‌ ‌drug‌ ‌offense‌ ‌in‌ ‌the‌ ‌Commonwealth‌ ‌or‌ ‌a‌ ‌like‌‌ 
violation‌ ‌of‌ ‌the‌ ‌laws‌ ‌of‌ ‌other‌ ‌Jurisdictions‌ ‌shall‌ ‌be‌ ‌adequate‌ ‌grounds‌ ‌for‌‌ 
the‌ ‌revocation‌ ‌of‌ ‌a‌ ‌Marijuana‌ ‌Establishment‌ ‌Agent‌ ‌Registration‌ ‌Card.‌ ‌ 

‌ 
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Disciplinary‌ ‌Policies‌ ‌ 
Purpose‌ ‌ 
Elevation’s‌ ‌progressive‌ ‌discipline‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌are‌ ‌designed‌ ‌to‌ ‌provide‌ ‌a‌‌                     
structured‌‌corrective‌‌action‌‌process‌‌to‌‌improve‌‌and‌‌prevent‌‌a‌‌recurrence‌‌of‌‌undesirable‌‌                       
behavior‌ ‌and/or‌ ‌performance‌ ‌issues.‌ ‌The‌ ‌steps‌ ‌outlined‌ ‌below‌ ‌of‌ ‌Elevation’s‌‌                   
progressive‌ ‌discipline‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌have‌ ‌been‌ ‌designed‌ ‌consistent‌ ‌with‌‌                   
Elevation’s‌ ‌organizational‌ ‌values,‌ ‌best‌ ‌practices,‌ ‌and‌ ‌state‌ ‌and‌ ‌federal‌ ‌employment‌‌                   
laws.‌‌ ‌  

Elevation‌‌reserves‌‌the‌‌right‌‌to‌‌combine‌‌or‌‌skip‌‌steps‌‌depending‌‌upon‌‌the‌‌facts‌‌of‌‌each‌‌                             
situation‌ ‌and‌ ‌the‌ ‌nature‌ ‌of‌ ‌the‌ ‌offense.‌ ‌The‌ ‌level‌ ‌of‌ ‌disciplinary‌ ‌intervention‌‌may‌‌also‌‌                           
vary.‌ ‌Some‌ ‌of‌ ‌the‌ ‌factors‌ ‌that‌ ‌will‌ ‌be‌ ‌considered‌ ‌are‌ ‌whether‌ ‌the‌ ‌offense‌ ‌is‌ ‌repeated‌‌                             
despite‌ ‌coaching,‌ ‌counseling,‌ ‌and/or‌ ‌training;‌ ‌the‌ ‌employee's‌ ‌work‌ ‌record;‌ ‌and‌ ‌the‌‌                     
impact‌ ‌the‌ ‌employee’s‌ ‌performance,‌ ‌conduct‌ ‌and/or‌ ‌attendance‌ ‌issues‌ ‌have‌ ‌on‌‌                   
Elevation‌ ‌as‌ ‌an‌ ‌organization.‌‌ ‌  

Procedure‌‌ ‌  

Step‌ ‌1:‌ ‌Counseling‌ ‌and‌ ‌Verbal‌ ‌Warning‌‌ ‌  

Step‌ ‌1‌‌creates‌‌an‌‌opportunity‌‌for‌‌the‌‌immediate‌‌supervisor‌‌to‌‌schedule‌‌a‌‌meeting‌‌with‌‌                           
an‌ ‌employee‌ ‌to‌ ‌bring‌ ‌attention‌ ‌to‌ ‌the‌ ‌existing‌ ‌performance,‌ ‌conduct,‌ ‌or‌ ‌attendance‌‌                       
issue.‌ ‌The‌ ‌supervisor‌ ‌should‌ ‌discuss‌ ‌with‌ ‌the‌ ‌employee‌ ‌the‌ ‌nature‌ ‌of‌ ‌the‌ ‌problem‌‌                         
and/or‌ ‌violation‌ ‌of‌ ‌company‌ ‌policies‌ ‌and‌ ‌procedures.‌ ‌The‌ ‌supervisor‌ ‌is‌ ‌expected‌ ‌to‌‌                       
clearly‌‌outline‌‌expectations‌‌and‌‌steps‌‌the‌‌employee‌‌must‌‌take‌‌to‌‌improve‌‌performance‌‌                       
or‌ ‌resolve‌ ‌the‌ ‌problem.‌‌ ‌  

Within‌‌five‌‌business‌‌days,‌‌the‌‌supervisor‌‌will‌‌prepare‌‌written‌‌documentation‌‌of‌‌a‌‌Step‌‌1‌‌                           
meeting.‌ ‌The‌ ‌employee‌ ‌will‌ ‌be‌ ‌asked‌ ‌to‌ ‌sign‌ ‌the‌ ‌written‌ ‌documentation.‌ ‌The‌‌                       
employee’s‌ ‌signature‌ ‌is‌ ‌needed‌ ‌to‌ ‌demonstrate‌ ‌the‌ ‌employee’s‌ ‌understanding‌ ‌of‌ ‌the‌‌                     
issues‌ ‌and‌ ‌the‌ ‌corrective‌ ‌action‌ ‌needed.‌‌ ‌  

Step‌ ‌2:‌ ‌Written‌ ‌Warning‌ ‌  

While‌ ‌it‌ ‌is‌ ‌hoped‌ ‌that‌ ‌the‌ ‌performance,‌ ‌conduct,‌ ‌or‌ ‌attendance‌ ‌issues‌ ‌that‌ ‌were‌‌                         
identified‌‌in‌‌Step‌‌1‌‌have‌‌been‌‌corrected,‌‌Elevation‌‌recognizes‌‌that‌‌this‌‌may‌‌not‌‌always‌‌                           
be‌ ‌the‌ ‌case.‌ ‌A‌ ‌written‌ ‌warning‌ ‌involves‌ ‌a‌ ‌more‌ ‌formal‌ ‌documentation‌ ‌of‌ ‌the‌‌                         
performance,‌ ‌conduct,‌ ‌or‌ ‌attendance‌ ‌issues‌ ‌and‌ ‌consequences.‌‌ ‌  

During‌ ‌Step‌ ‌2,‌ ‌the‌ ‌immediate‌ ‌supervisor‌ ‌and‌ ‌a‌ ‌department‌ ‌manager‌ ‌or‌ ‌director‌ ‌will‌‌                         
meet‌ ‌with‌ ‌the‌ ‌employee‌ ‌and‌ ‌review‌ ‌any‌ ‌additional‌ ‌incidents‌ ‌or‌ ‌information‌ ‌about‌ ‌the‌‌                         
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performance,‌ ‌conduct,‌ ‌or‌ ‌attendance‌ ‌issues‌ ‌as‌ ‌well‌ ‌as‌ ‌any‌ ‌prior‌ ‌relevant‌ ‌corrective‌‌                       
action‌‌plans.‌‌Management‌‌will‌‌outline‌‌the‌‌consequences‌‌for‌‌the‌‌employee‌‌of‌‌his‌‌or‌‌her‌‌                           
continued‌ ‌failure‌ ‌to‌ ‌meet‌ ‌performance,‌ ‌conduct‌ ‌and/or‌ ‌attendance‌ ‌expectations.‌ ‌A‌‌                   
formal‌ ‌performance‌ ‌improvement‌ ‌plan‌ ‌(PIP)‌ ‌requiring‌ ‌the‌ ‌employee’s‌ ‌immediate‌ ‌and‌‌                   
sustained‌‌corrective‌‌action‌‌will‌‌be‌‌issued‌‌within‌‌five‌‌business‌‌days‌‌of‌‌a‌‌Step‌‌2‌‌meeting.‌‌                             
A‌‌warning‌‌outlining‌‌that‌‌the‌‌employee‌‌may‌‌be‌‌subject‌‌to‌‌additional‌‌discipline‌‌up‌‌to‌‌and‌‌                             
including‌‌termination‌‌if‌‌immediate‌‌and‌‌sustained‌‌corrective‌‌action‌‌is‌‌not‌‌taken‌‌may‌‌also‌‌                         
be‌ ‌included‌ ‌in‌ ‌the‌ ‌PIP.‌‌ ‌  

Step‌ ‌3:‌ ‌Suspension‌ ‌and‌ ‌Final‌ ‌Written‌ ‌Warning‌‌ ‌  

There‌ ‌may‌ ‌be‌ ‌performance,‌ ‌conduct,‌ ‌or‌ ‌safety‌ ‌incidents‌ ‌so‌ ‌problematic‌ ‌and‌ ‌harmful‌‌                       
that‌ ‌the‌ ‌most‌ ‌effective‌‌action‌‌may‌‌be‌‌the‌‌temporary‌‌removal‌‌of‌‌the‌‌employee‌‌from‌‌the‌‌                             
workplace.‌‌When‌‌immediate‌‌action‌‌is‌‌necessary‌‌to‌‌ensure‌‌the‌‌safety‌‌of‌‌the‌‌employee‌‌or‌‌                           
others,‌‌the‌‌immediate‌‌supervisor‌‌may‌‌suspend‌‌the‌‌employee‌‌pending‌‌the‌‌results‌‌of‌‌an‌‌                         
investigation.‌‌ ‌  

Suspensions‌ ‌that‌ ‌are‌ ‌recommended‌ ‌as‌ ‌part‌ ‌of‌ ‌the‌ ‌normal‌ ‌progression‌ ‌of‌ ‌the‌‌                       
progressive‌‌discipline‌‌policies‌‌and‌‌procedures‌‌are‌‌subject‌‌to‌‌approval‌‌from‌‌a‌‌next-level‌‌                       
manager‌ ‌and‌ ‌the‌ ‌Human‌ ‌Resources‌ ‌Manager.‌‌ ‌  

Depending‌ ‌upon‌ ‌the‌ ‌seriousness‌ ‌of‌ ‌the‌ ‌infraction,‌ ‌an‌ ‌employee‌ ‌may‌ ‌be‌ ‌suspended‌‌                       
without‌‌pay‌‌in‌‌full-day‌‌increments‌‌consistent‌‌with‌‌federal,‌‌state‌‌and‌‌local‌‌wage-and-hour‌‌                       
employment‌ ‌laws.‌ ‌Non‌ ‌Exempt/hourly‌ ‌employees‌ ‌may‌ ‌not‌ ‌substitute‌ ‌or‌ ‌use‌ ‌accrued‌‌                     
paid‌‌vacation‌‌or‌‌sick‌‌days‌‌in‌‌lieu‌‌of‌‌the‌‌unpaid‌‌suspension.‌‌Due‌‌to‌‌Fair‌‌Labor‌‌Standards‌‌                               
Act‌ ‌(FLSA)‌ ‌compliance‌ ‌issues,‌ ‌unpaid‌ ‌suspension‌ ‌of‌ ‌salaried/exempt‌ ‌employees‌ ‌is‌‌                   
reserved‌ ‌for‌ ‌serious‌ ‌workplace‌ ‌safety‌ ‌or‌ ‌conduct‌ ‌issues.‌ ‌The‌ ‌Human‌ ‌Resources‌‌                     
Manager‌‌will‌‌provide‌‌guidance‌‌so‌‌that‌‌discipline‌‌is‌‌administered‌‌without‌‌jeopardizing‌‌the‌‌                       
FLSA‌ ‌exemption‌ ‌status.‌‌ ‌  

Pay‌ ‌may‌ ‌be‌ ‌restored‌ ‌to‌ ‌an‌ ‌employee‌ ‌if‌ ‌an‌ ‌investigation‌ ‌of‌ ‌the‌ ‌incident‌ ‌or‌ ‌infraction‌‌                             
absolves‌ ‌the‌ ‌employee.‌‌ ‌  

Step‌ ‌4:‌ ‌Recommendation‌ ‌for‌ ‌Termination‌ ‌of‌ ‌Employment‌‌ ‌  

The‌ ‌last‌ ‌and‌ ‌most‌ ‌serious‌ ‌step‌ ‌in‌ ‌the‌ ‌progressive‌ ‌discipline‌ ‌procedures‌ ‌is‌ ‌a‌‌                         
recommendation‌ ‌to‌ ‌terminate‌ ‌employment.‌ ‌Generally,‌ ‌Elevation‌ ‌will‌ ‌try‌ ‌to‌ ‌utilize‌ ‌the‌‌                     
progressive‌ ‌steps‌ ‌of‌ ‌this‌ ‌policy‌ ‌by‌ ‌first‌ ‌providing‌ ‌warnings,‌ ‌a‌ ‌final‌ ‌written‌ ‌warning,‌‌                         
and/or‌ ‌suspension‌ ‌from‌ ‌the‌ ‌workplace‌ ‌before‌ ‌proceeding‌ ‌to‌ ‌a‌ ‌recommendation‌ ‌to‌‌                     
terminate‌‌employment.‌‌However,‌‌Elevation‌‌reserves‌‌the‌‌right‌‌to‌‌combine‌‌and‌‌skip‌‌steps‌‌                       
depending‌‌upon‌‌the‌‌circumstances‌‌of‌‌each‌‌situation‌‌and‌‌the‌‌nature‌‌of‌‌the‌‌offense,‌‌and‌‌                           
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an‌ ‌employee‌ ‌may‌ ‌be‌ ‌terminated‌ ‌without‌ ‌prior‌ ‌notice‌ ‌or‌ ‌disciplinary‌ ‌action.‌‌ ‌  

Management’s‌ ‌recommendation‌ ‌to‌ ‌terminate‌ ‌employment‌ ‌must‌ ‌be‌ ‌approved‌ ‌by‌ ‌the‌‌                   
Human‌‌Resources‌‌Manager‌‌and‌‌department‌‌manager‌‌or‌‌designee.‌‌Final‌‌approval‌‌may‌‌                     
be‌ ‌required‌ ‌from‌ ‌the‌ ‌President‌ ‌or‌ ‌designee.‌‌ ‌  

Nothing‌ ‌in‌ ‌this‌ ‌policy‌ ‌provides‌ ‌any‌ ‌contractual‌ ‌rights‌ ‌regarding‌ ‌employee‌‌discipline‌‌or‌‌                       
counseling‌ ‌nor‌ ‌should‌ ‌anything‌ ‌in‌ ‌this‌ ‌policy‌ ‌be‌ ‌read‌ ‌or‌ ‌construed‌ ‌as‌ ‌modifying‌ ‌or‌‌                           
altering‌ ‌the‌ ‌employment-at-will‌ ‌relationship‌ ‌between‌ ‌Elevation‌ ‌and‌ ‌its‌ ‌employees.‌‌ ‌  

Appeal‌ ‌Process‌‌ ‌  

Any‌ ‌employee‌ ‌subject‌ ‌to‌ ‌disciplinary‌ ‌action‌ ‌will‌ ‌have‌ ‌the‌ ‌opportunity‌ ‌to‌ ‌present‌‌                       
information‌‌on‌‌their‌‌own‌‌behalf‌‌that‌‌may‌‌challenge‌‌information‌‌management‌‌relied‌‌upon‌‌                       
in‌ ‌making‌ ‌the‌ ‌decision‌ ‌to‌ ‌issue‌ ‌the‌ ‌disciplinary‌ ‌action.‌ ‌The‌ ‌purpose‌ ‌of‌ ‌this‌ ‌appeal‌‌                           
process‌ ‌is‌ ‌to‌‌provide‌‌insight‌‌into‌‌extenuating‌‌circumstances‌‌that‌‌may‌‌have‌‌contributed‌‌                       
to‌‌the‌‌employee’s‌‌performance,‌‌conduct‌‌and/or‌‌attendance‌‌issues,‌‌while‌‌allowing‌‌for‌‌an‌‌                       
equitable‌ ‌solution.‌‌ ‌  

If‌‌an‌‌employee‌‌does‌‌not‌‌present‌‌information‌‌on‌‌their‌‌own‌‌behalf‌‌during‌‌a‌‌step‌‌meeting,‌‌                             
they‌ ‌will‌ ‌have‌ ‌five‌ ‌business‌ ‌days‌ ‌after‌ ‌the‌ ‌meeting‌ ‌to‌ ‌present‌ ‌such‌ ‌information‌‌to‌‌the‌‌                             
supervisor‌ ‌who‌ ‌conducted‌ ‌the‌ ‌meeting.‌‌ ‌  

Performance‌ ‌and‌ ‌Conduct‌ ‌Issues‌ ‌Not‌ ‌Subject‌ ‌to‌ ‌Progressive‌ ‌Discipline‌‌ ‌  

Behavior‌ ‌that‌ ‌is‌ ‌illegal‌ ‌is‌ ‌not‌ ‌subject‌ ‌to‌ ‌progressive‌ ‌discipline‌ ‌and‌ ‌may‌‌be‌‌reported‌‌to‌‌                             
local‌‌law‌‌enforcement.‌‌Theft,‌‌intoxication‌‌at‌‌work,‌‌fighting‌‌and‌‌other‌‌acts‌‌of‌‌violence‌‌are‌‌                           
also‌ ‌not‌ ‌subject‌ ‌to‌ ‌progressive‌ ‌discipline‌ ‌and‌ ‌may‌ ‌be‌ ‌grounds‌ ‌for‌ ‌immediate‌‌                       
termination.‌‌ ‌  

Documentation‌‌ ‌  

Any‌ ‌employee‌ ‌subject‌ ‌to‌ ‌progressive‌ ‌discipline‌ ‌will‌ ‌be‌ ‌provided‌ ‌with‌ ‌copies‌ ‌of‌ ‌all‌‌                         
relevant‌‌documentation‌‌related‌‌to‌‌the‌‌progressive‌‌discipline‌‌process,‌‌including‌‌all‌‌PIPs.‌‌                     
The‌ ‌employee‌ ‌will‌ ‌be‌ ‌asked‌ ‌to‌ ‌sign‌ ‌copies‌ ‌of‌ ‌this‌ ‌documentation‌ ‌attesting‌ ‌to‌ ‌their‌‌                           
receipt‌‌and‌‌understanding‌‌of‌‌the‌‌corrective‌‌action‌‌outlined‌‌in‌‌these‌‌documents.‌‌Copies‌‌                       
of‌ ‌these‌ ‌documents‌ ‌will‌ ‌be‌ ‌placed‌ ‌in‌ ‌the‌ ‌employee’s‌ ‌official‌ ‌personnel‌ ‌file.‌‌ ‌  

Separation‌ ‌of‌ ‌Employment‌ ‌  

Separation‌ ‌of‌ ‌employment‌ ‌within‌ ‌an‌ ‌organization‌ ‌can‌ ‌occur‌ ‌for‌ ‌several‌ ‌different‌‌                     
reasons.‌ ‌Employment‌ ‌may‌ ‌end‌ ‌as‌ ‌a‌ ‌result‌ ‌of‌ ‌resignation,‌ ‌retirement,‌ ‌release‌ ‌(end‌ ‌of‌‌                         
season‌ ‌or‌ ‌assignment),‌ ‌reduction‌ ‌in‌ ‌workforce,‌ ‌or‌ ‌termination.‌ ‌When‌ ‌an‌ ‌employee‌‌                     
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separates‌ ‌from‌ ‌Elevation,‌ ‌the‌ ‌employee’s‌ ‌supervisor‌ ‌must‌ ‌contact‌ ‌the‌ ‌Human‌‌                   
Resources‌‌Manager‌‌to‌‌schedule‌‌an‌‌exit‌‌interview,‌‌which‌‌will‌‌typically‌‌take‌‌place‌‌on‌‌the‌‌                           
employee’s‌ ‌last‌ ‌workday.‌‌ ‌  

Types‌ ‌of‌ ‌Separation‌‌ ‌  

1. Resignation‌‌ ‌  
Resignation‌‌is‌‌a‌‌voluntary‌‌act‌‌initiated‌‌by‌‌the‌‌employee‌‌to‌‌end‌‌employment‌‌with‌‌                         
Elevation.‌‌The‌‌employee‌‌must‌‌provide‌‌a‌‌minimum‌‌of‌‌two‌‌(2)‌‌weeks’‌‌notice‌‌prior‌‌                         
to‌‌resignation.‌‌If‌‌an‌‌employee‌‌does‌‌not‌‌provide‌‌advance‌‌notice‌‌or‌‌fails‌‌to‌‌actually‌‌                           
work‌ ‌the‌ ‌remaining‌ ‌two‌ ‌weeks,‌ ‌the‌ ‌employee‌ ‌will‌ ‌be‌ ‌ineligible‌ ‌for‌ ‌rehire.‌ ‌The‌‌                         
resignation‌ ‌date‌ ‌must‌ ‌not‌ ‌fall‌ ‌on‌ ‌the‌ ‌day‌ ‌after‌ ‌a‌ ‌holiday.‌‌ ‌  
‌ 

2. Retirement‌‌ ‌  
An‌ ‌employee‌ ‌who‌ ‌wishes‌ ‌to‌ ‌retire‌ ‌is‌‌required‌‌to‌‌notify‌‌their‌‌department‌‌director‌‌                         
and‌‌the‌‌Human‌‌Resources‌‌Manager‌‌in‌‌writing‌‌at‌‌least‌‌one‌‌(1)‌‌month‌‌before‌‌the‌‌                           
planned‌‌retirement‌‌date.‌‌It‌‌is‌‌the‌‌practice‌‌of‌‌Elevation‌‌to‌‌give‌‌special‌‌recognition‌‌                         
to‌ ‌employees‌ ‌at‌ ‌the‌ ‌time‌ ‌of‌ ‌their‌ ‌retirement.‌‌ ‌  

3. Job‌ ‌Abandonment‌‌ ‌  
An‌ ‌employee‌ ‌who‌ ‌fails‌ ‌to‌ ‌report‌ ‌to‌ ‌work‌ ‌or‌ ‌contact‌ ‌their‌ ‌supervisor‌ ‌for‌ ‌two‌ ‌(2)‌‌                             
consecutive‌ ‌workdays‌ ‌will‌ ‌be‌ ‌considered‌ ‌to‌ ‌have‌ ‌abandoned‌ ‌their‌ ‌job‌ ‌without‌‌                     
notice‌‌effective‌‌at‌‌the‌‌end‌‌of‌‌the‌‌employee’s‌‌normal‌‌shift‌‌on‌‌the‌‌second‌‌day.‌‌The‌‌                             
department‌‌manager‌‌will‌‌notify‌‌the‌‌Human‌‌Resources‌‌Manager‌‌at‌‌the‌‌expiration‌‌                     
of‌ ‌the‌ ‌second‌ ‌workday‌ ‌and‌ ‌initiate‌ ‌the‌ ‌paperwork‌ ‌to‌ ‌terminate‌ ‌the‌ ‌employee.‌‌                       
Employees‌ ‌who‌ ‌are‌ ‌separated‌ ‌due‌ ‌to‌ ‌job‌ ‌abandonment‌ ‌are‌ ‌ineligible‌ ‌for‌ ‌rehire.‌‌ ‌  

4. Termination‌‌ ‌  
Employees‌ ‌of‌ ‌Elevation‌ ‌are‌ ‌employed‌ ‌on‌ ‌an‌ ‌at-will‌ ‌basis,‌ ‌and‌ ‌the‌ ‌company‌‌                       
retains‌ ‌the‌ ‌right‌ ‌to‌ ‌terminate‌ ‌an‌ ‌employee‌ ‌at‌ ‌any‌ ‌time.‌ ‌ 

5. Reduction‌ ‌in‌ ‌Workforce‌‌ ‌  
An‌ ‌employee‌ ‌may‌ ‌be‌ ‌laid‌ ‌off‌ ‌due‌‌to‌‌changes‌‌in‌‌duties,‌‌organizational‌‌changes,‌‌                         
lack‌ ‌of‌ ‌funds,‌ ‌or‌ ‌lack‌ ‌of‌ ‌work.‌ ‌Employees‌ ‌who‌ ‌are‌ ‌laid‌ ‌off‌ ‌may‌ ‌not‌ ‌appeal‌ ‌the‌‌                               
layoff‌ ‌decision‌ ‌through‌ ‌the‌ ‌appeal‌ ‌process.‌‌ ‌  

6. Release‌‌ ‌  
Release‌ ‌is‌ ‌the‌ ‌end‌ ‌of‌ ‌temporary‌ ‌or‌ ‌seasonal‌ ‌employment.‌ ‌The‌ ‌Human‌‌                     
Resources‌‌Manager,‌‌in‌‌consultation‌‌with‌‌the‌‌department‌‌manager,‌‌will‌‌inform‌‌the‌‌                     
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temporary‌ ‌or‌ ‌seasonal‌ ‌worker‌ ‌of‌ ‌their‌ ‌release‌ ‌according‌ ‌to‌ ‌the‌ ‌terms‌ ‌of‌ ‌the‌‌                         
individual’s‌ ‌temporary‌ ‌employment.‌ ‌ 

7. Immediate‌ ‌Dismissal‌‌ ‌  
Any‌ ‌Agent‌ ‌who‌ ‌has‌ ‌diverted‌ ‌marijuana,‌ ‌engaged‌ ‌in‌ ‌unsafe‌ ‌practices,‌ ‌or‌ ‌been‌‌                       
convicted‌‌or‌‌entered‌‌a‌‌guilty‌‌plea‌‌for‌‌a‌‌felony‌‌charge‌‌of‌‌distribution‌‌of‌‌a‌‌drug‌‌to‌‌a‌‌                                 
minor‌ ‌shall‌ ‌be‌ ‌immediately‌ ‌terminated‌ ‌per‌ ‌‌935‌ ‌CMR‌ ‌500.105(1).‌ ‌ 

Exit‌ ‌Interview‌‌ ‌  

The‌ ‌separating‌‌employee‌‌will‌‌contact‌‌the‌‌HR‌‌department‌‌as‌‌soon‌‌as‌‌notice‌‌is‌‌given‌‌to‌‌                             
schedule‌‌an‌‌exit‌‌interview.‌‌The‌‌interview‌‌will‌‌be‌‌held‌‌on‌‌the‌‌employee’s‌‌last‌‌day‌‌of‌‌work‌‌                               
or‌ ‌another‌ ‌day,‌ ‌as‌ ‌mutually‌ ‌agreed‌ ‌upon.‌ ‌  

Return‌ ‌of‌ ‌Property‌‌ ‌  

The‌ ‌separating‌ ‌employee‌ ‌must‌ ‌return‌ ‌all‌ ‌company‌ ‌property‌ ‌at‌ ‌the‌ ‌time‌ ‌of‌ ‌separation,‌‌                         
including‌ ‌but‌ ‌not‌ ‌limited‌ ‌to,‌ ‌uniforms,‌ ‌cell‌ ‌phones,‌ ‌keys,‌ ‌computers,‌ ‌and‌ ‌identification‌‌                       
cards.‌‌Failure‌‌to‌‌return‌‌certain‌‌items‌‌may‌‌result‌‌in‌‌deductions‌‌from‌‌the‌‌employee’s‌‌final‌‌                           
paycheck.‌ ‌All‌ ‌separating‌ ‌employees‌ ‌will‌ ‌be‌ ‌required‌ ‌to‌ ‌sign‌ ‌a‌ ‌Wage‌ ‌Deduction‌‌                       
Authorization‌‌Agreement,‌‌allowing‌‌Elevation‌‌to‌‌deduct‌‌the‌‌costs‌‌of‌‌such‌‌items‌‌from‌‌their‌‌                         
final‌ ‌paycheck.‌‌ ‌  

Termination‌ ‌of‌ ‌Benefits‌‌ ‌  

An‌ ‌employee‌ ‌separating‌ ‌from‌ ‌Elevation‌ ‌is‌ ‌eligible‌ ‌to‌ ‌receive‌ ‌benefits‌ ‌as‌ ‌long‌ ‌as‌ ‌the‌‌                           
appropriate‌‌procedures‌‌are‌‌followed‌‌as‌‌stated‌‌above.‌‌Two‌‌weeks’‌‌notice‌‌must‌‌be‌‌given,‌‌                         
and‌ ‌the‌ ‌employee‌ ‌must‌ ‌work‌ ‌the‌ ‌full‌ ‌two‌ ‌work‌ ‌weeks.‌ ‌Accrued‌ ‌vacation‌ ‌leave‌ ‌will‌‌be‌‌                             
paid‌ ‌in‌ ‌the‌ ‌last‌ ‌paycheck.‌ ‌Accrued‌ ‌sick‌ ‌leave‌ ‌will‌ ‌be‌ ‌paid‌ ‌in‌ ‌the‌ ‌last‌ ‌paycheck.‌‌ ‌  

Health‌ ‌Insurance‌‌  

Health‌ ‌insurance‌ ‌terminates‌ ‌on‌ ‌the‌ ‌last‌ ‌day‌ ‌of‌ ‌the‌ ‌month‌ ‌of‌ ‌employment,‌ ‌unless‌ ‌the‌‌                           
employee‌ ‌requests‌ ‌immediate‌ ‌termination‌ ‌of‌ ‌benefits.‌ ‌Information‌ ‌about‌ ‌the‌‌                 
Consolidated‌ ‌Omnibus‌ ‌Budget‌ ‌Reconciliation‌‌Act‌‌(COBRA)‌‌continued‌‌health‌‌coverage‌‌                 
will‌‌be‌‌provided.‌‌Employees‌‌will‌‌be‌‌required‌‌to‌‌pay‌‌their‌‌share‌‌of‌‌the‌‌dependent‌‌health‌‌                             
and‌ ‌dental‌ ‌premiums‌ ‌through‌ ‌the‌ ‌end‌ ‌of‌ ‌the‌ ‌month.‌‌ ‌  

Rehire‌‌ ‌  

Former‌ ‌employees‌ ‌who‌ ‌left‌ ‌in‌ ‌good‌ ‌standing‌ ‌and‌ ‌were‌ ‌classified‌ ‌as‌ ‌eligible‌‌for‌‌rehire‌‌                           
may‌ ‌be‌ ‌considered‌‌for‌‌reemployment.‌‌An‌‌application‌‌must‌‌be‌‌submitted‌‌to‌‌the‌‌Human‌‌                         
Resources‌ ‌Manager,‌ ‌and‌ ‌the‌ ‌applicant‌ ‌must‌ ‌meet‌ ‌all‌ ‌minimum‌ ‌qualifications‌ ‌and‌‌                     
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requirements‌ ‌of‌ ‌the‌ ‌position,‌ ‌including‌ ‌any‌ ‌qualifying‌ ‌exam,‌ ‌when‌ ‌required.‌‌ ‌  

Department‌ ‌managers‌ ‌must‌ ‌obtain‌ ‌approval‌ ‌from‌ ‌the‌ ‌Human‌ ‌Resources‌ ‌Manager‌ ‌or‌                     
designee‌‌prior‌‌to‌‌rehiring‌‌a‌‌former‌‌employee.‌‌Rehired‌‌employees‌‌begin‌‌benefits‌‌just‌‌as‌‌                         
any‌‌other‌‌new‌‌employee.‌‌Previous‌‌tenure‌‌will‌‌not‌‌be‌‌considered‌‌in‌‌calculating‌‌longevity,‌‌                         
leave‌ ‌accruals,‌ ‌or‌ ‌any‌ ‌other‌ ‌benefits.‌‌ ‌  

An‌ ‌applicant‌ ‌or‌ ‌employee‌‌who‌‌is‌‌terminated‌‌for‌‌violating‌‌policy‌‌or‌‌who‌‌resigned‌‌in‌‌lieu‌‌                             
of‌ ‌termination‌ ‌from‌ ‌employment‌ ‌due‌ ‌to‌ ‌a‌ ‌policy‌ ‌violation‌ ‌will‌ ‌be‌ ‌ineligible‌ ‌for‌ ‌rehire.‌‌ ‌  

Compensation‌‌ ‌  

As‌‌an‌‌employer,‌‌Elevation‌‌believes‌‌that‌‌it‌‌is‌‌in‌‌the‌‌best‌‌interest‌‌of‌‌both‌‌the‌‌organization‌‌                               
and‌ ‌Elevation’s‌ ‌employees‌ ‌to‌‌fairly‌‌compensate‌‌its‌‌workforce‌‌for‌‌the‌‌value‌‌of‌‌the‌‌work‌‌                           
provided.‌ ‌It‌ ‌is‌ ‌Elevation’s‌ ‌intention‌ ‌to‌ ‌use‌ ‌a‌ ‌compensation‌ ‌system‌‌that‌‌will‌‌determine‌‌                         
the‌ ‌current‌ ‌market‌ ‌value‌ ‌of‌ ‌a‌ ‌position‌ ‌based‌ ‌on‌ ‌the‌ ‌skills,‌ ‌knowledge,‌ ‌and‌ ‌behaviors‌‌                           
required‌ ‌of‌ ‌a‌ ‌fully-competent‌ ‌incumbent.‌ ‌The‌ ‌system‌ ‌used‌ ‌for‌ ‌determining‌‌                   
compensation‌ ‌will‌ ‌be‌ ‌objective‌ ‌and‌ ‌non-‌ ‌discriminatory‌ ‌in‌ ‌theory,‌ ‌application‌ ‌and‌‌                     
practice.‌ ‌The‌ ‌company‌ ‌has‌ ‌determined‌ ‌that‌ ‌this‌‌can‌‌best‌‌be‌‌accomplished‌‌by‌‌using‌‌a‌‌                           
professional‌ ‌compensation‌ ‌consultant,‌ ‌as‌ ‌needed,‌ ‌and‌ ‌a‌ ‌system‌ ‌recommended‌ ‌and‌‌                   
approved‌ ‌by‌ ‌the‌ ‌executive‌ ‌management‌ ‌team.‌‌ ‌  

Selection‌ ‌Criteria‌‌ ‌  

1. The‌ ‌compensation‌ ‌system‌‌will‌‌price‌‌positions‌‌to‌‌market‌‌by‌‌using‌‌local,‌‌national,‌‌                       
and‌ ‌industry‌ ‌specific‌ ‌survey‌ ‌data.‌ ‌ 

2. The‌ ‌market‌ ‌data‌ ‌will‌ ‌primarily‌ ‌include‌ ‌marijuana-related‌ ‌businesses‌ ‌and‌ ‌will‌‌                   
include‌ ‌survey‌ ‌data‌ ‌for‌ ‌more‌ ‌specialized‌ ‌positions‌ ‌and‌ ‌will‌ ‌address‌ ‌significant‌‌                     
market‌ ‌differences‌ ‌due‌ ‌to‌ ‌geographical‌ ‌location.‌‌ ‌  

3. The‌ ‌system‌ ‌will‌ ‌evaluate‌ ‌external‌ ‌equity,‌ ‌which‌ ‌is‌ ‌the‌ ‌relative‌ ‌marketplace‌ ‌job‌                       
worth‌ ‌of‌ ‌every‌ ‌marijuana‌ ‌industry‌ ‌job‌ ‌directly‌ ‌comparable‌ ‌to‌ ‌similar‌ ‌jobs‌ ‌at‌‌                       
Elevation,‌ ‌factored‌ ‌for‌ ‌general‌ ‌economic‌ ‌variances,‌ ‌and‌ ‌adjusted‌ ‌to‌ ‌reflect‌ ‌the‌‌                     
local‌ ‌economic‌ ‌marketplace.‌‌ ‌  

4. The‌‌system‌‌will‌‌evaluate‌‌internal‌‌equity,‌‌which‌‌is‌‌the‌‌relative‌‌worth‌‌of‌‌each‌‌job‌‌in‌‌                             
the‌ ‌organization‌ ‌when‌‌comparing‌‌the‌‌required‌‌level‌‌of‌‌job‌‌competencies,‌‌formal‌‌                     
training‌ ‌and‌ ‌experience,‌ ‌responsibility‌ ‌and‌ ‌accountability‌ ‌of‌ ‌one‌ ‌job‌ ‌to‌ ‌another,‌‌                     
and‌ ‌arranging‌ ‌all‌ ‌jobs‌ ‌in‌ ‌a‌ ‌formal‌ ‌job-‌ ‌grading‌ ‌structure.‌‌ ‌  

5. Professional‌ ‌support‌ ‌and‌ ‌consultation‌ ‌will‌ ‌be‌ ‌available‌ ‌to‌ ‌evaluate‌ ‌the‌‌                   
compensation‌ ‌system‌ ‌and‌ ‌provide‌ ‌on-going‌ ‌assistance‌ ‌in‌ ‌the‌ ‌administration‌ ‌of‌‌                   
the‌ ‌program.‌‌ ‌  

6. The‌‌compensation‌‌system‌‌must‌‌be‌‌flexible‌‌enough‌‌to‌‌ensure‌‌that‌‌the‌‌company‌‌is‌‌                         
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able‌ ‌to‌ ‌recruit‌ ‌and‌ ‌retain‌ ‌a‌ ‌highly-qualified‌ ‌workforce,‌ ‌while‌ ‌providing‌ ‌the‌‌                     
structure‌ ‌necessary‌ ‌to‌ ‌effectively‌ ‌manage‌ ‌the‌ ‌overall‌ ‌compensation‌ ‌program.‌‌ ‌  

Responsibilities‌‌ ‌  
The‌ ‌executive‌ ‌management‌ ‌team‌ ‌will‌ ‌give‌ ‌final‌‌approval‌‌for‌‌the‌‌compensation‌‌system‌‌                       
that‌ ‌will‌ ‌be‌ ‌used‌ ‌by‌ ‌Elevation.‌‌ ‌  

1. On‌‌an‌‌annual‌‌basis‌‌the‌‌executive‌‌management‌‌team‌‌will‌‌review‌‌and‌‌approve,‌‌as‌‌                         
appropriate,‌ ‌recommended‌ ‌changes‌ ‌to‌‌position-range‌‌movement‌‌as‌‌determined‌‌               
through‌ ‌the‌ ‌vendor's‌ ‌market‌ ‌analysis‌ ‌process.‌‌ ‌  

2. As‌ ‌part‌ ‌of‌ ‌the‌ ‌annual‌ ‌budgeting‌ ‌process,‌ ‌the‌ ‌executive‌ ‌management‌ ‌team‌ ‌will‌‌                       
review‌‌and‌‌approve,‌‌as‌‌appropriate,‌‌funds‌‌to‌‌be‌‌allocated‌‌for‌‌total‌‌compensation,‌‌                       
which‌ ‌would‌ ‌include‌ ‌base‌ ‌salaries,‌ ‌bonuses,‌ ‌variable‌ ‌based‌ ‌or‌‌incentive-based‌‌                   
pay,‌ ‌and‌ ‌all‌ ‌other‌ ‌related‌ ‌expenses,‌ ‌including‌ ‌benefit‌ ‌plans.‌‌ ‌  

Management‌ ‌Responsibility‌ ‌  

1. The‌ ‌President‌ ‌is‌ ‌charged‌ ‌with‌ ‌ensuring‌ ‌that‌ ‌Elevation‌ ‌is‌ ‌staffed‌ ‌with‌‌                     
highly-qualified,‌ ‌fully-competent‌ ‌employees‌ ‌and‌ ‌that‌ ‌all‌ ‌programs‌ ‌are‌‌               
administered‌ ‌within‌ ‌appropriate‌ ‌guidelines‌ ‌and‌ ‌within‌ ‌the‌ ‌approved‌ ‌budget.‌‌ ‌  

2. The‌ ‌salary‌ ‌budget‌ ‌will‌ ‌include‌ ‌a‌ ‌gross‌ ‌figure‌ ‌for‌ ‌the‌ ‌following‌ ‌budget‌‌                       
adjustments,‌ ‌but‌ ‌the‌ ‌individual‌ ‌determinations‌ ‌for‌ ‌each‌ ‌employee's‌ ‌salary‌‌                 
adjustment‌ ‌will‌ ‌be‌ ‌the‌ ‌exclusive‌ ‌domain‌ ‌of‌ ‌the‌ ‌President:‌ ‌determining‌ ‌the‌‌                     
appropriate‌ ‌head‌ ‌count,‌ ‌titles,‌ ‌position‌ ‌levels,‌ ‌merit‌ ‌and‌ ‌promotional‌ ‌increases‌‌                   
and‌‌compensation‌‌consisting‌‌of‌‌salary,‌‌incentive,‌‌bonus,‌‌and‌‌other‌‌discretionary‌‌                   
pay‌ ‌for‌ ‌all‌ ‌positions.‌‌ ‌  

3. The‌ ‌President‌ ‌will‌ ‌ensure‌ ‌that‌ ‌salary‌ ‌ranges‌ ‌are‌ ‌updated‌‌at‌‌least‌‌annually,‌‌that‌‌                         
all‌ ‌individual‌ ‌jobs‌ ‌are‌‌market‌‌priced‌‌at‌‌least‌‌once‌‌every‌‌two‌‌years,‌‌and‌‌that‌‌pay‌‌                             
equity‌ ‌adjustments‌ ‌are‌ ‌administered‌ ‌in‌ ‌a‌ ‌fair‌ ‌and‌ ‌equitable‌ ‌manner.‌ ‌ 

Agent‌ ‌Background‌ ‌Checks‌‌ ‌  

● In‌ ‌addition‌ ‌to‌ ‌completing‌ ‌the‌ ‌Commission’s‌ ‌agent‌ ‌registration‌ ‌process,‌ ‌all‌ ‌agents‌‌                     
hired‌ ‌to‌ ‌work‌ ‌for‌‌Elevation‌‌will‌‌undergo‌‌a‌‌detailed‌‌background‌‌investigation‌‌prior‌‌to‌‌                         
being‌ ‌granted‌ ‌access‌ ‌to‌ ‌an‌ ‌Elevation‌ ‌facility‌ ‌or‌ ‌beginning‌ ‌work‌ ‌duties.‌‌ ‌  

● Background‌‌checks‌‌will‌‌be‌‌conducted‌‌on‌‌all‌‌agents‌‌in‌‌their‌‌capacity‌‌as‌‌employees‌‌or‌‌                           
volunteers‌ ‌for‌ ‌Elevation‌ ‌pursuant‌ ‌to‌ ‌935‌ ‌CMR‌ ‌500.100‌ ‌and‌ ‌will‌ ‌be‌ ‌used‌ ‌by‌ ‌the‌‌                           
Director‌ ‌of‌ ‌Security,‌ ‌who‌ ‌will‌ ‌be‌ ‌registered‌ ‌with‌‌the‌‌Department‌‌of‌‌Criminal‌‌Justice‌‌                         
Information‌ ‌Systems‌ ‌pursuant‌ ‌to‌ ‌803‌ ‌CMR‌ ‌2.04:‌ ‌iCORI‌ ‌Registration‌ ‌and‌ ‌the‌‌                     
Commission‌ ‌for‌ ‌purposes‌‌of‌‌determining‌‌the‌‌suitability‌‌of‌‌individuals‌‌for‌‌registration‌‌                     
as‌ ‌a‌ ‌marijuana‌ ‌establishment‌ ‌agent‌ ‌with‌ ‌the‌ ‌licensee.‌‌ ‌  

● For‌ ‌purposes‌ ‌of‌ ‌determining‌ ‌suitability‌ ‌based‌ ‌on‌ ‌background‌ ‌checks‌ ‌performed‌ ‌in‌‌                     
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accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.101(1),‌ ‌Elevation‌ ‌will‌ ‌consider:‌‌ ‌  
○ a.‌‌All‌‌conditions,‌‌offenses,‌‌and‌‌violations‌‌are‌‌construed‌‌to‌‌include‌‌Massachusetts‌‌                     

law‌ ‌or‌ ‌similar‌ ‌or‌ ‌similar‌ ‌law(s)‌ ‌of‌ ‌another‌ ‌state,‌ ‌the‌ ‌United‌ ‌States‌ ‌or‌ ‌foreign‌‌                           
jurisdiction,‌ ‌a‌ ‌military,‌ ‌territorial‌ ‌or‌ ‌Native‌ ‌American‌ ‌tribal‌‌authority,‌‌or‌‌any‌‌other‌‌                       
jurisdiction.‌‌ ‌  

○ b.‌‌All‌‌criminal‌‌disqualifying‌‌conditions,‌‌offenses,‌‌and‌‌violations‌‌include‌‌the‌‌crimes‌‌                     
of‌ ‌attempt,‌ ‌accessory,‌ ‌conspiracy,‌ ‌and‌ ‌solicitation.‌ ‌Juvenile‌ ‌dispositions‌ ‌will‌‌not‌‌                   
be‌ ‌considered‌ ‌as‌ ‌a‌ ‌factor‌ ‌for‌ ‌determining‌ ‌suitability.‌‌ ‌  

○ c.‌ ‌Where‌ ‌applicable,‌ ‌all‌ ‌look‌ ‌back‌ ‌periods‌‌for‌‌criminal‌‌conditions,‌‌offenses,‌‌and‌‌                       
violations‌‌included‌‌in‌‌935‌‌CMR‌‌500.802‌‌commence‌‌upon‌‌the‌‌date‌‌of‌‌disposition;‌‌                       
provided,‌‌however,‌‌that‌‌if‌‌disposition‌‌results‌‌in‌‌incarceration‌‌in‌‌any‌‌institution,‌‌the‌‌                       
look‌ ‌back‌ ‌period‌ ‌will‌ ‌commence‌ ‌upon‌ ‌release‌ ‌from‌ ‌incarceration.‌‌ ‌  

● Suitability‌‌determinations‌‌will‌‌be‌‌made‌‌in‌‌accordance‌‌with‌‌the‌‌procedures‌‌set‌‌forth‌‌in‌‌                         
935‌‌CMR‌‌500.800.‌‌In‌‌addition‌‌to‌‌the‌‌requirements‌‌established‌‌in‌‌935‌‌CMR‌‌500.800,‌‌                         
Elevation‌ ‌will:‌‌ ‌  
○ a.‌‌Comply‌‌with‌‌all‌‌guidance‌‌provided‌‌by‌‌the‌‌Commission‌‌and‌‌935‌‌CMR‌‌500.802:‌‌                         

Tables‌‌B‌‌through‌‌D‌‌to‌‌determine‌‌if‌‌the‌‌results‌‌of‌‌the‌‌background‌‌are‌‌grounds‌‌for‌‌                             
Mandatory‌ ‌Disqualification‌ ‌or‌ ‌Presumptive‌ ‌Negative‌ ‌Suitability‌ ‌Determination.‌‌ ‌  

○ b.‌‌Consider‌‌whether‌‌offense(s)‌‌or‌‌information‌‌that‌‌would‌‌result‌‌in‌‌a‌‌Presumptive‌‌                       
Negative‌ ‌Suitability‌ ‌Determination‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.802.‌ ‌In‌ ‌the‌ ‌event‌ ‌a‌‌                     
Presumptive‌ ‌Negative‌ ‌Suitability‌ ‌Determination‌ ‌is‌ ‌made,‌ ‌Elevation‌ ‌will‌‌consider‌‌                 
the‌ ‌following‌ ‌factors:‌‌ ‌  

■ i.‌ ‌Time‌ ‌since‌ ‌the‌ ‌offense‌ ‌or‌ ‌incident;‌‌ ‌  
■ ii.‌ ‌Age‌ ‌of‌ ‌the‌ ‌subject‌ ‌at‌ ‌the‌ ‌time‌ ‌of‌ ‌the‌ ‌offense‌ ‌or‌ ‌incident;‌‌ ‌  
■ iii.‌ ‌Nature‌ ‌and‌ ‌specific‌ ‌circumstances‌ ‌of‌ ‌the‌ ‌offense‌ ‌or‌ ‌incident;‌‌ ‌  
■ iv.‌ ‌Sentence‌ ‌imposed‌ ‌and‌ ‌length,‌ ‌if‌ ‌any,‌ ‌of‌ ‌incarceration,‌ ‌if‌ ‌criminal;‌‌ ‌  
■ v.‌ ‌Penalty‌ ‌or‌ ‌discipline‌ ‌imposed,‌ ‌including‌ ‌damages‌ ‌awarded,‌ ‌if‌ ‌civil‌ ‌or‌‌                     

administrative;‌‌ ‌  
■ vi.‌ ‌Relationship‌ ‌of‌ ‌offense‌ ‌or‌ ‌incident‌ ‌to‌ ‌nature‌ ‌of‌ ‌work‌ ‌to‌ ‌be‌ ‌performed;‌‌ ‌  
■ vii.‌ ‌Number‌ ‌of‌ ‌offenses‌ ‌or‌ ‌incidents;‌‌ ‌  
■ viii.‌ ‌Whether‌ ‌offenses‌ ‌or‌ ‌incidents‌ ‌were‌ ‌committed‌ ‌in‌ ‌association‌ ‌with‌‌                   

dependence‌ ‌on‌ ‌drugs‌ ‌or‌ ‌alcohol‌ ‌from‌ ‌which‌ ‌the‌ ‌subject‌ ‌has‌ ‌since‌‌                     
recovered;‌‌ ‌  

■ ix.‌ ‌If‌‌criminal,‌‌any‌‌relevant‌‌evidence‌‌of‌‌rehabilitation‌‌or‌‌lack‌‌thereof,‌‌such‌‌                       
as‌ ‌information‌ ‌about‌ ‌compliance‌ ‌with‌ ‌conditions‌ ‌of‌ ‌parole‌ ‌or‌ ‌probation,‌‌                   
including‌ ‌orders‌ ‌of‌ ‌no‌ ‌contact‌ ‌with‌ ‌victims‌ ‌and‌ ‌witnesses,‌ ‌and‌ ‌the‌‌                     
subject’s‌‌conduct‌‌and‌‌experience‌‌since‌‌the‌‌time‌‌of‌‌the‌‌offense,‌‌including,‌‌                     
but‌ ‌not‌ ‌limited‌ ‌to,‌ ‌professional‌ ‌or‌ ‌educational‌ ‌certifications‌ ‌obtained;‌ ‌and‌ ‌ 

■ x.‌ ‌Any‌ ‌other‌ ‌relevant‌ ‌information,‌ ‌including‌ ‌information‌ ‌submitted‌ ‌by‌ ‌the‌‌                   
subject.‌‌ ‌  
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○ c.‌ ‌Consider‌ ‌appeals‌ ‌of‌ ‌determinations‌ ‌of‌ ‌unsuitability‌ ‌based‌ ‌on‌ ‌claims‌ ‌of‌‌                     
erroneous‌ ‌information‌ ‌received‌ ‌as‌ ‌part‌ ‌of‌ ‌the‌ ‌background‌ ‌check‌ ‌during‌ ‌the‌‌                     
application‌ ‌process‌‌in‌‌accordance‌‌with‌‌803‌‌CMR‌‌2.17:‌‌Requirement‌‌to‌‌Maintain‌‌                     
a‌‌Secondary‌‌Dissemination‌‌Log‌‌and‌‌2.18:‌‌Adverse‌‌Employment‌‌Decision‌‌Based‌‌                   
on‌‌CORI‌‌or‌‌Other‌‌Types‌‌of‌‌Criminal‌‌History‌‌Information‌‌Received‌‌from‌‌a‌‌Source‌‌                         
Other‌ ‌than‌ ‌the‌ ‌DCJIS.‌‌ ‌  

● Upon‌ ‌adverse‌ ‌determination,‌ ‌Elevation‌ ‌will‌ ‌provide‌ ‌the‌ ‌applicant‌ ‌a‌ ‌copy‌ ‌of‌ ‌their‌‌                       
background‌ ‌screening‌ ‌report‌ ‌and‌ ‌a‌ ‌pre-adverse‌ ‌determination‌ ‌letter‌ ‌providing‌ ‌the‌‌                   
applicant‌ ‌with‌ ‌a‌ ‌copy‌ ‌of‌ ‌their‌ ‌right‌ ‌to‌ ‌dispute‌ ‌the‌ ‌contents‌ ‌of‌ ‌the‌ ‌report,‌ ‌who‌ ‌to‌‌                               
contact‌ ‌to‌ ‌do‌ ‌so‌ ‌and‌ ‌the‌ ‌opportunity‌ ‌to‌ ‌provide‌ ‌a‌ ‌supplemental‌ ‌statement.‌ ‌ 

● After‌‌10‌‌business‌‌days,‌‌if‌‌the‌‌applicant‌‌is‌‌not‌‌disputing‌‌the‌‌contents‌‌of‌‌the‌‌report‌‌and‌‌                               
any‌ ‌provided‌ ‌statement‌ ‌does‌ ‌not‌ ‌alter‌ ‌the‌ ‌suitability‌ ‌determination,‌ ‌an‌ ‌adverse‌‌                     
action‌ ‌letter‌ ‌will‌ ‌be‌ ‌issued‌ ‌providing‌ ‌the‌ ‌applicant‌ ‌information‌ ‌on‌ ‌the‌ ‌final‌‌                       
determination‌ ‌made‌ ‌by‌ ‌Elevation‌ ‌along‌ ‌with‌ ‌any‌ ‌legal‌ ‌notices‌ ‌required.‌‌ ‌  

● All‌‌suitability‌‌determinations‌‌will‌‌be‌‌documented‌‌in‌‌compliance‌‌with‌‌all‌‌requirements‌‌                     
set‌ ‌forth‌ ‌in‌ ‌935‌ ‌CMR‌ ‌500‌ ‌et‌ ‌seq.‌ ‌and‌ ‌guidance‌ ‌provided‌ ‌by‌ ‌the‌ ‌Commission.‌‌ ‌  

● Background‌‌screening‌‌will‌‌be‌‌conducted‌‌by‌‌an‌‌investigative‌‌firm‌‌holding‌‌the‌‌National‌‌                       
Association‌ ‌of‌ ‌Professional‌ ‌Background‌ ‌Screeners‌ ‌(NAPBS®)‌ ‌Background‌‌             
Screening‌ ‌Credentialing‌ ‌Council‌ ‌(BSCC)‌ ‌accreditation‌ ‌and‌ ‌capable‌ ‌of‌ ‌performing‌‌                 
the‌ ‌searches‌ ‌required‌ ‌by‌ ‌the‌ ‌regulations‌ ‌and‌ ‌guidance‌ ‌provided‌ ‌by‌ ‌the‌ ‌Commission.‌‌ ‌  

● References‌ ‌provided‌ ‌by‌ ‌the‌ ‌agent‌ ‌will‌ ‌be‌ ‌verified‌ ‌at‌ ‌the‌ ‌time‌ ‌of‌ ‌hire.‌ ‌ 
● As‌‌deemed‌‌necessary,‌‌individuals‌‌in‌‌key‌‌positions‌‌with‌‌unique‌‌and‌‌sensitive‌‌access‌‌                       

(e.g.‌ ‌members‌ ‌of‌ ‌the‌ ‌executive‌ ‌management‌ ‌team)‌ ‌will‌ ‌undergo‌ ‌additional‌‌                   
screening,‌ ‌which‌ ‌may‌ ‌include‌ ‌interviews‌ ‌with‌ ‌prior‌ ‌employers‌ ‌or‌ ‌colleagues.‌‌ ‌  

● As‌ ‌a‌ ‌condition‌ ‌of‌ ‌their‌ ‌continued‌ ‌employment,‌ ‌agents,‌‌volunteers,‌‌contractors,‌‌and‌‌                     
subcontractors‌‌are‌‌required‌‌to‌‌renew‌‌their‌‌Program‌‌ID‌‌cards‌‌annually‌‌and‌‌submit‌‌to‌‌                         
other‌ ‌background‌ ‌screening‌ ‌as‌ ‌may‌ ‌be‌ ‌required‌ ‌by‌ ‌Elevation‌ ‌or‌ ‌the‌ ‌Commission.‌ ‌ 

‌ 

‌   

‌ 



‌ 

RECORD‌ ‌KEEPING‌ ‌PROCEDURES‌ ‌ 

General‌ ‌Overview‌ ‌ 

Elevation‌ ‌has‌ ‌established‌ ‌policies‌‌regarding‌‌recordkeeping‌‌and‌‌record-retention‌‌               
in‌‌order‌‌to‌‌ensure‌‌the‌‌maintenance,‌‌safekeeping,‌‌and‌‌accessibility‌‌of‌‌critical‌‌documents.‌‌                       
Electronic‌‌and‌‌wet‌‌signatures‌‌are‌‌accepted‌‌forms‌‌of‌‌execution‌‌of‌‌Elevation‌‌documents.‌‌                       
Records‌‌will‌‌be‌‌stored‌‌at‌‌Elevation‌‌in‌‌a‌‌locked‌‌room‌‌designated‌‌for‌‌record‌‌retention.‌‌All‌‌                             
written‌ ‌records‌ ‌will‌ ‌be‌ ‌available‌ ‌for‌ ‌inspection‌ ‌by‌ ‌the‌ ‌Commission‌ ‌upon‌ ‌request.‌‌ ‌  

Recordkeeping‌ ‌ 
To‌ ‌ensure‌ ‌that‌ ‌Elevation‌ ‌is‌ ‌keeping‌ ‌and‌ ‌retaining‌ ‌all‌ ‌records‌ ‌as‌ ‌noted‌ ‌in‌ ‌this‌ ‌policy,‌‌                             
reviewing‌ ‌Corporate‌ ‌Records,‌ ‌Business‌ ‌Records,‌ ‌and‌ ‌Personnel‌ ‌Records‌ ‌to‌ ‌ensure‌‌                   
completeness,‌ ‌accuracy,‌ ‌and‌ ‌timeliness‌ ‌of‌ ‌such‌ ‌documents‌ ‌will‌ ‌occur‌ ‌as‌ ‌part‌ ‌of‌‌                       
Elevation’s‌ ‌quarter-end‌ ‌closing‌ ‌procedures.‌ ‌In‌ ‌addition,‌ ‌Elevation’s‌ ‌operating‌‌               
procedures‌ ‌will‌ ‌be‌ ‌updated‌ ‌on‌ ‌an‌ ‌ongoing‌ ‌basis‌ ‌as‌ ‌needed‌ ‌and‌ ‌undergo‌ ‌a‌‌review‌‌by‌‌                             
the‌ ‌executive‌ ‌management‌ ‌team‌ ‌on‌ ‌an‌ ‌annual‌ ‌basis.‌‌ ‌  

● Corporate‌ ‌Records‌:‌ ‌are‌ ‌defined‌ ‌as‌ ‌those‌ ‌records‌ ‌that‌ ‌require,‌ ‌at‌ ‌a‌ ‌minimum,‌‌                       
annual‌ ‌reviews,‌ ‌updates,‌ ‌and‌ ‌renewals,‌ ‌including:‌ ‌ 

○ Insurance‌ ‌Coverage:‌‌ ‌  
■ Directors‌ ‌&‌ ‌Officers‌ ‌Policy‌‌ ‌  
■ Product‌ ‌Liability‌ ‌Policy‌‌ ‌  
■ General‌ ‌Liability‌ ‌Policy‌‌ ‌  
■ Umbrella‌ ‌Policy‌‌ ‌  
■ Workers‌ ‌Compensation‌ ‌Policy‌‌ ‌  
■ Employer‌ ‌Professional‌ ‌Liability‌ ‌Policy‌‌ ‌  

○ Third-Party‌ ‌Laboratory‌ ‌Contracts‌‌ ‌  
○ Commission‌ ‌Requirements:‌‌ ‌  

■ Annual‌ ‌Agent‌ ‌Registration‌‌ ‌  
■ Annual‌ ‌Marijuana‌ ‌Establishment‌ ‌Registration‌‌ ‌  

○ Local‌ ‌Compliance:‌‌ ‌  
■ Certificate‌ ‌of‌ ‌Occupancy‌‌ ‌  
■ Special‌ ‌Permits‌‌ ‌  
■ Variances‌‌  
■ Site‌ ‌Plan‌ ‌Approvals‌‌ ‌  
■ As-Built‌ ‌Drawings‌‌ ‌  

○ Corporate‌ ‌Governance:‌‌ ‌  
■ Annual‌ ‌Report‌‌ ‌  
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■ Secretary‌ ‌of‌ ‌State‌ ‌Filings‌‌ ‌  

● Business‌ ‌Records‌:‌ ‌Records‌ ‌that‌ ‌require‌ ‌ongoing‌ ‌maintenance‌ ‌and‌ ‌updates.‌‌                 
These‌ ‌records‌ ‌can‌ ‌be‌ ‌electronic‌ ‌or‌ ‌hard‌ ‌copy‌ ‌(preferably‌ ‌electronic)‌ ‌and‌ ‌at‌ ‌a‌‌                         
minimum‌ ‌include:‌‌ ‌  

○ Assets‌ ‌and‌ ‌liabilities;‌‌ ‌  
○ Monetary‌ ‌transactions;‌‌ ‌  
○ Books‌ ‌of‌ ‌accounts,‌ ‌which‌ ‌will‌ ‌include‌ ‌journals,‌ ‌ledgers,‌ ‌and‌ ‌supporting‌‌                   

documents,‌ ‌agreements,‌ ‌checks,‌ ‌invoices,‌ ‌and‌ ‌vouchers;‌‌ ‌  
○ Sales‌ ‌records‌ ‌including‌ ‌the‌ ‌quantity,‌ ‌form,‌ ‌and‌ ‌cost‌ ‌of‌ ‌marijuana‌ ‌products;‌‌ ‌  
○ Salary‌ ‌and‌ ‌wages‌ ‌paid‌ ‌to‌ ‌each‌ ‌agent,‌ ‌and‌ ‌any‌‌executive‌‌compensation,‌‌                     

bonus,‌ ‌benefit,‌ ‌or‌ ‌item‌ ‌of‌ ‌value‌ ‌paid‌ ‌to‌ ‌any‌ ‌individual‌ ‌affiliated‌ ‌with‌‌                       
Elevation,‌ ‌including‌ ‌members,‌ ‌if‌ ‌any.‌ ‌ 

● Personnel‌ ‌Records:‌ ‌At‌ ‌a‌ ‌minimum‌ ‌will‌ ‌include:‌‌ ‌  
○ Job‌ ‌descriptions‌ ‌for‌ ‌each‌ ‌agent‌ ‌and‌ ‌volunteer‌ ‌position,‌ ‌as‌ ‌well‌ ‌as‌‌                     

organizational‌ ‌charts‌ ‌consistent‌ ‌with‌ ‌the‌ ‌job‌ ‌descriptions;‌‌ ‌  
○ A‌‌personnel‌‌record‌‌for‌‌each‌‌marijuana‌‌establishment‌‌agent.‌‌Such‌‌records‌‌                   

will‌ ‌be‌ ‌maintained‌ ‌for‌ ‌at‌ ‌least‌‌twelve‌‌(12)‌‌months‌‌after‌‌termination‌‌of‌‌the‌‌                         
agent’s‌ ‌affiliation‌ ‌with‌ ‌Elevation‌ ‌and‌ ‌will‌ ‌include,‌ ‌at‌ ‌a‌ ‌minimum,‌ ‌the‌‌                     
following:‌‌ ‌  

■ All‌ ‌materials‌ ‌submitted‌ ‌to‌ ‌the‌ ‌Commission‌ ‌pursuant‌ ‌to‌ ‌935‌ ‌CMR‌‌                   
500.030(2);‌‌ ‌  

■ Documentation‌ ‌of‌ ‌verification‌ ‌of‌ ‌references;‌‌ ‌  
■ The‌ ‌job‌ ‌description‌ ‌or‌ ‌employment‌ ‌contract‌ ‌that‌ ‌includes‌ ‌duties,‌‌                 

authority,‌ ‌responsibilities,‌ ‌qualifications,‌ ‌and‌ ‌supervision;‌‌ ‌  
■ Documentation‌ ‌of‌ ‌all‌ ‌required‌ ‌training,‌ ‌including‌‌training‌‌regarding‌‌               

privacy‌ ‌and‌ ‌confidentiality‌ ‌requirements,‌‌and‌‌the‌‌signed‌‌statement‌‌               
of‌ ‌the‌ ‌individual‌ ‌indicating‌ ‌the‌ ‌date,‌ ‌time,‌ ‌and‌ ‌place‌ ‌he‌ ‌or‌ ‌she‌‌                       
received‌‌said‌‌training‌‌and‌‌the‌‌topics‌‌discussed,‌‌including‌‌the‌‌name‌‌                   
and‌ ‌title‌ ‌of‌ ‌presenters;‌‌ ‌  

■ Documentation‌ ‌of‌ ‌periodic‌ ‌performance‌ ‌evaluations;‌ ‌and‌‌ ‌  
■ A‌ ‌record‌ ‌of‌ ‌any‌ ‌disciplinary‌ ‌action‌ ‌taken.‌‌ ‌  
■ Notice‌‌of‌‌completed‌‌responsible‌‌vendor‌‌and‌‌eight-hour‌‌related‌‌duty‌‌                 

training.‌‌ ‌  
○ A‌ ‌staffing‌ ‌plan‌ ‌that‌ ‌will‌ ‌demonstrate‌ ‌accessible‌ ‌business‌ ‌hours‌‌and‌‌safe‌‌                     

cultivation‌ ‌conditions;‌‌ ‌  
○ Personnel‌ ‌policies‌ ‌and‌ ‌procedures;‌ ‌and‌‌ ‌  
○ All‌ ‌background‌ ‌check‌ ‌reports‌ ‌obtained‌ ‌in‌ ‌accordance‌ ‌with‌ ‌935‌ ‌CMR‌‌                   

500.030.‌‌ ‌  
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● Handling‌ ‌and‌ ‌Testing‌ ‌of‌ ‌Marijuana‌ ‌Records‌‌ ‌  
○ Elevation‌ ‌will‌ ‌maintain‌ ‌the‌ ‌results‌ ‌of‌ ‌all‌ ‌testing‌ ‌for‌ ‌a‌ ‌minimum‌‌of‌‌one‌‌(1)‌‌                           

year.‌‌ ‌  

● Inventory‌ ‌Records‌‌ ‌  
○ The‌ ‌record‌ ‌of‌ ‌each‌ ‌inventory‌ ‌will‌ ‌include,‌ ‌at‌ ‌a‌ ‌minimum,‌ ‌the‌ ‌date‌ ‌of‌ ‌the‌‌                           

inventory,‌‌a‌‌summary‌‌of‌‌the‌‌inventory‌‌findings,‌‌and‌‌the‌‌names,‌‌signatures,‌‌                     
and‌ ‌titles‌ ‌of‌ ‌the‌ ‌agents‌ ‌who‌ ‌conducted‌ ‌the‌ ‌inventory.‌‌ ‌  

● Seed-to-Sale‌ ‌Tracking‌ ‌Records‌‌ ‌  
○ Elevation‌ ‌will‌ ‌use‌ ‌a‌ ‌POS‌ ‌Software‌ ‌to‌ ‌maintain‌ ‌real-time‌ ‌inventory.‌ ‌The‌‌                     

POS‌‌Software‌‌inventory‌‌reporting‌‌meets‌‌the‌‌requirements‌‌specified‌‌by‌‌the‌‌                   
Commission‌ ‌and‌ ‌935‌ ‌CMR‌ ‌500.105(8)(c)‌ ‌and‌ ‌(d),‌ ‌including,‌ ‌at‌ ‌a‌‌                   
minimum,‌ ‌an‌ ‌inventory‌ ‌of‌ ‌marijuana‌ ‌plants;‌ ‌marijuana‌ ‌plant‌ ‌seeds‌ ‌and‌‌                   
clones‌ ‌in‌ ‌any‌ ‌phase‌ ‌of‌ ‌development‌ ‌such‌ ‌as‌ ‌propagation,‌ ‌vegetation,‌‌                   
flowering;‌ ‌marijuana‌ ‌ready‌ ‌for‌ ‌dispensing;‌ ‌all‌‌marijuana‌‌products;‌‌and‌‌all‌‌                   
damaged,‌ ‌defective,‌ ‌expired,‌ ‌or‌ ‌contaminated‌ ‌marijuana‌ ‌and‌ ‌marijuana‌‌               
products‌ ‌awaiting‌ ‌disposal.‌‌ ‌  

○ Inventory‌ ‌records‌ ‌will‌ ‌include,‌ ‌at‌ ‌a‌ ‌minimum,‌ ‌the‌ ‌date‌‌of‌‌the‌‌inventory,‌‌a‌‌                         
summary‌‌of‌‌the‌‌inventory‌‌findings,‌‌and‌‌the‌‌names,‌‌signatures,‌‌and‌‌titles‌‌of‌‌                       
the‌ ‌individuals‌ ‌who‌ ‌conducted‌ ‌the‌ ‌inventory.‌‌ ‌  

● Incident‌ ‌Reporting‌ ‌Records‌‌ ‌  
○ Within‌ ‌ten‌ ‌(10)‌ ‌calendar‌ ‌days,‌ ‌Elevation‌ ‌will‌ ‌provide‌‌written‌‌notice‌‌to‌‌the‌‌                       

Commission‌ ‌of‌ ‌any‌ ‌incident‌ ‌described‌ ‌in‌ ‌935‌ ‌CMR‌ ‌500.110(7)(a),‌ ‌by‌‌                   
submitting‌ ‌an‌ ‌incident‌ ‌report,‌ ‌detailing‌ ‌the‌ ‌incident,‌ ‌the‌‌investigation,‌‌the‌‌                   
findings,‌ ‌resolution‌ ‌(if‌ ‌any),‌ ‌confirmation‌ ‌that‌ ‌the‌ ‌Police‌ ‌Department‌ ‌and‌‌                   
Commission‌‌were‌‌notified‌‌within‌‌twenty-four‌‌(24)‌‌hours‌‌of‌‌discovering‌‌the‌‌                   
breach,‌ ‌and‌ ‌any‌ ‌other‌ ‌relevant‌ ‌information.‌ ‌Reports‌ ‌and‌ ‌supporting‌‌                 
documents,‌‌including‌‌photos‌‌and‌‌surveillance‌‌video‌‌related‌‌to‌‌a‌‌reportable‌‌                   
incident‌ ‌will‌ ‌be‌ ‌maintained‌ ‌by‌ ‌Elevation‌ ‌for‌ ‌no‌ ‌less‌ ‌than‌ ‌one‌‌year‌‌or‌‌the‌‌                           
duration‌‌of‌‌an‌‌open‌‌investigation,‌‌whichever‌‌is‌‌longer,‌‌and‌‌made‌‌available‌‌                     
to‌ ‌the‌ ‌Commission‌ ‌and‌ ‌law‌ ‌enforcement‌ ‌authorities‌ ‌upon‌ ‌request.‌‌ ‌  

● Visitor‌ ‌Records‌‌ ‌  
○ A‌ ‌visitor‌ ‌sign-in‌ ‌and‌ ‌sign-out‌ ‌record‌ ‌will‌ ‌be‌ ‌maintained‌ ‌at‌ ‌the‌ ‌security‌‌                       

office.‌ ‌The‌ ‌record‌‌will‌‌include‌‌the‌‌visitor’s‌‌name,‌‌address,‌‌organization‌‌or‌‌                     
firm,‌‌date,‌‌time‌‌in‌‌and‌‌out,‌‌and‌‌the‌‌name‌‌of‌‌the‌‌authorized‌‌agent‌‌who‌‌will‌‌                             
be‌ ‌escorting‌ ‌the‌ ‌visitor.‌‌ ‌  

● Waste‌ ‌Disposal‌ ‌Records‌‌ ‌  
○ When‌ ‌marijuana‌ ‌or‌ ‌marijuana‌ ‌products‌ ‌are‌ ‌disposed‌ ‌of,‌ ‌Elevation‌ ‌will‌‌                   
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create‌ ‌and‌ ‌maintain‌ ‌a‌ ‌written‌ ‌record‌ ‌of‌ ‌the‌ ‌date,‌ ‌the‌ ‌type‌ ‌and‌ ‌quantity‌‌                         
disposed‌ ‌of‌ ‌or‌ ‌handled,‌ ‌the‌ ‌manner‌ ‌of‌ ‌disposal‌ ‌or‌ ‌other‌ ‌handling,‌ ‌the‌‌                       
location‌‌of‌‌disposal‌‌or‌‌other‌‌handling,‌‌and‌‌the‌‌names‌‌of‌‌the‌‌two‌‌Elevation‌‌                         
agents‌ ‌present‌ ‌during‌ ‌the‌ ‌disposal‌ ‌or‌ ‌handling,‌ ‌with‌ ‌their‌ ‌signatures.‌‌                   
Elevation‌ ‌will‌ ‌keep‌ ‌disposal‌ ‌records‌ ‌for‌ ‌at‌ ‌least‌ ‌three‌ ‌(3)‌ ‌years.‌ ‌This‌‌                       
period‌ ‌will‌ ‌automatically‌‌be‌‌extended‌‌for‌‌the‌‌duration‌‌of‌‌any‌‌enforcement‌‌                     
action‌ ‌and‌ ‌may‌ ‌be‌ ‌extended‌ ‌by‌ ‌an‌ ‌order‌ ‌of‌ ‌the‌ ‌Commission.‌‌ ‌  

● Security‌ ‌Records‌‌ ‌  
○ A‌‌current‌‌list‌‌of‌‌authorized‌‌agents‌‌and‌‌service‌‌personnel‌‌that‌‌have‌‌access‌‌                       

to‌ ‌the‌ ‌surveillance‌ ‌room‌ ‌will‌ ‌be‌ ‌available‌ ‌to‌ ‌the‌ ‌Commission‌ ‌upon‌ ‌request.‌‌ ‌  
○ Twenty-four‌‌(24)‌‌hour‌‌recordings‌‌from‌‌all‌‌video‌‌cameras‌‌that‌‌are‌‌available‌‌                     

for‌ ‌immediate‌ ‌viewing‌ ‌by‌ ‌the‌ ‌Commission‌ ‌upon‌ ‌request‌ ‌and‌ ‌that‌ ‌are‌‌                     
retained‌ ‌for‌ ‌at‌ ‌least‌ ‌ninety‌ ‌(90)‌ ‌calendar‌ ‌days.‌‌ ‌  

● Transportation‌ ‌Records‌‌ ‌  
○ Elevation‌ ‌will‌ ‌retain‌ ‌all‌ ‌shipping‌ ‌manifests‌ ‌for‌ ‌a‌‌minimum‌‌of‌‌one‌‌(1)‌‌year‌‌                         

and‌ ‌make‌ ‌them‌ ‌available‌ ‌to‌ ‌the‌ ‌Commission‌ ‌upon‌ ‌request.‌‌ ‌  

● Agent‌ ‌Training‌ ‌Records‌‌ ‌  
○ Documentation‌‌of‌‌all‌‌required‌‌training,‌‌including‌‌training‌‌regarding‌‌privacy‌‌                 

and‌ ‌confidentiality‌ ‌requirements,‌‌and‌‌a‌‌signed‌‌statement‌‌of‌‌the‌‌individual‌‌                   
indicating‌ ‌the‌ ‌date,‌ ‌time,‌ ‌and‌ ‌place‌ ‌he‌ ‌or‌ ‌she‌ ‌received‌ ‌the‌ ‌training,‌ ‌the‌‌                         
topics‌ ‌discussed‌ ‌and‌ ‌the‌ ‌name‌ ‌and‌ ‌title‌ ‌of‌ ‌the‌ ‌presenter(s).‌‌ ‌  

● Closure‌‌ ‌  
○ In‌ ‌the‌ ‌event‌ ‌Elevation‌ ‌closes,‌ ‌all‌ ‌records‌ ‌will‌ ‌be‌ ‌kept‌ ‌for‌ ‌at‌‌least‌‌two‌‌(2)‌‌                             

years‌ ‌at‌ ‌Elevation’s‌ ‌expense‌ ‌in‌ ‌a‌‌form‌‌(electronic,‌‌hard‌‌copies,‌‌etc.)‌‌and‌‌                       
location‌ ‌acceptable‌ ‌to‌ ‌the‌ ‌Commission.‌ ‌In‌ ‌addition,‌ ‌Elevation‌ ‌will‌‌                 
communicate‌ ‌with‌ ‌the‌ ‌Commission‌ ‌during‌ ‌the‌ ‌closure‌ ‌process‌ ‌and‌‌                 
accommodate‌ ‌any‌ ‌additional‌ ‌requests‌‌the‌‌Commission‌‌or‌‌other‌‌agencies‌‌                 
may‌ ‌have.‌‌ ‌  

● Written‌ ‌Operating‌ ‌Policies‌ ‌and‌ ‌Procedures‌:‌ ‌Policies‌ ‌and‌ ‌Procedures‌‌related‌‌                 
to‌ ‌Elevation’s‌ ‌operations‌ ‌will‌ ‌be‌ ‌updated‌ ‌on‌ ‌an‌ ‌ongoing‌ ‌basis‌ ‌as‌ ‌needed‌ ‌and‌‌                         
undergo‌ ‌a‌ ‌review‌ ‌by‌ ‌the‌ ‌executive‌ ‌management‌ ‌team‌ ‌on‌ ‌an‌ ‌annual‌ ‌basis.‌‌                       
Policies‌ ‌and‌ ‌Procedures‌ ‌will‌ ‌include‌ ‌the‌ ‌following:‌ ‌ 

○ Security‌ ‌measures‌ ‌in‌ ‌compliance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.110;‌‌ ‌  
○ Agent‌ ‌security‌ ‌policies,‌ ‌including‌ ‌personal‌ ‌safety‌ ‌and‌ ‌crime‌ ‌prevention‌‌                 

techniques;‌‌ ‌  
○ A‌ ‌description‌ ‌of‌ ‌Elevation’s‌ ‌hours‌ ‌of‌ ‌operation‌ ‌and‌ ‌after-hours‌ ‌contact‌‌                   

information,‌ ‌which‌ ‌will‌‌be‌‌provided‌‌to‌‌the‌‌Commission,‌‌made‌‌available‌‌to‌‌                     
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law‌‌enforcement‌‌officials‌‌upon‌‌request,‌‌and‌‌updated‌‌pursuant‌‌to‌‌935‌‌CMR‌‌                     
500.000.‌‌ ‌  

○ Storage‌ ‌of‌ ‌marijuana‌ ‌in‌ ‌compliance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.105(11);‌‌ ‌  
○ Description‌‌of‌‌the‌‌various‌‌strains‌‌of‌‌marijuana‌‌to‌‌be‌‌cultivated,‌‌processed‌‌                     

or‌ ‌sold,‌ ‌as‌ ‌applicable,‌ ‌and‌ ‌the‌ ‌form(s)‌ ‌in‌ ‌which‌ ‌marijuana‌ ‌will‌ ‌be‌‌                       
dispensed;‌‌ ‌  

○ Procedures‌ ‌to‌ ‌ensure‌ ‌accurate‌ ‌recordkeeping,‌ ‌including‌ ‌inventory‌‌             
protocols‌ ‌in‌ ‌compliance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.160;‌‌ ‌  

○ Plans‌ ‌for‌ ‌quality‌ ‌control,‌ ‌including‌ ‌product‌ ‌testing‌ ‌for‌ ‌contaminants‌ ‌in‌‌                   
compliance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.160;‌‌ ‌  

○ A‌ ‌staffing‌ ‌plan‌ ‌and‌ ‌staffing‌ ‌records‌ ‌in‌ ‌compliance‌ ‌with‌ ‌935‌ ‌CMR‌‌                     
500.105(9);‌‌ ‌  

○ Emergency‌ ‌procedures,‌ ‌including‌ ‌a‌ ‌disaster‌ ‌plan‌ ‌with‌ ‌procedures‌ ‌to‌ ‌be‌‌                   
followed‌ ‌in‌ ‌case‌ ‌of‌ ‌fire‌ ‌or‌ ‌other‌ ‌emergencies;‌‌ ‌  

○ Alcohol,‌ ‌smoke,‌ ‌and‌ ‌drug-free‌ ‌workplace‌ ‌policies;‌‌ ‌  
○ A‌ ‌plan‌ ‌describing‌ ‌how‌ ‌confidential‌ ‌information‌ ‌will‌ ‌be‌ ‌maintained;‌‌ ‌  
○ Policy‌ ‌for‌ ‌the‌ ‌immediate‌ ‌dismissal‌ ‌of‌ ‌any‌ ‌dispensary‌ ‌agent‌ ‌who‌ ‌has:‌‌ ‌  

■ Diverted‌‌marijuana,‌‌which‌‌will‌‌be‌‌reported‌‌to‌‌the‌‌Police‌‌Department‌‌                   
and‌ ‌to‌ ‌the‌ ‌Commission;‌‌ ‌  

■ Engaged‌ ‌in‌ ‌unsafe‌ ‌practices‌ ‌with‌ ‌regard‌ ‌to‌ ‌Elevation‌ ‌operations,‌‌                 
which‌ ‌will‌ ‌be‌ ‌reported‌ ‌to‌ ‌the‌ ‌Commission;‌ ‌or‌‌ ‌  

■ Been‌‌convicted‌‌or‌‌entered‌‌a‌‌guilty‌‌plea,‌‌plea‌‌of‌‌‌nolo‌‌contendere‌,‌‌or‌‌                       
admission‌ ‌to‌ ‌sufficient‌ ‌facts‌ ‌of‌ ‌a‌ ‌felony‌ ‌drug‌ ‌offense‌ ‌involving‌‌                   
distribution‌ ‌to‌ ‌a‌ ‌minor‌ ‌in‌ ‌the‌ ‌Commonwealth,‌ ‌or‌ ‌a‌ ‌like‌ ‌violation‌‌of‌‌                       
the‌‌laws‌‌of‌‌another‌‌state,‌‌the‌‌United‌‌States‌‌or‌‌a‌‌foreign‌‌jurisdiction,‌‌                       
or‌ ‌a‌ ‌military,‌ ‌territorial,‌ ‌or‌ ‌Native‌ ‌American‌ ‌tribal‌ ‌authority.‌‌ ‌  

○ A‌ ‌list‌ ‌of‌ ‌all‌ ‌executives‌ ‌of‌ ‌Elevation,‌ ‌and‌ ‌members,‌ ‌if‌‌any,‌‌of‌‌the‌‌licensee‌‌                           
must‌ ‌be‌ ‌made‌ ‌available‌ ‌upon‌ ‌request‌ ‌by‌ ‌any‌ ‌individual.‌ ‌935‌ ‌CMR‌‌                     
500.105(1)(m)‌ ‌requirement‌ ‌may‌ ‌be‌ ‌fulfilled‌‌by‌‌placing‌‌this‌‌information‌‌on‌‌                   
Elevation’s‌ ‌website.‌‌ ‌  

○ Policies‌ ‌and‌ ‌procedures‌ ‌for‌ ‌the‌ ‌handling‌ ‌of‌ ‌cash‌ ‌on‌ ‌Elevation‌ ‌premises‌‌                     
including‌ ‌but‌ ‌not‌ ‌limited‌ ‌to‌ ‌storage,‌ ‌collection‌ ‌frequency‌ ‌and‌‌transport‌‌to‌‌                     
financial‌ ‌institution(s).‌‌ ‌  

○ Policies‌ ‌and‌ ‌procedures‌ ‌to‌ ‌prevent‌ ‌the‌ ‌diversion‌ ‌of‌ ‌marijuana‌ ‌to‌‌                   
individuals‌ ‌younger‌ ‌than‌ ‌21‌ ‌years‌ ‌old.‌‌ ‌  

○ Policies‌ ‌and‌ ‌procedures‌ ‌for‌ ‌energy‌ ‌efficiency‌ ‌and‌ ‌conservation‌ ‌that‌ ‌will‌‌                   
include:‌‌ ‌  

■ Identification‌ ‌of‌ ‌potential‌ ‌energy‌ ‌use‌ ‌reduction‌ ‌opportunities‌‌             
(including‌ ‌but‌ ‌not‌ ‌limited‌ ‌to‌ ‌natural‌ ‌lighting,‌ ‌heat‌ ‌recovery‌‌                 
ventilation‌ ‌and‌ ‌energy‌ ‌efficiency‌ ‌measures),‌ ‌and‌ ‌a‌ ‌plan‌ ‌for‌‌                 

‌ 



‌ 

implementation‌ ‌of‌ ‌such‌ ‌opportunities;‌‌ ‌  
■ Consideration‌ ‌of‌ ‌opportunities‌ ‌for‌ ‌renewable‌ ‌energy‌ ‌generation,‌‌             

including,‌ ‌where‌ ‌applicable,‌ ‌submission‌ ‌of‌ ‌building‌ ‌plans‌ ‌showing‌‌               
where‌ ‌energy‌ ‌generators‌ ‌could‌ ‌be‌ ‌placed‌ ‌on‌ ‌site,‌ ‌and‌ ‌an‌‌                   
explanation‌ ‌of‌ ‌why‌‌the‌‌identified‌‌opportunities‌‌were‌‌not‌‌pursued,‌‌if‌‌                   
applicable;‌‌ ‌  

■ Strategies‌ ‌to‌ ‌reduce‌ ‌electric‌ ‌demand‌ ‌(such‌ ‌as‌ ‌lighting‌ ‌schedules,‌‌                 
active‌ ‌load‌ ‌management‌ ‌and‌ ‌energy‌ ‌storage);‌ ‌and‌‌ ‌  

■ Engagement‌ ‌with‌ ‌energy‌ ‌efficiency‌ ‌programs‌ ‌offered‌ ‌pursuant‌ ‌to‌‌               
M.G.L.C.‌ ‌25‌ ‌§‌ ‌21,‌ ‌or‌ ‌through‌ ‌municipal‌ ‌lighting‌ ‌plants.‌‌ ‌  

Record-Retention‌ ‌ 
Elevation‌‌will‌‌meet‌‌Commission‌‌recordkeeping‌‌requirements‌‌and‌‌retain‌‌a‌‌copy‌‌of‌‌                     
all‌ ‌records‌ ‌for‌ ‌two‌ ‌(2)‌ ‌years,‌ ‌unless‌ ‌otherwise‌ ‌specified‌ ‌in‌ ‌the‌ ‌regulations.‌ ‌ ‌   

‌ 
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MAINTENANCE‌ ‌OF‌ ‌FINANCIAL‌ ‌RECORDS‌ ‌ 

Elevation‌ ‌operating‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌ensure‌ ‌financial‌ ‌records‌ ‌are‌‌                 
accurate‌ ‌and‌ ‌maintained‌ ‌in‌ ‌compliance‌ ‌with‌‌the‌‌Commission’s‌‌Adult‌‌Use‌‌of‌‌Marijuana‌‌                       
regulations‌ ‌(935‌ ‌CMR‌ ‌500).‌ ‌Financial‌ ‌records‌ ‌maintenance‌ ‌measures‌ ‌include‌‌policies‌‌                   
and‌ ‌procedures‌ ‌requiring‌ ‌that:‌‌ ‌  

● Confidential‌ ‌information‌ ‌will‌ ‌be‌ ‌maintained‌ ‌in‌ ‌a‌ ‌secure‌ ‌location,‌ ‌kept‌ ‌separate‌‌                     
from‌‌all‌‌other‌‌records,‌‌and‌‌will‌‌not‌‌be‌‌disclosed‌‌without‌‌the‌‌written‌‌consent‌‌of‌‌the‌‌                             
individual‌‌to‌‌whom‌‌the‌‌information‌‌applies,‌‌or‌‌as‌‌required‌‌under‌‌law‌‌or‌‌pursuant‌‌                         
to‌ ‌an‌ ‌order‌ ‌from‌ ‌a‌ ‌court‌ ‌of‌ ‌competent‌ ‌jurisdiction;‌ ‌provided‌ ‌however,‌ ‌the‌‌                       
Commission‌ ‌may‌ ‌access‌ ‌this‌ ‌information‌ ‌to‌ ‌carry‌ ‌out‌ ‌its‌ ‌official‌ ‌duties.‌‌ ‌  

● All‌ ‌recordkeeping‌ ‌requirements‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.105(9)‌ ‌are‌ ‌followed,‌‌                 
including:‌‌ ‌  

○ Keeping‌ ‌written‌ ‌business‌ ‌records,‌ ‌available‌ ‌for‌ ‌inspection,‌ ‌and‌ ‌in‌‌                 
accordance‌ ‌with‌ ‌generally‌ ‌accepted‌ ‌accounting‌ ‌principles,‌ ‌which‌ ‌will‌‌               
include‌ ‌manual‌ ‌or‌ ‌computerized‌ ‌records‌ ‌of:‌‌ ‌  

■ Assets‌ ‌and‌ ‌liabilities;‌‌ ‌  
■ Monetary‌ ‌transactions;‌‌ ‌  
■ Books‌ ‌of‌ ‌accounts,‌ ‌which‌ ‌will‌ ‌include‌ ‌journals,‌ ‌ledgers,‌ ‌and‌‌                 

supporting‌ ‌documents,‌ ‌agreements,‌ ‌checks,‌ ‌invoices,‌ ‌and‌‌           
vouchers;‌‌ ‌  

■ Sales‌ ‌records‌ ‌including‌ ‌the‌ ‌quantity,‌ ‌form,‌ ‌and‌ ‌cost‌ ‌of‌ ‌marijuana‌‌                   
products;‌ ‌and‌‌  

■ Salary‌ ‌and‌ ‌wages‌ ‌paid‌ ‌to‌ ‌each‌ ‌employee‌ ‌and‌ ‌any‌ ‌executive‌‌                   
compensation,‌ ‌bonus,‌ ‌benefit,‌ ‌or‌ ‌item‌ ‌of‌ ‌value‌ ‌paid‌ ‌to‌ ‌any‌‌                   
individual‌ ‌affiliated‌ ‌with‌ ‌a‌ ‌marijuana‌ ‌establishment,‌ ‌including‌‌             
members,‌ ‌if‌ ‌any.‌‌ ‌  

● All‌ ‌sales‌ ‌recording‌ ‌requirements‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.140(6)‌ ‌are‌ ‌followed,‌‌                   
including:‌‌ ‌  

○ Utilizing‌ ‌a‌ ‌point-of-sale‌ ‌(POS)‌ ‌system‌ ‌approved‌ ‌by‌ ‌the‌ ‌Commission,‌ ‌in‌‌                   
consultation‌ ‌with‌ ‌the‌ ‌DOR,‌ ‌and‌ ‌a‌ ‌sales‌ ‌recording‌ ‌module‌ ‌approved‌ ‌by‌‌                     
DOR;‌ ‌ 

○ Ensuring‌ ‌that‌ ‌no‌ ‌software‌ ‌or‌ ‌other‌ ‌methods‌ ‌to‌ ‌manipulate‌ ‌or‌ ‌alter‌ ‌sales‌‌                       
data‌ ‌are‌ ‌utilized‌ ‌per‌ ‌‌935‌ ‌CMR‌ ‌500.140(6);‌ ‌ 

○ Conducting‌‌‌a‌‌monthly‌‌analysis‌‌of‌‌equipment‌‌to‌‌determine‌‌that‌‌no‌‌software‌‌                     
has‌ ‌been‌ ‌installed‌ ‌that‌ ‌could‌‌be‌‌utilized‌‌to‌‌manipulate‌‌or‌‌alter‌‌sales‌‌data‌‌                         
per‌ ‌‌935‌ ‌CMR‌ ‌500.140(6);‌ ‌and‌ ‌ 

○ If‌ ‌Elevation‌ ‌determines‌ ‌that‌ ‌software‌ ‌or‌ ‌other‌ ‌methods‌ ‌have‌ ‌been‌‌                   
installed/utilized‌ ‌to‌ ‌manipulate‌ ‌or‌ ‌alter‌ ‌sales‌‌data:‌‌immediately‌‌disclosing‌‌                 
the‌ ‌information‌ ‌to‌ ‌the‌ ‌Commission,‌ ‌cooperating‌ ‌in‌ ‌any‌‌investigation,‌‌and‌‌                   
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‌ 

taking‌ ‌such‌ ‌other‌ ‌action‌ ‌directed‌ ‌by‌ ‌the‌ ‌Commission‌ ‌per‌ ‌‌935‌ ‌CMR‌‌                     
500.140‌ ‌ 

○ Maintaining‌ ‌records‌ ‌that‌ ‌Elevation‌ ‌has‌ ‌performed‌ ‌the‌ ‌monthly‌ ‌analysis,‌‌                 
available‌ ‌to‌ ‌the‌ ‌Commission‌ ‌upon‌ ‌request,‌ ‌per‌ ‌‌935‌ ‌CMR‌ ‌500.140(6);‌‌ ‌  

○ Complying‌‌with‌‌830‌‌CMR‌‌62C.25.1:‌‌‌Record‌‌Retention‌‌‌and‌‌DOR‌‌Directive‌‌                   
16-1‌ ‌regarding‌ ‌recordkeeping‌ ‌requirements;‌‌ ‌  

○ Adopting‌ ‌separate‌ ‌accounting‌ ‌practices‌ ‌at‌‌the‌‌point-of-sale‌‌for‌‌marijuana‌‌                 
and‌ ‌marijuana‌ ‌product‌ ‌sales,‌ ‌and‌ ‌non-marijuana‌ ‌sales;‌‌ ‌  

○ Maintaining‌ ‌such‌ ‌records‌ ‌that‌ ‌would‌ ‌allow‌ ‌for‌ ‌the‌ ‌Commission‌ ‌and‌ ‌the‌‌                     
DOR‌ ‌to‌ ‌audit‌ ‌and‌ ‌examine‌ ‌the‌ ‌point-of-sale‌ ‌system‌ ‌used‌ ‌in‌ ‌order‌ ‌to‌‌                       
ensure‌ ‌compliance‌ ‌with‌ ‌Massachusetts‌ ‌tax‌ ‌laws‌ ‌and‌ ‌935‌ ‌CMR‌ ‌500;‌ ‌and‌‌ ‌  

○ If‌ ‌collocated‌ ‌with‌ ‌a‌ ‌medical‌ ‌marijuana‌ ‌treatment‌ ‌center,‌ ‌maintaining‌ ‌and‌‌                   
providing‌ ‌the‌ ‌Commission‌ ‌on‌ ‌a‌ ‌biannual‌ ‌basis‌ ‌accurate‌ ‌sales‌ ‌data‌‌                   
collected‌‌by‌‌the‌‌licensee‌‌during‌‌the‌‌six‌‌months‌‌immediately‌‌preceding‌‌this‌‌                     
application‌ ‌for‌ ‌the‌ ‌purpose‌ ‌of‌ ‌ensuring‌ ‌an‌ ‌adequate‌ ‌supply‌ ‌of‌‌marijuana‌‌                     
and‌ ‌marijuana‌ ‌products‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.140(10).‌‌ ‌  

● Additional‌ ‌written‌ ‌business‌ ‌records‌ ‌will‌ ‌be‌ ‌kept,‌ ‌including,‌ ‌but‌ ‌not‌ ‌limited‌ ‌to,‌‌                       
records‌ ‌of:‌‌ ‌  

○ Compliance‌ ‌with‌ ‌liability‌ ‌insurance‌ ‌coverage‌ ‌or‌ ‌maintenance‌ ‌of‌ ‌escrow‌‌                 
requirements‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.105(10)‌ ‌and‌ ‌all‌ ‌bond‌ ‌or‌ ‌escrow‌‌                   
requirements‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.105(16);‌‌ ‌  

○ Fees‌ ‌paid‌ ‌under‌ ‌935‌ ‌CMR‌ ‌500.005‌ ‌or‌ ‌any‌ ‌other‌ ‌section‌ ‌of‌ ‌the‌‌                       
Commission’s‌ ‌regulations;‌ ‌and‌ ‌Fines‌ ‌or‌ ‌penalties,‌ ‌if‌ ‌any,‌‌paid‌‌under‌‌935‌‌                     
CMR‌ ‌500.550‌ ‌or‌ ‌any‌ ‌other‌ ‌section‌ ‌of‌ ‌the‌ ‌Commission’s‌ ‌regulations.‌ ‌ ‌   
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ENERGY‌ ‌EFFICIENCY‌ ‌AND‌ ‌CONSERVATION‌ ‌ 

‌ 
Elevation‌ ‌Retail‌ ‌II‌ ‌LLC’s‌ ‌(“Elevation”)‌ ‌proposed‌ ‌use‌ ‌at‌ ‌240‌ ‌Bridge‌ ‌Street‌‌as‌‌an‌‌                         

adult‌ ‌use‌ ‌retail‌ ‌marijuana‌‌establishment‌‌will‌‌take‌‌advantage‌‌of‌‌the‌‌latest‌‌architectural‌‌                       
and‌ ‌design‌ ‌principles‌ ‌for‌ ‌energy‌ ‌efficiency‌ ‌and‌ ‌conservation.‌ ‌There‌ ‌will‌ ‌be‌ ‌no‌‌                       
cultivation‌ ‌or‌ ‌product‌ ‌manufacturing‌ ‌of‌ ‌marijuana‌ ‌or‌ ‌marijuana‌ ‌products‌ ‌at‌ ‌this‌‌                     
location.‌ ‌ 

Elevation‌ ‌has‌ ‌developed‌ ‌policies‌ ‌and‌ ‌procedures‌ ‌for‌ ‌energy‌ ‌efficiency‌ ‌and‌‌                   
conservation.‌ ‌These‌ ‌procedures‌ ‌include:‌‌ ‌  

1. Identification‌ ‌of‌ ‌potential‌ ‌energy-use‌ ‌reduction‌ ‌opportunities,‌ ‌and‌ ‌plans‌ ‌for‌‌                 
implementation‌ ‌of‌ ‌such‌ ‌opportunities,‌ ‌such‌ ‌as;‌ ‌ 

a. The‌ ‌use‌ ‌of‌ ‌LED‌ ‌lighting‌ ‌fixtures,‌ ‌maximising‌ ‌daylighting‌ ‌opportunities‌ ‌in‌‌                   
the‌ ‌design‌ ‌process‌ ‌and‌ ‌specifying‌ ‌low‌ ‌VOC‌ ‌building‌ ‌materials;‌ ‌ 

b. Integrating‌ ‌mechanical,‌ ‌electrical,‌ ‌and‌ ‌plumbing‌ ‌systems‌ ‌into‌ ‌the‌ ‌overall‌‌                 
interior‌ ‌design‌ ‌to‌ ‌provide‌ ‌energy‌ ‌efficiency‌ ‌and‌ ‌conservation‌ ‌opportunities;‌ ‌ 

c. Monitoring‌ ‌energy‌ ‌consumption‌ ‌with‌ ‌an‌ ‌energy‌ ‌consumption‌ ‌monitoring‌‌               
system‌ ‌and‌ ‌making‌ ‌adjustments‌ ‌to‌ ‌operations‌ ‌based‌ ‌on‌ ‌energy‌ ‌usage‌‌                   
data;‌‌ ‌  

d. Applying‌ ‌industry‌ ‌best‌ ‌practices‌ ‌for‌ ‌energy‌ ‌efficiency‌ ‌during‌ ‌the‌ ‌design‌‌                   
and‌ ‌architecture‌ ‌process‌ ‌for‌ ‌the‌ ‌new‌ ‌buildout;‌ ‌and‌ ‌ 

e. Identifying‌ ‌and‌ ‌energy‌ ‌savings‌ ‌opportunities‌ ‌when‌ ‌equipment‌ ‌fails‌ ‌and‌‌                 
needs‌ ‌to‌ ‌be‌ ‌replaced.‌ ‌ 

2. Consideration‌ ‌of‌ ‌opportunities‌ ‌for‌ ‌renewable‌ ‌energy‌ ‌generation,‌ ‌such‌ ‌as;‌ ‌ 

a. Prioritizing‌ ‌green‌ ‌and‌ ‌sustainable‌ ‌energy‌ ‌suppliers‌ ‌when‌ ‌available,‌ ‌with‌‌                 
periodic‌ ‌evaluation‌ ‌of‌ ‌renewable‌ ‌supplier‌ ‌options;‌ ‌ 

b. Evaluation‌ ‌of‌ ‌solar‌ ‌power‌ ‌generation‌ ‌at‌ ‌the‌ ‌retail‌ ‌facility;‌ ‌ 
c. Identifying‌ ‌and‌ ‌evaluating‌ ‌the‌ ‌latest‌ ‌state‌ ‌of‌ ‌the‌ ‌industry‌ ‌and‌ ‌art‌ ‌for‌‌                       

renewable‌ ‌or‌ ‌alternative‌ ‌energy‌ ‌opportunities‌ ‌as‌ ‌part‌ ‌of‌ ‌any‌ ‌facility‌‌                   
upgrades,‌ ‌renovations,‌ ‌or‌ ‌expansions;‌ ‌and‌‌ ‌  

d. Identifying‌ ‌and‌ ‌evaluating‌ ‌renewable‌ ‌or‌ ‌alternative‌ ‌energy‌ ‌opportunities‌‌               
when‌ ‌equipment‌ ‌fails‌ ‌and‌ ‌needs‌ ‌to‌ ‌be‌ ‌replaced.‌ ‌ 

3. Strategies‌ ‌to‌ ‌reduce‌ ‌electric‌ ‌demand,‌ ‌such‌ ‌as:‌ ‌ 

a. The‌ ‌use‌ ‌of‌ ‌LED‌ ‌lighting‌ ‌fixtures,‌ ‌energy‌ ‌efficient‌ ‌heating‌ ‌and‌ ‌cooling‌‌                     
equipment,‌ ‌and‌ ‌maximizing‌ ‌daylighting‌ ‌opportunities;‌ ‌ 

‌ 
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b. Evaluation‌ ‌and‌ ‌implementation‌ ‌of‌ ‌lighting‌ ‌schedules,‌ ‌active‌ ‌load‌‌               
management,‌ ‌and‌ ‌energy‌ ‌storage;‌ ‌ 

c. Monitoring‌ ‌energy‌ ‌consumption‌ ‌with‌ ‌an‌ ‌energy‌ ‌consumption‌ ‌monitoring‌‌               
system‌ ‌and‌ ‌making‌ ‌adjustments‌ ‌to‌ ‌operations‌ ‌based‌ ‌on‌ ‌energy‌ ‌usage‌‌                   
data;‌ ‌and‌ ‌ 

d. Identification‌ ‌and‌ ‌evaluation‌ ‌of‌ ‌load‌ ‌curtailment,‌‌energy‌‌storage,‌‌or‌‌other‌‌                   
active‌ ‌demand‌ ‌management‌ ‌programs‌ ‌such‌ ‌as‌ ‌virtual‌ ‌power‌ ‌purchase‌‌                 
agreements.‌ ‌ 

4. Engagement‌‌with‌‌energy‌‌efficiency‌‌programs‌‌offered‌‌pursuant‌‌to‌‌M.G.L.‌‌c.‌‌25,‌‌§‌‌                       
21,‌ ‌or‌ ‌through‌ ‌municipal‌ ‌lighting‌ ‌plants,‌ ‌such‌ ‌as:‌ ‌ 

a. Conducting‌ ‌periodic‌ ‌energy‌ ‌assessments‌ ‌and‌ ‌audits‌ ‌available‌ ‌through‌‌               
programs‌ ‌such‌ ‌as‌ ‌MassSave;‌ ‌ 

b. Identifying‌ ‌energy‌ ‌saving‌ ‌opportunities‌ ‌available‌ ‌in‌ ‌the‌ ‌Commonwealth‌‌               
with‌ ‌the‌ ‌energyCents‌ ‌database‌ ‌to‌ ‌find‌ ‌all‌ ‌rebates‌ ‌(state‌ ‌and‌ ‌federal)‌‌                     
offered‌ ‌in‌ ‌Massachusetts‌;‌ ‌and‌ ‌ 

c. Identifying‌ ‌and‌ ‌evaluating‌ ‌solar‌ ‌energy‌ ‌programs‌ ‌offered‌ ‌in‌ ‌the‌‌ 
Commonwealth,‌ ‌such‌ ‌as‌ ‌the‌ ‌Solar‌ ‌Massachusetts‌ ‌Renewable‌ ‌Target‌‌ 
(SMART)‌ ‌Program‌ ‌and‌ ‌the‌ ‌Municipal‌ ‌Light‌ ‌Plant‌ ‌Solar‌ ‌Rebate‌ ‌Program.‌ ‌ ‌   

‌ 
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QUALIFICATIONS‌ ‌&‌ ‌TRAINING‌ ‌ 

Elevation‌‌Retail‌‌II‌‌LLC.‌‌(“Elevation”)‌‌will‌‌ensure‌‌that‌‌all‌‌employees‌‌hired‌‌to‌‌work‌‌                         
at‌‌an‌‌Elevation‌‌facility‌‌will‌‌be‌‌qualified‌‌to‌‌work‌‌as‌‌a‌‌marijuana‌‌establishment‌‌agent‌‌and‌‌                             
properly‌‌trained‌‌to‌‌serve‌‌in‌‌their‌‌respective‌‌roles‌‌in‌‌a‌‌compliant‌‌manner.‌ ‌The‌‌company‌‌                           
anticipates‌ ‌the‌ ‌following‌ ‌positions‌ ‌at‌ ‌this‌ ‌location:‌ ‌Store‌ ‌Manager,‌ ‌Assistant‌ ‌Store‌                     
Manager,‌‌Store‌‌Associate,‌‌Director‌‌of‌‌Security,‌‌Security‌‌Agent,‌‌Inventory‌‌Manager,‌‌and‌‌                     
Inventory‌ ‌Associate.‌ ‌ 

Qualifications‌‌ ‌  
In‌ ‌accordance‌ ‌with‌ ‌935‌ ‌CMR‌ ‌500.030,‌ ‌a‌ ‌candidate‌ ‌for‌ ‌employment‌ ‌as‌ ‌a‌ ‌marijuana‌‌                         
establishment‌‌agent‌‌must‌‌be‌‌21‌‌years‌‌of‌‌age‌‌or‌‌older.‌‌In‌‌addition,‌‌the‌‌candidate‌‌cannot‌‌                             
have‌ ‌been‌ ‌convicted‌ ‌of‌ ‌a‌ ‌criminal‌ ‌offense‌ ‌in‌ ‌the‌ ‌Commonwealth‌ ‌involving‌ ‌the‌‌                       
distribution‌‌of‌‌controlled‌‌substances‌‌to‌‌minors,‌‌or‌‌a‌‌like‌‌violation‌‌of‌‌the‌‌laws‌‌of‌‌another‌‌                             
state,‌ ‌the‌ ‌United‌ ‌States,‌ ‌or‌ ‌foreign‌ ‌jurisdiction,‌ ‌or‌ ‌a‌ ‌military,‌ ‌territorial,‌ ‌or‌ ‌Native‌‌                         
American‌ ‌tribal‌ ‌authority.‌‌ ‌  

Elevation‌‌will‌‌also‌‌ensure‌‌that‌‌its‌‌employees‌‌are‌‌suitable‌‌for‌‌registration‌‌consistent‌‌with‌‌                         
the‌ ‌provisions‌ ‌of‌ ‌935‌ ‌CMR‌ ‌500.802.‌ ‌In‌ ‌the‌ ‌event‌ ‌that‌ ‌Elevation‌ ‌discovers‌ ‌any‌ ‌of‌ ‌its‌‌                             
agents‌‌are‌‌not‌‌suitable‌‌for‌‌registration‌‌as‌‌a‌‌marijuana‌‌establishment‌‌agent,‌‌the‌‌agent’s‌                         
employment‌‌will‌‌be‌‌terminated,‌‌and‌‌Elevation‌‌will‌‌notify‌‌the‌‌Commission‌‌within‌‌one‌‌(1)‌‌                         
business‌ ‌day‌ ‌that‌ ‌the‌ ‌agent‌ ‌is‌ ‌no‌ ‌longer‌ ‌associated‌ ‌with‌ ‌the‌ ‌establishment.‌‌ ‌  

Training‌ ‌ 
As‌ ‌required‌ ‌by‌ ‌935‌ ‌CMR‌ ‌500.105(2),‌ ‌and‌ ‌prior‌ ‌to‌ ‌performing‌ ‌job‌ ‌functions,‌ ‌each‌ ‌of‌‌                           
Elevation’s‌ ‌agents‌ ‌will‌ ‌first‌ ‌complete‌ ‌the‌ ‌Basic‌ ‌Core‌ ‌Curriculum‌ ‌before‌ ‌successfully‌‌                     
completing‌ ‌a‌ ‌comprehensive‌ ‌training‌ ‌program‌ ‌that‌ ‌is‌ ‌tailored‌ ‌to‌ ‌the‌ ‌roles‌ ‌and‌‌                       
responsibilities‌‌of‌‌the‌‌agent’s‌‌job‌‌function.‌‌Agent‌‌training‌‌will‌‌include‌‌all‌‌requirements‌‌of‌‌                         
the‌ ‌Responsible‌ ‌Vendor‌ ‌Program‌ ‌and‌ ‌at‌ ‌least‌ ‌eight‌ ‌(8)‌ ‌hours‌ ‌of‌ ‌on-going‌ ‌training‌‌                         
annually.‌ ‌ 

On‌ ‌or‌ ‌after‌ ‌December‌ ‌1,‌ ‌2020,‌ ‌all‌ ‌of‌ ‌Elevation’s‌ ‌current‌ ‌owners,‌ ‌managers,‌ ‌and‌‌                         
employees‌ ‌will‌ ‌have‌ ‌attended‌ ‌and‌ ‌successfully‌ ‌completed‌ ‌a‌ ‌Responsible‌ ‌Vendor‌‌                   
Program‌ ‌operated‌ ‌by‌ ‌an‌ ‌education‌ ‌provider‌ ‌accredited‌ ‌by‌ ‌the‌ ‌Commission‌ ‌to‌‌provide‌‌                       
the‌ ‌annual‌ ‌minimum‌ ‌of‌ ‌two‌ ‌hours‌ ‌of‌ ‌responsible‌ ‌vendor‌ ‌training‌ ‌to‌ ‌marijuana‌‌                       
establishment‌‌agents.‌‌Elevation’s‌‌new,‌‌non-‌‌administrative‌‌employees‌‌will‌‌complete‌‌the‌‌                   
Responsible‌ ‌Vendor‌ ‌Program‌ ‌within‌ ‌90‌ ‌days‌ ‌of‌ ‌the‌ ‌date‌ ‌they‌ ‌are‌ ‌hired.‌ ‌Elevation’s‌‌                         
owners,‌ ‌managers,‌ ‌and‌ ‌employees‌ ‌will‌ ‌then‌ ‌successfully‌ ‌complete‌ ‌the‌ ‌program‌ ‌once‌‌                     
every‌ ‌year‌ ‌thereafter.‌ ‌Elevation‌ ‌will‌ ‌also‌ ‌encourage‌ ‌administrative‌ ‌employees‌ ‌who‌ ‌do‌‌                     
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not‌ ‌handle‌ ‌or‌ ‌sell‌ ‌marijuana‌ ‌to‌ ‌take‌ ‌the‌ ‌responsible‌ ‌vendor‌ ‌program‌ ‌on‌ ‌a‌ ‌voluntary‌‌                           
basis‌ ‌to‌ ‌help‌ ‌ensure‌ ‌compliance.‌ ‌Elevation’s‌ ‌records‌ ‌of‌ ‌responsible‌ ‌vendor‌ ‌training‌‌                     
program‌ ‌compliance‌ ‌will‌ ‌be‌ ‌maintained‌ ‌for‌ ‌at‌ ‌least‌ ‌four‌ ‌(4)‌ ‌years‌ ‌and‌ ‌made‌‌available‌‌                           
during‌ ‌normal‌ ‌business‌ ‌hours‌ ‌for‌ ‌inspection‌ ‌by‌ ‌the‌ ‌Commission‌ ‌and‌ ‌any‌ ‌other‌ ‌state‌‌                         
licensing‌ ‌authority‌ ‌upon‌ ‌request.‌‌ ‌  

As‌‌part‌‌of‌‌the‌‌Responsible‌‌Vendor‌‌program,‌‌Elevation’s‌‌agents‌‌will‌‌receive‌‌training‌‌on‌‌a‌‌                           
variety‌‌of‌‌topics‌‌relevant‌‌to‌‌marijuana‌‌establishment‌‌operations,‌‌including‌‌but‌‌not‌‌limited‌‌                       
to‌ ‌the‌ ‌following:‌‌ ‌  

1. Marijuana’s‌ ‌effect‌ ‌on‌ ‌the‌ ‌human‌ ‌body,‌ ‌including‌ ‌physical‌ ‌effects‌ ‌based‌ ‌on‌‌                     
different‌ ‌types‌ ‌of‌ ‌marijuana‌ ‌products‌ ‌and‌ ‌methods‌ ‌of‌ ‌administration,‌ ‌and‌‌                   
recognizing‌ ‌the‌ ‌visible‌ ‌signs‌ ‌of‌ ‌impairment;‌ ‌ 

2. Best‌ ‌practices‌ ‌for‌ ‌diversion‌ ‌prevention‌ ‌and‌ ‌prevention‌ ‌of‌ ‌sales‌ ‌to‌ ‌minors;‌ ‌ 
3. Compliance‌ ‌with‌ ‌tracking‌ ‌requirements;‌ ‌ 
4. Acceptable‌ ‌forms‌ ‌of‌ ‌identification,‌ ‌including‌ ‌verification‌ ‌of‌ ‌valid‌ ‌photo‌‌                 

identification‌ ‌and‌ ‌medical‌ ‌marijuana‌ ‌registration‌ ‌and‌ ‌confiscation‌ ‌of‌ ‌fraudulent‌‌                 
identifications;‌ ‌ 

5. Such‌ ‌other‌ ‌areas‌ ‌of‌ ‌training‌ ‌determined‌ ‌by‌ ‌the‌ ‌Commission‌ ‌to‌ ‌be‌ ‌included;‌ ‌and‌ ‌ 
6. Other‌ ‌significant‌ ‌state‌ ‌laws‌ ‌and‌ ‌rules‌ ‌affecting‌ ‌operators,‌ ‌such‌ ‌as:‌‌ ‌  

● Local‌ ‌and‌ ‌state‌ ‌licensing‌ ‌and‌ ‌enforcement;‌‌ ‌  
● Incident‌ ‌and‌ ‌notification‌ ‌requirements;‌‌ ‌  
● Administrative‌ ‌and‌ ‌criminal‌ ‌liability‌ ‌and‌ ‌license‌ ‌sanctions‌ ‌and‌ ‌court‌‌                 

sanctions;‌‌ ‌  
● Waste‌ ‌disposal‌ ‌and‌ ‌health‌ ‌and‌ ‌safety‌ ‌standards;‌‌ ‌  
● Patrons‌ ‌prohibited‌ ‌from‌ ‌bringing‌ ‌marijuana‌ ‌onto‌ ‌licensed‌ ‌premises;‌‌ ‌  
● Permitted‌ ‌hours‌ ‌of‌ ‌sale‌ ‌and‌ ‌conduct‌ ‌of‌ ‌establishment;‌ ‌  
● Permitting‌ ‌inspections‌ ‌by‌ ‌state‌ ‌and‌ ‌local‌ ‌licensing‌ ‌and‌ ‌enforcement‌‌                 

authorities;‌‌ ‌  
● Licensee‌ ‌responsibilities‌ ‌for‌ ‌activities‌ ‌occurring‌ ‌within‌ ‌licensed‌ ‌premises;‌‌ ‌  
● Maintenance‌ ‌of‌ ‌records‌ ‌and‌ ‌privacy‌ ‌issues;‌ ‌and‌‌ ‌  
● Prohibited‌ ‌purchases‌ ‌and‌ ‌practices.‌ ‌ 

‌ 
Once‌ ‌Elevation‌ ‌is‌ ‌designated‌ ‌a‌ ‌Responsible‌ ‌Vendor,‌ ‌all‌ ‌Marijuana‌ ‌Establishment‌‌                   
Agents‌‌employed‌‌by‌‌Elevation‌‌that‌‌are‌‌involved‌‌in‌‌the‌‌handling‌‌or‌‌sale‌‌of‌‌Marijuana‌‌for‌‌                             
adult‌ ‌use‌ ‌will‌ ‌successfully‌ ‌complete‌ ‌the‌ ‌Basic‌ ‌Core‌ ‌Curriculum‌ ‌within‌ ‌90‌ ‌days‌ ‌of‌ ‌hire‌‌                           
per‌ ‌CMR500.105(2).‌ ‌Additionally,‌ ‌after‌ ‌successful‌ ‌completion‌ ‌of‌ ‌the‌ ‌Basic‌ ‌Core‌‌                   
Curriculum,‌ ‌each‌ ‌Marijuana‌ ‌Establishment‌ ‌Agent‌ ‌involved‌ ‌in‌ ‌the‌ ‌handling‌ ‌or‌ ‌sale‌ ‌of‌‌                       
Marijuana‌ ‌for‌ ‌adult‌ ‌use‌ ‌shall‌ ‌fulfill‌ ‌the‌ ‌four-hour‌ ‌RVT‌ ‌requirement‌ ‌every‌ ‌year‌ ‌thereafter.‌ ‌ 

‌ 



‌ 

DIVERSITY‌ ‌&‌ ‌INCLUSION‌ ‌PLAN‌ ‌ 

‌ 
Overview‌ ‌ 
Elevation‌ ‌is‌ ‌dedicated‌ ‌to‌ ‌promoting‌ ‌equity‌ ‌in‌ ‌its‌ ‌operations‌ ‌for‌ ‌diverse‌ ‌populations,‌‌                       
which‌ ‌the‌ ‌Commission‌ ‌has‌ ‌identified‌ ‌as‌ ‌the‌ ‌following:‌‌ ‌  

1. Minorities;‌ ‌ 
2. Women;‌ ‌ 
3. Veterans;‌ ‌ 
4. People‌ ‌with‌ ‌disabilities;‌ ‌and‌ ‌ 
5. LGBQT+‌ ‌ 

To‌ ‌support‌ ‌such‌ ‌populations,‌ ‌Elevation‌ ‌has‌ ‌created‌ ‌the‌ ‌following‌ ‌Diversity‌ ‌Plan‌ ‌(the‌‌                       
“Plan”)‌ ‌and‌ ‌has‌ ‌identified‌ ‌and‌‌created‌‌goals/programs‌‌to‌‌promote‌‌equity‌‌in‌‌Elevation’s‌‌                       
operations.‌‌ ‌  

Goals‌ ‌ 
In‌ ‌order‌ ‌for‌ ‌Elevation‌ ‌to‌ ‌promote‌ ‌equity‌ ‌for‌ ‌the‌ ‌above-listed‌ ‌groups‌ ‌in‌ ‌its‌ ‌operations,‌‌                           
Elevation‌ ‌has‌ ‌established‌ ‌the‌ ‌following‌ ‌goals:‌‌ ‌  

1. Increasing‌ ‌the‌ ‌number‌ ‌of‌ ‌individuals‌ ‌falling‌ ‌into‌ ‌the‌ ‌above-listed‌ ‌demographics‌‌                   
working‌ ‌in‌ ‌the‌ ‌establishment‌ ‌by‌ ‌using‌ ‌best‌‌efforts‌‌to‌‌hit‌‌or‌‌exceed‌‌the‌‌following‌‌                           
demographic‌ ‌mix‌ ‌for‌ ‌individuals:‌ ‌ 

a. 50%‌ ‌Women‌ ‌ 
b. 30%‌ ‌Racial‌ ‌Minorities‌ ‌ 
c. 15%‌ ‌Veterans‌ ‌ 
d. 15%‌ ‌Persons‌ ‌with‌ ‌Disabilities‌ ‌ 
e. 15%‌ ‌LGBTQ+‌ ‌ 

2. Providing‌ ‌tools‌ ‌to‌ ‌ensure‌ ‌the‌ ‌success‌ ‌of‌ ‌individuals‌ ‌falling‌ ‌into‌‌the‌‌above-listed‌‌                       
demographics‌‌in‌‌the‌‌form‌‌of‌‌four‌‌one-hour‌‌industry-specific‌‌educational‌‌seminars‌‌                   
annually‌ ‌across‌ ‌one‌ ‌or‌ ‌more‌ ‌of‌ ‌the‌ ‌following‌ ‌topics:‌ ‌marijuana‌ ‌cultivation,‌‌                     
marijuana‌ ‌product‌ ‌manufacturing,‌ ‌marijuana‌ ‌retailing,‌ ‌or‌ ‌marijuana‌ ‌business‌‌               
training.‌ ‌ 

Programs‌‌ ‌  
Elevation‌ ‌has‌ ‌developed‌ ‌specific‌ ‌programs‌ ‌to‌ ‌effectuate‌ ‌its‌ ‌stated‌ ‌goals‌ ‌to‌ ‌promote‌                       
diversity‌ ‌and‌ ‌equity‌ ‌in‌ ‌its‌ ‌operations,‌ ‌which‌ ‌will‌ ‌include‌ ‌the‌ ‌following:‌‌ ‌  

1. Advertising‌ ‌employment‌‌opportunities‌‌as‌‌they‌‌become‌‌available‌‌every‌‌month,‌‌in‌‌                   
diverse‌ ‌publications‌ ‌including‌ ‌bilingual‌ ‌media‌ ‌such‌ ‌as‌ ‌the‌ ‌Standard‌ ‌Times‌ ‌of‌‌                     

‌ 



‌ 

New‌ ‌Bedford‌ ‌and‌ ‌The‌ ‌Herald‌ ‌News‌ ‌of‌ ‌Fall‌ ‌River,‌ ‌networking‌ ‌groups‌ ‌for‌ ‌those‌‌                         
who‌ ‌identify‌ ‌with‌ ‌the‌ ‌above-listed‌ ‌demographics,‌ ‌and‌ ‌posting‌ ‌job‌ ‌options‌ ‌on‌‌                     
public‌ ‌boards,‌ ‌including‌ ‌but‌ ‌not‌‌limited‌‌to‌‌Indeed,‌‌Facebook,‌‌Instagram,‌‌Twitter,‌‌                     
and‌ ‌LinkedIn.‌ ‌ 

2. Providing‌ ‌briefings‌ ‌to‌ ‌representatives‌ ‌from‌ ‌recruitment‌ ‌sources‌ ‌tailored‌ ‌to‌‌                 
individuals‌‌falling‌‌in‌‌the‌‌above-listed‌‌demographics‌‌concerning‌‌current‌‌and‌‌future‌‌                   
job‌ ‌openings.‌ ‌The‌ ‌briefing‌ ‌will‌ ‌be‌‌made‌‌available‌‌online‌‌and‌‌will‌‌include‌‌topics‌‌                         
that‌ ‌pertain‌ ‌to‌ ‌the‌ ‌job‌ ‌opportunities‌ ‌in‌ ‌the‌ ‌marijuana‌ ‌cultivation,‌ ‌marijuana‌‌                     
product‌ ‌manufacturing,‌ ‌marijuana‌ ‌retailing,‌ ‌or‌ ‌marijuana‌ ‌business‌ ‌specialties.‌ ‌               
The‌ ‌company‌ ‌intends‌ ‌to‌ ‌hold‌ ‌these‌ ‌briefings‌ ‌as‌ ‌employment‌ ‌opportunities‌‌                   
become‌ ‌available‌ ‌but‌ ‌no‌ ‌less‌ ‌frequently‌ ‌than‌ ‌annually.‌ ‌ 

3. Encouraging‌ ‌employees‌ ‌to‌ ‌refer‌ ‌applicants‌ ‌from‌ ‌diverse‌ ‌groups‌ ‌for‌ ‌employment.‌ ‌ 

Measurements‌‌ ‌  
The‌ ‌President‌ ‌will‌ ‌administer‌ ‌the‌ ‌Plan‌ ‌and‌ ‌will‌ ‌be‌ ‌responsible‌ ‌for‌ ‌developing‌‌                       
measurable‌ ‌outcomes‌ ‌to‌ ‌ensure‌ ‌Elevation‌ ‌continues‌ ‌to‌ ‌meet‌ ‌its‌ ‌commitments.‌ ‌Such‌‌                     
measurable‌ ‌outcomes,‌ ‌in‌ ‌accordance‌ ‌with‌ ‌Elevation’s‌ ‌goals‌ ‌and‌ ‌programs‌ ‌described‌‌                   
above,‌ ‌include:‌ ‌ 

● Counting‌ ‌the‌ ‌number‌ ‌of‌ ‌individuals‌ ‌hired‌ ‌who‌ ‌are‌ ‌women,‌ ‌minorities,‌ ‌and‌‌                     
persons‌ ‌with‌ ‌disabilities.‌‌This‌‌number‌‌will‌‌be‌‌assessed‌‌from‌‌the‌‌total‌‌number‌‌of‌‌                         
individuals‌ ‌hired‌ ‌to‌ ‌ensure‌ ‌that‌ ‌50%‌ ‌of‌ ‌all‌ ‌individuals‌ ‌hired‌ ‌fall‌ ‌within‌ ‌this‌ ‌goal.‌ ‌ 

● Number‌ ‌of‌ ‌positions‌ ‌created‌ ‌since‌ ‌initial‌ ‌licensure;‌‌ ‌  
● Number‌ ‌of‌ ‌and‌ ‌type‌ ‌of‌ ‌information‌ ‌sessions‌ ‌held‌ ‌or‌ ‌participated‌ ‌in‌ ‌with‌‌                       

supporting‌ ‌documentation;‌‌ ‌  
● Number‌ ‌of‌ ‌postings‌ ‌in‌ ‌diverse‌ ‌publications‌ ‌or‌ ‌general‌ ‌publications‌ ‌with‌‌                   

supporting‌ ‌documentation;‌‌ ‌  
● Number‌‌and‌‌subject‌‌matter‌‌of‌‌trainings‌‌held‌‌and‌‌the‌‌number‌‌of‌‌individuals‌‌falling‌‌                         

into‌ ‌the‌ ‌above-listed‌ ‌demographics‌ ‌in‌ ‌attendance;‌ ‌and‌‌ ‌  
● A‌ ‌comprehensive‌ ‌description‌ ‌of‌ ‌all‌ ‌efforts‌ ‌made‌ ‌by‌ ‌Elevation‌ ‌to‌ ‌monitor‌ ‌and‌‌                       

enforce‌ ‌the‌ ‌Plan.‌‌ ‌  

The‌ ‌President‌ ‌will‌ ‌review‌ ‌and‌ ‌evaluate‌‌Elevation’s‌‌measurable‌‌outcomes‌‌no‌‌less‌‌than‌‌                       
annually‌ ‌to‌ ‌ensure‌ ‌that‌ ‌Elevation‌‌is‌‌meeting‌‌its‌‌commitments.‌‌Elevation‌‌is‌‌mindful‌‌that‌‌                         
demonstration‌‌of‌‌the‌‌Plan’s‌‌progress‌‌and‌‌success‌‌will‌‌be‌‌submitted‌‌to‌‌the‌‌Commission‌‌                         
upon‌ ‌renewal.‌‌ ‌  

Acknowledgements‌‌ ‌  
● Elevation‌‌will‌‌adhere‌‌to‌‌the‌‌requirements‌‌set‌‌forth‌‌in‌‌935‌‌CMR‌‌500.105(4)‌‌which‌‌                         

provides‌ ‌the‌ ‌permitted‌ ‌and‌ ‌prohibited‌ ‌advertising,‌ ‌branding,‌ ‌marketing,‌ ‌and‌‌                 
sponsorship‌ ‌practices‌ ‌of‌ ‌every‌ ‌Marijuana‌ ‌Establishment.‌‌ ‌  
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