General Information:
License Number:
Original Issued Date:
Issued Date:

Expiration Date:

Massachusetts Cannabis Control Commission

MP281909
02/16/2021
02/09/2023

02/16/2024

Business Legal Name: Twisted Growers LLC

Phone Number:
203-269-3971

Email Address: Dominick@DeMartinolnvestments.com

Business Address 1: 415 Millenium Circle Business Address 2:
Business City: Lakeville Business State: MA Business Zip Code: 02347
Mailing Address 1: 415 Millenium Circle Mailing Address 2:

Mailing City: Lakeville

Mailing State: MA Mailing Zip Code: 02347

Certified Disadvantaged Business Enterprises (DBEs): Not a

DBE

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number:

RMD Priority Certification Number:

Name of RMD:

Department of Public Health RMD Registration Number:

Operational and Registration Status:

To your knowledge, is the existing RMD certificate of registration in good

standing?:

If no, describe the circumstances below:

Percentage Of Ownership: 50 Percentage Of Control: 50

Role: Manager

Other Role:

Date generated: 01/08/2024
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First Name: Dominick

Gender: Male

Last Name: DeMartino

Suffix:

User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 50
Role: Manager Other Role:
First Name: Dennis Last Name: Karjanis

Gender: Male

Percentage Of Control: 50

Suffix:

User Defined Gender:

What is this person's race or ethnicity?: White (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity:

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Dominick Last Name: DeMartino
Types of Capital: Monetary/Equity Other Type of Capital:

Capital Attestation: Yes

Individual Contributing Capital 2

First Name: Dennis Last Name: Karjanis
Types of Capital: Monetary/Equity Other Type of Capital:

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Dominick
Marijuana Establishment Name: Twisted Growers LLC

Marijuana Establishment City: Lakeville

Individual 2

First Name: Dennis
Marijuana Establishment Name: Twisted Growers LLC

Marijuana Establishment City: Lakeville

MARIJUANA ESTABLISHMENT PROPERTY DETAILS
Establishment Address 1: 415 Millennium Circle

Date generated: 01/08/2024

Last Name: DeMartino

Last Name: Karjanis

Suffix:

Total Value of the Capital Provided: $10000 Percentage of Initial Capital: 50

Suffix:

Total Value of the Capital Provided: $10000 Percentage of Initial Capital: 50

Suffix:
Business Type: Marijuana Cultivator

Marijuana Establishment State: MA

Suffix:
Business Type: Marijuana Cultivator

Marijuana Establishment State: MA

Page: 2 of 6



Establishment Address 2:

Establishment City: Lakeville Establishment Zip Code: 02347

Approximate square footage of the Establishment: 24000 How many abutters does this property have?: 10

Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload
Date

Certification of Host Community Twisted Growers - HCA Certification.pdf pdf 5ef6055972a76f6c05997e3a 06/26/2020

Agreement

Community Outreach Meeting Twisted Growers Outreach Meeting pdf 5f2a0554ead5bc6434e3a3db 08/04/2020

Documentation Recording.pdf

Plan to Remain Compliant with Local Twisted Growers - Zoning.pdf pdf 5f2a06910f92b46881fadfal 08/04/2020

Zoning

Community Outreach Meeting Twisted Growers - Community pdf 5f2afc3230ca0a689030e69a 08/05/2020

Documentation Outreach.pdf

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is

zero, please enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID

Upload Date

Plan for Positive Impact Twisted Growers - PIP - RFI 08.04.20.pdf pdf 5f2afc8aead5bc6434e3a592

ADDITIONAL INFORMATION NOTIFICATION

Notification:

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role:
First Name: Dominick Last Name: DeMartino  Suffix:
RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Other Role:
First Name: Dennis Last Name: Karjanis  Suffix:
RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

08/05/2020

Dategenerated 0170872624



Document Category Document Name Type ID Upload
Date

Articles of Organization Twisted Growers - Articles of pdf 5ef60780d1a4246bfac27519 06/26/2020

Organization.pdf
Bylaws Twisted Growers - Operating pdf 5ef60798df8b336bef40a3dc 06/26/2020
Agreement.pdf

Department of Revenue - Twisted Growers - Department of Revenue pdf 5ef6081c1807fa7aabfdc11d 06/26/2020

Certificate of Good standing Certificate of Good Standing.pdf

Secretary of Commonwealth - Twisted Growers - Sec. of State Certificate pdf 5ef60825bda1197ad793c16d 06/26/2020

Certificate of Good Standing of Good Standing.pdf

Secretary of Commonwealth - Twisted Growers - DUA.pdf pdf 5efa2ed9df8b336bef40aa04 06/29/2020

Certificate of Good Standing

Certificates of Good Standing:

Document Category Document Name Type ID Upload
Date

Secretary of Commonwealth - Certificate of Twisted Growers_SoC COGS pdf 639cbfa852253500084b1d02 12/16/2022

Good Standing 12.8.2022.pdf

Department of Revenue - Certificate of Good Twisted Growers_DOR COGS pdf 6320938752253500084ce78b 12/19/2022

standing 12.19.2022.pdf

Department of Unemployment Assistance - Twisted Growers_DUA pdf 63a20938952253500084ce79f 12/19/2022

Certificate of Good standing Attestation 12.19.22. pdf

Massachusetts Business Identification Number: 001352989

Doing-Business-As Name:

DBA Registration City:

BUSINESS PLAN

Business Plan Documentation:

Document Category Document Name Type ID Upload
Date

Business Plan Twisted Growers - Business Plan.pdf pdf 5ef60858a075ed6¢c1b90a631 06/26/2020

Plan for Liability Twisted Growers_Plan for Obtaining Liability pdf 63912a3452253500084044a8 12/07/2022

Insurance Insurance.pdf

Proposed Timeline Twisted Growers_Proposed Timeline.pdf pdf 63ab4f64a0fd020008e8e373 12/27/2022

OPERATING POLICIES AND PROCEDURES

Policies and Procedures Documentation:

Document Category Document Name Type ID Upload
Date

Types of products Twisted Growers_Types of Products pdf 6391287f5225350008404136 12/07/2022

Manufactured. Manufactured.pdf

Method used to produce Twisted Growers_Method Used to Produce pdf 63912886522535000840414a 12/07/2022

products Products (PM).pdf

Sample of unique identifying Twisted Growers_Samples of Unique pdf 6391288ba0fd020008d4bbdb 12/07/2022

Date generated: 01/08/2024
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marks used for branding

Restricting Access to age 21

and older

Security plan
Prevention of diversion
Storage of marijuana

Transportation of marijuana

Inventory procedures

Quality control and testing

Personnel policies including

background checks

Record Keeping procedures

Maintaining of financial

records

Qualifications and training

Energy Compliance Plan

Safety Plan for Manufacturing

Plan to Obtain Marijuana

Diversity plan

ATTESTATIONS

Identifying Marks Used for Branding.pdf

Twisted Growers_Plan for Restricting to Age
21 and Older.pdf

Twisted Growers_Security Plan.pdf
Twisted Growers_Prevention of Diversion.pdf
Twisted Growers_Storage of Marijuana.pdf

Twisted Growers_Transportation of

Marijuana.pdf
Twisted Growers_Inventory Procedures.pdf

Twisted Growers_Quality Control and Testing
(PM).pdf

Twisted Growers_Personnel Policies Including
Background Checks.pdf

Twisted Growers_Recordkeeping

Procedures.pdf

Twisted Growers_Maintaining of Financial
Records.pdf

Twisted Growers_Qualifications and

Training.pdf

Twisted Growers_Energy Compliance Plan
(PM).pdf

Twisted Growers_Product Manufacturing
Safety Plan.pdf

Twisted Growers_Plan for Obtaining Marijuana
(PM).pdf

Twisted Growers - Diversity Plan.pdf

pdf

pdf
pdf
pdf

pdf

pdf

pdf

pdf

pdf

pdf

pdf

pdf

pdf

pdf

pdf

639128aca0fd020008d4bbf2

639128b1a0fd020008d4bc06

639128b7a0fd020008d4bc1a

639128bd5225350008404164

639128c35225350008404178

639128cfa0fd020008d4bc34

639128d9a0fd020008d4bc48

639128e35225350008404192

639128e752253500084041a6

639128eda0fd020008d4bc5f

639128f2a0fd020008d4bc73

639128f952253500084041ba

63912900a0fd020008d4bc8a

63912907a0fd020008d4bc9e

63adb215a0fd020008eb117e

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/07/2022

12/29/2022

| certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1)

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control

Commission.: | Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the

Marijuana Establishment including capital that is in the form of land or buildings.: | Agree

| certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.:

| Agree

Notification:

| certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR

500.104(1), and none of those changes have occurred in this application.: | Agree

| certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since

the issuance of the establishment's final license that would raise suitability issues in accordance with 935 CMR 500.801.: | Agree

| certify that all information contained within this renewal application is complete and true.: | Agree

Date generated: 01/08/2024
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ADDITIONAL INFORMATION NOTIFICATION

Notification:

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Goal: Twisted Growers LLC (“Twisted Growers") plans to hire 50% of its employees that are Massachusetts

residents and at least half of those who have had prior drug convictions, as part-time and/or full-time employees.

Update: At this time, Twisted Growers has not yet commenced the hiring process. At such time that it does, it will seek to fulfill this goal through

the following programs:

TG plans to begin posting monthly advertisements on Lakeville's: Wicked Local news site (Lakeville.wickedlocal.com), The Taunton Daily
Gazette local newspaper, as well as the SouthCoastToday.com website servicing Lakeville, Freetown & Middleboro, stating that TG is specifically
seeking Massachusetts residents 21 years of age and older, who have past drug convictions for part-time and/or full-time employment who

have an interest in the commercial adult-use cannabis industry.

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Twisted Growers LLC ("Twisted Growers") has not yet commenced the hiring process. At such time that it

does, it will do so in full compliance with the Diversity Plan approved by the Commission.

PRODUCT MANUFACTURER SPECIFIC REQUIREMENTS
Item 1
Label Picture:

Document Category Document Name Type ID Upload Date

Twisted Growers - No Responsive Records.pdf pdf 6391182ca0fd020008d4ac78 12/07/2022

Name of ltem: N/A  Item Type: Flower

Item Description: N/A

HOURS OF OPERATION
Monday From: 8:00 AM Monday To: 5:00 PM

Tuesday From: 8:00 AM Tuesday To: 5:00 PM
Wednesday From: 8:00 AM  Wednesday To: 5:00 PM
Thursday From: 8:00 AM Thursday To: 5:00 PM
Friday From: 8:00 AM Friday To: 5:00 PM
Saturday From: 8:00 AM Saturday To: 5:00 PM

Sunday From: 8:00 AM Sunday To: 5:00 PM

Date generated: 01/08/2024 Page: 6 of 6
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Host Community Agreement Certification Form

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is “misleading, incorrect, false, or fraudulent” is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

[_Brian T. Salisbury, Esq. , (insert name) certify as an authorized representative of
Twisted Growers LLC (insert name of applicanf) that the applicant has executed a host
comumnunity agreement with the Town of Lakeville  (insert name of host community) pursuant
to G.L.c. 94G § 3(d) on April 2, 2019 (insert date).

o~

4. e j\tek&“”\

Signature of Authorized Represer(tcjive of Applicant

Host Community

I _?\7 ]l . /—? 6, ct pj) ] f?L , (insert name) certify that T am the contracting authority or
have been duly authorized by the contracting authority for the Town of Lakeville {insert
name of host community) o certify that the applicant and the Town of Lakeville (insert name
of host community) has executed a host community agreement pursuant to G.L.c, 94G § 3(d) on '
April 2, 2019 (insert date). Cos

2L (ol K

Signatufe of Confracting’ “Authority or
Authorized Representative of Host Community

Massachusets Cannabis Control Commission
161 Federnl Street, 13th Floor Boston, MA 02110
(6271 701-8400 office} | raass-cannabis-coniral com




Please use the below link and password to access Twisted Growers LLC’s community outreach
meeting.

https://us02web.zoom.us/rec/share/tMJaal jU2yBL.U4nh7RjzSosGHIHKeaa8g3dl oExUeqJYH
1EhDasY-xj_t3zJJu

Password: gl $&Ws&k



Twisted Growers LLC
Dominick@DeMartinolnvestments.com
DennisKarjanis@yahoo.com

Local Zoning Compliance — Amendment for CCC

Local Zoning Compliance — Amendment for CCC

PLAN TO REMAIN COMPLIANT WITH LOCAL ZONING

2 The purpose of this plan is to outline how Twisted Growers LLC (“TG”) will remain in
compliance with local codes, ordinances, and bylaws for the physical address of our
cultivation and product manufacturing facility located at 415 Millennium Circle, in Lakeville,
Massachusetts, which shall include, but not be limited to, the identification of any local
licensing requirements for the adult use of marijuana.

2 TG will comply with all applicable town regulations and bylaws in doing so. Article 4 of the
Lakeville bylaws pertaining to zoning, particularly Section 4.1.3 showing Industrial Uses.
< Marijuana Establishments are allowed in zoning districts including the Industrial (1)
district.
2 415 Millennium Circle is located in the | District and is properly buffered from all protected

uses outlined in the Ordinance.

2 A marijuana cultivation and product manufacturing facility is allowed in an industrial zone
upon the issuance of a Special Permit from the Lakeville Zoning Board of Appeals. TG
obtained a Special Permit from the Lakeville Zoning Board of Appeals to operate a
marijuana cultivation facility at 415 Millennium Circle, Lakeville, Massachusetts on January
16, 2020 and will seek the same for product manufacturing. Paragraph 10 of the decision
states:

“The term of this Special Permit shall be limited to the duration of the permit holder’s
ownership and use of the Property for marijuana cultivation.”

2 TG is required, and will seek, the appropriate building permits, health department
approvals, and other local approvals, including an occupancy permit, that may be required
to construct and operate a marijuana cultivation and product manufacturing facility.

L g TG is committed to remaining in compliance with all with local codes, ordinances, and
bylaws. We will engage the services of a compliance consultant who will make periodic
assessments of our operation for compliance with all applicable local, state and federal
laws and regulations, including zoning and special permit compliance.

2 The company's Managers will remain in contact with municipal officials to ensure that there
is an open line of communication.

2 We will remain up to date with all zoning ordinances and requirements to ensure that TG
remains in compliance.

1 of1
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COMMONWEALTH OF MASSACHUSETTS

Community Outreach Meeting
Attestation Form

Instructions

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1),
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form
and attach all required documents as a single PDF document before uploading it into the
application. If your application is for a license that will be located at more than one (1) location,
and in different municipalities, applicants must complete two (2) attestation forms — one for each
municipality. Failure to complete a section will result in the application not being deemed
complete. Please note that submission of information that is “misleading, incorrect, false, or

fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2)
and 501.400(2).

Attestation

I, the below indicated authorized representative of that the applicant, attest that the applicant has

complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935
CMR 501.101 as outlined below:

1. The Community Outreach Meeting was held on the following date(s): August3, 2020

Atleast one (1) meeting was held within the municipality where the ME is proposed to
2. belocated.

3. Atleast one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).

** Please be advised that the applicant held its community outreach meeting via virtual,
web-based means per Administrative Order No. 2. The applicant tested the technology,
including public interaction capacities, at least once prior to the meeting; followed all
accessibility requirements, including closed captioning; accepted questions in advance,
although none were submitted; posted meeting materials at least 24 hours in advance on its
website; enabled communication allowing for engagement and questions; designated a
meeting moderator to allow participants and followers to ag questions; and made the
recording of the meeting available to local broadcasting. There were zero attendees.

(774) 415-0200 | MassCannabisControl.Com | Commission@CCCMass.Com




. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meeting. A copy of this publication notice is labeled and attached as “Attachment A.”

a. Date of publication: |7/17/20 I
b. Name of publication: IStandard Times I

. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “Attachment B.”

7/13/20

a. Date notice filed:

. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was mailed at least
seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this

mailed notice is labeled and attached as “Attachment C.” Please redact the name of any
abutter or resident in this notice.

a. Date notice(s) mailed: 7/14/20

. The applicant presented information at the Community Outreach Meeting, which at a
minimum included the following:

The type(s) of ME or MTC to be located at the proposed address;

Information adequate to demonstrate that the location will be maintained securely;
Steps to be taken by the ME or MTC to prevent diversion to minors;

A plan by the ME or MTC to positively impact the community; and

Information adequate to demonstrate that the location will not constitute a
nuisance as defined by law.

°o oo op

. Community members were permitted to ask questions and receive answers from
representatives of the ME or MTC.




Name of applicant:

Twisted Growers LLC

Name of applicant’s authorized representative:

Dominick DeMartino

Sig‘@ applicgnt’s auth@lx representative:
s

e
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Look for Real Estate in the “At Home” section of The Standard-Times

MarketPlace 888-254-3466

BUY IT. SELL IT. FIND IT.

Visit us online at: www.southcoastclassifieds.com
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Legals Legals Legals Legals Legals Legals
Auction Sale of all unre- City of New Bedford City of New Bedford Commonwealth Commonwealth NEW BEDFORD
deemed pledges of Empire OFFICE OF THE OFFICE OF THE of Massachusetts of Massachusetts TRAFFIC COMMISSION

Loan Co. of New Bedford,
on the premises 1130
Washington St., Boston, MA
on Aug 4, 2020, @ 10:00
am by Harvey Cohen, Auc-
tioneer, Ma Lic. #353.

July 10, 17 & 24

CITY OF NEW BEDFORD
MASSACHUSETTS
Advertisement
INVITATION FOR BIDS
The City of New Bedford,

Massachusetts, acting
through the Department of
Public Infrastructure, invites
sealed bids for furnishing all
materials and construction
in connection with a con-
tract for the Department of
Public Infrastructure, Water
Division, New Bedford, Mas-
sachusetts for the following
project:

KING’S HIGHWAY
12-INCH WATER MAIN
REPLACEMENT
City of New Bedford
Bid No. 20450238
Procedures regarding bids
and the selection of contrac-
tors shall be in conformity
with  the  Massachusetts
General Laws, Chapter 30,

Section 39M.

The proposed work includes
but is not limited to, furnish-
ing and installing 4-inch,
6-inch, 8-inch, and 12-inch
cement lined ductile iron
water main with polyethy-
lene encasement, valves, fit-
tings, hydrants, water serv-
ices, connection into exist-
ing mains; furnishing, instal-
ling and removing tempora-
ry bypass piping (as re-
quired and approved by City
and Engineer), abandoning
existing water mains and hy-
drants; and furnishing and
installing all appurtenances,
incidentals and all other re-
lated and required work for
successful completion of the
project from east of MA
Route 140 bridge crossing
to the intersection of Kings
Highway and Tarkiln Hill
Road on Kings Highway
New Bedford, Massachu-
setts.

Contract documents may be
obtained and/or examined
electronically by visiting the
City’s website ~https:/
www.newbedford-ma.gov/
purchasing/ on or after
Friday July 10, 2020 .

Due to the coronavirus out-
break, the regular submis-
sion process has changed.
Sealed proposals can now
be only submitted to 309
Smith Street, New Bedford,
MA 02740 between Monday
- Friday from 8 am - 3 pm.
Packages must be delivered
to above address via re-
ceipt-acknowledged delivery
service, certified mail that
must be signed for, or in
person drop-off. The pro-
posal must clearly state on
the exterior that it is for IFB
# 20450238 King’s Highway
Water Main Project with at-
tention to the Purchasing
Department. To facilitate the
proposal opening process,
all proposers must email
purchasing@newbedford-
ma.gov to confirm that they
have submitted a proposal.
All incoming mail- delivered
or dropped off- is to be
quarantined for a period of
at least 48 hours to elimi-
nate the possibility of viral
transmission. As such, the
proposals are due on Wed-
nesday, July 29 at 1:00 p.m.
Eastern time, but will be
opened on Friday, July 31 at
1:00 p.m. Eastern time. The
opening will be streamed
live and instructions for
viewing will be posted at
least 30 minutes prior to the
opening on the City’s web-
site under the Purchasing
page. Bids received after the
above time and date will be
rejected and returned un-
opened.

Proposals must include ALL
DOCUMENTS required by
the Instructions to Bidders
and strictly follow its in-
structions. The City of New
Bedford is the Awarding Au-
thority and reserves the
right to waive any minor in-
formality. The Awarding Au-
thority also reserves the
right to reject any or all pro-
posals, or to accept any oth-
er than the lowest priced
proposal should it be
deemed to be in the best in-
terest of the City to do so.
Awarding Authority

City of New Bedford

Molly Gilfeather,

Director of Purchasing

July 17

NOTICE OF COMMUNITY
OUTREACH MEETING
TWISTED GROWERS LLC
Notice is hereby given that

Twisted Growers LLC
(“Twisted Growers”) will
hold a Virtual Community
Outreach Meeting on Au-
gust 3, 2020 at 5:00 PM to
discuss the proposed siting
of an Adult Use Marijuana
Product Manufacturing Es-
tablishment at 415 Millen-
nium Circle in Lakeville,
Massachusetts 02347.

This Virtual Community Out-
reach Meeting will be held in
accordance with the Massa-
chusetts Cannabis Control
Commission’s  Administra-
tive Order Allowing Virtual
Web-Based Community Out-
reach Meetings and the ap-
plicable requirements set
forth in M.G.L. ch. 94G and
935 CMR 500.000 et seq.
The Virtual Community Out-
reach Meeting via Zoom is
available using the following
link: https://us02web.zoom.
us/j/87890734187 or via tel-
ephone at 13126266799
using Webinar ID:
87890734187#. A copy of
the meeting presentation will
be made available at least 24
hours prior to the meeting at
https://twistedgrowers.
squarespace.com .

Interested members of the
community will have the op-
portunity to ask questions
and receive answers from
company representatives
about the proposed facility
and operations. Questions
can be submitted in advance
by emailing rebecca@
vicentesederberg.com or
asked during the meeting
after the presentation.

July 17

MAKE SOMETHING HAPPEN...
Advertise in the
Standard-Times Classified
888-254-3466

LICENSING BOARD
CITY HALL, ROOM 206
New Bedford, MA
July 17, 2020
Lic. #05372-GP-0778
Notice is hereby given, un-
der Chapter 138 of the Mas-
sachusetts General Laws,
that an open meeting of the
New Bedford Licensing
Board will be conducted
remotely, consistent with
Governor Baker's Executive
Order of March 12, 2020,
due to the current State of
Emergency in the Common-
wealth due to the outbreak
of the “COVID-19 Virus.”
This meeting will be held on
Monday, July 27, 2020 at
7:00 p.m. for Kilburn Hos-
pitality Group, LLC d/b/a
Kilburn Event Center,
Jacinta Murphy, Sole Mem-
ber of LLC, who is peti-
tioning to Alter the Prem-
ises of the General On
Premise All Alcoholic Bev-
erages license to include
an Outdoor Roof Top Patio
Area. The roof top patio
area is approximately 6,743
sq. ft. on the 3rd floor of a
three - story building, which
is contiguous to the licensed
event center and will be
used for special events such
as weddings, small outdoor
music events, etc. The out-
door area will include a port-
able bar and/or stage along
with tables and chairs that
would be arranged accord-
ingly for certain events,
which would be spaced for
social distancing in accord-
ance with whatever applica-
ble rules apply as to outdoor
seating and spacing for safe
access and egress. The area
will be enclosed with a 4 ft.
high metal framed railing
with plexiglass along with
large stainless-steel plant-
ers, and pallet walls to en-
close the deck area. There
are three (3) entrances/exits
into the adjoining ‘event
center’ and will remain num-
bered 95-127 West Rodney
French Boulevard.
The ‘Agenda’ for this meet-
ing will be posted with the
Zoom Login Info on 07/22/
20, which may be found at
www.newhedford-ma.gov/
public-meeting-notices-
2019/
Steven A. Beauregard
Marcelino G. Almeida
Edmund F. Craig, Jr.
Licensing Board
of New Bedford, MA
July 17

City of New Bedford
OFFICE OF THE
LICENSING BOARD
CITY HALL, ROOM 206

New Bedford, MA

July 17, 2020

Tr. #00050-RS-0778
Notice is hereby given, un-
der Chapter 138 of the Mas-
sachusetts General Laws,
that an open meeting of the
New Bedford Licensing
Board will be conducted re-
motely consistent with Gov-
ernor Baker’'s Executive Or-
der of March 12, 2020, due
to the current State of Emer-
gency in the Commonwealth
due to the outbreak of the
“COVID-19 Virus.” This
meeting will be held on
Monday, July 27, 2020 at
7:00 p.m. for Barbosa and
Raposo, Inc. d/b/a Tilia’s
Café & Restaurant, Jose
Barbosa, Co-Director, who
is petitioning to Transfer a
Common Victualler (Res-
taurant) All Alcoholic
Beverages License to
TCHATCHU, LLC d/b/a
Morna Lounge & Grill.
Upon approval, Mateus Jose
Barbosa will be the Sole
Member, Manager, and In-
terest Holder (100%) of the
LLC; and Mateus Jose
Barbosa is also the Pro-
posed Manager of the Lig-
uor License. The applicant is
also requesting a Change of
Location (Change of Ad-
dress per the City of New
Bedford Engineering Depart-
ment) from 1615-1623
Acushnet Avenue to 1613-
1621 Acushnet Avenue. The
premises will remain the
same as follows: The Ii-
censed premise consists of
a front bar and dining area
along with a rear dining
area, which includes a bar
area, stage, and dance floor.
There is also a kitchen and
four restrooms, with the
storage of stock in the base-
ment. There is an entrance/
exit in the front of the build-
ing onto Acushnet Avenue
and an additional entrance/
exit on the north side of the
building onto Earle Street.
The premise is a one-story
building situated on the
northwest corner of Acush-
net Avenue and Earle Street,
and is numbered 1613-1621
Acushnet Avenue.
The ‘Agenda’ for this meet-
ing will be posted with the
Zoom Login Info on 07/22/
20, which may be found at
www.newbedford-ma.gov/
public-meeting-notices-
2019/
Steven A. Beauregard
Marcelino G. Almeida
Edmund F. Craig, Jr.
Licensing Board
of New Bedford, MA
July 17

Announcements

Wanted to Buy, Your
Multi-Family(s) property.
508-994-1568
Not an Agent
Wild Brook Properties.

[tems For Sale

WANTED: GUN COLLECTION
1 gun or entire estate. Antique
or modern guns. Vintage De-
coys F.F.L. licensed dealer.
Call 401-241-2115
Guaranteed highest price.
Wanted:  Military  Ttems
Swords, Knives, Guns, Helmets,
Military Patches. Civil War,
WWI, WWII, Vietnam. Cash.
401-241-2115.
Portable Generac 5500 gen-
erator 300/bo Simplicity 22 in
snow blower pull/electric start
150/bo 508 284-3455

Advertise here 888-254-3466

LICENSING BOARD
CITY HALL, ROOM 206

New Bedford, MA

July 17, 2020

Tr. #05332-RS-0778
Notice is hereby given, un-
der Chapter 138 of the Mas-
sachusetts General Laws,
that an open meeting of the
New Bedford Licensing
Board will be conducted re-
motely consistent with Gov-
ernor Baker’'s Executive Or-
der of March 12, 2020, due
to the current State of Emer-
gency in the Commonwealth
due to the outbreak of the
“COVID-19 Virus.” This
meeting will be held on
Monday, July 27, 2020 at
7:00 p.m. for Carmine’s at
Candleworks, Inc., Albert
Santos, Sole Director, who
is petitioning to Transfer a
Common Victualler (Res-
taurant) All Alcoholic Bev-
erages License to Candle-
works, Inc. d/b/a Carmine’s
at Candleworks. Upon ap-
proval, Alfred C. Peters will
be the President, a Co-Di-
rector, and a Co-Share-
holder (50%); and Howard
L. Mallowes IV will be the
Secretary, Treasurer, a Co-
Director, and a Co-Share-
holder (50%); and Mateus
Jose Barbosa will be the
Sole Member, Manager, and
Interest Holder (100%) of
the LLC; and Howard L. Mal-
lowes IV is also the Pro-
posed Manager of the Lig-
uor License. Premises will
remain the same as follows:
The licensed premise will
consist of an area, approx.
3,280 sq. ft., on the first
floor of a four-story build-
ing, which will include two
rooms for dining and a
lounge area with a bar, and a
kitchen; with two restrooms
in the front foyer and an ad-
ditional area, approx. 750
sq. ft., for the storage of al-
cohol in the sub-basement.
There is also an outdoor pa-
tio area, approx. 870 sq. ft.,
for dining that is contiguous
to the main dining room on
the north side of the building
that is accessible from the
dining room. There is one
entrance/exit in the front of
the building that leads onto
North Water St., along with
an additional entrance/exit
on the east side of the build-
ing that leads into the park-
ing lot; and an additional
entrance/exit from the patio
area into the parking lot.
Premise is located on the
east side of North Water
Street between EIm and
Rodman Streets and is num-
bered 72 North Water
Street.
The ‘Agenda’ for this meet-
ing will be posted with the
Zoom Login Info on 07/22/
20, which may be found at
www.newbedford-ma.gov/
public-meeting-notices-
2019/
Steven A. Beauregard
Marcelino G. Almeida
Edmund F. Craig, Jr.
Licensing Board
of New Bedford, MA

July 17

Items For Sale

MR. BASEBALL

Buying Sports Cards and
Memorabilia.
~203-767-2407~

WANTED TO BUY Machin-
ist tools, contents of machine

shops, small lathes. Please call
774 305 4922

The Trial Court
Bristol Probate
and Family Court
Office of Register Suite 240
40 Broadway
Taunton, MA 02780
(508)977-6040
Docket No. BR20P1158EA
CITATION
ON PETITION FOR
FORMAL ADJUDICATION
Estate of:

Beverly Cummings Lees
Also known as:
Beverly C. Lees

Date of Death: 06/17/2019

To all interested persons: A
Petition for Formal Probate
of Will with Appointment of
Personal Representative has
been filed by Mark A. Lees
of Westport Point, MA and
Michael C. Lees of West-
port Point, MA requesting
that the Court enter a formal
Decree and Order and for
such other relief as request-
ed in the Petition. The Peti-
tioner requests that: Mark A.
Lees of Westport Point, MA
and Michael C. Lees of
Westport Point, MA be ap-
pointed as Personal Repre-
sentative(s) of said estate to
serve Without Surety on the
bond in an unsupervised ad-
ministration.

IMPORTANT NOTICE
You have the right to obtain
a copy of the Petition from
the Petitioner or at the
Court. You have a right to
object to this proceeding. To
do so, you or your attorney
must file a written appear-
ance and objection at this
Court before: 10:00 a.m. on
the return day of 08/07/
2020. This is NOT a hearing
date, but a deadline by
which you must file a written
appearance and objection if
you object to this proceed-
ing. If you fail to file a timely
written appearance and ob-
jection followed by an affida-
vit of objections within thirty
(30) days of the return day,
action may be taken without
further notice to you.
UNSUPERVISED ADMINIS-
TRATION UNDER THE MAS-

SACHUSETTS UNIFORM

PROBATE CODE (MUPC)

A Personal Representative
appointed under the MUPC
in an unsupervised adminis-
tration is not required to file
an inventory or annual ac-
counts with the Court. Per-
sons interested in the estate
are entitled to notice regard-
ing the administration di-
rectly from the Personal
Representative and may pe-
tition the Court in any matter
relating to the estate, includ-
ing the distribution of assets
and expenses of administra-
tion.
Witness, Hon. Katherine A.
Field, First Justice of this
Court.
Date: June 23, 2020

Thomas C. Hoye, Jr.

Register of Probate

The Trial Court
Probate and Family Court
Bristol Division
Docket No. BR20P1229EA
INFORMAL PROBATE
PUBLICATION NOTICE
Estate of:

Owen Joseph Motta
Date of Death:

March 28, 2020
To all persons interested in
the above captioned estate,
by Petition of Petitioner Da-
vid W. Motta of New Bed-
ford, MA. David W. Motta of
New Bedford, MA has been
informally appointed as the
Personal Representative of
the estate to serve without

surety on the bond.

The estate is being adminis-
tered under informal proce-
dure by the Personal Repre-
sentative under the Massa-
chusetts Uniform Probate
Code without supervision by
the Court. Inventory and ac-
counts are not required to
be filed with the Court, but
interested parties are enti-
tled to notice regarding the
administration from the Per-
sonal Representative and
can petition the Court in any
matter relating to the estate,
including distribution of as-
sets and expenses of admin-
istration. Interested parties
are entitled to petition the
Court to institute formal pro-
ceedings and to obtain or-
ders terminating or restrict-
ing the powers of Personal
Representatives  appointed
under informal procedure. A
copy of the Petition and Will,
if any, can be obtained from
the Petitioner.

July 17

General Help Wanted

FALMOUTH
\UMBER

670 Teaticket Hwy.
E. Falmouth, MA 02536
508-548-6868
508-457-0649/FAX

CAREER
OPPORTUNITIES

ROAD SALES ASSISTANT
OFFICE CLERK
YARD SALESPERSON
COUNTER SALES
Andersen 1Q Experience
Preferred

FT, benefits, 401K Seeking
motivated, hardworking
persons interested in the
building industry. Mail,

apply within, or email
resume to: hrdept@
falmouthlumber.com

Commercial Property for Rent

July 17
Mattapoisett Hair Salon / Blo
Garage/Yard Sales Dry Bar FOR RENT.  Strong
Business Full fit out/contents}
Yard Sale 12-4, Sat. 8-4 Sun. m SALE o
3341 Acushnet Ave, Call for viewing - Mike 508-

New Bedford. Near Cafe Roma

Commercial Property for Rent

Marion Professional Office

Bank Loan Origination / Real
Estate Sales / Professional Ac
counting Legal Services. Hard

725-1880

Autos for Sale

Chevrolet 1987 Corvette Con-
vertible. Red, trophy winner,
asking $15,000. 508-264-5636.
Pics available.

VOTE: That the Traffic rules
and Regulations of the City
of New Bedford Traffic Com-
mission of June 14, 1960,
and subsequent amend-
ments thereto and are here-
by further amended as fol-
lows: 1. By adding at the
end of Article V, section 2,
as contained in the Traffic
Rules and Regulations of the
City of New Bedford, the fol-
lowing new description:
From June 24, 2020 Traffic
Commission Meeting:
CURB CUTS
¢ NB Retail, 83 Orchard Hill
Park Drive, is requesting to
close an existing 19 “ curb

IEk

Open
" Houses

Open House

Open House

cut and install two new |} Ji

curb cuts one 24’ x 12’ and
36 x 12’ located at Or-
chard Street) (west side)
333" south of Swift Street
(Plot 23, Lot 298).

e Alma Del Mar Foundation
Inc, 515 Belleville Ave, is
requesting to close existing
15’ curb cut and install 30°
x 8 curb cut located at 739
Church Street (Plot 1278,
Lot 469 & 569)

e Justin Lees, 1646 Pur-
chase Street, is requesting
to close and existing 12’
curb cut on Belleville Ave
and install 24’ x 12’ curb
cut located at Belleville Ave
260" south of Harwich
Street (Plot 119, 258 & 46)

15 PARKING MINUTE

PARKING

* 984 Kempton Street

NO PARKING EXCEPT

HP OR V PLATES

* 112 Liberty Street

* 36 Liberty Street

» 87 Clara Street

* 7 Austin Court

* 1671 Acushnet Avenue
(Tinkham Street)

* 111 Clifford Street

* 154 Sycamore Street

* 89 Hathaway Street

* 489 Summer Street

* 72 Query Street

* 102 Newton Street

* 186 Summer Street

* 347 Shaw Street

» 36 Oaklawn Street

* 91 Jouvette Street

* 49 Acushnet Street

* 773 S First Street

* 38 Myrtle Street

» 355 Hersom Street

* 101 Maxfield Street

* 157 Myrtle Street

July 10 & 17

Vans

Looking for Reliable Work
VAN . .. $3k-85k range. Little or
10 rust. 508-525-3799

Automotive

Don’t Crush. Sell to Us!!
Wanted! Cars, trucks for parts.
Cash Paid! Will's Auto Salvage
508-995-8032

Hauling Services

LOWEST PRICES

* DUMP RUNS

* Small Trees

* 0il Tank Removal

* Demolition Work

* Spring Cleanup

* Specialize in Hoarder House

- Insured
Bobby Pierce
508-971-5571

Garage sales
are back...
don't forget to tell the people

Open House

DARTMOUTH
s| Saturday 1-3
| 11 Edgeworth St

!l Host: Lori A. Nery 508-736-2387
z X I d Dir Dartmouth St to Edgeworth St

All the bells & whlstles at this beautlful 2BD Bungalow! Charming details
outside & inside, with open floor plan & built-ins throughout. Finished
basement & 2 car garage! $399,9000

NB-0000922297-01

Coastal Realt lorinery@ t.net COASTAL
(508) 990-4280 www.coastalrealty.realtor FH fid REALTY
Open House Open House Open House

Realty Associates

New Bedford

SAT & SUN NOON - 2PM
12 Kenney Street

www.DaveAlves.com

(508) 995-2100

Host: Dave Alves

NEW BEDFORD NORTHWEST 4 BEDRM- Custom Colonial, New Construction, Farmer’s Country
Porch to accent front, 2 full baths, open floor plan: large LR, DR with glass sliders to back yard, beautiful
kit off the dining area w/side exterior access. Large bdrm on first I with BA, laundry area. Second fl has
3 BR, and BA. Interior accented w/crown molding, central air, full basement, 200 amp electric. $399,602

Realty
Associates|

Your Rl Estcie Team,

NB-0000922710-01

WE’VE GOT

The Standard-Times

SERVING THE SOUTHCOAST COMMUNITY

southcoasthbljs_s;andhome.com
CLASSIFIEDS

LEGAL NOTICES i
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to form four ordinary

JUMUSILE

Unscramble these Jumbles,
one letter to each square,

By David L.

THAT SCRAMBLED WORD GAME

Hoyt and Jeff Knurek

words.

SERSP

()

CRAKT

(O

TOSOHM

(1)

()

VANDEI

Get the free JUST JUMBLE app - Follow us on Twitter @PlayJumble

(L)

How have you been?
I haven’t seen you on the
trails for a while.

THE HIKERS HADN'T SEEN EACH
OTHER IN YEARS UNTIL THEY --- ]

I guess we
just keep
missing each

©2020 Tribune Content Ag
All Rights Reserved.

ency, LLC to form the

Now arrange the circled letters

surprise answer, as

suggested by the above cartoon.

Y Y Y Y Y YO
A A A A A A

20000
LA A A A

Jumbles:

Yesterday’s Answer:

ADAGE SURLY

GOATEE

(Answers tomorrow)
THATCH

The problem with his ears was just wax buildup,
which he was — GLAD TO HEAR

SUDOKU

Sudoku is a number-placing puzzle based on a 9x9 grid with
several given numbers. The object is to place the numbers 1 1o
9 in the empty squares so that each row, each column and each
3x3 box contains the same number only once. The difficulty level
of the Conceptis Sudoku increases from Monday to Sunday.

Conceptis SudoKu

By Dave Green

DilTiculty Level s v ¥ s

57 38 61
E] Answer to previous puzzle
¢ [4]9]7][2]8 3]5]1 6
3 6 4 5 |6/8]|5|9/1 4[3[7 2|
219 61 8|13 [1[3[2]5[6 7|9[8 4|
¢ [8/2]1[3/9 6[4]5 7|
¢ |7[5/3[4]2 1]6]9 8]
2 |9l4]6|8]7 5[1]2 3}
1 2 S & [3[1]9]7]4 2[8]6 5]
i |2|6l4|1]5 8|7|3 9]
318 42 59§ 5/7/8|6[3 9]2/4 1]
9 1 2 E
7407

CROSSWORD PUZZLER

ACROSS

1 Diamond
decider

4 Wearing boots

8 — -a-brac

12 RV haven

13 Therefore

14 Longest
sentence?

15 Supports, as a
cause

17 Lhasa —

18 Iffy attempts

19 Ocean dwellers

21 Upper-left
keyboard key

23 Patronage

27 Like vampire
movies

30 — out
(withdraws)

33 Deadly snake

34 Hatchets

35 Slow pitch

36 Tar's patron
saint

37 Plunging
neckline

38 Elevator man

39 Cozy dwelling

40 Provide with
a source of
income

42 Qt. parts

44 Fourth of July
sight

47 Halos,
of sorts

51 Bridges or
Goldblum

54 Puzo family
name

56 Eye
lasciviously

57 Snail —

58 High pt.

59 Rude person

60 Boldly
unconventional

61 Household
member

DOWN

1 Luau
instruments
2 Nearly all

Answer to Previous Puzzle

E[LIL 0 P
PEIA S R
I IN|S U I
ClA|S M
M E
S|0|B Y R
N|O|R N I
O|Z A A B
BIEIT H
B
W/A|D U E
AlL|O T R
N EE A G

7-17-20

3 Daddy

4 Kiddie-lit
author

5 Time divs.

6 Double-curved
arch

© 2020 UFS, Dist. by Andrews McMeel for UFS

7 Rx directive

8 Nonchalant

9 Split

10 Possibilities

11 Corp. honcho

16 Heeds

20 Refrain
syllables

22 Wild West
revolver

24 Tempest

25 Doctrines

26 What X marks

27 Made a
contribution

28 Strong haulers

29 Riverbank
growth

31 Taro product

32 Recipe meas.

36 Happen next

38 Night flier

41 Put on the
market

43 Keep score

45 Summit

46 Spuron

48 Frisk about

49 Feed the kitty

50 Dispatched

51 Position

52 The “I”

53 “Alice” waitress

55 Set up




Attachment B

Subject: Twisted Growers LLC - Community Outreach Meeting

Date: Monday, July 13, 2020 at 3:12:24 PM Eastern Daylight Time
From: Rebecca Rutenberg

To: Idrane@Ilakevillema.org

Attachments: Twisted Growers- Outreach Meeting.docx

Hello,

Please accept this correspondence on behalf of Twisted Growers LLC, which will hold a virtual community
outreach meeting on August 3, 2020 to discuss their progress towards siting an Adult Use Marijuana Product
Manufacturing Establishment at 415 Millennium Circle in Lakeville, Massachusetts 02347. A formal notice is
attached. We respectfully ask that you accept this notice for filing and confirm receipt.

Feel free to reach out directly to me with any questions or to the email listed on the notice.
Best,

Becca

Rebecca Rutenberg
Director of Strategic Affairs

Vicente Sederberg LLP

2 Seaport Ln., 11th Floor
Boston, MA 02210

Cell: 610-675-5958
Rebecca@VicenteSederberg.com
VicenteSederberg.com

Confidentiality Notice

Pagelof1


mailto:Rebecca@VicenteSederberg.com
http://vicentesederberg.com/
https://vicentesederberg.com/disclaimer/

NOTICE OF COMMUNITY OUTREACH MEETING
TWISTED GROWERS LLC

Notice is hereby given that Twisted Growers LLC (“Twisted Growers™) will hold a Virtual
Community Outreach Meeting on August 3, 2020 at 5:00 PM to discuss the proposed siting of
an Adult Use Marijuana Product Manufacturing Establishment at 415 Millennium Circle in
Lakeville, Massachusetts 02347.

This Virtual Community Outreach Meeting will be held in accordance with the Massachusetts
Cannabis Control Commission’s Administrative Order Allowing Virtual Web-Based Community
Outreach Meetings and the applicable requirements set forth in M.G.L. ch. 94G and 935 CMR
500.000 et seq.

The Virtual Community Outreach Meeting via Zoom is available using the following link:
https://us02web.zoom.us/j/87890734187or via telephone at 13126266799 using Webinar ID:
87890734187#. A copy of the meeting presentation will be made available at least 24 hours prior
to the meeting at https://twistedgrowers.squarespace.com.

Interested members of the community will have the opportunity to ask questions and receive

answers from company representatives about the proposed facility and operations. Questions
can be submitted in advance by emailing rebecca@vicentesederberg.com or asked during the
meeting after the presentation.




Attachment C

NOTICE OF COMMUNITY OUTREACH MEETING
TWISTED GROWERS LLC

Notice is hereby given that Twisted Growers LLC (“Twisted Growers™) will hold a Virtual
Community Outreach Meeting on August 3, 2020 at 5:00 PM to discuss the proposed siting of
an Adult Use Marijuana Product Manufacturing Establishment at 415 Millennium Circle in
Lakeville, Massachusetts 02347.

This Virtual Community Outreach Meeting will be held in accordance with the Massachusetts
Cannabis Control Commission’s Administrative Order Allowing Virtual Web-Based Community
Outreach Meetings and the applicable requirements set forth in M.G.L. ch. 94G and 935 CMR
500.000 et seq.

The Virtual Community Outreach Meeting via Zoom is available using the following link:
https://us02web.zoom.us/j/87890734187or via telephone at 13126266799 using Webinar ID:
87890734187#. A copy of the meeting presentation will be made available at least 24 hours prior
to the meeting at https://twistedgrowers.squarespace.com.

Interested members of the community will have the opportunity to ask questions and receive

answers from company representatives about the proposed facility and operations. Questions
can be submitted in advance by emailing rebecca@vicentesederberg.com or asked during the
meeting after the presentation.







Mandy Bonny

From: Mandy Bonny

Sent: Monday, December 12, 2022 8:53 AM

To: ‘Lillian Drane, Town Clerk & Chief Elections Officer, CMC, Commissioner to Qualify &
Burial Agent'

Cc: Tim Callahan; Rebecca Rutenberg

Subject: Request for Records of Costs Related to Twisted Growers LLC

Attachments: Twisted Growers_Letter to Lakeville Requesting Costs_12.12.22.pdf

Good Morning Ms. Drane,

Pursuant to the license renewal requirements of the Cannabis Control Commission, attached please find
correspondence requesting any records of costs borne by Lakeville related to Twisted Growers LLC’s
operations within the Town.

Please do not hesitate to reach out to me with any questions or concerns.

Best
Mandy

Mandy Bonny
Licensing Specialist

Vicente Sederberg LLP
Prudential Tower

800 Boylston Street, 26" Floor
Boston, MA 02199

Main: 617-934-2121

Direct: 617-207-0478
m.bonny@VicenteSederberg.com
VicenteSederberg.com
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Confidentiality Notice




DocuSign Envelope ID: 1D5D0D75-4F43-420E-946F-AEF31ADFC93E

VICENTE 100 80yt e Tover
SE DE RBERG Boston, MA 02119

LLP Tel: 617-934-2121

California | Colorado | Florida | Massachusetts | Michigan | New Jersey | New York | Texas

December 12, 2022

Town of Lakeville

Town Clerk Lillian Drane

346 Bedford Street

Lakeville, MA 02347

VIA EMAIL: Idrane@lakevillema.org

Re: Request for Records of Costs Related to Twisted Growers’ Lakeville Operations
Dear Town Clerk Drane:

Please be advised that, as a requirement of Twisted Growers LLC’s (“Twisted Growers”)
renewal application for its Marijuana Establishment licenses in the Town of Lakeville
(“Lakeville” or “Town”), the Cannabis Control Commission (the “Commission”) is requiring
Twisted Growers to submit (1) documentation that it requested from its Host Community the
records of any cost to the Town, whether anticipated or actual, resulting from the licensee’s
operation within its borders, and (2) any response received from the Host Community in
connection with such request, and if no response is received, an attestation to that effect.

Accordingly, please accept this correspondence as Twisted Growers’ formal request to the Town
to produce the records of any cost, whether anticipated or actual, resulting from Twisted
Growers’ operations within the Town. Please note that a copy of this correspondence along with
any response received from the Town, or barring receipt of any response, an attestation to that
effect, shall be submitted by Twisted Growers to the Commission. As the Town is aware, any
cost to the Town imposed by the operation of a Marijuana Establishment shall be documented
and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26.

Thank you for your attention to this matter, and do not hesitate to contact me with any questions.

Sincerely,

DocuSigned by:

DGQ6DA000336410...
Rebecca Rutenberg

P: 617-934-2121
E: Rebecca@Vicentesederberg.com



TOWN OF LAKEVILLE

Town Administrator’s Office
346 Bedford Street
Lakeville, MA 02347
(508) 946-8803

December 12, 2022

Ms. Rebecca Rutenberg
Vicente Sederberg LLP
Prudential Tower

800 Boylston Street, 26" Floor
Boston, MA 02119

Re: Twisted Growers’ Request for Documentation of Costs

Dear Ms. Rutenberg;:

Please accept this letter as the Town of Lakeville’s response to your request for records of any costs
incurred by the Town reasonably related to Twisted Growers’ cannabis operations. Please be
advised that the Town is in the process of documenting costs that have been realized, and will
continue to be realized, based upon the operation of marijuana establishments in Town, including
Twisted Growers’ anticipated operations. As you are aware, Twisted Growers has not
commenced operations in Lakeville under its cannabis license. The Town expects certain impacts
associated with Twisted Growers’ operations to become more evident over time. These include, but
are not limited to, potential public health consequences and related requirements for educational
programming, potential public use and underage user enforcement, and infrastructure costs.
Accordingly, the following are anticipated:

1. Municipal inspection costs.
Executive, planning, legal, and inspection staff time spent involving comprehensive
business plan review, community outreach and other assistance.

3. Executive and Administrative time associated with Host Community Agreement
negotiation.

4. Traffic studies and/or mitigation review and implementation, including the
implementation of new traffic signs and signals.

5. Increased law enforcement services and public safety personnel, including overtime

costs where higher congestion or crowds are anticipated and/or where criminal
activity has been reported.

6. Legal fees and costs associated with drafting, negotiating, and/or reviewing the Host
Community Agreement, operational plans and local permitting applications; legal fees
and costs associated with public hearings/meetings.

7. Studies or improvements to address increased impact on municipal utilities
(water/electricity).
8. Time spent developing community awareness of responsible approaches to cannabis

use and avoidance of substance abuse.



10.
11.
12.

13.
14.
15.

16.
17.
I8.

19.
20.

21.
22.
23.
24.

Costs associated with the increase in substance abuse, including but not limited to
such items as increased demand on local health care clinics and facilities; need for
increased counseling and/or invention programs.

Costs related to increased fire protection services.

Costs related to road and other infrastructure systems and improvements.

Costs associated with record keeping, including but not limited to documentation of
costs reasonably related to community impacts.

Potential public use and underage user enforcement costs.

Costs to address potential public health consequences of marijuana use.

Educational programming cost including public health classes and DARE resource
costs.

Infrastructure studies.

Municipal review of future operational issues.

Costs of drug recognition expert and advanced roadside impairment driving
enforcement training programs for local police officers.

Other specialized training for local law enforcement officers.
Executive/administrative/staff/public safety/legal time spent responding to complaints
or inquiries.

Studies to determine relative increase in substance abuse problems in the community
Police/Fire time associated with security plan review.

School specific programming and services.

Increased funding/provision of public health services.

As stated previously, as Twisted Growers’ license is not in operation, the impacts on the

community are still emerging.

Slngerely,

Ar1 J] /SZy

Town dmlmstrator

I'

Cc: Lillian Drane, Town Clerk
Town Counsel
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PLAN FOR POSITIVE IMPACT

2 Twisted Growers LLC (“TG”) keys to success are through giving back to the surrounding
communities by not only producing and providing high quality, safe, reliable cannabis
products; and working in conjunction with local community to foster good will; but also, by
employing persons and/or companies from the following areas (but not limited to) which
have been disproportionally affected by cannabis prohibition and enforcement, including
impacted individuals and business enterprises in the past;

o Taunton, Mansfield, New Bedford, and Fall River.

2 In particular, TG believes that marijuana establishments have an obligation, both legal and
moral, to make significant contributions to support communities that have historically high
rates of arrest, conviction, and incarceration related to marijuana crimes.

2 With a cultivation / product manufacturing and retail facility located in Lakeville, we plan to
employ or contract approximately 20-25 individuals filling both part-time and full-time
positions, in addition to employing local contractors and other local services.
< Over time as the company grows it would significantly increase these employment

needs and could more than double TG’s number of cultivation and retail employees.
< Along with basic employment, TG would be providing cannabis education & industry-
specific technical training.

2 The economic benefits alone have helped states where marijuana has been legalized by
funneling tax revenue from the sale of the cannabis plant to areas like public education and
town infrastructure.

Goal for Positive Impact
2 TG plans to hire 25% of its employees that are Massachusetts residents that have had
prior drug convictions as part-time and/or full-time employees.

Program for Positive Impact

2 TG plans to begin posting monthly advertisements on Lakeville’s: Wicked Local news site
(Lakeville.wickedlocal.com), The Taunton Daily Gazette local newspaper, as well as the
SouthCoastToday.com website servicing Lakeville, Freetown & Middleboro, stating that TG
is specifically seeking Massachusetts residents 21 years of age and older, who have past
drug convictions for part-time and/or full-time employment who have an interest in the
commercial adult-use cannabis industry.

Metrics

2 TG will annually keep track of the number of individuals hired who are Massachusetts
residents have past drug convictions. This number will be assessed from the total number of
individuals hired and we will continue to strive for fifty percent (25%) of all individuals hired to
fall within these goals.

2 TG will keep track of the number of employees both interviewed and hired which were
discovered from local newspapers as well as online advertisements.

2 TG will create a written report that will evaluate the effectiveness of the Company’s plan for
positive impact and its success in advancing the goals of the plan. In accordance with 935
CMR 500.103(4) (a), the report will detail the following:
< employment impacts;
< the number of individuals hired who have past drug convictions and the date of hiring
for each such individual; 1
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<
<
<

<

number and subject matter of education and training events conducted;
number of individuals and businesses that participated in such events;

aggregate data demonstrating the financial impacts of the Plan, including payroll,
health care, tax, equity and debt performance; and
demographic data reflecting specific positive impacts of the Plan.

TG acknowledges, is aware, and will adhere to the requirements set forth in 935 CMR

500.105(4) which provides the permitted and prohibited advertising, branding, marketing,
and sponsorship practices of Marijuana Establishments; and

Any actions taken, or programs instituted, will not violate the Commission’s regulations with

respect to limitations on ownership or control or other applicable state laws.
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The Commonwealth of Massachusetts Minimum Fee: $500.00
William Francis Galvin

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor
Boston, MA 02108-1512
Telephone: (617) 727-9640

Certificate of Organization
(General Laws, Chapter )

Identification Number: 001352989

1. The exact name of the limited liability company is: TWISTED GROWERSLLC

2a. Location of its principal office:
No. and Street: 415 MILLENNIUM CIRCLE
City or Town: LAKEVILLE State: MA Zip: 02347 Country: USA

2b. Street address of the office in the Commonwealth at which the records will be maintained:

No. and Street: 415 MILLENNIUM CIRCLE
City or Town: LAKEVILLE State: MA Zip: 02347 Country: USA

3. The general character of business, and if the limited liability company is organized to render professional
service, the service to be rendered:

THE GENERAL CHARACTER OF THE BUSINESSOF THE LLC ISTO OWN AND OPERATE REAL
PROPERTY OF ALL KINDS, INCLUDING RESIDENTIAL, COMMERCIAL, VACANT AND MIXED,
AND OTHER RELATED ACTIVITIES, AND TO CARRY ON ANY LAWFUL BUSINESS, TRADE, PU
RPOSE OR ACTIVITY.

4. The latest date of dissolution, if specified:

5. Name and address of the Resident Agent:

Name: MICHAEL P. DOHERTY, ESQ.
No. and Street: DOHERTY, CIECHANOWSKI, DUGAN & CANNON, P.C.
124 GROVE STREET, SUITE 220
City or Town: FRANKLIN State: MA Zip: 02038 Country: USA

I, MICHAEL P. DOHERTY resident agent of the above limited liability company, consent to my appointment
as the resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12.

6. The name and business address of each manager, if any:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
MANAGER DENNIS KARJANIS 415 MILLENNIUM CIRCLE
LAKEVILLE, MA 02347 USA
MANAGER DOMINICK DEMARTINO 415 MILLENNIUM CIRCLE
LAKEVILLE, MA 02347 USA

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute
documents to be filed with the Corporations Division, and at least one person shall be named if there are no




managers.

Title Individual Name
First, Middle, Last, Suffix

Address (no PO Box)

Address, City or Town, State, Zip Code

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record
any recordable instrument purporting to affect an interest in real property:

Title Individual Name Address (no PO Box)
First, Middle, Last, Suffix Address, City or Town, State, Zip Code
REAL PROPERTY DOMINICK DEMARTINO 415 MILLENNIUM CIRCLE
LAKEVILLE, MA 02347 USA
REAL PROPERTY DENNIS KARJANIS 415 MILLENNIUM CIRCLE
LAKEVILLE, MA 02347 USA

9. Additional matters:

SIGNED UNDER THE PENALTIES OF PERJURY, this 31 Day of October, 2018,
DOMINICK DEMARTINO

(The certificate must be signed by the person forming the LLC.)

© 2001 - 2018 Commonwealth of Massachusetts
All Rights Reserved
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THE COMMONWEALTH OF MASSACHUSETTS

| hereby certify that, upon examination of this document, duly submitted to me, it appears
that the provisions of the General Laws relative to corporations have been complied with,
and | hereby approve said articles; and the filing fee having been paid, said articles are

deemed to have been filed with me on:

October 31, 2018 01:35 PM

W
WILLIAM FRANCISGALVIN

Secretary of the Commonwealth



OPERATING AGREEMENT
OF

TWISTED GROWERS LLC

THIS OPERATING AGREEMENT of TWISTED GROWERS LLC (the "LLC") is
between DOMINICK DEMARTINQ of 122 Tri Mountain Road, Durham, Connecticut 06422
and DENNIS KARJANIS of 168 Laurel Hill Road, Branford, Comnecticut 06405, (the
"Managers") and the persons identified as Members in Schedule A annexed hereto, made a part
hereof and hereby incorporated herein by reference (colléctively, the "Members" and
individually, a "Member"). All references herein below to the "Managers" shall be construed to
refer to the Manager or Managers in office at the relevant time, whether originally named or later
appointed. The Managers and the Members, intending to form a limited liability company
pursuant to the Massachusetts Limited Liability Company Act, M.G.L. c. 156C {the "Act"),

hereby agree as follows:

I. Name of LLC. The name of the limited liability company is Twisted Growers LLC.

H. Business of LLC; Purposes. The general character of the business of the LLC is to
grow and sell cannabis, buy, hold, own, improve, operate, manage, service, lease, rent, mortgage
and encumber, sell, invest and reinvest and otherwise deal with property, both real and personal,
tangible and intangible ("Property"); to engage in any activities directly or indirectly related or
incidental thereto; and to carry on any other lawful business, trade, purpose or activity, Each
Member hereby waives the right to require partition of any Property owned by the LLC.

Ii1. Office of the LLC. The address of the office of the LLC for purposes of Section 5

of the Act is 415 Millennium Circle, Lakeville, Massachusetts 02347,




IV. Agent for Service of Process. The name and address of the resident agent for

service of process for the LLC is Michael P. Doherty, Esquire, Doherty, Ciechanowski,
Dugan & Cannon, P.C., 124 Grove Street, Suite 220, Frankiin, Massachusetts 2038,

V. Members' Names and Business Addresses. The name and business address of each

Member are set forth on Schedule A attached hereto. FEach Member hereby represents and

warrants to the LLC and each other Member as follows:

A. That Member has duly executed and delivered this Agreement, and it
constitutes a legal, valid, and binding obligation of that Member enforceable against such
Member in accordance with its terms (except as may be limited by bankruptcy, insolvency, or

similar laws of general application and by the effect of general principles of equity, regardless of

whether considered at law or in equity);

B. That Member's authorization, execution, delivery, and performance of this
Agreement does not and will not (1) conflict with, or result in a breach, default, or violation of
(a) any contract or agreement to which that Member is a party or is otherwise subject, or (b) any
law, order, judgment, decree, writ, mmjunction, or arbitration award to which that Member is
subject; or (2) require any consent, approval, or authorization from, filing, or registration with, or
notice to, any governmental authority or other person, unless such requirement has already been
satisfied; and

C. That Member is familiar with the existing or proposed business, financial
condition, properties, operations, and prospects of the LLC; has asked such questions and
conducted such due diligence concerning such matters and concerning his or her acquisition of
membership rights as he or she has desired to ask and conduct, and all such questions have been

answered to his or her full satisfaction; that Member has such knowledge and experience in




financial and business matters that he or she is capable of evaluating the merits and risks of an
investment in the LLC; that Member understands that owning membership rights involves
various risks, including the restrictions on transferability set forth in this Agreement, lack of any
public market for membership rights, the risk of owning his or her membership rights for an
indefinite period of time, and the risk of losing his or her entire investment in the LLC; that
Member is able to bear the economic risk of such investment; is acquiring his or her membership
rights for investment, solely for his or her own beneficial account and not with a view to or any
present intention of directly or indirectly selling, transferring, offering to sell or transfer,
participating in any distribution, or otherwise disposing of all or a portion of his or her
membership rights; and that Member acknowledges that the membership rights have not been
registered under the Securities Act of 1933 ("1933 Act") or any other applicable federal or state
securities laws, and that the LLC has no intention, and shall not have any obligation, to register
or to obtain an exemption from registration for the membership rights or to take action so as to
permit sales pursuant to the 1933 Act (including Rules 144 and 144A thereunder).

D. That the purpose of the LLC is currently a violation of Federal law such
that there are risks of Federal prosecution and civil penalties for engaging in this business and

LLC.
VI. Term eof the LLC. The LLC shall dissolve upon the first to occur of the events

described in Section 43 of the Act. The Members may continue the business of the LLC upon

the occurrence of any event that constitutes an event of dissolution of the LLC under the Act by

electing to do so within ninety (90) days after the occurrence of any such event.

V11. Designation of Managers.




A. Dominick DeMartino and Dennis Karjanis are hereby designated as the
Managers of the LLC.

B. There shall always be at least one (1) Manager of the LLC. Any person
may be designated as a Manager at any time by vote of the then Managers, if any, otherwise by
vote of the Members. Any person designated as a Manager may be removed as a Manager by
vote of the Members. No Manager may resign or otherwise terminate his or her status as a
Manager except after sixty (60) days prior written notice to all Members, Managers need not be

Members or residents of the Commonwealth of Massachusetts.

Vill. Management of the LLC.

A. The overall management and control of the business and affairs of the
LLC shall be vested in the Managers. All management and other responsibilities not specifically
reserved to the Members in this Agreement or by the Act shail be vested in the Managers and the
Members shall have no voting rights except as specifically provided in this Agreement. The
Managers shall devote such time to the affairs of the LLC as is reasonably necessary for
performance by each Manager of his duties. Specifically, but not by way of limitation, the

Managers shall be authorized, for and on behalf of the LLC, to;

1. acquire by purchase, lease or otherwise any Property which may be

necessary, convenient or incidental to the accomplishment of the purposes of the LLC;

2. carry on a trade or business, form all types of business entities or
trusts, or acquire general or limited partnership interests in a partnership, membership interests in

a limited liability company or a joint venture, shares in a corporation, or interests in any

syndication;




3. sell or grant an option for sale, exchange, pledge, mortgage or
transfer all or any portion of the Property;

4. develop, maintain, improve, operate, manage, service or alter any
Property, including building, repairing, tearing down and rebuilding structures or additions
thereto, and execute all necessary contracts and documents in connection therewith, including
specifically, but without limiting the generality of the foregoing, the authority to enter into
contracts, agreements for the services of architects, engineers, contractors and/or real estate

brokers and Managers for carrying out such purposes;

5. lease all or any portion of the Property whether or not the term
thereof extends beyond the term (if any) of the LLC;

6. carry such insurance as the Managers may deem appropriate;

7. borrow money, with or without security, execute guarantees for the
benefit of third parties and, as security for any such borrowing or guarantees, mortgage any or all
of the Property and execute all necessary documents and instruments in connection therewith;

8. execute such documents as the Managers deem necessary in
connection with the acquisition, development and financing of any Property, including, without
limiting the generality of the foregoing, (1) any mortgage in connection with any mortgage loan
to provide funds for the acquisition and development of Property and any construction of
improvements thereon; (2) any forms required by any governmental agency in connection with
any such mortgage; and (3) any and all other documents required to be executed in connection
with any such mortgage;

9, replace, prepay in whole or in part, refinance, increase, modify,

consolidate or extend any mortgages affecting all or any portion of the Property;




10. make contracts for the operation and management of all or any
portion of the Property and employ agents, accountants and attorneys, whether or not the parties
to such contracts and such agents, accountants or attorneys have any interest in the LLC;

Il put record title to all or any portion of the Property in the name of

a nominee;

12 open and maintain bank accounts with the right to deposit and
withdraw therefrom;

13. invest and reinvest any of the Property or income of the LLC;

14 make any election under any tax law; and

15, exercise all powers and authority granted by the Act to Managers,
except as otherwise specifically provided in this Agreement.

B. Binding the LLC. Unless otherwise provided herein, all actions by the

Managers shall be by majority vote of the Managers then in office. Any action taken by a
majority of the Managers as Managers of the L1C shall bind the LLC and shall be deemed to be
the action of the LLC. The signatures of one of the Managers on any agreement, contract,
instrument or other document shall be sufficient to bind the LLC in respect thereof and
conclusive evidence of the authority of the Managers and the LLC with respect thereto and no
third party need look to any other evidence or require joinder or consent of any other party,
provided, however, that the Managers agree that they will consult with each other and all actions
taken by either will be with the prior approval of the other Manager.

C. Execution of Documents; Filings.

1. The Managers shall from time to time execute or cause to be

executed all such certificates and other documents and do or cause to be done all such filings,




recordings, publishings, and other acts as the Managers may deem necessary or appropriate to

comply with the requirements of law for the formation and operation of the LLC in all

Jurisdictions in which the LLC desires to conduct business.

2. Any one (1) of the Managers is authorized to execute on behalf of
the LLC any documents to be filed with the Secretary of State of the Commonwealth of

Massachusetts or any other jurisdiction in which the LLC desires to conduct business.

3. A majority of the Managers are authorized to execute,
acknowledge, deliver and record any recordable instrument on behalf of the LLC purporting to

affect an interest in real property, whether to be recorded with a registry of deeds or a district

office of the Land Court.

b. Compensation of Managers. The Managers shall not be entitled to

compensation. The Managers shall be entitled to reimbursement from the LLC for all expenses
incurred by them in managing and conducting the business and affairs of the LLC. The
Managers shall determine which expenses, if any, are allocable to the LLC in a manner that is
fair and reasonable to the Managers and the LLC and if such allocation is made in good faith it

shall be conclusive in the absence of manifest error.

E. Indemnification. The Managers, and the officers, directors and

shareholders of any Manager which is a corporation, shall be entitled to indemnification from the
LLC for any liability incurred and/or for any act performed by them within the scope of the
authority conferred on them by this Agreement and/or any act omitted to be performed except for
the Managers' gross negligence or willful misconduct, which indemnification shall include all
reasonable expenses incurred, including reasonable legal and other professional fees and

expenses. The doing of any act or failure to do any act by the Managers, the effect of which may




cause or result in loss or damage to the LLC, if done in good faith to promote the best interest of
the LLC, shall not subject the Managers to any liability to the Members except for gross
negligence or willful misconduct. -

F. Yote or Consent of Members. Any matter requiring the vote, consent, or
agreement of the Members shall be by action of holders of more than fifty percent (50%) in
interest of the Members, as set forth on Schedule A attached hereto, as adjusted from time to
time (the "Percentage Interest") to account for additional contributions (capital or otherwise), a
transfer of a Percentage Interest, or the admittance of additional Member(s), unless pursuant to
this Agreement, the Act or other applicable law, a greater percentage in interest of Members is
required. If in the future there shall be any dispute or disagreement between the Members or
Managers as to the meaning, interpretation, or performance of any portion of this Agreement, or
as to any other issue involving the LLC and the Members or the Managers, as the case may be,
cannot settle such dispute between themselves, they agree to submit such dispute to arbitration
before the American Arbitration Association in Boston, Massachusetts as hereinafter provided.
The aggrieved party shall serve a written notice demanding arbitration upon the other Member(s)
and Manager(s). The notice shall set forth with reasonable precision the question or questions to
be arbitrated. The other party shall, within ten (10) days of receipt of the notice of demand, in
writing, set forth any other question or questions to be arbitrated in a notice to be served on the
aggrieved party and the American Arbitration Association. The parties shall move promptly to
have a single arbitrator of the American Arbitration Association resolve the dispute as quickly
as possible and the matter shall then proceed to arbitration. The decision of the arbitrator shall
be final and binding on the LLC, Members and Managers. The arbitrator shall not be bound by

the rules of evidence and may hear and accept any evidence which in their opinion may assist




them in reaching an equitable decision. The arbitrator shall have the power to assess the costs
and expenses incident to the hearing of any matter in dispute and the attorneys' fees of either

party in such proportion or amounts as they deem fair and reasonable.

IX. Capital Contributions; Capital Accounts; and Liability of Members.

A. Each Member has contributed to the capital of the LLC cash or other

property set forth opposite such Member's name on Schedule A attached hereto. Additional
capital contributions may be made by any Member if agreed to by the Members and shall be
reflected on a revised Schedule A,

B. Except as otherwise provided in this Section IX, no Member shall be
obligated or permitted to contribute any additional capital to the LLC. No interest shall accrue
on any contributions to the capital of the LL.C, and no Member shall have the right to withdraw
or to be repaid any capital contributed by him or her or to receive any other payment in respect
of his or her interest in the LLC, including, without limitation, as a result of the withdrawal or
resignation of such Member from the LLC, except as may be expressly provided in this
Agreement.

C. The LLC shall establish a separate capital account for each Member and
shall maintain such capital account in accordance with applicable regulations (the "Regulations")
under the Internal Revenue Code of 1986, as amended (the "Code™). To the extent consistent
with the Regulations, there shall be credited to each Member's capital account the amount of any
contribution of capital made by such Member to the LLC and such Member's share of the net
profits of the LLC, and there shall be charged against each Member's capital account the amount

of all distributions to such Member and such Member's share of the net losses of the LLC.




D. The lability of the Members for the losses, debts and obligations of the
LLC shall be limited to their capital contributions. No Member shall have any liability to restore
any negative balance in his or her Capital Account and the failure of the LLC to observe any
formalities or requirements relating to the exercise of its powers or management of its business
or affairs under this Agreement or the Act shall not be grounds for imposing personal lability on
the Members for liabilities of the LLC.

X. Share of Profits and Other Items.

A The pet profits and net losses of the LLC shall be allocated among the
Members according to each Member's Percentage Interest, provided that in all events such
atlocations shall comply with all applicable federal partnership tax allocation rules under the
Code and the Regulations, and provided further that net profits for any fiscal year shall be
allocated so as to eliminate to the extent possible any disproportionate allocation of net losses in
any prior fiscal year. Subject to the foregoing, distributions to the Members shall be made at
such times and in such amounts, as the Managers shall determine.

B. Net profits and net losses shall, for both accounting and tax purposes, be
net profits and net losses as determined for reporting on the LLC's federal income tax return. For
federal income tax purposes, all items of income, gain, loss, deduction (including without

limitation depreciation, depletion and amortization) or credit shall be determined in accordance

with the Code,
XI. Transfer of a Member's Percentage Interest. Notwithstanding any other

provision of this Agreement, no attempted transfer of a Member's Percentage Interest or any part

thereof shall be effective except as follows:

10




A. If any person acquires a Percentage Interest, or becomes an assignee thereof, as
the result of an order of a court which the LLC is required by law to recognize, or if a Percentage
Interest is subjected to a Jawful "charging order”, or if a Member makes an unauthorized transfer
or assignment of a Percentage Interest which the LLC is required by law (or by order of a court)
to recognize, or upon the death of a Member, the LLC shall have an option to acquire the
Percentage Interest of the transferee, assignee or successor in interest of the Member (the
"Seller”) whose interest is subject to such charging order, passed at death, passed by operation
of law or is subject to the court order or any fraction or part thereof, as hereinafter provided.

B. The LLC shall have an option to acquire the Percentage Interest by giving
written notice to the Seller of its intent to purchase same within ninety (90) days from the date it
is finally determined that the LLC is required to recognize the transfer or assignment or the date
upon which the LLC receives actual notice of a Member's death.

C. The valuation date for the determination of the purchase price of the
Percentage Interest shall be the first day of the month following the month in which such notice
by the LLC is given.

D. Unless the LLC and the Seller agree otherwise, the purchase price for the
Percentage Interest, or any fraction to be acquired by the LLC, shall be its fair market value as
determined by a majority of three (3) appraisers, one (1) of whom shall be appointed by the LLC,
one (1) of whom shall be appointed by the Seller and the third of whom shall be appointed by the

first two (2) appraisers. The cost of such appraisal shall be apportioned equally to the LLC and

to the Seller.

1




E. Uniess the LLC and the Seller agree otherwise, the closing of the sale shall
occur at the office of the LLC on the thirtieth (30) business day following the date on which the

appraisal is rendered (the "Closing Date").

F. The LLC shall have the option, to be exercised in writing delivered at
closing, to pay the purchase price by a promissory note (the "Note"). The Note shall have a
repayment term of fifteen (15) years and shall be payable in equal annual installments of
principal and interest. Interest shall be computed as of the Closing Date and fixed at the then
lowest rate per annum necessary to avoid any principal payment being treated as interest under
the Code. The first installment of principal and interest shall be due and payable on the first
anniversary of the Closing Date, and subsequent annual installments shall be due and payable on
the like date of each succeeding calendar year until the entire amount of the obligation is paid.
The LLC shall have the right to prepay all or any part of the Note at any time without penalty.

G. By unanimous agreement among Members, other than that of the Member
whose interest is to be acquired, the LLC may assign the LLC's option to purchase to one or
more of the remaining Members and when done, any rights or obligations imposed upon or

provided to the LLC will instead become, by substitution, the rights and obligations of the

Members who are assignees.

H. Neither the Seller nor the Member causing the transfer or assignment shall
have the right to vote on LLC matters during the prescribed option period, or, if the option to
purchase is timely exercised, until the sale is closed, and for purposes of voting on LLC matters
during any such period the other Members shall be deemed to own pro rata the Percentage

Interest of such Seller or Member.

I The provisions of this Section XI shall not apply to:

12




1. any pledge of or a security interest given in a Percentage Interest
by a Member to the LLC to secure a loan or extension of credit by the LLC to such Member; or

2. any voluntary transfer or assignment made for estate planning
purposes by a Member to or for the benefit of such Member and such Member's issue,

1. Agreement Binding on Transferees and Assignees.

Any transferee or assignee shall not be entitled 1o exercise any of the rights or powers conferred
hereunder or by the Act upon a Member, and with respect to such rights and powers shall not be
deemed a Member hereunder, unless agreed to in writing by all the Members, but in all events
such assignee or transferee shall be subject to the terms and conditions of this Agreement.

XIL. Admission of Additional Members. Additional Members (the “Newly Admitted
Members”) may be admitted to the LL.C if agreed to in writing by all other Members: provided
that, upon such admittance, no interest in LLC income shall be allocated to Newly Admitted
Members to the extent that such allocation would result in the recognition of income for federal
income tax purposes by such other Members. All Newly Admitted Members shall be required to
become a party to this Operating Agreement, as it may be modified.

XHI. Priorities. No Member shall have any rights or priority over any other Members

as to contributions or as to distributions or compensation by way of income.

X1V, Distribution to Members Upon Termination of Membership. No Member shall

have any right to distributions respecting such Member's membership interest upon termination
of such membership in the LLC (whether upon withdrawal, resignation or otherwise) except as
may be expressly set forth herein. Whenever the LLC is to make any such distribution to a

Member, such Member shall have no right to demand or recejve property other than cash in

13




satisfaction of such distribution. Whenever the LLC is to pay any sum to any Member, any
amounts that Member owes the LLC may be deducted from that sum before payment.

XV. Distribution to Members Upen Dissolution of LLC. Upon the dissolution of the

LLC, the assets of the LLC shall be distributed in accordance with the provisions of §46(a) of the

Act and the Code and Regulations.

XVL Matters in which Members and Managers are Interested,

A. Any Member or any Manager may engage in any other business of any
nature independently or with others, and by reason thereof neither the LLC nor any other
Member shall have any rights with respect to any such other ventures.

B. Any Member or Manager or any entity in or with which any Member or
such Manager is in any way interested or connected may, with the consent of the Members, deal
and contract with, and be employed by the LLC, and any Member or any such Manager may be
in any manner interested in or connected with any entity in which the LLC is directly or
indirectly interested, ail in the same manner and with the same freedom as though not a Member
or Manager and without accountability for any profit, benefit or compensation received in

connection with such actions or relationships, none of which shall be void or voidable.

XVII. Miscellaneous.

A. The Managers shall cause the LLC to keep books of account with respect
to the operations of the LLC. Such books shall be maintained at the office of the LLC, or at such
other place as the Managers shall determine, and all Members and their duly authorized

representatives shall at all reasonable times have access to such books.

B. This Agreement shall be binding upon and shall inure to the benefit of the

Managers and Members and their respective successors, heirs, personal representatives, and
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permitted assigns. This instrument contains the entire agreement of the parties and may be

changed only by an agreement in writing signed by the Managers and all of the Members.

C. This Agreement and the rights and obligations of the parties hercunder

shall be governed by, interpreted, construed and enforced in accordance with the laws of the

Commonwealth of Massachusetts,

D. This Agreement may be executed in any number of counterparts, all of
which together shall for all purposes constitute one Agreement, binding on the Managers and the

Members notwithstanding that the Managers and all the Members have not signed the same

counterpart.

E. None of the provisions of this Agreement shall be for the benefit of or

enforceable by any creditor of any Member, or any creditor of the LLC other than a Member in

his or her capacity as such.

F. The use of any gender or number shall be construed to refer to any other

gender or number unless such reference is plainly inconsistent with the context,

G. Any dispute arising out of or in connection with this Agreement shall be
settled by arbitration in accordance with the rules of the American Arbitration Association, and

any decision rendered in such arbitration shall have the same effect as if made by a court having

proper jurisdiction.

H. The section headings of this Agreement are for reference purposes only

and shall in no way affect the meaning or interpretation hereof.

{Remainder of page intentionally left blank}

{Signature pages to follow}
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement, in

duplicate and under seal, as of November __ , 2018.

MANAGERS: N EMBERS;

/| 7[“* S
IJE:Ek DeMaITIRO A Domijﬁﬂ%
) /
S

Dehnis Karjmi/ Denrijs m

COMMONWEALTH OF MASSACHUSETTS

. 85, November , 2018

Then vpersonally appeared the above-named DOMINICK DEMARTINO and
acknowledged the foregoing instrument to be his free act and deed, before me

Notary Public
My commission expires:

COMMONWEALTH OF MASSACHUSETTS

, §S. November , 2018

Then personally appeared the above-named DENNIS KARJANIS and acknowledged the
foregoing instrument to be his free act and deed, before me

Notary Public
My commission expires:
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NAME AND ADDRESS
OF MEMBER

Dominick DeMartino
122 Tri Mountain Road
Durham, CT 06422

Dennis Karjanis
168 Laurel Hill Road
Branford, CT 06405

SCHEDULE A
TO
OPERATING AGREEMENT OF

TWISTED GROWERS LLC

MEMBERS

CAPITAL
CONTRIBUTION

£10,000

$10,000
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MEMBERSHIP
INTEREST

50%

50%

100%




Commonwealth of Massachusetts Letter ID: L0155144768
Department of Revenue Notice Date: April 16, 2020
Geoffrey E. Snyder, Commissioner Case ID: 0-000-799-807

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

TWISTED GROWERS, LLC
415 MILLENIUM CIR
LAKEVILLE MA 02347-1246

Why did I receive this notice?

The Commissioner of Revenue certifies that, as of the date of this certificate, TWISTED GROWERS,
LLC is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

What if I have questions?

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 8:30 a.m. to 4:30 p.m..

Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:

*  Review or update your account

*  Contact us using e-message

*  Sign up for e-billing to save paper
*  Make payments or set up autopay

St

Edward W. Coyle, Jr., Chief
Collections Bureau

EHE
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APRT6. 2020 11:16AM SEC OF COMM N, 9908
: P

The Gommornwealth pf Massachusetts

Secretary of the Commonwealtly
State Fouse, Bostorn, Mossackusetts 02753

Willizta Francis Galvin
Secrotary of the
Commonwealth

April 15,2020
TO WHOM IT MAY CONCERN:

[ hereby certify that a certificate of organization of a Limited Liability Company was
filed in this office by

TWISTED GROWERS LLC

in accordance with the provisions of Massachusetts General Laws Chapter 156C on October 31,
2018.

1 further certify that said Limited Liability Company bas filed ail annual reports due and
paid all fees with respect 10 such reports; that said Limited Liability Company has not filed a
certificate of cancellation; that there ate no proceedings presently pending under the
Massachusetts General Laws Chapter 156C, § 70 for said Limited Lisbility Comparny’s

dissolution; and that said Limited Liability Company is in good standing with thiz ofiice.

1 also certify that the names of all manzgers listed in the most recent filing are: DENNIS
KARJANIS, DOMINICK DEMARTINO

1 further ceriify, the names of all persons anthorized to execute docurnents filed with this
office and listed in the mmost recent filing are: DENINIS KARJANIS, DOMINICK

DEMARTINO

The names of all persons authorized fo act with respect to real property listed in the most
recent filing are; DENNIS KARJANIS, DOMINICK DEMARTINO

In testimony of which,
I have hereunto affixed the
Grear Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

Processed By NGM



Certificate of Good Standing or Compliance from the Massachusetts
Department of Unemployment Assistance Attestation Form

Signed under the pains and penalties of perjury, I, \DD/VA lHICL V/Aﬂjllo ,

authorized representative of Twisted Growers LLC certify that Tw1sted Growers LLC does not
currently-have employees and is therefore unable to register with the Massachusetts Department
of Uniemployment Assistance to obtain a Certificate of Good Standing or Compliance.

Joa)n

Date

~—
Name»a/u i J&‘LMW LAt

Title: AL isr 171/\\

Entity: Twisted Growers LLC
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» Originated Twisted Growers LLC

» Approval of Host Agreement:

» Construction to Begin:

>

vV vV v v v v Y

October 2018

2019

Upon CCC Approval

Demo Interior Existing Space 30 Days Post CCC

Exterior Improvement

Landscaping / Outdoor Beautification
Electrical, Plumbing, HVAC

Erect Interior Rooms to Plans

Epoxy Floors

Install Machinery for Processing

Dry Run Facility

» Total Time Under Construction 360 Days

30 Days
30 Days
90 Days
60 Days
30 Days
30 Days
60 Days

Staffing to Begin 3 Months from Approval
Staffing to Be Completed 6 Months From Approval
Estimated Date in which Facility is Operational:

12 Months From Approval
Business Opening: 14 Months From Approval




Operating Policies and Procedures

- Culfivation -

» The Cultivation Policies and Procedures are our day-to-day activities that take place within
the facility and are perhaps the most important aspect of our business that demonstrates
our preparedness to operate a marijuana growing facility.

» Indoor Cultivation will be done within separate grow rooms within the facility

» Equipment used for measuring, regulating, or recording temperatures, pH, humidity, or
other conditions related to the cultivation and processing of cannabis will be accurate
and adeqguately maintained.

» Cultivation and processing tools that come in direct contact with cannabis plants will be
disinfected as needed to protect plant health.

» Scales used for the weighing of cannabis will be calibrated at regular intervals.

» All regulators and environmental control systems that regulate carbon dioxide emissions
will be maintained in good working order and be serviced in accordance with the
manufacturer’'s recommendations.



Operating Policies and Procedures

- Processing -

» Processing operations will be maintained in a clean and sanitary condition
including all work surfaces and equipment.

» Employees handling cannabis in processing operations will wash hands sufficiently,
as well as utilize facemasks and gloves in good operable condition as applicable
to their job function.

» Cannabis infended to be packaged for short or long-term storage will be
adequately dried or frozen prior to packaging.

» Cured cannabis will be maintained in containers that allow for;
» Proper preservation of constituents in the cured product; and

» Periodic monitoring of the cannabis during the curing process.



Security Plan

- Generdl -

Only registered agents and authorized visitors (for example contractors, vendors)
will be allowed to access to the facility, and a visitor log will be maintained.

All Twisted Growers agents and visitors will be required to visibly display an ID
badge, and Twisted Growers will maintain a current list of individuals with access.

A minimum number of authorized agents essential for efficient operations will be
able to enter Limited Access Areas.

Twisted Growers will have a security guard on-site during business hours.

Restricted Access to Age 21 & Over

» Twisted Growers intends to ensure each consumer which enters the dispensary facility be
at least 21 years of age by electronically scanning/checking their Federal or State Issued
|dentification.



>

>

>

Security Plan

- Alarm Systems -

Twisted Growers state of the art security system will consist of perimeter windows, as well as
duress, panic and holdup alarms connected fo local law enforcement, for efficient
notification and response in the event of a security threat. The system will immediately alert
Twisted Growers, LLC's Executive Management team if a system failure occurs, by one or
more of the following methods;

» At least two “panic buttons” will be installed on the premises that can trigger the alarm
system:;

» Mobile “panic buttons” will be carried by all licensed representatives on the premises;

» An operational landline telephone will be present at all times within the limited access
areq.

A secondary alarm system will be installed to ensure that active alarms remain operationadl
if the primary system is compromised.

Interior and exterior HD video surveillance of all areas that contain marijjuana, entrances,
exits, and parking lots will be operatfional 24/7 and available to the Lakeville Police
Department. These surveillance cameras will remain operational even in the event of a
power outage.

» The exterior of the building and surrounding area will be sufficiently lit and foliage will be

minimized to ensure clear visibility of the area at all times.



Security Plan

- Video Survelllance pt1 -

» The premises will be equipped with a video surveillance system

» Cameras will cover all areas where any marijuana items (including plants and waste) will be

present at any time including pathways where product will be moved, without any “blind
spots” and within 15t of all points of entry/exit in all directions

All cameras will record continuously 24hours a day at a resolution of 1280x720 pixels or better
in all lighting conditions, at a minimum of 10 frames per second

All cameras that cover the exterior non-limited access areas will record at a minimum of 5
frames per second

An authorized representative will receive immediate notification within one hour of the failure
of any security camera or portion of the surveillance system.



Security Plan

- Video Survelllance pt2 -

The surveillance room will contain a list of personnel authorized to access the surveillance
system

The surveillance system will include a monitor capable of viewing video from any
camerq, a digital archiving device, and a printer.

A log will be kept of all maintenance activity for the surveillance equipment, including
but not limited to, name of the individual, date and time of access, and reason for
access.

The surveillance system will have a backup battery that will provide at least one hour of
confinuous recording in event of any power failure.

All required recordings, including the backups of the surveillance area recordings will be
kept for 90 days with a method to store video longer than 90 days if requested.



Inventory and

Prevention of Diversion

» The first step in reducing diversion is to let everyone in the organization know that
a diversion prevention program is underway, controlled substances are being
monitored and that diversion is being taken seriously by management.

» Twisted Growers will be using Bio Track THC's comprehensive cannabis software
integration through biotrack.com to keep track of all inventory, seed to sale.

» Bio Track brings a custom workflow to support the weighing of multiple plant products,
plus multiple data collection points and the ability to grade the product quality upon
curing

» The extensive seed-to-sale cannabis tracking system allows licensed operators to remain
compliant while helping to identify key data points to streamline and optimize inventory
management at each phase of the operation; cultivation, processing, destruction and
waste, lab testing an dispensing.

» Monthly and Annual Inventories will be conducted and will include but not be
limited to; seeds, clones, plants, and marijuana products; and will keep records of
a summary of the inventory findings, as well as the names, signatures, and titles of
the individuals who conducted the inventory.



Storage & Transportation

» Storage of Marijuana
» All Marijuana at the facility will be kept in a locked safe behind locked doors
» All areas used for storage will be kept free from insects, rodents or pests of any kind

» All storage areas will be maintained in a clean and orderly condition
» Transportation of Marijuana

» All vehicles will be staffed with a minimum of two Twisted Gowers employees; at least one
employee remaining with the vehicle at all times that there is product within the vehicle.

» The transport vehicle will be maintained in a sanitary condition and Proper environmental
controls for temperature and humidity will be provided to maintain the integrity of the fresh or
dried cannabis.

» Products will be packaged in sealed, labeled, and child- resistant packaging prior to and
during transportation.

» Twisted Growers will ensure that all fransported marijuana products are linked to the seed-to-
sale tracking program.



Quality Control

» All marijuana products will be tested through independent testing laboratories per
935 CMR 500.160(1) in compliance with the Protocol for Sampling and Analysis of
Finished Medical Marijuana Products and Marijuana-infused Products, as amended
in November, 2016, published by the DPH.

» All fransportation of marijuana to and from Independent Testing Laboratories
providing marijuana testing services shall comply with 235 CMR 500.105(13).

» All storage of marijjuana at a laboratory providing marijuana testing services shall
comply with 935 CMR 500.105(11);

» No marijuana product shall be sold or otherwise marketed for adult use that has
not first been tested by an Independent Testing Laboratory and deemed to
comply with the standards required under 935 CMR 500.160.



Dispensing Procedures

A process for reviewing relevant documentation and test results prior to distribution will be
established.

Cannabis meeting specifications and requirements may be released for the next phase
of processing or into distribution. An indication of approval will be placed on the
cannabis.

Cannabis not meeting specifications and requirements may not be released to the next
phase of processing or into distribution. An indication of rejection will be placed on the
cannabis.

Cannabis distributed by cultivation operations and processing operations will be
accompanied by the following information:

» Cultivation or processing operation’s name;
» ldentity of contents;

» Net weight of contents; and

>

Sufficient information to trace the cannabis to its batch and/or lot.



Disposal & Waste

» Per CCC Regulations 935 CMR 500.105 (12)(d);

» Allrecyclables and waste, including organic waste composed of or containing
finished marijuana and marijuana products, shall be stored, secured, and
managed in accordance with applicable state and local statutes, ordinances,
and regulations.

» NO fewer than two Twisted Growers employees will be present to withness and
document any type of waste disposal.

» Twisted Growers will create and maintain a written or electronic record of the date, type
and quantity disposed or handled, the manner of disposal or handling, and the location
of disposal or handling.

» Twisted Growers will keep these records for at least three years.

» This period shall automatically be extended for the duration of any enforcement action and may
be extended by an order of the Commission.



Energy Efficiency

» The cultivation operation’s electrical system will be of sufficient capacity to handle
the actual electrical load and be installed in accordance with an approved
electrical permit.

» All electrical work and upgrades will be performed with proper permitting.

» All electrical equipment used by Twisted Growers will be connected to the
electrical system in accordance with the equipment manufacturer’s
recommendations.



Emergency Action Plan

Evacuation Procedures and Emergency escape routes will be posted clearly and
visibly at every entrance/exit to the building clearly highlighting routes and exits

Designation of what, if any, employees will remain after the evacuation alarm to
shut down critical operations or perform other duties before evacuating

A safe meeting placed will be established outside a safe distance away from the
facility for evacuation purposes;
» A manager or supervisor will be appointed on each shift that is fo be held accountable

for taking a head count of all employees after evacuation has been completed and will
notify emergency personnel of any missing workers

Procedures for assisting visitors to evacuate, particularly those with disabilities or
who do not speak English will be clearly posted within employee breakrooms



Employee Handbook

» Aftached please find Twisted Growers, LLC Employee Handbook



Record Keeping Procedures

» The purpose of this is to ensure that necessary records and documents are
adequately protected and maintained and to ensure that records that are no
longer needed by Twisted Growers, LLC or are of no value are discarded at the
proper fime and in a proper manner.

» These procedures are also for the purpose of aiding employees of Twisted
Growers, LLC in understanding their obligations in retaining electronic documents,
- including, emails, web files, text files, sound and movie files, PDF documents, all
formatted files. AS WELL AS, all physical records generated in the course of Twisted
Growers, LLC's operatfions, including both original documents/ receipts and
reproductions.

» The following list is in no way a complete listing, but a general guideline of what is to be
kept/ stored;

» Accounting and finance records, contracts, corporate records, Correspondences and
Internal Memoranda, electronic documents, Insurance records, legal files and papers,
payroll documents, personnel Records, property records, tax records, contribution
records and programs & services records.



Equal Opportunity Employment @

Twisted Growers

» Asstated within the employee handbook, Twisted Growers, LLC is an Equal Opportunity Employer

» It is Twisted Growers policy to employ, retain, promote, terminate, and otherwise treat any and all
employees and job applicants on the basis of merit, qualifications, and competence or other
nondiscriminatory basis. It is also the Company’s policy to ensure that all personnel decisions concerning
compensation, benefits, and Company sponsored training are administered on the basis of merit,
qualifications, and competence or other nondiscriminatory basis. These policies shall be applied without
regard to any individual’'s sex, race, color, religion, national origin, pregnancy, age, marital status,
disability, genetic information or other characteristic protected by law.

» In establishing these policies, Twisted Growers, LLC recognizes the need to initiate and maintain
personnel measures to ensure the achievement of equal employment opportunities in all aspects of
the workplace settings, conditions, and decisions. It shall be the responsibility of all
employees/managers to abide by and carry out the letter, spirit, and intent of Twisted Growers equal
employment opportunity commitment. No employee/manager may refuse to hire, train, promote, or
provide equitable employment conditions to any employee or applicant, or discipline or dismiss an
employee on the basis of such person’s sex, race, color, religion, national origin, pregnancy, age,
marital status, disability, genetic information or other characteristic protected by law.

» The definition of “genetic information” includes information about an individual’'s geneftic tests and
the genetfic tests of an individual’s family members, as well as informatfion about the manifestation of
a disease or disorder in an individual’s family member (i.e. family medical history).



Employee Training

Twisted Growers, LLC seeks to provide training for employees/managers interested in advancing
with the Company. These fraining programs are used to enhance and develop the necessary skills
to provide excellent customer service and to safely and productively carry out job duties.

Development of such training is an ongoing process. Both individual and group instruction is
provided at different times and places as scheduled by a Manager for Training & Development.
Instruction includes, but is not limited to, training in Company policy and procedures, safety,
technology, equipment operation, and product knowledge. Employees participating in
Company training will be paid their base wage for hours in training.

All employees shall become Registered Marijuana Establishment Agents and will comply with the
requirements of 935 CMR 500.030.

Employee Training shall be tailored to the roles and responsibilities of the job function of each
marijuana establishment agent, and will minimally include a Responsible Vendor Program under
935 CMR 500.105(2) (b).

At a minimum, all staff shall receive eight hours of on-going fraining annually.



Tier Designation

» Twisted Growers, LLC is a Tier 11 Cultivation Facility



Personal Information

- Dominick DeMartino -

Dominick DeMartino, Co-Director, Co-President & Co-Chief Executive Officer
Years at current residence: Over 20 years.

Dominick has over 25 years in the Manufacturing/Distribution and retail Market with over 150
employees under his direction.

In 2001, Dominick started investing in the real estate market. Today he has a portfolio of over one
million square feet of commercial properties in both Connecticut and Massachusetts.

Dominick's company Demartino Development and Construction LLC, holds a Connecticut Major
Contractors License, and has been in business for 18 years.

Dominick is also an acfive member of the Middlesex Chamber of Commerce, and other
community service organizations.

After hours Contact Information: Dominick@TwistedGrowers.com

Phone Number: To Be Provided


mailto:Dominick@TwistedGrowers.com

Personal Information

- Dennis Karjanis -

Dennis Karjanis Co-Director, Co-President & Co-Chief Executive Officer

» Years at current residence: 4years émonths

Dennis has nearly 11 years of strategic financial managing & consulting experience
for top ftier financial firms. While in this role, Dennis focused on private wealth
management in addition to investment management.

Dennis is also looking to be a member of the Nafional Cannabis Industry
Association (NCIA) and believes the marijuana industry will positively impact local
economies and help to fix the failed war on drugs.

Dennis is a graduate of Western Connecticut State University with a Bachelor of
Science in Computer Information Systems & Accounting.

After Hours Contact Information: Dennis@TwistedGrowers.com

Phone Number: To Be Provided


mailto:Dennis@TwistedGrowers.com

Plan for Positive Impact

» Twisted Growers keys to success are through giving back fo the surrounding

>

communities by not only producing and providing high quality, safe, reliable cannabis
products; and working in conjunction with local community to foster good will; but also
by employing persons and/or companies from the following areas (but not limited to)
which have been disproportionally impacted in the past;

» Taunton, Mansfield, New Bedford, and Fall River.

With a cultivation facility and retail operations located in Lakeville, we would plan to
employ or contract approximately 20-25 individuals filling both part time and full fime
positions, in addition to employing local contractors and other local services. Many of
these positions would represent opportunities for residents of the surrounding areas.

» Over fime as the company grows it would significantly increase these employment needs
and could more than double Twisted Growers number of cultivation employees.

The economic benefits alone have helped states where marijuana has been legalized
by funneling tax revenue from the sale of the cannabis plant to areas like public
education and town infrastructure.



Twisted Growerﬁ

PLAN FOR OBTAINING LIABILITY INSURANCE

Twisted Growers LLC (“Twisted Growers™) will contract with an insurance provider to maintain
general liability insurance coverage for no less than $1,000,000 per occurrence and $2,000,000
in aggregate annually and product liability coverage for no less than $1,000,000 per occurrence
and $2,000,000 in aggregate annually. The policy deductible will be no higher than $5,000 per
occurrence. Twisted Growers will consider additional coverage based on availability and cost-
benefit analysis.

If adequate coverage is unavailable at a reasonable rate, Twisted Growers will place in escrow at
least $250,000 to be expended for liabilities coverage (or such other amount approved by the
Commission). Any withdrawal from such escrow will be replenished within 10 business days of
any expenditure. Twisted Growers will keep reports documenting compliance with 935 CMR
500.105(10): Liability Insurance Coverage or Maintenance of Escrow in a manner and form
determined by the Commission pursuant to 935 CMR 500.000.

TWwISTED GROWERS LLC — PLAN FOR OBTAINING LIABILITY INSURANCE



Twisted Growerﬁ

PLAN FOR RESTRICTING ACCESS TO AGE 21 AND OLDER

Pursuant to 935 CMR 500.050(8)(b), Twisted Growers LLC (“Twisted Growers™’) will only be
accessible to individuals, visitors, and agents who are 21 years of age or older with a verified and
valid government-issued photo ID. Upon entry into the premises of the marijuana establishment
by an individual, visitor, or agent, a Twisted Growers agent will immediately inspect the

person’s proof of identification and determine the person’s age, in accordance with 935 CMR
500.140(2).

In the event Twisted Growers discovers any of its agents intentionally or negligently sold
marijuana to an individual under the age of 21, the agent will be immediately terminated, and the
Commission will be promptly notified, pursuant to 935 CMR 500.105(1)(m). Twisted Growers
will not hire any individuals who are under the age of 21 or who have been convicted of
distribution of controlled substances to minors in the Commonwealth or a like violation of the
laws in other jurisdictions, pursuant to 935 CMR 500.030(1).

Pursuant to 935 CMR 500.105(4), Twisted Growers will not engage in any advertising practices
that are targeted to, deemed to appeal to or portray minors under the age of 21. Twisted Growers
will not engage in any advertising by means of television, radio, internet, mobile applications,
social media, or other electronic communication, billboard or other outdoor advertising,
including sponsorship of charitable, sporting or similar events, unless at least 85% of the
audience is reasonably expected to be 21 years of age or older as determined by reliable and
current audience composition data. Twisted Growers will not manufacture or sell any edible
products that resemble a realistic or fictional human, animal, fruit, or sporting-equipment item
including artistic, caricature or cartoon renderings, pursuant to 935 CMR 500.150(1)(b). In
accordance with 935 CMR 500.105(4)(a)(5), any advertising created for public viewing will
include a warning stating, “For use only by adults 21 years of age or older. Keep out of the
reach of children. Marijuana can impair concentration, coordination and judgment. Do not
operate a vehicle or machinery under the influence of marijuana. Please Consume
Responsibly.” Pursuant to 935 CMR 500.105(6)(b), Twisted Growers packaging for any
marijuana or marijuana products will not use bright colors, defined as colors that are “neon” in
appearance, resemble existing branded products, feature cartoons, a design, brand or name that
resembles a non-cannabis consumer or celebrities commonly used to market products to minors,
feature images of minors or other words that refer to products commonly associated with minors
or otherwise be marketed to minors. Twisted Growers’ website will require all online visitors to

verify they are 21 years of age or older prior to accessing the website, in accordance with 935
CMR 500.105(4)(b)(13).

TWISTED GROWERS LLC — PLAN FOR RESTRICTING ACCESS TO AGE 21 AND OLDER



Twisted Growerss

QUALITY CONTROL AND TESTING

Quality Control

Twisted Growers LLC (“Twisted Growers”) will comply with the following sanitary
requirements:

1.

10.

Any Twisted Growers agent whose job includes contact with marijuana or nonedible
marijuana products, including cultivation, production, or packaging, is subject to the
requirements for food handlers specified in 105 CMR 300.000, and all edible marijuana
products will be prepared, handled, and stored in compliance with the sanitation
requirements in 105 CMR 590.000, and with the requirements for food handlers specified
in 105 CMR 300.000.
Any Twisted Growers agent working in direct contact with preparation of marijuana or
nonedible marijuana products will conform to sanitary practices while on duty, including:

a. Maintaining adequate personal cleanliness; and

b. Washing hands thoroughly in an adequate hand-washing area before starting

work, and at any other time when hands may have become soiled or
contaminated.

Twisted Growers’ hand-washing facilities will be adequate and convenient and will be
furnished with running water at a suitable temperature. Hand-washing facilities will be
located in Twisted Growers’ production areas and where good sanitary practices require
employees to wash and sanitize their hands, and will provide effective hand-cleaning and
sanitizing preparations and sanitary towel service or suitable drying devices;
Twisted Growers’ facility will have sufficient space for placement of equipment and
storage of materials as is necessary for the maintenance of sanitary operations;
Twisted Growers will ensure that litter and waste is properly removed and disposed of so
as to minimize the development of odor and minimize the potential for the waste
attracting and harboring pests. The operating systems for waste disposal will be
maintained in an adequate manner pursuant to 935 CMR 500.105(12);
Twisted Growers’ floors, walls, and ceilings will be constructed in such a manner that
they may be adequately kept clean and in good repair;
Twisted Growers’ facility will have adequate safety lighting in all processing and storage
areas, as well as areas where equipment or utensils are cleaned;
Twisted Growers’ buildings, fixtures, and other physical facilities will be maintained in a
sanitary condition;
Twisted Growers will ensure that all contact surfaces, including utensils and equipment,
will be maintained in a clean and sanitary condition. Such surfaces will be cleaned and
sanitized as frequently as necessary to protect against contamination, using a sanitizing
agent registered by the US Environmental Protection Agency (EPA), in accordance with
labeled instructions. Equipment and utensils will be so designed and of such material and
workmanship as to be adequately cleanable;
All toxic items will be identified, held, and stored in a manner that protects against
contamination of marijuana products. Toxic items will not be stored in an area containing
products used in the cultivation of marijuana. Twisted Growers acknowledges and
understands that the Commission may require Twisted Growers to demonstrate the
intended and actual use of any toxic items found on Twisted Growers’ premises;

TWISTED GROWERS LLC — QUALITY CONTROL AND TESTING



Twisted Growerss

11. Twisted Growers will ensure that its water supply is sufficient for necessary operations,
and that any private water source will be capable of providing a safe, potable, and
adequate supply of water to meet Twisted Growers’ needs;

12. Twisted Growers’ plumbing will be of adequate size and design, and adequately installed
and maintained to carry sufficient quantities of water to required locations throughout the
marijuana establishment. Plumbing will properly convey sewage and liquid disposable
waste from the marijuana establishment. There will be no cross-connections between the
potable and wastewater lines;

13. Twisted Growers will provide its employees with adequate, readily accessible toilet
facilities that are maintained in a sanitary condition and in good repair;

14. Twisted Growers will hold all products that can support the rapid growth of undesirable
microorganisms in a manner that prevents the growth of these microorganisms; and

15. Twisted Growers will store and transport finished products under conditions that will
protect them against physical, chemical, and microbial contamination, as well as against
deterioration of finished products or their containers.

Twisted Growers’ vehicles and transportation equipment used in the transportation of marijuana
products or edibles requiring temperature control for safety will be designed, maintained, and
equipped as necessary to provide adequate temperature control to prevent the marijuana products
or edibles from becoming unsafe during transportation, consistent with applicable requirements
pursuant to 21 CFR 1.908(c).

Twisted Growers will ensure that Twisted Growers’ facility is always maintained in a sanitary
fashion and will comply with all applicable sanitary requirements.

Twisted Growers will follow established policies and procedures for handling voluntary and
mandatory recalls of marijuana products. Such procedures are sufficient to deal with recalls due
to any action initiated at the request or order of the Commission, and any voluntary action by
Twisted Growers to remove defective or potentially defective marijuana products from the
market, as well as any action undertaken to promote public health and safety.

Any inventory that becomes outdated, spoiled, damaged, deteriorated, mislabeled, or
contaminated will be disposed of in accordance with the provisions of 935 CMR 500.105(12),
and any such waste will be stored, secured, and managed in accordance with applicable state and
local statutes, ordinances, and regulations.

Twisted Growers will process marijuana in a safe and sanitary manner. Twisted Growers will
process the leaves and flowers of the female marijuana plant only, which will be:

e Well-cured and generally free of seeds and stems;

e Free of dirt, sand, debris, and other foreign matter;

e Free of contamination by mold, rot, other fungus, and bacterial diseases;

e Prepared and handled on food-grade stainless steel tables; and

e Packaged in a secure area.
All edible products will be prepared, handled, and stored in compliance with the sanitation
requirements in 105 CMR 590.000: Minimum Sanitation Standards for Food Establishments, and
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any marijuana product that is made to resemble a typical food or beverage product will be
packaged and labeled as required by 935 CMR 500.105(5) and 500.105(6).

When selling or otherwise transferring marijuana to another marijuana establishment Twisted
Growers will provide documentation of its compliance with the testing requirements of 935
CMR 500.160: Testing of Marijuana and Marijuana Products, and standards established by the
Commission for the conditions, including time and temperature controls, necessary to protect
marijuana products against physical, chemical, and microbial contamination as well as against
deterioration of finished products during storage and transportation.

Testing
Twisted Growers will not sell or otherwise market marijuana or marijuana products that are not

capable of being tested by Independent Testing Laboratories, except as allowed under 935 CMR
500.000. No marijuana product will be sold or otherwise marketed for adult use that has not first
been tested by an Independent Testing Laboratory and deemed to comply with the standards
required under 935 CMR 500.160.

Any Independent Testing Laboratory relied upon by Twisted Growers for testing will be licensed
or registered by the Commission and (1) currently and validly licensed under 935 CMR 500.101:
Application Requirements, or formerly and validly registered by the Commission; (ii) accredited
to ISO 17025:2017 or the most current International Organization for Standardization 17025 by a
third-party accrediting body that is a signatory to the International Laboratory Accreditation
Accrediting Cooperation mutual recognition arrangement or that is otherwise approved by the
Commission; (iii) independent financially from any Medical Marijuana Treatment Center,
Marijuana Establishment or Licensee; and (iv) qualified to test marijuana and marijuana
products, including marijuana-infused products, in compliance with M.G.L. c. 94C, § 34; M.G.L
c. 94G, § 15; 935 CMR 500.000: Adult Use of Marijuana; 935 CMR 501.000: Medical Use of
Marijuana; and Commission protocol(s).

Testing of Twisted Growers’ marijuana products will be performed by an Independent Testing
Laboratory in compliance with a protocol(s) established in accordance with M.G.L. c. 94G, § 15
and in a form and manner determined by the Commission, including but not limited to, the
Protocol for Sampling and Analysis of Finished Medical Marijuana Products and Marijuana-
infused Products. Testing of Twisted Growers’ environmental media will be performed in
compliance with the Protocol for Sampling and Analysis of Environmental Media for
Massachusetts Registered Medical Marijuana Dispensaries published by the Commission.

Twisted Growers’ marijuana will be tested for the cannabinoid profile and for contaminants as
specified by the Commission including, but not limited to, mold, mildew, heavy metals, plant-
growth regulators, and the presence of pesticides. In addition to these contaminant tests, final
ready-to-sell Marijuana Vaporizer Products shall be screened for heavy metals and Vitamin E
Acetate (VEA) in accordance with the relevant provisions of the Protocol for Sampling and
Analysis of Finished Marijuana and Marijuana Products for Marijuana Establishments, Medical
Marijuana Treatment Centers and Colocated Marijuana Operations. Twisted Growers
acknowledges and understands that the Commission may require additional testing.
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Twisted Growers’ policy of responding to laboratory results that indicate contaminant levels are
above acceptable limits established in the protocols identified in 935 CMR 500.160(1) will
include notifying the Commission (i) within 72 hours of any laboratory testing results indicating
that the contamination cannot be remediated and disposing of the production batch and (ii) of
any information regarding contamination as specified by the Commission immediately upon
request by the Commission. Such notification will be from both Twisted Growers and the
Independent Testing Laboratory, separately and directly, and will describe a proposed plan of
action for both the destruction of the contaminated product and the assessment of the source of
contamination.

Twisted Growers will maintain testing results in compliance with 935 CMR 500.000 ef seq and
the record keeping policies described herein and will maintain the results of all testing for no less
than one year. Twisted Growers acknowledges and understands that testing results will be valid
for a period of one year, and that marijuana or marijuana products with testing dates in excess of
one year shall be deemed expired and may not be dispensed, sold, transferred or otherwise
conveyed until retested.

All transportation of marijuana to and from Independent Testing Laboratories providing
marijuana testing services will comply with 935 CMR 500.105(13). All storage of Twisted
Growers’ marijuana at a laboratory providing marijuana testing services will comply with 935
CMR 500.105(11). All excess marijuana will be disposed in compliance with 935 CMR
500.105(12), either by the Independent Testing Laboratory returning excess marijuana to
Twisted Growers for disposal or by the Independent Testing Laboratory disposing of it directly.
All Single-servings of marijuana products will be tested for potency in accordance with 935
CMR 500.150(4)(a) and subject to a potency variance of no greater than plus/minus ten percent
(+/- 10%).

Any marijuana or marijuana products that fail any test for contaminants must either be
reanalyzed without remediation, remediated or disposed of. In the event marijuana or marijuana
products are reanalyzed, a sample from the same batch shall be submitted for reanalysis at the
ITL that provided the original failed result. If the sample passes all previously failed tests at the
initial ITL, an additional sample from the same batch previously tested shall be submitted to a
second ITL other than the initial ITL for a Second Confirmatory Test. To be considered passing
and therefore safe for sale, the sample must have passed the Second Confirmatory Test at a
second ITL. Any Marijuana or Marijuana Product that fails the Second Confirmatory Test will
not be sold, transferred or otherwise dispensed to Consumers, Patients or Licensees without first
being remediated. Otherwise, any such product shall be destroyed in compliance with 935 CMR
500.105(12): Waste Disposal.

If marijuana or marijuana products are destined for remediation, a new test sample will be
submitted to a licensed ITL, which may include the initial ITL for a full-panel test. Any failing
Marijuana or Marijuana Product may be remediated a maximum of two times. Any Marijuana or
Marijuana Product that fails any test after the second remediation attempt will not be sold,
transferred or otherwise dispensed to Consumers, Patients or Licensees and will be destroyed in
compliance with 935 CMR 500.105(12): Waste Disposal.
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Quality Control Samples

Twisted Growers may a create sample of Marijuana Product (“Marijuana”) to be provided
internally to employees for purposes of ensuring product quality and making determinations
about whether to sell the Marijuana. Quality Control Samples and employee feedback regarding
such samples will allow Twisted Growers to produce the highest quality Marijuana Products for
distribution on the adult use market.

Quality Control Samples provided to employees may not be consumed on Twisted Growers’
Premises nor may they be sold to another licensee or Consumer. Quality Control Samples will be
tested in accordance with 935 CMR 500.160: Testing of Marijuana and Marijuana Products.
Twisted Growers will limit the Quality Control Samples provided to all employees in a calendar
month period to the following aggregate amounts:
1. Five grams of Marijuana concentrate or extract, including but not limited to tinctures;
2. Five hundred milligrams of Edibles whereby the serving size of each individual sample
does not exceed five milligrams and otherwise satisfies the potency levels set forth in 935
CMR 500.150(4): Dosing Limitations; and
3. Five units of sale per Cannabis product line and no more than six individual Cannabis
product lines. For purposes of 935 CMR 500.130(8): Vendor Samples, a Cannabis
product line shall mean items bearing the same Stock Keeping Unit Number.

If Quality Control Samples are provided as Vendor Samples pursuant to 935 CMR 500.130(8),
they will be assigned a unique, sequential alphanumeric identifier and entered into the Seed-to-
sale SOR in a form and manner to be determined by the Commission, and further, shall be
designated as “Quality Control Sample.”

Quality Control Samples will have a legible, firmly Affixed label on which the wording is no
less than 1/16 inch in size containing at minimum the following information:
1. A statement that reads: “QUALITY CONTROL SAMPLE NOT FOR RESALE”;
2. The name and registration number of the Marijuana Product Manufacturer;
3. The quantity, net weight, and type of Marijuana flower contained within the package; and
4. A unique sequential, alphanumeric identifier assigned to the Production Batch associated
with the Quality Control Sample that is traceable in the Seed-to-sale SOR.

Upon providing a Quality Control Sample to an employee, Twisted Growers will record:
1. The reduction in quantity of the total weight or item count under the unique alphanumeric
identifier associated with the Quality Control Sample;
2. The date and time the Quality Control Sample was provided to the employee;
The agent registration number of the employee receiving the Quality Control Sample; and
4. The name of the employee as it appears on their agent registration card.

(98]
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PERSONNEL POLICIES INCLUDING BACKGROUND CHECKS

Overview

Twisted Growers LLC (“Twisted Growers”) will securely maintain personnel records, including
registration status and background check records. Twisted Growers will keep, at a minimum, the
following personnel records:

Job descriptions for each employee and volunteer position, as well as organizational
charts consistent with the job descriptions;

A personnel record for each marijuana establishment agent;

A staffing plan that will demonstrate accessible business hours and safe operating
conditions;

Personnel policies and procedures; and

All background check reports obtained in accordance with 935 CMR 500.030.

Agent Personnel Records

In compliance with 935 CMR 500.105(9), personnel records for each agent will be maintained
for at least twelve (12) months after termination of the agent’s affiliation with Twisted Growers
and will include, at a minimum, the following:

All materials submitted to the Commission pursuant to 935 CMR 500.030(2);
Documentation of verification of references;

The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

Documentation of all required training, including training regarding privacy and
confidentiality requirements, and the signed statement of the individual indicating the
date, time, and place he or she received said training and the topics discussed, including
the name and title of presenters;

Documentation of periodic performance evaluations;

A record of any disciplinary action taken;

Notice of completed responsible vendor and eight-hour related duty training; and
Results of initial background investigation, including CORI reports.

Personnel records will be kept in a secure location to maintain confidentiality and be only
accessible to the agent’s manager or members of the executive management team.

Agent Background Checks

In addition to completing the Commission’s agent registration process, all agents hired to
work for Twisted Growers will undergo a detailed background investigation prior to
being granted access to a Twisted Growers facility or beginning work duties.
Background checks will be conducted on all agents in their capacity as employees or
volunteers for Twisted Growers pursuant to 935 CMR 500.030 and will be used by the
Director of Security, who will be registered with the Department of Criminal Justice
Information Systems pursuant to 803 CMR 2.04: iCORI Registration and the
Commission for purposes of determining the suitability of individuals for registration as a
marijuana establishment agent with the licensee.

For purposes of determining suitability based on background checks performed in
accordance with 935 CMR 500.030, Twisted Growers will consider:
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a. All conditions, offenses, and violations are construed to include Massachusetts

law or like or similar law(s) of another state, the United States or foreign
jurisdiction, a military, territorial or Native American tribal authority, or any other
jurisdiction.

All criminal disqualifying conditions, offenses, and violations include the crimes
of attempt, accessory, conspiracy, and solicitation. Juvenile dispositions will not
be considered as a factor for determining suitability.

Where applicable, all look-back periods for criminal conditions, offenses, and
violations included in 935 CMR 500.802 commence upon the date of disposition;
provided, however, that if disposition results in incarceration in any institution,
the look-back period will commence upon release from incarceration.

e Suitability determinations will be made in accordance with the procedures set forth in
935 CMR 500.800. In addition to the requirements established in 935 CMR 500.800,
Twisted Growers will:

a.

C.

Comply with all guidance provided by the Commission and 935 CMR 500.802:
Tables B through D to determine if the results of the background are grounds for
Mandatory Disqualification or Presumptive Negative Suitability Determination.
Consider whether offense(s) or information that would result in a Presumptive
Negative Suitability Determination under 935 CMR 500.802. In the event a
Presumptive Negative Suitability Determination is made, Twisted Growers will
consider the following factors:

1. Time since the offense or incident;

ii.  Age of the subject at the time of the offense or incident;

iii.  Nature and specific circumstances of the offense or incident;

iv.  Sentence imposed and length, if any, of incarceration, if criminal;

v.  Penalty or discipline imposed, including damages awarded, if civil
or administrative;

vi.  Relationship of offense or incident to nature of work to be
performed;

vii.  Number of offenses or incidents;

viil.  Whether offenses or incidents were committed in association with
dependence on drugs or alcohol from which the subject has since
recovered;

ix.  If criminal, any relevant evidence of rehabilitation or lack thereof,
such as information about compliance with conditions of parole or
probation, including orders of no contact with victims and
witnesses, and the subject’s conduct and experience since the time
of the offense including, but not limited to, professional or
educational certifications obtained; and

X.  Any other relevant information, including information submitted
by the subject.

Consider appeals of determinations of unsuitability based on claims of erroneous
information received as part of the background check during the application
process in accordance with 803 CMR 2.17: Requirement to Maintain a Secondary
Dissemination Log and 2.18: Adverse Employment Decision Based on CORI or
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Other Types of Criminal History Information Received from a Source Other than
the DCIIS.

e All suitability determinations will be documented in compliance with all requirements set
forth in 935 CMR 500 et seq. and guidance provided by the Commission.

e Background screening will be conducted by an investigative firm holding the National
Association of Professional Background Screeners (NAPBS®) Background Screening
Credentialing Council (BSCC) accreditation and capable of performing the searches
required by the regulations and guidance provided by the Commission.

e References provided by the agent will be verified at the time of hire.

e As a condition of their continued employment, agents, volunteers, contractors, and
subcontractors are required to renew their Program ID cards annually and submit to other
background screening as may be required by Twisted Growers or the Commission.

Personnel Policies and Training

As outlined in Twisted Growers’ Record Keeping Procedures, a staffing plan and staffing
records will be maintained in compliance with 935 CMR 500.105(9) and will be made available
to the Commission, upon request. All Twisted Growers agents are required to complete training
as detailed in Twisted Growers’ Qualifications and Training plan which includes but is not
limited to Twisted Growers’ strict alcohol, smoke and drug-free workplace policy, job specific
training, Responsible Vendor Training Program, confidentiality training including how
confidential information is maintained at the marijuana establishment and a comprehensive
discussion regarding the marijuana establishment’s policy for immediate dismissal. All training
will be documented in accordance with 935 CMR 105(9)(d)(2)(d).

Twisted Growers will have a policy for the immediate dismissal of any dispensary agent who
has:
e Diverted marijuana, which will be reported the Police Department and to the
Commission;
e Engaged in unsafe practices with regard to Twisted Growers operations, which will be
reported to the Commission; or
e Been convicted or entered a guilty plea, plea of nolo contendere, or admission to
sufficient facts of a felony drug offense involving distribution to a minor in the
Commonwealth, or a like violation of the laws of another state, the United States or a
foreign jurisdiction, or a military, territorial, or Native American tribal authority.
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RECORDKEEPING PROCEDURES

General Overview

Twisted Growers LLC (“Twisted Growers”) has established policies regarding recordkeeping
and record-retention in order to ensure the maintenance, safe keeping, and accessibility of critical
documents. Electronic and wet signatures are accepted forms of execution of Twisted Growers
documents. Records will be stored at Twisted Growers in a locked room designated for record
retention. All written records will be available for inspection by the Commission upon request.

Recordkeeping
To ensure that Twisted Growers is keeping and retaining all records as noted in this policy,
reviewing Corporate Records, Business Records, and Personnel Records to ensure completeness,
accuracy, and timeliness of such documents will occur as part of Twisted Growers’ quarter-end
closing procedures. In addition, Twisted Growers’ operating procedures will be updated on an
ongoing basis as needed and undergo a review by the executive management team on an annual
basis.
e Corporate Records
Corporate Records are defined as those records that require, at a minimum, annual
reviews, updates, and renewals, including:
o Insurance Coverage:
m Directors & Officers Policy
Product Liability Policy
General Liability Policy
Umbrella Policy
Workers Compensation Policy
m  Employer Professional Liability Policy
o Third-Party Laboratory Contracts
o Commission Requirements:
m  Annual Agent Registration
m  Annual Marijuana Establishment Registration
o Local Compliance:
m Certificate of Occupancy
m Special Permits
m Variances
m Site Plan Approvals
m  As-Built Drawings
o Corporate Governance:
m Annual Report
m Secretary of Commonwealth Filings
e Business Records
Business Records require ongoing maintenance and updates. These records can be
electronic or hard copy (preferably electronic) and at minimum include:
o Assets and liabilities;
© Monetary transactions;
o Books of accounts, which will include journals, ledgers, and supporting
documents, agreements, checks, invoices, and vouchers;
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o Sales records including the quantity, form, and cost of marijuana products;

o Salary and wages paid to each employee, or stipend, executive compensation,
bonus, benefit, or item of value paid to any persons having direct or indirect
control over Twisted Growers.

e Personnel Records
At a minimum, Personnel Records will include:

o Job descriptions for each agent and volunteer position, as well as organizational
charts consistent with the job descriptions;

o A personnel record for each marijuana establishment agent. Such records will be
maintained for at least twelve (12) months after termination of the agent’s
affiliation with Twisted Growers and will include, at a minimum, the following:

m  All materials submitted to the Commission pursuant to 935 CMR
500.030(2);

m Documentation of verification of references;

m The job description or employment contract that includes duties, authority,
responsibilities, qualifications, and supervision;

m  Documentation of all required training, including training regarding
privacy and confidentiality requirements, and the signed statement of the
individual indicating the date, time, and place he or she received said
training and the topics discussed, including the name and title of
presenters;

m Documentation of periodic performance evaluations; and

m A record of any disciplinary action taken.

m Notice of completed responsible vendor and eight-hour related duty
training.

o A staffing plan that will demonstrate accessible business hours and safe operating
conditions;

o Personnel policies and procedures; and

o All background check reports obtained in accordance with 935 CMR 500.030:
Registration of Marijuana Establishment Agents 803 CMR 2.00: Criminal
Offender Record Information (CORI).

e Handling and Testing of Marijuana Records

o Twisted Growers will maintain the results of all testing for a minimum of one (1)
year.

e Inventory Records

o The record of each inventory will include, at a minimum, the date of the
inventory, a summary of the inventory findings, and the names, signatures, and
titles of the agents who conducted the inventory.

e Seed-to-Sale Tracking Records

o Twisted Growers will use Metrc as the seed-to-sale tracking software to maintain
real-time inventory. The seed-to-sale tracking software inventory reporting will
meet the requirements specified by the Commission and 935 CMR 500.105(8)(e),
including, at a minimum, an inventory of marijuana plants; marijuana plant-seeds
and clones in any phase of development such as propagation, vegetation,
flowering; marijuana ready for dispensing; all marijuana products; and all
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damaged, defective, expired, or contaminated marijuana and marijuana products
awaiting disposal.

Incident Reporting Records

o

Within ten (10) calendar days, Twisted Growers will provide notice to the
Commission of any incident described in 935 CMR 500.110(9)(a), by submitting
an incident report in the form and manner determined by the Commission which
details the circumstances of the event, any corrective action taken, and
confirmation that the appropriate law enforcement authorities were notified within
twenty-four (24) hours of discovering the breach or incident .

All documentation related to an incident that is reportable pursuant to 935 CMR
500.110(9)(a) will be maintained by Twisted Growers for no less than one year or
the duration of an open investigation, whichever is longer, and made available to
the Commission and law enforcement authorities within Twisted Growers’
jurisdiction on request.

Visitor Records

o

A visitor sign-in and sign-out log will be maintained at the security office. The
log will include the visitor’s name, address, organization or firm, date, time in and
out, and the name of the authorized agent who will be escorting the visitor.

Waste Disposal Records

o

When marijuana or marijuana products are disposed of, Twisted Growers will
create and maintain an electronic record of the date, the type and quantity
disposed of or handled, the manner of disposal or other handling, the location of
disposal or other handling, and the names of the two Twisted Growers agents
present during the disposal or other handling, with their signatures. Twisted
Growers will keep disposal records for at least three (3) years. This period will
automatically be extended for the duration of any enforcement action and may be
extended by an order of the Commission.

Security Records

(@]

(@]

A current list of authorized agents and service personnel that have access to the
surveillance room will be available to the Commission upon request.

Recordings from all video cameras which shall be enabled to record twenty-four
(24) hours each day shall be available for immediate viewing by the Commission
on request for at least the preceding ninety (90) calendar days or the duration of a
request to preserve the recordings for a specified period of time made by the
Commission, whichever is longer.

Recordings shall not be destroyed or altered and shall be retained as long as
necessary if Twisted Growers is aware of pending criminal, civil or administrative
investigation or legal proceeding for which the recording may contain relevant
information.

Transportation Records

(@]

Twisted Growers will retain all transportation manifests for a minimum of one (1)
year and make them available to the Commission upon request.

Vehicle Records (as applicable)

o

Records that any and all of Twisted Growers’ vehicles are properly registered,
inspected, and insured in the Commonwealth and shall be made available to the
Commission on request.

TWwISTED GROWERS LLC — RECORDKEEPING PROCEDURES



Twisted Growerss

Agent Training Records

o Documentation of all required training, including training regarding privacy and
confidentiality requirements, and a signed statement of the individual indicating
the date, time, and place he or she received the training, the topics discussed and
the name and title of the presenter(s).

Responsible Vendor Training

o Twisted Growers shall maintain records of Responsible Vendor Training Program
compliance for four (4) years and make them available to inspection by the
Commission and any other applicable licensing authority on request during
normal business hours.

Closure

o In the event Twisted Growers closes, all records will be kept for at least two (2)
years at Twisted Growers’ expense in a form (electronic, hard copies, etc.) and
location acceptable to the Commission. In addition, Twisted Growers will
communicate with the Commission during the closure process and accommodate
any additional requests the Commission or other agencies may have.

Written Operating Policies and Procedures

Policies and Procedures related to Twisted Growers’ operations will be updated on an
ongoing basis as needed and undergo a review by the executive management team on an
annual basis. Policies and Procedures will include the following:

o Security measures in compliance with 935 CMR 500.110;

o Employee security policies, including personal safety and crime prevention
techniques;

o A description of Twisted Growers’ hours of operation and after-hours contact
information, which will be provided to the Commission, made available to law
enforcement officials upon request, and updated pursuant to 935 CMR 500.000.

o Storage of marijuana in compliance with 935 CMR 500.105(11);

o Description of the various strains of marijuana to be cultivated, processed or sold,
as applicable, and the form(s) in which marijuana will be sold;

o Price list for Marijuana and Marijuana Products, and alternate price lists for
patients with documented Verified Financial Hardship as defined in 501.002:
Definitions, as required by 935 CMR 501.100(1)(f);

o Procedures to ensure accurate recordkeeping, including inventory protocols in
compliance with 935 CMR 500.105(8) and (9);

o Plans for quality control, including product testing for contaminants in
compliance with 935 CMR 500.160;

o A staffing plan and staffing records in compliance with 935 CMR 500.105(9)(d);

o Emergency procedures, including a disaster plan with procedures to be followed
in case of fire or other emergencies;

o Alcohol, smoke, and drug-free workplace policies;

o A plan describing how confidential information will be maintained;

o Policy for the immediate dismissal of any dispensary agent who has:

m Diverted marijuana, which will be reported to Law Enforcement
Authorities and to the Commission;

m Engaged in unsafe practices with regard to Twisted Growers operations,
which will be reported to the Commission; or
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m Been convicted or entered a guilty plea, plea of nolo contendere, or
admission to sufficient facts of a felony drug offense involving
distribution to a minor in the Commonwealth, or a like violation of the
laws of another state, the United States or a foreign jurisdiction, or a
military, territorial, or Native American tribal authority.

o A list of all board of directors, members, and executives of Twisted Growers, and
members, if any, of the licensee must be made available upon request by any
individual. This requirement may be fulfilled by placing this information on
Twisted Growers’ website.

o Policies and procedures for the handling of cash on Twisted Growers premises
including but not limited to storage, collection frequency and transport to
financial institution(s), to be available upon inspection.

o Policies and procedures to prevent the diversion of marijuana to individuals
younger than 21 years old.

o Policies and procedures for energy efficiency and conservation that will include:

m Identification of potential energy use reduction opportunities (including
but not limited to natural lighting, heat recovery ventilation and energy
efficiency measures), and a plan for implementation of such opportunities;

m  Consideration of opportunities for renewable energy generation, including,
where applicable, submission of building plans showing where energy
generators could be placed on site, and an explanation of why the
identified opportunities were not pursued, if applicable;

m Strategies to reduce electric demand (such as lighting schedules, active
load management and energy storage); and

m  Engagement with energy efficiency programs offered pursuant to M.G.L.
c. 25 § 21, or through municipal lighting plants.

o Policies and procedures to promote workplace safety consistent with applicable
standards set by the Occupational Safety and Health Administration, including
plans to identify and address any biological, chemical or physical hazards. Such
policies and procedures shall include, at a minimum, a hazard communication
plan, personal protective equipment assessment, a fire protection plan, and an
emergency action plan.

e License Renewal Records

o Twisted Growers shall keep and submit as a component of the renewal application
documentation that the establishment requested from its Host Community the
records of any cost to a city or town reasonably related to the operation of the
establishment, which would include the city’s or town’s anticipated and actual
expenses resulting from the operation of the establishment in its community. The
applicant shall provide a copy of the electronic or written request, which should
include the date of the request, and either the substantive response(s) received or
an attestation that no response was received from the city or town. The request
should state that, in accordance with M.G.L. c. 94G, § 3(d), any cost to a city or
town imposed by the operation of a Marijuana Establishment or MTC shall be
documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26.

Record-Retention
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Twisted Growers will meet Commission recordkeeping requirements and retain a copy of all
records for two (2) years, unless otherwise specified in the regulations.
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MAINTAINING OF FINANCIAL RECORDS

Twisted Growers LLC's (“Twisted Growers”) operating policies and procedures ensure financial
records are accurate and maintained in compliance with the Commission’s Adult Use of
Marijuana regulations (935 CMR 500). Financial records maintenance measures include policies
and procedures requiring that:
e Confidential information will be maintained in a secure location, kept separate from all
other records, and will not be disclosed without the written consent of the individual to
whom the information applies, or as required under law or pursuant to an order from a
court of competent jurisdiction; provided however, the Commission may access this
information to carry out its official duties.
e All recordkeeping requirements under 935 CMR 500.105(9) are followed, including:
o Keeping written business records, available for inspection, and in accordance with

generally accepted accounting principles, which will include manual or
computerized records of:
m Assets and liabilities;
m Monetary transactions;
m  Books of accounts, which will include journals, ledgers, and supporting
documents, agreements, checks, invoices, and vouchers;
m Sales records including the quantity, form, and cost of marijuana products;
and
m Salary and wages paid to each employee, or stipend, executive
compensation, bonus, benefit, or item of value paid to any persons having
direct or indirect control over Twisted Growers.

e All sales recording requirements under 935 CMR 500.140(5) are followed, including:
o Utilizing a point-of-sale (POS) system approved by the Commission, in

consultation with the DOR, and a sales recording module approved by DOR;
Prohibiting the use of software or other methods to manipulate or alter sales data;

Conducting a monthly analysis of its equipment and sales date, and maintaining
records, available to the Commission upon request, that the monthly analysis has
been performed;

m If Twisted Growers determines that software has been installed for the
purpose of manipulation or alteration of sales data or other methods have
been utilized to manipulate or alter sales data: 1. it shall immediately
disclose the information to the Commission; 2. it shall cooperate with the
Commission in any investigation regarding manipulation or alteration of
sales data; and 3. take such other action directed by the Commission to
comply with 935 CMR 500.105.

Complying with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1
regarding recordkeeping requirements;

Adopting separate accounting practices at the point-of-sale for marijuana and
marijuana product sales, and non-marijuana sales;

Maintaining such records that would allow for the Commission and the DOR to
audit and examine the point-of-sale system used in order to ensure compliance
with Massachusetts tax laws and 935 CMR 500.
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e Additional written business records will be kept, including, but not limited to, records of:

o Compliance with liability insurance coverage or maintenance of escrow
requirements under 935 CMR 500.105(10) and all bond or escrow requirements
under 935 CMR 500.105(16);

o Fees paid under 935 CMR 500.005 or any other section of the Commission’s
regulations; and

o Fines or penalties, if any, paid under 935 CMR 500.360 or any other section of
the Commission’s regulations.

e License Renewal Records

o Twisted Growers shall keep and submit as a component of the renewal application
documentation that the establishment requested from its Host Community the
records of any cost to a city or town reasonably related to the operation of the
establishment, which would include the city’s or town’s anticipated and actual
expenses resulting from the operation of the establishment in its community. The
applicant shall provide a copy of the electronic or written request, which should
include the date of the request, and either the substantive response(s) received or
an attestation that no response was received from the city or town. The request
should state that, in accordance with M.G.L. c. 94G, § 3(d), any cost to a city or
town imposed by the operation of a Marijuana Establishment or MTC shall be
documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26.
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QUALIFICATIONS AND TRAINING

Twisted Growers LLC (“Twisted Growers”) will ensure that all employees hired to work at a
Twisted Growers facility will be qualified to work as a marijuana establishment agent and
properly trained to serve in their respective roles in a compliant manner. Twisted Growers will
maintain a list of anticipated positions and their qualifications.

Qualifications

In accordance with 935 CMR 500.030, a candidate for employment as a marijuana establishment
agent must be 21 years of age or older. In addition, the candidate cannot have been convicted of
a criminal offense in the Commonwealth involving the distribution of controlled substances to
minors, or a like violation of the laws of another state, the United States, or foreign jurisdiction,
or a military, territorial, or Native American tribal authority.

Twisted Growers will also ensure that its employees are suitable for registration consistent with
the provisions of 935 CMR 500.802. In the event that Twisted Growers discovers any of its
agents are not suitable for registration as a marijuana establishment agent, the agent’s
employment will be terminated, and Twisted Growers will notify the Commission within one (1)
business day that the agent is no longer associated with the establishment.

Training

As required by 935 CMR 500.105(2), and prior to performing job functions, each of Twisted
Growers’ agents will successfully complete a comprehensive training program that is tailored to
the roles and responsibilities of the agent’s job function. A Twisted Growers Agent will receive a
total of eight (8) hours of training annually. A minimum of four (4) hours of training will be
from Responsible Vendor Training Program (“RVT”) courses established under 935 CMR
500.105(2)(b). Any additional RVT over four (4) hours may count towards the required eight (8)
hours of training.

Non-RVT may be conducted in-house by Twisted Growers or by a third-party vendor engaged
by the Twisted Growers. Basic on-the-job training in the ordinary course of business may also be
counted towards the required eight (8) hour training.

All Twisted Growers Agents that are involved in the handling or sale of marijuana at the time of
licensure or renewal of licensure will have attended and successfully completed the mandatory
Responsible Vendor Training Program operated by an education provider accredited by the
Commission.

Basic Core Curriculum
Twisted Growers Agents must first take the Basic Core Curriculum within 90 days of hire, which
includes the following subject matter:
e Marijuana's effect on the human body, including:
o Scientifically based evidence on the physical and mental health effects based on
the type of Marijuana Product;
o The amount of time to feel impairment;
o Visible signs of impairment; and
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o Recognizing the signs of impairment.
e Diversion prevention and prevention of sales to minors, including best practices.
e Compliance with all tracking requirements.
e Acceptable forms of identification. Training must include:
o How to check identification;
o Spotting and confiscating fraudulent identification;
o Common mistakes made in identification verification.
o Prohibited purchases and practices, including purchases by persons under the age
of 21 in violation of M.G.L. c. 94G, § 13.
e Other key state laws and rules affecting Twisted Growers Agents which shall include:
o Conduct of Twisted Growers Agents;
o Permitting inspections by state and local licensing and enforcement authorities;
o Local and state licensing and enforcement, including registration and license
sanctions;
Incident and notification requirements;
Administrative, civil, and criminal liability;
Health and safety standards, including waste disposal;
Patrons prohibited from bringing marijuana and marijuana products onto licensed
premises;
Permitted hours of sale;
o Licensee responsibilities for activities occurring within licensed premises; Xix.
Maintenance of records, including confidentiality and privacy; and
o Such other areas of training determined by the Commission to be included in a
Responsible Vendor Training Program.

0 O O O
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Twisted Growers will encourage administrative employees who do not handle or sell marijuana
to take the “Responsible Vendor” program on a voluntary basis to help ensure compliance.
Twisted Growers’ records of Responsible Vendor Training Program compliance will be
maintained for at least four (4) years and made available during normal business hours for
inspection by the Commission and any other applicable licensing authority on request.

After successful completion of the Basic Core Curriculum, each Twisted Growers Agent
involved in the handling or sale of marijuana will fulfill the four-hour RVT requirement every
year thereafter for Twisted Growers to maintain designation as a Responsible Vendor. Once the
Twisted Growers Agent has completed the Basic Core Curriculum, the Agent is eligible to take
the Advanced Core Curriculum. Failure to maintain Responsible Vendor status is grounds for
action by the Commission.
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ENERGY COMPLIANCE PLAN

Twisted Growers LLC (“Twisted Growers”) is currently exploring potential energy-use
reduction opportunities such as natural lighting and energy efficiency measures and a plan for
implementation of such opportunities. Twisted Growers will update this plan as necessary and
will further provide relevant documentation to the Commission during Architectural Review and
during inspections processes.

Potential Energy-Use Reduction Opportunities
Twisted Growers is considering the following potential opportunities for energy-use reduction
and plans for implementation of such opportunities.
1. Natural Lighting;
2. Energy efficient exterior wall construction, which may include batt insulation, continuous
rigid insulation, and air and vapor barriers; and
3. Plumbing fixtures that are Water Sense rated for reduced water consumption.

As the need and opportunity for facility upgrades and maintenance arise in the future and the
company becomes cash flow positive, Twisted Growers will continue to evaluate energy-use
reduction opportunities.

Renewable Energy Generation Opportunities

Twisted Growers is in the process of considering opportunities for renewable energy generation
(including wind and solar options). Twisted Growers’ preliminary examination of renewable
energy generation has determined that the upfront costs of such options are too expensive at this
time, although Twisted Growers may reconsider at a future date. Twisted Growers will also
consult with its architects and engineers when designing the facility to determine the building’s
capacity for renewable energy options (e.g. whether or not the roof can support the weight of
solar panels). Nevertheless, our team is dedicated to consistently strive for sustainability and
emissions reduction.

Strategies to Reduce Electric Demand
Twisted Growers is considering the following strategies to reduce electric demand:

1. Exterior and interior glazing on windows such that maximum natural daylight can enter
the building without compromising security, reducing the reliance on artificial light
during daytime hours;

2. Lighting fixtures that are energy efficient and used with Energy Star rated bulbs; and

3. Room lighting and switching will have occupancy sensors to reduce electrical
consumption when rooms are unoccupied.

As the need and opportunity for facility upgrades and maintenance arise in the future and the
company becomes cash flow positive, Twisted Growers will continue to evaluate strategies to
reduce electric demand.

Opportunities for Engagement with Energy Efficiency Programs
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Twisted Growers also plans on engaging with energy efficiency programs offered by Mass Save
and the Massachusetts Clean Energy Center and will coordinate with municipal officials to
identify other potential energy saving programs and initiatives. Twisted Growers will also
coordinate with its utility companies to explore any energy efficiency options available to
Twisted Growers.
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PRODUCT MANUFACTURING SAFETY PLAN

In accordance with 935 CMR 500.105(3)(c), Twisted Growers LLC (“Twisted Growers’”) will
ensure that all edibles will be prepared, handled and stored in compliance with the sanitation

requirements in 105 CMR 590.000: State sanitary code chapter X: Minimum Sanitation
Standards for Food Establishments.

Agent Hygiene Practices

Twisted Growers agents will follow thorough hygienic practices and will maintain adequate
personal cleanliness. All Twisted Growers agents will wash their hands thoroughly before
starting work, and at any other time when hands may have become soiled or contaminated.
Hand-washing facilities will be placed conveniently within the Twisted Growers facility and will
be equipped with running water, effective hand-cleaning and sanitizing preparations, suitable
drying devices, and sufficient storage for all cleaning and sanitation materials. All Twisted
Growers agents will also wear food grade disposable gloves when handling marijuana and in the
creation of marijuana products.

Any agent who, by medical examination or supervisory observation, is shown to have, or appears
to have, an illness, open lesion (e.g., boils, sores, infected wounds), or any other abnormal source
of microbial contamination for which there is a reasonable possibility of contact with cannabis
shall be excluded from any operations that may be expected to result in microbial contamination
until the condition is corrected.

Food Material Practices

Food material used in the preparation of marijuana products will be acquired from an approved
source. Any and all materials used in the production of marijuana products that can support the
rapid growth of undesirable microorganisms will be stored in a manner that prevents the growth
of such microorganisms, such as proper refrigeration or other appropriate storage. All
thermometers used in the storage and preparation of marijuana products will be tested regularly
to ensure accuracy. All food products will be properly stored in their original containers and will
be properly labeled. Only approved food additives will be used. Marijuana products and food
products used in the production of marijuana products will be maintained in good condition and
will be unadulterated.

Food Contact Surface Sanitation Practices

The Company recognizes the importance of properly washing, rinsing, and sanitizing food
preparation equipment, utensils, and all surfaces that come into contact with food to reduce the
number of bacteria, prevent the spread of bacteria, and eliminate the possibility of cross-
contamination. Twisted Growers will institute the following sanitation procedures in its
commercial kitchen:

e Sanitizing solution should be used in the kitchen and other areas to sanitize food contact
surfaces and utensils prior to use.

e All surfaces that come into contact with food will be washed, rinsed, and sanitized after
each use, when an agent begins working with another type of food, anytime an agent is
interrupted during a task and the tools or items they have been working with may have
become contaminated, or at four-hour intervals if the areas or items are in constant use.
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Sanitizing solution will be stored in buckets or other containers such as a spray bottle and
used with wiping cloths to sanitize prep tables, prep sinks, dining room tables, bar area,
and working utensils; in the third compartment of a 3-compartment sink to sanitize all
dishes that are washed; and use the final rinse in the dish machine to sanitize all dishes
that are washed.
o The chlorine-based solution will be prepared each morning, using the following
recipe:

Minimum concentration: Amount needed per unit of water
50ppm

Range recommended: 50-
100ppm. Do not exceed 200

per 2 quarts per gallon per 12 gallons

Use provided test strips. Y5 tsp. 1 tsp. 1/4 cup
Check the temperature of the
water for recommend
temperature of 75-120 degrees
Fahrenheit.

o The sanitizing solution will be measured, tested, and placed into red sanitization
bins and used to wipe down surfaces that will then air-dry.

o The third bay in the bay sinks will be filled with the solution, in order to soak
utensils, cookware and labware, for a minimum of one (1) minute, and will air-
dry.

Agents will ensure that all wiping cloths are soaked with sanitizer when cleaning food
contact surfaces (like cutting boards, prep tables, slicers, etc.) and stored in sanitizer
when not in use.

Sanitizer buckets will be set up at all times in areas where food is being handled. Agents
will check sanitizer solutions frequently to ensure that they are at the correct
concentration, using the proper test strips for the type of sanitizing chemical that they are
using.

Sanitizer solutions will be changed as needed to properly sanitize food contact surfaces.
Cleaning of all equipment, work surfaces, laboratory glassware and kitchen cookware can
be challenging given the non-aqueous nature of cannabis concentrate. Often, strong
solvents such as acetone must be used to chemically dissolve hard-to-clean cannabis
concentrate. When acetone is used to clean surfaces, a solvent respirator must be worn to
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prevent inhalation of fumes. When acetone is used to clean lab glass and utensils, soaking
must be done under the fume hood located in the Twisted Growers facility, at all times.
Used solvent will be disposed of in the provided solvent-waste bin, which is only to be
removed by a chemical waste disposal professional.

e Equipment and utensils utilized in the Twisted Growers facility be so designed and of
such material and workmanship as to be adequately cleanable.

Training
All agents will complete mandatory safety training sessions. Twisted Growers agents and
Twisted Growers management will have the following responsibilities when it comes to health
and safety:
e Twisted Growers Management:
o Ensure the health and safety of all agents.
o Correct any workplace conditions that are hazardous to the health and safety of
agents.
o Inform agents about any remaining hazards.
o Make copies of the OSHA Regulations and any workers compensation
requirements available by posting throughout the facility.
o Ensure agents know their rights and responsibilities under OSHA Regulations and
the Commission’s requirements and that they comply with them.
o Provide and maintain protective devices, equipment, and clothing, and ensure that
agents use them.
o Provide agents with education, supervision, and training specific to equipment.
o Perform ongoing reviews and updates to policies and procedures as needed.
o Twisted Growers Agents:
o Take care to protect health and safety and the health and safety of others who may
be affected by individual actions.
Comply with all regulations and other legal requirements.
Follow established safe work procedures.
Use the required personal protective equipment.
Refrain from horseplay or similar conduct that may endanger others.
Ensure individual ability to work safely is not impaired by drugs or alcohol.
Report accidents and other incidents (including near misses) to the manager on
duty.
o Report the following to the manager on duty:
m A hazard that might endanger Twisted Growers agents;
m A problem with personal protective equipment or clothing; or
m  Any suggestions to improve workplace safety.

O O O O O O

Cleanliness & Sanitation Training:

Twisted Growers will combine its existing successful agent training program, supplemented with
Commission rules and cannabis specific training to provide exhaustive training curricula to all
agents. Twisted Growers’ training will include USDA Good Handling Practices and Quality
Systems, FDA Current Good Manufacturing Practices, and sickness or illness policies. Agents
who handle cannabis will receive hygiene training with specific attention to preventing microbial
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contamination. All employees will receive, at a minimum, the following quality assurance and
contamination prevention training:

USDA Good Handling Practices and Quality Systems, including but not limited to 21
CFR part 110.

Product care, inspection, and maintenance techniques.

Company policies which prohibit employees showing signs of illness, open wounds,
sores, or skin infections from handling cannabis or materials that come into contact with
cannabis.

Hygiene training for employees who handle cannabis with specific attention to
preventing microbial contamination.

Handwashing requirements, including washing hands with soap and hot water before
beginning work, after using the bathroom, and after meal breaks.

Quality assurance procedures and consequences of failing to follow the company’s
established processes; and

ServSafe certification training.

Twisted Growers Lab and Production Agent Health and Safety Program

Twisted Growers has identified eight basic components which have been identified to help
prevent accidents and injuries from happening in the Twisted Growers facility, as well as to help
deal effectively with any incidents that do occur. These components are:

Hazard Identification & Risk Control—determine which hazards are present in the
workplace and take steps to eliminate or minimize such hazard.
Safe Work Procedures:

o Dealing with wet surfaces;

o Wearing proper personal protective equipment and clothing;

o Handling solvents with use of protective gloves and proper ventilation; and

o Using proper body mechanics when lifting heavy objects.
Orientation, Education, Training & Supervision—properly prepare agents for job duties
and ensure policies and procedures are consistently followed.
Safety Inspections—regular safety inspections throughout the Twisted Growers facility,
which will help identify workplace hazards so that they can be eliminated or controlled.
Incident Investigation—determine cause of accident or injury and implement preventive
measures.
Health and Safety Meetings—regular meetings to provide an opportunity for agents and
managers to communicate any concerns about health and safety.
First Aid—determine what level of first aid is necessary on-site.
Records & Statistics—maintain documentation to help identify recurring problems and
ensure that hazardous conditions are corrected.

An annual Health and Safety Program review will be carried out to address current concerns.

When selling or otherwise transferring marijuana to another marijuana establishment Twisted
Growers will provide documentation of its compliance with the testing requirements of 935
CMR 500.160: Testing of Marijuana and Marijuana Products, and standards established by the
Commission for the conditions, including time and temperature controls, necessary to protect
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marijuana products against physical, chemical, and microbial contamination as well as against
deterioration of finished products during storage and transportation.

Workplace Safety Procedures

Twisted Growers has developed policies and procedures to promote workplace safety consistent
with applicable standards set by the Occupational Safety and Health Administration, including
plans to identify and address any biological, chemical or physical hazards

1. Each employee must comply with occupational safety and health standards and all rules,
regulations, and orders issued pursuant to 29 U.S.C. § 651, et seq., which are applicable
to the employee's own actions and conduct. All current and updated regulations and
references at 29 CFR Parts 1903, 1904, 1910, 1915, 1917, 1918, 1926, 1928 and 1977 are
incorporated by reference, and applicable to all places of employment covered by 935
CMR 500.000. All current and updated regulations and references at 29 CFR Parts 1903,
1904, 1910, 1915, 1917, 1918, 1926, 1928, and 1977 are incorporated by reference.

2. OSHA Standards that may be applicable are:

a. 1904 Recording and reporting occupational injuries and illnesses
1910.36 Design and construction requirements for exit routes
1910.38 Emergency action plans
1910.39 Fire prevention plans
1910.94 Ventilation
1910.95 Occupational noise exposure
1910.101 Compressed gases
1910.106 Flammable Liquids
1910.120 Hazardous waste operations and emergency response
1910.132 Personal protective equipment: general requirements
1910.133 Eye and face protection
1910.134 Respiratory protection

. 1910.135 Head protection
1910.136 Foot protection
1910.137 Electrical protective equipment
1910.138 Hand protection
1910.141 Sanitation
1910.147 The control of hazardous energy (lockout/tagout)
1910.151 Medical services and first aid
1910.157 Portable fire extinguishers
1910.159 Automatic sprinkler systems
1910.165 Employee alarm systems
. 1910.212 Machinery and machine guarding
1910.242 Hand and portable powered tools and equipment
1910.263 Bakery equipment
1910.303 General design standards for electrical systems
aa. 1910.335 Safeguards for personnel protection and electrical systems
bb. 1910.1000 Table Z-1 Table Z-1 Limits for Air Contaminants
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cc. 1910.1200 Hazard communication

Hazard Communications Plan

1.

2.

3.

4,

5.

Twisted Growers’ Hazard Communication policies and procedures shall ensure Twisted
Growers is compliant with applicable OSHA requirements and all applicable state and
local laws, regulations, ordinances, and other requirements.
All levels of supervision will be held accountable for the safety of those employees under
their direction.
Copies of Twisted Growers’ Hazard Communication policies and procedures shall be
given to all employees and be available for all to review, upon request.
Twisted Growers’ Hazard Communication policies and procedures shall, at a minimum,
address the following:

a. Informing employees of hazardous chemicals used at Twisted Growers.

b. Use of labels and other forms of warning. Use of Material Safety Data Sheets

(MSDS).
c. Procedure with respect to hazardous non-routine tasks.
d. Maintaining a list of known hazardous chemicals used by employees and
independent contractors.

e. Communication of hazards.

f. Training of employees and independent contractors.
Twisted Growers Facility Manager will maintain, review, and update the Hazard
Communication policies and procedures and be responsible for:

a. Implementation of Twisted Growers’ Hazard Communication policies and
procedures.
Ensure that OSHA records are maintained at all times.
Train all Twisted Growers employees and visiting independent contractors.
d. Provide documentation of all training and communications to the Human

Resources Manager.

oo

Personal Protective Equipment (PPE)

1.

(98]

Twisted Growers’ personal protective equipment (PPE) policies and procedures have
been developed to identify work situations that require the use of PPE and to determine
the proper selection and use of PPE.

PPE will be selected and used to protect employees from the hazards and potential
hazards that they are likely to encounter.

Employees will wear appropriate PPE at all times.

All managers, will implement all aspects of Twisted Growers’ PPE policies and
procedures, including:

a. Understanding of the applicable federal, state and local laws, regulations, ordinances,
and other requirements, as well as best practice safety standards.

Reviewing hazard assessments to determine the need for PPE.

Acquiring the correct PPE.

Training employees on the use of PPE.

In coordination with the Human Resources Manager, documenting and maintaining
employee PPE training.

Ensuring PPE is available, provided and documented.

ope s
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g. Conducting hazard specific training for the use of PPE.
h. Establishing inspections, maintenance and replacement procedures to make sure
damaged PPE is not used.

All Managers will:
1. Ensure all employees wear the appropriate PPE.
2. Ensure that all employees have completed PPE training.
3. Contact the Chief Operating Officer when a hazard or process has changed which may
render previously used PPE ineffective.
4. Comply with PPE policies as required and support the PPE program as necessary.
5. Participate in quarterly training for the use and maintenance of PPE.
6. Replace all damaged PPE.

Employees will:

1.

Inspect PPE before use and ensure proper maintenance.

2. Wear all assigned PPE and conduct assigned tasks in a safe manner.

3. Notify a manager when PPE is damaged and needs to be replaced.

4. Participate in quarterly training for the use and maintenance of PPE.

5. Comply with PPE policies as required and support the PPE program as necessary.

Assessment

1. For each hazard identified during the hazard assessment, PPE will be selected to protect
the employee by creating a barrier against the workplace hazard.

2. PPE will be selected to protect against any hazard that is present or likely to be present.

3. PPE selections will be compliant with all applicable federal (excepting federal laws
related to marijuana), state and local laws, regulations, ordinances, and other
requirements.

4. All managers will choose PPE based on characteristics such as design, reliability, and
suitability for the hazardous task.

5. Managers will ensure the PPE selected offers a level of protection greater than the
minimum required to protect employees from the identified hazards.

6. Upgraded PPE will be immediately provided if any change in facility status results in

dangerous exposures to employees.

Fire Protection Plan

1.

2.

All Twisted Growers employees, supervisors, and managers are expected to follow the
procedures outlined in this plan to ensure that employees and consumers are protected.
The Facility Manager is responsible for the control of accumulation of flammable or
combustible waste materials.

In addition, the Facility Manager is responsible for maintenance of equipment and
systems installed to prevent or control ignitions of fires (ex. Fire Extinguishers, fire
hoses, etc.)

All Twisted Growers agents will be trained on and are responsible for understanding the
following Safe Code of Work Practices:
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a. Flammables, including datasheets, books, rags, clothing, flammable liquids or trash
shall not be placed or stored near heaters or their vents, any electrical appliance, or
other potential sources of ignition.

b. Sources of actual or potential heat such as hot plates or electric coffee pots shall not
be placed near flammable materials. Portable space heaters and candles are
prohibited.

c. Care must be taken not to block potential escape routes, particularly with flammable
materials.

d. Each individual is personally responsible for assuring that extension cords and
multiple plugs are in good condition. Cords that are missing the grounding prong, are
spliced together, or that are missing their protective sheath shall not be used.

Additionally, fire control measures installed or available in work areas include installed

and monitored sprinkler systems, fire extinguishers and fire alarms systems.

The Facility will have Fire Extinguishers throughout the facility.

Emergency Action Plan

1.

2.
3.

9]

Twisted Growers’ emergency action plan serves to outline procedures for handling of
emergency situations.

These protocols ensure the safety of all personnel in an emergency situation.

The Compliance Officer will oversee policy compliance for personnel under his or her
supervision. Facility managers are responsible for oversight of all the employees and all
emergency procedures.

All Twisted Growers employees will adhere to the policies and SOPs in this manual.
All employees will have proper training in emergency preparedness as a condition of
employment.

Response to a Medical Emergency

Medical problems may range from minor, isolated events such as a fall down the stairs to the
significant events involving many people. All employees will be trained in the following
responses to medical emergencies:

They should assess the situation.

If the person is conscious, Agents should ask him or her to tell them if anything hurts. If
unconscious, Agents should gently inspect the person for obvious signs of injury.

Agents should not move the person (especially if he or she indicates any pain) unless
Agents are in imminent danger of further injury, e.g., an approaching fire.

Agents should ask someone else to call 911 if Agents are helping an injured person.
Agents should also call the manager if he or she is not present and inform them of the
situation, the location, etc.

Agents may render first aid if Agents are knowledgeable and willing, but if possible
should wait for qualified personnel to deliver medical attention.

Agents should ask someone else to recover the first aid kit to utilize during the
emergency and avoid coming in contact with blood, vomit, or other bodily fluids without
the use of rubber gloves.

Agents should not provide or administer any medicines and defer to emergency personnel
once Agents arrive.

Agents should limit their conversation with the person to reassurances and not discuss
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their injury, the accident, or what circumstances might have contributed to its cause, if
possible.

After the person has been given first aid and the incident is over, Agents should provide
police or other emergency personnel with any details that Agents know.

After the medical emergency is over, the injured person, witness, and/or supervisor
should formally document the incident and maintain a record of it.

Response to a Fire Emergency

Activate nearest fire alarm (if installed)
Notify the local fire department by calling 911
If no fire alarm is available notify on-site personnel via:
o Voice communication
o Phone paging
o Radio
Fight the fire ONLY if:
o The fire department has been notified
o The fire is small and not spreading to other areas
o Escaping the area is possible by backing up to the nearest exit
o The fire extinguisher is in working condition and personnel are trained to use it
Upon being notified of a fire emergency, occupants must:
o Leave the building using designated escape routes
o Assemble in the designated area
o Remain outside until the competent authority (Designated Official or
designee) announces that it is safe to re-enter.
The Compliance Officer shall designate employees as emergency responders who shall:
o Disconnect utilities and equipment unless doing so jeopardizes his/her safety
o Coordinate an orderly evacuation of personnel
o Perform an accurate headcount of personnel reported to the designated area
o Determine a rescue method to locate missing personnel
o Provide fire department personnel with the necessary information about the facility

Extended Power Loss

In the event of an extended power loss to this facility, precautionary measures should be
taken including but not limited to:

Unnecessary electrical equipment and instruments should be turned off if power
restoration causes a surge that could damage electronics and sensitive
equipment.

If the power loss causes freezing temperatures within the building the following measures
should be taken:

Emergency eyewash station should be drained of water to avoid freezing and cracking
of pipes.

Equipment that contains fluids that can freeze due to long-term exposure should

be drained of all such fluids.

Propylene-glycol may be added to drains to prevent traps from freezing.
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Upon restoration of power (and heat):
e Electronic equipment should be brought up to ambient temperatures before energizing
to prevent condensate from forming in circuitry.
e Water pipes should be checked for leaks after heat has been restored to prevent flooding.

Bomb Threat
In the event of a bomb threat made in person or over the phone:
e Be calm and listen,
Do not interrupt the caller,
Record your name, time, and date,
Record the following about the caller’s identity:
o Sex (Male or female)
Adult or juvenile
Origin of call (local, long distance, telephone booth):
Voice characteristics: loud/soft, high pitch/deep, raspy/pleasant, intoxicated, other
Accent: local/not local, foreign/regional, race
Speech: fast/slow, distinct/distorted, stutter/slurred/nasal
Manner: calm/angry, rational/irrational, coherent/incoherent,
deliberate/emotional, righteous/laughing
Language: excellent, good, fair, poor, foul
o Background noises: factory, trains, machines, animals, music, quiet, office,
voices, airplanes, street, party, traffic, atmosphere
e If told, record all the following facts:
o When will it go off
o Where is it located
o What kind of bomb
o What kind of package
e While on the phone or handling the person deploy the silent alarm button nearest
your position.
e [f the threat is made by phone, signal personnel to evacuate the facility immediately.
e As soon as possible call 911 and all company emergency contacts.

o 0 o
O O O O O O

O

Flood
e Stay calm and await instructions from designate emergency personnel or first
responders.
e Shut down all utilities and equipment if it is safe to do so.
e Follow the recommended primary or secondary evacuation routes.

Blizzard

e Stay calm and await instructions from designate emergency personnel or first
responders.

e Stay indoors.

e If there is no heat:
o Close off unneeded rooms or areas
o Stuff towels or rags in cracks under doors
o Cover windows
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o Eat and drink. Food provides the body with energy and heat. Fluids
prevent dehydration.
o Wear layers of loose-fitting, lightweight warm clothing, if available.

Armed Robbery

All employees will be trained on how to respond to an armed robbery. Agents will receive initial
training as a component of onboarding, re-fresher training annually and as needed throughout the
year:

1) Ifa firearm is displayed, Agents should assume it is real and loaded.

2) Agents should not do anything that would jeopardize their safety or the safety of others.

3) Agents should remain calm and not make any sudden moves. If Agents must put their
hands into a pocket or make any other moves, explain the action before doing it. If the
robber(s) have a weapon, they will likely use it if provoked.

4) Agents should activate alarms ONLY if Agents can do so safely and without detection.

5) Agents should follow the directions of the robber(s), but not volunteer to anything more
than asked.

6) If the robber hands them a note, Agents should drop it on the floor or place it out of sight
to retain as evidence.

7) Agents should study the robber(s) as carefully as possible without being obvious, noting
height, weight, race, age, clothing, jewelry, sex, speech characteristics, scars, tattoos,
physical characteristics, gait, and method of operation.

8) Agents should note the number of accomplices and where they stood, paying special
attention to the way the robbers address each other because under stress, they may use
real names.

9) Agents should note the type of weapon used by the robber and where he or she carried it.

10) Agents should note the direction in which the robber(s) departed and how they carried the
money or cannabis away (sack, bank bag, etc.).

11) Agents should try to remember exactly what the robber(s) said.

12) Agents should prioritize their safety and the safety of others because money or cannabis
can be recovered or replaced but a life cannot.

After an armed robbery, any employee can call 911 to report the robbery and provide their name
and location. Agents should not leave the phone until they have answered all of the operator’s
questions. If injury occurred, Agents should advise the police if an ambulance is needed. The
person who actually dealt with the robber(s) should be near the person designated to telephone
the police to assist in answering any questions.

As soon as the robbery has been reported to the police, the employees should lock all doors, ask
all witnesses to remain, and allow no one to enter until officers arrive. Agents should not touch
anything. All persons who dealt with the robber or were present during the robbery should
immediately begin writing all they can remember of the incident but not discuss the robbery with
anyone until after Agents have given their information to the police.

Active Shooter
The U.S. Department of Homeland Security defines an active shooter as “an individual actively
engaged in shooting or attempting to shoot people in a confined and populated area.” Twisted

TWISTED GROWERS LLC — PRODUCT MANUFACTURING SAFETY PLAN



Twisted Growerss

Growers will teach all employees the DHS-recommended procedures of Run.Hide.Fight. if they
find themselves in an area with an active shooter:

1)

2)

3)

Evacuate (RUN): If employees are in the building where an active shooter is present,
they should look and listen for indications of where the threat is. If they see people
fleeing from a particular area, they know that the threat is in that area and could be
coming toward them. They can try to evacuate the building if the nearest route is away
from the active shooter or move to a room that can be locked (safe room). If they cannot
evacuate or move to a safe room, they should move away from the threat and away from
the noise and commotion.

Lockdown and Shelter-in-Place (HIDE): If they cannot safely evacuate the area, the
best option is for the employees to find a room with a door that locks from the inside. If
the door does not lock, they should barricade it with large heavy objects such as desks,
tables, file cabinets, furniture, and books to make entry as difficult as possible. They
should locate an area with ballistic cover, not just visual concealment, because cover
stops and slows bullets while concealment does not. If for some reason the employees are
caught in an open area such as a hallway or reception area, they can try to hide, remain as
quiet and calm as possible, or “play dead” to avoid detection. Employees should also:

e Cover windows and draw blinds
Turn off radios and computer monitors
Keep out of sight
Silence cell phones and remain as quiet as possible

Confront the Shooter (FIGHT): If the employees come face to face with the assailant,
as a last resort and because no single procedure can be recommended in this situation,
they should attempt to quickly overpower the individual with force in the most violent
manner possible. If the employees are with other people they should work as a collective
group to overcome the shooter by yelling “Gun!”, throwing items at the shooter’s head to
distract him or her, grabbing the weapon, or holding the shooter for police. They should
remember that in most cases, the attacker will continue to shoot victims unless he or she
is stopped.
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DIVERSITY PLAN

¢ Twisted Growers LLC (hereinafter referred to as "TG” or “the Company”) is committed to

creating a diverse workforce that promotes equity among minorities, women, veterans,
people with disabilities, and LGBTQ+ individuals. It is important to us to ensure that all
individuals have the opportunity to be a part of our team. Furthermore, it is our belief that
the more diverse and inclusive our team is, the more successful TG will be as we seek to utilize
ideas and innovations from a variety of backgrounds, experiences and cultures.

¢ The purpose of TG’s Diversity Plan is to ensure that our hiring practices create a diverse and
inclusive organization. We believe this plan will promote a discrimination-free work
environment, that provides opportunities to all employees. In doing so, individuals will be
able to apply their life experiences and talents to support the goals of the company.
¢ Itis meant to be an evolving document designed to guide decisions and practices
that ensure equal opportunity.
¢ It will be evaluated and modified, when necessary, as our company grows and
expands. Any actions taken, or programs instituted, by TG will not violate the
Cannabis Control Commission’s regulations with respect to limitations on
ownership or control or other applicable state laws or regulations.

Goal (1): Create a safe, accepting and respectful work environment.

Implementation

¢ TG will require one annual cultural sensitivity training for employees including specific training
for employees in management positions.

¢ Employees will be asked to fill out one annual engagement survey to elicit feedback on
the Company’s work environment.

¢ Employees will be able to provide feedback to TG at any time through the use of an
anonymous suggestion box outside management offices for any employee who wishes to
leave a suggestion but remain anonymous when doing so. This box will remain locked, so any
suggestions left inside cannot be tampered with.

Metrics

¢ TG will collect and consider the feedback from the surveys and suggestion box. All comments
and feedback will be documented and reviewed by senior management staff.

¢ The suggestion box will be checked on a weekly basis by either the CEO, COO, or
approved corresponding human resources management of the company.

¢ TG will conduct engagement surveys annually and review the results of these surveys within
a month of administering them.

¢ The senior management staff, will identify the top 3-5 areas for improvement and, in
collaboration with TG employees, develop goals (short and long term) on how to address
those areas of development.
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¢ This review of feedback will enable TG to demonstrate to the Commission the success of its
progress upon the renewal of its license each year.

Goal (2): To recruit and hire a diverse group of employees that values and promotes
inclusiveness among the workforce. As part of our hiring plan, TG will set achievable
percentage goals for the hiring of minorities (10%), women (50%) and veterans, people with
disabilities and LGBTQ+ individuals (10%) with a goal to increase the number of individuals
falling into these demographics working in the establishment.

Implementation

¢ Create gender-neutral job descriptions;

¢ Recruit from state and local groups;

¢ Post hiring needs in diverse publications such as a variety of web-based recruitment
platforms and local newspapers such as the Taunton Daily Gazette;

¢ Participate in local hiring events and job fairs;

¢ Attend community group meetings, to introduce TG and address the existing hiring needs to
attract a diverse array of individuals, with an emphasis on those affiliated with the cannabis
industry. TG will adhere to the requirements set forth in 935 CMR 500.105(4) relative to the
permitted and prohibited advertising, brand, marketing, and sponsorship practices of
marijuana establishments.

¢ TG will engage with community groups and leaders to further identify ways in which to attract
candidates that may not otherwise be aware of employment opportunities with TG.

¢ To ensure that our workplace is an inclusive environment and to promote equity among our
team, all hiring managers will undergo training to address bias and cultural sensitivity.

¢ TG will encourage community participation in activities sponsored by the company, including
community events, street fairs, job fairs, chamber of commerce events and the like;

¢ TG employees will participate in events sponsored by the host community;

Metrics

¢ TG will assess the demographics of its employees to see if it is meeting its goal of increasing
diversity in these positions.

¢ TG will annually analyze the staffing makeup and based upon the outcome of those analytics,

determine what steps are necessary to further increase the diversity of the Company.

¢ TG will assess and review its progress annually upon receipt of its Provisional License from

the Cannabis Control Commission for an adult-use marijuana establishment and then annually,
thereafter. Based upon this annual review and in conjunction with the renewal of its license,
TG will be able to demonstrate to the Commission the success of this initiative.

TG will conduct continuous and regular evaluations of the implementation of its goals and at any
point will retool its policies and procedures in order to better accomplish the goals set out in this
Diversity Plan. Any actions taken, or programs instituted by TG will not violate the Commission’s
regulations with respect to limitations on ownership or control or other applicable state laws.
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