
Massachusetts Cannabis Control Commission

Marijuana Retailer

General Information:

License Number: MR282077

Original Issued Date: 01/10/2020

Issued Date: 01/14/2021

Expiration Date: 01/16/2022

ABOUT THE MARIJUANA ESTABLISHMENT

Business Legal Name: Ascend Mass, LLC

Phone Number: 

617-721-5844

Email Address: fperullo@awholdings.com

Business Address 1: 272 Friend Street Business Address 2: 

Business City: Boston Business State: MA Business Zip Code: 02114

Mailing Address 1: 272 Friend Street Mailing Address 2: 

Mailing City: Boston Mailing State: MA Mailing Zip Code: 02114

CERTIFIED DISADVANTAGED BUSINESS ENTERPRISES (DBES)

Certified Disadvantaged Business Enterprises (DBEs): Not a 

DBE

PRIORITY APPLICANT

Priority Applicant: no

Priority Applicant Type: Not a Priority Applicant

Economic Empowerment Applicant Certification Number: 

RMD Priority Certification Number: 

RMD INFORMATION

Name of RMD: Ascend Mass, LLC

Department of Public Health RMD Registration Number: 

Operational and Registration Status: Applied for Certificate of Registration, decision by DPH is 

pending

To your knowledge, is the existing RMD certificate of registration in good standing?: 

If no, describe the circumstances below: 

PERSONS WITH DIRECT OR INDIRECT AUTHORITY
Person with Direct or Indirect Authority 1

Percentage Of Ownership: Percentage Of 

Control: 

Date generated: 03/25/2021 Page: 1 of 18



Role: Executive / Officer Other Role: Chief Executive Officer

First Name: Andrea Last Name: Cabral Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: Black or African American (of African Descent, African American, Nigerian, Jamaican, Ethiopian, Haitian, 

Somali)

Specify Race or Ethnicity: Cape Verdean, Native American

Person with Direct or Indirect Authority 2

Percentage Of Ownership: Percentage Of Control: 100

Role: Executive / Officer Other Role: Chief Operating Officer

First Name: Francis Last Name: Perullo Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 3

Percentage Of Ownership: Percentage Of Control: 

Role: Executive / Officer Other Role: Chief Financial Officer

First Name: Steven Last Name: Rohlfing Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 4

Percentage Of Ownership: Percentage Of Control: 

Role: Manager Other Role: Ascend Wellness Holdings

First Name: Emily Last Name: Paxhia Suffix: 

Gender: Female User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 5

Percentage Of Ownership: Percentage Of Control: 

Role: Manager Other Role: Ascend Wellness Holdings

First Name: Scott Last Name: Swid Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 

Person with Direct or Indirect Authority 6

Percentage Of Ownership: Percentage Of Control: 

Role: Manager Other Role: Ascend Wellness Holdings

First Name: Christopher Last Name: Leavy Suffix: 

Gender: Male User Defined Gender: 

What is this person's race or ethnicity?: White  (German, Irish, English, Italian, Polish, French)

Specify Race or Ethnicity: 
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ENTITIES WITH DIRECT OR INDIRECT AUTHORITY
Entity with Direct or Indirect Authority 1

Percentage of Control: 100 Percentage of Ownership: 100

Entity Legal Name: Ascend Mass, Inc. Entity DBA: DBA 

City: 

Entity Description: Owner

Foreign Subsidiary Narrative: 

Entity Phone: Entity Email: Entity Website: 

Entity Address 1: Entity Address 2: 

Entity City: Entity State: Entity Zip Code: 

Entity Mailing Address 1: Entity Mailing Address 2: 

Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code: 

Relationship Description: Ascend Mass, LLC is wholly owned by Ascend Mass, Inc. Ascend Mass, Inc. is the sole manager of 

Ascend Mass, LLC.

Entity with Direct or Indirect Authority 2

Percentage of Control: Percentage of Ownership: 

Entity Legal Name: Ascend Wellness Holdings, LLC Entity DBA: DBA 

City: 

Entity Description: Owner of Ascend Mass, Inc.

Foreign Subsidiary Narrative: 

Entity Phone: Entity Email: Entity Website: 

Entity Address 1: Entity Address 2: 

Entity City: Entity State: Entity Zip Code: 

Entity Mailing Address 1: Entity Mailing Address 2: 

Entity Mailing City: Entity Mailing State: Entity Mailing Zip Code: 

Relationship Description: Ascend Wellness Holdings is the owner of Ascend Mass, Inc. and the capital contributor to Ascend Mass, 

LLC.

 

Please be advised that Ascend Wellness Holdings is controlled by six managers:

 

- Francis Perullo (disclosed to Commission)

- Scott Swid (disclosed to Commission)

- Emily Paxhia (disclosed to Commission)

- Christopher Leavy (disclosed to Commission)

- Abner Kurtin (As previously communicated to the Commission, Mr. Kurtin does not vote on or maintain direct or indirect control over 

the operations of Massachusetts operations and, as such, has not been disclosed as a person with direct or indirect control.)

- AGP Partners, LLC; Manager, Abner Kurtin (As previously communicated to the Commission, Mr. Kurtin does not vote on or maintain 

direct or indirect control over the operations of Massachusetts operations. As such, AGP Partners, LLC does not exercise control over 

any Massachusetts operations and has not been disclosed as an entity with direct or indirect control.)

 

CLOSE ASSOCIATES AND MEMBERS
No records found

CAPITAL RESOURCES - INDIVIDUALS
No records found

CAPITAL RESOURCES - ENTITIES
Entity Contributing Capital 1
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Entity Legal Name: Ascend Wellness Holdings, LLC Entity DBA: 

Email: fperullo@awholdings.com Phone: 617-724-5844

Address 1: 125 Cambridgepark Drive Address 2: 

City: Cambridge State: MA Zip Code: 02140

Types of Capital: Monetary/Equity Other Type of Capital: Total Value of Capital Provided: $300000 Percentage of Initial Capital: 100

Capital Attestation: Yes

BUSINESS INTERESTS IN OTHER STATES OR COUNTRIES
Business Interest in Other State 1

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Revolution Cannabis - Barry, LLC Entity DBA: Ascend Illinois 

Entity Description: Medical cannabis cultivation center (Note: license is individually held pending approval of ownership conversion 

from the governing jurisdiction)

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1 310th Avenue Entity Address 2: 

Entity City: Barry Entity State: IL Entity Zip Code: 62312 Entity Country: USA

Entity Mailing Address 1: 1 310th Avenue Entity Mailing Address 2: 

Entity Mailing City: Barry Entity Mailing State: IL Entity Mailing Zip Code: 62312 Entity Mailing Country: 

USA

Business Interest in Other State 2

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: HealthCentral, LLC Entity DBA: HCI Alternatives

Entity Description: Registered Medical Cannabis Dispensing Organization (Note: license is individually held by principals of business 

entity pending approval of ownership conversion from the governing jurisdiction)

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 628 East Adams Street Entity Address 2: 

Entity City: Springfield Entity State: IL Entity Zip Code: 62701 Entity Country: USA

Entity Mailing Address 1: 628 East Adams Street Entity Mailing Address 2: 

Entity Mailing City: Springfield Entity Mailing State: IL Entity Mailing Zip Code: 62701 Entity Mailing Country: 

USA

Business Interest in Other State 3

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Revolution Cannabis - Barry, LLC Entity DBA: BarryGrow

Entity Description: Dispensary Medical

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1 310th Avenue Entity Address 2: 

Entity City: Barry Entity State: IL Entity Zip Code: 62312 Entity Country: USA

Entity Mailing Address 1: 1 310th Avenue Entity Mailing Address 2: 
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Entity Mailing City: Barry Entity Mailing State: IL Entity Mailing Zip Code: 

62312

Entity Mailing Country: 

USA

Business Interest in Other State 4

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Revolution Cannabis - Barry, LLC Entity DBA: BarryGrow

Entity Description: Dispensary Adult-Use

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1 310th Avenue Entity Address 2: 

Entity City: Barry Entity State: IL Entity Zip Code: 62312 Entity Country: USA

Entity Mailing Address 1: 1 310th Avenue Entity Mailing Address 2: 

Entity Mailing City: Barry Entity Mailing State: IL Entity Mailing Zip Code: 

62312

Entity Mailing Country: 

USA

Business Interest in Other State 5

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: HealthCentral, LLC Entity DBA: IS&P Collinsville

Entity Description: Dispensary Medical

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1014 Eastport Plaza Drive Entity Address 2: 

Entity City: Collinsville Entity State: IL Entity Zip Code: 62234 Entity Country: USA

Entity Mailing Address 1: 1014 Eastport Plaza Drive Entity Mailing Address 2: 

Entity Mailing City: 

Collinsville

Entity Mailing State: IL Entity Mailing Zip Code: 

62234

Entity Mailing Country: 

USA

Business Interest in Other State 6

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: HealthCentral, LLC Entity DBA: IS&P Collinsville

Entity Description: Dispensary Adult Use

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1014 Eastport Plaza Drive Entity Address 2: 

Entity City: Collinsville Entity State: IL Entity Zip Code: 62234 Entity Country: USA

Entity Mailing Address 1: 1014 Eastport Plaza Drive Entity Mailing Address 2: 

Entity Mailing City: 

Collinsville

Entity Mailing State: IL Entity Mailing Zip Code: 

62234

Entity Mailing Country: 

USA

Business Interest in Other State 7

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: HealthCentral, LLC Entity DBA: IS&P Springfield I (Adams)
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Entity Description: Dispensary Medical 

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 628 E Adams Street Entity Address 2: 

Entity City: Springfield Entity State: IL Entity Zip Code: 62701 Entity Country: USA 

Entity Mailing Address 1: 628 E Adams Street Entity Mailing Address 2: 

Entity Mailing City: 

Springfield

Entity Mailing State: IL Entity Mailing Zip Code: 

62701

Entity Mailing Country: 

USA

Business Interest in Other State 8

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: HealthCentral, LLC Entity DBA: IS&P Springfield I (Adams)

Entity Description: Adult Use

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 628 E Adams Street Entity Address 2: 

Entity City: Springfield Entity State: IL Entity Zip Code: 62701 Entity Country: USA

Entity Mailing Address 1: 628 E Adams Street Entity Mailing Address 2: 

Entity Mailing City: 

Springfield

Entity Mailing State: IL Entity Mailing Zip Code: 

62701

Entity Mailing Country: 

USA

Business Interest in Other State 9

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: HealthCentral, LLC Entity DBA: Ascend Springfield II (Horizon Drive)

Entity Description: Dispensary Adult Use

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 3201 Horizons Drive Entity Address 2: 

Entity City: Springfield Entity State: IL Entity Zip Code: 62703 Entity Country: USA

Entity Mailing Address 1: 3201 Horizons Drive Entity Mailing Address 2: 

Entity Mailing City: 

Springfield

Entity Mailing State: IL Entity Mailing Zip Code: 

62703

Entity Mailing Country: 

USA

Business Interest in Other State 10

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: MOCA, LLC Entity DBA: MOCA

Entity Description: Dispensary Adult Use

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 2847 W Fullerton Avenue Entity Address 2: 

Entity City: Chicago Entity State: IL Entity Zip Code: 60647 Entity Country: USA

Entity Mailing Address 1: 2847 W Fullerton Avenue Entity Mailing Address 2: 

Entity Mailing City: Chicago Entity Mailing State: IL Entity Mailing Zip Code: Entity Mailing Country: 
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60647 USA

Business Interest in Other State 11

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: MOCA, LLC Entity DBA: MOCA

Entity Description: Dispensary Medical

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 2847 W Fullerton Avenue Entity Address 2: 

Entity City: Chicago Entity State: IL Entity Zip Code: 60647 Entity Country: USA

Entity Mailing Address 1: 2847 W Fullerton Avenue Entity Mailing Address 2: 

Entity Mailing City: Chicago Entity Mailing State: IL Entity Mailing Zip Code: 

60647

Entity Mailing Country: 

USA

Business Interest in Other State 12

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: MOCA, LLC Entity DBA: MOCA - Recreational only

Entity Description: Dispensary Adult Use

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 216 W Ohio Street Entity Address 2: 

Entity City: Chicago Entity State: IL Entity Zip Code: 60654 Entity Country: USA

Entity Mailing Address 1: 216 W Ohio Street Entity Mailing Address 2: 

Entity Mailing City: 

Chicago

Entity Mailing State: IL Entity Mailing Zip Code: 

60654

Entity Mailing Country: 

USA

Business Interest in Other State 13

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: MS&P Ann Arbor

Entity Description: Dispensary Adult Use

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 2019 West Stadium Entity Address 2: 

Entity City: Ann Arbor Entity State: MI Entity Zip Code: 48103 Entity Country: USA

Entity Mailing Address 1: 2019 West Stadium Entity Mailing Address 2: 

Entity Mailing City: Ann 

Arbor

Entity Mailing State: MI Entity Mailing Zip Code: 

48103

Entity Mailing Country: 

USA

Business Interest in Other State 14

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: MS&P BattleCreek (Emmett Township)

Entity Description: Dispensary Adult Use 
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Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 6010 B Drive Entity Address 2: 

Entity City: BatteCreek Entity State: MI Entity Zip Code: 49014 Entity Country: USA

Entity Mailing Address 1: 6010 B Drive Entity Mailing Address 2: 

Entity Mailing City: 

BatteCreek

Entity Mailing State: MI Entity Mailing Zip Code: 

49014

Entity Mailing Country: 

USA

Business Interest in Other State 15

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: MS&P Detroit

Entity Description: Dispensary Medical

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 24363 Grand River Entity Address 2: 

Entity City: Detroit Entity State: MI Entity Zip Code: 48219 Entity Country: USA

Entity Mailing Address 1: 24363 Grand River Entity Mailing Address 2: 

Entity Mailing City: Detroit Entity Mailing State: MI Entity Mailing Zip Code: 

48219

Entity Mailing Country: 

USA

Business Interest in Other State 16

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: MS&P Grand Rapids

Entity Description: Dispensary Medical 

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 2741 28th Street Entity Address 2: 

Entity City: Grand Rapids Entity State: MI Entity Zip Code: 49546 Entity Country: USA

Entity Mailing Address 1: 2741 28th Street Entity Mailing Address 2: 

Entity Mailing City: Grand 

Rapids

Entity Mailing State: MI Entity Mailing Zip Code: 

49546

Entity Mailing Country: 

USA

Business Interest in Other State 17

Business Interest of an Owner or the Marijuana Establishment: Business Interest of the Marijuana Establishment

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Oak Flint LLC Entity DBA: MS&P Grand Rapids

Entity Description: Dispensary Medical 

Entity Phone: 617-721-5844 Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1336 Scribner Avenue Entity Address 2: 

Entity City: Grand Rapids Entity State: MI Entity Zip Code: 49504 Entity Country: USA

Entity Mailing Address 1: 1336 Scribner Avenue Entity Mailing Address 2: 

Entity Mailing City: Grand 

Rapids

Entity Mailing State: MI Entity Mailing Zip Code: 

49504

Entity Mailing Country: 

USA
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Business Interest in Other State 18

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: LansingGrow

Entity Description: Cultivation 

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 735 E Hazel Street Entity Address 2: 

Entity City: Lansing Entity State: MI Entity Zip Code: 48912 Entity Country: USA

Entity Mailing Address 1: 735 E Hazel Street Entity Mailing Address 2: 

Entity Mailing City: Lansing Entity Mailing State: MI Entity Mailing Zip Code: 

48912

Entity Mailing Country: 

USA

Business Interest in Other State 19

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: MS&P Morenci

Entity Description: Dispensary Medical

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1096 E Main Street Entity Address 2: 

Entity City: Morenci Entity State: MI Entity Zip Code: 49256 Entity Country: USA

Entity Mailing Address 1: 1096 E Main Street Entity Mailing Address 2: 

Entity Mailing City: 

Morenci

Entity Mailing State: MI Entity Mailing Zip Code: 

49256

Entity Mailing Country: 

USA

Business Interest in Other State 20

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: FPAW Michigan LLC Entity DBA: MS&P Morenci

Entity Description: Dispensary Adult Use 

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 1096 E Main Street Entity Address 2: 

Entity City: Morenci Entity State: MI Entity Zip Code: 49256 Entity Country: USA

Entity Mailing Address 1: 1096 E Main Street Entity Mailing Address 2: 

Entity Mailing City: 

Morenci

Entity Mailing State: MI Entity Mailing Zip Code: 

49256

Entity Mailing Country: 

USA

Business Interest in Other State 21

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Ascend Ohio, LLC Entity DBA: OS&P Carroll

Entity Description: Dispensary Medical

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 
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Entity Address 1: 3560 Dolson Ct. NW Entity Address 2: 

Entity City: Carroll Entity State: OH Entity Zip Code: 43112 Entity Country: USA

Entity Mailing Address 1: 3560 Dolson Ct. NW Entity Mailing Address 2: 

Entity Mailing City: Carroll Entity Mailing State: OH Entity Mailing Zip Code: 

43112

Entity Mailing Country: 

USA

Business Interest in Other State 22

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Hemma, LLC Entity DBA: Hemma Cultivation

Entity Description: Cultivation 

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 100 Edison Drive Entity Address 2: 

Entity City: Monroe Entity State: OH Entity Zip Code: 45044 Entity Country: USA

Entity Mailing Address 1: 100 Edison Drive Entity Mailing Address 2: 

Entity Mailing City: Monroe Entity Mailing State: OH Entity Mailing Zip Code: 

45044

Entity Mailing Country: 

USA 

Business Interest in Other State 23

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Hemma, LLC Entity DBA: Hemma Cultivation

Entity Description: Cultivation

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 100 Edison Drive Entity Address 2: 

Entity City: Monroe Entity State: OH Entity Zip Code: 45044 Entity Country: USA

Entity Mailing Address 1: 100 Edison Drive Entity Mailing Address 2: 

Entity Mailing City: Monroe Entity Mailing State: OH Entity Mailing Zip Code: 

45044

Entity Mailing Country: 

USA

Business Interest in Other State 24

Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Ascend New Jersey, LLC Entity DBA: FranklinGrow Cultivation

Entity Description: Cultivation

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 24 Munsonhurst Rd Entity Address 2: 

Entity City: Franklin Entity State: NJ Entity Zip Code: 07416 Entity Country: USA

Entity Mailing Address 1: 24 Munsonhurst Rd Entity Mailing Address 2: 

Entity Mailing City: Franklin Entity Mailing State: NJ Entity Mailing Zip Code: 

07416

Entity Mailing Country: 

USA

Business Interest in Other State 25
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Business Interest of an Owner or the Marijuana Establishment: Business Interest of an Owner

Owner First Name: Owner Last Name: Owner Suffix: 

Entity Legal Name: Ascend New Jersey, LLC Entity DBA: Ascend Montclair

Entity Description: Dispensary Medical

Entity Phone: 

617-721-5844

Entity Email: 

fperullo@awholdings.com

Entity Website: 

Entity Address 1: 395 Bloomfield Ave Entity Address 2: 

Entity City: Montclair Entity State: NJ Entity Zip Code: 07042 Entity Country: USA

Entity Mailing Address 1: 395 Bloomfield Ave Entity Mailing Address 2: 

Entity Mailing City: 

Montclair

Entity Mailing State: NJ Entity Mailing Zip Code: 

07042

Entity Mailing Country: 

USA

DISCLOSURE OF INDIVIDUAL INTERESTS
Individual 1

First Name: Andrea Last Name: Cabral Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 2

First Name: Francis Last Name: Perullo Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 3

First Name: Steven Last Name: Rohlfing Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 4

First Name: Emily Last Name: Paxhia Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 5

First Name: Scott Last Name: Swid Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 6

First Name: Christopher Last Name: Leavy Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Cultivator

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 7

First Name: Andrea Last Name: Cabral Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 8
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First Name: Francis Last Name: Perullo Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 9

First Name: Steven Last Name: Rohlfing Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 10

First Name: Emily Last Name: Paxhia Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 11

First Name: Scott Last Name: Swid Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Athol Marijuana Establishment State: 

MA

Individual 12

First Name: Christopher Last Name: Leavy Suffix: 

Marijuana Establishment Name: MassGrow, LLC Business Type: Marijuana Product Manufacture

Marijuana Establishment City: Athol Marijuana Establishment State: MA

Individual 13

First Name: Andrea Last Name: Cabral Suffix: 

Marijuana Establishment Name: Ascend Mass, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Newton Marijuana Establishment State: MA

Individual 14

First Name: Francis Last Name: Perullo Suffix: 

Marijuana Establishment Name: Ascend Mass, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Newton Marijuana Establishment State: MA

Individual 15

First Name: Steven Last Name: Rohlfing Suffix: 

Marijuana Establishment Name: Ascend Mass, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Newton Marijuana Establishment State: MA

Individual 16

First Name: Emily Last Name: Paxhia Suffix: 

Marijuana Establishment Name: Ascend Mass, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Newton Marijuana Establishment State: MA

Individual 17

First Name: Scott Last Name: Swid Suffix: 

Marijuana Establishment Name: Ascend Mass, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Newton Marijuana Establishment State: MA
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Individual 18

First Name: Christopher Last Name: Leavy Suffix: 

Marijuana Establishment Name: Ascend Mass, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: Newton Marijuana Establishment State: MA

Individual 19

First Name: Andrea Last Name: Cabral Suffix: 

Marijuana Establishment Name: Southcoast Apothecary, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: New Bedford Marijuana Establishment State: 

MA

Individual 20

First Name: Francis Last Name: Perullo Suffix: 

Marijuana Establishment Name: Southcoast Apothecary, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: New Bedford Marijuana Establishment State: MA

Individual 21

First Name: Steven Last Name: Rohlfing Suffix: 

Marijuana Establishment Name: Southcoast Apothecary, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: New Bedford Marijuana Establishment State: MA

Individual 22

First Name: Emily Last Name: Paxhia Suffix: 

Marijuana Establishment Name: Southcoast Apothecary, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: New Bedford Marijuana Establishment State: MA

Individual 23

First Name: Scott Last Name: Swid Suffix: 

Marijuana Establishment Name: Southcoast Apothecary, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: New Bedford Marijuana Establishment State: MA

Individual 24

First Name: Christopher Last Name: Leavy Suffix: 

Marijuana Establishment Name: Southcoast Apothecary, LLC Business Type: Marijuana Retailer

Marijuana Establishment City: New Bedford Marijuana Establishment State: MA

MARIJUANA ESTABLISHMENT PROPERTY DETAILS

Establishment Address 1: 268-274 Friend Street

Establishment Address 2: 

Establishment City: Boston Establishment Zip Code: 02114

Approximate square footage of the establishment: 16000 How many abutters does this property have?: 63

Have all property abutters been notified of the intent to open a Marijuana Establishment at this address?: Yes

HOST COMMUNITY INFORMATION
Host Community Documentation:

Document Category Document Name Type ID Upload 

Date

Plan to Remain Compliant with Plan to Remain Compliant with Local pdf 5bf8b7bb6427cd044e628ec8 11/23/2018
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Local Zoning Zoning.pdf

Certification of Host 

Community Agreement

Host Community Agreement Certification Form, 

Ascend Mass, Friend Street.pdf

pdf 5bfc84d66906170d879399f2 11/26/2018

Community Outreach Meeting 

Documentation

Ascend_Boston Noticing.pdf pdf 5c045253b8b5131765719644 12/02/2018

Total amount of financial benefits accruing to the municipality as a result of the host community agreement. If the total amount is 

zero, please enter zero and provide documentation explaining this number.: $1

PLAN FOR POSITIVE IMPACT
Plan to Positively Impact Areas of Disproportionate Impact:

Document Category Document Name Type ID Upload 

Date

Plan for Positive 

Impact

Ascend Mass - WeGrow Letter.pdf pdf 5d4897a90dc32e386aecf88c 08/05/2019

Plan for Positive 

Impact

Ascend - ADI - RFI 9.9.19.pdf pdf 5d76a7b6d8b08e1dbf144df9 09/09/2019

Plan for Positive 

Impact

Letter from Sheriff Tompkins to Cannabis Control 

Commission - 9.pdf

pdf 5d76a7dad8b08e1dbf144dfd 09/09/2019

ADDITIONAL INFORMATION NOTIFICATION

Notification: I understand

INDIVIDUAL BACKGROUND INFORMATION
Individual Background Information 1

Role: Other Role: 

First Name: Andrea Last Name: Cabral Suffix: 

RMD Association: Not associated with an RMD

Background Question: yes

Individual Background Information 2

Role: Other Role: 

First Name: Francis Last Name: Perullo Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 3

Role: Other Role: 

First Name: Steven Last Name: Rohlfing Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 4

Role: Other Role: 

First Name: Emily Last Name: Paxhia Suffix: 

RMD Association: Not associated with an RMD
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Background Question: no

Individual Background Information 5

Role: Other Role: 

First Name: Scott Last Name: Swid Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

Individual Background Information 6

Role: Other Role: 

First Name: Christopher Last Name: Leavy Suffix: 

RMD Association: Not associated with an RMD

Background Question: no

ENTITY BACKGROUND CHECK INFORMATION
Entity Background Check Information 1

Role: Parent Company Other Role: 

Entity Legal Name: Ascend Mass, Inc. Entity DBA: 

Entity Description: Parent Company 

Phone: 617-721-5844 Email: info@ascendwellness.com

Primary Business Address 1: c/o AWH P.O. Box 620727 Primary Business Address 2: 

Primary Business City: Newton Lower Falls Primary Business State: MA Principal Business Zip Code: 02462

Additional Information: 

Entity Background Check Information 2

Role: Investor/Contributor Other Role: 

Entity Legal Name: Ascend Wellness Holdings, LLC Entity DBA: 

Entity Description: Capital Contributor and Owner

Phone: 617-724-5844 Email: info@ascendwellness.com

Primary Business Address 1: 1411 Broadway Primary Business Address 2: 16th Floor

Primary Business City: New York Primary Business State: NY Principal Business Zip Code: 10018

Additional Information: Formerly known as Ascend Group Partners, LLC

MASSACHUSETTS BUSINESS REGISTRATION
Required Business Documentation:

Document Category Document Name Type ID Upload 

Date

Articles of Organization Articles of Organization.pdf pdf 5bf8b84e25766f0d55cc394a 11/23/2018

Department of Revenue - Certificate of 

Good standing

Ascend_DOR.pdf pdf 5bfbf6a8d912bf0445fe663c 11/26/2018

Secretary of Commonwealth - 

Certificate of Good Standing

Ascend Mass Certificate of Good 

Standing.pdf

pdf 5c046b4b831c7b177943db13 12/02/2018

Articles of Organization AscendMass_Amendment.pdf pdf 5c80663dd7a931124ee049fc 03/06/2019

Bylaws Ascend Mass LLC -  Operating 

Agreement[1].pdf

pdf 5c8121901e71bd126232cd1d 03/07/2019

Articles of Organization Ascend - Response to RFI - 8.5.19.pdf pdf 5d489f0dad2c7633c9198f96 08/05/2019
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Certificates of Good Standing:

Document Category Document Name Type ID Upload 

Date

Department of Unemployment Assistance - 

Certificate of Good standing

Ascend - DUA Attestation 

copy[2].pdf

pdf 5f9b15c308242707d4a75f7d 10/29/2020

Department of Revenue - Certificate of Good 

standing

scan0200.pdf pdf 5f9b18905b823307b79b5043 10/29/2020

Secretary of Commonwealth - Certificate of Good 

Standing

IMG_5331.jpg jpeg 5f9b1c57a75869080486a3bc 10/29/2020

Massachusetts Business Identification Number: 001325437

Doing-Business-As Name: 

DBA Registration City: 

BUSINESS PLAN
Business Plan Documentation:

Document Category Document Name Type ID Upload Date

Plan for Liability Insurance Plan for Obtaining Liability Insurance.pdf pdf 5bf8bb4ee18f9d0d73850e75 11/23/2018

Business Plan Ascend_Business Plan.pdf pdf 5c09684e5c9a65176fa44b6e 12/06/2018

Proposed Timeline Ascend - Timeline.pdf pdf 5f9c1272dd2d7407bedea4a1 10/30/2020

OPERATING POLICIES AND PROCEDURES
Policies and Procedures Documentation:

Document Category Document Name Type ID Upload 

Date

Separating recreational from medical 

operations, if applicable

Plan for Separating Recreational from 

Medical Operations.pdf

pdf 5bf8bce5813a010d917ad3d6 11/23/2018

Diversity plan Ascend - Boston- Diversity Plan.pdf pdf 5f9c18ce3bf49c082a424991 10/30/2020

Restricting Access to age 21 and older Plan for Restricting Access to Age 21 

or Older.pdf

pdf 5fa00c5a57d9d707ee4d709f 11/02/2020

Security plan Security Plan.pdf pdf 5fa00c84dfcf9f07cd9438bc 11/02/2020

Prevention of diversion Prevention of Diversion.pdf pdf 5fa00c8c08242707d4a76715 11/02/2020

Storage of marijuana Storage of Marijuana.pdf pdf 5fa00cbbbd0d8e081433b9c6 11/02/2020

Transportation of marijuana Transportation of Marijuana.pdf pdf 5fa00cc275aac308359ab9fa 11/02/2020

Inventory procedures Inventory Procedures.pdf pdf 5fa00cc93bf49c082a424f17 11/02/2020

Quality control and testing Quality Control and Testing.pdf pdf 5fa00ccfa75869080486ab06 11/02/2020

Dispensing procedures Dispensing Procedures.pdf pdf 5fa00cd45b823307b79b5750 11/02/2020

Personnel policies including 

background checks

Personnel Policies Including 

Background Checks.pdf

pdf 5fa00cdbdfcf9f07cd9438c0 11/02/2020

Record Keeping procedures Recordkeeping Procedures.pdf pdf 5fa00ce808242707d4a76719 11/02/2020

Maintaining of financial records Maintaining of Financial Records.pdf pdf 5fa00cf2df85ec07dfb87ae8 11/02/2020

Qualifications and training Qualifications and Training.pdf pdf 5fa00cf757d9d707ee4d70a5 11/02/2020

Energy Compliance Plan Energy Compliance Plan.pdf pdf 5fa019450daeb60847faad70 11/02/2020
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MARIJUANA RETAILER SPECIFIC REQUIREMENTS
No documents uploaded

No documents uploaded

ATTESTATIONS

I certify that no additional entities or individuals meeting the requirement set forth in 935 CMR 500.101(1)(b)(1) or 935 CMR 500.101(2)(c)(1) 

have been omitted by the applicant from any marijuana establishment application(s) for licensure submitted to the Cannabis Control 

Commission.: I Agree

I understand that the regulations stated above require an applicant for licensure to list all executives, managers, persons or entities having direct 

or indirect authority over the management, policies, security operations or cultivation operations of the Marijuana Establishment; close 

associates and members of the applicant, if any; and a list of all persons or entities contributing 10% or more of the initial capital to operate the 

Marijuana Establishment including capital that is in the form of land or buildings.: I Agree

I certify that any entities who are required to be listed by the regulations above do not include any omitted individuals, who by themselves, would 

be required to be listed individually in any marijuana establishment application(s) for licensure submitted to the Cannabis Control Commission.: 

I Agree

Notification: I Understand

I certify that any changes in ownership or control, location, or name will be made pursuant to a separate process, as required under 935 CMR 

500.104(1), and none of those changes have occurred in this application.: I Agree

I certify that to the best knowledge of any of the individuals listed within this application, there are no background events that have arisen since 

the issuance of the establishment’s final license that would raise suitability issues in accordance with 935 CMR 500.801.: I Agree

I certify that all information contained within this renewal application is complete and true.: I Agree

ADDITIONAL INFORMATION NOTIFICATION

Notification: I Understand

COMPLIANCE WITH POSITIVE IMPACT PLAN
Progress or Success Goal 1

Description of Progress or Success: Program: In partnership with Suffolk County Sheriff Steven W. Tompkins, Ascend intends to hire ex-

offenders from the Suffolk County House of Corrections that have completed job-training and re-entry programs to work within Ascend’s 

dispensary and who otherwise meet Ascend’s criteria for employment. Ascend’s goal is to hire six individuals through this program; 

Progress: Ascend has developed a partnership with the Suffolk County Sheriff Department (“SCSD”) to provide referrals of qualified applicants, 

with a specific focus on hiring individuals with past drug convictions, that have completed job-training and re-entry programs, are under court 

supervision, and who otherwise meet Ascend’s criteria for employment. This initiative is managed by the Chief Executive Officer, Human 

Resources Director, and Dispensary Manager. Ascend intends to begin the hiring process within 30 days of the submittal of this application. 

Progress or Success Goal 2

Description of Progress or Success: Program: Ascend will contribute 0.5% of its net revenue to WeGrow, Inc. (the “Foundation”), a fund set up by 

Ascend Wellness Holdings, the parent company of Ascend. It will be independently run, with its own President/CEO, Executive Director and 

Board. The specific organizations, businesses and individuals who might receive grants or other assistance from the Foundation will be chosen 

by the Foundation, based upon the purpose, goals and criteria that it, not Ascend Mass, chooses. As an operationally independent charitable 

organization, the Foundation, through grants and other giving, will support eligible organizations and programs that provide services to:

1. Past or present residents of the geographic “areas of disproportionate impact,” which have been defined by the Commission and identified in 

its Guidance for Identifying Areas of Disproportionate Impact;

2. Commission-designated Economic Empowerment Priority applicants;

3. Commission-designated Social Equity Program participants;

4. Massachusetts residents who have past drug convictions; and

5. Massachusetts residents with parents or spouses who have drug convictions are classified as areas of disproportionate impact.
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Progress: Ascend has not yet commenced operations and, as such, cannot yet make a contribution to the WeGrow Foundation. The Foundation 

has appointed its initial directors and is now independently run. 

COMPLIANCE WITH DIVERSITY PLAN
Diversity Progress or Success 1

Description of Progress or Success: Program: Hire a staff in which at least 45 percent of employees identify as women, minorities, LGBTQ+, 

Veterans, or people with disabilities.

Progress: Ascend has not yet commenced the hiring process for its Marijuana Retailer facility. It anticipates starting the hiring process within 30 

days of this submittal. Ascend has updated its Diversity Plan to reflect specific hiring figures for each diverse population outlined above and its 

plan to recruit such employees. 

Diversity Progress or Success 2

Description of Progress or Success: Program: Provide tools to ensure the success of individuals who identify as diverse within its facility 

through trainings, on site support, and a Diversity Committee. 

Progress: Ascend has not yet commenced the hiring process for its Marijuana Retailer facility. It anticipates starting the hiring process within 30 

days of this submittal. Ascend has updated its Diversity Plan to reflect specific retention plans to retain its qualified staff. 

HOURS OF OPERATION

Monday From: 9:00 AM Monday To: 8:00 PM

Tuesday From: 9:00 AM Tuesday To: 8:00 PM

Wednesday From: 9:00 AM Wednesday To: 8:00 PM

Thursday From: 9:00 AM Thursday To: 8:00 PM

Friday From: 9:00 AM Friday To: 8:00 PM

Saturday From: 9:00 AM Saturday To: 8:00 PM

Sunday From: 9:00 AM Sunday To: 8:00 PM
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Plan to Remain Compliant with Local Zoning	

	
Ascend Mass, LLC (“Ascend”) will remain compliant at all times with the local zoning 
requirements set forth in the City of Boston’s Zoning Code. In accordance with Article 46 of the 
Boston Zoning Code, Ascend’s proposed Cannabis Establishment is a conditional use allowed by 
Zoning Board of Appeal approval in the Bulfinch Triangle General Area.	
 
In compliance with 935 CMR 500.110(3), the property is not located within 500 feet of an 
existing public or private school providing education to children in kindergarten or grades 1 
through 12. 
	
As required by Boston’s Zoning Code, Ascend will obtain conditional approval from the Boston 
Zoning Board of Appeal and submit long form permits to the City of Boston’s Inspectional 
Services Department.  
 
Ascend will apply for any other local permits required to operate a Cannabis Establishment at the 
proposed location, including any that may be promulgated by the Boston Public Health 
Commission and/or License Commission.	
 
Ascend has already attended several meetings with various municipal officials and boards to 
discuss Ascend’s plans for a proposed facility and has executed a Host Community Agreement 
with the City of Boston. Ascend will continue to work cooperatively with various municipal 
departments, boards, and officials to ensure that Ascend’s facility remains compliant with all 
local laws, regulations, rules, and codes with respect to design, construction, operation, and 
security.  
	
Ascend has also retained the law firm Vicente Sederberg LLC to assist with ongoing compliance 
with local zoning requirements. 
 





Initials of Attester: ____ 

Community Outreach Meeting Attestation Form 

The applicant must complete each section of this form and initial each page before uploading it to the 

application. Failure to complete a section will result in the application being deemed incomplete. 

Instructions to the applicant appear in italics. Please note that submission of information that is 

“misleading, incorrect, false, or fraudulent” is grounds for denial of an application for a license pursuant 

to 935 CMR 500.400(1). 

I, __________________________________, (insert name) attest as an authorized representative of 

____________________________ (insert name of applicant) that the applicant has complied with the 

requirements of 935 CMR 500 and the guidance for licensed applicants on community outreach, as 

detailed below.  

1. The Community Outreach Meeting was held on ___________________________ (insert date).

2. A copy of a notice of the time, place, and subject matter of the meeting, including the proposed

address of the Marijuana Establishment, was published in a newspaper of general circulation in the

city or town on __________________________ (insert date), which was at least seven calendar

days prior to the meeting. A copy of the newspaper notice is attached as Attachment A (please

clearly label the newspaper notice in the upper right hand corner as Attachment A and upload it

as part of this document).

3. A copy of the meeting notice was also filed on ______________________ (insert date) with the

city or town clerk, the planning board, the contracting authority for the municipality, and local

licensing authority for the adult use of marijuana, if applicable. A copy of the municipal notice is

attached as Attachment B (please clearly label the municipal notice in the upper right-hand

corner as Attachment B and upload it as part of this document).

4. Notice of the time, place and subject matter of the meeting, including the proposed address of the

Marijuana Establishment, was mailed on ______________________(insert date), which was at

least seven calendar days prior to the community outreach meeting to abutters of the proposed

address of the Marijuana Establishment, and residents within 300 feet of the property line of the

petitioner as they appear on the most recent applicable tax list, notwithstanding that the land of

any such owner is located in another city or town. A copy of one of the notices sent to abutters and

parties of interest as described in this section is attached as Attachment C (please clearly label the

municipal notice in the upper right hand corner as Attachment C and upload it as part of this

document; please only include a copy of one notice and please black out the name and the address

of the addressee).

Andrea Cabral
Ascend Mass, LLC

September 20, 2018

September 12, 2018

September 10, 2018

September 12, 2018

AC



Initials of Attester: ____ 

5. Information was presented at the community outreach meeting including:

a. The type(s) of Marijuana Establishment to be located at the proposed address;

b. Information adequate to demonstrate that the location will be maintained securely;

c. Steps to be taken by the Marijuana Establishment to prevent diversion to minors;

d. A plan by the Marijuana Establishment to positively impact the community; and

e. Information adequate to demonstrate that the location will not constitute a nuisance as

defined by law.

6. Community members were permitted to ask questions and receive answers from representatives of

the Marijuana Establishment.

AC
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hill, in which Jose A. Martinez
had three drug convictions va-
cated and the charges dis-
missed because of Dookhan’s
malfeasance, according to court
filings. The other matter arose
from two cases involving Steph-
anie Green out of Framingham
District Court. Green had con-
victions vacated in 2017 be-
cause of an SJC ruling related to
the Dookhan scandal, accord-
ing to court filings.

A spokeswoman for the at-
torney general’s office empha-
sized Tuesday that the $10 mil-
lion figure was a rough esti-
mate, and there are a number
of variables that would deter-
mine such a dollar figure, in-
cluding multiple cases before
the SJC.

uDOOKHAN
Continued from Page B1

Dookhan’s drug lab scandal
resulted in the dismissal of
more than 21,000 criminal cas-
es last year. Earlier this year,
the state’s top court issued an
order that vacated an estimat-
ed 11,000 convictions in 7,700
criminal cases in connection
with the Farak scandal.

Dookhan pleaded guilty to
charges stemming from her
tampering with evidence while
working at a state lab in 2013,
and she was sentenced to serve
three to five years in prison.
She was paroled in 2016.

Farak, a chemist at an Am-
herst lab, was arrested in Janu-
ary 2013 and charged with
stealing from evidence and us-
ing drugs while analyzing sam-
ples, after a colleague noticed
samples were missing from the
evidence safe.

She pleaded guilty to stealing
from narcotics evidence in Jan-
uary 2014 and was sentenced to
18 months behind bars.

Later, a judge determined
that two former state prosecu-
tors — Anne Kaczmarek and
Kris Foster — committed mis-
conduct in handling evidence
of Farak’s drug use.

At issue in the Martinez
case is whether fines and fees
paid by a defendant before
their conviction was found to
be invalid should be reim-
bursed, and how such a refund
should occur.

Martinez paid more than
$1,560 in probation supervi-
sion fees, $90 in “victim wit-
ness assessment,” and $1,000
in restitution to the Haverhill
police department, according
to court documents. Martinez’s

attorney asserts that he is “en-
titled to the return of all fees
that he paid as a result of his
now-invalidated convictions.”

In the Green case, Middle-
sex prosecutors have said that
there is a “lack of certainty” as
to whether Green paid more
than half of a $5,000 fine, and
that an evidentiary hearing is
needed, according to court fil-
ings. Her attorney also argues
that more than $1,400 in cash
that was se ized from her
should be returned.

The SJC has taken the Mar-
tinez and Green cases under
advisement.

The cases rely on a US Su-
preme Court ruling from last
year that ordered the state of
Colorado to refund fees to a
woman who was convicted but
later acquitted of felony charg-

es.
Emalie Gainey, a spokes-

woman for the Massachusetts
attorney general’s office, said
in a Tuesday statement that
that office has worked for
months to ensure the affected
defendants receive the relief
they deserve.

According to Gainey, the of-
fice has taken the position that
certain fines and fees must be
returned to so-called Dookhan
and Farak defendants whose
criminal charges were dis-
missed.

“The duty now falls on the
Commonwealth to devise and
administer a system for mak-
ing the necessary refunds of
exactions to those thousands of
defendants in a manner consis-
tent with due process,” read
one filing from the attorney

general’s office for the Marti-
nez case in July.

The attorney general’s office
has acknowledged that legisla-
tive action may be needed to
establish a funding source to
make the required payments to
the affected defendants, some-
thing that Toone touched upon
during his oral arguments last
week.

“Ultimately, obviously, legis-
lative action will be required to
implement a global remedy,”
he said.

John R. Ellement of the Globe
staff and Globe correspondent
Shawn Musgrave contributed
to this report. Danny
McDonald can be reached at
daniel.mcdonald@globe.com.
Follow him on Twitter
@Danny__McDonald.

Repayments tied to lab scandal could exceed $10m, top court is told

By Laura Crimaldi
GLOBE STAFF

A Plymouth police captain
appeared Tuesday before a
clerk magistrate in a closed-
door session in Fall River Dis-
trict Court to determine wheth-
er he should face a criminal
charge over an allegation that
he assaulted a female patrol of-
ficer at the station in mid-May,
according to his lawyers.

The officer, Robin Hale, 33,
also filed a civil complaint with
the Massachusetts Commission
Against Discrimination about
Captain John Rogers’s conduct,
the agency said.

“She’s basically had to do
this to ensure that she could
continue with her work in a ha-
rassment-free environment,”

said attorney Corinne Hood
Greene, who represents Hale in
her complaint to the anti-dis-
crimination commission. “Even
when her superiors were wit-
nessing this behavior, nothing
seemed to be done.”

The incident being reviewed
by the clerk magistrate oc-
curred May 15, according to at-
torney Robert Jubinville, who
represents Rogers.

In her complaint to the anti-
discrimination commission,
Hale said Rogers approached
her from behind, grabbed her
firearm, and pulled her toward
him, according to Greene. He
also grabbed her upper arm
and whispered seductively into
her ear that he wanted her to
work day shifts on patrol,

Greene said.
Jubinville said Hale peti-

tioned the court for an assault
and battery charge. Rogers de-
nies committing any such of-
fense. Jubinville said his client
is the Plymouth Police Depart-
ment’s gun safety officer and
was adjusting Hale’s firearm.

R o g e r s a n d Ha l e h av e
worked together for about sev-
en years and during that peri-
od, Jubinville said, his client
has touched Hale hundreds of
times, including tapping her on
the arm and giving her high-
fives. The touching was never
sexual and Hale never objected
before May, he said.

“He was a touchy-feely kind
of guy. And she didn’t tell him
to stop,” Jubinville said.

Kathleen McKay, who repre-
sented Hale at the clerk magis-
trate’s hearing, said she is
awaiting a decision from the
magistrate and couldn’t com-
ment further. A decision is ex-
pected within a week.

“It’s highly irregular, in my
experience, for anyone involved
in a confidential hearing like
this to be speaking in the press
prior to a decision from the
magistrate,” she said.

Under court rules, clerk
magistrate hearings are pre-
sumed confidential, though
clerks have discretion to allow
the public in. Records are re-
leased only if a complaint is is-
sued and the case is prosecuted.

The magistrate, John O’Neil,
must decide whether there is

probable cause for Rogers to
face a criminal charge. O’Neil
could also table the matter for
the time being, raising the pos-
sibility that Hale’s petition
would be dismissed if Rogers
doesn’t face new accusations.

H Harrison, a spokesman
for the anti-discrimination
commission, said it’s investigat-
ing Hale’s complaint against
Rogers and the Police Depart-
ment. He declined to comment
further and said the agency
could not release the case file.

Rogers, a 33-year veteran of
the department, has been on
paid administrative leave since
July, pending the outcome of
the case, his lawyers said.

He was also investigated by
a lawyer the town hired in May

after a lieutenant complained
Hale had been sexually ha-
rassed, Jubinville said. That
probe, by attorney Deborah
Ecker, cleared Rogers, he said.

Police Chief Michael E.
Botieri said the department
“believed this issue was already
vetted through an independent
outside investigation and had
been resolved,” adding that “we
take this seriously and are com-
mitted to a safe, healthy work
environment for all employees.
What is ultimately important to
us is that the truth be deter-
mined.”

Nicole Dungca of the Globe staff
contributed. Laura Crimaldi
can be reached at
laura.crimaldi@globe.com.

Female officer seeks assault charge against police captain

powered by

notices
&more

boston.com/classifieds

LEGAL NOTICES LEGAL NOTICES LEGAL NOTICES LEGAL NOTICESLEGAL NOTICES LEGAL NOTICES

LEGAL NOTICES LEGAL NOTICES

LEGAL NOTICES LEGAL NOTICES

CAMBRIDGE HOUSING AUTHORITY
PLANNING & DEVELOPMENT DEPARTMENT

INVITATION TO BID
MODERNIZATION OF ST. PAUL’S RESIDENCE

The CAMBRIDGE HOUSING AUTHORITY, THE AWARD-
ING AUTHORITY, invites sealed bids for MODERNIZATION
OF ST. PAUL’S RESIDENCE in Cambridge, Massachusetts,
in accordance with the documents dated September 12,
2018 and prepared by THE NARROW GATE ARCHITEC-
TURE LTD.

The project consists of the renovation of an historic four-
story single room occupancy (SRO) residence including the
replacement of the elevator in a new hoistway, new ven-
tilation and heating/cooling systems, restoration of brick
and stone cladding, new windows and slate and mem-
brane roofing. The project includes upgrades to electrical
and fire alarm, plumbing and fire suppression systems as
well as interior alterations to create four additional SROs.
The project also includes site work for improved drainage
and parking accessibility.

The work is estimated to cost $5,405,265.

Bids are subject to M.G.L. c.149 §44A-J and to minimum
wage rates as required by Federal Davis- Bacon wage rates.

This project is being electronically bid. Hard copies
will not be accepted. Please review the instructions in the
bid documents on how to register as an electronic bid-
der. The bids are to be prepared and submitted at www.
biddocsonline.com. Tutorials and instructions on how to
complete the electronic bid documents are available online
under “Tutorial” tab at the footer.

General bidders must be certified by the Division of Capital
Asset Management and Maintenance (DCAMM) in the fol-
lowing category of work: General Contractor and must
submit a current DCAMM Certificate of Eligibility and a
signed Update Statement (CQ3). Please refer to the Instruc-
tions to Bidders of the Construction Documents.

General Bids will be received until 2:00 p.m. Thursday,
October 11, 2018. General bids and sub-bids shall be ac-
companied by a bid deposit not less than five (5%) of the
greatest possible bid amount (considering all alternates),
and made payable to the Cambridge Housing Authority.

Filed Sub-bidders must be DCAM certified for the trades
listed below and bidders must include a current DCAM
Sub-Bidder Certificate of Eligibility and a signed DCAM Sub-
Bidder’s Update Statement and a bid deposit in the amount
of five percent (5%) of the amount of the bid payable to the
Cambridge Housing Authority. Please be advised that Filed
Sub-Bids will only be accepted from Sub-Bidders who have
been prequalified for this project by the Cambridge Hous-
ing Authority pursuant to M.G.L. c. 149 §44D ½ and 44D
¾. Historic Masonry and Roofing and Flashing are the filed
sub-bidders that have been prequalified for this project. A
list of prequalified Sub-Bidders is included in the Bid Docu-
ments for this project.

Filed Sub-Bids will be received until 2:00 p.m. Thursday,
September 27, 2018. Filed Sub-bids for this project shall
be: 042000 Masonry, 071000 Waterproofing, Damp proof-
ing, and Caulking, 075000 Roofing and Flashing, 092000
Lathing and Plastering, 096500 Resilient Flooring, 099000
Painting, 140000 Elevators, 210000 Fire Protection Sprin-
kler Systems, 220000 Plumbing, 230000 HVAC, and 260000
Electrical.

All Bids should be submitted electronically online at www.
biddocsonline.com and received no later than the date
and time specified above.

Bid Forms and Contract Documents will be available for
pick-up at www.biddocsonline.com (may be viewed elec-
tronically and hardcopy requested) or at Nashoba Blue, Inc.
at 433 Main Street, Hudson, MA 01749 (978-568-1167).
There is a plan deposit of $150 per set (maximum of 2
sets) payable to BidDocs Online Inc. Additional sets may be
purchased for $150.

Deposits may be electronically paid or must be a check.
This deposit will be refunded for up to two sets for general
bidders and for one set for sub-bidders upon return of the
sets in good condition within thirty days of receipt of gen-
eral bids. Otherwise the deposit shall be the property of the
Awarding Authority.

Bidders requesting Contract Documents to be mailed to
them shall include a separate check for $40.00 per set for
UPS Ground (or $65.00 per set for UPS overnight), payable
to BidDocs ONLINE, Inc., to cover mail handling costs.

For questions regarding location of the site visit, please
contact Margaret Keaveny at mkeaveny@cambridge-
housing.org or 617-520-6383.

All requests for information shall be submitted in writing
using the online form designated for this project

StPaulsBidQuestions

The Contract Documents may be seen, but not re-
moved at:

Cambridge Housing Authority Nashoda Blue, Inc.
362 Green Street 433 Main Street
Cambridge, MA 02139 Hudson, MA 01749
617-520-6259 978-568-1167

There will be two Pre-Bid conferences and site visits at
34 Mount Auburn Street: Thursday, September 20th at
1:00 p.m. and Thursday, October 4th at 1:00 p.m. at 34
Mount Auburn Street in Cambridge, MA. All bidders are in-
vited and encouraged to attend.

For additional information, please contact Margaret
Keaveny (617) 520-6383 or mkeaveny@cambridge-
housing.org

Bids shall remain in effect for 60 days, Saturdays, Sundays
and legal holidays excluded after opening. Successful bid-
ders shall agree to commence work and complete the
Work in accordance with the dates set forth in the Bidding
Documents and Contract Documents.

NOTICE TO CONTRACTORS
- M.G.L. C. 30, sec. 39M CONSTRUCTION

ADVERTISEMENT OF INVITATION FOR BIDS
COMMONWEALTH OF MASSACHUSETTS

DEPARTMENT OF CONSERVATION AND RECREATION
251 CAUSEWAY STREET, SUITE 600,

BOSTON, MA 02114-2104
PHONE: 617-626-1250 FAX: 617-626-1449

www.mass.gov/dcr

Contract No.: P18-3199-C1A
Title: Improvements to Camp Meigs Playground
Location: Boston, MA

Sealed proposals submitted on a form furnished by the De-
partment will be received until 11:00 AM on Wednesday,
September 26, 2018 at the Boston address above, and
will be, at that time and place, publicly opened and read.

“Individual sets of contract documents, in the form of Com-
pact Discs (CDs), which include specifications, are available
at the Boston address above, free of charge. All parties
who wish to have the CDs shipped to them must Email
Carol.A.bernardi@mass.gov with your approved account
number for mailing service (i.e. - Federal Express), or you
may request to have CD sent by the United State Post Ser-
vice. In the email, please include your company’s name,
address, telephone and fax numbers, and contact person’s
name and email address.” Will email when possible.

In the event that any addenda are issued throughout the
open period for this project, DCR will distribute these ad-
denda via email to the email identified by the prospective
bidders to DCR at the time the CD of plans and specifi-
cations is issued. PLEASE NOTE: All bidders must confirm
receipt of any DCR email communication by sending a re-
turn email stating: “(name of bidder) confirms that we have
received Addendum #__ for Project No. P18-3199-C1A:
Improvements to Camp Meigs Playground”. The email
must show the name and phone number of the bidder’s
responsible contact person.

There will not be a pre-bidding conference for prospective
bidders. Please contact Sandra Libby via email (sandra.
libby@state.mass.gov) with any questions about the proj-
ect. NOTE: All questions must be received on or before
September 19, 2018.

The project consists of selective demolition of site mate-
rials; provision and installation of poured-in-place rubber
safety surface, shredded hardwood bark mulch, hot mix
asphalt walkways, chain link fencing, and trees; refurbish-
ment and installation of existing benches; and all related
site work. All work must be completed by May 31, 2019.

The estimated project cost is $ 140,000.00

The work is to be accomplished within 60 calendar days
of a notice to proceed. Liquidated damages in the amount
of $500.00 per day will be assessed if the work has not
been completed in accordance with the provisions of the
contract within the time specified (as extended by any au-
thorized extension of time granted in accordance with the
contract provisions).

Bidders must be pre-qualified by the Massachusetts
Dept. of Transportation (MassDOT) Highway Division in
the RECREATION category to bid on the above project.
An award will not be made to a Contractor who is not
pre-qualified by MassDOT Highway Division prior to
the opening of Proposals.

The proposed contract includes a combined participa-
tion goal of 10.4% of the bid price for minority-owned
business enterprises and women-owned business en-
terprises. Proposed MBE/WBE participation plans that
include solely MBE or solely WBE participation, or do
not include a reasonable amount of participation by
both MBE and WBE firms to meet the combined goal,
will not be considered responsive.

The applicable local minority workforce utilization per-
centage is a minimum goal of 15.3%. The applicable
local women workforce utilization percentage is a
minimum goal of 6.9%.

The Commonwealth encourages the participation of
Service-Disabled Veteran-Owned Business Enterprises
(“SDVOBE”) on its construction projects. The Service-
Disabled Veteran-Owned Business Enterprise partici-
pation benchmark for this contract is 3.0%.

Each bid must be accompanied by a bid deposit, in the
form of a bid bond, cash, certified check, or a treasurer’s
or cashier’s check issued by a responsible bank or trust
company, payable to the Department of Conservation and
Recreation in the amount of 5% of the bid.

Each bid must be enclosed in a sealed envelope on which
the bidder’s return address, including the bidder’s name, is
listed, and be addressed as follows:

John Clarkeson, Director of Contract Administration
and Procurement
Department of Conservation & Recreation
251 Causeway Street, 6th Floor
Boston, MA 02114

SEALED BID/PROPOSAL ENCLOSED
Contract No.: P18-3199-C1A
Contract Title: Improvements to Camp Meigs Playground

Bids are subject to the provisions of M.G.L. Ch. 30, Sect.
39F, G, H and M inclusive. Wages are subject to minimum
wage rates as per M.G.L. Ch. 149, sections 26 to 27D in-
clusive. The Department reserves the right to waive any
informalities in or to reject any and all bids if it be in the
public interest to do so.

Leo P. Roy, Commissioner
Massachusetts Department of Conservation
and Recreation

NOTICE TO CONTRACTORS –
M.G.L. C. 30, sec. 39M CONSTRUCTION

ADVERTISEMENT OF INVITATION FOR BIDS
COMMONWEALTH OF MASSACHUSETTS

DEPARTMENT OF CONSERVATION
AND RECREATION

251 CAUSEWAY STREET, SUITE 600,
BOSTON, MA 02114-2104

PHONE: 617-626-1250 FAX: 617-626-1449
www.mass.gov/dcr

Contract No.: P19-3264-C1A
Title: Lulu Brook Dam Improvements
Location: Pittsfield, MA

Sealed proposals submitted on a form furnished by the De-
partment will be received until 11:00 AM on Wednesday,
September 26, 2018 at the Boston address above, and will
be, at that time and place, publicly opened and read.

“Individual sets of contract documents, in the form of Com-
pact Discs (CDs), which include specifications, are available
at the Boston address above, free of charge. All parties
who wish to have the CDs shipped to them must Email
Carol.A.bernardi@mass.gov with your approved account
number for mailing service (i.e. – Federal Express), or you
may request to have CD sent by the United State Post Ser-
vice. In the email, please include your company’s name, ad-
dress, telephone , and contact person’s name “ Will email
when possible.

In the event that any addenda are issued throughout the
open period for this project, DCR will distribute these ad-
denda via email to the email identified by the prospective
bidders to DCR at the time the CD of plans and specifi-
cations is issued. PLEASE NOTE: All bidders must confirm
receipt of any DCR email communication by sending a re-
turn email stating: “(name of bidder) confirms that we have
received Addendum #__ for Project No. P19-3264-C1A and
Title Lulu Brook Dam Improvements”. The email must show
the name and phone number of the bidder’s responsible
contact person.

A pre-bidding conference for prospective bidders will be
held on September 19, 2018 at 10:00 am at the dam on
Berry Pond Circuit Road in Pittsfield State Park, Pittsfield,
MA.

The project consists of tree removal and replacement of
the primary spillway and gate.

The estimated project cost is $ 399,000.

The work is to be accomplished within 120 calendar days
of a notice to proceed. Liquidated damages in the amount
of $1,000 per day will be assessed if the work has not
been completed in accordance with the provisions of the
contract within the time specified (as extended by any au-
thorized extension of time granted in accordance with the
contract provisions).

Bidders must be pre-qualified by the Massachusetts
Dept. of Transportation (MassDOT) Highway Division
in the Dam Construction category to bid on the above
project. An award will not be made to a Contractor
who is not pre-qualified by MassDOT Highway Division
prior to the opening of Proposals.

The proposed contract includes a combined participa-
tion goal of 10.4% of the bid price for minority-owned
business enterprises and women-owned business en-
terprises. Proposed MBE/WBE participation plans that
include solely MBE or solely WBE participation, or do
not include a reasonable amount of participation by
both MBE and WBE firms to meet the combined goal,
will not be considered responsive.

The applicable local minority workforce utilization per-
centage is a minimum goal of 15.3%. The applicable
local women workforce utilization percentage is a
minimum goal of 6.9%.

The Commonwealth encourages the participation of
Service-Disabled Veteran-Owned Business Enterprises
(“SDVOBE”) on its construction projects. The Service-
Disabled Veteran-Owned Business Enterprise partici-
pation benchmark for this contract is 3.0%.

Each bid must be accompanied by a bid deposit, in the
form of a bid bond, cash, certified check, or a treasurer’s
or cashier’s check issued by a responsible bank or trust
company, payable to the Department of Conservation and
Recreation in the amount of 5% of the bid.

Each bid must be enclosed in a sealed envelope on which
the bidder’s return address, including the bidder’s name, is
listed, and be addressed as follows:

John Clarkeson, Director of
Contract Administration and Procurement
Department of Conservation & Recreation
251 Causeway Street, 6th Floor
Boston, MA 02114

SEALED BID/PROPOSAL ENCLOSED
Contract No.:
Contract Title:

Bids are subject to the provisions of M.G.L. Ch. 30, Sect.
39F, G, H and M inclusive. Wages are subject to minimum
wage rates as per M.G.L. Ch. 149, sections 26 to 27D in-
clusive. The Department reserves the right to waive any
informalities in or to reject any and all bids if it be in the
public interest to do so.

Leo Roy, Commissioner
Massachusetts Department of Conservation
and Recreation

NOTICE OF MORTGAGEE’S SALE OF REAL ESTATE

Premises: 478 Shawmut Avenue, Unit 4,
Zebra Condominium, Boston, MA

By virtue and in execution of the Power of Sale
contained in a certain mortgage given by Marie-Claude
Mendy to Bank of America, N.A., and now held by Wilming-
ton Savings Fund Society, FSB, doing business as Christiana
Trust, not in its individual capacity, but solely as Trustee
for BCAT 2015-14BTT said mortgage dated October 5, 2006
and registered with the Suffolk County Registry District of
the Land Court as Document No.: 727193 and noted on
Certificate of Title No. C211-41, said mortgage which was
assigned from Bank of America, N.A., to Wilmington Sav-
ings Fund Society, FSB, doing business as Christiana Trust,
not in its individual capacity, but solely as trustee for BCAT
2015-14BTT by assignment dated October 2, 2015 and re-
corded with Suffolk County Registry District of the Land
Court as Document No.: 855722 and noted on Certificate
of Title No. C211-41; for breach of the conditions in said
mortgage and for the purpose of foreclosing the same will
be sold at Public Auction on October 3, 2018 at 10:00 AM
Local Time upon the premises, directly in front of the build-
ing in which the unit is located, all and singular the prem-
ises described in said mortgage, to wit:

Unit #4 in The Zebra Condominium (the “Condominium”),
Boston, Suffolk County, Massachusetts, created pursuant
to M.G.L. Chapter 183A, by a Master Deed, dated Septem-
ber 16, 1987 and filed with the Suffolk County Registry
District of the Land Court as Document Number 429322.

The Post Office address of the Unit is: 478 Shawmut Av-
enue, Unit # 4 Boston, MA 02118

The Unit is more particularly described in the Master Deed
and on the floor plans filed therewith and on the first Unit
Deed filed as Document No. 429897, to which is affixed
the verified statement of a registered architect in the form
required by M.G.L. Chapter 183A, Section 9.

Said Unit contains an undivided 7.02 percent interest in the
common areas and facilities of the Condominium.

The Unit is subject to, and has the benefit of, the provisions
of M.G.L. Chapter 183A, the Master Deed, the Declaration
of Trust, the By-Laws, and such Rules and Regulations as
may be promulgated pursuant thereto, and to a certain
Land Disposition Agreement filed with said Registry as
Document No. 418629.

For my Title, please see Deed of Mui and Lo filed herewith.

The description of the property contained in the
mortgage shall control in the event of a typographical error
in this publication.

For Mortgagor’s Title see deed dated October 5, 2006
and registered with the Suffolk County Registry District

of the Land Court as Document No.: 727192 and noted on
Certificate of Title No. C211-41.

Said Unit will be conveyed together with an undivided
percentage interest in the Common Elements of said
Condominium appurtenant to said Unit and together with
all rights, easements, covenants and agreements as con-
tained and referred to in the Declaration of Condominium,
as amended.

TERMS OF SALE: Said premises will be sold and
conveyed subject to all liens, encumbrances, unpaid taxes,
tax titles, municipal liens and assessments, if any, which
take precedence over the said mortgage above described.

FIVE THOUSAND ($5,000.00) Dollars of the purchase
price must be paid in cash, certified check, bank treasur-
er’s or cashier’s check at the time and place of the sale by
the purchaser. The balance of the purchase price shall be
paid in cash, certified check, bank treasurer’s or cashier’s
check within thirty (30) days after the date of sale.

Other terms to be announced at the sale.

Shechtman Halperin Savage, LLP
1080 Main Street
Pawtucket, RI 02860

Attorney for Wilmington Savings Fund Society, FSB, doing
business as Christiana Trust, not in its individual capacity,
but solely as trustee for BCAT 2015-14BTT

Present Holder of the Mortgage
(401) 272-1400

LEGAL NOTICE
MORTGAGEE’S SALE OF REAL ESTATE

By virtue of and in execution of the Power of Sale
contained in a certain mortgage given by Pierce Waltower,
Jr. to Mortgage Electronic Registration Systems, Inc. acting
solely as nominee for 1-800-East-West Mortgage Com-
pany, Inc., dated August 26, 2005 and recorded in Suffolk
County Registry of Deeds in Book 37942, Page 207 (the
“Mortgage”) of which mortgage Wells Fargo Bank, N.A., as
Trustee for Option One Mortgage Loan Trust 2006-1, Asset-
Backed Certificates, Series 2006-1 is the present holder
by assignment from Mortgage Electronic Registration Sys-
tems, Inc. (“MERS”) as nominee for 1-800-East-West Mort-
gage Company, its successors and assigns to Option One
Mortgage Company dated September 7, 2005 recorded in
Suffolk County Registry of Deeds in Book 39752, Page 196
and assignment from Sand Canyon Corporation f/k/a Op-
tion One Mortgage Corporation to Wells Fargo Bank, N.A.,
as Trustee for Option One Mortgage Loan Trust 2006-1, As-
set-Backed Certificates, Series 2006-1 dated December 29,
2010 recorded in Suffolk County Registry of Deeds in Book
47448, Page 287, for breach of conditions of said mortgage
and for the purpose of foreclosing the same, the mort-
gaged premises located at 16 Pasadena Road, Dorchester
(Boston), MA 02121 will be sold at a Public Auction at 11:00
AM on October 16, 2018, at the mortgaged premises, more
particularly described below, all and singular the premises
described in said mortgage, to wit:

A certain parcel of land with buildings thereon, situated
in Dorchester, in the County of Suffolk and the Com-
monwealth of Massachusetts, numbered 16 Pasadena
Road, formerly Pickney Road in that part of Boston, called
Dorchester, and being shown as Lot 30 on a Plan by Frank
A Foster, C.E., dated October 12, 1989 recorded in Suffolk
Deeds, Book 2564, Page 523, bounded and described as
follows:

NORTHEASTERLY: by said Pasadena Road, 50 feet;

SOUTHEASTERLY: by Lot 31, on said Plan, 103 feet;

SOUTHWESTERLY: by land now or formerly of the Wilder
Estate, 41.21 feet; and

NORTHWESTERLY: by Lot 29, on said plan, 108.28 feet.

For mortgagor’s title see deed recorded with the
Suffolk County Registry of Deeds in Book 18670, Page 214.
See also deed recorded in said Registry of Deeds in Book
9837, Page 382.

The premises will be sold subject to any and all un-
paid taxes and other municipal assessments and liens, and
subject to prior liens or other enforceable encumbrances
of record entitled to precedence over this mortgage, and
subject to and with the benefit of all easements, restric-
tions, reservations and conditions of record and subject to
all tenancies and/or rights of parties in possession.

Terms of the Sale: Cash, cashier’s or certified check
in the sum of $5,000.00 as a deposit must be shown at the
time and place of the sale in order to qualify as a bidder
(the mortgage holder and its designee(s) are exempt from
this requirement); high bidder to sign written Memoran-
dum of Sale upon acceptance of bid; balance of purchase
price payable in cash or by certified check in thirty (30)
days from the date of the sale at the offices of mortgagee’s
attorney, Korde & Associates, P.C., 900 Chelmsford Street,
Suite 3102, Lowell, MA 01851 or such other time as may be
designated by mortgagee. The description for the prem-
ises contained in said mortgage shall control in the event
of a typographical error in this publication.

Other terms to be announced at the sale.
Wells Fargo Bank, N.A., as Trustee for Option One Mortgage
Loan Trust 2006-1, Asset-Backed Certificates, Series 2006-1
Korde & Associates, P.C.
900 Chelmsford Street
Suite 3102
Lowell, MA 01851
(978) 256-1500
Waltower, Jr., Pierce, 10-003684

ADVERTISEMENT

THIS PROJECT IS BEING ELECTRONICALLY BID AND
HARD COPY BIDS WILL NOT BE ACCEPTED. Please re-
view the instructions in the bid documents on how to reg-
ister as an electronic bidder. The bids are to be prepared
and submitted at www.biddocsonline.com . Tutorials and
instructions on how to complete the electronic bid docu-
ments are available online (click on the “Tutorial” tab at the
bottom footer).

The MASSACHUSETTS TRIAL COURT, OFFICE OF COURT
MANAGEMENT, FACILITIES MANAGEMENT & CAPITAL
PLANNING DEPARTMENT, the Awarding Authority, invites
sealed bids from DCAMM Certified Prime Masonry Con-
tractors for the Exterior Stabilization, TRC1666 FM1
for the South Boston Municipal Court in South Boston,
Massachusetts, in accordance with the documents pre-
pared by SIMPSON GUMPERTZ & HEGER dated AUGUST
13, 2018. General bidders must be certified by the Divi-
sion of Capital Asset Management and Maintenance
(DCAMM) in the following category of work -- Masonry
and must submit a current DCAMM Certificate of Eli-
gibility and signed DCAMM Prime Update Statement
(Form CQ 3).

The Project consists of:
The project purpose is to stabilize the masonry façade of
the South Boston Municipal Courthouse: Removal of exist-
ing debris netting and all loose and delaminated cast stone
and concrete materials, repoint brick masonry joints, re-
pairs at steel loose lintels, concrete repairs at cast stone
removals and at stairs and the provision of new debris
netting and adhesive anchors, helical ties, coping repairs,
reconstruction of brick masonry and resupport of loose
lintel at west entry, all as shown on the contract drawings.

The work is estimated to cost $405,000

Bids are subject to M.G.L. c.149 and to minimum wage
rates as required by M.G.L. c.l49 §§26 to 27H inclusive.

General Bids will be received until 9/28/2018 at 2:00 PM
and publicly opened, forthwith online.

All Bids should be submitted electronically online at www.
biddocsonline.com and received no later than the date
and time specified above.

General bids shall be accompanied by a bid deposit that is
not less than five (5%) of the greatest possible bid amount
(considering all alternates), and made payable to the Mas-
sachusetts Trial Court, OFFICE OF COURT MANAGE-
MENT, FACILITIES MANAGEMENT & CAPITAL PLANNING
DEPARTMENT

Bid Forms and Contract Documents will be available for
pick-up at www.biddocsonline.com (may be viewed elec-
tronically and downloaded) or hard copies (non-refundable)
may be purchased at Nashoba Blue, Inc. at 433 Main Street,
Hudson, MA 01749 (978-568-1167).

The Pre-Bid Conference and site visit will be on 9/20/2018
at 1:00PM at the South Boston Municipal Court, 535
East Broadway, South Boston, MA 02127.

The Contract Documents may be seen:

Nashoba Blue Inc.
433 Main Street
Hudson, MA 01749
978-568-1167

CITATION
G.L. c. 210, sec.6

In the matter of: Lyla Christine McNutt. To: Stephani Chris-
tina Wadman and Jonathan David McNutt and persons
interested in a petition for adoption of said child and to
the Department of Children and Families of said Common-
wealth. A petition has been presented to said court by: Lori
A. Golden of Malden, MA and Joseph G. Bates, Jr. of Malden,
MA requesting for leave to adopt said child and that the
name of the child be changed to Lyla Christine Golden
Bates. If you object to this adoption you are entitled to the
appointment of any attorney if you are an indigent person.
An indigent person is defined by SJC Rule 3:10. The defini-
tion includes but is not limited to persons receiving TAFDC,
EACDC, poverty related veteran’s benefits, Medicaid and
SSI. The Court will determine if you are indigent. Contact
an Assistant Judicial Case Manager or Adoption Clerk of
the Court on or before the date listed below to obtain the
necessary forms. IF YOU DESIRE TO OBJECT THERETO,
YOU OR YOUR ATTORNEY MUST FILE A WRITTEN AP-
PEARANCE IN MIDDLESEX PROBATE & FAMILY COURT,
208 CAMBRIDGE STREET, CAMBRIDGE, MA 02141 617-
768-5800 ON OR BEFORE TEN O’CLOCK IN THE MORN-
ING (10:00 AM) ON 09/19/2018
WITNESS, HON. EDWARD F. DONNELLY, JR., FIRST JUSTICE
OF THIS COURT

INVITATION TO BID: MassRobotics
The project site consists of 22,874 square feet on the sec-
ond floor of 12 Channel Street in Boston, MA to create a
state-of-the-art facility for MassRobotics that will include
office space, prototype equipment and engineering space.
Filed sub bids shall be required in the following categories:
Roofing and Flashing, Metal Windows, Glass and Glazing,
Acoustical Tile, Painting, Fire Protection, Plumbing, HVAC,
Electrical Work
TIME AND PLACE FOR FILING BIDS: All bids shall be filed
with the Owner at the BPDA EDIC Offices, 22 Drydock Av-
enue, Boston, MA 02210.
A Pre-bid conference will meet at 12 Channel Street, at
1:00 pm, 9/25/2018.
Filed sub-bids shall be filed before 12:00 pm on Friday Oc-
tober 5, 2018
General bids shall be filed before 12:00 pm on Wednesday
October 17, 2018
Plans and specifications will be available online on Sep-
tember 12, 2018, at 12:00 pm for download (free-of
charge) from Silverman Trykowski Associates Sharefile
site at www.sta- design.com/MassRobotics. Purchase
bid document print copies directly from Archimedia, 311
Summer Street, Boston (telephone (617) 234-3111 or email
support@ArchimediaSG.com

Notice of Public Meeting
Notice is hereby given that a
Community Outreach Meet-
ing for a Proposed Marijuana
Establishment is scheduled
for:

Date: September 20, 2018
Time: 6:00PM

Location: The West End
Museum, 150 Staniford St,

Boston, 02114

The Proposed Marijuana Es-
tablishment is anticipated to
be located at: 268-274 Friend
Street, Boston, MA, 02114.
There will be an opportunity
for the public to ask ques-
tions.

If you have any questions
about this meeting or have
comments about the pro-
posal please contact: Ma-
ria Lanza, Mayor’s Office
of Neighborhood Services,
Maria.Lanza@boston.gov,
617-635-4987. Please note,
the city does not represent
the owner(s)/developer(s)/
attorney(s). The purpose of
this meeting is to get com-
munity input and listen to the
residents’ positions on this
proposal.

LED Street Lighting Retrofit
(#MAPC-DOER-19)

The Metropolitan Area Plan-
ning Council (MAPC), on be-
half of the Cities of Everett,
Hanover and Northbridge,
invites bids for the instal-
lation of roughly 4,000 LED
streetlights. This IFB is spe-
cific to installation; light fix-
tures will have already been
procured through a separate,
parallel process. IFB informa-
tion packets will be available
starting on Monday Septem-
ber 10, 2018 by contacting
Patrick Roche at proche@
mapc.org. Massachusetts
Prevailing Wage Laws apply
to all services. Bid deposits
are required. Sealed bids will
be opened Monday October
1, 2018 at 4:00 PM at MAPC
offices, 60 Temple Place, Flr.
6, Boston, MA 02111. MAPC
reserves the right to accept
or reject any and all bids.

AT&T Mobility, LLC is pro-
posing to modify an existing
wireless telecommunica-
tions facility on an existing
building located at 5 Cam-
bridge Parkway, Cambridge,
Middlesex County, MA. The
modifications will consist of
the collocation of antennas
at approximately 134.5 feet
above ground level on the
142-foot tall building. Any
interested party wishing to
submit comments regard-
ing the potential effects
the proposed facility may
have on any historic prop-
erty may do so by sending
such comments to: Project
6118007162 – SLG, EBI Con-
sulting, 21 B Street, Burling-
ton, MA 01803, or via tele-
phone at (802) 578-7030.

All Souls Church, Brain-
tree MA seeks experi-
enced historic preservation
architect to bid on a project
to develop a master plan
focusing on restoration of
stone masonry, roof (slate
and shingles) and flash-
ing, and leaded windows.
To obtain the RFP, con-
tact lsteiner@beld.net Site
visit on Tuesday September
18, 1 pm. This project is
supported by a grant from
the Massachusetts Preser-
vation Project Fund of the
Massachusetts Historical
Commission.
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Monday, November 26, 2018 at 8:38:58 AM Eastern Standard Time

Page 1 of 2

Subject: Re: Mee&ng No&ce - Friend Street
Date: Monday, September 10, 2018 at 9:17:06 AM Eastern Daylight Time
From: Rebecca Rutenberg
To: Kellie Donovan
CC: Public No&ce, Frank Perullo

Thank you!

On Mon, Sep 10, 2018 at 9:16 AM, Kellie Donovan <kellie.donovan@boston.gov> wrote:
Hi Becca,

The following no&ce is posted:

hVps://www.boston.gov/public-no&ces/49331

Thank you
Kellie

On Mon, Sep 10, 2018 at 8:38 AM, Becca Rutenberg <rebecca@vicentesederberg.com> wrote:
Hello,

Please see the aVached PDF mee&ng no&ce. Can you please send me a copy verifying the stamped &me in?

Thank you!

Becca

-- 

Rebecca Rutenberg
Director of Strategic Affairs - Massachusetts

Vicente Sederberg LLC
2
 Seaport Ln., 11th Floor
Boston,
 MA 02210
Cell: 610-675-5958
Rebecca@VicenteSederberg.com
VicenteSederberg.com

Confidentiality
 Notice

Rebecca Rutenberg is not a licensed attorney and nothing herein
 should be construed as legal advice.

mailto:kellie.donovan@boston.gov
https://www.boston.gov/public-notices/49331
mailto:rebecca@vicentesederberg.com
https://maps.google.com/?q=2+Seaport+Ln.,+11th+Floor+Boston,+MA+02210&entry=gmail&source=g
https://maps.google.com/?q=2+Seaport+Ln.,+11th+Floor+Boston,+MA+02210&entry=gmail&source=g
mailto:Rebecca@VicenteSederberg.com
http://vicentesederberg.com/
https://vicentesederberg.com/disclaimer/
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-- 
Kellie Donovan

Administra&ve Assistant
City Clerks Department

617-635-2691
kellie.donovan@boston.gov

-- 

Rebecca Rutenberg
Director of Strategic Affairs - Massachusetts

Vicente Sederberg LLC
2 Seaport Ln., 11th Floor
Boston, MA 02210
Cell: 610-675-5958
Rebecca@VicenteSederberg.com
VicenteSederberg.com

Confidentiality
 Notice

Rebecca Rutenberg is not a licensed attorney and nothing herein
 should be construed as legal advice.

mailto:kellie.donovan@boston.gov
mailto:Rebecca@VicenteSederberg.com
http://vicentesederberg.com/
https://vicentesederberg.com/disclaimer/


11/26/18, 8(38 AMNeighborhood Services community outreach meeting | Boston.gov

Page 1 of 1https://www.boston.gov/public-notices/49331

BOS:311 - REPORT AN ISSUE (HTTP://WWW.CITYOFBOSTON.GOV/311/)

PRIVACY POLICY (/DEPARTMENTS/INNOVATION-AND-TECHNOLOGY/PRIVACY-AND-SECURITY-
STATEMENT)

CONTACT US (HTTPS://WWW.BOSTON.GOV/DEPARTMENTS/MAYORS-OFFICE/CONTACT-BOSTON-CITY-
HALL)

ALERTS AND NOTIFICATIONS (/DEPARTMENTS/DIGITAL-TEAM/CITY-BOSTON-ALERTS-AND-
NOTIFICATIONS)

PUBLIC RECORDS REQUESTS (HTTPS://WWW.BOSTON.GOV/DEPARTMENTS/PUBLIC-RECORDS)

NEIGHBORHOOD
SERVICES
COMMUNITY
OUTREACH
MEETING
The meeting will discuss a proposed

marijuana establishment on September 20

at 6 p.m.

DISCUSSION TOPICS

1  The Proposed Marijuana Establishment is anticipated to be

located at: 268-274 Friend Street, Boston, MA, 02114

September 20, 2018

6:00PM

THE WEST END MUSEUM
150 STANIFORD STREET
BOSTON, MA 02114

MARIA.LANZA@BOSTON.
GOV

(MAILTO:MARIA.LAN
ZA@BOSTON.GOV)

617-635-4987 (TEL:617-
635-4987)

Contact: MARIA LANZA

Neighborhoods: WEST END

Posted: 09/10/2018 -
9:15AM

RESOURCES

OFFICIAL FILED POSTING

(HTTPS://WWW.BOSTON.GOV/SITES/DEFAULT/FILES/DOCUMENT-
FILE-09-2018/POSTING_FILES_372.PDF)

MENU (/)

http://www.cityofboston.gov/311/
https://www.boston.gov/departments/innovation-and-technology/privacy-and-security-statement
https://www.boston.gov/departments/mayors-office/contact-boston-city-hall
https://www.boston.gov/departments/digital-team/city-boston-alerts-and-notifications
https://www.boston.gov/departments/public-records
https://www.boston.gov/sites/default/files/document-file-09-2018/posting_files_372.pdf
mailto:maria.lanza@boston.gov
tel:617-635-4987
https://www.boston.gov/


Notice of Public Meetin2 

Notice is hereby given that a Community Outreach Meeting 

for a Proposed Marijuana Establishment is scheduled for: 

Date: 

Time: 

Location: 

02114 

Thursday, September 20th
, 2018 

6:00PM 

The West End Museum, 150 Staniford St, Boston 

The Proposed Marijuana Establishment is anticipated to be 

located at: 

268-274 Friend Street, Boston, MA, 02114

There will be an opportunity for the public to ask questions. 

If you have any questions about this meeting or have comments about the proposal please contact: 

Maria Lanza 

Mayor's Office ofNeighborhood Services 

Maria,Lanza@boston.gov 

617-635-4987

Please note, the city does not represent the owner(s)/developer(s)lattorney(.s). The purpose of this meeting is to 

get community input and listen to the residents' positions on this proposal. This flyer has been dropped off by 

the proponents per the city's request 

Attachment C





Friday, October 30, 2020 at 9:13:59 AM Eastern Daylight Time

Page 1 of 1

Subject: Cannabis Control Commission requirement re: cost detail for City of Boston
Date: Wednesday, October 14, 2020 at 8:51:16 AM Eastern Daylight Time
From: Andrea Cabral
To: lesley.hawkins@boston.gov
AFachments: Ascend - Boston Request re- Host Community Costs copy.docx, ATT00001.htm

Good morning Ms. Hawkins.  
I hope you are well.  The CCC recently added a requirement that ME operators contact the ciSes and towns in which
they operate to request informaSon relaSve to costs the municipality has incurred related to the ME’s operaSon.
 AUached please find Ascend’s leUer in compliance with that requirement.  Please do not hesitate to call or email if
you have any quesSons.

CAUTION: This email is from an EXTERNAL contact. Please do not open aUachments, or click on links from unknown or
suspicious senders.



 
 
 

 
October 13, 2020 

 
Lesley Hawkins 
Executive Secretary 
Boston Cannabis Board 
City of Boston 
1 City Hall Square 
Boston, MA 02201 

 
Re: Request for Records of Costs Related to Ascend Mass, LLC 

Dear Ms. Hawkins: 

Please be advised that as a requirement of Ascend Mass, LLC’s (“Ascend”) license renewal for its 
Marijuana Establishment in the City of Boston, the Cannabis Control Commission (the 
“Commission”) requires Ascend to submit: (1) documentation that it requested from its Host 
Community the records of any cost to the City, whether anticipated or actual, resulting from the 
licensee’s operation within its borders, and (2) any response received from the Host Community 
in connection with such request, and if no response is received, an attestation to that effect. 

 
Accordingly, please accept this correspondence as Ascend’s formal request to the City to produce 
the records of any cost to the City, whether anticipated or actual, resulting from Ascend’s operation 
within the City. Please note that a copy of this correspondence, along with any response received 
from the City, or barring receipt of any response, an attestation to that effect, will be submitted by 
Ascend to the Commission. As the City is aware, in accordance with M.G.L. c. 94G, § 3(d), any 
cost to the City imposed by the operation of a Marijuana Establishment shall be documented and 
considered a public record as defined by M.G.L. c. 4, § 7, cl. 26. 

If we can provide additional information, please do not hesitate to ask. 

Sincerely, 
 

Andrea Cabral 
Chief Executive Officer 
acabral@awholdings.com 
(857) 303-6140 



August 1, 2019 
 
Cannabis Control Commission 
Commonwealth of Massachusetts 
101 Federal Street, 13th Floor 
Boston, MA 02110 
 
To Whom It May Concern: 
 
I write in my capacity as the CEO of Ascend Mass, LLC and the founder of the WeGrow 
Foundation, which is in the process of being set up as an operationally independent charitable 
organization. 
 
The consequences of disproportionate impact are intergenerational. In particular, the 
challenges faced by children of incarcerated parents and children of parents who experience 
chronic CORI- related unemployment and other CORI-related economic consequences are wide-
ranging and well documented. As an operationally independent charitable organization, the 
WeGrow Foundation, through grants and other giving, will help support eligible organizations 
and programs in Boston and other areas of disproportionate impact that provide services to 
this and other affected populations.   
 
The WeGrow Foundation will accept any funds donated to it from Ascend Mass, LLC. 
 
Please do not hesitate to contact me if we can provide any additional information. 
 
Sincerely, 
 
 
__________________________ 
 
Andrea J. Cabral 
Founder 
WeGrow Foundation 



Plan for Positive Impact on Areas of Disproportionate Impact 

Overview 
Ascend Mass, LLC (“Ascend”) is dedicated to serving and supporting areas of 
disproportionate impact, which the Cannabis Control Commission has identified as the 
following: 

1. Past or present residents of the geographic “areas of disproportionate
impact,” which have been defined by the Commission and identified in its
Guidance for Identifying Areas of Disproportionate Impact;

2. Commission-designated Economic Empowerment Priority applicants;
3. Commission-designated Social Equity Program participants;
4. Massachusetts residents who have past drug convictions; and
5. Massachusetts residents with parents or spouses who have drug convictions

are classified as areas of disproportionate impact.

To support such populations, Ascend has created the following Plan to Positively Impact 
Areas of Disproportionate Impact (the “Plan”) and has identified and created numerous 
goals and priorities. 

Goals 

Ascend seeks to: 
1. Reduce barriers to entry in the commercial adult-use cannabis industry; and
2. Provide business assets (time, organization skills, finances) towards endeavors that 

will have a positive impact towards the promotion of sustainable, socially, and 
economically reparative practices in the cannabis industry in Massachusetts.

Programs 

Our commitment is an essential part of the company’s ethos. Specifically, Ascend will: 

1) In partnership with Suffolk County Sheriff Steven W. Tompkins, Ascend intends
to hire ex-offenders from the Suffolk County House of Corrections that have
completed job-training and re-entry programs to work within Ascend’s dispensary
and who otherwise meet Ascend’s criteria for employment. As outlined below,
Ascend’s goal is to hire six individuals through this program; and

2) Establish a independent charitable foundation in partnership with Ascend
Wellness Holdings, LLC.



These initiatives are further outlined in the plan below. 

Re-Entry Programs 

Ascend will develop a partnership with the Suffolk County Sheriff Department (“SCSD”) to 
provide referrals of qualified applicants, with a specific focus on hiring individuals with 
past drug convictions, that have completed job-training and re-entry programs, are under 
court supervision, and who otherwise meet Ascend’s criteria for employment. This initiative 
will be managed by the Chief Executive Officer, Human Resources Director, and 
Dispensary Manager. 

Ascend will initially measure its progress through the successful development of a 
partnership with SCSD.  Based on the specifics of that partnership, Ascend’s goal is to hire 
six (6) individuals from this partnership. All employees will receive significant training to 
reduce barriers to entry to the cannabis industry. 

If Ascend does not meet its goals, it must exceed its above-described hiring goals the 
following year by the number it missed the year before. 

The WeGrow Foundation 

Ascend will contribute 0.5% of its net revenue to the WeGrow Foundation (the 
“Foundation”), a fund set up by Ascend Wellness Holdings, the parent company of 
Ascend.  It will be independently run, with its own President/CEO, Executive Director and 
Board.  The specific organizations, businesses and individuals who might receive grants or 
other assistance from the Foundation will be chosen by the Foundation, based upon the 
purpose, goals and criteria that it, not Ascend Mass, chooses. As an operationally independent 
charitable organization, the Foundation, through grants and other giving, will support eligible 
organizations and programs that provide services to: 

1. Past or present residents of the geographic “areas of disproportionate impact,”
which have been defined by the Commission and identified in its Guidance for
Identifying Areas of Disproportionate Impact;

2. Commission-designated Economic Empowerment Priority applicants;
3. Commission-designated Social Equity Program participants;
4. Massachusetts residents who have past drug convictions; and
5. Massachusetts residents with parents or spouses who have drug convictions are

classified as areas of disproportionate impact.
The Foundation will have a board comprised of independent directors with no 
affiliation or financial interest in Ascend or Ascend Wellness Holdings. Ms. Cabral is 
serving on the board in an interim capacity until the final board is selected and 
installed, at which time she will resign. 

Plan Administration 

The Community Engagement Officer will administer Ascend’s Plan to Positively Impact Areas 
of Disproportionate Impact (“Plan”). The Community Engagement Officer will be responsible 
developing specific initiatives, creating partnerships and achieving measurable outcomes to  



ensure that Ascend meets the Plan’s goals. Ascend will audit the plan annually upon 
license renewal and will disclose and track measurement metrics. Metrics tracked will 
include the following: 

1. Number of employees hired as part of Ascend’s partnership with SCSD. The applicant will
count the number of employees hired as part of this partnership and compare to its goal
number of six;

2. Funds raised by the WeGrow foundation; and

3. Measures undertaken by the WeGrow Foundation that positively impact areas of
disproportionate impact.  The applicant will outline a list of all of the
philanthropic activities that the WeGrow Foundation has undertaken and
prepare documentation outlining how they meet the specific goals of the
Cannabis Control Commission.

Disclosures 
Ascend will adhere to the requirements set forth in 935 CMR 500.105(4) which provides the 
permitted and prohibited advertising, branding, marketing, and sponsorship practices of every 
Marijuana Establishment. 

Any actions taken, or programs instituted, by Ascend will not violate the Commission’s 
regulations with respect to limitations on ownership or control or other applicable state laws. 

As identified above, Ascend will donate to the Foundation and acknowledges that the 
Foundation has been contacted and will receive the donation described herein.



 

 
 



 

 





The Commonwealth of Massachusetts 
William Francis Galvin 

Minimum Fee: $500.00 

Secretary of the Commonwealth, Corporations Division 
One Ashburton Place, 17th floor 

Boston, MA 02108-1512 
Telephone: (617) 727-9640   

Certificate of Organization      
(General Laws, Chapter )   

Identification Number:  001325437 

1. The exact name of the limited liability company is:  ASCEND MASS, LLC  

2a. Location of its principal office: 
No. and Street:  16 BROOK ST  
City or Town: SOUTH NATICK State: MA   Zip:  01760 Country: USA 

2b. Street address of the office in the Commonwealth at which the records will be maintained:  
 
No. and Street:  16 BROOK ST 
City or Town: SOUTH NATICK State: MA   Zip:  01760 Country: USA 

3. The general character of business, and if the limited liability company is organized to render professional 
service, the service to be rendered:  

 
RETAIL, DEVELOPMENT AND ALL OTHER ACTIVITIES ALLOWED BY LAW. 

4. The latest date of dissolution, if specified:  

5. Name and address of the Resident Agent: 
Name: ABNER KURTIN 
No. and Street:  16 BROOK ST  
City or Town: SOUTH NATICK State: MA   Zip:  01760 Country: USA 

I,  ABNER KURTIN resident agent of the above limited liability company, consent to my appointment as the 
resident agent of the above limited liability company pursuant to G. L. Chapter 156C Section 12. 

6. The name and business address of each manager, if any:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 
Address, City or Town, State, Zip Code 

MANAGER  ABNER KURTIN          16 BROOK ST 
SOUTH NATICK, MA 01760 USA  

MANAGER  JIM MULLANEY          16 BROOK ST 
SOUTH NATICK, MA 01760 USA  

7. The name and business address of the person(s) in addition to the manager(s), authorized to execute 
documents to be filed with the Corporations Division, and at least one person shall be named if there are no 
managers.  
 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 
Address, City or Town, State, Zip Code 

 

MA SOC   Filing Number: 201805716530     Date: 5/1/2018 8:57:00 AM



 
 

8. The name and business address of the person(s) authorized to execute, acknowledge, deliver and record 
any recordable instrument purporting to affect an interest in real property:  
 

 

Title Individual Name 
First, Middle, Last, Suffix 

Address (no PO Box) 
Address, City or Town, State, Zip Code 

REAL PROPERTY  ABNER KURTIN          16 BROOK ST 
SOUTH NATICK, MA 01760 USA  

REAL PROPERTY  JIM MULLANEY          16 BROOK ST 
SOUTH NATICK, MA 01760 USA  

9. Additional matters:  

SIGNED UNDER THE PENALTIES OF PERJURY, this 1 Day of May, 2018,  
/S/ DANIEL A. DIPIETRO  

(The certificate must be signed by the person forming the LLC.)  
 
 

 
© 2001 - 2018 Commonwealth of Massachusetts  
All Rights Reserved    



 
 
 

 

THE COMMONWEALTH OF MASSACHUSETTS 

 

I hereby certify that, upon examination of this document, duly submitted to me, it appears 

that the provisions of the General Laws relative to corporations have been complied with, 

and I hereby approve said articles; and the filing fee having been paid, said articles are 

deemed to have been filed with me on: 

 

 

 

 

 

WILLIAM FRANCIS GALVIN 

Secretary of the Commonwealth 

May 01, 2018 08:57 AM

MA SOC   Filing Number: 201805716530     Date: 5/1/2018 8:57:00 AM







3/6/19, 7)29 PMMass. Corporations, external master page

Page 1 of 2http://corp.sec.state.ma.us/CorpWeb/CorpSearch/CorpSummary.aspx?FEIN=001325437&SEARCH_TYPE=1

Corporations Division
Business Entity Summary

ID Number: 001325437 Request certificate      New search

Summary for:  ASCEND MASS, LLC

The exact name of the Domestic Limited Liability Company (LLC):   ASCEND MASS, LLC

Entity type:   Domestic Limited Liability Company (LLC)

Identification Number: 001325437

Date of Organization in Massachusetts:  
05-01-2018

 

 Last date certain:

The location or address where the records are maintained (A PO box is not a valid
location or address):

     
Address: 125 CAMBRIDGEPARK DRIVE

City or town, State, Zip code,
Country:

CAMBRIDGE,   MA   02140   USA

The name and address of the Resident Agent:
     

Name: FRANK PERULLO

Address: 125 CAMBRIDGEPARK DRIVE

City or town, State, Zip code,
Country:

CAMBRIDGE,   MA   02140   USA

The name and business address of each Manager:

Title Individual name Address

MANAGER FRANK PERULLO 125 CAMBRIDGEPARK DRIVE CAMBRIDGE, MA
02140 USA

In addition to the manager(s), the name and business address of the person(s)
authorized to execute documents to be filed with the Corporations Division:

Title Individual name Address
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The name and business address of the person(s) authorized to execute, acknowledge,
deliver, and record any recordable instrument purporting to affect an interest in real
property:

Title Individual name Address

REAL PROPERTY FRANK PERULLO 125 CAMBRIDGEPARK DRIVE CAMBRIDGE, MA
02140 USA

Consent Confidential Data Merger Allowed Manufacturing

View filings for this business entity:

ALL FILINGS
Annual Report
Annual Report - Professional
Articles of Entity Conversion
Certificate of Amendment

View filings

Comments or notes associated with this business entity:

New search
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ASCEND MASS, LLC 
 

OPERATING AGREEMENT 
 
 This Operating Agreement (this “Agreement”) of ASCEND MASS, LLC, a 
Massachusetts limited liability company (the “Company”), is dated as March 6, 2019, and is 
entered into and adopted on such date by Ascend Mass, Inc., a Delaware corporation (the 
“Member”), with an address of 137 Lewis Wharf, Boston, MA 02110, and the Company. 

 
1. Formation.  The Company was formed as a limited liability company under the 

Massachusetts Limited Liability Company Act, M.G.L. Chapter 156C, Sections 1, et seq. (as 
amended from time to time, the “Act”), by the filing on May 1, 2018 of a Certificate of 
Organization with the Secretary of the Commonwealth of Massachusetts (the “Secretary of 
State”).   

 
2. Name, Address, Resident Agent.  The name of the Company is “Ascend Mass, 

LLC.”  The initial address of the Company’s principal office in the Commonwealth of 
Massachusetts is 137 Lewis Wharf, Boston, MA 02110.  The name of the Company’s registered 
agent at such address is Frank Perullo. 

 
3. Term.  The Company’s existence shall have commenced as of the filing of the 

Certificate of Organization described above and is perpetual. 
 

4. Purpose and Powers.  The general character, power, and purpose of the Company 
is to (i) seek licensure for and operate as a Medical Marijuana Treatment Center or a Medical Use 
Marijuana Licensee, as those terms are defined in Chapter 369 of the Acts of 2012 and M.G.L. c. 
94I, respectively, as the case may be (ii) seek licensure for and operate as a Marijuana 
Establishment as that term is defined in M.G.L. c. 94G, and (ii) execute and deliver any documents 
to effect the foregoing as may be necessary, convenient, desirable or incidental thereto.  The 
Company shall have the authority to engage in any lawful act or activity for which limited liability 
companies may be organized under the Act. 

 
5. Member.  The Member is the owner of 100% of the capital of the Company, and 

is entitled to 100% of the profits of the Company.  
 

6. Management by Manager.   
 

(a) Powers.  The Company shall be managed by the Manager.  The Manager, 
acting alone without the consent of the Member, shall have the power and authority to (a) exercise 
all powers and privileges granted by the Act or any other law or this Agreement, together with any 
powers incidental thereto, so far as such powers are necessary or convenient to the conduct, 
promotion or attainment of the business, trade, or purposes or activities of the Company, and (b) 
take any other action not prohibited under the Act or other applicable law.  The Manager, acting 
alone without the consent of the Member, shall have the full power and authority to authorize, 
approve, or undertake any action on behalf of the Company and to bind the Company. The initial 
Manager shall be Ascend Mass, Inc., a Delaware corporation. 

 
(b) Filings and Recordings. The Manager shall promptly make, or arrange to 

make, such filings as the Manager believes necessary or as required by applicable law to give 
effect to the provisions of this Agreement and to cause the Company to be treated as a limited 
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liability company under the laws of the Commonwealth of Massachusetts.  The Manager is 
authorized to execute any documents to be filed with the Secretary of State or any recordable 
instruments affecting an interest in real property.  
 

(c) Limited Liability.  The Manager shall not have any duties (including 
fiduciary duties) and shall not be liable to the Company or the Member for any loss or damage 
sustained by the Company or the Member except for liability for loss or damage resulting from 
intentional misconduct or knowing violation of law or transaction for which the Manager received 
a personal benefit in violation or breach of the provisions of this Agreement.  The Manager shall 
be entitled to rely on information, opinions, reports, or statements, including, but not limited to, 
financial statements or other financial data prepared by: (i) the Member or officer or employee, if 
any, of the Company whom the Manager reasonably believes to be reliable and competent in the 
matter presented; or (ii) legal counsel, public accountants or other persons as to matters the 
Manager reasonably believes are within such counsel’s, accountant’s or persons professional or 
expert competence.  
 

(d) Reliance by Third Parties.  Any person or entity dealing with the Company 
may rely on a certificate or document signed by the Manager as to:  (a) the identity of the Manager; 
(b) the existence or non-existence of any fact or facts which constitutes a condition precedent to 
acts by the Manager or are in any other manner germane to the affairs of the Company; (c) the 
persons who or entities which are authorized to execute and deliver any instrument or document 
of or on behalf of the Company; or (d) any act or failure to act by the Company or as to any other 
matter whatsoever involving the Company or the Manager. 

 
(e) Officers. The Manager may appoint individuals as officers of the Company 

(the “Officers”) as it deems necessary or desirable to carry on the business of the Company and 
the Manager may delegate to such Officers such power and authority as the Manager deems 
advisable.  Any individual may hold two or more offices of the Company.  Each Officer shall hold 
office until his successor is designated by the Manager or until his earlier death, resignation or 
removal.  Any Officer may resign at any time upon written notice to the Manager.  Any Officer 
may be removed by the Manager with or without cause at any time.  A vacancy in any office 
occurring because of death, resignation, removal or otherwise, may, but need not, be filled by the 
Manager. 

 
7. Liabilities of the Member and Manager.  The debts, obligations, and liabilities 

of the Company, whether arising in contract, tort or otherwise, shall be solely the debts, 
obligations, and liabilities of the Company, and neither the Member nor the Manager shall be 
obligated personally for any such debt, obligation, or liability solely by reason of being a member 
or manager of the Company.  
 

8. Indemnification of Member and Manager. The Company shall indemnify and 
hold harmless the Member and Manager from and against any and all claims and demands 
whatsoever, including, without limitation, to the extent the Member, Manager, or, with the written 
consent of the Manager, any other person has undertaken or assumed personal liability to permit 
the Company to carry out its purposes. 

 
9. Miscellaneous.   

 
(a) [reserved]. 
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(b) Amendment.  This is the entire agreement of the Company by the 
undersigned and may be amended by the Member and Manager only in writing. 
 

(c) Governing Law.  This Agreement and the rights and obligations of the 
parties hereunder shall be governed and interpreted, construed, and enforced in accordance with 
the laws of the Commonwealth of Massachusetts. 
 

(d) Separability of Provisions.  Each provision of this Agreement shall be 
construed separate and if for any reason any provision which is not essential to the effectuation of 
the basic purposes of this Agreement is determined to be invalid and contrary to any existing law 
or future law, such invalidity shall not impair the operation of or affect those provisions of this 
Agreement which are valid. 
 

(e) Entire Agreement.  This Agreement and the documents referred to herein 
set forth all (and is intended by all parties hereto to be an integration of all) of the representations, 
promises, agreements, and understandings among the parties hereto concerning the Company, the 
Company business and the property of the Company, and there are no representations, promises, 
agreements, and understandings, oral or written, express or implied, among them other than as set 
forth or incorporated herein or therein.  In all respects, the business and affairs of the Company 
shall be governed by this Agreement and the Act. 
 
 

 
 

 [Balance of Page Intentionally Left Blank] 
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IN WITNESS WHEREOF, the undersigned has executed this Agreement as of March 6, 2019. 
 
       MEMBER: 
 
       ASCEND MASS, INC., 
       a Delaware corporation 
 
 
       By: _________________________ 
        Frank Perullo 
        its President 
 
       COMPANY: 
 
       By its Manager 

 
ASCEND MASS, INC., 

       a Delaware corporation 
 
 
       By: _________________________ 
        Frank Perullo 
        its President 
 
        
 
 
 
 
 
 
 
 
 
 
 
 

[Signature Page to Ascend Mass, LLC Operating Agreement] 
 





 

 
Plan for Obtaining Liability Insurance	

	
Ascend Mass, LLC (“Ascend”) plans to contract with Eastern Insurance to maintain general 
liability insurance coverage for no less than $1,000,000 per occurrence and $2,000,000 in 
aggregate annually and product liability coverage for no less than $1,000,000 per occurrence & 
$2,000,000 in aggregate annually. The policy deductible will be no higher than $5,000 per 
occurrence. Ascend will consider additional coverage based on availability & cost-benefit 
analysis. If adequate coverage is unavailable at a reasonable rate, Ascend will place in escrow at 
least $250,000 to be expended for liabilities coverage. Any withdrawal from such escrow will be 
replenished within 10 business days. Ascend will keep reports documenting compliance with 935 
CMR 500.105(10).	
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1. EXECUTIVE SUMMARY

1.1 Mission Statement and Message from the CEO 
Ascend Mass, LLC (“Ascend”) is a medical and adult-use cannabis company that holds itself to a 
higher standard.  As pioneers in an emerging industry in Massachusetts, we believe it is our duty 
to set an example as to how business should be conducted in the Commonwealth.     

Ascend’s executive management team members are life-long or long-time local residents who 
care deeply about maintaining the community fabric that makes Boston special. Ascend is led by 
lifelong public servants with a deep-rooted commitment to social justice, community enrichment, 
and regulatory development and implementation.    

We seek to lead through excellence in operational protocol, security, compliance, and education 

1.2 Our Values 
• We care about our customers’ unique, individual needs.
• We provide an approachable and trusted cannabis experience.
• We deliver unrivaled quality, consistency and meticulously curated products.
• We simplify the customer experience with easy to understand effect-based
categorization.
• We are a trusted partner in the community as a safe secure neighbor looking to make a
positive impact.

1.3 License Type 
Ascend is applying for a Certificate of Registration from the Massachusetts Cannabis Control 
Commission (the “Commission”) to operate a Marijuana Establishment (“ME”) Retailer 
license in Boston, Massachusetts. Ascend is also applying for a Certificate of Registration 
from the Department of Public Health to operate a vertically-integrated Registered Marijuana 
Dispensary (“RMD”). 

1.4 Product 
Ascend will sell a variety of product offerings that will be fully compliant with the guidelines 
and regulations set out by the Cannabis Control Commission.  

Products that Ascend intends to offer include, but will not be limited to: 

1. Sativa, indica, and hybrid cannabis flower
2. Pre-dosed oil vaporizers
3. Sublingual tablets
4. Topical salves, creams, and lotions
5. Concentrates
6. Food and beverages
7. Tinctures
8. Sprays
9. Patches
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10. Capsules

1.5 Customers 
Ascend’s target customers include adults 21 years of age and older. Ascend anticipates that most 
of its customers will live or work in the Greater Boston community.  

1.6 What Drives Us 
Ascend’s goals include: 

1. Serving customers 21 years of age or older with a wide variety of high quality, consistent, 
laboratory-tested cannabis and derivatives;

2. Assisting local communities in offsetting the cost of Ascend’s operations within their 
communities;

3. Hiring employees and contractors from within the communities served;
4. Hiring employees and contractors from communities that have been particularly harmed 

by the war on drugs;
5. Hiring employees from economically distressed communities and giving them the space 

and knowledge to flourish professionally within Ascend and the cannabis industry as a 
whole;

6. Having a diverse and socially representative pool of employees;
7. Empowering the next generation of entrepreneurs and leaders through hiring, training, and 

teaching;
8. Maintaining the Social Justice leadership rating from the Cannabis Control Commission;
9. Running an environmentally friendly ME in the Commonwealth of Massachusetts; and
10. Creating branded marijuana products that are safe, effective, consistent, and high quality.
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2. COMPANY DESCRIPTION

2.1 Structure 
Ascend is a Massachusetts domestic for-profit corporation interested in applying for a Certificate 
of Registration from the Massachusetts Cannabis Control Commission (the “Commission”) to 
operate a ME in the Commonwealth. 

Ascend will file, in a form and manner specified by the Commission, an application for licensure 
as a ME consisting of three packets: An Application of Intent packet; a Background Check 
packet; and a Management and Operations Profile packet. 

2.2 Operations 

Ascend will be located at 268-274 Friend Street in Boston, Massachusetts. 

The facility is well positioned and matches the ideal picture of an adult use marijuana dispensary. 
Before taking over the facility, it was used as a large retail outlet and remains in good condition.  

The facility encompasses a total of 16,000 square feet over four (4) floors. 

Ascend will establish inventory controls and procedures for reviewing comprehensive 
inventories of marijuana products in the process of cultivation and finished, stored marijuana; 
conduct a monthly inventory of marijuana; conduct a comprehensive annual inventory at least 
once every year after the date of the previous comprehensive inventory; and promptly transcribe 
inventories if taken by use of an oral recording device. 

Ascend will tag and track all marijuana seeds, clones, plants, and marijuana products using a 
seed-to-sale methodology in a form and manner approved by the Commission. 

No marijuana product, including marijuana, will be sold or otherwise marketed that is not tested 
by Independent Testing Laboratories, except as allowed under 935 CMR 500.000. 

Ascend will maintain records which will be available for inspection by the Commission upon 
request. The records will be maintained in accordance with generally accepted accounting 
principles. Records will be maintained for at least 12 months. 

Ascend will obtain and maintain general liability insurance coverage for no less than $1,000,000 
per occurrence and $2,000,000 in aggregate, annually, and product liability insurance coverage 
for no less than $1,000,000 per occurrence and $2,000,000 in aggregate, annually, except as 
provided in 935 CMR 500.105(10)(b) or otherwise approved by the Commission. The deductible 
for each policy will be no higher than $5,000 per occurrence.  

Ascend will provide adequate lighting, ventilation, temperature, humidity, space, and equipment, 
in accordance with applicable provisions of 935 CMR 500.105 and 500.110. 

All recyclables and waste, including organic waste composed of or containing finished marijuana 
and marijuana products, will be stored, secured, and managed in accordance with applicable state 
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and local statutes, ordinances, and regulations. Organic material, recyclable material, solid waste, 
and liquid waste containing marijuana or by-products of marijuana processing will be disposed 
of in compliance with all applicable state and federal requirements. 

Ascend will demonstrate consideration of the factors for Energy Efficiency and Conservation 
outlined in 935 CMR 500.105(15) as part of its operating plan and application for licensure. 

Prior to commencing operations, Ascend will provide proof of having obtained a surety bond in 
an amount equal to its licensure fee payable to the Marijuana Regulation Fund.  The bond will 
ensure payment of the cost incurred for the destruction of cannabis goods necessitated by a 
violation of St. 2016, c. 334, as amended by St. 2017, c. 55 or 935 CMR 500.000 or the cessation 
of operation of Ascend. 

Ascend and Ascend agents will comply with all local rules, regulations, ordinances, and bylaws. 

2.3 Security 
Ascend will contract with a professional security and alarm company to design, implement, and 
monitor a comprehensive security plan to ensure that the facility is a safe and secure 
environment for employees and the local community. 

Ascend’s state-of-the-art security system will consist of perimeter windows, as well as duress, 
panic, and holdup alarms connected to local law enforcement for efficient notification and 
response in the event of a security threat. The system will also include a failure notification 
system that will immediately alert the executive management team if a system failure occurs. 

A redundant alarm system will be installed to ensure that active alarms remain operational if the 
primary system is compromised. 

Interior and exterior HD video surveillance of all areas that contain marijuana, entrances, exits, 
and parking lots will be operational 24/7 and available to the Boston Police Department. These 
surveillance cameras will remain operational even in the event of a power outage. 

The exterior of the dispensary and surrounding area will be sufficiently lit, and foliage will be 
minimized to ensure clear visibility of the area at all times. 

Only Ascend’s registered agents and other authorized visitors (e.g. contractors, vendors) will be 
allowed access to the facility, and a visitor log will be maintained in perpetuity. 

All agents and visitors will be required to visibly display an ID badge, and Ascend will maintain 
a current list of individuals with access. 

On-site consumption of marijuana by Ascend’s employees and visitors will be prohibited. 

Ascend will have security personnel on-site during business hours. 
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2.4 Zoning 
Ascend will remain compliant at all times with the local zoning requirements set forth in the City of 
Boston’s Zoning Code. In accordance with Article 46 of the Boston Zoning Code, Ascend’s proposed 
Cannabis Establishment is a conditional use allowed by Zoning Board of Appeal approval in the Bulfinch 
Triangle General Area. 

In compliance with 935 CMR 500.110(3), the property is not located within 500 feet of an existing public 
or private school providing education to children in kindergarten or grades 1 through 12. 

As required by Boston’s Zoning Code, Ascend will obtain conditional approval from the Boston Zoning 
Board of Appeal and submit long form permits to the City of Boston’s Inspectional Services Department. 

Ascend will apply for any other local permits required to operate a Cannabis Establishment at the 
proposed location, including any that may be promulgated by the Boston Public Health Commission 
and/or License Commission. 

Ascend has already attended several meetings with various municipal officials and boards to discuss 
Ascend’s plans for a proposed facility and has executed a Host Community Agreement with the City of 
Boston. Ascend will continue to work cooperatively with various municipal departments, boards, and 
officials to ensure that Ascend’s facility remains compliant with all local laws, regulations, rules, and 
codes with respect to design, construction, operation, and security.  

Ascend has also retained the law firm Vicente Sederberg LLC to assist with ongoing compliance with 
local zoning requirements. 



8 

3. MARKET RESEARCH

3.1 Industry 
Ascend’s proposed location is located in the City of Boston’s North Station community, which is 
located in close proximity to the North End, Beacon Hill, Downtown, Back Bay, South End, and 
Bay Village neighborhoods.  Ascend is also located in close proximity to the City of Cambridge 
and City of Somerville. 

3.2 Customers 
In Massachusetts, sales are expected to increase from $106 million in 2017 to $457 million 
in 2018, and eventually to $1.4 billion in 2025, according to New Frontier Data. 

3.3 Competitors 
Ascend’s competitors include other potential dispensaries in the City of Boston, Somerville, and 
Cambridge.   

3.4 Competitive Advantage 
Ascend’s competitive advantages over its competition will include its focus on effect-based 
products and a comprehensive customer education process to ensure that new clientele receive a 
wide breadth of information about their choices in strain selection; product selection; method of 
consumption; and other relevant information.  

Ascend will seek to offer customers a best-in-class retail experience that demonstrates excellence 
in operational efficiency, employee knowledge, product selection and offerings; consistency and 
quality of product; and proximity to locations where they live and work. 

3.5 Regulations 
Ascend is a Marijuana Establishment, consistent with the objectives of St. 2016, c. 334, as 
amended by St. 2017, c. 55 and 935 CMR 500.000. 

Ascend will be registered to do business in the Commonwealth as a domestic business 
corporation or another domestic business entity. Ascend will maintain the corporation in good 
standing with the Massachusetts Secretary of the Commonwealth and the Department of 
Revenue. 

Ascend will apply for all state and local permits and approvals required to renovate and operate 
the facility.  

Ascend will also work cooperatively with various municipal departments to ensure that the 
proposed facility complies with all state and local codes, rules and regulations with respect to 
design, renovation, operation, and security.  
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4. PRODUCT / SERVICE

4.1 Dispensing Procedures 

In accordance with 935 CMR 500.140(3), access to Ascend’s facility is limited to individuals 21 
years of age and older. Upon a customer’s entry into the Ascend premises, an Ascend agent will 
immediately inspect the customer’s proof of identification and determine the individual’s age. 
An individual will not be admitted to the premises unless the retailer has verified that the 
individual is 21 years of age or older by an individual’s proof of identification. At the door, a 
designated staff member will collect valid customer identification and confirm a minimum age of 
21 years old, failing the confirmation of 21 years of age or older, an individual will be prohibited 
from entering the premises.   

Once inside the retail area, customers will enter a queue to obtain individualized service where 
they may select any of the products available to them with the help of an Ascend agent. Upon 
checkout, customers will be required to confirm their identities and age a second time. Check out 
also activates the seed-to-sale tracking system that is compliant with 935 CMR 500.105(8). 

Per M.G.L. c. 94G § 7, sales are limited to one ounce of marijuana flower or five grams of 
marijuana concentrate per transaction. All required taxes will be collected at the point of sale. 

Once a customer has selected a product for purchase, an Ascend agent will collect the chosen 
items from the designated product storage area. An Ascend agent will then scan each product 
barcode into the point of sale system. In the event of a flower sale, staff will weigh the chosen 
amount of flower and then place it in a tamper-resistant/child-resistant, resealable package that is 
compliant with 935 CMR 500.105(5). An Ascend agent will affix a label, as generated by the 
point of sale system, indicating the date, strain name, cannabinoid profile, and all applicable 
warnings detailed in 935 CMR 500.105. 

In the event an Ascend agent determines an individual would place themselves or the public at 
risk, the agent will refuse to sell any marijuana products to the consumer. Ascend will use the 
point of sale security system to accept payment and complete sales. The system can back up and 
securely cache each sale for inspection. 

Pursuant to 935 CMR 500.140(6)(d), Ascend will conduct a monthly analysis of its equipment 
and sales data to determine that no software has been installed that could be utilized to 
manipulate or alter sales data and that no other methodology has been employed to manipulate or 
alter sales data. If any such malware is found, Ascend will immediately report the occurrence to 
the Commission and assist in any subsequent investigation into the matter. Ascend will maintain 
a record of the monthly analyses and will make it available for inspection by the Commission 
upon request. Further, Ascend will cooperate with the Commission and the Department of 
Revenue to ensure compliance with any and all taxes in accordance with the laws of the 
Commonwealth and 935 CMR 500.000.  

Ascend places a premium on cleanliness, hygiene, and proper product storage to achieve and 
maintain successful operation of the business. In addition to regularly sanitizing surfaces with 
products kept separately and away from marijuana products, Ascend staff will ensure personal 
hygiene including washing hands throughout the day and before handling or dispensing any 
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marijuana products. All products available for sale and consumption will be tested for impurities 
and subjected to Ascend’s policies governing quality control per 935 CMR 500.105. 

In compliance with 935 CMR 5001.140(8), Ascend will provide educational materials designed 
to help consumers make informed marijuana product purchases. Ascend’s educational materials 
will describe the varying types of products available at Ascend, as well as the types and methods 
of consumption. The materials will offer education on cannabis titration: the method of using the 
smallest amount of a given marijuana product necessary to bring about the desired effect. 
Additional topics discussed in consumer materials will include potency; proper dosing; the 
delayed effects of edible marijuana products; and substance abuse and related treatment 
programs, marijuana tolerance, dependence, and withdrawal. 

4.2 Pricing Structure 
Ascend’s pricing structure will vary based on market conditions. Ascend plans to sell products of 
superior quality and will price its products accordingly. 

4.3 Customer Education 

FIRST VISIT: Customers visiting the facility for the first time will go through an intake process 
where they receive a primer on regulations surrounding cannabis; how to safely consume, store, 
and transport their product; and information regarding strains, dosage, and desired effects. All 
customers will be required to review and sign a community norms agreement, in which they 
certify that they understand that the ability to utilize an Ascend store is contingent on respect for 
the surrounding neighborhood. Public consumption, diversion, queuing, loitering, and other 
behaviors are not tolerated and practicing them will eliminate the opportunity for future store 
visits. 

VISUAL MATERIALS:  Flyers, pamphlets, and other materials will be available in the entry 
vestibule as well as throughout the dispensary floor. There will also be signage proximate to 
point-of-sale terminals reminding customers about the consequences of product diversion. 

AUDITORY REMINDERS: In a friendly, approachable manner, customer service 
representatives will educate customers at the point of sale about how to safely store, consume, 
and transport their product. 

TAKEAWAY MATERIALS: Product safety guides and general informational material will be 
placed in each and every bag to ensure customers have access to safety materials when they 
intend to utilize the product.  
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5. MARKETING & SALES
5.1 Growth Strategy

Ascend’s plan to grow the company includes: 
1. Strong and consistent branding;
2. Intelligent, targeted, and compliant marketing programs;
3. A compelling loyalty program;
4. An exemplary customer in-store experience;
5. A caring and thoughtful staff made of consummate professionals; and
6. Company ethos that results in comprehensive social justice initiatives

Ascend plans to seek additional, appropriate locations in the surrounding area to expand business 
and reach an increased number of customers in the future.  

5.2 Communication 
Ascend will engage in reasonable marketing, advertising, and branding practices that do not 
jeopardize the public health, welfare, or safety of the general public, or promote the diversion of 
marijuana or marijuana use in individuals younger than 21 years old. Any such marketing, 
advertising, and branding created for viewing by the public will include the statement: “Please 
Consume Responsibly,” in a conspicuous manner on the face of the advertisement and will 
include a minimum of two of the warnings, located at 935 CMR 500.105(4)(a), in their entirety 
in a conspicuous manner on the advertisement. 

All marketing, advertising, and branding produced by or on behalf of Ascend will include the 
following warning, including capitalization, in accordance with M.G.L. c. 94G, § 4(a½)(xxvi): 
“This product has not been analyzed or approved by the Food and Drug Administration (FDA). 
There is limited information on the side effects of using this product, and there may be 
associated health risks. Marijuana use during pregnancy and breast-feeding may pose potential 
harms. It is against the law to drive or operate machinery when under the influence of this 
product. KEEP THIS PRODUCT AWAY FROM CHILDREN. There may be health risks 
associated with consumption of this product. Marijuana can impair concentration, coordination, 
and judgment. The impairment effects of edible marijuana may be delayed by two hours or more. 
In case of accidental ingestion, contact poison control hotline 1-800-222-1222 or 9-1-1. This 
product may be illegal outside of MA.” 

Ascend will communicate with customers through: 
1. A company run website;
2. A company blog;
3. Popular cannabis discover networks such as WeedMaps and Leafly;
4. Popular social media platforms such as Instagram, Facebook, Twitter, and SnapChat;
5. Opt-in direct communications; and
6. Through in-store signage

Ascend will provide a catalogue and a printed list of the prices and strains of marijuana available 
to consumers and will post the same catalogue and list on its website and in the retail store. 

5.3 Sales 
Ascend will sell its product and service by engaging customers with knowledgeable in-store 
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personnel. 

Ascend will seek events where 85% or more of the audience is reasonably expected to be 21 
years of age or older, as determined by reliable, current audience composition data. At these 
events, Ascend will market its products and services to reach a wide range of qualified 
consumers. 

Ascend will ensure that all marijuana products that are provided for sale to consumers are sold in 
tamper or child-resistant packaging. Packaging for marijuana products sold or displayed for 
consumers, including any label or imprint affixed to any packaging containing marijuana 
products or any exit packages, will not be attractive to minors. 

Packaging for marijuana products sold or displayed for consumers in multiple servings will 
allow a consumer to easily perform the division into single servings and include the following 
statement on the exterior of the package in a printed font that is no smaller than ten-point Times 
New Roman, Helvetica, or Arial, including capitalization: “INCLUDES MULTIPLE 
SERVINGS.” Ascend will not sell multiple serving beverages and each single serving of an 
edible marijuana product contained in a multiple-serving package will be marked, stamped, or 
otherwise imprinted with the symbol issued by the Commission under 935 CMR 500.105(5) that 
indicates that the single serving is a marijuana product. At no point will an individual serving 
size of any marijuana product contain more than five (5) milligrams of delta-nine 
tetrahydrocannabinol. 

5.4 Logo 
Ascend has developed a logo to be used in labeling, signage, and other materials such as 
letterhead and distributed materials.  

The logo is discreet, unassuming, and does not use medical symbols, images of marijuana, 
related paraphernalia, or colloquial references to cannabis or marijuana. 
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6. FINANCIAL PROJECTIONS

Retail Model (Single Store) 
% of Sales 

Y1 Y1 Total Y2 Total Y3 Total Y4 Total 

Revenue 

Average Revenue $40,056,974 $46,556,244 $51,410,893 $56,771,759 

Costs 
Price Per Pound Retail1 $12,100 $11,495 $10,920 $10,374 

Pounds Sold 3,311 4,050 4,708 5,472 

Pounds of Flower 2,235 2,734 3,178 3,694 

Pounds of MIPs 1,076 1,316 1,530 1,779 

Total COGS $21,949,027 $25,510,271 $28,170,352 $31,107,813 

Gross Profit $18,107,947 $21,045,973 $23,240,541 $25,663,946 

Operating Expenses 

Total SG&A 20.6% $8,256,935 $9,436,000 $10,316,706 $11,289,247 

Operating Profit $9,851,012 $11,609,974 $12,923,835 $14,374,699 

EBIT Margin 25% 25% 25% 25% 

Income Tax - Federal total $4,872,041 $5,662,532 $6,252,992 $6,905,023 

Net Income $4,978,972 $5,947,441 $6,670,842 $7,469,676 

1Please note that the "Price Per Pound Retail" is a blended rate that includes the Price Per Pound for Flower and the Price Per Pound for MIPs.



 

Plan for Separating Recreational from Medical Operations	
	
Ascend Mass, LLC (“Ascend”) is applying to participate in the Commonwealth of 
Massachusetts’ Medical Use of Marijuana Program. Ascend has developed plans to ensure 
virtual and physical separation between medical and adult use marijuana operations in 
accordance with 935 CMR 500.101(2)(e)(4).	
	
Using a sophisticated and customized seed-to-sale and Point of Sale (POS) software system 
approved by the Commission, Ascend will virtually separate medical and adult-use operations by 
designating at the point of sale whether a particular marijuana product is intended for sale to a 
registered patient/caregiver or a verified consumer 21 years of age or older. All inventory and 
sales transactions will be carefully tracked and documented in these software systems.	
	
In compliance with 935 CMR 500.140(10), Ascend will ensure that registered patients have 
access to a sufficient quantity and variety of marijuana and marijuana products to meet their 
medical needs. For the first 6 months of operations, 35% of Ascend’s marijuana product 
inventory will be marked for medical use and reserved for registered patients. Thereafter, a 
quantity and variety of marijuana products for patients that is sufficient to meet the demand 
indicated by an analysis of sales data collected during the preceding 6 months will be marked 
and reserved for registered patients.	
	
Marijuana products reserved for registered patients will be either: (1) maintained on site in an 
area separate from marijuana products intended for adult use, or (2) easily accessible at another 
Ascend location and transferable to Ascend’s retailer location within 48 hours. Ascend may 
transfer a marijuana product reserved for medical use to adult use within a reasonable period of 
time prior to the product’s date of expiration.	
	
In addition to virtual separation, Ascend will provide for physical separation between the area 
designated for sales of medical marijuana products to patients/caregivers, and the area designated 
for sales of adult-use marijuana products to individuals 21 years of age or older. Within the sales 
area, a temporary or semi-permanent barrier, such as a stanchion or other divider, will be 
installed to create separate, clearly marked lines for patients/caregivers and adult-use consumers. 
Trained marijuana establishment agents will verify the age of all individuals, as well the validity 
of any Medical Use of Marijuana Program ID Cards, upon entry to the facility and direct them to 
the appropriate queue. 	
	
Access to the adult-use marijuana queue will be limited to individuals 21 years of age or older, 
regardless if the individual is registered as a patient/caregiver. Registered patients under the age 
of 21 will only have access to the medical marijuana queue. Registered patients/caregivers 21 
years of age or older will be permitted to access either queue and will not be limited only to the 
medical marijuana queue.	
	
Ascend will have a private area separate from the sales floor to allow a registered 
patient/caregiver to meet with a trained marijuana establishment agent for confidential 
consultations about the medical use of marijuana.	
 



 

Diversity Plan 
 

Ascend Mass, LLC (“Ascend Mass”) believes in creating and sustaining a robust policy of 
inclusivity and diversity. Ascend Mass recognizes that diversity in the workforce is key to the 
integrity of a company’s commitment to its community. Ascend Mass’s diversity plan is designed 
to promote equity among minorities, women, veterans, people with disabilities, and people who 
identify as LBGQT+. Ascend Mass will make every effort to employ and advance in employment 
qualified and diverse people at all levels within the company. 

 
Goals 

 
Ascend Mass seeks to develop a Diversity Plan that promotes equity among minorities, women, 
veterans, people with disabilities, and people of all gender identities and sexual orientations. 
Ascend Mass has developed specific goals, including: 

 

1. Hiring a staff that is reflective of Boston’s diverse community, with specific hiring goals 
outlined below: 

• Women: 52% 
• LGBTQ+: 5% 
• Veterans: 6% 
• Minority: 52% 
• People with disabilities: 12% 

 
2. Providing tools to ensure the success of individuals falling into the above-listed 

demographics. 
 

Diversity Recruitment and Sourcing 
Ascend Mass commits to local hiring for all of its retail locations. It will establish and maintain an 
inclusive, diverse workforce using both innovative and traditional methods to recruit job candidates 
from underrepresented groups and communities of color. Ascend Mass has developed strategic 
initiatives to ensure a diverse and qualified staff stands ready to serve its customers’ needs. Ascend 
Mass’s recruitment efforts are designed to maintain a steady flow of qualified diverse applicants and 
includes the following steps: 

 
• Hosting two career fairs annually in the City of Boston; 
• Advertising quarterly employment opportunities in diverse publications including bilingual 

media, e.g., El Planeta and El Mundo; and targeted recruiting websites such as 
hirepurpose.com and recruitdisability.org; and posting job options on public boards; 

• Whenever new employment opportunities arise, providing briefings to representatives 
from recruitment sources tailored to individuals falling in the above- listed demographics 
concerning current and future job openings. In response to the Commission’s inquiry, 
Ascend will focus heavily on employee retention in order to promote company stability 
and employee skill building, thus it is difficult to state with precision how many 
briefings will be needed; 

• Encouraging employees to refer applicants from diverse groups for employment whenever new 
employment opportunities arise and are publicized to employees. In response to the 
Commission’s inquiry, Ascend does not anticipate designating a specified percentage of 
applicants for referrals; and 

• Utilizing Zip Recruiter to reach over 100 online career and job websites, as well as social 
media. 



 

Employee Retention, Training and Development 
Perhaps the most critical element of maintaining a diverse and inclusive workforce is keeping the 
pathways to professional development and promotion open for all employees. Therefore, Ascend Mass’ 
mentoring, training, and professional development programs are structured with the intention of finding, 
fostering, and promoting diverse employees. 

 
Ascend Mass will offer promotions, career counseling, and training to provide all employees with 
opportunity for growth and to decrease turnover. Ascend Mass will proactively communicate 
opportunities for advancement, training programs and clearly-defined job descriptions. Training 
programs will be both internal and external to the company and cannabis industry and may include 
topics such as: marijuana cultivation techniques, product 
manufacturing techniques, retail practices, compliance, writing, management training, and industry 
seminars provided at annual conferences such as MJBizCon. Ascend Mass anticipates hosting bi-
annual educational trainings (two each year). 

 
Additionally, Ascend Mass will: 

 
• Create employee resource groups for different communities that hold regular, open events, 

educate staff and encourage an internal desire for a more diverse workforce; 
• Create a diverse cadre of veteran employees help create content for and present at new employee 

orientation and training so that each group of new hires sees themselves, their potential future 
with the company and an inclusive workplace reflected in Ascend Mass training staff. 

 
Ascend Mass’ diverse workplace and cultural competence training will, of course, emphasize its 
zero-tolerance policy regarding harassment and discrimination and its commitment to take prompt 
corrective action should any issues, concerns, or complaints arise. But it will not just focus on 
prohibited behavior and consequences. It will focus on the positives of personal growth, education 
and deeper life experience an inclusive workplace brings and highlight the well-documented 
business benefits as well. 

 
All employees will be required to complete this training, which is not stand-alone, but will be fully 
incorporated into Ascend Mass’ general training program so as to emphasize its importance to the 
company’s ethos and overall mission. 

 
Broad company awareness of the Diversity Plan goals and Ascend Mass’ efforts to create an inclusive, 
culturally competent workplace is crucial to the company’s success. New hires will be introduced to the 
Diversity Plan at orientation. 

 
Management, staff, associates, vendors, contractors, and the general public will all benefit from 
knowledge of the Diversity Plan objectives and procedures. Dissemination and reinforcement of the 
of information central to the Diversity Plan’s goals include the following: 

• Inclusion of Ascend Mass’s zero-tolerance policies for harassment, discrimination, 
bullying and other behavior adverse to Ascend Mass’s goal for a diverse workforce; 

• Postings in suitable areas for employee communication; 
• Annual diversity training programs for all employees; 
• Quarterly progress evaluation meetings with appropriate personnel; and 
• Formal presentations made to management and employees on diversity initiatives. 

 
Measuring Progress 
Ascend Mass will establish a Diversity Committee (the “Committee”) to assist the executive 
management team and compliance officer with the implementation and growth of the Diversity 
Plan. The initial members of the Committee will be selected based on their diverse status and their 



 

personal commitments to diversity. All employees will be made aware of the Committee and invited 
to join if it is of interest. 

 
The Committee will be responsible for the development of policies, programs, and internal and 
external communication procedures in support of the goals of the Diversity Plan; assisting in the 
identification of problematic areas, including receiving, reviewing, and resolving any complaints of 
discrimination or other non-compliance, assisting management in arriving at effective solutions to 
problems regarding issues of diversity and inclusion, designing and implementing internal reporting 
systems that measure the effectiveness of programs designed to support a company culture that fosters 
diversity, keeping the company informed of progress through 
quarterly reports, reviewing the Diversity Plan with management at all levels of Ascend Mass to 
ensure that the Diversity Plan is understood; and auditing Ascend Mass’s internal and external job 
postings to ensure information is in compliance with Ascend Mass’s diversity policies and 
procedures. Progress or success of this plan, in its entirety, is required to be documented annually 
upon renewal (renewal occurs one year from provisional licensure whether or not the licensee has a 
final license).The audit will include: 

 
• Employment data, including the number of individuals from the above-referenced 

demographic groups who were hired and retained after the issuance of a license; 
• Number of positions created since initial licensure; 
• Number of and type of information sessions held or participated in with supporting 

documentation; 
• Number of postings in diverse publications or general publications with supporting 

documentation; 
• Number and subject matter of trainings held and the number of individuals falling into the 

above- listed demographics in attendance; and 
• A comprehensive description of all efforts made by Ascend Mass to monitor and enforce the 

Diversity Plan. 

 
Acknowledgements 

• Ascend Mass will adhere to the requirements set forth in 935 CMR 500.105(4) which 
provides the permitted and prohibited advertising, branding, marketing, and sponsorship 
practices of every Marijuana Establishment. 

• Any actions taken, or programs instituted, by Ascend Mass will not violate the 
Commission’s regulations with respect to limitations on ownership or control or other 
applicable state laws. 



PLAN FOR RESTRICTING ACCESS TO AGE 21 AND OLDER 
 
Pursuant to 935 CMR 500.050(8)(b), Ascend Mass, LLC (“Ascend Mass”) will only be 
accessible to consumers 21 years of age or older with a verified and valid government-issued 
photo ID. Upon entry into the premises of the marijuana establishment by an individual, a 
Ascend Mass agent will immediately inspect the individual’s proof of identification and 
determine the individual’s age, in accordance with 935 CMR 500.140(2). 
 
In the event Ascend Mass discovers any of its agents intentionally or negligently sold marijuana 
to an individual under the age of 21, the agent will be immediately terminated, and the 
Commission will be promptly notified, pursuant to 935 CMR 500.105(1)(m).  Ascend Mass will 
not hire any individuals who are under the age of 21 or who have been convicted of distribution 
of controlled substances to minors in the Commonwealth or a like violation of the laws in other 
jurisdictions, pursuant to 935 CMR 500.030(1). 
 
Pursuant to 935 CMR 500.105(4), Ascend Mass will not engage in any marketing, advertising or 
branding practices that are targeted to, deemed to appeal to or portray minors under the age of 
21. Ascend Mass will not engage in any advertising, marketing and branding by means of 
television, radio, internet, mobile applications, social media, or other electronic communication, 
billboard or other outdoor advertising, including sponsorship of charitable, sporting or similar 
events, unless at least 85% of the audience is reasonably expected to be 21 years of age or older 
as determined by reliable and current audience composition data. Ascend Mass will not 
manufacture or sell any edible products that resemble a realistic or fictional human, animal or 
fruit, including artistic, caricature or cartoon renderings, pursuant to 935 CMR 500.150(1)(b). In 
accordance with 935 CMR 500.105(4)(a)(5), any marketing, advertising and branding materials 
for public viewing will include a warning stating, “For use only by adults 21 years of age or 
older.  Keep out of the reach of children. Marijuana can impair concentration, coordination and 
judgment. Do not operate a vehicle or machinery under the influence of marijuana. Please 
Consume Responsibly.”  In accordance with 935 CMR 500.105(4)(a)(6), the additional warning 
is required, “This product has not been analyzed or approved by the Food and Drug 
Administration (FDA). There is limited information on the side effects of using this product, and 
there may be associated health risks. Marijuana use during pregnancy and breast-feeding may 
pose potential harms. It is against the law to drive or operate machinery when under the 
influence of this product. KEEP THIS PRODUCT AWAY FROMCHILDREN. There may be 
health risks associated with consumption of this product. Marijuana can impair concentration, 
coordination, and judgment. The impairment effects of Edible Marijuana Products may be 
delayed by two hours or more. In case of accidental ingestion, contact poison control hotline 1-
800-222- 1222 or 9-1-1. This product may be illegal outside of MA.” Pursuant to 935 CMR 
500.105(6)(b), Ascend Mass packaging for any marijuana or marijuana products will not use 
bright colors, resemble existing branded products, feature cartoons or celebrities commonly used 



to market products to minors, feature images of minors or other words that refer to products 
commonly associated with minors or otherwise be attractive to minors. Ascend Mass’ website 
will require all online visitors to verify they are 21 years of age or older prior to accessing the 
website, in accordance with 935 CMR 500.105(4)(b)(13). 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



QUALITY CONTROL AND TESTING 
 
Quality Control 

Ascend Mass, LLC (“Ascend Mass”) will comply with the following sanitary requirements: 

1. Any Ascend Mass agent whose job includes contact with marijuana or nonedible 
marijuana products, including packaging, is subject to the requirements for food handlers 
specified in 105 CMR 300.000, and all edible marijuana products will be prepared, 
handled, and stored in compliance with the sanitation requirements in 105 CMR 590.000, 
and with the requirements for food handlers specified in 105 CMR 300.000. 

2. Any Ascend Mass agent working in direct contact with preparation of marijuana or 
nonedible marijuana products will conform to sanitary practices while on duty, including: 

a. Maintaining adequate personal cleanliness; and 
b. Washing hands thoroughly in an adequate hand-washing area before starting 

work, and at any other time when hands may have become soiled or 
contaminated. 

3. Ascend Mass’ hand-washing facilities will be adequate and convenient and will be 
furnished with running water at a suitable temperature. Hand-washing facilities will be 
located where good sanitary practices require employees to wash and sanitize their hands, 
and will provide effective hand-cleaning and sanitizing preparations and sanitary towel 
service or suitable drying devices; 

4. Ascend Mass’ facility will have sufficient space for placement of equipment and storage 
of materials as is necessary for the maintenance of sanitary operations; 

5. Ascend Mass will ensure that litter and waste is properly removed and disposed of so as 
to minimize the development of odor and minimize the potential for the waste attracting 
and harboring pests. The operating systems for waste disposal will be maintained in an 
adequate manner pursuant to 935 CMR 500.105(12); 

6. Ascend Mass’ floors, walls, and ceilings will be constructed in such a manner that they 
may be adequately kept clean and in good repair; 

7. Ascend Mass’ facility will have adequate safety lighting in all processing and storage 
areas, as well as areas where equipment or utensils are cleaned; 

8. Ascend Mass’ buildings, fixtures, and other physical facilities will be maintained in a 
sanitary condition; 

9. Ascend Mass will ensure that all contact surfaces, including utensils and equipment, will 
be maintained in a clean and sanitary condition. Such surfaces will be cleaned and 
sanitized as frequently as necessary to protect against contamination, using a sanitizing 
agent registered by the US Environmental Protection Agency (EPA), in accordance with 
labeled instructions. Equipment and utensils will be so designed and of such material and 
workmanship as to be adequately cleanable; 

10. All toxic items will be identified, held, and stored in a manner that protects against 
contamination of marijuana products. Ascend Mass acknowledges and understands that 



the Commission may require Ascend Mass to demonstrate the intended and actual use of 
any toxic items found on Ascend Mass’ premises; 

11. Ascend Mass will ensure that its water supply is sufficient for necessary operations, and 
that any private water source will be capable of providing a safe, potable, and adequate 
supply of water to meet Ascend Mass’ needs; 

12. Ascend Mass’ plumbing will be of adequate size and design, and adequately installed and 
maintained to carry sufficient quantities of water to required locations throughout the 
marijuana establishment. Plumbing will properly convey sewage and liquid disposable 
waste from the marijuana establishment. There will be no cross-connections between the 
potable and wastewater lines; 

13. Ascend Mass will provide its employees with adequate, readily accessible toilet facilities 
that are maintained in a sanitary condition and in good repair; 

14. Ascend Mass will hold all products that can support the rapid growth of undesirable 
microorganisms in a manner that prevents the growth of these microorganisms; and 

15. Ascend Mass will store and transport finished products under conditions that will protect 
them against physical, chemical, and microbial contamination, as well as against 
deterioration of finished products or their containers. 

 
In the event that Ascend Mass transports marijuana and marijuana products, Ascend Mass’ 
vehicles and transportation equipment used in the transportation of marijuana products or edibles 
requiring temperature control for safety will be designed, maintained, and equipped as necessary 
to provide adequate temperature control to prevent the marijuana products or edibles from 
becoming unsafe during transportation, consistent with applicable requirements pursuant to 21 
CFR 1.908(c). 
  
Ascend Mass will ensure that Ascend Mass’ facility is always maintained in a sanitary fashion 
and will comply with all applicable sanitary requirements. 
 
Ascend Mass will follow established policies and procedures for handling voluntary and 
mandatory recalls of marijuana products. Such procedures are sufficient to deal with recalls due 
to any action initiated at the request or order of the Commission, and any voluntary action by 
Ascend Mass to remove defective or potentially defective marijuana products from the market, 
as well as any action undertaken to promote public health and safety. 
 
Any inventory that becomes outdated, spoiled, damaged, deteriorated, mislabeled, or 
contaminated will be disposed of in accordance with the provisions of 935 CMR 500.105(12), 
and any such waste will be stored, secured, and managed in accordance with applicable state and 
local statutes, ordinances, and regulations. 
 

 



Testing 

Ascend Mass will not sell or otherwise market marijuana or marijuana products that are not 
capable of being tested by Independent Testing Laboratories, except as allowed under 935 CMR 
500.000. No marijuana product will be sold or otherwise marketed for adult use that has not first 
been tested by an Independent Testing Laboratory and deemed to comply with the standards 
required under 935 CMR 500.160.  
 
Any Independent Testing Laboratory relied upon Ascend Mass for testing will be licensed or 
registered by the Commission and (i) currently and validly licensed under 935 CMR 500.101: 
Application Requirements, or formerly and validly registered by the Commission; (ii) accredited 
to ISO 17025:2017 or the most current International Organization for Standardization 17025 by a 
third-party accrediting body that is a signatory to the International Laboratory Accreditation 
Accrediting Cooperation mutual recognition arrangement or that is otherwise approved by the 
Commission; (iii) independent financially from any Medical Marijuana Treatment Center, 
Marijuana Establishment or Licensee; and (iv) qualified to test marijuana and marijuana 
products, including marijuana-infused products, in compliance with M.G.L. c. 94C, § 34; M.G.L 
c. 94G, § 15; 935 CMR 500.000: Adult Use of Marijuana; 935 CMR 501.000: Medical Use of 
Marijuana; and Commission protocol(s).  
 
Testing of  the marijuana products Ascend Mass offers for retail sale will be performed by an 
Independent Testing Laboratory in compliance with a protocol(s) established in accordance with 
M.G.L. c. 94G, § 15 and in a form and manner determined by the Commission, including but not 
limited to, the Protocol for Sampling and Analysis of Finished Medical Marijuana Products and 
Marijuana-infused Products. Testing of Ascend Mass’ environmental media will be performed 
in compliance with the Protocol for Sampling and Analysis of Environmental Media for 
Massachusetts Registered Medical Marijuana Dispensaries published by the Commission. 
 
Ascend Mass’ marijuana and marijuana products will be tested for the cannabinoid profile and 
for contaminants as specified by the Commission including, but not limited to, mold, mildew, 
heavy metals, plant-growth regulators, and the presence of pesticides. Ascend Mass 
acknowledges and understands that the Commission may require additional testing.   
 
Ascend Mass’ policy of responding to laboratory results that indicate contaminant levels are 
above acceptable limits established in the protocols identified in 935 CMR 500.160(1) will 
include notifying the Commission (i) within 72 hours of any laboratory testing results indicating 
that the contamination cannot be remediated and disposing of the production batch and (ii) of 
any information regarding contamination as specified by the Commission immediately upon 
request by the Commission. Such notification will be from both Ascend Mass and the 
Independent Testing Laboratory, separately and directly, and will describe a proposed plan of 



action for both the destruction of the contaminated product and the assessment of the source of 
contamination. 
  
Ascend Mass will maintain testing results in compliance with 935 CMR 500.000 et seq and the 
record keeping policies described herein and will maintain the results of all testing for no less 
than one year.  Ascend Mass acknowledges and understands that testing results will be valid for 
a period of one year, and that marijuana or marijuana products with testing dates in excess of one 
year shall be deemed expired and may not be dispensed, sold, transferred or otherwise conveyed 
until retested. 
  
All transportation of marijuana to and from Independent Testing Laboratories providing 
marijuana testing services will comply with 935 CMR 500.105(13). All storage of Ascend 
Massmarijuana at a laboratory providing marijuana testing services will comply with 935 CMR 
500.105(11). All excess marijuana will be disposed in compliance with 935 CMR 500.105(12), 
either by the Independent Testing Laboratory returning excess marijuana to Ascend Massthe 
originating Marijuana Establishment for disposal or by the Independent Testing Laboratory 
disposing of it directly.  All Single-servings of marijuana products will be tested for potency in 
accordance with 935 CMR 500.150(4)(a) and subject to a potency variance of no greater than 
plus/minus ten percent (+/- 10%). Any marijuana or marijuana products submitted for retesting 
prior to remediation will be submitted to an Independent Testing Laboratory other than the 
laboratory which provided the initial failed result. Marijuana submitted for retesting after 
documented remediation may be submitted to the same Independent Testing Laboratory that 
produced the initial failed testing result prior to remediation.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



PERSONNEL POLICIES INCLUDING BACKGROUND CHECKS 
 

Ascend Mass, LLC (“Ascend Mass”) will securely maintain personnel records, including 
registration status and background check records. Ascend Mass will keep, at a minimum, the 
following personnel records: 

● Job descriptions for each employee and volunteer position, as well as organizational 
charts consistent with the job descriptions; 

● A personnel record for each marijuana establishment agent; 
● A staffing plan that will demonstrate accessible business hours; 
● Personnel policies and procedures; and 
● All background check reports obtained in accordance with 935 CMR 500.030. 

  
Agent Personnel Records 
 
In compliance with 935 CMR 500.105(9), personnel records for each agent will be maintained 
for at least twelve (12) months after termination of the agent’s affiliation with Ascend Mass and 
will include, at a minimum, the following: 

● All materials submitted to the Commission pursuant to 935 CMR 500.030(2); 
● Documentation of verification of references; 
● The job description or employment contract that includes duties, authority, 

responsibilities, qualifications, and supervision; 
● Documentation of all required training, including training regarding privacy and 

confidentiality requirements, and the signed statement of the individual indicating the 
date, time, and place he or she received said training and the topics discussed, including 
the name and title of presenters; 

● Documentation of periodic performance evaluations; 
● A record of any disciplinary action taken; 
● Notice of completed responsible vendor and eight-hour related duty training; and 
● Results of initial background investigation, including CORI reports. 

 
Personnel records will be kept in a secure location to maintain confidentiality and be only 
accessible to the agent’s manager or members of the executive management team. 
 
Agent Background Checks 
 

● In addition to completing the Commission’s agent registration process, all agents hired to 
work for Ascend Mass will undergo a detailed background investigation prior to being 
granted access to a Ascend Mass facility or beginning work duties. 

● Background checks will be conducted on all agents in their capacity as employees or 
volunteers for Ascend Mass pursuant to 935 CMR 500.030 and will be used by the 
Director of Security, who will be registered with the Department of Criminal Justice 
Information Systems pursuant to 803 CMR 2.04: iCORI Registration and the 
Commission for purposes of determining the suitability of individuals for registration as a 
marijuana establishment agent with the licensee. 

● For purposes of determining suitability based on background checks performed in 
accordance with 935 CMR 500.030, Ascend Mass will consider: 



a. All conditions, offenses, and violations are construed to include Massachusetts 
law or like or similar law(s) of another state, the United States or foreign 
jurisdiction, a military, territorial or Native American tribal authority, or any other 
jurisdiction. 

b. All criminal disqualifying conditions, offenses, and violations include the crimes 
of attempt, accessory, conspiracy, and solicitation.  Juvenile dispositions will not 
be considered as a factor for determining suitability. 

c. Where applicable, all look-back periods for criminal conditions, offenses, and 
violations included in 935 CMR 500.802 commence upon the date of disposition; 
provided, however, that if disposition results in incarceration in any institution, 
the look-back period will commence upon release from incarceration. 

● Suitability determinations will be made in accordance with the procedures set forth in 
935 CMR 500.800.  In addition to the requirements established in 935 CMR 500.800, 
Ascend Mass will: 

a. Comply with all guidance provided by the Commission and 935 CMR 500.802: 
Tables B through D to determine if the results of the background are grounds for 
Mandatory Disqualification or Presumptive Negative Suitability Determination. 

b. Consider whether offense(s) or information that would result in a Presumptive 
Negative Suitability Determination under 935 CMR 500.802.  In the event a 
Presumptive Negative Suitability Determination is made, Ascend Mass will 
consider the following factors: 

i. Time since the offense or incident; 
ii. Age of the subject at the time of the offense or incident; 

iii. Nature and specific circumstances of the offense or incident; 
iv. Sentence imposed and length, if any, of incarceration, if criminal; 
v. Penalty or discipline imposed, including damages awarded, if civil 

or administrative; 
vi. Relationship of offense or incident to nature of work to be 

performed; 
vii. Number of offenses or incidents; 

viii. Whether offenses or incidents were committed in association with 
dependence on drugs or alcohol from which the subject has since 
recovered; 

ix. If criminal, any relevant evidence of rehabilitation or lack thereof, 
such as information about compliance with conditions of parole or 
probation, including orders of no contact with victims and 
witnesses, and the subject’s conduct and experience since the time 
of the offense including, but not limited to, professional or 
educational certifications obtained; and 

x. Any other relevant information, including information submitted 
by the subject. 

c. Consider appeals of determinations of unsuitability based on claims of erroneous 
information received as part of the background check during the application 
process in accordance with 803 CMR 2.17: Requirement to Maintain a Secondary 
Dissemination Log and 2.18: Adverse Employment Decision Based on CORI or 



Other Types of Criminal History Information Received from a Source Other than 
the DCJIS. 

● All suitability determinations will be documented in compliance with all requirements set 
forth in 935 CMR 500 et seq. and guidance provided by the Commission. 

● Background screening will be conducted by an investigative firm holding the National 
Association of Professional Background Screeners (NAPBS®) Background Screening 
Credentialing Council (BSCC) accreditation and capable of performing the searches 
required by the regulations and guidance provided by the Commission. 

● References provided by the agent will be verified at the time of hire. 
● As a condition of their continued employment, agents, volunteers, contractors, and 

subcontractors are required to renew their Program ID cards annually and submit to other 
background screening as may be required by Ascend Mass or the Commission. 

 
Personnel Policies and Training 
 
As outlined in Ascend Mass’ Record Keeping Procedures, a staffing plan and staffing records 
will be maintained in compliance with 935 CMR 500.105(9) and will be made available to the 
Commission, upon request. All Ascend Mass agents are required to complete training as detailed 
in Ascend Mass’ Qualifications and Training plan which includes but is not limited to the 
Ascend Mass’ strict alcohol, smoke and drug-free workplace policy, job specific training, 
Responsible Vendor Training Program, confidentiality training including how confidential 
information is maintained at the marijuana establishment and a comprehensive discussion 
regarding the marijuana establishment’s policy for immediate dismissal. All training will be 
documented in accordance with 935 CMR 500.105(9)(d)(2)(d).    
 
Ascend Mass will have a policy for the immediate dismissal of any dispensary agent who has: 

 Diverted marijuana, which will be reported the Police Department and to the 
Commission; 

 Engaged in unsafe practices with regard to Ascend Mass operations, which will be 
reported to the Commission; or 

 Been convicted or entered a guilty plea, plea of nolo contendere, or admission to 
sufficient facts of a felony drug offense involving distribution to a minor in the 
Commonwealth, or a like violation of the laws of another state, the United States or a 
foreign jurisdiction, or a military, territorial, or Native American tribal authority. 

 

 
 
 
 
 
 
 



RECORDKEEPING PROCEDURES 
 
Ascend Mass, LLC (“Ascend Mass”) has established policies regarding recordkeeping and 
record-retention in order to ensure the maintenance, safe keeping, and accessibility of critical 
documents. Electronic and wet signatures are accepted forms of execution of Ascend Mass 
documents. Records will be stored at Ascend Mass in a locked room designated for record 
retention. All written records will be available for inspection by the Commission upon request. 
 
Recordkeeping 

To ensure that Ascend Mass is keeping and retaining all records as noted in this policy, 
reviewing Corporate Records, Business Records, and Personnel Records to ensure completeness, 
accuracy, and timeliness of such documents will occur as part of Ascend Mass’ quarter-end 
closing procedures. In addition, Ascend Mass’ operating procedures will be updated on an 
ongoing basis as needed and undergo a review by the executive management team on an annual 
basis.  

● Corporate Records: are defined as those records that require, at a minimum, annual 
reviews, updates, and renewals, including: 

○ Insurance Coverage: 
■ Directors & Officers Policy 
■ Product Liability Policy 
■ General Liability Policy       
■ Umbrella Policy 
■ Workers Compensation Policy 
■ Employer Professional Liability Policy 

○ Third-Party Laboratory Contracts 
○ Commission Requirements: 

■  Annual Agent Registration 
■  Annual Marijuana Establishment Registration 

○ Local Compliance: 
■ Certificate of Occupancy 
■ Special Permits 
■ Variances 
■ Site Plan Approvals 
■ As-Built Drawings 

○ Corporate Governance: 
■ Annual Report 
■ Secretary of Commonwealth Filings 

● Business Records: Records that require ongoing maintenance and updates. These records 
can be electronic or hard copy (preferably electronic) and at minimum include: 

○ Assets and liabilities; 



○ Monetary transactions; 
○ Books of accounts, which will include journals, ledgers, and supporting 

documents, agreements, checks, invoices, and vouchers; 
○ Sales records including the quantity, form, and cost of marijuana products; 
○ Salary and wages paid to each employee, or stipend, executive compensation, 

bonus, benefit, or item of value paid to any persons having direct or indirect 
control over the Ascend Mass. 

● Personnel Records: At a minimum will include: 
○ Job descriptions for each agent and volunteer position, as well as organizational 

charts consistent with the job descriptions; 
○ A personnel record for each marijuana establishment agent. Such records will be 

maintained for at least twelve (12) months after termination of the agent’s 
affiliation with Ascend Mass and will include, at a minimum, the following: 

■ All materials submitted to the Commission pursuant to 935 CMR 
500.030(2); 

■ Documentation of verification of references; 
■ The job description or employment contract that includes duties, authority, 

responsibilities, qualifications, and supervision; 
■ Documentation of all required training, including training regarding 

privacy and confidentiality requirements, and the signed statement of the 
individual indicating the date, time, and place he or she received said 
training and the topics discussed, including the name and title of 
presenters; 

■ Documentation of periodic performance evaluations; and 
■ A record of any disciplinary action taken. 
■ Notice of completed responsible vendor and eight-hour related duty 

training. 
○ A staffing plan that will demonstrate accessible business hours; 
○ Personnel policies and procedures; and 
○ All background check reports obtained in accordance with [M.G.L c. 6 § 172, 935 

CMR 500.029: Registration of Independent Testing Laboratory Agents], 935 
CMR 500.030: Registration of Marijuana Establishment Agents 803 CMR 2.00: 
Criminal Offender Record Information (CORI).  

● Handling and Testing of Marijuana Records 
○ Ascend Mass will maintain the results of all testing for a minimum of one (1) 

year. 
● Inventory Records 

○ The record of each inventory will include, at a minimum, the date of the 
inventory, a summary of the inventory findings, and the names, signatures, and 
titles of the agents who conducted the inventory. 



● Seed-to-Sale Tracking Records 
○ Ascend Mass will use seed-to-sale tracking software to maintain real-time 

inventory. The seed-to-sale tracking software inventory reporting will meet the 
requirements specified by the Commission and 935 CMR 500.105(8)(e), 
including, at a minimum, an inventory of marijuana ready for dispensing; all 
marijuana products; and all damaged, defective, expired, or contaminated 
marijuana and marijuana products awaiting disposal. 

● Sales Records for Marijuana Retailer 
○ Ascend Mass will maintain records that is has performed a monthly analysis of its 

equipment and sales data to determine that no software has been installed that 
could be utilized to manipulate or alter sales data and that no other methodology 
has been employed to manipulate the sales data and produce such records on 
request to the Commission. 

● Incident Reporting Records 
○ Within ten (10) calendar days, Ascend Mass will provide notice to the 

Commission of any incident described in 935 CMR 500.110(9)(a), by submitting 
an incident report in the form and manner determined by the Commission which 
details the circumstances of the event, any corrective action taken, and 
confirmation that the appropriate law enforcement authorities were notified within 
twenty-four (24) hours of discovering the breach or incident .  

○ All documentation related to an incident that is reportable pursuant to 935 CMR 
500.110(9)(a)  will be maintained by Ascend Mass for no less than one year or the 
duration of an open investigation, whichever is longer, and made available to the 
Commission and law enforcement authorities within Ascend Mass’ jurisdiction on  
request. 

● Visitor Records 
○ A visitor sign-in and sign-out log will be maintained at the security office. The 

log will include the visitor’s name, address, organization or firm, date, time in and 
out, and the name of the authorized agent who will be escorting the visitor. 

● Waste Disposal Records 
○ When marijuana or marijuana products are disposed of, Ascend Mass will create 

and maintain an electronic record of the date, the type and quantity disposed of or 
handled, the manner of disposal or other handling, the location of disposal or 
other handling, and the names of the two Ascend Mass agents present during the 
disposal or other handling, with their signatures. Ascend Mass will keep disposal 
records for at least three (3) years. This period will automatically be extended for 
the duration of any enforcement action and may be extended by an order of the 
Commission. 

 
 



● Security Records 
○ A current list of authorized agents and service personnel that have access to the 

surveillance room will be available to the Commission upon request. 
○ Recordings from all video cameras which shall be enabled to record twenty-four 

(24) hours each day shall be available for immediate viewing by the Commission 
on request for at least the preceding ninety (90) calendar days or the duration of a 
request to preserve the recordings for a specified period of time made by the 
Commission, whichever is longer.  

○ Recordings shall not be destroyed or altered and shall be retained as long as 
necessary if Ascend Mass is aware of pending criminal, civil or administrative 
investigation or legal proceeding for which the recording may contain relevant 
information. 

● Transportation Records 
○ Ascend Mass will retain all transportation manifests for a minimum of one (1) 

year and make them available to the Commission upon request. 
● Agent Training Records 

○ Documentation of all required training, including training regarding privacy and 
confidentiality requirements, and a signed statement of the individual indicating 
the date, time, and place he or she received the training, the topics discussed and 
the name and title of the presenter(s). 

● Responsible Vendor Training 
○ Ascend Mass will maintain records of Responsible Vendor Training Program 

compliance for four (4) years and make them available to inspection by the 
Commission and any other applicable licensing authority on request during 
normal business hours.  

● Closure 
○ In the event Ascend Mass closes, all records will be kept for at least two (2) years 

at Ascend Mass’ expense in a form (electronic, hard copies, etc.) and location 
acceptable to the Commission. In addition, Ascend Mass will communicate with 
the Commission during the closure process and accommodate any additional 
requests the Commission or other agencies may have. 

● Written Operating Policies and Procedures: Policies and Procedures related to Ascend 
Mass’ operations will be updated on an ongoing basis as needed and undergo a review by 
the executive management team on an annual basis. Policies and Procedures will include 
the following: 

○ Security measures in compliance with 935 CMR 500.110; 
○ Employee security policies, including personal safety and crime prevention 

techniques; 



○ A description of Ascend Mass’ hours of operation and after-hours contact 
information, which will be provided to the Commission, made available to law 
enforcement officials upon request, and updated pursuant to 935 CMR 500.000. 

○ Storage of marijuana in compliance with 935 CMR 500.105(11); 
○ Description of the various strains of marijuana to be sold, as applicable, and the 

form(s) in which marijuana will be sold; 
○ Price list for Marijuana and Marijuana Products[, and alternate price lists for 

patients with documented Verified Financial Hardship as defined in 501.002: 
Definitions, as required by 935 CMR 501.100(1)(f); 

○ Procedures to ensure accurate recordkeeping, including inventory protocols in 
compliance with 935 CMR 500.105(8) and (9); 

○ Plans for quality control, including product testing for contaminants in 
compliance with 935 CMR 500.160; 

○ A staffing plan and staffing records in compliance with 935 CMR 500.105(9)(d); 
○ Emergency procedures, including a disaster plan with procedures to be followed 

in case of fire or other emergencies; 
○ Alcohol, smoke, and drug-free workplace policies; 
○ A plan describing how confidential information will be maintained; 
○ Policy for the immediate dismissal of any dispensary agent who has: 

■ Diverted marijuana, which will be reported to Law Enforcement 
Authorities and to the Commission; 

■ Engaged in unsafe practices with regard to Ascend Mass operations, 
which will be reported to the Commission; or 

■ Been convicted or entered a guilty plea, plea of nolo contendere, or 
admission to sufficient facts of a felony drug offense involving 
distribution to a minor in the Commonwealth, or a like violation of the 
laws of another state, the United States or a foreign jurisdiction, or a 
military, territorial, or Native American tribal authority. 

○ A list of all board of directors, members, and executives of Ascend Mass, and 
members, if any, of the licensee must be made available upon request by any 
individual.  This requirement may be fulfilled by placing this information on 
Ascend Mass’ website. 

○ Policies and procedures for the handling of cash on Ascend Mass premises 
including but not limited to storage, collection frequency and transport to 
financial institution(s), to be available upon inspection. 

○ Policies and procedures to prevent the diversion of marijuana to individuals 
younger than 21 years old. 

○ Policies and procedures for energy efficiency and conservation that will include: 



■ Identification of potential energy use reduction opportunities (including 
but not limited to natural lighting, heat recovery ventilation and energy 
efficiency measures), and a plan for implementation of such opportunities; 

■ Consideration of opportunities for renewable energy generation, including, 
where applicable, submission of building plans showing where energy 
generators could be placed on site, and an explanation of why the 
identified opportunities were not pursued, if applicable; 

■ Strategies to reduce electric demand (such as lighting schedules, active 
load management and energy storage); and 

■ Engagement with energy efficiency programs offered pursuant to M.G.L. 
c. 25 § 21, or through municipal lighting plants. 

○ Policies and procedures to promote workplace safety consistent with applicable 
standards set by the Occupational Safety and Health Administration, including 
plans to identify and address any biological, chemical or physical hazards. Such 
policies and procedures shall include, at a minimum, a hazard communication 
plan, personal protective equipment assessment, a fire protection plan, and an 
emergency action plan.  

● Application Renewal Records 
○ Ascend Mass will keep and submit as a component of the renewal application 

documentation that the establishment requested from its Host Community the 
records of any cost to a city or town reasonably related to the operation of the 
establishment, which would include the city’s or town’s anticipated and actual 
expenses resulting from the operation of the establishment in its community. The 
applicant shall provide a copy of the electronic or written request, which should 
include the date of the request, and either the substantive response(s) received or 
an attestation that no response was received from the city or town. The request 
should state that, in accordance with M.G.L. c. 94G, § 3(d), any cost to a city or 
town imposed by the operation of a Marijuana Establishment or MTC shall be 
documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26. 

 
Record-Retention 

Ascend Mass will meet Commission recordkeeping requirements and retain a copy of all records 
for two (2) years, unless otherwise specified in the regulations. 

 

 
 
 
 
 
 



MAINTAINING OF FINANCIAL RECORDS 
 
Ascend Mass, LLC’s (“Ascend Mass”) operating policies and procedures ensure financial 
records are accurate and maintained in compliance with the Commission’s Adult Use of 
Marijuana regulations (935 CMR 500). Financial records maintenance measures include policies 
and procedures requiring that: 

● Confidential information will be maintained in a secure location, kept separate from all 
other records, and will not be disclosed without the written consent of the individual to 
whom the information applies, or as required under law or pursuant to an order from a 
court of competent jurisdiction; provided however, the Commission may access this 
information to carry out its official duties.   

● All recordkeeping requirements under 935 CMR 500.105(9) are followed, including: 
○ Keeping written business records, available for inspection, and in accordance with 

generally accepted accounting principles, which will include manual or 
computerized records of: 

■ Assets and liabilities; 
■ Monetary transactions; 
■ Books of accounts, which will include journals, ledgers, and supporting 

documents, agreements, checks, invoices, and vouchers; 
■ Sales records including the quantity, form, and cost of marijuana products; 

and 
■ Salary and wages paid to each employee, or stipend, executive 

compensation, bonus, benefit, or item of value paid to any persons having 
direct or indirect control over the Ascend Mass. 

● All sales recording requirements under 935 CMR 500.140(5) are followed, including: 
○ Utilizing a point-of-sale (POS) system approved by the Commission, in 

consultation with the DOR, and a sales recording module approved by DOR; 
○ Conducting a monthly analysis of its equipment and sales date, and maintaining 

records, available to the Commission upon request, that the monthly analysis has 
been performed; 

○ Complying with 830 CMR 62C.25.1: Record Retention and DOR Directive 16-1 
regarding recordkeeping requirements; 

○ Adopting separate accounting practices at the point-of-sale for marijuana and 
marijuana product sales, and non-marijuana sales; 

○ Maintaining such records that would allow for the Commission and the DOR to 
audit and examine the point-of-sale system used in order to ensure compliance 
with Massachusetts tax laws and 935 CMR 500; and 

 
 
 



● Additional written business records will be kept, including, but not limited to, records of: 
○ Compliance with liability insurance coverage or maintenance of escrow 

requirements under 935 CMR 500.105(10) and all bond or escrow requirements 
under 935 CMR 500.105(16); 

○ Fees paid under 935 CMR 500.005 or any other section of the Commission’s 
regulations; and 

○ Fines or penalties, if any, paid under 935 CMR 500.360 or any other section of 
the Commission’s regulations. 

● Application Renewal Records 
○ Ascend Mass will keep and submit as a component of the renewal application 

documentation that the establishment requested from its Host Community the 
records of any cost to a city or town reasonably related to the operation of the 
establishment, which would include the city’s or town’s anticipated and actual 
expenses resulting from the operation of the establishment in its community. The 
applicant will provide a copy of the electronic or written request, which should 
include the date of the request, and either the substantive response(s) received or 
an attestation that no response was received from the city or town. The request 
should state that, in accordance with M.G.L. c. 94G, § 3(d), any cost to a city or 
town imposed by the operation of a Marijuana Establishment or MTC will be 
documented and considered a public record as defined by M.G.L. c. 4, § 7, cl. 26. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



QUALIFICATIONS AND TRAINING 
 
Ascend Mass, LLC (“Ascend Mass”) will ensure that all employees hired to work at a Ascend 
Mass facility will be qualified to work as a marijuana establishment agent and properly trained to 
serve in their respective roles in a compliant manner.  
 
Qualifications 

In accordance with 935 CMR 500.030, a candidate for employment as a marijuana establishment 
agent must be 21 years of age or older. In addition, the candidate cannot have been convicted of 
a criminal offense in the Commonwealth involving the distribution of controlled substances to 
minors, or a like violation of the laws of another state, the United States, or foreign jurisdiction, 
or a military, territorial, or Native American tribal authority.  
 
Ascend Mass will also ensure that its employees are suitable for registration consistent with the 
provisions of 935 CMR 500.802. In the event that Ascend Mass discovers any of its agents are 
not suitable for registration as a marijuana establishment agent, the agent’s employment will be 
terminated, and Ascend Mass will notify the Commission within one (1) business day that the 
agent is no longer associated with the establishment.  
 
Training 

As required by 935 CMR 500.105(2), and prior to performing job functions, each of Ascend 
Mass’ agents will successfully complete a comprehensive training program that is tailored to the 
roles and responsibilities of the agent’s job function. Agent training will at least include the 
Responsible Vendor Training Program and eight (8) hours of on-going training annually.  
 
All of Ascend Mass’ current Owners, managers, and employees that are involved in the handling 
and sale of marijuana at the time of licensure or renewal of licensure will have attended and 
successfully completed the mandatory  Responsible Vendor Training Program operated by an 
education provider accredited by the Commission to provide the annual minimum of three (3) 
hours of required training to marijuana establishment agents to be designated a “Responsible 
Vendor”. Once Ascend Mass is designated a “Responsible Vendor”, all new employees involved 
in the handling and sale of marijuana will successfully complete a Responsible Vendor Training 
Program within 90 days of the date they are hired. After initial successful completion of a 
Response Vendor Training Program, each Owner, manager, and employee involved in the 
handling and sale of marijuana will successfully complete the program once every year thereafter 
to maintain designation as a “Responsible Vendor”.  
 
Ascend Mass will also encourage administrative employees who do not handle or sell marijuana 
to take the “Responsible Vendor” program on a voluntary basis to help ensure compliance. 
Ascend Mass’ records of Responsible Vendor Training Program compliance will be maintained 



for at least four (4) years and made available during normal business hours for inspection by the 
Commission and any other applicable licensing authority on request. 
 
As part of the Responsible Vendor Training Program, Ascend Mass’ agents will receive training 
on a variety of topics relevant to marijuana establishment operations, including but not limited to 
the following: 

1. Marijuana’s effect on the human body, including: 

 Scientifically based evidence on the physical and mental health effects based on the 
type of Marijuana Product; 

 The amount of time to feel impairment; 

 Visible signs of impairment; and  

 Recognizing signs of impairment 
2. Diversion prevention and prevention of sales to minors, including best practices; 
3. Compliance with all tracking requirements;  
4. Acceptable forms of identification, including: 

 How to check identification; 

 Spotting false identification; 

 Patient registration cards formerly and validly issued by the DPH or currently and 
validly issued by the Commission; and 

 Common mistakes made in verification  
5. Other key state laws and rules affecting Owners, managers, and employees, including: 

 Local and state licensing and enforcement; 

 Incident and notification requirements; 

 Administrative and criminal liability; 

 License sanctions; 

 Waste disposal; 

 Health and safety standards; 

 Patrons prohibited from bringing marijuana onto licensed premises; 

 Permitted hours of sale; 

 Conduct of establishment; 

 Permitting inspections by state and local licensing and enforcement authorities; 

 Licensee responsibilities for activities occurring within licensed premises; 

 Maintenance of records; 

 Privacy issues; and 
 Prohibited purchases and practices. 

 
 
 



1 
NORTHEAST ALTERNATIVES, INC. – ENERGY COMPLIANCE PLAN 

ASCEND MASS, LLC 
 

ENERGY COMPLIANCE PLAN 
 

Ascend Mass, LLC (“Ascend Mass”) is currently exploring potential energy-use reduction 
opportunities such as natural lighting and energy efficiency measures and a plan for 
implementation of such opportunities. 
 
Ascend Mass is also in the process of considering opportunities for renewable energy generation. 
Ascend Mass will also consult with its architects and engineers when designing the facility to 
determine the building’s capacity for renewable energy options. Nevertheless, our team is 
dedicated to consistently striving for sustainability and emissions reduction. Ascend Mass is 
pursuing multiple strategies to reduce electric demand. Programs may include lighting schedules, 
active load management, and energy storage programs. Ascend Mass will create an energy 
efficient lighting plan including the usage of energy saving light bulbs. 
 
Ascend Mass also plans on engaging with energy efficiency programs offered by Mass Save and 
will coordinate with municipal officials to identify other potential energy saving programs and 
initiatives. Ascend Mass will also coordinate with its utility companies to explore any energy 
efficiency options available to Ascend Mass. 
 


	Community-Outreach-Meeting-Attestation-Form.pdf
	Community Outreach Meeting Attestation Form

	Binder3.pdf
	Esheet_Comm Outreach Mtg_Marijuana Est_W0063731_352641_9.12.18_Boston Globe.pdf
	Friend St Noticing.pdf
	Binder1.pdf
	20180910151841695.pdf
	20180910151836717.pdf
	20180910151809230.pdf
	20180910151752345[1].pdf
	clerk.pdf
	Neighborhood Services community outreach meeting | Boston.gov.pdf
	20180913105846387.pdf

	20180910151841695.pdf



		2019-03-07T05:47:28-0800
	Digitally verifiable PDF exported from www.docusign.com




