
Massachusetts Cannabis Control Commission

Marijuana Delivery Operator

General Information:

License Number: MD1258

Original Issued Date: 01/20/2022

Issued Date: 01/20/2022

Expiration Date: 01/20/2023

MARIJUANA DELIVERY OPERATOR PRE-CERTIFICATION NUMBER

Marijuana Delivery Operator Pre-Certification 

Number: 

ABOUT THE MARIJUANA DELIVERY OPERATOR LICENSEE

Business Legal Name: DB Delivery MA, LLC

Phone Number: 888-836-6243 Email Address: Ericca@TryDoobie.com

Business Address 1: 6 Liberty Square Business Address 2: #2288

Business City: Boston Business State: MA Business Zip Code: 02109

Mailing Address 1: 6 Liberty Square Mailing Address 2: #2288

Mailing City: Boston Mailing State: MA Mailing Zip Code: 02109

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)
No documents uploaded

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

SOCIAL EQUITY OR ECONOMIC EMPOWERMENT LICENSE

Social Equity or Economic Empowerment License Number: EE202017

ADDITIONAL SOCIAL EQUITY OR ECONOMIC EMPOWERMENT LICENSE NUMBERS
License 1

Additional Social Equity or Economic Empowerment License Numbers: EE202359

PERSONS HAVING DIRECT OR INDIRECT CONTROL
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 51 Percentage Of Control: 

51

Role: Owner / Partner Other Role: 

First Name: Ericca Middle Name: Last Name: 

Kennedy

Suffix: 

Gender: Female User Defined Gender: 

Date generated: 05/02/2022 Page: 1 of 7



What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, 

Somali)

Specify Race or Ethnicity: Cape Verdean

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 49 Percentage Of Control: 49

Role: Owner / Partner Other Role: 

First Name: Joseph Middle Name: Last Name: Rubin Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

ENTITIES HAVING DIRECT OR INDIRECT CONTROL
Entity with Direct or Indirect Authority 1

Percentage of Control: 49 Percentage of Ownership: 49

Entity Legal Name: DB Delivery LLC Entity DBA: DBA City: 

Entity Description: Holding Entity for Business 

Entity Website: 

Foreign Subsidiary Narrative: 

Relationship Description: Holding entity for Doobie parent company.  

Entity with Direct or Indirect Authority 2

Percentage of Control: 51 Percentage of Ownership: 51

Entity Legal Name: Whisk & JANE, LLC Entity DBA: DBA City: 

Entity Description: EE Applicants Entity 

Entity Website: 

Foreign Subsidiary Narrative: 

Relationship Description: Whisk & JANE, LLC is an entity owned by EEA license holder Ericca Kennedy.  

CAPITAL RESOURCES - INDIVIDUALS
Individual Contributing Capital 1

First Name: Joseph Last Name: Rubin Suffix: 

Types of Capital: Monetary/

Equity

Other Type of 

Capital: 

Total Value of the Capital Provided: 

$84190.96

Percentage of Initial Capital: 

100

Capital Attestation: Yes

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
Business Interest in Other State 1

Business Interest of an Owner or the Marijuana Delivery Operator Licensee: Business Interest of an Owner

Owner First Name: 

Joseph

Owner Last Name: Rubin Owner Suffix: 

Entity State Business Identification Number: 201806510437

Entity Legal Name: Coachella Lighthouse, LLC Entity DBA: The Coachella Lighthouse

Entity Description: Retail Cannabis Dispensary
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Entity Phone: 

442-256-3627

Entity Email: 

Jrubin@rubincapitalgroup.com

Entity Website: www.lighthousedispensary.com

Entity Address 1: 84160 Avenue 48 Entity Address 2: 

Entity City: Coachella Entity State: CA Entity Zip Code: 92236 Entity Country: United States of 

America

Entity Mailing Address 1: 1801 S La Cienega Blvd Entity Mailing Address 2: Suite 301

Entity Mailing City: Los 

Angeles

Entity Mailing State: CA Entity Mailing Zip Code: 

90035

Entity Mailing Country: United 

States of America

Business Interest in Other State 2

Business Interest of an Owner or the Marijuana Delivery Operator Licensee: Business Interest of an Owner

Owner First Name: 

Joseph

Owner Last Name: Rubin Owner Suffix: 

Entity State Business Identification Number: 201833710097

Entity Legal Name: Palm Springs Lighthouse, LLC Entity DBA: Palm Springs Lighthouse

Entity Description: Retail Cannabis Dispensary 

Entity Phone: 

760-320-4420

Entity Email: 

Jrubin@rubincapitalgroup.com

Entity Website: www.lighthousedispensary.com

Entity Address 1: 395 N Palm Canyon Dr Entity Address 2: 

Entity City: Palm Springs Entity State: CA Entity Zip Code: 92262 Entity Country: United States of 

America

Entity Mailing Address 1: 1801 S La Cienega Blvd Entity Mailing Address 2: Suite 301

Entity Mailing City: Los 

Angeles

Entity Mailing State: CA Entity Mailing Zip Code: 

90035

Entity Mailing Country: United 

States of America

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA DELIVERY OPERATOR LICENSEE PROPERTY DETAILS

Establishment Address 1: 4 Recovery Road Establishment Address 2: 

Establishment City: Wareham Establishment Zip Code: 02571

Approximate square footage of the establishment: 2800 How many abutters does this property have?: 9

Have all property abutters been notified of the intent to open a Marijuana Delivery Operator Licensee at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Plan to Remain Compliant with Local 

Zoning

Doobie - Local Compliance Plan .pdf pdf 60edc6c184f3fe0296c42851 07/13/2021

Certification of Host Community 

Agreement

Wareham - CCC HCA Authroization .pdf pdf 60edc6d9da52e3026d46286b 07/13/2021

Certification of Host Community 

Agreement

Community Outreach Meeting - 

Wareham .pdf

pdf 60edc75f504b25036f757647 07/13/2021

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $
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PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact CCC positive impact plan (Doobie Wareham).pdf pdf 6169e478ec8df668510605e1 10/15/2021

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Owner / Partner Other Role: 

First Name: Joseph Last Name: Rubin Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Owner / Partner Other Role: 

First Name: Ericca Last Name: Kennedy Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Partner Other Role: 

Entity Legal Name: Whisk & JANE, LLC Entity DBA: Federal Tax Identification Number EIN/TIN: 

83-1827299

Entity Description: EE Applicants Entity

Phone: 774-628-8979 Email: WhiskandJane@gmail.com

Primary Business Address 1: 134 Sandwich Road Primary Business Address 2: 

Primary Business City: Wareham Primary Business State: 

MA

Principal Business Zip 

Code: 02571

Additional Information: Primary Mailing Address:  Whisk & JANE, LLC, PO Box 757, Wareham, MA 02571

Entity Background Check Information 2

Role: Partner Other Role: 

Entity Legal Name: DB Delivers LLC Entity DBA: Federal Tax Identification Number EIN/TIN: 

85-2122203

Entity Description: Holding entity

Phone: 310-740-0132 Email: jrubin@rubincapitalgroup.com

Primary Business Address 1: 1801 S La Cienega Blvd Primary Business Address 2: 

Primary Business City: Los 

Angeles 

Primary Business State: 

CA

Principal Business Zip Code: 

90035

Additional Information: 

MASSACHUSETTS BUSINESS REGISTRATION
Certificates of Good Standing:

Document Category Document Name Type ID Upload 

Date

Secretary of Commonwealth - Certificate of DB Delivery MA, LLC - Good pdf 60edc7dafb983a0274aae029 07/13/2021
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Good Standing Standing Certificate.pdf

Department of Unemployment Assistance - 

Certificate of Good standing

Letter of Attestation (Dept of 

Unemployment).pdf

pdf 60edc7ed308c7a02a1fff94d 07/13/2021

Department of Revenue - Certificate of 

Good standing

MA DOR COGS.pdf pdf 6155f06792505868ec6674e5 09/30/2021

Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Articles of Organization Articles of Organization .pdf pdf 6156397b2831f56830cd5830 09/30/2021

Secretary of Commonwealth - Certificate 

of Good Standing

DB Delivery MA, LLC - Good Standing 

Certificate.pdf

pdf 615639bcec8df6685105b0eb 09/30/2021

Department of Revenue - Certificate of 

Good standing

MA DOR COGS copy.pdf pdf 615639c7d7af77684609111d 09/30/2021

Bylaws DB Delivery MA, LLC - OA .pdf pdf 61563b55269fa76914229d9b 09/30/2021

Massachusetts Business Identification Number: 001442974

Doing-Business-As Name: Doobie

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Plan for Liability Insurance DB Delivery MA, LLC - Insurance Plan (CCC).pdf pdf 60b02627384f2636315c4c3f 05/27/2021

Business Plan Business Plan (Wareham).pdf pdf 6169e505ff5a8a691f85b95c 10/15/2021

Proposed Timeline Doobie Establishment Timeline (CCC).pdf pdf 6169e5104c206f685c09eafb 10/15/2021

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Prevention of diversion Doobie Section 2 - Diversion 

Prevention copy.pdf

pdf 60b026bf70eb6e3601abd287 05/27/2021

Storage of marijuana Doobie Section 3 - Storage Plan  

copy.pdf

pdf 60b026cb5f6249360c04f4e3 05/27/2021

Quality control and testing procedures Doobie Section 6 - Quality 

Control and Testing Plan 

copy.pdf

pdf 60b026febcbc5a361790f048 05/27/2021

Dispensing procedures Doobie Section 8 - Dispensing 

Procedures Plan copy.pdf

pdf 60b0271a1c4d833622ce7b33 05/27/2021

Record-keeping procedures Doobie Section 9- Record 

Keeping Procedures Plan 

copy.pdf

pdf 60b02729b8d64936265567e8 05/27/2021

Maintenance of financial records Doobie Section 10 - 

Maintenance of Finacial Records 

pdf 60b0273fbcbc5a361790f04e 05/27/2021
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Plan copy.pdf

Energy Compliance Plan Doobie Section 12- Energy 

Compliance Plan copy.pdf

pdf 60b0275c1c4d833622ce7b39 05/27/2021

Inventory procedures Doobie Section 5 - Inventory 

Plan  copy.pdf

pdf 60b0f76631b11b361021f448 05/28/2021

Delivery procedures (pursuant to 935 CMR 

500.145 and 935 CMR 500.146)

Doobie - Delivery Procedures 

(935 CMR 500.145 & 146).pdf

pdf 60b0f8411c4d833622ce7ccf 05/28/2021

A plan to obtain marijuana and marijuana 

products

Doobie - Plan to Obtain 

Marijuana & Marijuana 

Products.pdf

pdf 60b0f850e03d9635ef5bd2d9 05/28/2021

A detailed plan for White Labeling Doobie - White Labeling.pdf pdf 60b0f85fbcbc5a361790f1dd 05/28/2021

Security plan Doobie Section 1- Security Plan 

copy.pdf

pdf 60c282ea1853542108e1b672 06/10/2021

Transportation of marijuana Doobie Section 4 -

Transportation Plan copy.pdf

pdf 60c282f790c3fd217108ebd5 06/10/2021

Personnel policies Doobie Section 7 - Personnel 

Policies Plan copy.pdf

pdf 60c283071ebf4e214ab9fdd0 06/10/2021

Diversity plan CCC diversity plan (Doobie 

Wareham).pdf

pdf 6169e5324c206f685c09eaff 10/15/2021

A detailed description of qualifications and 

intended training(s) for Marijuana 

Establishment Agents who will be employees

Doobie Section 11 - 

Qualifications and Intended 

Training for Agents copy.pdf

pdf 6169e63e3d1a3f6867ed5b6b 10/15/2021

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 9:00 PM

Tuesday From: 8:00 AM Tuesday To: 9:00 PM

Wednesday From: 8:00 AM Wednesday To: 9:00 PM

Thursday From: 8:00 AM Thursday To: 9:00 PM

Friday From: 8:00 AM Friday To: 9:00 PM

Saturday From: 8:00 AM Saturday To: 9:00 PM

Sunday From: 8:00 AM Sunday To: 9:00 PM

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101 have been omitted by the applicant from 

any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all Persons and Entities Having Direct or Indirect Control 

over the Marijuana Delivery Operator Licensee and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Delivery Operator Licensee including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 
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I Agree

Notification: 

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

AGREEMENTS WITH THIRD-PARTY TECHNOLOGY PLATFORM PROVIDER
Record 1

Owner First Name: Owner Last Name: Owner Suffix: 

Provider Legal Name: Dutchie Provider DBA: 

Provider Description: Dutchie Ecommerce 

Provider Phone: 800-771-1984 Provider Email: 

info@dutchie.com

Provider Website: www.dutchie.com

Provider Address 1: 2728 NW Potts Ct. Provider Address 2: Suite 100

Provider City: Bend Provider State: OR Provider Zip Code: 97703 Provider Country: United States

Provider Mailing Address 1: 2728 NW Potts Ct Provider Mailing Address 2: Suite 100

Provider Mailing City: Bend Provider Mailing State: OR Provider Mailing Zip Code: 

97703

Provider Mailing Country: United 

States

THIRD-PARTY TECHNOLOGY PLATFORM PROVIDER DOCUMENTATION
Supporting Document:

Document Category Document Name Type ID Upload Date

Third-Party Technology Platform Provider (Doobie).pdf pdf 6182c1f07f037d37d69b9adf 11/03/2021
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Local Compliance Plan 
pertaining to a Marijuana 
Delivery Operator 



Section 16.1 - Maintaining Local Codes, Ordinances and By-laws 

DB Delivery MA, LLC will operate in accordance with 935 CMR 500.101 (a) (10) shall 
provide a description of plans to ensure compliance with Local codes, ordinances, and 
by-laws for the DB Delivery MA, LLC HDH - these plans shall include, but not be limited 
to, the identification of all Local licensing requirements for a marijuana establishment.   

Under Article 16 Definitions of the Town of Wareham Zoning By-Laws and in accordance 
with 935 CMR 500, DB Delivery MA, LLC is defined as a Marijuana Delivery Operator, 
and is seeking Local and State approvals as a marijuana establishment.   

In accordance with the Town of Wareham’s 2019 Zoning By-Law, as stated on page 10 
(of the Principal-Use-Zoning-Chart), Marijuana Establishments are permitted in the Town 
of Wareham, in the Industrial (IND) Zone, as stated in Article 3. sec. 392 of the Wareham 
Zoning by-law, - with the granting of a Special Permit (SPZ) by the Town of Wareham 
Board of Appeals.  Prior to commencing operations Doobie shall seek SPZ approval 
from the Town of Wareham’s SPZ granting authority (Wareham Board of Appeals) for the 
IND zone.   

To remain in further harmony with Local codes, ordinances, and by-laws DB Delivery 
MA, LLC shall adhere for the following sections of the Town of Wareham Zoning By-
laws:  

 - Article 3 Marijuana Facilities sec. 395 DB Delivery MA, LLC shall adhere to State   
 regulations and license requirements regarding buffers, access and security;  
  
 - Article 3 Marijuana Facilities sec. 396 DB Delivery MA, LLC shall adhere to   
 dimensional, intensity, and  setback requirements of the underlying zoning district 
 (IND);  

 - Article 3: Marijuana Facilities sec. 397 signage for DB Delivery MA, LLC shall   
 comply with State regulations and licensing requirements for marijuana    
 establishments and shall further be in compliance with the Town of Wareham   
 Zoning By-Laws Article 11: Signs;  

 - Under Article 3: Marijuana Facilities sec. 398 DB Delivery MA, LLC shall not seek 
 a use variance - as they are not permitted by the Town of Wareham for Marijuana   
 Establishments.   



Section 16.2 - Identification of Steps Taken with the Town of Wareham Officials 
and Departments Regarding Local Rules and Permitting Requirements  

DB Delivery MA, LLC will operate in accordance with 935 CMR 500.101 (a) (10) shall 
provide a description of plans to ensure compliance with Local codes, ordinances, and 
by-laws for the DB Delivery MA, LLC HDH - these plans shall include, but not be limited 
to, the identification of all Local licensing requirements for a marijuana establishment.   

Overview of the Town of Wareham Marijuana Establishment Process  

 1. Identify a Properly Zoned Location and Maintain Site Control;  
 2. Submit Business Plan, Ownership Interest and Proof of Site Control to the   
  Office of Planning and Community Development - as well as a request to   
  the Wareham Board of Selectmen for a discussion and vote by the BOS to   
  allow the Town Planner and the Town Administrator to open Host    
  Community Agreement Negotiations;  
 3.  Attend a Wareham Board of Selectmen meeting to discuss and further receive 
  favorable action on the request to open Host Community Agreement   
  Negotiations;  
 4.  Pending favorable action by the Board of Selectmen begin Host Community   
  Agreement Negotiations with Kenneth Buckland, Director of Planning and 
  Development and Derek Sullivan, Town Administrator;  
 5.  Contact Abutters, within 300’ of the proposed marijuana establishment, via   
  certified return-receipt mail, provide the Town Clerks Office, the Board of   
  Selectmen Office and the Planning and Development Office with a copy   
  of the legal ad and notice of the marijuana establishments Community   
  Outreach Meeting (COM) to be held in accordance with 935 CMR 500.101   
  (9), as well as the placement of a legal ad in the Wareham Week;  
 6.  Within seven (7) days of the abutters mailing and fourteen (14) days of the   
  legal ad posting host a community outreach meeting that addresses at   
  minimum the following points, and allow the community to ask and    
  receive answers:  
  a.  The types of marijuana establishments to be located at the site  
  b.  Information to show that the site will be maintained securely  
  c.  Steps to be taken by Doobie to prevent the diversion of cannabis to   
   minors  
  d.  Information to demonstrate that Doobie will not be a nuisance (as   
   defined by the law) 



  e.  An attestation that community members were allowed to ask questions 
   and receive answers 
 7.  Upon successful negotiations of Host Community Agreement(s) with the Town 
  Planner and the Town Administrator the Host Community Agreement(s)   
  will be recommended by the Town Planner to go back to the Board of   
  Selectmen, to be put on the Board of Selectmen agenda, for a discussion   
  and vote to approve the Host Community Agreement(s);  
 8.  Pending approval of the Host Community Agreement(s) by the Board of   
  Selectmen the Host Community Agreement(s) will be signed by the   
  Company, recommended and signed by the Town Planner, Authorized and 
  Signed by the Town Administrator and signed and found to be acceptable 
  as to form by the Town Counsel;  
 9.  The Town Administrator will execute the CCC Host Community Agreement   
  Certification Form;  
 10.  Company to begin the SPZ process.   
   
In an effort to conform to Local compliance Doobie has identified a site that is correctly 
zoned in the Industrial (IND) District.  In accordance with the Town of Wareham by-laws 
Marijuana Establishments are allowed to establish in the IND zone with the granting of a 
Special Permit, from the Wareham Board of Appeals.  The Special Permit process and 
application requirements for the Wareham Board of Appeals is as follows:   

Doobie can only establish in the IND zone in Wareham with the approval of a Special 
Permit from the Town of Wareham Board of Appeals.   

The Special Permit Application must be reviewed by the Planning/Zoning Assistant for 
completeness.   

Doobie, with the assistance of the Planning/Zoning Assistant, shall file the application 
and approval forms with the Town Clerk in accordance with M.G.L. ch. 40A.   

I.  Filing the petition/application  

Petitioners shall file eight (8) packets consisting of the following:   

A.  The petition form, one (1) original petition and seven (7) copies of the potion;  
B. Eight (8) copies of the Deed showing record owner of the property  
C. One (1) original wet-stamped and signed and seven (7) copies, Certied Surveyor’s 

plot plan of subject property, 8 1/2 x 11” paper size, consisting/showing:   



 1. All lot dimensions, including all structure corner demotions.  Property lines and 
  offsets from existing buildings and proposed buildings accurate to a 0.1’). 
 2.  Proposed buildings and structures with respective dimensions, including all   
  distances from lot lines. 
 3.  North arrow.  
 4.  Topography (existing and proposed) if needed.  (Topography based on mean   
  sea level, 2’ contours, if the parcel near coastal wetlands). NOT    
  APPLICABLE 
 5.  Scale of 1”=20’ for lots under 1 acre.  
 6.  Scale of 1”=40’ for lots over 1 acre.  
 7.  Names of streets, labeled public or private at the locus and within 300’ of   
  locus.  
 8.  Zoning district that the property is located in.  
 9.  All adjacent buildings to the locus within 50’ of property lines.   
 10.  Parking spaces, entrances, curb cuts, etc. if pertinent to the granting of the   
  Special Permit  
 11.  All proposed data should be labeled as such and shown cross-hatched or   
  dashed to make it clear as to the changes.  
 12.  Location of wetlands, as determine by the Conservation Commission, if as   
  part of the granting of a Special Permit as required by the Wetlands   
  Protection Act.   
D.  One or two photographs of the site or buildings (optional).  
E.  Written statement to the Wareham Board of Appeals indicating the general 
conditions existing, the proposed intentions, and the use of the parcel.   
F.  Inspector’s decision/denial letter (if an appeal there from).  
G.  Any relevant permit application information or other pertinent information.   
H.  Eight (8) copies of the Abutters List.  One (1) lit out be the original.  The lit is 
obtained by the applicant from the Assessor’s Office.  All property owners within a 300’ 
radius of the subject parcel are to be notified by Certified Mail of the hearing date, 
time, and place.  The hearing date notification will be provided by the Zoning Board 
Clerk to the applicant via email.  Notifications to the abutters are to be completed by 
the applicant.  
I.  Sign-off from Treasurer/Collectors Office that all taxes/fees owed to the Town have 
been paid.  

Doobie’s application will have been deemed properly filed if all of the above are in 
compliance.   

II.  Doobie shall pay a $750.00 filing fee, as a check made payable to the Town of 
Warham, for a commercial application fee.  Doobie shall further pay $30 for two (2) 



public hearing notices in the Wareham Week.  The check shall be made payable to 
Wareham Week.   

E.  Abutters Notification/Certified Mail:  Al abutters to the proposed site shall be 
notified of the public hearing, time and place via Certified Mail.  Doobie shall see the 
Zoning Board Secretary to determine the cost of the mailings, and make the check 
payable to the Town of Wareham.   

III.  The Public Hearing:  

A.  A schedule of the Board of Appeals meeting dates may be obtained from the 
Planning/ Zoning Department website or by contacting the Planning/Zoning 
Department - Located at 54 Marion Road, Wareham, MA 02571.  

B. Doobie and or Doobie’s authorized agent’s attendance and presentation at the 
public hearing is required or the petition may be denied.   

C. At the public hearing, Doobie and/or Doobie’s authorized agent must be pretend to 
do the following:   

  1. If the appeal is from he building inspectors decision/denial relative to   
   the issuance of a Building permit, you need to establish the    
   following accord to the Wareham Zoning Bylaws:  
  2.  For a Special Permit, establish that the specific requirements of the   
   Wareham Zoning Bylaws (and any other relevant sections) are met. 

IV.  Steps to Process an Approved Special Permit to Obtain a Building Permit  

Note:  All Special Permits MUST be recorded at the Registry of Deeds before they 
become effective (See M.G.L. Ch. 40A, Sec. 11).  

A.  The Zoning Board of Appeals will file its decision with the Town Clerk within 14 days 
of making its decision.  

B. After the 20th calendar day from the date on which the decision was filed with the 
Town Clerk, Doobie or Doobie’s agent must pick up two (2) copies of the following 
from the Town Clerk: 

  1.  An attested copy of the decision.  
  2.  A statement from the Town Clerk certifying that no appeal has been   
   filed.   
C. Both copies of the attested design and no appeal statement from the Wareham 

Town Clerk must be taken to the Plymouth Registry of Deeds to be recorded (either 
with a Book and Page or time-stamped). 



D.  Bring back the receipt of recording to the Planing/Zoning Department.  This will be 
attached to your Board of Appeals decision to allow you to proceed with the 
Building Permit application process.   

E. The address of the Plymouth Registry of Deeds is:   
50 Obey Street 

Plymouth, MA 02360 
Plymouth, MA 02360 
Hours of Operation  

Monday through Friday - 8:15 A.M to 4:30 P.M.  
508-830-9200 

Questions relating to the Special Permit application or the Special Permit application 
process should be directed to Planning/Zoning Department (508) 291-3100 ext. 6501 

Special Permit Timeline  

Week 1:  File Special Permit Application  
Week 2:  Receive Special Permit Application Public Hearing Date, and File Legal Ad 
Week 3:  Legal ad printed n Wareham Week, Legal Ad posted by Planning/Zoning 
Department and the Town Clerk’s Office, and Legal Ad sent to Abutters within a 300’ 
radius of intended site (minimum fourteen (14) day notice)  
Week 4:  Special Permit Public Hearing & Pending Favorable Action  
Week 5:  Within fourteen (14) Days of the Hearing the Wareham Board of Appeals will 
file their decision with the Town Clerk  
Week 6:  After the 20th calendar day Doobie must pick up two (2) copies, from the Town 
Clerk’s Office, of the attested copy of the decision and a statement from the Town Clerk 
stating no appeals have been filed.  Doobie must then bring the two copies to the 
Plymouth County Registry of Deeds to be Recorded.  Doobie or an authorized agent 
must bring a recording of the receipt from the Registry of Deeds to the Planning/Zoning 
Department.  Once the recording receipt is attached to the application Doobie can 
proceed to the building permit process.   
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Positive Impact Plan Pertaining to a 
Delivery Operator 



In accordance with 935 CMR 500.101 (a) (11) the following plan to 
positively impact areas of disproportionate impact, as defined by 
M.G.L. ch. 94G 4 (a 1/2) (iv.) shall be implemented. Once licensed 
Doobie shall pursue the following positive impact plan.  


Under 935 CMR 500.101 (2) Doobie shall demonstrate that progress 
and success has been made, upon each license renewal.  Doobie’s 
positive impact plan shall adhere to the requirements set forth in 935 
CMR 500.105(4) which provides the permitted and prohibited 
advertising, branding, marketing, and sponsorship practices of 
Marijuana Establishments.  Any actions taken, or programs instituted, 
by Doobie will not violate the Commission’s regulations with respect to 
limitations on ownership or control or other applicable State laws.
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Small Business & Artist Support  
Being a part of the up and coming MA cannabis industry is a privilege.  
Doobie is uniquely positioned to drive consumer based traffic to our 
site, and further support small businesses directly and indirectly related 
to cannabis.  Doobie has the capabilities to highlight local businesses, 
events and programs, through www.trydoobie.com.  The Doobie 
platform will feature a hyperlink for the Town of Wareham, the link will 
feature complimentary advertising through www.trydoobie.com, for 
small businesses, and artists based in the Town of Wareham - as the 
Town of Wareham is a geographic area identified by the Commission 
as being disproportionately harmed by cannabis prohibition.  


The Remainder of this page has been intentionally left blank.  

Goal Program Metric Timeline 

To offer complimentary 
brand placement for at 
minimum one (1) small 
businesses, or artist  
per month, located in 
the Town of Wareham, 
on the Doobie website.  

Doobie shall post 
quarterly 
advertisements in the 
local newspaper, 
Wareham Week, stating 
that Doobie is looking 
for Town of Wareham 
based businesses to be 
featured on the Doobie 
website.                             

                                          
Doobie will utilize 
Facebook, LinkedIn, 
Indeed, and any other 
relevant social media 
platforms to meet the 
one (1) business to 
highlight, per month 
goal.  

Doobie will maintain 
Small Business & Artist 
Support metrics relating 
to the goal and 
program.   Support 
standards will 
maintained, and shall 
be demonstrated, and 
presented to the CCC 
upon renewal of 
licensure (including at 
the one year mark).


Doobie will begin 
highlighting Small 
Business & Artist 
support on the 
beginning date of 
operations and will be 
updated & traced based 
on community 
participation.  

Nov - Place initial ad in 
Wareham Week and 
advertise the program 
on Facebook, LinkedIn, 
Indeed

Dec 1 - SB/A Support

Jan 1 - SB/A Support

Feb 1 - SB/A Support

                   Place Participation Ad

March 1 - SB/A Support

April 1 - SB/A Support

May 1 - SB/A Support

June 1 - SB/A Support

                Place Participation Ad


July 1 - SB/A Support

Aug 1 - SB/A Support

Sept 1 - SB/A Support

Oct 1 - SB/A Support

            Place Participation Ad


Nov 1 - SB/A Support


The program will 
continue on an annual 
timeline; provided there 
is Small Business & 
Artist participation. 

http://www.trydoobie.com


Random Acts of Kindness   
At Doobie we have made it our goal to go the extra mile - we have 
found that, that road needs a bit more traveling. 


The Doobie Mobile makes connecting with the community possible, 
and quite plainly put it’s about giving the community of Wareham 
access to more help, and to more happiness - as the Town of Wareham 
is a geographic area identified by the Commission as being 
disproportionately harmed by cannabis prohibition.  


.  
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Continued on next page. 



Goal Program Metric Timeline 

Perform one (6) random 
act of kindness 
throughout the year, in 
the community of 
Wareham.  

The Doobie Mobile shall 
travel around the host 
community, of 
Wareham, and perform 
random acts of 
kindness.                                            

                                                        
Doobie Mobile Random 
Act of Kindness shall be 
valued at no less than 
$1,000 per act of 
kindness, per 
scheduled date.  


Doobie shall utilize 
platforms such as 
Facebook, Instagram, 
and Twitter to highlight 
the Doobie Mobile’s 
random act of kindness.  


Random Acts of 
Kindness will include, 
but not be limited to: 


- Food Purchase and 
Distribution 


- Clothing & Supply 
Purchase and 
Distribution 


- Purchase and 
Distribution of goods 
and meals from 
Wareham based 
restaurants and 
businesses


Program Example 
(November):  The 
Doobie Mobile 
Purchases at minimum 
$1,0000 worth of frozen 
turkey’s as well as meal 
supplies and from the 
parked Doobie mobile 
distributes supplies, to 
any current or former 
residents of Wareham, 
that are in need.  


Doobie shall maintain 
records for the random 
acts of kindness.          


Doobie shall produce 
records, and show 
receipts, of a minimum 
of six (6) acts of 
kindness, per calendar 
year, that can be 
demonstrated to the 
CCC.  

The Doobie Mobile will 
begin delivering 
happiness on following 
dates, on a yearly basis, 
at a minimum 


Nov 15 

Jan 15

Mar 15

May 15

July 15

Sept 15


*The Doobie Mobile 
MAY perform random 
acts of kindness, NOT 
included as a part of the 
positive impact plan, 
throughout MA.  
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THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

June 16, 2020 03:42 PM
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William Francis Galvin 
Secretary of the 
Commonwealth 

July 6, 2021 

TO WHOM IT MAY CONCERN: 

I hereby certify that a certificate of organization of a Limited Liability Company was filed in this 
office by 

DB DELIVERY MA, LLC 

in accordance with the provisions of Massachusetts General Laws Chapter 156C on June 16, 2020. 

I further certify that said Limited Liability Company has filed all annual reports due and paid all 
fees with respect to such reports; that said Limited Liability Company has not filed a certificate of 
cancellation; that there are no proceedings presently pending under the Massachusetts General Laws 
Chapter 156C, § 70 for said Limited Liability Company's dissolution; and that said Limited Liability 
Company is in good standing with this office. 

I also certify that the names of all managers listed in the most recent filing are: DBD, LLC 

I further certify, the names of all persons authorized to execute documents filed with this office 
and listed in the most recent filing are: DBD, LLC, JOSEPH RUBIN 

The names of all persons authorized to act with respect to real property listed in the most recent 
filing are: JOSEPH RUBIN 

In testimony of which, 

I have hereunto affixed the 

Great Seal of the Commonwealth 

on the date first above written. 

Secretary of the Commonwealth 

Processed By:IL 



DB DELIVERY MA, LLC
6 LIBERTY SQ NUM 2288
BOSTON MA  02109-5800

Commonwealth of Massachusetts
Department of Revenue
Geoffrey E. Snyder, Commissioner

mass.gov/dor

CERTIFICATE OF GOOD STANDING AND/OR TAX COMPLIANCE

Case ID:

L0670295232
September 23, 2021
0-001-283-860

Letter ID:
Notice Date:

The Commissioner of Revenue certifies that, as of the date of this certificate, DB DELIVERY MA, LLC
is in compliance with its tax obligations under Chapter 62C of the Massachusetts General Laws.

This certificate doesn't certify that the taxpayer is compliant in taxes such as unemployment insurance
administered by agencies other than the Department of Revenue, or taxes under any other provisions of
law.

This is not a waiver of lien issued under Chapter 62C, section 52 of the Massachusetts General
Laws.

  Why did I receive this notice?

  What if I have questions?

  Visit us online!

Visit mass.gov/dor to learn more about Massachusetts tax laws and DOR policies and procedures,
including your Taxpayer Bill of Rights, and MassTaxConnect for easy access to your account:
 
•  Review or update your account
•  Contact us using e-message
•  Sign up for e-billing to save paper
•  Make payments or set up autopay

If you have questions, call us at (617) 887-6400 or toll-free in Massachusetts at (800) 392-6089, Monday
through Friday, 9:00 a.m. to 4:00 p.m..

Edward W. Coyle, Jr., Chief

 
Collections Bureau

 















































 

Insurance Plan Pertaining to a 
Marijuana Delivery Operator 



 

Doobie is committed to the health and safety of our team members, customers, Host Community and 
the communities-at-large.  


In accordance with 935 CMR 500.145 (6) (c); 935 CMR 500.101 (2); 935 CMR 500.105 (10) Doobie shall 
obtain an insurance policy that includes general liability and product liability insurance coverage of no 
less than $1 million per occurrence and $2 million in aggregate annually.  The deductible for each policy 
will be no higher than $5,000 per occurrence.  Vehicles used in Doobie’s fleet shall carry liability 
insurance in an amount not less than $1,000,000 combined single limit.  

Novus Underwriters 
2601 Main St. 

Irvine, CA. 92614 
310-713-2015 

 
May 27, 2020 
 
To Whom It May Concern, 
 
Joseph Rubin, Co-)wner of Doobie, has contacted our firm regarding insurance and risk 
management for his soon to be established Cannabis Delivery operation.  
 
Novus Underwriters is a licensed Commercial Property and Casualty Insurance Brokerage, 
including holding licenses (including Surplus Lines) in the State of Massachusetts. Novus 
Underwriters has the capabilities, and currently provides insurance to all types of companies, 
including Cannabis Delivery and other Cannabis Related Companies 
 
In order to fully protect the interests of Doobie, we will procuring  

- General Liability for both the premises and operations of the company.  
- Product Liability covering all items delivered by the company,  
- Worker’s Compensation providing coverage for all employees and agents of the 

company, 
- Inventory and Business Property protection, and  of course,  
- Commercial Auto insurance. 

 
We have the capability of also providing ancillary coverages, as well as any surety bonds 
required by the state or local authorities. 
 
We will be working with both Doobie and the insurance carriers to make sure all necessary 
safety and risk precautions are taken in compliance with federal, state, and local laws. 
 
Should you have any further questions, please don’t hesitate to reach out. 
 
Sincerely, 
 
 
 
David Paletz, Esq 
Senior Regional Director, Novus Underwriters. 
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Record Keeping Procedures pertaining to a 
Marijuana Delivery Operator 
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Section 9- Record Keeping Procedures 
     
9.1 Record Keeping 

Under 935 CMR 500.105 (9) in accordance with and pertaining to a delivery-only cannabis 
establishment all records relating to accounting principles or otherwise fall under 935 CMR 
500.000 shall be made available to the Commission upon request.   Computerized records of 
the following will be kept - assets and liabilities, monetary transactions, book of accounts, sales 
records, salary and wages, waste disposal; all records will be kept for a minimum of two-years 
following the dissolution of the business at the expense of Doobie at a place and in such a 
manner as approved by the Commission.  Under 935 CMR 500.145 (7) (a) through (d) a manifest 
detailing each home delivery shall be maintained in duplicate.   

The marijuana establishment shall keep waste records for at least three years after discard. 
Written operating procedures shall be maintained on a monthly basis pursuant to sections 935 
CMR 500.105 (1) and 935 CMR 500.105 (9) of code. Inventory records shall stay in compliance 
with section 935 CMR 500.105 (8) and section 935 CMR 500.105 (9). All transactions will be 
tracked with seed to sale tracking software required by the state and compliant with Metrc.  

The following personnel records shall be maintained at all times- 

1. Job description for each agent.  

2. A personnel record for each agent.  

3. A staffing plan that will demonstrate accessible business hours and save cultivation 
conditions.  

4. Personnel policies and procedures. Background check reports obtained in 
accordance with 935 CMR 500.1030 and 935 CMR 500.105 (9).  

Doobie shall remain compliant under 935 CMR 500.146 (4) (a) through (g) and shall utilize a 
point-of-sale system approved by the CCC and in consultation with the DOR.  Doobie shall 
further utilize a sales recording module approved by the DOR.  Doobie shall never use software 
or any other method designed to manipulate or alter sales data.  Doobie shall conduct a 
monthly analysis of it’s equipment and sales data to ermine that no software has been installed 
that could be used to manipulate or alter sales data and no other methodology has been 
employed to manipulate or alter sales data.  Doobie shall maintain records as proof that the 
monthly analysis has been performed and will provide such records to the CCC upon request.  If 
software or any other device used to manipulate or alter sales data has been discovered Doobie 
shall immediately:  

  1.  Disclose the information to the CCC and the DOR 
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  2.  Cooperate with he CCC in any investigation regarding manipulation or   
       alteration of sales data; and 

  3.  Take such other action directed by the CCC to comply with 935 CMR 500.105:  
       General Operational Requirements for Marijuana Establishments.  

Doobie shall comply with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1 
regarding record-keeping requirements.   

Doobie shall implement separate accounting practices at the point-of-sale for finished 
marijuana and marijuana product sales, and non-marijuana sales.   

Doobie acknowledges that the DOR and the CCC may audit and examine the point-of-sale 
system used by Doobie to ensue compliance with Massachusetts Tax Laws and 935 CMR 
500.140 (5): Recording Sales.   

     
9.2 Records Access  

Under 935 CMR 500.110 (4) records will be stored in a restricted access area and only employees 
with the required credentials will have access to such areas and on a limited basis. All access to 
records is held in real time and coincided with state and federal regulations.  

All patient records are stored electronically with HIPAA compliant software and storage 
capabilities. Records will be held for at least 10 (ten) years electronically with transaction logs, 
product acquisitions, and transaction amounts.  
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Maintenance of Financial Records pertaining to a 
Marijuana Delivery Operator



Section 10 - Maintenance of Financial Records  

10.1 Overview

Under 935 CMR 500.105 (9) all Doobie records relating to accounting principles shall be made 
available to the Commission upon request. In addition, under CMR 935 500.105(1), 500.105(8) all 
written operating procedures and inventory records and shall be made available to the 
Commission immediately upon request. Computerized records of the following will be kept - 
assets and liabilities, monetary transactions, book of accounts, sales records, salary and wages, 
waste disposal; all records will be kept for a minimum of two-years following the dissolution of 
the business at the expense of Doobie at a place and in such a manner as approved by the 
Commission.  

Doobie shall remain compliant under 935 CMR 500.146 (4) (a) through (g) and shall utilize a 
point-of-sale system approved by the CCC and in consultation with the DOR.  Doobie shall 
further utilize a sales recording module approved by the DOR.  Doobie shall never use software 
or any other method designed to manipulate or alter sales data.  Doobie shall conduct a 
monthly analysis of it’s equipment and sales data to ermine that no software has been installed 
that could be used to manipulate or alter sales data and no other methodology has been 
employed to manipulate or alter sales data.  Doobie shall maintain records as proof that the 
monthly analysis has been performed and will provide such records to the CCC upon request.  If 
software or any other device used to manipulate or alter sales data has been discovered Doobie 
shall immediately:  

  1.  Disclose the information to the CCC and the DOR 

  2.  Cooperate with he CCC in any investigation regarding manipulation or   
       alteration of sales data; and 

  3.  Take such other action directed by the CCC to comply with 935 CMR 500.105:  
       General Operational Requirements for Marijuana Establishments.  

Doobie shall comply with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1 
regarding record-keeping requirements.   

Doobie shall implement separate accounting practices at the point-of-sale for finished 
marijuana and marijuana product sales, and non-marijuana sales.   

Doobie acknowledges that the DOR and the CCC may audit and examine the point-of-sale 
system used by Doobie to ensue compliance with Massachusetts Tax Laws and 935 CMR 
500.140 (5): Recording Sales.   

10.2 E-Commerce 

  



Doobie never retains records of a customers personal financial information. The Commission 
shall be notified within five (5) days if any substantial changes that are made to the Doobie 
platform. 

All debit card transactions will be processed through a State approved point-of Sale system and 
remain compliant with 935 CMR 500.146 (4).  

10.3 Additional Operational Requirements  

In accordance with 935 CMR 500.145 and 935 CMR 500.146 Doobie shall engage in 
identification verification prior to completing a delivery-sale, shall limit the sales, shall maintain 
the right to refuse sales and shall not make unauthorized sales, shall record sales and will not 
necessary to complete a retail transaction, Doobie will make consumer education materials 
available on our website, across our social media platforms and as a part of our exit bag 
strategy.  Additionally, no product shall be marketed or sold the has not been previously 
approved by the Cannabis Control Commission.  
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Personnel Policies pertaining to a 
Marijuana Delivery Operator 



Section 7 - Personnel Policies Pertaining to Delivery 

7.1 Minimum Qualifications  

Under all applicable guidelines under 935 CMR 500.105 (1) Doobie owners and employees 

handling cannabis and working with consumers will participate in the Commission mandated 

Responsible Vendor Training program to maintain compliance including but/not limited, to how 

to check an identification upon delivery, spot false identification, provisions for confiscating a 

false identification and common mistakes made in verification. In addition all owners, directors, 

board members, managers and employees must obtain their Registered Marijuana Agent card. 

In accordance to the Commissions guidance for equitable establishment 75% of employees (for 

available positions) will be from 1 of the 29 disproportionately harmed communities as 

designated by the CCC as well as residents of the Host Community, people of Black, Latinx, 

Indigenous decent as well as women, veterans, senior citizens, those will disabilities including 

those who fall under ADA regulations, non felony related past marijuana convictions and 

LGBTQ+ community. Doobie transportation drivers must possess a valid Massachusetts driver’s 

license and remain in good standing with the Massachusetts Registry of Motor Vehicles.  

Doobie realizes that State and Local laws may not always be linear with one another. Per 

Doobie policy, changes will be made to company SOP’s to comply with Host Community 

regulations per Administrative Regulations Implementing Ordinance 03-2019 as stated on the 

CCC website.  Doobie has retained Attorney Philip Macchi. Attorney Macchi is proficient in the 

interpretation of cannabis laws, and will aide Doobie in helping to navigate the policies around 

City and State legality.  Doobie will use legal counsel  as well as a Compliance Officer to 

adhere to Host Community and State regulations regarding cannabis operations.  

7.2 Training  

In compliance with the Americans Disabilities Act all Doobie employees must successfully 

complete a proprietary training course prior to initiating customer contact. Said course is 

designed to provide our employees with the tools they need to be confident in their proper 

handling of cannabis and can is related products. Training will meet employees at their  
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individual level of need and will include but/not be limited to language translators and 

interpreters.  

Training will take part in numerous phases. Phase one (1)- Doobie employees will undergo a 

written training evaluation which they must score at least a 90% on to pass. The test will consist 

of dispensary policies, product knowledge, and general safety/operational protocol questions. 

It will be multiple choice and consist of 20-25 questions in each category quizzing general 

company knowledge. Phase two (2)- Each employee will undertake in person training in 

managing product from the the dispensary. Training on inventory, packaging, and 

preparedness will all be covered in this physical training session. Phase three (3)- Employees 

will do a shadow session with a manager to ensure that they are able to successfully work the 

dispensary floor.  Phase four (4)- A driving test for transportation employees will be conducted 

during training to ensure that the employee understands the transportation policies and 

procedures in depth. doobie conducts paid training which will take place over the first 2 weeks 

of hiring.  

Doobie intends to employ up to a minimum of 20 employees during its first year of operation. 

Employee Positions-  

Manager (2-3) Doobie Managers are responsible for overseeing all other employees and 

ensuring a quality and compliant experience with Doobie. Managers are responsible for the 

quality of equipment, compliance held within the business, accounting procedures, and State 

reporting as well as oversight of Budtenders and Delivery Agents.   

Delivery Agent (10 - 15) Doobie Delivery Agents are responsible for delivering finished 

marijuana and marijuana products as well as branded good to consumers 21 years of age and 

older.  They will be responsible for possessing a valid MA drivers license as well as undergoing 

continuous driver training and certifications through Doobie.  They will have to follow all 

policies and procedures relating to the delivery of finished marijuana and marijuana products to 

consumers.   

Scheduler (1-2) Doobie schedulers are in charge on product quality, order accuracy, working 

with management and the transportation drivers to schedule routes with the fleet management  
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software, oversee transportation fleet maintenance, and act as customer service for incoming 

orders.  

Warehouse Budtender (5-10) Doobie warehouse budtenders are responsible for an engaging 

in a safe experience with the customers, tracking sales, navigating safely through the 

transaction, understanding risks in and around the warehouse, and managing marijuana 

establishment compliance while gathering and packing incoming orders and preparing them 

for pickup by Doobie delivery driver agents.   

Employee Advocate/ COVID-19 Track and Tracer (1) Doobie Social Worker/COVID-19 Tracer 

is responsible for ensuring that all Doobie employees do not suffer insecurities such as housing, 

transportation and food.  Additionally, they will assist fellow Doobie employees solve and cope 

with problems they may face in their life.  Should a COVID-19 case arise they will additionally 

be responsible for ensuring the employees transition back to work and to further contact all 

persons that may have come into contact with the suspected or confirmed COVID-19 case.   

Each employee will go through Doobie’s comprehensive training focusing on compliance, 

etiquette, driving safety, point of sale training, and state regulations. Each employee will 

undergo a minimum of 10 hours of training annually to ensure business standards are 

understood on an ongoing basis. All new employees are required to complete the Responsible 

Vendor Program within 90 days of onboarding 935 CMR 500.105 (2). Reasonable Vendor 

Program documentation will be held in a secure location for no less than 4 (four) years.  

7.3 Personnel Responsibilities  

In accordance with 935 CMR 500.145 (7) (a) Doobie Delivery Agents shall be responsible for 

maintaining a manifest for that originates at Doobie and is completed on a duplicate copy by 

the Delivery Agent and shall further be in possession of the agent throughout the duration of 

their deliveries.  The manifest shall be signed by the consumer and by the Doobie delivery 

agent prior to the Doobie delivery agent releasing the individual order to the consumer.  Under 

935 CMR 500.145 (7) (b) the Doobie manifest shall include:  

  1.  Doobie’s address and CCC license number; 
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  2.  The names and agent numbers of the Doobie delivery agent performing the   
       delivery;   

  3.  The Consumers name and address 

  4.  A description of the products being delivered by Doobie to include weight   
      and form or type of product(s); 

  5.  Signature Lines for the agents who transported and/or delivered the    
       marijuana or marijuana products;  

  6.  Signature Line for the consumer 21 years of age or older receiving the    
       marijuana or marijuana related products from Doobie;  

  7.  The Doobie vehicle make, model and license plate number.   

In accordance with 935 CMR 500.146 (3) (a) through (e) a Doobie operator may refuse to delivery 
finished marijuana products to any consumer who is unable to produce valid proof of 
government-issued identification, or if the consumer places themselves or the public at risk.  
Doobie is further prohibited from delivering more than one ounce or its dry weight equivalency 
in finished marijuana or marijuana products to the same consumer more than one time in a 24 
hour calendar day.  Doobie shall be prohibited from the sale or delivery or products that contain 
nicotine, if sales of tobacco or cigarettes would require a permit or finished marijuana products 
containing alcohol, if the finished marijuana products containing alcohol would require licensure 
pursuant to MGL ch. 138.   

No Doobie agent pursuant to 935 CMR 500.146 (6) and 935 CMR 500.146 (6) (a) shall otherwise 
sell or market for adult use any product that has not first been tested by independent testing 
laboratories, except as allowed under 935 CMR 500.000:  Adult Use of Marijuana.  All products 
must adequately display their potency levels and cannabinoid profile and shall be deemed to 
comply to 936 CMR 500.160 Testing of Marijuana and Marijuana Products.   

Under 935 CMR 400.146 (7) no Doobie employee shall not white label any finished marijuana or 
marijuana related product from a licensed marijuana establishment that has not been pre-
approved by the CCC.   

No Doobie marijuana establishment agent shall accept, market or consume any vendor sample 
that is not in compliance with 935 CMR 500.146 (10).   

No Doobie marijuana establishment agent shall sell, market or distribute any vaporizer device 
that is not in compliance with 935 CMR 500.146 (11).   

7.3 Additional Personnel Policies  

Doobie shall maintain a personnel record for each Doobie Agent.  For a period of at least 
twelve (12) months after termination Doobie shall maintain an Agents personnel record, and 
shall include, at a minimum the following information:   
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 a.  All materials submitted to the commission pursuant to 935 CMR 500.030 (2);  

 b.  Documentation of verification of references;  

 c.  The job description or employment contract that includes duties, authority,    
 responsibilities, qualifications, and supervision; in accordance with 935 CMR 500.105 (9). 

In accordance with 935 CMR 500.105 (9) Doobie shall retain documentation of all required 
training including training regarding privacy and confidentiality requirements, and the signed 
statement of the individual indicating the date, time, and place he or she received said training 
and the topics discussed, including the name and title of presenters.   

Under 935 CMR 500.105 (9) Doobie shall maintain documentation of periodic performance 
evaluation; and a record of any disciplinary action taken.   

To remain compliant with 935 CMR 500.105 (2) notice of completed Responsible Vendor Training 
Program and in-house training for Marijuana Establishment Agents required.   

A staffing plan that will demonstrate accessible business hours and safe cultivation conditions 
under 935 CMR 500.105 (9).   

Doobie shall implement personnel polices and procedures, including, at minimum, the 
following:   

 a.  Code of ethics;  

 b.  Whistle-blower policy; and  

 c.  A policy which notifies persons with disabilities of their rights under http://
www.mass.gove/service-details/about-employment-rights or a comparable link, and include 
provisions prohibiting discrimination and providing reasonable accommodations; 935 CMR 
500.105 (9).   

In accordance with 935 CMR 500.105 (9) all background check reports obtained will be in 
accordance with M.G.L. c. 6. Sec. 172, 935 CMR 500.029, 935 CMR 500.030, and 803 CMR 2.00:  
Criminal Offender Record Information (CORI).  

Doobie shall maintain a staffing plan and records in compliance with 935 CMR 500.105 (9), 935 
CMR 500.105 (1).  

Doobie shall be a smoke and alcohol free establishment.  In accordance with 935 CMR 500.105 
(1) Doobie shall implement alcohol, smoke, and drug-free workplace policies.   

To remain in compliance with 935 CMR 500.105 (1) Doobie shall implement a plan describing 
how confidential information will be maintained.   

Under 935 CMR 500.105 (1) Doobie shall maintain a policy for the immediate dismissal of any 
agent who has diverted marijuana, engaged in unsafe practices, or been convicted or entered a 
guilty plea for a felony charge of distribution of a drug to a minor.  
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Diversity Plan Pertaining to a Delivery 
Operator 



In accordance with 935 CMR 500.101 (c) (8) (k) Doobie shall 
establish a diversity plan to promote a diverse work environment.     

Doobie shall adhere to the requirements set forth in 935 CMR 
500.105 (4) which provides the permitted and prohibited 
advertising, branding, marketing, and sponsorship practices of 
Marijuana Establishments.   

Any actions taken, or programs instituted, by Doobie will not 
violate the Commission’s regulations with respect to limitations 
on ownership or control or other applicable state laws.  In 
accordance with 935 CMR 500.101 (2) the progress or success of 
this plan will be required to be demonstrated upon each license 
renewal period.   

Doobie shall pursue the following goals upon licensure: 
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Internal Diversity Plan - (hiring) 

Doobie respects, and values, the unique differences of our employees. Doobie is 
committed to creating a safe, and tolerant work environment, and shall further provide 
a handbook and training.  Doobie shall implement a zero-tolerance policy for blatant, 
and or veiled, discriminatory acts, conscious or un-conscious bias, and micro-
aggressions.   

It’s no secret that the disparities within the newly profitable cannabis industry are vast. 
We see it as our responsibility to help level the playing field, and create opportunities 
of ownership for non-executive employees of Doobie.    

Doobie is further committed to fostering a positive work environment and recruiting 
team members that want to live-work in the community of Wareham - full-time-non-
executive employees will receive an equity share in Doobie.  On the fourth (4th) 
anniversary from the beginning date of an individuals full-time employment a Doobie 
equity share shall be considered mature.  

Please See Next Page.   



Goal Program Metrics Timeline 

75% Diverse workforce: 


- 30% BIPOC

- 30% women 

- 5% LGBTQIA+

- 5% Disabled 

- 3% Senior  

- 2% Veterans


         

         


Doobie shall post 
monthly advertisements 
in the local paper, 
Wareham Week, stating 
that Doobie is hiring 
and we encourage 
persons that identify as 
BIPOC, women, 
LGBTQIA+, veterans, 
seniors, and those with 
physical and mental 
disabilities to apply.


Doobie will also host a 
job far in the Town of 
Wareham, at the 
Wareham Town Hall, the 
event. Doobie will host 
a job fair at the Town 
Hall once every six (6) 
months until all 
available Doobie 
positions are filled.   
Doobie will advertise 
job fairs for two 
consecutive calendar 
weeks, prior to each job 
fair, by placing an ad in 
the Wareham Week.  


Doobie will post 
monthly advertisements 
for  available positions 
on sites such as indeed, 
Facebook, and 
LinkedIn.  Doobie will 
post local job listings on 
the Wareham Town Hall 
free community bulletin 
board, located in the 
Town Hall.  

Doobie shall count the 
individuals hired, from 
the beginning date of 
operations.  


This number will be 
assessed, from the 
approval date of the 
provisional license, to 
ensure that Doobie 
meets or exceeds this 
goall.  

The progress, and or 
success, of the Doobie 
hiring goal must be 
documented upon 
renewal (one year from 
provisional licensure, 
and each year 
thereafter).  



Highlighting Diversity - (internal) 

Doobie is committed to amplifying the voices of marginalized persons.  Doobies’ 
internal diversity plan for hiring practices will have a ripple impact on the highlighting of 
diversity at Doobie. 


Goal Program Metrics Timeline

Celebrate and 
acknowledge the  
diversity of Doobie 
employees, on a 
regular, and consistent 
basis - by creating 12 
Doobie mosaics per 
year.  


Recognize Diversity in 


- Race 

- Generation

- Gender 

- Sexual Orientation 

- Religion 

- Culture

- Disability 

- Background

- Experience

- Communication 

Style 

The Doobie Mosaic


A digital mosaic will be 
installed in the lobby of 
Doobies’ delivery facility.  
The Doobie Mosaic will 
be on a monitor no less 
than 48”, and will 
highlight the following: 


- Doobies’ Founders 
commitment to 
Diversity, Equity and 
Inclusion 


- A highlight of Doobie 
employees that 
acknowledges 
individual strengths, 
their most effective 
way of 
communicating, and 
how their individual 
perspective helps to 
make Doobie better


- Cultural Holiday’s 

- Globally recognized 

days that address 
discrimination 


As part of the 
onboarding process 
Doobie will offer all new 
hires the opportunity to 
fill out an optional survey,  
in order to participate in 
the Doobie Mosaic.  

Doobie will keep a 
digital file of the Mosaic 
x Doobie monthly 
boards.  


Doobie shall provide 
employees with an 
anonymous survey, on 
the twelve (12) month 
anniversary from the 
beginning date of 
operations to see if the 
Mosaic x Doobie has 
been effective in the 
following ways:  


1. Did the Doobie 
Mosaic help to 
make the employee 
feel recognized on a 
regular basis


2. Was the Doobie 
Mosaic helpful to 
the employee in 
interacting with their 
fellow team 
members, in a more 
thoughtful way 


3. What would the 
employee like to see 
added to the Doobie 
Mosaic; to help 
improve Doobies’- 
Commitment to 
Diversity


The anonymous 
responses will be 
documented for license 
renewal.  

The progress, and or 
success, of the Doobie 
hiring goal must be 
documented upon 
renewal (one year from 
provisional licensure, 
and each year 
thereafter).  



Market Inclusion 

In accordance with 935 CMR 500.146 (12) Doobie stays committed 
to fair market business practices. Doobie will not monopolize 
markets within Massachusetts by becoming the only supplier of a 
Marijuana commodity. In accordance with section 935 CMR 
500.000, Doobie will not control commodity markets if cannabis 
goods within the state or region. 



Qualifications and Intended  

Training for Personnel 
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Section 11- Qualifications and Intended Training for Personnel 
     
11.1 Minimum Qualifications  

Under  all applicable guidelines under 935 CMR 500.145 (1) (d) Doobie agents must possess a 
valid Marijuana Establishment Agent Registration.  All owners, employees and agents, 
packaging, preparing and/or delivering cannabis to consumers will participate in the 
Commission mandated Responsible Vendor Training program to maintain compliance including 
but/not limited, to how to check an identification upon delivery, spot false identification, identify 
medial cards issued by the DPH, provisions for confiscating a false identification and common 
mistakes made in verification.  In addition all owners, directors, board members, managers and 
employees must obtain their Register Marijuana Agent card.  In accordance to the Commissions 
guidance for equitable establishment 75% of employees (with the exception of executive 
management) will be from 1 of the 29 disproportionately harmed communities as designated by 
the CCC as well as residents of the Host Community, Black, Latinx, Indigenous people as well as 
women, veterans, senior citizens, those will disabilities including those who fall under ADA 
regulations, non felony related past marijuana convictions and LGBTQ+ community.  Doobie 
drivers must possess a valid Massachusetts driver’s license and remain in good standing with the 
Massachusetts Registry of Motor Vehicles. 

Doobie realizes that State and Local laws may not always be linear with one another. Per 
Doobie policy, changes will be made to company SOP’s to comply with Host Community 
regulations per Administrative Regulations Implementing Ordinance 03-2019 as stated on the 
CCC website. Doobie has retained Attorney Philip Macchi.  Attorney Macchi is proficient in the 
interpretation of cannabis laws, and help define policies around City and State legality. Doobie 
will use legal counsel and a Compliance Officer to adhere to Host Community and State 
regulations regarding cannabis operations. 

11.2 Training 

In compliance with the Americans Disabilities Act all Doobie employees must successfully 
complete a proprietary training course prior to initiating customer contact.  Said course is 
designed to provide our employees with the tools they need to be confident in their proper 
handling of cannabis and cannabis related products.  Training will meet employees at their 
individual level of need and will include but/not be limited to language translators and 
interpreters.   

Training will take part in numerous phases. Phase one (1)- Doobie employees will undergo a 
written training evaluation which they must score at least a 90% on to pass. The test will consist 
of delivery policies, product knowledge, and general safety/operational protocol questions. It  
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will be multiple choice and consist of 20-25 questions in each category quizzing general 
company knowledge. Phase two (2)- Each employee will undertake in person training in 
managing product from the host delivery hub. Training on inventory, packaging, and 
preparedness will all be covered in this physical training session. Phase three (3)- Employees will 
do a ride along with a manager or dispatcher. A driving test will be conducted during training to 
ensure that the employee understand the delivery policies and procedures in depth. Doobie 
conducts paid training which will take place over the first 2 weeks of hiring.  

In accordance with 935 CMR 500.146 (2) all employees will be trained in the limitations of sales, 
of finished cannabis products.  Under 935 CMR 500.146 (3) Doobie employees shall have the 
right to refuse to sell or deliver, finished cannabis products to any consumer that is unable to 
produce valid government-issued identification or has exceeded the legal daily limits.   

Doobie deliveries intends to employ up to a minimum of 20 employees during its first year of 
operation.  

In accordance with 935 CMR 500.105 (2) Doobie will ensure that employees are trained on job 
specific duties prior to performing job functions.  Under 935 CMR 500.105 (2) Doobie will ensure 
that employees receive a minimum of eight (8) hours of ongoing training annually.  To remain in 
compliance with 935 CMR 500.105 (2) Doobie Agents must first take the Basic Core Curriculum.  
Under 935 CMR 500.105 (2) after successful completion of the Basic Core Curriculum, each 
Doobie Agent involved in the handling or sale of Marijuana for adult use shall fulfill the four (4) 
hour RVT requirement every year thereafter for the Marijuana Establishment to maintain 
designation as a Responsible Vendor.   

In addition to the Basic Core Curriculum, all Doobie Agents acting as delivery employees of 
Doobie shall have attended and successfully completed Delivery Core Curriculum, under 935 
CMR 500.105 (2).  The Delivery Core Curriculum shall include:   

1. How to safely conduct deliveries    
2.  Responsible cash handling  
3.  Strategies for de-escalating potentially dangerous situations 
4.  Securing finished marijuana products after any theft, diversion, or loss                                                                
5.  Collecting and communicating information to properly assist in investigations 
6.  How to check an identification upon delivery  
7.  How to check for impairment  
8.  How to inform consumers of the mandatory use of body cameras 
9.  Any other information deemed necessary by the CCC  
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Available Employee Positions-   

Mobile Customer Experience Specialists Doobie Mobile Customer Experience Specialists are 
responsible for driving and delivering finished marijuana and marijuana products as well as branded 
goods to consumers 21 years of age and older.  They will be responsible for possessing a valid driver’s 
license and will be required to undergo continuous driver and basic core training, through Doobie.  They 
will have to follow all policies and procedures relating to the delivery of finished marijuana and marijuana 
related products to consumers.  


Each employee will go through Doobie’s comprehensive training focusing on compliance, 
etiquette, driving safety, point of sale training, and state regulations. Each employee will 
undergo a minimum of 10 hours of training annually to ensure business standards are 
understood on an ongoing basis. All new employees are required to complete the Responsible 
Vendor Program within 90 days of onboarding 935 CMR 500.105 (2). Reasonable Vendor 
Program documentation will be held in a secure location for no less than 4 (four) years.  
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