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Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR282049
Original Issued Date: 05/13/2019
Issued Date: 05/08/2020

Expiration Date: 05/13/2021

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Nature's Remedy of Massachusetts, Inc.

Phone Number: 603-231-1991 Email Address: Brittany@naturesremedyma.com

Business Address 1: 142 Southbridge Street Business Address 2:

Business City: Worcester Business State: MA Business Zip Code: 01608
Mailing Address 1: 69 Milk Street Mailing Address 2: Suite 110
Mailing City: Westborough Mailing State: MA Mailing Zip Code: 01581

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a
DBE

PRIORITY APPLICANT

Priority Applicant: yes

Priority Applicant Type: RMD Priority

Economic Empowerment Applicant Certification Number:

RMD Priority Certification Number: RPA201923

RMD INFORMATION

Name of RMD: Nature's Remedy of Massachusetts, Inc.

Department of Public Health RMD Registration Number:

Operational and Registration Status: Obtained Provisional Certificate of Registration only
To your knowledge, is the existing RMD certificate of registration in good standing?: yes

If no, describe the circumstances below:

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Percentage Of Control: 50
Ownership:
Role: Director Other Role: President, Treasurer, Secretary, Director, and Chief Executive Officer of Nature's Remedy of

Massachusetts, Inc. Board Member of Sammartino Investments, LLC. Sammartino Investments, LLC
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owns 100% of stock in Nature's Remedy of Massachusetts.
First Name: Robert Last Name: Carr Suffix: Jr.
Gender: Male User Defined Gender:
What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 2

Percentage Of Percentage Of Control: 50
Ownership:
Role: Director Other Role: Director of Nature's Remedy of Massachusetts, Inc. Board Member of

Sammartino Investments, LLC. Sammartino Investments, LLC owns 100% of stock in

Nature's Remedy of Massachusetts.
First Name: Michael Last Name: Scott Suffix:
Gender: Male User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French), Asian (Chinese, Filipino, Asian Indian, Vietnamese,

Korean, Japanese)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 100 Percentage of Ownership: 100
Entity Legal Name: Sammartino Investments, LLC Entity DBA: DBA City:
Entity Description: LLC owning 100% of Nature's Remedy of Massachusetts, Inc. stock.

Foreign Subsidiary Narrative:

Entity Phone: Entity Email: Entity Website:

Entity Address 1: Entity Address 2:

Entity City: Entity State: Entity Zip Code:

Entity Mailing Address 1: Entity Mailing Address 2:
Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code:

Relationship Description: Sammartino Investments, LLC owns 100% of stock in Nature's Remedy of Massachusetts.

CLOSE ASSOCIATES AND MEMBERS
Close Associates or Member 1

First Name: Stuart Last Name: Bernstein Suffix:
Describe the nature of the relationship this person has with the Marijuana Establishment: Chief Financial Officer of Sammartino

Investments, LLC and Chief Financial Officer of Nature's Remedy of Massachusetts, Inc.

Close Associates or Member 2

First Name: Keenan Last Name: Mahoney Suffix:

Describe the nature of the relationship this person has with the Marijuana Establishment: Cultivation Manager of Nature's Remedy of

Massachusetts, Inc.

Close Associates or Member 3

First Name: Brittany Last Name: Casey Suffix:

Describe the nature of the relationship this person has with the Marijuana Establishment: Compliance Manager of Nature's Remedy of

Massachusetts, Inc.

Close Associates or Member 4
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First Name: Justin Last Name: Lundberg Suffix:

Describe the nature of the relationship this person has with the Marijuana Establishment: Board Member of Sammartino Investments,

LLC. Sammartino Investments, LLC owns 100% of Nature's Remedy of Massachusetts, Inc.

Close Associates or Member 5

First Name: Danny Last Name: Wadhwani Suffix:

Describe the nature of the relationship this person has with the Marijuana Establishment: Board Member of Sammartino Investments,

LLC. Sammartino Investments, LLC owns 100% of Nature's Remedy of Massachusetts, Inc.

Close Associates or Member 6

First Name: John

Last Name: Brady

Suffix:

Describe the nature of the relationship this person has with the Marijuana Establishment: Chief Operating Officer of Nature's Remedy of

Massachusetts and Board Member of Sammartino Investments, LLC. Sammartino Investments, LLC owns 100% of Nature's Remedy of

Massachusetts, Inc.

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: Sammartino Investments, LLC
Email: Bob@naturesremedyma.com Phone: 603-231-1991

Address 1: 497 Hooksett Road

City: Manchester State: NH
Types of Capital: Land, Debt, Buildings, Other Type of Capital:
Other Equipment

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 142 Southbridge Street

Establishment Address 2:
Establishment City: Rowley

Approximate square footage of the establishment: 2000

Entity DBA:

Address 2:
Zip Code: 03104

Total Value of Capital Provided:
$1000000

Percentage of Initial
Capital: 100

Establishment Zip Code: 01969

How many abutters does this property have?: 9

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date
Certification of Host Nature's Remedy - Rowley HCA Certification pdf 5bf2cedcfe03b20d5f695134 11/19/2018

Community Agreement Form [FULLY EXECUTED].pdf

Community Outreach Meeting

Documentation Documentation.pdf
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Plan to Remain Compliant with Nature's Remedy - Plan to Remain Compliant

Local Zoning with Local Zoning (Rowley).pdf

pdf 5bf2dbfad84f77046ceed964 11/19/2018

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is

zero, please enter zero and provide documentation explaining this number.: $1

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Document Name Type ID Upload
Category Date

Plan for Positive Plan to Positively Impact Areas of Disproportionate Impact pdf 5c3fa30e635d511b3474b8ba 01/16/2019
Impact revised for RFI 1-16-2019.pdf

ADDITIONAL INFORMATION NOTIFICATION

Notification: | understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: Robert Last Name: Carr  Suffix: Jr.
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 2

Role: Other Role:
First Name: Michael Last Name: Scott Suffix:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 3

Role: Other Role:
First Name: Stuart Last Name: Bernstein  Suffix:
RMD Association: RMD Manager

Background Question: no

Individual Background Information 4

Role: Other Role:
First Name: Keenan Last Name: Mahoney Suffix:
RMD Association: RMD Manager

Background Question: no

Individual Background Information 5

Role: Other Role:

First Name: Brittany Last Name: Casey Suffix:
RMD Association: RMD Manager

Background Question: no

Individual Background Information 6
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Role: Other Role:
First Name: Danny Last Name: Wadhwani  Suffix:
RMD Association: RMD Owner

Background Question: yes

Individual Background Information 7

Role: Other Role:
First Name: Justin Last Name: Lundberg Suffix:
RMD Association: RMD Owner

Background Question: no

Individual Background Information 8

Role: Other Role:
First Name: John Last Name: Brady Suffix:
RMD Association: RMD Owner

Background Question: yes

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Investor/Contributor Other Role:
Entity Legal Name: Sammartino Investments, LLC Entity DBA:

Entity Description: Sammartino Investments, LLC owns 100% of Nature's Remedy of

Massachusetts, Inc.

Phone: 603-231-1991 Email: Bob@naturesremedyma.com
Primary Business Address 1: 110 Turnpike Road Primary Business Address 2: Suite 114
Primary Business City: Westborough Primary Business State: MA Principal Business Zip Code:

01581

Additional Information:

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload
Date
Articles of Organization Nature's Remedy - Articles of Entity pdf 5bf1ea324287b10d4f36f60c 11/18/2018

Conversion.pdf

Secretary of Commonwealth - Nature's Remedy - Secretary of the pdf 5bf1ea3682d97d04a00784a1 11/18/2018
Certificate of Good Standing Commonwealth Certificate of Good
Standing.pdf

Department of Revenue - Nature's Remedy - Department of Revenue pdf 5bf1ea38d912bf0445fe607c 11/18/2018
Certificate of Good standing Certificate of Good Standing.pdf
Bylaws Nature's Remedy - Bylaws.pdf pdf 5bf1ea44fe03b20d5f6950bc 11/18/2018

Certificates of Good Standing:

Document Category Document Name Type ID Upload

Date
Department of Revenue - Certificate of Natures Remedy Mass DOR pdf 5e4d9a4069dc9d0456dbalae 02/19/2020
Good standing Certificate of Good Standing.pdf
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Department of Unemployment Assistance Natures Remedy Mass DUA pdf 5e4d9a46813339048c3fdf5d 02/19/2020

- Certificate of Good standing Certificate of Good Standing.pdf

Secretary of Commonwealth - Certificate Natures Remedy Mass Sec of State pdf 5e4d9a4e4dd5bb0494107bab 02/19/2020

of Good Standing Good Standing.pdf

Massachusetts Business Identification Number: 001323893

Doing-Business-As Name:

DBA Registration City:

BUSINESS PLAN

Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Business Plan Nature's Remedy - Business Plan.pdf pdf 5bf1ea80e18b8a04881ddc1e 11/18/2018

Plan for Liability Insurance NR_Plan for Obtaining Liability.pdf pdf 5e5817e1d29b0704447da636 02/27/2020

OPERATING POLICIES AND PROCEDURES

Policies and Procedures Documentation:

Document Category Document Name Type ID Upload

Date

Diversity plan Diversity Plan.pdf pdf 5e4d9b60d29b0704447d8bd7 02/19/2020

Personnel policies including Personnel Policies Including pdf 5e66634273b705467feca5e5 03/09/2020

background checks Background Checks.pdf

Inventory procedures Inventory Procedures.pdf pdf 5e6663438b5ea5469520e9ff 03/09/2020

Maintaining of financial records Maintaining of Financial Records.pdf pdf 5e6663449e668e468af07491 03/09/2020

Dispensing procedures Dispensing Procedures.pdf pdf 5e66634556474b469¢112207 03/09/2020

Plan for obtaining marijuana or Plan for Obtaining Marijuana or pdf 5e6663475a27¢c34431d19597 03/09/2020

marijuana products Marijuana Products.pdf

Prevention of diversion Prevention of Diversion.pdf pdf 5e666360f63398441bbc02f8 03/09/2020

Quality control and testing Quality Control and Testing.pdf pdf 5e66636156474b469¢11220b 03/09/2020

Separating recreational from medical Plan for Separating Recreational from pdf 5e6663625a27¢c34431d1959b 03/09/2020

operations, if applicable Medical Operations.pdf

Qualifications and training Qualifications and Training.pdf pdf 5e66636344a317443c108ec4 03/09/2020

Restricting Access to age 21 and older Plan for Restricting Access to Age 21 pdf 5e6663644a895743f3a6b968 03/09/2020
and Older.pdf

Security plan SECURITY PLAN - ROWLEY.pdf pdf 5e66637944a317443c108ec8 03/09/2020

Record Keeping procedures Recordkeeping Procedures.pdf pdf 5e66637a4a895743f3a6b96c 03/09/2020

Storage of marijuana Storage of Marijuana.pdf pdf 5e66637bc51b0d43fad1dd16 03/09/2020

Transportation of marijuana Transportation of Marijuana.pdf pdf 5e66637cf63398441bbc02fe 03/09/2020

MARIJUANA RETAILER SPECIFIC REQUIREMENTS

Adequate Patient Supply Documentation:

Document Category Document Name Type ID Upload Date
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Nature's Remedy Renewal Narrative.pdf pdf 5e4d9ca061c9e9045a793bc1 02/19/2020

Reasonable Substitutions of Marijuana Types and Strains Documentation:

Document Category Document Name Type ID Upload Date

Nature's Remedy Renewal Narrative.pdf pdf 5e4d9d0c02a6e7045352e0db 02/19/2020

ATTESTATIONS
| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1)
have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control

Commission.: | Agree

| understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct
or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close
associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the

Marijuana Establishment including capital that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would
be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.:

| Agree
Notification: | Understand

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR

500.104(1), and none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since
the issuance of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree

ADDITIONAL INFORMATION NOTIFICATION

Notification: | Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Nature’s Remedy has successfully completed our goal to recruit and maintain a staff comprised of at least
20% of individuals that currently reside in an area of disproportionate impact or have lived for five of the preceding ten years in an area of
disproportionate impact. Nature’s Remedy has also strives to recruit and maintain a staff comprised of at least 5% of individuals that have a
drug-related CORI, but are otherwise legally employable in a cannabis-related enterprise. Nature’s Remedy Lakeville location has employed 23%
of individuals that currently reside in an area of disproportion. Nature’s Remedy Millbury location has employed 18% of individuals that currently
reside in an area of disproportionate impact and Nature’s Remedy Westborough location has 13% of individuals that currently reside in an area
of disproportionate impact. Please see the attached supporting evidence. Nature’s Remedy does not currently employ any agents with drug-
related iCORI records; however, encouraged individuals with drug-related CORI to apply for open positions and will continue to do so in an effort
to reach our goal. In addition, Nature's Remedy is currently amending our hiring practices to increase its outreach efforts to individuals with
drug-related CORI.

Progress or Success Goal 2

Description of Progress or Success: Nature’s Remedy has at least four (4) one-hour industry-specific educational seminars scheduled annually
across one or more of the following topics: marijuana cultivation, marijuana product manufacturing, marijuana retailing, or marijuana business
training. Nature’s Remedy will be hosting these series of one-hour seminars to educate the local community on the cannabis industry from
February to April. Nature's Remedy will ensure that individuals who attend this seminar are 21 years of age or older and have a valid form of ID

present.

Progress or Success Goal 3

Description of Progress or Success: Nature’s Remedy has partnered with and supported organizations that provide jail diversion and restorative
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justice programs. One organization that has been identified, contacted, and has agreed to accept financial support from Nature’s Remedy is New
England Innocence Project. Nature’s Remedy has provided an email chain that states the New England Innocence Project will accept our
donations. The New England Innocence Project "is an independent social justice non-profit that fights to correct and prevent wrongful
convictions and ensures justice within the criminal legal system for innocent people imprisoned for a crime they did not commit in
Massachusetts, Connecticut, Maine, New Hampshire, Rhode Island, and Vermont." Nature’s Remedy has also donated to Canal District Alliance.
Canal District Alliance is a not-for-profit organization dedicated to revitalization of the City of Worcester, positively impacting people and

businesses in and around the Canal District.

Progress or Success Goal 4

Description of Progress or Success: Nature's Remedy has been able to provide a transportation support option for employees in areas of
disproportionate impact. Nature’'s Remedy has successfully offered any necessary accommodations to individuals coming from areas of
disproportionate impact.Nature’s Remedy is committed to providing transportation for employees who do not have transportation available. We

provide our employees with a transportation template to execute so that we can accommodate any transportation needs.

Progress or Success Goal 5

Description of Progress or Success: Nature’s Remedy was able to meet our goal of instituting a hiring practice that prioritizes the hiring of
individuals from areas of disproportionate impact. Nature’s Remedy has done so by employing a targeted recruiting strategy utilizing local media
that specifically serves Taunton, New Bedford, Fall River and Worcester. Nature's Remedy advertised for employment in the Taunton Gazette,

which serves Taunton and New Bedford among other areas, the Herald News that serves Fall River and the Worcester Telegram.

Progress or Success Goal 6
Description of Progress or Success: Nature’s Remedy is dedicated to supporting local organizations assisting those in areas of disproportionate
impact, specifically Worcester. One such organization that has been identified is Friendly House, Inc. at 36 Wall Street in Worcester, MA. The

Friendly House has been contacted and has accepted donations from Natures Remedy and will allow Nature's Remedy to host job fairs.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Nature’s Remedy has successfully provided diversity awareness training at least two times per year in
accordance with the diversity plan on cultural sensitivity and recognizing unconscious bias. Nature’s Remedy has trained the Management team
on diversity and unconscious bias using a video by Kantola Productions titled, Harassment and Diversity, Respecting Differences. The training's
were held on 04/18/2019, 04/20/2019, 04/23/2019, 04/29/2019, 05/06/2019, 05/13/2019, 05/23/2019, 05/31/2019, 06/03/2019, 06/05/2019,
06/23/2019, 09/12/2019, 09/19/2019, 09/24/2019, 12/04/2019, 12/05/2019, 12/18/2019 and 12/20/2019.

Diversity Progress or Success 2
Description of Progress or Success: Nature’s Remedy currently utilizes suppliers who are committed to diversity and inclusion. Nature’s Remedy
is partnering with eQuest, which posts jobs to a variety of sites and focuses on diversity. Nature's Remedy has provided a diversity report to

reflect employee data.

Diversity Progress or Success 3

Description of Progress or Success: Nature’s Remedy has was able to develop relationships with organizations serving minorities, women,
people identifying as LGBTQ+, veterans, and persons with disabilities for employment referrals. Nature’s Remedy developed a relationships with
Friendly House, Inc. and Cannabis Community Care and Research Network (C3RN). Both serve minorities, women, people identifying as LGBTQ+,

veterans, and persons with disabilities.

Diversity Progress or Success 4

Description of Progress or Success: Nature’s Remedy has been able to utilize Zip Recruiter to reach over 100 online career and job websites, as
well as social media. Nature's Remedy also listed the attached job postings through the Diversity Network. The Diversity Network offers the
most powerful network of diversity job boards available to employers today. The network consists of some of the top niche job boards including:

DiversityWorking.com Latpro.com Diversity-Job.com RetirementJobs.com

Diversity Progress or Success 5

Description of Progress or Success: Nature’s Remedy offers promotions, career counseling, and training to provide all employees with equal
opportunity for growth and to decrease turnover. Nature’s Remedy is committed to the success of our employees and are pleased to say that we
have promoted 10 employees, 2 of which live in disproportionate impact areas. Nature’s Remedy has just started to post open positions

internally and will start utilizing email to send all opening to employees before posting them externally. Nature’s Remedy is informally provided
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career counseling; however, will develop a more formal communication in Q2 of 2020.

HOURS OF OPERATION
Monday From: 10:00 AM Monday To: 8:00 PM

Tuesday From: 10:00 AM Tuesday To: 8:00 PM
Wednesday From: 10:00 AM Wednesday To: 8:00 PM
Thursday From: 10:00 AM Thursday To: 8:00 PM
Friday From: 10:00 AM Friday To: 8:00 PM
Saturday From: 10:00 AM Saturday To: 8:00 PM

Sunday From: 10:00 AM Sunday To: 8:00 PM
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BOARD OF SELECTMEN TOWN ADMINISTRATOR
139 Main Street « PO Box 275 @ﬂmn ﬂf 33'0 mIEP 139 Main Street * PO Box 275
Rowley, MA 01969 Rowley, MA 01969
Phane (978) 948-2372 Massachusetts 01969 Phone (978) 948-2705
Fax (978) 948-8202 Fax (978) 948-8202
selectmen@townofrowley.org debbie@townofrowley.org

October 17, 2018

- Renee Renaud
Nature’s Remedy of Massachusetts, Inc.
110 Turnpike Road
Suite #114
Westborough, MA 01581

- RE: CCC HOST AGREEMENT CERTIFICATION FORM

Dear Ms. Renaud:

Enclosed please find the original Cannabis Control Commission Certification of the Host
Agreement between the Town of Rowley and Nature’s Remedy of Massachusetts, Inc. The
form has been certified and signed by Board of Selectmen Chairman CLiff Pierce.

If you have any questions, please contact me.

Sincerely,

Deborah Eagan
Town Administrator

Enc.




Control
Commission

WEALTH OF MASSACHUSETTS

imunity Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR. 500.400(1).

Applicant
I Renee Renaud , (insert name) certify as an authorized representative of
' éggert name of applicant) that the applicant has executed a host
community agreement with (insert name of host communify) pursuant
t0 G.L.c. 94G § 3(d) on ’ (insert date).
/472018

frnie fnae

Signature of Authorized Representative of Applicant

Host Community

L Cli £ ';Df erxe. , (insert name) certify that [ am the contracting authority or
have been duly authorized by the contracting authority for 7o wn of Ko w/e .4 (insert
name of host community) to certify that the applicantand 7o g oL R0 il < (insert name
of host community) has executed a host community agreement pursuant to G.L.c. 94G § 3(d) on

Jvne Y, 2078 (insert date).

clf Soon
Signature oﬁontracting Authority or
Authorized Representative of Host Community

. Massachusetts Cannabis Control Commission
101 Fedaral Sireel, 13th Floor, Boston, MA 03110
Ba7r yor-Ba00 officel | mass-cannabls-contral rom
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Community Outreach Meeting Attestation Form

The applicant must complete each section of this form and initial each page before uploading it to the
application. Failure to complete a section will result in the application being deemed incomplete.
Instructions to the applicant appear in italics. Please note that submission of information that is
“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant
to 935 CMR 500.400(1).

|, _Stuart Bernstein , (insert name) attest as an authorized representative of

Nature's Remedy Of Massachusetts, Inc.(insert name of applicant) that the applicant has complied with the
requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as
detailed below.

1. The Community Outreach Meeting was held on __ July 31, 2018 (insert date).

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed
address of the Marijuana Establishment, was published in a newspaper of general circulation in the
city or town on __ July 23, 2018 (insert date), which was at least seven calendar
days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please
clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it
as part of this document).

3. A copy of the meeting notice was also filed on __ July 18, 2018 (insert date) with the
city or town clerk, the planning board, the contracting authority for the municipality, and local
licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is
attached as Attachment B (please clearly label the municipal notice in the upper right-hand
corner as Attachment B and upload it as part of this document).

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the
Marijuana Establishment, was mailed on ___July 18,2018 (insert date), which was at
least seven calendar days prior to the community outreach meeting to abutters of the proposed
address of the Marijuana Establishment, and residents within 300 feet of the property line of the
petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of
any such owner is located in another city or town. A copy of one of the notices sent to abutters and
parties of interest as described in this section is attached as Attachment C (please clearly label the
municipal notice in the upper right hand corner as Attachment C and upload it as part of this
document; please only include a copy of one notice and please black out the name and the address
of the addressee).

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110

(617) 701-8400 (office) | mass-cannabis-control.com Initials of Attester: SB
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5. Information was presented at the community outreach meeting including:

The type(s) of Marijuana Establishment to be located at the proposed address;
Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by the Marijuana Establishment to prevent diversion to minors;

A plan by the Marijuana Establishment to positively impact the community; and
Information adequate to demonstrate that the location will not constitute a nuisance as
defined by law.

® o0 T

6. Community members were permitted to ask questions and receive answers from representatives of
the Marijuana Establishment.

Massachusetts Cannabis Control Commission
101 Federal Street, 13th Floor, Boston, MA 02110
(617) 701-8400 (office) | mass-cannabis-control.com Initials of Attester: SB
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Services

BUSY LADY SERVICES-

Are you in need of a ride to AIRPORT, doctor,
shopping, or where ever you need to go?
Call 978-423-0754 OR 781-842-0504

ELDERLY WOMAN in Swampscott needs
assistance with LIGHT CHORES & ERRANDS.
Must have car. Call 781-595-5404

Se
ey

ﬁj /
Margaret Cares
Cleaning Services

Do you feel overwhelmed when it comes to
cleaning? Choose to feel happy and proud of
your home! Bonded and insured!
100% satisfaction guaranteed. 339-201-1491

ADULT CARE

PCA NEEDED
Sat. & Sun. nights 9 pm to 6 am. Private care
in Newburyport.$18/hr. Greg 407-312-2443.

Secretary/Receptionist

| am looking for PT Job in Newburyport, MA
or surrounding areas 15-20 hr per wk.
Your office or my home office.
Have up to date resume & references
Call (978) 255-2186

CHILD CARE PROVIDERS NON

ALL CHILDCARE PROVIDERS IN
MASSACHUSETTS ARE REQUIRED TO BE
LICENSED. Only NH Childcare Providers May Be
Licensed Or Non-Licensed

DISPOSAL SERVICES

ANYTHING & EVERYTHING Estate Clean-outs,
Demolitions, Basement, Garage, Yard Debris
Dump runs. Call 978-521-0445

BEST RATES - Call Mike

remove junk & anything from A-Z 978-973-2009

ELECTRICAL

=> QUALITY, SERVICE & PRICE €
That Won't Shock You! Insured. MA#31525E
NH#12831M. @& Call Mike 978-423-8510

Business & Se

DIRECTORY

R. A. Vitale Electric

Master Electrician. Low Rates. Fully Insured
For all your electrical needs. Lic. #A20829.
978-979-0858

FENCING

CEDAR TECH FENCE - New installation &
repairs. No job too small. Free estimates.
Fully insured. 30 yrs. experience. 978-423-3073

VILLAGE FLOORING CO
®|nstall ® Refinish ® Repairs ® Staining
30 Yrs Experience. Insured. 978-689-3385

BEST CHOICE
CONSTRUCTION

Gutters, seamless aluminum, cleanings,
leaf guard. 25 yrs. experience. 978-973-5410

HANDYPERSON

HANDY MAN FOR HIRE - Home Services Co.
Pressure Washing, Carpentry, Painting, more.
Lic Insured. Call Robert Duffer 978-502-1093

HOUSE PAINTING

MD’s HOME REPAIR - Remodeling, Painting,
Repairs. Small jobs to Big jobs. Insured. Free
estimates. References Call Mike 603-890-1122

LANDSCAPING/LAWNMOWING

REZZA BROTHERS LANDSCAPING & YARD
WORK - Spring Clean-Ups, Leaf Clean Ups,
Mulch, Aeration. Hedge Trimming, Bush
Plantings, Tree Services. 20% Senior Citizens
discount. Call Tom (978) 289-7544

SHOE CITY LAWNCARE - Spring Cleanups.
Mowing, mulching, edging and more.
Insured. Free Estimates. Ray, 978-361-0448

MASONRY WORK

Affordable Masonry Brick, Block,Stone,Cement
Stairs,Walks/Patios/Walls/Chimneys
Call Ted 978-387-8778/603-893-7321
* x Lawrence & Surrounding Areas *

» ALLTYPES OF MASONRY <
New work, repairs, small jobs welcome.
Free estimates. Dave 978-948-2566

PAVING/CEMENT

PLEASE NOTE:
Ads under this classification may be found
online under the Service heading of
General Services

Royal Paving
978-283-2006 _Insured. Credit Cards OK.

SAMCO PAVING
& Sealcoating. 978-281-0909 / 800-934-4007
Free Est. Fully Ins. www.samcopavingma.com

HL PLASTERING

40 yrs experience. Free estimates.
No Job to Big or Small
Merrimack Valley area (978) 390-6423

PLUMBING/HEATING

MASTER PLUMBER-Retired looking for small
jobs. MA, NH & Maine. #9563 MA, #1653 NH
Master gas fitter NH. Call Bill 978-476-9827

Mario’s Masonry

Step,tile,culturestone, patio,repair 978-682-5499

HOUSE PAINTING

BALDASSARI - Painting Interior/Exterior.
Wallpapering & removal. Free estimates
@ 978-688-0161; 781-953-6890 &

PAINTING & PAPERING

BALDASSARI - Painting Interior/Exterior.
Wallpapering & removal. Free estimates
@ 978-688-0161; 781-953-6890 &

EXECUTIVE EXTERIORS

Oot-. .

wew

POWER WASHING SERVICES
RESIDENTIAL - COMMERCIAL - INDUSTRIAL
FLEET WASHING - ROOF CLEANING -
SURFACE CLEANING. CALL 978-360-9473

Attachment A—‘ee betow-for-ad
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ROOFING & SIDING

AYER BROTHERS WEATHERTIGHT ROOFING
Complete Roofing Systems & Repairs
Gutter Cleaning & Installation
Carpentry & Painting
Call Bill: 978-317-0760. Fully Insured

www.ayerbrothersroofing.com @ BBB

BEST CHOICE
CONSTRUCTION

Roofing, siding, gutters. Quality work, reason-
able costs 25 yrs exp. Fully ins. 978-973-5410

COUTURE'S HOME IMPROVEMENT &
REMODELING Roofing / siding repairs $150. All
work guaranteed. Fully insured. 978-902-7644

MOST AFFORDABLE - Roofing, Windows, Sid-
ing. Financing Avail. GAF Master Elite Installer
Lic/Ins. BBB. 978-265-6843; 603-260-5062

TILING

TILE Installation. Repairs. Bathrooms. Kitchens.
Foyers. Guaranteed work.
Free estimates. Jim 978-774-4067.

TREE REMOVAL

LIVINGSTON Tree & Stump Removal
Fantastic Deals! Fast/Quality Service
978-689-8373  livingstonfamilytree.com

classified
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REAL ESTATE SCHOOL

Get your Massachusetts Real Estate salesper-
son or brokers license in as little as 2 weeks!
For more info, go to:

AFrealestateschool.com

See All Open Houses For This Weekend at
MassOpenHouses.com

Armstrong Field
Real Estate

See all homes on the market at:
ArmstrongField.com
978-740-8700

A

Gloucester - Winter/Short-Term Furnished
House Rental. Available October 1, 2018 to
May 15, 2019. Located in sought after Bay
View area on a beautiful waterfront parcel.
Open concept takes advantage of breathtaking
coastline views. There are many trails to and
from this 50-acre parcel interspersed with 20
additional homes.Home boasts two bedrooms
with ocean views, two baths, home office
space, fireplace, washer-dryer, multiple decks,
four-zone natural gas heating and ample park-
ing. Enjoy the views, trails, private beaches
and tennis courts. Easy access to Rte 128,
shopping, restaurants and commuter rail to
Boston. One dog considered. $2,500/mo

Rick Petralia
J Barrett & Company
978-865-1203

APARTMENTS

AMESBURY, MA IN TOWN! 1 & 2 bedrooms.
From $950 to $1080 + utilities. A/C, on site
laundry. No cats or dogs. 978-388-4212.
www.amesburygardens.com

GLOUCESTER: 3,2 & 1 bedroom, located
close to Blvd., Washington St & Downtown
$1650 -$1,000 /mo., + Util. 1st, last & sec.

Pets Negotiable. 978-491-8358

GROVELAND, MA - 2 bedroom includes heat &
hot water, hardwood, storage, deck, parking,
new pool. Cats only... Starting at $1500/mo.

978-891-3153

COMMERCIAL/BUSINESS

Salem- 98 Sq.Ft. office space available in
Downtown Salem. This unit is located within
walking distance of the commuter rail and Sa-
lem District Court and includes 1 reserved
parking space. $413

Armstrong Field RE
(978) 740-8700

armstrongfield.com

AFFORDABLE ROOMS
Apply in person 8 am -10 pm
116 Lafayette St., Salem, MA

A-1 RENTALS

Getting Divorced? Live at the Salisbury
Inn. From $200week. 978-465-5584

ROOMMATES

Salisbury: Master Bedroom & bath, sliding glass
doors open to deck, steps to priv. beach, fur-
nished, remodeled $750/mo 978-872-3658

3]
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BUSINESS OPPORTUNITIES

NOTICE

Some advertisements running in this
category may require an investment

DRIVERS

DRIVERS

EXPERIENCED
CDL-A

40-50 hours per week.
Food Service knowledge a plus.
Apply in person:

Fresh Valley Foods Corp.
447 West Lowell Ave.
Haverhill, MA 01832
Send resume to:
jgangifvf@gmail.com

Driver
West Springfield
Auto Parts Inc.

New Englands largest independent automo-
tive parts/paint distributor has F/T & P/T
positions at our Wilmington, MA branch.

Interested in FT employment with a compre-

hensive benefits pkg? Available only 4-5 hrs.

morning/afternoon, Mon-Fri?
Clean driving record required,
Apply at: wsaparts.com
or in person
161 Lowell St., Rt. 129 Wilmington.MA

GENERAL HELP WANTED

PROFESSIONAL

Beverly Public Schools
seek the following:

LCafeteria Workers
$14.17 to $16.88 per hour
17.5 hours per week at 3.5 hours
per day
&

17.5 hours per week at 7 hours
Monday, Tuesday and 3.5 hours
Wednesday
&

17.5 hours per week at 3.5 hours
Wednesday, 7 hours Thursday,
and Friday

Substitute Cafeteria

orKers
$12.48 per hour

Applications can be obtained on-line at
www.beverlyschools.org orin the
Personnel Office, Beverly Public Schools

70 Balch Street, Beverly, MA 01915

Call Philip Frehill at 978-921-6132 X 11129
for further information.

The Beverly Public Schools is an Equal Oppor
tunity Employer, which actively seeks to in4
crease the diversity of its workforce. All edu
cational and non-academic programs, activi
ties and employment opportunities at Beverl
Public Schools are offered without regard to|
race, color, sex, religion, national origin, eth
nicity, sexual orientation, gender identity, age
and/or, disability, and any other class or char

St. John’s Prep in Danvers
seeks an experienced

LIFEGUARD

for early moming shifts.

Email resume and certification to
Tracii Schaeublin at
tschaeublin@stjohnsprep.org
or apply at
www.stjohnsprep.org/careers
No phone calls, please

Administrative Assistant

A senior executive of a bridge construction
firm located in Salisbury, Mass. is seeking a
full time administrative assistant.
Candidates should be self-motivated, quick
learning, and have a very positive attitude.
Responsibilities will include managing sched-
ules, preparing marketing materials, planning
events, recruiting, and many other manage-
ment tasks. A four year college degree in
business administration or marketing, excel-
lent computer skills, and knowledge of the
construction industry are preferred.

Interested candidates should
forward resumes to tmclaughlin@spsne.com

JOB WANTED

Ads In This Classification Are
WORK WANTED
NOT HELP WANTED

[ MEDICAL |
ATTENTION CAREGIVERS!

If you are a PCA, CNA, Nurse or offer personal
care services please go to the business and
service directory and check out the category
for Adult Care. Your services are needed!

COOK POSITION

Immediate opening, 30 hrs - 4 days. Must be
dependable. Interested applicants please
apply in person to Brian at Hillside Rest Home
29 Hillside Ave., Amesbury, MA 01913.
or call Bill at 978-837-0181

IMMEDIATE

OPENING!

IF YOU ARE LOOKING FOR A POSITION AS A
CARE GIVER PLEASE CHECK OUT THE ADULT
CARE SECTION IN THE BUSINESS AND SERV-
ICE DIRECTORY. PEOPLE LOOKING FOR PCAS,
HEALTH AIDES, CNAS HAVE ADS RUNN-

ING AND COULD USE YOUR HELP

Wk k kk ok ok ok ok ok ok ok ok ok
PrimeCare Medical is seeking

LPN's

to work full time or part time (30 to 40 hours
per week)on the night shift in the medical
department at The Rockingham County
Prison located in Brentwood, NH.

Contact HR at
1-800-245-7277

or fax resumes to
717-651-1865.
EOE. REF#631

PROFESSIONAL
ELDER CARE SERVICE PROVIDER

2 POSITIONS AVAILABLE:
1 - Part-time/20 hours per week
1 - Full time - 37.5 hours per week

Position includes assessing the needs of the
elders in an independent living community on
the North Shore, and to work with them to|
establish linkages to needed supportive ser
vices to maintain resident’s independent liv
ing status.

Care professional maintains regular contact]
with residents, monitoring the delivery of
supportive services desired or required by the
residents. Works with residents and housing|
management staff to develop, support, and
implement activities, functions and/or pro
grams that promote a positive social climate.

Please send a cover letter and resume to:
susanjmacneil@yahoo.com EOE

Visitd
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LIVING ASSISTANCE SERVICES

WALK-IN WEDNESDAYS

INTERVIEWING: CNAs HHAs, PCAs
\WHEN: Every Wednesday, 10 am-2 pm
WHERE: 182 State Street, Newburyport

Call 978-462-6162

ACTIVITIES DIRECTOR

Nichols Village, an independent active senior
living community, is looking for the perfect
person to act as the residents’ primary
contact for the creation of new
activities/events and organizations (groups).
Primary business hours are Monday - Friday
8:00 a.m. - 4:00 p.m. although some
flexibility may be required, depending upon
event schedule.

®Partner with residents in planning,
promoting, and coordinating events,
activities, interest groups and educational
programs/entertainment.
® Coordinates the scheduling, planning and
administration of trips for residents to
malls, historic sites, visitor attractions,
cultural events, etc.
®Produces invoices for resident trips and
assists bookkeeper in proper billing
procedures.
@ Participates in the monthly formulation off
resident newsletter.
® May include attending off-site activities
with  residents as well as driving the van.
® Proficient computer skills are required gAd
expected.
®Experience with Word, Excel and the
internet is a requirement.
®Must be able to read, write, understajid
and communicate effectively in th
English language.

N

Job Type: Full-time
Salary: $35,000.00 to $38,000.00 Ayear
Please send resume

Idurkin@nichols-village.com.

No phone calls please

7

PuUBLIC NOTICES

they could affect you!

Take notice,

PUBLIC NOTICES

Notice is hereby given under MGL
Ch 138 sec 12 that the Amesbury Li-
quor Licensing Commission will hold
a hearing on August 2, 2018 at 6:00
pm, City Hall Auditorium, 62 Friend
Street, Amesbury, on request of E &
K Liquors, Inc. DBA 110 Liquors for
a transfer of license from Kokie, Inc.
DBA 110 Liquors, 25 Macy St, Ames-
bury MA., for a Section 15 Package
Store All Alcohol License.

NT - 7/23/18——

PUBLIC NOTICES

Notice is hereby given under MGL
Ch. 138 sec 12 that the Amesbury
Liquor Licensing Commission will
hold a hearing on August 2, 2018
at 6:00 pm, City Hall Auditorium,
62 Friend Street, Amesbury, on
request of Blue Moon Kitchen &
Bar, LLC, 22 & 24 Millyard, Units
#4 and #8, Amesbury MA, for a
Section 12 Common Victualer All
Alcohol License.

NT - 7/23/18

Notice is hereby given by Nature’s
Remedy of Massachusetts, Inc. that
a Community Outreach Meeting for
a proposed Marijuana Establish-
ment is scheduled for July 31, 2018
at 6:30 pm at the Rowley Public Li-
brary, 141 Main Street, Rowley, MA
01969. The proposed recreational,
adult use dispensary is anticipated to
be located at 264-268 Newburyport
Turnpike. There will be an opportu-
nity for the public to ask questions.
NT —7/23/18

HVAC Installation Help

Retirement Plan, Paid Vacations, Health
Insurance, Paid Holidays, Competitive \Wages.
Experience Necessary
Send resume to positionhvac@gmail.com
or call 978-374-4590

LABORER

Precast Concrete Manufacturing
Mon.-Fri. 7am - 3pm,
occasional mandatory Sat. and O/T.
Starting pay $16/hour.

Benefits available after 90 days.
Pre-employment drug screening required.
Applications available at

Vynorius
150 Elm St., Salisbury MA
(978) 462-7765

PROGRESSIVE ROOFING, INC.
is looking for experienced commercial
Roofers & Laborers
To join our team. Stop by 261 River Street,
Haverhill, MA to fill out an application.

‘-F.

3rd Shift
Production Position

Gorton’s, America’s leader in Frozen Sea-

food is seeking qualified candidates to work 3rd

shift (10 PM to 6 AM) at its Processing Facility
in Gloucester, MA

Compensation and Benefits

®$16.96 Starting Wage with Generous Step
Increases

®\edical Insurance

®Dental Insurance

®life and Vision Insurance

®(Generous Vacation and Paid Holiday Package

®Paid Lunch and Breaks

®Defined Benefit Pension Plan

@407k Plan

@®Tuition Reimbursement

®The availability of overtime

Qualifications

®High School Diploma or GED

®Prior work experience in a processing facility
or in a fast paced environment

@ Self starter with a positive attitude

®Ability to work overtime

How to apply:
WWw.careers.gortons.com

Merchandise

PEABODY PURITAN LAWN CEMETERY 2 plots
section $25-9....(1) $2999 or both at $5500.
Call (843) 347-9619

PURITAN LAWN Family lots - one just lot, one
includes opening & closing for 2, vault & installa-
tion for 2, Granite marker for 4. 978-500-6736

FIREWOOD FOR SALE

ADS in this category
If the ad shows a price it must show it by cu. ft.
Half a cord is 64 cu. ft. and a cord is 128 cu. ft.

CORD WOOD

Green, semi, seasoned. 16" clean hardwood.
Call 603-886-1550

FREE ITEMS

FREE! FREE! FREE Air Conditioners 6,000 BTU's
Great working condition
(603) 434-2515 (Londonderry, NH)

FREE - MAYTAG ELECTRIC STOVE
in perfect working condition. Family changed
to stainless. Call (978) 891-5816

NOTICES
ARE
IMPORTANT

Public notices
allow citizens
to monitor
their
government
and make
sure that it
is working
in their best
interest.
Your
newspaper
offers an
independent
and archived
record of public
notices,
and fosters a
more trusting
relationship
between
government
and its citizens.

UBLI I

OMMONWEALTH OF

Estate |/ of: James Roger
McCleary
Date of Death: January 18, 2018

To alf persons interested in the
above/aptioned estate, by Petition
of Pétitioner Roger W. McCleary of
em NH.

The estate is being administered
under informal procedure by the
Personal Representative under the
Massachusetts  Uniform  Probate
Code without supervision by the
Court. Inventory and accounts are
not required to be filed with the Court,
but interested parties are entitled to
notice regarding the administration
from the Personal Representative
and can petition the Court in
any matter relating to the estate,
including distribution of assets
and expenses of administration.
Interested parties are entitled
to petition the Court to institute
formal proceedings and to obtain
orders terminating or restricting the
powers of Personal Representatives
appointed under informal procedure.
A copy of the Petition and Will, if any,
can be obtained from the Petitioner.
NT - 7/23/18

PUBLIC NOTICES

CARE AND PROTECTION,
TERMINATION OF
PARENTAL RIGHTS,
SUMMONS BY PUBLICATION,
DOCKET NUMBER: 15CP0296MI
Trial Court of Massachusetts,
Juvenile Court Department,
COMMONWEALTH OF
MASSACHUSETTS,
Worcester County Juvenile Court,
225 Main Street,
Worcester, MA 01608

TO: Raymond Laurence Hill,
Ill, Robert Allen Rogers, and/or
father of Jason Ray Hill: A petition
has been presented to this court by
DCF (Worcester) seeking, as to the
following child, Jason Ray Hill, that
said child be found in need of care
and protection and committed to the
Department of Children and Fami-
lies. The court may dispense the
rights of the person(s) named herein
to receive notice of or to consent to
any legal proceeding affecting the
adoption, custody, or guardianship
or any other disposition of the child
named herein, if it finds that the child
is in need of care and protection and
that the best interests of the child
would be served by said disposition.

You are hereby ORDERED to
appear in this court, at the court ad-
dress set forth above, on the follow-
ing date and time: 09/12/2018 09:30
AM Pre Trial Conference

You may bring an attorney with
you. If you have a right to an attorney
and if the court determines that you
are indigent, the court will appoint an
attorney to represent you.

If you fail to appear, the court may
proceed on that date and any date
thereafter with a trial on the merits
of the petition and an adjudication of
this matter.

For further information call the Of-
fice of the Clerk-Magistrate at 508-
831-2000.

WITNESS: Hon. Carol A. Erskine,
FIRST JUSTICE

Brendan J. Moran, Acting
Clerk-Magistrate DATE ISSUED:
06/28/2018

NT —7/13, 7/16, 7/23/2018

Commonwealth of Massachusetts Newburyport District Court
188 State Street
Newburyport, MA 01950
(978)462-2652
City of Amesbury, Department of Public Health,

Plaintiff(s),

Civil No. 1822CV000122
SUMMONS

V.
Philip A. Eldridge and Marjorie A. Eldridge et als,

Defendants(s)

THIS SUMMONS IS DIRECTED TO Philip A. Eldridge.

1. This Notice is to inform you that you are being sued. The per-
son or business suing you is known as the Plaintiff. A copy of the Plaintiffs
Complaint against you is attached and the original has been filed in the
Newburyport Division of the District Court Department. You must respond to
this lawsuit in writing. If you do not respond, the Plaintiff may obtain a court
order requiring you to pay money or provide other relief.

2. You must respond within 20 days to protect your rights. In order to
protect your right to defend yourself in this lawsuit, you must deliver or mail
a written response called an “Answer” to both the “Clerk’s Office for Civil
Business, Newburyport District Court, 188 State Street, Newburyport, MA

01950” and to the individual below:

Director of the Department of Public Health John W. Morris, at 9 School

Street, Amesbury, MA01913.

Your Answer must be delivered or mailed within 20 days from the date
the Summons was delivered to you. If you need more time to respond, you
may request an extension of time in writing from the Court.

3. Your Answer must respond to each claim made by the Plaintiff.
Your Answer is your written response-to the statements made by the Plain-

tiff in the Complaint. In your Answer
disagree with each paragraph of the

you must state whether you agree or
Complaint. You may agree with some

of the things the Plaintiff says and disagree with other things. You may also
say that you do not know whether one (or more) of the statements made
in the Plaintiff's Complaint is true. If you want to have your case heard by
a jury, you must specifically request a jury trial in your Answer. Even if you
agree that you owe what is claimed, sending an Answer will provide you with
an opportunity to participate and explain your circumstances.

4. You must list any reason why you should not have to pay the
Plaintiff what the Plaintiff asks for. If you have any reason(s) why the
Plaintiff should not get what the Plaintiff asks for in the Complaint, you must
write those reasons (or “defenses”) in your Answer.

5. You may lose this case if you do not send an Answer to the Court

and the Plaintiff. If you do not mail

or deliver the Answer within 20 days,

you may lose this case. You will have no opportunity to tell your side of the
story and the Court may order that the Plaintiff receive everything requested
in the Complaint. The Court may allow a motion permitting the Plaintiff take
your property and/or Wages. If you respond to the Complaint and appear at
the hearing, you will get an impartial hearing by a judge. Even if you choose
to discuss this matter with the Plaintiff ( or the Plaintiff's lawyer), you should
still send your Answer within 20 days. Even if you file an Answer, you can
still reach an agreement with the Plaintiff.

6. Legal Assistance. You may wish to get legal help from a lawyer. If
you cannot get legal help, you must still provide a written Answer to
protect your rights or you may lose the case. You may also obtain infor-
mation at www.mass.gov/courts/selfhelp.

7. You can also sue the Plaintiff. If you believe the Plaintiff owes you
money or has harmed you in some way related to the lawsuit, you must de-
scribe that in your Answer. If you do not include these claims (called “Coun-

terclaims”) in your written response

you may lose your ability to sue the

Plaintiff about anything related to this lawsuit.

8. You or your attorney must attend all court hearings. If you send
your Answer to the Court and the Plaintiff, you will protect your rights. The
Court will send you a notice telling you the date, time, and place of an impar-
tial hearing before a judge. The judge will hear both side; of any arguments
and schedule any additional hearings.

9. The civil number appearing on the front of this notice is the case dock-
et number and must appear on the front of your Answer.

Witness Hon. Peter F. Doyle, First Justice on July 18, 2018

(SEAL)

Kathryn Morris Early
Clerk Magistrate

Note: The number assigned to the Complaint by the Clerk-Magistrate at
the beginning of the lawsuit should be indicated on the summons before it

NT - 7/23/18

is served on the Defendant.
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Notice is hereby given by Nature’s

Remedy of Massachusetts, Inc. that

a Community Outreach Meeting for

a proposed Marijuana 

Establish-ment

is scheduled for July 31, 2018

at 6:30 pm at the Rowley Public 

Li-brary,

141 Main Street, Rowley, MA

01969. The proposed recreational,

adult use dispensary is anticipated to

be located at 264-268 Newburyport

Turnpike. There will be an 

opportu-nity

for the public to ask questions.
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Debbie Eigan

From: David Miller <david@naturesremedy.life>

Sent: Wednesday, July 18, 2018 5:29 PM

To: Debbie Eagan; Rowley Town Clerk; Rowley Planning Board

Subject: D. Miller - Nature's Remedy Notification of Community Outreach Meeting - 7.31.18
Attachments: Rowley - Notice of Public Hearing - NR Community Outreach on 7.31.18.doc

To all concerned:

Please see attached notification of Nature’s Remedy’s Community Outreach Meeting, scheduled for July 31, 2018 at the
Rowley Public Library.

Cannabis Control Commission {CCC) guidelines require this notice to be in a local newspaper at least 7 days in advance of
the meeting. This notice will be in the Newburyport Daily News on July 23,

The CCC also requires that a copy be forwarded to the Town Clerk, Planning Board, and the Contracting Authority for the
Municipality.

Nature’s Remedy is also sending a notification letter to Abutters within 300 feet of the proposed location,
264 Newburyport Turnpike.

Regards,

David
Mobile #617 413 6811
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Notice is hereby given by Nature’s Remedy of Massachusetts, Inc. that a Community
Outreach Meeting for a proposed Marijuana Establishment is scheduled for July 31, 2018 at
6:30 pm at the Rowley Public Library, 141 Main Street, Rowley, MA 01969. The proposed
recreational, adult use dispensary is anticipated to be located at 264-268 Newburyport
Turnpike. There will be an opportunity for the public to ask questions.
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5 ROWLEY"
“ | INCORPORATED
"4-7 MO..

o

TOWN ADMINISTRATOR

Uf 3&0 mIB? 139 Main Street » PO Box 275

BOARD OF SELECTMEN
139 Main Street » PO Box 275 Toton

Rowley, MA 01969 Rowley, MA 01969
Phone (978) 948-2372 fMlagsachusetts 01969 Phone (978) 948-2705
Fax (978) 948-8202 Fax (978) 948-8202
selectmen@townofrowley.org debbie@townofrowley.org
October 30, 2018
To Whom It May Concern:

Please let this letter serve as confirmation that I was made aware of Nature’s Remedy of
Massachusetts, Inc.’s (“Nature’s Remedy”) Community Outreach Meeting at least seven (7)
days prior to when the meeting was held on July 31, 2018. Please see enclosed email and

notice.

Specifically, I was notified via email from David Miller of Nature’s Remedy more than seven
(7) days prior to the meeting date, that the meeting was to take place on July 31, 2018 at 6:30
p.m. at the Rowley Public Library, 141 Main Street in Rowley, and that the purpose of the
meeting was for Nature’s Remedy to discuss its plans for a proposed Adult Use Marijuana
Establishment in the Town of Rowley.

_ Sincerely,
Deborah Eagan
Town Administrator

Enclosures
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To Whom It May Concern:

Please let this letter serve as confirmation that the Town of Rowley’s Planning Board was made
aware of Nature’s Remedy of Massachusetts, Inc.’s (“Nature’s Remedy”) Community Qutreach
Meeting at least seven (7) days prior to when the meeting was held on July 31, 2018.

Specifically, the Planning Board was aware more than (7) days prior to the meeting that the
meeting was to take place on July 31, 2018 at 6:30 p.m. at the Rowley Public Library, 141 Main
Street in Rowley, and that the purpose of the meeting was for Nature’s Remedy to discuss its
plans for a proposed Adult Use Marijuana Establishment in the Town of Rowley.

Sincerely,

/Q&Z\/ %Un’ﬁw-,mk

Member of Rowley Planning Board
or Authorized Representative
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To Whom It May Concern:

Please let this letter serve as confirmation that the Town of Rowley’s Town Clerk’s Office was
made aware of Nature’s Remedy of Massachusetts, Inc.’s (“Nature’s Remedy”) Community
Outreach Meeting at least seven (7) days prior to when the meeting was held on July 31, 2018.

Specifically, the Town Clerk’s Office was aware more than (7) days prior to the meeting that the
meeting was to take place on July 31, 2018 at 6:30 p.m. at the Rowley Public Library, 141 Main
Street in Lakeville, and that the purpose of the meeting was for Nature’s Remedy to discuss its
plans for a proposed Adult Use Marijuana Establishment in the Town of Rowley.

Sincergly,

/ _
fignature of Rowley Town Cley

or Authorized Representative

/11))%



Attachment C

Nature’s Remedy

July 18, 2019

Dear Sir/Madam:

Please be advised that as an abutter of 264 Newburyport Turnpike, Rowley, you are being notified that a
Community Outreach Meeting for a proposed recreational marijuana dispensary by Nature’s Remedy is
scheduled for July 31, 2018 at 6:30 PM at the Rowley Public Library, 141 Main Street, Rowley. There will
be an opportunity for the public to ask questions.

You are not required to attend the public hearing unless there are issues you wish to address. If you
have any questions you can call Ashley Esper from Nature’s Remedy at 508.320.3618.

Very truly yours,

Bob Carr, Jr.
CEO, Nature’s Remedy of MA, Inc.



NATURE'S
REMEDY

PLAN TO REMAIN COMPLIANT WITH LOCAL ZONING

Nature’s Remedy of Massachusetts, Inc. (“Nature’s Remedy”’) will remain compliant at all times
with the local zoning requirements set forth in the Town of Rowley’s Zoning Bylaws. In
accordance with Zoning Bylaw Section 4.6.3, Nature’s Remedy’s proposed marijuana retailer is
located in the Retail Zoning District designated for marijuana retailers.

In compliance with 935 CMR 500.110(3), the property is not located within 500 feet of an
existing public or private school providing education to children in kindergarten or grades 1
through 12. Additionally, pursuant to the Rowley Zoning Bylaw Section 4.13.3, the marijuana
retailer is not located within two hundred (200) feet of a day care facility, elementary or
secondary school, or church or religious assembly.

As required by Rowley’s Zoning Bylaws, Nature’s Remedy will apply for a Special Permit and

Site Plan Approval from the Rowley Planning Board. Nature’s Remedy will apply for any other
local permits required to operate a marijuana retailer at the proposed location. Nature’s Remedy
will comply with all conditions and standards set forth in any local permit required to operate a

marijuana retailer at Nature’s Remedy’s proposed location.

Nature’s Remedy has already attended several meetings with various municipal officials and
boards to discuss Nature’s Remedy’s plans for a proposed marijuana retailer and has executed a
Host Community Agreement with the Town of Rowley. Nature’s Remedy will continue to work
cooperatively with various municipal departments, boards, and officials to ensure that Nature’s
Remedy’s marijuana retailer remains compliant with all local laws, regulations, rules ,and codes
with respect to design, construction, operation, and security.

Nature’s Remedy has also retained the law firm Vicente Sederberg LLC to assist with ongoing
compliance with local zoning requirements.



) NATURE'S

PLAN TO POSITIVELY IMPACT AREAS OF DISPROPORTIONATE IMPACT

Overview

Nature’s Remedy of Massachusetts, Inc. (“Nature’s Remedy”) is dedicated to
serving and supporting the areas around it, particularly those that are
classified as areas of disproportionate impact. Marijuana businesses have an
obligation to the health and well-being of their customers as well as the
communities that have had historically high rates of arrest, conviction, and
incarceration related to marijuana crimes. It is Nature’s Remedy's intention to
be a contributing, positive force in areas of disproportionate impact and to
assist in changing the perception of those associated with marijuana use.

Goals

Using the “Guidance for Identifying Areas of Disproportionate Impact” to
identify areas of disproportionate impact, Nature’s Remedy’s goal will be to
recruit and maintain a staff comprised of at least 20% of individuals that
currently reside in an area of disproportionate impact or have lived for five of
the preceding ten years in an area of disproportionate impact. Nature’s
Remedy will also strive to recruit and maintain a staff comprised of at least
5% of individuals that have a drug-related CORI but are otherwise legally
employable in a cannabis-related enterprise.

Hiring Initiatives

Nature’s Remedy will employ a targeted recruiting strategy utilizing local
media that specifically serves areas of disproportionate impact as indicated by
the commission Guidance for Identifying Areas of Disproportionate Impact.
Specifically, advertising for employment in the Taunton Gazette which serves
Taunton and New Bedford among other areas, and the Fall River Herald News
that serves Fall River will be utilized to reach these markets. Other sources
may be used as identified.

Plan Administration

The Human Resources Director will administer the Plan to Positively Impact
Areas of Disproportionate Impact (the “Plan”). The Director will be
responsible for developing measurable outcomes and ensuring Nature’s
Remedy continues to meet its commitment to the community to meet and
maintain the staffing goals. A minimum of two times per year, the Director
will evaluate and issue a report to the Board with specific statistics regarding
current staff as compared to goals. In addition, the Director will present
recommendations for continuing success or additional initiatives if goals are
not met. The Director will also be responsible for forming philanthropic
partnerships in the community to implement and enhance the Plan.




Continuing Efforts

To provide continuing service and reinvestment into areas of disproportionate
impact, Nature’s Remedy is committed to programming, restorative justice,
jail diversion, workforce development, industry-specific technical assistance,
and mentoring services in areas of disproportionate impact. Nature’s Remedy
is committed to hosting and participating in events that will support areas of
disproportionate impact, such as community service days, charity events, and
educational seminars.

Further plans to positively affect areas of disproportionate impact may include
the following:

® Conducting at least four (4) one-hour industry-specific educational
seminars annually across one or more of the following topics:
marijuana cultivation, marijuana product manufacturing, marijuana
retailing, or marijuana business training;

® Providing financial mentoring services or hosting organizations
that provide such services;

® Partnering with and supporting organizations that provide jail
diversion and restorative justice programs;

® Providing transportation support for employees in these areas;

@ Instituting hiring practices that prioritize the hiring of individuals from
these areas;

® Offering any necessary accommodations to individuals
coming from areas of disproportionate impact; and

® Holding annual fundraising drives dedicated to supporting local
organizations dedicated to assisting those in areas of disproportionate
impact. One such organization that has been identified is Friendly
House, Inc. at 36 Wall Street in Worchester. The Friendly House has
been contacted and will accept donations from Natures Remedy.

Nature’s Remedy of Massachusetts, Inc. will adhere to the requirements set
forth in 935 CMR 500.105(4) which provides the permitted and prohibited
advertising, branding, marketing, and sponsorship practices of every Marijuana
Establishment;

Any actions taken, or programs instituted, by the applicant will not violate the
Commission’s regulations with respect to limitations on ownership or control
or other applicable state laws

2
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The Commontoealth of Wlassachuserts
William Francis Galvin
Secretary of the Commonwealth
One Ashburton Place, Boston, Massachusetts 02108-1512

FORM MUST BE TYPED Articles of Entity Conversion of a FORM M|
Domestic Non-Profit with a Pending Provisional
or Final Certification to Dispense Medical Use Marijuana

" to a Domestic Business Corporation
(General Laws Chapter 156D, Section 9.53; 950 CMR 113.30)

s>

dn Harter

Director

>

Nature’s Remedy of Massachusetts, Inc. is 8 registrant

with the Department of Public Health
in accordance with 145 CMR 725.100(C)

as of Aprit 19, 2018.

&

(1) Exact name of the non-profit: Nature's Remedy of Massachusetts, Inc. 00/ / ? / , 3 ?

{2) A corporate name that satisfies the requirements of G.L. Chaprer 156D, Section 4.01:

Nature's Remedy of Massachusetts, Inc.

{3) The plan of entity conversion was duly approved in accordance with che law,

{4) The following information is require:d to be included in che articles of organization pursuant to G.L. Chapter 156D, Section
2.02(a) or permitted to be included in the articles pursuant to G.L. Chaprer 156D, Section 2.02(b):

ARTICLEI

The exact name of the corporation upon conversion is:

Nature's Remedy of Massachusetts, Inc.

ARTICLEII
Unless the articles of organization otherwise provide, all corporations formed pursuant to G.L. Chapter 156D have the purpose of
engaging in any lawful business. Please specify if you want 2 more limited purpose:* : -

The corporation is organized: (1) to cultivate, manufacture, market, promote, sell, distribute and otherwise
provide products containing cannabis and products that enable persons to consume cannabis in different forms,
and other related products, for both medicinal and recreational uses, but only in accordance with the taws of
the Commonwealth of Massachusetts; (2) 1o engage in all activities incidental thereto; and (3) to engage in any
other activities in which a corporation formed under the laws of the Commonwealth of Massachusetts may
lawfully engage.

Burean of Healthcare Safety and Quality
Macearhucetts Nenartment of Public Health

Medical Use of Marjjuana Program

©1585253950c11330-new 08/08/17




ARTICLE 111
State the total number of shares and par value, * if any, of each class of stock that the corporation is authorized to issue. All corpo-
rations must authorize stock. If only one class or series is authorized, it is not necessary to specify any particular designation.

WITHOUT PAR VALUE WITH PAR VALUE
TYPE NUMBER OF SHARES TYPE NUMBER OF SHARES PAR VALUE
Common 10,000
ARTICLE IV

Prior to the issuance of shares of any class or series, the articles of organization must set forth the preferences, limirations and rela-
tive rights of that class or series. The articles may also limit the type or specify the minimum amount of consideration for which
shares of any class or series may be issued. Please set forth the preferences, limitations and relative rights of each class or series and,
if desired, the required type and minimum amount of consideration t be received.

Each owner of record of Common’ Stock shall be entitled to one vote for each share of Common Stock. Subject
to applicable taw, the owners of Common Stock shall be entitled to receive dividends out of funds legally
available therefore at such times and in such amounts as the Board of Directors of the Corporation may
determine, declare, or order to be paid and pay in its discretion. Upon any liquidation, dissolustion or winding up of
the Corporation, whether voluntary or involuntary, after the payment or provisions of all debts and liabilities of the
Corporation, all remaining assets of the Corporation available for distribution to its shareholders shall be
distributed pro rata to the owners of Common Stock, subject to applicable law.

ARTICLEV
The restrictions, if any, imposed by the articles or organization upon the transfer of shares of any class or
series of stock are:

ARTICLE VI

Orcher lawful provisions, and if there are no such provisions, this article may be left blank.

See the attached Continuation Sheet Article VI.

Noze: The preceding six (6) articles are considered to be permanent and may be changed only by fling appropriate articles of amendment.




ARTICLE VI: CONTINUATION SHEET

A. Limitation of Director Liability. Except as required by applicable law, no Director of the
corporation shall have any personal liability to the corporation or its stockholders for monetary
damages for breach of fiduciary duty as a director. The preceding sentence shall not eliminate or
limit the liability of a director for any act or omission occurring prior to the date upon which such
provision becomes effective.

B. Indemnification. The Corporation shall, to the extent permitted by G.L ¢. 156D, indemnify all
persons who have served or may serve at any time as officers or Directors of the Corporation and
their heirs, executors, administrators, successors, and assigns, from and against any and all loss and
expense, including amounts paid in settlement before or after suit is commenced, and reasonable
attorney’s fees, actually and necessarily incurred as a result of any claim, demand, action,
proceeding, or judgment that may have been asserted against any such persons, or in which these
persons are made parties by reason of their being or having been officers or Directors of the
Corporation. This right of indemnification shall not exist in relation to matters as to which it is
adjudged in any action, suit or proceeding that these persons are liable for negligence or misconduct
in the performance of duty. The indemnification rights provided herein (i) shall not be deemed
exclusive of any other rights to which those indemnified may be entitled under any law, agreement,
vote of shareholders or otherwise; and (ii) shall inure to the benefit of the heirs, executors and
administrators of such persons entitled to indemnification. The Corporation may, to the extent
authorized from time to time by the board of Directors, grant indemnification rights to other
employees or agents of the Corporation or other persons serving the Corporation and such rights
may be equivalent to, or greater or less than, those set forth herein,

C. Partnership. The Corporation may be a partner to the maximum extent permitted by law.

D. Minimum Number of Directors. The board of directors may consist of two or more individuals,
notwithstanding the number of shareholders.

E. Shareholder Action Without a Meeting by Less Than Unanimous Consent. Action required or
permitted by Chapter 156D of the General Laws of Massachusetts to be taken at a shareholders’
meeting may be taken without a meeting by shareholders having not less than the minimum number
of votes necessary to take the action at a meeting at which all shareholders entitled to vote on the
action are present and voting.

F. Authorization of Directors to Make, Amend or Repeal Bylaws. The board of directors may
make, amend or repeal the Bylaws in whole or in part, except with respect to any provision thereof
which by virtue of an express provision in Chapter 156D of the General Laws of Massachusetts,
the Articles of Organization or the Bylaws requires action by the shareholders.




ARTICLE VII
The effective date of organization of the corporation is the date and time the articles were received for filing if the articles are not
rejected within che time prescribed by law. If 2 later effective date is desired, specify such date, which may not be later than the
90th day after the articles are received for filing:

ARTICLE VIIk

The information contained in this article is not 2 permanent part of the articles of organization.

a.  The street address of the initial registered office of the corporation in the commonwealth:
3 Cedar Hill Road, Grafton, MA 01519
b. The name of its initial registered agent at its registered office:
Ashley Esper
¢.  The names and addresses of the individuals who will serve as the initial directors, president, treasurer and secretary of the
corporation (an address need not be specified if the business address of the officer or director is the same as the principal
office location):

President:  Robert C. Carr, Jr., 17 Vassar Street, Manchester, NH 03104
Treasurer:  Robert C. Carr, Jr., 17 Vassar Street, Manchester, NH 03104

Secretary:  Robert C. Carr, Jr., 17 Vassar Street, Manchester, NH 03104

Director(s): Robert C. Carr, Jr., 17 Vassar Street, Manchester, NH 03104
Michael Scott, 110 Turnpike Road, Suite 114, Westborough, MA 01581

d. 'The fiscal year end of the corporation:

12/31
e. A brief description of the type of business in which the corporation intends to engage:

Cultivate, manufacture, market, promote, sell and distribute cannabis and related products.
f.  The street address of the principal office of the corporarion:

3 Cedar Hill Road, Grafton, MA 01519
g The street address where the records of the corperation required to be kept in the commonwealth are located is:

3 Cedar Hill Road, Grafton, MA 01519 , which is
(number, street, city or town, state, zip code)
its principal office;
00  an office of its transfer agent;
@ an office of its secretary/assistant secreeary;
its :- o€,
Signed by: U > ‘%4 / ,
S < (signature of authorized individual)
O Chairman of the board of dir -
{4 President,
O Other officer,
O Court-appointed fiduciary,

on this 6 day of February , 2018




COMMONWEALTH OF MASSACHUSETTS

: $os
William Francis Galvin Z

Sccretary of the Commonwealth
One Ashburton Place, Boston, Massachuserts 02108-1512

30946 9 ‘ Articles of Entity Conversion of a
Domestic Non-Profit with a Pending Provisional or
Final Certification to Dispense Medical Use Marijuana

to a Domestic Business Corporation
{General Laws Chapter 156D, Section 9.53; 950 CMR 113.30}

[ hereby certify that upon examinatien of these articles of conversion, duly submicted
1o me, it appears that the provisions of the General Laws relative thereto have been
complied with, and [ hereby approve said articles; and the filing fee in the amount of
$ Ez <" having been paid, said articles are deemed to have been filed with me this

yA® day of /3P 2018 a.m./p.m.

tine

Effective darte:

(must be within 90 days of date submitted)
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v r © =
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WILLIAM FRANCIS GALVIN ? o
f 'Zﬁ ' Secretary of the Commonwealth a,—, -
Exami o =
xaminer :E [.\? )
Vi Filing fee: Minimum $250 ?__: w -:
Name approval '“;‘ -
S E— . TO BE FILLED IN BY CORPORATION
c Contact Information:
M Robert C. Carr, Jr.
17 Vassar Street

Manchester, NH 03104

Telephone: (603) 231-1991

Email: bob@naturesremedy.life

Upon filing, a copy of this filing will be available at www.sec.state.ma.us/cor. If the

document is rejected, a copy of the rejection sheer and rejected document will be
available in the rejected queue.
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State Howse, WBostorn, NMassachusetts 02755

William Francis Galvin
Secretary of the

Commonwealth

Date: April 24, 2018

To Whom It May Concern :
I hereby certify that according to the records of this office,

NATURE'S REMEDY OF MASSACHUSETTS, INC.
is a domestic corporation organized on April 20, 2018 , under the General Laws of the
Commonwealth of Massachusetts. I further certify that there are no proceedings presently pend-
ing under the Massachusetts General Laws Chapter 156D section 14.21 for said corporation’s
dissolution; that articles of dissolution have not been filed by said corporation; that, said cor-
poration has filed all annual reports, and paid all fees with respect to such reports, and so far as

appears of record said corporation has legal existence and is in good standing with this office.

In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth
on the date first above written.

Secretary of the Commonwealth

Certificate Number: 18040482120

Verify this Certificate at: http://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx
Processed by:
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CEA0)
Commonwealth of Massachusetts Letter ID: L0067004160 ﬁﬁ}
Department of Revenue Notice Date: April 3, 2018 '
Christopher C. Harding, Commissioner Case ID: 0-000-367-292

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

NATURES REMEDY OF MASSACHUSETTS
109 STATE ST STE 404
BOSTON MA 02109-2909

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, NATURES REMEDY OF

MASSACHUSETTS is in compliance with its tax obligations under Chapter 62C of the Massachusetts
General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

What if I have questions?

If you have questions, call us at (617) 887-6367 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

» Review or update your account

»  Contact us using e-message

e Sign up for e-billing to save paper
e Make payments or set up autopay

St b 5

Edward W. Coyle, Jr., Chief
Collections Bureau




BYLAWS OF NATURE’S REMEDY, INC.

ARTICLE I
OFFICES

Section 1.01 Principal Office. The principal office of the Corporation shall be located
at such place within the Commonwealth of Massachusetts as shall be fixed from time to time by
the board of Directors, and if no place is fixed by the board of Directors, such place as shall be
fixed by the President.

ARTICLE II
SHAREHOLDERS

Section 2.01 Place of Meeting. Mectings of the shareholders shall be held at any place
within or without the Commonwealth of Massachusetts that may be designated by the board of
Directors. Absent such designation, meetings shall be held at the principal office. The board of
Directors may, in its discretion, determine that the meeting may be held solely by means of remote
electronic communication. If authorized by the board of Directors, and subject to any guidelines
and procedures adopted by the board of Directors, shareholders not physically present at a meeting
of shareholders, may participate in a meeting of shareholders by means of electronic transmission
by and to the Corporation or electronic video screen communication; and, may be considered
present in person and may vote at a meeting of sharcholders, whether held at a designated place or
held solely by means of electronic transmission by and to the Corporation or electronic video
screen communication, subject to the conditions imposed by applicable law.

Section 2.02 Annual Meeting. The annual meeting of shareholders of this Corporation
shall be held on such date and at such time as may be designated from time to time by the board
of Directors. At the annual meeting, Directors shall be elected, and any other business may be
transacted that is within the power of the shareholders and allowed by law, provided, however,
that, unless the notice of meeting, or the waiver of notice of such meeting, sets forth the general
nature of any proposal to (i) approve or ratify a contract or transaction with a Director or with a
corporation, firm, or association in which a Director has an interest; (ii) amend the Articles of
Organization of this Corporation (the “Articles of Organization™); (iii) approve a reorganization
or merger involving this Corporation; (iv) elect to wind up and dissolve this Corporation; or (V)
effect a plan of distribution upon liquidation otherwise than in accordance with the liquidation
preferences of outstanding shares with liquidation preferences, no such proposal may be approved
at an annual meeting.

Section 2.03 Special Shareholders’ Meetings. Special meetings of the shareholders,
for any purpose whatsoever, may be called at any time by the President, the board of Directors, or
by shareholders entitled to cast not less than ten percent (10%) of the corporation’s voting power.
Any person entitled to call a special meeting of shareholders (other than the board of Directors)
may make a written request to the chair of the board (if any), President, vice President, or secretary,
specifying the general purpose of such meeting and the date, time and place of the meeting, which
date shall be not less than thirty-five (35) days nor more than sixty (60) days after the receipt by



such officer of the request. Within twenty (20) days after receipt of the request, the officer
receiving such request forthwith shall cause notice to be given to the shareholders entitled to vote
at such meeting, stating that a meeting will be held on the date and at the time and place requested
by the person or persons requesting a meeting and stating the general purpose of the meeting. If
such notice is not given twenty (20) days after receipt by the officer of the request, the person or
persons requesting the meeting may give such notice. No business shall be transacted at a special
meeting unless its general nature shall have been specified in the notice of such meeting, provided,
however, that any business may be validly transacted if the requirements for such validity, as
provided in Section 2.12 of these Bylaws, are met.

Section 2.04 Shareholder Nominations and Proposals. For business (including, but
not limited to Director nominations) to be properly brought before an annual or special meeting
by a shareholder, the shareholder or shareholders of record intending to propose the business (the
“Proposing Shareholder”) must have given written notice of the Proposing Shareholder’s
nomination or proposal, either by personal delivery or by the United States mail to the secretary
of the Corporation. In the case of an annual meeting, the Proposing Shareholder must give such
notice to the secretary of the Corporation no earlier than one hundred-twenty (120) calendar days
and no later than ninety (90) calendar days before the date such annual meeting is to be held. If
the current year’s meeting is called for a date that is not within thirty (30) days of the anniversary
of the previous year’s annual meeting, notice must be received not later than ten (10) calendar days
following the day on which public announcement of the date of the annual meeting is first made.
In no event will an adjournment or postponement of an annual meeting of shareholders begin a
new time period for giving a Proposing Shareholder’s notice as provided above.

For business to be properly brought before a special meeting of shareholders, the notice of meeting
sent by or at the direction of the person calling the meeting must set forth the nature of the business
to be considered. A shareholder or shareholders who have made a written request for a special
meeting pursuant to Section 2.03 of these Bylaws may provide the information required for notice
of a shareholder proposal under this Section simultaneously with the written request for the
meeting submitted to the secretary or within ten (10) calendar days after delivery of the written
request for the meeting to the secretary.

A Proposing Shareholder’s notice shall include as to each matter the proposing shareholder
proposes to bring before either an annual or special meeting:

(a) The name(s) and address(es) of the Proposing Shareholder(s).

(b) The classes and number of shares of capital stock of the Corporation held
by the Proposing Shareholder.

(c) If the notice regards the nomination of a candidate for election as Director:
6) The name, age, business, and residence address of the candidate;
(i)  The principal occupation or employment of the candidate; and

(iii) The class and number of shares of the Corporation beneficially
owned by the candidate.



(d)  Ifthe notice is in regard to a proposal other than a nomination of a candidate
for election as Director, a brief description of the business desired to be brought before the
meeting and the material interest of the Proposing Shareholder of such proposal.

Section 2.05 Notice of Shareholders' Meeting. Except as otherwise provided by law,
written notice stating the place, day, and hour of the meeting, and, in case of a special meeting, the
nature of the business to be transacted at the meeting, shall be given at least ten (10) days (or, if
sent by third class mail, thirty (30) days) and not more than sixty (60) days before the meeting. In
the case of an annual meeting, notice will include matters the Corporation’s board of Directors
intends, at the time of the giving of the first of such notices, to present to the shareholders for
action, and in the case of a meeting at which Directors are to be elected, the names of nominees
that the board of Directors, at the time of the giving of the first of such notices, intends to present
to the shareholders for election. Proof that notice was given shall be made by affidavit of the
secretary, assistant secretary, transfer agent, or Director, or of the person acting under the direction
of any of the foregoing, who gives such notice, and such proof of notice shall be made part of the
minutes of the meeting. Such affidavit shall be prima facie evidence of the giving of such notice.
It shall not be necessary to state in a notice of any meeting of sharcholders as a purpose thereof
any matter relating to the procedural aspects of the conduct of such meeting.

Notice shall be given personally, by electronic transmission, or by mail, by or at the direction of
the secretary, or the officer or person calling the meeting, to each shareholder entitled to vote at
the meeting. If remote participation in the meeting has been authorized by the board of Directors,
the notice shall also provide a description of the means of any electronic transmission by and to
the Corporation or electronic video screen communication by which shareholders may be
considered present and may vote and otherwise participate at the meeting.

If mailed, the notice shall be deemed to be given when deposited in the United States mail
addressed to the shareholder at the shareholder’s address as it appears on the share transfer records
of the Corporation, with postage thereon prepaid. Notice may be given to the shareholder by
electronic transmission with the consent of the shareholder. Notice by electronic transmission is
deemed given when the notice satisfies any of the following requirements:

(@ Transmitted to a facsimile number provided by the shareholder for the
purpose of receiving notice.

(b) Transmitted to an electronic mail address provided by the shareholder for
the purpose of receiving notice.

(©) Posted on an electronic network, with a separate notice sent to the
shareholder at the address provided by the shareholder for the purpose of alerting the
shareholder of a posting.

(d) Communicated to the shareholder by any other form of electronic
transmission consented to by the shareholder.

Notice shall not be given by electronic transmission to a shareholder after either (i) the Corporation
is unable to deliver two consecutive notices to such shareholder by such means or (ii) the inability
to deliver such notices to such shareholder becomes known to any person responsible for giving



such notices. Any person entitled to notice of a meeting may file a written waiver of notice with
the secretary either before or after the time of the meeting. The participation or attendance at a
meeting of a person entitled to notice constitutes waiver of notice, except where the person objects,
at the beginning of the meeting, to the lawfulness of the convening of the meeting and except that
attendance is not a waiver of any right to object to conducting business at a meeting that is required
to be included in the notice of the meeting, but not so included.

Section 2.06 Persons Entitled to Vote. Except as otherwise provided by law, and except
when a record date has been fixed, only persons in whose names shares entitled to vote stand on
the stock records of the Corporation at the close of business on the business day next preceding
the day on which notice is given shall be entitled to notice of a shareholders’ meeting, or to vote
at such meeting. In the event notice is waived, only persons in whose names shares entitled to
vote stand on the stock records of the Corporation at the close of business on the business day next
preceding the day on which the meeting is held shall be entitled to vote. If no record date has been
fixed, the record date shall be:

(a) For determining shareholders entitled to give consent to action by the
Corporation without a meeting, the day on which the first written consent is given.

(b)  For determining shareholders for any other purpose, the later of (i) the day
on which the board of Directors adopts the resolution relating thereto, or (ii) the sixtieth
(60™) day prior to the date of such other action.

Section 2.07 Fixing the Record Date. The board of Directors may fix a time in the
future as a record date to determine the shareholders entitled to notice of, and to vote at, any
meeting of shareholders or give written consent to action by the Corporation without a meeting or
entitled to receive any dividend or distribution, or to any change, conversion, or exchange of
shares.

A record date fixed under this Section may not be more than sixty (60) days or less than ten (10)
days before the meeting or more than sixty (60) days before any other action requiring a
determination of shareholders. When a record date is so fixed, only shareholders of record at the
close of business on that date are entitled to notice of and to vote at the meeting or to receive the
dividend, distribution, or allotment of rights, or to exercise the rights, as the case may be,
notwithstanding any transfer of any shares on the books of the Corporation after the record date.
In the event any meeting of shareholders is adjourned for more than forty-five (45) days from the
date set for the original meeting, the board shall fix a new record date for purposes of giving notice
of, and determining the holders of shares entitled to vote at, such adjourned meeting.

Section 2.08 Quorum of and Action by Shareholders. The presence at a meeting in
person or by proxy of the persons entitled to vote a majority of the voting shares constitutes a
quorum for the transaction of business. The shareholders present at a duly called or held meeting
at which a quorum is present may continue to do business until adjournment notwithstanding the
withdrawal of such number of shareholders so as to leave less than a quorum, if any action taken,
other than adjournment, is approved by at least a majority of the shares required to constitute a
quorum, except as otherwise provided by law. Except as otherwise provided by law, herein or in



the Articles of Organization, the affirmative vote of a majority of the shares represented at a
meeting at which a quorum is present, shall be the act of the shareholders.

Section 2.09 Adjourned Meetings and Notice Thereof. Any shareholders’ meeting,
annual or special, whether or not a quorum is present, may be adjourned from time to time by a
vote of the majority of the shares present, in person or proxy. When a meeting is adjourned for
forty-five (45) days or more, or if a new record date for the adjourned meeting is fixed by the board
of Directors, notice of the adjourned meeting shall be given to such shareholders of record entitled
to vote at the adjourned meeting, as in the case of any original meeting. When a meeting is
adjourned for less than forty-five (45) days, and a new record date is not fixed by the board of
Directors, it shall not be necessary to give any notice of the time and place of the adjourned
meeting, means of electronic transmission or electronic video screen communication, if any, or of
the business to be transacted thereat other than by announcement at the meeting at which the
adjournment is taken, provided only business that might have been transacted at the original
meeting may be conducted at such adjourned meeting.

Section 2.10 Conduct of Meetings. The board of Directors may adopt by resolution
rules and regulations for the conduct of meetings of the shareholders as it shall deem appropriate.
At every meeting of the shareholders, the President, or in his or her absence or inability to act, a
Director or officer designated by the board of Directors shall serve as the presiding officer. The
secretary or, in his or her absence or inability to act, the person whom the presiding officer of the
meeting shall appoint secretary of the meeting, shall act as secretary of the meeting and keep the
minutes thereof.

The presiding officer shall determine the order of business and, in the absence of a rule adopted
by the board of Directors, shall establish rules for the conduct of the meeting. The presiding officer
shall announce the close of the polls for each matter voted upon at the meeting, after which no
ballots, proxies, votes, changes, or revocations will be accepted. Polls for all matters before the
meeting will be deemed to be closed upon final adjournment of the meeting.

Section 2.11 Voting of Shares. Unless otherwise provided by law or in the Articles of
Organization, each shareholder entitled to vote is entitled to one (1) vote for each share of Common
Stock. Any holder of shares entitled to vote on any matter may vote part of such shares in favor of
the proposal and refrain from voting the remaining shares or vote them against the proposal. Ifa
shareholder fails to specify the number of shares such shareholder is voting affirmatively, it will
be conclusively presumed that the shareholder’s approving vote is with respect to all shares such
shareholder is entitled to vote.

Section 2.12 Consent of Absentees. The transactions of any meeting of shareholders,
however called or noticed, are as valid as though had at a meeting duly held after regular call and
notice, if a quorum is present either in person or by proxy, and if, either before or after the meeting,
each of the persons entitled to vote, not present in person or by proxy, signs a written waiver of
notice, or a consent to the holding of such meeting, or an approval of the minutes thereof. The
waiver, notice, or consent need not specify the business transacted or purpose of the meeting,
except as required by G.L. c. 156D. All such waivers, consents, or approvals shall be filed with
the corporate records or made a part of the minutes of the meeting.



Section 2.13 Voting by Proxy or Nominee. Every person entitled to vote or execute
consents may do so either in person or by one or more agents authorized by a written proxy
executed by the person or such person’s duly authorized agent and filed with the secretary of the
Corporation. A proxy is not valid after the expiration of eleven (11) months from the date of its
execution, unless the person executing it specifies therein the length of time for which it is to
continue in force. Except as set forth below, any proxy duly executed is not revoked, and continues
in full force and effect, until an instrument revoking it, or a duly executed proxy bearing a later
date, executed by the person executing the prior proxy and presented to the meeting is filed with
the secretary of the Corporation, or unless the person giving the proxy attends the meeting and
votes in person, or unless written notice of the death or incapacity of the person executing the
proxy is received by the Corporation before the vote by such proxy is counted. A proxy that states
on its face that it is irrevocable will be irrevocable for the period of time specified in the proxy, if
held by a person (or nominee of a person) specified by law to have sufficient interest to make such
proxy irrevocable and only so long as he shall have such interest, subject to G.L. ¢. 156D, § 7.22.

Section 2.14 Action by Shareholders Without a Meeting. Any action, that, under any
provision of G.L. c. 156D may be taken at a meeting of the shareholders, may be taken without a
meeting and without prior notice if a consent in writing, setting forth the action so taken, shall be
signed by the holders of the outstanding shares having not less than the minimum number of votes
that would be necessary to authorize or take such action at a meeting at which all shares are entitled
to vote thercon were present and voted; provided, however, that unless the consents of all
shareholders entitled to vote have been solicited in writing, notice shall be given (in the same
manner as notice of meetings is to be given), and within the time limits prescribed by law, of such
action to all shareholders entitled to vote who did not consent in writing to such action; and
provided, further, that Directors may be elected by written consent only if such consent is
unanimously given by all shareholders entitled to vote, except that action taken by shareholders to
fill one or more vacancies on the board other than a vacancy created by the removal of a Director,
may be taken by written consent of a majority of the outstanding shares entitled to vote.

ARTICLE III
DIRECTORS

Section 3.01 Number of Directors; Identity of Initial Directors. The authorized
number of Directors of the Corporation shall be two (2) until changed by an amendment to these
Bylaws duly adopted in accordance with these Bylaws by the vote or written consent of a majority
of the outstanding shares entitled to vote. The initial Directors shall be Robert C. Carr, Jr. and
Michael Scott.

Section 3.02 Powers. All corporate power shall be exercised by or under the authority
of, and the business and affairs of the Corporation shall be managed under the direction of, the
board of Directors, except such powers expressly conferred upon or reserved to the shareholders,
and subject to any limitations set forth by law, by the Articles of Organization or by these Bylaws.

Without limiting the generality of the foregoing, and subject to the same limitations, it is hereby
expressly declared that the Directors shall have the power and, to the extent required by law the
duty to:



(a) Appoint and remove at pleasure of the board, all officers, managers,
management companies, agents, and employees of the Corporation, prescribe their duties
in addition to those prescribed in these Bylaws, supervise them, fix their compensation,
and require from them security for faithful service. Such compensation may be increased
or diminished at the pleasure of the Directors;

(b)  Conduct, manage, and control the affairs and business of the Corporation;
make rules and regulations not inconsistent with the Articles of Organization or applicable
law or these Bylaws; make all lawful orders on behalf of the Corporation; and prescribe in
the manner of executing the same;

(c) Incur indebtedness and borrow money on behalf of the Corporation and
designate from time to time the person or persons who may sign or endorse checks, drafts,
or other orders of payment of money, notes, or other evidences of indebtedness, issued in
the name of, or payable to, the Corporation, and prescribe the manner of collecting or
depositing funds of the Corporation, and the manner of drawing checks thereon;

(d) Appoint by resolution of a majority of the authorized number of Directors
an executive committee and other committees and delegate to the executive committee any
of the powers and authorities of the board in the management of the business and affairs of
the Corporation, except the powers to (i) fill vacancies on the board or any committee, (ii)
fix compensation of Directors; (iii) adopt, amend, or repeal these Bylaws; (iv) amend or
repeal resolutions of the board that are expressly nonamendable or repealable; (v) declare
a dividend or distribution to shareholders or authorize the repurchase of the Corporation’s
shares except at a rate, in a periodic amount or within a range, determined by the board;
(vi) establish other committees of the board; or (vii) approve any action that in addition to
board approval requires shareholder approval. The executive committee shall be composed
of two (2) or more Directors. The provisions of these Bylaws regarding notice and
meetings of Directors shall apply to all committees:

(e) Authorize the issuance of stock of the Corporation from time to time, upon
such terms as may be lawful; and

(H) Prepare an annual report to be sent to the shareholders after the close of the
fiscal or calendar year of this Corporation, which report shall comply with the requirements
of law. To the extent permitted by law, the requirements that an annual report be sent to
shareholders and the time limits for sending such reports are hereby waived, the Directors,
nevertheless, having the authority to cause such report to be sent to shareholders.

Section 3.03 Term of Office. Directors shall hold office until the next annual meeting
of shareholders and until their successors are elected.

Section 3.04 Vacancies and Newly Created Directorships. A vacancy on the board of
Directors exists in case of the occurrence of any of the following events:

(a) The death, resignation, or removal of any Director.



(b)  The removal or declaration of vacancy by the board of Directors of a
Director who has been declared of unsound mind by a court order or convicted of a felony.

(c) The Director is a member who is divested from ownership of the marijuana
business by a decision of either the state or local licensing authority.

(d) The authorized number of Directors is increased.

(e) At any annual, regular, or special meeting of shareholders at which any
Director is elected, the shareholders fail to elect the full authorized number of Directors to
be voted for at that meeting.

All vacancies (other than vacancies created by removal of a Director) may be filled by the approval
of the board of Directors or, if there is less than a quorum of Directors, by (i) a vote of the majority
of the remaining Directors at a meeting held pursuant to notice or waivers of notice complying
with G.L. ¢. 156D, (ii) unanimous written consent or (iii) a sole remaining Director. Each Director
so elected shall hold office until his successor is elected at an annual, regular, or special meeting
of the shareholders. The shareholders may, by vote or written consent of a majority of outstanding
shares entitled to vote in the election of Directors, elect a Director at any time to fill any vacancy
not filled by the Directors. The shareholders may, by vote of a majority of outstanding shares
entitled to vote in the election of Directors or unanimous written consent, elect a Director at any
time to fill any vacancy created by removal of a Director, except that a vacancy created pursuant
to clause (b) of this Section may be filled by the board of Directors. If the board of Directors
accepts the resignation of a Director tendered to take effect at a future time, the board or the
shareholders may elect a successor to take office when the resignation becomes effective. A
reduction of the authorized number of Directors does not remove any Director prior to the
expiration of that Director’s term of office.

Section 3.05 Removal. The board of Directors may declare vacant the office of a
Director who has been declared of unsound mind by an order of the court or convicted of a felony,
or who has been barred from ownership of a marijuana business by a final decision of an applicable
state or local licensing authority, or otherwise in a manner provided by law.

Any or all of the Directors may be removed from office at any duly called meeting without cause
by a vote of the shareholders entitled to elect them. If one or more Directors are so removed at a
meeting of shareholders, the shareholders may elect new Directors at the same meeting.

Section 3.06 Resignation. A Director may resign effective on giving written notice to
the President, unless the notice specifies a later effective date.

Section 3.07 Meetings of Directors.

(a) Regular Meetings. A regular annual meeting of the board shall be held
immediately after, and at the same place as, the annual meeting of shareholders for the
purpose of electing officers and transacting any other business. The board may provide for
other regular meetings from time to time by resolution.




(b)  Special Meetings. Special meetings of the board for any purpose or
purposes may be called at any time by at least two Directors. Notice of the time and place
of special meetings shall be delivered by mail, electronic delivery, or orally. If notice is
mailed, it shall be deposited in the United States mail at least four days before the time of
the meeting. In the case the notice is delivered either orally or by electronic delivery shall
be delivered at least forty-eight (48) hours before the time of the meeting. Any oral notice
given personally or by telephone may be communicated either to the Director or to a person
at the office of the Director whom the person giving notice has reason to believe will
promptly communicate it to the Director. The notice need not specify the purpose of the
meeting nor the place if it is to be held at the principal office of the Corporation.

(c) Place of Meetings. Meetings of the Board may be held at any place within
or without the Commonwealth of Massachusetts that has been designated in the notice. If
a place has not been stated in the notice or there is no notice, meetings shall be held at the
principal office of the Corporation unless another place has been designated by a resolution
duly adopted by the board.

(d)  Deadlock. Inthe event the Directors reach a deadlock regarding a decision
or action, and such deadlock cannot be resolved by the Directors for a period of thirty (30)
days, the Directors shall call a meeting of the shareholders at the earliest available date for
the purposes of breaking the deadlock. The decision or action shall be presented to the
shareholders at the meeting, and the affirmative vote of the majority of the shareholders
represented at the meeting at which a quorum is present, shall be the deciding vote to break
the deadlock.

Section 3.08 Electronic Participation. Members of the board may participate in a
meeting through conference telephone, electronic video screen communication, or other electronic
transmission by and to the Corporation. Participation in a meeting by conference telephone or
electronic video screen communication constitutes presence in person as long as all Directors
participating can hear one another. Participation by other electronic transmission by and to the
Corporation (other than conference telephone or electronic video screen communication)
constitutes presence in person at the meeting as long as participating Directors can communicate
with other participants concurrently, each Director has the means to participate in all matters before
the board, including the ability to propose or object to a specific corporate action, and the
Corporation implements some means of verifying that each person participating is entitled to
participate and all votes or other actions are taken by persons entitled to participate.

Section 3.09 Quorum of and Action by Directors. A majority of the authorized number
of Directors constitutes a quorum of the board for the transaction of business. Every act or decision
done or made by a majority of the Directors present at a meeting duly held at which a quorum is
present is the act of the board of Directors, unless G.L. ¢. 156D or the Articles of Organization
require a greater number. A meeting at which a quorum is initially present may continue to transact
business notwithstanding the withdrawal of Directors, if any action is approved by at least a
majority of the Directors who constitute the required quorum for such meeting. A quorum of the
Directors may adjourn any Directors’ meeting to meet again at a stated time and place. In the
absence of quorum, a majority of the Directors present may adjourn from time to time. Notice of



the time and place of a meeting that has been adjourned for more than twenty-four (24) hours shall
be given to the Directors not present at the time of the adjournment.

Section 3.10 Compensation. Directors may receive compensation for their services, and
the board of Directors may authorize payment of a fixed fee and expenses of attendance, if any,
for attendance at any meeting of the board of Directors or committee thereof. A Director shall not
be precluded from serving the Corporation in any other capacity and receiving compensation for
services in that capacity. Individuals serving as Directors may not receive, whether in connection
with the role of Director, officer, employee, or contractor, compensation greater than $250,000.00
annually until the company realizes an effective annual revenue of at least $10,000,000.00,
calculated by multiplying the past three months’ revenue by four. The Directors may, from time
to time, establish compensation policies of the Corporation consistent with this Section.

Section 3.11  Action by Directors Without a Meeting. Any action required or permitted
to be taken by the board of Directors or any committee thereof under G.L. ¢. 156D may be taken
without a meeting if, prior or subsequent to the action, a consent or consents thereto by all of the
Directors in office, or all the committee members then appointed, is filed with the secretary to be
filed with the minutes of the proceedings of the board of Directors. Such action by written consent
shall have the same force and effect as a unanimous vote of such Directors.

Section 3.12 Committees of the Board of Directors. The board of Directors, by
resolution adopted by a majority of authorized Directors, may designate one or more committees,
each consisting of two or more Directors, to serve at the pleasure of the board and to exercise the
authority of the board of Directors to the extent provided in the resolution establishing the
committee and permitted by law. The board of Directors may adopt governance rules for any
committee consistent with these Bylaws. The provisions of these Bylaws applicable to meetings
and actions of the board of Directors shall govern meetings and actions of each committee, with
the necessary changes made to substitute the committee and its members for the board of Directors
and its members.

A committee of the board of Directors does not have the authority to:

(a) Approve actions that require approval of the shareholders or the outstanding
shares.

(b)  Fill vacancies on the board or in any committee.

(c) Fix compensation of the Directors for serving on the board or on any
committee.

(d)  Amend or repeal bylaws or adopt new bylaws.

(e) Amend or repeal any resolution of the board of Directors that by its terms
is not so amendable or repealable.

® Make a distribution to shareholders, except at a rate, in a periodic amount
or within a price range set forth in the Articles of Organization or determined by the board.




(g)  Appoint other committees or board members.

The board of Directors, by resolution adopted by the majority of authorized Directors, may
designate one or more Directors as alternate members of any committee who may replace any
absent or disqualified member at any meeting of the committee or for the purposes of any written
action by the committee.

The designation of a committee of the board of Directors and the delegation thereto of authority
shall not operate to relieve the board of Directors, or any member thereof, of any responsibility
imposed by law.

ARTICLE IV
OFFICERS

Section 4.01 Positions and Election. The officers of the Corporation shall be elected by
the board of Directors and shall be a chair of the board or a President or both, a secretary and a
treasurer. At the discretion of the board of Directors, the Corporation may also have other officers,
including but not limited to one or more vice Presidents or assistant vice Presidents, one or more
assistant secretaries, a chief financial officer, and a chief operations officer, as may be appointed
by the board of Directors, with such authority as may be specifically delegated to such officers by
the board of Directors. Any two or more offices may be held by the same person.

Officers shall be elected annually at the meeting of the board of Directors held after each annual
meeting of shareholders. Each officer shall serve until a successor is elected and qualified or until
the earlier death, resignation or removal of that officer. Vacancies or new offices shall be filled at
the next regular or special meeting of the board of Directors.

Section 4.02 Removal and Resignation. Any officer elected or appointed by the board
of Directors may be removed with or without cause by the affirmative vote of the majority of the
board of Directors. Removal shall be without prejudice to the contract rights, if any, of the officer
so removed.

Any officer chosen by the board of Directors may resign at any time by giving written notice to
the Corporation. Unless a different time is specified in the notice, the resi gnation shall be effective
upon its receipt by the chair, the President, the secretary, or the board.

Section 4.03 Powers and Duties of Officers. The powers and duties of the officers of
the Corporation shall be as provided from time to time by resolution of the board of Directors or
by direction of an officer authorized by the board of Directors to prescribe the duties of other
officers. In the absence of such resolution, the respective officers shall have the powers and shall
discharge the duties customarily and usually held and performed by like officers of corporations
similar in organization and business purposes to the Corporation subject to the control of the board
of Directors.
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ARTICLE V
INDEMNIFICATION OF DIRECTORS AND OFFICERS

Section 5.01 Indemnification of Officers or Directors. The Corporation shall, to the
extent permitted by G.L ¢. 156D, indemnify all persons who have served or may serve at any time
as officers or Directors of the Corporation and their heirs, executors, administrators, successors,
and assigns, from and against any and all loss and expense, including amounts paid in settlement
before or after suit is commenced, and reasonable attorney’s fees, actually and necessarily incurred
as a result of any claim, demand, action, proceeding, or judgment that may have been asserted
against any such persons, or in which these persons are made parties by reason of their being or
having been officers or Directors of the Corporation. This right of indemnification shall not exist
in relation to matters as to which it is adjudged in any action, suit or proceeding that these persons
are liable for negligence or misconduct in the performance of duty.

Section 5.02 Non-Exclusivity of Indemnification Rights and Authority to Insure.
The foregoing rights of indemnification and advancement of expenses shall be in addition to and
not exclusive of any other rights to which any person may be entitled pursuant to any agreement
with the Corporation, or under any statute, provision of the Articles of Organization or any action
taken by the Directors or shareholders of the Corporation.

The Corporation may buy and maintain insurance to protect itself and any agent against any
expense asserted against them or incurred by an agent, whether or not the Corporation could
indemnify the agent against the expense under applicable law or the provisions of this Article V.

ARTICLE VI
SHARE CERTIFICATES AND TRANSFER

Section 6.01 Share Certificates. Shares of the Corporation may, but need not, be
represented by certificates. Each certificate issued shall bear all statements or legends required by
law to be affixed thereto. For all shares issued or transferred without certificates, the Corporation
shall within a reasonable time after such issuance or transfer send the shareholder a written
statement of the information required on share certificates pursuant to G.L. ¢. 156D, § 6.25(b) &
(c) and § 6.27. Shareholders can request and obtain a statement of rights, restrictions, preferences,
and privileges regarding classified shares or a class of shares with two or more series, if any, from
the Corporation’s principal office. Each certificate issued shall bear all statements or legends
required by law to be affixed thereto.

Every certificate for shares shall be signed by (i) the chair of the board, if any, a vice chair, if any,
the President, or a vice President and (ii) the chief financial officer, an assistant treasurer, the
secretary, or any assistant secretary.

Section 6.02 Transfers of Shares. Transfer of shares of the Corporation shall be made
only on the books of the Corporation by the registered holder thereof or by such other person as
may under law be authorized to endorse such shares for transfer, or by such shareholder’s attorney
thereunto authorized by power of attorney duly executed and filed with the secretary or transfer
agent of the Corporation. Except as otherwise provided by law, upon surrender to the Corporation
or its transfer agent of a certificate for shares duly endorsed or accompanied by proper evidence
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of succession, assignment, or authority to transfer, it shall be the duty of the Corporation to issue
a new certificate to the person entitled thereto, cancel the old certificate, and record the transaction
upon its books.

Section 6.03 Registered Shareholders. The Corporation may treat the holder of record
of any shares issued by the Corporation as the holder in fact thereof, for purposes of voting those
shares, receiving distributions thereon or notices in respect thereof, transferring those shares,
exercising rights of dissent with respect to those shares, exercising or waiving any preemptive right
with respect to those shares, entering into agreements with respect to those shares in accordance
with the laws of the Commonwealth of Massachusetts, or giving proxies with respect to those
shares.

Section 6.04 Lost, Stolen, or Destroyed Certificates. The board of Directors may issue
a new share certificate in place of any certificate it previously issued that the shareholder alleges
to have been lost, stolen, or destroyed provided that the shareholder or the shareholder’s legal
representative of the lost, stolen, or destroyed certificate shall give the Corporation a bond or other
adequate security sufficient to indemnify the Corporation against any potential claim against the
Corporation because of the alleged loss, theft, or destruction of any such certificate or the issuance
of such new certificate.

ARTICLE VII
CORPORATE RECORDS AND INSPECTION

Section 7.01 Records. The Corporation shall maintain adequate and correct books and
records of account, minutes of the proceedings of the shareholders, board of Directors, and
committees of the board of Directors, and a record of its shareholders, including names and
addresses of all shareholders and the number and class of shares held, along with any other records
required by law. The Corporation shall keep such record of its shareholders at its principal office,
as fixed by the board of Directors from time to time, or at the office of its transfer agent or registrar.
The Corporation shall keep its books and records of account and minutes of the proceedings of the
shareholders, board of Directors, and committees of the board of Directors at its principal office,
or such other location as shall be designated by the board of Directors from time to time.

Section 7.02 Inspection of Books and Records. The Corporation’s accounting books
and records and minutes of proceedings of the shareholders, board of Directors, and committees
of the board of Directors shall, to the extent provided by law, be open to inspection of Directors,
shareholders, and voting trust certificate holders, in the manner provided by law.

Section 7.03 Certification and Inspection of Bylaws. The Corporation shall keep in its
principal office the original or a copy of these Bylaws as amended or otherwise altered to date,
which shall be open to inspection by the shareholders at all reasonable times during office hours.

ARTICLE VIII
MISCELLANEOUS

Section 8.01 Checks, Drafts, Ete. All checks, drafts or other instruments for payment
of money or notes of the Corporation shall be signed by an officer or officers or any other person
or persons as shall be determined from time to time by resolution of the board of Directors.
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Section 8.02 Fiscal Year. The fiscal year of the Corporation shall commence on J anuary
1 of each year.

Section 8.03 Conflict with Applicable Law or Articles of Organization. Unless the
context requires otherwise, the general provisions, rules of construction, and the definitions of G.L.
¢. 156D shall govern the construction of these Bylaws. These Bylaws are adopted subject to any
applicable law and the Articles of Organization. Whenever these Bylaws may conflict with any
applicable law or the Articles of Organization, such conflict shall be resolved in favor of such law
or the Articles of Organization.

Section 8.04 Invalid Provisions. If any one or more of the provisions of these Bylaws,
or the applicability of any provision to a specific situation, shall be held invalid or unenforceable,
the provision shall be modified to the minimum extent necessary to make it or its application valid
and enforceable, and the validity and enforceability of all other provisions of these Bylaws and all
other applications of any provision shall not be affected thereby.

Section 8.05 Emergency Management of the Corporation. In anticipation of or during
an emergency, as defined in G.L. c. 156D, § 3.03(d), the board, in order to conduct the ordinary
business affairs of the Corporation, shall modify procedures, including, but not limited to, calling
a board meeting, quorum requirements for such board meeting, and designation of additional or
substitute Directors; provided that such modifications may not conflict with the Articles of
Organization.

In anticipation of or during an emergency, the Corporation shall be able to take any and all of the
following actions to conduct the Corporation’s ordinary business affairs and operations:

(a) Modity lines of succession to accommodate the incapacity of any Director,
officer, employee, or agent resulting from the emergency.

(b) Relocate the principal office, or designate alternative principal offices or
regional offices.

() Give notice to Directors in any practicable matter under the circumstances,
including but not limited to publication and radio, when notice of a board meeting cannot
be given in a manner prescribed by these Bylaws.

(d) Deem that one or more officers present at a board meeting is a Director as
necessary to achieve a quorum for that meeting.

Section 8.06 Reports. The Corporation shall provide all Shareholders with notice of the
availability of annual financial reports of the Corporation before the earlier the annual meeting of
Shareholders or 120 days after the close of the fiscal year. Such financial reports shall be prepared
and provided to Shareholders upon request in compliance with G.L. ¢. 156D, § 16.20.

Section 8.07 Advisement of Counsel. THE CULTIVATION, PRODUCTION AND
SALE OF CANNABIS IS ILLEGAL UNDER FEDERAL LAW. NEITHER PARTY, NOR
ATTORNEYS FOR COMPANY, HAVE MADE ANY REPRESENTATION TO THE
CONTRARY.
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ARTICLE IX AMENDMENT OF BYLAWS

Section 9.01 Amendment by Shareholders. Shareholders may adopt, amend or repeal
bylaws by the vote or written consent of the holders of a majority of the outstanding shares entitled
to vote, except as otherwise provided by law, these Bylaws, or the Articles of Organization.

Section 9.02 Amendment by Directors. Subject to the rights of shareholders as
provided in Section 9.01, and the statutory limitations of G.L. c. 156D, the board of Directors may
adopt, amend, or repeal bylaws.
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Business Plan

Enclosed is a summary of the business plan for Nature’s Remedy of Massachusetts, Inc.
(“Nature’s Remedy”). The content is not the Company’s plan for business in its entirety.



Business Plan Summary

To achieve the planning objectives for Nature’s Remedy of Massachusetts, Inc. (“Nature’s
Remedy”), our business plan is predicated on the foundation of the “Triple Bottom Line”
approach to business. This method measures success in a holistic manner by evaluating the
company’s impact in totality on the Community, the Environment and its Profits. Nature’s
Remedy believes that as an organization we must have a positive influence on all three facets in
order to be a successful company. The following is a summary of our business plan:

Customer-Centric Dispensary Locations

We have used population, target customer concentrations, and usage data from existing cannabis
markets to forecast the total Massachusetts cannabis customer population while incorporating a
conservative ramp up period. The assumption of a conservative ramp up period in the financial
model is a key fundamental to prudent financial planning. By starting with conservative
forecasts, we ensure the financial strength of the entire program by making sure we have enough
initial capital to cover any ‘downside scenario’.

Cultivation with Highest Yields

We are implementing an industry-leading cultivation approach with high yields and a reliable
supply in order to service the maximum number of customers. A hallmark of our cultivation
technique is superior gram per square foot of canopy versus industry averages. This allows us to
keep capital and operating costs low due to our reduced need for floor space in our build out.

Cost Effective Operations

Our team has extensive experience in the cannabis industry and other industries with realization
of project timelines ahead of schedule and under budget. This results in lower start-up costs and
less overall need for expensive working capital. We have built an “off-the-electric-grid”
cultivation facility which allows us to be environmentally sustainable while dually producing at
an industry low cost per pound.

Socially Responsible Employment Practices

Nature’s Remedy is a firm believer in hiring a diverse and inclusive work force that is paid a
“Living Wage” with both health and dental benefits (refer to the diversity plan from operating
P&P). Our employee partners are the backbone of Nature’s Remedy’s success. We strongly
believe compensation should allow employees to live successfully in their local community. The
following are some of the benefits Nature’s Remedy will be offering to our employee partners:

e A “Living Wage” starting at $16 per hour and rising to $20.00 per hour over the course of
the first year of employment. In a two-person household both employed by Nature’s
Remedy at $20.00 per hour their household income would exceed the average
Massachusetts Household income by approximately $7,000.

e Health and Dental insurance. All employee partners will be offered the opportunity to

enroll in the company subsidized health and dental insurance programs.
Paid time off and sick leave

Annual paid vacation time

Continuing education classes in the cannabis industry

Eventually Nature’s Remedy will offer a 401K retirement plan
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Dispensary Population and Utilization Data

Nature’s Remedy performed an extensive population density analysis to determine the optimal
sites for each of its dispensary locations. Using established cannabis markets as benchmarks, we
established a series of algorithms that forecast cannabis usage based on populations of potential
host municipalities. These algorithms are also able to predict the amount of dispensaries a given
town can support.

Based on established usage data in Colorado, a city with a population of approximately 100,000
people would consume 20,000 Ibs. of cannabis annually (demonstrated in the table below).
Taking these metrics and inserting them into a formula, we are able to determine how viable
each town/city in Massachusetts would be for a dispensary operation based on the number of
dispensaries allowed in that given town/city.

For example, a city with a population of 100,000 people with 5 dispensaries would be a
favorable host for a dispensary. However, the same size city with 10 dispensaries would fall into
the unfavorable category. We also peel back the data deeper by analyzing age, household
income and density in certain parts of the city to further determine the optimal siting profile.

Dispensaries Supported Rev/Disp (MILS$)

Population  Lbs. consumed Avg selling $/1bs. $6 $7 $8 $9 $10
CO 100,000 20,000 $4,000 13 11 10 9 8
MA 100,000 20,000 $6,000 20 17 15 13 12

It is Nature’s Remedy’s plan to open 2 adult use, 2 medical, and 1 dual medical/adult use
dispensaries in 2019. The dispensaries will be professionally laid out and comprised of high
quality materials that effectuate the environment of a high-end retail store. Security personnel
will be located in the parking lot as well as the interior of the facility (please refer to the detailed
security plan from P&P section).

Cultivation with the optimal yield/cost ratio: Tri-generation
Nature’s Remedy’s objective is to make our products as cost effectively as possible. The
cultivation approach and resulting yields are an integral part of achieving these strategic goals.

A hallmark of our cultivation technique is superior cultivated grams per square foot of flowering
canopy. Nature’s Remedy’s world class Cultivation Facility, located in Lakeville, Massachusetts,
provides environmental conditions mirroring that of a clean room, optimizing the plants’ genetic
capability.

Nature’s Remedy is a firm believer in minimizing the company’s environmental foot print. To
address the concerns of environmental impact on the community, Natures Remedy is proud to
showcase our 100% off-the-grid facility, which will be operated by a tri-generation system.
These systems have won accolades throughout the world in multiple areas of business, from
European hotels to Australian hospitals, and stand at the forefront of modern innovation and
technology in the green energy space. We are excited to bring the State of Massachusetts into the
international spotlight as a location utilizing this energy source in large scale production of a

commodity.



Tri-generation is the simultaneous production of electricity and heat with the additional transfer
of thermal energy to provide both heating and cooling at virtually no tax to the local power grid.
We are proud to mention that the State of Massachusetts has designated this tri-generation
system a “Clean Resource” per the Green Communities Act of 2008.

Through our tri-generation, we will initially generate all of the facility’s electricity from natural
gas generators. The heat from the generators is captured and run through a lithium bromide (salt
water) absorber that converts the heat into chilled water which is used for cooling the individual
grow rooms. The heat not used in the water cooling process is recycled into the facility to heat
the rooms during colder months.

In phase 2 of our build out, the Cultivation Facility will capture the CO2 from the generators and
utilize it in the flowering rooms to aide in the plants’ photosynthesis processes. By generating
these items in-house and off-the-grid, we are able to produce our product in both an
environmentally sound and economically sustainable cost structure.

Ensuring Continuous Supply

Nature’s Remedy’s cultivation facility is comprised of approximately 50,000 square feet with a
capacity to produce approximately 20,000 pounds of cannabis annually. We will utilize a
technique that involves staggering our plantings and closely monitoring consumer demand and
the maturity of our plants; this will ensure that we are able to have a “rolling harvest”. A rolling
harvest creates a consistent supply of cannabis to our customers. The nature of this method also
ensures less product will be stored for great lengths of time resulting in higher quality products
while also ensuring we will have product available at all times.

Employee and Community Partners

Areas of Disproportionate Impact

Nature’s Remedy is dedicated to serving and supporting the areas around it, particularly those
that are classified as areas of disproportionate impact. Marijuana businesses have an obligation to
the health and well-being of their customers as well as the communities that have had historically
high rates of arrest, conviction, and incarceration related to marijuana crimes. It is Nature’s
Remedy's intention to be a contributing, positive force in areas of disproportionate impact and to
assist in changing the perception of those associated with marijuana use.

One of Nature’s Remedy’s founding Partners is John Brady. In John’s capacity as COO of
Anderson Clayton, at the time the world’s largest vertically integrated cotton processing
company, he implemented a wide-ranging disadvantaged hiring and education program to
provide job training and educational benefits to individuals from Black, African American,
Hispanic or Latino descent. John initiated and led the team that consummated one of the first
commercial contracts with a Native American Tribe whereby the tribe waived its right of
Sovereign Immunity. In that joint venture John established a program of exclusively hiring tribal
members to manage and operate the facility and incorporated a management training program
and college education scholarship program for the tribal members. John brings the same passion
for helping the disadvantaged to Nature Remedy.
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As Nature’s Remedy expands, Nature’s Remedy’s goal will be to maintain a proportionate ratio
of individuals that currently reside in an area of disproportionate impact or have lived for five of
the preceding ten years in an area of disproportionate impact. Nature’s Remedy will also strive to
maintain a staff comprised of at least a proportionate ratio to the community of individuals that
have a drug-related CORI but are otherwise legally employable in a cannabis-related enterprise.
In alignment with Nature’s Remedy’s Diversity Plan, Nature’s Remedy will focus hiring and
education efforts on diverse populations including individuals from Black, African American,
Hispanic or Latino descent.

Plan Administration

The Chief Operating Officer will administer the Plan to Positively Impact Areas of
Disproportionate Impact (the “Plan’). The COO will be responsible for developing measurable
outcomes and ensure Nature’s Remedy continues to meet its commitment to the community. The
COO will also be responsible for forming philanthropic partnerships in the community to
implement and enhance the Plan.

Continuing Efforts

To provide continuing service and reinvestment into areas of disproportionate impact, Nature’s
Remedy is committed to programming, restorative justice, jail diversion, workforce
development, industry-specific technical assistance, and mentoring services in areas of
disproportionate impact. Nature’s Remedy is committed to hosting and participating in events
that will support areas of disproportionate impact, such as community service days, charity
events, and educational seminars. Nature’s Remedy will require all executives, managers, and
employees to participate quarterly in a community service day. Each community service day will
be organized with a charitable or local organization in an area of disproportionate impact.
Further plans to positively affect areas of disproportionate impact may include the following:

e Conducting at least four one-hour industry-specific educational seminars annually across
one or more of the following topics: marijuana cultivation, marijuana product
manufacturing, marijuana retailing, or marijuana business training;

e Providing financial mentoring services or hosting organizations that provide such
Services;

e Holding monthly informational sessions regarding the process for sealing and expunging
criminal records;

e Partnering with and supporting organizations that provide jail diversion and restorative
justice programs;

e Providing transportation support for employees in these areas;

e Instituting hiring practices, in alignment with Nature’s Remedy’s Diversity Plan, that
prioritize the hiring of individuals from these areas;

e Offering any necessary accommodations to individuals coming from areas of
disproportionate impact;

e Having quarterly in-store donation drives, including direct giving and ongoing food and
clothing drives; and

e Placing donation jars in Nature’s Remedy’s facilities where customers can donate
directly to the Social Equity Training and Technical Assistance Fund.
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Financial
Projected 3 Year Income Statements

2019 2020 2021
Revenues 72,000,000 99,000,000 87,000,000
COGS 10,000,000 11,000,000 11,000,000
Gross Profit 62,000,000 88,000,000 76,000,000
Selling Expenses 8,000,000 10,000,000 11,000,000

Employee Profit Sharing 2,000,000 2,000,000 2,000,000
General Expenses 3,000,000 4,000,000 5,000,000
Interest/Deprec. 3,000,000 3,000,000 3,000,000
Local Host Agreements 2,000,000 3,000,000 3,000,000

Local/State/Federal Tax 20,000,000 29,000,000 24,000,000

Net Income 24,000,000 37,000,000 28,000,000

As evidenced by the above financial statement, Nature’s Remedy is forecasting robust revenues
of the ensuing 3 years. This is largely attributable to the measured approach in town/site
selection, our state-of-the-art cultivation facility, and tightly managed cost controls all of which
are bolstered by a highly trained and efficient staff.

Triple Bottom Line

Nature’s Remedy adheres to a holistic “Triple Bottom Line” method of business whereby
success is measured by evaluating our impact on “Community, Environment and Profits.” As
evidenced by the prior sections in this document our commitment to these principals is evident.

Plan for obtaining Liability Insurance

Nature’s Remedy has secured general liability insurance coverage of $1,000,000 per occurrence
and $2,000,000 in aggregate annually. Additionally, Nature’s Remedy has both builders risk
insurance to cover construction of our properties as well as coverage for its machinery. The
company will consider additional coverage based on availability & cost-benefit analysis.
Nature’s Remedy will maintain reports documenting compliance with 935 CMR 500.105(10).
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NATURE'S
REMEDY

PLAN FOR OBTAINING LIABILITY INSURANCE

Nature’s Remedy of Massachusetts, Inc. (“Nature’s Remedy”) has general liability insurance
coverage through the Corcoran & Havlin Insurance Group for no less than $1,000,000 per
occurrence and $2,000,000 in aggregate annually and product liability coverage for no less than
$1,000,000 per occurrence & $2,000,000 in aggregate annually. The policy deductible will be
no higher than $5,000 per occurrence. Nature’s Remedy will consider additional coverage based
on availability & cost-benefit analysis. If adequate coverage is unavailable at a reasonable rate,
Nature’s Remedy will place in escrow at least $250,000 to be expended for liabilities coverage.
Any withdrawal from such escrow will be replenished within 10 business days. Nature’s
Remedy will keep reports documenting compliance with 935 CMR 500.105(10).



| NATURE'S
REMEDY

DIVERSITY PLAN

Overview

Nature’s Remedy of Massachusetts, Inc. (“Nature’s Remedy”) is dedicated to promoting equity

in its operations for diverse populations, which the Commission has identified as the following:
1. Minorities;

Women;

Veterans;

People with disabilities; and

People of all gender identities and sexual orientations.!

Nk

To support such populations, Nature’s Remedy has created the following Diversity Plan (the
“Plan”) and has identified and created goals/programs to promote equity in Nature’s Remedy’s
operations.

Goals
In order for Nature’s Remedy to promote equity for the above-listed groups in its operations,
Nature’s Remedy has established the following goals:

1. Promote equitable hiring initiatives with the goal that at least 40% of staff are women and

at least 15% of staff are minorities
Programs
Nature’s Remedy has developed specific programs to effectuate its stated goals to promote
diversity and equity in its operations, which will include the following:

1. Participating in at least two (2) career fairs per year in underrepresented and minority
communities;

2. Advertising employment opportunities, as they become available but not less than
quarterly, that are tailored to individuals falling into the above-listed diverse populations
in diverse job boards, such as DiversityJobs.com;

3. Holding annual, mandatory diversity awareness and unconscious bias trainings for all of
its employees to ensure they are more sensitive to biases and help them learn how to
avoid bias in recruitment and training; and

4. When bidding out proposals for third-party contractors, Nature’s Remedy will utilize the
Supplier Diversity Office’s database to identify contractors registered as MBEs, WBEs,
VBEs, DOBEs or LGBTBEs.

Measurements

The Human Resources Manager—in consultation with the Diversity Committee—will
administer the Plan and will be responsible for developing measurable outcomes to ensure
Nature’s Remedy continues to meet its commitments. Such measurable outcomes, in accordance
with Nature’s Remedy’s goals and programs described above, include:

T As per 935 CMR 500.101(1)(c)(8)(k) as promulgated on 11/1/19 and the Commission’s Guidance on Required
Positive Impact Plans and Diversity Plans as revised 2/25/19. For purposes of this Diversity Plan, Nature’s Remedy
is interpreting “[p]eople of all gender identities and sexual orientations” to mean people identifying as LGBTQ+.



e Employment data, including information on minority and women representation

in the workforce in all job classifications; average salary ranges; recruitment and
training information (all job categories); and retention and outreach efforts;

The total number and value of all contracts and/or subcontractors awarded for
goods and services;

An identification of each subcontract actually awarded to a member of a diverse
group and the actual value of such subcontract;

Documentation of any career fairs hosted or participated in in underrepresented or
minority communities;

Documentation of any mandatory diversity awareness and unconscious bias
trainings held, the topics discussed during such trainings, and evidence of
participation by all Nature’s Remedy employees.

Beginning upon receipt of Nature’s Remedy’s first Provisional License from the Commission to
operate a marijuana establishment in the Commonwealth, Nature’s Remedy will utilize the
proposed measurements to assess its Plan and will account for demonstrating proof of success or
progress of the Plan upon the yearly renewal of the license. The Human Resources Manager will
review and evaluate Nature’s Remedy’s measurable outcomes no less than twice annually to
ensure that Nature’s Remedy is meeting its commitments. Nature’s Remedy is mindful that

demonstration of the Plan’s progress and success will be submitted to the Commission upon
renewal.

Acknowledgements

Nature’s Remedy will adhere to the requirements set forth in 935 CMR 500.105(4) which
provides the permitted and prohibited advertising, branding, marketing, and sponsorship
practices of every Marijuana Establishment.

Any actions taken, or programs instituted, by Nature’s Remedy will not violate the
Commission’s regulations with respect to limitations on ownership or control or other
applicable state laws.



NATURE'S
REMEDY

PERSONNEL POLICIES INCLUDING BACKGROUND CHECKS

Overview

Nature’s Remedy of Massachusetts, Inc, (“Nature’s Remedy”’) will securely maintain personnel
records, including registration status and background check records. Nature’s Remedy will keep,
at a minimum, the following personnel records:

e Job descriptions for each employee and volunteer position, as well as organizational
charts consistent with the job descriptions;

e A personnel record for each marijuana establishment agent;

e A staffing plan that will demonstrate accessible business hours and safe cultivation
conditions;

e Personnel policies and procedures; and

e All background check reports obtained in accordance with 935 CMR 500.030.

Job Descriptions

Director of Security: Under the supervision of the Chief Executive Officer, the Director of
Security is responsible for the development and overall management of the Security Policies and
Procedures for Nature’s Remedy, while implementing, administering, and revising the policies as
needed. In addition, the Director of Security will perform the following duties

e Provide general training to Nature’s Remedy agents during new hire orientation or
recurrent trainings throughout the year;

e Provide training specific for Security Agents prior to the Security Agent commencing job
functions;

e Review and approve incident reports and other reports written by Security Agents prior to
submitting to the executive management team—follow up with security agent if needed;

e Maintain lists of agents authorized to access designated areas of the Nature’s Remedy
facility, including cash and product storage vaults, the surveillance and network
equipment room, and other highly sensitive areas of the Nature’s Remedy facility;

e Lead a working group comprised of the Chief Executive Officer, Chief Operating
Officer, and any other designated advisors to ensure the current policies and procedures
are properly implemented, integrated, effective, and relevant to ensure the safety of
Nature’s Remedy agents and assets;

e Ensure that all required background checks have been completed and documented prior
to an agent performing job functions; ensure agent is granted appropriate level of access
to the facility necessary to complete his/her job functions;

e Maintain all security-related records, incident reports and other reports written by
security agents;

e Evaluate and determine the number of Security Agents assigned to each shift and proper
shift change times; and

e Maintain frequent contact with local law enforcement authorities.




Security Agent: Security Agents monitor Nature’s Remedy’s security systems including alarms,

video surveillance, and motion detectors. Security Agents are responsible for ensuring that only
authorized individuals are permitted access to the Nature’s Remedy facility by verifying
appropriate ID cards and other forms of identification. In addition, Security Agents perform the
following duties and other duties upon request:

Investigate, communicate, and provide leadership in the event of an emergency such as
an intrusion, fire, or other threat that jeopardizes customers, authorized visitors, and
Nature’s Remedy agents;

Respond and investigate security situations and alarm calls; clearly document the incident
and details surrounding the incident in a written report for the Director of Security;
Oversee the entrance to the facility and verify credentials of each person seeking access
to the Nature’s Remedy facility;

Answer routine inquiries;

Log entries, and maintain visitor log;

Escort authorized visitors in restricted access areas; and

Escort Nature’s Remedy agents from the facility during non-business hours and perform
security checks at designated intervals.

Inventory Manager: The Inventory Manager is responsible for inventory on a day-to-day basis as

well as the weekly and monthly inventory counts and waste disposal requirements. The inventory
manager will perform the comprehensive annual inventory in conjunction with the executive
management team. Additional duties include, but are not limited to:

Implementing inventory controls to track and account for all dispensary inventory;
Implementing procedures and notification policies for proper disposal;

Maintaining records, including operating procedures, inventory records, audit records,
storage and transfer records;

Maintaining documents with each day’s beginning, acquisitions, sales, disposal, and
pending inventory; and

Proper storing, labeling, tracking, and reporting of inventory.

Inventory Associate: Inventory Associates support the Inventory Manager during day-to-day

operations. Responsibilities include, but are not limited to:

Maintaining records, including operating procedures, inventory records, audit records,
storage and transfer records.

Maintaining documents with each day’s beginning, acquisitions, sales, disposal and
pending inventory;

Ensuring products are properly stored, labeled, and recorded in the POS software system;
Ensuring waste is properly stored; and

Coordinating the waste disposal schedule and ensuring Nature’s Remedy’s policies and
procedures for waste disposal are adhered to.



Human Resources Manager: The Human Resources Manager at Nature’s Remedy will support

the executive management team on a day-to-day basis to effectively implement all personnel
policies and procedures for Nature’s Remedy, including hiring processes. The Human Resources
Manager will:

Oversee hiring and release of Nature’s Remedy agents;

Review and revise Nature’s Remedy personnel policies and procedures in consultation
with the executive management team and department managers;

Develop training schedules and policies for Nature’s Remedy agents under the
supervision of the executive management team and department managers;

Handle any and all agent discipline as necessary;

Ensure compliance with any and all workplace policy laws and requirements; and

Be responsible for such additional human resources tasks as determined by the executive
management team

Director of Cultivation: The Director of Cultivation is responsible for all daily operations and

maintenance of the Cultivation Facility. The Director of Cultivation will:

Be responsible for implementing policies with the Cultivation Facility;
Coordinate space assignments;

Receive and review work requests;

Coordinate repairs and maintenance;

Supervise and train agents in an ongoing capacity;

Provide mandatory training for new agents;

Maintain a record of space allocations;

Work with Cultivation Technicians to promote successful operations in the Cultivation
Facility;

Program and monitor the Direct Digital Control (DDC).

Maintain a database of environmental controls and conditions;

Adjust DDC for optimum efficiency of operation;

Provide pesticide recommendations and ensure IPM Program is sufficient.

Cultivation Manager: The Cultivation Manager supervises and participates in all aspects of daily

Cultivation Facility tasks. The Cultivation Manager operates under the supervision of the
Director of Cultivation and will:

Instruct Cultivation Technicians on operation procedures;

Train and supervise Cultivation Technicians;

Assist with the activities performed by all Cultivation Technicians;

Instruct agents or apply pesticides with guidance from the Director of Cultivation;
Perform routine maintenance;

Maintain inventory of all cultivation supplies and order such supplies;

Report daily to Director of Cultivation; and

Coordinate with relevant staff regarding harvest schedules.



Cultivation Technician: Cultivation Technicians are responsible for all daily tasks in their

assigned areas within the Cultivation Facility. Cultivation Technicians report directly to
Cultivation Manager and/or Director of Cultivation. Responsibilities include, but are not limited

to:

Irrigation;

Pruning;

Pesticide application;

Potting/Re-potting;

Propagation;

Light construction; and

Janitorial duties (i.e. cleaning, disinfecting, sterilizing).

Production Manager: The Production Manager is responsible for all post-harvest handling of

marijuana. The Production Manager coordinates directly with the Cultivation Manager regarding
harvest schedules. Production Manager reports directly to the Director of Cultivation and is
responsible for the following:

Transitioning harvested plant material from cultivation rooms to the Trim Room where
marijuana is trimmed via machine and manually;

Overseeing Trim Technicians and delegates daily tasks to production agents;

Ensuring quality control of finished marijuana flowers;

Monitoring the status of the Dry Room and of marijuana flowers that are in the process of
drying;

Entering wet and dry weights of all product including flowers and trim into the POS
software;

Working with Cultivation Technicians to ensure prompt transfer of marijuana trim to
relevant room within the Cultivation Facility;

Overseeing bulk packaging and storing in dedicated vault; and

Relaying information to the Inventory Manager for sales purposes.

Trim Technicians: Trim Technicians are responsible for post-harvest trimming of marijuana

plants, both mechanical and manual. Trim Technicians report directly to the Production Manager
and are responsible for:

Receiving daily tasks from the Production Manager;
Assisting in the harvest of marijuana;

Trimming marijuana plants;

Maintaining a sterile environment in the Trim Room; and
Cleaning and maintaining scissors and trim machines.

Production Manager: Responsible for production of all concentrates and marijuana products

created by Nature’s Remedy. This includes, but is not limited to:

Managing inventory and par-levels of all concentrate and marijuana products, including
integration into the POS software system;
Creating raw Super Critical CO2 (SCCO2) concentrate;
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Creating distilled, high-purity concentrate for use in marijuana products and vaporizer
cartridges;

Creating all marijuana products;

Organizing extraction schedule based on availability of cultivated material;
Maintaining a rigid cleaning schedule that all lab agents must adhere to;

Ensuring safety pursuant to established safety protocols;

Coordinating facility repairs and maintenance;

Supervising and training agents in an ongoing manner; and

Providing mandatory training for new agents.

Lab/Production Assistant: Responsible for supporting the Production Manager during day-to-day
operations. This includes, but is not limited to:
¢ Drying and grinding cultivated material in preparation for SCCO2 extraction;
Unpacking and cleaning the SCCO2 extractor;
Cleaning and sanitization of all lab glassware;
Cleaning and sanitization of all kitchen cookware and utensils;
Cleaning and sanitization of the distillation still;
Routine scheduled maintenance of all equipment; and
Assisting with packaging of all concentrate and marijuana products to be sold.

Retail Manager: Responsible for overseeing all Member Services Agents and managing day-
today operations of the retail facility. This includes, but is not limited to:

Implementing inventory tracking;

Training retail staff;

Ensuring customer satisfaction through feedback tools;

Reporting all incidents and complaints to the executive team; and

Working with bookkeeping to ensure precise data flow.

Member Services Agent: Member Services Agents ensure that each customer is treated with
respect while at a Nature’s Remedy facility and that each customer receives the appropriate
amount of individualized attention in order to address his/her specific needs and questions.
Member Services Agent responsibilities include, but are not limited to:
e Maintaining a clean, safe, healthy, and productive environment ensuring that customers
have a positive experience at a Nature’s Remedy facility;
e Answering customer questions regarding products including, but not limited to, flowers,
concentrates, tinctures, and edibles;
e Being knowledgeable of strains and various types of products offered by Nature’s

e Remedy;
e Properly setting up product displays pursuant to Nature’s Remedy policies and
procedures;

e Executing and enforcing compliance with Commission regulations and Nature’s Remedy
policies and procedures;

e Understanding sales transactions using a POS software system;

e Understanding individual customer goals;
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e Reconciling cash from sales transactions, sales reports, and other forms of task
management daily; and
e Participating in ongoing education and professional development as required.

Agent Personnel Records

In compliance with 935 CMR 500.105(9), personnel records for each agent will be maintained
for at least twelve (12) months after termination of the agent’s affiliation with Nature’s Remedy
and will include, at a minimum, the following:

e All materials submitted to the Commission pursuant to 935 CMR 500.030(2);

e Documentation of verification of references;

e The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

e Documentation of all required training, including training regarding privacy and

confidentiality requirements, and the signed statement of the individual indicating the

date, time, and place he or she received said training and the topics discussed, including

the name and title of presenters;

Documentation of periodic performance evaluations;

A record of any disciplinary action taken;

Notice of completed responsible vendor and eight-hour related duty training; and

Results of initial background investigation, including CORI reports.

Standards of Conduct

Nature’s Remedy is committed to maintaining an environment conducive to the health and
wellbeing of customers and employees. It is Nature’s Remedy’s mission to provide a
professional workplace free from harassment and discrimination for employees. Nature’s
Remedy will not tolerate harassment or discrimination on the basis of sex, race, color, national
origin, age, religion, disability, sexual orientation, gender identity, gender expression, or any
other trait or characteristic protected by any applicable federal, state, or local law or ordinance.
Harassment or discrimination on the basis of any protected trait or characteristic is contrary to
Nature’s Remedy’s values and is a violation of the Company Code of Conduct. Harassment is a
form of discrimination. There is a broad range of behavior that could constitute harassment. In
general, harassment is any verbal or physical conduct that:
e Has the purpose or effect of creating an intimidating, hostile, or offensive working
environment;
e Has the purpose or effect of unreasonably interfering with an individual’s work
performance; or
e Adversely affects an individual’s employment opportunities.

Employees are expected to maintain the highest degree of professional behavior. Any harassment
or discrimination by employees is strictly prohibited. Further, harassing or discriminatory
behavior of non-employees directed at Nature’s Remedy employees or customers is also
condemned and will be promptly addressed.



Violence and Weapons in the Workplace

Any and all acts of violence in the workplace will result in immediate dismissal of the employee,
customer, or parties involved. Law enforcement will be contacted immediately in the case of a
violent event. Weapons are not permitted to be brought on site by employees, customers, or other
parties. Any employee found carrying a weapon on the premises of a Nature’s Remedy facility
will be immediately terminated, and any customer found carrying a weapon on the premises will
be asked to leave and/or the police will be notified accordingly.

At-Will Employment

In the state of Massachusetts, employment is assumed to be at-will unless otherwise stated. At-
will employment implies that employer and employee alike may terminate the work relationship
at any given moment and for any legitimate purpose. Wrongful termination may be more
difficult to prove in an at-will arrangement because of the freedom that each party has to end the
employment. However, there are still many instances wherein a termination or discharge can be
called wrongful, even in an at-will employment.

Workplace Attire

The required attire for registered agents at Nature’s Remedy varies based upon required duties.
New hire training and the onboarding process will go over the workplace attire specific to each
role and the department manager will be responsible for ensuring compliance with all
requirements is met.

Personnel records will be kept in a secure location to maintain confidentiality and be only
accessible to the agent’s manager or members of the executive management team.

Overview of Personnel Policies and Procedures

Standard Employment Practices

Nature’s Remedy values the contributions of its management and staff positions. Nature’s
Remedy will strive to be the industry leader in workplace satisfaction by offering highly
competitive wage and benefits packages and developing a culture that values a proper work-life
balance, boasts a transparent and accessible executive management team, and fosters a work
ethic that focuses on the mission of the company and spirit of the adult-use marijuana program in
Massachusetts.

Advancement

The organization will be structured in a relatively flat manner, with promotional opportunities
within each department. Participation in training and bi-annual performance evaluations will be
critical for any promotions or pay increases.

Written Policies

Nature’s Remedy's written policies will address, inter alia, the Family and Medical Leave Act
(FMLA), the Consolidated Omnibus Budget Reconciliation Act (COBRA), equal employment
opportunity, discrimination, harassment, the Employee Retirement Income Security Act
(ERISA), disabilities, workers’ compensation, maintenance of personnel files, privacy, email
policy, 935 CMR 500.000 et seq., holidays, hours, sick time, personal time, overtime,



performance reviews, disciplinary procedures, working hours, pay rates, overtime, bonuses,
veteran preferences, drug testing, personnel policies, military leaves of absence, bereavement
leave, jury duty, CORI checks, smoking, HIPAA, patient confidentiality, and compliance hotline.

Investigations

Nature’s Remedy will set forth policies and procedures to investigate any complaints or concerns
identified or raised internally or externally in order to stay in compliance with 935 CMR 500.000
et seq.

Designated Outside Counsel
Nature’s Remedy may retain counsel specializing in employment law to assist the Human
Resources Manager with any issues and questions.

Job Status

Job Classifications

Positions at Nature’s Remedy are categorized by rank and by department. The executive
management team oversees the overall success of mission of the company; the CEO is
responsible for implementation of the mission and the executive management team as a whole is
responsible for ensuring that all departments are properly executing their functions and
responsibilities. Job classification is comprised of three rank tiers: Executive Management,
Management, and Non-Management Employee.

Work Schedules

Work schedules will be either part-time, full-time, or salaried, depending of the specific position.
Schedules will be set according to the needs of each department as determined by the department
manager and the executive manager they report to. It is the department manager’s responsibility
to develop and implement a work schedule that provides necessary duty and personnel coverage
but does not exceed what is required for full implementation of operations. It is also the
department manager’s responsibility to ensure that adequate coverage occurs on a daily basis and
does not lead to unnecessary utilization of overtime coverage

Mandatory Meetings and Community Service Days

There will be a mandatory, reoccurring company-wide meeting on a monthly basis. All
personnel will be notified if their attendance is required. Certain personnel, such as housekeeping
staff, may not be required to attend. Each department will have a mandatory weekly meeting
scheduled by the department manager. The department managers will provide agendas for all
meetings and will report to their executive manager.

Breaks
Daily breaks, including lunch breaks, will comply with the laws of the Commonwealth.

Performance Reviews

Performance reviews will be conducted by executive or department managers. Reviews will be
conducted at three-month intervals for new employees during the first year and at six-month
intervals thereafter. A written synopsis must be provided to, and signed by, the employee under
review. Reviews must be retained in each employee’s employment file. Performance reviews



must take into account positive performance factors and areas requiring improvement. Scoring
systems may be utilized to help reflect an employee’s overall performance.

Leave Policies

Nature’s Remedy’s leave policies will comport with all state and federal statutes.

All full-time employees will receive two 40-hour weeks of paid vacation per annum. Additional
leave must be requested at least two weeks in advance and approved by the employee’s
department manager. Nature’s Remedy will determine which holidays will be observed and
which departments will not be required to work. Nature’s Remedy will offer unpaid parental
leave for eligible employees. Please see Employment Handbook regarding additional leave
policies.

Nature’s Remedy anticipates observing the following holidays:
e New Year’s Day

Memorial Day

Independence Day

Labor Day

Thanksgiving; and

Christmas Day

Disciplinary Policies

Purpose

Nature’s Remedy’s progressive discipline policies and procedures are designed to provide a
structured corrective action process to improve and prevent a recurrence of undesirable behavior
and/or performance issues. The steps outlined below of Nature’s Remedy’s progressive
discipline policies and procedures have been designed consistent with Nature’s Remedy’s
organizational values, best practices, and state and federal employment laws.

Nature’s Remedy reserves the right to combine or skip steps depending upon the facts of each
situation and the nature of the offense. The level of disciplinary intervention may also vary.
Some of the factors that will be considered are whether the offense is repeated despite coaching,
counseling, and/or training; the employee's work record; and the impact the employee’s
performance, conduct and/or attendance issues have on Nature’s Remedy as an organization.

Procedure
Step 1. Counseling and Verbal Warning
Step 1 creates an opportunity for the immediate supervisor to schedule a meeting with an
employee to bring attention to the existing performance, conduct, or attendance issue.
The supervisor should discuss with the employee the nature of the problem and/or
violation of company policies and procedures. The supervisor is expected to clearly
outline expectations and steps the employee must take to improve performance or resolve
the problem.




Within five business days, the supervisor will prepare written documentation of a Step 1
meeting. The employee will be asked to sign the written documentation. The employee’s
signature is needed to demonstrate the employee’s understanding of the issues and the
corrective action needed.

Step 2: Written Warning

While it is hoped that the performance, conduct, or attendance issues that were identified
in Step 1 have been corrected, Nature’s Remedy recognizes that this may not always be
the case. A written warning involves a more formal documentation of the performance,
conduct, or attendance issues and consequences.

During Step 2, the immediate supervisor and a department manager or director will meet
with the employee and review any additional incidents or information about the
performance, conduct, or attendance issues as well as any prior relevant corrective action
plans. Management will outline the consequences for the employee of his or her
continued failure to meet performance, conduct and/or attendance expectations. A formal
performance improvement plan (PIP) requiring the employee’s immediate and sustained
corrective action will be issued within five business days of a Step 2 meeting. A warning
outlining that the employee may be subject to additional discipline up to and including
termination if immediate and sustained corrective action is not taken may also be
included in the PIP.

Step 3: Suspension and Final Written Warning

There may be performance, conduct, or safety incidents so problematic and harmful that
the most effective action may be the temporary removal of the employee from the
workplace. When immediate action is necessary to ensure the safety of the employee or
others, the immediate supervisor may suspend the employee pending the results of an
investigation.

Suspensions that are recommended as part of the normal progression of the progressive
discipline policies and procedures are subject to approval from a next-level manager and
the Human Resources Manager.

Depending upon the seriousness of the infraction, an employee may be suspended
without pay in full-day increments consistent with federal, state and local wage-and-hour
employment laws. Nonexempt/hourly employees may not substitute or use an accrued
paid vacation or sick day in lieu of the unpaid suspension. Due to Fair Labor Standards
Act (FLSA) compliance issues, unpaid suspension of salaried/exempt employees is
reserved for serious workplace safety or conduct issues. The Human Resources Manager
will provide guidance so that discipline is administered without jeopardizing the FLSA
exemption status.

Pay may be restored to an employee if an investigation of the incident or infraction
absolves the employee.
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Step 4: Recommendation for Termination of Employment

The last and most serious step in the progressive discipline procedures is a
recommendation to terminate employment. Generally, Nature’s Remedy will try to utilize
the progressive steps of this policy by first providing warnings, a final written warning,
and/or suspension from the workplace before proceeding to a recommendation to
terminate employment. However, Nature’s Remedy reserves the right to combine and
skip steps depending upon the circumstances of each situation and the nature of the
offense, and an employee may be terminated without prior notice or disciplinary action.

Management’s recommendation to terminate employment must be approved by the
Human Resources Manager and department manager or designee. Final approval may be
required from the CEO or designee.

Nothing in this policy provides any contractual rights regarding employee discipline or
counseling nor should anything in this policy be read or construed as modifying or
altering the employment-at-will relationship between Nature’s Remedy and its
employees.

Appeal Process

Any employee subject to a disciplinary action will have the opportunity to present information
on their own behalf that may challenge information management relied upon in making the
decision to issue the disciplinary action. The purpose of this appeal process is to provide insight
into extenuating circumstances that may have contributed to the employee’s performance,
conduct and/or attendance issues, while allowing for an equitable solution.

If an employee does not present information on their own behalf during a step meeting, they will
have five business days after the meeting to present such information to the supervisor who
conducted the meeting.

Performance and Conduct Issues Not Subject to Progressive Discipline

Behavior that is illegal is not subject to progressive discipline and may be reported to local law
enforcement. Theft, intoxication at work, fighting and other acts of violence are also not subject
to progressive discipline and may be grounds for immediate termination.

Documentation

Any employee subject to progressive discipline will be provided with copies of all relevant
documentation related to the progressive discipline process, including all PIPs. The employee
will be asked to sign copies of this documentation attesting to their receipt and understanding of
the corrective action outlined in these documents. Copies of these documents will be placed in
the employee’s official personnel file.
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Separation of Employment

Separation of employment within an organization can occur for several different reasons.
Employment may end as a result of resignation, retirement, release (end of season or
assignment), reduction in workforce, or termination. When an employee separates from Nature’s
Remedy, the employee’s supervisor must contact the Human Resources Manager to schedule an
exit interview, which will typically take place on the employee’s last workday.

Types of Separation
1. Resignation

Resignation is a voluntary act initiated by the employee to end employment with Nature’s
Remedy. The employee must provide a minimum of two (2) weeks’ notice prior to
resignation. If an employee does not provide advance notice or fails to actually work the
remaining two weeks, the employee will be ineligible for rehire. The resignation date
must not fall on the day after a holiday.

Retirement

An employee who wishes to retire is required to notify their department director and the
Human Resources Manager in writing at least one (1) month before planned retirement
date. It is the practice of Nature’s Remedy to give special recognition to employees at the
time of their retirement.

Job Abandonment

An employee who fails to report to work or contact their supervisor for two (2)
consecutive workdays will be considered to have abandoned their job without notice
effective at the end of the employee’s normal shift on the second day. The department
manager will notify the Human Resources Manager at the expiration of the second
workday and initiate the paperwork to terminate the employee. Employees who are
separated due to job abandonment are ineligible for rehire.

Termination
Employees of Nature’s Remedy are employed on an at-will basis, and the company
retains the right to terminate an employee at any time.

Reduction in Workforce

An employee may be laid off due to changes in duties, organizational changes, lack of
funds, or lack of work. Employees who are laid off may not appeal the layoff decision
through the appeal process.

Release

Release is the end of temporary or seasonal employment. The Human Resources
Manager, in consultation with the department manager, will inform the temporary or
seasonal worker of their release according to the terms of the individual’s temporary
employment.
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Exit Interview

The separating employee will contact the HR department as soon as notice is given to schedule
an exit interview. The interview will be held on the employee’s last day of work or another day,
as mutually agreed upon.

Return of Property

The separating employee must return all company property at the time of separation, including
but not limited to, uniforms, cell phones, keys, computers, and identification cards. Failure to
return certain items may result in deductions from the employee’s final paycheck. All separating
employees will be required to sign a Wage Deduction Authorization Agreement, allowing
Nature’s Remedy to deduct the costs of such items from their final paycheck.

Termination of Benefits

An employee separating from Nature’s Remedy is eligible to receive benefits as long as the
appropriate procedures are followed as stated above. Two weeks’ notice must be given, and the
employee must work the full two work weeks. Accrued vacation leave will be paid in the last
paycheck.

Health Insurance

Health insurance terminates on the last day of the month of employment, unless employee
requests immediate termination of benefits. Information about the Consolidated Omnibus Budget
Reconciliation Act (COBRA) continued health coverage will be provided. Employees will be
required to pay their share of the dependent health and dental premiums through the end of the
month.

Rehire

Former employees who left in good standing and were classified as eligible for rehire may be
considered for reemployment. An application must be submitted to the Human Resources
Manager, and the applicant must meet all minimum qualifications and requirements of the
position, including any qualifying exam, when required.

Department managers must obtain approval from the Human Resources Manager or designee
prior to rehiring a former employee. Rehired employees begin benefits just as any other new
employee. Previous tenure will not be considered in calculating longevity, leave accruals, or any
other benefits.

An applicant or employee who is terminated for violating policy or who resigned in lieu of
termination from employment due to a policy violation will be ineligible for rehire.
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Compensation
As an employer, Nature’s Remedy believes that it is in the best interest of both the organization

and Nature’s Remedy’s employees to fairly compensate its workforce for the value of the work
provided. It is Nature’s Remedy’s intention to use a compensation system that will determine the
current market value of a position based on the skills, knowledge, and behaviors required of a
fully-competent incumbent. The system used for determining compensation will be objective and
non-discriminatory in theory, application and practice. The company has determined that this can
best be accomplished by using a professional compensation consultant, as needed, and a system
recommended and approved by the executive management team.

Section Criteria

1.

2.

The compensation system will price positions to market by using local, national, and
industry specific survey data.

The market data will primarily include marijuana-related businesses and will include
survey data for more specialized positions and will address significant market differences
due to geographical location.

The system will evaluate external equity, which is the relative marketplace job worth of
every marijuana industry job directly comparable to similar jobs at Nature’s Remedy,
factored for general economic variances, and adjusted to reflect the local economic
marketplace.

The system will evaluate internal equity, which is the relative worth of each job in the
organization when comparing the required level of job competencies, formal training and
experience, responsibility and accountability of one job to another, and arranging all jobs
in a formal job-grading structure.

Professional support and consultation will be available to evaluate the compensation
system and provide on-going assistance in the administration of the program.

The compensation system must be flexible enough to ensure that the company is able to
recruit and retain a highly-qualified workforce, while providing the structure necessary to
effectively manage the overall compensation program.

Responsibilities
The executive management team will give final approval for the compensation system that will
be used by Nature’s Remedy.

1.

2.

On an annual basis the executive management team will review and approve, as
appropriate, recommended changes to position-range movement as determined through
the vendor's market analysis process.

As part of the annual budgeting process, the executive management team will review and
approve, as appropriate, funds to be allocated for total compensation, which would
include base salaries, bonuses, variable based or incentive-based pay, and all other related
expenses, including benefit plans.

The CEO is charged with ensuring that Nature’s Remedy is staffed with highly-qualified,
fully-competent employees and that all programs are administered within appropriate
guidelines and within the approved budget.
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4. The salary budget will include a gross figure for the following budget adjustments, but
the individual determinations for each employee's salary adjustment will be the exclusive
domain of the CEO: determining the appropriate head count, titles, position levels, merit
and promotional increases and compensation consisting of salary, incentive, bonus, and
other discretionary pay for all positions.

5. The CEO will ensure that salary ranges are updated at least annually, that all individual
jobs are market priced at least once every two years, and that pay equity adjustments are
administered in a fair and equitable manner.

Agent Background Checks

e [n addition to completing the Commission’s agent registration process, all agents hired to
work for Nature’s Remedy will undergo a detailed background investigation prior to
being granted access to a Nature’s Remedy facility or beginning work duties.

e Background checks will be conducted on all agents in their capacity as employees or
volunteers for Nature’s Remedy pursuant to 935 CMR 500.030 and will be used by the
Director of Security, who will be registered with the Department of Criminal Justice
Information Systems pursuant to 803 CMR 2.04: iCORI Registration and the
Commission for purposes of determining the suitability of individuals for registration as a
marijuana establishment agent with the licensee.

e For purposes of determining suitability based on background checks performed in
accordance with 935 CMR 500.030, Nature’s Remedy will consider:

a. All conditions, offenses, and violations are construed to include Massachusetts
law or like or similar law(s) of another state, the United States or foreign
jurisdiction, a military, territorial or Native American tribal authority, or any other
jurisdiction.

b. All criminal disqualifying conditions, offenses, and violations include the crimes
of attempt, accessory, conspiracy, and solicitation. Juvenile dispositions will not
be considered as a factor for determining suitability.

c. Where applicable, all look-back periods for criminal conditions, offenses, and
violations included in 935 CMR 500.802 commence upon the date of disposition;
provided, however, that if disposition results in incarceration in any institution,
the look-back period will commence upon release from incarceration.

e Suitability determinations will be made in accordance with the procedures set forth in
935 CMR 500.800. In addition to the requirements established in 935 CMR 500.800,
Nature’s Remedy will:

a. Comply with all guidance provided by the Commission and 935 CMR 500.802:
Tables B through D to determine if the results of the background are grounds for
Mandatory Disqualification or Presumptive Negative Suitability Determination.

b. Consider whether offense(s) or information that would result in a Presumptive
Negative Suitability Determination under 935 CMR 500.802. In the event a
Presumptive Negative Suitability Determination is made, Nature’s Remedy will
consider the following factors:
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1. Time since the offense or incident;

ii.  Age of the subject at the time of the offense or incident;

iii.  Nature and specific circumstances of the offense or incident;

iv.  Sentence imposed and length, if any, of incarceration, if criminal;

v.  Penalty or discipline imposed, including damages awarded, if civil
or administrative;

vi.  Relationship of offense or incident to nature of work to be
performed;

vii.  Number of offenses or incidents;

viii.  Whether offenses or incidents were committed in association with
dependence on drugs or alcohol from which the subject has since
recovered;

ix.  If criminal, any relevant evidence of rehabilitation or lack thereof,
such as information about compliance with conditions of parole or
probation, including orders of no contact with victims and
witnesses, and the subject’s conduct and experience since the time
of the offense including, but not limited to, professional or
educational certifications obtained; and

X.  Any other relevant information, including information submitted
by the subject.

c. Consider appeals of determinations of unsuitability based on claims of erroneous
information received as part of the background check during the application
process in accordance with 803 CMR 2.17: Requirement to Maintain a Secondary
Dissemination Log and 2.18: Adverse Employment Decision Based on CORI or
Other Types of Criminal History Information Received from a Source Other than
the DCIIS.

Upon adverse determination, Nature’s Remedy will provide the applicant a copy of their
background screening report and a pre-adverse determination letter providing the
applicant with a copy of their right to dispute the contents of the report, who to contact to
do so and the opportunity to provide a supplemental statement.

a. After 10 business days, if the applicant is not disputing the contents of the
report and any provided statement does not alter the suitability
determination, an adverse action letter will be issued providing the
applicant information on the final determination made by Nature’s
Remedy along with any legal notices required.

All suitability determinations will be documented in compliance with all requirements set
forth in 935 CMR 500 et seq. and guidance provided by the Commission.

Background screening will be conducted by an investigative firm holding the National
Association of Professional Background Screeners (NAPBS®) Background Screening
Credentialing Council (BSCC) accreditation and capable of performing the searches
required by the regulations and guidance provided by the Commission.

References provided by the agent will be verified at the time of hire.

As a condition of their continued employment, agents, volunteers, contractors, and
subcontractors are required to renew their Program ID cards annually and submit to other
background screening as may be required by Nature’s Remedy or the Commission.
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Personnel Policies and Training

As outlined in Nature’s Remedy’s Record Keeping Procedures, a staffing plan and staffing
records will be maintained in compliance with 935 CMR 500.105(9) and will be made available
to the Commission, upon request. All Nature’s Remedy agents are required to complete training
as detailed in Nature’s Remedy’s Qualifications and Training plan which includes but is not
limited to Nature’s Remedy’s strict alcohol, smoke and drug-free workplace policy, job specific
training, Responsible Vendor Training Program, confidentiality training including how
confidential information is maintained at the marijuana establishment and a comprehensive
discussion regarding the marijuana establishment’s policy for immediate dismissal. All training
will be documented in accordance with 935 CMR 105(9)(d)(2)(d).

Nature’s Remedy will have a policy for the immediate dismissal of any dispensary agent who
has:

¢ Diverted marijuana, which will be reported the Police Department and to the
Commission;

e Engaged in unsafe practices with regard to Nature’s Remedy operations, which will be
reported to the Commission; or

e Been convicted or entered a guilty plea, plea of nolo contendere, or admission to
sufficient facts of a felony drug offense involving distribution to a minor in the
Commonwealth, or a like violation of the laws of another state, the United States or a
foreign jurisdiction, or a military, territorial, or Native American tribal authority.
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NATURE'S
REMEDY

MAINTAINING OF FINANCIAL RECORDS

Nature’s Remedy of Massachusetts, Inc.'s (“Nature’s Remedy”) operating policies and
procedures ensure financial records are accurate and maintained in compliance with the
Commission’s Adult Use of Marijuana regulations (935 CMR 500). Financial records
maintenance measures include policies and procedures requiring that:

e Confidential information will be maintained in a secure location, kept separate from all
other records, and will not be disclosed without the written consent of the individual to
whom the information applies, or as required under law or pursuant to an order from a
court of competent jurisdiction; provided however, the Commission may access this
information to carry out its official duties.

e All recordkeeping requirements under 935 CMR 500.105(9) are followed, including:

o Keeping written business records, available for inspection, and in accordance with
generally accepted accounting principles, which will include manual or
computerized records of:

m Assets and liabilities;

m  Monetary transactions;

m  Books of accounts, which will include journals, ledgers, and supporting
documents, agreements, checks, invoices, and vouchers;

m Sales records including the quantity, form, and cost of marijuana products;
and

m Salary and wages paid to each employee, or stipend, executive
compensation, bonus, benefit, or item of value paid to any persons having
direct or indirect control over Nature’s Remedy.

e All sales recording requirements under 935 CMR 500.140(5) are followed, including:

o Utilizing a point-of-sale (POS) system approved by the Commission, in
consultation with the DOR, and a sales recording module approved by DOR;
Prohibiting the use of software or other methods to manipulate or alter sales data;

Conducting a monthly analysis of its equipment and sales date, and maintaining
records, available to the Commission upon request, that the monthly analysis has
been performed;

m If Nature’s Remedy determines that software has been installed for the
purpose of manipulation or alteration of sales data or other methods have
been utilized to manipulate or alter sales data: 1. it shall immediately
disclose the information to the Commission; 2. it shall cooperate with the
Commission in any investigation regarding manipulation or alteration of
sales data; and 3. take such other action directed by the Commission to
comply with 935 CMR 500.105.

o Complying with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1
regarding recordkeeping requirements;



o

o

Adopting separate accounting practices at the point-of-sale for marijuana and
marijuana product sales, and non-marijuana sales;

Maintaining such records that would allow for the Commission and the DOR to
audit and examine the point-of-sale system used in order to ensure compliance
with Massachusetts tax laws and 935 CMR 500; and

If co-located with a medical marijuana treatment center, maintaining and
providing the Commission on a biannual basis accurate sales data collected by the
licensee during the six (6) months immediately preceding this application for the
purpose of ensuring an adequate supply of marijuana and marijuana products
under 935 CMR 500.140(10).

e Additional written business records will be kept, including, but not limited to, records of:

o

o

Compliance with liability insurance coverage or maintenance of escrow
requirements under 935 CMR 500.105(10) and all bond or escrow requirements
under 935 CMR 500.105(16);

Fees paid under 935 CMR 500.005 or any other section of the Commission’s
regulations; and

Fines or penalties, if any, paid under 935 CMR 500.360 or any other section of
the Commission’s regulations.

o License Renewal Records

(¢]

Nature’s Remedy shall keep and submit as a component of the renewal
application documentation that the establishment requested from its Host
Community the records of any cost to a city or town reasonably related to the
operation of the establishment, which would include the city’s or town’s
anticipated and actual expenses resulting from the operation of the establishment
in its community. The applicant shall provide a copy of the electronic or written
request, which should include the date of the request, and either the substantive
response(s) received or an attestation that no response was received from the city
or town. The request should state that, in accordance with M.G.L. c. 94G, § 3(d),
any cost to a city or town imposed by the operation of a Marijuana Establishment
or MTC shall be documented and considered a public record as defined by
M.G.L.c.4,§7,cl



NATURE'S
REMEDY

QUALITY CONTROL AND TESTING

Quality Control

Nature’s Remedy of Massachusetts, Inc. (“Nature’s Remedy”) will comply with the
following sanitary requirements:

1.

Any Nature’s Remedy agent whose job includes contact with marijuana or nonedible
marijuana products, including cultivation, production, or packaging, is subject to the
requirements for food handlers specified in 105 CMR 300.000, and all edible marijuana
products will be prepared, handled, and stored in compliance with the sanitation
requirements in 105 CMR 590.000, and with the requirements for food handlers specified
in 105 CMR 300.000.
Any Nature’s Remedy agent working in direct contact with preparation of marijuana or
nonedible marijuana products will conform to sanitary practices while on duty, including:
a. Maintaining adequate personal cleanliness; and
b. Washing hands thoroughly in an adequate hand-washing area before starting
work, and at any other time when hands may have become soiled or
contaminated.
Nature’s Remedy’s hand-washing facilities will be adequate and convenient and will be
furnished with running water at a suitable temperature. Hand-washing facilities will be
located in Nature’s Remedy’s production areas and where good sanitary practices require
employees to wash and sanitize their hands, and will provide effective hand-cleaning and
sanitizing preparations and sanitary towel service or suitable drying devices;
Nature’s Remedy’s facility will have sufficient space for placement of equipment and
storage of materials as is necessary for the maintenance of sanitary operations;
Nature’s Remedy will ensure that litter and waste is properly removed and disposed of so
as to minimize the development of odor and minimize the potential for the waste
attracting and harboring pests. The operating systems for waste disposal will be
maintained in an adequate manner pursuant to 935 CMR 500.105(12);
Nature’s Remedy’s floors, walls, and ceilings will be constructed in such a manner that
they may be adequately kept clean and in good repair;
Nature’s Remedy’s facility will have adequate safety lighting in all processing and
storage areas, as well as areas where equipment or utensils are cleaned;

. Nature’s Remedy’s buildings, fixtures, and other physical facilities will be maintained in

a sanitary condition;

Nature’s Remedy will ensure that all contact surfaces, including utensils and equipment,
will be maintained in a clean and sanitary condition. Such surfaces will be cleaned and
sanitized as frequently as necessary to protect against contamination, using a sanitizing
agent registered by the US Environmental Protection Agency (EPA), in accordance with
labeled instructions. Equipment and utensils will be so designed and of such material and
workmanship as to be adequately cleanable;



10. All toxic items will be identified, held, and stored in a manner that protects against
contamination of marijuana products. Toxic items will not be stored in an area containing
products used in the cultivation of marijuana. Nature’s Remedy acknowledges and
understands that the Commission may require Nature’s Remedy to demonstrate the
intended and actual use of any toxic items found on Nature’s Remedy’s premises;

11. Nature’s Remedy will ensure that its water supply is sufficient for necessary operations,
and that any private water source will be capable of providing a safe, potable, and
adequate supply of water to meet Nature’s Remedy’s needs;

12. Nature’s Remedy’s plumbing will be of adequate size and design, and adequately
installed and maintained to carry sufficient quantities of water to required locations
throughout the marijuana establishment. Plumbing will properly convey sewage and
liquid disposable waste from the marijuana establishment. There will be no cross-
connections between the potable and wastewater lines;

13. Nature’s Remedy will provide its employees with adequate, readily accessible toilet
facilities that are maintained in a sanitary condition and in good repair;

14. Nature’s Remedy will hold all products that can support the rapid growth of undesirable
microorganisms in a manner that prevents the growth of these microorganisms; and

15. Nature’s Remedy will store and transport finished products under conditions that will
protect them against physical, chemical, and microbial contamination, as well as against
deterioration of finished products or their containers.

Nature’s Remedy’s vehicles and transportation equipment used in the transportation of marijuana
products or edibles requiring temperature control for safety will be designed, maintained, and
equipped as necessary to provide adequate temperature control to prevent the marijuana products

or edibles from becoming unsafe during transportation, consistent with applicable requirements
pursuant to 21 CFR 1.908(c¢).

Nature’s Remedy will ensure that Nature’s Remedy’s facility is always maintained in a sanitary
fashion and will comply with all applicable sanitary requirements.

Nature’s Remedy will follow established policies and procedures for handling voluntary and
mandatory recalls of marijuana products. Such procedures are sufficient to deal with recalls due
to any action initiated at the request or order of the Commission, and any voluntary action by
Nature’s Remedy to remove defective or potentially defective marijuana products from the
market, as well as any action undertaken to promote public health and safety.

Any inventory that becomes outdated, spoiled, damaged, deteriorated, mislabeled, or
contaminated will be disposed of in accordance with the provisions of 935 CMR 500.105(12),
and any such waste will be stored, secured, and managed in accordance with applicable state and
local statutes, ordinances, and regulations.



Testing
Nature’s Remedy will not sell or otherwise market marijuana or marijuana products that are not

capable of being tested by Independent Testing Laboratories, except as allowed under 935 CMR
500.000. No marijuana product will be sold or otherwise marketed for adult use that has not first
been tested by an Independent Testing Laboratory and deemed to comply with the standards
required under 935 CMR 500.160.

Any Independent Testing Laboratory relied upon by Nature’s Remedy for testing will be
licensed or registered by the Commission and (i) currently and validly licensed under 935 CMR
500.101: Application Requirements, or formerly and validly registered by the Commission; (ii)
accredited to ISO 17025:2017 or the most current International Organization for Standardization
17025 by a third-party accrediting body that is a signatory to the International Laboratory
Accreditation Accrediting Cooperation mutual recognition arrangement or that is otherwise
approved by the Commission; (iii) independent financially from any Medical Marijuana
Treatment Center, Marijuana Establishment or Licensee; and (iv) qualified to test marijuana and
marijuana products, including marijuana-infused products, in compliance with M.G.L. c. 94C, §
34; M.G.L c. 94G, § 15; 935 CMR 500.000: Adult Use of Marijuana; 935 CMR 501.000:
Medical Use of Marijuana; and Commission protocol(s).

Testing of Nature’s Remedy’s marijuana products will be performed by an Independent Testing
Laboratory in compliance with a protocol(s) established in accordance with M.G.L. c. 94G, § 15
and in a form and manner determined by the Commission, including but not limited to, the
Protocol for Sampling and Analysis of Finished Medical Marijuana Products and Marijuana-
infused Products. Testing of Nature’s Remedy’s environmental media will be performed in
compliance with the Protocol for Sampling and Analysis of Environmental Media for
Massachusetts Registered Medical Marijuana Dispensaries published by the Commission.

Nature’s Remedy’s marijuana will be tested for the cannabinoid profile and for contaminants as
specified by the Commission including, but not limited to, mold, mildew, heavy metals, plant-
growth regulators, and the presence of pesticides. Nature’s Remedy acknowledges and
understands that the Commission may require additional testing.

Nature’s Remedy’s policy of responding to laboratory results that indicate contaminant levels are
above acceptable limits established in the protocols identified in 935 CMR 500.160(1) will
include notifying the Commission (i) within 72 hours of any laboratory testing results indicating
that the contamination cannot be remediated and disposing of the production batch and (ii) of
any information regarding contamination as specified by the Commission immediately upon
request by the Commission. Such notification will be from both Nature’s Remedy and the
Independent Testing Laboratory, separately and directly, and will describe a proposed plan of
action for both the destruction of the contaminated product and the assessment of the source of
contamination.



Nature’s Remedy will maintain testing results in compliance with 935 CMR 500.000 ef seq and
the record keeping policies described herein and will maintain the results of all testing for no less
than one year. Nature’s Remedy acknowledges and understands that testing results will be valid
for a period of one year, and that marijuana or marijuana products with testing dates in excess of
one year shall be deemed expired and may not be dispensed, sold, transferred or otherwise
conveyed until retested.

All transportation of marijuana to and from Independent Testing Laboratories providing
marijuana testing services will comply with 935 CMR 500.105(13). All storage of Nature’s
Remedy’s marijuana at a laboratory providing marijuana testing services will comply with 935
CMR 500.105(11). All excess marijuana will be disposed in compliance with 935 CMR
500.105(12), either by the Independent Testing Laboratory returning excess marijuana to
Nature’s Remedy for disposal or by the Independent Testing Laboratory disposing of it directly.
All Single-servings of marijuana products will be tested for potency in accordance with 935
CMR 500.150(4)(a) and subject to a potency variance of no greater than plus/minus ten percent
(+/- 10%). Any marijuana or marijuana products submitted for retesting prior to remediation
will be submitted to an Independent Testing Laboratory other than the laboratory which provided
the initial failed result. Marijuana submitted for retesting after documented remediation may be
submitted to the same Independent Testing Laboratory that produced the initial failed testing
result prior to remediation.
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PLAN FOR SEPARATING RECREATIONAL FROM MEDICAL OPERATIONS

Nature’s Remedy of Massachusetts, Inc. (“Nature’s Remedy”) has developed plans and
procedures to ensure virtual and physical separation between medical and adult use marijuana
operations in accordance with 935 CMR 502.000.

Using a sophisticated and customized seed-to-sale and Point of Sale (POS) software system
approved by the Commission, Nature’s Remedy will virtually separate medical and adult-use
marijuana and Marijuana Products in its operations by using separate medical and adult-use plant
and/or package tags in Metrc.

Prior to the point of sale or at the point of sale, Nature’s Remedy will designate whether
marijuana and/or Marijuana Products are intended for sale for adult use or medical use through
Metrc. All marijuana and Marijuana Products will be transferred to the appropriate license within
Metrc prior to sale. After the point of sale, Nature’s Remedy will reconcile that inventory in
Metre.

In compliance with 935 CMR 502.140, Nature’s Remedy will ensure that registered patients
have access to a sufficient quantity and variety of medical marijuana and marijuana products. For
the first six (6) months of operations, 35% of Nature’s Remedy’s marijuana product inventory
will be marked for medical use and reserved for registered patients. Thereafter, Nature’s Remedy
will maintain a quantity and variety of medical marijuana products for registered patients that is
sufficient to meet the demand indicated by an analysis of sales data collected during the
preceding six (6) months. Marijuana products reserved for patient supply will, unless
unreasonably impracticable, reflect the actual types and strains of marijuana products
documented during the previous six (6) months. If a substitution must be made, the substitution
will reflect the type and strain no longer available as closely as possible.

On a quarterly basis, Nature’s Remedy will submit to the Commission an inventory plan to
reserve a sufficient quantity and variety of medical marijuana and marijuana products for
registered patients, based on reasonably anticipated patient needs as documented by sales records
over the preceding six (6) months. On each occasion that the supply of any product within the
reserved patient supply is exhausted and a reasonable substitution cannot be made, Nature’s
Remedy will submit a report to the Commission. Marijuana products reserved for patient supply
will be either: (1) maintained on-site at Nature’s Remedy’s retailer or easily accessible at another
Nature’s Remedy location and transferable to the retailer location within 48 hours of notification
that the on-site supply has been exhausted. Nature’s Remedy will perform audits of patient
supply available on a weekly basis and retain those records for a period of six (6) months.
Nature’s Remedy may transfer marijuana products reserved for medical-use to adult-use within a
reasonable period of time prior to the date of expiration provided that the product does not pose a
risk to health or safety.



In addition to virtual separation, Nature’s Remedy will provide for physical separation between
the medical and adult use sales areas. A temporary or semi-permanent physical barrier, such as a
stanchion or other divider, will be installed to create separate, clearly marked lines for
patients/caregivers and adult-use consumers. Trained marijuana establishment agents will verify
the age of all individuals, as well the validity of any Medical Use of Marijuana Program ID
Cards, upon entry to the facility and direct them to the appropriate queue. Nature’s Remedy’s
agents will prioritize patient and caregiver identification verification and physical entry into the
retail area.

Access to the adult-use marijuana queue will be limited to individuals 21 years of age or older,
regardless if the individual is registered as a patient/caregiver. Registered patients under the age
of 21 will only have access to the medical marijuana queue. A registered patient/caregiver 21
years of age or older will be permitted to access either queue and will not be limited only to the
medical marijuana queue, so long as the transaction can be recorded in accordance with 935
CMR 501.105.

Nature’s Remedy will also provide an enclosed patient consultation area that is separate from the
sales floor to allow privacy and for confidential visual and auditory consultation. The patient
consultation area will have signage stating “Consultation Area” and will be accessible by
patients and caregivers without having to traverse a Limited Access area.

Nature’s Remedy will also maintain separate financial records for adult-use products and
medical products to ensure compliance with the applicable tax laws.



NATURE'S
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QUALIFICATIONS AND TRAINING

Nature’s Remedy of Massachusetts, Inc., (“Nature’s Remedy)” will ensure that all employees
hired to work at a Nature’s Remedy facility will be qualified to work as a marijuana
establishment agent and properly trained to serve in their respective roles in a compliant manner.

Qualifications

In accordance with 935 CMR 500.030, a candidate for employment as a marijuana establishment
agent must be 21 years of age or older. In addition, the candidate cannot have been convicted of
a criminal offense in the Commonwealth involving the distribution of controlled substances to
minors, or a like violation of the laws of another state, the United States, or foreign jurisdiction,
or a military, territorial, or Native American tribal authority.

Nature’s Remedy will also ensure that its employees are suitable for registration consistent with
the provisions of 935 CMR 500.802. In the event that Nature’s Remedy discovers any of its
agents are not suitable for registration as a marijuana establishment agent, the agent’s
employment will be terminated, and Nature’s Remedy will notify the Commission within one (1)
business day that the agent is no longer associated with the establishment.

Training

As required by 935 CMR 500.105(2), and prior to performing job functions, each of Nature’s
Remedy’s agents will successfully complete a comprehensive training program that is tailored to
the roles and responsibilities of the agent’s job function. Agent training will at least include the
Responsible Vendor Training Program and eight (8) hours of on-going training annually.

All of Nature’s Remedy’s current Owners, managers, and employees that are involved in the
handling and sale of marijuana at the time of licensure or renewal of licensure will have attended
and successfully completed the mandatory Responsible Vendor Training Program operated by
an education provider accredited by the Commission to provide the annual minimum of three (3)
hours of required training to marijuana establishment agents to be designated a “Responsible
Vendor”. Once Nature’s Remedy is designated a “Responsible Vendor”, all new employees
involved in the handling and sale of marijuana will successfully complete a Responsible Vendor
Training Program within 90 days of the date they are hired. After initial successful completion of
a Response Vendor Training Program, each Owner, manager, and employee involved in the
handling and sale of marijuana will successfully complete the program once every year thereafter
to maintain designation as a “Responsible Vendor”.

Nature’s Remedy will also encourage administrative employees who do not handle or sell
marijuana to take the “Responsible Vendor” program on a voluntary basis to help ensure
compliance. Nature’s Remedy’s records of Responsible Vendor Training Program compliance
will be maintained for at least four (4) years and made available during normal business hours
for inspection by the Commission and any other applicable licensing authority on request.

1



As part of the Responsible Vendor Training Program, Nature’s Remedy’s agents will receive
training on a variety of topics relevant to marijuana establishment operations, including but not
limited to the following:

1.

(98]

Marijuana’s effect on the human body, including:

Scientifically based evidence on the physical and mental health effects based on
the type of Marijuana Product;

The amount of time to feel impairment;

Visible signs of impairment; and

Recognizing signs of impairment

Diversion prevention and prevention of sales to minors, including best practices;
Compliance with all tracking requirements;
Acceptable forms of identification, including:

How to check identification;

Spotting false identification;

Patient registration cards formerly and validly issued by the DPH or currently and
validly issued by the Commission; and

Common mistakes made in verification

Other key state laws and rules affecting Owners, managers, and employees, including:

Local and state licensing and enforcement;

Incident and notification requirements;

Administrative and criminal liability;

License sanctions;

Waste disposal;

Health and safety standards;

Patrons prohibited from bringing marijuana onto licensed premises;
Permitted hours of sale;

Conduct of establishment;

Permitting inspections by state and local licensing and enforcement authorities;
Licensee responsibilities for activities occurring within licensed premises;
Maintenance of records;

Privacy issues; and

Prohibited purchases and practices.
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PLAN FOR RESTRICTING ACCESS TO AGE 21 AND OLDER

Pursuant to 935 CMR 500.050(8)(b), Nature’s Remedy of Massachusetts, Inc. (“Nature’s
Remedy”) will only be accessible to individuals, visitors, and agents who are 21 years of age or
older with a verified and valid government-issued photo ID. Upon entry into the premises of the
marijuana establishment by an individual, visitor, or agent, a Nature’s Remedy agent will

immediately inspect the person’s proof of identification and determine the person’s age, in
accordance with 935 CMR 500.140(2).

In the event Nature’s Remedy discovers any of its agents intentionally or negligently sold
marijuana to an individual under the age of 21, the agent will be immediately terminated, and the
Commission will be promptly notified, pursuant to 935 CMR 500.105(1)(m). Nature’s Remedy
will not hire any individuals who are under the age of 21 or who have been convicted of
distribution of controlled substances to minors in the Commonwealth or a like violation of the
laws in other jurisdictions, pursuant to 935 CMR 500.030(1).

Pursuant to 935 CMR 500.105(4), Nature’s Remedy will not engage in any marketing,
advertising or branding practices that are targeted to, deemed to appeal to or portray minors
under the age of 21. Nature’s Remedy will not engage in any advertising, marketing and
branding by means of television, radio, internet, mobile applications, social media, or other
electronic communication, billboard or other outdoor advertising, including sponsorship of
charitable, sporting or similar events, unless at least 85% of the audience is reasonably expected
to be 21 years of age or older as determined by reliable and current audience composition data.
Nature’s Remedy will not manufacture or sell any edible products that resemble a realistic or
fictional human, animal or fruit, including artistic, caricature or cartoon renderings, pursuant to
935 CMR 500.150(1)(b). In accordance with 935 CMR 500.105(4)(a)(5), any marketing,
advertising and branding materials for public viewing will include a warning stating, “For use
only by adults 21 years of age or older. Keep out of the reach of children. Marijuana can
impair concentration, coordination and judgment. Do not operate a vehicle or machinery
under the influence of marijuana. Please Consume Responsibly.” Pursuant to 935 CMR
500.105(6)(b), Nature’s Remedy packaging for any marijuana or marijuana products will not
use bright colors, resemble existing branded products, feature cartoons or celebrities commonly
used to market products to minors, feature images of minors or other words that refer to products
commonly associated with minors or otherwise be attractive to minors. Nature’s Remedy ’s
website will require all online visitors to verify they are 21 years of age or older prior to
accessing the website, in accordance with 935 CMR 500.105(4)(b)(13).



NATURE'S
REMEDY

RECORDKEEPING PROCEDURES

General Overview

Nature’s Remedy of Massachusetts, Inc., (“Nature’s Remedy”) has established policies regarding
recordkeeping and record-retention in order to ensure the maintenance, safe keeping, and
accessibility of critical documents. Electronic and wet signatures are accepted forms of execution
of Nature’s Remedy documents. Records will be stored at Nature’s Remedy in a locked room
designated for record retention. All written records will be available for inspection by the
Commission upon request.

Recordkeeping
To ensure that Nature’s Remedy is keeping and retaining all records as noted in this policy,
reviewing Corporate Records, Business Records, and Personnel Records to ensure completeness,
accuracy, and timeliness of such documents will occur as part of Nature’s Remedy quarter-end
closing procedures. In addition, Nature’s Remedy operating procedures will be updated on an
ongoing basis as needed and undergo a review by the executive management team on an annual
basis.
e Corporate Records
Corporate Records are defined as those records that require, at a minimum, annual
reviews, updates, and renewals, including:
o Insurance Coverage:
m Directors & Officers Policy

Product Liability Policy
General Liability Policy
Umbrella Policy
Workers Compensation Policy

m  Employer Professional Liability Policy
o Third-Party Laboratory Contracts
o Commission Requirements:

m  Annual Agent Registration

m  Annual Marijuana Establishment Registration
o Local Compliance:

m Certificate of Occupancy

m Special Permits

m Variances

m Site Plan Approvals

m  As-Built Drawings
o Corporate Governance:

m Annual Report

m Secretary of Commonwealth Filings




o Business Records

Business Records require ongoing maintenance and updates. These records can be
electronic or hard copy (preferably electronic) and at minimum include:

o
o
o

Assets and liabilities;

Monetary transactions;

Books of accounts, which will include journals, ledgers, and supporting
documents, agreements, checks, invoices, and vouchers;

Sales records including the quantity, form, and cost of marijuana products;
Salary and wages paid to each employee, or stipend, executive compensation,
bonus, benefit, or item of value paid to any persons having direct or indirect
control over Nature’s Remedy.

o Personnel Records

At a minimum, Personnel Records will include:

o

o

(@]
o

Job descriptions for each agent and volunteer position, as well as organizational
charts consistent with the job descriptions;

A personnel record for each marijuana establishment agent. Such records will be
maintained for at least twelve (12) months after termination of the agent’s
affiliation with Nature’s Remedy and will include, at a minimum, the following:

m  All materials submitted to the Commission pursuant to 935 CMR
500.030(2);

m Documentation of verification of references;

m The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

m  Documentation of all required training, including training regarding
privacy and confidentiality requirements, and the signed statement of the
individual indicating the date, time, and place he or she received said
training and the topics discussed, including the name and title of
presenters;

m Documentation of periodic performance evaluations; and

m A record of any disciplinary action taken.

m Notice of completed responsible vendor and eight-hour related duty
training.

A staffing plan that will demonstrate accessible business hours and safe
cultivation conditions;

Personnel policies and procedures; and

All background check reports obtained in accordance with 935 CMR 500.030:
Registration of Marijuana Establishment Agents 803 CMR 2.00: Criminal
Offender Record Information (CORI).

e Handling and Testing of Marijuana Records

o

Nature’s Remedy will maintain the results of all testing for a minimum of one (1)
year.

e Inventory Records

(@]

The record of each inventory will include, at a minimum, the date of the
inventory, a summary of the inventory findings, and the names, signatures, and
titles of the agents who conducted the inventory.



o Seed-to-Sale Tracking Records

o Nature’s Remedy will use Metrc as the seed-to-sale tracking software to maintain

real-time inventory. The seed-to-sale tracking software inventory reporting will
meet the requirements specified by the Commission and 935 CMR 500.105(8)(e),
including, at a minimum, an inventory of marijuana plants; marijuana plant-seeds
and clones in any phase of development such as propagation, vegetation,
flowering; marijuana ready for dispensing; all marijuana products; and all
damaged, defective, expired, or contaminated marijuana and marijuana products
awaiting disposal.

e Incident Reporting Records

o Within ten (10) calendar days, Nature’s Remedy will provide notice to the

Commission of any incident described in 935 CMR 500.110(9)(a), by submitting
an incident report in the form and manner determined by the Commission which
details the circumstances of the event, any corrective action taken, and
confirmation that the appropriate law enforcement authorities were notified within
twenty-four (24) hours of discovering the breach or incident .

All documentation related to an incident that is reportable pursuant to 935 CMR
500.110(9)(a) will be maintained by Nature’s Remedy for no less than one year or
the duration of an open investigation, whichever is longer, and made available to
the Commission and law enforcement authorities within Nature’s Remedy
jurisdiction on request.

o Visitor Records

o

A visitor sign-in and sign-out log will be maintained at the security office. The
log will include the visitor’s name, address, organization or firm, date, time in and
out, and the name of the authorized agent who will be escorting the visitor.

o Waste Disposal Records

(@]

When marijuana or marijuana products are disposed of, Nature’s Remedy will
create and maintain an electronic record of the date, the type and quantity
disposed of or handled, the manner of disposal or other handling, the location of
disposal or other handling, and the names of the two Nature’s Remedy agents
present during the disposal or other handling, with their signatures. Nature’s
Remedy will keep disposal records for at least three (3) years. This period will
automatically be extended for the duration of any enforcement action and may be
extended by an order of the Commission.

e Security Records

o

o

A current list of authorized agents and service personnel that have access to the
surveillance room will be available to the Commission upon request.

Recordings from all video cameras which shall be enabled to record twenty-four
(24) hours each day shall be available for immediate viewing by the Commission
on request for at least the preceding ninety (90) calendar days or the duration of a
request to preserve the recordings for a specified period of time made by the
Commission, whichever is longer.

Recordings shall not be destroyed or altered and shall be retained as long as
necessary if Nature’s Remedy is aware of pending criminal, civil or
administrative investigation or legal proceeding for which the recording may
contain relevant information.



Transportation Records

o Nature’s Remedy will retain all transportation manifests for a minimum of one (1)

year and make them available to the Commission upon request.
Vehicle Records (as applicable)

o Records that any and all of Nature’s Remedy vehicles are properly registered,
inspected, and insured in the Commonwealth and shall be made available to the
Commission on request.

Agent Training Records

o Documentation of all required training, including training regarding privacy and
confidentiality requirements, and a signed statement of the individual indicating
the date, time, and place he or she received the training, the topics discussed and
the name and title of the presenter(s).

Responsible Vendor Training

o Nature’s Remedy shall maintain records of Responsible Vendor Training Program
compliance for four (4) years and make them available to inspection by the
Commission and any other applicable licensing authority on request during
normal business hours.

Closure

o In the event Nature’s Remedy closes, all records will be kept for at least two (2)
years at Nature’s Remedy expense in a form (electronic, hard copies, etc.) and
location acceptable to the Commission. In addition, Nature’s Remedy will
communicate with the Commission during the closure process and accommodate
any additional requests the Commission or other agencies may have.

Written Operating Policies and Procedures

Policies and Procedures related to Nature’s Remedy operations will be updated on an
ongoing basis as needed and undergo a review by the executive management team on an
annual basis. Policies and Procedures will include the following:

o Security measures in compliance with 935 CMR 500.110;

o Employee security policies, including personal safety and crime prevention
techniques;

o A description of Nature’s Remedy hours of operation and after-hours contact
information, which will be provided to the Commission, made available to law
enforcement officials upon request, and updated pursuant to 935 CMR 500.000.

o Storage of marijuana in compliance with 935 CMR 500.105(11);

o Description of the various strains of marijuana to be cultivated, processed or sold,
as applicable, and the form(s) in which marijuana will be sold;

o Price list for Marijuana and Marijuana Products, and alternate price lists for
patients with documented Verified Financial Hardship as defined in 501.002:
Definitions, as required by 935 CMR 501.100(1)(f);

o Procedures to ensure accurate recordkeeping, including inventory protocols in
compliance with 935 CMR 500.105(8) and (9);

o Plans for quality control, including product testing for contaminants in
compliance with 935 CMR 500.160;

o A staffing plan and staffing records in compliance with 935 CMR 500.105(9)(d);

o Emergency procedures, including a disaster plan with procedures to be followed
in case of fire or other emergencies;




o Alcohol, smoke, and drug-free workplace policies;

o A plan describing how confidential information will be maintained;

o Policy for the immediate dismissal of any dispensary agent who has:

m Diverted marijuana, which will be reported to Law Enforcement
Authorities and to the Commission;

m  Engaged in unsafe practices with regard to Nature’s Remedy operations,
which will be reported to the Commission; or

m Been convicted or entered a guilty plea, plea of nolo contendere, or
admission to sufficient facts of a felony drug offense involving
distribution to a minor in the Commonwealth, or a like violation of the
laws of another state, the United States or a foreign jurisdiction, or a
military, territorial, or Native American tribal authority.

o A list of all board of directors, members, and executives of Nature’s Remedy, and
members, if any, of the licensee must be made available upon request by any
individual. This requirement may be fulfilled by placing this information on
Nature’s Remedy website.

o Policies and procedures for the handling of cash on Nature’s Remedy premises
including but not limited to storage, collection frequency and transport to
financial institution(s), to be available upon inspection.

o Policies and procedures to prevent the diversion of marijuana to individuals
younger than 21 years old.

o Policies and procedures for energy efficiency and conservation that will include:

m Identification of potential energy use reduction opportunities (including
but not limited to natural lighting, heat recovery ventilation and energy
efficiency measures), and a plan for implementation of such opportunities;

m  Consideration of opportunities for renewable energy generation, including,
where applicable, submission of building plans showing where energy
generators could be placed on site, and an explanation of why the
identified opportunities were not pursued, if applicable;

m Strategies to reduce electric demand (such as lighting schedules, active
load management and energy storage); and

m Engagement with energy efficiency programs offered pursuant to M.G.L.
c. 25 § 21, or through municipal lighting plants.

o Policies and procedures to promote workplace safety consistent with applicable
standards set by the Occupational Safety and Health Administration, including
plans to identify and address any biological, chemical or physical hazards. Such
policies and procedures shall include, at a minimum, a hazard communication
plan, personal protective equipment assessment, a fire protection plan, and an
emergency action plan.

e License Renewal Records

o Nature’s Remedy shall keep and submit as a component of the renewal
application documentation that the establishment requested from its Host
Community the records of any cost to a city or town reasonably related to the
operation of the establishment, which would include the city’s or town’s
anticipated and actual expenses resulting from the operation of the establishment
in its community. The applicant shall provide a copy of the electronic or written




request, which should include the date of the request, and either the substantive
response(s) received or an attestation that no response was received from the city
or town. The request should state that, in accordance with M.G.L. c. 94G, § 3(d),
any cost to a city or town imposed by the operation of a Marijuana Establishment
or MTC shall be documented and considered a public record as defined by
M.G.L.c. 4,§7,cl. 26.

Record-Retention

Nature’s Remedy will meet Commission recordkeeping requirements and retain a copy of all
records for two (2) years, unless otherwise specified in the regulations.
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