
Massachusetts Cannabis Control Commission

Marijuana Cultivator

General Information:

License Number: MC281505

Original Issued Date: 10/10/2018

Issued Date: 09/10/2020

Expiration Date: 10/10/2021

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Central Ave Compassionate Care, Inc.

Phone Number: 978-423-1520 Email Address: jhillier@centralavecare.org

Business Address 1: 31 Central Ave Business Address 2: 

Business City: Ayer Business State: MA Business Zip Code: 01432

Mailing Address 1: 31 Central Ave Mailing Address 2: 

Mailing City: Ayer Mailing State: MA Mailing Zip Code: 01432

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: yes

Priority Applicant Type: RMD Priority

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: RPA201835

RMD INFORMATION

Name of RMD: Central Ave Compassionate Care, Inc.

Department of Public Health RMD Registration Number: 004

Operational and Registration Status: Obtained Final Certificate of Registration and is open for business in Massachusetts

To your knowledge, is the existing RMD certificate of registration in good standing?: yes

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: 100 Percentage Of Control: 100

Role: Director Other Role: 

First Name: John Last Name: Hillier Suffix: 

Gender: Male User Defined Gender: 
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What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 2

Percentage Of Ownership: Percentage Of Control: 

Role: Director Other Role: 

First Name: Valery Last Name: Hillier Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 3

Percentage Of Ownership: Percentage Of Control: 

Role: Director Other Role: 

First Name: Kenneth Last Name: Frank Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
No records found

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
No records found

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
No records found

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: John Last Name: Hillier Suffix: 

Marijuana Establishment Name: Late Spring, INC D/B/A Gage Cannabis Company Business Type: Marijuana Retailer

Marijuana Establishment City: Ayer Marijuana Establishment State: MA

Individual 2

First Name: John Last Name: Hillier Suffix: 

Marijuana Establishment Name: Late Spring, INC D/B/A Gage Cannabis Company Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Ayer Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 31 Central Ave

Establishment Address 2: 

Establishment City: Ayer Establishment Zip Code: 01432
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Approximate square footage of the Establishment: 2000 How many abutters does this property have?: 39

Have all property abutters have been notified of the intent to open a Marijuana Establishment at this address?: Yes

Cultivation Tier: Tier 01: up to 5,000 square feet Cultivation Environment: Indoor

FEE QUESTIONS

Cultivation Tier: Tier 01: up to 5,000 square feet Cultivation Environment: Indoor

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Community Outreach Meeting 

Documentation

Attachment B.pdf pdf 5b0ffb8875ce440437858eef 05/31/2018

Community Outreach Meeting 

Documentation

Attachment C.pdf pdf 5b0ffb8a53899e3d7b66202a 05/31/2018

Plan to Remain Compliant with 

Local Zoning

Plan to Remain Compliant with Local 

Zoning.pdf

pdf 5b0ffcb30d20bf11ae6d9917 05/31/2018

Certification of Host Community 

Agreement

Certification of Host Community 

Agreement.pdf

pdf 5b0ffcb7a9bf2311b8c6e4f1 05/31/2018

Community Outreach Meeting 

Documentation

Central Ave Community Outreach Meeting 

Attestation.pdf

pdf 5b155a421fc0413d614fefcb 06/04/2018

Community Outreach Meeting 

Documentation

Central Ave Attachment A.pdf pdf 5b69edf50d95792d85f41b5a 08/07/2018

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $4927

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload Date

Plan for Positive Impact Central Ave Plan for Positive Impact.pdf pdf 5b69ee604e62492d8f3438ff 08/07/2018

ADDITIONAL INFORMATION NOTIFICATION

Notification: I Understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role: 

First Name: John Last Name: Hillier Suffix: 

RMD Association: RMD Owner

Background Question: no

Individual Background Information 2

Role: Other Role: 

First Name: Valery Last Name: Hillier Suffix: 

RMD Association: Not associated with an RMD
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Background Question: no

Individual Background Information 3

Role: Other Role: 

First Name: Kenneth Last Name: Frank Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
No records found

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Secretary of Commonwealth - Certificate 

of Good Standing

Cert of good standing Sec of 

state.pdf

pdf 5b100a3c9eb86611ea7d48f9 05/31/2018

Articles of Organization Central Ave Articles of 

Organization.pdf

pdf 5b100a96da8de63d8fd1774a 05/31/2018

Department of Revenue - Certificate of 

Good standing

Central Ave Certificate of Good 

Standing DOR.pdf

pdf 5b155aa6b416c03d7112099e 06/04/2018

Bylaws Central Ave bylaws doc 1 of 2.pdf pdf 5b155af475ce44043785915c 06/04/2018

Bylaws Central Ave bylaws doc 2 of 2.pdf pdf 5b155afa53899e3d7b66228b 06/04/2018

Certificates of Good Standing:

Document Category Document Name Type ID Upload 

Date

Department of Unemployment Assistance - Certificate of 

Good standing

DUA CA.pdf pdf 5f2bf9b0ead5bc6434e3a6ea 08/06/2020

Department of Revenue - Certificate of Good standing DOR CA.pdf pdf 5f2bf9b18093f4686f9c9199 08/06/2020

Secretary of Commonwealth - Certificate of Good Standing Sec of State 

CA.pdf

pdf 5f2bf9b43935fc643b56099c 08/06/2020

Massachusetts Business Identification Number: 462786590

Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Proposed Timeline Updated Timeline CA.pdf pdf 5f2bf9c6f4c60d645c964452 08/06/2020

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date
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Restricting Access to age 21 and 

older

Restricting Access to age 21 and 

older.pdf

pdf 5b16b7228d1e3843f1aff32a 06/05/2018

Security plan Security Plan.pdf pdf 5b16b72463f5ba502c34346e 06/05/2018

Separating recreational from 

medical operations, if applicable

Separating recreational from medical 

operations.pdf

pdf 5b16b72510757543fbca63ea 06/05/2018

Storage of marijuana Storage of marijuana.pdf pdf 5b16b7265246fb5032dde01e 06/05/2018

Transportation of marijuana Transportation of marijuana.pdf pdf 5b16b72753361a503c1d49b4 06/05/2018

Policies and Procedures for 

cultivating.

Policies and Procedures for 

Cultivating.pdf

pdf 5b16b742719dca5046293aaa 06/05/2018

Prevention of diversion Prevention of diversion.pdf pdf 5b16b7435617f143c98ba4d0 06/05/2018

Qualifications and training Qualifications and training.pdf pdf 5b16b744cb211e5050f0f249 06/05/2018

Quality control and testing Quality control and testing.pdf pdf 5b16b745e0abb143d3545426 06/05/2018

Record Keeping procedures Record Keeping procedures.pdf pdf 5b16b745db987f505ab29137 06/05/2018

Inventory procedures Inventory procedures.pdf pdf 5b16b765b797ff43e7a4f786 06/05/2018

Maintaining of financial records Maintaining of financial records.pdf pdf 5b16b766480890506ed9a77f 06/05/2018

Personnel policies including 

background checks

Personnel policies including background 

checks.pdf

pdf 5b16b7678d1e3843f1aff32e 06/05/2018

Dispensing procedures Dispensing procedures.pdf pdf 5b16b76763f5ba502c343472 06/05/2018

Diversity plan Central Ave Diversity plan.pdf pdf 5b69ff0c18807b2d67c3f0d7 08/07/2018

Policies and Procedures for 

cultivating.

Central Ave Hours of Operation and After-

Hours Contact Information.pdf

pdf 5b69ff0daa953e3937b590d6 08/07/2018

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: I Agree

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: I Agree

I certify that all information contained within this renewal application is complete and true.: I Agree

ADDITIONAL INFORMATION NOTIFICATION

Notifcation: I Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
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Progress or Success Goal 1

Description of Progress or Success: Goal: Central Ave will give a hiring preference to qualified applicants from the following groups: 

Past or present residents of the geographic “areas of disproportionate impact,” which have been defined by the Commission and identified in its 

Guidance for Identifying Areas of Disproportionate Impact.

State-designated Social Equity Program participants

Massachusetts residents who have past drug convictions

Massachusetts residents with parents or spouses who have drug convictions

Central Ave has given hiring preference, has hired and continues to employ qualified applicants from areas of disproportionate impact. Currently, 

11 out of 44 (25%) individuals reside in an area of disproportionate impact.

Progress or Success Goal 2

Description of Progress or Success: Central Ave has engaged with Mass CultivatED as described in the Positive Impact Plan. A financial 

donation in the amount of $10,000 has been donated. The first round of program participants begin September 1. The fellowship will begin and 

take place throughout the months of October and November. 

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: In February of 2020, the Central Ave staff completed one of two annual diversity trainings. The session, 

titled “Diversity 101,” summarizes treating others with respect and maintaining an inclusive workplace through addressing the following:

An overview of diversity including an explanation of diversity moments and other key diversity terms.

Discussion of biases and the importance of challenging one's assumptions about others

Discussion of organizational diversity

Exploration of gender and identity issues

Discussion of harassment in the workplace

The second of the two annual diversity trainings is taking place in August of 2020. This training will take place in two sessions. The two 

sessions, titled “How Was Your Day?” and “The Respectful Workplace: It Starts with You” cover the following topics:

Eliminating unconscious bias

Ending Harassment and Bullying

Supporting the pursuit of a workplace free of discrimination, inequality, and disrespect

Avoiding discriminatory or intolerant behavior

Respecting individuals unique perspectives and knowledge

Diversity Progress or Success 2

Description of Progress or Success: Please see attached.

HOURS OF OPERATION

Monday From: 6:30 AM Monday To: 3:30 PM

Tuesday From: 6:30 AM Tuesday To: 3:30 PM

Wednesday From: 6:30 AM Wednesday To: 3:30 PM

Thursday From: 6:30 AM Thursday To: 3:30 PM

Friday From: 6:30 AM Friday To: 3:30 PM

Saturday From: 6:30 AM Saturday To: 3:30 PM

Sunday From: Closed Sunday To: Closed
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The following letter demonstrates that the sites at 31 Central Ave and 38 Littleton Rd are 
compliant with the Town of Ayers local codes, ordinances, and bylaws. A certificate of 
occupancy will be achieved prior to final licensing from the Commission. There are currently no 
local licensing requirements for a Marijuana Establishment in the town of Ayer. 
 

 



Cannabis
Control
Commission

(.'0?.i«OXWI.Ai.f'!l (»• MA.'.^-AE. K' ~-';'iT,'.

tost Cwmmimitv Agreement Cealific^trosa FOFBB
Q/ t£_^

The applicant and contracting authority for the host community must complete each section of this form
before uploading it to the application. Failure to complete a section will result in the application being
deemed incomplete. Instructions to the applicant and/or municipality appear in italics. Please note that
submission of information that is "misleading, incorrect false, or fraudulent" is grounds for denial of an
application for a license pursuant to 935 CMR 500.400(1).

Applicant

I, John Hillier _•> (insert name) certify as an authorized representative of

C.eptral Ave Compassionate Care, \nc.(i^serf name of applicant) that the applicant has executed a host
community agreement with TheTownofAyer _ (insert name of host community) pursuant
to G.L.c. 94G § 3(d) on March 27, 2018 _ (insert date).

"^2^4<?^2^L^ ^€c i/A '^6 ^ Y^h>r
Signature of Authorized Representative of Applicant

Host Community

I, Robert Pontbriand _, {insert name) certify that I am the contracting authority or
have been duly authorized by the contracting authority for Th? Town of Aye>r _ (insert
name of host community} to certify that the applicant and The Town of Ayer _ (insert name
of host community} has executed a host community agreement pursuant to G.L.c. 94G § 3(d) on

March 27. 2018 _(insert date). ^ ,

Signature of Contracting Authority or
Authorized Representative of Host Community

Massachusetts Cannabis Control Commission
Wi Fecist-st Street. l3th Fioqr, Bofiton. MA ozxio

<6a7i 701-8,400 (office) I mass- c^nnabi?- control con-i







 



 

An email was sent to the Town of Ayer from John Hillier addressed to Town Manager Robert 
Pontbriand on August 5, 2020, requesting documentation of any costs that the Town has 
incurred that are associated with the operation of Central Ave Compassionate Care. As of the 
submission of this renewal application, there has not been a response.  



Central Ave Compassionate Care, Inc. has prepared a plan to positively impact areas of 
disproportionate impact, as defined by the Commission, in accordance with 935 CMR 
500.101(2)(b)(10). 
 
Programs 

1.  Central Ave intends to hold information sessions in areas of disproportionate areas 
including, but not limited to Fitchburg, Lowell, and Worcester. In addition to advertising 
available positions, Central Ave will offer job skill assessment and resume/cover letter 
workshops job seekers better develop their skill sets and attractiveness as potential 
candidates. These events will be held at minimum three times per year. If there are no 
vacant positions, Central Ave will continue to hold workshops. Central Ave will adjust 
locations should the Commission update the list of disproportionately affected 
communities.  

2. Central Ave will give a hiring preference to qualified applicants from the following groups:  
a. Past or present residents of the geographic “areas of disproportionate impact,” 

which have been defined by the Commission and identified in its Guidance for 
Identifying Areas of Disproportionate Impact. 

b. State-designated Social Equity Program participants 
c. Massachusetts residents who have past drug convictions 
d. Massachusetts residents with parents or spouses who have drug convictions 

3. Central Ave will work to support charities and community organizations that are either 
located in or work with areas or disproportionate impact. 

 
Measurement and Accountability 
After year one of operations, Central Ave will review the following: 

1. Attendance of job fairs and workshops. 
2. Outcomes of interviews generated by job fairs. 
3. Overall percentage of staff who are from the following groups: 

a. Past or present residents of the geographic “areas of disproportionate impact,” 
which have been defined by the Commission and identified in its Guidance for 
Identifying Areas of Disproportionate Impact. 

b. State-designated Social Equity Program participants 
c. Massachusetts residents who have past drug convictions 
d. Massachusetts residents with parents or spouses who have drug convictions 

4. Number of charities and community organizations that are either located in or work with 
areas of disproportionate impact that have had financial or labor donations from Central 
Ave and the quantity of those donations. 

Utilizing these data points, Central Ave will be able to set goals for year two and reevaluate 
strategies as necessary.  
 
 



In testimony of which,

I have hereunto affixed the

Great Seal of the Commonwealth

on the date first above written.

Secretary of the Commonwealth

The Commonwealth of Massachusetts
Secretary of the Commonwealth

State House, Boston, Massachusetts 02133
William Francis Galvin

Secretary of the  
Commonwealth Date:

To Whom It May Concern :

I hereby certify that according to the records of this office,

is a domestic corporation organized on  

I further certify that there are no proceedings presently pending under the Massachusetts Gen-

eral Laws Chapter 180 section 26 A, for revocation of the charter of said corporation; that the 

State Secretary has not received notice of dissolution of the corporation pursuant to Massachu-

setts General Laws, Chapter 180, Section 11, 11A, or 11B; that said corporation has filed all 

annual reports, and paid all fees with respect to such reports, and so far as appears of record said 

corporation has legal existence and is in good standing with this office.

Certificate Number:

Verify this Certificate at: http://corp.sec.state.ma.us/CorpWeb/Certificates/Verify.aspx

Processed by:

April 13, 2018

CENTRAL AVE COMPASSIONATE CARE INC

June 19, 2013

18040312070



The Commonwealth of Massachusetts
William Francis Galvin 

Minimum Fee: $35.00 

Secretary of the Commonwealth, Corporations Division
One Ashburton Place, 17th floor

Boston, MA 02108-1512 
Telephone: (617) 727-9640 

  
Special Filing Instructions

Articles of Organization     
(General Laws, Chapter 180) 

 

Federal Employer Identification Number:  462786590 (must be 9 digits) 

ARTICLE I 

The exact name of the corporation is: 

CENTRAL AVE COMPASSIONATE CARE INC 

ARTICLE II

The purpose of the corporation is to engage in the following business activities: 

THE NOT-FOR-PROFIT CORPORATION IS EMPOWERED TO TRANSACT ANY AND ALL 
LAWFUL BUSINESS FOR WHICH CORPORATIONS MAY BE EMPOWERED UNDER THE LAWS
OF THE COMMONWEATLH OF MASSACHUSETTS PROVIDING NO CONFLICT EXISTS WITH
105CMR725 AND THE PRINCIPLE PURPOSE OR PURPOSES FOR WHICH THE CORPORATION IS
ORGANIZED IS; (A) FOR CIVIC, EDUCATIONAL, CHARITABLE,AND BENEVOLENT PURPOSES;
(B) FOR THE PROSECUTION OF ANY ANTIQUARIAN, HISTORICAL, LITERARY, SCIENTIFIC,
MEDICAL, CHIROPRACTIC, ARTISTIC, MONUMENTAL OR MUSICAL PURPOSES

ARTICLE III 

A corporation may have one or more classes of members. If it does, the designation of such classes, the manner of 
election or appointments, the duration of membership and the qualifications and rights, including voting rights, of the 
members of each class, may be set forth in the by-laws of the corporation or may be set forth below:  

THE CORPORATION SHALL HAVE NO MEMBERS AND NO MEMBERSHIP. ANY ACTION OR
VOTE REQUIRE BY CHAPTER 180 OF THE GENERAL LAWS TO BE TAKEN BY MEMBERS OF
THE COPORATION SHALL BE TAKEN BY ACTION OR VOTE OF THE SAME PERCENTAGE OF
THE DIRECTORS OF THE CORPORATION.

ARTICLE IV 

Other lawful provisions, if any, for the conduct and regulation of the business and affairs of the corporation, for its 
voluntary dissolution, or for limiting, defining, or regulating the powers of the corporation, or of its directors or members, 
or of any class of members, are as follows:
(If there are no provisions state "NONE")

NONE

Notes: The preceding four (4) atricles are considered to be permanent and may only be changed by filing appropriate Articles of Amendment.  

ARTICLE V 
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The by-laws of the corporation have been duly adopted and the initial directors, president, treasurer and clerk or other 
presiding, financial or recording officers, whose names are set out on the following page, have been duly elected. 

ARTICLE VI 

The effective date of organization of the corporation shall be the date approved and filed by the Secretary of the 
Commonwealth. If a later effective date is desired, specify such date which shall not be more than thirty days after the 
date of filing. 

ARTICLE VII

The information contained in Article VII is not a permanent part of the Articles of Organization.

a. The street address (post office boxes are not acceptable) of the principal office of the corporation in 
Massachusetts is: 

No. and Street:  31 CENTRAL AVE 
City or Town: AYER State: MA   Zip:  01432 Country: USA 

b. The name, residential street address and post office address of each director and officer of the 
corporation is as follows: 

Title Individual Name
First, Middle, Last, Suffix 

Address (no PO Box)

Address, City or Town, State, Zip Code 
Expiration

of Term 
PRESIDENT  JOHN H. HILLIER               24 BROWN RD

SHIRLEY, MA 01464 USA  
PO BOX 1334

SHIRLEY, MA 01464 USA  

12/31/2013  

TREASURER  JOHN H. HILLIER               24 BROWN RD
SHIRLEY, MA 01464 USA  

PO BOX 1334
SHIRLEY, MA 01464 USA  

12/31/2013  

CLERK  JOHN H. HILLIER               24 BROWN RD
SHIRLEY, MA 01464 USA  

PO BOX 1334
SHIRLEY, MA 01464 USA  

12/31/2013  

DIRECTOR  JOHN H. HILLIER               24 BROWN RD
SHIRLEY, MA 01464 USA  

PO BOX 1334
SHIRLEY, MA 01464 USA  

12/31/2013  

c. The fiscal year (i.e., tax year) of the business entity shall end on the last day of the month of: 
December 

d. The name and business address of the resident agent, if any, of the business entity is: 

Name: 
No. and Street:  
City or Town: State:   Zip:  Country: 

I/We, the below signed incorporator(s), do hereby certify under the pains and penalties of perjury that 
I/we have not been convicted of any crimes relating to alcohol or gaming within the past ten years. 
I/We do hereby further certify that to the best of my/our knowledge the above-named officers have not 
been similarly convicted. If so convicted, explain: 

IN WITNESS WHEREOF AND UNDER THE PAINS AND PENALTIES OF PERJURY, I/we, whose 



signature(s) appear below as incorporator(s) and whose name(s) and business or residential address
(es) beneath each signature do hereby associate with the intention of forming this business entity under 
the provisions of General Law, Chapter 180 and do hereby sign these Articles of Organization as 
incorporator(s) this 19 Day of June, 2013. (If an existing corporation is acting as incorporator, type in 
the exact name of the business entity, the state or other jurisdiction where it was incorporated, the name 
of the person signing on behalf of said business entity and the title he/she holds or other authority by 
which such action is taken.)  
JOHN H HILLIER, 24 BROWN ROAD, SHIRLEY, MA 01464

© 2001 - 2013 Commonwealth of Massachusetts  
All Rights Reserved  



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

June 19, 2013 01:38 PM
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The Limited Access Areas of Central Ave Compassionate Care, Inc. is limited to registered agents, all of 

whom are required to be at least 21 years of age, wherever possible. On occasion, Central Ave is 

required to bring in outside vendors, contractors, and visitors. All of these individuals are required to 

provide proof of identification which documents that they are at least 21 years of age and obtain a 

visitor identification badge prior to entering the facility. Unless a they are a registered qualifying patient 

accessing the dispensary in accordance with 725 CMR 105, no individual under the age of 21 is allowed 

onto the premises.  



Central Ave Compassionate Care, Inc. will not have any separation of recreational from medical cannabis 

in the cultivation areas.  



Central Ave Compassionate Care, Inc’s staff qualifications and training has already been required, 

analyzed, approved, and recognized by the Massachusetts Department of Public Health and is not 

required per 935 CMR 500.101(2)(a). 

 



Central Ave Compassionate Care, Inc’s quality control and testing procedures have already been 

required, analyzed, approved, and recognized by the Massachusetts Department of Public Health and 

are not required per 935 CMR 500.101(2)(a). 

 



Central Ave Compassionate Care, Inc’s record keeping procedures have already been required, analyzed, 

approved, and recognized by the Massachusetts Department of Public Health and are not required per 

935 CMR 500.101(2)(a). 

 



Central Ave Compassionate Care, Inc’s policies for maintaining of financial records already been 

required, analyzed, approved, and recognized by the Massachusetts Department of Public Health and 

are not required per 935 CMR 500.101(2)(a). 

 



Central Ave Compassionate Care, Inc’s personnel policies, including background checks, have already 

been required, analyzed, approved, and recognized by the Massachusetts Department of Public Health 

and are not required per 935 CMR 500.101(2)(a). 

 



Goal 
Central Ave has developed the following diversity plan to promote equity among minorities, 
women, veterans, people with disabilities, and people of all gender identities and sexual 
orientation amongst its staff. The plan is comprised of a hiring strategy and a retention, training, 
and promotion strategy. 

Hiring 

Applicant Pool 
A diverse team begins with a diverse applicant pool. As such, Central Ave intends to conduct 
deliberate outreach to ensure expanse points of entry for positions through methods such as 
advertising, job fairs, and other community outreach opportunities. Central Ave will note the 
demographics of applicant pools and adjust advertising strategies to better target 
underrepresented persons to promote equity amongst these groups. 

Interview Process 
Central Ave will develop and implement a screening system to mitigate bias of any employees 
involved in the interviewing process. All interviewers will be required to utilize a rubric that 
outlines specific and standardized criteria to be used across all interviews of the same position. 
These rubrics will be completed and submitted by interviewees, compiled over time, and 
reviewed to ensure interviewers are approaching applicants fairly.  

Retention 

Training and Promotion 
Central Ave will provide trainings and professional development opportunities to staff at all 
levels to encourage growth for all employees to ensure a diverse workforce from entry level 
positions to upper management. Central Ave encourages all staff members to further their 
training and education and will reimburse staff members for any approved training or 
coursework that is relevant to their position or growth so long as that staff member receives a 
passing grade or certificate of completion.  

Company Culture 
Central Ave aims to provide an inviting, safe, and supportive environment for people from 
diverse backgrounds and perspectives. To accomplish this, trainings designed to increase 
awareness on diversity and inclusion will be held at minimum two times per year.  



Measurement and Accountability 
Establishing and maintaining a diverse workforce will present evolving challenges that require 
constant diligence. As such, Central Ave will conduct annual reviews of data that will inform a 
reevaluation of the diversity strategy. This data will be collected through staff surveys and HR 
records. Major points will include demographic of applicant pools, current employees, past 
employees, changes in employment status (promotions, conversions to full time, raises, etc), 
and any feedback from personnel, especially underrepresented groups. Through analyzing 
these results, Central Ave will be able to adjust and build upon the diversity strategy to better 
reach the goal.  
 
 
 
 




