
Massachusetts Cannabis Control Commission

Medical Marijuana Treatment Center

General Information:

License Number: RMD3770

Original Issued Date: 01/26/2023

Issued Date: 01/26/2023

Expiration Date: 01/26/2024

ABOUT THE MEDICAL MARIJUANA TREATMENT CENTER

Business Legal Name: Grass Appeal LLC 

Phone Number: 954-350-1300 Email Address: areivictor@yahoo.com

Business Address 1: 79 River Road Business Address 2: 

Business City: Uxbridge Business State: MA Business Zip Code: 01569

Mailing Address 1: 79 River Road Mailing Address 2: 

Mailing City: Uxbridge Mailing State: MA Mailing Zip Code: 01569

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PERSONS HAVING DIRECT OR INDIRECT CONTROL
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 100 Percentage Of Control: 100

Role: Owner Other Role: 

First Name: Hao Last Name: Li Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Asian (Chinese, Filipino, Asian Indian, Vietnamese, Korean, Japanese)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: Percentage Of Control: 

Role: Executive Other Role: 

First Name: Andrew Last Name: Gold Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: Decline to Answer

Specify Race or Ethnicity: 

ENTITIES HAVING DIRECT OR INDIRECT CONTROL
No records found
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CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Hao Last Name: Li Suffix: 

Types of Capital: Land, Buildings Other Type of Capital: Total Value of the Capital Provided: $2842000 Percentage of Initial Capital: 99

Capital Attestation: Yes

CAPITAL RESOURCES DOCUMENTATION - INDIVIDUALS
Amounts and Sources of Capital Documentation:

Document Category Document Name Type ID Upload 

Date

Other Financial 

Institution Document

Capital Resource Contribution of Hao 

Li(11009740.1).pdf

pdf 62fa9cca1e960b000900935a 08/15/2022

Other Financial 

Institution Document

GrassAppeal_FundsAffidavit.pdf pdf 62fa9cf61e960b00090093d4 08/15/2022

Other Financial 

Institution Document

MA Corporations Search Entity Summary - River Road 

Properties Group LLC.pdf

pdf 62fa9d341e960b0009009460 08/15/2022

Other Financial 

Institution Document

Deed for 79 River Road.pdf pdf 62ff9125d239e20007d6dcde 08/19/2022

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: Grass Appeal LLC Entity DBA: Blackstone Valley Cannabis

Email: areivictor@yahoo.com Phone: 954-350-1300

Address 1: 79 River Road Address 2: 

City: Uxbridge State: MA Zip Code: 01569 Country: USA

Types of Capital: Monetary/Equity Other Type of Capital: Total Value of Capital Provided: $33759.81 Percentage of Initial Capital: 1

Capital Attestation: Yes

CAPITAL RESOURCES DOCUMENTATION - ENTITY
Amounts and Sources of Capital Documentation:

Document Category Document Name Type ID Upload Date

Existence of Capital Verification GrassAppeal_RecentBankStatement.pdf pdf 62360db9e938dd07a5f55102 03/19/2022

Funds Certification GrassAppeal_FundsAffidavit.pdf pdf 62360dc96670b20768e813db 03/19/2022

Funds Certification GrassAppeal_dba_BVC_TownApproval.pdf pdf 6244c27253957f00086f3267 03/30/2022

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Hao Last Name: Li Suffix: 

Marijuana Establishment Name: Grass Appeal LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Uxbridge Marijuana Establishment State: MA

Individual 2

First Name: Hao Last Name: Li Suffix: 
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Marijuana Establishment Name: Grass Appeal LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Uxbridge Marijuana Establishment State: MA

Individual 3

First Name: Hao Last Name: Li Suffix: 

Marijuana Establishment Name: Grass Appeal LLC (formerly Baked Bean LLC) Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Uxbridge Marijuana Establishment State: MA

PROPERTY DETAILS

Cultivation Address 1: 79 River Road Cultivation Address 2: 

Cultivation City: Uxbridge Cultivation Zip Code: 01569

Approximate square footage of the Cultivation: 10000 How many abutters does this Cultivation property have?: 

14

Have all property abutters have been notified of the intent to open a Marijuana Cultivation at this address?: Yes

Cultivation Tier: Tier 01: up to 5,000 square feet Cultivation Environment: Indoor

MARIJUANA PRODUCTION PROPERTY DETAILS

Production Address 1: 79 River Road Production Address 2: 

Production City: Uxbridge Production Zip Code: 01569

Approximate square footage of the Production: 3000 How many abutters this production property have?: 14

Have all property abutters have been notified of the intent to open a Marijuana Production at this address?: Yes

MARIJUANA DISPENSING PROPERTY DETAILS

Retail Address 1: 79 River Road Retail Address 2: 

Retail City: Uxbridge Retail Zip code: 01569

Approximate square footage of the Retail: 4000 How many abutters this Retail property have?: 14

Have all property abutters have been notified of the intent to open a Marijuana Retail at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Community Outreach Meeting 

Documentation

GrassAppeal_VCOM_Attestation.pdf pdf 623614f211f5a30789d9cc39 03/19/2022

Community Outreach Meeting 

Documentation

BVC_VCOM_MUNICIPAL_APPROVAL.pdf pdf 6244c3c1c91bef000950811f 03/30/2022

Community Outreach Meeting 

Documentation

GrassAppeal_MMTC_VCOM_Presentation.pdf pdf 6244c3d453957f00086f37a5 03/30/2022

Certification of Host 

Community Agreement

HCA Certification Form.pdf pdf 6244c3e253957f00086f37de 03/30/2022

Plan to Remain Compliant 

with Local Zoning

MTC Plan to Remain Compliant with Local 

Zoning.pdf

pdf 6244c3efc91bef000950814d 03/30/2022

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:
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Document Category Document Name Type ID Upload 

Date

Plan for Positive 

Impact

RFI 2 Revised MTC Positive Impact Plan.pdf pdf 62ac8f075871d10008918fc8 06/17/2022

Plan for Positive 

Impact

Q1 2022 LPP Donation Receipt - May 18 2022 - 8-43 

AM.pdf

pdf 62d81b3dfad13900085ff3c7 07/20/2022

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Owner / Partner Other Role: 

First Name: Hao Last Name: Li

Individual Background Information 2

Role: Executive / Officer Other Role: 

First Name: Andrew Last Name: Gold

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Other (specify) Other Role: Applicant

Entity Legal Name: Grass Appeal LLC Entity DBA: Blackstone Valley Cannabis

Entity Description: Applicant for MMTC License 

Phone: 954-350-1300 Email: areivictor@yahoo.com

Primary Business Address 1: 79 River Road Primary Business Address 2: 

Primary Business City: Uxbridge Primary Business State: MA Principal Business Zip Code: 

01569

Principal Business Country: 

USA

Additional Information: 

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Operating Agreement GrassAppeal_OperatingAgreement.pdf pdf 623616ff9ca34b074e7a3c50 03/19/2022

Operating Agreement MA Corporations Search Entity Summary.pdf pdf 6236170a2882b60773c212b2 03/19/2022

Department of Revenue - 

Certificate of Good standing

GrassAppeal_DUA-CoGS.pdf pdf 6236171709efaa0768b94095 03/19/2022

Articles of Organization Grass Appeal Certificate of Amendment.pdf pdf 62361759177b010789381a5d 03/19/2022

Secretary of Commonwealth - 

Certificate of Good Standing

Grass Appeal SOC Certificate of Good 

Standing.pdf

pdf 6241ec5053957f00086b5096 03/28/2022

Department of Revenue - 

Certificate of Good standing

GrassAppeal_MDOR_CoGS.pdf pdf 6244c46ec91bef0009508219 03/30/2022

Articles of Organization GrassAppeal_dba_BVC_TownApproval.pdf pdf 6244c481c91bef0009508233 03/30/2022

No documents uploaded

Massachusetts Business Identification Number: 001346988

Doing-Business-As Name: Blackstone Valley Cannabis
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DBA Registration City: Uxbridge

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Plan for Liability Insurance MTC Plan to Obtain Liability Insurance.pdf pdf 6241ec6953957f00086b50d9 03/28/2022

Proposed Timeline MTC Proposed Timeline.pdf pdf 6244c4c2c91bef00095082ad 03/30/2022

Business Plan MTC Business Plan.pdf pdf 6244c51cc91bef00095082d7 03/30/2022

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Description of the types and forms of 

products manufactured

MTC Types and Forms of Products to 

be Manufactured.pdf

pdf 6241ecc0c91bef00094c95f7 03/28/2022

Method used to produce products MTC Methods Used to Produce 

Products.pdf

pdf 6241ecd7c91bef00094c9638 03/28/2022

Samples of unique identifying marks 

used for branding

MTC Sample of Unique Identifying 

Mark.pdf

pdf 6241ecfec91bef00094c96d7 03/28/2022

Policies and Procedures for cultivating. MTC Cultivation Policy.pdf pdf 6241ed06c91bef00094c9773 03/28/2022

Security plan MTC Security Plan.pdf pdf 6241ed1353957f00086b52a2 03/28/2022

Prevention of diversion MTC Prevention of Diversion.pdf pdf 6241ed2353957f00086b534e 03/28/2022

Storage of marijuana MTC Storage and Waste of 

Marijuana.pdf

pdf 6241ed2ec91bef00094c97f0 03/28/2022

Transportation of marijuana MTC Transportation Policy.pdf pdf 6241ed38c91bef00094c9816 03/28/2022

Inventory procedures MTC Inventory Procedures.pdf pdf 6241ed4053957f00086b5469 03/28/2022

Quality control and testing MTC Quality Control and Testing.pdf pdf 6241ed4bc91bef00094c9897 03/28/2022

Personnel policies including 

background checks

MTC Personnel Policies Including 

Background Checks.pdf

pdf 6241edb3c91bef00094c99c8 03/28/2022

Record Keeping procedures MTC Records Keeping.pdf pdf 6241edc053957f00086b559e 03/28/2022

Maintaining of financial records MTC Financial record keeping.pdf pdf 6241edd253957f00086b55f8 03/28/2022

Energy compliance plan MTC Energy Compliance Plan.pdf pdf 6241ee0bc91bef00094c9adc 03/28/2022

Qualifications and training MTC Employee Qualifications and 

Training.pdf

pdf 6241ee19c91bef00094c9af0 03/28/2022

Dispensing procedures MTC Medical Dispensing.pdf pdf 6244c55653957f00086f39c5 03/30/2022

Reduced or Free Cost Program for 

Financial Hardship

MTC Financial Hardship Narrative.pdf pdf 6244c586c91bef0009508304 03/30/2022

Home Delivery Policies MTC Delivery Plan.pdf pdf 62680e95560e3c00088095ac 04/26/2022

Method used to produce products MTC Safety Plan.pdf pdf 62680ec1560e3c0008809633 04/26/2022

Diversity plan RFI 1 Revised MTC Diversity Plan.pdf pdf 62680ecf4d83ec000a36b6dc 04/26/2022

Do you intend to perform home deliveries?: Unknown
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ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 501.101(1) have been omitted by the applicant 

from any Medical Marijuana Treatment Center application(s) for licensure submitted to the Cannabis Control Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all Persons or Entities Having Direct or Indirect Control 

over the Medical Marijuana Treatment Center and a list of all persons or entities contributing initial capital to operate the Medical Marijuana 

Treatment Center including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any Medical Marijuana Treatment Center application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

Notification: 

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

I certify that all information contained within this application is true and accurate. I understand and acknowledge that applicants and licensees 

are required to update information that has changed.: I Agree

CULTIVATION HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 10:00 PM

Tuesday From: 8:00 AM Tuesday To: 10:00 PM

Wednesday From: 8:00 AM Wednesday To: 10:00 PM

Thursday From: 8:00 AM Thursday To: 10:00 PM

Friday From: 8:00 AM Friday To: 10:00 PM

Saturday From: 8:00 AM Saturday To: 10:00 PM

Sunday From: 8:00 AM Sunday To: 10:00 PM

PRODUCTION HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 10:00 PM

Tuesday From: 8:00 AM Tuesday To: 10:00 PM

Wednesday From: 8:00 AM Wednesday To: 10:00 PM

Thursday From: 8:00 AM Thursday To: 10:00 PM

Friday From: 8:00 AM Friday To: 10:00 PM

Saturday From: 8:00 AM Saturday To: 10:00 PM

Sunday From: 8:00 AM Sunday To: 10:00 PM

DISPENSING HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 10:00 PM

Tuesday From: 8:00 AM Tuesday To: 10:00 PM

Wednesday From: 8:00 AM Wednesday To: 10:00 PM

Thursday From: 8:00 AM Thursday To: 10:00 PM

Friday From: 8:00 AM Friday To: 10:00 PM

Saturday From: 8:00 AM Saturday To: 10:00 PM

Sunday From: 8:00 AM Sunday To: 10:00 PM
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Community Outreach Meeting 
Attestation Form 

Instructions 

Community Outreach Meeting(s) are a requirement of the application to become a Marijuana 
Establishment (ME) and Medical Marijuana Treatment Center (MTC). 935 CMR 500.101(1), 
500.101(2), 501.101(1), and 501.101(2). The applicant must complete each section of this form 
and attach all required documents as a single PDF document before uploading it into the 
application. If your application is for a license that will be located at more than one (1) location, 
and in different municipalities, applicants must complete two (2) attestation forms – one for each 
municipality. Failure to complete a section will result in the application not being deemed 
complete. Please note that submission of information that is “misleading, incorrect, false, or 
fraudulent” is grounds for denial of an application for a license pursuant to 935 CMR 500.400(2) 
and 501.400(2). 

Attestation 

I, the below indicated authorized representative of that the applicant, attest that the applicant has 
complied with the Community Outreach Meeting requirements of 935 CMR 500.101 and/or 935 
CMR 501.101 as outlined below: 

1. The Community Outreach Meeting was held on the following date(s):

2. At least one (1) meeting was held within the municipality where the ME is proposed to
be located.

3. At least one (1) meeting was held after normal business hours (this requirement can be
satisfied along with requirement #2 if the meeting was held within the municipality and
after normal business hours).

03/17/2022
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4. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was published in a
newspaper of general circulation in the municipality at least 14 calendar days prior to the
meeting. A copy of this publication notice is labeled and attached as “Attachment A.”

a. Date of publication:

b. Name of publication:

5. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was filed with clerk of
the municipality. A copy of this filed notice is labeled and attached as “Attachment B.”

a. Date notice filed:

6. A copy of the community outreach notice containing the time, place, and subject matter
of the meeting, including the proposed address of the ME or MTC was mailed at least
seven (7) calendar days prior to the community outreach meeting to abutters of the
proposed address, and residents within 300 feet of the property line of the applicant’s
proposed location as they appear on the most recent applicable tax list, notwithstanding
that the land of the abutter or resident is located in another municipality. A copy of this
mailed notice is labeled and attached as “Attachment C.” Please redact the name of any
abutter or resident in this notice.

a. Date notice(s) mailed:

7. The applicant presented information at the Community Outreach Meeting, which at a
minimum included the following:

a. The type(s) of ME or MTC to be located at the proposed address;
b. Information adequate to demonstrate that the location will be maintained securely;
c. Steps to be taken by the ME or MTC to prevent diversion to minors;
d. A plan by the ME or MTC to positively impact the community; and
e. Information adequate to demonstrate that the location will not constitute a

nuisance as defined by law.

8. Community members were permitted to ask questions and receive answers from
representatives of the ME or MTC.

Uxbridge Times

03/01/2022

02/23/2022

02/23/2022
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Name of applicant: 
 

 
 
Name of applicant’s authorized representative: 

 
 

 
Signature of applicant’s authorized representative:  

 
  

 

 Grass Appeal LLC d/b/a Blackstone Valley Cannabis

Andrew Gold



MARCH 2022 PAGE 7

Notice is hereby given that a Virtual Community
Outreach Meeting for a proposed Marijuana
Treatment Center is scheduled for March 17th,
2022 at 6PM EST. This Community Outreach
Meeting will be held in accordance with all regu-
latory requirements under 935 CMR 500.000 and
in accordance with amended requirements found
in the Cannabis Control Commission’s Admini-
strative Order effective April 27th, 2020 concern-
ing Virtual Web-Based Community Outreach
Meeting guidelines. 

The proposed Medical Treatment Center is antic-
ipated to be located at 79 River Road, Uxbridge,
MA 01569. 

There will be an opportunity for the public to ask
questions in advance and during the meeting. This
meeting notice will be posted on our company
website 24 hours prior to the meeting.

To submit questions in advance, please email
info@bvcannabis.com with the subject line “MTC
VCOM Meeting Question”

This meeting can be attended using a telephone,
smart-device, and computer, however in order to
visualize the presentation materials, an attendee

will need to use a computer or smart-device with a
screen. Please ensure you have the most recent
version of Zoom installed on your device. Closed
Captioning is provided through the Zoom platform
when attending via computer or smart-device.

Instructions on how to participate are as follows:
Topic: BVC - Virtual Community Outreach Meeting
Time: Mar 17, 2022 06:00 PM Eastern Time (US
and Canada)
Join Zoom Meeting
https://us06web.zoom.us/j/86498525278
Meeting ID: 864 9852 5278
One tap mobile
+16465588656,,86498525278# US (New York)
+13017158592,,86498525278# US (Washington DC)
Dial by your location

+1 646 558 8656 US (New York)
+1 301 715 8592 US (Washington DC)
+1 312 626 6799 US (Chicago)
+1 720 707 2699 US (Denver)
+1 253 215 8782 US (Tacoma)
+1 346 248 7799 US (Houston)

Meeting ID: 864 9852 5278

Virtual Community Outreach Meeting Notice

State Representative David Muradian (R-
Grafton) recently supported a $55 million supple-
mental budget that provides funding for expanded
COVID-19 testing and the distribution of masks
for public school districts, while also setting a date
for the 2022 state primary election.  

Representative Muradian said the spending pro-
posal earmarks $25 million to help establish and
expand COVID-19 testing sites across Mass-
achusetts and to purchase tests. Funding will be
made available for on-site testing locations such as

community health centers, urgent care centers and
non-profit organizations, which will be required to
provide walk-up appointments.  

The supplemental budget also establishes the
2022 state primary date for Tuesday, September
6th. This authorization is needed to ensure that
Massachusetts is in compliance with the federal
Uniformed and Overseas Citizens Absentee
Voting Act, which requires absentee ballots to be
mailed to qualifying military and overseas voters
who apply for a ballot at least 45 days before the

November 8 state election.                    
House Bill 4340 also temporarily extends cer-

tain pandemic emergency provisions that had
expired in December. According to Representative
Muradian, municipalities will be allowed to con-
tinue holding remote public meetings until July
15, 2022 to help mitigate the transmission of the
coronavirus, and remote notarization using elec-
tronic video conferencing will continue to be

authorized through the same date.  
House Bill 4340 contains an additional provision

allowing certain retired state, county and munici-
pal employees to continue working during the
pandemic as a consultant or an independent con-
tractor without impacting their pension. This pro-
vision does not apply to individuals who were
retired under a general or special disability law.  

Rep. Muradian supports $55M budget to fund COVID-19 testing and school masks  
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2/21/22, 1:18 PMBVC Mail - Request for Virtual Community Outreach Meeting Approval

Page 1 of 2https://mail.google.com/mail/u/1/?ik=d1a297a491&view=pt&search=…3A1725396313116006403&dsqt=1&simpl=msg-f%3A1725396313116006403

Andrew Gold <andrew@bvcannabis.com>

Request for Virtual Community Outreach Meeting Approval

Steven Sette <ssette@uxbridge-ma.gov> Mon, Feb 21, 2022 at 12:55 PM
To: "andrew@bvcannabis.com" <andrew@bvcannabis.com>

Good Afternoon Andrew,

 

This is to provide you with the permission that you need to hold your Community Outreach Meeting on 3/17.

 

Good Luck with your meeting.

 

Regards,

 

Steven Sette

Town Manager-Uxbridge

 

From: Andrew Gold <andrew@bvcannabis.com> 
Sent: Monday, February 21, 2022 10:36 AM
To: Steven Sette <ssette@uxbridge-ma.gov>
Subject: Request for Virtual Community Outreach Meeting Approval

 

Good morning Steve,

 

Hope you are having a wonderful holiday weekend.

 

As required by the CCC, we must obtain written approval from the community to host a Virtual Community Outreach
Meeting in anticipation of executing our Medical Treatment Center Host Community Agreement. 

 

Here are details on the administrative order approving virtual meetings for reference. 

 

mailto:andrew@bvcannabis.com
mailto:ssette@uxbridge-ma.gov
https://masscannabiscontrol.com/2021/08/final-administrative-order-allowing-virtual-web-based-community-outreach-meetings-august-30-2021/


2/21/22, 1:18 PMBVC Mail - Request for Virtual Community Outreach Meeting Approval
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BVC will provide required notices to all local offices, abutters, and post notice in the Uxbridge Times for March 1st.

 

We intend to virtually host the meeting over zoom on 03/17 @ 6PM EST.

 

Please provide written consent of our intentions at your earliest convenience.

 

As always, our team is extremely grateful for your continued support and is available to answer any questions that
may arise from our efforts. 

 

All the best,

Andrew Gold | MBA

Vice President | BVC

860-944-6172 | andrew@bvcannabis.com

Follow us on Facebook | Instagram

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
recognize the sender and know the content is safe.

 

http://www.bvcannabis.com/
mailto:andrew@bvcannabis.com
https://www.facebook.com/BlackstoneValleyC
https://www.instagram.com/bvcannabis/?hl=en


Virtual Community Outreach Meeting
March.17.2022 6:00 pm 



EXECUTIVE  
SUMMAR
Y

▪ Grass Appeal LLC dba Blackstone Valley Cannabis (BVC) holds a final 
adult-use cannabis retail license and provisional cultivation and 
manufacturing licenses at 79 River Road in Uxbridge MA. The company 
was founded in 2018 and purchased by the current ownership in 2020. 
BVC will cultivate, package and retail cannabis products for the 
adult-use markets. BVC retail license currently purchases finished 
cannabis products from approved and CCC licensed sellers in MA while 
finishing the build out of cultivation and manufacturing.

▪ In addition to the licenses BVC is already pursuing, BVC has decided to 
seek a Medical Marijuana Treatment Center (MTC) license. This license 
allows for the operator to acquire, cultivate, possess, process, transport, 
sell, distribute, deliver, dispense or administer marijuana to registered 
qualifying patients or their personal caregivers for medical use.

▪ Our mission is to create quality products at a reasonable price,  
while developing a company that employees are proud to work for  
and customers are proud to purchase from. We want to be a 
positive addition to both Uxbridge and the MA cannabis landscape. 
We are proud of our ties to the Blackstone Valley and we hope to share 
the spirit of innovation with legal adult consumers throughout MA.





SECURELY 
MAINTAINED 
LOCATION

IMPLEMENTATION

Blackstone Valley Cannabis will Utilize commercial grade equipment 
throughout its facility to maintain an adequate security system. This system 
will be designed to avoid diversion, theft, or loss of marijuana and marijuana 
products and are established in accordance with the requirements under 
935 CMR 500.110 and will involve a complete system of cameras, alarms, 
safes, vaults and controlled access points. Additionally, we will have video 
storage access available to local authorities at all times. 

SECURITY STANDARDS

BVC will implement security measures to deter and prevent unauthorized 
access to its facility and to internal areas containing marijuana and/or 
marijuana products, and to provide a safe environment for employees, 
visitors and the community. The company intends to share the security plan 
and procedures with local law enforcement authorities and fire services, 
updating both parties if the plan or procedures are modifies in a material 
way. 

REPORTING

The security system will undergo an annual security audit and BVC will 
notify law enforcement and the CCC of any breaches of security 
immediately.  



PREVENTING 
DIVERSION

● This is site will be a Retail, MTC and Cultivation Facility.

● The cultivation license reserves the right to cancel 
contracts with retail facilities that sell to minors.

● Require all employees and agents to adhere to  our 
policies and procedures set out to prevent  diversion, theft 
or loss of marijuana.

● Development of chain of custody policies and  
procedures approved by the state.

● Daily product delivery using unmarked vehicles  and 
randomized routes.

● Utilization of appropriate packaging and labeling.

● Storage of Marijuana in compliance with 935  CMR 
500.105(11).



COMMUNITY 

ENGAGEMENT

● Job Creation
● Enhanced Security
● Environmental Restoration
● Community Engagement
● Host Community Agreement
● Charitable Contributions
● Educational Seminars

○ Handle and process marijuana in  
a safe and sanitary manner;

○ Properly remove litter and waste;
○ Minimize development odor;
○ Minimize potential for waste

attraction and harboring pests.



Info@bvcannabis.com  
www.bvcannabis.com

mailto:Info@bvcannabis.com
http://www.bvcannabis.com/






Grass Appeal LLC  

Plan to Remain Compliant with Local Zoning  

 

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”), is proposing to 

develop and operate a MTC at 79 River Road in Uxbridge, MA, the site of its current adult-

use marijuana dispensing (final license), product manufacturing (provisional license) and 

cultivation (provisional license) facility. This site is located in an Industrial B (“IB”) Zoning 

District within the town of Uxbridge, which Zoning District authorizes MTCs as of right, subject 

only to the execution of a host community agreement with the town. The Company and the 

town executed an HCA authorizing the Company’s MTC operation in March of 2022 

 

The Company has discussed its MTC facility with town officials and has entered into a host 

community agreement with the town. The Company plans to continue to work with officials 

from the town of Uxbridge to ensure the operations will have a positive impact on the 

community and will work diligently to obtain all necessary approvals and permitting.  

 

In accordance with 935 CMR 501.110(3), the proposed MTC will not be closer than 500 feet 

from the nearest School Entrance.  The buffer zone distance of 500 feet shall be measured in a 

straight line from the geometric center of the MTC Entrance to the geometric center of the 

nearest School Entrance unless there is an Impassable Barrier within those 500 feet; in these 

cases, the buffer zone distance shall be measured along the center of the shortest publicly-

accessible pedestrian travel path from the geometric center of the MTC Entrance to the 

geometric center of the nearest School Entrance. 

 

The Company hereby submits that it will continue to comply with all local and state 

requirements and its CEO and owner, Hao Li, will be responsible for ongoing compliance 

with local and state rules and regulations.  

 

 



Grass Appeal 
 

Positive Impact Plan 
 
Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) aims to be a leader in 
the effort to create a fair industry that is active in rectifying the damage from the war on drugs. 
The Company is under new management since 03/2020, we are now a LGBTQ+ and Person 
of Color owned business. We believe that at the core of operating a cannabis business is 
supporting a good, fair, and conscious cannabis industry in Massachusetts, regionally, and 
federally. The Company is planning to operate its MTC within the same footprint as its 
licensed adult-use dispensing (final license), cultivation (provisional license) and product 
manufacturing (provisional license) facility located at 79 River Road in Uxbridge, MA.   
 
Goals 
 

1. Increase the number of disproportionately impacted individuals working in the 
Commonwealth’s cannabis industry. 

2. Provide regular funding to a recognized non-profit whose mission is to benefit 
disproportionately harmed people. 

The Company understands that the CCC will annually evaluate the Company’s progress 
toward achieving these goals during the license renewal process. 
 
Programs 
 

1. The Company will give a firm hiring preference to disproportionately impacted 
individuals and aim to hire a workforce that is at least 35% comprised of 
disproportionately impacted individuals.  The Company will advertise employment 
opportunities online and through print media outlets in areas of disproportionate 
impact including nearby Worcester,1 Southbridge and/or Spencer.  All job postings will 
specifically acknowledge the Company’s hiring preference for disproportionately 
impacted individuals. 

2. The Company will fundraise for Last Prisoner Project through the organizations “Roll 
it Up For Justice” program.  The Last Prisoner Project was founded in 2019 out of the 
belief that no one should remain incarcerated for cannabis offenses and endeavors to 
free every last prisoner of the unjust war on drugs.  Through advertising for the Last 
Prisoner Project and soliciting donations at its dispensary, the Company aims to 
collect at least $500 per month.  Funds will be distributed on a quarterly basis and the 
Company pledges to provide at least $5,000 per year to Last Prisoner Project.  
Please see the attached Exhibit A for evidence of Last Prisoner Project’s willingness 
to work with the Company. 

 
Measurement 

1. We will keep a record of all applications and interviews and track how many 
applications, interviews and new hires involve disproportionately impacted individuals.  

                                                
1 Grass Appeal acknowledges that only certain census tracts of the City of Worcester qualify as Areas of 
Disproportionate Impact.  Those census tracts are as follows: 730200, 730500, 731002, 731203, 731204, 
731300, 731400, 731500, 731700, 731800, 732302, 732400, 732700 and 733000. 



2. We will conduct an annual review of how many staff members are from areas of 
disproportionate impact or are otherwise disproportionately impacted as defined by 
the CCC to ensure that the Company is meeting its staffing target. 

3. We will keep a record of all the funds donated to Last Prisoner Project through the 
“Roll it Up For Justice” program. 
 

The Company affirmatively states that it: (1) has confirmed that the abovementioned  
nonprofit has (or will) accepted donations from the Company; (2) acknowledges and is aware,  
and will adhere to, the requirements set forth in 935 CMR 501.105(4), which provides the  
permitted and prohibited advertising, branding, marketing, and sponsorship practices of every  
MTC; (3) any actions taken, or programs instituted, will not violate the  Commission’s 
regulations with respect to limitations on ownership or control or other applicable  state laws; 
and (4) the Company will be required to document progress or success of this plan, in  its 
entirety, annually upon renewal of this license.  

 







Grass Appeal LLC 

OPERATING AGREEMENT 

A Massachusetts Limited Liability Company 

THIS OPERATING AGREEMENT of Grass Appeal LLC (the "Company") is made effective as of 
the day of by and between Hao Li as the Manager of the Company (the 
"Manager''), and the person executing this agreement as the sole member of the Company (the "Member''). 

NOW THEREFORE the Member, the Manager and the Company agree as follows: 

ARTICLE 1 - DEFINED TERMS 

Section 1.1 Definitions. In addition to the terms defined elsewhere in this Agreement, the 
terms defined in this Article shall, for the purposes of this Agreement, have the meanings herein specified. 

(a) "Act" means the Massachusetts Limited Liability Company Act, as the same may be
amended from time to time (M.G.L. c. 156C). 

(b) "Certificate" means the Certificate of Organization of the Company and any and all
amendments thereto and restatements thereof filed on behalf of the Company pursuant to the Act. 

(c) "Code" means the United States Internal Revenue Code of 1986, as amended from time
to time, or any corresponding Federal tax statute enacted after the date of this Agreement. 

(d) "Person" includes any individual, corporation, association, partnership (general or limited),
joint venture, trust, estate, limited liability company, or other legal entity or organization. 

(e) "Profits" or "Losses" means, for each fiscal year, an amount equal to the Company's
taxable income or loss for such fiscal year, determined in accordance with Section 703, 704 and 705 of the 
Code (but including in taxable income or loss, for this purpose, all items of income, gain, loss or deduction 
required to be stated separately pursuant to Section 703(a)(1) of the Code), with such adjustments as are 
required by the Code or are deemed necessary or desirable by the Manager. 

(f) "Regulations" means the income tax regulations, including temporary regulations,
promulgated under the Code, as such regulations may be amended from time to time (including 
corresponding provisions of succeeding regulations). 

ARTICLE 2- FORMATION AND TERM 

Section 2.1 Formation. The Member and the Company agree to form the Company as a limited 
liability company pursuant to the provisions of the Act, and agree that the rights, duties and liabilities of the 
Members shall be as provided in the Act, except as otherwise provided herein. The Manager shall execute, 
deliver and file the Certificate and any and all amendments thereto and restatements thereof. 

Section 2.2 Term. The term of the Company shall commence on the date the Certificate is 
filed with the Massachusetts Secretary of State's Office, and shall continue until the Company is dissolved 
in accordance with the provisions of this Agreement and the Act. 

Section 2.3 Registered Agent and Office. The Company's registered agent and office shall be 
Hao Li 504 Quaker Highway Uxbridge, MA 01569. At any time, the Manager may designate another 

1 
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Certificate Id:57058

  

  
  
The Department of Unemployment Assistance certifies that as of 3/12/2022 ,Grass Appeal LLC is current 
in all its obligations relating to contributions, payments in lieu of contributions, and the employer medical 
assistance contribution established in G.L.c.149,§189.
  
This certificate expires in 30 days from the date of issuance. 

  
  
  

Richard A. Jeffers, Director
  
Department of Unemployment Assistance 

Page 1 of 1
CHARLES F. HURLEY BUILDING · 19 STANIFORD STREET · BOSTON, MA 02114 

www.mass.gov/uima 

THE COMMONWEALTH OF MASSACHUSETTS 
EXECUTIVE OFFICE OF LABOR AND WORKFORCE DEVELOPMENT 

DEPARTMENT OF UNEMPLOYMENT ASSISTANCE 
Charles D. Baker 

GOVERNOR 

Karyn E. Polito 
LT. GOVERNOR 
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Rosalin Acosta 
SECRETARY 

Richard A. Jeffers 
DIRECTOR 
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William Francis Galvin
Secretary of the
Commonwealth

March 22, 2022

TO WHOM IT MAY CONCERN:

I hereby certify that a certificate of organization of a Limited Liability Company was
filed in this office by

GRASS APPEAL LLC

in accordance with the provisions of Massachusetts General Laws Chapter 156C on September
20, 2018.

I further certify that said Limited Liability Company has filed all annual reports due and
paid all fees with respect to such reports; that said Limited Liability Company has not filed a
certificate of cancellation; that there are no proceedings presently pending under the
Massachusetts General Laws Chapter 156C, § 70 for said Limited Liability Company's
dissolution; and that said Limited Liability Company is in good standing with this office.

I also certify that the names of all managers listed in the most recent filing are: HAO LI

I further certify, the names of all persons authorized to execute documents filed with this
office and listed in the most recent filing are: HAO LI

The names of all persons authorized to act with respect to real property listed in the most
recent filing are: HAO LI

In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

Processed By:sam

/



William Francis Galvin
Secretary of the Commonwealth
Corporations Division
One Ashburton Place, 17th Floor
Boston, Massachusetts 02108-1512
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GRASS APPEAL LLC
79 RIVER ROAD
UXBRIDGE MA  01569

Commonwealth of Massachusetts
Department of Revenue
Geoffrey E. Snyder, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L1438212544
March 29, 2022
0-001-450-917

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, GRASS APPEAL LLC is in
compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 9:00 a.m. to 4:00 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

 





 

 

 

GRASS APPEAL LLC - PLAN TO OBTAIN LIABILITY INSURANCE - 2021 

Plan to Obtain Liability Insurance 

 
In accordance with 935 CMR 501.105(10) Grass Appeal LLC (“GA”) dba Blackstone Valley 

Cannabis is in the process of obtaining quotes from Cannasure Insurance Services and 

Foundation Insurance Agency to maintain general liability insurance coverage for no less than 

$1,000,000 per occurrence and $2,000,000 in aggregate annually and product liability coverage 

for no less than $1,000,000 per occurrence & $2,000,000 in aggregate annually.  

 

The policy deductible will be no higher than $5,000 per occurrence. GA will consider additional 

coverage based on availability & cost-benefit analysis.  

 

If adequate coverage is unavailable at a reasonable rate, GA will place in escrow at least 

$250,000 to be expended for liabilities coverage. Any withdrawal from such escrow will be 

replenished within 10 business days. GA will keep reports documenting compliance with 935 

CMR 501.105(10). 

     

 

 

 

 

 

 































Grass Appeal LLC   

Quality Control and Testing for Contaminants   

Testing of Marijuana   

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) shall not sell or otherwise 
market for medical use any marijuana  product, including marijuana, that has not first been 
tested by an Independent Testing Laboratory,  except as allowed under 935 CMR 501.000: 
Medical Use of Marijuana.   

In accordance with 935 CMR 501.120(6), the Company shall provide documentation of 
compliance or lack thereof, as the case may be, with the testing requirements of 935 CMR 
501.160.   

The Company shall engage an Independent Testing Laboratory to test its marijuana products 
in  compliance with the protocol(s) established in accordance with M.G.L. 94G § 15 and in a 
form  and manner determined by the Commission including, but not limited to, Protocol for 
Sampling  and Analysis of Finished Medical Marijuana Products and Marijuana-infused 
Products. Testing of the Company’s environmental media (e.g., soils, solid growing media, and 
water) shall be performed in compliance with the Protocol for Sampling and Analysis of 
Environmental Media for Massachusetts Registered Medical Marijuana Dispensaries 
published by the Commission.   

The Company shall test for the cannabinoid profile and for contaminants as specified and 
required by the Commission, including but not limited to mold, mildew, heavy metals, plant-
growth regulators, and the presence of pesticides not approved for use on marijuana by the 
Massachusetts Department of Agricultural Resources.   

Pursuant to 935 CMR 501.160(20, the Company shall notify the Commission within seventy-
two (72) hours of receipt in writing, of  any laboratory testing results indicating that the 
marijuana or marijuana products contaminant  levels are above acceptable limits established 
in the protocols identified in 935 CMR 501.160(1)  that contamination cannot be remediated, 
and must be disposed of. The notification from the Company shall describe a proposed plan 
of action for both the destruction of the contaminated production batch within seventy-two (72) 
hours, and the assessment of the source of contamination and shall contain any information 
regarding contamination as specified by the Commission, or immediately upon request by the 
Commission. The Company shall ensure that notification comes from both the MTC and the 
Independent Testing Laboratory, separately and directly.   

The Company shall maintain the results of all testing for no less than one year. Any marijuana 
or  marijuana products with testing dates in excess of one year shall be deemed expired and 
may not  be dispensed, sold, transferred or otherwise conveyed until retested.   

All transportation of marijuana to and from Independent Testing Laboratories providing 
marijuana  testing services shall comply with the Company’s Transportation Policy and 935 
CMR  501.105(13).   

All excess marijuana shall be disposed of in compliance with the Company’s Waste Disposal  
Policy and 935 CMR 501.105(12), either by the Independent Testing Laboratory returning 
excess marijuana to the source MTC for disposal or by the Independent Testing  Laboratory 
disposing of it directly.   

The seeds are not subject to these testing requirements. Clones are subject to these testing 



requirements, but are exempt from testing for metals.   

Marijuana and Marijuana Products submitted for retesting prior to remediation must be 
submitted to an Independent Testing Laboratory other than the laboratory which provided the 
initial failed result. Marijuana submitted for retesting after documented remediation may be 
submitted to the same Independent Testing Laboratory that produced the initial failed testing 
result prior to remediation   

Handling of Marijuana   

The Company shall handle and process marijuana and marijuana products in a safe and 
sanitary manner. The Company shall implement the following policies:   

(a) Pursuant to 935 CMR 501.105(3), the Company shall process the leaves and flowers 
of the female marijuana plant only, which shall be:   

1. Well cured and generally free of seeds and stems;   
2. Free of dirt, sand, debris, and other foreign matter;   
3. Free of contamination by mold, rot, other fungus, pests and bacterial diseases and  

satisfying the sanitation requirements in 105 CMR 500.000: Good Manufacturing  
Practices for Food, and if applicable, 105 CMR 590.000: State Sanitary Code 
Chapter  X: Minimum Sanitation Standards for Food Establishments;   

4. Prepared and handled on food-grade stainless steel tables with no contact with the  
Company’s MTC agents’ bare hands; and   

5. Packaged in a secure area.   

(b) The Company shall comply with the following sanitary requirements:   

1. Any MTC agent whose job includes contact with marijuana or non-edible marijuana 
products, including cultivation, production, or packaging shall  comply with the 
requirements for food handlers specified in 105 CMR 300.000:  Reportable Diseases, 
Surveillance, and Isolation and Quarantine Requirements;   

2. Any MTC agent working in direct contact with preparation of marijuana or non-
edible marijuana products shall conform to sanitary practices while on duty, 
pursuant to 935 CMR 501.105(3), including:   

i. Maintaining adequate personal cleanliness; and  

ii. Washing hands thoroughly in an adequate hand-washing area before starting 
work, and at any other time when hands may have become soiled or 
contaminated.   

3. The Company shall supply adequate and convenient hand-washing facilities 
furnished with running water at a suitable temperature. Hand-washing facilities shall 
be located in the MTC in production areas and where good sanitary practices 
require employees to wash and sanitize their hands, and shall provide effective 
hand cleaning and sanitizing preparations and sanitary towel service or suitable 
drying  devices, pursuant to 935 CMR 501.105(3);   

4. The Company shall supply sufficient space for placement of equipment and 
storage of materials as is necessary for the maintenance of sanitary operations, 
pursuant to 935 CMR 501.105(3)(b);   

5. Litter and waste shall be properly removed, disposed of so as to minimize the 



development of odor and minimize the potential for the waste attracting and 
harboring pests. The operating systems for waste disposal shall be maintained in 
an adequate manner pursuant to 935 CMR 501.105(12);   

6. Floors, walls, and ceilings shall be constructed in such a manner that they may be 
adequately kept clean and in good repair, pursuant to 935 CMR 501.105(3)(b);   

7. The Company shall ensure that there will be adequate safety lighting in all 
processing and storage areas, as well as areas where equipment or utensils are 
cleaned;   

8. Buildings, fixtures, and other physical facilities shall be maintained in a sanitary 
condition;   

9. All contact surfaces, including utensils and equipment, shall be maintained in a clean 
and sanitary condition, pursuant to 935 CMR 501.105(3). Such surfaces shall be 
cleaned and sanitized as frequently as necessary to protect against contamination, 
using a sanitizing agent registered by the US Environmental Protection Agency 
(EPA), in accordance with labeled instructions.  Equipment and utensils shall be so 
designed and of such material and workmanship as to be adequately cleanable;   

10. All toxic items shall be identified, held, and stored in a manner that protects against 
contamination of marijuana products, pursuant to 935 CMR 501.105(3)(b). Toxic 
items shall not be stored in an area containing products used in the cultivation of 
marijuana. The Commission may require a MTC to demonstrate the intended and 
actual use of any toxic items found on the premises;   

11. The Company’s water supply shall be sufficient for necessary operations, pursuant 
to 935 CMR 501.105(3). Any private water source shall be capable of providing a 
safe, potable, and adequate supply of water to meet the MTC’s needs;  

12. Plumbing shall be of adequate size and design, and adequately installed and 
maintained to carry sufficient quantities of water to required locations throughout 
the MTC, pursuant to 935 CMR 501.105(3). Plumbing shall properly convey 
sewage and liquid disposable waste from the MTC. There shall be no cross-
connections between the potable and wastewater lines;   

13. The Company shall provide its employees with adequate, readily accessible toilet 
facilities that are maintained in a sanitary condition and in good repair, pursuant to 
935 CMR 501.105(3);   

14. Products that can support the rapid growth of undesirable microorganisms shall 
be held in a manner that prevents the growth of these microorganisms; and   

15. Storage and transportation of finished products shall be under conditions that will 
protect them against physical, chemical, and microbial contamination as well as 
against deterioration of finished products or their containers, pursuant to 935 CMR 
501.105(3).   

16. All vehicles and transportation equipment used in the transportation of marijuana  
products or edibles requiring temperature control for safety must be designed,  
maintained, and equipped as necessary to provide adequate temperature control 
to  prevent the marijuana products or edibles from becoming unsafe during 
transportation,  consistent with applicable requirements pursuant to 21 CFR 



1.908(c).   

(c) The Company shall comply with sanitary requirements. All edible products shall be  
prepared, handled, and stored in compliance with the sanitation requirements in 105 
CMR  590.000: State Sanitary Code Chapter X: Minimum Sanitation Standards for 
Food  Establishments.   

This policy may also be referred to by the Company as the “Quality Control and Testing 
Policy.”  



Grass Appeal LLC   

Personnel Policies Including Background Checks   

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) shall implement the 
following Personnel Policies and Background Check policies:   

(1) The Company shall require that all personnel strictly adhere to, and comply with, all 
aspects of the Security Policy, which policy shall be incorporated herein by reference, 
specifically employee security policies, including personal safety and crime prevention 
techniques;   

(2) The Company shall develop a staffing plan and staffing records in compliance with 935 
CMR 501.105(9)(d);   

(3) The Company shall develop emergency procedures, including a disaster plan with 
procedures to be followed in case of fire or other emergencies;   

(4) It shall be a policy of the Company that the workplace shall be alcohol, smoke and drug 
free, pursuant to 935 CMR 501.105(1);   

(5) The Company shall require that all personnel strictly adhere to, and comply with, all aspects  
of the Record Retention and Financial Record Maintenance and Retention policies, which  
policies shall be incorporated herein by reference, specifically regarding the maintenance 
of  confidential information and other records required to be maintained confidentially;   

(6) Pursuant to 935 CMR 501.105(1), the Company shall immediately dismiss any MTC 
agent who has:   

a. Diverted marijuana, which shall be reported to law enforcement authorities and to 
the Commission;   

b. Engaged in unsafe practices with regard to operation of the MTC, which shall be 
reported to the Commission; or   

c. Been convicted or entered a guilty plea, plea of nolo contendere, or admission to  
sufficient facts of a felony drug offense involving distribution to a minor in the  
Commonwealth, or a like violation of the laws of Other Jurisdictions (as that term is  
defined in 935 CMR 501.002).   

(7) The Company shall make a list of all board members and Executives (as that term is 
defined in 935 CMR 501.002) of the MTC, and members of the licensee (if any), available 
upon request by any individual. The Company may make this list available on its website.   

(8) The Company shall develop policies and procedures for the handling of cash on the MTC 
premises including but not limited to storage, collection frequency, and transport to 
financial institution(s), as set forth in its Security Policy.  

(9) The Company shall apply for registration for all of its board members, directors, employees, 
Executives (as that term is defined in 935 CMR 501.002), managers, and volunteers. All 
such individuals shall:   

(a) be 21 years of age or older;   



(b) not have been convicted of an offense in the Commonwealth involving the  
distribution of controlled substances to minors, or a like violation of the laws of 
Other  Jurisdictions (as that term is defined in 935 CMR 501.002); and   

(c) be determined suitable for registration consistent with the provisions of 935 
CMR 501.800 and 935 CMR 501.801 or 935 CMR 501.802.   

(10) An application for registration of a MTC agent shall include:   

(a) the full name, date of birth, and address of the individual;   

(b) all aliases used previously or currently in use by the individual, including maiden 
name, if any;   

(c) a copy of the applicant’s driver’s license, government-issued identification card,  
liquor purchase identification card issued pursuant to M.G.L. c. 138, § 34B, or 
other  verifiable identity document acceptable to the Commission;   

(d) an attestation that the individual will not engage in the diversion of marijuana 
products;   

(e) written acknowledgment by the applicant of any limitations on his or her  
authorization to cultivate, harvest, prepare, package, possess, transport, and 
dispense  marijuana in the Commonwealth;   

(f) background information, including, as applicable:   

1. a description and the relevant dates of any criminal action under the laws of 
the  Commonwealth, or Other Jurisdiction (as that term is defined in 935 
CMR  501.002), whether for a felony or misdemeanor and which resulted in  
conviction, or guilty plea, or plea of nolo contendere, or admission of 
sufficient  facts;   

2. a description and the relevant dates of any civil or administrative action under 
the laws of the Commonwealth, or Other Jurisdiction (as that term is defined 
in 935 CMR 501.002) relating to any professional or occupational or 
fraudulent practices;   

3. a description and relevant dates of any past or pending denial, suspension, 
or  revocation of a license or registration, or the denial of a renewal of a 
license or registration, for any type of business or profession, by any 
federal, state, or local  government, or any foreign jurisdiction;   

4. a description and relevant dates of any past discipline by, or a pending  
disciplinary action or unresolved complaint by, the Commonwealth, or Other  
Jurisdiction (as that term is defined in 935 CMR 501.002) with regard to any  
professional license or registration held by the applicant;   

(g) a nonrefundable application fee paid by the MTC with which the MTC agent will 
be associated; and   

(h) any other information required by the Commission.   

(11) An Executives (as that term is defined in 935 CMR 501.002) of the Company registered 
with the Department of Criminal Justice Information Systems (“DCJIS”) pursuant to 803 



CMR 2.04: iCORI Registration, shall submit to the Commission a Criminal Offender Record 
Information (“CORI”) report and any other background check information required by the 
Commission for each individual for whom the Company seeks a MTC agent registration, 
obtained within 30 calendar days prior to submission.   

a. The CORI report obtained by the Company shall provide information authorized 
under Required Access Level 2 pursuant to 803 CMR 2.05(3)(a)2.   

b. The Company’s collection, storage, dissemination and usage of any CORI report or  
background check information obtained for MTC agent registrations  shall comply 
with 803 CMR 2.00: Criminal Offender Record Information (CORI).   

(12) The Company shall notify the Commission no more than one (1) business day after a 
MTC agent ceases to be associated with the Company. The subject agent’s registration 
shall be immediately void when the agent is no longer associated with the Company.   

(13) The Company shall require that all agents renew their registration cards annually from 
the date of issue, subject to a determination by the Commission that the agent continues 
to be suitable for registration.   

(14) After obtaining a registration card for a MTC agent, the Company shall notifying the 
Commission, in a form and manner determined by the Commission, as soon as possible, 
but in any event, within five (5) business days of any changes to the information that the 
establishment was previously required to submit to the Commission or after discovery that 
a registration card has been lost or stolen.   

(15) The Company’s agents shall carry their registration card at all times while in possession 
of marijuana products, including at all times while at the MTC or while transporting 
marijuana products.  

(16) Should any of the Company’s agents be affiliated with multiple MTCs and/or Marijuana 
Establishments the Company shall ensure that such agents are registered as a 
MTC/marijuana establishment agent by each MTC/Marijuana Establishment and shall be 
issued a registration card for each establishment.   

(17) The Company shall maintain, and keep up to date, an employee handbook that 
employees  will be given copies of at the start of their employment and will be required to 
attest that they  have read and received the same, covering a wide range of topics, 
including but not limited to:  (1) Employee benefits; (2) Vacation and sick time; (3) Work 
schedules; (4) Confidentiality  standards; (5) Criminal background check standards (6) 
Security and limited access areas; (7)  Employee identification and facility access; (8) 
Personal safety and crime prevention  techniques; (9) Alcohol, drug, and smoke-free 
workplace; and (10) Grounds for discipline and  termination. Each Employee shall be 
required to review the handbook and attest to their understanding and receipt of the same. 
The Company will review its employee handbook periodically and communicate any 
changes to its employees.   

Personnel Record Keeping   

The Company shall maintain the following Personnel Records:   

1. Job descriptions for each employee and volunteer position, as well as organizational 
charts consistent with the job descriptions;   

2. A personnel record for each MTC agent. Such records shall be maintained for at least 12 
months after termination of the individual’s affiliation with the MTC and shall include, at a 
minimum, the following:   



a. All materials submitted to the Commission pursuant to 935 CMR 
501.030(2);  

b. Documentation of verification of references;   

c. The job description or employment contract that includes duties, authority, 
responsibilities, qualifications, and supervision   

d. Documentation of all required training, including training regarding privacy and  
confidentiality requirements, and the signed statement of the individual indicating the 
date,  time, and place he or she received said training and the topics discussed, 
including the  name and title of presenters;   

e. Documentation of periodic performance evaluations;   

f. A record of any disciplinary action taken; and   

g. Notice of completed responsible vendor and eight (8) hour related duty training.   

3. A staffing plan that will demonstrate accessible business hours and safe cultivation 
conditions (as applicable);  

4. Personnel policies and procedures; and   

5. All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 CMR 
501.029, 935 CMR 501.030, and 803 CMR 2.00: Criminal Offender Record Information 
(CORI).   

The Company’s aforementioned Personnel Records shall be available for inspection by the 
Commission, on request. All records shall be maintained in accordance with generally 
accepted accounting principles.  In the unlikely event of a closure of the Company’s MTC, all 
records shall be kept for at least two (2) years at the Company’s expense, in a form and 
location acceptable to the Commission.   

Staffing Plan:  

Executive Level:   

 CEO;   
 CFO; and   
 COO.   

Management Level:   

 Sales Manager;   
 Cultivation Manager; and   
 Security Manager.   

Staff Level   

 Up to fifteen (15) Staff Level Sales Representatives;   
 Up to ten (10) Staff Level Cultivation Associates   

Consultant Level   

 Attorney / Compliance Officer;   
 Human Resources Provider; and   
 Up to five (5) Security Officers.   



This policy may also be referred to by the Company as the “Personnel and Background 
Check Policy.” 



Grass Appeal LLC   

Record Keeping Procedures   

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) shall keep and maintain 
records of the MTC in accordance with generally accepted accounting principles, pursuant to 
935 CMR 501.105(9). Such records shall be available for inspection by the Commission, upon 
request and shall include, but not be limited to, all records required in any section of 935 CMR 
501.000: Medical Use of Marijuana, in addition to the following:   

(a) Written operating procedures as required by 935 CMR 501.105(1);   

(b) Inventory records as required by 935 CMR 501.105(8);   

(c) Seed-to-sale tracking records for all marijuana products as required by 935 CMR 
501.105(8)(e);   

(d) Personnel records, pursuant to 935 CMR 501.105(9) and as described in the 
Company’s Personnel and Background Check Policy, which policy shall be 
incorporated herein by reference, and as follows:   

a. Job descriptions for each employee and volunteer position, as well as 
organizational charts consistent with the job descriptions;   

b. A personnel record for each MTC agent. Such records shall be maintained for at 
least 12 months after termination of the individual’s affiliation with the MTC and 
shall include, at a minimum, the following:   

i. All materials submitted to the Commission pursuant to 935 CMR 
501.030(2);   

ii. Documentation of verification of references;   

iii. The job description or employment contract that includes duties, 
authority, responsibilities, qualifications, and supervision   

iv. Documentation of all required training, including training regarding privacy  
and confidentiality requirements, and the signed statement of the 
individual  indicating the date, time, and place he or she received said 
training and the  topics discussed, including the name and title of 
presenters;   

v. Documentation of periodic performance evaluations;   

vi. A record of any disciplinary action taken; and   

vii. Notice of completed responsible vendor and eight (8) hour related duty 
training.   

c. A staffing plan that will demonstrate accessible business hours and safe 
cultivation conditions (as applicable);   

d. Personnel policies and procedures; and   



e. All background check reports obtained in accordance with M.G.L. c. 6 § 172, 935 
CMR 501.029, 935 CMR 501.030, and 803 CMR 2.00: Criminal Offender 
Record Information (CORI);   

(e) Business records, pursuant to 935 CMR 501.105(9) and as described in the Company’s 
Financial Record Maintenance and  Retention Policy, which shall include manual or 
computerized records of the following: (1)  assets and liabilities; (2) monetary 
transactions; (3) books of accounts, which shall include  journals, ledgers, and 
supporting documents, agreements, checks, invoices, and vouchers;  (4) sales records 
including the quantity, form, and cost of marijuana products; and (5)  salary and wages 
paid to each employee, or stipend, executive compensation, bonus,  benefit, or item of 
value paid to any persons having direct or indirect control over the  MTC, if any; and   

(f) Waste disposal records as required under 935 CMR 501.105(12), including but not 
limited to, a written or electronic record of the date, the type and quantity of marijuana, 
marijuana products or waste disposed or handled, the manner of disposal or other 
handling, the location of disposal or other handling, and the names of the two (2) MTC 
Agents present during the disposal or other handling, with their signatures.  The 
Company shall keep these records for at least three (3) years. This period shall 
automatically be extended for the duration of any enforcement action and may be 
extended by an order of the Commission.   

All Confidential Information (as that term is defined in 935 CMR 501.002 shall be maintained 
confidentially including secured or protected storage (whether electronically or in hard copy), 
and accessible only to the minimum number of specifically authorized employees essential for 
efficient operation and retention of such records. In any event, the Company shall be 
authorized to disclose such confidential information as may be required by law.   

Following closure of a MTC, the Company shall keep all records for at least two (2) years at 
the Company’s expense and in a form and location acceptable to the Commission.   

It shall be a policy of the company that any and all records subject to any enforcement action 
shall be retained for the duration of such action, or as otherwise extended by order of the 
Commission.   

This policy may also be referred to by the Company as the “Record Retention Policy”.  



Grass Appeal LLC   

Maintaining of Financial Records   

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) shall keep and maintain 
records of the MTC in accordance with generally accepted accounting principles. Such records 
shall be  available for inspection by the Commission, upon request and shall include, but not 
be limited to,  all financial records required in any section of 935 CMR 501.000: Medical Use 
of Marijuana, and  business records, in accordance with 935 CMR 501.105(9)(e), which shall 
include manual or  computerized records of:   

1. Assets and liabilities;   

2. Monetary transactions;   

3. Books of accounts, which shall include journals, ledgers, and supporting documents,  
agreements, checks, invoices, and vouchers;   

4. Sales records including the quantity, form, and cost of marijuana products; and   

5. Salary and wages paid to each employee, or stipend, executive compensation, bonus, 
benefit, or item of value paid to any persons having direct or indirect control over the MTC, 
if any.   

Furthermore, consistent with the Company’s Dispensing Policy, the Company shall 
implement the following policies for Recording Sales   

(a) The Company shall utilize a point-of-sale (“POS”) system approved by the Commission, 
in consultation with the Massachusetts Department of Revenue (“DOR”).   

(b) The Company may also utilize a sales recording module approved by the DOR.   

(c) The Company shall not utilize any software or other methods to manipulate or alter sales 
data at any time or under any circumstances, pursuant to 935 CMR 501.140(6)(c).   

(d) The Company shall conduct a monthly analysis of its equipment and sales data to 
determine  that no software has been installed that could be utilized to manipulate or alter 
sales data and  that no other methodology has been employed to manipulate or alter sales 
data, pursuant to 935 CMR 501.140(6)(d). The Company shall maintain records that it has 
performed the monthly analysis and produce it upon request to the Commission, pursuant 
to 935 CMR 501.140(6). If the Company determines that software has been installed for 
the purpose of manipulation or alteration of sales data or other methods have been utilized 
to manipulate or alter sales data, pursuant to 935 CMR 501.140:   

i. it shall immediately disclose the information to the Commission;   

ii. it shall cooperate with the Commission in any investigation regarding manipulation or 
alteration of sales data; and  

iii. take such other action directed by the Commission to comply with 935 CMR 
501.105.   

(e) The Company shall comply with 830 CMR 62C.25.1: Record Retention and DOR 
Directive 16-1 regarding recordkeeping requirements, pursuant to 935 CMR 501.140(6).   



(f) The Company shall adopt separate accounting practices at the POS for marijuana and 
marijuana product sales, and non-marijuana sales, pursuant to 935 CMR 501.140(6)(f).   

(g) The Company shall allow the Commission and the DOR audit and examine the POS 
system  used by a retailer in order to ensure compliance with Massachusetts tax laws and 
935 CMR  501.000: Medical Use of Marijuana;   

In the unlikely event of a closure of the MTC, the Company shall keep all records for at least 
two years at the Company’s expense and in a form and location acceptable to the 
Commission.   

This policy may also be referred to by the Company as the “Financial Record Maintenance 
and Retention Policy”.  



 

 

 

GRASS APPEAL LLC - ENERGY COMPLIANCE PLAN - 2022 

 

Energy Compliance Plan 

 
 

Grass Appeal LLC (“GA”) dba Blackstone Valley Cannabis is committed to building an 

organizational philosophy rooted in operational sustainability demonstrated through prudent 

management and standard operating procedures focused on adopting industry best practices 

for minimizing the carbon footprint associated with a Marijuana Establishment/MTC. 

 

In order to be compliant with the Energy and Environment Compiled Guidance published in 

January of 2020, GA will perform the following duties; 

 

Identification and implementation of potential energy-use reduction opportunities;  

● The Chief Operating Officer (“COO”) will be responsible for monitoring monthly energy 

consumption through auditing utility reports provided by utility providers as well as 

monitoring operational tools installed to manage energy consumption. The COO will 

make necessary adjustments to operations based on energy usage data as needed. 

● During facility upgrades, renovations, or expansions, the COO will incorporate 

researching best practices in all areas of the guidance to minimize energy consumption 

for future ongoing operations 

● When equipment fails and/or needs to be replaced, the COO will seek to source 

equipment which utilizes the optimal energy efficient solution for the identified need. 

● All energy-use reduction programs will be implemented and continuously improved 

upon through strict standard operating procedures and an internal energy and waste 

audit. 

 

Consideration of opportunities for renewable energy generation, including, where 

applicable, submission of building plans showing where energy generators could be placed 

on the site, and an explanation of why the identified opportunities were not pursued, if 

applicable; 

● Considerations for renewable energy resources are initially made based on the existing 

conditions of the property and continuously evaluated annually during an internal 

energy audit procedure. During the design and development phase of the project, GA 

will contract licensed engineers to evaluate opportunities for renewable energy 

generation and strategic placement of energy generators if deemed necessary. If not, 

documentation of why opportunities were not pursued will be recorded by the subject 

matter expert and approved by the COO. 
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● The COO will evaluate all utilities for the most effective and appropriate supply 

decisions for the proposed establishment. As part of the annual internal energy and 

waste audit, the COO will evaluate whether renewable energy sources are more prudent 

and effective means of consumption. 

● As part of any facility upgrades, renovations, or expansions, as well as part of any failed 

or needing replaced equipment, the COO will evaluate all alternative energy 

opportunities as a prerequisite during the design and development phases of the 

proposed project prior to selection of solution. In tandem with a subject matter expert, 

the COO will determine the most appropriate path forward. 

 

Strategies to reduce electric demand (such as lighting schedules, active load management, 

and energy storage); and 

● During the design and development phase, GA’s senior leadership will work closely 

with a licensed electrical engineer to implement and install energy efficient tools and 

resources to monitor and optimize energy loads throughout operations. 

● Through ongoing operations, the COO will audit the utility reports for consumption 

swings outside of acceptable variances described in the standard operating procedure 

for the annual audit 

● During GA’s annual internal energy and waste audit, existing and non-existing active 

load/demand management and energy storage opportunities will be considered and 

evaluated for suitability on a case-by-case basis based on criteria deemed essential by a 

licensed subject matter expert. 

 

Engagement with energy efficiency programs offered pursuant to M.G.L. c. 25, § 21, or 

through municipal lighting plants. 

● During the design and development phase, GA’s senior leadership will engage a 

licensed engineering firm to perform an analysis of available energy efficiency programs 

offered pursuant to M.G.L. c. 25, § 21, or through municipal lighting plants. 

● Upon the establishment of all utility accounts, GA’s senior leadership will request 

notifications from service providers on incentives and opportunities to ensure awareness 

of current campaigns. 

● During GA’s annual internal energy and waste audit, the COO will engage and subject 

matter experts most knowledgeable (utility account representatives, vendors, 

independent audit firms) of available energy efficiency programs offered to evaluate the 

suitability of engaging such offers in accordance with the energy compliance guidelines 

set forth by the Commission. 
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Additional Requirements for Medical Marijuana Treatment Centers 

● During the design and development phase, GA’s senior leadership in collaboration with 

licensed engineers and subject matter experts will select operational cultivation 

equipment aligned with the organization's commitment to sustainability. All electrical, 

mechanical, plumbing, waste disposal, and fire suppression equipment will be 

evaluated based on compliance with the energy guidance issued by the Commission. 

● After selection of specific energy-using equipment, standard operating procedures will 

be developed, maintained, and continuously improved upon. This documentation will 

cover how each particular item of equipment is tested, calibrated, maintained, and re-

tested to ensure proper operational functionality. 

● The COO will perform annual performance tests on all major energy-using equipment 

including, but not limited to, horticultural lighting, HVAC systems, and 

dehumidification systems.  

 

 

 

 



Grass Appeal LLC   

Employee Qualifications and Training   

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) shall ensure that all MTC 
agents complete training prior to performing job functions. Training shall be tailored to the 
roles and responsibilities of the job function of each MTC agent, and at a minimum shall 
include a three (3) hour Responsible Vendor Program under 935 CMR 501.105(2)(b). Agents 
responsible for tracking and entering product into the Seed-to-sale SOR must receive training 
in a form and manner determined by the Commission. It shall be a policy of the Company that 
all marijuana agents and staff shall receive and participate in, a minimum of, eight (8) hours 
of ongoing training annually, pursuant to 935 CMR 501.105(2)(a). Employees shall be trained 
on job-specific duties prior to performing job functions, pursuant to 935 CMR 501.105(2).  All 
employees and registered agents will be 21 years of age or older, pursuant to 935 CMR 
501.030 

Company Training Policies shall be as follows:   

1. All owners, managers and employees of the Company that are involved in the handling and  
sale of marijuana for adult use at the time of licensure or renewal of licensure, as 
applicable,  shall attend and successfully complete a responsible vendor training program.   

2. Once the Company is designated as a “responsible vendor” all new employees involved in 
the handling and sale of marijuana for adult use shall successfully complete a responsible 
vendor training program within ninety (90) days of hire.   

3. It shall be a policy of the Company that after initial successful completion of a responsible 
vendor program, each owner, manager, and employee involved in the handling and sale 
of marijuana for adult use shall successfully complete the program once every year 
thereafter to maintain designation as a “responsible vendor.”   

4. Administrative employees who do not handle or sell marijuana may take the responsible 
vendor training program on a voluntary basis.   

5. The Company shall maintain records of responsible vendor training program compliance 
for four (4) years and make them available to inspection by the Commission and any other 
applicable licensing authority on request during normal business hours, pursuant to 935 
CMR 501.105(2).   

The Company shall ensure that such responsible vendor training programs core curriculum 
include the following:   

(a) Discussion concerning marijuana’s effect on the human body. Training shall include:   
a. Scientifically based evidence on the physical and mental health effects based on 

the type of marijuana product;   
b. The amount of time to feel impairment;   
c. Visible signs of impairment; and   
d. Recognizing the signs of impairment.  

(b) Diversion prevention and prevention of sales to minors, including best 
practices;   



(c) Compliance with all tracking requirements; and   

(d) Acceptable forms of identification. Training shall include:   
a. How to check identification;   
b. Spotting false identification;   
c. Patient registration cards formerly and validly issued by the DPH or currently and 

validly issued by the Commission;   
d. Provisions for confiscating fraudulent identifications; and   
e. Common mistakes made in verification.   

(e) Other key state laws and rules affecting owners, managers, and employees, which shall 
include:   

a. Local and state licensing and enforcement;   
b. Incident and notification requirements;   
c. Administrative and criminal liability;   
d. License sanctions;   
e. Waste disposal;   
f. Health and safety standards;   
g. Patrons prohibited from bringing marijuana onto licensed premises;   
h. Permitted hours of sale;   
i. Conduct of the MTC;   
j. Permitting inspections by state and local licensing and enforcement 
authorities;  
k. Licensee responsibilities for activities occurring within licensed premises;   
l. Maintenance of records; 
m. Privacy issues; and 
n. Prohibited purchases and practices.   

(f) Any other areas of training determined by the Commission to be included in a responsible 
vendor training program.   

The Company shall also ensure that all of its board members, directors, employees, 
Executives (as that term is defined in 935 CMR 501.002), managers, and volunteers shall:   

(a) be 21 years of age or older;   

(b) not have been convicted of an offense in the Commonwealth involving the  distribution of 
controlled substances to minors, or a like violation of the laws of  another state, the United 
States or foreign jurisdiction, or a military, territorial, or  Native American tribal authority; 
and   

(c) be determined suitable for registration consistent with the provisions of 935 CMR 
501.800 and 501.802.   

This policy may also be referred to by the Company as the “Employee Qualification and 
Training Policy”.  
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Discounts for Patients with Financial Hardship 

Grass Appeal LLC plans to provide free and reduced cost marijuana on a sliding scale to 
patients with verified documented financial hardship. 

To be considered for the program, patients must be residents of the dispensary's county or 
an adjacent county and must complete a Medical Use of Marijuana Patient Registration 
Form used to determine patient eligibility using standards established by the Cannabis 
Control Commission. 

The following guidelines will be used to make this determination: (A) Is the patient a 
recipient of MassHealth? If yes, 1 point. (B) Is the patient a recipient of Supplemental 
Security Income? If yes, 1 point. (C) Is the patient's annual gross household income less 
than 150% of the federal poverty level for the current year? If yes. 2 points. If No, is the 
patient's annual gross household income between 151% and 300% of the federal poverty 
level for the current year? If yes, 1 point. Any single patient is eligible for up to a total of 4 
points. 

We have established the following schedule as the baseline for discount:  

4 points = 30% discount 
3 points = 20% discount 
2 points = 15% discount 
1 point = 10% discount 
 
Based on commitments to both meeting the needs of our patients with these demonstrated 
financial hardships and to preventing the diversion of discounted medicine, we will limit the 
volume of medicine that can be obtained at a discount to 1 oz. per month. Special 
consideration will be given to each patient's medication schedule and preferred method of 
consumption. 
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Diversity Plan  

Grass Appeal LLC dba Blackstone Valley Cannabis (the “Company”) is currently one hundred 
percent (100%) owned by members of the LGBTQ+ community and as such understands and 
appreciates the importance of diversity and as such is committed to actively working to ensure 
a diverse workplace is created in the Company.   

It is a policy of the Company to promote equity among minorities, women, veterans, and 
people with disabilities and L.G.B.T.Q. +, in the operation of the MTC. To the extent 
permissible by law, the Company will make jobs available to minorities, women, veterans, 
people with disabilities, and i.e. L.G.B.T.Q. +, but this does not prevent the Company from 
hiring the most qualified candidates and complying with all employment laws and other legal 
requirements. To this end, the Company will deploy a plan for enhancing diversity and equity 
within the organization through a number of various outreach efforts.   

Specifically, as it relates to its own internal practices, the Company will implement the 
following policies in connection with its diversity plan:   

Goals:   

(1) The Company endeavors to provide job opportunities to minorities, women, veterans, 
people with disabilities, and L.G.B.T.Q. +. As the Company hires new employees, it shall 
be a goal of the Company to increase the number of individuals employed by the Company 
that fall within the aforementioned target demographics by 10% of the number of jobs 
added, or a minimum of 1 job, whichever is greater. Further breakdown of this 10% 
would be 2%  minorities, 2% women, 2% veterans, 2% people with disabilities, and 2% 
L.G.B.T.Q. +.  

(2) It shall be a goal of the Company to offer advancement to management and executive 
positions internally, thereby providing opportunities to its diverse workforce, to the extent 
its workforce has been filled by diverse individuals, for advancement.   

(3) The Company shall seek parity in its work force based on the American Community Survey 
(ACS) 2010 U.S. Census. Workforce availability statistics for the Total Civilian Labor 
Force for Massachusetts are as follows: Women 48.8%, Minorities 20.7%, Persons 
with Disabilities 12%, and Veterans 7%1. 1 https://www.mass.gov/files/2017-08/census-
2010-workforce-availability.pdf  

(4) It shall be a goal of the Company to offer access to external cannabis workforce training 
and cannabis educational programs available online and at local educational facilities.  

Programs:  

To the extent reasonably practicable, the Company shall implement the following programs:  

• In an effort to ensure it has the opportunity to interview, and hire a diverse staff, the 
Company will post monthly notices for three (3) months during the hiring process for any 
of its Marijuana Establishments and MTCs in newspapers of general circulation such as the 
Worcester Telegram and Gazette and post a notice at the municipal offices in Worcester 
for three (3) months during the hiring process. The aforementioned notices will state that 
the Company is specifically looking for women, minorities, or persons with disabilities to 
work for the Company.  

https://www.mass.gov/files/2017-08/census-2010-workforce-availability.pdf
https://www.mass.gov/files/2017-08/census-2010-workforce-availability.pdf


• In an effort to ensure the Company meets its goal of offering advancement to management 
and executive positions internally, the Company shall offer 100% of the Company’s 
opportunities for advancement internally for 60 days before it considers external 
applicants.  

• As described above, it is a goal of the Company to seek parity in its workforce. Accordingly, 
the Company shall form a diversity and equity committee to monitor the Company’s 
progress towards meeting those goals. This committee will meet quarterly to review and 
assess the Company’s hires and hiring practices and review internal staff surveys to 
assess the company culture. Meeting Minutes will be provided to the Commission on 
request and for the Company’s annual license renewal application.   

• The Company shall require that employees receive education on diversity, implicit biases 
and sensitivity within the first ninety (90) days of employment and once annually 

thereafter.   

• The Company shall invest in an internal scholarship fund that will allow staff and 
management to apply for funding to attend cannabis educational events, networking 
events, and certification courses.   

Measurements:  

To the extent reasonably practicable and as allowed by law, the Company shall implement 
the following measurements:  

a. Pursuant to 935 CMR 501.103(4)(a) the Company’s diversity and equality committee 
shall prepare an annual report identifying the Company’s efforts to encourage 
diversity in the workplace, in compliance with 935 CMR 501.101(1)(c)(7)(k) and this 
Diversity Policy. Specifically, said report shall identify the demographics of its 
employee population including but not limited to identifying the gender, race, and 
sexual orientation and disabled status of its employees without identifying the 
employee specifically and to the extent each employee is willing to share such 
information.   

Additionally, this report will include the following metrics:   

i. Number of individuals from the target demographic groups who were 
hired and retained after the issuance of a license;   

ii. Number of promotions for people falling into the target demographics 
since initial licensure and number of promotions offered;   

iii. Number of jobs created since initial licensure;   
iv. Number of job postings in publications with supporting documentation; 

and   
v. Number and subject matter of internal trainings held on diversity, 

implicit biases and sensitivity and the number of employees in 
attendance. 

The Company affirmatively states that: (1) it acknowledges and is aware, and will adhere to,  
the requirements set forth in 935 CMR 501.105(4) which provides the permitted and 
prohibited  advertising, branding, marketing, and sponsorship practices of every MTC; (2) 
any actions taken, or programs instituted, will not violate the Commission’s regulations with  
respect to limitations on ownership or control or other applicable state laws and (3) the 
Company  will be required to document progress or success of this plan, in its entirety, 
annually upon  renewal of this license.  



This policy may also be referred to by the Company as the “Diversity Plan.” 




