
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR284693

Original Issued Date: 02/15/2023

Issued Date: 02/15/2023

Expiration Date: 02/15/2024

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: CATAHOULA CANNABIS LLC

Phone Number: 508-463-5061 Email Address: catahoulallc@gmail.com

Business Address 1: 160 HARTWELL STREET Business Address 2: 

Business City: FALL RIVER Business State: MA Business Zip Code: 02720

Mailing Address 1: PO BOX 1989 Mailing Address 2: 

Mailing City: FALL RIVER Mailing State: MA Mailing Zip Code: 02722

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: 

Department of Public Health RMD Registration Number: 

Operational and Registration Status: 

To your knowledge, is the existing RMD certificate of registration in good 

standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 50 Percentage Of Control: 50

Role: Manager Other Role: 

First Name: FRANK Last Name: MARCHIONE Suffix: 
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Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: 50 Percentage Of Control: 50

Role: Manager Other Role: 

First Name: NICOLA Last Name: MARCHIONE Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1

Entity Legal Name: Catahoula Development LLC Entity DBA: 

Email: catahoulallc@gmail.com Phone: 508-463-5061

Address 1: P.O. Box1989 Address 2: 

City: Fall River State: MA Zip Code: 02722

Types of Capital: Monetary/Equity Other Type of Capital: Total Value of Capital Provided: $50000 Percentage of Initial Capital: 10

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
No records found

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 160 Hartwell St.

Establishment Address 2: 

Establishment City: Fall River Establishment Zip Code: 02721

Approximate square footage of the establishment: 5500 How many abutters does this property have?: 5

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Certification of Host Community 

Agreement

HCA Certification - Catahoula.pdf pdf 636a6c96bd58f900087d4505 11/08/2022
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Plan to Remain Compliant with Local 

Zoning

Catahoula Plan to Remain Compliant 

11.14.pdf

pdf 63727729a0fd020008b7d6d5 11/14/2022

Community Outreach Meeting 

Documentation

Catahoula Comm Outreach part1.pdf pdf 638f5d1152253500083d7791 12/06/2022

Community Outreach Meeting 

Documentation

Catahoula Comm Outreach part2.pdf pdf 638f5e4ba0fd020008d1ddff 12/06/2022

Community Outreach Meeting 

Documentation

Fall River Comm Outreach approval.pdf pdf 639b2f75a0fd020008dd8f00 12/15/2022

Community Outreach Meeting 

Documentation

Catahoula Comm Outreach Attendees 

11.17.pdf

pdf 639b6d41a0fd020008de3db4 12/15/2022

Community Outreach Meeting 

Documentation

Catahoula Host approval.pdf pdf 63a472c1522535000850eb98 12/22/2022

Community Outreach Meeting 

Documentation

Catahoula Comm Outreach 

12.23.22.pdf

pdf 63a5d72fa0fd020008e6a673 12/23/2022

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Catahoula complete PIP 12.19.pdf pdf 63a0a2a7a0fd020008e17f7c 12/19/2022

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Manager Other Role: 

First Name: Frank Last Name: Marchione Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 2

Role: Manager Other Role: 

First Name: Nicola Last Name: Marchione Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date
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Bylaws Catahoula Operating 

Agreement.pdf

pdf 636a506e8b46e100089a93e5 11/08/2022

DUA attestation if no employees Catahoula Unemployment 

Goodstanding.pdf

pdf 636aa045bd58f900087dec5d 11/08/2022

Secretary of Commonwealth - Certificate of 

Good Standing

Catahoula Cert of GS -Secy of 

State.pdf

pdf 6377c10f52253500082a96bd 11/18/2022

Department of Revenue - Certificate of 

Good standing

Catahoula MDOR 12.15.pdf pdf 639b3c7c5225350008494b48 12/15/2022

No documents uploaded

Massachusetts Business Identification Number: 001400944

Doing-Business-As Name: Health for Life Fall River

DBA Registration City: Fall River

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Business Plan Catahoula Business plan.pdf pdf 636a50ed8b46e100089a9461 11/08/2022

Plan for Liability Insurance Catahoula Plan to Obtain Insurance.pdf pdf 636a5107bd58f900087d0cf2 11/08/2022

Proposed Timeline Catahoula Proposed Timeline 12.6.pdf pdf 638f56d452253500083d6756 12/06/2022

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Personnel policies including background 

checks

Catahoula Personnel Policies.pdf pdf 636a51bcbd58f900087d0d41 11/08/2022

Plan for obtaining marijuana or 

marijuana products

Catahoula Plan to Obtain 

Products.pdf

pdf 636a51d9bd58f900087d0d8f 11/08/2022

Prevention of diversion Catahoula Prevention of 

Diversion.pdf

pdf 636a52058b46e100089a9521 11/08/2022

Restricting Access to age 21 and older Catahoula Restriction 21yrs or 

older.pdf

pdf 636a521b8b46e100089a9543 11/08/2022

Security plan Catahoula Security Plan.pdf pdf 636a523ebd58f900087d0dfa 11/08/2022

Storage of marijuana Catahoula Storage of Marijuana.pdf pdf 636a5255bd58f900087d0e11 11/08/2022

Energy Compliance Plan Catahoula Energy Compliance.pdf pdf 636aa06a48ddb300087b5d94 11/08/2022

Qualifications and training Catahoula Training.pdf pdf 636aa08048ddb300087b5dcc 11/08/2022

Maintaining of financial records Catahoula Maintaining Financial 

Records.pdf

pdf 636aa09cbd58f900087ded81 11/08/2022

Record Keeping procedures Catahoula Recordkeeping.pdf pdf 636aa0cebd58f900087dedf8 11/08/2022

Dispensing procedures Catahoula Dispensing Procedures.pdf pdf 636aa0e1bd58f900087dee31 11/08/2022

Quality control and testing Catahoula QA.pdf pdf 636aa0f648ddb300087b5ea2 11/08/2022

Inventory procedures Catahoula Inventory Procedures.pdf pdf 636aa10548ddb300087b5efd 11/08/2022
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Transportation of marijuana Catahoula Transportation.pdf pdf 636aa11b48ddb300087b5f7a 11/08/2022

Diversity plan Catahoula Diversity Plan 12.19.pdf pdf 63a0a303a0fd020008e180af 12/19/2022

MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: 

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: 

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: 

I certify that all information contained within this renewal application is complete and true.: 

ADDITIONAL INFORMATION NOTIFICATION

Notification: 

COMPLIANCE WITH POSITIVE IMPACT PLAN
No records found

COMPLIANCE WITH DIVERSITY PLAN
No records found

HOURS OF OPERATION

Monday From: 8:00 AM Monday To: 10:00 PM

Tuesday From: 8:00 AM Tuesday To: 10:00 PM

Wednesday From: 8:00 AM Wednesday To: 10:00 PM

Thursday From: 8:00 AM Thursday To: 10:00 PM

Friday From: 8:00 AM Friday To: 10:00 PM

Saturday From: 8:00 AM Saturday To: 10:00 PM

Sunday From: 8:00 AM Sunday To: 10:00 PM
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                                                    Catahoula Cannabis LLC 

                      Plan to Remain Compliant with Local Zoning  

Catahoula Cannabis (“Catahoula”) will remain compliant at all times with the local zoning requirements 
set forth in the Town of Fall River’s Zoning Bylaws. 160 Hartwell St. is located in the Industrial Zoning 
District which is designated for all types of adult use marijuana businesses in the Town of Fall River’s 
Zoning Bylaws Chapter 86. In accordance with Zoning Bylaws Section 46.18, Catahoula’s proposed 
facility is not located within 500 feet of any of the outlined setback requirements. Catahoula will apply 
for building permits and obtain a Certificate of Occupancy prior to opening. Catahoula has already 
attended several meetings with various municipal officials and boards to discuss its plans for a proposed 
Marijuana Establishment and has executed a Host Community Agreement with Fall River. Catahoula will 
continue to work cooperatively with various municipal departments, boards, and officials to ensure that 
the Marijuana Establishment remains compliant with all local laws, regulations, rules, and codes with 
respect to design, construction, operation, and security. 







































                                               Catahoula Cannabis, LLC 
              
                    Positive Impact Areas of Disproportionate Impact 
    
 
Overview 

Catahoula Cannabis LLC is dedicated to serving and supporting populations falling within areas of 
disproportionate impact, which the Commission identifies as the following: 

1. Past or present residents of the geographic “areas of disproportionate impact”, which have 
been defined by the Commission and identified in its Guidance for Identifying Areas of 
Disproportionate Impact; 

2. Commission-designated Economic Priority Applicants; 
3. Commission-designated Social Equity Program participants; 
4. Massachusetts residents who have past drug convictions; and 
5. Massachusetts residents with parents or spouses who have drug convictions. 

To support such populations, Catahoula Cannabis has created the following Plan to Positively Impact 
Areas of Disproportionate Impact (the “Plan”) and has identified and created goal/programs to 
positively impact past or present residents of Fall River (“Target Communities”). 

Goals 

In order to positively impact the Targeted Community of Fall River, Catahoula Cannabis has established 
the following goals: 

1. Hire and train a diverse staff of Fall River residents in all aspects of running a retail marijuana 
establishment from a “hands on” perspective, including cannabis retail and business 
management strategies.  

2. In addition to training, Catahoula Cannabis plans to conduct 2 workshops annually to educate 
Fall River residents interested in operating a marijuana retail establishment. 

3. Catahoula Cannabis will also provide monetary donation to support the initiatives of Love’s 
Boxing Club. 

Programs 

1. Catahoula Cannabis will hire and train 10% of its employees from Fall River, who have had past 
drug convictions; 

2. Catahoula Cannabis will conduct at least two (2) industry specific educational seminars annually 
on marijuana retailing and marijuana business management for Fall River residents. Catahoula 
Cannabis will publicize these seminars within local newspapers such as the Fall River Herald 
News, Catahoula website, social media and distributed at local career fairs; and 

3. Catahoula Cannabis will provide a monetary donation of $4,000 at lease once annually to Love’s 
Boxing Club with the goal to have a positive impact on members of the Fall River community. 

 



                                               Catahoula Cannabis, LLC 
              
                    Positive Impact Areas of Disproportionate Impact 
    
 
 

Measurements 

The General Manager will administer the Plan and will be responsible for developing measurable 
outcomes to ensure Catahoula Cannabis continues to meet its commitments. Such measurable 
outcomes, in accordance with Catahoula Cannabis’ goals and programs described above, include: 

1. Catahoula Cannabis will document the number of individuals who were hired from Fall River 
with prior drug convictions; 

2. Catahoula Cannabis will document the number and subject matter of industry specific 
educational seminars offer and performed and the number of Fall River residents that attended; 

3. Catahoula Cannabis will document each monetary donation made annually to Love’s Boxing 
Club, including the date and amount of donation. 

Beginning upon receipt of Catahoula Cannabis’ Provisional License from the Commission to operate a 
marijuana establishment in the Commonwealth, Catahoula will utilize the proposed measurements to 
assess this Plan and will account for demonstrating proof of success or progress of the Plan, upon the 
annual renewal of its license. The General Manager will review and evaluate Catahoula’s measurable 
outcomes, no less than annually to ensure that Catahoula is meeting its commitments. Catahoula 
Cannabis is mindful that demonstration of the Plan’s progress and success will be submitted to the 
Commission, upon renewal. 

In the event that Catahoula Cannabis is not meeting its commitments, it will conduct a company-wide 
survey soliciting feedback on programs and metrics and how Catahoula Cannabis can be more successful 
in its Plan. 

Acknowledgements 

 Catahoula Cannabis will adhere to the requirements set forth in 935 CMR 500.105(4) which 
provides the permitted and prohibited advertising, branding, marketing, and sponsorship 
practices of every marijuana establishment; 

 Any actions taken or programs instituted by Catahoula Cannabis will not violate the 
Commission’s regulations with respect to limitations on ownership or control or other applicable 
state laws. 
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                                       Catahoula Cannabis LLC 

                                                Diversity Plan 

 
 

*The above goals and percentages were provided at the Commission’s request. Any documentation evidencing such hiring goals will be 
collected in accordance with applicable employment law standards. These percentages are intended to represent Catahoula’s effort for hiring a 
diverse workforce; however, Catahoula is limited in its ability to confirm the ultimate percentages of these demographic in its workforce due to 
applicable employment and labor laws. 

 

Overview 

Catahoula Cannabis LLC is dedicated to promoting equity in its operations for diverse populations, which 
the Commission has identified as the following: 

1. People of color,( particularly Black, African American, Hispanic, Latinx, and Indigenous people);  
2.  Women;  
3. Veterans;  
4. Persons with disabilities; and  
5. LGBTQ+ individuals 

To support such populations, Catahoula Cannabis has created the following Diversity Plan (the “Plan”) 
and has identified and created goals/programs to promote equity in Catahoula’s operations. 

Statement of Purpose 

Catahoula Cannabis is committed to hiring a diverse marijuana establishment team. Catahoula understands 
that diverse workforce is more likely to understand our customers’ needs and come up with ideas to fulfill 
them. Diversity in the workplace will also increase employee morale and instill a desire to be more effective 
and work more efficiently. Catahoula wants to provide meaningful and career growth opportunities for those 
demographics in order to develop a well rounded, more inclusive team. 

Goals 

In order for Catahoula to promote equity for the above-listed groups in its operations, it has established the 
following goals: 

1. Hire a percentage of individuals falling into the above listed demographics working at Catahoula and 
ensuring that agents are from the above listed populations. More specifically, the goal for employment 
composition will be: 

a. At least 25% of staff comprised of people of color; 
b. At least 30% of staff comprised of women; 
c. At least 20% of staff comprised of veterans; 
d. At least 10% of staff comprised of disabled individuals; and 
e. At least 15% of staff comprised of LGBTQ+* 

2. Conduct 2 seminars annually through HSI workplace diversity, equity & inclusion training for 
employees. HSI’s Diversity and Inclusion training will give Catahoula’s employees the tools to 
understand their own biases and have more respect for their coworkers. The goal is to foster a 
respectful, inclusive, and equitable environment where everyone can thrive. 
 
                                               



                                       Catahoula Cannabis LLC 

                                                Diversity Plan 

 
 

*The above goals and percentages were provided at the Commission’s request. Any documentation evidencing such hiring goals will be 
collected in accordance with applicable employment law standards. These percentages are intended to represent Catahoula’s effort for hiring a 
diverse workforce; however, Catahoula is limited in its ability to confirm the ultimate percentages of these demographic in its workforce due to 
applicable employment and labor laws. 

 

 Programs 

Catahoula Cannabis has developed specific programs to effectuate its stated goals to promote diversity 
and equity in its operations, which will include the following: 

Goal 1programs 

 Hosting at least one (1) career fair annually in Fall River, with a focus on interviewing members 
of diverse populations; 

 Advertising employment opportunities (as they become available, but not less than once 
annually) in diverse publications, job boards or other media (such as The Rainbow Time and 
diversityjobs.com). 

Goal 2 program 

 Hosting at least 2 diversity training seminars annually through HIS Diversity training 
ttps://hsi.com/solutions/employee-training-and-development/workplace-diversity-training 
 

HIS training will provide Catahoula employees the tools to understand their own biases 
and have more respect for their coworkers. The goal is to foster a respectful, inclusive, 
and equitable environment where everyone can thrive. 

Measurements 

The General Manager will administer the Plan and will be responsible for developing measurable 
outcomes, in accordance with Catahoula’s goals and programs described above, include: 

Goal 1 measurement 

 Documenting the hosting at least one (1) career fair annually in Fall River to recruit 
qualified people of color, women, veterans, people with disabilities, and individuals who 
identify as LGBTQ+. 

 Conducting employment composition reviews to determine what percentage of 
employees identify as being from the above listed groups, and to determine if Catahoula’s 
employee composition consists of at least 25% of staff comprised of people of color; at 
least 30% of staff comprised of women; at least 20% of staff comprised of veterans; at 
least 10% of staff comprised of disabled individuals; and at least 15% of staff comprised 
of LGBTQ+* 
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                                                Diversity Plan 

 
 

*The above goals and percentages were provided at the Commission’s request. Any documentation evidencing such hiring goals will be 
collected in accordance with applicable employment law standards. These percentages are intended to represent Catahoula’s effort for hiring a 
diverse workforce; however, Catahoula is limited in its ability to confirm the ultimate percentages of these demographic in its workforce due to 
applicable employment and labor laws. 

 

 Recording the number of job postings, as they become available, but no less than once 
annually, advertised in diverse publications, job boards, or other media (such as The 
Rainbow Times and diversityjobs.com. 

Goal 2 measurement 

 Document the number of diversity and inclusion training seminars semi-annually 
including dates(s), subject matter and number of attendees. 
 

Beginning upon receipt of Catahoula’s Provisional License from the Commission to operate a 
marijuana establishment in the Commonwealth, Catahoula will utilize the proposed 
measurements to assess its Plan and will account for demonstrating proof of success or progress 
of the Plan upon the annual renewal of the license. The General Manager will review and 
evaluate Catahoula’s measurable outcomes no less than twice annually to ensure that Catahoula 
Cannabis is meeting its commitments. Catahoula is mindful that demonstration of the Plan’s 
progress and success will be submitted to the Commission, upon renewal. 

In the event Catahoula Cannabis is not meeting its commitments, it will conduct a company-wide 
survey soliciting feedback on programs and metrics and how it can be more successful in its 
commitments and in promoting equity, generally. 

Acknowledgements 

 Catahoula Cannabis acknowledges and is aware, and will adhere to, the requirements set 
forth in 935 CMR 500.105(4) and 935 CMR 501.105(4) which provides the permitted 
and prohibited advertising, branding, marketing, and sponsorship practices of every ME 
and MTC, respectively;   

  Any actions taken, or programs instituted, will not violate the Commission’s regulations 
with respect to limitations on ownership or control or other applicable state laws. 
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